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A G R E E M E N T  
T H I S  AGREEMENT made and concluded a t  

Vancouver, British Columbia, this 7th day of 
January, A.P. 1985. 

BETWEEN : 

FLETCHER’S F I N E  FOODS LTD., 83% 
Fraser Street, Vancouver, B. C. (hereinafter 
referred to as the “Company”) 

OF THE FIRST PART 
AND: 

U N I T E D  FOOD AND COMMERCIAL 
WORKERS, INTERNATIONAL UNION, 

5261 Lane Street, Burnaby, B.C. V5H 2H4 
(hereinafter referred to as the “Union”) 

A.F.L. - C.I.0.- C.L.C., LOCAL 283P 

O F  THE SECOND PART 

WITNESSETH: 

ARTICLE I - GENERAL 
One of the main purposes of this Agreement 

is to maintain in full force and effect a har- 
monious relationship between the Management 
and the Employees. No business can progress 
or prosper unless a mutual feeling of respect 
and confidence exists between the Management 
and the Organization. 

ARTICLE II - BARGAINING AGENCY 
Section 1. The Company or anyone author- 

ized to act for it recognizes the Union as  the 
sole collective bargaining agency as certified 

1 



by the Labour Relations Board foi: the Province 
of British Columbia, for its employees covered 
by this Agreement and hereby consents and 
agrees to negotiate with the Union, or any 
Committee thereof in any and all matters 
affecting the relationship between the said 
employer and employees set forth in this 
Agreement, who are members of the Union 
and who become members of the Union, which 
is chartered by the United Food and Com- 
mercial Workers, International Union, A.F.L. - 
C.I.O. - C.L.C., Local 2BP, looking towards a 
peaceful and amicable settlement of any differ- 
ences that may arise between the Company and 
the Union. 

Section 2. (a) The Company agrees to retain 
in its employ, within the bargaining uAit as out- 
lined in Section 1, Article II, of this Agreement, 
only members in good standing. The Company 
shall be free t 
members of 

Union after a 

(b) The Company agrees to provide each new 
employee a t  the time of employment with a 
form letter outlining to the new employee his 
or her responsibility in regard to Union Mem- 
bership, and to provide the Union in writing 
with the name and address of each employee 
to whom they have presented the form letter, 
along with the employee’s date of hire, the 
contents of the letter to be such that it is 
acceptable to the Company. The Company fur- 
ther agrees to provide the Chief Steward of 
the Union, once a month, with a list containing 
names of all employees who have terminated 
their employment during the previous month. 
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Section 3. (a) The Company agrees to d*educt 
from the wages of each employee upon proper 
authorization from the employee affected, such 
fines, assessments and initiation fees as are  
authorized by regular and proper vote of the 
membership of the Union. The regular monthly 
dues will be deducted from each bi-weekly pay 
cheque, and the amount of each deduction will 
be arrived at  by annualizin the deductions and 
dividing by twenty-six (267. 

(b) The Company will procure from each 
new and probationary employee the necessary 
membership applications and membership in 
the Union will be granted 
seniority. 

(cl Monies deducted during 
be forwarded by the Company 
Treasurer of the Union not later than the 
fifteenth (15th) day of the month for which 
dues are deducted and accompanied by a 
printed statement of the names of the em- 
ployees for whom the deductions were made. 

ARTICLE III - MANAGEMENT 
The management of the plant and direction 

of the working forces including the right to  
hire, suspend or discharge for just cause, and 
the methods, processes and means of produc- 
tion or  handling are vested exclusively in the 
Company, provided that this will not be used 
for the purpose of discrimination against any 
employee or the Union. or ta avoid any of 
provisions of this Agreement /JO)/$; I 

ARTICLE IV - GENDER 
Except where specifically stated to the 

contrary, provisions of this Agreement shall 
apply to  all employees in the bargaining unit. 
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ARTICLE V - WAGES 
tion 1. The. w+age rat 
es are detailed in App 

Section 2. (a) Full time e 
ia -B 

of this agreement. 

calls for work on calendar Saturdays 
and Sundays or Statutory Holidays mentioned 
in this agreement shall be paid one and one-half - at regular rates for the purpose of t e 
guarantee. Such premiums shall not be con- 
sidered as part of the employee’s basic rate. 

(b) The increments between brackets will re- 
main at !eight cents (SC.) for the duration of 
this agreement. 

Section 3. When a qualified employee is 
required temporarily to fill a higher rated job, 
he shall receive the higher rate while doing 
so, but if required temporarily to fill a lower 
rated job he shall receive his higher rate. A 

be paid that rate. 
Section 4. (a) Employees shall receive the 

applicable job rates provided for in the wage 
schedule for the job or jobs they perform when 
they become qualified. 

(b) The word ‘qualified’ as used in this 
Agreement shall be interpreted to mean ability 
to regularly perform the job without instruction 
or assistance. Except by agreement with the 
Union, the period of qualifying shall not exceed 
six (6) weeks, after which the rate shall be 
paid. 

(c) Instruction or assistance in training any 
employee may be given by a supervisory officer 

4 

srhçd-ed +I- (1%) times their regular rate for ail 
J # 

employee working fifty percent or 
of his time on the highest rated job shall 

’ 
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of the Company or by an employee designated 
by the Plant Superintendent or D e p a r t m y t  
Supervisor. 

Section 6. (a)  If an 
employee is transferred for a period of less 
than twelve (12) weeks to work where the job 
rate is lower, he shall retain his regular j o b A l 2  
rate while so doing. At the expiration of twelve 2 
(12) weeks the lower job rate shall 

p ' z -  (b)  If an employee is transferred to a lower 
I, rated job on a job posting or a t  the employee's 

Section 6 (a)  An off shift premium of thirty- 
@five cents (35) per hour will be paid for all 

then the lower rate of pay shall apply 

' hours worked between six p.m. (6) and six 

(b )  An employee whose schedule calls 
(6). 

work to commence at  any time other than 
between 6:ûQ a.m. and 1O:ûû a.m. inclusive, shall 
receive an off shift premium of thirty-five cents 
(35) per hour for all hours worked between 
4:W p.m. and 8:ûû a.m. and for hours in excess 
of his scheduled hours occurring immediately 
after S:ûû a.m. 

Section 7. The Company shall show on the 
pay envelope of each employee the hours 
worked regularly, those at  time and one-half 
and those at double time, the employee's rate 
and total monies earned for each pay period 
along with a complete list of all deductions 
made by the Company. The Company agrees 
t o  distribute the pay on Company time during 
regular working hours. 

Section 8. An employee injured while work- 
ing in the plant shall suffer no loss of earnings 
for the balance of hours in the scheduled shift 
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in which the accident occurs if, as a result of 
such injury he is sent home or to the hospitat 
or for medical attention on instructions from 
the medical department; but, if such is not 
possible, then by a Company representative. The 
Company agrees to orovide t ransmrtatmn for 
medical tsatment  to employees as a result of 
a serious accident. The Company agrees that 
the intent of this clause would mean a ride to 
and from the hospital. In the event the em- 
ployee chboses to go directly home from the 
hospital, the Company agrees to reimburse, 
upon presentation of a-valid receipt. an amount 
up to the cost to tr ns ort the ployee to the 
hospital. %O~/L[@ 

Section 9. Attached to this Agreement shall 
be a wage schedule covering all employees 
in the bargaining unit. 

Section 10. Employees working in the plant 
performing a job that requires them to work 
for more than one (1) continuous hour in 
temperatures below 2 degrees Celsius shall 
receive a premium of twenty-five cents (%cJ &i18y hour for all hours so worked. 

60 /PARTICLE VI - THIRTY-SEVEN HOUR 
GUARANTEE 

The Company agrees to guarantee a mini 
mum of thirty-seven (37) hours per week or 
pay in lieu of work exclusive of overtime and 

. . night shift premium, except as herein provided. 
Section 1. An employee who is absent from 

work for all personal reasons on any day that 
his gang works, shall have his guarantee fdr 
the week concerned reduced by the number of 
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Section 2. An employee who is excused from 
work for part of a day, for any personal reason, 
shall have his guarantee reduced for the week 
concerned by the number of hours of work 
which he missed by such absence. 

Section 3. An employee who starts after the 
first of the payroll week shall be guaranteed 
for such starting week, that fraction of the 
guarantee which the number of hours remain- 
ing of the payroll week is of forty hours. 

