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Article 1 
PURPOSE OF AGREEMENT 

1.01 It is the intent and purpose of the Parties to 
establish, as herein set forth, their full Agreement cov- 
ering wages, hours of work and other working condi- 
tions and to provide procedure for the prompt and 
equitable adjustment of grievances. 
Article 2 
SCOPE OF THE AGREEMENT 

2.01 This Agreement covers: 
a) All employees of Wabush Mines, Pickands Mathrr 
&Co., Managing Agent, located at  Wabush, Labrador 
Newfoundland except office employees, medical and 
safety staff, chemists, guards and security personnel, 
foremen and those above the rank of foreman, stil- 
dents, professional and technical employees, cookery 
and camp employees, janitors, bakery and laundry 
workers; and 
b) All employees of Wabush Lake Railway Company, 
Limited, working on installation, maintenance and 
operation of  the railroad and facilities, except office 
workers, guards and security personnel, foremen and 
those above the rank of foreman, students and pro- 
fessional and technical employees. 

2.02 As used herein “students” means a person 
attending a high school, technical school, college or 
university, who may be employed by the Company 
during a regular school vacation for temporary work, 
but who shall attain no rights under this Agreement. 

2.03 Supervisory personnel will not perform pro- 
duction or maintenance jobs normally performed by 
employees in the bargaining unit except under the 
following circumstances: 
a) For instruction or training, 
b) In experimentation with respect to process or op- 
eration, 
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c) For testing new machinery or new equipment, or 
assisting employees in testing repaired machinery or 
equipment. 
d) In case of emergency affecting the safety of em- 
ployees, damage to equipment or adversely affecting 
operations, for such time as is necessary to overcome 
the emergency. 
e) Where the work is incidental to supervisory duties. 
If a supervisor performs work in violation of this Sec- 
tion and the nature and extent of the work and the em- 
ployee who would have performed it can be established, 
that employee will be paid an allowance equal to the 
standard straight time rate appropriate to the work 
performed, for the time actually worked or for four 
(4) hours, whichever is the greater. 
A grievance alleging violation of this Section may be 
filed by the Union directly at Step No. 2 of the Griev- 
ance Procedure. In the event such a grievance is ap- 
pealed to an Arbitrator he shall, if violation of this 
Section is established, be empowered to order payment 
of the aforementioned allowance. 

2.04 It is general policy of the Company not to 
contract out production or maintenance work that is 
normally performed by members of the bargaining 
unit, However, abnormal circumstances may arise that 
require such contracting out. When the Company 
contemplates and decides to contract out production 
or maintenance work that has not previously been 
contracted out, it shall give the Union as early written 
notice as is feasible but no later than twenty (20) days 
before the contract is awarded, providing details of 
the work to be contracted out. When the Company 
cannot give twenty (20) days notice, a verbal notice 
will be given immediately it becomes feasible to do so. 
On receipt of such notice, the Union may request a 
meeting to discuss the possibility of qualified em- 
ployees and available equipment starting and complet- 
ing the work within the required time. Such a meeting 
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may bc attended by three (3)  representatives of the 
Union and will be held within five ( 5 )  days of the notice. 
Thc Union Repiesentatives will suffer no  loss of pay 
for the time spent at such a meeting. 
In no case will the Company contract out production 
or maintenance work while employees who normally 
perform that work are laid off or reduced as a result 
of a decrease in the work they normally performed or 
that would result in the reduction o r  layoff of such 
employees. No  employees of any contractor will dis- 
place the regular production and maintenance em- 
ployees. 
Even though notice from the Company will n 
required in the case of continuing work which has been 
contracted out in the past, the Company will notify 
the Union when a new contract is to  be made foe work 
which has been contracted out in the past and will, 
upon iequest, meet the Union concerning such work. 
Any alleged violation of the provisions of this Section 
or of an  agreement between the Parties reached at a 
meeting to discuss contracting out shall be subject to 
the Crievancc Piocedure. Similarly, in the event the 
Parties fail to reach an  agreement at such meeting, the 
matter will be subject to the Grievance Procedure. 
An employee who has been laid off and not recalled 
or who is displaced in violation of the provisions of 
this article may file a grievance for the pay he claims 
to have lost. 
When a contractor performs work on site beyond the 
scope of work outlined in the aforementioned notice 
to the Union, a n  employee may submit a grievance 
at Step 2 in accordance with the provisions of para- 
graph2.03 of the Collective Agreement. If the Com- 
pany has not taken corrective action within twenty- 
four (24) hours of having been notified of the alleged 
violation any claim payable will apply from the date 
the grievance was filed. 
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Article 3 
RESPONSIBILITIES OF THE PARTIES 

3.01 The Union, its officers and representatives 
at all levels, and all employees are bound to observe 
the provisions of this Agreement. The Company, its 
officials and representatives at all levels are bound to 
observe the provisions of this Agreement. 

3.02 In addition to the responsibilities that may 
be provided elsewhere in this Agreement, the follow- 
ing shall be observed. 
A) There shall be no discrimination in anv manner 
what so ever by either the Company or the Union 
against any employee because of race, sex, creed, color, 
political affiliation, natural origin, membership or non- 
membership in the Union, lawful Union activity, 
personal prejudice or exercising a right granted under 
law. 
b) No Union activity, including the solicitation of 
members, shall take place on Company premises or 
on Company time, except as provided for by this 
Agreement. 
c) There shall be no strike, work stoppage, picketing, 
concerted slowdown, interruption or impeding of work. 
No officer or representative of the Union shall author- 
ize, instigate, aid or condone any such activities. No 
employees shall participate in such activity. 
d) The Union shall not involve any employee of the 
Company, or the Company itself, in any dispute which 
may arise between any other employer and his em- 
ployees. 
e) There shall be no lock-outs. 
f )  All grievances shall be considered carefully and 
processed promptly in accordance with the applicable 
procedures of Articles 9, 10 and 11. Such shall be the 
sole and exclusive procedures to be utilized in the event 
any employee believes this Agreement has been violated 
as to him. 
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3.03 The Company shall provide bulletin boards 
in designated areas for the posting of Union notices 
dealing with meetings, election of officers, appoint- 
ments and committees, social affairs and other non- 
controversial mattcrs dealing with the affairs of the 
Union. No  bulletin shall be posted until approved by 
the Resident Supervisor Industrial Relations or his 
designated representative. 
Article 4 
MANAGEMENT 

4.01 It is the exclusive right of the Company to 
manage the affairs in which it is engaged and to direct 
the working forces. This right includes the right: to 
hire, promote, transfer, test; to suspend, demote or 
discharge for just and reasonable cause; to retire (in 
accordance with the provisions of the Company Pen- 
sion Plan); to determine the number of employees to  
perform the work; to control and regulate the use of 
all equipment and to schedule the work; to determine 
the utilization of all machinery, tools or other labour- 
saving devices; all subject only to  the provisions of 
this Agreement. 

4.02 In addition to the rights of the Company set 
forth in this Agreement, the Company shall retain all 
inherent rights of management. 

4.03 The Company has the full right to make and 
alter from time to time reasonable rules and regulations 
to be observed by employees. Such rules and regula- 
tions shall not be inconsistent with the provisions of 
this Agreement. Copies of rules and regulations re- 
quired to be observed by all employees, will be furnish- 
ed to the Union. A copy of all new rules and regulations 
required to be observed by all employees, will be 
furnished to the Union at  least seven (7 )  days prior t o  
posting. Upon request, the Company will meet the 
Union to explain the new rules and regulations. 
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Article 5 
UNION RECOGNITION AND CHECK-OFF 

5.01 The Company recognizes the Union as the ex- 
clusive bargaining agent for all employees as defined 
in Article 2 of this Agreement. 

5.02 The Company agrees that during the term of 
this Agreement, or any renewal thereof, it will deduct 
from the last complete pay period in each month 
from the earnings of each employee, an amount equal 
to the monthly dues of Union Members as authorized 
by the Constitution of the Union. The amounts so de- 
ducted shall be remitted each month to the person 
designated by the Union, in writing to the Company, 
along with the name of any employee whose wages 
were insufficient to permit such deduction and the 
Company shall not be obligated to make such de- 
duction from subsequent wages. 

5.03 An employee may become a member of the 
Union or may refrain from becoming a member of the 
Union. as he so desires. 

5.04 Each employee hired on or after the date of 
execution of this Agreement shall sign a payroll de- 
duction authorization in the following form: 

authorization for payroll 
deduction 

Date . . . . . . . . . . . . . . . . 

I hereby authorize and direct one of the following 
companies - WABUSH MINES, WABUSH LAKE 
RAILWAY COMPANY, LIMITED, to deduct each 
month from my earnings an amount equal to the Union 
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dues authorized by the Constitution of the United Steel- 
workers of America and to remit the amount so de- 
ducted to the person designated by the Union in writ- 
ing to the Company. 

.................... . * .................... 

Witness Employee’s Signature Payroll 

5.05 The Union shall indemnify and save the Com- 
pany harmless against any and all claims, demands, 
suits or other forms of liability that shall arise out of 
or by reason of action taken by the Company for the 
purpose of complying with the provisions of this 
Article. 

Article 6 
ABSENCE 

6.01 Every employee shall work as scheduled unless 
he has: 
1. Asked for and been granted EXCUSED ABSENCE 
(a period of three (3) consecutive working days or less) 

2. Made written application on the form provided by 
the Company and been granted a LEAVE OF AB- 
SENCE (a period in excess of three (3) consecutive 
working days). 
Absences requested under 1 and 2 will not, particularly 
when they relate to a personal emergency, be arbitrarily 
denied, however, the Company shall have the right 
to approve or deny the requests and, if  approved to 
determine duration of absences. 

6.02 Leave of absence without pay may be granted, 
upon receipt of one (1) week’s notice, to not more than 
six (6)  employees at any one time for attending Union 
conferences and conventions, providing such leave 
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shall not interfere with the efficiency of the operations. 
Such leaves shall not exceed any aggregate of twenty 
(20) weeks in any year. 

6.03 The Company shall grant a leave of absence 
without pay to a maximum of two (2) employees for 
a period of not more than one (1) year for the purpose 
of performing Union, Newfoundland and Labrador 
Federation of Labour, or Canadian Labour Congress 
work. The Union agrees to give at least two (2) weeks’ 
notice in writing to the Company requesting such leave 
and designating the employee for whom it is desired. 
Such leave may be extended from year to year there- 
after, in writing, by mutual agreement between the 
Company and the Union. 

6.04 Leave of absence without pay may be granted, 
upon receipt of two (2) weeks’ written notice, to not 
more than eight (8) employees at  any one time for as 
long as they are in full time attendance at  a recog- 
nized Training Institute, in which their course of studies 
is not less than six (6) months and which can directly 
further qualify them for work with the Company. 
In addition, upon receipt of one (1) week’s written 
notice, the Company will grant leave of absence with- 
out pay to not more than two (2) employees at any one 
time to attend a regular course conducted by the 
Canadian Labour College. 

6.05 Except as otherwise provided, an employee 
while on leave of absence shall not become entitled to 
or have credited to him any benefits which arise out 
of this Agreement other than his length of continuous 
service for the purpose of seniority. 

6.06 An employee required to be absent from work 
to attend the funeral of his father, mother, wife, child, 
brother, sister, father-in-law, mother-in-law, brother- 
in-law, sister-in-law or grandparents shall be granted 
a funeral leave for the time necessary for that purpose. 
For three (3) days of such leave he shall be paid for 
eight (8) hours at his straight time hourly rate. 
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The above shall apply if the employee obtains leave 
of absence because of sickness in his immediate family 
and death occurs during such leave. 
These provisions will also apply if an employee is 
required to take leave of absence to care for his chil- 
dren at Wabush or its immediate area while his wife 
attends the funeral of one of the relatives specified. 
Before such bereavement allowance is paid, the em- 
ployee shall, if  the Company so requests, provide 
evidence of attendance at the funeral. 

6.07 An employee who is elected as a member of 
the House of Assembly of Newfoundland or to the 
House of Commons will be granted a leave of absence 
for a period equal to the time that he continues as an 
elected member of either body. Such leave may be ex- 
tended from term to term upon request to the Com- 

6.08 Maternity leave of absence will be granted to 
a female employee who has acquired seniority in the 
bargaining unit. Such leave of absence shall be man- 
datory and may commence (4) months prior to the 
anticipated date of birth of the child (but not later than 
eleven (1 1) weeks before the anticipated date of birth) 
and shall terminate not later than four (4) months 
after the actual date of birth but not earlier than six 
(6) weeks after the actual date of birth. Such employee, 
upon return to work will be restored to the job she held 
at the commencement of leave of absence providing 
it is still available and she still qualifies in accordance 
with Article 8. 

6.09 An employee who is summoned to serve on a 
criminal jury or to attend court as a witness in a cri- 
minal or quasi-criminal case, will be paid an allowance 
equal to the difference between the payment he received 
for each day of such service and the pay he would nor- 
mally have received had he worked as scheduled on 
each day of such service. To qualify for such an allow- 
ance, an employee must give his Foreman at least three 

pany. 
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(3) days notice of his impending absence and later must 
provide the Company with Court documentation jus- 
tifying his absence for jury service or his attendance 
at court as a witness and verifying any payment he has 
received for jury service. The foregoing provisions 
shall also apply where an employee is scheduled to 
work the midnight to O8:OO A.M. shift immediately 
prior to being required for jury duty or as a witness 
in response to a summons for any time during the 08:OO 
A.M. to 04:OO P.M. period of that day. 
Article 7 
PROBATIONARY EMPLOYEES 

7.01 An employee shall be considered probationary 
for a period of forty-five (45) days of actual work. At 
the end of the probationary period such employee’s 
name shall be placed upon the seniority lists, where 
applicable, as of the date of commencement of work 
for the Company. 

