
COLLECT1 VE AGREEMENT 

between 

REIMER EXPRESS LINES LTD. 
(here ina f t er  re ferred  to 

as t h e  "Company") ; 

- and - 

TEAMSTERS, CHAUFFEURS, WAREHOUSEhEN AND HELPERS, 
LOCAL 1 4 1  and TEAMSTERS UNION LOCAL 938,  

a f f i l i a t e d  with t h e  In ternat iona l  Brotherhood 
of Teamsters, Chauffeurs, Warehousemen 

and Helpers of America 
( h e r e i n a f t e r  r e f e r r e d  to a s  the 

"Union").  

I 

EXPIRY DATE: December 31st 1988 

.. 

OCS -6 1987 



ARTICLE 1 

PREAMBLE AND RECOGNITION 

S e c t i o n  1.1 - Union Recognition 

R e i m e r  Express Lines Ltd. does hereby recognize t h e  Union as 
t h e  e x c l u s i v e  ba rga in ing  agent  for c e r t a i n  employees employed 
by t h e  Company a t  t h e  Toronto and London t e rmina l s .  

For t h e  purpose of this Agreement, R e i m e r  Express Lines Ltd. 
is r e f e r r e d  t o  as t h e  "Company". 

Section 1.2 - Scope of Bargaining Unit . 
The term "employee" shall mean a l l  employees save and except  
foremen, those above the rank of foreman, office staff, sales 
staff, s e c u r i t y  guards and office j a n i t o r s .  

S e c t i o n  1 . 3  - Effective Date 

it is f u r t h e r  agreed t h a t  the e f f e c t i v e  date of the C o l l e c t i v e  
Agreement s h a l l  be_ J a n u m - + l W L a n d  t h a t  t h e  term s h a l l  
be from this date to  December 31st, 1988. 
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- S e c t i o n  1.4 - Date of Application 

The terms and c o n d i t i o n s  of this Agreement having been r a t i f i ed  
by the employees employed by t h e  Company, shall be app l i ed  t o  
operation$ commencing on January Ist, 1986. 

S e c t i o n  1.5 - I n t e n t  and Purpose 

T h e  i n t e n t  and purpose of this Agreement shall be t o  promote 
and improve i n d u s t r i a l  and economic relat ions i n  t h e  I n d u s t r y ,  
t o  e s t a b l i s h  and mainta in  a high degree of d i s c i p l i n e  and 
e f f i c i e n c y  and to  set f o r t h  h e r e i n  the b a s i c  Agreement cover ing  
rates of pay, hours of work as@ cond i t ions  of employment which 
w i l l  r ender  j u s t i c e  t o  all. The p a r t i e s  he re to  desire t o  
co- opera te  i n  e s t a b l i s h i n g  and mainta in ing proper and suitable 
c o n d i t i o n s  i n  t h e  I n d u s t r y ,  t o  provide  methods of f a i r  and 
peaceful adjus tments  of all disputes which may arise between 
them and t o  f o s t e r  goodwill  and f r i e n d l y  r e l a t i o n s  and better 
unders tanding between t h e  p a r t i e s .  

i 
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Article 1 - Preamble and Recoqnition - continued 

S e c t i o n  1 . 6  - S e c t i o n  Headings 

The s e c t i o n  headings s h a l l  be used for the purpose of r e f e r e n c e  
on ly  and may not  be used as an aid t o  t h e  i n t e r p r e t a t i o n  of 
t h i s  Agreement. 

ARTICLE 2 

UNION SECURITY 
I 

S e c t i o n  2 . 1  - Maintenance of Membership 

It is agreed t h a t  a l l  Union members s h a l l  mainta in  t h e i r  Union 
membership i n  good s tand ing  for t h e  dura t ion  of t h e  Agreement 
as a c o n d i t i o n  of employment. 

S e c t i o n  2.2 - Union Dues Author iza t ion  

All employees h i r e d  prior t o  t h e  d a t e  of t h e  s i g n i n g  of t h i s  
Agreement must ,  as a cond i t ion  of t h e i r  continued employrcent, 
a u t h o r i z e  t h e  Company t o  deduct  from t h e i r  pay on  t h e  pay day 
t h é  Local Union's dues deduct ions  a r e  made, an amount equal 
t o  t h e  Local Union's monthly dues for t h e  d u r a t i o n  of  t he  
Agreement as t h e i r  f i n a n c i a l  c o n t r i b u t i o n  t o  the  Local Union. 

S e c t i o n  2.3 - I n i t i a t i o n  Fee Deductions 

All employees h i r e d  s h a l l ,  a s  a cond i t ion  of continued employment, 
a u t h o r i z e  t he  Company t o  deduct t h e  amount equa l  t o  t h e  Local  
Union's I n i t i a t i o n  Fees i n  i n s t a l m e n t s  of twenty- five d o l l a r s  
($25.00) per week a f t e r  t h e  completion of t h e  probat ionary  
pe r iod .  This deduction s h a l l  con t inue  u n t i l  t h e  I n i t i a t i o n  Fee 
is  p a i d  i n  f u l l .  The Company agrees  t o  remit such monies so 
deducted t o  t h e  head o f f i c e  of the  Local Union a long w i t h  a 
l i s t  of t h e  employees from whom t h e  money was deducted a t  t h e  
same t i m e  as t h e  Union d u e s  a r e  remitted. 
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Article 2 - Union S e c u r i t y  - continued 

Sec t ion  2 . 4  (a) - Deduction of Union Dues 

The Company agrees, f o r  t h e  d u r a t i o n  of t h i s  Agreement, t o  deduct  
from t h e  last pay cheque each month the monthly dues of any 
employee covered by t h i s  Agreement and t o  remit such monies 
so deducted t o  t h e  head office of t h e  Local Union along w i t h  
a list of t h e  employees from whom t h e  monies were deducted 
n o t  l a t e r  t h a n  t h e  t e n t h  (10th)  day of t h e  month fo l lowing 
t h e  d a t e  upon which such monies were deducted. The checkoff 
l i s t  will inc lude  social insurance  numbers. I n  t h e  c a s e  of an 
employee on Workmen's Compensation, t h e  checkoff s h a l l  i n d i c a t e  
that such employee is on  W . C . B . " .  

* 

S e c t i o n  2 . 4  (b) - Deduction of Arrears  .Items 

The Union will n o t i f y  the Company i n  w r i t i n g  of any a r r e a r s  i n  
dues caused for any reason o r  any arrears i n  i n i t i a t i o n  or  
r e - i n i t i a t i o n  f e e s  and t h e  Company will immediately commence 
deduc t ions  i n  amounts p resc r ibed  by the Local Union i n  such 
written n o t i c e  and forward such monies t o  t h e  Local Union a long 
w i t h  the monthly dues as provided for above. Such n o t i c e  of  
arrears served on t h e  Company s h a l l  prescribe payroll deduc t ions  
of no t  more than t-wenty-five d o l l a r s  ($25.00) per  week. The 
Union will refund d i r e c t l y  to  t h e  employee any such monies 
deducted i n  error along with confirmation of such refund of 
t h e  Company. 

S e c t i o n  2 . 4  (c) - Checkoff L i s t s  

The unio,n will supply the Company wi th  a supply of printed checkoff 
forms which shall provide a column for "Dues", "Arrears  i n  Dues", 
" I n i t i a t i o n  and R e- i n i t i a t i o n  Fees". 
month, add t h e  name of each new employee h i red  on s i n c e  t h e  
r e m i t t a n c e  of t h e  previous  checkoff along wi th  t h e  s t a r t i n g  
date and the  Company s h a l l  g ive  an explanat ion  a longs ide  t h e  
name of eachemployeewho appeared on t h e  previous month's checkoff 
s h e e t  for whom a remi t tance  is n o t  made for any reason. 

The Company shall, each 

S e c t i o n  2 .4  (d) - Forms t o  be Signed by New Employees 

The Union w i l l  supply t h e  Company with I n i t i a t i o n  Deduction 
Author iza t ion  Forms, Appl ica t ion  for Membership Forms, Dues 
Deduction Author iza t ion  Forms and Health and Welfare Enrolment 
Forms, a l l  of which sha l l  be signed by all new employees on 
the date of hire. 
t o  ensure  that a l l  completed Appl ica t ion  for Membership Forms 
and Health and Welfare Forms a r e  r e tu rned  t o  the Union. 
forms shhll be r e t u r n e d  t o  the Union within four teen  (14) days  
from the d a t e  of hire. 

It will be t h e  r e s p o n s i b i l i t y  of t h e  Company 

All 
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A r t i c l e  2 - Union S e c u r i t y  - continued 

S e c t i o n  2 .4  (e) - Scope of Union Dues Deductions 

The deduct ion  of Union dues s h a l l  be made from every  employee 
i n c l u d i n g ,  but not l imi ted to, probat ionary  employees. I n  
t h e  event t h a t  a probat ionary  employee f a i l s  t o  complete his 
proba t ionary  pe r iod ,  Union dues w i l l  be deducted from h i s  
f i n a l  pay cheque. 

Section 2 . 4  ( f )  - Submission of Checkoff 

The checkoff and cheque for t h e  Union dues deducted must be 
in t h e  o f f i c e  of t h e  Local Union not  l a te r  than  t h e  t e n t h  (10th)  
day of t h e  month fol lowing t h e  month i n  which t h e  monies were 
deducted.  If t h e  checkoff and cheque have no t  a r r i v e d  by t h e  
t e n t h  (10th)  day of t h e  month, t h e  Local Union's S e c r e t a r y  
T r e a s u r e r  w i l l ,  by registered mai l ,  so n o t i f y  t h e  de l inquen t  
Company who w i l l  ensure  t h a t  t h e  Company remits t h e  cheque 
w i t h i n  seven (7)  days of r e c e i p t  of the n o t i f i c a t i o n .  

S e c t i o n  2 . 4  ( g )  - T4 S l i p s  

The Company s h a l l  show t h e  y e a r l y  Union monthly 'dues deduc t ions  
on employees' T4 slips. 

f 

ARTICLE 3 

MANAGEMENT FUNCTIONS 

S e c t i o n '  3.1 - Management Functions 

The Union recognizes  t h a t  the  Company has t h e  r i g h t  to  manage 
t h e  bus iness ,  t o  e x e r c i s e  a l l  of t h e  p r e r o g a t i v e s  of management 
and, without  a f f e c t i n g  t h e  g e n e r a l i t y  of t h e  foregoing,  it has 
t h e  r i g h t  t o  determine t h e  s i z e  of and d i r e c t  t h e  work f o r c e ,  
t o  extend o r  c u r t a i l  opera t ions  and to  h i r e  and promote, e x c e p t  
t o  the e x t e n t  t h a t  the  s a i d  r i g h t s  and p r e r o g a t i v e s  have been 
s p e c i f i c a l l y  de legated  t o  t h e  Union or otherwise c u r t a i l e d  i n  
this Agreement. The Company also has t h e  r i g h t  t o  discharge, 
suspend or o therwise  d i s c i p l i n e  employees for j u s t  cause. 

S e c t i o n  3 . 2  - Rights  of Employees 
The above clause s h a l l  not  depr ive  t h e  employee of t h e  r i g h t  
t o  exercise the Grievance Procedure as o u t l i n e d  i n  this 
Agreement. 
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ARTICLE 4 

DISCRXMINATION 

Section 4.1 - Canadian Charter of Riqhts a-nd Freedoms 

No person sha l l  be re fused  employment: or i n  any manner be 
discriminated against i n  accordance with t h e  Canadian Charter 
of Rights and Freedoms. 

Section 4 . 2  - Right of Access for Union Representatives 

Representat ives  of t h e  Local Union shall be allowed to e n t e r  
the Company premises to deal  in the administrat ion of t he  
Agreement provided they do not  i n t e r f e r e  with  t h e  normal 
opera t ion  of the Company. 

ARTICLE 5 

I STEWARDS 

Section 5.1 - Right of Union to Appoint S.tewards 

The Company acknowledges the right of t h e  Union to appoint one  
(1) steward for c i t y  employees and, if t h e  operat ions  axe such 

as cannot be covered by t h i s  steward, addi t iona l  stewards may 
be appointed. 

Section 5 . 2  (a) - Pay for Processing Grievances 

Wherever possible, grievances  shall be processed during the 
normal working hours of the steward. A steward shali receive 
h i s  regu lar  rate of pay when gr ievances  or pending grievances  
are processed with  the  Company on Company property or a t  any 
other p l a c e  which i s  mutually agreed upon by both the Union 

During Workinq Hours 

and the  company. # .  

S e c t i o n  5 . 2  (b) - Pay f o r  Processing Grievances 
After Working Hours 

I f  the Company representa t ive  i s  unable to meet the steward 
during  t h e  steward's  normal working hours, the steward shal l  
be paid fo,r all time spent during the processing O£ the gr ievance  
wi th  the Company on the Company property or at any other place 
which is mutually agreed upon by both the Union and t h e  Company. 
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Article 5 - Stewards - continued 

Sec t ion  5 .2  (c)  - Limita t ion  i n  Payment of Steward 

The p r o v i s i o n s  a s  o u t l i n e d  i n S e c t i o n 5 . 2  (b) are not  s u b j e c t  
t o  d a i l y  c a l l - i n  guarantee  as uut l ined  i n  Sect ion  21.3 (c) o r  i n  
the over t ime p rov i s ions  as o u t l i n e d  i n S e c t i o n s 2 1 . 2  (d) and 
21.3 (a). I n  no case s h a l l  payment to  the  steward for time 
used i n  process ing  a grievance be extended beyond S t e p  2 as 
o u t l i n e d  i n  S e c t i o n  6 .2  (bl of t h e  Grievance Procedure. 

S e c t i o n  5 . 2  (d)  - Steward Dut ies  

Should t h e  Company f i n d  t h a t  a steward's a c t i v i t i e s  i n t e r f e r e  
w i t h  t h e  normal course  of h i s  d u t i e s  o r  t h e  d u t i e s  of o t h e r  
employees, t h e  Company may con tac t  a r e p r e s e n t a t i v e  of t h e  
Local Union and/or r e g i s t e r  a grievance.commencing wi th  S t e p  
2 a s  o u t l i n e d  i n  Sec t ion  6.2 of t h i s  Agreement. 

S e c t i o n  5.3 - Names and Changes of Stewards 

The Union w i l l  inform t h e  Company i n  w r i t i n g  of t h e  name o f  
t h e  s teward and of any subsequent change i n  t h e  name of t h e  
s teward.  T h e  Company s h a l l  not  be asked t o  recognize any 
steward u n t i l  such n o t i f i c a t i o n  from t h e  Union has been rece ived.  

S e e t i o n  5 . 4  - Suspension o r  Discharge of a Steward 

The Company will notify t h e  Union by r e g i s t e r e d  mai l  o r  te legram 
p r i o r  t o  t h e  juspension or  d i scharge  of a s teward,  F a i l u r e  of 
t h e  Company t o  comply with t h i s  procedure s h a l l  render t h e  
d i s m i s s a l  or suspension n u l l  and void. 

S e c t i o n  5 . 5  - Steward's S e n i o r i t y  for Work 

For the purpose of layoff  and t h e  day t o  day a l l o c a t i o n  of work 
w i t h i n  h i s  department,  t h e  steward s h a l l  be e s t a b l i s h e d  on t h e  
s e n i o r i t y  list a s  t h e  second man, b u t  h e  s h a l l  n o t  u s e  t h e  
s t eward ' s  s e n i o r i t y  for  the purpose of vacat ion  p re fe rence ,  
j o b  b i d s ,  e x t r a  highway t r i p s  a s  they  apply to  t h e  C i t y  
Department o r  s h i f t  changes. I n  a department where t h e r e  
is  more t h a n  one (1) steward, t h e  steward w i t h  t h e  most 
s e n i o r i t y  s h a l l  be t h e  steward for t h e  purpose of  applying 
t h i s  c l a u s e .  

. S e c t i o n  5 . 6  - Access t o  T r i p  Reports ,  etc. 

For the purpose of process ing  s p e c i f i c  grievances or d i s p u t e s ,  
B u s i n e s s  Represen ta t ives  and stewards s h a l l  have access  t o  
P & D s h g e t s  and t i m e  cards .  P 6i D sheets and time cards will 
be made available immediately a t  t h e  head o f f i c e  dur ing  the 
office hours of t h e  Company and a t  o t h e r  t e rmina l s  within 
three ( 3 )  working days ,  
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A R T I C L E 2  

GRIEVANCE PROCEDüRE AND ARBITRATION 

S e c t i o n  6 . 1  - What C o n s t i t u t e s  a Grievance 

A gr ievance  s h a l l  c o n s i s t  of a d i spu te  concerning i n t e r p r e t a t i o n  
and a p p l i c a t i o n  of any c l a u s e  i n  t h i s  Agreement, alleged v i o l a t i o n s  
of t h e  Agreement and a l l eged  abuses of d i s c r e t i o n  by superv i s ion  
i n  t h e  t r ea tment  of employees c o n t r a r y  t o  the  terms of t h e  
Agreement. If any q u e s t i o n  a r i s e s  a s  t o  whether a p a r t i c u l a r  
d i s p u t e  is or is n o t  a grievance wi th in  t h e  meaning of these 
p r o v i s i o n s ,  t h e  ques t ion  may be t aken  up through t h e  Grievance 
Procedure and determined, ,if necessary ,  by a r b i t r a t i o n .  
There s h a l l  be an  e a r n e s t  e f for t  on t h e  p a r t  of bo th  p a r t i e s  
t o  settle such gr ievances  promptly through t h e  fo l lowing s t e p s .  

S e c t i o n  6.2 (a) - Step 1 - Branch Manager or  Designate 

By a conference  between t h e  aggrieved employee and the Branch 
Manager OK his des ignate .  F a i l i n g  settlement, the gr ievance  
must be submit ted i n  w r i t i n g  wi th in  seven (7) calendar  days 
from t h e  d a t e  of t h e  a l l e g e d  v i o l a t i o n  of t h e  Agreement o r  
from t h e  d a t e  that t h e  a l l e g e d  v i o l a t i o n  became known t o  t h e  
grievor, b u t i n  no case more than  t h i r t y  (30) days. The 
seyen (7 )  days  and t h i r t y  (30)  days l i m i t a t i o n s  provided 
above s h a l l  n o t  depr ive  an employee o r  t h e  Union of t h e  r i g h t  
t o  r e g i s t e r  a r e t r o a c t i v e  claim for Health and Welfare,  Pension, 
Onta r io  Health Insurance Plan premiums o r  the  monies accruing 
from the Cost of Living Allowance where such premiums, 
c o n t r i b u t i o n s  o r  allowances have not  been paid i n  line with the 
p r o v i s i o n s  of this Agreement. Nor s h a l l  the l i m i t a t i o n s  apply 
to  l a i d  bff employees cla iming that they have no t  been r e c a l l e d  
i n  l i n e  wi th  t h e  p rov i s ions  of Article 8 .  The g r i evor  shall be 
accompanied by a Union steward and, i f  deemed necessary by t h e  
Union, he s h a l l  a l s o b e  accompanied by a Business Representa t ive  
of t h e  Union. 

S e c t i o n  6.2 (b) - S t e p  2 - General Manager or Designate 

F a i l i n g  s e t t l e m e n t  a t  t h e  abqve s t e p ,  t h e  Branch Nanager s h a l l  
render  h i s  d e c i s i o n  i n  w r i t i n g  and s h a l l  refer t h e  gr ievance  
t o  and arrange a meeting between t h e  Union and t h e  General 
Manager or h i s  d e s i g n a t e  w i t h i n  seven (7)  days of t h e  d a t e  
that t h e  gr ievance  was registered i n  wr i t ing .  T h i s  meeting sha l l  
be h e l d  in t h e  l o c a l e  of t h e  t e r m i n a l  involved unless otherwise 
agreed.  The General Manager o r  his designate  s h a l l  render  h i s  
d e c i s i o n  i n  w r i t i n g  within seven ( 7 )  days from t h e  d a t e  t h a t  
t h e  g r i evance  was r e f e r r e d  t o  him. 



