
MASTER PROVINCIAL AGREEMENT 

THIS AGREEMENT SHALL BECOME EFFECTIVE MAY 1,2001 

B E T W E E N: 

The Utility Contractors' Association 
of Ontario Incorporated, 

(hereinafter referred to as the "Association ") 
on behalf of its member companies engaged in power, 
energy and communication construction, maintenance 
and similar work throughout the Province of Ontario 

(hereinafter referred to as the "Employer") 

OF THE FIRST PART 

Labourers' International Union of North America, 
Ontario Provincial District Council 

(hereinafter referred to as the "Union ") 
and its affiliated Local Unions, 183,247,493,527,607, 

625,837,1036,1059,1081 & 1089 
(hereinafter referred to as the "Local Unions ") 

OF THE SECOND PART 



ARTICLE 1 - GENERAL PURPOSE 

1-01 The general purpose of this Agreement is to establish mutually satisfactory relations 
between. the members of the Association and their employees, to provide a means for the prompt and 
equitable disposition of grievances and to establish and maintain satisfactory working conditions, hours 
of work and wages for all employees who are subject to its provisions. 

ARTICLE 2 - RECOGNITION 

2.01 The Association, on behalf of its member companies, recognizes the Labourers' 
International Union of North America, Ontario Provincial District Council and its affiliated Local Unions 
183,247,493,527,607,625,837,1036,1059,1081 and 1089, who are parties to this Agreement, as the 
sole and exclusive bargaining agent for all conshuction employees employed by its member companies 
in the Province of Ontario, save and except non-working foremen and persons above the rank of non- 
working foremen. 

2.02 
Council and with the Association: 

Each of the Local Unions lis@d in Amde 2.01 above, agrees with all others, with the 

.01 to maintain the Council as their representative and agent for the purpose of bargaining 
collectively and concluding a Collective Agreement with the Association in accordance 
with the Uniform District Council Constitution; and 

.02 to delegate and they do hereby delegate, to the Council, acting as their representative and 
agens their authority, as aforesaid, for members of their respective Local Unions who come 
within the scope of this Agreement and agree to not withdraw such authority nor to seek 
to bargain individually with the Association or its members. 

2.03 The Employer acknowledges and agrees that the Union's exclusive jurisdiction under this 
Agreement includes but is not limited to the following work, notwithstanding the claims of any other trade 
union, namely: all power tools driven by gas, air or electric; trucks, including pick-ups n o d y  driven 
by members of the Labourers' Union. beom trucks (8-ton and under), pole trucks, dump trucks and stake 
truck, bore machines under 8", including tmck-mounted, wet bore machines and torpedoes; chain saws, 
concrete saws, sod cutters, jack hammers, spade guns, rotary gum, water pumps under 6 ,  power sweepers, 
compactors, power tampers; drillers, including hydraulic, small trenchers, small machines or similar 
machines; skid-mounted winch lines for pulling cables, asphalt rollers, remote controlled equipment and 
high pressure water equipment; loading, unloading, sorting, stockpiling of all materials; the wrapping, 
coating, treating, handling, installation and dishbution of all materials, including placing, setting and 
removal of coverings, fusing, welding, installation of all pipe or cables, piles and cribbing, driving of sheet 
pilings, lagging and shoring of all ditches, bmches and manholes, handling, setting and discharge. of 
explosives, handling, mixing, pouring or pumping of concrete, installation of reinforcing steel or similar 
mamials and the handling and placing of other materials for saddles, beds or foundations for the protection 
of pipe, wires, conduits, etc.; backfilling and compacting of all ditches, resurfacing of roads, streets, etc. 
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ARTI- 3 - MANAGEMENT =GETS 

'Ibe Union agrees mat it i s  &e exclusive fuuction ofeach Employer covered by this 
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4.02 

Union Me~&erSp 

The Employaagrtes to employ onlymembas in g m a  standing of the union for me 
pedmmanceof aIl workcovered by this Agreement AU emphyca shall present to the 
Employerareferralslip,eitherinpersonorby~tranrmissiohmthUnionprior 
to his c o d g  employment 

T h e ~ l ~ s h a l l h i r r ~ o f i t r e m p l o ~ c o w r e d b y t h i s ~ ~ ~ m n W g h & U n i w  
and shall call tbe Union office by two o’clock m the affawon (23M p.m) for his needed 
supply ofmen forthe followingday- ShouIdtheUnionbeunabktofnmishsuffiktmcq 
then the Employer may hire such labour as is available and such persons shall. as a 
conditionofemploymentand mntimredemploymen~krequiredtoapplyfor-bership 
intheunionwithinsevenocakndardaysofhir 

‘ p while working witbin thebargaining Dnit The Union win not unreasonably 
withhold membashl ‘p from myone who is reqnestd in writing by the  employ^^. 

- ReCan - Applicable to Locals 183,625,1059, loSl and 1089 only 

~EmpIoyushaIl have the fight torecall tbosc members in good standing who areon the 
out-of-worklistoflUnio1~625,1059and1089,thatwge~oyedby~Fmplover 
within the Local’s jurisdiction during& last six (6) months. and who are on the out-of- 
work list of Lacal Unions 183 and 1081 that were employed bythEmployn within h 
L.ocal’sju&didon during the last wdve (12) months. AU employes shall prcsau IO the 
Employera ref& slip, either in pason or by fhimile tmnsmhiioa. from the Union, 
priortohisconrmencingemployment 

checkMfofunionDrres 

* 

A s a c o n d i t i o n o f e m p l o ~ ~ ~ a y ~ ~ ~ ~ ~ ~ n ~ y ~ ~ ~  and 
working dues fmmthepay issued U) employes eacb calendar month The Union agrees to infahm the 
Employer of theamounts ofsuch dues. The Union may direct the Employer to chauge mC amount of dues 
npon thirry (30) days wciaen notice. The Employer will also dedud the Union initiation fee (where such 
fe is applicable), providing employees authorize snch deduction. It is that in deducting the 
sa id in i~~fae . cmployeesmaywishtohave~amonnt~ intwo(2) suass ives tcpsandi f  
so, tbe Employa may deduct the initiation fees in this manner, upon notification h m  the Union. 

4.03 WorLingDUes 
ThcEmploycragrres to dcdudfromthe wagerates asset out in this - tad temit 

on behalf of all employes coward by this Agreemcns working dues (as set out in the Local Union 
Appendix) f o r d  hour worked by them and remit same, togetherwitha Iist of names. social insurance 
numbenof thesaidemployces. and thenumber ofhours workedbytkmto the Secraary-TreaSurerof tbe 
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appropriate Local Union in whose area the work is being pexfomed, no later than the fifteenth (15th) day 
of the month for which they are due. It is agreed that the Employer will use the Pension Fund contributions 
with respect to the remittance of the working dues and infoxmation therein required. 

4.04 The working dues above include an amount of five cents ($0.05) per hour worked for the 
Ontario Provincial DisbiCt Council. The total working dues shall be submitted to the Local Union and the 
five cents ($0.05) OPDC working dues shall be forwarded to the OPDC by the Local Union. 

4-05 Within ten (IO) working days after deduction of Union dues andlor initiation fees, the 
Employer will forward the amount deducted to a designated officer of the appropriate Local Union on 
behalf of its members, together with a list of the employees from whom deductions were made, together 
with their social insurance numbers. 

4.06 
made against the Employer for amounts deducted as herein provided 

The Uniok agrees to save the Employer hannless from any and all claims which may be 

4.07 The Association reccpizes that the work performed by labourers, including labourer- 
drivers, will continue to be performed by members from the Labourers’ International Union of North 
America 

4.08 Sub-Contracting 
The Employer agrees to employ only subcontractors who are in contractual relations with 

the Union in Ontario Labour Relations Board Area 8 and Oshawa Region of Board Area 9, 
Northumberland County, Lake Ontario to fifteen (15) miles north of Highway 401 in Board Areas 10 and 
12, the Regional Municipality of Ottawa, Carleton and the County of Russell in Board Area 15. without 
limiting the generality of the foregoing, this clause covers fencing, landscaping, road building (including 
paving and sidewalks) bridges and related smctures, but does not cover terminations. In London Board 
Area3, the Employer agrees to employ only subcontractors who are in contractual relations with the Union 
for a l l  work in connection with the laying, cutting and repairing of asphalt, concrete curbs and sidewalks. 

The Employer agrees to employ only subco&actors who are in contractual relations with 
the Union for the installation of all manholes in the Province of Ontario. 

ARTICLE 5 - NO STRIKES OR LOCKOUTS 

5.01 During the term of this Agreement, the Employer agrees that it will not cause or direct any 
lockout of its employees, and the Union and Local Unions agree that there will be no slowdown, strike, 
or other stoppage of or interference with work. 
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ARTICLE 6 - UNION REPRESENTATION 

6.01 The Employer recognizes the right of the Union to select or otherwise appoint a reasonable 
number of stewards to assist employees in presenting any mmplaints andor grievanms they may have to 
representatives of management. The Union shall be required to notify the job foreman of the names and 
number of stewards on each particular job. 

6.02 The Union acknowledges that stewards have regular duties to perform as employees of the 
Employer and that such employees will not leave their regular duties for the purpose of conducting 
business in connection with the administration of the Agreement or the investigation or presentation of 
grievances, without first obtaining the permission of their foreman or immediate supervisor. Such 
permission will not be unreasonably withheld. 

6.03 
but in no case wilI such representatives interfere with the progress of the work. 

6.04 In the event of a layoff, one (1) steward for each twenty-five (25) employees or fraction 
thereof in excess of multiples of twenty-five (25) will be retained in employment, provided such stewards 
are qualified to perform the work avaiIable. The stewards will not be excluded from overtime work, 
provided they are able to do the work required and shaII be one (I) of the last (3) three men retained by the 
Employer, provided they are capable of performing the available work remaining. 

ARTICLE 7 - COMPLAINTS AND GREVANCES 

7.01 
be dealt with as quickly as possible. 

Representatives of the Union sW1 have access to the area of work during working hours, 

It is the mutual desire of the parties to this A p m e n t  that complaints of employees shall 

7.02 

.01 

-02 

Grievances properly arising under this Agreement shall be adjusted and settIed as follows: 

Within twenty (20) days after the circumstances giving rise to the grievance occurred or 
originated [except in the case of a discharge grievance, which shall be presented within ten 
(10) working days], the grievance shall be presented to the Employer in writing on the 
standard form and the parties shall meet within five (5) working days in an endeavour to 
settle the grievance. 

If a satisfactory settlement is not reached within five (5) working days from this meeting, 
then the grievance maybe submitted to a Committee, consisting of two (2) members of the 
Union and two (2) members of the Association, at any time within five (5) days thereafter 
but not later and, if a satisfactory settlement is not reached within five (5)  days of this 
meeting, the grievance may be submitted to arbitration as provided for in Article 8 below, 
at any time within ten (10) &ys thereafter but not later. 
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9.03 Hours of Work and Overtime 

That nortion of Local 183 within Board Area 8 and Local 527 
The regular hours of work shall be nine (9) hours per day, Monday to Friday inclusive. All 
time worked after nine (9) hours per day or after six o’clock in the afiemmn (600 pm.) 
Any day, or after forty-five (45) hours per week, shall be deemed overtime work or shift 
work and shall be paid at time and one-half the regular day shift rate, save and except shift 
work. 

-01 

-02 That wrtion of Local 183 within the Counties of Durham and Northumberland. and 
Locals 625.837,1059.1081and 1089 
The regular hours work shall be fortyeight (48) hours per week, Monday to Friday 
inclusive, between the hours of seven o’clock in the forenoon (7:00 am.) to six o’clock in 
the afternoon (600 p.m.) daily. All time worked after forty-eight (48) hours per week or 
after ten (IO) hours per day, or before seven o’clock in the forenoon (700 am.) and six 
o’clock in the afternoon (600 p.m.) shall be deemed overtime work or shift work and shall 
be paid at time and one-half (l’hx) the regular shift rate, save and except shift work. 

That nortion of Local 183 within S i  Countv and the Counties of Peterbomwh, 
Victoria. Haliburton and the District of Muskoka. and Locals 247,493.607, and 1036 
The regular hours work shall be fifty (SO) hours per week Monday to Friday inclusive, 
between the hours of seven o’clock in the forenoon (7:00 a.m.) to six o’clock in the 
afternoon (600 p.m.) daily. All time worked after fifty (SO) hours per week or after ten 
(10) hours per day, or before seven o’clock in the forenoon (7:00 a.m.) and six o’clock in 
the afternoon (600 p.m.) shall be deemed overtime work or shift work and shall be paid 
at time and one-half (144 x) the regular shift rate, save and except shift work. 

-03 

.04 GeneralforallLocals 

.01 Truck drivers will be paid at straight time rates while travelling from the yard or 
assembly point to and from the job. 

All shift work shall be paid at one and one-eighth times (l-lfix) the regular day 
shift rate. 

A rhinimum of four (4) hours will be paid to employees called out for emergency 
or trouble jobs. Emergency and trouble jobs shall be paid for at one and one-half 
times (1% x) the regular day shift rates for work after six o’clock in the afternoon 
(6:OO p.m) daily. All hours worked on Saturday shall be paid at one and one-half 
times (144 x) the regular day shift rate and all hours worked on Sunday and statutory 
holidays will be paid at double (2x) the regular day shift rate. 

-02 

-03 
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ARTICLE 10 - STATUTO RY HOLIDAYS 

10.01 All workperformedon Sundays,New Y~~sDay,GoodFriday.VictoriaDay,canadaDay, 
Civic Holiday, Labour Day, Thanksgiving Day, Christmas Day. Boxing Day and other statutory holiday 
legally declared by the Federal or Rovincial Government shall be paid for at the rate of double time, 
including Heritage Day. 