7.02 During the period of probation, an employee 
has no seniority standing and the Company shall not 
be required to retain him in employment or to re-em- 
ploy him in the event he is released and such shall not 
be subject to the grievance procedure. 

7.03 If a probationary employee wishes to discuss 
a complaint with the Company, he may do so with or 
without the assistance of a Grievance Committeeman. 
Article 8 
SENIORITY 

8.01 Length of continuous service with the Com- 
pany shall be determined by the date of the employee’s 
first employment with the Company or the date of re- 
employment following termination under the provi- 
sions of Section 8.09 herein. On or after the date of 
execution of this Agreement, employees hired on the 
same day will be placed on seniority lists in the order 
of their hiring times during the day, 
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8.02 a) Except as provided for in Sections b) and 
c) following, length of continuous service in a job shall 
be determined by the date of the employee’s first day 
worked in the job following permanent assignment to 
that job. Employees having the Same job seniority date 
in a job shall be placed on job seniority lists in order of 
their Company continuous service. 
b) When more than one employee is selected from a 
job posting, the employees selected who do perform 
work in the job following permanent assignment to 
i t  shall have the same job continuous service date as 
that of the first such employee. 
c) An employee in a job in a line of promotion shall 
have, for each lower job in that line of promotion, 
job continuous service at least equal to that in the 
higher job. For all jobs of equal classification in a 
line of promotion, an employee shall have job conti- 
nuous service he has in any one of these jobs. However, 
when a new job is placed in a line of promotion, em- 
ployees in a higher or equal classification in that line 
will not have greater job continuous service than the 
date of the first permanent assignment to the new job. 

8.03 Lines of promotion have been set up within 
each Department and one or more of these lines con- 
stitutes a Department Job Group, as shown on appen- 
dix “C” of this Agreement. Each Trade and Craft Job 
and any other job not shown on appendix “C” shall 
be considered to be an individual line of promotion. 

8.04 a) There shall be four Department Labour 
Pools, one in each of the following Department Job 
Groups: 

Maintenance Job Group 
Ore Dressing Job Group 
Mining Job Group 
Railroad Job Group 

b) All jobs classified in Job Class 3 and below will be 
i n  the labour pools. 
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c) In the event of promotion, layoff or recall, the 
Department Labour Pools will constitute a common 
pool called the General Labour Pool. 

8.05 The Company shall post new continuous ser- 
vice lists, based upon the records of the Company as 
of each April 1st and October Ist, setting forth the date 
of continuous service with the company and the date 
of continuous service in the lines of promotion for 
each employee who has attained such continuous ser- 
vice. The employees shall be listed in the order of the 
dates of their continuous service. When posted, copies 
of such lists shall be given to the Union. 

8.06 An employee who believes that his continuous 
service date or his relative position on a continuous 
service list is incorrect shall notify the Industrial Rela- 
tions Department in writing within four (4) weeks fol- 
lowing the date the list is posted. Any error will be 
corrected and the affected employee so notified. If 
agreement cannot be reached as to the correctness of 
a date shown, or as to the employee’s relative position 
on a list, the affected employee may file a grievance 
directly at  Step 2 of the Grievance Procedure. Such 
grievance must be filed within forty (40) days of the 
date that the continuous service lists are posted. 

8.07 An employee who is off work on the date a 
continuous service list is posted shall be entitled to 
protest a date shown for him or his relative position 
on the list and to file a grievance if the matter is not 
satisfactorily resolved, provided that such grievance 
is filed within thirty (30) days following his return to 
active employment with the Company. 

8.08 Following settlement of any grievance under 
the provisions of section 8.06 and 8.07 and where no 
protest has been made, the continuous service lists shall 
be considered binding. The posting of subsequent lists 
shall not serve to open any question as to the validity 
of any preceding lists. 
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8.09 Termination 
An employee shall be terminated for any of the follow- 
ing reasons: 
a) Quit; 
b) Discharge; 
c )  Retirement: 
d) Absence without permission for a period of three 
(3) consecutive scheduled shifts of work, which shall 
be construed as a quit as of the day before the com- 
mencement of such absence, unless reasons which 
prevented the employee from requesting permission 
for such absence are judged valid by the Company; 
e) Absence due to  non-compensable disability: 
I .  For a period in excess of 3 years in the case of an  
employee having less than 3 years of continuous ser- 
vice at  the time of the disability. 
2. For a period in excess of his length of continuous 
service for an  employee having 3 years to 5 years of 
continuous service at the time of the disability. 
3 .  For a period in excess of 5 years for an  employee 
having more than 5 years of continuous service at  the 
time of the disability. 
f) Absence due to Lay-off: 
1. For a period in excess of 3 years in the case of an  
employee having less than 3 years of continuous ser- 
vice at  the time of lay-off. 
2. For a period in excess of his length of continuous 
service for an employee having 3 to 5 years of conti- 
nuous service at the time of lay-off. 
3. For a period in  excess of 5 years for an  employee 
having more than 5 years of continuous service at the 
time of lay-off. 
g) Failure to notify the Company within five ( 5 )  days 
of receipt of notice of recall, sent by registered mail 
to the employee’s last address on record with the Com- 
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pany, of his intention to return from lay-off or, having 
so notified the Company, failure to return to work 
within twelve (12) days following receipt by the Com- 
pany of the notice that he intends to return to work. 

8.10 Establishing Lines of Promotion 
Promotional lines as referred to in Section 8.03 are 
intended to provide channels for purposes of promo- 
tion and demotion giving consideration to logical work 
relationships. It is the objective that each job in a line 
of promotion will provide opportunities for each 
employee to receive on-the-job training and prepare 
themselves for the job immediately above in that line 
of promotion. Where possible, without conflicting 
with the foregoing objective, the jobs within these lines 
of promotion shall be in ascending order of standard 
hourly wage rates. 

8.11 If new jobs are established, the Company shall 
place them in the most appropriate Department Job 
Group, or if more appropriate, establish a new Depart- 
ment Job Group. In the event the C.W.S. Committee 
cannot agree on the placement of jobs in the lines of 
promotion, the Union may file a grievance at Step 
No. 2 of the Grievance Procedure within fifteen (15) 
days of the date the C.W.S. Committee declares that 
i t  is unable to reach agreement. 

For the purposes of promotion, the following factors 
will be considered: 
a) Length of continuous service, 
b) Physical fitness, 
c) Ability to perform the job concerned. 
If  two or more employees meet the Company’s requi- 
rements in  factors b) and c )  then a), length of contin- 
uous service, shall govern. 

8.12 Promotion 
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8.13 a) Vacancies resulting from termination in 
accordance with Section 8.09, permanent promotion 
or demotion and the creation of new jobs shall be 
considered as permanent. 
b) Vacancies resulting from absenteeism, illness, injury, 
suspension or leave of absence will be considered as 
permanent i f  they last longer than (15) fifteen shifts. 
c) Vacancies such as those in b) preceding, which last 
less than fifteen (15) shifts, vacancies which are caused 
by annual vacation and those which exist while per- 
manent vacancies are being filled, shall be considered 
as temporary. 
d) An employee whose absence has created a perma- 
nent vacancy shall be placed in his former job on his 
return. 

8.14 When there is a requirement for more em- 
ployees than have been scheduled on  a shift, employ- 
ees of the classifications, who regularly perform the 
work involved, will first be given the opportunity to 
perform the work. 

8.15 !f the Company decides to fill a permanent 
vacancy, such vacancy shall be filled, by an employee 
capable of doing the job, in the following order of 
priority: 
a) By recall to the job, in which the vacancy exists, of 
the employee having the most job continuous service 
in the job and who was reduced from that job or from 
any other equal or higher job in that line of promotion, 
or, i f  none: 
b) By the employee with the most Company continu- 
ous service currently in a job  of equal classification 
in the same line of promotion and who has expressed 
his desire to fill such vacancy by completion of a form, 
furnished by the Company, or who is in a job directly 
below in the same line of promotion, or who has been 
reduced from a job directly below in the same line of 
promotion, or i f  none, by the employee with the most 
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Company continuous s e i ~ i c e ,  in the next successively 
lower job in such line or who has been reduced from it, 
or if  none; 
c )  By job posting undci. the provisions of Section 
8.18, except that a vacancy in a labour pool or in a 
trade or craft job shall not be posted. 
When an employee who is sclected to fil l  a permanent 
vacancy in accordance with I)), above is prevented from 
starting work in his iicw j o b ,  because of personal 
reasons, the job will bc I'illed tciiiporarily for 45 calen- 
dar days by the next eligible employee in the line of 
promotion. I f  the cmployec i unable to be assigned 
to the job after 45 days, t h  ployec who has been 
temporarily assigned will be assigned permanently. 

8.16 An eniployce wlio  ia not on Mine Equipment 
or has not previously been traincd oil Mine Equipment 
and who believes he has ihc capacity and physical 
fitness to operate Mine Equipnicnt may apply in writ- 
ing to thc Company at any tinic. Ap 
the Company's qualificatioris as 
bc selected for training 011 tlic b: 
service when thc Ccnipaiiy coi i t l i icts i? h4iilc t<quipment 
'Training Course. '['hey inrrst: 
a) Hold a valid driver's liccirsc l'gr the Province of 
Newfoundland. 
b) Be at least 19 years of agi: 

c) Be in all respects physically Tit to perform the work. 
Upon satisfactory completion of such a course, an 
employee will be returned to his rcgular job and he 
will automatically be considered as having applied to 
fill a permanent vacancy as a Tractor-Grader Operator 
or Production Truck Drivcr in the Mine Department 
when such vacancies are posted in accordance with 
Section 8.18. If he is selcctcd to fill the vacancy in 
accordance with thc proino~ion provisions of this 
Agreement, he will be assigned to the job. 
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Until he fills a vacancy, he may be assigned to refresher 
training at intervals of no less than six (6) months. An 
employee whose performance in such a course is un- 
satisfactory will be returned to his regular job and will 
no longer be eligible for the course. 

8.17 An employee who believes that he has the 
requisite qualifications and ability for filling a vacancy 
in a Trade or Craft job may make application in writ- 
ing to the Company at any time, setting forth his ex- 
perience, knowledge and training in relation to the 
trade or craft. Such applicants will be considered when 
the Company decides to fill such vacancies and will 
be selected in accordance with the provisions of Section 
8.12. 

8.18 a) When it is necessary to fill a vacancy under 
8.15 c), it will be posted for five ( 5 )  days. An employee 
may apply for the job on a form furnished by the Com- 
pany within this five ( 5 )  day period. Within five ( 5 )  
days following the posting and application period, the 
Company will post the name of the employee selected. 
Saturdays, Sundays and Holidays shall be excluded 
from the time limits referred to in this paragraph. 
An employee not in a labour pool shall only be entitled 
to make application for an equal or higher rated job 
or for a job which is in a line having a higher rated job 
than exists in his current line of promotion except that: 
1. Any employee may apply for a Helper job; 
2. An employee may make application for any posted 
job if he has been permanently assigned in his current 
line of promotion for at least six (6)  months. However, 
an employee who posts to a lower rated job in his cur- 
rent line of promotion shall then forfeit his job seniority 
in all jobs which are higher rated than the job to which 
he has posted. Also, an employee who posts to a job 
which he has previously held will not be given credit 
for any previous seniority date he may have held in 
that job. 
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b) If an employee, applying for a posted job, has had 
no opportunity to demonstrate his ability to perform 
the job, his ability to absorb the training for the job, 
as demonstrated by his work record with the Company, 
shall be taken into consideration. 
c) A copy of each job posting and the name of the 
applicant selected will be given to the Union. 

8.19 a) An employee selected on a job posting for 
a single vacancy but who, solely to meet Company 
needs, is unable to start work on the new job while 
it is being filled on a temporary basis shall be paid 
at the higher of his old rate, or the rate of the new 
job for work performed after the commencement 
of the next work schedule following the date of the 
notice of his selection. 
b) If, solely to meet Company needs, an employee se- 
lected on a job posting is unable to start work on the 
new job on the same date as other employees selected 
on the same posting, while that vacancy is being filled 
on a temporary basis, he shall be paid retroactively at 
the higher of his old rate or the rate of the new job for 
the period between his acquired job continuous service 
date, as defined in Section 8.02 b), and his actual per- 
formance of work on the new job. 

8.20 An employee before proceeding on vacation 
or leave of absence not exceeding thirty-five (35) days, 
may make application for the job in which he is inter- 
ested and which may become vacant during his absence. 
He shall be considered as an applicant for such job 
should the job be posted during his absence and pro- 
vided he meets the current qualifications of !he job  
before leaving on vacation or leave of absence. 

8.21 I f  no employee qualified for promotion makes 
application for a posted job or trade or craft vacancy 
the Company shall be free to f i l l  such job by other 
means. 
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8.22 When the Company fills a temporary vacancy 
it  will use i t  to provide training for employees in the 
same line of promotion and fill it in the same manner 
as in filling permanent vacancies within the lines of 
promotion (Section 8.15 b) ), subject to the following 
modifications: 
a) A vacancy shall be filled from among employees 
on the shift i n  which i t  occurs. 
b) In  the event a vacancy cannot be filled from within 
the line of promotion, i t  will be filled by the senior 
employee from the labour pool of the Department Job 
Group concerned, who is presently on the shift in which 
the vacancy occurred, 
I f  i t  is necessary to hold over or recall an  employee, 
an employee in the classification where the vacancy 
exists, who is qualified to fill the vacant job will be 
held over or recalled, taking into consideration the 
equitable distribution of overtime. 

