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COLLECTIVE AGREEMENT 

between 

CANADIAN PACIFIC FOREST PRWJCTS LIMITED 
Dryden Woodlands Operations 

(hereinafter referred t o  as the llCorrpanyll) 

and 

THE CANADIAN PAPERWORKERS UNION AND I T S  LOCAL 324 
[hereinafter re fer red t o  as the 1aUnion81) 

ARTICLE I - PURPOSE 

1.01 The purpose of t h i s  Agreement i s  t o  secure f o r  
the Canpany and the Union the f u l l  benefi ts of order ly  and 
legal  co l lec t i ve  bargaining i n  respect t o  hours, wages, 
working conditions and l i v i n g  conditions as specif ied i n  
t h i s  agreement, and t o  ensure t o  the utmost extent possible 
the safety  and physical welfare o f  the employees, economy 
o f  operation, q u a l i t y  and quant i ty  o f  wtput and protect ion 
o f  property. This Agreement, moreover, seeks t o  provide 
f o r  f a i r  and peaceful adjustment of a l l  disputes that may 
a r i se  between the Part ies. I t  i s  recognized as a duty of 
the Par t ies hereto and of a l l  employees t o  co-operate 
f u l l y ,  i nd iv idua l l y  and co l lect ive ly ,  f o r  the advancement 
of the conditions set f o r t h  herein. 

The use of masculine gender i n  t h i s  Agreement 
shal l  be considered also t o  include the feminine. 



2.01 The Company and the Union agree one wi th  the 
other that they w i l l  abide by the A r t i c l e s  o f  t h i s  
Agreement from October 1, 1990 t o  S3tenber 30,  1993- 
inclusive, and fich year t o  year thereafter unless e i ther  
par ty  desires t o  change o r  terminate the Agreement, i n  
which case the par ty  des i r ing the change or termination 
sha l l  n o t i f y  the other party, in  wr i t ing,  a t  least s i x t y  
(60) days p r i o r  t o  October 1st o f  the par t i cu la r  year that  
such i s  i t s  desire. E i ther  par ty  opening the Agreement in  
the mamer provided above shal l  n o t i f y  the other party, in  
wri t ing, as t o  the changes desired. 

ARTICLE I 1 1  - RECOGNITIOII- JURISDICTION 

3.01 (a) The Company recognizes the Union as the sole 
co l lec t i ve  bargaining agency f o r  a l l  of i t s  employees who 
are engaged in  woods operations on the l imi ts ,  and on the 
work si tes, o f  the Company. For purposes of t h i s  a r t i c le ,  
Company employees sha l l  be a l l  those employed in  the job 
c lass i f i ca t ions  set cut in  the wage schedule attached t o  
and forming a par t  o f  t h i s  Agreement, including those who 
are employed on job c lass i f i ca t ions  which may be 
established and become par t  of the attached wage schedule 
during the term o f  t h i s  Agreement. 

3.01 (b) The employees o f  contractors engaged by the 
Company on the l i m i t s  and work s i t e s  o f  the Company shal l  
be considered employees w i th in  the terms of t h i s  Agreement; 
save and except the employees o f  contractors and/or the 
contractors who are engaged to  perform occasional special 
services not comnonly performed by employees covered by the 
terms of t h i s  Agreement, enployees o f  contractors where 
such contractors are engaged fo r  the purpose of erect ing 
structures and where such a contractor i s  bound by an 
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Agreement with a union or unions a f f i l i a t e d  with a central 
labour body covering such work. 

3.01 (c) The Conpany and the Union agree that  an operator 
who enters i n t o  a t h i r d  par ty  agreement with the Company 
and the Min is t ry  o f  Natural Resources, and produces forest 
products f o r  the Conpany or any o f  the negotiat ing 
companies, sha l l  have an agreement with the Union covering 
such operations. 

3.01 (d) There sha l l  be 110 change in  the method by which 
contractors maintain t h e i r  equipnent. Mechanical work 
sha l l  be performed by members of Local 324 .  This sha l l  not 
apply t o  specialized or warranty work. 

Specialized work i s  work that  the employees do 
not have the a b i l i t y  or f a c i l i t y  t o  perform. 

3.02 Supervisory personnel, which includes contractors 
whose employees are considered t o  be employees d e r  t h i s  
Agreement, shal l  not perform work which would normally be a 
funct ion of an enployee i n  the job c lass i f icat ions covered 
by t h i s  Agreement, except when ins t ruct ing employees and i n  
cases of emergency which involves physical danger t o  
enployees o r  danger t o  property. 

3.03 I t  i s  agreed that Corrpany operations sha l l  not be 
in ter rupted as a resu l t  o f  any ju r i sd ic t iona l  dispute that 
may a r i se  between the Union and any other union. Questions 
of j u r i s d i c t i o n  shal l  conform t o  the regulations covering 
such matters i n  accordance with the provisions of the 
Labour Relations Act of Ontario. 
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ARTICLE I V  - RATES AND CLASSIFICATIONS 

4.01 The wage schedule i s  attached hereto and forms a 
par t  of t h i s  Agreement. 

4.02 I f  during the l i f e  o f  t h i s  Agreement a 
s ign i f i can t  change i n  job content occurs i n  any job 
c l a s s i f i c a t i o n  l i s t e d  i n  the attached Wage Schedule, the 
ra te  thereto sha l l  be adjusted by negotiations between the 
part ies. Upon f a i l u r e  t o  reach agreement the matter may be 
referred t o  Stage 3 of  the Grievance Procedure. 

4.03 When changes are t o  b made i n  operating methods, 
including major a l terat ions i n  established work patterns 
requi r ing the establishment o f  new job c lass i f icat ions,  the 
Company w i l l  g ive the Union a t  least t h i r t y  ( 3 0 )  days 
advance not ice in  wr i t ing.  

During the 30-day period p r i o r  t o  the 
inplementation o f  such changes, upon request by the Union, 
the Company w i l l  meet with the Union and discuss such 
changes. 

For the new job c lass i f icat ions the Company shal l  
set temporary rates. Any such rates w i l l  be based on 
comparison with prevai l ing rates fo r  s im i la r  and/or re la ted 
occupations i n  the Wage Schedule. 

Following the inplementation of such changes, 
negotiat ions f o r  rates covering the new job c lass i f icat ions 
resu l t i ng  from such changes sha l l  comnence without delay. 

A f te r  agreement i s  reached such rates sha l l  
become par t  of the attached Uage Schedule. 

In the event that the par t ies do not reach 
agreement on the rates f o r  the new c lass i f icat ions w i th in  
t h i r t y  (30) days o f  the e f fec t i ve  date o f  the change or 
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al terat ion,  the matter may be referred t o  Stage 3 of  the 

mutual consent o f  the part ies. 

New rates, when established, sha l l  be ret roact ive 
t o  the date o f  e s t a b l i s h w t  of the new c lass i f icat ions.  

4.04 The Conpany agrees that when a ra te  f o r  a job 
c l a s s i f i c a t i o n  i s  or becomes par t  of the attached Wage 
Schedule, the Company w i l l  not change the method o f  payment 
f o r  such job c l a s s i f i c a t i o n  from daywork t o  piecework or 
v i c e  versa i f  such a change adversely af fects  the average 
earnings of the enployees concerned. 

Grievance Procedure. The 30-day period may be extended by 

ARTICLE V - UNION MEMBERSHIP 

5.01 The Company agrees that i t  i s  i n  favour of i t s  
enployees covered by t h i s  Agreement becoming members o f  the 
Union and w i l l  f a c i l i t a t e  Union membership s o l i c i t a t i o n  as 
hereinafter provided. 

5.02(a) Any enployee uho i S  now a meher in  good standing 
or  who becomes or i s  reinstated as a member of the Union 
shal l ,  as a condit ion of continued errpLoyment, maintain 
such membership i n  good standing throughout the term of 
t h i s  Agreement. In  the event o f  the Union suspending a 
member, the Canpany sha l l  be n o t i f i e d  by the Union, i n  
wri t ing, of the date of the suspension and the Company 
agrees t o  discharge the employee wi th in  seven (7) days of 
the date o f  not ice of suspension. 

5.02(b) When h i r i n g  new errployees the Conpany w i l l ,  a f t e r  
complying with A r t i c l e  X I 1  - Seniority, give preference t o  
Union melr33er.s who apply and are capable o f  doing the work 
required of them. I f  Union members are not avai lable the 
Canpany w i l l  h i r e  non-Union persons. The Conpany agrees t o  
advise the Union from t i m e  t o  time o f  i t s  labour 
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requirements. The Conpany sha l l  furnish the Union Steward 
wi th  a l i s t  o f  new employees a r r i v ing  in  canp each week. 

5.02(c) New employees sha l l  make appl icat ion t o  j o i n  the 
Union when f i r s t  approached t o  do so by a duly authorized 
Union Steward, O f f i c i a l  o r  Representative. The Company 
sha l l  upon h i r i n g  advise a l l  new employees by le t te r ,  with 
a copy t o  the Union Steward, t o  report t o  the Steward 
w i th in  ten (10) days o f  comnencing work. Fai lure o f  an 
employee t o  comply wi th  the conditions herein sha l l  be 
cause f o r  i d i a t e  terminatiori o f  employment. 

5.02(d) The Company sha l l  put employees on check-off a t  
the t i m e  of h i r e  o r  return t o  work and deduct the Union's 
monthly membership dues frm monies due him. 

5.03 Representatives of the Union carrying proper 
credentials shal l  have the r i g h t  t o  v i s i t  a l l  operations i n  
connection with Union business as i t  pertains t o  Company 
operations. Credentials carr ied by the Union 
representative shal l  consist o f  a Cer t i f i ca te  o f  Authori ty 
signed by the President and Secretary of the Union. 
Representatives sha l l  present t h e i r  credentials a t  the 
Woodlands Of f ice in Dryden, Ontario, and w i l l  be issued 
Company passes. On a r r i v a l  a t  camp the Unim 
representative w i l l  report t o  the Camp Supervisor. Said 
representatives t o  be provided board and lodging, i f  
available, on the Conpany premises a t  the prevai l ing 
contract rate. 

5.04(a) The Union sha l l  furnish the Company with a l i s t  
o f  loca l  o f f i c e r s  and representatives and shal l  amend these 
l i s t s  as changes occur. 

5.04(b) The Conpany w i l l  furnish a l i s t  of supervisory 
personnel t o  the Union o f f i c e  a t  the s t a r t  o f  the contract 
year and amend it, i f  required, a t  the end of  each month. 
The amended l i s t  w i l l  show the e f fec t i ve  date of the 
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changes. Failure to  advise the Union of such changes w i l l  
not i n  any way af fect  the author i ty  o f  Company supervisors. 

5.05 The Compeny agrees f o r  an ind iv idual  enployee who 
i s  a member o f  the Union or becomes a member, t o  deduct 
upon h i s  wr i t ten  request, union i n i t i a t i o n  fees and/or 
monthly membership dues from monies due him. The deduction 
au thor i za t im shall be transferred from canp t o  canp during 
the course of h is  enployment. 

5.06 Remittance of a l l  deductions sha l l  be sent t o  the 
local  Union: said remittance t o  be accompanied by itemized 
l i s t s  i n  alphabetical order i n  dupl icate o f  names with 
Chr is t ian names where avai lable aml amounts by canp. The 
Company w i l l  endeavour t o  de l i ve r  these l i s t s  as soon as 
possible, krt no la te r  than the end of the fol lowing month. 

5.07 The Cwrpany agrees t o  include on each employee's 
income tax s l i p  (T-4) the amount of Union Dues deducted i n  
the calendar year. 

ARTICLE V I  - VACATION WITH PAY 

6.01(a) Vacation Pay shal l  be paid t o  each employee by 
cheque t o  be issued a t  the t i m e  o f  termination of 
enployment or, a t  the employee's option, a t  the time of 
lay-off ,  o r  when vacation i s  taken. 

b.Ol(b) Each 2% increment o f  Vacation Pay e n t i t l e s  an 
employee to one (1)  week of time-off. 

An enployee who has been continuously employed 
for  one (1) year, has the r igh t ,  and i s  expected t o  take 
h i s  fu l l  ent i t lement t o  time o f f ,  a t  a time or times 
sat is factory  t o  himself and h i s  Supervisor. 
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An employee has the r i g h t  t o  take h i s  f u l l  
entit lement t o  t ime-off ,  whether or not he has worked 
contirwcusly f o r  one (1) year, a t  a time or times 
sat is factory  t o  himself and h i s  Supervisor. 

6.02 Vacation with Pay credi ts  sha l l  be paid on the 
fol lowing basis: 

(a) 4% of gross earnings f o r  employees who have 
worked less than 800 days. 

(b) 6% of gross earnings for  employees who have 
worked 800 days o r  more but less than 2,000 days. 

(c) 8% of gross earnings for  employees who have 
worked 2,000 days o r  more but less than 4,000 
days. 

(d) 10% of  gross earnings for  employees who have 
worked 4,000 days o r  more but less than 5,400 
days. 

(e) 12% o f  gross earnings f o r  enployees who have 
worked more than 5,400 days. 

( f )  Supplementary Vacation with Pay - 
Enployees who have worked more than 5,000 days 
f o r  the Company shal l  receive the fol lowing 
addit ional vacation i n  the calendar year i n  which 
they at ta in :  

Age 60 - 1 week ( 2% of gross earnings) 
Age 61 - 2 weeks( 4% of gross earnings) 
Age 62 - 3 weeks( 6% of gross earnings) 
Age 63 - 4 weeks( 8% of gross earnings) 
Age 64 - 5 ueeks(lO% of gross earnings) 
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6.03 Days worked for  the purposes of th is  A r t i c l e  
shal l  mean a l l  days worked, plus working days which 
normally would have been worked but were los t  as a resul t  
of sickness or in ju ry  c e r t i f i e d  by a licensed physician, 
dent is t  o r  chiropractor, and a l l  days on temporary leave of 
absence on Union business, or  on o f f - the - job  training, 
vacation, holidays with pay, j u r y  duty, subpoenaed witness 
and bereavement leave. An enployee who has established 
sen io r i t y  i n  accordance with Section 12.02 o f  A r t i c l e  X I 1  
sha l l  r e t a i n  h i s  a c c m l a t i o n  of  days f o r  h i s  rate of 
vacation pay f o r  as long as he retains senior i ty  r igh ts  
with the Conpany. 

ARTICLE VI1 - HOLIDAYS WITH PAY 

7.01 Enployees who qua l i f y  under Section 12.02 shal l  
be paid without the performance o f  work f o r  the fol lowing 
holidays: New Year's Day, Good Friday, Vic tor ia  Day, 
Dominion Day, Civic Holiday, Labour Day, Thanksgiving Day, 
Remembrance Day, Christmas Day and Boxing Day. 

When any of  the above holidays f a l l  on Saturday, 
i t  sha l l  be observed on the preceding Friday, and i f  the 
hol iday f a l l s  on Sunday, i t  w i l l  be observed on the 
fol lowing Monday. 

Enployees who have accunulated one hundred arid 
twenty (120) days sen io r i t y  w i l l  be granted two (2 )  
f l oa t ing  holidays per year. Such holidays w i l l  be taken a t  
a time sat is factory t o  the employee and h i s  supervisor. 

An employee who by reason of  lay -o f f  i s  prevented 
from taking h i s  f loa t ing  holidays shal l  receive pay in l i eu  
of  such holidays. 
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I f  an employee has any f loa t ing  holidays 
remaining on Deceher I s t ,  he may e lect  t o  take pay i n  l i e u  
o f  time o f f .  

7.02(a) An errployee, who qua l i f i es  under A r t i c l e  XII, 
Section 12.02, who works any of the avai lable work days 
w i th in  the t h i r t y  (30) day period imnediately p r i o r  t o  the 
hol iday and does not leave work sooner than two  (2) days 
before the holiday, and i s  ready f o r  work on the morning of 
the second (2nd) day a f t e r  the holiday, unless h i s  return 
t o  work on time i s  prevented by circunstances beyond h i s  
control, shal l  receive pay fo r  the holiday unless he qu i ts  
during the t h i r t y  (30) day period imnediately p r i o r  t o  the 
hot iday. 

An  employee, who desires t o  leave p r i o r  t o  the 
hol iday and i s  ready fo r  work f o r  the second day fol lowing 
the holiday, shal l  make reasonable arrangements with the 
Company p r i o r  t o  leaving, unless other arrangements have 
been agreed t o  between the Company and Union e i ther  a t  Canp 
level  or  a t  Management level. 

7.02(b) I f  an enployee, who qua l i f i es  under Section 12.02 
and who works any of the avai lable work days w i th in  the 
t h i r t y  (30) days imnediately p r i o r  t o  the holiday, i s  on 
authorized leave of absence other than as provided in  7.03 
when the hol iday occurs, he shal l  receive hol iday pay f o r  
the f i r s t  hol iday that occurs during h i s  absence, provided 
he returns t o  work on time, unless h i s  return t o  work on 
time i s  prevented by circunstances beyond h i s  control. 

7.02(c) A n  employee, who qua l i f i es  under Section 12.02, 
who i s  obliged t o  cease work due t o  a lay-of f  during the 
t h i r t y  (30) day period imnediately p r i o r  t o  the holiday, 
shal l  receive hol iday pay f o r  the holidaycs) w i th in  such 30 
day period. 
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7.02(d) An employee, who qua l i f i es  ux ler  Section 12.02, 
who i s  obl iged t o  cease work due t o  sickness or accident 
c e r t i f i e d  by a licensed pract i t ioner  during the twenty-one 
(21) day period imnediately p r i o r  t o  the hol iday sha l l  
receive hol iday pay f o r  the holiday(s) w i th in  such 21 day 
period. 

7.02(e) I f  an enployee who qua l i f i es  under Section 12.02 
i s  recal led and works any t i m e  during the 14 calendar day 
period imnediately fol lowing the holiday, he shal l  receive 
hol iday pay f o r  the preceding holiday. 

7.02cf) An employee who q u a l i f i e s  under Section 12.02 and 
i s  on vacation sha l l  be e n t i t l e d  t o  hol iday pay and 
addi t ional  time o f f  f o r  any holidays occurring w i th in  such 
vacation period. 

7.03 A special leave o f  absence sha l l  be granted t o  a 
q u a l i f i e d  enployee who must t ravel  a long distance t o  be 
home f o r  Christmas, in which event such an employee w i l l  
receive pay f o r  the holidays provided he returns on t ime. 
Any request f o r  such leave o f  absence must be made t o  the 
Camp Foreman no l a t e r  than December 1st. Where an employee 
i s  prevented by circumstances beyond h i s  control  from 
returning t o  work on time, he sha l l  be paid fo r  the 
hot idays. 

7.04(a) I f  qual i f ied, a pieceworker w i l l  be paid at  the 
ra te  o f  Fe l le r  (Tree Length Skidding) fo r  the holiday, and 
a dayworker sha l l  be paid a day's pay at  h i s  or her regular 
ra te  f o r  the holiday. 

7.04(b) A day worker who i s  requested t o  work on any 
hol iday sha l l  be paid fo r  a l l  time worked a t  the ra te  of 
time and one-half h i s  regular ra te  f o r  the f i r s t  eight (8) 
hours o f  work and a t  the ra te  o f  double t i m e  a f te r  eight 
(8) hours o f  work, and, i f  qual i f ied,  in addition, shal l  
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receive one day's pay a t  such regular ra te  i n  l i e u  of the 
holiday. 

7.04(c) A pieceworker who i s  requested t o  work on a 
hol iday sha l l  receive h i s  earnings plus one-half day a t  the 
Fe l le r  (Tree Length Skidding) ra te  and, i f  qual i f ied,  sha l l  
receive in  addi t ion one day a t  the Fel ler  (Tree Length 
Skidding) rate. 

Double t i m e  w i l l  be paid a f t e r  eight (8) hours of 
work on a holiday. 

ARTICLE VI11 - ADJUSTMENT OF GRIEVANCES 

8.0l(a) I t  i s  the mutual desire o f  the par t ies hereto 
that  complaints of enployees be adjusted as quick ly  as 
possible. To t h i s  end i t  i s  agreed that periodic meetings 
w i l l  be held between the Conpany and the Union t o  discuss 
the in terpretat ion and administrat ion o f  t h i s  Agreement. 

8.01(b) I t  i s  agreed that no grievance sha l l  be processed 
which usurps the r igh ts  o f  Management. 

8.01(c) I t  i s  general ly understood that  an employee has 
no grievance unti l  he has given h i s  Foreman an opportunity 
t o  adjust h i s  conplaint. This may be done during working 
hours. 

8.02(a) The Union sha l l  arrange f o r  the e lect ion from i t s  
working membership a t  each canp, by the members therein, of 
a Union Grievance Camnittee of three (31, headed by a Union 
Steward who sha l l  act as spokesman fo r  the Comnittee. In  
the absence o f  the Steward the Conpany w i l l  recognize a 
delegated member of the Grievance Comnittee as spokesman. 
lmnediately a f t e r  an elect ion, the Union Grievance 
Comnittee i n  the camp w i l l  n o t i f y  the foreman in wr i t i ng  as 
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t o  the names of the Uniori Steward and the members o f  the 
Union Grievance C m i t t e e  elected and the foreman w i l l  
acknowledge in  wr i t i ng  the receipt of such notice. The 
Company foreman shal l  not be r e q i r e d  t o  recognize e i ther  
the Union Steward o r  the Union Grievance Comnittee unt i l  
such t i m e  as t h i s  procedure i s  carr ied out. 

