
T € M  AGREEMENT entered i n t o  th i s  $flckday of 
1982, shall be i n  force and effect s hereinafte 
spec i f ied .  

' --- 
No. OF 
EMpLOYCES 7 5  
NO ,M 8 R E 

Between : 

-..-- MOUNTAIN PACIFIC TRANSPORT LTD, 
(hereina€ter referred to as the "Company") D ~ L M P L O Y E S  i 

L 

* OF THE FIRST PART 
I .  I 

And : 

CHAUFFEURS, TEAMSTERS AND HELPERS LOCAL UNION No. 395 
GENERAL TEAMSTER'S, LOCAL UNION lo. 362; and 
GENERAL TRUCK DRIVER'S AND HELPERS LOCAL UNION No. 31 
aff i l ia ted  w i t h  THE INTERNATIONAL BROTHERHOOD OF TEAMSTER'S 
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA. 
(hereinafter referred to as the " U n i o n " )  

OF THE SBCONI> PART 

. 
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ARTICLE loo1 - SCOPE OF THIS AGmEMENT 

This Agreement shall apply to a l l  Employee's of the Company, clas- 
sified as Company Line Driver's, Peddle Line Driver's, Pick-up and 
Delivery Men, Yard and Dockmen, Maintenance Men and Mechanics. 
Lease +-. O e s k r ' s  shall also be bound by an8 receive the benefits 
O such provisions of this Agreement as are 'applicable to them, 
The Company'agrees to ensure and undertakes that a l l  Employee's of 
the Lease Operator's shall have all the rights,, privileges and 
benefits and be bound by the duties and obligations of this  Agree- 
ment .  

,ARTICLE 1.02 - 
The provisions of Appendices "A", "Bit 8 "C" and "DI' attached shall 
be deemed to be contained in and form part of this Agreement, 

ARTICLE 2.01 - UNION SECURITY 
The Company agrees to recognize the Union as the sole collective 
Bargaining Agent for a l l  Employee's falling within the area juris-  
diction of this Agreement. 

ARTICLE 2.03 - 
Except as otherwise h e r e i n  provided, all storing and handling of . 
merchandise or other goods or material shall  be carried on by Em- 

/ .  ployee's o f  the Company, Member's of the Union, where such work is 
under control of the Company. Owner-Operator's shall be permitted 
to load or unload their own straight loads. 

ARTICLE 2.04 - 
Any increase in City Delivery equipment shall be guided by the 
principle of adding one Company u n i t  for each Owner-Operator unit 
added. The ratio of Owner-operated.highway units to Company owned 
highway u n i t s  in each Jurisdictional area will be that established 
by Letters of Understanding. 

ARTICLE 2 .05  . 
A, It is recognized by this Agreement to be the âuty of the 

Company and the Union and the Employee's to fully co-oper- 
ate, individually and collectively €or the advancement of 
conditions, 



B.  The Union, as w e l l  as the Member's thereof, agree a t  a l l  
t imes as f u l l y  a s  it may be w i t h i n  their power, t o  f u r t h e r  
the i n t e r e s t s  of the Company and of the Trucking Industry. 

ARTICLE 2.06 - 
1 

It is further agreed t h a t ,  as a condition of employment, 
each Employee no t  now a Member of the Union, and each new 
Employee covered in A r t i c l e  1.01 and a l l  Lease Operator's * 

and Employees' of Lease opera tor ' s  shall become and remain 
a Member i n  good standing of the  Union before commencing 
employment with the Company. 

The Company agrees for t h e  duration of t h i s  Agreement to 
deduc t  from t h e  last pay cheque of each month the monthly 
Dues of any Employee, Lease Operator 's  and Employee's of 
Lease Operator 's  covered by th is  Agreement, together w i t h  
the I n i t i a t i o n  Fee t o  the Local Union, and remit such mon- 
ies so deducted t o  t h e  O f f i c e  of the Local Union, along 
with a list of the Employee's from whom the money as deduc- 
ted .  

ARTI'CLE ' 3.01 - MANAGEMENT ANIj GENERAL 
A. The Management, operation, development including the  r i g h t  

t o  direct, plan and control  operat ions, '  introduce new or 
improved methods or f a c i l i t i e s  is vested i n  the Company. 

B.  

C .  

D. 

The d i r e c t i o n  of Employee's fncludfng t h e  r i g h t  t o  h i r e ,  
demote, promote, t ransfer ,  suspend or discharge f o r  j u s t  
cause is the func t ion  of Management. Such function hotrev- 
er, shal l  n o t  be exercised i n  any way incons is ten t  with or 
i n  v i o l a t i o n  of any terms or pyovisions of this Agreement. 

Nothing contained i n  th is  Agreement w i l l  be deemed to  obli- 
gate  the Company t o  continue t o  operate any of its' t e rmin-  
als, proper t ies  or any of i t s '  p a r t s  thereto.  

The Company w i l l  provide Bul le t in  Boards a t  i t s '  terminals  
on which to post changes i n  Company rules and regulat ions,  
and on which t h e  Union may post necessary changes t o  its' 

' M e m b e r  ' s. 

E. The Company recognizes the Employees' r i g h t  t o  elect  Shop 
S t e w a r B s ,  and w i l l  not discriminate against  them f o r  any 
lawful Union activity. 

F. The Company w i l l  allow t i m e  off, without pay, t o  'any man 
who.,is serving on a Union Committee or as a delegate,  pro- 

. . . . .  . ...,.., 
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v i d i n g  a l l  r e q u e s t s  for t i m e  off are reasonab le  and/or do 
n o t  i n t e r f e r e  w i t h  the proper  opera t ion  of the bus iness ,  
and provided one  (1) week's w r i t t e n  n o t i c e  is given to  the 
Company by the Union, spec i fy ing  the l eng th  of t i m e  off.  

G. Author ized  Agent 's  of t h e  Union w i l l ,  on each occasion,  re- 
q u e s t  access t o  the Company's es tabl ikhments  for purposes 
of i n v e s t i g a t i n g  cond i t ions  related to t h e  Union c o n t r a c t  
c l a u s e s .  

H. A l l  t e r m s  and c o n d i t i o n s  of this Agreement shall be binding 
upon 'the Part i& hereto and their  successors  or a s s i g n s ,  
p rov ided  however, that  the Company shall n o t  be l iab le  for 
payment of any k ind  t o  be made t o  the Employee's hereunder  
for damages by reason of breach of any of the terms and 
conditions herein conta ined,  by any such successors or as- 
s i g n s .  

' ARTICLE 4.01 - SENIORITY 

A. Seniori ty as used h e r e i n  shalï mean an Employee's l eng th  of 
s e r v i c e  s i n c e  the date of h i r i n g  at t h e  t e r m i n a l  or such 
h i r i n g  and i n  the c l a s s i f i c a t i o n  of such h i r i n g .  

B .  S e n i o r i t y  shall be by te rmina l  and three (3 )  s e p a r a t e  clas- 
s i f i c a t i o n s  for S e n i o r i t y  purposes shall  be recognizecl as 
follows. 

C l a s s  I - Over-the-road D r i v e r ' s  who work on a mileage 

C l a s s  11 
Class III - Mechanics and Maintenance Employee's. 

basis . - C i t y  Dr iver ' s  who work on an hourly basis. 

C .  Within  each t e r m i n a l ,  the Company w i l l  p o s t  an8 maintain 
S e n i o r i t y  l i s t i n g s .  Such up- to-date ï i s t i n g s  will be . 
p o s t e d  as of May 1st of each succeeding year. Separate 
lists will be prepared for each c l a s s i f i c a t i o n  'for each 
t e r m i n a l  . 

ARTICLE 4.02 - 
A. The p r i n c i p l e  of Seniori ty shall be maintained f o r  purposes 

of determining r e d u c t i o n  or restoration of the working 
force i n  each work c l a s s i f i c a t i o n  providing the  s e n i o r  man  
is capable o f  performing the job r equ i r emen t s .  

The Parties t o  t h i s  Agreement recognize  that job opportu- 
n i t y  and advancement should i n c r e a s e  i n  accordance w i t h  
S e n i o r i t y .  An Employee's r i g h t  t o  a job s h a l l  be based upon 
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his Seniority and ability to fulfill the job requirements 
but there shaïl be no job bumping. 

When the working force is reduced, Employee's shall be 
off in the reverse order of their'seniority commencing 
the Employee having the least Seniority i n  hi's 
tion. ' i  

C. 

i 

. D. When tho work force is increased Employee's shall be 
returned to work in order of their Seniority in their clas- 
sification commencing with the Employee having the greatest 
Seniority. 

ARTICLE 4.03 - 
Any Employee wishing to protest his Seniority must do so by for- . 
mally reducing h i s  protest to writing and submitting his protest 
to his Supervisor and to the Union within  thirty (30) days of the 
posting of the Seniority listing. 

ARTICLE 4.04 - 
An Employee shall lose his Seniority in the following ins tances  - 

( a )  If he is lawfully discharged. 
(b) If he voluntarily quits hie employment with the Corn- 

PanY * 
(c) If he is l a i d  off and f a i l s  to return to work within 

three (3) days after a written notice to return to 
work has been sent by the Company to the last known 
address of the Employee. o a h  ( d )  If he is laid off for a period in excess of s i x  ( 6 )  

n2aL/g months 

ARTICLE 4.05 

All newly hired Employee's shall be considered as probationary 

the date of employment. On completion of the probation period 
such Employee shall be entitled to ell rights and privileges of 
this Agreement and his Seniority shall be computed from the date 
of his hiring, 

Employee's for the first thirty (30) continuous calendar days from 93Rc - 
I 

ARTICLE 5.01 - LEAVE OF ABSENCE ' 

A. When the requirements of the Companys' services will per- 
mit any Employee hereunder, upon written application to the 
Company with a copy of the said application to the Union, . 
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may i f  approved by the Company, be gran ted  a l e a v e  of ab- . 
sence for a period of t h i r t y  (30) days. Under such leave ,  
the employee shall r e t a i n  and accrue S e n i o r i t y .  

E. Such leave of absence may be extended for . a d d i t i o n a l  
p e r i o d s  of t h i r t y  (30) days and S e n i o r i t y  w i l l  a c c r u e  
d u r i n g  such extens ion.  A copy of such ex tens ion  shall be 
s e n t  to the Union. 

