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MASTER PORTION
PROVINCIAL COLLECTIVE AGREEMENT

THIS AGREEMENT made and entered into this 25th day of June, 2001,
BETWEEN:
Construction Labour Relations Association of Ontario;
Ontario Masonry Contractors Association;
Industrial Contractors Association of Canada;
Sealant and Waterproofing Association;
Concrete Floor Contractors Association of Ontario
(hereinafter called the "EmployerBargaining Agency" or "E.B.A.")
- of the First Pt
- AND -
Labourers' International Union of North America and the
Labourers' International Union of North America,
Ontario Provincial District Council, on behalf of its
affiliated Local Unions 183, 247, 493, 506, 527,
607, 625, 837, 1036, 1059, 1081 and 1089;
(hereinafter called the ""Union")
- of the Second Part.
WHEREAS the Union, acting on behalf of the Local Unions
whose names and numbersappear on the attached Schedule'A, andthe E.B.A.
wish to make a common Collective Agreement with respect to certain
employeesof the Employersengaged in constructionas defined in Article 1 of

this Collective Agreementand to provide forand ensureuniform interpretation
and application in the administration of the Collective Agreement;



AND WHEREAS the E.B.A. recognizes the Union as the
Collective Bargaining Agency on behalf of the Local Unions specified in the
attached Schedule ‘A’ with respect to the employeesof Employers covered in
this Agreement;

ITISEXPRESSLY AGREED AND DECLARED BY AND
BETWEEN THE PARTIES HERETO AS FOLLOWS:

ARTICLE 1 - RECOGNITION

1.01 The E.B.A. recognizes the Union as the sole and exclusive
bargaining agent for all construction labourers, including masons’ or
bricklayers’ tenders, plasterers and plasterers’apprentices and all employees
engaged in cement finishing, waterproofing or restoration work and all other
constructionemployeesengagedin the industrial,commercialand institutional
sector of the construction industry in the Province of Ontario, for whom the
Union has bargaining rights.

1.02 The Union recognizesthe E.B.A. (the several parties are listed
on Schedule 'C") as the sole and exclusive bargainingagent for all Employers
whose employees are represented by the Union and for whom the Union has
bargaining rights who are engaged in the industrial, commercial and
institutional sector of the construction industry in the Province of Ontario.

1.03 The Employerrecognizes each Local Union as specified in the
attached Schedule 'A’ to be the administrative party of this Collective
Agreement for work performed within the geographical area and/or
jurisdiction of the Local Unions as defined in Schedule B’ attached hereto.

L04 This Agreement shall also apply to an Employer in all other
sectors where the Union or any of its affiliated bargaining agents have
bargaining rights in such other sectors for the employees of such Employer,
provided that such Employer may become signatoryto the various Collective
Agreementsapplicable in such other sectors.

ARTICLE 2 - UNION SECURITY, WORK JURISDICTION,
ASSIGNMENT OF WORK, SUB-CONTRACTING

2.01 The Employer agrees to employ only members in good standing
of the Local Union specified in Article 1.03 for work covered by this
Agreement.



2.02 As a condition of continuing employment, all employees shall
maintain in good standing their membershipin the Local Union.

2.03 The Employer acknowledgesand agrees that the work covered
by this Agreement is within the exclusive jurisdiction of the Union and its
affiliated bargaining agents, notwithstanding the claims of any other Trade
Union.

2.04 The Employer agrees that notwithstanding the claims of any
other Trade Union, it shall assign exclusivelyto members of the Union and its
affiliated bargaining agents, all of the work covered by this Agreement.

2.05 The Employer agrees to engage only contractors and/or sub-
contractorswho are in contractual relations with the Union and/or its affiliated
bargaining agents for all work covered by this Agreement, or work forming
part of an I.C.1. General Contract except as follows:

The Employeragrees to engage only sub-contractorswho are in
contractual relations with the Union and/or its affiliated bargaining agents or
an AFL-CIO affiliated Union for waterproofingand cement finishing work.

2.06 (a)  Schedule ‘E’ to this Collective Agreement constitutes a list of
work that is claimed by the Union.

(vy  Where work within Schedule * E is claimed by the Union and is
within the I.C.1. sector and there is no work claim dispute within the meaning
of Article 8.01, the work will be assigned to employees represented by the
Union.

2.07 Without restricting in any way the application of the sub-
contracting provision contained in Article 2.05 of this Agreement, an
Employer who undertakes a contract with an owner to provide construction
management services shall be subject to said Article 2.05 unless:

() The owner selects contractor(s) not bound to this Agreement to
bid on work covered by this Agreement and solely and directly solicits or
obtainsbid(s) for such work from such contractor(s) withoutany involvement
or participation by the Employer in the selection of such contractor(s) (except
as to the validity of the bids) or the solicitation or obtaining of any bid(s) from
any contractor(s) regardless of whether it (they) is (are) bound or otherwise to
this Agreement:
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(iiy  The owner accepts bid(s) from contractor(s) not bound to this
Agreement; and

(itiy  The owner contracts or sub-contracts directly with contractor(s)
not bound to this Agreement without contractual obligation of the Employer
for the work of such contractor(s), other than for the negligent acts or
omissions of the Employer.

2.08 Any failureto complywith Article2.07 of this Agreement shall
render the Employer liable for damages equivalent to those for the breach of
the sub-contracting provision set forth in Article 2.05 above.

2.09 The Employer shall advise the owner of the provisions of
Articles 2.07 and 2.08 when undertaking the construction management
services contract.

ARTICLE3 - HIRING OF EMPLOYEES

3.01 The following provisions will apply to the hiring of all
employees, except asspecifically provided for elsewhere in the Master Portion.
Trade Appendices and Local Schedules:

(@)  TheEmployeragreestocall the Local Union by 1:00 p.m. for its
needed supply of men for the following day. All employeeshired through the
Union shall present to the Employer a referral slip from the Union prior to
commencing employment, unless such referral has been transmitted
electronically by the Union to the Employer. It is understood that if the Local
Union havingjurisdiction over the work is unable to provide the required men
within twenty-four (24) hours, the Employer is free to hire such labour as is
available, but such labour shall acquire a referral slip prior to commencing
work on the second day after hiring and as a condition of employment, either
be in good standing or apply for membership in the Union within seven (7)
days.

The Local Union shall be allowed forty-eight (48) hours to
supply men to jobs beyond fifty (S0) kilometres from the point of origin as
defined in Schedule B’ hereto,

&
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(vy  The Employer shall have the rightto name hire one (1) foreman
per project, providing such foremanisa member in good standing of the Local
Union havingjurisdiction over the area and the employee is registered on the
Local Union unemployment list.

3.02 (a) Exceptas setoutinthe Appendices,an Employer may transfer
up to two (2) current regular employees represented by a Local Union(s), to the
jurisdiction of another Local Union. The parties agree that Article 3.02(a) is
an agreement under Section 163.5(7) to lower the percentages of Articles 1
and 2 of Section 163.5(1) to the percentages provided by Article 3.02(a).

An Employerspecializinginconcretecutting. coringand drilling
will have mobility of two (2) key men per job, who will be employed in the
operation of equipment and/or machinery for that job. Any Employer
performing concrete cutting, coring and drilling other than an Employer
specializing in such work will have mobility of one (1) key man perjob who
will be employed in the operation of equipmentand/or machinery for that job.

(b) When transferringemployeesacross Local Union jurisdictions
or within a Local Union jurisdiction with more than one Wage Schedule. no
employee shall suffer a reduction in wages and benefit plan contributions.

ARTICLE 4 - UNION DUES AND CHECK-OFF

4.01 The Employer agrees to continue in effect, regular monthly
Local Union dues deductions where applicable, in accordance with the Local
Union Schedule provided herein. The amount of such deductions may be
varied on forty-five (45) days notice, in writing, from the Secretary-Treasurer
of the Local Union. Such deductionsshall be made from the first pay due the
employee in each calendar month and remitted directly to the Secretary-
Treasurer of the applicable Local Union by the fifteenth (15th) day of the
month following the month in which such deductions were made.

4.02 The Employer agrees to deduct from each employee covered by
the terms of this Agreement. working dues at the rate provided for in the
applicable Local Union Schedule which shall be remitted to the Secretary-
Treasurer of the applicable Local Union by the fifteenth (15th) day of the
month following the month in which such deductions were made.
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Ten cents ($0.10) per hour of such deduction shall be remitted
by the Local Union to the Secretary-Treasurer of the Ontario Provincial
District Council as Ontario Provincial District Council working dues. which
includes the Ontario Construction Secretariat Fund. The amounts of Ontario
Provincial District Council working dues deductions, as well as the recipient
of said deductions, may be altered on forty-five (45) days notice, in writing,
from the Secretary-Treasurer of the Ontario Provincial District Council.

The Employer shall, when remitting such dues, submita list of
names and social insurance numbers for and on whose behalf such deductions
were made, on one (I) Standard Benefits Reporting Form showing all
applicable deductions and/or contributions.

The aforesaid remittances shall be made directly by the
Employer as aforesaid notwithstanding anything contained in any other
Article, Appendix or Schedule to this Agreement.

4.03 The Local Unions, the Union and the Trustees agree to hold
harmless and indemnify the Employers and the E.B.A. against any liability
incurred as a result of deductions made under Article 4.01 and Article 4.02
above.

4.04 Each Employer bound by the terms of this Agreement shall
contribute an amount per hour which includes the Ontario Construction
Secretariat Fund, for each hour worked by each employee as specified in the
applicable Trade Appendix or Local Union Schedule. Unless otherwise
directed, such contributions shall be remitted directly to the Local Construction
Association by the fifteenth (15th) day of the month following the month in
which such contributions were made, together with a supporting statementon
the Standard Benefits Reporting Form showing all applicable deductions
and/or contributions.

4.05 The E.B.A. agrees to hold harmless and indemnify the Local
Union and the “Council” against any liability incurred under Article 4.04
above.

4,06 Notwithstanding any other provision of this Agreement.
Appendix or Local Union Schedule, the Employer shall pay the sum of five
cents ($0.05)for each hour worked to the Labourers’ International Union of



North America. Canadian Tri-Fund and remit same to the Labourers' Pension
Fund of Central and Eastern Canada, or as directed by the Local Union in
whose jurisdiction the work is being performed, on the fifteenth (15th) day of
the calendar month following the month in which these hours were worked.

ARTICLES5 - MANAGEMENT RIGHTS

5.01 The Union agrees and acknowledges that the Employer has
exclusive right to manage the business and to exercise such right without
restriction, save and except such prerogatives of management as may be
modified by the terms and conditions of this Agreement. Without restricting
the generality of the foregoing paragraph, it is the exclusive function of the
Employer:

(@) To determine qualifications. classify, transfer, hire, direct.
promote, demote, layoff, discipline and discharge for just cause, employees
and to increase or decrease or transfer working forces in accordance with the
terms of this Agreement;

(b)  Todeterminethe materials and methods to beused, design of the
products to be handled, facilitiesand equipment required, the scheduling of the
work and the locations of equipment;

(¢y  Todeterminereasonablerules and regulations to be observed by
employees.

5.02 It is agreed that none of the foregoing shall be exercised in a
manner inconsistent with the express provisions of this Agreement.

ARTICLE 6 - PRE-JOB OR JOB CONFERENCE

6.01 A job conference may be called in writing, on all projects and the
parties agree to meet within fourteen (14) days of notice.

ARTICLE 7 - HOURS OF WORK, OVERTIME, WAGE RATES
7.01 Except as herein provided, hours of work, overtime, wage rates,

shift premium. classifications, vacation pay, travel allowance, welfare and
pension contributions. union dues and other working conditions which are
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hereby made part of this Agreement, shall be as specified in the Local Union
Schedules attached hereto and/or the Trade Appendices.

7.02 Occupied Premises

Occupied premises shall be defined as commercial and
institutional facilities on which it is impractical to perform work during the
regular businesshours applicableto suchbusiness. Work within such facilities
may be performed under the following conditions:

(@)  Eighthours perday at the applicable straighttime hourly rate to
a maximum of five (5) consecutive days within each seven (7) day cycle.

(b)  Applicable overtime rates shall be paid after eight (8) hours in
any shiftand for all work performedon the sixth (6th) and seventh (7th) days.

(c)  Rates of pay referred to herein shall be in accordance with the
applicable Local Area Schedules.

(dy  Itisunderstood and agreed thatschools, hospitals, all processing
and/or production areas in operating plants such as factories, mine properties,
refineries, smelters, mills, etc. are not to be considered as occupied premises.

7.03 In-Plant Repair and Reconstruction

For in-plant construction work defined as repair and
reconstruction, it is understood that the Local Union and the Local Employers
Group or Trade Association may adopt special conditions by mutual
agreement, in writing, regardinghours of work, overtime, travel allowance and
other working conditions on a project basis to better enable them to provide
service to specific industrial in-plant sites where it is mutually advantageous.
Any such Agreement will be in writing between the Local Union having
jurisdiction in the area of the project or projects and the Local Construction
Associationor Trade Associationwhich is a party to the Trade Appendices of
this Collective Agreement.

ARTICLE 8 - JURISDICTIONAL DISPUTES
8.01 When a work claim dispute arises between the Local Union

and/or Council, which is a party to this Agreement, and any other Union,
person or organization, which cannot be settled to the satisfaction of all parties

8-



concerned, such dispute shall only be processed as a complaint under Section
99 of the Ontario Labour Relations Act. |n the meantime. work will continue
as assigned to the Labourersby the Employer unless otherwise directed by the
Ontario Labour Relations Board.

ARTICLE 9 - RECOGNIZED HOLIDAYS AND VACATIONS

9.01 All work performed on Sundaysand the following recognized
holidays shall be paid at double (2x) the regular rate of wages:

(a)  New Years Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Dominion Day Boxing Day
Civic Holiday Heritage Day

Whenever Heritage Day shall be declared a holiday by the
Government of Ontario under the Employment Standards Act, work done on
Heritage Day shall be paid at double time (2x) the current wage rates as
defined in Article 7.

(b)  If any of the above holidaysfall on a Saturday or Sunday, such
holidays shall be observed on the day or days immediately following the
weekend. Vacation pay shall include an amount in lieu of payment of
holidays.

(cy ~ When ‘any of the above-named holidays fall on a Tuesday,
Wednesday or Thursday, the Employer and Local Union Business Manager
may. by mutual agreement, reschedule the holiday to a Monday or a Friday.

ARTICLE 10 - PAYMENT OF WAGES

10.01 Wages shall be paidonthejob by cheque on Thursday or by cash
on Friday before the regular quitting time. Direct deposit may be used if
agreed to by the Employerand the applicable Local Union.

10.02 Accompanying each payment of wages shall be a separate
statement identifying both the Employer and the employee, showing regular
hours worked, overtime hours worked, the total earnings, pay period and the
amount of each deduction and net earnings.

9.



10.03 Any employee who fails to receive his pay on his regular pay
day. shall give notice to his Employer or his representative. |f the Employer
does not make the payment of wages before 12:00 noon on the following day.
the Employershall pay two (2) hours pay at the applicable straighttime hourly
rate in addition to his wages to the employee for each day the delinquency
continues.

10.04 At the time when an employee is laid off or discharged from a
job, he shall be paid in full and given possession of all his documents.

10.05 In the event the Employer cannot comply as outlined above, he
shall forward by registered mail within forty-eight (48) hours, all monies
owing and all documents to which he is entitled to the employee’s last known
address recorded with the Employer, provided that if the Employer defaults,
the employee shall be paid waiting time at straight time rates not to exceed
eight (8) hours in any day for each regular working day he is required to wait
after giving notice to the Employerand giving him four (4) hours to correct
such default.

10.06 Whenever unemployment separation slips and such other
documents to which the employeeis entitled are not given to the employee at
the time of termination, they shall be sent by the Employer by registered mail
to his last known address within twenty-four (24) hours from the time of
termination.

10.07 When an employee quits, he shall provide the Employer with
three (3) days notice. On doing o, he shall be paid all his wages and given
possession of all his documents upon termination where practicable. On
failure to provide three (3) days notice, he shall receive all his wages and
documents on the next regular pay day.

ARTICLE 11 -SAFETY. SANITATION AND SHELTER

11.01 The Employer shall provide a proper and adequate place of
shelter sufficiently heated and securely locked after the shift in which the
employees may eat their lunch and store their clothing. Drinkable water shall
he availableat all times. Sanitarytoiletsshall be provided in accordance with
the regulationsof the Occupational Health and Safety Act, R.S.0.. 1980, ¢. 321
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as amended, the Employer agrees to provide the above facilities before
production work commences on the project.

It is agreed that these facilities shall be on or in the vicinity of
the working area. Such shelter shall not be used for the storage of material,
equipment, and tools which will render the area unfit for the eating of lunches,
and the storing of clothes. A separate area shall be provided for the storage of
tools. equipment and materials.

11.02 In co-operation with the Employer’s overall programme of
accidentcontroland prevention. the Job Steward may report to the foremanfor
immediate corrective action, any unsafe conditions, unsafeacts or violation of
safety regulations. Safe workingconditions are primarilythe responsibilityof
management; therefore, all supervisory personnel shall be made aware of all
safety regulations and see that they are carried out.

11.03 (a) Everyemployee shall, as a condition of employment, own and
wear an approved safety helmet and lining, approved protective footwear and
other personal protective equipment required in the normal course of their
duties.

(by  Protective equipment and rubber boots with sanitary liners
required under abnormal conditions and/or inclement weather, shall be
supplied, free of cost by the Employerand returned after use. The Employer
agrees to replace this equipment upon receiving the worn out article from the
employee.

11.04 Helmets may ke. supplied by the Employer at no cost or deposit
to the employee providing that he returns the helmet on termination of
employment.

11.05 A Safety Committee is to be established for each Local Union
that is part of this Agreement. The Committee shall be composed of two (2)
members of the Local Union and two (2) representatives of the Employer.
Safety meetingswill be held at least once a month any may be called by either
party. A co-ordinating Safety Committee will be established by the Council
and three (3) members of the Employer. This Committee shall meet at least
quarterly.



11.06 The Employer shall, in compliance with the workers’
Compensation Act. furnish to any workman injured in his employment, who
is in need of it, immediate conveyance and transportation to a hospital or to a
physician.

11.07 An employee who is injured in the course of performing his
duties and requires medical attention and is unable to continue work shall be
paid for his regularly assigned hours, including payment of other benefits
provided herein on the day of injury. If he is unable to return to work, he shall
be paid his regular wages for any lost time incurred that day due to the injury.

11.08 The vehicles to be used to transport employees will be enclosed
and appropriate seating will be provided and all tools will be secured in tool
boxes. No materials will be carried in the vehicles in a manner endangering
the safety of employees being transported.

11.09 No employee shall be discharged by the Employer because he
fails to work in unsafe conditions which are likely to endanger himself. A
refusal by anemployee to abide by such safety regulations after being warned,
may be just cause for dismissal.

11.10 The Employer agrees to compensate employees on proof of loss
of clothing damaged by fire or theft from secured premises on thejob site up
to an arount of five hundred dollars ($500.00).

11.11 The Employer will supply non-prescription safety glasses and
replace same when damaged to all employees who require them, without cost
or deposit to the employee, provided he or she returns the safety glasses on
termination.

ARTICLE 12 - BUSINESS REPRESENTATIVES AND UNION
STEWARDS

12.01 (a)  The Business Manager and/or Business Representative of the
Local Union shall have access to all jobs of the Employer during working
hours, but in no case shall his visits interfere with the progress of work. When
visiting a job, he will first report to the company superintendent or other
supervisory personnel of the Employer in charge of the job.



(b)  Incircumstances where the Employer does not have the authority
to allow access, the Employer agrees to make a joint application with the
Union to the owner to gain such access prior to the job commencing.

(c)  The Local Union representative, when onsite, shall abide by all
reasonable site regulations. safety and security rules as stipulated in the
appropriate safety acts.

12.02 Nodiscrimination shall be shown againstany Union Steward for
carrying out his duties, but in no case shall his duties interfere with the
progress of work. Itisagreed that Union Stewards may be appointed on each
job of the Employer by a Business Representative of the Local Union who
shall notify the job superintendent or other supervisory personnel of the
Employer in charge of the job in writing or by telegram. A Union Steward
shall be one of the last two (2) employees retained on thejob by the Employer
provided he is competent and capable of performing the remaining work on the
job. Where there aretwo or more Stewardson ajob, each Union Steward shall
be one of the last two (2) employees retained on the portion of the job or
operation for which the Steward was appointed and working provided the
Steward is competent and capable of performing the remaining work on that
portion of the job. The Union Steward on each job will be responsible for
reporting any disputesto the Employer and the Local Union Representative SO
that these can be taken up in the proper manner without delay.

The Union Steward shall not be excluded from a gang for
overtime work provided he is willing and capable of performing the available
work.

12.03 The Local Union shall be notified twenty-four (24)hours before
a Steward is to be laid off or transferred.

12.04 A Steward shall be governed by the conditions of the applicable
Local Schedule or by this Article. whichever provides greater rights for the
Steward.

ARTICLE 13 - NO STRIKES,NO LOCKOUTS

13.01 In view of the grievance and arbitration procedures provided in
this Agreement. it is agreed by the Union that there shall he no strikes or
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stoppage of work, either complete or partial, and the Employer agrees that
during the term of this Agreement, there shall be no lockout.

ARTICLE 14 - GRIEVANCE AND ARBITRATION PROCEDURE

14.01 It is the mutual desire of the parties to this Agreement that
complaints of employees shall be dealt with as quickly as possible.

14.02 It is understood and agreed that before initiating an individual
grievance, the employee shall, in the presence of his Steward or other Union
Representative, if he sowishes, discuss the matter with his foreman and other
supervisory personnel of the Employer, giving him an opportunity to deal with
that complaint.

14.03 Grievances properly arising under this Agreement shall be
adjusted and settled as follows:

Step 1

Within ten (10) days after the circumstances giving rise to the
grievance occurred or originated (except in the case of a discharge grievance,
which shall be presented within five (5)working days), the grievance shall be
presented to the company, in writing, and the parties shall meet within five (5)
working days in an endeavour to settle the grievance. Written notice of the
grievance must be submitted to the Local Association.

Step 2

If a satisfactory settlement is not received within five (5)
working days from the meeting in Step | above, then the grievance may be
submitted to a Committee consisting of two (2) members of the Council and
two (2) members of the Employer Bargaining Agency at any time within five
(5)days thereafter, but not later.

Ifasatisfactory settlement is not reached within five (5) working
days from either meeting above, then the grievance may be submitted to
arbitration as provided in this Agreement. any time within ten (10) days
thereafter, but not later.



14.04 Grievancesdealing with alleged violationsof payment for hours
of work, rates of pay. overtime, vacation and holiday pay, shift premium,
travelling expenses, room and board allowances, reporting allowances and
dues may be brought forward within ninety (90) days from the date the
circumstances giving rise to the grievance occurred or originated. It being
understood and agreed that the above time limits do not apply to grievances
concerning welfare and pension contributions, training fund, vacation pay and
union dues, remittances and Employer’s Fund which may be brought forward
within ninety (90) days from the date the Union became aware of the alleged
violation.

14.05 No grievance maybe submitted to arbitrationwhich has not been
properly processed through the mandatory stages of the grievance procedure
as herein provided. Notwithstanding Article 14.06, the party initiating the
grievance may opt to proceed to arbitration under Section 133 of the Act.

14.06 When either party requests that a grievance be submitted to
arbitration, the party making the request shall do so in writing to the other
party and at the same time, appoint an arbitrator. Withinfive (5)working days
thereafter, the other party shall appointan arbitrator. The two (2) arbitrators
so appointed will meet at their earliest convenience and attempt to select by
agreement, a third person who shall act as Chairman of the Arbitration Board.
If they are unable to agree on a Chairman within two (2) days, they will then
request the Minister of Labour of the Province of Ontario to appoint an
impartial Chairman.

14.07 (a)  The Arbitration Board shall hear the subject of the grievance,
including whether or not the matter is arbitrable, and shall issue a decision
which is binding upon the parties and upon any employee affected by it.

(by  The decision of a majority is the decision of the Arbitration
Board, but if there is no majority, the decision of the Chairman governs.

(c)  Each of the parties shall pay one-half (V4) of the remuneration
and expenses of the Chairman of the Board.

(d)  The Board shall not have the power to alter or amend any of the
provisions of this Agreement.



14.08 It is understood that the Employer Bargaining Agency, on its
own behalf, or on behalf of its member companies, may file a grievance with
the Union and that if such complaint is not settled to the satisfaction of the
parties concerned, it may be treated as a grievance and referred to arbitration
in the same way as a grievance of any employee. Such grievances shall be
processed in accordance with Article 14.03 of the grievance procedure setout
above.

14.09 The Local Union and/or Council may file a grievance when an
alleged violation occurs which is of common concern to all or a group of
employees in the bargaining unit or when a dispute arises in the application,
interpretation or administration of this Agreement. Such grievance is subject
to the same time limits as set out in Article 14 and is to be processed in
accordance with the provisionsof Article 14.03.

14.10 The nature of the grievance, the remedy sought and the article
or articles of the Agreementwhich are alleged to have been violated shall be
setout in the written record of the grievance.

14.11 In determining the time which is allowed in the various steps,
Saturdays, Sundays and holidaysshall be excluded and any time limited may
be extended by mutual agreement in writing.

14.12 A party proceeding to arbitration before the Ontario Labour
Relations Board under the provisions of Section 133, will send written notice
to the Employer Bargaining Agency and the Ontario Provincial District
Council of its intent to proceed to final and binding arbitration.

ARTICLE 15 - GOVERNMENT LEGISLATION

15.01 In the event that any of the provisions of this Agreement are
found to be in conflict with any valid and applicable Federal or Provincial Law
now existing or hereinafter enacted, it is agreed that such Law shall supersede
the conflicting provision without in any way affecting the remainder of the
Agreement.

ARTICLE 16 - REFRESHMENT AND LUNCH BREAK

16.01 An employeewill be allowed to have one paid refreshmentbreak
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of ten (10) minutes during each half of his working shift.

16.02 Regular day shift employees shall be allowed one-half (Y2} hour
lunch break near the midpoint of the shift. It is understood that no employee
be required to work more than five (5) consecutive hours without a lunch
break.

Whereanemployee is required to work through his lunch break,
he will be paid at the applicable overtime rate for the lunch period and will be
allowed one-half (*2) hour later to eat his lunch.

16.03 Employees requested to workup to two (2) hours overtime shall
be provided with a ten (10) minute paid break period prior to the start of
overtime work.

Where Trade Appendices or Local Union Schedules have
conditions which are better than the above paragraph, they shall remain in
effect.

ARTICLE17 - REINSTATEMENTOFEMPLOYEESUPON RETURN
FROM INDUSTRIAL ACCIDENT

17.01 An employee injured in the performance of his duties will
resume his former position when medically fit to do so provided his former
position was filled by anemployee who, subsequent to the time of injury, was
hired by the Employer or transferred or otherwise assigned to such position.

An employee who claims he has been denied employment
contrary to this provision, may have recourse to the grievance and arbitration
procedures as set out in this Agreement.

17.02 Theaboveshall notapply if the injury isattributable solely to the
wilful misconduct of the employee.

ARTICLE18 - TRUST FUNDS
18.01 (a)  The parties hereto agree that the following Trust Funds shall be

administered by a Board of Trustees and shall be governed by the respective
Trust Agreements.



. Labourers' Pension Fund of Central & Eastern Canada

- L.ILU.N.A. Ontario Participating Locals 1981 Benefit Trust
. Individual Local Union Welfare Plan

. Individual Local Union Vacation Pay Plan

. Labourers' Multi-Local Welfare Trust Fund of Ontario

. Individual and Multi-Local Union Training Funds

(b) It is further agreed that should a Local Union covered by the
terms of this Agreement be desirous of implementing a Jointly Trusteed
WelfarePlan, (notincludinga S.U.B. or Vacation Pay Plan), during the life of
this Agreement, it may do So provided the total cost of such plan does not
exceed the current total negotiated wage package. However, if the Local
Associationdeclines inwriting to participate,then a Trusteed Welfare Plan can
be established unilaterally by the Local Union.

18.02 The parties agree that there shall be reciprocationof health and
welfare contributions foremployeesworking outsideof their homejurisdiction
exclusively through the Labourers' Provincial Reciprocal Agreement made as
of May |, 1982 and any amendments thereto (the "Reciprocal Agreement™).
The Employer and Employee bargaining agencies, all affiliated bargaining
agents and parties bound to this Agreement shall take all necessary steps to
ensure that all health and welfare contributions made under this Collective
Agreement continue to be sent to Trust Funds that are party to the Reciprocal
Agreement. The parties agree that there shall be no other reciprocal
arrangements other than the Reciprocal Agreement for health and welfare
contributions, and that any such arrangement is null and void.

18.03 Employercontributionsto the funds provided in Article 18.01(a)
above shall be remitted by the fifteenth (15th) day of the month following the
month for which contributionsare made, together with supporting information
entered on a'Reporting Form as designated by the Trustees.

18.04 At no time shall Employer contributions due to the funds
provided herein be paid directly to the employee.

18.05 Inthe event an Employer fails to forwardordelivercontributions
and/or deductions and supportinginformationin accordancewith Article 18.01
(a) the Employer shall pay to the Trustees, as liquidated damages and not as
a penalty, an amount cquat to five percent (5%)of the arrears for each month
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or part thereof, (which is the equivalent of sixty percent (60%)per annum),
from the due date for any delinquent contributions fifteen (15)days in arrears,
provided the Employer has received five (5)days’ written notice to correct
such delinquency and has not done so.

18.06 Each Employer bound by the terms of this Agreement agrees that
upon the written authority of the Joint Board of Trustees, of any Jointly
Trusteed Benefit Plan to which the Employer is required to make
contributions, afford the Trustees of the following:

(a)  Withreasonablecause, the Trustees may appointan independent
chartered accountant to enter upon the Employer's premises during regular
business hours to perform an auditof the Employer's payroll records, only with
respect to Employer contributionsto the required Employee Benefit Funds, or,
at the option of the Employer, he shall direct his chartered accountant to
provide a certified Audited Statement in reply to questions submitted by the
Trustees in this regard.

b) All fees and costs in connection with the Trustee appointed
auditors shall be borne by the applicable Trust Fund.

¢y  Where an Employer opts to direct his chartered accountant to
provide a certified Audited Statement. the cost of such audit shall be borne by
said Employer.

18.07 In the event such audit reveals the Employer has failed to remit
contributions in accordance with the provisions of this Agreement (save and
except technical and/or clerical errors). the Employer shall, within ten (10)
days of receipt of written notice from the Joint Board of Trustees, conform
with the following:

(i) Remit all outstanding contributions to the Administrator of the
applicable Welfare, Pension or Vacation Pay Trust Fund, plus interest at the
rate of five percent (5%) per month on such delinquent sums.

iy Complete and remit supporting contributions report forms as
required by the Trustees.
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18.08 If the Employer does not have any employees in his employ, a
Nil Report shall be filed in accordance with the provisions of Article 18.03
above.

18.09 (i) In the event an Employer fails to conform with the provisions of
Articles 18.06 and 18.07 herein, the Union, on written direction of the Joint
Board of Trustees, shall forthwith submit the question to final and binding
determination. Should the Local Union fail to promptly submit the question
to final and binding determination as directed by the Trustees, then the
Trustees may proceed directly to final and binding determination.

(i) All fees and costs not recoverable in connection with final and
binding determination under Article 18.09(a) above, shall be borne by the
applicable Trust Fund.

18.10 The Employer agrees to remit welfare, pension and vacation pay
contributions and all proper deductions in accordance with the provisions of
the applicable Schedules provided herein by the fifteenth (15th) day of the
month following the month in which the hours were worked.

Notwithstanding anything contained in any other Article,
Appendix or Scheduleto this Agreement, proposed amendments to the amount
of contributions for pension shall first be presented to and will not take effect
until approved by the Ontario Provincial District Council.

18.11 All contributionsto the Labourers’ Pension Fund of Central and
Eastern Canada shall be remitted directly and in accordance with the
provisions of Article 18.03 hereof to:

The Labourers’ Pension Fund of Central and Eastern Canada
P.O. Box 40, Station 'Q’
Toronto, Ontario M4T 1LO

18.42 (i) [nthe eventthata grievance alleging that an Employer has failed
to make proper payments to any Trust Fund or party as required by this
Agreement. the parties agree that for the purposes of determining any issue.
the following presumption shall apply:
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A statement signed by a member of the Union. a business
representative. a trustee or the administrator of a trust fund, shall be prima
facie evidence of the number of hours worked by members of the Union, and
of a failure to make the appropriate payments as required by this Agreement.
This evidence shall establish only a rebuttable presumption and may he
challenged by the Employer with proper documentary evidence.

(i)  Ifthe Ontario Labour Relations Board or a Board of Arbitration
to which agrievance alleging failure to make applicable payments required by
this Agreement, determines than an Employer has violated provisions of
Article 18, then the Ontario Labour Relations Board or the Board of
Arbitration shallalsorequire the Employer to pay all reasonable costs incurred
by the Union in prosecuting the grievance, ‘including but not limited to all
arbitration and/or Ontario Labour Relations Board fees, legal feesand costs on
a solicitor and client basis, travel, meal and accommodations, cost of all
witness and Business Representatives, conduct money, costs incurred in
serving a summons, any expenses incurred by the Union pursuant to Section
133 of the Onrario Labour Relations Act or otherwise, for the Ontario Labour
Relations Board and/or the Board of Arbitration.

18.13 When adelinquent Employer commencesbusiness or undertakes
a project for the first time in the area of a Local Union, the Local Union may
require an Employer to post or secure a letter of credit to cover any
delinquencies to the Trust Funds or Administrators as required by this
Agreement. The maximum amount of the letter of credit shall be the amount
the Employer would be expected to contribute for a four (4) month period.

18.14 Prepaid Legal Services

In the event a Local Joint Board of Trustees opts to establish a
Prepaid Legal Services Plan during the life of this Agreement, the parties to
this Agreement agree, that upon sixty (60) days of written notice, they will
rearrange the total negotiated wage package in the applicable Schedule or
Appendix at the time of implementation of the Plan to provide the necessary
contributions for funding such Plan.

ARTICLE 19 - LIABILITY

19.01 It is further agreed and understood that no liability shall attach
to the Labourers' International Union of North America by reason of any
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unauthorized act of any employee of the Employer or of any Local Union
and/or District Council of official thereof.

ARTICLE 20 - LOCAL SCHEDULE EXEMPTION OR AMENDMENT

20.01 Where a particular clause, article or provision contained within
this Collective Agreement works a hardship on a specific geographic area
within the jurisdiction of a Local Union, the Local Union and the Local
Employer’s Group may reach a Memorandum of Local Exemption or
Amendment, in writing, to exempt or amend the particular clause, article or
provision of the Local Union Schedule and/or Trade Appendix for the
geographic area within the jurisdiction of the Local Union specified in the
Memorandum of Local Exemption or Amendment and such Local Agreement
shall be ratified by the Employer and Employee Bargaining Agencies.

Where the Local Union and the Local Employers Association
agree on a procedure to amend the terms of the Local Schedule and/or Trade
Appendix, as it applies to their local area, then that procedure shall be ratified
by the Employer and Employee Bargaining Agencies and Articles 20.03 to
20.07 hereunder shall not be applicable to requests for amendment(s) to the
Local Schedule and/or Trade Appendix applicable to their local area.

Where a matter referred to under this Article is not resolved
between the parties within seven (7) calendar days, the matter may be referred
to the Provincial Joint Conference Board (“the PJCB") by either party in
accordance with Article 20.02 hereunder.

20.02 Where no agreement is reached between the parties in
accordance with Article 20.01, either party may refer the mater to the PICB.
The PJCB shall be made up of six (6) representatives, with three (3) appointed
by the Employee Bargaining Agency and three (3)appointed by the Employer
Bargaining Agency. Appointments to the PJCB shall be made with regard to
the matter in dispute and will not include representatives of the Local Union,
Employer Association or Trade Association party to the dispute.

The PICB shall meet with the parties and attempt to resolve the
matter(s) in dispute. The PYCB will have no power to make final and binding
determination of the matter(s) in dispute, except where the parties to the
dispute mutually agree to authorize the PJCB to make a final and binding

-22



determination. Where the PJCB is authorized to make a final and binding
determination, the PJCRB shall render such adecision based only on unanimous
agreement of all members of the PICB or in the absence of a recorded dissent
by a member of the PJCB. Where the matter(s) in dispute is not resolved
within seven (7) calendar days, it may he referred in accordance with Article
20.03 hereunder.

20.03 The Employer Bargaining Agency may refer any matter not
resolved under the terms of Articles 20.01 or 20.02 to final and binding
determinations by an Arbitrator chosen from the appended list of persons who
shall be retained by the parties for the duration of the Collective Agreement.

i. The Employer Bargaining Agency may propose amendments,
which would apply to any of the following:

a. The kind of work performed, which could he all work
performed in the industrial, commercial and institutional sector
or a specified kind of that work.

b. The market in which it is performed, which could be work
performed for all of the industrial, commercial and institutional
sector or a specified market in it.

c. The location of the work, which could be work performed in all
of the affiliated bargainingagent’s geographicjurisdiction or a
specified portion of it.

d. Amendments with regard to a specificjob or project.

ii. The Application may seek only amendments that concern the
following matters:

a. Wages, including overtime and shift differentials

b. Restrictions on the hiring of employees who are members of
another affiliated bargaining agent that is in the same Employee
Bargaining Agency as that in which the affiliated bargaining
agent is a member but who are not members of the affiliated
bargaining agent.
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c. Restrictions on an Employer’sability to select employees who
are members of the affiliated bargaining agent.

d. Accommodationand travel allowances.
e. Hours of work and work schedules.

The Employer Bargaining Agency agrees that it will not refer
frivolous or minor claims under this Atrticle.

20.04 The person selected to arbitrate any matter pursuant to Article
20.05 below shall, at the request of either party, mediate those matters, but in
no case shall the time periods in Article 20.05 be exceeded.

20.05 The EmployerBargaining Agency shall submit its final position
with regard to amendmentsto the Collective Agreement, to the Arbitrator, with
a copy to the Employee Bargaining Agency, and the Employee Bargaining
Agency shall likewise submit its final Proposal for Amendment (if any) to the
Collective Agreement to the Arbitrator. The Arbitratorshall, at his or her sole
discretion, hold hearingsor request further clarification from either party. and
if satisfied that the terms of the Collective Agreement places the Employer(s)
at a competitive disadvantage, the Arbitrator shall choose the Proposal for
Amendment to the Collective Agreement, which removes the competitive
disadvantage. Such selectionshall be made within fourteen (14) calendar days
of the date of the referral by the EmployerBargaining Agency and shallamend
the Collective Agreement as proposed. The Arbitrator shall not provide
reasons for his or her selection.

The Arbitrator shall select the final proposal which most
achieves the objective of removing the hardship under Article 20.01 and with
the least changes to the terms of the Collective Agreement.

20.06 No amendment(s) pursuant to this Articlewill have application,
following the expiry date of this Collective Agreement.

20.07 Where the Employer Bargaining Agency has made a final
proposal pursuant to Article 20.05 and such proposal has been rejected by an
Arbitrator, no proposal with regard to the same amendment(s) will be made
within one (1) year of the rejection.
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20.08 The Employer Bargaining Agency agrees to 0oppose any request
or application by any Employer Group or Association to become a Designated
Regional Employers Organization under Bill 69, other than the Local
Employer Associations and/or Local Trade Associations referred to in and
covered by this Collective Agreement.

ARTICLE 21 - LABOUR MANAGEMENT COMMITTEE

21.01 The parties agree to establish a Joint Labour Management
Committee which shall meet on a regular basis to review matters of mutual
concern.

ARTICLE 22 - MASONRY CONSTRUCTION

2201 Employers engaged in masonry construction, including
refractory and acid-resistant work, agree that they will not submit proposals for
such work without including the use of Mason Tenders as defined inthe Trade
Appendix for Masonry Tenders.

In the event that such proposals are questioned or not accepted,
the Employer shall notify the Union forthwith and assist the Union to meet
with all interested parties to secure the Mason Tenders’ work for the members
of the Union before the job commences.

The Ontario Masonry Contractors Association agreesthat it will
adviseall refractory contractors of the notice requirements specified in Article
22.01 of the Agreement. Inthe eventan Employer isclearly in violation of the
notice requirements in Article 22.01, The Ontario Masonry Contractors
Association will not intervene nor provide financial assistance should the
Union take legal action against such Employer.

22.02 All Employers acknowledge and agree that refractory and acid-
resistant work will he performed in accordance with the refractory provisions
of the Trade Appendix for Masonry Tenders and without limiting the
generality of the foregoing, Article 3.05, 3.06, 3.07, 3.08, Article4 and Article
3, unless refractory conditions are otherwise specified in the Local Union
Schedules.



ARTICLE 23 - PAY EQUITY

23.0t The parties agree that there are no female dominated job classes
within the bargaining unit and therefore, there are no pay equity adjustments
required. This statement is deemed to constitute the Pay Equity Plan for the
Employer Bargaining Agency and the Employee Bargaining Agency.

23.02 Gender Neutrality
In this Agreement, any references to the masculine gender shall

include the feminine gender and references to the feminine gender shall
include the masculine gender.

ARTICLE 24 - DEEMED ASSIGNMENT OF COMPENSATION
UNDER THEEMPLOYMENT STANDARDSAMENDMENT ACT, 1991

2401 The Trustees of the Employee Benefit Plans referred to in this
Collective Agreement shall promptly notify the Union of the failure by any
Employer to pay anyemployee benefit contributionsrequired to be made under
this Collective Agreement and which are owed under the said Plans in order
that the Program Administrator of the Employee Wage Protection Program
may deem that there has been an assignment of compensation under the said
Program, in compliance with the regulation to the Employment Standards
Amendment Act, /99/, in relation to the Employee Wage Protection Program.

ARTICLE 25 - EMPLOYMENT EQUITY

25.01 The Employer Bargaining Agency and the Union mutually
recognize the need for employment equity initiatives. Following joint
investigation and consultation, the parties agree to meet to develop an
Employment Equity Plan as required by law.

ARTICLE 26 - LABOURERS’ APPRENTICESHIP PROGRAM

26.01 The parties hereby agree that they shall establish joint [abour
management committees (JLAC) in each local jurisdiction to direct the
Apprenticeship Programme inall areas, save and except those issues that affect
the maximum duration of the Programme, two thousand four hundred (2400)
hours, and/or the Craft [abourer Occupational Standard and in-class
curriculum.
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ARTICLE 27 - DURATION OF AGREEMENT

27.01 This Agreement shall become effective the Ist day of May,
2001 and shall continue to remain in effect until the 30th day of April, 2004
and shall continue in force biennially thereafter unless either party shall furnish
the other with notice of termination, or proposed revision of this Agreement
within a period of no more than one hundred and twenty (120) days and not
less than thirty (30) days before the thirtieth (30th) day of April 2004, or in
a like period in any biennial year thereafter and the parties shall convene a
meeting within fifteen (15) days and bargain in good faith to endeavour to
reach an agreement.



Schedule“ A

Labourers’ International Union of North America

Central and Eastern Canada Regional Office

44 Hughson Street South Phone: (905) 522-7177
Hamilton, Ontario L8N 2A7 Fax:  (905)522-9310
Regional Manager:  Joseph Mancinelli

Labourers’ International Union of North America,

Ontario Provincial District Council

1263 Wilson Avenue, Suite 301 Phone: (416) 240-7254
Toronto, Ontario M3M 3G2 Fax: (416)240-7260
Business Manager:  Thomas Connolly

Universal Workers Union Local 183

1263 Wilson Avenue, Suite 200 Phone:(416) 24[-1183
Toronto, Ontario M3M 3G3 Fax: (416)241-9845
Business Manager:  Antonio Dionisio

Universal Workers Union, Local 183 (Eastern Office)

400 Hopkins Street Phone: (905) 668-3004
Whitby, Ontario LIN2B9 Fax: (905) 668-5258
Business Manager:  Antonio Dionisio

Labourers’ International Union of North America, Local 247

145 Dalton Avenue, Suite | Phone: (613) 542-5950
Kingston, Ontario K7K 6C2 Fax:  (613)542-2781
BusinessManager:  Victor Claro

Labourers’ International Union of North America, Local 493

392 Montague Avenue Phone: (705) 674-2515
Sudbury, Ontario P3C 4GS Fax:  (705)674-6728
Business Manager:  Arthur Adams

Labourers’ International Union of North America, Local $0¢

3750 Chesswood Drive Phone: (4 16)638-0506
Toronto, Ontario M3J 2P6 Fax:  (416)638-1334
Business Manager: ~ Carmen Principato



Labourers’ International Union of North America, Local 527

1194 Evans Avenue Phone: (613) 521-6565
Otutawa, Ontario K1 7Z8 Fax:  (613) 521-6580
Business Manager:  Luigi Carrozzi

Construction and Allied Workers Local Union 607

730 Balmoral Street Phone: (807) 622-0607
Thunder Bay, Ontario P7C 5V3 Fax:  (807)622-0454
BusinessManager:  Patrick Little

Labourers’ International Union of North America, Local 625

4320 Seminole Street Phone: (519) 944-3880
Windsor, Ontario N8Y 1Z7 Fax:  (519) 974-6029
Business Manager:  Walter Dunn

Labourers’ International Union of North America, Local 837
44 Hughson Street South Phone: (905) 529-1116
Hamilton,Ontario L8N 2A7 Fax:  (905) 529-2723

Business Manager:  Manuel Bastos
Niagara Phone: (905) 227-1837

Labourers’ International Union of North America, Local 1036

280 Bruce Street Phone: (705) 942-1036
Sault Ste. Marie, Ontario P6B 1P6 Fax:  (705)942-1015
BusinessManager: ~ William Suppa

Labourers’ International Union of North America, Local 1059

56 Firestone Blvd. Phone: (519)455-8083
London, Ontario NSW SLA Fax:  (519)455-0712
Business Manager:  Jim MacKinnon

Labourers’ International Union of North America, Local 1081

812 Lawrence Street Phone. (519)653-3333
Cambridge, Ontario N3H2NI Fax: (5 19)653-8086
BusinessManager:  Manuel Andrade

Labourers’ International Union of North America. l.ocal 1089

1255 Confederation Street Phone: (519) 332-1089
Sarnia, Ontario N78 aM7 Fax (519) 332-6378
Business Manager:  Robert leone



SCHEDULE 'V’
GEOGRAPHIC REGIONS

Universal Workers Union Local 183 (OLRB Area No. 8)

Metropolitan Toronto, the Counties of York and Peel. the Township of
Esquesing, and the Towns of Oakville and Milton in the County of Halton, and
the Township of Pickering in the County of Ontario and the County of Simcoe.
The work jurisdiction of Local 183 shall be determined in accordance with the
Agreementonjurisdiction between Local 183 and Local 506 which Agreement
was ratified and accepted by the Labourers’ International Union of North
America.

Universal Workers Union Local 183 (Eastern Region)

The Counties of Peterborough, Victoria and Haliburton, east part of
Northumberland County on a line running from Lake Ontario to Rice Lake,
including Cramahe, Percy, Seymore, Brighton and Murray Township. The
County of Ontario (with the exceptionof part of Pickering Townshipon a line
running from the south of Lake Ontario to the north at the third concession on
Pickering Beach Road) and includingall towns and townshipstherein; namely,
the Town of Whitby, Whitby Township, Uxbridge and Uxbridge Township,
Scott, Reach, Brock, the Town of Port Darlington, Cartwright, Clark, Manvers,
Hope and Caven Townships and the Town of Bowmanville, Newcastle, Port
Hope and Millbrook. The County of Northumberland including Hamilton,
Haldimand, Alnwick Townships, the Towns of Cobourg, Grafton and
Baltimore, Districtof Muskoka and the Townships of Rama, Mara and Thorah
in the County of Simcoe.

Labourers’ International Union of North America, Local 247

Zone | - the Counties of Lennox, Addington. Frontenac;

Zonell - the County of Leed;

Zonelll-  the Countyof Prince Edward and the Townships of Lake Tudor,
Grimsthorpe, Masmora, Madoc, Elzevir, Rawson, Huntingdon,
Hungerford, Sidney, Thurlow, Murray. Trenton, Tyendinaga,
Woolaston, Limerick and Cashel in the County of Hastings;

Zone IV - Bancroft (the Townships of McClure, Wicklow, Bangor,
Herschel,Monteagle, Carlow, Faraday, Danganon and Mayo in
the County of Hastings). Area 29 is the Counties of Lennox,
Addington, Frontenac and Leeds. Area 12 is Prince Edward
County and the Townships of Lake Tudor, Grimsthorpe,
Marmora, Madoc, Elzevir, Rawson. Huntingdon, Hungerford.
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Sydney, Thurtow and Tyendinaga in the County of Hastings.
The Townships of McClure, Wicklow, Bangor. Herschel,
Monteagle, Carlow, Faraday. Danganon, Mayo, Wollaston,
Limerick and Cashel being all of Hastings County outside Area
12.

Labourers’ International Union of North America, Local 493

The Districtof Sudbury, Manitoulin Island, Nipissing, Algonquin Provincial
Park, Temiskaming, Parry Sound and part of the District of Cochrane lying
south of the 49th Parallel, including an eighty (80) kilometre radius of the
Timmins Federal Building, (including the portion lying north of Highway 101
West to the border of the District of Algoma, including the Town of
Chapleau), Cockburn and all other islands situated in Georgian Bay of Lake
Huron, shall be recognized as being the exclusive territory jurisdiction of
Local 493.

Labourers’ International Union of North America, Local 506

Board Area 8, being the Municipalityof Metropolitan Toronto, the Regional
Municipalitiesof Peel and York, the Towns of Qakville and Halton Hillsand
the portion of the Town of Milton within the geographic Township of
Esquesing and the Towns of Ajax and Pickering in the Regional Municipality
of Durham and the County of Simcoe, excluding the Townships of Rama,
Mara and Thorah.

Labourers” International Union of North America, Local 527

The Regional Municipality of Ottawa-Carletonand the County of Russell, the
Counties of Greaville, Dundas, Lanark, Prescott, Stormont, Glengarry and
Renfrew.

Construction and Allied Workers Local Union 607

The Districtsof: Kenora, includingthe Patricia portion; Rainy River: Thunder
Bay; and that part of the District of Cochrane which lies north of the forty-
ninth (49th) parallel of latitudeand is not in Ontario Labour Relations Board
Area No. 19.

Labourers’ International Union of North America, Local 625
The Counties of Essex and Kent.
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Labourers’ International Union of North America, Local 837

The County of Wentworth, that portion of Halton County west of Highway 25.
extended in astraight line to the Queen Elizabeth Way. For that portion south
of the Queen Elizabeth Way the property line dividing the Petro-Canada and
Shell Qil refineries in the County of Halton, and Board Area 5;namely, the
Counties of Lincoln, Welland and Haldimand.

Labourers’ International Union of North America, Local 1036

The District of Algoma including that portion of the District of Algoma which
lies north of the 49th parallel of latitude and which is not within the Ontario
Labour Relations Board Area 21.

Labourers’ International Union of North America, Local 1059
The Counties of Middlesex, Huron, Bruce, Perth, Oxford and Elgin,
recognized as Ontario Labour Relations Board Area 3.

Labourers’ International Union of North America, Local 1081
The Counties of Waterloo, Wellington. Dufferin, Grey, Norfolk and Brant,
recognized as Ontario Labour Relations Board Areas 4, 6, 7, 27 and 28.

Labourers’ International Union of North America, Local 1089
The County of Lambton.



SCHEDULE 'C’

The following organizations comprise the "Provincial Employer Bargaining
Agency - Labourers" as designated by the Minister of Labour - Ontario:

CONCRETE FLOOR FINISHING

CONTRACTORS ASSOCIATION

70 Leek Crescent Phone: (416)499-4000
Richmond Hill, Ontario L4B {H! Fax: (416)499-8752
Attention: Mr. Rolly Catena

CONSTRUCTION LABOUR RELATIONS

ASSOCIATION OF ONTARIO

6299 Airport Road, Suite 703

Mississauga, Ontario L4V IN3 Phone: (905)671-0888
Attention: Mr. JoeKeyes Fax:  (905)671-8212

INDUSTRIAL CONTRACTORS

ASSOCIATION OF CANADA

cfo Comstock Canada Ltd. Phone: (905)335-3333
3455 Landmark Road Fax:  (905) 335-4265
Burlington. Ontario  L7M 1T4

Attention: Mr. Tony Fanelli

ONTARIO MASONRY

CONTRACTORS ASSOCIATION

360 Superior Bivd. Phone: (905) 564-6622
Mississauga, Ontario L5T 2N7 Fax:  (905)564-5744
Attention: Mr. John Blair

SEALANT AND WATERPROOFING

ASSOCIATION
70 Leek Crescent Phone: (416) 499-4000
Richmond Hill, Ontario L4B 1H! Fax:  (416)499-8752

Attention: Mr. John Schenk
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SCHEDULE 'D’

This Appendix witt set out the name, address and the contributing payment of
all Trust Funds.

Pension:
For all Local Unions, make cheque payable to:

The Labourers' Pension Fund of Central and Eastern Canada
and shall be remitted directly to:

The Labourers' Pension Fund of Central and Eastern Canada
P.O. Box 40, Station'Q'
Toronto, Ontario M4T 1L0

Tri-Fund:

For all Local Unions, make cheque payable to the Canadian Tri-Fund
and shall be remitted directly to:

The Canadian Tri-Fund

7 Campbell Street
Moncton, New Brunswick E1C 1J1

Welfare, Training & Other Contributions:

Local Union: Payablec to: Mail 1o: Phone/Fax:
Local 183 Loca! 183 Trust L.ocal 183 Benefit Plan [Tel: (416) 240-7480]
(Toronto} Administration Administrators Limited {Fax (416) 240-7488]

1263 Wilson Ave. Ste 205§
Toronto. ON M2M 3G2
Local 183 The Labourers™ Multi- ¢/o Global Benefit Plan [Tel: (416) 635-6000}
(Oshawa) Local Welfare Trust Fund | Consultants Inc [Fax (416) 635 6464
545 Wilson Avenue
Toronto, ON M3l V2




Local Union:

Payable to:

Mail to:

Phone/Fax: |

Local 247

Local 247 - GRSP

Local 247 -
Training

The Labourers' Mutti-
Local Welfare Trust Fund

Local 247 GRSP Fund

Local 247 Training and
Rehabilitation Fund

¢/o Global Benefit Plan
Consultants Inc

545 Wilson Avenue,
Toronto, ON  M3H 1V2

d o LIUNA Local 247
143 Dalton Avenue

Suite |

Kingston, ON  K7K 6C2

[Tel: (416) 635-6000] |
[Fax (416) 635-6464|
I

{Tel: (613) 542-5950)
[Fax. (613) 542-2781] |

Local 493 -
Scholarship &
Welfare

Organizing Fund

Training Fund

Local 506

Labourers' Local 493
Welfare Trust Fund

Labourers' Local 493
Organizing Fund

Labourers' Local 493
Training Fund

All remittances to:

c/oJ). McAteer &
Associates Ltd., Employee
Benefit Plan Services

45 Mclntosh Drive
Markham, ON

L3R 8C7

[Tel.(905) 946-8655]
[Fax. (905) 946-2535]

Trusteesof Labourers'
Union Local 506
(Construction Division)
Employee Benefit Trust

c/o Global Benefit Plan
Consultants lac.