8.02(b) I t  i s  agreed that there sha l l  be no 
d iscr iminat ion exercised in any manner towards the Stewards 
o r  Union Grievance Comnittee men. 

8.03 A grievance under the provisions of t h i s  
Agreement i s  defined t o  be any differences between the 
par t ies  or between the Company and employees covered by 
t h i s  Agreement involving the interpretat ion, application, 
a h i n i s t r a t i o n  or alleged v i o l a t i o n  of any of the 
provisions of t h i s  Agreement. 

8.04 Grievances as defined above may be taken by the 
errployee, by the Union Steward or  the Union representative 
having j u r i s d i c t i o n  d i r e c t l y  t o  the employee's imnediate 
supervisor fo r  adjustment outside o f  working hours. The 
grievance sha l l  be presented without undue delay. Any 
grievance submitted t o  the foreman, i n  accordance with t h l s  
procedure, in wri t ing, w i l l  be disposed of by the foreman 
i n  wr i t ing.  Uhere a grievance has been submitted in  
wri t ing, i t  w i l l  be deal t  with in  wr i t i ng  a t  a l l  stages 
thereafter. Fa i l i ng  a sat is factory  adjustment w i th in  
for ty-e ight  (48 )  hours, then, 

STAGE 2 - The matter sha l l  be taken up by the Union 
Grievance C m i t t e e  and/or the area Vice-president or 
h i s  designate with the Div is ion Superintendent or h i s  
designated representative wi th in  n inety-s ix  (96)  
hours, in  wr i t ing,  on forms t o  be supplied by the 
Union. The D iv is ion  Superintendent sha l l  make a rep ly  
i n  w r i t i n g  w i th in  a fur ther  n inety-s ix  (96 )  hours. 
Fa i l i ng  a sat is factory  adjustment, then, 
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STAGE 3 - The matter sha l l  be taken up by the 
Executive Of f icers o f  the Local Union and/or t h e i r  
designates with the Production Manager, Uoodlands 
Operations, o f  the Conpany, or h i s  representative. 
Fa i l i ng  a settlement w i th in  seven (7) days, then, 

STAGE 4 - The matter sha l l  be referred t o  the Resident 
Manager, Uoodlands Operations, of the Conpany, o r  h i s  
representative and a Union C m i t t e e ,  accompanied by 
the Union’s President and h i s  National Representative. 
Failing a settlement w i th in  f i f t e e n  (15) days, then, 

STAGE 5 - E i ther  par ty  may, w i th in  the fol lowing 
f i f t e e n  (15) days, re fe r  the matter t o  arb i t ra t ion.  

8.05 A grievance a r i s ing  from a claim by an employee 
tha t  h i s  discharge o r  suspension by the Conpany was unjust 
o r  contrary t o  the terms o f  t h i s  Agreement, must be deal t  
with i n  wr i t i ng  by both part ies, and mist be presented t o  
the Corrpany not l a t e r  than ten ( I O )  days a f t e r  the 
discharge o r  suspension becomes effect ive. When such an 
enployee’s grievance i s  not processed from the f i r s t  stage 
before he leaves the canp, i t  must be processed s ta r t ing  a t  
the third stage o f  the grievance procedure. In case o f  
discharge, or suspension by the Company, the Conpany w i l l  
imnediately n o t i f y  the employee i n  wr i t i ng  o f  the reason 
f o r  such discharge o r  suspension. A copy of such not ice 
sha l l  be submitted t o  the Union Steward w i th in  twenty-four 
(24) hours. In  the event that an enployee i s  found by an 
Arb i t ra t ion  Board t o  have been u n f a i r l y  discharged, or 
suspended by the Conpany, the Conpany agrees that the 
enployee w i l l  be reinstated on h i s  job under terms and 
conditions decided by the Arb i t ra t ion  Board. 

8.06 Grievances which involve Conpany po l i cy  i n  
respect t o  interpretat ion, application, administration, or 
al leged v i o l a t i o n  o f  the Agreement, may be processed 
c m n c i n g  a t  Stage 3 of  t h i s  Grievance Procedure. 
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8.07 If  t h e  Company has a grievance as defined i n  
Section 8.03 i t  sha l l  comnence a t  Stage 3 of t h i s  Grievance 
Procedure by the Woods Manager or h i s  representative 
presenting the matter i n  wr i t i ng  t o  the Of f icers of the 
Union. Fa i l i ng  sat is factory  settlement w i th in  seven (7) 
days, then the matter shal l  be referred t o  the President of 
the Union o r  h i s  representative by the Vice-president, 
Woodlands, of the Ccmpany or h i s  representative. Fa i l i ng  a 
settlement w i th in  f i f t e e n  (15) days, then e i the r  par ty  may 
w i th in  the fol lowing f i f t e e n  (15) days re fe r  the matter t o  
Arb i t ra t ion.  

8.08 I n  a r b i t r a t i o n  the Company and the Union sha l l  
each select one (1) man; these two shal l  select a t h i r d  man 
who sha l l  act  as Chairman. Either par ty  shal l  appoint i t s  
nominee not l a t e r  than f i v e  (5) days a f t e r  receipt of 
written not ice o f  the other party's nomination. This 
Arb i t ra t ion  Board sha l l  convene and render a decision 
pronptly and such decision shal l  be f i n a l  and binding on 
both par t ies  o f  t h i s  Agreement. In  the event of the 
f a i l u r e  of the two (2) men selected by the respective 
par t ies  t o  select a t h i r d  man as provided above, they shal l  
ask the prov inc ia l  Min is ter  o f  Labour t o  appoint a t h i r d  
man. 

Nothing herein shal l  prevent the par t ies from 
mutually agreeing t o  a sole a rb i t ra to r  t o  a r b i t r a t e  
grievances a r i s ing  out of d i sc ip l ine  or discharge. 

8.09 I t  i s  understood that the funct ion of the 
Arb i t ra t ion  Board sha l l  be t o  in terpret  and apply t h i s  
Agreement and that  i t  shal l  deal only with the speci f ic  
questions as submitted and sha l l  have no power t o  a l te r ,  
add to, o r  amend t h i s  Agreement. However, the funct ion of 
the Arb i t ra t ion  Board sha l l  include the power t o  consider 
adjustments t o  ind iv idual  job c lass i f icat ions under Section 
4.02 and rates f o r  job c lass i f icat ions under Section 4.03 
and t o  revise the rates therefore. The Arb i t ra t ion  Board 
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sha l l  have IX) power t o  decide questions involving general 
wage adjustments. 

8.10 Each par ty  t o  t h i s  Agreement shal l  pay a l l  
expenses of the member of the Arb i t ra t ion  Board selected by 
i t  or by the Minister o f  Labour, and shal l  share equal ly i n  
the fees and expenses o f  the t h i r d  menher o f  the board. 

8.11 Saturdays, Smdays, Statutory and Legal Holidays 
sha l l  not be included i n  any time l i m i t s  i n  t h i s  A r t i c l e  of 
the Agreement. 

ARTICLE I X  - NO STRIKE - NO LOCKOUT 

9.01 There sha l l  be no s t r i kes  caused, ca l led or 
supported by the 
Union o r  i t s  members, nor lockouts by the Company during 
the l i f e  of t h i s  Agreement. 

ARTICLE X - WORKING AND L I V I N G  CONDITIONS 

10.01 I t  i s  agreed that the Conpany and the Union shal l  
co-operate co l lec t i ve ly  i n  improving safety and f i r s t - a i d  
practices. The Corrpany and the Union agree t o  set up and 
maintain a j o i n t  safety  comnittee i n  each camp t o  promote 
safe working conditions arid practices. There w i l l  be a t  
least two (2) meetings of the Safety C m i t t e e  each 
calendar quarter. The posi t ion o f  the Chairman shal l  
a l ternate between a Company Co-chairman and a Union 
CO-Chairman. The Chairman o f  each meeting sha l l  make a 
report in t r i p l i c a t e  - copies going t o  the Conpany 
Office, the Union Office, and the Camp B u l l e t i n  Board. 

A menher o f  the C o n i t t e e  i s  e n t i t l e d  t o  such 
time from h i s  work as i s  necessary t o  attend meetings of 
the C m i t t e e ,  and the time so spent sha l l  be deemed t o  be 
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work time, for which he shall be paid by the Company a t  h i s  

The Company agrees that i t  w i l l  maintain good 
work t r a i l s ,  and w i l l  a lso maintain good and safe 
transportat ion practices, and fur ther  agrees that  there 
sha l l  be a q u a l i f i e d  F i r s t  Aid Man i n  each camp, such F i r s t  
Aid Man t o  have proper v i s i b l e  iden t i f i ca t ion .  

It i s  the in tent ion o f  the Company t o  maintain 

regular or  premiun ra te  as may be proper. 

i t s  camp access roads i n  good condit ion when i n  use. 

10.02 I t  i s  agreed that there shal l  be emergency F i r s t  
Aid K i t s  and 2-way radios at  or near work s i tes  and i n  a l l  
vehicles regular ly  used f o r  the transportat ion of men. 

10.03(a) A L L  camps sha l l  have one t i e r  single beds a t  
least 36 inches i n  width, spaced a t  least 38 inches apart. 
A l l  mattresses sha l l  be e i ther  airfoam, plastifoam, or 
spring f i l l ed  mattresses. Where these conditions require 
changes i n  present camps such changes shal l  be effected 
w i th in  the term o f  t h i s  Agreement. I n  construct ion o f  new 
camps, the Cocrpany agrees t o  construct a l l  l i v i n g  quarters 
i n t o  su i tab le r m  housing not m r e  than two (2) errployees 
per room. I n  the case of ccokery personnel, the Company 
agrees t o  provide, i n  the construction of new canps, 
su i tab le l i v i n g  quarters housing not more than one ( 1 )  
enployee per room. Where such cookery s t a f f  accomncdations 
are current ly  available, they shal l  be so arranged and 
provided. 

The Company agrees t o  supply two (2 )  clean sheets 
and one (1) clean p i l l ow case per week and t o  supply a bed 
cover f o r  each bed. Clean bedding w i l l  be supplied t o  
enployees newly arr ived at  camp. Bed covers w i l l  be 
changed a t  least once each month, and blankets as 
conditions warrant. ALL beds and bed c lo th ing shal l  be of 
a good q u a l i t y  and in  a serviceable condit ion a t  a l l  times. 
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10.03(b) I t  i s  agreed that  the Copany w i l l  maintain good 
conditions in respect t o  cleanliness, sani ta t ion and 
health. Employees’ l i v i n g  and service quarters w i l l  be 
washed and d is in fected a t  least once each week. The 
Company w i l l  continue t o  provide improved carp f a c i l i t i e s ,  
including recreational rooms with a TV set where TV 
programs are receivable, and w i l l  provide separate drying 
rooms, washrooms, ins ide to i le ts ,  showers and laundry 
washing and dry ing machines. During the f i r s t  year of t h i s  
agreement, a T.V. S a t e l l i t e  Dish w i l l  be ins ta l led  a t  a l l  
year-round L ive- in  carps. A lockup storage type locker 
w i l l  be provided f o r  each man in  h i s  bunkhouse. Separate 
sani ta t ion f a c i l i t i e s  w i l l  be provided f o r  cater ing s ta f f s .  

I n  co ld  weather, the Corrpany w i l l  provide 
f a c i l i t i e s  t o  ass is t  i n  s t a r t i n g  employees’ cars parked i n  
the canp lo ts .  Car plug- ins and e l e c t r i c i t y  sha l l  be 
provided f o r  employees in a l l  camps. 

10.03(c) A l l  h k h w s e s  w i l l  be supplied wi th  water 
coolers and paper dr ink ing cups, except where dr inking 
f w n t a i n s  are provided i n  the bunkhouse. 

10.03(d) The Company agrees that f l y  control  measures 
sha l l  be carr ied out a t  regular in terva ls  &r ing the s m e r  
operating season and canp pest control  as required. 

10.03(e) Night watchmen shal l  be employed in  a l l  major 
operating cemps during the heating season unless an 
Underwriter approved f i r e  detect ion and f i r e  warning system 
i s  insta l led.  

10.03(f) A l l  n ight  s h i f t  workers shal l  have separate 
sleeping quarters apart from other s h i f t  workers, where 
p rac t i ca l  and as arranged on a carp basis by major i ty  vote. 
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CAMP FEEDING 

10.04(a) Refr igerat ion w i l l  be provided fo r  a l l  perishable 
food, as required, i n  a l l  operating camps. A l l  perishable 
foods shal l  be handled i n  a sanitary manner during 
transportat ion a t  a l l  times. Food served t o  the enployees 
in  the caws shal l ,  a t  a l l  times, be o f  high q u a l i t y  and of 
s u f f i c i e n t  quanti ty and shal l  include, fresh f r u i t s ,  
vegetables and greens. 

10.04(b) Butter shal l  be supplied on the tables a t  a l l  
meals and on coffee tables and sha l l  not be mixed with any 
subst i tute. Margarine w i l l  be made avai lable t o  enployees 
on request. 

10.04(c) Fruit juices shal l  be supplied a t  a l l  meals, 
served i n  containers allowing se l f  service, fo r  consurrption 
a t  the table. Fresh mi l k  shal l  be s u w l i e d  a t  a l l  meals 
and coffee times in  the cookery. 

10.04(d) Each man sha l l  pack h i s  own lunch, unless other 
mutual arrangements have beer; made. The preparation of 
lunches shal l  be supervised. Waxed paper sha l l  be supplied 
f o r  the wrapping o f  lunches. The lunch table shal l  include 
a var ie ty  o f  cooked meats and fresh frui t .  

10.04(e) Suitable heated lunch shacks shal l  be provided on 
a l l  mechanical operations. Such shacks t o  have protect ive 
screening during the sumner months. The Company w i l l  
provide each cut and sk id crew with a su i tab le lunch 
bui ld ing f o r  year-round use. 

10.04(f) There shal l  be coffee breaks in  the morning, 
afternoon and in  the evening; coffee, cakes and lunch t o  be 
provided by the Conpany and served i n  the cookery. During 
work hours, coffee breaks shal l  be on Company time. 
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10.04(g) The charge fo r  board and lodging sha l l  be One 
Dol lar  and Seventy-Five Cents (81.75) per calendar day. 

10.05(a) I t  i s  agreed that  present standards of service 
w i l l  be maintained with respect t o  transportation, medical 
service, laundry, recreat ion and motion pictures. I t  i s  
understood that the showing o f  moving pictures w i l l  be 
discontinued where coloured TV i s  available. The Company 
agrees t o  provide adequate f a c i l i t i e s  fo r  the 
transportat ion o f  injured or s ick enployees. Any charge 
f o r  such services shal l  not be increased unless nutual ly  
agreed to. 

10.05(b) The Conpany agrees t o  supply ki tchen personnel 
with white aprons, and smocks, on loan, and other su i tab le 
uniform apparel, a t  cost, 3 r d  provide fo r  the laundering of 
such ex te r io r  c lo th ing without charge. Washing and drying 
machine f a c i l i t i e s  w i l l  be supplied fo r  the use o f  the 
cookery personnel. 

10.05(c) The Conpany w i l l  provide f ree insurance coverage 
against loss by f i r e  of employee's personal belongings and 
loss by f i r e  o r  the f t  of employee-owned power saws t o  a 
m a x i m  o f  Two Thousand Dol lars  ($2,000.00). Addit ional 
f ree  insurance coverage against loss by f i r e  o r  t h e f t  of 
tradesmen's too ls  w i l l  be provided t o  the f u l l  value of 
such too ls  while on Company property o r  worksites and as 
docunented by the too l  inventory l i s t  maintained on f i l e .  
I t  i s  w le rs tood  that coverage fo r  the f t  of  power saws and 
too ls  sha l l  only apply where they are stored i n  a 
designated place of safety w i th in  the control  o f  the 
Company. Damage t o  employee-owned power saws due t o  
Company negligence w i l l  be compensated fo r  by the Company 
a t  t h e i r  depreciated value. An employee who causes a f i r e  
wi l ful ly o r  through gross negligence w i l l  not be reimbursed 
fo r  any resultant loss. Suitable arrangements fo r  
protect ion against the f t  of employee-owned power saws w i l l  
be made a t  c a w  level between the Company and the Union. 
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SCALING AND SETTLEMENT 

10.06(a) 

10.06(b) In ter im advances w i l l  be made only i n  instances 
o f  evident emergency. Should a paid hol iday occur on 
Thursday pay day o r  Friday, payment w i l l  be made on 
Uednesday o f  that week. 

10.06(c) In instances of authorized extended leave of 
absence, cash advances w i l l  be issued t o  the extent o f  the 
employees’ pay ro l l  c redi t .  

10.06(d) A Time and Earnings Statement w i l l  be provided t o  
each enployee for  each pay period. This statement w i l l  
car ry  canplete d e t a i l  of rates o f  pay, hours worked, 
earnings, accrued Vacation Pay credi t ,  and deductions, 
covering the period. Explanations of payro l l  codes w i l l  be 
posted i n  each caw. 

10.06(e) Uhere twenty-four ( 2 4 )  hours not ice of 
termination of employment by the Company o r  the employee i s  
rendered the Conpany agrees that every reasonable e f f o r t  
w i l l  be made t o  make a f u l l  settlement w i th in  twenty-four 
(24) hours a f t e r  such termination, Saturdays, Sundays and 
legal holidays excepted. 

10.06(f) The Cocrpany w i l l  provide each pieceworker with a 
m i n i m  o f  one (1) scale per week, and w i l l  provide each 
pieceworker with a scale s l i p  a f te r  each scale. Scale 
s l i p s  sha l l  be given t o  each pieceworker a t  least 
for ty-e ight  (48) hours p r i o r  t o  the wood being moved. 
Scale s l i p s  w i l l  provide the fol lowing information, where 
awl icable:  Nuher of cords or nunber of pieces (Tree 
Length), Riding and/or Walking Bonus, Footage o f  s t r i p  o r  
Main Road Cut;  and Poor Bush Bonus. 

Enployees shal l  be paid every second Thursday. 
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TOOLS AND EWIPMENT 

10.07 A l l  hand too ls  and equipnent required on the job 
w i l l  be made avai lable t o  pieceworkers and others on loan. 
When an operator o f  equipment i s  required by the Company t o  
do a minor mechanical repai r  job, he w i l l  be furnished such 
too ls  as are required on loan. A l l  too ls  and equipment not 
returned u i l l  be charged f o r  i n  fu l l .  Worn out o r  broken 
too ls  w i l l  be replaced with serviceable too ls  f ree of 
charge, provided that the worn out or broken too ls  are 
returned. No person shal l  be required t o  own o r  rent any 
too ls  or equipnent, unless otherwise speci f ied in  t h i s  
Agreement. 

No employee shal l  operate a t rac to r  or l i k e  equipment 
owned o r  leased by himself or by another employee i n  the 
cut and sk id  operations of the Conpany. 

10.08 Pieceworkers a d  others using power saws w i l l  be 
provided with f ree  chain saw f i l e s  i n  addit ion t o  other 
hand too ls  and equipnent required on the job, and w i l l  be 
issued, on loan, the following: 

1. Light metal power saw wedges, same t o  be replaced 
when 

returned i n  a worn out or broken condition. 

One (1 )  safety type gasoline container. 

One ( 1 )  f i r e  extinguisher (chemical type). 

The Company agrees t o  stock two types of power 
saw chains, and chain repair k i t s ,  consisting of spare 
l i nks  and r ivets ,  i n  the camps and s e l l  them t o  the 
enployees a t  the invoiced cost t o  the Company. 

2. 

3. 

Pieceworkers and others using power saws w i l l  be 
provided with f ree  power saw gas and o i l s .  
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lO.W(a) A t  each operating camp, a separate bui ld ing w i l l  

sha l l  contain su f f i c ien t  lockers fo r  storage. In addition, 
a suitable, separate heated bui ld ing with work bench, vise 
and cmpressed a i r  w i l l  be provided f o r  the repai r  o f  power 
saws. No power saws shal l  be repaired or stored i n  l i v i n g  
and/or service quarters. Each enployee sha l l  cooperate in 
maintaining the bui ld ing i n  a clean and safe condition. 

IO.OP(b) The Company agrees that i t  w i l l  furnish, on loan, 
a l l  safety  equipnent and personal safety apparel save and 
except safety  pants, safety boots, and safety gloves and 
mitts. 

The Cocrpany fur ther  agrees t o  subsidize safety 
pants a t  th i r teen  do l la rs  (813.00), safety boots a t  
twenty-one do l la rs  ($21.00), b a l l i s t i c  nylon boots a t  
twenty-seven dol  Lars ($27.00), and safety  gloves and m i t t s  
t o  power saw operators and t o  persons handling cable a t  
seven dol  Lars ($7.00). 

The wearing of safety equipnent and apparel w i l l  
not become a condit ion o f  employment unless i t  has been 
agreed t o  by the Conpany and the Union, o r  i s  mandatory 
under Goverrment leg is la t ion.  