ARTICLE 6.01 ... SAFETY.CONDITIONS 
It shal l  be the du ty  of the Employee t o  repor t ' p rompt ly  i n  w r i t i n g  
t o  the Company a l l  defects . in  equipment. It shall  be the duty  of 
the Company t o  main ta in  a l l  vehicles in a safe o p e r a t i n g  condi- 
t i o n .  The de te rmina t ion  of, as w e l l  as the r e s p o n s i b i l i t y  for al1 
d e c i s i o n s  in regard  t o  the  c o n d i t i o n  of the equipment sha l l  rest 
w i t h  the Company provided that  i f  i n  the opinion of the Company or 
its' R e p r e s e n t a t i v e s  the equipment is n o t  i n  a safe o p e r a t i n g  con- 
d i t i o n ,  it shall r e q u i r e  the  equipment t o  be withdrawn from use 
u n t i l  it has been p u t  i n t o  a safe o p e r a t i n g  c o n d i t i o n  t o  the 
s a t i s f a c t i o n  of the Company. 13 6 
ARTICLE 7.01 - PAY AND WORK CONDITXONS 

A. Hours of work and rates of remuneration are o u t l i n e d  i n  the 
separate Appendices of this Agreement. 

B. Pay t i m e  shal l  be computed from the t i m e  that the Employee 
is o r d e r e d  t o  r e p o r t  for d u t y  or registers in ,  whichever is 
the la ter ,  u n t i l  he is released from duty.  

C .  The rates of remunerat ion as listed in this Agreement are 
c o n s i d e r e d  as minimum r a t e s  and shall  n o t  p rec lude  payment 
of premium rates at the d i s c r e t i o n  of the  Company. 

D. N o  Employee sha l l  be asked nor shall he e n t e r  i n t o  a separ- 
ate w r i t t e n  or v e r b a l  Agreement w i t h  the Company cover ing  
the h o u r s  of work, wages or condi t ions ,  d u r i n g  the term of 
this Agreement, where such agreement represents less by way 
of wages, working c o n d i t i o n s  or other b e n e f i t s  t h a n  pro- 
vided by th is  Agreement. 

. 

Employee's of Owner (Lease) Operators  shall  be p a i d  equiva- 
l e n t  wages and b e n e f i t s  as provided herein. I t  shall be 
t he  r e s p o n s i b i l i t y  of the Owner Operator  and the Company, 
t o  make known t o  such Employee's the terms and c o n d i t i o n s  
of the c o n t r a c t .  If there should be any d e f i c i e n c y  to  the 
Employee it shaï l  be his r e s p o n s i b i l i t y  t o  so a d v i s e  the 
Company i n  w r i t i n g ,  w i t h i n  t h i r t y  (30) days of the pay 
period, of which the d e f i c i e n c y  took place. The Company 



shall then take action to rectify the  situation and pay 
such balance as may be properly due and owing t o  such 
Employee from the Operators' account, 

, .  
. .  

'I 

A. When an Employee is called and reports for duty  on his reg- 
ular  scheduled work day, he shall  be guaranteed a minimum 
of eight ( 8 )  hours work and/or pay. 

B. Regular terminal or Maintenance Shop Employ@e' 8 reporting 
for âuty on a call-out or call-back basis inconsistent with 
t h e i r  regular scheduled work day or sh i f t  shall be guaran- 
teed a m i n i m u m  o f  four (4 )  hours work and/or pay, b u t  afterO@ 
completion of the duty he was called for, he may book off 

& work w i t h  a minimum of two ( 2 )  hours pay. 

6- 

. /@ 

C. There sha l l  be no "spl i t  shifts" and hourly paid Employee's 
work week m u s t  be designated t o  h i m  on the l a s t  day of the 
preceding week 

D, Hourly paid Employee's shall,  except by mutual agreement 
bthtween the Parties hereto, take a t  least one (1) continu- 
ous period for m e a l s  of not less than t h i r t y  (30) minutes, 
nor more than one (1) hour on any one day. 

E. NO hourly paid Employee's shall  be compelled to take more 
than one (1) continuous hour dur ing such period, nor com- 
pelled t o  take any part  of such continuous hour before he 
has been on duty three (3) hours or after he has been on 
duty six (6) hours. 

ARTICLE 7.03 - 
When an Employee meets with personal injury while on duty, which 
prevents h i m  from completing h i s  shift, he will be paid for only 
the  hours actually worked, provided however, if a Doctor confirms 
by way of a report or  cer t i f ica te  that  the i n j u r y  i s  such as to 
prevent the Employee from completing h i s  shif t ,  then he w i l l  be 
paid for the  ent i re  shif t ,  providing further that: he is not i n  
.receipt of Worker's Compensation for that day. 

ARTICLE 7.04 .- 

3 .  

. .  1 

A. All'Employee's covered by th is  Agreement shall  be paid not  
less than .twice a inonth. For accounting purposes, the Com- 
pany may defer payment of not more than ten (10) calendar 
days of earnings. 

' 
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B. The Company shal l  provide  a r e p o r t  whereby Employee's w i l l  
have a record of all work performed. 

ARTICLE 8.01 - VACATIONS 
) ..; ..y ' I 

A. All Employee's shall r e c e i v e  t w o  ( 2 )  ;eek's v a c a t i o n  with 
pay af ter  completion of each year of continuous service 
w i t h  the Company. Payment for such v a c a t i o n  shall be i n  
the amount equa l  to four  percent (4%)  of the gross wages o f  
the Employee dur ing  the year i n  which he qua l i f i ed  for such 
v a c a t i o n .  

'\ 
. a. .. ,. 

. I  .. .. . 
B .  Each Employee, on 

t i n u o u s  s e r v i c e  three (3) 
week's holiday w i t h  pay. 
be i n  the amount equal  
wages of the Employee 
for such vaca t ion .  \ 

Each Employee, on or more year's con- 
t i n u o u s  s e r v i c e  be g r a n t e d  f o u r  ( 4 )  

be i n  the .t, ( 8 % )  of the gross 
such vacation shall week's 

wages of ihe  Employee dur ing  the  year i n h b i c h  he q u a l i f i e d  
for such vaca t ion .  

D. Each Employee, on completing f i g t e e n  ( 15 )  or more y e a r ' s  
con t inuous  s e r v i c e  with the Company shall be gran ted  f ive 
(51 week's holiday with pay. Payment for such v a c a t i o n  
shall be i n  the amount equal t o  t e n  percent (10%) of the 
gross wages of the Employee dur ing  the year i n  which he 
qualified for such vacat ion .  

C. 

\ 
-\ 

ARTICLE 8.02 - ;;t d 
The t i m e  of v a c a t i o n  shall be fixed by the Company c o n s i s t e n t  with'/'" 
the efficient operation of the bus iness .  Preference of vacation 7, 
time sha l l  be given t o  s e n i o r  Employee's. . .  

ARTICLE 8.03 - 
An Employee l a i d  off or l e a v i n g  the Company before complet ion of a 
f u l l  year of s e r v i c e  shal l  be e n t i t l e d  t o  a pro-rated vacation 
with pay computed on the s a m e  percentage of his regular wages dur- 
ing  the portion of the'year worked. 
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ARTICLE 9.01 - STATUTORY HOLIDAYS 
A. All Employee's who have completed their probationary period 

of thirty (30) calendar days shall  be entitled to ten (10) 
Statutory Holidays. 

New Year's Day Dominion Day : Thanksgiving Day 
Good Friday Civic Day , Remembrance Day 
Victoria Day Labour Day 

The 'said Statutory Holidays are: . . 
Christmas Day ($?O' 

/ Boxing Day 

B. {Regular hourly Employee's will receive eight (8) hours pay 
at their regular hourly work time job classification rate 
for the Statutory Holidays as listed above. 

Line Driver's will receive ten (10) hours pay. 

l o  

ayo3/i 
C. In the event a regular Employee is  requested to work on a 

Statutory Holiday he shall receive the rate of pay as st ip-  
ulated i n  this Agreement i n  addition to the rate of pay as 
prescribed for the Statutory Holiday. 

ARTICLE 10.01 - OTHER UNION CONTROVERSY 

T h e  Union agrees that in the event the Company becomes involved in 
a controversy with any other Union, the Union will do a l l  in its' . ' 
power to help effect a fair settlement, and the Union will not 
participate i n  any sympathetic cessation of work or slow down pro- 
gram while the controversy is being settled. 

? 

ARTICLE 10.02 .- 
It shall not be a viola t ion  of this Agreement or cause for dis-  
charge of any Employee, in the performance of his duties, to 
refuse to cross a legal picket l i n e  recognized by the Union. 

. %  

. O f O Y  
* 7. 

ARTICLE 10.03 - 
. .  

During the life of th i s  Agreement there shal l  be no lock-out Of: 
any strike, sit-down, work stoppage or suspension of work either 
complete or partial. 

ARTICLE 11.01 - VALIDITY OF ARTICLES 

If any Article or Section of this Contract or OP any Appendix 
hereto should. be held invalid by operation of law or by any 
tribunal of competent Surisdiciton, or if -compliance with or en-, 



forceinent of any Article or Section should be restrained by such 
tribunal pending a frtnal determination as to its'  validity, the 
remainder of this Contract and of any Appendix tliereto, or the 
application of such Article or Section, to persons or circurn- 
stances other than those as to which it has been held invalid or 
as to which compliance with or enforcement of has bee.n restrained, 
shall not be affected thereby. ;I. ' i. 

i . '. 
r 

ARTICLE 12.01 - GRIEVANCE PROCEDURE 

Ail questions, disputes and controversies arising under this 
Agreement or any Appendix thereto, s h a l l  be adjusted and 6ettled 
within the terms and conditions a set forth ifn mis Agreement in 
the manner provided by this Article, unless otherwise expressly 
provided in this ' Agreement. The procedures for such adjustment 
and settlement shal l  be as follows. 

Step 1 
Any grievance of an Employee shall  first be taken up be- 
tween such Employee and h i s  immeâiate Supervisor. Time 
limit to institute grievance - 
(a) Termination or lay-off - five ( 5 )  days 'from date of / 

(b) All others - thirty (30) days f r o m  the date the grie- ' 

(3 

I termination or lay-off. 

vance arose. 

Step 2 
Failing settlement under Step 1, * the Employee must present 
his grievance in writing to the Local Union and such grie- 
vance shall be taken up between the Representative of the 
Local Union and the immediate Supervisor. . 

Step 3 
Failing settlement under Step 2, such grievance and any 
question, dispute or controversy that is not of the kind . '  
that is subjet to Steps 1 and 2 shall  be reduced to writing 
and it will be referred to and taken up between the Secre- 
t a r y  or other Bargaining Representative of the Union and 
the Company Representative authorized by the President of 
the Company. Such written notice must be made within the . 
time limitations as indicated under Step 1. 

step 4 - 
Failing settlement under Step 3, the matter will be taken 
up in presentation to a Boafd consisting of two (2) Union 
Member's seîtected by the Union and two (2) Company member's 
appointed by the President of the Company. 

Step 5 
Failing settlement under Step 4, the matter wilï be refer- 
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red to an  agreed upon neu t r a l  Arbitrator who w i l l  meet w i t h  
the  Board t o  hear both sides of the case. The Arbitrators' 
dec i s ion  will be f i n a l  and binding. 

