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X I S  AGREEMENT ENTERED INTO AS OF THE 12th day of Sccober, 
1392. 

BETWEEN : 

MAPLE LODGE FARMS LTD. 

(hereinafter referred to as the llCompanyll) 
OF THE FIRST PART 

AND 

UNITED FOOD & COMMERCIAL WORKERS, 
INTERNATIONAL UNION, LOCAL 175, 

AFL-CIO-CLC 

(hereinafter referred to as the "Union1') 
OF THE SECOND PART 

ARTICLE 1 - INTE3NT AND PURPOSE 

1.01 The general purpose of this agreement is in the mutual 
interests of the Company, the Union and the employees, 
and is to provide for economy of operation, quality and 
quantity of output, and to establish and maintain a 
satisfactory procedure to cover the settlement of 
differences arising out of this Contract, and to set 
f o r t h  those working conditions which have been 
negotiated. The Union recognizes that in order to 
provide a proper relationship between the parties, the 
Company must be kept in a strong competitive market 
position, which means it must produce at the best 
possible efficiency and lowest cost, and the Union 

. agrees to support the Company in obtaining such 
objectives . 

ARTICLE 2 - RECOGNITION 
2.01 The Company recognizes the Union a s  the exclusive 

bargaining agent of all regular production employees of 
its p l a n t  in Norval, Ontario save and except foremen, 
persons above the rank o f  foremen, dispatchers, office 
and clerical staff, technical staff, sales and service 
department staff, chicken catchers, load checkers, 
f i e l d  department staff, watchmen and security staff, 
cafeteria department staff, water and waste treatment 
department s t a f f ,  machine operators, maintenance s t a f f ,  
bus drivers, employees regularly employed f o r  not more 
than twenty-four (24) hours per week and students 
employee during a school vacation period. 
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2.02 

2.03 

2 . 0 4  

For t he  purpose of clarity, the'parties agree Z ~ Z L  for 
the purposes of this Article 2.01, maintenazzz staff  
includes a l l  employees employed in t h e  elsctrical 
department, mechanical department, cor?_nzruction 
department, refrigeration and heating depar'lcsnts and 
the garage. 

The term tlemployeell and the word Itemployeest1 >-henever 
used in the Agreement shall mean those persons 
described in the bargaining unit set forth iz Article 
2.01. 

The Company agrees that foremen, persons abovs the rank 
of foremen and all non-bargaining unit persox21 will 
no t  perform bargaining unit work, exct2t f o r  
instruction, or training of bargaining unit personnel, 
emergency situations o r  customer adjustments. Customer 
adjustments s h a l l  mean a person designated by the 
Company to handle customer complaints and adjzstments 
and shall not result in the person so designazzd doing 
a regular route. 

When the Company finds it necessary to lrse non- 
bargaining unit personnel to do bargaining mit work, 
they will advise the department steward of tht name of 
the non-bargaining unit person, the job to be Erformed 
and the approximate length of time that -,he non- 
bargaining uni t  person will be performing the  
bargaining unit job.  Not included in t h i s  notlfication 
requirement is washroom relief, emergency siaations, 
employees late f o r  work and relief to attend ro Union 
business. 

The Company will not use  non-bargaining unit sztployees 
to do bargaining unit work except in cases of non 
repetitive emergency, washroom relief, employses late 
f o r  work, relief f o r  Union business, instructicn of new 
employees and instruction on new modified machinery and 
training in health and safety. 

ARTICLE 3 - UNION SECURITY 
3.01 The Company agrees to deduct every fourth ( 4 )  week in 

a month from the earnings of each employee regular 
Union dues and to remic'the total so deducted nonthly 
to the designated officer of the  Union, toget'r-er with 
the list, of employees from whom such deductizns have 
been made. 

The Company agrees to co-operate in providing zape-to- 
tape fomat for remittance of union dues. 
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3.02 

3.03 

3.04 

3 . 0 5  

3.06 

3.07 

In order that t h e  Company may have tsfinite 
instructions as to what amount is to be d e d x z e d  for 
Union dues, it is agreed that the Union will gromptly 
notify the Company, in writing, over the sigtlature of 
his designated officer, the amount of the deduction to 
be made by the Company f o r  regular Union dues, and the 
Company shall have the right to continue to rely on 
such w r i t t e n  notification until it receives other 
written notification from the Union signed witn the 
same formality. 

The Union agrees to hold the Company harmless against 
a l l  claims, demands, and expenses should any person, at 
any time, contend or claim- that the Company-has acted 
wrongfully or illegally in making such dues deduction. 

Twice the regular monthly Union dues shall be deducted 
in any one check-off where the employee was absent or 
had insufficient pay in the check-of f imiiediately 
preceding. 

The Company agrees to list the amount of Union dues 
paid on employees’ T-4 forms fo r  income tax purposes. 

The Company will advise the Union once a month of the 
names, addresses and Social Insurance Number of each 
new employee, also, the names of employees being 
separated. 

The Company agrees to deduct after completion of the 
probationary period the Union initiation f e e  when 
presented with a signed application for membership card 
t h a t  authorizes such deduction. The Union will advise 
the Company in writing of the amount of the initiation 
fee. 

A s  a condition of employment a l l  employees hired after 
the date of ratification of this Agreement must become 
and remain a member of the Union in good standing. T h e  
Company agrees to have the employee fill out Union 
application cards as part of the hiring process. 

ARTICLE 4 - MANAGEMENT‘S RIGHTS 
4.01 Except as, and to the extent specifically modified by 

this Agreement, a l l  rights and prerogatives of 
Management are retained by the Company and remain 
exclusively w i t h i n  the rights of the Company and its 
Management. Without limiting the generality of the 
foregoing, the Company’s rights include: 



4 . 0 2  

4 . 0 3  

- I  the r i g h t :  to maintain order, disciG-ine and 
efficiency to make, a l t e r  and enforce, riles and 
regulations, policies and practices, to be 
obeyed by its employees; to disciclhe and 
discharge employees for just cause; 

the right: to select, hire and corsrol the 
working force and employees; to rransfer, 
assign, promote, demote, classify, lay-off, 
recall, suspend and retire employees, zo plan, 
direct and control operations; to sslect and 
retain employees for positions excluded from the 
bargaining unit (provided the empkyee s o  
selected had no objection to the promozfon) and 
to transfer employees into the barga in3g  unit; 

the right: to operate and manage the eterprise 
in order to satisfy its commitmets and 
responsibilities, the right to d e t e d n e  the 
location of operations and their expzsion or 
curtailment, the direction of the working 
forces, the sclieduling of o p e r a t i m s  and 
production, the  sub-contracting o f  work, the 
number of shifts, the methods, processes and 
means of production, job content, qudity  and 
reasonable quantity standards, the r i g t  to use 
improved methods, machinery and equipzznt, the 
right to decide on the number of zzzloyees 
needed by the Company at any time, the =umber of 
hours to be worked, starting and q u i t t i q  times; 
and generally, the right to macrge the 
enterprise and its business without intzrference 
are solely and exclusively the right of the 
Company; and 

the sole and exclusive jurisdiction mer a l l  
operations, buildings, machinery, equ ipen t  and 
employees shall be vested in the Compaq. 

Company agrees that it will not exercise the 
foregoing r i g h t s  i n  a m a n n e r  inconsistent vith the 
expressed provisions of this Agreement. 

The Company will provide the Union with cz3ies of 
chanses to its written rules and regulations Srior to 
implementation. If the Union wishes to commefil: on such 
written rules and regulations, it shall do s3 within 
five ( 5 )  days of receipt. 

ARTICLE 5 - NO STRIKES OR LOCKOUTS 
5.01 The Union undertakes and agrees that while this 

Agreement is in operation, neither t h e  Union nor any 
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5 . 0 2  

5 . 0 3  

5 . 0 4  

enploysi, s h l l  take part in or call or encc-rage any 
strike, picketing, sitdown, slowdown, or any s s p e n s i o n  
of or stopgage of or interference with xork or 
production which shall in any way affect the cszrations 
of the Company; and the Company agrees that iz -gill not 
engage in any lockout during the term of this 
Agreement. 

Any employee who participates in any of the foregoing 
conduct may be disciplined or discharged. 

In the event of the Union or employees partici2ating in 
activity prohibited by Article 5.01 herssf, all 
seniority rights under this Agreement sZall be 
suspended until such activity ceases. 

The word Ilstrikell and the word I1lockout1l as used in 
Article 5-01 and 5.04 above shall have the sa= meaning 
given t o  those words in the Ontario Labour Zzlations 
Act, R.S.O., 1970 Chapter 232. 

ARTICLE 6 - REPRESENT ATION ' 

6.01 The Union may elect or appoint from amongst =qloyees 
with at least six months' seniority, Union Stewards 
from each department listed in Article 6.02, The Union 
will inform the Company, in writing, of the iaatity of 
all Union representatives, and the Company she1 not be 
obliged to recognize such personnel until it has been 
so informed. In addition and subject to the conditions 
as foregoing, the Union shall advise the CompEy of a l l  
other Union officials. 

6.02 The Union may elect or appoint Union officials from the 
various departments listed below provided that the 
number of elected or appointed does not exced twenty 
(20) and provided that the other requirements of this 
Article 6.02 are complied with. No more t h a  one (1) 
o f f i c i a l  may be elected or appointed from a dsgartment 
with less than fifty (50) employees. Where de2artments 
have employees working on more than one shift, one (1) 
Union official may be elected or appointed for each 
shift where there are less  than fifty employses in a 
department 03 a shift. No more than r2ee ( 3 )  
employees may be elected or appointed ss Union 
officials f rbm any one department. The departr.ints for 
purposes of this Article are as follow: 

( a )  Live Haul; 
(5:  Delivery Drivers; 
( C )  Shipping; 
(d )  Eviscerating; 
( e )  Live Receiving; 
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6.03 

6 . 0 4  

6 . 0 5  

6.06 

6.07 

6.08 

Packaging; 
cut -up ; 
Cut-In-Nine; 
Packing ; 
Sanitation; 
Debon i ng ; 
Further Processing; and 
New Further Processing 

The Company recognizes the  right of the Taion to 
appoint or select anegotiating committee comprising of 
not more than seven (7) employees who have at lzast one 
(1) year seniority with the Company. (The Uzion will 
give its best effort to ensure that the negatiating 
committee is representative of all bargairrFag unit 
areas of the Company). 

