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ARTI CLE 1 - SCOPE

1.01

1.02

OCT -1 1887

This Agreenent shall cover all office enployees enpl oyed

by Squamish Terminals Ltd., Squamish, B.C., excluding
accountant, confidential secretary, superintendents,
managers, enployees above the rank of nmanager and enpl oyees
included in other certified bargaining units.

Duties normally performed by enployees covered by this
Col l ective Agreenent will not be performed by other
enpl oyees except that past and current practices will
remain in effect.

Where the Conpany is contenplating any significant changes
in the work force due to technical or technol ogical changes,
and where the terms and conditions or security of enploynment
of enployees is likely to be affected, the Company will
advi se the Union ninety (90) days before such change is

i npl ement ed.



ARTI CLE 2 - NMANAGEMENT RI GHTS

It is the exclusive function of the Conpany, subject to the
terms and conditions of this Agreenent, to:

(a) maintain order, discipline, and efficiency;

(b) hire, classify, discharge, pronote, denote, or discipline
enpl oyees, provided that a claim of discrimnatory
promotion, denotion, or transfer; or a claimthat an
enpl oyee has been discharged or disciplined without
just cause, may be the subject of a grievance and dealt
with as hereinafter provided

(c) generally to nmanage the industrial enterprise in which
the Company is engaged;

(d) the Company may establish fromtinme to tine rules and
regul ations governing enpl oyees covered by this Agreenent,
providing that such rules and regulations are neither
inconsistent with the provisions of this Agreement nor
inconsistent with the provisions of the Canada Labour
Code and/or the Canadian Human Rights Act.
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ARTI CLE 3 -~ GENERAL

3.01 Al enpl oyees of the Conpany covered by this Agreement, shall,
as a condition of enploynent, becone and remain nmenbers in
good standing of the Union. New enployees shall, within
one nonth fromthe date of enployment, become nenbers of
the Union and continue in good standing as a condition of
enpl oynent .

3.02 There shall be no discrimnation against enpl oyees covered
by this Agreenment by either the Conpany or the Union.

3.03 The Conpany agrees that the Union shall be allowed the use
of notice boards for posting of Union notices relative to
recreational and social activities of the Union, notices
of neetings and agendas, and notices of Union elections.

Al material other than as provided above will be subject
to approval of the Term nal Mnager prior to being posted.

3.04 Enmpl oyees shall be given two (2) fifteen (15) ninute coffee
breaks per day.

3.05 The Conpany wi |l acquaint new enployees with the fact a
Col l ective Agreenent is in effect and the name of the Union
representative.

3.06 The Union shall be advised prior to the elimnation of any
bargaining unit position and such matter will be discussed

by the Enployee/ Managenment Committee.
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ARTICLE 4 - TIME OFF FOR UNI ON REPRESENTATI VE

4.01 Time without |oss of pay shall be granted to the enployee
representative when neeting with the Ternminal Manager or
his representative on matters concerning the application
or administration of this Agreenent.

4.02 Time off without pay nmay be granted by the Conpany to the
Union representative to attend neetings, conventions, workshops,
etc., pertaining to |abour matters directly affecting the
Union, provided that reasonable notice is given of the date
and duration of such tine off.

4.03 Except in the case of the fulfullment of requirenments in
connection with the working of a vessel, no nmenber shal
be expected to work past 1700 hours on the regular nonthly
meeting night. The Union agrees that enployees covered by
this Collective Agreement shall arrange for the regular
nmont hl'y meetings at Squamish to be on the sane night as other
| ongshore locals having jurisdiction on the site.



ARTICLE 5 - STRIKES AND LOCKOUTS

5.01

5.02

5.03

The Union and its nenbers will be governed by the Canada
Labour Code in regard to strikes, work stoppages, or slowdowns.

The Conpany agrees that it wll not cause or sanction a |ockout
during the termof this Agreenent.

