BETWEEN:

AND:

COLLECTIVE AGREEMENT

CLARKE TRANSPORT CANADA INC.

Hereinafter referred to as "THE COMPANY"

TEAMSTERS UNION LOCAL 938

affiliated with the International
Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America

Hereinafter referred to as "THE UNION"
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ARTICLE 1

PREAMBLE AND RECOGNITION

Section 1.1 - Union Recognition

The Company does hereby recognize the Union as the sale and
exclusive bargaining %gent for certain employees employed b

the Employer at all Employer terminals within a radius o

twenty (20) miles of Ketropolitain Toronto, which is
comprised of the boroughs of Etobicoke, East York,
Scarborough and the cities of North York and Toronto.

Section 1.2 - Scope of Bargaining Unit

The term "employee" shall mean ail employees save and except
foremen, parsons above the rank o oreman, maintenance
employees, office and sales staff, and students employed Lor
the school vacation period.

Section 1.3 - Effective Date

The effoctive date of thij reement shall be January 1,
1986 7and the terms snall %e erom this date to December 31,
1988..

Section 1.4 - Intent and Purpose

The general purpose of this Agreement 1is to establish
mutually saticfactory relations between the company and its
employees anda to provide machinery for the prompt and
equitable disposition of grievances, and to establish and
maintain satisfactory working conditione, hours of work and
wages for all employees who are subject to the provisions of
this Agreement,

ARTICLE 2

UNION SECURITY

Section 2,1 - Maintenance of Membership

It is agreed that all Union members shall maintain their
Union membership in good standing for the duration of this
Agreement as a condition of employment.



section 2.2 - Union Dues Authorization

All employees hired prior to the date of the signing of this
Agreement” must, _as a condition of their continued
employment, authorize the Company to deduct from their pay
on the pay day the Local union's dues deductions are made,
an amount equal to the Local Union*s monthly dues for the
duration of the Agreement as their financial contribution to
the Local Union.

Section 2.3 ~ Initiation Fee peductions

All  employees hired shall, a8 a condition of continued
employment, authorize the Company to deduct the amount equal
to the Local Union"s Initiation Fees in instalments oP
twenty-five dollars ($25.001 per week after the completion
of the ﬁrobat_lonary period. . This deduction shall continue
until the Initiation pee 1S paid In Pull. The company
agrees to remit _such monies so deducted to the Head Cffice
of the Local union along with a iist of the employees from
whom the money was deducted at the same time as the Union
dues are remitted.

section 2.4 (a) ~ Deduction ¢f union pues

The Company agrees €or the duration of this Agreement to
deduct from tho first pay cheque each month the monthly dues
of any employee covered by this Agreement and to remit such
monieS so déducted to the Head office of the Local Union
along with a list of the employees from whom the monies were
deducted not later than the tenth (10th) day of the month
following the date upon which such monies ‘were deducted.
The checkoff: 1ist will include social insurance_numbers and
names designated by terminals within the jurisdiction of
each Local "Union. “1n tho case of an employee on Workmen's
compen§at|on, tho checkoff shall indicate that such employee
is on *W.C.B.".

Section 2.4 (b} - Deduction of Arrears Items

The Union will notify the company In writing of any arrears
In dues caused for any reason Or any arrears in _initiation
ok re-initiation fees and the Company will immediately
Commence deductions _in amounts prescribed by the Local Union
in_such written notice and forward such monies to the Local
union along with the monthldy dues as provided for above.
Such notice of arrears served on the Company shall prescribe
payroll deductions of not_ more than twenty-five dollars
($25.00) per week. The Union will refund directly to the
employee _any such monies deducted in error along with
confirmation of such refund to the company.

Section 2.4 (c¢) - Checkoff Lists

The Union will sgpﬁly the Company with a supply of printed
checkoff forms which shall provide a column for *pues®,



*arrears In pues®, "Initiation and Re-initiation Fees™". The
Company shall each month add the name of each new employee
hired on since the remittance of the previous checkoff along
with the starting date and the companr shall give an
explanation alongside the name of each employee who appeared
on the previous month*s checkoff sheet for whom a remittance
is not made for any reason.

section 2.4 (4) - Forms to be Signed by New Employees

The Union will supply the Company with Initiation peduction
Authorization rorms, Application for Membership Forms, Dues
Deduction Authorization Forms, all of which shail be signed
by all new_employees on the day of hire. It will be the
responsibility of the Company to ensure that all completed
Applications ~for Membership' Forms ate returned to_ the
Union, All forms shall be returned to the Union within
seven (7) days €rem the date of hire.

Section 2.4 (e} - Scope of Union Dues Deductions

The deduction of Union dues shall be made from _every
employee including, but not limited to, probationary
employees, In the event that a probationary employee fails
to complete his probationary period, union dues will be
deducted from his final pay cheque,

Section 2.4 (£) - submissicn Of checkoff

The checkoff and cheque for the Union due8 deducted must be
in the office of the Local union not later than the tenth
(16th) day of the month following the month In which the
monies were deducted. 1f the checkoff and cheque have not
arrived by the tenth (10th) day of the month, the_ Local
Union 8ecretary-Treasurer will,” by registered mail, so
notify t¢he delinquent Company who will ensure that the
Company remits the cheque within seven (7) days of receipt
of the notification.

Section 2.4 (g) -~ 14 slips

The Company shall show the vyearly Union monthly dues
deduction on employees®™ T4 slips.

ARTICLE 3

MANAGEMENT RIGHTS

Section 3.1 ~ Management Right8

The Union acknowledges that it is the exclusive function of
the Company to:



al maintain order, discipline and efficiency:

by hire, discharge, promote, demote, suspend, Or otherwise
discipline employees, provided that a claim_ of an
employee that he” has been discharged, disciplined or
otherwise unjustly dealt with may be the subject of a
grievance and dealt with in ~accordance with the
grievance procedure;

¢} generally, to manage its business in all respects in
accordance_ with _its obligation8 to custemers, subject to
the provision of this Agreement;

d) make and alter from time to time rules and regulations
which are just and fair. The company agrees that it
shall provide stewards with a COP%/ of” those rules and
regulations which are made or alfered by the Compan
from_ time to time. 1n addition, the " Company wil
provide stewards with reasonable advance notice ‘on the
estlabllshment of new rules er on amendments to current
rules.

