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RULE 1 

HOURS OF WORK AND MEAL PERIOD 
1.1 Hours Constituting A Day’s Work 

Except as otherwise provided in this Agree- 
ment. eight (8) hours shall constitute a day’s 
work. All employees coming within the provis- 
ions of this Agreement shall be paid on the 
hourly basis. 

Work Hours For Main Shops 
1.2.1 Where one ( I )  shift is employed. ekcept 
Saturdays and Sundays. the starting time shall 
be 8:OO a.m. and. unless otherwise mutually 
agreed. working hours shall be eight ( 8 )  con- 
secutive hours. with an allowance of a thirty 
(30) minute paid meal period within the limits 
of the fifth hour. 
1.2.2 Where two (2)  shifts are employed. the 
starting time of the shift other than the day 
shift shall be 4:OO p.m. or 12:OO midnight. and 
the working hours shall be eight ( H I  consecu- 
tive hours. five (.5) nights per week with iiii 

allowance of thirty (.IO) minutes for lunch 
within the limits of the f i f t h  hour. Such starting 
times niay be chmged by  niutu;il agreement. 
1.2.3 Where threc 1.31 shifts w e  employed. for 
those employees working on the three ( 3 )  shift 

as niay he muttinlly agreed and the starting 
time of each of the o th t r -  shifts shall Ijc rcgti- 
1ati.d :it:cortlingly. Eich  shift shal l  consist of 
eight ( X )  coiisectitive hours. including an 
nllowancc of thirty (.WI minutes for lunch 
within the  limits of the f i f r h  hour. 

1.2 

1,. cisis : . the starting time of the first shift shall he 
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1.2.4 At main shops, shifts shall be designated 
within a 24-hour period a s  follows: 

(a)  Midnight shifts shall be recognized as 

(b1 Day shifts shall be recognized a s  the 

(c) Afternoon shifts shall he recognized as 

1.2.5 T h e  starting time must be uniform for all 
employees on  each shift, except as may be 
mutually agreed for the  protection of the 
health of other  employees. 

the first shift. 

second shift. 

the third shift. 

1.3 Work Hours For Running Work 
1.3.1 Where three ( 3 )  eight hour shifts a re  
worked. the hours for commencing duty shall 
be between 7 a.m and 8 a .n i . ,3  p.m. and 4 p.ni., 
and 1 1  p.m. ancl midnight. 
1.3.2 At running points. shifts shall he desig- 
nated within a twenty-four (24) hour period a s  
follnws: 

(a1 Midnight shifts shall he recognized iis 

(IT) Day shifts shall he recognized ;is the 

(cl Afternoon shifts shall he recognized a s  

1.3.3 Where  one ( 1 )  o r  two ( 2 )  shifts per  
twenty-four (231 hours a re  worked: Day work - 
eight (to hours between 7 a.m. and 5 p.m.; 
Night work - eight (HI  hours hetween 7 p.m. 
and 7 a.m. 
1.3.4 T h e  starting time for any portion of the 
staff working on ii o n e  o r  two shift Ixisis at any 

the first shift: 

second shift: 

the third shift. 
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point may be arranged to commence within 
the limits named. 
1.3.5 The  starting time for each employee 
shall be fixed and shall not be changed without 
at  least twenty-four (24) hours' notice. 
1.3.6 Where one ( I ) ,  two (2) or three ( 3 )  shifts 
are employed, a meal period of thirty (30) 
minutes will be allowed without deduction in 
pay, commencing within the fifth hour of duty 
on each shift. In  main shops, it will be neces- 
sary for an employee to be on duty for five (5) 
hours to qualify for the thirty (30) minute paid 
lunch period. It is understood that the five (5) 
hours on duty will include the thirty (30) 
minute paid lunch period. 
1.3.7 It is recognized that all employees in the 
same train yard should work the same number 
of hours per week. 
1.3.8 When, at a particular point, the regular 
arrival or departure times of trains make these 
hours not appropriate t o  the requirements of 
the service, a regular assignment of the neces- 
sary number of employees may, subject to 
mutual agreement between the Business Man- 
ager and the proper Officer of the Railway, be 
arranged to meet these local conditions. 

RULE 2 
OVERTIME 

2.1 Rates Paid For Overtime 
2.1.1 All overtime continuous with regular 
bulletined hours will be paid for at the rate of 
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time and one-half until relieved, except as  may 
be provided in Rules hereinafter set out. 
2.1.2 Double time for overtime (except as 
provided in Rule 5 for wrecking service) shall 
apply after an employee has actually per- 
formed sixteen (16) hours service in any one 
(1 )  24 hour period, computed from the time 
the employee actually commences work: the 
straight time allowance shall again become 
effective at  the starting time of an employee's 
regular shift. 
2.1.3 For continuous service after regular 
working hours, employees will be paid time 
and one-half o n  the actual minute basis, with a 
minimum o f  one ( I )  hour at straight time rates 
for any such service performed. 
2.1.4 Employees will be allowed for services 
performed continuously in advance of the 
regular working period ;I minimum of two (2) 
hours at  straight time rates - the advance 
period to he not more than one ( I  ) hour. 
2.1.5 Employees called or required to report 
for work and reporting will be allowed a 
minimum of three ( 3 )  hours for three (3!  hours 
work or less at  the prevailing overtime rate. 
and will be required to d o  only such work as 
called for or other emergency work w'lich may 
have developed after they were called and 
cannot be performed by the regular work force 
in time to avoid delays in train movement. 

2.1.6 Employees called o r  notified t o  return to 
work in other than their regular assigned hours 
will, o n  responding t o  calls. he advised o f  the 
emergency for which called. This will not .  
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however, prevent emp1,oyees being used for 
other emergency work which might develop 
subsequent to the time called. 
2.1.7 Employees called or required to report 
for work and reporting but not used will be 
paid at  a minimum of three (3) hours at  the 
prevailing overtime rate. 

2.2 Hours Considered As Overtime 
2.2.1 Except as may be provided in Rules 
hereinafter set out,  work in excess of forty (40) 
straight time hours or five (5) days in any work 
week shall be considered overtime and paid at 
one and one-half times the basic straight time 
rate, except where such work is performed by 
an employee due  to his moving from one 
assignment to another or to or from a laid off 
list, o r  where rest days are being accumulated 
under Rule 3.3 (c) .  
2.2.2 There shall be n o  overtime o n  overtime; 
neither shall overtime hours paid for, other 
than hours not in excess of eight (8) paid for on 
holidays or for changing shifts, be utilized in 
computing the forty (40) hours per week, nor 
shall time paid for in the nature of arbitraries 
or special allowances such a s  attending court, 
deadheading, travel time, etc., be utilized for 
this purpose. except when such payments 
apply during assigned working hours in lieu of 
pay for such hours, o r  where such time is now 
included under existing Rules in computations 
leading to overtime. 

2.3 Definition Of Work Week 
The  term "work week" for regularly assigned 

S 



employees shall mean a week beginning on the 
first day on which the assignment is bulletined 
to work. 

Work On Assigned Rest Days 
2.4.1 Employees required to work on regu- 
larly assigned rest days except when these are 
being accumulated under R u l e  3.3 (c )  shall 
be paid at the rate of time and one-half. 
2.4.2 The  overtime period for assigned rest 
days shall be from the conclusion of the 
employee's regular work week until the start- 
ing time of his regular work week. 
2.4.3 Sunday work shall be required only 
when absolutely essential t o  the continuous 
operation of the Railway. 

Work On Saturdays And Sundays 
Employees regularly assigned to work on Sat- 
urdays and Sundays or those called to take the 
place of such employees will be allowed to 
complete thc balance of  the day, unless 
released at their own request. Thosc who are 
called will be ;idvised as soon BS possible after 
vacancies become known. 

2.4 

2.5 

2.6 Meals During Overtime 
2.6.1 Employees shall no t  be requircd to work 
more than two 12) hours without being permit- 
ted t o  go to meals. After thc ninth hour. i t  is 
optional with the employec iis IO whether he 
continues work without going for a meal. Time 
taken for meals will not terminate the continu- 
ous service pcriod and will be paid for up t o  
thirty (30) minutes ;it time a n d  one-half. 
2.6.2 The  right of an employec t o  go for i i  
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meal after having performed an hour’s work 
after the completion of his regular shift is 
unquestioned. 
2.6.3 Should an employee continue to work 
for more than one ( 1 )  hour without going for a 
meal, this shall not debar him from being 
allowed to go for a meal thereafter, but after 
the ninth hour i t  is optional with the employee 
as to whether he continues to work without 
going for a meal. 

2.7 Equalizing Overtime 
2.7.1 When it becomes necessary for employ- 
ees to work overtime, they shall not be laid off 
during regular working hours to equalize the 
time. 
2.7.2 At points where sufficient number of 
employees are employed, employees shall not  
(except as provided for in Rule 2.5) work two 
(2) consecutive rest days (holidays to he con- 
sidered as rest days). 
2.7.3 Records will be kept of overtime worked 
and employees called with the purpose of 
distributing the overtime equally. 

2.8 Banking Overtime 
Employees desiring to accumulate overtime 
hours worked in excess of two (2) hours in any 
calendar day may do so under the following 
conditions: 

(a)  the employee must declare his intention 
prior to January 1 of each year. 

(b )  a maximum of 80 straight time hours 
only will be permitted in any calendar 
year. 
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(c)  accumulated  hours  must be taken 
within the year in which they are  
accrued. 

(d)  overtime worked during the month of 
December will not be accrued. 

(e) accumulated hours at the accrued rate 
of pay will be allotted to the employee. 

( f )  such accumulated time will be taken 
consistent with the efficient operation 
of the Railway. 

2.9 Requirement To Attend An lnvestigation 
Employees will only be required to attend an 
investigation outside their working hours 
when the requirements of the service will not 
permit the taking of statements during regular 
working hours. 

Advancement Of Helpers 
Insofar as practicable, helpers shall not be 
employed or advanced temporarily to d o  
mechanics' work - when mechanics are avail- 
able - to avoid the necessity of payment for 
overtime. 

2.10 Employment Or Temporary 

RULE 3 
REST DAYS 

3.1 Employees shall be assigned two (2)  rest days 
in each seven (7). The  rest days shall be 
consecutive as far as is possible, consistent 
with the establishment of regular relief assign- 
ments and the avoidance of working an  
employee on an assigned rest day. Preference 
shall be given to Saturday and Sunday and 
then to Sunday and Monday. The  work weeks 
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3.2 

may be staggered in accordance with the 
Railway's operational requirements. 

In  any dispute as to the necessity of departing 
from the pattern of two (2)  consecutive rest 
days or for granting rest days other than Satur- 
day and Sunday o r  Sunday and Monday for 
employees covered by Rule 3.1, it  shall be 
incumbent on the Railway to show that such 
departure is necessary to meet operational 
requirements and that otherwise additional 
relief service or working an employee on an 
assigned rest day would be involved. 

3.3 In  the event that a situation arises which 
makes it impracticable t o  assign consecutive 
rest days to all employees covered by Rule 3.1 
at a particular point, the following procedure 
shall be observed by the Local Committee and 
Local Management. Where arrangements are 
made under (c) and (d )  of this Rule, the 
Business Manager will be advised. 

(a)  All possible regular relief positions shall 
be established pursuant to Rule 4. 

(17) Possible use of rest days other than 
Saturday, Sunday or Monday, where 
these may be required under this Agree- 
ment, will be explored by the parties. 

( c )  Accumulation of rest days shall be con- 
sidered. Where it is not reasonably prac- 
ticable to provide regular relief each 
week, the rest day or days for which 
relief is no t  provided may be accumu- 
lated and granted at  a later date. Such 
accumulation shall not exceed five (5) 
days and rest days so accumulated shall 
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be allowed consecutively when five ( 5 )  
days have been accumulated. However, 
the accumulation of a greater number 
of rest days and their allowance at  
longer intervals may be arranged by 
mutual agreement between Officers of 
the Railway and the Business Manager. 

(d )  Other suitable or practicable plans 
which may be suggested by either of the 
parties shall be considered and efforts 
made to come to an agreement thereon. 

(e) I f  the foregoing does not solve the prob- 
lem, then some of the relief employees 
may be given non-consecutive rest days. 

( f )  I f ,  after all the foregoing has been done. 
there still remains service which can 
only be performed by requiring employ- 
ees to work i n  excess of five (5) days per 
week, the number of regular assign- 
ments necessary to avoid this may be 
made with two (2) non-consecutive days 
off. 

(g) The least desirable solution o f  the prob- 
lem would be to work some regular 
employees on the sixth or seventh days 
at overtime rates and thus withhold 
work from additional relief employees. 

RULE 4 
ESTABLISHMENT OF RELIEF ASSIGNMENTS 

All possible regular relief assignments with 
five (5) days' work per week and two (2) 
consecutive rest days (subject to Rule 3) shall 
be established to perform necessary relief 

4.1 
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work or to  perform relief work o n  certain days 
and such types of other work on other days as 
may be assigned under this Agreement. 
Where situations exist making it impracticable 
to establish relief assignments in accordance 
with the above, the Officers of the Railway and 
the Business Manager may, by mutual agree- 
ment, arrange for relief assignments on such 
other basis as may be suitable. Consent to  such 
proposed arrangements shall not be unreason- 
ably withheld in cases where otherwise 
employees would be required to work on 
assigned rest days o r  unreasonable travel time 
would be involved. 

Regular relief assignments may on different 
days have different starting times, duties and 
work locations, provided such starting times, 
duties, and work locations are those of the 
employee o r  employees relieved. 

4.2 

4.3 

RULE 5 
EMERGENCY CALLS AND 

WRECKING SERVICE 
5.1 Payment For Emergency Work 

5.1.1 An employee regularly assigned to work 
at  a shop, engine house. repair track or inspec- 
tion point, when called for emergency work 
away from such shop, engine house. repair 
track o r  inspection point. will he paid from the 
time ordered to leave the home station until 
his return for all time worked. in accordance 
with the practice at the home station. and at1 
time waiting o r  travelling shall be paid for at 
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straight time rates for straight time hours and 
time and one-half for overtime hours. 
5.1.2 In no case shall the employee be paid for 
a total of less than eight (8) hours each calen- 
dar  day, when such irregular service prevents 
the employee from making his regular daily 
hours at his home station. Where meals and 
lodging are not provided by the Railway, 
actual necessary expenses will be allowed. 
5.1.3 Employees will be called as nearly as 
possible one (1 )  hour before leaving time and 
on their return will deliver tools at  points 
designated. 

5.2 Preparatory Time Allowed 
If employees are required to leave their home 
station during overtime hours. they will be 
allowed one ( I )  hour preparatory time at  time 
and one-half. 

5.3 Employees Relieved From Duty 
5.3.1 If .  during the time on the road. employ- 
ees in emergency service are relieved frzlm 
duty between the hours of 9 p.m. and 7 a.m. 
and permitted to go to bed for five (5) hours or 
more. such relief time will not be paid for, 
provided suitable sleeping accommodation is 
available. 
5.3.2 If employees engaged in wrecking ser- 
vice are relieved from duty and permitted to 
go to bed for five ( 5 )  hours o r  more. such relief 
time will not be paid for. 

Service On Rest Days Or Holidays 
Employees engaged in wrecking service shall 

5.4 
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be paid under this Rule, except that all time 
working, waiting o r  travelling on assigned rest 
day(s) including holidays that fall on a rest day 
shall be paid for at the rate of time and 
one-half, and all time working, waiting or 
travelling on week days after the recognized 
straight time hours at  home station shall also 
be paid for at  the rate of time and one-half. 
Time working, waiting o r  travelling on a holi- 
day which is on a regular work day shall be 
paid for under Rule 43. The  employees’ pay 
shall be continuous, including the meal period 
during the first twenty-four (24) hours. 

5.5 Commencement Of Wrecking Service 
Wrecking service will commence at  time 
called. 

5.6 Minimum Payment For Calls 
5.6.1 Employees who are called for wrecking 
service and who, o n  responding to a call, are 
not sent out of the terminal will be paid a 
minimum of two (2)  hours straight time. 
5.6.2 The minimum call provided in Rule 2 
does not apply to  wrecking o r  road emergency 
work paid under the provisions o f  this Rule. I t  
is, however, understood that a minimum of two 
(2) hours straight time will be paid for a call 
under this Rule. 

RULE 6 
TEMPORARY TRANSFERS 

6.1 Payment 
6.1.1 Employees sent o u t  to temporarily f i l l  
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vacancies at  an outlying point or shop, o r  sent 
out on a temporary transfer to an outlying 
point or shop will be paid continuous time 
from the time ordered to leave their home 
station to the time of reporting at the point to 
which sent, straight time rates to be paid for 
straight time hours at their home station and 
for all other time, whether waiting or travel- 
ling. If, on arrival at  the outlying point, there is 
an opportunity to go to  bed for five (5) hours or 
more before starting work, time will not be 
allowed for such hours. 

6.1.2 While at  such outlying points, employ- 
ees will be paid straight time and overtime in 
accordance with the bulletin hours at  that 
point. and will be guaranteed not less than 
eight ( 8 )  hours for each day. 

6.1.3 On the return trip to the home station. 
straight time for waiting o r  travelling will be 
allowed up to the time of arrival at  the home 
station. 

6.2 Meals And Lodging 
Where meals and lodging are not provided by 
the Railway. actual necessary expenses will be 
allowed. 

6.3 Preparatory Time 

I f  employees are required to leave their home 
station during overtime hours. they will bc 
ollowed one ( I I hour preparatory time at the 
straight time rate. 

14 



RULE 7 
ROAD WORK 

7.1 Payment 
7.1.1 Employees regularly assigned to roadcar 
repair work whose tour of duty is regular and 
who leave and return t o  their home station 
daily ( a  boarding car to be considered a home 
station) shall be paid continuous time from the 
time of leaving their home station to the time 
they return. whether working, waiting o r  trav- 
elling. exclusive of the meal period, in accor- 
dance with Rules 7.1.2 through 7.1.7. 
7.1.2 For all hours travelling, waiting. or for 
work performed during regular work hours. 
straight time shall he paid. and overtime rates 
paid fur work performed during overtime 
hours. I f  relieved from duty and permitted t o  
go to hed for five (5)  hours or more. employees 
will not be allowed pay for such hours. Where 
nieals and  lodging are n o t  provided hy thc 
Railway when away lroni home station. actual 
necessary expenses will he allowed. 
7.1.3 When such employees do n o t  return 
daily to their home station o r  boarding car. 
they will he paid lor a11 overtime actually 
worked ;IS per Rules 2. I .  I and  2.1.2. In such 
ciises where meals and lodging are n o t  fur- 
nished by the Railway. e~iiployces will hc paid 
actual expenses. I I  lodging is not availahlc at 
thc p o i n t  where work is pcifornied. employces 
will he !)aid accortlinp IO l i i i l t :  5 until rhcy 
reach lotlgin$, thcir h o n i c  station o r  Ix)arding 

7.1.4 Roadcar rcpair eniployccs sent o u t  o n  
C:lr 
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the road will receive pay at straight time rates 
for waiting and travelling from the time called 
until they reach the first point at  which they 
have to work and they will be compensated for 
any additional expenses they necessarily 
incur. 
7.1.5 Employees sent o u t  on  road repair work 
under this Rule on regularly assigned rest days 
shall be paid time and one-half for working, 
waiting and travelling with a minimum of eight 
hours at time and one-half. 
7.1.6 Employeessent outon a holiday which is 
the employee's regular rest day shall be paid in 
accordance with Rule 40. 
7.1.7 Employeessent out o n  a holiday which is 
the employee's regular work day shall be paid 
in accordance with Rule 43 with a minimum 
allowance of eight 18) hours at  the appropriate 
rate. 

7.2 Starting 'I'imes 
7.2.1 The starting time is not to be earlier than 
h a.m. o r  later than 8 a.m. 
7.2.2 Where two ( 2 )  o r  more shifts are worked. 
the starting time will he regulated accordingly. 
7.2.3 Exception - Where the schedule of trains 
interferes with the starting time. an agreement 
may be entered into by the appropriate Officer 
of the Railway and the Business Manager. 

RULE 8 
EMPLOYEES TEMPORARILY REPLACING 

OTIIER EMPLOYEES 
8.1 Whcn a t 1  employcc is required to f i l l  the place 
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of another employee receiving a higher rate of 
pay, he shall receive the higher rate but if he  is 
required to f i l l ,  temporarily, the place of 
another employee receiving a lower rate, his 
rate will not be changed. 

RULE 9 
WORKING MASTER MECHANICS 

AND FOREMEN 
9.1 Master mechanics or foremen shall not be 

allowed to d o  mechanics’ work when mechan- 
ics are working on a reduced hourly basis and 
are available. This is not intended to restrict 
the use of working foremen in accordance 
with the established practice at small points. 

RULE 10 
PROMOTION TO POSITION OF FOREMAN 

10.1 Preference For Promotion 
Mechanics in the service, if qualified, will be 
given preference for promotion to a position as 
foreman when vacancies occur. 

10.2 Temporary Foreman 
I f  this position is of ii temporary nature, such 
employee shall he paid the rate and work 
under the conditions applying to the position. 

HULE 1 1  
DUTIES AND RESPONSlBILITIES OF 

LEADING HANDS 
11.1 A lexling hand, when so designated, is defined 

as ii mechanic having the necessary qualifica- 
tions ancl experience in his  tradc to be able to 
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direct and supervise the work of a group of 
employees under the supervision of a recog- 
nized assistant foreman o r  departmental 
foreman. 

11.2 The duties of such leading hands are: To carry 
out instructions of his immediate supervisor as 
to workmanship on the tasks involved, super- 
vise tools and other equipment for the gang 
under him, assist his immediate supervisor in 
the ordering and seeing that material is made 
available for the work handled, and where 
necessary and practicable, assist in the prepa- 
ration of time sheets for the approval of super- 
vising assistant foreman or foreman. In other 
words, the responsibility of a leading hand is 
exclusively confined to the work involved in 
his gang as a leader, and not as a Supervisory 
Officer in charge of a department. 

RULE 12 
LEAVE OF ABSENCE WITHOUT PAY 

12.1 When the requirements of the service will 
permit, employees will be granted leave of 
absence without pay, not t o  exceed ninety (90) 
days. with the privilege of renewal by consent 
of the appropriate Officer of the Railway and 
the U n i o n  Committee concerned. 

The arbitrary reCusal of ii reasonable amount 
of leave without pay t o  employees when they 
can he spared. o r  Pailure t o  handle promptly 
cases involving sickness o r  business matters of 
serious importance t o  the employee, is an 
improper practice and may he handled ;IS 

unjus t  trcatnient undcr this Agrccmcnt. 
I X  
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12.3 Any employee hereunder on  leave of absence 
without pay engaged in gainful employment 
without the prior written permission from 
both the Railway and the Union shall forfeit 
his seniority and his name will be stricken from 
the seniority list and he will no longer be 
considered as an employee of the Railway. 

RULE 13 
ABSENCE FROM WORK 

13.1 In case an employee is unavoidably kept from 
work, he will not be discriminated against. An 
employee detained from work on account of 
sickness o r  for any other good cause, must, i f  
possible, advise the foreman in time so he can 
arrange for relief, and in all cases employees 
will make arrangements with the foreman to 
lay off. 

RULE 14 
FAITHFUL SERVICE 

14.1 Employees who have given long and faithful 
service in the employ of the Railway and who 
have become unable to  handle heavy work to 
advantage will be given preference for such 
light work in their line as they are able to 
handle (subject to pension regulation age 
limits). 

MULE 15 
ATTENDING COURT 

15.1 When attending Court 21s witnesses for the 
Railway, o r  at ;I Coroner’s Inquest in which the 
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Railway is involved, employees will receive 
pay for all time lost at  their home station, with 
a minimum of eight (8) hours’ time each week 
day and eight ( 8 )  hours at  time and one-half for 
assigned rest days, either at  their homc station. 
away from home or travelling. On holidays 
specified in Rule 43, employees shall be paid a 
minimum of eight (8) hours at  the appropriate 
rate. Time and one-half will be paid for travel- 
ling during overtime hours, where employees 
are unable to  secure sleeping car  accommoda- 
tion. Actual expenses will be allowed when 
away from their home station, and necessary 
expenses will be allowed when at  home. When 
necessary, the Railway will furnish transporta- 
tion, and will be entitled to certificatc for 
witness fees in all cases. 

RULE 16 
PAY PROCEDURES 

16.1 Pay Frequency 
16.1.1 Employees will be paid bi-weekly dur- 
ing regular working hours. 
16.1.2 Should the regular pay day fall on ;I 

holiday or days when the shops are closed 
down, where practicable, employees will be 
paid 011 the preceding day. 
16.1.3 During inclement weather, provision 
will be mode where buildings are wailable to  
pay employees tinder shelter. 

16.2 Pay Shortages 
Wherc there is ;I shortage equal to one ( 1 )  
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day's pay or  more in the pay of an employee. a 
voucher will be issued to cover the shortage. 

Employees leaving the service of the Railway 
will be furnished with a time voucher covering 
all time due within twenty-four (24) hours at  
points where discharge cheques are issued, 
and within forty-eight (48) hours at  other 
points, or earlier when possible. The time 
specified shall be exclusive of Saturdays, Sun- 
days and holidays. 

16.3 Payment On Termination 

RULE 17 
SHOP CLOSE DOWN 

17.1 Regular employees including millwright gang 
employees assigned to shop maintenance shall 
be considered as a subdivision of a department 
and shall be worked as such on maintenance 
work during periods when shops are closed 
down at straight time rates for straight time 
hours and overtime rates for overtime hours. 

RULE 18 
RAILWAY TRANSPORTATION FOR 

LAID OFF EMPLOYEES 
Employees laid o f f  on account of staff reduc- 
tion who desire to secure employment within 
the Railway will, upon application, he fur- 
nished with free rail transportation in accor- 
dance with the service provisions of the Rail- 
way's pass regulations. 

18.1 
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RULE 19 
EMPLOYEES REQUIRED TO WORK 

WHEN SHOPS ARE CLOSED DOWN DUE TO 
BREAKDOWN IN MACHINERY, ETC. 
Employees required to work when shops are 
closed down due to a breakdown in machin- 
ery, floods, fires. and the like. will receive 
straight time for regular hours. and overtime 
for overtime hours. 

19.1 

RULE 20 
SENIORITY, BULLETINING OF VACANCIES, 

LAYOFF AND RECALL 
20.1 Probationary Period 

A new employee shall no t  be regarded a s  
permanently employed u n t i l  he has completed 
forty-five (45) working days cumulative ser- 
vice. I n  the meantime. unless removed for 
cause which in the opinion o f  the Railway 
renders him undesirable for its service. the 
employee shall accumulate seniority from the 
date he entered the classification i n  the craft. 
and shall be rcgartled as coming within the 
terms of this Agreement. 

20.2 Hasic Seniority Territory 
Basic seniori(y territory shall bc tlcfitwi a s  the 
system. 

Seniority of employees in each of the following 
crafts covercd hy th is  Agreement shall. except 
;IS othcrwise provided herein and i n  the 
respective craft's special rulcs. he conlined to 
the scniority terminal at which employccl and 

20.3 Seniority Classifications 
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to the date o f  entry into their respective 
classifications: 
Boilermakers Helpers 
Blacksmiths Helpers 
Electrical Workers Helpers 
Machinists Helpers 
Pipefitters Helpers 
Sheet Metal Workers Helpers 
Steam Plant Operator 
Degreaser Operators 
Classified Labourers 
Full-time First Aid Attendants 

20.4 Seniority Terminals 
20.4.1 Employees at  outside points where no 
immediate supervisor o r  foreman is located 
shall be placed on the seniority lists and retain 
their seniority at the seniority terminal where 
such immediate supervisor or foreman is 
located who has jurisdiction over such outside 
points. I f  they are not working under the 
jurisdiction o f  an immediate supervisor or 
foreman. employees shall retain seniority at 
the seniority terminal from which sent. 
20.4.2 Except as may be otherwise mutually 
agreed between the Union and the Railway. 
the Main Shop is designated as Squamish and 
will be regarded under this Rule as a separate 
seniority terminal for the purpose o f  seniority. 

20.5 Other Regulations 
T h e  seniority ol employees for purposes cov- 
ered by this Agreement is independent of the 
provisions of provident o r  insurance fund 
regulations. 
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20.6 

20.7 

20.8 

20.9 

Seniority Date 
When two (2) or more individuals are em- 
ployed on the same date, their seniority stand- 
ing will be determined by the hour they start 
work. In the event of the starting time being 
the same, the date and time of application for 
employment will be the determining factor. 

Publishing Of Seniority Lists 
Seniority lists will be open for inspection and 
copies shall be furnished by the Railway to the 
local committee and the Business Manager. 

Exceptions To Seniority Lists 
Seniority lists shall be compiled and posted in 
January of each year. If exceptions are taken 
or requests made for corrections, same must 
be made in writing to the immediate Officer in 
charge, with copy to the Local representative 
and the Business Manager. 

Temporary Mechanic Seniority 
An employee temporarily set up as a mechanic 
shall retain and continue to accumulate 
seniority on the helpers' seniority list from 
which set up while he is working in the capac- 
ity of mechanic. Such a helper will not be 
recognized as holding any seniority as mech- 
anic. A helper governed by this Rule shall not 
be promoted to the permanent mechanics' 
seniority list of his craft except as may be 
provided for in the respective craft's special 
rules. 

20.10 Fully Qualified Mechanics 
20.10.1 Should i t  be necessary to hire a 
mechanic who is not fully qualified, o r  should 
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it be found after a mechanic is hired that he is 
not fully qualified, such mechanic shall be 
discharged from the service immediately once 
he can be replaced by a qualified mechanic or 
a suitable helper is available to be promoted to 
the position of mechanic in training. 
20.10.2 A newly hired mechanic who fails to 
pass the qualifying tests (within a maximum of 
forty-five (45) cumulative working days) will be 
released from the service, or if the exigencies 
of the service so require, such mechanic will 
be retained in the service up to one hundred 
and thirty (130) working days from date of last 
entry into service. If necessary, this one hun- 
dred and thirty (130) working day period may 
be extended by mutual agreement between the 
proper Officer of the Railway and the Business 
Manager. 
20.10.3 “Fully Qualified Mechanic” shall 
mean a mechanic who has successfully com- 
pleted the Railway’s apprecticeship training 
program or a mechanic who has not com- 
pleted such apprentice training program but 
who has, through on-the-job training within or 
outside the Railway industry and/or outside 
vocational training in his craft, become fully 
qualified. Mutually agreed upon objective 
tests shall determine whether o r  not a 
mechanic who has not served a Railway 
apprenticeship program in his craft has 
become a fully qualified mechanic asspecified 
above. 

20.11 Promotion To Trainee Mechanics 
20.11.1 An employee promoted in a craft to 
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the classification of trainee mechanic, and 
who, under the craft's special rules is engaging 
in a training procedure toward ultimate estab- 
lishment on the permanent seniority roster of 
the craft concerned, shall be periodically 
tested during such training period, and i f ,  at  
any time, it is found that such employee is not 
progressing satisfactorily toward the ultimate 
aim of becoming a fully qualified mechanic in 
accordance with the definition of a "fully 
qualified mechanic" as contained in Rule 
20.10.3 he shall, subject to Rule 20.1 1.3 hereof, 
be required to revert to the group from which 
promoted. provided there is another employee 
available who possesses the necessary apti- 
tudes t o  justify his promotion to mechanic 
with a view to becoming fully qualified. N o  
employee who is not fully qualified shall be 
established on the permanent mechanics' 
seniority list in any craft. 
20.11.2 When necessary, the Railway will 
institute training programs after due consulta- 
tion with the Business Manager of the Union. 
The consent of the Business Manager to such 
training programs shall no t  be unreasonably 
withheld. Employees shall not be promoted or 
hired to a trainee mechanic position in a craft 
prior to agreement being reached, by the 
parties concerned, for the implementation of a 
training progranl in the craft. 
20.11.3 Except as otherwise provided in the 
craft's special rules, an employee who enters 
the training program and who fails at any stage 
to meet the requirements of the trade tests in 
his craft may continue to be employed in the 
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position of mechanic if necessary to meet 
operational requirements in accordance with 
Rule 20.9. 
20.11.4 Positions requiring considerable skills 
shall, to the extent possible, be filled by fully 
qualified mechanics. In  following this princi- 
ple, both parties will give full recognition to 
operational requirements of the Railway and 
to any employee training arrangements that 
may be mutually agreed upon in respect of any 
craft. 

20.12 Bulletining Of Vacancies Or New Jobs In 
Excess Of 90 Days 
When vacancies occur in a designated work 
area for which replacements are required, or 
new jobs are created or additional staff is 
required in a classification in a craft for an 
expected period of ninety (90) calendar days 
or more, such vacancies or new jobs shall be 
bulletined for a period of not less than seven 
(7) calendar days to employees in the classifi- 
cation at the seniority terminal where they are 
created, and will be awarded to  the senior 
employees, subject to the following Rules, the 
local committee t o  be consulted. 

(a) An employee claiming a position in the 
exercise of seniority, w h o  in the judg- 
ment of the Railway cannot reasonably 
be expected to qualify t o  perform the 
duties required within a period of thirty 
(DO) calendar days or less, shall not be 
denied such position by the appropriate 
Officer of the Railway yithout prior I 
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consultation with the local representa- 
tive of the Union. 

(bl  An employee exercising seniority, who, 
in the judgment of the Railway, can 
reasonably be expected to qualify for 
the position claimed shall be allowed a 
trial period which shall not exceed 
thirty (30) calendar days except that, by 
mutual agreement between the Business 
Manager and the proper Officer of the 
Railway, such period may be extended 
up to ninety (90) calendar days in order 
to demonstrate the employee's ability to 
perform the work required. 

(c l  Should an employee he denied il posi- 
Lion being claimed in the exercise of 
seniority. or should he fail to qualify 
during a trial period. he and his author- 
ized representative will be entitled to 
receive an explanation in writing from 
the appropriate Officer of the Railway, 
including the reason for the decision 
rendered, which shall he subject t o  
appeal in occordmce with the applica- 
ble grievance procedure. 

20.13 Filling Of Vacancies Or New Jnhs Of Less 
Than YO Days 
20.18.1 When vacancies occur or new j o b s  art: 
created o r  acltlitional staff is required in i~ 

cl;rssilication in the respective crafts for ;in 
expected period ol less than nincty (00) cnlen- 
d a r  days. such vacancies o r  new positions may 
h e  clainxtl b y  the scnior qualil'icd eniployecs 
froni the respecrive p) int within the home 
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seniority terminal desiring same, the local 
committee to be consulted in each case. 
20.13.2 Employees assigned to fi l l  positions 
under this Rule shall be considered as tempo- 
rarily assigned and, o n  completion of such 
temporary positions, they shall be returned to 
their former basic regular assignments. For the 
purpose of this Rule, annual vacation relief, 
leave of absence, sickness. injury, etc., shall be 
positions coming under the scope of this Rule. 

