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ARTICLE 1 - Recognition 
1:Ol - The Company recognizes the Fishermen Food and Al- 

CAW), as the collective bargaining agent for all crew-members, 
excluding Captains, on Trawlers owned and/or bare boat char- 
tered by the Company operating out of Newfoundland Ports. 
The Company shall not make any individual agreements with 
the crew directly or indirectly in conflict with the provisions of 
this Agreement. 

1:02 - Where any fisheries, other than groundfish are en- 
tered into, involving new species, methods of catching or, re- 
quiring a differing method of settlement, either party on notice 
to the other may request appropriate amendments or additions 
to the contract. Failing settlement, matters in dispute shall be 
referred to arbitration upon fifteen ( 1 5 )  days' notice by either 
party. 

lied Workers - (Chartered by - Canadian Auto Workers - 

1~03  - 
:01- It is recognized by the Union and its members that mates 

and chiefs, while members of the bargaining unit, are in 
fact ship's officers and responsible for the exercise of cer- 
tain management functions, which functions do not include 
the final authority to hire, fire, suspend, promote or de- 
mote. They will exercise these duties and responsibilities 
as established by the Company and maintain discipline and 
efficiency. Membership in the bargaining unit is not to res- 
trict mates and chiefs in the proper performance of their 
duties. 

:02- Without limiting the generality of 1:03:01 it is agreed that 
the prime responsibilities of the mates are: 
1. 
2. 
3. 

Pilotage, safety and navigation of the trawler. 
Supervision, as required, of the crew. 
Responsible to the captain for the overall cost effi- 
cient operation of the trawler. 



4. 

5 .  

Direction of the crew in handling raw material at sea 
to ensure the highest standards of quality. 
Direction of and responsibility for the bosun who shall 
report to the mate in the carrying out of his duties 
respecting quality of raw material and the efficient 
maintenance of gear on board the trawlers. 

:03- Without limiting the generality 1:03:01 the prime respon- 
sibility of an engineer is to efficiently operate and main- 
tain the engine room and engine room equipment, to 
maintain other mechanical and electrical equipment on 
board the trawlers, and to promote the highest level of 
maintenance and safety. Engineers shall be directly respon- 
sible to the captain, while at sea, for the efficient opera- 
tion and maintenance of those areas of the trawler which 
are the responsibility of the Engineers. 

1:04 - Throughout this Agreement, the masculine shall in- 
clude the feminine and singular shall include the plural as the 
context may require. 

ARTICLE 2 - Union Shop 
2:Ol - The Company agrees that all crewmembers within the 

bargaining unit will become Union members upon hiring and 
must remain members in good standing as a condition of con- 
tinuing as a crewmember. 

2:02 - The Captain shall inform the crewmember upon hir- 
ing of the existence of the Union and the name of the Union 
Delegate provided the Company is kept advised of the name of 
and any changes in the position of the Union Delegate. 

2:03 - In hiring crewmembers, first right shall be given to 
members of the Fishermen Food and Allied Workers (Trawler 
Division) who have the necessary skill and ability to perform 
the job for which they are to be hired. 
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2:04 - Crewmembers, upon being hired by the Company, 
shall sign a written authorization and the Company agrees to 
deduct Union dues and other Union assessments from each trip. 
The Secretary-Treasurer of the Fishermen Food and Allied Wor- 
kers will advise the Company in writing of the amount to be 
deducted. 

2:OS - The Company will transmit amounts deducted to the 
office of the Fishermen Food and Allied Workers in St. John’s 
together with an alphabetical list of the names of those from 
whom the decductions were made, by the 15th. day of the month 
following the month in which the deductions were made. 

2:06 - It shall be the responsibility of the Union Delegate 
to have all crewmembers sign application forms to join the 
Union. 

2:07 - The Company shall maintain in each Port a list of 
crewmembers who are temporarily ashore and waiting a chance 
who advise the Company of this intention. The Union will have 
access to these lists during office hours. 

ARTICLE 3 - Discrimination 
3:Ol - No discrimination will be exercised in hiring, trans- 

ferring, filling vacancies or other terms of employment or work- 
ing conditions of the crewmembers because of membership in 
the Union or for accepting positions, serving on committees or 
representing the crewmembers covered by this Agreement on any 
grounds including race, creed, color, sex, age, religious or po- 
litical affiliation. 

ARTICLE 4 - Safety 

4:Ol - The Company and the Union recognize the impor- 
tance of ensuring the health and safety of crewmembers while 
at sea. It is the intention of both parties to achieve and main- 
tain, through mutual co-operation, the highest standards in all 
areas affecting the health and safety of crewmembers. 
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4:02 - Legislation - The parties recognize all provisions in 
existing legislation having jurisdiction over matters related to 
the operation of trawlers and related to occupational health and 
safety. The parties accept the principle embodied in sections 43 
to 46 inclusive of the Occupational Health and Safety Act Stats. 
Nfld. C.23, 1978 in relation to the activity of fishing. Related 
issues will be dealt with through the Occupational Health and 
Safety Committee. 

4:03 - Committees - The parties are agreed to the continu- 
ance and establishment of the following Committees which will 
provide an overall framework to deal with all issues related to 
occupational health and safety, accident prevention and loss 
control: 
:01- 

:02- 

:03- 

The Newfoundland and Labrador Large Fishing Vessel 
Safety Committee which will establish safety standards for 
trawlers in the fleet and assist in the establishment and im- 
plementation of an overall safety program will be continued. 
There shall be, in each Port, a Health and Safety Com- 
mittee comprised of the Boat Delegate representing the Un- 
ion and the Port Safety Officer representing the Company. 
These Health and Safety Committees shall make a quart- 
erly inspection of each trawler and shall file a written report 
with the Company and the Union following that inspec- 
tion. The Union Delegate will receive his Work-In-Port rate 
with a minimum of four (4) hours for each inspection. 
The parties agree to the establishment of a corporate Health 
and Safety Committee comprised of three (3) members from 
management and three (3) members selected by the Union. 
This Committee will assess, review, and advise on all mat- 
ters related to Health and Safety involving the operation 
of the trawlers within the fleet. 
The Health and Safety Committee shall meet quarterly to: 
:01- Review and analyze health and safety data for all 

trawlers in the fleet; 
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:02- Review all matters referred to it by the Health and 
Safety Committees; 

:03- Review and analyze standards and regulations affect- 
ing Health and Safety Programs within the Company; 

:04- Review and recommend guidelines for crew training 
and education; 

:05- Make recommendations to achieve the highest stan- 
dards and best possible results in safety, health, acci- 
dent prevention, and loss control. 

:04- It is agreed that a Union representative has the right to be 

4:04 - Any work necessary for the safety of the trawler, crew, 
cargo or tow, for the saving of other ships, lives or cargo shall 
be performed at any time on immediate call by all crewmem- 
bers notwithstanding any other provisions of this Agreement 
which might be construed to be contrary. The Captain shall be 
the sole judge. No crewmember shall be required to endanger 
his personal safety in order to save equipment, gear, cargo, hull 
and machinery. 

4:OS - Any safety regulations which the Company may now 
have in force for the safety of the trawlers or crewmembers and 
any further regulations or amendments to existing regulations, 
which the Company may put into effect following discussion 
with Union representatives, during the term of this Agreement, 
and which are brought to the attention of crewmembers, shall 
be strictly adhered to by all crewmembers. 
4:06 - It is agreed that tackle regulations will conform with 

Canadian Coast Guard Standards for fishing vessels and apply 
to all trawlers coming within the scope of this Agreement. The 
Company will provide rigging drawings of its trawlers. Inspec- 
tion of tackle will be conducted by CSI. 

involved in any fatality investigation. 

4~07 - 
:01- A medicine chest and first aid kit, as defined by the Large 
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:02- 

Fishing Vessel Safety Committee, shall be maintained on 
each trawler. The medicine chest shall be kept in the Cap- 
tain’s cabin and the first aid kit shall be kept in a readily 
accessible location. 
The boat delegate shall be allowed to check the medicine 
chest and prior to docking at the end of each trip shall report 
any shortages. In the event of shortages, the trawler will 
not sail on the next scheduled sailing without a medicine 
chest and first aid kit stocked in accordance with the specifi- 
cations. 

4:08 - 
:01- It shall be a requirement that two (2) qualified (standard 

training) first aiders, where possible, will be on each trawler. 
:02- The Company will ensure, on a continuous basis, that there 

are sufficient personnel trained to meet the requirements 
of clause 4:08:01. The crewmembers selected through joint 
consultation between the Company and the Union will 
suffer no loss in benefits and will be selected initially from 
ships’ officers: the Captain, Mates, and the Chief Engineer. 
In the event that an individual in these classifications is not 
inclined to take such training, the parties shall choose 
another crewmember. 

:03- Company seniority lists when posted shall indicate which 
crewmembers have completed first aid training. 

4~09  - 
:01- A major safety drill will be carried out at  the time of the 

annual inspection of each trawler. Each crewmember, as 
a condition of employment, shall be required to partici- 
pate, for which he shall be compensated at work-in-port 
rates. 

:02- Drills recommended by the Large Fishing Vessel Safety 
Committee will be carried out in accordance with the recom- 
mendations. 
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4:lO - The Company shall designate an individual in each 
port as the Company Port Safety Officer. 

4:ll  - It shall be a condition of employment for all new crew- 
members sailing on trawlers within the fleet that they shall have 
first completed a medical satisfactory to the Company. This med- 
ical examination is as prescribed and agreed to by the Company 
and the Union under the Large Fishing Vessel Safety Committee. 

4:12 - In the event of the development of a chronic condi- 
tion such as repetitive illness or disability, the Company reserves 
the right to have a crewmember have a medical examination. 
The medical report shall be reviewed by the Company and the 
Union to assess the capability of the crewmember to continue 
employment on trawlers at sea. The medical report will be direct- 
ed only to the issue of fitness to go to sea in a working capacity. 

ARTICLE 5 - Co-operative Programs 
5:Ol - It is the objective of the Company and the Union, dur- 

ing the term of this Collective Agreement, to work co-operatively 
to achieve significant improvements within the fleet on issues 
related to occupational health and safety as outlined in Article 
4, and the orderly administration of matters arising under the 
Collective Agreement involving fleet operations. The parties in- 
tend to achieve the best possible results in terms of a safe and 
productive operating environment for crewmembers and the ef- 
ficient utilization of the Company trawlers. 

5:02 - To assist in the achievement of the stated goals and 
objectives, the Company will contribute, in the first year of the 
Collective Agreement, the sum of $58,000 to the Union to defray 
expenses incurred on safety related issues, in the second year 
$60,000. The Company will also contribute in the first year of 
the Collective Agreement, a further sum of $90,000, in the se- 
cond year $94,000 related to the orderly administration of the 
Collective Agreement, to assist in providing the opportunity for 
Company and Union representatives to meet and address, in a 
timely manner, those issues which directly affect fleet operations 



and crewmembers, relative to the terms and conditions of the 
Collective Agreement. 
5:03 - The Company will contribute, in each year of the Col- 

lective Agreement, the sum of $11,000 to the CAW Paid Edu- 
cation Leave Program. 

ARTICLE 6 - Transfers and Relocations 
6~01  - 

:01- The Company will give preference of employment to 
seniority crewmembers who wish to transfer from one oper- 
ating division to another, or seek employment at another 
Company operation within the Province as a result of hav- 
ing to relocate their permanent residence. 

Subject to the terms and conditions of the applicable Col- 
lective Agreement and the conditions prescribed in this Ar- 
ticle, the Company will recognize a crewmember’s length 
of service for the purposes of calculating: vacation entitle- 
ment; pension; and profit sharing within a year if the crew- 
member is otherwise eligible. 

:02- Transfers: 
Crewmembers wishing to be transferred from one oper- 

ating division to another (trawler to plant) or to another 
location within the trawler division, shall apply in writing 
to the appropriate manager with a copy to their current 
manager. Such transfers are subject to the requirements of 
Article 12 and to the following conditions: 
1 .  Seniority accumulated in one division or in one specific 

location within a division is not transferrable to 
another division or location. 
Transfers are intended to be permanent and crewmem- 
bers have no right of transfer back to their former 
location or position. 
Crewmembers transferred from one operating divi- 

2. 

3. 
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sion to another would have to complete the proba- 
tionary requirements under the appropriate Collec- 
tive Agreement. 
Crewmembers transferred within the trawler division 
will not have to complete a probationary period but 
must have the ability to perform the work if the trans- 
fer involves a new classification. 

4. 

:03- Relocations: 
Seniority crewmembers of the Company who relocate on 

a permanent basis within the Province will be given prefer- 
ence of employment and recognition of corporate service 
as defined in 6:01:01, subject to the following terms and 
conditions: 
1. The crewmember must have resigned or quit employ- 

ment for personal reasons related to their relocation. 
2. The Company must be advised in writing at the time 

of the resignation or quitting that the crewmember 
wishes to obtain employment at another specified lo- 
cation and, an application in writing must be filed at 
the new location. 
Seniority acquired by the crewmember is not trans- 
ferrable. 
The crewmember must be re-employed by the Com- 
pany at the specified location within six (6) months 
of resignation and application for employment. 
Crewmembers rehired at a new location will not be 
required to complete a probationary period other than 
to demonstrate an ability to perform the work, if em- 
ployed in a different classification from that in which 
they had previously been employed. 

3.  

4. 

5 .  

ARTICLE 7 - Classification of Crewmembers 
7:Ol - The Company and the Union agree to classify the regu- 

9 



lar seniority crewmembers on FPI trawlers and remunerate those 
crewmembers according to their skills and competence. This 
agreement on the classification of crewmembers shall be incor- 
porated into this Collective Agreement as Schedule “F”. 

ARTICLE 8 - Definition of Collective Agreement 
8:Ol - This Collective Agreement represents the entire un- 

derstanding between the parties. There are no other terms, con- 
ditions, obligations, or understandings either expressed or implied 
which are binding or enforceable other than those specifically 
set forth in this Collective Agreement or a Schedule thereto, or 
a concurrent letter of understanding executed in conjunction with 
the execution of this Collective Agreement. 

ARTICLE 9 - Job Security and Joint Venture 
9:Ol - It is agreed that the parties will use their best efforts 

to ensure that one of the primary objectives of National and 
Provincial fisheries policies shall be the catching of all Canadi- 
an fish stocks in Canadian owned, operated and crewed vessels. 
It is further agreed that the parties will view any venture to 
process any foreign caught fish in Canadian plants in the per- 
spective of an overall fisheries policy that incorporates and pro- 
motes the above policy. Therefore, the parties agree that any 
joint venture involving foreign landings will require full disclosure 
between the parties of all relevant financial and technical infor- 
mation and the implementation of the venture shall be the sub- 
ject of negotiations between the parties. 

9:02 - The Company will not use shore personnel to replace 
crewmembers except where no other alternative is readily 
available. 

ARTICLE 10 - Union Representative 
1O:Ol - A Union staff member, or other official representa- 

tive employed full time or part time by the Union, will be al- 
lowed access to the wharves, offices, and trawlers of the 
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Company for the transaction of Union business. The Union 
representative shall firstly notify management of his presence 
and indicate the nature of his business and he shall not disrupt 
normal Company operations. 

10:02 - One member of the crew shall act as Union Delegate 
representing the crewmembers of his trawler in dealing with mat- 
ters concerning the administration of this Agreement. There shall 
also be a Port Delegate representing a Port and a Fleet Delegate 
representing the fleet. 

10:03 - Mail may be forwarded to Union Officers in care 
of a specific plant address for pick-up. 

ARTICLE 11 - Information Exchange 
11:Ol - The Union shall supply the Company in writing with 

the names, addresses, and positions of all Union officials respon- 
sible for the administration of this Agreement. The Union will 
notify the Company of any changes. Only those persons desig- 
nated by the Union as officials shall be recognized by the Com- 
pany as acting officially on behalf of the Union. 

11 :02 - The Company will submit to the Union, in addition 
to the name of the crewmember, the address, phone number, 
and social insurance number. Such information will be updated 
each month. The Company further agrees to notify the Port 
Delegate and the designated Union Representative of all job post- 
ings, transfers, retirements, resignations, and deaths. Copies of 
answers to grievances and any written discipline including dis- 
missals will be forwarded to the Port Delegate. 

11:03 - The T-4 slips issued to the crewmembers at the end 
of the year will contain a statement of the amount of Union dues 
deducted during the year. 

11:04 - The Company will issue and maintain service records 
in the form of service record books to all crewmembers who have 
not previously been issued with same upon their joining a trawler 
in the fleet. Such service record shall contain length of service 
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to date, classification, rank, or job performed, with dates of pro- 
motion and record of conduct. These books will be made avail- 
able for inspection at the request of a crewmember during office 
hours. 

ARTICLE 12 - Seniority 
12:Ol - No crewmember shall attain seniority with the Com- 

pany without having first completed a probationary period, in- 
volving not less than forty (40) sea days, as a probationary 
crewmember on Company trawlers in a port, within a three 
month period, having had not less than two trips on the same 
trawler. Upon the successful completion of the probationary peri- 
od, a crewmember’s seniority shall be dated as of his initial date 
of hire within the three month period of becoming a probation- 
ary crewmember in that port. At any time during the probation- 
ary period, a Captain shall have the right to discharge a 
crewmember who, in the Captain’s judgement, is unsatisfacto- 
ry. The probationary period will end twenty-four (24) hours af- 
ter docking on the trip in which the probationary crewmember 
has completed forty (40) sea days within the prescribed period. 
:01- The Company shall recognize, for crewmembers serving 

on Company trawlers, three types of seniority which shall 
be defined as follows: 
Boat Seniority - Shall mean the length of continuous serv- 
ice as a seniority crewmember on a particular trawler and, 
any seniority previously accumulated on other Company 
trawlers to which a crewmember is entitled and brings with 
him to the trawler to which he is currently assigned; 
Port Seniority - Length of continuous service as a seniority 
crewmember in a specific port plus any seniority previous- 
ly accumulated in another port to which he is entit1,ed; 
Fleet Seniority - Length of continuous service as a seniority 
employee on Company trawlers within the fleet. Crewmem- 
bers having a minimum of five ( 5 )  years of Fleet seniority 
may exercise that seniority as a preferential right against 
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port seniority in another port but shall not exercise Fleet 
seniority against Boat seniority. Fleet seniority is not trans- 
ferrable to Boat seniority. 
For the purposes of this Agreement, the fleet shall be de- 
fined as all Company trawlers operated by the Company 
out of ports in Newfoundland and covered by the terms 
and conditions of this Collective Agreement. 

:02 A fleet seniority list showing the length of service for all 
crewmembers with the Company will be posted at each lo- 
cation. A Port seniority list and a boat seniority list will 
be posted aboard each trawler, with copies of all lists be- 
ing supplied to the Union. A first list shall be posted wi- 
thin two (2) months of the signing of this Agreement and 
updated thereafter at six (6) month intervals. 