ARTICLE 11 - VACATION WITH PAY AND STATUTORY HOLIDAY PAY 

11.01 
Agreement at the rates of the gross wages earned as shown in the attached Local Union Appendices. 

11.02 
Holiday credits are shown in the attached Local Union Appendices. 

Vacation and statutory holiday credits shall be paid to employees covered by this 

It is understood and agreed that the portion of these credits determined to be Statutory 

ARTICLE 12 - REPORTING ALLOWANCE 

12.01 The Employer shall pay one (1) hour’s time (at the start of the day) when inclement weather 
prevents work being started. All employees who are. not advised on the day prior not to report for work, 
and whoreport, andarepreventedfrom workingbyreasonofinclementweather,shallreceivetheaforesaid 
one (1) hour’s pay. Employees shall remain for one (1) hour on the job or at the assembly point to be 
eligible for this payment. 

12.02 
advance not to report, will be paid for four (4) horn. 

12.03 An employee who, in the c o k e  of his shift, is directed by the Employer to wait on a job 
or travel from one job site to another job site, shall be paid for such waiting or travel time, and shall also 
receive thirty-seven cents ($0.37) per kilometre, if he is required to use his own automobile. 

An employee who reports for work at the start of his shift without having been told in 

ARTICLE l3 - PROTECTIVE CLOTHING 

13.01 The Employer shall provide employees with such protective and wet weather clothing, 
including rainsuits, safety vests, safety glasses, ear protection and gloves other than n o d  gloves, as may 
be needed. 

The Employer agrees to pay fifty dollars ($50.00) towards the purchase of line- boots 
after six (6) months continuous employment and fifty dollars ($50.00) for every six (6) months 
employment thereafter. 

13.02 
of the clothing provided and will cooperate with the Employer to prevent wasteful practices. 

The Union recognizes the right of the Employer to economically supervise the didbution 
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ARTICLE 15 - SAFETY. SANlTATION. SEELTER. CO FFeEANDLuNcE BREAKS 
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l5.04 
conditions or violations of safety regulatioos. 

l5.05 lkEmployershall makc safety boo^^ availabIeto Purmploycoat cost The Employer 
shallpmvide,freeofmsttothe~o~ mbberbootswherethcsamcarcn&tssary. Inthejurisdicxion 
of Local 1059. the Employer agrees to pay OIX hundrrd ddlars (SlOO.OO) towards the pnchase of boots 

(1) payear and year runs from k h  I to February 29- 

f i R 6  'Ibe Employer shall, at its own expense. firmish toanywurkmaninjuredin its employ, who 
is inneed of it, immdate c o n v e y a u c e a n d ~ o n t o h o s p i t a l o r a p h ~  TheEu~~Ioyzshall 
reimburse employees for any damages to d&g or footwear incumd as a resnlt ofacompwsatable 
accident 

It is recognized matthe job steward m y  bring t ~ t b e  atlcntioaoffhe foreman any nusafe 

to its employees after four (4) monmS of employmmt Reimbursanen tofsafctybootsisltoone 

15-07 The parties have agreed to the. estabkhmmtof a Safety committee tobe composed of two 
(2) membRs of the Union a d  two (2) repesentatives from the Iudusky. safety meetings. not to exceed 
one (1) per month. may be called by the 

l5.m T~whichannsedtocarrymenandmaterialsatthesamtimewillbcprovidedwith 
awoodenmbintosepararethemenfiomthemataials Theeabinwillbepmpalyinsalatcdandheated 
whem necessary. and shall have at least one (1) glass window aud aslidingdoor. 

l5.09 
firrontbeEmplo~spremisesuptoamaximumoftwo~andhftyd(~~OO). Inall-, 
anemployetmustprovideawrj~andrjgnedstatementoftheam~ofsgchloss. 

E10 An employee who is injured in the course of pafominghis duties a n d q u i r s  medical 
attention and is unable tocontinue workshallbe paid for his regalaay assigacd hours, indDdingpaymcnt 
of otha bu~efits provided ha-ein, on tht day of injury- If he is unableto retmn to WO& he shall be paid 
his regular wages forany lost rime incurred that day due totbe in ju~~ .  

'ves of either party on the Safety commierce. 

Fkllployefs shallbemtitledto be reimbursed by th J3llploycr for loss of dothrng due to 

p 

16.01 wheretheErnploycrbecomesboaedbydleteunsandcoeditionsofthisAgrcanenf no 
employee of that Employerdving a bigher rate of pay shall suffer a nduaion of pay by reason of the 
execution of this Agrermmt 

ARTICLE 17 - €'REJOB C 0 " C E  

17.01 TheEmployaegraestowtify~Ontarioprovincial~~coundlaod~LocalUnion 
of any contram awarded and expcdsdto Iast moIc than thnc (3) weeks and shall, in such notice, dcsaibe 
the location and nature of the proposed work and probable date of commeacrment of such work, in order 
mat a pre-job conference can be held. if necessary. before &e start of the job. 
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17.02 It shall be the purpose of the pre-job conference to agree to such matters as employment 
requirements, mobility of and the number of key men, experienced and capable Union members, probable 
duration of the job and any other matters related to the job. 

ARTICLE 18 - RIGHT TO TRAVEL FOR KEY MEN 

18.01 
as the p in t  of origin for employees covered by this Agreement. 

18.02 
Laborers’ Intemational Union of North America 

18.03 Employees who are deemed by the Employer to be capable and experienced key men, as 
agreed in Article 17.02, shall be allowed complete mobility of movement throughout the Province of 
Ontario, provided they carry a membership book in good standing or proof of same in Labourers’ 
International Union of North America 

For the purpose of this Agreemenf the Employer’s yard or base of operation is designated 

Ali point of origin employees shall be and maintain membership in good standing in 

18-04 Any additional personnel required shall be hired through the Local Union office in the area 
where the Employer is working at the time. The names of key men are to be supplied to the Local Union. 

18.05 If the Loml Union is unable to supply the required personnel after twenty-four (24) hours 
notice, excluding holidays, Saturdays and Sundays, then the Employer may hire employees outside the 
Union office. 

18.06 
area, the employees shall, in such circnmStances, receive the higher paid area hourly rates of pay. 

18.07 The Employer agrees to supply to the Union, on demand, a list containing the names and 
dates of the termination of each employee covered under the terms of this Agreement, from time to time. 

18.08 It is understood that a Union member may transfer his membership from one Local to 
another, as specified in the Union’s Constitution 

18.09 Working dues to be remitted to the Local Union where the work is being performed and 
benefits such as welfare, vacation pay, etc, to be submitted to the Local Union where the employee is a 
member. 

When the Employer requires employees to travel from a lower paid area into a higher paid 

ARTICLE 19 - PAYMENT OF WAGES 

19.01 Wages shall be paid weekly and shall be accompanied by aslip outIining all hours of work, 
houriy rate, ovextime hours, deductions for income tax, employment insurance, pension, etc., where 
applicable. Pay day shall be no later than Thursday. It is further agreed that an employee‘s pay slip will 
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show the number of hours worked in each week. Payment for correction of errors in wage payment shall 
be made separately. 

19.02 After notification by the employee and/or Union to the Employer with respect to delay of 
delivery of weekly pay cheque, the Employer will be given twentyfour (24) hours to produe the 
outstanding pay cheque. If a pay cheque cannot be produced, the Employer will issue a cash advance of 
two hundred and fifty-dollars ($uO.OO). The Employer will guarantee issuance of cheque by completion 
of the work day Monday. If the Employer defaults, the employee shall be paid waiting time at straight 
time rates, not to exceed four (4) hours for each day the delinquency continues. 

19.03 
in any evens shall receive one (1) hour's notice in advance of the layoff. 

19.04 Whenever Employment Insmance forms, vacation and statutory holiday pay credits and pay 
cheque are not given to employees at the time of hmbtion, they shall be sent by the Employer affected 
to the employee by registered mail to his last known address within three (3) days of the time of 
termination. 

In the case of layoff, all men will be notified the day before the layoff .where practical, but 

19-05 . 
cheque slip and will be also identified as required for tax rdurns. 

Payment for travel expenses and out-of-town allowances will be clearly identified on the 

ARTICLE 20 - TRAVELING EXPENSES 

20.01 Employees covered by the tams and condition of this Agreement in all areas, except OLRB 
Area 8, will receive traveling expenses in accordance with the following provisions. Travel expense 
provisions for employees working in O W  Area 8 are contained in the Appendix 1, Local 183, OLRB 
Area 8. 

20.02 LOCALTRAVEL 
The Employer shall pay employees at straight time rates for all time spent travelling to and 

from the work site in excess of fifteen (15) minutes each way. T i e  will commence leaving the assembly 
point and end at the time of arrival at the work site. This local travelling time allowance will be made only 
when an employee reports to an assembly point and is supplied with transportation. 

20.03 DISTANT TRAVEL 
Where the operations of the Employer require employees to transfer from job to job and 

from place to place outside a Meboplitan area, the Employer will pay the cost of transportation between 
points and reimburse for meals and accommcdation en route. Such employees who are required to live 
outside of their normal place of residence and whose regular and permanent residence is within a 
Metropolitan area, will be supplied transportation back to the assembly point or base of operations once 
each week. In addition to the board allowance provided for in 20.03.01 below, employees who are eligible 
for such expense will be required to remain on the job for one (1) month or for the duration of the job if 
less than one (1) month and may be required to sign a form to that effect 
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3 1  An unployee sent by the Employer to ajob and who is by the Employatoremain 
away from his normal place of residence and where thc job is within onehnudred (100) 
roadkil~fromtheEmploydsbaseofopaations,willbepaidaboardanoaranceof 
&irty-two dollam and fifty cents ($323)  per day. Whetesuchjobs are one- 
hundred (100) roid kilometres from the Employs's base of operations, the employee will 
be paid a board dowaace of seventy dollars ($70-W) pa day- 

Employees travelling to jobs throughout the Provioceof Ontario and who arcrcquiredto 
use their own automobile outside of the MepopoIiran area, sball be paid au allowanceof 
thirty-seven cents (s337) per kilometre each way from the Employer's yard or base of 
operations withindleanasas outlined mmeaaachcd Ap@ccs 

M 

mTICLJ3 21 - WELFARE CONTRIBUTIONS 

2L01 Each Employer shall make amtriiutiom to the applicable Employee k f i t  Plans as 
deseribtdin schedule 'B' of this Agreanent at the rates contained m the Appcndics attachd heretoon 
a pcrhour basis foreach hour worked- Such contributions shan be paid 00 orbefore the6ftcuUh (15th) 
day ofthe month following the IIKKI~~~~ which suchbours were worked and shall be ~ccompanied by a 
reaniaanC~ffarmforsuchmrployaesasprrscribedby~T~oftheFund Eachmoathljrnport 

papJlendingllGnesttothelastdayoftheprradingcalendarmonth. Swh&butionsshallbemade 
payable by cheque to the applicable forui 

2to2 
numba of Union and J 3 n p I o y e r ~ ~ ~  save and except Local 837 W& Beneiit Trusts. 

2LO3 'IhepurposeofkseEimds istoprovideweelciyindemuitylife~dmtalplan,m 
similarbenefitsforthe~oyeescov&bytbis 

21.04 

andcontnbutionsshall indudeallobligatiom a r i s i g ~ h o u r s  W ~ n p t o o t b e d o s e o f d I e E m p l O y a ' S  

his undastood and agretd tbat the WeKarefuOds shall be jointly &by an qual  

Reminance forms are to be provided andsoppliea tothe Emproyers by the vatiow Funds 
atmcost 

2 m  T h e r a t e s o f c ~ ~ W ~ ~ f i t ~ ~ ~ ~ ~ ~ ~ ~  
include five cents ($0.05) for the LLUN.A. Tri-Fund and five cents 0 . 0 s )  for the LJUNA 
~ ~ ~ ~ F u n d . w h i c h a r e t o ~ r c m i t t t d - t o g e t h e r w i t h m e W ~ B ~ F l m d r e m i t t a n c e .  

2L06 E is agreed that. byjoint agreement, theTrustes of the Welfare Benefit Funds shall be 
empowend to charge mtaest at the rate of one and one-halfpcrant (1!4%) per mnth on failwe of an 
EmployertomakepaymentduetotheWelfareSenefitFund 
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21.07 EachEmployerbouadby~sA~agreestbatwberetheTnrsteesofanyErnployce 
Benefit Plan to which tbeEmployes is requ id  toomtribute payments, have just cause to believe that an 
Employt~has not ma& propaor any contributions andrepoas innlation to the Benefit plaa. it shall 
pennitacharraedaccwnranfappoinredbytbeT~toperformthenecessaryaodit 

2LW In the event such audit reveals that an Employuhas failed to pmpaiyumuiiorqcm 
to any Benefit Plan, ?heTrustes of any such Tmsr Fund may require such an E m p l ~ t o  pay tbe cost of 
the audit w h a  the Tiustees are of the opini00 that such Employex & h i y  failed or omiaed to 
pmperly conmiute or report as aforesaid. 

21-69 Tbe pad= agree that themshall bereciprcation of health and welfareamtriions for 
cmployecs working outside of their home jurisdiction UcclusiveIy b g h  the Labourers' Provincial 
Reciprocal Agreemmt made as of Miy 1,1982. and any amendments tbercto (the %ecipmal 
Agreement"). TbeEmployeraodtheEmployeeBargainingAgencieS. aU&iliatcd~argainingagentsaad 
parries bound to this Agrcemea shall take tbe necessary ncps to mure that all herdm and welfare 
c~nhiutiom uGik under mis Collectin Agreement continue to be sent to the Trust Funds that are  par^ 
to the. Reciprocal Thep~~agreema t the re shan  be no otkrrecipracalamngmunt Omer 
than tbe Reciprocal Agreement for health and welfmcatriiti$ and that any snch anangancnt isnull 
a d  wib 

ARTICLE 22 - PENSION CONTRlBuTIONS 

22.01 EachEmployershanmakecontributionstothePeadonFundasdescribbdinsCbcdule"B" 
of this Agreement at the rates coatained in the Appendices per bourfor each hour worked by.employes 
of rhc Employer cov& by rhis Agreement 

22.Q2 Such contributions shall be paid to ?he Trustees of the Pension F d  on oc before &e 
!ifteenth (15m)day of themonth following the mntb suchburs were worked andshall beaccompanied 
by a remittance report form for each empioyeeon a form prescribed by &e Titlstees of the Fund. 