545 Wilson Avenue
Toronto. ON  M3H 1v2

[Tel: (416) 635-6000]
[Fax. (416) 635-6464]

Local 527

LIUNA Local 527 Benefit
Funds

c/o LIUNA Local 527
1194 Evans Avenue
ottawa. ON K IH 728

[Tel: (613) 521-6565]
[Fax: (613) 521-6580]

[Local 607

Local 607
Training

The Labourers’ Multi-
local Welfare Trust Fund

Construction and Allied
Workers {.ocal Union 607
Iraiming and Education
lund

c/o Global Benefit Plan
Consultants fnc

545 Wilson Avenue,
Toronto, ON M3 1V2

¢/o Construction and
Allied Workers Local
Union 607

730 Balmoral Street
Ihunder 13ay ON
P7C SV3

[Tel (416) 635-6000]
[Fax (416) 635-6464]

(Tel: (807) 622-0607]
fFax (807)622-0434)




Local Union:

Payable to:

Mail to:

Phone/Fax:

Local 625

Local 625 -
Training

Local 625 GRRSP

Trusteesofthe LIUN A
Ontario Participating
Locals 1981 Benefit Trust

LIUNA Local 625 Training
Fund

Local 625 GRRSP Fund

¢fo The Rankof Nova
Scotia

| St. Clair Avenue East,
Toronto. ON  MA4T Z3

c/o LIUNA Local 625
4320 Seminole Street
Windsor, ON NBY 127

(Tel. (4163 622 6106)
[Fax: (416)635-6464,

[Tel: (5 19) 944-3880]
[Fax: (5 19)974-6029)]

Local 837
Local 837 -
Training

Lacal 837 -
Vacation with Pay

LIUNA Local 837 Welfare
Fund

Labourers’Local 837
Training Trust

Local 837 (Hamilton)
Vacation Pay Trust Fund

All remittances to.

c/o LIUNA Local 837
44 Hughson St. South,
Hamilton, ON L8N 2A7

[Tel: (905) 529-1116]
[Fax: (905)$29-2723)

Local 1036

Local 1036
Training

Labourers’Local 1036
Employee Benefit Trust
Fund

Labourers’ Local 1036
Training Fund

¢/o Royal Bank of Canada
P.O. Box 9285,

Station “A”

Toronto, ON M5W 3M1

c/o Labourers’ Pension
Fundof C & E Canada
P.O. Box 40, Stn. “Q”
Toronto. ON M4T | 1O

[Tel: (416) 9321100}
[Fax: (416) 932-1177)

Local 1059

Local 1059 -
Training

Local 1059
GRRSP

The Labourers’ Multi-
Local Welfare Trust Fund

LIUNA Local 1059
Training Trust Fund

c/o Global Benefit Plan
Consultants Inc

545 Wilson Avenue.
Toronto, ON M3H V2

c/o LIUNA Local 1059
56 Firestone Blvd.
London, ON N3W 51.4

[Tel. (416) 635-6000}
[Fax: (416) 635-6464]

[Tel: (519) 455-8083]
[Fax: (519) 455-0712]




Local Union:

Pavable to:

Mail to:

Phone/Fax:

Local 1081

Locai 1081 -
Tepinings!
Training
Local 1089
Local 1089

Local 1089 - GRSP

The Labourers’ Multi-
Local Welfare Trust Fund

Labourers’ Local 1081
Training Trust Fund

¢/o Global Benefit Plan
Consultantsinc.

545 Wilson Avenue
Toronto.ON M3H 1V2

c/o LIUNA Local 1081
812 Lawrence Street
Cambridge, ON N3H 2N |

[Tel (416) 635-6000]
{Fax: (4 16) 635-6464]

[Tel (519) 653-1333]
{Fax: (519) 653-8086)

Labourers'Local 1089
{Sarnia) Benefit Trust
Fund)

Labourers' Local 1089

G.RS.P. Fund
Local 1089 - The Administrator of Local
Training 1089 Training Fund

All remittances to'

cfo LIUNA Local 1089
1255 ConfederationStreet
Samnia, ON N7S 4M?7

[Tel (519) 332-1089]
[Fax. (519) 332-6378]




Schedule 'E'
Subject to Article 2.06 - Work Claimed But Not Limited To:

Excavation and site clearing for all buildings and associated
work including the non-mechanical digging, backfilling and grading of
trenchesand foundationsand compacting. Digging, piling, cuttingand placing
of lagging, sheeting, cribbing, bracing,anchor shoring, anchor installation and
propping of foundations including torch cutting, splicing and the welding of
all work, holes and caissons. Pulling,extracting or salvage of piling, capping
of piling. Installation of tie backs, which shall include cutting, placing,
fastening, grouting and stressing of strand or tie back systems. All drilling,
blasting, jackhammering and handling of all power and associated work.
Pumps 6" diameter and under for water control.

Installation of wire mesh, the installation and application of
fibres in concrete, installationof concrete including placing and operation of
nozzle hoses, hoppers, chutes, rigging for walls, foundations, mixing,
handling, conveying, pouring, pumping, vibrating, gunniting, finishing,
smoothing or otherwise applying and finishing concrete ceilings or vertical
surfaces whether done by hand or any other process. The drying of plaster,
concrete, mortar or other aggregate and the handling of temporary heating
equipment. The installation of dry packing, caulking, grouting, chemical
compounds including thycol and other rubber compounds. The work in
connection with setup, operation, cleanup and dismantling of diamond or
carbide core drilling bits, concrete core drilling bits, concrete core drilling
machines, concrete saws and boring of holes in concrete.

The aging and curing of concrete, mortar and other materials
including epoxies applied to walls. ceilings and foundations of buildings and
structures or other similar surfaces by means of any equipment, mode or
method. The cleaning, sandblasting, brushing, rubbing of ati concrete or
masonry including chipping, bush hammering, grinding, patching whether
done by air. gas, electric machine, water pressure or laser.

The work involved in the installation of all post-tensioning or
prestressing systems on buildingor other structures, soil drilling and sampling
of all types. All phases of on-site erection, finishingand caulking of precast
concrete products and similar products including outsulation.
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Grouting of precast concrete products.

Form removal: Once the reusable form panels have been
released by loosening of the hardware, the removing, cleaning, oiling
application or releasing agentsand carrying to the next point of erection of all
materialsand panels, including flying forms, as well as the stripping of forms
which are not to be reused and of formson all flat arch work.

Cleaning and clearing of all debris including wire brushing of
windows, scraping of floors, removal of surplus material and cleaning of all
debris in building and constructionareas. The clean-up of all work areas.

The erection, dismantling and moving of tubular metal
scaffolding subject to a Local Agreement, if any with other trades. The
dismantling of temporary weather protection. The placing and removal of
temporary snow and wire fencing and loose barricades.

Tenders tending masons, plasterers and carpenters. Tending
shall include but not be limitedto the preparationof materials and the handling
and conveying of materials. Demolition work, debris handlers, dumpmen,
watchmen, guards, flagmen, material checkers, store keepers, tool crib
attendants and yardmen, sewers, watermains, drains and the building and
installation of manholes and catch basins.

Water lancesand breakers, wiresaws, jackleg drills and concrete
panel systems including the roycet system and precast trenching.

Propane fuelled equipment (torches, heaters, etc.). subject to
government licensing requirements.

All Labourers'work involved in restoration, renovation, rigging
and the clean up of hazardous material or hazardous waste.
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TRADE APPENDIX FOR MASONRY TENDERS

BETWEEN:
Ontario Masonry Contractors' Association
- AND -
Labourers' International Union of North America, and
Labourers' International Union of North America,
Ontario Provincial District Council
forming an integral part of the Collective Agreement between:
Construction Labour Relations Association of Ontario;
Ontario Masonry Contractors Association;
Industrial Contractors Associationof Canada:
Sealant and Waterproofing Association;
Concrete Floor Contractors Association of Ontario
(hereinafter called the "Employer Bargaining Agency" or "E.B.A.")
- of the First Part;
- AND -
Labourers' International Union of North America,
Labourers' International Union of North America,
Ontario Provincial District Council, on behalf of its
affiliated Local Unions 183, 247, 493, 506, 527,
607, 625, 837, 1036, 1059, 1081 and 1089;

(hereinafter called the "Union™)

-of the Second Part.
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ARTICLE 1 - RECOGNITION AND SUB-CONTRACTING

1.01 The members of the Ontario Masonry Contractors' Association,
as outlined in Article 17 of this Appendix, and such other Employers who
become bound by this Appendix hereinafter referred to jointly and severally
as the "Employer", recognize the Union as the exclusive Bargaining Agency
for mason tenders in the employ of the Employer while performing work
outlined in Article 2 and classified under Schedule ‘A’ of this Appendix in the
Provinceof Ontario in the areas outlined in Schedule B’ of the Master Portion
of the Agreementand agree to be bound by the terms and conditionsas set out
in this Appendix. This Appendix shall also apply to all other Employers who
are engaged as masonry contractors for whose employees the Union is the
Bargaining Agency.

1.02 The administration of this Appendix shall be the sole and
exclusive function of the OntarioMasonryContractors' Association, including
the processing of all grievances and finalization thereof in accordance with
Article 14 of the Master Portion of this Agreement.

1.03 Where a conflict arises between this Appendix and the general
clauses in the Master Agreement or Local Schedules, this Appendix shall
prevail in all instances with respect to any employees/Employers covered
under Avrticle .01 above.

1.04 An individual Employer desirous of contracting and/or sub-
contracting any work encompassing the skillsof a mason tender as described
in Article2, shall only sub-contract such work to a sub-contractor for whom
the Union holds bargaining rights.

ARTICLE 2 - WORK JURISDICTION

2.01 The Employer recognizes the Union work jurisdiction shall
include that work which has been historically or traditionallyor contractually
assigned to members of the Labourers' International Union of North America
in the tending of Masonsincludingunloading, mixing, handlingand conveying
of all materialsused by Masons, including refractory by any mode or method;
all work involved in the tear out of refractory materials up to the point of any
requiredtoothing: the unloading, erecting, dismantling, moving and adjustment
of all types of scaffolding; all work in connection with the fabrication and
installation of weather protection including final fastening; the starting.
stopping. fuelling. oiling, cleaning, operating and maintenance of all mixers,
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compressors, mortar pumps, concrete and grout pumps. fork lifts, man and/or
material lifts including, but not limited to scissorlifts, zoom boom, telescopic
or otherwise, platforms, tuggers and other devices under the direction of the
Employer or his representative and application of waterproofing.

ARTICLE 3 - HOURS OF WORK AND OVERTIME

3.0l Thenormal hours of workshall be forty-two and one-half (42%)
hours per week, Monday to Friday inclusive for all areas of this Agreement.
The standard working day foremployees shall be not more than eight and one-
half (8%)hours per day, between 7:30 a.m. and 5:00 p.m. The starting time
may vary up to one (1) hour by mutual agreement of the parties operating
under this Appendix.

3.02 Any work performed outside or in addition to the standard hours
outlined above shall be deemed overtime and overtime premium shall be paid
at the rate of one and one-half times (1¥2x) for the first two (2) hours in excess
of the normal day and double time (2x) for all additional hours worked. All
work performed on Saturday, Sunday and holidays shall be paid atdoubletime
(2x) the regular rate. This overtime provision shall apply to shift work on
masonry only. Refractory overtime shall be paid in accordance with Sections
3.05 and 3.06.

3.03 The Employer shall have the right, after notice to the Union, to
vary the regular working hours as setout in 3.01 above, to provide for eight (8)
hours per day, Monday to Friday inclusive.

3.04 All grievances related to hours of work in Board Area No. 8 will
be withdrawn by the Union.
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3.06 () Wi
Covering: Local 493 - Sudbury; Local 607 - Thunder Bay: Local 1036 - Sault Ste. Mane:
Meaning: “Firebrick, Acid Resistant Structural Materials, Carbon, Graphite Materials. Gunite, Acid Resistant Tar Impecgnated Brick
and all other Refractory Materials.”
HOUR$ TO BE PALD
Actual | Hours Sat.
Starting Finish Hours 1o be &
Working Period Tim Work Break Lunch Break Work Break Work Break Work | Worked | paid Sun
Regular Hours 8:00 am 10:00-10:10 am | 12:00- 12:30 pm | 2:30-2:40 pm 4:30 pm 8 8 16
Ist_- 12 hr. shift { 8:00am | 10:00-10:10am { 12:00- 12:30 pm | 2:30-2:40 pm* | 6:20-6:30 pm | 8:00 pm 11 6 24
2nd - 12 br. shift | 8:00 pm | 10:00-10:10 pm | 12:00- 12:30 am | 2:30-2:40am * 6:20-6:30 am | 8:00 am il 17 25
Ist - 10hr. shift { 8:00 am 10:00-10:10am | 12:00- 12:30 pm | 2:30-2:40 pm 4:20-4:30pm | 6:30 pm 10 12 20
2nd - 10 hr. shift | 8:00 pm | 10:00-10:10pm | 12:00- 12:30am | 2:30-2:40 am 4:20-4:30am | 6:30 am 10 13 21
Ist - Shr. shift | 8:00am | 10:00-10:10am | 12:00- 12:30 pm | 2:30-2:40 pm 5:30 pm 9 10 18
2nd - 9hr.shift | 5:30pm | 7:30-7:40 pm 9:30- 10:00 pm [ 12:00-12:10 am 3:00 am 9 1Al 19
Ist - 8hr.shift |8:00am | 10:00-10:10am | 12:00- 12:30pm | 2:30- 2:40 pm 4:30 pm 8 8 16
2nd - 8 hr. shift | 4:30 pm 6:30 - 6:40 pm 8:30 - 9:00 pm | 11:00-11:10 pm 1:00 am 8 J 9 17
THREE SHIFT OPERATION
Ist shift 8:00 am 10:00-10:10 am § 12:00- 12:30 pm | 2:30-2:40 pm 4:00 pm A 8 15
2nd shift 4:00 pm 6:00 - 6:10 pm 8:00- 8:30 pm { 10:30-10:40 pm 12:00 am T4 9 16
3rd shift 12:00am | 2:00-2:10am | 4:00- 4:30 am 6:30-6:40 am 8:00 am ™ 9 16
() All overtime on the regular hours of work shall be paid at the rate of double time (2x) the applicable refractory ratcs,
hreak
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3.07 For Local 607 - Thunder Bay only
For Local 607, Thunder Bay, and on paper mills only, time and

one-half (1%x)shall be paid for all work performed on swing stages or
suspended scaffolds fifty (50)feet in height or over.

ARTICLE 4 - REFRACTORY CONDITIONS

4.01 For all tear out work, glovesand coveralls shall be provided for
by the Employer. As warranted when graphite, carbon, acid, tar impregnated
brick, gunite work, coveralls and gloves shall be provided by the Employer and
such clothing shall remain the property of the Employer.

4.02 The Employer agrees to provide clean hot and cold water, soap
and clean individual paper towels and provide sufficient time to wash up.
Such facilities described herein shall be provided at commencement of the
appropriate work herein.

4.03 Where dust conditions prevail, adequate ventilation will be
provided, and employees will be provided with proper respiratory equipment.

4.04 A fifteen cent ($0.15) per hour premium shall be paid for
refractory work in addition to the premiums provided for in Schedule 'A.

4.05 Local 1089 - Sarnia refractory conditions shall remain as per
Local Union Schedule.

4.06 (a) For work on a stack requiring a mason tender to work on a
scaffold twenty-five feet (25') or more above the working platform, there shall
bea premium of fifty cents ($0.50)per hour earned above the basic refractory
rate, starting at the twenty-five foot (25') level.

b For work on a stack requiring a mason tender to work on a
scaffold on hundred feet (100') or more above the working platform, there
shall be an additional premium of one dollar ($ 1.0G) per hourearned above the
basic refractory rate.

4.07 Employees working where the temperature of the immediate
working area is thirty-eight (38) degrees celsius or greater, shall be paid a
premium of fifty cents ($0.50) per hour above the established rate of pay. If
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any employee s entitled to this premium, he shall be paid the premium for the
entire shift. It is agreed that no employee shall be required to work in an area
where the temperatureexceedsone hundred and fifty (150) degrees fahrenheit
or sixty-five (65) degrees celsius.

ARTICLE § - SHIFT WORK

5.01 When it is necessary to work two (2) or three (3) shifts daily on
any particularjob, no employee shall be permitted to work on more than one
(1)shift in any twenty-four (24) hours.

5.02 When a shift schedule is worked, the refractory hours of Work
Schedule shall apply. Employees shall be paid in accordance with Articles
3.06 and 3.07.

5.03 Employees who are called in to fill a shift but who do not
complete five (5) full shifts are to be paid regular overtime rates for all time
worked. Employeeswho quit or are discharged for just cause shall be paid at
the regular shift wage rate.

5.04 When a shift schedule is worked between 8:00 a.m. on
Saturdays, Sundaysand holidays to 8:00 a.m. on Monday or 8:00 a.m. Tuesday
following a Monday holiday, the rate shall be paid for at double (2x) the
currenthourly rate plus the appropriateshiftdifferential for such premium time
as defined in Article 6 - Wages.

505 All hours worked outside the shift schedules set out in Article
5.02 above shall be paid as set out in Article 3.02 above unless adjustment of
schedules has been mutually agreed to by parties operating under this
Appendix prior to such adjustmenttaking place.

ARTICLE 6 - RATE OF WAGES
6.01 The wage rate for mason tenders shall be fifty cents ($0.50) per
hour above the labourer rates. The wage rates for mason tender labourers in

all Local Union areas are defined in Schedules ‘A" and B’ of this Appendix.

6.02 Employees permitted to work in an area with a lower wage
package will maintain their home wage package. If the total home wage
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package is lower, the differential will be added to the employees basic wage
rate.

ARTICLE 7 - RECOGNIZED HOLIDAYS

7.01 Work performed on Saturdays, Sundays and the following
holidays: New Year’s Day, Good Friday, Victoria Day (or the Reigning
Sovereign’s Birthday), Dominion Day, Civic Holiday (Local), Labour Day.
Thanksgiving Day, Christmas Day Boxing Day and Heritage Day (whenever
Heritage Day shall be declared a holiday by the Government of Ontario under
the Employment Standards Act), shall be paid at double time (2x} the current
wage rates as defined in Article 6 (Wages).

7.02 If any of the above holidays fall on a Saturday or Sunday, such
holiday shall be observed on the day or days immediately following the
weekend.

ARTICLE 8 - VACATION AND HOLIDAY PAY

8.01 The Employer agrees to be bound by Article 19, specifically
Article 19.10 of the Master Portion of this Agreement, as it refers to the Local
Union Schedules concerning Vacation and Holiday Pay.

ARTICLE 9 - INITIAL REPORTING TIME

9.01 When a member reports for work at the Employer’s shop orjob
at the request of the. Employer and is told that he is not required, he shall be
paid a minimum of three (3) hours wages plus travel allowances and/or board
allowance when applicable.

ARTICLE 10 - REPORTING TIME
10.01 Where an employee reports for work at the Employer’sjob and
work is not available (for reasons other than inclement weather), the Employer

shall pay the employee three (3) hours pay at the regular rate and travelling
allowance and/or board allowance when applicable.
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10.02 Inclement Weather Reporting Time

The parties agree that when an Employer or his representative
makes no attempt to notify the employees by the regular starting time whethie:
work will or will not commence, then the matter shall be dealt with by a Joint
Committee under the Grievance Article immediately, and on agreement of the
Joint Committee, a penalty of three (3) hours shall be assessed by the Joint
Committee for each employee affected and such Employer shall pay the
assessment immediately. Where an employee reports for work at the
Employer's job and work is not available because of inclement weather and
where the employee has reason to believe that work in progress would be
available, the Employer shall pay the employee the applicable travel
allowance, commuting and/or board allowance.

ARTICLE 11 - REFRESHMENT BREAK

11.01 Itisagreed that employees shall be given two (2) ten (10) minute
refreshment breaks on each regular working day. evening or night work, or
designated shift with no loss of pay.

11.02 Every reasonable effort shall be made to schedule such break at
the midway points of the working pericd asdefined. Where refreshments are
available, arrangements shall be made to have orders taken by an employee on
behalf of and delivered to the employees in the work area.

11.03 Employees who are requested to workovertime shall be allowed
aten (10} minute refreshment break before commencing overtime work.

ARTICLE 12.- TRAVEL. ROOM AND BOARD

12.01 The parties agree to be bound to the travel, room and board
provisions as outlined in the Local Union Schedules of the Master Portion of
the Agreement.

ARTICLE 13 - EMPLOYER FUND

13.01 Where indicated in Schedule ‘B’ under **EmployerProvincial",
each Employer employing a mason tender shall contribute forty-six cents

(%0.46) per hour, (Local 506- fifty cents ($0.50) per hour), for each hour
worked by each mason tender to the "Employer Fund". Suchcontribution shall
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be remitted along with pension contributions to the Labourers’ Pension Fund
of Central and Eastern Canada on behalf of the Ontario Masonry Contractors
Association by the fifteenth (15th) day of the month following the month in
which such contributions were made, together with a supporting statementon
one standard benefits reporting form showing all applicable deductions and/or
contributions.

13.02 Each Employer employing a mason tender from Local 493 -
Sudbury, will contribute an additional fivecents ($0.05)per hour for each hour
worked by each mason tender to:

Sudbury Masonry Contractors Association
¢/o 1360 Kelly Lake Road
Sudbury, Ontario P3E 5P4

Such contributions shall be made on a supporting statement on
one standard benefits reporting form showingall applicable deductions and/or
contributions.

13.03 Each Employer employing a mason tender from Local 1036 -
Sault Ste. Mane, in the geographic area of the Local, will contribute an
additional eight cents ($0.08) per hour for each hour worked by each mason
tender to:

Sault Ste. Marie Masonry Contractors Association
c/o 834 Old Garden River Road
Sault Ste. Marie, Ontario P6A 6J8

Such contributions shall be made on a supporting statementon
one standard benefits reporting form showing all applicable deductions and/or
contributions.

13.04 Each Employer employing a mason tender from Local 527 -
Ottawa. in the geographic area of the Local, will contribute an additional three
cents ($0.03) per hour for each hour worked by each mason tender to:

Ottawa Region Masonry Contractors Association

28 Banting Crescent
Kanata, Ontario K2K [P4

19-



Such contributions shall be made on a supporting statement on
one standard benefits reporting form showing all applicable deductions and/or
Contributions

13.05 Each Employer employing a mason tender from Local 247 -
Kingston, in the geographic area of that Local, will contribute an additional
eight cents ($0.08) per hour for each hour worked by each mason tender to:

Kingston Masonry Contractors Association
P.O. Box 22013, Cataraqui Postal Ct.
Kingston, Ontario K7M 885

Such contributions shall be made on a supporting statement on
onestandard benefits reporting form showing all applicable deductions and/or
contributions.

ARTICLE 14 - LAYOFF NOTICE

14.01 One (1) hour’s advance notice shall be given and paid for
whenever men are laid off. Layoffs shall only take place at the end of the
regular working day and/or designated shifts, except for incompetency.
Employees shall receivetheir pay and be permitted to leave thejob after notice
isgiven.

14.02 Whenever Unemployment Insurance Records and hospitalization
forms, including all other forms the employee is entitled to,are not given to the
employee at time of layoff or dismissal, such forms and all wages owing shall
be mailed to the employee within one (1) working day by registered mail; all
such returned registered mail shall be forwarded to the Local Union office by
registered mail.

14.03 Any employeewho voluntarily leaves his employment shall have
his wages, insurance records and hospitalization forms by the next regular pay
day.

14.04 Employees who do not receive their pay as defined above, shall
be entitled to receive an amount equal to the regular hourly rate of pay based
on regular daily working hours until such time as the employee receives his
pay; the stamp on the registered mail shall be deemed to be the date on which
the employee received his pay
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ARTICLE 15 - LOCAL UNION DEDUCTION AND CONTRIBUTION
AMENDMENTS

15.01 Upon thirty (30) days written notice to the Ontario Masonry
Contractors Association, a Local Union may amend the amount of
contributionsand/or deductions for union dues, welfare, pension, training, etc.,
and any such adjustments to same will form part of the then current wage
package.

ARTICLE 16 - MASON TENDER APPRENTICESHIP PROGRAMME

16.01 The Apprenticeship Programme. including any plan and
amendments thereto agreed to by the Ontario Masonry Contractors'
Associationand the LIUNA ApprenticeshipCommittee, shall be incorporated
into their entirety into and form part of this Agreement, as if an original part
thereto.

16.02 The parties hereby agree that they shall establish Joint
Labour/Management Committees(JLAC) in each Local jurisdiction to direct
the Apprenticeship Program in all areas, save and except those issues that
affect the maximum duration of the programme (2400 hours) and or the Craft
Labourer Occupational Standard and in-class curriculum.

ARTICLE 17 - PROVINCIAL AGREEMENT - MASON TENDERS
ONTARIO MASONRY CONTRACTORS ASSOCIATION

17.01 The Associationagrees to notify the Ontario Provincial District
Council should there be any additionsor deletions to their membershipand/or
of any other Employer who becomes bound to this Collective Agreement by
way of the designation order in effect.

17.02 The Union agrees to notify the Association on obtaining
bargaining rights for any Employer in this industry.
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SCHEDULE 'A' -
JOB CLASSIFICATIONS

(1Y MASON TENDER - Liffective July |, 2001, a premium of fifty cents
($0.50) per hour above the general labourer rate as outlined in Article 6.01
shall be paid to a mason tender.

Board Arca N0. 8 - A mason tender working in Board Arca No. 8,
shall receive the Following premium per hour above the general labourer rate
as outlined in Article 6.01:

EfTective:

July 1. 2001 - Seventy-live cents ($0.75) per hour;
May . 2002 - One dollar and twenty five cents ($ 1.25) per hour:
May 1. 2003 - One dollar and fifty cents ($1.50) per hour

(2) MASON IENDER - Fork Lift Operator, Mixed Operator and Lead
Scaffold Erector

Effective July 1.2001, when a mason tender is employed in any of the
foregoing classifications, he shall be paid an additional premium of fifty cents
($0.50) per hour or a total of one dollar ($1.00) For the number of hours
worked in such classification.

Board Area No. 8 - Lffective July |, 2001, a mason tender who is
employed in any of the foregoing classifications, shall be paid an additional
premium of fifty cents ($0.50) per hour or a total of one dollar ($1 .00) for the
number of hours worked in such classilication. Effective May 1, 2002, this
amount shall increase to one dollar and fifty cents (Rl.50) per hour and
effective May 1. 2003, this amount shall increase to two dollars ($2.00) per
hour for the number of hours worked in such classification.

(3)  Ancmployce who is assigned to operate. service Or maintain a specific
picce of mobile equipment shall be allowed to perform such duties on any
project such equipment is transferred.

Provided that the Local Union into which the transfer is being made is
notified prior to such transter:



(4)  When a working foreman is appointed, he shall receive the premium
rate as defined in the Local Union Schedule to the Master Portion of the
Agreement.
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SCHEDULE“B’

MASON TENDER RATES
Welf.
Local Union/ Effective | Hourly | Vec. | & lrain.
Category Dare Rate Pay | Bnft. | Pens. | Zund
Local 183 - (Oshawa) 07/01/01 | 24.46 | 2.45 1.80 | 2.32 0.23
Category: Tender (1) 05/01/02 | 24.73 | 247 1.90 | 2.62 0.28
05/01/03 | 2498 [ 2.50 | 2.00 | 2952 033
Local 183 - (Oshawa) 07/01/01 | 2496 | 2.50 1.80 | 2.32 0.23
Category: Tender (2) 05/01/02 | 25.23 | 2.52 1.90 | 2.62 0.28
05/01/03 | 25.48 [ 2.55 | 2,00 | 292 0.33
Local 183 - 07/01/01 | 23.07 | 2.31 1.80 | 232 0.23
(Peterborough) 05/01/02 | 2335 | 234 | 1.90 | 262 | 028
Category: Tender (1) 05/01/03 | 23.62 | 236 | 200 [ 292 | 033
07/01/01 | 23.57 | 2.36 1.80 | 2.32 0.23
Local 183 - 05/01/02 | 23.35 | 2.39 1.90 | 2.62 0.28
(Peterborough) 05/01/03 | 24.t2 | 240 [ 200 | 292 0.33
Category: Tender (2)
Local 183 - (Muskoka) 07/01/01 2335 | 234 1.80 | 2.08 0.23
‘Category: Tender (1) 05/01/02 | 23,62 | 236 | 190 | 238 0.28
0S01B | 2389 | 239 | 2.00 | 2.68 0.33
Local 183 - (Muskoka) 07/01/01 1.80 2.08 0.23
Category: Tender (2) 05/01/02 | 24.33 | 239 | 1.50 | 238 [ 0.28
05/01/0B | 24.39 | 244 | 2.00 | 2.68 0.33

Tri-
Fund

0.05
0.05
0.05

0.05
0.05
0.05

0.05
0.05
0.0s

0.05
0.05
0.05

54~

Total
Pkg.

3131
32.05
3278

31.86
32.60
33.33

2978
30.54
31.28

30.33
31.09
3183

29.85
30.59
31.34

30.40
3114
31.89

0.46
0.46
0.47

0.46
0.46
0.47

OPC | Emp.
Dues | Prov.
0.10 | 046
0.10 | 046
0.10 | 046
0.10 | 046
0.10 | 046
0.10 | 046
0.10 | 046
0.10 | 046
0.10 | 046
0.10 | 46
0.10 | 046
0.10 | 0.46
0.10 | 046
0.10 | 0.46
0.10 | 046
0.10 | 046
0.10 | 0.46
0.10 | 046
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SCHEDULE ‘B’ -

Welf.
Local Union/ Effective | Jourly | Vac. | & Train. Iri- | Total WD | DPC | Emp.
Category Date Rate Pay | Bnft. | Pens. | Fund dther | Fund | Pkg. | Ded. | Dues | Prov.

£gal
Local S06 - (Toronto) 07/01/01 | 26,78 | 268 | 200 | 274 | 032 | 005 | 0.05 | 34.62 | 0.53 | 0.10 | 050
Category: Tender (1) |o0s/o1/02 | 27.82 | 278 | 210 | 304 | 032 | 005 | 0.05 | 36.16 | 055 | 0.10 | 050
05/01/03 | 28.54 | 2.85 | 220 | 334 | 032 | 005 | 005 | 3735 | 057 | 0.10 | 050

Local SO6 - (Toronto) 07/01/01 | 27.03 | 270 | 200 | 274 | 032 0.05 | 0,05 | 3489 | 0.53 [ 0.10 | 050
Category: Tender (2) 05/01/02 | 28.07 | 2.80 | 2.10 | 3.04 0.32 0.05 | 0.05 | 3643 | 0.55 | 0.10 | 050
05/01/03 | 29.04 | 2,90 | 220 | 334 | 032 0.05 | 0.05 | 37.90 | 0.57 | 0.10 | 050

Local SO6 - (Toronto) 07/01/01 | 24.10 | 241 | 200 | 274 0.32 0.05 | 0.05 | 31.67 | 053 | 0.10 | 050
Apprentice- 500 hrs - | 05/01/02 | 235.04 | 2.50 | 2.10 | 3.04 0.32 0.05 | 0.05 | 33.10 | 0.55 | 0.10 | 030
% 05/01/03 | 25.68 | 2.57 | 220 [ 334 [ 032 005 | 0,05 | 3421 [ OS7 | 0.10 | 050

Local S06 - (Simcoe) 07/01/01 | 23.03 | 230 | 2.00 | 274 0.32 005 | 0.05 | 3049 | 046 | 0.10 [ 050
Category: Tender (1) 05/01/02 | 23.59 | 2.36 | 2.10 | 3.04 0.32 0.05 | 0.05 | 31.51 [ 0.47 | 0.10 | 050
05/01/03 | 24.04 | 2.40 | 2.20 | 3.34 0.32 0.05 | 0.05 | 3240 | 048 | 0.10 [ 050

Local S06 - (Simcos) 07/01/01 | 2353 | 235 | 2.00 | 274 | 032 005 | 0.05 | 31.04 | 046 | 0.10 [ 050
Category: Tender (2) 05/01/02 | 24.09 | 2.41 | 2,10 | 3.04 | 032 0.05 | 0.05 | 32.06 | 047 | 0.10 [ 050
05/01/03 | 24.54 | 2.45 | 220 | 334 [ 032 005 | 0.05 | 3295 | 048 | 0.10 [ 050

Local SO6 - (Simeoe) 07/01/01 | 2073 | 2.07 | 2.00 | 274 | 032 005 | 0.05 | 2796 | 041 | 0.10 | 030
Apprentice- 500 hrs -| 05/01/02 | 2121 | 2.2 | 2,10 [ 304 | 032 0.0s | 0.05 | 28.89 | 042 | 0.10 [ 050
0% 05/01/03 | 21.64 | 2.16 | 2.20 | 3.34 0.32 0.05 | 0.05 | 2976 | 0.43 | 0.10 | 050
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SCHEDULE*‘B’
MASON TENDER RATES
Welf. ‘raining.
Local Union / Effective | Jourly | Vac. & egal & Tri- Total WD | OPC | zmp. | Zmp.
Category Date Rate Pay Bnft. ‘ens. ther Funds | Fund Pkg. Ded | Dues | _oc. Prov

Local 527 - (ZoneT) | 07/01/01 | 23.48 235 | 2234 | 217 included included | 30.234 included 0.08 | 0.46
Tender (1) 05/01/02 | 23.98 | 240 | 2338 | 227 with in 30.988 with 0.08 | 0.46
05/01/03 | 24.48 | 245 | 2442 | 237 benefits pension | 31 742 benefits 0.08 | 0.46

Local 527 -(Zone D | 070101 | 2398 | 240 | 223¢ | 217 | ncued | included | 30954 | Wnchkd | g05 | 046
Tender(2) 05/01/02 | 24.48 | 245 | 2338 | 227 e anson | 31538 bl”“ns 008 | 0.46
05/01/03 | 2498 | 250 | 2442 | 237 P 32.292 nett 0.08 | 0.46

Local 527 -(ZoneI) | 07/01/01 18.88 1.89 | 2234 | 217 included included | 25,174 included 008 | 046
Tender (1) 05/01/02 | 19.28 | 193 | 2.338 | 227 with n 25.818 with 008 | 046
05/01/03 | 19.68 | 197 | 2442 | 237 benefits pension | 26 462 | benefits 0.08 | 0.46

Local 527 - (ZoneIn | 070101 | 1938 | 194 | 2234 | 217 ‘”C'%‘ffd included | 55 74 i”C'P‘:fd 008 | 046
Tender (2) 05/01/02 | 1978 | 198 | 2338 [ 227 be"xgms iy | 26368 bcw" he 0.08 | 046
05/01/03 | 20.18 | 202 | 2442 | 237 P 27.012 et 0.08 | 0.46

Local 527 - (Zone | 07/01/01 17.74 .77 | 2234 | 217 included included | 23.914 included 0.08 | 046

1) 0s/01/02 | 18.11 | 1.81 | 2338 | 227 with n 24,528 with 0.08 | 0.46
Tender (1) 05/01/03 | 18.49 | 185 | 2442 | 237 benefits pension | 55 53 |  benefits 008 | 046
Local 527 - (Zone | 07/01/01 | 1824 | 182 | 2234 | 2.17 inc'%‘ffd included | 24 464 ‘”C'P‘:fd 008 | 046
1 osi01/02 | 186l | 186 | 2338 | 227 | W oo | 25078 be"x':ﬁm 008 | 0.46
Tender(2) 05/01/03 | 1899 | 190 | 2442 | 237 P 25,702 008 | 0.46

Note: Within the City Limits of Cornwall and Arnprior, the wages shall be ninety ercent (90%) of Zone I.




SCHEDULE*B’

MASON TENDER RATES
Nelf.
Local Union / Effective | Hourly | Vac. | & [rain.
Category Date Rate Pay | 3nft. | Pens. [ Zund Other
Local 607 - (Thunder Bay) | 07/01/01 | 23.97 | 240 | 1.75 | 2.62 0.25
Category: Tender (1) 05/01/02 | 24.34 | 243 | 1.85 | 2.82 0.30
05/01/03 | 24.70 | 247 | 2.00 | 3.02 | 030 -
Local 607- (Thunder Bay) | 07/01/01 | 24.47 | 2.45 175 | 2.62 028 -
Category: Tender (2) 05/01/02 | 24.84 | 248 | 1.85 | 2.82 0.30 -
05/01/03 | 2520 | 2.52 | 2.00 | 3.02 | 030 -
8%
Local 625 - (Windsor) 07/01/01 | 26.06 | 2.08 [ 120 | 1.77 0.19 -
Category: Tender (1) 05/01/02 | 26.52 | 212 | 1.30 | 1.92 0.19 -~
05/01/03 | 26.99 | 2.16 | 140 | 2.07 0.19 -
Local 625 - (Windsor) 07/01/01 | 26.56 | 2.2 | 120 | 1.77 0.19 -
Category: Tender (2) 05/01/02 | 27.02 | 2.6 | 1.30 | 1.92 0.19 -
05/01/03 | 27.49 | 220 | 140 | 2.07 0.19 -
8%
Local 625 - (Chatham) 07/01/01 | 23.87 | 191 | 1.20 | 1.77 0.19 -
Category: Tender (1) 05/01/02 | 24.33 | 195 | 130 | 1.82 0.19 -
05/01/03 | 24.79 | 1.98 | 1.40 | 2.07 0.19 -
Local 625 - (Chatham) 07/01/01 | 2437 | 195 | 120 | 1.77 0.19 -
Category: Tender (2) 05/01/02 | 24.83 | 199 | 130 | 192 0.1 -
05/01/03 | 25.29 | 2.02 | 140 | 2.07 0.19 -

-58-

[ri- [ Total | WD [ OPC

Emp.
Prov.

0.46

0.46

0.46
0.46
0.46

0.46
0.46
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SCHEDULE ‘B’
MASON TENDER RATES

Welf.
Local Union / Effective | Hourly | VAC.| &
Category Date Rate pay | 3nft. | Pens.
Local 837 - (Hamilton) | 07/01/01 | 23.71 | 2.37 | 2.20 | 2.87
Category: Tender (1) 05/01/02 | 24.16 | 242 | 2.25 | 3.07
05/01/03 | 24.62 | 2.47 2.30 | 3.27
Local 837 - (Hamilton) 07/01/01 24.21 242 | 220 | 2.87
Category: Tender (2) 05/01/02 | 24.66 | 2.47 | 225 | 3.07
05/01/03 | 25.12 | 2.51 | 2.30 | 3.27
Local 837-(St. Catharines) | 07/01/01 | 23.23 | 2.32 | 220 | 2.87
Category: Tender (1) 05/01/02 | 23.68 | 237 | 225 | 3.07
05/01/03 | 24.14 | 241 | 230 | 3.27
Local 837«(St. Catharines) | 07/01/01 23.73 | 2.37 220 | 2.87
Category: Tender (2) 05/01/02 | 24.18 | 242 | 225 | 3.07
05/01/03 | 24.63 | 246 | 230 | 3.27
Local 1036 - 07/01/01 | 23.05 | 230 | 1.40 | 2.10
(Sault Ste. Marie) 05/01/02 | 23.05 | 230 | 1.50 | 2.10
Category: Tender (1) 05/01/03 | 23.95 | 240 | 150 | 2.10
Local 1036 07/01/01 23.55 | 2.36 140 | 2.10
(Sault Ste. Marie) 05/01/02 | 23.55 | 236 | 1.50 | 2.10
Category: Tender (2) 05/01/03 | 24.45 | 245 1.50 | 2.10

lrain.

‘und

0.62
0.62

0.62
0.62
0.62

0.62
0.62

0.62
0.62
0.62

0.15
0.15
0.15

0.15
0.15
0.15

Tri-
dther | Fund
OHF
0.05 | 0.05
0.05 | 0.05
0.05 | 0.05
0.05 | 0.05
0.05 | 0.05
0.05 | 0.05
OHE
0.05 | 0.05
0.05 | 0.05
0.05 | 0.05
0.05 | 0.05
0.05 | 0.05
0.05 | 0.05
- 0.05
- 0.05
- 0.05
- 0.05
- 0.05
- 0.05

VD | OPC | =mp.
Jed Dues | .oc.
0.54 | 0.10
0.54 | 0.10
059 | 0.10
0.54 | 0.10
0.54 | 0.10
0.59 | 0.10
054 | 0.10
054 | 0.10
0.59 | 0.10
054 | 0.10
0.54 | 0.10
0.59 | 0.10
030 | 0.10 | 0.05
030 | 0.10 | 0.05
030 | 0.10 | 0.05
030 | 0.10 | 0.05
030 | 0.10 | 0.05
0.30 | 0.10 | 0.05

=mp.
>rov.

0.46
0.46
0.46

0.46




SCHEDULE*“B’

Emp.
Prov.

0.46
0.46
0.46

0.46
0.46
0.46

MASON TENDER RATES

Melf.
Local Union/ Effective | Hourly | Vac. [ & Train. | Tri- | Total WD | JPC | Emp.
Category Date Rate Pay 3nft. { Pens. | Fund Fund | Pkg. Other | Ded. | Dues | Loc.
Local 1059 - dam. 8% RRSP
Middlesex, Oxford, | 07/01/01 25.04 | 2.00 1.80 1.54 0.20 - 30.58 | 1.00* | 044 | 0.10 -
Elgin. 05/01/02 | 25.64 | 205 | 1.90 | 1.54 [ 0.20 - 31.33 | 1.00* | 0.45 | 0.10 -
Bruce. Perth) 05/01/03 | 26.24 | 2.10 | 2.00 1.54 0.20 - 32.08 | 1.00% | 046 | O.10 -
Category: Tender (1)

3%

Local 1059 - (Huron, | 07/01/01 2554 | 2.04 1.80 1.54 0.20 - 31.12 | 1.00* | 044 | O.10 -
Middlesex, Oxford, | 05/01/02 | 26.14 | 2.09 1.90 1.54 0.20 - 31.87 | 1.00* | 045 | 0.10 -
Elgin. 05/01/03 | 26.74 | 2.14 | 2.00 1.54 0.20 - 32.62 | 1.00* | 0.46 | 0.10 -
Brum, Perth)
Category: Tender (2)
*RRSP: One dollar ($1.00) per hour worked shall be deducted and remitted to Local 1059 for a Group RRSP. Such amountsshall not be taxed

on a weekly basisand shali

be deducted from thi

woss pay for the computation of taxes. These monies shall be remitted to Local 1059

fifteenth (15th) day of the month following the n  nth for

Welf,
Local Union I Effective | Hourly | Vac. | & Train. Tri- | Total | WD | OPC | Emp.
Calegory Date Rate Pay | Bnfi. | Pens. | Fund Other | Fund | Pkg. Ded. | Dues | Loc.
Local 1081 {(Waterloo,
Dufferin, Wellington, 07/01/01 | 2285 | 229 | 1.75 | 2.40 | 0.15 - 005 | 294% | 3% | 0.10 -
Grey) 05/01/02 | 2335 | 234 | 1.85 | 2.50 [ 0.15 - 0.05 | 3024 | 3% | 0.10 -
Category: Tender (1) 05/01/03 | 23.85 [ 239 | 195 [ 260 [ Q.15 - 005 | 3089 | 3% | O.10 -
Local 1081 (Waterloo,
Dufferin. Wellington. 07/01/01 | 2335 | 234 | 175 | 240 | Q.15 - 005 | 30,04 | 3% | 0.10 -
Grey) 05/01/02 | 23.85 | 239 | 1.85 [ 2.50 [ 0.5 - 005 | 30,79 | 3% | 0.10 -
Category: Tender (2) 05/01/03 | 24.35 | 244 [ 195 | 260 | 015 - 0.05 | 3154 | 3% | 0.10 -~

by the

Emp.
Prov.

0.46
046
046

0.46
0.46
0.46
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Tri-
Fund

0.05
0.05
0.05

0.05
0.05
0.0

0.05
0.05
0.05

0.05
0.05

SCHEDULE*B’
MASON TENDER RATES
T -
Welf.
Local Union / Effective | fourly | Vac. & Train.
Category Date Rate ‘ens. | Fund dther
Local 1081 - 07/01/01 | 22.98 240 0.15
(Brant. Norfolk) 05/01/02 | 23.48 250 | 015
Category: Tender (1) 05/01/03 | 23.98 2.60 0.15
Local 1081 -
(Brant, Norfolk.) 07/01/01 23.48 2.40 0.15
Category: Tender (1) 05/01/02 | 23.98 | 240 1.85 | 2.50 0.15
05/01/03 | 24.48 2.60 0.15
Local 1089 - (Sarnia) 07/01/01 | 24.76 170 | 0.25 1.75
Category: Tender (1) [ 05/01/02 | 25.22 | 2.02 1.20 | 1.80 0.30 1.73
05/01/03 | 25.82 2.07 1.20 1.90 0.30 1.75
Local 1089 -(Samia) 07/01/01 | 2526 | 202 L10 [ 1.70 0.25 1.75
Category: Tender (2) 05/01/02 | 25.72 | 2.06 1.20 1.80 0.30 1.75
05/01/03 | 2632 } 2.11  1.20 | 1.9 0.30 1.75

0.05

lotal
kg.
29.63

30.38
3113

30.18
30.93
31.68

31.59
32.34
33.09

3213
32.88
33.63

WD
Ded.

3%

3%

3%

3%

0.93
0.98
093

0.95
0.98

JPC
Jues

0.10
0.10
0.10

0.10
0.10

0.10
0.10
0.10

0.10
0.10

mp.
’rov.

0.46

0.46

0.46
0.46
0.46

0.46
0.46
0.46

0.46
0.46
0.46




CEMENT FINISHERS APPENDIX
BETWEEN;
Concrete Floor Contractors Association of Ontario
-and -
Labourers' International Union of North America, and
Labourers' International Union of North America,
Ontario Provincial District Council
forming an integral part of the Collective Agreement between:
Construction Labour Relations Association of Ontario;
Ontario Masonry Contractors Association;
Industrial Contractors Association of Canada:
Sealant and Waterproofing Association;
Concrete Floor Contractors Association of Ontario

(hereinafter called the "Employer Bargaining Agency" or "E.B.A.")

- of the First Part;
- AND -

Labourers' International Union of North America and the
Labourers' International Union of North America,
Ontario Provincial District Council, on behalf of its
affiliated Local Unions 183, 247, 493, 506, 527,
607, 625, 837, 1036, 1059, 1081 and 1089;
(hereinafter called the "Union")

of the Second Part.

-62



ARTICLE 1-SCOPE

1.01 The Employer recognizes the Labourers® International Union of
North America, Ontario Provincial District Council as the sole and exclusive
Bargaining Agency for all employees for whom the Union has bargaining
rights engaged in concrete finishing work as defined in Article 14 -
Jurisdiction of this Appendix for the Province of Ontario.

This Appendix shall also apply to all other Employers who arc
engaged as concrete floor finishing contractors and for whose employees the
Union has bargaining rights.

ARTICLE 2 - HIRING AND UNION SECURITY

2.0l The Employer agrees to employ only members who are in good
standing with Local Unions affiliated to the Labourers’ International Union of
North America, Ontario Provincial District Council, for work coming within
the scope of this Appendix.

2.02 The Employer agrees whenever possible to notify the Local
Union at least twenty-four (24) hours prior to performing work within the
geographicjurisdiction of the Local Union. The Employer agrees that when
hiring new employees covered by this Appendix, he shall call the Local Union
office at least twenty-four (24) hours in advance for his needed supply of men;
over fifty (50) kilometres. forty-eight (48) hours advance notice.

2.03 Providing members of the Union are not available, the Employer
may obtain his needed supply of cement masons elsewhere and shall inform
the Local Union of the names of such men on the date of their employment,
and the Business Representative of the Local Union shall be granted
permission to interview them with a view of recruiting them into Union
membership. In the event that any such man does not elect to become a
member of the Local Union within five (5) working days following his
employment, he shall cease to be employed by the Employer.

2.04 The Employer may request by name the recall of an employee
who has worked during the preceding twelve (12) months for that Employer,
provided that the Employer shall give preference to the most senior employees
who are currentty on layoff if theseemployees can perform the work available.
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2.05 Each employee shall, when working in a position within the
bargaining unit described herein, be required as a condition of employment to
have his regular monthly dues checked off. The Employer agrees to make
such deduction from the pay of each employee at the beginning of each
calendar month and to remit same not later than the fifteenth (15th) day of the
month following such deduction to the Financial Secretary-Treasurer of the
Local Union.

2.06 The Employer shall, when remitting such dues, name the
employees from whose pay such deductions have been made and also the
names of the employees who have left the employ of the Employer since the
last payment and the names of the employees who have been hired by the
Employer, together with their addresses. The Employer shall have the right to
send employees from his principal centre of operations to perform work
covered by this Appendix to work anywhere within the Province of Ontario.
When the Employer desires to hire general labourers, they shall be governed
by the provisions of the Master Agreement.

2.07 It isagreed and understood that personnel who are not members
of the bargaining unit, including supervisors, cannot perform bargaining unit
work regardless of their Union affiliation.

ARTICLE 3 - SUB-CONTRACTING

3.01 The Employer agrees not to sublet work normally performed by
its own employees, as defined in this Appendix, to Employers who are not in
contractual relations with the Union as in accordance with the Master Portion.

ARTICLE 4 - HOURS OF WORK

4.01 The regular work day shall be from 7:00 a.m. to 4:30 p.m. with
a thirty (30) minute lunch period, from Monday to Friday inclusive and the
regular work week shall consist of forty (40) hours.

4.02 All work done in excess of eight (8) hours per day and forty (40)
hours per week shall be paid at the rate of time and one-half (IYax) of the
regular rate for all excess hours so worked, except as outlined in Article 6 -
Premium Rate for Irregular Starting Time.



4.03 Anemployee will be allowed to have one paid work break of ten
(10) minutes during each half of his shift near midpoint.

ARTICLE 5 - OVERTIME

5.01 Any employee commencing a shift on Friday or on Thursday
prior to Good Friday, which runs into overtime, shall be paid time and one-half
(1%2x) his regular rate for such overtime until 6:00 a.m. and then double time
(2x) thereafter.

5.02 All work performed on Saturdays and Sundays and the following
recognized holidays shall be paid at double (2x) the regular rate of wages:
(@) New Year's Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Dominion Day Boxing Day
Civic Holiday Heritage Day

Whenever Heritage Day shall be declared a holiday under the
Employment Standards Act, work done on Heritage Day shall be paid at double
time (2x) the current wage rates as defined in Article 11.

(b) If any of the above holidays fall on a Saturday or Sunday, such
holidays shall be observed on the day or days immediately following the
weekend. Vacation pay shall include an amount in lieu of payment of
holidays.

(¢)  When any of the above-named holidays fall on a Tuesday.
Wednesday or Thursday, the Employer and Local Union Business Manager
may, by mutual agreement, reschedule the holiday to a Monday or a Friday.

ARTICLE6-PREMIUM RATEFORIRREGULARSTARTING TIME

6.01 Effective July 1, 2001, employees of floor finishing contractors
who start work after 12:00 noon will be given a guarantee of eight (8)hours
pay ata premium of two dollars and seventy-five cents ($2.75) per hour over
his regular rate for each hour worked and time and one-half (1¥2x) for work
over eight (8) hours at reguiar rales.



6.02 Any man who is called in to comimence work after 4:30 p.m. will
be paid time and one-half (1%4x) his regular rate of pay for all hours worked.
Any man who is called in to commence work after midnight will be paid
double (2x) his regular rate of pay for all hours worked.

6.03 Shift work shall be defined asa continuous concrete pour of not
less than seventy-two (72) hours duration and shall not be put into operation
until three (3) shifts can be employed for not less than three (3) consecutive
days. Saturdays, Sundays and holidays shall not be regarded as shift work
days.

6.04 When such shift system is put into operation, the hours of work
and pay rates shall be as follows:

(a) First shift from8:00 a.m. to 4:00 p.m. with one-half (*4) hour off
for lunch for eight (8) hours pay at regular straight time rates.

(b)  Second shift from 4:00 p.m. to 12:00 midnight withone-half(%)
hour off for lunch for ten (10) hours pay at regular straight time rates.

(¢)  Third shift from 2:00 midnight to 8:00 a.m. with one-half (/2)
hour off for lunch for twelve (12) hours pay at regular hourly straight time
rates.

6.05 When shifts are worked or continued on Saturdays, Sundaysand
holidays, premium pay shall be based on the hours specified in the above as
follows: First shift sixteen (16) hours pay at regular hourly straight time rates;
Second shifteighteen (1 8)hours pay at regular hourly straight time rates; Third
shift twenty (20) hours pay at regular hourly straight time rates.

6.06 (a) Effectiveluly I,2001,anyemployeewhois called to commence
work toperform soffcutting (concrete) after 4:30 p.m., shallreceive a premium
of two dollars and seventy-five cents ($2.75) per hour over his regular rate of
pay for each hour worked. As well, after eight (8) hours of work. he shall
receive time and one-half (1%2x) his regular rate of pay.

(by  Effectiveluly I,2001,any employee whoiscalled to commence

work to perform soffcutting (concrete) at 12:00 midnight shall receive a
guaranteed minimum of eight (8) hours pay at time and one-quarter (I -1/4x)
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hisregular rate of pay. As well, aftereight (8)hours of work, he shall receive
time and one-half (1¥2x) his regular rate of pay.

(c) It is understood that the above premium shall be paid on the
basis of a regular work week. Outside the regular work week, overtime
premiums apply.

ARTICLE 7 - MAKE-UP TIME (Excluding Local 5§27 Ottawa)

7.01 Where time is lost during regular work hours on exterior work
or other work affected by inclement weather (excluding hot mastic traffic
topping work), voluntary make-up hours may be worked at straight time, but
not to exceed two (2) hours in any osie day during the regular work week, or
eight (8) hours on Saturday up to a maximum of eight (8) hours in any week.

It is understood and agreed that such make-up hours must he
worked on the same project in which they were lost in the calendar week.

The above shall not be construed as a guarantee that there isany
daily or weekly number of hours available.

The same employees who were cancelled, should have the first
right of refusal.

ARTICLES8 - IN-PLANT REPAIR/OCCUPIED PREMISES

8.01 Occupied premises shall be defined as commercial and
institutional facilitiesand industrial in-plant siteson which it is impractical to
perform work during the regular business hours applicable to such business.
Work within such facilities may he performed under the following conditions:

(a)  Eighthours per day at the applicable straight time hourly rate to
a maximum of five (5) consecutive days within each seven (7) day cycle.

(by  Applicable overtime rates shall he paid after eight (8) hours in
any shift and for all work performed on the sixth (6th) and seventh (7th)days.
l.ocal 506 overtime rate of time and one-half ([%2x) will be paid for hours
worked outside the normal forty (40) hour work week.

