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IIYDRAULIC DREDGING AGREEMENT 

THIS AGREEMENT made and e n t e r e d  i n t o  t h i s  2 day of  g&%-&&??fl 1980. 

B Y  AND BEII.IEEN: 

CONSTRUCTION LAROllR RRIATIONS ASSXIATION OF BRITISH COLUMBIA 
on i t s  own beha l f  and on b e h a l f  of  i ts  members set f o r t h  i n  
t h e  Schedu le  a t t a c h e d  h e r e t o  and t h o s e  members added From time 
t o  t ime by mutual  agreement of  t he  p a r t t e s .  

( h e r e i n a f t e r  r e f e r r e d  t o  as  t h c  "Employer") 

AND : 

THE INTERNATIONAL lJNION OF OPERATING ENGINEERS. LOCAL 115 

( h e r e i n a f t e r  r e f e r r e d  t o  as t h e  "Union") 

CLAUSE I: OBJECTS 

The o b j e c t s  of  t h i s  Agreement a r e  t o  s t a b i l i z e  t h e  C o n s t r u c t i o n  In-  
d u s t r y ;  p rov ide  f a i r  and r e a s o n a b l e  working c o n d i t i o n s  and j o b  SCCUK- 

i t y  f o r  employees in t h e  i n d u s t r y ;  promote harmonious employment r e l a-  
t i o n s h i p s  between EmplOyeKS and employees; p r o v i d e  m u t u a l l y  agreed  
methods of  r e s o l v i n g  d i s p u t e s  and g r i e v a n c e s  a r i s i n g  o u t  of: t h e  terms 
and c o n d i t t o n s  of  t h t s  Agreement; p r e v e n t  s t r i k e s  and l o c k o u t s ;  en- 
a b l e  t h e  s k i l l s  of b o t h  Employers and employees t o  o p e r a t e  t o  t h e  end 
t h a t  waste and a v o i d a b l e  and unnecessa ry  expense and d e l a y s  are pre-  
ven ted ;  promote good p u b l i c  r e l a t i o n s .  

CLAUSE 11: DURATION 

T h i s  Agreement s h a l l  b e  i n  f u l l  f o r c e  and e f f e c t  from and i n c l u d i n g  
May 1, 1980, t o  and i n c l u d i n g  A p r i l  30.  1982, and s h a l l  c o n t i n u e  i n  
f u l l  f o r c e  and e f f e c t  from y e a r  t o  y e a r  t h e r e a f t e r  s u b j e c t  t o  t h e  
r i g h t  of e i t h e r  p a r t y  t o  t h i s  Agreement w i t h i n  f o u r  (4)  months i m e d -  
l a t e l y  p r e c e d i n g  t h e  d a t e  A p r i l  30, 1982, o r  immediately p r e c e d i n g  
t h e  a n n i v e r s a r y  d a t e  i n  any y e a r  t h e r e a f t e r ,  by w r i t t e n  n o t i c e  t o  the 
o t h e r  p a r t y ,  r e q u i r e  t h e  o t h e r  p a r t y  t o  conlmence c o l l e c t i v e  ba rga in-  
i n g  w i t h  a view t o  t h e  c o n c l u s i o n  of  a renewal  OK r e v i s i o n  of  t h i s  
C o l l e c t i v e  Agreement o r  a new C o l l e c t i v e  Agreement. 

Should e i t h e r  p a r t y  g i v e  wr i t t en  n o t i c e  t o  t h e  o t h e r  p a r t y  p u r s u a n t  
h e r e t o ,  t h i s  Agreement s h a l l  t h e r e a f t e r  c o n t i n u e  in f u l l  f o r c e  and 
e f f e c t  u n t i l  t h e  Union s h a l l  g i v e  n o t i c e  of  s t r i k e ,  o r  t h e  Employer 
s h a l l  g i v e  n o t i c e  of l o c k o u t ,  O K  t h e  p a r t i e s  s h a l l  conc lude  a renewal 
O K  r e v i s i o n  of t h i s  Agreement or a new C o l l e c t i v e  Agreement. 

The o p e r a t i o n  of S e c t i o n  66 (2 )  of the Labour Code of  B r i t i s h  Colum- 
b i a  i s  hereby excluded.  

CLAUSE 111: EXTENT 

1. Appl ica t ion :  

T h i s  Agreement s h a l l  a p p l y  t o  a l l  employees of  t h e  Employer engaged 
i n  t h e  c l a s s i f i c a t i o n s  l i s t e d  i n  Schedule  "A" h e r e o f ,  on a l l  d r e d g i n g  
and a l l i e d  work o n l y ,  under taken  by t h e  Employer i n c l u d i n g  t h o s e  em- 
ployed i n  d redge  r e p a i r  and maintenance y a r d s ,  and s h a l l  b e  b i n d i n g  
on t h e  Ernployer and t h e  Union and t h e i r  r e s p e c t i v e  s u c c e s s o r s  and as- 
s i g n s .  

Notwi ths tand ing  t h e  f o r e g o i n g ,  on  t h a t  work covered by t h e  Heavy Con- 
s t r u c t i o n  Agreement; S t e e l  E r e c t i o n  Agreement; P i l e d r i v i n g ,  Dipper ,  
C lnmshc l l ,  Dredging and R e l a t e d  Work Agreement, B r i t i s h  Columbia Road 
B u i l d e r s  A s s o c i a t i o n  Agreement and/or  t h e  Mainline P i p e l i n e  Agreement 
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CLAUSE 111: EXTENT - S e c t i o n  1 - continued. . . .  

of t h e  P i p e  Line C o n t r a c t o r s  A s s o c i a t i o n  of Canada, such work s h a l l  
be  performed t inder  t h e  c o n d i t i o n s  se t  o u t  i n  t h e  aforement ioned agree-  
ments. 

2 .  The terms of t h i s  Agreement s h a l l  a p p l y  t o  a l l  owner- operators ,  Sub- 
C o n t r a c t o r s  o r  s u b- c o n t r a c t s  l e t  by t h e  Employer. 

The Employer s i g n a t o r y  t o  t h i s  Agreement s h a l l  h e  r e s p o n s i b l e  f o r  en- 
f o r c i n g  t h e  wages and c o n d i t i o n s  o f  t h i s  Agreement on t h e  Sub-Con- 
t r a c t o r .  

When an owner- operator  i s  employed beyond f i v e  (5 )  working days ,  h e  
s h a l l  be accorded a l l  t h e  r i g h t s ,  b e n e f i t s  and p r i v i l e g e s  of t h i s  
Agreement and t h e  Employer s h a l l  e n s u r e  t h a t  a l l  c o n t r i b u t i o n s  a s  
provided f o r  in t h i s  Agreement a r e  made on h i s  b e h a l f .  

T h i s  Clause  d o e s  n o t  s u p e r s e d e  Clause XI11 (R.C. J u r i s d i c t i o n a l  Work 
Assignments P lan)  of t h i s  Agreement. 

CLAUSE I V :  WAGES 

1. Hourly Wajie Ra tes :  

The  Employer s h a l l  pay wages t o  every  employee covered by t h i s  Agree- 
ment a t  t h e  rates set  f o r t h  in Schedule  "A" h e r e u n t o  annexed in re- 
s p e c t  o €  t h e  v a r i o u s  c l a s s i f i c a t i o n s  t h e r e i n  c o n t a i n e d .  Schedule  "A" 
s h a l l  h e  deemed to h e  c o n t a i n e d  i n ,  and form a p a r t  of  t h i s  Agree- 
men t . 

2 .  Heal th .  Wel fa re  and Pens ion  Plan:  

The Employer s h a l l  make c o n t r i b u t i o n s  f o r  Hea l th ,  Welfare  and Pens ion  
P l a n s  in such amounts and under such c o n d i t i o n s  a s  set  f o r t h  in t h i s  
Agreement. 

Payments t o  t h e  Nea l th ,  Wel fa re  and Pens ion  P l a n  s h a l l  b e  made by 
cheque,  payable  a t  p a r  a t  Burnaby, P rov ince  of B r i t i s h  Columbia t o  
t h e  Opera t ing  Engineers '  H e a l t h ,  Wel fa re  and Pension P l a n .  

Annual Vaca t ion  and G e n e r a l  Hol idav  Pav: 

Vacat ion and General Hol iday pay s h a l l  be  accrued a t  t h e  rate o f  
twelve  p e r c e n t  (12%) of g r o s s  e a r n i n g s  (six p e r c e n t  ( 6 % )  f o r  annua l  
v a c a t i o n  and s i x  p e r c e n t  ( 6 % )  f o r  Genera l  H o l i d a y s ) ,  and s h a l l  b e  
paid  t o  t h e  employee upon t e r m i n a t i o n  of employment, o r  when an em- 
ployee  t a k e s  h i s  annua l  v a c a t i o n .  

I f  r e q u e s t e d  i n  advance by t h e  employee, v a c a t i o n  and Genera l  Hol iday 

September and p r i o r  t o  Chr i s tmas  € o r  t h o s e  working a t  t h e  time. 

Each employee i s  e n t i t l e d  t o  a minimum v a c a t i o n  p e r i o d  OE t h r e e  (3)  
weeks each yea r .  
agreement between t h e  employees and t h e  Employer. 

When a Genera l  Hol iday f a l l s  on a Tuesday,  Wednesday O r  Thursday,  ex- 
c l u s i v e  of Chr is tmas  Day, Boxing Day and New Year's Day, then  t h e  
h o l i d a y  s h a l l  b e  observed on t h e  Monday p r i o r  t o  such General Hol iday 
and t h e  a c t u a l  day o f  such h o l i d a y  s h a l l  be worked and pa id  f o r  as a 
normal work day.  
agreed t h a t  t h e  h o l i d a y  w i l l  b e  observed s h a l l  be  p a i d  f o r  a t  d o u b l e  
time r a t e s .  

The recognized h o l i d a y s  are: N e ' s  nay ,  t h i r d  MQndny in PpbyyayL 
( H e r i t a g e  Day). Good F r i d a y ,  Easter Monday, Empi re  Day, D- 
F r i d a y  p r i o r  t o  B r i t i s h  Columbia nay ,  f i r s t  Monday in August ( B r i t i s h  - 

3. 

pay s h a l l  a l so  be  pa id  on t h e  l a s t  r e g u l a r  payday in March, June ,  v 

The v a c a t i o n  p e r i o d  will b e  a r ranged  by mutual  

Work performed on t h e  day upon which i t  h a s  been  

_-.- .--_yll - >*_ 
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Columhia Day), F r iday  p r i o r  t o  Labour Day. Labour Day, Thanksgiving s, Remembrance D& Chr i s tmas  Day, Boxing Day, and any day d e c l a r e d  
a . p u b l < c  h o l i d a y  by t h e  F e d e r a l  o r  P r o v i n c i a m v e r n m e n t .  
w i l l  be  petformed on Labour nay.  A l l  work performed on Genera l  Holi-  
days  s h a l l  be pa id  f o r  a t  doub le  t i m e  rates. 

When a Genera l  Hol iday f a l l s .  on a Sa tu rday  o r  Sunday, t h e  fo l lowing  
Monday w i l l  be  observed.  

When Chr i s tmas  and Roxing Days f a l l  on Saturday  and Sunday t h e  f o l-  
lowing Monday and Tuesday w i l l  b e  observed.  

Payment o f g c s  and S u b s i s t e n c e  Allowances: 

The Employer s h a l l  a t  l e a s t  eve ry  second F r i d a y ,  pay t o  each  employee 
covered by t h i s  Agreemcnt, a l l  wages earned by t h e  employee t o  a day 
n o t  more than  f i v e  (5)  working days  p r i o r  t o  t h e  d a t e  of payment pro-  
v i d e d  t h a t  i E  n Gcneral. Hol iday f a l l s  on  t h e  r e g u l a r  payday, payment 
w i l l  b e  made t h e  p reced ing  day.  

For employees on t h e  second o r  t h i r d  s h i f t ,  t h e  Employer s h a l l  pay 
every second Thursday 

Payment of wages w i l l  be made d u r i n g  working hours .  
is no t  met w i t h i n  the p r e s c r i b e d  time, 1inl.es.s p roper  r e a s o n s  f o r  t h e  . 
d e l a y  a r e  for thcoming,  ~Lt s h a l l  n o t  b e  cons ide red  a v i o l a t i o n  of t h i s  
Agreement f o r  t h e  employees t o  cease work u n t i l  payment of wages o r  
o t h e r  a r rangements  a r e  made. 

In t h e  even t  t h a t  an employee covered by t h i s  Agreement c e a s e s  f o r  
any r e a s o n  t o  b e  an employee of  t h e  Employer, t h e  Employer s h a l l  pay 
such employee n o t  l a t e r  than  the second busi .ness day a f t e r  h e  ceases 
t o  be an employee of t h e  Employer, a l l  wages, s a I a r y  and h o l i d a y  pay 
earned by t h e  employee. 
of  t h e  employee w i t h t n  the time l i m i t s  provided f o r  above s h a l l  con- 
s t i t u t e  compl iance  w t t h  t h i s  p r o v i s i o n .  

Where an employee is n o t  paid  as provided above,  such employee s h a l l  . 
be  deemed t o  be s t i l l  on t h e  p a y r o l l  of  t h e  Employer and s h a l l  re- 
c e i v e  h i s  usua l  wages and a l l  o t h e r  c o n d i t i o n s  u n t i l  t h e r e  is compli-  
ance w i t h  t h e  provi .s ions  or  o t h e r  a r rangements  are made. 

The Employer will p r o v i d e  a s e p a r a t e  o r  d e t a c h a b l e  i t emized  s t a t e m e n t  
w i t h  each pay showing t h e  number of  hours  a t  s t r a i g h t  time rate and 
a t  over t ime  r a t e ,  t h e  wage rate and t o t a l  d e d u c t i o n s  from t h e  amount 
ea rned .  \ 

Exchange c h a r g e s  will be  added t o  t h e  cheque,  i f  n o t  payab le  a t  p a r .  

No work 

J 

4 .  

Where a p a y r o l l  

A cheque mai led  t o  t h e  l a s t  known a d d r e s s  

5 .  New C l a s s i f i c a t i o n s :  

A s  and when t y p e s  of equipment o r  work methods a r e  in t roduced  which 
a r e  n o t  inc luded  i n  t h e  l ist  of c l a s s i f i c a t i o n s  c o n t a i n e d  i n  t h e  
a t t a c h e d  Schedu le ,  t h e  Employer s h a l l  promptly n e g o t i a t e  w i t h  t h e  
Union a wage rate f o r  such  equipment O K  work method. 

Every e f f o r t  w i l l  be  made t o  conc lude  n e g o t i a t i o n s  w i t h i n  t h i r t y  (30) 
d a y s ,  b u t  i n  any even t  t h e  ra te  e s t a b l i s h e d  s h a l l  be  r e t r o a c t i v e  t o  
t h e  day n o t i c e ,  i n  w r i t i n g ,  i s  g i v e n  by e i t h e r  p a r t y  t o  commence ne- 
g o t i a t i o n s .  

I n  t h e  e v e n t  of d i sagreement ,  t h e  q u e s t f o n  of a r a t e  t o  h e  pa id  s h a l l  
be  r e f e r r e d  t o  A r b i t r a t i o n  p e r  t h e  p r o v i s i o n s  of Clause  XXII. 

Where an employee works i n  a h i g h e r  h o u r l y  wage c l a s s i f i c a t i o n  f o r  
f o u r  ( 4 )  hours  o r  less ,  he s h a l l  be  paid  t h e  h i g h e r  rate f o r  a mini- 
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mum of f o u r  ( 4 )  hours ;  i f  he works more than  f o u r  ( 4 )  h o u r s  h e  s h a l l  
be paid  t h e  h i g h e r  r a t e  f o r  a minimum oE e i g h t  (8) hours .  

CLAlJSE V: HOURS OF WORK 

1. Regula r  Hours: 

E i g h t  (8) h o u r s  s h a l l  c o n s t i t u t e  a day’s work i n c l u d i n g  one- half  
( 1 / 2 )  hour f o r  lunch  between t h e  h o u r s  of 7:OO a.m. and 3:OO p.m., 
f i v e  ( 5 )  days s h a l l  c o n s t i t u t e  a week‘s work, i . e .  Monday, 7:OO a.m. 
t o  F r i d a y ,  3:OO p.m. The s t a r t  of  t h e  work week s h a l l  be  Monday, 
7:OO a .m .  t o  F r i d a y ,  3:OO Pam., e x c e p t  a s  provided in s e c t i o n  2 .  

2. Yard Maintenai1c.e: 

Regu la r  h o u r s  - on yard  maintenance seven  and one-half (7-1/2)  h o u r s  
s h a l l  c o n s t i t u t e  t h e  day s h i f t  i n c l u d i n g  one- half  (1 /2 )  hour f o r  
lunch  between t h e  hours  of 8:OO a.m. and 3:3O p.m. and seven and one- 
h a l f  (7-1/2) hours  i n c l u d i n g  one- half  (1 /2 )  hour f o r  lunch  s h a l l  con- 
s t i t u t e  t h e  a f t e r n o o n  s h i f t  between t h e  h o u r s  o€ 3:30 p.m. and 11:OO 
p.m. F ive  (5) days  s h a l l  c o n s t i t u t e  a week’s work. 

i . e .  nay S h i f t  - Monday 8 :OO a.m. t o  F r i d a y  3:3O p.m. 

Afternoon S h i f t  - Monday 3:30 p.m. t o  F r i d a y  11:OO p.m. 

The s t a r t  of  t h e  work week s h a l l  be  Monday 8:OO a.m. 

CLAUSE V I :  SHIFTS 

1. Where more t h a n  one  s h i f t  is r e q u i r e d  and con t inued  f o r  f i ve  ( 5 )  con- 
s e c u t i v e  days  o r  more, t h e n  a l l  s h i f t s  s h a l l  c o n s i s t  of seven and 
one- ha l f  (7-11’2) h o u r s  of work, e x c l u s i v e  of  lunch  p e r f o d ,  f o r  which 
e i g h t  (8) h o u r s  s h a l l  be  p a i d .  Where a d d i t i o n a l  s h i f t s  are n o t  con- 
t i n u e d  f o r  f i v e  (5)  c o n s e c u t i v e  days  o r  more, such  a d d i t i o n a l  s h i f t s  
w i l l  b e  c o n s i d e r e d  over t ime  and pa id  f o r  a c c o r d i n g l y .  