10.09(c) Lunch boxes and thermos bo t t les  shal l  be issued 
on loan, t o  a l l  enployees and shal l  have been s t e r i l i z e d  
before issue. 

be provided far  t h e  storage of power saws. Said buildins 
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CAMP TRANSPORTATIN 

10.10 Only factory bu i l t  buses sha l l  be used f o r  the 
road transportat ion o f  men. Same t o  have adequate seating 
a c c d t i o n ,  emergency e x i t  doors and equipped with racks 
f o r  the safe carrying of too ls  and gasoline containers. 
Shelters sha l l  be provided fo r  employees a t  designated 
wait ing places, such shelters t o  have heating f a c i l i t i e s .  
The Company w i l l ,  f o r  the safety  o f  i t s  enployees, equip 
a l l  buses transport ing men with two-way radio, and w i l l  
have e i the r  c m i c a t i o n  or transportat ion avai lable a t  
designated wait ing places. 

10.11(a) The Company agrees t o  provide f ree transportat ion 
t o  a l l  enployees who are transferred from canp t o  camp a t  
the Company's request o r  i n  the exercise of sen io r i t y  under 
the terms o f  A r t i c l e  X I 1  - Seniority. 

Employees sha l l  have the opt ion o f  using t h e i r  
own vehicle fo r  transportation. I n  such cases the employee 
sha l l  f i r s t  n o t i f y  the Company o f  h i s  in tent ion t o  do so 
and sha l l  be paid 200 per kilometre. 

10.11(b) Scheduled working t i m e  los t  as a resul t  o f  such 
transfers sha l l  be paid f o r  a t  the regular s t ra ight  t i m e  
rates f o r  dayworkers and the Fel ler  (Tree Length Skidding) 
r a t e  per day f o r  pieceworkers, and normal t rave l  time, 
outside an employee's scheduled working hours, w i l l  be paid 
f o r  up t o  a maximun o f  eight (8) hours at  the regular 
s t ra igh t  t ime rates fo r  dayworkers and the above rates f o r  
pieceworkers. 

lO.I l (c) Each employee required t o  t ravel  from Ear Fa l l s  
t o  R e d  Lake w i l l  be paid 925.00 per week. 

I t  i s  vlderstocd that in  order t o  qua l i f y  fo r  
t h i s  payment, the employee w s t  have exercised h i s  bunping 
r i g h t s  vlder A r t i c l e  XII. 
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I t  i s  fur ther  understood tha t  such enployee w i l l  

I t  i s  fur ther  understood that employees are not 
required t o  each d r i ve  t h e i r  own vehicles i n  order t o  
q u a l i f y  f o r  t rave l  allowance. 

receive t h i s  payment fo r  a period not exceeding 3 months. 

GENERAL 

lO.l2(a) The Company, consistent with i t s  Pol icy  t o  
promote and ensure the safety o f  i t s  employees, w i l l  not 
require an enployee t o  work alone i n  an iso lated area 
unless such operation i s  deemed safe, and frequent 
c m n i c a t i o n  with such employee w i l l  be maintained by h i s  
Supervisor on a scheduled basis. 

10.12(b) The Company agrees that there w i l l  be no shacking 
o r  batching by employees covered by t h i s  Agreement, who are 
engagd i n  producing and del iver ing operations on i t s  
l i m i t s  and/or work si tes, unless mutually agreed t o  by the 
Union and the Company. 

10.12(c) The Conpany shal l  provide the Union Steward i n  
each operating camp with a roan i n  the bunkhouse i n  which 
t o  conduct Union business. 

10.12(d) A l l  tradesmen arld helpers w i l l  be supplied with 
su i tab le coveralls. Where an employee performs a l ternate 
work ass is t ing trades people, the Company w i l l  supply the 
same sui tab le coveralls, where required. 

10.12(e) Tradesmen and helpers assigned t o  a bush garage, 
or who are required t o  provide maintenance or repair 
services outside the town l imi ts ,  w i l l  receive t h i r t y - f i v e  
cents(35 cents) an hour premiun fo r  a l l  such hours worked. 
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10.12(f) Where employees are normally scheduled f o r  eight 
hours per day and when such an employee i s  required t o  work 
more than 4 hours overtime, he w i : l  be provided an adequate 
Lmch o r  arrangements w i l l  be made for  same. 

ARTICLE X I  - HOURS OF WORK 

11.01(a) The week f o r  operations sha l l  be s i x  (6) days per 
week Monday t o  Saturday inclusive. 

The work week f o r  day o r  s h i f t  workers sha l l  be 
f o r t y  (40) hours, e ight  ( 8 )  hours per day, Monday t o  Friday 
inc lus ive o r  Tuesday t o  Saturday inclusive. 

The work week f o r  pieceworkers sha l l  be f o r t y  
( 4 0 )  hours, eight (8) hours per day, Monday t o  Friday 
inclusive. Pieceworkers may be scheduled t o  work in 
daywork jobs on the day s h i f t  Monday t o  Friday inclusive. 

I t  i s  agreed that day work or s h i f t  work 
employees may be requested t o  work in  excess o f  t h e i r  
regular work day or s h i f t  or work week and w i l l  be paid in 
accordance wi th  Section 11.05(a) f o r  such time worked. I f  
an employee requests t o  be excused from working overtime, 
permission w i l l  not be unreasonably withheld. 

11.01(b) For the purpose o f  t h i s  Agreement, Sunday, a Paid 
Holiday and the "s ix th  day" (Saturday or Monday) sha l l  
begin a t  7:OO a.m. that  day and end at  7:OO a.m. the day 
following. 

11.02(a) The work day or s h i f t  shal l  consist of eight (8) 
consecutive hours between the hours of 7:OO a.m. and 5:OO 
p.m., mealtime excepted. 

11.02(b) The n ight  s h i f t  sha l l  consist o f  eight (8) 
consecutive hours between the hours o f  7:OO p.m. and 5:OO 
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a.m., mealtime excepted. However, i t  i s  agreed that on 

employees or the Conpany, and by mutual agreement, be 
scheduled t o  cOmnence p r i o r  t o  7:OO p.m. i n  accordance with 
the provisions of Section 11.03(b). 

11.03Ca) A n ight  s h i f t  d i f f e r e n t i a l  of f i f t y - f i v e  cents 
(55~) per hour sha l l  be paid in addi t ion t o  the regular 
rates f o r  a l l  n ight  s h i f t  work. 

11.03(b) On other two-shi f t  operations, the f i r s t  s h i f t  
sha l l  consist o f  8 consecutive hours, mealtime excepted, 
and sha l l  cannetwe a t  7:OO a.m. or a f te r .  The second s h i f t  
sha l l  consist o f  8 consecutive hours, mealtime excepted, 
and sha l l  cannence p r i o r  t o  7:OO p.m. and shal l  carry  a 
s h i f t  d i f f e r e n t i a l  o f  f i f t y - f i v e  cents ( 5 5 ~ )  per hour. 

11.03(c) On a three-shi f t  operation, the s h i f t s  shal l  be 
s ight  (8) consecutive hours. The s ta r t ing  and stopping 
times f o r  the three (3) s h i f t s  and the s h i f t  d i f f e r e n t i a l s  
t o  be paid sha l l  be as follows: 

Fridays the night s h i f t  may, a t  t h e  reques t  of the 

Star t ing Stopping S h i f t  

(between (between Oct.l/PO Oct.l/91 
hours o f )  hours o f )  t o  t o  

Sep30/91 Sep30/93 

1 ime Tim D i f f e r e n t i a l  

1st S h i f t  7 am- 8 am 3 pm- 4 pm N i l  N i  1 
2nd Sh i f t  3 pn- 4 pn 11 pm-12 pm 45 cents 55 cents 
3rd Sh i f t  11 pn-12 pn 7 am- 8 am 55 cents 65 cents 

11.03(d) The hours o f  work and the %ix th  day" fo r  day 
workers and s h i f t  workers sha l l  be posted on Thursday of 
the previous week. The s t a r t i n g  and stopping times shal l  
remain constant and f i xed  during the weekly period subject 
t o  the following: 
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1. An employee may not change s h i f t s  during the week 
except when h i s  s h i f t  schedule i s  changed by the 
Company. When an employee's s h i f t  schedule i s  
changed by the Company, he w i l l  be paid a t  one 
and one-half times h i s  regular ra te  fo r  the f i r s t  
s h i f t  worked a f t e r  the change. 
When the employee reverts t o  h i s  o r ig ina l  s h i f t ,  
he sha l l  be paid a t  h i s  regular s t ra ight  time 
ra te  provided that  there i s  a break of a t  least 8 
hours between s h i f t s  worked. 

2. Where s t a r t i n g  times must be staggered due t o  
operational requirements, such s ta r t ing  times f o r  
employees w i th in  any given job c lass i f i ca t ion  
sha l l  be confined t o  a one-hour period. 

On a l l  operations which are carr ied out on a two 
(2) or three (3)  s h i f t  basis, a l l  such enployees 
w i l l  be scheduled on ro ta t ing  weekly schedule 
basis. 

3. 

11.03(e) If  an employee, who has conpleted h i s  scheduled 
work week, i s  required fo r  work on h i s  day o f f ,  such 
overtime sha l l  be posted on the preceding Thursday. I f  he 
i s  avai lab le fo r  the posted overtime work at  the regular 
s t a r t i n g  t ime  and i s  unable t o  c m n c e  work f o r  reasons 
beyond h i s  control ,  he sha l l  receive four ( 4 )  hours pay a t  
the applicable overtime ra te  as speci f ied in  Section 
11.05(a) provided he remains avai lable f o r  the four-hour 
period i f  so requested by the Company. 

11.03(f) During the period of May t o  August, two s h i f t  
s c a r i f i c a t i o n  operations may comnence a t  6:OO A.M. 

11.03(g) During the f i r e  season, scheduled hours my be 
a l tered t o  provide f o r  ear l y  s t a r t  up when necessitated by 
f i r e  hazard ratings, as determined by the M.N.R. 
guidelines. 
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I t  i s  uKkrstood the s t a r t i n g  t ime  may be advanced by 
up t o  two (2) hours except where travel time i s  more than 
one (1) hour, the maximun advance w i l l  be one (1) hour. 

11.04(a) A day or s h i f t  worker, who i s  unable t o  work the 
fu l l  day o r  s h i f t  f o r  reasons beyond h i s  control  sha l l  be 
paid f o r  one-half day i f  he works less than four ( 4 )  hours, 
and f o r  a f u l l  day i f  he works more than four ( 4 )  hours. 

A pieceworker who w i l l  lose more than one (1) hour of 
work f o r  reason o f  f a i l u r e  of the Company t o  supply a 
skidder sha l l  be paid fo r  a l l  hours l o s t  i n  excess of the 
one (1)hour a t  the ra te  o f  Fel ler,  L i n t e r ,  Tree Length 
Skidding, provided he reports t o  the supervisor, remains 
avai lab le and accepts a l ternate daywork i f  so requested by 
the Company. 

In the case o f  time los t  in  excess of one (1) hour f o r  
reason o f  lack o f  a s s i g m n t  o f  area t o  cut, and/or t ime 
required i n  excess o f  one ( 1 )  hour t o  t rave l  t o  area 
assigned, payment sha l l  be made f o r  a l l  hours lost.  

11.04(b) A day o r  s h i f t  worker who reports f o r  work a t  h i s  
scheduled s t a r t i n g  time and i s  unable t o  c m n c e  work dw 
t o  reasons beyond h i s  control, shal l  receive four (4) hours 
pay a t  h i s  regular r a t e  provided he remains avai lable fo r  
two  (2) hours frcm h i s  scheduled s ta r t ing  time, accepts 
a l ternate work i f  so assigned and cmences regular work 
when conditions permit. 

I f  regular o r  a l ternate work c m n c e s  i n  the f i r s t  
h a l f  o f  the s h i f t  on the f i r s t  o r  subsequent days, the 
above payment sha l l  not be made and the provisions of 
S e c t i o n  11.04(a) w i l l  apply. Should the employee work any 
o f  the hours in the second ha l f  of the s h i f t ,  he sha l l  
receive four ( 4 )  hours pay fo r  such hours. The Company 
w i l l  c m c e  regular work as soon as conditions permit. 
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When the providing of a l ternate work necessitates a 
change i n  s h i f t ,  the t i m e  and one-half provisions of 
S e c t i o n  11.03(d) sha l l  not apply providing there i s  a break 
o f  a t  least eight (8) hours between shi f ts .  

Notwithstanding the provisions above governing payment 
o f  four (4) hours, such payment shal l  not be made f o r  the 
second and subsequent consecutive days i n  the event the 
Compeny gives not ice that no work i s  avai lable a m i n i m  of 
eight (8) hours in advance of the scheduled s t a r t i n g  time 
on each occasion. 

Should such not ice be given t o  an enployee, he MY 
exercise h i s  sen io r i t y  w i th in  the canp un i t .  I f  such 
enployee does not have su f f i c ien t  sen io r i t y  t o  displace 
another enployee i n  the camp unit, he shal l  be Laid o f f  and 
given e ight  (8) hours pay in l i e u  o f  two days notice. I f  
he does exercise h i s  sen io r i t y  w i th in  the carp unit and 
displaces another errployee, the displaced employee shal l  be 
l a i d  o f f  and paid eight ( 8 )  hours pay i n  l i e u  of two days 
notice. In  neither case may any such employee be permitted 
t o  exercise sen io r i t y  outside the c a w  u n i t  until the t h i r d  
consecutive day fol lowing the day not ice i s  given. 

Should an enployee e lect  t o  take leave o f  absence in  
l i e u  of exercising sen io r i t y  under t h i s  Ar t i c le ,  he sha l l  
be permitted t o  exercise h i s  sen io r i t y  on h is  re turn t o  
work. 

No t i f i ca t ion  and report ing procedures shal l  be 
established local ly .  

11.05(a) Time worked i n  excess of eight (8) hours per day 
or  s h i f t ,  and a l l  hours worked by an enployee on Sunday, on 
h i s  designated l ls ix th  day" day (Saturday or Monday) or 
outside h i s  regular s h i f t  sha l l  be paid fo r  a t  the ra te  o f  
time-and-one-half. 
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Double time will be paid af te r  eight (8) hours of work 
on an employee's designated "sixth day" (Saturday or 
Monday) and on Sunday. 

Overtime work required i n  a canp unit w i l l  be 
d is t r ibu ted  on as equal a basis as possible ammg the 
enployees i n  the canp u n i t  who normally perform the work in  
the c l a s s i f i c a t i o n  requir ing the overtime. 

For ca lcu lat ing overtime pay s h i f t  d i f f e r e n t i a l s  sha l l  
not be considered as part of an enployee's applicable 
hourly rate. 

11.05(b) Employees i n  the c lass i f i ca t ions  speci f ied below 
may be required t o  work i n  excess of eight ( 8 )  hours per 
day o r  s h i f t  and f o r t y  (40) hours per week, Monday t o  
Sunday inclusive, and are not subject t o  the other 
provisions of A r t i c l e  X I .  

(a)  Cook (b) Cookee (c) Uatchman 

For employees in the job c lass i f icat ions l i s t e d  above, 
the hours o f  work per day o r  s h i f t  and per week w i l l  be 
scheduled as follows: 

The regular work day or s h i f t  shal l  be eight ( 8 )  
consecutive hours, mealtime excepted. However, the 
work day or s h i f t  o f  eight (8) hours may be scheduled 
i n  any twelve (12) hour period divided i n t o  not m r e  
than two (2) par ts  provided there i s  a break of a t  
least eight (8) hours between s h i f t s  worked. 

The scheduled work week sha l l  consist of f i v e  (5) 
consecutive s h i f t s  Monday t o  Friday inclusive or 
Tuesday t o  Saturday inclusive. 

T i m e  worked i n  excess or outside o f  the scheduled 
eight ( 8 )  hours per day or s h i f t ,  a l l  hours worked i n  
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excess o f  h i s  scheduled work week, and a l l  hours 
worked on h i s  %ixthI8 day (Saturday or Monday) and on 
Sunday, sha l l  be paid f o r  a t  the ra te  of 
time-and-one-half. I f  an employee requests t o  be 
excused from working overtime, permission w i l l  not be 
mreasonably withheld. 

An enployee i n  the above l i s t e d  c lass i f icat ions who i s  
mab le  t o  work the f u l l  day o r  s h i f t  f o r  reasons 
beyond h i s  control, sha l l  be paid f o r  one-half day i f  
he i s  avai lable a t  the star: o f  h i s  scheduled sh i f t ,  
and fo r  one fu l l  day i f  he remains avai lable for the 
s t a r t  of the second ha l f  o f  h i s  scheduled sh i f t .  

The scheduled hours per day or s h i f t  sha l l  be posted 
on Friday of the previous week. Scheduled overtime 
day o r  s h i f t  f o r  the Ilsixth" day o r  Sunday sha l l  be 
posted on the preceding Thursday. The s ta r t ing  and 
stopping times shal l  remain f i x e d  during the weekly 
period subject t o  the following: 

An employee may not change s h i f t s  during the week 
except when h i s  s h i f t  schedule i s  changed by the 
Company. Wen an employee's s h i f t  schedule i s  
changed by the Company, he w i l l  be paid a t  
one-and-one-half times h i s  regular ra te  fo r  the 
f i r s t  s h i f t  worked a f t e r  the change. When an 
enployee reverts t o  h i s  o r ig ina l  s h i f t  he w i l l  be 
paid a t  h i s  regular s t ra ight  time ra te  provided 
that  there i s  a break of a t  least eight (8) hours 
between s h i f t s  worked. 

3) 

4) 

5 )  I f  an enployee who has canpleted h i s  scheduled work 
week i s  ca l led  back fo r  work on h i s  Ilsixthla day o r  
Sunday, he sha l l  be provided a minimrm of 8 hours work 
and be paid a t  time-and-one-half provided he remains 
avai lab le i f  so requested by the Company. 
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6 )  men a second shift i s  scheduled for employees in the 
above l i s t e d  c lass i f i ca t ions  they sha l l  be paid a 
s h i f t  d i f f e r e n t i a l  of 45t per hour f o r  each second 
s h i f t  worked. 

The present standard o f  service by choreboys and n ight  
uatchmen sha l l  be maintained. 

11.06 Ualking Distance and/or Riding Time shal l  not be 
considered as t i m e  worked. Walking Distance and Riding 
T ime  she l l  be paid f o r  as s t ipu lated i n  the Walking 
Distance and Riding T i m e  sect ion of the Wage Schedule of 
t h i s  Agreement. 

11.07 An employee, who i s  ca l led out fo r  uork a f t e r  
completing h i s  day o r  s h i f t ,  or more than one (1) hour 
before the s t a r t  of h i s  day or s h i f t  shal l  receive t i m e  and 
one-half f o r  the hours worked, but i n  no case shal l  he 
receive less than four ( 4 )  hours pay a t  s t ra igh t  time. 
When the ca l l - ou t  f o r  work i s  w i th in  the one (1) hour 
per iod p r i o r  t o  the s t a r t  of h i s  day or s h i f t  he w i l l  be 
paid t i m e  and one-half from the s ta r t ing  time of the 
ca l l - ou t  t o  the scheduled s ta r t ing  t i m e  of h i s  day or 
s h i f t .  Where the employee continues t o  work i n t o  h i s  day 
o r  s h i f t ,  the provisions o f  Section 11.05(a) shal l  apply 
a f te r  he has completed eight ( 8 )  hours work exclusive of 
the time worked p r i o r  t o  h i s  s ta r t ing  time. 

An employee who i s  ca l led out for  work on h i s  "s ix th  
day" (Saturday o r  Monday) o r  Sunday, shal l  be paid at  the 
appropriate overtime ra te  as set out i n  11.05(a), from the 
s t a r t i n g  time of the ca l l -out ,  but in  no case sha l l  he 
receive less than four ( 4 )  hours pay a t  the ra te  of 
time-and-one-half. 

7) 
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ARTICLE X I 1  - SENIORITY 

12.01 The C y n y  recognizes the p r inc ip le  of 
senior i ty .  Senior i ty  w i l l  govern subject t o  reasonable 
consideration o f  s k i l l ,  e f f i c iency  and abil i ty, in 
promotions, transfers, lay-of fs  and reca l l s  a f te r  lay-of f .  

12.02 Enployment of any new enployee shal l  be 
considered as probationary u n t i l  he has worked t h i r t y  (30) 
days w i th in  a six-month period. Senior i ty  o f  new enployees 
sha l l  be established at  the end of t h i s  period and sha l l  be 
e f fec t i ve  from the date o f  employment. 

12.03(a) Senior i ty  w i l l  be applied on a Company wide basis 
i n  recal ls,  pranotions, transfers from canp t o  canp and 
layoffs. 

Uhen l ayo f fs  are required due t o  the completion of 
seasonal operations, or a par t  thereof, each of the 
w l o y e e s  so affected w i l l  be permitted t o  exercise h i s  
sen io r i t y  and transfer t o  a job fo r  which he i s  qual i f ied, 
provided that, having received advance not ice i n  accordance 
wi th  Section 12.04, he advises the Company, p r i o r  t o  the 
e f fec t i ve  date of the advance not ice and i n  wr i t i ng  on 
forms t o  be supplied by the Company, of h i s  desire t o  
t ransfer  o r  t o  be l a i d  o f f .  

The Conpany w i l l  provide the Union Grievance 
Comnittee, p r i o r  t o  the intended layoff ,  with a l i s t  of 
jobs f i l l e d  by enployees with less sen io r i t y  than those 
enployees given notice. 