(¢y  Rates of pay referred to herein shall he in accordance with the
applicable Local Area Schedules
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ARTICLE 9 - REPORTING ALLOWANCE

9.01 When an employee reports for work at the Employer's job site
or shop unless directed not to report the previous day by his Employer, and for
whom no work is available due to reasons other than inclement weather, shall
receive a minimum of four (4) hours reporting time plus travel time if he
reports to work.

9.02 Two (2) hour's reporting time plus travel time shall be paid by
the Employer when an employee covered by this Agreement reports for work
at the Employer's shop or job but work is not available due to inclement
weather.

9.03 Anemployee who commences to workbefore lunch shall be paid
a guaranteed four (4) hours pay at the applicable hourly rate; if an employee
continues to work after noon lunch break he shall be guaranteed eight (8)
hours pay at the applicable hourly rate and shall also remain at other work in
his craft if requested by the foreman.

ARTICLE.10 - WORK CALL-IN

10.01 Scheduling of concrete pours shall be determined prior to 4:30
p.m. the day before such pours and the Employer will give floor finishers
currently employed by such Employer a minimum of fifteen (15) hours notice
if they have to commence work at or before 8:00 a.m.; four (4hours notice
shall be given on second and third call-ins. The Employer will endeavour to
restrict the calling of men to commence work after 10:00 a.m. unless job
conditions require same.

10.02 Minimum time off between shifts shall be six (6) hours or by
mutual consent.

ARTICLE 11 - TRAVELLING EXPENSES
11.01 All work in the Metropolitan areas will be paid as per the

established existing Agreements in the industry. When there is no established
zone system, then the Local Labourers' Agreement rates will apply.



11.02
residence.

11.03

11.04

11.05

These travelling expenses are paid regardless of point of

Toronto

Zone 1 -

Zone 2 -

Shall be the area enclosed by Steeles Avenue,
Dixie Road. Highway #48 and Lake Ontario.

Shall be the area between Zone | and Major
MacKenzie Drive, Brock Road and Erin Mills
Parkway.

Travel Allowance

Zonel -

Zone2 -

Outside
Zone2 -

Parking will be paid.

Effective July 1, 2001, seven dollars and fifty
cents ($7.50) per day and parking will be paid for
by the Employer.

Work on the Toronto Islands will be deemed to be
within Zone 2.

Twenty cents ($0.20) per kilometre per day and
effective July |, 2001, seven dollars and fifty
cents ($7.50) per day, plus parking.

In addition to the above, effective July 1, 2001, a person driving
his own vehicle shall receive an additional thirty-four cents
($0.34) per kilometre.

Where transportation is being provided to cement masons, the
Employer shall be responsible for insuring the employee in case of accident,
either by Workers' Compensation or other adequate means.

When an employee supplies his own vehicle, he shall not be
required to carry equipment other than that which he can carry on public
transportation.
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11.06 Employees required to stay overnight shall receive a meal
allowance of forty-five dollars ($45.00)per day for each day they arc away or
actual cost on presentation of receipts and shall be provided with clean and
adequate lodging. Thisallowanceshall also be paid for Saturday and Sunday
if the employees are unable to return home by reason of the location of the job
site.

11.07 Travel and lodging for members of Local 1059 shall be as
defined in Articles$ and 10 contained in the Local Union Schedule for Local
1059.

11.08 Employees are to stay overnight if work day and travelling time
exceed sixteen (16) hours per day.

ARTICLE 12 - RATES OF WAGES

12.01 Cement finishers shall receive a minimum differential of one
dollar and forty-five cents ($1.45) per hour effective July 1, 2001, one dollar
and sixty cents ($1.60) per hour effective May 1, 2002 and one dollar and
seventy five cents ($1.75) per hour effective May 1, 2003, above the base
labourer's rate. Where the present differential between the base labourer's
rate and the cement mason's rate is more than one dollar and forty-five cents
($1.45) per hour on July 1, 2001, one dollar and sixty cents ($1.60) per hour
on May 1, 2002 and one dollar and seventy five cents ($1.75) per hour on May
1, 2003, it shall remain.

Note: The wage increase for cement finishers shall be fifteen cents ($0.15)
per hour per year over and above the Local Union wage settlement.

12.02 The total wage package payable shall be the higher of the
employees' home Local Schedule or the Local Schedule where the work is
being performed. In no case shall the total wage and benefit package payable
be less than the Local Schedule.
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12.03 Cement Mason’s - Rates & Classifications

-1L-

[ Liuna LOCAL 506 - TORONTO

- As per Local 527 Cement Finishers Schedule

Welf.

Effective| Hurly | Vec. & Train, Tr- | Total [ WD OPC | Emp.
Category e Rate Pay | Bnft. | Pens. | Fund | Legal | Fund | Pkg. Ded, Dues | Loc.
Cement Finisher 07/03/01 | 27.66 277 192 | 2.48 | 0.10 0.05 0.08 3503 2% 0.10 | 0.10

05/01/02 | 28.35 2.83 2.02 2.78 Ga.10 0.05 0.05 36.18 2% 0.10 0.10

05/01/03 | 28.94 2.89 212 | 3.08 | 0.0 0.05 0.0 | 37.23 2% 0.10 | 0.10
Cement Finisher - | 07/03/01 | 23.51 2.35 1.92 | 248 | 0.10 0.05 0.05 | 3046 2% 0.10 | 0.10
2nd Year 05/01/02 | 24.10 241 202 | 278 | o010 0.05 0.05 | 31.51 2% 0.10 | 0.10
Apprentice (85%) | 05/01/03 | 24.60 246 212 | 308 | 0.10 0.05 0.05 | 3246 2% 0.10 | 0.10
Cement Finisher - | 07/03/01 | 17.98 1.80 192 = 0.10 005 | 0.05 | 21.90 2% 0.10 | 0.10
Ist Year 05/01/02 | 18.43 1.84 2.02 = 0.10 0.05 | 0.05 | 22.49 2% 0.10 | 0.10
Apprentice (65%) | 05/01/03 | 18.81 1.88 212 - 0.10 0.05 | 0.05 | 23.01 2% 0.10 | 0.10
LIUNA Local 527

Constructionand Allied Workers Local Union 607 -Thunder Bay
All terms and conditions as provided forin the Agreement between the Cement Finishers Division of the Construction

Association of Thunder Bay Inc. and Local 607, are incorporated in and form part of this Agreement and in the event of
conflict. shall prevail over the general termsof this Agreement and Appendix.

LIUNA Local 625 - Windsor
All terms and conditions as provided in the Local Union Schedule.




LIUNA Local 837 - Hamilton
Welf.

Effective | Hourly | Vac. & Train. Tri- | Total | WD | OPDC | Ind.
Category Date Rate Pay | Bnft. |Pens. | Fund | OHF | Fund | Pkg. | Ded. | Dues Fund
Cement Finisher | 07/01/01 | 24.66 | 247 | 220 | 2.87 | 062 | 0.05 [ 005 | 3292 | 054 | 0.10 | 0.10

05/01/02 | 2526 | 2.53 | 225 | 3.07 | 062 { 0.05 | 0.05 { 3383 { 054 | 010 | 0.0

05/01/03 | 2587 | 2.59 | 230 | 327 | 062 | 0.05 | 005 | 3475 { 059 | 0.10 | 0.10
Cement Finisher - [ 07/01/01 | 20.96 | 2,10 | 220 | 2.87 | 0.62 | 0.05 | 0.05 | 2885 | 0.54 | ©0.10 | 0.10
2nd Year 05/01/02 | 2147 | 2.15 { 225 {3.07 ] 062 [ 005 | 005 ] 2966 { 054 | 0.10 [ 0.10
Apprentice (85%) | 05/01/03 | 21.99 | 220 | 230 | 327 | 062 | 0.05 | 0.05 | 3048 | 059 | 0.10 [ 0.10
Cement Finisher - | 07/01/01 | 16.03 | 160 | 2.20 ~ 062 | 005 | 0.05 | 2055 [ 054 | 0.10 | 0.10
ist Year 05/01/02 | 1642 1.64 225 - 062 | 005 | 0.05 | 21.03 | 0.54 0.10 0.10
Apprentice (65%) | 05/01/03 | 16.82 1.69 2.30 - 062 { 005 ] 005 | 2153 { 059 0.10 0.10
LIUNA LOCAL 1059- LONDON

Welf.

Effective | Hourly | Vac. & Train. Tri- |Total | WD | OPDC | Ind.
Category Date Rate Pay Bnft. | Pens. [ Fund { RRSP Fund | Pkg. | Ded. | Dues Fund
Cement Finisher  { 07/01/01 | 2599 | 2.60 180 | 1.54 | 020 1.00* - 3213 | 044 | 0.0 | 0.12

05/01102 | 2674 | 2.68 190 { 154 | 020 1.00* - 3306 | 045 | 0.10 | 0.2

05/01/03 | 27.49 | 235 | 200 | 154 | 0.20 1.00* - 3398 } 046 | 0.10 | 0.12
Cement Finisher - | 07/01/01 | 22,09 | 221 180 | 1.54 | 0.20 1.00* - 27.84 | 044 { 0.10 | 0.12
2nd Year 05/01/02 | 22.73 227 1.90 1.54 | 020 1.00* - 28.64 | 045 0.10 0.12
Apprentice (85%) | 05/01/03 | 23.37 2.34 2.00 1.54 | 020 1.00* = 29046 | 0.46 0.10 0.12
Cement Finisher - | 07/01/01 | 16.89 1.69 1.80 - 020 1.00* - 20.58 | 0.44 0.10 0.12
1st Year 05/01/02 | 17.38 174 1.90 - 0.20 100 - 2122 | 045 0.10 0.12
Apprentice (65%) | 05/01/03| 17.87 1.79 2.00 - 0.20 1.00* - 21.86 | 046 0.10 0.12
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Article 12,03 (Continued)- Cement Mesn™s - Rates & Classifications

8% | Welf.
Effective | Hourly | Vac. & Train. Tri- | Total | WD | OPDC | Emp.
Category Date Rate Pay | Bnft. | Pens. [Fund | GRSP | Fund | Pkg. | Ded. | Dues | Fund
Cement Finisher 07/01/01 | 25.7] 2.06 110 | 1,70 | 0.25 1.75 005 | 3262 | 083 0.10 | 0.30
05/01/02 | 26.32 2.11 1.20 1.80 | 030 1.78 005 | 33.53 | 085 0.10 0.30
05/01/03 | 27.07 217 1.20 1.90 | 030 1.75 0.05 | 34.44 | 0.88 0.10 0.30
Cement Finisher - | 07/01/01 | 21.85 1.75 1.10 [.70 | 0.25 1.78 0.05 | 28.45 | 0.83 0.10 0.30
2nd Year 05/01/02 | 2237 | 179 | 1.20 | 1.80 | 0.30 1.75 005 | 29.26 | 085 | 0.10 | 0.30
Apprentice (85%) | 05/01/03 | 23.01 1.84 120 | 1.90 | 030 1.75 0.05 | 30.05 | 0.88 0.10 0.30
Cement Finisher - | 07/01/01 | 16.71 134 1.10 = 0.2 175 0.05 | 21.20 | 0.83 0.10 0.30
1st Year 05/01/02 | 17.11 1.37 1.20 = 0.30 {.75 0.05 | 21.78 | 0.85 0.10 0.30
Apprentice (65%) | 05/01/03 17.60 1.41 1.20 = 0.30 1.75 005 | 22.31 | 0.88 0.10 0.30




ARTICLE 13 - CLASSIFICATIONS - APPRENTICES

13.01 Apprentices employed under the jurisdiction of the Agreenent
shall be required to attend apprenticeship school when directed to do so by the
Local Apprenticeship Committee.

13.02 Any apprentice refusing to attend or not attending school when
directed by the Local Apprenticeship Committee, shall be sufficient cause for
suspensionordischarge from employment within the terms of this Agreement.

13.03 All apprentices shall be governed by the Ontario Department of
Labour regulations pertaining to the Apprenticeship and Tradesman's
QualificationsAct, 1964.

13.04 (a)  First Year Apprentice:

- two thousand (2000) hours or one (I) year of employment
assuming a minimum of five hundred (500)hours worked in that
year;

- first year: sixty-five percent (65%)of effective journeyman
rate.

(b)  Second Year Apprentice:
- two thousand (2000} hours or one () year of employment
assuming a minimum of five hundred (500) hours worked in that
year;
- second year, eighty-five percent (85%) of the effective
journeyman rate.

(c)  All terms and conditions of this Agreement shall apply to all
apprentices except for first yearapprentices who will receive, effective July I,
2001, ten percent (10%) vacation pay and pension contributions will
commence at the beginning of the second (2nd) year.

(d)  After the two (2) year term, a review by the Union and the
Employer may take place as to the capabilities of said Apprentice(s). By
mutual agreement of the parties, the term of the Apprenticeship could be
extended for an additional six (6) month period.

(e) As in accordance with the policy established by the
Union/Management, a committee to be established to meet and make
recommendations to the Ministry of Skills Development.
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13.05 Upon completion of two (2) years apprenticeship training. the
apprentice must make application to become ajourneyman. Production of the
Journeyman's Certificate shall entitle him to journeyman's rate then in effect.

13.06 The Employer agrees to hire one (1) apprentice to every five (5)

journeymen on their payroll. No apprentice shall work without ajourneyman.
Apprentices shall be entitled to the same privileges as the cement masons
journeymen.

ARTICLE 14 - TRAINING FUNDS

14.01 In accordance with Article 18 - Trust Funds of the Master
Agreement, the Employer agrees to contribute to the appropriate Training Plan,
at the rate provided for in Article 11 - Rates of Wages, for each hour earned
by each employee covered by this Appendix, or as provided for in Article 2 -
Union Security, Section 2.06 of this Appendix.

ARTICLE 15 - CEMENT MASONS FOREMAN

15.01 Whenever six (6) or more cement masons are working on ajob,
there will be a working foreman who shall be @ member of a Local Union and
he shall be under the direction of the Employer as his agent, except in
instances when the Employer personally directs the job. The cement mason
foreman's rate of pay shall be one dollar and fifty cents ($1.50) per hour
minimum, above the contracted cement mason journeyman's rate.

ARTICLE 16 - JURISDICTION

16.01 The operation of conveyorequipment, the operation and control
of all types of vacuum mat used in the drying of cement floors in preparing
same for finish, the operation of power driven floats and trowelling machines
is the work of the cement masons. The finishing or washing of all concrete
construction includingsilos, application of concrete sealers, patterned concrete
whether done by stamping or other means of impression, installation of fillers
or sealants to floor joints and sitework including walkways, roadways and
ramps, elevatorsand smokestacks, using any colourpigment when tmixed with
cement in any other form - mosaic and nail coat whether done by brush,
broom, trowel. float or any other process including the operation of machines
for scoring floors, saw cutting, or for any other purposes used in connection
with the cement mason's trade. The rodding or screeding and tamping of all
concrete floors and the finishing of all top materials. sills, coping. steps. stairs
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and risers shall be the work of the cement masons. It is agreed that where the
Union has been notified and is unable to supply cement masons, the Employer
may do the work with his own forces. This shall apply to rough screeding in
areas up to fifteen hundred (1,500) square feet. All preparatory work on
concrete construction to be finished or rubbed, such as construction of
bulkheads, cutting of nails, wires, wall ties, etc., patching, brushing, chipping
and bush hammering, rubbingor grinding if done by machine, or carborundum
stone of all concrete construction. All glass set in concrete. The installation
of tiles and wire mesh, all tile cast into concrete monolithically. The
installation of metal or synthetic fibres. The installing of concrete fibres into
concrete mix on site. The pointing and patching around all steel or metal
window frames that touch concrete. All dry packing, grouting and finishing
in connection with the setting of all machinery such as engines, pumps,
generators, air compressor, tanks, etc., that are set on concrete foundations,
including the finishing, rubbing grouting, pointing and patching of same. The
curing of finished concrete, when necessary, by chemical compounds shall be
part of the jurisdiction of the cement mason.

The operation of all remote control equipment. The operation
of all equipment for the mechanical screeding of concrete. The screeding.
darbying and trowel finishing of all types of epoxies, traprock, and magnesium
oxychloride cement composition floors shall be the work of the magnesite
composition cement mason; all types of oxychloride granolithic floors
including hand grinding and machine grinding of same; the preparation of all
sub-floor surfaces to receive same bonding; the preparation and installation of
ground or base courses, steps and cove base. The purposeand intent of the six
inch base law will not be defeated. All magnesite composition installation
work shall be done under the supervision of a competent and qualified
magnesite composition cement mason. Screeding and finishing of sidewalks,
concrete finishing, placing and grinding of all plastic floors on job sites.
Motorized buggy or similar equipmentused to move or pour concrete.

The Employeragrees to support the Union’s endeavour to have
the concrete slump increased.

In the event that during the term of this Collective Agreement
industry development or practice results in a requirement for classifications
within thejurisdiction of the Union not provided for herein, the Employerand
the Union shall meet within fifteen (15) days notice of either upon the other
and commence negotiations. the sole and restricted purpose of which shall be
to establish such classifications to he included in this Appendix.
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ARTICLE 17 - WORKING CONDITIONS
17.01 The Employer agrees to supply protective rainwear and

protectiveclothing not normally required by theemployee in the normalcourse
of his duties to members of the Union.

Mesh Hammer Sidewalk Size

17.02 Every apprentice and journeyman must have the following
equipment:

1 6" Chisel 1 Magnesium or steel float

1 10" Chisel I Wood Float

1 Rub Stone | Rub Float

1 Rubber Float 1 Set of Knee Pads

1 Chipping Hammer 1 Set of Sidewalk Edgers,

1

1 Set of Centre Joint 1 Small Pointing Trowel

Edger, Sidewalk 1 Plaster Size Square

1 Set of Floor Joint Edger 1 Trowel

1 24" Level 2 14" Floor Trowels

1 Measuring Tape 1 Chalk Line
17.03 The Employer is to supply any other tools needed that are not

listed above which shall be returned to the Employer.

17.04 On night work, and for safety reasons,on mechanical equipment
there shall be at least two (2) men on the job at all times. one of which could
be an apprentice.

17.05 A committee composed of representatives from Employersand
Unions will be set up to meet with appropriate representativesof the industry
to establish reasonable standards for the concrete slump.

ARTICLE 18 - CLOTHING PROTECTION
18.01 The Employer agrees to compensate employeeson proof of loss
of clothing damaged by fire or theft on the job site up to an amount of two

hundred dollars ($200.00) includingpersonal tools froma companydesignated
facility.
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ARTICLE 19 - SWING SCAFFOLD - SUSPENDED SCAFFOLD

19.01 The Employer agrees to pay cement masons an additional two
dollars ($2.00) per hour for swing scaffold work, suspended scaffold, bosun’s
chair work and platforms in excess of fifteen (15) feet.

ARTICLE 20 - WELFARE

20.01 In accordance with Article 18 - Trust Funds, of the Master
Portion,the Employeragreesto contributeto the appropriate Health & Welfare
Plan at the rate provided for in Article 12 - Rates of Wages, for each hour
worked by each employee covered by this Appendix or as provided for in
Article 2 - Union Security, Section 2.06 of this Appendix.

ARTICLE 21 - PENSION

21.01 In accordance with Article 18 - Trust Funds, of the Master
Portion, the Employer agrees to contribute to the Labourers’Pension Fund of
Central and Eastern Canada at the rate provided for in Article L1 - Rates of
Wages for each hour worked by each employeecovered by this Appendix, or
as provided for in Article 2 - Union Security. Section 2.06 of this Appendix.

ARTICLE 22 - EMPLOYER FUND

2201 Each Employer employing a journeyman cement mason shall
contribute ten cents ($0.10) per hour worked to the “Employer Fund”. Such
contribution shall be remitted to the Administrator of the Concrete Floor
ContractorsAssociationof Ontario, 70 Leek Crescent, Richmond Hill, Ontario
L4B 1HL, by the fifteenth (15th) day of the month following the month in
which contributions were made, together with a supporting form showing
source of contribution.

ARTICLE 23 - VACATION PAY

23.01 Vacation pay for all employeescovered by this Appendix shall
be paid weekly at the rate of ten percent (10%) of gross wages earned.

Employers who remit vacation pay in accordance with a
Vacation Pay Trust Fund, shall continue to do so.
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Of the ten percent ( 10%} payable herein, four percent (4%} shall
be vacation pay and six percent (6%) shall be payment in lieu of statutory
holidays.

ARTICLE 24 - IN-PLANT MAINTENANCE

24.01 Rates of wages for in-plant maintenance work performed in the
jurisdictional territory of Local 837, Hamilton only. For in-plant maintenance
performed directly for the company, on weekend work up to eight (8) hours
per day regular rate plus three dollars ($3.00) per hour premium.

24.02 In-plant maintenance work in the territorial jurisdiction of Local
493, Sudbury, shall be performed under the applicable Agreement covering
such work.

ARTICLE 25 - INTERPRETATION OF THISAGREEMENT

25.01 In the event there is a conflict between the common clauses of
the Master Agreement, and this Appendix for cement finishing, then this
Appendix will prevail in all cases.

ARTICLE 26 - WORK DISTRIBUTION

26.01 The Employer is to attempt to distribute work as evenly as is
possible among his work crew. The Employer will endeavour to retain those
employees with the most seniority.

ARTICLE27 - LOCALSCHEDULE EXEMPTION OR AMENDMENT
27.01 The provisions of Article 20 of the Master Portion shall apply to

this Appendix. Notification of exemptions or amendments shall be made in
writing to the Association.

-79-



SUB-APPENDIXTO
CEMENT FINISHERS APPENDIX

ARTICLE | - APPLICATION

1.01 This Schedule shall apply to employees engaged in the repair,
rehabilitation and maintenance of existing garages and parking structures.

ARTICLE 2 - HOURS OF WORK

2.01 The regular work week shall be forty-five (45) hours with a
maximum of ten (10) hours per day at the regular hourly rate Monday to
Saturday inclusive.

2.02 The employee will have the individual option of refusing
Saturday work and there will be no discrimination against any employee who
does not work Saturday.

2.03 Shift and irregular starting time premiums do not apply.
ARTICLE 3 - OVERTIME

3.01 All work performed in excess of the regular work week and
maximum work day shall be overtime work. The rate of wages Monday to
Saturday shall be time and one-half (1%x) the regular hourly rate. The rate of
wages on Sunday shall be two times (2x) the regular hourly rate. There shall
be no pyramiding of overtime under this Article.

ARTICLE 4 - REPORTING ALLOWANCE

401 Reporting time for inclement weather shall be one (1) hour.

ARTICLE 5 - RECALL

5.01 Recall shall be as indicated in Local Schedules within a
minimum recall period of six (6) months.
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ARTICLE 6 - TRANSPORTATION,ROOM AND BOARD

6.0 There shall be a free daily travel zone extending to a radius of
forty (40)kilometres from the Federal building, project, or other starting point
as indicated in Local Schedules with the following exceptions:

(a) Local 506 - Toronto
Zone | - The area bounded by the east boundary of
Highway 10 in the west, the south boundary of
Highway 7 in the north and the Metropolitan
Toronto boundary in the east.

Zone 2 - The jurisdictional area outside of Zone L.

Travelling Expenses:
Work in Zone 1 - no travelling expense.

Work in Zone 2 - as per Local Schedule.

(b) Local 527 - Ottawa
All daily travel as per Local Schedule.

(¢) Local 1059 - London
All daily travel as per Local Schedule.

6.02 Daily travel expense payments outside the free zone shall be in
accordance with Local Schedules.

6.03 Room and board allowances shall be in accordance with Local
Schedules.

ARTICLE 7 - SUB-CONTRACTING

7.00 The Employeragrees not to sublet work normally performed by
its own employees to Employers who are not in contractual relations with the
Union.

7.02 For work not normally performed by its own employees.

preferenceshall be given tocompanies in contractual relations with the Union,
provided they are reasonably competitive.

-81



ARTICLE 8 - CLASSIFICATIONS AND WAGE RATES

8.01 Skilled restoration worker - seventy-five percent (75%) of base
hourly wage rate in Local Schedules.

Unskilled restoration helper starting rate - sixty percent (60%)
of base hourly wage rate in Local Schedules.

8.02 An unskilledrestoration helper shall receive an increase of fifty
cents ($0.50) per hour every three (3) months of employment until his rate
reaches that of the skilled restoration worker.

8.03 On each project, the Employer shall be allowed one unskilled
restoration helper for up to five skilled restoration workers; two unskilled
restoration helpers for six to ten skilled restoration workers and one unskilled
restoration helper for each additional five skilled restoration workers.

8.04 Lead hands shall be paid a premium of one dollar ($1.00) per
hour.
8.05 If anemployeeworking on newI.C.I. constructionis transferred

to restoration work for a period of two weeks or less, the employee shall be
paid the full base hourly wage rate in the Local Schedule.

8.06 When a restoration worker is transferred from one area to
another, there will be no reduction in the wage rate.

ARTICLE 9 - BENEFIT PLANS
9.01 Payments for the following: vacation pay, welfare. pension,

union administration fund and employer’sadministration fund, shall be made
in accordance with Local Schedules.



WATERPROOFING APPENDIX
BETWEEN:
Sealant and Waterproofing Association
-and -
Labourers' International Union of North America and
Labourers' International Union of North America,
Ontario Provincial District Council
forming an integral part of the Collective Agreement between:
Construction Labour Relations Association of Ontario;
Ontario Masonry Contractors Association;
Industrial Contractors Association of Canada;
Sealant and Waterproofing Association;
Concrete Floor Contractors Association of Ontario
(hereinafter called the "Employer Bargaining Agency" or "E.B.A.")

- of the First Part;
- AND -

Labourers' International Union of North America and the
Labourers' International Union of North America,
Ontario Provincial District Council, on behalf of its
affiliated Local Unions 183, 247, 493, 506, 527,
607, 625, 837, 1036, 1059, 1081 and 1089;
(hereinafter called the "Union™)

- of the Second Part.

-83-



ARTICLE 1 - SCOPE

1.01 The Employerrecognizes the Labourers’ International Union of
North America and the Labourers’ International Union of North America,
Ontario Provincial District Council as the sole and exclusive bargaining agent
for all employees for whom the Union has bargaining rights engaged in all
waterproofing and restorationasdefined in Article 10 of this Appendix, for the
Province of Ontario. This Appendix shall also apply to all other Employers
who are engaged as waterproofing contractors and for whose employees the
Union has bargaining rights.

ARTICLE 2 - HIRING AND UNION SECURITY

2.01 The Employeragrees to employ only members who are in good
standing with Local Unions affiliated to the Labourers’ International Union of
North America, Ontario Provincial District Council, for work coming within
the scope of this Appendix.

2.02 The Employeragrees that when hiring new employees covered
by this Appendix, he shall call the Local Union office at least twenty-four (24)
hours in advance for his needed supply of men; over fifty (50) kilometres,
forty-eight (48) hours in advance.

2.03 Providingmembersof the Union are not available, the Employer
may obtain his needed supply of waterproofers elsewhere,and shall inform the
Local Union the names of such men on the date of their employment and the
Business Representative of the Local Union shall be granted permission to
interview them with a view of recruiting them into Union membership. In the
event that any such man does not elect to become a member of the Local
Union within five (5) working days following his employment, he shall cease
to be employed by the Employer.

2.04 The Employer may request by name the recall of an employee
who has worked during the preceding twelve (12) months for the Employer,
provided that the Employershall give preference to the most senior employees
who are currently on layoff if these employeescan perform the work available.

2.05 Each employee shall, when working in a position within the
bargaining unit described herein, be required as a condition of employmentto
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have his regular monthly dues checked off. The Employer agrees to make
such deduction from the pay of each employee at the beginning of each
calendar month and to remit the same not later than the fifteenth (15th) day of
the month following suchdeduction to the Financial Secretary-Treasurerof the
Local Union.

2.06 The Employer shall, when remitting such dues, name the
employees from whose pay such deductions have been made and also the
names of the employees who have left the employ of the Employer since the
last payment and the names of the employees who have been hired by the
Employer, together with their addresses. The Employer shall have theright to
send employees from his principal centre of operations to perform work
covered by this Appendix to work anywhere within the Province of Ontario.
When the Employer desires to hire general labourers, they shall be governed
by the provisions of the Master Agreement.

2.07 Within the geographic jurisdiction of Local 506 only, itis agreed
that students may be hired during the summer period provided there are no
journeymen or improvers available and a maximum ratio for any company
shall be one student for seven (7) journeymen or improvers.

ARTICLE3 - VACATION PAY

3.01 Vacation pay for all employees covered by this Appendix shall
be paid at the rate of ten percent (10%)of gross wages earned.

Vacation pay to be paid weekly. Of the ten percent (10%)
payable herein, four percent (4%) shall be vacation pay and Six percent (6%)
shall be payment in lieu of statutory holidays. Employers who remit vacation
pay in accordance with a Vacation Pay Trust Fund, shall continue todo so. It
isagreed and understood that the total amount contained in the agreement will
not change.

ARTICLE4 - CLASSIFICATIONS AND METHOD OF PAYMENT

4.01 Employees under this Agreement shall mean journeymen
waterproofers, apprentice waterproofers, improvers and journeymen trainees.

4.02 Any employee with less than three (3) years’ continuous
experience in the waterproofing field will he considered a journeyman trainee.
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sucnh an employee snhail vecome eligible to be an improver upon the
completion of three (3)years' service as ajourneyman trainee for Employers.

403 Once a workman has been classified. his classification shall not
be changed from Employer to Employer.

4.04 Apprentices employed under thejurisdiction of this Agreement
shall be required to attend apprenticeship school when directed to do soby the
Local Apprenticeship Committee.

4.05 Any apprentice refusing to attend or not attending school when
directed by the Local Apprenticeship Committee shall be sufficient cause for
suspensionor discharge from employment within the terms of this Agreement.

4.06 All apprentices shall be governed by the Ontario Department of
Labour regulations pertaining to Cement Masons Ontario Regulations 199/67,
pursuant to the Apprenticeship and Tradesmen's Qualifications Act R.S.0.
1980.

4.07 (a) Eirst Year Apprentice;
- two thousand (2,000) hours or one (1) year of employment

assuming aminimum of five hundred (500) hours worked in that
year.

(b)  Second Year Apprentice:
- two thousand (2,000) hours or one (1) year of employment
assuming aminimum of five hundred (500) hours worked in that
year.

(c) :

- two thousand (2,000) hours or one () year of employment
assuming a minimum of five hundred (500) hours worked in that
year.

(dy  All terms and conditions of this Agreement shall apply to all
apprentices except for first year apprentices who will receive ten percent
(10%)vacation pay, and be excluded from pension contributions.

4.08 The Apprentice Plan shall not exceed three (3) years. Upon
completion, the apprentice must make application to become a journeyman.

Production of a Journeyman's Certificateshall entitle him to journeyman's rates
then in effect.
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4.09 If an improver or a trainee wishes to become a journeyman. he
must first qualify by successfully completing the required training, and
produce a certificate of qualification issued by the Department of Labour.

4.10 The parties agree to study and investigate an establishment of a
Training Program which may be funded by deductions from the total wage
package as may be mutually agreed upon.

4.11 Wages shall be paid and received each week by cash or cheque
at the option of the Employer not later than 3:30 p.m. Thursday on the job.

4.12 Every Employer shall furnish to the employee at the time the
wages are paid to the employee an attached statement that can be used for a
record, clearly setting forth the following:

(a)  the name of the Employer;

(b) the period of time for which the wages are being paid;
separating the travel time hours: separating the welfare time
hours; premium time hours and overtime hours;

(c) room and board;

(d) the rate of regular hourly rate of wages as it applies to each
employee;

(e) the amount of deductions for Income Tax. Employment
Insurance, Canada Pension Plan, Ontario Hospital and all other
voluntary contributions not covered by the Statute;

f) the amount of vacation pay credits:

(g)  vehicle allowance;

(h)  union dues. check-off.

413 In case of layoff or dismissal, all employees will receive one (1)
hour’s notice in advance, where possible. Local Union office to receive
twenty-four (24) hours notice.

4.14 Whenever the Employment Insurance Separation Certificate.
vacation pay and Ontario Hospital Insurance Plan Form 104 are not given to
the employee at the time of termination, they shall be sent by the Employer to
the employee by registered mail within two (2) business days from the time of
termination to the last known address.
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ARTICLES - RATES OF WAGES - WATERPROOFING APPENDIX

Welf. 2%
Effective | Hourly | Vac. & Train. Tri- | Total | WD [ OPDC
Date Pay | Bnft. | Pens.| Fund | Legal | Fund | Pkg. | Ded | Dues
07/01/01 274 192 | 272 | Q.10 005 | 0.05
05/01/02 281 | 202 | 302 | 010 | 005 | 005
05/01/03 2.87 | 212 | 332 | 010 | 005 | 005

\\i" o .
07/01/01 192 12721 0.10 | 005 | 0.05
05/01/02 202 | 3.02 ] 0.10 0.05 | 0.05
05/01/03 212 | 332 ( 010 0.05 | 0.05
‘Afprentice - Yoatd & Tedln
07/01/01 £92 | 272 | 0.10 | 005 | 005
05/01/02 202 | 3.02 | 0.10 0.05 | 0.05
05/01/03 0.05 | 0.05
Apprentice - Year2. '
07/01/6t 223 192 1272 | 0.10 0.05 | 0.05 | 2942 | 044 ] 0.10
05/01/02 230 | 202 | 3.02 | 0.10 0.05 | 005 | 30.57 | 046 0.10
05/01/03 236 | 212 | 3321 0.10 0.05 | 005 | 31.62 | 047 | 0.10
Apprentice - Year 1 : ) . '
01101/01 210 1 192 | 272 | 0.10 0.05 | 005 | 2527 {054 0.10
05/01/02 220 | 202 | 3.02 | 0.10 005 | 0.05 | 2642 | 056 0.10
05/01/03 229 242 | 332 ] 010 005 | 0.05 | 2747 1057 | 0.10
Waterproofer - Helper -
07/04/01 274 1.92 - - 005 | 005 | 2213 ] 054 | 0.10
05/01/02 2.81 202 - = 0.05 | 0.05 | 23.28 | 056 | 0.10
05/01/03 287 1 212 - - 005 {005 {2433 {0571 0.10

HELPER - A new member of L.LUN.A.

Local 506 shall be paid eighteen dollars

and twenty-eights ($18.28) per hour, plus benefits, inaccordance with the Apprentice

Year | Classification. up to a maximum of nine hundred (900) hours worked.

-88




5.02 Effective July 1, 2001, journeyman waterproofers shall receive a
minimum differential of one dollar and forty-five cents ($1.45) per hour above the
base labour rate. Effective May |, 2002, thisamount shall be a minimal differential
of one dollar and sixty-five cents ($1.65) per hour and effective May I, 2003, this
amount shall be a minimum differential of one dollar and seventy-five cents ($1.75)
per hour. These rates are based on the area of which the journeyman is a member.

ARTICLE 6 -SENIORITY

6.01 Each Employer is permitted to keep one apprentice, trainee or improver
for every three (3)journeymen. However, on layoff, in no case will the ratio be no
greater than one (1) apprentice, trainee, or improver for every three (3) journeymen.

6.02 During layoff periods. the Employer shall endeavour to retain those
employees with more seniority in the appropriate classification; provided in each case
the employee’s skills are normally required to perform the available work.

ARTICLE 7 - REPORTING TIME AND INCLEMENT WEATHER
7.01 Any waterproofer notified to report for work, then sent home because

of no work being available, shall be paid the minimum of two (2) hours’ pay plus
travelling expenses where applicable.

7.02 This shall not apply if the employee is notified the previous day not to
report.
7.03 When an employee is required to report for work and no work is

available and he is requested to wait until work commences, his waiting time shall be
regarded as working time in calculating the regular work days pay.

7.04 Once an employee actually commences work, he shall be guaranteed a
minimum of four (4) hours of work at the regular rate. Any member of a Local Union
who works on a project which lasts more than four (4) hours, but less than eight (8)
hours, shall receive eight (8) hours pay at regular rates provided that the failure to
work eight (8)hours is not caused by adverse weather conditions.

ARTICLE 8 - WATERPROOFING FOREMAN

8.0t (a) Whenever five (5) or more waterproofers are working on ajob, there
will be a working foreman who shall be a member of a Local Union and he shall be
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under the direction of the Employer as his agent. except in instances when the
Employer personally directs the job. The waterproofers foremen’srate of pay shall
be one dollar and fifty cents ($1.50) per hour minimum above the current
journeyman’srate.

(b)  If an employee is designated to be an acting foreman for five (5) days

or more, he shall receive the foreman’srate for the entire period from which he was
designated to be in such position.

ARTICLE 9 - CRAFT JURISDICTION

1.

Applying metallic waterproofing to walls, floors, footings, ceiling and other
surfaces as required.

Metallic mortar, cement parging and concrete toppings for protection of
waterproofing floors. walls, pits, ceilings, trenches, wood floatand steel trowel
finish.

Metallic slurry coating of floors, walls, pits, trenches, etc.

Metallic grouting.

All preparation of surfaces for waterproofing.

Asphalt and other bituminous coating hot or cold, including reinforcing
membranes and protective coverings or surfaces.

Asphalt and other bituminous dampproofing and all vapour barriers.
Caulking for the purpose of waterproofingand dampproofing.
Pneumatically and mechanicallyinstalled waterproofing materials.

Spandrel beam and column waterproofing, vapour barriers.

Installation of all manufactured membrane for the purpose of waterproofing
and dampproofing.

Parging for the purpose of waterproofingand dampproofing.

Installation of reinforcing steel and wire mesh on concrete and masonry
restoration work.

Installation and removal of bleed and drain systems for the purpose of
waterproofing.

Applicationaf clear and opaque weatherproofingand water repellent materials
on concrete and masonry.

Formwork for waterproofingand restoration.

Concrete restoration for the purpose of weatherproofing.

Sandblasting and acid etching for application of waterproofing and
weatherproofing, vapour barriers, membranes, waterproof paints, etc.
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19.  Sandblasting, acid and alkali cleaning of walls as part of restoration and
weatherproofing or waterproofing work.

20.  Application or installation of any material for the purpose of waterproofing,
weatherproofing, dampproofing, acid proofing, roofing or restoration.

21.  Hot and cold joint sealing work.

22.  All gunite and sandblasting and rough screeding.

23.  Insulationin conjunction with waterproofing, weatherproofing, dampproofing,
roofing or restoration work.

24.  Installation of expansionjoint materials for the purpose of waterproofing, etc.

25.  Scaffolding as required to perform waterproofing.

26.  Syntheticresins or compounds as used for waterproofing, etc., or protective
toppings for same.

27.  Hotand cold mastic.

28.  Hotand cold plastic.

29.  Plastics, esters, vinyls, rubber latex, magnesite and epoxies in all its forms.

30. Installation of reinforcing steel and wire mesh in conjunction with protective
coatings.

31.  Plastic joints, hot and cold, on runways.

32, All gunite, sandblasting and rough screeding.

33.  Supplyingand applying mixed on site insulation materials such as vermiculite
and zonolite.

34.  Supplying and applying hot mastic to tank linings, sumps, channels, with
acidproofing hot mastic.

ARTICLE 16 - JURISDICTIONAL TERRITORY

10.01 The geographical jurisdiction of this Appendix shall be the Province of
Ontario.

ARTICLE 11 - TRAVELLING AND LIVING EXPENSES

1101 Car allowance will be paid to each employee required to use his own
automobile on company business. Employees will be paid thirty-nine cents ($0.39)
per kilometre.

11.02 If the employee is transported to thejob site he shall be paid forall time

spent travelling both ways at the regular rate of pay. the point of departure will be the
Employer’syard.
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11.03 Board Allowance

Employees required to stay overnight shall receive a meal allowance of
forty-five dollars ($45.00) per day for each day they are away or actual cost on
presentationof receipts and shall be provided with clean and adequate lodging. This
allowance shall also be paid for Saturday and Sunday if the employees are unable to
return home by reason of the location of the job site.

11.04 Meal Allowance

If an employee’s paid hours in any day, including travel time, exceed
twelve (12) hours, he shall be paid a reasonable meal allowance upon presentation of
proper vouchers.

11.05 Travelline Time Allowance

Employees who are required to work outside the limits described as
follows: Metropolitan areas will be paid straight time from the time they cross these
limits and the same amount after returning home from work. An Employer with his
principal centre of operations outside of Metropolitan Toronto will have a free zone
area as described in the existing Labourers' Local Union Schedules.

11.06 Parking Allowance
The Employer to pay for parking where applicable up to a maximum of

ten dollars ($10.00) per day. except where parking is provided.
ARTICLE 12 - WORK DAY. WORK WEEK AND SHIFT WORK
12.01 The normal work week shall be comprised of eight (8) hours per day

between the hours of 7:00 am. and 4:30 p.m. Monday, Tuesday, Wednesday,
Thursday and Friday.

12.02 All' hours worked in excess of eight (8) hours a day or forty (40) hours
a week shall be paid at the rate of time and one-half (1%2x).
12.03 All work performedon Saturday, Sundayand any legal holiday shall be
paid at the rate of double time (2x). Legal holidaysare as follows:
(@  New Year's Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Dominion Day Boxing Day

Civic Holiday Heritage Day
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Whenever Heritage Day shall be declared a holiday by the Government
of Ontario under the Employment Standards Act. it shall be paid at double time (2x)
the current wage rates as defined in Article 5.

(by  Ifanyof theabove holidays fall on a Saturday or Sunday, such holidays
shall be observed on the day or days immediately following the weekend. Vacation
pay shall include an amount in lieu of payment of holidays.

(c)  When any of the above-named holidays fall on a Tuesday, Wednesday
or Thursday, the Employer and Local Union Business Manager may, by mutual
agreement, reschedule the holiday to a Monday or a Friday.

12.04 Make-Up Time

Where time is lost during regular work hours on exterior work or other
work affected by inclement weather (excluding hot mastic traffic topping work),
voluntary make-up hours may be worked at straight time but not to exceed two (2)
hours in any one day during the regular work week, or eight (8) hours on Saturday,
up to a maximum of eight (8) hours in any week.

It is understood and agreed that the intent of such make-up hours is that
it ke. worked on the same project in which they were lost in the same calendar week.

The above shall not be construed as a guarantee that there is any daily
or weekly number of hours available.

The same employees who were cancelled. should have the first right of
refusal.

12.05 (a)  Aregularsecond shiftshall consist of a maximum of eight (8) hours per
day and @ maximum of forty (40) hours per week. The second shift will commence
between the hours of 3:30 p.m. and 7:30 p.m., provided however, that the Friday
second shift will commence between 1:00 p.m. and 7:30 p.m. and such second shift
will be scheduled for a minimum of eight (8) hours. All work on the second shift is
to be paid at a premium of two dollars and seventy-five cents ($2.75) per hour in
excess of the employee's classified rate.

(by  Employees of waterproofing contractors who start work after 12:00
noon will be paid at a premium of two dollars and scventy-five cents ($2.75) per
hour over his regular rate foreach hour worked and time and one-half (1 vax) for work
over eight (8)hours at regular rates.
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ARTICLE 13 - SWING SCAFFOLD AND SUSPENDED SCAFFOLD

13.01 The Employer agrees to pay waterproofers a premium of one dollarand
seventy-five cents ($1.75) per hour for swing scaffold work, suspended scaffold work
and bosun’s chair work.

ARTICLE 14 - PICKET LINES

14.01 The refusal to cross a picket line in support of a legal strike among
employees of the Employer shall not be considered a breach of this Agreement.

ARTICLE 15 - WORKING CONDITIONS

15.01 Theemployeeshall be required to provide himself with any and all hand
tools, with the exception of brooms, brushes and squeegees. which are usual to the
waterproofing trade.

15.02 The Employer will attempt to distribute all hours of employment as
evenly as possible.

15.03 Employeesto be allowed sufficient time on each shift to clean up and
put away tools and equipment.

15.04 Dust masks and safety goggles to be supplied by the Employer at the
Employer’sexpense. If masks and goggles are not returned by the employee to the
Employer, the employee shall be charged with the cost for same.

15.05 On night work, and for safety reasons, on mechanical equipment there
shall be at least two (2) men on the job at all times, one of which could be an
apprentice.

ARTICLE 16 - CLOTHING PROTECTION

16.01 The Employer agrees to compensate employees on proof of loss of

clothing damaged by fire or theft on the job site up to an amount of two hundred
dollars($200.00), includingsafetyboots up to a maximum of ninety dollars ($90.00).
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ARTICLE 17 - SUB-CONTRACTING

17.01 The Employeragrees not to sublet work normally performed by its own
employees as defined in this Appendix to Employers who are not in contractual
relations with the Union.

ARTICLE 18 - COFFEE BREAK

18.01 An employee will be allowed to have one (1) paid work break of ten
(10) minutes during each half of his working shift (midpoint).

ARTICLE 19 - EMPLOYER FUND

19.01 Each Employer employing a journeyman waterproofer, improver,
journeyman, trainee and apprentice waterproofers shall contribute eleven cents
($0.11)per hour to the Employer Fund. Such contribution shall be remitted by the
Administratordirectly to the:

Sealant and Waterproofing Association
70 Leek Crescent Phone: (416) 499-4000
Richmond Hill, Ontario L4B 1H1 Fax: (416)499-8752

by the fifteenth (15th) day of the month following the month in which contributions
were made, together with a supporting form showing the source of contribution.

ARTICLE 20 - INTERPRETATIONOF THIS AGREEMENT

2001 In the event there is a conflict between the common clauses of the
Master Agreement and this "Appendix for Waterproofing". then this Appendix will
prevail in all cases.

ARTICLE 21 - WELFARE

21.01 In accordance with Avrticle 18 - Trust Funds, of the Master Agreement,
the Employer agrees to contribute to the appropriate Health and Welfare Plan at the
rate provided for in Article 5 - Rate of Wages, for each hour worked by each
employee covered by this Appendix,or as provided for in Article2 - Union Security,
Section 2.06 of this Appendix.



ARTICLE 22 - PENSION

22.01 Inaccordance with Article 18 - Trust Funds, of the Master Agreement,
the Employer agrees to contribute to the Labourers’ Pension Fund of Central and
Eastern Canada, at the rate provided forin Article 5 - Rates of Wages, for each hour
worked by each employee covered by this Appendix, or as provided for in Article 2
-Union Security, Section 2.06 of this Appendix.

ARTICLE 23 - TRAINING

23.01 Inaccordance with Article 18 - Trust Funds, of the Master Agreement.
the Employer agrees to contribute to the appropriate Training Plan, at the rate
provided for in Article 5 - Rates of Wages, for each hour earned by each employee
covered by this Appendix, or as provided for in Article 2 - Union Security. Section
2.06 of this Appendix.

ARTICLE 24 - LOCAL SCHEDULEEXEMPTION OR AMENDMENT

24.01 The parties agree that upon review of a proposed project and by mutual
agreement, that if the project falls within three million dollars ($3,000,000.00) or
under, the project will be paid at eighty percent of the hourly rate.

24.02 All projects where the Contractor is faced with heavy non-union
competition, will be dealt with on a project basis as called for in Article 20 of the
Master Portion of this Agreement.

24.03 The provisions of Article 20 of the Master Portion shall apply to this

Appendix. Notifications of exemptions or amendments shall be made in writing to
the Association.
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LOCAL UNION SCHEDULE FOR
LOCAL 183 - TORONTO

ARTICLE 1 - PILEDRIVING, ETC.

1.0t The rates and other individual employee working conditions for
construction labourersengaged in pile driving, caisson and lagging operations which
are set out in the Collective Agreement between Local Union 183 and The Heavy
Construction Association of Toronto, are hereby incorporated into and form part of
this Schedule.

ARTICLE 2 - LANDSCAPING

2.01 The rates and other individual employee working conditions for
construction labourers engaged in landscaping which are set out in the prevailing
Collective Agreement between Local Union 183 and Landscaping Employers, are
hereby incorporated into and form part of this Schedule.

ARTICLE3 - SEWERS AND WATERMAINS

3.01 The rates and other individual employee working conditions for
construction labourersengaged in sewers, watermainsand drains construction which
are set out in the Collective Agreement between Local Union 183 and The
Metropolitan Toronto Sewer and Watermain Contractors’ Association, are hereby
incorporated into and form part of this Schedule.

ARTICLE 4 - ROADS AND PARKING LOTS CONSTRUCTION

4.01 The rates and other individual employee working conditions for
construction labourers engaged in roads and parking lcts construction which are set
out in the Collective Agreement between Local 183 and the Metropolitan Toronto
Road Builders’ Association. are hereby incorporated into and form part of this
Schedule.

-97-



ARTICLE 5 - UTILITIES CONSTRUCTION

5.01 The rates and other individual employee working conditions for
construction labourers engaged in utilities construction which are set out in the
Collective Agreement binding upon Local Union 183 and The Utility Contractors’
Associationof Ontario Incorporated, are hereby incorporated into and form part of
this Schedule.

ARTICLE 6 - HEAVY CONSTRUCTION
6.01 The rates and other individual employee working conditions for
construction labourers engaged in heavy engineering construction which are set out

in the Collective Agreement between Local Union 183 and The Heavy Construction
Associationof Toronto, ae hereby incorporated into and form part of this Schedule.
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LOCAL UNION SCHEDULE FOR
LOCAL 183 - OSHAWA

Covering Building Construction Industry. Ontario Labour Relations Board Areas 9,
10 and 18.

ARTICLE 1 - CODE OF ETHICS

1.01 All partiesto this Agreementagreetoco-operatefullyin every legal and
proper way to establish and maintain in the construction industry and within the
territory in which they shall operate. a code of ethics and fair practices which will
ensure compliance with the intent and spirit of this Agreement as well as its specific
terms and conditions and to direct their efforts individually and collectively as
circumstances may warrant and justify, to the elimination of destructive work
practices and unfair competition.

ARTICLE2 - JURISDICTIONAL CLAIMS

2.01 Thejurisdictional territory of the Agrement shall cover the region of
Durham (with theexception of part of Pickering Townshipona linerunning fromthe
south of Lake Ontario to the north at the third concession on Pickering Beach Road)
and including all towas and townships therein; namely the Town of Whitby, Whitby
Township. Uxbridge Township and Uxbridge Town, Scott, Reach, Brock, Town of
Port Perry, City of Oshawa and vicinity. The County of Durham, including
Darlington, Cartwright, Clark, Manvers, Hope and Millbrook. The County of
Northumberland, including Hamilton, Haldimand, Alnwick Townships, Towns of
Cobourg, Grafton and Baltimore (Zone ).

2.02 The Districtof Muskoka and the Townships of Rama, Mara and Thorah
in the County of Simcoe (Zone I1).

ARTICLE 3 - HOURS OF WORK
3.01 The regular working hours per day shall be eight and one-half (8Y2)
from Monday to Friday inclusive and the maximum number of working hours per

week shall be forty-two and one half (42%)and work outside these hours shall ke
overtime work.
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3.02 Regular Day Shift - The regular day shift will be worked between the
hours of 7:00 a.m, and 4:30 p.m.

3.03 In case of layoff, all employees will receive one (1) hour's notice in
advance or pay in lieu of notice.

ARTICLE 4 - OVERTIME

4.01 All work performed by labourers under this Agreement in excess of the
regular work day Monday to Friday, shall be overtime work. The rate of wages shall
be time and one-half (1v4x) the regular day shift rate for the first two (2) hours and
doubletime (2x) the regularday shiftrate thereafter. All work performed on Saturday
shall be deemed overtime work and paid for at time and one-half (1%4x) the regular
day shift rate. All work performed on Sunday shall be deemed overtime work and
paid for at double (2x) the regular day shift rate.

ARTICLE 5 - SHIFT WORK

5.01 Second shift is to be paid ata premium of time and one-seventh.
5.02 Shift work is any shift started other than regular shift as outlined in
Article 3.

ARTICLE 6 - INCLEMENT WEATHER AND SHOW-UP TIME

6.01 One (1) hour's pay shall be allowed by the Employer when anemployee
covered by this Agreement reports for work at the Employer's shop orjob site. but no
work isavailable due to the inclement weather, provided the employee remains on the
job for one (1) hour after his designated starting time, unless instructed by his
immediate superior to leave thejob site. However, no reporting time shall be allowed
where an employee has been informed not to report for work and such information
has been given to him before quitting time on the previous day. When work starts late
but within one (1) hour of the normal quitting time, employees shall be paid from the
actual time work started, plus reporting time as required to make up the hours for the
full shift, with travelling time where applicable.

6.02 Four (4) hours' pay shall be allowed by the Employer whenanemployee

covered by this Agreement reports for work at the Employer's yard or job site and no
work isavailable due to reasons other than the inclement weather, provided however.
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the employee remains on the job during the four (4) hours if requested to do so by his
foreman. In the event of the job being rained out or stoppage by inclement weather
or other causes, the employees will be paid to the next half hour. (Zone 1)

6.03 Three (3) hours’ pay shall be allowed by the Employer when an
employee covered by this Agreement reports for work at the Employer’syard or job
site and no work is available due to reasons other than the inclement weather,
provided however, the employee remains on the job during the three (3) hours if
requested to do so by his foreman. In the event of the job being rained out or
stoppage by inclement weather or other causes, the employees will be paid 1o the next
half hour. (Zone II)

ARTICLE7 - VACATION AND RECOGNIZED HOLIDAY PAY

7.01 The Employer agrees to pay ten percent (10%)of gross wages earned
to cover vacation and recognized holiday pay on the following basis: five percent
(5%} of gross wages earned covers vacation pay with the additional five percent (5%)
covering those recognized holidays listed io Article 9 of the Master Agreement.
Vacation pay shall be paid weekly (Zones | and II}.

ARTICLES - FOREMAN CLASSIFICATION

8.0l When a labour foreman is required on a project. the Employer agrees
such foreman shall be a member of Local Union 183 and the Union office will be
called when such an employee is required. (Zone I only) Foreman shall be paid a
minimum of one dollar ($1.00) over the base rate. (See Group D).

ARTICLEY - WELFARE

9.01 The Employer agreesto contribute the rate asprovided in Article 18 per
hour for welfare, to the joint and equally trusteed Labourers’ Multi-Local Welfare
Trust Fund of Ontario, for each hour worked by the employees of the Employer
covered by this Agreement. (Zones | and I1)

ARTICLE 10 - PENSION

10.01 The Employer agrees to contribute the sum as provided in Article 18

per hour tothe Labourers’ Pension Fund of Central and Eastern Canada for each hour
worked by the cmployees of the Employer covered by this Agreement. (Zone I).

-101



10.02 The Employer agrees to contribute the sumas provided in Article 18 per
hour 1o the Labourers’ Pension Fund of Central and Eastern Canada tor each hour
worked by the employees of the Employer covered by this Agreement. (Zone II).

10.03 The Employer agrees to contribute the sum of five cents ($0.05) per
hour as Tri-Fund contributions to the Labourers’ Pension Fund of Central and Eastern
Canada for each hour worked by the employees of the Employer covered by this
Agreement.

ARTICLE 11 - DEDUCTIONS AND CONTRIBUTIONS

11.01 Each employee agrees thateach Employer remitting to Local 183 shall
deduct anamount of equal to two percent (2%)of the Group ‘A’ hourly rate, per hour
(Zone ) asprovided in Article 18;0f which shall be allocated ten cents ($0.10) to the
Labourers’ International Union of North America, Ontario Provincial District Council
working dues and the remainder Local working dues for remittance to Local 183 on
a monthly basis.