20.14 System Bulletins 
20.14.1 I f  a vacancy or new position of an 
expected duration o f  ninety (90) calendar days 
or more requiring additional staff is not filled 
by an employee in the classification at a home 
seniority terminal, i t  shall be bulletined for not 
less than seven (7) calendar days to the 
employees holding seniority in the classifica- 
tion in a craft on the system. Subject to 
qualifications, seniority will govern. 
20.14.2 Employees w h o  transfer under this 
Rule shall, after ninety (90) calendar clays 
forfeit their seniority at the seniority terininal 
from which transferred nnd shall carry (heir 
seniority rights to the new seniority terminal; 
except that an employee o n  Inid o f f  status i i t  

his home seniority terniinal may exercise his 
rights under this Rule without l'orleiting his 
seniority at his home seniority terminal. The 
Business Manager shall receive a copy of all 
such hulletins ;IS soon iis practical>le. 
20.14.3 For the purpose 0 1  this Rule .  the iiuni-  

IJer ol' employees to he tr:insl'crretl ant1 thc 
method to be used shall he mutually arranged 
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between the proper Officer of the Railway and 
the Business Manager in order to meet the 
requirements of the Railway service. 

20.15 Exercising Seniority 
20.15.1 The exercising of seniority within a 
seniority terminal t o  displace a junior em- 
ployee shall not he permitted except when 
positions are abolished, or rate o f  pay or hours 
o f  work or days off  are changed. The affected 
employee shall have the right to displace the 
jun io r  employee in the designated work area 
of his choice with the shift, days o f f ,  hours of 
work and rate of pay of his choice except as 
may be provided in the craft’s special rules. 
20.15.2 For the purposeof this Rule, thedesig- 
nated work area shall be as defined in bulletin- 
ing positions in accordance with Rule 20.12. 
20.153 Such employee initially affected shall 
be given. during his regular working hours, as 
much advance notice as possible but. in any 
event. not less than twenty-four (24) hours. 
The affected employee shall make his inten- 
tions known within forty-eight (48) hours of 
notification and subsequent displacement 
shall be made without undue delay. The local 
committee shall be consulted. 
20.15.4 Rule 20.15.1 is interpreted t o  mean 
that an apprentice who has completed his 
irpprenticeship shall have the right to exercise 
his seniority at his seniority terminal to dis- 
place ii junior cniployee of his craft in the 
designated work  area of his choice. Employees 
who commenced ;in apprenticeship after Jan- 
uary I .  19x2. will o n l y  he allowed to displace 
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the junior employee of their craft at their 
seniority terminal. 

20.16 Reduction Of The Workforce 
20.16.1 When it becomes necessary to  lay off 
employees for any reason, the force shall be 
reduced in reverse seniority order as per Rule 
20.3 unless otherwise provided in craft special 
rules. 
20.16.2 When i t  becomes necessary to make a 
reduction in staff at  any seniority terminal, at  
least four  (4) working days' notice shall be 
given to the employees affected before a 
reduction is made. and lists shall he furnished 
to the local committee and Business Man- 
ager without undue delay. This does not apply 
in laying o f f  employees who have been tempo- 
rarily employed for a duration of less than 
forty-five (45) working days t o  meet special 
requirements. In the event that a strike or 
work stoppage by employees in the Railway 
industry is called on less than four (4) days' 
advance notice. a shorter notice may he given 
under this Rule. I n  reducing forces, the ratio o f  
apprentices shall he maintained. 
20.16.3 When lay-ofls occur, an  einploycc 
laid-off from his rcspcctive classilication at his 
seniority terminal, may. within thirty (30) cal- 
cndar clays, displace the junior employee in his 
respective classification on the system carry- 
ing his seniority in that ciassification with him 
cxccp! a s  n!;iy he prcsvided in the respective 
craft 's special rules. An cniployce who 
declines to tlispluce the junior employee in his 
respective classification on the system under 
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this Rule shall be laid-off subject t o  recall to 
his home seniority terminal. 

Note: For the purpose of payment of benefits 
from the Job Security Fund, an employee must 
exercise seniority on the system. 

20.16.4 An employee who transfers in accor- 
dance with Rule 20.16.3 shall hold seniority 
rights at only two seniority terminals on the 
system, that is, at  his home seniority terminal 
and at the seniority terminal to  which he last 
transferred. except tis provided in Rule 
20.16.5. 

20.16.5 A laicl-off employee who displaces 
another employee o n  the system. shall retain 
his seniority rights at his home seniority termi- 
nal in accordance with Rule LO.lh.3 and shall 
be subject to recall to his home seniority 
terminal in seniority order Cor vacnncies of 
cxpec(et1 duration o f  ninety (90) calendar tlays 
or more. An employee who declines to accept 
such recall within seven (7 )  c;tlendnr days shall 
rorl'cii his seniority rights ;I( his home srniorily 
terniiniil ancl shall retain his seniority rights ;it 
his  new seniority tcrniinal. A n  employee who 
acccpts recalls to his  home seniority terminal 
within scvcri ( 7 )  calcntl;ir c h y s  will rcturn 
thcrctc, wi th in  fil'tecii ( IS)  c;ilcntl;ir days Iron1 
thc t h t c  o l  his ;~cccptancc. 

20.16.6 Whew ;in cmploycc. ib  on 1c;ivc 0 1  
;iI)sci~cc. ;iniiii;il ~ ~ i c a t i o n .  or ;il>scnt Iic.caiisc 
i ) l  i l l t i c  injury. the l>ci- i i )d~ prcxc.rilxd i n  
I t u l c ~  20.  IO..\ ;ind 7O. lO. i  sh;ill I q i n  o n  thc 
~I; I IL-  i i r  I v t i i rn  10 5L.tvic.c. 
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20.17 Restoration Of The Workforce 
20.17.1 In  the restoration of forces, employ- 
ees laid-off shall be given preference of 
re-employment in seniority order. A laid-off 
employee shall be notified by registered mail 
at his last known address and he shall be 
returned to his former classification. Local 
committees shall be furnished with a list of 
employees to he restored to service. Whzrc 
Canada Post is used. the postmark will deter- 
mine the date of advice t o  the employee. 
20.17.2 I t  shall ITC incumbent upon the 
employee o n  lay-off. antl the eniployee who 
has displaced on the system to register his 
current aticlress with the :tppropriafe Officer 
itt his home scniority terniinxl. 
20.17.3 A I:iid-ofC eniployce who has not (lis- 
pI;iced i n  xxx)rcl:ince with Rule 20. Ih..3 shall 
retain his seniorily rights i n  his riycctivc 
cl;issil'ic;ition ;it his home seniority tcriiiiiiiil 
and sIi;iIl lie s u l j c w  to rc*c-:ill 10 his h o n i c  
seniority lcriiiiiial i n  scii ioritv ordci-. I t  thc 
c * i i i p l o v c ~  dc*cliiic,s to ;ic'cept r e ~ ~ i l l  10 wc'aii-  
cics 0 1  ; i n  cspcc.lcxl duriitioii t>l' si\(\ (bo) 
c ~ ; l l c ~ l l d ; l l  tl;lys 0 1 '  I110 I 'C '  ;it thc c'nd 01 scvc*ll ( 7 )  
c.alciid;ir t l ; ~ y s .  I I I I I C * ~ X  s;itist;ic~~or~ irc;isoii is 
si\,c.ii t h L * i ~ c ~ t o r .  z1i;iIl l'orl'c*it hiz scwioi-ily ; i t id  

i i ( \ l \ v i l i i s t ~ i i i ~ l i i i s  thc .  pi.ovisic)iis 0 1  liulc 20.22 .  
liis ii;iiii<' \vi11 21i-ic.hc.ii l'roiii I he' scwiorir y l i h l  

ant1 111. will iio Ioiip~i. lx. c~oiisi(lc.i-cd ;IS ; i n  

c ~ i i i p h y c c  c \ l '  the, l<;iil \v;i>. 

20.18 'lriiiihl'er Of Worh Froiii Oiie Seniority 'lkriiii- 
iiiil 'lip ,\iiotIicr Sriiiorily 'lkriiiiiiiil 
W ~ L - I I .  ~ l i i . o u ~ l i  ;iii i ~ i i ~ i ~ i ~ ; i I  t l c ~ \ c ~ l o l ) i i i c . i i l .  i t  
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becomes necessary to  transfer work from a 
seniority terminal to another seniority tcrmi- 
nal, not more than a sufficient number of 
employees to perform such work shall in 
seniority order be given the opportunity to 
transfer, carrying their seniority rights with 
them. The  appropriate Officer of the Railway 
and the Business Manager shall co-operate to 
determine the number of employees who shall 
transfer. 

Employees who transfer under this Rule 
shall after ninety (90) calendar days lose their 
seniority at the seniority terminal they left. 

20.19 Transfer Of Seniority For Medical Or Physical 
Re as o n s 
Employees in service who. through bona fide 
medical o r  physical reasons. have become 
unable to handle certain classes of work in 
their respective classifications may by mutual 
agreement between the appropriate Officer of 
the Railway and the Business Manager trans- 
fer from one seniority terminal t o  another with 
a view to accepting a permanent transfer. 
They shall. after ninety (90) calendar days. 
lose their seniority at the seniority terminal 
they left and will be allowed t o  carry their 
seniority rights with them to the seniority 
terminal to which transferred. 

20.20 Seniority Protection For Employees Accept- 
ing Official Positions 
20.20.1 An employee accepting an official 
posi[ion will hwe his seniority protccreil and 
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his name shown on the seniority list with 
proper standing unless the employee ceases to 
pay full Local 170 union dues. 
20.20.2 If released from such official o r  
excepted position, the employee must within 
thirty (30) days after such release, either dis- 
place the junior employee in his seniority 
group on his basic seniority territory or exer- 
cise his seniority to a vacancy or  a newly 
created position at  his home seniority termi- 
nal: if he fails to do  so, he shall forfeit his 
seniority. The  Business Manager shall be 
advised. 
20.20.3 An employee temporarily promoted 
t o  an official or excepted position will, within 
seven (7) calendar days of release from such 
temporary employment, exercise his seniority 
in his craft at his home seniority terminal. The 
appropriate Officer of the Railway shall advise 
the local representative o f  the Union of such 
promotions, including the expected duration 
thereof. 

20.21 Time Limits While On Specified Leaves 
For employees o n  leave of absence, annual 
vacation or absence because of illness or 
injury, the time limits specified in this  Agree- 
ment shall begin o n  the date of the employees' 
return to  service. Employecs within seven (7) 
calendar days after their return from approved 
leave o f  absence:. including annual vacation or 
absence because of illness o r  injury may exer- 
cisc their seniority rights i f  qualified to any 
position bulletined during their absence. 
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20.22 Investigation Requirement Prior To Discharge 
An employee with more  than forty-five (45) 
working days cumulative service shall not be 
discharged without  being given a proper  
investigation. 

20.23 Vacancies Not Filled Hy Hid Or From Within 
The Railway 
When a vacancy occurs that is not filled by l i d  
procedure o r  from within the Railw:iy. the 
Union will be notified a n d  requested to send 
suitable applicants for consideration. 

HULE 21 
WORK OF MECHANICS OR APPRENTICIS 

21.1 Mechanics o r  apprentices regularly enlployccl 
;IS such shall  c l o  mechanics' work i ~ s  per the 
special rules of each crafl. 



done  by former methods. and will be  confined 
to work pertaining to their trade when there is 
sufficient of this work to keep them employed. 
At outside points where there is not  sufficient 
work to require an employee from each craft, 
the  Foreman shall select an employee from the 
Shop Crafts to perform all the work to  be d o n e  
by these processes. 

RULE 24 
GRIEVANCE A N D  ARBITRATION PROCEDURE 
24.1 Time Limits And Procedures 

24.1.1 Whenever any dispute arises between 
the Rnilwny and the Union or between the 
Railway and o n e  o r  more employees. the  
dispute shall he adjusted in accordancc with 
the proccclure which follows. 
24.1.2 The  time limits t o  institute this griev- 
ancc ;ire: 

( a )  Tcrmiriiilion o r  lay-off - ten ( I O )  calen- 

(1,) All olhcr grievances - thirty (30) calen- 

23.1.3 'l'hc liiiic limit shall Ijc calcula~etl from 
(he tl;itc (he  cniploycc rcccivcs ;I stalenicnt o r  
is given propc'r notiIic;ilion. 

Steps In T h e  Grievance Procedure 

Any gricvancc of :in employcc shall lir.st be 
rakcli 1111 hc lwecn such cniploycc ; I I I C I  the 
Railway Supervisor; however. ~ h c  employcc 

d a r  clay.;. 

dar tlays. 

24.2 
Step I 
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will be entitled to  be represented by a Shop 
Steward or a Union representative. 
Step 2 
Failing settlement under Step 1,  such griev- 
ance shall be taken up between a representa- 
tive of the Union or a Shop Steward and the 
Railway Supervisor. 
Step 3 
Failing settlement under Step 2, such griev- 
ance and any dispute arising between the 
Union and the Railway over the interpretation 
or the application of the provisions of this 
Agreement including any dispute as  to 
whether a matter is subject to this grievance 
procedure, shall be referred to two (2) author- 
ized representatives of the Union and two (2) 
authorized representativesof the Kailway. The 
representatives of the Union and the Railway 
shall exchange statements in writing setting 
forth their respective positions relative to the 
rnatter(s) in dispute n o t  later than at their 
initial meeting. 

Under Step 3. the Railway will act  as 
Recording Secretary and will furnish the 
Union with a copy of any such minutes. All 
copies of minutes will he signed by ttoth the 
Union and the Railway representativ-. Under 
Step 3. the meeting chairman will be rotated 
between the Union and the Railway. 
Step 4 
When ii gricvance is not settled at Step .3 o f  the 
grievance procedure. either party may refer 
thc matter to an arbitrator for final and hind- 
ing settlement. The party requesting arhitra- 
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tion must serve wri t ten not ice  o n  t h e  o t h e r  
party within sixty (60) calendar days of the 
date the grievance was instituted at  Step 1 of 
the grievance procedure. Any grievance not 
progressed to arbitration within the sixty (60) 
day time limit shall be considered settled on 
the basis of the decision rendered at  Step 3 of 
the grievance procedure, and will not be sub- 
ject to further appeal. 

24.3 Selection Of Arbitrator 
If the parties fail to agree upon a neutral 
arbitrator within five (5) days (excluding Satur- 
days, Sundays and General Holidays) after one 
party has served written notice on the other 
party of its intention to refer the matter to a 
neutral arbitrator, the Minister of Labour will 
be requested to appoint a neutral arbitrator. 

24.4 Decision Of Arbitrator 
The arbitrator shall be required to hand down 
his decision within fourteen (14) days (exclud- 
ing Saturdays, Sundays and General Holidays) 
following completion of the hearing and his 
decision will be final and binding on the two 
parties to the dispute and shall be applied 
forthwith. 

The decision of the arbitrator shall be spe- 
cifically limited to the matter submitted t o  him 
and he shall have no authority in any manner 
to amend, alter or  change any provisions o f  
this Agreement. 

24.5 Cost Of Arbitrator 
The  cost of the arbitrator will be borne equally 
by the Union and by the Railway. 
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RULE 25 
WRITTEN REPRIMANDS 

AND/OR WARNING LETTERS 
25.1 -An employee will receive a c o p y  of any written 

reprimand o r  warning letter placed on his file. 
Such  written reprimand o r  warning shall 
become a permanent  part  of the employee's 
personal work history. 

RULE 26 
JURY DUTY 

26.1 An employee who is summoned for jury duty 
and is required to lose time from his assign- 
ment as a result thereof, shall be paid for 
actual time lost with ii minimum of one  ( 1 )  
basic day's pay a t  the straight time rate o f  his 
position for  each day lost, less the amount 
allowed him for jury duty for each such clay 
excluding allowances paid by the Court  for 
meals. lodging o r  transportation, subject t o  
the following requirements and limitations: 

( a )  An employee must furnish the Railway 
with i i  statement from the Court  of the 
jury allowances paid ancl the days on 
which jury duty was performed. 

lb)  T h e  number of working days for which 
jury duty pay shall he paid islimitccl t o i l  

maximum of sixty (60) days in any calen- 
d a r  year. 

( c )  N o  jury duty pay will he allowed for any 
day Tor which theemployee isentitlecl lo 
viiciition o r  General  Holitlay piiy. An 
employcc who has been allo(tecl his 
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vacation dates will n o t  he required t o  
change his vacation because he is called 
for jury duty. 

RULE 27 
APPRENTICES 

27.1 Selection Of Apprentices 
Apprentices will be selected from those appli- 
cants who successfully pass Railway entrance 
examinations, including a mechanical apti- 
tude test. All other basic qualifications being 
equal, sons and daughters of employees will be 
selected as apprentices in preference t o  other 
applicants. 

27.2 Period Of Apprenticeship 
27.2.1 Except as otherwise provided, regular 
apprenticeship in a craft shall be four (4) years, 
made up o f  eight ( 8 )  terms o f  nine hundred 
(900) hours each o r  a total of seven thousand 
two hundred (7200) hours. Paid meal periods 
will be included in the accumulation o f  hours. 
Overtime hours shall he credited t o  the 
apprentice's time. Provided that other en- 
trance requirements are met. applicants who 
have sucoessfully completed training courses 
in recognized schools o r  institutes may serve 
a reduced apprenticeship if such training is 
cquivalent to the training receivcd in their 
respective crafts undcr the Railway appren- 
ticeship program. The apprc)priate Officer ol' 
the Railway in consultation with thc Business 
Manager shall determine i t  such training is 
equivalent o r  comparable, hut in n o  case shall 
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the reduction in the length of apprenticeship 
exceed two (2)  years. 
27.2.2 On completion of apprenticeship, the 

.employees shall be paid the basic rate of pay 
established for fully qualified mechanics of 
their respective crafts, and they shall receive a 
certificate stating that they have successfully 
completed their apprenticeship. 
27.2.3 Apprentices given credit for technical 
training under the provisions of Rule 27.2.1 
shall be paid the rate applicable to the term in 
which they enter the apprenticeship. 

Ratio Of Apprentices To Fully Qualified 
Mechanics 
The number of apprentices in any one craft 
shall be determined by the number of fully- 
qualified mechanics on the permanent senior- 
ity list in that craft on the system, including 
main shops. The ratio, unless otherwise mutu- 
ally agreed, shall not be more than one to 
every four  fully-qualified mechanics on the 
permanent seniority list. 

Seniority Upon Completion Of Apprentice- 
ship 
27.4.1 Apprentices shall, upon completion of 
their apprenticeship, be placed on the Jour- 
neymen Mechanics' seniority list of their craft 
at the home seniority terminal at  which they 
began their apprenticeship and be credited 
with seniority from their date of entry i n t o  
apprenticeship in their craft. 
27.4.2 Except as otherwise provided in this 
Rule,  apprentices in each o f  the crafts covered 

27.3 

27.4 
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by this Agreement, who transfer to other 
points on the Railway for the purpose of 
acquiring further training or experience as 
outlined in Rule 27.5 will continue to accumu- 
late seniority at  their home seniority terminal. 
27.4.3 Apprentices shall only be permitted to 
exercise their seniority in the event of a reduc- 
tion of staff in the classification of apprentice. 
An apprentice laid off at  his seniority terminal 
may within thirty (30) calendar days from date 
of layoff exercise his seniority to displace the 
junior apprentice in his respective craft o n  the 
system. 
27.4.4 Apprentices may, during the last six (6) 
months of apprenticeship, be permitted in 
seniority order to transfer to any point on  the 
system providing that o n  completion of their 
apprenticeship their seniority will permit them 
to f i l l  a permanent vacancy as per Rule 20.14. 
or displace an unqualified employee who is 
not o n  the permanent list of his craft. I f .  by 
mutual agreement between the proper Officer 
of the Railway and the Business Manager, this 
application is accepted, the apprentice shall 
complete his apprenticeship at  the point t o  
which he has been transferred and receive his 
seniority at that point and in accordance with 
the conditions as defined in this Agreement. 

27.5 Training Opportunities For Apprentices 
27.5.1 The opportunity shall be provided for 
the apprentice t o  secure a complete knowl- 
edge of the Ira& as per the agreed upon 
apprenticeship training programs. Such ap- 
prenticeship programs shall not alter the juris- 
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dictional understanding as per Rule 60. I t  will 
be compulsory For apprentices from line 
points t o  transfer to main shops and. where 
practicable, within the craft for apprentices at 
main shops to transfer to line points for the 
purpose of acquiring further experience. 
27.5.2 Where such a n  apprentice is transfer- 
red for training purposes From main shops to 
line points and vice versa under the provision 
of this Rule for a temporary period, he shall be 
allowed thirteen dollars ($13.00) per calendar 
day for living expenses for each calendar day 
required away from main shops. up to but not 
exceeding three (3)  months that such expenses 
are incurred away from main shops. 
27.5.3 Apprentices will not be maintained at 
points where there are no adequate facilities 
for learning the trade beyond the time that 
can be properly applied on their apprentice- 
ship. The distribution of apprentices among 
shops where general repairs are performed 
shall he as nearly as possible in proportion to 
fu l ly  qualified mechanics on the pe r inana t  
seniority list in the respective crafts employed 
at that location. 

Desire And Aptitude To Learn The Trade 
An apprentice must throughout his appren- 
ticeship continue t o  display the desire and 
aptitude to  learn the trade or he will not be 
rctained a s  an apprentice. 
Assignments During First Year Of Appren- 
ticeship 
27.7.1 Apprentices shell not he assigned t o  
work other  than the day shift during their first 

27.6 

27.7 

44 



year of apprenticeship, except for special tech- 
nical training. They shall not work on oxy 
acetylene, electric, or other welding processes 
until they have proper training in the use of 
this equipment. 
27.7.2 During their final year of apprentice- 
ship, apprentices may work alone under the 
guidance of a mechanic of their craft in order 
to increase their knowledge and experience in 
their trade. 

27.8 Miscellaneous 
27:S.l Apprentices shall not displace Mech- 
anics or Helpers when sent out for experience 
with the wrecking gang or on emergency work, 
but will be in addition to the normal comple- 
ment of the work gang sent out. 
27.8.2 Apprentices shall not be permitted to 
work as partners. 

27.9 Hourly Rates For Regular Apprentices 
Regular Apprentices, engaged to serve a four- 
year apprenticeship, shall be paid the follow- 
ing rates of pay: 

EFFECTIVE 
Aug. 1/85 Feb. 3/86 

1st Term (1-900 hrs inch.) $13.08 $13.73 
2nd Term (901-1800 hrs inclu.) 13.46 14.13 
3rd Term (1801-2700 hrs inch.) 13.86 14.55 
4th Term (2701-3600 hrs inch.) 14.25 14.96 
5th Term (3601-4500 hrs inch.) 14.70 15.44 
6th Term (4501-5400 hrs inch.) 15.10 15.86 
7th Term (5401-6300 hrs inclu.) 15.50 16.28 
8th Term (6301-7200 hrs inch.) 15.02 16.72 
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27.10 Hourly Rates For Helpers Entering The Ap- 
prenticeship Program 
The hourly rates of pay for helpers entering 
the apprentice training program shall be as 
follows: 

EFFECTIVE 
Aug. 1/85 Feb. 3/86 

Credit given for 1st & 

3rd Term - Helper’s rate $15.06 $15.81 
4th Term - Helper’s rate 15.06 15.81 
5th Term - Helper’s rate 15.06 15.81 
6th Term - Regular 

Apprentice rate 15.10 15.86 
7th Term - Regular 

Apprentice rate 15.50 16.28 
8th Term - Regular 

Apprentice rate 15.92 16.72 

2nd terms: 

RULE 28 
RATES OF PAY 

28.1 Hourly Rates 
EFFECTIVE 

CLASSIFICATIONS Aug. 1/85 Feb. 3/86 
Machinists $17.60 $18.48 
Machinists’ Helpers 15.06 15.81 
Boilermakers 17.60 18.48 
Boilermakers’ Helpers 15.06 15.81 
Blacksmiths 17.60 18.48 

Pipefitters, 
Blacksmiths’ Helpers 15.06 15.81 

including Coppersmiths 
(pipework) Plumbers, 

46 



EFFECTIVE 
CLASSIFICATIONS Aug. 1/85 Feb. 3/86 

Steamfitters, Superheater 
Pipefitters, Gas  Fitters 
and Pipe Threaders 

Freight Car Pipefitter 
(air brake piping only) 

Pipefitters' Helpers 
Sheetmetal Workers 
Sheetmetal Workers' Helpers 
Electrical Workers 
Electrical Workers' Helpers 
Unclassified Mechanics, 

including frog and 
switch fitters, 
rail saw operators and 
rail benders 

Unclassified Helpers. 
including Burner 
(Scrap in dock and yard): 
Hydrant Inspectors and 
Scrap Cutters 

Other klechanics 
Trainee Mechanics 
Helpers (covered by 

Steam Plant Operaiors 
Degreaser Operators 
La bou re rs 
Full-Time Firs( Aid 

Attendants with ; I  

"(? ('ertificate 
Full-Time First Aid 

Attendants with ii 
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17.60 18.48 

16.74 17.58 
15.06 15.81 
17.60 18.48 
15.00 15.81 
17.60 18.48 
15.06 15.81 

16.74 17.58 

15.0h 15.81 
16.60 17.43 
16.05 16.85 

10.05 lh.85 
17.60 18.48 
14.74 15.48 
13.08 14.30 

I h . S h  17.39 



EFFECTIVE 
CLASSIFICATIONS Aug. 1/85 Feb. 3/86 

"B" Certificate 16.74 17.58 

Attendants with a 
"A" Certificate 16.91 17.76 

Attendants with a 
"AA" Certificate 17.60 18.48 

Full-Time First Aid 

Full-Time First Aid 

28.2 Other Mechanics Rate 
28.2.1 An employee who is promoted to  a 
mechanic's position or a newly hired mech- 
anic shall. until such time as he becomes a 
fully qualified mechanic and is placed on a 
permanent craft seniority list, be paid the 
"Other Mechanics" rate as shown in Rule 28.1. 
28.2.2 An employee who is certified as fully 
qualified as a mechanic but elects of his own 
accord no t  to be placed on the mechanic's 
permanent seniority roster in his craft shall be 
paid the "Other Mechanics" rate as shown in 
Rule 2X.1 until he can be replaced by a quali- 
fied mechanic, unless otherwise provided in 
the craft's special rules. 
28.2.3 Employees governed by Rules 20. IO. I ,  
20.10.2 and 20.1 1.3 shall be paid the "Other 
Mechanics" rate as shown in Rule 28.1. 

28.3 Helpers Paid At Trainee Mechanic's Rate 
A helper who is promoted in acraft  for the first 
time t o  B mechanic's position shall, until quali- 
fied for ii higher rate under the terms of this 
Agreement. tie paid at the Trainee Mechanic's 
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rate as shown in Rule 2X.1 except as otherwise 
provided for in the craft’s special rules. 

Employees assigned to operate tractors and 
portable cranes, such as the Elwell Parker, 
Ransome-Rapier, and other portable cranes of 
a similar nature, in the Motive Power and Car 
Departments, when and where there is suffi- 
cient work to require that an employee be 
assigned for the purpose, will be paid at the 
established helpers’ rate for the class of helper 
used. 

28.4 Tractors And Portable Cranes 

RULE 29 
ALLOWANCES 

29.1 Saturday And Sunday Premium 
Employees working their regular shift assign- 
ment in which Saturday and/or Sunday fall 
within their regular work week shall be paid a 
premium of five percent (5%) of their basic 
hourly rate for work performed on a Saturday 
or Sunday, except where overtime rates apply. 
This premium shall be paid in addition to  the 
hourly rate and in addition to any shift differ- 
ential. This premium will not be paid for paid 
absence from duty such as vacations ancl 
General Holidays. 

29.2 Fort Nelson Allowance 
Employees assigned at  For: Nelson will receive 
twenty-five (25) cents per hour above the ratcs 
provided for their respective crafts. 

Overtime shall not  be calculated on this 
allowance nor shall th is  allowancc hc paid for 
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paid absence from duty such as annual vaca- 
tion, General Holidays, etc. 

29.3 Shift Differential 
Employees whose regularly assigned shifts 
commence between 1500 and 2259 shall 
receive a shift differential of thirty (DO) cents 
per hour and employees whose regularly 
assigned shifts commence between 2300 and 
0559 shall receive a shift differential of thirty- 
five (35) cents per hour. Overtime shall not be 
calculated o n  the shift differential nor shall the 
shift differential be paid for paid absence from 
duty such as vacations, General Holidays, etc. 

The application of shift differentials will 
apply in the following manner: 

(a )  A regular day shift employee who is 
required to double onto the afternoon 
shift to relieve another employee who is 
off work will receive the differential rate 
of thirty (30) cents per hour as well as 
the time and one-half rate of pay. 

( ( 3 )  A regular day shift employee who is 
required to cover the night shift to 
relieve another employee who is o f f  
work will receive the differential rate of 
thirty-five (35) cents per hour LIS well as 
the time and one-half rate of pay. 

(el Similarly. ;I regular afternoon shift 
employce who doubles onto the night 
shift to relieve an employce w h o  is off 
work would receijt' thc thirty-five (3.5) 
cents per hour differential plus the time 
ancl one-hall' rate of pay. 
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(d) A regular night shift employee who is 
required to simply work overtime for a 
certain time will continue to receive the 
thirty-five (35) cents per hour differen- 
tial rate in addition to the time and 
one-half rate of pay for all time worked 
on the day shift. 

(e )  A regular night shift employee who is 
required to double onto the day shift 
will not receive the differential for the 
extra shift. 

( f )  However, a regular afternoon shift 
employee who simply works overtime 
onto the night shift would only continue 
to receive the thirty (30) cents per hour 
differential rate in addition to time and 
one-half rates for all time worked on the 
night shift. 

(g) A regular day shift employee who is 
simply required to  work overtime on the 
afternoon o r  night shift for a certain 
time will not receive the shift differen- 
tial rate in addition t o  the time and 
one-half rate of pay. 

(h i  Overtime rates are calculated on regu- 
lar ratesof pay, not on regular rates plus 
a shift differential rate. 

29.4 Leading Hands 
Leading hands paid o n  an hourly basis will 
receive fifty (SO) cents per hour above the rates 
provided for their respective crafts. 

29.5 Helpers 
29.5.1 A helper used a s a  wheel pressoperator 
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will receive fifty (50) cents per hour in excess 
of the helpers’ specified rate for that time 
actually used as a wheel press operator. 
29.5.2 Rates of pay established in certain clas- 
sifications or positions at each point on the 
Railway for helpers in their basic trades and 
for wheel pressers in excess of the rates speci- 
fied above shall be maintained as the mini- 
mum rate of pay for such classification at such 
point. 

Labourers when assigned will receive fifty (50) 
cents per hour in excess of the Classified 
Labourers’ rate of pay when steam cleaning 
with chemicals. 

29.6 Steam Cleaning 

29.7 Heavy Fire Blacksmiths 
Heavy Fire Blacksmiths will receive two (2) 
percent in excess of the Blacksmith’s basic 
rate. 

29.8 Heavy Hammer Operator 
Heavy Hammer Operator will receive one ( I )  
percent in excess of the Blacksmith’s Helper’s 
rate. 

RULE 30 
CONDITIONS OF SHOPS ETC. 

30.1 Clean And Sanitary Conditions 
Good drinking water and ice where required 
will be furnished. Sanitary drinking fountains 
will be provided where necessary. Pits and 
floors, lockers, toilet and washrooms will be 
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kept in good repair and in a clean, dry and 
sanitary condition. 

Shops, locker rooms and washrooms will be 
lighted and heated in the best manner possible 
consistent with the source of heat and light 
available at the point in question. 

30.2 Light And Heat 

RULE 31 
PERSONAL INJURIES 

31.1 Employees injured while at work will not be 
required to make an accident report before 
they are given medical attention if required, 
but will make the report as soon as practicable 
thereafter. Proper medical attention will be 
given at the earliest possible moment. 

RULE 32 
BULLETIN BOARDS 

32.1 A bulletin board will be provided at all shops 
where proper notices of direct interest to 
employees may be posted by shop committees. 

RULE 33 
SAFETY CLOTHING AND 
FOOTWEAR ALLOWANCE 

33.1 Employees who perform compensated service 
in January of any year shall be allowed sixty 
(60) dollars in lieu of safety clothing and 
footwear. The allowance shall be paid in the 
first pay period of February each year. A 
separate cheque will be issued for this amount. 
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The  Railway policy on safety footwear will be 
continued. 

RULE 34 
COVERALLS 

34.1 The  Railway will supply two ( 2 )  sets of cover- 
alls to each employee per year. Boilermakers 
will be supplied with fire resistant coveralls. 

RULE 35 
FREE RAIL TRANSPORTATION 

35.1 Employees, those persons dependent upon 
them for support, and Union representatives 
representing employees covered by this Agree- 
ment will be granted free rail transportation in 
accordance with the Railway's regulations. 

RULE 36 
PROTECTION OF EMPLOYEES 

36.1 Inclement Weather 
Employees will not be required to work o n  
engines o r  cars outside of shops during inclem- 
ent weather. if shop room and pits are avail- 
able. This does not apply t o  work ir engine 
cabs or emergency work on engines o r  cars set 
out. o r  attached to trains. 

When i t  is necessary to make repairs, parts of 
engines, boilers, tanks and tank cars shall be 
cleaned before mecharlics are require to work 
on same. This will apply t o  cars undergoing 
general repairs. 

36.2 Cleaning 
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36.3 Sand Blasting And Paint Blowers 
Employees will not be required to expose 
themselves to sand blast and paint blowers 
while in  operation. Employees operating these 
machines will be supplied with masks and 
goggles. 

All acetylene or electric welding or cutting 
will be protected by a suitable screen when its 
use is required. 

36.4 Welding Or Cutting 

36.5 Signal Protection 
No employee will be required to work on a 
locomotive or car outside of shops without 
being protected by proper signals. Where the 
nature of the work to be done requires it, 
locomotives or passenger cars will be placed 
over a pit, if  available. 

Exhausting Of Steam And Fumes From 
Locomotives 
In shops not now equipped with connections 
or jacks for blowing steam and exhausting 
fumes from engines, arrangements will be 
made to equip them so that steam and fumes 
from locomotives will not be blown off inside 
the shop. All engines will be placed under 
smoke jacks where practicable. Locomotives 
will not be left running unnecessarily in the 
shops. 

36.6 

RULE 37 
EMERY WHEELS AND GRINDSTONES 

37.1 Emery wheels and grindstones installed in the 
shop will be kept true and in order. 
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RULE 38 
PROVISION OF HELPERS 

38.1 Mechanics and apprentices will be furnished 
.sufficient competent help when needed to 
handle work, if available. When experienced 
helpers are available, they will be employed in 
preference to inexperienced employees. 

38.2 Material carriers responsible for the selection 
of special materials for mechanics' use will be 
classified as helpers. 

RULE 39 
SCRAPPING WORK 

39.1 The work of scrapping engines, boilers, tanks 
and cars or other machinery will be done by 
crews under the direction of a mechanic. 
Torch work as now performed by mechanics 
shall continue to be so performed. 

RULE 40 
LIGHTING EQUIPMENT 

Electric light globes and extensions will be 
kept in tool rooms and available for use. 