The Conpany does not expect the enployees to cross a picket
l'ine but should a picket line, whether legal or illegal be
established, the Union undertakes to ensure an orderly shutdown
of the Conpany's operation.
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ARTI CLE 6 ~ VACANCI ES

6.01 (a) If and when any vacancies in regularly established positions
or new positions covered by this Agreement require to
be filled, they shall be posted within five (5) days
of such vacancies occurring or of such new positions
bei ng established. The posting shall show rate of pay,
effective date, classification, and hours of assignment,
and shall be posted for ten (10) days in places accessible
to all enployees. Copies shall be furnished to the
Union representative. Enployees desiring such positions
will forward to the designated officer their application
including details of related experience within the ten (10)
days specified in this rule. However, this shall not
apply in respect of positions designated by the Conpany
as tenporary vacancies nor to vacancies occurring due
to illness, injury, or other authorized | eave of absence.

(b) Enployees on vacation or absent due to sickness, accident,

or authorized | eave of absence when the job is posted

and who return to active enmploynent within a period

of three (3) weeks fromthe date of the posting shal

be entitled to apply for the posted position within

48 hours after their return. This provision shall not
interfere with the filling of such position during the
interim period.

6.02 If and when any vacancies in regularly established positions
or new positions covered by this Agreement require to be
filled, the Conpany will give preference to applications
from regul ar enpl oyees covered by this Agreenent, who have
the ability and technical skills to performthe job. Wen
ability and technical skills are equal, seniority shall prevail
The Conpany reserves to itself the right to nake the final
decision in any case.

Questions relating to the ability or technical skills of
regul ar enpl oyees may be referred by either Party to the
arbitrator for a final decision.

6.03 A temporary vacancy shall be of no nore than sixty (60) days
duration unless jointly agreed upon.

6.04 An enployee who is awarded a position through a job posting
shal | be given a maximum period of thirty (30) working days
in which to prove his or her conpetence and failing to do
so shall be returned to the fornmer position held.

6.05 To ensure conpetent performance of work, the Conpany undertakes
to provide appropriate training when necessary. The Union
undertakes to co-operate with the Conpany with respect to
such training.
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ARTICLE 7 - BENEFIT PLANS

CGROUP_LI FE | NSURANCE

This plan provides Basic Life Insurance equivalent to twice an enployee's
annual salary rounded to the highest thousand. This plan is effective

on conpletion of three nonths continuous service. The Conpany agrees

to pay 777 of the cost of mmintaining this coverage.

PENSI ON PLAN

The Conpany Pension Plan provides at normal retirenent (age 65) a pension
based on both the contributions nade by an enployee and the enpl oyer

on behal f of the enployee. The enployee contributes 4% of earnings
monthly, the Conpany contributes 6Z of an enployee's earnings nonthly.
This plan is effective on the first day of the nonth coincident with,

or next followi ng, conpletion of twelve nonths continuous service

M.S.P.B.C. BASI C HEALTH COVERAGE

The Medical Services Plan of British Colunbia provides standard nedica
coverage and is effective the first day of the month 'followi ng an enpl oyee's
effective date of enploynent. The Conpany agrees to pay 77Z of the

cost of mmintaining this coverage

EXTENDED HEALTH COVERACGE

This plan provides for additional nedical coverage for prescription
drugs, hospital care, and professional care such as special nursing
services, physiotherapy, and ambul ance service. The Plan is effective
after three nonths continuous service and provi des for 100% rei nbursenent
of additional nedical costs in excess of an overall $25.00 deductible

per person or fanmly each calendar year. The Conpany agrees to pay 77%
of the cost of mmintaining this coverage.

SALARY CONTI NUANCE ~ L.T.D. | NSURANCE

This plan provides for 60Z of an enployee's regular nonthly salary

up to a maxi mum benefit of $3,000.00 per nonth after an initial waiting
period of ninety days. This benefit is payable until normal retirenment
at age 65. The Conpany agrees to pay 77Z of the cost of maintaining
this coverage.

DENTAL PLAN

This plan provides for 1007 reinbursenent for basic services (Plan A)

and 807 reinbursement for Prosthetic Appliances, Crown and Bridge
Procedures (Plan B). The Plan is effective after three nonths continuous

service. The Conpany agrees to pay 77% of the cost of maintaining
this coverage.