Each employee agrees that each Employer remitting to LIUNA Local
183 shalldeductanamountofequal to two percent (2%) of the Group ‘A’ hourly rate,
per hour (Zone 11) as provided in Article 18: of which shall be allocated ten cents
($0.10)to the Labourers* International Union of North America, Ontario Provincial
District Council working dues and the remainder Local working dues for remittance
to Local 183 on a monthly basis.

11.02 With ninety (90) days notice in writing, the Union may amend the
allocations of the total wage package including but not limited to welfare, pension,
union dues, training and tri-fund.

ARTICLE 12 - UNION DUES AND CHECK-OFF

12.01 The Employer agrees to deduct regular monthly dues in the amount of
twenty dollars ($20.00) per month, from the first pay due in each month from each
employee covered by this Agreement, and remit the monies deducted to the Local
Union by the fifteenth (15th) day of the month following the month in which the
deductions were made.

The Employer shall, when remitting such dues, submit a supporting list
of names and social insurance numbers forand on whose behalf such deductions were
made.
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ARTICLE 13 - TRAVELLING EXPENSES

13.01 Except where the Employer provides transportation, travelling expenses
shall be paid to all employees covered by this Agreement who are required to report
for work outside of the free zones provided for in 13.02 and 13.03, at the rate of
twenty-eightcents ($0.28) per kilometre from the edge of the free zone to thejob site
and return.

13.02 In Zone |, there shall be a free zone of a forty (40) kilometre radius from
the City Hall in Oshawa.

13.03 In Zone 11, there shall be a free zone of a forty (40) kilometre radius
from the Huntsville Town Hall.

13.04 In the event that the Employer providedtransportationto thejob site and
return, then the travelling expenses provided for in 13.01 shall not apply.

ARTICLE 14 - RECOGNITION AND UNION SECURITY

14.01 The Employer agrees to engage only subcontractors who employ
members of Local Union 183 for work covered by this Agreement.

ARTICLE 15 - TRAINING CLAUSE

15.01 The Employeragreestocontributethe sum of twenty-three cents ($0.23)
per hour for each hour worked by the employees of the Employer covered by this
Agreement to the Labourers’ International Union of North America, Local 183
Training and Rehabilitation Fund.

Such monies shall be entered on a form as designated by the Trustees
from time to time and remitted directly to the said Training Fund by the fifteenth
(15th) day of the month following the month for which contributions are made.

15.02 It is understood and agreed that by providing for such training, the
Training Fund shall not in any way incur any liability or responsibility for worker
education required under the Occupational Health and Safety Act Regulations
thereto.
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ARTICLE 16 - EMPLOYER’S ADMINISTRATION FUND

16.01 Each Employer bound by this Agreement shall contribute nine cents
($0.09)per hour for each hour worked by each employeecovered by this Agreement,
as required by Article 4.04 of the Master Portion.

ARTICLE 17 - RECALL

17.01 The Employer shall have the prerogative, when adding to his work
force, to first rehire any employeeswho are unemployed and have been in hisemploy
during the preceding six (6) months. provided that they are in good standing with
Local 183. Such employees shall obtain a referral slip prior to commencing
employment.



ARTICLE 18 - WAGE RATES & CLASSIFICATIONSFOR OSHAWA

AREA - ZONE |
Welf. Whmis

Effective | Hourly | Vac. & Train. | Tri- | Total WD | OPDC | Ind.
Date Rate Pay | Bnft. | Pens. | Fund Fund | Pkg. Ded. | Dues | Fund
07/01/01 | 23.96 | 2.40 | 1.80 | 2.32 023 | 005 | 3076 | 048 | 0O.10 | 0.09
05/01/02 | 24.23 | 243 | 190 | 2.62 028 | 0.05 | 31.5f | 048 [ 0.10 | 0.09
05/01/03 | 24.48 | 2.48 | 2.00 | 2.92 033 | 005 | 3226 | 049 [ O.10 | 0.09
07/01/01 = 24.06 | 2.41 =~ 1.80 | 2.32 023 005 | 3087 (048 | 0.10 009
05/01/02 | 2434 | 243 | 190 | 262 l 0.28 l 005 | 3162 | 048 | 0.10 | 0.09 |
05/01/03 | 24.61 1246 | 2.00 { 292 033 1005|3237 10491 010 | 009
GROUPC: Bricklayers’helpersincludingMortar Men and Vibrator Men, Swing

Stage, Miners, Drillers, Wagon Drillers, Calsson Sinkers, Powdermen, Pile

Drivers. Cement Finishers. Steel Trowel Machine Man
07/01/01 | 2421 [2.42 | 1.80 | 232 0.23 0.05 | 31.03 | 048 | 0.10 | 0.09
05/01/02 | 24.48 | 2.45 | 1.90 | 2.62 028 | 005 | 31.78 | 048 | 0.10 0.09
05/01/03 | 24.75 | 2.48 | 2.00 | 2.92 0.33 0.05 | 32.53 | 049 | 0.10 0.09
07/01/01 | 18.16 | 1.82 | 1.80 | 2.32 0.23 | 0.05 | 2438 | 048 | 0.10 | 0.09
05/01/02 | 18.36 | 1.84 | 1.90 | 2.62 028 | 005 ) 2505|048 ] 0.10 | 0.09
05/01/03 | 18.56 | 1.86 | 2.00 | 2.92 033 100512572 1049 | 0.10 | 0.09
07/01/01 | 2496 | 2.50 | 1.80 | 2.32 0.23 005 | 31.86 | 0.48 | 0.10 0.09
05/01/02 | 25.24 | 2.52 | 1.90 | 2.62 0.28 0.05 | 3261 | 048 | 0.10 0.09
05/01/03 | 25.51 | 2.55 | 2.00 | 292 033 0.05 | 3336 | 049 | 0.10 | 0.09




ARTICLE 18 - WAGE RATES & CLASSIFICATIONS FOR
MUSKOKA AREA - ZONE II

GROUP A: Labourers - All Labourersnot in Grouos B. C and D

Welf. Whmis

Effective | Hourly | Vac. & Train. | Tri- | Total WD | OPDC | Ind.

Date Rate Pay | Baft. | Pens. | Fund Fund | Pkg. Ded. | Dues | Fund
07/01/01 | 22.85 | 2.28 | 1.80 | 2.08 | 023 | 005 | 2929 | 046 | O.10 | 0.09
05/01/02 | 23.42 | 231 [ ¥.90 | 238 | 0.28 [ 0.05 | 30.04 | 0.46 [ 0.10 | 0.09
05/01/03 | 23.39 | 2.34 | 200 | 268 | 033 | 005 | 3079 | 047 | 0.10 | 0.09
07/01/01 | 2295 229 | 1.80 | 2.08 | 023 | 005 | 29.40 | 046 | 0.10 | 0.09
05/01/02 | 23.22 [ 232] 190 | 238 | 028 | 0.05 | 30.i5 | 046 | 0.10 | 0.09
05/01/03 | 23.49 [2.35] 2.00 | 268 | 033 [ 005 | 3050 | 047 | 0.10 | 0.09
07/01/01 | 23.10 | 2.31 | 1.80 | 2.08 | 0.23 [ 0.05 | 29.57 | 046 [ 0.10 | 0.09
05/01/02 | 23.37 | 2.34 | 190 | 238 | 028 | 0.05 | 30.32 | 046 | 0.10 | 0.09
05/01/03 | 23.65 236 | 200 | 2.68 | 033 [ 005 | 31.07 | 047 | 0.10 | 0.09
07/01/01 | 17.33 | 1.73 | t.80 | 2.08 [ 023 | 005 | 23.22 | 046 | 0.10 | 0.09
05/01/02 | 17.53 [ t.75 190 | 238 | 0.28 | 0.05 | 2389 | 046 | 0.10 | 0.09
05/01/03 | 17.74 | 1.77 | 2.00 | 2.68 | 0.33 | 0.05 | 24.57 | 047 [ 0.10 | 0.09
07/01/01 | 23.85 (238 | 1.80 | 2.08 [ 023 [ 005 | 3039 | 046 | 0.10 | 009
05/01/02 | 24.12 [ 2.4t ] 190 | 238 | 0.28 | 0.05 | 31.14 | 0.46 | O.10 [ 0.09
05/01/03 [ 24.39 [ 2.44 [ 2.00 | 268 | 033 | 0.05 | 31.89 [ 047 | 0.10 | 0.09
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AMENDMENT
RE: LOCAL UNION SCHEDULES, LOCAL 506 TORONTO and LOCAL 183,
OSHAWA
RE: O.L.R.B. BOARD AREA [8

The parties hereto agree that the aforementioned Local Union Schedules be
amended accordingly. Re O.L.R.B. Board Area 18.

Local 506 - Toronto
Simcoe County Schedule

Article 1 - Geographical Area

The Geographical Area of this Agreement shall be that portion of Board Area
18 known as the County of Simcoe, excluding the Townships of Rama, Mara and
Thorah.

Local 183 - Oshawa
Article2 - Jurisdictional Claims

2.03 The District of Muskoka and the Townships of Rama, Mara and Thorah in the
County of Simcoe.
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LOCAL UNION SCHEDULE FOR
LOCAL 183 - PETERBOROUGH

ARTICLE | - CODE OF ETHICS

1.01 All parties to this Agreement agree to co-operate fully in every
legal proper way to establish and maintain in the construction industry, and
within the territory in which they shall operate. a code of ethics and fair
practices which will ensure compliance with the intent and spirit of this
Agreement, as well as its specific terms and conditions, and to direct their
efforts individually and collectivelyas circumstances may warrantandjustify,
to the elimination of destructive work practices and unfair competition.

ARTICLE 2 - JURISDICTIONAL CLAIMS

2.01 The jurisdictional territory of the Agreement shall cover the
Counties of Peterborough, Victoria and Haliburton, east part of
Northumberland County on a line running of Lake Ontario to Rice Lake,
including Cramahe, Percy, Seymore, Brighton and Murray Township
(O.L.R.B. AreaNo. 11).

ARTICLE 3 - HOURS OF WORK

3.01 The regular working hours per day shall be eight and one-half
(8%2) from Monday to Friday inclusive and the maximum number of working
hours per week shall be forty-twoand one-half (42%6)nd work outside these
hours shall be overtime work.

3.02 Regular Day Shift - The regular day shift will be worked
between the hours of 7:00 a.m. and 4:30 p.m.

3.03 In case of lay-off, all employees will receive one (1) hour's
notice in advance or pay in lieu of notice.

ARTICLE 4 -OVERTIME
4.01 All work performed by labourers under this Agreement, in

excess of regular work day Monday to Friday, shall be overtime work. The
rate of wages shall be time and one-half (1 ¥2x) the regular day shift rate for the
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first two (2) hours per day and double time (2x) for additional hours worked.
All work performed on Saturday shall be deemed overtime work and paid for
at time and one-half (1%2x) the regular day shift rate. All work performed on
Sunday shall be deemed overtime work and paid for at double (2x) the regular
day shift rate.

ARTICLE 5 - SHIFT WORK

5.0l All shift work is to be paid at a premium of time and one-
seventh.
5.02 Shift work isany shift started other than regular shift 7:00 a.m.

to 4:30 p.m., Monday to Friday inclusive. The maximum number of hours per
day shall be eight and one-half (8%%) hours and the maximum number of
working hours per week shall be forty-two and one half (42 ¥4) hours.

ARTICLE®6 - INCLEMENT WEATHER AND SHOW-UP TIME

6.01 One (1) hour's pay shall be allowed by the Employer when an
employee covered by this Agreement reports for work at the Employer's shop
orjobssitebut work is not availabledue to the inclement weather, provided the
employeeremainson the job for one (1) hour after his designated starting time.
unless instructed by his immediate superior to leave the job site. However, no
reporting pay shall be allowed where an employee has been informed not to
report for work and such information has been given to him before quitting
time on the previous day. When work starts late but within one (1) hour of the
normal starting time, employees shall be paid from the actual time work
started, plus reporting time as required, to make up the hours for the full shift,
with travelling time where applicable.

6.02 Three (3)hours' pay shall be allowed by the Employer when an
employee covered by this Agreement reports for work at the Employer's yard
or job site and no work is available due to reasons other than the inclement
weather, provided however the employee remains on the job during the three
(3) hours if requested to do so by his foreman. In the event of the job being
rained out Or stoppageby inclement weather or other cause, the employees will
be paid for current half hour.
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ARTICLE 7 . VACATION AND RECOGNIZEDHOLIDAY PAY

7.01 The Employer agrees to pay ten percent (10%)of gross wages
earned to cover vacation and recognized holiday pay on the following basis:
five percent (5%) of gross wages earned covers vacation pay with the
additional five percent (5%) covering those recognized holidays listed in
Article 9 of the Master Agreement. Vacation pay shall be paid weekly.

ARTICLE 8 - FOREMAN CLASSIFICATION

8.01 When a working labour foreman is required on a project, the
Employeragrees such foreman shall be a member of Local Union 183 and the
Union office will be called when such an employee is required.

ARTICLE9 - WELFARE

9.01 The Employer agrees to contribute the amount as specified in
Article 18 per hour for welfare to the joint and equally trusteed Labourers'
Multi-Local Welfare Trust Fund of Ontario, for each hour worked by the
employeesof the Employer covered by this Agreement.

ARTICLE 10 - PENSION

10.01 The Employer agrees to contribute the amount as specified in
Article 18 per hour to the Labourers' Pension Fund of Central and Eastern
Canada for each hour worked by the employees of the Employer covered by
this Agreement.

10.02 The Employeragrees to contribute the sum of five cents ($0.05)
per hour as Tri-Fund contributions to the Labourers' Pension Fund of Central
and Eastern Canada for each hour worked by the employees of the Employer
covered by this Agreement.

ARTICLE 11 - DEDUCTIONS AND CONTRIBUTIONS
11.01 Each employee agrees that each Employer remitting to LIUNA
Local 183 shall deduct an amount of equal to two percent (2%) of the Group

‘A" hourly rate (Zone I1I); as specified in Article 18 per hour, of which shall
be allocated ten cents ($0.10)to the Labourers' International Union of North
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America, Ontario Provincial District Council working dues and the remainder
Local working dues for remittance to Local 183 on a monthly basis.

11.02 With ninety (90)days notice in writing, the Union may amend
the allocations of the total wage package, including but not limited to welfare,
pension, union dues, training and tri-fund.

ARTICLE 12 - UNION DUES,CHECK-OFF

12.01 The Employer agrees to deduct regular monthly dues in the
amount of twenty-one dollars ($21.00) per month from the first pay due in
each month from each employee covered by this Agreement and remit the
monies deducted to the Local Union by the fifteenth (15th) day of the month
following the month in which the deductions were made.

The Employer shall, when remitting such dues, submit a
supporting listof namesand social insurance numbers for and on whosebehalf
such deductions were made.

ARTICLE 13 - HIRING OF EMPLOYEES

13.01 The Union agreesthe Employer may recall formeremployees for
aperiod of up to six (6) months from date of layoff.

Recall - The Employer shall have the prerogative, when adding
to his work force, to first rehire any employees who are unemployed and have
been in hisemploy during the preceding six (6) months, provided that they are
in good standing with Local £83. Such employees shall obtain a referral slip
prior to commencing employment.

ARTICLE 14 - SUBCONTRACTING

14.01 The Employer agreestoengageonlysubcontractorswhoemploy
members of Local Union 183 for Labourers’ work under this Agreement.

ARTICLE 15 -TRAINING CLAUSE

15.01 The Employeragreesto contribute the sum of twenty-threecents
($0.23) per hour for each hour worked by the employees of the Employer
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covered by this Agreement to the Labourers’ International Union of North
America, Local 183 Trainingand Rehabilitation Fund.

Such monies shall be entered on a form as designated by the
Trustees from time to time and remitted directly to the said Training Fund by
the fifteenth (15th) day of the month following the month for which the
contributions are made.

15.02 It is understood and agreed that by providing for such training,
the Training Fund shall not in any way incur any liability or responsibility for
worker education required under the Occupational Health & Safety Act
Regulations thereto.

ARTICLE 16 - TRAVELLING EXPENSES

16.01 Except where the Employer provides transportation, travelling
expenses shall be paid to all employeescovered by this Agreement who are
required to report for work outside of the free zone provided for in 16.02 at the
rate of twenty-three cents ($0.23) per kilometre from the edge of the free zone
to the job site and return.

16.02 A free zone of a forty (40) kilometre radius from the City Hall
in Peterborough in each respective zone is established.

16.03 Inthe event that the Employerprovides transportationto thejob
site and return, then the travelling expenses provided for in 16.01 shall not

apply.
ARTICLE 17 - EMPLOYER’S ADMINISTRATION FUND

17.01 Each Employer bound by this Agreement shall contribute nine
cents ($0.09) per hour for each hour worked by each employee covered by this
Agreementas required by Article 4,04 of the Master Portion.
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ARTICLE 18 - WAGE RATES & CLASSIFICATIONS FOR

PETERBOROUGH - ZONE I

GROUP A: Labourers- Al Labourers not in Groups B, Cand D

07/01/01 | 22.93 | 2.29 | L8O | 2.32 023 | 005 | 2962 | 045 | 0.10 | 0.09
05/01/02 | 23.20 | 2.32 | 190 | 2.62 028 | 0.05 | 3037 | 046 | O.10 | 0.09
05/01/03 | 23.47 | 2.35 | 2.00 | 2.92 033 | 005 | 31.12 | 046 | 0.10 | 0.09
07/01/01 | 22.67 | 2.27 | 1.80 | 232 | 0.23 | 005 | 2934 | 045 | 0.10 [ 0.09
05/01/02 | 22.95 [ 2.29 | 1.90 | 2.62 028 | 0.05 | 3009 | 046 | 0.10 | 0.09
05/01/03 | 23.22 [ 2.32 | 2.00 | 292 033 | 005 | 3084 | 046 | 0.10 [ 0.09
GROUPC:  Apprentice-Mason

07/01/01 | t7.00 | (.70 | 1L.80 [2.32 [0.23 005 [23.10 |045 | 010 0.09
05/01/02 | 17.21 (72 | 190 [262 [0.28 0.05 [23.78 | 046 |0.10 0.09
05/01/03 | 17.42 | 1.74 | 2.00 |2.92 [0.33 0.05 |24.45 | 046 | 0.10 0.09
GROUPD: Foreman

07/01/01 | 23.57 | 2.36 | 1.80 [ 232 023 | 0.05 | 3033 [ 045 | 0.10 | 0.09
05/01/02 | 23.85 | 2.38 | 190 | 2.62 028 | 005 | 3108 | 046 | 0.10 | 0.09
05/01/03 | 24.12 | 241 | 2.00 | 292 | 033 | 005 | 3183 | 046 [ 0.10 [ 0.09
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LOCAL UNION SCHEDULE FOR
LOCAL 247 - KINGSTON

ARTICLE 1- RECOGNITION

1.01 The Employer recognizes Local 247 as the exclusive
administrative party of this Agreement for employees working in and out of
the counties and municipalities of this Schedule which shall be zoned as
follows:

Zone | - the Counties of Lennox, Addington, Frontenac;

Zonell - the County of Leed

Zonelll-  the County of Prince Edward and the Townships of Lake
Tudor, Grimsthorpe, Marmora, Madoc, Elzevir, Rawson,
Huntingdon, Hungerford, Sidney, Thurlow, Murray,
Trenton, Tyendinaga, Woolaston, Limerick and Cashel
in the County of Hastings;

ZonelV - Bancroft (the Townships of McClure, Wicklow, Bangor,
Herschel, Monteagle, Carlow, Faraday, Danganon and
Mayo in the County of Hastings).

1.02 it is agreed and understood that the work of flagmen will be
performed only by members of the Local and the wages will be determined in
Group ‘A" Wage Schedule.

ARTICLE2 - SUB-CONTRACTING

201 [t isagreed that the sub-contracting clause of the Master Portion
of the Provincial Agreement will apply to the concrete finishing, other than
floor finishing, which may be performed under the Labourers' Provincial
Collective Agreement or the Bricklayers' Provincial Collective Agreement. It
is understood that the above does not include any dry grinding.

ARTICLE 3 - HOURS OF WORK AND OVERTIME RATES
301 (a) In Zone I, with the exception of the County of Leeds, but
including the Townshipsof Rear of Leeds and Lansdowne and the Front of

Leeds and Lansdowne, the hours of work shall be thirty-six (36) hours per
week (thisdoes not include labourers working on masonry, tile, terrazzo and
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marble). The regular working day which may be varied by mutual consent of
both parties, shall be eight (8) hours between 7:30 a.m. and 5:00 p.m. on
Mondays through Thursdays and four (4) hours between 7:30 a.m. and 12:00
noon on Fridays.

(b) In Zones II, Il and [V and in the County of Leeds, with the
exception of the Townships of Front of Leeds and Lansdowne and Rear of
Leeds and Lansdowne, and for labourers working on masonry, tile. terrazzo
and marble, with the exception of the Townships of Front of Leeds and
Lansdowne and Rear of Leeds and Lansdowne, the hours of work shall be
forty (40) hours per week, consisting of eight (8) hours per day between the
hours of 7:30 a.m. and 5:00 p.m. from Monday to Friday.

3.02 All work performed in excess of the said hours of work in
3.01(a) and 3.01(b), shall be construed as overtime. The Employer covenants
and agrees to pay to the employees time and one-half (1'2x) the regular hourly
rate for the first hour and double (2x) the regular hourly rate for any additional
hours worked Monday through Friday. All work performed on Saturday and
Sunday shall be paid at the rate of double (2x) the regular hourly rate.

ARTICLE 4 - REPORTING TIMEAND NOTICE OF LAYOFF

4,01 (a) Two (2) hours' pay shall be allowed by the Employer when an
employee covered by this Agreement reports for work at the Employer'sshop
or job site, but work is not available due to inclement weather, provided the
employee remains on the job for two (2) hours after his designated starting
time, if requested to dosoby his immediate supervisor. However, noreporting
pay shall be allowed where an employee has been informed not to report for
work and such information has been given to him before quitting time on the
previous day. When work starts late but within one (1) hour of the normal
starting time. employees shall be paid from the actual time work started, plus
reporting time as required, to make up the hours for the full shift. Travelling
time will also be paid where applicable.

(by  Three (3) hours' pay shall be allowed by the Employer when an
employee covered by this Agreement reports for work at the Employer's shop
orjob site and work is not available due to reasons other than the inclement
weather. provided however, the employee remains on the job during the three
(3) hours. if requested to do so by his/her immediate supervisor. In the event
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of ajob stoppage after the hours stipulated in Article 4.01(a) and 4.01 (b) due
1o inclement weather Or other causes, the employees will be paid to the next
half hour.

4.01 (c)  When an employee is required to work two (2) or more hours
beyond his/her regular shift without eight (8)hours prior notice, the Employer
shall provide a reasonable meal to such employee(s).

402 (a) When the Employer is unable to proceed with his work [as
described in 4.01(b)], the Employer may elect to “stand-off* all or part of his
crew. The parties agree “stand-off* is not intended to circumvent the lay-off
procedure.

(b)  If the Employer elects “stand off’, then it reserves the right to
stand-off” its employee(s) without pay, up to a maximum of five (5)
consecutive working days.

(c)  If the Employerdoes not elect “stand-off”, then a lay-off will be
carried out as prescribed in Article 10 of the Master Portion, and Article 13.05
of this Schedule.

(d)  Written notification will be given by the Employer to the Union
in all cases of “stand-off*.

(e)  “Stand-off” shall only continue beyond five (5)working days,
with the mutual consent of the parties in writing.

4.03 In the case of layoff, all men will receive one (1) hour’s notice
in advance or pay in lieu of notice.

4.04 The Employer agrees that the transfer of the Union Steward or
other employees of the Employer to alternatejob sites will not cause the layoff
of the Union Steward.

ARTICLE § - FOREMAN

5.01 After aminimum of nine (9)Labourers on a project. a foreman

will be selected by mutual agreement between the Union and the Employer,
The Employer agrees such foreman shall be a member of Local 247.
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5.02 The Employer agrees that the members of the Locals shall
receive orders from only one person, who shall be either the labourers’ foreman
or the supervisor.

5.03 If the foreman or the supervisor instructs the members of the
Locals to do so, then the members of the Union may receive orders from the
tradesmen they tender.

5.04 A foreman shall be paid at a rate of one dollar and fifty cents
($1.50) per hour over the hourly rate provided for Labourers in Group ‘A’.

5.05 Labourers’foreman shall be subject to the provisions of Article
2 of the Master Portion of the Agreement.

ARTICLE 6 - SHIFT WORK PREMIUM

6.01 All shiftwork is to be paid at a premium of time and one-seventh
(1-1/7x) the regular hourly rate. Alf overtime on shift work shall be paid for,
calculated on the basis of the shift premium.

6.02 Shift work is any shift other than the regular work day
contemplated by Article 3 of this Schedule.

6.03 On jobs in occupied buildings where it is impossible to work
during regular hours, shift work shall be. permitted.

6.04 Notwithstanding the provisions of Article 7.02 of the Master
Portion of this Collective Agreement, it is understood and agreed that when
working in occupied premises. all work performed in excess of the said thirty-
six (36) hours per week in Zone | [as described in 3.01(a)], shall be construed
as overtime. Hours and days of work will be established by mutual consent
between the Union and the Employer.

ARTICLE 7 - VACATION PAY

7.01 The Employer agrees to pay ten percent (10%)of gross wages
earned to cover vacation pay and recognized holiday pay on the following
basis:

Four percent (4%) of gross wages earned covers vacation pay
with the additional six percent (6% )covering those recognized holidays listed
in Article 9 of the Master Agreement payable weekly.
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ARTICLE 8 - TRAVELLING ALLOWANCE

801 (a)  Whenanemployee is required by his Employer to ravel beyond
a twenty-five (25)kilometre radius of the city limits of Kingston (Zone I)
(Brockville in Zone I, Belleville in Zone Il and Bancroft in Zone V), the
employee shall be paid forty cents ($0-40per kilometre each way effective
May 1, 2001. Effective May I, 2002, this amount shall increase to forty-two
cents ($0-42)per kilometre and effective May 1, 2003, this amount shall
increase to forty-five cents ($0.45) per kilometre. The distance to thejob site
will be established as road miles from the applicable City Hall in each Zone
using the shortest route by automobile. The employee will not receive a travel
allowance for the first twenty-five (25) kilometres each way.

(by  If transportation is supplied by the Employer. then fifty percent
(50%)of travelling allowance will be paid per kilometre.

8.02 Where an employee is required by the Employer to stay over
beyond a fifty (50) kilometre radius from City Hall, the Employer will provide
suitable room and board, or reimburse the cost thereof.

8.03 When working 0 projects where free parking is not available to
the employees, the Employer and the Union will at that time, by mutual
agreement, attempt to resolve the issue.

ARTICLE 9 - NEW JOB CLASSIFICATION

9.01 In the event any new job classification shall fall under the
jurisdiction of the Union, a rate of pay will be negotiated at that time.

ARTICLE 10 - PENSION, TRI-FUND, WELFARE, TRAINING & GRSP

10.01 The Employer agrees to report and remit to the Funds stipulated
below for all hours worked by its employees. on or before the fifteenth (15th)
day of the month, following the month in which the hours were worked. Each
report shall list the name, social insurance number and number of hours
worked for each employee. The Employer may use the forms provided by the
Trustees when reporting the above. Each monthly report and remittance shall
include all obligations arising from all hours worked upto and including, the
last day worked of the proceeding calendar month.
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10.02 The Employer agrees to remit Pension Fund contributions in a
manner as described in Article 10.01 and in amounts as stated in Article 17 to
the Labourers’ Pension Fund of Central and Eastern Canada (see Master
Portion - Schedule*D").

10.03 The Employer agrees to remit Tri-Fund contributions in a
manner as described in Article 10.01 and in amounts as stated in Article 17
to the Labourers’ Pension Fund of Central and Eastern Canada (see Master
Portion - Schedule“D"™).

10.04 The Employer agrees to remit Training Fund contributionsin a
manner as described in Article 10.01 and in amounts as stated in Article 17
to the L.LU.N.A. Local 247 Training Fund (see Master Portion - Schedule
“Dv),

10.05 The Employer agrees to remit Welfare Fund contributions in a
manner as described in Article 10.01 and in amounts as stated in Article 17
to the Labourers’ Multi-Local Welfare Trust Fund (see Master Portion -

Schedule “D™).

10.06 (@) TheEmployeragreesto remit G.R.S.P. contributions ina manner
as described in Article 10.01 and in amounts as stated in Article 17 to the
L.LLUN.A. Local 247 (see Master Portion - Schedule “D").

(by  Employees wishing to contribute greater sums to the G.R.S.P.
than those stated in Article 17, shall give the Employer thirty (30)days written
notice. The Employer will contribute to the G.R.S.P. the additional sums as
instructed by the employee. Such increases to the G.R.S.P. will form part of
the employee’s then current total wage package.

10.07 Upon thirty (30) days written notice to the Kingston Contractors
Labour Relations Organization, Local 247 may amend the amounts of
contributions for union dues deductions, welfare, pension, training and

G.R.S.P. Any such adjustment to same will form part of the then current
wage package.

ARTICLE 11 - DEDUCTIONS AND CONTRIBUTIONS

11.01 Each employeeagrees that each Employer shall deduct working
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dues in the amount of three percent (3%) of the Group “A” labourers rate in
this Agreement for each hour worked by the employee as outlined in Article
17. Inadditionto the said three percent (3%)working dues, the Employer will
also deduct ten cents ($0.10) per hour worked in dues for the Ontario
Provincial District Council. The Employer will remit all deductions in a
manner as outlined in Article 10.01 and mail to Local 247.

11.02 As required by Article 4.04 of the Master Portion, each
Employerbound by this Agreementshall contribute twenty cents ($0.20) per
hour for each hour worked by all employeescovered by this Agreement to the
Kingston Contractors Labour Relations Organization. All amounts, together
with copies of the corresponding contributions reports, shall be mailed by the
fifteenth (15th)day of the month following the month such hours were worked
to the Kingston Contractors Labour Relations Organization, 575 Counter
Street, P.O. Box 625, Kingston, Ontario K7L 4X1.

ARTICLE 12 - NO DISCRIMINATION

12.01 There shall be nodiscrimination against anv veterans who elect
not to work on Remembrance Day, provided that the said employeesnotify the
Employer prior to Remembrance Day of their intention not t work.

ARTICLE13 - HIRING

13.01 All hiring will be through the Union office. A referral slip will
be issued by the Union and received by the Employer for each job.

13.02 The Employermay name hire one (I) employee foreach one(l)
employee referred by the Union.

13.03 Upon request, the Union will supply the Employer with the first
employeenamed by the Employer. the second employeewill be referred by the
Union, and so on, alternately, until all labour requirements are filled.

13.04 To be eligible for name hire, an employee must be a member in
good standing of Local 247 and must have been registered on the Union
unemployment list fora period of not less than forty-five (45) days. The forty-
five (45)day provision will not apply to Local 247 members who are re-name
hired to the same Employer.
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13.05 Scheduled lay-off of these employeeswill be in reverse order of
hiring. If the last employee hired was a name hire, then the lay-off will start
with a name hire. If the last employee hired wes a referral, then the lay-off
will start with areferral.

ARTICLE 14 - ELDERLY PROTECTION CLAUSE

14.01 The Employer agrees to hire at least one member fifty-five (55)
years of age or over, for every seven (7) Labourersin their employ, provided
such member is medicallyfit and capable of performingthe work.

ARTICLE 15 - LABOURERSTRAINEES

15.01 A trainee is a Labourer with less than one (I) year of
demonstrable experience in the constructionindustry.

15.02 The Union shall ensure that all trainees complete a safety and
basic training course at the Union's Training Centre prior to starting work for

any Employer.

15.03 Trainees shall be paid at the following rates:
Well.

Effective | Hourly | Vac. & Train. Tri- | Total wD | OPC | Ind.
Dare Rare Pay | Bnft. | Pens.| Fund | GRSP | Fund | Pkg. | Ded. | Dues | Fund
07/01/01 13.96 1.40 1.75 - 0.25 i.10 | 005 | 1851 | 0.70 | 0.10 | 0.20
05/01/02 14.02 1.40 1.85 - 0.25 1.20 | 005 | 18.77 | 0.7 0.16 | 020
05/01/03 1448 145 1.90 - L().30 1 130 1005 11948 1 072 | 010 | 020
07/01/01 1745 175 L75 - 0.25 1.10 | 005 | 2235 | 0.70 | 0.10 | 0.20
05/01/02 11.76 1.78 185 - 0.25 120 | 005 | 2239 | O 0.10 | 0.20
05/01/03 18.11 1.8¢ 1.90 - 0.30 1.30 | 0.05 | 2347 | 0.72 | O.10 | 020
07/01/01 | 2094 209 1.75 176 | 025 1.0 | 0065 | 2794 | 0720 | 010 | 020
05/01/02 | 21.31 213 1.85 1.86 | 025 1.20 | 0.05 | 28.65 | 0.71 0.10 | 0.20
05/01/03 | 2173 | 247 | 190 | 196 | 030 | 1.30 | 0.05 | 2941 | 0.72 | 010 | 0.20




Trainees shall receiveall othercontributionsand deductionsupon employment
with the exception of pension. Pension contributions shall commence after
eighteen hundred (1800) hours in the 3rd term of their training.

15.04

The ratio of traineesto labourersshall be one (1) trainee for the

first four (4) labourers and an additional trainee for every five (5) labourers
thereafter.

ARTICLE 16 - JOINT COMMITTEE

16.01

The parties agree to establish during the life of this Agreement

a joint committee to review problems relating to this schedule, should they
occur.

ARTICLE 17 - WAGE RATES AND CLASSIFICATIONS-

17.01

in this Schedule, shall be as follows:

The minimum rate of wagesin Zones I. 11, Iil and IV referred to

GROUP A:  Labourers - Al Labourers not in GroupsB and C
Welf.

Effective | Hourly | Vac. & Train. Tri- | Total | WD | OPC | Ind

Date Rate Pay | Bnft. | Pens.| Fund | GRSP | Fund | Pkg. | Ded. | Dues | Fund
Q7101408 | 2327 233 175 176 | 025 1.10 | 005 { 3051 | 0.70 | 0.10 | 0.20
05/01/02 | 23.68 | 237 1.85 1.86 | 0.25 120 { 005 | 3126 | 0.71 0.10 | 0.20
05/01/03 | 24.14 | 241 1.90 196 | 030 130 1005 1 320t 10721 010 § 020
07/01/01 | 23.37 2.34 1.75 1.76 0.25 1.10 005 | 3062 | 070 .10 0.20
05/01/02 | 23.78 2.38 1.85 1.86 0.25 1.20 005 | 3137 | 0.71 0.10 0.20
05/01/03 | 24.24 242 190 1.96 | 0.30 130 | 0.05 | 3212 | 072 | G.I0 | 0.20
GROUP €: Miners. drillers. wagon drillers. caisson sinkers. powdermen. pile drivers.
07/01/01 | 23.48 2.35 1.75 176 | 0.25 1.10 | 005 | 30.74 | 0.70 | O.10 | 0.20
05/01/02 | 23.89 2.39 1.85 1.86 | 025 120 | 005 | 3149 | 0.7 0.10 | 0.20
05/01/03 | 24.35 243 1.90 196 | 030 1.30 | 0.05 | 3224 | 073 | 0.10 | 0.20
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ARTICLE 18 - INTERPRETATION OF AGREEMENT

18.01 Where there is a conflict between this Schedule and any other
provision of the Provincial Agreement. then the provisions of this Schedule
shall apply.



LOCAL UNION SCHEDULE FOR
LOCAL 493 - SUDBURY

ARTICLE 1 - TERRITORIAL JURISDICTION

1.01 The District of Sudbury, Manitoulin Island. Nipissing,
Algonquin Provincial Park, Temiskaming, Parry Soundand part of the District
of Cochirane lyingsouth of the 49th Paratlel, including an eighty (80) kilometre
radius of the Timmins Federal Building, (including the portion lying north of
Highway 101 West to the border of the District of Algoma, including the
Town of Chapleau}, Cockburn and all other islands situated in Georgian Bay
of Lake Huron, shall be recognizedas being the exclusive territoryjurisdiction
of Local 493.

ARTICLE 2 - HOURS OF WORK

2.01 The regular hours of work for all employees shall be forty (40)
hours per week, eight (8) hours per day, Monday to Friday inclusive, to be
worked between the hours of 8:00 am. and 4:30 p.m,

The above-mentionedstarting and quitting time may be varied
by mutual consent of the Employerand the Union Business Manager.

ARTICLE 3 - OVERTIME

3.01 The first two (2) hours overtime worked per day shall be paid for
at one and one-half times (1%4x) the regular hourly rate. All other overtime
shall be paid at twice the employee's regular rate of pay.

3.02 In the event of overtime to be worked, then a work break of ten
(10) minutes will be provided before the start of such overtime with no loss of
pay to the employee for such a break and every two (2) hours thereafter.

303 Time lostdue to inclement weather may be made up on Saturday
at the regular hourly rate of pay, however,any additional hours worked shall
be at the appropriate overtime rates.



3.04 No employee will be terminated or discriminated against in any
manner for refusing to work overtime.

ARTICLE 4 - SHOW-UPTIME

4.01 Employees reporting for work and who are unable to start
through no fault of their own, such as inclement weather, shortage of
materials, etc.. shall receive two (2) hours' pay plus travel allowance where
applicable. unless he has otherwise been notified one (1) hour before starting
time not to report for work.

ARTICLE 5 - SHIFTWORK

5.01 When an employee is required to work on any shift other than
the hours set out above, he shall be paid a shift premium of eighty cents
($0.80) per hour in excess of his regular rate. However, at no time shall the
second shift overlap the present day shift by more than four (4) hours.

5.02 After eight (8) hours in any shift, or after the fifth (5th) shiftin
any week, the employee shall be paid double (2x) the straight time rate of pay.

5.03 When an employee covered by this Agreement is required to
work more than ten (10) hours. a lunch or hot meal shall be provided for him
by the Employer. Itisalsoagreed that if such lunch is not provided, he shall
be entitled to one-half (¥2) hour's pay at straight time.

ARTICLE 6 - VACATION PAY AND HOLIDAY PAY

6.01 Total vacation pay and statutory holiday pay shall equal ten
percent (10%) of gross wages earned, of which four percent (4%) shall be for
vacation pay and six percent (6%)shall be in lieu of paid statutory holidays.

6.02 Vacation pay and statutory holiday pay shall be paid weekly
unless Local 493 establishes a Vacation and Holiday Pay Trust Fund, in which
case all vacation pay and all statutory holiday pay owing shall be remitted
weekly with a completed remittance form to the aforesaid Trust Fund as
directed by the Trustees.



ARTICLE7 - RECALL

7.01 The Employer shall have the prerogative, when adding to his
work force, to first rehire any employees who are unemployed and who have
been in hisemploy during thepreceding twelve (12) months, provided they are
in good standing with the Union.

Hiring will be on the following basis:

1st two (2) employees selected by the Employer;
3rd employee selected by the Union;

and this ratio will continue.

ARTICLES - SUPERVISION

8.01 Employees covered by this Agreement shall not be required to
take directions or instructions in reference to the work they are doing, or that
is to be performed, other than from their working foreman or labour foreman
who shall be a member of the Labourers® International Union of North
America, the Employer or his designated representative.

8.02 It is further agreed that those employees covered by this
Agreementwho areassigned to assist or tender to other tradesmenshall carry
out instructions from those tradesmen.

8.03 When a working foreman or labour foreman is appointed by the
Employer, he shall receive one dollar ($1.00) and one dollar and fifty cents
($1.50) respectively. over the rate of the highest paid employee he is
supervising.

ARTICLE9 - TRANSPORTATION,ROOM AND BOARD

9.01 Thereshall be a free zone extending to a radius of thirty-two(32)
kilometres from the Federal Buildings in the following zones. No travel
allowance shall be paid for work within these zones:

District of Sudbury - Sudbury
District of Manitoulin - Little Current
District of Nipissing - North Bay
District of Parry Sound - Parry Sound
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District of Temiskaming - Kirkland Lake and Haileybury
District of Cochrane - Cochrane
District of Timmins - Timmins

9.02 When transportation is not provided, an employee who works in
a zone outside of the above-mentioned free zones and resides more than eight
(8) kilometres from the project, shall be paid a travel allowance of thirty-six
cents ($0.36) per road kilometre from the perimeter of the free zone to the
project and return. Effective May 1, 2002, thisamount shall increase to thirty-
eight cents ($0.38) per road kilometre and effective May 1, 2003, this amount
shall increase to forty cents ($0.40) per road kilometre.

9.03 Board allowanceof thirty dollars ($30.00) per day, effective May
1,2003, thirty-two dollars ($32.00) per day, for each day worked shall be paid
to each employee working beyond an eighty (80)kilometre radius, and within
aonehundred and sixty (163} kilometre radius of the above-mentioned Federal
Buildings. If work is performed on Saturday and/or Sunday, each employee
shall be paid for these days on the above-noted basis.

The employees room shall be acceptable to both the Union and
the Contractor and shall be provided by the Contractor.

9.04 When working beyond a one hundred and sixty (160)kilometre
radius from the above-mentioned Federal Building, the employee shall receive
thirty dollars ($30.00) per day, effective May {, 2003, thirty-two dollars
($32.00)per day. board allowance seven (7) days per week.

The employees room shall be acceptable to both the Union and
the Contractor and shall be provided by the Contractor.

9.05 I1f the Employer chooses to pay room and board, he shall also pay
the travel allowances, as set out in the first three (3) paragraphs. to enable the
employee to reach thejob site and shall also pay his way home at the aforesaid
rate when the job has been completed. If the employee quits without good
reason, the travel allowance will not be paid.

9.06 Where room and board are supplied by the Employer, the three
(3) preceding paragraphs of this Article shall not apply, except that any
employee wishing to do so may elect to receive his room and board allowance,
as outlined in the preceding paragraphs of this Article. in lieu of using the
room and board supplied by the Employer.
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ARTICLE 10 - CLASSIFICATIONS & WAGE RATES

10.01
Hith,
Effective | Hourly | Vac. | witr. Train. | Org. [ Tri- | Total | WD | OPC [ Emp.
Date Rate | Pay | Schol. [ Pens.| Fud | Fund | Fund | Pkg. | Ded. | Dues | Fud
07/01/01 | 2210 | 2.2t 165 | 250 | 025 | 010 | 0.05 | 28.86 | 3% 0.10 | 0.12
05/01/02 | 22.10 | 2.21 170 | 260 | 025 | 020 | 005 | 29.11 | 3% 0.10 | 042
07/01/01 | 22.20 222 | 165 250 | 0.28 0.10 | 005 | 2897 | 3% 0.10 0.12
05/01/02 | 22.20 222 | 170 260 [025 020 005 |29.22 | 3% 040 [ 0.12
07/01/01 2225 223 | 185 250 [0.25 0.10 | 005 |29.03 | 3% 0.10 0.12
05/01/02 2228 223 | L70 2.60 | 0.25 0.20 | 005 |29.28 | 3% 0.10 0.12
07/01/01 | 22.40 224 | 165 250 | 025 010 | 005 | 29.19 | 3% 0.10 0.12
105/01/02 | 22.40 224 [ 170 | 260 [0.25 020 | 005 |2944 |3% (010 [0.12
10.02 IF an employee is employed for more than one (1) day on a higher

classification, he shall be paid the rate for that classification.
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ARTICLE 11 - GENERAL CONTRACTORS EMPLOYING MASONS
AND PLASTERERS

11.01 The followinghoursshall apply to masonry and plasterer tenders
only:

The regular work week shall consist of forty-two and one-half
(42%) hours, made up of eight and one-half (8%)hours per day. Monday to
Friday.

11.02 All employees covered by this Agreement shall be allowed ten
(10) minutes wash-up time prior to the end of the shift when working with
refractory masons who enjoy such benefit.

11.03 Welfare and Local Union working dues contributions and
deductions, as indicated below, shall be remitted to the Labourers’
International Union, Local 493 (Welfare Trust Fund) on the forms provided by
Local 493.

ARTICLE 12 - HEALTH AND WELFARE AND SCHOLARSHIP

12.01 It is agreed that the established Labourers’ Union Local 493
Employee Benefit Trust shall continueand the Employer shall pay an amount
asset out in Article 10 - Rate of Wages.

12.02 Such monies shall be entered on a form as designated by the
Trustees from time to time and remitted directly to said Fund by the fifteenth
(15th) day of the month following.

12.03 Suchcontributionsto bereceived by the Administratorno ¢ later
than the fifteenth (15th) day of the calendar month in which those
contributions were earned.

12.04 Payment is to be made by one cheque payable to “Labourers’
Local 493 Benefit Trust Fund” and mailed (together with the Monthly
Employer Contribution Reportsuppliedby the Administrator)to: 1.J. McAteer
& Associates Ltd., Employee Benefit Plan Services, 45 Mclntosh Drive,
Markham, Ontario, L3R 8C7.
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ARTICLE 13 - PENSION AND TRI-FUND

13.01 The Employeragreestocontribute the sumasoutlined in Article
10 per hour to the Labourers’Pension Fund of Central and Eastern Canada.
These contributions shall be for each hour worked by all employees of the
Employerscovered by this Agreement and shall be forwarded directly to the
Pension Fund Office on the fifteenth (15th) day of the calendar month
following the month the hours were worked.

13.02 The Employeragreesto contribute the sum as outlined in Article
10 per hour worked as Tri-Fund contributions and remitted with pension
contributions above.

ARTICLE 14 - EMPLOYER INDUSTRY FUND

14.01 Each Employerremittingto the Welfare and PensionPlans shall
contribute an amount of twelve cents ($0.12) per hour for each and every hour
worked by each employeecovered by this Agreement, which shall be allocated
to the Sudbury Construction Association Employers’ Industry Fund.

14.02 Such monies shall be entered on a form as designated by the
Trustees from time to time and remitted directly to the Trustees of the Pension
Fund on or before the fifteenth (15th) day of the month following the month
such hours were worked.

14.03 A copy of the report forms and monies shall be remitted to:
Sudbury Construction Association Office, 257 Beatty Street North, Sudbury,
Ontario, P3C 4G1.

ARTICLE 15 - ORGANIZING FUND & TRAINING SCHOOL FUND

15.01 The Employeragreestocontribute twenty-fivecents ($0.25)per
hour for each hour worked by each employee covered by this Agreement into
the Training Fund as directed by the Local Union.

15.02 The Employer agrees to contribute ten cents ($0.10)per hour
effectiveJuly 1, 2001, twenty cents ($0.20) per hour effective May 1, 2002, for
each hour worked by each employee covered by this Agreement into the
Organizing Fund as directed by the Local Union.
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15.03 These monies shall be remitted in accordance with this
Agreement on the fifteenth (15th) day of the month, following the month for
which contributions were made as per Article 17.

ARTICLE 16 - DEDUCTIONS

16.01 Three percent (3%) of the hourly rate paid to each employee
covered by this Agreement shall be deducted for working dues assessment.

16.02 In addition, Ontario Provincial District Council Working Dues
of ten cents ($0.10) per hour shall be deducted as provided for in Article 4.02
of the Master Portion and remitted in accordance with Article 17(c)
Remittances.

16.03 Monthly dues in the amount as set by the Local Union shall be
deducted from the first pay of each employee in each month. Effective
January 1, 2002, this amount shall be increased to twenty-four dollars ($24.00)
and shall be deducted from the first pay of each employee in each month.

ARTICLE 17 - REMITTANCES

17.01 All the above contributions and deductions shall be remitted as
follows:

(@)  One cheque payable to the "Labourers' Pension Fund of Central &
Eastern Canada" P.O. Box "'40". Station “Q", Toronto, Ontario M4T
2L.7, will cover Article 13 - Pension, Article 14 - Industry Fund and
Tri-Fund contributions.

(b)  One cheque payable to “Labourers’ Local 493 Benefit Trust Fund".
(Employee Benefits Services Limited, c/o J.J. McAteer & Associates
Ltd., 45 Mclntosh Drive, Markham, Ontario, L3R 8C7) will cover
Article 12 - Welfare. Article 15.01 - Training, Article {5.02 -
Organizing. Article 16.0( - Working Dues, Article 16.02 - Provincial
Council Dues and Article 16.03 - Monthly Dues.
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ARTICLE 18- LAYOFF

1R.01 In the case of layoff, all employees shall receive one hour’s
notice in advance. However, under no circumstances shall any employee
covered by this Agreement be laid off during the first half of any shift.

ARTICLE 19 - LOCAL SCHEDULE AND/OR TRADE APPENDIX
EXEMPTION OR AMENDMENT

19.01 The parties agree that upon review of a proposed projectand by
mutual agreement, that project falls within the three million ($3,000,000.00)
and under, this project will be paid at eighty percent (80%)of the hourlyrate.

19.02 All projects where the Employer is faced with heavy nor-union
competition, will be dealt with on a projectbasis in accordance with Article20
of the Master Portion of this Agreement.

19.03 Theprovisions of Article20 of the Master Portion shall apply to

this Appendix. Notifications of exemptions or amendmentsshall be made in
writing to the Association.
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LOCAL UNION SCHEDULE FOR
LOCAL 566 - TORONTO

ARTICLE 1 - ADMINISTRATIVE PARTY

1.01 Pursuant to the provisions of Article 1.03 of the Master
Agreement, the Employers recognize Local 506 as the administrative party of
this Schedule within Ontario Labour Relations Board Area No. 8, being The
Municipality of Metropolitan Toronto, The Regional Municipalities of Peel
and York, the Towns of Oakville and Halton Hills and the portionof the Town
of Milton within the geographic Township of Esquesing, and the Towns of
Ajax and Pickering in the Regional Municipality of Durham.

Where there is any conflict between the Scheduleand any other
provisions of this Provincial Agreement, then the provisions of this Schedule
shall prevail.

ARTICLE2 - HIRING

2.01 All employeeshired on all projects must produce a work referral
slip issued by the Local Union.

2.02 Where an Employer wishes to hire additional labourer(s), the
Employer shall contact the Local 506 Union Hall to request the referral of such
labourer(s). At the time of placing the request, the Employer shall be entitled
to name one-half of the number of labourers requested, subject to the
following conditions:

@  the labourer(s) requested is a member(s) in good standing of
Local 506;

(b)  thc member is unemployed as a result of voluntary termination
and has been registered on the out-of-work list for two (2)
weeks or more;

(c)  Where the Employer requests an odd number of labourer(s), the
odd numbered labourer(s) may be named by the Employer only
with the consent of the Union.

Such consent will not be unreasonably denied.
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For purposes of clarity and by way of example, if the Employer
requests one labourer, the Employer may name the labourer subject to the
consent of the Union as noted above. If the Employer requests three (3)
labourers. the first shall be named and referred by the Union, the second
named by the Employer and the third named by the Employer, again subject
to the consent of the Union as noted above.

2.03 The Employer may, subject to the provisions of Article 12
(Business Representatives, Stewards), Section 12.03 of the Master Portion,
transfer employees presently in their employmentfrom one project to another.

2.04 Notwithstanding the fifty percent (50%) ratio provided for
herein, the Employer shall be free to rehireany employee who has been in their
employment in the previous four (4) months provided they are still members
in good standing of the Local Union and they are unemployed and registered
on the work referral list. Where the Employer exercises such recall rights, the
Employer shall be required to apply the 50/50 rule at the point in time when
orders are placed for the recall of workers. The Employer and the General
Contractors' Section of the Toronto Construction Association will do
everything possible to ensure that layoffsare not used to abuse the Employer's
fifty percent (50%) name hire rights.

2.05 New Members

(@)  New membersof Local 506 will berequested to completea pre-
entry construction training program at the Labourers' Local 506 Training
Centre.

(by  During the first year following commencement of work under
this Collective Agreement, new members shall be paid seventy-five percent
(75%) of the Labourers' Group ‘A’ rate.

(¢)  The ratio per Employer of the first year labourer to total
labourersshall be one (1) for the first four (4) labourersand an additional first
year labourer for every five (5) labourers thereafter. This ratio shall not be
used to reduce the number of labourers already employed by a company.
Layoffs shall be the same ratio formulaas hiring.

(dy New members who can provide evidence of construction
experience acceptable to the Employer and the Union, are exempt from the
provisions of this Article.

e No Employer contributions in respect to pension (Article 15) will
be made. One year following the date of commencement of work under this
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Agreement, new members’ rates will be adjusted to the applicable labourers’
rates, including pension contributions.

ARTICLE 3 - HOURS OF WORK

3.01 Except as set out in the Formwork Schedule hereunder, the
regular working hours per day shall be eight and one-half (8+2) from Monday
to Thursday inclusive and six (6)hours on Friday (subject to variation as
herein provided) and the maximum number of working hours per week shall
be forty (40)and work outside these hours shalt be overtime work, provided
should inclement weather cause employeeson a projectto lose time during the
regular working week, then the six (6) hours may be extended by mutual
consent to eight and one-half (8%) hours at regular time rates, providing that
by doing so forty (40)hours for that regular working week are not exceeded,
in which case overtime rates will apply.

3.02 The Employer shall have the right, after notice to the Union, to
vary the regular working hours to provide foreight (8) hours per day, Monday
to Friday inclusive.

3.03 Regulac Dav Shift
The regular day shift will be worked between the hours of 7:00
am. and 4:30 p.m.

ARTICLE4 - OVERTIME

4,01 Exceptassetoutin the Formwork Schedule hereunderand as set
out under Article 5 - Shift Work, all work performed by labourers under this
Agreement in excess of the regular workday shall be overtime work. The rate
of wagesshall betime and one-half (12x) the regular day shiftrate for the first
three (3)hours of overtime work and double time (2x) the regular day shiftrate
thereafter.

4.02 All work performed on Saturdays and Sundays shall be deemed
overtime work and paid for at double (2x) the regular day shift rate.

4.03 Where no Steward has been appointed on a project. the

Employer shall notify the Union by telephone or facsimile in advance of
working overtime on a Saturday, Sunday or Statutory Holiday.
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ARTICLE § - SHIFT WORK

5.01 A regular second shiftshall consist of a maximum of eight hours
per day and a maximum of forty (40) hours per week. The second shift will
commence between the hours of 3:30 p.m. and 7:30 p.m. provided however
that the Friday second shift will commence between 1:00 p.m. and 7:30 p.m.
and such second shift will be scheduled for a minimum of eight hours. All
work on the second shift is to be paid at a premium of two dollars and fifty
cents ($2.50)per hour in excess of the employee's classified rate.

5.02 Third Shift

A regular third shift shall consist of a maximum of eight (8)
hours per day and a maximum of forty (40) hours per week. The third shift
will commence between the hours of 8:00 p.m. and 12:00 midnight. All work
on the third shift is to be paid at a premium of three dollars ($3.00) per hour
in excess of the employee's classified rate.

ARTICLE6 - INCLEMENT WEATHER AND SHOW-UP TIME

6.01 Two (2)hours' pay, togetherwith travellingallowance whenever
applicable, shall be allowed by the Employer when an employee covered by
this Agreement reportsto work at the Employer'sshop orjob but work is not
available due to any reason, other than inclement weather.