12:03 -When a permanent vacancy occurs on a trawler which 
is not filled as a result of a promotion from the crew of that 
trawler, the Company shall post the vacancy in the watchhouse 
in each trawler port with copies posted in the galley of all trawl- 
ers so that members of the fleet may apply in writing and wi- 
thin the posting period for the position. The posting period shall 
run for thirty (30) days from the date of posting in the watch- 
house of the home port of the trawler. 

12:M - Any promotion or permanent vacancy within the bar- 
gaining unit shall be filled on the basis of seniority and ability; 
and where ability is sufficient to perform the required duties, 
seniority shall govern. Promotions and permanent vacancies shall 
be filled first on a boat basis and then on a port and fleet basis. 
To avoid disruption io sailing schedules, temporary replacements 
may be used. 

12:OS - Whenever the Company finds it necessary to make 
a selection for any of the above matters on any basis other than 
seniority, the Company agrees to review, when the selection is 
made, with the proper Union officials or representatives, its rea- 
sons therefore. 
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12:06 - 
:01- The Company will hire additional crewmembers to fill tem- 

porary vacancies, resulting from the absence of crewmem- 
bers who have Boat seniority, due to scheduled trips off 
and other authorized leaves of absence. The crewmembers 
used in relief will attain Port Seniority if they successfully 
complete the probationary period as prescribed in Article 
12:Ol. An appropriate number of additional hirings, be- 
yond the number of berths available, will be established 
for each Port, 

:02- A temporary vacancy shall be filled in the first instance from 
the crew of the trawler on which the vacancy occurs by Boat 
Seniority provided the crewmember has sufficient ability 
to perform the required duties. When a temporary vacan- 
cy is not filled from the crew of the trawler it shall be filled 
form the Port Fleet Seniority List as provided in 12:06:03. 

:03- Relieving crewmembers will be called, in order of seniori- 
ty, to fill temporary vacancies in a port on the principle 
that the most senior crewmember ashore and available for 
a trip will be the crewmember assigned to the trip. Reliev- 
ing crewmembers must take forty-eight (48) hours between 
trips, unless it is mutually agreed between the Company 
and the crewmember in instances where no other seniority 
crewmember is readily available to fill a temporary vacancy. 

:04- Relieving crewmembers who have Port Seniority will check, 
on docking at the end of a trip, to be advised of the next 
possible sailing for which they may be required after their 
turn-around period. 

:05- Relieving crewmembers who have Port Seniority must ac- 
cept a permanent vacancy in their classification on a trawler 
to which their seniority entitles them and for which they 
are qualified. Failure to do so will result in loss of all seniori- 
ty and release from employment with the Company. 
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:06- When a relieving crewmember with Port Seniority acquires 
a permanent position on a trawler, his Boat Seniority and 
Fleet Seniority will be recognized as being equivalent to his 
Port seniority. 

:07- Where a crewmember having Boat Seniority is ashore as 
a result of illness or injury beyond three (3) trips, the tem- 
porary vacancy shall be filled by the most senior relieving 
crewmember until the permanent crewmember returns or 
until the relieving crewmember is replaced by a crewmem- 
ber who has Boat and Port seniority. 

12:07 - Crewmembers who have attained Boat seniority and 
whose trawlers are out-of-service, as a result of mechanical break- 
down or refit, for periods known to be in excess of five ( 5 )  days, 
and who wish to  fill temporary vacancies on other trawlers in 
their home port, shall advise the Company in writing. Such crew- 
members shall fill temporary vacancies to which they are enti- 
tled, by reason of their seniority, until the out-of-service trawler 
is assigned a sailing date. Should the crewmember elect to sail 
after that time to fill a temporary vacancy on another trawler 
he must, following that trip, rejoin his trawler on its next sched- 
uled sailing. 

12:08 - Crewmembers shall retain and accrue seniority while: 
on leave of absence authorized by the Company including 
leave of absence for Union business; 

(a) 

(b) on normal tie-up; 

(c)  on sick leave or Workers’ Compensation for a period of 
up to twenty-four (24) months; 

(d) promoted outside the bargaining unit for a period of up 
to one year; 

(e) awaiting transfer to another trawler in the fleet; 
(f) on lay-off up to twenty-four (24) months; 

12:09 - Crewmembers shall lose seniority when: 
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(a) discharged for just cause; 
(b) quit; 

(c) on sick leave or Workers’ Compensation in excess of 
twenty-four (24) months (subject to 12:lO); 

(d) having failed to return to work without just cause follow- 
ing a leave of absence; 

(e) having failed to return to work following recall from 
lay-off; 

(f) on lay-off in excess of twenty-four (24) months; 
(g) promoted outside the bargaining unit for a period in ex- 

cess of twelve (12) months; 
12:lO - 

:01- The status of a crewmember on sick leave or Workers’ 
Compensation will be reviewed at the end of one (1) year 
and at the end of twenty-three (23) months. Where the par- 
ties mutually agree, a crewmember may retain seniority for 
a defined period beyond twenty-four (24) months. 

:02- Where, on the advice of a physician, a crewmember with 
Boat Seniority is no longer capable of performing his regular 
duties but does have the ability to perform the duties of 
a deckhand or trawlerman, he may exercise his Port Fleet 
Seniority to displace the most junior deckhandhawlerman 
who has Boat Seniority within the Port Fleet. 

12: 1 I - The Company will notify crewmembers of recall from 
lay-off by contacting the last address given. Crewmembers will 
advise the Company immediately if they accept the recall and 
will return to work within a reasonable time, except when just 
cause exists. Crewmembers who have just cause preventing their 
return to work may be temporarily replaced. 

1212 - In all matters concerning lay-off and recall of crew- 
members, the Company shall select individuals on the basis of 
seniority and ability. Ability shall be defined as the crewmem- 
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bers’ capability of performing the work at hand. 
12:13 - When a crewmember is promoted to another posi- 

tion, he shall have the right to return to his former position pri- 
or to the commencement of the fourth trip of the trawler on 
which he was promoted. Any other crewmembers affected shall 
be returned to his/their former position(s) without loss of 
seniority. 
12:14 - When a trawler is relocated by the Company to 

another home port on a permanent basis, crewmembers who have 
attained seniority (boat, port, and fleet) on that trawler have: 

the right to retain that seniority and relocate to the new 
port as their home port. Their Port seniority shall be in- 
tegrated with the Port seniority to which they have trans- 
ferred or, 
the right to remain in their home port and retain their Port 
seniority. In that event, senior crewmembers, on the basis 
of their Port seniority, may give notice to bump the most 
junior crewmembers in their classification, at which time 
the junior crewmember will be displaced without notice. 
When a crewmember chooses Option (1) above and relo- 
cates with his trawler, should he be bumped by a more 
senior crewmember in his classification in the new home 
port on the basis of Port seniority, he shall have the right 
to maintain his position on the Port seniority list in both 
the new home port and his previous home port. When a 
position to which his seniority entitles him becomes avail- 
able in one of the ports, he may accept, at which time he 
will be removed from the Port seniority list in the other 
port or, he may refuse and retain his seniority only on the 
Port seniority list in the other port. 
Crewmembers on the Port seniority list who have been dis- 
placed as a result of being bumped by a more senior crew- 
member exercising Option (2) above shall, if their seniority 
permits, have the right to fill a position on the trawler which 
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is to be relocated to another home port on a permanent 
basis. In that event, they will retain the rights related to 
such transfers set forth in (3) above. 

12:15 - The selection of crewmembers for replacement and 
new trawlers shall be on the basis of seniority and ability; and 
where ability is sufficient to perform the required duties, seniority 
shall govern. However, in selecting mates and chief engineers, 
selection shall be on the basis of seniority and ability. Seniority 
shall apply only when two or more candidates are relatively equal 
to each other in terms of ability. 

12~16 - 
:01- Where the number of trawlers has been reduced and lay- 

offs/terminations occur, the Company agrees to rank crew- 
members on the basis of their Port seniority and lay-off 
the equivalent number of the most junior crewmembers wi- 
thin each classification or lower classification, to ensure 
the placement of the crewmembers of the displaced trawl- 
er who have sufficient seniority. Crewmembers laid-off will 
be placed in a position on the Port Seniority List to which 
their seniority entitles them. In the application of this clause 
icers, trawlermen and deckhands will be considered as one 
(1) classification. Crewmembers must have the ability to 
perform the duties of the crewmembers which they replace. 

:02- Any crewmember having more than five (5) years seniori- 
ty not placed in his home port as a result of the permanent 
demobilization of his trawler, in accordance with the pro- 
visions in (:01) above, shall be ranked on the Port Fleet 
Seniority list in one (1) specific port, provided the crew- 
member gives notice in writing within thirty (30) days to 
the appropriate Trawler Manager at that port, of his desire 
to sail from that port. Such a crewmember may not exer- 
cise his Port Fleet Seniority against crewmembers that have 
Boat Seniority in the port from which he chooses to sail. 
The crewmember, to which this clause applies, shall choose 
and pay his own transportation costs. Trawlers’ sailings will 
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not be delayed if the transportation time will not allow the 
crewmember to meet the scheduled sailing time. 

:03- Any crewmember with less than five ( 5 )  years Fleet Seniority 
not placed in his home port as a result of the permanent 
demobilization of his trawler in accordance with the pro- 
visions in (:01) above may apply in two (2) specific ports, 
provided the crewmember gives notice in writing to the ap- 
propriate Trawler Managers at those specific ports, of his 
desire to sail from those ports. For the purposes of Port 
Seniority such a crewmember shall be considered to be at 
the bottom of the seniority list at the ports from which he 
chooses to sail. A crewmember, to which this clause ap- 
plies, shall choose and pay his own transportation costs. 
Trawler sailings will not be delayed if the transportation 
time will not allow the crewmember to meet the scheduled 
sailing time. 

ARTICLE 13 - Leave of Absence 
13:Ol - Crewmembers will be granted leave on compassion- 

ate grounds when notice is received. Leave of absence, without 
pay, for personal reasons will be considered on an individual 
basis and will not be arbitrarily denied. 

13:02 - A crewmember desiring a trip off shall make a re- 
quest as early as is possible but in no event less than twenty- 
four (24) hours prior to scheduled sailing time. The Company 
will grant such requests in the order received provided that it 
shall not be required to grant time off to more than four (4) crew- 
members at any one time and provided that one of the four (4) 
is an engineer. Such leaves will be restricted to not more than 
one (1) deck officer, one (1) engineer and one (1) icer, in the 
regular crew at any one time. 

13:03 - The Company agrees to grant leave of absence 
without pay to any crewmember for the purpose of attending 
a recognized Institution in order to improve his skills as a crew- 
member, provided that the Company shall not be bound to grant 
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such leave to more than (2) crewmembers per trawler at any one 
time. 
13:04 - The Company will grant, upon receipt of reasona- 

ble notice, leave of absence without pay for the purpose of attend- 
ing to Union business. Such leaves will not involve any 
interruption of sailing schedules due to the numbers of classifi- 
cations involved. 

13:05 - Crewmembers on short term leave of absence ap- 
proved by the Company will have insurance coverage maintained 
for not less than ninety (90) days; premiums to be paid as re- 
quired by the crewmember. Where a crewmember is on an ap- 
proved leave of absence for training under 13:03, the Company 
will continue to pay its portion of insurance premiums during 
the period of training. 

When a crewmember is on short term lay-off lasting up to 
ninety (90) days, the Company shall continue to maintain his 
insurance premiums, the cost of which will be repaid by the crew- 
member on his return to work. 

ARTICLE 14 - Standard Crew 
14:Ol - Standard crew with respect to existing trawlers, in- 

cluding Captain, shall be outlined in Schedule “B” attached to 
and forming part of this Agreement. 

14:02 - This Agreement permits the sailing of vessels with 
less than the standard number in the crew where a majority of 
the crewmembers agree. 

14:03 - The Company agrees that in the event that it chart- 
ers out its trawlers, regularly engaged in fishing, to the Depart- 
ment of Fisheries and Oceans or engages in fishing experiments 
in conjunction with the said Department, it will maintain the 
standard crew for that particular class of trawler or whatever 
number of crewmembers are required to operate the trawler while 
on charter. 
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ARTICLE 15 - Sailing Schedules 
1S:Ol - 

:01- All crewmembers shall have forty-eight (48) hours ashore 
between trips, unless a shorter period is agreed upon be- 
tween the Captain and a majority of the crewmembers. 

:02- Vessels covered by this agreement operating out of the port 
of St. Anthony gillnetting for turbot will have their turn- 
around time agreed to by the parties. When such vessels 
operate out of the port of Fortune 15:Ol:Ol shall apply. 

15:02 - When a trawler lands a trip at any port, other than 
its home port, the Company shall choose and pay transporta- 
tion expenses for the crew to the home port and return, and al- 
low crewmembers forty-eight (48) hours in the home port. Where 
road transportation is not available and subject to adverse travel- 
ling conditions, the trawler shall sail as soon as possible and crew- 
members shall have seventy-two (72) hours shore time after the 
next trip lands at  the home port. 

15:03 - Trawlers shall be scheduled to sail forty-eight (48) 
hours after landing or as scheduled within the next sailing period. 

15:04 - All scheduled sailings will be in accordance with 
Schedule “B” attached to and forming part of this Agreement. 

15:05 

:01- The Company will contact the crewmembers on the sched- 
uled sailing of the trawler within the turn-around period, 
between 8:OO a.m. and 8:OO p.m., with not less than six 
(6) hours’ notice of the sailing. All crewmembers shall report 
for sailing as advised. 

:02- The Company will request and each crewmember will pro- 
vide a point of contact where the crewmember can be 
reached directly by phone, if possible, so that any notifi- 
cation in sailing schedules can be communicated. The Com- 
pany shall have fulfilled its obligation with regard to 
notifying crewmembers by leaving a message at the point 
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of contact for each individual crewmember. The Compa- 
ny shall have no responsibility to a crewmember who does 
not advise of any change in his point of contact. 

:O3- As a convenience to crewmembers, information .on the 
scheduling of trawlers will be available on code-a-phone, 
the latest update to be at 5:00 p.m. daily. 

15:06 - The sailing time for trawlers landing after a trip has 
commenced (a) coming out of bad weather, (b) landing a crew- 
member, (c) for minor repair, or (d) delays arising after land- 
ing, shall be the earliest possible hour after landing regardless 
of the day or hour of the day. Under these conditions the dis- 
charging of fish will only trigger 15:Ol if the trawler has been 
at sea more than four (4) days. If fish is discharged the total 
time of the trip is not to exceed twelve (12) days from the time 
it commenced. 

15:07 - Trawlers required for discharge prior to 9:OO a.m. 
shall be in port by 1200 midnight. 

ARTICLE 16 - Christmas Tie-up 
16:Ol - All wetfish trawlers shall be in port for Christmas 

tie-up before Noon on December 24th. A freezer vessel shall not 
interrupt its fishing trip as a result of the Christmas period but 
in no event will a freezer trawler be scheduled to sail between 
December 21st. and December 27th. No trawler shall be sched- 
uled to sail on Christmas Day, Boxing Day, or New Years Day. 

16:02 - The Union and crewmembers recognize the impor- 
tance of the Company harvesting its available quotas within a 
calendar year. In the event that quotas are still available, the 
Company may sail trawlers on December 27th., 28th., 29th., 
3Oth., and 31st. Crewmembers will not be required to sail but 
those who do sail on the dates specified will receive a bonus in 
addition to any other compensation provided by this Collective 
Agreement. 
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ARTICLE 17 - Watches 

17:Ol - Watches shall be run on either of: 
(a) eight (8) hours on, four (4) hours off basis while fishing, 

and four (4) hours on, eight (8) hours off while steaming, 
laying or jogging, or; 

(b) twelve (12) hours on, six (6) hours off basis while fishing, 
and six (6) hours on, twelve (12) hours off while steaming, 
laying or jogging. 

The actual watch for the trawler shall be determined by a 
majority of the crewmembers including the Captain. 

17:02 - Watches for the Captain and the Mate except where 
otherwise mutually agreed, and watches in the engine room, shall 
be on a six (6) hours on and six (6) hours off basis. 

17:03 - Watches shall not be broken unless it is determined 
by the Captain to be an emergency. 

17:04 - No crewmember shall be required to remain on deck 
for more than his watch, subject to Article 4:04 hereof. 

17:05 - Not more than two (2) crewmembers, excluding the 
officer of the watch, shall be required in the pilot house while 
the trawler is steaming, laying or jogging. 

ARTICLE 18 - Weighing and Grading 
18:Ol - The crewmembers may appoint and pay tallymen to 

act on their behalf in checking, weighing and grading of fish 
landed and the disposal of fish graded as reject. 

18:02 - The rules and procedures for weighing and grading 
fish are outlined in Schedule “C” attached to and forming part 
of this Agreement. 

18:03 - Any irregularities or deviations from the rules and 
procedures shall be subject to grievance and arbitration 
procedure. 
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18:04 - The production manager or his designate shall be 
responsible for recorded weights and is the Company represen- 
tative in the event of any question or dispute. 

18:05 - Hails are intended to refer to the gross weight by spe- 
cies estimated to be on board the vessel at a given time. 

ARTICLE 19 - Trip Settlement & Advance 
19:Ol - Upon docking of a trawler at its home port, each 

crewmember shall be advanced the per diem for each sea day 
to the nearest projected hour. The trip settlement shall be paid 
prior to sailing on the next trip at  which time final adjustment 
on the balance due on the trip will be made. Each crewmember 
shall receive a copy of the final settlement sheet and fish receipt 
as per Schedule “C” 12. 

19:02 - Crewmembers’ classifications and method of com- 
pensation are set forth in Schedule “A” attached to and form- 
ing part of this Agreement. 

19:03 - The Company agrees to make deductions for income 
tax purposes and shall remit the same to proper authorities. The 
Company does not undertake to assure that the crewmembers 
pay the proper amount of income tax. 

19:04 - The Company agrees to pay fifty percent (50%) of 
the premiums due under the Canada Pension Plan for all crew- 
members. 

19:05 - Where the use of new technology in fishing gear may 
result in a significant deviation from normal fishing, the Com- 
pany agrees to consult with the Union prior to the commence- 
ment of the trip and will, if necessary, negotiate a method of 
compensation. 

