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This a g r e e m e n t  e n t e r e d  i n t o  a s  of t h e  15t,h day of February 1.991. 

BETWEEN: 

C.S.  BROOKS COtWOItATION, CALDWELL PLANT, j.n t h e  CorpornLion of t h e  
Village of Iroquois, in the township of Mntilda, i n  the Provjncc 
of Ontar io  i hereinafter referred to as the "COMPANY" ) . 

OP TliE PXRST PART 

and 

UNITED T E X T  . E, WORKERS OF AMERICA (Local 4 7 0 )  ihercinaftcr rcfei'rcd 
to  as the &t'ion").  

OF TllE SBCONU PhRl' 



ART1CI.E I 

RECOGNITION ASD COVERAGP. 

1.01 The company r e c o g n i z e s  t h e  u n i o n  a s  t h e  s o l e  a n d  c x c l u s l v c  c o l l f c t i v e  bnr- 
g a i n i n g  a g e n t  w i t h  r e s p e c t  t o  a l l  m a t t e r s  p r o p e r l y  a r i s i n g  u n d e r  t h i s  8p.rsc- 
m e n t  f o r  a I I o f  t h e  company 's  h o u r l y  r a t e d  and piece- work. e m p l o y e e s  a t  i 1 s 
p l a n t  i n  t h e  c o r p o r a t i o n  of V i l l a g e  o f  I r o q u o i s  i n  t h e  T o w n s h i p  of Hntllda, 
s a v e  and e x c e p t  s u p e r v i s o r s .  p e r s o n s  a b o v e  the rank of s u p e r v i s o r s ,  o f f l c e  
a n d  s a l e s  s t a f f ,  as c e r t l f l e d  by t h e  O n t a r i o  Labot i r  R e l a t l o n s  Doard, clic 
29th day of  A p r i l  IPG9. 

1.02 Where t h e  m a s c u l i n e  pronoun i s  u s e d  h e r e i n  i t  s h a l l .  scan a n d  i n c l u d c  clic €e- 
tninine p r o n o u n  where  t h e  c o n t e x t :  s o  a p p l i e s  

REIdTIONSüIP 

2.01 a )  T h e  company a g r e e s  t h a t  there w i l l  be no d i s c r i m i n a t i o n ,  i n t e r f e r e n c e .  
r e i i r r a i n t  o r  c o e r c i o n  e x e r c i s e d  o r  p r m c t i c c d  by t h e  company o r  by any of 
i t s  r e p r e s e n t a t i v e s  w i t h  r e s p e c t  t o  any e m p l o y e e ,  hecauGe o f  h is  mcinber- 
% h i p  i n  o r  l a w f u l  a c t i v i t i e s  o n  b e h a l f  o f  Llie u n i o n .  

b) T h e  u n i o n  agrees thne t h e r e  will he n o  i n t i m i d a t i o n .  i n t e r f e r e n c e ,  
r e s c r n i n t  or c o e r c i o n  e x e r c i s e d  o r  p r a c t i c e d  u p o n  < m ; i l o y c c s  n l  tile com- 
pany by any of i t s  members  o r  r e p r c s e n t a t i v e n .  

2.02 T h e  union a g r e e s  t h a t  t h e r e  w i l l  n o t  be any u n i o n  a c t i v i t i e s  o r  b i i s i n c s ~ ~  
c o n d u c t e d  on t h e  p r e m i s e s  of t h c  company,  e x c e p t  as p e r m i t t e d  by t h i s  R R T C C -  

ment,  

2.03 Work P e r f o r m e d  b y  U a n n g c n e n t  P e r s o n n e l :  

Work n u r m a l l y  d o n e  by e m p l o y e e s  i n  tlic b a r g a i n i n g  u n i t  w i l l  n o t  h e  p c r f o r m e d  
by management  p e r s o n n e l .  e x c e p t  when a c t u a l l y  i n s t r u c t i n g  o r  Lrainirig BR 

p l o y e e s ,  i n  e m e r g e n c y  c a s e s ,  when i t  is a qi ics t ion  o f  e x p e r i m e n t a l  work.  f o r  
t h e  p r o d u c t i o n  of s a m p l e s ,  f o r  d e v e l o p m e n t  p u r p o s e s  o r  o t h e r  r e s e a r c h  work 
deemed n e c e s s a r y  by t h e  company 

3.01 The un i0  
t o :  

I O W  

ARTICLE 3 

HANACKMENT FUNCTIONS 

d g e s  Lhnt i t  i s  e x c l u s i v e l y  t h e  n c t i o n  c tlir company 

n )  m a i n t a i n  o r d e r ,  d i s c i p l i n e  and e f f i c i e n c y ,  

b) h i r e ,  d i s c h a r g e .  c l a s s i f y ,  d i r e c t .  t r a n s f e r .  p r o m o t e .  dcmocc, l a y  o f f  
and s u s p e n d  o r  o t h e r w i s e  d i s c i p l i n e  employees, s u b j e c t  t o  clic r i g h t  t o  
l o d g e  a g r i e v a n c e  a s  h e r e i n  p r o v i d e d ;  



c)  mnke and a l t e r  from time t o  Cline r u l e s  and r e g u l a t i o n s  t o  he obocrvcd  by 
t h e  employees ,  provided t h a t  t h e y  a r e  n o t  i n c o n s i s t e n t  w i t h  t h e  pcov l -  
s l o n v  o f  t h i s  ag reement ;  and 

d )  g e n e r a l l y  t o  manage the I n d u s t r i a l  e n t e r p r i s e  i n  which elic company i s  
engaged and ,  w i t h o u t  r e s t r i c t i n g  the g e n e r n l J . t y  of t h e  f o r e g o i n g ,  t o  
i n t r o d u c e  o r  change mach ine  p r o c e s s e s ;  t o  make s t u d i e s  o f  and t o  i n s t i -  
t u t e  changes  i n  work l o a d s ,  j o b  ans ign lnen t s ,  wage payment me thods ,  
methods of o p e r a t i o n  and work payment r a t e s ;  t o  d e t e r m i n e  t h e  p r o d u c t s  
t o  be manufac tu red ,  method!, of nianuFacture,  s c h e d u l e s  oE p r o d u c t i o n ,  
k l n d s  and  l o c o t i o n  of machines and c o o l s  C O  be u s e d ,  p r o c e s s e s  o f  maiiu- 
f a c t u r i n g ,  t h e  e n g i n e e r i n g  and d e s i g n i n g  o f  i t s  p r o d u c t s ,  Lhc conLrol 
of i n a t e r i a l s  and par18 l o  b e  i n c o r p o r a t e d  i n  t h e  p r o d u c t s  produced,  and 
t h e  e x t e n s i o n ,  l i m i t a t i o n ,  c u r t a i l m c n t  o r  c c s s a t i o n  of o p e r a t i o n s .  

3.02 I n  t h e  c a s e  where the  company e x e r c i s e s  i t s  o p t i o n s  a s  descrlbcd i n  pa rn -  
graph 3.01 c )  i t  w i l l  n o t i f y  t h e  union i n  w r i t i n g  f i v e  ( 5 )  working d a y s  
p r i o r  to  t h e  implementa t ion  o f  such .  

3.03 The company a g r e e s  t h a t  t h e s e  f u n c t i o n s  wi l l .  be e x e r c i s e d  in a manner 
c o n s i s t e n t  w i t h  t h e  other p r o v i s i o n s  of [ . h i s  agreement.. 

ARTICLE 4 

WPRESEWATION AND CRIEVAYCE PROCEDURI! 

4.01 a)  The u n i o n  may e l e c t  o r  a p p o i n t  f rom cniployccs i n  e a c h  of t h e  f o l l o w i n g  
d e p a r t m e n t s ,  s t e w a r d s  whose d u t i e s  s h e 1  I he t o  assist  employces work ing  
i n  t h e  s t e w a r d ' s  d e p a r t m e n t ,  and s h i f t  where a p p l i c a b l e ,  i n  p r c f i e n t i n g  
t h e i r  g r i e v a n c e s  t o  t h c  d e s i g n a t e d  r c p t e f i c n t a r i v e s  of t h e  company lli 
a c c o r d a n c e  w i t h  t h e  g r i e v a n c e  p rocedure :  

Department  

Ynrn p r e p a r a t i o n  

Weave 

Dye and Bleach 

Nunher of scewnrda 

One ( I )  pe r  s h l f t  

One ( I )  per  s h i f t  

Ooe ( I )  pet s h i f t  

Sewing One ( I )  pcr shift 

Main tenance  One ( I ) 
( i  n e  I u d i  n g  B o  i I e r House) 

S h i p p i n g  and r e c e i v i n g  One ( I )  p e r  shjft  

h )  The company acknowledges t h e  r i g h t  of tlic union t o  a p p o i n t  o s  s e l e c t  
f rom n ~ ~ o i i g s t  t h e  d e p a r t m e n t  s t e w a r d s  on c a c h  s h i f t ,  a r c p r c s e n t n t i v e  t o  
h e  known BS a c h i e f  s t e w a r d  f o r  t h a t  s h i f t .  

4.02, The company a g r c c s  t o  r e c o g n i z e  a g r i e v a n c e  colomit tee coinpo?led of  pcrsons 
d e s i g n a t e d  a s  o f f i c e r s  o r  s k w a r d s  o r  c h i e f  s t e w a r d ,  t h e  cha i rman  of wliicli 
s h a l l  be t h e  u n i o n  p r e s i d e n t  o r  his d e s i g n a t e ,  p rov ided  t h a t  not  mor8 than  
s i x  (6) mcnibers of t h e  commi t t ee  ( i n c l u d i n g  t h e  cha i rman)  s h a l l  incec w i t h  t he  
company a t  one t ime t o  d e a l  w i t h  a g r i e v a n c e .  

I t  is u n d e r s t o o d  t h a t  t h e  above  mentioned nuniber of un ion  r e p r e s e n t o t i v e x  will 
n o t  exceed o n c  ( I )  p e r  o c c u p a t i o n  w i t h i n  t h c  same depnr t incn t  and n e i t h e r  
exceed  two ( 2 )  p e r  d e p a r t m e n t  i f  they a r e  on d i f f e r e n t  o c c u p a t i o n s .  



4.03 Employees  s h n l l  n o t  be e l i g i b l e  t o  scrvc a s  s t e w a r d s  or a s  c h i e f  otcwnrd o r  
n s  meiiibcrs of  t h e  g r i c v a n c c  commltkce  u n l e s s  t h e y  h a w  heen i n  ~ l i o  c o m p a n y ' s  
c o n t i n u o u s  einploy f o r  a t  l e a s t  tlirec ( 3 )  inoiiil is.  

4.04 T h e  u n i o n  s h e l l  k e e p  t h c  company n o t t f i e d  i n  w r i t . i n g  of  Lhc.namefi of  i t s  
a u t h o r i z e d  s t e w a r d s  a n d  c h i e f  s t e w a r d s  a n d  ocher o f f i c e r s ,  and t!ie r e s p e c -  
t i v o  e f f e c t i v e  d a t e s  of  t h e i r  a p p o i n t m e n t . .  l'iic company s h a l l  k e e p  the union 
norifled i n  writing o f  t h e  names of  s u p e r v i o o r s  who may be c a l l e d  i ipo i i  I o  
a c t  w i t h  r e s p e c t  t o  t h c  a d m i n i s t r a t i o n  o f  t h i s  a g r e e m e n t .  

4.05 T h e  u n i o n  a c k n o w l e d g c n  t l i n t  tlic s t e w a r d s  ond c h i e f  s t e w a r d s  a n d  iiiembcrs O C  
t h e  g r i e v a n c e  c o m m i t t e e  h a v e  their r e g u l a r  d u t i e s  t o  p e r f o r m  on b e h a l f  of 
the company and t h a t  s u c h  persons w i l l  n o t  l c n v c  t h e i r  r e g u l n r  d u t i e s  
w i t h o u t  r e c e i v i n g  p e r m i s s l o n  f r o m  t h e i r  s u p e r v i s o r  w h i c h  u i l i  n o t  be 
u n r e a s o n a b l y  w i t h h e l d .  They s h a l l  s t a t e  t h e i r  d e s t i n a t i o n  t o  t h e i r  
s u p e r v i s o r ,  t o g e t h e r  w i t h  t h e i r  r e a s o n s  t h e r e f o r e ,  a n d  s h a l l  r e p o r t  a g a i n  t o  
t h c i r  s u p e r v i s o r  a t  t l ic  t i m e  o f  t h e i r  r e t u r n  t o  work i f  t l iu  s u p e r v i s o r  is i o  
t h e  d e p a r t m e n t .  

4.06 I t  i s  t h c  m u t u a l  d e s i r e  of  tlie p a r t l e ? : l i e r c L o  t h a t  c o n a p l a l n l s  o f  cmpluyacs 
s h a l l  b e  a d j u s t e d  a s  q u i c k l y  a s  possib!cz, and i L  i s  u n d e r s t o o d  t l i n t  nn en- 
p l o y c c  h a s  no g r i e v a n c e  u n t i l  he h a s  f l r n t  g i v e n  his s u p e r v i s o r  a n  o p p o r t u-  
n i t y  of a d j u s t i n g  h i s  c o m p l a i n t .  If a n  e m p l o y e e  h a s  a c o m p l a i n t  he s h a l l  
d i s c u s s  i t  w i t h  h i s  s u p e r v i s o r  w i t h i n  t w e n t y  ( 20 )  working d a y s  a f t e r  t h e  
o c c u r e n c e  of t h e  c l r c u m s t n n c e s  g i v i n g  r i sc  t o  t h e  c o m p l a i n t .  and f a i l i n g  
s e t t l e m e n t  i t  may t h e n  b e  t a k e n  up a s  a g r i e v a n c e  w i t h i n  t h r c c  ( 3 )  w o r k i n g  
d a y s  ( s e v e n  ( 7 )  w o r k i n g  d a y s  f o r  e m p l o y e e s  on wcckend s h i f t s )  I o l l o w i n p ,  r e c c i p t  
o f  t h c  s u p e r v i s o r ' s  d e c i s i o n  a s  follow:;: 

STEP NO. I :  

The  e m p l o y e e  w i l l  p r e s e n t  h i s  g r i e v a n c e  i n  w r i t i n g  t o  h l n  s u p e r v i s o r .  Tlic 
e m p l o y e e  c o n c e r n e d  and t h e  s t e w a r d  o r  i n  c n s c  o f  a b s e n c e  o f  t h e  s t e w a r d  t h e  
c h i e f  s t e w a r d  s h a l l  d i s c u s s  Lhe g r i e v a n c e  w i t h  t h e  s u p e r v i s o r ,  

F a i l i n g  a s e t t l e m e n t ,  t h c  s u p e r v i s o r  s h a l l  d e l i v e r  h i s  d e c i s i o n  i n  wr1t i r .p .  
t h r e c  (3) w o r k i n g  d a y s  ( s e v c n  ( 7 )  w o r k i n g  d a y s  f o r  employee? ,  011 w c c i ~ n d  
s h i f t s )  f o l l o w i n g  t h e  p r e s e n t a t i o n  o f  t h e  g r i e v a n c e  t o  h i m  k ' n i l l n g  
s e t t l e m e n t :  

smc m. 2: 

W i t h i n  t h r e e  ( 3 )  w o r k i n g  d a y s  ( s e v e n  ( 7 )  w o r k i n g  d n y s  f o r  e m p l o y e e s  on weekend 
s h i f t s )  e f t e r  t h e  d e c i s i o n  i s  g i v e n  u n d e r  S t e p  No. 1 ,  t l ie  g r i e v a n c e  w i l l  be  
s u b n i i t t e d  i n  w r i t i n g  and p r c s e n t e d  hy t h e  e m p l o y e e  a c c o m p a n i e d  by t h e  s t e w a r d  
o r  i n  c a s e  o f  a b s e n c e  o f  t h e  s t e w a r d  by t h e  c h i e f  s t e w a r d  t o  t h c  p r r s o n i i e l  
m a n a g e r  T h e  g r i e v a n c e  s h a l l .  s t a t e  t h e  reason(y) f o r  tlic s u p e r v i s o r ' s  
d e c i s i o n  u n d e r  S t e p  No 1 ,  b e i n g  u n a c c e p r a b l c .  T h e  pcroonnel manager s h a l l  
d c l i v e r  h i s  d e c i s i o n  i n  wri t l i i g  w i t h i n  s i x  ( 6 )  w o r k i n g  d a y s  ( s e v e n  ( 7 )  unrking 
d a y s  f o r  employees on weekend s h i f t s )  a f t e r  r e c e i v i n g  t h e  w r i t t e n  g r i e v a n c e .  
F a i l i n g  s e t t l e m e n t :  

STEP NO.  3: 

W i t h i n  f i v e  ( 5 )  w o r k i n g  d a y s  ( s e v e n  (7) w o r k i n g  d a y s  € o r  e m p l o y e e s  on weekend 
s h i f t s )  a f t e r  t h e  d e c i s i o n  i s  g i v e n  u n d e r  S t e p  No. 2 ,  t h e  g r l c v o r  w i t h  t h e  
a s s i s t a n c e  of  t h e  g r i e v a n c e  c o m m i t t e e  vi11 s u b m i t  tlic g r i e v a n c e  111 w r i t i n g  l o  
t h e  p l a n t  m a n a g e r  o r  i n  h i s  a b s e n c e  t h e  p e r s o n n e l  manager  of t l ic  company. T h c  
g r i e v a n c e  s h a l l  s t a t e  t h e  rcason(s) f o r  t h e  p l a n t  m a n a g e r ' s  o r  p c r s o n n c l  
m a n a g e r ' s  d e c i s i o n  u n d e r  S t e p  No. 2 b e i n g  u n a c c e p t a b l e  A m e e t i n g  w i l l  t h e n  
b e  h e l d  b e t w e e n  t h e  plnnr  manager  o r  p e r s o n n e l  manager  and t h e  g r i e v a n c e  
c o m m i t t e e ,  and a n  a c c r e d i t e d  r e p r e s e n t a t i v e  of  t h e  rinion s h R l l  be p r c s c o t  a t  
t h e  r e q u e s t  o f  e i t h e r  t h e  company o r  t h e  u n i o n .  The s t e w a r d  from tlic oren  
c o n c e r n e d  o r  t h e  c h i e f  s t e w a r d  i f  he  h a s  been p r e v i o u s l y  i n v o l v e d  i n  tllp 
s c t t l f i o e n t  of  t h a t  g r i e v a n c e  may d i s p l a c e  o n e  of  t h e  members of  tlie g r i e v a n c e  
c o m m i t t e e  a t  s u c h  m e e t i n g .  T h e  u n i o n  c u i u i u i t t e e  w i i l  n o t i f y  t h e  c o q m n y  of a n y  
s t e w a r d  o r  g r i e v o r  w i s h i n g  t o  n c t e n d  a m e e t i n g  c o n c e r n i n g  t h e i r  g r i c v n n c e .  
The d e c i s i o n  of tho  p l a n t  m a n a g e r  o r  p c r s o i i n e l  m a n e g c r  s h a l l  be  delivered iii 

w r i t i n g  w i t h i n  s e v e n  ( 7 )  working d a y s  

I t  is u n d e r s t o o d  t h a t  t h e  p l a n t  manager  o r  personnel malinger riiny Iiovc siicli 
c o u n s e l  and a s s i s t a n c e  as h e  may d e s i r e  a t  a n y  m e e t i n g  w i t h  t h e  unfoi i  
g r i  e v a  n c e  c o r d  t tee .  



4.07 

4 -00 

4.09 

4.10 

11.11 

4.12 

4.13 

4.14 

Any c o l l c c t i v e  Gr ievance  may be cubmiteed b y  t h e  dcpnrtrnenl: StFWarci nr i n  
c a s e  ob absenca  o f  t h e  dcpnrtmcnt. ctcwntd by t h e  clalef s t eward  t o  t l ic  c h i f t  
s u p c r v i s o r  o r  depar tmen t  s u p e r v i s o r  u i t b i n  tlic Game de lnyo  as s p e l l c d  ou t  
above prov idcd  s a i d  g r i e v n n c c  I s  . s i p ~ a d  by a t  l e a s t  onc oC.tlrc cinployees 
Invo lved  and ur  onc oE t h e  o f f i c e r s  of t h c  union. 

