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ARTICLE 1 

Definition of Bargaining Unit 

1.1 
The Corporation recognizes the Guild as the exclusive bargaining 
agent for all persons employed in the unit =defined by the 
Canada Labour Relations Board in its, decisions of May 26, 1952, 
and May 15, 1953, as mcdified and by CLRB's decisions - 
of September 23, 1968, of April 17,- andofw 18, 1982. 

ARTICLJI 2 

Def inition of haloyee 

2.1 
h e  tern "enployee" as used in this Agreeanent shall man any 
person employed in a classification included ,within the 
bargaining unit hereinbefore defined and/or within a 
classification set forth in the Aaement and shall also include 
any person employed in any classification created which the 
parties by mtual consent decide to include within the bargaining 
unit. The Corporation shall notify the Guild of the creation of 
all new classifications-- job fundtions to be included 
within the bargaining unit 4 

2.2 
Any failure mutually to agree upon the inclusion within or the 
exclusion fran the bargaining unit of any newly-xeated 
classification shall not becane a subject of grievance under this 
Agreement, &t may be referred by either party to the Canada 
Labour Pelatim Board. 

2.3 
The Corporation shall make no changes in the job specifications 
relating to the functions, description of duties and 
relationehipa of job classifications. occupied by employees in the 
bargaining unit without first discussing any such changes with 
the Guild. 



2.3.1 
The Corporation recognizes the Guild’s right to negotiate rates 
for new job classifications as well as job classifications whose 
specifications are altered in such a way as to reflect a material 
change in their function and responsibilities. 

2.4 
The Corporation agrees to discuss with the Guild at the national 
level the reclassification of a position(s) within the bargaining 
unit. The Corporation further agrees that no such 
reclassification shall take place until such discussions have 
been held. 

2.5 
Failure to ma;ltually many matter o#ltainad in 2.3, 2.3.1 

ARTICLE 3 

Managenrent Rights 

3.1 
It is recognized that. the Manageanent of the Corporation, the 
control of its properties, and the maintenance of order on its 
premises and the establishment of policies and standards 
governing its news presentation, are solely the responsibility of 
Management. 

3.2 
It is further recognized that to conform with the intent of the 
Canadian Broadcasting Act, the Corporation has the right and 
responsibility to determine and effect its own methods and scope 
of operation, to determine the number of staff required to carry 
out its operations and to hire them, to initiate action effecting 
the selection of the work forces, dismissal for proper cause, 
transfer, pranotion, or dismissal of employees fm duty because 
of lack of work, provided that if these are inconsistent with the 
‘provisions of this Agreement, the provisions of this Agreeanent 
shall prevail. 
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ARTICLE 4 

Union Security - Lhes Check-off 
4.1 
During the term of this agreement the Corporation agrees to 
deduct Union dues at a rate in accord with any schedule as 
certified to the Corporation by the Guild:, 

4.1.1 
Beginning with the effective date of this Agrement for every 
present employee. 

4.1.2 
Beginning with the fbst dw of nrmlarment of BlEBRl nar eaplmue. 

4.2 
A cheque covering &said deductions, payable to the Canadian 
W i r e  Service Guild, m a l  213, of The Newspaper Guild, shall be 
sent no later than seven (7) calendar days follwing the end of 
each biweekly pay period. Cues deducted f m  supplementary 
payments made during the calendar month &all be remitted no 
later than the 15th of the following month. 

4.3 
The Corporation will, no later than the 15th of the following 
month, forward to the Guild mnthly a statement showing the names 
of all those i n  respect of whan deductions have been made and the 
respective m n t s  deducted. 

4.4 
The Corporation shall send to the Guild monthly, by mail, a list 
which shall contain the following data on each employee: name, 
classification code, corporation seniority date, Unit seniority 
date, Social Imumxx8 Nmber imnediately preceding Salary . 
anniversary date and present salary. 



- 4 -  

8.5 
The Corporation, a t  the  local level, sha l l  notify the Guild a t  
the  local level (unit  chairperson) monthly i n  writing of: 

a)  A'11 t he  information i n  Section 4.4 f o r  all new employees 
(full- time or temporary). 

b) resignations, retirements, deaths and other revisions i n  the 
data l i s t ed  i n  Section 4.4, and effective dates. 

HCWS AND SCHEWLING OF WRK 

ARTICLE 5 

h?ork Week and mys Off 

5.1 
The work week shall be f ive  ( 5 )  days, thirty-seven and one-half 
(37-1/2) hours,  except t h a t  where a work week s h o r t e r  than 
thirty-seven and one-halt (37-1/21 hours has been established by 
pract ice ,  tha t  practice sha l l  continue unless changing 
circumstances necessitate a departure from the practice. The 
f ive  ( 5 )  days i n  any work week need not necessarily be 
consecutive and may be separated by days off.  The two (2) days 
off shall be consecutive and may be in separate work weeks except 
t h a t  t h e  two (2 )  days off may be separated by legal holiday(s1 
only when the  sa id  holiday(s) is/are scheduled off. 

' 

5.2 
Subject to Article 5.1, the  work day w i l l  be aa follaws: 

5.2.1 
Toronto, seven and. one-half (7-1/2) hours f a l l i q  within eight 
(8 )  consecutive hours; 

3.L.L 
A l l  other locations seven and one-half (7-1/2) hours fa l l ing  
within e igh t  and one-half (8-1/2) consecutive hours, except fo r  
employees performing desk work whose work day w i l l  be seven and 
one-ha15 (7-1/21 hours f a l l i n g  wi th in  e i g h t  ( 8 )  consecutive 
hoOrSs 
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ARTICLE 6 

Reduced Work Week 

6.1 
m e n  a regularly scheduled day-off coincides with a holiday as 
detailed in Article 12, the work week shall be reduced by 
one-fifth (1/51 of thirty-seven and one-half (37-1/2) hours for 
each such holiday for thcee employees not required to work on the 
holiday. All work perfonned in excess of the work week thus 
reduced shall be paid at the overtime rate, with a m i n k  of 
seven and one-half (7-1/2) hours' pay at the rate of time and 
one-half for each extra shifk worked, i n  addition to the weekly 
salary. 

6.2 
Work performed in excees of the work week reduced under the 
provisions of Article 6.1, at the election of the employee made 
on the employee's time record, may be taken in time off at the 
rate of one and one-half (1-1/2) hours off for each hour worked, 
with a minimum credit of one and one-half (1-1/2) days. 

ARTICLE 7 

Excessive Hours 

7.1 
The Corporation shall not assign excessive hours of work to 
employees on a regular basis. 

7.2 
The normal complement of employees, that is to say, staff 
sufficient to  meet normal workloads, shall be maintained during 

. the vacation period, holidays and days off, and when possible, 
during absences through sick leave, unless a reasonable reduction 
in the workload is effected on such occasions. 

7.3 
There shall be no inposition of unreasonable workload upon any 
enployee constituting in fact a sgeedup. 

lo 
I 



. I  
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7.4 
In  l i n e  w i t h  the provisions of Article 7.1, 7.2 and 7.3 above, 
the  Corporatiorr agrees to meet and discuss w i U r  the Guild, the. 
mininnnn number of s t a f f  required to perform the workload i n  a 
newsr~an. me nuinber of these national meetings shall not exceed 
four (4 )  i n  any one (1) calendar year. 

ARTICLE 8 

Overtime 

8.1 
Overtime shal l  be paid a t  the  time and one-half rate for work 
perfomed beyond seven and one-half (7-1/2) hours of work i n  a 
day. It shall be ccnrguted to the end o€ the last quarter hcur i n  
which work is performed. 

8.1.1 
Employees involved i n  unscheduled overtime (i.e. overtime &ked 
beyond the scheduled finishing time of a tour of duty) will be 
canpensated at one-half (1/2) the basic rate, i n  addition to any 
other prssnirmrs under this agreement. This premia payment w i l l  
no t  be  made if the eanployee is notified within the f i r s t  half of 
a scheduled t o u r  of duty. This Article w f l l  only apply to 
employees in the bargaining unit performing desk work. 

8.2 
A l l  wrk performed by an employee on a scheduled day off shall be 
paid a t  the rate of time and one-half, w i t h  a m i n h  of seven 
and one-half (7-1/21 hours' pay a t  the time and one-half ra te ,  i n  
addition to regular salary. 

8.2. I 
when an 
a l l  work perfonned on the second scheduled day off sha l l  be paid 
a t  double time with a minimum of seven and one-half (7 1/2) 
hour s '  pay a t  t h e  double t i m e  rate, i n  add i t i on  to r egu la r  
salary. 

on both scheduled days off i n  a work week, 



- 7 -  

8.2.2 
a) Subject to making hisher intention k m  on hisher t ime 

record, an aployee may elect to take in each fiscal year a 
maximum of thirty ( 3 0 )  days leave in lieu of pay for mrk 
performed beyond 7-1/2 hours on a regular work day, or for 
work performed on scheduled days off in accordance with 
Articles 6.1, 6.2, 8.1, 8.2, 8.2.1,and 8.3. By mutual 
agreement, the employee may add such time off to annual leave 
credits or it may be taken at other times. Neither party 
shall unreasonably withhold consent. 

b) However, the leave credit wtion applies only to the 
equivalent of half or full days based on the weekly 
accumulated work hwrs of eligibility. Any hours in ex- 
of this eligibility will be paid at the appropriate rate. 

C )  

8.3 
A l l  work performed by an employee on a holiday as provided in 
Article 12.1 shall be paid at the rate of time and one+alf, with 
a minimum of seven and one-half (7-1/2) hours' pay at the time 
and one-half rate, in addition to regular salary. 

8.3.1 
In addition to the provisions of Article 8.3, all overtime worked 
in excess of 7-1/2 hours on a statutory holiday shall be 
compensated for at one-half (1/2) times the basic rate, in 
addition to rsgular salary and premium. 

The Corporation shall cause a record of overtime and time off in 
lieu to be kept. Such record shall be made available to officers 
of the Guild on request. 
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8.5 
'Ihe ..ourly overtime rate sha 1 be m u t e d  fran the annual rate 
i n  accordance with the following formula: 

Hourly Rate - 
Annual Basic Salary 

52.2 (weeks) x 3/-1/2 (h ours per work week) 

8.6 
Ihs Carporation agrees to make, at each location every reasonable 
effort to distr ibute the assignment of overtime wrk equitably 
among en~loyees engaged in the same type of work. 

8.7 
Payment for authorized overtime shall be made mnthly at the 
middle of the month and sha l l  cover the period ending on the 
second l a s t  Sunday i n  the  previous month. Employees are to 
receive the i r  overtime cheques on or prior  to the 15th of each 
month unless the 15th f a l l s  on a holiday or a Saturday or Sunday, 
i n  which case cheques sha l l  wherever possible be distributed the 
work day immediately preceding. It is agreed t h a t  when t h e  
Corporation changes over to its new payroll system, overtime 
payments wi.11 be d e  i n  accordance with t h i s  new system, and the 
provisions of Article 8.7 w i l l  no longer apply. 

8.7.1 
Overtime cheques w i l l  be acccmpanied by a statement providing a t  
least the following information: period fo r  which payment is 
made, the actual hours worked, the applicable rate, gross amount, 
deductions, and net amount. 

8.8 
An employee's t i m e  card s h a l l  no t  be changed without prior 
n o t i f i c a t i o n  to  t h e  employee when such change r e s u l t s  i n  a 
reduction of the earployee's claim. 

E 
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m1cLE 9 

Call-Back 

9.1 
Call-back occurs when an employee a f t e r  leaving work is required 
to report to  perfom work between sh i f t s ,  provided that at the 
time of t h e  call, such work is expected to be cmpleted prior to 
the starting time of the employee's next scheduled shif t . '  
Call-back may be assigned prior to or following the completion of 
the s h i f t  on the day i n  question. f 

/ w  9-2 
An employee called back to mrk shall be credited w i t h  one (1) 
hour's pay at the basic hourly rate. In addition, the employee 
s h a l l  be paid a t  t h e  time and one-half (1-1/21 rate, with a 
m i n i m  of two (2)  hours, fo r  actual working time. A l l  time paid 
under this Article shall be i n  addition to regular salary. 

9.3 
An employee whose s tar t ing time is advanced and who, as a resul t  
of t h i s  change i n  s tar t ing time, is required to report for  work 
between mkdnight and 8:OO a.m.# s h a l l  receive t h e  call-back 
penalty payment. . 

9.4 
%hen the Corporation requires an employee to attend a meeting on 
a regu la r  day o f f ,  or beTore or a f t e r  a tour of duty, t h e  
employee shall receive ccmpensation in accordance w i t h  Articles 
8.1, 8.2, 8.2.1, 9.1, 9.2 or 9.3 as applicable. 

ARTICLE 10 

Turndraund Period 

10.1 
No emplcyee shall be scheduled to start a shift within twelve 
( 1 2 )  hours a f t e r  t h e  scheduled completion of the  employee's 
R ~ V ~ O U S  Shift ,  exicept p e  fm in 10-2 cnd 10.3- 
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10.2 
An employee who is scheduled to end work betwtren 7:30 p.m. and 
x30 p.m. on the  day preceding the employee's days off shall 
be scheduled to begin work before 8:OO a.m. on the day after the 
employee's days off. - 
10.3 * 

An employee who is scheduled to end work betoreen U:% p.m. ami 
2100 a.m. on a s h i f t  preceding the employ- 
be schedul ed t o b e g i n  work before lot00 a.m* on the day after- 
employee's days off. 

ARTICLE 11 

Posting of Schedule 

11.1 
Schedules of days off and working hours ahal l  be posted not less 
than  two (2) weeks i A  advance of the  week for which they apply, 
provided t h e  schedules  may be changed due to i l l n e s s  of an 
employee, or setdam fanily illness resultim i n  spec ial leave, 
Schedules  may also be changed i n the event an employ ee is 
released, after the achedlules have hem poeted, for auLh0rimd 
~ l d a c t i v i t y w i ~ I ? a y .  schedul e s m a y b e f u c t h e  rchargedi n the 
event  of unexpected n e y ~  developnsnts requiring extraordinary 
nsws coverage. 

ll.l*l 
Any o t h e r  changes in p t e d  days off and working hours may be 
made only by mutual agreement between the  Guild and the 
Corporat ion a t  the local level and with t h e  consent of t h e  
employee (s 1 concerned. 

1 l . L  
Except as provided above, and i n  Article 9.3, hours worked pr ior  
to an employee's scheduled s ta r t ing  time s h a l l  be paid a t  the 
overtime rate. 

11.3 
The Corgoration w i l l  make every e f fo r t  to schedule eanployees i n  
such a way that they w i l l  have no mre than two (2 )  different  
s t a r t i ng  times i n  any given work week. 
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ARTICLE 12 

Holidays 

12.1 
The following shall be paid holidays: New Year's Day, Good 
Friday, Eaater Monday, Victoria (lbllard) Day, Canada my, Labour 
Day, 'lhanksgiving my, Remembrance Day, Christmas my, Boxing 
Day, and in the Province of Ouebec, St. Jdur the Baptist Day, 
plus any day duly proclaimed by federal, provincial or municipal 
authorlty as a public holiday in the area in which the place of 
enrploynent is located; provided that in the event of any duly 
proclaimed by federal, provincial or municipal authority as a 
public holiday by reason of Christmas my, New Year's my, Canada 
Day or Remembrance Day falling on a Sundayr for the purpoaes of 
this Agreement, such Sunday or the day following shall be deemed 
to be the holiday but not both; and provided further that in the 
areas where December 27 is proclaim3 as a public holiday a8 
detailed above, in addition to Decennber 26, the entitlement to 
holidays for the purposes of this Agreement shall - at the 

. discretion of the Corporation - be December 25 and 26, or 
December 26 p 3  27, but not December 25 and 27. 

' 

12.1.1 
The Corporation shall declare the following additional holidays 
if no holidays are declared by either a municipal, provincial, or 
federal authority; 

- when New Year's Day occurs on a Tuesday, Decmber 3lat will 
be declared the additional holiday. 

when New Year's Day occurs on a Zhursday, January 2nd will be 
declared the additional holiday. 

- 
12.2 
In addition, any other holiday so declared by the Corporation and 
granted to other staff as a whole either lacally or nationally 
shall also be given to employees covered by this Agrement in the 
areas affected. 

14. * 
Holidays granted by the Corporation in accordance with Section 
12.2 shall be catpnsated in time off or paid for on a 
straight-time basis at the discretion of Management. 
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12.4 
The entitlement to holiday pay and reduction of the work week for 
overtime pay purposes (Articles 6 and 12) shall be contingent 
upon the fact that on the day prior to and the day follawing the 

a) working 
b) on a day off 
c) assigned a holiday off 
d) on authorized leave with pay 
e) on release fmn duty, except that:, 

holiday, an employee Wt be: 

12.4.1 
An employee who has worked in the wark week concerned may be on 
authorized absence without pay on the working day follcwing the 
holiday or on the working day prior to the holiday, but not both, 
to be entitled to holiday pay and reduction of the work week for 
- r t b  Pay Fplrposes* 

/ 

12.5 
M y  period of time off allawed by the Corporation: 

a) for employee participation in organized recreational 

b) kecam3aE-msethgt" 

c) and for any other reason; 

act ivitbs i 

*shall not be consided a holiday for purposes of this Agreement. 
It is understood that such time off shall be granted at the 
discretion of the Corgoration, having due regard to the wo& 
requirements in each department. Such authorized time off which 
falls within the assigned work day of an employee shall be 
considered as time worked. 
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ARTICLE 13 

Job Security 

13.1 
There shall be no dismissal except €or just and sufficient cause. 
An employee so dismissed shall be entitled to one mnth's notice 
in writing or one month's pay in lieu of notice, except that for 
an employee of less than orfi, (1) year of continuous service, the 
period of notice or pay in lieu of notice shall be three (3) 
weeks. The Corporation shall notify the mild in writing of all 
dismissals. This notice shall contain the reasons for the 
employee's dimissal. No recarmendations for the dismissal of an 
employee;; except in the case of gross misconduct, shall take 
place until the procedures outlined in Article 14.1.1 have been 
follcmed. 

13c 1.1 
An enployee who resigns from the Corporation may do so in writing 
with one (1) month's or two ( 2 )  weeks' notice as the case may be 
or such other period as may be mutually agreed between the 
employee and a supemisor. 

13.2 
There 'shall be m'dismissal, suspension or disciplinary action 
taken against any employee as a result of putting this Agreement 
into effect. 

13.3 
mere shall be no dismissal of or other discrimination against an 
employee because of menpership or activity in the mild. There 
shall be no interference or attempt to interfere with the 
internal affairs of the mild. 

13.4 
The parties will not discriminate on the grounds of racer 
nationality, colour, sex, age, marital or parental status, sexual 
orientation, or religious or political affiliations, provided 
that such political affiliation is not contrary to the By-laws of 
the Corporation. 
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13.5 
Employees covered by this Agreement shall not be required to  
perform secretarial or clerical duties be- the nom1 
requirements of a radio-Tv news operation, but shall be provided 
wi th  the necessary secretarial or clerical assistance when work 
of this nature is considered necessary by the Comfporation. 

13.6 
No enployee who has canpleted the probationary period as of the 
date of execution of this Agreement w i l l  be laid-off or  suffer a 
reduction i n  salary because of the  introduction of new o r  
modified equipnent and/or consequential changes i n  methods of 
operat ion. 

A t  least 90 days prior to the introduction of new or modified 
equipment and/or consequential changes i n  methods of operation 
which may result  i n  the re-training and/or re-location of .C 

thoroughly w i t h  the Guild with a view to avoiding or minimizing 
its adverse effects. To this end, the parties, w i l l  determine a t  
t h i s  time the appmpriate alternatives available for the 
employees affected through re-training, re-location, and/or 
re-assignment wi th in  the bargaining unit. 

If an employee refuses the alternative determined by the parties 
abwe, the enployw may be subject t o  lay-off as provided i n  
Article 19. 

The posting requirsments of the Agreement shall not apply where 
employees are re-assigned and/or re-located as provided above. 

Eh~loyees being re-trained and/or relocated w i l l  be subject to a z 
re- training period to be determined by the  par t i es  up to  a 
cwnulative total  of twelve calendar mmths. 

'i 

m w ,  Ule-iUIshall * h a n d  d m  s u r h m  

. 

U' 

If an employee fails due to hisher own w i l l f u l l  misconduct to 
successfully canplete the training period referred to above, the 
employee may be subject to  lay-off as provided i n  Article 19. 
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ARTICLE 14 

Expression of Dissatisfaction 

14.1 
Any expression of dissatisfaction concerning an employee's work 
or conduct which may be detrimental to the employee's advancement 
or standing w i t h  the Corporation which is not made i n  accordance 
w i t h  t h e  following procedure sha l l  no t  become part of the 
employee's record for use against the employee a t  any time. 

14.1.1 
The re  w i l l  be f u l l  d i scuss ion  between an employee and t h e  
employee's supenrisor and/or other designated managemnt 
representative(s) regarding any expression of dissat isfact ion 
concerning an employee% work or conduct which may be detrimental 
to the employee's advancemnt or standing with the Corporation. 
An employee may have a Guild representative attend the meeting a8 
an observer. me Corporation shall inform an employee pr ior  to 
such meeting of the  employee's r ight  to have a mild observer. 

14.1.2 

14,l. 3 
men an employee is given written notice of the expression of 
dissatisfaction, the employee m y  make written .reply within ten 
(10) working days of receipt of such notice, and such reply shall 
becane a part of the  employee's record. 

1491.4 
It is agreed that any such expressiom of dissat isfact ion made 
against an employee before the date of t h i s  Agreement shall not 
be used against the  enployee i f  such expressions -re not broupht 
to the emgloyee*s notice and if the  employee w a s  not given an 
opportunity to reply. 
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14.1.5 
Where an expression of dissatisfaction or any other actian taken 
agaixmtirnmplqee is found to be unjustified all references to 
such expression or action shall be removed fran the employee's 
record. 

14.2 
An employee may review hisher status and pay file at any time in 
connection with applications made for praaotion or transfer, and 
in cases of discipline. In additionr the employee may review 
such status and pay file once a year for any re,ason, in the 
presence of a supervisor. The employee may also submit for 
inclusion in the file material relating to the enhancement of the 
employee's knowledge or skills. 

I 

14.3 
Any docknts which may be detrimental to an employee's 
advancement or standing within the Corporation will be remved 
fran the personal status file after two years. 

14.4 
Any written ,assessment of an employee's work or conduct or any 
expressioti,of dissatisfaction concerning eh employee's work or 
anduct shall be written in the language in which the enpl&ee is 
required to work (English or French). . 