19:M - Deductions in common to all crewmembers, as speci- 
fied in Schedule “A” Item 2, Paragraph 1 ,  will only be applied 
to the fish portion of the settlement and not taken from the crew- 
member’s per diem earnings. 
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ARTICLE 20 - Reporting Pay 

20;Ol - 
:01- Crewmembers reporting for a scheduled sailing which is 

delayed through no fault of any of them shall receive report- 
ing pay under the following terms and conditions: 

92- All crewmembers must be present and ready to sail; 
:03- Reporting pay, when applicable, will be computed from 

the time when all the crewmembers are ready to sail on or 
after the scheduled sailing time; 

:04- Provided the trawler sails within one (1) hour of the time 
referred to in 20:03 above, reporting pay shall not apply; 

: O S  Should a trawler not sail within one (1) hour of the time 
referred to in 20:03 above, the crewmembers shall receive 
reporting pay at work-in-port rates starting at the time 
referred to in 2002 above until the trawler actually sails 
or the crewmembers are released. In the event that the crew- 
members are released, they shall receive a minimum of four 
(4) hours reporting pay or payment for the actual hours 
they were required to stand by, whichever is greater; 

20:02 - Where a trawler commences a trip but returns to port 
within twenty-four (24) hours for reasons unrelated to the crewing 
of the trawler, the crew shall not receive less than the equiva- 
lent of four (4) hours at work-in-port rates. The amount of com- 
pensation shall be as follows: 
1. If the crew are released on docking they shall receive the 

minimum payment or the per diem, whichever is the greater; 
2. If the crew are required to remain on board they shall 

receive work-in-port rates at the basic rate for each hour 
until released plus the per diem for sailing time; 
If the crew are required to remain on board until the trawler 
resails, they shall receive in addition to the per diem for 
sailing time, work-in-port rates at the basic rate for each 

3.  
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hour they were required to stand by while docked. 
20:03 - Provisions in this Clause requiring crewmembers to 

be ready to sail shall be effective notwithstanding the fact that 
one or more crewmembers have not reported provided the Com- 
pany was notified as per Article 13 and Captain and crew have 
agreed to sail shorthanded at the scheduled sailing time. 

ARTICLE 21 - Stand-by Pay 

01:- In accordance with the provisions of this Agreement the 
Company shall schedule the sailing of all trawlers which 
shall be the scheduled sailing time. Within the turnaround 
period the Company may: 
1. Set a scheduled sailing time for any scheduled sailing 

period; 
2. Advise that the trawler will not be scheduled to sail 

within six days from the end of the turnaround peri- 
od due to mechanical problems, in that event stand- 
by pay shall not apply unless the trawler is actually 
scheduled to sail within the six day period, at which 
time for the purpose of calculating stand-by-pay, the 
trawler will be deemed to have been scheduled to sail 
in the first scheduled sailing period following the turn- 
around period; 
Not schedule the trawler to sail due to mechanical 
problems in which case, for the purpose of calculat- 
ing stand-by-pay, the trawler will be deemed to have 
been scheduled to sail in the first scheduled sailing peri- 
od following the turnaround. 

When a trawler has been scheduled to sail or, deemed to 
have been scheduled to sail as provided in (2) and (3) above, 
Clause 21:01:02 shall apply. Stand-by-pay shall only ap- 
ply once between trips. 

21:Ol - 

3.  

26 



:02- When a scheduled sailing of a vessel is delayed because of 
mechanical problems (problems related to hull and 
machinery, navigation and fish finding aids), refit except- 
ed, the Company will pay, at the commencement of the 
next calendar day, the crewmembers who were available 
for the scheduled sailing, up to a maximum of three (3) 
days’ stand-by pay at the rate of fifty dollars ($50.00) per 
day prorated to the nearest hour, effective November lst, 
1991 fifty-two dollars ($52.00) per day prorated to the 
nearest hour. 

21:02 - When a vessel sails and returns to port within seventy- 
two (72) hours due to mechanical problems (problems related 
to hull and machinery, navigation and fish finding aids) and the 
crew is released, the Company will pay at the commencement 
of the next calendar day up to a maximum of three (3) days at 
the rate of fifty dollars ($50.00) per day prorated to the nearest 
hour, effective November lst, 1991 fifty-two dollars ($52.00) per 
day prorated to the nearest hour. 

21:03 - In order to qualify for payment under 21:Ol and 21:02 
crewmembers must be available to sail and sail on the resche- 
duled sailing time, provided such rescheduling takes place wi- 
thin fourteen (14) days of the original tie-up. 

21:04 - Crewmembers who accept alternate positions within 
the Company will not be disqualified for stand-by pay. 

21:05 - Where a crewmember is transferred at the request 
of the Company, and has to wait to rejoin his trawler, he shall 
be compensated at the basic rate of work-in-port rates for eight 
(8) hours per day provided he is available for work as assigned 
by the Company and actually works when assigned. Where the 
crewmember actually works the rates of pay will be in accord- 
ance with Article 22. 
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ARTICLE 22 - Work in Port Pay 
22:Ol - Rates for work-in-port shall be: 

1st Mates/ Bosun/Cook/ 
Chiefs 2nd Mates 2nd Eng./Icer Deckhands 

NOV. 1/90 11.95 11.10 10.70 9.70 
NOV. 1/91 12.40 11.50 11.15 10.10 

22:02 - When it is required to move a trawler while in port, 
it shall be done by shore personnel except in cases of emergen- 
cy, inclement weather or other circumstances when it is deemed 
necessary by the Company that crewmembers move the trawl- 
er. Crewmembers will be paid for such work at work-in-port 
rates. 

22:03 - When a trawler lands during a fishing trip and re- 
sails to continue fishing without discharging fish, crewmembers 
required to work while in port or crewmembers required to re- 
main on board the trawler or on Company property shall be com- 
pensated at work-in-port rates. Where crewmembers are not put 
to work, or are not required to remain on Company property, 
daily per diems will continue, provided all crewmembers are avail- 
able at sailing time. The Cook shall be paid for eight (8) hours 
each calendar day. Engineers shall be paid for keeping watch. 
Crewmembers shall receive compensation under this Clause under 
either work-in-port rates or per diem whichever is applicable. 
While in port under this Clause the Company will pay Ten dol- 
lars ($10.00) per man day for groceries. 

22:04 - Crewmembers on work-in-port rates shall be paid 
time and one-half of the regular rate for all hours worked in 
excess of eight (8) hours in a day or forty (40) hours in a week, 
and for all hours worked on Saturday and plant holidays. Dou- 
ble the regular rate will be paid for all continuous hours worked 
in excess of twelve (12) hours or on Sunday. No crewmember 
will be required to work more than twelve (12) hours in any 
twenty-four (24) hour period. A day is defined as a twenty-four 
(24) hour period commencing at twelve (12:OO) midnight for the 
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purpose of this paragraph. There shall be no pyramiding of any 
overtime and/or premium pay under this Article. 

:01- When a trawler lands at an initial port of discharge and 
crewmembers are not released, crewmembers shall be paid 
at work-in-port rates at the basic rate for all hours they 
are required to stand-by while discharging is taking place. 
When the trawler sails following a partial landing of fish, 
the crew will be placed on per diem. 

:02- When a trawler lands at a port of discharge and crewmem- 
bers are not released, crewmembers shall be paid at work- 
in-port rates and the basic rate for all hours they are re- 
quired to stand-by while discharging is taking place. Upon 
the completion of discharging when the trawler sails to its 
final port of destination, the crew will be placed on per 
diem. 

22:06 - Engineers working ashore on trawlers during refits 
shall be compensated at the rate of his equivalent shore classifi- 
cation or work-in-port rates whichever is the greater. Chief and 
2nd engineer ashore will be defined as per trade classification 
in each port. 

22;05 - 

ARTICLE 23 - Sailing other than Fishing Trips - 
Method of Compensation 

23:Ol - Crewmembers shall be compensated as follows: 
1. 

2. 

Crewmembers shall receive not less than four (4) hours pay 
for sailings under this Article. 
The rates of pay shall be: 
(a) Monday through Friday, for all hours subject to pay- 

ment, at the basic rate of work-in-port rates for each 
classification; 
Saturday and plant holidays in their home port, time 
and one-half the basic rate for all hours subject to 
payment; 

(b) 
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3. 

4. 

5 .  

6 .  

7. 

(c) Sunday, double the basic rate for all hours subject 
to payment. 

All crewmembers on the trawlers shall be paid the applicable 
rate for up to the first eight (8) hours of steaming time. 
Steaming time in excess of eight (8) hours shall be paid at 
the applicable rate while keeping watch. (Catalina - 
Marystown this clause shall read as twelve (12) hours.) 
For related travel time, using ground or other transporta- 
tion, crewmembers shall be compensated at the basic rate, 
Monday through Sunday, to a maximum of eight (8) hours 
in a twenty-four (24) hour period. (Ramea - Marystown 
this clause shall read as twelve (12) hours in twenty-four 
(24) hours.) 
Where fish is being discharged or crewmembers are wait- 
ing to return with a trawler, they shall be compensated at 
the basic rate for eight (8) hours in a twenty-four (24) hour 
period. For this clause the hours subject to pay shall be 
those between 8:OO a.m. and 5:OO p.m. 
Crewmembers called to work outside their regular hours 
shall be paid a minimum of four (4) hours per call-out. 
Regular crewmembers, outside of their regular turn-around 
period, will be given the first option of sailing their vessels 
on other than fishing trips where it is practical for other 
than in-port movements and movements between Burin 
Refit and Marystown Shipyard. 

ARTICLE 24 - Tow Job and Diversion Pay 

24:Ol - When a trawler is required to: 
1. 
2. stand by another vessel; 
3.  

4. 

make a tow of another vessel; 

assist in retrieving another vessel’s gear; or 
assist another vessel at the Company’s direction; 
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the crewmembers shall be paid, in accordance with the fol- 
lowing schedule, a daily rate prorated to the nearest hour, 
for the time the trawler is diverted from fishing: 

Nov. 1 Nov. 1 
1990 1991 

$ $ 

First MatedChiefs 163.00 170.00 
Second Mates 135.00 140.00 
Bosuns/Cooks/ 

2nd. Eng./Icer 122.00 127.00 
Deckhands 95.00 99.00 

24:02 - In addition to the above rates, the per diem of sixty 
one dollars ($61 .OO) effective November 1 ,  1990, and effective 
November 1, 1991, the per diem of sixty seven dollars ($67.00), 
and the Trip Incentive of eighteen dollars ($18.00) is to be paid. 
Payment under this clause is the only entitlement to pay for any 
days crewmembers are engaged in duties outlined in 24:Ol (l) ,  
(2), (3), and (4) and they shall not be entitled to payment of per 
diem and/or Trip Incentive pay under other articles of this Agree- 
ment for the days so engaged. 

24:03 - Where a tow is made, payment under this clause shall 
apply from the time a trawler stops fishing, or is diverted by 
the Company, until it is in the same or equivalent position to 
resume fishing during that trip or the trip is terminated and the 
crewmembers released. 

24:04 - When a trawler loses its fishing gear and attempts 
to retrieve it, crewmembers will be compensated at work-in-port 
rates for the time spent searching less four (4) hours. Should 
a trawler recover its own gear any time after abandoning an ini- 
tial search, it will be dealt with as salvage under 25:Ol. Gear will 
be considered to have been abandoned if an attempt is not made 
to recover it prior to the completion of the trip during which 
it was lost. 
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ARTICLE 25 - Salvage Pay 

25:Ol - In the event that a trawler salvages gear or equip- 
ment, the fair market value of the gear or equipment will be es- 
tablished, at which time fifty percent (50%) of the fair market 
value will be divided equally among all crewmembers provided 
the salvaged gear or equipment is salvaged under the principles 
of admiralty law. Any dispute over fair market value may be 
referred to arbitration. 

25:02 - Rules of procedure under admiralty law shall apply 
in the case of salvage, except in no case shall a trawler be paid 
less than the provisions of 24:Ol above. 

ARTICLE 26 - Jury Duty 

26:Ol - The Company shall grant leave of absence without 
loss of seniority or accumulative benefits to a crewmember who 
serves as a juror. 

ARTICLE 27 - Bereavement Leave Pay 

27:Ol - Should a crewmember suffer a bereavement and have 
to be brought ashore before the completion of a trip he shall 
receive his full share and earnings as though he completed the 
trip. The Company shall pay that portion of the earnings of the 
crewmember for the uncompleted sailing time in that trip. 

27:02 - Bereavement leave shall apply in the event of death 
of a crewmember’s spouse, child, mother, father, brother, sis- 
ter, grandchild, father-in-law, mother-in-law, grandparents and 
legal guardian. For the provisions of 27:Ol to be operative in 
this respect the crewmember shall be put ashore in order to at- 
tend the funeral. 

27:03 - Should the Company decide that a replacement is 
needed, the replacement shall share in the gross stock for his 
portion of the trip. Should the Company not replace the crew- 
member then it shall add the per diem and Trip Incentive Pay 
due the replacement to be shared equally among the remaining 

32 



crewmembers. 
27:04 - In the event of a bereavement at sea, the Company 

will choose and pay the transportation costs of the crewmem- 
ber, if he is landed outside his home port, to his home port. 
27:OS - When a crewmember is scheduled to sail and a 

bereavement occurs as defined in 27:02 resulting in the crew- 
member missing his trip due to the trawler’s sailing before the 
funeral the crewmember shall be compensated for the trip. 

ARTICLE 28 - Illness or Injury 
28:Ol - Should a crewmember be injured or become ill and 

have to be brought ashore before the completion of a trip he 
shall receive his full share and earnings as though he had com- 
pleted the trip. The Company shall pay that portion of the earn- 
ings of the crewmember for the uncompleted sailing time in the 
trip. 

:01- Should the Company decide a replacement is needed, the 
replacement shall share in the gross stock for his portion 
of the trip. Should the Company not replace the crewmem- 
ber then it shall add the per diem and Trip Incentive Pay 
due the replacement to be shared equally among the remain- 
ing crewmembers. 

:02- If a crewmember earning bonus is injured during a trip and 
elects to take a non-bonus position for the duration of the 
trip, instead of being brought ashore, he shall receive his 
bonus for the trip. 

28:03 - In the event of illness or injury a doctor’s certificate 
must be supplied by the crewmember upon request. 

28:04 - In the event a crewmember is injured in the perfor- 
mance of his duties after reporting for a scheduled sailing, and 
misses the trip as a result of such injury, he shall be compensat- 
ed by the Company for the difference received from Workers’ 

28:02 
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Compensation and the amount he would have earned for that 
trip. 

28:05 - In the event of an injury or illness at sea the Compa- 
ny will choose and pay the transportation costs of the crewmem- 
ber, if he is landed outside his home port, to his home port. 

ARTICLE 29 - Living Conditions 
29:Ol - The Company will provide and maintain clean mat- 

tresses and pillows. In addition, the Company will supply two 
pillow cases, two sheets, and two blankets or the equivalent 
thereof. 

29:02 - At the beginning of each trip each crewmember will 
be issued laundered sheets, or equivalent, and pillow cases. At 
the end of each trip all soiled or worn out sheets, pillow cases, 
and mattress covers will be turned in to be replaced or laundered 
as the case may be. Blankets will be laundered as required but 
not less than twice in each year. 

29:03 - The Company, where applicable, will review with 
the Union representatives what is necessary to provide oilskin 
lockers, and will endeavour to have such lockers heated. The 
Company, where applicable, will also review with the Union 
representatives what is realistically possible on a trawler to en- 
sure appropriate temperature controls for crew comfort. Fans 
will be installed in crew quarters where required on vessels iden- 
tified at the time of signing of this Agreement. 

29:04 - Each trawler shall be equipped with a radio for the 
use of crewmembers. The Company will locate the radio on each 
trawler in an appropriate place as determined by a majority of 
the crew in consultation with the Captain. 

29:OS - The Company agrees to install and maintain a tele- 
vision set, a VCR, and microwave oven, on each trawler sub- 
ject to the following terms and conditions: 

The Company will be responsible for normal maintenance only 
and the Union and the crewmembers agree that the television, 
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VCR, and microwave oven shall in no way interfere with the 
sailing schedules of a trawler or its operations while at sea. 

2996 - Water coolers will be provided on all trawlers. 
29:07 - The Company shall maintain the practice of respon- 

sibility for ship supplies at Company expense. 
29:OS - The Company shall provide a secure locked facility 

for crewmembers’ personal fishing gear to be stowed between 
trips. 

ARTICLE 30 - Purchasing of Provisions 
30:Ol - It is agreed that the cook shall be entitled to shop 

for provisions in order to obtain the best values for the crew, 
subject only to the right of the Union delegate, on behalf of the 
crew, to give further direction if necessary to protect their in- 
terests. Cooks will post grocery lists on the bulletin board. 

ARTICLE 31 - Working Conditions 
3191 - It is the responsibility of the Company to ensure all 

trawlers are made ready for the scheduled sailing times. 
31:02 - When the trawler is scheduled to sail and the crew 

is on board, the crew will be expected to do all assignments nor- 
mally performed at sea in order to facilitate the sailing of the 
trawler. 

31:03 - The Company agrees to put the trawler in a clean 
condition before the start of the trip. The crew shall bring the 
trawler back in a clean condition at the completion of the trip. 

3194 - New sets of main warps will be placed on board trawl- 
ers by shore personnel. The Company will pay for the marking 
of one (1) set of used warps in each calendar year. 

31:05 - Prior to the commencement of a trip gear will be 
placed on the deck by shore personnel. Crewmembers will be 
responsible for the stowage of gear on trawlers, or for placing 
gear on deck for gear changes by shore personnel on the com- 
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pletion of a trip. Crewmembers involved in the changing of gear 
while in port during a fishing trip which involves the movement 
of gear from deck to shore and the replacement of that gear from 
shore to deck will be compensated at work-in-port rates as per 
22:03. 

31:06 - Splicing of wire, except in emergencies, will be done 
by shore personnel. 

31:07 - The Captain will advise the crew prior to sailing of 
the expected date of return to port and any changes in expected 
return as soon as the Captain becomes aware of such changes. 

31:OS - When, in the opinion of the Icer, old ice should be 
removed from the trawler he shall advise the Captain prior to 
the end of a trip. The Captain will identify the ice in question 
and check its condition. The Captain may consult with shore 
personnel on arrival at dock. If the ice is not removed the Icer 
will be advised as to the reason prior to the start of the next trip. 
From June 1 to September 30, ice that has been on a trawler 
for two trips will be removed on the request and advice of the 
senior Icer on the trawler if, in his judgement, the ice would not 
be suitable for use. Should the ice in question not be able to be 
removed during the turnaround period of the trawler it will be 
used only as a last alternative, to ice fish, on the subsequent trip, 
in which event the crew will not be held responsible should that 
ice result in a deterioration of the catch. 

31:09 - The Company will supply submersible pumps on 
trawlers. 

31:lO - The Chief Engineer shall submit a work order list 
on the completion of a trip. The work order list shall be reviewed 
with the Chief by the Marine Superintefident, or his delegate, 
prior to the next scheduled sailing to review the work performed 
during the turnaround period. 

ARTICLE 32 - Vacation Allowance 
32:Ol- Based on the number of sea days in continuous serv- 
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ice since the date of last employment with the Company as a 
crewmembcr, crewmembers will receive vacation allowance as 
follows: 
0-219 sea days 4% of earnings 
220 sea days and over 6% of earnings 
Effective November 1, 1990 
1440 sea days and over 7% of earnings 
Effective November 1, 1991 
1440 sea days and over 8% of earnings 
Note: During the term of this Agreement crewmembers who 
would have been eligible for 8% of earnings as vacation pay un- 
der the terms of the previous Collective Agreement during the 
first year of the current Agreement will receive the 8% when 
they become entitled. 