Fai: . ing scLt l ement  under  t h e  f o r c G o l n c  p roccdure  oE any d l f f e r e n c c  bc tuccn  
the p n r c i c ~  u r i s l n g  from the i n t e r p r e ~ n t i o n ,  a p p l i c a r l o n ,  a d n l n i s t r a t i o n  o r  
a l l e g e d  v i o l a t i o n  of  t h l s  nerecment, incl .uding any q u e s t i o n  a s  t o  whctlner a 
n i a t t e r  i s  a r b i t r a b l e ,  S U C I I  d i f E e r e n c e , o r  q u e s t i o i i  iney bc s u b m l t t e d  Lo arbl -  
trarion o s  here in  o f t c r  prov ided  I F  no w r i t t e n  r eques t  f o r  n r b l . t r a t l o n  i s  
r ece ived  within t e n  ( I O )  working days  a f l e r  t h e  d e c i s i o n  under  S t c p  No.  3 i s  
g i v e n ,  i t  s l i n l l  be rlcemcd Lo IIIIVC been s e t t l e d  o r  obnndoncd. 

F O r  t h e  purposcn of orticler 4 ~ l n d  5 n working cloy means a d a y  from Monday 
Lo F r I d ~ y  exc luc l l iq  nLnLtttoi:y l iol ldi iys  and days wlicn t h e  P e r s o n n e l  
DcyarLmonL is c l o s o d .  

AI 1 agreemenLe reachcd  tinder t h e  & r i e v o n c c  proccdul:c beLueen tlic r e p r e s c u t -  
n t i v e s  o f  the colnpany and l ! le  r e p r c s c n t a t i v e a  of Llic union o r  betwcen I:h 
cmployec(a )  and t h o  ciriiipuny' p rov ided  i I i s  n o t  c o n t r n r y  t o  the  p r o v l s l o i i s  of 
t h i s  ngrecmcnt ,  w i l l  be  f i n a l  and b i n d i n g  upon t h c  coinpnny, t h c  un lo i i  nod 
t h e  employees. 

In a l l  s t e p s  of Clic . e r i a v o n c c  p roccdure ,  whcrc no u r l . t t c n  nn!iwt:r laas hcru 
g i v e n - w i t h i n  t h e  t ime Ilmlts a p c c l b i c d ,  t h e  en ;p loyre ( s )  coilccracrl o r  t h e  
u n i o n ,  8s the c a s e  may b e ,  s l ~ n l l  bo r n t i t l e d  I:O sulm1.t c h c  Crf .evnnce t o  ti:,? 
n e x t  s t e p  of t h e  g r i e v a n c e  p roccdure ,  i n c l u d i n g  a r b i t r a t i o n .  

At any s t e p  of  t h c  g r i e v a n c e  procerlurc nccesna ry  arrai igclncnts  w I I I hc ~nntle 
l o  p e r m i t  t h e  conEerr inp,  p u r t i c s  l o  have U C C C U G  l o  tho p l a n t  tr, vicw d i c -  
pu ted  o p c r a t i o n s  aqd t o  cu i i f c r  wi th  n e c e s s a r y  w i t n e s s c s ,  p rov ided  s i i f f lc le i i t  
advance  n o t i c e  i s  g i v e n .  

Any and all t ime limits f i x e d  by this a r t l c l o  ond a r t l c l c  5 any ai: any Llnic 
be extenrlcd by w r l t e c n  ae rccu icn t  hetweed' the coapsny and t l i c  un ion .  

A t  t h e  rcqucrct of e i the r  p a r t y  n m r e L i n f ; w i l l  be held  once each  i ~ i o n t t ~  
between the  g r i e v n n c c  caintnlttcc nird n ctinrlin~iy.commlttca appo ln tcd  h y  t l i c  
p l o n t  manngcr. Such mertllig sIi1111 be h e l d  n o t  mnrc that1 two ( 2 )  weeks a f t e r  
t h c  p r c s c n t n t i o n  oE the. proposed aeendn By t h e  p o r t y  r e q m s t l o c  c h n  
meet i n c .  

( n )  'No inurictory adJiistrneiit c i f fccted under t l i a  cricvarrcc procedure 01' e l b i t ( a t ~ o n  
PI-ocedui-e s l l a l l  Bo rtrnde retrzactivo prltrr l o  clre d o t e  thr, g!'icvmicc I.WS f o r m a l l y  
preser i tcd t o  the cvllrpsliy untlcr t f i e  c r i e v a i i c e  pruccdurc , C K C e p t  as tu .'I c r i e v a i ~ c t ~  
clainririe paymcnt of H I I  i inpropei- ungo b a t e  wlrlc:i may Irc riindc r e t r o n c t i v n  L U  tlic 
d a t e  c l ie  c r i o v s i i c e  occtirrcd, 

( 0 )  In  c a s c s  o f  iiii.s.sad or.crtirne. u r  I r i c u r r c c t  ol-dcr U T  rccoll o v c r  (3) t?ichc 
11ours t h e  conipmy s f l a11  pay f o r  a l l  l u s t  W J E E S  Ii icurrcd,  niiylhlrrc ( 8 )  c i f i f i f  fruurs 
o r  less shall be r e c t i f i e d  by  rcrncdj, i r r  hirid. 



ARRRITRATION 

5.01 When a w r i t t e n  n o t i c e  l o r  a r b i t r a t i o n  is r e c c l v e d  by t h e  company i n  
a c c o r d a n c e  w i t h  t h e  t e r m s  of a r t i c l e  L . 0 8 ,  t h e  g r i e v a n c e  Eh311 f o r t h w i t h  be 
s u b m i t t e d  t o  a s o l e  a r b i t r a t o r  t o  be chosen  i n  r o t a t i o n  amongst  !he 
f o l l o w i n g  a r b i t r a t o r s :  

M i c h e l  P i c h e  Jenn-Guy Clement 
J.F.  W e e r l i e r h i l l  R o l l a n d  Trcmhloy 
Claude  Lauzon  

I n  t h c  e v e n t  t h a t  t h e  d e s i g n a t e d  s o l e  a r b i t r a t o r  c a n n o t  meet  t h e  p a r t i e s  
w i t h i n  a r e a s o n a b l e  d e l a y  o r  i n  t h e  e v e n t  t h a t  t h e  d e s i g n a t e d  s o l e  
a r b i t r a t o r  h a s  not  y e t  r e n d e r e d  h i s  d e c i s i o n  on a p r e v i o u s  grievance. t h c  
nex t  a r b i t r a t o r  w i l l  be c h o s e n .  

I n  t h e  e v e n t  t h a t  a l l  above  men t foned  a r b i t r a t o r s  a r e  u o n v a l l a b l e .  the 
p a r t i e s  w i  I I r e q u e s t  t h a t  t h e  Depa r tmen t  of Labour  of t h e  P r o v i n c c  o f  
O n t a r i o  d e s i g n a t e  an a r b i t r a t o r .  

Should t h e  g r i e v a n c e  c o n c e r n  a t a s k ,  job asslppment and/or work payment 
r a t e s ,  t h e  a r b i t r u t o r  s h a l l  be a compe ten t  t e x t l l c  e n g i n e e r  a p p o i n t e d  [row 
any of t h e  f o l l o w i n g .  

Churron,  B o u r g e t e l  e t  A s s .  E i i ~ g .  

Woods, Gordon k CO 

o r  such  o t h e r  q u a l i f i e d  i n d u s t r i a l  t e x t i l e  e n g i n e e r  as may be ogrecd upon. 

5.02 No m a t t e r  may be s u b ~ u i t c c d  t o  a r b i t r a t i o n  w h l c h  h a s  n o t  been p roper ly  
.... o u g h  a l l  p r e v i o u s  s e e p s  o f  t h e  g r l e v n n c c  p r o c e d u r e  

5.03 D e c i s i o n :  

r h c  d e c i s i o n  of t h e  s o l e  a r b i t r a t o r  w i l l  be  f i n a l  and b i n d i n g  on tlir p a r t l e  
l o  t h e  p r e s e n t  ag reemen t  arid a l l  o t h e r  employees  conce rned  

5.04 L i m i t a t i o n  of power: 

The s o l e  a r b i t r a t o r  s h a l l  n o t  be a u t h o r i z e d  t o  make any d c c i s i o n  
i n c o n s i s t e n t  w i t h  the p r o v i s i o n s  o f  t h e  ag reemen t  nor t o  a l t e r .  modify O P  
amcnd any of t h i s  agreement:.  

5.05 P e e s  and  e x p e n s e s :  

T h e  fees and e x p e n s e s  of t h e  s o l e  a r b i t r a t o r  will be p a i d  oil t h e  b a s i s  o f  
ono-  half  by t h e  company and one -  half  by t h e  un ion  



ARl'1CI.E 6 -- 

6.01 a) A claim by an Employee bho ha5 co inp le tnd  h i s  p r o h n l l o i ~ r i r y l l l f r i o c l  t h a t  Ire 
has been u n j u s r l y  d i x l i a i ~ t e d  sliall 01: t r e i l t c d  as ti grievatrcc i f  n t ~ r l t -  
t e n  o ta te i nene  o f  s u c h  g r i e v a n c e  i s  lodp,c.d w l t l i  t h e  p l a n t  ninrioj icr o r  I n  
h i s  absence tlie p e r s o n n e l  nmen@?r oi t h e  company wiLllln f l v o  ( 5 )  day:; 
a f t e r  t h e  employce c c a s c s  t o  work f o r  Llie company and Lhe f l r a t  fit~:p oC 
t h e  g r i e v a n c e  p r o c e d u r e  w i l l  be  o m i t t e d  i n  any suclr case .  The  company 
ogrecv t o  n o t i f y  t h e  u n l o n  i n  w r i t i n g  of a d l s c l i a r l l r  a t  t h e  time ol such  
d i s c h a r g e  and ,  i f  reques ted  w i t h i n  t w e n t y- [ o u r  (24 )  I r oa rp  t h e r c a f t c r ,  
F I I I h o l d  an in tcrv iew conduc ted  11y t h e  p e r s o n n e l  mnnajier hefore the 
d i s c h a r g e  i s  con r r i de rcd  f1i:al .  P r i o r  t o  s u c l i  i n t e r v i e w  the company will 
a d v i s e  t h e  employee 's  s t e w a r d  of tlic a r rangemen t  and  t h e  sloward w i l l  bc 
g i v e n  Llle o p p o r t u n i l y  t o  be p r e s e n t  a t  Lhc commencerncnt of the i n t e r v i c w  
and, i f  t h e  cruployee wishes ,  the s teward  Inay remn1.11 tllrougllotlt the 
i n t e r v i e w .  

b) In c a s e  O E  a d i sc l l a rg r ! ,  t l ~ c  company w i l l  a d v i s e  t h e  enip1.nyrc's a v a l l a b l o  
s t e w a r d  o r  i n  h i s  absence  t h e  c h i e f  s t e w a r d  o r  a u n i o n  t e p r r n c n t n t i v c  
who w i l l  be given  an o p p o r t u i i i t y  of being p r e s e n t  t o  d l r r u s s  t h e  c i r c u s -  
S tances  t h a t  r e q u i r e d  d i f i c l p l l n a r y  o c t i o u .  

6.02 Such s p e c i a l  g r i e v a n c e  may 1)i: s c t t l e d  u n d c r  tlic g r i e v a n c e  and  n r b l t u t i o n  
p r o c e d u r e s  b y :  

a )  c o n f i r m i n g  t h e  company 's  a c t i o n  l n  d i s m i s s i n g  c l ~ e  employee,  

b) r e i n s t a t i n g  t h e  employee w i t h  f u l l  c o m p c t l s n t i o n  f o r  i h e  t l a c  1 0 s ~ :  01 

c) by any  oclier a r rangemen t  w h i c h  may bc deemed j u s t  and e q u l t a b l e  and 
m u t u a l l y  ag reed  upon. 

STRIKES AND LOCKOlJl'S 

7.01 T h e  company agrees t h a t  t h e r e  w i l l  b e  110 l o c k o u t  o f  employees a w l  t h e  ui i ion 
a g r e e s  t h a t  t l iere w i l l  be n o  s t r i k e ,  s low-down.  s i t - d o w n  o r  o t h e r  a c t i o n  
w h i c h  w i l l  i n t e r f e r e  w i t h  work  o r  p r o d u c t i o n .  I F  any such  a c t i o n  t a k e s  
p l a c e ,  t h e  u n i o n  ag rees  t o  i n s t r u c t  i t s  mcmbers t o  c a r r y  o u t  the p r o v i s i o n s  
of  thle agreement  and I o  r e t u r n  t o  work a n d  p c r f o r m  t h e i r  d u t l e o .  

ARTICLE 8 

S EWI OX 1 TY -- 

8-01. Def in i t ion:  

For t h e  pu rposes  of t h i s  ag reemen t .  s c n l o r i t y  inenns Lhc t o t a l .  lenglrt  o f  coil- 
t i n u o u s  s e r v i c e  accumu la ted  w l t h  t h e  company b y  an employce,  I.n r c c o i d s n c c  
w l t h  t h e  c o n d i t i o n s ,  p r o v i d e d  l i e r c u n d e r  i n  p a r a g r a p h  0.02. 



n.02 a) P r o b a t i o n a r y  Period 

~r e m p l o y e e  w,il l ,  be c o n s i d e r e d  o n  probation a n d  w i l  I, n o t  be 
uilb e c t  t o  t l i c  s e n ~ . o r l t y  p r o v l s l o n s  of t h e  a g r e e m e n t  u n t  I af te . r  
h e  das  c o m p l e t e d  f o u r  h u n d r e d  and e i g h t y  ( 4 0 0 )  h o u r s  of ,or\, i n  t h e  
b a r r e i n i n g  tinj.t; w i t h i n  n p e r i o d  o f  s i x  (6) c o n n e c u t i v e  c a l e n d a r  
rnon{hs (nine ( 9 1  m o n t h s  for e m p l o y , e e s  on  w e e k e n d  s h i f t s )  e x c l u d i n g  
d e p a r t m e n t a l  s h u t d o w n s  f r o m  t h e  S I X  (6) o r . n t n e  ( 9 )  m o n t h  p c r l o d ,  
f r o m  t h e  d a t e  o f  h i r e ,  U o n  c o m o l e  i o n  o f  s u c h  p r o b a t i o n a r  p e r i 0 . d  
t h e  e m p l o y e e ' s  name  , i l ?  d on t h e  s e n i o r i t y  list of h l s  
d e p a r t m e n t  w i t h  s e n ~ o r i t i ' & % . %  f r o m  h i s  d a t e  o f  h i r e .  T h e  
f o  l o w i n g  ;a a l is t ;  of d e p a r t m e n t s  f o r  s e n i o r i t y  p u r p o s e s .  

1. Y a r n  P r e p a r a t i o n  
2 .  Weave 
3 .  D y e  and D l e a c h  
4 .  S c w i n g  
5 .  M a i n t e n a n c e  ( i n c l u d i n g  B o  i I e r  Rouse) 
G .  S h i p p i n g  a n d  Receiving 

h) 

1. 

2 .  

3 .  

4. 

T r n n s f c r  i n t o  t h c  bnreuining u n i t :  

Any employec,  who has uoukcd on a n  o c c u p a t i o n  covcred  by t h e  b a r g n l n i n g  
u n i t  and wlio has beer. t r a n s f e r r e d  be fo re  Novomber clth, 1 9 0 7 ,  l o  nn 
occupa t ion  iiot covered hy the  agrccnicnt w i l l  bc c r c d i c c d  f o r  scnlorlty 
purposes  u I t l i  h i s  t o t a l  l e n g t h  of c o n t i n u o u s  s e r v i c e  accumulated w i t h i n  
t h e  ba rga in ing  u n i t  i f  he is t r a n s l e r r c d  a e a l n  l o  a n  occt ipnt lnn cnvcred 
by t h e  prcscnt agreement .  

I t  i s  unders tood  Lhat s a i d  employee w i l l  have t h e  r i g h t  t o  usc onc oE t h e  
Fol lowing o p t i o n s  wlien s o  t r a n s f e r r e d .  

- 
R e p l a c e  t h e  l e a s t  senlor employee on t h e  fo rmcr  o c c u p a t i o n  and R h i f t  thilI 
hc held p r i o r  t o  h i s  t r a n s f e r  o u t s i d e  t h e  barga in ing  u o l ~ .  

Replace t h e  l e a s t  s c n l o r  employee on t he  s a i d  former occupo t lon  and on tlic 
s c h e d u l e  of his c h o i c e .  

Replace tlie l e a s t  s e n i o r  employee on t h e  s h i f t  of h i e  c l io icc  on nny 
occupn t ion  he has f u l f i l l e d  s a ~ i s f a c t o r l l y  p r i o r  to  h i s  t r a ~ l s f s r  o u ~ s i d c  
t h e  b n r g a i n i n e  u n i t .  

To I I C  t r a n s f e r r e d  on e n  open o c c u p a t i o n  o r  o n  o c c u p a t i o n  held by tlrc l e a n t  
s e n  1. o r em p I o y e e .  

- 

- 

- 

Any cnp loyec ,  who works on ail occupa t ion  covered,  by tlic bargn in i i lg  u n l t  and i s  
g iven  an o p p o r t u n i t y  a l t e r  November 4 t h ,  1907 ,  t o  aLtcnd e d u c n t l o n a l  o r  
t r a i n i n g  c o u r s e s  o r  a n y  cmploycc t r a i n e d  l o r  a non-bs rgn in ine  u n i t  o c c u p a t i o n ,  
w i l l  b e  c r e d i t e d  l o r  s e n i o r l t y  purposes  wit11 111s t o t a l  l c n e t l i  of cot:tinuous 
sei-vice,  I f  he shou ld  be subsequen t ly  t r a n s f e r r e d  i n t o  t h c  b a r g e l l i l i ~ g  u l l l t  
w i t h i n  twe lve  ( 1 2 )  months of comple t ion  of sa id  c o u r s c s  o r  t r a l n i n g .  

P r i o r  t h e  commencement o f  s a i d  course  or r r a i n i n e ,  t h e  compnny w l l l  inform t h e  
union in  w r i t i n g  w i t h  t h e  nsdre of the ' employee  concerned o s  wel l  a s  a n  
e s t i m a t e d  pe r iod  of tloia of tlie d u r a t i o n  (moxlmue of twen ty- four  ( 2 4 )  
c o n s e c u t i v e  months) f o r  s a i d  c o u r s e  o r  t r a i n i n g .  

A f t e r  Novcmbcr b t h ,  1 9 8 7 ,  a n y  employee who w o r l ~ s  on an occupa t ion  covered br 
tho b a r g a i n i n g  u n i t  nod who i s  svbecquen t ly  t r a n s f e r r e d  t o  a n  occupa t ion  not 
covered by Chis agreci icnt  will be c r e d i t e d  l o r  s e n i o r i t y  p u r p o s e s ,  u l t l r  I,ls 
t o t a l  l c n g t h  of c c n t i n u o u s  s c r v i c c  i f  he is t r a n s f e r r e d  s g a l n  i n t o  tlw 
barga in ing  u n i t  w i t h i n  twe lvc  ( I % ) m o n t h r .  

I n  t h e  c a s e  where a n  rinployee i s  r e i n s t a t e d  i n t o  CIIC barga in ing  u n i t  n s  
per t h e  p r o v i s i o n s  of 0.02  1,) 1 ,  2 slid 3 ,  s a i d  employee wlll r c m i t  t o  
t h e  union a sum equa l  t a  t h e  amount of un ion  dues l o r  t h e  pe r iod  so 
s p e n t  up t o  a maxiruuln of  21, months o u t s i d e  t h e  ba rga in ing  u n i t .  

S a i d  rcni iLtonce w i l l  be i n  accordance w i t h  o n e  of tho  f o l l o w i n 8  c h o i c e s  made 
hy s a i d  eiiiployec before  h i 5  t r a n s f e r  o u t s i d e  the b n r g a i n i n e  u n i t .  

- By cash 

- By doubll.nl: h i s  weekly union dues  

- By t r i p l i n g  his weekly union dues  



8.03 Tima l o s t  i n  excesfi of n ine  (9) months I n  Lhc cnsc of  l a y o f f  and i n  cxccss o f  
twe lve  ( 1 2 )  months i n  t l i c  evcn t  o f  S i c k n r x s  o r  a c c i d c n t  w i l l  n o t  be counted i n  
computing an employee's s e n i o r i t y ;  however, i n  cases covered by  tlie Wotknicn'fi 
Compensation A c t  t i n e  lout d u r i n g  t h e  per iod  O E  compcnsation w l l . 1  be counted. 