Page 8 

Art i c l e  6 - Grievance Procedure and A r b i t r a t i o n  - continued 

Sec t ion  6.2 (c )  - A r b i t r a t i o n  

Should the p a r t i e s  f a i l  to  reach s a t i s f a c t o r y  s e t t l e m e n t  i n  
t h e  p reced ing  steps, t h e  f i n a l  se t t l ement  of t h e  gr ievance  
must be submit ted t o  an a r b i t r a t i o n  board as o u t l i n e d  below. 

S e c t i o n  6;3 - Procedure f o r  Union or Company Grievance 

In  t h e  even t  t h e  Union o r  t h e  Company has a gr ievance ,  it s h a l l  
be t h e  r e s p o n s i b i l i t y  of t h e  g r i e v o r  t o  adv i se  the o t h e r  p a r t y  
i n  w r i t i n g  w i t h i n  seven (7) ca lendar  days of t h e  a l l e g e d  
v i o l a t i o n  of the Agreement and by such n o t i f i c a t i o n ,  a r range  
a meeting w i t h i n  four teen  (14) calendar.  days between the 
General Manager or his d e s i a n a t e  and a duly accredited 
p r i n c i p a l  officer of the Local Unidn or h i s  des igna te .  
t h e  g r i e v o r  fail t o  reach a s a t i s f a c t o r y  s e t t l e m e n t ,  the 
gr ievance  must be submitted t o  a Board of A r b i t r a t i o n  
as o u t l i n e d  i n  Sect ion  6.2 (cl. 

Should 

S e c t i o n  6 . 4  - Discharge and Suspension Grievances 

Grievances dealing wi th  d i scharges  and suspensions shall be 
r e g i s t e r e d  i n  w r i t i n g  wi th in  seventy-two (72)  hours (Saturdays,  
Sundays and General Holidays excluded) from t h e  t i m e  of t h e  
d i s c h a r g e  or suspension and shall commence with Sec t ion  6.2 (b) 
of t h e  Grievance Procedure. 

S e c t i o n  6.5 - Procedure for A r b i t r a t i o n  

I t  shal l  be the r e s p o n s i b i l i t y  of the p a r t y  d e s i r i n g  a r b i t r a t i o n  
t o  so inferm t h e  o t h e r  party i n  w r i t i n g  i n  t h e  case of: 

(a) a n  employee grievance wi th in  seven ( 7 )  calendar days 
a f t e r  t h e  General Manager or h i s  des igna te  has rendered a 
d e c i s i o n  o r  f a i l e d  t o  render  a d e c i s i o n  a s  provided f o r  i n  
S e c t i o n  6 . 2  (b) ; 

(b) a Company gr ievance  withan seven ( 7 )  ca lendar  days after 
the meeting w i t h  t h e  Union r e p r e s e n t a t i v e ;  

(cl a Union gr ievance  w i t h i n  seven (7) calendar  days a f te r  
the meeting w i t h  t h e  Company's r ep resen ta t ive .  
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Article 6 - G r i e v a n c e  P r o c e d u r e  and  A r b i t r a t i o n  c o n t i n u e d  

S e c t i o n  6.5 - P r o c e d u r e  fo r  A r b i t r a t i o n  - c o n t i n u e d  

A n o t i c e  o f  i n t e n t  t o  a r b i t r a t e  u n d e r  t h e  f o r e g o i n g  p r o v i s i o n  shall c o n t a i n  t h e  
name of t h e  a g g r i e v e d  p a r t y ' s  nominee t o  the Board of A r b i t r a t i o n  and  w i t h i n  
s e v e n  ( 7 )  c a l e n d a r  d a y s  from the r e c e i p t  of  t h e  n o t i c e  of i n t e n t  t o  a r b i t r a t e ,  
t h e  other p a r t y  must i n  t u r n  name t h e i r  nominee. 
Chairman s h a l l  be a p p o i n t e d  by t h e  r e s p e c t i v e  nominees,  Should e i t h e r :  p a r t y  
f a i l  t o  name t h e i r  nominee w i t h i n  t h e  r e q u i r e d  seven  (7) c a l e n d a r  d a y s  o r  
s h o u l d  t h e  nominees  f a i l  t o  select a Chairman w i t h i n  t h e  t h i r t y  (30) c a l e n d a r  
d a y s  from t h e  d a t e  of t h e i r  a p p o i n t m e n t ,  e i t h e r  p a r t y  or t h e i r  nominee s h a l l  
r e q u e s t  t h e  F e d e r a l  Minister of Labour  t o  make the a p p r o p r i a t e  appoin tment .  

A t h i r d  member t o  act  as  

S e c t i o n  6.5 (a )  

W i t h i n  s e v e n  (7)  calendar days of r e c e i p t  of t h e  notice of i n t e n t  t o  a r b i t r a t e  
u n d e r  S e c t i o n  6.5 t h e  g r i e v i n g  p a r t i e s  may, by mutua l  agreement ,  elect t o  p r o c e e d  
t o  a r b i t r a t i o n  by a o n e  p e r s o n  Board of A r b i t r a t i o n ,  
t o  a p p o i n t  a o n e  p e r s o n  Board of A r b i t r a t i o n  w i t h i n  the t h i r t y  (30) c a l e n d a r  
days, either p a r t y  shall r e q u e s t  t h e  M i n i s t e r  of Labour t o  make t h e  a p p r o p r i a t e  
a p p o i n t m e n t .  

Should t h e  p a r t i e s  f a i l  

I 

S e c t i o n  6.6 - Powers  of Board of A r b i t r a t i o n  

The Board of A r b i t r a t i o n  s h a l l  n o t  h a v e  t h e  r i g h t  t o  a l te r  or change  a n y  
p r o v i s i o n s  i n  t h i s  Agreement or s u b s t i t u t e  any new p r o v i s i o n s  i n  t h i s  Agreement 
or s u b s t i t u t e  a n y  new p r o v i s i o n s  i n  l i e u  t h e r e o f ,  or t o  give  any  d e c i s i o n  
i n c o n s i s t e n t  w i t h  t h e  terms a n d  p r o v i s i o n s  of t h i s  Agreement. The Board,  
however,  s h a l l  h a v e  t h e  power t o  . v a r y  or set a s i d e  any p e n a l t y  or d i s c i p l i n e  
imposed r e l a t i n g  t o  t h e  g r i e v a n c e  t h e n  b e f o r e  t h e  Board. 

S e c t i o n  6.7 - Expenses  of Board Members 

Each of t h e  p a r t i e s  hereto will b e a r  t h e  expense  of t h e i r  nominee to  t h e  Board 
of A r b i t r s t i o n  and t h e  p a r t i e s  w i l l  e q u a l l y  b e a r  t h e  fees and e x p e n s e s  of t h e  
Chairman.  

.. 
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A r t i c l e  6 - Grievance Procedure and A r b i t r a t i o n  - continued 

S e c t i o n  6 . 8  - Responsibility for Payment 

The Company shall not be respons ib le  for the payment of time 
used by an employee i n  t h e  i n v e s t i g a t i o n  and se t t l ement  of 
a gr ievance .  

S e c t i o n  6 . 9  - Payment of S e t t l e d  Monetary Grievance 

A 1 1  monetary gr ievances  t h a t  a r e  mutually agreed upon s h a l l  
be paid  t h e  fo l lowing pay pe r iod ,  e i t h e r  by s e p a r a t e  cheque 
o r ,  i n  t h e  a l t e r n a t i v e ,  t h e  employee‘s r e g u l a r  cheque s h a l l  
be accompanied by a w r i t t e n  s ta tement  o u t l i n i n g  the amount 
and gr ievance  settlement involved. 

S e c t i o n  6.10 - Right of Employee t o  be Accompanied 
by a Union Off.icia1 

Any employee covered by t h i s  Agreement when called i n t o  
t h e  Company’s office fo r  any discussion which may r e s u l t  in 
d i s c i p l i n a r y  a c t i o n  o r  a gr ievance  s h a l l ,  upon request, 
be accompanied by a steward o r  Business Representat ive.  

r 

S e c t i o n  6 .11  - Right of Union When Grievances 
I_ are S e t t l e d  or Withdrawn 

A gr ievance  once submit ted i n  writing s h a l l  not be withdrawn 
or se t t l ed  when such withdrawal o r  se t t l ement  of such 
gr ievance  “is, i n  t h e  opin ion of t h e  Union, not  i n  c o n c e r t  with 
t h e  p r o v i s i o n s  of t h i s  Agreement. 
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ARTICLE 7 

STRIKES, LOCKOUTS AND PICKET LINES 

Section 7 . 1  - S t r i k e s  and Lockouts 

During t h e  term of t h i s  Agreement, t h e r e  s h a l l  be no lockou t  
by the Company o r  any strike, s i t  down, work s toppage  or 
s u s p e n s i o n  of work e i t h e r  complete o r  p a r t i a l  for any r e a s o n  
by the employees. 

Sec t ion  7.2 - Picket Lines  ' 

The Company acknowledges the r i g h t  of t h e  employees t o  recognize 
and r e f u s e  t o  cross a picket l i n e .  

Section 7.3 

The Union r e c o g n i z e s  the r i g h t  of  the Company t o  protect its 
b u s i n e s s  and the property of i ts  customers .  

Section 7 . 4  

Each party recognizing t h e  r i g h t s  of t h e  o t h e r  i n  this r e g a r d  
a g r e e s  t h a t  t h e  Union w i l l  n o t i f y  the Company of any s t r ike  o r  
picket l i n e  a c t i v i t y  and t h a t  t h e  Company w i l l  n o t i f y  the 
Union i f ,  i n  t h e i r  o p i n i o n ,  such  s t r i k e  o r  picket line is 
i l l e g a l  o r  is unduly p r e j u d i c i a l  t o  t h e  i n t e r e s t s  of t h e  Company, 
its employees or t h e  Union. 

/ 

S e c t i o n  7 .5  

I n  such  cases 
agree on a p o l i c y .  
c a n n o t  agree, e a c h  p a r t y  r e s e r v e s  the r i g h t  t o  take whatever 
a c t i o n  it deems necessary and a p p r o p r i a t e .  

a meet ing  will be held i n  order to m u t u a l l y  
I n  t h e  even t  t h a t  the Company and the Union 

4 .  
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ARTICLE 8 

SENIORITY 

S e c t i o n  8.1 - Terminal S e n i o r i t y  

S e n i o r i t y  s h a l l  be terminal  wide and inc lude  all persons working 
at t he  terminal and on the  t e rmina l  payroll except  as o u t l i n e d  
a t  Article 9. It is f u r t h e r  agreed t h a t  t h e  Maintenance 
Department 's  s e n i o r i t y  s h a l l  be s e p a r a t e  and not  in terchangeable  
w i t h  any o t h e r  department w i t h i n  t h e  te rminal .  

S e c t i o n  8.2 - Purpose of S e n i o r i t y  

The purpose of s e n i o r i t y  is t o  provide a p o l i c y  governing work 
preference, l a y o f f s  and recalls. 

S e c t i o n  8 . 2  (a) 

I n  t h e  e v e n t  of a l a y o f f ,  t h e  Company s h a l l  consider: 

(1) t h e  s e n i o r i t y  of the employees; 

(2) 
q u a J i f i c a t i o n s  a r e  r e l a t i v e l y  equa l ,  t h e  employee's s e n i o r i t y  
shall be the determining fac tor .  

the q u a ï i f i c a t î o n s  of t h e  employees; where t h e  

S e c t i o n  8 . 2  (b) - T e s t  t o  Determine Q u a l i f i c a t i o n s  

In a l l  l ayo f f s  where the q u a l i f i c a t i o n s  of an employee are 
queçtion4'd by the Company, such  employee will immediately 
be g iven  t he  oppor tun i ty  t o  perform the  work i n  question 
t o  determine if he is q u a l i f i e d .  

S e c t i o n  8.2 (c) - D e f i n i t i o n  and Regulat ions f o r  Layoff 

A l a y o f f  f o r  a n  employee shall be considered as two ( 2 )  
consecu t ive  days of no work with in  h i s  department a t  which 
time the employee w i l l  be n o t i f i e d  i f  there a r e  j u n i o r  men 
working i n  another  department and t h e  employee may exercise 
his s e n i o r i t y  and move i n t o  whatever department his s e n i o r i t y  
e n t i t l e s  him to ,and  af ter  seven (7 )  days he must exercise 
his s e n i o r i t y .  

S e c t i o n  8 . 2  (d) - Temporary Nature o f  Layoff 
Such moves shall be considered temporary and l a s t i n g  only  u n t i l  
such time as the  work force requirements  for t h e  foreseeable 
f u t u r e  are returned t o  normal. 
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Article 8 - S e n i o r i t y  - cont inued  

S e c t i o n  8.2 ( d )  - Temporary Nature of Layoff - con t inued  

Any employee who e x e r c i s e s  his s e n i o r i t y  as provided  for  i n  S e c t i o n  8.2 ( c ) ,  
who s u b s e q u e n t l y  r e t u r n s  t o  h i s  o r i g i n a l  department  may, du r ing  t h e  remain ing  
term of t h e  Annual Job Bid, be pe rmi t t ed  t o  e x e r c i s e  h i s  s e n i o r i t y  af ter  any  
f u r t h e r  p e r i o d  of one  (1) day of no work. 

S e c t i o n  8.2 ( e )  - Continued Loss of Work 

If  a con t inued  loss of work exists  for  an employée th rough  s h o r t a g e  of  work 
w i t h i n  any depar tment  o r  i n  the c a s e  of a pending l a y o f f ,  t h e  Company o r  t h e  
Union may r e q u e s t  a meeting LO d i s c u s s  alternate work f o r  such  employees. 

Section 8.2 ( f )  - Reten t ion  of Terminal  S e n i o r i t y  
During Layoff 

An employee who i s  fo rced  t o  move under t h e  p reced ing  c o n d i t i o n  s h a l l  r e t a i n  
his t e r m i n a l  s e n i o r i t y  for  a l l  purposes  e x c e p t  t h a t  a s  long  as t h e r e  is ' 

available work he shall n o t  i n t e r f e r e  w i t h  b i d  r u n s  o r  S p e c i a l  Ope ra t ions  
w i t h i n  his new depar tment ,  

S e c t i o n  8 . 3  - Posting of S e n i o r i t y  Lists 

S e n i o r i t y  lists c o n t a i n i n g  t h e  name and s t a r t i n g  d a t e  of employees w i l l  be 
prepa red  and  pos t ed  i n  t h e  t e r m i n a l  e v e r y  three (3) months on t h e  b u l l e t i n  
board w i t h  s u f f i c i e n t  c o p i e s  f o r  s t e w a r d s  and Bus ines s  Represen ta t i ves .  A 
s e n i o r i t y  list c o n t a i n i n g  names and a d d r e s s e s  of employees as c o n t a i n e d  i n  the  
r e c o r d s  of t h e  Company w i l l  be prepared  and forwarded t o  t h e  Local  Union Office 
a n n u a l l y  du r ing  September of each y e a r .  

Section 8.4 - Proba t iona ry  Per iod  

Employees w i l l  be cons ide red  p r o b a t i o n a r y  u n t i l  p laced  on t h e  s e n i o r i t y  list. 
Once a n  employee has exceeded twenty '(20) h o u r s  i n  any one ( i)  work week, such  
employee s h a l l  work under  the p r o v i s i o n s  of t h i s  Agreement and  shall be employed 
on a p r o b a t i o n a r y  basis for  s i x t y  (60) c a l e n d a r  days  d u r i n g  which pe r iod  he may 
be t e r m i n a t e d  or d i s c i p l i n e d  wi thout  recourse to the Grievance Procedure.  
The Company may n o t  t e r m i n a t e  such employee f o r  t h e  purpose of f o r c i n g  an  
a d d i t i o n a l  p roba t iona ry  p e r i o d ,  
c a l e n d a r  day,  t h e  employee s h a l l  e i t h e r  be t e rmina t ed  or placed on t h e  r e g u l a r  
s e n i o r i t y  list as of t h e  d a t e  of commencement of itis proba t iona ry  period. 

Upon comple t ion  of the sixtieth (60th) 

I .  
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Article 8 - S e n i o r i t y  - cont inued  

S e c t i o n  8.5 - Reten t ion  of  S e n i o r i t y  A f t e r  Promotion 

Employees promoted t o  s u p e r v i s o r y  p o s i t i o n  o r  p o s i t i o n s  n o t  
s u b j e c t  t o  t h i s  Agreement will r e t a i n  t h e i r  s e n i o r i t y  after 
promot ion  for a p e r i o d  of one hundred and e i g h t y  (180) 
c a l e n d a r  days o n l y .  
voluntarily request r e i n s t a t e m e n t  t o  t h e i r  former p o s i t i o n ,  
t h e  t i m e  served i n  t h e  s u p e r v i s o r y  p o s i t i o n  s h a l l  be inc luded  
in t h e i r  s e n i o r i t y  r a t i n g .  Such employee s h a l l  forfeit any 
and all r e c o u r s e  t o  t h e  Grievance Procedure as o u t l i n e d  i n  
t h i s  Agreement should he subsequen t ly  be d i scha rged  i n  such  
a p o s i t i o n  beyond t h e  j u r i s d i c t i o n  of t h i s  Agreement. Th i s  
Article is t o  be applied onZy once f o r  any employee d u r i n g  
t h e  term of this Agreement. 

I f  demoted for any reason or if they 

S e c t i o n  8 .6  - Reasons for Terminat ion of Employment 

An employee 's  employment s h a l l  be t e rmina ted  for any  of t h e  
f o l l o w i n g  r e a s o n s  : 

(a) if an employee v o l u n t a r i l y  quits; 

(b) i f  an  employee is d i s c h a r g e d  and i s n o t :  r e i n s t a t e d  
p u r s u a n t  t o  the Grievance Procedure as  prov ided  i n  t h i s  
Agreeme n t  ; 

( c )  if an employee has been h i d  off and n o t  employed e l sewhere  
and has r e f u s e d  t o  r e t u r n  to  work w i t h i n  twenty- four  ( 2 4 )  hours 
a f t e r  b e i n g  c o n t a c t e d  p e r s o n a l l y .  When t h e  employee canno t  
be c o n t a c t e d  o r  is employed elsewhere, then the Company will 
notify the, employee by registered mail t o  his last known 
address t o  r e t u r n  to  work and he w i l l  be allowed no more 
t h a n  seven (7) c o n s e c u t i v e  days from t h e  da te  of n o t i f i c a t i o n  
to report for d u t y ;  

(d) i f  he takes employment o t h e r  than that d e c l a r e d  and agreed 
upon when a p p l y i n g  for t h e  leave of absence ;  

(e)  i f  an employee 
leave of absence fo r  more t h a n  t h r e e  ( 3 )  c o n s e c u t i v e  working 

is a b s e n t  from work wi thou t  s e c u r i n g  a 

d a y s  ; * .  

(f) i f  an employee i s  l a i d  off and n o t  r e c a l l e d  for a p e r i o d  
e x t e n d i n g  beyond twenty- four  ( 2 4  ) consecu t ive  working months or 
if s u c h  employee r e q u e s t s  and i s  paid any s t a t u t o r y  t e r m i n a t i o n  
b e n e f i t s ,  whichever  comes first.  
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A r t i c l e  8 - S e n i o r i t y  - con t inued  

Sec . t ion  8.7 - Leave of Absence P rov i s ion  

Leave of abS.ence i n  excess of t h i r t y  (30) c a l e n d a r  d a y s  or an  
e x t e n s i o n  to  an e x i s t i n g  l eave  that w i l l  exceed i n  total t h i r t y  . 
(30) calendar days w i l l  not be gran ted  u n t i l  a request  for 
same is submit ted  I n  w r i t i n g  t o  bo th  the Local Union and t h e  
Company and is mutua l ly  agreed upon i n  w r i t i n g .  