ARTICLE 4

DISCRIMINATION

section 4.1 - Canadian Charter of Rights and Freedoms

No person shall be refused emploa/ment or in any manner be
discriminated against in accordance with the Canadian
Charter of Rights and Freedoms.

Section 4.2 ~ Right of access for union Representatives

Representatives of the Local Union shall be allowed to enter
the Company's premises to deal in _the administration of the
Agreement, ‘provided they do not interfere with the normal
operation of the Company.

ARTICLE &
STEWARDS

Section 5.1 - Right of Union to Appoint Stewards

The Company acknowledges the right of the Union to appoint
or otherwiSe select one (1) steward per shift.



Section 5.2 (a) - Pay for processing Griavances during
working Hours

Wherever possible grievances shall be processed during the
normal working hours of the steward. A steward shall
receive his regular rate of pay when grievances or pending
grievances are processed with the ~company on Company
property Or at_any other place which is mutually agreed upon
by both the Union and the Company.

Section 5.2 (b) - Pay for Processing Grievances after
Working Hours

If the Company representative 1is, unable to meet the steward
during the stewarza's normal working hours, the steward shall
be paid at his regular rate of pay for all time spent during
the processing of the grievance with the Company on the
Company property or at any other place which 1s mutually
agreed upen by both the Union and the company.

Section 5.2 - Names and Changes of Stewards

The Union will inform the Company In writing of the name of
the steward and any subsequent change in the name of the
steward. The Company shall not be asked to recognize any
stewardd until such notification from the Union "has been
received.

Election 3.4 - Suspension or pischarge of Steward

The Company will notify the Union, by registered mail or
telegram péior to the suspension or_ diScharge of a steward.
Failure of the Company to comply with this procedure shall
render the dismissal Or suspension nul and void.

Section 5.5 - steward's Seniority for Layoff

For the purpose of layoff, the steward shall be the second
last men laid off. ~Where there is more than one (1)
steward, the steward with the most seniority shall be the
steward for the purpose of applying this clause.

Section §.6 - Access to Time Cards, etc.

For the I;%urp_)ose of processing specific grievances or
disputes, Business Representatives and stewards shall have
relevant time cards and personnel disciplinary records made
available to them on request.



ARTICLE 6

GRIEVANCE PROCEDURE AND RBITRATION

Section 6.1 - What Constitutes a4 Grievance

A grievance shall «consist of a dispute concerning
interpretation and application of any clause in this
Agreement and alleged violation of the Agreement. If an

question arises ag to whether a_particular dispute _is gr is
not a_grievance within the meaning of these provisions, the
guestlpn may be taken up through the Grievance Procedurs and
etermined, "if necessary, by arbitration.

Section 6.2 ~ Grievance Procedure

There shall be an earnest effort on the part of both parties
to settle such grievances promptly through the following
steps by a conference between the aggrieved employee and hisS
immediate supervisor. The grievor must be accompanied by a
Union Steward if he so desires.

Section 6.2 (a) - Step 1 - Terminal Manager or Designate

railing settlement, the grievance must be submitted In
writing within_seven (7) calendar days f£rom the date of the
alleged violation of the Agreement or from the date that the
alleged violation became known to the grievor., The grievoer
shall be accompanied by a union Steward and, if deemed
necessary by the Union, he shall also be accompanied by a
Business Representative of the Union.

Section 6.2 (b} = -

Failing settlement at the above step, the Terminal Manager
shall render his decision In writing and shall_ refer the
grlevance to and arrange_a meeting between the Union and the

rea Manager or hi8 designate within seven (7) _ days of the
date that the grievance was registered in writing. This
meeting shall_be held in the local of the terminal "involved
unless otherwise agreed. The Area Manager or his designate
shall render his decision In writing within seven (7) “days
from the date that the grievance was referred to him.

Section 6.2 (ci - Step 3

Should the_parties fail to reach satisfactory settlement in
the preceding steps, the final settlement of the grievance
may be submitted to an arbitration board as outlined below.
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Section 6.3 - Procedure for Union or company Grievance

In the event the union_or the company ha8 a grievance, it
shall be the responsibility of the grievor to advise the
other patty_in writing within seven (7) calendar da%s of the
alleged _violation of the Agreement_  andg, y  such
notification, arrange a meeting within _fourteen (14)
calendar days between_the Area Manager or hi8 designate and
a duly accredited principal officer of the Local union or
his_ designate. should the _griever Tail to_reach a
satlsfactorg_sett!ement, the grievance may be submitted t0 a
Board of Arbitration as outlined in Article €,

Section 6.4 - Discharge and Suspension Grievance

Grievances dealing with discharges and suspensions shall be
registered in writin within seventy-twe (72) hours
(saturdays, sundays and General Holidays excluded) from the
time of the discharge or suspension and shall _commence with
?ﬁ?p 2 of the Grievance Procedure a8 outlined 1In Section 6,2

Section 6.5 - Procedure for Arbitration

It shall be the _responsibility of the party desiring
arbltggtlon to so inform the other party in wri€ing iIn the
case -

(al an employee grievance within fourteen (14) calendar
days after the Area ¥Manager or his designate has
rendered a decision oc failed to render a decision as
provided for in Section 6.2 (b},

{b) a Company grievance within fourteen (14) calendar days
after thé meeting with the Union representative;

(et a Union grievance within fourteen (14} calendar days
after the meeting with the ¢ompany's representative;

All _ time limits as specified herein for the Grievance or
Arbitration Procedures may_be extended, but only by mutual
agreement confirmed in writing.

A notice of intent_ to arbitrate under the foregoing
provision shall contain the name of the aggrieved party's
nominee to the Board of Arbitration and within seven (7}
calendar days from the receipt of the notice of intent to
arbitrate, the other party must 1In turn name their nominee.
A third member to act a8 Chairman shall be appointed by the
respective_nominees. should either party fail to name their
nominee within the required seven (7)_ calendar days oc
should the nominees fail to select a Chairman within thirty
(30) calendar days _ from _the date of their appointment,
either party or_their nominee shall request the Provincial
or Federal” Minister of Labour to0 make, the appropriate
appointment.