RULE 41 
TOOL BOXES 

40.1 

41.1 The Railway will provide an adequate tool box 
for the use of the electricians. 

RULE 42 
BEREAVEMENT LEAVE WITH PAY 
Upon the death o f  an employee's spouse, or 42.1 
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any of his children, o r  either of his parcnts o r  

step-parents, or his mother-in-law or father-in- 
law, or his brother(s) or sister(s), the employee 
shall be entitled to three ( 3 )  days’ bereavement 
leave without loss of pay provided he has not 
less than six (6) months cumulative compen- 
sated service. 

It is the intent of this Rule to provide for the 
granting of leave from work on the occasion of 
a death as aforesaid and for the payment of his 
regular wages for that period to the employee 
to whom leave is granted. 

42.2 

RULE 43 
GENERAL HOLIDAYS 

43.1 Entitlement 
43.1.1 An employee who qualifies in accor- 
dance with Rule 43.1.3 shall be granted a 
holiday with pay on each of the following 
General Holidays. When a General Holiday 
falls on an employee’s rest day, such holiday 
shall he moved to the normal working day 
immediately following the employee’s rest day. 

New Year’s Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Dominion Day Boxing Day 
B.C. Day 

Heritage Day will be granted as an additional 
General Holiday when proclaimed by the Fed- 
eral Government. 
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43.1.2 When any of the above holidays falls on  
Sunday or Saturday, the day observed by the 
Federal Government in respect of its employ- 
ees as the holiday shall be recognized. 

43.1.3 In  order to qualify for pay for any one 
of the holidays specified in Rule 43.1.1, an 
employee: 

(a) must have been in the service of the 
Railway and available for duty for at 
least thirty (30) calendar days: 

(b )  must be available for duty on such holi- 
day, if  it occurs on one of his work days, 
excluding vacation days. When an 
employee is required to work on such 
General Holiday, he shall be given an 
advance notice of four (4) calendar days 
except for unforeseen exigencies of the 
service, in which case he will be notified 
not later than prior to the completion of 
his shift or  tour  to duty immediately 
preceding such holiday that his services 
will be required. This Rule does not 
apply in respect of an employee who is 
laid off. or  suffering from a bona fide 
injury, or  who is hospitalized on the 
holiday. Eligible employees not avail- 
able for work who are on weekly indem- 
nity, or subsequently qualify therefor, 
will not be disqualified, provided that all 
other qualifications are met; and. 

(cl must have rendered compensated ser- 
vice o n  at  least twelve (12) o f  the thirty 
(30) calendar days immediately preced- 
ing the General Holiday. This Rule does 
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not apply to an employee who is 
required to work on the holiday. 

43.1.4 A qualified employee whose vacation 
period coincides with any of the General Holi- 
days specified in Rule 43.1.1 shall receive an 
extra day's vacation with the pay to which the 
employee is entitled for that general holiday. 

43.1.5 An employee who does not qualify 
under Rule 43.1.3 (a) with respect to pay for a 
General Holiday and who is required by the 
Railway to work on that day shall be paid at  the 
time and one-half rate for all time worked with 
a minimum of three (3) hours, for which the 
equivalent hours of service may be required, 
but employees called for a specific purpose 
shall not be required to perform routine work 
to make up such minimum time. 

43.1.6 An employee qualified under Rule 
43.1.3 and who is not required to work on a 
General Holiday shall be paid eight (8) hours 
pay at  the straight time rate of his regular 
assignment. 
43.1.7 An employee qualified under Rule 
43.1.3 and who is required to work on a 
General Holiday shall be paid, in addition to 
the pay provided in Rule 43.1.6 at  a rate equal 
to one and one-half times his regular rate of 
wages for the actual hours worked by him on 
that holiday with a minimum of three (3) hours 
for which three (3) hours service may be 
required, b u t  an employee called for a specific 
purpose shall not be required to perform rou- 
tine work to make up  such minimum time. 
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When more than one shift is worked by an 
employee on a General Holiday, the provisions 
of this Rule shall apply to the first shift only. 
43.1.8 Shifts commencing between 12:OO mid- 
night on the eve of the General Holiday and 
11:59 p m .  on the night of the General Holi- 
day, both times inclusive, shall be considered 
as work on that holiday. 

43.2 Work On Holidays 
43.2.1 Employees regularly assigned to  work 
o n  holidays, or those called to take the place of 
such employees, will be allowed to complete 
the balance of the day unless released at  their 
own request. Those who are called will be 
advised as  soon as possible after vacancies 
become known. 
43.2.2 Holiday work shall only be required 
when absolutely essential to the operation of 
the Railway. 
43.2.3 Employees qualified under the Rules 
tor a General Holiday who work as a relieving 
foreman part of the work week (dual positions) 
shall he paid a portion of the eight (8) hours for 
each paid General Holiday o n  the basis of time 
worked during their work week in the hourly 
rated position. 
Example: An employee who worked two (2) 
shifts out of five (5) as relieving foreman, 
would be paid three-fifths (YSths) of eight (8) 
hours for the paid General Holiday or four (4) 
hours forty-eight (48) minutes. 

Accumulated Time For General Holidays 
43.3.1 Employees in the Locomotive Kunning 

43.3 
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Repair Shops and Car Department at all points 
who are represented by the Union and who are 
required to work a tour of duty on one of the 
General Holidays specified in Rule 43.1.1 of 
the Collective Agreement, may, if they so 
choose, be allowed to accumulate the time 
required to be paid in accordance with the 
provisions of Rule 43.1.7. 
43.3.2 Accumulation of time for work on a 
General Holiday will be limited to eight (8) 
hours for each general holiday. 

43.3.3 The  use of accumulated time will be 
limited to a unit of five (5) days at  any given 
time. 
43.3.4 An employee will be required to indi- 
cate in writing, prior to January 1 of each year, 
whether he chooses to accumulate time as 
described above, or  whether he chooses to be 
paid in accordance with the terms of the 
Collective Agreement. 
43.3.5 I t  is understood that time so accumu- 
lated may be utilized: 

(a)  to provide full wages in the event of 
short term illness to a limit of five (5) 

(b )  tosupplement annual vacation to a limit 
of five (5) working days; ' 

(c)  to provide a lump sum payment at  the 
end of the calendar year i f  not used a s  
provided in Clause ( a )  o r  Clause (b). 

43.3.6 It is understood that this Rule is subject 
to the provisions of Rule 43 in respect of 
qualification for General Holidays. 

days; 
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RULE 44 
ANNUAL VACATION 

General 
For the purpose only of computing annual 
vacation service requirements, in order for an 
employee to qualify for vacation entitlement 
in excess of two (2) weeks, Rule44.2 will apply. 

44.1 

44.2 Entitlement 
42.1 Any employee commencing service on 
or before June 30 of any calendar year will be 
considered as having commenced service as at  
the preceding January lst, and any employee 
commencing service on July 1st o r  later of any 
calendar year will be considered as having 
commenced service as  at the following Janu- 
ary 1st. A calendar year means a period of one 
( 1 ) year commencing January 1st. 
44.2.2 An employee who, at  the beginning of 
the calendar year, has not less than thirty (30) 
days employment relationship shall be enti- 
tled to one ( 1  ) working day's vacation with pay 
for each twenty-five (25) days' cumulative ser- 
vice o r  major portion thereof during the 
preceding calendar year. with a maximum of 
ten ( I O )  working days until qualifying for fur- 
ther vacation under Rule 44.2.3. This clause is 
only applicable to employees who have 
entered the service between J u l y  1st and 
Decernher 31st of the calendar year. 
44.2.3 An employee who. at the beginning of 
the calendar year, has maintained a continu- 
o u s  employment relationship for at least one 
( 1 )  year shall be allowed one ( I 1  working clay's 
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vacation with pay for each sixteen and two- 
thirds (16 2/31 days’ cumulative cumpensated 
service o r  major portion thereof during the 
preceding calendar year, with a maximum of 
fifteen I151 working days until qualifying for 
further vacation under Rule 44.2.4. 

44.2.4 An employee who, at the beginning of 
the calendar year,has maintained a continuous 
employment relationship for at  least nine ( 9 )  
years shall be allowed one ( I )  working day’s 
vacation with pay for each twelve and one-half 
( 12 1/21 day’s cumulative compensated service 
or major portion thereof during the preceding 
calendar year. with a maximum of twenty (20) 
working days until qualifying for further v x a -  
tion under Rule 44.2.5. 

44.2.5 An employee who, iit the beginning of 
the calendar year, has maintained a continu- 
ous employment relationship for at least sev- 
enteen (17) years shall be allowed one ( I )  
working day’s vacation with pay for each ten 
( I O )  days‘ cumulative compensated service or 
major portion thereof during the preceding 
calendar year, with a maximum of twenty-five 
(25) working days unt i l  qualifying for further 
vacation under Rule 44.2.6. 

44.2.6 An employee who. iit the beginning of 
the calendar year. has tnaintained :I continu- 
ous  employment relationship for at least 
twenty-four (24) years siiaii bc allowed one ( I )  
working d;:y’s wcntio:: with pay for each eight 
a n d  one-third (H l/.3) clays‘ cumulative coni- 
pensatctl service or nia.ior portion thereof 
during thc preceding calendar )ear. wi th  ;I 
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maximum of thirty (30) working days until 
qualifying for further vacation under Rule 
44.2.1. 

44.2.7 Effective January 1. 1985, an employee 
who, at the beginning of the calendar year. has 
maintained a continuous employment rela- 
tionship for at least thirty (30) years shall be 
allowed one (1) working day's vacation with 
pay for each seven and one-seventh (7 1/7) 
days' cumulative compensated service o r  
major portion therof during the prechding 
calendar year, with a maximum of thirty five 
(35) working days. 

44.2.8 In  computing the continuous employ- 
ment relationship referred to in this Rule. time 
worked in any position covered by similar 
vacation agreements will be accumulated for 
the purpose of qualifying for vacation with 
Pay. 
44.2.9 Time o f f  duty on account of bona-fide 
illness. injury. t o  attend committee meetings. 
called to Court as a witness, or for jury duty 
not exceeding a total of one hundred (100) 
days in any calendar year. shall be included in 
the computation o f  service for vacation 
purposes. 

44.2.10 A n  employee shall hc compensated 
for vacation at  the hourly rate of pay he would 
have earned had he hecn working during the 
viica tion. 

44.2.11 I n  thc application of Rule 44.2. 
employees on ;I monthly guarantee will be paid 
for vncntion of t h e  Ixisis of such gti;ir;intee. 
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44.3 Entitlement Upon Termination 
44.3.1 An employee terminating his employ- 
ment for any reason at a time when an unused 
period of vacation with pay stands to his credit 
shall be allowed vacation calculated to the 
date of his leaving the service as provided for 
in Rule 44.2 and. if not granted. shall be 
allowed pay in lieu thereof. 
44.3.2 An employee who is laid o f f  shall be 
paid for any vacation due him at the beginning 
of the current calendar year and not pre- 
viously taken and. if not subsequently recalled 
to service during such year shall upon applica- 
tion. be allowed pay in lieu of any vacation due 
him at the beginning of the following calendar 
year. 
44.3.3 An individual who is dismissed for 
cause and n o t  reinstated in his former standing 
within two (2)  years of date o f  such clismissal 
shall. i f  subsequently returned t o  the service. 
be required t o  qualify again for vacation with 
pay a s  provided in Rule 44.2. 

44.4 Vacation Scheduling 
44.4.1 An eniployce who has become entitled 
t o  ii viiciition with p y  shall be granted such 
vacation within U twelve (12) month period 
immediately following the completion o f  the 
calendar year of employment in respect of 
which the eniployee became entitled to the 
vacation. 
44.4.2 .A. pp! ic:it ions !ix 32acat i o n  from employ- 
ees tit trthcr than niain shops filed hetween 
1)eceniht~r I S  of the previous year and January 
31 shall. insofar 21s is practicable to do so ,  he 
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given preference in order of seniority of the 
applicants. Such applicants will have prefer- 
ence over later applicants. Applicants will be 
advised in February of the dates allotted them 
and, unless otherwise mutually agreed, em- 
ployees must take their vacation at the time 
allotted. Notices of vacation periods will be 
posted prior to December IS. The  dates men- 
tioned i n  this Rule may be changed by mutual 
agreement between the local committee and 
the proper Officer of the Railway. 
44.4.3 Unless otherwise mutually agreed, 
employees who d o  no! apply for vacation prior 
to February 1st shall be required to take their 
vacation at a time to be prescribed by the 
Railway. 

44.5 Vacation Relief 
44.5.1 The  Officer in charge and the recag- 
nized representative of the employees will, as 
far as practicable, make mutual arrangements 
t o  carry on the work while members of the 
staff are on vacation with the object of avoid- 
ing additional expense t o  the Railway, but if 
this is not practicable. employees engaged 
temporarily. o r  employees temporarily pro- 
moted from one position to another, to pro- 
vide vacation relief. will. i f  definitely assigned 
t o  fulf i l l  the duties and responsibilities of a 
higher rated position, be paid the hourly rates 
applicable to such position. 

Vacation At The Main Shops 
44.6.1 A! the main shops when i t  is intended 
to close thc shops for the annual vacation 
period. the appropriate Officer of the Railway 

44.6 
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and duly authorized representatives of the 
employees will agree prior to March 1st the 
date of which the various shops will close for 
the vacation period. 

(a) Those main shop employees desiring 
special consideration for vacations at a 
time other than the main shop closure, 
will make their intentions known to the 
Railway at least two months prior to 
such closure. By agreement between the 
appropriate Officer of the Railway and 
the duly authorized representatives of 
the employees, this two month period 
may be shortened. 

(b) The appropriate Officer of the Railway 
and the Union will then meet for the 
purpose of considering the merits of 
each case. 

(c) Compassionate grounds, seniority and 
personal business matters will be factors 
to be considered. 

44.6.2 The period o f  closedown for annual 
vacation at main shops will not exceed four (4) 
weeks in each year. 

44.6.3 The appropriate Officer of the Railway 
and the local committees will co-operate with 
a view to providing staff to make repairs to 
machinery, etc., and to giving employment to 
as many as possible of the employees who are 
not entitled to f u l l  vacation. Such skilled 
employees as are necessary to balance the staff 
will be allowed vacations to which they are 
entitled at a mutually satisfactory date. 
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44.6.4 Employees in main shops who are enti- 
tled to a vacation of three (3) weeks or more 
may be permitted, upon request, to  take a 
portion of their vacation at a time other than 
during the closedown for annual vacations 
providing there is no increased cost to  the 
Railway and subject to the right of the Railway 
to  balance staff in order to ensure adequate 
productivity. 

44.6.5 During the annual vacation closedown, 
main shop employees whose maximum vaca- 
tion entitlement is less than the period of 
closedown shall, notwithstanding any other 
provisions of the Collective Agreement. only 
be entitled to f i l l  vacancies temporarily at 
running points service for which they are fully 
qualified. 

44.6.6 The  appropriate Officer of the Railway 
and the Business Manager will co-operate in 
an effort t o  ensure that a s  many employees as 
possible whose maximum vacation entitle- 
ment is one  ( I )  week or more less than the 
period of closedown will be given the oppor- 
tunity to  f i l l  vacancies at running points for 
which they are fully qualified to immediately 
perform the work involved. 

44.6.7 An employee who undertakes to trans- 
fer t o  a running point for a temporary period 
under this Rule and who has been cleared t o  
d o  so shall, if he later declines to excrcise his 
seniority and f i l l  the position without just 
cause, be deharred from the benefit o f  th is  
Rule in the following year. 
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44.6.8 Employees working in main shops dur- 
ing the vacation period will be compensated 
during regular shop hours at  pro rata rates. 

44.7 Running Work 
Where employees’ vacations as requested can- 
not be accommodated due to  the lack of 
additional relief or the requirements of the 
service, the appropriate Officer of the Railway 
and the local committee will work out a practi- 
cal arrangement. 

RULE 45 
GROUP INSURANCE PLANS 

45.1 The  Railway will consult with the respective 
union before action is taken to terminate the 
employment of employees who are o n  author- 
ized leave, off sick, are injured, on LTD, o n  
WCB, have a case outstanding before the 
Boards of Review o r  are on  light duties. 

T h e  respective union and employee con- 
cerned will be advised in a timely manner 
when the insurance carrier is about to take 
action to cut off an employee from weekly 
indemnity benefits. 

The  administration of the weekly indemnity 
plan will be primarily the responsibility of the 
insurance carrier. Only in exceptional circum- 
stances will representatives o f  the Railway 
directly contact employees to verify their med- 
ical condition once they are in receipt of 
weekly indemnity benefits. T h e  respective 
union will be advised before representatives of 

45.2 

45.3 
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the Railway directly contact employees in this 
regard. 

Each of the constituent unions of the Council 
will he provided copies of the insurance plans 
and forms used by the various insurance com- 
panies as the plans and forms are issued and 
updated from time to time by the insurance 
carriers. Within three calendar months from 
the signing of the Collective Agreement, the 
Railway will provide all unionized employees 
with a comprehensive hooklet on the insur- 
ance plans in effect. 

At the request of the Council, the Railway 
agrees to meet on a quarterly basis with repre- 
sentatives of the Council t o  discuss the admin- 
istration of the various insurance plans. N o  
less frequently than twice per annum. the 
Railway will arrange a meeting between the 
Railway, the Council and the insurance carri- 
ers t o  discuss the administration o f  the various 
insurance plans. 

45.4 

45.5 

RULE 46 
UNION DUES 

46.1 Deduction Period 
The  Railway shall deduct on the payroll for the 
pay period which contains the 24th day of each 
month from wages clue and payable t o  each 
employee corning within the scope o f  this 
Collective Agreement ;in amount equivalent 
to the uniform monthly union dues of the 
Union .  subject t o  thc conditions and excep- 
tions set h r t h  hereunder. Deductions for new 
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employees shall commence o n  the payroll for 
the first pay period which contains the 24th 
day of the month. 

46.2 Deduction Amount 
The  amount to be deducted shall be equiva- 
lent to the uniform, regular dues payment of 
the Union and shall not include initiation fees 
o r  special assessments. The  amount to be 
deducted shall not be changed during the term 
of the Agreement excepting to  conform with a 
change in the amount of regular dues of the 
Union in accordance with its constitutional 
provisions. T h e  provisions of this Rule shall be 
applicable to  the Union on receipt by the 
Railway of notice in writing from the Union of 
the amount of regular monthly dues. 

46.3 Union Membership 
Membership in the Union shall be available to  
any employee eligible under the constitution 
of the Union on payment of the initiation or 
reinstatement fees uniformly required of all 
other such applicants by the Union. Member- 
ship shall not be denied for reasons of sex, 
race,  national origin, colour o r  religion. 
Deductions for new employees shall com- 
mence o n  the payroll for the first pay period 
which contains the 24th day of the month. 

46.4 Insufficient Wages 
I f  the wages of an employee payable on the 
payroll which contains the 24th day of any 
month are insufficient to permit the deduction 
of the full amount of dues, no such deduction 
shall b e  made  from the  wages of such 
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employee by the Railway in such month. The 
Railway shall not, because the employee did 
not have sufficient wages payable to him on 
the designated payroll, carry forward and 

'deduct from any subsequent wages the dues 
not deducted in an earlier month. 

Employees In More Than One 
Union lurisdiction 
Employees filling positions coming within the 
scope of more than one wage agreement o r  
filling positions coming within the jurisdiction 
of more than one union in the pay period in 
which deduction is made shall have dues 
deducted for the union under which the pre- 
ponderance of their time is worked in that 
period. Not more than one deduction of dues 
shall be made from an employee in any month. 

46.5 

46.6 Deductions Prior To Union Dues 
Only payroll deductions now or hereafter 
required by law, deduction of monies due o r  
owing the Railway, pension deductions and 
deductions for provident funds shall be made 
from wages prior to the deduction of dues. 

46.7 Statement Of Deductions 
The  amounts of dues so deducted from wages 
accompanied by a statement of deductions 
from individuals shall be remitted by the Rail- 
way to the officer or officers of the union 
concerned, a s  may be mutually agreed by the 
Railway and the Union, not later than forty 
(40) calendar days following the pay period in 
which the deductions are made. 
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46.8 Improper Or Inaccurate Deductions 
The  Railway shall not be responsible finan- 
cially or otherwise, either to the Union or to  
any employee, for any failure to make deduc- 
tions or for making improper o r  inaccurate 
deductions or remittances. However, in any 
instance in which an error occurs in the 
amount of any deduction of dues from an 
employee’s wages, the Railway shall adjust it 
directly with the employee. In the event of any 
mistake by the Railway in the amount of its 
remittance to the Union, the Railway shall 
adjust the amount in a subsequent remittance. 
The  Railway’s liability for any and all amounts 
deducted pursuant to the provisions of this 
Rule shall terminate at  the time i t  remits the 
amounts payable to the designated officer or 
officers of the Union. 

46.9 Compensation For Services 
The  question of what, if any, compensation 
shall be paid the Railway by the Union in 
recognition of services performed under this 
Agreement shall be left in abeyance subject to 
reconsideration at the request of either party 
o n  fifteen (15) days’ notice in writing. 

In the event of any action at law against the 
parties hereto or any of them resulting from 
any deduction or deductions from payrolls 
made or to be made by the Railway pursuant t o  
Rule 46.1 of this Rule, all parties shall cooper- 
ate fully in the defence of such action. Each 
party shall bear its own cost of such defence 
except that, i f ,  a t  the request of the Union, 

46.10 Legal Actions 
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counsel fees are incurred, these shall be borne 
by the Union. Save as aforesaid. the Union 
shall indemnify and save harmless the Railway 
from any losses, damages, costs, liability or 
expenses suffered or sustained by them or any 
of them as a result of any such deduction or 
deductions from payrolls. 

T-4 slip issued to all employees will show the 
amount deducted from employees as union 
dues paid to their Union during the year. 

46.1 1 T-4 Disclosure 

RULE 47 
COUNCIL FUNDING 

47.1 Effective August 1 ,  1985, a deduction of one 
cent ($0.01) per hour shall be made from 
employees' wages for each hour earned, such 
monies to be allocated to the operation of the 
Council. 
The monies so allocated will be placed into a 
fund to be used solely for the operation of the 
Council. Any use of these funds must be 
approved by a majority of the council's seven 
constituent Unions. 

47.2 

RULE 48 
AUTOMOBILE MILEAGE 

48.1 Employees who are authorized to use privately 
owned vehicles in Railway service will be 
compensated according to current Railway 
policy. A monthly report of mileage claims 
must be made on the prescribed form, duly 
authorized. 
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RULE 49 
JOB SECURITY AGREEMENT 

49.1 A Master Agreement is in effect, the text of 
which is outlined in the current Supplemental 
Agreement. 

RULE 50 
BLUE FLAG RULES FOR 

PROTECTION OF EMPLOYEES WORKING 
ON OR ABOUT TRAINS, ENGINES OR 

CARS IN YARDS OR ON REPAIR TRACKS 
50.1 Purpose 

T h e  purpose of this regulation is to outline the 
procedures which must be adopted to ensure 
the protection of employees working on or 
about trains, engines, o r  cars in yards or on 
repair tracks. 

This regulation conforms to Rule 26 of the 
Uniform Code of Operating Rules, Revision of 
1962. 

50.2 General 

50.3 Application Of Blue Signals 
50.3.1 Regular Repair Tracks 

(a)  Where repair tracks are connected at  
both ends, a standard Blue Flag sus- 
pended from a staff clamped on the rail 
by day and Blue Light hung on same 
staff by night must be displayed at both 
ends of each track and, in addition, the 
switchesat both ends of cach track must 
be lined to prevent movement onto  the 
track, and secured with a special lock 
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other than the standard switch lock 
before employees commence work. 

(b)  Where repair tracks are connected one 
end only, the same protection is re- 
quired at the end of each track that is 
connected to the lead. 

(c) Foremen or  other assigned responsible 
employees in charge must personally 
ensure that track protection is arranged 
including the application and removal 
of locks and Blue Signals. When it 
becomes necessary to remove same to 
permit switching operations during 
working hours, the party in charge must 
see that all employees are notified and 
out of danger before removing locks and 
Blue Signals. Protection must be ap- 
plied before resuming work. 

50.3.2 Shop Tracks 
(a) On tracks which provide entrance or 

exit from repair buildings. employces 
must not commence repairs which 
make i t  necessary to work in a danger- 
ous position on equipment outside the 
building until the track has been pro- 
tected a s  described in Rule 50.3.1 (a). 

(b )  Within buildings. i t  is the responsibility 
of the Supervisor or other designated 
person. before requesting a movement 
of equipment. t o  ensure that n o  employ- 
ees are working on equipment on the 
track o n  which the movement will 
occur. 
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50.3.3 Flat Traffic Yards (Manually Operated 
And Automatic Switches) 

(a) Employees, before making inspection, 
servicing equipment or performing 
minor repairs on or about cars or 
engines on tracks equipped with man- 
ually operated or automatic switches, 
must display the Blue Flag by day and 
Blue Light by night at a distance visible 
to all concerned in advance of both ends 
of such cars or engines until all work is 
completed, after which Blue Flags 
and/or Lights must be removed. Each 
time prior to placing Blue Signals as 
described above, the Supervisor in  
charge of the switching and train opera- 
tions must be notified. 

(b) All equipment requiring extensive 
repairs which makes it necessary for 
employees to work in a dangerous posi- 
tion should be placed on repair or shop 
tracks; however, if circumstances are 
such that this is impracticable to do, the 
Supervisor in charge of the switching 
and train operations must be notified so 
track can be removed from service if 
equipped with automatic switches. 
When possible, switches must be lined 
and locked with special locks to prevent 
movement onto the track. After com- 
pletion of repairs, the Blue Signals and 
locks, i f  any, must be removed by the 
employees and the Supervisor in charge 
of switching and train operations must 
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be advised that repairs have been com- 
pleted and track released. 
Note: The Supervisor in charge of the 
switching and train operations includes: 

Co-ordinators 
Terminal Supervisors and Assistants 
Car Movement Supervisors and 
Assistants, where applicable. 

50.3.4 Hump Yards (Manually Operated 
Switches) 
Work performed on tracks equipped with man- 
ually operated switches will be governed by 
safety regulations as applicable in flat traffic 
yards. 

50.35 Hump And Flat Traffic Yards 
(Equipped With Remotely Controlled Power 
Switches) 
The  Supervisor or  other designated responsi- 
ble person who assigns employees to work on 
cars or  engines on any track must determine 
with the Yard Supervisor that the switches are 
lined away so as to prevent movement onto 
that track, operating levers are blocked or 
marked so that they cannot be used and will 
remain this way until  notified by the same 
person that the work is completed. Employees 
must be made fully aware o f  the protection 
provided. 

511.3.6 Siding Or Other Tracks At Other Than 
Terminal Points 
Employees making repairs t o  cars. engines or 
other units o f  work equipment. o n  a siding or 
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other track, at  other than Terminal Points 
must first display a Blue Signal at the ends of 
additional trackage and at both ends of sidings 
and take any other precaution deemed neces- 
sary to ensure their maximum safety. Before 
undertaking this work, they must notify the 
Train Dispatcher and secure assurance that 
any instructions to train crews which may be 
necessary have been issued. Upon completion 
of work, Blue Signals must be removed and the 
Train Dispatcher notified that repairs have 
been completed. 
50.3.7 Night Work 
When repairs have t o  be made after sunset or 
during weather conditions in which a Blue 
Flag cannot be plainly seen, a Blue Light must 
be displayed hung o n  the same staff. 

50.4 Display Of Blue Signal 
50.4.1 Each class of employee must display 
Blue Signals and the same class of employee 
are alone authorized to remove same. 
50.4.2 Within each class of employee. the 
foreman or other responsible person ;IS tlesig- 
nated by the Supervisor in charge will display 
and reniwe Blue Signals. 
50.4.3 Before removing Blue Signals. the 
responsiblc person niust ensure himself that 
all employees working under the protection of 
his Blue Signal have completed their work mid 
itre made aware of the removal o f  this 
pro l~c l io : l .  

50.5 Blue Signal Requirements 

I>ispl;iy thc f3luc F1;ig by day and the I3luc 
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Light by night at a height of five (5) feet above 
rail level on a steel frame secured to the rail; 
the day signal must be of rigid material of not 
less than eighteen (18) inches by twenty (20) 
inches, and preferably twenty-two (22) inches 
by twenty-eight (28) inches, with rounded cor- 
ners, painted on both sides, royal blue with a 
border of white one and one-half ( 1  1 / 2 )  inches 
in width. 
Application Of Rules - Responsibility 
Supervisors who assign employees to perform 
work under any of the circumstances outlined 
in the foregoing Rules must provide proper 
instructions to ensure that such employees 
comply with these regulations. All employees 
are required to adhere to these regulations and 
to give close personal attention to the protec- 
tion of themselves and other employees. 

50.6 

50.7 Violation 
Violation o f  the Blue Signal Rule or any action 
or condition that is likely to result in injury to 
anyone must be promptly reported to the 
Supervisor or other responsible person, so as 
to ensure maximum protection of all con- 
cerned. 

RULE 51 
MACHINISTS’ CRAFT SPECIAL RULES 

51 .I Machinists’ Qualifications 
Any person holding proof of an appropriate 
mechanical apprenticeship, or four years’ 
experience in :I tradesman capacity in one of 
the appropriate mechanical trades, or the 
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equ iva l en t ,  a n d  who c a n  demonstrate compe- 
tence in the trade, will be recognized as  a 
machinist and will be shown on the permanent 
Machinist seniority list. 

51.2 Machinists’ Work 
Machinists’ work shall consist of all machine 
shop processes on metals used in maintaining 
or overhauling locomotives, tools or shop 
machinery. Wheel turning o r  truing, axle turn- 
ing and wheel and gear pressing. All work on 
locomotive air brakes, air brake components 
including related locotrol air equipment and 
air compressors. Locomotive and diesel 
engine mechanical inspection work, and the 
removal, overhaul and reinstallation of all 
major locomotive components. Oxy-acetylene 
and electric welding work generally recog- 
nized as machinists’ work. Track work and 
gears for locomotives, millwrighting, installing 
and repairing shop machinery mobile equip- 
ment and all other work generally recognized 
as machinists‘ work. 

51.3 Machinist Apprentices 
Includes regular apprentices in connection 
with the work defined by Rule 51.2. 

Machinists’ hclpers’ work shall consist of help- 
ing machinists and apprentices, attending tool 
room, wheel presses, fork lif t  truck and mobilt: 
crime operation in shop areas and all other 
work generally recognized a s  helpers‘ work. 

Machinists Assigned To Running Repairs 
Machinisis assigned l o  running repairs shall 

51.4 Machinists’ Helpers’ Work 
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51.6 

51.7 

51.8 

51.9 

not be required to do  work on back shop at 
points where back shop forces are maintained. 

Back Shop And Running Repair Forces 
Back shop forces will not be assigned to 
perform running repair work, except when the 
regularly assigned running repair forces are 
unable to  get engines out in time to prevent 
delay to  train movement. 

Work At Wrecks 
In case of wrecks where engines are disabled, a 
machinist, and helper if required (more if 
necessary), shall accompany the wrecker. 
They will work under the direction of the 
wreck forernan. They will be paid for wrecking 
service as outlined in Rule 5 while working at 
wrecks or in charge of wrecked engines. 

Machinist Helpers 
51.8.1 A helper, when used in any way in 
connection with machinists' work, shall in all 
cases work under the orders of the machinist. 
both under the direction of the foreman. 
51.8.2 When vacanciesoccur under theclassi- 
fication of machinist helper (temporary or 
permanent). machinist helpers in the service 
will be given preference in promotion to posi- 
tions paying either the same or higher rate at 
shop employed, seniority t o  govern. 

Machinist llelpers Entering The Apprentice 
Training Program 
51.9.1 Helpers who have worked in the craft 
o n  the Railway for no t  less than three ( 3 )  years 
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consisting of a total of seven hundred and 
twenty-six (726) working days may, if able to 
meet other entrance requirements for regular 
apprentices, apply for apprentice training in 
the craft. If selected, they shall be given a 
credit of one (1) year and serve an apprentice- 
ship of three ( 3 )  years made up of six (6) terms 
of nine hundred (900) hours each or a total of 
five thousand four hundred (5400) hours. N o  
other credits will be allowed. In the event two 
(2) or  more applications are received, prefer- 
ence will be given firstly to applicants from the 
seniority terminal and secondly to applicants 
From the system, except as may be mutually 
agreed between the appropriate Officer o f  the 
Railway and The Business Manager. 
51.9.2 A helper entering the apprentice train- 
ing program will have his seniority as a helper 
protected during his term of apprenticeship 
but shall not be permitted to return to helper's 
status except in the case of reduction of staff, 
o r  if unsuitable as an apprentice, in accor- 
dance with Rule 27.6. 
51.9.3 An apprentice who, due to a reduction 
in staff, is returned to a helper's status, will, 
when an increase in staff permits, be obligated 
to resume his apprentice training. A helper 
refusing to resume his apprentice training will 
retain his helper's seniority but shall not there- 
after be permitted to re-enter the apprentice 
training program. 
51.9.4 Except as otherwise provided for 
herein, the apprentice rules covering regular 
apprentices shall also apply t o  these appren- 
tices. 

80 



51.10 Temporary Mechanics 
51.10.1 In  the event of not being able to 
employ journeymen qualified i n  accordance 
with Rule 51.1 and the regular apprenticeship 
schedule is not providing enough employees to 
carry out the work, the work force may be 
increased by promoting o ther  employees 
within the craft to temporarily f i l l  such posi- 
tions until such time as qualified journeymen 
become available. 
51.10.2 An employee from within the craft 
promoted to temporary mechanic may. after 
having accumulated four (4) years experience 
a s a  mechanic, be given a qualifying test and. if  
successful. will be placed on the machinists‘ 
permanent seniority list and will be credited 
with one ( I )  year’s seniority as  of the date he 
accumulated the four (4) years’ experience, 
and will forfeit all seniority rights in the classi- 
fication or classifications from which pro- 
moted as of that date. 

RULE 52 
BOILERMAKERS’ CRAFT SPECIAL RULES 

52.1 Boilermakers’ Qualifications 
Any person who has served an apprenticeship 
or who has had four (4) years’ experience at the 
trade who can with the aid of tools. with or  
without drawings, and is competent to either 
lay out. build or repair boilers. tanks and 
details thereof. and complete same i n  21 

mechanical manner shall constitute a boiler- 
maker. 
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52.2 Boilermakers’ Work 
Boilermaker’s work shall consist of laying-out, 
cutting apart, building or repairing boilers. 
tanks and drums; inspecting patching. rivet- 
ting, chipping, caulking, flanging and flue 
work; building, repairing. removing and apply- 
ing steel cabs and running boards; laying out 
and fitting up any sheet iron or sheet steel 
work made of sixteen (16) gauge or heavier; 
(present practice between boilermakers and 
sheet metal workers on railroads to  continue 
relative to gauge of iron), oxy-acetylene and 
electric welding, on work generally recog- 
nized as boilermakers’ work. and all other 
work generally recognized as boilermakers’ 
work on steam, electric or diesel locomotives. 
I t  is understood that present practice in the 
performance of work between boilermakers 
and carmen will continue. 