The Union agrees t h a t  no Union member or representative 
will conduct any Union Activities on the prsmises of 
the employer without expressed permission of the 
Personnel Manager or his designate. No Unior, o f f i c i a l  
shall have access to t h e  premises of the Company 
without the expressed consent of the Personnel Manager 
or his designate. 

For the purpose of this Agreement, the stewards 
together with the  officers of the Union shall be deemed 
to be officials of the Union. The parties hereto agree 
that the  Union officials occupy positions of leadership 
and responsibility to see that this Agreement is 
faithfully carried out. 

The Company recognizes the right of the Union to 
appoint a grievance committee. Such committee shall be 
composed of the Plant Chairman, Chief Steward, and 
Steward from the area in which the grievanca arose. 
Committee members shall not suffer a loss in gay as a 
result of attendance at grievance meetings with 
Management. Where possible, such meetings will be held 
during regular working hours. 

Where a representative of the Union wishes to -;isit the 
Company’s premises, he shall request permission f o r  
such a visit in advance. Such permission will not Se 
unreasonably withheld. A representative of the Union 
having been given permission to visit the Company’s 
premises shall restrict his activities to the purpose 
fo r  which such permission was granted. 

The Company agrees to make available for the use of the 
Union, once per week, a boardroom in which to conduct 
Union business. The Company has agreed to provide such 
boardroom on the understanding that the privilege will 
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not  be abused. 

ARTICLE 7 - GRIEVANCE PROCEDURE 
7.01 The grievance procedures herein provided for are among 

the most important matters in the successful 
administration of the Agreement. The Compaq and the 
Union therefore agree that the designated grievance 
procedure, as hereinafter set forth, shall serve as and 
constitute the sole and exclusive means to be utilized 
by the grievor for the prompt disposition, decision and 
final settlement of a grievance arising in respect  of 
the interpretation, application, administration, or 
alleged violation of this Agreement, a d  the 
specifically designated grievance procedure shall be 
strictly followed. Wherever, the term llgrievance 
proceduret1 is used in this Agreement, it shall be 
considered as including the arbitration procedure. 

7 . 0 2  "Grievancett shall mean a complaint or claim concerning 
improper discipline or discharge, or a dispute with 
reference to the interpretation, application, 
administration, or allegedviolation of this Agreement. 

7.03  The Company shall be under no obligation to consider or 
process any grievance unless such grievance has been 
presented to the Company in writing a t  Step I of the 
grievance procedure within fou r  ( 4 )  days from the time 
the circumstances upon which the grievance is based 
were known or should have been known by the grievor. 
However, if the Company does consider or process a 
grievance which has been presented late, ths Company 
shall not be estopped or precluded at any stage from 
taking the position that the grievance is late and not 
arbitrable. 

7 . 0 4  All time limits referred t o  in the grievance procedure 
herein contained shal l  be deemed to mean Itwork davsll. 

7 . 0 5  No employee shall have a grievance until he has 
discussed his complaint with his foreman. The employee 
shall bring the circumstances of his complaizt to the 
attention of the foreman within four (4) days from the  
time the circumstances upon which the complaint is 
based were known or should have been knom. The 
foreman will meet w i t h  t h e  grievor and steward. as soon 
as possible to t r y  to resolve the complaint. If the 
foreman does not promptly settle the matter to the 
employee's satisfaction, the employee's proper 
grievance shall be processed as follows: 

In case of drivers, such time limit shall be extended 
to ten (10) days. 
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STEP NO, 1 

If an employee hss a grievance, the grievance shall with in  
four ( 4 )  days referred to in Article 7.03 hereof, ks reduced 
to writing and presented to the department managrr. The 
department manager shall give the grievor a written reply as 
soon as possible, but not later than four ( 4 )  days after such 
decision. If such reply is not satisfactory to the grievor, 
the next step must be taken within four (4) days of the 
department manager's answer, but: not thereafter. 

The grievance referred to above shall identify: 

(a) 
(b) the  section or sections of .the Agreement claimed 

( C )  the relief requested. 

and shall be signed by the employee and countersigned by the 
steward. 

the facts giving rise to the grievance; 

violated, if any; 

STEP NO. 2 

At this step, the written grievance shall be presented to the 
Industrial Relations Manager or his designate, within the 
aforesaid four (4) days of receipt of the department manager's 
reply but not  thereafter. A meeting will be held between the 
grievance committee together with the grievar involvedand the 
Industrial Relations Manager, together with other 
representarives of management within four  (4) days of the 
presentation of the written grievance to the Industrial 
Rela t ions  Manager. A staff representative of the Union may be 
present at such a meeting if requested by either party. The 
Industrial Relations Manager shall give h i s  written reply to 
the steward within four (4 )  days of such meeting. 

If the Industrial Relations Manager's reply is not 
satisfactory to the grievor, t h e  next step must be taken 
within t e n  (10) days after the delivery of the Iadusixial 
Relations Manager's reply to the steward but not thereafter. 

STEP NO. 3 

In the event the grievance is n o t  se t t led  at Step 2, :he party 
having carriage of the grievance shall request arbitration of 
the grievance by giving notice in writing to the o t h r  party 
within ten (10) days from the delivery of the decision at Step 
2 to the steward but not thereafter. 

If the request for arbitration is not so given, within such 
t en  (10) day period, the decision at Step 3 shall be final and 
binding upon both parties to this Agreement, and upon any 
employee involved. 
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The notice to arbitrate shall contain the name and t 5 r e s s  of 
t h e  moving party's nominee to the Board and shall als: specify 
all of the outstanding issues of the written grievxze to be 
dealt with by the Board and the remedy sought. Tie party 
giving such notice shall be bound by same and shall be 
restricted to arbitrate the issues presented by the Zotice. 

The recipient of the notice shall within ten (10) dq-s advise 
the other party, in writing, of the name of the appointee to 
the arbitration board. The two (2) appointees so selected 
shall, within five (5) days of the appointment of t 2  second 
of them, appoint a third person who shall be the chal '=an. If 
the two ( 2 )  appointees fail to agree upon a chairmz, within 
the time limited, the  Ministry of Labour for Ontario shall if 
requested, within the five (5) days from the expir; of the 
date upon which the two (2) appointees are to agpoint a 
chairman but not thereafter, forthwith appoint a qJalif ied 
person to be chairman. 

7.06 

.7.07 

7.08 

7.09 

The arbitration board shall hear and deterdne the 
matter and shall issue a decision which shall 332 final 
and binding upon the. parties and upon any smployee 
affected by it. The decision of the majority shall be 
the decision of the arbitration board, but if there is 
no majority decision, the decision of the chairman 
shall govern. 

The arbitration board shall not be authorized to make 
any decision inconsistent with the provisions of this 
Agreement, nor to a l t e r ,  modify or amend arf part of 
this Agreement, nor to adjudicate any maiter not 
specifically assigned to him by the notice to arbitrate 
specified in Step 3 of Article 7 . 0 5  hereof. 

Each par ty  hereto shall bear its own costs of and 
incidental. to any arbitration proceedings. The fees 
and charges of the chairman of the board of arbitration 
shall be borne equally by the two ( 2 )  parties hereto. 

The time limits and other procedural requireIzents set 
ou t  in this Article 7 are mandatory and not merely 
directory, therefore, failure to put a grie-.-ance in 
writing at the proper step in accordance vith the 
requirements hereof shall be deemed a complert waiver 
and abandonment of the grievance by the grie-.-x. Any 
grievance not appealed from one step of the Grievance 
procedure to the next within the specified ti7.e limit 
shall be deemed to be abandoned. No matter may be 
submitted to arbitration which has not properly been 
carried through all specified previous steps of the 
grievance procedure within the time specifid. The 
time limits in this Article 7 may be extended. if both 
parties agree. 

- 11 - 



7.10 A grievance which has been disposed of pursllan-, to the 
grievance provis ions  of this Agreement shall 7 . o ~  again 
be made the subject matter of a grievance. :- grievor 
shall have t h e  right to withdraw the grievazcz at any 
stage of the proceedings. 

7.11 A decision or settlement reached a t  any stage of the 
grievance procedure shall be final and binding upon a l l  
parties hereto, including the complaining employee, and 
shall not be subject to reopening by any parLy except 
by agreement in writing. If the grievance is settled 
at any step of the grievance procedure both ths Company 
and the Union representatives who pass on tke same as 
provided herein shall, after ratification, sign the 
settlement as endorsed upon the written grievance, so 
that no question or argument may arise as to what the 
settlement was. 

7.12 When an employee’s grievance is settled by the parties 
or determined by a Board of Arbitration on the basis 
that the employee is’ entitled to be reimbursed for 
wages l o s t  as a result of action on the part of the 
Company in violation of this Agreemect, such 
reimbursement shall be at t h e  appropriate hourly rate 
exclusive of any shift premiums for those days he was 
otherwise available for work and recall at the 
employer’s plant, but there shall be subtracted 
therefrom any and all monies the employee received 
during such period. 

7.13 Union Policy Grievance or Company Grievance 

A Union policy grievance or Company grievance may be 
submitted to the Company or the Union, as the case may 
be, in writing within five (5) days from the time the 
circumstances upon which the grievance is based were 
known or should have been known by the grievor. A 
meeting between the Company and the Union shall be held 
within five (5) days of the presentation of the written 
grievance and shall take place within the framework of 
Step 2 of Article 7 .OS hereof. The C0rnpaz-y or the 
Union, as the case may be, shall give its written 
decision within five (5) days after such meeting has 
been held. 