2203 Each monthly report and contdbution shall include all obligatiom arising h m  boars 
w&ed up to the close of thc hployds payroll ending nearcst to k last day of the prcmding QLendar 
moncb 

2205 In the jursidictim of Locals 247.625.1059 and 1089, the Employer agrees to dedua an 
amount per hour worked on a weekly basis, from each employee's weekly gross wagcs. payable to a 
Group or Registered Retirement Savings F'lan, as dimled in ulriting by the applicable Local Union for its 
members. Such monies shall be remi& directly to the Local Union. 
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ARTICLE 23 - TRAININ GANDOTHER- 

23-01 The Employer agrees to pay for each hour worked by employees of the Employer covered 
by this Agreement to the Training and Other Funds described in Schedule "B" of this Agreement at the 
rates contained in the Appendices attached hereto. 

23.02 Remittance forms are to be supplied by the Union or Funds at no c o s t  Payments into the 
Funds shall be made by the fifteenth (15th) day of the month following the month for which payment is 
due. 

23-03 
that will be remitted to the following Trust Funds: 

The rates of contribution contained in the Appendices to the Agreement include amounts 

-01 
-02 
.03 

Labourers' A.G.C. Education and Training Fund 
Labourers' National Health and Safety Trust Fund 
Labourers' Employers Co-Operation and Education Trust Fund 

ARTICLE 24 - REINSTATEMENT OF EMpLoYEEs UPON RETURN FROM 
INDUSTRIAL ACCIDENT 

24-01 An employee injured in the performance of his duties will resume his regular work when 
medically fit to do so, if work is available and he applies. The job of an injured worker shall be deemed 
available if, upon his return, any work within his classification on any project under this Agreement is 
being performed by an employee who, subsequent to the time of injury, was hired by the Employer, or 
transferredorothe-rwiseassigned tope~o~anyworkwithinthesaidclassificationonanyprojectcovered 
by this Agreement An employee who claims he has been denied employment, c0ntm-y to this provision, 
may have recourse to the Grievance and Arbitration Rocedures as set out in Articles 7 and 8 of this 
Agreement. 

24-02 
employee. 

The above shall not apply if the injury is attributable solely to the wilful misconduct of the 