The allowance will be payable after March 3 1st. of each year 
on the earnings of the previous year subject to other clauses 
specifying time of payment in this Article. 

32:02 - Crewmembers will be permitted to take their vaca- 
tion allowance, accumulated at  the appropriate rate, plus their 
Trip Incentive Pay, computed under the terms and conditions 
as specified in Article 32:04, prior to a scheduled trip off, to 
a maximum of five ( 5 )  times in the calendar year. Crewmem- 
bers are required to give one trip’s advance notice for each re- 
quest for the payment to be available. The balance, if any, of 
those accounts should be paid with the final trip settlement for 
each calendar year. 

32:03 - Upon termination or quitting, crewmembers will be 
paid the vacation allowance accumulated at that date. 

32:04 - Effective November 1, 1990 crewmembers will be paid 
eighteen dollars ($18.00) per sea day calculated to the nearest 
hour as Trip Incentive Pay. 
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ARTICLE 33 - Tool Allowance 
33:Ol - The Company will supply tools to the engine room 

in accordance with a specified list. Company representatives may 
consult with engineers on the list of specified tools to ensure ade- 
quate provision is made related to the class of trawler and the 
requirements of the job. 

ARTICLE 34 - Clothing Allowance 
34:Ol- The Company agrees to pay a clothing allowance ef- 

fective the lbt. day of November 1990 of one dollar and twenty- 
five cents ($1.25) per sea day; effective November 1, 1991, one 
dollar and fifty cents ($1.50) per sea day. 

ARTICLE 35 - Ship Loss Allowance 

35:Ol - When a trawler is lost or burned during a trip, all 
crewmembers will receive a lump sum payment of One Thou- 
sand Dollar's ($1,000.00) each, in full payment for loss of per- 
sonal items. 

35:02 - Crewmembers may claim for loss of personal items 
left on a trawler between fishing trips should the trawler be lost 
or burned, such compensation to be limited to the value of the 
items proven to have been on board at the time of loss up to 
a maximum allowed in 35:Ol. 

ARTICLE 36 - Bonded Stock 

36:Ol - The Company will ensure that the allowed amount 
of bonded cigarettes are put on board each trawler before the 
beginning of each trip. 

36:02 - The cost to the crewmembers will be for the cigarettes 
only and no additional fees or costs will be added for the Com- 
pany's inconvenience in picking up and putting the bonded stock 
on board. 

36:03 - "he Company will ensure that each crewmember is 
issued his correct amount of bonded stock. 
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ARTICLE 37 - Insurance - Pensions 
37:OI - 

:01- The Company will continue to participate in the Fisheries 
Benefit Trust No. 1 and 2 as applicable. 

:02- The Company will pay the full cost of Fifty Thousand Dol- 
lars ($50,000.00) life insurance including Accidental Death 
and Dismemberment on each crewmember. Vision care, 
80% - maximum payment of One hundred and twenty 
dollars ($120.00) will be added to the extended health care 
benefits. The contribution of crewmembers will be main- 
tained at the amount effective October 31st, 1990. 

:03- The Company agrees to maintain the level of benefits, 
major medical as of the date of this Agreement and week- 
ly indemnity at Two hundred and fifty dollqrs ($250.00) 
per week. The contribution of crewmembers will be main- 
tained at the amount effective October 31st, 1990. 

:04- A description of the benefit plan is set out in Schedule “E” 
for the benefit of the crewmembers. The description in 
Schedule “E” is not intended to be part of the Collective 
Agreement as benefits are subject to the mqster policy. 

37~02 - 
:01- The Company agrees to establish a flat rate benefit pen- 

sion plan effective January 1, 1989 for all crewmembers 
within the bargaining unit. Terms and conditions with 
respect to the pension plan are outlined in the pension plan 
document which will be attached to this Agreement as 
Schedule “G”.  Crewmembers shall be credited service at 
a rate of $10.00 per month per year of service. The basic 
year of service for crewmembers under the Rrovisions of 
the plan will be 120 sea days. Effective January 1, 1992 
crewmembers shall be credited service at a benefit rate of 
twelve dollars ($12.00) per month per year of service. 
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:02- The parties will establish a Pension Board of Administra- 
tion comprised of two (2) representatives each. The Board 
will have the following duties and responsibilities: 
:01- To provide information to members on the terms and 

conditions of the plan; 
:02- To verify the calculation of credited service and retire- 

ment benefits; 
:03- To develop such forms and statements as are neces- 

sary for the proper administration of the plan. 
The Board shall not be empowered to amend the plan. The 
plan shall only be amended by agreement between the Com- 
pany and the Union. 

ARTICLE 38 - Management’s Right 

38:Ol - Subject to the terms and conditions of this Agree- 
ment, it is the exclusive function of the Company to maintain 
order, discipline and efficiency, sign on, classify, discharge, trans- 
fer, promote, demote or discipline crewmembers. 

38:02 - Subject to the terms and conditions of this Agree- 
ment, it is the exclusive function of the Company to manage 
the enterprise in which the Company is engaged and without res- 
tricting the generality of the foregoing, to determine the num- 
ber and locations of trawlers, the species to be fished, the methods 
of operation, sailing and working schedules, kinds and locations 
of equipment to be used, processing methods and to establish 
standards of performance for all operations and crewmembers. 

38:03 - The Company may establish from time to time rules 
and regulations governing crewmembers covered by this Agree- 
ment, provided that such rules and regulations are not inconsis- 
tent with the provisions of the Agreement. 

ARTICLE 39 - Discharge or Suspension 
39:Ol - When a crewmember is suspended or discharged, writ- 
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ten notice of such action stating the reasons therefore shall be 
forwarded to him, with a copy to the Union, within twenty-four 
(24) hours, if the action arises at  sea, within twenty-four (24) 
hours after docking. 

39:02 - Crewmembers, who without just cause or without 
having received permission, fail to report for a scheduled sail- 
ing, shall be subject to discipline up to and including discharge. 

39:03 - When a crewmember is discharged away from a trawl- 
er’s home port, the Company shall choose and provide his trans- 
portation and lodging back to the home port. The Company has 
no responsibility for a crewmember who quits. 

3994 - Matters of a disciplinary nature or expressions of dis- 
satisfaction with the performance of a crewmember shall be 
recorded in writing and placed in the personnel file of the crew- 
member with a copy to the Union. Such matters if not record- 
ed, shall not be considered as part of a crewmember’s record. 
The record of disciplinary action will be removed from a crew- 
member’s file after one hundred and twenty (120) seadays if no 
further disciplinary action has been taken. 

ARTICLE 40 - Grievance Procedure 
40:Ol - No crewmember shall be disciplined, suspended or 

discharged without just cause. 
40:02 - Both parties recognize the importance of processing 

grievances as quickly as possible and agree that any dispute con- 
cerning the administration, application or alleged violations of 
this Agreement shall be dealt with as follows: 
STEP 1 

Crewmember grievances arising out of matters relating to ship 
board conditions shall be raised with the Captain during the trip. 
Grievances arising from contract application or interpretation 
relating to benefits accruing under the contract shall be raised 
with designated shore personnel. The Captain or designated shore 
personnel shall reply within three (3) days of the matter being 
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raised or twelve (12) hours prior to sailing time whichever comes 
earlier. 
STEP 2 

If the grievance is not resolved at Step 1, the matter may be 
further discussed between the crewmember and/or boat delegate 
and other designated representatives of the Union and the desig- 
nated shore personnel of the Company, together with the Trawler 
Manager and/or Personnel Manager, or the Union may elect 
to proceed to Step 3 .  

STEP 3 

If the grievance is not resolved at Step 1 or Step 2 it shall be 
submitted to the Trawler Manager, in writing, stating the issue 
and remedy sought. Upon receipt of a grievance, in writing, the 
Manager shall, at the earliest possible date and in no case to ex- 
ceed twelve (12) days, convene a Meeting of such Company 
representatives as may be designated, together with the crew- 
member and/or boat delegate, a provincial representative of the 
Union, if available, and such other people as the Union may 
designate. The matter will be decided and the Company’s writ- 
ten reply to the grievance will be submitted to the Union within 
seven (7) days of the Meeting with copies to all interested par- 
ties. If the grievance is not resolved through the foregoing proce- 
dure, either party may refer the matter to arbitration as herein 
provided. 

40:03 - Group and policy grievances initiated by the Union 
and Company grievances shall be submitted, in writing, specify- 
ing the Articles of the Collective Agreement allegedly violated 
by either party in accordance with Step 3. The party in receipt 
of the grievance shall reply within fourteen (14) days. Failing 
settlement, the matter shall be referred to arbitration as herein 
provided. 

40:04 - The time limits herein may be expanded or com- 
pressed by mutual consent and subject to the directive of 40:02 
shall be considered directory as opposed to mandatory. 
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40:05 - No grievance shall be denied through error in form 
or technical irregularity. 

ARTICLE 41 - Arbitration 
41:Ol - Any matter in dispute between a crewmember, the 

Company or the Union involving the interpretation, application 
or alleged violation of any Article of the Agreement, including 
any question as to whether or not a matter is arbitrable, may, 
in the event of failure to reach agreement under the grievance 
procedure and after exhausting that procedure, be referred to 
arbitration by a sole arbitrator. 

41:02 - The party desiring to  submit a matter to arbitration 
shall deliver to the other party a notice of intention to arbitrate. 
This notice shall state the matter at issue and shall state in what 
respect the Agreement has been violated or misinterpreted. The 
notice shall also stipulate the nature of the relief or remedy 
sought. 

41:03 - Within five (5) days after the date of delivery of the 
foregoing notice, both parties shall meet to agree on the selec- 
tion of the arbitrator. 

41:04 - If the parties cannot reach agreement on the selec- 
tion of an arbitrator within five (5) days, then either party may 
request the Minister of Labour & Manpower of the Province 
of Newfoundland to appoint an arbitrator. 

41:05 - After the arbitrator has been appointed by the fore- 
going procedure, the arbitrator shall convene a meeting at the 
earliest possible date with both parties present. After hearing 
the evidence of both parties the arbitrator shall render a deci- 
sion as soon as possible, but in no event longer than thirty (30) 
days following the hearing. 

41% - Whenever the subject matter of a grievance involves 
a loss of earnings or benefits the arbitrator shall have the authori- 
ty to restore either partially or completely such loss in accor- 
dance with his decision. The arbitrator shall have the authority 
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to vary a disciplinary penalty. 
41:07 - In the case of an unjust dismissal or suspension there 

shall be no onus on a crewmember to mitigate losses. 
41:08 - The decision of the arbitrator on the matter at issue 

shall be final and binding on both parties, but in no event shall 
the arbitrator have the power to add to, subtract from, alter or 
amend this Agreement in any respect. 

41:09 - Either party shall be considered to have waived its 
right to raise preliminary objections to an arbitration proceed- 
ing unless it files with the other party written reasons for such 
preliminary objection at the same time as the reply to Step 3 of 
the grievance procedure. 

41:lO -The time limits, referred to in the arbitration proce- 
dure may be expanded or compressed by mutual consent, and 
shall be considered directory as opposed to mandatory. 

41 : 11 - No grievance shall be lost through error in form or 
technical irregularity. 

41:12 - Each party shall pay its own costs and the fees and 
expenses of its witnesses. The fees and expenses of the arbitrator 
shall be shared equally between the parties. 

ARTICLE 42 - Strike and Lockouts 

42:Ol - During the life of this Agreement, the Union and 
its members agree individually and collectively that its terms and 
conditions are binding on them and further agree that there shall 
be no strike, sit down, slow down, stoppage, or suspension of 
work, either complete or partial, for any reason. 

42:02 - The Company agrees that during the term of this 
Agreement there shall be no lockout. 

42:03 - No crewmember shall be forced as a condition of 
employment to cross a legal picket line. 
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ARTICLE 43 - Duration of Agreement 
43:Ol - This Agreement shall become effective the 1st. day 

of N o v e m b e a i n  in 
3 1st. dav pf Octo ber, - A.D. 1992 and thereafter shall be auto- 
catically renewed from year to year unless in any year, within 
ninety (90) days preceding the date of expiration of this Agree- 
ment, a written notice is given by either party to this Agreement 
to the other party, informing the latter that it wishes to terminate 
or amend this Agreement or to negotiate a new Agreement. In 
such event, negotiations for a new Agreement or amendment 
to the existing Agreement shall take place between the parties 
within fifteen (15) days after the receipt of such notice. 
Dated at St. John’s, Newfoundland this 5th. day of January, 
A.D., 1991. 
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IN WITNESS WHEREOF the parties hereto have hereunto 
their hands and seals subscribed and set the day and year first 
before written. 

SIGNED, SEALED AND DELIVERED 
- in the presence of - 

FISHERMEN FOOD AND ALLIED WORKERS 
(Fisheries Division, Canadian Auto Workers): 

Richard Cashin 
Ches Cribb 

Matt Murphy 
Tony Wohlfarth 

Tony Warren 
Onslow Tulk 
Oscar West 

Reg Strickland 
Keith Halleran 

Harold Mugford 
Sam Rideout 
Gary Fisher 

- in the presence of - 
FISHERY PRODUCTS INTERNATIONAL LIMITED 

Victor L. Young 
William Wells 
Herbert Clarke 
Kevin Coombs 

Richard Moores 
Patrick Isada 

Judy Cull 
John Day 

Max Hollett 
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“SCHEDULE “A” 
During the term of this Agreement, crewmembers’ incomes 

Effective November lst., 1990 a per diem of sixty-one dol- 
lars ($61.00) per sea day, all calculated to the nearest hour. 
Effective November Ist., 1991 a per diem of sixty-seven 
dollars ($67.00) per sea day, all calculated to the nearest 
hour. 
A basic share calculated on fish prices, as set forth herein. 
The total pounds of acceptable fish landed each trip shall 
be paid for at these prices. The dollar amount arrived at 
shall be referred to as the crew’s gross stock which shall 
be equally divided amongst the entire crew including Cap- 
tain after deductions of the cost of provisions and cigarettes. 
In addition, the Company shall pay the following percen- 
tages and amounts to these special classifications: 
(a) Mates & Chiefs at 5.50% of the total 

crew’s gross stock; 

will be determined as follows: 
1. 

2. 

Second Mate at 3.00% of the total 
crew’s gross stock; 

Bosuns, Second Engineers, at 2.00% of the total 
crew’s gross stock; Icers, and Cooks 

Effective Effective 
Nov. 1/90 Nov. 1/91 

Mates & Chiefs $2.05 $3.60 

Second Mate 1.10 1.95 

Bosuns, Second Engineers, 
Icers and Cooks .75 1.30 

Crewmembers in the Learner Classification shall not receive 
Trip Incentive Pay under Clause 32:04. 

Crewmembers in the Trawlerman’s Classification shall 
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receive the Trawlerman’s Premium of Ten dollars ($10.00) 
per sea day. 
Cooks will receive a premium payment of ten dollars 
($10.00) per sea day when the trawler carries in excess of 
two (2) personnel beyond the standard crew. 
Crew fish prices in cents per pound for acceptable fish are 

Effective as follows: 
SPECIES November 1, 1990 
Cod, gutted Cod, gutted 25” and over (S.T.K.) 6.6000 

Cod gutted 16” - 25” (M.K.T. & S.C.) 5.5000 
Flounder, gutted 6.5000 

Greysole, round 11 ” & over 6.5000 
Yellowtail, gutted 6.5000 

Haddock, gutted 1% lbs. & over 6.0217 
Perch, large (over 10”) 4.2500 

Perch, small (9”-10”) 3.4000 
Pollock, gutted 3.3012 

3. 

4. 

Catfish, gutted 3.3491 
Hake 2.6075 
Cusk 2.6075 
Turbot 6.0000 

40.0000 Halibut, dressed & headless (large) 
Halibut, dressed & headless (small) 33.0000 

Cod Roe - Price per barrel one hundred and six dollars 
and sixty cents ($106.60) which shall be equally divided 
amongst the entire crew including the Captain. 

5. 
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1. 

2. 

SCHEDULE “B” 
Sunday Sailings: 
No trawler shall be scheduled to sail before 2:OO p.m. on 
Sunday unless agreed to between Captain and crew. 
No trawler will be required to make more than three (3) 
Sunday sailings in each calendar year. 
Standard Crew 

(A) Standard Crew on Fishing Trips 

Trawler No. of Crew 
Zandberg 15 
Zandvoort 15 

Pennysmart 14 
Newfoundland Hawk 15 

Norwegian Class 14 

Marystown Vessels 14 

Newfoundland Eagle 15 
Newfoundland Kestrel 15 

Grand Vessels 14 

Fortune Vessels 14 

Newfoundland Arrow 12 

Newfoundland Alert 12 

Harbour Breton Vessels 14 
When a vessel sails with less than the standard crew the missing 
crewmember’s per diem will be shared equally among the crew. 

(B) Standard Crew other than Fishing Trips 
Trips other than fishing trips will have a minimum 
of seven (7) crewmembers. The Captain may decide 
that circumstances require a larger crew. 
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3.  Scheduled Sailing Periods. 
Port Monday to Saturday Sunday 

a.m. p.m. p.m. 
Catalina 1o:oo - 1o:oo 2:oo - 1o:oo 
Catalina (Dec. 1- 

April 30) 11:oo - 11:oo 2:oo - 1o:oo 
Fortune 8:OO - 8:OO 2:OO - 8:OO 
Marystown 9:OO - 9:OO 2 9 0  - 9:OO 
Harbour Breton 9:OO - 9:OO 2:OO - 9:OO 
Note: The sailing period for all ports all days may be ex- 

tended one (1) hour, four (4) times per trawler each 
year. For scheduled sailings outside of the home 
port trawler crewmembers will remain with the 
trawler in the event of a delay and be paid at work- 
in-port rates until either the trawler sails as soon 
as it is ready or the crewmembers are released. In 
the event that the crewmembers are released the 
Company will pay their return transportation to 
their home port. 
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SCHEDULE “C” 

Fish Weighing and Receipt: 

1. 

2. 

3. 

4. 

5 .  