I t  i s  understood and agreed that when layof fs  are 
occasioned by the conpletion o f  seasonal ac t i v i t i es ,  
Company-wide sen io r i t y  w i l l  be applied only when operations 
continue i n  other d i s t r i c t s  for  more than one (1)  week, 
otherwise the d i s t r i c t  w i l l  be the unit o f  appl icat ion of 
sen io r i t y  on seasonal layoffs. 
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12.03Cb) The Canpany, when f i l l i n g  vacancies, w i l t  do so 
from w i t h i n  the bargaining unit i n  accordance with A r t i c l e  
X I 1 .  

Notice o f  inpending vacancies w i l l  be posted on the 
camp b u l l e t i n  ba rd  f o r  a t  least f i v e  (5 )  working days. 

I t i s  agreed however, tha t  temporary appointments may 
be made without post ing fo r  f i l l i n g  vacancies of less than 
tuo (2) calendar weeks duration. 

Newly created jobs w i l l  be posted on the h l l e t i n  
boards by the C-ny f o r  a period o f  f i v e  (5) working days 
p r i o r  t o  any appointment t o  such jobs, s ta t ing  the normal 
job requirements. Employees shal l  not be considered f o r  
such jobs, m l e s s  they apply in  wr i t i ng  w i th in  the f i v e  (5) 
day period. 

A l l  jobs w i l l  be f i l l e d  from among the q u a l i f i e d  
applicants on the basis o f  S e c t i o n  12.01 of t h i s  Agreement. 
Enployees accepting the posted jobs sha l l  be allowed f i v e  
(5)  work days i n  uhich t o  qual i fy ,  (or a fur ther  time as 
may be mutually agreed, i f  fur ther  t ra in ing  time i s  
required). Fai lure o f  an employee t o  q u a l i f y  shal l  e n t i t l e  
him t o  return t o  h i s  former job without loss of sen io r i t y  
o r  benefi ts.  

The Conpany sha l l  post not ices i n  camps showing the 
names o f  successful applicants for  a l l  posted vacancies and 
newly created jobs. 

12.03(c) A job that  becomes vacant because the incunbent 
has had t o  vacate i t  due t o  sickness or in jury ,  vacation, 
bereavement leave, ju ry  duty, subpoenaed witness, and/or a 
leave o f  absence not exceeding t h i r t y  (30) work days, sha l l  
be c l a s s i f i e d  as a tenporary vacancy and shal l  be f i l l e d  
according t o  the provisions of Section 12.03(b) and the 
job post ing w i l l  note that i t  i s  o f  a tenporary nature. 
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The unit o f  appl icat ion o f  sen io r i t y  on tenporary vacancies 
i s  the camp. I n  the event that a vacancy i s  not f i l l e d  
from w i th in  the camp unit i t  shal l  be f i l led  on an area 
basis. When regular operators are not available, spare 
operators w i l l  f i l l  a l l  terrporary vacancies and t h i r d  
s h i f t s  when created f o r  the sturrp t o  roadside workforce. 

The enployee who had occupied the job upon h i s  re turn 
t o  work shal l  once again occupy the job that  he had f i l l ed  
p r i o r  t o  vacating f o r  any of the reasons set f o r t h  above 
provided however, that  the job i s  s t i l l  in ef fect  and i t  i s  
not  f i l l ed  by a senior employee who f o r  reasons o f  not ice 
o f  lay-of f  from h i s  former job has exercised h i s  sen io r i t y  
on t h i s  par t i cu la r  job. 

12.04 In case o f  lay-of f  which i s  t o  exceed two (2) 
working days, the C q a n y  w i l l  no t i f y ,  in  writing, the men 
intended t o  be l a i d  o f f ,  a t  least two (2) working days in  
advance, with a copy of such said not ice t o  the Union 
Grievance C m i t t e e .  

12.05 When the approximate t i m e  o f  recal l  i s  known a t  
the time o f  layoff ,  employees leaving canp w i l l  be informed 
o f  such approximate date a t  that t ime.  But in  a l l  cases, 
not ice in  wri t ing, w i l l  be sent t o  an employee a t  h i s  given 
address a t  least fourteen (14) days before he i s  required 
t o  report fo r  work. Employees w i l l  be required t o  
acknowledge receipt of such not ice and report f o r  uork on 
the date specified, unless other arrangements have been 
made, in wri t ing. 

12.06(a) An enployee's sen io r i t y  sha l l  not be broken by 
sickness o r  injury c e r t i f i e d  by a licensed physician, 
l icensed dent is t  or l icensed chiropractor. 

12.06(b) An enployeefs sen io r i t y  sha l l  be broken i f  he 
quits, i f  he i s  discharged and not re-instated, if he f a i l s  
t o  report f o r  work fol lowing r e c a l l  as provided i n  Section 
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12.05 of this Agreement, i f  he f a i l s  t o  re turn from leave 
of absence on the date specif ied unless he has been 
prevented from returning on time by circunstances beyond 
h i s  control  a d  the Company has been so not i f ied,  and i f  he 
has been l a i d  o f f  f o r  twelve (12) months or more, with the 
exception tha t  cont inu i ty  o f  service w i l l  extend up to, but 
not more than tuenty-four (24) months i f  requested in 
w r i t i n g  by the employee before the elapse of twelve (12) 
f u l l  months o r  lay-of f .  

12.07 The Company agrees t o  subnit t o  the Union an 
alphabetical l i s t ,  in duplicate, o f  enployees covered by 
t h i s  Agreement as o f  A p r i l  l s t ,  showing Company sen io r i t y  
dates. The Conpany w i l l  endeavour t o  have t h i s  l i s t  sent 
t o  the Union by the f i r s t  of May of each year thereafter. 

12.08 A sen io r i t y  l i s t  shal l  be prepared and posted 
monthly i n  each c a w  showing the sen io r i t y  dates of each 
errployee with the Canpany. 

12.09 In t ransfers from one job c lass i f i ca t ion  t o  
another, senior employees sha l l  receive f i r s t  
consideration. In such cases, an enployee shal l  receive 
the ra te  f o r  the job t o  which he i s  transferred. I n  case 
o f  a t-rary change t o  a lower job Classif icat ion, the 
enployee sha l l  re ta in  the ra te  of h i s  previous job 
c lass i f icat ion.  For determining the ra te  o f  pay fo r  
pieceworkers transferred to  day work, the ra te  specif ied 
f o r  Feller-Limber (Tree Length Skidding) shal l  apply, or 
the ra te  of the job c lass i f icat ion,  whichever i s  higher. 

12.10 An employee who has accrued sen io r i t y  a d  i s  then 
errployed by the U n i m  sha l l  re ta in  such accrued sen io r i t y  
fo r  a period not exceeding one (1) year. 

12.11 An employee who i s  promoted o r  transferred t o  a 
pos i t i on  wi th  the Company outside the bargaining unit shal l  
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r e t a i n  such accrued sen io r i t y  fo r  a period not exceeding 
one (1) year. 

12.12 When jobs are discontinued due t o  the 
in t roduct ion of new methods and equipnent, o r  due t o  
curtailment o f  operations, affected enployees sha l l  be 
of fered a l ternate employment i n  accordance with Section 
12.01 t o  meet the Conpany’s labour requirements, and i f  
such enployees require t ra in ing  t o  perform the a l ternate 
enploynent e f fect ive ly ,  they sha l l  be t ra ined by the 
Company, provided that  the jobs they have applied t o  be 
t ra ined f o r  are expected t o  las t  f o r  a period of three (3) 
months or more. 

I t  i s  understood t h i s  does not apply t o  seasonal 
lay-offs.  

ARTICLE X I 1 1  - BULLETIN BOARDS 

13.01 The Union sha l l  have the r i g h t  t o  post not ices 
deal ing with Union a f f a i r s  upon the b u l l e t i n  boards o f  the 
Canpany, such notices t o  have approval o f  the Compeny 
before such posting. A copy o f  the not ice i s  to  be given 
t o  the Canp Supervisor f o r  h i s  records. 

ARTICLE X I V  - DRUG AND HOSPITAL CARE PLANS 

14.01 Ef fec t i ve  the f i r s t  o f  the month fol lowing date 
o f  r a t i f i c a t i o n  f o r  each employee on the payro l l  who has 
established sen io r i t y  in  accordance with A r t i c l e  X I I ,  the 
Canpany w i l l  provide appropriate s ing le o r  family coverage 
i n  accordance with Blue Cross Drug Plan or i t s  equivalent, 
and Semi-private Hospital Care Plan. 
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The Company w i l l  maintain coverage t o  employees 
who are o f f  w o r k  due to a Workers Conpensation c l a i m  or a 
Short Term D i s a b i l i t y  claim fo r  up t o  a period of twelve 
months. 

The Company w i l l  continue coverage fo r  a l a i d  o f f  
enployee t o  the end of the month i n  which he was l a i d  o f f .  
Coverage w i l l  resune on the date the enployee returns t o  
work from Lay-off. 

ARTICLE XV - GROUP L I F E  INSURANCE 

15.01 On the f i r s t  day of the month fol lowing the 
completion of s i x  (6) months o f  continuous service, l i f e  
insurance w i l l  be provided t o  a m a x i m  of 840,000 f o r  each 
e l i g i b l e  enployee whi le ac t i ve ly  employed. The Company 
w i l l  pay 50% of the premiun cost and the cost t o  the 
enployee w i l l  not exceed 3 0 ~  per $1,000 per month. 

E f fec t i ve  July 1, 1991, m a x i m  coverage w i l l  
increase t o  $50,000. 

ARTICLE XVI  - SHORT TERM AND LONG TERM D I S A B I L I T Y  

16.01 SHORT TERM DISABILITY BENEFIT PLAN 

The Company w i l l  maintain and pay the premiun cost of 
a Short Term D i s a b i l i t y  Plan. The plan w i l l  provide 
seventy (70) percent of weekly earnings f o r t y  (40 )  hours 
times an employee’s regular ra te  and pieceworkers, f o r t y  
(40 )  times the Fel ler/Linber hourly rate, up t o  a m a x i m  
o f  four hundred ($400.00) weekly, t o  comnence on the f i r s t  
day i n  case o f  a non-corrpensable accident and a f t e r  three 
( 3 )  continuous days from the comnencement o f  a d i s a b i l i t y  
due t o  a sickness and w i l l  continue fo r  the period of 
d i s a b i l i t y  up t o  a maximum of f i f t y - t w o  (52) weeks. 
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Ef fec t i ve  July 1, 1991, the maximum w i l l  be 
increased t o  four hwdred and twenty-f ive ($425.00)  do l la rs  
weekly. 

E f fec t i ve  October 1, 1991, the maximm w i l l  be 
increased t o  four hundred and f o r t y - f i v e  (8445.00)  do l la rs  
weekly. 

E f fec t i ve  October 1, 1992, the maximum w i l l  be 
increased t o  four hundred and s i x t y - f i v e  (8465.00)  do l la rs  
weekly. 

16.02 LONG TERM D ISABIL ITY  BENEFIT PLAN 

The Company w i l l  maintain and pay the f u l l  cost o f  a 
Long Term D i s a b i l i t y  Benefi t  Plan providing fo r  benef i ts  of 
50% o f  weekly earnings, payable t o  age 65 or termination of 
the d i s a b i l i t y ,  whichever occurs f i r s t .  

E f fec t i ve  July 1, 1991, f o r  a l l  employees ac t i ve ly  
employed, the Plan w i l l  provide fo r  benefi ts of 55% of 
weekly earnings, payable t o  age 65 or  termination o f  the 
d i s a b i l i t y ,  whichever occurs f i r s t .  

ARTICLE X V I I  - BEREAVEMENT PAY 

17.01 When death occurs t o  an errployee’s spouse or 
children, the enployee w i l l  be granted leave t o  attend the 
funeral and sha l l  be paid fo r  eight ( 8 )  hours at  h i s  
regular s t ra ight  t i m e  ra te  (pieceuorkers - eight ( 8 )  times 
the Feller-Limber Tree Length Skidding hourly rate) fo r  
time l o s t  up t o  a maximm of f i v e  (5) days. The day o f  the 
funeral must be one o f  the f i v e  ( 5 )  days. 

Uhen death occurs t o  an employee’s father, mother, 
mother-in-law, father- in- law, brother, s is ter ,  
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brother-in- law, sister- in-  law, son-in- law, daughter-in- law, 
grandparents and grandchildren, the errployee w i l l  be 
granted leave t o  attend the funeral and sha l l  be paid f o r  
e ight  ( 8 )  hours a t  h i s  regular s t ra ight  t i m e  ra te  
(pieceworkers - eight ( 8 )  times the Feller/Limber Tree 
Length Skidding hourly ra te)  fo r  t i m e  los t  up t o  a m a x i m  
of three (3) days. The day o f  the funeral nust be one o f  
the three (3) days. 

The in tent  o f  t h i s  clause i s  t o  al low the employee t o  
attend the f m e r a l  without loss o f  earnings. Pay w i l l  be 
granted f o r  the employee’s scheduled uork days los t  during 
t h i s  period. 

Any claim f o r  bereavement pay must be submitted by the 
enployee t o  the Company in wri t ing, along with proof of 
bereavement in the employee’s imnediate family. 

re la t i ves  w i l l  be considered the same as blood relat ives. 
I t  i s  understood f o r  purposes of t h i s  Ar t ic le ,  step 

I f  an employee’s family member dies while the employee 
i s  tm vacation, h i s  vacation shal l  be extended by the 
nlmber of days of bereavement leave f o r  which he would have 
qual i f ied.  

ARTICLE XVlIl - JURY DUTY/SUBPOENAED WITNESS ALLOWANCE 

18.01 In the case of an employee who i s  ca l led  f o r  jury 
service o r  as a subpoenaed witness, the Corrpany sha l l  pay, 
f o r  each day of such service, an allowance equal t o  the 
d i f ference betueen eight (8) hours of pay based on h i s  
regular s t ra igh t  t ime  hourly ra te  (pieceworkers eight (8) 
hours based on the Fel ler-Linber Tree Length Skidding 
hour ly  rate) and the payment he received fo r  ju ry  service. 
The errployee w i l l  present proof o f  service and o f  pay 
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received therefore when making h i s  claim f o r  such 
a 1 1 owance . 

ARTICLE X I X  - DENTAL PLAN 

19.01 The Corrpany w i l l  provide a dental plan, with 
par t i c ipa t ion  compulsory f o r  a l l  enployees, on the 
fol lowing basis: 

1. ELIGIBILITY 

Par t i c ipa t ion  i n  t h i s  plan i s  l i m i t e d  t o  employees who 
have accumulated s i x t y - f  i ve  (65) days o f  sen io r i t y  
with the Cunpany. 

2. PLAN DESIGN 

(a) Services and benefi ts as provided in  Blue Cross 

(b) Services and benefi ts as provided i n  Blue Cross 

(c) Plan t o  provide coverage fo r  f issure seal 

No. 7 Basic Plan and Rider No. 1. 

Rider No.2 (50%). 

treatment. 

Maximum $1,000.00 per calendar year per person. 

E f fec t i ve  Ju ly  1, 1991, amend the Plan t o  provide fo r  
the appl icat ion of the 1989 O.D.A. Schedule of Fees. 

E f fec t i ve  October 1, 1991, amend the Plan t o  provide 
f o r  the appl icat ion o f  the 1990 O.D.A. Schedule of 
Fees. 
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Ef fec t i ve  October 1, 1992, amend the Plan t o  provide 
for the appl icat ion of  the 1991 O.D.A. Schedule of 
Fees. 

I t  i s  W r s t o o d  and agreed that the Plan w i l l  provide 
f o r  the cont inuat ion of coverage f o r  the period an 
employee i s  o f f  work due t o  lay -o f f  o r  Leave of 
Absence, but i n  no case beyond the end o f  the month 
fo l l cu ing  the month i n  which such absence c m c e d .  

3. A D M I N I S T R A T I N  

The Plan w i l l  be administered i n  accordance with an 
appropriate contract or set of procedures re f lec t ing  
the p lan design out l ined i n  I t e m  2 above. The 
decision as t o  the choice of administrat ive vehicle 
f r a n  emong service carr iers, insurance cotrpanies or 
s e l f -  administrat ion w i l l  be made by the Company on 
the basis of appropriate study o f  these alternat ives. 

4 .  PREMIUMS 

The premiun cost of t h i s  Plan shal l  be paid by the 
Company. 

5. INTEGRATION 

The Plan w i l l  not provide l i k e  benefi ts where such are 
current ly  being provided by federal or prov inc ia l  
leg i s l a t  ion. 

I f  during the l i f e  of t h i s  Agreement federal or 
prov inc ia l  governments sha l l  introduce leg is la t ion  t o  
provide benef i ts  already covered by t h i s  plan, the 
plan sha l l  be amended so as t o  el iminate said 
benefits. 
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ARTICLE XX - RETIREMENT INCOME PLAN 

The Retirement Income P l a n  (1985) forms par t  o f  t h i s  
Agreement. A descript ion of  the P lan i s  attached hereto 
f o r  information purposes. Any questions of  administration 
or  in terpretat ion of the Plan w i l l  be decided based on the 
f u l l  Plan text.  

ARTICLE X X I  - V I S I O N  CARE PLAN 

21.01 Ef fect ive July 1, 1991, the Company w i l l  provide 
a Vision Care Plan which w i l l  provide f o r  expenses incurred 
by an enployee and/or the employee's covered dependents 
when recOmnended by a physician or  optometrist as follows: 

Frames, lenses, and the f i t t i n g  of prescript ion 
glasses including contact lenses, up t o  a t o t a l  of 
seventy-five dollars (875.00) per family member, i n  any two 
consecutive calendar years. 
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SIGNED AT DRYDEN, ONTARIO, T H I S  24th DAY OF OCTOBER, 1991 

CANADIAN P A C I F I C  FOREST PRODUCTS L I M I T E D  
D r y d e n  Woodlands O p e r a t i o n s  

L o r n e  C r a w f o r d  

F r a n k  W i r t z  

D o n  M a s k e r i n e  

R o g e r  B a r b e r  

Graeme O l s o n  

Ian  McCormack 

THE CANADIAN PAPERWORKERS UNION 
AND I T S  LOCAL 324 

R e n e  L i n d q u i s t  

K i m  G i n t e r  

G e o r g e  S m i t h  

R u s s e l l  White 
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WAGE SCHEDULE 

October 1, 1990 t o  September 30, 1993 

I. CLASSIFICATIONS 

A. Cook 
Cookee 
Watchman 

B. Bus Dr iver  
Fel lers  and Buckers 
Handyman 
Helper Mechanical Equipment 
Labourer, General 
Operator, Backhoe 
Operator, Tractor, Wheel Skidders 
Operator, Bulldozer I1At1 
Operator, Bulldozer I l B l l  

Operator, Machine Scar i f i ca t ion  
Operator, Forwarder 
Operator, Front-End Loader,Drott,Hough 
Operator, Crane, with Cer t i f i ca te  
Operator, Crane, no Cer t i f i ca te  
Operator, Pulpwood Harvester 
Operator, Pulpwood Harvester 

(under t r a  i ni ng ) 
Operator, Mechanical P i  l e r  
Operator, Mechanical Slasher 
Operator, Hydraulic Loader Mounted on . .  

Slasher 

Slasher 18.25 
Operator, Hydraulic Unloader Mounted on 

Oct. 
1 /90 

19.10 
17.29 
17.37 

17.62 
18.04 
17.91 
17.62 
17.16 
17.62 
18.04 
19.08 
18.47 
18.47 
18.25 
18.25 
19.29 
18.83 
18.83 

18.35 
18.33 
18.25 

18.25 

Oct. 
1/91 

20.15 
18.24 
18.32 

18.58 
19.03 
18.89 
18.58 
18.10 
18.58 
19.03 
20.12 
19.48 
19.48 
19.25 
19.25 
20.35 
19.86 
19.86 

19.35 
19.33 
19.25 

19.25 

19.25 

~ 

Oct 
1 /9, 

21 .; 
19.; 
19.: 

19.t 
20.1 
19.1 
19.t 
19 .( 
19.t 
20.c 
21 .; 
20.5 
20.5 
20.2 
20.2 
21.4 
20.5 
20.5 

20.4 
20.3 
20.3 

20.3 

20.3 
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Slasherman Loader Operator, Automatic 

Slasher 
Operator, Grapple Skidder 
Operator, F la i  1 
Operator, Fe l le r  Buncher 
T o p  Loader 
Rel ie f  Operator 
Grader Operator 
Mechanic Class A 
Mechanic Class B 
Mechanic Class C 
Lead 
Helper A 
Helper B 
Welder Class A 
Welder Class B 
Welder Class C 
Lead 
Helper A 
Helper B 
Truck Driver Hauling MUltiDLe Tra i lers  

18.71 
18.18 
18.18 
18.40 
17.62 
18.14 
18.90 
20.98 
19.40 
18.51 
21 -38 
17.72 
17.32 
20.98 
19.40 
18.51 
21 -38 
17.72 
17.32 
18.31 

19.73 
19.17 
19.17 
19.41 
18.58 
19.13 
19.93 
22.13 
20.46 
19.52 
22.55 
18.69 
18.27 
22.13 
20.46 
19.52 
22.55 
18.69 
18.27 
19.31 

20.81 
20.22 
20.22 
20.47 
19.60 
20.18 
21.02 
23.34 
21.58 
20.59 
23.79 
19.71 
19.27 
23.34 
21 -58 
20.59 
23.79 
19.71 
19.27 
20.37 

Truck Driver Tandem-Axle Hauling Trai Lers 
( i n  excess of 102" i n  Width) 18.22 19.22 20.27 
Truck Driver Hauling Mu l t ip le  Tra i lers  
( in excess of 102" i n  Width) 18.39 19.40 20.46 
Truck Driver, Single Axle 17.62 18.58 19.60 
Truck Driver, Tandem Axle 17.94 18.92 19.96 
Truck Driver, T ra i le rs  and Floats 18.16 19.15 20.20 
Power Saw Operator (non-product ive) 17.55 18.51 19.52 
Tree Planter 18.04 19.03 20.07 
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WAGE SCHEDULE 

October 1, 1990 t o  September 30, 1993 

Oct. Oct. 
1/90 1/91 CLASSIFICATIONS 

Trainee Machine Operator ( fo r  newly 
hired errployees) 17.78 18.75 
A p p l i e d  for  M a x i m  o f  15 sh i f ts  

Operator, Koehring Fe1 ler-Forwarder 18.69 19.71 
Operator, Rogers Delimber 18.69 19.71 

SAWMILL (Contractor) 
Operator Debarker 
Operator Chipper 

18.18 19.17 
17.91 18.89 

C. An employee who i s  assigned t o  t ra in  another employee 
o r  employees shall be paid h is  regular rate plus t h i r t y  
cents (306) per hour during the training assignment. 