8.23 Reduction and lay-off 
a) A reduction without lay-off will be effected in the 
following order of priority by applying job continuous 
service down the lines of promotion in each Depart- 
ment Job Group affected, resulting in each employee 
being: 
1 .  Retained in his present job or in a job of equal clas- 
sification within his line of promotion. 
2. Reduced to a lower job in line of promotion; or 
3 .  Returned i f  he so requests, to a job in another line 
of promotion which he occupied within the past pro- 
vided his continuous service in the previous job allows 
hiin 10 hold that job and he is then able to perform 
the f u l l  rcquirements of the job; 
4. Reduced to the Department Labour Pool. However, 
an employee i n  a trade or craft job may elect to be laid 
off rather than accept reduction to the Department 
Labour Pool. He will be recalled only to vacancies in 
his trade or i n  the event he has not been recalled to his 
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trade or  craft job  and if he desires to return to work 
after a one-year period he will advise the Industrial 
Relations Department in writing as soon as possible 
but not less than 4 weeks before the date he desires to 
return to work. He will then be recalled to the Depart- 
ment Labour Pool, provided his seniority allows him 
to  d o  so. This provision is also subject t o  the time 
limits specified in Section 8.09 f) .  
b) In the event of reduction with lay-off, the same 
procedure will be followed as in paragraph a) prece- 
ding, except that: 
1. Each employee likely to be affected by layoff, 
either directly or through the exercising of his senior- 
ity by another employee, will receive a minimum of 
seven (7) days notice o f the  layoff. If such notice is not 
given, the Company will reimburse each employee so 
affected for eight (8) hours at  the rate of the job from 
which he was reduced multiplied by the number of 
regular shifts during which he would have worked had 
the notice been given; 
2. A reduction as referred to in a) 4. preceding, will 
be to  the General Labour Pool defined in Section 
8.04 c), instead of to the Department Labour Pool; and 
3. Before a reduction under b) 2, preceding, is made, 
an employee whose job continuous service enables him 
to retain the same job in another line of promotion 
may request t o  be transferred to  that job. 
4. Any employee being reduced under 8.23 b) 2 may 
exercise his company continuous service within his 
Department Labour Pool before proceeding to the 
General Labour Pool. 
c) No employee may attain a higher job classification 
as a result of any reduction or lay-off procedure, except 
as provided in a) 3, preceding, and any displaced em- 
ployee must be able to perform the work in the job  to 
which he reverts through the application of the re- 
duction or lay-off procedure. 
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d) An employee, reduced to the General Labour Pool, 
may elect to be laid off instead of displacing another 
employee, by so notifying the Industrial Relations 
Department, in writing within forty-eight (48) hours 
(Saturdays, Sundays and Holidays excluded) following 
his being notified of such reduction. Failure to so 
notify the Company shall be construed as his accept- 
ance of work in the General Labour Pool. 
e) An employee will be laid off from the General 
Labour Pool on the basis of his length of continuous 
service with the Company. 

8.24 During a temporary reduction or lay-off caus- 
ed by circumstances beyond the reasonable control 
of the company, the provisions of Article 8 will be 
waived for a period not exceeding three (3) days (Sa- 
turdays, Sundays and Holidays excluded). However, 
where practicable, senior employees in each job shall 
be given the opportunity to perform any available work 
in that job, on their shift, within their Department. 

8.25 When i t  is determined by the Company that 
a reduction or lay-off will exceed three (3) days (Sa- 
turdays, Sundays and Holidays excluded) the work 
force will be revised as soon as practicable in accord- 
ance with the provisions of this Article. Failure to 
revise the work force within five ( 5 )  days shall not be 
subject to grievance. 

a) To a vacancy in a j o b  above a Labour Pool. 
Such a vacancy will be filled in accordance with Section 
8.15 a). 
b) To vacancies in the General Labour Pool. 

Employees on lay-off will be recalled to vacancies in 
this Pool in order of Company continuous service, 
except that employees who accept lay-off rather than 
displace employees i n  [he General Labour Pool, as 
provided in Section 8.23 d), will not be recalled to va- 
cancies in the General Labour Pool until all employees 

8.26 Recall 
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laid off from it have been recalled. Further, an em- 
ployee reduced from a trade or craft job and who has 
elected to be laid off as provided in Section 8.23 d) will 
be recalled only to his trade or craft job. In the event 
such an employee has not been recalled to his trade 
or craft job and if he desires to return to work after 
a one year period he will advise the Industrial Relations 
Department in writing as soon as possible but not less 
than 4 weeks before the date he desires to return to 
work. He will then be recalled to the General Labour 
Pool provided his seniority allows him to do so. How- 
ever, this provision shall be subject to the time limits 
specified in Section 8.09 f). 
c) An employee recalled to work for a period of less 
than thirty (30) days may refuse such a recall. The em- 
ployee who refuses such a recall, will retain all rights 
to  a subsequent recall. 
Notwithstanding the provisions in paragraph 8.09 g). 
The employee must advise within 24 hours of his in- 
tention to accept or refuse such a recall. If he chooses 
to accept such a recall, he must report to work as re- 
quired. 
The Company will not be responsible for any claims 
as a result of errors arising out of the administration 
of this Article. 

8.27 An employee who, by reason of minor disa- 
bility, advancing age or other causes, is unable to main- 
tain the necessary standard of efficiency or safety on 
his job may, after discussion between the Parties, be 
moved to some other job for which he is qualified and 
be exempted from the continuous service provisions 
of this Article. 

8.28 a) An employee in a line of promotion may 
request transfer to the labour pool of his Department 
Job Group. If his request is approved by the Company 
he shall then forfeit his job seniority in all jobs in the 
line of promotion from which he has requested trans- 
fer. 
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b) When the Company fills a permanent vacancy in 
a Department Labour Pool it will consider on the 
basis of Company continuous service, any labourer 
from another Department Labour pool who has ex- 
pressed a preference for work in the pool where the 
vacancy exists except that during the peak vacation 
period only fifty (50) percent of the Mine Department 
Labour Pool vacancies may be filled in this manner. 

8.29 a) An employee may, by completion of a form 
furnished by the Company, voluntarily relinquish his 
eligibility: 
1. For recall to a job outside his line of promotion from 
which he has been reduced. 
2. For recall and promotion for filling permanent va- 
cancies within his line of promotion. 
3. For promotion for filling temporary vacancies 
within his line of promotion. 
b) An employee may regain his eligibility within his 
line of promotion by application on a form provided 
by the Company, not less than thirty (30) days after 
his voluntary relinquishment. Eligibility for. filling 
temporary vacancies shall be effective immediately 
on the Company’s receipt of such an application; 
eligibility for recall and promotion for filling perma- 
nent vacancies shall be regained thirty (30) calendar 
days after receipt of the application. 
c) An employee who relinquishes his right to recall in 
accordance with this Article shall lose seniority in that 
job and in all other equal or higher jobs in that line of 
promotion. 

8.30 Except as provided for in this Article, no em- 
ployee may displace another. 

Article 9 
ADJUSTMENT OF GRIEVANCES 

9.01 The purpose of this Article is to establish 
procedure for discussion and prompt settlement of 
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grievances related to the application and interpretation 
of the provisions of this Agreement. 

9.02 The Union may select a Union Grievance 
Committee composed of one Committeeman for each 
twenty-five (25) regular bargaining unit employees. 
The Union shall immediately advise the Company in 
writing of the names of those selected and of any chan- 
ges that may occur. Not more than two Grievance 
Committeemen may act on the Union Grievance Com- 
mittee at Step No. 1 and not more than three (3) at Step 
No. 2 of the Grievance Procedure. 

9.03 It is the purpose of this Article to settle com- 
plaints promptly and no grievance will be processed 
if the event or circumstances on which it is based oc- 
curred or originated more than seven (7) days prior 
to the time the grievance is first presented in writing 
except in the event of a suspension. In the event of a 
suspension no grievance will be processed unless pre- 
sented within five ( 5 )  days of the return to work of the 
employee who was suspended. 

9.04 Any employee who believes that the Agree- 
ment has been violated with respect to him shall dis- 
cuss his complaint with his Foreman, accompanied 
by a Grievance Committeeman, if he so desires, and 
there shall be no deduction from their pay for time 
spent in such discussion. Recognizing the importance 
of full discussion between the Foreman and the em- 
ployee in clearing up misunderstandings and preserving 
harmonious relations, every effort shall be made at 
this point to settle the complaint. Should the employee 
feel that his complaint has not been satisfactorily re- 
solved after he has discussed i t  with his Foreman, he 
may request and shall receive from his Foreman a 
signed “Record of Complaint” form in duplicate. 
STEP NO. 1 
No earlier than twenty-four (24) hours following re- 
ceipt by the employee of the “Record of Complaint” 

30 



form, his complaint may become a grievance and be 
presented to the aggrieved employee’s Department 
Head in writing, clearly stating the violation being al- 
leged and the adjustment requested. A grievance shall 
be on a form provided by the Company and shall 
be signed by the aggrieved employee and by a Grievance 
Committeeman along with a copy of the “Record of 
Complaint” form. The Department Head andlor  his 
representatives shall meet with the Grievance Com- 
mitteeman within five ( 5 )  days following receipt of 
the grievance. 
I f  the circumstances so warrant, the Foreman a n d / o r  
the grievor may be present. 
The Department Head’s decision shall be given in writ- 
ing and a copy thereof returned to the Grievance Com- 
mitteeman within seventy-two (72) hours after the Step 
No.  1 meeting. I f  no  appeal is taken from the Depart- 
ment Head’s decision within the time limit set forth 
below, the grievance shall be considered settled on the 
basis of the Department Head’s decision. 
STEP NO. 2 
I f  the Department Head’s decision is judged to be un- 
satisfactory, it may be appealed by the Grievance Com- 
mitteeman within five ( 5 )  days of its receipt. The ap- 
peal shall be made by completing the grievance form 
and mailing it to the Company using the official notice 
procedure set forth in Article 19. 
The Resident Manager andlor his representatives shall 
meet with the Grievance Committee within ten ( I O )  
days following receipt of such appeal t o  discuss the 
grievance. A representative of the International Union 
may attend the meeting and witnesses either Party 
may require may be heard. 
Within seven (7) days, the Resident Manager’s deci- 
sion shall be given in writing to the Union, unless a 
definite date for decision is mutually agreed upon. I f  
110 appeal to Arbitration is taken from the Resident 
Manager’s decision within the time set forth in Article 
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10, the grievance shall be considered settled on the 
basis of the Resident Manager’s decision. 

9.05 The Grievance Procedure may be utilized by 
the Union in processing a grievance which is not a 
personal grievance and which alleges a violation or 
misinterpretation of this Agreement. Such grievances 
may be introduced at Step No. 2 of the Grievance Pro- 
cedure. In processing such a grievance, the Company 
and the Union shall observe the specified time limits 
in appealing and answering. 

9.06 Saturdays, Sundays and Holidays recognized 
herein shall not be included when determining the time 
within which any action is to be taken under Article 
9, 10 or 11. Any and all time limits fixed by this Article 
or Articles 10 and 11 may be extended by mutual 
agreement in writing between the Company and the 
Union. Any grievance not answered by the Company 
within the prescribed time limits may be appealed by 
the Union to the next step. 
9.07 Grievance meetings will be held during work- 

ing hours and neither a Grievance Committeeman 
nor a grievor will suffer any loss of pay for attendance. 
To attend a Grievance Meeting within his working 
hours a Grievance Committeeman or a Grievor must 
obtain permission from his Foreman to leave his work. 
Such permission will not be refused arbitrarily. Time 
spent in scheduled Grievance Meetings with the Com- 
pany during a Committeeman’s or a Grievor’s regular 
scheduled shift shall be considered as time worked for 
the purpose of computing overtime. 
When Step 1 and 2 Grievance Meetings are scheduled 
outside or go beyond the regular scheduled shift of 
the Grievance Committeeman referred to in 9.02, he 
shall be paid one (1) hour at straight time rates for such 
attendance in addition to hours lost during his regular 
scheduled shift. 

9.08 When an employee completes one (1) year of 
active service free of any written disciplinary action, 
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his official previous disciplinary record maintained in 
the Industrial Relations Department will not be referred 
to or considcred in establishing any future discipline 
for him. 
When an employee has been disciplined, the Industrial 
Relations Department will, upon request, inform the 
Union President, or  the Grievance Committeeman 
involved of the employee’s disciplinary record. 
When an employee has been disciplined, the Industrial 
Relations Department will send copies of all such writ- 
ten discipline to the Union. 

9.09 If  the facts alleged in a grievance involving 
a number of employees are identical and the remedy 
sought is the same, a decision on the grievance of one 
of the employees involved will be applied to all who 
are entitled, at that time, to such a decision without 
the necessity of each filing an individual grievance. 

9.10 When the Company has established that a n  
infraction has been committed by an employee and 
that disciplinary action is warranted, he will be disci- 
plined within five ( 5 )  working days. 
Article 10 
ARBITRATION 

10.01 A grievance concerning the interpretation or 
alleged violation of the Collective Agreement, which 
has been properly carried through all the steps of the 
grievancc procedure described in Article 9 and which 
has not been settled, may be referred to Arbitration 
within twenty-one (21) days following the Company’s 
Step No. 2 answer. The grievance shall be referred to 
Arbitration using the procedure covering official 
notices set forth in  Article 20. 

10.02 Within ten ( I O )  days following receipt of 
notice that a grievancc has been referred to Arbitration 
the Parties can agree on the choice of an  Arbitrator. 
I f  an  agreement is not reached within this ten ( I O )  day 
period, the designation o f  the Arbitrator shall be by 
rotation from the following roster: 
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1. Mr. D. Alcock 
2. Dr. I. Bruce 
3. Mr. G .  Easion 
4. Mr. W. Thistle 

10.03 Should a person selected in rotation from the 
panel be unable to act for any reason, he shall not be 
asked again until his name comes up again in the nor- 
mal rotation order unless mutually agreed upon in 
accordance with the provisions of Section 10.02. 