Section 6.8 - powers OFf Board of Arbitration

The Board of Arbitration shall not have the right to alter
or change any provisions in this Agreement, or substitute
any new provisions in this Agreement, or substitute any new
provisions in lieu ‘thereof oKk to give_ any decision
inconsistent with the terms and provisions of this
Agreement. The Buard, however, shall have the power to vary
or set asida any penalty or discipline imposed relating to
the grievance then before the Board,

Section 6.7 - Rupenses of Board Members

Each of the parties hereto will bear the expense of their
nominee to the Board of arbitratfon and the parties will
equally bear the fees and the expenses Oof the chairman.

Section 6.8 - Responsibility for Payment

The Company shall not be responsible for the payment of time
used by an employee in the investigation and settlement of a
grievance.

Section 6.9 ~ payment Of Settled Monetary Grievance

All monetary grievances that are mutually agreed upon shall
be paid the following pay period, either by sSeparate cheque
or, in the alternative, the employes®s regular cheque shall
be accompanied by a written statement outlining the amount
and grievance settiement involved.

Section 6,10 - Right of Smployee to be Accompanied by a
Unjicn 0""1::531" e

Y

Any employee covered by this Agrement when called into the
Company™s ecffice for any discussion which may result 1In
disciplinary actien Or a grievance must, upon_ request, be
accompanied by a steward or Business Representative,

Section 6.11 - rRight of Union when Grievancesg are settled Or
wI%EﬁEgﬁﬁ

A_ grievance, once submitted 1in writing, shall not be
Withdrawn when  such witkdrawal or settlement_ of such
grievance ie, in the opinion o the Union, not in concert
with the provisions of this agreement.

Section 6.12 - union Activities

The Union will not engage in union activities during working
hours or hold meetings at any time on the premises of the
Comp@nx without _  the permission 0 management,
notwithstanding Article 6.



ARTICLE 7

UNION COMMITTEES

Section 7.1

The Company recognizes the right of the Union to appoint or
ortherwise select both a negotiating committee and a
grievance committee and the company undertakes to recognize

and deal with both those committees, These committees shall
consist of reasonable numbers.

ARTICLE 8

SENIORITY

section 8.1 - Terminal seniority

Seniority shall be_terminal wide and include all persons in
the _batgainin? unit working at the terminal and on the
terminal payroll.

Section 8.2 - Purpose of Senicrity

The purpose of seniority is to provide a policy governing
work preference, layoffs'and recalls,

Section 8.2 {a)

In the event of a layoff, the company shall consider:
(1} the seniority of the employees;
(2) the _qualifications of _the employees, where the

qualifications ace sufficient, the employee's seniority
shall be the determining factor,

Section 8.2 (b) - Test to Determine Qualification8

In all layoffs where the qualifications of an_ employee are
questioned” by the Company, such employee will immediately be
given a test to determine 1T he {s qualified.

section 8.3 - posting of seniority List

A seniority list containing Che name and starting date of
employees will be prepared and posted iIn the terminal every
three (3) months on the bulletin board with sufficient
copies_ for stewards and Business Representatives. A
seniority list containing the names and addresses of
employees as contained In the records of the company will be
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prepared and forwarded to the Local union Office annually
during September of each year.

Section 8.4 ~ Probationary Period

Employees shall be considered probationary until placed on
the “Seniority 1ist, Once an employee has exceeded
twenty-four (24) hours io any one work week, such employee
shall” work under the provisions of this Agreement and shall
be employed on a probationary basis €or forty—five (45)
WQrk!n?_ days gurlng which period he may be terminated or
disciplined without recourse to the grievance Procedure.
The company may not terminate such employee for the purpose
of forcing an additional probationary period, upon
completion of the forty-fifth 45th) Wworking day, ‘the
employee shall either be terminated or placed on the regular
seniority list as of the date of commencement of his
probationary period.

Part time employees will become probationary employees _if
the¥ exceed eight (82 hours in any one (1) day. Part time
employees exceeding twenty—four (24) hours In any one (1}
week ‘will not become probationary employees when used to
replace absent regular employees.

Section 8.5 - Retention of seniority After Promotion

EmB!oyees promoted to supervisory position or positions not
subject to this Agreement will retain their seniority after
promotion for a period of one hundred and eighty (180)
calendar_days only. 1f demoted for nay reason Or "if they
voluntarily "request reinstatement to their Tormer position,
the time _served in the supervisory position shall be
included 1in their seniority vrating. = Such employee shall
forfeit any and all recourse to the Grievance Procedure as
outlined In this Agreement should he subsequently be
discharged in such a position beyond the jurisdiction of
this Agreement. This Article is to be applied only once for
any employee during the term of this Agreement,

Section 8.6 - Reasons for Termination of employment

An employee's employment shall be terminated for any of the
following reasons:

ta) if an employee voluntarily quits;

(b} if an employee 1is discharged and is not reinstated
Rursuant to the Grievance Procedure as provided in this
greement;

(e} if an employee has been laid oft and not employed
elsewhere and has refused to return to work within
twenty-four (24 hours  after being contacted
personally.  When the employee cannot be contacted or
is employed elsewhere, then the company will notify the
employee by registered mail to his last known address
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to return to work and he will be allowed no more than
seven  (7) consecutive days from the date of
notification to report for duty;

{8y if he takes employment other than that declared and
agreed upon when applying for a leave of absence;

(e) if an employee 1is absent from work for three (3)
consecutive working days without leave or without
s%pplylng to the Company a justifiable reason for his
absentce ;

(£) if an employee is laid off and not recalled for a
perlt%d extending beyond twelve (1z) consecutive working
months;

(g} absence due to bona fide illness or _injury shall not be
causs for_ discharge or loss of_seniority providing the
Company is notified of_ such illness or "injury.  The
employee shall then notify the Company ‘when he "is able
to return to work.

