
5CJIDJa: 

5 B ETW ~ EN 1-:NOM=. =81'.!~ --+-..;;;i.-++'I 

O'EMlLOtfS i& . ' 
~BITIBI-PRICE INC. 

STEPHENVILLE, .NEWFOUNDLAND 

ANCJ 

UNITED BROTHERHOOD OF 
CARPENTERS, & JOINERS OF AMERICA 

LOGGERS LOCAL 2564, 

JAMUARY 1, 1993 
TO DECEMBER 31 .. 1996 

nEC - 7 tBS4 
Meeber of' t:he 
ABTTIBI-PRICE 

Grouo 

OoOS3 o.;, 



AGREEMENT

BETWEEN

ABITIBI-PRICE  INC.
STEPHENVILLE,  NEWFOUNDLAND

AND.

UNITED BROTHERHOOD OF
CARPENTERS & JOINERS

OF AMERICA
LOGGERS LOCAL 2564

JANUARY 1, 1993
TO DECEMBER 31, 1996



THIS AGREEMENT m a d e  a t  Stephenville  i n  t h e  P r o v i n c e  o f

Newfoundland and Labrador this 31st  day of May, Anno Domini  One
Thousand Nine Hundred and Ninety-Three.

BETWEEN

ABITIBI-PRICE INC., OF STEPHENVILLE,  NEWFOUNDLAND

(hereinafter called the “Employer”) of the one part,

AND

UNITED BROTHERHOOD OF CARPENTERS & JOINERS OF

AMERICA, LOGGERS LOCAL 2564 (hereinafter called the

“Union”) of the other part.

WHEREBY IT IS AGREED AS FOLLOWS:



ARTICLE I - PURPOSE . .
ARTICLE II - TERM OF AGREEilEilT’  : : : : : :
ARTICLE III - RECOGNITION AND JURISDICTION
ARTICLE IV - RATES AND CLASSIFICATIONS
ARTICLE V - UNION MEMBERSHIP . . . . . : :
ARTICLE VI - ANNUAL VACATION
ARTICLE VII - HOLIDAYS WITH PA; : : : : : :
ARTICLE VIII - FLOATING HOLIDAYS
ARTICLE IX - NO STRIKE - NO LOCKOU; : : : :
ARTICLE X - WORKING AND LIVING CONDITIONS .
ARTICLE XI - HOURS OF WORK . . . . . . . .
ARTICLE XII - SENIORITY . .
ARTICLE XIII - ADJUSTMENT OF’GRIEVANCES  : :

. . . . . .

. . . . . .

. . . . . .

. . . . . .

. . . . . .

. . . . . .

. . . . . .

. . . . . .

. . . . . .

. . . . . .

. . . . . .

. . . . . .

. . . . . .
ARTICLE XIV - SAFETY
ARTICLE XV - DISCIPLINi  : : : : : : : : :. : : : : : : :
ARTICLE XVI - COMMUTING . .
ARTICLE XVII - WALKING AND R;DiNG TIiE’ : : : : : : : :
ARTICLE XVIII - COOKHOUSE AND BUNKHOUSE STAFF . . . . .
ARTICLE XIX - BEREAVEMENT LEAVE . . . . . . . . . . . ,
ARTICLE xx - TRAIUIMG . .
ARTICLE XXI - FRINGE BENEF;T;  : : : : : : : : : : . . .
ARTICLE XXII - JURY DUTY . . . . . . . . . . . . . . .
SCHEDULE “A” . . . . . . . . . . . . . . . . . . . . .
SCHEDULE “B” . . . . . . . . . . . . . . . . . . . . .
SCHEDULE “C”
OTHER  FROVISIot&‘-‘P~ECEWORK’(WI;HOU;  GUARANTEE)’  1 1 1
SCHEDULE “D”
S P E C I A L  PROVISiOiS’-‘GuARAiTEED  RATE’  :  :  :  :  :  :  :  :  :
SCALING . . . . . . . . . . . . . . . . . . . . . . . .
!'G"SiQ"  Plc3"
LETTERS OF UNDERiTANDItiG’  : : : : : : : : : : : : : : :



ARTICLE I - PURPOSE

1.01 The purpose of this Agreement is to secure for the
Company and the Union the ful l  benefi ts of  orderly
a n d  l e g a l c o l l e c t i v e  b a r g a i n i n g  i n  r e s p e c t  t o
hours, wages, working and living conditions, and to
ensure insofar as possible the safety and physical
welfare of  the employees, economy of operat ions,
qua1  ity a n d  q u a n t i t y  o f  o u t p u t  a n d  p r o t e c t i o n  o f
property. This Agreement, moreover, s e e k s  t o
p r o v i d e  f o r  f a i r  a n d  p e a c e f u l  a d j u s t m e n t s  o f  a l l
disputes that may arise between the oar-t ies.  I t  is
recognized  a s  a  d u t y  o f  t h e  p a r t i e s  h e r e t o  a n d  o f
a l l  emolovees  t o  coooerate  fullv.  i n d i v i d u a l l y  a n d
c o l l e c t i v e l y  f o r  the’advancemeni.of  t h e  c o n d i t i o n s
S e t  f o r t h  h e r e i n .

1.02(a)  I n  t h i s  A g r e e m e n t , u n l e s s  t h e  c o n t e x t  o t h e r w i s e
requires, the words “Employer” or “Employers” shall
mean the Company and any non-working Contractor,
i . e . ,  a  C o n t r a c t o r  w h o  i s  n o t  a n  e m p l o y e e  u n d e r
this Agreement, bound by the Agreement, and of whom
t h e  U n i o n  h a s  r e c e i v e d  w r i t t e n  n o t i c e  b y  t h e
Company to the effect  that  he is to be treated as
an Employer for the purpose of this Agreement.

(b) F o r  t h e  p u r p o s e  o f  A r t i c l e  X I I I , t h e term
“Contractor” shal l  mean a non-working Contractor
who is an Employer as per Article 1.02(a).

CART1 LE  II

2.01 T h i s  A g r e e m e n t  s h a l l  b e c o m e  e f f e c t i v e  a s  o f  t h e
first  day of January 1
SiWfBedT  an

1993 ( e x c e p t  a s  o t h e r w i s e-e-L-*;p  9
-remain in f u l l  f o r c e  a n d  e f f e c t

i

to and including the 31st day of December, ?996 and
f rom year  to  year  the rea f te r ,c~-~2-^lcin1ess  e i t h e r  party
des i res  to  change  o r  t e rmina te  the  Agreement ,  i n
which case the party desiring change or termination
s h a l l  n o t i f y  t h e  o t h e r  p a r t y  i n  w r i t i n g  a t  l e a s t
sixty (60)  days prior to the end of December of the
p a r t i c u l a r  y e a r  t h a t  s u c h  i s  i t s  d e s i r e . E i the r
party opening the Agreement in the manner provided
above shal l  not i fy the other party in wri t ing as to
the changes desired.
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ARTICLE III - RECOGNITION AND JURISDICTION

3.01(a)  T h e  E m p l o y e r  recognizes  t h e  U n i o n  a s  t h e  s o l e
col lect ive bargaining agency for al l  the employees
of the Employer engaged on the l icensed areas of
Management Units 14, 15 a n d  16 o r  o t h e r  Company
o p e r a t i o n s  o n  l i m i t s  u n d e r  t h e  j u r i s d i c t i o n  of’the
Stephenville  F ib re  Resources  Genera l Operations
Superintendent in the Province of Newfoundland and
Labrador, save and except Fibre Resources Manager,
Assistant Fibre Resources Manager, Superintendents,
Ass is tan t Superintendents, General Foremen:
Foremen, Assistant Foremen, Scalers, Ass is tan t
Scalers, Technical , C le r ica l a n d  O f f i c e  S t a f f .
Guards, Towermen; Gatekeepers, non-working
Contractors, non-working Sub-Contractors, and
persons e m p l o y e d  i n Supervisory, A d v i s o r y  o r
C o n f i d e n t i a l  c a p a c i t i e s . Owner-operators of trucks
and owner-operators of  mechanical equipment are
covered by this Agreement, but  the amount to be
paid for the rental  of  trucks and other mechanical
equipment is the exclusive function of the Employer
and not subject to the Grievance Procedure.

(bl  F o r  t h e  r e n t a l  o f  t r u c k s  o r  o t h e r  m e c h a n i c a l
equipment, the general  wage increase wil l  apply as
for the rest  of  employees.

3.02(a) The  Employer  agrees  tha t  i f  con t rac ts  a re  made ,
such Contractors shal l  be required to apply al l  the
terms of this Agreement, including the wage rates,
I.e., i t  i s  u n d e r s t o o d  a n d  a g r e e d  b e t w e e n the
p a r t i e s  h e r e t o  t h a t  a n y  p e r s o n  w h o  w o r k s  o n  t h e
Fibre Resources operations in any capacity referred
to in the Waae  Schedules attached her-t.0  or rnv new-__--..--  ..-.  - - -  -.
classificatild  to be added thereto under Art%e IV
s h a l l  b e  c o n s i d e r e d  t o  b e  a n  e m p l o y e e  o f  a n
Employer for purposes of this Agreement.

(b) I t  i s  f u r t h e r  a g r e e d  t h a t  C o n t r a c t o r s  a n d / o r  Sub-
Contractors who themselves work and any workmen
whom they hire shall be considered employees of the
Employer who awards such contracts, and the
Agreement applies in the same manner as it does to
other employees except as provided in Art icle XI I I ,
S e c t i o n  13.05(b).
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3.02(c) Employees of Contractors engaged for the purpose of
erecting s t r u c t u r e s  o u t s i d e  t h e  l i m i t s  o f  t h e^______. - - -  -_.. L-------Li,cmyar,y  arc: nor.  covered  by ihis nyree,rlcr,L .when  such
e m p l o y e e s  a n d  t h e  C o n t r a c t o r  a r e  b o u n d  b y  a n
A g r e e m e n t  w i t h  a  U n i o n  o r  U n i o n s  a f f i l i a t e d  w i t h
the Canadian Labour Congress.

3.03 Anyone performing work, except for  the purpose of
i n s t r u c t i o n ,  i n c a s e  o f emergency or casual
assistance, a s  l i s t e d  i n  t h e  j o b  c l a s s i f i c a t i o n s
s e t  o u t  i n  t h e  W a g e  S c h e d u l e s ,  a t t a c h e d  t o  a n d
fo,r.m~,ng  p a r t  o f this Agreemeant j,nc?udjng  ,qew job
c lass i f i ca t ions under Arti tie I V , s h a l l  b e
considered employees of  the Employer within the
terms of this Agreement.

3.04 Supervisory personnel shall not perform work which
would normally be a function of an employee listed
t h e
&-eement

j o b c lass i f i ca t ions c o v e r e d  b y t h i s

,t$rt;c1e 1;
including new job classif icat ions under

, except for the nl,rnnCD  of instru~t$on,-“. r-l-
in case of emergency or casual assistance.

3.05 The Employer reserves the r ight to select members
of the Bargaining Unit to act as Sub-Foremen on any
operations. Employees who a c t t h i s
c lass i f i ca t ion sha l l receive a l l te:“ms and
conditions of the Labour Agreement, However, the
riqht of  select ion shal l  be vested exclusively with
the Employer :

3.06 T h e  j u r i s d i c t i o n  a r e a  o f  A p p l i c a t i o n  u n d e r  t h i s
Agreement shall be the Province of Newfoundland and
Labrador and shal l  cover those job classif icat ions
listed in the Wage Schedules which are part of this
Agreement  includ’;ng job r,m”FiCirm+i.-..,e  ,dr;derCIaPII,  ,bC1”.“IIP
A r t i c l e  I V .

3.07 The Employer shal l  not be asked to act  upon and
shall not be responsible f o r q u e s t i o n s  o f
jurisdiction which may arise between the Union and
any other Union or Unions. I t  i s  a l s o  a g r e e d  t h a t
the Employer’s operat ions shal l  not be interrupted
as a result  of  any jurisdict ional  dispute that may
arjse  between the  IJt3iO.Q  an&j  any Qther .union or
Unions.
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ARTICLE IV - RATES AND CLASSIFICATIONS

4.01 The Wage Schedules are attached hereto and form
part of  this Agreement.

4.02 For job classif icat ions,  and experimental  jobs used
i n  t h e  p r o c u r e m e n t  o f  w o o d  f i b r e  u s e d  i n  t h e
manufacture of newsprint or for fuel, not 1 isted  in
the attached Wage Schedules, the Employer shal l  set
e s t i m a t e d  o f  t e m p o r a r y  r a t e s  o f  w h i c h  t h e  U n i o n
w i l l  b e  n o t i f i e d  i n  w r i t i n g  w i t h i n  t h i r t y  (30)  days
from the date the new job commences. Any such
ra tes w i l l -be based on comparison with t h e
prevai  1 ing ra tes f o r s i m i l a r and/or re la ted
occupations in the attached Wage Schedules. A f t e r
a tr ial  period of sixty (60) days,  any such rate or
rates shal l  be negotiated with the Local  Union and,
a f te r  such  agreement  i s  reached , i t  s h a l l  t h e n
become a part of the Wage Schedules and attached
hereto. U p o n  f a i l u r e  t o  r e a c h  a g r e e m e n t  o n  t h e
ra te  o r  ra tes .  the  mat te r  mav  be  re fe r red  to  Staae
3 of the Grievance Procedure. I t  i s  u n d e r s t o o d
that the sixty (60) day period can be extended by
m u t u a l  c o n s e n t  o f  t h e  p a r t i e s  o f  t h i s  A g r e e m e n t .
The workmen concerned shal l  be enti t led to al l  the
benefits of the Agreement from the date the new job
commences.

4.03 A l l ra tes under t h i s A r t i c l e may be made
r e t r o a c t i v e  t o  t h e  e n d  o f  t h e  t r i a l  p e r i o d  b y  a n
Arbitration Board.

ARTICLE V - UNION MEMBERSHIP

5.01 T h e  E m p l o y e r  a g r e e s  t h a t  i t  i s  i n  f a v o u r  o f  i t s
employees, covered  by  th is  Agreement , becoming
m e m b e r s  o f  t h e  U n i o n  a n d  w i l l  f a c i l i t a t e  U n i o n
membership sol ici tat ion as hereinafter provided.

5.02 All  employees shall  become members of the Union
within seven (7) davs from the date thev becin  work
c o v e r e d  b y  t h i s  A g r e e m e n t ,  a s  a  c o n d i t i o n  o f
continued employment. Al 1 members shall maintain
their membership in good standing as a condition of
c o n t i n u e d  e m p l o y m e n t  t h r o u g h  t h e  t e r m  o f  t h i s
Agreement. I n  t h e  e v e n t  o f  t h e  U n i o n  h a v i n g  t o
suspend a member, the Company shall be notified by
the Union, i n  w r i t i n g , a t  l e a s t  s e v e n  (7) d a y s
before such suspension.
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I t  is  the responsibi l i ty  of  the Union to noti fy the
E m p l o y e r :  i n  writino.  o f  a n y  e m p l o y e e  W h o  h a s_ . ..~.
refused to join the Union or any member who refuses
to maintain his membership in good standing, and an
E m p l o y e r  s h a l l  n o t  b e  r e q u i r e d  t o  r e l e a s e  a n
employee until notice in writing has been received.
In the event of such release, the Company will not
b e  r e q u i r e d  t o i s s u e  t h e  n o t i c e  o f l a y - o f f  a s
contained in Clause 12.08.

5.03

5.04 The Employer shal l  deduct each month? from the
w a g e s  o f each employee within the Union’s
jurisdiction, he regular monthly working membership
dues of  the Local  Union and,  on his behalf ,  remit
the same to the Local Union.

5.05 I f  an individual  employee,  who is a member of  the
Union or wishes to become a member, so desires, the
E m p l o y e r  a g r e e s  t h a t  i t  w i l l ,  o n  h i s  b e h a l f ,  a n d
u p o n  h i s  w r i t t e n  r e q u e s t ,  d e d u c t  U n i o n  I n i t i a t i o n
Fees and/or back dues from monies due him.

6.06 Remittance of  al  1 deductions accompanied by an
itemized  l i s t ,  i n  d u p l i c a t e ,  s h o w i n g  t h e  p a y r o l l
number,  name, S.I.N.,  address,  date of  birth,  date
o f  h i r e , a n d  a m o u n t  b y  i n d i v i d u a l  a n d  totals  b y
camps or work areas, s h a l l  b e  s e n t  t o  t h e  L o c a l
Union as soon as possible:  but ,  in any event,  not
l a t e r  t h a n  t w o  (21 w e e k s  f r o m  t h e  e n d  o f  t h e
calendar month in which i t  is  deducted.

5.07 The Employer shal l  advise the Union from t ime to
t ime of the Employer’s labour requirements. When
hir ing addit ional  employees,  the Employer wi l l  give
preference to Union members who have apelied  in
writing within the previous six (6) months, and who
are capable of doing the work required of them.

N.B. This does not apply to employees with recal l
r i g h t s .

5.08 The Union shall furnish the Employer with a list of
L o c a l  O f f i c e r s  a n d  a  L i s t  o f  R e p r e s e n t a t i v e s  a n d
shall amend these lists promptly as changes occur.
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5.09 U n i o n  R e p r e s e n t a t i v e s  c a r r y i n g  DroDer c reden t ia ls
s h a l l  h a v e  t h e  r i g h t  t o  v is i t  a l l  F ib re  Resources
operat ions in connection with Union business as i t
per+_z511s  to the Employer’s operat ions on condit ions
t h a t  s a i d  reoresentative  w i l l  a b i d e  bv t h e  resular
rules and regulat ions of the Employer.-  Credentials
carried by the Union Representat ive shal l  consist
Of a C e r t i f i c a t e  o f Author i ty s i g n e d  b y the
P r e s i d e n t  a n d  S e c r e t a r y  o f  t h e  L o c a l  U n i o n  a n d
Travel Permit signed by the Fibre Resources Manager
of the Company. Accredited Union Representatives
shall b e  p r o v i d e d  w i t h  b o a r d  a n d l o d g i n g ,  i f
avai lable,  on an Employer’s premises at  $5.50 per
meal. It is recognized t h a t  o n commuter
operat ions, a  spec ia l  s i tua t ion  i s  c rea ted  mak ing
it  necessary for the Union Representat ive to sign
up men during working hours when this is possible
without undue interference with production. In so
doing, the Union agrees t h a t sa id Union
Representative sha l l have due regard f o r
Droduction.

5.10 Employment of any new employee shall considered as
p r o b a t i o n a r y  u n t i l  h e  h a s  w o r k e d  s i x t y  (60) days
within a six (6)  month period. During the period
o f probation, any new employee who proves
u n s a t i s f a c t o r y  i n work performance may be
discipl ined up to release from employment without
recourse t o t h e G r i e v a n c e Procedure .
N o t w i t h s t a n d i n g  t h e  f o r e g o i n g ,  u p o n  h i r i n g ,  n e w
emnlnvooc  w i l l  bp aivfan  ten (!n) days  TV =~hieyp  =-... r. _, - - -  . ~ . -..
reasonable l e v e l  o f production and q u a l i t y .
Discharge f o r cause o t h e r than p00r work
performance may b e  s u b j e c t t o  t h e Or i evance
Procedure.



ARTICLE VI - ANNUAL VACATION

Vacation Time

6.01

6.01(a)

(b)

(cl

Cd)

(e)

(f)

6.02

(a)

(b)

(c)

Cd)

(e)

T h e  E m p l o y e r  s h a l l  g r a n t  v a c a t i o n  t i m e  o f f  t h e
employees covered by this Agreement in accordance
w i t h  t h e  f o l l o w i n g  p r o v i s i o n s . An employee’s
vacation enti t lement in any calendar year is based
on his accumulated seniori ty as of  the end of  the
previous computer payroll year.

Less than 150 days - one (1) day vacation for each
30 d a y s  o f  s e n i o r i t y .

150 - 900 days - two (21 weeks vacation.

901  - 1,500 days  - th ree  (3) w e e k s  v a c a t i o n .

1,501 - 3,200  d a y s - four (4) weeks vacation.

3,201 - 5,200  d a y s - f ive (5) weeks vacation.

Over 5,200 days - six (6) weeks vacation.

Vacation Pay shall be paid to employees at the time
o f  v a c a t i o n  o r  w e e k l y  w i t h  r e g u l a r  e a r n i n g s  i f
requested on the following basis:

4% of gross earnings accumulated to the end of the
previous computer payroll year for employees under
6.01 ( a )  a n d  (b) a b o v e .

6% of gross earnings accumulated to the end of the
previous computer payroll year for employees under
6.01 (c) a b o v e .

8% of  gross earnings accumulated to the end of  the
previous computer payroll year for employees under
6.01 (d) a b o v e .