'Tho p r o v i s i o n s  of t h i s  p i i ragral ih do n o t  J p p l y  i o  p roba t ionary  eniploycer. whore 
t ime l o o t  f o r  n i iy  reason w i l l  r iot bc counted i n  deccriining the c u v p l e t l o n  o f  
the p r o b a t l o n a r y  p c r i u d .  

0.04 Lone o f  S e a i o r l t y :  

A i  employee s h a l l  l o s e  a 1 1  s e n i o r i t y  and h l a  cinployrneoc s h a l l  bc Cc.rnilnntcd 11 l i t  

a )  v o l u n t a r i l y  q u i t s  t l m  employ of  the company; 

11) i s  d ischarged For  j u s t  CRURC and tlie d i s c h a r g e  i s  iioc r c v c r s c d  th rough  
the gr ievance procedure; 

c) f a i l s  f o r  no accep tab le  reason w i t h i n  seven (7 )  dnys pursuant  l o  
n o t i f i c a t i o n  s e n t  by r e g i s t e r e d  m a i l  by t l i c  company t o  r e p o r t  t o  work 
f o l l o w i n g  a l a y o f f  o r  t o  a d v i s e  the company O C  hi:; i n t e n t i o n  t o  r cporc  
t o  work pursuant l o  t h e  on id  n o t i f i c a t i o n ;  

d )  has been l a i d  o f f  f o r  B p e r i o d  o t  ~ i m e  c q u i v a l c n t  t o  the l e n g t h  of h i s  
s e n i o r i t y  a t  t h e  t imc  he was l a i d  o f f  up t o  a niaxlmum of twc i i t y - fou r  
( 2 4 )  muntlia, the whole sub jccc  L o  sub-p.ii:agraph ( c )  above; 

e) i s  absent. aJue t o  s ickness o r  ai1 acc iden t  t o r  more than  t w a l v c  (12) 
months i n  the  case o f  an employee w i t h  less than f i v e  ( 5 )  years '  
s r n i o r i t y  and twen ty -  fou r  (241 months i n  the case of an employee hav ing  
f i v e  ( 5 )  years '  o r  more s e n i o r l t y .  I f  an employee adv ises  the company 
a t  t h e  end of tho s a i d  t w c l v e  ( 1 2 )  or twenty-  four  ( 2 4 )  month I x r l o d ,  as 
the case inay bc, and once C V C K Y  s i x  ( 6 )  months t h c r e a f t c r  o f  h l i j  

i n t e n t i o n  t o  r e t u r n  t o  work, h i s  s e n i o r i t y  w i l l  n o t  b c  broken.  Thcsc 
p r o v i s i o n s  d o  not  apply i n  Wurkiiieii's Compcnsntion C B S E S  aiid s c n i c i r l t y  
w i l l  not b e  broken d u r i n g  the per iod  o f  coinpensation. 

8.05 A p p l i c a t i o n  f o r  neolority: 

S e n i o r i t y  r u l e s  a re  a p p l i e d  f1rs t l .y  l o  t h c  cmployces of  the drpnrtmcnl: con- 
cerned b e f o r e  l o o k i n g  c lecwherc  i n  Lhe p l a i i c .  

8.06 Dcfinltlon of vacancy: 

For purposes o f  this a r t i c l e  U a vacancy K C S ~ J ~ ~ S  c l t h e u  f rom the nurnial 
t u r n o v e r  o f  personnel ,  siiclr a6 re t iKcmcnt ,  resignation, denLI1, p rona t ion .  
d i s m J s s r 1 ,  demotion f o r  C B U S E  o r  ~ r a o s f o r  of cinployeca L a  j o b s  nut covered 
by t h i s  b a r g a i n i n g  u n i t  o r  from nn l n c r c u s e  i n  the  iiumber of eniploycex rc- 
q u i r e d  on an occupa t ion .  The above docs no t  imp ly  t h a t  p a r t i c u l a r  j o b  VB-  

c a n c i c s  must n e c e s s a r i l y  I J ~  f i l l c d .  Ilowever, shou ld  t l i c  j o b  remain i n  oper- 
a t i o n  i t  shall. be f i l l e d  i n  accordance w i t h  t l i e  p r o v i s i o n s  of n r t i c l c  8.07. 

8.07 In the caec of j o b  vacancien, t h e  f o l l o w i n g  p roccdurc  will niiply: 

n )  The company w i l l  post  t h c  j o b  vacancy n o t i c e  fo r  a p e r i o d  o f  scvcn ( 7 )  
days on  the depar tmentn l  and c e n t r a l  b u l l c c i n  board aiid w i l l  rcnilr a 
copy t o  t h e  dcpar t ieen ta l  s teward.  However, Llle company is not r e q u i r e d  t o  
post  any j o h  vacancy where durae lon  o f  tire vacancy docs i i o t  c x c c c d  s i x t y  
(60 )  work ing  days.  A temporary j o b  vacancy i s  t h a t  which i s  d o f i n e d  
under a r t i c l e  8.11 - Tcmporncy t r a i i s f c t a ,  subheeillngs *a ' *  t o  " f " .  

b) Employees who are i n t e r e s t e d  i n  tlic l o b  vacancy w i l l  oE fe r  t l i a i r  c r o d l -  
dacy by r e q u c n t i n g  a j o h  b i d  Iorn  fro!? Llicir superv iso r .  

I f  no employee i n  t h c  dcpnrtmei i t  concerned has o f f e r e d  111s candiddcy or 
IC no cn t id lda tes  a re  q u a l i f i e d  i n  the departincnl ,  t h c  compnrly v i l l  con- 
s i d e r  f r o m  o t h e r  employees wlio have n p p l  Led. 

c) 

d )  I n  t l i c  cho ice  o f  t h e  employee LO occupy ihe ]oh vacancy, s e i i l o r i t y  d i n 1 1  
prevail among employees who litive o f f e r e d  t l t c l r  candidacy I i r o v i d j n g  Elley 
a r e  q u n l i f i e d  t o  pei:Puriii t l i e  occupa t ion  f o r  wl i l ch  they  a r c  n csnd1diil:e 
os o u t l i n c d  i n  pnragrnpli 8.09. 



e) ' I .  T h e  company w i I I p o r t  ncki iowlcdgcment  n o t i c e s  f o r  a l l  c a n d i d a t e s  l o  
any j o b  vn:d;,cics. The nnme of t h e  s u c c e s s f u l  a p p l i c a n t  will be 
p o s t e d  on a Joh a w a r d  n o t i c e  f o r  any j o b  v n c a n c y  f o r  a p e r i o d  of 
P o u r  ( 4 )  w o r k i n g  d a y s .  

T h e  company W I  I I  r i d v i s e  t h c  s ~ i c c e s s f i i l .  a p p l i c a n t  o f  any j o b  v a c a l l c y  
w i t h i n  one wcck from t h e  e x p i r y  d a t c  o f  t h e  job p o s t i n g  p e r i o d .  

T h e  company w i l l .  s e n d  a copy of t h e  j o b  p o s t i n g  a n r l  t h e  award o f  
t l i e  s u c c e s s f u l  c a n d i d a t e  t o  t h e  Local u:lion. 

T h e  company w i l l  p l a c e  t h e  s u c c e x s f i i l  a p p l i c a n t  on t h e  o c c u p a t i o n  
w i t h i n  f f E t e e n  ( 1 5 )  w o r k i r i g  d a y s  O F  t h e  end of t h e  p o s t i n g  p e r i o d  
e x c e p t  w h e r e  s u c h  o p p o i i l t m e n t  would d i s r u p t  n o r i n a l  p r o d u c t i o n  f i o w  
a n d l o r  n e e d s  and t h e  r e q u i r e m e n t a  of  q u a l i t y .  

2. 

I )  I t  i s  a g r e e d  t h a t  t h e  company may t e m p o r a r i l y  f i  I I tlic j o b  v a c a n c y  d u r -  
irlg t h e  p o s t i n g  p e r i o d  w i t h o u t  resLric t iou .  

g) [ h e  e m p l o y e e s  who h a v e  b i d  f o r  t l rc  j o b  v a c a n c y  a s  d c v c r i h c r l  i n  Gilh-. 
p a r a g r a p h  (b) a b o v e  a r c  the o n l y  oms who may l a t e r  f i l e  a g r i e v a n c e .  

h )  An e m p l o y e e  who h a s  t h u s  h e e n  g r a n t e d  an o c c u p a t i o n  a t  an  c q u i v a J . e n L  o r  
l o w e r  c o n t r a c t u a l  wage r a c e d  j o b  w i l l .  n o t  he  pcrmittnd t o  h i d  t o  h i s  
former o c c u p a t i o n  or  an e q u i v a l e n t  o r  I.ower c o n t r n c r i i a l  r n t e d  j o l )  l l i r  
any f u t u r e  dub v a c a n c y  d u r i n g  t h e  ensiling y e a r .  

I n  m y  c a s e s  when an  e m p l o y e e  h a s  been g r a n t e d  an o c c u p a t i o n  a t  an 
e q u i v a l e n t  o r  l o w e r  c o n t r n c r u a l  wage r a t c  .job, h e  w i l l  t l i c n  r e c e i v e  th1' 
c o n t r a c t u a l  wage r a t e  of t h e  j o b  h e  lins been granLecl i f  i t  is iinmcesrircd 
o r  m e a s u r e d  h o u r l y ,  sild if it. is R p i e c e  work j01) he w i l l  L l r m  r c c e i w n  
t7ie g u n r a n t c c  r a t e  o f  s a i d  j o b  o r  a c c o r d i n g  t u  h i s  p e r t o r m n n c e .  

I) In e x c e p t i o n a l  c a s e s  where e m p l o y e e s  who h a v e  b c c n  p r o m o t e d  and wlio 
c a n n o t  p e r f o r m  d u r i n g  t h e  t r a i n i n g  p e r i o d .  a d e m o t i o n  o r  t r n n f i f e r  c:in b e  
c o n s i d e r e d  o n l y  by mi i tus l  a g r e e m e n t  o f  b o t h  p a r t i e s .  

When t h e  company n e v e r t h e l e s s  w i s h e s  i o  d e m o t e  o r  t r a n s f e r  nil emlbloyec 
f o r  reasons  o f  i l l -  h e a l t h .  t h e  e m p l o y e e  w i l l  be givcii p r e f e r e n c e  
a c c o r d i n g  t o  h i s  c c n l o r l t y  i f  i t  i s  an o c c u p a t i o n  w l i i c h  h e  h a s  
p r e v i o u s l y  f i i l f i l l c d  s a t i s f a c t o r i l y  i n  t h e  cam(! d c p a r t n i e r r t  o r  i f  lic h a s  
n o t  p r e v i o u s l y  f u l f i l l e d  t h i s  o c c u p a t i o n ,  if he i s  q i i n l l f l c d  t o  d o  t l le  
w o r k .  T h i s ,  h o w e v e r ,  d o e s  n o t  p r e c l u d e  tl:c r i g h t  of t h e  c i u p l v y c c  who is 
d e m o t e d  o r  t r a n s f e r r e d  f r o m  l o d g i n g  a g r i e v a n c e  nil t h e  h n s i s  ~ l i a c  111s 
d e m o t i o n  o r  . t r a n s f e r  was u 1 1 j ~ s c i 1  l e d .  

8.v'a P r e f e r e n c e  of a s s i g n m e n t :  

In t h e  c a s e  of  p r e f e r e n c e  o f  a s a i g n i e n L  r e q u e s t e d  by employees tlla f o l l o v i i ! g  
w i l l  a p p l y :  

a) When a v a c a n c y  o c c u r s  011 an o c c u p a t i o n  on a p a r t i c u l a r  s h l l t ,  
of o n e  (1) c h a n g e  i n  a s s i g n m e n t  w i l l  b e  p e r m i t t e d  upor, r e q u e s t  of an em- 
p l o y e e  w o r k i n g  on t h e  o c c u p a t i o n  and s h i f t  c o n c e c n c r l  vi1 I:11c b a s i s  of  
s e n i o r i t y .  

maximum 

b) The p r e f e r e n c e  of  n s s i g n i n c n L  as  d e s c r i b e d  a b o v e  w i l l  bc g r n n c c d  t o  tllc 
employee c u r r e n t l y  worklng 01, tltc occupation and sh i t t  conecrncd p r i o r  
t o  f i l l i n g  t h e  j o b  v a c a n c y  

c) T h e  p n r l i c s  a g r e e  t h a t  i n  no o t h e r  c i r c u m a t a u c c r  r i l l  tlierc be a y r e t -  
crence o f  a s s i g n m e n t  among t l i e  e m p l o y e e s  c u r r e n t l y  w o r k i n g  u n  t h c  same 
o c c u p a t i o n .  

8.09 1. T h e  f o l l o w i n g  f a c t o r s  w i l l  b e  c o n s i d e r e d  i n  e v a l u n t l o g  a n  e r n p l o y c e ' a  
s k i  I I, c o m p e t e n c e  a n d  a b  i I i t y  r e l a c c d  t o  t h c  pcrlormnncc of c l ip .  work Tor 
w h i c h  he is a c a n d i d a t e .  

a) P h y s i c a l  r e q u i r e m e n t s  o f  tlie o c c u y n ~ l o n  a n d  p h y s i c a l  c i u n l i l ~ c s t l a i :  
o f  t h e  c a n d i d a t e .  

b) K c s u l r s  of  a p t i t u d e  c e s t s .  



c )  S u c c e s s f u l  p a r t i c i p a t i o n  i n  t r a i n i n g  c o u r s e s  f o r  t h e  occupoti .on l o r  
which he i s  a c s n d i d a t a .  These t r a i n i n g  c o u r s e 6  may t a k e  tlic form 
o f  t h e o r e t i c a l  c o u r 8 c ~ 1 ,  on- rhc - job  t r a i n l n g  i n  t h e  d e p a r t m e n t  u r  i n  
t h e  t r a i n i n g  c e n t e r .  

d )  1, iccnccu where uequl . rcd.  

e )  For  r h c  john  i n v o l v i n g  I!lc handii i i l ;  o f  J c rew,  t l ic  a b i l i t y  I:() d i r c c L  
people  s h a l l  o l a o  1 ) ~ :  c o n s i d e r e d .  

f )  To u t i l i s c  an a p t i t u d e  t e s t  as a f a c t o r  of c o n s i d e r a t i o n  t o  eval.uaLc 
an employee ,  the company m i l R t :  

1. C o n s i d e r  new e w p c r i e n c e  s ince  lost t e s t  r o d  n l l o w  an  empl.oycc 
a p p l y i n g  t o r  a j o b  t o  u n d e r t a k e  name t c s c  a s  o t h e r  cnndi -  
d a t e s .  

2 .  Act same i i s  above  in c a s e s  of coiIK!ieS foll.owed by on cniployec 
i n  r e l a t i o n  w i t h  requirrinents O F  posted o c c u p a t i o n .  

I t  i s  uorlers tood t h a t  sumc of t h e s e  above- mentioned f a c t o r s  w l l :  l inve 
more r e l a t i v e  i m p o r t a n c e  t l iao other:, depend ing  on Cllc nccuporiu: i  which 
is v a c a n t .  

2. Should  t h e  company d e c i d e  t o  g i v e  t r a i n i n g  C O I I ~ S C Y  t o  its cnilrloyeel; on 
v a r i o u s  o c c u p a t i o n s ,  thc  employees who a r c  chosen w i l l  be !iclcctcil 
a c c o r d i n g  t o  t h e  p r o v i s i o n s  of p a r a g r a p h  0.09. 

8-10 I ’ cmnnen t  t r a n s f e r s :  

A permunenk t r a n s f e r  I s a pcrmuncnt ass ignment  o f  nri employee b y  the cuiiipnny 
t o  a j o b  vacancy in a n o t h e r  occ.upntion nl: t h e  snmc wage r a t e .  

I n  t h e  c a s e  of  permancnt  t r a n s f e r n ,  t h e  same p r i n c i p l e s  w i l l  o p p l y  3 8  ou t-  
l i n e d  above i n  pa ragraph  8.09. An employee w i l l  c a r r y  his scnl .ul’ l ty  w i t h  
him iminediaLely up011 being t r a n s f e r r e d  pc rmancn t ly  t o  n d i f f e r e n t  
d e p a r t m e n t .  

I t  i s  unders tood  and nprced  t h a t  an employce on t h e  n c n i o r t t y  l i s t  i s  not  
o b l i g e d  t o  a c c e p t  a pe rmanen t  t r a n s f e r ,  

8.11 Temporary trnnsfero:  

A temporary t r a n s f e r  i s  41 Lcinporary aasjgninent of a n  employer! nL: t h e  r eq r i e s t  
of t h e  company t o  a t empora ry  j o b  vacancy i n  a n o t h e r  occupeLioi1 n t  a h i g h e r  
wage r a t e ,  a t  a lower wage r a t e  o r  an equ l .va1en t  wage r n t c .  

I C  i s  uirdervtood t h a t  temporary t r a n s f e r s  from t h c  weekday schrdule t o  l lw 
weekend s c h e d u l e  and v i c e  v e r s a  s h a l l  be v o l u n t a r y  wi th  t h e  c x c c p t l o n  t h a t  
t h e  l e a s t  senior  cmpl.oyee on t h e  o c c u p a t i o n  and s c h e d t ~ l e  i n  q u e s t i o n  b e i n g  
r e q u i r e d  t o  a c c e p t  s a i d  t r a n s f e r  when t h c  o n l y  a l t e r n a L l v ~ ?  of t h e  cnapany Is 
t o  l ay-  o f f  o t h e r  employecs.  

Temporary t r a n s f e r s  s h a l l  h e  cEEecred f o r  a maximum p e r l o d  oE L l i l r ty  ( 3 0 )  
c a l e n d a r  d a y s  c x c e p t  f o r  one  of t h e  f o l l o w i n g  reanons i n  whir l1  ‘ i i s s  t h e  
glveii  movements w i l l  not  exceed  twe lve  ( 1 2 )  months. 

a) 

b) CO r e p l a c e  an cmploycf a b s e n t  n s  a rssu1. t  of  an i n d i i s t r i a l  occ ldcn l :  o r  
illness, or non-industrial a c c i d e n t  o r  an employee iiliscnt on m a t e r r l i l y  
leave; 

To r e p l a c e  one o r  more emp1oycc.s who are  t a k i n g  t h e i r  nnlnlnl v a c a t i o n s ;  

c)  t o  r e p l a c e  a t r a n s f e r r e d  employee, who n t  t h e  rcqiicst o f  the company i s  
work ing  f u r  ano t l i c r  b ranch  o f  C . S .  Uroukv C o r p o r a t i o n  o r  of Doinloion 
T e x t i l e  Inc.. , or  l o r  a n o t h e r  company n f ~ f l F . t l - C d  t o  o r  s i ~ p p l y i h g  
m a t e r i a l s  o r  s e r v i c e s  t o  t h c  company; 

d )  t o  f i  I I a j o b  b e c o u s c  t h e  company h a s  t e m p o r a r i l y  i n c r e a s e d  c c r t n i n  l a -  
bour r c q u f r e m e n t s  t o  meet a s p e c i a l  s i t t i n t i o n .  

I t  is unders tood  t h a t  I h i s  pa ragraph  d o e s  n o t  loiply that  i n  CafiCfi 
normal v a c a n c i e s  and normal  c o n d i t i o n s  t h d t  a r t i c l e s  0.06 m d  8.07 
not Lo lie a p p l i e d ;  



e)  L O  r e p l a c e  nn employee  who i s  r e c e i v i n g  s p e c l n l  t r a i n i n g  O K p r c p a r a t l o n  
l o r  a s u p e r v i s o r y  o r  t e c h n i c a l  p o s l t l o n ,  o r  Lo r e p l a c e  an employer: 
t r e n s f e u r c d  as a r e s u l t  o f  t h e  t r a n s f e r  of miother cmployea  wliu 16 
r e c e i v i n g  the s a i d  s p e c i a l  t r a i n i n g  o r  p r e p a r a t i o n ,  

t o  r e p l a c e  an employee a b s e n t  on a s p e c i a l  a p p r o v e d  leave €)  

r h o  company s h a l l  h a v e  t h e  r i g h t  Lo t r o n s f e r  e m p l o y e e s  on  a t o m p o r n r y  b a s i s  
Lo fill t c r n p o r n r y  j o b  v a c a n c i e s  a s  d e s c r i b e d  i n  t h c  p r e c e d i n f ;  pfirngrapli 
Employees  who o r e  t h u s  t r a n s f e r r e d  w i l l  be r e m u n e r a t e d  n c c o r d l n g  LO  t h e  pro-  
v i s i o n s  ol p a r a g r a p h  13.02. 