ARTICLE 15 

Staff Benefits 

15.1 
The Guild recognizes that the Corporation's retirement 
regulations apply to employees in the bargaining unit 
H.R. Policy no. 6.6. Employees may be employed 
retirement age of 65. 

15.2 
The Cornration will make it possible for retiring enployees, at 
their requestr to continue coverage under the CBC% Group Medical 
and Surgical Plans on the sam basis as during their period of 
employment, depending upon the condition6 of the plan involved. 



15.3 
The corporation agrees that any changes in its staff benefits 

bermadewiwLartths OOIyient of the Guild. 
plans * they aiffect ewaYe€m in this h4m ainim unitshallnot 

15.4 
'Ihe Corporation will pay: 

a) 100% of the provincial Medical/Haspital premiums paid through 
payroll deductions in thoss provinces where the premium 
represents the cost of the Medical/Flc#pital coverage. 

In the remaining provihces, the corporation will pay 50% of 
the provincial per capita cost of Medicalficepital coverage. 

b) 

C) Additionally, the Corgoration will miuhrm one hundred 
percent (100%) of the premiums pais through payroll deduction 
for the mevailina extended M i c a 1  ant¶ supplanentary 

'GiWUP LIFE INSURANCE 
om P M  

15.5 
The provisions of this article (15.5 to 15.5.2) applies only to 
full time employees who chcee to retain these benefits rather 
than the benefits outlined in Article 15.6. For eligible 
employees the present premium rate for the CBC Group Life 
Insurance Plan is twenty-ix cents (2w) bi-weekly for $1,000 
coverage, and the Corporation at present contributes $2.99 
bi-ekly for employees with single status and $5.98 for 
employees with married status. Should the premiun increase, the 
Corporation will maintain the sane ratio of contributions to 
premium rate. 

15.5.1 
Ihe current 2440ur-Vbluntary4ccident Death and Dismemberment 
Insurance Plan will continue to be made available to eligible 
employees and they may opt in or out of such coverage on a 
twiceyearly basis (April lst and October lst). 
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15.5.2 
A f u l l y  paid-up Life Insurance policy i n  accordance with the 
schedule of paid-up insurance under the old Group Life Insurance 
P lan  w i l l  be pravided by t h e  Corporation a t  no cost to  all 
eligible employees a t  normal retirement age. 

Qnployees who retire early (before age 65) can, a t  their option, 
continue t o  be insured, a t  the rate of 1 times (1x1 basic salary 
with f u l l  cost to be borne by the employee. Alternatively, and 
i f  eligible, the employee may elkct to receive a f u l l  paid- 
policy of $4,000. 

15.6 
The follawing provisions w i l l  apply to a l l  those regular and 
full-time employees who opted fo r  coverage effective April 1, 
1977, and w i l l  apply to a l l  employees hired after April 1, 1977, 
as a condition of employment. 

15.6.1 
Effective April lst, 1977, the Corporation w i l l  provide a t  no 
cost to each el ig ib le  employee "all-risk" Life Insurance i n  the 
amount of $25,000.00 or t w o  times (2x1 the employee's basic 
annual salary (whichewr is greater). Optional insurance 
coverage (at gmup rate cost) w i l l  be available to each eligible 
employee. An employee may elect to participate i n  any of the 
optional portions of the new Grcup Life Insurance prcgrams as 
described i n  and under the conditions of the Plan. 

@-, 

15.6.2 
The following p lans  are opt ional  and employees may elect to 
participate: In addition to the basic "all-risk" Life Insurance 
provided k y  the Corporation, under Article 15.6.1, the employee 
may purchase an extra one (1x1, two (2x1 or three (350 basic 
annual salary ( for  a to ta l  of up to five (5x1 times salary) a t  
group rateg. Medical 'evidence of insurability w i l l  be required 
for a l l  the above except for  the extra one ( lx)  times option. 

15.6.3 
~n enployee my elect to participate i n  Dependent(s) Life ? 4 
Insurance i n  the amount of $7,500.00 fo r  a spouse and $ 3 , 7 5 0 . 0 0 4  
f o r  each child. camwxl-law relationships w i l l  be recognized 
a f t e r  one (1) year of co-habitation and single parents qualify. 
The premim per family w i l l  remain a t  a f l a t  rate regardless of 
the number of dependents. 
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Proof of medical insurability will not be required if the 
employee enrolls within: 

A) Thirty (30) days fm April 1, 1977: 
8 )  Within thirty (30) days from date of marriage: 
C) Within thirty (30) days fran the birth of a child; 
D) Within thirty (30) days from date of employment for employees 

hired after April 1, 1977. 
d 

15.6.4 
As an additional opt&, up to $50,000.00 in Reducing-Tern 
Insurance may be made available to each eligible employee at 
group rates upon evidence of medical insurability. m e  rate 
remains fixed. at the age-rate upon enrollment. 

15.6.5 4% 
The current 24-Rour-lbluntary-Accident Death and Dismanbenuent 
Insurance Plan will continue to be made available to each 
eligible employee and they may opt in or aut of such coverage on 
a twice-yearly basis (April lst and October lst) . 
15.6.6 
A fully paid-up Life Insurance policy in accordance with the 
schedule of paid-up insurance under the old Group Life Insurance 
will be autanatically provided by the Corporation at no cost to 
all eligible employees 'at normal retirement age. hplayees who 
retire early (before age 65) will continue to be insured at no 
cost by the torporati~n~s basic life insurance of $25,000.00 or 
two times (2x) basic salary, whichever is the greater until 
n o m 1  retirement age. . 

ARTICLE 16 

anployee Categories 

16.1 
All employees covered by this Agreement shall be considered 
full-time employees of the basic establishment: except as 
specifically provided in this Article. 
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16.2 
An emplayee shall be on probation for three ( 3 )  mnths following 
the date of appointment or transfer to the basic establishment of 
the News Service. This probationary period may be extended by 
not mre than three (3) months, and in such cases the Guild shall 
be notified. Hcmver, where a temporary employee is transferred 
to the basic establishment, the three ( 3 )  mnth extension shall 
be reduced by the term of temporary employment. During the 
probationary period an employee shall enjoy all benefits of this 
Agreemnt, except that if the ermphyee is found unsatisfactory, 
the employee may be released at any time during the probationary 
period, and such release shall not be subject to the grievana 
procedure or Article 14 - Expression of Dissatisfaction. 
Iiumver, it shall be the intention of the Corporation to give 
consideration to such an anployee who has transferred into the 
unit for a vacancy in the employee's former classification. 
After canpleting the probationary period, an employee shall enjoy 
the same security as other e~~loyees on the basic establistmrent. 

16.3 
nemporary enployees may be hired ae hereinafter provided. 

16.3.1 
a) 

b) 

C )  

d) 

months, 

me above limitation shall not apply to a teanporary employee 
hired on a p e r w a d o n  basis e.g. two (2 )  or three (3)  days 
per week. 

employees shall not be employed where their 

For -employees who are engaged for periods of twenty 
(20) consecutive working days or longer the Guild shall be 
notified as to the nature of the employment and its duration. 

emg -?== oyment would elkinate or displace a regular errployee. 
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Tenmrarv emlovees mav be hired for  reasons other than those 

16.3.2 
Temporary employees are to be paid on the basis of a m i n h  of 
one (1) day of work. 

16.3.3 
T w p r a r y  employees shall receive a11 benefits of t h i s  q r e e m n t ,  
except thcee detailed i n  Articles 13.1, 15, 19, 20 and 24.3, 
except as follaws: 

a) the s i ck  leave provisions of Article 24.3 shall apply to a 
temporary employee engaged for  a period i n  excess of four ( 4 )  
ConSecLitive weeks; 

b) a t  the time of hiring, each temporary employee shall be given 
notice of durat ion of employment, including an expected 
termination date: this shal l  constitute proper nbtice, unless 
t h e  termination date is advanced, i n .  which case, the 
following shall apply: 

(i) a t  least three (3)  working days' notice or pay in l ieu  
of notice shall be given to temporary employees engaged 
for less than  three (3) aonaecutive months before they 
are released by the Corporation; 

(ii) at least ten (10) working days' notice or pay in  l i e u  of 
notice shall be given to tangorary employees engaged for 
more than three (3)  consecutive months before they are 
released by the Corporation. 

16.3.4 
Temporary employees shall accumulate annual, special and s i ck  
leave credits proportionate to the period of employment. 
Employees s h a l l  retain t h e i r  unused sick and sgec ia l  leave 
credits fo r  three (3) months a f t e r  
the i r  enployment. 
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Tampopary eadareee hiredmdextheL#oo  isiavp of Article 16 
shall receive a sugpl m n t  of twelve and one half pe rcent 
(12-1/2%) of basic salary in lieu of staff benefi tplans. This 
s.upglsment w i l l  be reduced Pmmrti alately i n t h e  eventthat 
staff benefi t Blarrp aEp licable to tamrar3 em 1- are 
negotiated & the Parti ea. 

16.3.6 
The Corporation sha l l  cause a record of days worked by tesngorary 
and perdccasion temporary ~anp&oyees to be kept i n  order that the 
provisions (e.g. experience ratings and scale progressions) of 
this Wreement are h@lemented autanatically. Such record shall 
be made available to the Guild upon request. 

ARTICLE 17 

17.1 

17.1.1 
Notices of vacancies s h a l l  include editorial 8 rviaor and 
foreign correspondent positions or any other goa ?F-- t o m  normally 
access-ible 88 the logical  step fo r  advancement for persona & the 
bargaining un i t  as have hi ther to  been posted. 

17.1.2 
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17.2 
A copy of any notice of vacancy _(selection profile) in an 

to the National Office of the Guild and to all N a t i x  
existing position or an opening in a new position shall be sent' 

17.3 
Any employee who applies for a vacant position or a new position 
shall receive written acknowledgement of such application within 
ten (10) days of receipt at the location concerned. If an 
employee is not selected for the position the employee shallbe 
given in writing, upon request, the reason why he/she was not 
selected. If the ealoyee is boarded for the wsitian M e 
selected the reasam fa the decision shall be m c a t e d  to 
the individual VeCballY. 

17.3.1 
An employee may be appointed as a mnber of any selection board 
set up to screen applicants for vacancies within the bargaining . 
17.3.1 
An employee may be appointed as a mnber of any selection board 
set up to screen applicants for vacancies wicin the bargaining . 

17.4 
An employee or a Foreign Correspondent who applies for a vacant 
position in another salary group in the bargaining unit or a 
Foreign Correspondent position, shall be given preference over 
other candidates, provided that the applicant has the 
qualifications for the position. 

17.4.1 
rnloyees in the bargaining unit and in the SJIEC bargaining unit 
w i l l  have equal preference for such positions provided each has 
the qualifications for the position. 

17.4.2 
The Corporation agrees that special consideration will be given 
to temporary employees, Group 5, who apply at the location 
concerned, for vacancies in the Group 5 classification at the 
location where they are employed. 
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18.1 
The Corporation shall hire persons w i t h o u t  regard to sex, age, 
creed, race, colour, national origin, marital or parental status, 
or sexua l  o r i e n t a t i o n ,  nor sha l l  an employee be required to 
provide the  Corporation w i t h  information as to creed or race, 

18.2 
Ihe Corporation shall not have or enter  into any agreement w i t h  
any employer which binds such other employer not to'offer or give 
employment to employees of the Corporation. me Corporation 
s h a l l  no t  have o r  e n t e r  i n t o  any agreement with any other 
employer not to offer or give employment to any employee of such 
employer. 

ARTICLE 19 

Econany Severance 

19.1 
When ecoracrny severance occurs it shall proceed a t  the location 

corparation seniority; provided that 
by a more senior employee unless 

t h e  latter possesses the occupational qualif ications of the job 
filled by the q loyee  w i t h  less seniority. 

n 

* 19.2 
The Carporation w i l l  advise the Guild of an impending ~collobny 
severance not less than two ( 2 )  months i n  advance of the  
comnsncement of such severance, and w i l l  advise the specific 
employees to be involved i n  such severance not less than four ( 4 )  
calendar  weeks in  advance of the canmencement of the eCmOrW 
Severance. A t  the time of advising the sild of an in@ending 
economy severance t h e  parties shal l  meet to  d i scuss  ways of 
reducing the impact of the e m n 4  severance on employees i n  the 
bargaining unit, I 
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19.3 
Employees la id  off shall be placed on a reh i r i ig  list, and shall " be given an opportunity to rejoin the corporation, i n  order of 
seniority, within the bargaining u n i t  i n  an applicable p i t i o n  \ before any new employees a r e  hired to f i l l  an opening. 

severance pay '1 

20.1 
Upon separation f m  staff resulting fm voluntary resignation, 
separation caused by illness, retirement or death, employees i n  
t h e  bargaining u n i t  s h a l l  rece ive  severance pay (except as 
provided €or i n  Article 20.1.1 or 20.2.4) equivalent to: 

lhree calendar mnths salary for canpletion of ten (10) years 
of contirruous service and for each subsequent year of 
continuous service an additional one-fifth (1/5) of a one 
month's sa lary to a maximm six ( 6 )  months. 

20.1.1 
Etnplcyees i n  the bargaining unit, with more than three (3)  years 
of service, who are separa ted  due to serious and protracted 
illness or enployees who retire, sha l l  receive severance pay at 
the rate of one (1) week's salary for ea& nine (9) mths of 
service, but not to exceed a maximum of th i r teen (13) waeks' 
salary, provided that the employee is not e l ig ib le  for severance 
pay under Article 20.1 or 20.2.4. 

20.1.2 
ckr r e t i r i ng  frcm s t a f f  at, or before, nom1 retirement age, or 
on separation due to illness, an employee may elect to receive a 
Ret i r ing  Allowance equivalent to the severance pay provided for 
i n  Article 20.1. Such allowance w i l l  be paid i n  the same mnner 
as r egu la r  salary and w i l l  be subject to deductions f o r  t h e  
Corporation's s t a f f  benefit plans, where applicable. The period 
during which a Retiring  allowance^ is paid is called Retiring , 
Leave and w i l l  count as service f o r  t h e  purpose of t h e  C B C S  
Eension Plan. 

R e t i r i n g  Leave cannot extend beyona the nom1 r e t i r emnt  date, 
as defined i n  the  CBC mnsion Plan. Any balance rednaining a t  
that time w i l l  be paid in a lumg sum. 
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20.2 
Upon termination of employment, except voluntary resignation, 
retirement, death or dismissal f o r  gross misconduct, an employee 
whose probationary period has been canpleted shall receive 
severance pay i n  a lump sum equal to one (1) week's pay for each 
s i x  (6) mnths  of service, or major portion thereof, w i t h  the  
Carparation. 

20.2.1 
If an aployee is rehired follming the payment of severance pay 
and before .the expiry of the nwnber of weeks so paid for: 

20.2.2 
The employee sha l l  have deducted f m n  salary, a t  a ^rate 

'satisfactory t o  a l l  parties,  the severance pay applying to the 
unexpired weeks. 

20.2.3 
The Corporation sha l l  credit such employee with s ix  (6) months' 
s e r v i c e  f o r  each week's pay so deducted for t h e  purpose of 
severance pay under Article 20.2. 

20.2.4 
An employee whose service with the Cowration is terminated 
because the  employee i s  physically unable to continue work i n  the  
News Service, shall receive severance pay only i n  accordance with 
the formula in  Article 20.2. 

m1cLE 21 

Annual Leave C r e d i t s  

21.1 
b a v e  w i t h  pay shall be granted to an Bmployee for the purpose of 
vacation a t  the  rate of one and one-quarter (1 1/41 days f o r  each 

(15) working days (i.e. three (3) calendar weeks). 

21.1.1 
a) An employee who has cangleted eight (8) Years of service 

s h a l l  be granted four (4)  weeks of annual leave; 
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b) An mployee who has cgnpleted twenty (201 years of service 
shall be granted f ive  (5 )  weeks of annual leave. 

21.2 
An employee shall accumulate annual leave credits proportionate 
to the number of canpleted calendar mnths  of service i n  a fiscal 
year. An employee must work a minimum of ten (10) wrking days 
i n  t h e  ca lendar  month i n  order to  be ent i t led t o  f u l l  leave 
credits for that mnth. 

21.2.1 
Leave accumulated i n  one (1) fiscal year may be granted to an 
employee. only i n  the following fiscal year, except as provided 
herein. 

21.3 
An employee may be authorized to  c a r r y  forward annual leave 
credits. 

21.4 
Upon sepa ra t ion  from staff an employee wi l1 , r ece ive  a cash 
payment equivalent to salary for unused annual leave credits. 

ARTICLE 22 

scheduling Annual Leave 

22.1 
Vacations shal l  be arranged according to Corporation senior i ty  
with vacations to be taken, operational requirements permittingr 
a t  any time chosen by t h e  employeer wi th in  the  f iscal  yearr 
except that the employee shall not be canpelled to take holidays 
outside the period May 15th to October 3 l s t .  nnployees taking 
the i r  vacation between May' 15th and October 3lst shall indicate 
their preference prior to April 1st and vacation schedules s h a l l  
be posted no t  later than April 30th. Employees taking t h e i r  
vacation a f t e r  October 3lst shall indicate their preference not 
later than October lst and vacation schedules shall be posted not 
later  than October 31st. Failure to indicate the employee's 
choice of vacation period within the set time limits m y  resu l t  
i n  the engloyee's loss of vacation preference based on seniority. 
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22.2 
I n  t h e  event t h a t  an employee selects more than one set of 
vacation dates within the same period, the exercise of seniority 
r igh t s  s h a l l  apply to  only one set, and t h i s  set must be 
designated a t  the time of indication. 

22.3 
An employee, upon request, shall receive vac.ation pay pr ior  t o  
going on vacation i n  the following manner: 

a) Pre-payment of vacation pay w i l l  only apply to a minirna 
period of two (2)  weeks; 

b) A n  employee request ing pre-payment of vacat ion pay w i l l .  
suhnit a request in writing s ix  (6 )  weeks prior  to proceeding 
on vacation; 5 

c) Vacation pay w i l l  be treated as an advance of salary and w i l l  
be canputed based on the net dai ly  rate (gross salary less 
s t a t u t o r y  deductions and other deductions authorized by the 
employee) at  the time the amputation is made for the n u b r  
of days of vacation involved. 

ARTICLE 23 

Annual Leave - Holiday C r e d i t  

23.1 
An employee, whose vacat ion time includes  a holiday, s h a l l  
r ece ive  a credit of a day added to the vacation period or a day 
off apart fmm the vacation period as mutually agreed, or a t  the 
employee's option a day's pay i n  cash. The mloyee's days off 
shall be scheduled to coincide w i t h  the vacation i n  the weeks 
pmcsding and following the vacation period whenever possible. 

. 
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ARTICLE 24 

Sick Leave 

The provisions of Article 24.1 and 24.3 will apply only to 
employees who chose to retain these benefits rather than the 
benefits outlined in Article 24.4 and to temporary employees. 
The provisions of Articles 24.1.1 to. 24.2 inclusive apply to all 
amployses* 

OLD PIAN 

/p? Sfck 24*1 leave shall be credited to an employee as a protection 
against loss of earnings when incapacitated by illness, at the 
rate of one and m a r t e r  (1-1/4) days per canpleted calendar 
month of service cumulative monthly. 

$ 

24.1.1 
In all cases of illness an employee shall so inEonn hisher 
supemisor as soon as possible. In casea of illness in excess of 
three (3). days, the employee mst, if required, produce 
satisfactory evidence, (suhnitted by a qualified medical 

. practitioner) of inability to perform duties. 

24.1.2 
Employees must report to their supervisor imnediately Upon their 
return to wrk following illness. 

24.1.3 
' Before reporting for duty, an employee who has been absent 
because of serious illness or accident or because of a contagious 
disease, nust produce evidence of good health satisfactory to the 
Corporation showing that the employee has recovered and is able 
to resume normal duties. Upon receipt of such evidence, the 
officer-in-charge of personnel will authorize the employee to 
return to duty. 

24.1.4 
The Corporation may require an employee to undergo, at any time, 
a medical examination by a qualified medical practitioner of its 
choice, and at its expense. 
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24.2 
In accordance with established Corporation policy, in the case of 
accident, leave of absence may be granted with pay by the 
Corporation to any employee on account of injury received in the 
performance of duties and not caused by negligence on the 
employee's part, provided that application for such leave is 
supported by a certificate from a qualified medical practitioner. 
Such leave is not to be a charge against credit accmulated under 
any other section of this article. 

24.3 
Termporary emplbyees engaged €or a period in excess of four (4) 
consecutive work weeks (see 16.3.3) may be granted up to five (5) 
days sick leave with pay as an advance to be charged against 
future accrnulation of credits. 

NEW PIAN 

24.4 
Short Tern and Long Tern Disability Benefits 

These benefits apply to all regular and full time employees of 
the Bargaining Unit who elected to be covered by the benefits 
listed below. Rnployees hired after April lst, 1977, participate 
in these plans as a condition of employment. The following plans 
do not apply to teanporary enployees. 

24.4.1 
Disability Incane Security 

24.461.1 
Employees will be protected from loss of basic 
incapacitated through illness or injury by means of 
Disability and/or Long Tern Disability Plan. 

24.4.1.1.1 
short Tern Disability 

salary when 
a Short T e n  

Effective April lst, 1977, the Corporation shall provide at no 
cost to employees a Short Tern Disability Incane Protection Plan 
in accordance with the following schedular 
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~n employee w i t h  service of:,.. w i l l  receive a benefit of %. 

- 3 mnths but less than 1 year - 
2 weeks f u l l  salary plus 15 weeks 
a t  66 2/3% salary 

- 1 year but less than 2 years - 
4 weeks f u l l  salary plus 13 weeks 
at  66 2/3% salary 

- 2 years but less than 3 years - 
6 weeks f u l l  salary plus 11 weeks 
at 66 2/3% salary 

- 3 yeam but less than 4 years - 
8 weeks f u l l  salary plus 9 weeks 
a t  66 2/3% salary 

- 4 years but less than 5 years - 
10 weeks f u l l  salary plus 7 weeks 
a t  66 2/3% salary 

- 5 years but less than 6 years - 
12 weeks f u l l  salary plus 5 weeks 
a t  .66 2/3% salary 

- 6 years but less than 7 years - 
14 weeks f u l l  salary plus 3 weeks . f i Z q q  $/ 
a t  66 2/3 salary 

- 7 years or mm - 17 weeks € u l l  
salary 

Po 

24.4.1.1.2 
New employees who, during the f i r s t  three (3) months of service, 
are absent due to  illness or injury, may be granted up to five 
( 5 )  days Short Term Disability Incane Protection Benefits a t  one 
hundred percent (100%) basic salary. 