SILVICULTURAL WAGE SCHEDULE 

Tree P lan te r  17.16 18.10 
Labourer 17.16 18.10 
Crew Leader, regular rate plus .35 .35 

Piecework Rates - Manual Planting 

Oct. 
1/92 

19.78 

20.79 
20.79 

20.22 
19.92 

19.09 
19.09 

.35 

Si te Prepared 
Bare Root Stock 
Tubed Seedlings (paper pots) 

Si te Unprepared 
Bare Root Stock 
Tubed Seedlings (paper pots) 

10.5 cents/tree 
8.5 cents/tree 

11.5 cents/tree 
9.5 cents/tree 
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(Employees on the regular sen io r i t y  l i s t i n g  may e lec t  t o  work on 
e i the r  the day or  pieceuork wage schedule.) 

. Power Saw Rental 

A day worker using h i s  power saw at  Conpany request 
w i l l  be paid a power saw ren ta l  of: 

Per 8-hour day o r  s h i f t  when 
f e l l i n g  and l inb ing 311.00 

Per 8-hour day o r  s h i f t  when 
bucking a t  a landing on a 
skidding operation 312.00 

I f  he i s  unable t o  work the f u l l  day o r  s h i f t  f o r  
reasons beyond h i s  control, he w i l l  be paid one-half 
('h) day's renta l  when he works less than four ( 4 )  
hours and a f u l l  day's ren ta l  when he works m r e  than 
four (4) hours. 

:. HandicapDed Workers 

A special ra te  may be established by agreement between 
the Company and the Union for aged and h a n d i c a m  
workers. 

[ I .  COMMUTERS 

The Company and the Union agree that comnuter 
operations sha l l  be carr ied out by the Conpany on the 
fol lowing terms and conditions: 

Comnuters are employees who - 
(a) are resident w i th in  reasonable Riding and/or 
Walking Distance o f  the area o f  operations; 

1 .  
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(b) f o r  whm board and lodging are not made avai lable 
by the Company. 

The Cocrpany w i l l  arrange t o  provide f ree 
transportat ion frm a designated marshalling p i n t  or 
po ints  fo r  each c m t i n g  area t o  the operating areas 
and return. 

~ 

2. 

3. T ime  spent by pieceworkers or dayworkers t rave l l i ng  on 
the vehicle provided from a marshalling point  or 
po ints  t o  debarkation point  or points plus t i m e  spent 
walking frm debarkation point  or points t o  place of 
work in  excess o f  one-half hour each way shal l  be paid 
f o r  on the fol lowing basis: 

a) Dayworkers a t  t h e i r  regular ra te  of pay. 

b) Pieceworkers on mechanical cut and sk id  operations 
sha l l  be paid a t  the ra te  o f  Fel ler  (Tree Length 
Skidding). 

1 1 1 .  WALKING DISTANCE AND R I D I N G  T IME 

i) Pieceworkers who walk t o  work from camp a distance i n  
excess o f  one and one-half (1%) miles shal l  be paid on 
the basis o f  the Fel ler  (Tree Length Skidding) ra te  
f o r  the time required t o  walk the excess distance. 
For the purpose of t h i s  Agreement i t  i s  agreed that 
the pieceworker w i l l  walk a t  the ra te  o f  three (3) 
m i  les per hour. 

ii) Where pieceworkers are transported t o  work from camp, 
they sha l l  be paid f o r  Riding T ime  in  excess of 
one-half (%) hour each way at  the ra te  of Fel ler  (Tree 
Length Skidding). 



- 51 - 
iii) Where a dayworker’s travell ing t i m e  from camp to 

working place i s  canposed o f  r i d i n g  and/or walking 
t i m e  he s h a l l  be paid f o r  a l l  t rave l l i ng  time i n  
excess o f  one-half (%) hour each way a t  h i s  regular 
ra te  o f  pay. 

i v )  Where a pieceworker’s o r  a dayworker‘s t rave l l i ng  t i m e  
f r a n  carp t o  working place i s  conposed of r i d i n g  and 
walking t ime, he sha l l  be paid the ra te  of pay as per 
t h i s  Agreement f o r  a l l  conbined r i d i n g  and walking 
t i m e  i n  exess o f  one-half (H) hour each way. The 
walking time based on the ra te  of one-quarter (%) o f  a 
mi le  equals f i v e  (5) minutes sha l l  be added t o  the 
r i d i n g  time. Travel l ing time so corrputed shal l  be 
credi ted not less than once each month. 

I V .  COOKERY SCHEDULE 

14 men o r  less 
15 men t o  25 men 
26 w t o  45 men 
46 men t o  65 men 

1 cook 
1 cook, 1 cookee 
1 cook, 2 cookees 
1 cook, 3 cookees 

V. PIECEWORK RATES 

CUTTING AND SKIDDING - TREE LENGTH 
(Wheeled Skidders - Rubber T i r e d )  

Rates per t ree length piece, but t  diameter measure as 
per the fol lowing schedule. 

The Company w i l l  supply each crew with a skidder with 
winch, fuel and skidding equipment. 

SUPPLEMENT TO PIECEWORKERS 
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A supplement o f  seventy-three ( n e )  cents per hour 
w i l l  be paid t o  pieceworkers. 

Butt diameter measure t o  be made i n  accordance with 
Ontario Government Scaling Regulations. B u t t  diameter 
measurement sha l l  be c l e a r l y  marked on the butt o f  
each t ree length by the scaler. 

- BONUS 

No Cutt ing Bonus i n  addi t ion t o  Schedule Rates. 

No Poor Bush Bonus t o  be paid on pulpwood or 
by-products. 

CREW SIZE 

The n u h e r  o f  employees i n  each cut and sk id  crew 
sha l l  not exceed three (3) a t  any time. 

SKIDDING DISTANCE 

Skidding distance sha l l  not exceed 600 feet  in  any 
s t r i p  or block. 

STRIP CUTTING 

Every attempt w i l l  be made t o  assign adjoining 
a l ternate s t r ips .  I f  these two s t r i p s  y i e l d  less than 
t h i r t y  (30) cords, each crew member w i l l  be paid one 
hour a t  the Fel ler  (Tree Length Skidding) rate. 

The Company w i l l  not normally exceed 600 feet when 
cu t t ing  s t r ips .  Skidding distance shal l  not exceed 
600 feet i n  each s t r i p .  Exceptions w i l l  be deal t  with 
on a local basis. 
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UALKING AND RIDING TIME 
Payment f o r  Walking and Riding Time sha l l  be corrputed 
i n  accordance with Subsection ( 1 1 1 )  (Walking Distance 
and Riding Time). 

SORTING BONUS 

When, a t  Company request, the crew i s  required t o  sor t  
wood by species, 2.86% of  base earnings w i l l  be paid. 

I f  fur ther  so r t ing  i s  required, an addit ional 1.43x or 
a t o t a l  of 4.25% of  base earnings w i l l  be paid. 

SKIDWAY PREPARATION 

Company w i l l  endeavour t o  c lear  skidway s i tes.  Where 
t h i s  i s  done by the crew a t  Conpany request, 7.623 of 
base earnings w i l l  be paid. 
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Butt  
D i a m .  
(cm.) 

10 
12 
14 
16 
18 
20 
22 
24 
26 
28 
30 
32 
34 
36 
38 
40 
42 
44 
46 
48 
50 
52 
54 
56 
58 
60 
62 
64 
66 

PIECEWORK TREE LENGTH RATES ( M E T R I C 1  
P R I C E  PER TREE - PULPWOOD 

SPRUCE AND BALSAM 

Oct. 
1/90 

0.495 
0.4% 
0.751 
0.984 
1.352 
1.706 
2.098 
2.554 
3.073 
3.624 
4.093 
4.439 
4.753 
5.444 
6.141 
6.944 
7.786 
8.624 
9.751 

11.072 
12.240 
13.266 
14.358 
16.753 
18.232 
19.332 
20.409 
21.655 
22.791 

Oct. 
1/91 

0.522 
0.522 
0.792 
1.038 
1.426 
1 .MO 
2.213 
2.694 
3.242 
3.823 
4.318 
4.683 
5.014 
5.743 
6.479 
7.326 
8.214 
9.098 

10.287 
11.681 
12.913 
13.996 
15.148 
17.674 
19.235 
20.395 
21.531 
22.846 
24.045 

Oct. 
1/92 

0.551 
0.551 
0.836 
1.095 
1 .so4 
1 A99 
2.335 
2.842 
3.420 
4.033 
4.555 
4.941 
5.290 
6.059 
6.835 
7.729 
8.666 
9.598 

10.853 
12.323 
13.623 
14.766 
15.981 
18.646 
20.293 
21 -517 
22.715 
24.103 
25.367 



SPRUCE AND BALSAM 

Oct. Oct. Oct. 
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autt 
Diam. 
i£m,2 1/90 1L21 1/92 

68 23.840 25 .151 26.534 
70 24.865 26.233 27 .676 
72 25.905 27.330 28.833 
74 26.948 28.430 29.994 
76 27.990 29.529 31.153 
78 29.029 30.626 32.310 
80 30.062 31. 715 33.459 
82 31.270 32.990 34.804 
84 32.090 33.855 35.717 
86 33 .110 34.931 36.852 
88 33.994 35.864 37.837 
90 34 .811 36. 726 38.746 
92 35.625 37.584 39.651 
94 36.470 38.476 40.592 
96 37 .395 39.452 41.622 
98 38.277 40.382 42.603 
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Butt 
Diam. 
(cm.) 

10 
12 
14 
16 
18 
20 
22 
24 
26 
28 
30 
32 
34 
36 
38 
40 
42 
44 
46 
48 
50 
52 
54 
56 

PIECEWORK TREE LENGTH RATES (METRIC) 

PRICE PER TREE - PULPWOOD 

JACKPl NE 

Oct. 
1/90 

0.375 
0.375 
0.647 
0.936 
1.315 
1 .U 
2.040 
2.458 
2.920 
3.466 
3.873 
4.129 
4.329 
4 -826 
5.368 
5 -859 
6.384 
7.012 
7.593 
8.189 

9.403 
10.011 
10.612 

a. 792 

Oct. 
1/91 

0.396 
0.396 
0.683 
0.987 
1.387 
1 .E8 
2.152 
2.593 
3.081 
3.657 
4.086 
4.356 
4.567 
5.091 
5 .663 
6.181 
6.735 
7.398 

8.639 
9.276 
9.920 

10.562 
11.196 

8.011 

Oct. 
1/92 

0.418 
0.418 
0.721 
1.041 
1.463 
1.855 
2.270 
2.736 
3.250 

4.311 
4.596 
4.818 
5.371 
5.974 
6.521 
7.105 
7.805 
8.452 
9.114 
9.786 

10.466 
11.143 
11.812 

3.858 
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Butt 
Diem. 

58 
60 
62 
64 
66 
68 
70 
72 
74 
76 
78 
80 
82 

Oct. 
1/90 

11.217 
11.823 
12.432 
13.038 
13.671 
14.283 
14.885 
15.500 
16.128 
16.742 
17.352 
17.963 
18.623 

JACKPI NE 

Oct. 
1/91 

11 -834 
12.473 
13.116 
13.755 
14.423 
15.069 
15.704 
16.353 
17.015 
17.663 
18.306 
18.951 
19.647 

Oct. 
1/92 

12.485 
13.159 
13.837 
14.512 
15.216 
15.898 
16.568 
17.252 
17.951 
18.634 
19.313 
19.993 
20.728 
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Butt 
Diarn. 
(cm.) 

14 
16 
18 
20 
22 
24 
26 
28 
30 
32 
34 
36 
38 
40 
42 
44 
46 
48 
50 
52 
54 
56 
58 
60 
62 
64 
66 
68 
70 
72 

PIECEWORK TREE LENGTH RATES (METRIC) 
PRICE PER TREE - ROUGH POPLAR PULPWOOD 

Oct. 
1/90 

0.468 
0.713 
1.042 
1.305 
1.592 
1.919 
2.241 
2.688 
3.172 
3.504 
3.686 
4.107 
4.579 
5.033 
5.496 
5.994 
6.469 
6.987 
7.495 
7.989 
8.489 
9.014 
9.520 

10.031 
10.554 
11.076 
11.605 
12.184 
12.794 
13.433 

Oct. 
1/91 

0.494 
0.752 
1.099 
1.377 
1 .680 
2.025 
2.364 
2.836 
3.346 
3.697 
3.989 
4.333 
4.831 
5.310 
5.798 
6.324 
6.825 
7.371 
7.907 

8.956 
9.510 

10.044 
10.583 
11.134 
11.685 
12.243 

13.498 
14.172 

8.428 

12.854 

Oct .  
1/92 

0.521 
0.793 
1 .I59 
1.453 
1 .m 
2.136 
2.494 
2.992 
3.530 
3.900 
4.103 
4.571 
5.097 
5.602 
6.117 
6.672 
7.200 
7.776 
8.342 
8.892 
9.449 

10.033 
10.596 
11.165 
11.746 
12.328 
12.916 
13.561 
14.240 
14.951 
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PIECEWORK RATES 
CUTTING AND SKIDDING (FULL TREE) 
(Wheeled Skidders - Rubber T i red )  

t o  be c l e a r l y  marked on each butt by the Scaler. 

Rates per t ree length piece, butt diameter measure as 
per the fol lowing schedule: 

The Company w i l l  supply each crew with a skidder with 
winch, f u e l  and skidding equipment. 

SUPPLEMENT TO PIECEWORKERS 

A supplement o f  seventy-three ( 7 3 C )  cents per hour 
w i l l  be paid t o  pieceworkers. 

CREW S IZE  

Crew w i l l  consist of a maximun o f  two (2) men. 

SKIDDING DISTANCE 

(i) Maximm skidding distance 900 feet  when 
skidway placement not adjacent t o  gravel or 
brush mat road. 

(ii) M a x i m  skidding distance 1,200 feet when 
skidway placement adjacent t o  gravel or 
brush mat road. 

MEASUREMENT 

Butt diameter measure t o  be made i n  accordance with 
Ontario Government Scaling Regulations. Butt diameter 
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No cutt ing bonus to  be paid i n  addition t o  the 
scheduled rates. 
No poor bush bonus to  be paid on pulpwood or 
by-products. 

SORTING BONUS 

When, at Compeny request, the crew i s  required to  sort 
wood, 2.86% of base earnings w i l l  be paid. 

I f  further sorting i s  required, an additional 1.43% or 
a to ta l  of 4.25% of  base earnings w i l l  be paid. 

SKIDWAY PREPARATION 

Where skidway sites are prepared by the crew, 7.62x of 
base earnings w i l l  be paid. 

WALKING AND R I D I N G  T I M E  

Payment for  Walking and Riding T i m e  shall  be computed 
in  accordance with subsection (111) Walking Distance 
and Riding Time. 
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CUTTING AND SKIDDING FULL TREE 

(WHEELED SKIDOER> 
METRIC  RATES PER TREE 

SPRUCE AND BALSAM 
Butt 
Diam. 
(cm.> 

12 
14 
16 
18 
20 
22 
24 
26 
28 
70 
32 
34 
36 
38 
40 
42 
44 
46 
48 
50 
52 
54 ' 

56 
58 
60 

Oct. 
1/90 
0.339 
0.513 
0.?37 
1.016 
1 -278 
1.575 
1.915 
2.308 
2.720 
3.070 
3.330 
3.566 
4.083 
4.605 
5.205 
5.839 
6.466 
7.312 
8.306 
9.179 
9.949 

10.768 
12.562 
13.672 
14.498 

Oct. 
!/91 

0.358 
0.541 
0.778 
1.072 
1.348 
1 .M2 
2.020 
2.435 

3.239 
3.513 
3.762 
4.308 
4.858 
5.491 
6.160 
6.822 
7.714 
8.763 
9.684 

10.496 
11.360 
13.253 
14.424 
15.295 

2. a70 

Oct. 
1/92 

0.378 
0.571 
0.821 
1.131 
1.422 
1.753 
2.131 
2.569 
3.028 
3.417 
3.706 
3.969 
4.545 
5.125 
5.793 
6.499 
7.197 
8.138 
9.245 

10.217 
11.073 
11.985 
13.982 
15.217 
16.136 



SPRUCE AND BALSAM 

Butt 
Diem. Oct. Oct. Oct. 
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i£!!h2. 1/90 1L21 im 

62 15.307 16. 149 17. 037 
64 16.238 17. 131 18. 073 
66 17.093 18.033 19. 025 
68 17.880 18.863 19.900 
70 18.647 19.673 20.755 
72 19.430 20.499 21.626 
74 20.210 21.322 22.495 
76 20.994 22.149 23.367 
78 21.m 22.971 24.234 
80 22.545 23. 785 25.093 
82 23.454 24.744 26. 105 
84 24.068 25.392 26.789 
86 24.833 26. 199 27.640 
aa 25.495 26.897 28.376 
90 26. 107 27.543 29.058 
92 26.720 28.190 29.740 
94 27.353 28.857 30.444 
96 28.044 29.586 31.213 
98 28.708 30.287 31. 953 
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CUTTING AND SKIDDING FULL TREE 
XUHEELED SKlDDER) 

METRIC RATES PER TREE 

Butt 
Diam.  
(cm.) 

12 
14 
16 
18 
20 
22 
24 
26 
28 
30 
32 
34 
36 
38 
40 
42 
44 
46 
48 
50 
52 
54 
56 

Oct. 
1/90 
0.285 
0.485 
0.701 
0.985 
1.251 
1.532 
1.844 
2.188 
2.600 
2.906 
3.096 
3.247 
3.619 
4.025 
4.394 
4.788 
5.259 
5.695 
6.141 
6.594 
7.052 
7.508 
7.959 

JACKPINE 

Oct. 
1/91 

0.301 
0.512 
0.740 
1.039 
1.320 
1.616 
1.945 
2.308 
2.743 
3.066 
3.266 
3.426 
3.818 
4.246 
4.636 
5.051 
5.548 
6.008 
6.479 
6.957 
7.440 
7.921 
8.397 

Oct. 
!/92 

0.318 
0.540 
0.781 
1.096 
1.393 
1.705 
2.052 
2.435 
2.894 
3.235 
3.446 
3.614 
4.028 
4.480 
4.891 
5.329 
5.853 
6.338 
6.835 
7.340 
7.849 
8.357 
8.859 
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JACKPINE 

Butt 
Diarn. 
(cm.) 

58 
60 
62 
64 
66 
68 
70 
72 
74 
76 
78 
80 
82 

Oct. 
?/90 
8.413 
8.866 
9.325 
9.777 

10.254 
10.712 
11.165 
11.625 
12.097 
12.558 
13.014 
13.470 
13.966 

Oct. 
1/91 

7.876 
9.354 
9.838 

10.315 
10.818 
11.301 
11.779 
12.264 
12.762 
13.249 
13.730 
14.211 
14.734 

Oct. 
1/92 

9.364 
9.868 

10.379 
10.882 
11.413 
11.923 
12.427 
12.939 
13.464 
13.978 
14.485 
14.993 
15.544 
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ITEMS THAT ARE S T I L L  I N  EFFECT FROM MEMORANDUM 

23, 1963 
SUPPLEMENTARY TO THE AGREEMENT SIGNED AT DRYDEN ON OCTOBER 

Between 

CANADIAN P A C I F I C  FOREST PRODUCTS LIMITED, Dryden Woodlands 
Operat ions 

and 

THE CANADIAN PAPERWRKERS UNION AND I T S  LOCAL 324 

A. Certain understandings from the Memorandun of 
Agreement between the two par t ies dated 16th March 
1959 were renewed as set fo r th  hereunder: 

, 1. $nBl 1 Crews 

I t  i s  agreed that where necessary, in  the cu t t ing  
of main, roads beyond the normal c a m  cu t t ing  
area, tenporary small crews of not more than 
three crews (two men t o  a crew) may be required 
t o  batch. The Company agrees t o  supply such 
crews with adequate l i v i n g  quarters and l i v i n g  
equiprent. 