52.3 Boilermaker Apprentices 
lncludes regular apprentices in connection 
with the work as defined by Rule 52.2. 

52.4 Boilermakers’ Helpers’ Work 
Employees assigned to  help Boilermakers and 
their apprentices: operators of drill presses 
and bolt cutters in boiler shop, boiler washers 
and helpers, employees cutting only bar stock 
and scrap, flue cleaners. As far as practicable. 
regularly assigned helpers will be used o n  
flange fires. Classified boilermakers’ helpers 
will attend tool room i n  boiler shop where 
regular attendant is employed. Holding on  all 
stay bolts and rivets, striking chisel bars, side 
sets and backing out  punches, scaling boilers 
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and heating rivets. (except when performed by 
apprentices). and all other work properly rec- 
ognized as boilermakers helpers' work. 

52.5 Temporary Boilermakers 
52.5.1 In  theevent of not beingable roemploy 
qualified boilermaker with four (4) years' expe- 
rience. and the regular apprenticeship sched- 
ule is not providing enough employees to carry 
out the work. the work force may be increased 
by promoting helpers to temporarily f i l l  such 
positions. until such time as qualified mechan- 
ics are available. 
52.5.2 A helper promoted to temporary boil- 
ermaker may, after having accumulated four 
(4) years' service a s  i i  temporary mechanic. 
request t o  be given the qualifying test of the 
craft. and i f  successful. will be placed on the 
mechanics' permanent seniority list and will 
be credited with one ( 1 )  year's seniority as of 
the date he accumulated the four (4) years' 
experience and will forfeit all seniority rights 
in the helpers' classification a s  of that date. 

Boilermakers Assigned To Running Repairs 
52.6.1 Boilermakers assigned to running 
repairs may be used tu perform other boiler 
work. 
52.6.2 Boilermakers assigned t o  locomotive 
general repair work may be tiscd t o  perform 
running repair work when thc regular assigned 
running repair forces itre unable t o  get engines 
out t o  meet service requirements. 
52.6.3 Boilermakers who have been working 
o n  hot work will n o t  he requirecl t o  work on 
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cold work until given sufficient time to cool 
off. 

52.7 Protection Of Boilermakers, Apprentices And 
Helpers 
52.7.1 An oxy-acetylene welding or cutting 
operator or electric operator will be furnished 
with a helper when necessary or when it is 
essential for personal safety. 
52.7.2 Should it become necessary to send an 
oxy-acetylene welder or cutter or electric 
operator out  of the shop in cold weather, he 
will be given ample time to dry off before being 
sent out. 
52.7.3 When necessary, boilermakers shall be 
furnished with experienced helpers when sent 
out on the road or called in to work. 

52.8 Boilermaker Helpers Entering The Appren- 
tice Program 
52.8.1 Helpers who have worked in the craft 
on the Railway for not less than three ( 3 )  years 
consisting of a total of seven hundred and 
twenty-six (726) working days may. if able to 
meet other entrance requirements for regular 
apprentices, apply for apprentice training in 
the craft. If selected, they shall be given a 
credit of one ( 1 )  year and serve an apprentice- 
ship of three (3)  years made up of six ( 6 )  terms 
of nine hundred (900) hours each or a total of 
five thousand four hundred (5400) hours. No 
other credits will be allowed. In the event two 
(2) or more applications are received, prefer- 
ence will be given firstly to applicants from the 
seniority terminal, and secondly to applicants 
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from the system, except as may be mutually 
agreed between the appropriate Officer of the 
Railway and the Business Manager. 

,52.8.2 A helper entering the apprentice train- 
ing program will have his seniority as a helper 
protected during his term of apprenticeship 
but shall not be permitted to return to a 
helper’s status except in the case of reduction 
of staff, or, if unsuitable as an apprentice, in 
accordance with Rule 27.6. 
52.8.3 An apprentice who, due to a reduction 
in staff, is returned to a helper’s status, will, 
when an increase in staff permits, be obligated 
to resume his apprentice training. 
52.8.4 Except as otherwise provided for 
herein, the apprentice rules covering regular 
apprentices shall also apply to these appren- 
tices. 

RULE 53 
BLACKSMITHS CRAFT SPECIAL RULES 

53.1 

53.2 

Blacksmiths’ Qualifications 
Any person who has served an apprenticeship, 
or has had four (4) years varied experience at 
the blacksmiths’ trade shall be considered a 
blacksmith. He must be able to take a piece of 
work pertaining to his class, and with or 
without the aid of drawings, bring it to a 
successful completion within a reasonable 
length of time. 

Blacksmiths’ Work 
Blacksmiths’ work shall consist of welding, 
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forging, heating, shaping and bending of 
metal; tool dressing and tempering; spring- 
making, tempering and repairing, potashing, 
annealing, case and bichloride hardening; 
operating furnaces, bulldozers, forging ma- 
chines, drop-forging machines, bolt machines 
and Bradley hammers; hammersmiths, drop 
hammermen, trimmers, rolling mill operators; 
automatic hammermen; spring plate opera- 
tors, (except shearing and punching cold); bolt 
and nut makers; bending machine men: car 
brake gear repairers: operating punches and 
shears, doing shaping and forming in connec- 
tion with blacksmiths’ work; forging stay bolts, 
oxy-acetylene and electric welding on work 
generally recognized as blacksmiths’ work, 
and all other work generally recognized as 
blacksmiths’ work. 

53.3 Blacksmith Apprentices 
Includes apprentices in connection with the 
work as defined by Rule 53.2. 

53.4 Blacksmiths’ Helpers’ Work 
Employees assigned to helping blacksmiths 
and apprentices; heaters, hammer operators, 
machine helpers, drill press and bolt cutter 
operators, punch and shear operators (cutting 
only bar stock and scrap) in connection with 
blacksmiths’ work; flue end piecers; flue end 
cutters; flue saw operators; cold saw operators 
(rails and bar stock only); iron straighteners 
(scrap in dock and yard): iron choppers: and 
all other work generally recognized as black- 
smith helpers’ work. 
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53.5 Temporary Blacksmiths 
53.5.1 In the event of not being able to employ 
qualified blacksmiths with four (4) years’ expe- 
.rience, and the regular apprenticeship sched- 
ule is not providing enough employees to carry 
out the work, the work force may be increased 
by promoting helpers to temporarily fill such 
positions, until such time as qualified mechan- 
ics are available. 
53.5.2 A helper promoted to temporary black- 
smith may. after having accumulated four (4) 
years’ service as a temporary mechanic, 
request to be given the qualifying test of the 
craft, and if successful, will be placed on the 
mechanics’ permanent seniority list and will 
be credited with one (1)  year’s seniority as of 
the date he accumulated the four (4) year’s 
experience, and will forfeit all seniority rights 
in the helpers’ classification as of that date. 

53.6 Rate To Be Maintained 
When the performance of a certain class of 
work is transferred and performed by a differ- 
ent process, the rate established under this 
Agreement for the work being transferred 
shall be paid for the time occupied in the 
performance of the work under the new 
process. 

Rates For Blacksmith Helpers Building Fires 
Blacksmith helpers required to prepare heavy 
furnace or build fires on their own time shall 
be paid time and one-half o n  a minute basis 
with a daily minimum of twenty (20) minutes 
on that basis. 

53.7 
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53.8 Heaters 
53.8.1 Furnace operators (heaters) will be 
assigned to operate furnaces making or work- 
ing material the equivalent of six (6) inches 
square or over and heating it for hammer- 
smiths. 
53.8.2 Heaters will be assigned to operate 
furnaces used in connection with forging 
machines,four (4) inches and over, o r  to heat 
any material the equivalent of four (4) inches 
square and over to be forged. 
53.8.3 Heaters will be assigned to heavy black- 
smith fires and drop hammer furnaces. 
53.8.4 When heaters are required o n  other 
furnaces. helpers will be used. 

53.9 Hammer Drivers 
Competent steam hammer drivers will be 
furnished. 

53.10 Blacksmiths Assigned To Road Work 
Blacksmiths sent out on the road to d o  black- 
smiths’ work will be  accompanied by a helper 
when such work requires a helper. 

53.1 1 Blacksmith Helpers Entering The Apprentice- 
ship Program 
53.11.1 Helpers who have worked in the craft 
o n  the Railway for not less than three (3) years 
consisting of a total of seven hundred and 
twenty-six (726) working days may, if able to 
meet other entrance requirements for regular 
apprentices, apply for apprentice training in 
the craft. I f  selected. they shall be given a 
credit o f  one ( 1 )  year and serve a n  apprentice- 
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ship of three ( 3 )  years made up of six ( 6 )  terms 
of nine hundred (900) hours each, or a total of 
five thousand four hundred (5400) hours. No 
other credits will be allowed. In the event two 
(2) or more applications are received, prefer- 
ence will be given firstly to applicants from the 
seniority terminal and secondly t o  applicants 
from the system, except as may be mutually 
agreed between the appropriate Officer of the 
Railway and the Business Manager. 
53.11.2 A helper entering the apprentice 
training program will have his seniority as a 
helper protected during his term of appren- 
ticeship but shall not be permitted to return to 
a helper’s status except in the case of reduc- 
tion of staff, or if unsuitable as a apprentice, in 
accordance with Rule 27.6. 
53.11.3 An apprentice who, due to a reduc- 
tion in staff, is returned t o  a helper’s status, 
will, when an increase in staff permits, be 
obligated to resume his apprentice training. 
53.11.4 Except as otherwise provided for 
herein, the apprentice rules covering regular 
apprentices shall also apply to these appren- 
tices. 

RULE 54 
SHEET METAL WORKERS’ AND PIPEFITTERS’ 

CRAFT SPECIAL RULES 
Sheet Metal Workers’ And Pipefitters’ Quali- 
fications 
Any person who has served an apprenticeship 
or has four (4) or more years’ experience in the 
various branches of the trade. who is qualified 
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and capable of doing sheet metal work o r  
pipework as applied to buildings, machinery, 
locomotives (steam o r  diesel), cars, etc., 
whether it be tin, sheet iron or  sheet copper, 
and capable of bending, fitting and brazing of 
pipe, shall constitute a sheet metal worker or  
pipefitter. 

Sheet metal workers’ work shall consist of 
silversmithing, tinning, coppersmithing, metal 
spray gun work in shops, yards, buildings, on 
passenger coaches, motor coaches and en- 
gines of all kinds including tenders; lead burn- 
ing; babbitting (not scrap reclaimer); the 
building, erecting, assembling, installing, dis- 
mantling (for repairs only), and maintaining 
parts made of sheet copper, brass, tin, zinc, 
white metal, lead, black, planished, pickled 
and galvanized iron, sheet aluminum of ten 
( IO)  gauge and lighter (present practice 
between sheet metal workers and boilermak- 
ers to continue relative to gauge of iron), 
including brazing, soldering, tinning, leading 
and babbitting (except car and tender truck 
journal bearings), the operation of babbitt 
fires (in connection with sheet metal workers’ 
work); oxy-acetylene and electric welding on 
work generally recognized a s  sheet metal 
workers’ work, and all other work generally 
recognized as sheet metal workers‘ work. 

54.2 Sheet Metal Workers’ Work 

54.3 Pipefitters’ Work 
Pipefitters’ work shall consist of pipefitting in 
shops, yards and buildings, power houses, 
locomotives and engines of all kinds, tenders, , 
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motor coaches, passenger coaches and work 
equipment units of all classes, and all piping 
carrying steam, air, oil, gas, water, or any 
liquids above or below ground; cutt ing,  
threading, welding, brazing, bending, flang- 
ing, connecting and disconnecting all pipe 
work by whatever process and all work recog- 
nized as pipefitters' work. 

Sheet Metal Worker And Pipefitter Appren- 
tices 
Includes regular apprentices in connection 
with the work as defined by Rules 54.2 and 
54.3. 

Sheet Metal And Pipefitter Helpers' Work 
54.5.1 Employees regularly assigned as sheet 
metal workers' helpers shall assist sheet metal 
workers and apprentices. 
54.5.2 Employees regularly assigned as pipe- 
fitters' helpers shall assist pipefitters and 
apprentices. 
54.5.3 In  the event of not being able to employ 
qualified pipefitters with four (4) years' experi- 
ence. and the regular apprenticeship schedule 
is no t  providing enough employees to carry 
out the work. the work force may be increased 
by promoting helpers to temporarily f i l l  such 
positions until such time as qualified mechan- 
ics are available. 
54.5.4 A helper promoted to temporary 
pipefitter may, after having accumulated four 
(4)  years' service as a temporary mechanic, 
request t o  be given the qualifying test of the 
crait and. if successful, will be placed on the 
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mechanics' seniority list, and will be credited 
with one (1)  year's seniority as of the date he 
accumulated the four (4) years' experience. 
and will forfeit all seniority rights in the help- 
ers' classification as of that date. 

Sheet Metal Workers Assigned To Road Work 
Sheet metal workers will be sent out  o n  line 
and to outlying points when their services are 
required, but not for small, unimportant run- 
ning repair jobs. 

Assignment Of Running Repair Force To 
Dead Work 
The  assignment of running repair sheet metal 
workers and pipefitters to hack shop work 
shall not be the recognized practice; but at 
points where no back shop sheet metal work- 
ers or pipefitters are employed, they may be so 
assigned if the needs of the serivce require it. 

Assignment Of Dead Work Force To Running 
Repairs 
Back shop forces will not he assigned to 
perform running repair work. except when the 
regularly assigned running repair forces are 
unable to get engines o u t  in time to prevent 
delay t o  train movement. 

Sheet Metal Worker And Pipefitter Helpers 
Entering The Apprenticeship Program 
54.9.1 Helpers who have worked in the craft 
o n  the Railway for not  lis> than threc ( 3 )  years' 
consicring r)f ii tota! e!" sevcn hundred and 
twenty-six (726) working clays may, i f  able to 
meet other entrance requirements for regular 
apprentices. apply for apprentice training i n  
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the craft. If selected, they shall be given a 
credit of one  (1) year and serve an apprentice- 
ship of three ( 3 )  years’ made up of six (6) terms 
of nine hundred (900) hours each, o r  a total of 
five thousand four hundred (5400) hours. N o  
other credits will be allowed. In the event two 
(2) o r  more applications are received, prefer- 
ence will be given firstly to applicants from the 
seniority terminal and secondly to applicants 
from the system, except as  may be mutually 
agreed between the appropriate Officer of the 
Railway and the Business Manager. 
54.9.2 A helper entering the apprentice train- 
ing program will have his seniority as a helper 
protected during his term of apprenticeship 
but shall not be permitted to return to  a 
helper’s status except in the case of reduction 
of staff, or if unsuitable as an apprentice in 
accordance with Rule 27.6. 
54.9.3 An apprentice who, due to a reduction 
in staff, is returned to a helper’s status, will, 
when an increase in staff permits, be obligated 
to resume his apprentice training. 
54.9.4 Except as  otherwise provided for 
herein. the apprentice rules covering regular 
apprentices shall also apply to these appren- 
tices. 

RULE 55 
ELECTRICAL WORKERS’ CRAFT 

SPECIAL RULES 
55.1 Electricians’ Qualifications 

Any person who can produce documentation 
showing prtiof that he ha\ completed an  elec- 
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trical apprenticeship or that he  has had four 
(4) years’ occupational o r  on the job  training 
equivalent to  that of an electrician and is 
competent to execute the work to  a successful 
conclusion will be rated as a journeyman 
electrician. 

55.2 Electricians’ Work 
55.2.1 Electricians’ work shall include elec- 
tric wiring, maintaining, rebuilding, repairing. 
inspecting and installing all genera tors ,  
switchboards. meters, motors and controls. 
motor generators. magnetos. igniters, electric 
welding machines, electric headlights and 
headlight generators, storage batteries. axle 
lighting equipment, and welding on work gen- 
erally recognized as electricians’ work. Loco- 
motive remote control equipment, fire alarms. 
electric clocks, electric lighting fixturc:;, wind- 
ing armatures, fields, magnet coils, rotors. 
transformers and  starting compensators.  
Inside and outside wiring of shops. buildings. 
yards and o n  structures, all electric wiring and 
conduit work in  connection therewith. includ- 
ing steam, gas electric. diesel electric and 
electric locomotives, passenger trains, motor 
cars. electric tractors a n d  trucks and huses. 
Repairs to wiring o f  ignition for internal coni- 
bustiori engines, magnetic. electronic and  all 
other types oC electric control. Electric cable 
splicers. and all other work generally recog- 
nized ;IS heing electricians‘ work. 

55.2.2 An elcctrician will not necessarily be 
an armiitiire winder or linentan. 
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55.2.3 Includes regular apprentices in con- 
nection with electrical workers. 

55.3 Electricians’ Helpers 
55.3.1 Helpers’ work shall consist of helping 
electricians’ and apprentices in regular electri- 
cian work, and such battery work as may be 
agreed upon. The helper will work under the 
direction of the electrician or apprentice when 
assigned to them by the supervisor concerned. 

55.3.2 When no  experienced electrical help- 
ers are available or cannot be called, helpers 
from other classification. if available. will be 
used. 
55.3.3 An electrical employee from within the 
craft promoted to temporary electrician may, 
after having accumulated four (4) years‘ expe- 
rience as an electrician, be given the yualify- 
ing test of the craft and, if successful, will be 
placed o n  the electricians’ permanent senior- 
ity list ancl will he credited with one ( 1 )  year’s 
seniority as of the date he accumulated the 
four (4 )  years‘ experience and will forfeit all 
seniority rights in the classification or classifi- 
cations from which promoted as of that date. 

55.3.4 I n  the event that the foregoing does not  
provide enough electricians to meet t h e  
requirements of the service. other employees 
may be transferrcd o r  hirccl a s  temporary 
electricians i n  training subject t o  their d 7 i l i t y  
t o  successfully complete the required en- 
trance uxamination in accortlnncc with the 
provisions of Rule 20. 
55.3.5 Such employees shall have their tiumes 
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included on the electricians' helpers seniority 
list as of the date they became trainee electri- 
cians and will he subject to displacement as 
qualified electricians become available. Upon 
completion of four (4) years' service as an 
electrician, such employee will be required to 
pass the craft qualifying test and, if successful, 
will have his name included o n  the permanent 
electricians' seniority list and will he credited 
with one ( 1 )  year's seniority from the date he 
accumulated the four (4) years' experience, 
and will forfeit all seniority i n  the helper's 
classification as of that date. 
55.3.6 I n  the application of Rules 55.4 and 
55.5. an employee shall within thirty (30) days 
after the date he accumulated the four (4) 
years' experience as an electrician be required 
to sign an option to either accept or decline 
permanent promotion as an electrician. In  the 
event that such employee declines promotion 
or fails to pass the craft qualifying test, he shall 
be required to revert to the former classifica- 
tion from which promoted. 

55.3.7 As the exigencies of thc service dictate, 
an employee who previously declined promo- 
tion may be given the opportunity to sign an 
option to accept permanent promotion as an 
electrician. Such employee will be required to 
pass the craft qualifying test and, if successful. 
shall have his name included on the Electri- 
cians' permanent seniority list. He will be 
credited with one ( I )  year's seniority from the 
date he completed the test and will forfeit his 
seniority i n  the classification or classifications 
from which promoted as of that date. 
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55.4 

55.5 

55.6 

Electrical Workers Assigned To Work At 
Wrecks 
In  cases of wrecks where electric or diesel 
electric locomotives are disabled, an electri- 
cian, if required, shall accompany the wrecker. 
They shall work under the direction of the 
wreck foreman. They will be paid as per Rule 5 
while working at wrecks, o r  in charge of 
wrecked engines. 

Protection Of Employees 
55.5.1 Employees engaged in the handling of 
storage batteries and mixing acid must be 
provided with acid-proof rubber gloves, hip 
boots and aprons. Employees w h o  clean parts 
in lye vats will be supplied with gloves. 
55.5.2 When i t  becomes necessary to work on 
live wires or apparatus in excess o f  three 
hundred (300) volts, an electrician shall not 
work alone. Where practicable, two (2) quali- 
fied electricians shall work together. Rubber 
gloves. splicing hoods, and other protective 
mats and sticks shall be supplied. 

Electrical Workers Entering The Apprentice- 
ship Program 
55.6.1 Electrical workers who have worked in 
the craft for no t  less than three ( 3 )  years 
consisting of ii total of seven hundred and 
twenty-six (726) working days may, if able to 
meet the other entrance requirements For reg- 
ular apprentices, apply for apprentice training 
in the craft. I f  selected. they shall be b' wen a 
credit of one ( I  ) year and serve an apprentice- 
ship of three ( 3 )  years made up of six 16) terms 
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of nine hundred (900) hours each, or a total of 
five thousand four hundred (5400) hours. No 
other credits will be allowed. In the event two 
(2) or more applications are received, prefer- 
ence will be given firstly to applicants from the 
seniority terminal and secondly to applicants 
from the system, except as may be mutually 
agreed between the appropriate Officer of the 
Railway and the Business Manager. 
55.6.2 An electrical worker entering the 
apprentice training program will have his 
seniority protected in the classification from 
which promoted during his term of appren- 
ticeship but shall not be permitted to return to 
his former classification except in the case of 
reduction of staff or, if unsuitable as an 
apprentice, in accordance with Rule 27.6. An 
apprentice who due to a reduction in staff is 
returned to his former classification will, when 
an increase in staff permits, be obligated to 
resume his apprentice training. 
55.6.3 Except as otherwise provided for 
herein, the apprentice rules covering regular 
apprentices shall also apply to these appren- 
tices. 

RULE 56 
FULLTIME FIRST AID ATTENDANTS’ 

SPECIAL RULES 
56.1 Full- Time First Aid Attendants 

Full-Time First Aid Attendants’ work shall 
consist of First Aid work commensurate with 
the Workers’ Compensation Board First Aid 
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Regulations. Full-Time First Aid Attendants 
shall perform all clerical duties necessary to 
complete accident and first-aid reports and 
maintain the required records. Full-Time First 
Aid Attendants are required to d o  all other 
work generally recognized as Full-Time First 
Aid Attendants' work, including duties related 
to safety. 

Part-time First Aid Attendants exclusively 
engaged in first aid work may be employed by 
the Railway to  work on an "as and when 
required" basis. Such part-time First Aid 
Attendants shall be paid the applicable rates 
as set forth in this Agreement for hours worked 
but shall not accumulate seniority as full-time 
First Aid Attendants. A "work week" for a 
part-time First Aid Attendant shall mean a 
period of seven (7) consecutive days starting 
with Sunday. Hours worked by part-time First 
Aid Attendants in excess of eight (8) hours in 
any one day or in excess o f  forty (40) hours in a 
work week shall be paid at the appropriate 
overtime rate. 

56.2 Part-Time First Aid Attendants 

56.3 Applicable Rules 
The  following rules only as containcd in the 
Collective Agreement shall apply to full-timc 
"First Aid Attendants": 

Rule 1 (Rules 1.1 t o  1.2.5 inclusive) 
Rule 2 
Rule 3 
Rule 4 
Rule 5 
Rule 6 
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Rule 12 
Rule 13 
Rule 14 
Rule 15 
Rule 16 
Rule 18 
Rule 19 
Rule 20.3 
Rule 24 
Rule 25 
Rule 26 
Rule 29.3 
Rule 30 
Rule 31 
Rule 32 
Rule 33 
Rule 35 
Rule 42 
Rule 43 (Rules 43.1 to 43.2.2 inclusive) 
Rule 44 
Rule 45 
Rule 46 
Rule 47 
Rule 48 
Rule 49 
Rule 56 
Rule 58 
Rule 60 
Rule 61 
Rule 63 
Rule 64 

56.4 Seniority 
In  addition to the provisions contained in the 
above itemized Rules, the parties agree to 
revise and amend Rule 20, Seniority for the 
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purpose of providing applicable seniority rules 
for fulltime First Aid Attendants. 

56.5 Reimbursement Of Course Fees 
. Full-Time First Aid Attendants required to 
take certificate renewal courses as prescribed 
by the Workers’ Compensation Board in order 
to maintain their certificates in good standing 
shall be reimbursed the fees for such courses. 
Attendance at certificate renewal courses is 
subject to the approval of the appropriate 
Railway Officer at Squamish. I t  is understood 
that certificate renewal courses shall be taken 
on the employee’s own time. 

RULE 57 
LABOURERS SPEClAL RULES 

57.1 Application 
The subsections of this Rule will apply to the 
following classifications: 

Steam Plant Operators 
Degreaser Operators 
Labourers (Locomotive and 
Car Departments) 

57.2 Seniority 
57.2.1 Should an employee enter the service 
in the classification of a Steam Plant Operator, 
he shall be accurded a seniority date in the 
lower classifications according to such date of 
entry into service. 
57.2.2 An employee promoted from a lower to 
a higher classification as outlined in Rule 57.1, 
shall retain and continue to accumulate 
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seniority in the classification from which 
promoted. 
57.2.3 Employees accepting promotion to the 
Helpers’ classification will have their names 
retained on the seniority list from which pro- 
moted and will continue to accumulate senior- 
ity. Upon accepting promotion to the Helpers’ 
classification, such employees will be obliged 
to continue in the Helpers’ classification as 
long as their seniority permits them and will 
only be allowed to revert and exercise their 
seniority for medical reasons or upon reduc- 
tion of staff. 
57.2.4 Labourers hired after January 1, 1982 
and promoted to Helpers’ classification shall, 
after ninety (90) consecutive calendar days as 
a Helper, forfeit their seniority as a Labourer. 
57.2.5 Labourers represented by the U.A. 
Local 170 in the Railway’s Locomotive and 
Car Departments will be given the following 
protection: 

(a) they will not be replaced by labourers 
represented by any other constituent 
union of the Council. 

(b) their rates of pay will be maintained in  
accordance with the rates provided for 
in this Agreement. 

RULE 58 
SCOPE OF GENERAL AND SPECIAL RULES 

58.1 Except as provided for under the special rules 
of each craft, the general rules shall govern in 
all cases. 
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RULE 59 
RAILWEST OPERATION 

59.1 After the closure of the Railwest Manufactur- 
4ng Company Plant, should the Railwest build- 
ing be used by the Railway as a car repair 
facility o r  car manufacturing plant, the Collec- 
tive Agreement between the Railway and the 
Council of Trade Unions of behalf of the 
United Association of Journeymen and Ap- 
prentices of the Plumbing and Pipefitting 
Industry of the United States and Canada, 
Local No. 170, Metal Trades Division, will 
apply. 

RULE 60 
JURISDICTIONAL UNDERSTANDING 

60.1 I t  is understood and agreed between the par- 
ties signatory hereto that any alterations or 
amendments herein proposed in work classifi- 
cation are for the purposes of clarification and 
rate fixing only, and shall not be interpreted as 
affecting or disturbing in any manner the 
jurisdictional understanding and practices 
hetween the signatory unions. parties to this 
Agreement, as now exists, o r  may hereafter be 
agreed between the unions themselves. 

RULE 61 
RECOGNITION OF UNION OFFICERS 

61.1 For the carrying out of this Agreement. the 
Railway will deal only with the officers duly 
authorized t o  act o n  behalf of the Council o f  
Trade Unions  signatory t o  this Agreement. 
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Grievances or the application or interpreta- 
tion of the provisions of this Agreement will 
initially be handled by the officersduly author- 
ized to act on behalf of the Council of Trade 
Unions signatory to this agreement. 

RULE 62 
CONTRACTING OUT 

62.1 When the Railway decides to contract ou t  on a 
regular basis work that is presently and nor- 
mally performed by employees covered by the 
Council's certification, the union(s) involved 
will be advised as far in advance as is possible 
of the date contracting o u t  is contemplated. 

If the union representatives request a meeting 
to discuss matters relating to the contracting 
out. the Railway will meet promptly with them 
for that purpose. 
I f  the union representatives can demonstrate 
that the work could be performed just as 
efficiently and economically by the Railway 
forces as by contract, every consideration will 
be given by the Railway to having the work 
performed by its own forces. 

Except in cases of emergency: the union(s) 
involved will be consulted in advance of the 
implementation of a decision to contract o u t  
work which could be performed by unionized 
employees. 
Subject to the above. the foregoing shall no t  
restrict the right of the Railway t o  contract out 
work. 

62.2 

62.3 

62.4 

62.5 
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RULE 63 
AMENDMENTS TO THE COLLECTIVE 

63.1 

64.1 

AGREEMENT 
Nothing in this Agreement prevents the addi- 
tion. deletion o r  revision of any provision 
thereof during the term of the Agreement and 
the representatives of the Railway and of the 
employees shall meet within thirty (30) days at 
the request of either party for that purpose. I f  
mutual agreement cannot be reached on  any 
addition, deletion or  revision of any particular 
provision, consideration of the proposed 
change in the provision shall be deferred for 
(he term of the Collective Agreement. 

RULE 64 
TERM OF AGREEMENT 

This Agreement shall be in full force and  
effect from the sixth day on February A.D.,  
1984 until the thirtieth day of June, A.D. 1987 

I 

-.-- DED THAT- 
either party may. not less than ninety (90) d q s  

- _ d n u t  more t han one hundred and tweJJy 
( I  20) days immediately preceding the thirtieth 
dav of June. A.D. I987 or immediatelv p r e z d -  _.. 4%- 
after, by written notice to the other party: 

( a )  require the other party to commence 
collective bargaining with a view to the 
conclusion of a renewal or  revision of 
the Collective Agreement, or  a new 
collective agreement. 
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(b) terminate the Agreement o n  the next 
succeeding anniversary date thereof, 
and require the other party to com- 
mence collective bargaining with the 
view aforesaid; or 

( c )  terminate the Agreement on the next 
succeeding anniversary date thereof. 

64.2 Except where an article indicates its effective 
date, all revisions from the previous agreement 
and all new Rules will become effective on the 
1 lth day of February. 1986. 

Should either party give written notice to the 
other Party pursuant to 64.1 (a)  hereof, this 
Agreement shall thereafter continue in full  
force and effect until  the Council shall give 
notice o f  strike, or the Railway shall give 
notice of lock out, o r  the parties shall con- 
clude a renewal or revision o f  the Agreement 
or a new collective agreement. 
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IN WITNESS WHEREOF duly authorized officers 
and/or representatives of the parties hereby affix 
their signatures to this Collective Agreement, this 
4th day of June, A.D. 1986. 
FOR THE COUNCIL OF 
TRADE UNIONS ON BC RAIL: 

&&%!a= 
R. Dhensaw 

G.D. A Lee 

C.S. Mulhall z! P. P d  E.A. Patenaude 
V.L. Paul1 

FOR THE UNITED ASSOCIATION OF 
JOURNEYMEN AND APPRENTICES OF THE 
PLUMBING AND PIPEFITTING INDUSTRY OF 
THE UNITED STATES AND CANADA 
LOCAL NO. 170, METAL TRADES DIVISION: 

89 L44d 

R.J. Callard 
FOR RC RAIL: w Brian Foley 

D.M. Snwchuk 

A h / +  
D.M. Pysh 

wt.-. 
W.K. Corkner 

w 
R.E. Lcchc 
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1.1 Except as otherwise provided i n  this Agreement, 
eight (8) hours shall constitute a day's wxk. A l l  
enployees m i n g  within the provisions of th is  
Agreenent, shall be paid cn the hourly basis. 

Work Hours fo r  Main Shcps: 

1.2 where cne (1) shift i s  employmi, except Saturdays 
and &days, the starting time shall be 8:CD a.m., 
urless otherwise mhually agreed, wrking eight (8) 
unsecutive burs,  with an allokance of a th i r t y  (3) 
minute paid meal pried within the l imits o f  the f ifth 
tuur . 
1.3 where thu ( 2 )  shifts are enpioyed the starting 
tim of the shi f t  other than the day sh i f t  shall be 
4:W p.m. w 12:oO midnight, working eight (8) 
consecutive hours, f i ve  (5)  nights per week with an 
allohance of t h i r t y  (30) minutes for llnch within the 
l imits of  the f i f th  hour. Such starting times may be 
changed by mtwl agreenent. 

1.4 where three (3) shi f ts are enployed, fo r  those 
enployees wrking cn three (3) sh i f t  basis, the 
starting tim of the f i rs t  sh i f t  shall be as may be 
niutually agreed and the starting tim of each of  the 
other shi f ts shall h regulated accordingly. Each 
sh i f t  shall carsist OF eight (8) consecutive burs,  
including an allowance of t h i r t y  (3) minutes for lunch 
within the 1.imits of the f i f t h  hour. 

1.5 A t  main shops shi f ts shall be designated within a 
24hour period as follows: 
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( i )  Midnight shi f ts shall be recogized as the 
first shift. 

( i i )  Day shi f ts shall be recoQlized as the 
second shift. 

(iij) Aftemom shi f ts shall be recognized as the 
third shift. 

1.6 The starting t ime rmst k L n i f o n  for  a l l  
enployees m each shi f t ,  except as may be nutually 
agreed for  the protectim o f  the health o f  ottrer 
enployees. 

Work Hours for  Running Work 

1.7 where three (3) eight hour shi f ts are worked, the 
hours for cormencing duty shall be betwen 7 am arid 8 
am., 3 p.m. and 4 p.m., and 11 pm. arid midnight. 

1.8 A t  Rnning points, shi f ts shall be desigMted 
within a twenty-four (24) hour period as follcrrs: 

( i )  Midnight Shifts shall be recognized as the 
first shift; 

(ii) Day shi f ts shall be recognized as the 
secaid shift; 

( i i i )  Afternoon shi f ts shall be recognized as the 
th i rd  shift. 

1.9 where me (1) o r  twD (2) shi f ts per trcenty-four 
(24) burs are worked: Day work - eight (8) burs 
between 7 am. and 5 p a .  Night work - eight (8) hours 
beolreen 7 p a .  and 7 am. 

1.10 The starting t ime for  any portion of the s ta f f  
working on a are or two sh i f t  basis a t  any point may be 
arranged t o  m c e  within the l im i ts  naned. 
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1.11 The starting t ime for  each enployee shall be 
f ixed and shall not b changed withwt at least 
twenty-four (24) hours' notice. 

1.12 where me ( I ) ,  tw (2) or three (3) shi f ts are 
anplojed, a m a l  priod o f  thirty (30) minutes w i l l  b 
allcwsl withcut deductim i n  pay, c m c i n g  within the 
flfth hour o f  duty m each shift. 

1.13 It i s  reccqized that a l l  mployees i n  the sane 
t r a i n  yard should worlc the sane n w t w  o f  hours per 
week. 

1.14 Mm at a particular pint the regular arrival 
or m r t u r e  times o f  trains make these hours not 
appropriate t o  tte requirwnmts of the service a 
regular asslgrment of  the necessary n W r  of mm may, 
subject to  mhual agmnmt  &then tne Bsiness 
hager  .and the proper of f icer of the Railray. be 
arranged t o  meet these local conditims. 
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2.1 A l l  overtime cmtinuous with regular bulletined 
b n  w i l l  be paid for a t  the rate of time arid meha l f  
mt i l  relieved, except as may be pmvided i n  rules 
hereinafter set out. 