The A r b i t r a t o r  shal l  not  have the au tho r i t y  or power t o  
add to, delete from or amend any term i n  t h i s  Agreement. 

F a i l i n g  t o  agree  upon a neu t r a l  Arbitrator, .the Department 
of Labour w i l l  be requested to  appoint a n e u t r a l  Arbitrator 
whose âec i s ion  will be f i n a l  and binding, 

The cost of the Arb i t r a to r  w i l l  be borne equal ly  by the Un- 
i o n  and by the Company. 

ARTICLE 13.01 LEASE OPERATIONS 

The Company agrees to  negot ia te ,  and only negot ia te ,  w i t h  the Un- 
i o n  and a committee of Lease Operator 's  w i t h  respect t o  a l l  of t h e  
cond i t i ons  of the  opera t ion  and work of Lease Operators.  

. .  
ARTICLE. 14.01 - TERMINATION AND AMENDMENTS 

- 
A. This Agreement shall be i n  f u l l  force and effect as of the 

1st da and continue through 38th day of June 
1983 -O year thereafter except as h e r e i n a f t e r  
provided.  

E i t h e r  P a r t y  may terminate  t h i s  Agreement on any Annnivew- 
sary date  by no t i ce  i n  w r i t i n g  to the other Par ty ,  n o t  less 

Either Pa r ty  Wi6hing t o  amend t h i s  Agreement shall  g ive  no- 
tice i n  w r i t i n g  t o  the other P a r t y  t o  commence collective 
barga in ing  n o t  less than ninety  (90) days prior t o  such An- 
n ive r sa ry  d a t e  of this  Agreement. 

B o  

' than  n ine ty  (90) days prior thereto. 

C. 

\ .  O f l  

A.D.,' 198$,.)!! . 
. .  

SIGNED this 304 day of . L m d  

Party omHE FIRST PART 
', . , 

** 



A P P E N D I X  . .  "A" 

Covers a l l  Employee's engaged i n  Over-$he-road Operation's 

Sect ion I t  

Local Warehouse work and City Pick-up and Delivery .service are not 
subject t o  the terms and condi t ions  of t h i s  A r t i c l e  but are sub-  
j e c t  to Pick-up and Delivery Appendix hereunto  annexed and forming 
part of th is  Agreement. 

$ 5 -  '. . .  S i n g l e  and Sleeper-Cab Operat ions - . .  

.I .'. Section II: .. ..% 

8 .* 
L i n e  Driver 's  C a l l  and Guarantee Time - 

(a) Employee's shall be given at least t w o  ( 2 )  hours n o t i c e  
when ordered to report  for duty a t  both the Home Terminaï  
and a t  the end of the run where he has been e f fec t ive ly  re- 
leased from duty by the Company. 

When an Employee has been called for duty and has begun his 
t r ip ,  he shall be guaranteed a minimum of eight  ( 8 )  hours 
work and/or pay a t  the hourly work t i m e  rate for the  trip 
or  any port ion thereof.  

(b) 

( C l  Inen an Employee reports to work after  being caïled and no 
w o r k  is available, he shall receive a minimum of four ( 4 )  
h o u r s  pay at the work t i m e  rate. 

(d l  The Company will endeavour to notify all Driver 's  between 
the hours of 1700 and 1900, who are off-duty at their  Home 
Terminal if they are expected to report  €or àuty between 
the hours of 1900 and 0700 provided fu r the r  t h a t  Driver 's  
who are off- duty a t  their  Home T e r m i n a l  before 1200 hours 
on Saturday who a r e  t o  be called to work p r io r  to 2400 
hours Sunday, s h a l l  be notified by 1200 hours Saturday for . 
t i m e  of dispatch. 

Sect ion IIIr 

Work t i m e  shall mean loading and unloading, repa i r  of equipment 
and time spent on ferries and boats. Driver 's  s h a l l  be paid for 
such duties at  the appl icable  work time hourly rate. I n  the case 
of d u a l  Driver 's ,  where only one Driver is required t o  load or un- 
load, only one Driver w i l l  be paid for work time. 
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Sect ion XV: 

Deadhead - 
(a) Every Employee covered under t h i s  Agreement when required 

t o  t rave l  by any other  mode of t ranspor ta t ion  than Company, 
equipment shall be paid i n  the following mqnner. 

For the first eight  (8) hours i n  any twenty ( 2 0 )  hour per- 
iod, his hourly work time rate as provided in this Agree- 
ment. 

I 

*. .. 
t b) Each Employee who is covered by this Agreement ana who is 

required by the Company t o  r i d e  on Company equipment i n  
deadhead manner, w i l l  be paid the regular work time r a t e ,  
for all hours spent i n  r i d i n g  such  equj.pment. 

Section V: 

Wait Time - 
Driver's shall be paid for Wait Time as  follows - 

( a )  For a l l  time s p e n t  waiting t o  load and unload, wafting for 
equipment t o  be repaired, and waiting for roads t o  be 
cleared  as s t ipu la ted  i n  th is  Agreement, w i t h  a maximum of 

. eight ( 8 )  hour s  pay for w a i t i n g  t i m e  in each twenty (20) 
hour period, 0.715' 

(b) Wait T ime  is c l a r i f i e d  as follows. Wait Time i s  no t  accum- / 
3 .  u l a t i v e  for the purpose of determining Wait Time  pay. Each 

s t o p  shall be considered a separate waiting period. 

(Cl ' I n  no event shall Wait Time pay exceed e igh t  ( 8 )  hours for 
each stop i n  any twenty ( 2 0 )  h o u r  period. 
held m o r e  than one (1) day he shall receive pay for the 
f i r s t  eight (8)  hours of each twenty (20) hour period. 

(dl A l l  t i m e  lost due to delays as a result 'of overloads or 
c e r t i f i c a t i o n  v io la t ions  involving Federal, Provincial  o r .  
C i t y  Regulations, shall be paid for a t  regular  applicable 
Wait Time rate i n  t h i s  Agreement. I t  s h a l l  be the duty of 
the  Employee t o  asce r t a in  that  he is not haul ing an over- 
load, and t o  asce r t a in  that he has a l l  the necessary and 
required l icenses ,  c e r t i f i c a t e s  and permits before leaving 
the Company Terminal provided however, t h a t  the Company . 
shall arrange for alï permits to  be made available to i t s '  
Employee I s 

When a Driver is . 
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Section V I :  

Lay-over - 
I n  the even t  that D r i v e r ' s  'are requ i red  to lay-over dur ing  . 
any one round t r i p  or t o u r  away from .'their Home Terminal 
they s h a l l  be compensated for lay-over 'time as follows; it 
b e i n g  understood that lay-over time shall no t  be 'accumula- 
t i v e ,  b u t  shall mean only  one lay-over on such round t r i p  
or t o u r ,  s a v e  and except  i n  the case of accident or break- 
down whereby ,the lay-over p o i n t  may be extended to a p o i n t  
beyond the original d e s i g n a t a  lay-over point. For the f i r t  
twelve (12)  hours of each lay-over NO PAY. For  the 
n e x t  eight ( 8 )  hours, rates as s t i p u l a t e d  i n  th i s  Agree-  

. ment. For  the n e x t  twelve (12) h o u r s  - NO PAY, For the 
n e x t  eight ( 8 )  hours ,  rates as s t i p u l a t e d  i n  this Agreement 
and c o n t i n u i n g  on the same basis for each twenty (20)  hour 
period of the con t inu ing  lay-over. 

Section VXI: 

Bobtail - 
D r i v i n g  a tractor w i t h o u t  t r a i l e r  shall be paid for on the 
same basis as d r i v i n g  tractor-trailers. 

Section VIII: 

(a) 
Mileage Rates - 
Mileage rates are laid o u t  by areas and w i ï l ' b e  p a i d  for as 
such  and t h e y  are composite mileage rates to compensate for 
d u t i e ?  performed i n  normal operations which include dri- 
ving ,  checking equipment and reports, i n c l u d i n g  fueling, 
hook-up and/or unhooking a t  the origin and/or d e s t i n a t i o n  
points. 

(b) The official State, P r o v i n c i a l  and/or Ter r i to r ia l  mileages * 

will. be used as a guide to determine the miles driven, the 
a u t h o r i t y  t o  determine the number of miles dr iven  will be 
the Department of Highways of the various Provinces, T e r-  
ritories and/or  States. 

Section IX: 

Eli les  and Hours - 
(4 A l l  r u n s  or t r ips shal l  be paid for  a t  the mileage ra te  for 

m i l e s  d r i v e n  except t h a t  the hour ly  ra te  shall apply  i n  the 
e v e n t  tha t  the amount earned under applicable mileage rate, 
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provided less t h a n  the hourly rate for the total driving 
t i m e  on a particular t r i p .  The onus is upon the D r i v e r  t o  
ques t ion  the r a t e  of pay by marking h i s  T r ip  and Pay Report 
accordingly.  

Run's whfch include both Highway m i l e s  and o f f- l i n e  bush 
miles will be paid for i n  the following manner. Mileage 
ra tes  for main highway m i l e s  and hourly rates f o r  bush 
m i l e s .  

,' 
I t .  '.. . 7 ".. . 04 Bush Runs - 

. .  Section X: 

Single-man Operations - 
For definition purposes the word "Trip" will be used vrhen 
r e f e r r i n g  to single man operations. A s i n g l e  man trJp is 
considered from po in t  of dispatch t o  po in t  of rest, lay- 
over, or book-off. 

The r egu la r  hours of work for Employee's engaged in aingle 
man ope ra t ions  shall be t e n  (10) hour6 per trip. The Corn- 
pany s h a l l  pay fo r  a l l  d r iv ing  and working i n  excess of the 
r e g u l a r  hours at the overtime rate as spec i f ied  h e r e a f t e r ,  
and shall cont inue at the overtime ra te  u n t i l  a res t  period 
of eight ( 8 )  hours is provided. This rate does not apply 
t o  the lay-over and wait t i m e ,  but i s  calculated on the 
d r i v i n g  and work t i m e  only,  at one-half the work t i m e  rate 

N o  single-man Driver shall be ca l l ed  for dispa tch  u n t i l  he 
has been off duty e i g h t  ( 8 )  hours excluding two ( 2 )  hours 
c a l l - t i m e  after complet ing a t r i p .  

ta)  

(b) 

of pay, 

(cl 

Section Xi: 

Sleeper-Cab Operation - 
(a) For d e f i n i t i o n  purposes, the word "Tour" w i l l  be used when 

. .  

r e f e r r i n g  t o  Sïëeper operatfons.  

(bl Sleeper-Cab operation sha l l  be performed by two (2) m i -  ' 

v e r ' s ,  the Company s h a l l  des ignate  the Home Terminal of 
each Driver t e a m  and they shall be paid for d r iv ing  one- . 
half (1/2) the mileage the vehicle t r ave l l ed  i n  making the 
tour. 

