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DATED this o2/

BETWEEN:

day of

Ocroser

/ G£6

THE G TY OF WNNI PEG

hereinafter called "C TY",

-and~

of the first part,

The enpl oyees of The Gty of Wnnipeg
Transit System Menbers of
OCAL 1505, AVALGAMATED TRANSI T UNI ON,

hereinafter called "THE UN ON',

of the second part.
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TH S AGREEMENT made and entered into this day of

BETVEEN:

THE G TY OF WNNI PEG

herei nafter called "cITy”

of the first part

and

The enpl oyees of The City of Wnnipeg
Transit System Menbers of
LOCAL 1505, AMALGAVATED TRANSI T UNI ON

hereinafter called "THE UN ON'

of the second part

WHEREAS the Union is the bargaining representative for certain
enpl oyees of the City, and the City and the Union in order to
mai ntai n harnoni ous relations have agreed to carry out the
provisions of this Agreenent:

WITNESSETH: That the Parties hereto agree as foll ows:
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SECTI ON | .
WAGE SCHEDULE
Goh
Hourly Rate Hourly Rafe Hourly Rate

Transportation Code Ef fective Effectiv Ef fective
Classifications No. Dec. 23,1984 Dec. 22, 1985 Dec.21,1986
Assi stant Di spatch* 8401 $12.18 $12.55 $12.93
Assistant Dispatch i/c 8405 12.79 13.17 13.57
Driver, Bus (Operators) 8421
- First 6 nonths 12.25 12.62 13,00
- Second 6 nonths 12.60 12.98 13.37
- After 12 nonths 12.83 13.21 13.86
Driver, Bus (Qperators)
- First 12 nonths 11.70**
-~ Second 12 nont hs 12.66**
- after 24 nonths 13.86**
Driver, Bus (Training) 8427 7.96 8.20 7.61**
Supervi sor, Acting

(Qperator + 10%) 8431 14.12 14.53 15.25
Paynent in Lieu of Rest Breaks
Bus Operators and downtown service clerks will regeive an anndal anount equivalent
to forty (40) hours straight time wages computable\ at the appliicable rate and

payabl e in pay period #25 of each year

Payment will be prorated in accordance with length of service n the 12-month
period for which paynment is nade

This payrment will be reduced by 10 minutes for each assigned working day the
enpl oyee is absent from work.

An enpl oyee shall be deemed to have earned his payment in lieu of break for any
given day if he has worked 3 hours or greater on that day or a .ternatively if he
has satisfied the conditions of his guarantee

An enpl oyee who has worked 2 hours and 59 minutes or less on any given day will be
deened to have been absent for the day and accordingly payment in lieu of rest
break will be reduced by 10 minutes

Reduction of rest break paynment will not apply to enployees who have nade advance
arrangenents for daily |eave of absence for union business.

For cal cul ating purposes only, 12 nonth period for which paynent is made will
comence the beginning of pay period #23.

*On repl acenent of enployees hol ding these positions on June 27, 1958
**Effective for enployees hired subsequent to Decenber 20, 1986



Bi weekly Rate Biweekly Rate Biweekl.ate

Treasury Code Effective Effective Effective
Cl assifications No . Dec. 23,1984 Dec. 22,1985 Dec. 21,1986
Checker, Farebox (75)*** 8511 a\ﬁ’?\
- First 6 nonths > ’%\)&899.0»5 $926.02 $953.80
- Thereafter 917.70 945,23 973.59
Cl erk, Downtown

Service (724)**x 8521
- First 6 nonths 897.76 924.69 952.43
- Thereafter 916.40 943.89 972.21
Farebox Handl er (75)*** 8541
- First 6 nonths 896.74 923.64 951.35
- Thereafter 915.03 942.48 970.75
Farebox Handl er

Charge Hand (75)*** 8545 960.77 989.59 1,019.28
Techni ci an, Treasury (72%)***8561 1,142.35 1,176.62 1,248.17

Mai nt enance C assifications

Charge Hands
Charge-Hands, appointed by the Cty shall be paid 5% above their regular rates.

Char ge- Hands appointed to act for a Foreman in his absence for a full shift shall
be paid 10% above their regular rate.

Seni or Charge-Hands (by classification) shall be paid 10% above their rate
if in addition to their regular duties they are responsible for the
facility in the absence of a Mintenance or Shift Foreman.

Tradesman's Hel pers rates apply to those who have seniority as General
Hel pers.

Hourly Rate Hourly Rate Hourly Rate
Mai nt enance Code Ef fective Ef fective Ef fective
G assifications No . Dec. 23,1984 Dec. 22,1985 Dec. 21,1986
Bl acksnith 8021 $14.55 $14.99 $15.94
Bl acksmith Hel per 8023
- First 12 nonths 11.52 11.87 12.23
- Second 12 nont hs 11.77 12.12 12.48
- After 2 years' experience 12.17 12.54 12.92
- After 4 years' experience 12.49 12.86 13.25
Bodyman 8031 14.55 14.99 15.94
Bodyman Hel per 8033
- First 12 nonths 11.52 11.87 12.23
- Second 12 nont hs 11.77 12.12 12.48
- After 2 years' experience 12.17 12.54 12.92
- After 4 years' experience 12.49 12.86 13.25

**x% Bj weekly hours of work



Mai nt enance Code
Cl assifications No.
Bodyman i/ C 8035
Brakeman, Air 8041
Brakeman, Air i/c 8045
Car pent er 8051
Cl eaners, Ofice V/ 8061
C eaners, O fice Senior 8062
Damage Esti mator 8065
Damage Estimator i/c 8066

Drillman (who has seniority
as Ceneral Hel per) 8067
First 12 nonths
Second 12 nont hs
Third 12 nont hs
After 3 years' experience

§

1

Driver, Truck 8071
Driver, Truck

- First 12 nont hs

- Second 12 nont hs

- Thereafter

Driver, Truck i/c 8075

El ectrician 8081

El ectrician (Building

Servi ces) Journeyman 8087
El ectrician (Building

Services) Journeyman i/c 8088
Electrician i/c 8085
G oundskeeper 8089

**Effective for enployees hired subsequent to Decenber 20, 1986

Hourly Rate  Hourly Rate Hourly Rate
Effective Effective Effective
Dec. 23,1984 Dec. 22,1985 21,1986
15.29 15.74 16.74
14.55 14.99 15.94
15.29 15.74 16.74
14.55 14.99 15.94
| 932 9.60 @ v~

10.03 10.33 10.64
15.29 15.75 16.72
16.04 16.52 17.52
11.52 11.87 12.23
11.77 12.12 12.48
12.17 12.54 12.92
12.60 12.98 13.37
11.77 12.12 12.49
11.03%*
11.86*%
12.49**
12.36 12.73 13.11
14.55 14.99 15.94
H ' 15.36 15.82 1@ 4
16.14 16.62 17.62.
15.29 15.74 16.74
11.77 12.12 12.49



Hourly Rate Hourly Rate  Hourly Qe

Mai nt enance Code Ef fective Effective Ef fective
Cl assifications No. Dec. 23,1984 Dec. 22,1385 Dec. 21,1986
Hel per, General 8101
- First 6 nonths 10.59 10.91 11.24
- Thereafter 11.18 11.52 11.86
Hel per, GCeneral
- First 12 nonths 8.79%*
- Second 12 nont hs 11.03*=*
~ Thereafter 11.86**
Jani t or 8111 10.40 10.71 11.03
Labour er 8115 a
- First 6 nonths 10.59 } 10.91
- Thereafter 11.18 g 11.52
Labour er \ )
- First 12 nonths 8.79**
- Second 12 nont hs 11.03%*
- Thereafter 11.86%**
Lubricator (who has seniority

as CGeneral Hel per) 8117
- First 12 nonths 11.52 11.87 12.23
- Second 12 nont hs 11.77 12.12 12.48
- After 2 years' experience 12.17 12.54 12.92
Lubricator i/c 8119 12.79 13.17 13.57
Machi ni st 8121 14.55 14.99 15.94
Machinist i/c 8125 15.29 15.74 16.74
Mai nt ai ner, Heating Plant 8131 12.60 12.98 13.37

Mai ntai ner-, Radio &
Tel econmuni cat i ons 8141 15.36 15.82 16.79

Mai ntai ner, Radio &
Tel ecommuni cati ons Hel per 8143

- First 12 nonths 9.98 10.28 10.59
- Second 12 nont hs 10.71 11.03 11.36
- Third 12 nonths 11.52 11.87 12.23
- Fourth 12 nonths & thereafter 12.17 12.54 12.92

Mai nt ai ner, Radio &
Tel ecommmuni cations |nprover 8144

- First year |nprover 13.61 14.02 14.44
- Second year |nprover 14.16 14.58 15.02
Mai nt ai ner, Revenue Equi pment 8151 14.91 15.36 16.32
Mechani c, Auto 8161 14.55 14.99 15.94

**Effective for enployees hired subsequent to Decenber 20, 1986.



Hourly Rate Hourly Rate Hourly Rate

Mai nt enance Code Effective Effective Effective
Classi fications [[4 No. Dec. 23,1984 Dec. 22,1985 Dec. 21,1986
Mechani c, Auto Apprentice 8162

- First year 9.68 9.97 10.27
- Second year 10.75 11.07 11.40
- Third year 11.78 12.13 12.49
- After 3 years 12.85 13.24 13.64
- After 3 years 6 nonths 13.37 13.77 14.18
Mechani c, Auto Hel per 8163

- First 12 nonths 11.52 11.87 12.23
- Second 12 nont hs 11.77 12.12 12.48
- After 2 years' experience 12.17 12.54 12.92
- After 4 years' experience 12.49 12.86 13.25
Mechani c, Auto |nprover 8164

- First year Inprover 12.85 13.24 13.64
- Second year |nprover 13.37 13.77 14.18
Mechanic, Auto i/c 8165 15.29 15.74 16.74
Mechani c, Industrial 8167 14.55 14.99 15.94
Qper ator, Dynanonet er 8201 15.29 15.75 16.72
Operator, Front End Loader 8211 12.17 12.54 12.92
Operator, Front End Loader i/c8215 12.79 13.17 13.57
Qperator, G ader 8221 12.17 12.54 12.92
Qperator, Gader i/c 8225 12.79 13.17

Oper at or, Siping Machi ne 8231 12.17 12.54

Pai nt er * 8251 14.55 14.99

*Painters while working as Sign Painters will accumulate senior.ify\in the
classification as well as in the basic classification of Painter.

Pai nter Hel per 8253

- First 12 nonths 11.52 11.87 12.23
- Second 12 nont hs 11.77 12.12 12.48
-~ After 2 years' experience 12.17 12.54 12.92
- After 4 years' experience 12.49 12.86 13.25
Painter i/c 8255 15.29 15.74 16.74
Pai nter, Sign 8261 14.55 14.99 15.94

Painter, Sign ilc 8265 15.29 15.74 16.74



Hourly Rate Hourly Rate Hour Qate

Mai nt enance Code Ef fective Ef fective Effective
Cl assifications No. Dec. 23,1984 Dec. 22,1985 Dec. 21,1986
Radi at or man 8271 14.55 14.99 15.94
Repai rman, Body 8281 14.55 14.99 15.94
Repai rman, Body Hel per 8283

- First 12 nonths 11.52 11.87 12.23

- Second 12 nonths 11.77 12.12 12.48

- After 2 years' experience 12.17 12.54 12.92

- After 4 years' experience 12.49 12.86 13.25
Repai rman, Body | nprover 8284

- First year 12.85 13.24 13.64

- Second year 13.37 13.77 14.18
Repai rman, Body i/c 8285 15.29 15.74 16.74

Repairman, Trolley Bus (who has
seniority as General Helper) 8291

First 12 nonths 11.83 12.18 12.55
Second 12 nonths 12.07 12.43 12.80C
Third 12 nonths 12.52 12.90 13.29
After 3 years' experience 12.94 13.33 13.73
After 4 years' experience
when qualified 13.43 13.83 14.24
On appoi nt nent 14.55 14.99 15.94
Bi weekly Rate Biweekly Rate Biweekly Rate
Code Ef fective Ef fective Ef fective
No. Dec. 23,1984 Dec. 22,1985 Dec. 21,1986
St or ekeeper | 8306
- First 6 nonths $805.78 $829.95 $854.85
- Second 6 nonths 837.73 862.86 888.75
- After 1 year 869.70 895.79 922.66
- After 2 years 896.34 923.23 950.93
St or ekeeper |1 8307 917.68 945.21 973.57
St orekeeper |11 8308 960.43 989.24 1018.92
Hourly Rate Hourly Rate Hourly Rate
Mai nt enance Code Ef fective Ef fective Ef fective
Cl assifications No. Dec. 23,1984 Dec. 22,1985 Dec. 21,1986

Technician,Heating &
Air Conditioning 8311 14.91 15.36 16.32

Technician, Heating &
Air Conditioning i/c 8315 15.67 16.14 17.12

Tireman 8321 14.55 14.99 15.94



Mai nt enance
Cl assifications

Tireman | nprover

- First Year |nprover
- Second Year |nprover
Uphol st erer

Shelter Servicenman
Bus Servicenman

Bus Serviceman

- First 12 nonths

- Second 12 nont hs

- Thereafter

Bus Serviceman i/c
\él der

Wl der i/c

\\el der | nprover

- First year |nprover
- Second year |nprover
W nder, Armature
Wireman

Wreman's Hel per
Wireman | nprover

- First year |nprover

- Second year |nprover

Worker, Sheet Metal

Wrker, Sheet Metal |nprover 8394

- First Year |nprover
- Second Year |nprover

Worker, Sheet Metal i/c

**Effective for enployees hired subsequent to Decenber 20, 1986

Hourly Rate Hourly Rate Hourly Rate
Code Effective Effective Ef fective
No. Dec. 23,1984 Dec. 22,1985 Dec. 21,1986
8324
12.85 13.24 13.64
13.37 13.77 14.18
8331 14.55 14.99 15.94
8341 11.77 12.12 12.48
8351 11.77 12.12 12.49
11.03*%*
11.86**
12.49%*
8355 12.36 12.73 13.11
8361 14.55 14.99 15.94
8365 15.29 15.74 16.74
8364
12.85 13.24 13.64
13.37 13.77 14.18
8371 14.55 14.99 15.94
8381 14.55 14.99 15.94
8383 11.77 12.12 12.48
8384
12.85 13.24 13.64
13.37 13.77 14.18
8391 14.55 14.99 15.94
12.85% 13.24 13.64
13.37 13.77 14.18
8335 15.29 15.74 16.74
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Where in any provision of this agreement a reference is made to his, him
he, man or other "male" ternminology, it shall also be read as a reference to her,
she, wonman or other appropriate feminine term nol ogy.