2.  Where more than one s h i f t  i s  worked, t h e  s t a r t i n g  times of t h e  s h i f t s  
s h a l l  be:  day s h i f t  - 7:OO a.m.; second s h i f t  - 3:OO Pam. ;  t h i r d  
s h i f t  - 1 1 : O O  p.m. All s h i f t s  will be rotated e v e r y  weekend. 

When i t  is agreed between t h e  Employer and t h e  Union t o  v a r y  t h e  
s t a $ t i n g  times, a m a j o r i t y  of  t h e  employees on t h e  Job s h a l l  d e c i d e  
t h e  ‘ i s s u e .  A b a l l o t  v o t e  shal l .  be  t aken  on t h e  j o b  under t h e  super-  
v i s i o n  of a pe r son  d e s i a n a t e d  by t h e  Union. 

3. A l l  hours  worked o u t s i d e  t h e  r e g u l n r  h o u r s ,  o r  t h e  a c c e p t e d  v a r i a -  
t i o n s  t h e r e f r o m ,  and o u t s i d e  t h e  e s t a b l i s h e d  s h i f t  h o u r s ,  s h a l l  b e  
c o n s i d e r e d  over t ime ,  u n t i l  a b r e a k  o f  e i g h t  (8) h o u r s  o c c u r s ,  and 
s h a l l  be  paid  f o r  a t  d o u b l e  time rates.  

Call- Out Time:  

( a )  Where an employee is c a l l e d  o u t  f o r  work and no work i s  per-  
formed, he s h a l l  be  pa id  f o u r  ( 4 )  hours :  

(i) On r e g u l a r  s h i f t s  a t  s t r a i g h t  time; 

(ii) On Saturdays ,  Sundays and General Hol idays  a t  t h e  p r e v a i l -  
ing over t ime  r a t e s ;  

(b)  Where an employee is c a l l e d  o u t  € o r  work a t  any time and work i s  
performed, h e  s h a l l  be  pa id  a minimum o f :  

(i) O n  r e g u l a r  s h i f t s ,  f o u r  ( 4 )  h o u r s  a t  s t r a i g h t  time; 

( i i)  On over t ime  d a y s ,  f o u r  ( 4 )  h o u r s  a t  t h e  p r e v a i l i n g  over t ime  
r a t e s ;  
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CLAUSE V I :  SHIFTS - S e c t i o n  3 ( b )  - continued. . . .  

(iii) A f t e r  t h e  r e g u l a r  s h i f t ,  employees c a l l e d  t o  work s h a l l  
r e c e i v e  a minimum of f o u r  ( 4 )  hours '  psy  a t  t h e  p r e v a i l i n g  
over t ime  r a t e s ;  

provided however, t h a t  t h e  workman h a s  r e p o r t e d  t o  t h e  j o b s i t e  i n  
person in a competent  c o n d i t i o n  t o  c a r r y  o u t  h i s  d u t i e s  and p r o v i d i n g  
a d e q u a t e  n o t i c e  h a s  n o t  been g i v e n  n o t  t o  r e p o r t  f o r  work. 
n o t i c e  sha1.l b e  c o n s t r u e d  as f o l l o w s :  

Where t h e r e  i s  no camp, two ( 2 )  hours '  n o t i c e  p r i o r  t o  s t a r t i n g  time 
s h a l l  h e  g i v e n  by t e l ephone  o r  p rea r ranged  r a d i o  b r o a d c a s t ;  where 
camps a r e  main tn lned ,  o n e . ( l )  hour 's  n o t i c e  p r i o r  t o  s t a r t i n g  time 
s h a l l  be  g iven .  

Each employee s h a l l  p r o v i d e  t h e  Employer w i t h  h i s  t e l e p h o n e  number 
where h e  may b e  reached ,  and t h e  Employer s h a l l  f u l f i l l  t h e  ob l iga-  
t i o n s  of t h e  above paragraph by c o n t a c t i n g  t h a t  t e l e p h o n e  number. 

The Employer s h a l l  pay  to e v e r y  employee covered by t h i s  Agreement 
who works i n  e x c e s s  of f o u r  ( 4 )  h o u r s ,  and less t h a n  e i g h t  ( 8 )  hours  
i n  any one s h i f t ,  a t  l e a s t  e i g h t  (8) hours  f o r  each such s h i f t ,  pro- 
v i d e d  t h e  employee i s  a v a i l a b l e  f o r  work, e x c e p t  where in c a s e  of  in- 
clement wea the r ,  t h e  work i s  suspended by t h e  Owner's Eng ineers ,  t h e n  
o n l y  a c t u n l  h o u r s  worked s h a l l  be  pa id  f o r .  

I f  t h e  employee works more t h a n  f o u r  ( 4 )  h o u r s  on a Sa tu rday ,  Sunday, 
o r  Ccnera l  l lo l iday ,  h e  s h a l l  receive a minimum of e i g h t  (8) hours '  
pay a t  t h e  p r e v a i l i n g  o v e r t i m e  rate.  

Where a n  employee r e p o r t s  a t  t h e  r e q u e s t  of h i s  Employer and pe r fo rms  
work a t  over t ime  rates p r i o r  to h i s  r e g u l a r  s t a r t i n g  time, such  t i m e  
w i l l  be  cons ide red  a s  over t ime  o n l y ,  and n o t  cons ide red  in c a l c u l a-  
t i n g  h i s  d a i l y  minimums under t h i s  Clause.  

Adequate 

4 .  

CLAUSE V I I :  TRANSPORTATION 

1. H i r i n g  and Termination.  

( a )  When upon commencing employment on a j o b ,  employees a re  r e q u i r e d  
t o  travel t o  t h e  J o b ,  they  s h a l l  receive from t h e  Employer t h e  
c o s t  of t r a n s p o r t a t i o n  from p o i n t  of h i r e ,  meals and a s l e e p e r  
i f  n i g h t  travel i s  n e c e s s a r y .  

I f  an  employee v o l u n t a r i l y  q u i t s  when having been on t h e  j o b  
less than  f i f t e e n  (15 )  c a l e n d a r  days ,  t h e  c o s t  o f  t r a n s p o r t a t i o n  
t o  t h e  j o b  s h a l l  be deducted by t h e  Employer. 

( b )  

( c )  I f  an  employee is t e r m i n a t e d  (no t  f o r  c a u s e ) ,  t a k e s  s i c k ,  is i n-  
j u r e d  o r  leaves t h e  j o b  f o r  a u t h e n t i c  compass ionate  grounds  c o s t  
of r e t u r n  t r a n s p o r t a t i o n  s h a l l  be  pa id  by t h e  Employer. 

I f  an employee q u i t s  o r  is d i s c h a r g e d  when having been on t h e  
j o b  f o r t y- f i v e  (45) c a l e n d a r  d a y s ,  r e t u r n  t r a n s p o r t a t i o n  s h a l l  
b e  paid  by t h e  Employer. 

( d )  

( e )  E i g h t  ( 8 )  hours '  pay a t  s t r a i g h t  time will be pa id  o u t  of  e v e r y  
twenty- four ( 2 4 )  hours '  t r a v e l l e d ,  s u b j e c t  t o  t h e  same condi-  
t i o n s  as  govern t r a n s p o r t a t i o n .  
i s  less t h a n  e i g h t  (8)  hours .  t h e  employee may b e  r e q u i r e d  t o  
work f o r  t h e  unexpired time up t o  e i g h t  (8) hours. 

When an Opera t ing  Engineer  is r e q u i r e d  t o  p r o v i d e  mechanic's 
t o o l s ,  t h e  c o s t  of t r a n s p o r t i n g  a l l  such  t o o l s  t o  and from t h e  
Job  s h a l l  be b o r n e  by t h e  Employer, s u b j e c t  t o  the same provi-  
s i o n s  a s  govern t r a n s p o r t a t i o n .  

Where time r e q u i r e d  t o  t ravel  

( f )  
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CLAUSE VII: TRANSPORTATION - S e c t i o n  l ( f )  - continued. . . .  

When a mechanic leaves t h e  employ of  t h e  Employer, t h e  Employer 
s h a l l  be  r e q u i r e d  t o  pay t h e  c o s t  of s h i p p i n g  mechanic's t o o l s .  

Tools  s h a l l  be  shipped w i t h i n  f o r t y- e i g h t  ( 4 8 )  h o u r s  e x c l u d i n g  
weekends and h o l i d a y s  of h i s  l e a v i n g  h i s  cmployment s u b j e c t  t o  
t h e  same c o n d i t i o n s  a s  govern t r a n s p o r t a t i o n .  

Where t h e  Employer f a i l s  t o  comp1.y w i t h  t h e  above, u n l e s s  proper 
reasons  f o r  t h e  d e l a y  a r e  fo r thcoming ,  t h e  employee s h a l l  h e  
deemed t o  b e  s t i l l  on t h e  p a y r o l l  of t h e  Fmployer and s h a l l  r e  
c e i v e  h i s  u s u a l  wages and a l l  o t h e r  c o n d i t i o n e  of t h i s  Agreement 
u n t i l  t h e r e  is complinncc w t t h  t h e s c  p r o v i s i o n s .  

(9) If t h e  Employer f a i l s  t o  p r o v i d e  work a f t c r  one s h i f t  and re- 
q u i r e s  an  employee t o  s t a n d  by, t h e  Employer s h a l l  pay t h e  em- 
ployee  a minl.mum of e i g h t  (8) hours '  pay f o r  each s h i f t  of  
stand- by t h e r e a f t e r .  

( h )  On j o b s  i n a c c e s s i b l e  t o  p u b l i c  t r a n s p o r t a t i o n ,  t h e  Employer 
a g r e e s  t o  supp ly  o r  a r r a n g e  f o r  s u i t a b l e  t r a n s p o r t a t i o n .  On 
j o b s  where an employee is conf ron ted  w i t h  e x c e s s i v e  t r a v e l l i n g  
t ine ,  t h e  Employer a g r e e s  t o  pay t r ave l  time on a mutua l ly  
s a t i s f a c t o r y  b a s i s .  

(i) On j o b s  where t r a v e l l i n g  p r o v i s i o n s  a re  n o t  o t h e r w i s e  provided 
€ o r  i n  t h h  Agreement, they  w i l l  b e  d i s c u s s e d  and decided a t  t h e  
p re - job  d i s c u s s i o n s  between t h c  Fanployer and t h e  Union. 

(j) E f f e c t i v e  September 2 0 ,  1980 on out-of- town p r o j e c t s  o f  over  
f i f t y  ( 5 0 )  c a l e n d a r  days d u r a t i o n ,  t h e  Employer s h a l l  p r o v i d e  
l e a v e  every  f o r t y  ( 4 0 )  c a l e n d a r  days .  When leave is d e s i r e d  i n  
accordance  w i t h  t h e  above terms, t h e  Employer s h a l l  p r o v i d e  f irst  
c l a s s  t r a n s p o r t a t i o n  and expenses  t o  t h e  p o i n t  of d e p a r t u r e  and 
back t o  t h c  j o b .  

The e x t e n t  of t h e  l e a v e  s h a l l  b e  f o r  a minimum of f i v e  (5)  days  
t o  R maximum of one (1) week, o r  a number of days  mutua l ly  agreed  
between t h e  employee and t h e  b p l o y e r ' s  r e p r e s e n t a t i v e .  The t i m -  
ing of  t h e  l e a v e  s h a l l  a l s o  b e  dec ided  by mutual  agreement.  I n  
no e v e n t  will an employee receive leave unless h e  ac tual ly  r e t u r n s  
t o  h i s  p l a c c  of d e p a r t u r e .  Living- out  a l lowance s h a l l  n o t  be  p a i d  
d u r i n g  leave p e r i o d s .  

2. L o c a l  T r a v e l  - Vancouver M e t r o p o l i t a n  Area: 

Employees s h a l l  r e p o r t  i n  time t o  r e a c h  t h e  d redge  a t  the r e g u l a r  
s t a r t i n g  time of t h e i r  d e s i g n a t e d  s h i f t s .  

Loca l  t r a n s p o r t a t i o n  and t r a v e l l i n g  time s h a l l  be  p a i d  as i n  Appendix 
llA" 

Appendix "A": 

May 1/80 May 1/80 

Zone 'A '  3.50 Zone 'E' 6.00 
Zone 'n' 4.25 Zone 'F' 6.50 
Zone 'C* 5.00 Zone %' 7.00 
Zone 'D ' 5.50 Zone '1%' 7.50 

May 1 / 8 1  - May 1 /81  

Zone 'A' 4.00 Zone 'E' 6.25 
Zone 'B' 4.50 Zone 'F' 6.75 
Zone 'C' 5 . 2 5  Zone 'C' 7.25 
Zone 'D ' 5.75 Zone 'H' 7.75 
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Boat T r a v e l :  

May 1/60 May 1/80 

0-1 mil.es 0.00 3-4 miles 1.80 
1-2 miles :I. . 3 0 4-5 miles 2.05 
2-3 mil.es 1.55 

'This r a t e  would p r o g r e s s  e i g h t y  c e n t s  (80c)  p e r  m i l e  e a c h  mile a f t e r  
f i v e  (5)  miles. 

On j o b s  where  b o a t  travel ' is  e x c e s s i v e ,  t h e  Employer and t h e  Union 
sha l l .  mcet and d i s c u s s  t h e  problem. 

CIAUSE VI11 : OIJT-OF-TO~TN ACCOI.lMODATION 

On o u t  o f  town j o b s  where  crimps a r e  p rov ided ,  room and h o a r d  s h a l l  b e  
s u p p l i e d  a t  no  c o s t  t o  t h e  employee. 

Camp nccommodations when s u p p l i e d ,  s h a l l  meet a l l  t h e  s t a n d a r d s  and 
requ i rements  of t h c  B r i t i s h  Co1umbf.n and Yukon T e r r i t o r y  Bui ld ing  
T r a d c s  Counc i l  (:;imp Rules 1979 - 1987 iis sub io i t t ed  t o  t h e  Employer 
Associn t ion.  

I n  a r e a s  where nil c m p s  a r e  p rov tded  t h e  Employer w i l l  supp ly  t o  
every  employee covcred by t h i s  Agreement free room and board .  The 
Employer and t h e  Union in t h e i r  p r e - j o b  d i s c u s s i o n s  w i l l  d e c i d e  o n  
what ar rangements  are t o  be  made w i t h  r e g a r d  t o  s u b s i s t e n c e  al low-  
a n c e s  o r  f i r s t  c l a s s  room and board .  

These accommodations s h a l l  p rov ide  s i n g l e  room accommodation f o r  each 
empl oye e. 

Where t h e  Employer is u n a b l e  t o  p r o v i d e  s i n g l e  room accmmoda t ion  a 
pre-job meeting between t h e  Employer and t h e  Union s h a l l  be  h e l d  
p r i o r  t o  commencement of  t h e  p r o j e c t ,  i n  o r d e r  t o  a r r i v e  a t  a s u i t -  
a b l e  arrangement f o r  accommodation, t r a v e l  time and l o c a l  t r a n s p o r-  
t a t i o n  a l lowances .  

Men d i s p a t c h e d  t o  j o h s  b e f o r e  j o b s  a r e  r e a d y ,  w i l l  b e  p a i d  e i g h t  (8) 
h o u r s  a t  t h e  r e g u l a r  rate u n t i l  t h e  j o b  s t a r t s ,  o r  have t h e i r  r e t u r n  
t r a n s p o r t a t i o n  and t r a v e l  t ime  p a i d .  

Employees r e s i d i n g  i n  camps o r  Employer- supplied accommodation may on 
any weekend vacate o r  check- out of  s u c h  accanmodat ion and t h e  Employ- 
er s h a l l  pay him e i g h t  d o l l a r s  and twen ty- f ive  cents  ($8.25) p e r  day 
check-out where  accommodation i s  prov ided  i n  camps and eleven d o l l a r s  
($11.00) p e r  day where accommodation is  provided f o r  t h o s e  l i v i n g  in 
mote l s- hote l s .  

E f f e c t i v e  May 1, 1981, t h e s e  amounts s h a l l  b e  i n c r e a s e d  t o  n i n e  do l-  
la r s  ($9.00) and twelve d o l l a r s  ($12.00) p e r  day r e s p e c t i v e l y .  

To q u a l i f y ,  t h e  employee must  work t h e  scheduled s h i f t  p r i o r  t o  the 
weekend and /o r  Genera l  Hol iday and t h e  scheduled s h i f t  a f t e r  t h e  
weekend a n d / o r  Genera l  Hol iday u n l e s s  a r rangements  t o  t h e  c o n t r a r y  
a r e  agreed upon between t h e  employee and t h e  Employer. 

CLAUSE I X :  WORKING CONDITIONS 

1. Each d r e d g e  s h a l l  b e  equipped w i t h  a d e q u a t e  lunch  room f a c i l i t i e s  and 
a proper  dryroom and ' locker  room f o r  t h e  crew t o  d r y  and keep t h e i r  
c l o t h e s ,  o r  s i m i l a r  f a c i l i t i e s  o t h e r w i s e  provided.  Adequate l u n c h  
room f a c i l i t i e s  wi th  a p roper  dryroom and l o c k e r  room s h a l l  a l s o  be  
provided on t h e  s h o r e  s i d e .  
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CLAUSE I X :  WORKING C O N D I T I O N S  - S e c t i o n  1 - cont inued. . . .  

2. 

3. 

4 . 

5. 

6 .  

7. 

8. 

9. 

10. 

11. 

12. 

The Employer s h a l l  p r o v i d e  lunchroom f a c i l i t i e s  complete  w i t h  h e a t  
and l i g h t ,  s e p a r a t e  Erom any t o o l  and s t o r a e e  f a c i l i t i e s .  

If more than  one (1) meal o c c u r s  in t h e  p e r i o d  worked by t h e  employee 
and t h e  work i s  expec ted  t o  c o n t i n u e ,  t h e  Employer s h a l l  p r o v i d e  t h e  
e x t r a  meal a t  no expense t o  t h e  employee. The employee s h a l l  be  con- 
s i d e r e d  working d u r i n g  t h e  time s p e n t  consuming t h e  meal. 

Employees a s s i g n e d  t o  r i d e  on a d redge ,  d r i l l  h a r g e  o r  t u g  towing 
swie ,   shall^ h e  p a i d  d o u h l e  time, e x c e p t  i n s i d e  F t r s t  Narrows Br idge  
and on t h e  North A r m ,  Middlc A r m  and Main River e a s t  of S t e v e s t o n  
r e g u l a r  h o u r s  of work s h a l i  app ly .  

