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This agreement entered into as of the L5th day of February 1994.
BETWEEN®

C.S. BROOKS CORPORATION, CALDWELL PLANT, in the Corporation of the
Village of lroquois, in the township of Matilda, in the Province
of Ontario (hereinafter referred to as the "COMPANY").

OP THE FIRST PART
and
UNITED TEXTILE WORKERS OF AMERICA {(Local 478) (hereinafter referred

to as the Umion")

OF TuE SECOND PART



1.01

2.0}

2,02

2.03

ARTICLE |

RECOGNITION AND COVERAGE

The company recognizes the union as the sole and exclusive collective bnr-
gaining agent with respect to all matters properly arising under this agrea-~
ment for all of the company's hourly rated and piece- work. employees at its
plant in the corporation of Village of Iroquois in the Township of Matilda,
save and except supervisors. persons above the rank of supervisors, vffice
and sales staff, as cecvtified by the Ontario l.abour Relatlons Board, clic
29th day of April 19069.

Where the masculine pronoun is used herein it shall. scan and {nclude clic €e-
inlnine pronoun where the context: so applies

ARTICLE 2

RELATIONSRIP

a) The company agrees that there will be no discrimination, interference.
restraint or coercion exercised or practiced by the company Or by any of
its representatives with respect to any employee, because of his member~
ghip in or lawful activities on behalf of the union.

b) The union agrees that there will he ao intimidation. interference,
restralnt Or coercion exercised or practiced upon employees of the com-
pany by any of its members or respresentatlves,

The union agrees that there will not be any union activities or busincss
conducted on the premises of the company, except as permitted by this agree-
ment,

Work Performed by Management Personnel:

Work wormally done by employees in the bargaining unit will not he performed
by management personnel. except when actually instructing or trainlng en
ployses, in emergency cases, when it IS a question of experimental work. for
the production of semples, for development purposes or other research work
deemed necessary by the company

ARTICLE 3

HANAGEMENT FUNCTIONS

The union acknowledges Lhat it is exclusively the function of the company
to:

a) maintain order, discipline and efficiency,

b) hire, discharge. classify, direct. transfer. promote. demote, lay off
and suspend Or otherwise discipline employees, subject to the right to
lodge a grievance as heretn provided;



c¢) make and alter from time to time rules and regulations to he observed by
the employees, provided that they are not inconsistent with the provi-
slong of this agreement; and

4) generally to manage the Industrial enterprise in which the company is
engaged and, without restricting rhe genarality of the foregoing, to
introduce or change machine processes; to make studies of and to insti-
tute changes in work loads, job assignments, wage payment methods,
methods of operation and work payment rates; to determine the products
to be manufactured, method!, of manufacture, schedules of production,
kinds and location of machines and cools co be used, processes of many-
facturing, the engineering and designing of its products, the control
of inaterials and parts lo be incorporated ya the products produced, and
the extension, limitation, curtailment Or c¢essation of operations.

3.02 In the case where the company exercises its options as described in para-
graph 3.01 ¢) it witr notify the union in writing five {(5) working days
prior to the implementation of such.

3.03 The company agrees that these functions will. be exercised In a maunner
consistent with the other provisions of this agreement..

ARTICLE 4

REPRESENTATION AND GRIEVANCE PROCEDURE

4.01 - a) The union may elect or appoint from employees in each of the following
departments, stewards whose duties shell he to sssist employces working
in the steward's department, and shift where applicable, in presenting
their grievances to the designated representacives of the company in
accordance with the grievance procedure:

Department Humber Of stewards
Yarn preparation One (1) per ghift
Weave One (1) per shift
Dye and Bleach ooe (I) per shift
Sewing One (1) par shift
Maintenance One (1)

(including Boiler House)

Shipping and receiving One (1) per shift

b) The company acknowledges the right of the union to appoint os select
from amougst the department stewards on cach shift, a representative to
he known as a chief steward for that shift.

4.02, The company agrecs tO recognize a grievance cowmittee coinposed of persons
designated as officers or stewards or chief steward, the chairman of which
shall be the union president or his designate, provided that not mor8 than
six (6) members of the committee (including the chairman) shall weet with the
company at one time to deal with a grievance.

It is understood that the above mentioned wnunber of union representotivex will
not exceed one (1) per occupation within the same department and neither
exceed two (2) per department if they are on different occupations.



4.04

4.06

Employees ehall not be eligible to serve as stewards ov as chief grewavrd oOr
as members of the grievance committce unless they have beea in the company's
continuous ewploy for at least three (3) months.

The union shell keep the company notified in writiang of the names of its
authorized stewards and chief stewards and other officers, and the veapec-
tive effective dates of their appointment.. The company shall keep the union
notiffed in writing of the names of supervisors who may be called upon fo
act with respect to the administration of this agreement.

The union acknowledges that the stewards and chief stewards and memhces of
the grievance committee have their regular duties to perform on behalf of
the company and that such persons will not lecave their vegulay duties
without receiving perm{sslon from their supervisor which wili not be
unreasonably withheld. They shall state their destination to their
supervisor, together with their reasons therefore, and shall report again to
thelr supervisor at the time of their return to work if the supervisor is io
the department.

It is the mutual desire of the partiesiherelo that comptaints of employeos
shall be adjusted as quickly as possiblae, and {t is understood that an em=
ployee has no grievance until he has ¢lrst givew his supervisor an opportu-
nity of adjusting his complaint. If an employee has a complaint he shall
discuss it with his supervisor within twenty (20) working days after the
occurence Of the circumstances giving rise to the complaint. and foiling
settlement it may then be taken up as a grievance within three (3) working
days (seven (7) working days for employees on weekend shifts) fallowiag reccipt
of the supervisor's decision as follow:;:

STEP NO. 1I:

The employee will present his grievance in writing to his supervisor. The
employee concerned and the steward or in casec of absence of the steward the
chief steward shall discuss the grievance with the supervisor,

Failing = settlement, the supervisor shall deliver his decision in writing
three (3) working days (seven (7) working days for employeecs on weekend
shifts) following the presentation of the grievance to him ‘VFaillng
settlement:

STEP NO. 2:

Within three (3) working days (seven (7) working days for employees on weckend
shifts) after the decision is given under Step No. 1, the grievance will be
submitted in writing and presented by the employee accompanied by the steward
or in case of absence of the steward by the chief steward to the personnel
manager  The grievance shall. state the reason(s) for the supervisor's
decision under Step No 1, being unacceptable, The personnel manager shall
dellver his decision in writling within six (6) working days (seven (7) working
days for employees on weekend shifts) after receiving the written grievance.
Failing settlement:

STEP NO. 3:

Within five (5) working days (seven (7) working days €or employees on weekend
shifts) after the decision is given under Step No. 2, the grlever with the
assistance of the grievance committee will submit the grievance in writing fo
the plant manager or in his absence the personnel manager of the company. The
grievance shall state the reason(s) for the plant manager's or personnel
manager's decision under Scep No. 2 being unacceptable A meeting will then
be held between the plant manager or personnel manager and the grievance
committee, and an accredited representative of the unlon shall be present at
the request of either the company or the union. The steward from the ares
concerned or the chief steward if he has been previously involved in the
settlement of that grievance may displace one of the members of the grievance
committee at such meeting. The union comeittee wiil notify the company of any
steward or griever wishing to attend a meeting concerning their gricvance.
The decision of the plant manager or personncl manager shall be dellversd in
writing within seven (7) working days

I't is understood that the plant manager or personnel mavager may have such
counsel and assistance as he may desire at any meeting with che uanfoun
grievence committee.



4.07

4.08

4.09

4.11

412

4.13

4.14

4.15

Any collective Grievance may be cubmitted by the department steward or in
case of absenca of the department steward by the chief steward to the shife
supetvisor Or department supervisor within tlhe game delays as spelled out
above provided said grlevance Ls signed by at least ona of.the cuployees
Involved and or one of the officers of the union.

Failing scttlement under the fovegolag procceduvre of any diffevence bLetween
the parties avising from the interprecation, spplication, adrlnistration ov
alleged violation of this agreement, including any question as to whether a
metter is arbitrable, such diffevence or questiou wmay be submitted Lo achi-
tration as hevein aftar provided IF'no written request for arbitvation is
received within ten (10) working days after the decision under Step No. 3 is
given, it shall be deemad Lo have been settled or sbandoncd.

For the putrposes of artiecles 4 und 5 a working day means a day from Monday
Lo Friday excludlng statutory holldays and days when the Personnel
Department IS closed.

Al Ll agreemenls reached under the grievance procedure belween the tepresent-
atives of the company and Lhe representatives of the union or Letween the
employee(s) and tho cowmpuny provided i1 iS not contrary to the provisfous of
this agreement, will be final and blanding upon the cowpany, the unfon aud
the employees.

In all staps of the.griavance procedure, where NO written answer has haen
given-within the time 1lim{ts specified, the employee(s) concerued or the
union, as the case may be, shall be entitled to submit the prievance 10 the
next step of the grievance proceduve, including arbitration.

At any step of the grievance procedure necespary arrangements will be wade
lo parmit the confercing purties lo have access lo the plant ve view dis-
puted operations and to confer with necessary witnesses, provided sufficient
advance notice is given.

Any and all time limits fixed by this artlcle and srtlcle 3 any aii any Line
be extended by written agreement betweed the cowmpany and ¢he union.

At the request of either party n meeting:will be held once each month
between the grievance comalttes and a cdmpany, committee appolnted by the
plant manager. Such meet{ng shall be held not more than two (2) wecks after
the presentation of the. proposed agenda By the party requestiog thae

meeting.

(a) No monetary adjustment affected under the grievance procedure or arbitracion
procedure shall Bo made retyrcactive prior o the dote the grievance was formally
presented to the company under the grievance procedure , except as tu a grievance
claiming payment of an improper wage rate which may be made retroactive tov the
date the grievance cccurred,

(b) In cases of missed overtime, or incorrect order of recall over (8) edght
hours the company shall pay for all lust wages incurred, anytiing (8) eight hours
or less shall be rectified by remedy in kind.



ARTICLE 5

ARBITRATION

5.01 When a written notice lor arbitration is vecelved by the company in
accordance with the terws of article 4.08, the grievance shall forthwith be
submitted to a sole arbitrator to be chosen in rotation amougst the
following arbitrators:

Hichel Piché Jean-Guy Clement

J.F. Weatherhill Rolland Tremblay

Claude Lauzon
In the event that the designated sole arbitrator cannot meet the parties
within a reasonable delay or in the event that the designated sole
arbitrator has not yet rendered his decision on a previous grievance, the
next arbitrator will be chosen.
In the event that all above mentioned arbitrators are unavailable, the
parties will request that the Department of Labour of the Proviunce of
Ontario designate an arbitrator.
Should the grievance concern a task, job assignment and/or work payment
rates, the arbitrator shall be a competent textile engineer appointed from
any of the following.

Churvton, Rourgstel et Ass, Rorg.

Woods, Gordon & Co

or such other qualified industrial textile engineer as may be agreed upon.

5.02 No matter may be submitted to arbitration which has not been properly
wwrveww sooough all previous seeps of the grfevance procedure

5.03 Decision:
The decision of the sole arbitrator will be final and binding on the partis
lo the present agreement arid all other employees concerned

5.04 Limitation of power:
The sole arbitrator shall not be authorized to make any decision
inconsistent with the provisions of the agreement nor to alter. modify or
amend any of this agreement:.

$.05 Pees and expenses:

The fees and expenses of the sole arbitrator will be paid on the basis of
ono- half by the company and one- half by the union



6.01

6.02

ARTICLE 6

DISCHARGE CASES

a) A claim by an Employee who has completrid his probaltfonaryiperiod that Ire
has been unjustly dischavged shall be treated as a grlevance if a weit-
ten statement of gucl grievance is lodged with the plant manapger or In
his absence the personnel marager of the company within five (5) day;
after the employce ceases to work for the company and the firet step of
the grievance procedure will be omitted in any such case. The company
agrees to notify the unfon in writing of a discharge at the Lime of such
discharge and, if requested within twenty-[our (24) houvsg thereaftory,
wtll hold an interview conducted hy the personnel manager hefore the
discharge is considered final. Prior to such interview the company will
advise the employee's steward of the arrangement and the steward will be
given the opportunity to be present at the commencement of the f{nterview
and, if the employee wishes, the steward may remaln throughout the
interview.

b) Incase of a discharge, the company will advise the emplayee's available
steward or in his absence the chief steward or a union tepresentative

who will be given an opportunity of being present to discuss the cireum=
Stances that required disciplinsry action.

Such special grievance may be scttled under the grievance and arhitation
procedures by:

a) coufirming the company's action in dismissing the employee,

b) reinstating the employee with full compensation for the time lost; ox

e) by any other arrangement which may Le deemed just and equitable and
mutually agreed upon.