10.04 Should the preceding methods of selecting an 
Arbitrator fail, the Minister of Labour of the Govern- 
ment of Newfoundland and Labrador will be asked 
to nominate one. 

10.05 Upon thirty (30) days written notice, the Com- 
pany and the Union shall each be entitled to strike one 
name from the Panel of Arbitrators during the term 
of this Agreement. 

10.06 Two (2) or more grievances may be presented 
to an Arbitrator if the Company and the Union mutual- 
ly agree. 

10.07 Arbitration hearings shall be held in Wabush 
unless some other place is mutually agreed between 
the Parties. 

10.08 Arbitration hearings shall be held within 
thirty (30) days following notice to the Arbitrator of 
his selection and if further hearings are required they 
shall be held within thirty (30) days following the last 
meeting. The decision of the Arbitrator shall be for- 
warded to the Parties within thirty (30) days following 
the last day of the Arbitration hearing. These time 
limits may be extended by mutual agreement between 
the Parties. 

10.09 The decision of the Arbitrator shall be bind- 
ing on both Parties. 

10.10 The Arbitrator shall have jurisdiction and 
authority only to interpret and apply the provisions 
of this Agreement so far as shall be necessary to the 
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determination of the grievance and shall not have any 
power to alter or change in any way the provisions of 
this Agreement or to substitute any new provisions for 
any existing provisions; nor to give any decision incon- 
sistent with the terms or provisions of this Agreement; 
nor shall any past practices or  customs become bind- 
ing unless they are in  writing between the Company 
and the Union. 

10.11 N o  award in Arbitration shall be retroactive 
beyond fifteen (15)  days prior to the date the grievance 
was first presented in writing. The Arbitrator shall 
have authority to modify the penalty in a grievance 
involving the suspension of an employee, but shall have 
no authority beyond that provided for in Article 11  
in a grievance involving discharge. 

10.12 The Parties will jointly bear the expenses of 
the Arbitrator. 

10.13 No person shall be selected as Arbitrator who 
has been directly involved in attempts to settle the 
grievance. 
Article 11 
DISCHARGE CASES 

11.01 An employee who is discharged shall be so 
notified in writing by the Company. If the employee 
considers he has been discharged for other than just 
and reasonable cause he may request a hearing with 
the Department Head, or his designated representative 
within forty-eight (48) hours of receipt of such notice 
of discharge. 

11.02 A hearing will be held within three (3) days 
following receipt of the request referred to in Section 
11.01 and within three (3) days after such hearing, a 
decision as to whether the discharge shall be upheld, 
modified or rcvoked shall be rendered in writing by 
the Company. The employee may be accompanied at 
the hearing by a Union Grievance Committeeman 
and /o r  representative of the International Union if 
he so desires. 
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11.03 Within three (3) days following receipt of the 
Company’s decision, the employee, may, if he consi- 
ders that he has been unjustly discharged, file a writ- 
ten grievance commencing at Step No. 2 of the Griev- 
ance Procedure which will be heard within three (3) 
days. 

11.04 If the discharge is appealed to Arbitration, the 
Arbitrator will have full jurisdiction to uphold or reject 
the discharge or to reduce the discharge to a suspension 
and to fix the duration of the suspension. If the Ar- 
bitrator rejects the discharge or reduces it t o  a suspen- 
sion, the employee shall be reinstated and paid for time 
lost since the date of discharge or  for the period of 
time not covered by the suspension but in no case shall 
this period exceed 180 working days, to which shall 
be added any number of days that the Arbitration was 
delayed by request of the Company or from which 
shall be subtracted any number of days that the ar- 
bitration was delayed by request of the Union. Such 
payment shall be the difference between the amount 
of money actually received by the employee for work 
performed by him in each week during the period that 
he was off work due to discharge and the amount that 
he would have received for each such week for regularly 
scheduled work had he been continued at work in thc 
job classification that he held at the time of his dis- 
charge. 
To the extent of time an employee is compensated by 
the Company in accordance with the provisions of 
the foregoing paragraph, he shall be paid Northern 
Allowance, C.O.L.A., Holidays as provided for under 
Article 16, for which he would have qualified had he 
not been discharged. 
A grievance protesting a discharge that is appcaled 
within the specified time limits to arbitration shall have 
priority over other grievances previously appealed to 
arbitration unless the Parties mutually agree otherwise. 
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Article 12 
HOURS OF WORK, OVERTIME A N D  
ALLOWED TIME 

12.01 This Article is intended solely to  define the 
normal hours of work and shall not be construed to 
be a guarantee of hours of work per day or days of 
work per week. 

12.02 For the purpose only of computing overtime 
and not as a limitation upon the scheduling of em- 
ployees for work, the work week shall be a period of 
seven (7) consecutive days commencing with the be- 
ginning of  the day shift on Monday and the work day 
shall be a period of twenty-four (24) hours commenc- 
ing at  the beginning of the day shift. 

12.03 a) The normal week shall consist of five ( 5 )  
days, of eight (8) hours each, establishing a normal 
work week of forty (40) hours. 
b) As far as is practicable in accordance with good 
operating procedures, the Company will endeavour to 
schedule employees, who are not on a three (3) shift 
rotation basis, to work a five ( 5 )  day work week sche- 
duled Monday through Saturday and will schedule all 
employees so that their days off are consecutive. 

12.04 Daily hours of work shall be consecutive and 
a lunch period, not to exceed twenty (20) minutes, shall 
be considered as time worked. Where required, the 
employee shall eat on the job  and the Company shall 
not be obligated to provide a relief man for such time. 
An employee who works more than two (2) hours bey- 
ond his regular shift will be provided with a hot meal 
and the time to eat it (not to exceed twenty (20) minutes) 
will be considered as time worked. 

12.05 Weekly work schedules shall be posted no later 
than noon, Thursday, of the preceding week and no 
changes shall be made in such schedules solely for the 
purpose of avoiding the payment of overtime rates. 
If i t  is later necessary to  change his schedule, without 
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having given him at least twenty-four (24) hours notice 
of the change, an employee will be paid at the rate of 
double time for hours worked on the first shift of  the 
changed schedule. 
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12.10 An employee who reports for and actually 
performs work as assigned on a scheduled shift will 
be paid for at least four (4) hours, eight (8) hours if 
he works more than four (4) hours, at the rate of pay 
for the job for which scheduled unless he is assigned 
to a higher rated job in which event he will be paid at 
the rate of the job performed. 

12.11 Provisions 12.09 and 12.10 shall not apply if 
the work is not available due to causes beyond the 
reasonable control of the Company and hours, paid 
for but not worked under these provisions, shall be 
considered as hours worked for the pupose of comput- 
ing overtime. 

12.12 a) An employee requested to return to work 
for a full extra shift after having left the property and 
with at least four (4) hours prior notice, and who re- 
ports for such work and works as assigned, will be paid 
at the overtime rate of time and one-half or at the ap- 
propriate Holiday or Sunday work rate, where appli- 
cable, for all hours so worked and shall be given the 
opportunity to work at least eight (8) hours. 
b) An employee requested to return to work, after 
having left the property, other than for his scheduled 
shift, with less than four (4) hours prior notice or for 
less than eight (8) hours work, and who reports for 
such work and works as assigned, will be paid at the 
overtime rate of double time and for at least three (3) 
hours for such extra work. Upon being requested to 
return to work the employee will be informed of the 
work to be performed and the work required will be 
confined to work necessitated by the callout. At the 
completion of said work, the employee, at his discre- 
tion, may leave the job or, if he agrees, be assigned to 
other work, in which case he will continue to be paid 
at the rate of double time for so long as the extra work 
continues, or to the commencement of his scheduled 
shift. 
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c) An employee required to return to work after having 
left the property, other than for his scheduled shift due 
to an emergency will be paid at the overtime rate of 
double time and for at least three (3) hours for such 
work. The nature of the emergency work will be made 
known to him and he will not be assigned to other 
work. For purposes of this Section, “emergency work” 
is defined as that required by a breakdown of equip- 
ment or facilities that will affect the continuity of 
operations, or other unusual circumstance, such as 
storm, fire or power failure. 

12.13 A period of five ( 5 )  minutes will be allowed 
at the end of an employee’s shift for putting away tools, 
cleaning work area, washing up and doing other tasks 
incidental to finishing work, except an employee on 
continuous operations must remain on the job until 
properly relieved or if  he has expressed the desire to 
be relieved, for a maximum of two (2) hours. 

12.14 Overtime will, as far as practicable, be equi- 
tably distributed among the employees in the depart- 
ment who normally perform the work. A record of 
overtime hours offered in each department will be 
available for inspection in the Foreman’s office and 
will be sent to the Union at least once every two (2) 
months. An employee will be charged with overtime 
work refused, unless given less than one (1) hour’s 
notice of availability of overtime work. 
Overtime will be worked on a voluntary basis provided 
that operating requirements are met. However, if an 
insufficient number of employees accept overtime work 
employees with the least Company continuous service 
shall be assigned. 

12.15 An employee, notified during a shift that he 
will be required to work overtime beyond the end of 
the shift because no other qualified employee will ac- 
cept the overtime opportunity will, if  he requires, 
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be provided with transportation to his residence after 
he completes the overtime work. 
Article 13 
SHIFT PREMIUMS AND COST OF LIVING 
ALLOWANCE (C.O.L.A.) 

a) All shifts beginning between 6:OO A.M. and Noon 
will be day shifts. 
b) All shifts beginning between Noon and 8:OO P.M. 
will be afternoon shifts. 
c) All shifts beginning hetween 8:OO P.M. and 6:OO 
A.M. will be night shifts. 

13.02 A shift premium of thirty (30) cents per hour 
shall be paid for any work performed during the af- 
ternoon shift. 

13.03 A shift premium of forty-five (45) cents per 
hour shall be paid for any work performed during the 
night shift. 

13.04 Any premium pursuant to the foregoing in 
this Article shall be increased by reason of having been 
earned in overtime. 

13.05 Cost of Living Allowance (C.O.L.A.) 
a) For the purpose of this Agreement: 
1. a) “Consumer Price Index” refers to the Consumer 
Price Index for Canada. All items (1971 = loo), re- 
ferred to hereafter as “C.P.I.” published by Statis- 
tics Canada. 

b) “Consumer Price Index Base” refers to the 
C.P.I. for the month of January 1987, published in 
February 1987 at 320.3. 
2. “Adjustment Days” will be June 1, 1987, Septem- 
ber 1, 1987, December 1, 1987, March 1, 1988, June 1, 
1988, September I ,  1988, December 1, 1988, March 1, 
1989, June 1, 1989, September 1, 1989, and December 
I ,  1989. The actual date of each adjustment day shall 

13.01 For purposes of this Article: 
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be the first day of the pay period closest to the adjust- 
ment day. 
3 .  “Change in the C.P.I.” is defined as the difference 
between the C.P.I. Base and the C.P.I. published for 
the second calendar month preceding the month in 
which the applicable adjustment day falls. 
4. The C.O.L.A. is calculated as below and, except 
as provided in sections e), f), and g) will be payable 
for the quarterly period commencing with each adjust- 
ment date. 
b) Effective on each adjustment date, a C.O.L.A. 
equal to one cent ($0.01) per hour for each full .30 of 
a point change in the C.P.I. shall become payable for 
all hours worked and for any reporting allowance cre- 
dited before the next adjustment date. However, such 
C.O.L.A. shall be reduced by an amount equal to the 
sum of all prior adjustments, if any, which shall have 
been folded in the Standard Hourly Rates or Salary 
Rates pursuant to the provisions of Sections e) f)  and 
g) below. 
c) Until folded into the rates pursuant to the provisions 
of sections e), f) and g) below, the C.O.L.A. shall be 
an “add-on” and shall not be part of the employee’s 
Standard Hourly Rate or Salary Rate. Until folded 
in, such adjustment shall be payable only for hours 
actually worked and for reporting allowance and shall 
not be included for the computation of vacation pays 
nor shall it be paid during vacation and it shall be ex- 
cluded in the calculation of any other pay, allowance 
or benefit. 
d) Effective March 1, 1987, the $1.53 actual C.O.L.A. 
accumulation under the previous agreement shall con- 
tinue to be paid as an “add-on” until it is either elimi- 
nated or reduced by a decrease in the C.P.I., or by the 
folding-in of the balance into the Standard Hourly 
Rates or Salary Rates or by some other means. 
e) Effective September 1, 1987, a maximum amount 
of forty cents ($0.40) of the C.O.L.A. then payable 
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shall be folded into the Standard Hourly Rates or Sa- 
lary Rates. 
f )  Effective September 1,  1988, a maximum amount 
of forty cents ($0.40) of the C.O.L.A. then payable 
shall be folded into the Standard Hourly Rates or Sa- 
lary Rates. 
g) Effective September 1, 1989, a maximum amount 
of forty cents ($0.40) of the C.O.L.A. then payable 
shall be folded into the Standard Hourly Rates or Sal- 
ary Rates. 
h) The actual date upon which the sums mentioned in 
paragraphs e), f) and g) shall be folded into the Stand- 
ard Hourly Rates or Salary Rates is the first day of the 
pay period nearest to the date of adjustment., i.e., 
September 1, 1987, September I ,  1988 and September 
1 ,  1989. 
i) Any part of the C.O.L.A. not folded in the Standard 
Hourly Rates or Salary Rates shall continue to be pay- 
able only for hours actually worked and for reporting 
allowance and shall not be included for the computa- 
tion of vacation pays, nor shall it be paid during va- 
cation and it shall be excluded in the calculation of 
any other pay, allowance or benefit. 
j) In  the event that Statistics Canada does not issue 
the appropriate C.P.I. on or before the beginning of 
one of the periods referred to in a) 2.,  any adjustment 
required by the appropriate Index shall be effective 
at the beginning of the next pay period after Index of- 
ficial publicatior?. 
k) No adjustment, retroactive or otherwise, shall be 
made due to any revision which may later be made in 
C.P.I. published by Statistics Canada. 
I) The continuance of the C.O.L.A. is contingent upon 
the availability of the official C.P.I. from Statistics 
Canada in its present form and on the present basis 
(1971 = IOO), unless otherwise agreed upon by the 
Parties. In  the event that such form of basis of the 
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Index is changed, the Parties shall attempt to adjust this 
section or, if agreement is not reached, request Sta- 
tistics Canada to provide appropriate conversion or 
amendment which shall then be applicable as of the 
appropriate adjustment day and thereafter. 
m)If the C.P.I. declines, the C.O.L.A. will be reduced 
or eliminated, as applicable. 
Article 14 
WAGES 

14.01 The Co-operative Wage Study (C.W.S.) 
Manual for Job Description, Classification and Wage 
Administration dated July 14, 1965, hereinafter re- 
ferred to as “The Manual” is incorporated into this 
Agreement as Appendix “A” and its provisions shall 
apply as if set forth in full herein. It is understood that 
inclusion of any jobs or groups of jobs in the Manual 
shall not of itself establish existence of such jobs in 
the operation of the Company and reference to clerical 
or technical jobs shall not establish that such jobs are 
within or not within the jurisdiction of the Bargaining 
Unit. 
Members of the Union C.W.S. Committee will suffer 
no loss of pay while attending meetings of the Joint 
C.W.S. Committee. 