Crews lunch p e r i o d  w i l l  b e  pos ted  i n  t h e  lunch  room by t h e  Employer. 
Such d e s i g n a t e d  htnch p e r i o d  s h a l l  occur  a t  m i d- s h i f t ,  o r  n o t  l o n g e r  
than  one- half (1/2) hour p a s t  m i d s h i f t .  

On p r o j e c t s  a11 employees s h a l l  b e  pnid  d o u b l e  time f o r  t h e  des ig-  
na ted  lunch pe r iod  and s h a l l  b e  g iven  r e a s o n a b l e  t i m e  t o  consume 
t h e i r  lunch  b e f o r e  o r  a f t e r  t h e  r e g u l a r  lunch  p e r i o d .  Such t ime  
s h a l l  be pa id  f o r  as p a r t  of t h e  r e g u l a r  s h i f t .  

The above i s  t o  ensure t h e  con t inuous  o p e r a t i o n  of  t h e  d redge .  

E s s e n t i a l  p r o t e c t i v e  c l o t h i n g  i n c l u d i n g  welders '  l e a t h e r  g l o v e s ,  pro-  
t e c t i v e  v e s t s  o r  l e a t h e r  j a c k e t s  s h a l l  be  s u p p l i e d  on  a charge- out 
b a s i s .  

The Employer w i l l  p r o v i d e  a t e r m i n a t i o n  s l i p  w i t h i n  t h r e e  (3)  ca len-  
d a r  days ,  i f  r e q u e s t e d  by t h e  Union o r  t h e  employee, which s h a l l  
s t a t e  t h e  r e a s o n  f o r  t h e  employee's t e r m i n a t i o n ,  and whether  o r  n o t  
he is e l i g i b l e  f o r  r e h i r e .  

Adequate time w i l l  h e  all.owed p r i o r  t o  q u i t t i n g  t ime f o r  p i c k i n g  up 
t o o l s .  

One (1) hour ' s  n o t i c e  of  t e r m i n a t i o n  s h a l l  b e  g i v e n  by t h e  Employer. 
Th i s  hour s h a l l  be  used by t h e  employee t o  g a t h e r  h i s  b e l o n g i n g s  to-  
g e t h e r  and t o  t u r n  in any too1.s o r  goods he long ing  t o  t h e  Employer. 
I f  such n o t i c e  i s  n o t  g i v e n  t h e n  one (1) hour  a t  s t r a i g h t  time s h a l l  
b e  pkid i n  1.ieu t h e r e o f .  

Adequate t o i l e t  f a c i l i t i e s  s h a l l  b e  provided by t h e  Employer and k e p t  
i n  s a n i t a r y  c o n d i t i o n .  Employees will c o o p e r a t e  by o b s e r v i n g  t h e  
s imple r u l e s  of c leanl iness .  

Waterless hand c l e a n e r  w i l l  b e  s u p p l i e d  a t  a l l  mechanical  o p e r a t i o n s  
covered by t h i s  Agreement. 

I n  c a s e  of f i r e ,  b u r g l a r y  o r  marine wreck ( a s  d e f i n e d  by t h e  Insur-  
ance Act) on p r o p e r t y  o r  premises  p rov ided  by t h e  Employer, t h e  Em 
p l o y e r  s h a l l  p r o t e c t  t h e  v a l u e  of a n  employee's work c l o t h e s  up t o  a 
t o t a l  of t h r e e  hundred and f i f t y  d o l l a r s  ($350.00). The Employer 
s h a l l  a l s o  p r o v i d e  i n s u r a n c e  f o r  t h e  employees' r e q u i r e d  t o o l s  t o  a 
t o t a l  of t h e  t o o l s ,  t o o l  f o r  t o o l ,  make f o r  make, p rov ided  an inven-  
t o r y  of t o o l s  and c l o t h i n g  is f i l e d  w i t h  t h e  'Employer. The Employer 
s h a l l  s u p p l y  t h e  r e q u i r e d  forms and o b t a i n  t h e  i n v e n t o r y  from each  
employee. The employee s h a l l  receive a s i g n e d  copy of  t h e  i n v e n t o r y  
from t h e  Employer. Coverage w i l l  commence a t  t h e  d a t e  of t h e  f i l i n g  
of  t h e  i .nventory w L t h  t h e  Employer. 

Where an employee f a i l s  t o  f i l e  an  i n v e n t o r y  h i s  r i g h t s  t o  submit  a 
c la im s h a l . l  b e  waived.  

Hard h a t s ,  s u s p e n s i o n s  f o r  h a r d  h a t s ,  we lde rs '  g l o v e s  and welders '  
gogg les  w i l l  be provided by t h e  Employer where n e c e s s a r y ,  on a 
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charge- out b a s i s  a t  c o s t ,  such  c o s t  t o  be  deducted from t h e  em- 
ployee ' s  e a r n i n g s  and refunded a t  such t ime  as  t h e  employee r e t u r n s  
t h e  items t o  t h e  Employer i n  r e a s o n a b l e  c o n d i t i o n ,  s u b j e c t  t o  normal 
wear and t e a r .  The Employer a g r e e s  t o  t h e  rep lacement  of  g l a s s  and 
o t h e r  r e a s o n a b l e  r e p a i r s  t o  welding he lmets  f o r  damage o c c u r r i n g  t o  
t h e  employee's  he lmet  w h i l e  i n  t h e  employ of t h e  Employer. 

A l l  Opera t ing  Engineers  who r e q u e s t  covera lLs  s h a l l  have t h e s e  sup- 
p l i r d  by t h e  Employer and r e p l a c e d  upon normal wear and tear. 
p loyees  a r e  expected t o  t a k e  r e a s o n a b l e  care of c o v e r a l l s  s u p p l i e d .  
Shop crews on ly  s h a l l  have c o v e r a l l s  s u p p l i e d  and c l e a n e d  by t h e  Em- 
ployer .  I n  t h e  event  tha't '  an  employee docs  n o t  r e t u r n  t h e  c o v e r a l l s  
suppl. ied t o  him by t h e  Employer, t h e  Employer s h a l l  d e d u c t  t h i s  c o s t  
from t h e  employee. 

13. 
Em- 

14 .  Leave of Ahsence: 

( a )  The Employer s h a l l  a l l o w  t ime  o f f  work w l t h o u t  pay f o r  any em- 
ployee who is s e r v i n g  on a Union committee. 

No employee who ac t s  w i t h i n  t h e  scope of  t h e  above p a r a g r a p h  
s h a l l  l o s e  h i s  j o b  o r  be  d i s c r i m l n a t e d  a g a i n s t  f o r  so  a c t i n g .  

When an employee s u f f e r s  a n  i n j u r y ,  whe the r  on t h e  j o b  o r  n o t ,  
o r  s u f f e r s  any i l l n e s s  p r e v e n t i n g  him from r e p o r t i n g  t o  work, he 
w i l l  au tomat icaLly  b e  g r a n t e d  l e a v e  of  a b s e n c e  u n t i l  such  t ime  
as h l s  d o c t o r  states h e  can  r e t u r n  t o  work. 

When any employee s u f f e r s  a n  i n j u r y  o r  i l lness  which r e q u i r e s  
h i s  absence,  h e  s h a l l  r e p o r t  t h e  f a c t  t o  t h e  Employer as soon as 
p o s s i b l e  t o  h i s  a c t u a l  s t a r t i n g  t ime ,  so  a d e q u a t e  r ep lacement  
may be  made i f  n e c e s s a r y .  

I f  s n  employee d e s i r e s  a l e a v e  of  a b s e n c e  f o r  r e a s o n s  o t h e r  t h a n  
t h o s e  r e f e r r e d  t o  above,  h e  must o b t a i n  pe rmiss ion ,  i n  w r i t i n g ,  
f o r  t h e  same from t h e  Employer. 

(b)  

( c )  I n  case of d e a t h  i n  t h e  immediate f a m i l y ,  t h e  employee a f f e c t e d  
s h a l l  b e  g r a n t e d  compass iona te  l e a v e  o f  a b s e n c e  w i t h  full pay 
f o r  one (1) day.  Immediate f a m i l y  means: w i f e ,  mother,  f a t h e r ,  
b r o t h e r ,  s ister o r  c h i l d r e n .  

(d )  Employees on approved l e a v e  of absence  s h a l l  b e  p a i d  f a r e  b o t h  
t o  and from h i s  p o i n t  of  h i r e .  

( e )  Employees involved in an a c c i d e n t  w h i l e  on t h e  j o b  s h a l l  r e c e i v e  
a minimum of e i g h t  (8 )  hours '  pay f o r  t h e  day of  t h e  a c c i d e n t .  

15. It is  agreed a t e l e p h o n e ( s )  s h a l l  be  made a v a i l a b l e  t o  a l l  members a t  
a l l  times f o r  incoming o r  ou tgo ing  emergency p u r p o s e s  and t h a t  i n-  
coming messages s h a l l  be  r e l a y e d  immediate ly .  

CLAUSE X: I J N I O N  SECURITY 

1. The Employer r e c o g n i z e s  t h e  Union as  t h e  so l e  b a r g a i n i n g  a g e n t  f o r  
t h o s e  employces covered by t h e  c e r t i f i c a t i o n  and working a t  t h o s e  
c l a s s i f i e d  o c c u p a t i o n s  l i s t e d  i n  Schedu le  "A" and f o r  such o t h e r  em- 
p l o y e e s  a s  may be a s s i g n e d  t o  new c l a s s i f i c a t i o n s  coming w i t h i n  t h e  
Union's  j u r i s d i c t i o n .  

When employces a r e  r e q u i r e d ,  o n l y  Union members hav ing  a d i s p a t c h  
s l i p  from t h e  Head O f f i c e  of t h e  Union and t h e  Employer s h a l l  be  
h i r e d .  

When Union memhcrs a r e  n o t  a v a i l a b l e  from t h e  D i s p a t c h  O f f i c e  o f  t h e  
Union, t h e  Employer may o b t a i n  employees e l sewhere ,  i t  b e i n g  under-  
s t o o d  t h a t  employees so h i r e d  s h a l l  meet Union q u a l i f i c a t i o n s .  

2.  
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Employees h i r e d  under t h i s  p a r t  s h a l l  become and remain members i n  
good s t a n d i n g  of t h e  Union w i t h i n  twenty-one (21) days  of  t h e i r  com- 
mencing employment o r  be  r e p l a c e d  by t h e  Union Tradesmen when avail-  
a b l e .  

Every p i e c e  of e q u i p n e n t  r e f e r r e d  t o  i n  Schedu le  “A” of t h i s  Agree- 
ment used by t h e  Employer, whether  owned by t h e  Employer o r  o t h e r-  
wise, s h a l l  b e  o p e r a t e d  by a member of  t h e  Union, and t h e  Employer 
s h a l l  not  use  e i t h e r  d i r e c t l y  or i n d i r e c t l y  any such equipment which 
is  o p e r a t e d  by a p e r s o n  n o t  a member oE t h e  Union. 

It is t h e  p r e r o g a t i v e  of t h e  Employer t o  h i r e ,  t o  t r a n s f e r  and t o  l a y  
o f f  due t o  r e d u c t i o n  o f  f o r c e s  o r  s u s p e n s i o n  o r  comple t ion  of  work. 
It i s  a l s o  t h e  p r e r o g a t i v e  of t h e  Employer t o  d i s c h a r g e  an employee 
f o r  j u s t  c a u s e  s i l b j e c t  t o  t h e  r i g h t  of  t h e  p a r t i e s ,  o r  p e r s o n s  bound 
by t h i s  Agreement, t o  invoke g r i e v a n c e  p roceed ings  herein. It s h a l l  
n o t  b e  t h e  d u t y  o f  t h e  Employer t o  i n d u c e  nowmembers t o  j o i n  t h e  
IJnion. 

The IJnion r e s e r v e s  t h e  r i g h t  t o  r e n d e r  a s s i s t a n c e  t o  o t h e r  l abour  
o r g a n i z a t i o n s  by removal of i t s  members from j o b s  when n e c e s s a r y  f o r  
t h e  f o l l o w i n g  r e a s o n s :  

Legal. p i c k e t  l i n e s  o r  workmen b e i n g  employed on t h e  p r o j e c t  who a r e  
no t  a f f i l . i a t e d  w i t h  t h e  B r i t i s h  Columbia and Yukon T e r r i t o r y  Bui ld ing  
and C o n s t r u c t i o n  T r a d e s  Council .  Before  such r a n o v a l  t a k e s  p l a c e ,  
t h e  Union will n o t i f y  t h e  Employer i n  w r i t i n g .  

3. 

4.  

5. 

6. It i s  agreed  t h a t  t h e  p a r t i e s  t o  t h i s  s p e c i f i c  Agreement i n c l u d i n g  
C.L.R.A.. i ts  member c o n t r a c t o r s  and t h e  s p e c i f i c  Employer of  t h i s  
Agreement s h a l l  c o- o p e r a t e  i n  t h e  s u p p o r t  in e v e r y  way t h e  i n s t i t t r  
t i o n ,  a t  t h e  i n i t i a t i v e  of t h e  Union, of mult i- employer c e r t i f i c a t i o n  
in accordance  w i t h  S e c t i o n  40 of t h e  Labour Code of  B r i t i s h  Columbia. 

I t  i s  f u r t h e r  agreed t h a t  such mult i- employer c e r t i f i c a t i o n  s h a l l  b e  
i n s t i t u t e d  a long  t r a d i t i o n a l  t r a d e  l i n e s  and s h a l l  n o t  b e  used i n  any 
way t o  r e s o l v e  j u r i s d i c t i o n  o r  t o  a f f e c t  t h e  p r e s e n t  ( J u l y ,  1980) 
status quo between t r a d e s .  

CLAUSE ,-XI: J O B  STEI.IARDS 

1. Job  Stewards  s h a l l  b e  recogn ized  on  a l l  j o b s  and s h a l l  no t  b e  d i s -  
c r i m i n a t e d  a g a l n s t .  
f i e d  by t h e  Union of t h e  name o r  nanes of  such  Job  Stewards  and i n  
t h e  even t  of  a l a y o f f  o r  r e d u c t i o n  of t h e  work f o r c e ,  such Job Stew- 
a r d s  s h a l l ,  a t  a l l  times b e  g i v e n  p r e f e r e n c e  oE c o n t i n u e d  employment 
u n t i l  comple t ion  of  t h e  work u n l e s s  o t h e r w i s e  agreed between t h e  
p a r t i e s  h e r e t o .  T i m e  s h a l l  b e  g i v e n  t o  t h e  J o b  Steward t o  carry o u t  
h i s  d u t i e s .  

The Union s h a l l  b e  n o t i f i e d  i n  w r i t i n g  w i t h i n  f o r t y- e i g h t  ( 4 8 )  h o u r s  
i f  a Job Steward is d i s c h a r g e d  f o r  c a u s e ,  and such c a u s e  s h a l l  b e  
s t a t e d  i n  t h e  r e a s o n s .  

Bus iness  R e p r e s e n t a t l v e s  s h a l l  have  access t o  a l l  j o b s  covered by 
t h i s  Agreement i n  t h e  c a r r y i n g  o u t  of t h e i r  r e g u l a r  d u t i e s ,  a f t e r  
f i r s t  n o t i f y i n g  t h e  Employer, s u p e r i n t e n d e n t  o r  f o r a n a n ;  however, i n  
no way w i l l  he i n t e r f e r e  w i t h  t h e  employees d u r i n g  working h o u r s  un- 
less p e t m i s s i o n  1s g r a n t c d .  

The j o b  s u p e r i n t e n d e n t  o r  foreman s h a l l  be  n o t i-  

2. 

CLAUSE X I I :  ACCIDENT PREVENTION 

I t  is unders tood  and agreed  t h a t  t h e  p a r t i e s  t o  t h i s  Agreement s h a l l  
a t  a l l  times comply w i t h  t h e  a c c i d e n t  p r e v e n t i o n  r e g u l a t i o n s  of t h e  
Workers’ Compensation Act, and any r e f u s a l  on  t h e  p a r t  o f  a workman 
t o  work or to c o n t i n u e  work i n  c o n t r a v e n t i o n  of such  r e g u l a t i o n s  
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s h a l l  n o t  be  deemed t o  be a b r e a c h  of t h i s  Agreement. The Union i s  
t o  g i v e  thorough i n s t r u c t i o n s  t o  i t s  members in a l l  s t a n d a r d  s a f e t y  
r e g u l a t i o n s .  

Both the Employer and t h e  Union s h a l l  g i v e  p a r t l c u l a r  a t t e n t i o n  t o  
t h e  r e g u l a t i o n s  of  t h c  Workers’ Compensation Roard r e s p e c t i n g  t h e  
s e t t i n g  up of a S a f e t y  Committee, such  Committce s h a l l  b e  se t  up 
w i t h i n  one (1) week. 

CLAUSE X I I I :  R .C.  JIJRJST)ICTIONAl, WORK ASSIGNMENTS PLAN 

1. 

2 .  

3 .  

4. 

5 .  

6 .  

7. 

Both p a r t i e s  t o  t h i s  Agreement r e c o g n i z e  and w i l l  s t r i c t l y  adhere  t o  
t h e  Procedural .  Ruler .  f o r  t h e  Umpire of J u r i s d i c t i o n a l  Work Assign-  
mcnts i n  B r i t i s h  Columbia and o t h e r  supplementary  rule(s), agree- 
ment ( s )  a n d / o r  memoranda a s  may b e  agreed  upon from t ime t o  t ime by 
Const ruct . ion Labour R e l a t i o n s  A s s o c i a t i o n  of B r i t i s h  Columbia and t h e  
B r i t i s h  Columbia a n d  Yukon T e r r i t o r y  Bui ld ing  and C o n s t r u c t i o n  T r a d e s  
Counci l .  Should any p r o v i s i o n  o r  p r o v i s i o n s  c o n t a i n e d  i n  t h e  above - 
provc t o  b e  i n  v i o l a t i o n  of  any l e g a l l y  e f f e c t i v e  F e d e r a l  o r  Provin-  
c i a l  s t a t u t e ;  i t  i s  agrced t h a t  t h e  prime p a r t i e s  t o  t h e  s a i d  agree-  
m e n t s  w i l l  r e n e g o t i a t e  such  p r o v i s i o n  o r  p r o v i s i o n s  and a l l  o t h e r  
p r o v i s i o n s  s h a l l  no t  be a f f e c t e d  the reby .  