All fish shall be unloaded directly from the trawler through 
existing unloading systems and weighed over scales ap- 
proved and stamped by the Department of Weights and 
Measures and monitored regularly by the Union. 
Scales shall not be adjusted upward or downward to allow 
for any factors and shall balance at zero (0) all year round. 
The Weighmaster shall record the actual weight and spe- 
cies contained in each lot of fish before tripping scales or 
allowing the removal of each lot of fish, and make availa- 
ble to the Union, ifrequested, a copy of the original record. 
Gross Weight shall be the total weight that passes over the 
scales or the total weight passing over scales plus anything 
culled out prior to tallying weight. 
Deductions from gross weight may be made for the fol- 
lowing reasons: 

Ice, water and gut; 
undersize fish; 
inedible species; 
fish unsuitable for processing into fillets at the time 
of discharge; 
sour fish as a result of poor icing; 
jellies; 
green spots; 
chalk; 
congenital defects not including normal infestation by 
worms; 
discoloration. 
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6 .  Deductions to be made from the gross weight shall be ar- 
rived at in the following manner: 

(a) for ice, water and gut - random samples, a minimum 
of ten (10) per shift, to determine appropriate per- 
centages; 

(b) for undersize fish - random samples, minimum of 
ten (10) per shift to establish appropriate percentage 
to be deducted from gross weight. Where practical the 
foregoing percentage shall be checked against the ac- 
tual weight of undersized fish culled out on the 
production line anywhere from trawler to cutting line, 
to ensure that the percentage is reasonably accurate. 
Where this comparison is made and carried out to 
completion, and the results do not coincide, the ac- 
tual weight culled out will be used for making deduc- 
tions from gross weight; 
for inedible species - (i) random samples, minimum 
of ten (10) per shift, to establish the appropriate per- 
centage to be deducted from gross weight, or (ii) the 
actual weight of such specie culled out on the produc- 
tion line; 

(d) for fish unsuitable for processing into fillets at the time 
of discharge - must be weighed out separately or 
weighed back from line; 
for sour fish as a result of poor icing - must be 
weighed out separately; 
for jellied fillets - these fillets shall be culled out, 
weighed and converted back to dressed fish on the ba- 
sis of a standard twenty-eight percent (28%) yield; 

(g) for green spots - in the same manner as jellies; 
(h) for chalk - in the same manner as jellies; 
(i) for congenital defects not including normal infesta- 

(c) 

(e) 

(f) 
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tion by worms - in the same manner as jellies; 

(j) for discoloration - in the same manner as jellies. 
Deductions for reasons outlined in 5(d), 5(e), 5(g) and 5(i) 
herein, which amount to five percent (5%) or more of gross 
weight, will be certified in writing by a Federal Fisheries 
Inspection Officer provided one is readily available and is 
willing to do so. 
In any dispute over quality at the time and point of dis- 
charge the opinion of the Federal Fisheries Inspection 
Officer shall prevail providing the Officer is available and 
willing to express his opinion subject to arbitration as herein 
provided. 
If all fish are processed before the trawler is settled the 
deduction will be the actual amounts found. If the trawler 
is settled before all fish are cut the deduction will be based 
on the percentage found up to the time of settlement. 

10. The Company will endeavour to ensure that quality does 
not suffer as a result of any of its actions. An allegation 
by the Union that the Company has failed in this regard 
may be dealt without disruption through grievance and ar- 
bitration. 

11. Crews will be held responsible only for quality of fish less 
than 240 hours old at the time and point of discharge. The 
Crew is not responsible for deterioration in fish quality un- 
related to the proper handling, stowage, and icing of fish 
on board the vessel. 

12. The receipt shall show the net processable fish as per spe- 
cies and size, the deductions from gross weight for items 
5(a) and 5(i), and the reasons for same. Each crewmember 
and the Union shall be given a copy of the receipt. 

7. 

8. 

9. 
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SCHEDULE “D” 
1. The following understandings apply between the Compa- 

ny and the Union: 
A: When a trawler leaves port at the commencement of 

a fishing trip and the intention is to stop at another 
port for minor servicing or supplies before proceed- 
ing to the fishing ground, crewmembers will be com- 
pensated for the increased sailing time, at work-in-port 
rates plus payment at work-in-port rates for the time 
docked in port, to a maximum of twelve (12) hours 
in each twenty-four (24) hour period. Per diem shall 
not apply to docktirne when work-in-port rates are 
in effect but will apply during docktime when work- 
in-port rates are not in effect. 
Deductions for ice, water, and gut in the Port of 
Marystown shall be based on actual samples in ac- 
cordance with Schedule “C”.  

B: 

C: Travel Allowance all Ports: 
(1) Per fishing trip 

If travelling within a radius of 
90 to 150 miles $18.00 

151 to 200 miles $25 .OO 
201 miles and over $30.00 

All crewmembers on Company trawlers who, un- 
der the previous contract paid $12.00 for travel 
and those crewmembers who have relocated to 
new home ports as a result of the deactivation 
of side trawlers and the relocation of sterns pri- 
or to the resumption of operations, will have 
travel expenses paid for an amount in excess of 
$12.00 per crewmember by the Company. The 
Company reserves the right to have travel ex- 
penses charged on the basis of least cost. All 
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other crewmembers will receive the travel al- 
lowance as per the Schedule described above. 

D. Credit Union: 
The Company agrees to deduct Credit-Union fees on 
provision of notice and signed authorization from 
crewmembers. Deductions will be remitted to the 
Credit Union by Friday of the following week. 



SCHEDULE “E” - Health Plan 
Description of Plan 

The following is not part of the Collective Agreement. Benefits 
are subject to the master policy. Administration of claims, all 
enquiries, correspondence and claims should be sent to the 
Company. 
Schedule of Benefits 

Term Life/AD&D 
Weekly Indemnity 
Semi-private Hospital 
Major Medical Expenses 
Direct Drug Expenses 

$50,000.00 
$250.00 

All Costs Above 
M.C.P. 

80% Paid 
Also, Vision Care - 80% 

(Maximum Payment of $120.00) 

LIFE INSURANCE 
Life Insurance is payable to your listed beneficiary upon your 

death from any cause. In the event there is no such appointment, 
the benefit will be payable to the estate of the member. Pay- 
ment may be taken in a lump sum, in a series of monthly in- 
stallments, or in a combination of both. 

Within 31 days of leaving your employment, you may con- 
vert the life insurance to any individual whole life or converti- 
ble one-year term or term to age 65 plan. 

If, while insured, you become totally disabled for at least 6 
consecutive months before attaining age 65, the Insurer will waive 
the payment of Life Insurance premiums. This “Waiver of 
Premium” benefit is not automatic. In order to qualify, you must 
notify your Plant Administrator within 12 months from the day 
you last worked. The Plant Administrator will then give you two 
forms for completion and return. One form is an application 
to be completed by you, and the other is a form for completion 
by your doctor. Both forms, together with a copy of your birth 
certificate, should then be returned to your Plant Administrator 
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as soon as possible, as they must be received by the Insurance 
Company not later than 18 months from the day you last worked. 

dent or next following attainment of age 65. Benefits cease on 
the first day of the month coincident or next following attain- 
ment of age 70 or prior retirement. 

Benefits reduce by 50% on the first day of the month coinci- 

BENEFICIARY 
The Member’s Loss of Life Benefit is payable to the 

beneficiary(ies) appointed under hidher Group Life Insurance 
Program. In the event there is no such appointment, the Loss 
of Life Benefit will be payable to the Estate of the Member. All 
other benefits are payable to the Member. 

ACCIDENTAL DEATH AND DISMEMBERMENT 
Coverage 

Subject to the limitations shown: All accidents resulting in 
Death, Dismemberment, Loss of Speech, Loss of Hearing, Loss 
of Use of Limbs, or Paralysis are covered - anywhere in the 
world - anytime - 24 hours per day. 
Amount of Insurance 

The amount of insurance (Principal Sum) with respect to each 
eligible person shall be an amount equal to coverage under the 
Atlantic Fisheries Benefit Trust #1 Group Life Insurance 
Program. 
Schedule of Benefits 

Person suffers a loss below, the Insurer will pay: 
If, within one year after the date of an accident, an Insured 
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Percentage of 
For Loss of: Principal Sum 

. . . . . . . . . .  loo% 

. . . . . . . . .  .loo% 

. . . . . .  .100% 

....................... . 3 3 %  

Only one benefit, the largest to which you are entitled, is pay- 
able for all losses resulting from any one accident. 

Limitations 
No coverage will apply: 

a)  

b) 

While on active full-time service in the armed forces of any 
country; 

As the result of declared o r  undeclared war or act thereof; 
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c) 

d) 

e) 

As the result of air travel, except as a passenger in any air- 
craft having a current and valid certificate of airworthiness; 

In the case of suicide or any attempt thereat while sane or 
self destruction or any attempt thereat while insane; 
As the result of flying in any aircraft owned, leased or oper- 
ated by your employer. 

If you become totally disabled, your Accidental Death and 
Dismemberment Insurance will be continued without payment 
of premiums as long as your Member Life Insurance premiums 
are waived and the Accidental Death and Dismemberment Policy 
is still in force. 

CLAIMS PROCEDURE 
Written notice of claim must be given to T H E  CITADEL 

GENERAL ASSURANCE COMPANY, within 30 days after 
the occurrence of the accident or as soon thereafter as it is 
reasonably possible. 

EXTENDED HEALTH CARE BENEFITS 
Provided that they are not eligible as employees, your depen- 

dents are eligible for this coverage the same as yourself. Depen- 
dents include your wife or husband and unmarried, unemployed 
children from birth to 21 years. Coverage will extend to unmar- 
ried children in full-time attendance at school until age 25, and 
to  children who, through permanent disability, remain de- 
pendent. 

Provisions of Extended Health Care Benefits: 
This section provides payment for hospital and major medi- 

cal expenses incurred by you and your eligible dependents, which 
are not paid under your Provincial Hospital or Medicare 
Program. 

Only reasonable and customary charges are covered. This me- 
ans charges for services of the level usually furnished for cases 
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of the nature and severity of the case being treated, and which 
are in accordance with representative fees and prices in the area. 
Hospital Benefits: 

The plan will pay 100% of the following charges: 
1. For expenses incurred in Canada, the plan will pay the 

difference between the cost of ward and semi-private hospi- 
tal accommodation, as long as necessary. 

Expenses also include reasonable and customary charges for 
the following items of expense incurred outside the patient’s 
province of residence, if they are required for emergency treat- 
ment of an injury or disease which occurred while the person 
was travelling outside his province of residence and are prescribed 
by a physician, equal to the charge made in the area where the 
expense was incurred, less the amount payable by a government 
plan: 
1. semi-private accommodation and auxiliary hospital serv- 

ices in a general hospital. 
2. services of a physician. 
3.  economy air fare for the patient’s return to his province 

of residence. 
The maximum lifetime amount payable is $500,000 for the 

member and each insured dependent. 

ELIGIBLE EXPENSES - 
OUT-OF-PROVINCE REFERRAL (100%) 

Eligible expenses also mean reasonable and customary charges 
for the following items of expense incurred outside the patient’s 
province of residence if they are not available in the patient’s 
province of residence, are prescribed by a physician and are per- 
formed following written referral by the attending physician in 
the patient’s province or residence: 
1. public ward accommodation and auxiliary hospital serv- 
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ices in a general hospital limited to, after deducting the 
amount payable by a government plan, $75 a day for 60 
days in a calendar year. 

services of a physician limited to, after deducting the 
amount payable by a government plan, the level of physi- 
cians’ charges in the patient’s province of residence. 

MAJOR MEDICAL EXPENSES (80% Benefit) 

2. 

1. Charges for rental (or, at the Insurer’s option, purchase) 
of braces, crutches, wheel chair, hospital bed or similar 
equipment required for the therapeutic purposes as a result 
of bodily injury or disease. 
Charges for prosthetic devices required as a result of bodily 
injury or disease. 
Charges for professional ambulance service or other emer- 
gency transportation, to and from the nearest hospital 
equipped to provide the required treatment, and from one 
hospital to another. Emergency air ambulance service to 
the nearest hospital equipped to provide the required treat- 
ment when the physical condition of the patient prevents 
the use of another means of transportation, and, if the pa- 
tient requires the services of a registered nurse during the 
flight, the services and return air fare for a registered nurse. 
Charges for necessary dental treatment required as a result 
of an accidental injury by external means, to natural teeth, 
provided the accident occurred while insured under this 
coverage. Replacement of natural teeth. As determined by 
the Insurer, only such charges directly related to such an 
accidental injury are considered a covered medical expense. 
The dental work must be completed within 3 years of the 
accident to be covered medical expense. 
Charges for orthopedic shoes and special foot appliances 
which have been specially designed and molded for the in- 
sured individual and are required to correct a diagnosed 

2. 

3 .  

4. 

5 .  
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physical impairment. Such charges are subject to a maxi- 
mum benefit of $150.00 for a shoe without a brace and 
$200.00 for a shoe with a brace in any period of 12 con- 
secutive months. 
Charges for hearing aids, repairs to hearing aids, and bat- 
teries, subject to a maximum of $500.00 during the 5 year 
period ending on the date an eligible expense is incurred. 
This limitation shall not apply in the event of an acciden- 
tal injury to the ear. 

7. Charges for oxygen and blood serum. 
8. Charges for support hose when prescribed by the attend- 

ing physician. 
9. Charges for a transcutaneous nerve stimulating device. 
IO. Hostel - If you or one of your dependents, require treat- 

ment at a hospital located more than 100 kilometres from 
your home, and if such person or the attendant requires 
hostel accommodations during the period of treatment, the 
reasonable and customary per diem charge for such hostel 
accommodations will be considered an eligible expense. 

If the patient is over the age of 18 years, the hostel charge 
for the attendent will only be considered if the attendent 
was medically required. 

6. 

The maximum per day is $25.00. 

11. Charges for drugs, medicines, serums and vaccines 
prescribed by a physician, surgeon or dentist legally licensed 
to practice, but excluding charges for the administration 
of serums, vaccines and injectible drugs. 

12. Charges for a convalescent care facility. Charges for con- 
valescent care service and supplies shall be subject to a max- 
imum benefit of $20.00 per day for not more than 120 days 
of confinement for each period of disability. Confinement 
must be for the continued care of the same condition for 
which the insured was hospitalized and must begin prior 
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13. 

14. 

15. 

16. 

17. 

to the insured’s 65th. birthday. 

clinical psychologist, up to a maximum benefit of $250.00 
in excess of the provincial plan, per specialty for any calen- 
dar year for each individual. 
Charges for the services of a licenced chiropractor, 
naturopath, osteopath, chiropodist, podiatrist or Christi- 
an Science Practitioner listed in the Christian Science Jour- 
nal, subject to a maximum benefit per specialty of $250.00 
per calendar year for each individual. Included in this 
benefit is the expense of one x-ray per calendar year for 
each of a chiropractor, osteopath and podiatrist. 
Services of a massage therapist, limited to 20 treatments 
per year. 
Charges for the services of a physiotherapist, and an oc- 
cupational therapist when not covered by a provincial 
government plan. 

(a) Charges for the services of a Registered Nurse (R.N.) 
provided such nurse is not ordinarily a resident in the 
employee’s home and is not a relative of the employee 
or the employee’s spouse, up to a maximum benefit 
of $25,000.00 during a calendar year; 
Charges for the services of a Registered Nursing As- 
sistant (R.N.A.), provided such assistant is not or- 
dinarily a resident in the employee’s home. If 
convalescent care is required, up to a maximum benefit 
of $10.00 per day for not more than 120 days per dis- 
ability. 

Charges for the services of a licensed speech therapist, and 

(b) 

Vision Care (100%) 

i) lenses and frames for eye glasses, contact lenses and repairs 
to them, subject to a maximum benefit of $75.00 per per- 
son in any period of 24 consecutive months; 
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ii) eye examinations when not covered by any provincial 
government plan, limited to one such examination in any 
24 consecutive months, or one such examination in any 12 
consecutive months if the insured individual is under 21 
years of age; 
eye glasses and contact lenses certified by an opthalmolo- 
gist as necessary due to a surgical procedure of the treat- 
ment of keratoconus, limited to $200 in any period of 24 
consecutive months. 

The above limitations shall not apply in the event of acciden- 

iii) 

tal injury to an eye. 
Waiver of Premium 

The Insurer will waive the “Health” insurance premiums for 
each employee who is receiving Weekly Disability Income benefits 
under this policy, Unemployment Insurance Disability Income, 
or Workers’ Compensation. Premiums will be waived beginning 
with the premium for the policy month immediately following 
the first full policy month for which benefits become payable, 
and continuing for each full policy month for which benefits 
become payable, up to a maximum period of 12 consecutive 
months. After this 12 month period, Premiums will continue 
to be waived for employees who have applied and been approved 
for waiver of the Group Life premiums. 

EXCLUSION - EXTENDED HEALTH CARE BENEFITS 

The aforementioned coverages do not include coverage for: 
1. 
2. Cosmetic surgery; 
3. 

4. 

Intentionally self-inflicted injuries while sane; 

An examination by or the services of a physician or a sur- 
geon if required solely for the use of a third party, or; 
Pregnancy existing at the time when you or your depen- 
dent become eligible for insurance under this plan. 
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CLAIMS PROCEDURE 
Complete a “Claim Authorization” form and attach it to the 

invoice(s). There should be a completed “Claim Authorization” 
form for each member of the family for whom expenses are being 
claimed. 

Have the claim verified by the Plant Administrator at your 
place of work. Send the claim to the Plant Administrator, John- 
son Insurance Limited. 

NOTICE OF CLAIM 
To be eligible for payment, claims must be received by the 

Plan Administration not later than 12 months from the date the 
expenses were incurred. 

TERMINATION OF INSURANCE 
Termination of employment, retirement, attainment of age 

70, or non-payment of premium, automatically terminates all 
benefits on the date the event occurs. 
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SCHEDULE “F” 

January 5, 1991 
Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P. 0. Box 10, Station “C” 
St. John’s, Newfoundland 
AlC  5H5 

Dear Mr. Cashin: 
Re: Application of Article 20:02 

Under the current Collective Agreement in order for Report- 
ing Pay to be applicable all crewmembers must be present and 
ready to sail. In the application of this Article during the term 
of the Collective Agreement should the Company’s action 
preclude all crewmembers reporting at the scheduled sailing time, 
crewmembers who have reported and who are required to wait 
for the arrival of other members of the crew will be paid Report- 
ing Pay calculated relative to the scheduled sailing time for which 
they have reported. 

The purpose of this letter is to ensure that crewmembers who 
have followed instructions and reported for a scheduled sailing 
are not unnecessarily inconvenienced because other members of 
the crew have been given differing instructions resulting in their 
not reporting, or not having had the opportunity to report, for 
the scheduled sailing as those crewmembers who were incon- 
venienced. 

Workers Union 

Yours very truly, 

William E .  Wells 
Executive Vice-president 

Human Resources Management 
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January 5 ,  1991 
Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P. 0. Box 10, Station “C” 
St. John’s, Newfoundland 
A I C  5H5 

Workers Union 

Re: Diversion of Burin-Based and Harbour Breton Trawlers 

Dear Mr. Cashin: 

Crewmembers on trawlers whose home port is either 
Marystown or Fortune, when the trawler is diverted to  either 
Harbour Breton, Gaultois, or Ramea for discharge will, sub- 
ject to weather conditions, matters of safety and availability of 
shore personnel, be put ashore at  the best convenient port on 
the Burin Peninsula, at which time their turnaround period will 
commence. The trawler will be sailed to the port of discharge 
by shore personnel and returned to a Burin Peninsula port for 
the next scheduled sailing. 

Crewmembers on trawlers whose home port is Harbour Bre- 
ton, when their trawler is diverted to the ports of Grand Bank 
and Fortune will, subject to weather conditions, matters of safety 
and availability of shore personnel, be put ashore at  Harbour 
Breton at which time their turnaround period will commence, 
The trawler will be sailed to the port of discharge by shore per- 
sonnel and returned to Harbour Breton for the next scheduled 
sailing. 