10%  of gross earnings accumulated to the end of the
previous computer payroll year for employees under
6.01 (e) a b o v e .

12%  of gross earnings accumulated to the end of the
previous computer payroll year for employees under
6.01 (f) a b o v e .
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6.03 An employee who loses his seniority rights  through
voluntary separation, s h a l l  h a v e  h i s vacat ion
cred i ts included with h i s pay,  at t i m e  o f
separation.

6.04 Employees wishing to take vacation time off during
t h e  p r i m e  v a c a t i o n  p e r i o d  ( J u l y  1  t o  O c t o b e r  1)
must apply,  in wri t ing, f o r  such~vacation  t i m e  o f f ,
n o t  l a t e r  t h a n  Mav  15 o f  t h a t  c a l e n d a r  vear.
Employees wishing to take vacation time off during
a n y  o t h e r  t i m e  m u s t  a p p l y  f o r  s u c h  v a c a t i o n  a t
l e a s t  s i x (6)  weeks in advance of the date
requested. Al l  vacation t ime off  must be approved
bv t h e  EmDloYer b e f o r e  beina  t a k e n . I f  f o r  anv
reason, the employee cannot be granted his vacation
o n  t h e  d a t e  r e q u e s t e d , t h e  e m p l o y e e  s h a l l  b e
n o t i f i e d , i n  w r i t i n g , a t  l eas t  th ree  (31 weeks  in
advance of  the date requested.  at  which t ime the
employee shall also be notified’of  his/her approved
vacation dates.

6.05 T h e  E m p l o y e r  s h a l l  p r o v i d e  v a c a t i o n  a p p l i c a t i o n
forms in mult iple copies so that an employee shal l
h a v e  f o r  h i m s e l f  a  CODY  o f  h i s  reauest  sianed  bY
the appropriate Company- official .

6.06 S u b j e c t  t o  t h e  f o r e g o i n g ,  a n  e m p l o y e e  s h a l l  b e
granted vacation time off on dates requested unless
i t causes acute manpower shortage
c l a s s i f i c a t i o n  a t  h i s  jobsite. During th? pr?:
v a c a t i o n  p e r i o d  ( J u l y  1  t o  O c t o b e r  11, n o t  m o r e
t h a n  t w o  (2) c o n s e c u t i v e  w e e k s  v a c a t i o n  w i l l  b e
granted. E x t e n d e d  v a c a t i o n  w i l l  b e  g r a n t e d  t o
employees travelling out of the province. Vacation
periods are not to be divided into shorter periods
t h a n  o n e  (11 w e e k , s e v e n  (7) c a l e n d a r  d a y s .
Vacation Pay wil l  be paid in proport ion to the t ime
t a k e n  u n l e s s  t h e  employee  m a k e s  a  reauest. i n.
w r i t i n g , t o  b e  p a i d  d i f f e r e n t l y .

6.07 Should two or more employees apply for the same
v a c a t i o n  d a t e s , t h e  d a t e  o f  a p p l i c a t i o n  s h a l l
determine. Should the date of  appl icat ion be the
same, sen io r i t y  sha l l  de te rmine .
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6.08

6.09

6.10

6.11

V a c a t i o n s  s h a l l  c o m m e n c e  o n  t h e  f i r s t  d a y  o f  a n
employee’s normal work week, unless other
arrangements can be made between the employee and
h i s s u p e r v i s o r  so t h a t a d j u s t m e n t s  i n the
s c h e d u l i n g  o f  c r e w s  c a n  b e  k e p t  t o  a  m i n i m u m .
Vacation Pay, in accordance with Clause 6.02,  shall
be on a separate cheque and paid not later than the
Friday preceding the day that the vacations are due
to commence.

Employees who do not wish to take vacat ion time
d u r i n g  t h e  c u r r e n t  y e a r  w i l l ,  u p o n  a p p l i c a t i o n  o n
forms provided, be paid al  1 earned percentage of
a c c u m u l a t e d  g r o s s  e a r n i n g s  t o  t h e  e n d  o f  t h e
p r e v i o u s  c o m p u t e r  p a y r o l l  y e a r . Such employees
s h a l l  b e  p a i d  n o t  l a t e r  t h a n  t h r e e  (3) weeks  a f te r
t h e  d a t e  o f  a p p l i c a t i o n .

I f  an employee has not col lected his Vacation Pay
as provided for in this Art icle,  the Company shal l
DBY same at the end of the second oavroll  year. but
oniy  up to the end of the previous’computer  payrol l
year.

I f , d u r i n g  t h e l i f e  o f t h i s Agreement, any
legislation  is proclaimed which provided for more
Vaca t ion  Pay  than  i s  p rov ided  fo r  in  th is  Ar t i c l e ,
t h e  l e g i s l a t i o n  s h a l l  h a v e  e f f e c t  f r o m  t h e  d a t e  o f
proclamation.

ARTICLE VII - HOLIDAYS WITH PAY

7.01 Qualif ied employees, covered  by  th is  Agreement ,
s h a l l  b e  p a i d  f o r  t h e  f o l l o w i n g  h o l i d a y s  w i t h o u t
the performance of  work, p r o v i d i n g  t h e  q u a l i f y i n g
time is w o r k e d  o n  t h e  W o o d s ’ O p e r a t i o n s  o f the
Company.

Good Friday
Victoria Day
Memorial Day
Labour Day

The holidays asoutlined above shall be observed on
the o f f i c i a l d a t e  a s d e c l a r e d  b y Provincial
Legislat?on,  where applicable. I f  any of the above
h o l i d a y s  f a l l on the employee’s scheduled day or
days off , the employee shal l  be granted extra Uay
or days off  as his hol idays with pay.



T o  b e  e l i g i b l e  f o r p a y  f o r  t h e  ho1 idays,  a s
o u t l i n e d  i n  C l a u s e  7.01, employees must qualify as
fol lows:

For employees whose names have not been entered on
t h e  s e n i o r i t y  l i s t  a s  p e r  C l a u s e  12.03, t h e
r e q u i r e d  d a y s  w o r k e d  b e t w e e n  h o l i d a y s  s h a l l  b e
f i f t e e n  (15) d a y s .

Employees must have worked the last scheduled shift
b e f o r e  a n d  t h e  f i r s t  s c h e d u l e d  s h i f t  a f t e r  t h e
holiday, except when the employee is on vacation or
i s  a b s e n t  d u e  t o  a  c o n f i r m e d  i l l n e s s  o r  a c c i d e n t ,
i n  w h i c h  c a s e  t h e  emDloyee  s h a l l  b e  p a i d  i f  h e
atherwisn nllel  ifioc: Dmnl~v~~~i~ - - . . - - . -... r -, --- an VlC?&i  0” o!-
absent due to a confirmed i 1 lness  or accident shall
o n l y  b e  e n t i t l e d  t o  o n e  h o l i d a y  a f t e r  t h e  s t a r t  o f
such absence. A sDecia1  l e a v e  o f  a b s e n c e  f o r  anv
of the above ho1 idays may be granted to employees
who have to travel  long distances to be home for
the hol iday,  provided that  a request for  such leave
is made f ive (5)  days before the holxday.

Employees who otherwise cualify  but are laid off on
any of t h e t w e n t y - f i v e (25) calendar days
immediately preceding the hol iday wil l  be paid for
t h e  h o l i d a y . Employees who otherwise qual.ify  but
w h o  a r e  l a i d  o f f  p r i o r  t o  t h e  p a y  p e r i o d  i n  w h i c h
the ho1 idav  occurs wi 11 not be oaid  at the time the
holiday is’ due. Such hol iday or hol idays pay wil l
b e  a d d e d  t o  t h e  f i r s t  p a y r o l l  p e r i o d  a f t e r  r e c a l l .

Employees who meet the other requirements of  this
Art icle,  and who work on or after 30th November of
any calendar year,  shal l  be granted three (3) bonus
days. Such days will be taken together as directed
b y  t h e Employer. It is understood that the
nmn-ln\mn  B-n*\,  be paid rnmnmner+inn  j” lieu af time‘.“+..  I v, s.3  “‘U, .,v,,,p.e,  POP* I “I  I
o f f .

An employee does not have to report before or after
t h e  s t i p u l a t e d  d a y  a s  p e r  7.02(b), i f  h i s  r e g u l a r
employment is not avai lable.

All  employees quali fying for a paid holiday,  except
those working on negotiated piecework rates,  shal l
receive pay for the hol iday at  thetr  regular rates.
Those working on negotiated piecework rates shal l
receive pay for the hol iday at  the General  Labour
R a t e ,  p l u s  8 pe r  cen t .



ARTICLE IX - NO STRIKE - NO LOCKOUT

9.01 I t  i s  a g r e e d  t h a t  a l l  d i s p u t e s  s h a l l  b e  s e t t l e d  i n
accordance with the procedure set forth in Art icle
XII I  of  this Agreement, and that  there shal l  be no
strikes caused, called or supported by the Union or
i ts members against the operat ions covered by this
Agreement not lockouts by the Employer during the
l i fe of this Agreement.

ARTICLE X - WORKING AND LIVING CONDITIONS

10.01 T h e  E m p l o y e r  a g r e e s  t o  a b i d e  b y  t h e  t e r m s  a n d
conditions  o f  theI ___i-_LVYY  trty CaiilpS  ACt i960,  t h e
amendments thereto and the regulations thereunder.
The Union agrees that the workmen covered by this
Aareement  wi 11 coomrate w i t h  t h e  Emolover  i n
maintaining the general ru les  o f  c l ean l iness  and
order in the l iving quarters, mess ha1  1 s, outhouses
and surroundings of camps and places of work.

10.02 Subject to this Agreement, i t  is clearly understood
a n d  a g r e e d  t h a t it is the sol.2 r i g h t  .of the
Employer to administer Fibre Resources Operations,
direct employees in such a way as to ensure maximum
ef f i c i ency , change i t s m e t h o d s  o r s y s t e m  o f
operat ion and distr ibute work. The Union shall be
advised of  any signif icant change in operat ions at
1 east t h i r t y (301 d a y s  i n a d v a n c e  o f the
introduction of such change.

10.03 T h e  E m p l o y e r  a g r e e s  t o  d i s c u s s  w i t h  t h e  Union  i n
each par t i cu la r operat ion, ways and means of
improving condit ions for al l  employees covered by
this Agreement and also the interpretat ion of  this
Agreement.

10.04(a)  T h e weekly pay period s h a l l  b e the period
commencing on 8:OO a.m. each Sunday and ending at
8:00  a . m .  o n  t h e  f o l l o w i n g  S u n d a y . Week ly  pay
cheques wil l  be avai lable at  the end of  the regular
s h i f t  o n  t h e  f i r s t  F r i d a y  f o l l o w i n g  t h e  e n d  o f  t h e
weekly pay period. However, there may be occasions
when such things as weather condit ions, computer
b r e a k d o w n ,  t r a n s p o r t a t i o n  d i f f i c u l t i e s ,  e t c . ,  e t c . ,
w i l l  a r i s e  w h i c h  w i l l  p r e v e n t  t h e  C o m p a n y  f r o m
meeting this commitment. I f  s u c h  i s  tne c a s e ,
c h e q u e s  w i l l  b e  d i s t r i b u t e d  a s  s o o n  a s  t h e y  a r e
a v a i l a b l e .



10.04(a)

(b)

(cl

10.05(a)

(b)

(Cl

10.06(a)

(b)

(Cont’d.)

For each pay period, a memo of earnings sl ip wil l
b e  i s s u e d  t o  e a c h  e m p l o y e e  g i v i n g  t h e  f o l l o w i n g
information:  the oeriod covered,  hours and/or days
worked, ra tes  o f ’  pay , w a l k i n g  a n d  r i d i n g  t i m e ,
number of cords, cunits  or cubic metres, number of
oiles. earninas a n d  d e d u c t i o n s  a n d  a n y  o t h e r
pert inent information.

Employees covered by this Agreement, who experience
a two (2) w e e k delav i n aooroved Workers’
Compensat.7dn p a y m e n t s ,  -wiii,  ”upon request, be
a d v a n c e d  a n amount e q u a l  t o t h e Workers’
Compensation payment.

M e m o r a n d u m s  t o  D o c t o r  t o  b e  a v a i l a b l e  o n a l l
worksites.

When van purchases are made, the employee will be
given an itemized  bill showing date of purchase and
price of  each i tem.

Except in case of emergency, in camps, van shall be
available and open a minimum of two nights a week
on Tuesday and Thursday for at least two hours each
night between the hours of 6:30 p.m. and 9:30 P.m.

Van shal l  be sold to employees at  no prof i t  to the
Employer.

Only f a c t o r y - b u i l t buses, automobi  1 es
snowmobiles s h a l l  b e used f o r t h e grou2
transportat ion of  men. Such vehicles to be kept
clean and in good repair  so as to provide the Safe
and comfortable transoortation  aualities intended.
Same to have adequate seating accommodations  for
all on board. Tools and gasoline containers are to
be transported separately.

S h e l t e r s  s h a l l b e  p r o v i d e d  a t  w a i t i n g  a n d / o r
l u n c h i n g  p l a c e s  a n d  s h a l l  b e  e q u i p p e d  w i t h  O i l
stoves or wood stoves that are equipped to meet the
r e g u l a t i o n s  a l l o w i n g  t h e i r  u s e  during t h e  f i r e
season. She1  ters sha l l be of smooth wall
construct ion i n s i d e  a n d  s h a l l  b e  c o n s t r u c t e d  i n
such a manner so as not to be drafty during winter
months and to keep out pests during the summer,
shal l  be t ight ly f loored,  have windows and,  in
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10.06(b)  (Cont’d.)

a d d i t i o n , h a v e  s e a t i n g accommodation a n d  t a b l e
space  fo r  each  employee ,  i.e., she l te rs  sha l l  be
such that an employee can relax and eat his lunch
o r  w a i t  i n  c o m f o r t . I t  i s , nevertheless, agreed
t h a t  w h e n  i t  i s  n e c e s s a r y  t o  t a k e  f i t - e  orevention
o r e c a u t i o n s  i n the summer, n o  f i r e s ’  w i l l  b e
permitted in such shelters. N o t i c e d  t o  t h i s  e f f e c t
will be placed on camp bulletin boards and in buses
on commuter jobs.

A committee of Union and Management shall be formed
to cover al l  Fibre Resources Operations to inspect
a l l  l unch  she l te rs . Union Representat ives wil l  be
reimbursed for any t ime lost. The Company agrees
to consider all reasonable recommendations made by
said committee.

(c) Where employees provide a Coleman stove for their
own use in lunch shelters, the Employer wil l  make
s u c h  s t o v e s  a v a i l a b l e  a t  c o s t  l e s s  a  s u b s i d y  o f
$10.00  p e r  s t o v e . The Employer wil l  provide free
f u e l  a n d  w i l l  a l s o  s t o c k  p a r t s  f o r  s a l e  a t  c o s t .
T h e  u s e  o f  s u c h  s t o v e s  s h a l l  n o t  b e  r e s t r i c t e d
during t h e f i r e season unless Government
Regulat ions dictate otherwise.

10.07 The Union agrees that i ts members wil l  observe al l
r e g u l a t i o n s  p e r t a i n i n g  t o  t h e  p r e v e n t i o n  o f  f o r e s t
f ires as establ ished by the Provincial  Government
and the Company. A l l  emp loyees  sha l l  f i gh t  fo res t
f i r e s  w h e n  c a l l e d  u p o n  t o  d o  s o  b y  a n  authorized
person. EmplOyeeS  t a k e n  f r o m  t h e i r  j o b  t o  f i g h t
f o r e s t  f i r e s  wi 11 b e  p a i d  t h e i r  r e g u l a r  r a t e s  f o r
such work, e x c e p t  t h o s e  w o r k i n g  o n  n e g o t i a t e d
piecework rates who will be paid the General Labour
Rate from the t ime they are taken from their  jobs.
I t  i s  f u r t h e r  a g r e e d  t h a t  t h e  E m p l o y e r  w i l l  m a k e
e v e r y  e f f o r t  t o  l i m i t  t h e  d a i l y  working  t i m e  o n
f i r e  f i g h t i n g  t o  e i g h t  (8) h o u r s .

10.08 When pulpwood has been destroyed by f ire before
being scaled, s u c h  w o o d  s h a l l  b e  p a i d  f o r  a t  t h e
aareed  r a t e . T h e  Emolover  w i l l  m a k e  everv e f f o r t
to e s t a b l i s h  t h e  qu&t/ty  o f  w o o d  b u r n e d -  w i t h  a
reasonable degree of accuracy. I t  i s  a g r e e d  t h a t
t h e  m a n  o r  m e n  r e s p o n s i b l e  f o r  s t a r t i n g  t h e  f i r e
will not be paid for any pulpwood which he or they
may have lost.



10.11(a)

(b)
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Employees losing personal  belongings through f ire
w h i l e  o n  t h e  Emolover’s  ooerations  w i l l  r ece ive  75%
o f the cost of’the  items‘lost,  to a maximum of 75%
of the cost of  one pair  of  mitts,  one pair  of  socks
and one suit  of  rainwear or a jacket. I n d i v i d u a l s
who lose personal  belongings through f ires caused
by their own negligence will not be compensated.

Employer regulat ions require every chain saw
o p e r a t i o n  t o  h a v e  a  r e l i a b l e  f i r e  e x t i n g u i s h e r  o n
his person when using a chain saw during the f ire
season. The Employer wil l  make avai lable suitable
f i r e  e x t i n g u i s h e r s  t o  s a w  o p e r a t o r s  f r e e  o f  c o s t .
T h e  f i r e  e x t i n g u i s h e r s  s h a l l  b e  o n  l o a n  t o  t h e
employee and he shal l  return i t  in good condit ion
t o  t h e  E m p l o y e r  a t  t h e  e n d  o f  t h e  f i r e  s e a s o n .  I f
the f ire ext inguisher has been lost or damaged, he
sha l l compensate the Employer for the cost of same.

At each operating camp and, where practical  on
worksites, a separate bui iding wi i i be provided for
the storage and repair  of  power saws and shal l  be
l a r g e  e n o u g h  t o  b e  a d e q u a t e  a n d  h a v e  s u f f i c i e n t
s p a c e  f o r  s t o r a g e  a n d ,  i n  a d d i t i o n , s h a l l  b e
adequately l ighted and heated,  and equipped with
w o r k  b e n c h  a n d  v i c e  t o  f a c i l i t a t e  r e p a i r  o f  p o w e r
saws. On cutt ing operat ions,  under Schedule “C”,
the Employer will supply chain saws and parts to be
s o l d  a t t h e Employer’s invoice c o s t  t o the
amp1  oyee , i f  to requested.

O n  c u t t i n g  o p e r a t i o n s  u n d e r  S c h e d u l e  “C”, i t  i s
agreed that the employees may be required to supply
their own power saws. However , the Company shall
have on all such operations, spare power saws that
the employee may rent, should the employee’s saw
break down. Such spare saws shall be available on
t h e  b a s i s  o f  o n e  (1 j  s p a r s  s a w  f o r  e v e r y  f i v e  (5j
c u t t e r s . The Company may charge the employee $4.00
Der d a y  h i r e  f o r  s u c h  s a w . T h e  p e r i o d  o f  h i r e
sha l l not  be longer than f ive (5) days.

Str ip width shal l  not  exceed 20 meters for 2.50
meter length pulpwood and 24 meters for 1.25 meter
length pulpwood. O n  s i d e  h i l l  r o a d s ,  p u l p w o o d
should not be handled more than 4.5 meters on the
l o w e r  s i d e  o f  w h a t  i s  k n o w n  a s  a  s i d e  h i l l  r o a d ...~ A -..~L ..--_- -iA_no00 musr b e  piied on tiit u p p e r  *eat: 0: a Side  hiii
road, and al l  pi les must be suitable for scal ing.
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10.12(a) M a r k e d  g a s  ( w h i c h  iS exempt  f r o m  P r o v i n c i a l Gas
Tax) a n d  oil f o r  chal:n saws  W C ! !  b e  made  available
for purchase at  cost in camps and on worksites t o
employees for chain saw purposes only.

(b) T h e  C o m p a n y  a g r e e s  t o  s u p p l y  c h a i n  s a w  f i l e s as
required.

10.13(a)  On mechanical  skidding operations,  chain saws wil l
b e  suoolied  bv t h e  Emoloyer. In the event  that i n
a  s p i r i t  o f  c o o p e r a t i o n ;  d u e  t o  a n  e m e r g e n c y . an
employee uses h i s  o w n s a w  on any mechan’i  cal
s k i d d i n g  o p e r a t i o n , h e  w i l l  b e  p a i d  c h a i n saw
r e n t a l  a t  t h e  r a t e  o f  $5.00 p e r  d a y  w i t h  g a s and
oil  supplied free of  charge by the Employer,

(b) When an employee is
ooerations. under

transf;;red  t o  c u t t i n g
Schedule . from another

c lass i f i ca t ion , the Employer will rent the employee
a saw for a reasonable period of  t ime at  the ra te
o f  $4.00  Der d a y , gas and oil Daid for by the
employee.