24.4.1.2 
Long Term Disability 

An employee who is d isab led ,  as def ined i n  t h e  Long Term 

working days w i l l ,  on the eighty-sixth day of such d isab i l i ty  9 Li ' 
(unless  they elect option 24.1.3.41, become e l ig ib le  to receive 
d i sab i l i t y  incane protection payments equal to s ix ty  percent 
(60%) of t h e i r  basic salary (subject to a costdf-l iving 
adjustment of up to a maximum of four percent (4%) annually) 
u n t i l  recovery, retirement or death. Long Tenn Disability claims 
may be subject to review fo r  acceptance. 

Disabi l i ty  Plan f o r  a period i n  excess of e ighty- five (85)  
r "7 

Jb 

24.4.1.2.1 
An amployee who recovers fran a disability, but cannot perform 
h i s  fonner jab, is guaranteed employment within the Corporation 
that is caqseible with the enployee's training, s k i l l ,  education 
and experience. An esnployee w i l l  not be required to take a job 
t ha t  does n o t  r e f l e c t  t he se  f a c t o r s ,  nor which may not  be 
su i tab le  to h i s  physical or mental condition. The salary i n  this 
new job w i l l  be a t  t h e  same b a s i c  s a l a r y  t h e  employee was 
receiving prior to going on brig Term Disability Incane 
Protection Benefits but w i l l  be frozen un t i l  the scale for the 
new job catches up to the former salary level. 

24.4.1.2.2 
An employee receiving bng Tenn Disability Benefits w i l l ,  for the 
duration of h n g  Terin Disability Benefits, have a l l  premium 
nonnally payable by the  employee fo r  the various Life Insurance 
and Incane Prote&tion Plans waived, with f u l l  coverage 
maintained. No employee contributions to the CBC Fension Plan 
w i l l  be required and t h e  employee s h a l l  cont inue to  accrue 
pensionable service while i n  receipt of Long Tern Disability 
Benefits. 

24.4.1.3 
Pg of March 3lst, 19771 a l l  "Sick Leave Credits" accumulated by 
an  employee shall be frozen and set aside i n  a "bank" fo r  use by 
t h e  employee. mese credits may be used i n  accordance with the 
f o l l o w i n g  op t ions  or i n  any o t h e r  manner which may become 
available. 

24.4.1.3.1 
An employee with less than seven (7) years' service may draw fran 
h i s  "bank" of "Sick Leave Credits" to  br ing  h i s  Short  Tenn 
Disability Benefits up to f u l l  salary. 
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24.4.1.3.2 
A working employee may opt out of the bng Term Disability Plan 
(and cease p r m i m  paymnts) when his age plus his "banked" "Sick 
Leave C r e d i t s"  and/or benefits entitlement under the Short Tern 
Disability Plan will provide disability incane protection to 
retirement . 

. 24.4.1.3.3 
~n employee in receipt of long Tenn Disability Benefits may cpt 
out of this plan when his age plus his "banked" "Sick Leave 
Credits" will provide disability incaae continuance until 
retirement. In the event that the salary scale for the position 
(or its equivalent) vacated by the disabled enployee increases, 
the incane protection provided will be at the higher salary in 
effect when the .employee opts, to use h i s  "banked" "Sick Leave 
CredXts" rather than remain on rOng Term Disability incane. 

24.4.1.3.4 
An employee may elect to draw from the "banked" "Sick Leave 
Credits" at the carrpletion of the Short Term Disability 
entitlement, and prior to receiving Long Term Disability Benefits 
i f  he/she so elects. 

24.4.1.4 
The Bargaining Units will have the right t h q h  their 
representatives on the Consultative Carmittee on Staff Benefits 
to take part in the election of a union representative to the 
adjudication cornnittee which reviews Lmg Term Disability cases 
and may, in the case of a claim involving a member O f  the 
Bargaining Unit, name a CWSG regreeentative to sit on that 
particular adjudication. 

ARTICLE 25 

sgeaial kave 

25.1 
Managemnt, at its discretion, may grant special leave with pay 
for part, or all of the leave with pay €or part, or all, of the 
absence of employees in order to permit them to cope with 
danestic contingencies or unforeseen emergencies that effect them 
or their imnediate family. 

. 
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25.2 
Employees will accumulate special leave credits at the rate of 
one (1) day for each canpleted calendar month of service, to a 
maxiiqnn of thirty (30) days. As the leave is granted, it may 
again accumulate to the maxim. 

25.3 
Employees are to submit requests for. special leave, on 
Application for Leave, outlining thereon the reasons for such 
leave. 

25.4 
Employees must obtain approval frcm their supervisors and fran 
the officers-in-charge of personnel, before proceeding on special 
leave. 'T 

ARTICLE 26 

Leave of Ahsence and Releafie f m n  Ixlty 

26.1 
Upon request the Corporation shall grant employees leave of 
absence without pay for'good and sufficient cause. 

26.2 
If an employee is elected or appointed to any full-time TNG or 
Cu: office or office of a local of the TbG, or office of any 
organization with which the "G is affiliated, such employees, 
not exceeding three ( 3 )  in number at any one time and not (, 3 - exceeding one (1) frun any one 
employees and not mre than tvm Wii Tm with twenty 
(20) or more en@loyees, shall be granted by e Corporation leave 
of absence without pay. Requests o f  this nature must be 
suhitted in writing to the Corporation one (11 month in advance 
of the date the leave is to be arranged. mloyees granted leave 
under 26.2 shall be reinstated in the same or similar position 
upon expiration of such leave provided that this leave is of less 
than four (4) years' duration. (This limitation will not apply 
to those on such leave prior to the effective date of this 
Agreement) (See also Appendix ICn).  Such election or appointment 
shall be certified to the Corporation Py the Union concerned, 
upon the request of the Corporation. The Corporation may hire 
temporary enployees to fill the vacancies created by such leave 
of absence. 

r ~ e  of less than twenty (20) 4 9  
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26.3 
me Corgoration w i l l  grant upon receipt  of a written request f m  
t h e  Guild a t  least four ( 4 )  days i n  advance of the posting date 
for the  week i n  question, unless such time limit is waived by 
mutual agreement, leave of absence without pay for a reasonable 
period of time to  employees who are elected as delegates t o  
International, Natsonal and lacal Guild and CU: Conventions and 
&legates to special meetings called by the Guild and to special 
raeetings of labour organizations w i t h  which it is affiliated. 
The number of eaplcyees shall no t  exceed four ( 4 )  i n  number a t  
any one time, and unless the consent of the Corporation is given, 

twenty ( 20 1 enrgloyees, and not more than 
shal l  not exceed one (1) frcm any one 

w i t h  twenty (20) or more emgloyeesr 
meetings of the governing bcdy of the Guild not more than twelve 
(12) employees a t  any one time nor mre than one (1) fran any one 
vork lace of less than twenty (20) snd not more than three (3) 
rom WO laces with twenty (20) or more employees shall  be E gran te  eave or a period no t  exceeding two ( 2 )  days per 

meeting. The Corporation may hire t-rary employees to f i l l  
vacancies created by such leave. Mquests shall be submitted to 
the Industrial Relations bpartment. 

26.4 
The Corporation agrees upon request to release, without loss of 
pay or leave credit, properly accredited Guild Representatives to 
attend grievance or negotiation meetings or any other meetings 
between the Corporation and the Qild. It is understood that the 
Corporation w i l l  not be required to so release mom than three 
13) employees for the purpcrse of attending grievance nmetings and 
not more than four (41 employees for the gurpcse of negotiations. 
A request for such release shall be suhnitted to the Corporation 
local ly or nationally as appropriate, as fa r  i n  advance as  
possible of the f i r s t  day of such meetings. It is understccd 
tha t  in t h e  case of national meetings every ef€ort shall be made 
by the Guild to make such request not later than four (4)  days 
prior to the posting date for the w e k  i n  question. 

26.4.1 
Any employee who attends any such meeting as referred to i n  
Article 26.4 on a day off shall be granted an extra day off i n  
compensation, such day(s) to be taken a t  a mutuaily convenient 
time. 
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26.5 / Leave provided i n  26;2 shall not deprive an employee of any of 
the benefits to which the employee is entitled under the terms of 
this Agreement except tha t  such leave shall consti tute a break i n  
continuity of service in the canputation of leave benefits and 
severance pay. 

26.6 
Fhployees i n  the  bargaining uni t  shall be e l ig ib le  for leave i n  
accordance with  t h e  Corporat ion 's  po l i cy  on "Special Career 
Developnent Program". For the purposes of t h i s  Pgreement the 
reference i n  the  policy to "senior program production personnel" 
s h a l l  specif ical ly  include employees i n  t h i s  bargaining unit. 

ARTICLE 27 

Jurisdiction 

27.1 
?he Carporation.agrees that i n  programs produced by the CBC News 
Service the gathering, writing, re-writing, and editing of news, 
and associated duties, and the scripting of rlews film and audio 
and video news tape recordings and associated duties; and the 
line-up function of newscasts and news' bul le t ins  shall be 
assigned only to amployees within the bargaining unit. 

27.1.1 
The corporation sha l l  continue the practice of using employees i n  
the bargaining un i t  i n  the assigment function for newscasts and 
news bu l l e t im  produced by the  News Service. 'Ihe Corporation 
fu r the r  agrees tha t  the present assignnent function practices i n  
a l l  programs produced by the  News Service shall not be altered in 
a way which wwld reduce or erode the role of employees i n  the 
bargaining unit. 
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27.1.2 
In program produW by the CBC News Service? the Corporation 
agrees that the voice reporting of news eventsr and the 
interviewing of n m m y  subjects shall continue to be assigned 
to employees in the bargaining unit particularly where they have 
personally covered the news events involved or where they have 
the required or special qualifications or experience. The 
Corporation further agrees not to alter the present practice in a 
way which wwld reduce or erode the role of employees in the 
bargaining unit in the mice reprting of  new^ events, and the 
interviewing of newsworthy subjects. The parties agree that the 
application of this clause will not reduce or erode the role of 
staff announcers as defined in their jurisdiction article under 
the CBC/CUPE (asp) Agreement. 

27.1.3 
However, notwithstanding such practice the Coqoration may 
assign: 

a) Supervisors to the duties as defined in sections 27.L 27.1.1 
and 27.1.2, provided however that such duties shall only be 
assigned to supervisors in the 3 performance of their 
supenrisory editorial functions or in the case of an 
emergency. 

b) Staff anecers who have a minimum of six (6) years 
demonatrated journalistic ability in broadcast news 
joUn262ismr or warable experience as defined in Article 
29.2? and who function in the role of hosthews reader/ 
anchorperson, to m e  writing and =-writing of news and to 
the scripting of news film and audio and visual news tape 
recordings. It is urxkrstoad and agreed that this section 
only applies to major nswacasts and new8 prograrae. Further, 
it is agreed that anncunmrs perfonniq this function are 
subject to the present practice of editorial control. The 
assignmnt of staff announcers to perform in acmdance with 
this section shall not result in the replacing or displacing 
of pitions or qloyeea in the bargaining unit. 
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The duties as defined in sections 27.1, 27.1.1 and 1 7.1.2 to 
Corporation employees in classifications defined in the 
Certificate issued by the CLRB dated September 23, 1968, and 
of April 17, 1978. Hawever, employees in the SJIEC Bargaining 
Unit can be assigned to work in Guild Jurisdiction outside 
the (Febec Division of the CBC if the performance of such 
work does not replace or displace any eangloyee(s) in the 
Guild Bargaining Unit nonnally involved in such assignment, 
provided that employees in the Guild Bargaining Unit can 
continue to work i n  the SYRC Jurisdiction within the Puebec 
Division if the perfonnance of such work does not replace or 
displace any enq?loyee(s) in the SJRC Bargaining Unit normally 
involved in such assigmnt. 

?he duties as defined in sections 27.1.2, to persons who have 
special experience, authority, or other special 
qualiffcations by way of illustration, but not limitation, 
persons dealing with sports, or other specialized subjects 
within a program prepared by the CBC Newe Service. 

27.2 
It is further agreed that the Corporation shall not be required 
to'alter existing practice in the News Service: by way of 
illustration, but not of limitation, basic news and audio/visual 
news material may continue to be: 

a) contracted for: 
b) received on exchange fraa other broadcasting organizations; 
c)  obtained fran other sources. . 

27.3 
The present jurisdiction of the Guild over work performed within 
the Bargaining Unit shall be extended to any additional work in 
the News Service which is the same as that performed in the 
Bargaining Unit as defined in this article. 
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ARTICLE 28 'J k 
Scale of Minimum 

The following rnininnnn salaries shall cane into effect on November 
28, 1985, November 24, 1986 and November 23, 1987. 

GROUP "10" 

senior Editor 

As defined i n  the Job Specifications, w i l l .  cover the followfng 
bctionet 

National Assiqraaent Editor; 
National Lineup Editor; 
Senior program Editor; 

November 28, 1985 

Start 
1 year 
2 years $49,718 $952.45 

Novenber 24, 1986 

start 
1- 
2 years 

November 23, 1987 

1 year 

$886.51 

$971.49 
$928.98 

start $ 921.97 

2 years $52,740 $1,010.34 



GRWP “9” 
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Senior Reporter 

As defined in the Job Specifications, will cover the following 
functions: 

National Affairs Reporter; 
Reporter Specialist. 

Nowriber 28, 1985 Annual Meekly 

Start $42,912 $822.07 
.1 year $43,824 $839.54 

.Noveanber 24, 1986 

Start 
1 Yeas. 

$43, no $838.51 
$44,700 $856.32 

November 23, 1987 

Start 
1 Year 

$45,521 $872.05 
$46,408 $890.57 



- 41 - 
w ma* 

Reporter and Editor 

As defined in the Job Specifications, will cover the following 
functions: 

Parliamentary Reporter : 
Newsmagazine Reporter: 
Assistant. National Assigrment Editor; 
National Reporter. 

-r 28, 198s Annual Weekly 

start 
1 year 

' zyears 

$40,331 $772.62 
$41,269 $790.59 
$42,061 $805.77 

Novanber 24, 1986 

start $41,138 $788.08 

2 years $42,902 $811.88 ' 

1 year $42,094 $806.40 

November 23, 1987 

$42,784 $819.62 
$43,778 $838.66 
$44,618 $854.75 
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Gwwp "7" 

mporter and Editor 

As defined in the  Job Specifications, w i l l  cover the following 
functions: 

Assistant National Lineup Editor; 
Assignment Editor; 
Major Ragional Lineup Editor (W); 
Prograan Editor; 
-taster National Radio; 
Lagislative Reporter; 
Newsroan Mitor;  
Regional Parliamentary Reporter. 

Note: 

A t  locations where tegislative Ragortern are not assigned on a 
r e g u l a r  bas is ,  employees while assigned w i l l  be temporarily 
promoted during sessions of the Provincial Cegislature and the 
provisions of Article 29.5.1 w i l l  not apply. where operational 
requirements resul t  i n  the assigrment of a Legislative Reporter 
on a regular basis such pos i t ionb)  w i l l  be reclassified 
accordingly. 

Tenporary upgradings 'for rsgislative Repdrters w i l l  only occur 
when employees are assigned to replace Lsgislative Reporters, 
e c u p  "7". 

Novaber 28, 1985 'Annual Weekly 

start $39,158 $750.15 
1 year $40,331 $772.62 
2 years $40,961 $784.69 

Novembr 24, 1986 

start 
1 Year 
2 Y- 

November 23, 1987 

Start 
1 Year 
2 years 

$39,941 $765.15 

$41,780 $800.38 
$41,138 $788.08 

$41,539 $795.77 
$42,784 $819.62 
$43,451 $832.39 
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3 GROUP "6" 

Reporter and Editor 

As defined in the Job Specifications, w i l l  cover the follcwing 
functions: 

Municipal Affairs Rapotter; 
Syndication Editor; 
Newsmagazine Editor; 
Senior Writer (National Radio-m) i 
Tv Lineup Editor. 

Note: 

In locations where there is no regular an8 continuing Municipal 
Affairs beat, these functions will continue to be perfomad by a 
Group 5 Reporter w i t h  no upgrading. lbmprary upgadings for 
Municipal Affairs Reporters'will only occur when employma are 
assigned to replace Municipal Affaim raeporters, Group "6". 

November 28, 1985 

Start 
1 year 
2 Y- 
3 year8 

November 24, 1986 

Skart 
1 Y e  
2 years 
3 years 

Novsmber 23, 1987 

Start 
1 Year  
2 years 
3 yeam 

Annual Weekly 

$34,999 $670.48 
$36,578 $700.73 
$38,162 $731.07 
$39,752 $761.53 

$351 699 $683.89 
$37,310 $714.75 

$40,547 $776.76 
$38,925 $745.69 ' 

$37,127 $711.25 

$40,482 $775.52 
$38,802 $743.33 

$42,169 $807.84 
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GRDUP "5" 

Repbrter and Editor 

As defined in the Job Specifications:. w i l l  cover the following 
functions : 

. Nweanber 1985 

Start 
6 moths 
1 year 
2 years 
3 Pa= 
4 Y- 
5 years 

start  
6 months 

2 Ye- 
3 Y- 
4 years 
5 years 

' lyear 

November 23: 198 

Start 
6 months 
1 year 
2 years 
3 years 
4 years 
5 years 

M 

($26-& 
$27.553 
$29; 256 
$301 961 
$321 660 
$34,367 
$371374 

$31; 580 
$33,313 
$35,054 
$38,121 

m k l y  

$527.84 
$560.46 
$593.12 
$625.67 
$658.37 
$715.98 

$511 61 

$521.04 
$538.39 
$571.67 
$604.98 
$638.18 
$671.53 
$730.29 

a $542.72 
$29,228 $559.92 
$31 I 035 $594.54 
$32,843 $629.18 
$34: 646 $663.72 
$36,456 $698.39 
$39,646 $759.50 
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GmuP "3" 

Senior Fditorial Assistant 

Navember 28, 1985 Annual 

start 
6 months 
1 year 
2 yeam 
3 years 

Nbvember 24, 1986 

Start 
6 month8 
1 year 
2 years 
3 years 

November 23, 1987 

Start 
6 month8 
1 year 
2 years 
3 years 

$19,730 
$206916 
$22,102 
$23,288 
$24,475 

$20,125 
$21,334 
$22,544 
$23,754 
$24 E 965 

Weekly 

$377.97 
$400.69 
$423.41 

$468.87 
$446.13 

*.. . , .? . . I . .  

$385.54 
$408.70 
$431.88 
$455.06 
$478.26 

$20,930 $400.96 
$22,187 $425.04 
$23,446 $449.16 
$24,704 $473.26 
$25,964 $497.39 
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Editorial Assistant 

November 28, 1985 

6 months 
1 year 
18 m t h s  $19,302 $369.77 

start $326.65 

Nwember 24, 1986 

start 
' 6months 

1 year 
18 mwlths 

$333.18 
$347.87 
$362.51 

November 23, 1987 

Start 
6 months 
1 year 
18 nt6nth.9 $20,476 $392.26 
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AEtTICCLE 29 

General Salary Provisions 

29.1 
Members of the bargaining uni t  sha l l  receive salary increases i n  
accordance w i t h  the schedule of minimums containad i n  Article 28. 
Employees on s t a f f  on the  date of signing of his Agreement who 
are presently being paid above the top m i n k  shall maintain 
t he  sam dollar d i f fe ren t ia l  ebove the  new top minirnrms when the 
minimum are increased. (See also +Mix “A*). 

29.2 
The Corporation sha l l  place an anployee i n  the  foregoing schedule 
of minimum by rating experience i n  canparable work. The parties 
agree t h a t  comparable work s h a l l  be deemed to  be work with 
g e n e r a l l y  recognized news media and f u r t h e r  t h a t  experience 
rating shall take in to  account the differences between such news 
media and the  CBC News Service (radio or television). Unless the  
Guild sends by registered mail a notice of disagreement with the 
hir ing rate within t h i r t y  ( 3 0 )  working days, the hiring rate set 
by the Corporation need not be altered; This time l i m i t  w i l l  
CQrmBnce f o l l a d n g  receipt  by the Guild of the list detailed i n  
Article 4.4 which E i r s t  contains the eanployee’s rate. . 

29.2.1 
If the Guild gives nbtice of disagreement with the employee’s 
hiring rate, a meeting ahal l  be held between the parties within 
t e n  (10) working days of receipt of such notice or within such 
fu r the r  time as is mutually agreed. If, as a result of such 
meeting, t h e  Corporation and &ild do not agree on a rate, it is 
agreed tha t  the  Qild  may lodge a grievance a t  the National Level 
wi th in  ten  (10) wbrking days f ran the date of such meeting. I f  
such a meeting is not held, the Guild may lodge a grievance a t  
the National Ievel within twenty (20) working days of the date on 
which the  Corporation received notice of disagt?sement of the 
hir ing rate. 

29.2.2 
Any rate reached by this procedure shall be effective frun the 
hiring date of the employee except i n  the  case of an employee who 
is released during t h e  probationary period i n  which case no 
adjustment shall be ma&. 
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29.3 
An employee below t h e  top minimum of h is /her  group s h a l l  be 
guaranteed the regular step-up increase rate as provided for by 
the  schedule of mininumm attached to h i s h e r  group. 

29.4 
Progression within a salary group sha l l  be a u t m t i c  and sha l l  
occur on the. f i r s t  day of the f i r s t  two-week pay period i n  the 
month i n  which the employee's annual anniversary date of 
appointment of the salary group occurs. 

29.5 
mere shall be no reductfen i n  salaries, provided that: 

29.5.1 ' .  

If an argloyee who has beein pranoted to a vacant position i n  a 
higher group is returned within three (3) mths to h i s h e r  prior 
group, the  ~anployee's salary may be adjusted accordingly so that 
it s h a l l  not be lower than it would have been i f  the employee had 
been i n  the lower group during t h e  period of s e r v i c e  i n  t h e  
higher group. 

29. S. 2 
If an employee requests i n  writing to be reclassified to a lower 
group the employee's salary may be adjusted, if so reclassified, 
so that it w i l l  not be lower than it would have been i f  t h e  
employee had remained in the laver group during the period of 
service i n  the higher group. 

29.5.3 
I n  each caae the anniversary d a t e  may r e v e r t  to the  d a t e  i n  
e f f e c t  when the employee w a s  i n  the  lower group. 