(cl Only t w o  (2) men shall  be pekmitted i n  sleeper-cab equip- 
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ment at any t i m e ,  except  i n  case of emergency, or where new 
type of equipment is put Into operation. i n  no event  shall 
a Driver Superv i so r  or other au thor ized  personnel  be i n  the 
cab i n  a d d i t i o n  t o  the two (2) Driver's for more than  three 
hundred ( 5 0 0 )  miles. 

N o  Dr ive r  under this Agreement shall be placed on lay- over .  
i f  r o u t e d  on any t o u r  w i t h  outbound mileage under four hun- 
dred (400) m i l e s .  

(e) Except i n  cases of emergency, sleeper-cab Driver's shall be 
e n t i t l e d  to have a minimum of four (4 )  hours off-hour's . 
of f-duty, excluding call-time af te r  'completion of the i r  
t o u r .  

N o  sleeper-cab Driver  shall be allowed to take a solo t r i p  
of more t h a n  f o u r  ( 4 )  hours  until he has had e i g h t  ( 8 )  
h o u r s  rest s i n c e  he was last on duty.  

.. 
'i - :.. . 

(d) 

(E) 

S e c t i o n  12: 

T r a n s f e r r i n g  Over- the-road Driver 's  - 
(4 When a Rranch, Terminal, Division or Operation is closed or 

par t ia l ly  closed and the work of &e Branch, Terminal,  
D i v i s i o n  or Opera t ion  i n  whole or in part, an Employee a t  
the closed or p a r t i a l l y  closed down Branch, Terminal, Divi- 
sion or Operation sha l l  have the right t o  t r a n s f e r  to the 
Branch, D i v i s i o n  or Opera t ion  i n t o  which the work was 

Such Employee's w i l l  be dove-tailed into t h e . S e n i o r i t y  List 
as of the  date t h e y  first became Employee's i n  their clas- 
s i f i c a t i o n .  

(c) . Whenever a man is  t r a n s f e r r e d  at the r e q u e s t  of the Com- 
pany, his reasonab le  moving expenses shall be borne by the 
Company. 

id) For the purpose of this  S e c t i o n  "expense" is def ined  t o  
mean the moving expenses of normal household goods and 
chattels. 

' t r a n s f e r r e d  if work is there a v a i l a b l e .  

(b) 

>. 
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. Covers Rates of Pay for a l 1  Single Man and Sleeper-Cab Driver's 

Section It 

Mileages Rates - 
July 1,. 1981 

(a) Sleeper Teams 
i. Yukon fi North of Dawson 

Creek 

ii . 
iii. 

iv. * 

A l l  other areas except 
as in iii. below 

Sask., Manitoba & East 

For a l l  m i l e s  driven i n  
U.S.A. East of a l i n e  
s t ra ight  South of the A l -  
berta, Saskatchewan Border 

(b) Single-man Operation 
f. Yukon fi North of Dawson . 

Cxeek 

ii. A l l  other areas except 

iii. East of Dawson Creek to 
Edmonton, North & South on 
Highway #2, and East of 
Highway #2  i n  Alberta 

as i n  iii. and iv. below 

i v .  Sask., Manitoba & East 

v. For all miles driven i n  
U.S.A. East of a line 
s t ra ight  South of the A l  
berta, Saskatchewan Border 

36.25 

34 . 50 

31.65 

34 50 

33.15 

30.15 

29.50 

27.90 

29 . 50 

July 1, 1982 

41.00 

38.50 

35.65 

37 50 

37 . 65 

. 34.65 . .  

34 . 50 

* 31.40 

33 50 

When operating u n i t s  West of Winnipeg with more than f ive  
( 5 )  axles with a maximum of seven (7)  axles, the mileage 
ra te  in (a) and (b) above wiil be increased by $ . O ï #  per . 
axle for each additional axle over and above the fifth 
axle. 



. .  
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When operating units East oE Winnipeg with more than f i v e  
(5) axles .the mileage rates in (a)  and (b) above, will he 
increased by $.Ole per a x l e  for each additional axle over 
and above the f i f t h  ax le .  

Section I x ~ t  

pates of Pay (Hourly) Work Time 

July  1, 1981 July 1, 1982 

i. Alberta and N.W.T. 11.50 13.50 

il. Saskatchewan & Manitoba 10.97 . 12.60 

iii, All work performed by over- the-road D r f v e r " ~  shall .* :.' 9 '' 

be 'paid for at their  domici le  hourly rate. 
. . .  . . .  . . . . .  . . . . . . . . .  . .  ' .... , . .  , .  . .  

. . .  . . . . . . . .  . .  . .  . .  , . .  ' 
. . .  . . . .  . . . . .  . .  . I. . .  . .  ,:i . . . . . . .  . , ;  ' '. . .  . . . . .  . . . . .  ; .  

.Section.IIX: 

Wait T ime  ' and Lay-Over T i m e  - 
. ,  . . .  

3.. 

ii. 

. 55.5.. 

. * . .  . .  
Alberta and N.W.T. 11 .oo 13 .OO 

Saskatchewan SC Manitoba' 10.47 12 ..lo 

All wait t i m e  and lay-over times by over-the-road 
Driver's shall be paid for a t  their domicile hourly 
rate .  

. .  
. .  . .  

. .  

' . .  
. . .  

. .  
. .  

. .  
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;ity Driver's 

Section I: 

Scope of th i s  Appendix - 
This Appendix shal l  cover EmplOyee'8 engaged i n  driving trucks 
w i t h i n  the area of the Cities i n  which the Company maintains Ter- 
minal offices. 

Section II: 

Rates of Pay and Hours of Work - 
Brit ish.  Columbia based Employee's - the Company agrees that  
Bri t ish  Columbia based Employee's w i l l  be covered by all of the 
terms and conditions of the existing Agreement that was negotiated 
between Teamsters Local 213, Teamsters Local 31 and the B r i t i s h  
Columbia Master Freight and Cartage Agreement. 

Section III: 
. . .  

. .  , .  . 

Alberta, Manitoba and Saskatchewan based Employee's - 
( a )  Hours of work - Daily maximum is eight ( 8 )  hours per day or 

for ty  (40) hours per week, for any five (5)  consecutive 
days . .  

. .  
, I  

(b 1 Overtime Rate of Pay - 
All hours worked i n  excess of daily or weekly maximum w i l l  
be deeemed overtime and paid for a t  the ra te  of one and 
one-half (1 1/2) times the every day hourly ra te  of pay. 

For a ï 1  hour's worked on the Employee's designated day of 
r e s t  or on a Statutory Holiday, the ra te  of pay w i l l  be one 
and one-half (1 1/21 times the Employees' hourly ra te  of 
Pay 

Section IV: 

cl 

. .  
J u l y  1, 1981 July 1, 1982 

Hourly Rate for C i t y  Employee's - 
(a) Alberta & N.W.T. 11 50 13.50 

(b) Saskatchewan Sc Manitoba 10.97 1 2  . 60 
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Section V: 

subsistence Allowance - 
Each Employee who is required to lay-over fromahis domiciled point 
shall be entitled to a S u b s i s t e n c e  .Allowance ‘of fourteen dollars 
($14.00) per day, 1981 and f i f t e e n  dollars ($15.00) per day, 1982. 
In addit ion,  the Company will pay for the reasonable costs of a 
hotel  r o o m  upon presentation of a receipt, or; 

$ 
I 

Where camp facilities .are available, the Employee shall receive 
Board and Lodgings at no cost to the Employee.. . 

. .  

I .  . 

. .  



A P P E N D I X "DI' 

Health and Welfare - Alberta, Saskatchewan and Manitoba 

Sec t i on  I 
The Company s h a l l  provide the "Pra i r i e  T e a m s t e r ' s  Health and Wel- 
fare Plan" t o  all Employee's or Member's of the Union and e l i g i b l e  
dependents coming under the j u r i s d i c t i o n  of this Agreement. 

* <. . 
$ . * -  p . ,  

Any Member of t h e  Union who is in t he  employ of t he  Company 
on a regular  f u l l  t i m e  bas i s  on the e f fec t ive  da te  of the 
Health and Welfare Plan s h a l l  join t he  Plan from'that  date. 

Any regular  Employee o r  Member of the Union w h o  is h i red  by 
the Company after' the effective date  of the  Health and Wel- 
fare Plan, shall j o i n  the Plan on the first day of t h e  month 
immediately following t h i r t y  (30) calendar days from the  da te  
of employment with the  Company. 

I t  w i l l  be the respons ib i l i ty  of the Company t o  ensure that . 
all Employee's are enrolled in t he  Health and Welfare Plan 
and for making premium remittances on t h e i r  behalf .  F a i l u r e  
of the Company t o  enro l l  Employee's, forward completed forms' 
and/or remit premiums on the  due date being the ten th  (10th) 
day of each month t o  the Trustees,  will cause the  Company t o  
he l iable for any claims a r i s i n g  thereof. 

I t  shall be the Union's respons ib i l i ty  t o  supply a l l  neces- 
s a r y  enrolment forms t o  the Company. 

The Company shall r e m i t  the premiums to the Administrator, as 119 
designated by t h e  Trustees of the  Health and Welfare Plan'. 
I t  shall be the T r u s t e e s  respons ib i l i ty  a f t e r  rece ip t  of t h e  y 
premiums t o  d i s t r i b u t e  same t o  applicable insurance under- 
w r i t e r s  b 

1-101 
Medical, 
the standard plan of service provided by Medicare i n  t h e  
Province i n  which the Employee is domiciled. 

The cost of the  Health Insurance Plan ($59.00 per month, 
August I, 1981, and $ nth ,  January 1, 1982) and 
the  c o s t  of Provinci ere appl icable)  s h a l l  be 
borne seventy- five p y t h e  Company and twenty- 
five percent ( 2 5 % )  by 

Part- time Employee's s h a l l  not be covered under the pro- 
v i s i o n s  of the Health and Welfare Program f £  covered elso- 
where, u n t i l  such t i m e  as they a re  t ransfer red  to the regular  
Employees' Senior i ty  L i s t .  

su rg ica l  and o b s t e t r i c a l  coverage i n  accordance w i t h  ' 702 
,5 '5- 
2 

Part- time Employee's shall not be e l i g i b l e  t o  the following . 
provis ions  of the Health and Welfare Program I n  any events 

(i) Weekly Indemnity Benefits 
.(ii) Sick Leave 
(iii) Dental Plan 
(iv) Long T e r m  Disability 



AND: 

1. 

2 ,  

3. 

* 4 ,  

5 .  