If the decision is unsatisfactory to the grieving party 
t h e  grievance may be submitted to arbitraticn within 
fifteen (15) days of the delivery of such written 
decision agd the arbitration sections of this F;greement 
shall be followed. 

7 . 1 4  Dischame Cases and SusDension Cases 
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A claim by a seniority employee that he ?-as been 
discharged or suspended shall be t reated as a Zrievance 
and shall commence at Step 2 of Article 7.05 grovided 
a written grievance signed by the employee and his 
steward is presented to the designated official of the 
Company within three ( 3 )  days after the discharge or 
suspension. The Union shall not question the discharge 
or suspension of any probationary employee cor sha l l  
such discharge or suspension be the subject of a 
grievance. Where an employee has been discbarged or 
suspended, he will be given an opportunity to lgterview 
his steward prior to leaving the Company’s Dremises 
provided his steward is available on the Company’s 
premises. 

All discharge or suspension grievances shall  be 
discussed by t he  parties within seventy-two ( 7 2 )  hours 
o f  the grievance being filed. 

ARTICLE 8 - LEAVES 

8.01 Personal Leave 

“Leave of absence” shall mean an absence from work 
requested by an employee in writing and consentad to by 
t h e  Company having regard to the Company‘s business 
requirements. Leave granted shall be in writing 
covering a specific period of time and shall bs without 
pay or any other form of compensation, and the srnployee 
shall not work in any other position during such leave 
of absence unless agreed to by the Company in writing. 
Leave of Absence request shall be made to the Ijarsonnel 
Department and may be granted by the Fnrsonnel 
Department in accordance with the provisions of 8.01 
above. 

8 . 0 2  Bereavement Leave 

An employee with established seniority, who suffers a 
loss in his immediate family, s h a l l  be granted up to 
three (3) days leave of absence with pay provided that 
the bereavement days fall on regularly schedcled work 
days of the employee. Such leave shall ncs extend 
beyond the day following the day of the funeral. 

I’ Immediate family” f o r  t h e  purposes of t h i s  A r t i c l e  
8 . 0 2  shall mean father, mother, wife, husba-d, son, 
daughter, mother-in-law, father-in-law, ?cother, 
sister. 

A n  employee with established seniority, who suffers a 
loss of a brother-in-law, sister-in-law, grandparent or 
grandchild, shall be granted a one (1) day leave of 
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8.03 

8.04  

absence x i t h  pay t o  at tend t h e  funeral, provicied that 
the bereavenent day falls on a regularly scheduled 
working day of the employee. 

-.)B &--. 
Jurv Leave H 
The Company shall grant a leave of absence to an 
employee who is required t o  serve as a juror or 
subpoenaed to appear as a crown witness during his 
normal working hours. The employer will pay such an 
employee the difference between his normal straight 
time hourly earnings and t h e  payment he receives for 
jury service o r  witness fee, excluding payment for 
travelling, meals or other expenses. The sngloyee 
shall present proof of service and the arnoxt of pay 
received. 

Disabilitv Leave 

An employee who, because of illness or in ju ry  
requiring an absence from his job shall, upon 
furnishing medical evidence setting out date(s) 
or attendance before his physician, employee’s 
illness or injury and general treatment provided 
by physician, be granted a sick leave f o r  the 
duration of the period of his disability due to 
such illness or injury. The employee shall 
furnish supplementary medical evidence of 
disability, from time to time, as required by 
the Company. The Company shall have access to 
such medical evidence. Failure to furnish such 
evidence of disability within ten (10) working 
days of the request will result in termination 
of the employee’s employment and seniority. The 
Company reserves the right to have any employee 
examined by a Company physician in connection 
with a sick leave. 

When an employee requests a sick leave after the 
shift has started, they must if requested by the 
Company present a Doctor‘s certificate prior to 
returning to work. Notwithstanding the 
foregoing, employees who are habitually absent 
shall be required to submit mdical 
documentation f o r  each and every absence if 
requested by the Company. 

It is understood and agreed that regular 
attendance at work is required of eqloyees, 
where the record of an employee indicates too 
much time off or recurring or repetitive time 
off, they may be subject to discipline.’ 
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(d) The Company will advise an er.ployee LE xricirig 
when they are considered as being k 3 i t c a l l y  
absent. 

8 . 0 5  Preunancv and Parental Leave 

The Company w i l l  grant pregnancy leave and/orgarental 
leave, without pay, i n  accordance with the EZz4ovment 
Standards Act of Ontario to those employees who are 
el igible under the Act for such leave and uho make 
application on forms supplied by the Company. In part, 
the Act provides as follows: 

(a) An employee who commenced employment zt least 
thirteen (13) weeks before the expectrd birth 
date is entitled to a leave of absencc without 
Pay - 

(b) The pregnancy leave of an employee shzll ba no , 
less than seventeen (17) weeks in durarlon. 

( c )  An employee may begin pregnancy leave no earlier 
than seventeen (17) weeks before the a a e c t e d  
b i r t h  date. 

(d) The pregnancy leave of an employee shall  end no 
later than seventeen (17) weeks after tie leave 
began unless birth has not yet occurred. 

(e)  The parental leave of an employee who takes a 
pregnancy leave must begin when the gregnancy 
leave ends. 

1 

(f) Parental leave ends a maximum of eightzen (18)' 

1 
weeks af ter  it begins. (g< 

8 . 0 6  Union Convention Leave 

Employees will be granted a leave of absence without 
pay in order to attend Union Conventions or co2ferences 
subject to the following limitations: 

(a) no more than one (1) employee may be absent f rom 

(b) at least two (2) weeks' notice of a reqxest for 
such leave will be given by the ;-,?ion in 
writing; 

the total number of days absent by all e2ployees 
in t h e  bargaining unit shall not exced twenty 
(20) days in a calendar year. 

a department at one time; 

( c )  
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8.07 

8 . 0 8  

8.09 

Union Leave 

A n  employee who is elected or appointed to a 5x11-time 
position with the Union shall, upon one (1) week's 
notice, be granted a leave of absence without pay, f o y  
a period not to exceed the  term of this Agreement and 
upon one (1) week's notice of his desire to return to 
work with the Company, shall be placed in the position 
previously held, or one at an equal rate of gay, and 
seniority during such leave of absence shall accrue. 
This privilege shall be limited to one (1) eiqloyee. 

Return to Work 

An employee returning to work from a leave of absence, 
sickness or pregnancy leave, Worker's Compensation, or 
vacation will be returned to his regular job or an 
equivalent job, provided he is able to do the required 
work and his job is available. 

Modified Work 

When an employee has been sick or absent due t o  
compensation or suffering a disability without absence 
and a doctor recommends modified work, the Company will 
endeavour to provide the same and the employee will be 
expected to perform the work assignment provided he is 
capable of performing the required work. 

When an employee is on modified work, overtims w i l l  be 
allocated at the Company's discretion. Such discretion 
will not  be exercised in a discriminatory or arbitrary 
way. 

ARTICLE 9 - WAGES AND PREMIUMS 71 
9.01 Appendix ltAtl attached hereto shall form part of this 

9.02 Appendix t113t1 attached hereto shall form part of this 

Collective Agreement. 

Collective Agreement. 

9.03 Employees who work beyond or below the hour shall be 
paid in increments of six minutes. An employee working 
half or more of six minutes will receive full six 
minute  pay, and employees working less than half the 
six minutes shall be paid to the previous s i x  minutes. 
The same formula will apply prior to the hour.  

ARTICLE 10 - SENIORITY 
10.01 An employee shall be considered a probationary employee 

until he has performed fifty-five (55) days of work for 
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Ehe Company d u r i n g  a period of twelve (12) csncinuous 
months. (Statutory Holidays considered a s  a Ea.f worked 
for purposes of probationary periods). Durlng such 
probationary period,  he shall have no senioriq rights. 
Upon completion of this period, the ezployee's 
seniority shall be dated from the date the employee 
commenced his probationary period. Where during an 
employee's probationary period, the Company has given 
him two ( 2 )  or more written warnings, it is uoderstood 
and agreed that the discharge of such employee during 
his probationary period shall be deemed to be f o r  just 
cause. Where such warnings have been given, no 
Arbitrator or Board of Arbitration shall have any 
jurisdiction to alter, modify or amend the pecalty nor 
to substitute any other penalty for discharse. The 
term "seniority employee" as used in this Agreement 
shall be deemed to mean an employee who has completed 
his probationary period. 

10.02 For the purposes of applying the seniority provisions 
of this Agreement, such seniority provisions shall be 
applied on a plant-wide and departmental basis and only 
to the extent specifically provided in this A g r e e m e n t .  

"Plant-wide Seniority" as referred to in this Agreement 
shall mean the length of continuous service with the 
Company since the last date of hire. 

10.04 "Departmental Seniority" as ref erred to in this 
Agreement shall mean the relative standing of an 
employee within a department based upon his plant-wide 
seniority. 

10.03  

10.05 For  the purposes of this Article 10, the departments 
f o r  seniority purposes shall be as follows: 
L i v e  Haul Drivers Department 
Delivery Drivers Department 
Shipping Department 
Eviscerating Department 
Live Receiving Department 
Packaging Department 
Cut-up Department 
Cut-In-Nine Department 
Packing Department 
Sanitation Department 
Deboning Department 
Further Processing 
New Further Processing 

10.06 In cases of lay-offs in the plant of less than one (1) 
day, lay-offs will be done on job by j ob  basis and 
plant-wide seniority amongst those performing the job 
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10.07 

10.08 

10.09 

10.10 

10.11 

10.12 

10. 13 

t h a t  day shall be the sole consideration. 

In all cases of temporary lay-off i.e. five ( 5 )  working 
days or less, only departmental seniority need be 
considered. 

In cases of lay-off in excess of five (5) working days 
plant-wide seniority will be considered. 