14.02 Each job shall be described and classified and 
a rate of pay applied to each employee on such job in 
accordance with the provisions of this Agreement. 

14.03 a) Effective 8:OO A.M., May 26, 1987, the 
Standard Hourly Rate for Job Class 1 shall be $1 1.82 
and the increment between succeeding job classes shall 
be 150 establishing a Standard Hourly Wage Scale as 
follows: 
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Job Standard Job Sfandard 
Class Hourly Rate Class 

1 $ 1  1.82 11  
2 11.97 12 13.47 
3: 12.12 13 13.62 
4 12.27 14 13.77 
5 12.42 15 13.92 
6 12.57 16 14.07 
7 12.72 17 14.22 
8 12.87 18 14.37 
9 13.02 19 14,52 
10 13.17 20 14.67 

b) Effective S:OO A.M., September 1 ,  1987, in accord- 
qace with the provisions of paragraph 13.05 e) 
13.05 h), 40C of the C.O.L.A. accumulated by 
dqte shall be folded into the wage rates and the stqndard 

Class Hourly Rate 
1 $12.22 11 $13.72 
2 12.37 12 13.87 

4 12.67 14 14.17 
5 12.82 15 14.32 
6 12.97 16 14.47 
7 13.12 17 14,62 
8 13.27 18 14.77 
9 13.42 19 14.92 
10 13.57 20 15.07 

3 12.52 13 14'02 

c) Effective 8:OO A.M., S 
ance with the provisions o 
the C.O.L.A. accumulated 
into the wage rates and th 
Job Class 1 shall be $12.62 
sticceeding job classes shall 
ard Hourly Wage Scale as 
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Job Standard Job Standard 
Class Hourly Rate Class Hourly Rate 

1 $12.62 11 $14.12 
2 12.77 12 14.27 
3 12.92 13 14.42 
4 13.07 14 14.57 
5 13.22 15 14.72 
6 13.37 16 14.87 
7 13.52 17 15.02 
8 13.67 18 15.17 
9 13.82 19 15.32 
10 13.97 20 15.47 

d) Effective 8:OO A.M., September 1, 1989, in accord- 
ance with the provisions of paragraphs 13.04 h), 40C 
of the C.O.L.A. accumulated by that date shall be 
folded into the wage rates and the Standard Hourly 
Rates for Job Class 1 shall be $13.02 and the increment 
between succeeding job classes shall be 15C establishing 
a Standard Hourly Wage Scale as follows: 

Standard Job Standard Job 
Class Hourly Rate Class Hourly Rate 

1 $13.02 11 $14.52 
2 13.17 12 14.67 
3 13.32 13 14.82 
4 13.47 14 14.97 
5 13.62 15 15.12 
6 13.77 16 15.27 
7 13.92 17 15.42 
8 14.07 18 15.57 
9 14.22 19 15.72 
10 14.37 20 15.87 

Trade &Craft Additive 
e) Effective March 1, 1974, employees in the trade or 
craft jobs described and classified in accordance with 
the Manual shall receive an additive of 2 job classes. 
Notwithstanding this additive, the following shall ap- 
ply: 
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1. The description and classification of such trade or 
craft jobs shall be carried out in accordance with the 
Manual; 
2. The additive mentioned above shall be incorporated 
into the total classification of the job; 
3. Where a change in an existing job requires a new 
description and classification for a job on which the 
additive has already been applied such job shall be 
classified in the same manner as that followed prior 
to the incorporation of the additive and the provisions 
of 1 and 2, preceding, shall apply. 

14.04 As of the dates the Standard Hourly Wage 
Scales become effective, the standard hourly rate for 
each job class shall be the standard hourly rate for all 
jobs classified within such job class and shall be applied 
to any employee in accordance with the provision of 
this Agreement. 

14.05 Each standard hourly rate established under 
Article 14.03 shall be: 
a) The established rate of pay for all hours paid for a 
non-incentive job. 

and 
b) The established hourly base rate and minimum 
guaranteed rate of pay under any incentive applied to 
the job. 

14.06 Except as otherwise provided by this Agree- 
ment, the established rate of pay for each production 
or maintenance job, other than a trade or craft or ap- 
prentice job shall apply to any employee during such 
time as the employee is required to perform the job. 

14.07 Except as otherwise provided by this Agree- 
ment, the established rate of pay for a trade or craft 
or apprentice job shall apply to any employee during 
the time the employee is assigned to the respective rate 
classifications in accordance with the provisions of 
this Agreement. 
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Out-of-Line Differential 
14.08 The Company shall furnish to the Union a 

list agreed to by the Company and the Union of em- 
ployees who are to be paid “out-of-line differentials”. 
Such list shall contain the following information: 
a) Name and badge number of incumbent to whom 
such out-of-line differential is to be paid; 
b) Job title of job on which his out-of-line differential 
is to be paid; 
c) Job class of such job; 
d) Standard hourly rate of such job; 
e)  Amount of out-of-line differential; 
f )  Date such out-of-line differential became effective. 

14.09 Except as such out-of-line differential may be 
changed by means hereinafter provided, any employee 
included in the list referred to in Section 14.08, shall 
continue to be paid such out-of-line differential during 
such time as the employee continues to occupy the job 
for which the differential was established. 

14.10 If an employee with an out-of-line differential 
is transferred or assigned to a job having a higher 
standard hourly rate, then the differential shall be re- 
duced by the amount of the increase in the standard 
hourly rate. 

14.11 I f  through the exercise of seniority rights an 
employee with an out-of-line differential is moved to 
a job having a lower or equal hourly rate, then the 
out-of-line differential is cancelled. 

14.12 If such employee referred to in Sections 14.10 
and 14.11 shall be returned to the job for which the 
out-of-line differential was established the out-of-line 
differential shall be reinstated except as it may have 
been reduced or eliminated by other means. 

14.13 When an employee would, in accordance with 
the terms of this Agreement, be entitled to receive his 
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regular rate, he shall also receive any out-of-line dif- 
ferential to which he is entitled. 

14.14 Increases in standard hourly rates which result 
from increases in the increment between job classes 
shall be used to reduce or eliminate out-of-line dif- 
ferentials. 

14.15 Except for the application of the out-of-line 
differentials, as called for herein, the terms of this 
Agreement which govern transfers, promotions and 
demotions shall apply. 

14.16 In determining out-of-line differentials, no 
employee shall be listed as in incumbent on more than 
one job, unless he is regularly assigned to more than 
one job. 
Learner Rates 

14.17 Learner jobs requiring “learner” rates, due 
to lack of adequate training opportunity provided by 
the promotional sequence of related jobs, shall be ne- 
gotiated and made a part of this Agreement. 

14.18 A schedule of learner rates for the respective 
learning periods of 520 hours of actual learning expe- 
rience with the Company on jobs for which training 
opportunity is not provided by the promotional se- 
quence of related jobs, shall be established at the level 
of the Standard Hourly Wage Scale for the respective 
job classes. This determination shall be on the basis 
of the required employment training and experience 
time specified in Factor 2 of the job classification re- 
cord of the respective job as follows: 
a) Code C: Seven (7) to twelve (12) months - 
1. One learner period classification at a level two (2) 
job classes below the job class of the job; 
b) Code D: Thirteen (13) to eighteen (18) months - 
1. A first learner period classification at a level four 
(4) job classes below the job class of the job. 

and 
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2. A second learner period classification at a level two 
(2) job classes below the job class of the job; 
c) Code E and higher: Nineteen (19) months and 
above - 
1. A first learner period classification at a level six (6)  
job classes below the job class of the job; 
2. A second learner period classification at a level four 
(4) job classes below the job class of the job; 

and 
3. A third learner period classification at a level two 
(2) job classes below the job class of the job. 

14.19 Learner periods shall apply only to jobs in 
Job Class 8 and up, except where the provisions of 
Section 14.24 and 14.25 apply. 

14.20 The Company shall furnish the Union on the 
form set forth as Exhibit “F” of the Manual, a list of 
jobs agreed to by the Company and the Union as ap- 
propriate for the application of learner rates. Such 
list shall be attached to this agreement as Appendix 
“B” and may be added to or deleted from by mutual 
agreement of the Company and the Union. The sched- 
ule of learner rates set forth in Section 14.18 shall 
apply only to jobs in this list. 

14.21 Any employee who has qualified for a job 
through a learner schedule shall not be required to 
repeat that learner schedule. 

14.22 Employees’ time spent on a job requiring a 
learner schedule shall be cumulative. 

14.23 The established learner rate of pay for each 
learner period classification shall apply in accordance 
with the learner training periods as defined in Section 
14.18. However, an employee whose current rate of 
pay is higher than the minimum rate of a learner job 
to which he has acceded, shall maintain his current 
rate, but no higher than the standard hourly rate of 
the job being learned until such time as the rate for 
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the applicable learner period classification is equal tQ 
or exceeds his present rate. 

14.24 The Company, at its discretion may apply 9 
learner rate to a learner on any job where another em- 
ployee other than a learner is on the job, provided the 
learner rate applied is: 
a) In the case of an employee hired, for the learning 
job, the standard hourly rate for Job Class 2; or 
b) In the case of an employee transferred from another 
job in the Plant, the lower figure of: 
1. The standard hourly rate of the job from which 
transferred, or 
2. The standard hourly rate of the job being learned. 

14.25 The learner provisions set forth in Section 
14.24 shall apply: 
a) For a period of time sufficient to learn to do the 
job, provided that such period shall at no time exceed 
520 hours; 
b) To fill job vacancies or anticipated vacancies; 

and 
c) In accordance with the provisions of the Collective 
Agreement for filling vacancies. 
Training of Employees for Trade or Craft Jobs 

14.26 Employees who possess the necessary quali- 
fications and ability shall be eligible for training for 
the respective trade or craft jobs. Such employees shall 
be selected in accordance with the provisions which 
apply for filling of job vacancies. 

14.27 Employees training through apprenticeship 
courses in a given trade or craft shall commence their 
training at the beginning of the first 1040-hour period 
unless assigned to a higher 1040-hour period. There- 
after at the successful conclusion of each training 
period of 1040 hours of actual training experience with 
the Company they shall be advanced to the succeeding 
period. Each apprentice shall be paid the standard 
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hourly rate appropriate to the period to which he i s  
assigned. 

14.28 Employees enrolled for training through ap- 
prenticeship courses in a given trade or craft shall, 
upon 5 satisfactory completion of the apprenticeship 
course, be assigned to the standard rate of the respec’ 

29 The established apprentice rate of pay for eaoh 
apprentice training period classificati 
to an employee during a period in acco 

ntice training periods, as provi 
. Rate ctianges as determined by 

training periods, shall be made at the 

An employee’s progression through the Sched- 
pprenticeship Training up to the starting rAte 

classification for the respective trade or craft job shall 
determined by his qualifications and ability, which 
ermination shall be made at the conclusion of each 

training period of 1040 hours of actual tra,ining expe- 
rience, in a manner that is fair, equitable and appro- 
priate to the respective period of apprenticeship train- 
in 

14.31 An employee training thrbugh an appredtice- 
rse shall be initially assigned to that period of 
dule of Apprenticeship Training which i s  ap- 
e to his accumulated training and experience. 
Emeoyees assigned to training t 
iceship course in a given trade or 
ished by the Company with a list indicating 
cribed schedule of work processes and organ- 

ized related instruction which apply to each period of 
sdeh apprenticeship training, together with the require- 
ment standards which dust  be fulfilled in order to 

eriod of training. 

he event an employee assign 
through an apprenticeship course fails to qualify f w  
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progression at the conclusion of any 1040-hour train- 
ing period, the Company at such time shall indicate 
in detail to such an employee the reason for such failure 
and advise and instruct such employee in an attempt 
to enable him to succeed at the conclusion of the next 
1040-hour training period. 

14.34 In the event an employee assigned to training 
through an apprenticeship course fails to qualify for 
progression at the conclusion of any 1040-hour train- 
ing period, such employee shall repeat the 1040-hour 
training period from which he failed to qualify. 

14.35 An employee assigned to training thrcugh an 
apprenticeship course who consecutively fails to pro- 
gress at the conclusion of two 1040-hour training pe- 
riods shall be subject to removal from such apprentice- 
ship course. 