BE$WkEN: 

LETTER OF UNDERSTANDING 

MOUNTAIN 'PACIPIC TRANSPORT LTD. 
(hereinafter referred to as the "Company" ) 

OF 'THE FIRST PART 

GENERAL TEAMSTER'S LOCAL UNION NO. 362 
(hereinafter referred to as .the "Union") 

I 

OF THE SECOND PART 

In respect of Alberta only 

The  parties hereby agree as follows - 
That the Base Fleet Relationship of Owner-operated highway 
units to Company highway u n i t s  will be 47 Owner-operator's 
to O Company units. Thereafter a one to one ratio will be 
maintained. 

. .. 
I .  
' 4  

Similarly, any reduction to the base level of 47 Owner- 
operators to I Company vehicle, wiïl  be on a one for one 
basis 

It es understood that when one (1) bease Operator'replaces 
another Lease Operator, Local 362 will be notified by the 
Company. 

I After the establishment of one Company vehicle should there 
be a lay-off, the Company may lay-off on a one for one basis, 
however a l l  Owner-operator's must be laid off prior to the . 
l a s t  Company vehicle and on rehire the Company may rehire on 
the principle of the Base F l e e t  Relationship. 

Any employee or Owner-operator whose domicile point is in 
Alberta shall pay into the Prairie Teamster's Health and Wel- 
fare Plan and should his family live i n  the Province of 
British Columbia, the said employee an&/or Owner-operator 
will have to cover his  family on his  own for the B.C. Medical 
coverage. 

- Note - 
own unit and there shall be no more than 'one Owner-operator 
per unit. 

An Owner-operator is a person who owns and drives his 

PARTY OF THE SECOND PART 

. ,-.Ac"* 

, 
On behalf of the' Company On behalf of Local Union 

NO. 362 



THI8 AGREEMENT 
, -4.3 
A .  

entered into this 

' shall he  in force and effect ab 1ier.ej.nûftor particularly s p e c i f i e d .  

e * 54664 , 
* BEThIEEN: 

MOUNTAIN PACIFTC 
* 2 4  54- "Company") 

* OF TIIE FIRST PART 
AND : CHAUFFEURS TEAMSTERS ANI) HELPERS UNION NO. 395 - .' 

GENEMI, TEAYSTERS LOCAL UNTON NO. 362 and 
GENERAL TRUCK DRIVERS AND HELPERS LOCAL UNION NO. 32 

. .  

. .  
* '  

. .  

(hereinafter referred to as the "Utij.on") 
OF THE SECOtiI) PART 

, 

. . . .  . .  
< ,  <. . .  . . . . .  * :' \ . . . .  

, .  . '. . < . . .  . .  

.. - . .  . . . .  .. . .  L . 5 . .  

MAR 12  1980 

.\..: 

"t. 

507 

<. . . .  
. . . ,  . .. 

\ 

. .  



This Agreemcct shall  apply to all employees of the Company, classifier1 
as Company J:ire Drivers, Pedd le  Line Drivers ,  Pick-up and Delivery Xeri, 
Yard and Dockmen, Maintenance Mcn and Mechanics. tease Operators s h a l l  
also be bound by aud receive the benefits  of' ouch.proviçions of thi& 
Agréement as are applicable t o  then. Tiie Cowpany agrees CO ensure and 
undertakes that all employees of the Leacc Operators shall have all the 
rights, privileges and benef i t s  and be bound by the duties and obliga- 
ticms of this Agreement. - 

ARTICLE NO. 2.02 

The provisions of Appendices A. E. C and D attached shall be deemed t o  
be contained in and form part of this .Agreement. 

ARTICLE NO. 2.01 - UNION SECURITY 

nie company agrees to recopize the Union as the soie coiïective 
bargaining agent for all employees fa l l ing  wi th in  the area . .  jurisdiction 
of this Agreement. 

v 

7 3 MTICWE: NO. 2.03 

Except as otherwise herein provided, a l l  storing and:handling o f  
merchandise or other goods OT material shall be carried on by employees 
of the Company, members of the UnSon, where such work i s  under control 
of the Company. 
their own straight lonùs .  

Owner-Operators s h a l l  be permitted t o  load or unload . -  
ARTICLE NO. 2:04  

Any increase An C i t y  Delivery equipment s h a l l  be, guided by the principle  

of amer-operated highway units to company-owned highway uni ts  in each ' 

jurfsdîct2onal area will be that established by Letters of Understanding. * 

'o f  addlng'one Company unit  for each owner-operator unit added. The r a t i o  , 

. .  :? 
ARTICLE NO. 2.05 

A. . it is recognized by t h i s  Agreement to he the duty of the  Company and 
the Union 8nd the employees t o  fully co-operate, i n d i v i d u a l l y  and 
correctively fox the advancement of conditions, 

The Union; as  wel l  as the members thereof, agree a t  a l l  fimes as ful ly  
as it may be within their power, to further the interests of the Company 
and of tb'e Trucking Industry. 

i). 

.. 

.. .. 

. .  



A. It is further agreed that, as a conditio11 of ernpïoymcnt, each employee 0 9  
not now a inember of the Union, and each new employee covered i n  Article 
No- 1:01 and a l l  k a s e  Operetors and employees of base  Operators she l l  3-/ 
liecomc and remain a member in good standing of the Union before cornen- 
cing employment with Che Company. 

B.' The Company agrees for  the dxa t ion  of this Agreement t o  deduct f m m  
the last pay cheque of each month the monthly dues of any employee, 
Lease Operators and employees of h a s e  Operators covered by this 
Agreement, together with the In i t i a t ion  Fee to the Local Union, and 
rclmit such monies so deducted to the office of the Local Union, along 
with a list of the employees from who% $he money was deducted. 

A. The Management, operation, development including the right to d k e c t ,  
plan and control operations, introduce new or improved meth+s or  
facilities is vested i n  the Compmy. 

The direct ion of c ~ l o y e e s  fhcluding the right t o  hire, demote, pro- 
mote, transfer, suspend or discharge for just cause I s  the function 

'any way inconsistcnt with or in violation of any terms or provisions 
of this Agreement. 

Nothirlg contained i n  this Agrement w i l l  be deeincd to obligate the 
Company to  continue to  operate any of its termhais,  propertfes o r  
any of its parts thereto. 

' -The Company w i l l  provide BullctLn R o a d s  at i ts  terminals on which 
t o  post changes in Coapany mles and rcguletions, and on whicb the 

c 3 
1 

E. 

Is --.of E.lanagement. Such function, however, shell not be exercised i n  

c i  . 

D. 
' 

.union my post necessary changes to i t s  rnankrs. 

The Company rccogniçes the cmployees' right: to elect Shop Sl.cwards, 
'and will not discriminate against then for any lawful Urdon activiw. 

The Company will allow time off, without pay, to any man who is ser- 

E. . 

F. f i  
' vlng on a Union Committee or as 3 delege\.tc, providwg a l l  requests 
'for tirne off are reasonable and/or do not interfere w i t h  the proper I 
operation of the business, and provided ond (1) r.reok's written notice 
is given to the Company by the Union, specifying the length of time off, 

Authorised agcntç of the Union w i l l ,  on each occasion, request access 
to the Company's establishments for purposcs of investigating conditions 

G. 

relatcd to the Union contract C ~ ~ U S C S .  

€3. All terms and conditions of th i s  Agreement shalî be b h d h g  upon t he  
Partics h e t o  and t h e i r  succcssors or eçsigns, provided hmvcr, that 
the Conpany shall not be liable for paymc-nt'of any kind t o  be made to 
the employees hereunder for damages by reason of breach of any of thc 
t c n s  and condi3ons herein contained, by any such successors or assigns. 

. I  



- 3  ... 
A. Seniority 3s used herein shall man an employee's length of service 

since the date of hirLng at the terminal or such hiring and in  the 
classification of such hiring. 

Seniority sha l l  be by tarmirial and three ( 3 )  separate classifications; 
for seniority purposes s h a l l  be recognised as follows: 
Class 
Class 
Class 

Within each terminal, the  Company will post and mahtaLh.sehorit? 
l5sthgs. 
each suceeding year- 

8. 

1 i. Over the road drivers who work on i? d l e a q e  basis 
11 - C i t y  Drivers who work on an hourly basis . *". 

111 - Mechanics and malntenance employees 

C. 
Suobup-to-date listings w i l l  be posted as of May 1st; of 

Separate lists w i l l  be prepared for each 
classification for each terminal. . .  

e 
ARTICLE NO. 4:02 

a .  

. A, The principle of seniority shall  be maintained for purposes n f  detcr- 
mining reduction or restoration of the working force in each work . 
classîfication providing the senior man is  capable of perfonnhg the 
job requirements. .* 

The Parties to this Agreement recognise t h o t  job opportud-ty and 
advancement should increase in accordance with seniority. 
employee's right to a job s h a l l  be basad upon his seniority and 
ability to fulfill the job requirements Sut thcrc shall be ne job 

When the'working force is reduced,'employees shall be l a i d  off in 
the reversa order of their  seniority commencing with the employee 

When the work force i s  increased emplcyees shall be returned to 
work h order of t h e i r  seniority i n  their classification c o m e h g  
with the employee having the greatest seniority. 

03 
B. 

An 

. O&@ 

bumping. * 

C,  
' 

- 
having the least seniority i n  h i s  classification. . .  

e 

D. 

. .  

ARTICWE NO. 4:03 

Any employee wlshing to protest h i s  seniority must do so by formally 
reducing h i s  protest to *wriUng ahd siibmittbg his protest to h i s  
suporvisor and to the Union w i t h i n  thirty  ( 2 0 )  days of the postlng 
of .the seniority listing. -. I .  

ARTICLE No. 4:04 

An employee shall lose  his seniority in the following instances: 
(a) if he is lawfiilly discharged 

, .  

(b) If he voluntarily &ts his employment ~ 5 t h  the Company . 

(c) ïf he is h i d  off and fails t o  return within three (3)  days 
after a written notice to r&:Urn t o  work has bwn sent by the 
Conpany to ,:he . l a s t  known alirc-ss of t!!e employee. / 

(d) If he is leid off for a period in WCESS of s i x  ( 6 )  montlis.' 
e/ 06 I 



Ail newly Wed employees shall be concidercd as probationary eV-  
loyees for the first th ir ty  (30) continuous calendar  days from the 
date of enployment. On completion of the probation period such 
employee shal l  be entitled to a l l  rights and privileges of this 
Agreement and h i s  seniority shall  be cpmputed f r o m  the date of his 
hiring - 

3. i3 ' . 
. .  

A, When the requirements of the Company's services will permit, any 
'employee hereunder, upon written application to the Company, w i t h  

, a copy of the said spplication to the Ufdon, moy if approved by 
the'Company, be granted a leave of ebscnce for a period of t t i k t y  
(30) days. U n d e r  such leave the employee shal l  retain and acmie 
seniority 

. B. Su& leave of absence my be' atended for additional &ricks of . 
thirty (30) days and seniority w i l l  a c m e  during such extension. 
A copy of such extension shal l  be sent to the Union. 