Yours very truly, 

William E. Wells 
Executive Vice-president 

Human Resources Management 
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January 5 ,  1991 

Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P. 0. Box 10, Station “C” 
St. John’s, Newfoundland 
A1C 5H5 

Dear Mr. Cashin: 

Workers Union 

This letter is to confirm that Fishery Products International 
will continue its policy with respect to Marine Emergency Duties 
(M.E.D.) training for trawler personnel employed by the Com- 
pany. Training will continue to be conducted primarily during 
refit periods, annual dockings, and other down-time periods. 

Yours very truly, 

William E. Wells 
Executive Vice-president 

Human Resources Management 
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January 5, 1991 

Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P. 0. Box 10, Station “C” 
St. John’s, Newfoundland 
AlC  5H5 

Workers Union 

Dear Mr. Cashin: 

This is to confirm that the Company will, during the term of 
the Collective Agreement effective the 1st. day of November, 
1990, supply, at no cost to the crew, the following safety-related 
items: hard hats; immersion suits; and work vests or the cost 
equivalent of work vests. The current policy with respect to the 
replacement of hard hats will continue. 

Yours very truly, 

Executive Vice-president 
Human Resources Management 
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January 5, 1991 
Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P. 0. Box 10, Station “C” 
St. John’s, Newfoundland 
AIC 5H5 

Dear Mr. Cashin: 
Concurrent with the signing of the new Collective Agreement 

dated the 1st. day of November, 1990 this is to confirm the un- 
derstanding and agreement of the parties to the Collective Agree- 
ment with respect to the following: 

The trawler Zogi’s home P C ~ L  will continue to be Cata- 
lina. While the majority of the original crewmembers 
are from Trepassey, the crewmembers will have forty- 
eight (48) hours in the port of Trepassey on tur- 
naround. If a crewmember transfers to another trawler 
in the Catalina fleet he will lose that right to the tur- 
naround time at Trepassey. When less than a majori- 
ty of the original crew on the Zogi are from Trepassey 
the turnaround time will be forty-eight (48) hours on 
docking at  its home port of Catalina. 
This letter is to confirm that in the port of Ramea the 
Company will provide stockroom and laundry serv- 
ices to crewmembers. 
The Company will issue identification cards for all 
crewmembers classified as trawlermen. 

Yours verv trulv. 

Workers Union 

1. 

2. 

3 .  

Executive Vice-president 
Human Resources Management 
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January 5 ,  1991 

Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P. 0. Box 10, Station “C” 
St. John’s, Newfoundland 
AlC 5H5 

Dear Mr. Cashin: 

Re: Deductions from Gross Weight on Fish Weighing and 
Receipts, Schedule C 5(d). 

Workers Union 

This letter is to confirm the intention of the parties following 
discussions, with respect to deductions from the gross weight 
of fish landed, as specified in Schedule “C” 5(d) of the Collec- 
tive Agreement. 

The Company will make every reasonable effort to ensure that 
crewmembers receive the appropriate rate for processable fish. 
Where fish is found to be unsuitable for processing under 5(d), 
the cause for which might be attributable to actions taken by 
other than crewmembers, the matter will be considered on a pri- 
ority basis between the Company and Union representatives. The 
specific responsibilities on the Company side will be handled by 
the Production Manager or his designate. 

Within a twenty-four (24) hour period it will be the obliga- 
tion and responsibility of the representatives of both the Com- 
pany and the Union to determine the probable cause of the reason 
for the deductions at the stated percentage. For this purpose they 
may use the Hold Reports, the report of the Quality Assurance 
Inspector who checked the fish on the arrival at the dock, and 
the relationship between the deductions on that particular land- 
ing relative to deductions for other vessels fishing the same spe- 
cies at that time in the same area. Should the cause for the 
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deduction, or part of the deduction, not be attributable to the 
crew, the Company will pay the crew for the amount of fish that 
had initially been deducted from the gross weight. 

If no agreement can be reached within a twenty-four (24) hour 
period the matter will be referred directly to arbitration. It will 
be the subject of the next arbitration between the parties as soon 
as an arbitrator is available, taking preference over all other 
grievances except cases of discharge. 

Yours very truly, 

Executive Vice-president 
Human Resources Management 
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January 5 ,  1991 

Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P.O. Box 10, Station “C” 
St. John’s, Newfoundland 
A1C 5H5 

Workers Union 

Dear Mr. Cashin: 

In response to the representations of the Union with respect 
to security of crewmembers’ personal fishing gear, stowed be- 
tween trips on board Company vessels, the Company will un- 
dertake a special program to protect the personal property of 
crewmembers. 

The program will be put in place in early 1991 and the Union 
will be kept advised of developments through an ongoing con- 
sultative process. The Company will be seeking the support and 
assistance of the Union in the implementation of such a pro- 
gram to ensure that mutual objectives are met. 

The status of this project shall be the subject of a formal review 
as an Agenda Item for the second meeting of the Corporate 
Labour Management Committee in 1991. 

Yours very truly. 

William-E: Wells 
Executive Vice-president 

Human Resources Management 
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January 5 ,  1991 

Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P.O. Box 10, Station “C” 
St. John’s, Newfoundland 
AlC 5H5 

Dear Mr. Cashin: 

Workers Union 

This letter is to confirm that the Company will conduct a gener- 
al lifestyle and health study for trawlermen. 

The project will be conducted under the direction of the Cor- 
porate Marine Occupational Health and Safety Committee. In 
order to ensure that the study is conducted in a cost-effective 
manner, the Company will contribute a maximum of Five Thou- 
sand Dollars ($5,000.00) toward the cost of the project. 

Yours very truly, 

Executive Vice-president 
Human Resources Management 
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January 5 ,  1991 

Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P.O. Box 10, Station “C” 
St. John’s, Newfoundland 
AlC 5H5 

Workers Union 

Dear Mr. Cashin: 

Re: Sampling Procedures - Schedule “C” 

To ensure uniformity and consistency in sampling procedures 
from port to port the Company will co-operate with the Union 
in establishing a program to review the sampling procedures at 
each port, as was done at the port of Catalina. It is intended 
to ensure the introduction of the best possible procedure and 
compliance with same at each of the other trawler landing ports. 
Where it is thought to be desirable or essential the assistance 
of third parties such as statisticians will be obtained. 

Review of the port procedures and completion of the program 
is to be completed prior to the end of March 1991. 

William-E: Wells 
Executive Vice-president 

Human Resources Management 
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January 5 ,  1991 

Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P.O. Box 10, Station “C” 
St. John’s, Newfoundland 
A1C 5H5 

Dear Mr. Cashin: 

Workers Union 

Re: Experimental Fishing 

Where it has been agreed in advance that a particular trip will 
be designated “experimental fishing”, the trip will be settled in 
accordance with the Collective Agreement. In no case will the 
fish settlement be less than the average per day for the remain- 
der of the fleet on the same fishing plan as would have applied 
to the vessel in question were it not on experimental fishing. 

Yours very truly, 

Executive Vice-president 
Human Resources Management 
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Mr. Richard Cashin 
President 
Fishermen Food and Allied 

Workers Union 
P.O. Box 10, Station “C” 
St. John’s, Newfoundland 
AIC 5H5 

January 5 ,  1991 

Dear Mr. Cashin: 
In conjunction with the renewal of the Collective Agreement 

effective November Ist., 1990 the Company is committed to the 
completion of the following items as noted related to ARTICLE 
31 - WORKING CONDITIONS of the said Collective 
Agreement. . 

The Company will install heaters on the processing decks 
of the following vessels: Atlantic Claire, Atlantic Dorothy, 
Atlantic Elizabeth, Atlantic Lindsay, Atlantic Olga, Zebu- 
Ion, Zermatt, Zinder, Zory, Grand Prince, Grand Count, 
Grand Knight, Grand Baron, Arlene E. Mellon, Atlantic 
Marie and Zula. 
The Company will conclude as quickly as possible the in- 
stallation of high pressure washdown pumps on the process- 
ing decks of the following vessels which remain to be done: 
Atlantic Beatrice, Atlantic Carol, Atlantic Claire, Atlan- 
tic Dorothy, Atlantic Lindsay, Atlantic Elizabeth, Atlan- 
tic Margaret, Atlantic Marie, Atlantie Norma, Atlantic 
Olga, Atlantic Peggy, Atlantic Ruth-Ann and the Zandam. 
The Company confirms on the conclusion of the Collec- 
tive Agreement that a washer and dryer will be installed 
on board the trawler Penny Hope. 

Yours very trulv. 

Executive Vice-president 
Human Resources Management 
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January 5 ,  1991 

Mr. Richard Cashin 
President 
Fishermen Food and Allied 

P.O. Box 10, Station “C” 
St. John’s, Newfoundland 
AlC 5H5 

Workers Union 

Dear Mr. Cashin: 

Concurrent with the renewal of the Collective Agreement dated 
November lst., 1990 this letter is to confirm the understanding 
and agreement of the parties to the Collective Agreement with 
respect to the following matters: 

1. Advanced First Aid Training: 
The parties are agreed to work through the Corporate Oc- 
cupational Health and Safety Committee to establish a 
selection criteria and program to determine potential can- 
didates and provide for advanced first aider training. This 
will be done in conjunction with the appropriate external 
parties which may be required to assist in the training and 
in determining the course content. 

Tackle and Lifting Gear Inspection and Maintenance: 
The Company commits to the following items: 

a) 

2. 

To continue to prepare an update on all rigging draw- 
ings. This will be completed by March 31st, 1991 and 
the relevant drawings placed on board each trawler 
and provided to both the appropriate trawler port and 
Burin Refit. 
The appropriate “tackle book” will be placed on 
board each trawler by March 31st., 1991. 

b) 
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Overhead load testing will continue in accordance with 
the standards where it can be done. 
In other cases testing will be done with the main winch 
using a dynameter. This process will be done during 
refit and will commence this fall with the Zamora cur- 
rently on refit. 
Ultrasound testing will continue for A-frames and 
block attachments. 
An appropriate procedure to achieve the above to be 
worked out within the Corporate Occupational Health 
and Safety Committees. 
During initial testing and the quadrennial inspection 
an inspector from CSI will be in attendance. 

3.  Crew Transportation: 
The Company will implement appropriate standards for 
vehicles transporting crews to and from their home port. 
The Company will make its best efforts to ensure the vehi- 
cles used shall be required to meet the following minimum 
standards which will have to be maintained by the oper- 
ator during the currency of the contract for the transpor- 
tation of trawler crewmembers. Standards will include: 
1. The provision of an eighteeen (18) passenger bus; 
2. Emergency first aid kit and fire extinguisher; 
3.  Individual back reclining seats; 
4. Standard safety equipment; 
5.  Minimum of 80 cubic feet waterproof storage ca- 

pacity; 
6 .  Appropriate heatinghentilation or air conditioning; 
7 .  To be maintained and operated at all times in a road- 

worthy condition. 
Any complaint or issue related to vehicles used in the trans- 
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portation of crews may be dealt with through the Corporate 
Occupational Health and Safety Committee. 

4. Cheque Stubs: 
The Company has agreed to the Union request that cheque 
stubs reflect the source of income and deductions related 
to crewmembers’ compensation for a trip. The Company 
is in the process of changing its payroll system and is com- 
mitted to introducing the new system on trawlermen’s pay- 
roll to accommodate the request by the end of the first 
quarter of 1991. 

5 .  Definition of “Released”: 
The use of the term “released” in Article 20 of the Collec- 
tive Agreement and elsewhere is intended to mean that the 
Company no longer requires the services of the crew or 
crewmembers that are released. It would mean that an in- 
tended trip has been cancelled or a trip that has commenced 
has been abandoned for whatever reason. The Company 
also confirms that where crewmembers are “released” out- 
side their home port it is the Company’s responsibility to 
provide return transportation to the home port. 
Engineers working during refit - Clause 22:06: 
The Company is not in a position to guarantee engineers 
that they have a first option of working on their own en- 
gines during refit. As a matter of Company policy and prac- 
tice where appropriate engineers will be offered that 
opportunity in accordance with Article 22:06. 

6 .  

Yours verv truly. 

. William-E. Wells 
Executive Vice-president 

Human Resources Management 
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ARTICLE 1 - Recognition 
1 : O l -  The Company recognizes the Fishermen Food and Al- 

lied Workers - (Chartered by - Canadian Auto Workers - 

1:02 - Where any fisheries, other than shrimp are entered 
into, involving new species, methods of catching or, requiring 
a differing method of settlement, either party on notice to the 
other may request appropriate amendments or additions to the 
contract. Failing settlement, matters in dispute shall be referred 

and responsibilities as established by the Company and 
maintain discipline and efficiency. Membership in the bar- 
gaining unit is not to restrict mates and chiefs in the proper 
performance of their duties. 

cient operation of the trawler. 
Direction of the crew in handling raw material and 4 .  



finished product at sea to ensure the higheststandards 
of quality. · · 

5 . Direction of and responsibility for the bosun who .shall 
report to the mate in the carrying out of his duties 
respect\11g quality of raw material and the efficient 
mainteha11:ce qf g!)ar. on board the. trawlers: ·. 

6 . Direction and respon~ibility for the factory chief who 
sijall report to the Mate in the carrying out of his dutj.es 
respecting quality of raw material and finished product. 
on board the trawler. 

:03- Wjthout. limiting the generality 1 :03101 .the ptithe respon· 
sibility of an engineer is to efficiently operate and main~ 
tain the .engine· room · an.d engine room equipment, to 
maintain other mech,mical and electrical equipment on 
boatd the trawlers, l:lnd to promote the highest level of 

.maintenance and safety. Engineers shall be directly respon- · 
sible to the captain, while at sea, for tiie efficient opera
tion and maintenance of those areas of the trawler which 
are the responsibility of the Engineers. 

I :04 -Throughout this Agreement, .the masculine shall in~ 
clupe •the feminine and singular shall include the plural as .the 
context roay require: 

ARTICLE .4 - Safety 

. 4:01.- The Company and the Union recognize theimpors 
tance of ensuring the:ltealth and safety of crewinembets while 
at sea, It is the intention of both parties to. achieve and ma\n~ 
tai.11, through mutuaFco-operati.on, the higltest standards in all . 
areas affecting the Jtealth and safety ofcrewmembers. •• . ... 

4:02 -- Legislation - The parties recognize all provisionsJn 
existing legislation.having jurisdiction .over matters related to•· 
tlie operation of trawlers and related to occupationathealth and 
saf~tY, The parties·acc~pUhe principle embodied.in Sectio.ns 4.3 . 

. to 46 i11clusiv.e of the (;)ccµpational Health an.d Safety J\ct ~tats, 
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Nfld. C.23, 1978 in relation to the activity of fishing. Related 
issues will be dealt with through the Occupational Health and 
Safety Committee. 

4:03 - Committees - The parties are agreed to the continu
ance and establishment of the following Committees which will 
provide an overall framework to deal with all issues related to 
occupational health and safety, accident prevention and loss 
control: 

:01- The Newfoundland and Labrador Large Fishing Vessel 
Safety Committee which will establish safety standards for 
trawlers in the fleet and assist in the establishment and im
plementation of an overall safety program will be continued. 

:02- There shall be, in each Port, a Health and Safety Com
mittee comprised of the Boat Delegates representing the Un
ion and a Safety Officer representing the Company. The 
Health and Safety Committees shall make a quarterly in
spection of the trawler and shall file a written report with 
the Company and the Union following that inspection. The 
Union Delegate will receive his daily rate outlined in clause 
20:04 pro-rated to the actual hours spent on the inspection 
to a minimum of four (4) hours. 

:03- The parties agree to the establishment of a corporate Health 
and Safety Committee comprised of three (3) members from 
management and three (3) members selected by the Union. 
This Committee will assess, review, and advise on all mat
ters related to Health and Safety involving the operation 
of the trawlers within the fleet. 

The Health and Safety Committee shall meet quarterly to: 

:01- Review and analyze health and safety data for all 
trawlers in the fleet; 

:02- Review all matters referred to it by the Health and 
Safety Committees; 

:03- Review and analyze standards and regulations affect-
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ing Health and Safety Programs within the Company; 

:04- Review and recommend guidelines for crew training 
and education; 

:05- Make recommendations to achieve the highest stan
dards and best possible results in safety, health, acci
dent prevention, and loss control. 

:04- It is agreed lhat a Union representative has the right to be 
involved in any fatality investigation. 

4:04 - Any work n~cessary for the safety of the trawler, crew, 
cargo or tow, for the saving of other ships, lives or cargo shall 
be performed at any time on immediate call by all crewmem
bers notwithstanding any otber provisions of this Agreernent 
which might be construed to be contrary. The Captain shall be 
the sole judge. No crewmember shall be required to endanger 
his personal safety in order to save equipment, gear, cargo, hull 
and machinery. 

4:05 - Any safety regulations which the Company may now 
have. in force for the safety of the trawlers or crewmembers and 
any further regulations or amendments to existing regulations, 
which the Company may put into effect following discussion 
with Union representatives, during the term of this Agreement, 
and which are brought to the attention of crewmembers, shall 
be strictly adhered to by all crewmembers. 

4:06 - It is agreed that tackle regulations will conform with 
Canadian Coast Guard Standards for fishing vessels and apply 
to the trawlers coming within the scope of this Agreement. The 
Company will provide rigging drawings of its trawlers. Inspec
tion of tackle will be conducted by CSL 

4:07 -

:01- A medicine chest and first aid kit, as defined by the Large 
Fishing Vessel Safety Committee, shall be maintained on 
each trawler. The medicine chest shall be kept in the Cap
tain's cabin arid the first aid kit shall be kept in a readily 
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:02- The boat delegate shall be allowed to check the medicine 
chest and prior to docking at the end of each trip shall report 
any short 
not sail o 
chest and 
cations. 

It shall be a requirem 

ships’ officers: the Captain, Mates, and the Chief Engineer. 

annual inspection of each trawler. Each crewmember, as 
a condition of employment, shall be required to participate. 

:02- Drills recommended by the Large Fishing VesseI Safety 

mendations, 
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members sailing on trawlers within the fleet that they shall have 
first completed a medical siitisfactory to the Company. Thi~ med
ical examiqation is :as prescribed and agreed to by the Company 
and the Union under the Large Fishing Vessel Safety Gommit! 
tee, Ctewmembers will be required ti) have a medical every two 
(2) ye!;lrs. · 

4: 12 -:-f' lti the event of the development of a chronic \iondi
tton such as repetitive illn~ss or disability, the <.:omp1;1qyreserves 
the right to have a crewmember have a.medical examination, 

.. Th~ m.edic;il report shall be reviewed by the Gompany anp the 
. U11ion to assess the capabUify of the crewmember to.cMtin~e 
. empl9ymenton tr.awlersat sea. 'J')ie meliicalreport will be.dire~t~ 
ed orlly to the issue of fitness to go to sea in a working capacity. 