Section 8 . 8  - P r o v i s i o n s  for Retention o'f Employee's 
S e n i o r i t y  During S ickness  or I n j u r y  

Absence due t o  bona f i d e  i l l n e s s  or i n j u r y  shall n o t  be cause 
f o r  d i s c h a r g e  or loss of s e n i o r i t y  p rov id ing  t h e  Company i s  
n o t i f i e d  of such  illness o r  i n j u r y .  
the Company when he is a b l e  t o  return t o  work.  However, an  
employee off work as s e t  o u t  above shall no t  by v i r t u e  of h i s  
absence r e t a i n  s e n i o r i t y  over a s e n i o r  employee who has been 

' l a id  off. 

The employee s h a l l  n o t i f y  

S e c t i o n  8.9 - P o l i t i c a l  Office 

Any employee who i s  elected t o  a f u l l  time munic ipa l ,  p r o v i n c i a l  
or federal government o f f i ce  shall be g ran ted  a leave of absence  
i n ,  order to  allow him to f u l f u l i  h i s  elected d u t i e s .  

ARTICLE 9 

COMPLETE OR PARTIAL CLOSURE OF TERMINAL(S) OR OPERATXONS 

S e c t i o n  9 .1  - Complete Closure  

I n  the e v e n t  of a complete  c l o s u r e  of a t e r m i n a l  o r  other place 
of bus iness  where s e p a r a t e  s e n i o r i t y  i s  mainta ined  and where t h e  
work i s  moved t o  a n o t h e r  t e r m i n a l  or  t e r m i n a l s  under t h e  j u r i s -  
d i c t i o n  of the S i g n a t o r i e s  to. t h i s  Agreement, the Company w i l l  
give t h e  Union s i x t y  (60) days w r i t t e n  notice of such  c l o s u r e .  
Dur ing  t h i s  s i x t y  (60) day period, t h e  Company w i l l  meet with 
t h e  a f f e c t e d  Unions t o  o u t l i n e  t h e  r easons  for t h e  c l o s u r e .  

Where a c l o s u r e  is effected i n  accordance w i t h  the  above, the 
affected employees may bid acco rd ing  t o  t h e i r  s e n i o r i t y  and 
q u a l i f i c a t i o n s  t o  move t o  t h e  t e r m i n a l  to which the work i s  
being moyed. Any employee who is laid off as a r e s u l t  of the 
complete closure will be g i v e n  sixty ( 6 0 )  days notice  of such 
layoff o r  pay in l i e u  t h e r e o f .  
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Article 9 - Complete o r  Partial Closure of T e r m i n a l f s )  
or Opera t ions  - continued 

S e c t i o n  9 . 2  - Procedure f o r  Partial Closure 

In the  e v e n t  of a partial c l o s u r e  of a t e r m i n a l ' s  highway, city 
or dock o p e r a t i o n s  as a resul t  of the  work being moved to  another 
t e r m i n a l ( s ) ,  and which results i n  t h e  reduc t ion  of employees i n  
t h e  department  so a f f e c t e d ,  t h e  following will apply: 

(a) a meeting shall be held t h i r t y  (30) days p r i o r  t o  t h e  p a r t i a l  
closure between t h e  Company and t h e  a f f e c t e d  Unions i n  an  
effort  t o  reach a s a t i s f a c t o r y  agreement for a l l  concerned 
i n  t h e  department of the t e r m i n a l  from which t h e  work is being 
moved ; 

(b) f a i l i n g  agreement under Sec t ion  9 . 2  ( a ) ,  employees affected 
i n  t h e  department shall have an oppor tuni ty  of moving with the 
work o r  e x e r c i s i n g  t h e i r  s e n i o r i t y  wi th in  t h e i r  own te rminal .  
If any of t h e s e  employees elect to  exercise t h e i r  s e n i o r i t y  
and bump i n t o  other work with in  t h e i r  own terminal and, as a 
result anyone i n  t h a t  t e rmina l  is subject to layoff, t h e n  if 
work i s  a v a i l a b l e  i n  t he  t e rmina l  t o  which t h e  work is being 
moved, the a v a i l a b l e  vacancies  s h a l l  be pos ted  for b i d  and such 
vacanc ies  shall only  be opened t o  those  employees subject to  
l ayof  fi 

(c), it must be c l e a r l y  e s t a b l i s h e d  t h a t  there is a movement of work 
i n  o r d e r  f o r  t h e  above p rov i s ion  t o  apply; 

(d )  any employee who is l a i d  off  as a r e s u l t  of t h e  p a r t i a l  
closure will be given thirty (30) days '  n o t i c e  of such 
layoff or pay i n  l i e u  thereof; 

(e)  a n y  d i s p u t e  a r i s i n g  under t h e  above provisions shall be 
immediately r e f e r r e d  t o  A r b i t r a t i o n  as o u t l i n e d  i n  Sec t ion  
6 .2 .  

S e c t i o n  9 .3  - Retent ion  of S e n i o r i t y  Because of Closure 
---.-I_-.- ..--I- -I_ 

Personnel  moving under t h e  cond i t ions  of Sec t ions  9 .1  or  9 . 2  w i l l  
r e t a i n  t h e i r  s e n i o r i t y  a t  t h e  t e rmina l  from which they  have moved, 
and i n  t h e  even t  the  work is moved back t o  t h e  o r i g i n a l  terminal 
w i t h i n  twelve (12) months from t h e  date of t h e i r  o r i g i n a l  move m u s t  
r e t u r n  t o  their o r i g i n a l  te rminal .  I f  such work is moved back to 
t h e  o r i g i n a l  t e r m i n a l  a f t e r  twelve (12) months, b u t  w i t h i n  t h i r t y -  
six (36) months from t h e  date of t h e i r  o r i g i n a l  move, such employee 
may elect  t o  r e m a i n  at his e x i s t i n g  location or r e t u r n  to h i s  
o r i g i n a l  t e rmina l .  



Page 17 

Article 9 - Complete o r  P a r t i a l  Closure of T e r m i n a l ( s )  
o r  Operat ions - continued 

S e c t i o n  9 . 4  - Right of Company t o  Al locate  

The Company w i l l  have t h e  sole a u t h o r i t y  f o r  t h e  a l l o c a t i o n  of 
work f o r  employees moving under  the  cond i t ions  of Sections 9 .1  
o r  9.2 f o r  a pe r iod  of three ( 3 )  months from t h e  d a t e  of the 
move o r  u n t i l  t h e  d a t e  of the  next  annual job b i d  whichever 
comes f i r s t .  

Work t o  Employees Movinq 

S e c t i o n  9.5 

Persons moving under t h e  cond i t ions  of S e c t i o n s  9 . 1  o r  9 .2  
w i l l  d o v e t a i l  t h e i r  s e n i o r i t y  d a t e s  w i t h  those persons  already 
empïoyed a t  t h e  t e rmina l  t o  w h i c h  t h e y  moved. 

ARTICLE 10 

S e c t i o n  1 0 . 1  

If the Company acqu i res  by way of purchase o r  i n  any o t h e r  
manner t h e  bus iness  o r  under taking of any other employer and 
such o p e r a t i o n s  a r e  merged t h e  seniority of a l l  a c t i v e  employees 
will be d o v e t a i l e d  inc lud ing  those employees who a r e  off work 
due to sickness or injury. If  t h e  Company a c q u i r i n g  the b u s i n e s s  
or undes taking does n o t  r e q u i r e  a l l  t h e  employees a f t e r  t h e  
merger,  l ayof f  w i l l  commence a t  t h e  bottom of t h e  d o v e t a i l e d  
a c t i v e  s e n i o r i t y  list and such employees w i l l  remain on the a c t i v e  
s e n i o r i t y  l is t  for t h e  purpose of recali. 

S e c t i o n  1 0 . 2  

I n  the  event any of the  Companies a f f e c t e d  by the  merger have 
l a i d  off  employees pr io r  t o  fhe  merger, t h e  s e n i o r i t y  of 
t h o s e  employees on layoff  w i l l  be dovetailed. Such employees 
w i l l  be on the i n a c t i v e  s e n i o r i t y  list. I f  the merged Company 
subsequent ly  requires a d d i t i o n a l  employees p re fe rence  w i l l  be 

t o  t h o s e  laid o f f  employees on t h e  a c t i v e  s e n i o r i t y  l i s t ,  then  
t o  those employees on the i n a c t i v e  s e n i o r i t y  l i s t  i n  accordance 
with t h e i r  seniority and q u a l i f i c a t i o n s .  If and when an employee 
who i s  op the i n a c t i v e  s e n i o r i t y  l i s t  is r e c a l l e d  and r e p o r t s  
f o r  work i n  accordance with t h i s  Article,  h i s  o r i g i n a l  s e n i o r i t y  
w i l l  be dovetailed with t h e  s e n i o r i t y  of the  active employees. 

. given ,  subject t o  t h e  r e c a l l  p rov i s ions  of Articie 8, f i r s t  
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Art ic le  LO - Mergers - cont inued  

Section 1 0 . 3  

I n  the e v e n t  t h a t  the preceding Sections in t h e  opin ion of 
e i the r  p a r t y  fail t o  provide adequate p r o t e c t i o n  of s e n i o r i t y  
rights at the tine of purchase and merger, t h e n  t h e  s e n i o r i t y  
of t h e  employees i n  t h e  combined operations s h a l l  be  determined 
by agreement between the successor Company and t h e  Loca l  Union 
or Unions concerned. If mutual  agreement is not reached,  the 
c o n d i t i o n s  o u t l i n e d  i n  S e c t i o n s  1 0 . 1  and 10 .2  will apply. 

PRTICLE 11 

LEAVE OF ABSENCE FOR WORK W I T H  THE TEmSTERS UNION 

S e c t i o n  21.1 - Leave of Absence f o r  Employees 
to Work w i t h  the Teamsters Union 

The Company agrees t o  g r a n t  to a l l  present employees who are on 
l eave  of absence and a l l  f u t u r e  employees of t h e  Teamsters Union 
an i n d e f i n i t e  l e a v e  of absence t o  work for  t h e  Teamsters Union 
r e t a i n i n g  and accumulating s e n i o r i t y  with t h e i r  r e s p e c t i v e  
Company. Such leave of absence s h a l l  be revocable upon 
se'venty-two (72) h o u r s  n o t i c e  by t h e  employee. 

ARTICLE 12 

EQUIPMENT 

S e c t i o n  1 2 . 1  (a)  - Vehic l e  Safety 

It is t o  t h e  mutual advantage of both t h e  Company and t h e  
employee t h a t  employees s h a l l  not  operate v e h i c l e s  which are 
not i n  a safe o p e r a t i n g  condition and no t  equipped w i t h  the  
s a f e t y  app l i ances  requ i red  by. law.  

S e c t i o n  12.1 (b) - Duty of Employees t o  Report Defects 

I t  s h a l l  be the du ty  of employees t o  report promptly in 
w r i t i n g  to the Company all d e f e c t s  i n  equipment. 

i 
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Art i c l e  1 2  - Equipment - continued 

S e c t i o n  12.1 (c) - Duty of Company t o  Maintain 

It s h a l l  be the  d u t y  and r e s p o n s i b i l i t y  of t h e  Company t o  
mainta in  a l l  v e h i c l e s  i n  a safe opera t ing  cond i t ion  i n  
accordance wi th  t h e  Department o f  Transpor t ' s  r e g u l a t i o n s .  

Vehic les  i n  a Safe Condition 

S e c t i o n  1 2 . 1  (d) - Respons ib i l i ty  of Company 

The maintenance of equipment i n  sound operating c o n d i t i o n  is 
not only a func t ion  b u t  a . r e s p o n s i b i l i t y  of Management. 

t o  Maintain Vehicles  

Sec t ion  12.1 ( e )  - R i g h t  of Company to'Determine 

The de te rmina t ion  i n  r e spec t  t o  the cond i t ion  cif equipment 
s h a l l  rest w i t h  t h e  s e n i o r  q u a l i f i e d  superv i so r .  

Condition of Equipment 

S e c t i o n  1 2 . 1  (f) - Right of Employees t o  
Refuse Unsafe Equipment 

1t;shall  no t  be a v i o l a t i o n  of t h i s  Agreement where employees 
r e f u s e  t o  o p e r a t e  unsafe equipment un less  such r e f u s a l  is 
un] u s t i f  i e d .  

S e c t i o n  12.2 - Respons ib i l i ty  of Dr ivers  for Damage 

D r i v e r s  w i l l  no t  be held  respons ib le  f o r  damage while  towing 
o r  pushing a v e h i c l e  i f  i n s t r u c t e d  t o  do so by Management, 
u n l e s s  t h e  employee has been proven negl igent .  

While P u s h i n g  or Towing a Vehic le  

- S e c t i o n  1 2 . 3  - Equipment on Power Units  

I t  is agreed between the  Union and the Company having regard 
for s a f e t y  and t h e  d r i v e r ' s  h e a l t h  f a c t o r ,  t h a t  a l l  power u n i t s  
w i l l .  have adequate h e a t e r s ,  windshield wipers  and washers 
a n d d e f r o s t e r s  i n s t a l l e d  and kept  i n  opera t ing  condi t ion .  I n  
extreme tempera tures  where h e a t e r s  do n o t  adequately h e a t  t h e  
cab ,  t h e  Company w i l l  make the necessary a l t e r a t i o n s  t o  
r e t a i n  adequate hea t .  Defect ive windshield washers s h a l l  
n o t  be c l a s s i f i e d  a s  a breakdown. Windshield wipers  are t o  be 
kep t  i n  proper  working order a t  a l l  times and cabs  t o  be 
weatherproof.  
w i t h  we& c o a s t  mi r ro r s ,  

A l l  new equipment p u t  i n t o  use s h a l l  be equipped 
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Article 1 2  - Equipment - continued 

S e c t i o n  12.4 - Speedometers 

T h e  Company must keep speedometers i n  proper working o r d e r  
and reasonably  accura te .  

Section 12 .5  - Bad Order Forms 

It is agreed t h a t  bad order forms s h a l l  be supp l i ed  for t h e  
driver on which t o  r e p o r t  d e f e c t s  i n  equipment with s u f f i c i e n t  
copies s o  t h a t  one can be held  a v a i l a b l e  for  t h e  d r i v e r  and 
a l s o  t h a t  t h e  o f f i c e  of the Company have a copy of t h i s  r e p o r t  
on  f i l e .  
i s  completed. A bad order form when made o u t  by t h e  d r i v e r  
w i l l  be signed by a r e p r e s e n t a t i v e  of the  Company. 
u n i t  is "bad ordered" f o r  reasons  t h a t  make t h e  v e h i c l e  unsafe 
for use, i t  w i l l  be tagged and t h e  keys  removed and p laced i n  
t h e  Maintenance Department a long wi th  t h e  bad o r d e r  r e p o r t .  
No d r i v e r  o r  Company r e p r e s e n t a t i v e  w i l l  remove the t a g  u n t i l  
t h e  r e p a i r  work is  completed. 

The mechanic w i l l  s i g n  t h i s  r e p o r t  when r e p a i r  work 

When a 

Section 12.6 - Operat ion of Veh ic l e s  i n  Excess 
of Legal Load L i m i t s  

Thp Company s h a l l  not compel any d r i v e r  t o  operate a vehicle 
i n  e x c e s s  of t h e  l e g a l  load l i m i t s .  

S e c t i o n  1 2 . 7  - Braking Systems 

A l l  power equipment and veh ic le  combinations s h a l l  have 
adequate  braking systems. 

ARTICLE 13 

MEDICAL EXAMINATIONS 

S e c t i o n  1 3 . 1  - Prov i s ions  fo r  Medicals: 

Any medical  examination requ i red  by t h e  Company and/or Federal 
l e g i s l a t i o n ,  or any medical examination requi red  by P r o v i n c i a l  
l e g i s l a t i o n  for  the purpose of mainta in ing a d r i v e r ' s  licence 
s h a l l  be promptly complied w i t h  by a l l  employees provided,  
however, t h a t  t h e  Company s h a l l  pay for a l l  such examinat ions.  
The Company r e s e r v e s  t he  r i g h t  t o  select t h e i r  own medical  
examiner or physician and t h e  Union mayl if i n  t h e i r  op in ion  
they t h i n k  an injustice has been  done an employee, have said 
employee re-examined a t  the Union's expense. 
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Ar t ic le  13 - Medical Examinations - continued 

Sec t ion  13.2 

When a medical examination is required by the Company, t h e  
fo l lowing c o n d i t i o n s  s h a l l  apply: 

S e c t i o n  1 3 . 2  ( a )  - Payment for Medicals Taken 
During Working Hours 

I f  any employee t a k e s  a medical examination dur ing  h i s  normal 
working hour s ,  he s h a l l  be pa id  fo r  t h e  time involved and 
t h u s  n o t  lose any pay as a r e s u l t  of h i s  t ak ing  a medical 
examination and one (1) d a y ' s  notice will be given the 
employee. 

S e c t i o n  1 3 . 2  {b) - Payment for Medicals 
Taken A f t e r  Working Hours 

If a medical examination is taken a f t e r  working h o u r s ,  t h e  
employee s h a l l  be paid  seven dollars and f i f t y  cents ($7 .50)  
and shall i n  such c a s e s  receive a t  l e a s t  t h r e e  ( 3 )  days '  n o t i c e  
p r i o r  t o  t h e  appointment with  t h e  doctor .  

S e c t i o n  13.2 ( c )  - Report of Medicals 
r 

A r e p o r t  of t h e  examination w i l l  be made a v a i l a b l e  t o  the 
employee through the  doctor des ignated  by the employee. 

- S e c t i o n  13.2 ( d )  - Medicals on Saturday 

N o  employee shall be requi red  t o  t ake  a medical examination on 
a Saturday un less  t h e  employee so r e q u e s t s  and does so 
v o l u n t a r i l y .  

S e c t i o n  13.2 (e) - Medical Requirements f o r  D r i v e r s  
Medical requirements  appl ied  by t h e  Company shall not exceed 
those app l i ed  by t he  Department of Transport as it relates 
t o  d r i v e r s  l i c e n c e s .  
I n  t h e  e v e n t  t h a t  a d r i v e r  loses h i s  driver's licence a s  a 
result of the  medical r e q u i r e m e n t  app l i ed  by t h e  Department 
of Transpor t ,  then he s h a l l  r e t a i n  h i s  t e rmina l  s e n i o r i t y  f o r  
work preference and l ayof f  and may bump i n t o  whatever department 
his s e n i o r i t y  and q u a l i f i c a t i o n s  e n t i t l e  him t o .  

,. 
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ARTICLE 14 

UNI FORMS 

S e c t i o n  14.1 

A l l  drivers once p l a c e d  on t h e  s e n i o r i t y  list shall be 
r e q u i r e d  by t h e  Company t o  wear a uniform a t  a s t a n d a r d  
r e q u i r e d  by t h e  Company w i t h  t h e  Company c o n t r i b u t i o n  
b e i n g  one hundred p e r c e n t  (100%) of t h e  full price of t h e  
sa id  uniform.  

The uniform w i l l  c o n s i s t  of one (1) jacket,  two ( 2 )  p a i r  
w i n t e r  p a n t s ,  t h r e e  ( 3 )  long  s l eeved  shirts ,  one (1) 
parka o r  L ine r  e v e r y  three ( 3 )  years, three ( 3 )  s h o r t  
sleeved shir ts  and two (2 )  p a i r  summerapants. 

I f  t h e  employee is d i scha rged  or terminates h i s  employment 
w i t h i n  n i n e t y  (90)  days from the  d a t e  of r e c e i v i n g  t h e  uniform,  
the employee will be held  r e s p o n s i b l e  for t h e  f u l l  cost of 
t h e  uniform,  Such uniform t o  b e a r  a recognized  Union l abe l .  

ARTICLE 15 

EXTRA CONTRACT AGREEMENTS 

S e c t i o n  1 5 . 1  - E x t r a  C o n t r a c t  Agreements 

It is agreed t h a t  n e i t h e r  p a r t y  t o  t h i s  Agreement shall enter 
i n t o  any”agreement  or c o n t r a c t  w i t h  t h e  employees which con- 
f l i c t s  w i t h  t h e  terms and provisions of t h i s  Agreement. 