Section 8.7 - Leave of absence Provieion

A leave of absence in excess of thirty (30) calendar days or
an _extension to an existing leave that will exceed in total
thirty (30) calendar days will not be granted until a
request for same is submitted in ertln? to both the Local
Union and the company, and is mutually agrasd upon in
writing,

Section 8.8 - Wotice of Return tOo Work

A employee who is reporting back to work after an absence
from work, must notify a supervisor prior to the close of
the previous day of his intention to report for work umless
unusual ecircumstances prevent the employee from supplying
this information. The guarantee of work provided under this
Agreement shall not apply_ to an employee who does not so
report, However, this notice requitement deses not apply in
the case where an employee indicatag he will be absent from
work for one day and is only absent for that one day,

Section 8.9 - Political office

any employee who 1is elected to a full time municipal,
rovincial  or federal government office shall be granted a
save of absence in oérder to allow him to fulfill his
elected duties,
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ARTICLE 9

STRIKES LOCKOUTS AkD PICK=T LINES

section 8.1 - strikes apnd Lockouts

puring the term of this Agreement, there shall be no lockout
by the Company oz any strike, sitdown, work stoppage ot
Suspension of = work either complete or partial for any
reason by the employees,

Section 9.2 - ricket Linos

The Company acknowledge8 the right of the employees to
recognize and refuse to cross a picket line,

section 8.3

The_Union recognizes the ritgh_t of the company to protect its
business and tho property of its customers.

section 9.4

Each psrty recognizing the rights of the other in. this
regard agrees that the Union will notify the company of an
strike or picket lino activity and that the company wil
notify the Union if, in their opinion, such strikxe or picket
line is illegal or 1s unduly prejudicial to the interests of
the Company, “its emplovees Or the Union,

Section 2.5

In such cases, & meeting will be held in ozder to mutually
agree on a wpolicy, 1In the event that the Company and the

Union cannot agree, each party reservee the right to take
whatever action it deems necessary and appropriate.

ARTICLE 10

MERGERS

Section 10.1 ~ Mergers

1¢ the Company acquires the business of any other employer
and such operations are merged, the seniority of all rsgular
employees will be determined by agreement between the
Company and the union.



-13-

ARTICLE 11

LEAVE OF ABSENCE FOR WORK WITH THE TEAMSTERS UNION

Section 11,1 - Leave of Absence for Employees to #Work with
the teamsters Union

The Company agrees to grant to all present employees who are
on leave “of  absence” and all future employées of the
Teamsters Union an indefinite leave of absence to work for
the teamsters Union retaining and accumulating sentority
with their respective Company. Such leave of absence shall
be revocable upon seventy-two (72) hours notice by the
employee.

section 11.2 - Leave of apsence for union activitiss

Leave of absence without pay will be granted to emplqyees
who attend Union activitieS provided that prior written
notice of at least two (2) working day8 has been given to
the Company of the request for such leave and provided
further that the number of employees requesting leave at any
one time shall not be unreasonable so a8 tu curtail the
operations ot the Company.

ARTICLE 12

EXTRA CONTRACT AGRPEMRHTS

Section 12.1 - Eztra contract Adreements
It is agreed that neither party' to tnhis Agreement shall
enter into any Agreement or contract with. the employaes

which conflicts with the term8 and provisions of fthis
Agreement.

ARTICLE 13

NEW TYPES OF EQUIPMENT AND ZATE OF WORK

Section 13,1 - Establishment of Rrates for New Types of
Equipment or New categories of WOIQR
When 'new types of equipment or categories of work for which

rates of pay are not established by this Agreement are put
into use or effect, rates governing such opetations shall be
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subject to negotiations between the parties, In the event
of “failure to reach agreement oOn such rates, the question
shall be referred to arbitration and a Board of Arbitration
shall be established within thirty (30) days of the date of
failure to reach such an agreement and the rates as
determined shall apply from thé first day the equipment or
categories of work were put into use or effect.

ARTICLE 14

BULLETIN BOARDS

Ssction 14.1 - Bulletin Boards

The company agrees to permit posting of any notices of union
meetings Or Tfunctions on a Bulletin Board conspicuously
placed_ and provided for that purpose provided they are
authorized and signed by an officer ¢f the Local Union.

ARTICLE 1%

EQUIPMENT

Section 15.1 -~ Bquipmen: Safety

It Is to the mutual advantage of both the company and the
employee that employees shall not_operate equipment which
are not in a safe operating condition and not equipped with
the safety appliances_required by law. Equipment declared
unsafe by a foreman will not be put back into service until
necessary repairs have been completed.

Section 15.2 - Tool allowance

At the time of the signature of this agreement, the Company
will provide every vregular employee with a hammer, a
measuring tape and a holster, From that day, each regular
employee” will replace any 1lest or broken” hammer and/or
measuring tape on his own. The Company will pay each
regular employee a tool allowance of twenty-five dollars
($25.001 every six (6) months,
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ARTICLE 1€

SAFETY AND HEALTH

Section 16.1

The company and the Union_ recognize the importance of
promotln% safe working condition6 and the safe handling of

equipment at all_ time. The _company shall ensure that
ualified first aid treatment 1is available on the premises
uring all hours of operations.

Section 16.2

1t 1Is understood that there is a specific obligation on the
part of the employees _to immediately regort to the_company
any_accident which 1involves damage to any vehicle _or
eqU|Fment ox Company property or damage to cargo being
handled by any employee.

Section 16.3

In the event_ that an Qmplo%ee alleges the existence of any
unsafe practices, conditiont or equipment, the employee is
obliged to report such ptactice, condition 00_91U|pment to
the Company through the Foreman, the Company will undertake
to investigate the allegation immediately and within
reasonable time take whatever steps are deemed necessary to
correct the unsafe practice, condition or equipment, " The
employee will not be required to operate equipment that is
not in sound operating condition or work under conditions
that_ are unsafe.. The determination in _respect to the
condition of equipment (or unsafe conditions) shall rest
with the Senior Supervisor.

Section 16.4

Employees may be required to submit to a medical examination
at the Company's expense.

The Company and the Union agree to co-operate sc ag to deal
with any case of an employee who returns after being under
Workmen®s Compensation In the event that a further medical
certification 1is reasonably required before the employee
comes back to work er remains at work.

Section 16,5

The Company shall make reasonable provisions for the safety
and health of employees during the hours of their
employment. Protective devices and other equipment deemed
necessary by the Company to safeguard employees from injury
shall be provided by thée Company.
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Section 16,6

If an employee meets with an accident after starting work
incapacitating him from carrying out his duties, he shall be
paid_ his full day's wages_ for the day of his |n{ur
providing he 1is not receiving compensation pay for tha
day. If the injury preventa the employee from driving his
vehicle, the Company shall supply " his transportation
directly €rom work premises to a hospital oc doctor, and
from there to his residence.