SECTION I'|

MANAGEMENT RI GHTS

Not hi ng herein contained shall affect the right of the Gty to hire
enpl oyees without interference fromthe Union and, subject to the prc‘/\ision‘s
of this Agreement, to discipline or dismss enployees w thout such e
i nterference. It is also understood that this Agreenment does not take away
any of the mmnagerial functions of the City nor does it take away any of the
rights which the Union has under this Agreenent.

SECTION |11

UNION SECURI TY

1. Wth the exceptions noted below, the City agrees to deduct and renit to
the Union fromthe wages péyablle to all enployees with thirty (30) days
or nmore service within the sifications represented by the Union, dues

and assessnents of such amunt as the Union may direct fromtinme to tine.

The City shall notify the Union of all enployees engaged in classifi-
cations covered by this Agreenent.

EXCEPTI ONS

(a) Al tenporary enployeeor enployees engaged in work of a temporary
nature. For the purposes of this clause the term "tenporary
enpl oyees" neans enpl oyees who have less than thirty (30) days
continuous service. Enployees engaged in work of a "tenporary nature"
means enpl oyees engaged for a specific job in classifications not
covered by this Agreement, which may |ast more than thirty days-but

whi ch, when conpleted, will not require the further enployment of those

S0 engaged.

(b) Supervi sory enpl oyees of the rank of Foreman or above such rank
who are paid on a weekly basis.

2. Wth exceptions noted below, the City further agrees that, in respect to
all persons employed in classifications for whomthe Union is bargaining
agent, nmenbership in the Union shall be a conditjon of enployment at all
times, during the currency of this Agreenent. ,\a/



_11_
(a) Enpl oyees excepted under Clause 1 of this section.

{b) Any enpl oyee excepted by a decision of a Board of Arbitration.

The City will deduct and remt to the Union in respect of each
enpl oyee who is required to become a member of the Union an
initiation fee of such anobunt as directed fromtine to time by
t he Uni on.

3. In the event of an enpl oyee menber of the Union |osing his menbership
therein, and the Gty desiring to retain his services, the right of the
City to continue such enployee in its enploynent failing an agreenent
between the Union and the Gty shall be decided by a Board of Arbitration
consisting of three menbers, one appointed by the Union, one by the Gty
and the third by agreenent of the two appointees. Should these
appoi ntees be unable to agree upon a Chairman, The Mnister of Labour shall
make the appointment. The decision or award of any
two arbitrators shall be final.

SECTION 1V

VELFARE PLAN

1. CGROUP_LI FE | NSURANCE PLAN

The followi ng summary explains the main features of the group insurance

portion of the Benefits Program It should be used as a guide only. The Benefits

Program By-law #1125~75 and subsequent anendnents nust be consulted for the
purpose of interpreting or applying the provisions of the program

(a) Commencenent of |nsurance

On the first day of the pay period after he becones a member
of the Program

(b) Anmpunt of Insurance

4949 oc
The amount of insurance on the life of?e% eqﬂrpl o;?ee p/a?ggicipating

inthe Plan is equal to one, two or three times his yearly
earnings rate.

For this purpose each enployee's yearly earnings rate shall be
determined by using the follow ng procedure:
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(1) if he is enployed in a permanent position - 26 X his .
average bi-weekly salary, or wages, excluding any overtime
earnings, in the 26 weeks immediately prior to the pay period
in which he dies.

(2)if he is enployed on a tenporary/seasonal basis - 26 X his
average bi-weekly earnings, excluding any overtime earnings,
in the taxation year immediately prior to the year in which
he dies.

Each enployee will be insured for an amount of insurance equa
to two tines his yearly earnings rate unless he indicates that
he wants the amount of insurance to be equal to one or three
times the yearly earnings rate

{c) Term nation of |nsurance

Each enpl oyee's insurance terninates on the last day of the pay period
in which he terninates service unless he is receiving a pension from

the Benefits Program If he is receiving a pension he can continue
to be insured.

(d) Anount of Insurance after Pensi on Commence

(1) Prior to age 65 -

If he is not receiving a disability pension but has retired,
50% of the amount of the insurance in effect on his life
i medi ately prior to retirenent, to a maximum of two times earnings.

(2) After age 65 and prior to age 70 -

25% of the anount of insurance in effect on his life imediately
prior to retirement.

(3) After age 70 ~

15% of the anount of insurance in effect on his life imediately
prior to retirement.

(e) Death Benefit ‘§>\g

The anount of insurance is paid to his designated beneficiary either

inalunp sum in instalnents or left on deposit. Interest is added
to the amount paid if the benefit is paid in instalnments or left on
deposit.

(f) Disability

Wiile on disability pension fromthis plan, disability income froma
group insurance policy issued to the Cty, or in receipt of periodic
payments from Workers' Conpensation, provided a nenber has not yet
attained age 65 and has paid all contributions which have become due -

the ampbunt of insurance wll be determned in accordance wth Section
2 above.
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(g) Wio Pays for the Cost of M/ Insurance?

Lé%i and the City share the cost.
If you are enployed in a permanent position, you will contribute

(i) .3% of your bi-weekly earnings, if you elect to be insured
for 1 times your yearly earnings rate

(i) .6% of your bi-weekly earnings, if you elect to be insured
for 2 tinmes your yearly earnings rate, and

O

(iii) the entire cost of the additional insurance equal to 1 tines
your yearly earnings rate, if you choose to be insured for
3 tinmes your yearly earnings rate

The cost of the additional insurance is: -

Age at Start of Each Year Per cent age or Earni ngs
| ess than age 40 .18%
age 40 to age 49 .40
age 50 to age 59 .90
age 60 to age 64 1.80

Empl oyees who retained the coverage they had under the G eater Wnnipeg
Transit Commission Plan before and after retirement and enpl oyees
retired on or before July lst, 1964, will pay $.60 per month per

$1,000 i nsurance

Empl oyees who retained the coverage they had under the Metro Plan
who were 65 or over on July lst, 1964, and enpl oyees who retired or
reach 65 after that date will pay $.23 per nonth per $500.00 of

i nsurance.

2. MEEKLY SICKNESS AND ACCI DENT | NSURANCE

a) Al enployees shall be enrolled for this coverage on the first
day followi ng conpletion of one nonth's continuous service,
and shall continue to receive coverage while actively enpl oyed.

Subject to provisions of the policy, benefits payable will be
based on the enployee's basic rate as shown in the foll ow ng
schedul es:

C ass

Enpl oyees earning $8.89 but |ess than $3.08 per hour 36  255.00 per week
Enpl oyees earning $9.08 but |less than $9.27 per hour 37 260.00 Per week
Enpl oyees earning $9.27 but |ess than $9.46 per hour 38  265.00 per week
Enpl oyees earning $3.46 but less than $9.65 per hour 39  270.00 per week
Enpl oyees earning $9.65 but |ess than $9.84 per hour 40  275.00 per week
Enpl oyees earning $9.84 but |ess than 10.03 per hour 41  280.00 per week
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per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per

hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour
hour

42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93

285.00
290.00
295.00
300.00
305.00
310.00
315.00
320.00
330.00
335.00
340.00
345.00
350.00
355.00
360.00
365.00
370.00
375.00
380.00
385.00
390.00
395.00
400.00
410.00
415.00
420.00
425.00
430.00
435.00
440.00
445.00
450.00
455.00
460.00
465.00
470.00
475.00
480.00
490.00
495.00
500.00
505.00
510.00
515.00
520.00
525.00
530.00
535.00
540.00
545.00
550.00
555.00

per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per

meek“l'

week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
week
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En&)yees earning 19.91 but less than 20.10 per hour 94 565.00 per week
Enpl oyees earning 20.10 but |ess than 20.29 per hour 95 570.00 per week
Enpl oyees earning 20.29 but less than 20.48 per hour 96 575.00 per week
Enpl oyees earning 20.48 but less than 20.67 per hour 97 580.00 per week
Enpl oyees earning 20.67 but less than 20.86 per hour 98 585.00 per week
Enpl oyees earning 20.86 but less than 21.05 per hour 99 590.00 per week
Enpl oyees earning 21.05 but less than 21.24 per hour 100 595.00 per week

74(49959¢

O fice Ceaners and Senior O eaner earning

$7.75 per hour but |ess than $8.00 per hour 165.00 per week
$8.00 per hour but |ess than $8.25 per hour 175.00 per week
$8.25 per hour but less than $8.50 per hour 180.00 per week
$8.50 per hour but |ess than $8.75 per hour 185.00 per week
$8.75 per hour but |ess than $9.00 per hour 190.00 per week
$9.00 per hour but |ess than $3.25 per hour 195.00 per week
$9.25 per hour but |ess than $9.50 per hour 200.00 per week
$9.50 per hour but |ess than $9.75 per hour 205.00 per week
$9.75 per hour but |ess than 10.00 per hour 210.00 per week
10.00 per hour but |ess than 10.25 per hour 215.00 per week
10.25 per hour but |ess than 10.50 per hour 220.00 per week
10.50 per hour but |ess than 10.75 per hour 225.00 per week
10.75 per hour but |ess than 11.00 per hour 230.00 per week
11.00 per hour but less than 11.25 per hour 235.00 per week
11.25 per hour but less than 11.50 per hour 240.00 per week

Additional steps will be added to the above schedul es automatically
whenever wage Increases warrant them Enployees will nmove to the next
hi gher step in the schedules on the date of permanent change in their
basic rate
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Empl oyees will pay, by payroll deduction, one-quarter the prem um
cost (taken to the next cent). Refunds from the insurance conpany will
be used to pay nonthly premunms of both enpl oyees and the City. Coverage
and benefits cease when an enployee retires or when his services
are termnated. @\)‘\f

1\0

b) Sickness and Accident Severance Pl an

Accunul ation of Credits

Ef fective January 1, 1974, and annual ly thereafter, al

enpl oyees shall receive a Sickness and Accident Severance
credit of 15 days per year based upon actual days worKked.

Empl oyees working |less than a conplete year shall have this
credit pro-rated on the basis of 1-1/4 days per nonth. In
order to accunulate credits for a nmonth, enployees mnust

work a majority of the regularly schedul ed working days

for that nonth. For the purpose of this aArticle, the follow ng
shal | also be considered time worked: /\,“ \Q'\'\

1) Time while in receipt of Wrkers' Conpensation benefits
up to a maxi num of 12 nont hs.
2) Tine while in receipt of Wekly Sickness and Acci dent
I nsurance benefits up to a maxi num of 65 worKking days.
3) Time while on paid Leave of Absence.

Deduction from Credits

Ef fective January 1, 1974, and annual ly thereafter, al

enpl oyees shall have deducted from their accunul ated Sickness
and Acci dent Severance credits 1 day for each day of absence
for which payment has been received under the Wekly Sickness
and Accident Insurance Plan. Deductions for paid absences
will be charged against the Sickness and Accident credits
most recently accumulated. At no time will deductions from
the Sickness and Accident Severance plan exceed total career
credits accumul at ed.

Paynent of Benefit

Upon death or retirement, an enployee, or the enployee's
estate, shall receive a cash paynent in accordance wth
the followi ng formila: Abé

a) The nunber of unused Sickness and Accident Severance
credit days standing to the enployee's credit which
were accunul ated during the last 5 years of service,
multiplied by the daily rate of the enployee's regular
classification in effect on the enployee's last day of
service, and

b) 25% of the remainder of the unused Sickness and
Acci dent Severance credits earned prior to the
enpl oyee's last 5 years of service, multiplied by the
daily rate of the enployee's regular classification in
effect on the enployee's last day of service up to a
maximum of 132 days.

Qperators will be paid on the basis of 7-1/2 hours/ day.
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SI CKNESS aND ACCI DENT | NSURANCE PLAN - BLUE CROSS | NSURANCE COVERAGE

Empl oyees may be enrolled in the supplenentary hospital-anbul ance
pl an and extended health benefits plan on the group re-opening dates,
January 1st and July 1lst, provided two nonths' notice is given to the
Payrol| Department. New Enpl oyees may be transferred to the enpl oyees'
group upon commencenent of enploynent. Active and retired enpl oyees
will pay the full cost of this plan

TRANSI T SI CK BENEFI T COW TTEE

A Transit Sick Benefit Committee shall be set up, conprised of
three (3) nmenbers and a Chairman appointed by Managenent, and three (3)
menbers appointed by the Union. The responsibility for the admnistration
of the Sickness and Accident Insurance Plan is delegated to this Comittee.