S e c t i o n  15 .2  

It is unde r s tood  and agreed  between t h e  p a r t i e s  h e r e t o  t h a t  
i n  t h e  e v e n t  t h e  Company commences a highway operation from 
t he  Toronto  o r  London t e r m i n a l s ,  n e g o t i a t i o n s  will commence 
immedia te ly  by the p a r t i e s  h e r e t o  t o  amend the  w i t h i n  agreement 
t o  i n c o r p o r a t e  highway drivers  mileage ra tes  and c o n d i t i o n s .  
I f  t h i s  Agreement i s  not amended w i t h i n  t h i r t y  (30) days 
of t h e  commencement of n e g o t i a t i o n s  t h e n  i n  such event this 
matter may be a t  t h e  o p t i o n  of e i t h e r  p a r t y  and may be 
r e f e r r e d  t o  t h e  F e d e r a l  Labour R e l a t i o n s  Board for c o n c i l i a t i o n  
proceedings. 



-- ARTICLE 16 

NEW TYPES OF EQUIPMENT AND CATEGORIES OF WORK 

S e c t i o n  1 6 . 1  - Estab l i shment  of Ra te s  f o r  N e w  Types of 
Equipment o r  New C a t e g o r i e s  of Work 

When new t y p e s  of equipment or c a t e g o r i e s  of work f o r  which 
rates of pay  a r e  not e s t a b l i s h e d  by t h i s  Agreement are put i n t o  
use or effect, ra tes  govern ing  such o p e r a t i o n s  shall be subject 
t o  n e g o t i a t i o n s  between the p a r t i e s .  I n  the even t  of failure 
t o  r e a c h  agreement on such r a t e s ,  the q u e s t i o n  shall be r e f e r r e d  
t o  a r b i t r a t i o n  and a Board of A r b i t r a t i o n  s h a l l  be established 
w i t h i n  t h i r t y  (30)  days of  t h e  d a t e  of f a i l u r e  t o  r e a c h  such  
an  agreement and the r a t e s  as determined s h a l l  app ly  from the 
f i r s t  (1st) day t h e  equipment or c a t e g q r i e ç  of work were put 
i n t o  use or  e f f e c t .  

ARTICLE 17 

BULLETIN BOARDS 

S e ç t i o n  17 .1  

The Company a g r e e s  t o  permi t  posting of any n o t i c e s  of Union 
mee t ings  or f u n c t i o n s  on a B u l l e t i n  Board consp icuous ly  p l a c e d  
and p rov ided  f o r  t h a t  purpose provided  they are a u t h o r i z e d  
and s i g n e d  by an off icer  of t h e  Loca l  Union. 
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ARTICLE 18 

LOSS AND DAMAGE TO CARGO OR EQUIPMENT 

Sect ion  18.1 - Loss o r  Damage t o  Cargo 

Employees s h a l l  not be charged for l o s s  or  damage t o  cargo 
unless clear proof of negligence is shown. I n  t h e  event  of 
such loss or damage, t h e  Company s h a l l  have up t o  f i f t e e n  
(15)  days from t h e  r e c e i p t  of a claim t o  register a claim 
with the employee. Before the employee s i g n s  an ' authoriza-  
t i o n  t o  deduct a claim, a r e p r e s e n t a t i v e  from the Union m u s t  
be n o t i f i e d  and t h e  employee s h a l l  have seven ( 7 )  days t o  
register a grievance should he fail t o  agree w i t h  t h e  Company's 
cla im.  I n  t h e  event  t h a t  the grievance is not  f i l e d  w i t h i n  
seven ( 7 )  days,  t h e  employee m u s t  authprize t h e  Company t o  
deduct t h e  amount of t h e  claim. The Company may lodge a 
c la im f o r  loss o r  damage to cargo up t o  and inc lud ing  twenty 
d o l l a r s  ($20.00). 

S e c t i o n  18.2 - Loss or Damage t o  Equipment 

In case of loss or darnage t o  equipment where it is  proven t o  
the mutual s a t i s f a c t i o n  of  al1 p a r t i e s  concerned t h a t  t h e  em- 
ployee is a t  f a u l t ,  t hen  t h e  employee may be charged t h e  a c t u a l  
Copt of t h e  loss o r  damage up t o  and inc lud ing  a maximum charge 
of twenty dollars ( $ 2 0 . 0 0 ) .  I f ,  however, t h e  acc iden t  occurred  
after the employee had won a s a f e t y  award for one (1) y e a r ' s  
safe d r i v i n g  i n  t h e  year  immediately preceding the accident 
the employee w i l l  be eligible f o r  reimbursement of twenty 
dollars ($20.00) should he complete an immediate subsequent 
s i x  (6) months of accident free driving. 

S e c t i o n  18.3 

Failure t o  n o t i f y  t h e  Union i n  all such cases w i l l  be j u s t  
cause  for non-payment of t h e  claim. 

. .  
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ARTICLE 19 

GENERAL HOLIDAYS 

Section 19.1 . General Holidays 

The following General  Holidays w i l l  be observed: 

N e w  Year 's .Day ......................... Wednesday. January  1. 1986 
Good F r i d a y  ............................ Fr iday .  March 28. 1986 
Victoria Day ........................... Monday. May 1 9 .  1986 
Canada Day . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Tuesday .  July 1. 1986 
Civic Holiday .....................,.....Monday. August 4 ,  1986 
Labour Day . . . . . . . . . . . . . . . . . . . . . . . . . . , . ,Monday.  September 1. 1986 
Thanksgiv ing  Day ........................ Monday. October 13. 1986 

Chr is tmas  Day . . . . . . . . . . . . . . . . . . . . . . . . . .Thursday.  December 25. 1986 
Boxing Day . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Fr iday .  December 26. 1 9 8 6  
New Year's Eve ..................,.......Wednesday. December 31. 1986 

Good F r i d a y  ............................ Friday. April 17. 1987 
V i c t o r i a  Day ........................... Monday. May 18. 1987 

Labour Day ............................. Monday. September 7. 1987 

Day Before Christmas . . . . . . . . . . . . . . . , . . . .Thursday .  December 24 .  1987 

Boxing Day ............................. Saturday.  December 26. 1987 

New Year ' s  Day ......................... Fr iday .  January 1. 1988 
Good Fr iday  ............................ Friday. A p r i l  1, 1988 
Victoria Day ........................... Monday. May 23. 1988 
Canada Day ............................. Fr iday .  July 1. 1988 
Civic Holiday ......................... Monday. August 1, 1988 
Labour Day ............................. Monday. September 5. 1988 
Thanksgiving Day ....................... Monday. October 10.  1988 

Chris tmas Day ..........................çunday. December 25. 1988 
Boxing Day ... . . . . . . . . . . . . . . . . . . . . . . . . . . .Monday. December 26. 1988 
New Year's Eve . . . . . . . . . . . . . . . . . . . . . . . . .Sa turday .  December 31, 1988 

Day Before Chris tmas ................... Wednesday. December 24. 1986 

New Year's Day ......................... Thursday. January  1. 1987  

Canada Day ............................. Wednesday. July 1. 1987 
Civ ic  Holiday .......................... Monday, August 3. 

Thanksgiving Day ....................... M o n d a y .  October 12. 1987 

. Chris tmas Day .......................... Friday. December 25 .  1987 

1987 

N e w  Year's Eve ......................... Thursday. December 33,  1987 

Day Before Christmas .................. .Saturday.  December 2 4 .  1988 

Section 19.2 . Alternate Day 

When one of the observed General Holidays falls on a Sa tu rday  
or a Sunday. t h e  day proclaimed by t h e  Fede ra l  o r  P r o v i n c i a l  
Governmept s h a l l  be t h e  day observed . 
proclaimed. the employees shall be paid the General Holiday 
pay i n  accordance with t h e  condit ions o u t l i n e d  below: 

I f  no o t h e r  day is 
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Article 1 9  - Genera l  Hol idays - cont inued  

S e c t i o n  1 9 . 3  - Pay for Genera l  Hol idays 

A l l  hourly r a t e d  employees s h a l l  be p a i d  e i g h t  ( 8 )  hours  pay 
a t  t h e i r  a p p r o p r i a t e  h o u r l y  rate f o r  t h e  above mentioned 
h o l i d a y s  p rov id ing :  

(1) 
c a l e n d a r  days ;  

( 2 )  t h e y  have n o t  been l a i d  off f o r  a p e r i o d  longe r  t h a n  
thirty (30) c a l e n d a r  days  prior t o  t h e  Holiday; 

( 3 )  t h e y  have n o t  been absen t  from work due t o  s i c k n e s s  o r  
i n j u r y  for a period l onge r  t h a n  s i x  ( 6 )  months p r i o r  t o  the 
H o l i d a y ;  

( 4 )  s e n i o r  employees s h a l l  be g iven  t h e  f i r s t  o p p o r t u n i t y  
t o  work on Genera l  Hol idays.  However, t h e y  s h a l l  have t h e  
r i g h t  t o  d e c l i n e  work p r o v i d i n g  a s u f f i c i e n t  number of j u n i o r  
q u a l i f  Fed employees are a v a i l a b l e .  

t h e y  have been i n  the employ of t h e  Company s i x t y  (60) 

S e c t i o n  19.4 - General  Hol idays for Day S h i f t  Employees 

G e n e r a l  Hol idays  for day  s h i f t  o p e r a t i o n s  s h a l l  be t h e  day 
prpc la imed.  
s h a l l  be paid t i m e  and one- half  t h e i r  normal r a te  of pay i n  
a d d i t i o n  t o  t h e  Genera l  Holiday pay. T h i s  r a t e  s h a l l  app ly  
t o  t h e  e n t i r e  c a l l - i n  gua ran tee  plus any t i m e  worked ove r  
and above t h e  gua ran tee .  

Pe r sonne l  r e q u i r e d  t o  work on t h e  Genera l  Hol iday  

S e c t i o n ” l 9 . 5  - General  Hol idays f o r  N i q h t  S h i f t  Employees 

A l l  n i g h t  s h i f t  employees s h a l l  e n j o y  Genera l  Hol idays  i n  l i n e  
with the following c o n d i t i o n s :  

(a) a l l  Hol idays f a l l i n g  on a day o t h e r  t h a n  Monday, t h e  
n i g h t  of the Holiday w i l l  be t h e  Genera l  Holiday. Any h o u r s  
worked between 6:OO a . m .  t h e  day of t h e  Holiday and 6:OO a.m. 
t h e  f o l l o w i n g  morning s h a l l  be paid a t  time and one-half the 
normal  ra te  of pay i n  add i t iRn  t o  t h e  Genera l  Holiday pay: 

(b )  i n  t h e  case o f  Holidays f a l l i n g  on a Monday, employees 
whose work week commences on Sunday o r  p r i o r  t o  6:OO a.m. Monday, 
Sunday s h a l l  be their General  Holiday and t h e i r  work week will 
t h e n  commence on Monday. Any hour s  worked between 6 : O O  a.m.  
Sunday and 6 : O O  a.m. Monday will be p a i d  a t  t i m e  and one- hal f  
t h e  normal  r a t e  of pay i n  a d d i t i o n  to t h e  Genera l  Hol iday pay. 
Employeep whose work week starts on Monday n i g h t  s h a l l  n o t  be 
a l l o w e d ’ t o  work ahead of employees who s t a r t  t h e i r  work week 
Sunday n i g h t ;  

I 
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A r t i c l e  1 9  - General Holidays - cont inued  

S e c t i o n  19 .5  - General Holidays for Night 

(cl i n  t h e  case of Holidays f a l l i n g  on a Monday, employees 
whose work week commences on a Monday or prior to 6 : O O  a.m. 
Tuesday, Monday s h a l l  be t h e i r  General  Holiday and t h e i r  
work week will t h e n  commence on Tuesday. Any hours worked 
between 6 : O O  a . m .  Monday and 6:OO a.m. Tuesday w i l l  be paid 
a t  t i m e  and one- half  the normal r a te  of pay i n  addition t o  
the G e n e r a l  Hol iday pay. Employees whose work week s tar ts  
on  Monday n i g h t  s h a l l  n o t  be al lowed t o  work ahead of employees 
who work week s t a r t s  Sunday n i g h t :  

( d )  a l l  employees who have worked f i f t y  per centum ( 5 0 % )  or 
less of the previous twelve (12) Sunday night s h i f t s  o r  
dispatches will be c l a s s i f i e d  as s t a r t i n g  Monday n i g h t  f o r  
t h e  purpose of app ly ing  t h i s  clause. 

S h i f t  Entployees - Continued 

S e c t i o n  1 9 . 6  - Holidays During Annual Vacat ion 

Any of the General Holidays as listed falling w i t h i n  an 
employee ' s  annua l  vacation shall be p a i d  i n  addition t o  t h e  
employee ' ç  annua l  v a c a t i o n  pay. 

f 

S e c t i o n  1 9 . 7  - F l o a t i n g  Holiday 

I n  the  c o n t r a c t  yea r  commencing January 1, 1986 and i n  t h e  
f o l l o w i n g  contract years, each r e g u l a r  employee w i l l  be e n t i t l e d  
t o  one  (11) f l o a t i n g  holiday in e a c h  such  c o n t r a c t  ycar paid 
i n  acco rdance  w i t h  S e c t i o n  1 9 . 3 .  

I n  e a c h  such contract y e a r ,  such  f l o a t i n g  holiday s h a l l  be 
s c h e d u l e d  on a day  t h a t  is mutually agreed  upon between the  
Company and t h e  employee. 

1 .  
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ARTICLE 20 

VACATIONS WITH PAY 

S e c t i o n  2 0 . 1  - Vacation Pay for Employees w i t h  

All employees w i t h  less than  one (1) year  of employment 
s h a l i  receive vaca t ion  pay i n  accordance with  t h e  r e g u l a t i o n s  
e s t a b l i s h e d  under t h e  Canada Labour Standards Code as of 
J u l y  1965 o r  any s u b s e q u e n t  amendment t h e r e t o .  

Less than  One (1) Year of Employment 

S e c t i o n  20 .2  - Vacation f o r  Employees w i t h  One (1) 
Year of Employment 

Employees who have completed one (1) year of employment shall 
r e c e i v e  t w o  ( 2 )  weeks vacat ion  w i t h  pay. . 

Section 20.3 - Vacation for  Employees w i t h  Five ( 5 )  

Employees who have completed f i v e  (5) years of employment by 
November 30th  i n  any year  shall r e c e i v e  t h r e e  ( 3 )  weeks 
v a c a t i o n  wi th  pay, however, if an  employee has not  completed 
his f i v e  (5)  y e a r s  of employment when t ak ing  h i s  vaca t ion ,  
t h e  pay for t h e  t h i r d  (3 rd )  week s h a l l  be delayed u n t i l  his 
f i f t h  ( 5 t h )  anniversary  d a t e  of employment. 

Years of Employment 

Section,,20.4 - Vacation for Employees wi th  Ten ( 1 0 )  
’ Years of Employment 

Employees who have completed t e n  (10) years of employment by 
November 30th i n  any year s h a l l  receive f o u r  ( 4 )  weeks 
v a c a t i o n  with pay; however, i f  an employee has not  completed 
his t e n  ( 1 0 )  years  of employment when t a k i n g  his vacation, 
t h e  pay for  t h e  f o u r t h  ( 4 t h )  week shall be delayed u n t i l  
h i s  t e n t h  ( 1 0 t h )  anniversary  d a t e  of employment. 

a .  

S e c t i o n  20.5 - Vacation f o r  Employees w i t h  Eighteen (18) 
Years of Ehployment 

Employees who have completed e igh teen  (18) yea r s  of employment 
by November 30th i n  any year s h a l l  r ece ive  f i v e  ( 5 )  weeks 
v a c a t i o n  wi th  pay; however, i f  a n  employee has n o t  completed 
his e i g h t e e n  (18) years of employment when t a k i n g  h i s  v a c a t i o n ,  
the pay;for t h e  f i f t h  (5 th )  week shall be delayed u n t i l  his 
e i g h t e e n t h  (18th)  anniversary  date of employment. 



Art ic le  20 - Vacations wi th  Pay - continued 

S e c t i o n  20 .6  - Vacation f o r  Employees wi th  

Employees who have completed twenty- five ( 2 5 )  y e a r s  of empïoy- 
men t  by November 30th i n  any year  s h a l l  r e c e i v e  s i x  ( 6 )  weeks 
v a c a t i o n  w i t h  pay; however, i f  an employee has n o t  completed 
h i s  twenty- five ( 2 5 )  years  of employment when t a k i n g  h i s  
v a c a t i o n ,  t h e  pay f o r  t h e  s i x t h  ( 6 t h )  week s h a l l  be delayed 
u n t i l  h i s  twen ty- f i f th  (25th) anniversary  d a t e  of employment. 

Twenty-five ( 2 5 )  Years of Employment 

S e c t i o n  20 .7  - Amount of Vacation Paydqg 

Vacation pay f o r  tpose  enjoying two (2) we s vacat ion& three 
( 3 )  weeks  vacat fgh ,  four  ( 4 )  weeks vacat io& f i v e  (5)IBbr&2ks 
v a c a t i o n  and s i x  ( 6 ) M k e k s  v a c a t i o  t!h pay annua l ly  s h  11 
be c a l c u l a t e d  a t  f r per c e n t u r n k m  six p e r  centum (15% % 
e i g h t  p e r  centum a 1 ,  t e n  pe r  centum ( 1 0 % )  and twelve per  
c e n t w n  ( 1 2 % )  r e s p e c t i v e l y  of t h e i r  total e a r n i n g s  for t h e  
year prev ious  t o  t h e i r  vacat ion .  

S e c t i o n  20.8  - Vacation Pay f o r  Employees Terminat ing Employment 

Employees who have q u a l i f i e d  f o r  two (2), t h r e e  ( 3 )  four  ( 4 )  I 

f i y e  (5)  o r  s i x  (6) weeks vacat ion  and who sever  o r  have 
severed  t h e i r  employment a f te r  they have become q u a l i f i e d  for 
two ( 2 1 ,  t h r e e  ( 3 1 ,  four  ( 4 ) ,  f i v e  (5) o r  six (61 weeks v a c a t i o n  
as t h e  case may be s h a l l  receive a t  the  d a t e  of t h e  severance 
o r  as soon as reasonably possible t h e r e a f t e r ,  vaca t ion  pay 
computed a t  t h e  ra te  of four  p e r  centum ( 4 % ) r  s i x  per  centum 
(6%), e i g h t  per centum ( 8 % ) ,  t e n  per  centum ( 1 0 % )  and twelve p e r  centum 
( 1 2 % )  r e k p e c t i v e l y  of t h e i r  ea rn ings  s i n c e  t h e  t e rmina t ion  of  
t h e i r  last computed vacation pay. 

S e c t i o n  20 .9  - Vacation Pay f o r  Regular 

Vacat ion pay w i l l  be computed a t  t h e  r a t e  of two p e r  centum 
(2%) of annual  ea rn ings  for each week of vaca t ion  granted .  A t  
no t i m e  s h a l l  an employee's vaca t ion  be less than  t h e  e q u i v a l e n t  
of f o r t y  (40)  hours pay per  week of vaca t ion  provided he has 
worked f i f t y  pe r  centum (50%)  of  t h e  time i n  t h e  p rev ious  
v a c a t i o n  year .  Vacations and General Holidays s h a l l  be 
cons ide red  a s  t i m e  worked. This  provision s h a l l  only apply 
t o  employees on s h o r t  t i m e  due to l a y o f f ,  sickness o r  
Workmen's Compensation and s h a l l  not apply t o  employees who 
s e v e r  or have t h e i r  employment severed. 