I t  i s  agreed that  a l l  other s ~ l l  crews w i l l  be 
family un i t s  (such u n i t s  t o  be grouped i n  threes 
o r  fours) i n  a good locat ion near su i tab le water 
supply. The Company agrees t o  supply adequate 
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Liv ing quarters and Living equipment. Groceries 
w i l l  be del ivered a t  least once per week and i n  
the sunmertime, on request, twice per week; 
de l ivery f ree of charge. 

2. Cookery Schedule 

I t  i s  agreed that t h i s  schedule may be changed by 
mutual consent during the term of t h i s  Agreement 
when labour-saving devices or other factors 
reducing the work are introduced and that the 
persons eat ing may be varied 10% plus or minus 
f o r  short periods. 

It i s  a lso understood that  the cookery s t a f f  i s  
i n  addi t ion t o  the nunbers l i s t e d  i n  the Cookery 
Schedule. 

3. Hir ing 

I t  i s  agreed that Union m e h r s  who apply w i l l  be 
l is ted.  Where a place o f  contact i s  given and 
the applicant states tha t  he w i l l  be read i l y  
available, the appl icat ions w i l l  be kept on f i l e  
providing the applicant reports weekly i f  
requested by the Company. 

I t  i s  agreed that the words Ikapable enployeell in  
the h i r i n g  clause also are interpreted t o  mean a 
%uitable enployee". In  other words, a capable 
person i s  not always a su i tab le person. 

4. Company-wide Grievances 

The Company in terprets  %mpany-wide grievancett 

t o  man a grievance that pertains t o  m r e  than 
one camp. 
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5. Seniority 

Senior i ty  l i s t s  w i  1 l include enployees' addresses 
where possible. 

B. ADDITIONAL UNDERSTANDINGS REACHED: 

1. Concerning Transportation of  Comnuter Emloyees 

a) Conpany management made a comnitment that 
transportation by employees' automobiles 
w i l l  not exceed distances that require more 
than one-half ('h) hour of  d r i v ing  time. 

b) It was agreed by the two  par t ies that time 
allowances from the designated s ta r t ing  poi- 
nt t o  the work diserrbarking point  ww ld  be 
established by a Conpany representative and 
a Union representative and that such time 
allowance wwld remain in  e f fec t  except fo r  
a l terat ions mutually agreed t o  by represent- 
at ives o f  the two parties. 

c. ADDITIONAL UNDERSTANDING REACHED DURING NEGOTIATIONS 
OF NOVEMBER 30 AND DECEMBER 1, 1964 

1. Concerning Cooks 

a) Company management agreed that where a crew 
being fed by a cook dropped below ten ( I O )  men in  
nunber, the cook's wages would be maintained a t  
the cook rate. 



-68- 

LETTER OF UNDERSTANDING 
BETUEEN 

CANADIAN PACIFIC FOREST PRODUCTS LIMITED 
Dryden  Woodlands Operations 

AND 
THE CANADIAN PAPERWORKERS UNION AND I T S  LOCAL 324 

Uhere a contractor i s  engaged by the Company on road 
construction, employees who are h i red  t o  perform such jobs 
for the contrsctor sha l l  tx considered as new employees and 
sha l l  not establ ish sen io r i t y  under the provisions o f  
A r t i c l e  XI1 o f  the Agreement. This l e t t e r  excludes those 
enployees and contractors named i n  the Let ter  o f  
Understanding, Re: Departmental Senior i ty.  

The contractor and h i s  enployees w i l l  work under the 
provisions o f  the Col lect ive Agreement and as amended by 
t h i s  l e t t e r  fo r  such employees, and w i l l  establ ish and 
maintain t h e i r  own senior i ty.  

1. Re: A r t i c l e  X - Workins and L iv ing  Conditions 
It i s  understood that  the contractor w i l l  be 

responsible f o r  the f u e l l i n g  of h i s  equipment and for 
providing transportat ion t o  and from the work s i t e  in 
vehicles which provide adequate room and which meet MOT 
standards. 

2. Re: A r t i c l e  X I  - Hours of  Work 
The provisions o f  11.04(a) and 11.04(b) w i l l  not apply 

t o  owner operators when the lack of work i s  a resu l t  of 
mechanical downtime on the equipment he i s  operating. 

3. Re: A r t i c l e  XI1 - Senior i ty  
a) Employees i n  the mechanical road construct ion groups 

(Ear Fa l l s  Contracting or Esker Logging) who have 
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established sen io r i t y  under the provisions of A r t i c l e  
12 of the agreement shall  be permitted to exercise 
t h e i r  sen io r i t y  on road construction jobs i n  t h e i r  
pa r t i cu la r  area (Ear Fal ls  Contracting or Esker 
Logging), where work is not avai lable i n  t h e i r  normal 
job c lass i f i ca t ions  or where normal a l ternate work i s  
not available. 

The provisions o f  A r t i c l e  12.04 w i l l  not apply t o  road 
construction workers, when the layof f  i s  a resu l t  of 
mechanical problems on the equipment he i s  operating. 

b) 

SIGNED AT DRYDEN, ONTARIO, T H I S  2 4 T H  DAY OF OCTOBER, 1991 

FOR THE COMPANY FOR THE UNION 

L .  CRAWFORD R.  L INDQUIST 

D. MASKERINE K .  GINTER 
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LETTER OF UNDERSTANDING 
BETWEEN 

CANADIAN PACIFIC FOREST PRODUCTS LIMITED 
Dryden Woodlands Operations 

AND 
THE CANADIAN PAPERWORKERS UNION AND ITS LOCAL 324 

RE: ARTICLE 11.03(d) 

The par t ies agree that  when re-scheduling and s h i f t  
changes are required under conditions as out l ined below, 
the time and one ha l f  provision of A r t i c l e  11.03(d) w i l l  
not apply. 

(a) Breakdown of  mechanical harvesting equipment 
a f te r  the schedule has been posted as per 
1 1.03(d). 

(b) Equipment which has been down f o r  mechanical 
reasons and which cannot be returned t o  service 
as o r i g i na l l y  scheduled due t o  reasons beyond the 
Company's control. 

(c) I t  i s  understood that t h i s  Let ter  shal l  not apply 
t o  an enployeels &&sixth day". 

(d) I t  i s  understood that the t e r m  of t h i s  Let ter  
w i l l  only apply t o  the operator(s) of the piece 
o f  equipment which i s  down because of (a) or  (b) 
above. 
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The Company shall  provide alternate work and will 
not i fy  the affected enployees a t  least twelve (12) hours 
pr ior  to  their  original sh i f t  or the newly scheduled sh i f t ,  
whichever i s  ear l ie r ,  

SIGNED AT DRYDEN, ONTARIO, T H I S  24TH DAY OF OCTOBER, 1991 

FOR THE COMPANY 

L .  Crawford R. Lindquist 

D .  Maskerine K.  Ginter 

FOR THE UNION 
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LETTER OF UNDERSTANDING 
BETWEEN 

CANADIAN P A C I F I C  FOREST PRODUCTS LIMITED 
Dryden Woodlands Operations 

AND 
THE CANADIAN PAPERUORKERS UNION AND I T S  LOCAL 324 

RE: LOCAL 324 SENIORITY AND DEPARTMENTAL SENIORITY 

E f fec t i ve  the date of C e r t i f i c a t i o n  Local 324 
employees w i l l  be established i n  one of  the fol lowing 
groups: 

1. 

2. Ear Fa l l s  Contracting - Mechanics and Road 

Esker Logging - Mechanics and Road Construction 

Construct ion 

3 .  Ear Falls/Red Lake - Cutt ing force 

4 .  Dryden - Cutt ing force 

5. K i r o w c  Contracting - Uood Haul 

K i r o w c  Contracting employees w i l l  have t h e i r  own 
sen io r i t y  l i s t  and w i l l  be protected from bunping from 
other groups and w i l l  have no bunping r igh ts  t o  other 
groups. 

Employees in  Mechanical and Road Construction groups 
w i l l  accrue sen io r i t y  behind a l l  errployees presently l i s ted 
on the Canadian Pac i f i c  Forest Products Limited sen io r i t y  
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list. New employees w i l l  accrue sen io r i t y  behind t h e s e  
errp 1 oyees . 
Bidding 

Job openings i n  groups 1 t o  4 w i l l  be posted in  a l l  
groups and w i l l  be f i l l ed  by the senior q u a l i f i e d  bidder. 

However, ex is t ing  employees (date o f  c e r t i f i c a t i o n )  in 
each department sha l l  have preference on postings w i th in  
tha t  department. 

Bunpi ng 

and 2. 
No bunping between present cu t t i ng  force and groups 1 

New h i res  can be anped by any o f  the groups, subject 
t o  A r t i c l e  12. 

Bunpins on Layoff 

On temporary layoffs, bunping wi th  qual i f icat ions w i l l  
be appl ied only when operations continue in  other d i s t r i c t s  
f o r  more than one week. This would also apply between Ear 
Fal ls  and R e d  Lake. 

On permanent layof fs  bMping i n t o  other groups may 
comnence on the f i r s t  day o f  layoff ,  subject t o  the bunping 
clause above. 

Departmental Senior i ty  

Senior i ty  w i l l  be set up and maintained on a 
departmental basis. One department w i l l  be conprised o f  
a l l  employees engaged in the production o f  forest products 
(stunp t o  roadside). Two other departments, one at  Ear 
Fa l l s  Contracting and one a t  Esker Logging, w i l l  be 
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comprised o f  a l l  employees engaged in the construct ion and 
maintenance of camp roads, landings and main roads, 
s c a r i f i c a t i o n  a d  mechanical maintenance and repair. 

For the purpose o f  departmental layoffs, any employee 
post ing t o  a new department w i l l  begin t o  accrue sen io r i t y  
i n  that  department on the date o f  h i s  transfer. 

Should such an employee be bunped or suf fer  a layof f  
he may bump t o  any posi t ion f o r  which he i s  q u a l i f i e d  
w i th in  h i s  o r ig ina l  department, given he has the senior i ty .  
Should an employee f o r f e i t  h i s  posting a f t e r  the t r i a l  
period, he may return t o  the jun ior  pos i t ion w i th in  h i s  
o r i g i n a l  department. 

The provisions of the Col lect ive Agreement w i l l  apply 
t o  a l l  matters re la t ing  t o  Senior i ty  that are not deal t  
wi th  s p e c i f i c a l l y  by t h i s  docunent on Local 324 Senior i ty  
and Departmental Seniority. 

SIGNED AT DRYDEN, ONTARIO, T H I S  24TH DAY OF OCTOBER, 1991 

FOR THE COMPANY FOR THE UNION 

L. Crawford R. Lindquist 

D. Maskerine K. Ginter 
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LETTER OF UNDERSTANDING 
BETWEEN 

CANADIAN PACIFIC FOREST PRODUCTS LIMITED 
Dryden Woodlands Operations 

AND 
THE CANADIAN PAPERWORKERS UNION AND I T S  LOCAL 324 

In the event the Company decides t o  introduce new 
operating methods and equipment i n  i t s  Dryden Woodlands 
Operations, which w i l l  a f fec t  the employment status of i t s  
permanent Local 324 enployees, the Corrpany w i l l  meet with 
the Union t o  discuss, consider, and implement the 
following: 

- Freeze on h i r i n g  of  permanent employees - Transfers and bunping t o  other posit ions - Retraining of employees 
- Special retirement provisions - Reduction through a t t r i t i o n  (death, retirement, 

voluntary resignation, discharge f o r  cause). 

SIGNED AT DRYDEN, ONTARIO, T H I S  24TH DAY OF OCTOBER, 1991 

FOR THE COMPANY FOR THE UNION 

L. Crawford R. Lindquist 

D .  Maskerine K. Ginter 
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LETTER OF UNDERSTANDING 
BETWEEN 

CANADIAN PACIFIC FOREST PRODUCTS L IMITED 
Dryden Woodlands Operations 

AND 
THE CANADIAN PAPERWORKERS UNION AND I T S  LOCAL 324 

Recognition - Ju r i sd ic t ion  

It w i l l  be the Company's po l i cy  not t o  change the 
present source of supply o f  wood f i b r e  f o r  i t s  m i l l s ,  i f  by 
so doing i t  would deprive employees with sen io r i t y  from 
gainfu l  enployment with the Company. 

I f ,  however, during the term o f  t h i s  agreement dated 
October 1, 1990 t o  Septenber 30, 1993, circumstances beyond 
the contro l  of the Conpany were t o  ar ise and force the 
Company to  a l t e r  i t s  s u w l y  and a f fec t  the employment 
opportunit ies f o r  i t s  employees, that  volune of supply 
produced on operations not covered by a Col lect ive 
Agreement with the Union w i l l  be reduced on a proport ional 
basis. 

In moving back t o  former levels of operation, the 
volune o f  supply produced on the Company's Woods operations 
w i l l  be increased a t  least proport ionately t o  the volume of 
increase of supply from other sources. 

I t  i s  understood that purchase wood f i b r e  supply w i l l  
be l i m i t e d  t o  33 1/2% (w i th in  one percent) of the t o t a l  
m i l l  wood f i b r e  supply requirements. 

SIGNED AT DRYDEN, ONTARIO, T H I S  24TH DAY OF OCTOBER, 1991 

FOR THE COMPANY 
L.  Crawford 

FOR THE UNION 
R. Lindquist 

D. Maskerine K. Ginter 
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LETTER OF UNDERSTANDING 

BETWEEN 
CANAOIAW PACIFIC FOREST PRODUCTS L IMITED 

Dryden Wo3dlands Operations 
AND 

THE CANADIAN PAPERUORKERS UNION AND I T S  LOCAL 324 

RE: PIECEUORK OPERATIONS 

It i s  understood that  piecework w i l l  be inplemented on 
the Cut and Skid Treelength and Full Tree Operations 
e f fec t i ve  May 1, 1983 on the Dryden Operations. 

The Corrpany w i l l  maintain separate operating areas f o r  
daywork and piecework harvest ins operations. 

Transportation separate from dayworkers w i l l  be 
supplied f o r  pieceworkers. 

SIGNED AT DRYDEN, ONTARIO, T H I S  24TH DAY OF OCTOBER, 1991 

FOR THE COMPANY FOR THE UNION 

L. Crawford R. L i d q u i s t  

D. Maskerine K. Ginter 
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ADDENDUM TO THE AGREEMENT 

BETUEEN 

CANADIAN P A C I F I C  FOREST PRODUCTS L IMITED 
Dryden  Uoodlands Operations 

(hereinafter re fer red t o  as "The Companya1) 

AND 

THE CANADIAN PAPERUORKERS UNION AND I T S  LOCAL 324 
(hereinafter referred t o  as "The Unionaa) 

The Conpany and the Union agree that  where i t  i s  
necessary fo r  the Company t o  increase i t s  work force of 
enployees l i s t e d  on the sen io r i t y  l i s t  f o r  the so le purpose 
of carrying out seasonal s i l v i c u l t u r e  work, (reforestat ion) 
the Conpany may h i r e  addi t ional  enployees t o  perform 
seasonal s i l v i c u l t u r a l  work under the provisions o f  the 
Col lect ive Agreement and as amended by t h i s  Addendum f o r  
such seasonal enployees. 

1. Re: A r t i c l e  V - Union Membership 

a) The enployees h i red  t o  perform seasonal 
s i l v i c u l t u r e  work shal l  not be required t o  make 
an appl icat ion t o  becane a member cf the Union 
while they remain employed a t  such work. 

b) The Company sha l l  put these enployees on 
check-off a t  the time o f  h i r e  and deduct the 
Union's monthly membership dues frm monies due 
them and remit same t o  the Union o f f i c e  monthly, 
accompanied wi th  the l i s t  o f  said enployees. 
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2 .  Re: A r t i c l e  V I  - Vacation U i t h  Pay 

For such aforesaid employees, Vacation with Pay 
credi ts  sha l l  be paid a t  the ra te  of 4% o f  h i s  gross 
earnings and the t o t a l  accrued amount o f  credi ts  shal l  
be paid by cheque t o  each anployee at the time of 
termination or lay-of f  from such seasonal employment. 

3 .  Re: A r t i c l e  V I 1  - Holidays Ui th Pay 

a) For such aforesaid enployees who qua l i f y  under 
Section 12.02 shal l  be paid without the 
performance of  work f o r  the holidays l i s t e d  in 
7.01 excluding f loa t ing  holidays. 

The employee nust have worked the las t  scheduled 
s h i f t  before, and the f i r s t  scheduled s h i f t  a f te r  
the holiday, except uhen the enployee i s  absent 
due t o  a confirmed i l l ness  o r  accident, i n  which 
case the employee shal l  be paid. 

Enployees absent due t o  a confirmed i l l ness  or 
accident shal l  only be en t i t l ed  t o  one holiday 
a f te r  the s t a r t  o f  such absence. 

b) The provisions set out in Section 7.02(b), 
7.02(c), 7.02(d), 7.02(e), 7.02(f) and 7.03 are 
not applicable. 

4 .  Re: A r t i c l e  X - Uorking and L iv ing Conditions 

Uhere s i l v i cu l t u ra l  work i s  t o  be carr ied out in  
iso lated areas from canps and such areas are not 
accessible from comnunities on a d a i l y  cornnuter basis, 
the Ccmpany may set up sui table temporary camps t o  
accomnodate such said employees while so engaged. 



~ 

5 .  

6. 

-80- 

Re: Ar t ic le  X I  - Hours of Uork - Si lv icul ture 

The hours of work for  terrporary errployees hi red 
speci f ical ly  for the purpose of tree planting w i l l  
provide for f lex ib le dai ly  hours and weekend work 
(excluding Swxlays). Agreement on star t ing and 
stopping times shall  be reached on a location by 
location basis in conjunction with Union arid Company 
representatives. Ueekend work w i l l  be on a voluntary 
basis only. 

Permanent employees working on the planting shall  be 
governed by a l l  the terms and conditions of the 
Collective Agreement, including Hours of Uork. 

Ar t i c le  X I 1  - seniori ty 

The Company recognizes the pr incip le of seniori ty 
for  the aforesaid employees. Seniority w i  11 
govern, subject t o  reasonable consideration of 
s k i l l ,  eff iciency and a b i l i t y  in promotions, 
transfers, lay-off and rehires. Seniority w i l l  
govern on a camp basis. 

Employment of any new employees shall  be 
considered probationary vltil he has worked 
t h i r t y  (30) days within a s i x  month period. 

A separate seniority l i s t  s h a l l  be established 
and maintained of the aforesaid employees, which 
w i l l  show the accunulated work days plus paid 
holidays of each employee while so employed. 
This shall  be referred t o  as the s i l v icu l tu ra l  
seniori ty l i s t .  

An employee, on the s i l v icu l tu ra l  seniori ty l i s t ,  
h i red on other production operations w i l l  be 
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required t o  complete a further t h i r t y  (30) day 
probationary period in  accordance with Section 
12.02. 

Upon completion, h i s  s i l v i cu l t u ra l  sen io r i t y  from 
the l as t  date of h i r e  shal l  be transferred t o  the 
sen io r i t y  l i s t  as established and maintained 
under A r t i c l e  X I 1  of the Col lect ive Agreement. 

7. The provisions set under: 

A r t i c l e  X I V  - Drug and Hospital Care Plans, 

A r t i c l e  XV - L i f e  Insurance, 

A r t i c l e  X V I  - Short Term and Long Term D i sab i l i t y  

A r t i c l e  X V I I  - Bereavement Pay, 

A r t i c l e  X V I I I -  Jury Duty Allowance/Subpoenaed Uitness 

A r t i c l e  X I X  - Dental Care Plan, 

A r t i c l e  XX - Pension Plan, 

A r t i c l e  X X I  

are not appticeble f o r  the aforesaid errployees. 

Plans, 

A l l owance, 

- Vision Care Plan, 

8. Re: Cunnuters 

Where marshalling points are not established in  the 
Col lec t i ve  Agreement which are sui table t o  a 
par t i cu la r  s i l v i cu l t u re  Cornnuter operation, they shal l  
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be established by negotiations between the Conpany and 
the Union prior to comnencement of such operations. 

SIGNED AT DRYDEN, ONTARIO, T H I S  2 4 T H  DAY OF OCTOBER, 1991 

FOR THE COMPANY FOR THE UNION 

L .  C r a w f o r d  R. Lindquist 

D. Maskerine K. Ginter 
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nay 29, 1988 

Dear S i r :  

Consistent with the Company’s po l i cy  t o  ensure t o  the 
utmost extent the safety and physical welfare of enployees 
the Company w i l l ,  on purchase o f  new mobile equipnent, 
provide f o r  su i tab le cabs with c l imat ic  controls. This 
w i l l  include the i n s t a l l a t i o n  o f  a i r -condi t ion ing in new 
buses. 

The Conpany fur ther  agrees t o  continue the work of  the 
j o i n t  coinnittee in studying ways and means t o  generally 
irrprove operator comfort on current equipment. 