ARTICLEZ

STRIKES AND LOCKOUTS

The company agrees that there will be uo lockout of employees aud the uulon
agrees that there will be no strike, slow-down. sit-down or other action
which will interfere with work or production. |F any such action takes

place, the union agrees to instruct its members to carry out the provisions
of this agreement and fo return to WOrk and perform their duties.

ARTICLE 8

_S_EH'[OXITY

Definition:

For the purposes of this agreement. senlority weans the total. lenght of con-
tinuous service accumulated with the company by an employee, in accordance
with the conditions, provided liereunder in parsgraph 8.02.



0,02 a) Probationary Period

ar emplloyee w_ill_lee considered 0¥ pgobatlon an(a will'lnoétbe
ubject to tha seniori rovisions of t agreement _untjl after
ﬁébgas com Feted ?our hu%d?ed and eighty (ASO)Jhours of tvo:."( In the
bargaining unit within a period of six (6) conacculive calendar
months (nine (9) months for employees On weekend shifts) excluding
departmental shutdowns from the six (6} or.nine (9) month peviod,
from the date of hire, Upon comoleéion of such prob‘ation,are/ 8]§r|qd
the employee's name wil bedplqce on the seniority list hisg
department, with seniority dating from his date of hire. The
fo lowing 1s a list; of departments for seniority purposes.

. Yarn Preparation
. Weave

. Dye and Bleach

., Sewing

, Maintenance (inclu
« Shipping and Recel

Boiler House)

P=YE AT

ding
ving

by Tronsfer into the bargalaing unit:

1. Any ewployee, Who has worked on an occupation coveged by the Largaining
unit and who has been transferred before November 4th, 1987, lo an
occupation wot covered by the agreement will be credicted for sealarity
purposes with his total length of continuous service accumulated within
the bargaining unit if he Is transterred again 10 an occupution covered
by the present agreement.

I't {8 understood chat said emplayee will have the right to usc one of the
Following options when so transferred.

Replace the least senlov employee on the former occupation and shift that

he held prior to his transfer outside the bargaining unic.

Replace the least seniov employee on the said former occupation and on the

schedule of his choice.

Replace the least senior employee on the shifv of his cliolce on any
occupution he has fulfilled satisfactocily prior to his trvanster outside
the bargaining unit.

To be transferred on en open occupation or an occupation held by the leant

senlor employee.

2. Any employee, who works on an occupation covered, by the bargaining unit and is

given an opportunity alter November 4th, 1987, to attend educational Or

training courses or any empioyce trained lor a non-bargaining unit occupation,

will be credited lor seaforlty purposes with his total length of contfanous
sei-vice, If he should be subsequently transferred into the bargalning unit
within tvelve (12) months of completion of said courses Or training.

Prior the commencement of said course or training, the company wlll {afora the

union in writing with the namé of thé 'employee concerned os well as an
estimated period of time of the duration (maximum of twenty-four (24)
consecutive months) for said course or training.

3. After November 4th, 1987, any employee who works on an occupation covered by

the bargaining unit nod who is subsequently transferred to an occupation not

covered by this agreewent WIll be credited lor seniority purposes, with his
total lengcth of centinuous sevvice if he s transferred agatn into the
bargaining unit within twelve (1% )months.

In the case where an employee is reinstated into the bargaining unit as
per the provisions of .02 t) 1, 2 and 3, said employee will remit to
the union a sum equal to the amount of union dues lor the period so
spent up to a maximum of 24 months outside the bargaining unit.

Said rewittance will be in accordance with one of the fallowing choices made

by said employee before his transfer outside the bargaining unit.
- By cash
- By doubling his weekly union dues

= By tripling his weekly union dues



8.03 Time lost in excess of nine {9) months In the case of layoff and in excess of
twelve (12) months in tlie event of sickness or accident will not be counted in
computing an employee's seniority; however, in cases covered by the Workmen's
Compensation Act tine lout during the period of compensation wLll be counted.

‘The provisions of this paragraph do not Apply_io probationary employces whare
time loot for any reason will riot be counted in determining the completion of
the probationary period.

$.04 Lone of Seniority:
Aws employee shall lose all seniority and his employment shall Lc terminated {f lic
a) voluntarily quits the employ of the company;

b) is discharged For just cause and the discharge is not reversed through
the grievance procedure;

¢) fails for no acceptable reason within seven (7) days pursuant lo
notification sent by registered mail by the company to report to work
following a layoff or to advise the company of hi; intention to report
to work pursuant lo the said notification;

d) has been laid off for a period of time equivalent to the Llength of his
seniority at the time he was laid off up to a maximum of twenty=-four
(24) months, the whole subject Lo sub=-paragraph (c¢) above;

e) is absent. due to sickness or au accident tor more than twelve (12)
months {n the case of an employee with lcss than five (5) years’
seniority and twenty- four (24] months in the case 0f an employee having
five (5) years' or more senfority. LE an employee advises the compavy
at the end of tho said twelve (12) or twenty- four {24) month peciod, as
the case may be, and once every six (6) months thereafter of his
intention to return to work, his seniority will got be broken. These
provisions do not apply in Workmen's Compensation cases and senlavity
witl not be broken during ths period of compensation.

8.05 Application for senfority:

Seniority rules are applied firstly lo the employees of the department con-
cerned before looking elsewhere in Lhe plant.

8.06 bDefinition of vacancy:

For purposes of this article U a vacancy tesults either from the normal
turnover of personnel, such as retirement, resiguation, death, pronation.
dismissal, demotion fOor cause or traausfer of employees Lo jobs nut covered
by this bargainiug unit or from an increase in the number of employees ro-
quired on an occupation. The above docs not imply that particularjob va-
cancies must necessarily be filled. Uowever, should the job remailn in oper-
ation it shall. be filled in accordance with the provisions of article 8.07.

8.07 In the casa of job vacancies, the following procedute will apply:
a) The company will post the job vacancy notice for a period of seven (7)
days 0N the departmental and central bulletin board and will remit a

copy to the departwental steward. However, tlie company is not required to
post any joh vacancy where duration of tire vacancy docs not exceed sixty

(60) working days. A temporary job vacancy is that which is
under article 8.1 - Temporary trausfers, subheadings *a" to “f".

b) Employees who are interested in the Job vacancy will offet their candi-
dacy by tequeating a job bid form from thelt supervisor.

¢y It no employee in the department concerned has offered his candidacy or
LL no candidatus are qualified in the department, the company «ill con-
sider from other employees who have appltied.

d) In the choice of the employee Lo occupy the job vacancy, sewniotity shall
prevail among employees who have offered thelr candidacy providing they
are qualified to perform the occupation for which they arc n candidate
os outlined in paragraph 8.09.



8.vo

e) - I. The company will port acknowledgement notices for all candidates to
any job vazducies, The name of the successful applicant will be
posted on a job award notice for any job vacancy for a period of
Pour (¢) working days.

The company wilt advise the successful applicant of any job vacancy
within one week from the expiry date of the job posting period.

The company will. send a copy of the job posting and the award of
che successful candidate to the Local unien.

2. The company will place the successful applicant on the occupation
within £i1ftecen (15) working days of the end of the posting period
except where such appointment would disrupt normal production fiow
and/or needs and the vequiremeats of quality.

£) It is agreed that the company may temporarily fill the job vacancy duv-
ing the posting period without rvestviction,

g) [he employees who have bid for the job vacancy as described in sub=-
paragraph {b) above arc the only ones who may later file a grievance.

h) An employee who has thus bhsen granted an occupation at an cqulvalent or
lower contractual wage raced job will. not he permitted to hid to his
former occupation or an equivalent or lower contvactual vated job fur
any future Job vacancy during the ensiling year.

In any cases when an employee has heen granted an occupation at an
equivalent or lower contractual wage rate job, he will then receive the
contractual wage rate of the job he has been granted if it IS unmeasured
or measured hourly, and if {r is a plece work job he will than receive
the guarantce rate of said job or according tu his pecformance.

i) In exceptional cases where employees who have been promoted and wlio
cannot perform during the training period. a demotion or transfer can be
considered only by mutus] agreement of both parties.

When the company nevertheless wishes io demote or transfer an employee
for veasons of ill- health. the employee will be given preference
according to his senlority if it is an occupation which he has
previously fulfilled satisfactorily in the same depavtment or if he has
not previously fulfilled this occupation, if he is quallifled to do the
work. This, however, does not preclude tiie right of the cwployee who is
demoted or transferred from lodging a grievance on the bhasis that his
demotion or.transfer was unjustificd,

Preference of assignment:

In the case of preference of assigment requested by employees the followiug
will apply:

a) When a vacancy occurs on an occupation on a particular shilt, a maximum
of one (1) change in assignment will be permitted upon request of an em-
ployee working on the occupation and shift concecned on the basis of
seniority.

b) The preference of assignmeat as described above will be granted to the
employee currently werking ow the occupation and shift concerned prior
to filling the job vacancy

c¢) The pavties agree that in no other circumstances rill therc be a prel-
erence of assignment among the employees currently working on the same
occupation.

l. The following factors will be considered in evaluating an employee's
skill, competence and ability related to the petformance of the work for
which he is a candidate.

a) Physical requirements of the occupation and physical qualificatlon
of the candidate.

b) Results of aptitude ctests.



8.10

8.1l

¢y Successful participation in training courses for the occupation lor
which he is a candidate., These training courses mey take the farm
of theoretical covrses, on-the=job training in the department ¢r in
the training center.

d} licences where vequlred.

e) For the john involving (he handilug of a crew, the ability to direct
people shall also bo considered.

£) To ut{lise an aptitude test as a factor of consideration to evaluate
an employee, the company must:

1. Consider new experience since lost test and allow an employee
applying tor ajob to undertake aame test as other candi~
dates.

2. Act same as above in cases of coutses followed by an employec
in velation with reguirements of posted occupation.

It is understood that some of these above-mentioned factors will have
more relative importance than other:, depending on the occupation which
is vacant.

2. Should the company decide to give training courses to its employees on
various occupations, the employees who arc chosen will be selectad
according to the provisions of paragraph 8.09.

Permanent transfers:

A permaneat transfer i s a permancnt assignment of an employee by the company
to a job vacancy 1In another occupation al the samc wage rate.

In the case of permancnt transfers, the same principles will apply as out-
lined above in paragraph 8.09. An employee will carry his senjovity with
him fmmediately upou beirg transferred permanently to a different
department.

It is understood and apreed that an employce on the seniority [ist is not
obliged to accept a permanent transfer,

Temporary transfers:

A temporary transfer is a tewporary assigument of an employee al the request
of the company to a temporary job vacancy in another occupation at a higher
wage rate, at a lower wage rate or an equlvalent wage rate.

IC is understood that temporary transfers from the weekday schedule to tha
weekend schedule and vice versa shall be voluntary with the exception that
the least senior employee on the occupation and schedule in question being
required to accept said transfer when the only alternative of the company is
to lay- off other employecs.

Temporary transfers shall he cifected for a maximum period of thirty (30)
calendar days except for one of the following reascns in which :mse the
glven movements will not exceed twelve (12) moutha.

a) To replace one or more employecs who are taking their aunual vacations;

b) o replace an employce absent as a result of an iundustrial accldent or
illness, or non-industrial accident or an employee sbsent on maternity
leave;

¢} to replace a transferred employee, who at the vequest of the company is
working fur another branch of ¢€:8, Brouks Corporation Or of Domfnion
Textile Inc.., or lor another company affiliated to or supplying
materials or services to the company;

d) to fill ajob becsuse the company has temporarily increased certain la-
bour requirements to meet a special situation,

It is understood that this paragraph does not tmply that in cases of
normal vacancies and normal ecoaditious that articles 8.06 and 8,07 are
not Lo be applied;



8.12

8.13

8.14

8.15

e) Lo replace en employee who is receiving special training ok preparation
lor a supervisory or technical position, or Lo replace an employer:
transfetred as a result of the trsusfer of suothec employea whe 1s
receiving the said special training or preparation,

gy to replace an employee absent on a special approved leave

rhe company shall have the right Lo transfer employees on a tempocaty bastls
Lo fill temporacy job vacancies as described in the preceding paragraph
Employees who ore thus transferred will be remunerated according Lo the pro-
visions of paragraph 13.02.

The company will not use a setles of temporary appointments sutside the job
posting procedure to enable an employce to sccumulate experlence 1 ovder Lo
place him in a preferential position in the event of a pevmanent vacaney.

shift work

a) |f there is more than one shift in operation on any occupation. the em-
ployees will rotate every week.

b) The departmental seniority of an employee who is currently on the occu-
pation in that department will govern preference of shifts when a vacan-
Cy occurs on that occupation.