Section 4. Employees with seniority on lay- 
off notice shall be entitled to  their guaranteed 
payment for the week in which notice is given. 
Should notice extend into subsequent week, then 
the eniplngec shnll he entitled to their guaran- 
teed hours of pay for each day of their notice 
period. 

Section 5. When it is apparent that a gang 
is going to work less than the guaranteed hours 
in any one week, it is permissible to use all of 
the gang on other work in order to avoid the 
guaranteed time penalty, reasonable consider- 
ation being given to change in working con- 
ditions, ability and seniority. 

Section 6. The guarantee shall be the same 
in the holiday weeks as  all others. Pay received 
for any public holidays or in the case of off 
shift days in lieu of sliall be considered as 
earnings for the purpose of calculating 
guarantee, unless such pay is for hours wh 
fall outside an employee’s schedule. 

the business the Company may hire part-time 
workers excluded from the provisions of this 
Article for work of twenty-four (24) hours o r  
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less in a payroll week, provided the Union Is 
notified when the em loyees are hired. Such 
part-time workers wilr be the first employees 
subject to layoff in the citent of a layoff occur- 
ring in the plant. 

ARTICLE VII - HOURS OF WORK 
AND OVERTIME 

rction 1. The normal work week shall be 
eight (8) hours per day, forty (40) hours per 
week, Monday through Friday. The schedule 
of hours is to be posted on the bulletin board 
and agreed to by both parties. 

Section 2. The schedule of hours referred 
to in Section 1 shall be regular schedules pro- 
viding for regular steady shifts, not swing shifts. 
Swing shifts shall apply on1 by a mutual agree- 
ment with the Union Ammittee and the 
Management. 
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(cl When overtime is necessary, the Union 
Steward of the department concerned shall be 
notified. The employee posted on the job for 
which overtime is required shall hav 
option of working the overtime. In thé even 
this employee does not wish to work the over;’ 
time, the supervisor will. then canvass the other 
employees within t q  department as to their 
individual wishes. This canvaSs is to be con- 
ducted in the order of senior qualified person, 
to junior qualified person. 

If any qualified person is inadvertently missed 
in this rotation, he shall be given the first 
opportunity the next time overtime is required 
in the department. 1 

sary number of em- 
ithin the department, 

employees from other 
on the basis of senior 
ble a t  the time over- 

time is requested. 
Where overtime on off shifts is required, the 

company shall discuss the matter with the 
available Shop Steward and make the call-ins. 

- 5  

Section 5. (a) Overtime rates of one and 
one-half (1%) times the regular hourly rates: 
shall be paid for any time worked in excess .  
of the scheduled hours as agreed to in this 
Article, up to  three (3) hours in any one day 
and double time thereafter. 

(b) Double the regular hourly rates shall be 
paid to all employees for work performed on’  
Sunday, except where the work regularly falls: 
on Sunday, in which latter case the employee/ 
shall be paid double the regular hourly rate 
he works on hi$ day o f f  in lieu of Sunday. 1 
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3 (cl One and one-half (1%) times the em- 
ployees' regular rate shall be paid for the first? 
four (4) hours of work performed on a Satur- 
day and double time thereafter. 

(d)  Part-time employees shall receive a pre- 
mium of 20c. per hour for hours) worked at y regular rates on calendar Saturdays and a 
premium of 3Oc. per hour for hours 
regular rates on calendar Sundays. 

Secléion 6. Employees when called 

ay at their regular job rate. Under this pro-- 
vision workers shall not leave of their own 
accord when work is available. For work per- 
formed on Saturdays, Sundays or statutory 
holidays, the full time employee shall receive ~ 

the guarantefed four (4) hours pay at the appli- 
cable overtime rate. 

Section 7. Any hourly rated employee who, 
fter leaving the Company's premises, i s  

be through when th 
.shall nevertheless be 

(4) hours at the ap- 

Section 8. Employees shall not be required, 
except in cases of emergency, to work more 
than five ( 5 )  hours without the first meal 
period and five ( 5 )  hours without the second 
meal period. The  second meal period shall be 
one-half (%) hour on Company time and the 
meal SS~%TS- U Diieu iree of charge by the 
Company. If due' to circumstanceS the Coin- 
pany does not provide a meal zi-caçhfquiva- 
lent will be added to his gross earnings-r 
that fiscal week. The truck drivers shall provide 
a voucher for reimbursement purposes. T h e  

G' 

be guaranteed four (4) hours pa 

called in at  any time outside his 



Section 9. Employees required to work more 
than five ( 5 )  hours without a meal period shall 
be compensated a t  one and one-half (11%) times 
the regular hourly rate for all time worked in 
excess of five ( 5 )  hours until a meal period is 
grantedfimployees engaged in continuous shift 
operations shall be exempt from this clause, 
but shall be entitled to a lunch period of t h i r t y 3 1  
(30) min-es on Company time/In the event o f A  
an earlier than normal start the Company shall 
have the right to  change the time of the meal 
period in order t o  avoid the double penalty. 

Section 10. (a) Continuous shift operations 
shall be given forty-eight (48) hours notice of 
change of shifts except in an emergency. Em- 
ployees who because of an emergency are re- 
quired to change shifts shall be paid the ap- 
plicable overtime rate until the expiration of 
the 48 hour notice. 

(b)  Single shift empIoyees shall be given 
twenty-four (24) hours notice of change of 
shift except in an emergency. Employees who 
because of an emergency are required to change 
shifts shall be paid the applicable overtime 
rates until the expiration of the twenty-four 
(24) hours. 

Section 11. (a) The Company will allow the 
employees reasonable time for sharpening of 
tools. knives, etc. This time is to be scheduled 
and handled by the Foreman of the department, 
the same as any other work assignment. A 
qualified operator shall be available as needed 
to sharpen knives of those desiring this service. 
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nished shall remain Company property. 

Section 12. A fifteen minute (15) rest period 
will be given twice each shift, midway before 
lunch and midway after lunch provided that 
each work period is of not more than two and 
one-half (2%) hours. It is agreed that except in 
cases of personal necessity, employees shall not 
ask for additional time off during the day. It 
IS mutually agreed 
abused. 

Section 13. The 
agree that in the event of a work shortage, 
ways and means will be discussed in an attempt 
to shorten the working hours of th-e week, in 
prefer nce to laying off of employees. 

female employee is en- 
working in the 

shall receive exactly the same rate of 
3s male employees, if they are perfowing the 
task usually or previously performed by a male 

r. that the em- 
work and 

Section 15. When other than emergency 
overtime is to be worked, every reasonable 
effort will be made to rehire employees who 
may be on layoff status in the department 
where overtime is to be worked. 
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Section 16. A holiday shall be an employee’s 
regular shift on a holiday. 

Section 17. Whenever an employee performs 
work outside his regular schedule he need not 
be required to take time off to  bring his hours 
down to the standard working week. 

ARTICLE VI11 - STATUTORY H O L I D A Y 4  
Section 1. Ten (IO) statutory holidays shall 1 

4 be recognized. and a regular hourly paid em- 
ployee, who not exem t from the weekly 
pay g u a d e F a s  set out insect ion i of-i\rticie# 
V w r e o f ,  -who has earnings on the payroll 
in the plant week containing the holiday, shall 
receive eight (8) hours pay a t  his job, rate. 
If an employee works on any such holiday or in 
the case of off-shift the day in lieu of, he shall 
receive in addition, pay for hours actually 
worked on the holiday (or day substituted in 
the event of the holiday falling on, unday), at 
two (2) times his job rate. &@gy 

The statutory holidays referred to  herein 
are : 
New Year’s Day Labour Day 

’%ominion Day Christmas Day 

0 

, Good Friday Thanksgiving Day 
ictoria Day Remembrance Day 

First Monday in August 
and any other holiday declared by either the 
Federal or Provincial Governments. 

Employees absent on the regularly scheduled 
work days next preceding or next following any 
public holiday shall not be entitled to  pay for 
such holiday unless the absentee received per- 
mission from the Company to be absent or was 

Boxing Day 

absent because of sickness or for 
13 



cause arising from circumstances beyond his 
control. The Company will advise the Union in 
writing of such deductions. 