, ARTICLE•lO- UnlJJn Representative· 

\0:01-:-: AUnion.staff member, or other officiaJ rei:1re~t1nt.a
tivi;i employed full titrie or parftim\: by the Union, t,vili 1:>~\· 
lowed access to t)ie wharves, offices, and trawlers of the 
Company for the transaction of Union business. The Union 
~epresentative shall firstly notify management of his presence 
and. indicate the nature of his business and he .shall 11ot disrupt 
normal Company operations. 

I 0;02 ...o\. One member of each 'Crew shall act as Ufiion De[eg~te 
representing the .crewmembers of hi$ trawler in dealing with mat
t~rs concerning the administration of this Agreement. ' · 

10:03 .....,. M~jl may be forwarded to Union Officers 1n care. 
:of a specific plant address fpr pick-up. 

ARTICLE lJ -:- Information Exchange 

11 :0 l - The Union shaff supply the Company .in writing with 
the names, addresses, and positions of all Union officials respon
sible for the administration of this Agreement. The Union will 
rtotify :the Gorqpany of any changes. Only those 'persons desig

. nat~d by the Union as offici~ls s)iall be recognized by the Com, 
pany as a;ctiftg officially on behalf of the Union. · · 
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11 :02 - The Company will submit to the Union, in addition 
to the name of the crewmember, the address, phone number, 
and social insurance number. Such information will be updated 
each month. The Company further agrees to notify the Port 
Delegate and the designated Union Representative of all job post
ings, transfers, retirements, resignations, and deaths. Copies of 
answers to grievances and. any written discipline including dis
missals will be forwarded to the designated Union representative. 

11 :03 - The T -4 slips issued to the crewmembers at the end 
of the year will contain a statement of the amount of Union dues 
deducted during the year. 

11 :04 - The Company will issue and maintain service records 
in the form of service record books to all crewmembers who have 
not previously been issued with same upon their joining a trawler 
in the fleet. Such service record shall contain length of service 
to date, classification, rank, or job performed, with dates of pro
motion and record of conduct. These books will be made avail
able for inspection at the request of a crewmember during office 
hours. 

ARTICLE 12 • Seniority 

12:01 - No crewmembet shall attain seniority with the Com
pany without having first completed a probationary period, in
volving the greater of 40 sea days or one trip, as a probationary 
crewmember on the Company trawler. Upon the successful com
pletion of the probationary period, a crewmember's seniority 
shall be dated as of his initial date of hire within the three month 
period of becoming a probadonary crewmember in .that port. 
At any time during the probationary period, a Captain shall have 
the right to discharge a crewmember who, in the Captain's judge
ment, is unsatisfactory. The probationary period will end twenty. 
four (24) hours after docking on the trip in which the proba
tionary crewmem ber has completed the greater of forty ( 40) sea 
day.s or one trip. 
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:oi. i1ieC9inpany shall recogpJze, ror crewmetnbers serving 
, ortCompapy tmvlers; three types of seniority which shall 

i,e· defih~d ~· follows: 
. BQat ~bniority.,....:. Sba,IJ mean the length of continuous serv· 
j~eas·a seniqfityprewmembtr on a particular trawliir and, 
any;sepiority previously aqcumulated PU other Compapy 

... traMers to which a cr~wmember is entitled and 1'tings with 
hiin t~ the trawler to. which he is currently assigri¢df 
C'l\1 ,,, ';" " ' ' ' ,, ' , ' ' 

:.Port SehiorJty .": Length of contjnuous service as .a seniority 
cre\v:dieinber in a specific.port plus any seniority previous· 
ly accumulat«ld in another r,ortto which,he.is entitled. Crew··· 
members shall 11maintain .. and .. continue. to accrue port 

i se fin the home, port which they had pi:ior to joining 
imp trawJer. · · 

Fl~ Senlotity - Len~h of continuous .service as a seniority 
· e(riployee .on .Company trawlers within the fleet.. Ctewmem
bers.;having a minimuin of five (5) years of Fleet senii;irity 
may ex.ercise that seni.9rity as a preferential dght against 
i;,,ott c1.seniority in ~nqther i;,ort but shaU. not exercise Fleet, 
§eniority;,against Boat seniority; . . . .. . 

'for the pqri;,oses qf this ~greement, the fleet shallbe .de~ 
. Cii'led a~ at! (;;omparry tra;wlets oi;,erated by the C9mpany · 
. .oufof i;,orts in,'Newfoundlarld and covered by the terms 

;e an.d coil.clidon~ of'tbls C9llecdve • Agreement. . . . 
....... i':02 fi:'B9atseriiority:list~ and·~. fleet seniority list ~howfng:the 

i .lenith of servic;e fO:t all crewmembers with the C9mpany, 
: will be po~ted on the:trawler. The list shall be ui;,dated at 

sij (6) m.onth interv.Dls.. · 

.... PiP(:- ?lien'a i;,ennanept v,cancy 02curs on a tr~"".lei which 
1s not filled. ~s !!' r<fjult ·Of a i;,roniotlon from the crew:· of that 
ttawlertthe Company shaHi;,ost the vacancy in.the watc)lhouse 
.in each'traMe1;:pqrt with copies posted in the galley of all tniwl.~ 



ers so that members of the fleet may apply in writing and wi
thin the posting period for the position. The posting period shall 
run for thirty (30) days from the date of posting in the watch. 
house at each trawler port and on the shrimp trawler. 

12:04 - Any promotion or permanent vacancy within the bar
gaining unit shall be filled on the basis of seniority and ability; 
and where ability is sufficient to perform the required duties, 
seniority shall govern. Promotions and permanent vacancies shall 
be filled first on a boat basis and then on a fleet basis. To avoid 
disruption in sailing schedules, temporary replacements may be 
used. 

12:05 - Whenever the Company finds it necessary to make 
a selection for any of the above matters on any basis other than 
seniority, the Company agrees to review, when the selection is 
made, with the proper Union officials or representatives, its rea
sons therefore. 

12:06 -

:01- The Company will post throughout the Fleet to have all 
crewmembers express their interest in filling temporary 
vacancies on the shrimp trawler, resulting from the absence 
of crewmembers who have Boat seniority on the shrimp 
trawler, due to scheduled trips off or other authorized leaves 
of absence. 

:02- Crewmembers will be called, in order of Fleet seniority, 
to fill temporary vacancies on the shrimp trawler on the 
principle that the most senior crewmember available who 
has the ability will be assigned to the trip. 

:03- When a relieving crewmember with Port seniority acquires 
a permanent position on a trawler, his Boat seniority and 
Fleet seniority will be recognized as being equivalent to his 
Port seniority. 

:04- Where a crewmeinber having Boat seniority is ashore, as 
a result of illness or injury, beyond two (2) trips, the tem
porary vacancy shall be filled by the most senior relieving 
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crewjnei;nberwjio has the abilityup,til the permanent crew~· 
' merhber returns: . . . . . . 

:os~/wt~re a.r~ku)ar cre';VInefubet is up,availabtti, havins been 
: ·. p,otified1W:lten torep,ort, the:first available n,pl~.cement ... will 

J?e ~ssiillecf. fo order to avoid sailing disruptions. 
l~OJ.,-.When the shrimp trawler is out-of-service as a result .or .ineclianlcal.breakl:l{)wn or,refih for periods known to 1.le. in 

;' exaess'of twenty (20) days, crewm.emberll who have attained Bo'at 
' senio.ri :,v1to are ~cheg:ul.el:l.t:9 s~il Pli.tb'.¢ neJttfip .. ofJhe; 

sltritnp . .,. ang Wh!:).Wish to fill ~empofi)zy vacan9it;1SO.fi qther 
;tta~Ierl i!ttl}~ir ~on;i~ port,. shall. iicjvise th¢Comliiany in.,writ;. 
· chcr.ewmeinbers Iha!.! fill temporary vacancies to which 

e entitledtbYreaswof their Port s.ep,iority, until the out
of·s¢rvice ti-awJ.er is as~lsuec1 a sajhns dat¢. :c;rewmembers are, 

. to be available for the.next scneguled saruni of the 
r~wler: Crewinembers who,are.ontheir s.cheduled trip 
nthe'tfawleiis out.of servicea(e not eligible to filitein- . 

. ;vacan.ci!l.S i.n tjieir porne port on the l:lasis of Port t1eet. 
'··· nlejnhe shrimp tra.wl~r,remai11ing o~t of seryice de> 

. · ormatsailing rotatiQJI by tw'enw (20) days; . . 

i!fa~OS ~ Crew.me.lnbeis sft~ttetafr1 artd accrue seniofity wijile:/ . 
, t1t> toiie.itve or absence a~thoiized bY the C::oinpan:y i~c1uc1ini 

: · .. leav~ of abs¢nce for Union business;.· . · . ··. ·. 
~ ,~Ii ~!' ,J :~<> ,, _,.-· f~ ~ r, e 

•.. (b) . on ·nOFmaI tie-up; .. 
.. (~) !7·~ti;~ic;i~ lettve •.. or W, o.rke{;, · qompen;iation for a period· of 
' .: up to twentyHour (24).JnQt1ths; ."· · .. < . 

; (dJ promoted outside the bargaining qnit for a. period of up 
'· .:to 't,ne year; · . · 

{e) . awaiting transfer to anQth;r trawler in tbe qeet; 
:(ff ~ll {iy·i>ff UP t& t.wel}fat·f.~ur .(24) months; / / 

'1" ::EL J" , J:, :"' ; A'i t,~ tfu, ''..:;; 0,, '_~ / ', ,:: ,·" ' - , ;''" 

· ,.12.;09 Jr .(;rewm~inb¢rs $hall 'lose seniority when; 



(b) quit; 

(c) on sick leave or Workers' Compensation in excess of 
twenty-four (24) months (subject to 12:10); 

(d) having failed to return to work without just cause follow
ing a leave of absence; 

(e) having failed to return to work following recall from 
lay-off; 

(f) on lay-off in excess of twenty-four (24) months; 

(g) promoted outside the bargaining unit for a period in ex
cess of twelve (12) months; 

12:10 - The status of a crewmember on sick leave or Wor
kers' Compensation will be reviewed at the end of one (1) year 
and at the end of twenty-three (23) months. Where the parties 
mutually agree, a crewmember may retain seniority for a defined 
period beyond twenty-four (24) months. 

12: 11 - The Company will notify crewmembers of recall from 
lay-off by contacting the last address given. Crewmembers will 
advise the Company immediately if they accept the recall and 
will return to work within a reasonable time, except when just 
cause exists. Crewmembers who have just cause preventing their 
return to work may be temporarily replaced. 

12: 12 - In all matters concerning lay-off and recall of crew
members, the Company shall select individuals on the basis of 
seniority and ability. Ability shall be defined as the crewmem
bers' capability of performing the work at hand. 

12:13 - When a crewmember is promoted to another posi
tion, he shall have the right to return to his former position pri
or to the commencement of the second trip. Any other 
crewmembers affected shall be returned to his/their former po
sition(s) without loss of seniority. 

12:14 -The selection of crewmembers for replacement and 
new trawlers shall be on the basis of seniority and ability; and 
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wller~ ability is sufficient to perfqrm the required quties, seniority 
shall gpVe~n. J'Iowever, iii sejecting mates, engineers, and fac

. tory chiefs, selection shall beon the basis of seniority and abili

. ty,;sSe,p.iofitY,iShalJ applyonl¥ when two or more candipates are 
relatively equal t.o each other in terms of ability. 

12:15. -

:Ot: Where the numqer of trawlers has been reduced and lay. 
· offs/terniinatiqp's occur., the Company agrees to ra:nk .. crew· 

members Oil tlie basis pf their Port seniority and lay-off 
the equivalent number of the.most junior crewmembers wi
thin each classification or lower classification, to ensure 
ttie placement qflhe crewmembers of the displaced trawl· 
er wlio have.sufficient seniority, Crewmembers laid·offwill 
be placed in a positio1r on the Port Seniority List to which 

. their seniority entitles tliem . .In the application of this clause 
:foers, ftawlermen and deckhands will be considered as one 
· (1) classification. . 

:oz; ;'\ny crewmei:nber having more than five (5) years seniori
ty not places! in tiis home portas a result of the permanent 
denioqiliza~ioJJ; of his t~a~ler, .in accordance with. the pro-

· visions in (:01) above, shall lie ranked on the Port Fleet 
Seniority listsJn two (2) specific ports, provided the crew
niember ... gives notice in writing within thirty (30) days to 
the appropriate Trawler Manager at those specific ports; 
of hls qesire to sail from those ports. Such a crewmember 
m11y npt exercise his Port Fleet Seniority against crew.mem
bers that have ha~ Bpat Seniority in the port from wh.ich 
he'chposes to sail. The crewmember, to which this clause 
applies,.sliaU choose and p:;i.y his own transportation costs. 
trawlers' saflirtgs will not .be delayed ifthe transportation 
time will not allow the trei-member to meet the scheduled 
sailiJJ;g .time, Crewmeinbers.with less than five (5) years fleet·· 

: Seniority rnay'apply in two (2) other ports as provided for 
.·· ii) thi$' clause but ~re.to lie consid.ered to be at the .bottom 
ofthe Port Fleet Seniority Ust in .the port from which they 
sail. · 



ARTICLE 13 - Leave of Absence 

13;01 - Crewmemben will be granted leave on compassion· 
ate grounds when notice is received. Leave of absence, without 
pay, for personal reasons will be considered on an individual 
basis and will not be arbitrarily denied. 

13:02 - A crewmember desiring a trip off shall make a re
quest as early as is possible but in no event less than two (2) weeks 
prior to scheduled sailing time. The Company will grant such 
requests in the order received provided that it shall not be re
quired to grant time off to more than five (5) crewmembers at 
any one time and provided that one of the five (5) is an engineer. 
Such leaves will be restricted to not more than one (I) deck 
officer, one (1) engineer, one (1) factory officer, and one (1) fac
tory worker, and one (1) deck worker, in the regular crew at any 
one time. 

13:03 - The Company agrees to grant leave of absence 
without pay to any crewmember for the purpose of attending 
a recognized Institution in order to improve his skills as a crew
member, provided that the Company shall not be bound to grant 
such leave to more than (2) crewmembers per trawler at any one 
time. 

13:04 - The Company will grant, upon receipt of reasona
ble notice, leave of absence without pay for the purpose of attend
ing to Union business. Such leaves will not involve any 
interruption of sailing schedules due to the numbers of classifi
cations involved. 

13:05 - Crewmembers on short term leave of absence ap
proved by the Company will have insurance coverage maintained 
for not less than ninety (90) days; premiums to be paid as re
quired by the crewmember. Where a crewmember is on an ap
proved leave of absence for training under 13:03, the Company 
will continue to pay its portion of insurance premiums during 
the period of training. 
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.tWJien.a .cre:wtneinbef is::on:sbd.rt t.erm lay~off lll,sting ui1to 
.fljnety :(90tdays., the; Compafly sliall;continue t6 mailltaih his 
•insl,jraflce ptem:tums, the c:Ost of which will berepaid by the crew· 

.: memti\)r 9n bis r~tl!i'ft tg \'lOrk: 

.JS'.RfICl\EJ4 Standara erew 
14:0f ...z stirtdt{ wlth .respe6i to. existjng tr~~lers;. jµ;., 

:'clu~inl!; Cap(ainis ~s'f<?llows: . 
. N~wfouridlaria 0tter - 26 

•• 14:o:i:-Tliis ,'\\greement P.llrniHs lbe$!1,ilihg'.Qf yes~els with. 
;iess•thah tl!e .. st!tn~ar~~nufu~.er ih•the. J;r~w where. a .majority of 
)h! c~.ew~e~lfors. a~1:ee} :::: :. . . ; . . . . r: 

• ;1.4103 ;;:. The ~o#ipapy 1fare.esthat in the evenfthat it6ha.t:t~ 
~s outits ttawl;ers,rto tpe;Oepil,rtment of Fisheries l\ita. pceii.ns 
.C)l' engages.in~ishing experiments in conjunction with the.said· 

.. :Departm<int,.it will ttlll,intaiµ ·the sta1@~rd Qrew f o!' tl!~t par tie: 
'·ullft cJass.;&o f;'ti'a wlei:for :w 11atevetm1in1>er of ctewm:embers are 
re§uiiied.:.i:o opera.t(fthe;trll,wlef while on ch~terI 

~1t'I!ICL1<: )5 - s.aitlnJ s.chedule~ 
15:01-

:0) • :trewmemq~rs wi!Loperate on a trjp-op:/tnip-off basis. Two 
~: · (2)full Qrews~ilt·operatll on thjs schedule. 

1 
- ' "'' ,§. ' ','' ' ' ' 

:02; The crews schea6Ied to 1sall will Join tlie ve.ssel within 24 
hours Qfth(l•yess~J land.fngfor discharge (If as reqilired ~y 
the Company.<fhe1trawleti shall $ail when deentegJell,(J,Y 

Tby .the·rComp~ny.. ·. . . 

:03- · T~; C.omP.anf wi •. . einb<1rs \ishoreJhthe w:eekf 
p1:.eviousto tlfe landing of the. estiinatedtlme.of; 
anl'ival oMhfshrimp trawl~r;:The Company wiUri::ontact 
Qi-ewmepjber·s ~~.tw~en .$:00 a.m. a.no. &:00 p,Jn.~aavisitJ.g 
the{ll whenJo.rePQft tothevesselor $taging area, ptovjd-

.:ing; not less tliari twelve (12) hours' riotjce. . ... 
h 0 i' ,o: ' ,,'' ,J' ,, 



:04- Each crewmember will provide a point of contact where 
the crewmember can be reached directly by phone, if pos
sible, so that any notification in sailing schedules can be 
communicated. The Company shall have fulfilled its obli
gation with regard to notifying crewmembers by leaving 
a message at the point of contact for each individual crew
member. The Company shall have no responsibility to a 
crewmember who does not advise of any change in his point 
of contact. 

15:02 - The sailing time for the trawler landing after a trip 
has commenced (a) coming out of bad weather, (b) landing a 
crewmember, or (c) delays arising after landing, shall be the earli
est possible hour after landing regardless of the day or hour of 
the day. 

ARTICLE 16 - Christmas Sallings 

16:01 ~ The trawler will not be scheduled to sail on Decem
ber 24th.,. 25th., 26th., or 31st. 

ARTICLE 17 - Watches 

17:01 - Watches shall be run on the basis of six (6) hours 
on and six (6) hours off. During periods of heavy fishing, watches 
may be run on an eight (8) hours on and four (4) hours off basis. 

17:02 - Watches for the Captain and the Mate except where 
otherwise mutually agreed, and watches in the engine room, shall 
be on a six (6) hours on and six (6) hours off basis. 

17:03 - Watches shall not be broken unless it is determined 
by the Captain to be an Cilmetgency. 

17:04 - No crewmember shall be required to remain on deck 
for more than his watch, subject to Article 4:04 hereof. 