In filling permanent job vacancies within a department 
and i n  cases of promotion o r  of increase or decrease of 
t h e  work force, the following factors will be 
considered: 

Competence and Qualification 
Fitness and Reliability 
Seniority 

Where, between employees, the factors in (a) and (b) 
are relatively equal ,  the senior qualified Employee 
will be selected. 

Where an employee has been moved to another job because 
of a lay-off, he shall be returned to the position he 
held before the lay-off prior to any employee on lay- 
off being recalled to fill the position. 

A seniority list will be prepared and posted every 
month and a copy sent to the Union office. 

The appointment or selection of employees for 
supervisory positions or for any position not subject 
to the provisions of this Agreement is not covered by 
this Agreement, but if any employee on a seniority list 
is so transferred or appointed and later is transferred 
back to a position which is governed by this Agreement, 
then he shall be accredited with the seniority he 
acquired prior to leaving the bargaining unit and shall 
have added thereto the time spent while serving outside 
the bargaining unit up to a maximum of six (6) months. 

Such employee will only be permitted to transfer back 
to the bargaining unit by way of a successful 
application to a job vacancy made in accordaxe with 
Article 17.01 of the Agreement. 

An employee shall lose all seniority and service rights 
and be deemed terminated if: 

an employee voluntarily quits; 

if: the employee is discharged and not re-instated 
through the grievance or arbitration procedure; 
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ic)  if the employee fails to report to work fcr ex-o ( 2 )  
consecutive working days w i t h o u t  a valid rezsm; 

(d) if an employee on lay-off fails to return to i i x k  after 
r eca l l  within one (1) working day after notification 
requiring him t o  return to work except an eqloyee on 
plant-wide lay-off who is employedelsewheremy return 
within seven (7) working days after the notification 
provided that upon receipt of t h e  notification he 
advises t h e  Company that he is working and x&re and 
in tends  to return to the Company. Pending h i s  return, 
the Company shall be permitted to fill the position in 
such manner as it sees fit; 

( e )  if for a period of nine (9) consecutive months the 
4 

employee does not perform any work for the Company; 

(f) if an employee fails to r e t u r n  to work inmediately 
after the expiration of any leave granted to h i m ,  and; 

(9) if he retires or is retired. 

10.14 It shall be the duty of the employee or laid-or’f person 
t o  notify t h e  Company promptly, in writing, of any 
change of address. If an employee or laid-off person 
shall fail to do this, the Company will not be 
responsible fo r  failure of a notice to reach him and 
any notice sent by the Company by mail to the address 
which appears on the Company’s personnel records, o r  
telegram to the address which appears on the Company’s 
personnel records, shall conclusively be deemed to have 
been received by the employee or laid-off person. 

10.15 Where the Company anticipates a lay-off will exceed 
Eive (5) days, the Company will advise tke Chief 
Steward and Union office of the names of employees 
being laid off. When such employees are recalled, the 
Chief Steward and the Union office will be acvised. 

ARTICLE 11 - HOURS OF WORK 0 OVERTIME 

11.01 It is hereby expressly understood and agreed t h a t  t h e  
provisions of this Article 11 are for t h e  pilrpose of 
computing overtime and shall not be construec?, to be a 
guarantee of or a limitation upon the hours of work t o  
be done per  day or per week or otherwise, nor a 
guarantee of working schedules. 

11.02 The normal work week for employees other than L i v e  Haul 
Drivers  or Drivers doing mileage runs will be composed 
of f o r t y  (40) straight time hours worked i n  the week. 
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Employees will be scheduled to be off  work twc i2) ciays 
p e r  week. The f irst  ( 1 s t )  day shall be ccrsidered 
Saturday and the second (2nd) day s h a l l  be czrsidered 
Sunday. 

An employee shall be paid overtime at the rate of time 
and one hal f  (1%) the  employee’s straight tin2 rate of 
pay exclusive of shift premiums for all hours rorked in 
excess of eight (8) hours per day. An employa-e shall 
be paid at the rate of time and one half ( I  %I the 
employee’s straight time rate of pay exclusive Df shift 
premiums for all hours worked on their sixth 
consecutive day of a work week. 

Employees working a seventh (7th) consecutive day of a 
work week shall receive two (2) times their straight 
time rate of pay exclusive of shift premiums. 

In no case will there be duplication or pyrasding of 
overtime and any other premium compensation. 

11.03 

’ 

/ 

11.04 

11.05 Each employee shal l  re‘ceive a twelve (12) minzte break 
during the first half and a twelve (12) minute break 
during the second half of each shift, providing the 
shift is in excess of two (2) hours, at times 
designated by the Company but breaks will not be 
changed by more than hour from normal break times. 
An additional break will be given for every two ( 2 )  
continuous hours of work thereafter. The twelve (12) 
minute breaks shall be timed from the last Inspector’s 
stations. 

Eviscerating Breaks will commence between: 

8:30 a . m .  and 9:00 a.m. 
1:30 p.m. and 2:OO p.m. 

Processing Breaks will commence between: 

1O:OO a.m. and 10:30 a . m .  
3:OO p-m. and 3:30 p . m .  

11.06 Employees shall receive an unpaid lunch peri3d of a t  
least one ha l f  ( 3 )  hour in each day and lunc’?. breaks 
will be between the 3rd and 5th hour worked. 

11.07 It is understood and agreed that the Company rnzy obtain 
overtime replacement in such manner as it sees fit. 

(a) Overtime is completely voluntary e m  in 
circumstances beyond the control of the Compazy, i.e. 
mechanical breakdown, power failure, inclement xeather 
delaying arrival of birds to the plan t .  3 these 
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circumstances the Company may require the emgloyees to 
work by reverse departmental seniority if enough 
volunteers cannot be obtained. 

(b) The Company agrees to post by Thursday noon on a weekly 
basis for the following week a list of employees that 
have indicated t h a t  they wish to work overtime and the 
days they are willing to do so. It is from th is  list 
tha t  the Company will assign overtime by department on 
a seniority basis starting with the most senior 
employee as follows: 

(i) first from those employees who indicate they 
will work a complete week of overtime, then 

(ii) from those employees who indicate that they 
will work partial week of overtime. The . 
employee who is requested to work overtime must 
be notified the shift before. 

Once the employee has signed for overtime and the 
Company does not  schedhle their name for overtime then 
the employee will have no further obligation to work 
overtime on that particular day. 

- . -  

(c) Where overtime is available in an employee's own 
department, that employee will be expected to perform 
such overtime duties i n  his own department before being 
considered/offered overtime in another department. The 
Company will endeavour to work as many as possible of 
the employees that can not work a full week of 
overtime . 

11.08 (a) An hourly paid employee who works on a scheduled sl 
shift that commences between 3:OO p.m. and 4 ~ 5 9 -  
a.m. shall receive a shift premium of forty / f  
(40C) cents p e r  hour for all hours worked. An 
employee who qualifies for shift premium will 
not lose their premium by starting at the 
request of the Company p r i o r  to their normal 
shift . 

(b) Where an hourly paid employee commences work 
prior to the start o f  their scheduled shift and 
s tar ts  between the hours listed above they shall 
receive the shift premium for all hours worked. 

11.09 The Company will endeavour to equitably distribute 
overtime among t h e  senior employees who normally 
perform the work and are willing to perform the work. 

When the Company finds it necessary to go to a second 
shift operation they will f irs t  ask for volunteers. 

11.10 
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11.11 

. . . .. , 

11.12 

11.13 

11.14 

11.15 

Should enough volunte2rs not be available, tks Coinpany 
will use  reverse seniority by the job to secure the 
required number of employees. When new employees have 
been t r a ined  the employee who has been transferred to 
the second shift, will be returned to the day shift if 
he so requests. The training period shall not exceed 
the probationary period. Employees may apply to be 
transferred from one shift to another. Such 
applications shall be honoured before new employees are 
hired. 

The Company agrees that no part-time employees or 
students will perform bargaining unit work where 
regular full-time employees are on lay-off or have not 
worked their regular work day or week. This Article 
does not apply to regular students employed on weekends 
i n  retail sales department. 

P l a n t  employees working twelve (12) continuous hours or 
more shall receive two (2) times their hourly rate f o r  
all hours worked in excess of twelve (12) continuous 
hours. Drivers working thirteen (13) continuous hours 
or  more shall receive two (2) times their hourly rate 
for all hours worked in excess of thirteen (13) 
continuous hours. 

The Company w i l l  schedule the most senior employees to 
start on the early o r  first shift if so desired; no 
senior employee will be required to start l a t e r  because 
of only working eight (8) hours. 

The Company will guarantee each employee thirty-six 
(36) hours of work each week subject to the following J 
conditions: 

1 -  . -_ - -  . -_ 

(a) Any hours of work offered and refused by an 
employee will be deducted from the guarantee 

(b) Time missed due to i l l n e s s  or layoff of one day 
or more will be deducted from the guarantee 

(c) An ac t  of God which prevents the Company f rom 
operating such hours w i l l  be deducted from the 
guarantee 

Statutory Holiday hours will be considered hours 
of work and w i l l  be deducted from the guarantee 

The Chief Steward will be provided with schedules of 
hours for each plant department setting f o r t h  the 
normal times for work to begin and end on every day in 
the week f o r  the department, o r  for groups o r  
individuals within the department. Except by mutual 

(a) 
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consent the hours prescribed in the schedules sha l l  not: 
exceed eight ( 8 )  hours daily and forty ( 4 0 )  hours 
weekly. 