Layoffs = One complete shift or lesa:

Subject to paragraph 8.14 hereunder in the event that it bhecomes neces-
gary to reduce the number of employees on an occupation In a depattaent
f%r one (1) complete shift or less. the employees on the occupotion and
shift concerned will he laid off in the reverse order of seniority
according to.the seniority list established in paragraph 8.19. It 4a
understood that employees so laid off will not have the right to dis-
place other employees on other shifts or other occupation.

laoffs ~ More than one (1) complete sliifer:

vl

w;urecs

.o weelkend

.aployres, Che

_aty according to

s, The employee

replace an employee on

an employee with the least

.8 depariment “which he had
-1ly or on an equivalent or lower
.stment provided Lhat he is qualified

.wg any of the foregding, vno employee qualified

-1 be affe?ted QX a Iiyoff out of Lhe gvdet of his

.r an aggregate of more than five (5) working days for

way employees or more khan ULhree (3) working days for

hj...ncJ.aem_oneee‘or seyﬁy (7) day twelve (ll)lrour shifl jmployﬁcs
~oiilin g% monli perind. These periods WI run Crom Januar

te June 30 and July 1 teo pecembev 51. - ! y 1

Layoffs =~ HMore tbag £ive (5) complete shifts:

In the event Lthal it beco necessary Lo reduce the nucber
of employees on an occupation in a department for move than five
(5) complete shifts, for weekday cmployees ov move than three (3
complete shifts for weekend employees or more than three (3}
complete shifts for seven (7) day twelve (12) hour shift employees,
the employee on the occupabion with the leart senjority accoxding
to the seniority list establisghed in parqgrafh 8.19 will be subjecé
to layoff. The employee subject to said layoff firstly has the
right” to rveplace a probaticonary employee on produclkion or ar
employee wilth tbe least seniority on an occupation which he has
previously fulfilled satisfactordly or on an equivalenl or lowex
ranjced occupation in his depattment provided that he is qualifiec
to perform the work within a maximum delay of five {(5) ﬂaYB fox
weekday employees or four (4) days for emplayeas on weekend shifts,
or seven (7) day schedule. Secondly if the employec is unable tc
use the above provisions he bas the right to replace a probationar)
employee on production or an employee with the least Seniority or
an occupation which he has previously fulfjlled sabtisfactovrily o
an eqguivalent or lower vanked occupation in annther department
provided that he i gualifiied to perform the work within a maximur
delay of fLive (5) days for weekday em{loyees or four (4) days Lol
employeres on weekend shifts or seven (7) day operation.

@




8.16

This last dispusition ran only be invoked once b{ an employen
concerned . on the cegasion of each ‘layoff and will only be applied
to employees wilh six (6) wonths senlority or more,

An employee who is laid off, must indicate his intentiony in

‘regards to exercising hig senjority rights within Live (5) working

days.

In cases where occeupabions and/or ecomplebe .assignnents are
permanently eliminated due bto a reduction of  machinery or
technologizal change, Lhis last disposition which will he exkended

‘Lo thirty-five (35) working days, can only be invoked once by an

crployee concerned on the occagion of each Jayofl and will he
appglsd to employees who have ab least completed their probationary
peviod,

) an emploree who tranmfers to another department. as a result
of Article 8.15 will have his/her seniorilty transferred effeclive
immediately when the tran he

3 £ occurs. This does not eliminate t
provisions of Artiele 8.10

(d).

N.B. It is understood that provisions of Article 8,13, *.14, and
BT are to be applied within the employees reyular schedule before
being applied into the other schedule.

Recalls to work:

Tho following i in reecalli reeg L .
following & qagﬁgiﬁdures will apply in reealling employees Lo work

;}aiﬂ off" being defined as not working on any occupation in the
ant. )

Temporary Recalls:

a) Laid off employeces will be recalled to work in Lheir order of
seniority in bheir respective departments and on the posnted
occupation which they held prior to the layoff.

However, ghould such employees not be available, then laid off
employees will be recalled to work in the order of genjority
in their respeclive departments, provided they previously

fulfilled the occupation satisfactorily and provided thal they

meet the provisions of Article 0.09.

Further, should such employees unot be available, then laid
off_cmpfoyees will be recalled to work in the order of
geniorily from olLher departments provided they previonsly
fulfilled the occupation satisfactorily, and provided that
they meet the provisions of Article 8.59.

Permanent Recalls:

b) Laild off émpléyeeé will be recalled to work In the ozder of senlority In
their respective departments on an .occupation which they have previously
fulfilled satisfactorily and provided that they meet the provisions of
Article 8.09.

llowever, should such employees not be available than laid off cmployecs
will be recalled to work in the order of seniority in thelv respective
departments provided thnt they meet the provisions of Arttele 0.09.

Further, should such employeas not be avallable than laid off employeces
will be racalled to work in the order of senlority from layoffs from other
departments provided thot they previously fulfilled the occupation
satisfactorily and provided that they mcet provisions of Artlele 8.09.

Further, should suclh employees not be uvailable thin laid off employces
will be recalled to work in the order of seniorjty [rom layoffs from othec
departments provided they meet the provisions of Article 8.09.

c)' lowever, if an employee I8 recalled to a new department liis geniority wil)
be transferred effective lamedlately when the transfer occurs. This dees
not eliminate the provisions of Article 8.16 - D,

New employer: will. not be hired until all lald off employees have been so
recalled.

However, it is,understood that employee will not be obliged to accept the
recall to a work schedule or department different than the ane they worked
prior to thefr layoff cxcept in the case that the only altecnative for Lhe
company is to hire new employee then it 'is understood that the junlov
employee lnvolved in, the above provislons, will be obliged to cowe hack t¢
work.



8.17

8.19

8.21

d) It 1s understood that, when an oceupatlon ok shift IS aguin formed, the
original employees on this shift or occupation who may hove been
transferred or demoted lo another occupation and whfle displaced to
another job have nat been awavded a wnew occupation as a rvesult of Article
8.07 will retuen to the reorganized shifr or eccupation provided thar this
happens within a pexiod of one (1) year following.their transfer Or
demotlon except where such transfer would disvupt normal production flow
and/or needs of the requirements of quality.

It is understood that the company will not vee these delays to allow ewmployces
on temporary transfers to aceumulate preferential position on the tefnrmed
shift.

The employee originally on the shift and the ocecupation muat be transf=rred
back on his shift in the shortest possible delay, After the application of
this parsgvapl any unfilled occupations on the reformed shift are considercd
"Vacancies" as defined in pacagraph-8,06.

(e) If is understood that when an employee has worked on an
ccupation_ for more than (1) one year due to a C(rangfer under

,xltlclc 8.15, that occupation shall ’become his posted occupation,

Notice of change of address:

It is the duty of employees to notify the company promptly of any change of
address. If an employee fails to ao.tpas, the company will not he vespensi-
ble for failure of a notice to renc\\ uch coployees,

Compensation:

1t 4t is established that the seniority rights of aun employee have not been
respected. the sole arbitrator will have the vight to determine compensation
to he,psld by the company, if ey, up to the ameunt of earnlngs lest and
WHoHNHN Whe Nmetrriny ankd vE BN dnjiduyRe 1k timuawHuly.

Seniority list:

2, A list of senlority standings will be posted in each department showlng
the names of each employee in that department together with his length
of continuous service with the plant in sccordance with pavagraph §.0),
This list will be revised every six. (6) months. Copies of these posted
lists shall be forwarded without delay to the union, and a copy vemitted
to departmental stewards and other plant union officers. After such
posting. each such list shall become final with rcapact to the employces
designated therein, except as to any employce who disputes, under the
grievance procedure. the accuracy of his sentority date or the seniovity
date of any other employce of his depoartmenc desiguated thereln, within
thirty (30) wacking days after the list is posted. In any event, such
grievance cannot dispute the accuracy of any previous final list.

b) The accuracy of the Seniority lists may be subiect to revision at aoy
time whea such inaccuracy occurs as a result of Cypographical errvor.

¢) The date of posting will. he indicated on the senfority list

Occupations not covered by agreement:

Appointments to occupations not covered by this sgreement ghall not be sub-
Jject to the terms of this Article 8.

Posting for futute openings:

Should the company decide to give training ccourses to its cemployees,
training for future opentugs will be posted es an occupation without
assignment and shift, The posting and selectloa will ba done according Lo
the provisions of Articles 8.07 and 8.09.

When the training is completed the employee will return to his or her formet
occupation. 1t is also understood that when such training ¥s fully cowpleted
said sccumulaced experience. is to be taken in consideration in the evenl of
any future lay offs,



9.02,

When the occupation for which the employee was trained becomes open, it will
be posted. to allow preferanca of assignment anc[{‘ihift_o‘niy among employees
witkently on the occupation. then the;employee’that was trained Wil be
required ko take the obealng providedjthe opening oceurs within one year of
tha'tonplabldn of tnb tralaing perlodiiind brovided the employee has not
subsequent. to the training period been .awarded a Job posting to an occupation
khat (is7a bromation over the future nzeds posting to which he was trained.

1f mote than one employee wete trained‘tn advance, seniority shall prevail
with, the. least seniot employee being tequlted to aéeept, the wpantng;

ARTICRLS ¥

PRODUCTIVITY

ad burlng the course of the present agreement all changes concerning tasks,
work aasignmerts; piece-work rates ot changes in the regular duties of en
hourly-paid occupatisn or changes from an houtly-tated occupation to
piece-work tated occupation or vice versa and the establishment of new
tatss therefore shéll be submitted by the company to the unlon.

B) The plant manager, upon request, at any time 4ftér the commencement of
change referred to in pacegtaphe 9,02, 9,03 and 9:04 or at any time after
a written request for a revision of element time vdiues has been submitted
undet paragraph $.05, and until such time as the change is accepted or the
written request fot revision la settled or a déctdlon of the sole
arbitrator is reddered, shall grant the union petmizsion to delegate a
ernsentetin tu gbsarve the effestt nf the sald change and/or'¥o carcy!
uk wheanamabeinal saakp fhmecll fdv the purpovy of veriblestion provided
he sald reptesentdtive does not hidder the,propetr functioning of the
department.

r
0
t

If a change contemplated by the company coacerntng d piece-work occupation
hds to do with the revision of a measyred work element or the addition of a
nessured Work alemait not alteddy established ot the complete elimination of
4 measured wotk element, the company mugt, at least one (1) working week
prior to .theé application of that change, advise the union in writing of the
nature of the change.

1r the change applies to a meadured piece-work occupation and affects the
existing standard time value by twentv percent (20%) or more. a perfed of
adaptation will be applied;

The period of 'adaptation will have a maximum duration of four (4) weeks.
Dutlng this period4 the employees concerned will wark under the new condi-
tions. For wage payment purposes, the difference between the preceding end
new standard time values will be applied progressively in four (4) equal ia-
crements ovak the fout (4) week period of adsptation; AL the conclusian of
the period of adaptation, the full revised standard time values will be in
effect tot wage payment putposes.

When the'chdngé Kag been put lnto effeck by the compauy, and the union does
not agtée With such change, a review will be made by a representative of the
plant's Industrial englnesrlng department and the represeatative of the
union., Such review Will inelude an inspection of the job speclfication and
summatry data which formed the basis for the change. 1f such review does not
settle-the grievance, the (Inion may refer the said chadge to the sole arbi-
trator mentioned below for his decision:

Only the work elemente changed and calculations affected by the change wirl
be subject to review by the sole atbltratocr, If no request {s made in writ-
ing by the union to submi{t such change to the sole atbitrator within forty-
five (45) dayd sftet the date £k was put into effect, the change shall bs
deemed,to, be accepted,

If a change contemplated by the company concerning a piece-work occupation
has to do with a revision of a measured work element or the addition of a
measured work element or the complete elimination of a measured work element
because of the installdtion of different machinery ot if an hourly Or piece-.
work element because of tha installation of ditfereat machinery or if a
non- measured hourly occupation is to be placed by th& company on measured
piece- work ot if a new occupation is introduced, the company must, at least
two (2) working weeks prior to the application of such change, advise the
union in writing of the nature of the change. On the date that such change
takes Blace it wllL be considered as uadét a trial petlod; the conditions ot
which are defined in pardagtiph 9.06 and the tallowing paragraphs.
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9.05

A1l changes made by the company concerning piece- work occupations other than
those veferved to in paragraphe 9.02 and 9.03 are to be settled, if griev-
ances arise, by the following procedure.

Btep onal

A review of the grievance is to be made by an industrial engineering
representative of the company and a representative of the union.

Such review will include an inspection of the job specification and test
data which form the basis for the change. The representative of the union
may also by arrangement with the industrial engineering representative of
the company visit the premises where the grievance arose. Notice of the
nature of such change will be given Lo the union In writing.

If no grievance is made as a result of any changes referred to in this para-
graph within twenty (20) working days after the change is to be put into ef-
fect, the change shall be deemed to be accepted.