Section 16.7

Adequate protective rainwear will be provided by the company
to employees required to open and close boxcars and t0
forklift operators,

Section 16,8

A Joint Health and Safety Committee shall be_constituted
consisting of an equal number of representatives of the
company and of the Union which shall identify potential
dangers, recommend means of improving the health” and safety
of empfqyges. The _ Committee shall meet at least once a
month. ime spent In such meetings is to be considered time
worked. Minutes shall Dbe taken of al] meetings and copies
shall be sent to the company and the union.

Section 16.%
The Company will suppl safety boots to a maximum of
pany Eg%é{oo y

seventy-five dollars ) per calendar year to employees
required by the Company to wear same,

Section 16,10

Tr|1et Company shall supply and maintain proper safe dock
plates.

ARTICLE 17

GENERAL HOLIDAYS

Section 17.1 (a) -~ General Holidays

The following paid holidays shall be granted with pay to all
regular employees covered by this Agreement:
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Rew Year"s

Good Friday
Victoria Day
Dominion Day
Civic Holiday
Labour Day
Thanksgiving Day
Christmas Day
Boxing Day

One (1) additional holiday will be added to the above nine
{9) paid holidays. The day shall be determined by mutual
arrangement in the month of November to be either the normal
WOFkIn% day precgdln% Christmas Day or the normal working
day following Boring Day.

Section 17.1 (b) - Floating Holidays

Three (3) fTloating holidays will be added to the above paid
holidays and observance “will be mutually agreed by the
Company and employees.

Employees hired after ratification date will be entitled to
flﬂgﬁ;ng holidays based on the number of calendar quarters
worked.

In the event a Government establishes a new holiday(s) which

the Company decides to observe, a floating holiday(s) will
be replaced by the new holiday(s).

Section 17.2 - pay for General Holidays

All regular emgloyegs shall be paid eight (8) hours regular
hourly " rate a3 holiday pay for each paid-off holiday that
falls within the terms of this Agreement provided that:

a) The employee has been in the employ of the Company
forty-five (45) working days,

b}  The employee has not been laid off for a period longer
tha?d ifteen (18) calendar days prior to the General
Holiday.

¢)  The employee works on the normal shift preceding and on
the normal shift following the holiday.

d) The employee is absent, with the consent of the Company
or in cases of medical or proven sickness for which the
employee 1is not receiving Workmen®s compensation ocC
Weekly indemnity,

Section 17.3

1f an employee is required to work on any of the Paid
Holidays listed above, he shall receive pay at two (2) times
his normal rate for the time actually worked, together with
any Paid Holiday pay to which he would be entitled under
this Agreement, In performing. any services on a Paid
Holiday, an employee must receive a minimum of four {(4)
hours' pay and any time worked by an employee on a Paid
Holiday before or "after the regular starting and quitting
times shall be paid for at two (2) times his normal rate.
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section 17.4

In order to retain continuity of service, it 1S understood
that the Company may declare ‘an alternative day as bring the
Paid Holiday to replace one of the specific days 1listed In
this Agreement, provided, however, that In so doing, the
Company shall give adequate prior notice to the Union and to
the employees.

Section 17.5%

In the event that a Paid Holiday, when celebrated, falls on
the regular days off of an emPonee between Monday to Friday
inclusive, the employee shall be given an alternative day
off as his rest Bay.

ARTICLE 18

VACATIONS

Section 18.1

A13 employees with lees than one (1) year of employment
shall ‘receive _vacation with pay 1in acCcordance with the
minimum_  requirements of the applicable Government
regulations.

Section 18.2

Employees who have completed one (1) year's employment with
the Company as of July 1st, shall receive a vacation with
pay of two {2) weeks and they shall receive for vacation pay
an” amount equal to four per centum:(48) Of gross earnings.

Section 18.3

Employees who have completed four (4) years of employment
with the Company by July 1st in any year will receive a
vacation with pay of thrée (3) weeks and they shall receive
for vacation pay an amount equal to six per centum (6%) of
gross earnings,

Section 18.4

Employees who have completed nine {9) years of employment
with “the Company by gJuly 1lst in any year will receive a
vacation with pay of four (4) Weeks, “and they shall receive
for vacation pay an amount equal to eight per centum (8%) of
gross earnings.
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Section 18.8%

Employees who have completed fifteen _(15) years _of
employment with the_Company by July 1st 1in aqg_gear will
receive a vacation with pay of five (5) weeks and they shall
receive for vacation pay an amount equal to ten per’ centum
{10%) of gross earnings.

Section 18.6

The choice of vacation periods shall be by seniority and the
Company will _ensure that all employees wiShing to take their
vacation during the summer vacation period of June, July,
August, and eptember shall be allowed to, provided,
however, that no more than seventeen per centum (178} of the
employees may be on vacation at any one time. 1t shall _not
be’ mandatory, however, for employees to take vacations
dur!ng this period. Employees choosing their vacation
periods in other than tho summer vacation Rerlod shall be
allowed to do so in accordance with their seniority,
provided, however, that no more than seventeen per centum

17%} of the employees are on vacation at any one time. It
shall be the responsibility of the company to poest a bid
sheet on which employees may choose_ vacation periods and
each employee wili signify his vacation preference without
undue delay. The final vacation schedule shall be posted by
the Company not later than March 31s¢ of each year, after
which changes may be made only by mutual agreement of the
Union and the company.

section 18.7

Vacation days will be_exclusive of normal days off and paid
hOlIdaYS specified iIn the Agreement, unless otherwise
mutually arranged.

Section 18.8

For the purpose of computing service qualification8 of an
employee to be entitled to vacations, total time off due to
personal illness, layoff, or non-compensable personal injury
or for the purposes of attending committee meetlnqs up to
fifty (50) working days in any calendar year shall not be
deducted _when computlnP servicé. In_addition to the above
time period, there shall be no deduction from service in the
case of injury, for which the employee receives Workmen®s
Compensation. In any _case of ersonal illness or
non-compensable personal injury, the ompan¥ shall have the
right to request a medical certificate from the employee.