DENTAL PLAN

. /IU’C;!/"” ’))!\, o
It is hereby agreéd by the City of Wnnipeg and the Anal ganated
Transit Union, Local 1505 that commenci ng January 1lst, 1981, the City
shal | pay 100% of the premium cost of a Dental Plan, the terns of which
will be supplied by the Gty to the Union. Pursuant to the terns of the
Dental Plan, coverage will be provided to the Cty's enployees, including
menbers of the Amal gamated Transit Union and eligible dependents.

In accordance with the above and the detail ed terms of the Dental Plan
this Dental Plan will provide the follow ng: Effective January 1, 1986:
paynent based on the 1986 Dental Fee Schedule; 100% (up to the fee

gui de anount) for basic and major dental services to a nmaxi num of

$1200 in each cal endar year; 100% (up to the fee guide anount)

for orthodontic services to a |ifetime maxi mum of $1200.

Ef fective January 1, 1987, paynent will be based on the 1987

Dental Fee Schedul e

PENSI ON PLAN

The followi ng sumary explains the main features of the group
pension portion of the Benefits Program It should be used as a
guide only. The Benefits Program By-law 1125-75 and subsequent
amendnents nust be consulted for the purpose of interpreting or
appl ying the provisions of the program

(a) Menbership in the Plan

As a condition of enploynent an enpl oyee becones a
menber of the Plan if these qualifications are net:

- An enployee in a permanent position - after 60 working days
service

- An enployee is enployed on a tenporary or seasonal basis and is
regularly working at |east 28 hours per week - after 200
wor ki ng days of service within 2 consecutive cal endar years:

(b) Required Contributions

(1) By Enployee - Required - 6 1/2% of Canada Pension Plan Earnings
plus 7 1/2% of any earnings in excess of C.P.P. Earnings.
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(2) By Enployer - Are at |east equal to enployees

contributions.

(c¢) Voluntary - Additional Contributions

Menbers may make additional contributions to the fund. The
accunul ated val ue shall be used to increase members” benefits
at retirenent or earlier; death, disability or term nation of
enpl oynent .

(d) Normal Retirenent Date

Ef fective January 2, 1983, a normal retirement pension will be
provided to a menber who retires: j

- of2 P/
(1) at age 55, or x‘\\"'a & / ﬁé}?

(2) prior to age 55 if the menber has conpleted at |east 30
years of service.

NOTE:  "Service" neans the period during which a nenber has been
empl oyed by the Gty or by a nunicipality which becane part
of the Cty.

(e) Interest Credited to Contributions

The interest rate is determined by the Board. The current policy of
interest rates to be credited on required contributions is determned by
using a 5 year noving average of the Banks' true savings account.
Interest credited to voluntary-additional contributions is based on net
rate of return realized on fixed incone investnents.

(£) Normal Retirenent

(1) 1.4¢ of a menber's average yearly C.P.P. Earnings during
the 6 years in which his earnings were the highest (where
these years are obtained fromhis last 10 years of
service), plus

Ny -
N ,t? (2) 2% of a member’s average yearly earnings in excess of
‘g\ C.P.P. Earnings during the 6 years in which his earnings
were the highest (where these years are obtained fromhis
| ast 10 years of service).

For each year and part year of credited service conpleted after joining
the pension plan.

(3) During any periods during retirenent that a nember does
not qualify for a pension fromthe C.P.P., 2% shall be
substituted for 1.4% in the calculation of the pension
whi ch he receives fromthe Plan.

NOTE: Al references to credited service nean service after the
effective date during which the enpl oyee contributed to this
Plan, or received payment from Wrkers' Conpensation, or received
a disability pension fromthis Plan, or was in receipt of
Weekly Indemity benefits.

(4) Maximum yearly earnings fromthis Plan are -
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(a) $1,143 X years of service not exceedi ng 35, or

{b) 70% of menber's average yearly earnings in the 3 years
of service in which his earnings were the highest.

WH CHEVER | S THE LESSER
M
(5) Pensions are increased . to offset as much as possible any increases
inthe cost-of-living after a menber retires. The first increase
is paid one year after retirement. §4L/%L

(gl Disability Pensions [ ‘;
W &F

(1) Eligibility - If a nenberlhas been partially or totally disabled
for at |east 26 weeks, he, or she nay apply for a
disability pension.

(2) Pension Payable - (i) If a nember is totally disabled the
pension is based on the pension earned
or which could have been conpleted to
age 65, in addition to benefits payable
by c.p.P., W.C.B,. U.I.C. or weekly
Indemmity with a suppl ement as required.
The m ni mum guarantee is 60% of the
average salary in the 13 pay periods
prior to becom ng disabled. The maximm
benefit is 85% of the average sal ary.
Benefits increase in proportion to
increases in the regular salary for the
posi tion.

(ii) Partial disability pension will be
determ ned using the sane method but will
reduced to reflect the reduced severity of
the disability.
(iii) Period of Benefit

- If the menber has at least 5 years of
service, the pension is payable for as |ong
as he continues to be disabled, or to age
65, whi chever is shorter.

- If the menber has less than 5 years of
service, the pension is payable for as
long as he is disabled or for 5 years,
whi chever is shorter.

(3) The Benefits Board shall decide eligibility for total or partia
disability pension after consideration of medical evidence.

(4) If a nenber, before attaining age 65 is able to resune enpl oynment,
his pension may be discontinued or reduced.

(5) If a menber who is receiving a disability pension dies prior to
age 65, his survivors shall be entitled to the same benefits
as they woul d have received had he not becone disabl ed.
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(6) A nenmber who is in receipt of disability pension when he attai n.
age 65 shall be deemed to have retired and shall be entitled to ™
his normal pension for life.

(h) Death After Retirenent

O

The spouse of a menber who dies after retirenent will receive a pension
equal to 50% of the pension which the retired nenber was receiving
fromthe Plan imediately prior to his death. The same pension will

be paid to a dependent child or children if there is no spouse. If

the menber dies, leaving a spouse with a dependent child or children,
the spouse shall receive the pension described above together with a
suppl enentary payment equal to 20% of the pension payable to the

spouse for each child up to a total of 50% of that pension.

(i) Met hod of Pensi on Paynent

Pensions shall be paid in bi-weekly instalments with the first instal nment
due on the last day of the pay period following the pay period in
whi ch the nenber retires or is granted a disability pension.

(j) Death Prior to Retirenent

(1) If a menber dies while in service of the City but before he has
conpl eted 5 years of service, his beneficiary or his estate shall
be entitled to the value of his required contributions accunul ated
with interest.

(2)y If a menber dies while in the service of the Gty but after he
has conpleted 5 years of service, his survivors shall be entitled
to the same benefits as provided in Section 7 of this outline.

(k) Termnation of Enpl oynent

(1) If a nmenber has conpleted |less than 5 years of service - refund
of his required contributions with interest, as determined by
t he Board. ?&

(2) If a menber has conpleted at |least 5 years of servi ce-i-
nmp y gb\o

(i) A refund of his required contributions with interest, or

(ii) A paid-up pension payable at his earliest normal retirenent
date.

(3) The paid-up pension is determined in accordance with the nethod
described in Section 5.

(4) If a nmenber, to whom a pai d-up pension has been granted, re-
enters the service of the Cty, his paid-up pension is cancelled,
and his prior years of credited service are added to his future
years of credited service.
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' (1) General Provisions

(1)

(2)

(3)

(4)

(5)

(6)

(8)

(9)

A menber may change his beneficiary by conpleting the form
prescribed by the Board.

The assignment of any benefits under the Plan is not pernitted
other than the appointment of a beneficiary to receive any death
benefits.

A nmenber may elect a refund of the accunul ated value of his
additional contributions in lieu of the additional pension
whi ch ot herwi se coul d have been received.

A nmenber or beneficiary entitled to a refund may el ect to have
the nmoney transferred to a pension plan established for that
person.

The Board has entered into a reciprocating arrangenent for the
purpose of maintaining the benefits of persons transferring to
or fromenployment with the City and a public enployer in
Mani t oba.

This Plan does not affect the City's right to discharge an enpl oyee,
and an enpl oyee so discharged shall be entitled to the benefits
provided in respect to service prior to the date of such discharge.

There shall be an actuarial valuation of the Pension Fund every
three years. No change in the Plan shall be made until a report
has been obtained froma qualified actuary.

The sol vency of the Fund shall be guaranteed by the City. The
Board on receipt of each actuarial valuation shall reviewthis
Plan with the City who shall have the right to vary any of the
foregoing regul ations or provisions in respect to service yet
to be completed in order to maintain such sol vency.

In no event will the total paynents nade to a nenber and his
beneficiary be less than the value of his contributions with
interest.
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SECTION V

STANDARD CLAUSES

Except as otherwi se provided herein, the follow ng clauses
shall apply to all classifications for which the Union is bargaining
representative. \Where there is a conflict between clauses in
this section and in Sections VI to X, clauses in Sections VI to X

shal | govern.
VACATI ONS

(a) Enployees vacations with pay shall be based on days worked
in the year (13 four-week periods) ending on or before March
20th of the cal endar year in which the vacation is to be
taken. Each enpl oyee shall receive a vacation with pay on
the basis of one seven and one half hour day for each sixteen
days worked (as calculated in the preceding sentence) not
exceeding 1124 hours vacation pay, except as provided in
Paragraph (b) and also C ause 3, Section VI

For the purposes of calculating vacations and providing
that the pay received by an enpl oyee in one year will not
exceed 52 weeks, the follow ng shall be considered as tine
wor ked:

(1) Tine lost while serving on conmittees dealing with the Cty
on matters of direct concern to the Union and the City.

(2) Time | ost because of bona fide sickness, up to a nmaxi num of
sixty-five (65) working days in any vacation year. In the
case of sickness, the City may require a nedical certificate
satisfactory to it.

(3) Holidays to be observed, as defined in this Agreenent.

Each enpl oyee while on vacation shall be paid on the sane
basis as if he remained at work, except for the maximum
established in the first paragraph of this clause, with the
foll owing two exceptions:

(1) Any employee tenporarily pronoted to fill vacation
relief shall be paid for his vacation period at the rate of
pay he was receiving prior to being used as relief for
vacati on.

(2) Any enployee whose classification is changed thirty (30)
days or |ess before going on his vacation shall be paid the
rate he was receiving prior to such change.

Vacations shall be taken according to seniority, by classification
between the Sunday closest to January lst, and the Saturday cl osest
to Decenber 31st for all classifications covered by this Agreenent
excluding the Treasury Branch which shall be taken between May 1st
and Cctober ist unless otherw se arranged. Based on the require-



-23-

ments of the service, as many bus operators as possible will be
pernmtted to take their vacation during the sunmmer nonths.

Scheduling of bus operator vacation periods and the nunber allowed
away in each period shall be determined by the Superintendent of
Transportation, based on the requirements of the service. A copy of
the proposed vacation schedul e shall be forwarded to the Union Ofice
at least fourteen (14) days before it is to be posted, to permt any
necessary consultation between the Union and Managenent.

Wien an observed holiday falls within an hourly-rated enployee's
vacation period, he will receive an additional day's vacation or an
addi tional day's vacation pay at the discretion of the Superintendent
of the branch.

Weekl y-rated enpl oyees shall be granted vacations on the sane
basis, except that vacations will be calculated at 1 1/4 days for
each cal endar nmonth worked, not exceeding three cal endar weeks
except as provided in paragraph (b). Wen an observed holiday 3/
falls within a weekly-rated enpl oyee's vacation period, he wll
receive an additional day's vacation or an additional day's pay at
the discretion of the Superintendent of the Section.

(b) Each enployee who will conplete seven (7) years service in the

year in which vacation is to be taken shall be entitled to a fourth ¢L7
week of vacation in that year and yearly thereafter. Each enployee

who will conplete fifteen (15) years service in the year in which =
vacation is to be taken shall be entitled to a fifth week of vacation 6|43
in that year and yearly thereafter. Each enployee who will conplete
twenty-three (23) years of service in the year in which vacation

is to be taken shall be entitled to a sixth week of vacation in

that year and yearly thereafter.

Time in excess of two weeks is to be taken at a time which will
cause the least interference with the work of the Branch as determni ned
by the Branch Head. In calculating years of service for this purpose,
an enpl oyee shall be given credit for each nonth in which he worked,
except that no reduction shall be made for absence due to illness
until such absence exceeds three (3) nonths.

Ef fective Decenber 21, 1986, enpl oyees on Wrkers'
Conpensation shall accrue vacation credits until such time as they
have been off for 12 cal endar months for any specific claimor
recurrence within 6 cal endar nmonths of returning to work.

Vacation pay for terminating enployees will be pro-rated in
accordance with time worked in the current vacation year.

HOLI DAYS TO BE OBSERVED

The fol lowing days will be observed holidays:
New Year's Day - Good Friday - Victoria Day - Canada Day - Civic
Hol i day - Labour Day - Remenbrance Day - Thanksgi ving Day - Chri stmas
Day and Boxing Day. Any additional holiday proclainmed by the Gty of
W nni peg, Province of Manitoba or the Government of Canada. S35 0a
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Al'l holidays named above will be observed, and the holiday .
rate paid, on the day proclaimd as the holiday by the Gvic,
Provincial or Federal Governnment. Except that if holidays fall on
Saturday or Sunday, Maintenance Section employees who woul d not
normal |y work on that Saturday or Sunday may elect a day off in
lieu, on a day mutually agreeabl e between managenent and the
enpl oyee and in keeping with the requirements of the service.