THE ABOVE-CITED IS | NTENDED MERELY AS A BRI EF SUMMARY OF CERTAIN PROVI SIONS OF
THE VARI QUS BENEFIT PLAN. THE MASTER CONTRACTS WTH THE VARI OUS | NSURANCE
COVPANI ES ARE THE GOVERNI NG DOCUMENTS. IN CRDER TO BE COVERED BY ANY SUCH
BENEFI T PLANS, AN EMPLOYEE MJST MAKE APPLI CATI ON FOR COVERAGE TO THE COVPANY.

DURI NG ANY NEGOTI ATIONS FOR A RENEWAL OF THI'S AGREEMENT, BENEFI T PLAN PAYMENTS
W LL BE MAI NTAI NED BY THE COMPANY EXCEPT WHERE A STRIKE OR LOCKOUT OCCURS



ARTICLE 8 - SENORITY

8.01

8.02

8.03

8.04

Any enployee shall acquire or be entitled to exercise seniority
rights only after having worked for the Conpany a total of
three (3) calendar nonths after which seniority shall count
from the comencerment date of enploynent.

An enpl oyee not having seniority rights may have services
termnated at the sole discretion of the Conpany.

Seniority for the purpose of this Agremeent iS to be from
the date of last entry into Conpany service except as otherw se
provided in Section 8.01.

Seniority lists of all enployees covered by this Agreenent

shall be posted as soon as possible after the effective date

of this Agreenent, and annually not later than January 3lst

of each year following. Such lists shall show names, positions,
and date of last entry into the service of the Conpany in

any of the positions covered by this Agremeent, from which

date seniority shall accumulate subject to the last sentence

of this paragraph. Copies of the lists shall be furnished

to the local officers of the Union. It is agreed that

Seniority Lists as posted shall be open for correction for

a thirty (30) day period, and will thereafter be deemed accepted
for all purposes of this Agreenent.
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ARTICLE 9 - CHECK CFF

9.01 The Conpany agrees to deduct Union initiation fees and dues
from the wages of each regular enployee follow ng 30 days
of enployment and to forward the ronies so collected to the
Union, once nonthly, together with a list of enployees with
the amounts deducted. The Conpany agrees paynent shall be
forwarded no later than within fifteen (15) days follow ng
the nmonth for which deductions have been nade

9.02 No deduction, as provided for in Section 9.01 shall be nade
from tenporary enployees provided that such enployee has
not exceeded one cal endar nonth, after which deductions shal

be made.

9.03 The Union agrees to informthe Conpany of all such initiation
fees and dues.

9.04 Not wi t hst andi ng any provisions contained in this Article
there shall be no financial responsibility on the part of
the Company for fees or dues of an enployee unless there
are sufficient unpaid wages of that enployee in the Conpany's
possessi on.
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QRTI CLE 10 - GRI EVANCE PROCEDURE

10.01 Any individual enployee or group of enployees or the Union or the
Company shall have the right at any time to file a grievance
concerning the interpretation, application, operation, or any
alleged violation of the terns of this Agreenment. Pending the
investigation and settlenent of any grievance, work shall continue
to be perfornmed.

Gievance must be submitted in witing, outlining the reason, date
of occurrence and any additional pertinent information within
fifteen (15) working days of the occurrence of such grievance.

10.02 The followi ng steps constitute the recognized grievance procedure
under this Agreenent.
REPRESENTI NG REPRESENTI NG
STEP THE EMPLOYEE THE EMPLOYER
| Uni on Representative Supervi sor and/ or
and Aggrieved Depart ment Head
2 Uni on Representative Term nal Manager
3 Arbitrator
10.03 (a) Procedures covering steps one (1) and two (2) shall not exceed

five (5) working days each, but may be extended by nutual
agreenent between parties.
(b) Decisions on steps one (1) and two (2) of the grievance procedure
are to be presented in witten detail within five (5) working days.
{(c) Grievances not appealed to a subsequent step of the grievance
procedure within five (5) working days shall be deemed to have
been abandoned.

10.04 In the event of arbitration, the Union and the Conpany shall endeavour
to appoint a single Arbitrator. In the event there is a failure to
agree upon the appointment of the Arbitrator, application shall be nade
to the Federal Mnister of Labour who shall make the appointnent.