6.02 One (1) hour's pay, together with travellingallowance whenever
applicable, shall be allowed by the Employer when an employee covered by
this Agreementreports for work at the Employer's shop or job but work is not
available due to inclementweather. provided the employeeremains on thejob
for one (1) hour after his designated starting time whenever requested by the
superintendentor foreman. However,no reporting pay shall be allowed where
an employee has been informed not to report for work and such information
has been given to him before quitting time on the previous day.

ARTICLE7 - TRANSPORTATION ALLOWANCE
7.01 Zone 1 -The area bounded by the east boundary of Highway 27

on the west, and the south boundary of Steeles Avenue on the north and the
west boundary of Kennedy Road on the east.
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Zone 2 - The jurisdictional area outside of Zone |.

Travelling Expenses

Work in Zone 1 - No travelling expenses
Work in Zone 2 - Travelling expenses daily - $7.30
7.02 Where key men are required to work beyond the Ontario Labour

Relations Board Area No. 8, they shall not be paid less than the home base
conditions contained herein

7.03 Where an employee covered by the conditions of this Schedule
is required to stay out of town, he/she shall be paid the cost of approved
transportation. Board and lodging at fifty dollars ($50.00) per day or actual
costs upon presentation of receipts. This allowance shall also be paid for
Saturdayand Sunday if the employees are unable to return home by reason of
the location of the job site. The Employer shall have the right to make
acceptable accommodations for room and board.

ARTICLES - LAYOFF

8.01 In the case of layoff, all men will receive one (1) hour’s notice
in advance or pay in lieu of notice.

-137-



ARTICLE 9 - WAGE RATES AND CLASSIFICATIONS

9.01 The rate of wages of Labourers during regular working periods shall be:

Hith.

Effective | Hourly | Vac. | & Train. Tri- | Total | WD [ OPC | Ind.

Date Rate Pay | Wifr. | Pens. | Fund | Legal | Fund | Pkg. | Ded. | Dues | Fund
07/01/01 | 26.05 | 2.60 | 200 | 2.74 | 032 | 0.05 | 0.05 | 33.81 | 0.52 | 0.10 | 0.19
05/01/02 | 26.59 | 2.66 [ 2.10 | 3.04 | 032 [ 0.05 | 0.05 | 3481 | 053 | 0.10 | 0.19
05/01/03 | 27.05 | 2.70 | 2.20 | 3.34 | 032 | 0.05 | 0.05 | 3571 | 0.54 | 0.10 | 0.19
07/04/01 | 26.45 | 2.61 | 200 | 274 | 032 | 005 | 0.05 | 3392 | 0.52 | 0.10 | 0.19
05/01/02 | 2669 | 2.67 [ 210 { 3.04 | 032 } 0.05 | 005 | 3492 { 053 | 0.10 | 0.19
05/01/03 | 2742 | 2.74 | 2.20 | 3.34 | 032 | 0.05 { 0.05 | 36.12 | 0.54 | 0.10 | 0.19
GROUP C:  Bricklayer, Labourers including Mortarmen and Vibrator Operators
0701/01 | 2673 1 267 | 200 | 274 | 032 | 005 | 005 | 3456 | 0.52 | 0.10 | 0.19
05/01/02 | 27.73 | 2.77 | 2.10 | 304 | 032 | 0.05 | 005 | 3606 | 0.53 | 0.10 { 0.19
05/01/03 | 2841 | 284 | 220 | 334 | 032 | 0.05 | 0.05 | 3721 | 0.54 | 0.10 | 0.19
GROUP D:  Pit Miner in Caissons Drillers and Wagon Drillers over 4’ Deep
07/01/01 | 2635 | 2.64 | 200 | 274 | 032 [ 0.05 | 0.05 } 3445 | 052 { 0.10 | 0.19
05/01/02 | 26.90 | 269 | 210 | 3.04 | 032 { 0.05 | 0.05 | 35.15 | 0.53 | 0.10 | 0.19
05/01/03 | 27.35 | 2.74 | 2.20 | 334 | 032 | 0.05 | 0.05 | 36.05 | 0.54 | 0.10 | 0.19
CROUPE  Flagmen and Watchmen
07/01/01 | 24.05 240 [ 200 | 2.74 | 032 | 0.05 | 005 | 3t6! | 052 | 0.10 | 0.19
05/01/02 | 24.59 |} 246 | 210 | 3.04 | 032 { 005 | 0.05 | 32.6/ | 053 | 0.10 | 0.19
05/01/03 { 25.05 | 2.50 | 220 | 3.34 | 032 | 0.05 | 0.05 | 3351 | 054 | 0.10 | 0.19
GROUPF  Cleaner and Sorter
07/01/01 | 19.97 | 2.00 [ 200 { 274 | 032 [ 0.05 | 005 § 2713 { 0.52 [ 0.10 ] 0.19
05/61/02 | 2052 | 2.05 1 240 | 304 | 032 | DOS | 0.05 | 28.13 | 053 | D10 | 0.19
05/01/03 |1 2097 210 1220 13341 032 10051005 120031054 10101019
CROUPG: New Members
07/01/01 19.54 195 1 200 [ 0.00 | 032 | 005 | 005 | 239¢ [ 052 | 0.10 | 0.19
05/01/02 | 19.94 199 | 210 | 000 | 032 | 005 | 0.05 | 2445 | 0.53 | 0.10 | 0.19
05/01/063 | 2029 202 | 220 | 0.00 032 | 0.05 | 005 [ 2493 | 6.54 | 0.10 [ 019




I Labourers hired for Group “F" Classification shall be hired from
the Union Hall.

2. The above rates in Group “B*, "C", "D*, "E, "F" or “G" will
only apply to hours actually worked in such classifications.

3. Labourers who are not physically able to perform normal duties
will be offered available work as flagmen or watchmen.

9.02

A working foreman shall receive a minimum of two dollars and
twenty-five cents ($2.25)per hour above the rate being received by a majority
of labourers he is supervising.

9.03

A premium of one dollar and seventy cents ($1.70) per hour shall
be paid to employees covered by this Agreement when working ona light duty
swing stage.

9.04 Where an employee covered by this Agreement is employed in
a full time capacity asa signalman or swamper, a premium of thirty-five cents
($0.35) per hour shall be paid to such employee.

ARTICLE 16 - SUB-CONTRACTING

10.01 For the purpose of Article 2 of the Master Portion of the
Provincial Agreement, Local 506 shall be recognized as the exclusive
affiliated bargaining agent for the work of formworker labourers on building
structures within Ontario Labour Relations Board Area No. 8.

ARTICLE t1 - SPECIALTY TERMS AND CONDITIONS
11.01 The terms and conditions of the Collective Agreement between
the Local and various Employers shall apply to post-tensioning. prestressing.

diamond concrete saw cutting, cutting, coring and drilling and the erection and
finishing of precast concrete products.
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ARTICLE 12 - VACATION PAY

12.01 (a)  Vacation pay forall employeescovered by this Agreementshall
be paid at the rate of ten percent (10%) of gross wages earned after the date
hereof.

(b)  During the term of any one (1) year, two (2) weeks’ vacation
without pay may be taken by an employeeexclusive of statutory holidays.

(¢)  Paymentof vacation pay shall be madequarterly on or before the
first days of January, April, July and October in each year and in accordance
with the provisions of the Employment Standards Acr and regulations
governing the construction industry. Vacation pay shall include an amountof
six percent (6%)in lieu of payment for statutory holidays.

(d)  Payment of vacation pay shall be made weekly. Vacation pay
shall include an amount of six percent (6%)in lieu of payment for Statutory
Holidays.

ARTICLE 13 - WELFARE

13.01 It is agreed that the established Labourers' Union, Local 506
(Construction Division) Employees Benefit Trust shall continue and the
Employer shall pay the sum as outlined in Article 9.01 per hour earned by
each employee covered by this Agreement. Such monies entered on a form
as designated by the Trustees from time to time and remitted directly to the
said Welfare Fund by the fifteenth (15th) day of the month following the
month for which the contributionsare made.

13.02 Prepaid | egal

It is agreed that the Employer shall pay into the established
Labourers' Union Local 506 Prepaid Legal Services Trust, an amount of five
cents ($0.05) per hour earned for each employee covered under this
Agreement. Such monies to be remitted in accordance with Article 13.01
above.

ARTICLE 14 - TRAINING

14.01 It 1s agreed that the Employer shall pay thirty cents ($0.30) into
the Labourers’ Local 506 Training Fund for each hour earned by each
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employeecovered by this Agreement. Such monies shall be entered on a form
as designed by the Training Fund by the fifteenth (15th) day of the month
following the month for which the contributions are made.

14.02 WHMIS

The Employer agrees to pay the sum of two cents ($0.02) per
hour for each hour earned by the employees of the Employer covered by this
Agreement to the Labourers’Local 506 Training Fund in respect of WHMIS
Training. This paymentshall be solely at the Employer’s expense and shall be
in additionto the total wage rates, contributions and allowances provided for
in this Agreement and any renewals thereof. It is further understood and
agreed that by providing for such training, the Training Fund shall not in any
way incur any liability or responsibility for worker education required under
the OccupationalHealth and Safety Act and regulations thereto.

ARTICLE 15 - PENSION AND L.I.U.N.A. CANADIAN TRI-FUND

15.01 It is agreed that the Employer shall pay into the established
Labourers’Pension Fund of Central and Eastern Canada the sum as outlined
in Article9.01 per hour for each hour worked by each employee covered by
this Agreement. Such contributions shall be paid to the Trustees of the
Pension Fund on or before the fifteenth (15th) day of the month following the
month such hours were worked and shall be accompanied by a remittance
report form for each employee on a form prescribed by the Trustees of the
Fund. Each monthly report and contribution shall include all obligations
arising from hours worked up to the preceding calendar month.

The parties hereto may apply on the advice of the Trustees of the
Funds established or continued hereunder part of the wage increases for the
provisions of benefits.

15.02 The Employer agrees to contribute the sum of five cents ($0.05)
per hour worked as Tri-Fund contributions and remit same to the Labourers’
Pension Fund of Central and Eastern Canada on the fifteenth (15th) day of the
calendar month following the month in which the hours were worked.
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ARTICLE {6 - LABOURERS'

16.01

Theemployee hereby agrees that each Employer shalldeductan
amount equal to two percent (2%) of the Group "A" hourly rate per hour for
each hour earned to be allocated to the Labourers’ International Union, Local
506 Administration Fund. Such manies to be remitted together with an
additional deduction as provided for in Article 4.01 of the Master Portion for
Monthly Union Dues to the Administrator of the Welfare Trust Fund with

welfare contributions.

UNION ADMINISTRATION FUND
DEDUCTIONS AND CONTRIBUTIONS

Hith.

Effective | Hourly | Vac. | & Train. Tri- | Total | WD [ OPC | Ind.
Date Rate Pay | Wifr. | Pens. | Fund | Legal | Fund | Pkg. | Ded. | Dues | Fund
07/01/01 | 2605 260 |200 |2.74 |0.32 005 005 |3381 | 052 (010 |0.19
05/01/02 | 26.59 266 | 210 |3.04 |032 0.05 0.05 | 3481 | 053 [0.10 |0.19
05/01/03 | 27.05 270 [220 |334 [032 0.05 nos |[1571 | 0S4 |00 |09
Plasterers Labourers

07/01/01 | 26.25 262 |200 |274 |032 0.05 0.05 | 3403 |0S2 |0.10 |0.19
05/01/02 | 26.79 | 2.68 |20 |3.04 |0.32 0.05 0.05 [ 3503 |0.53 |0.10 |0.19
05/01/03 | 27.25 272 220 |334 |o032 0.05 005 |3593 | 0354 010 |0.19




Zone 1 - The area bounded by the east boundary of Highway 27
on the west, the south boundary of Steeles Avenue on the north and the west
boundary of Kennedy Road on the east.

Zone 2 - Thejurisdictional area outside Zone | to boundary of
Ontario Labour Relations Board Area No. 8 being The Municipality of
Metropolitan Toronto, The Regional Municipalities of Peel and York, the
Towns of Oakville and Halton Hills and the portion of the Town of Milton
within the geographic Township of Esquesing, and the Towns of Ajax and
Pickering in the Regional Municipality of Durham.

Zone 3 - Beyond Zone 2 up to radius of two hundred and fifty
(250) miles from Toronto City Hall.

Zone 4 - Beyond a radius of two hundred and fifty (250) miles
from Toronto City Hall.

Daily Travelling Expenses

Work in Zone 2 six dollars and thirty cents ($6.30)
Work in Zone 3 - twenty dollars and thirty-seven
cents ($20.37)
Work in Zone 4 - thirty-four dollars ($34.00)
17.03 Work Jurisdiction

Thejurisdiction of the Union in regard to this type of work shall
be as follows:

The tending and assisting of plasterers, lathers, sprayers and
drywall applicators, the operation and maintenance of mixers, pumps or any
other similar mechanical device used in the performance of the Employer's
operations. including the handling and distribution of all materials whatsoever
into job area stockpiles or any other specific work areas designated by the
Employer whether or not the same are to ke reused again, the cleaning and
removal of all debris associated with the above operations. All of the work
involved in the erection of tubular metal or any other type of scaffolding.

ARTICLE 18 - EMPLOYER'S ADMINISTRATION FUND

18.01 Each Employer bound by this Agreement shall contribute
nineteen cents ($0.19) per hour for each hour worked by each employee
covered by this Agreement as required by Article 4.04 of the Master Portion.
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ARTICLE 19 - LOCAL 506 FORMWORK SCHEDULE

19.01 The partiesagree that the provisionsof the Formwork Schedule,
with the rates and conditions applicable to thejob classifications shall apply,
subject to Article 19.09.

19.02 Formwork Schedule

For all employees engaged in concrete formwork and concrete
placement within the jurisdictional territory of Local 506, the following
conditions apply:

19.03 Hours of Work

A regular work week shall consist of forty-two and one half
(42v4) hours made up of eight and one-half (8%) hours per day, Monday to
Friday, between the hours of 7:00 a.m. and 5:00 p.m., or by mutual consent
established in writing at ajob conference.

19.04 Overtime

Overtime at the rate of one and one-halftimes (1%2x) the regular
rate will be paid for the first three (3) hours worked beyond regular working
hours, double (2x) the regular rate of pay thereafter, Monday to Friday, except
where the make-up provisions set out above have been implemented. Where
such make-up provisions are being applied, overtime at the rate of one and
one-half times (1%4x) the regular rate of pay will be paid for the first three (3)
hours worked beyond the combination of regular and make-up time hours,
Monday to Friday.

All hours worked on Saturdays, Sundaysor Statutory Holidays
shall be paid at double (2x) the regular rate of pay.

19.05 Travelline Expenses
Travel zones shall be as follows:
Zone | - The area bounded by the east boundary of
Highway 27 on the west, and the south boundary
of Steeles Avenue on the north and the west

boundary of Kennedy Road on the east.
Zone 2 - Thejurisdictional area outside of Zone |.
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Travelling Expenses
Work in Zone [-  No travelling expenses
Work in Zone 2-  Travelling expenses daily - $ 7.30

Where key men are required to work beyond the Ontario Labour
Relations Board Area No.8, they shall not be paid less than the home base
conditions contained herein.

Where an employee covered by the conditions of this Schedule
is required to stay out of town, he/she shall be paid the cost of approved
transportation. Board and lodging at fifty dollars ($50.00) per day or actual
costs upon presentation of receipts. This allowance shall also be paid for
Saturday and Sunday if the employees are unable to return home by reason of
the location of the job site. The Employer shall have the right to make
acceptable accommodations for room and board

19.06 Make-Up Time

Where time is lost during regular working hours, Monday
through Friday, due to conditions beyond the Employer’s control, then make-
up time may be worked at straight time rates outside the regular hours,
Monday to Friday, up to two (2) hours of make-up time in any oneday. The
total of normal hours, including make-up time, worked at straight time shall
not exceed forty-two and one-half (42%) hours. Overtime rates shall apply to
the hours beyond the make-up hours. No make-up time shall be carried
forward to the next week.

19.07 Jurisdiction
Alljurisdictional problems on formwork matters shall be settled

by:

(a) internally by the parties involved, or

(b)  referred to a Formwork Council made up of Representatives of
the General Contractors Section of the Toronto Construction Association and

the Concrete Forming Association of Ontario.

If no resolution as per (a) and (b) above, then either party can
refer to the Ontario Labour Relations Board.

-145



19.08 Recall

Employers engaged in the formwork industry shall have fifty
percent (50%)recall. Union to supply other fifty percent (50%)from the
Formworker List.
19.09 Union Steward

Where more than five (5) labourers are required, the sixth (6)
person on the job will be dispatched as the shop steward.

19.10 All labourers and formwork cement finishers presently on the
appropriate Formwork and Formwork Cement Finishers List will be paid at
their current rate. All new employeesentering the Union after December 31,
1998, will be paid under the job classifications rates listed.

JOB CLASSIFICATIONS

a) Formwork Clean-Up Labourers

b) Material Handling Labourers

c) Carpenter Helpers

d) Erection and Dismantling Labourers
e) Concrete Vibrator Labourers

f) Swampers

g) Formwork Cement Finishers

FORMWORK JOB CLASSIFICATIONS

Formwork Group 1 - Labourers

a)  Swamper

b) Scaffold Erector

c) Formwork Stripper

&) Vibrator Man

Formwork Group 2 - Labourers - All other formwork labourersexcept trainees

Formwork Trainees
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SIMCOE COUNTY SCHEDULE
LOCAL 506

ARTICLE 1 - ADMINISTRATIVE PARTY

1.01 Pursuant to the provisions of Article 1.03 of the Master
Agreement. the Employers recognize Local 506 as theadministrative party for
this Schedule within Ontario Labour Relations Board Area No. 18, known as
the County of Simcoe, excluding the Townships of Rama, Mara and Thorah.

Where there is any conflict between the Schedule and any other
provisions of this Provincial Agreement, then the provisions of this Schedule
shall prevail.

ARTICLE 2 - HIRING

2.01 Allemployees hired onall projects must produce a work referral
slip issued by the Local Union.

2.02 Where an Employer wishes to hire additional labourer(s), the
Employer shall contact the Local 506 Union Hall to request the referral of such
labourer(s). At the time of placing the request, the Employer shall be entitled
to name one-half (%2) of the number of labourers requested, subject to the
following conditions:

(a)  the labourer(s) requested is a member(s) in good standing of
Local 506;

(by  the member is unemployed as a result of voluntary termination
and has been registered on the our-of-work list for two (2)
weeks or more;

(¢)  where the Employer requests an odd number of labourer(s), the
odd numbered labourer(s) may be named by the Employer only
with the consent of the Union.

Such consent will not be unreasonably denied
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For purposes of clarityand by way of example, if the Employer
requests one labourer, the Employer may name the labourer subject to the
consent of the Union as noted above. If the Employer requests three (3)
labourers, the first shall be named and referred by the Union, the second
named by the Employer and the third named by the Employer, again subject
to the consent of the Union as noted above.

2.03 The Employer may, subject to the provisions of Article 12
(Business Representatives, Stewards) Section 12,03 of the Master Portion,
transferemployees presently in their employment from one project to another.

2.04 Notwithstanding the fifty percent (50%) ratio provided for
herein, the Employer shallbe freeto rehire any employee who hasbeen in their
employment in the previous four (4) months provided they are still members
in good standing of the Local Union and they are unemployed and registered
on the work referral list. Where the Employerexercises such recall rights, the
Employer shall be required to apply the 50/50 rule at the point in time when
orders are placed for the recall of workers. The Employer and the General
Contractors Section of the Toronto Construction Association will do
everything possible to ensure that layoffs are not used to abuse the Employer's
fifty percent (50%) name hire rights.

2.05 New Members

(@)  New membersof Local 506 will be requested to completea pre-
entry construction training program at the Labourers' Local 506 Training
Centre.

(b)  During the first year following commencement of work under
this Collective Agreement, new members shall be paid seventy-five percent
(75%) of the Labourers'Group "A" rate.

¢)  The ratio per Employer of the first year labourer to total
labourersshall be one (1) for the first four (4) labourers, and an additional first
year labourer for every five (5) labourers thereafter. This ratio shall not be
used to reduce the number of labourers already employed by a company.
Layoffs shall be the same ratio formula as hiring.

(dy  New members who can provide evidence of construction
experience acceptable to the Employer and the Union are exempt from the
provisions of this Article.

(e)  NoEmployer contributionsin respect to pension (Article 15) will
be made. One year following the date of commencement of work under this
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Agreement, new members’ rates Will be adjusted to the applicable labourers’
rates including pension contributions.

ARTICLE 3 - HOURS OF WORK

3.01 Except as contained in the Formwork Schedule here under, the
regular working days, subject to variation by mutual consent of the parties.
shall be between 7:30 a.m. and 4:30 p.m., Monday to Friday inclusive. Any
work done outside these hours shall be overtime or shift work. The maximum
number of working hours per day shall be eight (8) and the maximum number
of working hours per week shall be forty (40) and work outside these hours
shall be overtime work, save and except the provisions of this Agreement
relating to shift work.

ARTICLE 4 - OVERTIME

4.01 Except as noted in the Formwork Schedule here under, all work
performed by labourers under this Agreement in excess of the regular work
day shall be overtime work. The rate of wages shall be time and one-half
(1%x) the regular day shift rate for the first three (3) hours of overtime work
and double time (2x) the regular day shift rate thereafter.

4.02 All work performed on Saturdays and Sundays shall be deemed
overtime work and paid for at double (2x) the regular day shift rate.

4.03 Where no Steward has been appointed on a project, the
Employer shall notify the Union by telephone or facsimile in advance of
working overtime on a Saturday. Sunday or Statutory Holiday.

ARTICLE 5 - SHIFT WORK

5.01 All shift work is to be paid at a premium of two dollars and
thirty-five cents ($2.35) per hour in excess of the employees classified rate.

5.02 Shift work is any shift started other than the regular shift 7:30
am. to 4:30 p.m., midnight Sunday to midnight Friday inclusive. The
maximum number of hours per day shall be eight (8) and the maximum
number of working hours per week shall be forty (40)and work outside these
hours shall be overtime work. All hours worked from midnight Friday to
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midnight Sunday shall be paid at the appropriate overtime rate, plus shift
premium when applicable.

ARTICLE6 - INCLEMENT WEATHER AND SHOW-UP TIME

6.01 Two (2) hours' pay. together with travel expenses, shall be
allowed by the Employer when an employee covered by this Agreement
reports to work at the Employer's shop or job but work is not available due 1o
any reason other than inclement weather.

6.02 One (1) hour's pay. together with travel expenses, shall be
allowed by the Employer when an employee covered by this Agreement
reports for work at the Employer's shopor job hut work is not available due to
inclement weather, provided the employee remains on the job for one hour
after his designated starting time. However, no reporting pay shall be allowed
where an employee has been informed not to report for work and such
information has been given to him before quitting time on the previous day.

ARTICLE7 - TRANSPORTATION ALLOWANCE

7.01 Travel Expenses
Zonetl - The area up to a twenty-five (25) mile limit by
Direct Road (no allowance) from each individual
project.

Zone2-  Outsideof Zone .
Zone2 - Travel Expenses - Daily - Five dollars and fifty-
nine cents ($5.59).

7.02 Where an employee covered by the conditions of this Schedule
is required to stay out of town. he/she shall be paid the cost of approved
transportation. Board and lodging at fifty dollars ($50.00) per day or actual
costs upon presentation of receipts. This allowance shall also be paid for
Saturdayand Sunday if the employees are unable to return home by reason of
the location of the job site. The Employer shall have the right to make
acceptable accommodations for room and board.
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ARTICLES8 - WAGE RATES AND CLASSIFICATIONS

8.01 The rates of wages for Labourersduring regular working periods shall be:

GROUP A:  Labourers - All Labourersnot in Groups“B", “C", “D" or “E”

Hith,
Effective | Hourly | Vvac. | & Train. Tri- | Total | WD [ OPC | Ind.
Date Rate Pay | Wifr. | Pens. | Fund | Legal | Fund | Pkg. | Ded. | Dues | Fund
owowol | 2255 | 226 | 200 | 2.74 | 0632 [ 005 | 005 | 29.97 | 045 | 010 } 0.19
05/01/02 | 23.10 { 2.3t { 2.10 | 3.04 | 032 [ 005 | 0.05 ] 3097 | 046 | 0.10 | 0.19
05/01/03 | 23.55 | 236 | 220 | 334 § 032 | 005 | 0.05 | 31.87 | 048 | 0.10 | 0.19
GROUP B:  Bricklayers, labourers, mortarmen, formworker, jackhammer operator
07/01/01 | 2266 | 2.26 | 200 | 274 [ 032 | 0.05 | 0.05 | 30.08 { 045 { 0.10 { 0.19
05/01/02 | 2320 | 232 | 2.10 { 3.04 | 032 | 0.05 { 0.05 | 31.08 | 046 | 0.10 ] 0.19
05/01/03 { 2392 | 240 | 220 | 334 ] 032 | 005 | 0.05 | 3228 | 048 | 0.10 ] 0.19
GROUP C:  Vibrator Operators
07/01/01 | 2301 } 230 | 2.00 | 274 | 032 | 0.05 | 005 | 3047 | 045 { 0.10 { 6.1
05/01/02 } 2355 | 236 § 210 { 304 | 032 [ 005 { 005 | 3147 ] 046 | 010 1 0.19
05/01/03 | 2401 | 240 | 220 { 334 { 032 | 0.05 } 0.05 § 3237 | 048 ] 0.10 | 0.19
07/0101 | 17.47 1,75 | 200 | 274 | 032 | 0.05 | 0.05 | 2438 | 045 | 0.10 | 0.19
05/01/02 | 1802 | 1.80 | 2.10 | 3.04 | 032 | 005 | 0.05 | 2538 | 046 | 0.10 | O.19
05/01/03( 1847 | 1.85 | 220 | 334 | 0.32 | 0.05 | 0.05 | 26.28 | 0.48 | 0.10 | 0.19
| 070001 | 1691 169 | 200 | 000 | 032 | 005 | 0.05 | 25.02 [ 045 | 0.10 | 0.19
05/01/02| 733 | £.73 | 2.10 | 0.00 | 032 | 005 | 0.05 | 21.58 | 0.46 | 0.10 | G.19
05/01/03 | 17.66 1,77 | 220 | 000 | 032 | 0.05 | 005 | 2205 | 048 | 0.10 | 0.19
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ARTICLE9 - LIGHT DUTY SWING STAGE

9.01 A premium of ninety-five cents ($0.95)per hour shall be paid to
employees covered by this Agreement when working on a light duty swing
stage.

9.02 Where an employee covered by this Agreement is employed in
a full time capacity as a signalman or swamper, a premium of twenty-five
cents ($0.25) per hour shall be paid to such employee.

ARTICLE10 - SUBCONTRACTING

10.01 For the purpose of Article 2 of the Master Portion of the
Provincial Agreement, Local 506 shall be recognized as the exclusive
affiliated bargaining agent for the work of formworker labourers on building
structures within Ontario Labour Relations Board Area No. 18.

ARTICLE11 - SPECIALTY TERMS AND CONDITIONS

11.01 The terms and conditions of the Collective Agreement between
the Local and various Employersshall apply to post-tensioning, prestressing,
diamond concrete saw cutting, cutting, coring and drillingand the erection and
finishing of precast concrete products.

ARTICLE12 - VACATION PAY

12.01 (@) Vacation pay forall employeescovered by this Agreementshall
be paid at the rate of ten percent (1 0%)of gross wages earned after the date
hereof.

(b) During the term of any one (1) year, two (2) weeks' vacation
without pay may be taken by an employee exclusive of statutory holidays.

(©) Payment of vacation pay shall be made quarterly on or before
the first days of January, April, July and October in each year and in
accordance with the provisions of the Employment Standards Act and
regulations governing the construction industry. Vacation pay shall includean
amount of six percent (6%)in lieu of payment for statutory holidays.
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ARTICLE13 - WELFARE

13.0t It is agreed that the established Labourers' Union Local 506
(Construction Division) Employees Benefit Trust shall continue and the
Employer shall pay the sum as outlined in Article 8.01 per hour, earned by
each employee covered by this Agreement. Such monies shall be entered on
a form as designated by the Trustees from time to time and remitted directly
to the said Welfare Fund by the fifteenth (15th) day of the month following the
month for which the contributions are made.

13.02 Prepaid Legal - Itis agreed that the Employershall pay into the
established Labourers' Union Local 506 Prepaid Legal Services Trust, an
amount of five cents ($0.05)per hourearned for each employeecovered under
this Agreement. Such monies to be remitted in accordance with Article 13.01
above.

ARTICLE 14 - TRAINING

14.01 It is agreed that the Employer shall pay thirty cents ($0.30) into
the Labourers' Local 506 Training Fund for each hour earned by each
employee covered by this Agreement. Such moniesshall beentered onaform
as designated by the Training Fund by the fifteenth (15th) day of the month
following the month for which contributions are made.

14.02 WHMIS - The Employer agrees to pay the sum of two cents
($0.02) per hour for each hour earned by the employees of the Employer
covered by this Agreement to the Labourers' Local 536 Training Fund in
respect of WHMIS Training. This payment shall be solely at the Employer's
expense and shall be in addition to the total wage rate contributions and
allowances provided for in this Agreement and any renewals thereof. It is
furtherunderstood and agreed that by providing for such training, the Training
Fund shall not in any way incur any liability or responsibility for worker
education required under the Occupational Health and Safety Act and
regulations thereto.

ARTICLE15 - PENSION

15.01 It is agreed that the Employer shall pay into the established
Labourers' Pension Fund of Centrat and Eastern Canada. the sum as outlined
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in Article 8.01 per hour for each hour worked by each employee covere.
this Agreement.  Such contributions shall be paid to the Trustees of the
Pension Fund on or before the fifteenth (15th) day of the month following the
month such hours were worked and shall be accompanied by a remittance
report form for each employee on a form prescribed by the Trustees of the
Fund. Each monthly report and contribution shall include all obligations
arising from hours worked up to the preceding calendar month.

The parties hereto may apply on the advice of the Trustees of the
Funds established or continued hereunder part of the wage increases for the
provisions of benefits.

15.02 The Employeragrees to contribute the sum of five cents ($0.05)
per hour worked as Tri-Fund contributionsand remit same to the Labourers’
Pension Fund of Central and Eastern Canadaon the fifteenth (15th) day of the
calendar month following the month in which the hours were worked.

ARTICLE 16 - LABOURERS’ UNION ADMINISTRATION FUND
DEDUCTIONS AND CONTRIBUTIONS

16.01 The employeeshereby agree that each Employer shall deductan
amount equal to two percent (2%) of the Group “ A hourly rate, as set out in
Article 8.01 per hour for each hour earned to be allocated to the Labourers’
International Union, Local 506 Administration Fund. Such monies to be
remitted together with an additional deduction as provided for in Article4.01
of the Master Portion for monthly union dues to the Administrator of the
Welfare Trust Fund with welfare contributions.

16.02 In addition, Ontario Provincial District Council workingdues of
ten cents (80.10) per hour as provided for in Article 4.02 of the Master Portion,
shall be deducted and remitted no later than the fifteenth (15th) day of each
month following the month for which deductions were made, for deposit to the
“Labourers’International Union, Local 506 Administration Fund”.

ARTICLE 17 - EMPLOYER’SADMINISTRATION FUND
17.01 Each Employer hound by this Agreement shall contribute

nineteen cents ($0.19) per hour for each hour worked by each employee
covered by this Agreement as required by Article4.04 of the Master Portion.
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ARTICLE 18 - LOCAL 506 FORMWORK SCHEDULE

18.01 The parties agree that the provisions of the Formwork Schedule,
with the rates and conditions applicable to the job classifications shall apply.
subject to Article 18.09.

18.02 Eormwork Schedule

For all employeesengaged in concrete formwark and concrete
placement within the jurisdictional territory of Local 506, the following
conditions apply:

18.03 Hours of Work

A regular work week shall consist of forty-twoand one half
(42%) hours made up of eight and one-half (844} hours per day, Monday to
Friday, between the hours of 7:00 a.m. and 5:00 p.m., or by mutual consent
established in writing at a job conference.

{8.04 Overtime

Overtime at the rate of one and one-half times(1%2x) the regular
rate will be paid for the first three (3) hours worked beyond regular working
hours, double (2x} the regular rate of pay thereafter, Monday to Friday. except
where the make-up provisions set out above have been implemented. Where
such make-up provisions are being applied, overtime at the rate of one and
one-half limes (1%x) the regular rate of pay will be paid for the first three (3)
hours worked beyond the combination of regular and make-up time hours.
Monday to Friday.

All hours worked on Saturdays, Sundaysor Statutory Holidays
shall be paid at double (2x) the regular rate of pay.

18.05 Travel Expenses
Zone1l - An area of forty (40) kilometres in radius with the

centre being the City Hall of Barrie. No travel
allowance is payable within this zone, except as
follows:

Where a project is currently underway in the
“'new"* Zone 1, labourers will continue 1o receive
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daily travel allowance at the “new" Zero 2 rates
of six dollars and sixty-nine cents ($6.69)set out
below until project completion.

Zone2 - A daily travel allowance of six dollars and sixty-
nine cents ($6.69) is payable except as follows:

Where a project is currently underway in the new
Zone 2 or is irrevocably tendered prior to August
1, 2001, and where labourerswould not have been
entitled to travel allowance under the former
definition of Zone | (i.e. forty (40) kilometre road
miles from the project) such labourers will not be
entitled to travel allowance for the duration of
such project.

Where an employee covered by the conditionsof this Schedule
is required to stay out of town, he/she shall be paid the cost of approved
transportation. Board and lodging at fifty dollars ($50.00) per day or actual
costs upon presentation of receipts. This allowance shall also be paid for
Saturdayand Sunday if the employeesare unable to return home by reason of
the location of the job site. The Employer shall have the right to make
acceptableaccommodations for room and board.

18.06 Make-Up Time

Where time is lost during regular working hours, Monday
through Friday, due to conditions beyond the Employer's control, then make-
up time may be worked at straight time rates outside the regular hours,
Monday to Friday, up to two (2) hours of make-up time in any one day. The
total of normal hours, including make-up time, worked at straight time shall
not exceed forty-two and one-half (42%) hours. Overtimerates shall apply to
the hours beyond the make-up hours. No make-up time shall be carried
forward to the next week.

18.07 Jurisdiction
Alljurisdictional problems on formwork mattersshall be settled
by:
(a) internally by the parties involved, or
{b)  referred to a Formwork Council made up of Representatives of
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the General Contractors Sectionaof the Toronto Construction Associationand
the Concrete Forming Association of Ontario.

If no resolution as per (a) and (b) above, then either party can
refer to the Ontario Labour Relations Board.

18.08 Recall

Employers engaged in the formwork industry shall have fifty
percent (50%)recall. Union to supply other fifty percent (50%) from the
Formworker List.

18.09 Union Steward
Where more than five (5) labourers are required, the sixth (6)
person on the job will be dispatched as the shop steward.

18.10 All labourers and formwork cement finishers presently on the
appropriate Formwork and Formwork Cement Finishers List will be paid at
their currentrate. All new employeesentering the Union after December 31,
1998, will be paid under thejob classifications rates listed.

JOB CLASSIFICATIONS
a) Formwork Clean-Up Labourers
b) Material Handling Labourers
) Carpenter Helpers
d) Erection and Dismantling Labourers
e) Concrete Vibrator Labourers
f) Swampers
g)  Formwork Cement Finishers

FORMWORK JOB CLASSIFICATIONS

Formwork Group 1 - Labourers
a) Swamper
b) Scaffold Erector
c) Formwork Stripper
d) Vibrator Man

Formwork Group 2 - Labourers
- All other formwork labourers except trainees.
Formwork Trainees



LOCAL UNION SCHEDULEFOR
LOCAL 527 - OTTAWA

For the territorialjurisdiction of Labourers’ International Union
of North America, Local 527 (hereinafter called "Local 527").

ARTICLE 1 - RECOGNITION

1.01 The Employer recognizes Local 527 as the exclusive
administrative party of the Collective Agreement for all occupations herein
covered under Appendix ‘A" in its employ, working in or out of Zones I, [I,
and III of this Schedule, and for whom Local 527 has bargaining rights.

Zone | The Regional Municipality of Ottawa-Carletonand the
County of Russell.

Zonel1 The Counties of Lanark, Grenville, Dundas, Stormont,
Glengarry and all work within the geographical
boundaries of McNab Township in the County of
Renfrew, including all municipalitiestherein.

Zone LI The County of Prescott and all work within the County
of Renfrew remaining from Zone I1.

1.02 It is agreed and understood that the work of watchman and
flagman will be as determined by Appendix 'A'.

1.03 Security guards must not perform the above-mentioned
occupations. Security guards may be hired during a strike for protection of
property. If Local 527 cannotsupply watchmen or flagmen, then the Employer
may hire guards who shall be replaced by members of Local 527 as soon as
available.

ARTICLE 2 - SUBCONTRACTING
2.01 It is agreed that the subcontractor clause of the Master Portion

of the Provincial Agreement will apply to concrete finishing in the
geographical area covered by Local 527.
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2,02 Subcontractorswho are a signatoryto the National Capital Road
Builders Association Collective Agreement for excavation. sewers and
watermains. road buildingand parking lot construction, shall be bound by their
Agreement for wages. hours of work, overtime. vacation pay and benefit
contribution, whileworking inside the property line. Thisappliesonly to work
covered by the classifications in said Agreementsand the Employer agrees to
sublet only to subcontractors who are in contractual relation with the Union
while acting as a subcontractor within the I.C.I. project.

2.03 Subcontractors who are signatory to the Concrete Cutting and
Coring Collective Agreement shall be bound by their Agreement for wages,
hours of work, overtime, vacation pay and benefit contributions, while
working inside the property line. This applies only to work covered by the
classifications in said Agreement and the Employer agrees to sublet only to
subcontractors whoare in contractual relations with the Union whileacting as
a subcontractor within the I.C.I. project.

ARTICLE 3 - WAGES

3.01 The wages shall be as per Appendix ‘A" attached hereto, which
shall form part of this Schedule.

ARTICLE 4 - HOURS OF WORK AND OVERTIME RATES

4,01 The regular work week shall consist of forty-two and one-half
(4245) hours made up of eight and one-half (8%2) hours per day, Monday
through Friday, between 7:00 am. and 5:00 p.m. Starting and quitting times
between April 15 and September 15 may be modified by agreementof Local
527 and the Employer.

4.02 Time and one-half (1%x) shall be paid for all hours worked in
excess of the above.

4.03 Double time (2x) shall be paid for all hours worked on Sundays
and statutory holidays.

4.04 Where the employees are required to work overtime and they
have not been notified of the extended work the previous day, and such
overtime results in the employees having to work longer than five (5)
consecutive hours, they will receive thirteen dollars ($13.00) as food
allowance or a reasonable meal provided by the Employer.
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ARTICLE 5 - REPORTING TIME AND NOTICE OF LAYOFF

5.01 Subject to Sections5.02 and 5.03 for the purpose of determining
the minimum wage that shall be paid to an employee:

@ The employee shall be deemed to be working during the time
that he is required by his Employer to remain at his place of employment
whether or not he is otherwise working; and

(o)  An employee who is required by his Employer to report at his
place of employment and who works less than three (3) hours on any day shall
be paid for at least three (3) hours.

5.02 Section 5.01 does not apply when the Employer is unable to
provide work for the employeebecauseof fire, lightning, power failure, storms
or like cause of work stoppage beyond the control of the Employer.

5.03 Section 5.01 does not apply when the employees have been
previouslynotified that there will be no work or when an employee reports in
a physical state detrimental to the employees and/or the Employer.

5.04 One hour (1) reporting time for inclement weather will be paid
to the employees covered by this Agreement.

5.05 Any employee shall be entitled, when he is laid-off, to one (1)
hour’s notice with pay or as per the tradesmen he tenders, whichever is the
greater.

ARTICLE 6 - FOREMEN

6.01 The Employer agrees that members of Local 527 shall receive
ordersonly from one person, who shall be either the Labourers’foremanor the
supervisor.

6.02 If the foreman or the supervisor instructs the members of Local
527 to do so, then the members of the Union may receive orders from the
tradesmen they tender.

6.03 Labourers’foreman shall be subject to the provisions of Article
2 of the Master Portion of the Agreement.
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ARTICLE 7 - SHIFT WORK PREMIUM

7.01 All shift work is to he paid at a premium of time and one-
seventh. Time and one-half (1%2x) on shift work shall be paid for, calculated
on the basis of the shift premium.

7.02 Shift work is any shift other than the regular work day
contemplated by Article 4 of this Schedule and subject to Article 18 of this
Schedule.

ARTICLES8 - VACATION PAY

8.01 Vacation pay shall be ten percent (10%) of total earnings. The
remittance of vacation pay shall be made as required herein by Article 12.02
of this Schedule.

8.02 Thereshall be nodiscriminationagainstany employee who takes
a maximum of two (2) weeks" vacation in any one year.

8.03 It is understood that vacation pay includes six percent (6%o) for
the statutory holidays and four percent (4%) for vacationpay. However, work
performed on statutory holidayswill be paid at double (2x) the regular rate of
wage.

8.04 By agreementof the Employerand the Local Union, construction
sites may close down during the two (2) weeks of the Christmas (December
25) and New Year (January |) holidays. Such shut down will not be
considered to be an illegal work stoppage or lock-out.

ARTICLE 9 - TRAVELLING ALLOWANCE

9.01 If any project under construction by the Employer is located
beyond the National Capital Commission Greenbeli or beyond the city limits
of Cornwall. the membersof the Union who are normally employed inside the
above-mentioned Greenbelt area, or who are normally employed insidethe city
limits of Cornwall, and are required to travel to or from this project, shall have
their transportation arranged by the Employer.

9.02 There shall he no discrimination against any employee who
refuses to travel more than fifteen (15) miles beyond the limits of the National
Capital Commission Greenbelt or the city limits of Cornwall.
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9.03 Travelling time, at regular rate of pay, but not to exceed four (4)
hours in any one day, shall be paid to employees travelling beyond the limits
of the National Capital Commission Greenbelt or beyond the city limits of
Cornwall.

9.04 All travelling time shall be paid, as above-mentioned, at regular
rate of pay and shall not be included in calculating overtime, if specified on
pay informationslips.

9.05 Employees who are required by the Employer to temporarily
relocate and reside at or near a project, shall have transportation paid to and
from the project once each way. Travelling time shall be paid as per
paragraphs 3 and 4 of this Article. The Employer shall also provide to the
employees adequate board or lodging or pay to the employees sixty dollars
($60.00) per day or an equal amount to the one paid to the tradesmen they
tender, whicheveris thegreater. Nodeductionof board and lodgingallowance
isto be made for holidays or days lost through no fault of the employees. Such
payment shall be itemized on the pay information slip.

9.06 If an employee s required to travel from one job site to another
using his personal vehicle, he shall be paid at the rate of thirty-five cents
($0.35)per road kilometre via the shortest route, as a vehicle expense.

ARTICLE 10 - NEW JOB CLASSIFICATION

10.01 In the event any new job classification shall fall under the
jurisdiction of the Union, a rate of pay will be negotiated at that time.

ARTICLE 11 - STUDENTS

11.01 Students hired as such between April 15 and September [ 5 must
become members of Local 527 as per Article 2 of this Agreement. The
Employer will be allowed one (1) student up to seven (7) labourers, two (2)
students up to fourteen (14) labourersand one (1) student thereafter for every
additional seven (7) labourers. Lesserrates of wages for students as such shall
be mutually agreed by the Employer, Local 527 and the student before hiring
time.



ARTICLE 12 - WELFARE, VACATION PAY, ADMINISTRATION
AND UNION DUES, PENSION, HEALTH & SAFETY
AND TRI-FUND

12.01 The Employer agrees to contribute to the following Funds:

Contributionsto the Benefit Fund: l 07/01/01 l 05/01/02 I 05/01/03

LIUNA, Local 527 Labourers Benefit Health I
and Safety Trust Fund $1.05 $1.10 $ 115

LIUNA, Local 527 AdministrationFund | $0.67 | $0.72 ‘ $0.75

LIUNA, Ontario Provincial District Council

$0.10 $0.10 ‘ $0.10
LIUNA, Local 527 Legal Fund $0.15 $0.15 $0.15

LIUNA, Local 527 Tri-Fund (consisting of
LIUNA, Local 527 LECET Fund, LIUNA

Local 527 Health and Safety Fund and the $0.18 $0.18 $0.20
LIUNA, Local 527 Training Fund

PST on Benefit Fund $0.084 $0.088 $0.092
Total Contributions to Benefit Plan $2.234 $2.338 $2.442
Contributionsto: 07/01/01 05/01/02 | 05/01/03
PensionFund $2.12 $2.22 $232
CanadianTri-Fund $0.05 $0.05 $0.05
Total Contribution to Pension Fund $2.17 $2.27 $27
TOTAL CONTRIBUTIONS $4.404 l $ 4.608 ] $4.812

l Contributionsto: l 07/01/01 l 05/01/02 l 05/01/03 l

| Industry Fund | $0.13 I $0.13 ‘ $0.13 |

I GST on Industry Fund l $0.01 ‘ $0.01 l $0.01 i
Total Contribution to Industry Fund I $0.14 ] $0.14 I $0.14 l

12.02 The Employer agrees to contribute to the L..[.U.N.A, Local 527
Labourers Benefit Health and Safety Trust Fund the above mentioned
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contributionstothe L.1.U.N.A, Local 527 LabourersBenefit Healthand Safety
Trust Fund for eact hour worked by each employee covered by Appendix ‘A’
of this Schedule.

The hourly rate shown in Appendix 'A" of this Schedule has
been reducedto cover Councit AdministrationDuesand L.I.U.N.A. Local 527
Administration and shall be remitted monthly by the Administrator of the
L.LUN.A, Local 527 Labourers Benefit Health and Safety Trust Fund to
Local 527 Secretary-Treasurer.

Legal Fund contributionsshall be remitted by the Administrator
of the L.LU.N.A, Local 527 Labourers Benefit Health and Safety Trust Fund
to the Local 527 Legal Services (1997) Trust Fund.

Local 527 Tri-Fund shall be remitted by the Administratorof the
L.LUN.A, Local 527 Labourers Benefit Health and Safety Trust Fund, as
directed by Local 527, to one or all of the following Funds: L.I.U.N.A, Local
527 LE.CE.T. Fund, LIUN.A, Local 527 Health & Safety Fund and
L.LUN.A, Local 527 Training Fund.

12.03 The Employeragrees to remit the vacation pay to the Local 527
Vacation Pay Trust Funds.

12.04 Both parties agree to an equal number of Trustees to manage the
Benefit and Vacation Pay Trust Funds.

12.05 The Employer agrees to contribute the above mentioned
contributionsto the Labourers' Pension Fund of Central and Eastern Canada.
The Employerfurther agrees to remit along with the pension contributions, the
Canadian Tri-Fund contributions.

12.06 All of the above-mentioned contributions shall be remitted
monthly, not later than the fifteenth (15th) day of each month following the
month for which such deductions or contributions were earned.

12.07 Contributions to the L.I.U.N.A, Local 527 Labourers Benefit
Health and Safety Trust Fund and vacation pay shall be remitted to the Local
527 Trust Fund and contributions o the Pension Fund shalt be remitted to the
Labourers'Pension Fund of Central and Eastern Canada. The Employer shall
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itemize and remit all of the above contributions on forms supplied by the
Administratorsof the Benefit, VVacation Pay and Tri-Funds and send one copy
of such a form at the same time to Local 527.

12.08 A penalty of five percent (5%) or sixty percent (60%) per annum
of the amount of outstanding contributions shall be paid for each month that
such contributions are outstanding beyond the fifteenth (15th) day of each
month.

12.09 If Local 527 decides to revise the above deductions or
contributions. then the Employer agrees to deduct accordingly.

12.10 Each monthly report of contributions to the L.I.U.N.A, Local
527 Labourers Benefit Health and Safety Trust Fund, vacation pay and
contributions to the Pension Fund shall include all obligations arising from
hours worked up to the close of the Employer’s payroll ending nearest to the
last day of the preceding month.

12.11 The Local Union and the Trustees of the L.LU.N.A, Local 527
Legal Services (1997) Trust Fund agree to hold harmless and indemnify the
Employers and the E.B.A. against any liability incurred as a result of the
aforesaid contributions to the L.I.U.N.A, Local 527 Legal Services (1997)
Trust Fund. TheL..I.U.N.A, Local 527 Legal Services (1997) Trust Fund shall
exclude from coverage controversiesinvolvingthe Employerof amember, the
Union and the Ottawa Construction Associationor the E.B.A.

12.12 The Employer Industry Fund as required by Article 4.04 of the
Master Portion of this Agreement, shall be remitted on forms supplied by the
Administrator Of the LI.U.N.A, Local 527 Labourers Benefit Health and
Safety Trust Fund by all Employers signatoryto the Agreementand working
in Zones |, IT and 11 irrespective of any requirementsin any Trade Appendix
to the Master Agreement.

The sum received by the Association shall be the Employer’s

contribution to the costs of the Association in negotiating and administering
this Collective Agreement and other related labour relations matters.
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ARTICLE 13 - NO DISCRIMINATION

13.01 There shall be nodiscrimination against any veterans who elect
not to work on Remembrance Day, provided that the said employees notify the
contractor prior to Remembrance Day of their intention not to work.

ARTICLE 14 - ELDERLY PROTECTION CLAUSE

14.01 The Employeragrees to hire at least one member fifty-five (55)
years of age or over foreveryten (10) labourersin theiremploy, provided such
member is medically fit and capable of performing the work.

ARTICLE 15 - HIRING/RECALL

15.01 When hiring, a request by the Employer fora named individual
who is a member in good standing of the Union, registered on the out of work
list, shall not be unreasonablydenied by the Union.

15.02 When hiring, the Employer shall have the prerogative of first
rehiring any employee who has been in hissmploy during the preceding twelve

(12) months of the date of rehire and suchemployee shall first obtain a referral
slip from the Union.

ARTICLE 16 - UNION DUES

16.01 The Employer agrees to deduct Union dues in accordance with
Article 4.01 of the Master Agreement.

ARTICLE 17 - NEW LABOURERS

17.01 A new laboureris a labourer with less than eighteen(18) months
demonstrable experience in the construction industry.

17.02 The Union shall ensure that the new labourer complete a safety
and basic training course at the Local Union's Training Centre, or demonstrate
sufficient knowledge or skills through previous experience or training.

17.03 The new labourer shall complete such training prior to starting
work for any Employer.

-166-



17.04 The new labourershall be paid as follows:

Ist six months - 75% of the wage of regular
labourers
2nd six months - 80% of the wage of regular labourers
3rd six months - 85% of the wage of regular labourers
17.05 The ratio per Employer of the new labourer to total labourers

shall be one (1) for the first four (4) labourers and an additional first year
labourer for every five (5) labourers thereafter.

ARTICLE 18 - OCCUPIED PREMISES

18.01 Occupied premises shall be defined as commercial and
institutional facilities on which it is impractical to perform work during the
regularbusinesshours applicableto suchbusiness. Work withinsuch facilities
may be performed under the following conditions:

(a)  Eight(8)hours perdayattheapplicablestraighttimehourly rate
to @ maximum of five (5) consecutive days withineach seven (7) day cycle.

()  Applicable overtime rates shall be paid after eight (8) hours in
any shiftand for all work performed on the sixth (6th) and seventh (7th) days.

ARTICLE 19 - INTERPRETATION OF AGREEMENT

19.01 In the event of conflict between this Scheduleand any other part
of this Agreement, this Schedule shall in all instances prevail.
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Local 527 - Ottawa
Appendix ‘A’

Zone |

Group “A”:  General Labourer and Skid Steer Machine Operator

Effective | Hourly Vac. Benefit Total wD QarC Ind.

Date Rate Pay Plan Pension Package Ded, Dues Fund
07/01/01 | 2298 | 2.298 2234 2.17 29.682 incl. incl. 0.14
05/01/02 | 23.48 | 2.348 2338 2.27 30.436 with with 0.14
05/01/03 | 2398 | 2.398 2442 237 31190 bnfts. bnfts. 0.14
07/01/01 | 23.48 | 2318 2234 2.17 29.902 incl. incl. 0.14
05/01/02 | 23.68 | 2.368 2.338 227 30.656 with with 0.14
05/01/03 | 24.18 | 2418 2442 237 31.410 bnfts, bals. 0.14
07/01/01 | 2338 | 2.338 2234 217 30.122 incl. incl. 0.14
05/01/02  23.88 | 2.388 2.338 227 30.876 with with 0.14
05/01/03 | 2438 [ 2438 2442 2.37 31.630 bnfts. bnfts. 0.14
07/01/01 | 2398 | 2.3%8 2234 217 30.782 incl. incl. Q.14
05/01/02 | 24.48 | 2.448 2.338 2.27 31.536 with with 0.14
05/01/03 | 2498 | 2498 2442 231 32.290 bafts. bnits. 0.14
07/01/01 | 18.68 1.868 2234 217 24952 incl. incl. 0.14
05/01/02 | 19.48 | 1.918 2338 227 25.706 with with 0.14
05/01/03 | 19.68 | 1.968 2.442 2.37 26.460 bnfts. bnfis. 0.14
10U | 25.16 2516 2.234 2.17 32.080 incl. incl. 0.14
5001002 | 25.66 | 2.566 2338 2.27 32.834 with with 014
WOUOY | 26.16 | 2616 2.442 237 33.588 bafts. bafts 014
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Local 527 - Ottawa
Appendix ‘A’ - Continued

Zone |
Group “G”: Foreman
Effective | Hourly Vac. Benefit Total WD OopC Ind.
Date Rate Pay Plan Pension Package Ded. Dues Fund
07/01/01 | 26,66 | 2666 | 2234 2.17 33.730 incl. incl. 0.14
05/01/02 | 27.16 | 2.716 | 2338 2.27 34.484 with with 0.14
05/01/03 | 27.66 } 2766 | 2442 2.37 35.238 bafts. baits. 0.14
Zone - Eighty percent (80%) of Zone I, except within the city limits of
Cornwall and Arnprior, where the wages shall be ninety percent
(90%)of Zonel.
ZonelIT-  Seventy-five percent (75%) of Zone L.

Wages for Precast erector and welder shall be as required by the Precast Erection

Provincial Agreement.

The hours of work for watchmen will be as laid down in the Ontario Employtnent

Standards Act.
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LOCAL UNION SCHEDULE FOR
LOCAL 527 - OTTAWA

CEMENT FINISHERS AND WATERPROOFERS
ARTICLE 1 - HOURS OF WORK

1.01 The regular work day from Monday to Friday shall consist of
eight (8) hours per day with a thirty (30) minute lunch break near the midpoint
of the shift.

1.02 Al work inexcessof eight (8) hours per day and forty (40)hours
per week shall be at the rate of one and one-half times (1%x) the regular
journeyman's rate.

1.03 Premium rate for irregular starting time does not apply.

1.04 All work commencing on Saturday, Sunday and holidays shall
be atdouble time (2x).

1.05 Any employee commencing a shift on Friday which runs into
overtime shall be paid time and one-half (1%x) his regular rate for such
overtime until 6:00 a.m. the following morning and then double time (2x)
thereafter.