Step two

If tha reyiew provided in ste oue above does nvt prévide on Lmiediive sofu~
tlon Lo the gelevance, jelnt Pests will be made by #n industrial engineering

vepresentative of the company and a representative of the union to settle
the grievance on the change concerned

Any joint tests shall be of the same nature and to the same extent as the
tests upon which the change was originally based The extent of the joint
test called for may be varied by the parries by mutual agreement

If the vesulks of the joint Lests made by the company and the union are such
as not i0 affect the standard time value by plus or minus 4% or Less, no
change is to be made in the standard time value

If the results of the said joint tests affect the standard time value by
greater than plus or minus 4%, the standard time value will be so revised
and put into effect

If the results of the said joint tests call for an increase in the standard
time value by greater than &%, retroactivity s to be paid back to the date
of the change

If the parties, after having completed the joint testa in this Step two, and
after having studied their findings cannot agree on the resylts of the said
joint tests, the union may refer the said change to the sole arbitrator men-
tioned below

Step three:

The sole arbitrator shall review the change made by the company and shall
make tests of the same nature and to the same extent as the tests upon which
the change was originally based.

If the results of the tests made by the sole arbitrator are such as not to
affect the standard time value by plus or minus 4% ok less. no change is to
be made in the standard time value.

If the results of the test made by the sole arbitrator affect the standard
time value by greater than plus or minus 4%, the standard time value will be
so revised and put into effect.

If the results of the tests made by the sole arbitrator call for an increase
in the standard time value by greater than 4%, retroactivity is In be paid
hack 1o the date of the change.

It is recognized that due to their nature, changes referred to in this para-
graph 9.04, may he frequent and continuing revisions of such changes to
reflect modifications in conditions may be called for at any time.

a) If no change is introduced by the company but if In the opinion of the
union a change has occurred of the type covered in paragraph 9.04, in
case of an unsettled complaint, a grievance may be submitted for
settlement, including arbitration if necessary. in accordance with the
terms of paragraph 9.04.



9.06

$.07

b) If no change (s introduced by the company of the type covered in para-
graphs 902 and 9.03 but if in the opinion of the union a time of one or
32vaval elements of a standard time value requires modification, the
dsllawlng procedure Will apply.

1. When one or more element times of a standard time value which have
not been previously submitted to the s0{s arbitrator have been in
effect and a period of one (1) year has elapsed from the date of the
last acceptance by the union, it may request a revision in the said
standard time value. If one or more element times of a standard
time value have been arbitrated this will not preclude the balance
of the element times of the said standard time value not arbitrated,
from the application of this paragraph. If one or more element
times of a standard time value have been previously submitted to the
sole arbitrator, but if in the opinion of the union a change has ««-
cured which had not been covered by the decision of the sole arbi-
trator (or submitted as a change by the company) and which in their
opinion affects the standard time value such contentionmay be sub~-
mlzted by the union to the sole arbitrator for i{s decision. 1In
such a z:3¢ the burden of proof falls on the union.

2. Within forty-five ¢4$) days trom the written caquss2 of the union
for a revision of element time values, both parties will meet to at-
tempt to finally settle the request. Failing a mutually satisfac-
tory settlement, the request for revision by the union may be refer-
red to azs{ieatloa according to the dispositions of paragraph 9.11.
When such a request is made for arbitration, then all the element
times for a standard time value except such element times as have
been peavlously achlezazad shall be referred to the sole arbitrator
for decision.

If within the said delay of forty-five (45) days, the union does not
submit its request for revision to arbitration, the said request for
revisionwill be deemed to have been abandoned.

3. Following a request for arbitrationmade by the union, according t
paragraph L if the arbitrator finds a dl¢¢ez2a¢s from the standard
time value in effect of 44 or more, then and only then shall the ar-
bitrator decide that a change in the s:sndszd time value be put into
effect in accordance with his observations. If the results of the
v2ylaw made by the arbitrator call for an increase in the standard
time value by greater than 4%, v:tcoastivity 1s to be paid back t
the date of the union"s request for revision.

4, For all requests for revisions which are raised during the first
three (3) months tsllow{ny the signature of the collective labour
agreement, the retroactivity, if any, will be limited to a four (4)
wet(ajk period following the date the request for revisions was submit-
ted.

Following the date that the changes referred to in paragraph % .93 above take
place, a trial period of twenty (20) working days will follow.

During the trial period o¢ twenty (20} working days, the employees concerned
will work under the new sonditloas and be paid according to the new rate

and during the said twenty (20) working days, their average hourly earnings
will not be lower than their straight time average hourly ss:aings during
the last four (4) weeks while the employees were working on piece-work du-
ring the previous six (6) months. Inno «ss¢ shall this guarantee of aver-
age hourly earnings extend beyond the said twenty (20) working days.

At any time during the trial period the company and the union will meet to
review the results obtained during the trial period and will try to agree on
the change.
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9.13

9.16

Prior te the end of the sixth (6th) week following the completion of the
trial period, if there is no agreement on the change, the union must notify
the company and the sole arbitrator (referred to in paragraph 9.11 here-
after) thereof in wrtting by reglatered mall and the change will be referred
to the sole arbitrator for his decision. The parties may refer the change
to the eole arbitrator prior to the completion of the trial period by mutual
consent.

If such a notice is not sent during the said trial period or prior to the
end of the sixth (6th) week following the completion of the trial period by
the union and if no notice is sent by the company within the same period of
ita intention to abandon the proposed change, the said change will be con-
sidered as final and accepted by both parties.

In cases where the change is submitted to the sole arbitrator, the sole ar-
bitrator must render his decision within eight (8) additional working weeks
from the date a change was submitted to him. In any event the change wil
r--aln én force until the final decinfon of the sale axblérator haw buan
rendered.

The sole arbitrator for the purpose of this article and the duration of this
agreement will be an industrial engineer to be chosen by mutual agreement of
the parties.

The sols arbitrator must before starting each arbitration make a sworn de-
claration stating that he had no pecuniary interest in the question, that he
is not personally associated with or interested in a firm or company that
nanufactures textiles and that he is not by reason of his business affairs
or any other circumstances influenced or prejudiced in favour of either
employees or employers.

Each of the parties to this agreement will bear its own expenses of arbitra-
tion. The fees and expenses of the sole arbitrator will be paid for on the
basis of one-half by the company and one-half by the union.

a) All grievances arising out of articles 9 and 10 shall be submitted to
the sole arbitrator for decision. In any case, the decision of the sole
arbitrator must be within the frame-work of the company’s work measure-
ment plan and wage payment methods and further the sole arbitrator shal
not have the power to amend, alter or modify the terms of this agree-
ment.

b) For the purposes of articles 9 and 10 of the collective labour agree-
ment, one of the following firms will act as arbitrator as called upon

Woods Gordon & Co. ~ Charron, Bourgetel et Ass. Enrg.
Leatham Simpson.

The decision of the sole arbitrator will be final and binding on the union
and the company and all employees or groups concerned. In so far as wages
are concerned the decision will be retroactive to the commencement of the
trial period should the sole arbitrator so decide and the amount of
retroactive adjustments, if any, shall be determined by the said sole
arbitrator.

If at any time during the trial period the company decides to abandon the
proposed change, an adjustment of wages must be made in such a manner as to
ensure, that for the time during which the trial period has been in force,
average hourly earnings for each employee immediately concerned are equiva-
lent to 100X of the average hourly earnings of that employee during the last
four (4) weeks while the employee was working on piece-work during the pre-
vious six (6)months.

When the company advises the union of a change in task under paragraph
9.03, it will give to the union all pertinent information and all necessary
explanations concerning such change or new occupation.
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10.01

Upon request, the company will, at the commencement of a trial period, make
available to a designated representative of the union for examination the
Job specification data vefarring t0 thu estabiishment of the tank whieh has
been placed on such trial period. It is understood and agreed that such job
specification data is a confidential company document and is to be returned
to the company within a reasonable delay and is not to be retained beyond
the conclusion of such trial perfad.

Upon request, the company will, at the commencement of a trial period, sup-
ply in writing to the union the average hourly earnings of each employee
placed under such trial period during the last four (4) weeks while the em-
ployee was working on piece-work during the previous six (6)months. The
union will also be provided in writing, if they so request, with the average
hourly weekly earnings of said employees during such trial period.

Grievances arising from changes in measured or unmeasured hourly-paid occu-
pations or a regular assigned increase in the scheduled volume of work of
such an hourly-paid occupation may also be submitted to the sole acbitratot
for decision within forty-five (45) days following the occurrence of the
clrcumstances giving rise to the grievence or knowledge of same, as the case
may be. In this case, however, the sole arbitrator shall determine whether
or not the changed occupation or a regularly assigned increase in the sche-
duled volume of work of such an hourly-paid occupation requires more than a
normal daily work performance. The sole arbitrator shall decide the content
of a normal daily work performance and the company will modify the content
of the occupation accordingly. A normal daily work performance may be de-
fined as the average amount of work a qualified employee working at normal
pace (as defined in article 10) under standard conditions, can produce over
a day.

It is Understood that all changes which affect the standard time value will
be taken into account in the standard time value for the occupation.

Changes in piece-work rates shall be handled In accordance with the provi=
glons of this article where applicable.

Article 10

WAGE PAYMENT NMETHODS

Heasured direct occupationst

a) Measured direct occupations are to be paid on the baais of piece-work
rates, expressed in dollars (or cents) per production or machine unit,
derived from work measurement and based on "objective hourly rates”
appearing on the rate lists for piece-work occupations annexed to this
agreement, except the employees under probatlonary period. (paragraph
8.02 of the collective agreement).

b) Measurement is based on the execution of each element of work at a refe-
rence pace under usual and normal operation conditions. The reference
pace is defined as "walking three miles per hour over smooth level
ground without load™ ~*

An employee on measured work with a one-hundred percent (100%) work
assignment, including allowances for rest and personal needs (varying
from 10% to 25¢ of work time), normally exceeds the reference pace
described above by 25%.



c)

d)

9

The piece-work rates are calculated so that a one-hundred percent (100%)
work assignment will give an employee the opportunity to earn the objec-
tive rate.

For any delay or time loss beyond his control and for which he is not
responsible, the frequency and length of which are not foreseeable (and
which have not been taken into account in the machine efficiency calcu-
lations), the measured direct employee is paid the objective rate.

He reports these delays and time losses without delay and has them sign-
ed and approved by his department foremanor his assistant. Such are,
for example, delays resulting from waiting for work, breakdown and aa{a-
tsenance OF machinery, power failure, etc...

The total piece-work earnings will be calculated weekly for each emplo-
yee on a measured direct occupation, and he is guaranteed that his aver-
age hourly earnings for the week will not be lower than ninety percent
(90%) of the objective rate for hiis oceupatlon.

Each employee will be informed of his guaranteed rate.

Each week, a sheet showing the following information for the preceding
week will be posted in the department:

- Occupation and employee®s names

- Objective rate

- Hours worked

- Average hourly piece-work earnings

- Total earnings (excluding shift and overtime premiums)

- Percent pay performance Sin relation to objective rate)

- Payments for delays (included in the total earnings amounts)

Some occupations Ereviously paid 2: measured direct occupationsmay be
reclassified by the company as measured indirect occupations, and paid
according to provisions, in paragraph 19.07,

Also, ¥ame oocuputlions praviously paid ae weasured Indirect er as UN-
measured occupations may be reclassified by the company as measured
direct occupations, and paid according to (0.0t (a) above.

In either case, the company will submit to the union the data pertinent
to such changes at least two weeks prior to the change, and «1 [l meet
with the union representativeson request to explain the change.

10,02 Measured indirect occupations:

a)

b)

Measured indirect occupationsare to be paid hourly rates appearing on
the rate lists for measured hourly-paid occupations annexed to this
agreement, except the employees under probationary period (paragraph
3,02 of the collective agreement), and except o:hscwiss provided in
paragraph 10.03 below.

The occupations mentioned in paragraph 10.01 (¢) above, reclassified
from rgeaqured direct to measured Indirect, are also to be paid on this
same basis.

Some previously unmeasured occupations, which may be judged measurable
by the company, are also to be paid on this ssne basis when, they have
been measured.

The employees on measured indirect occupations are to be given around
one-hundred percent (1003) work assignments as described 'In preceding
paragraph 10.91 (s).
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10.04

Work ssaigumeat:

a) Experienced employees on measured occupations, direct or indirect, shall
be given around one- hundred percent (100%) work assignments, as defined
in the preceding paragraph 10.01 (b).