Hourly-rated enpl oyees who are laid off, or exercise their
option of booking off, or where the holiday falls on a regular day
off, will receive seven and one-half (7 1/2) hours pay, or their
nornal day's pay if their normal day's work is less than seven and
one-half (7 1/2) hours. Except for enployees who nornally work |ess
than seven and one-half (7 1/2) hours, enployees who work on observed
hol i days will receive seven and one-half (7 1/2) hours pay plus tine
and one-half for all tine worked, or on report, except that if time
wor ked on the holiday, including time on report, exceeds seven and
one-hal f (7 1/2) hours, they will be paid double time for all time in
excess of seven and one-half (7 1/2) hours. Wekly-rated enployees
who work on these holidays will be paid, in addition to the regular
weekly pay, time and one-half for the tinme so worked up to seven and
one-half (7 1/2) hours - double time thereafter.

Every enpl oyee who does not work on any of the "Holidays to be
nserved" in this agreement that falls on a regular working day, shal
be paid at l|east the equivalent of the wages he/she would have earned
on that day had that day not been a holiday, notwi thstanding that the
enpl oyee is paid on a nonthly, weekly, daily, hourly or other basis.

Enpl oyees will receive pay for observed holidays if they work
full-time on the last working day before and the first working day
after these holidays. The head of the Branch may authorize payment to
any enpl oyee who works less than his regular shift on his last working
day before or his first working day after the holiday, provided he has
worked his full shift on the other of these two days. An enployee
shal |l not be deprived of his/her pay for any of the above holidays if

by reason of established illness, the enployee is absent fromwork on
either or both of the days imediately preceding or follow ng the
hol i day. An enpl oyee who reports in person to the supervisor of

the garage at which he should have reported (in the case of

on-street relief, to the Fort Rouge Supervisor) within two (2)

hours of his assigned starting time and who nakes hinself available
for work on the last working day before and the first working day
after the holiday will not be penalized the pay for the holiday.

Ef fecti ve Decenber 21, 1986, in the event of an enpl oyee being
eligible for payment for an observed holiday and at the same tine
receiving weekly sickness and accident insurance for that day,
such payment fromthe City shall be linmted to a make-up of the
difference between the Weekly Sickness |nsurance paynents and the
enmpl oyee's regular rate of pay. This will ensure an enployee on
sick benefit receives a,maxi mumof 100% of his regular day's pay.

An enpl oyee callggaght when off duty on an observed holiday
shall receive, in addition to pay for the observed holiday, not
| ess than two hours and forty minutes pay at time and one-hal f
unl ess called out |ess than two hours and forty mnutes before his
regul ar work day starts.
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Bus operators nust work on Christnas Day or New Year's Day if
so required. On all other holidays a regular bus operator will
not sign to work on the holiday if he would not have been
scheduled to work had it not been a holiday. On all observed
holidays with the exception of Christnas Day and New Year's Day, a
nunber of senior bus operators (according to the number required)
will have the option of working or booking off. A mninmm of
seven and one-half (7 1/2) hours shall be paid for each signed
holiday run at the holiday rate.

SI CK PAY - WEEKLY- RATED EMPLOYEES

Al weekly-rated enployees will be enrolled in the Wekly Sickness
and Accident Insurance Plan. Enployees who have accunul ated sick pay
credits based on the former weekly-rated enployee sick pay plan, shall
retain these credits including five (5) days for January to April,
1964, but they may be used only when an enployee is |osing pay when he
is off sick and is not eligible for Wekly Sickness and Acci dent
I nsurance benefits.

Ef fective January 2nd, 1972, Farebox nmen who, at date of transfer
to The Maintenance Branch, had accumul ated sick pay credits, will be
given credit for all such days. Effective Decenber 30th, 1973, any
accunul ated sick pay credits outstanding at the time of retirement or
death of an enployee will be paid to that enployee or his estate.

SENIORITY

All persons engaged by the Gty will be tenporary enpl oyees on
probation until they establish seniority, as hereinafter provided.
Seniority will be established when an enpl oyee conpl etes six nonths'
continuous service, or eight months' service in a twelve nonth period
in any one classification. Any enployee engaged on construction work
or other work where the enploynment is of a tenporary character, will
remain a tenporary enployee and will not establish seniority. Nothing
in any section of this Agreement shall restrict the right of the Gty
to release a probationary enpl oyee from service. 5//[3’0

An enpl oyee who has been laid off and not working for the City
for a period of two years shall be sent a letter by registered
mail with a copy to the Union asking if he wished to retain his
seniority and advising himthat his nane will be taken off the
seniority list or lists if the City does not receive, within sixty
(60) days of the date of that letter, by registered mail to the
Director of Personnel a request that his nane be kept on
the seniority list. If such reply is received, his name will be
retained on the seniority list, otherwise it will be deleted from
the seniority list sixty (60) days after the City mails the
registered letter to him This procedure will be followed at two
year intervals until the laid-off enployee is re-employed, or
wi shes to have his name renoved fromthe seniority list, or fails

to reply to the registered letter fromthe Gty. ,?f/yy/
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HOURS OF WORK AND OVERTI ME_PAY

This clause does not apply to bus operators whose hours of
work and overtine pay are governed by Section VI of this
Agr eenent

Seven and one-half (7 1/2) hours shall constitute a day's work,
and thirty-seven and one-half (37 1/2) hours shall constitute a
week's work, except for Variatiiﬁi required by change of shifts or as
nutual |y agreed. 3l’37)30

Al time worked over and above a regular day's work shall be paid
for at time and one-half for the first four {4) hours and double time
thereafter. A "regular day's work" is the nunber of working hours
specified for the particular enployee for that day. %1

Doubl e-time will be paid to enployees for all time worked on
their day off. el (L)

An enpl oyee's working day, or day off, as the case may be,
constitutes the 24 hour period comencing 8 hours preceding the
begi nning of his regular shift and ending 16 hours after the
begi nning of his regular shift.

No change shall be made in hours of work, except as agreed by
t he Managenent and Uni on.

Any enpl oyee called out when off duty shall receive not |ess
than two hours and forty nminutes pay at time and one-half unless
called out less than two hours and forty minutes before his regul ar
work day starts.

No overtine shall be paid on overtine.

Al time worked on a holiday observed by the Gty shall be
paid for at the rates provided in Cause two, Section V of this
Agr eenent

All shifts shall be a straight seven and one-half (7 1/2)
hours with twenty (20) minutes allowed for lunch in the middle of
the shift as near possible on any shift designated as a day shift
and thirty mnutes on any shift designated as a night shift.

A mnimmof ten mnutes overtime will be paid for all tine
wor ked outside regular shifts by hourly-rated enpl oyees.

Only nen needed to maintain service shall be required to work
on Saturdays and Sundays.

Any enpl oyee who has worked overtime shall not be laid off to
equal overtime worked

Al overtine worked shall be rotated anobng enpl oyees who are
qualified to do the necessary work and who desire same, as far as
possi bl e.

Any enpl oyee doing superior work to his classification shall be
paid at the superior rate for all time so worked.
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Any enployee having to work two (2) hours or nore overtine
before his regular shift will be paidthree dollars ($3.00) for a
meal and two dollars ($2.00) towards a nmeal each succeeding four

. . pal = 030
(4) hours, up to his regular shift starting tine. 792\ 020
Any enpl oyee having to work two (2) hours or more overtine
after his regular shift will be paid three dollars ($3.00) for a
neal and two dollars ($2.00) towards a meal each succeeding four
(4) hours of overtine.
6. NCGHT SH FT PREM UM
The Gty agrees to pay a premiumof forty cents (40¢) per
hour (effective Decenber 21, 1986 seventy-five cents (75¢) per
hour) to enpl oyees of the Maintenance, Treasury, Stores and
El ectrical and Communications Branches, other than Ofice C eaners
and Senior Ceaner, for all time worked from3:29 p.m To 7:29 a.m
The night shift prem um shall not be paid where work is being
conpensated on an overtime basis. /m+o ‘/%[j
45
7. PROVOTION
When any vacancy occurs, senioritv with efficiency shall govern

promotion fromthe next |ower class of similar work. Enployees in all
cl asses shall prepare thenselves for promotion to the next higher
class and the City agrees to give every reasonabl e opportunity to
suitable men to train and qualify for a higher classification of work
when nen are required for such work. 11AQ

In the event of changes providing for new classifications wthin
the Transit System every consideration will be given to filling these
positions by present enployees within Transit Branches.

If, during a trial period of ninety (90) days, an enpl oyee pronoted
froma |ower class to a higher class proves unsatisfactory in the
hi gher class, he shall revert to his previous position and resume his
seniority in that class. In the event that any man is deened
unsatisfactory during the ninety (30) days trial period, the Gty
agrees to informthe Union and give themthe opportunity to
di scuss its reasons before the enployee reverts to his previous
position

A promoted or transferred enpl oyee shall have the right to return
to his former position during the ninety (90) day trial period provided
that he remains in his new position until such time as a suitable
repl acement is found.

The Gty and the Union agree to recognize four distinct Sub-
sections in the Mintenance Section seniority list, nanely the Bus
Mai nt enance Sub-section, the Building Services Sub-section, the Loop
and Bus Stop Sub-section and the Stores Sub-section, and further agree
that Mbtor Bus Utility Men and CGeneral Helpers are included in the Bus
Mai nt enance Sub-section with the exception of the General Helper in
the Building Services Sub-section
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As stipulated in the Agreement all vacancies in the Mint enance'
Section whether tenporary or permanent will be bulletined within 30
days and the City may fill the positions by appointnment during the 30
day period. However, no enployee by reason of a tenporary appointnment
shal | gain an advantage over any other enployee when applications are
considered for bulletined positions. \S\&

Enpl oyees who have established seniority in a classification in,
and are working in the recogni sed Sub-section, will be given first
consideration in filling temporary or permanent vacancies in those
Sub-sections based on seniority with efficiency. |If no applications
are received from enployees in the Sub-section enployees applying from
ot her Sub-sections who have established seniority will be considered
on the basis of seniority with efficiency in their present
classifications.

In the event that no enployees with established seniority apply
for bulletined positions in the Mintenance Section, employees working
in the Mintenance Section who have no established seniority in any
classification will be given preference on the basis of Conpany
starting date and efficiency.

Wien no suitable applicants can be appointed fromwthin the
Mai nt enance Sub-sections, applications from enployees in all other
classifications covered by this Agreement for a tenporary or permanent
position shall be considered on the basis of seniority with efficiency.
Bus Operators shall be given consideration for tenporary positions
subj ect to manpower requirements in the Transportation Section.

BULLETI NI NG VACANCI ES ('
\:\\

Wien a permanent wvacancy occurs in a Union classification and
where the pronotion does not follow the regular seniority, it wll
be bulletined in the Section. \Were there is a question as to
whet her or not the vacancy can be filled in the Section, it wll
be bulletined at the same time in other Transit Sections if no
other vacancy in the same classification has been so bulletined in
the preceding six months, but, in any case, enployees in the
Sections will be given preference as provided in the Pronotion
C ause.

Not hing herein shall prevent a tenporary appoi ntnment being nade

until a position is filled as outlined above. No tenporary appoint-
ment shall be considered permanent until bulletined as provided above

A tenporary position shall be bulletined if the vacancy has been
in effect for a period of thirty (30) days.

REDUCTI ON OF STAFF THROUGH LAY OFF

Wien nen are laid off because of slack work, enployees who have
not established seniority shall be laid off first, efficiency pre-
vai | i ng.

On further reduction, enployees will be laid off in classifications
on a seniority basis allow ng the enployees to work in other classifi-
cations where they have established seniority. iali
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After six months' continuous enployment, no charge of inefficiency
shall be used to retain the services of a junior man over those of
a senior man in the sanme classification in case of reduction of staff.

Al enployees with established seniority shall be given two full
working days' notice prior to being laid off on account of redugtion
of staff. 25] o~

Wien the City desires nore nmen, the nmen laid off shall be taken
back according to senjority, provided that such men have six nonths'
service or mre. 27/

No laid off enployee will lose seniority for failing to report
for work unless that work is of a permanent nature.

NOTI CE OF RESI GNATI ON

Upon resigning, an enployee shall give at least two full working
days notice to the City and shall not be entitled to receive his final
pay until two full working days after he has given notice.

TECHNOLOG CAL CHANCE

A mnimum of ninety (90) days before the introduction of any
technol ogi cal change or nethods of operation which affect the condi-
tions of enploynment, wage rates, or work |oads, the City shall notify
the Union of the proposed change. Any such changes shall be the sub-
ject of discussion between the Union and the City. Insofar as is
practical and possible, no permanent enployee shall be disnissed by
the City because of mechanization or technol ogi cal change providing he
has availed hinmself of the City's retraining programas soon as such
retraining programis available. An enployee who is displaced will be
given the opportunity to fill other vacancies related to his skills
and qualifications according to his seniority. No additional enployees
shall be hired by the City on a permanent basis until those enpl oyees
concerned are notified of the proposed changes and allowed a reasonabl e
training period to acquire the necessary know edge and skills required

for retention of their enploynent. 11/40/4

An enpl oyee who availed hinmself of the City's retraining program
shall receive his former salary on a red-circled basis for a mninmm
of fifty-two (52) pay peri ods.