The daily hours prescribed in the schedules may be 
altered as required for t h e  operation and i-rovement 
of the business. The Company however agrees that 
except by mutual consent the schedule of individual 
employees shall not be changed without three days’ 
notice. The requirement for three days’ notice shall 
not apply where the change in schedule is made 
necessary because of absenteeism or other reasons 
beyond the control of the Company. In such cases the 
employee w i l l  be given as  much notice as possible. 
Reasons beyond the control of the Company f o r  purposes 
of this article shall be mechanical breakdown, power 
f a i lu re ,  inclement weather delaying arrival of birds to 

On those occasions where shorthours are in effect due 
to a shortage of available work the starting and 
finishing times of shifts may be altered without such 
changes being considered schedule changes under the 
provision of the above paragraphs. However, employees 
will be advised of such changes at least during the 
shift immediately preceding the day on which the work 
shortage is to occur. When advising employees of such 
shorter hours the Company will indicate the latest 
finishing time, such time will not be more than two ( 2 )  
hours from the actual finish time. 

= the plant-, absence of inspectors. 

11.16 The Company and t h e  Union agree that non-rotation of 
certain jobs in some departments may pose a threat to 
the health and safety of those employees working in 
tha t  department. The Company agrees to implement job 
rotation for a l l  jobs in the plant where rotation is 
discussed and required. Jobs will be rotated in a fair 
and equitable manner. 

ARTICLE 12 - DESIGNATED HOLIDAYS 
12.01 (a) The following days shall be observed as ‘nolidays 

with pay f o r  seniority employees. Seniority 
employees shall receive eight ( 8 )  hours’ pay at 
the regular straight time hourly rate as holiday 
Pay. 

The designated holidays are: 

New Year’s Day 
Good Friday 
Victoria Day 
Canada Day 
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Sirricoe Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
Employee‘s Birthday 
Floater (will be Heritage Day if legislated) 

(b) If the Employee‘s birthday falls on a Saturday, 
Sunday, Statutory Holiday, or during the 
employee’s approved vacation schedule, they 
shall be allowed an extra day off or an extra 
day’s pay at straight time rate of pzy at the 
employee’ s option. The day off to be a z’utually 
agreed day between the employee and ths Company. 

12.02 Where a designated holiday f a l l s  on a Saturday or 
Sunday, it shall be ,observed on the preceding Friday or 
the following Monday. 

12.03 Effective the date of ratification, statutory holiday 
pay for Live Haul Drivers shall be increased to the 600 
trailer rate. 

12.04 Where a Live Haul Driver works on a statutory holiday, 
he shall be paid t w o  (2) times the live haul s ta tu to ry  
holiday rate as outlined in 12.03 above, in adciition to 
his statutory holiday pay. 

12.05 A n  employee shall only be considered to have icorked on 
a designated holiday if he is required to work during 
the period he would have worked had the dtsignated 
holiday been a normal work day for the plant, 

In order to qualify for payment of any of the holidays 
designated in Article 12.01, the employee must work the 
full scheduled shift on the declared work day 
immediately prior to the holiday and the full scheduled 
shift on the declared work day immediately following 
the  holiday. 

12.06 

An employee who is otherwise eligible but fails to work 
the shift before or the s h i f t  following the holiday due 
to an absence authorized i n  advance by the Company 
shall not be disqualified from receiving holizay pay. 

An employee who is otherwise eligible but fails to work 
t h e  shift before or the shift following the holiday due 
to an i n ju ry  for which Workers’ Compensation is 
received, hospitalization or an absence authcrized by 
the  Company shall not be disqualified from rtceiving 
holiday pay. 
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12.07 The Conpany agrees to pay an employee wk.o  would 
otherwise qualify for designated holiday pay, but who 
is receiving sick leave pay o r  workers‘ cornsensation 
the difference between sick leave pay or workers 
compensation and the holiday pay, as the  case may be. 
This provision, w i l l  only apply when the emgloyee is 
receiving weekly sick leave benefits, or if on workers’ 
compensation, for a period not to exceed the maximum 
stipulated by the sick leave benefits insurance plan. 

Where a Delivery Driver works on a designated holiday 
and is engaged in a mileage run, he shall receive two 
( 2 )  times the Delivery Driver hourly rate in addition 
to the rate for the run. 

12.08 

An employee who is required by the Company to work a 
designated holiday shall be paid at the rate of two (2) 
times the employee’s straight time rate of pay for all 
hours worked. The provisions of this Article 12.08 do 
not apply to an employee who has had the holiday off 
and starts another shift before the end of the 
designated holiday. ’ 

12.09 A Delivery Driver on a mileage run shall only be 
considered to have worked on a designated holiday if he 
is required to work during the period he would have 
worked had the designated holiday been a normal work 
day for the plant. 

ARTICLE 13 - VACATIONS 
13.01 

13.02 

13.03 

Employees with less than one (1) year’s continuous 
service as of June 30th in any year shall accumulate 
vacation a t  the rate  of one half ($4) day per month for  
each full month of service from the date of their 
employment to June 30th in any year and shall be 
granted vacation pay in accordance w i t h  the provisions 
of the Employment Standards Act. 

An employee having at least one (1) year’s continuous 
service with the Company a s  of June 30th in any year 
shall be entitled to two (2 )  week’s vacation with pay 
computed a t  t he  rate of four (4%) percent, of the 
employee‘s earnings w i t h  the Company in the twelve (12) 
month period immediately preceding such June 30th. 

An employee having at least f i ve  (5) years‘ continuous 
service wi th  the Company as of June 30th in any year 
shall be entitled to three ( 3 )  weeks’ vacation with pay 
computed at the rate of six (6%) percent of the 
employee’s earnings with the Company in the twelve (12) 
month period immediately preceding such June 30th. 



13.04 An employee having at least nine (9) years' ccr.tl?uous 
service with the Company as of June 30th in 21ly year ' 
shall  be entitled to four (4) weeks vacation xlth pay 
computed at the rate of eight ( 8 % )  percent of the 
employee's earnings with the Company in the twelve (12) 
month period immediately preceding such June 30th. 

13.05 An employee having at least ,twenty (20) years' 
continuous service with the Company as of June 30th in 
any year shall be entitled to five (5) weeks vacation 
with pay computed at the rate of ten (10%) percent of 
the employee's earnings with the Company in the twelve 
(12) month period immediatelypreceding suchJune 30th. 

13.06 Notwithstanding the other provisions of this Article 
'6.3, when an employee is discharged for just cause he 
w i l l  receive vacation pay in accordance with the 
Employment Standards Act. 

Employees shall advise t h e  Company on the appropriate 
form, by January 15th, of any year of the tine they 
prefer to take vacation during that year. The Company 
w i l l  advise the employees by March 1st of that year 
whether or not their vacation request is approved. 
When the Company has granted vacation, it will not 
allow employees to exchange vacation periods. Where 
there is a conflict between two (2) or more employees 
regarding preferred time f o r  vacation, the Coqany will 
consider departmental seniority in assigning the 
vacation subject to the Company having the right to 
retain enough qualified employees to perform the work. 
The Company will provide the Chief Steward of the Union 
and the Union office with a copy of the vacation 
schedule by February 21st. After an employee has been 
advised of his vacation, the Company shall not alter 
h i s  vacation. 

13.07 

13.08 If a designated holiday falls within an emgloyee's 
vacation period, the Company will allow the emyloyee a 
compensatory day's holiday with pay or make payment for 
the designated holiday. Employees shall advise the 
Company at least two (2) weeks prior to leavbg on 
vacation whether they wish to receive compensatory 
day's holiday or to be paid for the designated koliday. 

13.09 No employee shall be granted more than two ( 2 )  weeks 
[ten (10) working days] vacation between June 21st and 
September 21st of any year. Leave requests will be 
considered by seniority f o r  any time beyond the tuo ( 2 )  
week period, with a limitation upon how often the 
employee may request such leave. 
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ARTICLE 14 - BULLETIN BOARDS 

14.01 The Company agrees to provide the Union with sgace on 
its exiscing bulletin boards €or the exclusi-.-i use of 
the Union . The Union agrees that it will use the 
space to post notices and information regaraing the 
Union and its activities. Such notices shall be 
initiated by a designated Union official gr io r  to 
posting. The Union agrees that it will cot post 
notices containing adverse comments about the Company 
or its management. 

14.02 The Union will not distribute or cause to be 
distributed on the property of the Company, f o r  or on 
i t s  behalf, printed matter, except with the written 
permission of Management. 

ARTICLE 15 - CLOTHXNG 
15.01 

15.02 

15.03 

15 .04  

The Company will continue to supply aprons, hair nets, 
gloves and beard nets, where required and in addition 
launderable outer work’ clothing where specified by the 
Company. The Company w i l l  record the r?zrnes of 
employees whose aprons disappear and should they 
continue to lose aprons the employee will be charged 
for a new apron. The Company will provide two (2) 
smocks daily for employees in Live. Receiving. The 
Company agrees to provide a clean smock daily to each 
production employee who requests one. 

The Company agrees to pay a yearly allowance towards 
the purchase by employees of safety footwear fo r  their 
use at work. Such allowance w i l l  be fifty-five 
($55.00) dollars for safety footwear or an alloxance of 
s i x t y  ($60.00) dollars for insulated safety boots where 
required. The employee shall provide a receipt groving 
purchase. The Company agrees that the full amount of 
the allowance can be applied to multiple purc:.a n ses. 

The Company agrees to provide freezer jackets for the 
use of employees required to work in the freezsr or in 
areas maintained below O O C .  The Company w i l l  make 
available freezer pants f o r  employees required to work 
in the freezer f o r  extended periods of tixs. This 
provision does not include employees in acd out 
movement in the course of their regular dutic ,s .  

(a )  The Company agrees to supply to delivery drivers 
uniforms consisting of three pants, m e  dual 
purpose jacket, two snap on ties a-d five 
shirts, five short sleeved shirts and a slinter 
parka. The uniforms shall be mandatory ana paid 
100% by the driver in the first year of 

- 27  - 



employment. After one year t h e  Company ---ill pay 
100% of the costs of uniforms. The vtsring of 
all parts of the uniforms is mandatory. 

(b) The Company will supply two (2) =?Des of 
material to drivers, light and heavy walght for 
uniforms. Each driver will have a choice of the 
material or a combination of both 9or the 
purpose of winter or summer. 