Section 2. In the event of a holiday falling 
on Sunday it  shall be observed on the day sub- 
stituted by the Dominion Government. If the 
Dominion or Provincial Governments proclaim 
some other day to be generally observed hourly 
rated employees rcquired to  work on it shall for 
the hours so worked receive three (3) times 
their regular hourly rates provided that if such 
day is in substitution for a holiday hereinafter 
specified, the penalty rate shall not apply to 
both days. II a paid Statutory Holiday falls on 
a Saturday, the Friday prior to  the Saturday 
shall be observed as the holiday. If a paid Stat- 
utory Holiday falls on a Sunday, the Monday 
immediately following the Sunday sh 11 be ob- 
served as the holiday. 907 4"5 

Section 3. Any employee having fifteen (15) 
days accumulated service with the Company, 
who is laid off prior to  a recognized holiday 
in the same payroll week in which such holiday 
occurs shall be entitled to  receive pay for such 
holiday. 

Section 4. An employee who is absent from 
work and receiving benefits for reason of sick- 
ness, compensable on non-compensable accident, 
during the period in which a recognized paid 
statutory holiday occurs, shall receive the differ- 
ence between his compensation or  Weekly 
Indemnity pay and his regular rate of pay with 
limitation as defined in the Weekly Indemnity 
Plan. 
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When a recognized paid statutory holiday falls 
during the 3 day waiting period for Weekly 
Indemnity benefits, an employee eligible for 
these benefits shall be paid eight (8)  hours pay 
at  his regular rate of pay for each such statutory 
holiday. 

Any employee who is no longer eligible for 
Weekly Indemnity benefits and is still disabled 
shall receive eight (8) hours pay at  his regular 
rate for any statutory holiday following within 
three (3) calendar months from the onset of 
such disability. 

Section 6. If any of the paid holidays referred 
to in this Article occur while an employee is on 
leave of absence to  attend Union functions he 
shall be paid eight (8)  hours pay a t  his regular 
rate. 

ts 
Section 6.. Effective January 1, 1%1, an addi- 4 

tional floating statutory holiday was granted 
to all employees with seniority. This statutor 
is to  be granted a t  the discretion of manage- 
ment, but it is understood that the months June 
through September are the most likely months 
in which no employees would be accommodated 
should they request their entitlement. 

4 
.r/ 

I t  is also further understood that the prefer- 
able days of Monday or Friday will be granted 
upon request, but again a t  the Company 
discretion. 

There is to be no carry-over from one calen- 
dar year to the next and thus all entitlements 
must be taken prior to  December 31st of each 
year. /d tr= 
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ARTICLE IX - SENIORITY 
' Section 1. Seniority shall be defined as the 

th of an eniployee's service within the 
gaining unit, calculated as the elapsed time 

from the day he was first employed, unless his 
seniority was broken, in which event such 
calculation shall be from the date he returned 
to work following the last break in his seniority. 

Section BI.  Employees shall not acquire any 
seniority rights until they have accumulated 
fifty (50) days worked service. a t  which 
they are entitled to  plant seniority from 

riginal day of employment; provided the 
days worked have been accumulated within 

six (6) consecutive calendar months. , 
Section 9. Seniority lists shall be revised and 

brought up-to-date every two (2) months and 
the Company shall supply sufficient copies to 

Section 4. (a) In the bargaining unit the 

seniority. Ability being sufficient after a reason- 
able trial to do the job, seniority shall prevail. 
A reasonable trial shall not exceed two -@) 

./ 

the Union. 1. 

,+ilj$-J_v+t%cia shall be .based on ability and 

"- - -xnQnthL. 
(b) Vacancies within the bargaining unit shall 

employees with seniority ample time to apply. 

any posting, the vacancy shall be filled by the 

be posted for five ( 5 )  working days to 

In the case that no application is received for 
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arrangements will be arrived at after consulta- 
tion with the Union. An employee who was 
absent when a vacancy is filled shall receive 
equal consideration provided the department 
steward notifies the Company in writing that 
an employee in his department wishes to apply 
for the vacancy. 

There shall be ni0 more than three (3) job 
postings per employee per year unless special 
exemption is granted by management. 

'In thle event an employee fails to  qualify for 
a job posting they shall be transferred t o  help 
qualified pool. 

Section 9. Seniority service records shall be 
considered broken, all rights forfeited and there 
shall be no obligation to rehire when an 
employee: 

(a )  Voluntarily leaves the service of the bar- 
gaining unit, the Company, or is discharged for 
just cause. 

(b) After being laid off by the Company, 
fails to report for work when recalled or cannot 
be located after reasonable effort on the part 
of the Company. The present method of contact, 
by telephone, and registered letter to the em- 
ployee a t  the last known address shall consti- 
tute a reasonable effort on the part of the Com- 
pany, and if within two (2) working days after 
receipt of such notice, the employee fails to 
report for duty, or advise the Company that he 
will report within five ( 5 )  working days, the 
Company shall be entitled to assume that  the 
said employee left the Company service vol- 
untarily. 

17 



(c) Has been laid off for a period longer than 
.the time allowed in the following schedule: 

at Date of Allowable Tune 
Length of Seniority Length Of 

sickness, compensable or non-compensable acci- 
. dent or leave of absence, shall not break con- 

tinuity of senioritx rights and an employee shall 
return to the position held prior to the absence 
or to one of equal rating. This is provided he 
is able to perform the work that is available 
within the customary trial period of not more 
than two (2) months. 

Section 7. In  the case of reduction in the 
working force the order of layoff shall be as 
follows: 

(a) Probationary employees, i.e., those with 7 
less than fifty (50) days worked. 

(b)  Those with plant seniority. 
In the latter case, seniority shall be the deter- 

mining factor provided the senior operator, 
after a reasonable time to qualify, is capable 
of doing the work performed by an employee 
with less seniority except where immediate 
essential qualifications are necessary for the 
efficient operation of the plant. In such cases 
the Company will discuss the matter with the 
Union. 

Section 8. (a) In cases of increases in the 
orking forces, rehiring shall be in the reverse 

Pi1 

?/ c' 

to that of layoffs. The Company shall 
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advise the Union when a layoff is about to take 
place and shall give the Union a list of em- 
ployees to  be laid off or rehired. I n  cases where 
it  is necessary to secure workers in less time 
than the required notice, the Company, if 
unable to make contact with the senior eligible 
employee may recall the next senior employee 
and so on down the list until the vacancies 
are filled. However, should the senior employee 
subsequently report within the required time, 
he shall be given the work for which the ne 
senior employee was recalled. 

( b )  In  case of layoff, other than in 
event of emergencies herein referred to, em- 
ployees shall be given one (1). working day’s 
notice for 
s e n i o r i c y , r  1 
working days. In the case of an emergency due 
to causes beyond the Company’s control which 
results in the closing of a part o r  whole of the 

employees shall be given one (1 )  calen- ;“I 
ar day’s notice for every completed six ( 6 )  

seniority with a maximum notice of /’ 
Oqfive (5) working days’ notice and with a mini- TL 

mum notice of two (2) working days but such 
two days shall be exclusive of Saturday and 
Sunday. If the Company determines that addi- 
tional work, not to exceed three (3) days is 
available at  the time any layoff is to become 
effective then the notice shall be deemed to  be 
extended for the period represented by such 
additional days of work. 

(c! Employees with seniority may be tem- 
porarily recalled for ten (10) working days or 
less, as casual help with no layoff notice given, 
provided that this shall not be used as discrim- 
ination to any employee, and provided that the 
iemployees and the Union are informed that such 
work is of a temporary nature. 

19 
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Section 8. When it is necessary to  perma- 
nently transfer employees to  lower rated jobs 
because of a shortage of work, the employees 
with the lowest seniority will be required t o  
take the transfer. In the case of temporary 
transfers the basis shall be that of the junior 
qualified employee. 

Section 10. In cases of gang reduction or 
increases, an employee may elect to take a 
layoff or continue to be laid off if i t  is mutually 
agreed that the work which is available could 
prove detrimental to the health of the employee. 

Section 11. Employe'es shall notify the Com- 
pany a t  once of all changes of address and 
telephone numbers, temporary or permanent. 
Failure of the employee to do so will relieve 
the Company of any responsibilities they may 
have under this Agreement. 

Section 12. Upon an employee accepting pro- 
motion outside thce bargaining unit, the Company 
will inform the Chief Steward of the Union 
by letter as t o  th,e date of acceptance. Sajd 
employee shall be allowed six (6 )  months in 
which to prove hipself capable of filling the 
position concerned. If such employee doe 
qualify within such time, he shalt report t o  the 
help qualified pool without prejudice and loss 
of seniority. 

Section 13. Employees, may in case of ill- 
health, be transferred from one department to 3, another, as may be mutually agreed upon. 

/ Section 14. Disabled or handicapped emphy- 
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ARTICLE X - VACATIONS 
Section 1. Vacation eligibility requifements 

ane based upoii credited service. The period 
January 1st through December 31st shall be 
considered the vacation year. 