The Employer s h a l l  upon r e q u e s t  make known h i s  tn tended  work a s s i g n-  
ment. I t  is agreed t h a t  such in tended  work ass ignment  s h a l l  b e  
determined by t h e  s t a n d a r d s  c o n t a i n e d  in t h e  P r o c e d u r a l  R u l e s  f o r  t h e .  
Umpire of J u r i s d i c t i o n a l  Work Assignments in B r i t i s h  Columbia. 

The p a r t i c i p a t i n g  Employer A s s o c i a t i o n  s h a l l  i n f o n n  t h e i r  s t i p u l a t e d  
members, i n  w r i t i n g ,  of t h e i r  r e s p o n s i b i l i t i e s  f o r  t h e  ass ignment  of  
work i n  accordance  w i t h  t h e  R u l e s  and R e g u l a t i o n s  of  t h e  P lan .  

The p a r t i e s  a g r e e  t h a t  a l l  c a s e s ,  d i s p u t e s  o r  c o n t r o v e r s i e s  i n v o l v i n g  , 
j u r i s d i c t i o n a l  d i s p u t e s  and a s s i g n m e n t s  of  work s h a l l  b e  r e s o l v e d  as  
p rov ided  i n  t h e  Procedura l  Ru les  and R e g u l a t i o n s  p rov ided  f o r  i n  t h e  
P l a n  f o r  t h e  Umpire of J u r i s d i c t i o n a l  Work Assignments in B r i t i s h  
Columbia. 
s i o n s  and swards  of  t h e  Umpire of  Work Assignment e s t a b l i s h e d  by t h e  
Plan.  

T h e  Union a g r e e s  t h a t  t h e  e s t a b l i s h m e n t  of p ick .e t  l i n e s  a n d / o r  t h e  

work a r e  p r o h i b i t e d .  
s t i t u t e  o r  p o s t  p i c k e t  l i n e s  f o r  j u r i s d i c t i o n a l  purposes .  

The Employers w i l l  p r o v i d e  t h e  fund ing  n e c e s s a r y  f o r  t h e  o p e r a t i o n  of 
t h e  J u r i s d i c t i o n a l  Assignment P lan .  The n e c e s s a r y  f u n d s  w i l l  be  co l-  
l e c t e d  through p r o v i s i o n s  i n  t h e  c o l l e c t i v e  agreements .  

The p a r t i e s  a g r e e  t h a t  they  s h a l l  comply w i t h  t h e  dec i-  

s toppage  of work by reason  of t h e  Employer’s and /o r  ass ignment  of i 

No L o c a l  Union s t i p u l a t e d  t o  t h e  P l a n  s h a l l  i n-  

J u r i s d i c t i o n a l  Assignment P l a n  Fund: 

E f f e c t i v e  August 1, 1977, one- half  cent (.5d p e r  hour  f o r  a l l  
c l a s s i f i c a t i o n s  covered  by t h i s  C o l l e c t i v e  Agreement w i l l  b e  
pa id  t o  t h e  ‘Trustees  of t h e  J u r i s d i c t i o n a l  Assignment P l a n  Fund, 
in accordance  w i t h  t h e  s t a n d a r d  r e m i t t a n c e  form prov ided  f o r  i n  
t h i s  C o l l e c t i v e  Agreement f o r  each  hour  of work performed by 
each employee covered by t h i s  Agreement. 

These monies w i l l  be  r e m i t t e d  
(15 th )  day of  t h e  month f o l l o w i n g  t h a t  which c o n t r i b u t i o n s  
cover .  The remittance s h a l l  b e  made i n  accordance w i t h  and 
through t h e  same method e s t a b l i s h e d  in t h i s  Agreement f o r  t h e  
t r a n s m i s s i o n  of o t h e r  funds .  

I t  i s  agreed  t h a t  t h e  t a r g e t  d a t e  f o r  implementa t ion  of  t h e  P l a n  
s h a l l  be November 1, 1977.  A t  t h e  c o n c l u s i o n  of one y e a r  of  op- 
e r a t i o n ,  t h e  T r u s t e e s  o f  t h e  P l a n  w i l l  make a g e n e r a l  f i n a n c i a l  

t o  t h e  Trustees by t h e  f i f t e e n t h  15 
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rev iew and should  t h e  fund ing  r e q u i r e  m o d i f i c a t i o n ,  t h e  Trustees 
w i l l  in fo rm a l l  p a r t i e s  of  any agreed  upon change t o g e t h e r  w i t h  
t h e  e f f e c t i v e  d a t e  of t h e  m o d i f i c a t i o n .  It is agreed  tha t  t h e  
d e c i s i o n  of  t h e  T r u s t e e s  s h a l l  b e  f i n a l  and b i n d i n g  upon a l l  
p a r t i e s .  

CLAIJSE X I V :  REPAIRS AND SIIUTDOWNS 

When t h c  d redge ,  powerscay,  f l o a t i n g  p i p e l i n e ,  d e r r i c k s  and a l l  o t h e r  
marine a n d  f l o a t i n g  equipment is undergoing r e p a i r s ,  a l t e r a t i o n s ,  as- 
sembling and d i s m a n t l i n g ,  c a r r i e d  o u t  by t h e  Employer, s u c h  work 
s h a l l  come under t h e  J u r l . s d S c t i o n  of t h e  Union. 
emergency where  i t  may b e  n e c e s s a r y  t o  employ o r  u s e  o t h e r  t h a n  Oper- 
a t i n g  Eng ineers ,  such employees s h a l l  comc under t h e  terms of t h i s  
Agrcemcnt. 

I n  t h e  event of an  

CLAUSE XV: HEALTII, WT?J,FARE AND PENSION PIAN 

E f f e c t i v e  May 1, 1980 t h e  Employer s h a l l  make c o n t r i b u t i o n s  a t  t h e  
r a t e  of f i f t y  c e n t s  (5OC) p e r  hour f o r  whlch wages a r e  p a y a b l e  h e r e  
under t o  each  employee w i t h i n  t h e  scope of t h i s  Agreement t o  t h e  Op- 
e r a t i n g  Engineers’  H e a l t h  and W e l f a r e  P lan .  

E f f e c t i v e  May 1, 1981 t h i s  amount s h a l l  he i n c r e a s e d  t o  f i f t y - f i v e  
c e n t s  ( 5 5 ~ )  p e r  hour .  

E f f e c t i v e  May 1, 1980 t h e  Employer s h a l l  make C o n t r i b u t i o n s  a t  t h e  
ra te  of one d o l l a r  ($1.00) p e r  hour  f o r  which wages are payab le  here-  
under  t o  e a c h  employee w i t h i n  t h e  scope  o f  t h i s  Agreement t o  t h e  Op- 
e r a t i n g  Engineers‘  Pension Plan.  

E f f e c t i v e  May 1, 1 9 8 1  t h e  Employer s h a l l  make c o n t r i b u t i o n s  a t  t h e  
r a t e  of one d o l l a r  and twen ty- f ive  c e n t s  ($1.25) p e r  hour f o r  which 
wages a r e  p a y a b l e  h e r e u n d e r  t o  e a c h  employee w i t h i n  t h e  scope of  t h i s  
Agreement t o  t h e  Opekating Engineers‘  Pension P lan .  

The O p e r a t i n g  Eneineers’ H e a l t h ,  Wel fa re  and Pens ion  P l a n  s h a l l  b e  
c o n t r o l l e d  by a Board of T r u s t e e s  composed of  s i x  (6) representatives 
from t h e  Union and two ( 2 )  from t h e  Amalgamated C o n s t r u c t i o n  Associa-  
t i o n  of B r i t i s h  Columbia. 

The Employer a g r e e s  t o  b e  bound by t h e  terms o f  t h e  T r u s t  Agreement. 

The Employer is r e q u i r e d  t o  r e p o r t  on t h e  forms provided by t h e  
Hea l th ,  Wel fa re  and P e n s i o n  P lan .  

C o n t r i b u t i o n s  m u s t  be forwarded by t h e  Employer to the Opera t ing  En- 
g i n e e r s ’  H e a l t h ,  Welfare and Pens ion  P l a n  by t h e  f i f t e e n t h  ( 1 5 t h )  day 
of t h e  month fo l lowing  t h a t  which c o n t r i b u t i o n s  cover .  

I n  t h e  e v e n t  an Employer f a i l s  t o  r a n i t  c o n t r i b u t i o n s  t o  t h i s  P l a n ,  
i n  conformi ty  wi th  t h i s  s e c t i o n  of t h e  Agreement, t h e  Union i s  f r e e  
t o  t a k e  any economic a c t i o n  i t  deems n e c e s s a r y  a g a i n s t  such Employer, 
and such a c t i o n  s h a l l  n o t  b e  c o n s i d e r e d  a v i o l a t i o n  of t h i s  Agree- 
ment. 

The B u s i n e s s  R e p r e s e n t a t i v e  of  Loca l  115 may i n s p e c t  d u r i n g  r e g u l a r  
b u s i n e s s  hours  an  Employer’s r e c o r d  of time worked by employees and 
c o n t r f h u t i o n s  made t o  t h e  P lan .  

Payments t o  t h e  l l e a l t h ,  Welfare  and Pension P lan  s h a l l  be  made by 
cheque,  p a y a b l e  a t  pa? a t  Burnaby, P r o v i n c e  o f  Br i t ish  Columbia, t o  
t h e  Opera t ing  Engineers‘  Hea l th ,  Welfare  and Pension Plan.  

Other  p e r s o n n e l  of t h e  Employers p a r t y  t o  t h i s  Agreement may become 
Assoc ia te  Members as provided f o r  i n  t h e  T r u s t  Agreement and w i l l  be  
s u b j e c t  t o  t h e  r e g u l a t i o n s  a s  p rov ided  by t h e  T r u s t e e s  from time t o  
time 
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B e n e f i t s  which w i l l  be provided under t h i s  P lan  are as f o l l o w s :  

( a )  Medical  s u r g i c a l  b e n e f i t s ;  

(b) IJeekly Indemnity b e n e f i t s  f o r  non- occupat ional  s i c k n e s s  and 
a c c i d e n t  ; 

(c)  Pens ion  P l a n ;  

(d) Such a d d i t i o n a l  b e n e f i t s  a s  t h e  T r u s t e e s  of  t h e  P l a n  s h a l l  
p e r i o d i c a l l y  de te rmine .  

CLAUSE XVI :  SAVINGS CLAUSE 

I n  t h e  w e n t  t h a t  any P r o v i n c i a l  o r  F e d e r a l  S t a t u t e  o r  Law s h a l l  
supersede  or i r ival id , i t r  any Clauses  t n  t h i n  Agreement, such S t a t u t e  
o r  Law s h a l l  p r e v a i l  o v e r  any such  Clause; however, t h e  o t h e r  pro-  
v i s i o n s  of t h i s  Agreement s h a l l  b e  v a l i d  and remain in f u l l  f o r c e  and 
e f f e c t .  I n  t h e  e v e n t  t h a t  any s e c t i o n  o r  p o r t i o n  t h e r e o f  s h a l l  b e  
d e c l a r e d  i n v a l i d ,  i t  is f u r t h e r  agreed t h a t  t h e  p a r t i e s  h e r e t o  s h a l l  
neet  w i t h i n  t h e  p e r i o d  of s i x t y  (60)  days  t o  r e d r a f t  a new s e c t i o n  
o r  p o r t i o n  t h e r e o f  which s h a l l  be  v a l i d ,  and which s h a l l r e p l a c e  t h e  
s e c t i o n  o r  p o r t i o n  t h e r e o f  d e c l a r e d  i n v a l i d .  

I f  t h e  parties do no t  agree on a m u t u a l l y  s a t i s f a c t o r y  rep lacement ,  
they  s h a l l  submi t  t h i s  d i s p u t e  t o  t h e  Gr ievance  Procedure .  

I 
CLAUSE X V I I :  IJORKING DUES CHECKOFF 

E f f e c t i v e  May 1, 1980, f o u r t e e n  c e n t s  ( 1 4 ~ )  p e r  hour working d u e s  
s h a l l  b e  deducted from each employee covered by t h i s  Agreement f o r  
each  hour worked and r e n i t t e d  t o  t h e  Union n o t  l a t e r  t h a n  t h e  f i f -  
t e e n t h  (15 th )  day of each month fo l lowing  t h e  month in which deduc- 
t i o n s  were made. 

E f f e c t i v e  May 1, 1981,  t h i s  amount s h a l l  b e  i n c r e a s e d  t o  s i x t e e n  c e n t s  
(16~) per  hour .  

Each member s h a l l  submi t  a w r i t t e n  a u t h o r i z a t i o n  t o  h i s  Employer as a 
c o n d i t i o n  of employment as may b e  r e q u i r e d  by h i s  Employer. 

Remi t t ances  s h a l l  b e  made in a c c o r d a n c e  w i t h  t h e  forms p rov ided  by 
t h e  Union. 

CLAUSE X V I I I :  OPERATING ENGIJEERS' APPRENTICESHIP AND UPGRADING FUND AND PLAN 

E f f e c t i v e  May 1, 1980, t h e  Employer s h a l l  make c o n t r i b u t i o n s  a t  t h e  
r a t e  of  s e v e n t e e n  c e n t s  ( 1 7 ~ )  p e r  hour f o r  e a c h  hour o f  work performed 

eers' A p p r e n t i c e s h i p  and Upgrading Fund and Plan.  

E f f e c t i v e  May 1, 1981, t h i s  amount s h a l l  be  i n c r e a s e d  t o  n i n e t e e n  
cents  ( 1 9 ~ )  p e r  hour .  

The O p e r a t i n g  Engineers '  A p p r e n t i c e s h i p  Fund s h a l l  b e  used t o  p r o v i d e  
workmen w i t h  t h e  o p p o r t u n i t y  t o  a c q u i r e  and improve t h e  s k i l l s  re- 
q u i r e d  f o r  t h e  e s s e n t i a l  and s a f e  o p e r a t i o n  and maintenance o f  c o w  
s t r u c t i o n  and a l l i e d  equipment and t o  p rov ide  f o r  tradesmen's  qua l i-  
f i c a t i o n  test .  

The Opera t ing  Engineers '  A p p r e n t i c e s h i p  and Upgrading Fund w i l l  b e  
admin i s t e red  by t h e  J o i n t  Appren t i cesh ip  Board e s t a b l i s h e d  under t h e  
Opera t ing  Engineers '  A p p r e n t i c e s h i p  and Upgrading Plan.  

I n  t h e  even t  any d i s p u t e  arises over  t h e  r e q u i r e d  h o u r s  as p rov ided  
by t h e  P l a n  f o r  t r a i n i n g  t r a i n e e s  in n o w d e s i g n a t e d  t r a d e  c l a s s i f i -  
c a t i o n s ,  t h e  Employer s h a l l  have t h e  r i g h t  of  a p p e a l  b u t  t h e  f i n a l  

by each employee covered by t h i s  Agreement t o  t h e  Opera t ing  Engin- v 
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d e c i s i o n  s h a l l  be made by t h e  Opera t ing  Engineers '  J o i n t  Apprent ice-  
s h i p  Roard. 

The Employer s h a l l  n o t i f y  t h e  A d m i n i s t r a t o r  of  t h e  Opera t ing  Engin- 
e e r s '  J o i n t  Appren t i cesh ip  Board b e f o r e  h e  d i s c h a r g e s  an a p p r e n t i c e  
o r  t r a i n e e  in any t r a d e  c l a s s f f i c a t i o n .  

CLAUSE X I X :  R.C. & YUKON TERRITORY BUILDING & CONSTRUCTION TRADES COUNCIL FUND 

E f f e c t i v e  May 1, 1980, t h e  Employer s h a l l  make c o n t r i b u t i o n s  a t  t h e  
rate  o f  o n e  and one-half c k n t s  (1-1/2C) p e r  hour f o r  e a c h  hour  of work 
performed by each employee covered by t h i s  Agreement, t o  t h e  B r i t i s h  
Columbia and Yukon T e r r i t o r y  Bui ld fng  and C o n s t r u c t i o n  T r a d e s  Counc i l  
Fund. 

Effective May 1, 1981, t h i s  amount s h a l l  b e  i n c r e a s e d  t o  two c e n t s  
( 2 C )  per  hour .  

CLAUSE XX: MECHANICS. SERVICEMAN TOOL ALLOWANCE FUND 

E f f e c t i v e  May 1, 1980, t h e  Employer s h a l l  make c o n t r i b u t i o n s  a t  t h e  
rate o f  t h r e e  c e n t s  ( 3 ~ )  p e r  hour f o r  e a c h  hour  f o r  which wages a r e  
payable  hereunder  f o r  each employee covered by t h i s  Agreement t o  t h e  
Opera t ing  Engineers '  Mechanics Too l  Allowance Fund. 

E f f e c t i v e  May 1, 1981, t h i s  amount s h a l l  be  i n c r c a s e d  t o  f o u r  c e n t s  
(4C) p e r  hour .  

CLAUSE X X I :  CONSTRU,CTION INDUSTRY REHABILITATION FUND 

E f f e c t i v e  May 1, 1980, t h e  Employer s h a l l  malce c o n t r i b u t i o n s  a t  t h e  .5 
r a t e  of o n e h a l f  c e n t  (1/2C) p e r  hour f o r  each  hour  f o r  which wages 
are payable  he reunder  f o r  each employee covered by t h i s  Agreement t o  
t h e  C o n s t r u c t i o n  I n d u s t r y  R e h a b i l i t a t i o n  Fund. 

CLAUSE X X I I :  METHOD OF PAYMENT OF CONTRIBUTIONS AND DEDUCTIONS 

1. The c o n t r i b u t i o n s  and d e d u c t i o n s  r e f e r r e d  t o  in Clause  XIII, XV, 
X V I I ,  X V I I I ,  XIX, XX, and XXI s h a l l  b e  r w i t t e d  monthly by cheque,  
t o g e t h e r  w i t h  a form s u p p l i e d  t o  t h e  Employers by t h e  Union, t o  t h e  
Opera t ing  Eng ineers '  Wel fa re  P lan .  
Welfare P lan  may make r e a s o n a b l e  c h a r g e  t o  t h e  P lan  fo r  admin i s t ra-  
t i v e  e x p e n s e s  a s  de te rmined  by the  T r u s t e e s ,  and approved by the  
T r u s t e e s  of  t h e  r e c i p i e n t  Funds. 