. 

ARTICLE NO. 6:Ol - SAFETY CONDITIONS 

it shal l  be tho duty of the employee to report promptly Ln writing. 
to tho Company ell defects i n  equipment. , 

The determination of, as w e l l  as the responsibility for a l l  decisions 
l n  regard t o  the condition of the equipment shal l  rest with the 
Company provided that if in the opinion of the Company or its rep- 
rcsentetives the equipment is not i n  a safe operating condition, it 
shall  rccpbe the equipment to be wikhclrawn from use until it: has 
bcen put i n t o  a safe operating condition t o  the sa t i s fac t ion  of the 

Xt s h a l l  bi? the duty af 
t h G  Company to mintetin a l l  vehicles in a safe operafing condition. / 

. 

r ;  Company . 
, ARTICLE NO. 7:'Ol - PAY AND WORK CONDITTONS 

A. Hours of work and rates of r c m s r a t i o n  are outlined in  the separate 
Appendices of this Agreement. 

Pay time shall be computed from the time that the cmployee is 
ordered to report for duty or registers Fn, whichever is the later, 
until he is relmscd from duty. " 

The rates of remuneration as list& i n  th i s  Agreement cxe cansiderecl 
as minimum rates and shall not preclude payment oE premhm rates a t  
the discretion of the Company. 

No employee shall be askcd nor shal l  hc enter into a separate writtm 
or verbal egremnt w i t h  the Company covering the  hours 'of work, w q p s  
or conditions, during t h e  term of t h i s  Agrcsmnt, whsre such ngrccmnt 
xepresents less by wzy of wages, mrking condi t ions  nr other benefits 
than prcvidLd this Agrctmoit. 

Enployees of Owner (Lease) 'Operators shell be paid oqulvelent wages 

, 
8. 

C. 

DO 

1. 

E. .. .. 
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and benefits CS provided herein. 
the  @mer Operator,'and t h e  Company, to mekc known to such employees 
the terns and condi t ions  of the contrac t ,  If thcrc should be any 
deficiency to 'ihc employee it shell be his responsibility to so 

' advisc the Compnny , in w r i t i n g ,  within t h i r t y  (30) days of the pay 
period, of which the deficiency took place. The Company shall then 
take action t a  rectify the s i t u a t i o n  and pay such balance a s  may be 
proper1.y duc tnd owing to such employee from the operator's account. 

It stiall be t'ne rcsponsibil.ity of 

ARTICLE NO, 7:02  
_I_ 

When an employee is called and reports for duty on his re$.lor 
schedriled work dsy, he sha l l  be guaranteed it m i n i m u m  of eight ( 8 )  
hows work and/or pay. 

Regular taminal or maintenance shop employees reporting for duty 
on a call-out or cell-back bzsis inconsistent with t h e i r  regular 
scheduled work day or s h i f t  shall  be guaranteed a minimum af.four 
(4 )  hours work, but a f t e r  completion of the duty he was col led for, 
he may book off work with a mlnlriium of two ( 2 )  hours pay, 

There shal l  be no ' . 'split  shifts" and hourly paid employock work 
week must be designated to him on the lasf: day of t h e  preceding 
week. 

Hourly paid employees sha l l ,  except by mutual agreement between the 
Parties hereto, take at least one ( 2 )  continuous period for meals 
of not less than thirty  (30) minutes, nor more than one (1) hour 
on any one day, 

No hourly paid employees shol l  be compelled to take more 'than one. 
(1) continuous hour during such period, nor compelled to take any 
part  of such continuous hour before he has heen on duty three ( 3 )  
hours or after he has been on duty six ( 6 )  hours. 

ARTICLE NO. 7:03 
.. .. . 

: ' .  . 

When zn" employee meets with personal. injury while on duty, which 
prevents him from completing h i s  s h i f t ,  he w i l l  be paid for only 
the hours actually worked, provided however, if a Doctor confjmns by 
way of a report or certifkake that the injury is such a s  to prevent 
the employee from completing his shift, then he will be paid for the 

* entire sh i f t ,  providing further khat he is not in receipt of Worker's 
Compensation for that dzy. 

I 

ARTICLE NO. 7:04 

A. All employees covered by t h i s  Agreement: shall  be paid not lesS.than 
twice a month. For account.bg puçposes, the Company m y  defer pay- 
înent of not more than ten (10) calendar dsys of earnings. 

B. ' The Company sha l l  provide a report: whereby employees will have a 
record of all work pe.~.fomed. 

O '  
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 CL?^ NO. e:OI. - VACATIONS 

A. All employcos shall receive two (2') weeks' vacation with pay efter 
cornpletion of each year of continuous scrvicb with the Companye Pay- 
ment for such vacation shzll be in thc  amount equnl to four p&ccnt 
(4%) of t h e  gmçs wages of the  employee durhg  the ye= i n  which 
he qualified for such vacation. 

B. Each employee, on completing f w  ( 4 )  or'more yeerst cbntilnuous 0 3  
service with the Compwiy shzll be granted three ( 3 )  weeks' holiday 
with pay. Payment for such vacstion shdl be in the mount  equal 
to six percent (6%) of t h e  gross wsges of the crnployee during the 
year in which he qualified fo r  such vacation. 

C. Each employee, on completing ten (10 
service' with the Company shall bo granted four (4 )  wedcst holiday 
w i t h  pay. Payment for such vacation s h a l l  be in the amount equal 
t o  eight percent (8%) of the gross w?ges of the  cmployoc durring the 
year in which he quelified for  such vaet ion.  

or nqre ycarst continuous 

I 

Thé t i m e  of vacation sha l l  be f ixed by the Company consistent with 
the e f f i c i e n t  operation of the business. 
time shall ho given to senior employees. z, Preference of vacation c 

I\RTICLE NO. 8 : O z  

An employee l a i d  off or leaving the Company befor& completion o f  

with pay computed on the  sama prccntcge  of his  regular wagas 
during the portion of the  yeilr worked. 

. a f u l l  year of service shei l  be entitled to 3. pro-reted vac.?tion 

- -  . ARTICLE NO, 9:Ol .. STATUTORY EOLIDAYS 

O* A0 A l l  employees who have completed their probetionwy priOds of 

HolidaysY 
thirty (30) calendar dPyç shrsll be en t i t l ed  to ten (10) Statutiroy I 

The said Stakutory Holidsyç are - 
'New Good Yaar's Friday Day Thanksgiving rxibour Day Day O* 
Victoria Day Remembrance Day 
Dominion Day 
Civic Day Boxing Day 

Regula? hourly cmployces w i l l  rocofve eight: ( 8 )  hours pay at their  
regular hourly work time job classif ication rete for the Statutory 
Holïditys AS listed above. 

- Chris tmn s Day .. 

B. 

. Line Drivers w i l l  receive ten (10) hours p o y ~  . 

C. i n  the cvcnt a rqulzr employee 5s requested to work on 2 Statutory 
Holiday fie shall rcccivc the rcltc of p?.y es s t ipulated  in t h i s  Agree- 
ment i n  additio:.i to the rate of pay os pmscrikd for t h e  Statutory 
Ho1 ld3.y t 
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. .  
CL’ICL~; hoe 1O:Ol OTHrR UNION CONl’iiOvERSY 

The Union agrees that in the event the Cmpany becomes bvolvcd 
in  a controversy with any other Utdon, the Union will do all 
its poww to help affect a fa& settlement, znd t h e  Union will not 
participate in any sympathetic cessation of work or slow down prog- 
ramme while the controversy is being settled. 

6 .  

- AliTICLE No, 10:02 
I 

It sha l l  not & , a  violation of t h h  Agreement or cewc for discharge 
OE any employee, in the perfomnce of h i s  duties,  t o  refuse to 
cross E legal  picket l ine  recognised by the Uniono 

’ 

ARTICLE NO, 10:03 

During the  l i fe  of this Agmemnt there shall be no lockout or any 
strike, sit down, work stoppage or.suspension of work either comp- 
lete or partial. 

- ARTICLE N@m 11~01 VALIDITY OF ARTICLES 

If .my Article or Section of this Contrect or of any Appendix 
hereto should be held invalid by operation of law or by any tribunal 
of compctcnt jurisdiction, or if cornpliencc with or enforcement of 
any Article or Section ohou1.d bc restrained by such tribuml pending 
E f inal  dct;erminntfon ss to its validity,  the reminder of this 
Contract at:d of eny Appendix thereto, or the epplicetion of such 
Article or Section, to persons or circumstances other than those 
as to which it has bean held invalid or as to which compliance w i t h  
or enforcement of heç been rykrained, shall.. not  be affected therebym 

r 

? *  
WPICLE NO. 12 : O1 - GRIEVE,NCE PROCEDZIRE; _ .  , . _  . “ .  . .. . .. -. 

* .. - -  
* .  * \  

All questions, disputes and controversies arising under this Agrce- 
m t  cr any Appendix thereto, shall be sdjusted end settlcd within 
the terms and conditions as  set forth in this Agreement in thc mr7nner 
provided by t h i s  Article, unless otherwise expressly provided in 
t h i s  Agreement, 
shall be as follows - The procedures for such ztdjustment and settlement 

. .  
Step 3. I 

, . Any grievance o f  an enployce shall first be tsken up between such 
employee and his immcdiote supervisor, 

Time Limit  to institute grievz?nce - 
(p.) Termination or Loy.;off - five ( 5 )  deys from date of termination 

(b) A ï 1  others - th&y (30) days from tbe date kho grievance zmse. 

03 0 
IcL”Lc 

or lay-off, v 

Failing settlement under Step 1, the employee must present h i s  
grlevace in writing to thc.f.nca1 Union and such gricvsnce shal l  be 

< .  



taken up between the representat ive 
immediate eupervisor ,  

of the  Local  Union and the 

. . .  

s t e p  3 

Failing set t lement under Step 2, such grievance and any question, 

Steps 1 and 2 ,  shall be reduced to writing and it will. be refer red  
t o  and taken up between the Secretary or  other bargaining represen- 
t a t i v e  of the Union and the Company representat ive authorized by 
the President  of the  Company. 
within t he  t i m e  lirnirations as indicated under Step '  1. 

b dispute or controversy t h a t  is not of the kind t h a t  i s  subject  t o  

Such written n o t i c e  m u s t  be made 

... . .  . -  
. .  * . .  

.' :'Failing set t lement *ilex Step 3., .the matter will be taken up in 
' .  presentation t o  a Board cbns is t ing  of, two (2) Union members se lec ted  . 

. ' by the.Union and two (2) Company members appointed by the President 
. . . . .  