The company w i l l  not u s e  a s er l e s  o f  t e r n p o r n r y  a p p o i n t m e n t s  o u l s i d e  Lllr j o b  
p o s t i n g  p r o c e d u r e  l o  e n n b l e  an  e m p l o y c e  t o  a c c u m ~ i l a t c  c x p c r l e n c e  11 o r d c r  LO 
p l a c e  him i n  a p r e f e r e n t i a l  p o s i t i o n  i n  t h e  e v e n t  of  a pcrmanenc vocancg. 

8.12 S l i i f t  work: 

8.13 

I f  t h e r e  i s  more t h a n  one s h i f t  i n  o p e r a t i o n  on any o c c u p a t i o n .  t \ i c  crn- 
p l o y e e s  W I  I I r o t a t e  e v e r y  week. 

The d e p o r t m e n t o l  s e n i o r i t y  of  a n  e m p l o y e e  wliu i s  c u r r e n t l y  on Lhe occu-  
p a t i o n  i n  t h a t  d e p a r t m e n t  w i l l  g o v e r n  p r e f e r e n c e  of s h i f t s  when a vacnn-  
cy  o c c u r s  on t h a t  o c c u p a t i o n .  

L a y o f f s  - One complete  s h i f t  o r  leen: I 

S u b j e c t  t o  p a r a g r a p h  8.14 h e r e u n d e r  i n  t h e  e v e n t  t h a t  i t  becomea n c c e s -  
snry t o  r e d u c e  t h e  number of employees o n  an o c c u p a t i o n  I n  il dcpartiaent 
f p r  o n e  (1) c o m p l e t e  s h i f t  o r  l e s s .  t h e  e m p l o y e e s  on t h e  o c c i i p n t l o n  and 
s h i f t  c o n c e r n e d  w i l l  h e  l a i d  o f f  i n  t h e  r e v e r s e  o r d e r  of  s e n i o r i t y  
a c c o r d i n g  t o . . t h e  s e n i o r i t y  l i s t  e s t a b l i s h e d  i n  parniirnph 8.19. I t  i s  
u n d e r s t o o d  t h a t  e m p l o y e e s  so l a i d  off w i l l  no t  h a v e  t h e  r i g h t  t o  d i s -  
p l a c e  o t h e r  e m p l o y e e s  on o t h e r  a h l f t s  o r  o t h e r  o c c u p a t i o n .  

0.14 Ls;oifo - Hore than  one ( 1 ) ' c o m p l e t e  a l i i f e :  

..*g a n y  of t h e  Loregbin t i  1yCe (11.1 

- C  an a g g r e g a t e  o f  more t h a n  C i v e  15 )  w o r l c j . n g  c1;~ys f o r  
.day e m p l o y e e s  01' more k h a n  three  ( 3 )  w o r k i n g  d a y s  ,.or 

.,d e m p l o y e e s  o r  f i e v e n  1 7 )  d a y  t w e l v e  1 1 2 )  hour x l i i f t  clnployecs 
These 5;riodh. w i l l  run f ' l o m  January 1 

- I  ba a l f a c t e d  by a l a y o f f  , ,ut orclcl. 

.nin a s3.x month pr.i:i.nd. 
J u n e  30 and J u l y  1 to D e c a m h a r  . 

0.15 LayofPs - Hore tlrnn five ( 5 )  c o r n p l e t e  a h i f t n :  





8.17 

8.10 

8.19 

8.20 

8.21 

d l  I t  I S  unders tood  ehnc, when o n  occupat1.or. O K  s l i iLt  is ognlri torrncd, tile 
o r i g i n a l  employees o n  t h i s  s h i f t  o r  o c c u p a t i o n  w h o  mny  hove bcen 
t r a n s f e r r e d  o r  demoted l o  a n o t h e r  o c c u p a t i o n  and w h l l c  d i s p l n c c d  t o  
nno the r  j o b  h a v c  not been  awardcd a ncv o c c u p a t i o n  i l o  a r c s i i l t  o f  h r t i r . l o  
0.07 wi I I r e t u r n  t o  t h e  reorgan ized  Shllt o r  occi ipnt ion providcrl  t h a c  11116 
happens w i t h i n  a p c r l o d  o f  O n e  ( I )  yl!sr l o l l . o v i . n ~ ( . t h c i c  crn i i s f cr  Or 
demotl.on excep t  where such  t r a n s f e r  woiild di . irupt  normal  p roduc t ion  f low 
and /or  nccdn of  the  r equ i rement s  o f  q u a l i L y .  

I t  i s  understood t h a t  t l ic  company w i l l  not uuc t h e s f  dclnyfi t o  o l low c s p l o y c c s  
on t empora ry  t r a n s f e r s  t o  accumuln tc  p r e f e r e n t i a l  [ i n s i t i n n  on  t l i c  tcformed 
s h i f t .  

Thc employee o r i g i n a l l y  on t h e  s h i f t  and t l i e  occ i ipe t lon  inuat bc trannl . :rred 
back on h i s  s h i f t  i n  t h e  s h o r t e s t  po.ssib1.e d e l a y ,  Af ter  t h e  a p p l i c a t i o n  of  
t h i s  pnrugraph  any u n f i l l e d  o c c u p a t i o n s  on the rcCoru.ed shi l t  n r e  coi is ldcrcd 
" Vacanc ies"  a s  d e f i n e d  i n  paynerapIi.8:OG. 

( e )  If is understood t h a t  w h e n  a n  omployea haw worlcnd o n  a n  
c c u p a t i o n  f o r  more t h a n  . ( I . )  OIIC y e a r  d u e  .to a transfer under 

.fl!.tlclc O..l5-,-t-_h_at o c c u p E n  shall, become h l s  posted o c c u p n t l o n .  

N o t i c e  o f  change  o f  a d d r e s s :  

I t  i s  t h e  du ty  of employees t o  n o t i f y  the company promptly 01 airy cllntrgi? o[  
a d d r e s s .  I f  an employee f o i l s  C O  nq.cp1v. t he  company w i l l  noL he l c s p o n s l -  
b l c  f o r  f a i l u r e  o f  a n o t i c e  t o  rqnc\)'~t:c!! cmployces.  

. .  

. , .  . .' 

Cornpcnsn t i on,  

If i c  i s  e s t a b l i s h e d  t h a t  t l ic  s e n i o r i t y  r igl i t f i  of OIL cmployce liave not  bccn 
r e s p e c t e d .  t h e  s a l e , a r b i t r a t o r  will have t h e  ri.ghc t o  d e t e r m l ~ i c  co:npcnsati.on 
t o  he.psld by tlic company, i f  v n y ,  u p  t o  tlic nmoiiilt of cnrnlngs l o s t  nntl 
c1aQ,$t11* 111- ~ u c l $ b 4 v l  b y  u * L d  6 I t  L I I P  $ l m # t I u y L I U  1 t t W u u h l l U l Y  a 

S e n i o r i t y  l i s t :  

:; A l i s t  o f  s e n l o r i c y  s t and inp , s  w i l l  be posLctl i n  cacli dcpnrLmCiit s l lowl l l l  
t h e  names of each  employee i n  t h a t  d e p a r t m e n t  togethcr w i t h  his l c w r h  
o f  c o n t i n u o u s  s e r v i c e  w i t h  clic p l a n t  i n  ncci i rdancc w i t h  pnia[{raph 0 .01 .  
T h i s  l i s t  w i l l  be  r e v i s e d  eve ry  s i x .  ( 6 )  months. Cop ies  of  t l i csc  posted 
l i s t s  s h a l l  be forwarded w i t h o u t  d c l n y  t o  t h e  un ion ,  and n copy reinltLed 
t o  d c p a r t m e n t a l  s t e w n r d s  and o t h e r  p l a n t  ui t ion o f f i c e r s .  
p o s t i n g .  e a c h  such  l i s t  s h a l l  become f i n a l  wl.c:li r c n p c c t  t o  thr! cinployccs 
d e s i g n a t e d  t h e r e i n ,  excep t  a s  t o  any ernploycc who d i s p u t e s ,  under  t h c  
g r i e v a n c e  p rocedure .  the  nccuracy  of  h i s  d n n l o r i t y  d a t e  o r  tlin s e n i o r i L y  
d a t e  01 nny o t h e r  employce of Ills deportmcii t  d ~ ~ l g i l ~ i ~ t ? d  t l i e r e l n ,  w i L l i l n  
t h i r t y  (30) wocltlnp, d a y s  a l t e r  t h e  1.tsC is p o s t e d .  I n  any e v e n t ,  ntqcl1 

g r i e v a n c e  cnniiot d i s p u t e  t h e  nccurecy  of ally p rev ious  f i n a l  l i s t .  

The a c c u r a c y  of th l :  S e n i o r i t y  l l s t s  may be siib.icr:t t o  r e v i s i o n  a t  ;Illy 
time when such i n a c c u r a c y  o c c u r s  a s  a r c s u l t  of cy l iograph lco l  P r r O r .  

/ . f te r  such 

b) 

c) The d a t e  of p o a t i n g  will .  he i n d i c a t e d  on tlir u e n i o r l t y  l i s t  

Occupa t ionn  n o t  covered hy a g r c c n c n t :  

Appointments  t o  o c c u p a t i o n s  nor covered by t h i s  ac reemca t  s l i n l l  i r o L  l>e ~ 1 ~ 1 1 -  

J c c t  t o  t l ic  ternis of  t h i s  A r t i c l e  0. 

I!osting f o r  futiirc openings:  

Should  tlie company d e c i d e  t o  g l v c  t r a i n i n g  CGIIL 'CCS t o  i t s  c ; n p l o y c r s ,  
t r a i n i n g  f o r  f u t u r e  open1:igs w l l l  l i e  posted c s  a i l  occirpat iol l  w i l l i u u t  
a s s ignment  and s l i i f t .  The p o s t i n g  and e c l e c t l o n  w i l l  b c  d n n c  occordii le  Lo 
t h e  p r o v i s i o n s  o f  A r t i c l e s  0.07 and 8.09. 

Wxn t h e  t r a i n i n g  i s  comple ted  tho  employee w i l l  r e t u r n  t o  his o r  hcr  C,,ialei 
o c c u p a t i o n .  It I n  a l s o  unders tood  t h a t  whcr s u c h  t r a i n i n g  1.8 f u l l y  conplctcd 
s a i d  nccuniulaccd experience.  is t o  be  taken i n  c o n s i d e r a t i o n  In t h ~ !  c'IcIIC o r  
any f u t u r e  l i l y  o f f s .  



When,the occupat ion  for which t h e  employee wan 
be posted. to a l low p t e t e r e n c e  or assignment an 
c u t t e n t l )  on t h e  occupat ion .  t h e n  t 
requi red  t o  t a k e  t h e  obening provide  
khe'homplekidn of t h h  t r d n i n g  p e r l o  
subsequent. t o  t h e  t r a i n i n g  per iod  be 
khat  l i a ' a  bramation over t h e  f u t u r e  n h d s  b o a t h R  t o  which he  wan t r a i n e d .  

I f  mote t h a n  one emplotee wete t r a i n e d  " i n  advance,  b e n i o r i t y  s h a l l  p r e v a i l  
w i t h ,  the. l e a s t  a e h i o t  employee be ing  t r q u l r h d  t o  achept. t h e  .opening. 

incd becomes open,  it w i l l  
i f t  dniy among employees 
& una t r a i n e d  will be 
occbrs  w i t h i n  one year  of 

the employee has  not 
a J o b  p o s t i n g  t o  an occupat ion  

P k o b k t t t M  

9.61 - I  bur ing  the course  of t h e  p r e s e n t  agreement a l l  changes concerning t a s k s ,  
work aaa ignments )  piece-work r a t e a  a t  changes In t h e  r e g u l a r  d u t i e s  of nn 
hourly- paid occbpat ion  or changka from an houtly-kated occupat ion  t o  
piece-work t a t e d  occupat ion  or  v i c e  v e r a a  and t h e  e s t a b l i s h m e n t  of nev 
r a t e a  t h e r e f o r e  a h a l l  b e  subml t ted  by t h e  company t o  t h e  unlon .  

b)  The p l a n t  manager, upon r e q u e s t ,  a t  any time d f t e r  t h e  commencement of 
change r e f e r r e d  t o  in paragtapha 9 .02 ,  9.03 and 9104 o r  a t  any t ime a f t e r  
a w r i t t e n  t e q u e a t  f o r  a r e v i s i o n  of element time vdluea has been submitted 
onde t  paragraph  9.05, and u n t i l  buch t ime as t h e  change la accepted o r  t h e  
w r i t t e n  reques t  for  r e v i s i o n  l a  s e t t l e d  or a d e c i d i o n  of t h e  so l s  
a r b i t r a t o r  l e  rende ted ,  a h a i l  b r a n t  t h e  union permission t o  d e l e g a t e  a 
t e  t m m t a t i v a  tu abaarcta thm effeatc a l  tho sold ohanal andlat 'ka  entry' 
R U ~  q~PpnnauSrlrr i  Be;lhy I \ h @ t i  t d k  the r u l p ~ i u  *I ~ e r l f l e r c l o n  provided 
t h e  s a i d  r e p t e a e n t d t l v e  doen not  h ldder  t h e . p r o p e t  f u n c t i o n i n g  of t h e  
department 4 

9.02, If a change contemplated by t n e  company cohcern lng  d piece-work occupat ion  
haa t o  d o  i r i t h  t h e  r e v i s i o n  of a measuted wotk element or t h e  a d d i t i o n  of a 
nassurad  dock d e n a n t  n o t  a i t e a d y  e s t a b i h h e d  ot the complete e l i m i n a t i o n  of 

meandred wotk e lement ,  t h e  company oiudt ,  a t  l eas t  one (I) working week 
p r i o r  t o  , the  a p b l i c b t i o n  of t h a t  change, a d v i s e  t h e  union in w r i t i n g  of  t h e  
n a t u r e  of t h e  change. 

t f  the change a p p l i e s  t o  a mesduted piece-work occbpat ion  and a f f e c t s  t h e  
e x i s t i n g  s t a n d a r d  t ime  v a l u e  bv twentv n e t c e n t  (262) o r  more. a oeciad of 
a d a p t a t i o n  V i 1 1  be  a p p i i e d .  

The per iod  of ' a d a p t a t i o n  w i l l  have a maximum d u r a t l o n  of f o u r  ( 4 )  weeks. 
Dutlng t h i n  period4 t h e  employees concerned w i l l  va rk  under t h e  new condi-  
t i o n s .  
new s t a n d a r d  t ime vklues  w i l l  be a p p l i e d  p r o g r e a a i v e l y  i n  four ( 4 )  equal  i n -  
c r e m e n p  o v e t  t h e  tout ( 4 )  week per iod  of  adapt 'dt ion;  
t h e  p e r i o d  of a d a p t a t i o n ,  t h e  f u l l  rev ised  s t a n d a r d  t ime v a l u e s  will be i n  
e f f e c t  t o t  Cage payment purposes .  

Uhen t h e ' c h a n g e  hae b e k  put  i n t o  e f f e e k  by t h e  combdny, and t h e  union does 
no t  a g t e e  t r i t h  such  change,  a rev iew will be made by a r e p r e a e n t a t i v e  O F  t h e  
p l a n t ' s  i n d u s t r i a l  e n g i n e a r l o g  department and t h e  r e p r e s e n t a t l v e  of t h e  
union. ,  Such r e v i e #  w i l l  i n c l u d e  an i n s p e c t i o n  of  the  j o b  a p e c l f i c a t i o n  and 
admmary d a t a  which formed t h e  bas in  fo r  t h e  change. 
s e t t l e - t h e  g r i e v a n c e ,  t h e  (Inion my r e f e r  t h e  sa id  change t o  t h e  s o l e  a rb i-  
t r a t o r  mentioned below , f o r  h i s  dec ia ion :  

Only t h e  r o r k  elementa changed and c a l c u l a t i o n s  a f f e c t e d  by the  change w i l l  
be s u b j e c t  t o  review by t h e  s o l e  a r b l t r a t o r .  
ing by t h e  union t o  aubmlt such change t o  t h e  s o l e  a t b i t r a t o r  wi th in  for ty-  
f i v e  ( 4 5 )  day# a f t c t  t h e  d a t e  l k  was put  i n t o  e f f e c t ,  t h e  change s h a l l  br 
deemed, t o ,  be accebted .  

For wage payment pbrposes ,  t h e  d i f E e r e n c e  between t h e  preceding  end 

At t h e  conclueion of 

If such rev iew does not 

If no reques t  is made i n  wr i t -  

9.03 I f  a change contemplaCed b y  t h e  company concern ing  a piece-work occupat ion  
has  t o  do wi th  a r e v i s i o n  of a measured work element o r  the  a d d i t i o n  of a 
measured work element o r  t h e  complete eLimine t ion  of a measured work element 
because of t h e  inetalidtion of d i f f e r e n t  machinery oi i f  an hour ly  o r  piece-. 
work e lement  because  of t h e  i n s t a l l a t i o n  of d l f l e r e n t  machinery o r  i f  a 
non- measured hourly occupat ion  is t o  be placed by th8 company on measured 
piece- work o t  i f  a new o c c u p a t i o n  is in t roduced ,  t h e  company must, a t  l e a s t  
two ( 2 )  working weeks p r i o r  t o  t h e  a p p l i c a t i o n  of such change,  a d v i s e  the  
union i n  w r i t i n g  o f  t h e  n a t u r e  of the  change.  On the  d a t e  t h a t  such change 
t a k e s  place  i t  rill be c o n s i d e r e d  a s  uodet a t r i a l  p e t l o d ,  t h e  c o n d i t i o n s  O F  
whi,ch a r e  def ined  $ in  pard&taph  9.06 and t h e  f o l l o d n k  paragraphs .  



9.04 A l l  changes made by t h e  company concern ing  piece- work o c c u p a t i o n s  o t h e r  than  
t h o s e  r e f f r r c d  t o  i n  pa rogrnphs  9q02 and 9 - 0 3  a r e  t o  be n , c t t l e d ,  i f  g r i e v -  
ances  a r i s e ,  by t h e  f o l l o w i n g  p rocedure .  

i3t.p onni 

A r ev iew of the  g r i e v a n c e  is t o  be made by an  i n d u s t r i a l  e n g i n e e r i n g  
r e p r e s e n t a t i v e  of t h e  company and a r e p r e s e n t a l i v e  of t h e  union.  

Such rev iew w i  I I i n c l u d e  an i n s p e c t i o n  of t h e  j o b  s p e c i f i c a t i o n  and t e s t  
d a t a  which form t h e  b a s i s  f o r  t h e  change.  The r e p r e s e n t a t i v e  of the  union 
may a l s o  by arrangement  w i t h  t h e  i n d u s t r i a l  e n g i n e e r i n g  r e p r e s e n t a t i v e  of 
t h e  company v i s i t  t h e  p remises  where t h e  g r i e v a n c e  a r o s e .  No t i ce  of  t h e  
n a t u r e  o f  s u c h  change w i l l  be g iven  In t h e  u n i o n  I n  w r i t i n g .  

I f  no g r i e v a n c e  is made a s  a r e s u l t  of any changes  r e f e r r e d  t o  i n  t h i s  para-  
g raph  w i t h i n  twenty (20)  working days a f t e r  t h e  change i s  t o  be p u t  i n t o  e f -  
f e c t ,  t h e  change s h a l l  be deemed t o  be a c c e p t e d .  