The s a i d  O p e r a t i n g  Engineers '  

2.  Timely payment of  wages and c o n t r i b u t i o n s  t o  t h e  T r u s t  f i n d s ,  pro- 
v ided  f o r  in t h i s  Agreement is e s s e n t i a l  €or  t h e  p r o t e c t i o n  of  t h e  
b e n e f i c i a r i e s .  
remit c o n t r i b u t i o n s  t o  t h e  T r u s t  Funds s h a l l  b e  d e a l t  w i t h  as f o l-  
lows: 

(a)  

Delinquency and c o n t i n u e d  f a i l u r e  t o  pay wages a n d / o r  

T h e  Union w i l l  a d v i s e  t h e  Employer in w r i t i n g  of any d e l i n-  
quency, 

(b )  I f  w i t h i n  f o r t y- e i g h t  (48 )  h o u r s  o f  r e c e i p t  of n o t i f i c a t i o n ,  ex- 
c l u s i v e  of Sa tu rday ,  Sunday and h o l i d a y s ,  t h e  Employer h a s  
f a i l e d  t o  pay d c l i n q u e n t  c o n t r i b u t i o n s  o r  t h e  Employer o r  h i s  
C o n s t r u c t i o n  Labour R e l a t i o n s  A s s o c i a t i o n  r e p r e s e n t a t i v e  h a s  
f a i l ed  t o  r e q u e s t  a meet ing w i t h  t h e  Union t o  p r o v i d e  f o r  t h e  
payment of  d e l i n q u e n t  c o n t r i b u t i o n s  t h e n  t h e  Employer agrees 
t h a t  a l l  contrlbutions/deductions due  and p a y a b l e  in a c c o r d a n c e  
w i t h  t h i s  Agreement, are in arrears and s u b j e c t  t o  an  a d d i t i o n a l  
c h a r g e  a t  t h e  r a t e  of t e n  p e r c e n t  (10%) on a l l  c o n t r i b u t i o n s /  
d e d u c t i o n s  in a r r e a r s .  

This i s  n o t  t o  b e  c o n s t r u e d  t h a t  t h e  above c h a r g e s  relieve t h e  Em- 
p l o y e r  of any f u r t h e r  l i a b i l i t i e s  which may occur  because  of h i s  
f a i l u r e  t o  r e p o r t  and pay contributions/deductions a s  provided.  
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If d u r i n g  t h e  l i f e  of  t h i s  Agreement t h e r e  should  a r i se  any g r i e -  
vance ,  d i s p u t e  o r  o t h e r  matter of c o n t r o v e r s y  a s  t o  t h e  c a r r y i n g  o u t  
of t h e  terms oE t h i s  Agreement, i t s  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
o p e r a t i o n ,  v i o l a t i o n  OK wrongful  d i s m i s s a l ,  t h e n  each p a r t y  s h a l l  ap- 
p o i n t  w i t h i n  t e n  ( 1 0 )  days  o f  n o t i c e  from t h e  o t h e r  p a r t y  t o  d o  s o ,  
up t o  t h r e e  (3)  persons  t o  b e  members of a j o i n t  committee t o  examine 
t h e  d i E f i c u l t y  complained of and f i n d  a s o l u t i o n  which s h a l l  h e  sub- 
m i t t e d  t o  bo th  p a r t i e s  f o r  approva l .  This committee s h a l l  meet with-  
i n  f o u r t e e n  ( 1 4 )  days  of  t h e i r  appointment .  

I n  c a s e  t h i s  method does  no t  b r i n g  abou t  a s e t t l e m e n t .  then  w i t h i n  
f i v e  ( 5 )  days ,  e a c h  p a r t y  s h a l l  a p p o i n t  n r e p r e s e n t a t i v e  t o  a n  Arbi- 
t r a t i o n  Board; t h e  two a p p o i n t e e s  shal.1 w i t h l n  f i v e  (5)  days  endea- 
vour t o  a g r e e  upon a chairman. I f  t h e y  a r e  u n a b l e  t o  d o  so w i t h i n  
t h e  r e q u i r e d  time, t h e  M i n i s t e r  of Labour s h a l l  be  r e q u e s t e d  t o  ap- 
p o i n t  a chairman. The A r b i t r a t i o n  Board s h a l l  meet and r e n d e r  t h e i r  
d e c i s i o n  w i t h i n  t e n  (10) days  of t h e  appointment  of  t h e  chairman. 
The d e c i s i o n  s h a l l  b e  f i n a l  and b i n d i n g  o n  b o t h  p a r t i e s ,  and may i n-  
c l u d e  an award of r e i n s t a t e m e n t ,  l o s s  of wages, compensation o r  bo th ,  
in case o f  wrongful d i s m i s s a l .  

It is f u r t h e r  agreed t h a t  q u e s t i o n s  i n v o l v i n g  t h e  i n t e r p r e t a t i o n  o r  
a p p l i c a t i o n  of t h e  C o l l e c t i v e  Agreement s h a l l  i n i t i a l l y  b e  d i s c u s s e d  
by t h e  r e s p e c t i v e  n e g o t i a t i n g  commit tees .  

C1,AIISE XXIV:  TECHNOLOGICAL CHANGE 

It i s  unders tood  and agreed  t h a t  d u r i n g  t h e  f i r s t  six ( 6 )  months of  
t h i s  Agreement t h e  p a r t i e s  w i l l  meet and i n  accordance wi th  S e c t i o n  
74 of  t h e  Labour Code oE B r i t i s h  Columbia n e g o t i a t e  a c l a u s e  o n  Tech- 
n o l o g i c a l  Change to  become p a r t  of t h i s  Agreement. 

CLAUSE XXV: RETROACTIVE PAY 

It is agrecd  and unders tood  t h a t  a l l  r e t r o a c t i v e  pay s h a l l  b e  p a i d  in 
f u l l  w i t h i n  t h i r t y  (30) days  from d a t e  of s i g n i n g .  

This s h a l l  app ly  t o  a l l  p a s t  and p r e s e n t  employees. 

A l l  p a s t  employees s h a l l  have t h e i r  r e t r o a c t i v e  cheques mai led  t o  
them, o r  if r e t u r n e d  u n d e l i v e r e d ,  t o  t h e  Burnaby o f f i c e  of  t h e  Union 
f o r  d i s t r i b u t i o n .  Unclaimed cheques s h a l l  h e  r e t u r n e d  by t h e  Union 
t o  t h e  Employer n i n e t y  (90)  days  t h e r e a f t e r .  

SIGNED AT & t Z d T  B r i t i s h  Columbia, t h i s  2 day of %pp7cpm&-L1980. 

CONSTRUCTION LABOUR REIATIONS INTERNATIONAL U N I O N  OF OPERATING 
ASSOCIATION OF BRITISH COLUMBIA ENGINEERS, LOCAL 115 

F. G. Randa l l ,  Business  Manager 
h 

Chairman ' 

I . Whit taker .  P r e s i d e n t  

Corresponding S e c r e t a f y  



SCHEDULE 

The f o l l o w i n g  f i r m s  are members of C o n s t r u c t i o n  Labour R e l a t i o n s  A s s o c i a t i o n  
of B r i . t i s h  Columbia and a r e  a c c r e d i t e d  o r  hnve a u t h o r i z e d  t h e  A s s o c i a t i o n  t o  
b a r g a i n  and sign a C o l l e c t i v e  Agreement on t h e i r  beha l f  w i t h  t h e  I n t e r n a t i o n a l  
Union o f  Opera t ing  Eng ineers ,  Local 115,  f o r  a H y d r a u l i c  Dredging Agreement. 

C e n t e n n i a l  Dredging & Sand Ltd .  1250 No. 5 Road, Richmond, B.C. 

Di l l ingham Corp. Canada L t d .  F t .  o f  Rrooksbank Ave., 
North Vancouver, B.C. 

S c e p t r e  Dredging Ltd .  P.O. Box 280, New Westminster ,  R.C. 



SCHEDULE "A" 

HOURLY WAGE RATES 
CLASSIFICATIONS 

Leverman 

Chie f  Eng inecr  

S h i f t  Engineer  
( E l e c t r i c a l  o r  Me c l i an ica l )  

IJc 1 d c r  

Shore Opera to r  

Mate 

Shore Mate 

Boatman 

Dec khond 

- May 1, 1980 May 1, 1981 

$14.42 $15.76 

13.98 15.32 

13.76 15.10 

13.76 15.10 

13.23 14.57 

13.43 14.77 

13.43 14.77 

13.26 1h. 60 

12.70 14.04 

Leveanan 12.24 13.58 

Where c l a s s i f i c a t i o n s  no t  s p e c i f i e d  nbove are r e q u i r e d ,  they  s h a l l  be  In  accor- 
d a n c e  w i t h  t h e  S t a n d a r d  Ilcavy C o n s t r u c t i o n  A g r e m e n t  a s  n e g o t i a t e d  w i t h  t h e  
C o n s t r u c t i o n  Labour R e l a t i o n s  A s s o c i a t i o n  of BriLish Columbia, and t h e  a p p r o-  
p r i a t e  r a t e s  f o r  t h e  s a i d  a g r e m e n t  s h a l l .  a p p l y  and c o n d i t i o n s  a s  out lCned in 
t h i s  Agreement s h a l l  app ly .  

Foremen: 

O p e r a t i n g  Eng ineer  f o r w e n  (where  r e q u i r e d )  s h a l l  b e  p a i d  o n e  d o l l a r  ($1.00) 
p e r  hour over  t h e  h i g h e s t  c l a s s i f i c a t i o n  under t h e i r  s u p e r v i s i o n .  

I.evermcn, when on  p r o j e c t s  will b e  p a i d  s i x t y- f i v e  c e n t s  ( 6 5 ~ )  p e r  hour above 
their c l a s s i f i c a t i o n  as a s u p e r v i s o r y  premium. 

Crews: 

A minimum crew requ i rement  o n  h y d r a u l i c  O K  s u c t i o n  d r e d g e  up t o  and i n c l u d i n g  
s i x t e e n  i n c h e s  (16") s h a l l  be  t h r e e  (3) men and a boatman (when the b o a t  is 
o p e r a t e d  by t h e  Employer) i n  t h e  f o l l o w i n g  c l a s s i f i c a t i o n s :  

Leverman 
Chief  Eng ineer  a n d / o r  S h i f t  Eng ineer  
Mate 
Boatman (where r e q u i r e d )  

The minimum crew on each s h i f t  on a h y d r a u l i c  a n d / o r  s u c t i o n  d r e d g e  when t h e  
dredge is pumping, f o r  d redges  over s i x t e e n  i n c h e a s  (16") up t o  and i n c l u d i n g  
e i g h t e e n  i n c h e s  (18") s h a l l  b e  f o u r  ( 4 )  employees and a boahnan (when t h e  b o a t  
i s  o p e r a t e d  by t h e  Employer) i n  t h e  following c l a s s i f i c a t i o n s :  

Lev erman 
Chie f  Eng ineer  a n d / o r  S h i f t  Eng ineer  
Mate 
Boatman (where r e q u i r e d )  
1 Deckhand o r  Day Mate. 
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SCHEDULE "A" - continued.. . . 
The minimum crew on each s h i f t  o n  a hydraul ic  and/or  s u c t i o n  dredge when t h e  
dredge is pumping, f o r  dredges over e ighteen  (18) inches up t o  (and including)  
twenty-six ( 2 6 )  inches  s h a l l  be six (6)  employees: 

Leverman 
S h i f t  Engineer 
Mate 
2 neckhands 
Boatman 

The minimum crew on each s h i f t  on  a hydraul ic  and/or s u c t i o n  dredge when t h e  
dredge is pumping, f o r  dredges over twenty-six (26) inches s h a l l  be seven (7 )  
employees: 

Leve rman 
S h i f t  Engineer 
Mate 
2 Deckhands 
Boatman 
Plus one (1) op t iona l  c l a s s i f i c a t i o n .  

The crews s p e c i f i e d  i n  t h i s  s ec t ion  a re  understood t o  be t h e  minimum crew em- 
ployed on a dredge. It is recognized t h a t  cons ide ra t ions  of s a f e t y ,  reasonable  
work load and o ther  f a c t o r s  may requ i re  t h a t  a l a r g e r  crew be employed, t h i s  to  
be  determined a t  a pre-job conference and such a d d i t i o n a l  employees required 
s h a l l  be employees covered under t h i s  Agreement. 

The Employer recognizes t h e  IJnion a s  having t h e  j u r i s d i c t i o n  over  a l l  dredge 
maintenance and repairs, i . e .  e l e c t r i c a l ,  mechanical, r igging ,  welding, f i t t i n g  
e tc . ,  and such persons who may b e  employed i n  any of t hese  c a t e g o r i e s  a h a l l  b e  
members of t h e  Union. 

ManninR Clause: 

A l l  equipnent  s h a l l  b e  manned, in accordance wi th  c l a s s i f i c a t i o n s  a s  l i s t e d  i n  
Schedule "A" and in add i t ion  to  t h e  manning provis ions  t h e r e i n  contained,  when 
an Engineer r e q u i r e s  a s s i s t a n c e  in add i t ion  t o  any t h a t  mus t  b e  provided f o r ,  
he s h a l l  be a s s i s t e d  by an employee covered by t h i s  Agreement. 

Machine and .Work Assignment: 

I f  a n  Operating Engineer i s  r egu la r ly  assigned t o  a work assignment from Monday 
through Friday i n  a given week and work i s  required a f t e r  regular  hours,  o r  on 
t h e  Saturday,  Sunday and lo r  General Holiday of t h a t  week, such Operating En- 
g inee r  w i l l  be assigned to  such p a r t i c u l a r  work assignment provided such Oper- 
a t i n g  Engineer is ava i l ab le .  

The foregoing s h a l l  b e  performed in accordance wi th  t h e  accepted p r a c t i c e  with- 
i n  t h e  Hydraulic Dredging Indus t ry  or a s  may be mutually agreed t o  between t h e  
Employer and t h e  Union. 

F i r a t  Aid Man Where Designated: 

"A" Ticket  requi red  - t h i r t y  c e n t s  (30~) above h i s  c l a s s i f i e d  rate. 

"B" Ticket  requi red  - twenty cen t s  (ZOC) above h i s  c l a s s i f i e d  r a t e .  

"C" T icket  requi red  - t e n  c e n t s  (1OC) above h i s  c l a s s i f i e d  r a t e .  



HYDRAULIC DREDGING AGREEMENT 

AGREEMENT BETWEEN : 
' - 1 1  

CONSTRUCTION LABOUR RELATIONS ASSOCIATION OF BRITISH 
COLUMBIA on its own behalf and on behalf of its members 3 
set forth in the Schedule attached hereto and those  
members added fromtime t o  time by mutual agreement of 
the parties. 

AND: 

INTERNATIONAL UNION OF OPERATING ENGINEERS, 
LOCAL 115 

May 1, 1978 to April 30, 1980 
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INDEX - continued.. . . .  - 
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HYDRAULIC DREDGING AGREEMENT 

THIS AGREEMENT made and entered i n t o  t h i s  22 day of &- 
BY AND BETWEEN: 

1978. 

CONSTRUCTION LABOUR RELATIONS ASSOCIATION OF BRITISH COLUMBIA 
on i t s  own behalf  and on behalf  of i t s  members s e t  f o r t h  i n  
t h e  Schedule a t tached he re to  and those  members added from time 
t o  time by mutual agreement of t h e  p a r t i e s .  

(he re ina f te r  r e f e r r e d  t o  as t h e  "Employer" ) 

AND: 

THE INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 115 

(he re ina f te r  r e f e r r e d  t o  as t h e  "Union") 

CLAUSE I: OBJECTS 

The objects  of t h i s  Agreement are t o  s t a b i l i z e  the  Construction 
Industry;  provide fa i r  and reasonable working condit ions and job  
s e c u r i t y  f o r  employees i n  t h e  indust ry ;  promote harmonious employment 
re la t ionsh ips  between Employers and employees; provide mutually agreed 
methods of resolving disputes  and grievances a r i s i n g  out of the  terms 
and condit ions of t h i s  Agreement; prevent  s t r i k e s  and lockouts;  enable 
t h e  s k i l l s  of both Employers and employees t o  operate t o  t h e  end t h a t  
waste and avoidable and unnecessary expense and delays a r e  prevented; 
promote good publ ic  r e l a t i o n s .  

CLAUSE 11: DURATION 

This Agreement s h a l l  be i n  f u l l  force  and e f f e c t  from and including 
1 May 1, 1978, t o  and including Apri l  30, 1980, and s h a l l  continue i n  

f u l l  fo rce  and e f f e c t  from year  t o  year  t h e r e a f t e r  subject  t o  t h e  
r i g h t  of  e i t h e r  p a r t y  t o  t h i s  Agreement wi th in  four (4) months immed- 
i a t e l y  preceding t h e  da te  Apr i l  30, 1980, o r  immediately preceding 
t h e  anniversary da te  i n  any year  t h e r e a f t e r ,  by wr i t t en  not ice  t o  t h e  
o the r  pa r ty ,  r equ i re  the  o t h e r  p a r t y  t o  commence c o l l e c t i v e  bargaining 
with a view t o  t h e  conclusion of a renewal or rev i s ion  of t h i s  Collec- 
t i v e  Agreement or  a new Col lec t ive  Agreement. 

Should e i t h e r  pa r ty  g ive  w r i t t e n  no t i ce  t o  t h e  o the r  p a r t y  pursuant 
he re to ,  t h i s  Agreement s h a l l  t h e r e a f t e r  continue i n  f u l l  force  and 
e f f e c t  u n t i l  t h e  Union s h a l l  g ive  n o t i c e  of  s t r i k e ,  or t h e  h p l o y e r  
s h a l l  give no t i ce  of lockout ,  or t h e  p a r t i e s  s h a l l  conclude a renewal 
o r  revis ion of t h i s  Agreement or a new Col lec t ive  Agreement. 

The operation of  Sect ion 66 (2 )  of t h e  Labour Code of B r i t i s h  Columbia 
i s  hereby excluded. 

CLAUSE 111: EXTENT 

1. Appli ca t  ion  : 

This Agreement s h a l l  apply t o  a l l  employees of t h e  Employer engaged 
i n  t h e  c l a s s i f i c a t i o n s  l i s t e d  i n  Schedule "A" hereof,  on a l l  dredging 
and a l l i e d  work only, undertaken by t h e  Bnployer including those 
employed i n  dredge r e p a i r  and maintenance yards,  and s h a l l  be binding 
on t h e  Employer and t h e  Union and t h e i r  r e spec t ive  successors and 
assigns. 