10.14(a)  Tradesmen, such as mechanics and carpenters, may be
r e q u i r e d  t o  s u p p l y  a l  1 h a n d  t o o l s  f o r  t h e i r
personal use, customarily furnished by tradesmen of
t h e i r  c r a f t . Mechanics’ t o o l s  o v e r  o n e - h a l f inch
drive and taps and dies shal l  be provided by the
Employer free of charge.

(b) A n  o w n e r / o p e r a t o r  c a n  o p e r a t e  h i s  o w n  p i e c e  o f
e q u i p m e n t  o n  a  s i n g l e  s h i f t  b a s i s . I f  a  s e c o n d
s h i f t  i s r e q u i r e d ,  o r  i n cases where the
o w n e r / o p e r a t o r  o w n s  m*re than one p i e c e  o f
equipment, t h e  o p e r a t o r  w i l l  b e  s e l e c t e d  t h r o u g h
j o b  p o s t i n g  a c c o r d i n g  t o  A r t i c l e  12.12 i n  t h e
Collective Agreement and training wil l  be Supplied
by the Company.

The most senior appl  i cant w i l l  b e g i v e n  t h e
o p p o r t u n i t y  t o  t r a i n  f o r  a  m i n i m u m  o f  t e n (10)
working days, at  which t ime he wi l l  be evaluated.
If a person demonstrates the abi 1 ity to become an
eff icient productive operator,  he wil l  be accepted,
o t h e r w i s e  h e  w i l l  b e  r e p l a c e d  b y  t h e  n e x t  s e n i o r
person on the l ist  of  appl icants.



I t  i s  recognized  a s  m o s t  d e s i r a b l e  t h a t  r e p a i r s  t o
mechanical equipment and welding be performed under
she1  ter. The Employer agrees t o  m a k e every
reasonable effort  to ensure this condit ion.

10.14(c)

10.15

(a)

fb)

(cl

Cd)

(e)

(f)

10.16

10.17

Day workers using their own power saws will be paid
on the fol lowing basis:

For road cutt ing - $5.50  per day. Gas and oi 1s to
be supplied by the Employer without charge.

For improvement jobs - $5.00 per day. Gas and oils
to be supplied by the Employer without charge.

The Foreman is to decide if the chain saw is to be
used and inform the man to take his saw to the job,
i n  w h i c h  c a s e  h e  w i l l  b e  p a i d  t h e  f u l l  d a y ’ s h i r e
whether his saw is used or not.

Saws are not to be left  on the job indefinitely f o r
hire purposes,  i .e . ,  a  man, on being told that  his
saw is required on a certain day,  wi l l  not be able
t o  l e a v e  i t  t h e r e  f o r  a n o t h e r  d a y  o r  d a y s and
e x p e c t  t o  c o l l e c t  h i r e .

R i g h t  o f  w a y  c u t t i n g  w i l l  b e  p a i d  o n  a piecework
basis and the Company a g r e e s  t o pay the
d i f f e r e n t i a l  b e t w e e n  p i e c e w o r k  e a r n i n g s  a n d  t h e
general  labour rate.

Al l  cutt ing str ips shal l  be r ibboned or marked off
as requi red.

The Employer agrees that there shall be no shacking
o r  b a t c h i n g  o n  t h e i r  F i b r e  R e s o u r c e s  o p e r a t i o n s
except by mutual agreement between the parties and
u n d e r  c o n d i t i o n s  m u t u a l l y  a g r e e d  t o  b e f o r e  a n y
shacking or batching commences.

I t  i s  a g r e e d  t h a t  t h e  E m p l o y e r  w i l l  m a i n t a i n good
c o n d i t i o n s  i n  r e s p e c t  t o  c l e a n l i n e s s , s a n i t a t i o n
and health,  and i t  is  the duty of  the employees to
c o o p e r a t e  i n  t h i s  r e g a r d . Employees’ l i v i n g  a n d
service quarters wil l  be washed and disinfected at
l e a s t  once e a c h  w e e k , and the Employer  w i l l
continue to provide improved camp faci l i t ies.
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10.18(a) A l l  c a m p s  s h a l l h a v e  i n s i d e  t o i l e t  f a c i l i t i e s ,
s i n g l e  t i e r  b e d s , a n d  s h a l l  b e  f u r n i s h e d  w i t h  a
wardrobe-type storage locker for each employee for
h a n g i n g  o f  h i s  c l o t h e s . T h e  l o c k e r  s h a l l  b e  o f
s u f f i c i e n t  h e i g h t  f o r  a n  i n s i d e  s h e l f  a t  t h e  t o p
and inside storage of  footwear at  the bottom.

(b)  I n s i d e  t o i l e t  f a c i l i t i e s , washroom faci l i t ies and
drying rooms shal l  be accessible without travel l ing
outdoors.

(c)  E m p l o y e e s  o n  o t h e r  t h a n  r e g u l a r  d a y  s h i f t  s h a l l
have Pm”FIv-I+e  elnnnino  qauartersI-r-. - - -  1*llr ...l t o  e n a b l e  the- t o
obtain proper rest .

(d)  Cookhouse and Bunkhouse staff  shal l  have separate
sleeping quarters, separated from the kitchen and
d i n i n g  r o o m  f a c i l i t i e s  t o  t h e  e x t e n t  t h a t  t h e s e
o p e r a t i o n s  w i l l  n o t  u n d u l y  h e a t  o r  d i s t u r b  t h e i r
sleeping quarters.

10.19 Camps shall be constructed so as to accommodate all
employees with not more than two (2) per room. The
rooms sha l l  measure  approx imate ly  8’ x 10’. A l l
beds and mattresses shal l  be of  good qual i ty and
maintained in a serviceabie  condit ion at  al l  t imes.
T h e  E m p l o y e r  s h a l l  c o n t i n u e  t o  p r o v i d e  ipring-
f i l l e d mattresses and bedding c o n s i s t i n g  o f
p i l l o w s , pi l lowcases, sheets and blankets .
Pi 1 lowcases and bed sheets will be changed once a
week. Clean blankets shall be supplied upon hiring
o r  t r a n s f e r  f r o m  a n o t h e r  w o r k s i t e ,  a n d  s h a l l  b e
changed as required. Such i terns of bedding must
not be removed from the Employer’s premises except
by those employees who must do so in the course of
+L.rir  r(..+irr“1,511  VU*lrn.

10.20 A l l  c a m p s  s h a l l  b e  o f  s m o o t h  w a l l  c o n s t r u c t i o n
ins ide . Al 1 camp8 shal l  be maintained in such a
manner as not to be drafty  during winter months and
to keep out pests during the summer.

10.21 A l l  c a m p s  s h a l l  b e  p r o p e r l y  1  ighted  a n d  i t  i s
a g r e e d  t h a t  f l a t  w i c k  l a m p s  a r e  i n a d e q u a t e  f o r
p r o p e r  l i g h t i n g . All camps of a permanent or semi-
permanent nature shall have electric lighting.
Where practical , p a i n t i n g  w i l l  b e  d o n e  t o  a i d  i n
the desirable condit ion.
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All camps s h a l l have separated proper washing
f a c i l i t i e s , including adequate showers. The
Employer sha l l prov?  de proper f a c i l i t i e s f o r
washing clothes in the form of washing machines and
an adequate supply of hot and cold water. In camps
where washing machines are presently made available
for the use of cookery personnel, such machines are
to be made avai lable to al l  other employees.

70.24

10.25

10.26

10.27(a)

(b)

All camps sha l l have . separated drying rooms
adequate to the extent that it will not be
necessary for employees to have wearing apparel
and/or footwear drying in their  sleeping quarters.
It is agreed that drying rooms must be large enough
to accommodate all employees, each of whom shall
h a v e ,  f o r  h i s  u s e  o n l y , a  h a n g e r - t y p e  d e v i c e  t o
f a c i l i t a t e  t h e  d r y i n g  o f  w e a r i n g  a p p a r e l .

All camps shal l  have a recreation room for the use
of employees. Such rooms shall be-large enough and
aauioosd  to accommodate at ieast haif the emoiovees
in a comfortable manner.

A l l Bunkhouses will be supplied with Water  Coolers
a n d  p a p e r  d r i n k i n g  c u p s  e x c e p t  w h e r e  d r i n k i n g
fountains are provided in the Bunkhouse.

The Employer wil l  provide a colour T.V.  set  for the_---uea o f  the  c a m p  where  T . V . -__-1.-L*_ie a”al ,aone  aiifi, i i i
addit ion, where  fu tu re  rep lacements  a re  made ,  a
co lour  T .V . s e t  w i l l  b e  p r o v i d e d  f o r  C o o k h o u s e
personnel. Rndios  w i l l  aleo b e  p r o v i d e d .

Food shall be handled in a sanitary manner at all
times. Food Served to employees in the camps shall
at all times be of high quality snd of reasonable
variety and sufficient quanti ty.

Fruit juices shall be supplied for breakfast.

Fresh apples and fresh oranges shall be made
avallable  jn Cookhouse five (6) days a week. TWO
additional Item6 of fruit shall be made available
two (2j daye per week.
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10.27(d)  E v e r y reasonable e f f o r t w i l l be made to make
a v a i l a b l e  t w o  (2) v a r i e t i e s  o f  f r e s h  m e a t  f o r  a l l
take-out 1 unches. Suitable material w i l l  b e
supplied for the wrapping of lunches.

(e)  A  h o t  m i d - s h i f t  l u n c h  s h a l l  b e  m a d e  a v a i l a b l e  t o
n i g h t - s h i f t employees who are w i t h i n walking
distance of  the cookery. A l l  o t h e r s  s h a l l  h a v e
a v a i l a b l e  a s u i t a b l e  l u n c h  s h e l t e r ! w h i c h ,  i n
addition to provisions contained in thTs Agreement,
shal l  be adequately l ighted.
(For the purpose of  this Clause,  walking distance
shall be defined as a distance which will permit an
employee to travel on foot from his worksite to the
c o o k e r y  f o r  h i s  l u n c h  a n d  r e t u r n  t o  h i s  worksite
w i t h i n  t h e  t i m e  p e r i o d  a l l o t t e d  f o r  l u n c h i n g . )

(f)  T h e  E m p l o y e r  s h a l l m a i n t a i n  a t  a l l  c a m p s non-
carbonated fruit - f lavoured cold drink dispensers.
T h e  E m p l o y e r  s h a l l  m a i n t a i n  s t e a m  t a b l e s  i n  a l l
camps, and where new camps are constructed, such
camps shal l  be equipped with addit ional  electr ical
adpiiances  to meet the needs of the cookery.

(g) A n  e x h a u s t  f a n  w i l l b e  i n s t a l l e d  i n  B u n k h o u s e
washrooms and in the Cookhouse.

(h)  Food cooTers wil l  be provided in al l  Cookhouses.

(i) The Employer wi l l  provide reconsti tuted (powdered)
m i l k  i n  a l l  camos.

10.28(a) Where a mid-day meal is taken, a ten-minute coffee
b r e a k  i s  a l l o w e d  i n  t h e  m o r n i n g  a n d i n  t h e
afternoon.

(b)  Where men lunch away from camp, they may decide
themselves on a crew basis,  to take their  lunch at
mid-day with ten-minute c o f f e e  b r e a k s  i n  t h e
morning and afternoon, or they may have two regular
lunch periods of 40 minutes each per day.

Cc)  D u r i n g  w o r k  h o u r s , c o f f e e  b r e a k s  s h a l l  b e  o n  t h e
Employer’s time.

(d)  The present practice regarding evening snacks wil l
continue.



10.29(a)

(b)

Cc)

fd)

10.30(a)

(b)

10.31

10.32
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T h e  B o a r d  R a t e  o f  $2.03 per  mea l  ($6.09/day)  w i l l
be frozen f o r the t e r m  o f t h i s C o l l e c t i v e
Agreement.

An employee who reports to the cook on or before
::oo  p*;;i*  art TL.  ..I^ A^., tp,& he w$ll  not  be eat.r,gI,lUIDYSLJ
supper at  the camp on Friday shal l  not be charged
for the supper meal, n o r  s h a l l  h e  b e  c h a r g e d  f o r
any meals while away from the camp on weekends.
However, i f  i t  b e c o m e s  e v i d e n t  t h a t  t h i s  i s  b e i n g
abused, the Company wil l  revert  to the pract ice of
charging for the Friday evening meal .

Crews aboard towing boats who have to provide their
provisions and prepare their  own food for three or
more consecuti  ve meals, w i l l  r e c e i v e  a  s u b s i d y  o f
$0.35  per meal to a maximum of three meals in one
day.

I f  r e g u l a t i o n s  p e r m i t ,  t h e  C o m p a n y  w i l l  i n s t a l l  a
propane refr igerator on the deck of  tow boats.

Upon spring recal l , the Company agrees to pay each
emp 1 oyee , who has accumulated a minimum of one
h u n d r e d  (100)  d a y s  o f  s e n i o r i t y  a t  t h e  e n d  o f  t h e
previous computer payroll year, a lump sum payment
o f  $190.00,  o n  a  s e p a r a t e  c h e q u e , t o  c o v e r
subsidies deal ing with footwear,  safety pants and
c l o t h i n g .

The fol lowing clothing al lowance wil l  apply: For
cooks, second cooks and cookees,  who are required
to wear white clothing, s ix ty  (60)  cen ts  pe r  day .
This allowance is being paid to the above-mentioned
staff  with the understanding that  a white shirt  and
white pants shall be worn in the Cookhouse at al 1
t imes.

E x c e p t  a s may be worked out in Sen io r i t y
Provisions, employees are not permitted to transfer
fro one camp or worksite  to another except where
operations have been terminated or curtailed in the
camp or on the worksite  at which they are employed.

All employees transferred on a temporary basis from
one camp to another at the Employer’s request shall

authori  zed t r a v e l l i n g expenses.
TbFavs?lildng  z&nses  wil l  include board,  lodging and
w a g e s  w h i l e  i n  t r a n s i t .



10.36

24

Hand cleaner and waste rags shall be made available
f o r meclhanic and &hers; rannirino_r_ . . ..= !!X&a-!?iCSl
equipment, a t  t h e i r  p l a c e  o f  w o r k .

When camps are in use, the Employer agrees to put
f o r t h  r e a s o n a b l e  e f f o r t  t o  m a i n t a i n  camo  a c c e s s
roads in fair condition.

T h e  d i n i n g  r o o m  w i l l  b e  m a d e  a v a i l a b l e  t o  U n i o n
Representatives for holding Union meetings subject
to availability of the room and consent of the Camp
Foreman.

The Company will provide a personal mini-safety k i t
that features a pressure dressing and assorted
f i r s t  a i d  i t e m s . The contents to be determined at
t h e  a n n u a l  s a f e t y  c o n f e r e n c e .

It is agreed that the Employer and the Union shall
cooperate collectively in improving safety and
f i r s t  a i d  p r a c t i c e s . The Employer agrees t o
maintain good work trails and will also maintain
good and safe transportation practices, and further
agrees that at least one member of the crew in each
c a m p  o r  o n  each  worksits  w i l l  b e  q u a l i f i e d t o
render first aid. It is agreed there shall be
emergency first aid kits in .a11 camps, and, where
practical, at or near worksites and in all vehicles
and boats regularly used for the transportat ion of
men.

Mobile radio telephones shall be installed in all
tamps, in suitable booths, and shall be made
available to all employees. Employees using this
service must do so at their own expense.

The Company shall provide the Union Steward in each
operating camp with a suitably equipped room in the
Bunkhouse in which to conduct Union business.

The Company agrees to maintain garage environment
so that there is no danger to employee health due
to exhaust fumes.



25

10.41 W h e n e v e r  t h e  e m p l o y e e s  o r  t h e  U n i o n  organize  an-----*i---3 n---2..*__ - - - -necreaL,orla#  L,omm,GGee  i n  a  r;amp,  -!-- %---‘-..--  ‘.1-YL.rE! EIIIC,  tuyar *I I I I
a p p o i n t  a member t o  t h a t Committee. Such
C o m m i t t e e s  w i l l  r e v i e w  t h e  r e c r e a t i o n a l  n e e d s  o f
that part icular camp and make recommendations to
the  Employer . The Employer w i l l g ive due
consideration to all reasonable recommendations.

10.42 All bulldozers and knuckle booms wi 11 be equipped
with suitable cabs during winter months.

10.43 Bulletin Boards

The Employer shall provide! for the sole use of the
Union,  a bul let in board, semi  lar in al 1 respects to
t h a t  o f  t h e  E m p l o y e r ’ s , a t  e a c h  p l a c e  w h e r e  t h e
Employer has a bulletin board.

ARTICLE XI - HOURS OF WORK

11.01 The standard work week for operations shall be six
(6)  days per week, Monday to Saturday inclusive.

11.02(a) T h e  r e g u l a r  w o r k  w e e k  s h a l l  b e  f o r t y  (40) h o u r s ,
composed of f i v e  (51 s h i f t s  o f e i g h t (8)
consecutive hours per day; meal time excepted, from
Monday to Friday inclusive, or Tuesday to Saturday
inclusive, f o r  a l l  e m p l o y e e s ,  u n l e s s  o t h e r w i s e
spec i f i ed  in  th is  Agreement . I t  i s  a g r e e d  t h a t
workers to whom this Clause applies may be required
t o  w o r k  i n  e x c e s s  o f  t h e i r  r e g u l a r  w o r k  w e e k  o r
work day, and shal l  be paid in accordance with the
nm.ricinne  nc fhie brfir,..+.‘“.‘“.V””  Y.  “,.I-  “8 “r-r%..

(b)  M e a l  t i m e  f o r  l u n c h ,  i . e . , the mid-work day meal or
lunch, shal l  be one hour after  approximately half
o f  t h e  w o r k  t i m e  o f  t h e  s h i f t  h a s  e x p i r e d ,  o r  a s
otherwise agreed between the parties.



26

For  the  purpose  o f  th is  Agreement ,  Sunday  sha l l
b e g i n  a t  7:OO  a .m. Sunday and end at 7:OO a.m. on
Monday.

A holiday, u n d e r  A r t i c l e  V I I , s h a l l  b e g i n  a t  7:OO
a.m. t h e  d a y  o f  t h e  h o l i d a y  a n d  e n d  a t  7:00 a .m .
the day fol lowing the hol iday.

A n  e m p l o y e e ’ s  s c h e d u l e d  d a y  o f f ( S a t u r d a y  o r
M o n d a y )  s h a l l  b e g i n  a t  7:OO a . m .  o n  t h a t  d a y  a n d
e n d  a t  7:00 a .m . the day fol lowing.

11.03(a)

(b)

(c)

11.04(a)

(b)

I-,
ICI

Cd)

(e)

The day s h i f t shall c o n s i s t  o f e i g h t  (8)
c o n s e c u t i v e  h o u r s  f r o m  7:OO a . m .  a n d  6:00 p . m . ,
meal time excepted.

T h e  n i g h t  s h i f t  c o n s i s t s  o f  e i g h t  (8) c o n s e c u t i v e
hours between the hours of 7:OO p.m. and 5:OO  a.m.,
meal time excepted.

A nigiit  &jft differentisi of  forty-ijve c45j  cents

p e r  h o u r  s h a l l  b e  p a i d  i n  a d d i t i o n  t o  t h e  r e g u l a r
r a t e s  f o r  a l l  n i g h t  s h i f t  w o r k .

O n  o t h e r  t w o - s h i f t  o p e r a t i o n s ,  t h e  f i r s t  s h i f t
shal l  consist  of  eight (6) consecutive hours,  meal
t ime excepted, and shal l  commence at  7:00 a.m. or
a f t e r . The second shif t  shal l  consist  of  eight (8)
consecutive hours, meal t ime excepted,  and shal l
c o m m e n c e  p r i o r  t o  7~00 p .m .  and  sha l l  ca r ry  the
rrl.*,%.r ehiC+  iiCCara”+is,‘FJ”,CL’  UIIIIC  “,IIrlr,l*,~,.