S t e p  two 

If t h e  review rovided in  a t e  oitc sbova d090 nDt trrbvidr on lnmrdil~e rolu- 
t i a n  L O  t h e  R C ~ P V I I I C O ,  j o i n t  P e s t s  wi l l  be nrdm by an i n d u s t r i a l  e n g i n e e r i n g  
r e p r e s c n t a t l v c  of t h e  company and a r e p r e s e n t a t i v e  of t h e  un ion  t o  s e t t l e  
Lhe g r i e v a n c e  on t h e  change concerned  

Any j o i n t  C e 6 t s  s h a l l  be of t h e  same n a t u r e  and t o  t h e  same e x t e n t  a s  t h e  
t e s t s  upon which t h e  change was o r i g t n s l l y  based  The e x t e n t  o f  t h e  j o i n t  
t e s t  c a l l e d  f o r  may be v a r i e d  by t h e  p a r r i e s  by mutua l  agreement  

I f  t he  r e f i u l t s  of the  j o i n t  L e s t s  made by t h e  company and t h e  union a r e  such 
a s  no t  i o  aCEcct  t h e  sLnndard time v a l u e  by p l u s  o r  minus 4% or Less, no 
change i s  t o  bo made i n  t h e  s t a n d a r d  t ime v a l u e  

I f  t h e  r e s u l t s  of the  said j o i n t  t e s t s  a f f e c t  t h e  s t a n d a r d  t ime v a l u e  by 
g r e a t e r  t h a n  p l u s  or  minus 4 X ,  t h e  s t a n d a r d  t ime v a l u e  w i l l  be so r e v i s e d  
and pu t  i n t o  e f f e c t  

I f  t h e  r e s u l t s  of t h e  s a i d  j o i n t  t e s t s  c a l l  f o r  an i n c r e a s e  i n  t h e  s t a n d a r d  
t ime v a l u e  by g r e a t e r  than  4 X ,  r e t r o a c t i v i t y  i s  t o  be pa id  back t o  t h e  d a t e  
o f  t h e  change  

I f  t h e  p a r t i e s ,  a f t e r  hav ing  completed t h e  j o i n t  t e s t a  i n  t h i s  S t e p  two, and 
a f t e r  hav ing  s t u d i e d  t h e i r  f i n d i n g s  canno t  a g r e e  on t h e  reeul ts  of t h e  s a i d  
j o i n t  t e s t s ,  t h e  un ion  may r e f e r  t h e  s a i d  change t o  t h e  s o l e  a r b i t r a t o r  men- 
t i o n e d  below 

S t e p  t h r e e :  

The s o l e  a r b i t r a t o r  s h a l l  r ev iew t h e  change made by t h e  company and s h a l l  
make t e s t s  o f  t h e  same n a t u r e  and t o  t h e  same e x t e n t  a s  t h e  t e s t s  upon which 
t h e  change was o r i g i n a l l y  based .  

I f  t h e  r e s u l t s  of t h e  t e s t s  made by t h e  s o l e  a r b i t r a t o r  a r e  such a s  not  t o  
e f f e c t  t h e  s t a n d a r d  t ime v a l u e  by p l u s  o r  minus 4% OK l e s s .  no change i a  t o  
be made i n  t h e  s t a n d a r d  t ime v a l u e .  

I f  t h e  r e s u l t s  of t h e  t e s t  made by t h e  s o l e  a r b i t r a t o r  a f f e c t  t h e  s t a n d a r d  
t ime v a l u e  by g r e a t e r  than  p l u s  o r  minus P X ,  t h e  s t a n d a r d  t ime v a l u e  w i l l  be 
so  r e v i s e d  and pu t  i n t o  e f f e c t .  

If t h e  r e s u l t s  of t h e  t e s t s  made by t h e  s o l e  a r b i t r a t o r  c a l l  f o r  an i n c r e a s e  
i n  t h e  s t a n d a r d  t ime v a l u e  by g r e a t e r  than 4 X ,  r e t r o a c t i v i t y  is In  be pa id  
hack l o  t h e  d a t e  o f  t h e  change .  

I t  i s  recogn ized  t h a t  due  t o  t h e i r  n a t u r e ,  changes r e f e r r e d  t o  i n  t h i s  para-  
g raph  9 .04 ,  may he f r e q u e n t  and c o n t i n u i n g  r e v i s i o n s  o f  such  changes t o  
r e f l e c t  m o d i f i c a t i o n s  i n  c o n d i t i o n s  may be c a l l e d  f o r  a t  any t ime.  

9.05 0 )  I f  no change is i n t r o d u c e d  by t h e  company b u t  i f  I n  t h e  o p i n i o n  of t h e  
union a change has  o c c u r r e d  of t h e  type  covered i n  pa ragraph  9 .04 ,  i n  
c a s e  o f  a n  u n s e t t l e d  c o m p l a i n t ,  a g r i e v a n c e  may be s u b m i t t e d  f o r  
s e t t l e m e n t ,  i n c l u d i n g  a r b i t r a t i o n  i f  n e c e s s a r y .  i n  accordance  w i t h  t h e  
t e rms  of  pa ragraph  9.04. 



b) If no change is introduced by the company of  the type covered in para- 
graphs 9.02 and 9.03 but if in the opinion of the union a time of one or 
oevscal elements of a standard time value requires modification, the 
tollowlng procedure will d p p l y  I 

1. When one or more element times of a standard time value which have 
not been previously submitted to the a o l e  arbitrator have been in 
e f f e c t  and a period of one (1) year has elapsed from the date of the 
last acceptance by the union, it may request a revision in the said 
standard time value. If one or more element times of a standard 
time value have been arbitrated this will not preclude the balance 
of the element times of  the said standard time value not arbitrated, 
from the application of this paragraph. If one or more element 
times of a standard time value have been previously submitted to the 
sole arbitrator, but if in the opinion of the union a change has oc-  
cured which had not been covered by the decision of the sole arbi- 
trator (or submitted as a change by the company) and which in their 
opinion affects the standard time value such contention may be sub- 
rnltted by the union to the sole arbitrator for 111s decision. In 
such a c a B e  the burden of proof falls on the union. 

for a revision of element time values, both parties will meet to at- 
tempt to finally settle the request. Failing a mutually satisfac- 
tory settlement, the request for revision by the union may be refer- 
red to arbltcetlon according t o  the dispositions of paragraph 9 . 1 1 .  
When such a request is made for arbitration, then all the element 
times for a standard time value except such element times as have 
been p r e v l o v s l y  arblcraced shall be referred to the sole arbitrator 
for decision. 

I f  within the said delay of forty-five ( 4 5 )  days, the union does not 
submit its request for revision t o  arbitration, the said request for 
revision will be deemed to have been abandoned. 

2. Within forty-five ( 4 5 )  days from the written e c q u e n t  of the union 

3.  Following a request for arbitration made by the union, according to 
paragraph 1 if the arbitrator finds a dltLccence from the standard 
time value in effect o f  4% or more, then and only then shall the ar- 
bitrator decide that a change in the s t a n d a r d  time value be put into 
effect in accordance with his observations. If the results of the 
revlew made by the arbitrator call for an increase in the standard 
time value by greater than B A ,  rettodcllvlty i s  to be paid back to 
the date of the union's request for revision. 

4.  For all requests for revisions which are raised during the first 
three ( 3 )  months following the signature of the collective labour 
agreement, the retroactivity, if any, will be limited to a four ( 4 )  
week period following the date the request for revisions was submit- 
ted. 

9.06 Following the date that the changes referred to in paragraph 9.03 above take 
place, a trial period of twenty (20) working days will follow. 

9.07 During the trial period of twenty (201 working d a y s ,  the employees concerned 
will work under the new condltlona and be paid according to the new rate 
and during the said twenty ( 2 0 )  working days, their average hourly earnings 
will not be lower than their straight time average hourly earn lnga  during 
the last four ( 4 )  weeks while the employees were working on piece-work du- 
ring the previous s i x  ( 6 )  months. In no c n a e  shall this guarantee of aver- 
age hourly earnings extend beyond the said twenty (20) working days. 

9.01 At any time during the trial period the company and the union will meet to 
review the results obtained during the trial period and will try to agree on 
the change. 



9*09 

9.10 

9.LL 

9.12 

9.13 

9.14 

9.15 

9.16 

9.17 

Prior t6 the end of thd sixth (6th) week following the completion of the 
trial period, if there is no agreement on the change, the union must notify 
the company and the sole arbitrator (referred to in paragraph 9.11 here- 
after) thereof in vrlrlng by reglatered mall and the change will be referred 
to the sole arbitrator for his decision. The parties may refer the change 
to the mole arbitrator prior to the completion of the trial period by mutual 
consent. 

If such a notice is not sent during the said trial period or prior to the 
end of the sixth (6th) week following the completion of the trial perlod by 
the union and if no notice is sent by the company within the name period o f  
ita intention to abandon the proposed change, the said change will be con- 
sidered a s  final and accepted .by both parties. 

In cases where the change is submitted to the so le  arbitrator, the sole ar- 
bitrator must render his decision within eight (8) additional working weeks 
from the date n change vam submitted to him. In any event the change will 
rrmrln i n  lorma untlt tha l l n r l  drolrlon o f  thn * a l a  DrbltwLor hrr burn 
rendered. 

The sole arbitrator for the purpose of this article and the duration of this 
agreement will be an industrial engineer to be chosen by mutual agreement of 
the parties. 

The sols arbitrator must before starting each arbitration make a sworn de- 
claration stating that he had no pecuniary interest in the question, that he 
is not personally associated with or interested in a firm or company that 
rnanuf;ctuces textiles and that he is not by reason of his business affairs 
or any other circumstances influenced or prejudiced in favour of either 
employees or employers. 

Each of the parties to this agreement will bear its own expenses of arbitra- 
tion. The fees and expenses of the sole arbitrator will be paid for on the 
basis  of one-half by the company and one-half by the union. 

a )  All grievances arising out of articles 9 and 10 shall be submitted to 
the sole arbitrator for decision. In any case, the decision of the sole 
arbitrator must be within the frame-work of the company’s work measure- 
ment plan and wage payment methods and further the sole arbitrator shall 
not have the power to amend, alter or modify the terms of this agree- 
ment. 

b) For the purposes of articles 9 and 10 of the collective labour agree- 
ment, one of the following firms will act as arbitrator as called upon: 

Woods Gordon h Co. - Charron, Bourgetel et Ass. Enrg. 
Lcatham Simpson. 

The decision of the sole arbitrator will be final and binding on the union 
and the company and all employees or groups concerned. In ao far as wages 
are concerned the decision will be retroactive to the commencement of the 
trial period should the sole arbitrator so decide and the amount of 
retroactive adjustments, if any, shall be determined by the said sole 
arbitrator . 
If at any time during the trial period the company decides to abandon the 
proposed change, an adjustment of wages must be made in such a manner as to 
ensure, that f o r  the time during which the trial period has been in force, 
average hourly earnings for each employee immediately concerned are equiva- 
lent to 160% of the average hourly earnings of that employee during the last 
four ( 4 )  weeks while the employee vaa working on piece-work during the pre- 
vious s i x  (6) months. 

When the company advises the union of a change in task under paragraph 
9.03. it will give to the union all pertinent information and a l l  necessary 
explanations concerning such change or new occupation. 



9.18 Upon request, the company will, at the commencement of a trial period, make 
available to a designated representative of the union for examination the 

been placed on such trial period. It is understood and agreed that such job 
specification data is a confidential company document and is to be returned 
to the company within a reasonable delay and is not to be retained beyond 
the conclusion of such trial pcrlod. 

Job rpioifiorttan drcr rrlrrrlnfi to the artrbllmhnr6t at tha tink Vhhh her 

9.19 Upon request, the company will, at the commencement of a trial period, sup- 
ply invrltfng to the union the average hourly earnings of each employee 
placed under such trial period during the last four ( 4 )  weeks while the em- 
ployee was working on piece-work during the previous six (6) months. The 
union will also be provided in writing, if they so request, with the average 
hourly weekly earnings of said employees during such trial period. 

9.20 Grievances arising from changes in measured or unmeasured hourly-paid occu- 
pations or a regular assigned increase in the scheduled volume of work of 
such an hourly-paid occupation may also be submitted to the sole arbltratoc 
for decision within forty-five ( 4 5 )  days following the occurrence of the 
clrcumstanccs giving rise to the grievance or knowledge of same, as the case 
may be. I n  this case, however, the sole arbitrator shall determine whether 
or not the changed occupation or a regularly assigned increase in the sche- 
duled volume of work of such an hourly-paid occupation requires more than a 
normal daily work performance. The sole arbitrator shall decide the content 
of a normal daily work performance and the company will modify the content 
of the occupation accordingly. A normal daily work performance may be de- 
fined as the average amount of work a quallfled employee working at normal 
pace (as defined in article 10) under standard conditions, can produce over 
a day. 

9.21 It is Understood that all changes which affect the standard time value will 
be taken into account in the standard time value for the occupation. 

9.22 Changes in piece-work rates shall be handled In accordance with the provl- 
slons of this article where applicable. 

Article 10 

WAGE P A B N T  MClXOOS 

10.61 Herrurcd direct occupationat 

a) Measured direct occupations are to be paid on the baals of piece-work 
rates, expressed in dollars (or cents) per production or machine unit, 
derived from work measurement and based on "objective hourly rates' 
appearing on the rate lists for piece-work occupations annexed to this 
agreement, except the employees under probatlonary period. (paragraph 
8.62 of the collective agreement). 

b) Measurement is based on the execution of each element of work at a refe- 
rence pace under usual and normal operation conditions. The reference 
pace is defined as "walking three miles per hour over smooth level 
ground without load" 

An employee on measured work with a one-hundred percent (100%) work 
assignment, including allowancea fo r  reat and personal needs (varying 
from 10% to 252 of work time), 
described above by 25%. 

normally exceeds the reference pace 



=) The piece-work rates are calculated so that a one-hundred percent (100%) 
work assignment will give an employee the opportunity to earn the objec- 
tive rate. 

F o r  any delay or time loss beyond his control and for which he i s  not 
responsible, the frequency and length of which are not foreseeable (and 
which have not been taken into account in the machine efficiency calcu- 
lations), the measured direct employee i s  paid the objective rate. 

He reports these delays and time losses without delay and has them sign- 
ed and approved by his department foreman or his assistant. 
for example, delays resulting from waiting for work, breakdown and aaln- 
t enance  of machinery, power failure, etc.. . 

d )  

Such a r e ,  

e) The total piece-work earnings will be calculated weekly f o r  each emplo- 
yee on a measured direct occupation, and he i s  guaranteed that his aver- 
age hourly earnings f o r  the week will not be lower than ninety percent 

Each employee will be informed of his guaranteed rate. 

Each week, a sheet showing the following information for  the preceding 
week will be posted in the department: 

(90%) of the objective rate for 1\18 o c c u p s t l o n ,  

- Occupation and employee's names - Objective rate - Hours worked - Average hourly piece-work earnings - Total earnings (excluding shift and overtime premiums) - Percent pay performance (in relation to objective rate) - Payments for delays (included in the t o t a l  earnings amounts) 

f )  Some occupations previously paid a s  measured direct occupations may be 
reclassified by the company as measured indirect occupations, and paid 
according to provisions, in paragraph 10.02, 

A l m ,  Umr oacupatlanr p r r v l o u r l y  paid 1 4  iacaaured I n d l r a c t  e r  a8 un- 
measured occupations may be reclassified by the company as measured 
direct occupations, and paid according to 10,OL (a) above. 

In either case, the company will submit to the union the data pertinent 
to such changes at least two weeks prior t o  the change, and v l l l  meet 
with the union representatives on request t o  explain the change. 

10.02 Measured indirect occupations: 

a) Measured indirect occupations are to be paid hourly rates appearing on 
the rate lists for measured hourly-paid occupations annexed to this 
agreement, except the employees under probationary period (paragraph 
8 . 0 2  of the collective agreement), and except otherwise provided in 
paragraph 10003 below. 

The occupations mentioned in p a r a g r a p h  10.01 ( f )  above, reclassified 
frommeasured direct to measured indirect, are also to be paid on this 
same basis. 

Some previously unmeasured occupations, which may be judged measurable 
by the company, are also to be paid on this 89me basis when, they have 
been measured. 

The employees on measured indirect occupations are to be given around 
one-hundred percent (10091 work assignments as described in preceding 
paragraph 10 -01 ( b )  . 

b) 



10.03 Work e e a i g o a e a t r  

a )  Exper i enced  employees on measured o c c u p a t i o n s ,  d i r e c t  o r  i n d i r e c t ,  s h a l l  
be g i v e n  around one- hundred p e r c e n t  (100%) work a s s i g n m e n t s ,  a s  d e f i n e d  
i n  t h e  p r e c e d i n g  pa ragraph  10.01 ( b ) .  

I t  i s  u n d e r s t o o d  t h a t ,  i n  t h e  c a s e  of employees on measured d i r e c t  occu- 
p a t i o n s  and piece-work payment, t h e r e  1s no o b l i g a t i o n  on ' the company t o  
o f f e r  s u c h  a work aas lgnrnen t ,  when t h e  a s s ignment  is n o t  a v a i l a b l e  or 
when t h e  employee is n o t  c a p a b l e  o r  w i l l i n g  o f  h a n d l i n g  such  an a s s i g n -  
ment .  

b )  An individual employee with a hysical handicap ma request 
arcet i t  (lo$%, on a 

The company will c o n a d e r  each such request 
a work assignment lower than one gunelreel 
measured occupation. 
individually. 

If the request is reasonable and the employee is on a measure 
direct occupation he wil1,be given.a work assignment between 0% 
and 1004, as near' as possible to his r u ~ s t  and on his regular 
occupation if r a c t i c a l ,  and he wille$c paid his piece-work 
earnings. If de employee is on a measured indirect occupation, 
and his request is reasonable, he will be given a work assignmept 
between 8 0 %  and 100t as near as possible to his request and on his 
regular occupation, and if practical, and he will be paid according 
to his assignment. 

AV certain processes due to the number nf nrndiirt  ivp iini ts 
isolation of equipment et'c it may be i m E  
to imnlement a reduced work' 'a)snianmenk of 

In such cases an occupational transfer for the emplo ee bill-be 
considered in'line with article 8,lO 

Such requests for a reduction in work assignments are limited 
to one per year for each employee and to one per ocoupat lon  per 
month. 

(Permanent transfYers) . 

C )  I n  t h e  c a s e  o f  an  employee on a measured o c c u p a t i o n .  d i r e c t  or I n d i r e c t ,  
who i n  t h e  o p i n i o n  of t h e  company, is n o t  c a p a b l e  o r  w i l l i n g  o f  l m n d l l n g  
a lOOX work ass ignment ,  t h e  same c o n d i t i o n s  a s  i n  p a r a g r a p h  10.03 (b) 
above  f o r  a reduced a s s i g n m e n t  o r  t r a n s f e r  w i l l  a p p l y .  However, b e f o r e  
p roceed ing  i n  t h i s  manner, t h e  company w i l l  a d v i s e  t h e  un ion  g i v i n g  t h e  
r e a s o n s  f o r  t h e  c o n t e m p l a t e d  change .  

When a n  employee on a measured d i r e c t  o c c u p a t i o n .  who i n  t h e  op in ion  of 
t h e  company is c o n t i n u a l l y  i n c a p a b l e  o f  p roduc ing  a t  t h e  p r e s e n t  
g u a r a n t e e  r a t e  of go%, h i s  g u a r a n t e e  r a t e  w i l l  t h e n  become 80% o f  t h e  
o b j e c t i v e  r a t e  of h i s  o c c u p a t i o n .  

However, b e f o r e  p r o c e e d i n g  i n  t h i s  manner. t h e  company w i l l  a d v i s e  t h e  
u n i o n  g i v i n g  t h e  r e a s o n s  f o r  such  change .  

Such c a s e  w i l l  be i n d i v i d u a l l y  reviewed e v e r y  s i x  ( 6 )  months f o l l . o ~ l i i g  
t h e  d a t e  of change 

d )  

10.04 Hensured  t i m e  v n l u c s :  

The measured t ime v a l u e  i s  expressed  i n  m i n u t e s  and i s  t h e  t ime  r e q u i r e d  t o  
perform an  o p e r a t i o n  a t  a pace  and w i t h  a l l o w a n c e s  € o r  r e s t  and p e r s o n a l  
needs a s  d e f i n e d  i n  pa ragraph  10.01 (b) under  s t a n d a r d  c o n d i t i o n s .  

The measured t ime v a l u e s  w i l  I n o t  be changed e x c e p t  i f  a change  i n  t h e  Coil- 
d l t l o n a  r e s u l t  i n  an i n c r e a s e  o r  a d e c r e a s e  i n  t h e  work c o n t e n t .  o r  i f  I n  
t h e  o p i n i o n  of bo th  p a r t i e s  a n  e r r o r  h a s  beell made t h a t  would r e q u t r e  an ad- 
j u s t m e n t .  