Notwithstanding t h e  foregoing, on t h a t  work covered by t h e  Heavy 
Construction Agreement, S t e e l  Erection Agreement, P i ledr iv ing,  Dipper 
Clamshell Dredging and Related Work Agreement, B r i t i s h  Columbia Road 
Builders Association Agreement and/or t h e  Mainline P ipe l ine  Agreement 
of t h e  Pipe Line Contractors Associat ion of Canada, such work s h a l l  
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CLAUSE 111: EXTENT - Section 1 - continued..... 

be performed under t he  conditions s e t  out i n  the  aforementioned 
agreements. 

2. The terms of t h i s  Agreement sha l l  apply t o  a l l  owner-operators, 
Sub-contractors o r  sub-contracts l e t  by the  Employer. 

The Ehployer signatory t o  t h i s  Agreement s h a l l  be responsible for  
enforcing the wages and conditions of t h i s  Agreement on the  
Sub-Contractor. 

When an owner-operator i s  employed beyond f ive  ( 5 )  working days, he 
s h a l l  be accorded a l l  the  r i gh t s ,  benefits  and pr ivi leges  of t h i s  
Agreement and the Employer sha l l  ensure t h a t  a l l  contributions as 
provided for  i n  t h i s  Agreement are  made on h i s  behalf. 

T h i s  Clause does not supersede Clause XI11 (B.C. Ju r i sd ic t iona l  Work 
Assignments Plan) of t h i s  Agreement. 

CLAUSE IV:  WAGES 

1. Hourly Wage Rates: 

The Ehployer s h a l l  pay wages t o  every employee covered by t h i s  Agree- 
ment a t  t he  r a t e s  s e t  f o r t h  i n  Schedule "A" hereunto annexed i n  respect 
of t he  various c lass i f ica t ions  therein  contained. Schedule "A" s h a l l  
be deemed t o  be contained i n ,  and form a pa r t  of t h i s  Agreement. 

2. Health, Welfare and Pension Plan: 

The Employer s h a l l  make contributions for  Health, Welfare and Pension 
Plans i n  such amounts and under such conditions as s e t  fo r th  i n  t h i s  
Agreement. 

Payments t o  the  Health, Welfare and Pension Plan s h a l l  be made by 
cheque, payable a t  par a t  Burnaby, Province of Br i t i sh  Columbia t o  the  
Operating Engineers' Health, Welfare and Pension Plan. 

3. Annual Vacation and General Holiday Pay: 

Vacation and General Holiday pay s h a l l  be accrued a t  the r a t e  of 
twelve percent (12%) of gross earnings ( s i x  percent (6%)  fo r  annual 
vacation and s i x  percent (6%) for General Holidays), and sha l l  be 
paid t o  t he  employee upon termination of employment, o r  when an 

- employee takes  his  annual vacation. 

If requested i n  advance by the employee, vacation and General Holiday 
pay s h a l l  a l so  be paid on the l a s t  regular payday i n  March, June, 
September and p r io r  t o  Christmas for  those working a t  the  time. 

Each employee i s  e n t i t l e d  t o  a minimum vacation period of three ( 3 )  
weeks each year. 
agreement between the  employees and the  Employer. 

When a General Holiday fal ls  on a Tuesday, Wednesday or Thursday, 
exclusive of Christmas Day, Boxing Day and New Year's Day, then the 
holiday s h a l l  be observed on the Monday p r i o r  t o  such General Holiday 
and the ac tua l  day of such holiday s h a l l  be worked and paid f o r  as 
a normal work day. Work performed on the  day upon which it has been 
agreed t h a t  the  holiday w i l l  be observed s h a l l  be paid for  at double 
time r a t e s .  

The recognized holidays are: New Year's Day, t h i r d  Monday i n  February 
[Heritage Day), Good Friday, Easter Monday, Friday p r io r  t o  Ehpire 
Day, Empire Day, Dominion Day, f i rst  Monday i n  August ( B r i t i s h  Columbia 
Day), Labour Day, Thanksgiving Day, Remembrance Day, Chr i s tmas  Day, 
Boxing Day, t he  day following Boxing Day and any day declared a 

The vacation period w i l l  be arranged by mutual 
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CLAUSE I V :  WAGES - Section 3 - continued. .... 
a public holiday by the  Federal and/or Provincial Government. 
w i l l  be performed on Labour Day. 
Holidays s h a l l  be paid f o r  a t  double time r a t e s .  

When a General Holiday fal ls  on a Saturday or SUnday, the  fOllOWing 
Monday w i l l  be observed. 

When Christmas and Boxing Days fall on Saturday and Sunday the  following 
Monday and Tuesday w i l l  be observed. 

No work 
A l l  work performed on General 

4. 

5. 

Payment of Wages and Subsistence Allowances: 

The Enployer s h a l l  a t  l e a s t  every second Friday, pay t o  each employee 
covered by t h i s  Agreement, a l l  wages earned by the  employee t o  a day 
not more than f ive  ( 5 )  working days p r io r  t o  the  date of payment 
provided t h a t  i f  a General Holiday falls on the regular payday, pwnent 
w i l l  be made the preceding day. 

For employees on the second or  t h i r d  s h i f t ,  t he  Employer s h a l l  pay 
every second Thursday. 

Payment of wages w i l l  be made during working hours. Where a payrol l  
i s  not met within the prescribed time, unless proper reasons for  t he  
delay a re  forthcoming, it s h a l l  not be considered a v io la t ion  of t h i s  
Agreement f o r  t he  employees t o  cease work u n t i l  payment of wages o r  
other arrangements are  made. 

I n  the  event t h a t  an employee covered by t h i s  Agreement ceases f o r  
any reason t o  be an employee of t he  Emsloyer, t he  Employer s h a l l  pay 
such employee not l a t e r  than the  second business day after he ceases 
t o  be an employee of the  Employer, a l l  wages, salary and holiday pay 
earned by the  employee. 
of the  employee within the time l imi t s  provided for  above s h a l l  
cons t i tu te  compliance with t h i s  provision. 

Where an employee i s  not paid as provided above, such employee s h a l l  
be deemed t o  be s t i l l  on t he  payrol l  of the  Employer and s h a l l  receive 
h i s  usual wages and a l l  other conditions u n t i l  there  i s  compliance 
with t h e  provisions o r  other arrangements a r e  made. 

The Employer w i l l  provide a separate or detachable itemized statement 
with each pay showing the  number of hours a t  s t r a igh t  time r a t e  and 
a t  overtime r a t e ,  t he  wage r a t e  and t o t a l  deductions from t h e  amount 
earned. 

Exchange charges w i l l  be added t o  the  cheque, i f  not payable at par. 

New Classi f icat ions:  

A s  and when types of equipment o r  work methods a r e  introduced which 
are not included i n  t he  l is t  of c lass i f ica t ions  contained i n  t he  
attached Schedule, t he  &ployer s h a l l  promptly negot ia te  with the 
Union a wage r a t e  fo r  such equipment o r  work method. 

Every e f fo r t  w i l l  be made t o  conclude negotiations within t h i r t y  (30) 
days, but i n  any event the  r a t e  established s h a l l  be re t roac t ive  t o  
the  day not ice ,  i n  wri t ing,  i s  given by e i the r  par ty  t o  commence 
negotiations. 

I n  t he  event of disagreement, the  question of a rate t o  be paid sha l l  
be re fe r red  t o  Arbitration per t he  provisions of Clause XXII. 

Where an employee works i n  a higher hourly wage c l a s s i f i ca t ion  for  
four ( 4 )  hours o r  less, he s h a l l  be paid the higher r a t e  for a minimum 
of four ( 4 )  hours; if he works more than four ( 4 )  hours he s h a l l  be 
paid the higher r a t e  for  a minimum of e ight  (8 )  hours. 

A cheque mailed t o  the  l a s t  known address 
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CLAUSE V: HOURS OF WORK 

Regular Hours: 

Eight (8)  hours s h a l l  cons t i tu te  a day's work including one-half 
(1/2) hour f o r  lunch between the hours of 8:OO a.m. and 4:OO p.m., 
f ive ( 5 )  days s h a l l  const i tuta  a week's work, i . e .  Monday, 8:OO a.m. 
t o  Friday, 4:OO p,m. 
8:OO a.m. t o  Friday, 4:OO p a . ,  except as provided i n  section 2. 

1. 

The start of t he  work week shall  be Monday, 

2. Yard Maintenance: 

Regular hours - on yard maintenance seven and one-half (7-1/2) hours 
s h a l l  cons t i tu te  the  day s h i f t  including one-half (1/2) hour f o r  lunch 
between the hours of 8 : O O  a.m. and 3:30 p.m. and seven and one-half 
(7-1/2) hours including one-half (1/2) hour for lunch s h a l l  cons t i tu te  
t he  afternoon s h i f t  between the hours of 3:30 p.m. and 11:OO p.m. 
Five ( 5 )  days s h a l l  cons t i tu te  a week's work. 

i .e .  Day Sh i f t  - Monday 8 : O O  a.m. t o  Friday 3:30 p.m. 

Afternoon Sh i f t  - Monday 3 : 3 0  p.m. t o  Friday 1 1 : O O  p.m. 

The start of t he  work week s h a l l  be Monday 8 : O O  a.m. 

CLAUSE V I :  SHIFTS 

1. Where more than one s h i f t  i s  required and continued for  f ive  ( 5 )  
consecutive days o r  more, then a l l  s h i f t s  s h a l l  consis t  of  seven and 
one-half (7-1/2) hours of work, exclusive of lunch period, for  which 
eight  (8) hours s h a l l  be paid. Where addi t ional  s h i f t s  are  not con- 
tinued f o r  f i ve  ( 5 )  consecutive days or more, such addi t ional  shifts  
w i l l  be considered overtime and paid f o r  accordingly. 

2. 

3. 

Where more than one s h i f t  i s  worked, t he  s t a r t i n g  times of the  s h i f t s  
s h a l l  be: day s h i f t  - 8 : O O  a.m.;  second s h i f t  - 4:OO p.m.; t h i r d  
s h i f t  - 1 2 : O O  p.m. 

When it i s  agreed between the  b p l o y e r  and the  Union t o  vary the  
s t a r t i n g  times, a majority of t he  employees on tha  job s h a l l  decide 
t h e  issue.  A ba l lo t  vote sha l l  be taken on the  Job under the  super- 
vision of a person designated by the  Union. 

A l l  hours worked outside the regular hours, o r  t he  accepted variations 
therefrom, and outside the  established s h i f t  hours, sha l l  be considered 
overtime, u n t i l  a break of e ight  (8) hours occurs, and s h a l l  be paid 
f o r  a t  double time r a t e s .  

Call-Out Time: 

A l l  s h i f t s  w i l l  be rota ted every weekend. 

Where an employee i s  ca l led  out for  work and no work is  per- 
formed, he s h a l l  be paid four (4) hours: 

(i) On regular s h i f t s  at s t r a igh t  t i m e ;  

(ii) On Saturdays, Sundays and General Holidays at the  prevail ing 
overtime rates; 

Where an employee is  cal led out for  work at any time and work 
i s  performed, he s h a l l  be paid a minimum of:  

(i) On regular s h i f t s ,  four ( 4 )  hours a t  s t r a i g h t  time; 

(ii) On overtime days, four ( 4 )  hours at  t he  prevai l ing overtime 
r a t e s ;  

(iii) After t he  regular s h i f t ,  employees ca l led  t o  work s h a l l  
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CLAUSE V I :  SHIFTS - Section 3 - ( a )  - (iii) - continued..... 

receive a m i n i m u m  of  four (4) hours'  pay a t  the  prevai l ing 
overtime r a t e s ;  

provided however, t h a t  t he  workman has reported t o  t he  j obs i t e  i n  
person i n  a competent condition t o  carry out h i s  dut ies  and providing 
adequate not ice  has not been given not t o  report  f o r  work. 
not ice  s h a l l  be construed as follows: 

Where there  i s  no camp, two (2)  hours' notice p r io r  t o  s t a r t i n g  time 
sha l l  be given by telephone or $rearranged radio broadcast; where camps 
a re  maintained, one (1) hour's not ice  pr ior  t o  s t a r t i n g  time s h a l l  be 
given. 

Each employee s h a l l  provide the  Rnployer with h i s  telephone number 
where he may be reached, and the  Rnployer s h a l l  f u l f i l l  the  obliga- 
t i o n s  of t he  above paragraph by contacting t h a t  telephone number. 

The Employer s h a l l  pay t o  every employee covered by t h i s  Agreement who 
works i n  excess of four (4) hours, and less than eight  (8)  hours i n  
any one sh i f t ,  at l e a s t  e ight  ( 8 )  hours for  each such s h i f t ,  provided 
the  employee i s  avai lable  for  work, except where i n  case of inclement 
weather, t he  work i s  suspended by the Owner's Engineers, then only 
ac tua l  hours worked s h a l l  be paid for.  

Adequate 

4. 

If t h e  employee works more than four ( 4 )  hours on a Saturday, Sunday, 
o r  General Holidsy, he s h a l l  receive a minimum of e ight  (8 )  hours' 
pay a t  t he  prevai l ing overtime ra te .  

Where an  employee reports  a t  t he  request of h i s  Employer and per- 
forms work at overtime r a t e s  p r io r  t o  h i s  r e g d a r  s t a r t i n g  time, 
such time w i l l  be considered as overtime only, and not considered i n  
calculat ing h i s  d a i l y  minimums under t h i s  Clause. 

CLAUSE V I I :  TRANSPORTATION 

1. Hiring and Termination: 

( a )  When upon commencing employment on a job, employees a r e  required 
t o  t ravel  t o  t he  job, they s h a l l  receive from the Rnployer the  
cost  of t ransporta t ion from point of h i r e ,  meals and a sleeper 
i f  night t r a v e l  is  necessary. 

If an employee voluntar i ly  qu i t s  when having been on t h e  job less 
than f i f t e e n  (15) calendar days, t he  cost of t ransporta t ion t o  the 
job s h a l l  be deducted by the Employer. 

If an employee is  terminated (not for cause), takes  s ick ,  i s  
injured or leaves the job f o r  authentic compassionate grounds cost  
of re turn t ransporta t ion s h a l l  be paid by t h e  Employer. 

If an employee qu i t s  o r  is  discharged when having been on the  job 
forty- five (45)  calendar days, re turn t ransporta t ion s h a l l  be paid 
by the Employer. 

Eight (8 )  hours' pay at s t r a igh t  time w i l l  be paid out of every 
twenty-four (24)  hours' t rave l led ,  subject  t o  t h e  same conditions 
a s  govern t ransporta t ion.  Where time required t o  t r a v e l  i s  less 
than eight  ( 8 )  hours, the  employee may be required t o  work for  the  
unexpired time up t o  e ight  (8 )  hours. 

When an Operating Engineer i s  required t o  provide mechanic's 
t oo l s ,  t he  cost  of transporting a l l  such t o o l s  t o  and from the job 
s h a l l  be borne by the Fluployer, subject  t o  t he  same provisions as 
govern t ransport  at ion. 

When a mechanic leaves t he  employ of t he  Employer, the  Employer 
s h a l l  be required t o  pay t h e  cost  of shipping mechanic's tools .  

(b)  

( c )  

( a )  

( e )  

( f )  
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CLAUSE V I I :  TRANSPORTATION - Section 1 - ( f )  - continued. .... 
Tools s h a l l  be shipped within forty- eight  (48) hours excluding 
weekends and holidays of h i s  leaving h i s  employment subject  t o  
t h e  same condi t ions  as govern t r anspor ta t ion .  

Where t h e  Employer! f a i l s  t o  comply with t h e  above, unless proper 
reasons for t h e  delay are forthcoming, the employee shall  be 
deemed t o  be s t i l l  on t h e  payro l l  of t h e  Dnployer and s h a l l  
receive  h i s  usual  wages and a l l  o ther  condit ions of t h i s  Agreement 
u n t i l  t h e r e  i s  compliance w i t h  these  provisions.  

I f  t h e  Employer f a i l s  t o  provide work a f t e r  one s h i f t  and requires  
an employee t o  s tand by, t h e  Employer s h a l l  pay t h e  employee a 
minimum of e i g h t  (8 )  hours'  pay for each s h i f t  of stand-by there-  
a f t e r .  

(g) 

(h)  On jobs inaccess ib le  t o  pub l i c  t r anspor ta t ion ,  t h e  Employer agrees 
t o  supply or arrange f o r  s u i t a b l e  t r anspor ta t ion .  
an employee i s  confronted w i t h  excessive t r a v e l l i n g  t i m e ,  t h e  
Employer agrees t o  pay t r a v e l  time on a mutually s a t i s f a c t o r y  
basis. 

On jobs  where t r a v e l l i n g  provisions are not otherwise provided f o r  
i n  t h i s  Agreement, they w i l l  be discussed and decided at t h e  
pre-job discuss ions  between the  Fmployer and the Union. 

On jobs  where 

t i )  

2 .  Local Travel - Vancouver Metropolitan Area: 

Employees s h a l l  r epor t  i n  time t o  reach t h e  dredge at  t h e  regular  
s t a r t i n g  t i m e  of t h e i r  designated s h i f t s .  

Local t r a n s p o r t a t i o n  and t r a v e l l i n g  time s h a l l  be paid  as i n  Appendix 
'IA" 

Appendix "A": 

May 1/78 May 1/78 

Zone ' A '  3.00 Zone 'E '  5.75 
Zone ' B '  4.00 Zone 'F' 6.25 
Zone ' C '  4.75 Zone ' G' 6.75 
Zone 'D' 5.25 Zone ' H '  7.25 

Boat Travel:  

May 1/78 May 1/78 

0-1 m i l e s  0.00 3-4 miles 1.55 
1-2 miles 1.05 4-5 miles 1.80 
2-3 miles 1.30 

This r a t e  would progress f i f t y- f i v e  cents  ( 5 5 6 )  per  mile each mile a f t e r  
f i v e  ( 5 )  miles. 

On jobs  where boat  t r a v e l  i s  excessive,  t h e  Employer and t h e  Union 
s h a l l  meet and discuss  t h e  problem. 

CLAUSE V I I I :  OUT-OF-TOWN ACCOMMODATION 

On out of town jobs  where camps a r e  provided, room and board sha l l  
be supplied a t  no cos t  t o  t h e  employee. 