2.2 Oarble time tor overtim (except as provided i n  
Rule 6 for wrecking service) shall apply after an 
enployee has actually performed sixteen (16) burs 
service i n  any one (1) 24 hour period, canplted fran 
the tim the enployee actually c m c e s  work; straight 
t ime allowance again becaning effective at the starting 
time o f  an enployee's regular shift. 

2.3 Except as may be provided i n  rules hereinafter set 
out, w k  i n  excess of forty (NI) st ra ight  t ime hours 
or five ( 5 )  days i n  any w k  keek shall k cmsidered 
overtime and paid at me and are-half times the basic 
straight tim rate, except v&re such work i s  performed 
by an enployee due to m i n g  frtm me assigrment t o  
another or to o r  fran a laid o f f  l i s t ,  o r  Mere rest 
days are being acurmlated under Rule 3.3(c). 

2.4 There shall be 1x1 overtime M overtime; neither 
shall overtime hours paid for, other Ulan hours not i n  
excess of eight (8) paid for m holidays or for 
changing shifts, be util ized in canplting the forty 
(40) burs per week, nor shall t ime paid for i n  the 
nature o f  arbitraries or special allowances such as 
attending m, deadheading, travel time, .etc., be 
uti l ized for this plrpose, except Wua such payrents 
apply during assigned working hours i n  l ieu o f  pay for 
such hrs ,  or &re such t ime i s  IWW included tnder 
existing 

, 

i n  canputaticns leading to overtime. 



2.5 The term " w k  week" for regularly assigned 
enplops  shall mean a \rceek beginning m the first day 
QI Mich the assigmmt i s  bulletined t o  wrk. 

Work 01 &si- Rest Days 

2.6 bployees required t o  vwk on regularly assigned 
rest days except v4-m these are being accmlated under 
Rule 3.3(c) shall be paid a t  the rate of  t ime and 
ane-ha1 P. 

2.7 The overtime period for assigned rest days shall 
be fran the mlusion of the employees regular wrk 
week mil the starting t ime of  his regular work week. 

2.8 slnday work shall b required only Wen absolutely 
essential t o  the cartintous o p r a t i m  o f  the Railay. 

-. 
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RULE 3 

ASSIGNM3T OF REST DAYS 

7 

3.1 Except as my be provided i n  Rules 9 and 57.11 
enploqees shall be assigned tw (2) rest days i n  each 
seven (7). The rest days shail be consecutive as f a r  
as i s  possible consistent with the e s t a b l i s m t  of  
regular re l ie f  a s s i g m t s  and the avoidance of working 
an enployee on an assigned rest day. Preference shall 
be given t o  hturday and Surday and then t o  Sunday and 
Monday. The work &s may & staggmd in  accordance 
with the Railmy's operational r e q u i m t s .  

3.2 In any dispute as to the necessity of  departing 
frm the pattern of two ( 2 )  consecutive rest days or 
for granting rest days other than Saturday and Sunday 
or slnday and W a y  for enployees covered by Rule 3.1 
it ;hall be incurbent on the Railway t o  show that such 
departure i s  necessary t o  met operatima1 requiremnts 
and that otherwise additional re l ie f  service or working 
an enployee on an assigned rest day would be involved. 

3.3 In the event that a situation arises Mich makes 
it impracticable t o  assign consecutive rest days to  a l l  
enplopes covered by Rule 3.1 a t  a particular p i n t  the 
follcwing pmcedure shall be observed by the Local 
C m i t t e e  a d  Local hnagenent. Wre a r r a n g m t s  are 
made d e r  (c) and (d)  of th is  Rule 3.3 the .wlsiness 
Manager will be advised. 

(a) A l l  possible regular re l i e f  positiars shall be 
established pursuant to Rule 4. 

(b) Possible, use of rest days other than Saturday, 
Smday or Monday, Mere these may be required &er 
this Agreenent, t o  be explored by the parties. ' 
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(c) Pccunulatim of rest days shall be considered. 
Mere it i s  not reamably practicable to provide 
regular re l i e f  each wek, the rest day or  days for 
rhich re l ie f  i s  not provided may be accmlated and 
granted a t  a later date. Such accurulatim shall not 
exceed five (5) days arid rest days so accmlated shall 
be allowid consecutively Men f ive ( 5 )  days have been 
acamlated. W v e r ,  the a c c m l a t i m  of a greater 
mn-itsr of rest days and their a l l w n c e  a t  longer 
intervals may be arranged by mudl agreement betwen 
officers of  the Railway and the Business Manager. 

(d) Other Suitable or practicable plans M ich  may ix 
suggested by either of  the parties shall be considered 
and efforts made to  care t o  an ag- them. 

(e) If the foregoing does not solve the problem, then 
sone o f  the re l i e f  men may be given ncn-consecutive 
rest days. 

( f )  If after a l l  the foregoing has been done there 
s t i l l  m i n s  service M ich  can mly be p e r f o m  by 
requiring q l o y e e s  to work i n  excess of f ive (5) days 
per WAC, the riumer o f  regular assignnents necessary 
to avoid this may be made with WJ (2)  m-consecutive 
days of f .  

(9) The least desirable solution of the pmblen w l d  
be to work SUN regular enployees m the sixth or 
seventh days a t  overtime rates and thus withhold m r k  
fm additicnal re l i e f  m. 
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RULE 4 

RELIEF ASSIGNVENTS 

4.1 A l l  possible regular re l i e f  assigrmnts with f ive 
(5) days' work per week and two (2) consecutive rest 
days (subject t o  Rule 3) shall be established to 
perform necessary re l i e f  work or t o  perform re l i e f  work 
cn certain days and such types o f  other work cn other 
days as may be assigned under this Agremnt. 

4.2 Where situaticns exist making it irrpracticable to 
establish re l ie f  assigrmerrts i n  accordance with the 
above, the officers of  the Railray and the Business 
Manager my, by nutual agreenent, arrange for re l ie f  
assigrments on such other basis as may be suitable. 
Carsent to such proposed a r r a n g m t s  shall not be 
inreasonably withheld i n  cases Mere otherwise 
enployees would be required to work cn assigned rest 
days o r  urreamable travel time w l d  be involved. 

4.3 Regular re l i e f  assigrments may m different days 
have different starting times, duties and work 
locations provided such starting times, duties and work 
locations are those of the enploye or snployees 
re1 i eved. 

- 
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5.1 For continuous service af ter  regular working 
hours, employees w i l l  be paid t ime and one-ha1 f m the 
actual minu te  basis, with a m i n i m  o f  one (1) bur a t  
straight t ime rates for  any such service performed. 

5.2 Employees shall n o t  be required to w k  wre than 
two (2) tours without being permitted t o  go t o  m l s .  
After the ninth hour it i s  cptianal with the enployee 
as to rhether he cartimes work without going for a 
meal. Time taken fo r  meals w i l l  not terminate the 
m i n u o u s  service period and w i l l  be paid for  up t o  
thir ty (30) minutes a t  time and me-half. 

5.3 Gnployees called or  required to report for work 
and reporting kh not used w i l l  be paid a m i n i m  o f  
three (3) mrs at the prevailing overtime rate. 

5.4 Enployees called w required to report fo r  wrk 
and reporting w i l l  be al l&  a minimm of  three (3) 
h r s  fo r  three (3) hwrs' w k  or less a t  prevailing 
overtime rate, and w i l l  be required t o  do cnly such 
work as called for or other gnergency work m ich  nay 
have developed af ter  they were called and cannot b 
performed by the regular work force in t ime t o  avoid 
delays i n  t ra in  manmt. 

5.5 Employees w i l l  be all& fo r  services performed 
cmtinwusly i n  advance of the regular working period a 
m i n i m  o f  two (2) hours a t  straight t ime rates - the 
advance period t o  be not more than ane (1) hour. 

5.6 The r ight  of an enployee to go for  a meal af ter  
having performed an hwr ' s  work a f te r  the canpletim o f  
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his tegular sh i f t  i s  mquestimd. 

5.7 Should an enployee continue t o  work for imre than 
me (1) b u r  wit- going for a meal th is shall not 
debar him fron king all- t o  ga for a mal 
thereafter, but after the ninth b u r  it i s  optimal 
with the enplop  as t o  Mether he ccntinue to work 
without going for a mal. 

5.8 hployees called or notif ied to  return for work in 
other than their  regular assigned hours w i l l ,  on 
responding tn calls, be advised the emergency for M ich  
called. This w i l l  not, horcever, prevent enployes 
being used for other emergency work hich night develop 
subsequent t o  the time called. 

5.9 Employees w i l l  cnly be required to attend 
investigatim outside their W i n g  b u r s  Men the 
requirements of the semice will not permit the taking 
of statements during regular working hours. 

5.10 Insofar as practicable helpers -11 not be 
q l o y e d  or advanced tenporarily t o  do mchanics work - 
hen mechanics are available - to avoid the necessity 
of  pynmt for overtim. 
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Work on Saturdays and Sundays 

5.11 Employees regularly assigred to work on Saturdays 
arid SLndays or those called to take the place of such 
enployees, w i l l  be a l l w d  t o  conplete the balance of 
the day, urless released at  their cw1 request. Those 
uho are called w i l l  be advised as soon as possible 
after vacancies k m  k m .  

Equalizing Overtim: 

5.12 when it txcanes necessary for  erployees to work 
overtime they shall not be la id o f f  during regular 
W i n g  hwrs t o  equalize the time. 

5.13 A t  points &ere sufficient nurber of anployees 
are employed, enployees shall not (except as provided 
for i n  fble 5.11) bark two (2) consecutive rest days 
(k l idays to  be considered as rest days). 

5.14 Record will be kept of  overtime worked and mm 
called with the purpose i n  view of  distributing the 
overtime equally. 

Banking Overtime 

5.15 Effective January 1, 1 s  employees desiring t o  
accurulate overtime hours worked i n  excess of two ( 2 )  
tcurs i n  any calendar day my do so wrder the following 
ccndi t i m s  : 

(a) enployee nust declare his intention pr ior to 
January 1 of each year. 

(b) a mwimm o f  80 straight time hours only w i l l  be 
permitted i n  any calendar year. 

(c) acanulated hours must be taken within the year i n  
dich they accrual. 
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(d) overtime worked during the m h  of  Oecenber will 
nat be accrwd. 

(e) accmlated bun at the accrual rate o f  pay will 
te allotted to  the enployee. 

(f) such acurmlated t ime w i l l  be taken consistent 
with the ef f ic ien t  operation of  the Railway. 
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WLE 6 

EMmENcY CPLLS PN) Ma(Iffi SERVICE 

6.1 Employees regularly assigned to work a t  a shop, 
engine buse, repair track or inspectim point, &en 
called for anergency work away fran such shop, engine 
house, repair track or inspeaion point, w i l l  be paid 
fran the t ime ordered t o  leave hone s ta t im  until h is 
return for a l l  tim worked, i n  accordance with the 
practice a t  tune stat im, and all t ime waiting or 
travell ing shall be paid for a t  straight tim rates for 
straight t ime  hours and time and one-half for overtime 
hourS. 

6.2 In no case shall he be paid for a total of  less 
than eight (8) h w r ~  each calendar day, wen such 
irregular service prevents the erployee frcm nuking h is  
regular dai ly houn a t  hane statim. where m l s  and 
lodging are not provided by the Railway, actual 
necessary expenses w i l l  be all&. 

6.3 Employees w i l l  be called as nearly as possible cne 
(1) bur  before leaving tim and m their  return w i l l  
deliver tools a t  points designated. 

6.4 If required to  leave hone stat im, during overtime 
lours, they w i l l  be all- me (1) b u r  preparatory 
tim a t  t ime and m h a l f .  

- 

6.5 If during the t ime m the road, mm i n  energency 
service are relieved fron duty between the hours o f  9 
p a .  and 7 am. and permitted to  go t o  bed for f i ve  (5)  
)rwrs or mre, such re l i e f  t ime w i l l  not be paid for, 
pmvided suitable sleeping accamadatim i s  available. 

6.6 Employees engaged i n  wrecking service shall be 
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paid mder this Rule, except that a l l  t ime working, 
waiting or travell ing m assigned rest day(s) including 
holidays that f a l l  on a rest day shall be paid for a t  
the rate of  tim and mhalf, and a l l  t ime working, 
waiting or travelling UI wek days af te r  the reccqized 
straight tim hours a t  hone station shall also be paid 
for a t  the rate of  time and are-half. Time working, 
waiting or travell ing on a holiday vhich i s  on a 
regular work day shall be paid for under Rule 46. 
Their pay shall be contlnuws including meal period 
during the first DNenty-fwr (24) hours. 

6.7 If enployees engaged in  wrecking service are 
relieved frm duty atid permitted to 9 to bed for f ive 
( 5 )  hours or more, such re l i e f  t ime W i l l  not be paid 
for. 

6.8 Wrecking service w i l l  ccmrmce at  t ime called. 

6.9 Employees MO are called for wrecking service, 
and rho, on responding to  call, are not sem cut of 
termid, w i l l  be paid a minimm of two (2) burs 
straight time. 

6.10 The minimm call, provided i n  Rule 5 does not 
apply to  wrecking or mad energe~y work paid under the 
provisions o f  th is  Rule. It is, W v e r ,  ulderstood 
that a minimm of two (2) hours straight t ime w i l l  be 
paid for a call under this Rule. 
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7.1 Enployees sent ah t o  tanporarily f j l l vacancies 
a t  an ahlying pint or shop, or sent ah m a 
tenporary transfer to an ahly ing point or shop w i l l  be 
paid continuous t ime fran t ime ordered to leave haw 
statim t o  time of  reporting a t  point to M ich  Sent, 
straight t ime rates t o  be paid for straight tim hours 
a t  lune s ta t im  and far  a l l  other time, Mether waiting 
or travelling. If m arrival a t  the wtlying point 
there i s  an oppotttmity to g to bed for f i ve  (5) hours 
or mpe before starting work, tim w i l l  not be a l l &  
for such hwrs. 

7.2 While a t  such ahlying p i n t s  they w i l l  be paid 
straight tim and w e r t i m  i n  accordance with the 
bul let in hours a t  that pint, and w i l l  be guaranteed 
not less than eight (8) hours for each day. 

7.3 where meals and lodging a re  not provided by the 
Railway, actual necessary expenses w i l l  be a l l w d .  

7.4 b the return t r i p  t o  the hone stat im, straight 
t ime for waiting or travell ing w i l l  be all& up t o  
the t ime of  arrival a t  the h u m  statim. 

7.5 If required to leave haw s ta t im  during wertim 
hours, they w i l l  be a l l w d  me (1) b u r  preparatory 
t ime a t  straight t ime rate. 



RULE 7 

TEWVRYTRPNSFERS 

7.1 Employees sent out to  temporarily f i l l  vacancies 
a t  an outlying point or shop, or s a t  out m a 
tenporary transfer to an outlying point or shop w i l l  be 
paid cartinuous t ime fran time ordered to leave hone 
s ta t im  to t ime of reporting a t  point to Hhich sent, 
straight time rates to  be paid for straight t ime hours 
a t  hone s ta t im  and for a l l  other time, rhether waiting 
or travelling. If m arrival a t  the wt ly ing point 
there i s  an qwx-tturity to go t o  bed for f ive (5) hours 
or mre before starting mrk, t ime w i l l  not be a l l m  
for such hours. 

7.2 M i l e  a t  such cutlying points they w i l l  be paid 
straight t ime and overtime i n  accordance with the 
bul let in tmun at  that point, and w i l l  be guaranteed 
not less than eight (8) hours for each day. 

7.3 Mere meals and lodging are not provided by the 
Railway, actual necessary expenses w i l l  be allowed. 

7.4 01 the return t r i p  t o  the hane statim, straight 
t ime for waiting or travell ing w i l l  be a l l a d  up t o  
the t ime o f  arrival a t  the ham statim. 

7.5 If required to leave hone s ta t im  during overtime 
hours, they w i l l  be allowed are (1) hour preparatory 
time a t  straight t ime rate. 

- 



by the Railwy, employees w i l l  be paid actual expenses. 
If lodging i s  not available a t  point &re wrk i s  
performed, enployees w i l l  be paid according t o  b l e  6 
until they reach lodging, hone s ta t im  or boanjing car. 

8.7 Roadcar repair men sent ah m the mad w i l l  
receive pay a t  straight t ime rates for waiting and 
travell ing fran t ime called rntil they reach the f i r s t  
pint at  rhich they have to  w r k  and w i l l  canpensatd 
fw any additional expenses they necessarily incur. 

8.8 hployees sent out on mad repair wDI.k lnder th is  
Rule on regularly assigned rest days shall be paid tim 
and me-klf for WWJting, waiting and travell ing with a 
m i n i m  of eight burs a t  tim and one-half. 

8.9 Employees sent out m a holiday rhich i s  the 
mployee's regular rest day shall be paid i n  accordance 
with &le 46. 

8.10 Employees sent ah on a holiday rhich i s  the 
anployee's regular work day shall be paid in  accordance 
with Rule 46 with a m i n i m  a l lw ince of  eight (8) 
bun at  the appropriate rate. 
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RULE 9 

Reserved for Future use 

- 

RULE 10 

Reserved for Future use 

MLE 11 

l E w m R I L Y  REPLACING om EWLOYES 

11.1 when an enployee i s  required to fill the place of 
another enployee receiving a higher rate of  pay, he 
shall receive the higher rate but i f  required to fill, 
temporarily, the place of another enployee receiving a 
lower rate, his rate w i l l  not be changed. 
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12.1 Vaster mechanics w fotwnen shall not be all- 
to do mechanics’ work rclen mchanics are working on a 
reduced hourly basis and are available. This i s  nd 
intended to restrict the use of wxking forenen i n  
accordance w i t h  established practice at  mal l  paints. 

MULE 13 

PROMlTIffl TO POSITION OF FORU.YIN 

13.1 Mechanics in  the service, if qualified, will be 
given p r e f e m  for pranotion to position as f o m  
r k n  vacancies occur. 

Tenporary F o m :  

13.2 If this positiur i s  of a tenporary nature, such 
enployee shall be paid the rate and work under the 
conditions applying to the posititn. 
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14.1 A leading hand, rhen 50 designated, i s  defined as 
a mchanic, having necessary q a l i f i c a t i m s  and 
experience i n  his trade, to be able to direct and 
supervise the work o f  a gmup of  employees mder the 
supervision of  a m i z e d  assistant f o m  or 
deparbnental f o m .  

The duties o f  such leading hands are: To carry out 
instructions of h is imnediate supervisor as to 
workmwship m the tasks involved, supervise tools and 
other equiplrent for the gang mder him, assist h is 
imnediate supervisor i n  the ordering and seeing that 
rnaterial i s  made available f o r  th worlc handled, and 
&re necessary and practicable, assist i n  the 
preparation of  time sheets for the approval of  
supervising assistant f o m  or fotwnan. In other 
words, the responsibility of a leading hand i s  
exclusively cmfined t o  the work involved i n  his gang 
as a leader. and not as a supervisory of f icer in charge 
o f  a departmem. 



15.1 When the requiremarts of  the service w i l l  pen i t ,  
enployees w i l l  be granted leave of absence, not to 
exceed ninety (So) days, with the privi lege of reneal 
by cmsent of  the appropriate Officer of  the Railray 
and the Unim Cormittee concerned. 

15.2 Pny anployee hereunder cn leave of absence 
engaged i n  gainful enploynmt prior w r i t t e n  permission 
fran both the Railray and the vlion shall fo r fe i t  his 
seniority and his name w i l l  be stricken fmn the 
seniority l i s t  and W i l l  no larger be cmsidered as an 
erployee of the Railwy. 

15.3 The arbitrary refusal of a reasoMble mt of 
leave to enployees m they can be spared, or ta i lure 
to handle prorptly cases involving sickness or business 
matters of serious importance to the enployee, i s  an 
improper practice and may be lhandled as mjust  
tmtmx under phis Agreenent. 

RULE 16 

PBsENcEmOMwlRK 

- 

16.1 In case an q l o y e e  i s  mavoidably kept frm work 
he w i l l  not be discriminated against. Pn q l o y e e  
detained frm wdx m a c c m  of sickness or for any 
other gccd cause, mst, i f  possible, advise the f o r m n  
i n  t ime 50 he can arrange for rel ief ,  and i n  a l l  cases 
men w i l l  make arrangenems w i t h  ttle foreMn to lay off. 
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RJLE 17 

FAITHFUL SERVICE 

17.1 Employees rho have given long and fai thful  
service i n  the anploy of  the Railray and vho have 
becane unable t o  handle heavy work t o  advantaw w i l l  be 
given preference of such l igh t  work i n  their  l ine as 
they a re  able to handle (subjea to pension regulation 
age limits). 

- 

RULE 18 

All"0)ING COURT 

18.1 \Jhen attending C a r t  as witnesses for the 
Railway, or a Comer's Inquest in  M ich  the Railway i s  
involved, anpiopes w i l l  receive pay for a l l  t ime 10s: 
a t  hane statim, with a m i n i m  o f  eight (8) hours 
t ime each we& day and eight (8) hwrs at  t ime arid 
one-half for assigned rest days, either. at hone 
statim, amy fran hane or travelling. ch holidays 
specified i n  Rule 46 enployees shall be paid a m i n i m  
of eight (8) b u r s  a t  the appropriate rate. Time and 
mhlf w i l l  be paid for travell ing during overtime 
hours, *re enployees are unable to secure sleeping 
car a c c m t i o n .  Actual expenses w i l l  be al l& 
*en away fran tune station, and necessary expenses 
w i l l  be a l l w e d  lrhen a t  hane. Wren necessary the 
Railmy w i l l  furnish transportation, and w i l l  be 
entit led to cert i f icate for witness fees in a l l  cases. 
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PAY pRocwlREs 

W.1 €@gees will be paid bi-wedtly during regular 
working hwrs. 

19.2 S h l d  the regular pay day fall m a holiday or 
days Men the shops are closed darr are  practicable 
me, will be paid an the preceding day. 

19.3 Wwe there is a shortage equal to Q# (1) day's 
pay or mxe i n  the pay of an enployee, a Mucher will 
be issued to c m  the shortage. 

19.4 bployees leaving the service of the Railmy will 
be fwnished with a t ime Mucher covering all tim due 
within twenty-four (24) houn a t  points bhm? discharge 
dreque~ are issued, and within forty-eight (48) hwrs 
at other points, or earlier \Jlen possible. The tim 
specified shall te exclusive of  Saturdays, Smdays and 
to1 IdayS. 

19.5 bring inclenem weathw provision will be made 
b4w-e hildings are available to pay enployees lnder 
shelter. 



20.1 Regular enployees including millwight gwg 
anployees assipled to shop minteMKe shall be 
m i d e r e d  as a sutdivisim of a Oepartmnt and shall 
be worlced as such m minteMnce w-k during periods 
h shops are closed dam, a t  straight time rates for 
straight time harrs and overtime rates for overtime 
harm. 

P.1 Bnployees laid off acccuR staff reduction rho 
desim to secure enploymt within the Railmy w i l l  
\gon application be furnished with free rai l  
trwsportatim in  accmhce with ttre service 
pmvlsicns of  the Railmy's pass regulatians. 

22.1 Eq~loyees required to work h shops are closed 
davl dw to hakdarr in machinery, floods, fires, and 
the like, will receive straight time for regular harm, 
and overtime for overtime hwrs. 



23.1 A new erployee shall not be regarded as 
permanently erpl- mil he has canpleted forty-five 
(45) working days armlative service. In the meantime, 
m i s s  rerrrved for cause rhich, i n  the opiniar of the 
Railwy renderJ him udesirable for i t s  Service, the 
erployee shall accurulate seniority fmn the date he 
emmd the classificatiar i n  the craft, and shall be 
regarded as caning within the te rn  o f  this Agreenent. 

23.2 Basic seniority ter~Itory shall be defined as the 
SY-n. 

23.3 Seniority of  enployees i n  each of the following 
crafts CDVeped by this !mawit shall, except as 
othenvise pmided herein and i n  the respeaive craft 
special ~ l s ,  be canfined t o  the seniority terminal a t  
vhich enployed and to the date of entry into their 
respective c l  assi f icat icm : 

Boi 1 ennaken kl PI5 
Blacksmiths He1 pers 
Electrical worlcers H1 pers 
Machinists He1 pers 
Plpefitters Hl pen 
Sheet Metal Worken He1 pers 
Stean Plant  Wra to r  
oe9- operaton 
Classified Labarren 
Full-time F i r s t  Aid Attendants 

Except as mqy be at)lerwise m u a l l y  agreed between the 
Unim and the Railway, the main shop i s  designated as 
wsh and wi l l  be regarded under this clause as a 



separate seniority m i n a 1  for the ptrpo~e of 
Seniority. 

lhe seniority of employees for purposes covered by th i s  
Agreenent i s  independent of the provisions of provident 
or insurance plnd regulaticns. 

Ghen two (2) or m individuals are employgi cn the 
same date, their seniority standing w i l l  be determined 
by the Far they start work, In the event of the 
starting t ime being the sane, the date and tim of 
applicatiai for enployment w i l l  be the determining 
factor. 

23.4 Seniority l i s t s  w i l l  be cpen for inspection and 
q i e s  shall be furnished by the Railway to the local 
amnittee and the Busims EBnager. 

23.5 Seniority l i s t s  shall be cutpiled and posted i n  
January of each year. If excepticns are taken or 
requests made for corrections, sane nust be made i n  
w r i t i n g  to the i d i a t e  officer i n  charge, with apy 
to the Local representative and the ksiness Manager. 

23.6 Enployees a t  artside points lHhere no imnediate 
supewixr op f o m  i s  located shall be placed on the 
seniority l i s t s  and retain their seniority a t  the 
seniority tenninal M such imnediate supervisor or 
f o m  i s  located Mo has jurisdiction over such 
outside points. If not working UrQr the jurisdiction 
of an imnediate supervisor or f o m  they shall retain 
seniority a t  the seniority tenninal fmn rhich sent. 

23.7 pn enployee tenp~rsr i ly set up as mchanic shall 
retain and cartime to acumulate seniority cn the 
helpers' seniority l i s t  fmn vhich set up vhile wM.king 
in the capacity of mechanic. such a helper w i l l  not be 
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m i z e d  as holding my seniority as mechanic. A 
helper governed by th is  Rule 23.7 shall not be pmmted 
to the permanenf mchanics' seniority l i s t  of  his craf t  
except as may be provided for i n  the respeaive craft 
special ~1s. 

23.8 (a) Should it be necessary to hire a mechanic 
rho i s  not ful ly qualified, or sharld it be fotnd a f t e r  
a mchanic i s  hired that he i s  not fully qualified, 
such mechanic shall be dixhaqed fmn the m i c e  
i d a t e l y  he can be replaced by a qualified mchanic 
or a suitable helper i s  available to be pmmted to the 
positim of mechanic in  training. 

(b) A newly hired mechanic MO f a i l s  to pass the 
qualifytng tests (within a maxim of forty-five (45) 
curulative W i n g  days) w i l l  be re lead  fran the 
sewie, or i f  the wigencis o f  the service so require 
such mchanic w i l l  be retained i n  the service up to one 
hndred and thirty (13) working days fmn date o f  last 
entry into m i c e .  If necessary, this me hwrdred and 
thirty (130) rarking day period may be extended by 
nutual agreeneh between the pmper officer of the 
Railway and the Business btu~ager. 

(c) "Fully gualified FI#hanic" shall m n  a 
mchwic kho has successfully conpleted the Railway 
apprecticeJlip training progran or a mdranic uho has 
rat caplet4 such apprentice training progran but h 
has, thmgh on-the-job training within or outside the 
Railway industry and/or cutside vocatianal training i n  
Ms craft, beeone fully qualified. Flhually agreed 
upon objective tests shall determine mher or not a 
h i c  rho has rot served a Railwy appremiceship 
prcgran i n  his aft has k c m e  a fully qualified 
mechanic as specified above. 
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23.9 (a) ( i )  An employee pmnoted i n  a craft to the 
classificatim of trainee mechanic, and vh, mier  
Craft Special Rules i s  engaging i n  a training pmcedure 
Ward ultimate establishmt m the permanent 
seniority roster of the craft cmerned. shall be 
pr iodical ly tested during such training period, and 
i f ,  at any time, it i s  fornd that such enployee i s  not 
progressing satisfactorily toward the ultimate aim o f  
beccming a fully qualified mechanic i n  accordance with 
the definition of a "fully qualified mechanic" as 
contained i n  Rule 23.8(c) he shall, subject to Rule 
23.9(b) hereof, be required to revert to the gmup fmn 
khich pmnoted, provided there i s  another enployee 
available rho possesses the necessary aptitudes to 
just i fy his pranotim to mchanic with a view t o  
becaning fully qualified. No erployee Hho i s  not fu l ly  
quaiifled shall be established on the permanent 
mechanics' seniority l i s t  i n  any craft. 

wlw, necessary the Railway w i l l  
institute training program after due cmsultatim with 
Business mger of the won. 

The ccnsent of the Business t4nager to such training 
pmgram shall not be unreamably withheld. tirgloyees 
shall not be pranated or hired to  a trainee mechanic 
p s i t i m  i n  a craft prior to agreenart being reach&, 
by the parties umwned, for the inplanentation of a 
training progran i n  the craft. 

(b) Except as otherwise provided i n  the Craft 
special Rules an employee vh enters the training 
progran and vh fa i l s  a t  any stage to met the 
requirenents of the trade tests i n  his craft my 
ccntinue to be enplopd i n  the positim of  mechanic i f  
necessary to met aperat iml requirenmts i n  
accordance with Rule 23.7. 

( i i )  
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(c) Positions requiring cmsiderable sk i l ls  
, to the extent possible, be f i l l ed  by fully 
Hed mchania. In follawing this principle, both 
e$ w i l l  give full reCOgrition to qmra t im l  
PBnentS ‘of the Raillvay and to any erployee 

training anangenents that may be nutually agreed upon 
i n  respect of any craft. 

23.10 (a) Ghen vacancies occur i n  a designated wrk 
a m  for Mich replacenems are required, or new jobs 
are created or additional staff i s  required i n  a 
classificatian i n  a craft for an expected period of 
ninety (90) calendar days or tmre such vacancies or new 
jobJ shall be bulletined for a period o f  not less than 
seven (7) calendar days to  erployees i n  the 
classification at the seniority t e n n i ~ l  k h r e  they are 
created, and wi l l  be awarded to the senior qloyees,  
sub~ect to  the follcwing rules, the local m i t t e e  to 
be msulted. 

(b) An enployee claiming a position i n  the 
aercise of seniority, vkm i n  the judgerit of the 
Railway CaMd reasonably be expected to qualify to 
perform the duties r e q u i d  within a period of thir ty 
(30) calendar days or less, shall not Ix denied such 
position by appropriate officer of the Railway without 
prior umultatim with the local representative o f  the 
Mon. 

Pn enployee exercising seniority, v&o, i n  
the judgrmt of the Railway can reamably be expeaed 
t o  qualify for the position claimed, shall be allcwed a 
t r i a l  period Mi& shall not exceed thirty (3) 
calendar days, except that by nutual agreenart between 
the Business Ftanager and the pmper officer o f  the 
Railray, such period my be extended up to ninety (W) 

(c) 



calendar days, i n  order to demnstrate his abi l i ty to 
perform the work required. 

Should an aployee be denied a position 
belng claimed i n  the exercise o f  seniority, or shwld 
he fa i l  to qualify during a t r i a l  period, he and his 
authorized representative w i l l  be entltled to receive 
an explanation i n  writing fran the appropriate officer 
o f  the Railwy, including the reason for the decision 
rendered, Mich shall be ~ ~ b j e c t  to appeal i n  
accwdame with the applicable grievance procedure. 

23.11 lJhen vacancies occur or new jcbs are treated or 
additiml staff i s  required i n  a classification, i n  
the respective crafts for an expeaed period of less 
than ninety (SU) calendar days, such vacancies or new 
pasitions rmy be claimed by the senior qualified 
enployes fm the respective point within the hone 
seniority terminal desiring sane; the local camlittee 
to be m l t e d  i n  each case. 

Enployees assigred t o  f i l l  positions vrder this clause 
shall be ccnsidered as tenporarily assiged and on 
umpletion of such w a r y  positions they shall be 
retuned to their former basic regular assigmnts. 
For the pwpose of this clause amual vaation relief, 
leave of absence, sickmss, injury, etc., shall be 
positions caning wder the xope of this mle. 

23.12 If a vacancy or new position of expeaed 
duration of ninety (90) calendar days or mpe requiring 
additiml staff i s  not f i l l ed  by an Bnployee i n  the 
classification at  a hune seniority terminal, it shall 
be bulletined for not less than seven (7) calendar days 
to the enployees holding seniority i n  the 
classification i n  a craft on the systen. subject to 
qualifications, seniority wi l l  govern. 

(d) 
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Fnployees kho transfer mder this rule shall, after 
ninety (W) calendar days forfei t  their seniority at 
the seniority terminal fmn rhich transferred and shall 
carry their seniority rights to the rrew seniority 
terminal; except that an enployee m la id  o f f  status at  
Ms  tune seniority terminal may exercise his rights 
mrkr this m le  without forfeiting his seniority at his 
tune seniority terminal. The Business FBMger shall 
peceiw a q y  of a l l  such b l l e t i n s  as sm as 
practlcable. 

For the purpose of this rule the nunber of enployees to 
be transferred and the mhod to be used shall be 
nRually arranged between the proper officer of  the 
Pailray and the Business kmager i n  order to  met the 
requiremats of the Railmy service. 

23.U The exercising of seniority witMn a seniority 
terminal to displace a jmior erployee shall not te 
pennittd except kher positians ape abolished, or rate 
o f  pay or hwn of work or days off ape changed. The 
affeaed enployee shall have the right to displace the 
jmior enployee i n  the desigrated work area o f  his 
choice with the shift, days off, hours of wwk and rate 
of pay of his choice except as m y  be provided i n  the 
C r a f t  Special Rules. 

For the purpose of  this rule the desiguted work area 
shall be as defined in  bulletining positian i n  
accordance with Rule 23.10(a). 

Such q l o y e e  i n i t i a l l y  affected shall be given, duting 
his regular working hours, as nuh advance notice as 
possible but, i n  any event, not less than twenty-fwr 
(24) haur. The affected enployee shall make his 
intenticns k m  within fortyeight (48) havs of 
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notification and subsequent displacenent shall be made 
withwt mdue delay. The lrxal carmittee shall be 
CUlSlIlted. 

23.14 wlen it beurns necessary to lay o f f  erployees 
for any ream, the force shall be reduced i n   verse 
seniority order as pw Rule 23.3 mless otherwise 
pmvided i n  craf t  special rules. 

23.15 Wmn it becanes necessary to make a reduction i n  
staff a t  any seniority terminal. at least four (4) 
working days' notice shall be giver the mer affected 
before reduction i s  made, and l i s t s  shall be furnished 
to the Local Camrittee and Business Ftanager without 
d u e  delay. 