1.06 Regardless of the timing or scheduling of concrete pours, the
Employer shall provide eating periods of at least one-half (%)hour at such
intervals as will result in no employee working longer than five (5)
consecutive hours without an eating period.

1.07 When hiring, a request by the Employer for a named individual
who isa member in good standing of the Union, registered on the out of work
list, shall not be unreasonably denied by the Union.

ARTICLE 2 - REPORTING ALLOWANCE
2.01 When an employee reports for work a: the Employer's job site

or shop, unless directed not to report the previous day by his Employer and for
whom no work is available due to reasons other than inclement weather, shall
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receive a minimum of two (2) hours reporting time including travelling time
plus car expenses, if applicable.

2.02 One (1) hour reporting time, plus travel time and car expenses
if applicable, shall be paid by the Employerwhen an employeecovered by this
Agreement reports for work at the Employer's shop or job but work is not
available due to inclement weather.

2.03 There shall be no reprisals against any employee not starting
back to work in cases where the foregoing conditions exist.

2.04 Once an employeehas commenced his regular workday, he shall
be paid a minimum of eight (8) hours provided the employee has not refused
to complete his regular work day on another location; provided also that the
employee is not requested to start another pour at another location.

2.05 In the event that an employee is requested to transfer to another
job siteduring the same eight (8) hour regular workday, the Employer will pay
the cost of any additional parking incurred by the employee.

ARTICLE3 - SCHEDULINGOF CONCRETE

3.01 Scheduling of concrete pours shall be determined prior to 4:30
p.m. the day before such pours and the Employer will give floor finishers
currently employed by such Employer a minimumof fifteen (15) hours' notice
if they have to commence work at or before 8:00 a.m.; four (4) hours' notice
shall begiven on second and third call-ins.

3.02 It is further understood and agreed that for safety reasons, no
employees shall work on night shift unless there is more than one employee
working for the same Employer on the same project.

ARTICLE4 - TRAVEL EXPENSE

4.01 Out-of-Town Work

When an employee is required to work outside the area of a
thirty-five kilometre (35km) radius from the Parliament Building. Ottawa.
Ontario, he shall receive travel expenses commencing from the said radius to
and from the job on the basis of one-half (Y2) hour pay up to forty kilometres
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(40km) each way. one (1} hour pay up to eighty kilometres (80 km)}, and two
(2)hours’ pay up to one hundred and sixty kilometres (160km) each way and
S0 on.

4.02 Vehicle Expenses
When an employee is eligible to receive travel time allowance

and when in conjunction therewith, he is requested by the Employerto use his
own private vehicle for transportation, he shall be paid a vehicle expense of
thirty-fivecents ($0.35) a kilometreforall kilometrestravelled from the thirty-
five kilometre (35km) radius.

4.03 Room and Board

When theemployeeisrequired totemporarily relocate and reside
at or near a project outside the fifteen kilometre (15km) radius, the sum of
sixty dollars ($60.00) per day will be paid to the employee for board and
lodging.

4.04 An employee who is required to stay out of town shall be paid
the cost of approved transportation. Board and lodging at sixty dollars
($60.00) per day or actual cost on presentation of receipts. This allowance
shall also be paid for Saturday and Sunday if the employees are unable to
return home by reason of the locationof thejob site. The Employershall have
the right to make acceptable accommodation for room and board.

4.05 If an employee is required to travel from onejob site to another
using his personal vehicle, he shall be paid at the rate of thirty-five cents
($0.35) per road kilometre. via the shortest route, as a vehicle expense.

ARTICLE 5 - TIMING OF CONCRETE POURS

5.01 It is agreed that it is not in the interest of either party to
commence a concrete floor pour after 9:00 am. on any day. It is further
agreed, therefore, that concrete floor pours shall be scheduled to commence
prior t0 9:00 a.m. on any day.

5.02 A committee composed of representatives from Employersand

Unions will be set up to meet with appropriate representativesof the industry
to establish reasonable standards for the concrete slump.
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ARTICLE 6 - WELFARE, VACATION PAY, ADMINISTRATION AND
UNION DUES, PENSION, HEALTH AND SAFETY &
TRI-FUND

6.01  The Employer agrees lo contribute 10 the following Funds:

Contributionsto: 07/01/01 ( 05/01/02 | 05/01/03|
LIUNA, Local 527 Labourers Benefit Health

and Safety Trust Fund $1.05 $1.10 $1.15
LIUNA. Local 527 Administration Fund $0.67 5072 $0.75

LIUNA, Ontario Provincial District Council
$0.10 $0.10 $0.10

LIUNA, Local 527 Legal Fund $0.15 $0.15 $0.t5

LIUNA, Local 527 Tri-Fund (consisting of
LIUNA, Local 527 LECET Fund, LIUNA

Local 527 Heaith and Safety Fund and the $0.18 $0.18 $0.20
LIUNA, Local 527 Training Fund

PST on Benefit Fund $0.084 $0.088 $0,092
Total Contributions to Benefit Plan $2.234 [ $2.338 I $2.442

orovor | ossov02 | os/00/03

Contributionsto:

Pension Fund | $2.12 | $222 | $232
Total Contribution to Pension Fund $217 $2.27 $2.37
TOTAL CONTRIBUTIONS $4.404 $ 4.608 $4.812

oro1/01 | os/01/02 | o8/01/08
so13 | sons | sons |
s001 | soor | soor |
sod | soad | soas |

Contributions to:

| Industrv Fund

l GST on Industry Fund

"Total contribution lo Industry Fund
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6.02 The Employer agrees to contribute to the L.LU.N.A, Local 527
Labourers Benefit Health and Safety Trust Fund the above mentioned
contributionsto the L.L.U.N.A, Local 527 LabourersBenefitHealthand Safety
Trust Fund for each hour worked by each employee covered by Appendix 'A'

of this Schedule.

The hourly rate shown in Appendix ‘A" of this Schedule has
been reduced to cover Council AdministrationDues and L.I.U.N.A. Local 527
Administration and shall be remitted monthly by the Administrator of the
L.LUN.A, Local 527 Labourers Benefit Health and Safety Trust Fund to
Local 527 Secretary-Treasurer.

Legal Fund contributionsshall be remitted by the Administrator
of the L.LU.N.A, Local 527 Labourers Benefit Health and Safety Trust Fund
to the Local 527 Legal Services (1997) Trust Fund.

Local 527 Tri-Fund shallbe remitted by the Administrator of the
L.I.LU.N.A, Local 527 Labourers Benefit Health and Safety Trust Fund, as
directed by Local 527, to one or all of the following Funds: L.I.U.N.A, Local
527 LE.C.E.T. Fund, LI1UN.A, Local 527 Health & Safety Fund and
L.ILUN.A, Local 527 Training Fund.

6.03 The Employeragrees to remit the vacation pay to the Local 527
Vacation Pay Trust Funds.

6.04 Both partiesagreeto an equal number of Trustees to manage the
Benefit and Vacation Pay Trust Funds.

6.05 The Employer agrees to contribute the above mentioned
contributionsto the Labourers' Pension Fund of Central and Eastern Canada.
The Employerfurther agreesto remitalong with the pension contributions, the
Canadian Tri-Fund contributions.

6.06 All of the above-mentioned contributions shall be remitted
monthly, not later than the fifteenth (15th) day of each month following the
month for which such deductions or contributions were earned

6.07 Contributions to the L.L.U.N.A, Local 527 Labourers Benefit
Health and Safety Trust Fund and vacation pay shall be remitted to the Local
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527 Trust Fund and contributions to the Pension Fund shall be remitted to the
Labourers'Pension Fund of Central and Eastern Canada. The Employershall
itemize and remit all of the above contributions on forms supplied by the
Administrators of the L.I.U.N.A, Local 527 Labourers Benefit Health and
Safety Trust Fund, Vacation Pay and Tri-Funds and send one (1) copy of such
a form at the same time to Local 527.

6.08 Apenalty of five percent (5%) or sixty percent (60%)per annum
of the amount of outstanding contributions shall be paid for each month that
such contributions are outstanding beyond the fifteenth (15th) day of each
month.

6.09 If Local 527 decides to revise the above deductions or
contributions, then the Employer agrees to deduct accordingly.

6.10 Each monthly report of contributions to the L.I.U.N.A, Local
527 Labourers Benefit Health and Safety Trust Fund, vacation pay and
contributions to the Pension Fund shall include all obligations arising from
hours worked up to the close of the Employer's payroll ending nearest to the
last day of the preceding month.

6.11 The Local Union and the Trustees of the L.I.U.N.A, Local 527
Legal Services (1997) Trust Fund agree to hold harmless and indemnify the
Employers and the E.B.A. against any liability incurred as a result of the
aforesaid contributions to the L.I.U.N.A, Local 527 Legal Services (1997)
Trust Fund. TheL.I.U.N.A, Local 527 Legal Services (1997) Trust Fund shall
exclude fromcoverage controversies involvingthe Employerof a member. the
Union and the Ottawa Construction Association or the E.B.A.

6.12 The Employer Industry Fund as required by Article 4.04 of the
Master Portion of this Agreement, shall be. remitted on forms supplied by the
Administrator of the L.I.U.N.A, Local 527 Labourers Benefit Health and
Safety Trust Fund by all Employerssignatory to the Agreement and working
in Zones I. [T and III irrespective of any requirements in any Trade Appendix
to the Master Agreement.

The sum received by the Association shall be the Employer's

contribution to the costs of the Association in negotiating and administering
this Collective Agreement and other related labour relations matters.
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Local 527 - Cement Finishers/ Waterproofers

Appendix ‘A’
Journevman
|
Effective | Hourly | Vac. | Benefit Total wD oprC Ind.
Date Rate Pay Plan Pension Package Ded. Dues Fund
07/01/01 | 2530 | 2.530 2.234 2.17 32234 incl. incl. 0.14
05/01/02 | 25.94 2.594 2,338 227 33.142 with with 0.14
| 05/01/03 | 26.58 2.658 2,442 237 34.050 bnfts. bafts. 0.14
| Foreman
07/01/01 | 26.80 | 2.680 2.234 247 33.884 incl. incl. 014
05/01/02 | 27.44 2.744 2.338 2.27 34.792 with with 0.14
05/01/03 | 28.08 | 2.808 2.442 237 35.700 bnfts. bnfts. 0.14
Concrete Pump and Boom Truck Operators
07/01/01 | 24.30 2430 2.234 2.7 31,134 incl. incl. 0.14
05/01/02 | 24.94 2.494 2338 2.27 32.042 with with 0.14
05/01/03 | 25.58 2.558 2.442 2.37 32.950 bnfs. bfts. Q.14
07/01/01 | 24.30 | 2430 2234 217 31134 incl. incl. 0.14
05/01/02 | 24.94 2.494 2338 227 32.042 with with 0.14
05/01/03 | 25.58 2.558 2.442 2.37 32950 bafts. bnfts. 0.14
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LOCAL UNION SCHEDULE FOR
LOCAL 607 - THUNDER BAY

ARTICLE 1 - GEOGRAPHICAL JURISDICTION

1.0t The Districts of: Kenora, including the Patricia portion; Rainy
River; Thunder Bay; and that part of the District of Cochrane which lies north
of the forty-ninth (49th) parallel of latitude and is not in Ontario Labour
Relations Board Area No. 19.

ARTICLE 2 - HOURS OF WORK

2.01 The regular hours of work for all employees shall be forty (40)
hours per week, eight (8) hours per day, Monday to Friday inclusive, to be
worked between the hours of 8:00 a.m. and 4:30 p.m. The above-mentioned
starting and quitting times may be varied by mutual written consent of the
Employer and the Union Business Manager.

2.02 On projects where a majority of theemployees cannot commute
daily, the regular work week may be altered by mutual written consent of the
parties herein.

ARTICLE3 - OVERTIME

3.0t All time worked for the first two (2) hours immediately prior or
after the regular work day, as outlined in Article 2.01, shall be paid at the rate
of time and one-half (1%2x) the regular rate of pay. All time worked in excess
of the two (2) hours on a given day shall be paid at twice the regular rate,
except as may otherwise be provided in this Agreement.

3.02 Where board and lodging are supplied by the Employer and a
regular supper is designated, all employees not receiving board and lodging
and requested to work overtime, shall be supplied with supper or a suitable
lunch. In this case, the supper hour shall not be included in the overtime
period. Employees requested to work up to two (2) hours' overtime, shall be
provided with a lunch at the Employer's expense. Employees requested to
work more than two (2) hours of overtime shall be provided with a hot meal
at 6:30 p.m. at the Employer's expense. and sufficient time will be allowed to
consume the meal with no loss of pay. Every two (2) hours thereafter, the
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employee shall be allowed a ten (10} minute coffee break.

3.03 No employees shall be compelled to work overtime, provided
that one (1) or more employees in the work unit are available to work the
overtime requested.

3.04 All time worked on Saturdays, Sundaysand holidays, as setout
in Article 9.01 of the Master Portion, shall be paid at the rate of double time
(2x) the regular rate.

ARTICLE 4 - SHOW UP TIME

4.01 Employees reporting for work and who are unable to start
through no fault of their own, such as inclement weather, shortage of
materials, lack of work, etc., shall receive two (2) hours’ pay plus
commuting/travel allowance where applicable, unless he has otherwise been
notified one (1) hour before starting time not to report for work.

ARTICLE 5 - SHIFT WORK

5.01 Eight (8) consecutive hours shall constitute a shift. Shift work
shall be organized so that the employee will not lose any time during his
regular week. If shift work is not worked for two consecutive days or more,
then such hours worked shall be considered overtime hours and be paid in
accordance with the provisions set outin Article 3. Any hours worked on
Saturday, Sunday or holidays, as set down in Article 9.01 of the Master
Portion, shall be paid at double time (2x) the employees’ regular rate.

5.02 Where two (2) or more shifts are worked, the Number | shift
shall start at 8:00 a.m. and all hours of the Number 1 shift shall be paid at the
regular time. All hours of the following Number 2 shift and the succeeding
Number 3 shift, shall be paid for at the rate of one and one-seventh rimes (1-
1/7x) the regular rate. Overtime shall be paid for at the rate of time and one-
half (1%2x) the regular rate for the firsttwo hours and twice the regular rate for
all additional overtime hours worked. Employees on shift work shall be
allowed one-half (%2) hour time off for lunch at approximately mid shift with
no loss of pay. Time worked on Saturdays, Sundays and holidays, as set out
in Article 9.0 of the Master Portion, shall be paid for as provided for in
Article 3.04 of this Schedule.
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5.03 Where a second or third shift is started during the hours of the
regular working day, the hourly rate of pay applicable to the second or third
shift shall be paid for all hours of the shift.

ARTICLE 6 - VACATION AND HOLIDAY PAY

6.01 Vacation with pay credits shall be paid on the following basis:
five percent (5%) of gross earnings for all employees covered by this
Agreement.

All vacation pay shall be. paid weekly with wages unless Local
607 establishes a Vacation and Holiday Pay Trust Fund, in which case all
vacation pay owing shall be remitted weekly with a completed remittance form
to the aforesaid Trust Fund as directed by the Trustees.

6.02 Holiday with pay credits shall be paid on the following basis:
five percent (5%) of gross earnings for all employees covered by this
Agreement.

All holiday pay shall be paid weekly with wages unless Local
607 establishes a Vacation and Holiday Pay Trust Fund, in which case all
holiday pay owing shall be remitted weekly with a completed remittance form
to the aforesaid Trust Fund as directed by the Trustees.

ARTICLE 7 - SUPERVISION

7.01 Where there are eight (8) labourers or more on a project, the
Employer shall have at least one (1) labour foreman in charge to assign work
for the labourers. Such foreman maybe name-hired and shall be a member in
good standing of the Construction and Allied Workers Local Union 607.

7.02 When a foreman for the labourers is appointed by the Employer,
he shall receive the foreman's rate as set out in Article 9 of this Schedule.

7.03 Working foreman (labourer) means an employeedesignated by
the Employer to direct the work force, determine work procedures. assign and
instructthe labourersand concrete crews, save and exceptcement finishersand
may work as a labourer. Working foreman (cement finisher or labourer)
means an employee designated by the Employer 10 direct the working force,
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determine work procedures, assign and instruct the labourers, concrete crews
and cement finishers. He may also work with the tools of the trade or as a
labourer.

ARTICLE 8 - TRANSPORTATION, ROOM AND BOARD

801 (a  Commuting Allowance

All employees who reside within forty (40)km of the project
immediately prior to the start of the project are considered local residents and
no commuting allowance is payable. Wherecommuting is necessary between
the project and the place from which board and lodging is received by the
employees, commuting allowance shall be paid for every road kilometre
travelled beyond eight (8) road kilometres of the project. Suitable
transportation will be supplied when necessary. Commuting allowance will
be paid at the following rates:

July 3,2001: thirty-six cents ($0.36) per kilometre;
May 1,2002: thirty-eight cents ($0.38) per kilometre;
May 1,2003: forty cents ($0.40) per kilometre.

(b)  Onworkataconstruction site beyond forty (40) road kilometres
of his residence, an employee who commutes daily from his residence shall
receive a commuting allowance at the following rates:

July 3.2001: thirty-six cents ($0.36) per kilometre;
May 1, 2002: thirty-eight cents ($0.38) per kilometre;
May 1,2003: forty cents ($0.40) per kilometre;

for all kilometres over forty (40) kilometreseach way to and from the project
and his residence.

Employeescommuting daily fromtheirresidenceas above, shall
also receive commuting time based on straight time rates for all time spent
commuting between his residence and the project over forty (40) kilometres
eachway. Such time shall be computed at an average of eighty (80)kilometres
per hour.
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8.02 Travel Allowance

On work at a construction site, all employees receiving board
and lodging shall receive travel allowance based on the distance between his
residence and the project. Thisallowance shall be paid once at the beginning
and once at the time of termination of the job or the worker's employment.

Theemployee will receive his travel allowancewithin forty-eight
(48) hours of reporting to the job site.

Where the employee has no transportation available, such
transportation shall be supplied by the Employer and it will be first class
transportation, in which event no travel allowance will be payable. Travel
allowance will be paid at the following rates:

July 3.2001: thirty-six cents ($0.36) per kilometre;
May 1, 2002: thirty-eight cents ($0.38) per kilometre;
May 1, 2003: forty cents ($0.40) per kilometre.

8.03 Travel Time Allowance

Time spent lo and from the job will be paid at regular hourly
rates up to a maximum of eight (8) hours per day in any one (1) day. Travel
time will be calculated atan average of eighty (80) road kilometres per hour.
Travel time shall be paid once at the beginning of the job and once at the
termination of the job or termination of the worker's employment.

8.04 Wrap Around

Each employee on a project shall be paid his travelling allowance
toand from thejob site every forty-five (45) calendar days. This shall be paid
whether or not the employee actually returns to his place of residence.

8.05 Lodging

On work at a construction site, all employees, except those who
have resided within a distance of eighty (80) road kilometres of the project,
immediately prior to the start of the project, shall receive suitable lodging
acceptable to the Employer and theemployee without cost to theemployee. on
a seven (7) day basis for each day the employee is available for work at the
construction project.
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8.06 Board

On work at a construction site, all employees, except those who
have resided within eighty (SO) road kilometres of the project, immediately
prior to the start of the project, shall receive suitable board, without cost to the
employee. In areas where commercial eating establishmentsare available, the
Employer shall pay employees the following allowance:

July 3,2001: thirty-one dollars ($31.00) per day;
May 1, 2002: thirty-twodollars ($32.00) per day;
May 1,2003: thirty-threedollars ($33.00) per day;

in lieu of board for each day the employee is available for work at the
construction site.

An employeein receipt of board allowance beyond one hundred
and sixty (160)road kilometres from his residence to the construction project,
shall be paid board allowance on a seven (7) day basis.

8.07 Upon mutual agreement between the Employerand the Union,
the above lodging and board allowances will be combined in a lump sum of
sixty-eightdollars ($68.00) per day, foreach day theemployee isavailable for
work.

8.08 Where a camp meeting, the standards of Article 10.04 Camp
Accommodations is provided by the Employer, employees must stay in the
camp, and no allowancesunder Articles 8.05, 8.06, and 8.07 arepayable by the
Employer, unless otherwise determined by mutual agreement of the parties.
AuthorizedUnion Representativesshall have accessto camp accommodation,
free of charge, where the same are provided the employees.
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ARTICLE 9 - CLASSIFICATIONS AND SCHEDULES OF WAGES

9.0} (a)

GROUP "A": Specialized 4, Cement Finisher, Blasters

Hlth.

Effective | Hourly | vac. { & Train. | Tri- | Total [ WD OPC | Emp.
Date Rate Pay | WIifr | Pens. | Fund | Fund | Pkg. | Ded. | Dues | Fund
07/01/01 25.61 2.56 1.75 | 2.62 0.25 0.05 | 32.84 0.70 0.10 | 0.15
05/01/02 | 2598 | 260 | 1.85 | 2.82 | 0.30 0.05 | 33.59 [ 072 | 0.10 | O.15
05/01/03 | 26.34 263 1200 | 3.02 ) 030 | 005 | 3434 | 0.73 0.10 | 0.15
07/01/01 | 2397 | 240 | 1.75 | 262 | 0.23 0.05 | 31.04 | 070 | 010 [ 0.15
05/01/02 | 2434 | 243 185 | 282 | 030 | 0.65 | 31.79 | 072 | 0.10 | 0.15
05/01/03 | 24.70 247 | 2.00 | 3.02 0.30 0.05 | 32.54 0.73 0.10 | 0.15
07/01/01 | 23.72 | 237 | 1.75 | 262 | 025 0.05 | 3076 | 670 | 0.10 [ O.1S
05/01/02 | 24.09 | 2.4l 185 | 282 | 030 | 005 | 3152 | 072 | 0.10 | 0.15
05/01/03 | 24.45 | 245 | 2.00 | 3.02 | 030 | 0.05 | 3227 | 0.73 0.10 | 0.15
GROUP "p*: Lahourer, Vibrator Operator. Propane Man, Helpers. Specialized |

07/01/01 | 23.47 235 175 | 2.62 0.25 0.05 | 30.49 0.70 0.10 | 0.15
05/01/02 | 23.84 238 1.85 | 2.82 0.30 0.05 | 31.24 0.72 0.10 | 0.15
05/01/03 | 24.20 | 2.42 | 2.00 | 3.02 | 030 | 605 | 3199 | 0.73 | 0.10 | 015
07/01/01 | 17.60 176 | 1.75 | 262 | 0.25 | 0.05 | 24.03 | 0.70 | 0.10 | O.15
05/01/02 | 17.88 1.79 | 1.85 [ 2.82 | G.30 | 0.05 | 2469 | 072 0.10 | 0.15
05/01/03 | 18.15 1.82 | 2.00 | 302 | 030 | 0.05 | 2534 | 0.73 0.10 | 0.15
07/01/01 27.10 2.7 175 | 2.62 025 0.05 | 3448 0.70 0.10 | 0.15
05/01/02 | 2747 | 275 | 1.85 | 282 § 030 [ 0.05 | 3524 ] 0.72 | 0.0 | 0.15
as/mo1ny 2783 1278 1200 1 3.02 | 030 | 005 [ 35981 0.73 0.10 | 0.15
07/01/01 | 24.96 2.50 175 | 2.62 0.25 0.05 | 32.13 0.70 0.10 | 0.15
05/01/02 | 2533 2.53 1.85 | 2.82 0.30 0.05 | 32.88 0.72 0.10 | 0.15
05/01/03 | 25.69 257 | 200 | 3.02 0.30 0.05 | 33.63 0.73 0.10 | 045
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9.01 (b) The wage rates below apply to the following geographic area:

That portion of the District of Cochrane east of the 83/ parallel
of longitude and north of the 49" parallel of latitude, excluding any part of
Board Area 19 (the area within an 81 kilometre or approximately 50 mile
radius of the Timmins Federal Building).

GROUP ‘A’: Scaffold erector; signalman; form stripper, carpenter helder; conveyor belt operator;
truck driver and all general labour not covered in Groups ‘B’, *C’ or ‘D’

Training
Effect. Hourly | Vac. | Hith. & Organ, | Tri- | Total | WD | OPC | Emp.
Date Rate Pay | &WIfr. | Pens. | Fund Fund | Pkg. | Ded | Dues | Fund

07/01/01 | 22.10 | 2.2t 1.65 2.50 0.35 0.05 | 28.86 | 3% | 010 | 0.12
05/01/02 | 22.10 | 2.21 170 2.60 0.45 005 | 29.11 | 3% | 0.10 | 0.12

GROUP ‘B’: Mason Tenderer - shall be ten cents ($0.10) per hour above the minimum hourly rate.
Forklift operator as per present practice in the jurisdictional area of Local 493.

07/01/01 | 22.20 | 2.22 1.65 2.50 0.35 0.05 | 2897 | 3% | 010 | 0.12
05/01/02 | 2220 | 2.22 1.70 2.60 0.45 0.05 § 2922 | 3% | 0.10 | 0.12

GROUP *C*: Concrete core drillers; grouters; driliers; wagon drillers; jackhammer men; gas or
electric tool operators; mixer operators; small pump oprators 4" discharge and under, st
compressor operators; vibrator operators; mortar men and chippers; shall be fifteen cents ($0.15) per
hour above the minimum hourlyv rate.

07/01/01 | 22.25 | 2.23 1.65 2.50 0.35 0.05 | 29.03 [ 3% [ o10 | 0.12
05/01/02 | 2225 | 2.23 1.70 2,60 0.45 0.05 | 2928 | 3% | 0.10 | 0.12

07/01/01 | 22.40 | 2.24 1.65 2.50 0.35 0.05 | 29.19 | 3% | 010 | 0.12
05/01/02 | 22.40 | 2.24 1,70 2.60 0.45 0.05 | 2944 | 3% | 0.10 | 0.2
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9.04 Construction Craft Worker Apprenticeship
Notwithstanding provisions elsewhere in this Agreement, the Local

Apprenticeship Committee for the Construction Craft Worker trade shall have full
powers over hourly ratios, conditions, training, education, movementand discipline
for all Construction Craft Worker Apprentices.

9.0S Workers hired exclusively for “watching duties” such as firewatch,
manhole guards, traffic control, etc. will be paid an hourly rate equal to seventy-five
percent (75%) of the regular hourly rate for Group ‘D’, and shall receive time and
one-half (1-1/2) for all overtime hoursworked. It is understood that these worker(s)
may not be used to perform any other labourers’ work and if the Employer wishes to
employ suchworker(s) for general labouring, the “watchperson” must be laid off and
rehired from the Union Hiring Hall list under the provisions of Article 17 - Hiring
Hall.

ARTICLE 10 - SPECIAL PROVISIONS

10.01 Employees who are instructed by their foreman or supervisor to work
on the following, shall receive premium pay as herein provided, in addition to their
wage rates:
(a)  Assisting inthe erecting or building or dismantling of scaffolds and
towers or like structures over fifty (50) feet in height - fifty cents ($0.50) per hour.
(by  Working from staging, bosun chairs or scaffolds over fifty (50) feet
in height - fitly cents ($0.50) per hour.

10.02 Five (5) minutes shall be allowed before the close of each shift or
working day for the purpose of picking up and returning tools to the work sheds.

10.03 Where safety hats, safety goggles, rainsuits, rubber boots, or other
special wearing apparel other than safety boots are required, they shall be supplied
for use of the employees without cost. Such equipment supplied by the Employer
shall be charged against the employee and credited to him on their return.

10.04 Camp Accommodations
When the parties of this Agreement are responsible for the building

of acamp for board and housing accommaodation, the following shall apply: camp
accommodations, standing and mobile, will be built and installed by members of
Trade Unions recognized by the Building Trades Council. If will not be a violation
of this Agreement if the members of the Union refuse to occupy such camps, whether
standing or mobile, if the above clause has not been adhered to.

The acceptable standard camp conditions governing both standing and
mobile. will be as follows:
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c .
Every camp shall be so located that good natural drainage is provided
against year round climatic conditions.

Qccupancy

No campshall be occupied before inspectionand sanction by the duly
authorized Camp Committee. This shall apply to any and all conditions.

Agcommy i

The standardaccommodationshall be approximatelyone hundred and
twelve (I 12) square feet of floor space per toom for two (2) men. Two (2) enclosed
clothes cupboards of at leastsix (6) square feetof floor space and of sufficient height
to allow the hanging of overcoats and the like.

One (1} light for each bed, one (1) light (ceiling) for each room, and
one (1) wall plug for each bed.

Two (2) beds per room with box spring mattress at least six (6) feet
in length.

One windowper room; one(1) mirrorper room; one(1) table and two
(2) chairs per room;one (1) wastepaper basket.

Rooms to be fully enclosed with a door and lock and key.

There shall be individually room-controlled heat by valve or damper.
Clean linen once a week; blankets laundered out every three (3) months or when
deemed necessary. New employees to be supplied with clean blankets and sheets,

Interior or bedrooms painted, including washrooms.

All floors in all rooms to be covered with material other than wood,
ie. -linoortile.

Toilet and Washroom Facilities

| - 15 men 2 flush toilets
16 - 30 men 4 flush toilets
31 .45 men 5 flush toilets
46 - 60 men 6 flush toilets
61 -75 men 7 flush toilets
76 - 90 men 8 flushtoilets

One (1) additional flush toilet for every fifteen (15) men thereafter.

There shall be sufficient urinals, one (1) shower for every ten (10)
men, one (1) wash basin for every five (5) men, to be of the porcelain type, as in
household bathroom, and one (1} mirror to each basin.

One (1) laundry room washing machine. dual wash tub for every
twenty-five (25) men, one (1) separately heated dry room for every housing unit.
(The foregoing to be contained in the same building as the sleeping quarters.) One
dryer to be located in the laundry room.
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Recreation

Recreation rooms shall be supplied. Smokesand soft drinks will be
available.

Outside walls of the above to be completely closed in during the cold
weather.

Sidewalk to be provided between the living quarters and from living
quarters to dining rooms and recreation rooms.

The above to be standards for stationary or permanent type camps.
In the initial construction of the above, the camp construction workers in areas where
there are no hotel accommodations, shall construct housing as is necessary for them
(this is not to be atent). When bunkhouses are built to the degree that they can be
occupied, the camp construction workers shall move into such quarters, and their
original buildings shall be disposed of or not used for lodging from that time on.

In the matter of mobile camps, such camps are acceptable providing
the standards of accommodations equalsthat which are outlined below:

Only trailers that are built, conveyed © the campsite, set up,
maintained by members of affiliated Unions to the various Building and Construction
Trades Councils, will be acceptable, When trailers are used, they must be spaced no
less than seven (7) feet apart and be stagged so that when doors are opened, the
hallways are not blocked.

Washrooms must be situated so that they are readily accessible by
weatherproof walkways from the sleeping trailers.

There must be individual heat in each roomoccupied by two (2) men,
by propane, heat, or the equivalent or not less than 20,000 B.T.U.

Cafeteria style of serving meals will be acceptable, providing dishes
arecarried back by theculinary staff. The food shall be of good quality and have the
approval of the Camp Committee of the Building and Construction Trades Council
of Ontario.

There shall be sufficient housekeepingstaf¥ supplied by the culinary
workers to keep the bunkhouses clean, and beds shall be made up each day by such
Staff.

Kitchen facilities, equipment and food supplies shall be subject to
inspection by the duly authorized Camp Committee atany and all times, and further,
all grievances shall be dealt with by said Committee.

10.05 i epresentativ

In co-operation with the Employer’soverall programme of accident
control and prevention, the Union may appoint one of its members as the Union
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Safety Representative, however, this appointment shall not interfere with the hiring
under Article {7, nor shall it unreasonably interfere with the employee's work. Such
representative shall be allowed the necessary time to perform his duties relating to
job safety, and wherever possible, time for thee duties shall be scheduled in
cooperation with the Employer, and the Employer shall not unreasonably refuse such
necessary time. The Safety Representative will be one of the last three (3) workers
retained by the Employer, provided he is competent and capable of performing the
remaining work on thejob. On projects with less thansix (6)union employees, the
Job Steward will serveas the Union Safety Representative.

ARTICLE 11 - LAYOFFNOTICE

11.01 The employees to be laid off will be given at least one-half (44) hour
notice of layoff. Should the Employer fail to give the employee one-half (Y2) hour
notice, the employee shall receive an additional one-half(%2) hour's pay.

ARTICLE 12 - CHECK-OFFS

12.01 The Employer will deduct such Local Union initiation fees, monthly
dues and working dues assessments as are specified by the Local Union. The
Employer agrees to remit such monies deducted with the corresponding names and
hours worked to the Secretary-Treasurerof the Local Union before the fifteenth
(15th) day of the month following the month in which the monies were deducted.

ARTICLE 13 - WELFARE

13.01 The Employeragrees to contribute the amount of monies for welfare
benefits specified in Article 9 of this Schedule to the joint and equally trusteed
Lahourers® Multi-Local Welfare Trust Fund of Ontario for each hour worked by the
employees of the Employercovered by this Agreement. Such contributions shall be
made in accordance with Article 18 of the Master Portion of this Agreement.

ARTICLE 14 - EMPLOYER'S ADMINISTRATIONFUND

14.01 Each Employerbound by the termsofthis Agreement shallcontribute
fifteencents (SO. 1 5) per hour foreach hour worked by each employeecovered by this
Agreementto the "Employer's Fund". Such contributions shall be mailed directly to
the Construction Association of Thunder Bay, except as otherwise directed by the
fifteenth (15th) day of the month following the month in which such contributions
were made together with a supporting statement on one standard benefits reporting
form showing all applicable deductions and/or contributions.
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ARTICLE 15 -PENSION

15.01 The Employeragrees to contribute to the Labourers' Pension Fund of
Central and Easten Canada, the amount specified in Article 9 - Classifications and
Schedule of Wages for each hour worked by the employees ofthe Employer covered
by this Agreement.

Such contributions shall be made payable to and mailed to the
Labourers' Pension Fund of Central and Eastern Canada on or before the fifteenth
(I 5th) day of the month following the month such hours were worked and shall be
accompanied by a remittance report for each employee on a form prescribed by the
Trustees of the Fund. Each monthly report and contribution shall include all
obligations arising from hours worked up to the close of the Employer's payroll
ending nearest to the last day of the preceding calendar month.

ARTICLE 16 - TRAINING FUND

16.01 The Training Fund shall be known as Construction and Allied
Workers Local Union 607 Training and Education Fund. The Employer shall pay
themountspecifiedin Article9 - Classificationand Schedule of Wagesper hour for
each hour worked by each employee covered by the Agreement into the Training
Fund. Five cents ($0.05) of such contribution is to be forwardedto the L.I.U.N.A,
Canadian Tri-Fund.

16.02 These monies shall be remitted in accordance with this Agreement on
the fifteenth (I 5th) day ofthe month following the month such hoursare worked, and
shall be remitted directly to the Construction and Allied Workers Local Union 607
Training and Education Fund.

ARTICLE 17 - HIRING HALL

17.01 All of the provisions of Article 3 of the Master Portion of this
Agreement apply to this Schedule. The followingprovisionsapplyto the Geographic
Area of Local 607.

()  Recall

The Employer may rehire former employees who have been in his

employ during the preceding twelve (12) months. who have remained in good

standing with the Union and are registered as out of work provided that the
employee(s) have not worked for any other Employer during that period.

(by  Hiring
Hiring will be on the following basis.
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1st employee selected by the Employer:
2nd employee selected by the Union;
3rd employee selected by the Employer;
and this sequence to continue in this method for each employee.
(¢)  Should an Bmployer elect to recall employees under Article 17.01(A)
above, then before the Employercanutilize the hiring clause Article 17.01(B) above,
an equal number of employees as were recalled will be provided by the Union.

ARTICLE 18 - INTERPRETATION OF AGREEMENT

18.01 Where there is a conflict between this Schedule and any other
provision of the Provincial Agreement, then the provisions of this Schedule shall

apply.
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LOCAL UNION SCHEDULE FOR
LOCAL 625 - WINDSOR (ESSEX COUNTY)

ARTICLE 1 - GEOGRAPHICALJURISDICTION OF LOCAL 625

1.01

ARTICLE 2 - REGULAR WORKING HOURS, WAGES AND

2.01

Work Schedule found in the Trade Appendix for Masonry Tenders).

2.02

2.03

applies shali be as follows:

The County of Essex and Kent,

CLASSIFICATIONS

Theregularworking week shallconsist of forty-twoand one-half
(42%) hours as follows:

Eightand one-half (844) hours per day, between the hours of 7:00
a.m.and 5:00 p.m., Monday through Friday, with one-half (*2) hour for lunch.
which is to be taken near the midpoint of the applicable shift.

Refractory hours - refer to Article 3.05 (Refractory Hours of

The starting point to begin and quit shall be from the place of
shelter or change house on the project at ground level.

Schedule of Wages (Essex County)

A minimumbasic wage foremployees lo whom this Agreement

(8%)

Hith

Effective | Hourly | vac. | & Train. | Tri- | Toial | WD [ OPDC | Ind.

Date Rate Pay | Wifr | Pens. | Fund | Fund | Pkg. | Ded. | Dues | Fund
07/01/01 | 2556 | 204 | 120 [ 1.77 | 019 | 605 | 3081 [ 030 [ 010 | 0.20
05/01/02 | 2602 | 208 1.30 192 0.19 005 | 31.56 | 0.30 | 0.10 0.20
05/01/03 | 26.49 | 2.1 140 | 207 0.19 0.05 323 [ 03| 010 0.20
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(b) Skilled Labourers (a premium of ten cents ($0.10) per hour above the base rate)

(8%) | Hlth
Effective | Hourly | Vac. & Teain. | Tri- ] Toual WD | OPDC | Ind.
Date Rate Pay | WIfr | Pens. | Fund | Fund Pkg. Ded. { Dues | Fund
47/01/01 | 25.66 2.05 .20 1.77 0.19 0.05 3092 | 030 | 010 0.20
05/01/02 | 26.12 2.08 1.30 1.92 0.19 0.05 3166 | 030 | 0.10 0.20
05/01/03 | 2659 212 1.40 207 0.19 0.05 3242 1030 | 0.10 0.20
() Working Foreperson (2 minimum of one dollar and fifty cents ($1.50) per hour above
the Experienced Labourers® Rate)
07/01/01 | 27.06 2.16 1.20 1.77 0.19 0.05 3243 | 030 | 0.10 0.20
050102 | 27.52 220 1.30 1.92 0.19 0.05 33.18 | 030 | 0.10 0.20
05/01/03 | 27.99 2.23 1.40 207 a.19 0.05 3393 1 030 | 010 0.20
(d) Non-Working Foreperson (the Experienced Labourers’ Rate, plus 12%)
07/01/01 | 28.62 2.28 1.20 177 0.19 0.05 3401 0.30 0.10 0.20
05/01/02 | 29.14 } 233 1.30 1.92 0.19 0.05 3493 | 030 { 0.0 0.20
05/01/03 | 29.66 2.37 1.40 207 0.19 0.05 3574 | 030 | 010 0.20
(e) Refractory (Firebrick)Tenders (premium of forty cents ($0.40) per hour over the
base rate) - Refer to Article 4 -Refractory Conditions in the Trade Appendix for
Masonry Tenders.
07/01/01 | 2596 207 120 v 0.19 0.05 3124 1 030 | 0.10 0.20
05/01/02 | 26.42 2.1 1.30 1.92 0.19 805 3199 | 030 0.10 0.20
1 05/01/03 | 26.89 2.15 1.40 207 Q.19 0.05 3275 1030 | 0.0 0.20
2.04 Classifications
Forthepurposeofthis Agreement. the followingdefinitionswill
wply:

@

abourers are employed on one job.

(b)

Foreperson (Working or Non-Working)
A foreman will be required only when seven (7) or more

Skilled Labourers
Skilled labourerswill beemployees who are requested to handle
ir tools. act as plasterers’tenders. tile and terrazzo grinders, power buggy
perators and conveyances normally used by labourers.

-192-




(c)  Mason Tender - a premium of fifty cents ($0.50)per hour above
the general labourer rate. Referto Article 6.0 1- Trade Appendix for Masonry
Tenders.

(dy Mason Tenders - forklift operator. mixer operator and lead
scaffold erector.

When a mason tender is employed in any of the foregoing
classifications, he shall be paid an additional premium of fifty cents ($0.50)
per hour or a total of one dollar ($1.00) for the number of hours worked in
such classification.

2.05 New Emplovees
Local 625 will compare to the Schedule of the Craft Labourer.

2.06 The Union and anemployee bound to this Collective Agreement
may by mutual consent, alter the terms and conditions of the Collective
Agreement for new employees that they agree do not have demonstrable
construction skills in the employer's particular industry.

ARTICLE 3 - LOCAL UNION DUES CHECK-OFF

3.01 Each employee member of the Union and each seasonal and such
casual employee liable to pay dues under this Article shall authorize the
Employer to deduct Union Dues in the amount as may be determnined by the
By-Laws of Local 625 and also application fees if required, and remit such
monies sodeducted to theoffice of the Local Union not later than the fifteenth
(15th) day of the month following that in which the dues were deducted.

3.02 Health and Welfare

The Employeragreestocontribute thesumasoutlined in Article
2.03 per hour for health and welfare. to the joint and equally trusteed
L.ILU.N.A, Ontario Participating Locals 1981 Benefit Trust, for each hour
worked by the employees of the Employer covered by this Agreement. Such
contributions shall be paid by the fifteenth (15th) day of the month following
the month such hours were worked and shall be accompanied by a remittance
report for each employee on a form prescribed by the Board of Trustees of the
Fund. Each monthly report and contribution shall include all obligations
arising from hours worked up to the close of the Employer's payroll ending
nearest to the last day of the preceding calendar month. These funds shall he
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remitted to the Trustees of the L.[.LU.N.A, Ontario Participating Locals 1981
Benefit Trust (see Master Portion - Schedule “D™)

3.03 Pension (Essex County)

The Employer agrees to contribute the sumas outlined in Article
2.03 per hour to the Labourers’ Pension Fund of Central and Eastern Canada
for each hour worked by the employees of the Employer covered by this
Agreement. Such contributions shall be paid to the Trustees of the Pension
Fund on/or before the fifteenth (15th) day of the month following the month
such hours were worked and shall be accompanied by a remittance report form
for each employee on a form prescribed by the Trustees of the Fund. Each
monthlyreportand contribution shall include all obligationsarising from hours
worked up to the close of the Employer’s payroll ending nearest to the last day
of the preceding calendar month. The Employer agrees to forward to Local
625, onecopy of the remittance report formcovering welfare and pensioneach
month. The above-mentioned funds shall be remitted to the Labourers’
Pension Fund of Central and Eastern Canada (see Master Portion - Schedule
D)

3.04 Working Dues Assessment
Each Employer shall deduct and remit working dues from each
employee for each hour worked in the amount of:

Council Local Total
.10 .30 .40

Council dues and Local dues are to be remitted to Local 625.

3.05 Statutory Holiday and Vacation Pay

Vacation pay and Statutory Holiday pay for all employees
covered by this Agreement shall be paid at the rate of eight percent (8%) of
gross wages earned.

Vacation pay and Statutory Holiday pay shall be paid weekly.
Vacation pay of four percent (4%)- Four percent (4%) shall include an amount
in lieu of payment for Statutory Holidays.

3.06 Employer Labour Relations Fund
Every Employer boundto this Agreement shall pay the Employer

Labour Relations Fund, an amountequal to twenty cents ($0.20) per man hour
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worked for all employees covered by this Agreement. This amount shall be
submitted with all pension contributions to the Administrator of such Fund
who will in turn remit the total Employer Labour Relations Fund received
monthly to the Windsor Construction Association.

3.07 Tri-Fund

Notwithstanding any other provision of this Agreement.
Appendix or Local Union Schedule, the Employer shall pay the sum of five
cents ($0.05)for each hour worked to the Labourers’ Pension Fund of Central
and Eastern Canada on the fifteenth (15th) day of the calendar month
following the month in which these hours were worked.

3.08 Training Fund

The Training Fund shall ke known as The L..LU.N.A, Local 625
Training Fund. The Employer shall pay an amount of nineteen cents ($0.19)
per hour for each hour worked by each employee covered by this Agreement
into the Training Fund.

Such monies shall be entered on a form as designated by the
Trustees, from time to time and be remitted along with the Local Union
Working Dues by the fifteenth (15th) day of the month following the month
for which the contributions are made.

It is understood and agreed that by providing for such training,
the Training Fund shall not in any way incur any liability or responsibility for
worker education required under the Occupational Health and Safety Act
Regulations thereto.

3.09 Labourers’ International Union of North America. Local 625 and
the Employer. by mutual consent may agree to implement a GRSP during the
durationof this Collective Agreement. If agreed, any contribution to same will
form pari of the then current wage package.

3.10 Local 625, with thirty (30)days’ written notice to the Windsor
Construction Association. may amend the amount ofcontributions for pension.
welfare or training and deductions for union dues or GRSP, but any such
adjustment shall not affect the total wage package.
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ARTICLE 4 - OVERTIME

4.01 Overtime work will be construed to mean all hours worked in
excess of those stipulated in Article 2, Section 2.01, and shall be paid at one
and one-half times (1%2x) the regular hourly rate, save and except Sundaysand
holidays.

4.02 Unscheduled Overtime

(1) When an employee is to be continually employed for less
than two (2) hours beyond the normal quitting time of the shift, he shall be
allowed a coffee break at approximately4:30 p.mm. at no lost time.

(2) When an employee is to be continually employed for more
than two (2) hours beyond the normal time of the shift, he shall be allowed a
reasonable lunch break at no lost time and a meal allowance of four dollars
($4.00).

403 Scheduled Overtime
(1) When an employee is called upon to work overtime, he will
beallowed areasonable lunchbreak at approximately 4:30 p.m. at no lost time.

(2) Employeesshall not work more than one (1) shift of eight
and one-half (8%0hours between midnightand midnightof the followingday,
unless they are paid for such hours of work as follows: for any time worked
other than the employee's regular time shift in the aforesaid twenty-four (24)
hour period. Such additional time shall be paid for ai one and one-half times
(1%2x) the regular hourly rate applicable.

4.04 Work performed on a Sunday or a holiday (as defined in the
Master Portion of this Agreement), shall be paid for at double (2x) the regular
rate applicable.

ARTICLE § - SHIFT WORK

5.01 When work is carried on in more than one (1) shift, any
employee working on any shift commencing after the end of any regular
working day shift shall be paid for eight and one-half (8%)hours' pay for
seven and one-half (7Y2) hours work or part shift at proportionate rates where
applicable and any hours worked after the seven and one-half (7%) hours shall
be paid at time and one-half (1%2x).
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5.02 Shift work on Sundays and holidays (as defined in the Master
Portion of this Agreement), will be paid at double (2x} the regular hourly rate
for eight and one-half (8%)hours' pay for seven and one-half (7%) hours'
work. On all shift work, the Union shall be notified prior to its
commencement.

ARTICLE 6 - TRANSPORTATION AND TRANSFER OF
EMPLOYEES

6.01 For the purpose of determining the Employer's obligation to
supply transportation to employees, the area to which this Agreement applies
is divided into zones.

6.02 [Essex Countv - Emplovees Providing Transportation

There shall be a free zone within a twenty-four (24) kilometre
radius of the Windsor City Hall; no travel allowances shall be paid to the
employees working in this area.

Thirty-two (32) kilometres limit

When anemployee isrequired to work in any area outside of the
above-mentioned free zone, up to a distance of thirty-two (32) kilometres in
any direction, he shall be paid a travelling allowance of eight dollars ($8.00)
per day.

Outside the thirty-two (32) kilometre limit

When an employee is required to work outsideof the above free
zone, and the thirty-two (32) kilometre area to the boundaries of Essex
County, he shall be paid atravelling allowance of eleven dollars and fifty cents
($1 1.50)per day.

Travel from Essex County to anv other County
If an employee is required to travel from any place in Essex

County outside the free zone to any other County, he shall be paid a travelling
allowance of twenty-eight cents ($0.28) per kilometre to the site and return.

All of the above kilometres shall be paid for by the most direct
automobile route.

6.03 Emplover Providing Transnortation
When an Employer makes transportation available within Essex
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County to a project, no travelling allowance will be paid to theemployee. The
Employer shall supply transportation to and from the job, which conforms to
the Workers’ Compensation Board ruling covering employees in transit.

Transportation facilities, when provided by the Employer, are to
be invehicles primariiy built or modified for transportation of passengers. The
designated employee driver is to be paid at the straight time rate of pay.

Waiting time will be paid to those employees who are required
to leave early or stay late because of said company transportation. When an
Employer makes transportation available to a project outside the County of
Essex, the employee shall be paid travel time one way to the project at straight
timerates. When an Employer transfers an employee from onejob to another
and the transfer is made during working hours, the transportation charges and
the time during transit at the prevailing wage rate and travel allowance shall
be paid by the Employer.

Notwithstanding when anemployee is transferred from one job
to another, the Employer shall at all times be responsible for and arrange for
the transportation of the employee’s tools from one job to another at the
Employer’s expense.

ARTICLE 7 - BOARD AND ALLOWANCE

7.01 Employees working outside of thejurisdiction of Local 6253, the
Employer shall pay for all lodging, transportation and pay a meal allowance of
thirty-five dollars ($35.00) per day for each night spent out of the area.
Lodging shall be at a licensed hotel or motel with no more than two (2) people
per room.

7.02 Employees in receipt of board allowance shall be paid this
allowance forany holiday, providing that suchemployees work a full schedule
shift, if it can be worked, on the normal working day preceding, and the
normal working day immediately following the holiday.

7.03 When board allowance applies, travel allowance and travel time

as per this Agreement will be paid once to employees by the Employer to and
from the said out-of-our jurisdiction projects.
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ARTICLE 8 - REPORTING ALLOWANCE

8.01 When an employee on ajob or project reports as usual for work
but is unable to commence work because of circumstancesbeyond his control,
he shall be given two (2) hours’ pay plus travelling allowances for reporting on
thejob. The Employer may either dismiss the employeeor the employee must
remain on the job during the two (2) hour period and perform and work
requested which, in the opinion of the judgement of the foreman, after
conferring with thejob steward, can be accomplished. If reporting time occurs
during Saturday, Sunday and holidays or overtime, then the overtime rates

apply.

8.02 The above regulation shall also apply to a workman who is
ordered to report to the Employer's shop or yard.

8.03 If the employeeis requested by the Employer's representativeon
thejob site to wait on the site, he shall be paid his regularrate forsuch waiting
time.

8.04 One (1) hour's notice with pay shall be given by the Employer
when anemployee is temporarily laid off or discharged to enable the employee
to collect and clean his tools. provided however no employeeshall be laid off
or dismissed within the first four (4) hours after reporting in for work except
for serious misconduct. Any employee sent out by the Union to a job site at
the request of an Employershall be paid the equivalent of four (4) hours' pay
if not employed. Employers shall notify the Union in writing of the
dissatisfaction found in any employeesat the time of lay off.

8.05

Students may be hired at the ratio of one (1) to ten (10) regular
members of the Union. must become a member of the Labourers' Union, pay
initiation fees (to be a reasonable amount which is to be left to the discretion
of the Union). pay Union dues, pay working dues and receive wages not less
than fifty percent (50%)of the experienced labourers’ rate. Students shall be
laid-off first.

8.06 Recall
The Employer shall have the prerogative. when adding to his
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work force, to first rehire any employeeswho are unemployed and have been
in hisemployduring the preceding twelve (12) months, provided that they are
in good standing with the Union.

ARTICLE 9-JOINT LABOUR MANAGEMENT COMMITTEE

9.01 In consideration of the mutual benefits likely to be obtained by
way of more harmonious relationships between the Windsor Construction
Association and the Labourers’ Local 625, a Joint Labour Management
Committee shall be established.

9.02 The Joint Committee shall be selected from named membersor
alternates of the Association and named businessrepresentativesof the Union;
the selection of three (3)appointees foreach party constitutingthis Committee
shall rest with each respective Chairman of the Labour Relations Committee.
The Committee shall select a Chairman and a Secretary and minutes shall be
kept of all meetings.

9.03 The above Committee shall meet quarterly, or at any other time
deemed necessary by either party to this Agreement.

9.04 This Committee shall beauthorized attemptto settle or adjust
grievancesand disputes prior to arbitrationand to handle matters pertaining to
better relations between the Employerand Union for the general bettermentof
the industry.

ARTICLE 10 - GENERAL WORKING CONDITIONS

10.01 No employee shall be discriminated against in hiring or being
continued in his employment because of age.

10.02 When theproject is stopped by the Safety Inspector for an unsafe
condition, the employees affected will be paid to the end of their regular shift.

10.03 An employee absent by reason of illness, who wishes o, may
return to work if the job is not completed and the trade is still open, and
providing he has been released by his physician. No person may exercise the
option herein granted unless he shall have reported his illness or accident to
the Employer the first day he absented himself from work by reason thereof.
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10.04 The Employer will endeavour to provide parking space for the
employees: the Union agrees that wherever necessary. it will be a joint effort
to obtain such parking spaces.

10.05 Members of the Union shall be allowed leave of absence,
without pay, to attend Union conventions and conferences, but no employee
shall be absent from hisemploymentduring working hours to attend a meeting
of the Local Union.
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LOCAL 625 - WINDSOR AND CHATHAM
CEMENT MASONS APPENDIX

ARTICLE 1 - GEOGRAPHICAL DESCRIPTION
1.01 The Counties of Essex and Kent.
ARTICLE 2 - RATES OF WAGES, WELFARE, UNION DUES,

VACATION PAY, EMPLOYER LABOUR
RELATIONS FUND

2.01 The regular hourly rates will be as follows:
Journeyman
(10%) | Hith
Effective | Hourly | Vac. & Train. Tri- | Total WD | OPDC | Ind.
Date Rate Pay | Wifr | Pens. | Fund | Fund | Pkg. Ded. | Dues | Fund
07/01/01 | 26.4t 2.64 1.20 177 0.19 0.05 3226 | 030 | 0.10 0.20
05/01/02 | 26.87 2.68 1.30 1.92 0.19 0.05 3301 | 030 | 0.10 0.20
05/01/03 | 27.32 2.73 1.40 2.07 0.19 0.05 33,76 | 0.30 0.10 0.20
2.02 Emplover Labour Relations Fund

Every Employer signatory to this Agreement shall pay the
Employer Labour Relations Fund an amountequal to twenty cents ($0.20)per
man hour worked for all employees covered by this Agreement. This amount
shall be submitted with all pension contributions to the Administrator of such
Fund who will in turn remit the total Employer Labour Relations Fund
received monthly to the Windsor Construction Association.

2.03 Each employee member of the Union and each seasonal and such
casual employee liable to pay dues under this Article, shall authorize the
Employer to deduct Union dues in the amount as may be determined by the
By-Laws of Local 625 and also application fees if required, and remit such
monies so deducted to the Local Union not later than the fifteenth (15th) day
of the month following that in which the dues were deducted.
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2.04 Workine Dues Assessment
Each Employer shall deduct and remit working dues from each
employee for each hour worked in the amount of:

Council Local Total
10 .30 40

Council dues and Local dues are to be remitted to Local 625.