. .  . .  
. . .  . . .  ', . , . . . . . . . . . . . . .  

of the Company. . I  

. . .  ' .. . I  ".; , 
. , .  . 

' ,. I ,  ., :;. , 
, . .  . .  . .  . .  , <  

. '  
- .  

. .  Step 5 .* 

. .  
. .  

. C' 

Fai l ing  set t lement &der Step 5, the  matter will be r e fe r red  to  an 
agreed upon n e u t r a l  a r b i t r a t o r  who will meet with the  Board t o  hear 
both s ides  of the case. 

, 

The a r b i t r a t o r ' s  decision will be f i n a l  and 0 3 0  b' 
+ /  '. t binding. . .  

The a r b i t r a t o r  shall not  have the authori ty orbpower t o  add to ,  
de le te  fron or  amend any term i n  t h i s  Agreement. 

Fa€ling t o  agree upon a neutral  a r b i t r a t o r ,  the Department of Labour 
w i l l  be requested to appoint a neutra l  a r b i t r a t o r ,  whose . ,  decision 

* 

w i l l  be final and binding. 

The cost of the  a r b i t r a t o r  will be borneeequally by the Union and .: 
. . .  . . .  - .. - *. -1 

by the Company. . .  , , . .  . "_ . .  
. . . . .  . . . . . .  . . .  . . . . . . . .  

. a  
. ,  . . . . . .  . .  . .. . . . . .  

, ;:. . . -  t .. -. . . .  .. < <  
. .  . <? 

ARTICLE NO; 13:Ol - LEASE OPERATORS 
. .  

: 
. 

The Company agrees to 'nego t i a t e ,  and only negotiate,  with the  Union and 
, , ' a  conmiittee of leaseopera torswi th  respect  t o  a l l  of the conditions of 

, '  the operation and work of Lease Operators. 

' ARTICLE NO. 14:Ol - TERMINATION AND ,JWENDNENTÇ 

. .  B. 

. .  

C. 

. '  ,I * .  
. . . . . .  

z 
O year t -nïreaf  ter except aS-IV%ei na-. 

'. A. This Agreement s h a l l  be i n  full force and e f f e c t  as.of the'.' c-day of 
/ ~ ~ , a i ~ ' Q f ~ '  . I ' ? g  and continue through the ;3szi.? d a y b r .  ii.,<*ii I .  

I Either  Par ty  may terminate t h i s  Agreement on any Anniversary Date by 
not ice  i n  wr i t ing  t o  the other Party, not less than ninety (90) days 
p r i o r  thereto.  

Either Par ty  wishing t o  amend this Agreement shall give notice i n  wr i t ing  
t o  the other  Party t o  comence collective bargaining, not l e s s  than nicety 
(90) days p r i o r  t o  such Anniversary Date of t h i s  Agreement. 

. 
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PARTY O? TUE FIEST PART: 

,. . 

_. . 

PAR'ïY OF THE SECOND PART: 

. .  
. e  - 

, 

. .  



A P P E N D I X "A" 

,-OVERS ALL EMPLDEES -- ENGAGED IN OVER-Tl-E4?ON) O?EJIfTIONS 

SINGLE AND SLEEPER-CAS3 - 
Section 1 

. .  
Local mehouse work end city pick-up and delivery senrice are not 
subject to the turns end conditions of k h i s  Article but ere subject 
to pick-up and delivery Appendix hereunto amaced and fonnlng part 
of th i s  Agreement. 

, .  
Section 2 

. . .  . 

. .  
Employees shall be given at leest two (2) hours notice when ordered 
to report for duty z ? t  both the Home Terminal and at the end of the  
run where he has h e n  effectively released f r o m  duky by the Company. 

When an employce has been c s l l e d  for duty and has begun his  tr ip,  he 

the hourly work time rate for the trip or any port;ion thereof. 

When i l ~  employee reports to work after being called and no work is 
available, he shall receive i? dnlmum of four 
the work tim rate. 

The Company will endeavour to notify a l l  Drivers between the hours- 
of 1700 and 1900. who are off-duty a t  their Home T d a l ,  5.f they 

* ,  
c 

shall be qupxtrteed a minimum of eight ( 8 )  hours work p.nd/or pay a t  . i  

(4) hours pay at 

sre expected to kporf: for duty between the hours of 1900 and 0700 
provided further khat Drivers who are off-duty a t  the ir  Home 
Terminel before 1200 hours on Saturday who are to be c~lled to work 

. .  prior to 2400 hours Sundzy, shall be notif ied by 1200 hours Saturday 
for time of dispatch- ... . .  

- -  . - .  r '  
Section 3 

Work time sha l l  mean locdhg and unloading, repzir  of equipment and 
time spent on ferries and boaks. 
d \ i t i es  a t  the cpplicabla work tim hourly rate. 
dual drivers, where only one driver 5s requFred t o  locid or unload, 
on19 one driver dll be *id for work the. 

Drivers shell be paid for such 
In the case of 

Section 4 - 
Deadhead 

(a) Every employee covered under this Agreement when re&& CO travel 
by any other pldc of transportation than Cornperry equipmnt shall be 
wid 3xr the following m n n ~  - 
For the first eight ( 8 )  hours in any twenty (20) hour period, his  
hourly work tine rate as provided i n  this Agreement. 



( b )  Each employee who is' covered by this Agreement 2nd who i s  requimd 
by the Company to r i d e o n  Company equipment in deadhead m ~ n n c r ,  will 
be paid the regulsr work time rate ,  for  a l l  hours spent i n  ridbg 
such equipment . 

' .  . . 
a .  

Section 5 

. .  
Wait T h e  

Driversdlall be paid for Wait Time ZS follows - 
ment t o  be repaired, and waiting for roads to be cleored RS stipulated ')(I 

time in each twenty (20) hour period. 

Wait Time is c lar i f i ed  as follows - W s i t  T h e  is  not nccumuletive, 
for the purpose of determining Wait Time Ply, ench stop shall be 

In no event s h a l l  Wait fime pay exceed e5ght ( 8 )  hours €or ei'ch 
stop in any twenty ( 2 0 )  hour period. When a Driver i s  held more 
th~w one (1) day he shnl1 receive pay for the fbst eight  ( 8 )  hours . 
of each twenty (20) hour period. 

A l l  tlme lost due to delays as e- result of overloads or certification 
violations involving Federal, Provincial or City Repletions, sha l l  
be p i i d  for a t  regulclr applicable Wsit T h e  rete in this Agrecmnt. 
ft: shdl be the duty-of the employee to xicert?.in thct ho i s . n o t  
hauling an overload, and to i i s c e r t n h  thc t  he has p.11 the ncccssnry 

.: and required licenses, certificates Find permits before leaving the - 
Com?any 'Iemiml, provided how?ver, thilt the Cornpeny shal l  arrange 

' for ell permits to be made wPiilablo to its employees. 

Section 6 

. .  
(a) . For all t i m e  spent weitfng to load and unlozd, wciting for equip- 3 6 

3 -  in this.Agreement, with a maxim of eight ( 8 )  hours pay for waiting 

e 
(b) 

- -- considered a separste wziting period. 

(CI 

(d)' 

.. .-  
- 

I -> 

\ /  . -  

.. 
syover  

In the cvsnt thnt Drivers are required to layover during any one 
round trip or tour w a y  from their Hame Tenninol.thc-y shal l  be 
compensated for l;l.yovcr time as follows - it baing understood that 

- -  layover time s h d l  not be eccumulotive, but shal l  mmn only one 
. layover on such round tr ip  or tow, save ~ n d  except in the  c?se of 
zccident-or breekdown whcreby the lzyover point may be extended to 
a point beyond the origincl designnt-r-d lsyovcr point. 
twelve (12) hours of epch leyover - No Pey. 
hours, rz tcç  ES stipulated in this Agreement. 
(12) h o a s  - No Pay. 
stipulattd in this Agrcencnt End continuing on t.ie çzmc besis for 
each twenty (20) hour period of the contfnuSng îayovcr. 

' 

For the first 
For the next eight ( 8 )  

For the next twelve 
For thc next eight (9) hours, rates as 

* 

. .  
.' ' 



. Section ’7 

Bobtail 

Drivbg a tractor without trailer shall be paid for on tho same basis 
es driving tractordrailers. 

- 

Section 8 

Mileaqe Rr7tes  

Mileage rates are l a i d  out by i?rElas end will be paid for as çuch and 
they ere composite mileage rates to compensate for duties performed 
i n  normal operations which include driving, checking equipment and 
repor-tk, including fueling, hook-up endlor unhooking at t h e  origin 
and/or destination points. 

The official S b t e ,  Provincial iind/or Territorial mileages w i l l  be 
used G S ’ A  guide to determine the miles driven, the authority to 
determine the number of miles driven w i l l  be the &partment of 
Highways of the various Provinces, Territories nnd/or Stateso 

(a) 

r 

- (b) 

Section 9 h 

Miles and Hours 

All runs or trips sha l l  be paid for fit the  mileage rate for miles 
driven except t ha t  the hourly rete sha l l  apply i n  the event th& the 
‘amount esrned under npplicoblc mileage r-te, provided less than the  
hourly r a t e  for the total driving time on i! p a l t i d a r  trip. 
onus is upon the Driver to question tho rate of pay: by merking his 
Trip and Pcy Report zccordingly. 

(a) 

The 

c- 

“(bl Bush Runs - runs which include both Highwcy miles and off-line bush 
milcç will be pzid for i n  the following msnner - Mileege rates for 
main highway miles and hourly rrites for  bush miles. 

Section 10 

Sinqlc M n n  Operations 

‘(a) For definition purposes tho word *‘Triprg w i l l  be used when referring 
to single v;tn operstions- 
pobt of dispwtch to point of rest, layover, or book off. 

. A single m m  t r i p  2s considered from 

(b) The rc?gulm hours of work for mployoos engeged i n  single man 
opriltions shel l  be ten (10) hours p r  trip. The Compnny s h a l l  
pi’y for all driving 2nd working i n  t?xccss,of the rqulnr hours a t  
the overt5.m~ rste 2s specified hereiifter, ~ n d  shall contipuç a t  
the o v & ~  rote until a rest period of cight ( 8 )  hours is pro- 
vided. 
i s  calculated on the driving rtnd work t i ne  only, a t  one-half the 
work timcr rate of pay. 

This rate docs not ppply to the lzyover and wait t i i r e ,  but 

< .  

. .  

.. 
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.Ll?PENDIx y 1  

(Cl Ho Single Man Driver shal l  be called for dispatch un t i l  he has been 
off-duty eight ( 8 )  hours excluding two (2)  hours call-time efter 
completing a t r ip .  \ 

Section il 

Sleeper Cab ûperation 

For defini t ion purposes, the word itour* will be used when referring 
'to sleeper operations, 

'Sïeepek-Czb oy.erntion shal l  be performad by two (2) drivers, the 
Company shall designate the  home terminel of each driver team and 
they shall be paid for driving one-half (1/2) the mileage the vehicle 
travelled in msking the tour. 