This Qes not apply i n  laying off mar v h  have been 
m r i l y  enployed for a duration of less than 
forty-five (45) Hwking days to rreet special 
requirenents. In the event that a strike or work 
stoppage by ~nployees i n  the Railway industry i s  called 
m less than four (4) days' advance notice, a shorter 
notice be given under th is  rule. In reducing 
forces, the rat io of apprentices shall be maintained. 

23.16 when lay-offs am, an srplope laid-off fran 
his respective classification at his seniority 
terminal, may, within thiry (30) calendar days, 
displace the jtnior enployee i n  his respective 
c lass i f i a t im on the system carrying his seniority i n  
that classification with him except as may be provided 
i n  the respective craft special rule. Pn enployee vho 
declines to displace the j tn ior  enployee i n  his 
respective classificatian on the system Lnder this 
clause, shall be l a i b o f f  subject t o  recall to his hone 
seniority terninal. 
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Note: For the purpose of payem of benefits fmn the 
X S e c u r i t y  FW, an aployee must exenise seniority 
cn the systan. 

23.17 Pn erployee v&o transfen i n  accordance with 
Rule 23.16 shall hold seniority rights at only tw 
seniority tenninals cn the systen, that is, a t  his hone 
seniority teminal and a t  the seniority teninal to 
which he l as t  transferred, except as provided i n  L i e  
23.18. 

23.18 A laid-off enployee rho displaces another 
enployee cn the Syrran, shall retian his seniority 
rights at his hone seniority terminal in  accordance 
with Lle 23.16 and shall be subject to recall to his 
hane seniority terminal in  seniority order for 
vacancies of expeaed duration of ninety (W) calendar 
days or m. Pn enployee \Jlo declines to accept such 
recall within seven (7) calendar days shall forfei t  his 
seniority rights at his hane seniority terminal and 
shall retain his seniority rights a t  his new seniority 
t e d M 1 .  h erplOyee v&o reCallS to his hane 
seniority terminal within seven (7) calendar days wi l l  
retum thereto within fifteen (15) calendar days fm 
the date of his acceptance. 

23.19 whelp an enployee i s  on leave of  absence, annual 
vacaticm, or absent because of illness or injury, the 
periais prwcribed i n  Rules 23.16 and 23.18 shall begin 
on the date of his retun to service. 

23.a) In the restoration of  forces, enployees laid-off 
shall be given prefererne of reglploynmt i n  seniority 
order. A laid-off enployee shall be notified by 
registered m a i l  a t  his last knm address and he shall 
be rdunred to his f o m  classificaticn. Local 
Cumittees shall be fwnished with a l i s t  o f  mn to be 
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restored to service. Mere Koyal h i 1  i s  used, 
pomlarlc wi l l  detemine date of advice to enployee. 

23.21 It shall be iflamblt upon the erployee an 
lay-off, and the enployee rho has displaced an the 
System i n  accordance with Rule 23.16 to register his 
current address with the appmpriate officer a t  his 
tune seniority terminal. 

23.2 A laid-oi'f enployee rJl0 has not displaced i n  
accordance with Rule 23.16 shall retain his seniority 
rights i n  his respective classifimtian a t  his tune 
seniwity tenniml and shall be subject to recall to 
his hone senlority terminal i n  seniority order. If the 
mplope declines to accept recall to vacancies of an 
e x p a d  duratian of sixty (60) calendar days or mire 
at the end of seven (7) calendar days, ulless 
satisfactory reason i s  given therefor, shall forfei t  
Ms s e n i d t y  wd notwithstanding the provisions of 
Rule 23.27, his m w i l l  be stricken fmn the 
seniority l i s t  and he w i l l  110 lager be unsidered as 
all erployee of  the Railkay. 

23.23 when thmugh an m w a l  develapnent it teumes 
necessary to  transfer work fmn a seniority temrlnal t o  
another seniority terminal, not mpe than a sufficient 
m . m k  of enployees to perform such work shall, i n  
seniority order be given the apporturity to transfer, 
carryfq their seniority rights with them. The 
appropriate officer of the Railay and the wlsiness 
MaMger shall cwperate to determine the ruber  of 
enployees shall transfer. 

Employees rho transfer, tnder this rule, shall after 
ninety (4J) calendar days lose their seniority a t  the 
seniority temrinal they left. 
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23.24 tinployees i n  service rho, thmugh baM fide 
medical or physical reasans, have becane lnable to 
handle certain classes of work i n  their respective 
classifications may by mrtual agreenent tetwen the 
appnpriate officer of the Railay and the Lsiness 
MaMger transfer fron are seniority terminal to another 
with a view to accepting a permanent transfer. They 
shall a f te r  ninety (90) calendar days, lose their 
seniority at the seniority terminal they l e f t  and w i l l  
be allawed to cany their seniority rights with then to 
the seniority tenniml to rhich transferred. 

23.25 Pn employee accepting an off ic ial  position wi l l  
have his seniority protected and his m shaw, ar the 
seniority l i s t  with pmper standing ulless the erployee 
ceases to pay fu l l  Local 170 ulim dues. 

If released fran such official op excepted position, 
the erployee md within thirty (XI) days after such 
release, either displace the jm io r  mployee i n  his 
seniority gmup on his basic seniority territory or 
exercise his seniority to a vacancy or a newly created 
positim at his h m  seniority terminal; i f  he fa i ls  to 
do so he shall forfei t  Ms seniority. The Business 
Maqer shall be advised. 

pn enployee tenporarily pmnoted to an off ic ial  or 
excepted positlm wil l ,  within seven (7) calendar days 
of release frun urdl tenporary mploynmt, exercise his 
seniority in  his craft at his hone seniority terminal. 
The appmpriate officer of the Railkay shall advise the 
local representative of the lhicn of such pramtias, 
including the expe3zd duratim thereof. 

23.26 For employees on leave of absence, amual 
vacation or absence m u s e  of illness or injury, the 
t ime l imits specified i n  this Agreamt shall begin on 



the date of the employees' return to service. 

23.27 An erplop? with mpe than forty-five (45) 
working days amulatiw service shall not be discharged 
withart being given a proper investigatim. 

23.28 wlen a vacancy oculps that Is rot f i l led by bid 
p&we or fm within the Railway, the Unicn w i l l  be 
notified and requested to send suitable applicants for 
unsideratian. 

24.1 Mechanics op apprentices regularly erployed as 
such shall do mchwics' vnrk as per special N ~ S  of 
eadr uaft. 

RILE25 

LPBQURERS PERFORMIN HUPERS' KRK 

25.1 l.akwer, or similar class of worknen, shall not 
be permitted to do helpers' work as ahlined in  C r a f t  
Rules, if W l a r  helpers are available, kh if so used 
m hcur or mre, shall be paid at helprs' rate for 
al l  work performed as helpers. 

- 



26.1 tinployees engaged cn elearic or oxy-acetylene 
p a s s  will be Wen fran the craft that m i l d  have 
handled thework had it been dmeey fonnermehods, and 
will to onfined to work pertaining to their trade khen 
thm i s  sufficient of this w r k  to keep than mployed. 
A t  wide points rhere there i s  not sufficient work to 
require a man fran each craft, the F a r e ~ n  shall select 
a man fmn the mOp Craf ts  to perform a l l  them to 
be daw2 by these processes. 

Reservedforfutureuse 
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WLE 28 

CAIEVPNCE PROCEDURE 

and the blon OT bewml the Railw and are op nDre 

with the follcwing pmcedures: 

line limit to institute this grievance procedure: 

(a) Tenination op lay-off - ten (10) calendar days. 
(b) All athw grfevances - thirty (3) calendar days. 

Time limit shall be calculated fron the date the 
enploye receives a statement op is given pmper 
notification. 

- 

28.1 Menever any disprte arises behreen the Railway 

enployees, the dispute shall be adjusted in  accmkme 

Pny g-eva~e of an ~lployee shall first be taken up 
between such erployee and the Railway supemim, 
haaver, the enployee will be entitled to be 
represented by a ShDp Steward or a Mim 
representative. 

Failing Settlement urder Step 1, such grievance shall 
be taken up Wwem a representative of the Union or a 
mop steward and the Railway supervisor. 

Failing settlenent wder Step 2. such grievance and any 
dispute arising between the Mion and tk Railway over 
the interpretation or the application of the pmvisiars 



of this Agreenent including any dispute as to mther a 
matter i s  subject to  this grievance pmcedure, shall be 
r e f e d  to bu (2) aufhorized representatives of the 
Union and Go (2) authorized representatives of the 
Railway. The representatives of the lhion and the 
Railway shall exchange statmlmts i n  Witing setting 
forth their respective p o s i t i m  relative to the 
mtt~?~(s) i n  dispute not later than at their i n i t i a l  
meting. 

wpn a grievance i s  not settled a t  Step 3 o f  the 
grievance procedure, either party may refer the matter 
ta an Arbitrator for f inal and binding settlenent. The 
party requesting arbitraticn nust Serve wttten notice 
m the other party within sixty (60) calendar days of 
the date the grievance ras instituted at Step 1 of the 
grievance pmcedure. My grievance not pmgressed to  
arbitration within the sixty (60) day time l i m i t  shall 
be considered settled rn the basis of the decision 
rendered a t  Step 3 of the grievance pmedure, and w i l l  
not be subject to further appeal. 

28.2 If the parties fa i l  to agree upon a neutral 
arbitrator within f ive (5) days (excluding Saturdays. 
SLndayS and -1 Holidays) after one party has 
served written notice rn the other party of i t s  
irttentim to refer the matter to a neutral arbitrator, 
the Minister of Labcur w i l l  be requested to appoint a 
neutral arbitrator. 

28.3 The k b i t r a t m  -11 be required to hand da\n his 
decision within farteen (14) days (excluding 
hturdsvs* SndayS and enera1 Holidays) following 
canpldion of the hearing and his decision w i l l  be 
final and binding m the tw parties to the dispute 
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and shall be applied forthith. 

The decision of the Arbitrator shall be specifically 
limited to the matter subnitted to him and he shall 
have m authority in any manner to amnd, alter cr 
change any pmvisims of this Agmmt. 

28.4 The cost d the Arbitrator will be borne equally 
by the Union and by the Railway. 

28.5 &der Step 3, the Railway will act as Recording 
Secretary and will  furnish the Unim with a CCQY o f  any 
such minhes. A l l  copies of minutes will be si- by 
both the bim and the Railway representative(s). 
lhdw Step 3, the meting chairman will be mated 
between the Unim and the Railway. 
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w29 

MITTEN A E P R I W S  pN)m WING IfTrERS 

An erployee will receive a of any witten 
mp-inmd or warning letter placed on Ms/her file. 
such written reprimand or warning shall becm a 
perma#m part of the arpioyee's p e m l  work history. 

- 

30.1 An arployee vho is summecl for jury duty and is 
required to  lose time fmn his assigrment as a rewlt 
th~&, shall be paid for actual time lost with a 
minim of cm (1) basic day's pay at the straight time 
fate of his  position for each day lost, less the ammt 
a l l w d  h im for jury duty for each such day excluding 
allcraKes paid by the cuu-t for meals, lodging OT 
transportation, subjea to tk follcrring rquirenents 
and limitatiars: 

(a) An arployee mat furnish the Railway with a 
statenem f m  the court of jury allownces paid 
and the days rn rhich jury duty was performed. 

(b) The ruter of waking days for rlrich jury 
duty pay shall be paid i s  limited to a maxim o f  
sixty (€0) days i n  any calendar year. 

(c) No juy duty pay will t!e a l l w d  for any day 
for rhich the erployee i s  entitled to vacation or 

Pn erployee rho has been 
allotted his vacation dates will nd te required 
to change his vacatirn tecause he is called for 

general holiday pay. 

jurv duty. 



31.1 ppprentices will be selected frcm tlme 
applicants rho successfully pass Railay entrance : 
exmrfnations, including a mchanical aptitude test. 
A l l  other basic qualifications being equal, sons and 
daughters of enployees w i l l  be selected as apprentices 
i n  preference to other applicants. 

31.2 Except as othewise provided, regular 
apprenticesMP i n  a craft shall be four (4) yean, made 
up of eight (8) terms of nine hlndred (900) burs each 
or a total of seven thcusand two hmdred (7ZW) hours. 
Paid ml periods wi l l  be included i n  the acamlation 
of hours. owrtime tmrs shall be credited to the 
apppntice's time. Provided that other entrance 
requirenents are net, applicants idm have successfully 
canpleted training ccurses i n  recoyized schools op 
institutes may serve a reduced apprenticeship, i f  such 
training i s  equivalent t o  the training receival i n  
their respective crafts mder the Railway 
apprenticesMp progran. The apprcpriate'officer of the 
Railway i n  cmsultation with the Business Manager shall 
m i n e  i f  such training i s  equivalent or conparable, 
but i n  no case shall the reduction i n  the length of 

31.3 Cn canpletion of apprenticeship, thy shall be 
paid the basic rate of pay established for fu l ly  
qualified mchanics of their respective crafts, and 
Urey shall receive a certificate stating that tney have 
successfully conpleted tkir apprenticeship. 

31.4 The nurl#r of apprentices i n  any o# craffi shall 

apprenticeship weed two (2) yean. 

be gtermined by the nurber of fuIly-qualifi€d 
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mechanics on the permanent seniority l i s t  i n  that craft  
on the systen, including main shops. The ratio, unless 
othefwise mual ly  agrPed, shall not be m than one 
to every fwr fully-qualified m#hanics on the 
permanent seniority l ist .  

31.5 Apprentices shall upon canpletim of their 
apprenticeship be placed m the h~tneymn Mxhnics' 
seniority l i s t  of their c r a f t  a t  the hme seniority 
t e n n i ~ l  at rhich they began their apprenticeship and 
be credited with seniority fran date of entry into 
apprenticeship i n  their craft. 

31.6 (a) Except as othwwise pmvided i n  th i s  rule. 
apprentices i n  each of the crafts covemi by this 
Agreenent, kho transfer to ather points m the Railway 
for the purpose of accpliring further training or 
experience as artlined in  31.7(a) will cmtinue to 
acumulate seniority a t  their hone seniority terminal. 

(b) @rentices shall only be permitted to 
exercise their seniority i n  the event of  a reduction of  
staff in  the classification of apprentice. pn 
apprentice laid o f f  a t  his seniority terminal my 
within thirty (30) calendar days fran date of layoff 
exercise his seniority to displace the jinior 
apprentice in  his respective craft on the systen. 

(C) apP.entices may during .the last six !6) 
mDmhs of apprenticeship be permitted i n  seniority 
omkr to transfer to my point on the systen providing 
that on canpletim of their apprenticeship their 
seniority w i l l  permit then to f i l l  a peMnent vacancy 
as per Rule 23.12 or displace an inqualified erployee 
rho i s  not on the permanem l i s t  o f  his craft. If by 
mual agreenent between the proper officer of the 
Railray and the Business Manager this application i s  



m2pted, the apprentice shall carplete his 
apprenticeship a t  the point to rclich he has been 
transferred and receive his seniority at that paint and 
i n  acccnlmce with tne amlitions as defined i n  this 
Agrpenem. 

31.7 (a) The opportunity shall be provided for the 
apprentice to secure a canplete knowledge of the trade 
as per the agreed upon apprenticeship training 
p m g m .  Such apprenticeship pmgram shall not al ter 
the jurisdicticnal wdemanding as per lbtle 61.1. It 
w i l l  k canplsory for apprentices fran line points t o  
transfer to  main shDps and Mere practicable within the 
craft for apprentices a t  main shops to transfer to  l ine 
points for the pwpose of acquiring further expertem. 

Ghere urch an apprentice i s  transferred for training 
plrposes fmi main shops to line points and vice versa 
uder the provision of t h i s  tule for a tenporary 
period, he shall be all- Thirteen Dollars ($13.W) 
per calendar day for l iving expenses for each calendar 
day required awqy fron main shcps, up to but not 
exceeding thrf!e (3) m h s  that such expenses are 
incurred away fran m i n  shops. 

31.8 Pn apprentice must thra~ghwt his apprenticeship 
m i m e  t o  display the desire and aptitude to  learn 
the trade or he w i l l  not be retained as an apprentice. 

31.9 PQprentiCes w i l l  mt be maintained at points 
rllere thwe are IW) adequate faci l i t ies for learning the 
trade, teymd the time that can be m r l y  applied on 
their apprenticeship. The distribution of apprentices 
am~ng strops b&re general repairs ape performed shall 
be as nearly as possible i n  prcportion to fully 
qualified mechanics on th permanent seniority list i n  
the respective crafts e ~ l o y e d  a t  that location. 
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31.10 PQPrentices shall not be assiQled to work other 
than the day shift  during their f i r s t  year of 
apprenticeship, except for special M i c a 1  training. 
They shall mt work an auy-acdylme, electric, or 
other walding pwesses urtil t h y  had pmper training 
in the use of this equiplmnt. 

3l.l.l pqprentkes shall not displace FIechanics or 
Helpers rhen sent out for aperim with the mcking 
gag op Q) anerge~y  work, but will be in additim to 
tk m l  Calplenent of thework gang sent cut. 
31.12 Wing their final year of apprenticeship, 
appmtices may wrk alone tnder the guidance of a 
mghanic of their craft, in ader to inuease their 
krowldge and experience in their trade. 

3l.u PFprenflces shall not be permitted to work as m. 
3.14 -ices given a d i t  for tednical training 
mde~ the provisim(s) of Rule 31.2 shall be paid the 
rate applicable to the term i n  rhich they enter the 
apprenticeship. 



31.15 Regular Ppprentices, engaged to serve a four-year apprenticeship, shall 
be paid as follows: 

RATES CF PAY 

EFFECTIVE 

Maber5 January24 
1Wl lrta 

1st Tenn ( 1 to SIR) hwrr inclusive) 

5th Tenn 13f3Il to 4500 burs inclusive) 
6th Tenn (4501 to 5400 burs inclusive) 
7th Tenn (5901 to 6300 burs inclusive) 
8th Tern (6301 to 7200 hwn inclusive) 

2nd Tenn ( 901 to 18x1 bur5 inclusive) 
w ~errn (imi to 2700 hwrs inclusive) 
4th TW zmi to 3600 hars inclusive) 

fl1.W 
11.35 
11.69 
12.m 
12.40 
12.74 
13.06 
13.43 

$12.64 
13.a) 
13.39 
13.77 
14.20 
14.59 
14.98 
15.38 
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31.16 The hourly rates of pay for helpers entering the apprentice training pmgraa shall 
be as folla6: 

EFFECTlM 

October5 January24 
1Y8l 1!B3 

Credit given for 1st and 2nd tern: 
3rd Term - Helper's rate 
4th Term - Helper's rate 
5th Term - Helper's rate 
6th Tenn - Regilar Pqprentice rate 
7th Tem - Regular p9prentice rate 
8th Term - Regular m t i c e  rate 

$12.71 $14.55 
12.71 14.55 
12.71 14.55 
12.74 14.59 
13.M 14.98 
13.43 15.38 
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32.1 cw;Es 

Classi f icati UK 

W i n i  sts 
M i n i  sts' He1 pers 

Boilenn&en 
Boilermakers' Helpers 

Blacksmiths 
Blacksniths' Helpers 

w32 

WTES OF PAY 

- 

Effective 

October 5 
19nl 

$14.45 
12.71 

14.45 
u.n 

12.n 
14.45 

-53- 

h r y  24 
1!B3 

$17.W * 
14.56 

17.00 * 
14.55 

17.00 
14.56 



-- Rule 32.1 - WUZ5 - c a r t i d  

Pipefitten, including qlprpniths 
(pipewak) Plulllers, steanfitten. 
Symrheater 
Pipefitten, GiS Fitters & Pipe Threaders 14.45 17.00 

Freight Car Pipefitter (air brake piping 
mlY 1 14.12 16.17 

Pipefitten' Helpen 12.n 14.55 

- 5 4 -  



32.1  continued EFFECTIK 

October5 
1981 

Classifications 

9Eetmtal workers $14.45 

Electrical Wxkers 14.45 

Urlassified Flshanics, including frog ad 
switch fitters, ra i l  saw operators and 

shE!dmetal Workers' Helpen 12. n 
Electrical kkers '  Helpen 1z.n 

ra i l  benden 14.12 

Urlassified klpers, including Bunrer 
(Scrq, i n  and yard); Wd 
1- ad scrapcutters 12.71 

January 24 
1 W  

f17.a) * 
14.55 
17.a) 
14.55 

16.17 

14.56 
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Rule 32.1 - W S  - continued -- 

other clechanics 
Trainee kxhnics 
Helpen (urvered by Rule 32.2 (b)) 
stean Plant Qerators 
oegreaw ma- 
li!barers 
Full-Time First Aid Attendants with a 
TU Certificate 

Full-Tim First Aid Attendants with a 
"B" certificate 

Full-Time First Aid Attendants with a 
"A" Certificate 

Full-Tim First Aid Attendants with a 
"AA" Certificate 

* Indicates 40 cents skill differential. 

&taber 5 
1'Jtll 
14.01 
13.55 
13.56 
14.45 
12.44 
11.56 

13.97 

14.12 

14.27 

14.45 

JanarY a 
lrta 
16.04 
15.51 
15.51 
17.00 * 
14.24 
13.22 

16.00 

16.17 

16.34 

17.00 * 
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Saturday and Sunday Preniun 

Enploqees working their regular shift assigment i n  
Mich Saturday and/or SlnQy fa l l  within their regular 
work week shall, effective the first pay perlad 
follawing the date of signing, be paid f i fty (50) cents 
per harr for work perfoned cn a hturday or slnday 
except rhwe overtime rates apply. lhis preniun shall 
be paid i n  additicm t o  the hourly rate and i n  additim 
t o  any shift differential. lhis preniun w i l l  not be 
paid fW paid absence fm duty such VaCatiwS and 
general holldays. Effective January 24, 19gj the 
premiun shall be five percent (5%) of the arployee's 
basic bur ly  rate lnrtead of f i f ty  (50) cents. 

Fort Nelm A l l m n c e  

Emploqees assiqml a t  Fort klsm wi l l  receive 
twency-five (25) cents per hw above the rates 
pmvided for their respective crafts. 

Overtine shall not be calculated cn this allcrance nor 
shall thls allcwance be paid for paid absence fmn duty 
such as amwl vacation, general holidays, etc. 

Shift Differential 

mloyee~ rhose regularly assigred shifts amne~e 
between 1500 and 2259 shall receive a shift 
differential of thirty (30) cents per bur and 
enployees rhose regularly assigred shifts amnence 
between 2300 and 0559 shall receive a shif t  
differential of thirty-five (35) cents per hour. 
Overtime shall not be calculated on the shift 
differential nor shall the shif t  d i f f em t i a l  be paid 
for paid absence fran duty such as vacations, general 
holidays, etc. 
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The applicaticn of shif t  differentials w i l l  apply i n  
the following manner: 

(1) A regular day sh i f t  employee rho i s  w i r e d  
to darble anto the afteroon sh i f t  to relieve 
another employee rho i s  of f  work w i l l  receive the 
differential rate of thirty (30) cents per hour as 
wa l l  as the time and are-half rate of pay. 

(2) A regular day sh i f t  employee rho i s  required 
to covep the night sh i f t  to relieve another 
wloyee rho i s  o f f  work w i l l  receive the 
differential rate of thirty-five (35) cents per 
h a r  as wel l  as the tim and meha l f  rate of pay. 

(3) Similarly, a regular afternoon sh i f t  enployee 
rho darbles an0 the nig i t  sh i f t  to relieve an 
erplayee rho i s  off work m l d  receive the 
thirty-five (35) cents per hour differential plus 
the tlm and are-half rate o f  pay. 

(4) A regular night shif t  enployee rho i s  
required to sirrply work overtime for a certain 
tine w i l l  umtinue to receive the thirty-five (35) 
cents per hour differential rate i n  addition t o  
the tim and cxle-half rate of pay for a l l  time 
m€d cn the day shift. 

(5) A regular night sh i f t  employee h i s  
required to -le anto the day sh i f t  w i l l  not 
receive the d i f f e m t i a l  for the extra s h i r  

(6) Haprer, a regular afternoon shift enployee 
rho simpiy works overtime onto the night sh i f t  
Huld mly cmtlnue to receive the thirty (30) 
cents per hour differential rate i n  addition to 



rl5 
tine and one-half rates for a l l  time worked m the 
night shift. 

(7) A regular day shift erployee \nho i s  simply 
r e q u i d  t o  work overtime m the aftemom or 
night shift for a certain time wxlld not reteive 
the shift differential rate i n  additian to  the 
time and alt+half rate of pay. 

(8) Overtime rates are calculated Q) regular 
rateJ d pay not m regular rates plus a shif t  
d i f f em t i a l  fate. 

32.2 (a) Ih erployee kho i s  pnmoted to a mchanic's 
positian or a newly hired mechanic shall mil such 
t ime as he tecanes a ful ly qualified mchanic and i s  
placed an a pernvlnent craft seniority l i s t ,  be paid the 
"other MRhanics" rate as showr i n  Rule 32.1. 

(b) A helper rho i s  pronded I n  a craft for the 
first time to a mechwic's position shall mil 
qa l i f i ed  for a higher rate d e r  the tenis of this 
Agreenent be paid a t  the Trainee Mhanic's rate as 
sho\ln i n  Rule 32.1 except as otherwise provided for i n  
Craft Special Rules. 

(c) Pn erployee MO i s  certified as ful ly 
qualified as a Mecnanic but elects of his cw accord 
not to  be placed m the mechanic's permanent seniority 
mter i n  his craft shall be paid the other Mxhanic's 
rate as show i n  Rule 32.1 Wil he can be replaced by 
a qualified mchanic, uriess otherwise provided i n  
speciai wa f t  des .  

(d) Enployees gowmed by Rules 23.8(a). 
23.8(b), 23.9(b) shall be paid the "Other t4chanics' 
rate as sha* i n  Rule 32.1. 
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32.3 Leading hands paid on w m l y  basis w i l l  
receive f i f t y  (50) cents per hour above the rates 
provided for their respective crafts. 

32.4 Men assiqed to operate tractors and portable 
cranes, such as the Elwll Parker, Ransane-Rapier, and 
other portable cranes of a similar nature, i n  the 
Motive Pcwer and Car Oeparprrnts, v h a  and there 
i s  sufficient worlc to require that a man be assigned 
for the pupose, w i l l  be paid at  the established 

32.5 Rates of pay established i n  certain 
classificatians OT positions at each point on the 
Railway for helpers i n  their basic trades and for -1 
pressers i n  excess of the rates specified abwe shall 
be maintained as the m i n i m  rate of pay for arch 
classification at  such point. 

32.6 A helper used as a kheel press operator w i l l  
receive fifty (50) cents per hwr i n  acess of the 
h e l p  specified rate for that t ime actually used as a 
rheel press operator. 

32.7 Latmuws rhen assiged w i l l  receive f ifty (50) 
cents per harr i n  excess of the Classified Labourers 
rate of pay m sterm cleaning with chanicals. 

32.8 Heavy F i re  Blacksniths w i l l  receive tw (2) 
percent i n  excess of  the Blacksmith's basic rate. 

32.9 Heavy kmw Qerator w i l l  receive one (1) 
pmmt i n  excess of  the Blacksmith's Helper's rate. 

helpers' rate for the class of helper used. 



33.1 cwd drinking rater and 5ce vhre required will 
be furnished. Sanitary drinking fwrtains will be 
p i c t a t  rhere n#essary. Pits and flaors, lakers,  
to i le t  and w s h m  will be kept in pxd repair and i n  
a clean, dry and sanitary caxlition. 

and heated i n  the best manner possible cmsistent with 
the yxlpce of heat and light available at the point in  

33.2 ShDpS! locker m s  and l&lroam will be lighted 

questicn. 

34.1 Enployees injwed M i l e  at  work will not be 
required to make accident report before they ape given 
medical attention, i f  required, but will make them as 
8 ~ )  as practicable thereafter. Pmper mdical 
attention will be given at the earliest possible 
rmnert. 

35.1 A bulletin board will be pmvided at al l  shops 
v&re pmper mtices of direct interest to enployees 
my be posted by shop umnittees. 
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36.1 Effective Jarxrary 1, 1982 ~nployees rho perform 
conpensated service in January of any year shall be 
a l l a d  sixty (60) Qllan in lieu of safety clothing 
and footwear. The allcwance shall be paid in the first 
pay period of February each year. Separate &que will 
be issued for this axm. The Railway policy cn 
safety foobaar will be continued. 

36.2 The Railway will supply t w ~  (2) sets o f  coveralls 
to each employee per year. Boilermakers will be 
= l i d  with fire resistam coveralls. 

RILE 37 

FREE TRPNSPORTATION 
- 

37.1 mloyees, those dependent upon then for support 
and lhim representatives representing erployees 
oovered by this Pgemm will be granted free rail 
tranlportatim in  accordance with the Railway's 
regAatia-6. 



w38 

PROTECTION OF EWLOYEES 

38.1 tirployees w i l l  not be required to WWJC m engines 
or cars artside of shops during inclenmt weather, i f  
shop mon and p i ts  are available. This dces not apply 
towajc i n  engine cat6 cf anergencywork menginesor 
ars set art, or attached to trains. 

38.2 kkn it i s  necessary to make repairs. parts of 
engines, boilers, tanks and tank cars shall be cleaned 
before mechartics are required to work m sane. This 
w i l l  apply to cars lndergoing general repairs. 

38.3 tinployees wi l l  not be required to expose 
thenselves to sand blast and paint b l m  Mile i n  
cperaticn. tinployees aperating these machines w i l l  be 
supplied with masks and goggles. 

38.4 A l l  acetylene or electric walding or cutting w i l l  
be proteaed by a suitable screen Hhen i t s  use i s  

- 

requirpd. 

39.1 €my h l s  and grtndstcnes installed i n  the 
shcp w i l l  be kept  true and i n  order. 
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40.1 Mechanics ad apprentices will be furnished 
sufficient canpetent help, uhen needed to handle work, 
if available. khen experienced helpers are available 
they will be enployed in prefererne to inexprimed 

40.2 Material carriers responsible for the selecticn 
of special materials for mechanics' use will b 
classified as helpers. 

men. 

41.1 work of scrapping engines, boilers, tanks and 
cars or other machinery will be done by crews mder the 
directicn of a mdranic. Torch work as m performed 
by mchanics shall cmtinue to be so performed. 

42.1 ND employee will be mimi to work on a 
lowmive or car ahsick of shops withart being 
prot#ted by prq#r sigmls. wlere the nature of the 
wrk to be c&ne requim it, loconotives op passengw 
aps will be placed mer a pi t ,  i f  available. 



43.1 In shops nd m equipped with umectials or 
jacks for blowing steam and exhausting furies fm 
engines, arraqenmts will be made to equip then U) 

that stean and Rnes fm lacanotives will not be b l m  
off inside the shop. All engines will be placed uder 
rm3ka jacks *re practicable. Locrmotives will not be 
l e f t  w i n g  unecessarily in the shops. 

Li@ting Equiprent 

43.2 Electric light glabes and extensims will be kept 
in tool mcms and available for use. 

mJLE44 - 
TWL mxEs 

44.1 The Railmy will p i &  an adequte tool box for 
the use of the electrlcians. 
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45.1 upon the death of an erployee's s p a w ,  or any of 
his childten, o f  either of  his ,parents or step-parents, 
or Ms nother-in-law op father-in-law, or his 
h t h e r ( s )  or sister(s), the erployee shall be entitled 
to three (3) days' bereavenent leave without loss of 
pay pmvidd he has not less than six (6) nmths 
armlatiw corpensated service. 

45.2 It i s  the intent of this d e  to provide for the 
granting of leave fm wrk on the occasion of a death 
as aforesaid and for the pa- of his regular wages 
for that period to the erployee to Hhon leave i s  
granted. 
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46.1 The follawing general holiday pmvisials shall be 
applicable In respect o f  general holiday entitlenent: 

46.2 An anployee \Jlo qualifies i n  accMdaKe with kle 
46.4 shall be granted a holiday with pay an each of the 
follawing general holidays. Wwr a general holiday 
falls on an enployee"~ rest day, such holiday shall be 
l l~ved to the nonnal e i n g  day immdiately folldng 
the arployee's rest day. 

New Year's Cay labar Day 
Good Friday Thanksgiving oay 
EasterMondlfy RemmtmmOay 
Victoria b y  Chrimnas Day 
Daninion Day Boxing b Y  
B.C. Day 

Heritage Day will be granted as an additiml general 
holiday rn proclaimed by the Federal Goverrment. 

46.3 Ghen any of the above holidays fa1 1 s 01 Sunday or 
Saturday the day observed by the Federal Govenent in 
respect of its enplops as the holiday shall be 
recoplid. 

46.4 In order to Wlify for pay for any one of the 
holidays specified in Rule 46.2 an arployee: 

(a) mrst have been in the service o f  the Railray 
and available for duty for at least thirty (30) 
calendar days; 

(b) mst be available for duty al such holiday, i f  
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i t  cccur!i an cne of his work days excluding 
vacation days. wlen an enployee i s  required to 
vmk cn such general holiday he shall be given an 
advance notice of four (4) calendar days except 
for aforeseen exigencies of the service in Mich 
case he will b notified not later than prior to 
the canpletion of his shift or tour to duty 
immliately preceding such holiday that his 
Services will be p i r e d .  This Rule 46.4(b) does 
not apply in respect of an erployee rho i s  laid 
off or suffering fran a baM fide injury, or rho 
i s  hospitalized m the bliday. fligible 
~lployees not available far work rho are cn weekly 
indemlty, or subsequently qualify therefor, will 
not be disqualified, prwided that all other 
qualificaticns ape mt; and 

(c) mm have rendered conpensated service cn a t  
least twelve (12) of the thirty (3) calendar days 
i d i a t e l y  preceding the general holiday. his 
Rule 46.4(c) does not apply to an errployee rho is 
requirpd to work al the holiday. 

46.5 A qualified enployee uhose vacaticn period 
coincides with any of m general holidays specified m 
Rule 46.2 shail receive an extra day's vacation with 
the pay to rhich the enployee is entitled for that 

46.6 An anployee rho dces not qualify uder Rule 
&.4(a) with respect to pay for a general holiday and 
rho is required by the Railmy to  work on that day 
shall be paid at the time and are-half rate for all 
time wked with a mininun of three (3) h rs ,  for 
rhich the equivalent hours of service may be required, 
but enployees called for a specific purpose shall nut 
be required to perform Mine work to We up such 

general holiday. 



minimm time. 

46.7 Pn enployee qualified mder b l e  46.4 and vh is 
not required to work m a general holiday shall be paid 
eight (8) hwn pay a t  the straight tim rate of h is  
regular assigrment. 

46.8 Pn enplope qualified urder the Rule 46.4 and MO 
is required to work m a general holiday shall be paid, 
i n  addition to the pay provided i n  b l e  46.7 at a rate 
equal to me and ane-half tims Ms regular rate of 
rages for the actual hows worked by him 01 that 
holiday with a minim of three (3) hours for rhich 
thm (3) hours sewice my b required, tut an 
enployee called for a specific purpse shall not be 
required to perform mutine work to make up such 
minim time. wlen mope than one shift is med by an 
e n p l o p  on a general holiday, the pmvisiars of this 
Rule 4.8 shall apply to the f i rs t  shift mly. 