Total time off in any calendar year in excess of fifty (50)
working days as a result of personal illness, [layoff,

non—compensable personal injury or to attend committee
meetings shall be deducted whén computing service,
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Section 18.%

An emploKee who leaves the employ of the Company for any
reason when he has to his credit a period of! accumulated
vacation or an amount of vacation money to his credit _In
accordance with the terms of this Agreement shall receive
the amount of unused vacation credit_accruing to him and
calculated to the date of his separation from the* Company.
Aany such vacation credit shall be paid to him at the time of
separation. It 1Is understood, however, _that any employee
who leaves the company of his own accord 1S expected to give
prior notice to the company of his intended action.

Section 18.10

Aan employee who 1is laid off shall be paid foc any vacation

credit still due him for employment 1In the previous year,

and if not "recalled to the company, will, upon application,

be allowed pay 1in lieu of any Vvacation due him for the

current year.

Section 18,11

An individual who:

(1) leaves the Company of his own accord, or

(2) is dismissed for cause and not reinstated in his former
sgn|9r|t¥ standing within one (1) year of date of such
dismissal,

will if subsequently returned to the Company, be required to

again qualify for vacation with pay.

Section 18.12

It shall be_compulsory for all employees to take their

vacations during the peried from July 1st to June 30th.

Section 18,13

All monies paid for vacation shall be paid by separate
cheque.

ARTICLE 19

ALLOCATION AND HOURS OF WORK

section 19.1 - aAllocation of Work

The Company shail have the authority to allocate the shift
to _personnel  havin due regard ~ te seniority and
qualifications and where qualifications ate sufficient,
seniority shall be the determining factor.
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Section 19.2 - preference for First Five (5) Days

Senior personnel shall have the preference to work on the
first_five (5)_ consecutive days of the week to the extent
that it 1s consistant: with the following condition:

(1) the work week may commence on Monday or Tuesday.

Section 19.3

All employees will be allowed a coffee break not In excess
of fifteen (15) minutes without loss of pay in the first
half shift and a coffee break not in excess of fifteen (15)
minutes without 1ess of pay in the second half shift.

Section 19.4

When an employee is specifically requested to work overtime
for two (2) ‘hours or more, continuous with completion of
that employees regular tour of eight (8) hours_duty, he
shall be “allowed without doduction of pay, thirty (30)
minutes in which to eat, and will be allowed a coffee break
of fifteen (15) minutes without 1loss of pay for each
additional two (2) hours of overtime.

section 19.05

The following paragraphs and sections are intended to define
the normal hours of work and shall not be construed as a
guarantee OF hours of wark per day ok per week, or of days
of work per week,

Section 13.06

The normal hours of work shall be forty (40) hours per week
comprised of eight (8) hours per day,

Any day shift shall commence between 6.00 hours and 11.00
hours ‘except on Saturday, between 6.00 hours and 10.00
hours.  Any afternoon shift shall commence between 12.00
hours and "16,00 hours. Any night Shift shall commence
between 23,00 hours and 2.00 hours.

The company may establish new shifts for the following
reasons:

{1} due to changes in arrival or departure times in railway
cars at or from the terminal.

{(2) to meet requirements of any new customer.
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(3} to meet the requirements of any change in volume.

The stewards will be given an opportunity to discuss these
matters with the Company prior to the implementation of new
shifts,

Section 19.7

A shift premium shall be paid for hours effectively worked
by an employee at his regular straight time hourly rate as
fol lows :

(a) afternoon shift ~ $0,25 per hour

{b} night shift - $0.5¢ per hour

A shift premium does not aple to any hours compensated at
overtime rates and therefore there shall be no pyramiding of
shift premium.

Section 19.8

An employee «will be remunerated as follows for overtime
work:

(a) at one and one-half (1 1/21 times his regular hourly

rate for hours worked in excess of eight {8} hours in
any day.

(b} at two (2) times his regular hourly rate for hours
worked 1in excess of twelve (12) hours in any day.

(¢) at two (2) times his regular hourly rate for hours
worked on Sunday.

Section 19,9 - Notice of change in Starting Times

Weekly work schedules shall be posted in advance and, except
in he case of emergency, employees must be given
forty-eight (48) hours prior notice of any change in
starting time.

Section 19.10

Meal periods which shall not be considered as time worked
will be assigned by the Company; such meal period will not
exceed one (1) hour nor be less than thirty (30) minutes and
shall be given _between the ending o€ the third (3rd) hour
andk the beginning of the sixth (6th) hour after starting
work.
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Section 19.13

The company and the Union recognize that a certain amount of
overtime 1S necessary to the welfare of the operation as a
whole, and the parties agree that cq-operation will ensure
that such overtime should be worked In a manner designed to
least inconvenience the Company and the individual
employees. In the event of such overtime work being
required, the following procedure will be followed:

(a) Available laid-off employees will be given preference
to make up their full® week's pay and after that
overtime Mill be rotated equitably among full-time
regular employees as mutually agreed upon.

{b) Overtime will be voluntary with the exception of the
last working shift of the week in which overtime 1Is
mandatory, to a magximum of four (4) hours.

{c} The Company will make every reasonable effort to notify

employees concerned of. contemplated overtime
assignments as early as possible.

Section 19.12 - call-In Guarantee

Employees covered by this Agreement called in for work shall
be guaranteed not less than eight (8) houts' pa¥. On Sunday
the guarantee shall ba four {(4) hours at two {2) times the
regular rate of pay.

ARTICLE 20

SUPERVISORS

section 20.1 -~ supervisory Rersonnel

All supervisors and foremen shall be excluded from the
bgrgglnlng unit ana will not perform any work which falls
within the scope of this_Agreement, except where such work
iIs for the_ purpose of instructing or training _employees.
When supervisors and foremen are appointed, a notice to that
effect will be posted and maintained on a sulletin Board.

Section 20.2 - Leadhand

A *Leadhand* shall be defined as a person who may perform
work and direct the work of other employees within the Dock
Department and he shall be a Union member. ne shall not
have the _authority to hire, fire or penalize. \When a
Leadhand 1S required to perform overtime work, he_shall only
enjoy _work preference according to his seniority and
qualifications as described in article 19 and he shall not
suffer the loss of the Leadhand premium, A Leadhand ghall
not enjor preferential treatment if he ls_subﬂspt to layoff
but_ will be 1aid off in_accordance with "his Company’s
seniority regardless of qualifications.
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when Leadhands are to be appointed by Management, a bid will
be posted,and the Leadhand will be selected according to
qualifications and seniority. However, it will be the "sole
responsibility of management to make the ginal selection
provided that when gualifications are equal, the senior man
will be given the preference.