Checks a r e  made t o  make s u r e  t h a t  c o n d i t i o n s  a r e  m a i n t a i n e d  i n  c o n f o r m i t y  
w i t h  t h o s e  used t o  c a l c u l a t e  a measured t ime v a l u e .  



10.05 

11.01 

11.02 

I n f o r m a t i o n :  

A c o p  of t h e  ' o b  s e c i f i c a t i o n  i n  f o r c e  w i l l  h e  made a v a i l a b l e  i n  
t h e  $epartmene. , f f  t h e  om? ny makes a c h a n g e  c o n c e r n i n g  a n  
o c c u  . t i o n  t h e  j o b  s p e c i f f o a k f o n  w i l l  be  a l s o  made a v a i l a b l e  i n  
t h e  g e p a r t k e n t ,  

The  method o f  c a l c u l a t i o n  of: wage payment  may be checked  by t h e  
employee  p e r s o n a l l y  o r  by h i s  r e p r e s e n t a t i v e .  

ARTICLE I1 

HOURS O F  WORK AND 0 V E R . 

F i v e  ( 5 )  Days Schedu le .  

The  normal  work weeh s h a l l  be f i v e  15)  d a y s  O K  e i g h t  ( 0 )  hours 
c o n t i n u o u s  o p e r a t i o n  a s  p e r  the  f o l l o w i n g :  

a) 1st  S h i f t :  23h00 Sunday t o  071100 F r i d a y  
b) 2nd S h i f t :  151100 Monday t o  231100 Fr iday  
c )  3 r d  S h i f t :  07h00 Monday t o  151100 F r i d a y  

Weekend S c h e d u I e 
The normal  work week s h a l l  be  two ( 2 )  d a y s  o f  t w e l v e  ( 1 2 1  h o u r s  
c o n t i n u o u s  o p e t a t i o n  a s  p e r  t h e  f o l l o w i n g :  

a1 4 t h  s h i f t :  23h00 Pride t o  31hOO S a t u r d a y  
231100 S a t u r i a  t o  1 l . h O O  Sunday 

I , )  5 t h  S h i f t :  l l hOO t o  23hO8 S a t u r d a y  and Sunday 

S t a t i o n a r v  E n g i n e e r s  

S t a t i o n a r y  E n g i n e e r s  wi I I work the f o l l o w i n g :  
071100 t o  19h00  - Over  t h e  a h i f t  c y c l e  
191100 t o  071100 - Over the s h i f t  c y c l e  

Seven  day  s c h e d u l e  ( f o u r  (4) s h i f t s )  
19h00  t o  07h00 - Over  t h e  s h i f t  c y c l e  
07h00  t o  19h00 - Over t h e  ahift c y c l e  

The w o r k i n  h o u r s  may be m o d i f i e d  i n  o r d e r  t o  comply w i t h  s > e c i a l  
requiremenfs. I t  is u n d e r s t o o d  t h a t  d u r i n  t h e  term ol t h i s  
a g r e e m e n t  any c h a n g e s  u n d e r  t h i s  p a r a g r a p h  w i h  he made o n l y  a f t e r  . -  aGreemeh t  w i i h  t h e - u n i o n .  

I t  is u n d e r s t o o d  however ,  t h a t  n o t h i n g  i n  t h i s  a r cemcn t  s h a l l  be 
c o n s t r u e d  o r  i n f e r  r s t e d  t o  be a g u a r a n t e e  by !he company of a 
s p e c i f i e d  number of h o u r s . o f  work or s h i f t s  p e r  ay  or d a y s  o f  
weekend as  w e l l  a s  p r o v i d i n g  a n n u a l , .  week ly ,  o r  t a l l y  g u a r a n t e e  
wages .  
T h i s  c l a u s e  w i l l  n o t  p r e c l u d e  t h e  company f rom h a v i n  em l o y e e s  
work l o n g e r  v q l u n t a r y  houts t han  s p e c i f i e d  a b o v e ,  provic?ed t t a t  t h e  
o v e r t i m e  p r o v i s i o n  i s  o b s e r v e d .  

a )  Work per fo rmed  o n  S a t u r d a y  and S u n d a y ' g h a l l  b e  p a i d  a t  a r a t e  
o f  t i m e  and one  h a l f  t h e  employee ' s  r e g u l a r  r a t e .  

b) Bn l o y e e s  w o r k i n g  u n d e r  t h e  weekend s h i f t  o p e r a t i o h  s c h e d u l e  
w i y l  g e t  a premium of  f i f t y  p e r c e n t  ( 5 0 % )  Lor S a t u r d a y  and 
Sunday .  

c )  I f  t h e  compan d e c i d e s  t o  work on a s e v e n  day  o p e r a t i o n ,  t h e  
S a t u r d a y  and  xunday premium w i l l  be a t  50% f o r  a l l  employees .  

dl  A l l  em.ployees c o v e r e d  by Che t e r m s  o f  t h i s  a r e e m e n t  s h a l l .  
be  e n t i t l e d  f o r  a l l  h o u r s  worked i n  e x c e s s  o f  %lie. r e g u l a r  d a i l y  
h o u r s  s p e c i f i e d  i n  Ar t i c l e  XI t o  a premium os 50% of e i t h e r  
t h e i r  r e g u l a r  r a t e  o r  t h e i r  a v e r a g e  h o u r l y  p i e c e - w o r k  o r  wage 
i n c e n t i v e  p l a n  e a r n i n g s ,  as t h e  case may b e .  I t  i s  u n d e r s t o o d  
t h a t  no py ramid ing  of premiums w i l l  a p p l y .  

e )  Overtime f o r  the Saturday o r  Sunday i s  f i f t y  percent ( S O X )  premium over 
and above weekend premiums a f t e r  8 o r  12 hours as the case may be. 

Any weekend s h i f t s  employees who work i n  excess o f  e ight  ( 8 )  continuous 
hours on any regu lar  day Monday t o  Fr iday w i l l  be p a l d  t h e  and one half 
for the hours above e i g h t  ( 8 ) .  For nny weekend s h i f t s  employees Hto work 
more then (40 )  hours per week inc lud ing  t h e i r  regu lar  weekend linurs ut11 
be paid time and one h a l f  f o r  hours worked above f o r t y  ('10) hours. It i s  
understood t h a t  hours f o r  which (1 premium of f i f t y  (50%) percent i s  paid 
for  a l l  hours above r e g u l a r  d o i l y  hours w i l l  not  be included as p n r t  of 
the above f o r t y  (40)  hours t o t a l .  

Except employees working under seven day opera t ion  schedule or  weekend 
o p e r a t i o n  schedule i t  i s  understood t h a t  Sunday work w i l l  be voluntary.  

f )  



1 1 . U L  1 0 1  

Emplo e e s  work ing  i n  t h o  Weave Room and  Groi.go I n s p e c t i o n  
w i l l  o p e r a t e  on  a s e v e n  ( 7 )  d a y ,  f o u r  ( 4 )  ' s h i f t  s c h e d u l e ,  working 
t w e l v e  (12) hour  s h i f t s .  

The em l o y e e ' s  r e g u l a r  r a t e  w i l l  a p p l y  f o r  a l l  r e g u l a r  r!aily 
h o u r s  w o r k e s .  

T h e r e  w i l l  b e  a fift p e r c e n t  ( 5 0 % )  premium p a i d  f o r  a l l  hours 
worked  i n  excess o f  r e g u l a r  d a i l y  h o u r s .  

h o u r sTtk%ed" kbb ?el 't e bfo r't y f k$\y ftf?"p"tr k%\??. Pfetmj.\mu $$ifs t 6:6 
t h a t  h o u r s  f o r  which a pr m,i m of f i f t y  percent  (50%) ' s  p a i d  f o r  
all h o u r 8  a b o v e  r e o u l a r  AaiYv hours  wrl n o t  be included a s  p a r k  
of t h e  a b o v e  f o r t y -  f o u r  (14)  " h o u r s  t o t a l .  

A l l  e m p l o y e e s  o n  t h i , s  s c h e d u l e  p r i o r  t o  J a n u a r y  5 1 9 9 2  J.n o n e  
of t h e s e  w o r k i n g  a r e a s  w i l l  r e c e i v e  a e v e n t  - f i v e  c e A t s  ( 7 5 )  add-  
o n  f o r  a l l  h o u r s  worked .  T h i s ' W l l f  remain i n . . e f f e c t . f o r  a l l  

r e s e n t  emplo-yees who r e m a i n  ,on this s c h e d u l e  i n  o n e  o f  t h e s e  
S c p a r t m e n t s .  

New m p l o y e e s  h i r  d a f t e r  J a y l a r y  f i f t h  ( 5 t h 1 ,  1992, w i l l  n o t  
r e c e i v e  t!is s e v e n t y -  f i v e  c e n t s  ( 5 )  a d d - o n .  

O v e r t i m e  H o u r s  

( S u b j e c t  t o  r e - n e g o t i a t i o n  if p r o b l e m s  a r i s e . )  
O v e r t i m e  h o u r s  w i l l  b e  v o l u n t a r y  .on t h e  ( 7 )  day  s c h e d u l e .  
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11.05 

a) ltork performed by S t a t i o n a r y  E n g i n e e r s  and \#atcl\ K e e p e r s  o n  S a t u r d a y  and 
Sunday s h a l l  b e  p a i d  a t  a r a t e  of  t i m e  a n d ' o n c  h s l f  tllc employee ' s  
r e g u l a r  o i : r a l g l l t  t i m e  r a t e  of p o y -  

b) O v e r t i m e  p e r f o r m e d  on S a t u r d a y  and Sunday W I I  I be a t  f i f l y  p e r c c n t  
(S0X)premlum o v e r  S a t u r d a y  premium and f i f t y  p e r c e n t  (50%) o v e r  Sunday 
premium n f t c r  0 o r  I 2  h o u r s ,  0 1  t h e  canr. may be  

H o u r s  of work t o r  w h i c h  a n  e m p l o y e e  r e c e i v e s  premium coinpenbat ion  u n d e r  t h l 8  
a r t i c l e  o r  S c h e d u l e  11, p l a n t  h o l i d a y s  s h a l l  n o t  b e  c o u n t e d  a s  p o r t  of t h e  
n o r m a l  work week and a l s o  8s h o u r s  f o r  which a premium oE t i m e  nnd o n e -  h a l f  
o r  d o u b l e  t i m e  i s  p a i d .  

Overtime Work: 

a) Any e m p l o y e e  may refuse t o  work o v e r t i m e  p r o v i d e d  h e  h a s  found a s u i t -  
a b l e  r e p l a c e m e n t  who is q u a l i f i e d  t o  p e r f o r m  t h e  work and n o t i f i e s  h l s  
d e p a r t m e n t  s u p e r v i s o r  i n  a d v a n c e .  

D e t u e e n  May 
s h a l l  be  v o l u n t a r y .  e x c e p t  f o r  S t a t l o n a r y  e n g i n e e r s .  Watch k e e p e r s  a n d  
weekend s h i f t  e m p l o y e e s .  T h e  e m p l o y e e s  who o v a l 1  t h e m s e l v e s  of t h e  
p r o v i s i o n s  o f  t h i s  p o r n g r a p h  w i  I I a d v i s e  t h e i r  s u p e r v i s o r  C o r t y - e l g l l t  
(48) h o u r s  i n  a d v a n c e .  
r e q u i r e d  i f  the  company h a s  a d v i s e d  t h e  e m p l o y e e s  pCCVlOUSly that  i t  
i n t e n d s  t o  o p e r a t e  on  w e e k- e n d  work.  o t h e r w i s e  t h e  s a i d  n o t i c e  w i l l  n o t  
b e  r e q u i r e d .  

h p e r m a n e n t  l i s t  i n d i c a t i n g  tllc names o f  e m p l o y e e s  w i l l i n g  t o  p e r f a c o l  
work d u r i n g  t h e  v o l u n t a r y  week- end p e r i o d  w i l l  be ltept i n  e a c h  d r p n r t -  
ment  by management .  S u c h  l i s t  w i l l  i n d i c a t e  the p r e f e r e n c e  o f  the em- 
p l o y e e s  An e m p l o y e e  may h a v e  his name i n s c r i b e d  o r  d e l e t c d  from s o l d  
l i s t  t h e  l a s t  Y r l d o y  o f  e v e r y  m o n t h .  

Other t h a n  t h e  c a s e s  p r o v i d e d  f o r  a b o v e  t h e  r e a s o n s  t h a t  would e x c u s e  an 
e m p l o y e e  from w o r k i n g  d u r i n g  r e g u l a r  h o u r s  would  e x c u s e  him froin w o r k i n g  
o v e r t i m e .  

o v e r t i m e  i n  one (1) w& 

b) 1 5 t h  a n d  Lobout Duy, any work p e r f o r m e d  n f t c r  131100 F r i d a y .  

This forty-eight (110) h o u r  n o t i c e  w i l l  o n l y  be 

(C!NO employee  s h a l l  be ES uircd  t o  work i n  e x c e s s  o f  e i g h t  ( 0 )  h o u r  

( d l  OVERTIME 
Mandatory P e r i o d  

- s c h e d u l e d  by s h i f t  and o c c u p a t i o n  by s e n i o r i t y .  
S u n d a y s  - F i r s t :  o f f e r  by o c c u p a t i o n  and  s e n i o r i t y .  - Second :  o f f e r  by qualified and  s e n i o r i t y ,  

V o l u n t a r y  P e r i o d  
S a t u r d a y  and  Sunday - F i r s t :  

( e )  Any work te irired by mana ement  o t h e r  t h a n  S t a t i o n a r y  
E n g i n e e r s  a n d  Watch%eepe ra  on Sche8ule 11 P l a n t  H o l i d a y s  s h a l l  be 
on  a v o l u n t a r y  b a s i s  by s e n i o r i t y  p r o v i d e d  t h e y  are  q u a l i f i e d  t o  
d o  t h e  work. 

o f f e r  by o c c u p a l i o n  a d s e n i o r i t y .  - - Second :  o f f e r  by q u a l i f i e d  ana  s e n l o r i t v .  

ARTICLE 12 

BeI'OBfING FOB WORK 

12.01 I f  an  e m p l o y e e  r e p o r t s  € o r  work a t  t h e  r e g u l a r l y  s c h e d u l e d  t i m e  f o r  I l ia  
shift, h e  s h a l l  be e n t i t l e d  Lo a o l l n l m u n  of four  ( 4 )  h o u r s  work o r  pay a t  
h i s  r e g u l a r  h o u r l y  r a t e ,  u n l e s s  p r e v i o u s l y  n o t i f i e d  by the  company n o t  t o  

c o n d i t i o n s  beyond t h e  c o n t r o l  o f  t h e  company,  o r  when t h e  e m p l o y e e  i s  rc-  
t u r n i n g  t o  work f o l l o w i n k  a n  a b s e n c e .  

lor w o r k .  T h i s  p r o v i s i o n  s h a l l  n o t  a p p l y  when l a c k  of work i s  d u e  t o  

12.02 

When i t  i s . f e a s i b l e ,  t h e  company w i l l  endeavour  t o  g i v e  e i g h t  
IO1 h o u r s  n o t i c e  if work io n o t  a v a i l a b l e  on an  employee ' s  
s c h e d u l e d  s h i f t .  



ARTICLE 13 
WAGE IlA'PBS AND C A L L- I N  PAY 

13.03. 

hereto shall be effective lor  the duration of this agreement. 
( a )  The rates of wa ea am outlined in Schedule I attached 

b) Probationary employee: 
After s i x k y  (60) working days the .employee will receive the 

contractual rate of pay for the occupation performed by him. 
The Maintenance Departmentprobationaryemployees are excluded 

from this agreement. 
At the discretion of the department supervifof, i f  the 

employee becomes qualified before the prnbnt ionar  ends the 
employee will be paid at the contractual rate oI?t!ff",' &cupat:on. 

13.02 

When an e T l o y e e  is directed by the company to work in anotller 
alasaLf ica ioi for which hs/sl id  is recognized a5 b e i n  qualifiei:b 
and performa at ninety ( 9 0 % )  percent or better %c/slie shall 
rece ve their former average unless the earnings on'the new job a r c  
higher: in which case the earnings.of the new job will be paid. 
An emplo c e  performi Bmess than ninety (90%) percent on the new 
job shelf, receive tils%qr ParanCeed ninety ( 9 0 % )  percent earnings 
o r  that j o b .  However if he omplo e o  is not qualified o n  the ]ob 
to which he/slie hag been directex I ic/she will bc pa id  t h e i r  
average rate of earnings unless the <ate for the ne,w job j e  higher, 
in which case the rate for the new job will be paid. 
' Generally 'speaking, qualified means that the employee has 
ETl's#'lt;aCa$e~~~~~~93;ik JWJ'j!di$ s%%d ($YSmdfit$Ed at l e a s t  one 
Whenever an employee is subject. to layoff and he is using his r i y h t  
to displace, he will then receive the rate for such other j o b .  

Refer to Schedule I (E), 

13.0) Pn employee c a l l e d  a t  home outside h i s  r e g u l a r l y  schedu led  hours o f  work 
s h a l l  be pa id  no1 lass t h a n  t h e  e q u l v n l e n t  f o r  f o u r  ( ( 1 )  h o u r a '  
s t r a i g h t  t i m e  r a t e ,  p rov ided  t h a t  t h e  employee a c c e p t s  such  work nd is 
a v a i l a b l e  i n  o r d e r  f a  q u a l i f y  Cor s u c h  p o y .  I t  i s  unders tood  Chat  i C  such  a 
c a l l  o c c u r 8  between 231100 and 07h00 s a i d  employee w i l l  r e c e i v e  t i w e  and one  
hslf h i s  r e g u l a r  r a t e  f o r  t h e s e  f o u r  ( 4 )  hours.  

I t  is  unders tood  t h a t  s u c h  employee must have  l e f t  t h e  p roper ty  o r  t h e  
company and has  campleLed h i s  r e g u l a r  hours  of work s c h e d u l e d  t h a t  some 
day .  

In t h e  case where an employee is  c a l l e d  t o  work b e f o r e  h i s  r e g u l a r  s h i f t  f o r  
l e s s  t h a n  lour ( 4 )  h o u r s .  he w i l l  be pa id  t h e  number of h o u r s  worked nC t h e  
r a t e  p rov ided  i n  t h i s  a r t i c l e  i f  a p p l i e s .  

I n  t h e  C a s t  where an  employee is c a l l e d  t o  work b e f o r e  h i s  r e g u l a r  s h i f t  and 
i f  f o r  t e a ~ o n s  such  as lsck o f  m a t e r i a l s  or abnormal working c o n d i t i o n s ,  
t h a t  employee is s e n t  back home b e f o r e  t h e  end oC h i s  r e g u l a r  shift, a l l  
h o u r s  worked b e f o r e  h i s  r e g u l a r  d a i l y  h o u r s  w i l l  be pa id  o t  t h e  r a t e  o f  t ime  
and a hslE h i s  r e g u l a r  p a y .  

p a y  a t  



I t  is a l s o  understood t h a t  h o u r s  f o r  which an employee r e c e i v e s  I premium 
under  the  p r o v i s i o n  of t h i s  a r t i c l e  13.03 w i l l  not  be counted f o r  t h e  
purpose of c a l c u l a t i n g  t h e  over t ime  premium provided i n  a r t i c l e  11. 

13.04 An employee who is r e q u i r e d  f o r  j u r y  s e r v i c e  w ~ l l  be p o i d ,  for each day o f  
8uch s e r v i c e ,  the  d i f f e r e n c e  between e i t h e r  h i s  r e g u l a r  hour ly  r a t e  o r  h i s  
a v e r a g e  hour ly  e a r n i n g s  i f  he is working under  the wage i n c e n t i v e  p lan  f o r  
t h e  number o f  hours  he normal ly  works on h i s  r e g u l a r  s h i f t ,  and t h e  payment 
h e  r ece ived  f o r  j u r y  s e r v i c e .  The employee w i l l  p r e s e n t  proof  of s e r v i c e  
and t h e  amount o f  pay rece ived  or  t o  be r e c e i v e d .  

The c a l c u l a t i o n s  of h i s  pay w i l l  be f i g u r e d  on the  basis of t h e  employee ' s  
pay f o r  a comple te  normal  pe r iod  of work f o r  t h e  s h i f t  t o  which he be longs  
d u r i n g  t h e  Last  week i n  ublch he d i d  s u c h  work b e f o r e  he was c a l l e d  !o j u r y  
s e r v i c e .  The p r o v i s i o n s  enumerated above w i l l  a l s o  a p p l y  t o  w i t n e s s  pay i n  
c a s e s  where i t  may no t  o t h e r w i s e  be r e t r i e v a b l e .  