ARTICLE 25 - GOVERNMENT LEGISLATION 

25-01 In the event that any of the provisions of this Agreement are found to be in conflict with 
any valid and applicable federal or provincial law, now existing or hereinafter enacted, it is agreed that 
such law shall supersede the conflicting provision without in any way affecting the remainder of the 
Agreement 
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27.02 The Joint Committee shall be selecred fmmnamed members of the Assodarioo and named 
tnlshes- -ves of the Union; the selection of three (3) appintees for each patty mostinning this 
~~~shal lrst~~eachrespect ivcchairmanoftheLabourRelat ions  Commmee. Tttecommiaee 
shall sdcctachainnan aod scaeary and minutes shall bekept of all meetings. 

27.03 Thc above Committee shall meet twice yearly or at any other time deemed necessaryby 
ei&IerpartytothisAgreanent 

27.04 
and the Union for the general beaermcnt of the industry. 

This cornminee shall handle matters paraining to batcr rclatioIs between the Empbyez 
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ARTICLE 28 - GENERAL 

28.01 In no event, shall the Employer be required  to^ pay higher rates of wages or be subject to 
more unfavourable working conditions than those established by the Union for any other Employer 
engaged in power, energy and communications construction, maintenance and repair, as covered in this 
Agreement, throughout the Province of Ontario, except as agreed by mutual consent of both Mes. 

28.02 The Council and the member Local Unions of the Council shall not enter into any 
agreement, arrangement or understanding which includes wages ur conditions which are inferior to those 
contained herein for work covered by this Agreement. 

28.03 If the Council or a member Local Union of the Council enters into an agreement, 
arrangement or understanding in violation of the foregoing, this Agreement shall be amended such that 
the wages and conditions of such agreement, arrangement or understanding shall become the wages and 
conditions applicable to all work covered by such agreement, anangement or understanding within the 
geographical area of the Council or the member Local Union which is party to the agreement, arrangement 
or understanding. 

28.04 Whereaparticularclause, article or provisioncontained withinaLocal Union Schedule and 
not within the Master Portion of this Agreement works a hardship in a specific geographic area within the 
jurisdiction of the Local Union, the Council, in consultation and agreement with the Local Union, may 
reach a Memorandum of Local Exemption or Amendment, in writing, with the Association, to exempt or 
amend the particular clause, article or provision of the Local Union Schedule for the geogmphic area 
within the jurisdiction of the Local Union specified in the Memorandum of Local Exemption or 
Amendment. 

28.05 Each Employer bound by this Agrement or a like agreement, adopting in substance but 
not necessarily in form, the terms and conditions herein, shall contriiute sixteen cents ($0.16) per hour 
worked by each employee covered by this Agreement or such like agreement and remit such contributions 
to the Utility Contractors’ Association on forms provided by the Association to the Employers, on or 
before the fifteenth (15th) day of the month, following the month for which the contributions were due. 
Such amounts to cover the costs of negotiating and administering this Agreement. 

ARTICLE 29 - GENDER NEUTRALITY 

29.01 
and any references to the feminine gender shall include the masculine gender. 

In this Agreement, any references to the masculine gender shall include the feminine gender 
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3201 Excepras provided fork Appmdix 1, Local 183, this Agreuncnt shan becameffective 
onmcdatthereofaodshallnmaiaineffectnntiltheukhdayofApdl2004,andshall~inface 
finmyear toyardm-wfm, unless either parry shall furnish mt other with notice ofrcrmination of OT 

pmpmed revision ofthis Agreema& not more than one humid and twenty (120) days and not less than 
sixty (60) days before the 3013 day of April 2004, or in a like period many year tbcreafta. 

M N A M E  

i 



SCHEDULE ‘A’ 
Association /Local Union Information and Geographic Jurisdictions 

The Utility Contractors Assoeistion of Ontario 
1075 North Service Road Wesc Suite 201 
Oakville, Ontario L6M 2G2 
General Manager: Mr. Barry L Brown 

Phone: (905) 847-7305 
Fax: (905) 847-7824 

Labourers’ International Union of North America, Central and Eastern Canada Regional 
44 Hughson Street South 

Regional Manager: Mr. Joseph Mancinelli 

Phone: (905) 522-7177 
Hamilton, Ontario U N  2A7 Fax: (905) 522-9310 

Labonrers’ International Union of North America, Ontario Provincial District Council 
555 Burnhamthorpe Road, Suite 700 
Toronto, Ontario M9c 2Y3 
Business Manager: Mr. Pahick Little 

Phone: (416) 240-7254 
Fax: (416) 240-7260 

Universal Workers Union Local183 - Toronto 
1263 Wilson Avenue, Suite 200 
North York, Ontario M3M 3G3 
Business Manager: Mr. Antonio Dionisio 

Phone: (416) 241-1 183 
Fax: (416) 241-9845 

Universal Workers Union Local 183 - Eastern Office 
400 Hopkins Street 

Business Manager: Antonio Dionisio 

Phone: (905) 668-3004 
Whitby, Ontario L1N 2B9 Fax: (905) 668-5258 

B o a r d h N O . 8  
Mebopolitan Toronto; the Counties of York and Peel; the Township of Esquesing, and the 
Towns of Oakville and Milton in the County of Halton; and the Counties of Ontario, 
Simm; Peterborough; Victoria; Halibuton; east part of Northumberland County on a line 
running from Lake Ontario to Rice Lake, including Cramahe, Percy, Seymore, Brighton 
and Murray Township; the County of Ontario, including all towns and townships therein, 
namely, the Town of Whitby, Whitby Township, Uxbridge and Uxbridge Township, Scott, 
Reach, Brock, the Town of Port Darlington, camvright, Clark, Mauvers, Hope and Caven 
Townships and the Town of BowmanviUe, Newcastle, Port Hope and Millbrook the 
County of Northmberland, including Hamilton, Haldimand, Alnwick Townships, the 
Towns of Cobourg, Grafton and Baltimore; District of Muskoka and the Townships of 
Rama, Mara and Thorah in the County of Simcoe. 

Labourers’ International Union of North America, Local 247 
145 Dalton Avenue, Suite 1 

Business Managex Victor Claro 

Phone: (613) 542-5950 
Kingston, Ontario K7K 6C2 Fax: (613) 542-2781 

The Counties of Hastings, Prince Edward, ~ M O X ,  Addington, Erontenac and Leeds. 
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Labourers’ International Union of North Amerka, Local 493 
392 Montague Avenue 
Sudbury, Ontario P3C 4G5 
Business Manager: Arthur Adams 

Phone: (705) 674-25 
Fax: (705) 674-67: 

The District of Sudbury, Manitoulin Island, Nipissing, Algonquin Provincial Par 
Temiskaming, Parry Sound and part of the Distrid of Cochrane lying south of the 49 
Parallel, including an eighty (80) kilometre radius of the limmins Federal Buildin 
(including the portion lying north of Highway 101 West to the border of the District 
Algoma, including the Town of Chapleau). cockburn and all other islands situated 
Georgian Bay of Lake Huron, shall be recognized as being the exclusive temto 
jurisdiction of Local 493. 

Labourers’ International Union of North America, Local 527 
1194 Evans Avenue Phone: (613) 52165 
Ottawa,Ontario KlH728 Fax: (613) 521-651 
Business Manager: Luigi Carrozzi 

The Counties of Dundas, Stormont, Glengarry, Prescott, Russell, Lanark and Renfrew. 

Constmction and Allied Workers L a d  Union 607 
730 Balmoral Street 
Thunder Bay, Ontario W C  5V3 
Business ma nag^ Patrick Little 

Phone: (807) 622-06 
Fax: (807) 622-04: 

The Districts of Kenora, including the Patricia portion; b y  River Thunder Bay, and tl 
part of the District of Cochrane which lies north of the foq-ninth (49th) parailel of latitu 
and is not in Ontario Labour Rela!ions Board A m  No. 19. 

Labourers’ International Union of North America, Local 625 
4320 Seminole Street 
Wmdsor,Ontario NSY 127  
Business Manager Walter Dunn 

Phone: (519) 944-38 
Fax: (519) 974-60 

The Counties of Essex and Chatham-Kent 

Labourers’ International Union of North America, Local 837 
44 Hughson Streel South 
Hamilton, Ontario U N  2A7 
Business Manager Manuel Bastos 

Phone: (905) 529-1 1 

Niigara Phone: (905) 227-18 

The Counties of Lincoln, Wellaud. Haldimand, Wentwo& and the Townships of Nels 
and Nassagawaga in the Connty of Halton 

Fax: (905) 529-27 
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LabomwS’mendnmd - U n i o n o f N o r t h ~ I m a l 1 0 5 9  
56 Firestone Blvd phooe: (519)455-8083 
Londw.On~&o N5W SA Fax: (519)455-0712 
Business- JimMacKinnon 

~countiesofMiddiesex, J3gin,Oxford,Puth,Hur0nandB~ce. 

Wane: (519) 332-1089 
Faxr (519) 3324378 
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Local 183 
rroronto) 

Local 247 

Local 247 - GRSP 
M 2 4 7  - 
rraiDiag 

Local 493 - 
scho?msbip & 
W d f m  

CTgiU&gFUnd 

Lnd 247 GRSP Fund 

Local 247 Training and 
RcbbiKdonFuDd 

cloLIUNAI~cal2A7 
145 Dalton Awouc 
suite1 
Kingstao.oN K7Km 

n& (416) 24074801 
Fax (416) 240-7488l 

(613). 542-5950] 
Fa (613) 542-2781] 
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Local union: 

Local 5n 

Local 607 

Local607- 
Training 

Local 625 

Local625- 
Training 

Local 625 GRRSP 

Locat 831 

W 837 - 
Training 

Locat 831 - 
Vacation with Pay 

Local 1036 

W 1036 - 
Training 

Payable to: 

LIUNA Local 527 Benefit 
Funds 

The Labwrers' Multi- 
Local Welfare Trust Fund 

Construction and Allied 
Worken Local Union 607 
Training and Educarion 
Fund 

Trustees of the UU.N.A. 
Ontario Participating 
Locals 1981 Beneft Trust 

LIUNA Local 625 
Training Fund 

Local 625 GRRSP Fund 

LIUNA Local 837 
Welfare Fund 

Labourers* Local 837 
Training Trust 

Local 837 (Hamilton) 
Vamtion Pay Trust Fund 

Labourers' Local 1036 
Employee Benefit Trust 
Fund 

Labourers' Local 1036 
Training Fund 

Mail to: 

do LNNA Local 521 
1194 Evans Avenue 
Wwa,ON KlH728 

do Globat Benefit Plan 
consultants Inc. 
545 Wilson Avenue, 
rorooto, ON M ~ H  1v2 

do Construction and Allied 
Workers Local Union 607 
730 Balmoral Streer 
Ihunder Bay. ON 
F7c 5v3 

do The Bank of Nova 
Scotia 
1 St ClairAvenueEasf 
roronto, ON M4T 123 

do LIUNA Local 625 
4320 Seminole Stnet 
Windsor, ON N8Y 127 

Au dt tanc€s  to: 

do LNNA Local 837 
44 Hughsop St south, 
Hamilton,ON LXN2.47 

do Royal Bank of Canada 
P.O. Box 9285, 
station "A" 
Tomnto, ON M5W 3M1 

do L a b o m '  Pension 
Fund of C & E Canada 
P.O. Box 40, S t a  'Uy. 
Toronto, ON M4T 1M 

wone/Faxl 

pel: (613) 521-6565] 
Fax: (613) 521-6580] 

Del: (416) 63560001 
pax: (416) 635-6464] 

Del: (807) 622-0607] 
pax: (807) 62244541 

Del: (416) 922-6106] 
pax: (416) 635-6464] 

mel: (519) 944-3880] 
pax: (519) 974-6029] 

n e b  (905) 529-1116] 
pax: (905) 529-2723] 

Del: (416) 932-1100] 
[Fax: (416) 932-1177] 
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wta 

doGlobalBaditPlaa 
C0-k  
545 W i  Arcnue. 
TOront0,ON M3H 1V2 

do LNNA Local 1059 
M Firrstav Blvd. 
L~ndon.ON N5W5L4 

d o  Global B d t  Plan 
comultants Inc. 
545WhAvenue 
Tcamtc~. ON M3E 1VZ 

doLIIJNALocal1081 
8UlaurrwtSimt 
Cambddge.ONN3H2Nl 

Auremittaoc&to: 

do LRMA Local 1089 
1255 amhkdmn . smct 
W O N  N7S 4M7 

FhondFs 

Fck (416) 63560001 
pax: (416) 635-6464] 

lT& (416) 63560001 
IF=: (416) 635-6464] 

p& (519) 653-3333] 
FaK 619) 653-8w 

Eek (519) 332-1089] 
Fa- (519) 33263781 

I 



kppENDIx 1 LOCAL 183 
OLRB Area8,Simcoecountyand Oshawa 

4RTICLE 1 -WAGE RATES AND CLASSIFICATIONS 
pLRB Area No. 8 
Grwp1: Iabomprs 

I I I I i 

Train 
Fund 

0.25 
0.25 
0.25 
0.25 
0.25 
0.25 
025 

- 

- 

Legal 
FIlnd 

0.10 
0.10 
0.10 
0.10 
0.10 
0.10 
0.10 

- L4w 
Talll 

0.00 
0.00 
0.10 
0.10 
0.20 
020 
O M  

- camp Ground 

0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.05 

Total 
pkg. 

33.87 
33.87 
34.07 
35.12 
35.32 
36.32 
3657 

26.79 0.16 
0.16 

HdY 
Rafe 

25.89 
25.89 
25.89 
2639 
26.39 
26.84 
26N 

- Legal Long Camp Total W.D. Ind. 
Fund Tam Ground Pkg. Ded. Fund 

Train 
Fund 

0.25 
025 
0.25 
025 
0.25 
025 
0.25 

- 
0.16 
0.16 
0.16 
0.16 
0.16 
0.16 
0.16 

vac wdf. Train Legal h g  Camp Total WD. Ind 