I f  i t  becomes  necessary  to  work  a  th ree  (31 s h i f t
operat ion, t h e  f i r s t  s h i f t .  i . e . .  t h e  day s h i f t .
sha l l b e  w o r k e d  w i t h i n  t h e  t i m e  s p e c i f i e d  i n
11.04Cal w i t h the second s h i f t immediatelv
f o l l o w i n g  t h e  f i r s t  s h i f t .  U n d e r  t h e s e  c o n d i t i o n s ;_.- ~,m e  wm-K  d a y  Or s h i f t  shaii  c o n s i s t  oi e i g h t  igj
c o n s e c u t i v e  h o u r s  p l u s  t h e  s h i f t  d i f f e r e n t i a l as
orovided for in 11.04(c)  for  the second shif t  and a
s h i f t  d i f f e r e n t i a l  on‘the  t h i r d  s h i f t  o f  f i f t y - f i v e
(55) cents per hour. Meal time shall be 20 minutes
and on the Employer’s t ime, approximately four (41
hours after the shift commences.
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T h e  h o u r s  o f  w o r k a n d  t h e  s c h e d u l e d  d a y  o f f
(Saturday or Monday) shall be scheduled and posted
on the Company and Union bulletin boards not later
t h a n  7:00 p . m . on Thursday of  the previous week.
F a i l i n g such posting, unless t h e  e m p l o y e e  i s
p e r s o n a l l y  n o t i f i e d , b e f o r e  t h e  r e g u l a r  q u i t t i n g
t i m e  o f  h i s  f i f t y  w e e k l y  s h i f t ,  o f  a  c h a n g e  i n  h i s
schedule for the coming week,  the schedule of  the
*tie& prev$=us  Shal 1 app?y. Ths s t a r t i n g  a n d
s t o p p i n g  t i m e s  a n d  s h i f t  s c h e d u l e  s h a l l  r e m a i n
constant a n d  f i x e d  d u r i n g t h e  w e e k l y  p e r i o d s
subject  to the fol lowing:

An employee may not change shifts during the week
except when his shif t  schedule is changed by the
Combany. W h e n  a n  e m p l o y e e ’ s  s h i f t  s c h e d u l e  i s

11.04(f)

1.

2.

(9)

11.05(a)

changed by the Company, he wil l  be paid at  one and
o n e - h a l f  t i m e s  h i s  r e g u l a r  r a t e  f o r  t h e  f i r s t  s h i f t
worked after the change. When the employee reverts
t o  h i s  o r i g i n a l  s h i f t , h e  s h a l l  b e  p a i d  a t  h i s
regular straight t ime rate provided that there is a
b r e a k  o f  a t  l e a s t  e i g h t  (81 h o u r s  b e t w e e n  s h i f t s
worked,  ant i ,  i f  not ,

.-.t ime and one-haif  shaii  appiy.
An employee cannot be short-shifted by reason of
c h a n g i n g  s h i f t s ,  i . e . , i f  t h i s  t a k e s  p l a c e ,  h e
s h a l l  b e  oaid f o r  t h e  s h i f t  o r  s h i f t s  l o s t  a t  h i s
regu la r  rate

W h e r e  s t a r t i n g  t i m e s  m u s t  b e  s t a g g e r e d  d u e  t o
ooerational  reauirements.  s u c h  s t a r t i n g  t i m e s  f o r
employees within any given job classif icat ion shal l
b e  c o n f i n e d  t o  a  t w o - h o u r  p e r i o d ,  a n d  i n  s u c h
cases , the work &ift  aha;  1 take .-.,e.r,.  h.T+l.,asn  thep I a&.= “r ““Yrl  I
hours of  7:00 a.m. a n d  6:00 p . m .  o r  7:00  p.m. a n d
6:00 a.m. as the case may be.

If an employee requests to be excused from working
overtime, permiss ion  sha l l n o t  b e  u n r e a s o n a b l y
withheld.

If an employee is required to work on his scheduled
day off (Saturday or Monday) or Sunday or a ho1 iday
under Article VI I ,  or Christmas Day, Boxing Day or
New Year’s Day, such overt ime shal l  be .scheduled
and posted in the same manner and with the same
condo  tions  appiying a s  f o r  t h e  h o u r s  o f  w o r k  a n d
the scheduled day off  (Saturday or Monday) under
11.04(f). I f  h e  i s  a v a i l a b l e  f o r  p o s t e d  o v e r t i m e
work at  the regular start ing t ime and is unable to
commence work for reasons beyond his control, he
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11.05(a)

(b)

Cc)

11.06

(Cont’d.)

s h a l l  r e c e i v e  t w o  (2) h o u r s  p a y  a t  t i m e  a n d  one-
h a l f . I f  reauested bY  t h e  EmDlOYaf.  t h e  emCloYee
m u s t  r e m a i n  c&ailable-for  the‘two (2)  hours’to-be
rl~gible  f o r  s u c h  p a y . If work commences during
t h e  t w o  (2) h o u r  p e r i o d ,  h e  s h a l l  r e c e i v e  p a y  a t
time and one-half for all ,~tAno  worked plu8 time  and- - -  L-.J 1-- ,A._ il-.ona-natr  f o r  ISIS 07ma wan  avrii6bie  6i two i2j
houre a t  t4me a n d  o n e - h a l f ,  whqohever la t h e
$rretor.

Employees covered under Schedule “A” will be paid
double t ime for al l  t ime worked in excess of  eight
(81 c o n s e c u t i v e  h o u r s  o n  S u n d a y s ,  e x c e p t  i n  t h e
case of  ship loading and unloading in which case
employees covered under Schedule “A” will be paid
double time for all time worked in excess of twelve
(12)  consecutive hours on Sundays.

An employee cal led out after the completion of  his
r e g u l a r  s h i f t  w i l l  b e  oaid a  m i n i m u m  o f  f o u r  (41
ho&s  o r  t i m e  a n d  o n e - h a l f  f o r  h o u r s  w o r k e d ;
whichever i s  g r e a t e r . I t  i s  u n d e r s t o o d  t h a t
employees who are noti f ied that they are required
t o  w o r k a f t e r t h e i r regular s h i f t  h a s been
c o m p l e t e d  a n d  t h e y  a r e  i n f o r m e d  o f  t h i s  p r i o r  t o
t h e  e n d  o f  t h e i r  r e g u l a r  s h i f t  w i l l  n o t  b e  e l i g i b l e
f o r  a  c a l l  o u t  p a y m e n t
accordance with the overtime

but will be paid in
provisions under this

A r t i c l e .

the Employer has the r ight to enforce the hours of
work. Time worked in excess of eight (8)  hours per
day, o r  s h i f t , al 1 hours worked on Sunday, except
as provided for in 11.05(b).  al l  hours worked bv an
employee on his scheduled’  day off  (Saturday- or
Monday), or outside his scheduled day or shift, and
a l l  hours  worked  on  ho l idays ,  under  Ar t i c le  V I I ,
and all hours worked on Christmas Day, Boxing Day
or New Year’s Day, s h a l l  b e  p a i d  f o r  a t  time a n d
one-half . A l l  t i m e  work;:  inxcess  o f  e i g h t  (81
h o u r s  o n  S u n d a y  w i l l a t  d o u b l e  t i m e .
Premium t ime wil l  not  apply to f i re f ighting.

Time spent travelling to and from work shall not be
cons idered  as t ime worked, unless otherwise
spec i f i ed . Walking and r iding t ime shal l  be paid
for as st ipulated in this Agreement.
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11.08

11.09

11.10(a)

1.

2.

Cooks, second cooks, cookees, watchmen and
bunkhousemen are not subject to the provisions of
this Agreement providing for a S-day work week and
eight (8) hour work day or shif t . I n  l i e u  t h e r e o f ,
t h e y  s h a l l  r e c e i v e  a l t e r n a t e  w e e k e n d s  o f f  f r o m
Friday noon until Monday noon without loss of pay.
I f  F r i d a y  i s  a  h o l i d a y , t i m e  o f f  w i t h o u t  l o s s  o f
pay shall begin on Thursday noon. I f  Monday is a
h o l i d a y ,  t i m e  o f f  wlthout  l o s s  o f  p a y  ~111 b e
e x t e n d e d  t o  T u e s d a y  n o o n :  i n  b o t h  c a s e s ,  86 h i s
h o l i d a y  w i t h  p a y  i i  h e  q u a l i f i e s . T h i s  i s  n o t  t o
b e  c o n s t r u e d  a s  a  rlqht  uoon w h i c h  a  c l a i m  f o r
extra pay may be made ?f not availed of.

In cases of lay-off, Cookhouse and Bunkhouse staff
s h a l l  b e  p a i d , i n  l i e u  o f  t h e i r  e a r n e d  t i m e  o f f ,
f o r  a l l  d a y s  w o r k e d  s i n c e  t h e i r  l a s t  s c h e d u l e d
weekend off  et  the calculated rate per day,  which
is equivalent of  their  actual  rate for days worked,
i . e . ,  5  l/2 days  per  week .

Emp 1 oyees w o r k i n g  o n incent ive bonus and/or
p i e c e w o r k  c o v e r e d  b y  a  g u a r a n t e e d  r a t e  w i l l  b e
governed by the following breakdown clause:

“Should a machine break down, an employee who has
t o  s t o p  w o r k  b e f o r e  h e  c o m p l e t e s  h i s  s h i f t  s h a l l
have his t ime calculated as fol lows:

The Employer shall Pay all the remaining hours lost
f r o m  w o r k  o n i n c e n t i v e  b o n u s  a n d / o r  p i e c e w o r k
covered by a guaranteed rate during that shift at
the employee’s regular rate of  pay.

F e l l e r s  a n d  b u c k e r s  m a y  b e  r e q u i r e d  t o  c o n t i n u e
c u t t i n g , in which case this may be done on their
reoul ar cutti  ns s t r i p unti 1 such time as it
i n t e r f e r e s  w i t h - t h e i r  a b i l i t y  t o  e a r n  b o n u s .

“ A t  t h i s  p o i n t , t h e y  w i l l  m o v e  t o  a n o t h e r  s t r i p
other than the one on which they were working at
the t ime of  breakdown. I n  s o  d o i n g ,  a l l  h o u r s
worked on the separate strip shall be kept separate
and apart from any hours worked on incentive bonus
a n d  a l l  w o o d  p r o d u c e d  d u r i n g  s u c h  t i m e  w i l l  b e
c o n s i d e r e d  t h e  E m p l o y e r ’ s  w o o d  a n d  w i l l  n o t  b e
included with the wood produced on bonus.”



30

(Cont’d.  )

W i th  re fe rence t o  t h e  f o r e g o i n g , t h e  s k i d d e r
operator shall be required to make every reasonable

dffort  to immediately noti fy the Supervisor.

A l l  o t h e r  e m p l o y e e s  s h a l l be - governed by the
Cn,lr\r,i..rr  hrar.lrrlF..dn .-I =I sea.‘Y’,“““‘J  “l~YnYYn,l  “IU..OC.

“An employee report ing for work as directed shall
not be sent home because there is no work available
due to a mechanical breakdown. In such cases, the
employee will be offered alternate work (which may
include cutting  under Schedule “C-1 to comolete  the
f i r s t  d a y  of s&h r e p o r t i n g ,  a t  h i s  regula’r  r a t e  o f
p a y  o r  t h e  p r e v a i l i n g  r a t e  f o r  t h e  j o b  p e r f o r m e d ,
whichever is higher.”

I n  11.10(a)  a n d  11.10(b) a l te rna te  work  sha l l  be
o f f e r e d  f o r  t h e  n e x t  sh;ft. In  such  cases ,  the
employee shal l  be paid at  his regular rate for such
ai ternate  work. In both of  the foregoing Clauses,
i f  i t  becomes necessary to change an employee’s
shift  in order to offer  such alternate employment,
t h e  E m p l o y e r  wi  11 n o t  b e  s u b j e c t  t o  t h e  p e n a l t y
provided for in Clause
Agreement.

ll.O4(fl(ll o f  t h i s
Furthermore, in both of  the foregoing

Clauses, should the employee refuse to perform the
alternate employment, h e  l o s e s  h i s  r i g h t s  t o  t h e
provisions contained herein.

:: n o  a l t e r n a t e  work jn a.vai;abie  the .--.emp  f aye.6
s h a l l  b e  p a i d  t h e  s h i f t s  r e f e r r e d  t o  a b o v e  a t  h i s
regu la r  ra te .

With reference to al l  the foregoing,  the employee
must remain avai lable for work.

Where any breakdown continues for more than the
shifts referred to above and no other suitable work
js avai lable,  the employee shal l  be offered cutt ing
under Schedule “C”  but shal l  not lose his seniori ty
i f  he  e lec ts  not t o  a c c e p t  i t .
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11.10(b)  (Cont’d.1

If  the breakdown continues for more than one ful l
week beyond the week in which the breakdown occurs,
o r  i f , as a result  of  the breakdown. a decision is
made to phase out the broken-down ‘machinery, the
employee may, i f  h e  s o  d e s i r e s , e x e r c i s e  h i s
s e n i o r i t y  a s  p e r  A r t i c l e  X I I . Any employee who
elects not to exercise his seniority or accept the
a l t e r n a t e  w o r k  w i l l  b e  l a i d  o f f . Reca l l  w i l l  be  in
accordance with Clause 12.01.

(Note: For the purpose of this Article, power saws
are not considered to be machines.)

11.11 When work has to be discontinued after commencing,
an employee shal l  receive a half  day’s pay i f  the
n u m b e r  o f  h o u r s  w o r k e d  i s  l e s s  t h a n  f o u r ,  a n d  a
f u l l  dav’s oav i f  t h e  n u m b e r  o f  h o u r s  w o r k e d  i s
more than four.

11.12 An employee, who during his scheduled work week,
reports for work at his scheduled starting time and
is unable to commence work for reasons beyond his
c o n t r o l , shal l  receive two hours pay at  his regular
r a t e  u n l e s s  h e  w a s  n o t i f i e d  p r e v i o u s l y  t h a t  w o r k
would not commence, and vrovidina t h a t when
requested to do so by the Employer,  the employee
shal l  remain avai lable for work for the two hours.
An employee in a camp operation shall be deemed to
have reported for work once he leaves the immediate
camp premises. Camp premises is defined as the
area that is covered bv a radius of  300 meters from
t h e  m a i n  e n t r a n c e  d o o r  t o  t h e  C o o k h o u s e .  A n
employee on commuter operations shall be deemed to
h a v e  reborted  f o r  w o r k  w h e n  h e  a r r i v e s  a t  t h e
marshal l ing point , This Clause does not apply when
the reason for non-commencement is due to Acts of
God.

11.13 An employee who, when recalled, reports for.work  as
d i r e c t e d  a n d  n o  w o r k  i s  a v a i l a b l e ,  s h a l l  b e  p a i d
fo r  a l l  r egu la r  working h o u r s  s p e n t  w a i t i n g  t o  g o
t o  w o r k  a t  t h e  r a t e  o f  t h e  j o b  f o r  w h i c h  h e  w a s
reca l l ed . I t  i s  u n d e r s t o o d  t h e  e m p l o y e e  c a n  b e
o f f e r e d  a l t e r n a t e  emolovment a n d .  i f  r e f u s e d .  h e  i s
not entitled to any payment.
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12.02 (Cont’d.)

An employee who has accrued seniority and is then
e m p l o y e d  b y  t h e  U n i o n  s h a l l  r e t a i n  s u c h  a c c r u e d
s e n i o r i t y  b u t  n o t  t o  t h e  e x t e n t  t o  c h a n g e  h i s
p o s i t i o n  o n  t h e  s e n i o r i t y  l i s t . An employee who
h a s  a c c r u e d  s e n i o r i t y  a n d  i s  t h e n  e m p l o y e d  i n  a
management posit ion sha l l r e t a i n such accrued
s e n i o r i t y  f o r  a  p e r i o d  n o t  e x c e e d i n g  t w e l v e  (12)
months; in both cases, twelve (12) months dat ing
f r o m  w h e n  t h e  f i r s t  s u c h  c h a n g e  o f  e m p l o y m e n t
s t a t u s  t o o k  p l a c e , un less  one  year  has  exp i red
since the last change of employment status.

Notwithstanding the foregoing,  Sub-Foremen shal l
a c c r u e  a n d  r e t a i n  s e n i o r i t y  w h i l e  w o r k i n g  i n  t h a t
capacity, i t  being understood and agreed that  Sub-
Foremen are within the Bargaining Unit.

12.03 A n  e m p l o y e e  n o t  o n  t h e  S e n i o r i t y  L i s t  s h a l l  b e
e n t e r e d  o n the sen io r i t y L i s t w h e n  h e has
a c c u m u l a t e d  t h i r t y  (30) d a y s  o f  w o r k  a n d  h i s
s e n i o r i t y  s h a l l  b e  e f f e c t i v e f r o m  t h e  d a t e  o f
employment.

12.04 W h e n  t h e  t i m e  o f r e c a l l  h a s  b e e n  d e t e r m i n e d
fol lowing a general  shutdown, adequate notice wi l l
be given by telephone advising an employee of the
d a t e  t o  r e p o r t  f o r  w o r k  a n d  t h e  e m p l o y e e  w i l l  b e
expected to report  for work on the date specif ied
unless other arrangements have been made. I t  i s
t h e  r e s p o n s i b i l i t y  o f  t h e  e m p l o y e e  t o  a d v i s e  t h e
C o m p a n y  o f  a n y  c h a n g e  i n  a d d r e s s  o r  teiephone
number. R e c a l l  w i l l  b e  m a d e  t o  a n  e m p l o y e e ’ s
a d d r e s s  o r  t e l e p h o n e  n u m b e r  o n  r e c o r d  a t  t h e
employment office. In recal l ing employees after a
generalshutdown, t h e  E m p l o y e r  s h a l l  b e  a l l o w e d  a
leeway of IO days during the period of recal l .  The
Employer will only exercise the lo-day  leeway when
to do otherwise would cause hardship to an :;ilployee
or seriously hamper the Company operations. It is
understood and agreed that the provision of 10 days
leeWaY does not  aoolY  t0 any work that  may  become
a v a i l a b l e  d u r i n g  t h e  p e r i o d  o f  g e n e r a l  s h u t d o w n ,
n o r  f o l l o w i n g  t e m p o r a r y  l a y - o f f  s u c h  a s  m a y  b e
c a u s e d  b y  w e a t h e r  a n d  t h e  c o n d i t i o n s  r e s u l t i n g
therefrom. Notwithstanding the foregoing,  when
emergency jobs of short duration have to be done
durSng periods of  general  shutdown, the Company
wi 11 no t  be  r e q u i r e d  t o  r e c a l l  t h e  m o s t  s e n i o r
employees.
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12.05

12.06(a)

(b)

12.07

12.08(a)

(b)

Subject  to the provisions  of  12.02,  employees who
a r e  p r e v e n t e d from COnti  nUi ng work b e c a u s e  o f
s i c k n e s s  o r  a c c i d e n t  m a y  r e t a i n  t h e i r  s e n i o r i t y
d u r i n g  t h e  p e r i o d  o f  a b s e n c e  r e q u i r e d  t o  r e c o v e r
from such s i c k n e s s  o r a c c i d e n t .  i t being
understood, however, t h a t  a  m e d i c a l  c e r t i f i c a t e  o f
f i tness shal l  be required for purposes of rehir ing.

E m p l o y e e s  w h o  h a v e  t o  l e a v e  t h e  j o b  b e c a u s e  o f
personal injury or sickness shal l ,  when cleared for
w o r k  i n  a c c o r d a n c e  w i t h  12.05, r e t u r n  t o  t h e  j o b
from which he left if same is continuing. However,
should a lay-off occur while the employee is off on
acc iden t  o r  s i ck ,  he  sha l l  then  be  reca l l ed  in  the
same manner, with the same condit ions applying as
al l  other employees.

I n  t h e  e v e n t  t h a t  a n  e m p l o y e e  i s  p e r m a n e n t l y
d i s a b l e d  f r o m  d o i n g  t h e  j o b  h e  l e f t ,  b u t  h a s  a
m e d i c a l  c e r t i f i c a t e  i n d i c a t i n g  t h a t  h e  i s  c a p a b l e
of performing work in another job, he may exercise
hjg senjorj+iy  right.5 +o that; job provided  he ha.5
oreviouslv  d e m o n s t r a t e d  h i s  s k i l l  a n d  abilitv  i n
t h e  j o b  wjth  Abitibi-Price I n c .

Where the term “camp” is used, i t  shal l  alsb  mean
commuter operation.

In the case of a planned general shutdown, a notice
w i l l  b e  p o s t e d  o n  a l l  b u l l e t i n  b o a r d s  i n  a r e a s
where the shutdown applies. I n  c a s e s  o f  l a y - o f f ,
other than those caused by Acts of God, employees
s h a l l  b e  g i v e n  w r i t t e n  n o t i c e  o f  s u c h  l a y - o f f  o r
o n e  (1)  w e e k ’ s  p a y  i n  l i e u  t h e r e o f . F o r  t h e
purpose  o f  th is  Agreement ,  an  Ac t  o f  God  sha l l
include weather conditions and any other conditions
over which the Company does not have control.