ARTICLE 23

STUDENTS

Section 21.1

Bona fide students may be hired on a full time basis for the
summer months, May Ilst to Seﬁtember 30th, and shall come
under all pay regulations in this Agreement. They shall ﬁay
to the support of the Local Union the amount of the monthl

dues which shall be checked off but no other _provisions 0

the_ Agreement shall apply. They shall not interfere with
seniority rignhts and job conditions qf full time employees.
The Company shall indicate on the checkoff 1f such an
employee is a student.

PART-TIME HELP

Section 22.1

Part-time employees shall be defined as help supplied b¥ any
source to replace regular employees who are not available
for work or when there is an increase in freight in_any one
(1) day and shall not be used to circumvent the hiring of
full-time regular employees.

Section 22.2 (a) - Deduction of pues

The_ Company shall deduct from all part-time employees from
their first pay and each month thereafter an amount equal to
the Union dues and such monies shall be forwarded to the
Local union as outlined in Article 2 together with a list
which shall show the names of persons for which the dues are
remitted and the number of hours worked by such persons on
an individual basis and the company shall indicate on the
checkoff form that such employee Is a part-time employee.
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Section 22.2 (b) -~ Conditions

Where the hours_of work of & part-time employee exceeds
eight (8) hours In any one (1) day ok twenty~four (24} hours
in any one (1) week, such employees _shall be considered a
probationary employee and the conditions of this Agreement
shall then apply.

Part-time employees will be limited to _eight (8} hours per
day. Part-time employees will not be limited to twenty-four
{24) hours 1n any one (1) week when replacing absent regular
employees and théy will not become probationary employees.

Senior employees will be given preference on a replacement
position exceeding one (1) week.

The company agrees not to use back to back shifts of
part—time ‘personnel in _place of regular employees and
nothing in this article will be used to _defeat the hiring of
regular employees providing such are available.

Section 22.3

The company agrees that where it 1S necessary to use
part-time employees, the following conditions shall apply:

(a} laid-off employees shall be given the first opportunity
for part-time work.

{b) part-time employees shall not be used on a shift ot
starting time to deprive regular employees of their
normal hours of work.

{c) no part-time employees will be used on the first shift
of the week except as replacement €or regular absent
employees,

(4 where the Union establishes that part-time helP is
being used where a regular employee could gainfully be
employed, the Company shall replace part-time people
with one {1} or more regular probationary employee(s).

(e} in the event the company fails to comply with the
requirement8 outlined In this Article the laidoff
employees referred to therein may be entitledé to
payment for the time worked by part-time employees.

{£) nothing in this Article shall be construed in such a
manner that would prevent the company and the Union
from meeting and mutually agreeing to” rules governing
ﬂart—tlme _employees other than those outlined above.

owever, _ if there 1is no mutual agreement, the rules set
out herein will apply.

(g) where the Union feels_that there 1Is violation of the
intent In the application of this Article, the company
will meet to discuss the problem with the Union. If no
amicable solution can be reached a_%rievance shall be
submitted by the Onion starting with Step 2 of the
Grievance Procedure.
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{h) part-—time emploxees are subject to the wage rates as
indicated 1In Appendix *a*, but are not otherwise
coveted by the provisions of this Collective Agreement.

(i) part-time employees shall not operate forklifts while

sufficient qualified regular employees on shift are
available,

Section 22,4 - Time Cards and Hours Worked

Each part-time employee shall be required to punch a time
card. Shop Stewards to be supﬁlled, on request, with a list
of part-time employees and the number of houzs worked by
such persons on an individual basis,

Section 22.5

The Company shall supply the Local union with a list of all
part-time employees on a monthly basis.

ARTICLE 23

HEALTH AND WELFARE

Section 23.1 - Health and Welfare

All regular employees shall be provided with the following
insurance benefits to be paid for by the company:

Life insurance: $30,000

Accidental death and dismemberment: $30,000

Weekly indemnity: 1-4-52 i i

66 2/3% of basic earnings to the
current maximum benefits available
under U.I.C.

Long-term disability: - monthly benefit of $1,000 maximum
payable after the 53rd week of
disability

- maximum duration 2 years
Dental care insurance: - preventive and routine treatments

- root canal treatments and pulp
therapy

- gum treatments
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Medical ana hospital insurance: 160% of medical expenses
over a deductible amount
of $10/year

100% reimbursement  for
semi—private room charges

Prescription drug iInsurance: 100¢ _reimbursement  for
prescription drugs

vision care plan: glasses $75/every 24 months
contact lenses $280/every 24 month8

Section 23.2

Ontario Health insurance Plan premiums shall be paid by the
Company for all employees with seniority.

Section 23.3 - sick Leave

(a) all employees of the Company who have completed one (1)
‘ Xear of sService on or _after the signing date of this
greement shall be entitled to sick pay equal to five

(5) days per year,

{b) Employees_are entitled to two (2) days sick leave upon
presentation of a dector's certificate,

Em?loyees are entitled to the remaining three (3} days
only "to compensate for the waiting period prior to
going on Weekly tndemnity,

(c) Employees shall be granted parternity leave to assist

their” wives for the "homecoming. Such parternity leave
shall be deducted from the Sick Leave entitlement.

ARTICLE 24

PENSION

section 24.1 - contributions and Administraticn

The Company will contribute_ fifty dollars ($50.00) per month
for each employee with seniority to_the Ontario Short Haul
Pension Plan, ~such contributions will be forwarded by the
15th of the month following the month for which they apply.

Emplg¥ees and the company will be provided with £ull updated
details of such Plan.
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ARTICLE 25

GENERAL

Section 25.1 ~ Bereavement pay

Regular employees shall be entitled, In the event of the
death of a member of his immediate family, bereavement leave
on any of his normal working days that occur during the
three (3) days immediately following the day of the death to
attend the funeral and make family arrangements. 1f any or
all of the three (3) days ace working days, the employes
shall receive his regular rate of pay for is normal hours of
work. one (1) additional day of paid leave may be granted
if the employee must travel a reasonable distance out of
town to attend the funeral. For _the ﬁur ose of this
Article, an employee"s immediate family shall include his
patents or step parents, wife Ok common-law wife, brother,
sister, son, daughter, mother-in~-law, father-in-1law,
grandmother or grandfather. The employee shall be granted
one (1) day bereavement leave for brother or sister-in-law
to attend the funeral.