( a )  

(b) 

( C l  Only two (2) men shall be permitted i n  sleeper-cab equipment a t  any 
time, except i n  case of emergency, or where new type of equipment 
is put i n t o  operetion, 
.orner authorised personnel be in the cab 5.n addition t o  the two ( 2 )  
drivers, for more thon three hundred (300) miles. 

'No Driver under this Agreement shall he placed on layover if muted 
on any tour w i t h  outbound mileage under four hundred (400) miles. 

Except i n  cases of emergency, çlceper'-crrb drivers shall be entitled 
to have a minimum of four ( 4 )  hours off-hours off-duty, excluding 
c a l l  time zf te r  completion of their tour. 

No sleeper-czb driver shal l  be ellowed to  take n solo t r i p  of more 

In no event shall a Driver Supervisor o r  

- 
(dl 

( e.) 
' 

(f)' 
khan four (4) hours until he hns hod eight ( 8 )  hours rest since he .. 

- .  wns lest on duty. 

Gsection 12 

Tansferrinq Over-The-Road Drivers 
. .  

î a) &an a brmch, teminéd, divisj.on or  opernt-ion is closed or pfirtielly 
closed w d  the  work of the branch, terminal, division or operction 
in whole or  in part, An employee a t  the closed or  pcxtial ly closed 
down brmch, terminal, division or operation shell hove the r i gh t  t o  
transfer to the brmch, division or operation i n to  which the work 
was t ransfer red  i f  work is there evnilable. 

Such cmpl.oyeeç will be dove-teiled in to  the çedori ty list as of 
the date they first: became employees in their clessification. 

Whenever a man is transferred at the request of the Company, hi s  
reasonsble moving expenses shzl l  bc. borne by thc Cornpimy. 

For the purpose of this 'section,  ''wpenset' is defined to moan the 
moving expenses of n o r m 1  household g o d s  ?.mi chattels,  

(b) . 

II 
I 

(Cl  

(d)  
. 

.. 
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COVERS M T E S o P  PAY FOR liZlL SINGLE MAX AND SLEEPER CAB DRIVERS : .  

Sect ion 1 

MILFAGIT RATES JULY 1, 1979 JULY X, 1980 

(a) SLEEPER TEAMS 
i. Yukon and North of Dawson Creek....... 30.00 32.00 

26.50 28.50 i f .  All other  areas........................ 

. (b) SINGJJE MAN OPERATION ..... 28.15 30.15 Yukon and North of Dawson Creek.. 
25.15 27.15 

i. 
ii. ' A l l  other areas except as i n  iii ..... 

- .  iii. East of Dawson Creek t o  Edmonton, North ' 

and South on Highway # 2  and East of 
Highway 112 i n  Alberta................. 24.15 26.15 

. 

Sect ion 2 

RATES OF PAY (HOURLY) WORK TIME JULY 1, 1979 JULY 1, 1980 
i. Alberta and North 'West Terr i tor ies . .  .. $8.96 $9.96 

ii. All work performed by Over-the-Road 
Drivers shall be paid f o r  at  t h e i r  

> domicile hourly rate. 

. -  
Sect ion 3 

WAIT Timt AND LAYOVER TIME JULY 1, 1979 JULY 1 ,  1980 
I \  

* $8.46 $9.46 '. r, 

i. 
ii. 

Alberta  and North West T e r r i t o r i e s  
A l l  Wait Time and Layover Times by Over- 

their domicile hourly rate. 
the-Road Drivers sha l l  be paid f o r  a t  C .  

Section 4. 

SUBSISTENCE ALLOWANCE 

Each employee who i s  required t o  layover from his domiciled 
poin t  sha l f  be e n t i t l e d  t o  a Subsistence Allowance of eleven 
dollars and f i f t y  cents  ($11.50). I n  addi t ion,  the  Company 
w i l l  pay f o r  the reasonable costs of a ho te l  room upon 
presenta t ion  of a rece ip t .  

. OR 

Where camp f a c i l i t i e s  are. ava i lab le ,  t he  employee s h a l l  receive 
Board and Lodgings a t  no cost  t o  t he  employee. 

. . .  



ti;T.TY DRIVERS 

. . .  - . . . . . .  . . . . . . .  
I .  

.Section 1 

' . Scope of this Appendix * 

' . This Appendix shall cover..employees engaged'io drivipg trucks w i t h i n  ' . , . 
' . the area of the C i t i e s  a which -.the Compmy maintains'Tedna1 offices. 

' 1 , : . . . . . .  1 - ,  . . . . .  . . .  . . . . . .  . . . .  
. .  - *  . , , . .  . .  . .  . . . . . . . . . . . . .  

. . . . . .  . . .  . . . .  
* :: . .  

. .  . :  
' .. 2 , .  , . .  . .  

-*;. . I  

. . ' ..,". * e' 
, ' .. . , . '  

9 . .  
. . . .  

, <  . .  . : ' .  a <  
L , . , .  < ' . <  

Section 2' 

. , . <  

. '  . . -- . . . .  . -  . . . . . .  

. .  

. . . . . .  . . . .  . .  , . . . &  - , a r ; . '  

Rates of Pay and Hours of Work. 

Columbia kased employees w i X 1  be covered by .all .of the terms and 
. ,. 'conditiowà of the ex i s t ing  Agreement that w a s  negotiated between 

. . Teamsters Local 213, Teamsters Local.31 and the British Columbia 
Master Freight and Cartage Agreement; 

. .  * .  . . .  
' 'British C o l d i a  'based -empioyces --.The Company agrees that Britfsh 

%. I : - I . ,< 
. . .  

. <  

. . .  . . . . .  
' .  , ., . . . '. . 7 . .  ..:, . . . .  

S e c t i o n  3 
2 .. 

, .  

, .  

. I  

. .  
Alberta, Hanitoba and Saskatchewan Based Employees 

(a) Eours of Work - Daily maxirnum'iç eight (8) hours per day or' forty 

o w  
(40) hours per week, for any f ive  ( 5 )  consecutive . 

. . I  ;.IO /. 
' - *- 

. . . .  :.. . . . . .  
. . . . . . . . . . . . . . .  . .  - .  . , . . . . . . .  ;, '.; . . . . .  . . . . . . . . . . .  . . . . . . .  

days. . .  . .  
'; ..: ': < '  

- r  oq* (bj Overtime Rate of Pap: . . . . . . . . . . . . . . . . . . .  . .  .! , ' : ' a  . .  .: . . .  . .  . ,  . . . . . . . .  . , . . <  , . .  
. <. 

. . . . . .  a .  

. .  

. . . . .  

. .  

. * ' . *  

Ail hours worked in, excess of daily' or weekly maximum w i l l  be deemed 
overtime émd paid for at  the rate of'one and one-half (1-1/2) times ' 

the,every day hourly rate of pay. . . .  < .  , 'I 1 . * . -. *. .__. , ::.y. :..: . . .  . .  

For a l l  hours worked on the employee's designated day of rest .or on .. ar&3 a Statut0i.y Holiday, the rate of pay w i l l  be one and one-half (1-1/2) . osSv 
6 O r  

times the employees hourly rate o f  pay. .. ,-. 
\ f  

' O ?  
. .  I 

. .  . .  

.' , 

Section 4 , . .. 
Mourly Rate for Ci ty  Employees JULY 1, 1979 ' JULY-1; 1980 

. .  
ln Alberta .................................... ..  $8.96 . .  $9.96 

. . . . . . . .  . .  ,. 7. . . . . .  ' ,;? . , . .  
. ' * - ;  

. .  . .  . . * . - . - . -  . .  . .  ._ 

.. 
. .  

. .  

.. 
_..- 
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REALTH INSURANCE PLAN IN ALBERTA, SASIÇATCIiEWAN AMI MANITOBA 

The Company sha l l  provide the "Prairie Teamsters Health and Welfare Plan" EO all 
employeas or members of the Union and e l ig ib l e  dependents coming under ghe 
j u r i sd i c t ion  o f  t h i s  Agreement. 

(a) Any Member of the Union who is i n  the employ of the Company on a regular 
full- time basis on the effect ive date  o f  the H e a t h  and Welfare Plan ahall 
join the Plan from that date. 

(b) Any regular  employee or  member. of the Union who i s  hired by the  Company 
after the e f f ec t ive  date  of the Health and Welfare Plan, shall join the Plan 
on the first day of the month immediately following th i r ty  (30) calendar 
days from the da te  of employment with the Company. 

. 

(c )  It will be t he  reeponsibility of the Company t o  ensure that all employees 
are m r o l i e û  in t he  Health and Welfare Plan and for making premium remittances 
on thetr behalf. Failure of the Company t o  enro l l  employees, forwsrd 
completed forms andlor remit premiums on the due date,  b d n g  the  tenth 
(10th) day of each month, t o  the  Trustees will cause the Company t o  be 
liable for any claims ar i s ing  thereof. 

(d) It s h a l l  be the Union's reeponsibili ty to  supply a i l  necessary enrollment 
forme t o  the  Company. 

The Company shall remit the premiums t o  t he  adminiatrakor, 8 8  designated by 
the Tr~8Éee8 of the Health and Welfare Plan.. 
tespansibill t y  .after receipt of t he  premiums to d i s t r i bu te  aame to  applicable 
insurance underwriters. 

(e) 
X t  sha l l  be the. Truatees 

(f) ' Medical, surGical and obs te t r ica l  coverage i n  accor,dmce with the standard 
plan of service provided by Medicare ia  tha Province in which the employee 
i e  âomicl led. . .  

. 

(8) The. cost of the Health Insurance Plan ($56.00 a month from March 1, 1979 176' 
and $61.00 a month from January 1, 1981) and the cost of Provincial 
Medicare (where applicable) sha l l  be borne 8s follows: 

3 
Fifty percent (50%) by the Company; and fifty percent (50%) by the  

The premiums payable by the employe'e s h a l l  be made by payroll  deduction 
and made once monthly. 

par t ic ipa t ing  member.. , -z 
Y 

(h) Part-tiue employees shal l  not  be covered under the  Provisions of the Health 
and Welfare Program i f  covered elsewhere, u n t i l  such time as they 8re 

.. t ransferred t o  the  regular eniployees ' Seniority L i s t .  
a .  

(i) Part-time employees shall not be eligible to the  following provisions o f  
the  Health and Welfare.Program in any event: 

1. Weekly Indemnity Benefits. : 
â L  Sick Leave, . 
îii. D a t a l  Plan. . .  
AV,,, Long Term Disabi l i ty  . ' 

.: . 
. <  , .  . .  I.. #"..... * , <  .... 