Section B. First vacation - A n  employee be- 
comes eligible for vacation for the first time 
after 1 year when the employment records show 
the following: 

(a) They have attained seniority within six 
months frnm date of hire; 

and 

(b)  Have not been off the payroll for more 
than sixty (60, consecutive days, 

Payment for this first vacation entitlement 
will be calculated at four percent (4%) of the  
gross earnings in the calendar year. 

I n  the evenr the employee is off the payroll 
for longer than sixty (60) consecutive days, the 
vacation date for purposes of this section be- 
comes the date of re-hire. 

Section 3. Subsequent vacations - An em- 
plopee who has received his first vacation, IS 
thereafter eligible to receive subsequent annual 
vacations, any time on or after January 1 in 
thc succeeding vacation year. This is providing 
he is currently on the active payroll, and since 
receiving his last vacation, hc has a t  all times 
been on the active o r  benefit payroll. 

Section 4. Length of Vacations - Vacations 
with pay to employees shall be granted as 
follows: 
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Length of Service 
After 1 year / d o 9  I D weeks O I d l  
After 4 years / 003 4 3 weeks 04 0 3  
After 10 years / D o 4  la 4 w e k s  10 09 
Afrw 20 years loor go 5 weeks 3 0 ~ 5  
After 25 years irl 6 weeks as& 
Section 6. Method of Calculating Vacation 

Pay: 1st Year - Calculated a t  b u r  percent (4%) 
of earnings between date of hiring and Decem- 

r 31 of the same year, but not payable until 
reaching first anniversary date. 

Subsequent Entitlements - Pay for each week 
of holiday entitlement shall be the basis of 
forty (40) hours pay at the employee’s regular 
hourly rate or two percent (2%) of gross 
earnings for each week of holidays, whichever 
i s  the greater. The calculation of the percentage 
amount is based on the gross earnings in the 
previous calendar year. 
Section 6. Completion of required service 

after January 1 : Employees who, after January 
1 and prior to the end of the calendar year, 
reach the service required to entitle them to 
an additional week of vacation, in accordance 
with the vacation scale set out in Section 4 
above, will become eligible for such additional 
week of vacation on completion of the required 
years of service. 
Section 7. (a) Employees absent for reasons 

of sickness, compensable or non-compensable 
accident, who return to work following these 
phases within one year, shall nevertheless be 
entitled to annual vacations as set out in Article 
X, Section 4, and pay f q r  such vacation shall 
be provoded for in Section 7 (b). 
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(b )  In  case of sickness, compensable and non- 
compensable accident certified by a practicing 
physician, an employee, upon his return to the 
service of the Company, shall receive service 
credit for each week of such absence, not to  
exceed twenty-six (26) weeks, as  if earnings 
had been received. The above credits shall be 
confined to one year’s vacation rights on the 
basis of forty (40) hours per week for the 
twenty-six week period a t  his regular rate of 
Pay. 

Section 8. Employees whose service with the 
Company terminates before the end of any 
vacation year, shall receive compensation there- 
for, in accordance with the provisions of the 
“Annual Holidays Act. 

Section 9. Vacation periods shall lie arranged 
subject to the demands of the business, but a 
sincere effort will be made to arrange vacations 
a t  a time convenient to all in accordance with 
the seniority of the employees respectively. /dut, 

Section 10. If a paid statutory holiday falls 
within the employee’s vacation period, the 
Company will allow the employee concerned a 
compensatory day’s holiday with pay. 

Section 11. Employees with ten (IO) years 
or more seniority with the Company will be 
entitled to their full vacation during the summer 
months every four ( 4 )  years. Oii the basis of 
twenty-five (25) percent of those eligible in 
each year in order of seniority. 

Section 12. An employee eligible for vacation 
wTho is laid-off because of a reduction in work 
force shall !,e allowed pay for the vacation for 
which he has qualifkd. An employee who has 
not become eiigiljle for his first vacation and 
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who is laid-off shall be allowed pay in lieu of 
vacation in accordance with the applicable vaca- 
tion laws. Such employees may leave their vaca- 
t3on pay with the company for a period not 
exceeding siu (6) months or until the end of 
the then current vacation year, whichever first 
occurs. 
Examples of Vacation Entitlements 

Employee hired February 15, 1984. 
February 15, 1985 - 2 weeks vacatihn, with 

pay bas'ed on four percent (4%) of gross earn- 
ings between February 15, 1984 and December 
31, 1984. Time must be taken prior to December 
31, 1985. 

Janiiary 1, 1986 - 2 weeks paid vacation or 
four percent (4%) of gross earnings fm the 
calendar year 1985, whichever is greater. Time 
must he taken between January 1, 1986 and 
December 31, 1986. 

January 1, 1987 - 2 weeks paid vacation oc 
four percent (47;) of gross earnings for the 
calendar year 1986, whichever i s  greater. Time 
must be taken between January 1, 1987 and 
December 31, 1987. 

January 1, 1988 - 2 weeks paid vacation or 
four percent (4%) of gross earnings for the 
calendar year 1987, whichever is greater. Time 
must be taken between January 1, 1988 and 
Decmber 31, 1988. 

February 15, 19S8 - 1 weeks additional paid 
vacation or two percent (2%) of gross earnings 
for the calendar year 1987, whichever is greater 
Time must be taken between February 15, 1988 
and December 31, 1988. 
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January 1, 19% - 3 weeks paid vacation or 
six percent (6%) of gross earnings, whichever 
IS greater. Time musit be taken between Jan- 
uary 1. 1989 and December 31, 19%. 

The  above principle applies t o  any newly hired 
employee. The only differences would be that 
the first entitlement would not be until his 
1st anniversary date, and the four percent (4%) 
caIculatiûn would be from date of hire to 
December 31 of the year of hire. 

Examples of Vacation Entitlements 

Present Employee 

Date of hire - June 1, 1980 
January 1, 1985 - 3 weeks vacation, with pay 

calculated at  six percent (6%) of gross earnings 
between June I, 19854 and December 31, 1984. 
Time must be taken between January 1, 1985 
a n m e c e m b e r  

January 1, 1986 - 3 weeks paid vacation or 
six percent (6570) of gross earnings for th8e 
calendar year 1985, whichever is greater. Time 
musit be taken between January 1, 1986Tnd 
iJecemher iff, 1986. 

- 

T h e  above principle can be a 
what the anniversary date is, 
ence is that the calculation of the percentage 
amount as of January 1, 1985 will only be on 
earnings between anniversary da e in 19 
Deceniber 31, of 1984. 6 -  ,33$3 (&.yrd 

Should differences arise between the Union 
or its employee members and the Company as 
to the manner and application of the provisions 
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of this Agreement, the Union will not authorize, 
promote, direct, condone or encourage any 
strike, stoppage or suspension of work, any 
slowdown or other restriction of production or 
interference with work in or about tbe Company’s 
plant or premises, nor will employees take part 
in any such action. 

The Company agrees not to lock out em- 
ployees during the term of this Agreement. An 
earnest effort will be made to settle all matters 
promptly in the following manner: 

When an employee is suspended, dismissed. 
or given written discipline the Company shall 
have a Union representative present a t  the time 
of such action. 

Section 1. Shop Stewards may initiate dis- 
cussions with the supervisors on any potential 
grievances within their departments. If this 
action does not solve the matter, a representa- 
tive of the Union will be allowed to further 
investigate. In the event that either a Union 
Steward or a Union representative must leave 
his job or department in connection .with the 
matter, he shall first notify h:s supervisor as t o  
what department he is going to and give an 
explanation why he is going. They must report 
to the supervisor in charge of the department 
they wish to enter before contacting any em- 
ployee in said department. 

Section 2. Step 1: The employee shall first 
take the question up with his department stew- 
a.rd and his dep. t n t  supervisor a t  the same 

Section 3. Step 2. If the case is not settled, 
then it shall be handled between the Chief 
Steward and the department steward where the 
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grievance was initiated, with o r  without the 
aggrieved employee and the plant Superinten- 
dent, or his designee. 

Section 4. Step 3. In the event that no con- 
clusion is reached in the two (2) preceding 
steps, a meeting shall be scheduled between the 
Grievance Committee and the Company. An 
outside Union representative may attend this 
meeting. Also, the aggrieved employee may 
attend to present his evidence. 

Section 6. All grie-ïances after Step 1 shall 
be in writing, and when a settlement is reached 
it shall be final and binding and signed by 
both parties. 