When lay-offs are required due to the completion of
seasonal o p e r a t i o n s ,  o r a  p a r t  t h e r e o f , each
employee so affected wil l  be permitted to exercise
h i s  s e n i o r i t y  t o  t r a n s f e r  t o  a n o t h e r  j o b  i f  h e  s o
desi res, subject to the principles of  Clause 12.01.
Transfers  +I;11  hn InsPin  h”,” ic thn Pmnlnunn k.winn“_ .I,Y”I .,.,.,  ,  ,  -,,_ b*..C.“,ss.  ,,-. .r.z
received the advanced n o t i c e  of. l a y - o f f ,  -
accordance w i t h Cl ause 12.08Ial. advised tz
C o m p a n y ,  i n w r i t i n g ,  o f h i s  r ‘desire to be
transferred,  two working days after  the notice of
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12.08(b)  (Cont’d.)

iay-off  ( p o s t e d  o r  b y  jndividuai  noticej. Junior
employees who are being displaced as a result  of
some other more senior employees exercising their
seniori ty wi l l  not be subject  to one week’s notice
O f  l a y - o f f . Forms will be provided by the Company
for this purpose.

(c) T h e  M a n a g e m e n t  a n d  t h e  U n i o n  a g r e e  t o .  w o r k
c o o p e r a t i v e l y  t o encourage and promote al 1
employees of the Company to achieve improvements in
s a f e t y ,  c o s t , - ‘.quailzy  and customer sat isfact ion.

12.09 N o t w i t h s t a n d i n g  t h e  p r o v i s i o n s  o f  t h i s  A r t i c l e ,  i t
is understood and agree that an employee shall not
exercise seniori ty to the extent that the Employer
s h a l l  h a v e  t o  h i r e  h i m  a n d  p r o v i d e  b o a r d  a n d
lodging on any commuter operation.

However, should the Employer f ind i t  necessary to
L1_^,,,,e an employee iih0 is not a bonafide  resident Of
a community from which a commuter operat ion is
being carried on, the Employer shal l  provide the
employee with board and l o d g i n g  f o r  w h i c h  t h e
employee shal l  pay not more than the agreed camp
ra te .

12.10 An alphabetical  l ist  of  names of the employees for
w h o m  s e n i o r i t y  i s  e s t a b l i s h e d  a s  a b o v e  w i l l  b e
.z**l-.mi++arl  tn +ka Il”ir... in t,e:“,‘-+m every  three.Y”YIIII”“rY ..” YIIF  “/Il”ll lp’I”“I1
(3) months, showing accumulated seniority to date,
t h e i r  hiring  d a t e  f o l l o w i n g  t h e i r  l a s t  b r e a k  i n
seniori ty,  occupation or occupations,  date of  birth
and address. Seniority Lists wil l  be confirmed as
a c c u r a t e  i f  n o  p r o t e s t  i s  r e c e i v e d  w i t h i n  t h i r t y
(30)  d a y s  f r o m  t h e  d a t e  o f  p o s t i n g  s u c h  l i s t s  i n- - - - -  _-> ,-- ----..L1^-_cxmlps  ano,or i i i  b u s e s  o n  comimter  “pcrrrL!“rls.

12.11 I n  p r o m o t i o n s ,  d e m o t i o n s ,  h i r i n g ,  t r a n s f e r s ,  l a y -
o f f s , recall  s from l a y - o f f , and s u b j e c t  t o
r e a s o n a b l e  c o n s i d e r a t i o n  o f  s k i l l ,  e f f i c i e n c y  a n d
abil i ty in the work required,  Union members shal l
at all times receive preference over non-Union men.
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12.12 Al l  j ob  vacanc ies  in  new c lass i f i ca t ions  tha t  a re
establ  i shed under A r t i c l e  I V  o f t h e Labour
Agreement  w i l l  be  pos ted  so  tha t  a l l  emp loyees
within the operating division who wish to apply for
the job may do so. The notice wi l l  be posted for a
period of  twenty (20)  working days. Employees who
apply for job vacancies under this Clause wil l  be
c o n s i d e r e d  s u b j e c t  t o  s k i l l ,  e f f i c i e n c y ,  a p t i t u d e
a n d  a b i l i t y  t o  p e r f o r m  t h e  w o r k raqui red and
sen io r i t y . T h e  f o r e g o i n g  w i l l  n o t  suoersede  t h e
Owner/Operator Clause-in iO.i4(b).

At any time of the year, the Company will provide a
f o r m  a t  e a c h  j o b  s i t e  o n  w h i c h  a n  e m p l o y e e  m a y
indicate i f  he wishes to change his classif icat ion.
This information will be considered when job crews
a r e  b e i n g  olanned  o r  w h e n  v a c a n c i e s  a r e  b e i n g
f i l l e d . The Company wil l  a lso provide a form at
each job site on which an employee may indicate if
h e  w i s h e s  t o  t r a n s f e r  f r o m  o n e  j o b  t o  a n o t h e r  i n
h i s  p r e s e n t  j o b  c l a s s i f i c a t i o n . This information
will be considered when job crews are being planned
or when vacancies are being f i l led.

T h e  a b o v e  a r r a n g e m e n t s  w i l l  a p p l y  o n l y  t o  a n
employee’s designated division.

12.13 In case of  lay-off  and hir ing,  the Job Steward wil l
be given preference of  employment over al l  other
employees provided he is capable of performing the
a v a i l a b l e  w o r k  e f f i c i e n t l y . T h i s  Drovisian  w i l l
oniy eppiy  where a Job Steward is being  la id off  or
hired in a camp or operation where he was
original ly elected as Steward.

T h e  a b o v e  p r o v i s i o n  w i l l  o n l y  a p p l y  I f  t h e  J o b
Steward is a regular employee (thirty (30)  days or
more seniority) .

12.14 Contractors, w h o s e  p a y r o l l  i s  n o t  d o n e  b y  t h e
Company computers, w i l l  s h o w  s e n i o r i t y  d a y s  o n
weekly pay cheques.
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A grievance under the provisions of this Agreement
i s  d e f i n e d  t o  b y  a n y  d i f f e r e n c e  i n c l u d i n g  t h e
degree or extent of  discipl inary act ion between the
parties or between any one of the employees and his
Employer covered by this Agreement involving the
i n t e r p r e t a t i o n , a p p l i c a t i o n , a d m i n i s t r a t i o n ,  o r
a l l e g e d  v i o l a t i o n  o f  a n y  o f  t h e  p r o v i s i o n s  o f  t h i s
Agreement.

Staqe  1: Complaints of  employees must f i rst  be
t a k e n  b y  t h e e m p l o y e e  h i m s e l f  d i r e c t l y  t o  t h e
Foreman and/or his representat ive for adjustment
without undue delay but , i n  a n y  e v e n t ,  n o t  m o r e
t h a n  t h i r t y  (30)  d a y s  immediately  f o l l o w i n g  t h e
occurrence of  event giving r ise to the complaint .
I t  i s  u n d e r s t o o d  t h a t  a n  e m p l o y e e  m a y ,  i f  h e  s o
desires, be accompanied by the Union Steward and/or
representat ives. I f  the complaint  is  not adjusted
s a t i s f a c t o r i l y  w i t h i n  t h r e e  (3)  d a y s ,  t h e  m a t t e r
becomes a grievance and must be taken up at Stage
2. N o  e m p l o y e e ’ s  g r i e v a n c e  w i l l  b e  recognized
unti 1 the Foreman has f i rst  had an opportunity to
sett-1 e t h e complaint , providing the employee
remains emDloved under the same Foreman. I f  t h e

13.03

e m p l o y e e  i s  n o  l o n g e r  e m p l o y e d  u n d e r  t h e  s a m e
Foreman, the grievance may be taken up commencing
at Stage 2.

Staqe 2: The matter shall be taken up by the Union
Committee and/or Union Representat ives with the
EmDloYer  concerned in cases where the Emolover  is a
Contractor,  and in other cases,  with the’Di;isional
Superintendent or his representat ive,  as the case
may b e . w i t h i n  t h r e e  (3)  davs f  ram  t h e  e n d  o f  t h e
t h r e e  (31 d a y  p e r i o d  i n  S t a g e  1, i n  w r i t i n g ,  o n
f o r m s  t o  b e  s u p p l i e d  b y  t h e  U n i o n . Where a
grievance has been submitted in writ ing,  i t  wi l l  be
d e a l t  w i t h ,  i n  w r i t i n g , , a t  a l l  s t a g e s  t h e r e a f t e r .
The Employer or Divisional  Superintendent or his
reoresentative  shal l  make a reply,  in writ ing,  and:
f a i l i n g  a  s a t i s f a c t o r y  a d j u s t m e n t  w i t h i n  t h r e e  (3)
days, then;

Stage 3: In  a l l  cases ,  the  mat te r  w i l l  be  re fe r red
t o  t h e  G e n e r a l  O p e r a t i o n s  S u p e r i n t e n d e n t ,  o r  h i s
representat ive, within three (3) days from the end
o f  t h e  d e c i s i o n  p e r i o d  i n  S t a g e  2. F a i l i n g  a
sat isfactory adjustment within four (41 days,  then:





I n  A r b i t r a t i o n , the Employer and the Union shall
each select one man, these two shall select a third
party who wi 11 act as Chai t-man. Either party shall
a p p o i n t  i t s  n o m i n e e  n o t  l a t e r  t h a n  f i v e  (5) days
after  receipt  of  wri t ten notice of  the name of  the
o t h e r  p a r t y ’ s  n o m i n e e  a n d  s h a l l  f o r t h w i t h inform
the other party of  the name of  the nominee. The
A r b i t r a t i o n  B o a r d ’ s  d e c i s i o n  s h a l l  b e  f i n a l and
binding on both part ies to this Agreement. I n  t h e
event of  the fai lure of  the two (2) men selected by
t h e  r e s p e c t i v e  p a r t i e s  t o  s e l e c t  a  t h i r d  p a r t y as
provided above, w i t h i n  t e n  (10)  d a y s ,  t h e y  s h a l l
ask the Provincial Minister of Labour and Manpower
to appoint  a third party and such appointee shal l
be accepted by both parties as Chairman. I f  the
p a r t y  t o  w h o m  n o t i c e  i s  g i v e n  f a i l s  t o  s e l e c t  a n
a r b i t r a t o r  w i t h i n  t h e  p e r i o d  o f  f i v e  (5) days  a f te r
receiving notice, the Provincial  Minister  of  Labour
and Manpower shall, on the request of  ei ther party,
name an a r b i t r a t o r  o n  b e h a l f  o f  t h e  p a r t y  w h o
f a i l e d  t o  s e l e c t  a n  a r b i t r a t o r .

It is understood t h a t t h e f u n c t i o n  o f the
Arb i t ra t ion  Board  sha l l  be  to  in te rp re t  and  app ly
this Agreement, a n d  t h a t  i t  s h a l l  d e a l  o n l y  w i t h
the specif ic questions as submitted and shal l  have
no power to alter, add to, or amend this Agreement,
except  a rb i t ra t ions  under  Ar t i c le  IV .

Each party to this Agreement shall pay all expenses
of the member of the Arbitrat ion Board selected by
i t  o r  b y  t h e  P r o v i n c i a l  M i n i s t e r  o f  L a b o u r  and
Manpower, and shal l  share equally in the fees and
expenses of  the third member of  the Board. The
d e c i s i o n  o f  t h e  m a j o r i t y  o f  t h e  m e m b e r s  o f  t h e
A r b i t r a t i o n  B o a r d  s h a l l  b e  t h e  d e c i s i o n  o f  t h e
Board and, i f  t h e r e  i s  n o  m a j o r i t y  d e c i s i o n ,  t h e
decision of  the Chairman shal l  be the decision of
the Board.

T h e  A r b i t r a t i o n  B o a r d  s h a l l  f i l e  t h e i r  d e c i s i o n
with the parties within fifteen (15) days of the
hearing .

Timn  ,imi+e .2nariCinA  ;” Chic ArCir7h . ..I... ..- . . VII . .,- ewew.’  ,_” 1,s  Ia nl u I c IV ,,,a, b63
extended by mutual consent of the parties, or by
mutual  consent of  the respective nominees to an
Arb i t ra t ion Board. Saturdays, Sundays and
holidays, s p e c i f i e d  i n  A r t i c l e  V I I ,  s h a l l  n o t  b e
included in any time limits of this Article.



The Company and Union shal l c o o p e r a t e  i n the
prevention of  accidents and industr ial  disease and
sha l l  p romote  measures  necessary  to  ensure  the
safety and health of  al l  employees.

An  employee  who  su f fe rs  an  in ju ry  i s  requ i red ,
s u b j e c t  t o  c i r c u m s t a n c e s  p r e v a i l i n g ,  t o  p r e s e n t
himself  as soon as practical  to his supervisor,  or
h i s  r e p r e s e n t a t i v e ,  w h o  w i l l  a r r a n g e  f o r  f i r s t  a i d
treatment and, i n  t h e  c a s e  o f  a  s e r i o u s  i n j u r y ,
have arrangements for medical treatment.

The Company and the Union mutually agree that it is
desirable to obtain and maintain an accident-free
experience on the Fibre Resources operations.  To
this end, the Employer wi l l  continue i ts search for
improved and more varied i tems of  safety apparel
a n d  s a f e t y  d e v i c e s  i n o r d e r  t o  o f f e r  m a x i m u m
protection to i ts employees.

T h e  w e a r i n g  o f  a  s a f e t y  h a t  i s  a  c o n d i t i o n  o f
employment. Safety hats and harnesses will be made
avaiiable  to employees on loan.

The wearing of  safety pants of  a type approved by
the Employer is a condit ion of  employment for al l
employees using power saws, axes or pulphooks.

T h e  w e a r i n g  o f  s a f e t y  f o o t w e a r  i s  a  c o n d i t i o n  o f
employment. E m p l o y e e s  w i l l  b e  i n s t r u c t e d  a s  t o
what type of  boot is  to be worn,  depending on the
job being performed.

T h e  w e a r i n g  o f  e y e  p r o t e c t i o n  i s  a  c o n d i t i o n  o f
employment in  des igna ted  a reas . Approved eye
protect ion wi i  i b e  m a d e  avaiiabie t o  empioyees
required to wear same. T h e  i n i t i a l  i s s u e  w i l l  b e
free of charge to employees and will be replaced by
the Employer when worn or damaged through fair wear
and tear. Items lost or damaged through negligence
will be replaced by the employee at his own cost.
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T h e  w e a r i n g  o f  h e a r i n g  p r o t e c t i o n  d e v i c e s  i s  a
condit ion of  employment for al l  employees working
in areas where the noise level exceeds 85 decibels.
Approved hearing protection wil l  be made avai lable
to employees required to wear same. T h e  i n i t i a l
issue wil l  be free of  charge to employees and wil l
be replaced by the Employer when worn or damaged
through fair  wear and tear. When lost or damaged
through negligence, w i l l  b e rep1 aced  by the
employee at his own cost.

The Employer agrees that aJJ those engaged in the
t r a n s p o r t a t i o n  o f  men  i n  E m p l o y e r  v e h i c l e s  w i l l
fol low good and safe transportat ion pract ices.

The Employer agrees to require all others engaged
in the transportation of man on Employer’s roads to
engage in safe transportat ion practices.

M a n d a t o r y  s a f e t y  i n s p e c t i o n s  w i l l  b e  c a r r i e d  o u t
monthly on al l  buses. A  c o p y  o f  t h a t  i n s p e c t i o n
sl ip shal l  be given to the Area Superintendent and
the designated Union Representative.

Employees will not be assigned to work alone in an
area that is considered dangerous.

A  j o i n t Union-Management committee s h a l l  b e
establ ished. There shall be s a f e t y
reoresentative  of  each ooeration. The Ution sha l l
appoint  Union representat ives on this committee.
M e e t i n g s  w i l l  b e  h e l d  a s  r e q u i r e d ,  b u t  n o t  l e s s
t h a n  o n c e  a  m o n t h  d u r i n g  t h e  o p e r a t i n g  s e a s o n .
Meeting time and place to be arranged by the safety
supervisor .

I n  genera l , the function of  the committee shal l  be
to advise the Company in al l  matters pertaining to
the safety and occupational  health of  employees.

Minutes of committee meetings shall be kept, copies
to be posted on the appl icable notice boards and
copies to be forwarded to the Union.

Moise  level checks will be made whenever a change
o f  e q u i p m e n t  o r  p r o c e s s  c a u s e s  a n  a p p r e c i a b l e
c h a n g e  i n  n o i s e  l e v e l , or as recommended by the
committee. Records of noise level readings will be
made available to the committee.



ARTICLE XV - DISCIPLINE

15.01 D isc ip l ina ry  ac t ion  by  an  Employer  may  be  taken
against an employee for just cause. Just cause may
be deemed to be, but not necessari ly restr icted to,
violat ions of  any of  the fol lowing:

a)

b)
Cl
d)

e)

f)
9)
h)

i)

Bringing l iquor into the operat ions,  or being
,*..A^r  the“,,“=I i-C7.‘^“^^  rC liquor  *.,b..Gl..  ^.. theIII,  I”Sllrr  “I “ll1 Ir “,I
job.
Neglect  of  duty.
Disobedience.
D e l i b e r a t e  d e s t r u c t i o n  o r  r e m o v a l  o f  t h e
Employer’s or other employee’s property.
I n f r a c t i o n  o f  t h e  r e g u l a t i o n s  f o r  p r o t e c t i o n
o f  t h e  f o r e s t  f r o m  f i r e s .
Disorderly conduct.
Dishonesty.
V i o l a t i o n  o f saf etv reaulations  o r safe
w o r k i n g  p r a c t i c e s .  - -
V i o l a t i n g  o t h e r r u l e s  o f  t h e  E m p l o y e r  o r
s t a n d a r d  p r a c t i c e  t o  t h e  d e t r i m e n t  o f  t h e
Empioyer, the Union or another individuai.

15.02(a)  Any  employee s u b j e c t e d  t o  d i s c i p l i n a r y  a c t i o n ,
other than discharge. wil l  be considered to have a
c l e a r  r e c o r d  i f  he.has  n o  f u r t h e r  d i s c i p l i n a r y
action taken against him, under  th is  Ar t i c le ,  fo r  a
period of  twenty-four (24)  months.

(b)  Copies of reprimands to be sent to the Local Union.

ARTICLE XVI - COMMUTING

16.01 A commuter, for the purpose of this Agreement? is
an employee not obtaining board and lodging ln a
camp.

16.02 T h e  E m p l o y e r  w i l l p r o v i d e  f r e e  a n d  a c c e p t a b l e
transportat ion for commuters from the marshal l ing
point  to the disembarkat ion point  in the wo.rk  area.
When transportat ion is by road,  factory-bui l t  buses
or automobiles wil l  be used.

16.03 Employees shal l  not  be al lowed to commute to an
o p e r a t i o n  i n t h e i r  o w n vehicles, e x c e p t  b y
arrangement between the parties.
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16.04 If it becomes necessary to t-ire a man who is not a
bonafide  resident of  a community from which free
transportat ion is provided,  board and lodging wil l
be provided in that  community by the Employer at
the agreed camp rate.

16.05 Where camps are operating and board and lodging is
Ir,-i,^kl^a.Iatiau,e, employees  ,..i^ i;a.WI,” thei  r ow?i
transportat ion w i l l not r e c e i v e  a commuting
allowance.

16.06 Notwithstanding the foregoing provisions bonaf  ide
residents of a community within walking d;stance  of
t h e i r p l a c e  o f  w o r k may commute on f o o t  o r
o t h e r w i s e ;  a n d  w a l k i n g  t i m e  s h a l l  a p p l y  f r o m  t h e
marshalling point in the community with 1 l/2 miles
each way on his own time as for other employees.

ARTICLE XVII - WALKING AND RIDING TIME

17.01 Walking and r iding t ime wil l  be establ ished on the
fol lowing basis:

a) For  the  purpose  o f  th is  Ar t i c l e ,  i t  i s  ag reed  tha t
a n  e m p l o y e e  w a l k s  a t  t h e  r a t e  o f  t h r e e  (31 mi les
per hour.

b) Time al lowance for r iding t ime from the designated
start ing point  to the disembarkat ion point  wi l l  be
-^..^.1;^L.^A  L^*..---  *La ----2-- ---.-..  L~DLIU t 13rtw wcweer~  we par L INS. ‘Wh.Sre  S commuter
b u s  m a k e s  f r e q u e n t  s t o p s  t o  a l l o w  e m p l o y e e s  t o
d i s e m b a r k .  t h e  t i m e  l o s t  s h a l l  n o t  e n t e r  i n t o  t h e
calculat ion for walking and r iding t ime.