Camp accommodations when supplied,  sha l l  meet all t h e  standards and 
requirements of  t h e  B r i t i s h  Columbia and Yukon T e r r i t o r y  Building 
Trades Council Camp R u l e s  1967 - 1977 as submitted t o  t h e  Employer 
Association. 

I n  areas where no camps are provided the  h p l o y e r  w i l l  supply t o  every 



CLAUSE V I I I :  OUT-OF-TOWN ACCOMMODATION - continued..... 

employee covered by t h i s  Agreement f r ee  room and board. 
and the Union i n  t h e i r  pre-job discussions w i l l  decide on what arrange- 
ments a r e  t o  be made with regard t o  subsistence allowances or f i r s t  
c lass  room and board. 

These accommodations s h a l l  provide s ing le  room accommodation for  each 
employee. 

Where the  Employer i s  unable t o  provide s ingle  room accommodation a 
pre-job meeting between the Employer and the  Union s h a l l  be held pr ior  
t o  commencement of t he  pro jec t ,  i n  order t o  a r r ive  a t  a su i tab le  
arrangement for  accommodation, t r ave l  time and loca l  transportation 
allowances. 

Men dispatched t o  jobs before jobs are ready, w i l l  be paid eight (8) 
hours a t  the  regular r a t e  u n t i l  t he  job s t a r t s ,  or have t h e i r  return 
t ransporta t ion and t r a v e l  time paid. 

Employees res iding i n  camps or Employer-supplied accommodation may 
on any weekend vacate or  check-out of such accommodation and the 
Employer s h a l l  pay him seven dol la rs  and f i f t y  cents ($7.50)  per day 
check-out where accommodation i s  provided i n  camps and t e n  dol lars  
($10.00) per day where accommodation i s  provided for those l i v ing  i n  
motels-hotels. 

To qual i fy ,  t he  employee must work the  scheduled s h i f t  p r io r  t o  the  
weekend and/or General Holiday and the  scheduled s h i f t  a f t e r  the 
weekend and/or General Holiday unless arrangements t o  the  contrary 
a r e  agreed upon between the  employee and the Employer. 

The Employer 

CLAUSE I X :  WORKING CONDITIONS 

1. Each dredge s h a l l  be equipped with adequate lunch room f a c i l i t i e s  
and a proper dryroom and locker room for the  crew t o  dry and keep 
t h e i r  clothes,  o r  s i m i l a r  f a c i l i t i e s  otherwise provided. Adequate 
lunch room f a c i l i t i e s  with a proper dryroom and locker room shaJ.1 also 
be provided on the  shore s ide.  

The Employer s h a l l  provide lunchroom f a c i l i t i e s  complete with heat 
and l i g h t ,  separate from any t o o l  and storage f a c i l i t i e s .  

If more than one (1) meal occurs i n  t h e  period worked by the employee 
and the work i s  expected t o  continue, t he  Employer s h a l l  provide the 
extra  meal a t  no expense t o  t h e  employee. 
considered working during the  time spent consuming the meal. 

2. 

The employee s h a l l  be 

3. Employees assigned t o  r i de  on a dredge, d r i l l  barge or  tug towing 
same, s h a l l  be paid double time, except ins ide  F i r s t  Narrows Bridge 
and on the  North A r m ,  Middle A r m  and Main River ea s t  of  Steveston 
regular hours of work s h a l l  apply. 

Crews lunch period w i l l  be posted i n  the  lunch room by the Employer. 
Such designated lunch period s h a l l  occur at mid-shift, o r  not longer 
than one-half (1/2) hour past  midshift.  

On projects  all employees s h a l l  be paid double time for t he  designated 
lunch period and s h a l l  be given reasonable time t o  consume t h e i r  
lunch before or a f t e r  t he  regular lunch period. Such time sha l l  be 
paid f o r  as pa r t  of t he  regular s h i f t .  

On unscheduled dredge maintenance exceeding twenty-four (24) hours 
of regular s h i f t s ,  t he  above s h a l l  not apply. 

The above i s  t o  ensure t he  continuous operation of t he  dredge. 

4. 

5. Essential  protect ive clothing including welders' l e a the r  gloves, 
protect ive vests  or  l ea the r  jackets  s h a l l  be supplied on a charge- 
out basis .  
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6. The Employer w i l l  provide a termination s l i p  within three ( 3 )  calendar 
days, i f  requested by the Union o r  the  employee, which s h a l l  state the 
reason for  t he  employee's termination, and whether o r  not he i s  e l i g i b l e  
f o r  rehire .  

7. 

a. 

Adequate time w i l l  be allowed p r io r  t o  qu i t t i ng  time f o r  picking up 
too ls .  

One (1) hour's not ice  of termination s h a l l  be given by the Employer. 
This hour s h a l l  be used by the employee t o  gather h i s  belongings 
together and t o  t u rn  i n  any t o o l s  o r  goods belonging t o  the  Employer. 
If such notice i s  not given then one (1) hour a t  s t r a igh t  time s h a l l  be 
paid i n  l i e u  thereof.  

9. Adequate t o i l e t  f a c i l i t i e s  s h a l l  be provided by the  Fmployer and 
kept i n  sani tary condition. 
t he  simple ru l e s  of cleanliness.  

Waterless hand cleaner w i l l  be supplied at a l l  mechanical operations 
covered by t h i s  Agreement. 

In case of f i r e ,  burglary o r  marine wreck ( a s  defined by the Insurance 
Act) on property o r  premises provided by the  Employer, the  Employer 
s h a l l  protect  t h e  value of an employee's work clothes up t o  a t o t a l  
of two hundred and f i f t y  do l la rs  ($250.00). 
provide insurance f o r  t he  employees' required t o o l s  t o  a t o t a l  of 
the  t oo l s ,  t o o l  f o r  t oo l ,  make f o r  make, provided an  inventory of 
t o o l s  and clothing i s  f i l e d  with t he  Employer. The Employer s h a l l  
supply t h e  required forms and obtain t he  inventory from each employee. 
The employee s h a l l  receive a signed copy of t he  inventory from the  
Employer. Coverage w i l l  commence at the  date of t he  f i l i n g  of t he  
inventory w i t h  t he  Employer. 

Where an employee f a i l s  t o  f i l e  an inventom h i s  r i g h t s  t o  submit a 
claim s h a l l  be waived. 

Employees w i l l  cooperate by observing 

10. 

11. 

The Employer sha l l  also 

12. Hard ha ts ,  suspensions for  hard ha ts ,  welders' gloves and welders' 
goggles w i l l  be provided by t h e  Fmployer where necessary, on a charge- 
out bas i s  at cost ,  such cost  t o  be deducted from the  employee's 
earnings and refunded at such time as the  employee re turns  the  items 
t o  the  Employer i n  reasonable condition,  subject  t o  normal w e a r  and 
t e a r .  
reasonable repa i r s  t o  welding helmets for  damage occurring t o  t he  
employee's helmet while i n  t he  employ of t he  Fmployer. 

All Operating Engineers who request coveral ls  s h a l l  have these 
supplied by the Fmployer and replaced upon normal wear and tear .  
Employees a r e  expected t o  take reasonable care of coveralls  supplied. 
Shop crews only s h a l l  have coveral ls  supplied and cleaned by the 
Employer. 
a l ls  supplied t o  him by the  Employer, t he  Enployer s h a l l  deduct t h i s  
cost  from the employee. 

The Enployer agrees t o  t he  replacement of E l a s s  and other 

13. 

In  the event t h a t  an employee does not re turn  the cover- 

14.  Leave of Absence: 

( a )  The Employer s h a l l  allow time off work without pay for any 
employee who is  serving on a Union committee. 

No employee who ac ts  within t he  scope of t he  above paragraph 
sha l l  lose  h i s  job o r  be discriminated against  for so acting. 

When an  employee su f f e r s  an injury,  whether on the  job or not, 
o r  suffers any i l l n e s s  preventing him from reportin& t o  work, he 
will automatically be granted leave of absence u n t i l  such t i m e  
as  h i s  doctor s t a t e s  he can re turn t o  work. 

When any employee suf fe rs  an injury o r  i l l n e s s  which requires 

(b)  
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h i s  absence, he sha l l  report the  f ac t  t o  t he  Employer as Soon 
as possible  t o  h i s  actual  s t a r t i ng  time, so adequate replacement 
may be made i f  necessary. 

If an employee desires  a leave of absence for  reasons other than 
those re fe r red  t o  above, he must obtain permission, i n  wri t ing,  
for  t he  same from the  Bnployer. 

In case of death i n  t he  immediate family, t h e  employee affected 
s h a l l  be granted compassionate leave of absence with full pay 
f o r  one (1) day. Immediate family means: wife, mother, fa ther ,  
brother,  s i s t e r  or  children. 

Employees on approved leave of absence s h a l l  be paid f a r e  both 
t o  and from h i s  point of h i re .  

Employees involved i n  an accident while on the  job s h a l l  receive 
a minimum of  e ight  (8) hours' pay f o r  t he  day of the  accident. 

It i s  agreed. a telephone(s) s h a l l  be made avai lable  t o  a l l  members at  
a l l  times f o r  incoming or outgoing emergency purposes and t h a t  incoming 
messages s h a l l  be relayed immediately. 

( c )  

( d )  

(e) 

15. 

CLAUSE X: UNION SECURITY 

1. The Employer recognizes t he  Union as the  sole  bargaining agent for 
those employees covered by the  ce r t i f i ca t ion  and working at those 
c l a s s i f i ed  occupations l i s t e d  i n  Schedule "A" and f o r  such other 
employees as  may be assigned t o  new c lass i f ica t ions  coming within 
t he  Union's ju r i sd ic t ion .  

2. 

3. 

4. 

5. 

When employees are  required, only Union members having a dispatch 
s l i p  from the  Head Office of t he  Union and the  Employer s h a l l  be 
hired. 

When Union members are  not avai lable  from the Dispatch Office of 
t h e  Union, t he  Employer may obtain employees elsewhere, it being 
understood t h a t  employees so h i red  s h a l l  meet Union qual i f icat ions .  

Ehployees h i red  under t h i s  par t  s h a l l  become and remain members i n  
good standing of t he  Union within twenty-one (21) days of t h e i r  
commencing employment or be replaced by the  Union Tradesmen when 
avai lable .  

Every piece of equipment referred t o  i n  Schedule "A" of t h i s  Agree- 
ment used by the Bnployer, whether owned by the  Employer or other- 
wise, s h a l l  be operated by a member of t he  Union, and the  Employer 
s h a l l  not use e i t he r  d i rec t ly  or i nd i r ec t ly  any such equipment which 
is  operated by a person not a member of the  Union. 

It i s  the  prerogative of t he  lknployer t o  h i r e ,  t o  t ransfer  and t o  
l a y  off due t o  reduction of forces or suspension o r  completion of 
work. It i s  a l so  the prerogative of t h e  Employer t o  discharge an 
employee f o r  just  cause subject  t o  t he  r i gh t  of t he  pa r t i e s ,  or 
persons bound by t h i s  Agreement, t o  invoke grievance proceedings 
herein. It s h a l l  not be t he  duty of t he  Ehployer t o  induce non- 
members t o  j o in  the Union. 

The Union reserves t h e  r i gh t  t o  render ass is tance t o  other labour 
organizations by removal of i t s  members from jobs when necessary for  
t he  following reasons: 

Legal picket  l i n e s  or workmen being employed on the  project  who are  
not a f f i l i a t e d  w i t h  t h e  Br i t i sh  Columbia and Yukon Terr i tory Building 
and Construction Trades Council. Before such removal takes place,  
t he  Union w i l l  no t i fy  the  Rnployer i n  writ ing.  
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CLAUSE X I :  J O B  STEWARDS 

1. Job Stewards s h a l l  be recognized on a l l  jobs and s h a l l  not be discrim- 
i n a t e d  against .  
by the  Union of t he  name or  names of such Job Stewards and i n  the  
event of a layoff or reduction of the  work force,  such Job Stewards 
sha l l ,  a t  a l l  times be given preference of continued employment u n t i l  
completion of the  work unless otherwise agreed between the  pa r t i e s  
hereto. 
dut ies .  

The job superintendent or foreman s h a l l  be no t i f ied  

Time s h a l l  be given t o  the  Job Steward t o  carry out h i s  

2. The Union s h a l l  be no t i f ied  i n  writ ing w i t h i n  forty-eight (48) hours 
i f  a Job Steward i s  discharged f o r  cause, and such cause s h a l l  be 
s ta ted i n  the  reasons. 

Business Representatives sha l l  have access t o  a l l  jobs covered by 
t h i s  Agreement i n  the  carrying out of t h e i r  regular du t ies ,  a f t e r  
first not i fying the  Employer, superintendent o r  foreman; however, i n  
no way w i l l  he i n t e r f e re  with the employees during working hours 
unless permission i s  granted. 

CLAUSE X I I :  ACCIDENT PREVENTION 

It i s  understood and agreed t h a t  the  pa r t i e s  t o  t h i s  Agreement s h a l l  
at a l l  times comply with t he  accident prevention regulations of the  
Workers' Compensation Act, and any re fusa l  on the  pa r t  of a workman 
t o  work or  t o  continue work i n  contravention of such regulations 
sha l l  not be deemed t o  be a breach of t h i s  Agreement. The Union is  
t o  give thorough ins t ruc t ions  t o  i t s  members i n  a l l  standard safety 
regulations. 

Both the  Employer and the  Union s h a l l  give pa r t i cu l a r  a t ten t ion  t o  
the  regulations of t he  Workers' Compensation Board respecting the 
s e t t i ng  up of a Safety Committee, such Committee s h a l l  be s e t  up 
within one (1) week. 

CLAUSE X I I I :  B.C. JURISDICTIONAL WORK ASSIGNMENTS PLAN 

1. Both p a r t i e s  t o  t h i s  Agreement recognize and w i l l  s t r i c t l y  adhere 
t o  t he  Procedural Rules for  the  Umpire of Jur i sd ic t iona l  Work Assign- 
ments i n  B r i t i s h  Columbia and other supplementary rLIh(s), agreement(S) 
and/or memoranda as may be agreed upon from time t o  time by Construction 
Labour Relations Association of B r i t i s h  Columbia and the Br i t i sh  
Columbia and Yukon Terr i tory Building and Construction Trades Council. 
Should any provision o r  provisions contained i n  the  above prove t o  be 
i n  violat ion of any l ega l ly  e f fec t ive  Federal or  Provincial  s t a tu t e ;  
it i s  agreed t h a t  t he  prime pa r t i e s  t o  t he  s a id  agreements w i l l  
re-negotiate such provision o r  provisions and a l l  other provisions 
sha l l  n o t  be affected thereby. 

The Employer s h a l l  upon request make known h i s  intended work assign- 
ment. It i s  agreed that  such intended work assignment s h a l l  be 
determined by t h e  standards contained i n  t h e  Procedural Rules for  
the  Umpire of Ju r i sd i c t iona l  Work Assignments i n  Br i t i sh  Columbia. 

The par t ic ipa t ing  Employer Association s h a l l  inform t h e i r  s t ipulated 
members, i n  wri t ing,  of t h e i r  respons ib i l i t i es  for  the  assignment 
of  work i n  accordance with the Rules and Regulations of the  Plan. 

The pa r t i e s  agree t h a t  a l l  cases, disputes or  controversies involving 
jur i sd ic t iona l  disputes and assignments of work s h a l l  be resolved as 
provided i n  t he  Procedural Rules and Regulations provided for i n  the  
Plan for  t h e  Umpire of Jur i sd ic t iona l  Work Assignments i n  B r i t i s h  
Columbia. 
and awards of t he  Umpire of Work Assignment es tabl ished by t h e  Plan. 

The Union agrees t h a t  t he  establishment of picket  l i n e s  and/or the  

2. 

3 .  

4. 

The p a r t i e s  agree t h a t  they s h a l l  comply with the decisions 

5 .  
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stoppage of work by reason of the  Fmployer's and/or assignment of 
work a r e  prohibited. No  Local Union s t ipu la ted  t o  the  Plan sha l l  
i n s t i t u t e  o r  post picket  l i n e s  for  ju r i sd ic t iona l  purposes. 

The Employers w i l l  provide the funding necessary for  the  operation 
of t he  Ju r i sd i c t iona l  Assignment Plan. The necessary funds w i l l  be 
collected through provisions i n  the co l lec t ive  agreements. 

6 .  

Jur i sd ic t iona l  Assignment Plan Fund: 

( a )  Effective August 1, 1977, one-half cent ( .5$)  per hour for  a l l  
c l a s s i f i ca t ions  covered by t h i s  Collective Agreement w i l l  be 
paid t o  t he  Trustees of  t he  Jur i sd ic t iona l  Assignment Plan Fund, 
i n  accordance with t he  standard remittance form provided for  i n  
t h i s  Collective Agreement f o r  each hour of work performed by each 
employee covered by t h i s  Agreement. 

These monies w i l l  be remitted t o  the  Trustees by the fi.fteenth 
(15th) day of t he  month following t h a t  which contributions cover. 
The remittance s h a l l  be made i n  accordance w i t h  and through the 
same method established i n  t h i s  Agreement f o r  the  transmission of 
other funds. 

It i s  agreed t h a t  t he  ta rge t  date f o r  implementation of' the  Plan 
s h a l l  be November 1, 1977. 
operation, t he  Trustees of t he  Plan w i l l  make a general. f inancial  
review and should t h e  funding require modification, the  Trustees 
w i l l  inform a l l  p a r t i e s  of any agreed upon change together with 
the e f f ec t ive  date of t he  modification. It i s  agreed t h a t  the  
decision of t he  Trustees s h a l l  be f i n a l  and binding upon a l l  
pa r t i e s .  

( b )  

( c )  
A t  the  conclusion of one year of 

CLAUSE XIV:  REPAIRS ANE SHUTDOWNS 

When the  dredge, powerscow, f loa t ing  pipel ine,  derricks and a l l  
other marine and f loa t ing  equipment i s  undergoing repa i r s ,  a l t e r-  
at ions ,  assembling and dismantling, car r ied  out by the  Employer, 
such work s h a l l  come under the  j u r i sd i c t ion  of the  Union. I n  the  
event of an emergency where it may be necessary t o  employ or use 
other than Operating Engineers, such employees s h a l l  come under the 
terms of t h i s  Agreement. 