I't is understood that, tn the case of employees on measured direct occu-
pations and piece-work payment, there ls no obligation on 'the company to
offer such a work ass{gnment, when the assignment is not available or
when the employee is not capable or willing of handling such an assign-
ment.

b) An individual employee with a physical handicap g3y request

a work asmgnmgnt Iov_l\[%r han one flglndndi arcent (10083 ON %
e upation. e company wi each such reques

TR pany Wil conatder |

If the request is reasonableand the employee is on a measure

dlre?t occupation, he mll give a work assi ent etween o%,
3, as_ ear as possl gth is uest a% 1S re :ﬁz
occupation vacki cal e will pai piece-wor

earnings. If tEe em eeb* _ ured |nd|rec occupatlon
’B\nd 15 request IS r a naole, eWI e assgi nmE\
etween §9% and L00% a I:I?ar as E)OSflbleFl i rgguesl and nis
regH ar occupation, an practical, and he will pard accordlng
o his assignment.

certain E)rocesses due to the number of groduct;lve units
|solat|ono equ en atae & may be impossible or 1mpract1ca1
$0 implemen WoLk™ ‘asai nmént of Tan employee on_ such a
process w1thout reduc1ng the volume of production to the next

process. Also an en\gloyﬂe mag not be capable of handling a work
assianment between 9 4 on a maaanred Adiract Acciination

In sich cgses, an occthatmﬁall transfer for the employee will be
considered in line with article s, 19 Permanenttransf}érs)

Such re uest for a redu%tlon inwork assignmentsare limited
to %ne per y or each employee and to one Per occupatlon PEr

e¢) In the case of an employee on a measured occupation. direct or Indirect,
who in the opinion of the company, is not capable or willing of hendling
a 100% work assignment, the same conditions as in paragraph 10.03 (b)
above for a reduced assignment or Ltansfer will apply. However, before
proceeding in this manner, the company will advise the union giving the
reasons for the contemplated change.

When an employee on a measured direct occupation. who in the opinion of
the company is continually incapable of producing at the present
guarantee rate of 90%, his guarantee rate will then become 80% of the
objective rate of his occupation.

4)

However, before proceeding in this manner. the company will advise the
union giving the reasons for such change.

Such case will be individually reviewed every six (6) months followling
the date of change

Heasured time valuce:

The measured time value is expressed in minutes and is the time required to
perform an operation at a pace and with allowances €or rest and personal
needs as defined in paragraph 1¢.01L (b) under standard conditions.

The measured time values will not be changed except if a change in the con-
ditions result in an increase or a decrease in the work content. or if In
the opinion of both parties an error has been made that would requlre an ad-
justment.

Checks are made to make sure that conditions are maintained in conformity
with those used to calculate a measured time value.



10.05

11.01

11.02

Information:

A 00;3' of the ?ob s?ecification in force will he made available in
the ‘department. If the fomgthy makes a change concerning 3ah
occupation, the job specitlcation will be also made available in
tﬁe gepartment.

The method of calculation of: wage payment may be checked by the
employee personally or by his representative.

ARTICLE 11
HOURS OF WORK AND O V. E R .
A) Five (85) Days Schedule.
The normal work weelk shall be five {5) days of eight (8) hours

continuous operation as per the following:
1st Shift: 23h00 Sunday to 97h00 Frida
g? 2nd Shift: 15h00 Monda¥ to 23h00 Frldagll
¢) 3rd Shift: ©07h00 Monday to 15h00 Friday

B) Weekend Schedule
The normal work week shall be two (2) days of twelve (12] hours

continuous opetaltion as per the following:
al Ath shift: 23h00 Fl'ide)é to L1h00 Saturday
. 23h00 Saturday to 11400 Sundaﬁ
) 5th Shift: 11h00 to 23h00 Saturday and Sunday

C) Stationary Engineers

Stationary Engineers will work the following:

07100 to 19h00 - Over the shift cycle
19000 to 07h00 -~ Over the shift cycle

D) Seven day schedule (four (4) shifts)

19h00 to Q7h00 - Qver the shift cycle

07h00 to 19h00 - Over the shift cycle
The working hours may be modified in order to comply with s{wecial
re?uxrem_en 8. t 1s understood that dunnﬁ the tgrm o his
agfeement any changes under this paragraph wi he made only after

agreemeht with the-union.

It is understood_ however, that nothing in this agreement shall be
construed or Inferpreted to be a guarantee by the compar&y of a
WJecmed numkﬁ:r of hours  of work ?r shifts per dda?' or alys of
e , k or daftly guarantee

ekend as well as providing annual,. weekly,
wages.
This clause will not preclude the company from havi!\ég emx]aloyees
work longer voluntary houts than specified above, provided that the

overtime provision is observed.

a) Work performed on Saturday and Sunday 'shall be paid at a rate
of time and one half the employees Tregular rate.
b) Emﬂoyees working under the weekend sgift) operatioh schedule
or
d

wi get a premium of fifty percent (50%) Lor Saturday and
Sunday.

c) If the compan§ decides to work on a seven day operation, the
Saturday and Sunday premium will be at 50% for all employees.

d)  All ] es covered by tlie terms of this agreement shall,
be e%rPiF)tloey_ for all hourys Woerked In excess of gthe regular daily
hours sgecllfled In aArticle XI to a premium of 50% of either
their regular rate or their average hourly piece-work or wage
incentive plan earnings, as the case may be. It is understood
that no pyramiding of premiuma will apply.

) Overtime for the Saturday or Sunday is fifty percent (SOX) premium over
€ and above weekend premiums after 8 or 12 hours as the case may be.

£) Any weekend shifts employees who work in excess of eight (8) continuous
hours on any regular day Monday to Friday Will be paid time and one half
for the hours above eight (8). For any weekend shifts employees who work
more then (40) hours per week including their regular weekend hours will
be paid time and one half for hours worked above forty 40) hours. It is
understood that hours for which a premium of fifty (50%) percent is paid
for all hours above regular doily hours will not be included as part of
the above forty (40) hours total.

Except employees working under seven day operation schedule or weekend
operation schedule it i$ understood that Sunday work Will be voluntary.



1S

L1l.04 (G)

Emplo ees working in tho Weave Room and Greige Inspection
| opergteh%ﬂras?]e\fen (7) day, four (4) 'shift schedule, working

The amployee's regular rate will apply for all regular dail
hours Horkeﬁ ¥ Y pply g Y

There will be a tift percent {(50%) premium paid for all hours
worked in excess of regular daily hours.

nours Werked' abov' 1R e®forly 1LY PRIFPE, (20K, PIMIY™urfid 84
i“lthhours Bor which a prgmlijm of flfty percent (Sowuds paid for

oursg a reaular rs wfl not be Inc as pavt
of the above forty— four (44) "hourstotal

eeson this schedul

All em PIU epr|or January 8, 1932 in one
of these working areas will rece ve 'a Fevem}r five cents (75) add-
on for aII hodrs worked. is'will remain in cffect . for all
gfesegtﬁ !oyees who remain ,on this schedulé Ih one of these
apartments,

New lo hired after J fth (5th), 1992 ill not
receive ¢t 'Psp g\‘/eeeﬁtyl—rfeive centsan‘/}Iary J on. ! o

Overtime Hours

Overtime hours will be volubtar .on the (7) day schedule.
(Subject to re-negotiation if problems arise.)



11.03 a) Work performed by Stationary Engineers and Wateh Keepers on Saturday and
Sunday shall be paid at a rate of time snd one Walf the employee's
regular straight time rate of pay.

b) Overtime performed on Saturday and Sunday will be at fifty pavcent

($0X)premium over Saturday premium and fifty percent (50%) over Sunday
premium after 8 or 12 hours, es the c4se may be

11.04 Hours of work fetr which an employee receives premium compensation under this

article or Schedule LT, plant holidays shall not be counted as psxt of the

normal work week and also &s hours for which a premium of time aad one- half
or double time is paid.

11.05 Overtime Work:

a) Any employee may refuse to work overtime provided he has found a suit-

able replacement who is qualified to perform the work and notifles his
department supervisor in advance.

b) Detween May 15thand Lsboutr Day, any work performed after 23000 Friday.
shall be voluntary. except for Stationary engineers. Watch keepers and
weekend shift employees. The employees who evall themselves of the
provisions of this parasraph will advise their supervisor f‘ql‘ty'elshc
(48) hours in advance. This forty-eight (48) hour notice will only be
required if the company has advised the employees previously that it

intends to operate on week-end work. otherwise the said notice will
be required.

not
h permanent list indicating the names of employees willing to petfoca

work during the voluntary week-end period will be lcept in each depart=
went by management. Such list will indicate the preference of the em-

ployees An employee may have his name inscribed Or deleted Crom sald
list the last Fedtday of every month.

Othetr than the cases provided for above the reasons that would excuse an

employee €frow working during regular hours would excuse him {zeu working
overtime.

(cno employee shall be paquived to work in excess of eight (8) hour
‘overtime 1n one (1) we.a?s.

(d) OVERTIME
Mandatory Period

Saturdays - scheduled by shift and occupation by seniority.
Sundays - First: offer B occupation agd seniority.
- Second: offer yquallfled and seniority;

Voluntary Period

Saturday and Sunday - First: offer (i and )
- second: oFfer By §ERIPAIEA ana a250b0rE Y

- senlovritvy
) . Any work trequired by mapagement other th Stationa
I‘E%gmeersy an Walchﬂ(eepars gn Schegulgnlr P}ant Hole}gays S alq Bg

ona voluntary basis by seniority provided they are qualified to
do the work.

ARTICLE 12

BEFORTIRG FOR WORX

12.01 If an employee reports €or work at the regularly scheduled time for his
shlEt, he shall be entitled Lo a alaimum Of four (4} hours work ov pay at
his regular hourly rate, unless previously aotififed by tlie company not to
report or work. g provision shall not apply when lack of work {s due to
conditions beyond the control of the company, or when the employee is ve-
turning to work following an absence.

12.02

When it is feasible, the company will endeavour to give eight
{8) hours notice 3£ worh ie Roty avallabFe on an gmployege's
scheduled shift.



13.03

ARTICLE 13
WAGE nares AND CALL-IN PAY

13,01

ta) rates of_wages as outlined in Schedule 1 attached
hereto shan]%e effective %or the duration of t?us agreement.

b) Probationaryemployee:

After slxty (60) working days the .employeewill receive the
contractual rate of pay for the occupationperformed by him.

Tple Maintenance Department probationary employees are excluded
from this agreement.

At the discreti f the department i , if the
em Io ee be(icim%s uaHPPe(? efore t(ﬂ]égéarobationggpergrlfgf encli'sl tge
emB o¥ee wi e paid at the contractual rate of the occupation.

13.02

When an employee is |rﬁcted by the company to woyrk in another job
clasalfication for which he/shE IS recogni egas being qualified*,
and ferf rr}s jgt nlneté/ (90% gerc nt” or better, he/she. hall
Fgogive ﬁﬂe ﬂ armer aveérage uriless the earningson th riewe]o arc

gher: 1n which case the sarnings ot the new job will be paid.
An~2mployzs performi Leas than nine (30%) percent on the _new
ob shall rece p{ehis/ ari: Egaranl;eed ninety (90%) p%r_ced’lt earnings
tor thatjob. However 1 @ amployeo 1S Not (d/u? iTied on the i5
to which” he/she %q been diregted, he/sha Wi be pa:’,dh_t)heiv
aver 9e rate of_earningsunless the xa%e ?F the n=w job i3 higher,
in which case the rate for the new job will be paid:

.Generally's.peaking., qualified means that the employee has
EiRY ene tha aSeaiparond 1t Audd Hdsd 8 (BPonigeligd ac least one

WO CHRIDHAT DSt dRYOTEA G SLon R S o

Refer to Schedule I (&) .

An employee called at home outside his regularly scheduled hours of work
shall be paid not less than the equivalent for four (4) hours' pay gt
straight time rate, provided that the employee accepts such work as is
available in order to qualify Eor such pey. It is understood that iC such a
call oceurs between 23400 and 0?h00 safd employee will receive time and one
half tis regular rate for these four (4) hours.

It is understood that such employee muat have left the property of the
company and has completed his regular hours of work scheduled that some
day.

In the case where an employee is called to work before his regular shift for
less than £our (4) hours. he will be paid the number of hours worked at the
rate provided in this article if applies.

In the tase where an employee is called to work before his regular shift and
if for teasons such as lack of materials or abnormal working conditions,
that employee is sent back home before the end of his regular shlft, atl
hours worked before his regular daily hours will be paid at the rate of time
and a halt his regular pay.



13.04

13,405

14,01

15,01

16,01

It is also understood that hours for which an employee receives 1 premium
under the provision of this article 13,03 will not be counted for the
purpose of calculating the overtime premium provided in article 11,

An employee who is required for jury service will be pald, for each day of
such service, the difference between either his regular hourly rate or his
average hourly earnings if he IS working under the wage incentive plan for
the number of hours he normally works on his regular shift, and the payment
he received for jury service. The employee will present proof of service

and the amount of pay received Or to be received.

The calculations of his pay will be figured on the baals of the employee's
pay for a complete normal period of work for the shifC to which he belongs
during the Last week in which he did such work before he was called to jury
service. The provisions enumerated above will also apply to witness pay in
cases where it may not otherwise be retrievable.

This paragraph 13.04 will not apply where an employee voluntarily seeks jury
service.

Combined occupation:

An employee who is assigned to work on more than one
occupation by: the Company, cecognized as a regular
assignment, 1s regardad as working On a combined i
oggupation. such” employee wil| recesive For the entire
ghlft the highest hourly contractual rate provided they
have worked at least one hour on that occupation for the
five (5) days schedule or ninety (90) minutes on the
weekend or Seven (7) day twelve (12) hour schedule.