10.05 The tinme limts set out in stages one (1) and two (2) of the Grievance
Procedure may be extended by nutual agreenent.
10.06 Nei ther party shall raise a technical objection before the Arbitrator

that has not been raised during one or both of the previous Steps

of the Gievance Procedure; however, it is the responsibility of the
grievor to state his grievance clearly in witing, and in the manner
stated initially it will proceed through all Steps of the Gievance

Procedure, as necessary.

10.07 The findings of the Arbitrator shall be final and binding on both
parties. The Arbitrator is not authorized to make any deci sion
i nconsistent with the provision of the Agreenment, not to alter,
modi fy or anmend any part of this Agreenent. Powers of the
Arbitrator shall be limted strictly to the application and
interpretation of this Agreement as witten.

10.08 The Arbitrator shall work within the framework of such Arbitration
Acts that are currently in existence and shall devote such tine as
is necessary to discharge his duties and responsibilities and shall
be paid at a rate and upon a basis to be agreed upon between the
Arbitrator and the Parties.

Fees and expenses incurred by the Arbitrator shall be paid jointly
by the Parties to the Agreement.
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ARTICLE 11 - CONDUCT AND DI SCI PLI NE

11.01 (a) In cases of discharge, suspension, or witten warning
the Conpany will provide the enployee and the Union
with a witten statenment of the reason(s) within 24 hours
(exclusive of Saturdays, Sundays, and Holidays) of the
Conpany having becorme aware of the incident.

(b) An enpl oyee shall receive a copy of any disciplinary
report entered in their personnel records. These records

shal |l be made available to each individual at their
request.

(c) The Union will provide the Conpany with a copy of any
regi stered conplaints by their menbers, concerning the
Conpany or its servants.

11.02 Except in the case of a tenporary or probationary enployee
who may be terminated without notice by the Conpany, an enpl oyee
may file a grievance for alleged unjust discharge or suspension.

1.03 Any enpl oyee called before Management with respect to a grievance
shal |l have a local Union representative present.
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ARTI CLE 12 - RECOGNIZED HOLI DAYS

12.01

12.02

12.03

12.04

12.05

The fol | owi ng days shall be Recognized Hol i days:

1. New Year's Day 7. Labour Day

2. Good Friday 8. Thanksgivi ng Day
3. Easter Mnday 9. Renenbrance Day
4. Victoria Day 10. Christnmas Day

5. Domini on Day 11. Boxing Day

6. British Col unbia Day

Al other holidays instituted and recognized by Federal and
Provincial Governments shall be recognized holidays

Nor mal work shall cease at 12 noon on Decenber 24th and
Decenber 3lst.

One additional day holiday to be taken at a time convenient
to the enployee, subject to the approval of the Conpany,
whi ch approval shall not be unreasonably withheld

Except as otherw se provided herein, an enployee shall have

hi s/ her salary continued for any of the above naned Recognized
Hol i days not worked, provided such enployee has qualified

for pay purposes to receive holiday pay under the terns set
forth in the Canada Labour Code as General Holidays.

When a Recognized Holiday falls on the first or second day
of rest, the holiday shall be observed on

(a) the working day(s) immmediately preceding or follow ng
the general holiday, or

(b) by mutual arrangenent between an enpl oyee and the Conpany
on any other suitable day.

An enpl oyee required to work on a Recognized Hol i day shal

be paid, in addition to their regular salary, a rate of double
straight time for the hours worked on such Holiday. A mininmum
of four (4) hours pay at the appropriate overtine rate shal

apply.

An enpl oyee scheduled for work on any of the above Holidays,
but who fails to report will have the hourly equivalent salary
rate for the day deducted fromtheir salary.
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ARTI CLE 13 - VACATI ONS

13.01

13.02

13.03

13.04

Annual vacations with pay shall be granted enpl oyees and
will be based on continuous service with the Conpany.

Paid vacations shall be on the follow ng basis.

Conmpl eted Years of Service Annual Entitlenent
1 year 2 weeks
2 - S years 3 weeks
6 - 13 years 4 weeks
14 years and over 5 weeks

Applications for annual vacations shall be subnitted by enpl oyees
by April lstand approved by the Conpany by May lst. Vacations
shall be granted for periods applied for provided the vacations
are arranged in such a way that the nunber of enployees available
for work shall not be unduly reduced at any one time that
itresults in undue interference with the Conpany's operations.