Section 6. If an employee is dismissed for 
any reason and feels that he has been unjustly 
dismissed, he shall within three (3) working 
days from receipt of notice of dismissal, notify 
the Grievance Committee. The Grievance Com- 
mittee will in turn notify the Company on the 
same day they receive such notice from the 
employee, 

The dismissal $ques t ion  then shall constitute 
a grievance and shall be de$t wit as such, 
beginning a t  the third step. 2 tf& 

Section 7. If sutisequently it is decided that 
the employee was unjustly dismissed, he shall 
be reinstated to his former position and shall 
be compensated for any benefits or lost time. 
The  rate to  be used for lost time is his applic- 
able rate of pay. 

Section 8. There shall be time limits of two 
(21 working days between each step of the 
grievance procedure, unless changed by mutual 
agreemen t .  
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GRIEVANCE COMMITTEE 
Section 1. A Grievance Committee of four 

(4) who shall be regular employees of the 
Company, shall be elected by the Union, in a 
manner determined by them, and the Company 
shall be kept informed of the personnel of this 
Committee. Grievances shall be taken up at 
such times agreeable to both parties. 

Section 2. Where the foregoing procedure for 
the settlement of disputes has been employed, 
and the dispute remains unsettled, the dispute 
shall be referred to an Arbitration Committee 
consisting of three (3) members, one to be ap- 
pointed by the Union, one by the Company and 
the third who shall act as Chairman to be 
mutually agreed upon by the other two. If 
agreement cannot be reached within one (1) 
week as to the appointment of a third member, 
he shall be appointed by the Minister of Labour 
for the Province of British Columbia. A deciçion 
of the majority of the Arbitration Committee 
shall be deemed to be a decision of the Com- 
mittee. In reaching its decision the Committee 
shall be governed by the provisions of this 
Agreement. Decisions rendered shall be final 
and binding upon all parties concerned. The 
Company and the Union agree to bear an equal 
share of expense incurred, if any, by reason of 
employment of a third member of an A bihation 
Committee. 3 4  
ARTICLE XII - SAFETY AND HEALTH 

Q 

Section 1. The Company shall make reason- 
able provisions for the safety and health of all 
employees during the hours of their employ- 
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ment. Protective devices and all other equip- 
ment dëèBeY necessary to properly protect 
employees from injur shall be provided by the 
Company. F& be a v a i l a m  r e  - 
ployees as per the Federal and Provincial 
regulations. 

Section 2. Protective devices and other safety 
equipment provided by the Company and agreed 
to by the Union shall be used by the employees. 

Section 3. There shall 
Union safety inspection c 
four representatives from 
representatives from the 
and carry out inspectio 
Company-Union safety inspection committee 
may recommend to the Superintendent of the 
plant, improvements in safety conditions and 
shall be informed of the disposition made of 
their recommendations. The committee \may alsa. I 
investigate causes of accidents which occur and 
may make recommendations designed to prevent 
recurrence of such accidents, to 
intendent of the plant. 

1 
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ARTICLE XII1 
SEPARATION ALLOWANCE 

Section 1. Should it become necessary to close 
the plant or a substantial department of the 
plant and it is not expected that those affected 

‘7 will be re-employed, a separation allowance will A 
be paid to employees subject to the following: 4 

(a)  They have one (1) or more years seniority./ 
(b )  They are actively employed with the 

Company and accumulating seniority or have 
been laid off within the ninety (90) days period 
preceding the date of notice of closing. Employ- 
ees on leave of absence up to one year, and 
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employees receiving Workers’ Compensation or 
off because of sickness or non-compensable acci- 
dent will be eligible, provided they have not 
been off work in excess of the time limits cor- 
responding to seniority as set out in Article 
IX, Section 5 (c). 

(cl. They have not been granted retirement 
pension. 

(d) The closing is not brought about by war, 
strike, walkout, work stoppage, slowdown or 
other cessation of work, fire, government action 
or Act of God. 

(e) In  order to qualify for separation allow- 
ance employees will continue to work in a 
satisfactory manner as long as required. 

( f )  Separation allowances shall be computed 
on the basis of the following schedule which i s 3  
to be used in computing the number of weeks 
pay according to the years of credited s e r v i c z  
Payments are to be computed on the basis of 
forty (40) hours per week or the employee’s 
basic work week if different at his regular rate 
of pay. 
Years of Credited Service Weeks of Pay 

1 1 
2 ~ --I- 1% 
3 __ 2 
4 -._____-_____.c-___I.--. * 2% 
5 ______ ~ 3 
6 3% 

8 ______-- 5% 
9 ~ 6% 

10 _____ ~ 71/a/ 
11 and over, add to 1% weeks’ pay 

for each year of credited service 
above ten (IO) years. 
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Example: 
12 years of credited service: 
First f0 years of credited 

service 7% weeks’ pay 
Service over 10 years 

(12/10 or 2 ~ 1 % )  3 weeks’ pay 
Total Separation Allowance 10% weeks’ pay 

To the separation allowance computed as  
per example add vacation pay for the current 
calendar year if the employee has qualified for 
but not taken such vacation. 

l(g) The Company shall give notice of its 
intention to close the plant or a substantial 
department of the plant referred to in this 
agreement, a t  least 90 calendar days prior to  
such closing. Effective on the date of such 
notice being issued all employees with senior- 
ity will be eligible to receive sepaïation pay- 
ments whether they are working or laid off. 

Section 2. Employees who accept separation 
pay under the provisions of this clause shall on 
doing so terminate their seniority and employ- 
ment relationship with the Company and shall 
have no further rights under this Agreement or 
under any other Agreement between the signing 
parties. 

Section 3. In the event that part of the plant 
remains open, employees eligible to  receive 
separation allowance may elect to remain on 
the seniority list for possible recall. The Com- 
pany will hold the separation allowance for 
such employees as long as they are eligible for 
recall, during which time the employee may 
request payment subject to the provisions of the 
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above section. Those re-employed on this basis 
will receive seniority credits up to the time of 
their layoff but shall not accumulate additional 
seniority during the period of layoff. 

Section 4. In respect of those employees who 
are eligible for separation allowance under this 
Article, the Company will continue to contribute 
to the Group Life Insurance, Medical Surgical, 
Major Medical and Hospitalization plans. Such 
contributions shall continue for a period of up 
to three (3) months following the month in 
which the plant is closed and will be made on 
the basis existing at the time of closing. 

ARTICLE XIV - WORK METHODS 
Change in Working Methods _22 

1 

2: * 
Section 1. (a)  When the introduction of new 

equipment makes a material change which is 
expected to result in the closing of a depart- 
ment or a substantial reduction in the number 
of employees in a department, the Company 

place and how the matter may best be handled. 
Employees who are eligible for placement in 

the provisions set 
). Employees with 
seniority who are 

affected by such change and who are not elig- 
ible for placement in the plant will be entitled 4 
to the provisions set out in Article X 
tion 2. Where an employee J7-”pII* 1 rans erred Sec- to ’ [ 
work where the job rate is lower, as a direct 
result of the introduction of new equipment, or 
where an employee remains on a job reduced 
in value following a technological change, his 
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rate shall not be reduced for a period of t h r e g '  
(3) years, including layoff, provided that th/ 
employee accepts ail opportunities t o  post to  1 
work where the job rate is higher, unless it is 
unreasonable to  expect such employees to apply 
due to such things as  age, health, working 
conditions, and the employee's ability to learn 
the job. Where an employee after a sincere 
effort is unable to  qualify his rate protection 
shall not be affected. In  the application of or 
adjustment of bracket values, such an employee 
will not be paid a rate greater than the rate 
paid him a t  the time of the above mentioned 
posting, except for reasons of a general wage 
increase after the date of transfer. At  the ex- 
piring of the three (3) year period set out 
above, the amount of rate reduction shall be 
limited to two (2) brackets, at twelve (12) 
month intervals thereafter, further reductions 
of a maximum of two (2) brackets shall take 
place until the lower rate prevails. 

(b)  Establishing rates for new jobs: For the 
m p w s e  a new job is d e F  
one w 1c is not mesentlv being Derformed in 
the bargaining unit. Additions '0; changes t o  
the present wage schedule shall be the subject 
of collective bargaining between the Company 
and the Union. Any new job rates agreed to 
shall be retroactive to the date on which the 
new job or jobs began. 