ARTICLE 14
SUIPT_PREMIOM

a) The company agrees to pay & shift premium of 17¢ for the third or night
shift for hours worked between 23h00 and 07h00 provided that such
premium will not form port of the employee's regular hourly rate €or the

purpose of incentive. overtime or any other premium or bonus
compensation.

b) The company agrees to pay a shift premium of 12¢ per hour for the second
or afternoon shift for hours worked between L3h00 and 23h00 provided
that such premium will not form part of the employee's regular hourly
rate for the purposes of incentive. overtime or any other premium or
bonus compensation.

ARTICLE 15

PLANT UOLIDAYS, VACATION WITH PAY
AND INSURANCE PLAN

The plant holidays, vacations with pay and insurance plana applicable
under this agreement are set Forth in Schedule 17, Y11, and IV hzreof

ARTICLE 16
BULLETIN BOARD

a) The company agrees to provide two (2) notice boards located as at

present, upon which the union may post notices, subject to the
following conditions:



(L) any such notice shall have received the written approval of
the company prior te pdsting;

(11) no change shall be made in any such notice either by the com-
pany or by the unfon after it has received the approval of
the company;

(14{) notices shall be posted only on notice boards provided by the
company for the use of the union;

(4v) the subject matter of any notices posted shall be restricted
to votices of meetfngs, of the results of elections pertaln~

Ing to the mill, or of recreational or social activities.

b) The union agrees that it will not distribute or post any pamphlets,
advertising or political matter, cards, notices or any other kind of
literature, within the mill or its appurtenances, except ss provided In
this agreement.

ARTICLE 17

BEREAVEMENT
17.0¢

A) Weekday employees

a) In the event of a death in the employee's immediate family (wife, husband,
mother, father sister,. brother, san, daughter, mother-in-law, father-in-law,
sister-in- Taw,'and brother-in- law, grandparents common-law spouse, daughter-
|n-)|aw, son-in- law) the company agrees to grant apaid leave of absence of three
J) ,days.
fl _1dy %nderslood that i{”one of the days referred to above falls on a paid
holiday or duriug the employee’'s annual vacatiom or pleut shutdown, this or these
days will be excluded.

The company will grant a one (!} day leave of absence, the day of Juneial,
in the event of death of a grandchild,”  or the spouse of a brotfier-in-lavw or
sister- in- law. An additional maximum of two (2) days of leave of absence witfiout
pay Will be granted 7 /50 requested by the employee concerned.

. B) An individual will be allowed three (3) working days off because death
in the immediatefamily (as defined), the third a%y ﬁegingyﬁre da o/atlw ?&lera '
Saturdays and Sundays do not require payment (under normal cireumstances) and
reduce the required working days being ¢ff fo one

Abnormal _circumstances that may require an additional day off and tlie
paymsn%fo r. (in instances that involve 4 Saturday and/or Sunday) would be in the
case of an individual having to fake additional “time under written Instructions

from a doctor, or in the case of legal matters, that cannot be postponed, a
lawyer.

_ An individual having been scheduled for work on a Saturday o Sunday and
who IS restricted from dolng so because of a death in the immediate family, would
be paid for sueltlost time at his/hier régular rate.

) For the Stationaty Engineers a day shall constitute of 12 hours

B} weelend employees

An employee shall be perwitted time off from work for the
vee:of attending the funeral olf his wife, husband, mother,
athey,. sister, brother, don or daughtet, daughter-in- law, son-in-

ég;é,cqmmon-;aq spouse, grandparefnts, up to -a maximum of two (2)

MThe company will grant a one, (1}
event of a_.dgat of a ggrandch‘ild or th

day
es
or sister-in- law

i
pouse of a brother-in-law

When,any of such days falls on an,employee's scheduled work

in
day, he shali be paid .b_ereaveg\ent aflowante ﬁased on twelye (1ﬁ
nour €0r each .day -at time and one half ak the wage rate r;%r t
ourx employea's «lassiflcation™as' set 'out in tho schedul
attashed to the collective labour a%reemehl;, or if on piecework f
thf;g L-ehli-"‘ jekiod set.out 4H the ischedule atlached to t
coll'eaktive labour. dgreement, '

‘The company sust be supplied with necessary information
pertainindg.to the reasons for such. leave of absence.

cave.of absence, in the



17.01
¢) Seven (7) day, twelve (12) hour shift employees

?p ee shall be oerm Ltted t:H_me of from wovk for the
urpoge O {endln the uner e  husgb 3il Jmather,
%zgwsc'om?non awbsmé e gsrgan re ghwfj' dau%h}:naalm F o j”-
a n
Z tIOR wone (1 cYaE jeave (g) a%sence wnw be granted
hout pay it so requested by the employee concerned.

The com any will grant a on
he eve p ¥1path g{ a grandc| Hd or t e spouse of a

awor SISteI" n-law.

\ﬁhen an of such days falls on an employee®s scheduled wolkine
ﬂa e shall gald bereavement allom#ance based op e (12f
oUrs _for each he wage rate for the ouryemp oyees
classification as set out n the schedule attachel the
collective labour ag rzament r if on pisce: ork f t e current
period set out In the schedule attache ko the co ective [abaouyr
agresmant,

aid leave of %bse ce,

in rother:
in-

The compa must SU ed with n cessa informatkinn
pertalnlng Op lpl)é reasons I:S) CF] ?eave of a sencery

ent £ a death in the empl immediates: (
deflnedngiuri‘a? wmker and a de&(ﬁ, ?p oyiael Sto nh fs%l’lﬁqg;n(toléll\;?
loyae wl Tl paid day of 1leave for the

e ed
buelal, 1f SO reque 8rby the emp oyee.



18.01

18.02

18.03

18.04

18.0S

18.06

19.01

19.02

ARTICLE 43
UNION SECURITY

The_company agrees to deduct _from the wages of an employee, upon receipt of
a signed authorization card in the form set-out in Scheduie v of this agree-
ment, the union dues as authorized by the union.

Arp/f changes shall be given inwriting to the company seven (7) days prior to
effective date of s4{d deduction.

From the wages received by an emﬁloyee, the union dues will be deducted
weekly on a uniform basis, but the company will remit monthly the amount
deducted to the Ontario office of the United Textile ttackaza of America,
whose receipt therefore shall be considered as a discharge to the company of
all liability for the amount so deducted. The union will keep the company
harmless of any claims by an employee.

In the event that for a period as mentioned in paragraph 18.02 an em?loyee
does not earn wages, the company will not deduct union dues. The obligation
will be to recommence deductions from the first pay period following the em-
ployee"s return to work.

A4 a condition of emgloyr_nent all employees must sign an authorization form
of an equal amount of union dues as set forth in ScheduleV of this agree-
ment.

The remittance to the union of the deductions made under this article will
be accompanied DY a stotement Showing the names of each employee from whose
pay such deduction has been made.

Depending upon the company"s capability, once per week, for the previous
week, the company will remit to the president of local union a list
indicating the following informations pertaining to its new, laid off and
recalls employees.

1. Name

2. Department

7+ Occupation

4. Date of employment

5, Date of layoff and seniority

4. Date of recalled (if applicable).

ARTICLE L9
LBAYE OF ABSENCR

The company may grant leave of absence to any employee for legitimate
personal reasons. Any leave of absence granted by the company shall be
limited to three (3) months. Subject to the provisions of this agreement,
the employee may return to his regular job when the leave of absence expires
if he is still qualified and has the necessary seniority.

An employee on the seniority list will be granted permission for absence
while a recognized physician continues to certify him as unfit by reason of
sickness or injury for any work offered by the company: provided the dura-
tion of such absence does not exceed the length of time represented by the
employee®s seniority or nine (9) months whichever is the lesser. However,
by mutual agreement, permission for absence wdy be extended beyond nine (9)
months on a month by month basis. Subject to the provisions of this
agreement, the employee may return to his regular job when the leave of
absence expires if he is still qualified and has the necessary saatsrliiy.



19.03

19,04

10S

19.06

19.07

An employee who nas completed the required probationary E?eriod
$h?ll,_on reguest, be® granted pregnancy leave, subject to the
ollowing terms:and “conditions!

The foyeg 1L noglivithe pe sopnal Manager.not later than
al tlﬂe %ﬁr%“?n%n%‘%? of np egnyancy and supmil a cgrt#mate 'From a
recognized pohygisian;

the loyee igha soncinie to work ag long as her physical

b condirt“ggnyp,efr{\‘gt;;ﬂ bub-her leavs of abgg gg ggarﬁ gm{ne ce
as sqon as shé lawunable TO worr tegularly an perform Rer
regular jobisatisfactorily;

¢) the employee.gnald,tf vogsiblé s give the company _at |east
) tW0~('Z?lwye'eiks'g{hotiée-‘ <% lntent‘lo% before com enyclng leave;

d) witnin three {(3) montlis after confinement, the emploves shall
notify the company.of the date she will be available to return
10 wotlk, whichidate dhall be rot;more t an?ix (6) montﬁs a eﬁ
confinement and the em Iogeg shall aeg y for wark within suc
six (6) month pericd; provided, however; that m c s?o ptie-
qature etminakbion of e pragnanc the employee shall apply

or work as soon as she is physically able}

2} the emplsyee shall confirm the exact date on \%hlch she will
be av%ﬁla le to return to worl by notktyxn the gompan
accordingly not more than two (2} weeks and not less than
one (L) week before such date;

fol ing proper notification to the company. the employse
_shafi)v[)e grgtupned to a_job in her last jo% E’i;ssmq&i})ﬁ
if she is still qualified and has the necessary %ﬁgll]ogﬁgy,

£)

f

IT not qualifled under the foregoingprovision,
will be‘granted another job, provided she is willing and
qualified tO perform the work and has the necessary
seniority.

Maternity and Parental Benefits

An empdoyee On the, seniority list will ranted permission for
absenbe for mater‘gity or pa ental benefng 9% per I%grinsj'lsaélon.

The company will grant leave of absence to attend official business
au%horize bﬁrtq:e Ilnte_rnatlonal .tonot more than six (6} employees
subject to the following conditions:

a) at at {eass:ﬁne waek'swritten notice Peea\given to the company

esignating the persons Tor whow Suc e IS daglrad;
b)  the number of employses from any one departpeant t0 mutual |
agreedn, providegpacyieasi one may be e &Cted from a eparEmenty;

r!f an emplo ¢ overstays his Ie}?ve of absence, he is pyasumed to
?: ni 1 with, =) X 1 can }

aa‘sf?t?S‘f’%%etgrg‘é(?ef“é’nﬁ%l‘o‘%{‘tfd%'}u e SSTRARY £ AR a R R0 B8]

the expiry date of his leave of absence.

LEAVE OF ABSENCE PROCEDURE

These are requsests bove tl’egular va?i\s:lon eﬂtltle ents.
Requests must be made at least one month in advance.
Replies must befglven_mthln seven (7) days. Requests must
be made on the following form fully £liled out.

OUR RESPONSE MUST BE IN WRITING BY WAY OF THIS FORM. FULLY
COMPLETED.

LEAVE OF ABSENCE REQUEST
NAME : DATE :

ABSENCE REQUIRED FROM: TO:
INCLUSIVE.

RETURNED TO WORK ON:
PERMISSION 1S (GRANTED) OR (DENIED)

SIGNATURE:

DATE ;




20,01

ARTICLE 20

NOTICES
Bxcept where otherwise provided, an noLLcc which &Lher art
deslraz €8 give to.'the other shall be gi1ven prepaid registere

mail as follows:
II) Tc the Compary

?eraonnel Mdnager
\Ci 8, Brooks/Caldwell
P.0. Box. 310
Iroquoia , Ontarnio
KOE-1K

(11) To the Union
Unlt?d Textile workers OF Amerjca
380 'sL, aul Str

St catherlnes, 8 tario
U2R~ 3NA2

.

{r1x) To the Local:
Copy of the above correspondencewill also be given by hand _to the
Local djon President when possible and xg not,” 1t will be
addressed as ollows:

Local Union President
Local 478

0. Box 6% _
Iroqlu0|s, Ontario

Any notice given as aforesaid_shall be deemed given and received
as of the business day following the data of mailing.