1 5 . 0 5  Company to supply persons working in the  coolers with 
outer clothing (coveralls). The employee w i l l  be 
required to wear the clothing supplied. Live Haul 
drivers will be supplied with a p a i r  of coveralls per 
day and winter parkas for yard people. Ths Company 
w i l l  launder coveralls. 

15.06 The Company will supply two ( 2 )  pairs of coveralls . 
daily to Live Haul Drivers and thereafter on a 
replacement basis. 

each Live Haul Driver. 
IS. 07 ' The Company shall provide two ( 2 )  rainsuits per year to 

16.01 The Company will make reasonable provisions fo r  the 
safety and health of its employees at the plat during 
working hours of their employment. 

16.02 The Company and the Union will name an in-plat safe ty  
and health committee comprising of not more than five 
(5) Management and five ( 5 )  Union representatives who 
are employees of the Company. Such committ5e shall 
meet once a month. One (1) Management repressntative 
and one (1) Union representative who are members of the 
committee shall a safety,tour n t  once a 
month. E a c d o f  the Union Safety Committee, if 
available, will rotate on a monthly basis for the plant 
safety t o u r .  

The committee will be given one hour of prcsaration 
time per month in addition to meetings, plant :sum and 
other duties. The Union shall select one (1) certified 
member from the committee for each shift and one (1) 
alternate certified member from each shift to carry out 
the duties of a certified member. Only one (1) member 
per shift will be designated to carry out the Cdties of 
a certified member representing Union members. 

The Company agrees to pay the cost of craining 
certified members. 
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16.03 An employee who is injured at work and requirts medical 
attention and who a Doctor determines is -cable to 
return to work shall be paid for the balance of his 
regular hours in the day upon which t k  injury 
occurred. 

16.04 Employees injured at work will be provided with 
transportation to their home, or for medical attention 
and then back to work or home after 'the cecessary 
medical attention. Thereafter the injured emcloyee may 
attend their family physician if so desired. 

16.05 The Company will provide an adequately equip2ed first 
aid room with a qualified attendant in chargi. 

16.06 Any accident in which immediate medical attention is 
required the accident scene must be left undisturbed 
until it has been reviewed and released by an accident 
review committee composed of one Management and one 
Union representative of the health and safety 
committee. In the event that the health ar?d safety 
committee members are not present in the @ant, a 
report of the accident will be provided to the health 
and safety committee in place of review and release by 
the accident review committee. The Company agrees that 
it will appoint a Management health and safety 
committee representative who is working on shift work. 

Medical attention for purposes of this Article mean 
attendance at a hospital or by a physician. 

16.07 Where drivers identify delivery locations which they 
believe involve a health and safety risk, the Company 
will make its best efforts to resolve the problem with 
the customer. Where a dispute develops over the 
resolution of such problems, the matter will be 
referred to the Health and Safety Committee. 

16.08 The Company agrees to make every effort to keep the 
weight of the boxed beef between fifty (50) lbs. to 
seventy-five (75)  lbs. 

ARTICLE 17 - JOB TRANSFERS 

17 -01 When a permanent job  opening becomes available the 
Company agrees that all permanent job openings will be 
posted on the  designated Company bulletin bcards for 
three ( 3 )  days. Employees may apply for the  said 
opening within the three (3) days. The scccessful 
applicant will be selected in accordance with 10.09 of 
the Collective Agreement within five ( 5 )  working days. 
Job postings are limited to the original job and the 
first vacated job only and the Company will be under no 

- 29 - 



obligation to post any job  beyond what is prz-.-iZsd for 
in this clause. 

The Company agrees to transfer the successful sqplicant 
within fifteen (15) working days of their selection to 
the new j ob .  

Employees transferred pursuant to Article 17.01 shall  
not be permitted to apply for another job posting for 
nine (9) months after the date of the transfer. 

An employee who is transferred to a differsnt job 
classification within the bargaining unit shall be paid 
while so employed as follows: 

If the transfer is for the convenience of the Company 
and if the rate of pay in the classification CO which 
he is transferred is less than the employee's regular 
rate of pay, he shall receive his regular rate of pay. 

If the  transfer is for the convenience of the mployee, 
or to enable him to avoid lay-off, and if the rate of 
pay in the classification to which he is transferred is 
less than the employee's regular rate of pay, he shall 
receive such lesser rate. 

If  the transfer is for a higher rate of classification 
the employee w i l l  receive t h e  higher rate of say. 

Temporary transfers shall be deemed to be replacements 
for employees who are temporarily absent and not the 
movement of employees required to complete the daily 
production requirements. 

When the Company decides to transfer employees 
temporarily, f u l l  consideration shall be given to 
seniority on a departmental basis or job classification 
basis. 

Where the Company decides that it is necessary to 
transfer employees from one department or job to 
another ar.d where employees asked to transfer do not 
volunteer to accept the transfer the Company skil l  have 
the  right to transfer the most junior employe? in t h e  
departrnenc who has the skill necessary to irnediately 
perform the job .  

ARTICLE 18 - REPORTING AND CALL OUT PAY q$/ 
18.01 Except in cases of emergency, including power failure 

or mechanical breakdown, where notice is not possible, 
employees reporting for work at their regular starting 
time, who have not  been notified not to report to work, 
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will be offered ax  least fou r  ( 4 )  hours' work 2,' at the 
option of the Company f o u r  (4) hours' pay i? lieu of 
work. Employees absent on the previous day shall not 
receive payment pursuant to this Article 18.01 unless 
they have notified the Company that they are returning 
to work on that day. 

18.02 Where an employee is called i n  t o  work outside his 
normal working hours, he shall receive four (41 hours, 
pay at his regular straight time rate of pay for the 
hours actually worked or the appropriate rate, 
whichever is the greater. 

18.03 An employee reporting for work as designatzd shall 
receive say from the t ime  so designated upon rtporting 
for work. Employees will be advised the previous day 
of the time to report should the normal reporting time 
be changed. 

ARTICLE 19 - MISCELLANEOUS 
19.01 In order to facilitate the intent and purpose of our 

Collective Agreement, the Company and the Union agree 
that a proper working relationship must be maintained 
between the Shop Stewards and the Area Foremen. In 
instances of normal disciplinary action the Company 
will endeavour to give the Area Steward an opportunity 
to advise employees of forthcoming discipline prior to 
the Foreman issuing formal discipline to the employee. 
The Company will inform the  Union Steward of all 
pert inent  information which is not of a confidential 
nature and that relates to impending discipline. The 
Union and the Company will work together to reduce 
frivolous grievances. 

The Company agrees to provide the Chief Steward and the 
Union office with a copy of notices of discipline given 
to employees. Such notice will indicate the reason for 
which the discipline is being imposed. 

19.03 The word llpromotionll as used in this Collective 
Agreement shall be deemed to mean a permanent transfer 
to a job carrying a higher rate of pay o r  range of 
rates. 

19.02 

19.04 Prior to the implementation of any new jobs ,  the 
Company will inform the Union of the new job and the 
proposed rate. The Company agrees to meet within 10 
days with the Union to allow them to make 
representations to the sa id  job  and rate if so 
requested. 

19.05 Lead Hand shall be defined as a person who performs 
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19-06 

19.07 

~ 

ARTICLE 20 - DRIVERS 

work and transmits orders and shall have cc z-;?--3rity 
to h i r e ,  fire, or discipline other employezs or t o  
recommend the same and shall be a Union memhtr. 

Employees are to punch their own time cards, EO other 
employee o r  member of management is to path an 
employee’s time card. 

A l l  employees are responsible for keeping Personnel 
informed of their correct address, phone number, 
beneficiary, dependant coverages, persons to notify in 
case of accident or illness, change in marital status, 
Ontario Health Number and Social Insurance nm%r, and 
are responsible for notifying Personnel of any changes. 

20.01 

20.02 

20.03 

2 0 . 0 4  

2 0 . 0 5  

20.06 

20.07 

20.08 

(a) A Delivery Driver who completes twelve (12) 
continuous hours of work or longer ar?d who is 
still further than seventy-five ( 7 5 )  miles from 
the plant, may elect to book off for ug to eight 
(8) hours and engage lodging. 

(b) A Live Haul Driver who finds it necessary to 
rest after leaving the farm f o r  the return trip 
to the Company may stop for up to M hour. Any 
stops in excess of % hour must be reported to 
the Driver’s Dispatcher. 

Drivers will be permitted to take an unpaid lunch 
period of up to thirty (30) minutes during their shift. 

Where possible the Company will provide help to Live 
Haul Drivers in loading trailers at the farm. 

Delivery Drivers required to make deliveries w i t h  
trailers shall be given help after mutual agreement 
between Driver and the Company. 

The Company agrees to pay the cost of parking tickets 
incurred by Drivers where delivery was not possible 
otherwise. 

Live 3aul  Drivers drawing birds from the U.S. and 
required to lay over will receive the 600 trailer rate 
for each day of lay-over. 

Drivers required to lay over over-night will receive a 
lay-over allowance of twenty-eight dollars aEd twenty 
cents ( $ 2 8 . 2 0 )  during the term of this Agreem2nt. 

The Company and the Union agree that drivers will 
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operate a l l  Company vehic les  within reasonable co.n-fines 
of the l a w .  The Union agrees t h a t  no D r i - . - s r  w i l l  
ope ra te  a Company vehic le  i n  excess of n inety  (90) km 
per  hour .  The Union f u r t h e r  agrees t h a t  no dri-=er w i l l  
ope ra te  any equipment owned by a customer o r  a grower. 

20 .09  A l l  Live Haul Drivers who have complzzed t h e  
probat ionary  period and have been cer t i f ied  t o  run 
o u t s i d e  the  province w i l l  r o t a t e  on a r e g u l a r  basis i n  
hauling loads from outs ide  the  province.  Live Haul 
Dr ivers  r e fus ing  t o  haul a load as t he i r  name comes up 
i n  t he  rotation w i l l  not be dispatched again -atil the 
refused load has been completed. 