Employees on Shor t  Time 
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Art ic le  20  - Vacations w i t h  Pay - continued 

S e c t i o n  20.10 - Vacation Periods and Q u a l i f i c a t i o n s  

The choice of vacat ion  pe r iods  s h a l l  be by s e n i o r i t y  ,n each 
department  and the Company guarantees  t h a t  employees wishing 
t o  t a k e  t h e i r  vacat ion  dur ing  t h e  months of J u n e ,  July,  
August, September and October s h a l l  be allowed t o  do so. I t  
s h a l l  n o t  be mandatory, however, for employees t o  t a k e  v a c a t i o n s  
d u r i n g  t h i s  per iod .  
i n  o t h e r  than  the summer vaca t ion  period s h a l l  be allowed t o  do 
so i n  accordance with t h e i r  departmental  s e n i o r i t y .  

of senior i ty  t o  s i g n  for t h e  t i m e  he would l i k e  for h i s  
v a c a t i o n .  The f i n a l  vacat ion  schedule s h a l l  be pos ted  by 
t h e  Company no t  l a t e r  thah A p r i l  1st of each year .  

Employees choosing t h e i r  vaca t ion  p e r i o d s  

The Corn any 
w i l l  have each employee come i n t o  the Manager's o f f i c e  i n  or 8 e r  

Summer v a c a t i o n  per iod  shall be June,  J u l y ,  A u g u s t ,  September 
and October i n c l u s i v e .  

( a )  Employees q u a ï i f i e d  f o r  more than three ( 3 )  weeks vaca t ion  
w i l l  be r e s t r i c t e d  to  three ( 3 )  weeks dur ing  t h e  recognized 
summer v a c a t i o n  per iod .  

( b )  It s h a l l  be compulsory f o r  a l l  employees t o  take t h e i r  
v a c a t i o n s  during t h e  per iod  from January 1st t o  December 31s t .  

( c )  
as' e a r n i n g s .  

Vacat ion  pay and General Holiday pay will be cons idered  

(d)  Employees whi le  on vacat ion  cannot be c a l l e d  i n t o  work. 

Section 2 0 . 1 1  

A l l  monies paid for vacat ion  s h a l l  be paid  by s e p a r a t e  cheque. 

S e c t i o n  2 0 . 1 2  

Vacat ion  pay for t h e  preceding ca lendar  year  will be d i s t r i b u t e d  
t o  a l l  employees by February 15 th  of each year .  

i 
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ARTICLE 21 

ALLOCATION AND HOURS OF WORK, CITY AND DOCK EMPLOYEES 

S e c t i o n  2 1 . 1  - Alloca t ion  of Work 

The Company shall have t h e  a u t h o r i t y  t o  a l l o c a t e  the work t o  
pe r sonne l  having due regard t o  s e n i o r i t y  and q u a l i f i c a t i o n s  
and where q u a l i f i c a t i o n s  a r e  r e l a t i v e l y  equa l ,  s e n i o r i t y  
s h a l l  be t h e  determining f a c t o r .  

S e c t i o n  21.2 ( a )  - Bidding on Peddle Runs 

Employees s h a l l  be allowed t o  b id  and V u a l i f y  f o r  r u n s  des igna ted  
as Peddle Runs or Special Operat ions ,  i n  conjunct ion  wi th  t h e  
annual  depar tmenta l  job bid. Upon w r i t t e n  r e q u e s t  from t h e  
Local Union, t h e  cond i t ions  governing such Peddle Runs o r  
S p e c i a l  Opera t ions  w i l l  be reduced t o  w r i t i n g  and w i l l  not  be 
i n c o n s i s t e n t  w i t h  t h e  terms and cond i t ions  of t h i s  Agreement. 

and/or. S p e c i a l  Operat ions 

S e c t i o n  2 1 . 2  (b) - Biddinq on S t a r t i n g  T i m e s  and/or S h i f t s  

I n  con junc t ion  wi th  t h e  annual  in ter -depar tmenta l  job b i d ,  
s e n i o r i t y  s h a l l  p r e v a i l  a s  t o  s t a r t i n g  times and/or s h i f t s  
as set o u t  by t h e  Company. 

S e c t i o n  2 1 . 2  (b) (1) 

I n  the e v e n t  t h e  Company improperly s t a r t s  a junior employee 
on a s h i f t  ahead of a s e n i o r  employee, t h e  Company s h a l l  com- 
p e n s a t e  t h e  s e n i o r  employee an amount of money equa l  t o  t h e  
d i f f e r e n c e  between t h e  two ( 2 )  s t a r t i n g  times which shall 
be a t  t h e  r e g u l a r  r a t e  providing t he  employee works t h e  
ass igned s h i f t .  

S e c t i o n  21.2 (c) - Preference  for  F i r s t  Five (5)  Days 

Senior personne l  s h a l l  have the preference  to  work on the f i r s t  
five (5) consecut ive  days of t h e  week t o  t h e  ex t en t  t h a t  it is 
c o n s i s t e n t  w i t h  t h e  fo l lowing cond i t ions :  

(1) 

( 2 )  
8 : O O  p.?. on  Sunday sha l l  be pa id  f o r  a t  one and one-half ( i f )  
times the  r e g u l a r  r a t e  of pay, 

the work week may commence o n  Sunday; 

a l l  work performed a f t e r  8 : O O  a.m. Saturday and p r i o r  t o  
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A r t i c l e  2 1  - Alloca t ion  and Hours of Work, 
C i t y  and Dock Employees - confiinued 

S e c t i o n  21.2 (d)  - Overtime 

Any hours worked a t  t h e  hourly r a t e  i n  excess  of e i g h t  (8) 
hours  p e r  day o r  f o r t y  (40 )  hours per week a s  o u t l i n e d  i n  
S e c t i o n  21.3 (a) s h a l l  be paid  for a t  time and one-half t h e  , 

employee's r e g u l a r  hourly r a t e .  

Section 21.2 (e) - Coffee Breaks 

All hour ly  r a t e d  employees will be allowed a c o f f e e  break not  
i n  excess of f i f t e e n  (15) .minutes without l o s s  of pay i n  the  
first ha l f  s h i f t  and a co f fee  break not i n  excess  of  f i f t e e n  
(15) minutes w i t h o u t  l o s s  of pay i n  t h e  second h a l f  s h i f t .  

When an  employee is s p e c i f i c a l l y  requested t o  work overt ime 
he w i l l  be given a co f fee  break not  t o  exceed f i f t e e n  (15) 
minutes  wi thout  loss of pay before  such overtime commences. 
T h i s  p r o v i s i o n  does n o t  apply t o  C i t y  P .  & D. d r i v e r s  who 
a r e  r e t u r n i n g  t o  t h e  Company t e r m i n a l  a f t e r  completing t h e i r  
regular t o u r  of duty even though they may be r e t u r n i n g  under 
over t ime cond i t ions .  

S e F t i o n  21.2 ( f )  - Regular S h i f t s  

A Company must e s t a b l i s h  r e g u l a r  s h i f t s  f o r  a l l  employees 
which s h a l l  not be changed wi thout  twenty- four  ( 2 4 )  hours 
pos ted  n o t i c e .  However, i f  an employee is requ i red  t o  
r e p o r t  before h i s  r e g u l a r  s t a r t i n g  time, he w i l l  be advised  
prior t o  t h e  completion of h i s  previous  s h i f t .  

I f  t h e  Company's o p e r a t i o n  is i n t e r r u p t e d  by a severe  snowstorm, 
t h e  above p r o v i s i o n s  do not apply t o  those  t e r m i n a l s  d i r e c t l y  
a f f e c t e d  and i n  t h e  event  t h a t  an employee is c a l l e d  and 
r e p o r t s  t o  work, he w i l l  be guaranteed e i g h t  (8)  hours pay. 
When a storm does  not  d i r e c t l y  a f f e c t  opera t ions  and a d i s p u t e  
develops  t h e  d i s p u t e  shall be resolved through t h e  Grievance 
Procedure. 

S e c t i o n  21.2 (9) - Lunch Hour 

Employees s h a l l  no t  take more than  one (1) cont inuous  hour 
f o r  meals. However, should the  t a k i n g  of a f u l l  continuous 
hour f o r  meals cause a d d i t i o n a l  w a i t i n g  time, the Company may 
r e q u e s t  t h e  employee t o  take not  less than t h i r t y  (30) minutes.  
N o  employee s h a l l  be compelled t o  take  more than one (1) 
cont inuops  hour for meals and t h e  meal period shall be between 
t h e  f o u r t h  (4th) and sixth (6th) hours. 



A r t i c l e  2 1  - Alloca t ion  and Hours o f  Work, 
C i t y  and Dock Employees - continued 

S e c t i o n  2 1 . 2  (h)  - Notice of Layoff  

All employees will be n o t i f i e d  by t he  end of t h i s  s h i f t  i f  
t h e y  a r e  no t  r equ i red  to work t h e i r  fol lowing s h i f t ( s )  o r  
t h e y  w i l l  r e c e i v e  e ight  (8 )  hours pay i n  l i e u  t h e r e o f .  

S e c t i o n  21.3 (a)  - Normal Work Day. 

The normal work day s h a l l  be e i g h t  (8)  hours and t h e  normal 
work week s h a l l  be f o r t y  ( 4 0 )  hours. All hours worked a t  
t h e  hour ly  r a t e  i n  excess. of e i g h t  ( 8 )  hours i n  any one (1) 
day or f o r t y  (40 )  hours i n  any one (1) week shall be p a i d  
a t  one and one-half ( I f )  times t h e  normal r a t e  of pay. 

S e c t i o n  2 1 . 3  (b) - Overtime Work 

Where t h e  Company has  overtime work t o  be performed such work 
s h a l l  be a l l o c a t e d  t o  q u a l i f i e d  personnel  i n  t h e  fo l lowing 
manner: 

(1) 
t o  perform t he  work; 

(2') when no one i s  a v a i l a b l e  under (1) or  i n  t h e  even t  
a d d i t i o n a l  personnel  a re  requ i red ,  o f f  duty  employees w i l l  
be cal led i n  o rde r  of s e n i o r i t y  provided they are willing 
t o  perform t h e  work. 

t o  t h e  s e n i o r  a v a i l a b l e  employee on du ty  who is w i l l i n g  

S e c t i o n  "21.3 ( c )  - C a l l - I n  Guarantee 

Employees covered by t h i s  Agreement c a l l e d  i n  for work s h a l l  
be guaranteed n o t  less than e i g h t  (8 )  hours pay. On Saturday,  
t h e  guarantee  shall be four ( 4 )  hours a t  t i m e  and one-half 
t h e  r e g u l a r  r a t e  except  those  employees who a r e  no t  e n t i t l e d  
t o  over t ime i n  accordance wi th  Sec t ion  2 1 . 2  ( c )  ( 2 ) .  This  
c l a u s e  cannot  be used t o  circumvent shifd changes a s  i n  
Section 21 .2  ( f ) .  

Sec t ion  21.3 (a) - Call-Back Guarantee 

A l l  call-backs which w i l l  r e q u i r e  employees t o  work over  e i g h t  
( 8 )  hours  i n  twenty- four ( 2 4 )  hours s h a l l  be paid  for a t  Che 
r a t e  of time and one-half t h e  employee's r e g u l a r  r a t e  of  pay. 
There s h a l l  be a minimum call-back guarantee  of four  ( 4 )  hours 
pay a t  t i m e  and one-half t h e  r e g u l a r  rate. 

1. 



Art ic le  2 1  - A l l o c a t i o n  and Hours of Work, 
C i t y  and Dock Employees - con t inued  

S e c t i o n  2 1 . 3  (d)  - Call-Back Guarantee - con t inued  

A c a l l- b a c k  w i l l  be d e f i n e d  as any c a l l  t o  work t h a t  is n o t  
i n  c o n c e r t  w i t h  S e c t i o n s  2 1 . 2  (f) o r  2 9 . 1  (b) and does  n o t  
i n c l u d e  t h o s e  employees whose s h i f t s  are changed as agreed  
t o  i n  A r t i c l e . 3 1 .  

S e c t i o n  21 .3  (e) - Overtime i n  a Holiday Week 

When Genera l  Hol idays occur  w i t h i n  t h e  scheduled  work week, 
t h e  weekly l i m i t a t i o n  a f t e r  which over t ime s h a l l  be paid 
will b e  reduced by t h e  number of hours  p a i d  fo r  t h e  Genera l  
Ho l idays  as  o u t l i n e d  i n  Section 19.3. A ï 1  time paid for 
employees called i n  on a General  Holiday s h a l l  be paid a t  
one and one-half (14) t i m e s t h e  r e g u l a r  r a t e  b u t  s h a l l  n o t  
be computed as t i m e  worked for t h e  purpose of c a l c u l a t i n g  
overtime a f t e r  t h e  reduced weekly l i m i t a t i o n .  

S e c t i o n  2 1 . 3  ( f )  - A l l o c a t i o n  of Sa tu rday  Work 

On S a t u r d a y  o p e r a t i o n s ,  t h e  Company shall a s s i g n  t h e  work 
a v a i l a b l e  t o  employees i n  accordance w i t h  t h e i r  d e p a r t m e n t a l  
s e v i o r i t y  giv ing  p r e f e r e n c e  acco rd ing  t o  s e n i o r i t y  and 
q u a l i f i c a t i o n s .  

S e c t i o n  2 1 . 3  (4) - Trai ler  T r a i n  Combination 

Where an employee is unable  t o  make up or break up a t r a i l e r  
t r a i n  combina t ion  w i t h o u t  ass i s tance ,  t h e  Company w i l l  p r o v i d e  
him w i t h  t h e  n e c e s s a r y  he lp .  

S e c t i o n  2 1 . 3  (h )  - Snow Delay 
The Company agrees  t h a t  d r i v e r s  who are on t h e  o v e r  f o r t y  (40 )  
m i l e  r a d i u s  and are de layed  i n  a snow or  ice storm will be 
paid  f o r  all t i m e  a t  t h e  a p p r o p r i a t e  hour ly  rate of pay while  
t h e  d r ive r  is i n  charge  of o r  s t a y s  w i t h  such v e h i c l e .  Drivers 
who are put t o  bed s h a l l  be paid e i g h t  (8) hours o u t  of e v e r y  
twen ty  ( 2 0 )  hours plus t h e  cost of lodg ings .  



ARTICLE 22 

ANNUAL JOB BIDS 

S e c t i o n  22.1 

It  is agreed between t h e  Company and t h e  Union t h a t  once each 
y e a r  all employees i n  t h e  C i t y  and Dock Departments may bid  
t o  t r a n s f e r  t o  o t h e r  departments wi th in  t h e i r  own t e r m i n a l  
p rov id ing  t h e y  have t h e  necessary q u a l i f i c a t i o n s  and s e n i o r i t y .  
It  w i l l  be assumed t h a t  those employees not  s i g n i n g  t h e  b i d  
wish t o  remain a s  they  are. 

Section 2 2 . 2  

The b i d  s h a l l  be held  annually i n  the  month of March and w i l l  
be pos ted  f o r  seven ( 7 )  days commencing on t h e  f irst  Monday 
of t h a t  month. 
openings,  s h i f t  s t a r t i n g  times, s p e c i a l  opera t ions .  Each 
employee w i l l  be brought  i n t o  t h e  o f f i c e  i n  order of s e n i o r i t y  
to  s i g n  t h e  b id  a t  which t i m e  he must ind ica te  his pre fe rence .  
The t r a n s f e r  of  employees will be e f f e c t e d  commencing on t h e  
f i r s t  Sunday of t h e  month of April. The r e s u l t s  of t h e  
job b i d  w i l l  be pos ted  for at l e a s t  seven ( 7 )  days p r i o r  
t o  t h e  annual  change and t h e  Local Union's a r e a  o f f i c e  concerned 
will be given cop ies  when completed. 
stéward w i l l  have t h e  authority t o  s i g n  on behalf  of any 
employee who is absent  a t  t h e  t i m e  of t h e  annual job b i d  
due  t o  sickness, i n j u r y ,  leave  of absence o r  vacat ion .  

The  b id  w i l l  show t h e  number of depar tmenta l  

The a p p r o p r i a t e  shop 

S e c t i o n  22.3 

Employees w i l l  on ly  be t r a n s f e r r e d  if the  requ i red  q u a l i f i c a t i o n s  
are approved by t h e  Company. 

S e c t i o n  2 2 . 4  

An employee bumped o u t  of a department as t h e  r e s u l t  of  a b id  
w i l l  move t.o whatever department h i s  s e n i o r i t y  and q u a l i f i c a t i o n s  
e n t i t l e  him to .  

1. 

S e c t i o n  22.5 

Personnel  t r a n s f e r r i n g  under t h e  above cond i t ions  s h a l l  assume 
p o s i t i o n s  according t o  and mainta in ing t h e i r  t e rmina l  s e n i o r i t y .  



Article 22 - Annuai Job Bids  

S e c t i o n  22.6 - Loss of Licence 

A t  t h e  t i m e  of t h e  Annual Job Bid, an employee who has  lost h i s  
dr iver ' s  l i c e n c e  will be e n t i t l e d  t o  bid f o r  a d r i v i n g  job  i n  
accordance with h i 5  s e n i o r i t y  and q u a l i f i c a t i o n s .  Such employee 
s h a l l  assume such bid  upon rega in ing  h i s  d r i v e r ' s  licence. I n  
t h e  i n t e r i m ,  such employee will n o t  be e n t i t l e d  to enjoy h i s  
s e n i o r i t y  i n  any o t h e r  department. 

ARTICLE 23 

JOB OPENINGS 

S e c t i o n  23.1 - Equipment Openings 

When openings on t y p e s  of equipment occur a t  any t i m e ,  q u a l i f i e d  
employees i n  t h e  department i n  which the openings occur s h a l l  
be given p re fe rence  i n  accordance w i t h  t h e i r  s e n i o r i t y .  This 
s h a l l  no t  be i n t e r p r e t e d  t o  g ive  an employee t h e  r i g h t  t o  move 
from one t r u c k  t o  another ,  nor t o  give an  employee a p r e f e r e n c e  
t o  bid on a new t r u c k  b u t  i s  intended t o  g ive  an employee a n  
o p p o r t u n i t y  t o  progress from s t ra igh t  t r u c k  t o  t r a c t o r - t r a i l e r  
eduipment . 
S e c t i o n  23.2 - Job Openings  

When job openings occur i n  any department coming w i t h i n  t h e  
scope of t h i s  Agreement, such openings w i l l  be pos ted  on t h e  
b u l l e t i n  board f o r  seventy-two ( 7 2 )  hours (Saturdays,  Sundays 
and General Holidays excluded) and t h e  employees i n  t h e  depart- 
ment a f f e c t e d  shall have the f i r s t  oppor tun i ty  of b idd ing  on 
such j o b  openings and r e t a i n i n g  t h e i r  depar tmenta l  s e n i o r i t y .  
The s e n i o r  q u a l i f i e d  employee(s1 from any o t h e r  department 
b idd ing  on t h e  remaining vacancies  w i l l  be placed i n  t h e  new 
department  a t  t h e  bottom of the  s e n i o r i t y  l i s t  for work 
p re fe rence .  

.. 
S e c t i o n  23.3 - S e n i o r i t y  

An employee who transfers from one department t o  another  between 
bids s h a l l  be placed a t  t h e  bottom of t h e  depar tmenta l  s e n i o r i t y  
l i s t  f o r  work pre fe rence  only. A t  t h e  next annual job bid ,  he 
may e x e r c i s e  h i s  t e rmina l  s e n i o r i t y  for a l l  purposes.  



ARTICLE 2 4  

SUPERVISORS 

S e c t i o n  2 4.1 - Superv i so ry  Pe r sonne l  

All s u p e r v i s o r s  and foremen s h a l l  be excluded from t h e  bar- 
g a i n i n g  u n i t  and w i l l  n o t  perform any work which f a l l s  w i t h i n  
t h e  scope  of this Agreement. When s u p e r v i s o r s  and foremen 
are a p p o i n t e d ,  a n o t i c e  t o  t h a t  e f f ec t  w i l l  be p o s t e d  and 
ma in t a ined  on a B u l l e t i n  Board. 