2.05

Vacation pay and Statutory Holiday pay for all employees
covered by this Agreement shall be paid at the rate of ten percent (10%) of
gross wages earned.

Vacation pay and Statutory Holiday pay shall be paid weekly.
Vacation pay of six percent (6%). Four percent (4%) shall include an amount
in lieu of payment for Statutory Holidays.

2.06 Tri-Fund

Notwithstanding any other provision of this Agreement,
Appendix or Local Union Schedule, the Employer shall pay the sum of five
cents ($0.05)for each hour worked to the Labourers” Pension Fund of Central
and Eastern Canada on the fifteenth (15th) day of the calendar month
following the month in which these hours were worked.

2.07 P

The Training Fund shall beknown as The L.I.U.N.A, Local 625
Training Fund. The Employer shall pay an amount of nineteen cents (SO.19)
per hour for each hour worked by each employee covered by this Agreement
into the Training Fund.

Such monies shall be entered on a form as designated by the
Trustees. from time to time and be remitted along with the Local Union
Working Dues by the fifteenth (15th) day of the month following the month
for which the contributions are made.

It is understood and agreed that by providing for such training,
the Training Fund shall not in any way incur any liability or responsibility for
worker education required under the Occupational Health and Safety Act
Regulations thereto.
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2.08 The Union and the Employerbound to this Collective Agreement
.may, by mutual consent, alter the terms and conditions of the Collective
Agreement for new employees that they agree do not have demonstrable
construction skills in the “Employer’s Particular Industry.”

ARTICLE 3 - HOURS OF WORK AND OVERTIME

3.0t A regular working day shall consist of eight (8) hours labour,
commencing anytime between 8:00 am. and 12:00 noon with one-half (v2)
hour for lunch, which is to be taken near the midpoint of the eight (8) hours.
Five (5) consecutive eight (8) hour working days shall constitute a regular
working week, beginning Monday and ending Friday of each week.

3.02 The starting point to begin and quit work shall be from the place
of shelter or change house on the project.

3.03 Overtime work shall beconstrued to mean all hours worked in
excess of those stipulated in 3.01 above. All hours worked in excess of the
regularworking day. Monday to Friday, shall be paid at one and one-half times
(1%x) the regular hourly rate. All hours worked on Saturday, Sunday or a
Holiday (as stipulated herein) shall be paid at double (2x) the regular hourly
rate.

3.04 Unscheduled Overtime

(a)  Whenanemployeeis to be continuallyemployed for more than
two (2) hours beyond the normal quitting time of the shift, he shall be allowed
a coffee break at approximately 4:30 p.m. at no lost time.

b)  When anemployee is to be continually employed for more than
two (2) hours beyond the normal time of the shift, he shall be allowed a
reasonable lunch break at no lost time.

3.05 Scheduled Overtime
éa) When an employee is called upon to work overtime, he will be
allowed a reasonable lunch break at approximately 4:30 p.m. at no fost time.

(o)  Employees shall not work more than one (1)shift of eight (8)
hours between midnight and midnight of the following day. unless they are
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paid for such hours of work as follows: for any time worked other than the
employee's regular shift in the aforesaid twenty-four (24) hour period, such
additional time shall be paid for at one and one-half times (1%2x) the regular
hourly rate applicable.

ARTICLE 4 - REPORTING ALLOWANCE AND/OR INCLEMENT
WEATHER PAY

4.01 When anemployeeemployed on ajob or project reportsas usual
for work but is unable to commence work because of circumstances beyond
his control, he shall be given one (1) hour's pay plus travelling allowance for
reporting on the job, provided however that the employee remains on the job
during the one (1) hour periodand performs any work requested which, in the
opinionof thejudgement of his foreman, after conferring with thejob steward,
can be accomplished. If reporting time occurs during Saturday, Sunday and
holidays or overtime hours, then the overtime rates shall apply. Travel
allowance shall be paid for reporting.

4.02 The above regulations shall also apply to a workman who is
ordered to report to the Employer's shop or yard.

4.03 If the employeeisrequested by the Employer's representativeon
thejob site to wait on the site, he shall be paid his regular rate for such waiting
time.

4.04 No employee shall be laid off or dismissed within the first four
(4) hours after reporting in for work except for serious misconduct. Any
employeesent out by the Union to ajob at the request of an Employer shall be
paid the equivalent of one (1)hour's pay if not employed.

Employers shall notify the Union in writing of the
dissatisfactions found in any employee at the time of layoff.

4.05 If any employee reports for work but is unable to commence
work because of climatic conditions, he shall be given one (1) hour's pay and
travellingallowance for reporting to the job, provided he can commence work
within the said one (1)hour.
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ARTICLE & - POREPERSON PREMIUMS AND RATIOS

5.01 Whenever six (6) or more cement masons are workingon a job,
aworking foreperson (who shall be a member of Local 625) must be provided
and he shall be under the direction of the Employer as his agent. The
foreperson shall receive a minimum of one dollar ($1.00) per hour or more
above the regular Journeyman's rate of wages.

ARTICLE 6 - TRAVEL

6.01 For the purpose of determining the Employer's obligation to
supply transportation to employees, the area to which this Agreementapplies
is divided into zones.

Essex County - Emplovees Providine Transportation

There shall be a free zone within a twenty-four (24) kilometre
radius of the Windsor City Hall; no travel allowances shall be paid to the
employees working in this area.

Thirty- 32) kil -

When an employeeis requiredto work in any area outside of the
above-mentionedfree zone, up to a distance of thirty-two (32)kilometresin
any direction, he shall be paid a travelling allowance of eight dollars ($8.00)
per day.

Outside the thirty-two (32) kilometre limit

When anemployeeis required to work outside of the above free
zone, and the thirty-two (32) kilometre area to the boundaries of Essex
County, he shall be.paid a travellingallowance of eleven dollars and fiftycents
(31 1.50) per day.

Travel from Essex County to any other County

If an employee is required to travel from any place in Essex
County outside the free zone to any other County, he shall be paid a travelling
allowance of twenty-eight cents ($0.28) per kilometre to the site and return.

All of the above kilometres shall be paid for by the most direct
automobile route.
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6.02 Emplover Providing Transportation

When an Employer makes transportation available to a project
within each of the above areas. no travelling allowance will be paid to the
Employee. The Employer shall supply transportation to and from the job, thus
conforming to the Workers' Compensation Board ruling covering employees
in transit.

Transportation facilities, when provided by the Employer, areto
be in vehicles primarily built or modified for transporting passengers, and the
employee driver to be paid at regular rate of pay.

Waiting time will be paid to those employees who are required
to leave early or stay late because of said company transportation. When an
Employer makes transportation available to a project in Kent County from
Essex County, the employee shall be paid travel time one way to the project at
straight time rates.

When an Employer transfers any employee from one job to
another and the transfer is made during working hours. the transportation
charges and the time during transit (at the prevailing wage rate and travel
allowance) shall bepaid by the Employer. Notwithstanding whenanemployee
is transferred from one job to another, the Employer shall at all times be
responsible for and arrange for the transportation of the employee’s tools from
onejob to another at the Employer’s expense.

ARTICLE 7 - ROOM AND BOARD

7.01 Employees working outside of thejurisdiction of Local 625, the
Employer shall pay for all lodging, transportation and pay a meal allowance of
thirty-five dollars ($35.00) per day for each night spent out of the area.
Lodging shall be at a licensed hotel or motel with no more than two (2) people
per room.

7.02 Employees in receipt of board allowance shall te. paid this
allowance for any holiday. provided that suchemployeeswork afull scheduled
shift, if it can be worked. on the normal working day preceding the holiday and
a full scheduled shift, if it can be worked, on the normal working day
immediately following the holiday.
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7.03 When board allowanceapplies, travel allowanceand travel time
as per this Agreement will be paid once to employeesby the Employer, to and
from said out-of-area jurisdiction projects.

ARTICLE8 - SHIFT WORK

8,01 (a) When work is performed in more than one shift, any employee
working on any shift commencingafter 12:00 noon shall be paid a premium
of two dollars and twenty cents ($2.20) per hour.

(b)  Anyhours worked in excessof those stipulated in3.05(ii) above
from Monday to Friday, shall be paid at one and one-half times (12x) the
regular rate.

(¢)  Any hours worked in any shift, commencing on a Saturday,
Sunday or a Holiday (as stipulated herein) shall be paid at double (2x) the
regular hourly rate. Any shiftcommencingon Friday and ending on Saturday
shall ke. paid at normal rates as per 8.01(a).

ARTICLE 9 - SUBCONTRACTORS' PROVISION FOR GENERAL
AND INDUSTRIAL CONTRACTORS

9.01 "General Contractors and Industrial Contractors shall only

subcontract work covered by this Agreement to subcontractors who are in a
contractual relationship with an A.F.L.-C.1.O. Building Trades Union."
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LLOCAL UNION SCHEDULE FOR
LOCAL 625 - CHATHAM - KENT

ARTICLE 1 -GEOGRAPHICAL JURISDICTION

1.01

The County of Kent.

ARTICLE 2 - REGULAR WORKING HOURS, WAGES AND

CLASSIFICATIONS

2.01 Theregular working week shall consist of forty-two and one-half
(42%) hours as follows:

Eight and one-half (8%2) hours per day, between the hours of 7:00
a.m. and 5:00 p.m., Monday through Friday, with one-half (¥2) hour for lunch,
which is to be taken near the midpoint of the applicable shift.

Refractory hours - refer to Article 3.06 (Refractory Hours of

Work Schedule found in the Trade Appendix for Masonry Tenders).

2.02

shelter or change house on the project at ground level.

2.03

applies shall be as follows:

The starting point to begin and quit shall be from the place of

A minimum basic wage for employees to whom this Agreement

1. Experienced Labourers

{8%) | Huth

Effective | Hourly | Vac. & Train. Tri- | Total WD | OPDC | Ind.

Date Rate Pay | Wifr | Pens. | Fund | Fund Pkg. Ded. | Dues | Fund
07/01/01 | 23.37 1.86 1.20 1.77 0.19 0.05 2844 | 030 | 0.10 0.20
05/01/02 | 2383 | 190 | 1.30 | 192 0.19 005 | 29.19 { 030 | 0.10 | 020
05/01/03 | 24.29 1.94 1.40 207 0.19 0.05 2994 § 030 | 0.10 0.20
2, Skilled Labourers (a premium of ten cents ($0.10) per hour above the base rate)
arouol | 2347 1.88 | 120 1.77 0.19 0.05 3087 | 030 | 0.10 0.20
05/01/02 | 2393 191 1.30 1.92 0.19 0.05 3167 | 030 | 0.10 0.20
05/01/03 | 24.39 1.95 1.40 207 0.19 005 3243 | 030 0.10 0.20
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3. Working Foreperson (a minimum of one dollar and fifty cents ($1.50) per hour above
the Experienced Labourers’ Rate)

(8%) | Hith

Effective | Hourly | Vac. |& Train. | Tri- Total | WD [ OPDC | Ind.

Date Rate Pay Wifr | Pens. | Fund Fund | Pkg. Ded. | Dues Fund
07/01/01 | 24.87 1.99 1.20 177 0.19 0.05 30.07 030 }0.10 0.20
05/01/02 | 25.33 203 1.30 1.92 0.19 0.05 30.82 030 ]0.10 0.20
05/01/03 | 25.79 2.06 1.40 2.07 0.19 0.05 31.56 030 | 0.10 020
4. Non-Working Foreperson (the Experienced Labourers’ Rate, plus 12%)
07/01/01 { 26.17 2.09 1.20 177 0.19 0.05 3147 | 030 0.10 0.20
05/01/02 | 26.69 2.14 1.30 1.92 0.19 0.05 3229 | 030 | O.10 0.20
05/01/03 | 27.20 2.18 1.40 2.07 0.19 0.05 3309 §{ 030 | O.10 0.20
5. Refractory (Firebrick)Tenders (premium of forty cents ($0.40) per hour over the base

rate) - Refer to Article 4 -Refractory Conditions in the Trade Appendix for Masonry
o7/01/01 | 23.77 1.90 1.20 1.77 0.19 0.05 28.88 | 0.30 0.10 0.20
05/01702 | 24.23 1.94 1.30 192 0.19 0.05 29.63 | 030 | 010 0.20
05/01/03 | 24.69 1.98 1.40 207 0.19 0.05 30.38 | 0.30 0.10 0.20

2.04 Classifications
(a)  For Skilled Labourers (refer to 2.04(b) of Windsor Schedule)

shall receive a premium of ten cents ($0.10) per hour over the base rate.

(b)  Mason Tender - a premium of fifty cents ($0.50) per hour above
the general labourer rate. Refer to Article 6.01 - Trade Appendix for Masonry
Tenders.

(¢c) 'Mason Tenders - forklift operator, mixer operator and lead

scaffold erector.

When a mason tender is employed in any of the foregoing
classifications, he shall be paid an additional premium of fifty cents ($0.50)
per hour or a total of one dollar ($1.00) for the number of hours worked in
such classification.

205 New Employees
Local 625 will compare to the Schedule of the Craft Labourer.
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ARTICLE 3 - WELFARE AND PENSION

3.01 Health and Welfare

The Employer agreesto contribute the sum as outlined in Article
2.03 per hour for health and welfare, to the joint and equally trusteed
L.LU.N.A, Ontario Participating Locals 1981 Benefit Trust, for each hour
worked by the employeesof the Employer covered by this Agreement. Such
contributions shall be paid by the fifteenth (15th) day of the month following
the month such hours were worked and shall be accompanied by a remittance
report for each employeeon a form prescribed by the Board of Trustees of the
Fund. Each monthly report and contribution shall include all obligations
arising from hours worked up to the close of the Employer’s payroll ending
nearest to the last day of the preceding calendar month. These funds shall be
remitted to the Trustees of the L.I.U.N.A, Ontario Participating Locals 1981
Benefit Trust (see Master Portion - Schedule b).

3.02 Pension

The Employeragrees to contribute the sumas outlined in Article
2.03 per hour to the Labourers’Pension Fund of Central and Eastern Canada
for each hour worked by the employees of the Employer covered by this
Agreement. Such contributions shall be paid to the Trustees of the Pension
Fund on/or before the fifteenth (15th) day of the month following the month
such hours were worked and shall be accompaniedby a remittance report form
for each employee on a form prescribed by the Trustees of the Fund. Each
monthly report and contributionshall includeall obligationsarising from hours
worked up to the close of the Employer’spayroll ending nearest to the last day
of the preceding calendar month. The Employer agrees to forward to Local
625, one copy of the remittance report form covering welfare and pension each
month. The above-mentioned funds shall be remitted to The Labourers’
Pension Fund of Central and Eastern Canada (see Master Portion - Schedule
D).

3.03 Labourers’ International Union of North America, Local 625 and
the Employer, by mutual consent, may agree to implementa GRSP during the
duration of this Agreement. Ifagreed. any contributionto same will form part
of the then current wage package.

3.04 Local 625, with thirty (30) days® written notice to the Windsor
Construction Association,may amend the amountofcontributions for pension,
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welfare or training and deductions for union dues or GRSP, but any such
adjustment shall not affect the total wage package.

ARTICLE 4- TRANSPORTATION AND TRANSFER OF
EMPLOYEES

4.01 For the purpose of determining the Employer’s obligation to
supply transportation to employees, the area to which this Agreement applies
is divided into zones.

4.02 Kent Countv Emplovees Providing Transportation

There shall be a free zone within a sixteen (16) kilometre radius
of the Chatham City Hall. No travel allowances shall be paid to the employees
working in this area.

Outside the sixteen (16) kilometre limit

When an employee is required to work in an area outside of the
above free zone up to adistance of thirty-two (32)kilometres in any direction,
he shall be paid a travelling allowance of eight dollars ($8.00)per day.

Outside the thirty-two (32) kilometre limit

When an employee is required to work in an area outside of the
above free zone and the thirty-two (32) kilometre area to the boundaries of any
other County, he shallbe paid a travelling allowance of eleven dollarsand fifty
cents ($1 1.50)per day.

Travel from Kent County to Another County
If an employee is required to travel from any place in Kent

County outside the free zone to another County, he shall be paid a travelling
allowance of twenty-eight cents ($0.28) per kilometre, to the job site and
return.  All of the above kilometres shall be measured by the most direct
automobile route.

4.03 Emplover Providing Transportation

When an Employer makes transportation available to a project
within each of the above areas, no travelling allowance will be paid to the
employee. The Employer shall supply transportation to and from thejob, thus
conforming to the Workers’ Compensation Board ruling covering employees
in transit.
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Transportation facilities, when provided by the Employer, are to
be in vehicles primarily built or modified for transportationof passengers. The
designated employee driver is to be paid at the straight time rate of pay.

When an Employer makes transportation available to a project
in Essex County from Kent County, the employee shall be paid travel time one
way to the project at straight time rates.

When an Employer transfers any employees from one job to
another and the transfer is made during working hours, the transportation
charges and the time during transit (at the prevailing wage rate and travel
allowance) shall be paid by the Employer. Notwithstandingwhen anemployee
is transferred from one job to another, the ‘Employershall at all times be
responsible for and arrange for the transportation of the employee’s tools from
onejob to another at the Employer’s expense.

4.04 Room and Board

Employees working outside of thejurisdiction of Local 625, the
Employer shall pay forall lodging, transportationand pay a meal allowance of
thirty-five dollars ($35.00) per day for each night spent out of the area.
Lodgingshall be at a licensed hotel or motel with no more than two (2) people
per room.

All terms and conditions not covered in this Schedule shall be
as provided in the Local Union Schedule for Local 625 Windsor.

ARTICLE5 - OTHER TERMS AND CONDITIONS
5.01 Save and except as explicitly provided herein, all terms and

conditions applicable under Local Union Schedule for Local 625 - Windsor
shall be applicable to the County of Kent.



LOCAL UNION SCHEDULE FOR
LOCAL 837 - HAMILTON

ARTICLE 1 - HOURS OF WORK AND OVERTIME

1.01 Hours of Work

The regular work week shall consist of forty-two and one-half
(42%)hours as follows:

Eight and one-half (8%) hours per day, between the hours of
7:00 a.m. and 5:00 p.m., Monday through Friday.

Refractory Hours of Work

The regular work week shall consist of forty (40) hours as
follows:

Eight (8)hours per day, between the hours of 8:00 a.m. and 4:30
p.m., Monday through Friday.

1.02 Overtime Conditions

(@  Timeand one-half (142x) of the basic hourly rate shall be paid
for the first two (2) hours worked in excess of daily hours, Monday through
Friday.

(by  Overtime on Saturdays, Sundays and holidays will be, as far as
is practicable, equitably distributed among those who normally do the type of
work available having consideration for the skill and ability of the employees
concerned.

(¢)y  All work performed in excess of (a) above and all work
performed on Saturdays. Sundays and holidays, as set out in Article 9 of the
Master Agreement, shall be paid for at the rate of double (2x) the regular day
shift rate, and transportation allowance where applicable.

1.03 Should any member of the Labourers' Union lose time due to
inclement weather during the week, then such time lost due to inclement
weather may be made up by working up to one and one-half (1%) hours per
day (beyond the regular work hours) at straight time rates. Such make-up time
may only be worked during the week and/or the project at which such time was
lost and made up on the Monday to Friday of such week. Such make-up time
may not be accumulated or compounded.



1.04 Hot Meal

The Employer shall provide, free of charge to each labourer. a
hot meal on all shifts lasting more than twelve (12) hours or pay Len dollars
($10.00)0 each labourer in lieu of a hot meal.

ARTICLE?2 - SHIFT WORK

2.01 Shift work is any shift started other than the regular or day shift
asoutlined in Hours of Work above, Monday through Friday inclusive.

2.02 All shiftworkshall receive ashift premiumequal to one (1) hour
of pay at the regular hourly rate for all daily shift work up to the number of
hours per day as provided for in Hours of Work above. All hours worked in
excess of those total daily and weekly hours, as provided in Hours of Work
above, shall be paid as overtime.

2.03 No employees shall be required to work more than one (1) shift
in any twenty-four (24) hours unless they are remunerated assetoutin 1.02(a)
Hours of Work and Overtime.

2.04 The premium time on the second and third shifts shall be paid
irrespective of any hours worked in the shift.

ARTICLE3 - VACATION WITH PAY

3.01 Employeesshall be paid vacationand statutory holiday pay in the
amount of ten percent (10%). That part of the amount allocated to vacation
pay shall be the minimum required by the Employment Standards Act as
amended from time to time. and the balance shall be in lieu of payment for
recognized statutory holidays.

3.02 The parties agree to continue the jointly trusteed Vacation Pay
Trust Fund. with monies to be remitted monthly, along with the welfare, at the
direction of the Trustees.

ARTICLE 4 - TRAVELLING EXPENSES

4.0] The following is defined as the Metropolitan Area for the
purpose of this Agreement:
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Theareabounded by a line from thesouthshoreof Lake Ontario
in a southerly direction on No. 50 Side Road (west of Winona) to No. 20
Highway, westerly on No. 20 Highway to No. 53 Highway, along No. 53
Highway to No.52 Highway, northerly on No.52 Highway to No. 5 Highway,
easterly on No. 5 Highway to the Burlington-Oakville town line, and southerly
on the said town line to Lake Ontario.

4.02 When anemployee is required to work beyond the Metropolitan
Area as defined in 4.01 above, he shall receive a travelling allowance at the
rate of twenty-eight cents ($0.28) per kilometre each way.

4.03 The number of miles in question will be based on the distance
from the boundary of the Metropolitan Area to the job site.

ARTICLE 5 -TRANSPORTATION AND TRANSFER OF
EMPLOYEES

5.01 The Employer, when requiring an employee to travel to a job
beyond the zone to which this Agreement applies, shall:

(a)  Pay such employee the wage rates set forth in this Agreement,
and;

(by  Provide allowance for room and board for any employee
required to remain out of the zone overnight or for more than one (1) night.
This allowance is not to exceed thirty dollars ($30.00) per day worked.

5.02 When the Employer transports anemployee, as referred to in this
Atrticle, arriving at the job at 7:30 a.m. and returning to the limits of the City
of Hamilton at 5:00 p.m., provisions of 5.01(b) shall not apply.

When an Employer transfers an employee from one job to
another during working hours, such employee shall be paid at the regular rate
of pay for all time spent in transit and any transportation charges actually
incurred.

ARTICLE 6 - WORKING FOREMAN

6.01 A working foreman shall receive a minimum of one dollar and
fifty cents ($1.50) per hour above the basic fabouters’ rate.

-216



ARTICLE 7 - EMPLOYERS' ADMINISTRATION FUND

7.01 Each Employer bound by the terms of this Agreement shall
contribute ten cents ($0.10) per hour for each hour worked by each employee
covered by this Agreement to the “Employers' Fund". Such contributionsshall
be mailed directly to the Trustees of the Welfare Fund, L.1.U.N.A, Local 837,
44 Hughson Street South, Hamilton, Ontario L8N 2A7, except as otherwise
directed by the fifteenth (15th) day of the month following the month in which
such contributions were made, together with a supporting statement on one
standard benefit reporting form showing all applicable deductions and/or
contributions.

ARTICLE 8 - UNION HIRING PROCEDURE

8.01 The Employer agrees to employ only members of the Union in
good standing during the term of this Agreement and will call the Union for
its needed supply of men. The Union, upon request, will supply the Employer
with two (2) former employees and for additional men thereafter, on the basis
of twenty-five percent (25%)ratio of former employees who were employed
by the Employers during the past six (6) months prior to the job award.

ARTICLE 9 - INCLEMENT WEATHER AND SHOW-UP TIME

9.01 One (1) hour's pay shall be allowed by the Employer when an
employee covered by this Agreement reports for work at the Employer's shop
orjobsire, but work isnot available due to the inclement weather, provided the
employeeremains on thejob forone (1) hour after his designated starting time.
However, no reporting pay shall be allowed where an employee has been
informed not to report for work and such information has been given to him
beforequitting time on the previous day. When work starts late but within one
(1) hour of the normal starting time, employees shall be paid from the actual
time work started, plus one (1} hour's reporting time.

9.02 Two (2) hours' pay shall be allowed by the Employer when an
employee covered by this Agreement reports for work at the Employer's yard
or job site and no work is available due to reasons other than inclement
weather, provided however theemployee remains on thejob during the two (2)
hours if requested to do so by his foreman.
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ARTICLE 10 - WAGE PACKAGE

10.01 The wage package below is applicable to the following
classifications:

(10%) | Hith Oce.
Effective | Hourly | Vac. & Treain. | Tri- | Hith. | Total | WD | OPDC | Ind.
Date Rate Pay | Wife | Pens. | Fund | Fund | Fund [ Pkg. | Ded. | Dues | Fund
07/01/01 | 23.2i 232 | 220 | 287 0.62 005 | 005 | 3132 [ 054 | 010 | .10
05/01/02 | 23.66 237 225 3.07 0.62 005 | 005 | 3207 | 0.54 0.10 0.10
05/01/03 | 24.12 | 241 | 230 | 3.27 0.62 005 | 005 | 3282 [ 0S9 | 0.10 | 0.10

()  Refractory (Firebrick) Tenders - Employees tending refractory
(firebrick) masons will receive a premium of forty cents ($0.40)per hour over
the base rate.

(e) Masonry (Redbrick) Tenders - Employees lending (redbrick)
masons will receive a premium of fifty cents ($0.50)per hour over the base
rate.




) Apprepticeship

Apprentices shall be paid according to the following:

. seventy percent (70%) of theapplicable rate, for the first
eight hundred (800} hours worked;

. eighty percent (80%)of the applicable rate, for the next
eight hundred (800) hours worked:

. ninety percent (90%) of the applicable rate, for the next
eight hundred (800) hours worked.

No benefits shall be remitted for the first two hundred (200)
hours.

Progression from each level to the next level (i.e. first 800 hours
to the second 800 hours) shall be contingent upon the performance of 800
hours of work and the successful completion of the courses/training required
at each level.

Local 837 will determine who the apprentices are and credit
may be given to members who have demonstrable experience in related sectors
of the construction industry.

Employers may requestapprentices from the Local Union office.
Local 837 will advise the Employer of the names and hours of apprentice
service of any apprentices being referred to ensure proper remuneration.

It is understood that apprentices will be given a training program
before being referred to any Employer for work.

The content of the Apprenticeship Training Programme and the
courses/training and standards required shall be set by the Local
Apprenticeship Committee. Such Committee shall be formed immediately
upon ratification of this Agreement.

Labourers’ Local 837 and the Employer shall initiate and
maintain Apprenticeship Programs for membersof Local 837. Apprenticeship
Programs must be successfully completed by all Applicant at the Labourers’
Locat 837 Training Centre and thereafter. they will be accredited with trade
status at the end of the applicable Apprenticeship Program.
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Enabling
The Local Union, in addition to any language or procedure set
Master Portion of this Agreement, agrees that it shall co-operate
w provide assistant to Employers bound to this Agreement when they
facea. smpetitive disadvantage in obtaining work, whether bid or negotiated.
Local 837 and the G.C.A.H. agree and acknowledge that theirjoint efforts are
required to improve the Employer's ability to compete for work and to employ
members of Local 837.

10.03 Local 837, with thirty (30) days written notice to the G.C.A.H.
may amend the amount and/or distribution of contributions for pension.
welfare, training and deductions for working dues, however, any such
adjustment shall not alter the total wage benefit package.

ARTICLE 11 - WELFARE AND PENSION

11.01 Welfare

The Employer agrees to contribute for welfare to Local Union
837 Benefit Plan at the rate provided in Article 10.01 of this Schedule for each
hour worked by each employeecoveredby this Agreement. Such contribution
shall be paid to the Trustees of the Welfare Fund by the sixteenth (16th) day
of the month following the month such hours were worked and shall be
accompanied by a yemittance report form for each employee on a form
prescribed by the Trustees of the Fund.

Each monthly report and contributions shall include all
obligationsarising fromhoursworked up to the close of the Employer's payroll
ending nearest to the last day of the preceding calendar month.

11.02 Pension

The Employeragreestocontribute for pensionsto the Labourers
Pension Fund of Centraland Eastern Canada at the rate provided for in Article
10.01 of this Schedule for each hour worked by each employeecovered by this
Agreement. Such contributions shall be paid to the Trustees of the Pension
Fund by the sixteenth (16th) day of the month followingthe month such hours
were worked and shall be accompanied by a remittance report form for each
employee on a form prescribed by the Trustees of the Fund. Each monthly
report and contributions shall include all obligations arising from hours
worked up to the close of the Employer's payroll ending nearest to the last day
of the preceding month.
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11.03 Training & Building

The Employer agrees to contribute to the Labourers' Local 837
Training & Building Fund at the rate provided for in Article 10.01 of this
Schedule for each hour worked byeach employee covered by this Agreement.
Such contribution shall he paid to the Trustees of the Training Fund by the
sixteenth (16th) day of the month following the month such hours were
worked and shall be accompanied by a remittance report form for each
employee on a form prescribed by the Trustees of the Fund.

Each monthly report and contribution shall include all
obligations arising from hours worked up to the close of the Employer’s payroll
ending nearest to the last day of the preceding calendar month.

These funds will be used to train and/or retrain new or existing
union members for the various work on construction sites. This training
includes W.H.M.LS. training and upgrading.

The parties agree that W.H.M.LS. training and upgrading will be
done by Local 837 Training Centre, as required by members. The parties
understand that W.H.M.LS. training is the responsibility of the Employer and
this clause does not transfer said responsibility to the Local Union.

The Union undertakes to hold the Employers harmless against
any and all claimsagainst the Employers making said contributions contained
in this Agreement.

ARTICLE 12 - NOTICE OF LAYOFF

12.01 [n the case of layoff, all men will receive one (i) hour's notice
in advance. If the Employer fails to give the employee one (1) hour's notice
in advance of layoff, then the employee shall he paid an additional hour.

ARTICLE 13 - GEOGRAPHIC AREA

13.01 This Appendix shall be effective within the County of
Wentworth, that portion of Halton County west of Hwy. 25 extended in a
southerly direction to the QEW, easterly on the QEW up to the dividing line
between the Shell Properties and Petro Canada refineries and southerly down
such line to Lake Ontario. plus that portion of the County of Haldimand setout
west of the southeastern boundary of the County of Wentworth extended in a
straight linc to Lake Erie and bounded on the west by the Haldimand County
Line
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ARTICLE 14 - WORK JURISDICTION

14.01 The following is recognized by the Employer as the specific. but
not all thejurisdictional claims of the Union, subject to Article 8 of the Master
Portion.

Tenders, tending masons, plasterers, carpenters and other
building and construction crafts.

Tending shall consist of preparation of materials and the
handling and conveying of material to be used by the mechanics of other crafts
whether such preparation is by hand or any other process. After the material
has been prepared, tending shall include the supplying and conveying of said
material and other materials to such mechanic by bucket, hod, wheelbarrow,
buggy.

Unloading, handling and distributing of materials, fixtures,
finishings and appliances, from point of delivery to stockpiles and from
stockpiles to approximate point of installation.

Drying of plaster, concrete, mortar or other aggregate, when
done by salamander heat.

Cleaning and clearing of all debris, including wire brushing of
windows, scraping of floors, removal of surplus material and cleaning of all
debris in building and construction area. The clean-up of all work areas,
including trailers and washrooms.

The erection, dismantling and moving of tubular metal
scaffolding and the cutting or drilling of holes or openings through concrete
floors,ceilings or walls subject to a Local Agreement, if any, with other trades.

The placing of temporary snow and wire fencing and loose
barricades.

Form Removal

Once there-usable form panels have been released by loosening
of the hardware, the removing, cleaning. oiling and carrying to next point of
erectionof all materials and panels, as well as the stripping of forms which are
not to be re-used and of forms on all flat arch work.

-222-



LOCAL 837
PLASTERERS’ APPENDIX

The conditionsin this Appendix apply only to those contractors
engaged in the plastering trade which includes such work as the taping of
drywall, the application of sprayed asbestos, gypsumor liquid materials for the
purpose of fireproofing, and the application of all sprayed, plaster textured
materialsapplied to drywall, block and concrete.

These conditionssupersedeany conflictingclauses in the Master
Agreement or Hamilton Local Union Schedule.

ARTICLE 1 - WORK PERIOD AND OVERTIME RATES

1.01 The maximum number of working hours per day at the regular
rate of wages shall be eight (8) except as otherwise provided. The maximum
number of working hours per week at the regular rate of wages shall be thirty-
six (36). Work day to commence at 8:00 a.m. and finish at 4:30 p.m., except
asotherwise provided. The normal work day of Friday will be from 8:00 a.m.
to 12:00 noon.

1.02 Work performed after 4:30 p.m. and 12:00 noon Friday, or week
days and anytime on Saturday, Sunday and all statutoryholidays, shall beat the
rate of double time (2x). Work in these times shall be done only in the case of
emergency,and then only on the receipt of a permit from the Union. Under no
circumstances shall members of the Union work on Labour Day.

1.03 Work performed on maintenance and alterations of occupied
buildings in other than hours of the regular work day, shall be at the rate of
nine (9) hours’ pay for a seven (7) hour shift. Anyjob of less than seven hours
shall not constitute a shift, and overtime rates shall be paid. A permit from the
Executiveof the Union shall be required forall shift and overtime work by the
Employer and employee.

1.04 Shiftorovertime work on a regular working day shall commence
at 6:00 p.m.



ARTICLE 2 -WAGE RATES

2.01 Employees engaged in the plastering trade shall be paid a
premium of two dollars ($2.00) per hour over the base rate shown in the
Hamilton Local Union Schedule plus all other contributions and deductionsas
shown in the Hamilton Local Union Schedule.

ARTICLE 3 - GENERAL

3.01 The Employer shall provide all darbies, featheredges,
straightedges, plumb and cornice rods, extension cords and bulbs in sufficient
numbers and wherever necessary.

3.02 Mortar boards for browning shall be at least eighteen inches
above scaffolds erected on the side of buildings. Four-by-eight sheets of
plywood will not be allowed as putty-board.

3.03 Improved plastering tools, methods and materials shall not be
discriminated against by members of the Union. Plasterers shall gauge and
mix all putty coat.

3.04 The Employershall provide employeeswith protection from the
dust of terrazzo grinders and noxious fumes.

ARTICLE 4 - FOREMEN

4.01 Whenever more than four plasterers or tapers are employed on
onejob, a foreman shall be provided. Such men shall receive one dollar and
fifty cents ($1.50) per hour additional pay.

ARTICLE S - HIRING
5.0t For each employee employed by the Employer, one employee
must be hired through the Local Union Office. Any member refusing work

assigned by the Local shall have his name removed to the bottom of the list
and he shall be subject to Union discipline.
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ARTICLE 6 - COMMUTING, TRAVEL, ROOM AND BOARD

6.01 The free zone will be twenty-five (25) miles from the Hamilton
City Limits. Employees required to commute outside the free zone will
receive the following commuting or board allowance:

Distance
25-45 miles from City Limits - per day worked 3 8.05
45-65 miles from City Limits - per day worked $13.80
65-150 miles from City Limits - per day worked $26.45
Over 150 miles from City Limited - per day for
seven (7) days a week $26.45
6.02 In addition to the commuting allowance above, employees

required to use their own vehicles will be paid thirty cents ($0.30) per mile
outside the free zone.

6.03 When an employee is required to board at a location, he shall
receive mileage in the amount of thirty cents ($0.30)per mile outside the free
zone, once to and once back from the job, in addition to the board allowance
above.

ARTICLE7 - APPRENTICES

7.01 Wages shall be calculated as follows according to the
journeyman's rate:

Ist year -50%
2nd year - 60%
3rd year - 70%
4th year -85%
7.02 On successful completion of the apprenticeship period of four

(4) years, the employee shall receive the journeyman's pay then in effect.
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LOCAL UNION SCHEDULE FOR
LOCAL 837 - NIAGARA

ARTICLE 1 - HOURS OF WORK AND OVERTIME

1.01 A normal work week shall be comprised of forty-two and one-
half (42%)hours from Monday up to and including Friday, eight and one-half
(8%)hoursper day, 8:00 a.m. t0 5:30 p.m. Masonry contractors whose normal
week shall be forty-four (44) hours from and including Monday up to and
includingFriday, 7:00 a.m. to 5:00 p.m. All work athoursother than specified
to be at overtime rates.

|.02 Overtime rate of one and one-half times(1%2x) the regular rate
shall be paid for all time worked before 7:00 a.m. and after 5:00 p.m. on any
normal work day. This, however, does not apply to shift work.

1.03 Hours worked on a Saturday shall be paid at the rate of time and
one-half(1%x). This does not apply to shift work. Double time (2x) shall be
paid for all Sunday work, New Year's Day, Good Friday, Victoria Day, August
CivicHoliday, Labour Day, DominionDay, Thanksgiving Day, ChristmasDay
and Boxing Day, and any Federal declared holiday.

1.04 Lunch time shall be between 11:30 a.m. and 1:00 p.m., except
where employees of this Local are required to work on operations whose
continuity must be maintained to meet engineering and design requirements.
If no lunch time is allowed between the hours set forth above and men are
required to work through the lunch time, then they shall he paid one (1) hour
in lieu of lunch time and be allowed ten (10) minutes to eat their lunch prior
to 2:00 p.m. Where round-the-clock operation is required, then a similar
arrangement must be made beforehand between Local 837 and Employer.

1.05 The job steward shall be offered the opportunity to work
whenever labourers are required to work overtime.

1.06 Hot Meal

The Employer shall provide, free of charge to each labourer,a
hot meal on all shifts lasting more than twelve (12) hours or pay ten dollars
($10.00)to each labourerin lieu of a hot meal.
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ARTICLE 2 - SHIFTS

2.01 The first shift shall be scheduled to work from 7:00 a.m. t0 5:00
p.m.

2.02 The second shift shall be scheduled to work during the evening
before midnight.

2.03 The third shiftshall be scheduled to work between midnight and
8:00 a.m.

2.04 When shift work is carried out, the first shift shall work eight

and (8) hours and be paid eight (8) hours; the second and the third shifts shall
work seven and one-half (7%) hours and be paid eight (8) hours. Any
overtime over eight (8) hours for the first shift and seven and one-half (742}
hours for the second and third shifts shall be paid at the rate of one and one-
half times (1%x) the regular rate.

2.05 Work in excess of seven and one-half (7%) hours on the second
or third shifts from 12:01 am. Monday to 12:00 p.m. Friday shall be paid for
at the rate of time and one-half (1%2x) the regular hourly rate. Work performed
on the first shift on Saturday shall be paid for at time and one-half (1Yax).
Work performed on the second and third shifts on Saturday and work
performed on all shifts on Sunday, shall be paid for at the rate of double time
(2x).

ARTICLE 3 - VACATION WITH PAY AND RECOGNIZED
HOLIDAYS IN THIS AGREEMENT

3.01 Each employee covered by this Agreement shall he entitled to
vacation and holiday pay at the rate of ten percent (10%).

3.02 Vacation pay includes an amount in lieu of payment of
recognized or statutory holidays.

3.03 Vacation pay to be remitted together with the health and welfare
remittance monthly to the Labourers’ Union, Local 837 Vacation Pay Trust
Fund [t s agreed and understood that the Vacation Pay Fund is to he
established in accordance with existing Provincial Legislation and be jointfy
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trusteed by appointed Union and Employer representatives.
ARTICLE 4 - WORKING FOREMAN'’S RATE

4.01 A working foreman shall receive a minimum of one dollar and
fifty cents ($1.50) per hour above the basic labourers' rate.

ARTICLE 5 - INCLEMENT WEATHER AND SHOW-UP TIME

5.01 One (1) hour’s pay shall be allowed by the Employer when an
employee covered by this Agreement reports for work at the Employer’sshop
or job site but work is not availabledue to the inclementweather, provided the
employeeremains on thejob forone( 1)hour after his designated starting time.
However, no reporting pay shall be allowed where an employee has been
informed not to report for work and such information has been given to him
before quitting time on the previousday. When work starts late but within one
(1) hour of the normal starting time, employeesshall be paid from the actual
time work started plus one (1) hour reporting time.

5.02 Two (2) hours’ pay shall be allowed by the Employer when an
employee covered by this Agreement reports for work at the Employer’syard
or job site and no work is available due to reasons other than inclement
weather, provided however the employeeremainson thejob during the two (2)
hours if requested to do so by his foreman.

5.03 Should any member of the Labourers” Union lose time due to
inclement weather during the week, then such time lost due to inclement
weather may be made up by working up to one and one-half (1¥2) hours per
day (beyond the regular work hours)at straighttime rates. Such make-uptime
may only be worked during the week and/or the projectat which such time was
lost and made up on the Monday to Friday of such week. Such make-uptime
may not be accumulated or compounded.

ARTICLE 6 - REFRACTORY RATE
6.01 The minimum basic refractory rate shall be paid ata premium of

no less than forty cents ($0.40)per hour over the established rate as setout in
this Agreement covering wage, deductions and contribution.;.
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ARTICLE 7 - WELFARE

7.01 The Employer agrees to contribute for welfare to the Labourers'
Local 837 Benefit Flans, as provided forin Article 10.01. Such contributions
shall be paid to the Trustees of the Local 837 Benefit Plans by the fifteenth
(15th) day of the month following the month such hours were worked and shall
be accompanied by a remittance report form for each employee on a form
prescribed by the Trustees of the Fund.

Each monthly report and contributions shall include all
obligationsarising from hours worked up t0 the close of the Employer's payroll
ending nearest to the last day of the preceding calendar month.

ARTICLE 8 - PENSION

8.01 The Employeragrees tocontribute for pensions to the Labourers'
Pension Fund of Central and Eastern Canada, as provided forin Article 10.01.
Such contribution shall be paid to the Trustees of the Pension Fund by the
fifteenth (15th) day of the month following the month such hours were worked
and shall be accompanied by a remittance report form for each employee on
a form prescribed by the Trustees of the Fund. Each monthly report and
contributions shall include all obligationsarising from hours worked up to the
close of the Employer's payroll ending nearest to the last day of the preceding
calendar month.

8.02 The Union undertakes not to use any monies paid to the Welfare
and Pension Funds for the purposes of providing strike benefits to any of the
Union members or employees against the Employers signatory to this
Agreement

8.03 A penalty of two percent (2%) of the amount of outstanding
contributions shall be paid for each month that such contributions are
outstanding. The application of the two percent (2%) penalty will only he
applied following the Trustees' Committee approval.

ARTICLE9- EMPLOYER ADMINISTRATION FUND

9.01 Each Employer bound by the terms of this Agreement shall
contribute twenty cents ($0.20)per hour for each hour worked by each
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employee covered by this Agreement to the "Employers' Fund". Such
contributions shall be mailed directly 10 the Trustees of the Welfare Fund.
L.LU.N.A, Local 837, 44 Hughson Street South, Hamilton, Ontario LEN 2A7,
exceptas otherwisedirected by the fifteenth (15th) day of the month following
the month in which such contributions were made, together with a supporting
statement on one standard benefit reporting form showing all applicable
deductionsand/or contributions.

ARTICLE 10 - WAGE PACKAGE

(10%) | Hith Oce.
iffective | Hourly | Vac. & Train. Tri- | Hith. | Total | WD | OPDC | Ind.

Date Rate Pay | WIfr | Pens. | Fund | Fund | Fund | Pkg. | Ded. | Dues | Fund

YHOLOY | 2273 | 227 | 220 | 287 0.62 005 | 005 | 30.79 | 0.54 | 0.10 | O.10
15/01/02 | 23.18 232 | 225 | 3.07 0.62 005 | 005 | 3154 [ 054 [ 010 | 010
1501/03 | 23.64 236 | 230 | 3.27 0.62 005 | 005 | 3199 | 059 | 0.10 | 0.10

10.02 (a) Redbrick Mason Tenders- shallreceive a premium of fifty cents
($0.50) per hour over the base hourly rate.

(by  Refractory Workers - shall receive a premium of forty cents
($0.40) per hour over the base hourly rate.

(c)

Qualifiedcement finishersshall be paid a minimum of one dotlar
and forty-five cents ($1.45) per hour over the common labourers’ rate while
performing cement finishing. Effective May 1, 2002, this amount shall
increase to one dollar and sixty cents ($1.60) per hour over the common
labourers' rate and effective May 1, 2003, this amount shall increase to one
dollarand seventy-fivecents ($1.75) per hour over the common labourersrate.
Those cementfinishers now receivinga higher rate than the common labourers
shall have their presentdifferential in rate maintained.

10.03 Local 837, with thirty (30) days written notice to the G.C.A.H.
may amend the amount and/or distribution of contributions for pension,
welfare, training and deductions for working dues, however, any such
adjustment shall not alter the total wage benefit package.
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ARTICLE 11 -TRAINING & BUILDING

11.01 The Employer agrees to contribute to the Labourers' Local 837
Training & Building Fund, as provided in Article 10. Suchcontributionsshall
be paid to the Trustees of the Training Fund by the sixteenth (1 6th) day of the
month following the month such hours were worked and shall be accompanied
by a remittance report form for each employee on a form prescribed by the
Trustees of the Fund.

Each monthly report and contribution shall include all
obligationsarising fromhours worked up to the closeof the Employer‘spayroll
ending nearest to the last day of the preceding calendar month.

These funds will be used to train and/or retrain new or existing
union members for the various work on construction sites. This training
includes W.H.M.LS. training and upgrading.

The parties agree that W.H.M.LS. trainingand upgrading will
be done by Local 87 Training Centre as required by members. The parties
understand that ¥.H.M.LS. training is the responsibilityof the Employer and
this clause does not transfer said responsibility to the Local Union.

The Union undertakes to hold the Employers harmless against
any and all claims against the Employer making said contributions contained
in this Agreement.

ARTICLE 12 - GEOGRAPHIC AREA

12.01 This Appendix shall be effective within the geographic area of
the Counties of Lincoln, Welland and that portion of Haldimand County set
out east of the southeastern boundary of Wentworth County extended in a
straight line to Lake Erie.

ARTICLE 13 - APPRENTICES

13.01 Apprentices shall be paid accordingto the following:

. seventy percent (70%) of the applicable rate. for the first
eight hundred (800) hours worked;
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. eighty percent (80%)of the applicable rate. for the next
eight hundred (800)hours worked;

. ninety percent (90%)of the applicable rate, for the next
eight hundred (800) hours worked.

No benefits shall be remitted for the first two hundred (200)
hours.

Progression from each level to the next level (i.e. first 800 hours
1o the second 800 hours) shall be contingent upon the performance of 800
hours of work and the successfulcompletion of the courses/training required
ateach level.

Local 837 will determine who the apprentices are and credit
may be given t0o memberswho havedemonstrableexperience inrelated sectors
of the construction industry.

Employersmay requestapprentices fromthe Local Unionoffice.
Local 837 will advise the Employer of the names and hours of apprentice
service of any apprentices being referred to ensure proper remuneration.

It is understood that apprenticeswill be given a training program
before being referred to any Employer for work.

Thecontent of the ApprenticeshipTraining Programmeand the
courses/training and standards required shall be set by the Local
Apprenticeship Committee. Such Committee shall be formed immediately
upon ratification of this Agreement.

Labourers’ Local 837 and the Employer shall initiate and
maintain Apprenticeship Programs formembersof Local 837. Apprenticeship
Programs must be successfully completed by all Applicant at the Labourers’
Local 837 Training Centre and thereafter, they will be accredited with trade
status at the end of the applicable Apprenticeship Program.

Enabling
The Local Union. in addition to any language or procedure set

forth in the Master Portion of this Agreement, agrees that it shall co-operate
with and provide assistant to Employers bound to this Agreement when they
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face acompetitive disadvantage in obtaining work, whether bid or negotiated.
Local 837 and the G.C.A.H. agree and acknowledge that their joint efforts are
required to improve the Employer's ability to compete for work and to employ
members of Local 837.

ARTICLE 14 - AREA WORK JURISDICTION

14.01 The following isrecognized by the Employer as the specific. but
not all thejurisdictional claims of the Union, subject to Article 8 of the Master
Portion.

Tenders, tending masons, plasterers. carpenters and other
building and construction crafts.

Tending shall consist of preparation of materials and the
handling and conveying of materials to be used by mechanics of other crafts
whether such preparation is by hand or any other process. After the material
has been prepared, tending shall include the supplying and conveying of said
material and other materials to such mechanic by bucket, hod, wheelbarrow or
buggy.

Unloading, handling and distributing of materials, fixtures,
finishings and appliances from point of delivery to stockpiles and from
stockpiles to approximate point of installation.

Drying of plaster, concrete, mortar or otheraggregate when done
by salamander heat.

Cleaning and clearing of all debris. including wire brushing of
windows, scraping of flaors. removal of surplus material and cleaning of all
debris in building and construction area. The clean-up of all work areas,
including trailers and washrooms.

The erection, dismantling and moving Of tubular metal
scaffolding and the cutting or drilling of holes or openings through concrete
floors, ceilings or walls subject to a Local Agreement, if any, with other trades.

The placing of temporary snow and wire fencing and loose
barricades.

Form Removal

Once the re-usable form panels have been released by loosening
of the hardware, the removing, cleaning. oiling and carrying to next point of
erection of all materials and panels as weli as the stripping of forms which are
not to be re-used and of forms on all flat arch work.



ARTICLE 15 - TRAVELLING EXPENSES

15.01 (a)  An area encompassed by a circle with a radius of thirty-five
kilometres (35km), having its centre in Allanburgh, Ontario, shall be classed
as a free zone. Travelling time and transportation would not be payable for
work performed within this zone.

(b)  For any travelling to and from work done by an employee,
whether in the free zone or in zone where payment is made, the Employers
shall so arrange that the employee is covered by the terms of the Workers'
Compensation Act.

(¢)  Whereemployeesby specificarrangementwith the Employerare
requested to use their vehicles for transportation, they shall receive twenty-
nine cents ($0.29) per kilometre, from shop tojob, job tojob andjob to shop.

(dy  When employeesare required to reportto a differentjob on the
following day, they shall be notified before quitting time, otherwise the
Employer will arrange to obtain the employees' tools and provide
transportation to the new job site.
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LOCAL UNION SCHEDULE FOR
LOCAL 1036 - SAULT STE. MARIE

ARTICLE 1 - HOURS OF WORK

1.01 The regular hours of work for all employees shall be forty (40)
hours per week, eight (8) hours per day, Monday to Friday inclusive. to be
worked between the hours of 8:00 a.m. and 4:30 p.m.

1.02 The above-mentionedstarting and quitting times may be varied
by mutual consent of the Employer and the Union Business Manager.

ARTICLE 2 - OVERTIME

2.01 All time worked outside of the above-mentioned regular hours
of work, as defined in Article 1.01, will be paid for at twice the employee's
regular rate of pay.

2.02 In the event of overtime to be worked, then a work break of ten
(10) minutes will be provided at the start of such overtime with no loss of pay
to the employee for such a break, and every two (2) hours thereafter.

ARTICLE 3 - SHOW-UPTIME

3.01 Employees reporting for work and who are unable to start
through no fault of their own, such as inclement weather, shortage of
materials, etc., shall receive two (2) hours' pay plus travel allowance where
applicable, unless he has otherwise been notified one (1) hour before starting
time not to report to work.

ARTICLE 4 - SHIFT WORK

4.01 When an employee is required to work on any shift other than
the hours setout in Article 1.01, he shall be paid a shift premium of one dollar
and twenty cents ($1.20) per hour in excess of his regular rate. However, at
no time shall the second shift overlap the present day shift by more than four
(4) hours.



4.02 After eight (8) hours in any shift. or after the fifth shift in any
week, the employee shall be paid double (2x) the straight time rate of pay.

4.03 When an employee covered by this Agreement is required to
work more than ten (10) hours, a lunch or hot meal shall be provided for him
by the Employer. it is also agreed that if such lunch is not provided, he shall
be entitled to one-half (¥2) hour's pay at straight time.

ARTICLE § - VACATION PAY CREDITS

5.01 Vacation pay forall employeescovered by this Agreementshall
be paid at the rate of ten percent (10%) of gross wages earned, as per
government regulations.

5.02 Vacation pay shall be paid weekly with wages.
ARTICLE 6 - RECALL

6.01 The Employer shall have the prerogative, when adding to his
work force, to first rehire any employees who are unemployed and have been
in his employ during the preceding twelve (12) months, provided that they are
in good standing with the Union. Such employees shall obtain a referral slip
prior to commencing employment.

6.02 The parties agree that after the fifth (5th) employee recalled
under Article6.01, the Union shall have the right to includeone (1) employee
of its choice who may be designated as Steward for the project.

ARTICLE 7 - SUPERVISION

7.01 Employeescovered by this Agreement shall not be required to
take directions or instructionsin reference to the work they are doing or that
is to be performed other than from their working foreman or labour foreman
or general foreman who shall be a member of the Labourers' International
Union of North America, the Employer, or his designated representative.

7.02 It is further agreed that those employees covered by this

Agreement,who are assigned to assist or tender to other tradesmen, shall carry
out those instructions from those tradesmen.
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7.03 When a working foreman or labour foreman or a general
foreman is appointed by the Employer, he shall receive a minimum of one
dollar ($1.00)or one dollar and fifty cents ($1.50) or two dollars ($2.00)
respectively, over the rate of the majority of the highest paid employees he is
supervising.

7.04 When eight (8) labourers are employed on a project, the
Employer shall appoint a working foreman.

When the number of labourers employed on a project reaches
fifteen (15}, a labour foreman shall be appointed by the Employer.

When the number of labourers employed on a project exceeds
twenty (20), a general foreman shall be appointed by the Employer.

ARTICLE 8 - TIME CLOCKS, CHECK-IN

8.01 If time clocks or check-in systems are required on a particular
project, they will he established and maintained in good order by the
Employer.

ARTICLE 9 - TRANSPORTATION, ROOM AND BOARD

9.0l There shall be afree zoneextending to a radius of thirty-two (32)
kilometres from the Federal Buildings in the following zones. No travel
allowance shall be paid for work within these zones: Sault Ste. Marie, District
of Algoma.

9.02 On projects located outside of the free zones, the Employer may
request the Union to refer any unemployed members in good standing
registered on the out-of-work list. whoreside within a radius of thirty-two (32)
kilometres of the project, and such a request shall not be unreasonably denied.

9.03 When transportation is not provided, an employee who works in
a zone outside of the above-mentioned free zone and who resides more than
eight (8) kilometres from the project, he shall be paid a travel allowance of
thirty-nine cents ($0.39)per road kilometre from the perimeter of the free zone
to the project and return.



9.04 When transportation is provided by the Employer in a zone
outside of the above-mentioned free zone, the employee shall receive a travel
allowance of thirty-nine cents ($0.39) per road kilometre from the perimeter
of the free zone and return. However, the employee shall be at the job site at
starting time and work his scheduled shift.

9.05 Board allowance of fifty-three dollars ($53.00) per day shall be
paid to each employee working beyond a fifty (50) mile radius and within a
one hundred (100) mile radius of the above-mentioned Federal Buildings. If
work is performed on Saturday and/or Sunday, each employee shall be paid for
these days on the basis of fifty-three dollars ($53.00) per day.

9.06 When working beyond the one hundred mile radius from the
Federal Buildings, the employee shall receive the applicable board allowance
on the basis of seven (7) days per week.