29.6 
An employee granoted to a higher group shall receive a salary 
increase equivalent to at least one (1) f u l l  increment i n  the  
higher groug. In  addition, a l l  time worked by an employee i n  the  
higher group on a temporary basis shall be credited, fa 
Experience Rat- -, as experience i n  the  higher group on 
a temporary basis and the employee's salary sha l l  be adjusted 
accordingly to re f l ec t  such experience but s h a l l  not thus exceed 
t h e  top rate on the scale for the  higher group. However, the 
anniversary date  s h a l l  be changed to the effect ive date of such 
promotion. 
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29.6.1 
An eanployee teanporarily assigned to duties of a supervisor for 
one  or more days bu t  no longer  than a per iod of fou r  ( 4 )  
consgcut ive  work weeks, s h a l l  rece ive  a premium of f i f t e e n  
percent (15%) of basic salary and shall have none of the benefits 
under t h i s  Agreeanent impaired. 

29.6.2 
An enployee temporarily p m t e d  to perform a supervisory 
function for a period i n  excess of four (4) consecutive work 
weeks but  not to exceed s ix  (6)  months, shall receive a premium 
of a minimum of 15% of basic salary for the whole period of such 
assignment and. &e scheduling, overtime and penalty provisions of 
the co l l ec t ive '~~keemen t  s h a l l  not apply. ming the period of 
such assignrment '&e anployee w i l l  receive two days off per week 
or where this is not possible, equivalent tima-off, to be taken 
by nutual agrement within a twelve (121 month period f m  the 
date earnd. 

29.7 
An employee temporarily assigned to perform work i n  a higher 
group wi th in  the bargaining u n i t  for a period of one-half (1/2) 
t h e  basic s h i f t  bu t  no longer  than a per iod of fou r  ( 4 )  
consecutive work wee+, shall receivea 
1) effect ive June 17, 1987 a f l a t  amount of $12.75 per sh i f t ;  

,' 2) e f f e c t i v e  November' 23, 1987, a f l a t  m u n t  of $13.25 per 
s h i f t ;  

The rate w i l l  be i n  addition to regular salary in the group to 
which the employee is permanently assigned provided that this 
does not apply. 

. 29.7.1 
Where an employee is regularly assigned fo r  training or trial fo r  
a period up to a maxinana of one mnth,  i n  which case the employee 
shal l  work with an employee assigned i n  a higher group or With a 
supervisor. 

29.7.2 
An employee temporarily assigned or pranoted to a higher 
classification wi th in  the bargaining unit, for a period exceeding 
f o u r  ( 4 )  consecutive work weeks, but not to exceed six  ( 6 )  
months, w i l l  be paid at: the appropriate salary i n  the higher 
c lass i f ica t ion  (i.e. with a salary increase equivalent to at 
least one (1) f u l l  increanent i n  the higher classification).  
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Overtime worked while i n  t h i s  higher c lass i f icat ion sha l l  be 
calculated a t  the higher rate i n  accordance with the overtime and 
penalty provisions of this Agreemsnt. 

29.8 
A l l  work performed between midnight and 7:OO a.m. shall be 
compensated for a t  f i f t e e n  percent  (15%) of t h e  basic s h i f t  
salary with a minimum of two dollars ($2.00) i n  addi t ion  to  
regular salary. 

29.8.1 
A l l  work performed between 8r00 p.m. and midnight s h a l l  be 
ccmperrsated fo r  a t  ten percent (10%) of the basic sh i fh  dalary 
with a minimum of two dollars ($2.00) i n  addition to"regw1ar 
salary. 

29.8.2 
In the event t ha t  a s h i f t  spans both d i f fe ren t ia l  periods, the  
higher d i f fe ren t ia l  only w i l l  apply. 

29.9 
Extra remuneration i n  the fonn of a Contract may be negotiated 
between an qloyee  and the Corporation fo r  recognized praninence 
and excellence. I 

29.10 
Extra remuneration aball be paid to an employee who is assigned 
to perEorm h o s t i w x c t f o m .  Such renuneration shall be 
negotiated between the employee and the ~rporat i6i iSiThe 

shall notify the mild in writinn of the rrrmnercrtial 

29.11 
Rnployees assigned to perform the early morning radio line-up 
function shall receive a preanirpa of $7.50 per day. 
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MILITARY SERVICE 

AR"ICLE 30-35 

ARTICLE 30 

Daf init ion 

For purposes of t h e  following articles3 m i l i t a r y  senrice means 
such service as defined i n  and covered by the &instatement. of 
Civi l  Ehployment Act,.  1946; and an employee who enlists in ,  or is 
conscripted for, military service shall be conside+ on leave i n  
conformity with the provisions of said Act. ;\ 3 

ARTICLE 31 

Annual Leave Pay 

An employee leaving for such service shall receive a cash payment 
equivalent to salary for annual leave remaining to h i s  credit as 
pf the date of h i s  leaving for Military Service. 

An employee prcnnoted to take the place of one on leave of absence 
for Military Service may, upon resumption of employment by an 
employee honorably discharged fmn Military Service, be returned 
to his previous pasition. Ihe employee so pranoted and while 
such pramtion is temporary, sha l l  continue to accumulate 
experience credit which sha l l  govern his salary on h i s  return to 
the  group from which he was promoted. I n  the event of a 
subsequent pennanent pranotion to the higher group which he had 
f i l l d  temporarily, the employee shall receive f u l l  experience 
c r e d i t  in  such higher group for the period which he had been 
engaged i n  that higher group. 
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ARTICLE 33 

Incapacitated Ehployee 

If an employee, upon h i s  return frcm such service, is found to be 
p h y s i c a l l y  incagac i ta ted  to the ex ten t  t ha t  he is unable t o  
resume his  former employment, the Corporation sha l l  make a l l  
efforts to place him i n  other acceptable employment, and shall 
consult w i t h  the Guild thereon. If such other employment is not 
found, he shall be given his severance pay i n  accordance w i t h  
Article 20.2. 

m1cLE 34 

Ehployee Replacements 

The Cornrat ion may h i r e  replacements for emgloyees leaving for 
Military Service. These replacfansnts sha l l  be covered by a l l  
provisions of this Agreement, except by the Military Service 
provisions of this Agreement. If this replacement should leave 
the Cornrat ion for Military Service, his employment shall cease. 
Upon return fran Military Service of the employee so replaced, 
the employment of the replacment shall be terminated and a t  such 
time t h e  replacement.shal1 rece ive  accrued vacat ion pay and 
severance pay. 

e Leave 
their 
Anned 

. .  

ARTICLE 35 

Reserve Service 

of absence w i t h o u t  pay shall be granted to employees upon 
request for annual reserve service training i n  the Canadian 
Forcers whenever operational requirements p e d t .  



- 53 - 

ARTICLE 36 

Transfers 

36.1 
The Corgoration shall not permanently transfer an employee f m  
one location to another against the employee's wishes without 
good and sufficient reasons. The Corporation shall not use the 
provisions of this Article in a capricious manner. m e  
Corporation shall make every reasonable effort to avoid 
transferring an employee against his or her wishes. 

36.2 
No employee shall be transferred fran one location to another 
without payment of all authorized expenses by the Corporation for 
the englayee's transfer and removal including family and effects. 
€kmever, the Corporation shall not be bound to pay such expensea 
for an employee who requests such a transfer for personal or 
canpasaionate reasons. 

36.3 
An employee subject to a transfer against his or her wishes shall 

a) a full discussion; 
b) the reasons, in writing, for the transfer. 

. be entitled to: 

36.3.1 
If an employee feels a transfer is contrary to the provisions of 
Article 36.1 the employee has the right of appeal under the 
follawing procedure. The grievance shall be filed within tm (2) 
calendar weeks of receipt of written notice that the employee 
will be transferred. Ihe grievance shall be dealt with at the 
National level at the earliest possible the. If the grievance 
is not settled at the National level within two (2) calendar 
weeks of being filed, the grievance shall be referred to 
arbitration. The parties shall appoint a single arbitrator 
within two (2) calendar weeks of the grievance being referred to 
axbitration. The arbitrator shall be required to arrange to hear 
the grievance and render a decision within four ( 4 )  calendar 
weeks of his appointment. The transfer shall be suspended 
.pending the outcane of the above proaedure, although the enplayee 
may be sent on assignment to the new location should the need 
arise. The provisions of Articles 43, 44, 45 shall apply to the 
expeditious procedures, described above. 
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36-4 , 

No employee s h a l l  be t ransfer red  to a pos i t ion  outside t h e  
coverage of this 4reement without hisher consent. An employee 
may refuse such a transfer w i t h o u t  prejudice to h i s h e r  present 
or future status i n  the Corporation. 

36.5 
In t h e  event of any transfer, there shall be no reduction i n  
s a l a r y  or impairment of other benef i t s  a s  a result of such 
transfer: except that the salary of an esnployee, who makes a 
request i n  writing, is transferred fm one location to another, 
and to a lower group as a result  OE such transfer, may be reduced 
to  not less than the top minimum fo r  the lower group upon such 
transfer. e .  

. \  . .. :\ 

It is mt&ly agreed thit it is the spirit and intent of this 
Agrement to adjust, as quickly as possible, grievances arising 
frun the application o f . th i s  Agreanent. 

ARTICLE 38 

personal Suhnission 

The part ies  reoognize that the "Canada Labour W e  (Part VI" 
provides that any employee may present a p g l ~ 0 ~ 1  grievance to 
the employer at any time. Any such grievance may be subject to 
consideration and adjustment aa provided i n  the follawing 
articles on grievance procedure. 
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ARTICLE 39 

F i r s t  Step - Local Level 

A t  each place of anployment, meetings shall be held as required 
to consider a l l  grievances of which a t  least tw (2)  days’ notice 
sha l l  have been received, and which nonnallv shall have been - 
discussed w i t h  the supervisor involved. Qmn zmqwst by either 

A t  SU& 
maetingsr 1 e gr evor s a the Union 
party.. a meetins w i l l  be scheduled within ten (10) days 

Grievance Cannittee and by any persona designated by the. 
Corporat ion for the purposer both parties w i l l  endeavour to  
settle a l l  outstanding grievances on a mtually satisfactory 
basisr and;without delay. I t  is understood that  the Guild 

fkwever, i f  no settleanent is reached the parties may agree that 
t h e  grievance be held pendingr or either party may refer it to 
National Level. Minutes of such meetings shall be kept and read 
and s igned by both part ies  a t  the clase therm€. 738 settlement 
of a grievance a t  this l eve l  w i l l  not beoans f i na l  u n t i l  the 
settlement is ap&oved by both the National Office of the Union 
and the Corporation. 
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ARTICLE 41 

Third Step - m e s t  for Arbitration 

41.1 
In the event that any matter, except renewal of this Agreement, 
is not recorded as settled within ten (101 
Nationel meeting at which it was dealt w th, either party may 
upon written notice to the other, but not later than (20) 
da after the said National meeting or an adjournment thereof, 9 re er the grievanqe to final and binding arbitration. 

ARTICLE 42 

Selection of Atbitrata: 

ARrICLE 43 

Suhnission to Arbitrata 

A joint statement or separate statements by the Corporation and 
the mild, describing the facts of the grievance and the issues 
to be decided by the Arbitrator shall be submitted to the 
Arbitrator within ten (10) day8 of his or her adcmile&mmt to 
hear the aricrpance . A hearing shall be held at a time and place 
to be determined by the Arbitrator, so that the parties may have 
an opportunity to present further evidence and to make necessary 
representations. Ihe Arbitrator shall give written reasons for 
his or her decision, which shall be final and binding on all 
parties. 



m 1 c u  44 

Arbitration Award 

In arriving at a decision, the Arbitrator shall be limited to the 
consideration of the issue as outlined in the statement or 
statements referred to in Article 43 and shall render a decision 
according to the tenne and provisions of this Agreement, after 
having held a hearing at a time and place to be determined by the 
Arbitrator so the parties have an opportunity to present further 
evidence and to make necessary representations. lhe Arbitrator 
shall not in any way amend, mdify, extend or change any of the 
provisions of this Agrement. 

The expenses of the Arbitrator shall be borne equally by the 
Corporation and the Guild, except that neither party shall be 
obliged to pay any part of the cost o€ a' stenographic transcript 
without express cphsent. 

' ARTICLE 46 

General Grievance 

If either of the parties considers that this Agreement is being 
misunderstood, misinterpreted or violated in any respect by the 
other, the matter may be discussed at a National Meeting, whether 

satisfactorily settled, either party may refer the matter to 
arbitration as provided in the preceding sections. 

or not an individual grievance is involved. If not 

, 
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ARTICLE 47 

Time h i t s  

Any time limit mentioned i n  the above articles dealing w i t h  the 
grievance procedure and arbitration shall exclude Saturdays, 
Sundays and Holidays and may be extended by mutual consent. 

‘ TRAWLLING 

ARTICLE 48 

Travelling Time C r e d i t s  

48.1 
A l l  time consumed when travelling on Corporation assignment shall 
be considered as time worked, except only as provided i n  the 
follcwing t 

48.1-1 
men travehng is on a orrmrxl carrier between the hours of 12:OO 
midnight and 8:OO am local time, an8 su i tab le  sleeping facilities 
are available, no time credit shall be all&. For the purpose 
af th is  paragraph, a single occupancy berth is construed to be a 
suitable sleeping facility. When travelling is designated by the 
Corporation on conveyances which do not have suitable sleeping 
f a c i l i t i e s  time credit s h a l l  be allowed i n  accordance wi th  
Section 48.1. 

48.2 
For purposes of t h i s  Agreement, “common carrier” shall  not 
include vehicles supplied by the CBC. 

48.3 
It is agreed that on out+f-tawn assigmnts of seven ( 7 )  daysior 
more, Corporation assigranents permitting, an esnployee w i l l  take 
two ( 2 )  consecutive days off each week for the number of weeks 
the employ- i s  on the out-of-tm assignnent. 
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ARTICLE 49 

Expenses 

49.1 
The Corporation shall pay a l l  authorized accounts for expenses 
incurred by the employee i n  the service of the Corporation. 

4902 
It is agreed tha t  the use of an enployee's personal vehicle< i n  
performing h i s h e r  job function is not cdpulsory, and employees 
may, a t  t h e i r  d i s c r e t i o n ,  dec l ine  to  use  personal vehicles .  
Hcxveverr when an employee is authorized to use h i s h e r  vehicle i n  
the service of the Corporation, the employee shall be ccmpensated 
as follaws: 

- I n  Cntarior Nova Scotia, New Brunswickr P.E.I. and e r i t f ah  
Colmbia, effective May 1, 1987, 27.0 cents per kilcmetre 
(43.0 cents per mile). 

In Manitoba, Saskatchewan and Alberta, effective May lI 19871 
24.5 cents per k i l a n e t r e  (39.5 cen t s  per mile). 

- In Newfoundland, e f f e c t i v e  May I, 1987, 28.5 c e n t s  p e r  
ki lanetre  (45.5 cents per mile). 

- I n  Yukonr N.W.T. *effective May 1, 1987, 33.5 cents per 
kilcmetre (54.0 cents per mile) and i n  Quebec 28.0 cents per 
k i l a n e t r e  (44.5 cents per mile). 

- 

49.2.1 
Where an enployee on hisher awn responsibility requests and 
receives permission to use hisher vehicle €or t rave l  he/she 

. shall be cmpensatedr effect ive May 1, 1987 a t  10.0 cents per 
kiIcmetre (16.0 cents per mile). 

49.202 
For local t r i p s r  t h a t  is s h o r t  t r ips  which would o r d i n a r i l y  
involve the use of streetcars, buses, subways or taxis but no 
r e t u r n  journeys exceeding twenty-five miles i n  length or forty 
k i lome t re s ,  t h e  above rates or a minimum of $2.00 p e r  day 
whichever is greater shall be paid. 
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49.3 
Taxi cabs shall be provided at the expense of the Corporation for 
those employees in the bargaining unit required to travel to 
and/or f m n  work at hours when other public transportation is not 
available provided that such tramportation shall only be paid 
for that portion of the eanployee's travel where public 
transportation is not available. Such transportation shall be 
reimbursed by the Carporation to a maximum of 
five dollars ($5.00). This maximum may be exceeded, where 
justified, and receipts shall. be required. 

ARTDCIBM 

, Wxkinq Conditions & Equipnent 

50.1 
The Corporation w i l l  give proper attention to the standards of 
space, air, light, teanperature, noise, and cleanliness as they 
affect qloyees. 

50.2 
Necessary efficient working equipnent shall be provided to 
employees and paid for by the Corporation. However, it shall be 
the enploy@ responsibility to report the loss or damage of any 
CBC equipnent imnediately as it becanes known to the employee. 

50.2.1 
It is the obligation of the employee to take reas&le care of 
such equipment. It is the obligation of the Corporation to 
properly maintain such equipnent. 



- 61 - 

50.3 
The Corporation shall give prq?er attention to health, safety, 
and environmental standards with respect to, withart limitation, 
video display t e a  (-1 ar catbde-rw tubes (-1 88 
follarsr 

SaBmJNG 

ZhrrQpPorati an will prow ide radiation shields for flyback 
tram3forImt-s. 
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GGNERAL PROVISIONS 

ARTICLE 51 

mtside Activities 

Employees of the Corporation shall not engage in activities 
outside business hours which consist of service performed in 
direct canpetition with the news service of the carparation or 
which exploit, without permission their connection with the 
Corporation in the course of such activities. 



- 63 - 

ARTICLE 52 

No Strike Breaking 

Members of the bargaining unit shall not be required to handle, 
perform or assist in any work under the jurisdiction of another 
Union within the Corporation which is engaged in a legal strike 

, or work stoppage. 

m1cm 53 
Stewards and Notification 

to the Corporation 

The mild undertakes to notify the Corporation of the nanes of 
its representatives who shall then be recognized by the 
Corporation as the Guild's representatives in dealings with the 
Corporation. 

ARTICLE 54 

Insurance Coverage 

54.1 
Accidental math or Dismnbennent Insurance in the amunt of 
twenty-five thousand dollars ($25,000) will be provided by the 
Corporation at no cast for each eanployee travelling on 
Corporation business. 

54.1.1 
haployees assigned to "war-risk" areas or placed on special 
(hazardous) assignment will automatically be covered for an 
additional $250,000 in accordance with the term and conditions 
of the policy between the Corporation and the insurance carrier. 
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54.2 
The Corporation w i l l  no t  assign an employee against hisher will 
when the a s s i g m n t  involves r i s k s  abnormal to the requirements 
of the profession. 

The Corporation recognizes the employee's r ight  to express 
hisher concerns about accepting an aslsigrnnent that he/she 
believes wuLd involve such abnormal r isks .  

wrcm 55 

Air C r e d i t s  

The Corporation shall give air  credits to employees where such 
credits are merited by an exceptional contribution to the 
production; except that an air credit sha l l  not be given over an 
elQlayee's protest. 

I ARTICLE 56 

m i l d  Meetings 

56.1 
mild meetings may be held on the premises of the Corporation 
when space is available. lhose employees on duty m y  attend if 
they have permission. 

Q 56.2 
The Corporation agrees to provide b u l b t i n  board space i n  each 
nm%ocm for the use of the mild. 

An -1- required to serve as witness or juror shall receive 
regular salary for the period upon satisfactory evidence of such 
service. 

L 



ARTICLE 58 

Professional Issues Cannittee 

The parties agree to establish at the National level a 
Professional Issues Carmittee to provide a forum for the 
discussion of matters of mtua1 interest. "his Ccannittee may 
discuss matters relating to the practice of the profession, for 
examgle, the status of journalism, professional ethics? news 
programing policies and standards, and the direction and a h  of 
the News Senrice. In particular, the Professional Issues 
Carmittee will be a forum in which to discuss the introduction 
and operating procedures of new equipbent. The Cannittee can be 
convened at the m e s t  of the heads of Radio or Television News, 
or at the request of the Guild, and will meet within 30 days. 
The parties will establish an agenda which shall be exchanged at 
least two weeks prior to the meeting. The Corporation agree8 to 
release? without logs of salary, up to five (5) employees for the 
purpose of attending these meetings. 

ARTICLE 59 

Joint Cornnittees (r 
/\ 

59.1 
In order to discuss matters of mtual interest not covered by 
other provisions of the collective agreement, or to discuss 
misunderstandings and problems arising from the application of 

I Joint Carmittem catpzeed of the collective 
representatives apps nted by each party may be established at the 
local and/or National levels. 

"p""" 

59.2 
Upon request fran the Guild, the Corporation may release without 
loss of pay or leave credits, one or more representatives from 
each newsrocm for the purpose of attending m a l  Joint cannittee 
meetings. Up to four (4) employees may be released for the 
puqme of attending National Joint Cannittee meetings. 

. 
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ARTICLE 60 

Training and Professional Developnent 

60.1 
The Corporation reccgnizes the value of training and professional 
developmsnt and agrees to provide employees in the bargaining 
unit with opportunities to participate in programs that will 
broaden the employee's skills in broadcast journalism. 

60.2 
The Corporation also lrecognizes its responsibility to train and 
develop employees in broadcast journalism. 

60.3 
The Corporation and the mild agree, during the life of this 
Agreement, ta establish joint aarmitteea at the National levelb) 
to identify training and professional developnent needs and to 
advise on programs to meet those needs. The Cunnitteeb) may 
also identify individuals or groups of employees who might 
benefit fmm such programs. The Cixporation agrees to release, 
without loss of pay, one representative of the Guild f m  radio 
and one fm TV to participate in the joint camnittee meetirgs. 

60.4 
mployees are encouraged to signify their specific interests in 
career developnent. 

60.5 
The Corporation undehkes to seek the fullest psible 
implementation within the bargaining unit, of the policies on 
training and professional development outlined in the 
Corporation's Human Resources Wlicy Manual. (It is understood 
that if these are inconsistent with the provisions of this 
Agreement, the provisions of this Agreement shall prevail.) 

60.6 
Rnployees may have documents relating to their upgraded knowledge 
or skills placed in their record. 
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60.7 
when new technology related to the production of programs 
produced by the News Service is introduced into a location, the 
Corporation will provide for employees training and/or 
familiarization in respect to the technology before employees are 
required to use it. 

60.8 
The Corporation agrees to provide second language (French or 
English) instruction at no cost to the employee in accordance 
with operational and job requirements, provided the employeel is 
admitted to a 

60.9 
The Corporation shall provide an employee on the oocasion of the 
employee's first employment with two weeks of supervised 
on-the-job training; except in the case of Group 2 who shall 
receive one week's supervised on the-job training. However, new 
enplcyees with a minimum of five years demonstrated experience in 
broadcast journalism shall receive only one week's orientation. 
lXlring such periods of training/orientation the n o m 1  tanglement 
of staff will be maintained in addition to the new employee, 
subject to Article 7.2. 