C) W h e r e  t r a v e l l i n g  t i m e  t o  t h e  p l a c e  o f  w o r k  i s
composed of  walking and r iding t ime, i t  s h a l l  b e
combined.

d) W a l k i n g  a n d  r i d i n g  t i m e  f r o m  a  c a m p  s h a l l  b e
reckoned from the dining room d o o r  t o the
employee’s place of work.

e) W a l k i n g  a n d  r i d i n g  t i m e  f o r  c o m m u t e r s  s h a l l  b e
reckoned from the marshal 1 ing p o i n t  t o the
employee’s place of work.

17.02 E m p l o y e e s  w i l l  b e  p a i d  f o r  w a l k i n g  a n d / o r  r i d i n g
time to and from work over one-half (l/Z) hour each
way on the basis of  a f lat  rate of  $9.00  per hour.
E f f e c t i v e  J a n u a r y  1, 1994 t h i s  w i l l  i n c r e a s e  t o
$10.00 per hour.



17.03 Walking and/or riding time shall not exceed one and
one-half hours each way.

17.04 Where two separate crews travel  on the same bus
from the same marshalling p o i n t  t o separate
d i s e m b a r k a t i o n  p o i n t s ,  t h e r e  w i l l  o n l y  b e  o n e
designated riding and walking time.

ARTICLE XVIII - COOKHOUSE AND BUNKHOUSE STAFF

18.01 T h e  c o o k e r y  s t a f f  s u p p l i e d  f o r  t h e  w o r k f o r c e ,
i n c l u d i n g  S u p e r v i s o r y  p e r s o n n e l ,  s h a l l  b e  s h o w n
below. F o r  t h e  p u r p o s e  o f  t h e  A r t i c l e , t h e
c o o k e r y  s t a f f  w i l l  n o t  b e  c o n s i d e r e d  p a r t  o f  t h e
workforce.

WORKFORCE COOKERY STAFF

1-15 employees 1 Cook
16-50 empioyees 1 Cook, 1 Cookee
51-81  employees 1 Cook, 1 2nd Cook, 1 Cookee
82-106 employees 1 Cook, 1 2nd  Cook, 2 Cookees
107-132  employees 1 cook, 2 2nd Cooks, 2 Cookeas
133-155  employees 1 Cook, 2 2nd  Cooks, 3 Cookees
156-180  employees 1 Cook, 2 2nd Cooks, 4 Cookees
181-205  employees 1 Cook, 2 2nd  Cooks, 5 Cookees

For f u r t h e r i n c r e a s e s  i n the workforce, the
Cookhouse staff shall be increased proportionately.

I t  is  agreed that this Schedule may be changed by
mutual  consent during the term of this Agreement
when labour s a v i n g -  d e v i c e s  o r other - f a c t o r s
reducing work are introduced. I t  i s  agreed  that
the Bunkhouseman will be hired when the camp opens
and the Bunkhouseman wil l  be given assistance as
and when required.

When the number of employees in a camp reaches 110,
an additional Bunkhouseman will be added, making a
total of two Bunkhousemen. An extra Bunkhouseman
wil l  be added for every addit ional  ninety (90) men
therea f te r . I n determining the n u m b e r  o f
Bunkhousemen to be hired,  Supervisory personnel
shal l  be included when calculat ing the number of
the workforce.



18.02

18.03

18.04

18.05

4:

Fuel  for  heat  and cooking wil l  be supplied by the
Employer, prepared and ready for use.

C o o k e r y  s t a f f  s h a l l  n o t  b e  r e q u i r e d  t o  d o  w o r k
a s i d e  f r o m  k i t c h e n  a n d  d i n i n g  r o o m  d u t i e s . The
Bunkhouseman is n o t  p e r m i t t e d  t o  w o r k a t  t h e
preparat ion of  food or the washing of  dishes.

On camp operations, w h e r e  n i g h t - s h i f t  w o r k  i s
ca r r i ed  ou t , a member of  the exist ing Cookhouse
staff  wiii be assigned to the night shif t . The re-
arrangement of  the workload wil l  faci l i tate cookery
s e r v i c e  d u r i n g  t h e  n i g h t - s h i f t  w i t h o u t  a n  a d d e d
workload on the day-shif t  staff .

Cooks, who are required to work in excess of  what
i s  a c c e p t e d  a s  t h e i r  n o r m a l  h o u r s  o f  w o r k  i n  t h e
p r e p a r a t i o n  o f  f o o d  f o r  f i r e f i g h t e r s ,  w i l l  b e  p a i d
$9.81 per hour for al l  such t ime worked.

ARTICLE XIX - BEREAVEMENT LEAVE

19.01 When death occurs to a member of  an employee’s
immediate family, t h e  e m p l o y e e  w i l l  b e  g r a n t e d
leave to attend the funeral  and shal l  be paid eight
(8) h o u r s  a t  h i s  r e g u l a r  s t r a i g h t  t i m e  r a t e
(pieceworkers shal l  be paid eight (8) hours at  the
genera l  l abour  ra te , p l u s  8X) f o r  t i m e  l o s t  t o  a
maximum of five (5)  consecutive days. When death
occurs to a member of  an emolovee’s  familv.  other
t h a n  t h e  i m m e d i a t e  f a m i l y ,  .leave  w i l l  b e - g r a n t e d
under the same condit ions,  to a maximum of three
(3) consecutive days. The intent of  this Clause is
to allow the employee to attend the funeral without
loss of  earnings. One day must be the day of the
f u n e r a l ,  a n d p a y  w i l l  o n l y  b e  g r a n t e d  f o r  t h e
regu la r s c h e d u l e d  w o r k  d a y s  l o s t  d u r i n g  t h i s
period.

19.02 Any claims for bereavement pay must be submitted to
the Company by the employee accompanied by written
v e r i f i c a t i o n  f r o m  a n  a c c e p t a b l e  a u t h o r i t y . Such
v e r i f i c a t i o n sha l l designate the employee’s
relat ionship to the deceased.







3CHEDlJLE  "A"
RLY WAQE RP

RATE
EFFECTIVE

16.17 16.45 16.93 19.42
16.96 17.22 17.67 18.13
15.76 16.02 16.44 16.67
15.36 15.60 16.01 16.43
10.17 16.45 16.93 19.42
16.96 17.22 17.67 16.13
16.04 16.29 16.71 17.14

15.77 16.01 16.43.
15.92 16.17 16.59
15.65 15.89 16.30
15.73 15.97 16.39
15.56 15.60 16.21
15.56 15.60 16.21
15.66 15.60 16.21
15.56 15.60 16.21
15.24 15.46 15.88
15.52 15.76 16.17

Wheeled Skidder Operator 15.43 15.67 16.09 16.50
Feller a Bucker 15.14 15.38 15-M 16.19

: MJST PUS3EsS  A CERTIFICATE OF C4JALIFICATION  OR A CERTIFICATE RECCGNIZED  BY PROVINCIAL GOVERNMENT

MECHANICAL CLASSIFICATIONS

* Hechanlc  1st Class - Certified
Mechanic 1st Class - Uncertified

* Mechanic 2nd Class
a Mechanic Helper & Learner
: Welder 1st Class - Certlfled

Welder 1st Class - Uncertified
Rechanlc  - Power saw

EQUIPMENT OPERATf!@

Slasher Operator
Harvester Operator
Forwarder Operator
Front-End Loader Operator (L.T.)
Front-End Loader Operator (Q.R.)
Backhoe Operator
Dozer Operator
Qrsder Operator
JJ 5 John Deere Operator
Skidder Operator - Non-Production

PRCWCTIOH CLA9SES

16.66
17.02
16.72
16.62
16.63
16.63
16.63
16.63
16.29
16.59

RATE
EFFECTIVE
JAN. l/94

RATE
EFFECTIVE
JAN. l/95

RATE
EFFECTIVE
JAN. l/96
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Skidder  Operator



Truck Driver - Pallet
Truck Driver - Trailer
Truck Driver - Knuckle gocm
Truck Driver - Single 6 Tandem Axle

Waullng  on gody)

Bus Driver
Jackhammer  Operator
Carpenter 1st Class - Cwtlfled
Carpenter - Uncertified11__-__A._  ..--"Ymm ILB mm
Winch Boat Operator
Deck Hand
Boatman - Rough Water
notor Boat Driver
fi1ver 0rlver
Sacklns  Lake
general Labour

15.35
16.27
15.26
16.21
16.14
15.10
15.10

15.59
16.51
15.50
15.46
15.36
16.33
16.33

16.00
15.91
15.90
15.65
15.78
15.73
16.13

16.42
16.32
16.31
16.26
lb.10
16.14
16.14

Sawyer
Tall Sawyer
TrlllSlWr
Edger Han
Canter
Planer Operator
Jack-up Han

!m2wANEous

15.64 15.86 16.29 16.71
15.22 15.46 15.86 16.27
15.10 15.33 15.73 16.14
16.36 15.82 16.03 16.46
15.33 16.67 15.96 16.40
15.33 16.67 15.98 16.40
16.10 16.33 16.73 16.14

Painter 16.32 15.66 16.81 16.39
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A  f l a t  r a t e  f o r  c u t t i n g  w o o d  f o r  e a c h  c a m p  o r
worksite  wi 11 b e  s e t  u p  a t  t h e  b e g i n n i n g  o f  e a c h
cutt ing season. R a t e  t o  b e  e s t a b l i s h e d  b e f o r e
cutt ing begins,  and the cutter  shal l  be informed of
h i s  c u t t i n g  p r i c e  b e f o r e  s t a r t i n g  w o r k . The
C o n t r a c t o r  o r  F o r e m a n  w i l l  r o t a t e  t h e  c u t t e r s  i n
order to obtain equalization  of  cutt ing chances for
each camp or worksite.

At the start  of  each cutt ing season, the Company
w i l l  p r o v i d e  t h e  U n i o n  w i t h  a  l i s t  c o n t a i n i n g  t h e
names of  al l  Contractors with whom contracts are
made for the production of pulpwood, also the camps
or worksites to be operated by the Company, and the
name of the Foreman supervising same. Such 1 ists
t o  b e  p r o m p t l y a m e n d e d  f r o m  t i m e  t o  t i m e  a s
addit ions or delet ions take place. T h e  l i s t s  w i l l
also show by classif icat ion,  the est imated quanti ty
of pulpwood to be produced, t h e  c u t t i n g  p r i c e  p e r
c u b i c  m e t e r  a n d  t h e  l o c a t i o n  o f  t h e  c u t t i n g  a r e a
for each Contractor or Foreman. At the end of each
labour contract year. t h e  Comoanv  wi 11 orovide  t h e
Union with a breakdown of the .wodd  produced, as per
the above arrangements, which will show the average
pr ice p a i d  p e r cutt ing cubic m e t e r  f o r  e a c h
c lass i f i ca t ion , s u c h  a v e r a g e  p r i c e  s h a l l  d e r i v e
from varying prices paid for wood cut on the whole
of the Company’s operations.
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SPECIAL PROVISIONS - GUARANTEED RATE

The Employer reserves the r ight to place any Dart
of  the Woods’ ODeratiOnS  o n  a  DieCeWOrk  b a s i s .
excluding the cookery, and the piecework rate to be
Daid for  such work will be based on the conditions
affect ing the work. However, in  p lac ing  any  par t
o f  t h e i r  o p e r a t i o n s  o n a  piecework  b a s i s , the
Employer agrees that the Hours of Work Article will
aDply a n d  t h a t  o v e r  .a s e t t l e m e n t  Deriod  n o t  l e s s
than-the rate for the classif icat ions affected with
be paid. I f  t h e r e  i s  n o  r a t e ,  t h e  G e n e r a l  L a b o u r
Rate shal l  apply. T h i s  d o e s  n o t  apply  t o  c u t t i n g
under Schedule “C”. the rates for which are in the
Agreement  and  fo r ’  wh ich  the re  i s  no  guaran teed
d a i l y  r a t e .

An  employee  cu t t ing  under  Schedu le  “C”  r a t e s  o r
incentive bonus system, who works overt ime at  his
regu la r  job , s h a l l  b e  p a i d  o n  t h e  b a s i s  o f  h i s
r e g u l a r  r a t e  a n d  f o r  o v e r t i m e  s h a l l  r e c e i v e ,  i n
addit ion,  half  t ime at  the hourly rate for the work
being performed. I f  there is no rate for the work,
the General Labour Rate shall apply. This shal l  be
kept separate and apart  and shal l  be shown thusly
on memo slips.

The Employer  agrees that  there wi l l  be no lumping
o f establ ished c l a s s i f i c a t i o n s  i . e . , when a
f i n a n c i a l r e m u n e r a t i o n  i s prov;ded  f o r i n  t h e
Agreement, i t  shal l  be kept separate and apart ,  and
s h a l l  b e  s h o w n  thusly  o n memo s l i p s . It is
understood that  any work covered by a guaranteed
da i l y  ra te  w i l l  be  cons idered  as  a  c lass i f i ca t ion ,
and the rate set  for  the rental  of  owner-operated
or employee-owned equipment shall be considered a
classif icat ion for the purpose of  this paragraph.

Where mechanical  logging is being carr ied out on
p i e c e w o r k  a n d  h a u l i n g  o f  w o o d  i s  a  p a r t  o f  t h e
logging method, employees shall not be required to
pull such wood more than 1,300’ - 3 cutters, 1,800’
- 2  cu t te rs .

The Employer wil l  set  a rate for the rental  of  each
p i e c e  o f mechanical equipment t h a t  i s owner-
operated or owned by an employee and this rate or
rates shal l  not be lumped with any other f inancial
remuneration provided for the in the Agreement, but
s h a l l  b e  s o l e l y  f o r  t h e  r e n t a l  o f  e q u i p m e n t  a n d
s h a l l  n o t  b e  a  v a r i a b l e  r a t e ,  i . e . ,  t h e  f i n a n c i a l
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SCALING

A.

6.

For  the  purpose  o f  th is  Agreement ,  “cub ic  mete r”
s h a l l  m e a n  t h e  s o l i d  w o o d  c o n t e n t  o f  a  p i l e  o f
pulpwood scaled on a stacked basis and converted to
sol id measure using a factor of  .6641 in the case of
1.25 meter length pulpwood and a factor of  .6250  in
the case of  2.50 meter length pUlpWOOd.

I t  i s  a g r e e d  t h a t  a  p i e c e c u t t e r  i s  e n t i t l e d  t o  k n o w
the amount of wood he has cut before it is removed,
and conditions become such that it is impossible for
h im  to  check  the  accuracy  o f  h is  sca le . T o  t h i s
end, al l  cut  and pi led wood shal l  be scaled on the
s t r i p . Where cut and bunch wood and/or long timber
is scaled on the landing to which i t  is  forwarded.
t h e  c u t t e r  w i l l  b e  n o t i f i e d  o f  t h e  v o l u m e  o f  w o o d
scaled . The wood will not be moved for twenty-four
(24) h o u r s  f o l l o w i n g  s u c h  n o t i f i c a t i o n . I f  s u c h
wood is removed the employee shal l  be paid for the
amount of wood he claims to have had consistent with
h i s  PrOdUCtiOn.

Where cut and bunch wood is scaled on trucks,  the
t r u c k  d r i v e r  w i l l  w i t n e s s  t h e  s c a l e  a n d  t h e  s c a l e r
w i l l  p r o v i d e  t h e  t r u c k  d r i v e r  w i t h  c o p i e s  o f  t h e
scale slio for the truck owner and the emolovee.
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Pension Plan

January 1, 1993 increase t o $50.
January 1, 1994 increase t o $55.
January 1, 1995 increase t o $60.
January 1, 1996 - $60.



HEMORANDUM  OF AGREEKENT

IN WITNESS OF AND IN AGREEMEXT  WITH THE FOREGOING, the
undersigned, being duly aut orized to do so, have signed on this

3/' day of H'k%$  , 19 2' , at Grand Falls-
Windsor in the Province of N wfoundlan  and Labrador.

FOR UNITED BROTHERHOOD OF CARPRNTRRS  B JOIMRRS
LOGGERS LOCAL 2564



LETTERS OF UNDERSTANDING

RECONFIRUED  O N  UAY 31, 1993

BETWEEN

ABITIBI-PRICE  INC.
FIBRE RESOURCES DIVISION

AND

UNITED BROTHERHOOD OF CARPENTERS 8 JOINERS OF AMERICA
LOGGERS LOCAL 2564

1. Board  and Lodains  - Weekend

Board and lodging in camps will be available to those who
desire i t  on a seven-day week basis,  and cookery staff
shall not be sent home for weekends, thus depriving them
of wages due them,

2. F i n a n c i a l  O b l i g a t i o n s  o f  Emolover  - SeDtember  13/66

During negotiations for renewal of the Labour Agreement,
discussions were held relat ive to a contractor’s fai lure
to meet his f inancial  obl igat ions to his employees.

I n s o f a r  a s  t h e  g r i e v a n c e  p r o c e d u r e  i s  c o n c e r n e d ,  o n
receipt of written notice from the Union of a contractor’s
f a i l u r e  t o  p e r f o r m  a n y a c t  w i t h i n  t h e  tims l i m i t s
regui  red. Abitibi-Price  I n c .  w i l l  e i t h e r  r e c t i f y  s u c h
fai lure without undue delay,  or fai l ing same, agrees to bs
substi tuted for the contractor during the remaining steps
of the grievance procedure.

Wj+;h r.aaarrl  +io the fjnancial obliaz.tinna nC a c~n*ra_r,+-or_l-. - . _ - - -. . - - .
to his emnlovees.  should the emoloyee  of such a contractor
b e  unabld  t o  e f f e c t  a  settlement~of  s u c h  o b l i g a t i o n s  b y
the contractor, in accordance with the Agreement, Abitibi-
Pr ice  Inc . agrees to reimburse the contractor’s employee
t o  t h e  e x t e n t  o f  t h e  f i n a n c i a l  l o s s  s u f f e r e d  b y t h e
employee, which includes p a y i n g  t o t h i r d par t i es
deductions which should have been paid by the contractor.



Page 2

3. Restrictions on Liqhtinq  Lunch Shelter Fires - Sept. 21/72

With respect to the restr ict ions on the l ight ing of  lunch
s h e l t e r  f i r e s  a s  c o n t a i n e d  i n  S e c t i o n  10.06(b)  o f  t h e
Labour Agreement, the following Letter of Understanding is
hereby submitted:

“ D u r i n g  c o n t r a c t  n e g o t i a t i o n s  1972, a n  a g r e e m e n t  w a s
reached whereby the provisions of  Section 10.06(b),  as
contained in the 1969-72  Agreement, would prevail.

I t  was further understood and agreed by the Comp&’  that
d u r i n g  t h e  p e r i o d  1st J u n e  t o  15th  A u g u s t , i n  a n y
operating year, the use of stoves in lunch shelters would
be prohibited.

Before and after these dates, the Company will undertake
t o  h a v e  s t o v e s  p r o v i d e d  i n  a l l  l u n c h  s h e l t e r s  w i t h  t h e
p r o v i s i o n  t h a t  t h e  u s e  o f  t h e  s a m e  w i l l  b e  s u b j e c t  t o
further restr ict ions after ioint consultat ion between the

-Company and the Union.

I t  i s  f u r t h e r  u n d e r s t o o d  t h a t  d u r i n g  t h e  p e r i o d  1st t o
15th June, in cases of  abnormal weather condit ions,  the
F o r e m a n  wi 11 h a v e  t h e  a u t h o r i t y  t o  p e r m i t  t h e  u s e  O f
stoves in lunch shelters;  but after  16th June,  StOVeS  Will
be removed to avoid unauthorized  use by sportsmen, etc.,
a n d  t h e  p o s s i b i l i t y  o f  m a j o r  f o r e s t  f i r e  CatastroDhes
result ing therefrom.”

4. Re: I n s t a l l a t i o n  o f  M o b i l e  T e l e p h o n e s  i n  CamDS  - ADr.
3/75

Further to the provisions as contained in Section 10.40 Of
the Labour Agreement, it is understood and agreed that all
to1 1 charges i n c u r r e d  b y  a n  e m p l o y e e  w i l l b e  h i s
r e s p o n s i b i l i t y  a n d  h e  w i l l  m a k e  p a y m e n t  i n  f u l l  t o  t h e
Camp Foreman not later than his next payday.

Should there be a charge to the Company for employees’
telephone cal ls,  for  which the Company has not received
payment, then it is agreed that the Company wi 11 charge
al 1 telephone calls to employees’ Sundry Debtors’ Accounts
(es. v a n ) .
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5. Re: Ava i l ab i l i t y  o f  Power  Saws  - M a r c h  l/75

W i t h  r e s p e c t  t o  t h e  avai  labi  1  ity o f  p o w e r  s a w s  a s
d i s c u s s e d  a t  t h e  1977 n e g o t i a t i o n s ,  t h e  C o m p a n y  w i l l
provide spare saws in direct  proport ion to the number of
skidder crews, eg. where there are five (5) skidder crews,
t h e r e  w i l l  b e  f i v e  (5) spare  saws .