CGRI EVANCES

a) Shoul d any enployee to this agreement believe he has been
unjustly dealt with or that any provisions of the agreenment have
been violated, he shall proceed with his grievance in the
foll owing manner:



_30..
Step .

Wthin 5 working days of the occurrence in question or the
consequences of the event in question the enployee(s) shall, wth
the assistance of a representative of the Union, if he so desires,
take up the matter with the Superintendent or Head of the Section,
who shall render his decision within 5 working days.

Step 2

Failing satisfactory settlenment in Step 1, the grievance shall be
reduced to witing, outlining the particulars of the grievance,
the clauses of the agreement allegedly violated and the redress
sought. The Union's President/Business Agent shall within seven
(7) working days submit the matter to the Manager of Transit
Qperations or the Senior Administrator if the Treasury Branch is
involved, and the natter shall be considered by the Union's
Gievance Committee and such persons as may be appointed by the
Director of Transit or the Senior Administrator in charge of the
Treasury Branch and a decision shall be rendered within a further
seven (7) working days.

Step 3

Failing satisfactory settlement being reached in Step 2, the
Union shall within 10 working days of the decision, appeal the
decision of the Branch Head to the Director of Transit or the
City Treasurer if the Treasury Branch is involved, for a decision:
within ten (10) working days.

Step 4

Failing satisfactory settlenent being reached in Step 3, the
Union may appeal in witing within ten (10) working days to the
Board of Commissioners who shall render a witten decision within
ten (10) working days.

Step 5 '

a) Failing satisfactory settlement being reached in Step 4, the
Union nay make a further appeal in witing within 10 working
days to City Council or any standing Conmittee so designated
by Gty Council, who shall render a witten decision within 10
wor ki ng days.

b) In the case of a departmental reconmendation for discharge,
the enpl oyee concerned and the union shall be advised in
writing of the tine and the place that the matter will be
dealt with by the Board of Conm ssioners.

The enpl oyee concerned and/or the union on his behalf shall be
given the opportunity to nmake representation to the Board of
Conmmi ssioners at the tine specified above provided they
indicate in witing their desire to appear.
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cont'd

If not satisfactorily resolved at this level, a further appeal by
the Union Gievance Conmittee may be nmade to City Council or any
standing conmittee so designated by Gty Council

[f, after investigation such enployee is found not guilty of
sufficient cause to warrant discharge or suspension, he shall be
reinstated in his fornmer position and paid for all time lost.

No report conplaining of the conduct of an enployee shall be
recogni sed by the Gty as affecting the record of such enpl oyee
unl ess proven after full enquiry, the enployee being notified
accordingly.

c) Failing satisfactory resolve of any grievance at the level of
City Council, or designated Committee, the Union, shall within 30
wor ki ng days fromthe date of the decision of Cty Council or
Standing Conmittee, refer the grievance to arbitration.

d) A maxi mum of three menbers of the Gievance Comittee
excepting the President/Business Agent and the Financia
Secretary Treasurer who meet with the Board of Conmissioners,
City Council or any Standing Committee so designated by Gty
Council, on a grieved issue shall not suffer loss of pay if
the metting i s held during their assigned working hours.

ARBI TRATI ON

When either party requests a nmatter be submtted to arbitration,
the request shall be made by registered nail addressed to the
other party of the Agreement.

Arbitration shall consist of a single arbitrator

In the event either party does not agree to a single

arbitrator, or in the event the two parties are unable to agree on
an individual to serve as a single arbitrator, a three man Board
of Arbitration shall be established to deal with the question

One menber shall be appointed by the Union, one by the City and
the third, who shall be Chairman, by agreement of the two

appoi ntees. \Were the party receiving the notice fails, within 21
days, to appoint a menber of the Arbitration Board, or where the
two appointees of the parties fail, within 14 days, to agree on
the appointnent of a third nenber of the Arbitration Board, the

M ni ster of Labour, upon the request of a party to the

Agreement shall appoint a nenber on behalf of a party failing to
make an appoi ntnent or shall appoint the third menber as the case
may be, or where the case requires, shall appoint both. The
decision or award of any two arbitrators shall be final. Such
award shall be made within 30 days of the date of the hearing.

The expenses and conpensation of the arbitrator selected by
each party shall be borne by the respective party, and the
expenses and conpensation of the Chairman of the Board of
Arbitration shall be borne equally between the parties.
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REFERENCES
Any enpl oyee |eaving the service of the Gty for any cause,

shall, upon application, be furnished with a reference as to length
of service, and ability while in the City's service.

LEAVE OF ABSENCE

(a) Leaves-of-absence may be granted only for conpassionate or
other very special reasons. Generally speaking, enployees
will not be granted |eave to take other work or go into business

for thensel ves. U‘""‘f

(b) Reasonabl e | eave-of-absence wi thout |oss of seniority may
be granted to enployees on application to their Superintendent.
An "Authority for Leave" formshall be issued in gquadruplicate,
one copy being given to the enpl oyee and one to the Union,
which will state conditions under which |eave is granted. Any
| eave of over thirty (30) days shall be approved by the Branch
Head. Where possible, such requests for extended |eave shall
be sent to the Union at least three (3) days before effective
date to permit discussion of the terns of |eave.

(c) Any enployee who is elected to the School Board, City
Council, Provincial or Federal Legislature or Governnent
Board, or elected or appointed to office of the Union or the
headquarters of the Organisation with which the Union is
affiliated, which requires his absence fromthe Cty's
enpl oy, shall during such |eave-of-absence retain his
seniority and may, upon conpletion of such duties, rgtuin to

the Gity's enploy. TS

(d) Oficers of the Union shall be granted | eave-of-absence on
busi ness of the enployees insofar as the regular operation of
the service will permt and their applications for leave-of-
absence shall be given preference over any other applications
for |eave-of-absence on the same day. Whenever possible the
Union will give twenty-four (24) hours' notice of such requested

| eave. L3¢

(e) An enpl oyee may accept enployment with the Gty in a
position outside the scope of this Agreement for a period of
six consecutive nonths without forfeiting his seniority and
may return to his classification any time within the six
mont hs, except if the position is tenporary and not expected .
to become permanent, in which case the enployee shall forfeit
all rights, privileges and seniority provided by this
Agreenment effective the date the enpl oyee accepts such
position.
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(f) Each enployee will be granted, wthout |oss of pay, three
(3) working days' |eave-of-absence in the event of a death in
his or her imediate famly. Imediate famly will be
construed to nean spouse, son, daughter, nother, father,
sister, brother, mother-in-law, father-in-law, step-nother
step-father, daughter-in-law, son-in-law, enployee's
grandparents and grandchildren. Upon notification of the
death, if the enployee is able to attend the funeral, the 3
days shall be taken at the time the funeral is scheduled. If
the enployee is unable to attend the funeral because of
distance to travel or other reasons beyond his control, the
enpl oyee shall start his 3 day |eave of absence beginning the

4;52%/ next working day after notification of the death.

{g) Each enpl oyee covered under this agreenent shall be granted
on the day of the funeral, a maximum of three (3) hours and
forty-five (45) mnutes |eave without loss of salary or wages
to attend the funeral as a pallbearer. \Were circunstances

warrant, such |eave may be extended without pay at the discretion

of the Section Head. If an enployee is required to attend
a funeral as a pallbearer nmore than two tines a year, special
permssion will be required fromthe Section Head.

(h) Maternity Leave

(i) The Gty shall grant maternity leave to a fenale enployee

who has conpleted 6 months service with the City and who subnits

an application in witing to her Departnent Head for a |eave at

| east four weeks before the day specified by her in the application

as the day on which she intends to commence such |eave; and who
provi des her employer with a certificate froma duly qualified
medi cal practitioner certifying that she is pregnant and speci-
fying the estinated date of her delivery.

. . . S§A ore
(ii) The maternity |eave shall consist of a perid4d,
twenty (20) weeks if delivery occurs on or before the estinated
date of delivery specified in the certificate mentioned above,

or a period of twenty (20) weeks plus an additional period equa
to the period between the date of delivery specified in the certi-
ficate nentioned above and the actual date of delivery, if delivery

occurs after the date nentioned in that certificate

(iii) The maternity |eave granted shall commence no earlier

fourteen (14) weeks preceding the estinmated date of delivery
and shall termnate no later than twenty (20) weeks fol |l ow ng
the actual date of delivery.

(iv) Maternity leave shall be considered as |eave of absence
wi t hout pay.

not exceeding



15.

16.

17.

18.

19.

-34-

(v) The enployee returning to work after nmaternity |eave .
shall provide the City with at |east two week's notice prior

to the date of returning to work. On return from naternity

| eave, the enployee will be placed in a position conparable

to and at not less than the same wages as her position prior

to her commencerent of maternity |eave and wthout |oss of

seniority benefits which had accunul ated at the date of her

departure. %l |

(vi) The Gty may, notwi thstanding the above, vary the length
of maternity |eave upon proper certifi catzihon by the attending

physi ci an. ck o
TRANSPORTATI ON

Enpl oyees covered by this Agreenent shall be supplied with
transportation on all routes of The City of Wnnipeg Transit System

TIME_OF PAYI NG WAGES

Wages of enpl oyees covered by this Agreement shall be paid every
two weeks. Pay day shall be every second Thursday for bus operators;
the alternate Thursdays for enployees of the Mintenance Sections.

Enpl oyees on office payrolls shall be paid every second Friday. N ght
enpl oyees ot her than bus operators shall be paid on the night
precedi ng pay day.

Bus operators may sign to receive their pay cheques at a
desi gnated garage on pay day only. If they do not designate a
garage, cheques will be mailed to their home address on the
Tuesday prior to the regular pay day. Enployees other than bus
operators may arrange to have their cheques mailed to their hone
address by contacting their Branch O fice.

Vacation pay cheques will be available fromthe Treasury
Ofice in Cty Hall, Adnministration Building, provided an
application for pay has been conpleted at |east fourteen (14) days
prior to the date of vacation. Forns are available fromthe
Supervi sor of Finance, Transit Ofice.

AGREEMENTS

Wher ever possible, the Gty will place a copy of this Agreenent
in a conspicuous place in the Branch, easily accessible to all enployees.

LI CENSES
The basic license fee and the cost of any medical exam nations
required by the Province of Manitoba Mtor Vehicle Branch or by the

City of Wnnipeg will be paid for by the Cty for all enployees who
are required to mve City vehicles.

JURY OR COURT W TNESS DUTY

The City will grant a |eave of absence with pay and without |oss
of seniority to an enployee who is required to appear for jury selection
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or to serve as a juror or as a witness in any court proceeding.The
empl oyee will turn over to the City the payments he receives for such
service excluding paynents for travelling, neals, or other expenses.
The empl oyee will present proof of service and paynent received.
VWere an enployee is required to attend on his day off, he shall
retain any paynent or fees for that day. g;,;c//

OCCURRENCE REPORT PAY

For all accident, occurrence, or witness reports required to be
made by men working at, pulling out or into a garage where and when
reports are accepted, a paynment of 30 minutes per report will be nade;
in all other cases there will be a payment in total of 90 nminutes per
report.

In instances when multiple reports are nade, the first report
will be paid the applicable rate and all other reports will be paid
for at 30 minutes per report.

This payment will be made only if the report is conpleted within
24 hours or the first day the Transit Office is open followi ng the
accident or if he is later asked to conplete a report on a matter of
whi ch he has no know edge.

INTERVIEW PAY

Empl oyees called in for personal interviews outside of nornal
wor ki ng hours by a manager,or his designate, in the Transit
Department, Clains and Insurance Branch or Treasury Branch, shall
be paid for all time spent in his office beyond the time set for
the interview A mninum paynent of 15 ninutes at the enpl oyees
regular rate will apply in all cases.

TOOL ALLOMNCE

Empl oyees of the Maintenance Section who are required by the
City to maintain an adequately equi pped tool kit shall, as of Decenber
of each year this Agreement is in force, receive a tool allowance in
t he amount shown bel ow for maintenance of said kit during the twelve
mont hs previous to such payment. If for any reason an enpl oyee does
not work the full twelve nonths, payment will be nade in accordance
with the time worked during that year, to the nearest nonthly period.

The following is a list of classifications of enployees eligible
for a tool allowance in the ambunt of $80.00 ($120.00 effective
1987):

Auto Mechanic, *Auto Mechanic Apprentice, Bodyman, Body
Repai rman, Dynanoneter Operator, Industrial Mechanic,
**Sheet Metal Worker, Treasury Techni cian.

The following is a list of classifications of enployees eligible
for a tool allowance in the anount of $70.00 ($105.00 effective
1987):

Machi ni st, Mechanic's Hel per.

* 1986 rate for Auto Mechanic Apprentice is $70.00; 1987 rate is

$120.00.

** 1986 rate for Sheet Metal Worker is $60.00; 1987 rate i s $120.00
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The following is a list of classifications of enployees .
eligible for a tool allowance in the amount of $60.00 ($90.00
effective 1987):

Brakeman, Wireman, Wrenan's Hel per, Radi ator-nan,
Carpenter, Armature W nder.

The following is a list of classifications of enployees
eligible for a tool allowance of $50.00 ($75.00 effective 1987):

Heating and Air Conditioning Technician, Upholsterer,
Revenue Equi pnent Maintainer, Electrician, Drillnan.