60.10 
The Corporation shall provide an ermployee on transfer to another 
newsroan, or p m t i o n  to a higher classification, or on return 
to employment after an qbence of one year or mre, with one week 
of job orientation. 

60.11 
It is the intent of the Corporation to permit Editorial 
Assistants who wish to becam Editors/bporters to demonstrate 
their ability @z filling minor assigmnts. Tb conform with that 
intent, Editorial Assistants shall be given such opportunities 
whenever practical. 

60.12 
An employee may, upon request, receive a testt audio or video or 
both, for the purpase of demonstrating ability to fill a vacant 
gosition within the News Service for which "on-air" reporting is 
a requirement. 
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ARTICLE 61 

IXlration and Renewal 

61.1 
The qreement, except as otherwise specified, shall be effwtive 
on June 17, 1987 and shall continue until November 22, 1988. 

61.2 
In the event that prior to the expiration date of this Agreement 
either party desires to negotiate a new Agreanent, notice in 
writing registered mail shall be given to the other party not 
less than thirty ( 3 0 )  days and not more than ninety (90) days 
prior to the expiry date of this Agreement. If such notice is 
given by either party and no new Agreement is reached, all the 
provisions of this Agreement shall continue to be observed by 
both parties until a new Agreement is signed, or until after the 
report of a Conciliation Boerd, whichever occurs sooner. 

61.3 
Upon receipt of notice fran one of the parties (the applicant 
party) of a desire to negotiate a new &greement, as provided in 
Article 59.2 ahove, the other party (the respondent party) shall 
arrange for a meeting to be held between the parties within 
twenty (20) days for the purpose of negotiations, and further 
meetings shall be held as frequently as possible until settlenrent 
is reached or until either party makes application for 
conciliation. In addition to other provisions, which shall be 
negotiated as to effective date, increases or decreases in basic 
salary under the provisions of a new Agreement shall become 
effective on the day Eollawing the expiry date of this Agreement, 
provided that the applicant party observes the conditions above 
ea to notice and proposals and makes itself available for 
meetings as required above and provided that settleinant on a .new 
Agreemnt or application for conciliation is made prior to  the 
expiry date of this Agreeanent. The time limits in this section 
m y  be altered by mtual consent. 

61.4 
The CWSO may join, on or after May lst, 1975, other Corporation 
bargaining units in “Joint Bargaining Procedures” with the 
Corporation. Changes or improvements in working conditions 
arising cut of any joint Bargaining Procedures will not apply to 
earplayees in this bargaining unit until the effective date of the 
next agreement. 
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ARTICLE 62 

Official Texts 

Both the English and French texts of this Agreernent shall be 
considered official texts, having equal force. 

ARTICLE 63 

Conclusion 

IN  WITNESS WHRiEOF the parties hereto have caused this Agreement 
to be executed by their duly authorized representatives this 
'day of . 
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Pierre Juneau 
President 

Pierre Racicot - 
V$ce-President, Aman Resources 

Stephen CO- 
vice-president, Finance 



Fay Chaisson b r t  J. &ss 
F&gional Director, Deputy Managing Editor 
Quebec Resion Radio News 

B i l l  Mitchell Claude Roch ette 
location Manager, Chief Editor, 
Saekatoon ckebec Region 

. 
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THE NEGOTIATING COWITTEE 

CANADIAN WIRE SERVICE GUILD 

Jerry E. MacDonald. 
Executive Officer, CWSG (TNG) 

Dan Zeidler .. 
Branch Director, 
CWSG (TNG) 

Lee Clifford 
Member of Negotiating 
Commit tee 

Keeble MoFerlane Jean-Paul Chihard 
Member o f  Negotiating 
Committee Committee 

Member of Negotiating 

Dan Oldfield 
Member of Negotiating 

Commi t tee 



Th oartie 
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APPENDIX ttA1t 
June 17,1987 

LETTER OF AGREEMENT 

Article 29.1 

agree that the new language to be found in Article 
29.1 'is intended t o  provide the following: 

2 )  Employees in the bargaining unit on December 13Ch, 1973 
presently being paid above the top minimum provided f o r  under 
Artiole 20 will maintain the same dollar differential above 
the new top minimum when the'minimums arw increased. 

2) At the Corporation's discretion, new employees hired above 
t h e  top minimums may have the dollar differential above the  
new top minimums reduced, when the minimums are increaaed. 

CANADIAN BROADCASTING 
CORPORATION 

Phi l ip  A. Rigelhof 
Chief Spokesperson 

. 1 .  

CANADIAN WIRE SERVICE 
GUILD (TNG) 

J .E MacDonald 
Executive Officer 
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'APPENDIX "B" 
June 17, 1987 

LEITER OF AGREEMENT 

Special Salary Provision 

This will confirm the Corporation's cannitment to extend the 
salary rate of $24,855.00 to the following employees effective 
November 28, 1985, $25,352.00 effective November 24, 1986 and 
$26,366.00 effective November 23, 1987 for the period they occupy 
their present classification of Editorial Assistant. 

Beatrib w a n  - Toronto 
T.J. smyth, D.R. Lauder - Toronto 
It is understood that this rate shall only be paid to the 
inclanbents listed herein and the salary rate for the paaitions 
they occupy will revert to the new Group 3 salary scale when the 
positions are vacated. 

Philip A. Rigelhof 
Chief sgokesgerson Executive Officer 

Jerry E. MacDonald 
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APPENDIX "C" 
June 17, 1987 

Mr. J.E. MacDonald 
Executive Officer 
The Canadian Wire Serv ice  Guild 
232 Merton S t r e e t ,  S u i t e  203" 
Toronto, Onta r io  
M4s 1Al 

Dear Mr. MacDonaldr 

T h i s  will con f i rm?  o u r  agreement  t h a t  f o r  t h e  p u r p o s e  o f  o u r  
m u t u a l  i n t e r p r e t a k i o n  o f  Article 26.2 o f  t h e  CBC/CWSG (TNG) 
Agreement, it is understood and agreed t h a t  the write- out 
con ta ined  t h e r e i n  a p p l i e s  only t o  yourself  and Charles  Dale. 

Yours t r u l y ,  

P h i l i p  A. Rigelhof 
Chief Spokeaperaon 
Canadian Broedcaating Corporation 

- 

Agreed a 

3.E. MacDonald 
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APPENDIX. "D" 
June 17, 1985 

L T T E R  OF AGREE" T 
306 SPECIFICATION 

Jt i s  ule riaht of  the Corwration to establish the dutieg o f  any 
fob and. i n  doina 90. it is their rea~ans ib i l i tv  tu accurately 
reflect theaa duties i n  a iob aoecificetion. 

However. the Comora tim ia  ~ r e ~ e  red. within s ix  ( 6 )  m t h a  o f  
up a Joint Cmmnittee to devela, 

to  .ekm necc#laBry reVi8iQ)B to 
reflect: current operatina macticea. 

CANADIAN BROADCASTING 
CORPORATION . 

P h i l i p  A. R igelhof  
Chief  Spokesperson 

CANADIAN WIRE SERVICE 
GUILD (TNG) 

J.E. MecDoneld 
Exeoutive Officer 
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. APPENDIX ''E" 
3une 17, 1987 

LETTER OF AGREEMENT 

ENGLISH INTEGRATED TV SUPPER HOUR PROGRAMS 

The j u r i sd i c t i on  o f  the bsrgaining unit i n  programs produced by 
the News Service is. set out i n  A r t i c l e  27 and the Corporation has 
no i n t e n t i o n  o f  eroding it. However, the r e s p o n s i b i l i t y  of 
producing integrated TV Supper Hour programs i n  most regions is 
div ided between the News Service and the Current Af fa i rs  

- department. It is the in tent ion o f  this Let ter  OF Agreement t o  
provide agreed guidelines f o r  the regulation o f  j u r i sd ic t iona l  
questions a r i s ing  from this shared responsibi l i ty. The 
Corporation recognizes the contr ibution tha t  employees i n  the 
bargaining unit  have made and continue t o  make ta such programs 
and.the Corporation re-aaaures the Guild that  i t  w i l l  continue t o  
p rov ide  employees in t he  bargain ing u n i t  w i t h  access t o  the 
profeasional opportunit ies afforded by these programs. 

It is understood and agreed that non-Guild journal is ts  have e 
r o l e  t o  p lay  i n  i n teg ra ted  TV Supper Hour programs. It i s .  
f u r t h e r  agreed that  hard news is to  be handled by employees i n  
this bargaining uni t .  However, non-Guild journal is ts  assigned t o  
integrated TV Supper Hour programs may be used t o  report hard 
new8 i n  an emergency, or where they have expertise, or special 
knowledge o f  the story, or where they independently or ig inate a 
hard news story. 

P h i l i p  A. Rigelhof 
Chief Spokesperson 

J.E. MecDonsld 
Executive Off icer 
CWSG (TNG) 
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APPENDIX "F" 
June 17,, 1987 

LETTER OF AGREEMENT 

REI ARTICLE 27' 

This w i l l  record our mutual understanding that, for the purposes 
o f  A r t i c l e  27, the expression "newscasts" includes the following 
programs produced by the News Service.. 

I n  Radio, llNewscastslv include: 

"World A t  Eight" 1 

"World A t  Six" 
N i g h t  Nationals 

"Sunday Magazine" 
"The House" . . .  

I n  Television, "Newscasts" include: 

"The National" 
I "Syndication" 
IIENSg and "The National News t o  the East" 
"Saturday Evening News" 
"Sunday Evening Newa" 
Thenewscast port ions o f  the Supper Hour shows 

I t  is understood tha t  the above def in i t ions apply only t o  the 
currant program format/schedulas i n  existence as o f  the date o f  
t h i s  l e t t e r .  

P h i l i p  A. RigelhoP 
Chief Spokesperson Executive Of f icer  

J .E. MacDonald 

CWSG (TNG) 
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APPENDIX “GI’ 
June 17, 1987 

J FTTFR OF INTERPRETATION RE: VOICE REPORTS 

ARTICLE 27 - JURISDICTION 

This w i l l  confirm that the Guild agrees that “voice reporting of 
news events” and “interviewing o f  newsworthy subjectsI1 as these 
expressions appear i n  the CBC/CWSG (TNG) Agreement include 
aspects o f  gathering, writing, re-wr i t ing and ed i t ing o f  news, 
and s c r i p t i n g  o f  news f i l m  and audio and video news tape 
recordings. These aspects are c lear ly ident i f iab le  and 
dietinguish-able from the functions i n  Ar t i c l e  27.1, which ere 
assigned only t o  employees within the bargaining unit.  

. .  . 

J.E. MacDonald 
Executive Officer, 
CWSG (TNG) I 
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A P P L P J D M T  
June 17, 1987 

. 
Philip A. Rigelhof J.E. MacRmald 
Chief Spokesperson Executive Officer 

CWsG (E) 
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APPMDIX .I. 
June 17, 1987 

UTTER OF AGREMENT 

vacancy i n  a .lob funct ion i n  a p a r t i c u l a r  nmsroom but  no 
oosi t ion  vacanw ea defined in Ark 17. When. aa araau It. a 

n - 0  t i on  ow0 r t u r i t v  ex€sta for  aolweea infhet n e ~ s r o a .  the 
CorDoration shall. before fillina the .iob flmwAi on mlnBnBn t l v .  
advertise the available oramtion only i n  the neasmma camerned. 
The h t  qualified candidete i n  that nemronm. aa determined bv 

be aiven the vaaan t iob function and shall be 
praoted to  the hisher claasificatian i n  accordance w i t h  the 
plwriaima of A r t ,  29.5. 

The nart iem a b  aaree that temllnmrY ag laveem workina i n  the 
# t e  w i t h  t full-time 
psMnsnt BID~WMR) i n  the  aituetims described herein. 

The pert iw further aaree that such internal wstinaa are*not 
vacanciea aa &scribed i n  Ark. 17 and that none of the Dmvisims 
of A r t .  17 ~DI, l v  . 

- 
@WDIAN BROADCASTING 
CORPORATION 

CANADIAN WIRE SERVICE 
G!JIu) (TNG) 

&my E. Iled)crrald 
Executive Of‘fiwr 
’CWSG (TNG) 
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.i 

ALLOWANCES 

ISOLATED LOCATIONS 
AND EXPENSES - 
(formerly P.P. 5-3.1) 

POLICY 
The Corporation wlll pay isolation allowances and 
expenses to those employess hlnd or asaigned to 
positions at isolated locations. and will provide 
compefhation for the additional costs normally 
1- when living at such locations. 

ISOLATED LlVlNQ ALLOWANCE is paid at the 
appropriate rgte (see List of Isolated Locatlons) to 
an employee who does not recelve a slmllar' 
allowance from any other Crown corporatlon or 
department of the federal, provincial or territorial 
government. 

FUEL AND SERVICE ALLOWANCE is pald at the 
appropriate rate (see List of Isolated Locations) to 
an employee who does not recelve a similar 
allowance from any other Crown corporation or 
government department, or who is not' provided 
with quarters in a government department 
eatabllahment, or who does not occupy a house 
provided by the Corporatlon. 

SHARED ACCOMMODATION - Employeeasharlng 
Iving accommodation shall not be paid fuel and 
servlce allowances which in total exceed the 
amount payable to a married employee. Where 
applicable, the appropriate rate of allowance wlll be 
apportioned among the employeea sharing the 
accommodation In proportion to the percentage of 
the cost of fuel and services pald by eachemployee. 

$q' 

DEFINITIONS 
For the purpose of this policy 

DEPENDENT shall mean a person who resides at 
the Isolated location and Is: 

a) The spouae of theemployee, or former spouse 
In rmpfzt of whom the employee Is legally 
obligated to provlde the necessities of iife, 
lncludlng a person certified by statutory 
deolaratlon aa living continuously with the 
employee and being publlcly represented aa 
the employee's spouse. 

POLITIQUE DES RESSOURCES 
HUMAINES NO 5.4 

INDEMNITES ET FRAIS - 
LOCALIT& ISOLl%S 

POLlTlQUE 
RadloCanada v e m  des IndemnitC d'isolement et 
paie certains frais au personnel employ6 dans une 
locaiit6 lsol6e, qu'il y soit recrut6 ou mut6. Elle 
I'indemnise aussi des frais supplbmentaires 
qu'entrahe la vie dans cea endroits. 

INDEMNITi? OESUBSlSTANCEse paie, au taux qui 
convient (voir la llste des localit& isol6es) a 
I'employb qul ne la rqo l t  pas dqB d'une autre 
soci6t6 de la Couronne ou ministh du gouverne 
ment 18d6ral. provlnclal ou territorial. 

INDEMNITE DE CHAUFFAGE El DESERVICESW 
paie, au taux qui convient (voir la liste des IoCaliteg 
isolbes), I'employ6 qui ne rqo l t  pas d'lndemnitb 
analogue d'une autre soci6t6 de la Couronne ou 
d'un ministbre d'etat ou qui n'est log6 ni dans un 
Btablissement d'ltat ni dans une habitation fournie 
par ia Saclbt6. 

HEBERGEMENT PARTAGE - Dans le caa des 
employ& qui partagent des locaux d'h6bergement. 
le total de8 Indemnitee de chauffage et de services 
ne d 6 p m  pas le montant payable B I'employb 
marib. S'il y a lieu. le taux pertinent d'lndemnit6est 
reparti entre les employ& qui partagent les m b e a  
locaux dh6bergement. en fonction du pourcentage 
des frals de chauffage et de servlctw pay& par 
chaque employ6. 

DCFlNlTlONS 
Aux fins de la prbente directive 

PERSONNE A CHARGE deeigne une personnequi 
demeure dans la localit6 IaolBe, et qul est : 

a) Le conjolnt de I'employ6, ou I'ex-conjoint 
auquel il est i6galement tenu de fournir lee 
moyens de subsistance. ou la personne qui, 
en wrtu d'une d4claratlon statutaire,vit de 
fwon continue aveo I'employ6 et 88 pr6sente 
pubilquement comme son conjoint. 
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b), One for whom the employee is eligible to 
claim a personal exemption under the Income 
T U  Act, or 

c) An unmarried child, stepchild, adopted child, 
or 1 ~ 1  ward who does not qualify under 
aubpsragrsph b) and le in full timesttendance 
at an educational institution. 

Any other relative of the employee, If such 
relative is a member of the employee's 
household and Is wholly dependent upon 
hlmlher for support by reason of mental or 
phyrical infirmity; 

except that a dependent of an employee ceases to 
be a dependent on becoming employed by the 
Corporation or any other Crown corporation or 
government department and being in recelpt of an 
allowance from one of them. 

d) 

' 

DEPENDkNTS STATUS - Employees are required 
to prwlde a signed statement regarding the stetus 
of dependents and to notify the Corporatlon of any 
change which affects the status of dependents in 
qualifying for allowances under this pollcy. An 
employee who has one or more dependents 
residing at the isolated location is eligible for 
allowances based on the married rate. 

SINGLE EMPLOYEE shall mean an employee with 
whom no dependents am residing st the isolated 
location. 

ISOLATED LOCATION shall mean a CBC 
estabiishment looated at any of the places on thelist 
of Iwtated Lwations in the H.R. Notebook. which 
may be reviwd at any time. 

NORMAL PLACE OF RESIDENCE shall mehn the 
place in Canada designated by the Corporation as 
the normal place of residence of theemployee. after 
full consideration of personal family circumstances 
Immedistely prior to assignment or transfer to an 
isolated location. 

NORMAL WORKING HOURS shall mean eight 
hours per day or 40 hours per week, or as otherwise 
set out in the job specification or collective 
agreement appllcable to the position. 

POINT OF DEPARTURE shall moan the location of 
the CeC production point, not qualifying U an 
isolated location. which io nmmt to the isolated 
location by the most practical route. 

b) Una pmonne I I  IUgard de laquelie remploye 
est autoris6 8 demander une exemption 
peonnelle en vertu de Is Loi de I'impdt sur le 
rwenu. ou 

L'enfant, beau-fils ou kllafille, enfant adopt6 
ou pupllle non marlequi n'rst paaadmissibleh 
I'exemption prdvue B I'alinda b) et qui 
fr6quente B plein temps une maison 
d'enaeignement. 

Tout autre parent de I'empioy6. s'ii fait partie 
de la maison de ce dernier et s'il est entiere 
ment B sa charge pour cause d'invalldit6 
mentale ou physique. 

Toutefois une personne 8 sa charge cesse de I'Otre 
si elle entre au servlce de la Socibt6 Radio-Canada, 
d'une autre soclet6 de la Couronne ou d'un 
minlst6ra de I'Etat, et touche une indemnit6 de I'un 
de cea organlames. 

employ& dolvent fournir une declaration slgn6e 
concernant la situation des personnes B charge et 
avertlr la Soci4ttd de tout changement touchant 
I'admlssibilltO de ca personnes aux indemnltb 
pr6vues par celte politique. Un employ6dont une ou 
plusieurs praonnes B charge r6sident dans une 
localit6 isol6e peut recevolf .lea indemnitb dun 
employe marid. 

CELlBATAlRE dbigne I'employ6 avec lequel 
sucune personne B charge ne rWde dans la localltb 
isol8e. 

LOCALITE ISOLEE dhigne I'un des endrolts 
hum&& dam la llste des localit& isolbs dam3 le 
cahier des Ressources humaines ou dans WE 
modifications et mi Radio-Canada p o M e  on 
6tabllssement. 

RblDENCE HABITUELLE dbigne I'endroit au 
Canada que la Soci6t6 reconnait comme la 
residence habituelle de I'empioy6. compte tenu de 
toUtes le9 circonstances d'ordre familial dans 
lerrquelies il se trouvait lmmediatement avant son 
affectation ou ss mutatlon dans une localit6 isolbe. 

HEURES NORMALES DE TRAVAIL signlfle hult 
heures par jour w 40 heures par semsine, ou 
conform6ment aux definitions d'emploi ou aux 
conventlons collectives applicables su poste 
occup6 par I'employ6. 

POINT DE DIPART dugne le lieu du centre de 
wodwtlon do la 8ociY6. qui ne se definit pas 
comme une localit6 Illolb et qui est le Plus 
rapprooh4 de la localk6 isolb par le chemin le plus 
pratique. 

C) 

d) 

SITUATION DES PERSONNES A CHARGE - Les 
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APPLICATION 
1. Perlod of Alkmnaea 

These allowances Shall become effectlve on theday 
the employee arrives at the Isolated locatlon or on 
the day following the last day for which expenses 
under the policies governing travel or relocation 
expenses are paid on appoihtment or transfer to the 
isolated location, whichever is the later. 

These allowances shall continue untll: 

a) The day the employee ceases to receive a 
salary from the Corporatlon for employment 
at an isolated location. 

The first day for which the employee recslvea 
per diem allowances in accordancewith travel 
or laiOccltiOn expenses policies that are 
appilcabis upon the employee's transfer from 
the Isolated location except when an 
employee is required to maintain a dwelling at 
the Isolated loc8tIon whlle receiving 
allowances for travel or relocation expenses. 

b) 

2. PH(.tlnu.mploy.r . 
When isolated living, and fuel and services 
allowances are paid to an employee who regularly 
works less than the normal working houn. the 
allowance shaii be paid at the appropriate hourly 
rate (m List of I so lay  Locations). However, no 
allowance shall be paid In respect of any houn 
worked In exceso of the "normal working hours". 

3. AbwnOe Of WllplOyOO 

No allowances shall be paid In respect of a perlad 
during which the'employw la absent without pay, 
except in the case of maternity ieave wlthout pay. 

4 Paymont of allowancoa whllo abwnt from 
location 

Subject to the following limitations, payment of 
isolated living and of fuel and services allowances 
will not be affected by absencea on: 

a) Corporatlon buslness, when expenses are 
pnid under the policies covering travel, 
providing that 

(i) When no dependents remain at the 
isolated location, the allowances will 
cease to be paid after the 30th day of 
absence, or 

(il) When a dependent remains at the 
isolated location, the allowance payable 
to a marrled employee wlll be reduced to 
the rate of a single employee after the 
180th day of absence; 

APPLICATION 
1. Plrfod. d'lndomnlrmtion 

Ces lndemnit6s entrent en vigueur le jour ou 
i'employ6 arrive dans la localit6 isol6e ou, au plus 
tard, le lendemain du dernier jour oh ii touche ies 
indemnit6s pr&ues par la directive sur lea voyages 
ou la directive sur les frais de reetablissernent 8 
I'6gard de son affectation ou de sa mutation dans la 
localit6 isolb. 