46.9 mft UmnaKing between 12:a midnight m the 
eve of the gmeral holiday and 11:s pm. on the night 
of the general holiday, both tims inclusive, shall b 
ccnsidered as work cn that holiday. 

46.10 tirployees regularly assigned to  work on holiday% 
op those called to take the place of such enployees, 
will be all- to conplete the balance of the day 
lnless released a t  their CWI request. Those vh am 
called will be advised as 5oan as possible after 
vacancies becorre knrrm. 

46.llHoliday work shall cnly b required Vklm 
absolutely essential to the operatla of the Railway. 

46.12 t irploye~ qualified uder the ~ 1 s  for a Gmral 
Holiday \rJla work as a relieving f o m  part of the 
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w#k week (dual positions) shall be paid a portim of  
the eight (8) tours for each paid k w a l  Holiday on 
the basis of t ime worked during their work week i n  the 
hourly ratel position. 

h erployee rho worked two (2) shifts out of ?= f ve (5) as relieving forenan, wxlld be paid 
three-fifths (3/5ths) of eight (8) hours for the paid 
General Holiday or four (4) tuurs Forty-EigM (48) 
mirwtes. 

46.U Employees in the Loumotive Mning Repair shops 
and Car Ckpartmmt a t  a l l  p in ts ,  rho are represented 
by the Ulim and vho are required to wrk a tour of 
duty on cne of  the h e m 1  Holidays specified i n  Rule 
46.2 of the Collective Agreemmt. my, i f  they U) 

choose, be a l l w d  to accunulate the time required t o  
be paid in accordwce with the pmvisims of Rule 46.8. 

AcaMlat lm of t ime for work on a Gmeral Holiday w i l l  
be limited t o  eight (8) hours for each General Holiday. 

The use o f  acarmlated tlm wi l l  be limited to a unit 
of f ive (5) days a t  any given tine. 

h arployee w i l l  be required to indicate i n  writing, 
prior to Jarrrary 1 of eachyear, wether hechooses to 
accurulate t ime as described above, or he 
chooses to be paid i n  accordaKe with the t e r n  of the 

l e  

~ l l e c t l *  Agreenent. 

It i s  urderhood that time so acarmlated my be 
u t i  1 i zed: 

(1) to p i d e  fu l l  wages i n  the event of short 
term Illness to a l imi t  of five (5) days; 
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( i i )  to nrpplenmt h l  Vacation to a limit of 
five (5) miq days; 

(iii) to provide a lurp um.pajmmt at t? end of 
tk calendar year if not used as provided in  
Clause (i) ar Clause (ii) of this paragraph. 

It i s  urderstood that this Article i s  subject to the 
provisicns of  h i e  46 i n  respect of qualificatim for 
Iieneral Holidays. 



For the pypote only of carpting amual vacatim 
service requirenents, i n  aQr for an mployee to  
w l i f y  for vacation entitlenmt i n  excess of bro (2) 
a s ,  the follaring wi l l  apply: 

Pny erployee CarmaKing service on or before Jwe 30 of 
my calendar year wi l l  be carsidered as having 
COrmeKed service as a t  the preceding J m r y  lst, and 
any erployee cormencing service on July 1st or later of 
any calendar year w i l l  be carsidwed as having 
carmenced service as a t  the following January Ist. 

A calendar yiar means a period of cne (1) year 
ccmnencing Jwwy 1st. 

sectici l l  

47.1 (a) An employee rho at the beginning of the 
calendar year has not less than thir ty (30) days 
enploymt relationship, shall be entitled to one (1) 
working day's vacation with pay far each --five 
(25) days' m la t iw  service, cr m o r  portion 
thereof, during U@ preceding calendar year, with a 
mwimm of  ten (10) wwking days mil qualifying for 
further vacation mder Clause (b) of this Seaion I. 
This clause i s  m l y  appiicable to  employees rclo have 
entered service between duly lst and Oecerber 31st of  
the calendar year. 

(b) Effective January 1, 1982, an errployee rCa, 
at the beginning of the calendar year, has mintdined a 
cmtinrw enployrent relationship for a t  least one (1) 
year shall be allmad one (1) working day's vacation 
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with pay for each sixteen and tw-thitds (16 2/3) days' 
aaulative crnpensated service or major portion 
thereof, during the preceding calendar year, with a 
maximm of fifteen (15) working days, mtil  qualifying 
for further vacation under Clause (c) of this Section 
1. 

(c) Effective January 1, I=, an employee \\ho, 
at the beginning of the calendar year,has maintained a 
cantirunis employmm relationship for at least nine 
(9) pars shall be a l l w d  rne (1) working day's 
vacation with pay for each twelve and one-half (U In) 
day's Curulative cmpnsated service or N o r  portion 
thereof, during the preceding calendar year with a 
maximm of tmty (20) worlting days urtil qa l i fy ing 
for fwther vacation vlder Clause (d) of this Section 
1. 

(d) Effective January I, W .  an enployee rho, 
a t  the begiming o f  the calendar year, has maintained a 
cahinuous employmm relationship for a t  least 
seventeen (17) years shall be allcwed ute (1) working 
day's vacation with pay for each ten (IO) days' 
anulative canpensated service, or nujor portion 
thereof, d d n g  the preceding calendar year, with a 
maximm of twenty-five (25) working days all 
qualifying for further vacation Lnder Clause (e) of 
this Secticm 1. 

(e) Effective January 1, 1W, an employee rho, 
a t  the beglming o f  the calendar year, has maintained a 
cartinwus employmm relationship for a t  least 
Genty-four (24) years shall be all& one (1) working 
day's vacation with pay for each eight and m th i rd  (8 
1/3) days' armlative carpensated service, or nujor 
portion thereof, dw'ing the preceding calendar year, 
with a mwimm of th i r ty  (30) mlng days. 
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(f) I n  conphing cartinwus employment 
relationship referred to i n  clauses (a), (b), (c), (d) 
and (e) of  this Rule, time rarked i n  any position 
covered by similar vacation agreenents w i l l  be 
acarmlated for ths purpose of qualifymg for vacation 
with pay. 

illness, Wwy, to attend cannittee meetings, called 
to ccurt as a witness, or for jury duty, rwt exceeding 
a total of cm hndred (1U) days i n  any calendar year, 
shall be included i n  the conphaticn of service for 
vacation puposes. 

(h) Pn enployee shall be conpensated for vacation 
a t  the hourly rate of pay k w u l d  have e a r n  had he 
been W i n g  during the vacation period. 

( t )  In  the applicaticn of this Section 1, 
erplojees cn a nmthly guarantee w i l l  be paid for 
vacation of the basis of such guarantee. 

section 2 

47.2 (a) An employee terminating his ~ n p l o y m t  for 
any mm at a t ime vhm an mused period of vacation 
w i t h  pay stands t o  his credit shall be all& vacatim 
calculated to the date of his leaving the service, as 
pravided for i n  Sectian 1, and, i f  not granted shall be 
all- pay i n  lieu themf. 

(b) An employee rho i s  la id  o f f  shall be paid for 
any vacation due him a t  the beginning of the uurent 
calendar year and not previously taken, and, i f  not 
urbsequently recalled to service during such year shall 
upar application, be all- pay i n  l ieu of  any 

(g) Time O f f  duty of bona-fide 
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vacation due him at the beginning of the following 
calendar par. 

(c) Individual rho i s  disnissed for cause and not 
reinstated in Ms fonner standing within ta (2) man 
of date of such dimrissal shall, if subsequently 
retwned to the service, be w i r e d  to qualify again 
for vacaticn with pay as provided in Section 1. 

section3 

47.3 (a) pn eq~loyee rCI0 has beume entitled to a 
vacation with pay shall be granted such vacation within 
a twelve (E) nunth period immliately following the 
ccmpletion of the calendar par of errplqmt in 
rrspect of Vnich the anployee becane entitled to the 
vacatian. 

(b) PQPlicattans for vacation fmn enpioms at 
other than min shops filed between Water 15 of the 
p t a r s  jear and Jwuary 31. shall insofar as is 
practicable to do 50 be given prefererne in order of 
seniority of the applicants. Such applicants will have 
prefererne over later applicants. PQplicants will be 
advised in February of the dates allotted then and 
lnless otherwise rmtually agreed employees mrst take 
their vacatian at the tim allotted. Notices of 
vacation periods will be posted prfor to cecerber 15. 
The dates mentioned in this Clause 3(b) may be changed 
bynutual agreenent between the Local camrittee and the 
pmper officer of the Railway. 

(c) unless athetwise Ntually agreed, e m p l 0 ~  
rho do not apply for vacation prior to February M 
shall be requirW to take their vacation at a time to 
be prescribed by the Railway. 
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section 4 

47.4 (a) The officer i n  charge and the maqtized 
representative of the erployees w i l l ,  as far as 
practicable. nake mrtual arrangements to carry on the 
work khi le msrtmrs of the staff are on vacation with 
the aqiect of avoiding additional apse to the 
Railkey, but i f  this i s  not practicable, erployees 
engaged tmporarily, or erployees w a r i l y  p m e d  
fm me position to mother, to provide vacation 
relief, wil l, i f  definitely assi- to ful f i l l  the 
duties and respcnsibilities of a higher rated position, 
be paid the schedule rate applicable t o  such position. 

(b) A t  the main shops vdm it i s  imended to close 
the shops for the annual vacation period, the 
appmprlate officer of the Railwy and duly authorized 
representatives of the erployees wi l l  agree pr ior to 
March lst the date of d i c h  the various ShDps w i l l  
close for the vacation period. 

(i) T h e  main s h y  erployees desiring special . unsideration for vacations at  a t ime other 
than the main shop closure, w i l l  make their 
intentiom kmwr to the Railway at least tw 
nmths pr ior  to such closure. By agrement 
betwen the appmpriate officer of the 
Railvay and the duly arrthorized 
representatives of the erployees, this huo 
mmuI period may be shortened. 

appmpriate officer of the Railway and 
the union w i l l  then met for the purpose o f  

(ii) 

considering the m r i t s  of each case. 
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( i i i )  Canpassimte grmnds, seniority and personal 
business matters w i l l  be faceon to be 
considered. 

(c) The period o f  closedawr for  annual vacation at 
main shcps wi l l  not exceed four (4) weeks i n  each year. 

(d) The appropriate officer of the Railray and the 
Local Carmittees will coqerate with a view to 
pmvidiq staff to nake repairs to Rlachinery, etc., and 
to giving enploqment to as m y  as possible of the 
erployee~ rho are not entitled to fu l l  vacation. Such 
skilled erployees as are necessary to balame the staff 
w i l l  be allwed vacations to dich they are entitled a t  
a muulally satisfactwy date. 

(e) Fmployaes i n  main shops rho are entitled to a 
Vacation o f  three (3) weeks or m may be permitted, 
upm request, t o  take a portion of their vacation a t  a 
t ime otter than during the closedm for amual 
vacatians pmviding there i s  no increased cc5t to the 
Railray and subject to the right o f  the Railray to 
balance s ta f f  in order to ensure adequate prcductivity. 

( f )  Ouring the annual vacation closedm, main 
shop enployees rhose maximm vacatiar entitlemmt i s  
less than the period of closedcw shall, 
natwithstanding any other provisions o f  the Collective 
Agreenent, cnly be entitled to f i l l  vacancies 
tenporarily at nnning points service for rhich they 
are fully qualified. 

(9) The appmpriate Officer of the Railwy and the 
Business Manager w i l l  coqerate i n  an effort to ensure 
that as many anployees as possible vhose naximm 
vacation entitlenent i s  cne (1) week or m less than 
the period of c l o A ~ ,  w i l l  be given the opportunity 



to fi l l vacancies a t  nmning points for bid they are 
fu l l y  qJallfled to  imnediately perform the wrk 
involved. 

(h) Pn e n p l o p  rho urdertdkes to transfer to  a 
m i n g  point for a tsnporary period lnQr this rule 
and rho has been cleared to dp U] shall, i f  he later 
declines to exercise his seniority and f i l l  the 
position withwt just cause, be debarred fmn the 
h e f i t  of this rule i n  the fo l lm i rg  year. 

(1) tirplojees working i n  min JlDps M n g  
vacation period will be c m s a t e d  during regular s h w  
hwn a t  pm rata rates. 

Running Work 

be acummdated due t o  the lack of addltional re l ie f  or 
the requirenents of the service, the appropt'iate 
officer of tne Railway and Lpcal Cumittee w i l l  wrk 
art a practical arrangenent. 

(j) khere erployees' vacatlms as reqmsted cam 

RJLE 48 

D.pLoyEEs' BEMFIT P M  

Details of the respective Plans are set out i n  the 
British Colurbia Railway Booklet entitled "tinployee 
Benefits - Schedule". A o f  .the Wlet w i l l  be 
furnished to a l l  enployees upon request. 

- 
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49.1 'The Railray shall deduct m the payml1 for the 
pay perlcd vhich contains the 24th day o f  eadr mmth 
fran rages due and payable to each enployee caning 
within the xope of  this Collective Agreen#lt an irmwrt 
equivalent to the miform mnfhly mim dues of the 
Mar, subject to the cadi t ims and exceptions set 
forth temnder. 

49.2 Th? ammt to be deducted shall be equivalent to 
the mifonn, regular dues paymem of the Mian and 
shall mt include i n i t i a t im  fees or special 
assesrments. 'The maurt to be deducted shall not h 
changed during the term of the agreanem excepting to 
conform with a change i n  the ammt of regular dues of 
the War i n  accordance w i t h  i t s  ms t i t u t i aw l  
pmvisims. The pmvisions of this d e  shall be 
applicable to the Won m mipt by the Railmy of 
notice i n  w i t ing  fran the ulim of the imxnt of 
regular narthly dw. 

49.3 Mdership i n  the h im shall be available to any 
enployee eligible under the msfitutiar of the uliar 
on paymt of the in i t ia t iar  or r e i n s t a m  fees 
mifonnly required of a l l  other such applicants by the 
Union. Msnbership shall not be denied for peasons of 
sex, race, n a t i m l  origin, colour or religim. 

49.4 Deductims for new enplops shall unmmce m 
the payroll for the firs pay period Mich w i n s  the 
24th day o f  the mnth. 

49.5 If the wage of an enp lop  payable m the 
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payroll rhich w i n s  the 24th day o f  any m h  are 
insufficient to permit the deduction of the fu l l  amunt 
of des, no such deduction shall be d e  fmn the wages 
of such enployee by the Railray i n  such m h .  she 
Railray shall not, because the enployee did not have 
sufficient wages payable to him cn the designated 

wages the dues cat deducted i n  an earlier month. 

49.6 Enployes f i l l i ng  positions coning within the 
xcpe of mre than rn wage agreenem or f i l l i ng  
positions caning within the vlion jurisdiction of more 
than cne Mion i n  the pay pericd in rhich deduction i s  
&e shall have dues deducted for the Organization or 
Unicn ender Mich the ptymderance of their tim i s  
wor).,ed i n  that period. Not mre than one deduction of  
dues shall be made fmn any enployee in  any mahh. 

49.7 chly payroll deductions rn or hereafter required 
by law, deduction of m i e s  due or cwing the Railway, 
pension deduaicns and deductions for provident funds 
shall be W e  fran wages prior to the deduction of 
dues. 

49.8 The m t s  of dues so deducted fron wages 
acumpanied by a Stat- of deductions fran 
individuals shall be renitted by the Railway to Vu2 
Officer or officers of the Mion ccncerned, as may be 
mhually agreed by the Railwy and the applicable 
Union, cat later ulan forty (40) calendar days 
follaring the pay period i n  rhich the deductions are 
made. 

49.9 The Railray shall not be responsible financially 
or othenwise, either to the vlion or to any enplop, 
for any failure to make deductions or for reking 
imp.oper or imccurate deductions op renittames. 

paymll, carry f0MaI-d and deduct fran any sukeqwlt 



Horaver, in any instance i n  uhich an error occurs in  
the Wvlt of any deduction of dues fran an enployee's 
wages, the Railmy shall ad~ust it directly with the 
enplop. In the event of any mistake by the Railway 
i n  the amm of i t s  ranittance to the Mion, the 
Railway shall adjust the anmnt in  a subcsequem 
mittance. 

The Railway's l iab i l i ty  for my and a l l  anmix 
&ducted plrsuant to the pmvisions of this rule shall 
terminate at the t ime it renits the mants payable to 
tte designated of f icw cf officers of the Unim. 

49.10 The quesfion of At, i f  any canpensation shall 
& paid the Railway by the lhion in  recognition of 
services performed d e r  this agreenent shall be l e f t  
fn abeyance suqiect to reconsideration a t  the reqwst 
o f  either party m fifteen (15) days' rotice i n  
writing. 

49.11 In the event of my action at law against the 
parties hereto cr any of then resulting fran any 
deduction w deductions fmn paymlls made cr to be 
made by the Railway pursuant to Rule 49.1 o f  this rule, 
a l l  parties shall cooperate ful ly in  the defence of 
such action. Each party shall bear i t s  CWI cost of 
such defence except that i f  a t  the reqwst of the lhion 
a s e l  fees are incurred, these shall be borne by the 
him. Save as aforesaid the Unim shall indemify and 
save harmless the Railway fmn any losses, dallages. 
costs, l iab i l i ty  or expenses suffered cr sustained by 
them cf any of then as a reurlt o f  any such deduction 
cr deductiw fmn payrolls. 

49.12 T4 sl ip issued to a l l  erployees wi l l  shar the 
mwh deducted fron enployees as union dues paid to 
their Unim during the year. 
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Employees &KI are authorized to use privately ammi 
vehicles i n  Railwy service wil l  be conpensated 
according to current Railwy policy. 

m l y  report of mileage claims rmst te made 01 the 
prescribed form, duly authorized. 

A MaJter Pgreenmt i s  in effect, the text of vhich i s  
ahlined in the current Supplmmal Pgreenent.. 



RULE 52 

B U  FlAG RULES FOR 
PROTECTION E WWYEES WORKING 
ON OR PaOuT TRAINS, ENiIMs OR 

CPRS IN YWS U? ON REPAIR TRACKS 

- 

52.1 Purpose 

The pupose of th is  regulaticn i s  to ah l i ne  the 

pmtecticn o f  enployees working an or ahut trains, 
engines or cars i n  yaards or cn repair tracks. 

52.2 General 

Ns regulaticn unfoms to Rule 26 of the Mifon code 
d Operating Rules, Revisicn of  1962. 

52.3 ppplicaticn of Blue Sigrals 

(a) ReQllar Repair Tradts 

procedww rhich mrst be adapted to ensure the 

(1) Mere repair tracks are cmnected both 
ends, a standard Blue Flag suspended fron a 
staff clamped cn the ra i l  by day and Blue 
Light hurg 01 sam staff  by night nust h 
displayed a t  both ends of each track and, i n  
additicn, the switches a t  both ends of each 
track must be lined to prevent movemnt onto 
the track, and secured with a special lock 
other than the standard M t c h  lock before men 
umneroe work. 

(2) Mere repair tracks ape CaMeCted one end 
cnly, the sam protection i s  required a t  the 



end of each track that i s  uxwcted to the 
lead. 

(3) F o r e ~ n  or ather assigned resps ib le  
enployees i n  charge must p m l l y  ensure 
that track proteaion i s  a r r a m  including 
the application and m a l  of locks and Blue 
Siqmls. wlen it becanes necessary to  m e  
sam to  pennit switching Fra t ions  during 
working hours, the party i n  charge mst see 
that a l l  anployees are notified and out of 
dmger before removing locks and Blue Signals. 
Protection nust h applied before resuning 
m. 

%oo 

(b) Shop Tracks 

(1) m tracks rhich provide entrance or exit  
fmn repair buildings, erployees rust not 
cams~e repain khich make it necessary t o  
work i n  a dangernus positicn on equipnsh 
cutside the building mil the track has been 
pmtected as described i n  Rule 52.3(a). 

(2) Within hildings, it i s  the 
responsibility of  the Supervisor or other 
W f g u t e d  p e r m ,  before requesting a 
mov~nent of equiplpm, t o  ensure that no 
anplops a r e ’ w k i n g  on equipnent on the 
track on khich the r m v m  w i l l  acw. 

(c) F l a t  Traffic Yards 
*nually cpe rated and Au tmt ic  Switches) 

(1) Employees before making inspection, 
servicing equipnent OT performing minor 
repairs on or abcut cars or engines 01 tracks 
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e q u i m  with Manually cperated or Monatic 
switches. nust display the Blue Flag by day 
and Blue Light by night at a distance visible 
to a l l  m r n e d  i n  advance of bath ends of 
such cars or engines mil a l l  work i s  
canpleted, after rhich Blue Flags and/or 
Lights nust be m d .  Each tim prior to 
placing Blue Signals as described above, the 
Supervisor i n  cttarge of switching and train 
cperaticns must be notified. 

(2) All equipnem requiring extensive repairs 
rhich makes it necessary for erployees to  rcorlc 
i n  a dangemus position shwld be placed on 
repair or shop tracks; horaver, i f  
CiramEtanCes are such that this i s  
impracticable to  do, the Supervisor i n  charge 
of  witching and train operaticns, mst be 
notifled so track can be m e d  fran service 
i f wipped with autonatic %itches. wlen 
possible, switches mat be lined and locked 
with special lodts to prevent m)venent mto 
the track. A f t e r  c q l e t i o n  of repairs the 
Blue SigMls and lacks, if any, must be 
m e d  by the wrkrren and the Supervisor i n  
charge of orritching and train operaticns rmst 
be advised that repairs have been canpleted 
and track released. 

Note: Supervisor i n  Charge of switching and 
train operations includes: 

Terminal Supervisors and Assistants car Movenent Supervisors and 
ktistants, *re applicable. 

C W X d i M t O f ' S  
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(1) work perfonmi m tracks equipped with 
m u a l l y  operated switches w i l l  be governed by 
safety regulations as applicable in Flat 
Traff ic Yards. 

(e) Hurp and Flat  Traff ic Yards 
(Equipped with remdely ccntmlled pcwer 
switches) 

(1) The Supervisor or other designated 
responsible persm assigns worknen to work 
m cars or engines m any track nust deternine 
with the Yard Supervisor that the switches are 
l ined awy so as t o  prevent mBnent mto that 
track, aperating leven are blccked or marked 
U) t h a t  they cam be used, and w i l l  m a i n  
t h i s  way mtil not i f ied by the sane p e m  
that the work i s  conpleted. Enpioyees mat be 
made fully aware of the pmtaxicn provided. 

( f )  Siding or other Tradts a t  other than Terminal 
Points - 
(1) tinployees making repa in  t o  can, Ti? 
or other units of  work equipnent. on a siding 
or other track, a t  other than Terminal Points 
rmst first display a Blue  Signal a t  ends of 
a d d i t i m l  trackage and a t  both ends of 
sidings and take any other precaution deened 
necessary to ensure their  m i n u n  safety. 
Before lndertaking th i s  work, they nust notify 
the Train Dispatcher and secure assurance that 
any instructicns to t ra in  c w  Which may be 
necessary have been issued. Upon conpletim 



of work, Blue Signals md be renoved and 
Train Dispatcher not i f ied that repairs have 
been cdllpleted. 

(1) knen repairs have 9 be mde afiter wrset 
or during wather carditions i n  Mich a Blue 
Flag cannot be plainly seen, a Blue Light mrst 
be displayed hng on sam staff. 

52.4 Display of Blue Siwl 

Class of Worlanen 

(1) Each class of  wrbm md display Blue 
Signals and the sane class of  worknen are 
a l m  authorized t o  p~ lzwe sane. 

(2) Mithin each class of wwknen the f o m  
or other responsible person as designated by 
the Supervisor in charge w i l l  display and 
renare Blue Signals. 

(3) Before renoving Blue Signals the 
responsible p e m  mat ensure himself that 
a l l  enployees worlcing urder the protection of  
h is Blue S i g M l  have canpleted their hurk and 
are d e  aware of  the m a l  of th is  
pmtectim. 

52.5 Blue Signal 

Requiremnts 

Display the Blue Flag by day and the Blue 
Light by night a t  a k i g n t  o f  f i ve  (5) feet 
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above ra i l  level ar a steel frame secured to  
the rail; the day sigral nust be of r ig id  
material o f  not less than eighteen (18) inches 
by twenty (a) inches, and preferably 
twenty-two (22) inches by Dllenty-eight (28) 
inch% with ram&d corners, painted ar both 
sides, royal blue with a bwdw of h i t e  me 
and -half (1 1/2) inches i n  width. 

52.6 Ppplication o f  Rules 

Responsibility 

supervisois r h ~  assign enp~oyees to perform 
work under any of the clrumstances artlined 
i n  the foregoing rules must provide proper 
instructions to ensure that swh enployees 
canply with these regulations. A l l  erployees 
are required to adhere to these regulations 
and to give close p e m l  attention to the 
pmt#t ion o f  thnselves and other erployees. 

52.7 Violatian 

(a) Reporting 

(1) Violation o f  Blue Sigral N l e  or any 
action or condition that i s  l ikely t o  result 
i n  idwy t o  anyone rmst be pranptly reported 
to the Supervisor of other responsible person, 
so as to ensure mimm pmtectian of a l l  
m m e d .  



RULE U 

MDMINISTS' CWT SPECIAL RULES 

- 

Machininists ' M a l i  f icat ims 

53.1 My person b id ing p m f  of an appropriate 
mechanical apprenticeship, or four yean experience i n  
a tradesman capacity i n  one of  the appropriate 
mchanical trades, or the equivalent, and \rho can 
denarstrate conpetence i n  the trade, w i l l  b recognized 
as a machinist and w i l l  be shorn on the permanent 
Machinist seniority l i s t .  

Machini ns ' work 

53.2 m i n i m '  work shall cmsist of a l l  m i n e  
shop processes m m a l s  used i n  maintaining or 
overhauling locmives ,  tools or shop mcninery. 
Wheel turning or tming, axle turning and Meel and 
sear pressing. A l l  wark on loconnive air brakes, a i r  
brake canpments including related locotrol a i r  
equipnent and a i r  canpresson. konot ive and diesel 
engine mhanical inspection work, and the m a l ,  
overhaul and reinstallation of a l l  major 1oCDnotive 
canponents. Oxy-acetyiene and e lear ic  e ld ing w k  
generally recognized as machinists' w k .  Track work 
and gears for loconotives. millwigming, installing 
and repairing shop machinery m i l e  equipnmt and a l l  
other work generally recognized as machinists' work. 

Machinist Ppprentices 

53.3 Include regular apprentices i n  UMeaim with 
the work defined by Rule 53.2. 



Machinists ' Helpers' Work 

53.4 Machinists' helpers' wrk shall a s i s t  of 
helping machinist and apprentices, attending tool m, 
Meel presses, fork lift truck ard mbi le  crane 
operatiar i n  shop areas and a l l  other wdr: generally 
recoplized as helpers' work. 

Machinists k s i q e d  t o  Running Rwirs 

3.5 Machinists assigred to Nnning repairs shal l  rot 
be required to do work m back shop work at points 
r~lere back shop forces are maintained. 

Back Shop and Running Repair Forces 

53.6 Back s b p  t o m  w i l l  not be assigned to perform 
running repair work, except ~ n e n  the regularly assiyed 
running repair fones are unable to get engines cut i n  
t ime t o  prevent delay to  train m m .  

Work at Wrecks 

53.7 In case of wrecks rhere engines are disabled, 
machinist, and helper i f  required (more i f  necessary), 
shall acanpany the wrecker. They w i  11 work M e r  the 
directicn of the wreck forerran. They wi l l  tf! paid tor 
wrecking service as outlined i n  Rule b while Working a t  
wrecks or i n  charge of wrecked engines. 

Wchinist Helpers 

53.8 A helper idten used i n  any way i n  cmneaicn with 
machinists' work, shall i n  a l l  cases work under the 
orders of  the machinist, both under the direction of 
the forenan. 



53.9 when vacancies occur m e r  classification of 
machinist helper (temporary cr pennamanent), machinist 
helpers i n  the service w i l l  h given preference i n  
p m i o n  to  position paying either sane or higher rate 
a t  shop employed, seniority to govern. 

Machinist Helpers Entering Apprentice Training Program 

53.W (a) Helpen have worked i n  the craft  on the 
Railway for not less than three (3) yean unsist ing of  
a total of seven W r e d  and t w t y - s i x  (n6) working 
days may, i f  able to met other entrance requiremnts 
for regular apprentices, apply tor  apprentice training 
in the craft. If selected they shall te given a credit 
of cne (1) year and serve-an apprenticeship of three 
(3) years m e  up of six (6) terms of nine rundred 
(90)  hMln each or a total o f  t i ve  thousand four 
hndred (5W) hours. NI other credits w i l l  be 
allcwed. In the went two (2) or mre applications an? 
receiW, preference nll te given t i r s t l y  to 
applicants fmn the seniority terminal and secondly to 
applicants fmn the System, except as may be n u t . 1 ~ 1 1 ~  
agreed between the appropriate Officer of the Hailrsy 
and The hsiness Manager. . 

(b) A helper entering the apprentice training 
progran w i l l  have his seniority as a helper protected 
during his term of apprenticeship but shall not be 
permitted t o  return to helper's status except i n  the 
case of reduction of staff, or  if unsuitable as an 
apprentice i n  accordance w i t h  Rule 31.8. 

pn apprentice rtlo due to a reduction in staff is' 
returned t o  a helper's status w i l l ,  vkm an increase i n  
staf f  permits, be obligated to resure his apprentice 
training. A helper refusing to resm his apprentice 
training w i l l  retain his nelpr's seniority but shall 
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not thereafter b permitted t o  re-enter the apprentice 
training pmgran. 

(c) Except as otherwise provided for &rein the 
apprentice rules covering regular apprentices shall 
alsn apply to these apprentices. 

53.11 In the event of not being able to enploy 
joumeyrm qualified i n  accordance with Rule 53.1 and 
the regular apprenticeship xnedule i s  not providing 
enarghm to carry out the worlc, tkrcork  forcemay b 
increased by pmmting other ~nployees within the craf t  
to tanpDrarily t i l l  such positions mi1 such time as 
qualified journeymen becm available. 

Pn erployee fmn within the craf t  pranded to  tenporary 
rrechanic my, after having accunuiated four (4) years 
experience as a mcnwic, b given a qualifying test 
and i f  successful wI1 h placed on the machinists' 
prmwent seniority l i s t  and w i l l  be credited vnth one 
(1) year's seniority as of  the date he accurulated the 
four (4) yean' experience and m l l  fo r fe i t  a l l  
seniority rights in  the classification or 
classifications fron w ich  p r m e d  as o f  that date. 



RULE 54 

BOILERMRKERS' CRAFT SPECIPL RULES 

Boilermakers' Vualif icatims 

54.1 M y  pm m has served an apprenticeship or 
rctD has had four (4) years' wperience at  the trade who 
can with the aid of  tools, w i t h  or without drawings, 
and i s  conpetat to either lay out, build or repair 
boilers. tanks and details thereof. and canplete same 
in  a mechanical manner shall constitute a boilermaker. 

Boi lermakers' Work 

54.2 Boilermaker's work shall ccnsist of  laying-ah. 
cutting apart, building or repairing boilers, tanks and 
dNm; inspecting patching, rivetting, chipping, 
caulking, flanging and flue work; building,. repairing, 
mov ing and applyng steel cabs and running mrds; 
laying out and f i t t i n g  up any sheet imn or sheet steel 
work made of sixteen (16) gauge or heavier; (present 
practice betwen boilermaken and sheet metal workers 
m railroads to m i m e  relative to gauge of imn), 
oxy-acetylene and electric welding, m work generally 
recoqnized as boilermakers' work, and a l l  other work 
generally recognized as boilermakers' work m steam, 
electric or diesel l a w t i v e s .  It is understocd that 
present practice i n  the performance of work between 
boilemkers and c a m  w i l l  m i n e .  

Boilermaker &xentices 

54.3 Include regular apprentices in unneaim w i t h  
the wtlc as defined by Rule 54.2. 
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Boilermakers' Helpers' Work 

54.4 Employees assiged t o  help tbilemakers and the i r  
apprentices; cperators of d r i l l  presses and bolt  
& t e n  i n  boiler shop. boiler ushers and helpers, 
employees cutting only bar stock and scrap, f lue 
cleaners. As fa r  as practicable, regularly assigned 
helpers w i l l  be used on flange fires. Classified 
boilermakers' helpers w i l l  attend tool rum i n  m i l e r  
s M p  Mere regular attendant i s  employed. Holding on 
a l l  stay bolts and rivets, striking chisel bars, side 
sets and backing out pcnches, scaling boilers and 
heating rivets, (acept vhen performed by apprentices) 
and a i l  other work prcperly recognized as boilermakers 
he1 pers' wdrc. 

TerWraW B o i  l e m k e r  

54.5 In the event o f  not bing able to employ 
qualif ied boilermaker with four (4) years' experience, 
and the regular apprenticeship schedule i s  r u t  
pmviding enough mm t o  carry cut the work, tne work 
force my be increased by pranoting helpers t o  
temporarily f i l l  such positions, until such time as 
qualified mechanics are available. 

A helper pmnoted t o  tenporary boilermaker nay, after 
having accunulated four (4) years' service as a 
tenpDrary mchanic, request to be given the qualifying 
test of  the craft, and i f  successful , w i l l  be placed ar 
the mchanic's permanent seniority l i s t  and w i l l  be 
credited with one (1) jear's seniority as of the date 
he acarmlated the four (4) years' experience and w i l l  
f o r fe i t  a l l  seniority rights in  the helpers' 
classification as of  that date. 
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Bailermakers AssigW t o  Running Repairs 

9.6 Bailermakers assiged t o  running repairs may be 
used to per fon other boi ler  work. 

Bailennakers assigned to loconotive general repair w k  
mqy Le used to perform running repair work Hhen the 
regular assigned running repair forces are unable t o  
get engines out t o  meet service requirenents. 

Bailermakers vho have been working m hat work w l l  not 
be required to  work m cold work unt i l  given sufficient 
tim to cool off. 

Pmtectim of  Boilermakers, Apprentices & Helpers 

54.7 Oxy-acetylene welding or cutting operator or 
electr ic operator w i l l  be furnished with helper Men 
necessary or m it i s  essential for p e m l  safety. 

54.8 Sbuld it becane necessary t o  send oxy-acetylene 
welder or cutter or electr ic operator cut o f  the shop 
in cold weather, he w i l l  be given anple time t o  dry o f f  
before k i n g  sent ah. 

54.9 When necessary, boilermakers shall be furnished 
w i t h  experienced helpers  en sent out m the road OT 
called i n  to work. 