The vacation year shall be the cal endar year and earned vacations
must be taken during such period.
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ARTI CLE 14 - SI CK LEAVE

14.01

14.02

14.03

An enpl oyee shall earn sick |leave credits at the rate of
one and a quarter (i%) days for each cal endar nonth in which
the enpl oyee receives pay for at least ten (10) days.

Sal ary continuance for sick |eave shall be accunulative subject
to a maxi mum of two years accumulation. At which time an

enpl oyee shall receive, at their option, either additiona
vacation days or additional pay for 50% of any unused sick

| eave entitlemnent.

An enployee shall submit a nedical certificate for periods
of illness in excess of 5 working days or according to any
i nsurance requirenents.

It is just cause for dismssal for an enployee to submit
a false claimunder this Article.
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ARTI CLE 15 - SPECI AL LEAVE

15.01 Reasonable time of £, with pay, shall be granted for Bereavenent
Leave.
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ARTICLE 16 - MISCELLANEOUS LEAVE

LEAVE W THOUT PAY

16.01 Subj ect to namnagenent approval an enployee may be granted
| eave of absence without pay and without |oss of seniority
when they request such |eave for good and sufficient cause,
such requests shall be in witing.

COURT LEAVE

16.02 An enpl oyee called upon to serve on a jury will not |ose
normal pay. Such an enployee will turn over to the Conpany
all rmonies, excluding expenses, paid for serving as a juror.
Time spent by an enployee required to serve as a court wtness
at the request of the Conpany in any nmatter arising out of
their employement, shall be considered as tine worked at
the appropriate rate of pay.

LEAVE FOR EMPLOYEES WTH CHI LD CARE RESPONSIBI LI TIES

16.03 Leave for enployees with child care responsibilities to be
granted in accordance with the provisions of the Canada Labour
Code.

ABSENCE W THOUT LEAVE

16.04 (a) In the event an enployee is to be absent for any reason
the Conpany must be notified prior to the time of
comencenent of work that day.

(b) When an enpl oyee is absent from duty without |eave,
their salary for each day shall be deducted.

(c) An enpl oyee absent from duty without | eave for a period
of five (5) consecutive days shall be held to have abandoned
his position.
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ARTI CLE 17 - OVERTI ME

17.01

17.02

17.03

17.04

17.05

17.06

17.07

An enpl oyee shall work overtime when so required by the supervisor
in charge of the departnent subject to the provisions contained
in this Agreenment. Except for vessel changes such request

must be nmade prior to 1500 that day.

All tinme worked in excess of the regular work shift and/or
work week will be paid for at tine and one half (i) tine
enpl oyee's hourly rate of pay except that all work performed
on Sundays will be paid for at double the enployee's hourly
rate of pay.

No enpl oyee shall be worked nore than 5 consecutive hours
without a neal period.

In the event an enployee's schedul ed overtime work requires
work beyond a second meal period the second neal wll be
provi ded by the enployer. In lieu of providing a meal, the
enpl oyer may pay each enployee involved a neal allowance

of $8.00.

Cal | -Back Overtime is overtime not continuous with the enployee's
normal working day and enpl oyees on Call-Back Overtime shall

be paid at the follow ng rates:
Nor mal Wor ki ng Day Time and one-half (mninm 2 hours
at overtime rate)

Sat ur day Time and one-half (mnimm & hours
at overtime rate)

Sunday & Statutory Holidays Double Tinme (mnimm 4 hours at
overtime rate)

Overtime will be distributed as equitably as possible anmongst
the enpl oyees.

No overtine shall be worked w thout prior approval of Department
Head or O fice Manager.
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ARTI CLE 18 - HOURS OF WORK

18.01

18.02

18.03

The normal work week shall provide for 35 hours work consisting
of 5 shifts, Mnday to Friday inclusive, during the hours

of 8:00 a.m to 5:00 p.m. The daily starting tinmes of enployees
will be established by the Conpany on a weekly basis and

will not nornally be changed during a week except due to

absence of another enpl oyee,

The normal work day shall provide for a shift of 7 hours
work plus a lunch period of 1 hour.

No enpl oyee shall be required to work nmore than 12 hours
in any 24 hours period
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ARTI CLE 19 ~ LAY OFFS AND RECALL

19.01

19.02

19.03

19.04

19.05

In the event of a lay off, enployees shall be laid off in
the reverse order of the seniority, subject to qualifications.