Pay Bnft Pem. Fund Fund Term Ground F'kg. Lkd. Fund 

259 1.60 350 0.25 0.10 0.00 0.00 33.98 2.5% 0.16 
259 1.60 350 025 0.10 0.00 0.00 33.98 3% 0.16 
259 1.70 350 025 0.10 0.10 0.00 34.18 3% 0.16 
264 1.70 4.00 025 0.10 0.10 0.00 35.23 3% 0.16 
2.64 1.80 4.00 0.25 0.10 020 0.00 35.43 3% 0.16 
269 1.80 450 025 0.10 0.20 0.00 36.42 3% 0.16 
269 1.90 450 025 0.10 030 0.05 36.68 3% 0.16 

(skilled - GroRpNo. 1); PipeleyVsiQ condoalpyers (dl tgpes materials); jackhammer 
mirangermon; f0rmseaers;cowetefinLsberr 

vac Welf. Train Legal Long Camp Total WD. Ind. 
Pav Bnf~ Pcns Fund Fund Tam Ground Pke. Ded. Fund 

Gro0p.i: LaballRI 
operator 

__ 
1.60 
I .a 
1.70 
1.70 
1.80 
1.80 
1.90 

0.10 
0.10 
0.10 
0.10 
0.10 
0.10 
0.10 - 

0.00 
0.00 
0.10 
0.10 

0.20 
030 

0.20 

- 

0.16 
0.16 
0.16 
0.16 
0.16 
0.16 
0.16 - 

25.99 
25.99 
25.99 
26.49 
26.49 
26.95 
26.95 

2.60 
2.60 
2.60 
2.65 
265 
2.69 
2.69 

0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.05 

34.04 
34.04 
34.23 
35.28 
35.48 
36.47 
36.73 

25% 
3% 
3% 
3% 
3% 
3% 
3% 

05/01/01 
07/01/01 
ll/01/01 
05/01/02 
11101102 
05/01/03 

I 01/61m 

4.00 
4.50 
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Effective 
Date 

Hourly Vac Welf. Train Legal h g  Camp Total WD. Ind. 
Itate Pay BnfL Pens. F d  Fund Term Grormd Pkg. Dcd Fund 

350 
350 
350 
4.00 
4.00 
450 
450 

0.25 
0.25 
0.25 
0.25 
0.25 
0.25 
025 

34.97 
34.97 
35.17 
36.22 
36.42 
37.42 
37.67 

25% 
3% 
3% 
3% 
3% 
3% 
3% 

APPENDIX 1 continued LOCAL 183 
OLRB Area No. 8, S i  County and Oshawa 

i OLRB Area 8 

I - 
W.D. 
Dcd 

25% 
3% 
3% 
3% 
3% 
3% 
3% 

- 
F 
7 
F d !  - 
0.16: 
0.16: 
0.16 
0.16 
0.16; 
0.16. 
0.16 - 

Group 5: Labourers (skilled - Groq 

Effective Hourly Vac Welt 
Date Rate Pay Bnft 

I 
osmimi 26.04 2.60 1.60 
07mimi 26.04 2.60 1.60 
iimimi 26.04 2.60 1.70 
osmim2 26.w 2.65 1.70 
iimim2 2654 2.6s 1.80 
osmim3 26.99 2.70 1.80 
01101x)4 26.99 2.70 1.90 

Yo. 2); drillers (all types); wagon drilk, ete; powd- 
I I I I I 

Pens. 

3.50 
350 
3.50 
4.00 
4.00 
450 
450 

- 
Train 
Fund 

0.25 
0.25 
0.25 
0.25 
025 
0.25 
025 

- 
Legal 
Fund 

0.10 
0.10 
0.10 
0.10 
0.10 
0.10 
0.10 

- 
h i 2  
Tarn 

0.00 
0.00 
0.10 
0.10 
0.20 
0.20 
O M  

- 

35.34 
3554 
3654 

E 
b n g  
Term 

0.00 
0.00 
0.10 
0.10 
0.20 
0.20 
0.30 

- 

- 

i; - 
Ind. 1 
Fund f 

0.16 

Group 6 Labourers (skilled - Group 

0.00 
0.00 
0.00 
0.00 
0.00 

34.42 25% 
41.42 3% 
34.62 3% 
35.67 3% 
35.87 3% 

4.00 0.25 0.10 
4.00 0.25 0.10 
450 0.25 0.10 

0.10 

hgth, exduding M o w  tree tnnwls. F 
I I I I I I I I I I 

26.84 
26.84 
26.84 
27.34 
2734 
n.79 
27.19 

2.68 
2.68 
2.68 
2.73 
273 
2.78 
2.78 

1.60 
1.60 
1.70 
1.70 
1.80 
1.80 
1.90 

0.10 
0.10 
0.10 
0.10 
0.10 
0.10 
0.10 

0.00 
0.00 
0.10 
0.10 
020 
020 
030 

0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.05 

0.16 
0.16 
0.16 
0.16 
0.16 
0.16 f 
0.16 * 

i 
..E 

Fund . 

Gmup 8: Working Foreman 
< 

Welf. 
Bnft 

1.60 
1.60 
1.70 
1.70 
1.80 
1.80 
1.90 

- f 4.00 3.50 

4.00 0.25 
4.50 0.25 
4.50 0.25 

0.16 
0.16 
0.16 
0.16 
0.16 
0.16 
0.16 

34.8 1 
35.01 
36.06 
36.26 
3726 

0.10 

0.10 0.05 
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rEffi!& Hoprty VOE Wdf. Tnin LwJ 
Enprt R a k F ' a y B n t t p C m F m d l i a d T a m  

: O Y D ~ I  1674 1.67 1.60 350 0.25 0.10 am 
:07mlKJI 1674 1.67 1.60 350 625 0.10 0.00 
,-1vDlKJ1 1674 1.67 1-70 350 025 0.10 010 
,051011~ 1724 1-72 1-70 4.00 025 0.10 aio 
1m01102 1724 1.72 1.80 4.00 0.25 0.10 a20 
OMUU 17.69 1-77 1.80 4-50 0.25 0.10 020 
'Oyouao 17B 1.77 1.90 450 025 0.10 030 

td 
Fuod 

0.16 
0.16 
0.16 
0.16 
0.16 
0.16 
0.16 

- 

- 
2522 25% 

25.42 3% 
26.47 3% 

27.67 3% 

nzi 3% 

26.67 3% 

n- 3% 

lod 
Fund 

0.16 
0.16 

, 0.16 

0.16 

0.16 

- 

, ai6 
a16 
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APPENDIX lcohued LOCAL 183 
OLRB Area NO. 8, SimaK Onmtyaad Oshawa 

ARTICLE 2 - WAGE RATES AND CLASSIFICA TIOW 

BELL WORK ONLY (HOLLAND LANDING AND MISSISA U G A W  

Grlmp1: L.bamas 

m i m i  1i.n 1-79 1.60 3.05 
o 7 m m  17-87 1-79 1.60 3.05 
1M)1101 17.87 1.79 1.70 3-05 
oyO1x12 1824 1.82 180 335 
mm 1851 1.86 1.80 3.65 
O l l D l l w  18.70 1.87 190 3.65 

mz-aelpr 
I I I I 

0.10 

'1 

24.68 
25.48 
26.15 

- 2639 

0.16 
0.16 
0.16 

1 I 

mmi 17-92 1.79 1.60 3.05 0.17 0.10 - - 24.63 
o71oml 17.92 1.79 1.60 3.05 0.17 0.10 - - 24.63 
iimmi 1792 1.79 1.70 3.05' 0.17 0.10 - - 24.73 
OSlollM 18.29 1.83 1.80 3.35 0.17 0.10 - - 2554 
OW31103 18.62 1.86 1 9 0  3.65 0.17 0.10 - - 26% 
OUOUW 18.75 1.88 1.90 3.65 0.17 0.10 - - 26.45 

-4: L . a a n a r ( M - G m N d l k  
~ . . . i r m b n - I x l o r n a t (  

Chuq  Total WD. 

0.17 0.10 - - 24.69 25% 
0.17 0.10 - - 24.69 3% 
0.17 0.10 - - 24.79 3% 
0.17 0.10 - - 2559 3% 
0.17 0.10 - - 26.26 30 
ai7 ai0 - - 262% 3% 

Id 

0.14 

Frml 

ai? 
0.1: 

0.d 
0.16 

- 

0.1c 

r? 
Is;-- I 

Train rcg.l Img Canp Total WD. 
Kmd Fuul Term Gmmd Pkg. Dcb 4 
0.17 0.10 - - 24-74 zS% 

0.4 
0.17 0.10 - - 24-74 3% aii 
0.17 0.10 - - 24.84 3% aii 

0.17 0.10 - - 2656 3% aq 
0.17 a$ - 25.65 3% 

- 2631 3% 
0.10 - - 0.17 0.10 0.q 



LPPENDM 1 continued LOCAL 183 
OLRB Area No. 8, Simcoe County and Oshawa 

lELL WORK ONLY MOLLAND LANDING AND MISSISSAUGA !JOS 
c 

Hourly 
Rate 

18.07 
18.07 
18.07 
18.44 
18.77 
18.90 

- VaC 
pay 

1.81 
1.81 
1.81 
1.84 
1.88 
1.89 

- 
Welf. 
Bnft 

1.60 
1 .60 
1.70 
1.80 
1.80 
1.90 

- 

0.17 
0.17 

Ground - 1  
24.90 
25.70 
26.37 0.16 
26.61 0.16 

Vo. 3); carpenter 

0.17 
0.17 

linemen; float driveq truck driver (over 3 4  ton) 

Legat Inng Camp Total WD. Ind. 
Fund T m  Ground Pkg. Ded. Fund 

0.10 - - 25.13 25% 0.16 
0.10 - - 25.13 3% 0.16 
0.10 - - 25.23 3% 0.16 
0.10 - - 26.03 3% 0.16 
0.10 - - 26.70 3% 0.16 
0.10 - - 26.94 3% 0.16 

6* 

16% I b e  working dues deduction indudes five cents (saos) per hour Ontario Provincial Dishict &und Dwr 

Lbte 

It is understood that the welfare eontribntion amount, indndes five cents ($0.05) per how into the Tri-Fund 
and ten cents ($0.10) per hour into the Seniors Fond 

4 

a' 
6, 
6 
h 
B 
6 

hemplogee working as a Labourer who is r e q u i d  to do 4 wa- or workas a flagman on d o r  
intermittent bases a not have his rate reduced thereby- 
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APPENDIX 1 continued LOCAL 183 
OLRB Area No. 8, S i  County and Osbawa 

EffStve Hourly 
Date Rate 

ARTICLE 3 - WAGE RATES AND CLASSiFICATIONS 
SIMCOE COUNTY , 

Vac Welf. Train &gal Long Camp Total W D .  
Pay Bnti Pens. Fund Fund Term Grolmd Pkg. Ded 

Vac 
Pay 

2.01 
2.0 1 
201 

l 2.05 , 2.05 
2.08 

- 

I 208 

Effective 
Date 

05rnimi 

i m i m i  
05mimz 
1 uoim 
05/01/03 

07/01/01 

01/01/04 

Effective Hourly Vac Welf. Tmin Legal Long Camp Total 
Date Rate Pay Bnft Pens Fimd Fund Term Ground pkg. 

05/01/01 20.14 2.01 1.60 3.05 0.17 0.10 0.00 0.00 27.07 
07/01/01 20.14 2.01 1.60 3-05 0.17 0.10 0.00 0.00 27.07 

05/01/02 2054 205 1.70 335 0.17 0.10 0.10 0.00 28.01 

05/01/03 20.89 2.09 1.80 3.65 0.17 0.10 0.20 0.00 28.90 
01/01/04 20.89 2.09 1.90 3.65 0.17 0.10 030 0.05 29.15 

iimimi 20.14 2.01 1.70 3.05 0.17 0.10 0.10 0.00 2727 

~ i m i m  20% 2-05 1.80 335 0.17 0.10 O.M 0.00 28.21 

Hourly 
Rate 

20.09 
20.09 
20.09 
20.49 
20.49 
20.84 
20.84 

- 

W D .  Ind 
Dcd. Fun 

25% 0.11 
3% 0.11 

3% 0.b 

3% 0.1 
3% 0.1 

3% 0.11 

396 0.1 

Effective Hourly 
Date Rate 

05mimi 20.19 
mmi/oi 20.19 
iim1mi 20.19 

~imirnz 2 0 s  

o i m m  20.95 

05/01/02 20.59 

05/01/03 20.95 

1.70 

Vac Welf. 
Pay Bnft 

2.02 1.60 
2.02 1.60 
2.02 1.70 

2.06 1-80 

2.09 1.90 

2.06 1.70 

2.09 1.80 

11 ;;; 
0.10 
0.10 
0.10 

0.10 
0.10 

0.00 0.00 
0.00 0.00 
0.10 0.00 
0.10 0.00 
0.20 0.00 
020 0.00 
030 0.05 

Long 
Term 

0.00 
0.00 
0.10 
0.10 
0.20 
0.20 
0.30 

- 

27.16 

28-10 
28.79 

27.90 

27.96 
28.16 

29.09 

- 
Ind 
FUa 

0.11 
0.11 
0.11 
0.11 
0.11 
0.11 
0.11 

- 

- q 3% 0.11 

3% 0.11 

nn setters; cona 

3.35 
0.10 0.00 

27.13 
27.33 
28.07 
28.27 
28.96 3% 
29.21 3% 

- 
Iru 
Flu 

0. I 
0.1 
0.1 
0.1 
0. I 
0.1 
0.1 

- 

- 
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2024 
2024- 
2024 
20.64 
20.64 
20.99 
20.99 - 

202 
202 
2a2 
2.06 
2.06 
2-10 
210 - 

g I 
29-01 
2926 

0.16 
0.16 
0.16 
a16 
0.16 

0.16 
0.16 

1.70 
1.80 0.00 

205 
2.M 
205 
209 
209 
213 
213 - 

28-45 
28-65 0.16 
2934 0.16 

2.10 
210 
210 
214 
214 
218 
218 - 

0.16 
0.16 
a16 
0.16 
0.16 
0.16 
0.16 - 

20.89 
ms9 
20.89 
2129 
2129 
21.64 
21.64 - 

209 
209 
209 
213 
213 
216 
216 - 

0.10 
0.10 
0.10 
0.10 
0.10 
0.10 
0.10 - 

zlg 28.10 

29.04 3% 
29.72 3% 
2997 38 

0.16 
0.16 
0.16 
0.16 
0.16 
0.16 
0.16 - 
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asmy01 
mmwi 
immi 
mm 
i m m  
omm 
oM)uo3 

Effariw Hourly vac W& 
Dak R a t c P a y B o f L  

15.87 159 1.60 3~35 a17 aio 0.00 MO zz.3~ 25% 0. 
15.87 is9 1.60 3-05 0.17 0.10 0.00 0.00 m 3% 0. 
 IS.^ 159 1.70 3.05 0.17 0.10 0.10 om ~ j g  3% a 
16.27 1-63 1.70 33s 0.17 0.10 0.10 om 2332 3% a 
1627 1.63 1.80 u5 a17 0.10 a20 aw 2352 3% 0. 

16.63 1-66 190 3.65 a17 0.10 OM 0.05 ~4.46 3% a 
16.63 1.66 1.80 3.6 0.17 0.10 020 0.00 2421 3% 0. 

0.17 

0.17 

GrOap10: wspersoP 

Etfeaive Hourly vac 
D ~ Q  Rare 

WMI 17.10 1-71 
07mm 17.10 1.71 

a m m  1750 1-75 
iiaum 1750 1.7s 

lMlEOl 17.10 1.71 

05hlIXU 17.85 1.79 

0.10 0.00 
0.10 0.00 
0.10 0.10 
0.10 0.10 
0.10 020 
0.10 020 
0.10 030 

Welt Train Canp Tcd W.D. In 
P a y B o f L P c n % I k m i ~ ? G m m d  - 1 D d .  hr 

1-60 3-05 a17 0.10 0-00 0.00 ~3.n U% 0. 
1-60 3.05 a17 a10 OM OM 23.73 3% 0. 

i.70 3.35 0.17 0.10 0.10 OM 3.6-1 396 a 
1-80 3.35 a17 0.10 OB 0.00 24.87 3% 0. 

1.70 3-05 0.17 0.10 0.10 0.00 23.93 3% 0. 

1.80 3.6 0.17 0.10 020 0.00 2556 3% 0. 

3139 
3213 

0. 
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flp-m 1 COnhQed LOCAL. 183 
OLRB Area No. 8, S i  Coonty and Oshawa 

ARTICLE 4 -WAGE RATES AND CLASSIFICATIONS 

LOSHAWA 
i Region of Durham, Board A m  9, Northumberlaud County, Lake Ontario to 15 miles north of Highway 
*401 in Board Areas 10 and 12. . 

Groop1: L.abluuefs 

3.04 

3 0.20 0.20 

25.29 
25.49 
26.19 

- 
Ind. 
Fund 

0.16 
0.16 
0.16 
0.16 
0.16 
0.16 

- 

~ 

Group 2: Powdermm Hdpv 

Effecrive Hourly Vac Welf. Traio Long Camp Total WD. Ind. 
Date Rate Pay Boil Pens. Fund Tam Ground Pkg. Ded. Fund 

OMlOl 19.41 1.94 1.45 2.44 0.10 0.00 0.00 25.34 3% 0.16 
IllDlOl 19.41 1.94 155 2.44 0.10 0.10 0.00 25.54 3% 0.16 
mi102 19-77 1.98 1 s  2.74 0.10 0.10 0.00 26.24 3% 0.16 
imim 19.77 198 1.65 2.74 0.10 0.20 0.00 26.44 3% 0.16 
0510103 20.14 2.01 1.65 3.04 0.10 0.20 0.00 27.14 3% 0.16 
O W  20.36 2.W 1.75 3.04 0.10 030 0.05 27.64 3% 0.16 

Group3 Lnboorers(smi-sldlled); fomdrippeq scooterete d d d o z u ;  portable COmpresor; 
Srmn mbtr ad pump mau (4" disehargc and under); gmuinmu; mortnr msn; stomman ad 
-Yard- -farmtradordriver 

VaC 
Pay 

I.% 
1 .% 
1.99 
1.99 
2.03 
2.05 

- 

- 

welf. 
Bnk 

1.45 
155 
155 
1.65 
1.65 
1.75 

- 
~ 0.10 0.10 

0.20 
26.41 
26.61 0.16 
2731 0.16 
27.81 0.16 

VaC 
Pay 

1 .% 
1 .% 
2.00 
2.00 
2.03 
2.06 

- 

- 

0.10 0.10 
0.20 
0.20 
0.30 0.05 

-35- 

2557 
0.16 

26.47 0.16 



APPENDM 1 continued LOCAL 183 
OLRB Area No. 8, Simcoe County and Oshawa 

OSHAWA 

- 
Ind. 
Fund 

0.16 
0.16 
0.16 
0.16 
0.16 
0.16 

- 

- 

(SLilled - Group Na 2); Mem (all types); wagon etc; powderman 

Train Long Camp Total WJ). 
Fund Term Ground Pkg. Ded. 

0.10 0.00 0.00 25.84 3% 
0.10 0.10 0.00 26.04 3% 
0.10 0.10 0.00 26.74 3% 
0.10 0.20 0.00 26.94 3% 
0.10 0.20 O B 0  27.64 3% 
0.10 0.30 0.05 28.14 3% 

Group5 Labourei 

osrnimi 19.86 

05/01/02 20.23 

05rnim3 2059 
01- 20.82 

;roup 6 Truck driver 
I I I I I I 1 1 

Effective 
Date 

Hourly 
Rate 

Vac 
Pay 

1.99 
1.99 
2.02 
2.02 
2.06 
2.08 

- Train 
Fund 

Ind. 
Fund 

0.16 
0.16 
0.16 
0.16 
0.16 
0.16 

- W.D. 
Ded. 

3% 
3% 
3% 
3% 
3% 
3% 

19.86 
19.86 
20.23 
20.23 
20.59 
20.82 

0.10 
0.10 
0.10 
0.10 
0.10 
0.10 

05/01/01 
11/01/01 

I 1m1/02 

01/04/04 

26.74 

abourers 

H d Y  
Rate 

19.96 
19.96 
20.33 
20.33 
20.69 
20.92 

- 

- 

;roup 7: 

Effective 
Date 

05/01/01 
I imimi 

11/01/02 
05/01/03 
0 1 m  - 