14.36 An employee who has been removed from an 
apprenticeship course, as provided in Section 14.35 
shall exercise any seniority rights he may have accu- 
mulated. 
Temporary Assignment 

14.37 If an employee shall be assigned temporarily 
for the Company’s convenience to a job other than 
his regular job, when work is available to the employee 
on his regular job, he shall receive the established rate 
of pay for the job performed or for his regular job, 
whichever is higher. Such an employee assigned to a 
higher rated job during a work day will be paid at the 
higher rate for the balance of that day even though he 
returned to his regular job during that day. 
General 

14.38 Any mathematical or clerical errors made in 
the preparation, establishment or application of job 
descriptions, classifications or standard hourly rates 
shall be corrected to conform to the provisions of this 
Agreement. 
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14.39 Except as otherwise provided, no basis shall 
exist for an employee covered by this Agreement to 
allege that wage rate inequity exists. 

14.40 An employee who attends classroom training 
outside working hours will be paid one (1) hour at 
straight time rates for each hour in attendance at such 
formal classroom training. Such hours will not be 
construed as hours worked for the purpose of comput- 
ing overtime. In the case of voluntary training, the 
Company will make every reasonable effort to sched- 
ule training on day shift or on an employee’s day off. 
Article 15 
VACATIONS 

15.01 An eligible employee will receive an annual 
vacation in accordance with the following schedule: 

Length of Total Days of 
Continuous Service Vacation 

After 1 year 
After 2 years 
After 3 years 
After 4 years 

18 
23 
28 
33 

15.02 To be eligible for vacation an employee must 
be actively employed by the Company since his last 
continuous service anniversary date, unless he has not 
been so actively employed because of injury or illness 
for which he is receiving Workmen’s Compensation 
payments. 

15.03 Vacation pay shall be calculated by multiply- 
ing the appropriate calculation factor listed below by 
the employee’s earnings accumulated in the last ca- 
lendar year (January 1st to December 31st) prior to 
his vacation except that vacation pay for an employee’s 
first vacation taken after one year of continuous 
service will be calculated by multiplying the appropriate 
factor (5.33%) by the employee’s earnings accumulated 
during the first year of his continuous service. 
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Years of Vacation Pay 
Continuous Service Calculation Factor 

After 1 year 5 .33% 
After 2 years 6.81% 
After 3 years 8.29% 
After 4 years 9.77% 

15.04 a) Vacations shall be granted throughout the 
year and consideration will be given to individual re- 
quests for the time that the vacation will be taken. Al- 
though the final allotment of vacation time shall be 
determined by the Company a Joint Vacation Com- 
mittee will be established which will serve as a forum 
for discussion on vacation allotment, including indi- 
vidual requests for the time that the vacation will be 
taken. 
b) Employees taking annual vacation in the periods 
of January 16th to May 31st and October 1st to De- 
cember 14th will receive an Annual Vacation Bonus 
of $55.00 per week or $7.86 per day. This bonus shall 
not be considered as earnings in calculating the amount 
of any other employee benefit. Effective March 1, 1982 
the above rates are increased to $110.00 per week or 
$15.71 per day. 

15.05 It is the desire of the Company and the Union 
that every employee entitled thereto shall receive a 
vacation. An employee shall not be entitled to any pay- 
ment in lieu of a vacation unless the Company, due 
to operating requirements and employment conditions, 
shall arrange, with the consent of the employee, that 
he shall not take such vacation or portion thereof in 
which case the Company shall pay to him an allowance 
equivalent to his vacation pay in lieu of such vacation. 

15.06 An employee, eligible for vacation pay, will 
receive such pay when he is laid off, if he so requests, 
or seven days before proceeding on authorized vaca- 
tion. 

15.07 An employee with less than a full year's ser- 
vice since his last anniversary date will, upon termi- 
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nation of employment, receive four (4) percent of his 
earnings since his last anniversary date. 

15.08 In consideration of the fact that no road 
connects Wabush with a Provincial Highway System, 
the Company will, once per an employee’s vacation 
anniversary year, at the time of annual vacation, pro- 
vide free rail transportation to Sept-lies and return: 
a) For him and his immediate family, and 
b) For his motorcycle or car and attached trailer or 
camper or boat on trailer. Size and or weight limita- 
tions for these attachments will be established by the 
Company on a reasonable basis, e.g., not to exceed 
23 feet in length. 
The Company will require adequate proof of trans- 
portation of an employee and his family. Provision 
for the transportation referred to in b), preceding will 
depend upon proof of shipment either at the time of 
the employee’s travel or at the time of his family’s travel 
if he has taken vacation prior to his family’s vacation, 
but has not then shipped his automobile andlor at- 
tachments. 
An employee who does not transport his automobile 
and/or attachments from Wabush to Sept-Iles but 
who transports them from Sept-Iles to Wabush on his 
return from authorized annual vacation will also be 
eligible to receive free rail transportation for them to 
Wabush. 
In addition to the benefits outlined above, an employee 
may obtain a second voucher in any anniversary year 
for the purpose of transporting his motorcycle or car 
by rail to Sept-Iles and return. 

15.09 Once in each year in which he is eligible for 
vacation, the Company will provide free air trans- 
portation from Wabush to St. John’s and return, or 
its equivalent in cash to each employee and dependent 
members of his immediate family (over the age of 2) 
residing in Wabush. Dependant members of his im- 
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mediate family will be defined as wife and not fully 
employed children (under age 18 or who are full time 
students under 22). This will be provided at the time 
he takes his vacation and, in the case of the cash equi- 
valent half will be provided upon his return from 
vacation. 
The spouse of an employee who marries while on va- 
cation, at a location at least as far distant as Sept-Iles, 
will be provided with free air transportation or its equi- 
valent in cash from St. John’s to Wabush. 
No person is entitled to more than one ( 1 )  benefit under 
this Section in any calendar year. 
Vacation Extensions 

15.10 Each employee shall be entitled to an extension 
of five ( 5 )  weeks to his next regular vacation taken 
following completion of his first five ( 5 )  years of con- 
tinuous service and an extension of nine (9) weeks to 
his next regular vacation taken following completion 
of his next five ( 5 )  years of continuous service and nine 
(9) weeks to his next regular vacation taken following 
any subsequent additional five ( 5 )  years of continuous 
service thereafter. 

For the second and each subsequent year of service 
completed after March 1 ,  1979, and for which an em- 
ployee receives an annual vacation pay, extended va- 
cation pay will be increased by a 20-hour Service Bonus. 
Such Service Bonus will be paid at the same time as 
extended vacation and at the standard hourly rate of 
the regular job held at each service year anniversary 
date in the applicable period of years preceding the 
date Extended Vacation is paid. 

15.11 Vacation Extension pay shall be calculated 
by multiplying the appropriate calculation factor listed 
below by one-fifth (115) of the employee’s earnings 
accumulated during the five ( 5 )  year period of quali- 
fication for the Vacation Extension. 
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Years of Vacation Extension 
Continuous Service Calculation Factor 

After 5 years 10.36% 
After 10 years 18.65% 

18.65 Yo 
After each five ( 5 )  years 

in excess of ten (10) years 
15.12 An employee’s Vacation Extension shall be 

added to and taken with the first regular vacatioh fol- 
lowing the completion of the five ( 5 )  year period entitl- 
ing him to the Vacation Extension. However, if ope- 
rating requirements warrant it, the Company may 
schedule such extension in the year following enti- 
tlement. The Company will consider a request for the 
taking of a Vacation Extension in any year foll 
entitlement to it up to the year when his next entitle- 
ment for Vacation Extension is established. 

15.13 An employee who would otherwise be entitled 
to a Vacation Extension in any year may, at the time 
vacation allotments are established and with the per- 
mission of the company, refuse one or more week($) 
of such Vacation Extension and continue to work as 
scheduled. In this event, he shall be paid for such re- 
fused Vacation Extension weeks as though he had taken 
such weeks as vacation. 

15.14 An employee on layoff shall receive 
cation Extension to which he is entitled upon 
tion of the required number of years of continuous 
service. 

15.15 In the event of his termination of employment, 
an employee will receive any Vacation Extension to 
which he is then entitled. 
Article 16 
HOLIDAYS 

16.01 Each employee shall receive, for any of the 
holidays set forth in Section 16.02, a holiday allowance 
equal to the number of hours in the normal work day 
at the time the holiday is observed times the straight 
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time hourly rate which he receives, or would have re- 
ceived had he worked, on such holiday, providing the 
following criteria are met: 
a) The employee is not absent without permission on 
his last scheduled working day preceding and his first 
scheduled working day following the holiday, unless 
reasons for such absence are judged valid by the Com- 

b) He performs work or is on vacation in the pay pe- 
riod in which the holiday is observed. 

16.02 Whenever used in this Agreement, the term 
“holiday” means one of the following days: 
New Year’s Day Labour Day 
St. Patrick’s Day Remembrance Day 
Good Friday Christmas Day 
Victoria Day 
Dominion Day Civic Day* 
* The Union will give 30 days notice of the date of ob- 
servance but not later than June 15th of each year. 
Otherwise the Company will set the date. The holiday 
will not be scheduled in any week when another holi- 
day is scheduled in that same week. 

16.03 In addition to holiday allowance provided in 
16.01, the employees who are required to work on a 
holiday shall be paid, in addition to the shift premiums 
provided by this Agreement, as follows: 
-150% of their regular rate for the first 8 hours; 
-200% of their regular rate for the next 4 hours; 
-250% of their rate for all hours worked in excess 
of 12. 
However, in the event an employee would earn a 
higher rate of pay for such hours worked, under ano- 
ther provision of this Agreement, he shall be paid that 
higher rate in lieu of the rates provided in this Section. 

16.04 Hours for which holiday allowance is paid 
shall be considered as hours worked only to make the 

p a w .  

Day After Christmas Day 
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hours actually worked after the holiday within the 
work week eligible for overtime. If the Holiday falls 
on a day following the last day worked by the employee 
in the work week, the holiday allowance hours shall 
not be considered as hours worked for the purpose of  
computing overtime. 

16.05 Any employee who is instructed to work on 
a holiday and fails to do so shall not receive holiday 
allowance. 
Article 17 
SAFETY AND HEALTH 

17.01 The Company will make reasonable provision 
for the safety, health and hygiene of employees during 
working hours and will continue its present practice 
of supplying protective clothing and safety accessories 
when required in order to adequately protect employ- 
ees from injuries and industrial disease in accordance 
with recognized present efficient practices or any im- 
proved method which could be instituted from time 
to time by the Company or following recommendations 
from the Joint Occupational Health and Safety Com- 
mittee. 

17.02 The Company, the Union and the employees 
recognize their obligations and rights under existing 
law with respect to matters of safety and health at 
work. The Company and the Union will cooperate in 
the objective of eliminating accidents and health haz- 
ards and in promoting the observance of safety rules 
and policies. 
The Parties recognize that it is the responsibility of 
the Company to make necessary provisions for the 
safety and health of its employees at work. 

17.03 The Company recognizes a Joint Occupational 
Health and Safety Committee comprised of six (6) 
members named by the Company and six (6) employees 
named by the Union, the latter to represent the follow- 
ing Departments: 
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Maintenance - 2 members 

Ore Dressing - 1 Member 
Mine - 1 Member 
Railway - 1 Member 
The Union shall inform the names of the employees 
appointed by the Union, one of whom will be the 
Chairman of the Employee Health and Safety Com- 
mittee. The Company shall inform the Union of the 
names of the Members appointed by the Company to 
the Joint Occupational Health and Safety Committee. 
For each Department named there may be an employee 
alternate who may act in the absence of one of the 
regular employee members. 

17.04 a) Once each month the Joint Occupational 
Health and Safety Committee shall meet to carry out 
its function which shall be to study and make recom- 
mendations for the promotion of the health and safety 
of employees; to consider existing practices and rules 
relating to safety and health; to review and revise pro- 
posed new safety and health programs; to review ac- 
cident statistics, trends, frequencies, causes and the 
way to prevent same, as well as dust sampling, toxic 
gases, exhaust fumes, hazardous chemicals, heat 
problems and noise level reports; to review the find- 
ings of the monthly inspection tour and discuss any 
item which may appear on the meeting agenda. The 
Company will provide the Chairman of the Employee 
Health and Safety Committee with minutes of the 
monthly meeting within forty-eight (48) hours (exclud- 
ing Saturdays, Sundays and Holidays) following this 
meeting. 
b) Should particular circumstances arise which require 
attention before the next regular meeting of the Joint 
Occupational Health and Safety Committee, the em- 
ployee Safety Committeeman of the Department in- 
volved may request a special meeting with his Depart- 
ment Head. The Department Head, or his Represen- 

1 Electrician 
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tative, and a Representative of the Safety Department 
shall meet with the Employee Safety Committeeman 
who has requested the meeting and who may be ac- 
companied by the Chairman of the Employee Safety 
Committee or his designee in order to discuss and to 
solve the problem and if required, proceed to an ins- 
pection of the area involved. 

17.05 a) Should an employee believe that there exists 
an unsafe, unhealthy or dangerous condition with res- 
pect to the area in which he is working, other than the 
normal hazards in his work or working area, he shall 
have the right to stop working and he shall immediately 
report the condition to his foreman who shall imme- 
diately investigate the condition and take steps as ap- 
pear necessary to correct it. 
b) If the employee is not satisfied with the decision of 
his foreman, he shall have the right to be relieved from 
his duty in respect of which he has complained, and 
he will be assigned to another job. 
c) As soon as possible, the Foreman involved will in- 
form his superior who will call two (2) representatives 
of the Joint Occupational Health and Safety Commit- 
tee (the Employee Safety Committeeman of the Depart- 
ment concerned and a Representative of the Company 
Safety Committee) in order to inspect the alleged un- 
safe condition. 
d) If the two (2) representatives agree that the condi- 
tions were in fact unsafe, the employee shall not be 
reassigned to the job until such unsafe condition has 
been remedied. 
e) If the two (2) representatives disagree as to the 
safety of the condition, the Union shall have the right 
to present a grievance at Step 2 of the Grievance Pro- 
cedure as set out in Article 9 or request appropriate 
governmental intervention. The employee shall also 
have the right to file a grievance at Step 2 of the griev- 
ance procedure for wages he claims to have lost as a 
result of the alleged unsafe condition. 
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f )  Pending resolution of the matter, the Company 
may offer the work in dispute to other Bargaining 
Unit Employees, provided they are advised of the prior 
refusal. If these other employees refuse to perform the 
work in dispute, the Company retains the right to have 
the work performed. 
g) Following the final decision on the matter, the Com- 
pany may take disciplinary action against the employee 
who abuses his rights under this Article. 