Yours very truly, 

signed: Lorne Crawford 

L. G. Crawford 
Manager, Woodlands Operations 
Canadian Pac i f i c  Forest 
Products Limited 
Great Lakes Region 
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LETTER OF UNDERSTANDING 

BETWEEN 

CANADIAN P A C I F I C  FOREST PRODUCTS LIMITED 
Dryden Woodlands Operations 

AND 

THE CANADIAN PAPERWORKERS UNION AND I T S  LOCAL 324 

Re: Licences - Truck and Bus Drivers 

The Company w i l l  reimburse Truck o r  Bus Drivers fo r  
time Lost, i f  necessary, when surmoned by the M in is t ry  of 
Transportation t o  renew t h e i r  licence, where such renewal 
i s  required i n  order t o  continue i n  t h e i r  jobs as a Truck 
o r  Bus Driver. 

SIGNED AT DRYDEN, ONTARIO, T H I S  24TH DAY OF OCTOBER, 1991 

FOR THE COMPANY FOR THE UNION 

L. Crawford R. Lindquist 

D. Maskerine K. Cinter 
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LETTER OF UNDERSTANDING 
BETWEEN 

CANADIAN P A C I F I C  FOREST PRODUCTS LIMITED 
Dryden Woodlands Operations 

AND 
THE CANADIAN PAPERWORKERS UNION AND I T S  LOCAL 324 

Re: Hours of Work, Cookery Staf f  

Notwithstanding the provisions o f  the Col lect ive 
Agreement covering the above [ A r t i c l e  11.05(b)l errployees 
may arrange f o r  time o f f  i n  l i e u  o f  overtime pay on the 
fol lowing conditions: 

- Time o f f  in  l i e u  of overtime pay shal l  be so le ly  a t  
the option o f  the employee. 

- I f  time o f f  i s  taken, i t  must be taken a t  a t i m e  
mutually agreeable t o  the Corrpany and the employee. 

- This prov is ion shal l  apply only t o  overtime worked 
Monday t o  Friday, inclusive, and time o f f  sha l l  be 
taken i n  the week in which overtime has been 
accwnrlated. 

SIGNED AT DRYDEN, ONTARIO, T H I S  24TH DAY OF OCTOBER, 1991 

FOR THE COMPANY FOR THE UNION 

L. Crawford R .  Lindquist 

D. Maskerine K. Ginter 



LETTER OF UNDERSTANDING 

BETWEEN 

CANADIAN P A C I F I C  FOREST PRODUCTS LIMITED 
Dryden Woodlands Operations 

AND 

THE CANADIAN PAPERWORKERS UNION AND I T S  LOCAL 324 

Re: Short Term D i s a b i l i t y  Benefi t  Plan - Section 7(a) 

I t i s  understood that  an employee receiving benef i ts  
under t h i s  Plan w i l l  make an appl icat ion fo r  D i s a b i l i t y  
Benefi ts under the Canada or Quebec Pension Plan when 
e l i g i b l e  t o  do so, and when the enployee’s d i s a b i l i t y  has 
been determined as being severe and prolonged by the 
enployee’s physician. I f  the appl icat ion i s  approved, 
benef i ts  under t h i s  Plan w i l l  then be o f f se t  by the amount 
o f  CPP/QPP primary benef i t  received by the enployee, 
re t roact ive t o  the date of e l i g i b i l i t y  as approved by the 
Canada or Quebec Pension Flan. 

SIGNED AT DRYDEN, ONTARIO, THIS 24TH DAY OF OCTOBER, 1991 

FOR THE COMPANY FOR THE UNION 

L. Crawford R. Lindquist 

D. Maskerine K. Ginter 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CANADIAN PACIFIC FOREST PRODUCTS LIMITED 
Dryden Woodlands Operations 

AND 

THE CANADIAN PAPERUORKERS UNION AND I T S  LOCAL 324 

COMMUTERS 

a) An enployee who i s  not a resident within reasonable 
r i d i n g  and/or walking distance o f  the Ear Fa l l s  
d i s t r i c t  comnuting operation, who exercises h i s  
sen io r i t y  in accordance with A r t i c l e  X I 1  on t h i s  
operation, sha l l  receive $11.00 per day in l i e u  of 
being provided board and lodging in a camp f o r  each 
day that he i s  avai lable fo r  work as per h i s  scheduled 
work week ( including overtime days). He sha l l  
continue t o  receive the 911.00 per day allowance f o r  
the term o f  the agreement, o r  until such time that: 

i) He returns i n  accordance with the provisions of 
A r t i c l e  XII, Seniority, t o  elrploynent in  a canp 
where board and lodging i s  made avai lable t o  him. 

I f  an employee who i s  not a resident w i th in  
reasonable r i d i n g  and/or walking distance of the 
Ear Fa l l s  d i s t r i c t  c m t e r  operation, e lects  not 
t o  f i l l  a job vacancy of equal or  greater status 
i n  a camp operation, or on a comnuter operation 
o f  which he i s  a resident and which he i s  
q u a l i f i e d  in  accordance with A r t i c l e  X I 1  t o  
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occupy, he w i l l  f o r f e i t  the $11.00 per day 
allcuance as per A r t i c l e  a) above of the 
remaining period he continues t o  be employed on 
t h i s  cornnuter operation. 

ii) He has established himself as a resident o f  that 
par t i cu la r  cornnuter operation. 

o f  A r t i c l e  XII, Seniority. 
iii) He i s  l a i d  o f f  in accordance with the provisions 

b) A new employee who has established senior i ty  in 
accordance with A r t i c l e  X I 1  and i s  not a resident when 
h i red  t o  work i n  the Ear Fa l l s  d i s t r i c t  ccmnuting 
operations, shal l  receive 811.00 per day in  l i e u  of  
providing board and lodging in c a w  f o r  each day that 
he i s  avai lable f o r  work as per h i s  scheduled work 
week ( including overtime days) up t o  100 days or  unt i l  
such t ime that: 

i) He i s  enployed i n  accordance with the provisions 
o f  A r t i c l e  XII, Seniority, in  a camp where board 
and lodging i s  made avai lable t o  him. 

I f  an employee who i s  not a resident wi th in 
reasonable r i d i ng  and/or walking distance of the 
Ear Fa l l s  d i s t r i c t  comnuter operation elects not 
t o  f i l l  a job vacancy of  equal o r  greater status 
i n  a canp operation, or on a comnuter operation 
of which he i s  a resident and which he i s  
qua l i f i ed  in  accordance with A r t i c l e  XI1 t o  
occupy, he w i l l  f o r f e i t  the $11.00 per day 
allowance as per a) above fo r  the remaining 
period he continued t o  be enployed on t h i s  
cornruter operation. 

ii) He has established himself as a resident of  that 
par t i cu la r  comnuting area o f  operations. 
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iii) He i s  l a i d  o f f  in  accordance with the provisions 
o f  A r t i c l e  XII, Seniori ty.  

Notwithstanding the provisions i n  b) above, if a 
new employee i s  released o r  l a i d  o f f  p r i o r  t o  
establ ishing senior i ty,  he w i l l  be paid $11.00 
per day f o r  each day he was avai lable f o r  work i n  
that  period ( including overtime days). 

c)  An employee from a canp operation o r  from a comnuter 
operation which he i s  a resident, exercising h i s  
sen io r i t y  t o  a job of equal status in accordance with 
A r t i c l e  X I 1  on a job posting, and by so doing becomes 
a non-resident a t  the Ear Fa l l s  d i s t r i c t  c o m t e r  
operation, w i l l  not be e l i g i b l e  f o r  the $11.00 per day 
allowance as per a) above. 

SIGNED AT DRYDEN, ONTARIO, THIS 24TH DAY OF OCTOBER, 1991 

FOR THE COMPANY FOR THE UNION 

L. Crawford R. Lindquist 

D .  Maskerine K. Ginter 
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SHORT TERM DISABILITY BENEFIT PLAN 

1. DEFINITIONS 

In t h i s  Plan, unless otherwise spec i f i ca l l y  provided, 

llAccidentln i s  a bodi ly i n j u r y  caused by external 
v io lent  means; 

llDisabilityll i s  a d i s a b i l i t y  preventing an 
employee from pursuing any gainful occupation 
ar is ing from any mental infirmity, bodiLy 
disorder, or bodi ly  injury, ve r i f i ed  t o  the 
sat is fact ion of  the ccmpany and/or insurer, and 
not otherwise excluded by t h i s  Plan. However, i f  
an employee i s  so disabled as a resul t  o f  a 
non-occupational i n j u r y  or  i l lness,  that he i s  
unable t o  perform h i s  regular dut ies and the 
Ccinpany i s  unable t o  o f fe r  him a l ternat ive 
sui table employment he shal l  be considered 
disabled f o r  the purposes of t h i s  Plan. 

llEmployeell means an employee i n  the act ive 
enployment of  the Conpany, who comes under the 
ju r i sd ic t ion  o f  the Labour Agreement by and 
between Canadian Pac i f i c  forest Products Limited 
and the Canadian Paperworkers Union and I t s  Local 
324.  

lllnsurerll means the insurance company or carr ier  
appointed by the Conpany; 

llPlanlt means the Short Term D i sab i l i t y  Benefit 
Plan; 

llCompanvl means the Canadian Paci f ic  forest 
Products Limited; 
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g) "Weekly Earnings" mean, in  the case of a day or 
s h i f t  worker, 40 h w r s  x his regular rate; far a 
pieceworker Weekly Earnings" mean 40 x the 
Feller-Limber hourly rate. 

V4edical Pract i  t ionerot means registered physician 
o r  surgeon, registered dent is t ,  o r  registered 
chiropractor. 

h) 

2. PARTICIPATION 

a) A l l  enployees o f  the Company shal l  be e l i g i b l e  t o  
par t i c ipa te  in t h i s  Plan, i n  accordance with the 
provisions l i s t e d  herein. 

b) Par t i c ipa t ion  i n  t h i s  Plan i s  l i m i t e d  t o  
enployees who have accunulated 45 days of 
sen io r i t y  with the Cwany.  

3. AMOUNT OF D ISABIL ITY  BENEFITS 

The m n t  o f  d i s a b i l i t y  benef i t  sha l l  be 70% of 0n 
employee's weekly earnings, as defined in  Section 1 g) 
imnediately preceding the date o f  d i sab i l i t y ,  subject 
t o  a maximm weekly d i s a b i l i t y  benefit of  $400, (8425 
July 1, 1991, $445 October 1, 1991, arid 8465 October 
1, 1992). 

The weekly m a x i m  w i l l  rot be Less than the amount 
payable fo r  such week under The Unenployment Insurance 
Act 1971 and i t s  Regulations as amended. 
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4. E L I G I B I L I T Y  FOR PAYMENT 

a) i) Except i n  the case of  a d i s a b i l i t y  ar is ing 
out o f  an accident. an enployee shal l  be e l i g i b l e  
t o  receive an amount o f  d i s a b i l i t y  benefi t  in 
accordance with Section 3 hereof, f o r  a period 
not exceeding 52 weeks f o r  any one i l lness, 
beginning af ter  three (3) continuous days from 
the conmencement of the d isab i l i t y ,  or  beginning 
on the f i r s t  day of hospital  confinement as a bed 
patient, i f  ear l ier .  

ii) In the case of  a d i s a b i l i t y  ar is ing out of 
an accident, an enployee shal l  be e l i g i b l e  t o  
receive an a m m t  of d i s a b i l i t y  benefi t  i n  
accordance with Section 3 hereof, f o r  a period 
not exceeding 52 weeks f o r  any one accident, 
carmencing from the date of the accident. 

iii) Diswted  W.C.B. Claim 

I f  an enployee covered by the Short Term 
D i sab i l i t y  Plan suf fers a d i s a b i l i t y  f o r  which 
payment i s  i n  dispute with the W.C.B., weekly 
indemnity payment w i l l  be mede ret roact ive ly  i f  
requested by the employee and provided he has 
been o f f  work f o r  a t  least one (1 )  month due t o  
the d i s a b i l i t y  without W.C.B. having accepted the 
claim and providing the employee i s  subject t o  
the ru les and regulations covering the Short Term 
D i sab i l i t y  Plan. I f  the W.C.B. claim i s  
subsequently established, the employee w i  1 1  then 
repay the weekly indemnity paymentcs) received t o  
the appropriate fund or insurance compeny. 

An employee absent fram work and in receipt of an 
amunt of  d i s a b i l i t y  benefit under t h i s  Plan, 
shal l  continue t o  receive such benefit, even 

b) 
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though a work shortage develops which would have 
resulted i n  h i s  being l a i d  o f f  had he been at 
work, provided that the employee remains disabled 
and continues t o  furnish evidence sat isfactory t o  
the Company and/or Insurer, and ve r i f i e s  the 
continuance o f  d isab i l i t y .  

c) An employee shal l  not be e l i g i b l e  f o r  an amOUnt 
of  d i s a b i l i t y  benefi t  under t h i s  Plan unless he 
i s  act ive ly  errployed by the Canpany a t  the date 
that he becomes e l i g i b l e  o r  mti l  he subsequently 
returns t o  act ive enployment. 

d) An enployee making a claim fo r  an amount of 
d i s a b i l i t y  benefi t  a f te r  lay-of f  or termination 
o f  employment, f o r  d i s a b i l i t y  established t o  the 
sat is fact ion o f  the Company and/or Insurer as 
having occurred p r i o r  t o  h is  lay -o f f  or 
termination, sha l l  be e l i g i b l e  f o r  an amount of 
d i s a b i l i t y  benefi t  provided such d i s a b i l i t y  was 
accompanied by a continuance of absence that 
c m n c e d  p r i o r  t o  actual lay-of f  or  termination. 

e) A n  errployee shal l  be considered as e l i g i b l e  t o  
submit a claim f o r  benefi t  i f  he i s  requested t o  
return t o  work wi th in seven calendar days a f t e r  
the date of lay -o f f  and i s  unable t o  return t o  
work because o f  d isab i l i t y .  D i sab i l i t y  w i l l  be 
considered as s ta r t ing  from the date he i s  
required t o  return t o  work. 

f )  Successive periods of d i s a b i l i t y  separated by 
less than four consecutive weeks shal l  be 
considered one period of  d isab i l i t y ,  unless the 
sllbsequent d i s a b i l i t y  i s  due t o  an accident or 
i l l ness  en t i re ly  unrelated t o  the previous 
d i s a b i l i t y  and comnences a f t e r  return t o  act ive 
enployment on f u l l  time. 



-94- 

g) An w n t  of d i s a b i l i t y  benefi t  d r  t h i s  Plan 
shal l  not be paid i n  the event the absence i s  a 
resu l t  of: 

il Any i n j u r y  ar is ing out of or  sustained while 
doing any act or thing pertaining t o  any 
occupation or  enployment f o r  remuneration or 
p ro f i t ,  or  

ii) Disab i l i t y  or  loss (1) while the protected 
person i s  on or could be on Pregnancy/Maternity 
Leave, or (2) i f  a protected person f a i l s  t o  
qua l i f y  f o r  Pregnancy/Maternity Leave because of  
f a i l u r e  t o  meet the length of  service 
requirements, during the period of  
Pregnancy/Maternity Leave that the protected 
person could be on i f  she qua l i f i ed  f o r  such 
leave, i n  accordance with the Employment 
Standards Act 1974, Ontario or any other relevant 
prov inc ia l  statutes, or  

iii) Any i n j u r y  o r  i l l ness  e n t i t l i n g  the employee 
t o  compensation under any Workmen's Conpensation 
o r  s imi lar  legislat ion, or 

i v )  Self-destruct ion o r  any s e l f - i n f l i c t e d  
injury, while sane or insane, o r  

V) Any i n j u r y  or i l l ness  resul t ing frcm 
insurrect ion or  war, whether war be declared or 
not, or  from part ic ipat ion i n  a r i o t ,  or  c i v i l  
camnotion, or 

v i )  D i sab i l i t y  fo r  which the employee i s  not 
under the treatment o f  a medical pract i t ioner, or 

v i i )  For a period of d i s a b i l i t y  in  excess of four 
weeks where treatment i s  rendered sole ly  by a 
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chiropractor. In the case o f  chiropractors, 
ce r t i f i ca t i on  o f  d i s a b i l i t y  w i l l  only be accepted 
f o r  payment o f  benefi t  f o r  up t o  a maximvn of  
four weeks per insured person per calendar year, 
or  

v i i i )  Alcoholism o r  Drug Addict im, m less  the 
enployee i s  undergoing a recognized course of 
treatment by a specia l is t  in care and treatment 
o f  alcoholism and/or drug addiction, or  unless 
the enployee i s  mdergoing regular rehab i l i ta t i ve  
treatment approved by the insurer and a 
physician. 

h)  A n  mount of  d i s a b i l i t y  benefi t  w i l l  not be 
payable f o r  those days fo r  which the employee 
receives hol iday py, vacation pay, or  more than 
one-half day's regular pay, from the Corrpany. 

i) A n  amount of  d i s a b i l i t y  benefi t  w i l l  not be 
payable fol lowing the normal retirement date of 
an employee, or other than retirement mckr the 
t o t a l  and permanent d i s a b i l i t y  provision o f  the 
Company pension plan. 

j )  An mount o f  d i s a b i l i t y  benefi t  w i l l  not be 
payable fol lowing the ear ly  retirement date of an 
enployee, i f  ear ly  retirement was approved p r i o r  
t o  the onset of  the d isab i l i t y .  

k) The amount of d i sab i l i t y  benefit under t h i s  Plan 
w i l l  be reduced by the amount of pension fo r  
which the enployee i s  e l i g i b l e  under the t o t a l  
and permanent d i s a b i l i t y  provision f o r  the 
Canpany pension plan. 
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5 .  PAYMENT OF BENEFITS 

a) 

b) 

C) 

d) 

In colrputing the mount of d i s a b i l i t y  benefits, 
d i s a b i l i t y  w i l l  be considered as s ta r t ing  from 
the f i r s t  day of d isab i l i t y ;  however, an 
enployee must be c e r t i f i e d  by a medical 
pract i t ioner  f o r  the d i s a b i l i t y  wi th in the f i r s t  
three days of d i sab i l i t y .  In the event that the 
enployee i s  not c e r t i f i e d  wi th in the f i r s t  three 
days, d i s a b i l i t y  w i l l  be considered as s ta r t ing  
two conplete days p r i o r  t o  the day that the 
enployee i s  actual ly  c e r t i f i e d  by a medical 
pract i t ioner .  

A d a i l y  ra te  of  payment f o r  each calendar day of 
absence that qual i f ies fo r  payment sha l l  be 
one-seventh the weekly amount of d i s a b i l i t y  
benefi t  under Section 3 hereof. 

The amount of  d i s a b i l i t y  payments w i l l  be paid 
every week. Such benefits on account of short 
periods o f  d i s a b i l i t y  w i l l  be paid as soon as the 
amount i s  ascertained. 

I f  payment of a weekly indemnity claim i s  unduly 
delayed due t o  circunstances under the control of 
the Company; the Corrpany, i f  requested by the 
ecrployee, agrees t o  make an advance t o  a l lev ia te  
inconvenience. I t  i s  understood that such an 
advance i s  conditional upon the employee’s 
wr i t ten  agreement t o  re-imburse the Company. 
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6. MISCELLANEUJS PROVISIONS 

a) A n  enployee absent on an authorized leave of 
absence on the date he was t o  become e l i g i b l e  
under t h i s  Plan, as set out i n  Section 4, shal l ,  
upon the date o f  h i s  re turn t o  act ive enployment, 
be e l i g i b l e  t o  par t i c ipa te  i n  t h i s  plan. 

b) I f  an employee who has been covered under the 
t e r m  of t h i s  p lan i s  granted an authorized leave 
o f  absence, such enployee sha l l  be considered as 
s t i l l  covered under the t e r m  o f  t h i s  plan up t o  
a m a x i m  of 31 days, or  up t o  the date he would 
have been l a i d  o f f  should lay -o f f  occur during 
t h i s  period. 

7. GOVERNMENT D I S A B I L I T Y  PLANS 

a) The m n t  of d i s a b i l i t y  benef i t  under t h i s  plan 
w i l l  be reduced by the amount f o r  which the 
enployee i s  e l i g i b l e  and receives under the 
d i s a b i l i t y  benef i t  provision o f  the Canada or 
Quebec Pension Plan, or s im i la r  provisions i n  any 
other Government Plans f o r  d isab i l i t y ,  f o r  which 
the errployee i s  receiving an amount of d i s a b i l i t y  
benef i t  under t h i s  Plan, except fo r  war 
d i s a b i l i t y  pensions and Workmen’s Compensation 
d i s a b i l i t y  pensions. 

b) The Company and/or Insurer may require 
c e r t i f i c a t i o n  or v e r i f i c a t i o n  of the amount of 
incane from the Canada/Quebec Pension Plan or 
such other Government Plans. 

c) The amunt of d i s a b i l i t y  benef i t  i n  excess of the 
amount which should have been paid may be 
deducted from the amount o f  any fu ture d i s a b i l i t y  
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benefit, or repaid by the employee t o  the Company 
and/or Insurer, as the case may be through some 
other mutually sat is factory  arrangement. 

8. PHYSICAL EXAMINATIONS 

The C q a n y  and/or Insurer reserves the r i g h t  t o  
require per iod ic  physical examinations throughout the 
durat ion o f  the employee's absence due t o  d i s a b i l i t y .  
Such examinations sha l l  be conducted by a medical 
pract i t ioner ,  designated by the Company and/or 
Insurer. 

Cost o f  the physical examinations, transportation, and 
reasonable out-of-pocket expenses re la ted thereto w i  11 
be paid by the Insurer. 