Section 25.2 - court Duty

Should an employee, who has completed his probationary
period, be reguired to serve on jury duty Or attend as a
subpoenaed witness, the Company agrees fo pay eight (8)
hours pa¥ per day at the regular hourly rate, lees the
amount of Jury duty or witness pay recéived. For those
employees on ten (16) hour shifts, the company agrees to pay
ten (10) hours pay per day at the regular hourly rats_lass
the amount of jury duty or witness pay received, providing
the action involved iIs not against the Company.

Section 25.3 - Invalidating Legislation

In the event of legislation bein% enacted subsequent to the
signing _of this Agreement invalidating the application of
any Article or Appendix hereto the relative section only of
this Agreement shall be nullified,

Section 25.4 - runchrocoms and Washrooms

The company agrees to provide clean, sanitary and_adequate
lunch roomS and washrooms and all rooms to be provided with
fire exits as required by law and adequate heat. The Union
agrees that employees shall treat their facilities with care
and abide by company's rules established for the care and
use of such Tacilitiés.
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gection 25.5 - Pay for Training
Where_ the Compan¥ requires an employee to take further
oy

training, the employee will be paid for all time spent in
training.

Section 25.6 ~ Confirmation of:pischarge

Employees whe ara_discharged will have their discharge and
reason confirmed in wr[t|nF and their pay will be mailed by
registered mail to their last known address not later than
the following gay _day Prom_the time of their discharge,
Employees who terminate their employment voluntarily shalil
havedall monies owing them paid not later than the following
pay day.

Section 25.7 - Parkins Facilities

The Company will provide adequate £arking facilities tor all
employees at all new terminals and_ where packing facilities
are presently being provided they will be maintained.

Section 25.8 - Aprpendices

Appendices "A*, ®"B* "c*, *p*, and “B" inclusive form part of
this Agreement.

Section 25.9
No employee shall be penalized if he refuses to work under

conditions which make work hazardous or under conditione
contrary to the Ontario Safety Act.

ARTICLE 26

DURATION

Section 26.1 ~ Duration

) ive agreement. shall be in full force.and effect

L 988. In the event that either of the
parties to this Agreement wished to amend or terminate the
A%reement on December 31, 13%88 then they shall give to the
other _party written notice of such desiré between sixty {60)
and ninety (96) days prior to December 31, 1988,



-30-

In the event that such notice is not Piven by either party,
then, this Agreement shall automatically renéw itself foc a
further term of one (1) year and it shall continue to renew
itself automatically from year to year thereafter unless
written notice 1is” given by either patty to _amend or
terminate the Agreement between sixty {%0) and ninety (30}
days prior to any anniversary date.

IN WITNESS WHEREOF, the parties have signed this 10th day Of
March 1986,

FOR THE COMPANY FOR THE UNION

gy




1)

2}

3)

4)

APPENDIX *A*

Wages rates Jan 1/86 Jan 1/87 Jan 1/88
Forklift Operator $13,65 $14,05 $14.55
bockman/Warehouseman 13.35 13.75 14,25
Part-time employee 7.00 7.00 7.00

Any dockman Or warehouseman who 1S designated as a
leadhand shall receive a premium of ten cents ($0.10)
per hour above his regular rate.

All new employees hired shall start at a rate of ten
per centurn (10%) per hour below the above rates. After
three (3t) months of employment, the new employee shall
receive the applicable job rate as outlined above,

If during the third (3rd) year of this Agreement the
consumer “Price Index increases by more than five per
centum (SI) calculated on the basis of the difference
between the Base Index figure for December 1987 and the
Index figure tor each month up to and includin
December 1988, then an additional One per centum (1%
increase In the Index over and above Tive per c¢entum
(5%) will provide a cost of living allowance of ten
cents ($0.10) per hour for all hours actually worked,
from the beginning of the Tfirst pay period following
the_first day_ of each such month to the end of the pay
period which” includes the lait day of each such month.



APPENDIX *B*

RULES AND REGULATIONS

1)

2)

3)

For disgipnnar;i measures, all infractions to Rules and
Re%ulat!ons shall be removed Erom the employee's record
after fifteen (15) months,

Any employee requested to sign for the receipt of an
mccljder)t report must be accompanied by a steward If he
so desires.

All penalties and reprimands must be issued to the
employee within seventy-two (72) hours (Saturdays,
Sundays and_General Holidays excluded) from the tine
the infraction became known with a copy to the Local
Union, otherwise the penalty or reprimand will be
considered nul and void.
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2)

APPENDIX *C*

LETTER OF UNDERSTANDIN

BETWEEN
CLARKE TRANSPORT CANADA INC.
AND

TEAMSTERS UNION LOCAL 938

If a majority of employees (at least 40%) wish to
establish a Credit_ Union, the Company will e payroll
deductions and remit same to the Credit Union.

The company will maintain _its present payroll procedure
for the duration of this agreement. ~ Yet, if any
technical changes require _modifications of the
procedure, the tnioen will receive at least a three (3)
month notice.

FOR THE COMPANY FOR THE UNION
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APPENDIX "D"

LETTER OF UNDERSTANDING

BETWEEN
CLARKE TRANSPORT CANADA INC.
AND
TEAMSTERS UNION LOCAL 938
It is _agreed by the company and the Union that existing
part-time employees hired before Februar;jy 20, 1986 shall be

paid at a rafte of eight dollars thirty-five cents
(§8.35) per hour.

FOR THE COMPANY FOR THE UNION\
G Den &w =
L’[“Tmh/a b ciae




APPENDIX *E*®

LETTER OF UNDERSTANDING

BETWEEN
CLARKE TRANSPORT CANADA INC.
AND
TEAMSTERS UNION LOCAL 938
Retroactivity will be calculated by multiplying all hours

paie! from January I, 1986 to March 2, 1986 by thirty-five
cents ($0.35) per hour.

Retroactivity will be paid to all regular employees still
employed by the Company by March 3, 1986,

FOR THE COMPANY . FOR THE U N

1 Twelids