17:05 - Not more than two (2) crewmembers, excluding the 
officer of the watch, shall be required in the pilot house while 
the trawler is steaming; laying or jogging. 
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ARTICtE 18 ..2\y~lghing and. Grading 

18:0J -::-Tfiecrewm:embers in11.y appoint and pay tit!Jymen t.o 
a9f Oil their behalf in checking, Weighing alld grading bf shrimp 
f;:1nded abd the.disposid qf.'shdtnp graded as reject. . 

,,, ; : ~ ' ; °'', ;- - ' , ,, ' , ,, 

J8:02-:dTlltfru:Jet~n~:procedures for weighing.and graqing 
fish de outlined .in ~chedule "C" attached to and forming part 
of tl)1s ~greement., . . 

t8:03.-::- Ally irregularitiesior .deviations from the rules and 
proc<;dure shall be subjectto grievanc<J and arbitration procedure. 

J 18:04-:The pr.pductiorl m~ager or his qesignate sha11oe 
.iesponiiib1e forsrecord<Jcl weights and is the Company represen-. 
tative·in the :event o( any question .or dispute. 

::18;05 :_ Hails artilhtendeci to refer to the gross w'eiglit by pack 
estiina{edJO ]:>~:O.!) board the ye~sel at II, given time, .· ... 

iR'fiCtEil9 , trip SettJement. & Advah~e 
..... 19:0f-ccCrewmeml>ersl. cfassifipations and method of com·. 
pensatfolli'are §et fo~t!t in Schedule "A" attached to and.form

··· ing part of this Agreement,. · 

. 19:02:-.. 0h disch
0

arg~ of the.trawler at the completion ofa 
trill the trip. settl~e11i will be paid to the crew and a copy. of 
the Settlement Sheet will be•forwarded by mail. 

19:03.'-.The toltlpany a~rees to ma){e deductions for inco111e 
.'.tax:pqrposes ati'ci shall:i'en)it the same to proper authodties'. The · 
'C<'itnpany M11s ~ot .up.dertalefe to .assure thaNhe crewmembers ·· 

. p~y {lie proper llm<'i:iln\:.c ofjncpme tax. .· 
\ l9:oJ\ ...... (TheC9i:npjnyagrees to pay fifty percent (50%)of 
the premiums due under tfie Canada Pension Plan for all crew-

. members.; • .. . . . . 

. 1~:05..:......Where th~ uie o~~ew technology infisliing.~eatmay 
•result iJi a significant deviationfroin normal shrimp fishing, the Al,,' ,- ' ," ", S, Oo, ,, ' - < > ' ,,' 



Company agrees to consult with the Union prior to the 
mencement of the and will. if negotiate a method trio 
of compensation. 

necessary, 

ARTICLE 20 - Reporting Pay 

20:01 -

com-

:01- Crewmembers who report for a scheduled sailing when re
quired shall receive a minimum of a day's pay, as set out 
in 20:02, if the sailing is cancelled, through no fault of the 
crew, and the crew is released. 

20:02 - Crewmembers who report for a scheduled sailing will 
work as required prior to the sailing, provided that no crewmem
bers shall be required to work more than twelve (12) hours in 
a twenty-four (24) hour period. The following daily rates shall 
apply: 

Effective Effective 
Nov. 1/90 Nov. 1/91 

Classification Rate Rate 

First Mate $170 $177 
Chief Engineer 170 177 
Second Mate 150 156 
Second Engineer 150 156 
Third Engineer 142 148 
Bosun 142 148 
Cook 142 148 
Factory Chief 142 148 
Fourth Engineer 130 135 
Chargehand - Factory Deck 130 135 
Deckhand 130 135 
Steward 130 135 
Factory Workers 130 135 
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,~ates shall be prq:rated on the ~asis of twelve (12) hours for 
,aday .. :<;rewmembers wilt:be given a three (3) hour break before 

.:being requirettto stand watch if they have worked beyond eight 
(8) hotlrs:with no break· prior t(l the assignment. 

20:"03 - ~rpvisioiis io th!s cl;rnse requiring crewinembers tn 
be ready:to sail ~.halt be:effectiye notwithstanding the fact that 
ort.e qr more·crewmeJ,Ubers have notteported provided the Com
pany was notified ~ per Article 13 and the Captain and the crew 
lfav~ agreecl to sail sh6rtl:iancied at the scheduled sailing time. 

ARTICLE 21- Sajling .. other than Fishing Trips -
. . Me(hop of Compensation 

21:0l - for sailings other than fishing trips crewmembers 
shjill receive·the .rates of pay specified .in Article 20:02. 

ARTIC(,;E 22 - Tow Job and Diversion Pay 

,"22:01 :; When· a traw1erCis r~quired to: 

L '..make a to~ Qf another vessel; 

2., stand:by another.vessel; 

3. as~ist in retrieving another vessel's gear; or 

.4. a~.sist another ve~sel at the Compa,w's direction; 

the crewmembers shall be paid, in accordance with the foJ. 
lowing schedule; a daily rate, inclucling Trip Incentive Pay 
and pet diem, prorated to the nearest hour, for the time 
theJrawler.is diverted from fishing: · 



Classification 
First Mates, Chief Engineer 

Second Mate, Second Engineer 

Third Engineer, Bosun, Cook, 
Factory Chief 

Chargehand (Factory Deck), 
Fourth Engineer 

Deckhands (Trawl Peck) 

Factory Workers & Steward 

Effective Effective 
Nov, 1/90 Nov, 1/91 

Rate per Day 

$250.00 $260.00 

$230.00 

$210.00 

$200.00 

$190.00 

$180.00 

$239.00 

$218.00 

$208.00 

$198.00 

$187.00 

22:02 - Where a tow is made, payment under this clause shall 
apply from the time a trawler stops fishing until it is in the same 
or equivalent position to resume fishing during that trip or the 
trip is terminated and the crewmembers released. Refueling of 
the shrimp trawler at sea is riot considered to be a diversion from 
fishing at sea under this clause. 

22:03 - When a trawler .loses its fishing gear and attempts 
to retrieve it, crewmembers will be compensated at the rates out
lined in clause 22:01 prorated to the nearest hour for the time 
spent searching less four (4) hours. Should a trawler recover its 
own gear any time after abandoning an initial search, it will be 
dealt with as salvage under 23:01. Gear will be considered to 
have been abandoned if an attempt is not made to recover it prior 
to the completion of the trip during which it was lost. 

ARTICLE 25 - Bereavement Leave Pay 
25:01 - Should a crewmember suffer a bereavement and have 

to be brought ashore before the completion of a trip he shall 
receive $400.00 per week for the remainder of the trip unless 
he is required to rejoin his vessel after a reasonable period of 
time ashore. Should the crewmember rejoin the trawler he will 
be paid his share and earnings for the time spent on the trawler. 
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.25:02\- Bereave.ment leave shall apply in the event.of death 
o( a crewmeniber's,spouse" child, mother,• father, brother, sis
ter, gtandchiid, father-in-law, niother-in-law, grandparents an.d 
legalguirdian. Eor: the•prdvisions of 27:01 to be operative .in 
this r~pect t~ crewlnembefi shall be put. ashore in order .to at-' 

~;tend the funeral. ·· · 

2,5:()~ -f ShouH:I thi Company decide that a replacement is 
neede<J., the replacement shall share in the gross stock for his 
portion of:the ~rip, Should the. <:;ompany not. replace the. crew, 
mernbet then Wsh~ll a:ttd the per diem and Trip Incentive Pay 
due.the replacemeritto be;shared equally among the remaining 
crewmernbers. · · 

.25:04 f- In:the event of a bereavement at sea, the Company 
will cl;lpose arid gay the:transportatibn costs of.the crewmem: 
ber, tp his home port. 

::\ 2.S:05 ...... When a crewme.mb~r is.scheduled to sail and a: 
·bereav~ent occurs as defined iti 25:02 resulting in the ctew
meniber missing his trip due tQ the. trawler's sailing before the 
funeral the <;rewmembershall be compensahid at the weekly i:ate 
of:. Four•Hur,(j.rei.J QOllars '($4Q(),OO)Jor the trip thatis missed 
due tp the berea::yement. . 

. AR;flCLE 26''- Illness or Injury 

26:0i ....., Should a cre~ember be injured ot become ill and 
ha','.e to be broµgltt ashol',e befor.e the completion .of a trip .he 
s,hall .eive $400:PO periweek for the remainder of the trip. 
Sho rewmentl?<:r be ipjuted arid have to be broughtashpre. 
b~f ce>mpleti\:)n of a mp lie shall receive·his full share and 
ea.rnings•as thpugh •he qad completed the trip. The Company 

... sh!tll pay,th~t·portion of the earnings of ~he crewmember for 
.the unco~pleted sailing time int.he trip. 

26;02 

;QI- ;sh~uld, the:,company·l,leciide a•replacement is .needed as a 
resu;t of illries~•or jnJ1Jry,' th~ {~Placement shall share i1:1 



the gross stock for his portion of the trip. Should the Com
pany not replace the crewmember then it shall add the per 
diem and Trip Incentive Pay due the replacement to be 
shared equally among the remaining crewmembers. 

:02- If a crewmember earning bonus is injured during the trip 
and elects to take a non·bonus position for the duration 
of the trip, instead of being brought ashore, he shall receive 
his bonus for the trip. 

26:03 - In the event of illness or injury a doctor's certificate 
must be supplied by the crewmember upon request. 

26:04 - In the event a crewmember is injured in the perfor
mance of his duties after reporting for a scheduled sailing, and 
misses the trip as a result of such injury, he shall be compensat
ed by the Company for the difference received from Workers' 
Compensation and the amount he would have earned for that 
trip. 

26:05 - In the event of an injury or illness at sea the Compa
ny will choose and pay the transportation costs of the crewmem
ber to his home port. 

ARTICLE 27 - Living Conditions 

27:01 -The Company will provide and maintain clean mat
tresses and pillows. In addition, the Company will supply two 
pillow cases, two sheets, and two blankets or the equivalent 
thereof. 

27:02 - Laundry facilities will be provided on board each 
trawler. 

27:03 - The trawler shall be equipped with a radio for the 
use of crewmembers. The Company will locate the radio on each 
trawler in an appropriate place as determined by a majority of 
the crew in consultation with the Captain. 

27:04 - The €ompany agrees to install and maintain a tele
vision set, a VCR, and microwave oven, on each trawler sub-
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. 4Ii:leJa secur:e lockei:l facility 
· ige~ tq be st<>)Vtld' betweeµ 

'tli~t tli:ecook sha!Lbe entitle~ tb'sll;op 
iji .. to ;i,>btaih the best vaiu11sifi,>r,thecre.w, 
fh~gtft O(thll l.Jnipn i:1el11gat11, on b~~alf ofthe 
. ll;er dlrq;itio1(>jf i).ecessary to protect tltei(in

sigrQ:Cerillst~ on the bulletin boa:rd. Crew~ 



stowing onboard all gear and supplies required for the upcom
ing trip. 

29:03 - The crew will be responsible for maintaining the trawl
er in a clean condition at all times. 

29:04 - Main Warps wili'be placed onboard by the crew. 

29:05 - When wire is ordered for the trawler it will be spliced 
on shore before being placed on the trawler. 

ARTICLE 30 - Vacation Allowance 

30:01 - Based on the number of sea days in continuous serv
ice since the date of last employment with the Company as a 
crewmember, crewmembers will receive vacation allowance as 
follows: 

0-219 sea days 
220 sea days, and over 

Effective November I, 1990 
1440 sea days and over 

Effective November 1, 1991 

40/o of earnings 
60/o of earnings 

70/o of earnings 

1440 sea days and over 80'/o of earnings 

Note: During the term of this Agreement crewmembers who 
would have been eligiblefor 80/q,of earnings as vacation pay un
der the terms of the previous Collective Agreement during the 
first year of the current Agreement will receive the 80'/o when 
they become entitled. 

The allowance will be payable after March 31st. of each year 
on the earnings of the previous year subject to other clauses 
specifying time of payment in this Article. 

30:02 - Crewmembers will be permitted to take their vaca
tion allowance, accumulated at the appropriate rate, plus their 
Trip Incentive Pay, computed under the terms and conditions 
as specified in Article 32:04, prior to a scheduled trip off, once 
every quarter. Crewmembers are required to give fourteen (14) 
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daysl:adv1=1nce notice for each request for the'payment to be 1=1vail· 
able:· Tge 1:ialanC:e, if apy ,. df tb,ose accounts shQUJd b.epaid with 

;the,'. fillal (rip s~ttleinellt for each calend.ar year. . .. ·: 
.SOI03 .,:,.. t.Jpoo. teqp.io.atiq!} oi:;~uittirig, ciewroei;ilbeJs Will b!l 

paid'the·vacation allowance M,C:ui;nul!{ted'atthat dale.·· 
30:()4 ..... :cre~me'~l)ers';\\rilJ:bepaid eight!leri clollars {$1~.00) 

•. J,cise!!' day caJcuJate111to:.the tu~,~s'tho"\itas'.'l'riplncentiv!).·Paf. 

ttRn'.e.tE 133 " Ship :Loss Ailowance 
3'3:0l~ Wb,~n:,~ trawj;r is'lost: or burned during a trip, ajl 

.. 1,crewmemben1. will receiye aJump S?tn payment of. One .Thou, 
······ sindJ:>ollar~($11;000;0(}) eac:h, 1in ftill .p.ayment foiloss of per-

• ~pn~I i\~mf. '. .· · • · ·. · ·. ·. ..· .. · . · . . .. · ·.· 
. $3:02 ~· Crewmembers.maY: claimJqr 11:i~s ofpers(>nal ite~s. 

}1!.1ft Pil' ajrawler between fishing trips should t.he t.ta..yler 1:le lost 
or• burned, such1.comperlsatjon~o.be limited to the value.of the 

·• .ltenis pj'oyen to have 1:leen. on.+boatd at the time of loss· UJ)' to 
Jhe;ro~i~um;allpwed i~r35:0t. · 

ii; 

1 

(. '
1 

• ARTICtE '34 { ~onded Stock 
% - "r - -f:, - , ', , " "' , ", 

2 3l:Ot~....:1'he;Cgp:ip.Jny.wi!lensli.re that the allowed am(lunt 
of 1:londed cigarettes are pli.t.on 1:loard each trawler .before the 

;begiqning of each trip; Only c~ewtnembers who wish to purchase 
cJ'ga1'ette·s will 1:le required to pay for thejbonded stock. 

1

, 3.4:0i-:il'heJo.§i' rewni(;)mberswill befqtthe,cijarettes 
:onlyapdJ10.a9<lifl··· ...... c.ostswill be added for the Com~ 

ol).yenience in picking up and putting the bonded stock 
::- • - ' ,' cc ' ' 

. ~4:03 - The cbinp'im~kvnJ.ensure that each crewmember is 
. :issue~fhir correct amount of bonded stocJc . · . · . 

,i; ~ ,f i, , t ' 
· ~RTICLE 31 _i Discharge. or $11spension 

;t7:0t-,.2Whe11ri:rewmemo.eHs suspended.or discharged, wri.t· 
~, ·~ ,,, '" •·-j:,,' ' ' , ' ' ' ' ' , ' '' 



ed, shall not be considered as part of a crewmember’s record. 
The record of disciplinary action will be removed from a crew- 
member’s file after he has made four (4) trips if no further dis- 
ciplinary action has been taken. 



<'SCI:IEDULE ''A" 
Eh»rii ~~;term,;.Qr ~11s:.;igr~ement, crewmembets' incomes 

wiU~be ;cle(erminefas follows: 
Effective~oyemberr:ist,>,19.9011perdiem ofSeveqtyiTwo 
JJolltrs (f7~;oo);pe~ sefd.ay, r all calculated to the nearest 
ho1.w. •. .• ·1· ;: • , · . 

f,J) sliarecai~~lated 'at f2"7o of the Net F.O.B .. 
. Riiice$ (p~ce Jrtet freight, commission.duty) 

ble jlf P• 2;.(Hi]i The clolljlf ainount11hiveg:at. 
sl1,out!.l be',refertl'.!, · · the,prevf s gross sp>ck,which 
~hi:>uld b.e !.li~i!.let\ I .atnorw;st the entire ctew jn-
clu. . ptaiqtia u.ctions Of tlie c'ost,oLpro· 

{fl) )n 11~<.lition tojhe;1~4are tl!e Company shall pay .the 
... :follOwit1g percentages'fo the classifications specified 

,Yh¢r~in[ · i ·. ·· ' 1 • •• 

:.:FiikMaie,,Chief Eljgirleer..... . ; .. ; : ............. 4.50% 

: Seco~·d ~ate, Secon; Engi~eef .. ; ................. 3.00% 

F.ictory,:Chief. ,·. :/;: . : ... ,: .. '. .. ·, .................. 2 .• 200"/o 

Thh:d Ehgfoeer, B.o.suri, l;lnd .Coo.le ........•..... , ... 1. WVo · 
; , h)i!iine~r. f;ha;gehanct'(Fl;lctory Deck), • • • ., • • • L!)OOfo 

hatld!i (TtiJr·oeckt.r. . ... { .... / .•....... : .. :.o.50%· 
(iJi) =Market prices=i~ (i) above will b~ the. average price 

Tof (30) uays pdor t.o the day of langi!ig: The 
y Will'fax~eekJy shrimp prices to the trawler. 

Coo~s5will'receiv~ a premiunlpayment of Ten Ool
lad($JO.~) per sea !.lay whentthetrawler carries four 

·. or :!f!<lJ'e p)rs(?nnel beyond the staildard crew. 
Ca~ J.ivanct,!i fQ.!' Ctewinembers; 

lrewmem~ers.,.;wni rec~ive'i,ca~h advances of $4()0;00 per 
;:.week .ii!lriitg .the l'leri6d of e,1cb:'trip.. . •.. 

;:J: , , :~~ , Si}; ,;;;,«;· ,, -



The following methods of transporting the crews to and 
from St. Anthony and PO 
Peninsulas inclusive will 

(i) St. Anthony - A bus will 
thony and will follow the Trans Canada Highway to 
Goobies. Crewmembers will be dropped off at  an 
point along the way. The bus will be at the 
ny’s expense. 

at Goobies and 

them at Grand Falls. 

5 .  Movies 

6.  Trip Length 



SCHEDULE "B" 
, ,, ', ; 

NEWFOUN,DLAND OTTER 
. . STANQARD CMW 

FlRSTMATE. 
sEeO~D 'MATE 
CMlBF ·E~(iHNEER 
i1RST ENGINEER 

. ·sEb@~o'•BNdLNEEll. 
tHI~t/ENOINE'ER . 

, 1 , ,,, ,' "°' ,,a' , 

B.OS.tJN 

/COQK .··· 
STE:W~RQ'·· 

. FA.Ctl'ORY,B@SS 

·\:H,\\R9EE:IAND-·FD 
DE9KHANDS.---: TD (2 shifts) 

·· ·~.ACTbRY.WORI\ERS(2·shJfts) 
' ,' ,, ' ' , ,' ' ' 

1 

1 

6 

8 
-"-'-' 

26 
= 