ARTICLE XV - CONTRACTING OUT 
Section 1. The Company prefers to have work 

done by its employees although a t  times it is 
necessary to  have work performed by .outside 
contractors. The relevant factors which the 
Company will consider before contracting out " 
such work include, adverse effect on employees/ 
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availability of required skills, duration and 
frequency of the job, urgency of the job, cost 
of equipment in relation to its use and relative 
cost comparison. 

Section 2. When work performed on the 
premises by outside contractors represents a 
material change in practice and has adverse 
effect on present employees of a group affected 
by such change of practice, the matter may be 
the subject of a grievance and may be taken 
to arbitration. 

Section 3. Should an Arbitration Committee 
be called on to review the Company’s action, it 
may consider the relevant factors referred to 
above, in order to determine the reasonable- 
ness of the Company’s action with regard to all 
circumstances. Should the Arbitration Commit- 
tee find that the Company’s action was not 
reasonable, the Committee will direct that the 
Company choose between having the work 
performed by its employees or ceasing such 
operation, and that the Company shall have a 
reasonable time to effect the decision. 

Section 4. This provision does not apply to 
installation and construction work. 

Section 6. The Company may at  times experi- 
ment to determine if work can be performed 
effectively and economically by its own em- 
ployees. When this is done for a trial period, 
it shall not be considered a change of practice 
should the Company elect to contract ou, after 
the trial period. 4 c q 4  
ARTICLE XVI-PART-TIME EMPLOYEES 

Section 1. Part-time and casual employees 
will not be used where it is practical to employ 
full-time employees, and, except as otherwise 
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agreed with the Chief Steward, part-time em- 
ployees will not be employed for the purpose 
of reducing overtime unless that part-time work 
is required on a regular basis. Where the work 
performed by part-time or casual employees can 
be satisfactorily combined to permit the employ- 
ment of a full-time employee, this will be done 
provided the employee can satisfactorily per- 
form the work. Part-time employees shall work 
less than twenty-four (24) hours per week. 

Section 2. The Union may submit and the 
Company will consider, alternative means of 
doing the required work rather than employ 
part-time or casual employees and such matters 
may be subject to the grievance and arbitration 
procedure. / / d i /  
ARTICLE XVII - LEAVE OF ABSENCES 

Section 1. Employees, not to exceed two (2), 
who are appointed to or elected to do busines-ç 
for the Union shall be granted leave of absence 
without pay to attend to such business. Such 1 
employees shall continue to  accumulate sen- 
iority for the period covered by this Agreement, 
and upon giving the Conipany one week’s notice 
in writing of their intention to return to work, 
sihall be reinstaied in the job held prior to the 
leave of absence or its equivalent, a t  the sanie 
rate of pay provided they are capable of doing 
the job within the usual qualifying period. 

Leave of absence for the purpose 
of attending Union schools, conventions m- 6 
ferences, or of w é n i e n t  p’ 

mpany on a written 
request from the Local Union subject to t h e 9  
following conditions. Employees chosen by the 
Union shall be granted leave of absence not 
to  exceed thirty 

Section 2. 
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absence of such employee shall not unreasonably 
affect the operations of the Company. Tbe 
Union shall give the Company written notice 
of not less than fourteen (d4) days before the 
requested leave is to commence. A request for 
an extension of a leave of absence must be made 
prior to the espiratim of the leave already 
granted, and will be considered in d a t i o n  to 
existing conditions. The Company agrees t o  
allow 1% of the bargaining unit to be away 
a t  any given time. However, under no circum- 
stances is it permissibl'e to have more than two 
people absent from one department per shift. 

Section 3. At the option of th,e Company, 
when an employee's personal affairs make i t  
desirable for him to be rqlieved of Company 
duties, leave 'of absence wimthout pay beyond the 
regular vacation period to which an employee 
is entitled inay be granted for good and s u f - 4  
ficient reason. This is providing that such 
leave of absence does not intlerfere with the 
requirements of the business. I t  i s  agreed that 
leave of absence shall not intekre with other 
employees' vacation choices. 

Section 4. Leave of absence will not be 
granted for the purpose of allowing any em- 
ployee to take another position temporarily, 
try out new work, or venture into bu ess 
for himself. 

Section 5. Leave of ahsen e, before being 
granted, must be requested in writing and 
approved by the Company in writing. A copy 
of the request, whether approved or not ap- 
proved, is to Ire given to the Chief Steward. 

Section 6. An employee who finds it neces- 
sary to apply for leave of absence as a result 
of her pregnancy, will upon presentation of a 
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J 
enoting fitniesis for her work, A 

and within three months following delivery be 9 
reinstated to her former job or t o  one 04 
equal rating. It is agreed that employees re- I 
ferred in this clause shall continue to  accumu- 
late seniority while on 

ARTICLE XVIII - 
Section 1. The Company shall supply bul- 

Ietin boards for the use of the Union, for the 
posting of notices of official union business, 
such notices to be approved by the Management. 

Section 2. Laundry siervice for outer work 
clothing shall be maintained a t  no cost to  the 
employee. 

Section 3. The Company will allow employ- 
ees adequate relief as well as necessary time for 
changing clothing or equipment necessitated by 
a change in working conditions. 

Section 4. The Company and the Union agree 
to supply a copy of this Agreement to  each 
employee of the Company affected thereby. 

Section 5. The Company agrees t o  provide a 
full day’s pay to any employee suffering injury 
or emergency sickness which requires absence 
during such day for medical or hospital atten- 
tion. T o  be eligible for this pay, the employee 
must report to his supervisor or to the first aid 
attendant before leaving the plant. 

Section 6. The Company agrees that  an 
regular employee of the Company sumrnone 
t o  appear for Jury Duty, or who serves O 
Jury Duty, or is a Subpoenaed Witness, sha 
be paid wages amounting t o  the difference 
between the amount paid them for jury service 
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and the amount they would have earned had 
they worked on such days 
gang. 

Section 7. Any working 
effect and not specifically covered by this 
Agreement shall remain in effect unless changed 
by collective bargaining. 

Section 8. When an eniplupe attends the 
funeral of an immediate relative, he shall receive 
eight (8) hours pay a t  his regular rate for the 
day of the funeral and two other days either 
immediately before or after the funeral, pro 

to absence from work on his regular work days. 
For  the purpose of this clause, an immediate 
relative shall be one of the following: Wife, 
Husband, Daughter, Son, Mother, Father, Sister, 
Brother, Mother-in-Law, Father-in-Law, Step- 
mother, Stepfather, Brother-in-Law, 
Law, Grandparents and Grandchildren. 

In the case of grandparents-in-law. 
daughter-in-!aw and step-children, the employee 
is entitled to  the day of the funeral only. 

Section 9. Launderable outer work clothing, 
oilskin aprons, and oilskin sleeves, specified 
by the Company as required for work in the 
plant, will be supplied to employees. Such 
clothing remains the property of the Company 
and shall not be removed from the Company’s 
premises except in the regular performance of 
duty, and must be returned for new issue or 
upon separation of the employee. Clothing not 
returned when wcrn out or upon separation will 

vided such payments are made only in 



completed fifty (50) days worked or more. The  
Company agrees to grant a footwear allowance 
of thirty-five (35) dollars per year to  those em- 
ployees with seniority. 

Section 10. Tools - Mechanical Trades of 
69- ech a '  nicalDqpartment with senioritf-%ail 

upon presentation o f z q u i r e d  tools broken on 
the job and worn out required tools, receive 
replacement tools. Such replacements shall be 
limited to those specified by the Company as 
being required and shall in addition be limited 
to a maximum of $70.00 per contract year per 
aBected employees. 

Section 11. The Chief Shop Steward shall be 
notified by Management regarding the rate of 
pay and place of employment of each new 
employee. 

Section 12, The Company 
employees where required, five 
cleanup time prior to their 
time. 

Section 13. (a) Weekly indemnity bmenefits 
will be paid in accordance with the terms and 
conditions of the plan as detailed in the em- 
ployee booklet in the folloqing amounts: 

Job Brackets 1st 4 Weeks 
0-4 Bracket $285.00/ Week 
5-12 Bracket $W.OO/Week 
13 Bracket & over $315.Oû/Week 
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6th and 
Subsequent 

Weeks 
tdW.CQ/Week 
$z+O5.O0/ Week 



Service scale for duration of paymenta is: 
3 Months to 18 Months service 4 weeks 
18 Months to Five Years service _- 16 weeks 
6 Yeare to 7 Years eervice ____ 36 weeks 
7 Years to 10 Years service __- 34 weeks 
1 Years and over _________ 52 wee 

I ifJ \$%he employee is to pay a monthly premium 
85.00, with the Company paying the differen 
necessary to maintain the plan. 