Boilenmker Helpers Entering Apprentice Program 

54.10 (a) Helpen WO have worked i n  the craf t  m the 
Railway for not less than three (3) years consisting o f  
a total of  seven hundred and twenty-six (726) working 
days my, i f  able t o  meet other entrance requirenents 
f o r  regular apprentices, apply tor apprentice training 
in the craft. If selected they shall be given a credit 
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of me (1) year and serve an apprenticeship o f  three 
(3)  years made up of six (6) terms of nine hundred 
(W) ~UUK each o r  a total o f  f i ve  thousand four 
t?undM (W) hours. N3 other credits w i l l  be 
all-. In  the event two (2) or mre applications are 
received, preference w i l l  be given f i r s t l y  to 
applicants frun the seniority terminal, and secaxlly t o  
applicants fran the Systen, except as may tx m u a l l y  
agreed between the appropriate Officer o f  the Railway 
and the Business Manager. 

(b) A helper entering the apprentice training 
progran will have his seniority as a helper protected 
during his term of  apprenticeship krt shall not be 
permitted t o  return t o  a helper's status except i n  the 
case of &.eduction of  staff, or i f  unsuitable as an 
apprentice i n  accordance with Rule 31.8. 

Pn apprentice MO due to a reducticn i n  staff i s  
returned t o  a helper's status w i l l ,  when an increase i n  
staf f  permits, be obligated to resm his apprentice 
tt-ai n i  ng. 

(c) Except as otherwise provided for herein the 
apprentice rules covering regular apprentices shall 
also apply to these apprentices. 
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RULE 55 
BWXSMIMS' CRAFT SPECIAL RULES 

Blacksmiths' Qualifications 

55.1 Pny pem MO has served an apprenticeship, or 
has had fwr (4) years varied experience a t  the 
blacksmiths' trade shall be considered a blacksnith. 
He mwt be able t o  take a piece of work pertaining to  
his class, and With or Without the aid of  drawings, 
bring it t o  a successful canpletim vdthin a reasonable 
length of time. 

Blacksmiths' No& 

55.2 Blacksmiths' wwk shall m s i s t  of wlding, 
forging, heating, shaping and bending of  metal; tool 
dressing and tenpering; springnaking, tanpering and 
repairing, potashing, annealing, case and bichloride 
hardening; operating furnaces, bulldozers, forging 
machines, dmp-forging machineS. bol t  machines and 
Bradley hamws; hrmnerrmiths, dmp harmwmen, 
trimners, rol l ing m i l l  operators; autanatic hsrmmnen; 
spring plate operators, (except shearing and pmching 
cold); bo\t and nut makers; Wing machine mn; car 
brake par repairers; operating punches and shears, 
doing shaping and forming i n  connection w t h  
blacksmiths' wwk; forging stay bolts, oxy-acetylene 
and electric welding on work generally recognized as 
blackrmiths' worlc, and a l l  other work generally 
m m i z e d  as blackrmiths' work. 

Blacksmith Apprentices 

55.3 Include apprentices in connection w i t h  the work 
as defined by Rule 55.2. 
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Blacksmiths' Helpers' Work 

55.4 Gnployees assigred t o  helping bladtsmiths and 
apprentices; heaters, hamner operatm, machine 
helpers, d r i l l  press and bolt cutter operators, plnch 
and shear operators (artt ing cnly bar stock and scrap) 
i n  Urmeaicn with blacksniths' work; flue end piecers; 
f lue end cutters; f lue saw cperators; cold saw 
cperators ( ra i ls  and bar stock cnly); im 
straighteners (scrap i n  dock and yard); irw  chopper^; 
and a l l  other wwk generally recoqnized as blacksmith 
he1 pers' work. 

TarpOraV Blacksmiths 

55.5 In  the event o f  not being able arploy 

and the regular apprenticeship schedule i s  not 
providing mgh men to carry ah the work, the wrk 
force may be increased by p m t i n g  helpers to 
temporarily f i l l  such positions, until such tim as 
qualified mchanics are available. 

A helper prumted to tanporary b l a c k p t h  vy, af ter 
having accurulated four (4) years service as a 
tenp~rary mchanic, request to be given the qualifying 
test of  the craft, and i f  successful, will b placed on 
the Irechanic's permanent seniority l i s t  and w i l l  be 
credited with m e  (1) year's seniority as of the date 
he acarmlated the four (4) year's aperience and will 
fo r fe i t  a l l  seniority rights in the helpen' 
classification as of  that date. 

Rate t o  be Maintained 

55.6 when the performance o f  a certain class of work 

qUalified blacksmiths With four (4) WK' StperiWICe, 
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i s  transferred and performed by a different process the 
rate established under tnis Agreenent for the work 
being transferred shall be paid for the tim occupied 
i n  the performance of the work under the new pmcess. 

Rates for Blacksmith Helper5 Building Fires 

55.7 Blacksmith helpers required to  prepare heavy 
furnace or build fires ar their cwl t ime shall be paid 
tim and cne-half on a minute basis with a daily 
minimm of twenty (P) minutes on that basis. 

Heaters 

55.8 Furnace operators (heaters) w i l l  be assigned to  
operate furnaces making o r  working material the 
equivalent of s i x  (6) inches square or over and heating 
it for hamwsniths. 

Heaten w i l l  be assigred to  operate furnaces used i n  
connection with forging machines four (4) inches and 
over, or to heat any material the equivalent of four 
(4) iwtm square and over to be forged. 

Heaters w i l l  be assigned to heavy blacksnith fires and 
dmp hamw furnaces. 

heaters are required on other furnaces helpers 
w i l l  be used. 

- 

Hamw Drivers 

56.9 Conptent stean haner drivers w i l l  be furnished. 

Blacksmiths AssiQled t o  Road Work 

56.10 Blacksmiths sent cut on the road to do 



blackaniths' work w i l l  be accanpanied by a helper Men 
such work requires a helper. 

Blacksmith Helpers Entering Apprenticeship Program 

55.11 (a) k l p ~  have worked i n  the cra f t  m the 
Railway for  not less than three (3) years cmsisting of 
a total o f  seven hmdred and twenty-six (726) working 
days may, i f  able to meet other entrance requirenents 
for regular apprentices, apply tor apprentice training 
in the craft. If selected they shall be given a credit 
of cne (1) year and serve an apprenticeship o f  three 
(3)  pars made up of s ix (6) terms of nine hundred 
(9M)) b u n  each, or a total  o f  f i ve  thousand four 
hndred (5400) tuurs. No other credits will be 
alloued. In the event two (2) or mre applications are 
received, p r e f e m  w l l  be given f i r s t l y  t o  
applicants fran the seniority terminal and secondly to 
applicants f m n  the Systan, except as may be m u a l l y  
agreed betwem the appropriate Officer of the Hailway 
and the tlusiness Manager. 

(b) A helper entering the apprentice training 
progran will have his seniority as a helper protected 
during his term of apprenticeship tut shall not te 
permitted to  return t o  a helper's status except i n  the 
case of reduction o f  staff, or i f  msuitabie as a 
apprentice i n  accordance with Rule 31.8. 

Pn apprentice due t o  a reduction i n  s ta f f  i s  
returned to a helper's status w i l l ,  lnhen an increase i n  
staff permits, be obligated to  resm his apprentice 
training. 

(c) Except as otherwise provided for herein, the 
apprentice mles covering regular apprentices shall 
also apply to these apprentices. 



SHER MTAL NRKERs' PM P I P E F I r n '  
CRPFT SPECIAL RULES 

meet Mal Workers' and Pipefitters' Wal i f i ca t ims 

56.1 Any person Hho has served an apprenticeship or  
has four (4) or mre years' exprience i n  the varicus 
brancks of the trade, Hho i s  qualif ied and capable o f  
doing sheet -1 w r k  or pipework as applied to 
tuildings, machinery, locamtives (stean or diesel), 
cars, etc., Mether it be t in, sheet im or sheet 
ccppr, and capable o f  bending, f i t t i n g  and brazing o f  
p i p ,  shall ccnstitute a sheet m a l  worker or 
p i  pfi tter . 
Sheet Metal Workers' Work 

56.2 sheet m a l  workers' wM* shall consist o f  
s i lvemithing, t h i n g ,  coppermrithing, metal spray 
gm wark in shops, yards, buildings, m passenger 
coaches, m t o r  coacfles and engines of a l l  kinds 
including tenders; lead burning; babbitting (not scrap 
reclaimer); the building, erecting, asserbling, 
installing, d i m l i n g  ( for  repain only), and 
maintaining parts made of  shed copper, brass, tin, 
zinc, M i t e  metal, lead, black, planished, pickled and 
galvanized im, sheet aluninun o f  ten (10) gauge and 
l ighter (present practice between sheet metal workers 
and boilermakers to ccntinw relative to gauge of 
im), including brazing, soldering, tinning, leading 
and babbitting (except car and tender truck jwrna l  
bearings), the operatim of babbitt f i res ( i n  
c a r m i a n  with sheet mal m e r s '  w o ~ ) ;  
oxy-acetylene and electric w ld ing m work generally 
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recoQIized as sheet metal workers' work, and a l l  other 
work generally recognized as sheet metal workers' work. 

P i  pef i t t e r s  ' Work 

56.3 Wpefitters' work shall consist o f  p ipef i t t ing i n  
shops, yalds and buildings, paer hcuses, locaIrItives 
and engines o f  a l l  kinds, twders, motor coaches, 
passenger coaches and work equipnent units of a l l  
classes, and a l l  piping carrying steam, air ,  o i l ,  gas, 
water, or any l iquids above or below gmwrd; cutting, 
threading, welding, brazing, bending, flanging, 
ccnnecting arid discmect ing a l l  pipe work by Matever 
pmcess and a l l  work recognized as pipef i t ters '  work. 

Sheet Metal Worker and Pipef i t ter  Apprentices 

56.4 Include regular apprentices i n  connection w i t h  
the wcrk as defined by rules 55.2 and 56.3. 

shed Metal and Pipef i t ter  Helpers' Work 

56.5 (a) Employees regularly assigned as sheet metal 
workers' helpers shall assist sheet mtal workers and 
apprentices . 

(b) Wloyees regularly assigned as pipef i t ters '  
helpers shall assist p ipef i t ters and apprentices. 

(c) In the event of not being able to enploy 
qualif ied p ipe f i t t en  with four (4) years' experience, 
and the regular apprenticeship schedule i s  not 
providing m g h  men to carry out the work, the work 
force my be increased by pmnoting he lp rs  to 
tenporarily f i l l  such ps i t i cns  unt i l  such tim as 
qualif ied mchanics are available. 
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A helper pmnoted to  tenporary p i p f i t t e r  my, after 
having acctnulated four (4) years' service as a 
tenporary mechanic, request to  be given the qualifying 
test o f  the craft, and i f  successful, w i l l  be placed on 
the mchanic's seniority l i s t ,  and w i l l  be credited 
with one (1) year's seniority as of  the date he 
acarmlated the four (4) pan' experience, and w i l l  
fo r fe i t  a l l  seniority rights i n  the helpers' 
c lassi f icat im as of  that date. 

Sheet Metal Workers k s i m  t o  Road Work 

56.6 Sheet metal m e n  w i l l  be sent ah on line and 
to artlying points, Men the i r  services are required, 
but not for mall,  llnimportant running repair jobs. 

Assi pnent of  Running Repair Force t o  Dead Work 

56.7 The assigrrnmt of running repair sheet metal 
worken and pipefitters to bad shop work shall not be 
the recognized practice; kh at  points Mere no back 
shop sheet metal worken or p ipe f i t t en  are enployed, 
they my.be so assigned i f  We needs o f  the serivce 
require it. 

Assi gment of Oead work Force t o  Running K€paiN 

56.8 Back shop forces w i l l  not be assigned t o  perform 
running repair work. except vhen the regularly assigned 
nmning repair forces are unable t o  get engines We i n  
time t o  prevent delay to t ra in  movenent. 

Sheet M a 1  m e r  and Pipef i t ter  Helpers Entering 
h ren t i cesh ip  Pmgran 

56.9 (a) Helpers have worked i n  the craf t  M the 
Railway for rot less than three (3) years' c m s i s t i q  



or a total of  seven hndred and m t y - s i x  (726) 
working days my, i f  able to met other entrance 
requiranents for regular apprentices, apply for 
apprentice training i n  tne craft. If selected they 
shall be given a credit o f  me (1) year and serve a0 
apprenticeship of  three (3) yean' made up of six (6) 
terms of nine W r e d  (W) hwn each, or a total o f  
f i ve  thousand four Wred (54Ml) bun. No other 
credits w i l l  be a l l m .  In the event two (2)  w mre 
applications are received, preference w i l l  be given 
f i r s t l y  to applicants fran the seniority terminal and 
seca~rly t o  applicants fmn the Systan, ewcept as may 
be rmtually agreed between appropriate Ufficer of the 
Railway and the '&siness Mager. 

(b)A helper ented,ng the apprentice training 
progrm w r l l  have his seniority as a helper protected 
during his tern of apprenticesnip but shall not be 
pennimed to  return to a helper's status except i n  the 
case of reduction of  staff, or if msuitable as an 
apprmtice i n  accordance with Rule 31.8. 

MI apprentice h, due to a reduction i n  staf f  i s  
returned t o  a helper's status hi l l ,  an increase i n  
staf f  permits, be obligated to resune his apprentice 
training. 

(c) Except as otherwise provided for herein, the 
apprentice mles covering regular apprentices shall 
also apply t o  these apprentices. 
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RULE 57 

ELECTRICAL w)Rw\s' CRAFT SPECIAL RULES 

Electricians' gualifications 

57.1 Any person lJl0 can produce danmentation showing 
proof that he has conpleted an electrical 
apprenticeship or that he has had four (4) years' 
occupational or on tk job training equivalent to that 
of an electrician and i s  conptent to  execute the w k  
to a successful umlusicn w i l l  be rated as a 
j o u m  electrician. 

Electricians' Work 

57.2 Electricians' work shal l  include electric wiring, 
maintaining, rekrilding, repairing, i n s w i n g  and 
installing a l l  generators, switchboards, meters, mors 
and controls, m r  generators, magnetos, igniters, 
electric welding machines, electric headlights and 
headlight generators, storage batteries, axle lighting 
equipnent, and welding m work generally recogntzed as 
electricians' work. Loconotive m u t e  cartrol 
equipmt, f i re  alarms, electric clmks, electric 
lighting fixtures, winding armatures, fields, magnet 
a i l s ,  mtors, transformers and starting conpensators. 
Inside and Wide wiring of shops, buildings,, y a m  
and on structures, a l l  electric wiring and conduit work 
i n  cmnection tterewith, including stem, gas electric, 
diesel electric and electric lccamtives, passenger 
trains, m o r  cars, electrlc tractors and trucks and 
tiuses. Repairs to  wiring of ignition for internal 
carbustion engines, rragnetic, electronic and a l l  other 
types of electric control. Electric cable splicers, 
and a l l  other work generally recogrized as being 
electricians' work. 
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An electrician w i l l  not necessarily h an armature 
winder  or  linenan. 

57.3 Include regular apprentices i n  ccnnectian with 
electrical workers. 

Electricians' Helpers 

57.4 Helpers warlc shall consist of he!plng 
electricians' and apprentices i n  regular eiectncian 
work, and such battery work as may be agreed upm. The 
helper w i l l  worlc under the directiar of the electrician 
or apprentice Men assignel t o  then by the supervisor 
ccflcenred. 

when no experienced electrical helpers are available or 
cannot be called, helpen fmn  other classificatian, i f  
available, w i l l  be used. 

57.5 An electricai employee fmn within the craft  
pronoted t o  temporary electrician may, af ter having 
acumuiated four (4) years' experience as an 
electrician, be given the qualifying test of the cra f t  
and i f  successful w i l l  be placed cm the electricians' 
permarent seniority l i s t  and w i l l  be credited with cm 
(1) year's seniority as of the date he accurulated the 
four (4) years' experience and w i l l  f o r fe i t  a l l  
seniority rights in the classificatian or 
classificatians fran rclich pronoted as of  that date. 



57.6 In the event that the foregoing does not provide 
enough electricians to  met the requirements o f  the 
service, other employees my be transferred or  hired as 
tenporary electricians i n  training subject to their 
abi l i ty to successfully cmplete the required entrance 
exanination i n  accordance with the provisions of Rule 
23. 

Such employees shall have their wanes included on the 
electricians' helpers seniority l i s t  as of the date 
they beme trainee electricians and w i l l  be subject to  
dispiacenent as quaiified electricians k a n e  
available. U p  conpletion of four (4) years' service 
as an electrician such enployee w i l l  be required to 
pass the craft qualifying test and i f  successful w i l l  
have Ms nane included on the permanent electricians' 
seniority l i s t  and w i l l  be credited with one (1) year's 
seniority fran the date he accunrlated the four (4) 
years' experience and w i l l  forfei t  a l l  seniority i n  the 
helper's classification as of that date. 

57.7 In  the application o f  Rules 57.8 and 57.9 an 
enployee shall within th i r ty  (3) days after the date 
he acarmlated the four (4) years' experience as an 
electrician be required t o  sign an aption to  either 
accept or decline permanent pronotion as an 
electrician. In the event that such enployee declines 
promtion or fa i ls  to  pass the craft qualifying test he 
shall be required to revert to the former 
classification fran M c h  pmrated. 

As the wigencies of the service dictate, an employee 
m previously declined promtion my be given the 
opporttmity to sign air cpticn to accept permanent 
pmnotion as an Electrician. Such employee will be 

successful shall have his m included on the 
required to  pass the craft Qlalifying test and i f  
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Electricians' permwent seniority l ist .  He w i l l  be 
credited with me (1) year's seniority fmn the date he 
canpleted the test and w i l l  forfei t  his seniority i n  
the classification or classificaticns fmn rhich 
promted as of that date. 

Electrical Workers AssiQled t o  Work a t  wrecks 

57.8 In  cases o f  wrecks arere electric or diesel 
electric loccrmtives are disabled, an electrician, if 
required, shall accanpany the wrecker. They shall wrk 
lnder the direction o f  the wredc foranan. They w i l l  h 
paid as per Rule 6 rClile working at wrecks, o r  i n  
charge o f  wmcked engines. 

P m t e c t i a l  o f  ~ l o y e e s  

57.9 Men engaged i n  the handling of storage batteries 
and mixing acid mst be provided with acid-pmf Nthr 
gloves, hip boots and aprms. &n rho clean parts i n  
lye vats wil l  be supplied with gloves. 

57.10 Men it becm necessary to  wrk  on l i ve wires 
or apparatus i n  excess of  three hundred (U) volts 
electrician shall not work alcne. Were practicable 
b o  (2) qualified electricians shall wrk together. 
Rubber gloves, splicing lmcds, and other protective 
mats and sticks shall be supplied. 

Electrical Workers Entering tne Apprenticeship Program 

57.11 (a) Electrical m e n  rn have worked i n  the 
craft for not less than three (3) YWK consisting o f  a 
total of seven hmdred and twenty-six (726) working 
days my i f  able to meet ule other entrance 
requirements for regular apprentices apply for 
apprentice training i n  the craft. I f  selected they 
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shall be given a credit of  cm (1) year and serve an 
apprenticeship of three (3) years made up o f  six (6)  
terms of nine hundred (900) hwrs each, or  a total of 
f i ve  thousand four hndred (5400) hours. No other 
credits w i l l  be a i l a d .  In the event two (2) cr more 
applicaticns are received. preference w i l l  be given 
f irst ly to applicants fran tfre seniority termiml and 
secmdly t o  applicants fran the Systen, except as my 
be mutually a g W  between the appropriate Officer of 
the Railway and the Business Fla~ger. 

(b) Pn electrical wrker  entering the apprentice 
training pmgran w i l l  have h is  seniority protected in 
the classif ication fran w i c h  pranoted during his term 
of a p t i c e s h i p  but shall not be permitted t o  return 
to his former classif ication except i n  the case of 
reduction of staf f  or i f  unsuitable as an apprentice i n  
accordance with Rule 31.8. Pn apprentice H(a due to a 
reduction in staff i s  returned to nis former 
classif icaticn w i l l ,  W m  an increase i n  staff permits, 
be obligated t o  resune his apprentice training. 

(c) Except as otherwise provided for herein, tne 
apprentice rules covering regular apprentices -11 
also apply to these apprentices. 
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RULE 5B 

FULL-TIE FIRST AID A l l E " S '  SPECIAL RULES 

- 

58. Full-Tim F i r s t  Aid A t t e n Q n t s '  W sM11 
ccnsist of Firstdid wor3: carmenurrate with Vie 
W e n '  Conpensaticn Board First-Aid regulaticns. 
Full-Tim F i r s t  Aid Attendants shall perfonn a l l  
clerical duties necessary to umplete accident ard 
f irst-aid reports and maintain the required records. 
Full-Tim F i r s t  Aid Attendants are required to do a l l  
other rark generally recognized as Full-Tim first Aid 
Attmdants' wrk, including duties related to  safety. 

58.2 Part-time First Aid Attendants exclusively 
engaged i n  f i rst-aid wrk may be erployed by the 
RailMy to work m an "as and vhen required" basis. 
Such part- t im First Aid Attendants shall be paid the 
applicable rates as set forth i n  this Agreenent for 
burs worked tut shall not accmlate seniority as 
full-tim F i r s t  Aid Attendants. A "wrk week" for a 
part- t im F i r s t  Aid Attendant shall man a period of 
sewn (7) cmsecutive days starting with Sunday. Hours 
wotked by part-tim F i r s t  Aid Attendants i n  acess of 
eight (8) hours i n  any one day or  i n  excess o f  forty 
(40) lours i n  a work weelc shall be paid a t  tlw 
appropriate overtim rate. 

58.3 The follcwing twles cnly as contained i n  the 
Collective A g m t  shall apply t o  f u l l - t i m  F i r s t  Aid 
Attendands" 

Rule 1 
Rule 2 
Rule 3 
&le 4 
Rule 5 

(Clause 1.1 to  1.6 inclusive) 
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Rule 6 
Rule 7 
Rule 15 
Rule 16 
Rule 17 
Rule 18 
Rule 1Y 
Rule Z l  
Rule 22 
Rule Z3.3 
Rule 28 
Rule 29 
Rule 30 
Rule 32 
Rule 33 
Rule 34 
Rule 35 
Rule 36.1 
Rule 37 
Rule 45 
Rule 46 
Rule 47 
Rule 48 
Rule 49 
Rule 50 
Rule 51 
Rule 58 
Rule 61 
Rule 62 
Rule 63 
Rule 64 
Rule 65 
Rule 66 

59.4 In addittan to the provisions contained in the 
above itenized rules, the parties agree to revise atid 
amnd M e  23 - Seniority for tk purpose of providing . 

(Clause 32.1 shift differential) 

(Clause 46.1 to 46.11 inclusive) 
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applicable seniority rules fo r  fulltime F i r s t  Aid 
Attendants. 

58.5 Full-Tim F i r s t  Aid Attendants required t o  take 
certificate renewal courses as prescribed by the 
Workers' Cunpensatim bard i n  order to maintain their 
certificates i n  good standing shall b reirrbuned the 
fees for UKh courses. Attendance a t  certif icate 
renekal courses i s  subject to the approval of the 
appropriate Railway Ufflcer a t  Squamish. It i s  
lnderstood that certificate renew1 courses shal l  be 
taken m the eqloyee's OWI tim. 
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RULE 59 

LABOURERS' SPECIAL RULES 

- 

58.1 The subsections of  this Rule 59 w i l l  apply t o  the 
fo l  lowing c l  assif icati ons : 

Stean P lan t  Qerators 
Eegreaser Operators 
Labarrers (Lomotive and Car Uepartmnts) 

59.2 Should an enployee enter the service i n  the 
classification of  a Stean Plant Rxrator, he shall be 
accorded a seniority date i n  tk law classifications 
according to such date of  entry into service. 

59.3 PJI enpiom p r w t e d  fran a loHer to higher 
classification as outlined i n  Rule 59.1, shall retain 
and ccntinue to acurmiate seniority in the 
classification fmn mich prmnted. 

59.4 Employees acceptingg pronotion t o  the Helpers' 
classification w i l l  have their names retained on the 
seniority l i s t  fmn rhich pronoted and w i l l  cartinue t o  
accvlulate seniority. Upon accepting pmnotion to the 
Helpers' classification, such erployees w i l l  be obliged 
to cartime i n  the Helpers' classification as long as 
their seniority permits then and w i l l  only be allcrad 
t o  revert and exercise their  seniority for medical 
wxns or upon reduction of staff. 

"Labaurws hired af ter January 1, 1% and pramted to 
Helpers' classification shall, a f t e r  ninety (90) 
ccnseahive calendar days as a Helper for fe i t  their  
seniority as a Labourer". 
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59.5 LabourerS represented by the U.A. local 170 in  
the Railray's Locanotive and Car Departments will te 
giver the following prutectias: 

(a) They will not be replaced by labouren 
represented by any otner constituent h i a n  of  
the Cancil. 

(b) Their rates of pay will bemaintained in  
acardaxe with the Fates pmvided far i n  this 
ag-. 
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60.1 A f t e r  the current closure of the R a i l w  
MwrfactUring Conpany Plant, shwld the Railwest 
building be used by the B.C. Railway as a car repair 
f ac i l i t y  or car m f a c t u r i n g  plant, the collective 
agreenent between the Railway and the Council o f  Trade 
Unims of tehaif of the Lhited Association of  
Jarrneymen and Ppprentices of the Plurbing and 
Pipef i t t ing Industry o f  the hit& States and Canada, 
Local No. 170, Metal Trades Divisitn, w i l l  apply. 

RULE 61 

JURISDICTIMUPL UMERSTPMING 
- 

61.1 It i s  lnderstood atid agreed betwen the parties 
signatory hereto that arty alterations or a m c h n t s  
herein pmposed i n  work classif ication are fa r  the 
purposes of c l a r i f i ca t im  and rate f ix ing cnly, and 
shall not be interpreted as affecting or disturbing i n  
any m n e r  the jur isdict iaral  tnderstanding and 
practices between the SigMtOv Unions, parties to t h i s  
Agreenent, as nw exists, or may hereafter b agreed 
bebreen the Unims -elves. 
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62.1 For the carrying cut of this Agreenent tne 
Railway w i l l  dEal cdy with the officers duly 
auttrorized to  act m behalf of the Ccurcil of Trade 
Unions siyatory t o  this Agreenent. Grievances or the 
application or interpretatim of the pmisicns of t h i s  
Agreenent w i l l  i n i t i a l l y  be handled by the officers 
duly authorized to act m !xhalf of the CoLncil of 
Trade Unicns signatwy to this agreenent. 

PCDITION, OELETION W REVISION OF RULES 

63.1 Nothing in  this Pgreenent prevents the addition, 
deleticm cf revisim of any provision thereof during 
the ten of the Agrement and the representatives of 
the British Colurbia Railway Canpany and of the 
enployees shall met within th i r ty  (30) days at the 
request of either Party fo r  that purpose. If mhual 
agreenent cannot De reached m any addition, deletion 
or  revision of any particular provision, cmsideratim 
of the prqmsed change in the pmvisim shall be 
Qferred for the term of the collective agreenent. 
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RULE 64 

SMPE OF GENERAL AN) SPECIAL MJLES 

- 

64.1 Except as provided for d e r  the special rules of  
each craft, the general rules shall govern i n  a l l  
cases. 

bployes rho were i n  the service o f  the Railray on 
October 5, 1991 or were enployed subsequent 
thereto, shall , providing they have not been dismissed 
fran the service or l e f t  the service of  their M 
accord pr ior  to date of signing th is  Agreenent be 
entit led to any mmt of increased canpensatian that 
my be due ulen under the terms o f  th is Agxemt for  
time &ed ulbsequene to octc&er 4, 1981. 

Gnployees rho rare i n  the service of  the Railray on 
ktcber 5, 1981, OT vhn were erployed subsequem 
theeto  and MO have been dismissed fmn the service or 
l e f t  the service of  their M accord pr ior to signatory 
date of the Pgreenent, shall be entit led t o  any anant 
of increased c a p s a t i o n  that may be due than wder 
the terns of this Agreenent for the time hurkd 
subsequent t o  October 4, 1981, providing they make 
applicatiar t o  the Railway within ninety (9) days 
following signatory date of th is  Agreenent. 
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ef f  on Except for the wage increase w g  
October 5 and except as otherwise provided 
b i n ,  t r ; i s l z d  shall in full force and 
effect  frm the f i r s t  day on F & ~ r y  A.D. 1982 untg 
the fifth day o f  kbMI"y. A.D. 1984 and shall m i n  
*in fu l l  force and effect frm year to year thereafter 
PROVIM) THAT either Party my, not less than ninety 
(41) days and not mre than me hndred and twenty 
(120) days imrediately preceding the f i f tn  day of 
February L D .  1984 cf i m i a t e l y  preceding any 
succeeding f i f t h  day of F e b ~ r y  thereafter, by 
w r i t t e n  m i c e  to tne other Party: 

(a) qu i r e  the other Party to ccmnence collective 
bargaining with a view to  the conclusion of a 
renewal or rwisim of the Collective 
Agrement, or a new Collective Agreenent. 

. .  

(b) terminate the Agreenem m tne next succeeding 
anniversary date tbyeof, and require the 
other Party to cormence collective barganining 
w i t h  the view aforesaid; or 

(c) terminate the Agreement QI the next succeeding 
anniversary date thereof. 

The benefits provided i n  iten 5 ( i ) ,  ( i i ) ,  ( i i i ) ,  ( i v )  
and (v) on page 2 and page 3 of the menorandun o f  
settlenent dated October 16, 1981 are effective January 
1,1982. 
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Except mere an article indicates i t s  effective date, 
a l l  revisicns fmn the previcus agreenent and a l l  new 
rules will becane effective 01 the 16th day of 
kvaixr, 1981. 

Sharld either Party give written notice to tne other 
Party pursuant t o  subsertim (a) hereof, this Asreenent 
shall thereafter ccntinw in full force and effect 
mil the Cancil shall give notice of strike, or the 
Railway shall give notice of lcck cut, or the Parties 
shall uncluQ a reneral or revisim of the Agreenent 
OT a new Collective Agreenent. 

IN WITNESS kwRm duly authorized officers and/ar 
representatives of the parties hereby af f ix  their 

FOR THE CWNCIL W W E  UNIW ON ME BRITICH UIUFBIA 
Y: - 

JOURMYFEN PN) APPRDJTICES 
tF X-E PLUbBING ps9 
PIPEFITTING IMusiRY ff 
M E  UNITED STATES AN) 

FOR T E  BRITISH W F B I A  
MY: 
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June 24, 197l 

Mr. J.H. Clark, 

Mvisicn No. 4 Railway 

1410 Stanley Street,  Roans 313-314 
Maltreal 110, QJetec. 

Oear Sir:  

President & S e c r e t a ~ y - T ~ ~ a ~ u ~ ,  

tirplOyeeS' Dept. - A.F.L. - C.I.0. 

The following le t ter  w i l l  b sent to line m g a n m t :  

"Wing the negotiations with the shopcraft 
hicm pertaining to their dmnd on 
restricting the right of the Railray t o  
cmtract art work, the Lhions were infonned 
that the Railway was not prepared to accede t o  
their denand. 

In the m r s e  of the discussion the Railray 
agreed to  issue instructions to a l l  Cmpany 
Officers m m e d  to the effect that rn the 
Railwy decides to m r a c t  cut work an a 
regular basis that i s  presently arid normally 
performed by enplops covered by Wage 
Agreenent No. 15, the ulion m l d  b advised 
bhm practicable as far i n  advance of the date 
contracting i s  canterplated as i s  possible. 



Letter o f  Understanding - cmt'd 

If the Lnim representative requests a meeting 
b discuss mtm relating to t)le 
cartracting, the Cunpany shall pranptly meet 
him for that purpose. 

The purpose of  this urdentanding i o  to 
provide that the Conpafly advise the lhims of 
Cartrading &never practicable and if the 
h i a n  and denonstrate that the work cwld be 
performed just as efficiently and e c m i c a l l y  
by Railway forces as by contract the matter of 
cahracting out the particular work cmcemed 
would tie reviewed." 

The foregoing shall not restrict the right of the 
Caqmy to contract cut wtk" 

"R.E. Ridmard 
R.t.  KlCrm3nd 
CM ef  Industri a1 Re1 a t i  ms 
Officer 



Mr. N.D. Farley. m S h ,  8.C. 
Business Representative, 78-07-25 
Local Union 170 File: WS 
5170 Victoria Dr ive,  
vwccuver, B.C. 
v5P 3v3 

Dear Sir: 

Please be advised tlrat grievances subnitted an hhalf  
of anployees within the jurisdiction o f  yaur 
organintian, for nm-paymem of the 30 minute lurch 
period, w i l l  be settled m the sime basis as provided 
for i n  the urderstanding reached with the Bmthwhood 
of Railray Cam, an July Kth, U78, that is:- 

"In b i n  Sups it w i l l  be necessary for an 
anployee t o  be an duty for five (5) hours t o  
qualify for the thir ty (30) minute paid lurch 

kurs an duty w i l l  include the thir ty (30) 
minute paid lunch period." 

- period. It i s  understood that the five (5) 

The above mierstanding w i l l  also apply in  future 
instances. 

SJP/A "S.J. pudney" 
a: M. Suter S.J. Pudney, 

G.L. Kelly Personnel Resources 
T. TeidMn Officer - m i c a 1  

Division - System, 



Mr. N.D. Farley, 310 - ClyQ A V ~ W  
Business Agent, West Vamver, B.C. 
Local vlion 170. 
Metal Trades Div. of  the 

Vancouver. B.C. 

Dear Sir: 

The letter of Memanding dated May 6, 1977 i s  
withdram. 

This w i i l  serve to m f i m  our understanding that the 
pmisicns o f  Rule 23.13 of the Collective &reanent i s  
intwpreted to man that an apprentice Hho has 
conpieted his apprenticeship shall have the right to 
exercise his seniority a t  his seniority tenninal to 
displace a jtnior enployee of his craft i n  the 
desigmed Worr area of his choice. 

Giployees Hho c m c e  an apprenticeship after January 
1, E82 will upan canpletiar of their apprenticeship, 
be cnly allowid to displace the jut ior enployee of 
their craft at their seniority terminal. 

Please indicate your cmcurrence by signing i n  the 
place pmvided. 

May 12, 1Y81 
Plurbing & Pipefitting Ind 

YWn truly, I CDNWR: 

'?.A. Madonald" "N.O. Farley" 

P.A. Madbnald N.D. Farley 
Vice President 
Labcur Relations :gl 



Mr. N.O. karley, 
Business Agent, West V m v e r ,  B.C. 
local h i m  170, VTT 1C5 
Metal Trades Div. of the 
Pluibing & P ip f i t t i ng  Irid. 
5170 Victoria Dr ive ,  
vanuuver, B.C. 
v5P 3v2 

Oear Si r :  

Ste. 210-545 Clyde  Ave. 

July 13, 1977. 

This w i l l  serve t o  confirm our uderstanding reacned a t  
cur meting of July 11, 1977, that the provisions of  
Rule 23.26 of the collective agreenent i s  interpreted 
to maan that enployees within seven (7 )  calendar days 
a f t e r  their &urn fmn appved leave of absence, 
including annual vacation or absence because of  illness 
OT injury my exercise their seniority rights i f  
qualified to any position tulletined during their 
absente. 

T. Teichnan, 
Manager - Labour Relations N. 0. Farley 