The following is a list of classifications of enployees
eligible for a tool allowance in the amount of $20.00 {$30.00
ef fecti ve 1987):

Bl acksnith, el der.
O\

Enpl oyees enrolled in the Inprover Training Programme will receive
the tool allowance applicable to classification in which they are an
enrolled |nprover.

SENI OR LABOUR MANAGEMENT COWM TTEE

and three senior Managegegt personnel. The Committee shall neet at

This Committee sha¥l be conprised of three senior Union personnel
| east once a nonth to d ss comon probl ens.

WORKERS COVPENSATI ON

Effective Pay Period #1, 1987, for all new Conpensati on
claims for |oss of wages that are approved by the Wrkers'
Compensation Board on account of injury to an enpl oyee, the
enpl oyee shall be allowed Compensation as follows in (a) and/or
(b).

Exception: Al current clains being Paid on account of injury to
au enpl oyee shall continue up to the beginning of Pay Period #3,
1987, but thereafter the enployee shall be paid as follows in (a)
and/ or (b).

(a) During the tinme he is totally incapacitated, to the extent of
the Workers' Conpensation Board benefits.

(b) Where such enpl oyee is not totally incapacitated and
therefore nmedically enployable and is offered suitable (_’\Q
enpl oynent within the Gty procured for himby the Cty, aa A
an amount sufficient to bring the salary of the position w |2.?Y
offered up to that in (a) above. f)»

Shoul d any dispute arise as to whether any such enpl oyee iis
total ly incapacitated or whether the offered enploynent is
nedi cal |y suitable and agreement cannot be reached between
the parties, then amy such questions shall be referred to the
Wor kers' Compensation Board f or determination.
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(c) Injured enmployees nmust make thenselves available for |ight
duties as soon as they are nedically able in accordance with
Wrkers' Conpensation procedures.

(d) The following Welfare Plans shall remain in effect while an
enpl oyee is off on Wrkers' Conpensation:

P
- Group Life Insurance 7$/ ¢
- Weekly Sickness and Accident |nsurance ’ 4 ‘(} f
- Blue Cross Insurance Coverage
- Dental PIan

Pensi on Pl an.

Required contributions and prem uns shall continue to be
cost-shared by the Gty and the enployee as laid out in the
col l ective agreenment, and such required contributions and
premuns will be remitted by the enployee without delay upon
being billed by the Gty.

Long Service Pay and payment in lieu of rest breaks shall be
prorated on the basis of time worked. g’z/g

24. EXACT FARE

It is mutually agreed that the exact fare plan will be continued
but that it shall be subject to review at the request of either party.

25. COLLECTIVE AGREEMENT JO NT NEGOTI ATIONS - PAY

menbers involved in collective agreement joint negotiations,to a
maxi mum total of 100 hours per collective agreement. £3%/) /5

26. Long Service Pay

Al enployees covered by this agreement shall receive service pay
for each month of actual enployment as hereinafter provided:

$ S/nmonth after 5 years service
$10/month after 10 years service
$15/month after 15 years service
$20/month after 20 years service
$25/month after 25 years service
$30/month after 30 years service 52//}

The service pay shall be paid annually on or before pay period
#26 in the current year.
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SECTION VI

BUS OPERATORS - SPECI AL CLAUSES

PREM UMS

Bus operators will
shown in the schedule of rates the follow ng:

receive in addition to the hourly rate

AO

'\, -
3“? One-quarter time
1P,

For training new enployees (route training)

10:
10:
10:
10:
10:
10:
10:
10:
10:
10:
10:
10:
10:
10:
10:
10:

10

10:
10:
10:
10:
10:
10:
10:
10:
10:
10:
10:
10:
11:

Spread time for time worked on crews,

be paid for according to the follow ng schedul e

sheets) wll
Spread :

31 - 30¢ per day
32 - 31¢ per day
33 - 32¢ per day
34 - 33¢ per day
35 - 34¢ per day
36 - 35¢ per day
37 - 36¢ per day
38 - 37¢ per day
39 - 38¢ per day
40 - 39¢ per day
41 - 40¢ per day
42 - 41¢ per day
43 - 42¢ per day
44 - 43¢ per day
45 - 44¢ per day
46 - 45¢ per day
:47 - 46¢ per day
48 - 47¢ per day
49 - 48¢ per day
50 - 49¢ per day
51 - 50¢ per day
52 - 51¢ per day
53 - 52¢ per day
54 - 53¢ per day
55 - 54¢ per day
56 - 55¢ per day
57 - 56¢ per day
58 - 57¢ per day
59 - 58¢ per day
00 - 59¢ per day

11:
11:
:03
:04
: 05
11:
11:
11:

11
11
11

11
11
11
11
11

11

11

11

11
11

10:01 - 10:30

ol
02

06
07
08

:09
: 10
:11
:12
11:
11:

13
14

:15
11:

16

117
11:
11:
11:

18
19
20

121
11:
11:
11:
11:

22
23
24
25

126
11:

27

: 28
:29
11:

30

$1
$1

$1.
$1.
$1.
$1.
$1.
$1.
$1.
$1.

60¢ per
62¢ per
64¢ per
66¢ per
68¢ per
70¢ per
72¢ per
74¢ per
764 per
78¢ per
80¢ per
82¢ per
84¢ per
86¢ per
88¢ per
30¢ per
92¢ per
94¢ per
96¢ per
98¢ per
.00 per
.02 per
04 per
06 per
08 per
10 per
12 per
14 per
16 per
18 per

day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day

25¢

11:
11:
i1:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
11:
12:

per day

31 ~ $1.20
32 - $1.24
33 -~ $1.28
34 - $1.32
35 - $1.36
36 ~ $1.40
37 - $1.44
38 - $1.48
38 - $1.52
40 - $1.56
41 - $1.60
42 - $l.64
43 - $1.68
44 - $1.72
45 - $1.76
46 - $1.80
47 - $1.84
48 - $1.88
49 - $1.92
50 - $1.96
51 - $2.00
52 - $2.04
53 - $2.08
54 - $2.12
55 - $2.16
56 - $2.20
57 - $2.24
58 - $2.28
59 - $2.32
00 - $2.36

5% of hourly rate

per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per
per

(as shown on assi gnment

day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day
day -
day
day
day
day
day
day
day
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Spread premiumw ||l be paid to all bus operators as contained
in prenmium schedule for all work made up of several pieces. This
shall not include "special" crews. Tine spent on report shall not
be included in the calculation of spread premum for spare nen.

OVERTI ME_PAY

(a) Overtime pay at the rate of tinme and one-half for the first
four (4) hours and double time thereafter will be paid to bus
operators on regul ar and special crews as foll ows:

(1) For all time worked in excess of eight (8) hours, platform
and reporting time in the day. gw//;

{2) For all tinme worked by a regular bus operator in addition to
his regular or special crew. 37/‘/4

(3) A nininumof two hours at straight time will be paid to all
men called fromany place away fromthe Transit System
prem ses before reporting for work or after conpletion of
their regular crews.

{(4) Al'l overtime in regular crews shall be specified on sign-up
sheets.

(b) Double time will be paid to all bus operators who work on
their days off.

(c) Overtine pay at the rate of time and one-half for the first
four (4) hours and doubl e time thereafter will be paid to
sparemen as fol | ows:

(1) For all time worked in any one day in excess of 8 1/2 hours.
This will include platform time, reporting time and all
ot her time worked. \Wen a spareman WOrks a regular crew
(except when he is vacation crew), which includes overtine
he will be paid for all time so worked in the crew at
strai ght time.

(2) sparemen who work on their weekly days off will be com-
pensated at doubl e time.

{(d) (1) Notwithstanding the above sections of this clause, no
overtime premiumwll be paid for any tine worked on a
holiday naned in the General Agreenent, but all time so
worked shall be paid for at the rate provided in Section Vv,
Clause 2 of this Agreenent.
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(2) Travelling time and box tine shall not be included with ‘
platform time in the calculation of daily overtine.

(e) AIl overtine worked shall be rotated anmong enpl oyees who are
qualified to do the necessary work and who desire sanme, as far as
possi bl e.

VACATI ON PAY

Vacation pay for regular bus operators shall be equivalent to the
straight tine value of his crews. COvertime and spread time prem uns
will not be included in the calculation of vacation pay.

Sparemen and termnating enployees shall receive vacation pay on
the basis outlined in Section v, Cause 1.

*
The City guarantees each spareman 75 hours pay for ea

pay period provided he reports for work at his assigned time five (5)
days a week and carries out the duties assigned to him

GUARANTEED WAGE PAYMENTS TO SPAREMEN
fg{two week

This guarantee includes platformtine, reporting and putting away
time, and all other time paid for including the paynent for time spent
on report. Sparemen Will receive 1/2 tine for all time spent on report.

For each day that a spareman fails to report to work on tine or
fails to accept any work offered, his bi-weekly guarantee will be
reduced by one tenth,

Provi ded that:

a) the work offered includes at |east the mninmum day
in effect or

b) the work offered together with work the spareman
has al ready done woul d equal the mininumday in
effect.

When a spareman is required to work nore than eight and one hal f
(8 1/2) hours in a day all pay over eight and one half (8 1/2) hours
shall be over and above the guarantee. Except under energency conditions
sparemen Wi || not be required to work nore than ten (10) hours in any
one day. Time worked will include platformtine, reporting and putting
away time, and half the time spent on report.

| NSTRUCTI ON

Bus operators will be notified by the Instruction Section
of the tine and date they will report for bus instruction.
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Seniority will prevail as nuch as possible when bus operators
are called for instruction.

Ef fecti ve Decenber 21, 1986, while taking his initial
trai ning and subsequent training taken in his first twelve nonths
as a bus operator, an enployee will be paid 65% of the first
twel ve nonth hourly rate he is receiving at that time. After
twel ve nonths service, he will be paid 90% of his hourly rate for
a subsequent retraining which may be required to correct
deficiencies in his performance on the job. Training required
which is not related to inadequate performance will be compensated
at 100% of his hourly rate. ’{f/“

Bus operators will not be pernitted to operate regular crews
during the course of their instruction, but may, if they desire,
operate specials to enable themto earn as much as they would were
they operating a regular crew.

At each signup, the last two (2) day crews and the [ast two
(2) night crews will not be signed on, but will be reserved for
further training of new enployees after the conpletion of their
prelimnary training. It is understood, that no trainee will hold
such a crew for nmore than one (1) week.

SPECI AL _PAYMENTS

(a) Reporting Tine - Pay

Bus operators booked on runs schedul ed out of the Garage shal
be required to report for duty at the Garage ten ninutes before the
scheduled leaving time. Such tine is to be known as "Reporting:
Time" and is to be paid for at the regular rates in addition to

platform tinme.

Bus operators who are required to put away their buses in the
Garage at the end of regular runs shall be allowed mj in
addition to Platform Tine to properly store their vehicles. Such
time is to be known as "Putting Away Tinme" and is to be paid for at
either regular or overtime rates in addition to Platformtime. It
is understood that full schedule time applicable to that period of
the day shall be allowed to conplete the last trip unless determ ned
ot herwi se by the Schedul es Section in discussion with the Union
Schedul es Conmittee

(b) Putting Away Tine - Pay

(c) Travelling Tinme - Pay

A bus operator who works a straight shift which had different
finishing and conmencenent points shall receive travel tinme equa
to the week day base period schedul ed running time between the
finish and comencenent points, less 10 minutes. A bus operator
who works a split-shift shall receive travel tine equal to the
week- day base period scheduled running tinme, |less 10 minutes, for
each piece which has different finish and conmencenent points.
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() Reports Not connected with own Bus - Pay

Any bus operator asked to nake a special trip to the office,
on his own time, to make a report relating to matters which occurred
when he was off duty will be paid a mninmmof two hours at his
regul ar rate.

(e) Sign-up - Pay

In cases where a bus operator nmakes a special trip to the Garage
on his own time for the express purpose of affixing his signature
to the assignnent sheets of a sign-up not occasioned by the
ordinary routine operation of the Transportation System he will
be paid one hour and thirty mnutes pay for each such specia
sign-up. For purposes of this Agreenent, ordinary routine
sign-ups shall be construed to include five general changes in any
one year and those changes requested by the Union

(f) Lay-over Tine - Pay

Bus operators operating to special events such as Stadium
Arena, Race Track, etc., where they are required to lay-over, will be
paid full-time for all such lay-over tine. This includes charters
operating to these events.

(g) In cases of out-of-city Charters where the bus is required
to wait at the destination point for the return trip, all tinme
spent on the charter will be paid at straight tine.

(h) Qut-of-city Charters with a total time of |ess than seven and
one-half (7 1/2) hours which can be tied with either an am O p.m
Peak hour special will be paid as per vi-6(g) above
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7. UNI FORVS

Each bus operator will be provided with a regulation uniform
i ssue as provided for in paragraph "B" of this clause once
each cal endar year by May 1lst or as soon thereafter as possible. Bus
operators entering the service will pay half the cost of the first
uniforms; all wuniforns issued thereafter shall be provided free-of-
charge, except that any bus operator who |eaves the service of the
City of his own accord, shall have deducted from his pay one-half the
cost of the uniformless five dollars ($5.00) for each nonth he has
had the uniformfor ten (10) nonths or nore.

Al special uniformbuttons shall be turned in.

"a" |f requested bus operators will be provided with a
sumrer cap with extra cloth band each year.