Empl oyees shall be recalled in the order of their seniority.

No new enpl oyee shall be hired until those laid off have
been given an opportunity of recall. An enployee laid off
for a period greater than one year shall lose all rights
of seniority or recall

Notice of lay off shall be given an enployee, other than

a probationary enployee five (5) working days prior to the
scheduled lay off. If the enployee has not had the opportunity
to work the days as provided in this article, they shal

be paid for the days for which work was not made avail able.

The enpl oyer agrees to pay the full coverage, w thout recovery
fromthe enployee, for all benefit plans for enployees, covered
by said plans and laid off for a period of |ess than two (2)

nmont hs.
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ARTI CLE 20 - SEVERANCE PAY

20.01

Enpl oyees who are eligible and qualify for severance pay
in accordance with the Canada Labour Code, will receive one (1)
normal work week's pay for each conpleted year of continuous
enpl oynent . This benefit is not to be accumulative with

t he Code.

The total ampunt of severance pay which may be paid under
this clause shall not exceed eight (8) weeks.
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ARTICLE 21

21.01

An Employee/Management Committee shall

be established consisting

of two menbers from each of the Union and the Conpany.  Such
Committee shall be concerned with the pronotion of sound

enpl oyee/ managenent rel ati onshi ps.
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ARTI CLE 22 - SALARY ADM NI STRATI ON

22.01

22,02

22.03

22.04

22.05

22.06

The Conpany shall provide all enployees with a statement
of earnings once per nonth setting forth details of all deductions.

Pay days will be every second Friday.

Paynment for overtine, rate adjustment, and meals occurring
during a two (2) week period will be paid bi-weekly with
a one (1) week hol d back.

An enpl oyee assigned to replace another enployee on a tenporary
basis as well as fulfilling his/her own job function, shall

be paid an additional $15.00 per day. Should two enpl oyees

be assigned to replace another enployee they will each be

paid and additional $7.50 per day.

An enpl oyee assigned to a higher job classification on a
tenporary basis for five (5) or nmore consecutive cal endar
days will receive the rate of pay appropriate to that position.
This clause shall not apply to an enployee during job training.

Sal ary and Wage Schedul e

Hourly Rate Hourly Rate Hourly Rate

Jan. 1/86 Jan. 1/87 Jan. 1/88
Traffi c Co-ordinator $ 16.40 $17.00 $ 17.60
Cerk Il $ 15.15 $ 15.75 $ 16.35
Cerk 11 $ 14.40 $ 15.00 $ 15.60
Cerk | $ 13.65 $ 14.25 i $ 14.85
O fice Junior $ 12,65 $ 13.25 $ 13.85

New enpl oyees with | ess than two (2) years practical office
experience will be classified as Ofice Junior for a period
no less than six (6) nonths nor exceeding twelve (12) nonths.

1 Year Service as Cerk | advances to Cerk Il Ievel.
I Year Service as Cerk II advances to Cerk Il |evel.
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ARTI CLE 23 - DURATI ON - NOTI CES

DURATI ON

force " and effect until m dni ght Decenber 31, 1988

NOTI CES

All notices required by this Agreement to be given by either Party

to the other shall be given in witing and shall be given by delivering
same to the Head Office of either Party, or if no such Head Ofice

then by registerednail postage prepaid at the local General Post Ofice
addressed as foll ows:

Squamish Term nal s Ltd.
P.0. Box 1520
Squamish, B. C

VON 3GO

I nternational Longshoremen's and Warehousenmen's Union

Local 517
100 - 111 Victoria Drive

Vancouver, B.C
VSL 4C4

On behal f of SQUAMISH TERM NALS LTD. z\/ b

/
on behal f of | NTERNATI ONAL 7/ ’/7'
LONGSHOREMEN' S & WAREHOUSEMEN'S 7
UNION, LOCAL 517 /// e 7

/\/m\ﬁo'l He

L

Signed this d Q4”7 o f Cbuxiaﬁ - , 1986
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ARTI CLE 24 - AGREEMENT RE-OPENER

24.01 This Agreement may be amended by nutual consent.