T h i s  pa ragraph  13.04 w i l l  nor app ly  where an employee v o l u n t a r i l y  s e e k s  j u r y  
s e r v i c e .  

13.05 Combined occupation: 

An employee who i s  assigned t o  work on more than one 
occupat ion  by: t h e  Company 
assianment. 1s reaarded a$ workrnu on a combined 

xecogniaed a s  a r egu la r  

oo&'atidn: -sucha employee w I 1 I Feceive for t h e  e n t i r e  
a h i f E  t h e  h ighes t  hourly con t r ac tua l  r a t e  prqvrded they 
have worked a t  l e a s t  one hour on t h a t o c c u p a t l o n  for t h e  
f i v e  ( 5 )  days schedule  or ninety  ( 9 0 )  minutes on t h e  
weekend or seven ( 7 ) d a y  twelve (12) hour schedule.  

ARTICLE 14 

14.01 a) The company a g r e e s  t o  pay 1 s h i f t  premium of 1 7 (  f o r  t h e  t h i r d  o r  n i g h t  
s h i f t  f o r  hours  worked between 23hOO and 071100 provided t h a t  sucli 
premium w i l l  not  form p o r t  o f  the  employee 's  r e g u l a r  hour ly  r a t e  € o r  the  
purpose of i n c e n t i v e .  ove r t ime  o r  any o t h e r  premium o r  bonus 
compensa t ion .  

b) The company a g r e e s  t o  pay a s h i f t  premium o f  1 Z c  per  hour  f o r  t h e  second 
o r  a f t e r n o o n  s h i f t  f o r  hourq worked between 15h00 and 23h00 provided 
t h a t  such premium w i l l  no t  form p a r t  of t h e  employee 's  r e g u l a r  hour ly  
r a t e  for t h e  purposes of i n c e n t i v e .  ove r t ime  o r  any o t h e r  premium or 
bonus compensa t ion .  

PLANT IIOLIDAYS, VACATION WITtl P,4Y 
ASD ISSURASCE PLAN 

15 .OL The p l a n t  h o l i d a y s ,  v a c a t i o n s  w i t h  pay and i n s u r a n c e  p lana  a p p l i c a b l e  
under  r h l s  agreement a r e  s e t  For th  i n  S c h e d u l e  X I ,  111, and I V  IiereoI' 

ARTICLE 16 

BULLETIN BOARD 

16 .01  a)  The company a g r e e s  t o  p rov ide  two ( 2 )  n o t i c e  boa rds  l o c a t e d  a s  a t  
p r e s e n t ,  upon which the  union may p o s t  n o t i c e s ,  s u b j e c t  t o  L h e  
f o l l o w i n g  c o n d i t i o n s :  



( I )  m y  such n o t i c e  s h a l l  h s v o  r e c e i v e d  t l ie  u r i t t e n  approval  of  
t h e  company p r i o r  t o  p d s t l n g ;  

b) 

17.01 

(ii) no change s h a l l  b e  nnde i n  any such n o t i c e  e i t h e r  by t l ie  com- 
pany o r  by t h e  unlon a f t e r  i t  has r e c e i v e d  the a p p r o v a l  o f  
t h e  company; 

(iii) n o t i c e s  6l ie l l  b e  posted o n l y  on n o t i c e  boards provided by t l ie  
company f o r  t h e  u s e  of l h e  u n i o n ;  

( i v )  t h e  s u b j e c t  m a t t e r  o f  any n o t i c e s  posted 6 1 i n l l  be t e s t r l c t e d  
to i i o t i c e s  o f  nieotfngs, of t h e  r e s u l t s  of. e l e c t i o n s  per ta in -  
lng  t o  l h e  m i l l ,  o r  o f  r e c r e a t i o n a l  o r  social e c t l v i t l c s .  

The u n i o n  agrees t h a t  i t  will n o t  d i 6 k r i b u t e  o r  p o s t  any psmpl i le ts ,  
a d v e r t i s i n g  or p o l i t i c a l  m a t t e r ,  c a r d s ,  n o t i c e s  o r  any o t h e r  k i n d  of 
l i t e r a t u r e ,  within the  m i l l  o r  its appurtenances,  e x c e p t  8 5  provided I n  
t h i s  agreement .  

ARnCLE I 7  

JEREA VWENT 

A )  Weekday employees 

a )  I n  the evenf of a death i n  the einplayee's immediate f a m i l y  (wife,  husbd~id ,  
mother f a f h e r  s is fer , .  b ro the r ,  salt, daughfer, mother- in- law, fafher- in-  law,  
s i s fe r - ' i n -  l aw ,  'and brofher- in-  law, grandparents coinmoii-Jnw spouse, deuuliter- 
in -  law, son- in- law) the company agrees t o  grant a pa id  leave of absence o f  three 
f J )  ,days. 
holiday o r d u r f i i 8  the ewp&ee,s annual vacation o r p l e l l c  s h u t d d i ,  1111s o r  tf%ii 
days w i l l  be excluded. 

t I s  undersfood fhat i one of the  days referred t o  above 011s oii a 

The company w i l l  grant a one ( 1 )  day leave of absence, the da O K  f une ra l ,  
i n  f h e  event o f  death of a grandch i ld  o r  the spouse o f  a brot~c)cr-f i l- l ,av o r  
sister-  in- law. A n  add i t i ona l  maximum of two (21 days of leave of absence without 
pay will be granted i fS0 requesfed by the employee concerned. 

b A n  i n  rv idua l  w i l l  be alIowcd three ( 3 )  w rki g day oCf bec use o d e a  h 
i n  f h e  immeAafe f am i l y  (as def ined),  the t h i r d  A y  le rng t i e  da oftllc d t e r - o f .  
Safurdays and Suridays do nof  requ i re  paymelit (under normal c&curnstallcos) Jird 
reduce the required working days being off t a  one 

Abnormal circumstances that  may requ i re  an add i t i ona l  day off and the  
paymeiil f o r  ( i n  instances thaf  i nvo l ve  d Safurdayand/ol '  Sunday) wou d be j r i  the 
case of an i nd i v i dua l  l tnvli ig t o  fake addirronal l ime under w r i t t e n  f!stI-uctlor?s 
f rom a doctor ,  o r  i n  the case o f  lega l  matfers,  thet cannof be postponed, a 
1 a wye r. 

been scheduled for work or1 a Saturday 01' Sunday and 
who is r es t r i c red f rom dof?~s so hrcause o f a  death i n  the immedrarefamily. would 
be paid  f o r  suc1i"lost t ime a t  lifs/lier regular r a te .  

For the S t e t i o i t a k y  Engineers a day s h a l l  cons t i t u fe  of I2 hours 

An  i nd i v i dua l  havin 

C )  

D) Weekehd employees  

An emolovee  s h a l l  be  Gerti4itted t i m e  o f f  f r o m  w o r k  f o r  t h e  
ru,gume . O K  ' a t - tendin  t h e  f ' b n e r a l  f his w'ife h u s b a n d  m o t h e r ,  

at:  err . 's is ter ,  byo t t e r ,  don or da l i&tek ,  d a u g h i e r -  i n -  la\; son- tn- 
h i t ,  common-ldu, spouse, g r a n d p a r e n t s ,  up t o  a maximum o f  two ( 2 1  
days; 

.The compan w i I I g r a n t  a one, (1) day lesve.of a b s e n c e  in t h e  
e v e n b  of a,.daat)l of a g r a n d c h i l d  o r  t h e  s p o u s e  of a b r o t h e i -  i n -  l a w  
or  s i s t e r -  i n -  l a w  

When.an 
he  s h a y l  be p a t d  . b e r e a v e  e t i t  a l l o w a n  e b a s e d  o n  buelve (1 4 

dh"0'rs € o r  e a c h , , d a y . a t  t t tne  a n 8  one.ha,lf a[ t h e  wage r a t e  Lok t i e  
hourly e rnp loyee ' a  c l a s s i f i c a t i o h '  a s  s e t  ' o u t  i n  t h o  s c h e d u l e  

of s u c h  d a y s  f a  I I s on an .employee! 8 s c h e d u l e d  work in  

attaohed t o  t h e  c o l l e c t i v e  l a b o u r  a ksemehk,  or i f  on  p i e c e w o r k  fo r  
t h f i  c{tkeht :"pbt iod s e t .  o u t  i r i  ? h e  ( s c h e d u l e  nb tac l t ed  t o  t h e  
CO 'ea ve l a b o u r .  dg ree rneh t .  

,The company nu8C be s u p p l i e d  w i t h  n e c e s s a r y  i n f o r m a t i o n  
b e r t d i n i n n . t o  t h e  r e a s o n s  f o r  such.  l e a v e  o f  a b s e n c e .  



17.01 
C )  Seven ( 7 )  day, twelve (12) hour shift employees 

An emplo ee shall bepermitted tipe off from worI( for tlir 
ur oee of .atxendLn the uneral of his wife hu,sband rnotliei*, 

F a d e r ,  sister, b r o t t e r ,  son or dau h t e r ,  daughter-,in-law', 8 o n - l  t i -  
law, common-law. spouse, grand arcnzn; up to n maximum of two ( 2 )  
da s l e a v c  of absence will he granted 
wirhbut pay if so requested by Ehe employee concerned. 

An additional one (I) da 

The company will grant a one j1) day paid leave of absence, 
in the event of d + t h  of a grandchild or the spouse of a brother- 
in-law or sister-in-law. 

When an of such days falls on an employee's schedu1eduoi:ltin 
day, he sha& be paid bereavement allowance based on twelve ( 1 2 3  
hours for each day at the ways rate for the hourly employee's 
classification as set out in the schedule attached to the 
collective labour a reement, or if on iecework for the current 
ueriod set out in t%e schedule attachezto the collective I n l ~ o u r  
Hgreement. 

pertaining to the reasons for such leave o f  absence. 
The company must be supplied with necessary in fn i~rn i l l : i .nn  

D) In t e event cf a death in the em loyee's immediate Eatni ly  ( a x  
defined) 2 u r i n  winker and a delayedPburia1. to the s ring innnltin 
an em l o y n s  wl?l be grinted an additional paid day of feave for th& 
burla!, i €  so requested by the employee. 



ARTICLE 18 

UNION SECURITY 

18.01 

18.02 

18.03 

18.04 

18 .os 

18.06 

19.01 

19.02 

The company agrees to deduct from the wages of an employee, upon receipt of 
a signed authorization card in the form set-out in Scl iedula*V of this agree- 
ment, the union dues as authorized by the union. 

Any changes shall be given in writing to the company seven ( 7 j  days prior to 
effective date of s o l d  deduction. 

From the wages received by an employee, the union dues will be deducted 
weekly on a uniform basis, but the company will remit monthly the amount 
deducted to the Ontario office of the United Textile Oorkera of America, 
whose receipt therefore shall be considered as a discharge to the company of 
all liability for the amount so deducted. 
harmless of any claims by an employee. 

The union will keep the company 

In the event that for a period as mentioned in paragraph 1 8 # 0 2  an employee 
does not earn wages, the company will not deduct union dues. The obligation 
will be to recommence deductions from the first pay period following the em- 
ployee's return to work. 

ha a condition of employment all employees must sign an authorization form 
of an equal amount of union dues as set forth i n  Schedule V of this agree- 
ment. 

The remittance to the union of the deductions made under this article will 
be accompanied by a stotemant showing the names of each employee from who~e 
pay such deduction has been made. 

Depending upon the company's capability, once per week, for the previous 
week, the company will remit to the president of local union a list 
indicating the following informations pertaining to its new, laid off and 
recalls employees. 

l a  Name 

2 I Department 

3 I Occupation 

4 e  Date of employment 

5 .  Date of layoff and seniority 

6. Date of recalled (if applicable). 

ARTICLE 19 

The company may grant leave of absence t o  any employee for legitimate 
personal reasons. 
limited to three ( 3 )  months. Subject to the provisions of this agreement, 
the employee may return to his regular job when the leave of absence expires 
if he is still qualified and has the necessary seniority. 

Any leave of absence granted by the company shall be 

An employee on the seniority list will be granted permission for absence 
while a recognized physician continues to certify him as unfit by reason of 
sickness or injury for any work offered by the company: provided the dura- 
tion of such absence does not exceed the length of time represented by the 
employee's seniority o r  nine (9)  months whichever is the lesser. However, 
by mutual agreement, permission for absence asp be extended beyond nine ('3) 
months on a month by month basis. Subject to the provisions of this 
agreement, the employee may return to his regular job when the leave of 
absence expires if he is still qualified and has the necessary s a o l o r l t y .  



18.03 An employee who nas completed the required probationary eriod 
shall, on request, be' granted pregnancy leave, sublect l?o the 
following berrna.and 'conditions! 
a )  The employee*snall PopifyLthe P e  sonnel Manager not later than 

the third mdnbh of pregnancy and submiL a certificate from a 
recognized phyqiclan: 

b) the ernployeeahaJJ concinue to work as long as her physlcal 
condLtlon perm+ts, but.her leave of abse ce s a l l  omme ce 
as soon as ah6  ig.unable to worK reghlBrPy an$ perform Eer 
regular job'ssatisfactorilyi 

c) the em loyee pnal.1.' Cf o$iibl$i* give the company at l e a s t  
t w o  (2p wqek&noti&e. c f  intention before commencing l e o v c ;  

dl wlthln three ( ~ 3 )  montlis after con€incmcnt, the employee shall 
notify the company,.of the date she will be a,vailable to return 
to worlc. which:.date ahall be mt;more than six ( 6 )  months after 
confinement and the employee shall apply for work within such 
six (6) month eriod. provided, however that in case of pre- 
mature 1,erminaflon of the pregnanc 
for work as soon as she is physically able; 

the'employee shall apply 

e )  the em lo ee shall confirm the exact date on which she will 
be avaPlaEle to return to work b noLiIyin the compan 
accordingly not more than two ( 2 7  weeks an! not less t x a n  
one (1) week before such d a L c i  

following proper notification to the corn an the em loyee 
shall be returned to a job in her last j o ? ~  c~~ssiflcafion 
i f  she is still qualified and has , t h e  necessary seniority, 
If not qualifled under the foregoing provision then she 
wilS1 be ' ranted another job, provided she is willing and 
qualifiej to perform the work and has the necessary 
seniority. 

f ,  

19.04 Maternity and Parental Benefits 
A ern lo ee on the seniorit li t will ,be granted perm'ssion for 
agsenge matgrnity 0 1  pa&nta? benefits ~ F I  per legislation. 

The compan will grant leave of absence to attend official business 
authorizedlb 1 the International ,to not more than six ( 6  1 employees 
subject to t t e  following conditions: 

1.05 

a )  

b )  

that at least one week'swritten notice be given to the company 
designating the persons for whom such leave is d a s i r o d ;  

the number of em loyees from any one dcpactment to be mutually 
agreed, provide%at least one m y  be elected from a department; 

19.06 If an emplo ee overstays h i s  leave of absence, he is t.esiirncd,to 
have 5e ere?;his e ent wi h the a satisYactory ex f"BnWon for \is ina$°FSlto reY;urn PocErXIX% 
the expiry date o'l his leave of absence. 

unl ss  1 

1 9 . 0 7  LEAVE or ABSENCE P~OCED(JRE 
These are requests above regular va ion entitlements. 
Requests must be made at least one Fa! month In advance. 
Replies must be given within seven ( 7 )  da R. 
be made on the following form fully fille8 out. 

Requests must 

OUR RESPONSE MUST BE IN WRITING BY WAY OF THIS FORM. FULLY 
COMPLETED. 

LEAVE OF ABSENCE REOUEST 
NAME: DATE : 

ABSENCE REQUIRED FROM: TO: 

INCLUSIVE. 

RETURNED TO WORK ON: 
PERMISSION IS (GRANTED) OR (DENIED) 

DATE : 



ARTICLE 20 
NOTICES 

20.01 Except where othetwise rovided n o t l c c  which eiklier t a r t 3  
desirea to 
mail as followar 

ive.to.'the.o!her s h a t l  r J g i , v e n  try p r e p a i d  r e g i e  ere 

Tc the Company 

2ersonnel. Mana e r  
!C.S .. Drook~/Cs~dwell 
P.O. pox.. 310 
xioquois, O n t a r i o  
K O E - . l K O  

To the Union 
United Textile Worlcers of ArncrLca 
Lobal' 4 7 0  
360  St. Paul Street 
S ~ I  c n t h e r i n c s ,  Ontario 
UZR-3N2 1, 

(111) To the Local: 
Copy of the above correspondence will also be i v e n  by hand to the 
Local Union President when possible and i! not, it will be 
addressed as ollows: 

Local Union President 
Local 470 
P.O. Box 69  
Iroquois, Ontario 
KO E - 1KO 

Any notice given as aforesaid shall be deemed given and received 
as of the business day following the d a t a  of mailing. 

ARTICLE 2 1  

RENEWAL, AMENDMENT, AND TERMINATION 
This agreem n t  shall continue i.q effect unti.1 the 30th da 
Se*& and shall continue a u t o m a t i c a l l y d . F f  for 

f one year each unless either party notifies the 
other in writin during the.peribd of one hundred, and twenty ( 1 2 0 )  
days prior to %he expiration date that it d e s i r e s  to amend or 
terminate this agreement. 
Ne otiatlons shall begin within. fifteen (15) days followinc 
no&i f ica t l .on fo r  amendment of I;J;ip agreement,, prior to the ctu:rent 
expiration da te  it shall expire unless it i,s extended for a 
specific period by mutual agreemeht of the parties. 
IN WITNESS WHEREOF each of the parties hereto has oaiised this 
a reement to be signed b its duly authorized represcnkak iven  this 
1 3 t h  day of February, 1J94. 

For  the Union: 
J .  LIJMAX U. ljAL1KLhX 

w. m Ll. 6 r n D  
For tho Company: 

P 



L I II I1 I I I  
1) LISLOF.OCCUPATIONS h - 

TllAl R A P S  

EFFECTIVEDATE ~ 





MHP 

Dired Pike Work Pald 
Measured Dired Hourly Paid 
Measured Hourb Paid 
Unmeasured Hourly Paid UtIP 
Tradesman Trade's 

U I  1 I1 I I II I I  U 



b) Any h o l i d a y  o r  ,holidnys o c c u r i n g  d u r l i i g  an e m p l o y e e ' s  v a c a t i o n ,  w i l l  e n t i t l e  
t h e  employee  t o  add a d d i t i o n a l  corre8pondlng d a y ( 6 )  to t h e i r  v a c a t i o n .  
selection o f  CIIR e i i d  d e y ( s )  will be a l l o w e d  a f t e r  m u t u a l  a p r e e m e n t  w i t h  Iris 
s u p e r v i s o r .  

The  

c )  If a n . e m p l o y e e . h a s  n6t worked :the declarcd , w o r k i n g  d a y s  p r e v i o u s  t o  and 
f o l l o w i n g  t l i e , s t a t u t o r y  h o l i d a y  or s t a t u t o r y  h o l i d a y s  niid t h a t  inorc clion o n 8  
( t ) . s t 6 t u t 6 f y : n d i L a e y  E O ~ L ! $  on c o n s e c u t i v e  d n y s ,  tire company may n o t  p e n a l i z e  
t h e  e m p l o y e e  f a r  .mor@ Clian.ane ( I )  s t a t u t o r y  h o l i d a y .  

I n  t h e  e v e n t  Canada Dav o c c u r s  on a Tuesday.  i t  s h a l l .  be 
o b s e r v e d  on t h e  p r e v i o G s  Monda 
o c c u r s  on  a W e d n e d a  
on  t h e  f o l l o w i n g  F r i x a y .  

a n d  where -Canada  Day 
or Thurs&y ,  i t  shall be o b s e r v e d  

f a l a n t  o l i d a y  c c  r s  on a aturcl o r  Sunday 
EompaRy wilt pbst  t L . Z t e  of  o g s e r v a c x e  o f  sucli riok!~ay 
wh ich  w i l l  be  on a F r i d a y  o r  Monday. 