skilled - Group NO. 3); E rpenters; linemea; float driver- 

26.85 

27.75 

0.16 
0.16 
0.16 
0.16 

314 - G ~ U D  No. 4): elecpidam :tunnel workers where tunoel is in excess often ;roup 8 Lsboarers 
lg shallow -& tlulds . tinleng 

Hourly 
Rate 

19.96 
19.96 
20.33 
20.33 
20.69 
20.92 

- 
, exdu 

Vac 
Pay 

2.00 
2.00 
2.03 
2.03 
2.07 
2.09 

- 
- 

I 

Effective 
Date 

05m1mi 

I 1101m2 

Il/OlX)l 
05/01/02 

05/01/03 
Olm4m4 

1.45 2.44 
1.55 2.44 
155 2.74 
1.65 2.74 
1.65 3.04 
1.75 3.04 

0.10 0.00 0.00 
0.10 0.10 0.00 
0.10 0.10 0.00 
0.10 0.20 0.00 
0.10 020 0.00 
0.10 0.30 0.05 

27.05 0.16 
0.16 27.75 
0.16 28.25 
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- - 
WeK 
BllfL 

1-45 
155 
155 
1.65 
1-65 
1-75 

- 
2654 

0.16 
0.16 
0.16 
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APPENDIX 1amihX.d LOCAL 183 
O L R B A m N a 8 , s i m o o e c o a t y l o d ~ w a  

AR TICLES-VACATIONWrraPAYANDsT A TUTORYEOL I D Y  A PA Y TRUSFUND 

vacation and stannoq holiday pay credits shall bc paid to eplplaym toycrtd by cl 

kis uodersrood d a g r & d  matfiVtpaant(5lk) oftkgross wagsip tobcconsidcr 
in lieu of sfaamyholiday pay- Payment3 bpcunderto@oyees iolabouras’ dassificatioos sttan 
made in ~ w i t h t h c f d o ~  

5.03 vacatianaadstahltorybolidaypayasaf~forenrployees inlabonrcrs’ckssificatia 
shall be paid into a Vacation with Pay Trust Fund which will bejointly admiaistncd by=Cquald 

5-01 
Collective Agreanent at the catc of ten prcent (108) ofthe gm3.S wage earned 

5.02 

of Employm and Union Tmstees It is rmdcrstood thu tbesmplus ofsaid Tnsthmd will k 

-01 
-02 scondly,applicdtowardscrcatingarcasonableresgvetobeestablisbcdbytbeTmsa 

-03 thirdly,paidtotbcAsouatm 

firstly, applied against the administration costs of rhc 

based 011 past C f f i C i c I l c i ~  

c o l r e c t * e ~ t  

rhemomh for which payment is due. 

ARTICLE 6 -TRAVEL ALLOWANCE 0 LRB Area 8 ONLY 

6.01 

andthtuniononanaqualbasiiannaallyaad~~ I .  

the basis of conhiintiom into the Fund made by all utility conmdon coygcd b y d  

Payments intotk Fund shall be made by the fifrtcnth (15th)dayof the month fdlowj 

In OLRB Area 8 atwo-zwe systcmwiHbegtablis6ed as follows: 
Zone 1 is a k h  and is delined as thearealying within the fdlowing bonmkie 

OnthWstSidCofcoontyLiaex23. 
on the south side of Flighway #9 
On the east side of Bmloak Road in Oakville or meir exteasions a 
inclndingtheTownofNewmarket 

Zone 2 is aeka i  as thc area ontside of Zone land within the geographic area oft! 

Agnunent 

6.02 TmveIPnV: 
An anpkyce traveling to ajob inside Zone 1 will receive no wages for time sp 
travehg AncmployectmvelingtoajoboutsideofZone 1 onadailybasiiwillrm: 

rew me of pay at straight time &om the job to theboundary of Zone 1 at theend of 
shift  

his regular rare of pay at straight rim from tk bodaly of zone 1 to mejob a d  
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LOCAL 183 

; 6.03 

6.04 

OLRB Area No. 8, S i  county and Oshawa 

Dailv Travel Allowance: 
An employee traveling to a job in his own vehicle inside of Zone 1 will receive no 
allowance. An employee who is required by the Employer to use his own vehicle to travel 
to a job in Zone2 will receive an allowance of thirtyseven cents ($0.37) per road kilometre 
each way from the Employer’s base of operation. The travel allowance will not apply when 
employees are transported in a company vehicle by the Employer. 

Out-Of-TOm A~~OWSIIC~: 
An employee sent by the Employer to a job outside of Zone 1, and who is required by the 
Employer to remain away from his n o d  place of residence, will receive his regular rate 
of pay at straight time from the boundary of Zone 1 upon his commencement of 
employment on the job, and his regular rate of pay at straight time from the job to the 
boundary of Zone 1 at the end of the job, and the following allowances: 

.o 1 

.02 

TravelAnowance 
An employee who is required by the Employer to use his own vehicle to travel to 
a job outside of Zone 1 shall be paid an allowance of thirty-seven cents ($0.37) per 
kilometre from the Employer’s base of operations to the job at commencement of 
employment on the job. and tbty-seven cents ($0.37) per kilometre from the job 
totbe Employer’s base of operations at the end of the job, plus wages in accordance 
with the provisions of Section 4.01 above. The travel allowance shall not apply 
when employees are transported in a company vehicle by the Employer. 

Board Auowanee 
An employee sent by the Employer to a job outside of Zone 1, and who is required 
by the Employer to remain away from his normal place of residence, and where the 
job is within 100 road kilometres from the boundary of Zone 1, will be paid, at the 
Employer’s discretion, a board allowance of thirty-two dollars and fifty cents 
($3250) per day or a travel allowance in accordance with 5.04.01 above. Where 
the job is more than one hundred (100) road kilometres from the boundary of Zone 
1, the employee will be paid a board allowance of seventy dollars ($70.00) per day. 

New Additional Yard 
When the Employer contemplates operating from an additional permanent yard, the 
Employer agrees to noti@ the Union, and the Employer fuUy agrees to make every effort 
to redirect employees whose domicile is closer to the new location; and further, the 
Employer agrees to supply transportation from the old yard to the new yard for employees 
whose domicile is closer to the old yard- It is further understood that travel time will not 
apply under these circumstances. 

permanentyard 
The Employer will make every reasonable effort to direct employees to the yard closest to 
their residence. 
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APPENDIX 1 continued LOCAL 183 
OLRB Area No. 8, S i  C m t y  and Oshawa 

ARTICLE 7 - JOINT COMMITIXE 

7.01 The parties agree to the establishment within three (3) months of the signing of thi 
Agreement, of a Joint Committee of equal representatives of the Metropolitan Toronto Road Builders 
Association, Metropolitan Toronto Sewer and Watermain Association; The Heavy C o r s ~ c t i o  
Association of Ontario, The Utility Contractors’ Association of Ontario and Labourers’ htematiom 
Union of North America, Local 183, for the purpose of finding ways and means of employing workers wh 
are unable to resume their regular jobs due to injury or illness. Any decisions or recommendations mad 
by the said Joint Committee shall be binding upon all utility contractors bound by this or a similar or 1% 
collective agreement. 

7.02 The parties agree to continue with the Joint Committee of equal representatives of th 
Employers and the Union for the purpose of issuing recognized identification cards noting the employee’ 
classification. The issuance of such cards will be cased upon certifications given by the Employer andc 
such criteria or such standards as the Committee may adopt from time to time. The Committee sha 
continue to determine which classifications contained in the groups in Appendix ‘B’ hereto, shall b 
subject to this procedure. 

7.03 It is agreed that in the eve& of a dispute slrising with regard to the ability by an employe 
to perform his assigned work, it is understood that the issuance of any such certifications shall be on 
factor among others where such employee is subsequently disciplined. 

ARTICLE 8 - OTHER CONDITIONS 

8.01 Map Books MetrODolitan Toronto 

shall be supplied one by the Employer which will remain with the truck. 

8.02 Breach of Collective Ameemen t bv the EIIILI~OV~T 
In the event that the Employer repeatedly fails or refuses to pay any wages to or employe 

benefit contributions on behalf of any of his employees in the amount(s) and within the time(s) quire 
by this Collective Agreement, the employees may refuse to work and shall have the right to picket at an 
projects where the Employer is engaged and the Employer agrees that such refusal to work or suc 
picketing, as the case may be, within the provisions of the Ontario Labour Relationr Act or this Collecti% 
Agreement and the Employer agrees not to bring any proceedings of any kind or nature whatsoever again 
any person or the Union for such conduct. 

8.03 Ergonomic Training 

Any truck driver working in Metropolitan Toronto and vicinity who requests a map boo 

.01 As a condition of employment, newly hired employees shall be required to attend ax 
complete the ergonomics training course offered by the Labourers’ Local 183 Membe 
Training Fund within thirty (30) days of hiring. 
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.Ol 

.02 

.03 

.04 

.05 

.06 

-07 

.08 

TA? Employer and the union agrec mat m view ofthe 6nal and binding arbitlati 
provisions set out herein, tbehewill not be and they wi l l  not came there tobe, astrike1 
lockout following the expiry of the relevant Sucmsor Colldve Agreumw (s) m ci& 
2004or2oM; 

The Employa and the Union agree mat in order to meet the need for expedition m ti 
eo~~i~~agneapona~~yomallysmptaMearbitrato.bym,kterm 
April Mth, of each bargaining year. howeve.€* it is lldemxd and agreed that ImtU 
?-. of an Arbitrator does not llecessanl - y  that the sucws~ar con& 
Agreement (s) must be satled by arbiaatioa 

Upon either paay issning a wrinen noticc of desirr to prazed to f d  and bindi~ 
arbitraton to the othtzaud arbitrator. the arbitrator will oommena a hearing d 
resped to the arbihation within fomtea (14) calmdar days of the date of notice 
mneaftg,ifmutuaUyagrccdtobythewrties. 

It is agreed that the Artrimtor will hear, and will have the necessaryjlaisdicfion 
~anlawfulproposalsandpositionswhichanpotM~himmerby~pad 
and thee is no restktion tlpon the number of issus which maybe pm to the Arbim 
It is further agreed that the arbitration pro~ss win wtbe one of final offer selection; 

With respect to the agnamnts stt out h paragaph (e) above, the parties agree that m 
maymnhlallyagreetomodifythearbitrationproceedings.suchmatthenrrmkrofissll 
proceading to arbitration may be limitcd and/or that finat offa selection maybeutib 
for all or part of the alwlation proadures in either or LKuh of the bargaining-; 

It is agreed that thearbhator will issuehismerdecision within seven (7) days ofthe di 
of the hearing and that any aspects of the decision may berdmactive to May IS of t  
app1-0~- year, ifthe arbkator so -, 

It is agreed that any arbitdons whicharerequireclasbetween the Union aod the-lq 
will be the ‘i0dUstryarbitntion”and acmrdina, pursuant to fhc terms and provisions 
the Collective Agtzmnmt including but not limited to this Article, it is agreed that su 
dedsions will be final and binding upon any Employer bound to this or any si1112 
hWdeUt Cdlcctive agtumcnL for all purposs; 
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IX 1 continued LOCAL 183 
OLRB Area No. 8, S i  County a d  oshawa 

-09 The~esagreethattheagreements,duties,obligationsandrightssetoutabove.formpart 
of this CoIlective Agreement, which is binding upon them, and in addition, constitute a 
settlement of the proceeding mder tix Labow Relntions Act, which is eniarceable under 
Section 97 (7) of &Act and accordingly, are enforceable both as a term and provision of 
this Collective Agreement and under the provisions of the An with respect w the settlement 
of proceedings. 

ent Arbitrator for the purpose of the Expedited Arbitration Process herein is 
on, Louisa Davie and/or Jules Bloch may also act as alternates to the permanent 

on the availability of R O M  Herman and each other within the scheduling 
of this Expedited Arbitration System. 

used in this Enforcement Agreement shall mean a 
the interpdon, application, administration or alleged violation of 

ve Agreement relating to payment for remittances on behalf of 
r al l  other monetary provisions established by the Collective 

bound by this procedure may initiate the Expedited Arbitration Process by 
a grievance m wdting, by f acs i e  trammission, regular mail or courier 
Canada Post Courier) upon the Contractor and the Arbitrator. 

03 After five (5) business days from service of the grievance, the Union may refer the 
grievance to Expedited Arbitration hereunder. Notice of such Referral to Expedited 