"B" Effective in 1983 bus operators uniformissue will
consist of two (2) pair of trousers only, (operator
wi |l have option of w nter or summer weight).

The 1984 issue will be a tunic plus two (2) pair
of trousers (option of winter or sumrer weight).

Issue will rotate each subsequent year thereafter.

nc" Bus operators will receive a maxi numof three (3)
shirts each year, of simlar quality as those issued
Wnnipeg Fire Department in 1982 at no cost to the
enpl oyee.  The enpl oyee has the option of either
short or long sleeves and may purchase additional shirts
for what they cost the City.

"D"  Bus operators will receive a maxi mum of two (2} uniform
ties per year, dark blue in color.

"g" All bus operators will be issued without charge a
uni formwinter coat and a light top coat every five
years with an optional winter hat (sinilar to the
Transit Supervisors hat) every five years with issue
of winter coat. FEffective with 1983 issue winter
coats will be dark blue in color.

"F®  Firmdates will be established and publicized for
bus operators to subnit orders for all uniform requisitions
to suppliers. Failure to do so will result in their
orders being held for the next year's issue.

Any bus operator who |eaves the service of his own accord may
return the coats or keep themand pay the cost of themless $1.50 per
month for the time each of them has been in his possession.

The wearing of uniforms caps by bus operators will be optional at
all times while in uniform During the sunmmer nonths bus operators
will be pernmitted to remove their coats or vests while on duty if they
so desire, provided they wear a tie, uniformshirt and belt or matching
braces.
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Al wearing apparel considered to be part of a bus operator's .
uni form shall bear a Union |abel and be purchased froma Union Shop.

An operator shall have the option of renoving his tie during the
period of My lst to Septenber 30th providing he is wearing a short
sleeve uniformshirt and is not wearing a jacket. Managerment shall
have the option of expanding the time period if warranted by weather
condi tions.

8. VACATION TIME - LONG SERVI CE EMPLOYEES

Taking into consideration the requirenents of the service, |ong
service enployees entitled to nore than two weeks' vacation will be
permtted to take the tine in excess of two weeks at a time nutually
agreeable to the City and the Union.

9. (1) CREW SPECI FI CATI ONS

1. Weekday Day Crew
Arun finishing at 18:59 or earlier will be a day run and one
finishing at 19:00 or later will be a night run.

By mutual understanding this definition will apply on
Saturdays, until a balance of day crews on this day is required
to be made with weekday day crews at which tine a sufficient
nunber of earliest finishing night crews will be transferred
to the day sheets.

2.  The normal working day shall conformas nearly as possible to 7
1/2 hours with a mnimumworking day of 7 1/2 hours and a maxi num
work day of 8 hours. The foregoing may be varied by nutual
agreenent, between the union and managenent.

3. \Weekday crew assignments
- regular crews
- not less than 30% of day crews will be straight shifts
- not less than 40% of night crews will be straight shifts
- not nore than 5% of all crews will be three shifts
- not less than 60% of all crews will be conpleted within
10 hours
- mexi mum spread 12 hours
- all regular crews to start and finish at sane garage or
on street relief
- spread premiumas in Section VI, clause 1, up to 12
hour maxi num |
|
4. Saturday Crews |
- not less than 50% of all crews will be straight shifts
- not | ess than 80% of all ¢rews will be conpleted within
10 hours
- all regular crews will beistraight or two shift crews

5. Sunday Crews
- all shifts will be straight or two shift crews - not less than
85% of all crews will be |straight shifts
- value of crews shall be fromb5 hours and 50 minutes to
6 hours and 30 mi nutes ’
- Maxi mum spread 8 1/2 hours
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6. Special Crews

(a) Weekday only

(b) Spread tine 12 to 13 hours

(c) Made up of two pieces of work

(d) Hours of work 6 1/4 to 6 3/4 hours including any report
or pull intime with 3/4 of an hour to 1 1/4 hours
guarantee to give 7 1/2 hours pay per day

(e) No spread premiumin effect

(f) All pieces of a special crew must start and finish at the sanme
gar age.

(I'l) Spread or spread tinme is defined as the interval between the tine a
bus operator reports for work on his first run of the day to the tine
he conpletes his day's work in the last run of the day as shown on the
assignnent sheets. Putting away tine and box tine are included in the
cal cul ation of spread tinme

In crew naking, the followi ng definitions shall apply:
"Platform Tine" - Actual running tinme on buses either:

(1) Fromtime bus | eaves Garage until bus operator is
relieved; or

(2) From tine bus operator takes bus on relief until bus
conpleted its run, arriving at the Garage; or

(3) Fromtine at which bus operator takes bus on relief
until he | eaves bus on relief.

"Quaranteed Time" - The time necessary to be added to the
total Platform Tine, Reporting Tine and Putting Away Tinme on
regul ar or special crews to equal the minimumday in effect.

Regul ar _bus operators shall work a five-day week of
approximately thirty-seven and one-half (37 1/2) hours. Any
bus operator finishing work of one day, wll have eight (8)
hours off before the start of another day's work.

Spare Qperators will have the right to three (3)
known and one (1) unknown day off per two (2) week pay
period. \Were possible the fourth (unknown) day will be
made consecutive with the known days. The unknown days
for any given week will be posted on the Tinekeepers
Notice Board at each garage |ocation by Friday noon of
the previous week. Spare Operators finishing work of
one day, wll have eight (8) hours off before the start
of another day's work.

Bus (perators will be assigned to the sparemen's day off
group system inediately upon conpletion of their
instruction crews.
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When nen are being booked for work the followi ng day, a nan a
shall have the right to refuse h crew which pays |ess than the
mnimumday in effect. The last man shall not have the right to
refuse any work of fered. ‘

Al specifications in thisj section may be varied by nutua
agreenent between Uni on and Management.

MOTOR AND TROLLEY BUS OPERATION

All qualified bus operators on the seniority list shall have the
prispare-board at-al.up on bus crews or on the 1
gefieral si gn-ups. Chartered or special runs shall be given to spare-
nmen acgording to seniority. |

SENI ORI TY '\,'\\Q

A bus operator shall have jthe opportunity of exercising preference
of crews. and in order of lay-off in case of reductions of staff, In
accordance with the date on which he receives his badge

It is agreed that ordinarily not nore than three nonths shal
el apse between the dates on whi ich al |l crews, i ncludi ng change-off nen
and relief men, are posted for |selection accordlng to seniority of bus
operators, but when this is no& possible the City nay extend the tinme
between sign-ups to not nore than four nonths, it being understood
that there will be at |east foxr general sign-ups per year

Bus operators who sign on|Night Assignnent Sheets during the week
must al so sign on Saturday, Aday and Hol i day N ght Assignnent

Sheets. They will not be pernltted to sign days on weekends and
Statutory Holidays. Sinmilarly/ bus operators who sign on Day Assignnent
Sheets during the week must al$o sign on Saturday, Sunday and Hol i day
Day Assignment Sheets.

Sparemen Who sign or are assigned to day work will remain a day
man for the duration of that change and a night man will remain a
night man for the duration of the change except when an inbal ance
between the day and night spare operators and day and night work
is created, the tinmekeepers shall have the right to re-assign up to
a maxi mum of the ten nobst junior spare operators to days or nights
at the beginning of any week provided that, in any case no enpl oyee
will be required to report to Mork without a mininum of eight hours
of f.

Sparemen who sign in "x" Proup will not be eligible to sign on
vacation runs.

In the event of crews being changed by the City after any sign-up
to less time, the original sigp-up time will be paid for

Wiere a regular or special crew will be pernmanently vacated due
to normal retirement, the vacjncy will be bulletined in advance of thé
retirement and the position will be filled inmmediately upon the
retirement, providing there is a mininumof 3 weeks left in the
current change.
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Where a regular or special crew is vacated for any other reason
it shall be bulletined and filled within 14 days of the vacancy
occurring providing there is a mninmmof 6 weeks left in the current
change.

In any case, the preceding procedure will apply to the initia
per manent vacancy only.

Any alteration of hours of a bus operator's regular or specia
crew must be by mutual consent between the operator, Union and
Management.  This also to apply to swing operators.

PROMOTI ON

If an enpl oyee who has three years' service as a bus operator is
pronoted to the position of Assistant Tinekeeper, Timekeeper, Supervisor,
or Instructor, he shall, if pronoted immediately after he has been
operating as a bus operator, retain his seniority rights, but such
seniority rights shall not be exercised until the next regular
sign-up after the enployee has reverted to the position of bus
operator. This clause will apply only to enpl oyees promoted prior
to Cctober 21, 1986.

EQUI PMENT OF BUSES

Al buses shall be cleaned and fully equi pped with proper appliances
for operating, including an adequate supply of sand and fuel, and
shall be ready for service ten minutes prior to the time at which they
are due to leave the Garage. The bus operator of each bus, before
| eaving the run, nmust see that the bus is fully equipped with the
proper appliances and supplies, and if anything is found to be |acking
must report at once to the Supervisor. Bus operators must report any
defects or anything wong with the bus at the end of the run on defect
slips provided for that purpose.

In case a bus regularly appears to be unduly cold, the matter
shall be reported in witing to the Superintendent of Maintenance and
the condition will be corrected before the bus is again placed in
operati on.

M SCELLANEQUS

(a) Sign-up ~ Five days before a schedul e General change is to be
signed, it is to be posted on the sign-up board in each Garage and
a copy is to be furnished to and kept by the Union

(b) Backing Buses - No enpl oyee shall be required to back up a bus
at the Garage without having a man guard the rear. Should it be
necessary to back a bus in service and an accident results, the man
shal | not be penalized unl ess proven negligent.

(c) Maxi mum Hours of Work - Except in cases of emergency, such as
storms or extraordinary traffic, no bus operator shall be conpelled
to work nore than five times the value of his crew in any one week.
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¢(d) Watches - Each bus operator #hall provide himself with a .
reliable watch which, in the opinion of the Superintendent of
Transportation, is suitable for transit service.. Each bus

oéziator will be held responsible for the accuracy of his watch

and a faulty watch will not be accepted as a reason for

non- adherence of schedul e servic?.

(e) Convenience for Bus Operators - The City will provide confort
stations or access to facilitiesion all routes. Location of confort
stations on each route shall be pilLaced with the corresponding run
cards for each route. Rest roomffacilities will be made available in
the vicinity of Portage and Min

VACATI ON_SI G\ UP

At an agreed time sparemen &ﬂll have the right to sign on vacation
crews where all crews of bus operators going on vacation will be
posted for selection. Sparemen who exercise this right will assume
for the period of that vacationthat operator's seniority status on
whose crew he signs, together with all conditions relative to that
man' s normal duties.

FRONT AREA OF BUSES

A line of contrasting color shall be placed on the ceiling of al
buses between the stanchion at the rear inner corner of the operator's
conpartnent and the stanchion at | the rear of the inner corner of the
front stepwell extended downward| at the rearmost corner of the operator's
conpartment to the floor. The operator shall have full and sole
control over the nunber of passenhgers allowed to stand ahgad of this
l'ine.

The followi ng sign shall bejplaced at the front of each bus,
"Passengers are required to/move behind the
Yellow |ine on request/."

It is the responsibility of/ every operator to encourage passengers.
to nove towards the rear of the bus.
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SECTI ON VI

TI CKET SELLERS, FAREBOX CHECKERS, AND
FAREBOX HANDLERS SPECI AL CLAUSES

UNI FORMS

Ticket Sellers and Farebox Checkers shall be provided with a pair
of uniformtrousers and three uniformshirts per year. These enpl oyees
will be required to wear uniformshirts at all times while on duty.

Farebox Handlers will be provided with a glove allowance of
$30.00 per year

Farebox Handl ers shall be provided with smocks as required and a
parka al | owance of $30.00 per year

HOURS OF WORK AND OVERTI ME_PAY

The hours of work shall be seven and one-half (7 1/2) hours for
Farebox Checkers and Farebox Handl ers and seven and one quarter (7 1/4)
hours for Ticket Sellers; including fifteen minutes taking over time
and fifteen mnutes balancing time. Ticket Sellers, Farebox Checkers
and Farebox Handl ers shall work a five-day week, with two consecutive
days off, where possible.

VACATI ON LI STS

Vacation lists and special sign-ups for statutory holidayswill
be presented to Ticket Sellers and Farebox Handl ers for signing on a
seniority basis, at least two nonths in advance

Empl oyees entitled to nore than two weeks vacation will sign for
the tine in excess of two weeks in one week periods which will be
provi ded outside the months of July and August.

SI G\ UPS

Not later than May 1st and Novenber 1st in each year and whenever
a change of shifts is required, there shall be a sign-up when Ticket
Sel lers and/ or Farebox Handlers will choose their shifts in order of
seniority.
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SECTION VIII ‘

MAINTENANCE SECTI ON

Sl G\ UPS

Empl oyees in the follow ng élassifications will sign-up by May
1st and Novenber 1st of each year on the basis of seniority from
lists which shall be posted withithe understanding that they qualify
for the position they sign on.

Ceneral Hel per (not includih@ General Hel pers in the Building
Services Bib-section)

Auto Mechanic ‘

Aut o Mechani ¢ Hel per

Mtor Bus Utilityman

APPRENTI CES

An apprentice shall be a person enployed by the City who is being
trained to qualify as journeyman! in the trade to which he is indentured

The enpl oyment of apprentices shall be subject to the rules
relating to the trade under the Apprenticeship Act of Manitoba.
Apprentices to trades not designated under the Apprenticeship Act
shal | be subject to the accepted practices nowin force. This applies
to Welders, Blacksmiths, and any other apprentices who may be enpl oyed
in a trade not designated under /the Apprenticeship Act, subject to
agreenment of both parties to this Agreenent. The City agrees during
the period of this Agreenent to |employ not nore than three (3)

Machi nists' Apprentices and one |(1) Welder's or Blacksmth's Apprentice.