4 .  An e m p l o y e e  who is r e q u i r e d  t o  work on a p l a n t  h o l i d a y  i * i l \ ! b c  p n l d  l o r  work 
p c r f o c m c d  on s u c h  d a y  i t  o n e  nnd o n e -  h a l f  Lime his r e g u l n r  s t r s l e l r t  Cline r n t e  of 
pay i n  n d d i t i o n  t o  h i s  h o l i d a y  pay.  

5 .  S t a t i o n a r y  E n g i n e e r s  and Watch K e e p e r s  s h a l l  r e c e i v e  pay l o r  l l i o  p l a n t  h o l i d a y s  
s e t  o u t  in t h i s  S c h e d u l e  i n  a c c o r d a n c e  w i c l r  t h e  terins h e r e o f  nnd  when r e q u i t e d  Lo 
work on a p l a n t  h o l i d a y  w i l l  b e  p a i d  Cor  work p e r f o r m e d  on s u c h  d a y  n t  Lime and 
o n e -  h a l f  t i m e  Iris r e g u l a r  r a t e  of  p a y .  

I 

6 .  Pay d a y  w i l l  c o n t i n u e  t o  b e  011 Thyrsdny a t  l6hOO e x c e p t  when a s t a t u t o r y  holldoy 
f a l l s  on a T h u r s d a y ,  i n  w h i c h  c a s e  t h e  pay w i l l  h e  d i s t r i b u t e d  on t h e  f o l l o w i n g  
working.  d a y  a t  16h00, 

7 .  Any e m p l o y e e  who i s  r e q u i r e d  l o  work on Chrlalrnas Day or Nav Y e a r ' s  Day slit111 be 
c o m p e n s e t e d  f o r  e a c h  h o u r  so worked a t  d o u b l e  t i m e  t1iel.r  s t r a l g l r t  tine r e g u l a r  r o t o  
i n  n d d l t i o n  t o  t h e  h o l i d a y  pay 



2 .  T o t a l  amoun t  o f  v a c a t i o n  pay and time o f  e a c h  cinployee s l i a l l  
The  abwve-mcn..ioneJ 

b e  based  on h i s  l e n g t h , o f  c o n t i n u o u s  s e r v i c e  w i t h  t h e  compan 
a n d  s h a l l  e x c l u d e  p r e v i o u e  v a c a t i o n  p a y .  
s h a l l  b e  computed In a c c o r d a n c e  w i C L i  the t a b l e  s e t  f o r t h  
be low.  

P e r c e n t a g e  o f  pay s h a l l  be for  t h e  t w e l v e  (12) months  p r e c e d i n g  
t h e  l a s t  f u l l  pay p e r i o d  of J u n e .  

T h e  number o f  y e a r s  o f  c o n t i n u o u s  s e r v i c e  i i~lcd i n  recltonj.ng t h e  
amoun t  o f  weeks  f o r  which a n  e m  l o y e c  is e n t i t l e d  to.talcc u n d e r  
t h e  terms of  this : r t i c l c  w i l p b e  compur.ed a s  of t h e  3 0 t h  o f  
J u n e  p r i o r  t o  t h e  Amml Vacat ion  Weeks". 

S A 3 L E  OF VACATlON TIM& AND PAYMENT 

The f o l l o w i n g  v a c a t i o n  t i m e  and t a b l e  will a p p l y :  

V a c a t j  on  Pa-'? ?l i t  % 
E n t i t l e m e n t  Effective 

Y e a r ' s  S e r v i c e  (weeks) 09-27-1992 
0-1 
1 - 5  

4.0 
4 . 5  
6 . 5  
0 . 5  
9.5 

10.5 
11.5 

Excep t  f o r  m a i n t e n a n c e  e m p l o y e e s  any work performed during t h e  
a n n u a l  , shu tdown  w I I I b e  o f f e r e d '  , on  a v o l u n t a r y  b a s i s ,  and by 
s e n i o r i t y  p r o v i d e d  t h e y  a r e  q u a l i f i e d  to d o  t h e  work.  
The company w i l l  c o n f i r m  t h r o u g h  p o s t i n y  t h e  d a t e  of t h e  p l a n t  
shu tdown  ( a n n u a l  v a c a t i o n t o b f t  Apri 1 s t .  The enployecs  c o n c e r n e d  
will i n  s u c h  c a s e  h a v e  u p  nril 1 5 t h  t o  s e l e c t  t h e  d a t e  o f  t h e i r  
f i r s t  a n d  s e c o n d  week v a c a t i o n .  



Piece Work Ompation Piece work Ompation 90% or more a) Avg from Reg. Ocatpalion 
b) Earnings on transfered occ 

I 

Piece Work Ompation 1 Lessman 90% 

Piece Work Omupation 

Whener al emjloyegLsu-bp3-b layofl and he isuaing has righl todiaplaec. he 
I lwia then receive he  rate for s~ch other rob 11 

Piecework Ompation Less than 90% phrgox d M O b I .  Rib 

,.. i.. ,,y. r. , ~ .  ... ..“I. ..I_.., .-. I. 



SCHEDULE I1 
PLANT H O L I D A Y S  

1. a )  Except for Stationary Engineers and Watch Keepers no 
work will be 
be recognizec?as paid holidays: 

erformed on the folbwing days which will 

New Year's Day (Jan. 1) 
January 2nd 
Good Friday 
Victoria D$y 
Canada Day 

Civic Holiday 
Thanksgiving Day 
Labour Day 
Christmas Day 
Boxing Day 

An eleventh twelfth and thirteenth holiday are granted as 
agreed belo;: 
Followin 
1994-95 Zhhristmas eriod. During %im eriod, two 
floaters are estabyished to occur as beyow: 

is the schedule of ho,lida a to be observed at the 

- -  Sun. Mon. Tllg, Wed. Fri. Sat. 
1994 26 27 20  2 9  30 31 
Is57 Box. X-Mna P1 I Fl. Jan.1  

Jan. 1 2 
Jan. 2 

b) Any work required by management other than S t a t i o n a r  
Engineers and Watch Keepers on' these holidays shall ge on 
a voluntary basis by seniority provided they are qualified 
to do the work. 

c) Seven (7) day twelve (12) hour shift & wceltend schedule 
Eniplo e e s  will be required to work their regular shift when 
one,or these holidays occur. Ernplo ees who work on a plant 
holiday will be paid time and one t a l f  (1 1/2) for hours 
worked. 
Both ernplo eea who are scheduled to work and employees who 
are not scxeduled to work on one,of these holidays will be 
paid eight ( 8 1 hours pay for tiol iday I 
To be e l i  ible,for the holiday pay, the employee must meet 
the quaIi?ications of Schedule I, 3 a). 

2.  Plant h o l i d a  
(Olhours at The employee's regular hourly rate of pa in 
the case of hourly workers and on the basis of eigh% (8) 
hours at the ernglo e p s  straight time average hourly earnings 
for the Day serio4 in which the holidav occurs in the case 

gay will be computed on the basis of eight 

of piece- workers. 
3 .  a )  In order to ual i € y  forpant holiday pay the employee must 

work his f u ? l  schedule 
immediately following the plant holiday concerned, except 
in the case where the employee was prevented from working, 
fhese declared workin3 dais beqause of duly certified 
illness, or death in is immediate farnll husband wife, 
child father, mother brother sister, %ather-in-iaw 
mothe;-in-law, brothe;-in-law, btstec-i n- law. grandparknts, 
common-law spouse, daughter-in-law, son-in-law) or if the 
employee had permission from.the company to be excused from 
work on these two days, provided he has effective1 worked 
during one of the four weeks preceding the week in w%ich the 
holiday o c c u r e .  I f an ernplo e c  has not worked the declared 
working days previous to andl following the holiday for 
reasons of being laid off, he will be entitled to the paid 
holiday provided he has effectively worked during the 
week prbceding the week in which the holiday occurs. 

shifts on each df the work days 



SCIII?I)UI,B I V  

:INSUIIAWCI2 PLnN 

The company a ' r e e s  t o  i.nflurn t h e  cm i n  $ c c o r + n c c  w.i t l i .  I he 
yeneral p l a n  h a t .  h a s  been  d i s c u s ~ e ~ ~ ~ ' ~ ~ ~ '  and agreed.  t o  w i t h  I.11~: l l r i i i~n .  
' h i f i  p l a n  w1.1J. lie adi i i in is t .ered I)y r ecoy i i j ac r l  i n s t i r a n c c  c:oiiilmiiic-s 
a n d / o r  a s s o c i a t i o n s .  Each e m p l o y e e  w ~ l l  receive? a c o p y  of tho 
plan.  

'Plie C o l l o w i n g  s c h e d u l e  of i h s u r a n c e  w i  I I Im prrJvj.ded: 

1. 

2 .  

3 .  

4 .  

5. 

( i )  Life i i i s u r a n c e :  $ 2 0 , 0 0 0 . 0 0  

(ii) A.D.  (c D.: $20,n00.00 

(iii) Dependcnli t,i.fe: $5,000.00 S'MJIISC:  

f i v )  S h o r t  Term D i s a b i l L t y :  60% o f  n a r i ? i n q s  11 to  u . T . c .  
niaximum- minitiurn $1.75.110 pci: 
week. 

B e n e f i t s  til .commence E i r ~ t  da ol: a c c i d c n t ,  f i r n t  d a y  
of h o s p l t a l l z a t i , o n  o r  E i E t h  of s i c l t n e n n  o r  
F r e f n a n c y  and W I  I I  b e  allowe$Yor I.wo ( 2 )  w~elw,  
01 owed by C i f k c c n  ( 1 5 )  wecks of O . l : . C ! .  ai id ,J 

maximum of ni .ne  (9) more weeks  S.T.D. 

s 3 , ono. on J l i .  I d 

( V I  Long Tet-m DiaaLi1 i t . y :  G O %  O K  b a s i c  m o n t h l y  c a r n i n r  9 

l l o a p i t a l  I n s u r a n c c :  semi- r i v a t e ,  major m e d i c a l -  
$50  . nB c~edi ic  I: i h l  e 
pays n09j of e 1 i g ~ b K ~ e x p c : n s e n  
11 I t o  $1.,000.(10 per year a n d  

maximum $3, Of10  .00 p n ~ '  monl.i'.- 

Cam i I y . 
1.80% abuve .  

An e m p l o y e e  shall. not tJeCOmc o n t i  t l c d  t o  Lhe . ~ \ J O V C  tnenI.joriod 
b e n e f i t s  u n l e s s  hc h a s  t h r e o  ( 3 )  m o n t h s  c o n t i i i u o u -  5CL'VIr;:c 
w i t h  the company.  

I t  i 5  a g r e e d  t h a t  t h e  JVGI:JCP r o m  any c o n t r i . h u t i . o n  t o  tlio 
ernplo e e l s  i n s u r a n c e  > I a n  w i % i  <e $ 1 4 . 9 8  e r  w m ~ c  a w l  t,haI: a l l  
e l l g i g l e  e m p l o  e e s  w i \  1 c o n t . r i t J u t e  the d i f f e r e n c e  i n  conk.. It- 
i s  a180 u n d e r s z n o d  t h a t  a n y  f u t u r e  ~ . n c r c i i a e / d e c r e a s e  j n 
premiums w i l l  be a b s o r b e d  o n  a 5 0 / 5 0  b a s i s  by t h o  employcea and 
the company.  Bowever any requont by tlie cmy1.oycen for 
a d d i t i o n a l  h e n e l i t s  dhi:in the p r e s e n t  a< reomr*nl:, tho  
a d d i t i o n a l  weekly cost  w i l l  bn I t i l l y  abnor&xJ 'by  tlic employycris. 

Em loyces on  v a c a t i o n  are dcemerl t o  he employed a n d  xubjocl: I:o 
fuQ1 i n s u r a n c e  c o v e r a g e .  

A l l  e m p l o y e e s  must  a d h e r e  t o  t h e  corn a n y ' s  group ins i i i .ancn 
p l a n  upon r e a c h i n g  t h e i r  r e s p e c t i v e  5at.a of eligibility a n d  
mus t  r e t a i n  t h e i r  par t ic ipat i .on i n  the  p l a n  throughout l:lieir 
p e r i o d  of employment  w i t h  t h e  company,  

BCIIBDULE V 

-"ION CARD 

TO: C .S .  BROOKS CORPORATION 
CALDWELL P I A N T  

-- 

-- m e  -- 
I t h e  u n d c r s i  ned h e r e b  a u k h o r i z c  C . S .  Uroolcn C o r p o r a t i o n  

C a l d w e i l  P l a n t  t o  &cludt weekry a n d  from rry first f u l l  pay p e r i o d :  
u n i o n  d u e s  a s  'set f o r t h  by I:hc U n i t e d  T e x t i l e  Workers  of A m c r i c a .  
and r e m i t  same m o n t h l y  t o  sard u n i o n .  

I h e r e b y  r e n o u n c e  , i n  a d v a n c e , t o  aiiy r e c o u r s e  i n  damages  o r  
o t h q r w ' i s e  a > a i n s t  C.S.. Droolcs C o r p o r a t i o n  C a l d w e l l  P l . a t ~ t ,  f o r  
m a l t i n g , t h e ,  h o v e  m e n t j o n e d  d e d u c t i o n s  d u r i i g  s u c h  p e r i o d  a s  t.hjs 
a u t h o r i z a t i o n  may be i n  ' f o r c e .  



United Textile Workers of America 
Local 470 
360 9t. Cakherinos, Ontario 
L 2 R - 3 N 2 

Gentlemen: 
This will. confirm our understanding o f  all matters agreed upon 
at the signing of the new collective labour agreement between 

(Local 4 7 0 )  and C.S Brooks 
toda 
the Xnited Textile Workers of America 
Corporation, Caldwell Plant with respect of its plant located in 
the corporation of the Viliage of Iroquois, in the Township of 
Ma t i i d a  

This letter of a resment will remain i n  force from the day of 
signing up to and inc luding September 3 0 ,  1 9 9 5 .  
1, Scissors allocation: 

The corn any will replace scissors that have been broken by 
acoidenf  without any char e for the ernplo eey .  
will a p l y  not more than &wice d y e a r ,  
requesting the u t i l i z a t l o n  o €  scissors only. 

This article 
"[is applies for j o b s  

2 .  Safetv shoes: 
Safety shoes will be furnished to em loyees eligible to 
p a r t i c i  ate in the ,Company's Safety ghoe Program during the 
contracf  year. 

8 5 . 0 0  maximum per pair. ?t is agreed t,hat these ernpyoyeqs 
will be eligible for,an additional p l r  if their second pair 
should become unserviceable before he'year is out. 
All other employees on the p r e - e s t a b l i s h e d  list are eli ible  
for one (1) pair per yea: at $ 7 5 . 0 0  maximum per year a n i  
Maintenance employees eligible f o r  two ( 2 )  pair per year. 

e House employees are eli ible for two ( 2 )  pairs per ear at 

3 .  Uniform: 
E l i  i b l e  employees as er the list will be furnished with Lab 
CO,& and Weave Room OiYers will be furnished with coveralls 
at a rate of two ( 2 )  pairs per year paid in full by the 
Company. 



4 ,  Qgt ional schedule o f hours of w& 
If the need arises the compeir~l'!.rlll have the right to 
institute a seven (7 )  day operation schedule for all plant. 
a department or part of a department. 

S.  

6 .  

7 .  

0 .  

9 .  

10. 

11. 

D a d c a m e n )  

I t  is understood that tradesmen that have begun a taelc on ire ular schedule hours will be required to complete the 
t a &  when completion of work cannot be delayed. 
lBenef it Plan; 
In each ear of the agreement the compan will deduct I.vo 
cents { $ 8 . 0 2 )  per hour worked'per emplo d, to be used ky 
the Union toward their benefit plan 
wlll be sent monthly to the United Tkxtile Workers of America. 
Sunday Premium for S tat ionarv  E n q l n  e e r s  I 

It i s  understood that the hereafter mentioned s t a t l o n a r  
Engineers will be 
five percent (l85SP for work performed on Sunday, during h i e  
lifetime o f  the present collectlve labour agreement. 
NAME: Mn. MICHAEL SHhRPE 

T j a t  cumulated amounk. 

aid at the rate of a hundred aid e l g x t  

MR. FRANCIS GOGO 
M R  I LAWRENCE MBIWLGY 

Voluntarv Overtime Work: RE: 11.05b 
Between May 15th and Labour Day any work performed after 
23h00 Fr lda  , shall be voluntar$ 
Engineers, 6atch Keepers and employees on weekend s l l l ~ a .  

except for Statimm 

Employees willing to perform overtime work S a t u r d a y  during 
t h e  v o l u n t a r y  weekend period will sign the overtime posting 
sheet by every Tuesday noon hour. 
The company will advise by Fr1.day LOhOO if work is available. 
If there are not enough volunteer employees to e l l 1  the needs 
of production on Saturday only the corn any may at its 
discretion uge other workers t o  meet tRe8e needs It is 
understood'that those workers will be paid at reguiar skraLght,  
time rate without regard to the t h  provisions of this 
collectiv; labour agreement and w?ll"have no rights under the 
collective labour agreement 

"Ad Iioa" Labour/Mannqernent CommFttcei 
During the lifetime o f  the c o l l e c t l v a  labour agreement the 
parties agree to meet to discuss all matters related d 
roducfivif or flexibility of adminigtrat'on rodu tion, Lmnmic+t+Xn. cost re uct on, etc., in order'tg e v a f u a t o  
the possibilities Qf improving each one of these or any 
other matters taking into consideration the w e l l - b e l n g  of 
employees as hell as the well-being of the company. 
B mutual d reernrnt fhe parties will attempt to , \ d e n t i f  
tis areas waerg such improvements might be applied and ti(, 
possible solutions to be implemented. 
Tool replacement: 
It is gener 11 a reed that as a policy the Compen will 
replace toolq grogen while &rltlng on Cohpany property with 
tools of equivalent quality and will endeavour to e x p e d l t e  
the replacement. 
Meal arranqements-weekend ernployaesi 

There will be no interrupt ion df the  machines for meala but 
&roper time will be allowed for the,aame. 
des ignated 6y t h e  comrnf  &ring ea.# s h i f t  rovided t h a t  
whenever poeaible  pro uc i v e  machinery w i l l  ge continued i n  
operat ion  d w i n  such twent minutee and t h e  Company w i l l  
not  be obl iged to engage a d b t i o n a l  permonnel to 
for t h e  operat ion  t h e r e o f .  
per iod a t  a dee ignated p l a c e .  .I 

There wi l l  be 
hree t w e n t  minutea .eat in  per iods  ranted a t  a time 

rovide  
Employees, w i l l  take tRelr rest 



12, 

13. 

14.  

15. 

16. 

Layoff and termination: 
The Cornfati! will follow all present legislation in cegarilo 
to term na lon of employment and termination or severance 
pay 

Teyporary la offs  may extend up to thirty-five ( 3 3 )  weeks a t  
which time tbe employee will firstly have t l ir ,  .choice t o  
exercise contractual bumping rights if available, secondly 
to receive any termination,or severance pay, or to maintain 
contractual recall rights if this applies. 
Vacation reauest; 
Employees with t w e n t  five ( 2 5 )  years service or more may 
re uest one (1) additional week of vacatlon, and r f  a’rnukyal 
ex%ange can be agreed to by the em loyees, the Company will 
endeavour to allow the extra week OF vacation. 
The mutual exchange can be done only if p a i d  at a straight 
time rate, and no overtime payment will result from the rnul;unl 
exchange. 
Pension Plan: 
The Company agrees to pay twenty cents (20) per hour for 
each employee (past the probationar eriodl for all hours 
worked to be deposited +n a group x . K . S . P ,  Rules of 
eligibility etc. to be discussed and agreed. 

QainsharingI 

The Company and the Union agree to proceed as quickly as 
possible with a Gainsharin Program. Details will be 
reviewed and proceeded w i d  as expediently as feasible. 
Best 111 Aesiqnment 

One operator per machine operating will be protected. 
As discussed with all c l a s s e r s ,  the majority wished to have 
the following: 
Senior Claasers will choose their assignment at the start of 
the shift - line sacandar area Barudana This wi.11 be for 
8 hours. There will be no iispladlng during the shift unless 
a layoff, illness, absence occurs. 

IN WITNESS WHEREOF each of the parties hereto has caused this 
a reement to be sigied b 
l!bh day of February, 1494 ,  

For the union: 

i t s  duly authorized representatives L h l s  

J . - L m  D .- 
Y .  ti- I I .  fmlmxm 

G. BAKFR 
For the company: 