9.07 Elliot L ake, District of Algoma:

There shall be a free zone extending to aradius of thirty-two (32)
kilometres from the Federal Building in Elliot Lake.

Employees living within the free zone shall be paid for
transportation, room and board outside of the free zone in accordance with the
provisions of the existing Agreement, as amended.

9.08 Anemployee residing outside of the free zone but within aradius
of eighty (80) kilometres from the said Federal Building, shall be paid the
mileage rate by road from his residence to the project and return, less thirty-
two (32) kilometres each way. When, due to geographic conditions, an
employee who lives within the free zone must travel in excess of thirty-two
(32) kilometres to reach the project, he shall be paid the mileage by road from
his residence to the project and return, less thirty-two (32) kilometres each
way.

9.09 An employee residing outside of the eighty (80)kilometre zone
and within a one hundred and sixty (160)kilometre radius of the said Federal
Building, shall be paid board allowance for each day worked.

9.10 Anemployee residingoutsideoftheone hundred and sixty ( 160)
kilometre zone shall be paid board allowance for seven (7)days per week.
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9.11 If the Employer chooses to pay room and board. he shall also pay
the travel allowance as set out in Articles 9.01, 9.02 and 9.03 to enable the
employee to reach the job site and shall also pay his way home at the aforesaid
rate when the job has been completed. If the employee quits without good
reason, the travel allowance will not be paid.

9.12 Where room and board is supplied by the Employer, paragraphs
9.04, 9.05 and 9.06 of this Article shall not apply except that any employees
wishing to do so may elect to receive the room and board allowance as
outlined in paragraphs 9.04 and 9.05 of this Article in lieu of using the room
and board supplied by the Employer.

ARTICLE 10 - CLASSIFICATIONS

10.01 Group "A™ - Scaffold erector, signalman, form stripper,
carpenter helper, conveyor belt operator. truck driver, and all general labour
not covered in Groups B, C or D, shall be paid the hourly rate as indicated
below.

Group "B' - The regular wage for bricklayer and plasterer
labourers shall be twenty-five cents ($0.25) per hour above the minimum
hourly rate indicated below. Forklift operator as per present practice in the
jurisdictional area of Local 1036.

Group "'C" - The regular rate of wages for grouters, drillers,
wagon drillers, jackhammer men, gas or electric tool operators. mixer
operators. small pump operators 4" discharge and under, small compressor
operators, vibrator operator. mortar men, and chippers, as well as labourers
required to work inside of any tank, vessels, towers, drums, exchangers.
boilers, coolers, heaters and coke ovens, shall be thirty-five ($0.35) cents per
hour above the minimum hourly rate as indicated below.

Group'D" -Theregular wage for cement finishers, heaterman,
precast erectors and welders, powdermen and blasters and labourers
performing work related to hazardous material clean-up and restoration, shall
be forty-five cents ($0.45) per hour above [he minimum hourly rate as
indicated below.
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10.02 If an employee is performing work covered by the above
classifications he shall be paid the higher rate of pay for actual hours worked
in that higher rate.

10.03 Refractory Premium: A premium of fifteen cents ($0.15) per
hour over the regular wage for bricklayer labourers shall be paid for refractory
work.

ARTICLE 11 - RATES OF WAGES

11.01
Groun “A”
(10%) | Hith .
Effective | Hourly [ vac. [ & Train. | Tri- | Total | WD | OPDC | ind.

Date Rate Pay | Wifr | Pens. | Fund | Fund | Pkg. | Ded. | Dues | Fund

07/01/01 | 2255 | 2.25 140 | 210 0.15 0.05 28.50 | 0.30 | o.10 0.31
05/01/02 | 2255 | 225 150 | 210 0.15 005 | 2860 | 030 | 0.10 0.31
05/01/03 | 2345 | 235 150 | 2.10 0.15 0.05 | 2960 [ 030 | 0.10 0.31

07/01/01 | 22.80 | 2.28 140 | 2.10 0.15 0.05 2878 | 030 | O.10 0.34
05/01/02 | 22.80 | 2.28 £.50 | 2.10 0.15 0.05 28.88 | 0.30 | 0.0 0.31
05/01/03 [ 23.70 | 237 1.50 | 2.10 0.15 0.05 29.87 | 030 | 0.10 0.31

Group “¢”

07/0101 | 2290 | 229 140 | 2.10 0.15 0.05 2889 | 030 | 010 0.31
05/01/02 | 2290 | 2.29 1.50 | 210 0.15 005 | 2899 | 030 | 0.0 0.31
05/01/03 | 23.80 | 2.38 1.50 | 2.10 0.15 0.05 2998 | 030 | o.ip 031

07/01/00 | 23.00 | 230 | 140 | 210 0.5 0.05 2000 | 030 | 0.0 0.31
05/01/02 | 23.00 | 2.30 1.50 | 2.10 0.15 0.05 29.10 | 030 | O.10 0.31
05/01/03 | 2390 | 2.39 150 | 210 0.15 0.05 3009 | 030 | o.10 0.3

ARTICLE 12 -GENERAL CONTRACTORS EMPLOYING MASONS
AND PLASTERERS

12.01 Thefollowinghoursshali apply to masonry and plasterer tenders
only: the regular work week shall consist of forty-two and one-half (42%)
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hours made up of eight and one-half (8'2) hours per day, Monday to Friday.

12.02 All employees covered by this Agreement shall be allowed ten
(10) minutes wash up time prior to the end of the shift when working with
refractory masons who enjoy such benefits.

ARTICLE13- WELFARE CONTRIBUTION AND DESCRIPTION OF
REMITTANCE

13.01 The Employeragreestocontribute the amountoutlined in Article
11.01 for every hour worked by each employee. Such contributions shall be
paid and mailed to the Trustees of Labourers' Local 1036 Employee Benefit
Trust Fund, as provided in the Master Portion - Schedule ‘D', by the fifteenth
(15th) day of the month following the month in which the hours were worked
and shall be accompanied by a remittance report form for each employee on
a form prescribed by the Trustees of the Fund. Each monthly report and
contribution shall include all obligations arising from hours worked up to the
close of the Employer's payrollending nearest to the last day of the preceding
calendar month.

ARTICLE 14 - PENSION

14.01 The Employer agrees to contribute to the Labourers® Pension
Fund of Central and Eastern Canada, the amount outlined in Article 11.01 for
each hour worked by the employees of the Employer covered by this
Agreement. Such contributionsshall be made on or before the fifteenth (15th)
day of the month following the month such hours were worked and shall be
accompanied by a remittance report form for each employee on a form
prescribed by the Trustees of the Fund. Each monthly reportand contribution
shall include all obligations arising from hours worked up to the close of the
Employer's payroll ending nearest to the last day of the preceding calendar
month.

ARTICLE 15 - LABOURERS' UNION WORKING DUES
15.01 The employeeshereby agree that each Employer shall deduct an
amount of eighty cents ($0.80)per hour for each hour worked to be allocated

seventy-cents ($0.70) to the Labourers' International Union, Local {036, and
ten cents ($0. 10) to District Council Working Dues. Such deductions shall be
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compiled monthly and Local Union Working Dues shall be made payable to
and mailed to the Labourers' International Union of North America, Local
1036, not later than the fifteenth (15th) day of the month following the month
for which deductions were made, for deposit to “Labourers' Union Working
Dues".

ARTICLE 16 - NOTICE OF LAYOFF

16.01 In the case of layoff, all employees shall receive one (1) hour's
notice in advance. However, under no circumstances shall any employee
covered by this Agreement be laid off during the first half of any shift.

ARTICLE 17 - GEOGRAPHICAL JURISDICTION

17.01 The District of Algoma including that portion of the District of
Algoma which lies north of the 49th parallel of latitude and which is not within
the Ontario Labour Relations Board Area No. 21.

ARTICLE 18 - EMPLOYER'S ADMINISTRATION FUND

18.01 Each Employerbound by this Agreementshall contributethirty-
one cents ($0.31)per hour for each hour worked by each employeecovered by
this Agreementas requiredby Article 4.04 of the Master Portion. Thisamount
shall be remitted with welfare contributions as per Article 13.

ARTICLE 19 - TRAINING FUND

19.01 The Training Fund shall be known as L..1.U.N.A, Participating
Locals Training and Rehabilitation Fund.

The Employer shall pay an amount of twenty cents ($0.20) per
hour for each hour worked by each employee covered by the Agreement into
the Training Fund.

19.02 Five cents ($0.05) of the aforementioned amount shall he
forwarded to the Canadian Labourers'Tri-Fund.



19.03 These monies shall be remitted in accordance with this
Agreement on the fifteenth (15th) day of the month such hours were worked,
and shall be forwarded with pension contributions.

ARTICLE 20 - LOCAL SCHEDULE AND/OR TRADE APPENDIX
AMENDMENT

20.01 The parties agree that upon review and mutual agreement. a
project attracting bidders not bound to this Collective Agreement and having
a valueof four million dollars($4, 000,000.00) or less, shall have a base wage
rate of eighty-five percent (85%) of the current .C.I. wage rate in effect. All
other terms and conditions of the Collective Agreement shall remain as
currently held in the Agreement.

20.02 Article 20.01 shall apply to Individual Industrial Projects of any

value upon written application by the Local Associationand written agreement
by the Local Union on a project by project basis.
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LOCAL UNION SCHEDULE FOR
LOCAL 1059 - LONDON

ARTICLE I - INCLEMENT WEATHER AND SHOW-UP TIME

1.01 Where an employee reportsat the beginning of a shift to shop or

job site located within ten (10) miles from City Hall, London, but is unable to
commence work because weather conditionsare unsuitable, one (1) hour’s pay
shall be allowed by the Employer. On projectsover ten (10) miles from City
Hall, London, two (2) hours’ pay shall be allowed, in both instances shift
differential if on shift work will be paid, plus travel allowance where
applicable to the employee, provided the employee remains on the job site for
one(l), orwhereapplicable (2), hours after his designated starting time. unless
instructed by his immediate supervisorto leave. Mileage will be measured by
the most direct route.

1.02 When an employee is called into work outside of his normal
hours of work, he shall receive a minimum of two (2) hours’ work paid at the
appropriate premium rate plus travel allowance where applicable.

1.03 Four (4) hours' pay shall be allowed by the Employer when an
employee covered by this Agreementreports for work at the Employer’s yard
or job site and no work is available due to reasons other than the inclement
weather, provided however the employee remains on the job during the four
(4) hours if requested to do so by his foreman. In the event of the job being
rained out or stoppage by inclement weather or other causes, the employees
will be paid to the next one-half (¥2) hour.

ARTICLE 2 - WELFARE, PENSION & TRAINING

2.01 Welfare: The Employeragreestocontribute the sumasoutlined
in Article 3.0 | per hour for welfare to the joint and equally trusteed labourers’
Multi-Local Trust Fund of Ontario for each hour worked by the employees of
the Employer.

2.02 Pension: The Employer agrees to contribute the sumas outlined
in Article3.01 per hour worked to the Labourers’ Pension Fund of Central and
Eastern Canada.
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2.03 Traininn: The Employer agrees to pay twenty cents ($0.20) per
hour worked to the Labourers' International Union of North America, Local
1059 Training Trust Fund for each hour worked by employees of the
Employer.

2.04 RRSP: One dollar ($1.00) per hour worked shallbe deducted and
remitted to Local 1059 for a Group RRSP. Such amounts shall not be taxed
on a weekly basis and shall be deducted from the gross pay for the
computation of taxes. These monies shall be remitted to Local 1059 by the
fifteenth (15th) day of the month following the month for which deductions
were made.

2.05 Local 1059, with thirty (30)days' written notice to the London
and District Construction Association, mayarnend the amount ofcontributions
for pension, welfare or training and deduction for union duesor GRSP, but any
such adjustment shall not affect the total wage package.

ARTICLE3 - WAGE RATES, VACATION PAY AND HOLIDAY PAY

3.01

The minimum rates of wages in the Counties of Middlesex,
Huron, Perth, Oxford, Elgin and Bruce shall be:

Labourer
(8%) Hith see

Effective | Hourly | Vac. & An. 2.04 | Train | Total WD | OPDC | Ind.

Date Rate Pay Wifr | Pens. RRSP Fund Pkg. Ded. | Dues Fund
07/01/01 | 2454 | 196 | 180 [ t.54 [ 100+ | 020 | 3004 | 044 | 0.0 | 0.12
05/01/02 | 25.14 | 201 | 190 | .54 [ 1.00* | 020 | 30.79 | 045 [ 010 [ 0.2
05/01703 | 25.74 | 206 | 200 | 1.54 1.00* 020 | 31.54 | 046 | 010 0.12
Comuoressor and Air Tool Operator
07/01/01 24.69 1.98 1.80 .54 1.00* 0.20 30.21 0.44 0,10 0.12
05/01/02 | 25.29 | 2.02 1.90 1.54 100* 0.20 3095 | 045 | ©.i0 0.12
05/01/03 | 2589 [ 2.07 2.00 .54 1.00* 0.20 3M.70 | 046 | 0.50 0.2
Labourefsperformingrubup, grinding, parging. groutingand drypackingof concrete
07/01/01 | 2504 | 2.00 180 | 1.54 100* 020 | 30.58 | 044 0.10 | 0.12
05/01/02 | 25.64 205 1.90 1.54 1.00* 020 31.33 0453 0.10 0.12
05/01/03 | 2624 2.10 2.00 .54 1.00* 0.20 32.08 0.46 0.10 0.12
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3.02 Vacation pay and holiday pay for all employees covered by this
Agreement shall be paid at the rate of eight percent (8%) of gross wages
earned.

3.03 Vacation pay and statutory holiday pay shall be paid weekly.
Vacation pay shall include an amount in lieu of payment for
statutory holidays.

ARTICLE4 - L.LU.N.A. CANADIAN TRI-FUND

4.01 Labourers’ International Union of North America, Local 1039
andthe E.B.A. may, only by mutual consent, allocate any part of the total wage
package to the following funds:

Labourers” A.G.C. Education and Training Fund;
Labourers’Health and Safety Trust Fund of North America;
Labourers’ Employers Co-operation and Education Trust Fund.

ARTICLES - SHIFT WORK

5.01 Shift work shall be worked when requested by the Employer. It
is agreed and understood that shift work shall comprise at least two (2)
separate working shifts in any one twenty-four (24) hour period.

5.02 All regular shift work shall take place from Monday to Friday of
a calendar week. In order to adopt this system, the shift periods will
commence at 12:01 a.m. Monday morning and the final shift period of the
week must be complete not later than 11:59 p.m. Friday evening. Each shift
will be on the job for an eight (8) hour period, and all shifts will be paid for
their lunch break of thirty (30)minutes.

5.03 Regular rates of pay will be paid for the shift commencing at
8:00 a.m. and finishingat4:00 p.m. The other two (2) shifts will be paid at the
rate of one and one-eighth times (1-1/8x) the regular rate of pay.

5.04 All shiftworkbetween the hours of 12:01 a.m. Saturday morning

and 11:59 p.m. Sunday evening shall be paid foratdouble (2x) the regular rate
of pay.

-246



5.05 No employee shall be permitted to work more than one (1) shift
in any twenty-four (24) hour period unless the overtimerate of double (2x) the
regular rate of pay is paid. The termination of any shift schedule shall always
be not later than 11:59 p.m.

5.06 No employee transferred to shift work shall lose any actual
working hours because of the transfer.

ARTICLE 6 - IRREGULAR WORKING HOURS

6.01 The normal starting and quitting times may be varied if in the
opinion of both parties it would be beneficial to the industry to do so, and/or
because of work required to be done is in occupied premises. When these
conditions apply, eight (8) continuous working hours per day shall be worked.

ARTICLE 7 - LABOURERS’ UNION ADMINISTRATION FUND
DEDUCTIONS AND CONTRIBUTIONS

7.01 Theemployeeherebyagreesthat each Employer shall deduct the
amounts as set out in Article 3.01 per hour, foreach hour earned as provided
in Article 4,02 of the Master Portion.

ARTICLES8 - HOURS OF WORK AND OVERTIME

8.01 Theregularwork week shall consist of forty (40) hours, eight (8)
hours per day, Monday to Friday inclusive, between the hours of 8:00 a.m. to
4:30 p.m. with one-half (¥2) hour taken out for lunch. All work exceeding the
regular eight (8) hours per day shall be considered overtime at the applicable
rate. This does not apply to employees who are normally employed with the
tending of bricklayers’ and plasterers’ helpers. Their working hours will
consist of eight and one-half (8%)hours per day, 7:30 a.m. to 4:30 p.m. All
work before and after their regular hours shall be considered overtime at the
applicable rate.

The above mentioned starting and quitting times may be varied
by mutual written consent of the Employer and the Union Business Manager.

8.02 All work performed before 8:00 a.m. or after 4:30 p.m. shall be
deemed overtime and shall be paid at double (2x) the regular day shift hourly
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rate of pay, save and except the provisions of this Schedule relating to shift
work.

8.03 All work performed on Saturday and Sunday shall be deemed
overtime work and shall be paid at double (2x) the regular day shift hourly
rates of pay.

8.04 When employeesare required to work overtime on Saturdays,
Sundays or holidays, permission must be obtained from the Union. Any
overtime worked shall be on a voluntary basis and no employee shall be
penalized for exercising this right.

8.05 It shall be the responsibilityand duty of the Employer to see that
all members of Local Union 1059 receive an equal share of work.

8.06 In the event overtime is to be worked, which will be
approximately two (2) hours’ durationor more, then a work break of ten (10)
minutes will be provided before the start of such overtime with no loss of pay
to the employee for such breaks.

8.07 In the event overtime is to be worked which will be in excess of
three (3) hours duration, then a lunch break of one-half (¥2) hour will be
provided on the Employer’s time and where practicable, food will be made
available.

ARTICLEY - GENERAL WORKING CONDITIONS

9.01 A member of Local Union 1059 working as a mortar mixer (by
hand) shall not be required to mix mortar for more than three (3)journeymen.

9.02 A memberof Local Union 1059 working as a mortar mixer with
amixing machine shall not be required to mix mortar alone for more than five
(5)journeymen when more than ten (10} journeymen are being supplied with
mortar. The memberof Local 1059 shall have a helper or helpers to assist him
at the ratio of one (1) helper for every additional ten (10) journeymen.

9.03 It is the intent of this Schedule that no Union member shall be

discriminated against in respect of hiring or being continued in his
employment because of age only.
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9.04 Consideration for hiring of Union designated older members to
be done on an equitable basis. The Union agrees that any member hired in this
category shall be competent and capable of performing the required work.

9.05 Employees who have obtained tools from the Employer's tool
crib shall be allowed sufficient time to return such tools during working hours.
Employees receiving such tools shall be responsible for the return of such
tools.

9.06 A list of names of labour employees covered by this Schedule
working on a project will be provided to the Business Representative if he
requests the job superintendent for it.

9.07 Should a job run out of materials or equipment break down
before theend of the working day, the membersshall receive the full day's pay
providing they remain on the job at the request of the Employer.

9.08 The parties agree that a premium of one-seventh (1/7) abovethe
base rate shall be paid when the employees are working on swing stages,
bosun's chairs or suspended scaffold only.

ARTICLE 10 - TRAVEL EXPENSE

10.01 Allemployees whenemployed within forty (40)kilometresfrom
London City Hall shall be governed by the working hours specified for the
project and shall provide for themselves, at no cost to the Employer, all
necessary transportation from home to the shop or project at starting time, and
from shop or project at quitting time.

10.02 Travelling expenses shall be paid to employees at the rate of
thirty-two cents ($0.32) per kilometre, when they supply their own
transportation for travelling from job to job during working hours at the
discretion of the Employer. In addition. his applicable rate plus all normal
benefits for the time spent in travelling.

10.03 All employees directed to travel to a project beyond the forty
(40) kilometre free zones as specified in Article 10.01 above, shall receive
thirty-two cents ($0.32) per kilometre. to the project from the forty (40)
kilometre free zones and return to the forty (40) kilometre free zone. In all
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cases Where mileage is paid, the most direct and practical route shall be used
in calculating expenses.

10.04 Projects beyond the free travel zone as specified in Article 10.0 1
shall have a forty (40) kilometre project free travel zone. Employees, except
those covered by Article 10.03 who reside within this zone shall provided for
themselves at no cost to the Employer, all necessary transportation to the
project.

Employees residing outside the project free travel zone, except
those covered by Article 10.03, shall receive thirty-two cents ($0.32) per
kilometre to the project free travel zone described above from their residence
and return.

ARTICLE 11 - LODGING ALLOWANCE

11.01 The Employer agrees to pay the costs of lodging or a lodging
allowance of fifty-five dollars ($55.00) per day to employees who worked or
reported for work onjobs one hundred (100)kilometres or more from London
City Hall.

11.02 Travelling expenses to and from the project at the rate of thirty-
two cents ($0.32) per kilometre, shall be paid every thirty (30) days to the
employees when working on project one hundred and sixty (160) kilometres
or more from home, in addition to the board allowance as provided in
subsection 11.01 above.

ARTICLE 12 - UNION REPRESENTATIVE LEAVE OF ABSENCE

12.01 Officers of the Union or the Council shall be granted leave of
absence when required for Union or Council business, providing that
reasonable notice is given to the Employer.

ARTICLE 13 -JOINT COMMITTEE
13.01 The parties agree to establish during the life of this current

Schedule. a Joint Committeeto review certain problems relative to the current
Schedule.



ARTICLE 14 - LAY-OFF

14.01 In case of lay-off, all men will receive two (2) hours of notice in
advance with pay.

ARTICLE 15 - CLASSIFICATION

15.01 Compressor and air tool operator shall receive fifteen cents
($0.15) per hour above the base labourers’ hourly rate.

15.02 Labourers performing rubup, grinding, parging, grouting and
drypacking of concrete shall receive fifty cents ($0.50) cents per hour above
their appropriate hourly rate.

ARTICLE 16 - FOREMAN’S RATE AND CONDITIONS

16.01 Working foreman shall be paid no less than one dollar ($1.00)
per hour above the classification of the highest paid main of which they are
supervising. There shall be a minimum of one working foreman when more
than five labourers are employed on a crew.

When a non-working foreman is employed, he shall be paid a
minimumof two dollars and fifty cents (32.50) per hour above the highest paid
labourer he is supervising.

ARTICLE 17 - EMPLOYER’S ADMINISTRATION FUND
17.01 Each Employerbound by this Agreement shall contribute twelve
cents ($0.12) per hour, for each hour worked by each employeecovered by this

Agreement as required by Article 4.04 of the Master Portion.

Such monies to be directed with Local Union Working Dues to
the Local Union and the Local Union shall forward said monies to the London
and District Construction Association upon receipt.
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ARTICLE 18 - INTERPRETATION OF AGREEMENT

18.01 Where there is a conflict between this Schedule and any other
provision of the Provincial Agreement, then the provisions of this Schedule
shall apply.

ARTICLE 19 - ADMINISTRATION OF AGREEMENT
19.01 The Employer, including the parties to this Collective

Agreement. recognize Local 1059 as the exclusive administrativeparty of this
Collective Agreement and in specific this Schedule.



LOCAL UNION SCHEDULE FOR
LOCAL 1081 - CAMBRIDGE

ARTICLE 1 - HOURS OF WORK

1.01 The regular working hours for employees covered by this
Agreement shall be eight and one-half (8%) hours per day and forty-two and
one-half (42%) hours per week, 1 be worked between the hours of 7:30 a.m.
and 5:00 p.m., Monday, Tuesday, Wednesday, Thursday and Friday.
Employeeswill beallowed a lunch period of one half hour (#2) toone (1) hour,
depending on the individual project practice.

ARTICLE2 - OVERTIME

2.01 The rate of time worked in excess of the regular working days
of the week shall be at time and one-half (1%x) for the first two (2) hours of
overtime and at the rate of double time (2x) over and above the two (2) hours
worked. Saturdays, Sundays and holidays shall be at double time (2x) rates.

2.02 For industrial maintenance construction work carried out on
Saturdays, the first eight (8) hours shall be at time and one-half (1%2x). Any
additional hours shall be at double time (2x). For purposes of this clause,
maintenance construction shall consist of repair work, alterationsand changes
within existing industrial facilities.

ARTICLE 3 - SHIFT WORK

3.01 The regular shift work shall take place from Monday to Friday
of a calendar week. In order to adopt this system, the shift periods will
commence at 12:01 a.m. Monday morning and the final shift period of the
week must be complete no later than 11:59 p.m. Friday evening. Each shift
will be on the job far an eight (8) hour period.

3.02 Regular rates of pay will be paid for the shift commencing at

8:00 a.m. and finishing at 4:00 p.m.. The other two shifts will be paid at the
rate of one and one-eighth times (1-1/8x) the regular hourly rate of pay.
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3.03 All shift work between the hours of 12:01 a.m. Saturday morning
and 11:59 p.m. Sunday evening shall be paid tor at double (2x) the regular
hourly rate of pay.

3.04 No employeeshall be permitted to work more than one shift in
any twenty-four (24) hour period unless the overtime rate of pay is paid. The
termination of any shift schedule shall always be no later than 11:59 p.m..

ARTICLE 4 - VACATION PAY

4.01 Vacation pay and recognized holiday allowance will be paid at
the rate of ten (10%) percent of gross earnings. It being understood that four
(4%) percent shall be designated as vacation pay and six (6%) percent in lieu
of recognized holiday pay.

4.02 Vacation pay and Statutory Holiday pay to be paid weekly.

ARTICLE 5 - TRAVEL AND TRANSFER DURING WORKING
HOURS

5.01 Where the Employer transfers an employee from one job to

another during working hours, the transportation and time in transit shall be
paid by the Employer.

5.02 Any employeecovered by this Agreement whodrivesacompany
vehicle, shall be paid transportationtime both ways.

5.03 Employees who are sent to do work within the area of this
Agreement shall, if required by the Employer to remain away from home
overnight, be paid their expenditures for board and lodging at sixty dollars
($60.00) per day that he reports for work.

5.04 The Employer may provide suitable board and lodging without
cost to the employee in lieu of the board allowance provided in Article 5.03.

5.03 Local 108! covers the six counties listed in Schedule “A™
attached hereto. For members living in one county and working in adjacent
counties. there are free travel zones and travel payment zones. The place of
residence for a member shall be the reference point to determine if he is
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travellingto a free zone or atravel payment zone. Refer to the travel area zone
chart, The travel allowance will he twenty dollars ($20.00) per day worked.
The travel allowance will also apply when reporting allowance under
paragraphs7.01 and 7.02.

ARTICLE 6 - IRREGULAR WORKING HOURS

6.01 The normal project startingand quitting times may be varied, if
in the opinion of both parties, it would be beneficial to the project to do so
and/or because the work required to be done is in occupied premises. When
these conditions apply, eight (8)continuous working hours per day shall be
worked.

6.02 Any work performed under these conditions, outside of the
regular working hours of 7:30 a.m. to 5:00 p.m., shall be paid for at one and
one-eighth times (1-1/8x) the regular rate of pay, save and except when
overtime rates apply.

ARTICLE 7 - EMPLOYMENT AND REPORTING ALLOWANCE

7.01 Any member of the Union being sent to ajob by the Business
Representativeat the request of any Employeror his representativeand within
a specified time limit, shall be guaranteed a minimum of two (2) hours pay
providedthat the Employeror his representative has been givena listof names
of the employees the Business Representative proposed to send.

7.02 Any employee reporting for work at 8:30 a.m. or any other time
when so instructed and who cannot or is not permitted to work by reason of
shortage of materials, shall be guaranteed two (2) hours pay. whether he starts
work at a later hour being of no consequence. providing he remains on the job
fortwo (2) hours’ duration. Therequirements of this provision,shall not apply
to any employee who was instructed the previous day not to report to work.

7.03 Any employeereporting for work at 8:00 a.m. or any other time.
and who cannot work due to inclement weather, shall be guaranteed two (2)
hours* pay, whether he starts work at a later hour being of no consequence,
provided he remains on the jobs fortwo (2)hours’ duration. The requirements
of this provision shall not apply to any employee who was instructed the
previous day not to report tor work.



7.04 In case of lay-off, all men will receive one hour’s notice in
advance or pay in lieu of notice.

ARTICLES8 - WELFARE

8.01 The Employer agrees to contribute the amount of welfare as
defined in Article 12 to thejoint and equally trusteed Labourers” Multi- Local
WelfareTrust Fund of Ontario, or Labourers’ Local 1081 Welfare Trust Fund,
for each hour worked by the employees of the Employer covered by this
Agreement as mutually agreed by both parties.

ARTICLE 9 - PENSION

9.01 The Employer agrees to contribute the amount of pension as
defined in Article 12 to the Labourers’ Pension Fund of Central and Esstem
Canada for each hour worked by the employees of the Employer covered by
this Agreement.

ARTICLE 10 - WORKING DUES

10.01 The employees hereby agree that each Employer shall deduct
from each employee the amount of working dues as defined in Article 12 per
hour for each hour worked. Ten cents ($0.10) per hour of said amount is for
Ontario Provincial District Council Working Dues to be remitted as provided
forin Article 4.02 of the Master Portion. Such deductionsshall be compiled
monthly and remitted no later than the fifteenth (15th) day of each month
following the month for which deductions were made and forwarded to Local
1081.

ARTICLE 11 - ASSOCIATION CONTRIBUTIONS

11.01 Each Employer bound by this Agreement shall contribute ten
cents ($0.10)per hour foreach hour worked by each employeecovered by this
Agreement. Such contributionsshall becompiled monthly and remitted to the
General Contractors Section of the Grand Valley Construction Association no
later than the fifteenth (15th) day of the month followingthe month for which
the contributions were made.
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ARTICLE 12 - WAGES

12.01 Waterloo - Wellington - Dufferin - Grey
Labourer
(10%) | Hith

Effective { Hourly | Vac. & Train. | Tr- | Total WD [ OPDC | Ind.

Date Rate Pay | WHr | Pens. | Fund | Fund | Pkg. | Ded. | Dues | Fund
a7/01/01 | 2235 223 L7s 240 0.15 0.05 2893 3% 0.10 0.10
05/01/02 | 22.85 228 1.85 2.50 0.15 0.05 29.68 3% .10 0.10
05101103 | 23.35 233 1.95 2.60 0.15 0.05 3043 3% 0.10 0.10
Mason Tender - Signal Person / Swamper - A premium of fifty cents ($0.50) per hour.
QU001 | 2285 229 1.75 240 0.15 0.05 29.49 % 0.10 0.10
05/01/02 { 23.35 234 1.85 2.50 0.15 0.05 30.24 3% 0.10 0.10
05/04/03 | 23.85 2.39 1.95 2.60 0.15 0.05 30.99 3% 0.10 0.10
Mason Tender - Forklift Operator, Mixer Operator, Lead Seaffold Erector - A premium
of one dollar ($1.00) per hour.
07/01/01 | 2335 2.34 1.75 240 0.5 0.05 30.04 3% 0.10 0.10
05/01/02 | 2385 239 1.85 | 2.50 0.15 0.05 | 3079 3% 0.10 0.10
05/01/03 { 24.35 244 195 260 0.5 0.05 31.54 3% 0.10 0.10
Foreman / Cement Finisher - A premium of one dollar and fifty cents ($1.50) per hour.
07/01/01 { 23.85 2.39 1.75 240 0.45 008 30.59 3% 0.40 0.10
05/01/02 | 2435 | 244 1.85 | 250 Q.15 005 | 3179 3% 0.16 0.10
05/01/03 | 24.85 249 1.95 260 0.15 0.05 3209 3% D.10 0.10
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12.02 Brant - Norfolk

Labourer
(10%) | Hith

Effective | Hourly | Vac. & Train. Tri- | Total WD | OPDC | Ind.

Date Rate Pay Wifr | Pens. Fund Fund Pkg. Ded. | Dues | Fund
07/01/01 | 2248 225 1.75 240 0.15 0.05 29.08 3% 0.10 0.10
05/01/02 | 2298 2.30 1.85 2.50 0.15 0.05 29.83 3% 0.10 0.10
05/01/03 ; 2348 235 1.95 2.60 0.15 0.05 30.58 3% 0.10 0.10
Mason Tender - Signal Person / Swamper - A premium of fifty cents ($0.50) per hour.
07/01/01 | 2298 230 175 2.40 0.15 0.05 29.63 3% 0.10 0.10
05/01/02 | 2348 235 | 185 2.50 0.15 0.05 30.38 1% 0.10 0.10
05/01/03 | 2398 239 195 2.60 015 0.05 312 3% 0.10 0.10
Mason Tender - Forklift Operator, Mixer Operator, Lead Scaffold Erector - A premium
of one dollar ($1.00) per hour.
07/01/01 | 23.48 2.35 1.75 240 0.15 005 30.18 3% .10 0.10
05/01/02 | 2398 2.40 1.85 2.50 0.15 0.05 3093 3% 0.10 0.10
05/01/03 | 24.48 245 1.95 2.60 0.15 0.05 3168 3% 0.10 0.10
Foreman / Cement Finisher - A premium of one dollar and fifty cents ($1.50) per hour.
07/01/01 | 23.98 240 1.75 2.40 0.15 0.05 30.73 3% 0.10 0.10
05/01/02 | 24.48 245 1.85 2.50 0.15 0.05 31.48 3% 0.10 0.10
05/01/03 | 2498 2.50 195 2.60 0.15 0.05 32.23 3% 0.10 0.10

ARTICLE 13 - STUDENTS
13.01 The Employer shall have the right to hire one (1) student

employee for every ten (10) labourers from Local 1081. Students shall as a
condition of employment, make application to the Union within five (5)days,
and become a member of the Union within thirty (30) days from the
commencement of employment. On any succeeding period of employment.
the student shall be required to pay a readmission fee plus monthly dues.

ARTICLE 14 - RECALL
14.01 Under the provisions of Article 3.01 of the Master Portion, the

Employer when adding to his work force, shall have the prerogative of first
recalling any unemployed member in good standing with Local 1081, as long
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as the member has worked for ten (10) consecutive days previous to being
recalled.

The member has to have been in histher employ during the
twelve (12) months of the date of rehire, and such employees shall retain a
referral slip from the Union within two (2) working days of the date of rehire.

14.02 Members of other Local Unions who have transferred into
Local 1081, will not be eligible for recall unless the member has transferred
into Local 1081 at least twelve (12) months prior to the date of recall.
Members that transfer out of Local 1081 with acompany and back, will have
the right to be recalled within twelve (12) months of his return to membership
in Local 1081.

ARTICLE 15 - TRAINING

15.01 The Employer agrees to contribute the amount of fifteen cents
($0.15) per hour for each hour worked, as defined in the Monetary Wage
Schedule, payable to L.IL.U.N.A, Local 1081 Training Trust Fund. Such
deductions shall be compiled monthly and remitted no later than the fifteenth
(15th) day of each month following the month for which the deductions were
made and forwarded to Local 1081.

ARTICLE 16 - FOREMAN

16.01 Any labourer who is designated by the Employer as a working
foreman, shall be paid a differential not less than one dollar and fifty cents
($1.50) per hour.

ARTICLE 17 - UNION REPRESENTATION LEAVE OF ABSENCE

17.01 Officers of the Union or the Council shall be granted leave of
absence when required for Union or Council business, providing that one (1)
weeks' notice is given to the Employer.



SCHEDULE “A” -
TRAVEL AREA ZONE CHART

LOCAL 1081

Members Living in:

Free Travel Zone when
working in the Counties of:

Travel Payment Allowance
to be paid when working in
the Counties o f

[ Norolk

Bra f

Srfctk

Grey Grey, Dufferin, Wellington Waterloo. Brant. Norfolk
Dufferin Grey, Dufferin. Waterloo, Brant. Norfolk
Wellineton
Waterloo Wellington, Waterloo, Brant | Grey, Norfolk, Dufferin
Wellington Grey, Dufferin, Wellington, Norfolk County and the
Waterloo. Brant Cities of:
Owen Sound, Meaford,
Thombury
%ﬂﬁ m vﬁ& |l 16 o 8{5% Bﬂﬁgﬁrﬂ‘ Wellington, Waterloo. Brant,
en n Norfolk
ornlny™
man wgrr F%Hf: Ngr g"é,’ Grey. Dufferin
WS mgfgm

Grey, Dufferin. Wellington.
Waterloo
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LOCAL UNION SCHEDULEFOR
LOCAL 1089 - SARNIA

ARTICLE 1 - ADMINISTRATION OF AGREEMENT

1.01 The Employer, the Council and the Employer Bargaining
Agency recognize L.I.U.N.A, Local 1089 and the Sarnia Construction
Association as the sole and exclusive Administratorsof the entire Agreement
for alt work performed under the terms of this Agreement in the County of
Lambton, Province of Ontario.

ARTICLE 2 - HOURS OF WORK

2.01 The regular working week shall consist of forty (40) hours as
follows: eight (8) hours per day, Monday to Friday inclusive, between the
hours of 8:00 a.m. and 4:30 p.m.. These hours shall be subject to negotiation
if to the mutual benefit of both parties to this Agreement. It is further agreed,
that week ending shall coincide with the Unemployment Insurance
Commission requirements being midnight Saturday night.

ARTICLE 3- RECOGNIZED HOLIDAYS

3.01 Should the Federal Government declare an additional statutory
holiday to those listed in Article 9.01 of the Master Portion of this Agreement
before the expiration of this Agreement, such holiday shall be recognized in
the area covered by this Appendix.

ARTICLE4 -OVERTIME CONDITIONS

4.01 All overtime worked outside the regular hours outlined in Article
2 above, including Saturdays and Sundays, shall be paid at the rate of double
time (2x) for the type of work being performed.

4.02 When any labourers are required to work overtime, there shall
be a labour foreman who remains on the job to supervise such labourers. It is
necessary to have the Union Steward present for such overtime work.

4.03 [t shall be the responsibility and duty of the labour general
foreman and the Employer to see that all members of Local 1089 receive an
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equal share of overtime work and lists of members who are working overtime.
shall be given to the Union Steward of the job. The Union Steward will in
turn, keep an accurate record of these lists for the use of the Union office and
members.

4.04 A hot meal will be supplied the second hour after the regular
shiftand every four (4) hours thereafter, at no expense for the meal and no pay
deductions for the time used to consume such meal to the employee.

4.05 Notwithstanding the provisions of Article 7.02 of the Master
Portion of this Collective Agreement, it is understood and agreed that for all
work performed in occupied premises, as in accordance with Article?7.02, on
Saturday,Sundayand Statutory Holidays, paymentshall be at the overtimerate
as specified in this Schedule.

ARTICLES - SHIFT WORK

501 In the event of it becoming necessary to work shift work in any
job, to qualify as a “Shift Job”, two (2) full shifts must be worked in any
twenty-four (24) hour period and each of theseshifts must continuefor at least
three (3) consecutive working days.

5.02 No shift shall be less than three (3) consecutive working days
duration nor shall it be less than eight (8) hours duration per shift.

5.03 The first shift shall be from 8:00 a.m. to 4:00 p.m. with lunch
break included within these hours, without any pay deductions to the
employee.

5.04 The secondshift shall be a shift commencingany time after 8:00
a.m. and before 8:00 p.m.. The labourers on the second shift shall receive
eight (8) hours pay for seven (7) hours of work.

5.05 The third shift shall be a shift commencing any time after 8:00
p.m. and before 2:00 am.. The labourersworking this shiftshall receive eight
(8)hours pay for six (6) hour of work.



5.06 The eighth hour on the second shift and the seventh and eighth
hours on the third shift, or any other additional hours. shall be paid at the rate
of double time (2x).

5.07 In no case shall a shift be considered a shift if worked less than
eight (8) hours per day.

5.08 In all shifts, lunch period shall be included in the above-
mentioned hours, without any pay deductions to the employee.

5.09 It is further agreed by both parties that any Employer
establishing a shift must notify the Business Manager of Local 1089 or, in his
absence, his duly recognized Representative, before establishing such a shift.

5.10 Labourers who are called to fill a shift, who do not complete
three (3) full shifts, are to be paid regular overtime rates for all time worked
Labourerswho quit of their own volition, or are discharged for just cause, sha)
be paid at the regular shiftrate.

ARTICLE 6 - MINIMUM WAGES

6.01

Groun “A” - Labourer

(8%) | Hlth

Effective | Hourly | Vac. | & Train. | Tri- | Total | WD | OPC | Emp.
Date Rate Pay | Wlfr | GRSP | Pens. | Fund | Fund | Pkg. | Ded. | Dues | Fund

07/01/00 | 2426 | 1.94 | 140 | 175 | 1.70 | 0.25 | 0.05 | 3105 | 0.83 | 0.10 | 0.30
05/01/02 | 24.72 | 198 [ 120 | +.75 | 1.80 | 030 | 005 | 31.80 | 0.85 | 0.10 [ 0.30
05/01/03 | 2532 | 203 | 120 | 1.75 | 190 | 030 | 0.05 | 32.55 | 0.88 | 0.10 | 030

07/01/01 | 24.61 196 | 10| 175 | 170 | 0.25 | 0.05 | 3142 | 083 | 0.10 [ 0.30
05/01/02 | 2507 | 200 | 120 | 175 | 1.80 | 030 | 005 | 3217 | 0.85 | 0.10 | 0.3C
05/01/03 | 2567 [ 205 | 120 | 175 190 | 030 | 005 | 3292 | 0.88 | 0.10 [ 0.3(
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Group “C” - Mortar mixers working with acid and fire brick or any other refractory materials,
seventy cents (30.70) pec hour above the Group “A” rate.

(8%) | Hith
Effective | Hourly { Vac. & Train. } Tri- ) Toral WD | OPC | Emp
Date Rate Pay | Wifr [ GRSP | Pens. | Fund | Fund | Pkg. | Ded. | Dues } Fund

07/01/01 | 2496 | 199 | L10 4 175 | £.70 ] 025 | 0.05 } 31.80 | 0.83 | 0.10 | 0.30
05/01/02 | 2542 ] 203 | 120 | 175 | 1.80 | 0.30 | 005 | 3255 | 085 | 0.0  ©.30
05/01/03 | 2602 | 2.08 | 1.20 { L75 | 1.90 | 0.30 | 0.05 [ 33.30 | 0.88 | 0.10 | 030

Group “D” - Gun and nozzle operators, one dollar ($1.00) per hour above the Group “A” rate.

07/01/01 | 2526 { 202 { L.10 | 175 | £.70 ] 025 | 0.05 ) 32,13 | 0.83 | 0.10 | 0.30
05/01/02 | 25.72 | 206 | 1.20 [ 1.75 | 1.80 | 0.30 | 005 | 32.88 | 0.85 | 0.10 | .0.30
05/01/03 | 2632 { 211 [ 120 | 1.75 | 1.90 | 0.30 | 005 [ 3363 | 0.88 { 0.10 | 030

Refer to Article 7 - Classifications and Premiums

6.02 Employercontributionsto welfare, dental, pension,G.R.5.P, and
training funds for overtime hours worked shall be remitted at double (2x} the
regular rate.

6.03 Vacation pay at the rate of four (4%) percent and statutory
holiday pay at the rate of four (4%) percent, shall be paid weekly on the
employee’s pay.

6.04 Employer contributions to welfare,dental, pension,G.R.S.P. and
training funds, shall be remitted to the Administratordesignated by Local 1089
for each Fund in accordance with the provisionsof Article 19.03 of the Master
Portion of this Agreement.

6.05 Working Dues Deductions, Ontario District Council &
Secretariat Fund - Working Dues, Ontario District Council Dues and
Secretariat Fund are to be on one cheque (payable to Local 1089)and sent to
Local 1089.

The Employer agrees to deduct the sum as outlined in Article 6
per hour for Local Union Working Dues and Ontario District Council Dues.
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ARTICLE 7 - CLASSIFICATIONS AND PREMIUMS

7.01 Group “A” -General Labourer: Hourly rate as set out in Article
6.01.

Group “B" - Mortar mixers, air electric and gas tool operators
and labourers working with fire brick or refractory material, thirty-five cents
($0.35) per hour above the Group “A” rate.

Group “C” - Mortar mixers working with acid and fire brick or
any other refractory materials, seventy cents ($0.70) per hour above the Group
“A” rate.

Group “D*” - Gun and nozzle operators, one dollar ($1.00) per
hour above the Group “A* rate.

7.02 A tool crib operator shall receive one dollar ($1 .00) per hour
above the General Labourersrate of pay.

7.03 Union Stewardsshall be paid fifty cents ($0.50) per hour above
the General Labourers rate of pay. This premium will become effective
whenever there are fifty (50) labourers on a project.

7.04 (a) A premium of one dollar ($1.00) per hour above the General
Labourers rate of pay shall be paid to all labourers working on any type of
suspended swinging scaffolding from fifty (50)feet and upward.

(b) Labourers working on the construction of chimney, smoke
stacks. concrete storage or similar like structures, rate to be mutually agreed
on its own merits by the Employer and the Union before job commences.

7.05 Dirty pay shallbe paid in the amount of thirty-five cents ($0.35)
per hour above the regular rate or classifications of work when a labourer is
required to work inside of any tank, vessels, towers, drums. exchangers.
boilers, coolers and heaters.

7.06 In the event that a labourers work is such that he qualifies for

more than one (1) of the premium rates provided herein. he shall be paid the
highest premium rate for the job he is entitled to.
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707 In the event of other classifications becoming necessary.
from those listed in this Agreement, then wage rates for those classificat
shall be negotiated immediately as they arise.

ARTICLE 8 - WAGES FOR TUNNEL WORKERS

8.01 All underground tunnel work shall be paid seventy-five cents
(%0.75) per hour above the basic labourers’ rate for underground labourers.

8.02 Muckers will receiveone dollar($ |.00) per hour abovethe basic
labourers’ rate.

8.03 Miners will receive one dollar and thirty cents ($1.30)per hour
above the basic labourers’ rate.

ARTICLE9 - FOREMEN’S RATE

9.0l Working labour foremen shall be paid not less than one dollar
($1.00) per hour above the rate for classification of men they are supervising,
excluding shop stewards and tool crib operators.

9.02 Non-working labour foremen shall be paid not less than one
dollar and fifty cents ($1.50) per hour above the rate for classification of men
they are supervising, excluding shop stewardsand tool crib operators.

9.03 General foremen shall be paid notless than two dollars and fifty
cents ($2.50) per hour above the labourers’ rate,

9.04 The general area foreman shall be paid no less than three dollars
and seventy-five cents ($3.75) per hour above the labourers’ rate.

ARTICLE 10 - FOREMAN’S DUTIES

10.01 The areageneral foreman shall receiveorders from the Employer
or his supervisor and shall give orders to the general foreman. The general
foremanshall in turn. give orders to the labourersunder his supervision. In no
case shall the labourers receive orders from any other source, except when
instructed to do so by his labour foreman.
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10.02 Whenever there ismore than one (1) labourer on a project, there
shall be a working labour foreman or a non-working labour foreman on the
sameproject. With eight (8)labourers or more ona project, no labour foreman
shall be a working foreman. No labour foreman shall supervise more than ten
(10) labourers. With fifteen (1S) labourers on a project. a general foreman
shall be added. No general foreman shall supervise more than five (5)
foremen. With fifty (50)labourerson a project, anareageneral foreman shall
be added. All supervision mentioned above will be included within the
number specified.

ARTICLE 11 - GENERAL CONDITIONS

11.01 When labourers are working for an Employer that isinvolved in
shutdowns, revamps, wrecking or turnaround work, the Employer will supply
those labourers entitled to dirty pay and where warranted, with protective
clothing or coverallsand proper gloves, at no cost to the employees.

11.02 No person shall be refused employment because of his or her
sex. race, colour, creed, age or national origin. The Union and the Employer
agree that it is the right of every employee to work in an environment free
from sexual harassment.

ARTICLE 12 - REPORTING TIME

12.01 Two (2) hours shall be paid when an employee is instructed to
report to a designated sign-on area by the Employer and is told that no work
is available that day or is assigned to a different shift.

12.02 When termination during other than normal business hours is
necessary, the Employer will pay a two (hour termination allowance if pay
cheques are not available at termination. It is understood that the final pay
cheques will be available after 2:00 p.m. of the next normal business day.

12.03 Four (4) hours shall be paid to labourers when workissuspended
due to other than inclement weather.

12.04 The Employer may not request the labourers to remain on the job
once the labourers have been informed that the job is suspended.
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12.05 In the case of inclement weather, the employee shall be paid two
(2)hours and the Employer may request the labourers to work inside or under
shelter. or wait in the lunch room during this two (2) hours waiting time.
However, after the two (2)hour waiting period. the Union Steward and the
General Superintendent of the project, or his representatives, will decide
whether it is feasible to work, according to the weather conditions at that time.

12.06 When parking lot becomes an issue on ajob because of location
of the saidjob site, the company and the Union Representatives will negotiate
walking time. Each problem is to be handled on its own merit.

ARTICLE 13 - TRAVEL ZONE ALLOWANCE

13.01 “Free Zone” is defined as the City of Sarnia and Point Edward,
east of the St. Clair River, south to the north side of the first Sombra Township
Road, south of Canadian Industries Ltd., then easterly to Highway 21 and
north on Highway 21 to the junction of Highways 402 and 21, then north to
Lake Huron on Plympton Sideroad 15, including ary job or project with direct
access off Highway 21 or Plympton Sideroad 15.

13.02 Zone “A” is the remainder of Lambton County. Seven dollars
and eighty ($7.80) per day paid for work in this zone. Lambton County shall
be a free travel zone upon Local 1089 and Carpenters LU 1256 agreeing.

13.03 When an employee is directed by his Employer to ajob outside
of Lambton County, he shall be paid board allowance of fifty-six dollars
($56.00)per scheduled working day. When Employers transfer their labour
employees from one job to another and the transfer is made during working
hours. the transportation charges and the time in transit shall be paid by the
Employer.

ARTICLE 14 - DISCHARGE AND QUITTING

14.01 The Employer shall give four (4) hours notice of lay-off of
employment.
14.02 When any labourers are laid off. the Employer shall issue such

labourers with a termination slip to be presented to the Union office.



ARTICLE 15 - OBLIGATIONS OF MEMBERS

15.01 Any member convicted of violating any part of this Agreement.
shall be dealt with as directed by Local 1089.

ARTICLE 16 - HIRING PROCEDURE

16.01 The Employer agrees that all labourers, area general foreman,
general foreman and the labour foreman in their employ, shall be members in
good standing of Local 1089 and shall not be hired until a proper Referral Slip,
duly signed from the Union Office of Local 1089, is placed in the Employer's
possession.

16.02 (a)  TheEmployershall be permitted to recall former employees who
are unemployed and registered at the Local Union Office, provided he does so
within a twelve (12) month period from date of lay-off and said employees are
in good standing with the Union.

(by  The Employer shall be allowed to name hire one foreman per
project. Such employee shall be paid the applicable foreman's rate for a
minimum of six (6) weeks if retained by the Employer. If the employee is laid
off within six (6) weeks and is recalled, he shall continue to be paid the
applicable Foreman's rate until this requirement is satisfied.

16.03 On jobs requiring additional labourers to be hired, the Employer
shall provide notice to the Union.

ARTICLE 17 - APPRENTICES

17.01 1st year apprentice - up to 1200 hours earned
- rate calculated at 60% of total package

2nd year apprentice - 1200-2400 hours earned
- rate calculated at 75% of total package

The Union shall ensure that these apprentices complete a Safety
and Basic Training Course at the Local Union's Training Centre.

As these apprentices become available, the Employer will he
permitted to hire one apprentice forevery five (5) labourers hired. The reverse
order will apply onlay-off.

Recall provisioas shall not apply to apprentices
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Ist Year Apprentice

(8%) | HEn

Effecuve | Hourly | Vac. | & Train | Tei- | Towl [ WD [O K | Emp

Date Rute Puy | Wifr | GRSP | Pens. | Fund | Fund | Pkg. | Ded. | Dues [ Fund
o07/0/01 | 146t [ 117 [1.10 075 |070 [025 005 |86 [083 010 [030
05/01/02 | (480 [1.18 [1.20 |075 |080 |030 [005 [19.08 |085 |010 [030
05/01/03 | 15.12 | 1.21 120 |075 090 |030 |oos {1953 loss |ot0 [o30
07/01/01 | 1865 | 149 | 110 [ 085 | 070 | 025 | 005 | 2320 | 083 | 0.10 | 030
0501/02 | (894 [ 1.51 | 120 [ 08s | 0.80 | 0.30 | 0.05 [ 23.85 | 085 [ 0.10 | 030
05/01/03 | 19.36 1.55 1.20 0.85 0.90 0.30 | 0.05 | 24.41 | 0.88 0.10 | 030

ARTICLE 18 - SUBCONTRACTING

18.01 The Employer agrees to engage only subcontractorswho are in

contractual relations with the Union and/or its affiliated bargaining agents for
all work covered by this Agreement.

ARTICLE 19 - TRUST FUND

19.01 Vacation Pay. Welfare, Pension. G.R.S.P., Trust Funds

The parties understand and agree that the Trustees of all Local
1089 Trust Funds shall be appointed by Local 1089, in its absolute discretion
and the parties hereby waive the requirementsof joint trusteeshipunder Article
18.01 (a) of the Master Portion of this Agreement. It is understood that only
Articles 18.02, 18.03, 18.04, 18.08, 18.10 and 18.11 of the Master Portion
shall apply to contributions as set out herein, provided that a Board of
Arbitration or O.L.R.B. under Article 14 of the Master Portion may issue a
decision consistent with the provisionsof Article 18.05, 18.06 and 18.07 of the
Master Portion. Local 1089 agrees to save and hold harmless the Ernployer
and the Association of any and all liabilities as a result of making such
payment as a result of this Article.

19.02 Training Fund

The Employer agreestocontribute the sum asoutlined in Article
6 per hour earned by the employeeofthe Employercovered by this Agreement
to Local 1089 Training Fund.
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Such monies shall be remitted together with the administration
monies directly to Local 1089 by the fifteenth (15th) day of the month
following the month for which contributions were made. The parties
understand and agree that the Trustees of the aforesaid Local 1089 Training
Fund shall be appointed by Local {089 in itsabsolute discretion and the parties
hereby waive the application of Article 18.02 of the Master Portion to this
Agreement to the Local 1089 Training Fund.

ARTICLE 20 - G.R.§.P. FUND

20.01 Local Union 1089 agrees to save and hold harmless the
Employer and the Association of any and all liabilities as a result of
establishment and payment into such fund. All administration costs and
reporting to employees shall be the responsibility of Local 1089.

ARTICLE 21 - EMPLOYERS' ADMINISTRATION FUND

21.01 Each Employer bound by this Agreement shall contribute thirty
cents ($0.30) per hour, foreach hour worked by each employee covered by this
Agreement. as required by Article 4.04 of the Master Portion, plus seven
percent (7%)G.S.T.

ARTICLE 22 - L.LLUN.A. CANADIAN TRI-FUND

22.01 The Employer shall pay the sum of five cents ($0.05) far each
hour worked as directed by Local 1089 on the fifteenth (15th) day of the
calendar month following the month in which these hours were worked.
ARTICLE 23 - INTERPRETATION OF AGREEMENT

23.01 In the event of conflict between this Appendix and any other

Section of this Agreement. the Sarnia Appendix shall in all instances prevail
in the County of Lambton, Province of Ontario.
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