Mittation shall be served by facsimile transmission, regular mail or courier (including 
Canada Post Couxier) upon the contraaor and the Arbitrator. 

Se-rvice shall be effective on receipt if facsimile transmission is used or shall be deemed 
to have occurred on the third weekday after mailing ifregular mail is used. 

The Arbitrator shall commence the Expedited Arbitration Hearings within five (5) days 
i h m  service of the Referral. Counsel, if retained by a party, must be able to accommodate 
the hearing schedule as set by the Arbitrator. Adjourrunent wil l  not be granted because of 
mvailabiity of counsel, for business demauds or because a party asks for addition time 

Subject to the discretion of the Arbitrator, the Expedited Arbitration shall be held at the 
Union’s premises and may be scheduled by the Arbitsitor to commence after business 
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APPENDIX 1 Continued LOCAL 183 

.07 

-08 

.09 

.IO 

OLRB Area No. 8, S i  Countg and Osbawa 

Where the Arbbator finds the Gmtractor in breach of the Agreement, the Arbitrator shal 
order the ContmXor to pay all amounts owing with respect to violations of the Agreement 

.01 Where the grievance commenced within ninety (90) days after the circumstances 
giving rise to the grievance became known or ought reasonably to have becorn 
known to the Union, the Arbitrator shall award the affected employe&) recover: 
of one hundred percent (100%) of all  unpaid amounts owed directly to m( 

employds); 

Where the grievance is initiated at any time beyond ninety (90) days after th 
circumstances, giving rise to the grievance became known or ought reasonably tc 
have become known to the Union, the Mibator shall award seventy-five percen 
(75%)0f a l l  unpaid amounts to be paid to the affected employee@) owed dk@ 
to the employee(s). The remaining twenty-five percent (25%) of such amount 
shall be paid to a charity of the Union’s choice; 

The Arbitrator shall award one hundred percent (10%) recovery of all armunt 
which should-have been remitted under the terms of the Collective Agreement; 

The provisions of this section are to be integrated and applied in conjunction wid 
the provisions contained in the Collective Agreement for the %g of grievance 
and are without prejudice to the rights of any of the parties hemuder. 

In addition to any other amounts owing under the Collective Agreement, where th 
Arbitrator finds a violation, then the Arbitrator shall order the Contractor to pa 
damages of an additional five percent (5%) of the total amount of the award to 
charity of the Union’s choice. 

.02 

.03 

.04 

-05 

The Arbitrator shall not have the jurisdiction to apply any principles of estoppel or waive 
to reduce any amounts payable by the Contractor in respea of such violations. 

The Arbitrator shall have the power to make the Arbitrator’s costs (fees and expenses) a 
award or part of an award to be paid by the unsuccessful party. 

At Expedited Arbitration the Arbitrator shall not have any power to alter or change any c 
the provisions ofthis Enforcement Systemor substituteany new provisionsfor any existin 
provision or give any decision inconsistent with the provision of this Enforcement Systex 
and the Collective Agreement 





APPENDIX3 

J3kuivc Homty vac W f  Tmiu TI% ahr T ' d  W.D. OAK: 
Date R a e P a y Q % & s h d P a n ~ h m d F m d F ' k g . ~ h ~  

(IvouDl 15.38 138 1.70 1.85 020 0.00 0.20 M71 3% 0.10 
m1102 1538 138 1.80 W 020 O M  0.20 2126 3% 0.10 ti: I 
om1103 ism 1.43 1.80 zzi om 0.05 0.20 21-76 3% ai0 0.16 

5 
HanfY 
Rarr: 

15.78 
15.78 
16.24 

- 
I 

0.10 0.16 
0.10 0.16 

( - - G r o n p N o . 3 ) ; ~ l i a e m c n ; - Q i n r , M  
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APPENDIX 4 

Effective 
Date 

LOCAL 527 
Ottawa 

Hourly Vac Wlfare Train Occp Tri- Total W.D. OPDC M 
Rate Pay88 Benefit Pens. Fund Hlth Fund Pkg. Ded. Does Fun 

The Regional Municipality of Ottawa-Carleton and the Counties of Dundas, Stormont, Glengarry, presca 
Russell, Lanark, Renfrew and Grenville. 

07/03/01 
05/01/02 
05/01/03 

16.64 1.33 1.960 1.42 Incl in 0.05 0.05 21.450 Incl.in 0.11 
17.10 1.37 2.114 1-77 Wlfr 0.05 0.05 22.454 Welfare 0.11 
17.47 1.40 2.114 1.77 Ben. 0.05 0.05 22.854 Bendit 0.11 

Effective 
Date 

07/03/01 
05/01/02 
05/01/03 

Effective Hourly Vac Wlfare Train Occp Tri- Total W.D. OpDC I d  
Date Rate Pay88 Benefit Pens. Fund Hlth Fund Pkg. Ded. Dus Fun 

Hourly Vac Wlfare Train Occp Tri- Total W.D. OPDC Ind 
Rate Pays% Benefit Pens. Fund HIth Fund Pkg. Ded. D w  Fun 

18.64 1.49 1.960 1.42 Inclin 0.05 0.05 23.610 Incl.in 0.11 
19.10 1.53 2.114 1.77 Wlfr 0.05 0.05 24.614 Welfare 0.11 
19.47 1.56 2.114 1.77 Ben. 0.05 0.05 25.014 Benefit 0.11 

07/03/01 18.64 1.49 1.960 1.42 Incl in 0.05 0.05 23.610 Inc1.h 0.11 
05/01/02 19.10 1.53 2.114 1.77 Wlfr 0.05 0.05 24.614 Welfare 0.11 
05/01/03 19.47 1.56 2.114 1-77 Ben. 0.05 0.05 25.014 Benefit 0.11 

Group 3: Labourers (semi-skilled); form strippers; sco~tcrete nod calf d o w ,  driver; portable mmpressor; srmt 
d e r  and pump man (4" discharge and uuder); grontman, mortar man; sto~man and lumber yard. 
attendant; farm traecor driver 

Effective Hourly Vac Wlfare Train Occp Tri- Total W.D. OPDC Ind 
Date Rate Pay8% Benefit Pens. Fund Hlth Fund Pkg. Ded. Dues Fun 

07/03/01 18.64 1.49 1.960 1.42 Incl in 0.05 0.05 23.610 h~1 .m 0.11 
05/01/02 19.10 1.53 2.114 1.77 Wlfr 0.05 0.05 24.614 Welfare 0.11 
05/01/03 19.47 1.56 2.114 1.77 Ben. 0.05 0.05 25.014 Benefit 0.h 

Group 4: Labonrers (skilled - Group No. 1); pipelayers & conduit layers (all tmes & materialsl: jack harmeer 





APPENDIX 5 

GnmpQ: L a b o m a n ( s b l B e d - G m c l p N a . l ) ; ~ & ~ ~ ( 9 t g p r & ~ ) ; j . c L ~  

EfhEtivc IIouriy vx wlfarc Org T d  WD. OPDC lad 

~ . i r m g c r ~ f o r n ~ - -  

D . r c R a l c F % y & n c f i t R m .  F u d F k C D c d D m I i n r  

mu01 1758 1-76 1.70 1-76 020 O.M OM =.io o z  0.10 0.16 
0M)yOZ 1758 1.76 1.85 216 020 O M  O M  23.65 052 0.10 0.16 
OM1103 1758 1.76 200 251 O B  O M  OM 24-15 052 0.10 0.16 

G-S: J ~ ~ t ~ - G m p p N O . % ~ d r i D a ( . n t g p r ) ; . n 6 0 1 1 ~ C t c ; ~ ~ .  

Efhcri*t Hourly vac wlfan Train Tri- Ckg. Topl WD. OPDC! Jnd 
Dak Raa Pay M C  pcm. Eimd Fmd Foad Pk. I)cd - htlr 

0510ldol 17.63 1.76 1.70 1.76 010 O M  0.05 23.15 052 0.10 0.11 
05101102 1763 1.76 1.85 216 0.20 O B 5  0.05 23-70 052 0.10 0.11 
omm 17.63 1-76 2m 251 a20 OM OM 2420 052 0.10 0.11 

Group6 L . a o o r r r s ~ ~ - G r a c l p N a 3 ) ; r ~ s ; ~ ~ d r h a , ~ ~ ~  

E&crive Holnly Vsc Wlfarc Train Tri- Chg. T d  WD. O W  Ird 
Daw Ran Pay Bcocfu F.an. hmd Fund Ibnd Pkg. Dcd Docs hm 

05Al1101 17.93 1.79 1.70 1.76 OM 0.05 0.05 23.48 052 0.10 0.11 
05101R2 17.93 1.79 135 216 020 OM 0.05 24.03 0.52 0.10 0.11 
0~01103 i7.m 1.79 200 zsi 020 OM 0.m 2453 ~ 5 2  0.10 0.11 



LOCAL607 
Thunder Bay 

(1) 

(2) 

All drilling and blasting work shall be sukonhactcd to Employers having Agreements covering the 
work of Local 607 
AU clearing operations for the geographic jurisdiction of Local 607 on all cross-country utility work 
will be subcontracted to Employers having Agreements covering the work with Local 607. 
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APPENDIX 6 

The County of Essex 

LOCAL 625 
Windsor 

Group 3: Labourers (semi-skilled); form strippers; swotmete and calf do=, driver; portable compresror; small 
mixer and pump ma0 (4" discharge and under); groutman; mortar man; storeman and lumber yard 
attendant: farm tractor driver 

1.30 

w.n. 
Ded. 

0.35 
0.35 
0.35 

- 

- 
Group 4 Labourers (skiUed - Group No. 1); pipelayers & conduit layers (aU typs & materid 

operator,airaugerman;formsetters;eoneretefinishers. 

FSective Hourly Vac Wlfare Train Tri- Total WD. 
Date Rate Pay98 Benefit P a .  Fund Fund Pkg. GRSP Ded. 

06/01/01 1953 1.76 1.20 1.77 0.10 0.05 24.41 - 0.35 
05/01/02 19.95 1.79 1.30 1.92 0.10 0.05 25.11 1.00 035 
05/01/03 20.36 1.83 1.40 2.07 0.10 0.05 25.81 1.00 035 

Group 5: Labouren (skilled - Group No. 2); drillers (all types); wagon drills, ete; powderman 

m i m i  19.58 1.76 1.20 1.77 0.10 0.05 24.46 - 0.35 0.05 
05/01/02 19.99 1.80 1.30 1.92 0.10 0.05 25.16 1.00 0.35 0.05 
05/01/03 20.40 1.84 1.40 2.07 0.10 0.05 25.86 1.00 0.35 0.05 0.16 

B abo- (skiUed - Gmup No. 3); carpenten, Iiuemeu; lat driver. bvdrai 

25.49 
26.19 

: drillers. ij-ij 
-52- 



HLwdy vac WKam TraiD Tri- Total W.D. OPDC Lnd 
Rae Pay9BBcaa i t  Pens. Fund Foad pkg GRSP Ded Dua hmd 

. 19.88 1.79 1.20 1.77 0.10 0.05 24-79 - 035 0.05 0.16 
2029 1.83 1-30 1.92 0-10 0.05 25.49 1.m 035 0.05 0.16 
20.71 1.86 1-40 207 0.10 0.M 26.19 1.00 035 O M  0.16 

r 

WorkhgFolrmnn 

Hour?y Vac W l k z  Traiu Tri- T d  WD. OPDC Inb 
Ratc -9% &ncfn Pms. Fund hmd Pkg GRSP Dcb I)oes F d  

20.23 1.82 120 1.77 0.10 O M  25.17 - 0.35 O M  0.16 
20.64 1.86 130 192 0.10 O M  25.87 I 21.03 1 1.89 I 1.40 I i07 I 0.10 I 0.05 I 2657 I i:! I E I kg I :i: I 
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APPENDIX 6 continued 

The County of Chatham-Kent 

06/01/01 
o~mimz 
05mim3 

LOCAL 625 
Windsor 

18.30 1.46 1.20 1.77 0.10 0.05 22.88 - 0.35 0.05 0.16 
18.71 150 1.30 1.92 0.10 0.05 2358 1.00 0.35 0.05 0.16 
19.13 1.53 1.40 2.07 0.10 0.05 2428 1.00 0.35 0.05 0.16 

1. WithanyBellCanadageneralconnacSanynewhirrsmatarenaestablishcde~loysofthe~loyerwill 
be paid sixteen dollan (S 16.00) per hour. plus all applicable pension and benefits as per the Provincial Utility 
Collective Agreemnt 

When a reduction in the workforce occurs, all new hires shall be Iaid-off first 2. 
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APPENDIX 7 

Effective Hourly 
Date Rate 

05/01/01 1650 
o ~ t o i m  17.10 
05mim3 17.77 
01/01/04 17.86 

LOCAL. 837 
Hamilton 

Vac. Welfare Train ' r w  Total WD. OPC Ind. 
Pay Benefd Pens. Fund F'kg Ded. Ducs Fund 

1.65 1.20 1.42 052 0.10 21.39 0.44 0.05 0.16 
1.71 1.30 1.42 052 0.10 22.15 0.44 0.05 0.16 
1.78 1.30 1.42 052 0.10 z m  0.44 0.05 0.16 
1.79 1.40 1.42 052 0.10 23.09 0.44 0.05 0.16 

Effective 
Date 

05/01/01 
05/01/02 
05/01/03 
01/01/04 

Hourly Vac. Welfare Train TM Total WD. OPC Ind. 
Rate Pay Benefit Pens. Fund lDflc F'kg. Ded. D u s  Fund 

16.55 1.66 120 1.42 0.52 0.10 21.45 0.44 0.05 0.16 
17.15 1.72 1.30 1.42 052 0.10 2221 0.44 0.05 0.16 
17.83 1.78 1.30 1.42 0.52 0.10 22.95 0.44 0.05 0.16 
17.92 1.79 1.40 1.42 052 0.10 23.15 0.44 0.05 0.16 

Effective 
Date 

0.05 

0.05 

Hourly Vac. Welfare Train TM Total WD. OPC M 
Rate Pay Benefit Pens. Fund Flcg. Ded. Durs Fund 

Group 4 Labourers (skilled - G m p  No. 1); pipelayas & eondoit layers (aU types 6r materials); jack hammer 
operator; air auger msn; form setters; c o d  tinirhus 

1.42 

Group 5: Labouren (sWed -Group No. 2); drillers (a0 tgpes); wagon drills, e i q  powderma 

-56- 



c;roupd- Ldm=elswakd-GrmpNa3karpstcrrliac 

Effeclivc vile. weifarc Tlain 
Date HZ Pay BeDdit Pms. Fund 

0510Ml €7.00 1.70 120 1.42 052 
0510lloz 17.60 1.76 1 3 0  1.42 052 

OM1104 1836 1.84 1.40 1.42 052 
mi103 1827 1.83 1.30 1.42 052 

Grcap7: JAtnmas(skakd-GrollpNa 
(163 in kasth. d u b  

05101102 17.60 1.76 1 3 0  
azloyof 1827 1.83 1 3 0  
Olmlm4 18.36 1.84 1.40 

Grape WQrkimgPaenn 

1 3 0  

1-40 

1.42 052 
1.42 I 052 
1.42 052 
1.42 I 052 

$ 1.42 

0.05 

0.10 I 23.64 I 0.44 I 0.05 I 0.16 

m b d  Taal WD. OPC M 
D d D o e s F u n d  

0.10 22.33 0.44 O M  0.16 
0.10 23-09 0.44 0.05 0.16 
0.10 23.83 0.44 0.05 0.16 
0.10 z4.m a44 OM a16 

-57- 



APPENDIX 8 

Effective Hourly Vac. Welfare Train 
Date Rate Pay Benefit Pens. Fund 

05/01/01 16.03 1.60 1.40 1.80 0.15 
05/01/02 16.03 1.60 1.50 2.10 0.15 
05/01/03 16.03 1.60 1.50 2.10 0.15 

LOCAL 1036 
Sault Ste Mane 

Tri- Total W.D. OPC Ind 
Fund Pkg.. Deb htes Fund 

0.05 21.03 0.75 om 0.16 
0.05 21.43 0.75 0.05 0.16 
0.05 21.43 0.75 0.05 0.16 

Effective Hourly Vac. Welfare Train Tri- Total 
Date Rate Pay Benefit Pens. Fund Fund Pkg. 

05/01/01 16.08 1.61 1.40 1.80 0.15 0.05 21.09 
05/01/02 16.08 1.61 1.50 2.10 0.15 0.05 21.49 
05/01/03 16.08 1.61 1.50 2.10 0.15 0.05 21.49 

-58- 

W.D. OFC Ind. 
Ded. Dues Fund 

0.75 0.05 0.16 
0.75 0.05 0.16 
0.75 0.05 0.16 

Effective Hourly Vac. Welfare 
Date Rate Pay Benefit 