ARTICLE 2L
RENEWAL , AMENDMENT , AND TERMINATION
This agreems nt._shal ‘ nue effect until the 30th da
September, 95, an continue automatlcal fO

gther inwriting during_the period of one hundred, and aﬁ}/ éZO
rior to the expiration date that it desires to en
terminate this agreement

gotiations shall begin |th|n fifteen (l3) da s ollowimﬂ

ficalbi on for amen m t Lh\s a ement ,prlor he cwrren
%t on date 1t S expire, % :._s exten ed

sp ciftic period by mutua agreement o the par

IN WITNESS W EREOF e(?ch of H"I(i ies._ heé’eto has caused this
a?reement %o ?) 1gne ; xts yp uthorizedvepresaalalilvas this
day of February,

For the Union:

onegear each, unless either p arny notlfles the

J. LEMAY D. DARRLEY
T, GNGLLSI R HODGION
T DAKER
For tho Company:
~W. JORCS K. GIARD

~ W. BRILEY



*{[CS.BRO0RS TORHY CALDWELL

I

|[Schedule 1, Rates of Pay

LIST OF. OCCUPATIONS &

1l —__ 1 CcONTRACTUAIRATES |
”7 EFFECTIVEDATE || Sept 27,1992 ” Sepl 26,1993 Sept 25,1994
3
10.28
10,46
’ 1041
JE.CI | Y-
11.62 10.46
11877 10.60
11.84 10.74
.9 11,49 10.34
919 11.49 10.34
10.23 11.54 1039 |
io7 11.47 10.32
N 10.03 11,38 10.24
.32 | 1038 11,49 1034
1165 | 10.49 11.82 1064
11.72 | 1055 11.90 1071
11.31 11.48
11.06 11.23
11,13 11.30
11.81 11.89
13.03 13.23
40 0.96_ 1i.i2
312 3.32 13.52
10.48 0.62 10.78
10.09 10.24 10.39
opwp | 10.95 9.86 11.11 10.00 11.20 1015
MDHP | 11.32 11.49 11.66
UHP__| 1098 1112 11.29
UHP | 1051 10.67 10.83
UbP_§ 1054 10.70 10.86
UHP__§ 1057 10.73 10.89
UHP__ | 1057 10.73 10.89
UHP | 10.47 10.63 10.79
] URP__ | 10.45 10.62 10.78
sice Tagging URP 10.28 10,43 10.59
« URP__| 1075 10.91 11.07
URP_| 11.08 11.25 11,42
.mployee UHP 10.28 10,43 10.59
ppr.Patlern Oasigner UHRP 11.54 11.71 11.88
Laboratory Testor UHP 10.93 11.09 11.26
3 [Mill Tester URP_ | 10.89 11.05 11.22
06 |Qual.Control Re-insp. UHP 1.14 11.31 11.48
06 _|Sanitation Janitor UHP 0.31 10.48 10.62
08_|Shop Helper URP 0.78 10,94 11.10
U 06_|Supply Room Hand UHP_| 1069 10.85 11.01




C.5.BROOKS CORP/ CALDWELL ]
Schedule 1, Rales of Pay LIST OF OCCUPATIONS &
CONTRACTUAL RATES -
EFFECTIVE DATE: Sept 27,1992 Sept 26,1993 Sept 25,1994
Classili- {  Obj. 90% Ob). 90% Obj, 90%
DEPT = |OCCUPATION cation Rate [|Guar. Rale|} Rate [ Guar, Rate)| Rate || Guar, Rate
i 5
YARN PREPARATION:
01 |Slze Mixer Helper OPWP | 11.43 0.29 11.60 10.44 1.77 10.60
0t [Slasher Tender OPWP t 11.76 0.58 11.94 10,78 1212 10.91
01 _[Warper Creeler oPWP | 1113 0.02 11.30 1017 1147 10.32
01_|Warper Tender DPWP_| 11.52 10.37 1169 | 1052 11.87 10.68
01 |Winder Tender MDHP 1.20 11.37 11.54
01_|Fixer MHP 2.82 13.01 13.21
01 {Yam Supplier MHP 0.93 11,09 11.26
WEAVE _ROOM ¢
02 _|Fixer DPWP | 1299 11.69 13.18 11.88 13.38 12.04
02 |Fixer Jacquard DPWP_| 13.10 1.79 13.30 197 13.50 12,15
02 |Tying Machine Oper. DPWP | 11.93 0.74 1211 0.90 12.29 11.06
02 _|Weaver Jacquard DPWP | 11.89 9.79 1217 0.95 12.35 1.12
02 _|Waaver Regular OPWP 1.87 10.68 12.05 10.85 12.23 11.01
02 _|Beam Handler MHP 1.20 11.37 11.54
02 _|Cloth Doffer MHP 1.19 11.36 11.53
02 _|Flxer Unifil! & Uster MHP 12.83 0 13.02 13.22
02 {Loom Cleaner MHP 10.88 11.02 1119
02 |Oiter MHP 11.14 11.31 11.48
02 |Pattern Quilter MHP 11.84 12.02 12.20
02 ISmash Hand MHP 11.40 11.57 11,74
02 |Assignment Checker UHP 10.45 10.61 10.77
DYE & BLEACH:
03 JAss'int Cold Pad Tander MDHP ] 11.68 11.83 12.01
03 {Bleach Range Tender MODHP 11.69 11.07 12.05
- iy T e 1
03 |Loop Dryer Tendar MDHP | 11.52 11.69 11.87
03 |Scutcher Tender MOHP 11.55 11.72 11.80
03 _{Unroller Tender MOHP | 11,52 11.69 11.87
03 |Finishing Utillty MHP 11.52 11.69 11.87
03 |Greiga Ullity MHP 1113 11.30 11.47




T[CEBRO0KS CoRP GALDWELL T I
Scheduls 1, Rates of Pay LIST OF OCCUPATIONS &
CONTRACTUAL RATES
EFFECTIVE DATE ; Sept 27,1992 l Sepl 26,1993 Sept 25,1994
Class!il. Obj. 90% Obj. 90% Obj. 90%
DEPT OCCLIPATION cation Rata || Guar. Rate|| Rate §Guar. Ratefl Rate |} Guar, Rate
i -
TRADESMEN :
07 _1a | Maintenanca (tickeled) Trade's { 14,78 15.00 15.23
07 _[General Mal Trade's { 13.77 13.98 14.19
07 |Electrical Techn, grade 1 Trade's § 15.71 15.95 16.18
07 _|Electrical Techn, grade 2 Trade's | 14.87 15.09 15.32
07 |instrum, Tech, grade 1 Trade's | 1671 1595 16.19
07 |instrum. Tech, grade 2 Trade's 14.87 15.09 15.32
07 |Techniclan Apprentice, 2nd year Trade's § 14.62 14.84 15.06
07 _|Techniclan Apprentice, 1s! year Trade's | 14.36 14.58 14.80
07 |Stationary Eng, Chief Trade's | 16.79 17.04 17.30
07 _Istalionary Eng., 2nd Class Trade's | 15.25 15.48 18.71
07 _|Stalonary Eng., 3rd Class Trade's | 1513 15.36 15,59
PROBATIONARY EMPLOYEES:
Up to 20 Days - 773 7.85 797
21 to 40 Days - 7.86 7.98 8.10
41 {0 60 Days - 7.96 8.08 8.20
OCCUPATION CLASSIFICATIONS;
Direct Piece Work Pald OPWR
Measured Direct Hourly Paid MDHP
Measured Hourly Paid MHP
Unmeasured Hourly Paid UHP
Tradesman Trade's
I




by Ay holiday or holideys occuring duclug an employee's vacation, will entitle
the employee to add additional cocresponQing day(s) to their vacation. The

selection of the sitd day(s) will be allowed after mutual sgreement with lis
supervisor.

¢) If sn.employee.hds nét worked ‘the declaced ,working days previous te and
following the statutory holiday or statutory holidays ound that more tlhan ens
(1) statutory Holiday Esllis on consecutive days, the company may not penalize
the employee for more than one {1) statutory holiday.

In the event Canada Day occurs on a Tuesday. it shall. be
observed on the previous Menday, and where-Canada Day

occurs on a ng“eﬁdﬁs or Thursday, 1t shall be observed
on the following Friday.

f aplant lid a Saturday or Sunda 2
&Aor_npaﬁyéﬂilyop‘esatycggctyaréeogf o%ge'i']\l'gl.%e of suchyhowgay
which Will be on a Friday or Monday.

4. An employee who is required to work on a plant holiday will!be patd 1or work

parformad on such day at one aand one- half Lime his vegular stveight {flme rate of
pay in addition to his holiday pay.

5. Stationary Engineers and Watch Keepers shall receive pay lor the plant holidays
set out In this Schedule in accordance with the terms hereof and when requited Lo
work on a plant holiday will be paid Cor work performed on such day st Lime and
one- half time his regullar rate of pay.

Pay day will continue to be on Thyrsday at l6h00 except when a statutory holiday
falls on a Thursday, in which case the pay will he distributed on the following
working. day at 16h00,

7. Any employee who is required lo work on Christmas Day Or New Year's Day shall be

compensated for each hour so worked at double time tlelr strajght tine regular rate
in sddition to the holiday pay

SCUELULE ITX
VACALIONS WITI PAY

1. The company agrees te grant two (2) wecks conkinunus
vacatlon te each employee in its service at the commencement of
such vacation. The company may close all or part of the plant for
vacation purpeses during the summer meonths and will endeaveur to
have the vacation-shutdown during the last two (2) weeks of July,
if business conditions permit.

Any employee with five (5) years' continuous service with the
company is enllitled to, a. third week of vacation.

Any employee with fifteen {15) years continugus serviee wikh
the cowpany. 38 entitled to a fourkh week of vacation.

tt iz undevstood that for enployeses working on weekend shills,
& week vacation shall consist of Saturday and Sunday ofif.

In the sgelection, of an enployee's dates of vacation, an
employee having mord  sepiovity will have preference over an
enployee with less senjority.

Bmployees in departments which do nok have an annual shotdown
savind willi'indicql:n hefore April 15th their prelereace as to the
«l-lat:es of ‘their first.and second weeks of vacatiun,

Bmployees enkitled Lo a Lhird (3) or fourth (4) weelk vacabiun
will .imE-lical;r: hefore AFri.l LSth, thejr prefere aa to Lhe dakes
of the period of the' third and fourth weeks vacation

The third (3) and fourth (4) weeks vacation will be schedulad
as.far as Evos_s ble 'in, advanece to coincide with'the wishesy exp i}

M)
Ly:the employees taking-inte considetation Lhe needs of produchkion.

The com|iany agreas ail amployees can hava thair vacation pays
received during theiv.elected vacation weeks..



2. Tota: amount of vacation pay and time of each ecmployee shall
be based on his length,of cOntinuous service with the compan
and shall exclude previous vacathn'pa%. The above-men .ione
l§hlall be computed in accordance witi the table set forth
elow.

Percentage of pay shall be for the twelve (12) months preceding
the last full pay period of June.
Th

e number of years of continuous service used in reckoning the
amount of weells for which an employee IS ~ntitled to.take under
the terms of this article will be compured as of the 30th of
June prior to the "Ammml Vacation Weeks".

THOLE OF VACATZON TIM:i AND PAYMENT

The following vacation time and table will apply:

Vagation pPavrant %
Entitlement F¥fective
Year's Service —Queeks) 09=-27-1992

TP P I LI
OO
[3,13,16,15, 4%, 1%, P=1

10.
11,
or maintenance employees any work performed during trge

y

. shutdown wtll be offéred' ,on"a voluntary basis, and
rity provided they are qualified todo the work.

ompany will confirm throwmgh Iposting the date of the
n (annual vacation) by April 1sit. " The employees con
O_{Orll 15thto select the date of

d over

plant
oW cerned
n such case have up their
a

first and second week vacation.

Scheduling of varations will conktinue to be done as peuv our
collective Labour Agreewent - Schedule ITT.

For employees who do nct schedule theiyv additional vacaticon
weeks as above, bthe following will apply.

Enployees.will have until February lsk to vequest Lheir
vacation dates, This will be awarded on a firsl come hasis
and not by seniority. The weeks of vacation will be scheduleil
as far as possible in advance to coincide with Lhe wishes
~xpressed by the employees, Laking inte consideration the needs
£ production,

‘n{ vacation entitlewent: not requested prior Lo Lhe Faeliruary
.8l deadline will be lost if it cannot be agreed to and LCaken
iefore June lst of the vacation year.

One week's vacaltion (defined)

One weelk of vacation will consist of a week from Sunday's o
to and include Sakurday's shift. unday ta shill



ARTICLE 13.02

WAGE PAYMENT POLICIES FOR

PRODUCTION REQUIRED TRANSFE

EFFECTIVE: Sept. 27, 1992
WITH . PROCEDURE
REGULAR OCC. TRANSF, OCC. % Perf.= Pay Higher of a) or b)
QUALIFIED *(RPRTQY)

PieceWork Ompation

Piece Work Ompation

80% or more

a) Avg from Reg. Occupalion

b} Earnings on transferad oce,

PieceWork Omupation

Piece Work Ompation

Lessthan 80%

Py 80% &f Higher Ob), rate

MeasuredHourlyor

PieceWork Ompation

b} Earnings on Translered oce.

Less than 0%

Pay 90% of Higher Obj. rale

Unmeas, Hourly

 Piece Work Occupation MeasuredHourly or a) Avg from Reg. Occupation
Unmeas. Hourly b) Obj. Rate of Translered occ.
Measured Hourly or Measured Hourly or Pay Higher Obj rate
Unmeas. Houry ‘Unméas, Hourly
NOT QUALIRIED: (RPRT)
Piece Work Occupation Any occupation a) Avg from Regq. Occupation
Measured Hourly or b) Eamings on Transfered Occ.