9. ADMINISTRATION 

a) I t  shal l  be the obl igat ion of the employee t o  
n o t i f y  i m d i a t e l y  the Cortpany o f  h i s  absence dw 
t o  d isab i l i t y ,  fol lowing which the Company w i l l  
issue the necessary i n i t i a l  c laim forms t o  him. 

b) Canpleted claim forms w i l l  be checked by the 
Company t o  determine whether o r  not an employee 
i s  a par t ic ipant  i n  the Plan and the Company may 
then forward the claim f o r m  t o  the insurer as 
i t s  agent fo r  fur ther  processing. 

c) The Company w i l l  meet the representatives of the 
Union from t i n l e  t o  time, fo r  purposes o f  
discussing the administration o f  the Plan and any 
problems which may arise. 
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d) Should an employee o r  the Unian have any 
complaint concerning entitlements to benefits 
under the Plan, the matter may be taken up as a 
grievance and processed to arbi t rat ion as 
provided for under Ar t ic le  V I 1 1  of the Collective 
Agreement, c m n c i n g  at Stage 3. The 
arbi t rat ion board shall  have the powers to 
adjudicate on the merits of the grievance. 



- 100- 
LONG TERM D I S A B I L I T Y  BENEFIT PLAN 

1. DEFINIT ION 

In t h i s  plan, m l e s s  otherwise spec i f i ca l l y  provided: 

18Disability11 shal l  mean an insured enployee who 
has received f i f t y  two (52) weeks of benefi ts 
under the Short Term D i s a b i t i t y  Plan and who f o r  
up t o  the next ensuing twelve (12) months i s  
unable, because o f  disease or injury, t o  work a t  
h i s  regular occupation, and thereafter i s  unable 
t o  perform any and every duty o f  every occupation 
w i th in  the j u r i s d i c t i o n  of the Canadian 
Paperworkers Union and I t s  Local 324 f o r  which he 
i s  reasonably f i t ted by education, training, or 
experience. 

a8Employee11 means an employee i n  the act ive 
enployment of  the Company, who comes under the 
j u r i s d i c t i o n  o f  the Labour Agreement by and 
between Canadian Paci f ic  Forest Products L i m i t e d  
and the Canadian Paperworkers Union and I t s  Local 
324; 

llInsurerll mans the insurance company or ca r r ie r  
appointed by the Conpany; 

11Plant8 means the Canadian Paci f ic  Forest Products 
Limited Long Term D i s a b i l i t y  Benefi t  Plan f o r  
Woodlands Enptoyees; 

@@Weekly Earnings" mean, i n  the case o f  a day or 
s h i f t  worker 40 hours x h i s  regular hourly rate; 
fo r  a pieceworker IIWeekly Earnings" mean 40 x the 
Fel ler-Linber hour ly  rate. 
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f )  "The Camany" means Canadian Pac i f i c  forest 
Products Limi ted. 

2.  PARTICIPATION 

a) A l l  employees o f  the Cunpany shal l  be e l i g i b l e  t o  
par t i c ipa te  in t h i s  Plan, i n  accordance with the 
provisions l i s t d  herein. 

b) Par t i c ipa t ion  i n  t h i s  Plan i s  l i m i t e d  t o  
employees who have accunulated 45 days of 
sen io r i t y  with the Conpany. 

3. AMOUNT OF DISABILITY BENEFITS 

The amomt of d i s a b i l i t y  benefi ts sha l l  be 50% o f  an 
 employee,^ weekly earnings (as defined i n  Section 1 
e)), i d i a t e l y  preceding the date of d i s a b i l i t y  
payable until the e a r l i e r  o f  recovery, or attainment 
o f  age 65. 

4 .  E L I G I B I L I T Y  FOR PAYMENT 

a) An employee shal l  be e l i g i b l e  t o  receive an 
amount of d i s a b i l i t y  benef i t  a f te r  52 weeks of 
weekly indemnity entit lement f o r  the same 
d i s a b i l i t y  under the Corrpany's Short Term 
D i s a b i l i t y  Benefi t  Plan. 

A n  employee absent from work and in  receipt of  an 
amount o f  d i s a b i l i t v  benefi t ,  shal l  continue t o  
receive such benefit, even though a work shortage 
develops which would have resulted i n  h i s  being 
l a i d  o f f  had he been a t  work, provided that the 
enployee remains disabled and continues t o  

b) 
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furnish evidence sat is factory t o  the Company 
aml/or insurer, and ve r i f i e s  the continuance of 
disabi 1 i ty. 

c) An employee shal.1 not be e l i g i b l e  f o r  an Bmount 
of  d i s a b i l i t y  benefi t  under t h i s  plan unless he 
i s  ac t i ve ly  enployed by the Company a t  the date 
that he becomes e l i g i b l e  or  until he subsequently 
returns t o  act ive enployment. 

d) I n  the event of a lay-off ,  an employee who i s  
insured under the terms of t h i s  p lan shal l  be 
considered as s t i l l  employed fo r  purposes of t h i s  
benefi t  up t o  the end of  the po l i cy  month next 
fol lowing the po l i cy  month i n  which the employee 
was l a i d  o f f .  

e) An employee making a claim f o r  an a m m t  of  
d i s a b i l i t y  benefi t  a f te r  lay -o f f  or termination 
of  enployment, f o r  d i s a b i l i t y  established t o  the 
sat is fact ion of  the Conpany and/or insurer as 
having occurred p r io r  t o  h i s  lay-of f  or 
termination, shal l  be e l i g i b l e  f o r  an amount of  
d i s a b i l i t y  benefi t  provided such d i s a b i l i t y  was 
accompanied by a continuance of absence that 
comnenced p r i o r  t o  actual lay-of f  or termination. 

f )  Successive periods of d i s a b i l i t y  separated by 
less than s i x  consecutive months shal l  be 
considered one period of  d isab i l i t y ,  unless the 
subsequent d i s a b i l i t y  i s  due t o  an accident or 
i l l ness  en t i r e l y  unrelated t o  the previous 
d i s a b i l i t y  and camnences a f te r  return t o  act ive 
employment on f u l l  time. 

g) An amount of  d i s a b i l i t y  benefi t  under t h i s  plan 
shal l  not be paid i n  the event the absence i s  a 
resul t  of, 
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i) Any injury a r i s ing  out of or s u s t a i w l  while 
doing any act or thing pertaining to any 
occupation o r  enplo jmnt  f o r  r m e r a t i o n  or 
p r o f i t ,  o r  

ii) Self-destruct ion o r  any s e l f - i n f l i c t e d  
injury, while sane or insane, o r  

iii) Any injury o r  i l l ness  resul t ing from 
insurrect ion or war, whether war be declared or 
not, or from par t i c ipa t ion  i n  r i o t  o r  c i v i l  
comnotion, or 

iv)  D i s a b i l i t y  fo r  which the enployee i s  not 
under the treatment o f  a physician, o r  

v) Alcoholism or  Drug Addiction, unless the 
enployee i s  undergoing a recognized course of 
treatment by a specia l is t  in the care and 
treatment o f  alcoholism and drug addict ion o r  the 
enployee i s  undergoing regular rehab i l i t a t i ve  
treatment approved by the insurer and a licensed 
physi c i  an. 

h) An m n t  o f  d i s a b i l i t y  benef i t  w i l l  not be 
payable fol lowing the ear l y  retirement date of 
any employee, i f  ear ly  retirement was approved 
p r i o r  t o  the onset of d i sab i l i t y .  

i) An amount of d i s a b i l i t y  benefi t  w i l l  not be 
payable f o r  those days fo r  which the employee 
receives hol iday pay, vacation pay, o r  more than 
one-half day’s regular pay, from the Conpany. 
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j) An m n t  o f  d i s a b i l i t y  benef i t  under t h i s  plan 
sha 11 not be payable, 

i) while the employee i s  on or could be placed 
on Pregnancy/Maternity Leave, o r  

ii) i f  an enployee f a i l s  t o  q u a l i f y  f o r  
Pregnancy/Materni t y  Leave because of f a i l u r e  t o  
meet the length o f  service requirements, during 
the Pregnancy/Maternity Leave that the employee 
could be on i f  she q u a l i f i e d  f o r  such Leave, in 
accordance with the Enployment Standards Act 
1974, Ontario, o r  any other relevant prov inc ia l  
statutes. 

5. PAYMENT OF BENEFITS 

a) The d a i l y  r a t e  of payment f o r  each calendar day 
o f  absence that qua l i f i es  fo r  payment sha l l  be 
one-seventh the weekly amount of d i s a b i l i t y  
benef i t  under S e c t i o n  3 hereof. Payment o f  such 
benef i ts  w i l l  be made in accordance with Section 
5 b) below. 

b) D i s a b i l i t y  benef i ts  w i l l  be paid monthly i n  
arrears. The monthly benef i t  i s  equal t o  4.33 
times the benef i t  under Section 3 hereof. 

6. MISCELLANEOUS PROVISIONS 

a) An enployee absent due t o  d i s a b i l i t y  or on an 
authorized leave of absence, on the date he was 
t o  become e l i g i b l e  under t h i s  plan, shall, upon 
the date of h i s  re tu rn  t o  act ive employment, be 
e l i g i b l e  t o  par t i c ipa te  i n  t h i s  plan. 
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b) I f  an employee who has been covered under the 
terms o f  t h i s  p lan i s  granted an authorized leave 
o f  absence, such enployee sha l l  be considered as 
s t i l l  covered under the terms o f  t h i s  plan t o  a 
maxinun o f  31 days. 

7. GOVERNMENT D I S A B I L I T Y  PLANS, INCLUDING WRKMEN'S 
COMPENSATION 

a) The emount of d i s a b i l i t y  benef i t  under t h i s  p lan 
w i l l  be reduced by the amount of primary benefi ts 
f o r  which an employee i s  e l i g i b l e  under the 
d i s a b i l i t y  benef i t  provisions of the Canada or 
Quebec Pension Plan or s imi lar  provisions i n  any 
other Government plans f o r  d i s a b i l i t y ,  including 
Uorkmen's Compensation benefits, fo r  the same 
d i s a b i l i t y  which the enployee i s  receiving an 
amount of d i s a b i l i t y  benef i t  under t h i s  plan, 
except f o r  War D i s a b i l i t y  Pension, Workmen's 
Compensation D i s a b i l i t y  Pension, and except f o r  
increases i n  g o v e r w n t  benefi ts occurring 12 
months or more from the date o f  the f i r s t  benef i t  
payment ; 

b) The C q a n y  and/or insurer may require 
c e r t i f i c a t i o n  or v e r i f i c a t i o n  of the amourt o f  
income from the Canada or Quebec Pension Plan or 
such other Goverwnt  Plans; 

c)  The amount of d i s a b i l i t y  benefi t  i n  excess o f  the 
amount which should have been paid may be 
deducted from the amount o f  any fu ture d i s a b i l i t y  
benefi t ,  or repaid by the employee t o  the Company 
and/or insurer, as the case MY be, through some 
other mutually sat is factory  arrangement. 
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8. PHYSICAL EXAMINATIONS 

The Conpany and/or insurer reserves the r i g h t  t o  
require per iod ic  physical examinations throughout the 
durat ion of the errployee's absence due t o  d i s a b i l i t y .  
Such examinations sha l l  be conducted by a physician or 
physicians designated by the Company an/or insurer. 

Cost of physical examinations, transportat ion and 
reasonable out-of-pocket expenses re la ted thereto w i  11 
be paid by the insurer. 

Should the enployee so desire he may seek the opinion 
of a doctor o f  h i s  choice; should the diagnosis of 
h i s  doctor not be in agreement with that of the 
physician designated by the insurer and/or Corrpany, a 
physician, who i s  a pract ic ing specia l is t  o f  the 
d i s a b i l i t y  in question, sat is factory  t o  the parties, 
sha l l  render a f i n a l  and binding opinion. 

9. REHABILITATION 

An enployee receiving an amount o f  d i s a b i l i t y  benef i ts  
under t h i s  Plan may be asked t o  undergo reasonable 
rehab i l i t a t ion  measures which have been the subject of 
p r i o r  consultat ion wi th  the enployee's doctor, a t  no 
cost t o  the enployee. I f  such employee refuses t o  
undertake such rehabi l i ta t ion,  he may be declared not 
e l i g i b l e  f o r  an amount o f  d i s a b i l i t y  benefits. 

I O .  ADMINISTRATION 

a) It shal l  be the obl igat ion o f  the enployee t o  
n o t i f y  imnediately the Conpany o f  h i s  absence dw 
t o  d isab i l i t y ,  fol lowing which the Company w i l l  
issue the necessary i n i t i a l  c laim forms t o  him; 
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b) Completed claim forms will be checked by the 
Compeny t o  determine whether or not an employee 
i s  a participant in  the plan, and the Company 
w i l l  forward the claim forms t o  the insurer fo r  
adjudication and processing. 

c) To assist the insurer i n  the proper adjudication 
and processing of claims, the Company and/or 
insurer may establish claims control procedures. 
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RETIREMENT INCOME PLAN (1985) 

1. D E F I N I T I O N S  

a) Wxfpany" means Canadian Paci f ic  Forest Products 
L i m i t e d .  

b) Wne Year o f  Continwus Servicell means service on 
the payro l l  o f  the company t o t a l l i n g  200 work 
days o r  more (as speci f ied under A r t i c l e  6.03 of 
the Col lect ive Agreement) from the las t  date of 
h i  re. 

c) llEmployeell means a person who 

i) i s  employed i n  a f u l l - t i m e  regular pos i t i on  
including pieceworkers but excluding 
employees h i red  &r the S i l v i c u l t u r a l  
Addendun; 

ii) i s  on the Conpany's hourly payrol l ,  and 

iii) i s  a member of Local 324, Canadian 
Paperworkers Union. 

d) llMenberll means an Employee who has fu l f i l l ed  the 
e l i g i b i l i t y  and enrollment requirements of 
Section 4. 

"Menkerfs Account" means a l l  contr ibut ions by the 
Member and the Conpany on behalf of the Member, 
plus investment earnings. 

e) 
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f )  'IRetirement Plani' means this Plan t o  provide 
retirement income benef i ts  fo r  Dryden Woodlands 
Enployees o f  the Corrpany. 

g) "Plan Trustee" means the trustee and/or insurance 
company appointed by the Company t o  be the 
achin is t ra tor  of the Plan and custodian of the 
PLan's assets. 

2 .  The par t ies  of t h i s  Agreement agree that  there w i l l  be 
no change, suspension o r  discontinuance of the 
Retirement Plan f o r  the l i f e  of t h i s  Agreement, except 
through mutual agreement by the par t ies t o  t h i s  
Agreement o r  through goverrment leg is la t ion.  I f ,  a t  
any time, i t  sha l l  be necessary o r  appropriate t o  make 
any revisions i n  the Retirement Plan t o  obtain or 
r e t a i n  any acceptance or approval by tax author i t ies 
or t o  comply w i th  any applicable law, the Compeny w i l l  
amend the Plan accordingly t o  comply. 

3. The conditions and provisions o f  t h i s  Retirement p lan 
w i l l  be embodied i n  the tex t  of the Retirement Income 
Plan f o r  Woodlands Ewloyees. 

4. ELIGIBILITY AND ENROLLMENT 

Each Employee in ac t i ve  service and each Employee who 
i s  on authorized leave fo r  vacation, jury duty or 
bereavement on October 26, 1985, shal l  j o i n  Part A of 
the Retirement Plan on that date provided he has 
corrpleted a t  least one year of continuous service. 

5. CONTRIBUTIONS 

a) Part A - Mandatory 

The Corrpany w i l l  contr ibute 345.00 fo r  each 
calendar month, t o  a maxirmm o f  8540.00 in  a 
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year, f o r  which the Member receives pay f o r  time 
worked, o r  i s  on short term d isab i l i t y ,  long term 
d i s a b i l i t y ,  worker's corrpensation ( f i r s t  12 
months only), vacation, jury duty, bereavement, 
maternity or i s  on temporary leave o f  absence on 
Union business or o f f - the- job  training. 
Contributions w i l l  comnence fo r  the pay period 
which ends the la te r  o f  October 26, 1985 or the 
date the employee becomes a member. 

E f fec t i ve  July 1, 1991, the Conpany contr ibut ion 
w i l l  be 355.00 fo r  each calendar month, t o  a 
maximun o f  8660.00 i n  a year. 

b) Part B - Voluntary 

i) Emloyee Contributions 

A M&r may e lect  t o  contr ibute to  the 
Plan, a t  the ra te  o f  345.00 fo r  each 
calendar month, t o  a maximun of 3540.00 in  a 
year. The deduction w i l l  be made only  i f  
the M e h r  qua l i f i es  fo r  the Conpany basic 
contr ibut ion under Plan A f o r  the pay period 
and has s u f f i c i e n t  net earnings from the 
Company during such period frcm which the 
deduction may be made. 

Once the member begins t o  contribute, 
payro l l  deductions w i l l  a u t m t i c a l l y  
continue unti l  the member's normal 
retirement date unless the member f i l e s  an 
e lec t ion  t o  stop contributions. Member 
contr ibut ions may be stopped or s tar ted on 
any January 1st. 

E f fec t i ve  July 1, 1991 the employee 
voluntary contr ibut ion w i l l  be 355.00 fo r  
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each calendar month, t o  a m a x i m  o f  $660.00 
in  a year. 

i i) Camany Match 

The company w i l l  contr ibute $45.00 f o r  each 
calendar month that the member makes a 
contr ibut ion under paragraph (b) i) above. 

Ef fect ive July 1, 1991, the Company w i l l  
contr ibute $55.00 f o r  each calendar month 
that the member makes a contr ibut ion under 
paragraph (b) i) above. 

Conpeny and Member contr ibut ions may not be 
withdrawn from the Plan while the Member i s  
employed with the Company. 

6 .  RETIREMENT DATES 

a) Normal Retirement - the Normal Retirement Date i s  
the f i r s t  day of  the month fol lowing the member's 
65th birthday. 

b) Early Retirement - Early Retirement w i l l  be 
permitted a t  the e lect ion of the member on or 
af te r  the f i r s t  day of any month fol lowing 
a t t a i n e n t  of age 55. 

7. RETIREMENT BENEFITS 

A t  retirement, the Member's Account w i l l  be used t o  
provide a pension payable monthly f o r  l i f e .  The 
amount of annual retirement benefi t  payable t o  the 
Member w i l l  depend on the value of the Member's 
Account, the Member's age, the form o f  paynent chosen, 
and the prevai l ing in terest  rates a t  retirement. 
Pr ior  t o  retirement, the Member may e lect  one of  the 
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fol lowing forms of  pension depending on which one best 
su i t s  h i s  si tuat ion: 

a) L i f e  Only 

b) L i f e  guaranteed 5, 10 and 15 years 

c) Joint and 50% Survivor 

d) Joint and 100% Survivor 

Pensions w i l l  normally be provided through the 
purchase of  a l i f e  annuity from a l i f e  insurance 
conpany licensed t o  transact business in  Canada. 

8. TERMINATION OF EMPLOYMENT 

Conpany contr ibut ions are immediately vested in each 
Member. Thus, when a Member terminates enployment the 
Meher remains ent i t led  t o  the fu l l  value of the 
Member's Account. 

The Member's Account i s  locked in  and must be used f o r  
the provision o f  retirement income. Upon termination 
of  enployment f o r  reason other than death or  
retirement, the Member's Account must be transferred 
from t h i s  Plan t o  one of the following, as elected by 
the Member: 

a) the pension plan o f  a subsequent enployer, 
provided that such employer accepts the transfer 
and agrees t o  administer i t  on a nnLocked-innn 
basis; or  

savings plan. 
b) a personal ~~ locked- in "  registered retirement 
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llLocked-in'l means that the funds and in terest  earnings 
thereon n-ust eventually be used t o  purchase a pension, 
payable f o r  l i f e ,  from a l i f e  insurance conpany. 

As an exception, the Mmber's Account w i l l  be paid i n  
a lcnp sun case settlement i f  such M d r  has less 
than 2 years par t i c ipa t ion  i n  the Plan a t  the date of 
termination. 

9. TRANSFERS I N  

A person who becomes an Employee of the Conpany may 
e lect  t o  make a s ing le limp sun transfer o f  monies t o  
t h i s  Plan from a tax-sheltered pension p lan o f  h i s  
p r i o r  employer. The amoult transferred t o  t h i s  Plan 
w i l l  be adninistered in  accordance with the r u l e  of 
t h i s  Plan. 

Such enployee w i l l  be considered a new h i r e  f o r  
purposes o f  enrollment i n  the Plan and e l i g i b i l i t y  ,for 
company cont r i but i ons . 

IO. DEATH I N  SERVICE 

Each Member w i l l  be required t o  designate. a 
beneficiary a t  enrollment date. I f  the Member dies 
whi le employed by the Company, the Member's Account 
w i l l  be paid i n  a lunp sum t o  h i s  named beneficiary 
or, i n  the absence of a v a l i d  beneficiary designation, 
t o  h i s  estate. 

11. ADMINISTRATION 

The Conpany w i l l  be responsible fo r  a l l  aspects o f  the 
Plan adnin is t ra t ion and w i l l  pay. the cost of 
administering the Plan. Individual employee 
statements w i l l  be prepared and d is t r ibu ted  annually 



-114- 

by the Plan Trustee showing the Member’s position i n  
the Plan. 