05/01/01 16.13 1.61 1.40 

05/01/03 16.13 1.61 1.50 
o~mimz 16.13 1.61 1.50 

- Train Tri- Total WD. O K  Ind. 
Pens. Fund Fund Pkg. Deb Dues -Fund 

1.80 0.15 0.05 21.14 0.75 0.05 0.16 

2.10 0.15 0.05 2154 0.75 0.05 0.16 
210 0.15 0.05 2 1 s  0.75 0.05 0.16 

Effective Hourly Vac. Welfare Train Tri- Total WD. 
Date Rate Pay Benefit Pens. Fund Fund Pkg. Ded 

o~mimi 16.18 1.62 1.40 1.80 0.15 0.05 21.20 0.75 

05/01/03 16.18 1.62 1.50 2.10 0.15 0.05 21.60 0.75 
05/01/02 16.18 1.62 150 2.10 0.15 0.05 21.60 0.75 

OPC Ind. 
Dues Fund 

0.05 0.16 

0.05 0.16 
0.05 0.16 

Effective Hourly Vac. Welfare Train Tn- Total WD. OPC 
Date Rate Pay Benefit Pens. Fund . Fund Pkg. Deb Dues 

05/01/01 16.23 1.62 1.40 1.80 . 0.15 0.05 21.25 0.75 0.05 
05/01/02 16.23 1.62 1.50 2.10 0.15 0.05 21.65 0.75 0.05 
05/01/03 16.23 1.62 1.50 2.10 0.15 0.05 21.65 0.75 0.05 

Ind. 
Fund 

0.16 
0.16 
0.16 

Effective Hourly Vac. Welfare Train Tri- Total W.D. OPC 
Date Rate Pay Benefit Pens. Fund Fund Pkg. Ded. Dues 

05/01/01 16.53 1.65 1.40 1.80 0.15 0.05 2158 0.75 0.05 
o~mim2 16.53 1.65 150 2.10 0.15 0.05 21.98 0.75 0.05 
05mim3 16.53 1.65 1.50 2.10 0.15 0.05 21.98 0.75 0.05 

Ind. 
Fund 

0.16 
0.16 
0.16 



Effective l i o d y  

m m i  16.88 
0sX)Ixn ldSS 
aSx)1103 16.88 

-59- 

vac w* Tnin Tri- TomI WD. Opc Inb 
D a t c R a l e P a y ~ P c m . F u o d h m d P k g ~ I ) a c s ~  

1-69 1.40 180 0.15 OM 21.97 0.75 OM 0.16 
1.69 150 210 0.15 0.05 2237 0.75 0.05 0.16 
1.69 1-50 210 0.15 0.05 2237 0.75 0.05 0.16 



APPENDIX 9 

Effective 
Date 

LOCAL 1059 
London 

Hourly 8%vr  Welfare TlaiD Total WD. O K  Ind. 
Rate RY Benefit Pens. Fund Omcr Pkg. Ded. Dues Fund 

Counties of Middlesex, Oxford and Elgin 

Effective 
Date 

GIVUDI: Labourers 

Hourly 8%vu. Welfare Train Total W.D. O K  IncL 
Rate R Y  Benefit Pens. Fund 0th  F%g. Ded Dues Fund 

24.96 

GIVUD 2: Powde- H e l m  

04/oimi 
01/01/02 

oim1m3 
09/15/03 

O9/ Ism2 

- 
Group 3: 

Effective 
Date 

o4mimi 
oimimz 
w115rnz 
oimim3 
O9/1M)3 - 

20.04 1.60 1.70 1.18 0.10 - 24.62 0.35 0.05 0.16 
20.36 1.63 1.70 1.18 0.10 - 24.97 0.35 O M  0.16 
20.59 1.65 1.80 1.18 0.10 - 2532 0.36 0.05 0.16 
20.92 1.67 1.80 1.18 0.10 - 25.67 0.36 0.05 0.16 
21.15 1.69 1.90 1.18 0.10 - 26.02 0.37 0.05 0.16 

L a b o m  (semi-dcikd); form strippus; somtcrcte and catfd-, driver, portable compmsoq small 
mixer and pump nmn (4" discharge and under); groutmpo; mortar nmn; storemno a d  lumberyard 
attendant; fkrm tractor driver 

Group 4 Labouren (skilled - Group No. 1); pipelayers & wndnit layers (dl types & materials); jack hammer 
operatoq air auger man; form setterq amerete finiskm 



APPENDIX9eoatianed LOCAL1059 . 
Loldoa 

0 9 m  21-04 1.80 
01lOlAl3 2137 1-70 
09/15m 21.60 1.72 1.18 

GmapS W ~ F a r m m ( G m e n l C h f n c t s )  

Eourty 
Rate 

m.69 
21.01 
21.24 
2151 
21.80 

- 

A 
n 

2580 0.16 

0.10 

0.10 2567 
0.10 
aio 

IfanlY 
Race 

20.84 
21.16 
2139 
21.72 
2195 

- 

- 
1.18 aio 

aro 
0.10 

0.16 

0.16 
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APPENDIX 9 continued LOCAL 1059 
London 

Effstive Hourly 8%v8~. Welfare Train 
Date Rate RY Benefit Pens. Fund Other 

Counties of Huron, Bruce and Perth 

Total WD. O X  Ind. 
Pkg. De& Dua Fund 

Grwp1: Labourer: 

01/01/02 19.44 

oimim3 20.00 
09/15/03 20.23 

09/15/02 19.67 

Group2 Powderma 

- 
Pens. 

1.18 
1.18 
1.18 
1.18 
1.18 

- 

- 
- 
PmS. 

1.18 
1.18 
1.18 
1.18 
1.18 

- 

0.10 
0.10 

0.10 24.02 
0.10 
0.10 
0.10 

0.10 24.43 

Group 4 L a b o m  (sldlkd - Group No. 1); pipelayers & conduit layers (d tspes & materials)); jack hammer 
operator, air auger man; form setters, conerrte hnishers 

1.70 

0.10 
24.48 

hd. 
Fund 

0.16 
0.16 
0.16 
0.16 
0.16 

- 
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APPEM)M9 contiuued 

1.18 

24.16 

2556 

1 WD. 
Dcd 

03s 
0.35 
036 
036 
037 

- 

0.16 
0.16 

- 
Tohd 
mz. 
24.16 
24-46 
2436 
2522 
2556 - 

- 
WD. 
Dcd 

0.35 
035 
036 
O M  
0.37 

- 

- 
r ~ F o r e m a 8 ( ~ ~ )  

1997 
2029 
msz 
m s  
2111% 

159 1.70 
1.62 1.70 
164 1.80 
1-66 Id0 
1.68 1.90 

I 

2454 
24.89 
2524 
2559 
2594 

035 
0.35 
036 
036 
037 

- 

0.W 0.16 
0.05 a16 
am 0.16 
0.05 0.16 
0.05 0.16 



APPENDIX 9 continued LOCAL 109 
LMldor 

ARTrcLEl-TRAVEL 

1.02 Zwe'B' 
For work ou?side the twmty-five (U) km free travel zone area, and when it is rcsaired. the 

64 



APPENDIX 9 continued LOCAL 1059 
London 

1.09 
Highway 26 or East of Highway 400. 

The board allowance (considered lodging) shali be paid for all daily trips to projects, North of 

ARTICLE 2 -TRAINING PROGRAMS 

2.01 
January 1,2001, or h m  the date of employment, whichever is the last&: 

Regular employees shall be required to obtain the following Certificates within one (1) year h m  

- COnsnedSpaces 
Trafficcontrol 
StandardFirstAid 
Introduction to Ckmpational Health and Safety Act 

This requirement is contingent on the availability of the classes being provided by the Labom’ 
International Union of North America, Local 1059 Training Trust Fund. 
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APPENDIX 10 

09/28/00 
05/01/01 
05/0111)2 

LOCAL 1081 
Cambridge 

20.12 2.01 1.4s 1.40 0.10 0.05 25.13 0.35 0.05 0.16 
20.62 2.06 1.55 I s 0  0.10 0.05 25.88 0.40 0.05 0.16 
21.07 211 1.65 1.60 0.10 0.05 2658 0.40 0.05 0.16 

All Bell work within the counties of Waterloo and Brant. 

2022 

ippen;tcootaeteIld~doza,,,portrbkcompra+or,rrmIl 
rge lnd  under); groutmaq mortar- staremand IMtberyard 

Tiab Tri- Tocal W.D. OFT Ind 
Pcns. Fund Fund Pkg Ded Ducs F d  

1.40 0.10 0.05 24.69 0.35 0.05 0.16 
150 0.10 0.05 25.44 0.40 0.05 0.16 
1.60 0.10 0.05 26.12 0.40 0.05 0.16 

~ _ _ _ _ _ _  ______ ~ 

.); pipelayen & conduit layers (d trpa & mrterkk); jack hmmer 
*concrctezinirha 

E%ixiive Hourly 10% W d k  Tniu Tri- T d  W.D. OPC 
Date It& VSm B a d i t  Pcm. F d  Fund Pkg Dcd Dues 

09/28/00 19.82 1.98 1.45 1.40 0.10 0.05 24.80 0.35 0.05 0.16 

05/01/02 20.77 2.08 1.65 1.60 0.10 0.05 26.25 0.40 0.05 0.16 

Group 6 L.abourcm (rh8kd - Grow No. 3); carpenters; limmen; l k t  driver, hydrallie drillers 

osmimi 20.32 z03 15s IJO 0.10 0.05 2555 0.40 0.0s 0.16 

I I 
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AU Bell work within the counties of Waterloo and Brant 





APPENDIX 10 ClMtinOed 

Effeaive 
Date 

09L2SAM 
OMI/01 
05101102 

LOCAL 1081 
cambridge 

Hourly 9% Wclfan Train Tri- Total WD. OPC Ind. 
Rate Benefit Pens. Fund Fmd pkg. Dei. Dues F d  
17.93 1.61 1.45 1.40 0.10 O M  2254 035 0-05 0.16 
18.21 1.63 155 1.50 0.10 0.05 23.04 0.40 0.05 0.16 
18.67 1.68 1.65 1.60 0.10 0.05 23.75 0.40 0.05 0.16 

All geographic areas and types of work, except for Bell Work, within the Counties of Waterloo and Brant 

Effeclivc 
Dats 

C9L2SAM 
05/01/01 
0531102 

10% Welfare Train Tn- Total W.D. O K  Ind. 
Bcncfit Pcns. Fund Fund Pkg Ded. hrs Fund 

19.91 1.99 1.45 1.40 0.10 0.05 24.90 035 0.05 0.16 
20.41 2.04 155 150 0.10 0.05 25.65 0.40 0.05 0.16 
20.86 2.09 1.65 1.60 0.10 0.05 2635 0.40 0.05 0.16 
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APPENDIX 11 continued LOCAL 1089 
Sarnia 

Croup 7: Labourers (sfrilled - Group No. 4); e k t r k h s  ,!ululeIaorkerswk!ululeIisinnceadsixteenfee! 

Effective 10% Welfare Train Total W.D. O K  Incl. 

(16) inlength, excluding shallow tree tuMels 

Date '2 v.cp.y Benefit Pens. Fund Pkg. GRRSP Ded Dua Fund . 
05/01/01 16.94 1.70 1.10 1.70 0.20 21.64 1.20 0.70 0.05 0.16 
05/0yo2 17.35 1.74 1.10 1.80 0.20 22.19 120 0.70 0.05 0.16 
0 5 m m  17.81 1.78 1.10 1.80 0.20 22.69 1.20 0.70 0.05 0.16 

Effective Hourly 10% 
Date Rate 

05/01/01 1754 1.76 

05/01/03 18.41 1.84 
05/01m2 17.95 1.80 

Welfare Train Total W.D. O K  Ind. 
Benefit Pens. Fund Pkg. GRRSP Ded. Dues Fund 

1.10 1.70 020 2230 1.20 0.70 0.05 0.16 

1.10 A' 1.80 020 23.35 1.20 0.70 0.05 0.16 
1.10 1.80 0.20 z.85 1.20 0.70 0.05 0.16 
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APPENDml2 
COLLECTIVE. AGREEMENTS 

“The Sewer and Watemain Agreement” being a collective agreement between the Metropolitan 
Toronto Sewer and Watermain Contractors’ Association and the Union. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

”The Roads Agreement” being a collective agreement between the Toronto and Area Road. 
Builders’ Association and the Union. 

“The Forming Agreement” being a collective agreement between the Ontario Formwork 
Association and the Fonnwork Council of Ontario. 

“The House Basements Agreement” being a collective agreement between the Residential Low- 
Rise Forming Contracton’ Association of Metropolitan Toronto and Vicinity and the Union. 

“The Apartment Builders Agreement” being a collective agreement between the Metropolitan 
Toronto Apartment Builders’ Association and the Union. 

+‘lie House Builders Agreement” being a collective agreement between the Toronto Residential 
Construction Labour Bureau and the Union. 

‘The Concrete and Drain Agreement” +ing a coflective agreement between the Ontario Concrete 
and Drain Contractors’ Association and the Union. 

‘The Heavy Construction Agreement” being a collective agreement between the Heavy 
Construction Association of Toronto and the Union. 

‘The Carpentry Agreement” being a collective agreement between The Residential Framing 
Contractors Association of Metropolitan Toronto and Vicinity Inc. and Labourers’ International 
Union of North America, Local 183. 

‘The Landscaping Agreement” being a collective agreement between the Landscaping Contractors 
in Ontario Labour Relations Board Area No. 8 and 18 and Labourers’ International Union of North 
America, Local 183. 

‘The Agreement Covering Building Restorations and Associated Work” bemg a collective 
agreement between the Building Restorations and Associated Work Contractors’ Association in 
Ontario Labour Relations Board Area No. 8 and Labourers’ International Union of North America, 
Local 183. 

‘The Bricklaying and Masonry Residential Sector Agreement” being a collective agreement 
between various independent bricklaying and masonry conlractors and Labourers’ International 
Union of North America, Local 183. 

‘The Marble, Tile, Terrazzo & Cement Masons Agreement” being a collective agreement between 
various independent marble, tile, terrazzo and cement masonry contracton and Labourers’ 
International Union of North America, Local 183. 
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MEMORANDUMOFUNDERSTANDING 

B E T  WEEN: 

The Utility Contractors’ Asso&& n 

on behalf of its member companies engaged in power, 
energy and commnnication construction, maintenance 
and similar work throughout the Province of Ontario 

of Ontario in corpora^ 

@fm5mUk referre-d to as the “Employer”) 

-and- 

Labourers’ International Union of North America, 
Ontario ProvincialDistrid Council 

and its affiliated Local Unions, 183,247,493,527,607, 
625,837,1036,1059,1081 & 1089 

(hereinafter referred to as the “Union”) 

New or Existinp Entities 

The Employer hereby confirms that it is not carrying on associated or related activities or 
businesses, by or through more than one corporation, individual, fins syndicate or other entity or 
association or any combination thereof. under common control or direction, that is not signatory to this 
Collective Agreement For the purposes of this Article, “activities” include any activities contemplated 
by the Purpose and Intent, Recognition and/or Scope clauses of this Collective Agreement. 

The Parties further agree that all provisions of Sections l(4) and 69 of the Ontario Labour 
Relations Act (as they exist on the date of signing) are hereby incorponted into and form part of this 
Collective Agreement, with such modifications as may be neceSSary for an arbitrator with jurisdiction 
arising out of this Collective Agreement and/or the Expedited Arbitration System andor the Ontario 
Labour Relarionr Act, to have al l  of the powers that the Board would otherwise have under the provisions 
of the A d  

Dated this Urd day of December, 2002. 

The Utility Contractors Association 
of Ontario Incorporated, on behalf 

Labourers’ International Union of 
North America, Ontario Provincial 

of its m District Council 
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