17.06 The schedule of monthly inspection tours pre- 
pared by the Safety Department will be presented to 
the Joint Occupational Health and Safety Committee 
at the regular monthly meeting. The Employee Safety 
Committeeman for the area, along with the Electrical 
Safety Committeeman when required, will be invited 
to accompany the Safety Inspector who conducts the 
inspection of his particular area. After the tour, a copy 
of the Safety Inspector’s Report will be given to the 
Safety Committeeman. 

17.07 Time spent by a member of the Employee 
Safety Committee in attending a meeting of the Joint 
Committee, inspection tours or investigations as pro- 
vided for under 17.04, 17.05, 17.06 and 17.08 during 
his scheduled hours of work, will be considered as time 
worked. A member of the Employee Safety Com- 
mittee who participates in such activities outside his 
scheduled hours of work or an employee requested by 
the Company to act as a witness at an accident in- 
vestigation outside his scheduled hours of work, will 
be paid for time so spent, to a maximum of four (4) 
hours, at his straight time hourly rate. 

17.08 a) When the Company conducts a formal in- 
vestigation into a lost time or potentially serious ac- 
cident, the Chairman of the Employee Safety Com- 
mittee or the member representing the Department 
involved shall be advised and may participate. The 
Chairman of the Employee Safety Committee may 
visit the scene of the accident with the Resident Super- 
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visor - Safety or his designee. Copies of the report of 
the above accident investigation will be given to the 
Employee Safety Committee, or the Member represent- 
ing the Department involved, within seventy-two 
hours (excluding Saturdays, Sundays and Holidays). 

b) When the Company conducts an immediate invest- 
igation into an accident in which an employee has 
sustained personal injury, the Chairman of the Em- 
ployee Safety Committee, or in his absence the Union 
President and the member representing the Department 
involved, will be invited to be present. 

17.09 The Company will continue its scheduled pe- 
riodic in-plant sampling and noise testing. Results of 
these samplings and tests will be presented and discus- 
sed at the Joint Occupational Health and Safety Com- 
mittee Meeting. When the Chairman of the Employee 
Safety Committee or his designee following representa- 
tion from the area Employee Safety Committee Mem- 
ber alleges a significant on job health hazard due to 
air pollution, or noise, he or his designee may request 
that additional samplings or tests be taken and may 
be present for such additional samplings and tests if 
so requested. Special reports based on such additional 
samplings and tests shall be given him for discussion 
and study at the Joint Occupational Health and Safety 
Committee Meetings. In the case where the Company 
uses radiation devices or materials of known toxic 
value, special measures shall be taken so that the 
Union and all employees involved in their usage or 
having to work in proximity be fully informed as to 
the necessary precautions to be taken to ensure their 
safety and health. 

17.10 The existing safety devices and practices of 
the Company for the purpose of protecting the em- 
ployees from injury, accident, or unhealthful condi- 
tions of work during their working hours shall be con- 
tinued subject to such improvement or changes as the 
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Company from time to time may deem advisable. The 
Employee Safety Committee may make any recom- 
mendations it deems appropriate relative to improve- 
ments or changes to such safety devices and practices. 
When the Company introduces new personal protec- 
tive apparel or extends the use of protective apparel 
to new areas or issues new rules relating to the use of 
protective apparel, the matter will be discussed by the 
members of the Joint Occupational Health and Safety 
Committee in advance in order for the Committee to 
form an opinion as to the adequacy of the protective 
apparel and with the objective of increasing coopera- 
tion. 
17.11 The Company will pay the cost of providing 

safety glasses for an employee who requires corrective 
lenses. Such glasses must be ordered through the Com- 
pany and shall be to Canadian Standards Association 
approved specifications. 
When an employee’s correction safety lenses become 
pitted, scratched or otherwise damaged on the job, to 
a point where wearing of them would represent a 
danger to him, the glasses, to the extent necessary, will 
be replaced on the following basis: 
a) The Company will pay the full replacement cost 
but not more than once every six (6) months; 
b) The Company will pay half the replacement cost 
when new lenses are required within six (6) months of 
new lenses having been provided. 
The cost of examination for prescriptions will at all 
times be assumed by the employee concerned. 

17.12 An employee’s annual medical examination 
will be carried out in accordance with the standards 
prescribed by the Company designated physician. 
The examination may be carried out by the Company 
designated physician or by a physician of the ern- 
ployee’s choice. Should the employee not use the 
services of the Company designated physician, the 
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Company will pay an amount up to the cost of provid- 
ing the complete examination through the Company. 
Where the employee uses the services of the physician 
of his choice for this annual medical examination, the 
examination results required for employment purposes 
shall be forwarded to the Company’s designated phy- 
sician. 
An employee undergoing his annual medical examina- 
tion will be paid one (1) hour at his standard hourly 
rate. When a second appointment is necessary for such 
examination, an additional hour will be paid. Should 
the Company require an employee to undergo his an- 
nual medical examination from the Company designat- 
ed physician during the employee’s regular scheduled 
shift, he shall suffer no loss of pay. 
17.13 a) Should an employee contract an industrial 

disease from Company work processes which renders 
the employee unable to maintain necessary standards 
of health on the job he was regularly performing at 
the time it is determined by a medical doctor and con- 
firmed by a Company designated physician that he 
has an industrial disease, the employee will be moved 
to some other job for which he is qualified. 
The foregoing will also apply to an employee who 
contracts an industrial disease, from Company work 
processes or who sustains a Company compensable 
injury, for which a permanent partial disability is re- 
cognized under the Worker’s Compensation Act. 
b) Should the Company offer the employee, in accord- 
ance with the Collective Agreement, an equal or higher 
rated job for which he is medically qualified, he will 
accept the job offered. 
c) Should the Company not offer the employee an 
equal or higher rated job, the employee will be treated 
as being reduced and paragraph 8.23 a )  will apply. 
d) If the employee is treated as being reduced, the 
Company will maintain the difference between the 
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rate of the regular job held and the rate of the highest 
job in which the employee could qualify medically and 
in accordance with the terms of the Collective 
Agreement. 

e) If an employee whose rate is maintained as set out 
in 17.13 refuses or accepts a job, for which he qualifies 
medically and in accordance with the terms of the Col- 
lective Agreement, the amount required to maintain 
his rate shall be reduced by the increase in the standard 
hourly rate of the job refused or accepted as outlined 
in 14.10. 
f) Any disagreement as to the employee’s medical con- 
dition rendering the employee unable to perform a 
job under the terms of 17.13 shall be examined by a 
third physician, chosen promptly by the employee’s 
physician and the Company designated physician. The 
medical opinion of the third physician after examina- 
tion of the employee and consultation with the other 
two (2) physicians shall decide the matter. The fees 
and expenses of the third physician shall be shared 
equally by the Company and the Employee. Regular 
wages lost and reasonable expenses incurred, by the 
employee, to be examined by the third physician will 
be paid by the Company. 

17.14 When an employee signs a form prescribed 
by the Worker’s Compensation Board a copy of 
the form, as submitted by the Company to the Board, 
will be sent to the Union. 
The Company will inform the Union of any contested 
Worker’s Compensation Board claims. 
Article 18 
NORTHERN ALLOWANCE 

18.01 a) Effective May 26, 1987, a Northern Allow- 
ance will be paid to eligible employees as follows: 
1. Married Employees - $195.00 per month; 
2. Single Employees - $180.00 per month 

68 



b) Northern Allowance will be calculated and paid on 
a bi-weekly basis. 
c) To be eligible for Northern Allowance an employee 
must: 
1. Have completed his probationary period. His eligi- 
bility will commence at the beginning of the pay period 
immediately after such completion; 
2. Be a regular employee throughout the pay period 
concerned and have worked or been on vacation or 
vacation extension in that pay period. Vacation includ- 
ing extended vacation, taken at the time of or during 
lay-off shall not be considered vacation for the purpose 
of this Section. 
d) It shall be the responsibility of the employee to no- 
tify the Company in writing of any change in status 
that affects the amount of his Northern Allowance. 
e) Northern Allowance shall not be considered as 
earnings in calculating the amount of any other em- 
ployee benefit. 
f )  Employees who break their continuous service are 
eligible to receive Northern Allowance to which they 
are entitled on the prorata of hours worked in the pay 
period in which they terminate their employment. 
Article 19 
COOPERATIVE COMMITTEE 

19.01 The Resident Manager andlor his represent- 
ative will meet the Officers of Local 6285 of the United 
Steelworkers of America for the purpose of discuss- 
ing problems of mutual interest related to the operation 
of the plant. 
An agenda, listing the subjects to be discussed, shall 
be prepared prior to such meetings. Within seven (7) 
days following receipt of an agenda, the Company 
shall suggest a date for the meeting which shall, where 
practicable, be held between 9:OO A.M. and 5:OO P.M. 
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Article 20 
NOTICES 

20.01 Any Notice in writing required by this Agree- 
ment or which either Party desires to give to the other 
shall be registered, postage paid, addressed as follows: 
To the Company: 
Wabush Mines 
Pickands Mather & Co., Managing Agent 
Wabush, Labrador, Newfoundland, AOR 1BO 
Attention: Industrial Relations Department 
To the Union: 
The Secretary, Local Union No. 6285 
United Steelworkers of America 
Wabush, Labrador, Newfoundland, AOR 1BO 

20.02 Any notices so mailed shall be deemed given 
as of the next business day after date of mailing. The 
registration receipt shall establish the date of mailing. 

20.03 Either Party may change its address for ser- 
vice of notices at any time by notice as above men- 
tioned. 

Article 21 
VALIDITY OF AGREEMENT 

21.01 If any provisions of this Agreement is null and 
void in view of the provisions of the Labour Relations 
Act of the Province of Newfoundland, the other pro- 
visions of the Agreement shall not be affected in any 
way by such nullity. 
Article 22 
DURATION OF AGREEMENT 
This Agreement shall become effect@ May 26, 1987 

, and shall remain in full force and effect until March 1, 
. 1990 and from Year &I vear thereafter unless written 

notice of intention to terminate or amend this Agree- 
ment is given by either Party to the other, not more 
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than ninety (90) days and not less than thirty (30) days 
before the date of termination of this Agreement. 
IN WITNESS WHEREOF the Parties hereto have duly 
executed this Agreement this 2nd day of June, 1987. 
FOR: 
UNITED STEEL WORKERS 
OF AMERICA 
Local Uniorr 6285 

J. Skinner 
fresident 

W. Barron 

W. Bursey 

W. Whitc 

J .  Kingston 
International Rcpresenrarive 

FOR: 
WABUSH MINES 
Pickands Marher & Co. ,  
Managing Agent 
WABUSH LAKE RAIL W A  Y, 
LIMITED 
H.T. Perry 
Resident Supervisor 
Industrial Relations 
W. Foster 
Resident Manager 
J .  McGrath 
Director, Induslrial Relations 
D. Honsbcrger 
Assisrunt General Manager 
W.H. Muloin 
General Munager 
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No. of 
Months Class Job Leyner  

Periods 
Standard Title Code 

285 Blaster 7-12 10 1 
406 Conductor 19-24 14 1 
302 Grader Operator 7-12 9 1 

520 hrs. 520 hrs. 520 hrs. 
1st 2nd 3rd 

Period Period Period 
- - 8 

7 
- 12 - 
- - 

__ - __ - - -- _ _  _I______ 
296 Production Loader Operator 7-12 13 1 

228 Rotary Drill Operator 13-18 11 2 
275 Shovel Operator 25-30 17 3 
300 Tractor Opr. (Bulldozer) 7-12 9 1 
307 Tractor Operator Tailings 7-12 9 1 1 7  - - 

- - 
- - 

298 Truck Driver Production 7-12 11 
304 Tractor Grader Operator 13-18 10 1 

_ _ _ _ ~  
11 - 
6 8 10 

11 13 15 
- - 7 
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LETTER OF AGREEMENT 
Between 

On one part: Wabush Mines, Pickands Mather 
& Co., Managing Agent and 
Wabush Lake Railway Company 
Limited hereinafter referred to as 
the Company. 
and 

On the other part: United Steelworkers of America, 
Local 6285 hereinafter referred 
to as the Union. 

SUBJECT: Rail Transportation Benefits 
This will confirm our understanding reached during 
negotiations re: the benefits outlined in Article 15.08. 
The Company does not intend to withdraw this benefit 
during the life of the Agreement. 

FOUTHEUNION: FOR THE COMPANY: 
J .  Kingston W.H. Muloin 
Inlernalional Representalive General Manager 
U.S. W.A.  
J .  Skinner 
President 
U.S. W.A.,  Local Union 6285 
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LETTER OF AGREEMENT 
Between 

On one part: Wabush Mines, Pickands Mather 
& Co., Managing Agent and 
Wabush Lake Railway Company 
Limited hereinafter referred to as 
the Company. 
and 

On the other part: United Steelworkers of America, 
Local 6285, hereinafter referred 
to as the Union. 