Section 2 4 . 2  - Leadhands - 
A "Leadhand" shall be  d e f j n e d  as a person who may perform work 
and d i rec t  t h e  work o f  o t h e r  ernployees 'wi thin t h e  Dock 
Department o n l y  and he s h a l l  be a Union member. H e  s h a l l  n o t  
have t h e  a u t h o r i t y  to hire, f i r e  or  penalize. He may r e l a y  
o p e r a t i o n a l  i n s t r u c t i o n s  f r o m  Management t o  employees o u t s i d e  
the Dock Department only when h e  i s  working a t  t h e  t e r m i n a l  
as a Leadhand. When a Leadhand is r e q u i r e d  t o  d r i v e  o r  
per form ove r t ime  work, he s h a l l  o n l y  e n j o y  work p r e f e r e n c e  
a c c o r d i n g  t o  h i s  s e n i o r i t y  and q u a l i f i c a t i o n s  as d e s c r i b e d  
i n  A r t i c l e  2 1  and he s h a l l  not s u f f e r  t h e  loss of the Leadhand 
premium. A Leadhand s h a l l  n o t  e n j o y  p r e f e r e n t i a l  t r e a t m e n t  
i f , h e  i s  s u b j e c t  t o  layoff but will be l a i d  o f f  i n  accordance  
w i t h  h i s  Company's seniority r e g a r d l e s s  of q u a l i f i c a t i o n s .  

When Leadhands are t o  be appoin ted  by Management, a bid w i l l  
be posted and t h e  Leadhand w i l l  be s e l e c t e d  a c c o r d i n g  t o  
q u a l i f i c a t i o n s  and s e n i o r i t y .  However, it w i l l  be the 
sole r e s p o n s i b i l i t y  of Management t o  make t h e  f i n a l  selection 
prov ided  t h a t  when q u a l i f i c a t i o n s  are e q u a l ,  t h e  s e n i o r  man 
w i l l  be g i v e n  p r e f e r e n c e .  

I t  is unders tood  t h a t  t h e  d i f f e r e n t i a l  i n  wages for  Leadhands 
w i l l  be a minimum of t e n  cents (LO$) per hour  i n  excess of 
t h e  checke r  rate o f  pay. 



ARTICLE 25 

PAY PERIOD 

S e c t i o n  25.1 - Pay Period I n t e r v a l  

The i n t e r v a l  between pay days  s h a l l  be no l o n g e r  t h a n  two (2) 
weeks. 
Company. 

A l l  exchange c o s t s  on cheques t o  be p a i d  for by t h e  

S e c t i o n  25.2  - I s s u a n c e  of  Pay Cheques Prior t o  S a t u r d a y  

The Company s h a l l  i s s u e  pay cheques i n  such a manner t h a t  a l l  
employees s h a l l  have a t  l eas t  one (1) f u l l  banking day prior t o  
a S a t u r d a y  o r  a Genera l  Holiday. 
t h e  following pay period when brought  t o  the a t t e n t i o n  of the 
Company. S h o r t a g e s  i n  excess of f i f t e e n  dollars ($15 .00)  
will be paid w i t h i n  two ( 2 )  days.  

o r  Genera l  Hol idays and Shor t ages  of Pay 

Mino? s h o r t a g e s  w i l l  be paid 

S e c t i o n  25.3 

Nigh t  s h i f t  workers will r e c e i v e  their pay cheques prior to 
the  comple t ion  of t h e i r  l a s t  scheduled  shift and i n  accordance  
wi fh  S e c t i o n  25.2. 

ARTICLE 26 

STUDENTS 

Sec t ion  26.1 

Bona f i d e  s t u d e n t s  may be hired on a f u l l  time b a s i s  for the 
summer months,  May 1st t o  September 30 th  and shall come under  
a l l  pay r e g u l a t i o n s  i n  t h i s  Agreement. 
t h e  support of t h e  Local  Union t h e  amount of t h e  monthly d u e s  
which s h a l l  be checked off but no other  provisions of t h i s  
Agreement shall apply .  They s h a l l  n o t  i n t e r f e r e  with s e n i o r i t y  
r i g h t s  and job c o n d i t i o n s  of full time employees. The Company 
s h a l l  i n d i c a t e  on  t h e  checkof£ form if such an employee is 
a s t u d e n t .  

They shall pay t o  



Page 39 

. ARTICLE 2 )  

PART-TIME HELP 

S e c t i o n  27.1 - D e f i n i t i o n  

P a r t - t i m e  help shall be defined as persons who are employed 
by t h e  Company t o  supplement t h e  normal work f o r c e  and they  
s h a l l  perform such work on t h e  te rminal  premises only.  

The Company agrees t h a t  where it i s  necessary  t o  use  pa r t- t ime  I 

he lp ,  the fo l lowing conditllons s h a l l  apply. 

Condi t ions  for Use of Part- t ime Help 

(a) The  Company s h a l l  deduct from a l l  part- t ime help  from 
their f i r s t  pay and each month t h e r e a f t e r ,  a n  amount e q u a l  
t o  the Union dues and such monies s h a l l  be  forwarded t o  t h e  
a p p r o p r i a t e  Local Union as o u t l i n e d  i n  Article 2 t o g e t h e r  w i t h  
a l i s t  which shall show t h e  names of  persons for which t h e  
dues are r e m i t t e d  and t h e  number of hours worked by such 
persons  on an  i n d i v i d u a l  b a s i s .  

(b) Where t h e  hours worked by part- t ime h e l p  exceed f i v e  ( 5 )  
houjrs i n  any one (1) day ox: twenty (20)  hours i n  any one (1) 
week, the Company w i l l ,  upon r e c e i p t  of a g r i e v a n c e ( s ) ,  pay 
t o  the senior employee ( 5 )  who f i l e s  such grievance ( 8 )  who 
would have been a v a i l a b l e  t o  perform such work an amount 
equal t o  the  t i m e  worked by t h e  par t- t ime employees i n  excess 
of t h e  d a i l y  or weekly l i m i t a t i o n .  

Where t h é  hours of work of a part-time person exceed twenty 
( 2 0 )  hours i n  any one (1) week,  such person s h a l l  be considered  
a p roba t ionary  employee and t h e  cond i t ions  of t h i s  Agreement 
shall then  apply.  

The Company agrees  n o t  t o  use back t o  back shifts of par t- t ime 
pe r sonne l  i n  p l a c e  of regul,ar employees and nothing i n  t h i s  
Art icle w i l l  be used t o  defeat t h e  h i r i n g  of r e g u l a r  employees 
provided such are a v a i l a b l e .  

(c)  Laid off employees sha1l"be given t h e  f i r s t  oppor tun i ty  
for part-time work and they w i l l  be e n t i t l e d  t o  the daily 
c a l l - i n  guarantee.  

( d )  T h e  Company agrees  t h a t  where new o r  a d d i t i o n a l  pa r t- t ime  
help is required, t h e  Company w i l l  c o n t a c t  t h e  Local Union. 
I n  t h e  even t  t h e  Local Union is unable t o  supply q u a l i f i e d  persons ,  
the Company s h a l l  o b t a i n  such h e l p  from any a v a i l a b l e  source .  

(e) 
s h a l l  r e c e i v e  the same minimum scale as regular employees 
b u t  a r e  no t  o therwise  covered by t h e  terms of this Agreement. 

1. 

Par t- t ime  help exclusive of l a i d  off regular employees 
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Art i c l e  27  - Par t- t ime  Help - cont inued  

S e c t i o n  2 7 . 1  - Cond i t ions  for Use of 
Pa r t- t ime  Help - cont inued  

( f )  Pa r t- t ime  h e l p  s h a l l  not  he used on a s h i f t  o r  st .art ing 
time t o  d e p r i v e  r e g u l a r  employees of t h e i r  normal hours of 
work. 

(9) Where t h e  Local  U n j . o t i  c s t a h l  i s h e s  t h a t  pa r t- t ime  h e l p  
is b e i n g  used where a r e g u l a r  employee could  be g a i n f u l l y  
employed, the Company s h a l l  r e p l a c e  pa r t- t ime  people w i t h  
o n e  o r  more r e g u l a r  p r o b a t i o n a r y  employees. 

( h )  D i s p u t e s  Procedure 

Where t h e  Local Union feel..: !.hat there i s  a v i o l a t i o n  of t h e  
i n t e n t  i n  t h e  a p p l i c a t i o n  of t h e  above ' c l auses ,  t h e  Company 
w i l l  m e e t  t o  discuss t h e  problem w i t h  t h e  Loca l  Union.  I f  
no amicable  s o l u t i o n  can  be reached ,  t h e  g r i evance  s h a l l  
be submi t t ed  t o  a r b i t r a t i o n  as o u t l i n e d  i n  Ar t i c l e  6 .  

ARTICLE 2 8  

CASUAL DRIVER 

S e c t i o n  28.1 - D e f i n i t i o n  

C a s u a l  drivers  shall be def ined as a p e r s o n ( s )  employed by t h e  
Company t o  f i l l  t h e  vacancy created by a c i t y  d r i v e r ( s )  who 
is a b s e n t  from work f o r  any reason  and s h a l l  perform t h e  
normal  d u t i e s  of t h e  c i t y  d r i v e r ( s ) .  

S e c t i o n  2 8 . 2  - C i t y  D r i v e r  Preference 

N o  c a s u a l  will be al lowed t o  commence work i n  the city ahead 
of any a v a i l a b l e  c i t y  driver who has a r e g u l a r  s t a r t i n g  time 
of 1O:OO a.m. o r  p r i o r  u n l e s s  such c i t y  d r i v e r  h a s  been g i v e n  
the o p p o r t u n i t y  t o  commence work a t  t h e  same t i m e  as t h e  
c a s u a l .  

,. 

I n  t h e  e v e n t  t h e  Company f a i l s  t o  comply w i t h  t h e s e  r e q u i r e m e n t s ,  
the c i t y  d r i v e r  referred t o  h e r e i n  w i l l  be e n t i t l e d  t o  payment 
f o r  t h e  t i m e  between  t h e  commencement of h i s  shift and t h a t  of 
the c a s u a l  i n  a d d i t i o n  t o  h i s  r e g u l a r  s h i f t .  
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Ar t i c l e  20 - C a s u a l  Driver - cont inued  

-I 

S e c t i o n  28.3 - Prolonged Absence 
I -II_-- - 
I f  t h e  Company i s  n o t i f i e d  by 12:OO noon on Thursday i n  any 
c a l e n d a r  week t h a t  a c i t y  d r i v e r  will be a b s e n t  from work f o r  
any  r e a s o n  on a pro longed  absence ( for  a f u t u r e  p e r i o d  of f i v e  
(5 )  c o n s e c u t i v e  working days  or  more) and i f  t h e  Company 

d e c i d e s  t h a t  t h e  vacancy created by such a b s e n t  c i t y  d r i v e r  
must  be f i l l e d ,  t h e n  t h e  fo l l owing  shall app ly :  

(a)  t h e  Company may u t i l i z e  a casual t o  replace such  absent 
c i t y  d r i v e r  t o  a maximmi of f i v e  ( 5 )  c o n s e c u t i v e  working d a y s  
following t h e  date of n o t i f i c a t i o n ;  

(b )  r e g u l a r  q u a l i f i e d  employees of t h e  Company will be g i v e n  
the  f i r s t  o p p o r t u n i t y  as of t h e  f i r s t  weekend t o  f i l l  t h e  
vancancy or any subsequent  v a c a n c i e s  c r e a t e d  by such absent- 
city d r i v e r ;  

(c) a f t e r  t h a t ,  t h e  Company m u s t  hire a regular employee i n  
acco rdance  w i t h  Section 8 .4  of t h i s  Agreement. 

S e c t i o n  2 8 . 4  - Vaca t ion  Replacement 

No twi th s t and ing  S e c t i o n  28.3 above,  casuals may be used t o  f i l l  
t h e , v a c a n c y ( i e s )  c r e a t e d  by r e g u i a r  c i t y  d r i v e r s  who are on  vacation 
p r o v i d i n g  q u a l i f i e d  regular employees are g i v e n  t h e  f irst  o p p o r t u n i t y  
t o  f i l l  t h e  v a n a n c y ( i e s )  i n  accordance w i t h  s e n i o r i t y ,  

S e c t i o n  28 .5  - L i m i t a t i o n s  

if as a Gesu3.t of a c a s u a l  working i n  excess of e i g h t  (8 )  h o u r s  
i n  any  one (1) day, a r e g u l a r  c i t y  d r i v e r ,  who was on d u t y  and 
i n  position to perform t h e  work, i s  dep r ived  of an  ove r t ime  dis- 
patch, then t h e  Company w i l l ,  upon receipt of a g r i e v a n c e ,  pay 
t o  t h e  s e n i o r  such  d r i v e r  who files such g r i e v a n c e  who was a v a i l a b l e  
t o  accept such overtime d i s p a t c h ,  an  amount e q u a l  t o  t h e  o v e r t i m e  pay  
for  t h e  hours worked by t h e  casual  i n  excess of e i g h t  ( 8 )  h o u r s  o n  
such  d i s p a t c h  less the ove r t ime  hour s  worked by such d r i v e r .  

1. 

S e c t i o n  28.6 - L a i d  O f f  Regular Employees 

L a i d  off r e g u l a r  employees s h a l l  be  g iven  t h e  f i r s t  o p p o r t u n i t y  
for  casua l  work and t h e y  w i l l  be e n t i t l e d  to  the d a i l y  c a l l - i n  
g u a r a n t e e .  

----1 

i 
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A r t i c l e  28  - Casual  Dr ive r  - cont inued  

S e c t i o n  28.7  - Local Union P re fe rence  

Where c a s u a l s  are r e q u i r e d ,  the  Local Union will be c o n t a c t e d  
and g iven  t h e  opportunity t o  supply  qua l i f i ed  persons. 

S e c t i o n  2 8 . 8  - Rates  of Pay 

A c a s u a l ,  exc lud ing  a l a i d  o f f  regular employee, s h a l l  receive 
a n  hourly rate of pay a 5  s p e c i f i e d  by Appendix ''B" but is n o t  
otherwise covered by the  terms of this Agreement. 

Section 28.9 - Time Cards 

A l l  casuals s h a l l  be r e q u i r e d  t o  punch'a time c a r d .  Casua l s '  
t i m e  ca rds  will be made available upon r e q u e s t  from the  s teward  
and /o r  Bus ines s  R e p r e s e n t a t i v e  of the Local Union. 

Sec t ion  28.10 - Deduction of Dues 

The Company s h a l l  deduc t  from all c a s u a l s  from t h e i r  f i r s t  pay 
and e a c h  month t h e r e a f t e r  an amount e q u a l  to t h e  Union monthly 
dues and such monies s h a l l  be forwarded t o  t h e  appropriate 
LoFal Union as o u t l i n e d  i n  Art ic le  2 and the Company shall 
i n d i c a t e  " C a s u a l "  on the checkoff  form. 

S e c t i o n  28.11 - Amendments 
The ternis of t h i s  Article may be varied by w r i t t e n  mutual 
agreemerit between t h e  Company and the Union. 

S e c t i o n  28.12 - Casual Helpers 

The Company agrees t h a t  casual  helpers will be used o n l y  
with full t i m e  d r i v e r s  o r  c a s u a l  d r i v e r s  to h e l p  with the 
un load ing  or l o a d i n g  of f r e i g h t  outside the t e r m i n a l  
premises. . 

.. 
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ARTICLE 2 9  

HIRED CITY EQUIPMENT 

S e c t i o n  29 .1  - D e f i n i t i o n  

The intent and purpose of t h i s  c l ause  i s  t o  provide  h e l p  i n  
peak p e r i o d s  when r e g u l a r  employees are not  a v a i l a b l e  for  
work and not to c i r c u m v e n t  t h e  h i r i n g  of full time employees. 
When h i r e d  c i t y  equipment i s  engaged by a Company, t h e  
following c o n d i t i o n s  s h a l l  apply: 

Sec t ion  2 9 . 1  ( a )  - .Rules , 

The Company s h a l l  not  lease  o r  h i r e  ou t s ide  equipment t o  
perform c i t y  pick-ups and d e l i v e r i e s  unless a l l  a v a i l a b l e  
and roadworthy equipment of  the Company i s  i n  u s e .  I n  t h e  
even t  t h e  above cond i t ion  is met and the  Company u t i l i z e s  
leased or h i r e d  equipment, such  equipment shall, i n  a l l  eases, 
be operated by employees of  t h e  Company provided such employees 
are a v a i l a b l e .  The Company shall not  sub-contract pick-up 
and d e l i v e r y  o p e r a t i o n s  except  when a l l  a v a i l a b l e  employees 
have been given t h e  oppor tun i ty  t o  perform a v a i l a b l e  work 
and a f t e r  t h e  Local Union has been given t h e  oppor tun i ty  
t o  provide  e x t r a  help.  When such work is sub-contracted,  
work w i l l  be given t o  f irms having a C o l l e c t i v e  Agreement 
w i t h  t h e  Teamsters Union i f  such  firms have a v a i l a b l e  
equipment a t  t h e  t i m e  r equ i red .  When such h i r e d  c i t y  
equipment is engaged by the Company, t h e  Company w i l l  
n o t i f y  t h e  steward and/or Business Representa t ive  of the 
Union. 

S e c t i o n  2 9 . 1  (b) 

When h i r e d  t r u c k s  a r e  required i n  conformity w i t h  the above 
c o n d i t i o n ,  they w i l l  no t  be used p r i o r  t o  1O:OO a.m. u n l e s s  
a l l  employees on s h i f t s  s t a r t i n g  a t  1O:OO a . m .  o r  be fo re  a r e  
given t h e  oppor tun i ty  of commencing work before hi red  t r u c k s .  

. .  Section 29.1 ( c )  

In t h e  e v e n t  t h e  Company f a i l s  t o  comply with t h e  requirements  
o u t l i n e d  in Sec t ion  2 9 . 1  (b), t h e  employees r e f e r r e d  to t h e r e i n  
will be e n t i t l e d  to payment for t h e  time between the commencement 
of t h e i r  s h i f t  and that of the h i red  t r u c k  i n  a d d i t i o n  t o  their 
regular s h i f t .  



Article 2 9  - Hired C i t y  Equipment - cont inued  

S e c t i o n  2 9 . 1  (d)  

Where t h e  Company and Local Union have mutua l ly  agreed  t o  
c o n d i t i o n s  r e l a t i n g  t o  the use of hired t r u c k s ,  d i f f e r e n t  
to t h o s e  o u t l i n e d  above, s u c h  c o n d i t i o n s  will be main ta ined  
and cannot  be changed u n l e s s  by mutual consent .  

S e c t i o n  29.1 (e) - Dispu te s  Procedure 

Where the Local  Union feels t h a t  there is a v i o l a t i o n  of t h e  
i n t e n t  i n  t h e  a p p l i c a t i o n  of this A r t i c l e ,  t h e  Company will 
meet t o  discuss  the problem w i t h  the  Local  Union. I f  no 
amicable s o l u t i o n  can be reached ,  the gr i evance  s h a l l  be 
s u b m i t t e d  t o  a r b i t r a t i o n  as o u t l i n e d  i n  Ar t ic le  6 .  

ARTICLE 30 

BROKER OPERATIONS 

S e c t i o n  30.1 

A b r o k e r  is  a sub- con t r ac to r  who leases equipment t o  the  Company 
and employs dr ivers  t o  operate such equipment o r  drives  it 
himself. 

The Company s h a l l  n o t  o p e r a t e  any equipment i n  any manner i n  
c o n t r a v e n t i o n  of the P . C . V ,  A c t .  

Section 30.2 

I n  t h e  event t h a t  t h e  C o m p a n y i n s t i t u t e s c i t y  b roke r  o p e r a t i o n s ,  
t h e n  t h e  employees s h a l l  have t h e  f i r s t  r i g h t  of r e f u s a l  t o  
pu rchase  t h e  existing v e h i c u l a r  equipment i n  order of s e n i o r i t y .  