Ces indamnit48 cment : 

a) Le jour oh i'employd cesse d'btre r6mundrd 
par la SociY6 pour son service dans une 
localit6 isolde: 

b) Le premier jour ou I'employ6 touche 
I'indemnit6 quotidienne pr6vue par la 
politlque sur ies ddpiacementsou parceile sur 
le6 frals de r6&abllassment applicables, selon 
ie cam, lore de son d6part de la looaiitd isol6e 
d'ou ii est mutd, sauf si, pendant qu'il touche 
cette indemnitb, II est cependant tenu de 
rnaintenlr son iogement dansla localit6 isolde. 

2. Imployh L tompr putt.( 

Lorsque des indemnitds de subslstance, de 
chauffage et de services sont accord6e.s 8 un 
employe qul fournit regullArement molns que le 
nombre dheurea normales de travail, ie tauw 
d'lndemnitd auquei ii a droit est le taux horaire pr6vu 
B la ilste des locailt6a lsol6es. Cependant, aucune 
indemnit6ne IuiestvvrrsBepouriea heuresdetravail 
fournles en sus dea "heures normales de travail". 

3. A h -  

II n'est v e r d  aucune lndemnitd pour unep6riodeoO 
I'employ4 est en cong6 non paye. sauf dans lea cas 
de conge de maternit6 non pay6. 

4. Indomnlth en cam babunce 

Sous rCerve des restrictions cidessous, ie 
paiement des indemnit6s de subsistence. de 
chauffage et de services n'eat modifld en rien quand 
I'employd s'absente parce qu'il est : 

a) En mlssionpourlecomptedeiaSocidt~etque 
sei d6pensea sont pay& conform6ment & la 
directive sur les ddplacements. Mais 

(i) s'il ne reste aucune penonne B sa 
charge dans ia localit6 isolde, les 
indemnitb cessent aprbe le 30e jour 
d'absence; 

(ii) s'll rejte une personne B charge dans la 
localit&, les indemnlt6s d'employb marid 
sont ramenbes & celles d'employ6 
dllbataire apr& le leOe jour d'absence. 

, _  pu- * dl.... *el 
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Wlth th. exception that tho fuel Uld EefVlocR 
allowance shall contlnue aa long o the 
employee continuer to maintain an 
eatabllshment at the isolated locrtlon. 

Annual leave, when the employee remains at 
the isolated location or returns to it 
immediately following such leave. 

Special leave, duly approved by thearea head. 

Abwnca due to illness or Injury for which the 
employee Is eligible for benefit6 under the 
Corporation's Disability Income Protectlon 
Plans, except when the employee leave8 the 
isolated location during such ahence and no 
dependent remains at the isolated location. no 
allowance shall be pald after the 30th day of 
abaence. unless In the oplnlon of ihe area 
head. speclal circumstances warrant 
contlnuation of the allowance; or If B 
dependent remains attheisolated location the 
allowance will be reduced to the single rate 
after the 180th day of absence. 

b) 

c) 

d) 

a) When a dependent does not accompany an 
employee to an isolated location, the 
employee shall receive allowances at the 
single rate until such time as the dependent 
journeys to the isolated locatlon. However, if 
the dependent makes the journey within 90 
days of the airlval of the employee, the 
employee shall be reimbursed the difference 
between the single and married rates 
retroactively to the datsof hls/herarrlval at the 
isolated location. 

b) When the dependent leaves the ISOlated 
location and dow not return wlthln 90 days, 
the allowances wlll be reduced from the 
marrled to the single rate on the 81st day and 
remain at the single rate until the dependent 
return. 

c) For the purposes of a) and b) above 
dependent shall, in the case of an employee 
wlth more than one dependent, be interpreted 
as the lad dependent resident with the 
employee. 

d) When a dependent establishes temporary 
residence at an isolated location wlth the 
employee, sliowancea wlll be Increased from 
the single to married rate, from the date of 
arrlval to the date of departure of the 
dependent. 

I f  the dependent does not establl8h 
permanent rddence wlth theemployeeat the 
laolated locatlon, relocation and trans- 
portatlon allowances wlll not be provided lor 
the dependent to orfrom theiaolated iocatlon. 

Toutefois, I'lndemnitb de chauffage a-de  
8enlcea est payh  tant que I'employb 
continue de tenir un logentent dam la locriite 
iaolbs. 

En conge annuel et qu'll rate dans la localit6 
isoIC ou y retourne aurrsltdt apr& son congd. 

En conge special dClmentapprouve par iechef 
de secteur. 

Absent en raison dune maladie ou d'une 
bleasure pour lequellesl'employ6 touche des 
prestations en vertu du regime d'aesurance 
salalre de Radio-Canada, sauf 6'11 quitte la 
localit6 isolbe et n'y laisseaucune personne B 
charge, I'indemnitd cesse aprb le We jour 
d'absence, B molns que, de k'avis du chef de 
aecteur, des circonstances spbciales ne 
Juatiflent le maintlen de I'indemnlt& ou si une 
penonne h charge reate dans la localit6 
isolh, une indemnitd de cdllbataire sera 
venh aprble 180e jour d'absence. 

Indrmnll6a ply- pendant I'mbmwo #a Ir 
pomonno Ckargo 

Lorsque la pemonne B charge n'accompagne 
pas I'ernployd dans une localite isorbe, ce 
dernier w o i t  les indemnites d'un cdlibataire 
jusqu'b ce que la personne B charge s'y rende. 
Toutefois. si la personne h charge s'y rend 
dans les 90 jours de I'arriv6e de I'employ6, on 
rembourse B celuiti la dlffdrence entre les 
indemnitb dun cblibataire et celles d'une 
personne maride. avec affet r6troaCtif B sa 
date d'arrivb dans la iocalltd isol6e. 

Lorsque la personne B chargqs'absente de la 
localit6 isolde plus de 90 )ours. lea indemnltbr, 
de dlibatalrea aont v e w h  B I'employb B 
paltir du Ole jour et jusqu'au retour de la 
peraonne B charge. 

Aux fins dea paragraphea a) et b) ci-dessus, 
I'expresaion "pewonne B charge", dans ie cas 
d'un employ6 qui en a plusleurs. signifle la 
dernibre personne B charge qui habite avec 
lui. 

Lorsque la penonne I charge Btablit sa 
rCidence temporaire avec I'employb dans 
une localit6 Isolde, des lndemnitbs de 
pemnne maribe srront versbes B partlr du 
jour darrivbe de la personneB charge jusqu'h 
son Upart. 

Si la personne B charge nUabllt pas sa 
rbidence permanente avec l'employ6 dans la 
localit6 isol(Le, le8 Indemnlt4s de M a b l i b  
mment et de tranaport ne seront pas versbs 
h is peraonne I charge A aon anivbe w B son 
ddpart de la localitb lsolb. 

kg. 4 Ot/SV 10 
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6. , Paytoll procodunr for IWod allomncrr 

The officer in charge of human resources for the 
area handling the administratlon of the isolated 
location will be responsible for ensuring that duly 
authorized advice regarding allowances for 
employees at isolated locations is submitted to 
Payrolls, Head Offlce. 

T r m l  dolay 

When an employee proceeds on leave wlth 
pay, other than special leave, and the period of 
time required for the Journey to or from the 
isolated location is prolonged by 
transportatlon delay8 beyond the employee's 
control. travel tlme not exceeding five days 
will be allowed in respect of any one period of 
absence. Notwithstanding the above, the area 
head may authorize an extension of this 
porlad in speclal clrcumstances. lnadditbn to 
the contlnuatlon of salary during this period, 
allowances wlll also be continued. 

Travel tlme as allowed In a) above will not be 
charaed against the employee's leave credits, 
although for the purpose of payment of salary 
and allowances it shall be regarded as leave. 

TmW Loavo 

The area head shall grant travel leave to an 
employee who is proceeding on vacation or 
si& leave in an amount which Is the lesser of 

(1) threo days, or 

(ii) the actual time required to travel from 
the bolated post to the nearest point of 
drpartun and return from the nearest 
point of departure to the lwlated post. 

ravel leave may be granted to polnb other 

$here an employee Is authorized to proceed 
,bq vacatlon leave twice In a ffacal year, the 
amqunt of travel leave which may be granted 
on each occasion shall be the lesser of three 
days or the actual and reasonable travel time. 

llxponuo on trmrfor or rppolntmont to an 
kdat.d loootlon 

rh t an the nearest polntof departureexcept that 

When an employee Is transferred to the staff of 
an Isolated location, expenses wlll be paid in 
accordance wlth the pollclea coverlng travel, 
end those covering relocation expenses. 

6. PIodduro do r(mun(nt&n pour lea lodt4a 
Irolbr 

Le responsable des reasourcwa humaines pour le 
secteur administratif dont rei& la localit6 lsol6e 
est charge de s'assurer que I'avis dOment autoris6 
concernant lea indemnit6s & verser aux employ& 
des localltbs isol6eg est soumis & la section des 
salaires. auribae social. 

R.b& durant I# rWpIramonta 

Lomqu'un employ6 part en conge pay6 autre 
qu'un congd spbial, et que des retards de 
transport inddpendants de sa volontd 
prdongent son voyage d'aller ou de retour, il 
lui e6t accord6 pour chaque abaence, au plus 
cinq joum de voyage. Cependant, le chef de 
secteur peut autoriser ia prolongationdecette 
absence dans dea clrconstances sp6ciales. 
L'employ6 contlnue de toucher ses 
indemnitla en plus de son salalre au COUR de 
mtte absence. 

Lea jours de voyage accord68 en vertu du 
paragraphe a) ci-dessus ne viennent pas en 
deduction des joum de conge de I'employ6, 
bkn qu'llr soient consid&& comme tels aux 
flns du paiement du salaire et des Indemnitth. 

Cong) do &plaeemont 

Le chef de secteur accorde B I'employth qui 
part en vacancee ou en conge de maladle un 
conge de dthplacement dont la du rh  est le 
molndre de : 

(i) trols jours, ou 

(11) le temps effectlvement n8ceasalre pour 
alkr de la locallt6 lwlds au point de 
d6part le plus rapproch6 et faire le trajet 
inverse au retour. 

Un cong6 de d6placement peut &re accord6 
jusqu'8 dea polnts autres que le point de 
depart le plus rapproch6. sous reserve que si 
I'employ6 est autorise 8 prendre desvacances 
deux fols au ca rs  dune ann& financibre. le 
nombre total de jours de conge de . 
d6placement ne doit pas depasserchaquefois 
trois jours ou le temps de dthplacement 
effectivement n6cesaaire et raisonnable 91 
celui-ci ne dthpasse pas trols joun. 

frab de mutollon au do nomination dam uno 
kcclllt) irdi. 

Lomqu'un employbest mute dans unelocallt6 
isolh, 880 frals sont rembounb conforma 
ment nux directivba sur lea d6placements et 
sur lei frals de r86tablissement. 
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When an employm I8 hfnd at a location other 
than an holated loortion foremployment at M 
isolated locatlon, the p o l i C ~ M  covering 
relocation e x p r n r  8hall apply with regud to 
the journey of the employee and dependents 
from their normal pia- of residence in 

Expanmm whon proerrdlng on mmrrl ksvo 

Where an mployee and/or dependent 
proceeds on annual leave. the employee will 
be mlmbumed tho actual lransportatlon 
expenses incurred for ouch tripe to any 
do6timtbn. Relmburmble expenses shall be 
Imited dudw the fiscal ywtotheamount d 
the return tramportation expense8 that would 
have been incurred if the journey had been 
made to and from the nearest point ot 
departure, less 

(I) $mm In the m of a ringlo employee 
or married employee or rpowa not 
rccompanled by a dependent, or 

(ill $85.CO in the case ot the married 
employee or spouse accompanied by 
OM OF more dependents. 

Where an employee Lrr sewing a t rn  Isolated 
location which Lkclassifled for allowances at 
level 1 or 2, reimbunable expenera during a 
AIIcrlyearrhalib limitedtotheamountofthe 
return transportation expenwa that would be 
incurred for we joumeys made to and from 
the nearest pdnt of departure without 
deductlon. 

Where an employee ia wwing at an isolated 
I0crtlorrcWfiad for allownma at level 3.4, 
or 5 nd not eco#Jbb by moons of an all 
weaihw road, nimbunrble expen- durlng 
a fiscal year ahdl be limited to the amount of 
the return transportation expen808 that would 
be Incurred for one journey made to and fmm 
the nearest point of departure without 
deduction. 

hMda t0 thS bofabd IoccltlOn. 

SubjecI to the approval of the area head, there 
may be paid in addltlon to the expenses 
authorized in a), b) and c} above, expenses 
Incurred for meala and accommodation when 
an employeeand/ordependent$) proceed on 
annual leave and are unavoidably delayed at 
terminal point8 where no provbion to pay 
UrCh expcwss is made by the commercial 
carrler providing mice to the Isolated 
kutlon 01 when fllght schedule8 between the 
iaoiated loortion urd the nearest pOlnt of 
Uepamrs mqulre M mrnioht itoPover en 
IOU@. 

b) Lorsqu'un employe wt engage ailleure que 
dani une localit4 isolb, mais pouf y Otre 
affectb. la dlrective sur lea frais de rMablis- 
sement s'applique au ddplscement de 
I'employ6 et des personnes B sa charge, b 
partlr de sa rdsidence habituelle au Canada 
Jusqu'L la looelit6 isol6e. 

10. h l i  d0 Mfllid 

a) Lorsqu'un employe eVou une personne b sa 
charge part en conge annuel. il se fait 
rembourser les frais de transport r6ei.s 
engagC pour ces dlplacementa quelle qu'en 
&it la destination. Les fraisremboursables ne' 
dolveni pas depasser au cours d'une annde 
flnancihre le montant des frais de transport 
aller-retour qui auraient 4td engages si le 
voyage avaitdtefeit pourserendreaupointde 
depart le plus proche et en revenir. moins 

(i) $50.00 s'll s'agit d'un employ6 
cblibataire. d'un employe mari4 ou de 
son conjoint, non accompagn6 de 
personnes B charge; ou 

$85.00 s'il s'agit d'un employ6 marl6 ou 
eon conjoiQt. accompagn6 d'une ou de 
plusieurs personnes a charge. 

Lorsqu'un employ6 est de service dans une 
localit6 isolb qui est class& parmi les 
locallteg donnant lleu b des indemnites au 
nlveau 1 ou 2, les frais remboursables au coun 
d'une ann& financlhe ne doivent pas 
d6passer le montant des frais de transport 
aller-retour qui auraient Bt6 engages pour 
deux voyages faits pour se rendre au point de 
depart le plus proche et en revenir sans 
d6ductions. 

Corsqu'un employ6 est de service dans una 
localit4 isolh qul est class& au niveau 3,4 ou 
S et qui n'est pas accmible par une route 
ouverte toute I'annh, les frais remboursables 
au cours d'une a n n h  financibre ne 
06passeront pas le rnontant des frais de 
transport aller-retour qui seraient engag& 
Dour un voyage fait pour se rendre au polnt de 
UBpart le plus proche et en revenir sans 
Wductions. 

Sous &ewe de I'approbatlon du chef de 
wcteur, I'employd peut recevoir. en sus des 
lrals autorisb en a), b) et c) cl-dessus, des 
trais engag& pour le repas et le logemen! 
lorsqu'll et/ou lee pemonnw h sa charge 
Dartent en conge annuel e t  sont 
In&ltablement relard68 en mute dans un 
point terminal OP Ies Iigne8 commerclalea qui 
dessewent lea localit& IsoleeS n'aasument 
pas ces frais ou lomque Iw horaires des vols 
entre la localit6 iwlbe et le point de d6part 
le plus rapprochb nbeasltent une BgcPlb 
d'une nuit. 

(ii) 

b) 

c) 

d) 

p.(I. 6 ollrur I O  

.e; 
.. , . ... 
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Expmsea shall not be paid to more than one 
member of a family that includes more than 
one employee. 

Exponses In tho com of Illmu of rmployoe or 
dopandont 

When an employee or dependent has to 
journey from the Isolated location to obtain 
medlcai or dental treatment, the actual 
transportation expenses incurred will be 
reimbursed, when authorlzed by the arm 
head, for the time actually required for 
tmatment considering the circumstances In 
each caw. 

Reimbursement shall not exceed the amount 
of the return transportation expenses to the 
point of departure, or to tha nearest piace 
where adequate treatment can be obtained, 
whichever would result in the les6erexpense. 

Reimbursement shall not be made unless the 
clalm Is supported by a certlllcata from the 
appropriate quallfled medical or dental 
practitioner ' statlng that treatment waa 
urgently requlred and could not be provided 
by services or facllltlesat the isolated location. 

Where It Is necessary that the employee or 
dependent be accompanied on the journey by 
some other person, transportetion expenses 
for such a person may be reimbumed at the 
discretion of the area head for the time 
actually required, depending on the 
clrcumstancea of each caw. 

In addition to the expense0 reimbursable 
under a) to d) above, the area head may 
authorize reimbursement of actual and 
reasonable expenses incurred for meals and 
accommodation at the treatment centre or at 
northern terminal points en route 

(i) where such expenam are caucled by 
unavoidable delays In transportation or 
treatment, and 

(11) where no provlslon to pay such 
expenses is made by commercial csrrier 
servicing the isolated post. 

Expenma In cu. of crltlcal ilmr in 
omploy~'r family 

At the discretion of the area hard, an 
amployea and/or dependent may be granted 
an advance on annual Iwe travel allowance 
in those cases where: 
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La Soci6t6 na rembourse les frais que d'un 
seul membre dune famillequi cornprend plus 
d'un employ&. 

Fralr oowaionnb par la miladlo de I'employ6 
ou d'uno parsonne I sa chargo 

Lorsque I'employ6 ou une personne a sa 
charge doit quitter la tocalltd isoi6e pour 
recevoir dm soins medicaux ou dentaires, ses 
frais de transport effectivernent engages lui 
sont remboursbs, sous r&ewe de I'autori- 
satlon du chef de secteur, pendant le temps 
effectivemont n6ceasaire au traltement, 
compte tenu dea circonstances dans chaque. 

~ 

CBI. 

Le remboursement n'excdde paa le montant 
de fmls de transport, aller-retour, entre la 
localitbet lepointded6partou I'endroit leplus 
proche od la penonne i n t h 6 e  peut 
recevolr le$ s o h  voulua, sulvant Io montant le 
moins Blw6. 

Le8 frais ne sont remboursbs que si la note de 
frals e8t accompagnh d'un certillcat dbiivrb 
par le medecin ou le dentlste qui a donne les 
soins et atteatant que ces soins Btaient 
urgents et ne pouvaient pas &re donne8 dans 
la localit6 isolh B cause de I'insufflsance des 
installatlons et des services. 

Lonque i'empioy6 ou une pereonne B sa 
charge ddt We accompagn6 durant le 
voyage par une autre personne, les frais de 
transport de cetteautre peraonne peuvent Otre 
remboum&, au grd du chef de secteur. 
pendant le temps effectivement nkessaire 
compte tenu des circonstances de chaque 
C a .  

En plus des frals remboursabies dans 18s 
8itusNons de a) B d) ci-dessua le chef de 
secteur peut autorissr le rembourcrement des 
frals effectivement engagb et raisonnablea 
pour lea repas el le logement au centre de 
traitement ou dens un point terminal du Nord 
durant le trajet, 

(I) lorsque ces frais sont occasionnbs par 
des retards ln6vitables de transport ou 
de traltement, el 

lorsque la llgne aCienne commerciale 
degewant le poste (sold n'assume pas 
cm frais. 

frab I roaoabn do mdulk  grave datu la 
fimllle do I'mpby~ 

Au grb du chef de secteur, I'employ6 ewou la 
personne se charge peut toucher une 
avance d'lndemnlt8 de deplacement de conge 
annuel dans lea cas 00 : 

(11) 

Pam. 7 oflaw 10 
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a result of beieavement In-tht, immediate 
family. the area head may authorize $f rrlmburaement of transportation expenses up 
to the amount of the return tranaportation '\ expenmothat would have been incurred if the 
journey had been to and from the nearest 
point of departure. 

In the case of bereavemant In the Immediate 
family of the dependent, the area head may 
a lso author ize relmburaement of 
transportation expenses up to the amount of 
return transportation experme8 that would 
have been incurred by the dependent if the 
journey had been to and from the nearest 
point of departure. 

14. Expmam lor tho juurnoy from tho Irola1.d 
location on torminotlon of omploymnl 

When an employee, whose expenses on 
appointment or transfer to an iaolated location were 
paid in accordance with the pollcies coverlng 
relocatton expenwa, ceases to be employed, 
mparate expenses In respect of the return journey 
from the Iaolated location will be paid aubject to the 
proviaions outlined below: 

b) 

(I) a cfiUal IJJm In tha irnmrblato family 
OCCUR outaide the isolated poat, and 

(ii) such i l lnm la verified by a certificate of 
a qualified medical practitloner. 

The deductible amount for such travel shall 
not apply in such casea, awn though annual 
or special leave may be approved for the 
employee in conjunction 4 t h  the trip. 

The uae of thla beneflt by an employee and/or 
dependent conatltutes the we of the annual 
leave travel allowance for that fiscal year, 
unless the provision8 of Section 10 b) apply. 

Annual leave travel allowancea in respect 
of dependents in the family who do not 
accompany the employee remain unchanged. 
Such benefit8 cannot be applied on behalf of 
the employee andlor dependentwho has been 
granted an advance on hither annual leave 
travel allowance. 

For purposes,of this section, immediate family 
consists of the spouse, mother. father, sister, 
brother, or child. 

Where an emDlwee has been aranted leave as 

( I )  une mlrdlo grave aurvient ana la 
famllle lmm6dlate en dehors du poste 
isold, et 

(li) la maladle est attest& par un mbdecin 
quallfie. 

Le montant deductible pour ces dbplace- 
ments ne s'applique pa8 en pareil caa, meme 
ai I'employ6 est autoris6 A prendre des 
congC annuels ou spdclaux h I'occasion du 
voyage. 

L'utllimtion de ce privilbge par I'employd 
eVou uno pewnne. & $8 charge compte 
comme utilisation de I'lndemnif8 de 
ddplacement de con04 annuei pour I'annb 
flnancibre, moins que les dispositions en 
10 b) ne s'appliquent.~ 

Le8 lndemnitds de ddplacement de conge 
annuel I'Bgard de8 peraonnes k charge de la 
famllle qui n'accompagnent pas I'employ6 
reatent inchang6es. Cea IndemnitC ne 
peuvent &re verseeS pour un employe evou 
personne B sa charge qui a r q u  une avance 
d'indemnit6 de depiacement de cong6annuel. 

Aux fins decette section, la familie immediate 
comprend le conjoint, la mbre, le @re. la 
soeur. le frbre ou un enfant. 