Unmeas, Hourly

* Important Note:

Generallyspeaking, qualilied meansthat the employee has previousty j
satistactorily fulfillad and hasworked at leastone time on that occupation in the

last six (6) months.

© o e

T Il

__ Hwillthen receivebe ratefor suchather rob. [}

I -
Whener an employee is subject © layoft and heis using his righl to displace. he




L.

SCHEDULE 1t
PLANT HOLIDAYS

a) Except. for Statlonary En |nﬁers and Watch Keepers no

<

work wi dperformed 0 e following days which will
be recognized as paid holidays:

New Year®s Day (Jan.l) Civic Holiday

January, 2nd Th nks 1ving Day

Good Friday ﬁ

Victoria Day C rlstmas Day

Canada Day* xing Day

An elgven:th, twelfth and thirteenth holiday are granted as
agreed bslow:

Followinghis the schedule of hoil Lda a to be observed at the

;ﬁw 95 ristmas period, Dur arliod, two
oaters are zatablizhad to occu b» oWt
Sun.. Mon_ Tue, Hed . Thu, Fri. Sat,
1994 26 27 29 29 30 31
Dec’ Box. K -saa rl. Fl. Jan, L
Jan. 2
Jan.2

Any work reﬁglred management ﬂther thag Statlonar
Eh\g) P ers and Watch Keepers on' these ho Jha %e Qn
oluntary basis by seniority provided the are qualified
to do the work.

Seven (7) day twelve (12) hour shift & weskend schedule
Emplo Wl| e required to work their ular shift when
ﬁﬂ% dE ﬁ hotilday occur . lovaes Wl ng ﬁ( on a plant

i 3y wi be pard time and o e halg (L 1/2) for hours
Both anployeeg who are scheduled to work a Io W

OtPSﬂKe duled to work on one of tﬂese HO'I ysywnsl Be

pald elght (8) hours pay for holiday.

be eiigibie for the holid , the employee must meet
t e qualifications of Sc edu%y pay h) ploY

Plant hollday pa Wl 1 be, com n the basis of eight
fhouvs a ){:h% y ;o ee"s ré:%tlear%%ur y rate o pag |n

t e case o] hour y wo kers a t asis of e1 8)

oursa the emplo Jees straight time average hourl rn| S

?r the pay eno in which™the holiday occurs 1 t e case
prece-w«ov ers,

rjqeirstro UlLLf] dflﬁedp ?“t holiday ay, t eeervnmloy(eemust

WOF ach
lmme ate é/ foi(iowmé; the pratnt P]O? g con(cj;e; exée t
e ca employee was pre g rom wor

t;q%se dec arg 'ﬁntkmg a{ begause of duly, C
mmedlate Eaml h Wlf
Id Stather ,mother, brot sxs:l:e.r, yathorine iaw,
I] aw, ‘brother- law s ster-in- laW andpa#ents,
com a pouse, daug Teersing aw, son- 2
emP ogee had permissio from t(jl om an to e xcused ro(T
k on these two al}/ ed a effec\:wei wsr
UFIH one of the rwee s pre ee
occuxa an ample -"ﬁ wor are
d t t

workin ys prev ouahtofa owmg the

re s ns g e m_ll pald
Al il ks ﬁe

week preceding the wee in Whlth



SCHEDULE 1V
INSURANCE PLAN
The company agrees tO inmure the employees in sgcordance with [he

%eneral plan that has been discugsed aRd agreed to with the Union.
Thig plan will ﬁw adninistered by recogniz nEUrancea companies

and/or associations. Each employee will receive a copy of the
an.
The following schedule of ihsurance will be provided:
| P Life iasurance: $20,000.00
(ii) A.D. & D §20,000.00
(iii) Nependent: Life: $§5,000.00 spousc
$3,000.0N ehild
{iv) Short Term Disability: 60% of earnings up te u.1.c.
max‘.i.mum— minimum 51.75.()0 por
weEek.

Benefits to commence Livak day of accidenlt, first day
of hospitalization Or Eifth day of sickness or
?reYnancy and will be allowed fov two (2) weeks,
ollowed by [Ciftecn (15) weeks of U.T.C, and o
maximum of nine {(9) more weeks S.T.D.

(v) Lonyg Term Disability: GO% of basic monthly carnin?ﬁ-
maximum $3,000,00 per month.
Hogpital 1nsurance! Semi-gri.vatc, major medical-
550.0

deductible Ter family.
Pays 00% of eligible expeanaes
UF; to $1,000.00 per year and
100% above.

2. n employee shall. not become entitled fo Lhe, above mentionad
éeng?PtSyunlesa he aS)threc (5? tonths congLnJouﬁ service
with the company..

3. It is agreed that the average company contribution tO the
enmployeé’ s insurance ?]an will be 514.98_ er week and thal, al}
eligible employees will contrihbute the difference In eont. It
IS also understood that any future increase/decreasae jin
premiums will be absorbed oh a 50/50 basis by tho employeen and
the company. EHowevez, any rvequest by the émployees for

additional "henefits dm:imi the present agreemenl:, tho
additional weekly cost will be fully absorbed by the employeeas.

4, Em?lo ees on vacation are deemed to he employed and subject to
full Tnsurance coverage.

5. All employees must adhere to the_comgany's groyp_insurance
plan upon “reaching their respective date of "eligibility and
must retain their participation in the plan throughout” their
period of employment with the company,

SCHEDULE V
—B—— CARD
TO: C.S8. BROOKS CORPORATION
CALDWELL PLANT
m € -
1, the undersigned, hereb?' authof;ize C.4. Brooks Corporation

Caldwell Plant to EEdUﬁ:"bweek y and from my first full pay period:

union dues as 'set fort y the United Textile Workers of America,

and remit same monthly to” sard union.

I, hereby renounce ,in advance to any recourse in damages ofr
otherwise against C.§. Brooks Corporaiion, cCaldwell .Plant, for
malting the above mentioned deductions during such périod as this
authorization may be in 'force.

EMPLOYEE

WITNESS



United Textile Workers of America
Local 479 ~

360 gL, Catherines, Ontario
L2R-3N2

Gentlemen:

hIS i1l conflrrq:o runders dl of II matters a rebedtv\P
(hdaﬁ at t e si nf the neiyv _ect i)ur agreeéne t e

nited Tex rs of America ¢.g Broo s

orporation Caldw_'g wit {esp |tsp ant Ioce}1 |n

the“cé)rporatlon 0 the Vxliage 0 oqu0|s in the Township of

a,

This letter of a resment will remainin f orce from the day of

signing up to and |nclud|ng September 30, 1995,
L, Scissors allocation:

The com ani/ ¥\{|II re aﬁe sci sorshthat ave been roken h Iy
agolden thout an arg ar the emp ees. 1S article
will a ply not more’ th whge & y=ax, is applles for jobs
requesting the utifization of scussors only

2, Safety shoes:

Safety shoes will be furnished }o em loyees ella% le_to
participate in the ,Company's S hoe Progr uring the
contrack year.

e House em Io ees are eli 1ble for tw % rs per year at
maxi . ree that ese suployees
h %e eli |ble tor an dltl alr if theilr %econd pair
[ oul become unserviceable be ore he' year 1S OU

@II other emSIQ%/ees on the va - nstabushm list are eligll)la

375,00 maX|mum er year an
Malntenance employees eligl le for two (2} palr per year.
3, Uniform:

Bl lblﬂ em onees as ?er the II iII b% furnished with Lab
Coa Room ©ilsrz will be furnished W|th coveralls
at a rate of two (2) pairs per year paid in full by the

Company .



\ot jonal schedule of £ uork:

If the need arises, the company;uill have the ri t
- institutea seven (7) a§ operation sgﬁegufe for %'ﬁ p(iant.

9.

0.

11.

a department or part of a department.
In stilch a case, bgtg the ugion andlthe gerrL%J%gyee will be
g;ezngug‘\:geﬁo‘%g;sereigtgé %g gl?cﬁ gguim amé&tggigg.sc SO

one month notice period will be given prgor to the shift
implementation.

Lradesmen:

is undeystoqd that tr men that have beqgun,a tazk on
}t_ u%ar scﬁeﬁuie nours_wi e reguwe%’l le. C rg}pletewtﬁe
task when completion of work cannot be delayed.
Benef it Plan;
In each ear of the agreement, the comgan will deduct Lwe
cen i(sa.oz) p%r our work tpei smp 1 %ag, tolie us b{
the on towar eir e}?e ] n.” That cunulated amofint
will be sent monthly to the United Textile Workers of America.

Jundas

e

It is understood that the h reaf‘ter[Fentlgloned gtatiohar

Engineers will ‘be s:ald at the rate of a hundred and elght
1ve percent (185%] for work perforni%% on Sunda&q, during lhe
ifetime of the present collective our agreemen

NAME: MR, MICHAEL 3yapea
Mo FRANCIS GOGO
ti, LAWRENCE MERKLEY

Yoluntary Overtime Work: RE: LL.03b
Between May 15t£| rid Labour Day, an)K/ work 1per‘formed after
3000 S‘rlda?, [3 aa be voluntary, except for atatiomtr{
ngineers, ftatch Keepers and emﬁloyees on weekend sttty
Employees willing to perform overtime work Saturday durin

t E va/untary wergkeradp erlog] W|ﬂ sign tﬂe overtlrrYe postlﬁg
sheet every Tues a;P noon hour.

The company will advise by #:iday iohoo if work is available.
¥ there are not enougg voluriteer employees to £il]l the needs

production on Saturday only, the comﬁaﬁy mgg dsat H::s1
. a8

|
8|screl;mn use other workers mlin et & eJ!e n
understood that those workers wi e paid at ;egulair; sbralght

tine rate, without regard to the othe 'pr‘oviswnﬁ 0 tgls
co]lllectz.ve v'a our agréement and will have no rights under the
ollective labour agreement

"Ad Hog" Labour/Management Commltbtes:

During the lifetime of the ecollective labour agrl’eement, the
partiés agree to meet t(i discuyss all matters related Lo
roducclvz.;x ar EXIbI 1ty o a%mml?trat&on. roduFtion,
ommunicatidn. COST e uct”Qn, €tC., IN order tg 2valuate
thﬁ ossl:gilitl S cixf |mﬁ{ovm each %ne of  these or qny
otl fﬁ)‘ma ers, f?k ng I!1 Oﬁ 1dera onhthe wall-belng of
employees as hell as™the well-being of the company.
Bg mutual agreement, the parties will attemgt }:o Adentif

pp

2 areas % s improvepents might be 1ed and t
possﬂgfe so‘)lsurteio%uscto bg imp ementec?. e

Tool replacement:

It S generally agreed that, as a policy, the Compan! will
re Iace toold broken while worklni ?n Company property with
tools g';a% ulvalent quailty and wi Il endeavour” to expedite

the re ment.

Meal arrangementg-weskend employees:

There will be_w interruption of the machines for meals but
groper time wi be allowed for_ the same, There WIIT be
hree twenty miputes'.eating perioda granted at a time
designated by the compan uring each shift Erovidegi that.
whenever possible pF Suc ive machinery will be contlnueq in
operation during suc twenti minutes and the Company will
ot be obliged to en age additional pergonnel to Rrovide
or_the operation théreof. Employees, will take their rest
period at a designated place. .



12,

13.

14.

15.

16.

Layof¢ and termination:
The ¢om an \ull foll vvalltpregent le

1o temm na fon of employmen
pay.

layoic exte| thlrt -Five ()} weekslt
Wﬁ?gﬁra%e % QBWTY/ee wli'ii ﬁr hav Eha rlm?r‘* ?
exercise contract umpmg tSI T available, secondI%/
o receive any termination or s verance pay, or to maintain
contractual recall rights if this applies.

Vacation request:

Employees with twsnh _Five { ars service or more, ma
By ona ?w EX Y

islationin vagards
terminatio Or severance

fequest one (1) additi vacation, ﬁn if a muL al
e}wnge e agreed to by t gloyeea(_ the Company W
endeavour to allow the extra week vacation.

The mutual exci:hange can be done onl%/ iT paid aft a straight
&@ﬁaﬁgge and no overtime payment will result from the rnu!ual

Pension Plan:

The C t twi ts (20) for
ea(e: OmB?o¥ geasst%he %’rob.?? an(a:?g §erlodlp%r a“ hours
worked be d p05|ted in a grou S.P,

ellglblllty etc. to be discusSed and agreed.

Gainsharing:

BageaTBaAd e Uhion aoEee ko progecd s gufpdy =
reviewed and proceeded with as xpedlent y as eas

Best tir assignmsnt
One operator per machine operating will e protected.

\ ardg,
t?1e Piﬁ?ﬁ%g‘]’“th all «laszars, the majority wished to have

ﬁlolglg#taasalrs will choose their assignment at the stbertfof
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