. .  S e c t i o n  3 0 . 3  

The Company a g r e e s  t o  remit to t h e  Union a n  amount e q u a l  t o  
the  Union's dues for every broker o p e r a t i n g  for the Company 
w i t h i n  t h e  appropriate city. 
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ARTICLE 31 

HEALTH AND WELFARE 

S e c t i o n  31.1  - O.H.I.P. 
The Company agrees t o  pay the cost of t h e  b a s i c  cove rage  
p rov ided  by t h e  O n t a r i o  Hea l th  Insurance  P ian  ( O H I P ) .  To 
be e l i g i b l e  for payment an employee m u s t :  

(a) have been i n  t h e  employ of t h e  Company €or sixty ( 6 0 )  
c a l e n d a r  days ;  

(b) 
(30) c a l e n d a r  days ;  

(c) 
f o r  a period longer t h a n  six (6) months. 

In the event that O.H.I.P. i s  d i s c o n t i n u e d  by the  P r o v i n c i a l  
Government, t h e  Company a g r e e s  t o  con t inue  to c o n t r i b u e  an 
amount e q u i v a l e n t  to t h e  O . H . I . P .  premium as a t  t h e  t i m e  of 
d i s c o n t i n u a n c e  to t h e  a p p r o p r i a t e  Local Union Hea l th  and 
Welfare Pian ,  

have n o t  been l a i d  off f o r  a p e r i o d  l o n g e r  t h a n  t h i r t y  

h a v e ' n o t  been a b s e n t  from work due to s i c k n e s s  o r  i n j u r y  

Section 31.2 - Hea l th  and Welfare Plan 

E f f e c t i v e  October 1, 1985,  the Company s h a l l  c o n t r i b u t e  one  
hundred and t h i r t y  two d o l l a r s  ($132.00) per  month for each  
eligible employee covered by this Agreement t o  the a p p r o p r i a t e  
Local Union Health and Welfare Pian.  

Effective October 1, 1986, t h e  Company s h a l l  c o n t r i b u t e  
one  hundred and t h i r t y - s e v e n  d o l l a r s  ($137 .00)  p e r  month 
for e a c h  e l i g i b l e  employee covered by this Agreement t o  
t h e  a p p r o p r i a t e  Local Union Heal th  and Welfare Plan.  

Effective October 1, 1987, t h e  Company shall c o n t r i b u t e  
one hundred and for ty- two d o l l a r s  ($142.00) per month f o r  
each e l i g i b l e  employee covered  by t h i s  Agreement t o  t h e  
a p p r o p r i a t e  Local Union Health and Welfare Plan.  

TO be e l i g i b l e  for payment an employee must have completed 
sixty (60) c a l e n d a r  d a y s  of employment and have reported for 
work a t  any t i m e  i n  t h e  month. The premium s h a l l  be paid on 
or before the  fifteenth ( 1 5 t h )  day  of t h e  month. 

2 -  I 
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Article 31 - Heal th  and. Welfare (cont inued)  

S e c t i o n  3 1 . 3  - Pena l ty  P r o v i s i o n s  

Where the Company fails t o  submit a premium i n  accordance  w i t h  
the above mentioned c lause ,  such  a Company s h a l l  be n o t i f i e d  
by t h e  Union b y  registered mail t o  t h e  General  Manager of i t s  
f a i l u r e  t o  do so. 
provisions within f o u r t e e n  (14) days of r e c e i p t  of such no t i f i ca-  
t i o n ,  t h e  Company w i l l  assume r e s p o n s i b i l i t y  for a l l  medica l  costs 
and b e n e f i t s  as provided for by t h e  H e a l t h  and Welfare p o l i c y  then 
in effect  for each employee f o r  which a premium h a s  n o t  been paid. 

_L_ 

Failure t o  comply with the Health and Welfare 

S e c t i o n  31.4 

The above mentioned p e n a l t y  p r o v i s i o n s  Qill n o t  apply where the 
Company f a i l s  t o  submit a premium or premiums because of a clerical  
omission or  e r r o r .  

S e c t i o n  31.5 

Any changes  n e g o t i t a t e d  i n  t h e  Hea l th  and Welfare Article i n  t he  
October 1988 negotiations between Teamsters Union Local 938 and 
Teamsters Union Local 1 4 1  and t h e  M.T.I.R.B. w i l l  be added t o  
t h i s  Col lect ive Agreement t o  i ts  e x p i r y  date. 

r 

ARTICLE' 32 

PENSION 

- S e c t i o n  32.1 - c o n t r i b u t i o n s  and Admin i s t r a t i on  

Commencing on the f i r s t  (1st) day of October 1985 and on t h e  
f i r s t  (1st) day of each month t h e r e a f t e r ,  the  Company a g r e e s  
to  c o n t r i b u t e  to  the  Teamsters and Motor T r a n s p o r t  I n d u s t r i a l  
R e l a t i o n s  Bureau of O n t a r i o  ( I n c . )  Pension P lan  handled by J o i n t  
T r u s t e e s ,  an  amount of two hundred and f i v e  aoiiars ($205-00) per 
month f o r  each employee covered by t h i s  Agreement who h a s  been o n  
t h e  payroll  €or more t h a n  s i x t y  (60)  calendar days  and who has 
r e p o r t e d  for work a t  l e a s t  one (1) day  i n  t h e  month. The Pens ion  
Plan sha l l  be admin i s t e r ed  by. a T r u s t  Company or any o t h e r  agency 
t h a t  is l ega l ly  e n t i t l e d  t o  perform such a d m i n i s t r a t i o n  i n  the 
Province of O n t a r i o  w h i c h  t h e  T r u s t e e s  may decide from t i m e  t o  time. 
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Ar t i c l e  3 2  - Pension (continued) 
I_ --- 

S e c t i o n  3 2 . 2  - Power of Trustees  

The Company and t h e  LocalUnions agree t o  s i g n  an "Agreement to  
be Bound" thereby g iv ing  the Trus tees  of t h e  Teamsters and t h e  
Motor Transpor t  I n d u s t r i a l  Rela t ions  Bureau of Ontario ( I n c . )  
Pension P l a n ,  t h e  a u t h o r i t y  and o b l i g a t i o n  t o  deal with  any 
Company or Local Union who i s  l a t e  i n  r e m i t t i n g  o r  f a i l s  t o  
remit t h e  requi red  c o n t r i b u t i o n  to  t h e  aforementioned Plan 
as o u t l i n e d  i n  this Agreement. 

I t  is further agreed t h a t  the p a r t i e s  t o  t h i s  Agreement s h a l l  
i n s t r u c t  t h e  Trus tees  of the Pension P l a n  t o  retain l e g a i  
counsel t o  amend t h e  "Agreement t o  be Bound" i n  such a manner 
t h a t  t he  T r u s t e e s  w i l l  have t h e  a u t h o r i t y  t o  sue any delinquent 
Company o r  Local Union f o r  l a te  remi t tance ,  i n t e r e s t  and l e g a l  
costs incur red .  

S e c t i o n  3 2 . 3  - Arbitration 
The p a r t i e s  agree t o  amend t h e  present "Trust Deed'' t o  provide  
for a q u a l i f i e d  independent a r b i t r a t o r  f o r  t h e  purpose of 
b r e a k i n g  a deadlock vo te  by t he  Board of T r u s t e e s .  

S e c t i o n  32.4 - Canada Pension Plan 

'It is f u r t h e r  agreed t h a t  t h e  Canada Pension P lan  w i l l  be i n  
a d d i t i o n  t o  t h e  Teamsters a n d  Motor Transport  I n d u s t r i a l  
R e l a t i o n s  Bureau of Ontar io  ( I n c . )  Pension Plan. 

Section 32.5 

Any changes nego t i a t ed  i n  the P e n s i o n  Article i n  t h e  October 
1988 n e g o t i a t i o n s  between Teamsters Union Local 938 and 
Teamsters Union Local 1 4 1  and the M.T.I.R.B. w i l l  be added 
to  t h i s  C o l l e c t i v e  Agreement t o  i ts  exp i ry  date. 

ARTICLE 33  -- 
CREDIT U N I O N S  

S e c t i o n  33.1 

Any employee who wishes t o  have a p a y r o l l  deduction made and 
r e m i t t e d  to  a C r e d i t  Union must have such remittance made t o  
t h e  C r e d i t  Union which  is already e s t a b l i s h e d  w i t h i n  the  
group of the Company by which he is employed. 

I .  
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Article 3 3  - C r e d i t  Unions ( con t inued)  

Sect ion 33.2 
II_ 

Any employee who is employed where there has been no e s t a b l i s h e d  
C r e d i t  Union must join t h e  C r e d i t  Union which is t h e  c h o i c e  of 
t h e  m a j o r i t y  of t h e  employees i n  t h e  t e r m i n a l  where he i s  employed 
i n  order t o  have pay ro l l  deduc t ions  made on h i s  b e h a l f .  I n  t h e  
e v e n t  t h a t  an employee be longs  to more than  one (1) Cred i t  Union, 
he must make r e m i t t a n c e s  t o  o t h e r  t han  the one s p e c i f i e d  on  h i s  
own b e h a l f .  

S e c t i o n  3 3 . 3  

Any former C r e d i t  Union p r a c t i c e s  which have been e s t a b l i s h e d  pr ior  
to the s i g n i n g  of t h i s  Agreement w i l l  be mainta ined  by t h e  Company 
f o r  t h e  employees.  

ARTICLE 34 

GENERAL 

S e c t i o n  34.1 - Moving Allowance 

The Cpmpany agrees t o  bear the c o s t  of moving t h e  f u r n i t u r e  and o t h e r  
p e r s o n a l  belongings of any employee transferred at the  Company's 
request t o  another branch of t h e  Company. 

Section 3 4 . 2  - Time Clocks 

Any Company. which employs i n  i t s  s e r v i c e  f i v e  (5 )  o r  more peop le  
s h a l l  have a time clock which shall be a c c e s s i b l e  t o  employees. 
An employee will have access t o  h i s  c u r r e n t  time card on r e q u e s t .  

S e c t i o n  3 4 . 3  - Voting 
Per sonne l  s h a l l  be allowed time off t o  vote  i n  Federal, P r o v i n c i a l  
or Munic ipa l  e l e c t i o n s  in accordance w i t h  t h e  a p p r o p r i a t e  s t a t u t e .  

. .  
Section 3 4 . 4  - Receipts 

A X 1  employees must be g iven  dated receipts for a l l  monies turned 
i n  t o  the Company. 
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Article 3 4  - G e n e r a l  ( con t inued )  

S e c t i o n  34.5 - Bonding 

Should t h e  Company r e q u i r e  any employee t o  give  bond, the  premium 
involved  shall be p a i d  by  t h e  Company. 
t o  procure t h e  bond s h a l l  be o n  t h e  Company. if t h e  Company canno t  
a r r a n g e  for a bond f o r  an  employee w i t h i n  f o r t y - f i v e  ( 4 5 )  d a y s ,  t h e y '  
must so n o t i f y  t h e  employee i n  w r i t i n g .  F a i l u r e  t o  so n o t i f y  s h a l l  
r e l i e v e  t h e  employee of the  bonding requi rement .  
n o t i c e  i s  g iven ,  t h e  employee s h a l l  be allowed f o r t y - f i v e  ( 4 5 )  days 
from the  date of such  n o t i c e  t o  make his own bonding a r rangement ,  
s t a n d a r d  premiums o n l y  on said bond t o  be paid by t h e  Company. A 
s t a n d a r d  premium s h a l l  be t h a t  premium pa id  by t h e  Company f o r  bonds 
a p p l i c a b l e  t o  a l l  o t h e r  of i t s  employees i n  s imi la r  c l a s s i f i c a t i o n s .  
Any e x c e s s  premium i s  to  be p a i d  by t h e  employee. 

Where a n  employee h a s  been bonded and such bond i s  cancelled due 
t o  c i r c u m s t a n c e s  which occu r red  b e f o r e  t h e  date of bonding, such  
c a n c e l l a t i o n  w i l l  n o t  be cause  for d i s c h a r g e .  

The pr imary o b l i g a t i o n  

I f  t h e  p r o p e r  

S e c t i o n  3 4 . 6  - Bereavement Pay 

I n  t h e  e v e n t  of a d e a t h  i n  the  immediate f ami ly  ( f a t h e r ,  mother ,  
w i f e ,  s o n ,  d a u g h t e r ,  sister,  brother, g randpa ren t s ,  g r a n d c h i l d r e n ,  
s t e p - p a r e n t s ,  mother- in- law, fa ther- in- law,  bro ther- in- law,  sister- 
in- law)  an  empïoyee w i l l  be g i v e n  t h e  neces sa ry  t i m e  off and w i l l  
be p a i d  t h r e e  ( 3 )  d a y s '  pay (highway d r i v e r s  are t o  r e c e i v e  t e n  ( 1 0 )  
h o u r s '  pay per day and hour ly  r a t e d  employees are t o  r e c e i v e  e i g h t  
( 8 )  h o u r s '  pay per day)  a t  t h e  r e g u l a r  r a t e  of pay p r o v i d i n g  t h a t  
t h e  period between t h e  day of t h e  d e a t h  and t h e  f u n e r a l  are working 
days .  I f  more t i m e  is r e q u i r e d  for any reason  r e l a t i n g  t o  t h e  death, 
a l e a v e  o f . a b s e n c e  w i l l  be g ran ted .  

S e c t i o n  34.7 - I n v a l i d a t i n g  L e g i s l a t i o n  

I n  t h e  e v e n t  of l e g i s l a t i o n  be ing  enac t ed  subsequent  t o  t he  
s i g n i n g  of t h i s  Agreement i n v a l i d a t i n g  t h e  a p p l i c a t i o n  of any 
A r t i c l e  or  Appendix thereto,  t h e  r e l a t i v e  s e c t i o n  o n l y  of t h i s  
Agreement s h a l l  be n u l l i f i e d .  

-- 

s ,. 
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Article 34 - General - c continued 

S e c t i o n  34.8 - Protective Equipment 

( a ) '  It i s  agreed t h a t  employees handling hazardous m a t e r i a l  s h a l l  
be supp l i ed  by the Company wi th  all necessary equipment, rubber  
c lothing,  goggles,  etc.to protect the  employee's person. N o  
employee shall be compelled to  wear hard h a t s  or s a f e t y  g l a s s e s  
that have been used by o t h e r  persons u n l e s s  these items have been 
p r o p e r ï y  s t e r i l i z e d .  

(b) Shunters, dockmen, d r i v e r s  and yardmen reques ted  to  work 
i n  the t e r m i n a l  yard or o t h e r  shunt  opera t ions  i n  Inclement weather  
w i l l  be provided w i t h  protec t ive  r a i n  wear. 

(c) Whenever employees are r e q u i r e d  by fhe  Company t o  wear safety 
shoes or boots ,  t h e  Company shal ï  supply one (1) p a i r  per year for 
all employees so requ i red .  Such safety shoes or  boo t s  s h a l l  be of 
a type  and q u a l i t y ,  t h e  s tandard  for which sha l l  be set and adhered 
to by the  Company, Where employees furnish medical evidence of 
i n a b i l i t y  t o  wear the s tandard  safety shoes or boots, t h e  Company 
agrees t o  contribute t h e  e q u i v a l e n t  cost of s tandard  s a f e t y  shoes 
towards the cost of special footwear. 

S e c t i o n  3 4 . 9  - Lunch Rooms and Washrooms 

The Company agrees  to  provide clean, sanitary and adequate 
appointments wi th  r e s p e c t  t o  lunch rooms and washrooms and a l l  
rooms be provided with fire exits a s  required by law and adequate 
h e a t .  

c 

S e c t i o n  34.10 - Company Meetings 

The Company shall pay the p r e v a i l i n g  hourly rate t o  all employees 
compelled t o  a t t e n d  Company meetings. 

S e c t i o n  34.11 - Jury Duty 

I f  an employee I s  c a l l e d  and is required t o  serve on jury duty or 
as a crown wi tness  on his normal working day, the  Company agrees to  
pay t h e  e q u i v a l e n t  of a n  e i g h t  (8)  hour day a t  s t r a i g h t  time, less 
the amount of j u ry  duty pay received. 
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Article  3 4  - General - cont inued 

Section 34.12 - Pay Information 
The Company agrees to show on the employee's pay cheque or 
statement attached thereto, the number of regular hours worked and 
the amount earned, the number of overtime hours and the amount 
earned and any amount remitted on the employee's behalf for Pension 
purposes. Where the Company is supplying presently additional in- 
formation over and above that listed above they will continue to do 
so, If the Company changes a time card or trip report, the Company 
agrees to notify the employee in writing of such change as soon'as 
possible and no later than by pay day. 

Section 34.13 - Pay for Training 

Where the Company requires an employee to take further training, 
the  employee will be paid for all time spent in training. 

Section'34.14 - Discharges -. - .- c- 

Employees who are discharged will have their discharge confirmed 
in writing and their pay will be mailed by registered mail to 
their last known address within forty-eight '(48) houfs from the 
time of their discharge, 
voluntarily shall have all monies owing them paid not later than 
the following pay day. 

Employees who terminate their employment 

Section 34.15 - Dock Plates 
The Compa'ny shall supply and maintain proper safe dock plates. 

Section 34.16 - Personal Injuries 
If an employee meets with an accident after starting work 
incapacitating him from carrying o u t  his dut ies ,  he shall be 
paid his full day's wages for the day of,his injury providing 
he is not receiving compensation Pay for that day and the  
Company shall supply suitableatransportation to a hbspital or 
doctor and thence to his residence. 
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Article 34 - Genera l  - cont inued 

S e c t i o n  34.17 - S a f e t y  

No d r i v e r  s h a l l  b e  compelled t o  o p e r a t e  unsafe f r e i g h t  hand l ing  equipment or 
equipment w i t h  which he is unfamiliar. 

The Company s h a l l  n o t  r e q u i r e  a person  t o  l i f t ,  c a r r y  or move a n y t h i n g  so 
heavy or i n  a manner a s  t o  be likely t o  endanger his safety or t h e  s a f e t y  of 
any o t h e r  person .  

S e c t i o n  34.18 

No employee s h a l l  b e  penal ized  i f  he  r e f u s e s  t o  work under c o n d i t i o n s  which 
make work hazardous  or  under c o n d i t i o n s  c o n t r a r y  t o  t h e  I n d u s t r i a l  S a f e t y  Act, 
the O n t a r i o  Safety Act or t h e  Canada Labour Safety Code, whichever is 
a p p l i c a b l e .  

S e c t i o n  34.19 - Appendices 

Appendices "A" and "BI' i n c l u s i v e  form part of t h i s  C o l l e c t i v e  Agreement. 
f 

S e c t i o n  34.20 

All d r i v e r s ,  wh i l e  on highway o p e r a t i o n s  over  f o r t y  (40) miles one way from the 
t.ermina1, s h a l l  be paid a t  t h e  rate of t e n  c e n t s  (10 c e n t s )  per  hour premium 
over  t h e  c i t y  d r i v e r s '  rates provided he re in .  

D r i v e r s  of t r a i n s  ( p u l l i n g  two (2) semi t ra i l e r s )  s h a l l  be pa id  an a d d i t i o n a l  
seven c e n t s  ( 7  c e n t s )  pe r  hour over  t h e  ten c e n t s  (10 c e n t s )  premium whi l e  on 
highway r u n s ,  

Tandem t r a c t p r s  must bid in orde r  o f  s e n i o r i t y .  