A three-day waiting period applies, except 
when an employee is hospitalized during the 
waiting period due to an illness or accident. 

New employees have a 90 working day waiting 
period. 

In the event an employee has a claim refused 
by the Workers’ Compensation Board for rea- 
sons of “non-compensable claim”, he shall be- 
come eligible for benefits under the Weekly 
Indemnity plan. This is provided the terms and 
conditions of the plan are met. In addition, the 
employee must sign a statement to the effect 
that if benefits arc subsequently received from 
the Workers’ Compensation Board, for the 
claim, benefits received under the Weekly In- 
demnity plan must be repaid to the insurer. 

Both the Company and the Union agree that 
in the event a claim refused by the Workers’ 
Compensation Board would appear to be appeal- 
able, the employee should be encouraged to  
proceed with an appeal. 

i(b) All eligible employees will be covered 
with group life insurance far 815,ooO. 



New employees have a 90 working day period 

The full cost of this coverage is be p a i â a  
before becoming eligible to join the plan. 

for by the Company. /TUS’ [ S.P. (Medical Services lan of British 
) coverage is p r o v m f o r  all eligible 

e S. 

ew employees have a 90 working day 

3 
iums for e m p l o y e r o n  extended disabi!ity or / 

period before becoming eligible for this benefit. 
(d)  The Company shall continue to pay all 

costs of M.S.P., dental aiid life insurance prem- Y’( 

sick leave. Each employee shall be required t p “  4 
provide adequate evidence of such disability or - 
sickness. 

Ian is provided 

insured member. 

cosmetic or aesthetic purposes. 

Section 14. It is understood that where the 
word “he” is used in this Agreement, it shall 
also cover female cinployees. 
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Section 16. The Company recognixes the 
importance and desirability of stabilizing em- 
ployment on an annual basis and to that end 

attempt to give employees fifty-two weeks 
work per year including the vacation period. It 
is understood and agreed by the Company and 
the Union that the foregoing sentence consti- 
tutes a statement of policy only and is not 
intended to and does not impose any contrac- 
tual obligations whatsoever on the Company. 

Section 16. Dental Plan - The Company 
shall provide a prepaid Dental Plan with 
M.S..4., providing for eighty (So) percent cover- 
age under Plan “A”; and fifty (50) percent 
coverage under Plan “B” for ali Bargaining Unit 
employees. The cos f the plan aid 
b --~W y. or a e oyees hired after 

’ t h w t h i s  Agreement, participation in 
this pian will be a condition of employment 
after an employee has completed six (6) months 
of çeyvice, provided said employees are not 
receiving ,coverage 
Pian. m&zder 

Section 17. The Company 
employees for the renewal of necessary licences 
required in the performance of their duties, 

L 

development, 
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Extreme absenteeism shall mean that there 
are  insufficient qualified employees available to 
start up operations at the beginning of a shift. 

All exceptions noted above shall be discussed 
with the appropriate shop steward. 

Section 19. Procedure for Newly Hired Per- 
sonnel. When engaged, a new employee reports 
to the first aid attendant or personnel super- 
visor who ensures the following documents are 
given to him or her: 

(a) Set of Safety Rules. 
(b)  Set of Sanitary Rules. 
(c) Set of Security Rules. 

The  first aid attendant or personnel super- 
visor outlines hours of work, when lunch and 
coffee breaks occur and how to identify when 
they occur. Also, the employee is given his time 
card and shown where and how to clock in. 

The  first aid attendant or personnel super- 
visor also outlines location of washrooms, locker 
rooms and lunchrooms. 

In addition, the first aid attendant or personnel 
supervisor ensures the new employee is intro- 
duced *to the department supervisor who then 
takes the employee to the department, shows 
him or her the equipment, pointing out any 
potential hazards. 

The  supervisor and/or a designated employee 
will give the new employee instructions on how 
to perform the duties expected of them. 

Section 20. Vpon the expiration of stix mionths 
from the date of the occurrence upon which a 
disciplinary entry or adverse reference to  an 
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employee’s conduct was entered in the employ- 
ee’s personal file, the Company will be precluded 
from using such entrv or reference in anv dis- ‘ \  ciplinary action.. Effictive January 1. 1 - the 
reference of “six months” \%ged w. 

Section 21. The Company reserves the right 
to protect from any lay off, employees working 
on an approved apprenticeship program. The 
number of employees in this category is limited 
io three (3). Members of the bargaining unit 
provided they meet the necessary qualifications 

DURATION OF AGREEMENT 

Section 1. This Agreement shall take effect 
as of the 1st dav of June. @&l and shall remain 
in effect until the 3lst day ofMarch, 1986 and 
from year to year thereafter, providefiow- 
ever, that this Agreement may be terminated 
on the 31st day of March, 1Q86, o r  on thce 31st day 
of March any year thereafter by either party on 
written notice mailed by registered post to the 
Company or to the Union not more than ninety 
(90) days and not less than thirty (30) days 
prior to the 31st day of March, 195%. o r  prior to 
the 311st day of March of any year thereafter. 

Seckion 2. During the period of negotiations 
resulting from any of the provisions above, this 
Agreement shall remain in full force and effect. 
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Signed on Behalf of the Company: 
Fletcher’s Fine Food8 Ltd. 
83% Fraser Street, Vancouver, B. C. 

D. W. ONIONS, 
Personnel Supervisor. 

BILL DUCKENFIELD, 
Controller. 

Signed on Behalf of the Union: 
United Food and Commercial Workers, 
International Union, A.F.L.- C.I.O. - C.L.C., 
Local 283P. 

D. CHERRILLE 
R. KANDOLA 
E. TOME1 
R. SILLIS 

K. KIRCHNER 
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A. 
JOB RATES 

Bracket 
Help Qualified ______ 1 
Janitor 1 
Bacon Press Operator _________ __ 2 
Bacon Slicer Operator _______I 2 
Toby Slicer Operator ~ _________ 2 
Bacon Grader and Scaler ___-____ 2 
Feed Sliced Meat and 

Weiner Packaging Machine ______ 8 
Cry-0-Vac Machine Operator -___ 2 
Mechanical Skinner Operator -__ 2 
Comb Hang and Select Bellies -____ 3 
Curing Room Man _____________ __ 2 
Smoked Meat Prepar. _- -- 2 
Scaler - Pork Cut, Smoked Meats,- 2 
Cooks Helper _._______ 2 
Night cleanup 
Truck W-asher ~ 

Maintenance Helper 
Stuffer 
Wliizard Knik Operator ~ ~ 

Cook _______ 
Pastry Maker ~ - 
Pickle Injector Operator 
Frank-O-Matic Operator 
Fork Lift Operator 
Freezer Man Helper 
Head Cook __._ ~ _--. 
Deboaiing Machine Operator 
Meat Grinder _._ 
Beef Cutter 
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3 
3 
3 
3 
3 
3 
4 
4 
4 
4 
4 
5 
0 
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Shippers 
Warehouse Receiver 
Frieezer Headman 
Silent Cutter Operator -_I--- 

Smokehouse Operator L_ 

Shippeï Deskman ___- 
Automatic Butt Puller Operator _--- 
Automatic Loin Puller #Operator __-- 
Stock Controller 
Beef Eoner ~ 

Pork Utility Man ___I___.______ 

7 
7 
7 
8 
8 
8 
8 
8 
8 
11 
11 

H a m  Eoner _______________________c._________.__- 11 
Maintenance 11 
Truck Drivers-Deliveries 12 
Steak and Portion Cutter 12 
Truck Drivers--Semi-Trailers 14 
Engineer Maintienance 16 
Millwright-Second Class __ 21 
Millwright-Fiirst Class _______. ~ 26 
Engineer Maintenance-Certified ticket - 28 
LIillwright-Second Class- 

Certiiied Ticket ...__...._ 33 
Millwright--Firçt Class-- 

Centifled Ticket 38 

Diepartment Co-ordinator-20c. above the 
Highest job bracket in his department. 