Prrk do ddplmcoment pour c.yu do kull 

Lomqu'un amploy4 est autoris6 h s'absenter 
pour cauae de deuii dans sa famille 
immbdiate, le chef de aecteur paut autoriser le 
remboumement des fraia de transport jusqu'h 
concurrence du montant des frais de 
transport aller-retour quiauralent M e n  agC 

ddpart le plus rapproche et en sens inverse 
au retour. 

Dens le cas de deull dana la famllle immediate 
de la personne charge, le chef de secteur 
peut aumi autoriser le rembounrement des 
frais de transport jusqu'h concurrence du 
montant des frais de transport ailer-retour qui 
auraient 616 engag& par la peraonneh charge 
si le voyage avait 818 fait juaqu'au point de 
depart le plus rapprochd et en mm Inverse 
au retour. 

Fnb do Fomploy6 qui qulite k Sood6Y 

. 

si le voyage avait 616 fait jusqu'au po B nt de 

Lorsque lea fraia de d6placement engages par un 
employ6 h I'occuion d'une nomlnatlon ou d'une 
mutation dans une localit6 lroi6e lui ont W 
remboumds conformhment A la directive sur leg 
frais de rbbtablla6ement et que cet employdquittela 
Socldtd, h s  hr ia  de ron voyage de retour lul sont 
rembouM aoua r6serve der conditions 6 n o n W  
ci-desaolw : 
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When the employee has ceaaed or Is about to 
cease to be employed by remon of: 

- Attaining retlrement age - Dlsabllity - Reduction in staff or lay-off 

the travelling expenses of the employee and 
dependents will be paid up to an amount not 
exceeding the expenses to the employee's 
normal place of residence. 

When an employee diea at an isolated 
location, the travdllng expenses of the 
dependente will be paid up to an amount not 
exceeding the expenses to the normal place of 
residence. 

When the employee has ceased or isabout to 
cease to be employed by reaon of: 

- Expiratlon of term for which engaged - Rmignatlon 

travelllng expensea of the employee and 
dependents will be pald subject to provislons 
Of d), etand 1) below. 

When the employee ha8 sewed a continuous 
term of FIVE YEARS OR MORE at an isolated 
location, expenses will be paid as In a) above. 

When the employee has sewed a continuous 
term of MORETHANONEYEARatanlsolated 
location but less than fhre years. t k  expenses 
of the employee and dependents will be pald 
up to an amount not exceeding the expenses 
to the polnt of departure or to the normal place 
of residence, whichever Is the leaser expense. 

When the employee has served a Continuous 
period of LESS THAN ONE YEAR at an 
Isolated locatlon, the area head may 
authorize: 

(i) The transportation expenses of the 
employee and dependents to the polnt 
of departure or to the normal place of 
residence, whichever is the lesser 
expense. 

(il) An advance, not exceeding theamount 
of the transportation expenses. 
However, befom leaving the isolated 
locatlon, the employee shall agree in 
writing to repay the Corporation the 
amount of advance declared by the area 
head as being recoverable. No such 
repayment will be necessary when the 
employee Is removed by Management 
during probationary period. 

a) Lonque I'emploi a cess6 ou est sur le point de 
le faire, mrce que : 

- I'employi a atteint rage de la retraite. - il est frappe d'incapacctb, - i t  y a eu compression du personnel ou 

la Socl6t6 paie sea frais de d6placement et 
ceux des personnes B sa charge jusqu'h 
concurrence du montant ndcessaire pour se 
rendre B sa dsidence habituelle. 

Lorsqu'un employ6 meurt dans une localitd 
isolC, laSocl6td pale lea frais de ddplacement 
des personnea charge ju8qu'l concurrence 
du montant n6ccmaire pour se rendre B leur 
r&ldence habituelle. 

Lorsqu'un employ6 a qultt6son emploi ouest 
sur Io point de le faire. par suite 

- de I'explratlon de son engagement, ou - de sa dhlmion, 

la SoclW paie se8 frais de d6placement et 
ceux dm pemnnes 8 sa charge conform& 
ment aux paragrapher d), e) et fJ cl-dewous. 

d) SI i'employb compte AU MOlNS CiNQ 
ANNeES de service continu dans une localit6 
isolbe, se8 frais lui sont rembours6s 
conlorm6ment au paragraphe a) ci-dessur. 

Si I'employ6 compte PLUS DE UNE MAlS 
MOlNS DE ClNQ ANNeES de servicecontinu 
dam uno localit6 180180, la Soci6t6 lui 
rembourse sen Iraia e! ceux dm personnes 8 
sa charge jusqu'8 concurrence du montanf 
nheasaire pour qull se rende au polnt de 
ddpart ou B sa rdaldence habltuelle, mlon le 
moindre des montants L engager. 

SI l'employ6 a MOlNS DE UNE ANNBE de 
sewlce contlnu dans une localltb isolde; le 
chef de secteur peut autoriser : 

( I )  Le remboursement des frais de 
transport de I'employ6 et des personnes 
8sachargejusqu'au polntdeddpartoub 
la residence habituelle de I'employ6, 
melon le moindre des montants 8 
engager. 

Une avance n'exc6dant pas le montant 
des frals de transport; toutefois. avant de 
quitter la localit6 Isol8e. I'emplOy6 doit 
#engager par b r i t  h remettre B la 
SoclW la fraction de i'avance que le 
chef de secteur a d6clarde 
rembourseble; I'employ6 n'est tenu B 
aucun remboursement SI la direction le 

llcenciement, 

b) 

c) 

e) 

f) 

(ii) 

' ddplace pendant son stage. 
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When an employee Is d&mi88edforcause, and 
has rewed at an iaolated location for a 
continuous period of 

(I) Less than five yearr, the area head may 
authorize payments as in f) above. 

(ii) Five years or more, the area head may 
.authorize payment as In e) above. 

Amounts shall not be paid under thir aection 
without the authorizatlon of the area head, 
unlesa expemes are Incurred within two 
w m b  of the day the employee ceases to 
perform hiaher duties, When tranclportation 
kciiitiea for household effects are not 
available within that period, expenses relating 
to the, removal of such effects will be paid if 
shipment is made at the earliest date on which 
transportation facilities are available. 

When an employee resigns, or isdismissed for 
cauae. within aix months of the date of 
returning from annual leave in respect of 
which expenses were paid as in 10 above, the 
amount of expenses normrlly payable under 
a) to 9) above will be reduced by the amount of 
expenses paid in respect pf the annual leave. 

For the purpose of expenses for the journey 
from the isolated location on termination of 
employment, a child who has ceased to 
qualify as a dependent will qualify for payment 
of expenses as a dependent if unmarried and 
providing that expenses were paid in respect 
of the child's journey to the isolated location, 
in accordance with the policy covering 
Relocation. 

Wod eumlnrtlon 

g) Loraqu'un employ6 mt congBdi6 pour motif 
fond6 aprb avoir perm6 sin8 interruption, 
dans une iocalit6 isolC : 

(i) Moinr de cinq enneea. lechef dewcteur 
peut autorlser le rembounement de ses 
frais de cf)pllcMent contormbment su 
paragraphe 1); 

(li) Au moinsclnqann6es, lechef desecteur 
peut autorlser le remboumement deses 
dbpenW8 conformbment au paragraphe 
e). 

Aucun remboursement n'est felt en vertu de 
cet article sans i'autorisation du chef de 
sectour A moina que le8 frais n'aient dtd 
engag& dans lea deux semainea quisuivent le 
jour 05 I'empioyb cesss de rempllr se9 
fonctions. Quand le dbplacement de mobiiier 
ne peut avoir lieu danr ce dbiai, isSocl6t6 en 
remboune le8 frais L condition que le 
d4mbnagement nit lieu dbs que des moyens 
de transport ront disponibles. 

I )  Ouand un employ6 ddmissionne ou est 
renvoyb pour motif fond6 dans ies six mois de 
son retour dun conge annuel et que ies trais 
de ddplacement occasionnh par le conge iui 
ont 618 rembours6s conform6ment au 
paragraphe 10 ci-dessui. le montant des frais 
ordinairement remboursables en vertu des 
paragraphes a) & g) ci-deasus est r6duit des 
frais remboulads A I'oooaaion du congb 
annuei. 

Aux fins des frais h Ig cessation d'emploi, un 
enfant qui n'eat plus consid6r4 comme 
personne A charge est n6anmoins admis au 
rembounement atitre de personne B charge, 
3 1 1  n'est DM marl6 et si res d6Denres d'aller b 

h) 

j) 

The Corporation requires a11 employees and their la locaiite irolde ont 6t6 remboumbes 
dependents to be meuicaily axamlned by a conform6rnent la directive sur ies frais de 
physician, designated by and at the expense of the r88tablissement. 
Corporation b f re transfer or assignment to an 
Isolated locat&+ 15. Vbitr tn6dlcab 

Lesemployb et lespersonnesh leur chargedoivent 
pawer une visits mbdicale, aux frais de la Socibt6 et 
chez un mddecln de son choix, avant d'8tre mu168 
ou affectis dans une localit6 isolk. 

REFERENCES 
Policy 5.1 - Travel - Canada 
Policy 5.8 - Relocation Expenses 
H.R. Notebook E.5 - List of Ieolated Locations 

REFERENCES 
Politique 5.1 - Ddplacements au Canada 
Politique 5.6 - Frais de rd6tabliasement 
Cahier des resaoufcea hurnalnes E.5 - 

Liste des loc8litbs i8oIhs. 
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En vlgwr Ir I r r  actobro 1076 

FRAlS DE ReeTABLISSEMENT 
(cocmrcrv P.P. 4.6.1) (Ma p#, du potu. 44.1) 

POLICY 
On relocation, employees will be reimbursed for 
expensea in accordance with the terms of this 
poilcy. 

APPLICATION 
1. Authorlzatlon of nlooatlon 

The Human Resources offlcer responslble for 
approving expenses charged to relocation 
budgets will determine the eligibility of an 
employee for total or pertlal relocation 
expmes and the allowances appllcable to 
transportation, removal ot household effects, 
temporary accommodatlon, real estate, and 
miscellaneous expenses. 

The Human Resources officer at the releasing 
location will ensure that the employee is 
properly briefed on the provisions available in 
connection withsthe move and that the correct 
procedures are followed in preparing 
eatlmetes. If the Home Dlsposal Plan Is 
available to the em loyee. the Human 

guidance to the employee to ensure 
compllance with the Home Dlsposal Plan 
procedures. 

Resources officer w i  P I provide sufficient 

POLlTlWE 
Le r46tabllssement des employes est defray& 
conformdment aux dlspositions de la presente 
ppiitique. 

APPLICATION 
1. Auborlutlon do Mitrbllmmmt 

L'agent des ressources humaines charge 
d'approuver lee ddpensee. 8 imputer sur le 
budget de riidtebiissement determinera si 
I'employb. est admiwible au remboursement 
total ou partlel des frais de r&tablissement et 
les indemnit6s qul puvent &re accordbes pour 
le tramport, le ddm6nagement des articles de 
miinage, I'hdbergernent temporalre, le courtage 
immobilier et ies faux frais. 

L'agent des ressources humaines de la 
succursaie c6dante veille B ce que I'employd 
aoit bien mis au courant des dispositions dont 11  
peut bdniificier h I'occasion de son 
r66tabiIseement et que la bonne procedure soit 
suivle dens ia preparation des devis estimatifs. 
Si le service de vente de I'habltatlon est 
accwslble B I'employb, I'agent des resaources 
humaines lui fournit les indicalions voulues 
pour s'assurer que la procedure du service est 
bien suivle. 

2. Allavrncw 2. . Indrmnltb 

3. 

The Corporation provides allowances to meet 
various expenditures or costs normally 
incurred in the relocation of an employee and 
dependents. These aliowances are llsted on the 
Estimate of Cost of Relocation Form CBC 210. 
but only thoseexpenaes may beclaimed which 
are relevant to the partlcular circumstances 
under which the employee is relocated. 

R r l  mfato c a b  af point of doparturu 

a) Homeowners, when authorized, may: 

(I) claim the cost of real estate 
commission and legal fees up to the 
standard schedules of fees. if selling 
residence through realtor. 

La Socl~t~accordedes indemnith pourcouvrir 
les divers frais normaux de rYtabliseement 
d'un employ6 et des personnes 8 sa charge. Ces 
indemnitb sont Bnurnbrhas sur la formuieCBC 
210. Estimation du coot de r64tablissement. 
mais seuls sont rembourseS lee fraisdbcoulant 
des c i rconstances par t i cu l id res  du  I 

r44tablissement de I'employe. 

3. I r d  d'opdrat&nr hnmobiliiws eu pornt d. 
fiprfl 

a) Lee. proprl6taires d'une habitation qui y 
sont autorish : 

(I) pauvent demander le rembourse- 
ment de lacommisslon decourtieren 
immeubles et des frais d'acte, jusqu'h 
concurrence des barbmes en 
vigueur. 8'11s vendent leur habltation 
par I'entremlse d'un courtier en 
immeubles; 

Pam 1 oflrur S 
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(Ii) claim cost of legal fees and 
advertising If employee Salis 
privately. 

(iii) apply for the Home Disposal Plan 
under conditions outlined in 
Appendix A (except for those with 
revenue property, rural property 
exceedlng ten acres, mobile home, or 
property exceeding a value of 
#a,OOtI - higher than $225,000 if city 
is index& above Toronto). 

NOTE: 
Employees who have initiated any action 
under (i) or (ii) will not be eligible for the 
Home Disposal Plan. Homeowners who opt 
to sell through a realtor or privately are 
responsible for all costs related to interim 
financing, mortgage discharge penalties. 
temporary loans or other financial 
arrangements made in connection with the 
sale of their property. 

b) Homeowners who decide to sell their 
residence under option.a)(i) or a)(ii) and 
who. along with their dependents, are 
occupying a permanent residence at the .. 
new location may claim up to three months' 
taxes, mortgage, fuel, and electrlcity if the 
former residence remains vacant prior to 
the sale. 

c) Homeowners who decide to rent their 
residence may claim coat of legal fees and 
advertising to obtain a tenant. When the 
employea and dependents an, occupying a 
permanent residence at the new location 
and the former residence remains vacant 
prior to renting. the costs for up to three 
months' taxes. mortgage, fuel, and 
electricity will be aliowed. 

d) Ernployem renting their present residence 
may claim coats of breaking a lease up toe 
maximum of three months' rent. 

(li) peuvent demander le rembourse 
ment des frail d'acte et du coot de la 
publlcitb. s'ils la' vendent eux- 
m6mes; 

(iii) peuvent faire appel au service de 
vente de I'habitation aux conditions 
exposbas B I'Annexe A (sont exclw 
ceux qui ont une propribtb de 
rapport, une propridtd rurale de plus 
de 10 acres. une maison mobile ou 

225 OOO $ - ou plus de 225 000 $ si 
I'lndice lmmobilier de ia ville en 
question est supbrieur B celui de 
Toronto). 

A. une propridtb dont la valeur dbpasae 

NOTE : 
L e  employ& qui ont fait desddmarchesen 
vertu des sous-aiinbas (i) ou (ii) ci-dessus 
nesont pas adrnissibles au servicede vente 
de I'habltatton. Les proprietaires qui font 
wndre bur habitation par un courtlerou la 
vendent eux-m6mes doivent assumer tous 
les coOts ayant trait au financement 
provisoire, aux sanctions pbcuniaires de 
liberation de i'hypoth8que. aux emprunts 
temporaires ou autres arrangements 
financiers f a h  B I'occasion de la vente de 
leur propribtd. 

b) Les propriblaires qui vendent leur 
habitation en vertu de I'option a) (i) ou a) 
(11) et qui. de &me que ieurs penonnes t i  
charge, occupent une residence 
permanente & la nouvelle succursale 
peuvent demander au maximum trois mois 
de taxes, d'hypotheques, de com-bustible 
et deiectricitd si I'ancienne residence reste 
vacante avant la vente. 

C) Lea propridtairesqui dkident delouerleur 
habitation peuvent demander le  
remboursement des frais d'acte et de la 
publicitb pour trouver un locataire. 
Lonque ces employ& et lours personnesa 
charge occupent une residence 
permanente dans la nouvelle ville et que 
I'ancienne habltation demeure vacahte 
avant la location, les frais d'au plus trois 
mois de taxes. d'hypotheques. de 
combustible et d'Blectricit6 peuvent etre 
remboumbs. 

d) Les  employ& qui louent leur habitation 
actue l le  peuvent demander le 
rembounement des frais de rupture de bail 
juaqu'A concumme de trois moia delayer. 
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4. OMJnlng naidmoe at now loaatlon 

a) House hunting trip 

hansportatlon, accommodation, and per 
diem allowances for a period of five days 
plus travel time to seek permanent 
residence at the new location may be 
allowed for the employee and spouse. Cost 
of renting a car up to $30 per day. and cost 
of child care may also be claimed during 
the hwre  huniing trip. 

b) Purchem of new home 

Legal fees charged In connection with 
a residence may be claimed q+!F m n g  tax on transter of title to property. 

Rental agents fee or advertising costs up to 
$300 for finding rental accommodation 
may be claimed 

c) Rental 

5. Am\o*.l of household eftecta 

Coat of packing, cartage, and Insurance 
bmeU on standard formula of value by 
weight provided by moving flrms will be 
allowed. 

Storage coots up to maximum of two 
months, i f  required, pending occupancyof 
new residence will be ailowed. 

The moving company selected to handle the 
move is to be chosen from a list of proven 
companies available from the Human 
Resources offlce. An estimate of the costa for 
moving household effects is to be obtained 
from the movlng firm selected. 

CYms for moving household effects may 
Include charges for moving one uutomobile. 
The Corporation will also ailow for the cost of 
moving a second automoblle or other vehicle 
ruch a8 a trailer, mowmobile, boat or other 
recreational vehicle but only up to the cost of 
moving an automobile by auto carrier. I 

4. lnitrlktlon drni la nouvr(10 vllle 

a) Recherche d'une maison 

Le transport. I'hbbergement et les 
indemnitb quotidienoes pour une penode 
de clnq joun auxquels s'ajoutent des 
cr6ancea de temps de depiacement pour 
chercher une rhidence permanente dans 
la nouvelle ville. peuvent etre remboursdsb 
I'employb et B son conjoint. Les frais de 
locatlon de voiture jusqu'h concurrence de' 
30 $ par jour et les freis de garderie 
pendant le voyage de recherche dunel 
habitation peuvent aussb atre rembourbk 

b) Achat d'une nouvelle maleon 

Lea fraisd'acte sorattachant B i'achat d'une 
habitation peuvent Btre remboursb. y 
compris la taxe de cession du titre d'une 
propribt8. 

c) Loyer 

La commission des agents de location et 
lea frais de publicit6 jusqu'l concurrence 
de300 $en vue de trouver un loyer peuvent 
atre rembouds. 

Lea fra& d'emballage. de kansport et 
d'uIurance en fonction de la formule 
normalisb de valeur/poids fournie par les 
entmpriws de dbm6nagement peuvent 
&re rembouds. 

Lea frais d'entreposage. jusqu'A 
concurrence de deux mois, au besoin, en 
attendant de pouvoir occuper la nouvelle 
r.&idSnce. 

L'entreprise retenue pour le d6mbnagement 
doit Otm chdsie parmi la lbte dedhbnrgeun 
reconnus qu'on peut obtenir du bureau des 
ressources humalnes. Ii taut demander au 
ddmhageur cholsl un devis estimatlf de 
ddmbnagement des effets mobillers. 

Lee demandes relatives nux effets mobillers 
peuvent comprendre les f ra is de 
ddm6nagement dune automoblle. La SocldtB 
autorise ausai lee frais de d6mhagement dune 
deuxibme automobile, remorque, motoneige. 
bateau ou autre v6hicule de plaisance. mais 
seulement jusqu'B concurrence du cobt de 
dbmdnagement d'une automobile par. porte- 
voi tures. 
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An employee may claim for the cost of moving 
one household pet. 

The cost of moving plants may also be 
permitted up to a maximum of $100. 

The employee Is responsible for making all 
arrangements for extra insurance and special 
moving or storage requirements. The 
allowance for miscellaneous expenses is 
intend& to cover the costs for such servlces. 

6. Tra~~oportation and trrvri accommodation 

a) Allowances to cover cost of transportation 
of employee and dependents to the new 
location. Depending on the mode of travel, 
fare by bus, train or economy air will be 
provided or, if driving own vehicle, a 
mileage allowance may be claimed. 

b) Cost of accommodation and a per diem 
allowance to cover meals and incidental 
expenses for up to 18 days will be allowed 
including periods required for such 
accommodation at the point of departure 
and at destination. 

Per diem rates will be based on full travel 
per diem allowance for employee and for 
epouse. two-thirds per diem for 
dependents age 18 and over, half per diem 
for dependents under 18. Per diem rates 
will also apply while travelling by common 
carrier or automobile when authorlzed. 

c) If accommodation at a private residence is 
used, the per diem rates plus a single 
allowance of $10 will be allowed for each 
day that such accommodation is used by 
the employee and dependents. 

NOTE: 
Any extra costs incurred as a result of personal 
stopovers or side trips made while travelling to 
the new location are the responsibility of the 
employee. 

7. T rmpo r r r y  rccommodr t lon  prndlng 
ocouponoy of prnnrnrnt nrldenca 

a) When an employee anddependents'. If any, 
travel to the new location and requlre a 
further perlod of temporary accommodation 
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Un employd p u t  80 fain rembourwr le cost de 
dhhagement d'un animal familier. Les frais 
de ddmhegement de plantes peuvent aussi 
Btra autorisda jusqu'B concurrence de 100 $. 

L'employd a ia responsabilite desouscrire toute 
assurance complbmentaire et de s'occuper de 
tout arrangement special ayant trait au 
ddmdnagement ou B I'entreposage. L'indemnitB 
Pour frais divers est destinh a couvrlr ca genre 
de dbpenses. 

5 7  

6. Trmport ot h6borgomonl 

a) lndemnitds pour couvrir les frais de 
transport de lLmploy6 et des personnes #I 
sa charge jusqu'B destination. Selon ie 
mode de ddplacemmt, le prix du billet par 
autobus, chemin de fer ou avion en c l a m  
Bconomique sera fourni; si I'employd 
conduit sa proprevoiture, il peut demander 
une indemnitd de parcours. 

b) II est accord& une Indemni te  
d'hdbergemant e t  une indemnit6 
quotidienne destlnb a couvrir les repas et 
les faux frais pour une durde d'au plus 18 
lours, y compris ies pdriodes requises pour 
cet hebergement au point de depart et au 
lieu de destination. 