All L i v e  Haul Drivers t o  c a l l  d ispatch  d u r i n g b u s i n e s s  
hours ( p r i o r  t o  4:30 p.m.1 f o r  loads t h a t  n i g h t .  

20.10 

Sunday night  loads'  d r i v e r s  t o  c a l l  d i spa tch  prior t o  
4:30 p.m. on Fridays. 

20.11 Any driver involved i n  more than one minor acc ident  i n  
any s i x  ( 6 )  month period w i l l  be removed from d r i v i n g  
and w i l l  work i n  the yard at the corresponding rate for 
a per iod  of one week f o r  r e - t ra in ing .  The provis ions  
of t h i s  A r t i c l e  s h a l l  apply t o  the  first such i n c i d e n t  
of more than one minor accident within six (6) months. 

20.12 Live Haul Drivers required t o  wait a t  farms for more 
than  1% hours w i l l  be paid the current  d e l i v e r y  driver 
t r a c t o r  t r a i l o r  hourly r a t e  for  the time i n  excess of 
1 K hours.  

When a Live Haul drive breaks down and i s  required t o  
s t a y  on duty, he shall  be paid the c u r r e n t  d e l i v e r y  
dr iver  t r a c t o r  t r a i l o r  hourly rate f o r  a l l  hours he is 
on duty  during the breakdown. I f  the driver on 
breakdown i s  not required t o  stay on duty he sha l l  book 
off and seek accommodation and will be paid the driver 
lay-over  rate of $ (600 t r a i l o r  rate)  f o r  each day 
of the lay-over because of t h e  breakdown. 

20.13 Drivers s h a l l  be supplied w i t h  acc ident  repor t  forms 
and inc iden t  repor t  forms. They w i l l  be completed on 
request. 

Highway d r i v e r s  asked t o  work city a f t e r  a reFdar run 
t o  receive one and one half  (1 % I  app l i cab le  driver 's  
ra te .  

20.14 

20.15 Highway d r i v e r s  required t o  make a pick cp s h a l l  
receive seventeen ($17.00) dollars for  t h a t  pickup. 

20.16 The Company agrees t h a t  it w i l l  not  schedule brokers .  
The Company f u r t h e r  agrees brokers w i l l  not be used 
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unless Company drivers a r t  n o t  available t o  pi::< cg the 
load and deliver it to the plant within r h  time 
required by the Company. With the exception of the 
above the Company will only use the three broktrs to do 
non bargaining unit work. Removal of brokers from the 
schedule to be effective January 1, 1991. The Company 
has agreed to remove the brokers from the sciidule on 
the understanding that Company drivers r ecog i ze  that 
the regular attendance on their part is required to 
allow the Company to operate without scheduling 
brokers. 

20.17 During negotiations the Company expressed its concern 
about absenteeism. Company drivers recop-lze that 
regular attendance on their part is required to allow 
the Company to operate. 

ARTICLE 21 - BENEFITS 

21.01 Company payment of the premiums for the insurmce plans 
described in this Article 21 is conditional upon the 
employee performing work for the Company during the 
month in which the premiums fall due. In the case of 
an employee who is absent and receiving accident and 
sickness benefits or  Worker's Compensation, the Company 
will continue to pay insurance premiums that f a l l  due 
f o r  a maximum period of three ( 3 )  months beyond the 
month in which the employee last performed work for the 
Company. 

The  Company may elect at some future date to transfer 
the underwriting and administration of one or more of 
these benefit plans provided f o r  in this Article 21 to 
another insurance carrier with the understanding that 
in this event the benefits that will be provided by the 
new carrier will be similar or substantially similar to 
those in effect.. 

21.02 

21.03 If the Federal or Provincial Government brings into 
operation any insurance plan which provides benefits 
which are similar or substantially similar to those 
offered at present to employees of the Company and such 
coverage is available to employees on a volcntary or 
compulsory basis, t h e  Company reserves the right to 
discontinue or modify the affected insurance grovided 
f o r  in this Article 21 so as to establish a zew plan 
with Senefits not less favourable o r  to e a s e  its 
contributions altogether should the Government plan to 
take over the particular field of insurance. 

21.04 It is understood and agreed that the cost of the 
benefit program paid by the Company provided in this 
Article 21 is in lieu of any employee entitlement to 



rebate under the Unemployment Insurance Ac; a r d  the 
Company is entitled to all money rebated. 

The benefits and insurance plans referred t~ in this 
Article 21 are necessarily qualified in their entirety 
by references to the underlying pol ic ies  of contracts 
issued in respect hereof by an insurance agency or  
government agency shall be controlling in all matters 
pertaining to qualification of employees for benefits 
thereunder and in all matters pertaining to the 
exercise and extent of benefits and conditiois. 

The Company for a benefit 
employees CO he following: 

Life Insurance 

Self: 

Spouse : 

Dependant Children: 

packas? for its 

$25,000 

$ 2,500 

$ 1,500 

The 
emP 
of 

c 

Company agrees to provide for all bargahing u n i s  
loyees a weekly indemnity program to cover first day 
accident or hospitalization and fourth day of 5 

sickness for a maximum of 26 weeks of total disability- 
payable at 60% of employee’s insurable earnhgs up to 
the unemployment maximum benefit. 

U 

Dental 

Effective 1st of month following ratification, Company 0 

pays after the employee attains seniority 7 5 %  of - 
incurred cost, employee 25%, for one year fron date of 
hire. Thereafter Company plan will pay 100% of 
incurred cost based on the plan in effect c r  at the 
O . D . A .  rate in effect at that time. 

O . D . A .  fee schedule to apply as follows: 

1991 O.D.A. fee schedule 

The Company will supply a Major Medical Progrz. for a l l  
enployees. The Major Medical Program will irxlude an 7 
optical plan that will pay up to one hur5red and” 
fifteen ($115.00) dollars every 24 months for mployees 
and dependants. The deductible f o r  Major Medlcal will ~ 

be twenty ($20.00) dollars family and ten ($10.00) 
dollars single per year. The deductible is not 
applicable to the Vision Care Program. 

The Company w i l l  pay current OHIP premiums. 
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21.07 Trainina and Education Trust Fund 

The Company agrees to contribute two (2C) ctnts per 
hour to the United Food and Commercial Workers Union, 
Local 175, Training and Education Fund for all hours 
paid and worked by all f u l l  time employees, fo r  each 
contract year. 

The Company shall forward the contributions evary four 
( 4 )  weeks to the Union and shall include a list of 
employees, the iiumber of hours paid and workeci by each 
employee during each f o u r  (4 )  week period. 

ARTICLE 22 - RELATIONSHIPS AND c o m  I CAT I ON6 
22 01 

22.02 

22.03 

2 2 . 0 4  

2 2 . 0 5  

The parties to this Agreement recognize t h a t  a working 
environment in which there is mutual respect for the 
concerns and needs of employees, the Union and the 
Company is in all of their interest. In order to 
encourage the development and maintenance of such a 
work environment, the parties agree to the provisions 
of this Article 22. 

The Company agrees that part of the creation and 
maintenance of the appropriate work environment 
requires proper treatment of employees by all members 
of Company management. The Company agrees that 
supefvisors and their management persons must deal with 
employees in a manner which indicates a recognition of 
the principle expressed in Article 22.01. 

The Union recognizes that the Company in its ms,?agement 
have needs, concerns and obligations which must be 
recognized. 

The parties recognize that because of the cultural and 
ethnic diversity of the work force and Company 
management, problems can result from misunderstandings 
and communication difficulties. The Company and the 
Union agree that they and their representatives have an 
obligation to make every reasonable effort to dsal with 
such problems before they require use of the crievance 
procedure contained in this Agreement. 

Tn order to attempt to overcome some of the sroblems 
and misunderstandings that have developed during the 
l i f e  of the last Collective Agreement, the parties 
agree t o  participate in the Ontario Ministry of 
Labour's Relationship By Objectives progran within 
three months of the date of ratification of this 
Agreement. The Company agrees to pay the cost of such 
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program. 

22.06 In order to ensure ongoing communication betxeen the 
parties, the parties agree to the creaticz of the 
following: 

(a)  Departmental union management committees f o r  
each department, such committees to corrsist of 
the mutually agreed number of Union Stexards and 
Company department supervisors from each 
department to meet monthly or at. such times as 
the committee members mutually agree. Such 
committee meetings to be attended by the  Chief 
Steward and a representative of the 2:ersonnel 
Department. Such meetings will be held in the 
plant. 

(b) Company/Union Management Meetings - Such 
committee to consist of a mutually agreed number 
of Union Stewards including the Chief Steward 7 and senior Company Management hcluding 
D i r e c t o r s  of tlie Company to meet every three 
months or at such time as the committee mutually 
agrees. The Union staff representative 
servicing the bargaining unit will be invited to 
attend the meetings of the committee. Such 
meetings will be held outside the plant. 

The purpose of the committees referred to above is to 
foster communication between the parties to the 
Agreement and to identify problems which either of the 
parties perceives w i t h  a view t o  creating and 
maintaining the working environment referred t o  in 
Article 22.01. 

The parties agree that the success of such committee 
meetings requires that the parties feel free to openly 
discuss issues. To ensure such openness, the parties 
agree that matters discussed in such meetings shall be 
considered privileged. The matters discussed and 
statements made will not be referred to or become 
evidence in any hearing before any tribunal i n  which 
the parties are adversaries. The parties further agree 
that there are formal grievance procedures contsined in 
t he  Collective Agreement and t h e  committees referred to 
above are no t  intended nor are they to be w e d  to 
settle grievances filed under the grievance procedure. 
Employees will not lose pay as a result of attendance 
at such meetings. 