CLAUSE XV: H W T H ,  WELFARE AND PENSION PLAN 

The &ployer s h a l l  make contributions at the  r a t e  of forty- five cents 
(45$)  per  hour f o r  which wages a r e  payable hereunder t o  each employee 
within t he  scope of t h i s  Agreement t o  the  Operating Engineers' Health 
and Welfare Plan. 

Effective May 1, 1978 the  Employer s h a l l  make contributions a t  the  
r a t e  of eighty- five cents ( 8 5 6 )  per  hour f o r  which wages are  payable 
hereunder t o  each employee within t he  scope of t h i s  Agreement t o  the  
Operating Engineers' Pension Plan. 

Effective May 1, 1979 the  Fanployer s h a l l  make contributions at the r a t e  
of ninety cents  (904) per  hour fo r  which wages are  payable hereunder 
t o  each employee within the scope of t h i s  Agreement t o  t he  Operating 
Engineers' Pension Plan. 

The Operating Engineers' Health, Welfare and Pension Plan s h a l l  be 
controlled by a Board of Trustees composed of s i x  ( 6 )  representatives 
from the  Union and two ( 2 )  from the  Amalgamated Construction Associ- 
at ion of Br i t i sh  Columbia. 

The Fanployer agrees t o  be bound by the terms of t he  Trust Agreement. 

The Employer is  required t o  report  on the forms provided by t h e  
Health, Welfare and Pension Plan. 
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Contributions must be forwarded by t h e  Xmployer t o  t h e  Operating 
Engineers' Health, Welfare and Pension Plan by t h e  f i f t een th  (15th)  
day of t h e  month following t h a t  which contr ibut ions  cover. 

I n  t h e  event an Ehployer fai ls  t o  remit contr ibut ions  t o  t h i s  Plan,  
i n  conformity wi th  t h i s  s e c t i o n  of t h e  Agreement, t h e  Union i s  f r e e  
t o  t a k e  any economic a c t i o n  it deems necessary against  such Xmployer, 
and such ac t ion  s h a l l  not  be considered a v io la t ion  of t h i s  Agree- 
ment. 

The Business Representat ive of Local 115 may inspect  during regular  
business hours an Employer's record of time worked by employees and 
contr ibut ions  made t o  t h e  Plan. 

Payments t o  t h e  Health, Welfare and Pension Plan s h a l l  be made by 
cheque, payable a t  par at  Burnaby, Province of B r i t i s h  Columbia, t o  
t h e  Operating Engineers'  Health, Welfare and Pension P l a n .  

Other personnel  of t h e  Enployers p a r t y  t o  t h i s  Agreement may become 
Associate Members as provided f o r  i n  t h e  Trust  Agreement and w i l l  be 
subject  t o  t h e  regu la t ions  as provided by t h e  Trustees from t i m e  t o  
time . 
Benef i t s  which w i l l  be provided under t h i s  Plan a r e  as follows: 

( a )  Medical s u r g i c a l  b e n e f i t s ;  

( b )  Weekly Indemnity b e n e f i t s  f o r  non-occupational s ickness and 
accident;  

( e )  Pension Plan; 

( d )  Such a d d i t i o n a l  b e n e f i t s  as t h e  Trustees of t h e  Plan s h a l l  
p e r i o d i c a l l y  determine. 

CLAUSE XVI: SAVINGS CLAUSE 

I n  t h e  event t h a t  any Prov inc ia l  o r  Federa l  S t a t u t e  or  Law s h a l l  
supersede o r  i n v a l i d a t e  any Clauses i n  t h i s  Agreement, such S t a t u t e  
o r  Law s h a l l  p r e v a i l  over any such Clause; however, t h e  o ther  
provis ions  of t h i s  Agreement s h a l l  be v a l i d  and remain i n  f u l l  force  
and e f f e c t .  I n  t h e  event t h a t  any sec t ion  or  por t ion  thereof s h a l l  
be declared i n v a l i d ,  it i s  f u r t h e r  agreed t h a t  t h e  p a r t i e s  here to  
s h a l l  meet wi th in  t h e  per iod of s i x t y  ( 6 0 )  days t o  re- draf t  a new 
sec t ion  o r  por t ion  thereof  which s h a l l  be v a l i d ,  and which s h a l l  
replace  t h e  sec t ion  o r  por t ion  thereof declared inva l id .  

If t h e  p a r t i e s  do not  agree on a mutually s a t i s f a c t o r y  replacement, 
they s h a l l  submit t h i s  d i spu te  t o  t h e  Grievance Procedure. 

CLAUSE XVII: WORKING DUES CHECKOFF 

Twelve cents  (124) p e r  hour working dues s h a l l  be deducted from each 
employee covered by t h i s  Agreement f o r  each hour worked and remitted 
t o  t h e  Union n o t  l a t e r  than  t h e  f i f t e e n t h  (15th)  day of each month 
following t h e  month i n  which deductions were made. 

Each member s h a l l  submit a w r i t t e n  author iza t ion t o  h i s  Rnployer as 
a condit ion of employment as may be required  by h i s  mployer .  

Remittances s h a l l  be made i n  accordance wi th  t h e  forms provided by 
t h e  Union. 

CLAUSE XVIII: OPERATING ENGINEERS' APPRENTICESHIP AND UPGRADING FUND AND PLAN 

Ef fec t ive  May 1, 1978, t h e  Fluployer s h a l l  make contr ibut ions  at  t h e  
r a t e  of f i f t e e n  cen t s  (154) p e r  hour for each hour of work performed 
by each employee covered by t h i s  Agreement t o  t h e  Operating Engineers' 
Apprenticeship and Upgrading Fund and Plan. 
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CLAUSE XVIII: OPEMTING ENGINEERS' APPRENTICESHIP - continued..... 

provide workmen w i t h  t he  opportunity t o  acquire and improve the  
s k i l l s  required for  t he  e s s e n t i a l  and safe  operation and maintenance 
of construction and a l l i e d  equipment and t o  provide for  tradesmen's 
qua l i f ica t ion  t e s t .  

The Operating Engineers' Apprenticeship and Upgrading Fund w i l l  be 
administered by the Jo in t  Apprenticeship Board established under t he  
Operating Engineers' Apprenticeship and Upgrading Plan. 

I n  t he  event any dispute arises over t he  required hours as provided 
by the  Plan for  t r a in ing  t r a inees  i n  non-designated t rade  c lass i-  
f i ca t ions ,  t he  mployer s h a l l  have t h e  r i gh t  of appeal but the  f i n a l  
decision sha l l  be made by t h e  Operating Sngineers' Jo in t  Appren- 
t i ce sh ip  Board. 

The Employer sha l l  no t i fy  t h e  Administrator of the  Operating Engineers' 
Jo in t  Apprenticeship Board before he discharges an apprentice or 
t r a inee  i n  m y  t rade  c l a s s i f i ca t ion .  

CLAUSE X I X :  B.C. & YUKON TERRITORY BUILDING & CONSTRUCTION TRADES COUNCIL FUND 

The Employer s h a l l  make contr ibut ions  a t  t he  r a t e  of one cent (14) 
per  hour f o r  each hour of work performed by each employee covered by 
t h i s  Agreement, t o  t he  B r i t i s h  Columbia and Yukon Terr i tory Building 
and Construction Trades Council Fund. 

CLAUSE XX: MECHANICS, SERVICEMAN TOOL REPLACEMZNT FUND 

The Enployer sha l l  make contr ibut ions  at  the  r a t e  of one cent (16) 
per hour f o r  each hour f o r  which wages are  payable hereunder for  each 
employee covered by t h i s  Agreement t o  t he  Operating Engineers' 
Mechanics Tool Replacement Fund. 

CLAUSE XXI: METHOD OF PAYMENT OF CONTRIBUTIONS AND DEDUCTIONS 

1. The contributions and deductions re fe r red  t o  i n  Clause X I I I ,  XV, XVII, 
XVIII, X I X  and XX s h a l l  be remitted monthly by cheque, together with 
a form supplied t o  t he  Employers by the  Union, t o  t he  Operating 
Engineers' Welfare Plan ,  The sa id  Operating Engineers' Welfare Plan 
may make reasonable charge t o  t he  Plan for  administrative expenses as 
determined by the Trustees,  and approved by the  Trustees of the  
rec ip ien t  Funds. 

2. Timely payment of wages and contributions t o  t he  T r u s t  Funds, 
provided for  i n  t h i s  Agreement i s  e s s e n t i a l  fo r  t he  protection of 
t he  benef ic iar ies .  Delinquency and continued f a i l u r e  t o  pay wages 
and/or remit contributions t o  t h e  Trust Funds s h a l l  be deal t  with as 
follows: 

( a )  The Union w i l l  advise t he  Rnployer i n  wri t ing of any delin- 
quency. 

If within forty-eight (48)  hours of rece ip t  of no t i f ica t ion ,  
exclusive of Saturday, Sunday and holidays, t he  Employer has 
f a i l ed  t o  pay delinquent contributions or t he  Employer o r  h i s  
Construction Labour Relations Association representative has 
f a i l e d  to request a meeting w2th t h e  Union t o  provide fo r  t he  
payment of delinquent contributions then the Fnployer agrees 
t h a t  a l l  contributions/deductions due and payable i n  accordance 
with t h i s  Agreement, are i n  a r r ea r s  and subject  t o  an addi- 
t i o n a l  char&e at t he  rate of t en  percent (10%) on all contri-  
butions/deductions i n  a r rears .  

( b )  

This is  not t o  be construed t h a t  t he  above charges re l ieve  the 
Employer of any fur ther  l i a b i l i t i e s  which may occur because of h i s  
f a i l u r e  t o  report  and pay contributions/deductions as provided. 
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CLAUSE XXII: GRIEVANCE PROCEDURE 

If during t h e  l i f e  of t h i s  Agreement t h e r e  should a r i s e  any gr ie-  
vance, d i s p u t e  or other  matter of  controversy as t o  the  carrying 
out of t h e  terms of t h i s  Agreement, i t s  i n t e r p r e t a t i o n ,  app l i ca t ion ,  
opera t ion,  v i o l a t i o n  or wrongful d ismissa l ,  then each p a r t y  s h a l l  
appoint wi th in  t e n  (10) days of n o t i c e  from t h e  o ther  p a r t y  t o  do 
so, up t o  t h r e e  (3 )  persons t o  be members of a j o i n t  committee t o  
examine t h e  d i f f i c u l t y  complained of  and f ind  a so lu t ion  which s h a l l  
be submitted t o  both p a r t i e s  for approval. This committee s h a l l  meet 
within four teen (14 )  days of t h e i r  appointment. 

I n  case t h i s  method does no t  b r ing  about a se t t lement ,  then wi th in  
f i v e  ( 5 )  days, each p a r t y  s h a l l  appoint a represen ta t ive  t o  an Arbi- 
t r a t i o n  Board; t h e  two appointees s h a l l  wi th in  f i v e  ( 5 )  days endeavour 
t o  agree upon a chairman. If they  are unable t o  do so within  t h e  
required t i m e ,  t h e  Minis ter  of Labour s h a l l  be requested t o  appoint 
a chairman. The A r b i t r a t i o n  Board s h a l l  meet and render t h e i r  
decision wi th in  t e n  (10) days of t h e  appointment of t h e  chairman. 
The decis ion sha l l  be f i n a l  and binding on both  p a r t i e s ,  and may 
include an award of re ins ta tement ,  loss of wages, compensation or  
both,  i n  case of wrongful d i smissa l .  

It i s  f u r t h e r  agreed t h a t  ques t ions  involving t h e  i n t e r p r e t a t i o n  o r  
app l i ca t ion  of  t h e  Col lec t ive  Agreement s h a l l  i n i t i a l l y  be discussed 
by t h e  respec t ive  nego t ia t ing  committees. 

CLAUSE XXIII: TECHNOLOGICAT CHANGE 

It i s  understood and agreed t h a t  during t h e  first s i x  ( 6 )  months of 
t h i s  Agreement t h e  parties w i l l  meet and i n  accordance wi th  Section 
74 of t h e  Labour Code of B r i t i s h  Columbia nego t ia te  a clause on 
Technological Change t o  become p a r t  of t h i s  Agreement. 

CLAUSE XXIV:  RETROACTIVE PAY 

It i s  agreed and understood t h a t  a l l  r e t r o a c t i v e  pay s h a l l  be paid  i n  
f u l l  wi th in  t h i r t y  (30)  days from da te  of s igning.  

This s h a l l  apply t o  a l l  p a s t  and present  employees. 

A l l  pas t  employees s h a l l  have t h e i r  r e t r o a c t i v e  cheques mailed t o  
them, or  i f  re turned undelivered,  t o  t h e  Burnaby o f f i c e  of the  Union 
for d i s t r i b u t i o n .  Unclaimed cheques s h a l l  be returned by t h e  Union 
t o  t h e  Ehployer n ine ty  ( 9 0 )  days t h e r e a f t e r .  

SIGNED AT B r i t i s h  Columbia, t h i s 2 2  day o 

CONSTRUCTION LABOUR RELATIONS INTERNATIONAL UNION OF OPERATING 
ASSOCIATION OF BRITISH COLUMBIA ENGINEERS, LOCAZ, 115 

M. L. Parr,*Busin&s Manager 

?&A k d  
F. G. Randall,  Recording-Corresponding 
S e c r e t m y  



SCHEDULE 

The following firms a re  members of Construction Labour Relat ions Association 
of B r i t i s h  Columbia and a re  accredi ted  o r  have authorized the  Association t o  
bargain  and s ign a Col lec t ive  Agreement on t h e i r  behalf  with the  I n t e r n a t i o n a l  
Union of Operating Engineers, Local 115,  f o r  a Hydraulic DreQing Agreement. 

Centennial Dredging & Sand Ltd. 1250 No. 5 Road, Richmond, B.C, 

Dillingham Corp. Canada L t d .  Ft. of Brooksbank Ave., North Vancouver, B.C. 

Sceptre Dredging Ltd. P.O. Box 280, New Westminster, B.C. 



SCHEDULE "A" 

HOURLY WAGE RATES 
CLASSIFICATIONS May 1, 1978 May 1, 1979 

Leverman $12.49 $13.17 

Chief Engineer 12.05 12.73 

S h i f t  Engineer 
( E l e c t r i c a l  or  Mechanical) 

11.83 12.51 

Welder 11.83 12.51 

Shore Operator 11.30 11.98 

Mat e 11.50 12.18 

Shore Mate 11.50 12.18 

Boatman 11.33 12.01 

Deckhand 10.77 11.45 

Leveeman 10.31 10.99 

Where c l a s s i f i c a t i o n s  not spec i f i ed  above are required ,  they s h a l l  be i n  
accordance with t h e  Standard Heavy Construction Agreement as negotiated with 
t h e  Construction Labour Relat ions Association of B r i t i s h  Columbia, and the  
appropr ia te  r a t e s  f o r  t h e  s a i d  agreement s h a l l  apply and condit ions as out- 
l i n e d  i n  t h i s  Agreement s h a l l  apply. 

Foremen: 

Operating Engineer foremen (where requ i red)  s h a l l  be pa id  one d o l l a r  ($1.00) 
per hour Over t h e  highest  c l a s s i f i c a t i o n  under t h e i r  supervision.  

C r e w s  : 

A min imum crew required on a hydraulic o r  suc t ion  dredge under eighteen (18) 
inches s h a l l  be t h r e e  men and a boatman (when t h e  boat  i s  operated by the  
Jhployer)  i n  t h e  following c l a s s i f i c a t i o n s :  

Leverman 
Chief Engineer and/or S h i f t  Engineer 
M a t  e 
Boatman (where required)  

The min imum crew on each s h i f t  on a hydraulic and/or suct ion dredge when the  
dredge i s  pumping, f o r  dredges over eighteen (18) inches up t o  (and including) 
twenty-six (26) inches s h a l l  be s i x  ( 6 )  employees: 

Leverman 
S h i f t  Engineer 
Mate 
2 Deckhands 
Boatman 

The minimum crew on each s h i f t  on a hydraulic and/or suc t ion  dredge when the  
dredge is  pumping, fo r  dredges over twenty-six (26) inches s h a l l  be seven ( 7 )  
employees : 

Leverman 
S h i f t  Engineer 
Mate 
2 Deckhands 
Boatman 
Plus one (1) opt ional  c l a s s i f i c a t i o n .  
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SCHEDULE "A" - continued.. . . . 
The crews specified i n  t h i s  section are understood t o  be the minimum crew 
employed on a dredge. It is  recognized tha t  considerations of safety ,  rea- 
sonable work load and other  factors  may require t h a t  a la rger  crew be employed, 
t h i s  t o  be determined a t  a pre-job conference and such addi t ional  employees 
required sha l l  be employees covered under t h i s  Agreement. 

The Employer recognizes t he  Union as having the ju r i sd ic t ion  over a l l  dredge 
maintenance and r epa i r s ,  i . e .  e l e c t r i c a l ,  mechanical, r igging, welding, 
f i t t i n g  e t c . ,  and such persons who may be employed i n  any of these categories 
sha l l  be members of the  Union. 

Manning Clause : 

A l l  equipment s h a l l  be manned, i n  accordance with c l a s s i f i ca t ions  as  l i s t e d  i n  
Schedule "A" and i n  addit ion t o  the  manning provisions therein  contained, when 
an Engineer requires ass is tance i n  addition t o  any t h a t  must be provided for, 
he s h a l l  be ass i s ted  by an employee covered by t h i s  Agreement. 

Machine and Work Assignment : 

I f  an Operating Engineer i s  regularly assigned t o  a work assignment from 
Monday through Friday i n  a given week and work i s  required a f t e r  reg!iLar 
hours, o r  on the Saturday, Sunday and/or General Holiday of t h a t  week, such 
Operating Engineer w i l l  be assigned t o  such pa r t i cu l a r  work assignment pro- 
vided such Operating Engineer is available.  

The' foregoing s h a l l  be performed i n  accordance with the accepted prac t ice  
within t h e  Hydraulic Dredging Industry o r  as m a y  be mutually agreed t o  between 
the Employer and the  Union. 

F i r s t  Aid Man Where Designated: 

II 11 A Ticket required - t h i r t y  cents (304) above h i s  c l a s s i f i ed  r a t e .  

"B" Ticket required - twenty cents (204) above h i s  c l a s s i f i ed  r a t e .  

11 11 C Ticket required - t en  cents (106) above h i s  c l a s s i f i ed  r a t e .  