S e c t i o n  34.21  

P & D d r i v e r s  and/or  dockmen s h a l l  n o t  be compelled t o  handle  hanging meat if 
t h e  i n d i v i d u a l  p i e c e s  weigh i n  e x c e s s  of one hundred (100) pounds, 

Section 34.22 

Each r e g u l a r  s h u n t e r  w i l l  be provided wi th  a maximum of two (2) pairs of work 
g loves  p e r  yea r .  
work and for break ing  down t r a i n s  on ly ,  

The Company a g r e e s  t o  provide  shop c o a t s  for  o u t s i d e  yard 
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ARTICLE 35 - ----..- 

MAINTENANCE OF STANDARDS 

S e c t i o n  35.1 

When, i n  the opinion of the Local Union, an area or o p e r a t i o n a l  
practice has been changed t h e  Company will, a t  t h e  Local Union's 
r e q u e s t ,  meet w i t h  a r e p r e s e n t a t i v e  of the Union t o  d i s c u s s  the 
problem. Such meeting must  be held  immediately, i f  possible, but 
not la ter  than three (3) days after being n o t i f i e d  by the  Union. 
Failing s a t i s f a c t o r y  agreement, t h e  Local Union may elect to  take 
t h e  g r i evance  t o  A r b i t r a t i a n  as o u t l i n e d  i n  Article 6 .  

S e c t i o n '  35.2 
. 

Any p r a c t i c e  which t he  employees are enjoying a t  t h e  time of t h e  
s i g n i n g  of t h i s  Agreement which are i n  excess t o  the terms and 
c o n d i t i o n s  conta ined h e r e i n  will cont inue  t o  be maintained by t h e  
Company. 

ARTICLE 36 

c 

COST OF LIVING ALLOWANCE 

Sec t ion  36.1 - Scope 
~ l l  reguzar employees on  t h e  s e n i o r i t y  list shall be e n t i t l e d  t o  
t h e  C o s t  'of Living Allowance i n  accordance w i t h  t h i s  Article. 

Section 3 6 . 2  - Index 

The amount of the C o s t  of Living Allowance as set f o r t h  i n  t h i s  
Article s h a i l  be determined through t h e  use of t h e  Consumer Price 
Index for Canada (1971 = 100) h e r e i n a f t e r  r e f e r r e d  t o  as t h e  
"Index". Continuance of this Cost of Living Allowance shall be 
con t ingen t  upon t h e  a v a i l a b i u t y  of t h e  Index i n  i t s  p r e s e n t  form 
or as it may be modified by Statistics Canada and calculated on 
t h e  same basis as t h e  Index for September, 1985, unless otherwise  
m u t u a l l y  agreed upon by t h e  parties. 

-_I--- -- 
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Article - Cost  of L iv ing  Allowance (cont inued)  

S e c t i o n  36.3 - Firs t  (1st) Year 

I f  d u r i n g  t h e  first ( 1 s t )  yea r  of t h i s  Agreement t h e  index increases by more 
than  f i v e  per centum (5%)  c a l c u l a t e d  on t h e  b a s i s  of the d i f f e r e n c e  between t h e  
Base Index f i g u r e  for  September 1985 and t h e  Index f i g u r e  for each month up t o  
and i n c l u d i n g  September 1986 THEN a n  a d d i t i o n a l  one p e r  centum .(I%) i n c r e a s e  i n  
t h e  Index  ove r  and above f ive  per centum ( 5 % )  will provide  a Cost of Liv ing  
Allowance of t e n  c e n t s  (10 cents’) per hour f o r  a l l  hours a c t u a l l y  worked FROM 
the beginning  of the first pay pe r iod  fo l lowing t h e  first day of such month TO 
the end of the pa17 per iod  which i n c l u d e s  t h e  l a s t  day of each such month. 

The Cost  of L iv ing  Allowance w i l l  be c a l c u l a t e d  us ing  the abovementioned 
formula  p r o r a t e d  on t h e  basis of t h e  Index i n c r e a s e  over and above f i v e  p e r  
centum (5%) AND w i l l  be  payable monthly a s  a lump sum payment i n  t h e  pay for  
the pay p e r i o d  during which t h e  Index was r e l eased .  

S e c t i o n  36.4 - Second (2nd)  Year 

If d u r i n g  t h e  second (2nd) year of t h i s  Agreement t h e  Index i n c r e a s e s  by more 
t h a w f i v e  per centum (5%) c a l c u l a t e d  on t h e  basis of t h e  d i f f e r e n c e  between t h e  
Base Index f i g u r e  for September 1986 and t h e  Index f i g u r e  for each month up  t o  
and i n c l u d i n g  September 1987 THEN an  a d d i t i o n a l  one pe r  centum (iX) increase i n  
the Index over and above f i ve  per  centum (5%) w i l l  p rovide  a Cost of Liv ing  
Allowance of t e n  c e n t s  (10 cents) per  hour f o r  a l l  h o u r s  a c t u a l l y  worked FROM 
t h e  beginning  of t h e  first pay pe r iod  fo l lowing  t h e  first day of each such  
month TO the end of the pay per iod  which i n c l u d e s  t h e  l a s t  day of each such  
nionth. 

The Cost of L iv ing  Allowance w i l l  be c a l c u l a t e d  u s i n g  t h e  abovementioned formula 
p r o r a t e d  on t h e  b a s i s  of t h e  Index i n c r e a s e  over  and above f i v e  p e r  centum (5%) 
AND will be payab le  monthly as a lump sum payment i n  t h e  pay fo r  t h e  pay pe r iod  
d u r i n g  which . the  Index was released. 
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Article 36 - Cost of Liv ing  Allowance - (cont inued)  

S e c t i o n  36.5 - Third (3rd)  Year 

if d u r i n g  t h e  t h i r d  (3 rd )  yea r  of t h i s  Agreement t h e  Index i n c r e a s e s  by more 
t h a n  f i v e  p e r  centum (5Z) calculated on the b a s i s  of t h e  d i f f e r e n c e  between t h e  
Base Index f i g u r e  for September 1987 and the Index f i g u r e  for  each  month up t o  
and i n c l u d i n g  September 1988 THEN an a d d i t i o n a l  one per centum (1%) i n c r e a s e  
i n  t h e  Index  over  and above five per  centwn (5%) w i l l  p rovide  a Cost of Liv ing  
Allowance of t e n  c e n t s  (10 c e n t s )  per hour for  all hours  a c t u a l l y  worked FROM 
the beginning of t h e  first pay pe r iod  fo l lowing  t h e  f i r s t  day of each such  
month TO t h e  end of t h e  pay pe r iod  w h i c h  i n c l u d e s  t h e  last dey of each such  
month. 

The Cost  of L iv ing  Allowance w i l l  be c a l c u l a t e d  using t h e  abovementioned 
formulas  p ro ra t ed  on t h e  basis of t h e  Index i n c r e a s e  over and above five per  
centurn (5%) AND w i l l  be payable  monthly as a lump sum payment i n  t h e  pay for  
t h e  pay pe r iod  d u r i n g  which t h e  Index was r e l e a s e d .  

S e c t i o n  36.6 - Cos t  of Liv ing  Allowance fold-in:  

( a )  E f f e c t i v e  October lst, 1986, t h e  ave rage  of t h e  hour ly  Cost of Liv ing  
Allowance rates which were pa id  pursuant  t o  Section 36.3 of the new c o l l e c t i v e  
agreement du r ing  each month up t o  and i n c l u d i n g  September 1986 w i l l  b e  
de termined by c a l c u l a t i n g  t h e  sum of t h e  r a t e s  du r ing  each  month and d i v i d i n g  
t h i s  amount by twelve (L2). 
hour ly  ra te ,  

Such a v e r a g e  rate will t hen  be added to t h e  r e g u l a r  

(b) Effecc4ve October lst, 1987, t h e  ave rage  of the  hour ly  Cost of L iv ing  
Allowance rates which were pa id  pursuant  t o  t h e  S e c t i o n  36.4 of the new 
c o l l e c t i v e  agreement du r ing  each  month up t o  and i n c l u d i n g  September 1987, will 
be de termined by c a l c u l a t i n g  t h e  sum of t h e  rates d u r i n g  each  such  month and 
d i v i d i n g  t h i s  amount by twelve (12).  
regular hour ly  rate. 

Such ave rage  rate w i l l  t h e n  be added t o  t h e  
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ARTICLE 37 

DURATION 

Section 37.1  

T h i s  Agreement shall take e f f e c t  and be binding-upon the  Partieg 

t i o n  or r e v i s i o n  thereof is given by e i t h e r  pa r ty  i n  w r i t i n g  by 
r e g i s t e r e d  mail within n i n e t y  (90) days  p r i o r  t o  t h e  n a t u r a l  
e x p i r a t i o n  date of same i n  which case e i t h e r  p a r t y  may, upon twenty  
(20 )  clear d a y s  n o t i c e ,  i n  w r i t i n g ,  r e q u i r e  t h e  o t h e r  p a r t y  t o  e n t e r  
i n t o  n e g o t i a t i o n s  fo r  t hé  renewal  of t h e  Agreement w i t h i n  t h e  said 
period and bo th  of such  notices shall c o n t a i n  a n  i t e m i z e d  list of 
all r e q u e s t e d  changes and t h e s e  shall-be the o n l y  items which shall 
be cons ide red .  

- 
from January . - l ,  1986 u n t i l  December '3lç t  
i n  effect from y e a r  t o  y e a r  t h e r e a f t e r  

All o t h e r  p r o v i s i o n s  shall remain as se t  f o r t h  h e r e i n .  

DATED a t  this day  of 1986. 

FOR THE UNION: 
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APPENDIX "A" 

RATES OF PAY 

Hourly Rates 

Commencing January 1, 1986 

$12.35 per  hour for the f i r s t  n i n e t y  (90)  days of employment. 
$13.35 p e r  hour after nine ty  (90) days of employment. 

Commencing October 1, 1986 

$12.75 per hour for t h e  fi'rst n i n e t y  (90) days of employment. 
$13.75 per hour  after nine ty  (90) days employment. 

Commencing October '1; 1987 

$13.25 Per  h o U r  for t h e  first ninety (90) days of employment 
$14.25 Per hour a f t e r  n i n e t y  (90) days employment. 

Comeriding .July 1, 1988 

P 

$13.35 per hour for the first n i n e t y  (90)  days of employment 
$14.35 per hour after ninety (90) days employment 

Casual, Part-Time and Student  Rate 

E f f e c t i v e  January 1, 1986 - $9.60 p e r  hour  
Effective October 1, 1986 - $10.00 per hour 
Effective October 1, 1987 - $10.50 per hour 
Ef fec t ive  July 1, 1988 - $10.60 p e r  hour 

The Company agrees  t o  pay a premium of t e n  cents ( 1 O C )  p e r  hour 
i n  addition to the regular hourly r a t e s  to each employee f o r  all 
hours worked between the hours of 7:OO p.m. to 6:OO a.m. 

. .  
The Company agrees  to  pay all employees full r e t r o a c t i v i t y  for 
wages back to  January lst, 1986 at  the effective date of t h i s  
Agreement. 
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APPENDIX "B" 

RULES AND REGULATIONS 

For d i s c i p l i n a r y  measures, a l l  i n f r a c t i o n s  of Rules and 
Regula t ions  s h a l l  be removed from the  employee's record 
af ter  two (2) years. 

Nothing i n  t h e s e  Rules  and Regulations s h a l l  depr ive  t h e  em- 
ployee of t h e  r i g h t  t o  chal lenge a penal ty  through t h e  r e g u l a r  
Grievance Procedure. E x i s t i n g  Company Rules and P e n a l t i e s  
shall n o t  c o n f l i c t  wi th  those  contained h e r e i n ,  I n  case of 
c o n f l i c t ,  i t  Ys agreed t h a t  t h e s e  R u l e s  and Regulat ions 
sha l l  apply.  A l l  i n f r a c t i o n s  of t h e  Highway T r a f f i c  A c t  
and Municipal By-Laws s h a l l  be t h e  r e s p o n s i b i l i t y  of the  
d r i v e r s  excep t  those  which a r e ,  by t h e i r  n a t u r e ,  t h e  
r e s p o n s i b i l i t y  of t h e  Company. 

Any employee requested t o  s ign  f o r  t h e  r e c e i p t  of an i n c i d e n t  
r e p o r t  may be accompanied by a steward. 

All p e n a l t i e s  and reprimands m u s t  be i ssued to  t h e  employee 
w i t h i n  seventy-two (72 )  hours (Saturdays, Sundays and General 
Holidays excluded) from t h e  t i m e  t h e  i n f r a c t i o n  became known 
w i t h  a copy t o ' t h e  Local Union, otherwise t h e  pena l ty  o r  
reprimand w i l l  be considered n u l l  and void. 

# 

S e c t i o n  1 - Passengers  

S e c t i o n  1 (a) 

N o  d r i v e r  s h a l l  be permi t ted  t o  allow anyone except  employees 
of the Company who a re  on duty  o r  o t h e r  t r a n s p o r t  d r i v e r s  
broken down on t h e  highway t o  r ide i n  h i s  t r u c k  except  by 
w r i t t e n  a u t h o r i z a t i o n  of t h e  Company. 

S e c t i o n  2 - Accidents  
.. 

S e c t i o n  2 (a) 

Accidents  for  which t h e  employee is a t  f a u l t  or for  which his 
a c t i o n  o r  l a c k  of a c t i o n  i s  a con t r ibu to ry  factor w i l l  r e s u l t  
i n  d i s c i p l i n a r y  a c t i o n  which may range from reprimand t o  d i s -  
missal according t o  t h e  se r iousness  of t h e  acc iden t ,  t h e  degree  
of negl igence  o r  c a r e l e s s n e s s  and/or frequency of acc iden t s .  
Howeveri' t h e  d r i v e r  will be absolved of blame i f  t h e  acc iden t  
i s  proven t o  be caused by mechanical f a i l u r e  and the Company 
w i l l  t hen  be responsible fo r  wages ;?nd expenses i f  t h e  driver  
involved is required t o  appear i n  c o u r t  r e l a t i n g  t o  the  
a c c i d e n t .  
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Appendix "B" - Rules and Regulations - continued 

S e c t i o n  2 - Accidents - continued 

S e c t i o n  2 (b)  

Suspension f o r  t he  i n v e s t i g a t i o n  of an acc iden t  s h a l l  no t  
exceed f i v e  (5) days (Saturdays, Sundays and General Holidays 
excluded). Employees s h a l l  be paid for a l l  l o s t  t i m e  dur ing  
s a i d  i n v e s t i g a t i o n  per iod  should i t  be found t h a t  they  are 
not  a t  f a u l t .  

S e c t i o n  2 (c) 

F a i l u r e  t o  r e p o r t  a l l  acc iden t s  as soon as p o s s i b l e  i n  accord- 
ance w i t h  Company posted i n s t r u c t i o n s  g i l l  r e s u l t  i n  t h e  
employee being s u b j e c t  t o  dismissal. 

S e c t i o n  2 (d) 

Employees involved i n  acc iden t s  w i l l  be n o t i f i e d  i n  w r i t i n g  
by t h e  Company whether t h e  acc iden t  was a chargeable  o r  a 
non-chargeable acc iden t  wi th in  t h i r t y  (30) days a f t e r  t h e  
last day of t h e  month i n  which t h e  acc ident  occurred.  

S e c t i o n  3 - Equipment 

S e c t i o n  3 (a) 

Tampering w i t h  tachograph, governor or  o t h e r  s a f e t y  devices :  

1st of fence  - 1 week off 
2nd offence  - s u b j e c t  t o  d i smissa l  

S e c t i o n  3 (b) 

F a i l u r e  t o  ensure  t h a t  power equipment i s  p roper ly  s e r v i c e d  
f o r  g a s o l i n e ,  o i l  and water and t h a t  a l l  t i r e  p r e s s u r e s  a r e  
checked before  l eav ing  t he  t e r m i n a l  where requ i red  by t h e  
Company : 

1st of fence  - reprimand 
2nd of fence  - 1 day o f f  
3rd offence  - 3 days o f f  

. subsequent of fences  - subject to  dismissal 
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S e c t i o n  3 - Equipment - cont inued  

Section 3 (cl 

F a i l u r e  t o  p r o p e r l y  t a r p  cargo  and equipment: 

1st o f f e n c e  - reprimand 
2nd o f f e n c e  - 1 day off 
3rd o f f e n c e  - 3 days  o f f  
subsequent offences - s u b j e c t  t o  d i s m i s s a l  

S e c t i o n  3 [d) 

F a i l u r e  t o  r e p o r t  mechanical  d e f e c t s  i n  equipment,  i f  known: 

1st o f f e n c e  - 1 day off 
2nd o f f e n c e  - ' 3  days off  
subsequent  o f f e n c e s  - s u b j e c t  t o  dismissal 

S e c t i o n  3 (e) 

Unauthor ized  u s e  of Company motor v e h i c l e s :  

1st o f f e n c e  - reprimand t o ' 3  days  off 
2nd o f f e n c e  - s u b j e c t  t o  d i s m i s s a l  

S e c t i o n  4 - Conduct and Behaviour 

S e c t i o n  4 (a) 

Consuming i n t o x i c a n t s  or i l l e g a l  s t i m u l a n t s  wh i l e  on d u t y  
o r  o n  t h e  Company's p rope r ty :  

1st o f f e n c e  - s u b j e c t  t o  dismissal 

. .  S e c t i o n  4 (b )  

Repor t ing  f o r  d u t y  whi l e  under t h e  i n f l u e n c e  of an i n t o x i c a n t  
o r  a n  illegal s t i m u l a n t :  

1st o f f e n c e  - reprimand t o  1 week off 
2nd o f f e n c e  - s u b j e c t  t o  d i s m i s s a l  
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S e c t i o n  4 - Conduct and Behaviour - continued 

S e c t i o n  4 (cl 

Theft or  wilful damage: 

1st offence - subject t o  d i smissa l  

S e c t i o n  4 (a) 
F a i l u r e  to obey i n s t r u c t i o n s  of authorized personnel  (names 
of persons  i n  a u t h o r i t y  w i l l  be posted)  : 

* .  1st offence - reprimand 
2nd offence  - 1 day o f f  
3rd offence  - 3 days  off 
4th offence  - s u b j e c t  t o  dismissal  

S e c t i o n  4 (e) 

Deliberate disobedience of o r d e r s  of author ized  personnel:  

I 1st of fence  - subject t o  dismissal 

S e c t i o n  4 (f) 

An employee w i l l  no t  be discharged due t o  loss of h i s  driver's 
l i c e n c e .  Thè Union and t h e  Company will meet t o  discuss move- 
ment t o a l t e r n a t e  work but no o t h e r  employee will be l a i d  off 
due t o  such move and t h e  employee moving s h a l l  be placed a t  
the bottom of t h e  departmental  s e n i o r i t y  l is t  for work p r e f e r-  
ence and layoff .  I f  the employee rega ins  h i s  licence pr ior  
t o  job b i d  time, he will revert t o  his former p o s i t i o n .  

S e c t i o n  5 - Reports 
. .  

S e c t i o n  5 ( a )  
' I  

Deliberate ' f a l s i f i c a t i o n  of time ca rds  or  t r i p  r e p o r t s :  

1s.t offence - subject t o  d i s m i s s a l  



Page 62 I .  

Appendix "B" - Rules and Regulations - contlnued 

Section 6 - Driving Behaviour 

Sect ion  6 (a) 

Driving a t  speeds i n  excess of Government posted speed limits 
but not to exceed ninety (90) kilometers per h o u t  

l e t  offence - reprimand 
2nd offence - 1 üay off 

'3rd offence - 3 days off 
4th  offence - subject to dismissal 

Section. 7 9 Attendance . 
Section 7 (a) 

Absence from work without a reasonable explanation: 

1st offence - reprimand 
2nd offence - reprimand 

' 3rd offence . - 3 days o f f  
# 4th offenoe - subject to dismissal 

Section 7 (b) 

Failure to n o t i f y  the Company of intent  to  be absent from 
work at least one (1) hour before the regular starting tima 
unless  tfiere is a re'geonable explanation for such failure: 

1st of fence  - reprimand 
2nd offence - reprimand 
3rd offence - 3 days of€ 
4th offence - subject to dismissal 

Section 7 ( c )  
4 *. 

Reporting late for work without a reasonable explanation: 

1st offence - reprimand 
2nd offence - 1 day off 

' 3rd  offence - 3 days off 
4th  o f fence  - subject t o  dismissal 
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