Upon conpleting his apprentTceship, an apprentice shall be given
two years' seniority in his trade.

An apprentice shall supply land pay for tools required for his
trade.

Present Autonotive Apprentices shall continue to be governed by
the clause on Apprentice training in the Agreement dated Cctober 30th,
1952. »

The Apprenticeship Training Program w || consider credits earned
by a new enpl oyee through indentureship with another enployer prior to
his enployment with The City of||Winnipeg Transit System Utimte "A"
mechani c seniority, however, will relate directly to his service date
with the City of Wnnipeg Transit System so that he will not gain
advant age over other enpl oyees who may have started the apprenticeship
program at an earlier date but who did not have previous credits.

Upon conpleting his apprenticeship, the enployee will attain "a"
mechanic status and will be given all the rights and privileges thereof.



-51-~

3. TRAIN NG PROGRAMVE

A training programto enable promption to journeyman status from
within the Mintenance Section shall be offered to enpl oyees of the
Section when the City decides that pronotion fromwthin is possible.
The program shall be offered on the follow ng basis.

(a) Positions will be bulletined in the Mintenance Section for
all interested enpl oyees.

(b) Enpl oyees may qualify for the training program after
compl eting four years as a journeyman helper. Credits of up
to four years may be granted to an enployee with related
experience. The years and nmonths of credit granted to an
enpl oyee shall be deternmined by the Superintendent of
Mai nt enance after consultation with the Union.

(c) Enployees who qualify for the training program shall enter a
training period of two (2) years accunul ated duration as an
i mprover and shall be granted journeyman status with two (2)
years seniority in the classification upon conpletion of the
training programto the satisfaction of the Superintendent of
Mai nt enance.

(d) Enployees shall be paid at applicable rates for a journeyman
helper for all time worked in that classification. Wen appointed
to the inprover classification, the trainee shall be paid the
"after three years" rate in the apprentice schedule for his first
year as an inprover and the "after three years, six nonth" rate
for the last year of training

4.  TRADESMEN S HELPERS

It is agreed that the ratio of Helpers to Journeymen in the
Branch will not exceed one Helper for the first Journeynman and one
Hel per for each five succeeding Journeynen.

It is agreed that the duties of Helpers shall be confined solely
to hel ping Journeymen and Apprentices.

5. CLOTHI NG

The City shall furnish for enployees of the Mintenance Section
clean overalls or snocks on a one-for-one exchange basis. The City
will maintain sufficient stock of overalls and snocks in all sizes to
satisfy demands as determined by the nature of the work being done.
Overalls and snocks must not be renoved from City property for other
than official Gty work.

The City will make available protective garnents for the use of
enmpl oyees doing work of such nature as to require the use of these
garments. These garnents will remain in the area where the work is
performed for the use of any enployee required to do such work.

Begi nning in 1987, the City will provide enployees required to
wear safety footwear with one pair of safety shoes/boots per

cal endar year to enployees who have worked nine (9) nonths in the
previ ous year
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(a)

Men of all classifications ast attend to road calls if and

when cal | ed upon to do so.

(b) Men of all classifications m y be called upon to |leave their
particular line of work and to d , or assist in doing any other job
for which the rate of pay is equ 1 to, or less than the rate of pay of
their particular classification

7. LOOPS & BUS STOPS

(a)

(b)

(c)

(d)

(e)

Hours of work and Overtinme @ay

Day gangs transferred to night work shall be paid tinme and a
quarter for the first night wso worked and straight tine shall be
paid for each succeeding night.

When men are assigned to shiFt work (which shall be construed to
mean any seven and one-half! (7 1/2) hours within the twenty-four
five days a week), straight time shall be paid for such work.

As far as conditions permit, men working on shift work will be
al l owed every alternate Sunday off

Truck drivers shall not rede.ve overtime for pull-out and pull-in
time.

Tenporary Lay-off

When an enpl oyee has been }aid off not nore than three tinmes in a
year, and when no |ay-off exceeded thirty (30) days, he shall be

consi dered to have continuous service, for the purpose of the
Vacation C ause.

Seniority

Seniority will be established when an enpl oyee conpletes six
nonths cumul ative service,{and will date six nonths prior to the
day on which seniority is established.

Pronoti on z

The City agrees to engage /|l abourers on the Seniority List for
Truck Hel pers.

The City agrees to give sugtable Labourers every reasonabl e
opportunity to qualify as Truck Drivers according to seniority.

Si gn-ups

There will be a sign-up fromlists agreed upon by the Gty and
the Union for Truck Driver/s and Truck Hel pers prior to May 1lst
and Cctober 1st each year - the sign-up to take place in suffi-
cient time to permt the changes to be effected on the afore-
mentioned dates. Sign-ups shall also take place at any other
time when a senior enployee's seniority is affected.
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(f) Building Services
O fice Ceaners' hours of work will be not less than five hours
and forty mnutes (5:40) per night. Ofice Ceaners shall be
paid time and one-half for the first four hours worked over
thirty (30) in any one week and doubl e time thereafter.

SECTI ON 1 X

ELECTRI CAL AND COVMUNI CATI ONS SECTI ON

SENI ORI TY
All Truck Drivers in the Section shall have common seniority.

HOURS OF WORK

Truck Drivers shall work the sane hours as Linermen they work
with.

TRAI NI NG PROGRAMVE

Programmes for training Electricians and Radio Maintainers shall
be those approved by the Metropolitan Council on Cctober 18th, 1962
and February l4th, 1963.

SECTI ON_X

STORES - SPECI AL CLAUSES

PROMOTI ON

If a Storekeeper is required to work in the Stores Ofice, he shall
be paid at the Senior Storekeeper's rate for all time so worked.

HOURS OF WORK

Al shifts shall be a straight seven and one-half (7 1/2) hours
with thirty-five minutes allowed for lunch in the nmiddle of the shift
as near as possible.

SI G\ UP

Not Later than May lst and Novenber 1st each year, there shall be
a sign-up when Storekeepers shall choose their work in order of
seniority. Notwi thstanding the above, the Supervisor of Stores may,
during periods of vacation, enployee absence, or work |oad requirenents,
temporarily re-assign Storekeepers to duties other than those signed on.
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SECTION  XI_ ‘l'

DURATI ON OF A|iREEMENT

TH' S AGREEMENT shal | take effect. and be binding upon the parties
hereto_fromthe 22nd dav of ~ ge in force
until the 30th day of January, 1988, and thereafter fromyear to year,

until revised or termnated as herei m%(f)ter provided. This Agreenent

may be revised or termnated by either party giving to the other party
thereto not |ess than sixty (e0), or re than ninety (90) days notice
prior to the 30th day of January, 1988, or any succeeding year.

If notice is given as provided herein for a revision of this Agreenent,
or for a new Agreenent, the provisionsg of this Agreement will remain in
effect until a revised or new Agreement is nade, subject to any changes

that may be agreed upon during negotigtions.

/ Not wi t hst andi ng anyt hing herein d:ontained, no clause in this Agreement
shal | have a retroactive effect unlesd specifically so provided in such

clause; otherwise the effective date of any clause shall be the date this
Agreenent is adopted by Council.

IN W TNESS WHEREOF the Parties hereto have executed these presents:

Approved as to form IPEG

///4(5) .

/\ City Solicitor

Approved as to details: W
City Lle

Director of Personnel

LOCAL 1505, AMALGAMATED TRANSI T UNI ON

H (D,

President A Business Agent ‘ Vice President - Qperating

. R
Financial Seécretary Treasurer \\Vlce—Pre51denf - Non-Operating

Recordlng Secretary




LETTER OF UNDERSTANDI NG

RE: Bus Equi pnent

The City agrees to discuss specifications for buses with the
Union prior to the purchase of new buses with a view to the inclusion of
nutual |y acceptable features with the understanding that the City shall be the
final authority with respect to details of the specifications.

The City of Wnnipeg Transit System specifications for manufacture

and supply of new transit type buses shall include provision for power assist
or power steering.

Agreed this date: éb?t Z//Ké

for the Negotiating Committee
of the Gty of Wnnipeg

Y. Ll .

for the Negotiating Conmittee
of the Amal gamated Transit Union, Local 1505




LETTER OF UNDERSTANDING

Improvements
!

RE: Pension
{

Local 1505, Amal gamated Transit.
to the Empl oyee Benefits Program By-1
and the Metro Pension Plan By-law whi
surplus revealed by an actuarial waly
day of Decenber, 1982, to the City wi
used to inprove benefits under the Pl

The City of Wnnipeg agrees to i
Local 1505, A.T.U., in accordance wit
Awar d dat ed Novenber 17, 1980 (applid
the United Fire Fighters of Wnnipeg,

Union, hereby endorses any amendnent
aw, the Prior Pension Plan By-law
ch woul d distribute one-half of any
ation of the Plans after the 31st
th the remaining one-half being
ans.

mplement pension inprovenents for

able to the City of Wnnipeg and
Local 867) and the subsequent

agreenents setting out the inplementation thereof dated May 31, 1981.

In addition, the Gty of Winnipe
that the dates to be used in that img

g and Local
lementation shal |

1505, A.T.U., agree
be as foll ows:

1)  The pension inprovenents shall be applicable in accordance

with the above, to employee

fications, as of January 1,

2) The rate of earnings to be
enpl oyee shal

s Wthin Local 1505, A.T.U. Classi-
1983, and thereafter

used in the calculation for each

be the employee's yearly earnings in 1982, as

defined in the Enployee BeIefits Program Byl aw.

3) The date by which all deci

ions must be nade by enpl oyees

shal | be January 1, 1983.
4) Interest is to be paid on any anbunts owing for past service
from Decenber 31, 1982.
Agr eed thisldate: 0% . Z/C/pé .

St

for the Negotiating Conmittee

of the Gty

of Wnni peg

A old...

for the Negotiating Comittee

of the Amalgamated Transit Union

Local 1505

hthe intent of the Freedman Arbitration



. LETTER OF UNDERSTANDI NG

It is agreed that the nethod of calculating debits fromcredits accumulated in

the Sickness and Accident Severance Plan from January 1, 1374, to Decenber 31,
1984, will be in accordance with the follow ng fornula.

Pai d Days Absent

Per Claim Days Deduct ed
1 week 5 days
6 days 5 days
5 days 5 days
4 days 4 days
3 days 3 days
2 days 2 days
1 day 1 day

[f the claimexceeds one week, the above repeats.

Agreed this date /907(' Q'//gé -

for the Negotiating Committee
of the Gty of Wnnipeg

Y. ol

for the Negotiating Committee
of the Amal gamated Transit Union, Local 1505




LETTER OF UNDERSTANDING
i

A Schedule Committee shall be ccmprised of three (3) members from
the Schedul es Section and three (3) members fromthe Union (Local 1505)
with alternates naned to repl ace members who may be absent. The
Committee will meet at mutual |y agreeid times, but at |east twice prior
to a new change of schedul es.

One or nore meet@gs/will__be helld to discuss operating schedul es
and crew assignments prior to their preparation with a viewto make
i nprovenents for the follow ng Schedule Change. A final neeting will
be called to review and discuss the ciompleted crew assignnents prior to
their typing and posting. The time cf the crew assignnment review
meeting will be determined as the crew assignnments for that change near
conpl etion.

In addition the Cormittee shall meet on a nutually agreed
frequency to di scuss and revi ew RUCUS computerized run cutting and
scheduling that is currently being actively investigated by the City
and Uni on.

Prior to a general sign up of an experinental set of crew
assignments that may be recommended by the "Study Conmmittee" the Union
Managenment Negotiating Committee will meet to review and discuss
modi fications or inprovenents that may have been nade.

Agreed this date __ 4261 s QZZkZ

for the Negotiating Conmittee
of the City|of Wnnipeg

for the Negptiating Committee
of the Amalgamated Transit Union, Local 1505

ikt
-

B
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LETTER OF UNDERSTANDING

RE: | SSU NG OF WORKERS' COMPENSATION BENEFI T CHEQUES

Ef fective Pay Period #1, 1987, the Wrkers' Conpensati on Board
will issue cheques with respect to conpensable injuries.

The following Wl fare Plans shall remain in effect while an
enmpl oyee is off on Wrkers' Conpensation:

Goup Life Insurance

Weekl y Sickness and Accident |nsurance
Bl ue Cross Insurance Coverage

Dental Plan

Pensi on Pl an

Required contributions and preniuns shall continue to be
cost-shared by the Gty and the enployee as laid out in the collective
agreenent, and such required contributions and premunms wll be
remtted by the enployee without delay upon being billed by the City.

Long Service Pay and paynment in lieu of rest breaks shall be
prorated on the basis of time worked.

Provided that approval of Revenue Canada is received, the City

wi |l devel op procedures by January 1, 1988, to enable the City to issue
cheques with respect to conpensable injuries that do not deduct income

t ax.
Agreed this date: ﬁa : 2‘(2 ;% :

for the Negotiating Committee
of the City of Wnnipeg

for the Negotiating Committee
of the Amalgamated Transit Union, Local 1505