Effective July 1, 1982, the position of depart- 
ment co-ordinator will no longer be posted, as  
it is the intenion of the company to eliminate 
these positions as they become vacant. 
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BRACKET VALUES AND LABOUR RATES 
All employees on payroll as of date of ratif' ti !iP Starting rates ___________ 

After 7 weeks ______ 
After 13 weeks -______- 
Bracket 1 ______-______ 
Bracket 2 ____- 
Bracket 3 __ 12.41 
Bracket 4 12.49 
Bracket 5 12.57 
Bracket 6 12.65 
Bracket 7 _____ __________ ,1'2.73 

Bracket 11 __ - @@ Bracket 8 

Bracket 12 ___.._________ 

Bracket 14 ____ 
Brackect 16 ____ 
Bracket 21 ___ 13.85 
Bracket ZG 14.25 

Bracket %3 @ k 
Bracket 28 I_-___-______ 16.41 
Bracket 33 14.81 

The First Aid Attendant holding a Class B 
Certificate shall receive a premium of thirty (30) 
cents per hour over his applicable rate, and the 
First Aid Attendant holding a Class C Certi- 
ficate shall receive a premium of twenty-five 
(25) cents per hour over his applicable rate. 

Circle rate or Over-rates eliminations will 
only be effective if and when an employee is 
tramfmed to a higher rated job permanently. 
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Appendix C. 

BRACKETVALUESAND LABOURRATES 

All employees hired after date of ratification. 

Starting rate of $8.00 per bour. 

But when qualified for a particular j,ob, an 
additional .08c. per hour is to be added to the 
above raüe for each bracket. 

May, 1983 
Letter of Understanding 

LONG TERM DISABILITY 
ffective June 1, 1983, the Company will 

arrange to have an insurance carrier provide a 
Long Term Disabi!ity Plan which will include 
the following provisions: 

-Full time employees actively at  wor 
effective date are eligible for the Plan on attain- 
ment of one year's seniority. Emplqyees absent 
from work on the date they would otherwise 
have been eligible must return to work and 
satisfactorily complete two months' full time 
work to be eligible. 

-Long Term Disability bemefits will be payable 
where an employee is unable to perform any 
employment for remuneration or profit solely 
by reason of total disability through sickniess 
or accident. The sole determination of cases 
qualifying for beuefits will be made by th: 
insurance company based upon continuing medi- 
cal eiridence of such disability as it considers 
satisfactory. To qualify, any case involving 
alcohol or drug related conditions will require 

49 

'7YLL 



active supervision by and conüniiing treatment 
from a rehabilitation centre or a provincially 
designated institution. Any case involving men- 
tai illness will require continued treatment under 
an approved specialist, and will only be paid in 
cases of severe conditions involving personality 
disorganization (psychotic conditions). Any em- 
ployee in receipt of Long Term Disability bene- 
fits will not receive any credited service during 
the period of time that he receiva such b efits. 

Per 
month less any benefit for which the employee 
is eligiblse under the Canada or  Quebec Pension 
Plan Primary Disability Benefit, Workers’ Com- 
pknsation or other government or government 
sponsored plan, excluding any pre-existing dis- 
ability benefit. The employee will be presumed 
eligible for such government benefits until satis- 
factory evidence is presented that his application 
for thlem has been denied. 

- The amount of bensefit will be ../Y& $1, 

-- Thk lwnefit will commence after the employee 
ha6 beem absent due to the disability for one 
year or after his sickness and accident pay 
entitlement has expired, whichever is earlier, 
and will be payable until recovery, actual rie- 
tirement date, normal retirement datie, o r  d,eath, 
whichever comes first 

-Should an iemployee return .$O work &er 
collecting Long Term Disability benefits and 
subsequently again cease work as a result of 
We same or a related disability, the benefit 
will recommence without a waiting period pro- 
vided the disability recurred within a year of 
&le eniployee’s return to work; otherwise, the 
employee will be subject to the normal waiting 
period before the benefit commences. 
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-No benefit will be paid t o  an employee undler 
the Company’s Sickness and Accident Plan. 
where ithe employee is entitled to receive 
benefits under the Long Term Disability Plan 
and no employee shall receive a benefit under 
the Long Term Disability Plan while he is’ 
receiving benefits under the Company’s Sickness 
and Accident Plan. 

- Where an employee returns t o  work under 
an appfoved rehabi!itation program of up to 
24 months. the benefit will be reduced by 50% 
of any earnings, provided the total gross income 
from all sources’ does not exceed 90% of the 
pre-disability normal gross wages. 
-No benefit will be paid for intentionally 
self-inflicted injuries, or for disabilities arising 
from a declared or  undeclared act of war, 
participation in a riot of insurrection, employ- 
ment with another employer, or commision of 
a felony. 
- Where an employee is absent from work 
and receiving Long Term Disability benefits 
for a period of three coiisecutive years or longer 
then as of the end of the third year his 
seniority and employment with the Company 
shall he deemed broken and thereafter there 
shall be no obligation on the part of the Company 
to rehire him. Notwithstanding the foregoing 
proviso as‘ to a period of three or more con- 
secutive ycars, if an employee returns to work 
after collecting Long Term Disability benefits 
and if within one year thereafter he again 
ceases work as the result of the same or  
a related disability and receires. Long Term 
Disability benefits, then such further period of 
absence from work while receiving Long Term 
Disability benefits shall Iw  deemed to be con- 
secutive with the immediate previous absence 
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and such fucther period of absenoe shall be 
taken into account and added onto the previous 
absence in determining whether the employee 
has been absent from work and received Long 
Term Disability benefits for a period of three 
consecutive years or longer. 

January 7, 1985. 

Letter of Understanding 
PART-TIME WORKERS 

The company may employ part-thne workem, 
if agreed to by the union, for work performed 
on calendar Saturdays or Sundays under the 
following conditions: 
1. Full tirrie employees with seniority who are 
on lay-off status shall be called in order O& 
seniority and given the option of working or 
not at the part-time rate as detaikd in (41 
below, provided they ane qualified to perform 
thte work to be done. 

2. If the company fails to secure workers as 
indicated in (1) above, they may hire new 
employees. 

3. The company shall notify the union, prior 
to any work performed on a calendar Saturday 
or Sunday by part-tiime workers, and notify 
the union in writing for the r e a d s  therefore. 

4. The rate of pay for part-time workers who 
perform work on a calendar Saturday or Sunday 
shall be $8.00 per hour, plus the premium as 
detailed in Article VII, Section 5(d). 
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In respect t o  this memorandum, the Union 
agrees to  co-operate with the Company, pnovided 
the  condition's here'of are met, and that the 
request for the Saturday or Sunday work can 
be reasonably justified. 

It is also further understood that full-time 
employees, not on lay-off, and provided the 
weekly guarantee for them has been met, have 
no seniority rights in respect to  working any 
Saturday or Sunday hours. In  the event they 
wish t o  work, they have the option to do so 
at the part-time rate as detailed herein. If the 
company specifically requests full-time employ- 
ees to  work on weekends, they will be paid the 
applicable overtime rate. 

January 7, 1985. 

Letter of Understanding 

PENSION PLAN 
T h e  Company yishels to t e r r n E t e  t h e p -  

The Company undertakes 
s e n t  g e m  -pim. 

by January 1, 1986, 
that  pays a monthly pension in the 
amoiint as that paid by Gainers. 

Each member of the present 
shall have the option t o  elect to 
of the following: /@& 
a) A life annuity g.uaranteed for 10 years f o r k  
thte am'ount of pension earned t o  date payable & 
at the later of age 63 or actual retirement 
from Fletcher's. I n  no case will the annuity 
amount be less than that which can be pur- 
chased by the employee's own contributions 
accumulated with interest. 
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b) A Iiimp sum payment equal to the employee’s 
contributions accumulated with interest. 

The effiect of choosing “a” is that the em- 
ployee automatically becomes lûOs vested. 
In addition, provided there is sufficient in- 

terest (minimum 50 perqons) the Company will 
set up and administer a monthly payroll de- 
ducted R.R.S.P. plan. 

January 7, 1985. 
Letter of Understanding 
KNIFE SHARPENING 

T h e  Company intends to introduce a new 
knife sharpening system caIled “Razor Edge”. 
When this system is in place iii the plant, 
Article VII, Section l l ( a )  shall be  neplaced with 
the foliowing wording: 

“The Company shall provide a qualified oper- 
ator for the sharpening of tools, knives, etc. 
This  operator will be responsible for all sharp- 
ening of this equipment in the plant”. 

January 7, 1985. 
Letter of Understanding 
NEW ENPLOYEES 

The  Company hereby agrees that n’a new 
regular full time employees will be hired for the 
balance of the term of this agreement that date 
being March 31, 1986. 

This agreement does not in any way effect 
the letter of understanding dated January 7, 
1985 on the subject of part-time workers, and 
the company may still engage new part-time 
workers as  agreed therein. 
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