Minutes of such meetings will be posted, Such neetings 
will indicate what issues were discussed and what if 
any resolution was reached. Such minutes will not 
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indicate t h e  content of discussions. 

22.07 The Company recognizes t h a t  the Union and x9loyees 
have expressed concern about the frequency of the 
Company's use of letters of discipline. While the 
Company reserves the r i g h t  to discipline employees for 
j u s t  cause, it recognizes the concern of the Tnion and 
employees. The Company agrees to review its 
disciplinary procedures to ensure that: the use of the 
letters is consistent with the principle expressed in 
Article 22.01 above. The Company will meet v i t h  the 
Union representatives prior to implementing any changes 
in the process in order to get their views as to how 
the process could be improved. 
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ARTICLE 23 - DURATION 

23.01 This Agreement shall become effective on the 12th day 
of _OctoberW and shall remain i n  f u l l  zorce and 
z f e c t  U-Y of October 1994 a d  shal l  
eontinue automatically t h e r e a f t e r  during annual periods 
of one (1) year each, unless either party no t i l ' i e s  the 
other p a r t y  in writing as provided f o r  in Article 23.02 
of its desire to negotiate amendments -io t h i s  
Agreement. 

Notice that amendments are required shall onlybe  given 
dur ing the period of not more than ninety (90) days and 
not less than t h i r t y  (30) days prior to the 12zh day of 
October 1992, or similar periods thereof. If not ice  of 
desire to amend this Agreement is given by e i t k z r  party 
i n  accordance with the foregoing, the o t k r  garty 
agrees to meet for the purposes of negotiations. 

23.02 

DATED AT )r\ THIS / ' f A l  DAY OF 

MAPLE LODGE FARMS LIMITED 

 IO 'REB~IRO R 

UNITED FOOD & COMMERCIXJ 
WORKERS INTERNATIONAL X I O N ,  
AFL:CIO:CLC, ON BEHALF OF 
LOCAL 715 BA 

GREG SI@TH- 

CAROL WILL AM @ L J J d  

JIM HASTINGS 
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WAGE RATES - PLANT 

Group 1 

Group 2 

Group 3 

Group 4 

Group 5 

Group 6 

Group 7 

11.12 11.77 

11.22 11.88 

11.42 12.10 

11.53 12.20 

11.58 12.26 

11.63 12,31 

11-90 12.60 

WAGE RATES - FURTHER PROCESSING 

GROUP # 

Group 1 

Group 2 

START 2 MOS 

85% 90% 

10.27 10.87 

10.57 11.20 

WAGE RATES - SHIPPING 

Group 1 

Group 2 

WAGE RATES - PLANT 

11.58 12.26 

12.09 12.80 

Group 1 General Help 

Group 2 Crops 

12.43 13.38 1 3 la-/;.'"-' 

12.54 13.20 
------ 

12.77 13.44 

12. aa 13-56 

12.94 13. $2 

13.00 13.58 

13.30 14-00 

PROGRESSION 

4 MOS 6 YOS 

95% 100% 

11.48 12 .oa 

11.82 12 - 4 4  

12.94 13 - 52 
13.51 14.22 

1 3 .  o a  

1 3 . 2 0  

Group 3 Vacuum Gun Operator 
Offal Operator 
Draw Viscera (by hand) 
Ret a i  1 Shi?ping 
Mixer Opera tor  
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? e e l e r  Operator 

Group 4 Live wanger 

Group 5 Cooler 

Group 6 Night Clean-up 

Group 7 Rotators 

PLANT NEW FURTHER PROCESSING 

Group 1 General Help 12 - 38 
Group 2 Mixer Operator 

Peeler Operator 12 -44 

SHIPPING DEPARTKENT 

Group 3. Assembler 13.62 

Group 2 Shippers 14.22 

LEAD HAND PREMIUMS t o  be $ 0.40 per hour above the highest 
classification in the department. 
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APPEND I X 'I B I' 

DELIVERY DRIVERS - MILEAGE RUNS 
Straight Truck (M2) 

Tractor trail or (M1) 

Tonnage Rate 
OR 
Drop Rate 
Whichever yields 
higher dollar value 

Pick Up Rates 

Drivers' overnight 
rate 

Down Time Pay hourly ra te  

1 9 . 0  cents km 
( 2 7 / ~ ! )  
20.5 cents km 
(29.2/rn) 

3.50 

16.97 

28.20 

STARTING RATE FOR DELIVERY DRIVERS 

START Lms Lms 6 MOS 

85% 90% 95% 100% 

Delivery Drivers 1 2 . 4 7  13 -20 1 3 . 9 4  14.57 
(Straight) 

Delivery Drivers 12.95 13.71 14.47 15.23 
(Trailer) 

LIVE HAUL DRIVERS' RATES 

Crate rate provided below f o r  tr ips  up to 320 kms i n  length 

# CRATES WAGES 

364 
556  
630 
640 
644 
688 

1 0 1 . 5 6  
1 5 2 . 3 6  
1 6 3 . 3 0  
1 7 5 . 0 4  
1 7 6 . 0 4  
1 8 8 . 1 2  
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On trips of 3 2 0  kilcmeters or more, the above crate r a t e  and 
the  appl icable  kilometer ra te  f o r  kilometers beyond 3 2 0 .  

"Dolly t r a i l e r "  i s  c l a s s i f i ed  at s i x  hundred (6001 trailer 
ra te .  

$ 1 0 . 0 0  per  load  t o  be paid t o  dr ivers  of s o l i d  top live haul  
t r a i l e r s .  

Above ra tes  apply after 6 months seniority. 

STARTING RATES: f o r  new drivers hired t o  be : 85% of r a tes  as 
listed above. Trogrzssion t o  be 5% every 2 months a t i l  top 
rate is reached. 

START 2 MOS !urns §.xs 
85% 90% 95% 100% 

DRIVERS' RATE - LIVE HAUL MILEAGE RUNS 
Driving Loadinq 

2 2 . 5  cents km 59.14 
(36.6/m) 
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LETTER OF UNDERSTANDING 

BETWEEN 

MAPLE LODGE FARMS 

AND 

UNITED FOOD & COMMERCIAL WORKERS 
INTERNATIONAL UNION LOCAL 175 

RE: PLASTIC CONTAINERS 

The Company agrees to install a device on delivery t-rucks to 
secure plastic containers. 
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LETTER OF UNDERSTANDING 

BETWEEN 

MAPLE LODGE FARMS 

UNITED FOOD h COMMERCIAL WORKERS 
.INTERNATIONAL UNION LOCAL 175 

The Company agrees that the re  w i l l  be no repercussions 
against any employee because of t h e i r  participaticn i n  the 
work stoppage at the  Company and t h e  Union agrees tha t  there 
will be no action o r  repercussions o r  fines against any 
employee because of their non participation in the work 
stoppage at- the Company. 
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LETTER OF UNDERSTANDING 

BETWEEN 

MAPLE LODGE FARMS 

AND 

UNITED FOOD & COMMERCIAL WORKERS 
INTERNATIONAL UNION LOCAL 175 

The Company agrees t o  deduct once during the month of May 
from each employee's pay an amount of ten (10) dollars and 
forward said deductions to U.F.C.W. Local 175 by the end of 
May. The Company agrees to match such deduction t o  a 
maximum of $5,000.00 and forward same to the Union office 
along with the employees' deductions. The amount forwarded 
shall be donated to the U.F.C.W. Leukemia Fund. 

on shall be for the year 1933 only. 

FOR THE UNION 

The Company's contribution shall be for the year 1933 only. 
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LETTER OF UNDERSTANDING 

BETWEEN 

MAPLE LODGE FARMS 

UNITED FOOD & COMMERCIAL WORKERS 
INTERNATIONAL UNION LOCAL 175 

The Company agrees that during the term of this contract 
that they will meet with the Union and other represeztatives 
of the Canadian Commercial Workers Industrial Pension Plan 
(C.C.W.I.P.P.) to learn more about the Plan. In addition 
the Union agrees to supply the Company with informacion that 
may be requested by the Company as it relates to 
C.C.W.I.P.P. The parties agree that although C-C,X.I.P.P. 
was not part of the settlement of this contract, that it 
will be negotiated into the next renewal of the contract 
(providing the economic position permits) and the Love1 of 
contribuqions will be determined during those negotlztions. 

FOR THE UNION 

._. ,*' 
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LETTER OF UNDERSTANDING 

BETWEEN 

MAPLE LODGE FARMS 

UNITED FOOD & OMMERCIAL WORKERS 
INTERNATIO Z I O N  LOCAL 175 

Incentive Guidelines ,/ 
Effective January 12, 1993, the Company will k s t i t u t e  
incentive of 20C per hour based on attendance. 

1. Must be full-time employee whose hire date is on o r  before 
the 1st working day of the bonus period. 

2 .  Must not have had more than  two non-allowable absences 
during the bonus period.’ 

3. Must have worked thirty (30) or more working days during 
the bonus period. 

4 .  Bonus periods will be: 

January 10, 1993 - April 10, 1993 
April 11, 1993 - July 10, 1993 
July 11, 1993 - October 9, 1993 
October 10, 1993 - January 8, 1994 
January 9, 1994 - April 9, 1994 
April 10, 1994 - July 9, 1994 
July 10, 1994 - October 8 ,  1994 

5.  Payment will be made within 2 weeks of the end of the 
quarter and taxed as a bonus at a rate of 10%. 

An allowable absence will be defined as authorized leaves, 
leaves arranged in advance, leaves as per CBA, bereavement 
leave or maternity leave, and stat holicays. 



LETTER OF UNDERSTANDING 

BETWGEN 

MAPLE LODGE FARMS 

UNITED FOOD & COMMBRCIAL WORKERS 
INTERNATIONAL UNION LOCAL 175 

REI HEATED MIRROR8 

The company agrees that all future trucks purchased by the 
Company shall have heated mirrors where possible.  

FOR THE UNION 

@@ 
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opeiu:  343 
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