6. Re: Indeoendent  Sawmills - June 19/79

By this Letter of  Understanding, the Company is prepared
t o  a g r e e  t h a t  i n  t h e  f u t u r e , the Company wi l l  not i fy the
U n i o n  w h e n  i n d e p e n d e n t  s a w m i l l s  a r e  t o  b e  s e t  u p  o n
Company iimits. The Company wii  i aiso i n d i c a t e  t h e
a p p r o x i m a t e  s i z e  o f  t h e  s a w m i l l a n d  t h e  geographi  Cal
location of same. T h i s  n o t i f i c a t i o n  w i l l  t a k e  p l a c e  p r i o r
to the commencement of such operations.

7. Re: Letter  of  Understandinq  of  November lo/83

The fol lowing paragraphs of  that  letter  are reconfirmed.

Paraaraoh  #2:

The Company agrees to notify the Union of any addition of
l i c e n s e d  t i m b e r  l i m i t s .  ( M a r c h  25, 1983)

Paraqraph  114:

Where a skidder operator is hired to pay-pack wood or to
d o  o t h e r  s i m i l a r  w o r k  w h e r e  h e  i s  s e p a r a t e d  f r o m  t h e
production piecework bonus operation, he will receive the
rate for skidder operator (non-production) as contained in
the Wage Rates,  Schedule ; ‘A”.

6. Re: WeekiY  Time S h e e t  - May  27190

The Company agrees that employees c o v e r e d  b y t h i s
Agreement, w h o  a r e  p a i d  o n  C o m p a n y  p a y r o l l ,  w i l l ,  i n
addit ion to a cheque and cheque stub,  receive a copy of
their  weekly t ime sheet.
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9. Re: CamD  F a c i l i t i e s  - May  27/90

The company agrees that  uhere logging  opex’,:ons ‘.-““jng, --..  ,,
c a m p  f a c i l i t i e s  a r e  e s t a b l i s h e d  u n d e r  t h i s  C o l l e c t i v e
Agreement,  such faci l i t ies wil l  be similar in al l  respects
to other camp operat ions carr ied on by Abitibi-Price in
the Province of Newfoundland and Labrador.

10. Re: Article 17.01(a)  Amended by Consultat ion - Mav 27/90

11

12

The Company agrees that the provisions of Article 17.01(a)
CIlvs  ha amanr(nrl  htr .-n~~l~t+n+inn  h.a+unnn  l ha ,!&jop.  aQ=jness--,a IV ~IIIFIIYIY  Y☺ I�,,e.,  . _�� *-.,  Ikl..--*.  .,..-

Agent and a Management Representative responsible for any
area  where  rough  te r ra in  o r  o ther  f ac to rs  requ i re  a  re -
assessment of  the rate heretofore provided.

Re: Pav-Packina  of Wood - Mav  27/90

The Company agrees that the distance of the “pay-packing”
of wood will be the subject of a mutual agreement between
the Union gusfness  Agen” and a Management-Representative.

Re: EauiDment  L o s t  D u e  t o  F i r e  o r  T h e f t  - Hav  27/90

T h e  C o m p a n y  a g r e e s  t h a t  a n  e m p l o y e e ’ s r e q u e s t  f o r
r e p l a c e m e n t  o f  e q u i p m e n t  t h a t  i s  l o s t  d u e  t o  f i r e  o r
theft, while such equipment is subject to Company control,
wi l l  be considered on the merits surrounding the loss.

13. Re: Safetv  ADDarel  - C o n t r a c t o r s  - Hav 27/90

The Company agrees to have safety apparel  avai lable for
purchase by the employees through the contractor.
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14.

15.

Re: Intemretation o f  C o l l e c t i v e  Aareement  A r t i c l e  12.06
- Mav 27190

An employee  who  has  been  tempora r i l y  d isab led  as  the
result of an illness or accident, upon obtaining a medical
c e r t i f i c a t e  o f  f i t n e s s , wil l  be required to return to the
job which he left  i f  same is continuing.

In the event that an employee is permanently disabled from
d o i n g  t h e  j o b  h e  l e f t , b u t  h a s  a  m e d i c a l  c e r t i f i c a t i o n
i n d i c a t i n g  t h a t  h e  i s  c a p a b l e  o f  p e r f o r m i n g  w o r k  i n
another job,  he may exercise his seniority r ights for the
f i r s t  j o b  t h a t  b e c o m e s  a v a i l a b l e  p r o v i d e d  h e has
previously demonstrated his ski1 1 and ability in the job.
He will not have the right to bump a junior employee who
was w o r k i n g  p r i o r  t o  h i s  h a v i n g  r e c e i v e d  s u c h  m e d i c a l
c e r t i f i c a t i o n .

Re: 2.50 Meter Cut and Bunch Wood on Skids - May 27/90

It is understood and agreed between the parties that when
a cutter, cutting 2.50 meter Cut & Bunch wood, is required
t o  p l a c e  s u c h  w o o d  o n a  s i n g l e  s k i d  p e r  p i l e ,  a n
addit ional  36$ per cubic meter wil l  be paid. Where he is
r e q u i r e d  t o  p l a c e  s u c h  w o o d  o n  t w o  s k i d s  p e r  p i l e ,  a n
addit ional  726 per cubic meter wi l l  be paid in addit ion to
the negotiated rates.

LOCAL 2564



ABITIBI-PRICE  INC.
FIBBE  RESOURCES

UNITEDBROTHEBHOOD OF CAEtPENTERS  AND JOINERS
OF AMERICA

LOGGEFS  LOCAL 2564

The Company agrees all Main Roads used for the

transportation of men and the trucking of fibre will be graded
when necessary. A Union Business Agent and a Management
Representative responsible for the area will make periodical
assessments to determine when grading is necessary with due
regard for cost and safety.

Date
-l//57

/

L /.' Date



LF.TTER  OF UNDERSTANDING

ABITIBI-PRICE  INC.
FIBRE REsouRcES

UNITEDBBOF CARPENTER!5 & JOINERS
OF AMIZRICA

LOGGERS LOCAL 2564

The Company and the Union agree that in the case of

the contractor operating in Chain Lakes from Springdale with the

marshalling point at Baie Verte Junction,. the following

arrangements will apply: "The bus will travel from Springdale

to Baie Verte Junction with normal walking and riding provisions
commencing at marshalling point and no cost to the Company.for
the bus operator from Springdale to Baie Verte Junction.

1. / /m
Date ' I '/I' Date



LETTER OF IJNDERBTANDING

BETWEEN

ABITIBI-PRICE  INC.
FIBRE RESOURCES

UNITED BROTHERHWD  OF CARPENTER5 & JOINERS
OF AMERICA

LOGGERS LOCAL 2564

Both parties agree that the change in the wording from
Woodlands Operations to Fibre Resources Operations in no way
effects nor does it add to or take away from the original intent

of the agreement with respect to the certification, recognition
and jurisdiction.

FO% D.B.C.J.A.,  LOCAL 2564



LETTER OF UNDERSTANDING

BETWEEN

ABITIBI-PRICE INC.
FIBRE RESOURCES

UNITED BROTHERHOOD OF CARPENTERS & JOINERS
OF AMERICA

LOGGERS LOCAL 24564

A minimum of twelve (12)  weeks of employment will be offered

to those employees who worked in 1992 and likewise in 1994 the

s a m e  o f f e r  w i l l  b e  m a d e  t o  t h o s e  w h o  w o r k e d  i n  1993 a n d

l i kewise  in  1995 t h e  s a m e  o f f e r  will b e  m a d e  t o  t h o s e  w h o

w o r k e d  i n  1994 a n d  l i k e w i s e  i n  1996 t h e  s a m e  o f f e r  w i l l  b e

made to those who worked in 1995. T h i s  o f f e r  i s  r e l a t e d  t o

mill demand and available wood supply.

FOR ABITIBI-PRICE  INC. FOR  U.E.C.J.A., LOCAL  2564

Date Date



BENEFIT PLANS

FOR

EMPLOYEES OF

ABITIBI-PRICE  INC.
FTRRF  RFSnl WWF!2I &“,\L  I\LYVVI.VLV

AND

I ..lT--l-r-PI  nlwe-&-. Irma IPAne .-.r  n . n9Ar..-rrnn
UNlItLJ  DKUltltKtiUULJ  Ur WlKrtNltK3

AND JOINERS OF AMERICA
LOGGERS LOCAL 2564



THIS BOOKLET DESCRIBES THE
GROUP LIFE INSURANCE PLAN

WEEKLY INDEMNITY PLAN
LONG TERM DISABILITY PLAN

MEDICAL INSURANCE PLAN
ACCIDENTAL DEATH 8 DISMEMBERMENT PLAN

AND
DENTAL PLAN

FOR

ELIGIBLE UNION EMPLOYEES

UNITED

O F

ABITIBI-PRICE INC.

AND

WHO ARE UEHBERS  OF

BROTHERHOOD OF CARPENTERS
AND JOINERS OF AMERICA

LOGGERS LOCAL 2564

This booklet  is  designed to outl ine the benefi ts for  which
YOU a r e  e l i g i b l e  a n d  d o e s  n o t  c r e a t e  o r c o n f e r  a n y
c o n t r a c t u a l  o r  o t h e r  r i g h t s . A l l  r i g h t s  w i t h  r e s p e c t  t o
the benefits of a insured person will be governed solely by
the group pol icies and administrat ive services only issued
by Confederation Life Insurance Company (with the exception
of the pension pfan and safety giassesj.

D e t a i l e d  i n f o r m a t i o n  i s  a v a i l a b l e  t h r o u g h  y o u r  I n d u s t r i a l
Relat ions’  Department.
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.;:::I SROUP.tiIFE-INSURAki  :: .:
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Tvoe of Plan

One year group renewal term.

Elioibility

All full time Union employees of the Fibre Resources Division, their
spouses and dependents under age 65 will be covered by this plan on the
first of the month following the employee's completion of a waiting period
of 45 days of accumulated seniority.

If the employee is not actively at work on the date the coverage would
normally become effective, it will become effective on the employee's
return to regular employment on a full time basis.

Definitions

Reaular Emnlovees

Any employee of the Company who is covered by the current Collective
Agreement shall be deemed a "Regular Employee", provided that he has
accumulated at least forty-five (45) days of seniority.

Oeoendent

An unmarried child 1 year of age but less than 19 years of age (25 years
of age when a student full time) wholly dependent on the employee for
support.

Benefit

Your life insurance benefit provides coverage on and off the job.

Death Benefit

If the employee should die, regardless of cause, $50,000 will be paid to
the beneficiary for the term of this Agreement.

You may change your beneficiary at any time subject to the laws governing
such changes.
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If you do not appoint a beneficiary, or if your beneficiary predeceased
YOU, the benefit will be paid to your executors, administrators or
assigns.

If the spouse should die, regardless of the cause, $5,000  will be paid to
the employee for the term of this Agreement.

Chxmdent

If the dependent should die, regardless of the cause, $2,500 will be paid
to the employee for the term of this Agreement.

ODtions  a t  Death

In the event of your death, your estate will receive the benefits under
this plan in a lump sum payment unless you have made a prior request in
writing that payment be made to a designated beneficiary in a lump sum, or
in monthly instalments.

Premium Cost

The Ccmpany  will pay the full cost.

Conversion Ootion

Should the employee terminate employment, group life insurance may be
converted, regardless of health, to any regular individual policy used for
this purpose, provided you make written application for conversion within
31 days of the date of your termination. Should death occur during the
Bl-day period in which you are eligible to make application for
conversion, the amount of your group life insurance will be paid to your
beneficiary.

The purpose of this provision is to make sure you do not lose coverage
entirely if you are in poor health when you terminate. If you are in good
health, you should compare the premium rates of other companies as well,
to bs certain you are paying the best rate possible.

Periods of Lay-Off

Should the employee be temporarily laid-off, the group life insurance will
remain in force for 240 days from the first date of lay-off.
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Leave of Absence

The Employer may deem coverage to continue for a period of not more than
30 days following the date on which the employee is granted leave of
absence for any reason other than illness or injury.

Termination of Insurance

Coverage under this plan will terminate on the earliest of the following
dates:

1. When the employee terminates employment.
2. On the date the covered person enters the armed forces of any country

0~ a full time basis.
3. On the date the group policy terminates.
4. On the date YOU are no longer eligible.
5. On the date You die.

CLAIW PROCEDURES

Life Insurance Benefit

In the event of a covered person's death, the beneficiary should contact
the fringe benefits section of the Industrial Relations Department.

Change of Carrier

The Company reserves the right to terminate this policy in order to change
carrier.

Reti remnts

An employee or spouse who attains age 65 shall not continue to be covered
hv this nlan and his certificate shall be cancelled,-, -...- r.-..
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. . ACCI~EMAL~DEATH itII+lE@ZRM~NT ..:i

Elieibilitv

All full-time Union employees of the Fibre Resources Division under age 65
will be covered by this plan on the first of the month following the
completion of a waiting period of 90 accumulated seniority days. If you
are not actively at work on the date your coverage would normally become
effective, it will become effective on your return to regular employment
on a full-time basis.

Contributions

Paid in full by the Employer.

Xhaclule  of Benefits

If, while insured, an employee suffers any of the losses listed below as
a result of:

(a) an accidental bodily injury visible on the surface of the body, or

Cc) accidental drowning.

Tine benefits indicated will be paid providing that death or loss occurs
within 365 days after and results directly from the accidental bodily
injury. The total benefit payable for one accident shall not exceed 100%
of the amount specified in the schedule of insurance. Should a later
claim occur, it will be considered as a new claim.

EmPlOYee

Effective January 1, 1993, and for the life of this Agreement, the
principal sum under the Accidental Death and Dismemberment benefit is
$50,000.
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Nature of Loss Amount Payable

Loss of life
Loss of both hands or both feet

100%
100%

Loss of both eyes
Loss of one hand and one foot

100%
100%

Loss of one foot and one eye
Loss of one hand or one foot

100%
50%

I,-.CC nC ,.n.-. a*,_&“a* “I Y.,S .s,r 50%

Loss of thumb and any finger of the same hand 25%

Swuse  and Deoendent

Effective January 1, 1993, and for the life of this Agreement,
accidental death benefit will beprovided  for spouse and dependent
follows:

an
as

Spouse $5,000
Dependent $2,500

Dependent - a_” unmarried child 1 year of age but less than 19 years of age
(25 years Of age When a student fUii timj whoiiy dependent on the
employee for support.

Exwsure  and Disamearance

If, as a direct result of an accident, a covered person has died or has
suffered one of the specified losses due to exposure to the elements of
..a+,ar,. *I..cI*^--*i^^  I AC.. ..i,l ^^., ..L^ t.___*i* ---..*A__1  2__ALII~C”I.s, ““ll,ci”~,ICI”II  Llle XIII yay CIIC: “~,IIT IL pro” fwz” UtwLll oi loss
occurred within 365 days after the accident.

If, as a direct result of the accidental disappearance, wrecking or
sinking of the conveyance in which a covered person was riding, such
employee has disappeared and his body has not been found within 1 year,
then on the presumption that he has died, Confederation Life will pay the
benefit.

Beneficiary

In the event of loss of life, the principal sum will be paid to the
employee’s beneficiary as recorded on his group insurance enrolment card.

In the event of losses other than life, the amounts indicated will be paid
to the insured.
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Definitions

"Accidental Death" means death resulting from any of the following:

(a) accidental bodily injury visible on the surface of the body or
disclosed by an autopsy.

(b) disease or infection resulting directly from an accidental bodily
injury.

Cc) an accidental drowning.

"Loss of Foot" means severance at or above the ankle joint.

"Loss of Hand" means severance at or above the wrist joint.

"Loss of Thumb and Finger" means severance at or above the knuckles
joinlng the thumb and finger to the hand.

"Loss of Eye" means entire and irrecoverable loss of sight of the eye.

EXCeDtiOnS

No benefits will be payable if death or accidentai bodily injury results
directly or indirectly from:

(a) Any infection of bodily or mental infirmity or disease existing
before or commencing after the accidental injury except a disease or
infection as provided in the definition of "accidental death".

(b) Suicide, intentionally self-inflicted injuries while sane, or self-
inflicted injuries while insane.

(c) Insurrection, war, service in the armed forces of any country in a
state or war, whether or not war is declared, or participation in a
riot.

Periods of Lav-Off

Should you be temporarily laid-off, your accidental death and
dismemberment will remain in force for 90 days from the first day of lay-
off.
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Termination of Insurance

Coverage under this plan will terminate on the earliest of the following
dates:

1. when the employee terminates employment.
2. on the date any covered person enters the armed forces of any

country on a full-time basis.
3. on the date the group policy terminates.
4. on the date you are no longer eligible.
5. on the date you die.

Eliqibility

All full-time Union empi-;.+es  of the Fibre Resources Division, under age
65. will be covered by this plan on the first of the month following the
c&pletion of a waiting period of 100 accumulated seniority days.

If you are not actively at work on the date your coverage would normally
become effective, it will become effective on your return to regular
employment on a full-time basis.

Any employee who does not return to work when he is recalled add who loses
his seniority will be considered as a new employee if re-hired.

Benefit

If you are totally disabled, unable to work and under the continuing care
of a physician, you will be eligible to receive a weekly income of:

Effective January 1, 1993 - $466.57 oer week.

Effective January 1, 1994 and the first of each year for the term of this
Agreement, Weekly Indemnity will iflcrease  by a percentage equal to the
general wage increase.

Your benefit will commence:

1. on the first day of a disability due to non-occupational accident.

2. on the first day of disability due to illness if admitted to
hospital for in-patient care.

3. on the fourth day of a disability due to sickness.
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Buring any period of disability, your benefits will continue until you
recover or for a maximum of 52 weeks, whichever is earlier.

Periods of Lay-Off

Commencing on the date of lay-off, regular Weekly Indemnity benefits will
cease. The employee must apply, if eligible for MC benefits. When the
USC benefit expires, or if the employee is not eligible for any benefits
under UIC, the Company will treat his Weekly Indemnity as a continuation
of his claim and the employee will receive a Weekly Indemnity benefit
without satisfying a new qualifying period.

In all cases above, the total number of weeks to receive Weekly Indemnity
benefits and UIC benefits will not exceed fifty-two (52) weeks.

Should the employee be disabled from the same accident or sickness on the
date he is recalled to work, his benefit will resume from the date that he
is recalled. The insured employee who becomes disabled during a period of
lay-off will becoma eligible for benefits commencing from the day
following the date he would have started to work.

Dafinltion  of Disability

Eligible employees who are unable to work because of non-occupational
accident and sickness may claim benefits under the Weekly Indemnity plan.
To qualify, an employee must be under the regular care and treatment of a
physician.

A period of disability means a period during which the insured is under
the care of a physician as a result of injury sustained or sickness
contracted and is totally and continuously disabled such as to be unable
to perform any work.

However, in isolated regions where there is no physician, the para-medical
clause under Weekly Indemnity may be applied. Under this provision, the
insurer will accept a certification of disability completed by a
Registered Nurse located in the region, for payment periods of less than
two (2) weeks; for longer periods, the insurer reserves the right to
request a medical statement from an M.D.

Under all circumstances, the insurer shall have the right to require the
disabled employee to undergo a medical examination at the insurer's
expense and so often as it may ba reasonable.



Recurrent Disability

Successive periods of disability separated by less than 30 calendar days
shall be considered one period of disability unless the subseouent
disability is due to an injury or sickness entirely unrelated to the
causes of the previous disability and after the employee has returned to
full-time active employment.

Benefits payable under this plan will be offset by any benefits which are
payable (or would have been payable had a satisfactory application been
submitted) under the Canada Pension Plan or the Quebec Pension Plan,
and/or any government plan of automobile insurance which has been approved
as an acceptable limitation by the Unemployment Insurance Carmission.
Benefits are also offset by earnings or benefits from any employer.

1. It is understood and acknowledge that the master contract between
the Employer and the insurance carrier is the governing instrument
and that decisions made in accordance with the terms and conditions
of the insurance contract are not subject to the grievance
procedure.

2. It is further agreed that the Union will fully cooperate with the
Employer to control absenteeism and the misuse of disability payment
provisions and, furthermore, that all necessary and reasonable
attempts to investigate the legitimacy of all and any absences and
that any employee proven to have made false statements or to have
given misinfonation  is liable to dismissal.

Taxes at Source

Since disability benefits are taxable, federal taxes will ba deducted at
source according to the current Federal Tax Table as per reported TDl
exemption form. In any event, tax exemptions not reported on initial
submission of a disability claim will be applied at a flat 15%.