SUBJECT: Technological Change 
The Parties recognize the importance of lessening as 
much as reasonably possible the effects of technological 
change upon the job security and the earnings of an 
employee having seniority who may be displaced from 
hislher job as a result of such change. 
The Company will notify the Union as far in advance 
as practicable but no later than sixty (60) days in adv- 
ance of any technological change which may cause 
displacement of employees from their jobs. This notice 
shall indicate the approximate date the change will be 
in effect, the nature of the change, and the approximate 
number of employees affected. The Company will 
meet and inform the Union of the planned change and 
will, if requested, hold further meetings with the Union 
for the purpose of discussing general matters of mu- 
tual concern as to the interests of displaced employees. 
The Parties will also meet as far in advance as practi- 
cable prior to  the time that the technological change 
is to take place to discuss methods to minimize the un- 
favourable effects of the technological change with 
respect to such displaced employees. 
In order to reduce the impact of displacement from 
a job due to technological change, an eligible employee 
will be entitled to assistance in accordance with the 
following: 
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a) Definition 
Technological change shall mean the automation of 
equipment, or the mecharlization or automation of 
duties, or the replacement of existing plant equipment 

an employee from a job descrip- 
tion for any reason@) not specified in the immediately 
preceding paragraph shall not be considered to be a 
displacement because of technological change, 
b) Eligibility 
An employee, in order to be eligible for an Earnings 
Supplement, must: 
(1)have 3 or more years of service, and 
(2)be permanently displ 
nological change which caused his/ her d 

from a job due to a tech- 

nt of the job from 
which helshe is di 
immediately preceding the date that such displacement 
occurred and have worked on such job for a minimum 
of 520 hours, unless helshe was prevented from work- 
ing during su'ch six (6)  month period by reason of 
justifiable absence or authorized leave of absence, in 
which event helshe must have worked a minimum of 
520 hours on such job during the prior six (6)  month 
period, and 
(4)remain in the employment of the Company during 
the benefit period, and 

th the highest rate of pay fo which 
and qualified to receive under the 
tive Agreement during the benefit 
e to accept assignment to any job 

with a higher rate of pay during the term of the benefit 
period. 
c) Earnings Supplemen 
For each pay period during the benefit period to which 
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an employee is entitled as provided in (d) below, an 
eligible employee will be paid the greater of: 
(1)hislher actual earnings during such pay period, or 
(2)the earnings supplement benefit for such period. 
The earnings supplement will be calculated by multi- 
plying the applicable Standard Hourly Rate times the 
actual hours worked by such employee during the pay 
period. The applicant’s Standard Hourly Rate will be 
the Standard Hourly Rate of the job from which the 
employee was displaced provided that he I she had been 
a permanent occupant of such job for the period spe- 
cified in b) (3) above. 
d) Duration - Earnings Supplement 
(1)An eligible employee will be entitled to have his/ 
her earnings maintained in accordance with c) above 
for a period of 26 pay periods. 
(2)The period of time during which an employee will 
be eligible to receive an Earnings Supplement will 
commence at the beginning of the pay period in which 
the employee became eligible and shall continue for 
each subsequent consecutive pay period thereafter as 
provided in d) (1) above. 
(3)Any pay period, during the whole of which an em- 
ployee is absent from work solely due to sickness or 
injury and so certified to the Company and is not en- 
titled to any payment from the Company during such 
pay period, shall not be counted and the benefit period 
shall continue for the remainder of its unexpired term 
commencing with the pay period in which the employee 
returns to work or would have returned to work follow- 
ing such sickness or injury, provided further that such 
employee remains in the employment of the Company. 
(4)Any pay period during which, either in whole or 
in part, an employee is absent from work for any 
reason other than sickness or injury, shall be considered 
as part of the consecutive period of time. 
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e) Training 
If an eligible employee requires training or retrain- 
ing, the Company will, subject to operating requir- 
ments and the availability of training opportunities, 
offer such training or retraining on a job in hislher 
department which would potentially provide as closely 
as possible the job classification level which helshe 
held before his/ her displacement. 
f) General 
Any dispute which may arise regarding the application 
of this Letter of Agreement to eligible employees may 
be discussed with the Company by representatives of 
the Union, at the request of either party. 
In the event of a disagreement concerning the inter- 
pretation or application of this agreement, a grievance 
may be presented at Step 2 of the Grievance Procedure 
provided for in the Collective Agreement. If the disa- 
greement is not resolved, the grievance may be sub- 
mitted for arbitration. 
The effective date of this Letter of Agreement is May 
26, 1987. 

FOR THE UNION: FOR THE COMPANY: 

J.  Kingston W.H.  Muloin 
International Representative General Manager 
U.S. W.A. 

J. Skinner 
President 
U.S. W.A., Local Union 6285 
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LETTER OF AGREEMENT 
Bet ween 

On one part: Wabush Mines, Pickands Mather 
& Co., Managing Agent and 
Wabush Lake Railway Company 
Limited hereinafter referred to as 
the Company 
and 

On the other part: United Steelworkers of America, 
Local 6285 hereinafter referred 
to as the Union. 

SUBJECT: Training, Ore Dressing Job Group 
This will confirm our agreement reached during ne- 
gotiations for the renewal of our Collective Agreement 

The present agreement establishes the provisions for 
training employees in the Ore Dressing Job Group prior 
to filling job vacancies. 
Jobs Covered by This Agreement & Training Time 
Needed 

32 hours 
Dryer Attendant (182) - 32 hours 
High Tension Attendant (185) - 32 hours 
Spiral Attendant (189) - 32 hours 
Jones Attendant (294) - 32 hours 
Grinding Attendant (1 84) - 32 hours 
Tailings Line Attendant (190) - 24 hours 
Pumpbay Attendant (188) - 16 hours 
Filter Attendant (183) - 16 hours 
Pipe Turner (178) - 16 hours 
Conveyor Attendant (357) - 16 hours 
Analyst (362) - 48 hours 
Lab Tester (360) - 16 hours 
Sample Preparer (1 64) - 16 hours 
As far as is practicable only trained employees will 
be assigned to fill vacancies in the jobs listed above. 

1987- 1990. 

Concentrator Repairman (171) - 
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Training will be given by working the required number 
of hours with a qualified employee on the job. When- 
ever overtime is necessary to meet these objectives, it 
will be offered to the qualified employee and not to 
the employee being trained. The employee being trained 
will be paid the rate of pay of the job for which he is 
being trained. 
An employee who wishes to refuse the training outlined 
above or who wishes to cancel after having completed 
less than 50% of the training as provided for in this 
letter, may do so by relinquishment of his eligibility 
for promotion as outlined in Article 8.29 a) of the 
Collective Agreement. 
Once an employee receives the training for a job list- 
ed above his relinquishment for promotion as provided 
for in 8.29 a) of the Collective Agreement will not 
apply in the case of promotion for filling temporary 
vacancies. 

FOR THE UNION: 
J. Kingston W.H. Muloin 
International Representative General Manager 
U.S. W.A.  
J. Skinner 
Presidenf 
U.S. W.A. Local Union 6285 

FOR THE COMPANY: 
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LETTER OF AGREEMENT 
Between 

On one part: Wabush Mines, Pickands Mather 
& Co., Managing Agent and 
Wabush Lake Railway Company 
Limited hereinafter referred to as 
the Company. 
and 

On the other part: United Steelworkers of America, 
Local 6285 hereinafter referred to 
as the Union. 

SUBJECT: Apprenticeship Program Requirements 
This will confirm our understanding on the posting 
of apprentice openings. 
The following requirements will be maintained for 
entrance into the Company Apprenticeship Training 
Program: 
Maintenance 
Mechanic - G r a d e x  plus 
Welding - G r a d e x  plus 
Automotive - Grade X plus 
Machinist - Grade XI plus 
Electrical - Grade XI plus 

year Trade School 
year Trade School 
year Trade School 
year Trade School 
year Trade School 

FOR THE UNION: 
J .  Kingstou W.H. Muloin 
Inrcrnutional Keprererirulive Generul Murutger 
U.S. W . A .  

J .  Skinner 
Presiderit 
U.S.  W.A. ,  Locul Uniotr 62x5 

FOR T H E  COMPANY: 
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LETTER OF AGREEMENT 
Between 

On one part: Wabush Mines, Pickands Mather 
& Co., Managing Agent and 
Wabush Lake Railway Company 
Limited hereinafter referred to as 
the Company. 
and 

On the other part: United Steelworkers of America, 
Local 6285 hereinafter referred to 
as the Union. 

SUBJECT: Paid Time for Chairman of Employee 
Safety Committee 
This will confirm our agreement reached during ne- 
gotiations for the renewal of our Collective Agreement 

In addition to the provisions of Article 17 of our Col- 
lective Agreement in respect to the above mentioned 
subject, the Chairman of the Employee Safety Com- 
mittee will be granted a maximum of thirty-two (32) 
hours per month with no loss of pay to participate in 
safety related activities outside the property of the 
Company. 
Furthermore, the hours listed above may be used to 
accompany a Government Safety Inspector on official 
tours on the Company property. 

1987-1990. 

FOR THE UNION: 
J.  Kingston W.H. Muloin 
International Representative General Manager 
U.S. W.A. 
J .  Skinner 
President 
U.S. W.A. ,  Local Union 6285 

FOR THE COMPANY: 
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LETTER OF AGREEMENT 
Between 

On one part: Wabush Mines, Pickands Mather 
& Co., Managing Agent and 
Wabush Lake Railway Company 
Limited hereinafter referred to as 
the Company. 
and 

On the other part: United Steelworkers of America, 
Local 6285, hereinafter referred 
to as the Union. 

SUBJECT: Scheduling of Employees During Shut- 
downs in Excess of Four Days. 
This will confirm our understanding reached during 
negotiations with respect to the selection of employees 
for work during shutdowns in excess of four days. 
Whenever possible, work requirements will be filled 
by the employee with the greatest job continuous ser- 
vice in the classification required. 
When such a shutdown is a vacation shutdown em- 
ployees will be offered the available work in order of 
their job continuous service, until the work require- 
ments have been met. Should insufficient employees 
accept the opportunity to work, employees with the 
least job continuous service will be assigned. 

FOR THE UNION: 
J. Kingston W . H .  Muloin 
Ititernaliotial Represenlalive Getieral Matiuger 
U.S. W . A .  
J .  Skinner 
President 
U.S.  W . A . .  Local Union 6285 

FOR THE COMPANY: 
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abush wines, P ickqds  Mather 
Co., Managing Agent and 

abush Lake Railway Company 
Limited hereinafter referred to as 

and 

oyees in the Department GQncerned. 

When there is a requirement for a classified employee 
to work it will be offered to th in 

to 
work on a given shift, and befor ed 
employee is forced to work, it will be offered to em- 
ployees in the same classification on the other shifts. 
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However, in no case will an employee from another 
shift be offered the work if it results in the payment 
of overtime. 

FOR THE UNION: 
J .  Kingslon W.H. Muloin 
In/ernu/ionul Represenlative General Manager 
U.S. W . A .  

J .  Skinner 
Prrsrdrn 1 
U.S. W . A . ,  Locul Union 6285 

FOR THE COMPANY: 
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LETTER OF AGREEMENT 
Between 

On one part: Wabush Mines, Pickands Mather 
& Co., Managing Agent and 
Wabush Lake Railway Company 
Limited hereinafter referred to as 
the Company. 

and 

On the other part: United Steelworkers of America, 
Local 6285, hereinafter referred 
to as the Union. 

SUBJECT: Job Combination and Job Elimination 

This confirms the Company’s intent with respect to 
Job Combination and Job Elimination. 

When two or more jobs are combined and a new clas- 
sification is established as a result of such a combina- 
tion, the new job shall be filled by senior employees 
in the jobs being combined. 

The remaining employees in the jobs being combined 
shall be granted seniority in the new job and will be 
reduced in accordance with Article 8.23 of the Col- 
lective Agreement. 

Employees who have worked in any of the jobs being 
combined, but are not incumbents at the time of com- 
bination, shall be granted job seniority in the new job 
effective the date it is first filled and shall be considered 
to have worked in the job for the purpose of apply- 
ing the provisions of Article 8.23 a) 3. 
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When a job is eliminated and the functions of the job 
being eliminated are added to an existing job, the in- 
cumbents in  the job being eliminated will be granted 
job seniority as of the date that the new duties were 
added to the existing job and shall have rights as out- 
lined in 8.23 a) 3. 

FOR THE UNION: 
J .  Kingston W . H .  Muloin 
!nrernational Represenlalive General Manager 
U.S. W . A .  

J .  Skinner 
Ptesiden, 
U.S. W . A . ,  Local Union 6285 

FOR THE COMPANY: 

91 



LETTER OF AGREEMENT 
Between 

On one part: Wabush Mines, Pickands Mather 
& Co., Managing Agent and 
Wabush Lake Railway Company 
Limited, hereinafter, referred to 
as the Company. 
and 

On the other part: United Steelworkers of America, 
Local 6285, hereinafter referred 
to as the Union. 

SUBJECT: Exercise of Seniority During Reduction 
with Lay-off Situation 
This will confirm our agreement reached during ne- 
gotiations for the renewal of our 1987-1990 Collective 
Agreement. 
The Parties agreed that notwithstanding the provisions 
of Article 8, an employee affected in a reduction with 
lay-off situation in accordance with Article 8.23, may 
exercise his company continuous service to displace 
an employee in a Helper classification with less com- 
pany continuous service, prior to being laid off. 
This provision will also apply to an employee already 
in a labour pool, who is being laid off as a result of 
reductions as outlined above. 

FOR THE UNION: 
J. Kingslon W.H.  Muloin 
Infernational Representative General Manager 
U.S. W.A. 
J. Skinner 
Presiden I 
U.S. W.A., Local Union 6285 

FOR THE COMPANY: 
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