Termination of Covet-ace

Coverage under this plan will terminate on the earliest of the following
dates:

1. when you terminate your employment.
2. on the date you enter the armed forces of any country on a full-time

basis.
3. on the date the group policy terminates.
4. on the date you are no longer eligible.
5. on the date you die.
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Should you ba receiving Weekly Indemnity benefits under this policy and
the policy is terminated, then benefits will continue to the end of the
benefit period, provided that you remain totally disabled.

Unmlonnent Insurance Carmission Registration

In the event that any time the plan is registered with the Unemployment
Insurance Commission, the total premium reduction will ba retained by the
,._-__-__umlpally.

ExceDtions  and Limitations

Benefits will not be payable for the following:

1.

2.

3.

4.

5.

0.

7.

8.

9.

10.

Those days for which you receive holiday pay, vacation pay, or more
than one-half day’s regular pay, from your Employer.

A disability for which you are not under the continuing care and
treatment of a physician. Benefits are not payable for a disability
not supported by a specific diagnosis (i.e. fatigue, anxiety, etc.,
are not specified diagnosis).

Self-inflicted injuries or illness while sane or insane.

Any disability for which you are entitled to indemnity or
onnpensation  under Workers' Capensation Act.

Bodily injury resulting directly or indirectly from insurrection,
war, service in the armed forces of any country or participation in
* riot.

umer al I wrcumsrances,  the insuter shaii have tie right to require
the disabled employee to undergo a medical examination at the
insurer's expense when and so often as may be required.

On attainment of age 65.

Pregnancy, miscarriage, childbirth, or any complication thereof.

For a period of disability in excess of two weeks where treatment is
rendered solely by chiropractor.provided  it has been remmended  by
a physician or surgeon. In the case of ChiroDraCtOrS,  certification
of disability will-only be accepted for payment of benefit'for  up to
a maximum of four (4) weeks per insured person per calendar year.

Alcoholism or drug addiction, unless the employee is confined in a
hospital or institution licensed to provide care and treatment
incident thereto, or unless the employee is undergoing a regular
rehabilitative treatment approved by the Company and a physician.
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11. The disability is due to cosmetic surgery or treatment as determined
by Confed,  unless such surgery or treatment is for accidental injury
and commences within 90 days of the accident.

12. The disability arises while engaged in employment for remuneration
or profit with any other employer, including strike or holidays.

13. The disability is the result of engaging in a criminal act.

CLAIM PROCEDURES

Weeklv Indemnitv  Benefit

When you find that you cannot report to work because of a non-occupational
accident or sickness. YOU should contact the fringe benefit section of the
Industrial Relations Department of Abitibi-Price Inc., in Grand Falls.
(This contact must be made within fifteen (15) days from your first date
of absence. Failure to do so in this time period may result in a loss of
benefits.)

A claim form will ba sent to you and you in turn will take that form to
your doctor. He completes the portion headed "Attending Physician's
Statement". If he does not answer all questions, the form will be
returned and this could result in a delay of your payments. You must
complete the section concerning you which is headed "Insured's Statement".
You must return the form to the Industrial Relations Department.

You may, from time to time, be requested to have your doctor complete
supplementary forms as required by the insurance company.

When the canpleted  claim form is received at the Industrial Relations
Department, itwill be forwarded to the insurance company. They will make
all decisions concerning approval or rejection of the claim. If approved,
the cheques will be sent to the clalmant  through the Industrial Relations
Department. It is very important that the Industrial Relations Department
has your correct address to ensure that your cheques will not be delayed.

Once you have been in receipt of Weekly Indemnity benefits, in order for
you to be able to come back to work, you must have a return to work pass
from your doctor. When you have the pass, you report for work on the
designated day and present the pass to your foreman. All foremen have
been instructed not to allow any employees back to work unless they
produce a pass. It will be useless for you to report for work and tell
your foreman that you have a pass but left it home. Your foreman will
have no alternative but to send you home for It. In addition to a loss of
wages, this could mean a considerable expense to you, depending on the
travel distance involved.



The cost of the plan will be fully paid by the company.

Government Disabilitv  Plans

1. The amount of disability benefit under this plan will be reduced by
the amount for which the employee and/or the employee’s dependent is
-,1-1L1. -d- II~~ d- , . . .L
eltglole unaer tne olsaolllry benefit provision in any other
government plans for disability, for which the employee is entitled
to receive an amount of disability benefit under this plan, except
uar disability pensions. The Company reserves the right to request
that an employee make application for government benefits and, if
the employee refuses, his benefits will be suspended.

2. The Company may require certification or verification of the amount
of income from the Canada/Quebec Pension Plan or such other
government plans.

3. The amount of disability benefit in excess of the amount which
should have been paid may be deducted from the amount of any future
disability benefit, or repaid by the employee to the Company through
some mutually.satisfactory  arrangement.

Eligibility

. . . - --
AI I TUI I-rime  union enpioyees  of the Fibre Resources Division, under age
65, will be covered by this plan on the first of the month following the
completion of a waiting period.

If you are not actively 2 work on the date your coverage would normally
become effective, it will become effective on your return to regular
employment on a full-time basis.
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Benefit

The maximum monthly benefit payable will be $1,200 per month.

This amount will be reduced by other income to which you may be entitled
from any of the following sources:

1. the long term disability benefits shali be reduced by any benefits
or replacement income that is payable, or would have been payable,
had a satisfactory request been submitted to the government under
CPP/QPP  and under any Workers’ Compensation Act related directly to
the accident or illness for which these benefits are paid.

2. earnings or payments from any employer.
3. disability benefits payable under any other group, association or

franchise insurance plan.

4. retirement benefits provided by an employer and/or a government.

5. incoms replatement  indemnity payable under any government plan of
automobile insurance.

The amount of benefit payable to Confederation Life will not be affected
by changes in your Canada or Quebec Pension Plan benefit unless the
changes result from:

2. a change of 10% or more in the benefit formula under the government
plan.

Confederation Life reserves the right to estimate the amount of the Canada
or Quebec Pension Plan award pending advice of the actual award.

Ccfmsencement  of Benefits

Benefits begin after the expiration of Weekly Indemnity benefits provided
proof of disability is submltted  within 6 months following the qualifying
period.

Uaximum  Benefit Period

Once you have satisfied the qualifying period, you will receive a monthly
income until your 65th birthday or the cessation of total disability, or
until you have received a maximum of 60 months in benefits, whichever
occurs first.



Waiver of Premium

Premiums are due and payable during the qualifying period. However, once
the qualifying period has been satisfied, premiums falling due during a
period when benefits are payable, will be waived.

ExceDtions  and Limitations

Benefits will not be payable for the following:

!o

2.

3.

4.

5.

II disnhilitv  c~uaed hv Self-inflicted iniuries or illness.- - - -- -, - -- - - - -, _ _ _ _ . .."_ .__ _. _ _ _ .

a disability resulting from insurrection, war, service in the armed
forces of any country, or participation in a riot.

a disability resulting from alcoholism, drug addiction, or the use
of any hallucinogen unless you are participating in a therapeutic
program recognised by Confederation Life and are under the
continuous care of a medical specialist in this field.

a disability which is the result of engaging in a criminal act.

a disability which arises while engaged in employment for
remuneration or profit with any other employer, including strikes
^__I L-1 i_l^___all" ,i"! ludyb.

Complications due to pregnancy are covered. However, any disability due
to any cause will not be eligible for benefits at any time when you are on
pregnancy leave of absence of could be placed on such leave by your
employer in accordance with relevant government legislation or the leave
agreed upon by you and your employer.

Claim Procedures

You should contact the fringe benefit section of the Industrial Relations
Department of Abitibi-Price  Inc., in Grand Falls.

A claim form will be sent to you, and you in turn will take that form to
your doctor. He completes the portion headed "Attending Physician's
Statement". If he does not answer all questions, the form will be
returned and this could result in a delay of your payments. You must
comoletethe  section concernino  YOU which is headed "Insured's Statement".
You'must return the form to the Industrial Relations Department. You may,
from time to time, be requested to have your doctor complete supplementary
forms as required by the insurance company.
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Elisibility

All full-time Union employees of the Fibre Resources Division under age 65
will be covered by this plan on the first of.the month following the
completion of a waiting period of 90 accumulated seniority days. If you
are not actively at work on the date your coverage would normally become
effective, it will become effective on your return to regular employment
on a full-time basis.

Eligibledependents are your spouse and your unmarried children (including
adopted, foster and step-children) who are under 21 years of age,
unmarried children to age'25 if full-time student. If a child is mentally
or physically infirm, wholly dependent on you for support, and was insured
prior to attaining the maximum age, they will continue to be insured.

All your dependents must be registered (by name, relationship and date of
birth) with the employer before claims are accepted for payment. If you
are initially insured for employee benefits only, and later acquire a
deoendent.  YOU should notify your employer accordingly in writing. Your
dependent'wjll  then be enroil~d  in the pian. If one of your dependents is
hospitalised on the date coverage would normally become effective,
coverage will convnence on the day following discharge from the hospital.

Co-ordination of Benefits

This plan includes a Co-ordination of Benefits Provision. This provision
operates in the event that you are covered under more than one health plan
and insures that payments made by all plans do not exceed the actual
expenses incurred.

HOSDital Benefit

If you, or a covered dependent, are confined in a licensed hospital, you
will be reimbursed for room and board charges in excess of ward
accommodation up to the level of semi-private accommodation. If confined
in a private room, payment will be based on the hospital average charge
for semi-private room and board.

Pavment  of Benefits

This benefit pays 100% of all eligible expenses under item 1 and 80% of
all other benefits which are in excess of a deductible of $25 up to a
maximum per calendar year of $10,000  less any major medical payments made
during the immediately preceding 2 calendar years for each covered
individual.
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Deductible

The $25 deductible is applied once each calendar year to the eligible
expenses incurred that year per family.

Eliaible  Expenses

The following is a list of items currently eligible for payment under this
STOUD Dlan. However, should your Drovincial  medicare plan alter to
include any of these kerns, coverage under this plan will automatically
adjust in accordance with the approved legislation.

Eligible expenses must be reasonable, customary and recormnended as
necessary by a physician. Hospital or physician's charges incurred on an
emergency basis outside Canada wiii be treated *s specified under points
11 and 12.

1. Drugs, medicines, sera and injectables, available only on a written
prescription by a physician or dentist and dispensed by a
pharmacist, dentist or physician.

2. Diagnostic procedures, radiology, oxygen and blood transfusion.

3. Fees of a private nurse (R.N.) who is not related to you or
ordinarily a resident in your home and whose continuous attendance
is for justifiable medical reasons recosnsended  and requested by the
attending physician.

4. Necessary licensed ground ambulance service to and from a local
hospital.

5. One return trip per calendar year for emergency transportation by
air ambulance Dr regular scheduled airline or railroad to the
nearest hospital qualified to provide treatment. Licensed ground
ambulance service to and from the point of departure is also an
eligible expense.

6. Dental treatment required as a direct result of an accidental injury
to naturai teeth provided such treatment is rendered within 6 months
of the accident and the claimant's insurance as well as his policy
are still in force, the eligible expenses for such dental treatment
shall be limited to the expenses incurred only to repair the damage
resulting directly from the accident, and to an amount for the least
expensive procedure which will provide a professionally adequate
result.

7. Purchase of a truss, brace or crutches or purchase of an artificial
limb or eye when loss of the limb or eye occurred while insured
under this plan.

8. Purchase of a wheelchair.
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9. Rental of a hospital bed, iron lung or wheelchair.

10. Room and board and normal nursing care for the patient in a licensed
nursing home or approved hostel, under the supervision of a
physician, up to $30 per day to a maximum of 30 days per year.

11. Physiotherapy by a person duly qualified and registered and legally
engaged in the practice of physiotherapy, provided such services, by
duration and type, have been prescribed by a physician.

12. Professional services of a physician (where this coverage is
permitted by law) with the following conditions:

(a) In the case of treatment for mental and nervous disorders while
not confined to hosoital. oavment will be at 50% and is subject
to a maximum payment of slb for each treatment and $500 for-all
treatments during any calendar year.

(b) For emergency treatment outside Canada, reasonable and customary
charges in the area in which the service is given will be
considered as an eligible expense less the amount payable under
your provincfal medicare  plan.

13. Hospital charges incurred for emergency treatment outside Canada,
including room and board (for the difference between the benefit
oavable  bv the orovincial hospital olan and the actual cost of ward_ ~ _
accommodation) and charges for special hospital services for a
maximum of 31 days per period of disabiilty.

14. Orthopaedic shoes when prescribed by an attending physician. One
pair per year subject to a maximum of $50.00.

15. Chiropractor - $10 par visit to a maximum of $200 per year.

Vision Care - Em~lovee  and Dependents

Frames, lenses and the fitting of prescription glasses, including
prescription sun glasses and contact lenses, up to a maximum payment of
$85 in any two consecutive calendar years. Payment will be exempt from
the plan deductible.

The vision care benefit will be $85 once every twenty-four (24) months for
employees and dependents age eighteen (18) and over, and once every twelve
(121 months for deoendents  under aqe eiqhteen (151. An ODtoiWtriC  benefit
(eye examination). of $20 once &ery-twenty-four  (24j months will be
extended to employees and dependents over age eighteen (18) and once every
twelve (12) months for dependents under age eighteen (18).



Maternity Exoanses

Charges incurred doe to pregnancy will be treated in the same manner as
charges incurred due to any other condition.

Emenses  Not Covered

1.

2.

3.

4.

5.

6.

1.

Vitamins, periodic check-ups, travel for health and examinations
required for the use of a third party.

Cosmetic surgery or treatment when so classified by Confederation
Life, unless such surgery or treatment is for accidental injuries
and cofmnenced within 90 days of an accident.

Charges levied by a physician for his/her time spent travelling,
broken appointments, his/her transportation costs, roan rental
charges, for advice given by him/her by telephone or other means of
telecommunications.

Any services, treatments or supplies payable under, or insurable
only by, a government plan.

Intentionally self-inflicted injuries or illness while sane or
insane.

Any disability for which you are entitled to indemnity or
compensation under any Workers' Compensation Act.

Bodily injury resulting directly or indirectly from insurrection,
war, service in the armad forces of any country or participation in
a riot.

Periods of Lav-Off

Should you be laid-off, your medical benefit will remain in force for 90
days from the first day of lay-off.

Coverage under this plan will terminate on the earliest of the following
dates:

1. when you terminate your emp7oynuent.
2. on the date you enter the armed forces of any country on a full-time

basis.
3. on the date the group policy terminates.
4. on the date you are no longer eligible.
5. on the date you die.
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When your insurance terminates for any reason, written proof of claims
must be given to Confederation Life within 90 days of the date of
termination of insurance.

CLAIM PRDCEDDRE
HOSPITAL 8 MAJOR MEDICAL BENEFIT

Claim forms are obtainable from the supervisor in the area in which you
work or from the Fringe Benefit Section of the Industrial Relations
Department of Abitibi-Price Inc. in Grand Falls. When hospitalized,  a
claim form should be completed by the hospital. The claim form can then
be submitted to Abitibi-Price  Inc.

When making a claim, you must obtain the necessary form as outlined above,
complete and return it, along with any itemized bills to:

Abitibi-Price  Inc.
Fibre Resources Division
P.O. Box 40
Stephenville,  NF
A2N 2Y8

To be eligible for payment, claims must ba submitted not later than the
calendar year following the year in which the claim occurred.

Itemised bills in support of claims will not be returned but will be
retained by Confederation Life.

m: It is your responsibility to pay for your medical bills and submit
same to Confederation Life for reimbursement.

Eligibility

All full-time Union employees of the Fibre Resources Division under age 65
will be covered by this plan on the first of the month following the
completion of a waiting period of 90 accumulated seniority days. If you
are not actively at work on the date your coverage would normally become
effective, it will beccine effective on your return to regular employment
on a full-time basis.
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Eligibledependents are your spouse and your unmarried children (including
adOpted, foster and step-chiidrenj  who are under ii years of age,
unmarried children to age 25 if a full-time student. Any mentally or
physically handicapped child may remain insured past the maximum age
provided the child is incapable of self-sustaining employment and is
wholly dependent on you for support and maintenance.

All your dependents must be registered (by name, relationship and date of
birth) with the employer before claims are accepted for payment. If you
are initially insured for employee benefits only, and later acquire a
dependent, you should notify your employer accordingly in writing. Your
_I --^- _)^..I _.i,l .._- L^ ____21__)"tqx.lluerlL WI I I L,lL?,l  ut! e,,rlJ, ,eu in ihe plan.

Co-ordination of Benefits

This plan includes a Co-Ordination of Benefits Provision. This provision
operates in the event that you are covered under more than one health or
dental plan and ensures that payments made by all plans do not exceed the
actual exoenses incurred.

Covered Expenses

The maximum benefit per calendar year is $600 per insured family member
and covers extractions, partial and full dentures and denture repairs.

- dental ways.
- oral surgery, including excision of impacted teeth.
- amalgam, silicate and plastic composite fillings.
- anaesthetics administered in connection with oral surgery of other

KwereC! denta_!  gp_yv$c*g;
- injections of antibiotic drugs by the attending dentist.
- oral examination, scaling and cleaning of teeth once every six (6)

months.

Reimbursements will be based on the suggested fees for general
practitioners or denturists  in the Newfoundland Dental Association Fee
n.,i*, snr +k" ...-....inl.^  .,^....

Pre-Determination  of Benefits

If the cost of a course of treatment planned is expected to exceed $200,
the course of treatment must be filed with, and approved by, the insurance
company prior to the commencement of treatment. The forms are available
from your Employer. After reviewing the proposed treatment. the insurance
company will notify both you and your dentist of the estimated payment
under the plan. Failure to file and obtain approval may result in
benefits of a lesser amount than would othefiiae  have bena navahler-, -I . - . when
optional procedures are available, reimbursement will be based on the
least expensive procedure which, as determined by the insurance company,
will produce a professionally adequate result.
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Exclusions

The plan does not cover:

dental services not listed under "Covered Expenses"
services not performed by a licensed dentist or denturist.
any eligible expenses for which coverage is provided or available
(or would be if the plan was not in effect) under any insurance or
other contract, plan or law.
L___L___A_  -___2___> L-S--- AL. -rr--L>...  i-*- -e ..-...  L--.IIA-~reamen~s receiveo  q eTore tne errecrive  0at.e oT your oene~its.
dental services to and from the place of treatment.
treatment brought about by conditions arising from war, riot or
insurrection, or while serving in the armed forces of any country.
self-inflicted injuries or illness while sane or insane.
fixed bridgework.
charges levied by a physician or dentist for his/her time spent
travelling, broken appointments, his/her transportation costs, room
rental charges, or for advice given by him/her by telephone or other
means of telecommunication.
dental treatment received from a dental or medical department
maintained by an employer, an association, or a labour union.
services and supplies rendered for full mouth reconstruction, for a
vertical dimension correction, or for a correction to temporal
mandibular joint dysfunction.

Termination of Benefits

Insurance for you and your dependents will cease on the earliest of the
following events:

1. termination of employment or retirement.
2. if you should die.
3. if you enter tine armed forces on a fuii-time  basis.
4. termination of the policy.

Extension of Benefits

In most cases, no dental benefits,are  payable for expenses incurred after
the date your insurance terminates, even if a treatment plan has been
filed and benefits have been determined by Confederation Life prior to the
date your insurance terminates. However, benefits are payable under the
following circumstances:

1. Where an impression for a denture was taken prior to the date your
insurance terminated and the denture is installed after the
insurance terminates, dental expenses in connection with this
procedure and incurred within 30 days after the termination of
insurance are eligible.
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2. If your insurance terminates due to your death, dental expenses
incurred on behalf of your dependents will be eligible for payment
provided:

a) the services are rendered within 90 days following your death, and

b) they are part of a series of planned dental services started prior
to your death or rendered at definite dental appointments made prior
to your death.

3. If your insurance terminates due to lay-off, benefits will continue
for up to 90 days. There is no specific time limit for dentures,
provided the work was started within the SO-day period.

Workers’ Comwsnsation

Disabled employees on Workers' Compensation will be eligible for benefits
for up to twelve (12) months after the date of disability.

How to Claim

After you or one of your dependents have made an appointment with the
dentist, obtain a claim form from your Employer. The completed claim form
should be returned to your Employer for processing.

In the event that the dentist demands payment from the claimant upon
completion of treatment, it will be the claimant's responsibility to pay
the dentist and then claim reimbursement from the insurance company. It
will be necessary for the claimant to secure a completed claim form from
the dentist.

To be etigibie  for payment, ciaims must be submitted no later than the
calendar year following the year in which the claim occurred.