L'indemnitb quotidtenne entiare est 
accord& B I'employ8 et 2 son conjoint. les 
2/3 aux personnes B charge 8 g b s  d'au 
moins 18 ans et la moitie B celles de moins 
de 18 ans. La SOcibt& peut aussi accorder 
Iss indemnitds quotidiennes durant les 
deplacements par transport en commun ou 
en voiture particullbre. 

c) Si I'h6bergement a lieu dans une habitation 
privh. le5 indemnIt6s quotidiennes plus 
une indemnitb forfaitaire de 10 $ pour 
chaque jour de la du rb  de I'hebergement 
de I'employd et des personnes B sa charge 
sont vers6es. 

NOTE 
Le8 frais additionnels engagbs par suite d'un 
arret ou dun detour personnels lors du 
deplacement vers la destination sont B la 
charge de I'empioyd. 

7. H4borgrmrnt trrnporrlro on attendant 
d"oocuprr la rwdeme pmnrmntr 

a) Lorsqu'un employ6 et Ies personnes B sa 
charge, s'il en est, se rendent B la nouvelle 
succursale et que ies ddlais relatlfs B 
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9. 

after the travel provisions for  
accommodation and regular per dlem have 
expired, allowances may be given as 
fOilOW8: 

- up to 30 days costs of accommodstion 
plus half per diem rates. 

- a fur ther 30. days - cost of 
ac$ommodation only wlth no per diem. 

b) When employee precedes dependents to 
new location. tha employeewill be allowed 
regular travel per dlem plus cost of 
accommodation approved by the Human 
Resources offlcer at the new iocatlon until 
the new residence is available for 
occupancy, provided this allowance does 
not extend beyond three months. No 
extension of such allowance lor more than 
three month8 ld to ba granted unless 
authorized by divisional or corporate 
managament. 

While the employee is separated from 
dependents, the Corporation will pay 
transportation costs for one trip home 
every third weekend until the dependents 
join the employee at the new location. 

When the dependents move to the new 
iocatlon, travel per diems and costs of 
accommodation may be allowed until the 
new reaidence is ready for occupancy, but 
not to exceed 15 days. 

Allonmoor Icy mlscollamow exp.nuo 

Employee8 with household effects to be 
transported will be aiiowed the equivalent of 
one month's baric salary at the new rate in 
effeot on the date of transfer to the new 
estabiishmmt. This allowance Is to cover such 
items as alterations, installation charges, new 
iicencw. school uniforms and all items not 
specificaily provided for under allowances for 
transportation, removal of household effects, 
travel, temporary accommodation and real 
eatate experwes. 

Sottkmont 01 clrimo 

Allowable expenses incurred will be paid by the 
Corporation on the bads of properly receipted 
claims submitted by the employee, provided 

8. 

9. 

I'h6bergement e t  aux indemnit6s 
quotidiennes sont expirds, mais qu'une 
autre p6riode d'h6bergement temporaire 
est requise, les indemnitds suivantes 
peuvent &re accord6es : 

- jusqu'8 concurrence de 30 lours : lea 
frais d'h6bergement plus la moiti6 des 
lndemnlt6s quotldiennes; 

- une autre tranche de 30 jours : ies frais 
dh6bergement aans indemnitb quoti- 
dlenne. 

b) Lomqu'un employ6 pr6cbde sa famille L 
destlnation. ii lui eat accordbune lndemnit6 
r@uli&re de ddpiacement plus ies frais 
d'hbbergement approuv4s par I'agent des 
ressourcea humaines de la nouvelle 
succursale jusqu'k ce que la nouvelle 
habitation soit prdte B occuper. sous 
r&em qua ce rdglme ne doit pa8 d u m  
plus de trois mois. Aucune proiongatlon 
n'est accordbe B moins qu'elie ne soit 
approuvh par la direction divisionnaire ou 
nationaie. 

Lorsque i'employ6 estadparbdesa famille. 
la SociW6 pale le8 frais de transport d'une 
visite chea lui une fois toutes lea trois fins 
de semaine, jusqu'h ce que ia familie 
rejoigne i'employ6 dans le nouvelie ville. 

Des indemnites quotidiennes de 
d6piacement et d'h6bergement peuvent 
dtre accord6es aux personnos 8 charge se 
rendant dans la nouvelie viile, jusqu'h ce 
que la nouwlle r6sidenc.e soit prdte L les 
recevolr, mais pendent au plub 15 jours. 

lhdmnnlwtion des lrux lnb 

Lea employb dont lea effets mobiiiers doivent 
I r e  dbmbnagds ont droit B un montant 6gal L 
un mois de saialre de base au nouveau tauxen 
vlgueur au moment OB la mutation devient 
effectlve. Cette indemnit6 cowre divers frais : 
retouches, frais d'lnstailation, nouvaaux 
permis, costumes scolalres et tout ce qui n'est 
pas couvert par les indemnitbs de transport, de 
d6m6nagement des effets moblliers, de 
d6placement. d'h6bergement temporaire et 
frab d'opdrations immobiiieres. 

R)glrmont den nota  do lnb 

La Soci6t6 prend 8 sa charge les frais 
admissible8 engages par I'employ6, sur 
prbentation de pieces justificatives dament 
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th.l.axpensesare inconformity with approved 
policy. The Corporation expectr the employee 
to finrlize the relocation within a maximum 
pgfiod of three months from the date that the 
employee and dependents, if any, are relocated 
in their new residence. 

10. AlWwcn tor hrwl exponwa 

Allowances for transportation, accommoda- 
tion and per diem to cover meals, gratuitles and 
incidental expenses are based on the 
provisions of Travel - Canada. 

REFERENCES 
Policy 5.1 - Travel - Canada 
Policy 5.2 - Travel Outside Canada 
policy 5.7 - Relocation Expenses - Foreign 

Policy 5.10 - Interat-Free Loens on Relocation 
Postings 

quittancbs et pourvu que les frais soient 
conformes B la politique approuvb. L'employB 
doit pr6senter Ies notes frais relatives B son 
reetablissement dans les trois mois qui suivent 
la date OQ lui-rn8me et lea personnes B sa 
charge, 8'11 en est, sont install& dans leur 
nouvelle habitation. 

10. IndomnlYa dm diplmcom.nt 

Le5 indemnltBs de transport et d'hB8ergement 
et I'lndemnitB quotidlenne couvrant les repas. 
pourboires et faux frais se fondent sur les 
dispositions de la politique intitulee 
"Dbplacements au Canada". 

REFERENCES 
Politique5.1 - DBplacements au Canada 
Politique 5.2 - DBplacements B 1'6tranger 
Polltique 5.7 - Frais de rMtablissement - 
Pditique 5.10 - Preit sans interet lors dun 

Missions A I'btranger 

r66tablissement 
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Appndln 'A' 

HOME DISPOSAL PLAN 

Employees who are relocated at the request of the 
Corporation wlll be entitled to assistance under the 
Home Dlsposal Plan, subject to the condltions for 
eligibility. The Plan is designed to help such 
employees relocate with minimumdisruptlon and to 
establish them and their family in the new 
environment as quickly and smoothly as p6esible. 

1. The Home Disposal Plan when authorized Is 
applicable only to employees who own single 

t 'fmn!iy, residential dwellings, or ryral property 
*: &U acres or less, The Plan does not apply to 
"income producing property nor to any property 
appralsed at more than $225,000 (higher than 
$225.000 If clty is indexed above Toronto). 

2. The Plan is limited to the sale of homes in 
Canada. 

3.. The Plan appllca only to relocations involving 
individual employees; It is not applicable when 
groups of empioyees are involved, unless the 
Corporation specifically determlnes that it Is in 
the best interests to apply the Plan, In whole or 
in part, .to such group reloeatlons. 

4. After relocation la approved. to remain eligible 
for the Home Disposal Plan, employees must 
not have Ilsted their home with any real wtate 
agency or have made any attempts to sell their 
home privately. 

5. Any eligible employee who decldes not to 
participate In the Plan may then claim only for 
other relocation expenses as authorized by 
Corporate policy. Any claim for extra 
compensation due to inability to dispose of a 
home wlll not be considered. 

8. The employee may choose one of the 
relocation companlea who are authorized to act 
as agents of the Corporation. Names of these 
cornpanlea are available from the local Human 
Resources department Employees must 
adhere to the requirements established by the 
selected company and once selected no 
change in the relocatlon company is per- 
mitted. 

7. Questions concernlng allgibility of employees 
for the Home Disposal Pian, and for ' 

Interpretations of the Plan, are to be referred to 

SERVICE DE VENTE DE 
L'HABITATION 

Anmxr A 

Les employ& qui sont rbetablis B ia demande de la 
Soci6t6 ont droit de recourir au servlce de vente de 
I'habitation. s'ils remplissent les conditions 
d'admisslbllitd. Le service a pour but d'alder 
I'employd B changer de residence sans trop de 
soucis et B s'installer, lui et sa famille, dans un 
noweau milieu aussl rapldement et aussi aisdment 
que possible. 

CondHlons 

1. Le servlce de vente de I'habitatlon, lorsqu'il est 
autorisd, ne s'applique qu'aux employds qui 
sont proprl6taires dune habitation unifamiliale 
qu'lls occupent ou d'une proprl6t6 rurale de 10 
acres ou moins. Ii ne vaut pas pour les 
proprldtbs B revenus ni pour une proprietddont 
la valeur d6passe les 225 OOO S - ou plus de 
225 OOO $ si I'indice immoblier de la ville en 
question est supdrleur 8 celui de Toronto). 

2. Le service se limite B la vente de I'habitatlon au 
Canada. 

3. Le service ne s'appllque qu'au r66tabiissement 
d'un seul employ6 et non aux rd6tablissements . 
degroupes, 8 moins que laSocidt6 nejugequ'll 
y va de son intdrOt d'y avoir recours pour la . tohilt6 ou una partle des employ& vis&. 

4. Une fois le r66tablissement approuv6. ies 
employ4s qui veulent rester admissibles au 
servlce de vente de I'habltatlon ne doivent pas 
avoir inffirlt leur habitation B une agence 
immobi l ih  ni avoir essay6 de vendre leur 
proprldte eox-m&nes. 

5. L'employ6 admlsslble qui decide de ne pas 
s'adresser au service ne peut d C  lors demander 
d'autres indemnitds que ceiles des frals de 
r66abllssement autorisb par ia Soci6tB. Toute 
demande d'indemnite speciaie du fait que 
I'habltatlon n'a pu etre vendue sera rejetb. 

8. L'employe peut choislr I'une des compagnles 
de reetabllssement qui sont autorIWs B aglr 
mmme agents de la Socidt6. I I  peut demander 
le nom de cas compagnies au service des 
ressources humaines de I'endrolt. L'employ6 
doit se conformer aux exigences fix6es par la 
compagnie cholsie et le choix d'une compagnie 
de rMtablissement est irrbversible. 

7. Les questions ayant trait B I'admlsslblllt6 des 
employ& au service de vente de I'habitation ou 
B I'lnterprdtatlon du service doivent Otre 
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theManager. Working CondiUom, HeadOffice. 
The Corporation ~ M S  the right to deny the 
useof the Home Disposal Plan to any employee 
where it deems that such use wu ld  be 
detrimentai to the best interest of the 
Corporation. 

RaponoibUlty 

Responsibility for administering the Home Disposal 
Plan and for approving ail expenditures rests with 
the Vice-president, Human Resources and 
Administration or hiuher delegate. Usually, this 
delegation resides wlth the Manager. Working 
Conditions, at Head Office. 

roumim 10 chef des Mimes de travail IU 
sibge Iociaf. La Socl6td se &serve le droit de 
refuser B tout employ6 de recourir A ceservice. 
rI elk juge quecotte ddmarche p u t  nuireB ses 
int6rllts propres. 

RuponuMllt4 

La rasponsabilit) de I'administration du service de 
VCmtO de I'habitation et de I'approbation des 
ddpenses reiCe du viceprdsident aux ressources 
humaines et L I'administration ou de son 
dbl&ataire, c'est-&dire, ordinainment. ie chef des 
r6gimes de travail, au si&@ social. 

PrOCdum 

. 

1. 

2. 

3. 

4. 

5. 

6. 

Procrdures 1. Ouand I'admissibilit6 d'un employ6 au service 
de vente de I'habitation est approuude 

When an employee's ellgibillty for the Home conform6ment L la politlque de la Socidtd. le 
Oiy~osal Plan is approved in accordance with service des ressources humaines de la 
Corporate policy, the Human Resources succursaie &ante de r'employb lui fournit les 
departmen! at the employee's current location renseignements ndcessaires qui lui 
will nrovidesufficient QUidanCo totheemployee Permettront de choisir une compagnie de 
to permit selection of-a relocation company as 
quickly as possible. Above all, the employees 
must be advised immediately that, if they list 
their home for sale or attempt to sell privately, 
they will forfeit eiigibility for theHomeDisposal 
Plan. 

The Manager, Working Conditions at Head 
Office is to be notified of the name of the 
selected relocation company and the name, 
address and telephone number of the 
empio yee. 

The Manager, Working Conditions wlil initiate 
contact with the relocation company. Under 
normal circumstances all subreqwnt contact (s 
between the employee. the relocation company 
and Manager, Working Condition& 

Details of the Home Disposal Plan, including 
the procedure to be followed between the 
employee and the relocation company, wiii be 
provided in person and confirmed in writing by 
the relocation compsny. Pall of Ihs process 
will Include written confirmation by the 
employee to the relocation company that the 
details of the Plan have been fully explrined. 

The relocation company bills the Corporation 
directly for it8 contracted services. 

The Corporation reserves thv right to suspend 
the Home Diapoul Plan at any time or to refuse 
to grant tho Pian in any specific instenca. 

rd6tablissement le plus rapidement possible. 
Par-dessus tout, I'employd doit &re averti sans 
tarder que s'il inscrit son habitation A une 
agence ou esssie de la vendre lur-m(lme, it est 
inadmissible au service devente del'habitation. 

2. Le chef des r6gimes de travail au si&e social 
doit &re informd du nom de la compagnie de 
r&tabiissement choisie ainsi que du nom. de 
i'adrerse et du numdro de t616phone de 
i'employ6. 

3. Le chef des rbimes de travail amorce les 
dharches auprb de ia compagnie de rWa- 
blisaement. Normalement. tous ies autres 
contacts se font entn I'empioy4, la compagnie 
de r4itabiisaement et le chef des rOgimes de 
travail. 

4. Les renseignements sur le service de vente de 
I'habitation et sur ies arrangements entre 
I'empioy6 et ia compqnie de rMtablissement 
sont communiquds personneiiement et 
confirm& par Ocrlt par la compagnie de 
r&tablissement. L'employB dolt confirmer par 
dcrit B la compagnie de r6Btablissement q w  les 
ddtails du serviceont dtd pleinement expliqubs. 

5. La compagnle de rbetabiissement facture la 
Soci6t6 directement pour ses services 
contrrctuels. 

6. Ls SooiOuL se r6serve le droit drbroger le 
service de vente de I'habitation L tout moment 
ou ben refuser I'amilcation dam n'importe 
que1 cm partkuliar. 

lndklw uno changmnt. 
Indhrlo8 e dunw. 
Inwd 1 July 1W3. 

.I*%. 
PUblirk1r)ul#rtllW5. 

Pa00 8 otlrur 8 
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INTEREST-FREE LOANS ON PRkT SANS INTeRET LORS 
RELOCATION DUN Rl%TABLISSEMENT 

POLICY POLlTlQUE 
When the Corporation requires an employee to Lorsque la Societe exige d'un employe qu'il 
relocate to an area where the cost of housing of dbmenage dans une localit6 oh les coSts d'une 
comparable standard is significantly higher than at habitation comparable sont senslblement plus 
the employee's present location. assistance may be 61evBsque dans la IocaliteoO 11 habite actuellement. 
provided in the form of an interest-free loan for a elle peut IUI offrir. pour une pdriodede temps limrtee. 
limited period of time if the employee wishes to un pret sans interet pour I'achat dune maison. 
purchase a house. 

APPLICATION APPLICATION 

Asa homeownerat theold location, theemployeeis 
eligible for an Interest-free loan if he/she is eligible 
for full relocatlon expenses as determined by the 
policy on Relocation Expenses, (Policy 5.6 Section 
1). 

When eligibility tor an Interest-free loan has been 
determined and authorized, the following condi- 
tions will apply: 

A titre de propriBtaire dans I'ancienne localite. 
I'employB est admissible h un pr6t sans Inter& ti 
condition qu'll ail droit B la pleine lndemnisatlon de 
88s frais de rMtablissement selon la politique sur les 
frals de r66tablissement (RH 5.6 article 1). 

L'admissibiiitb de I'employb et les modalitbs du pr6t 
sans interdt sont d6termlnBes par les critbres et 
conditions qui suivent : 

1. Theemployeemustpurchasea homeatthenew 
location. This purchase may be deferred or 
delayed up to one year from the date of transfer 
if agreed to in writing by the Corporation. 

2. The Corporation will determine, on the basisof 
suitable indices and/or a comparativeappraisal, 
whether housing at the new location is more 
expensive than at'the old. If this differential is 
less than 10%. no interest-free loan will apply. 

1. L'employe doit falre I'achal d'un domicile dans 
la nouvelle localltb. Cet achat peut BtrS differ6 
ou retard4 d'un an, de la date de mutation, 51, la 
Societe y convient par Bcrlt. 

2. La Soclet6 ddterminera, sur la base d'lndlcea 
serieux et/ou d'une Bvaluation comparative, si 
18s habitatlons dans la nouvelle locallte sont 
plus conteuses que dans I'ancienne. SI la 
difference est InfBrieure B lo%, le prbt sans 
interet ne peut Btre consenti. 

3. For homeowners who intend to buy at the new 
location, a fair market value for the employee's 
present home will beestablished in the manner 
deacrlbed in !heHome Disposal Plan (Appendix 
" A ,  Policy 5.6). 

3. Une ualeur oommerciaie Bquitabie sera Btablie 
pour I'habitatlon actuelle de I'empioy4 selon ia 
methode dbcrite par lea services de vente de 
I'habitatlon (annexe "A", politique 5.6). 

4. Loansupto$50,000may begranted. Theactual 
amount of the loan may depend on varlous 
factors such as the market value of the present 
home, the purchase price of the new home, the 
housing cost differential betyeen the two 
locatlons. and Interest rates at the time of 
application for the loan. The specific formula 
used for this purpose is available through local 
Human Resources. 

4. On accordera des pr& jusqu'h 50 000 $. Le 
montant effectif du pret peut dependre dedivers 
facteurs comme la valeur commerciale du 
domicile actuel. le prlx d'achat de la nouvelle 
maison. la difference des coirts d'habitation 
entre les deux localitbs. et les taux d'intBr6t au 
moment de la demande de pr8t. Pour connaltre 
la formule exacte, 11 faut s'adresser aux 
Resaources humaines locales. 

rs. 
!<A.! 



5. The Corporation will require that the loan be 
secured in the form 01 a mortgage and/or other 
instrument of indebtedness. tion financibre. 

5. La SociYlexige que le pret soit garanti par una 
hypoth&que effou toute autre forme d'obliga- 

6. The loan becomes due and payable: 6. Le prOt Bchoit et devient remboursable : 

a) at the end of five years. or a) au bout de cinq ens, ou 

b) atthedateof termination of employment,or 

c) upon the sale or rental of the home 

whichever occurs earliest. 

7. The Corporation reserves the right to suspend 
this policy at any time or to refuse a loan in any 
specific instance. 

8. Responsibility for administering Interest-Free 
Loans on Relocation and for approving all 
expenditures rests with the VictPresidant. 
Human Resources and Administration or 
his/her delegate. Usually, this delegation 
resides with the Manager, Working Conditions, 
at Head Office. 

I 

REFERENCE 
Policy 5.6 - Relocatlon expenses 

1 

b) A ia date de cessation de service de 
i'employ6, ou 

c) L le vente ou B is location a un tiers de 
I'habitation, 

seion la promibra occurence. 

7. La SociW se r6serve ie droit de suspendre 
I'application de oette polltique L tout moment 
ou de refuser un pr6t dans n'lmporte que1 cas. 

La responsabillt6 de I'admlnistration des pr6ts 
sans interet lors d'un r86tablissement et de 
I'approbation des depenses relbve du vice- 
president aux wsources humaineset L I'admini- 
stration ou de son dd16getaire, c'est-A-dire, 
ordinairement, lechef des regimes de travail, au 
siege social. 

8. 

RLFERENCE 
Politique 5.6 - Frais de rdetablissement 
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Abnormal Risks 
Aecident Insurance 
Air Credits 
Annual Leave - Holiday Credits 
Annual L8ave Credits 
C a l l  Back 
Change in T h e  Cards 
Clerical IXlties 
Conclus ion 
bef inition of Bargaining Unit 
Definition of mployee 
Dmonstrating Abilities for 
Premot ion 

Discriminat ion 
mration and Renewal 
&onmy Severance' 
Employee Categories 
Esuipnent 
Evening Differential 
Excessive Hovs 
Expem- 
Experience Rating 
Expreasion of Dissatisfaction 
General Salary Provisions 
Grievance Procedure 
Arbitration Award 
costs 
General Grievance 
-1. Level 
National Lavel 
P e t s 0 ~ 1  Sulmiss ion 
purpose 
Paquest for Arbitration 
Selection of Arbitrator 
Suhnission to Arbitrator 
Time Limits 

New Plan 
Old Plan 

Group Life Inaurance - 
mild Meetings 
Hiring 
Holidays 
Job Clasaifications and 

Job Security 
Joint Ccmnittee 
Jurisdiction 
Jury Ixlty 

Specifications 

W C L E  

54..2 
15.6.5 

55 
23 
21 
9 

8.8 
13.5 

63 
1 
2 

60.11 
13.4 

61  
19 
16 
50 

29.8.1 
7 

49 
29.2 

14 
29 

44 * 

45 
46 
39 

' 40 
38 
37 
41 
42 
43 
47 

15.6 
15.5 

56 
18 
12 

2 
13 
59 
27 
57 

PIGE 

64 
19 
64 
28 
26 

9 
8 

14 
69 
1 
1 

67 
13 
68 
24 
19 
60 
50 
5 

59 
47 
15 
47 

57 
57 
57 
55 
55 
54 
54 
56 
56 
56 

. 58 

18 
17 
64 
24 
11 

2 
13 
65 
36 
64 
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Leave of Absence and 
Release fran Ixlty 

Management Rights 
Medical and Hospital 
Premiums 

Mileage 
Military Service 
New ~ l o y e e s l  Training 

Night Differential 
c33 Strike Breaking 
Narmal Cunplanent 
Official Texts 
Cutside Activities 
Overtime 
Personel Files 
Rosting of schedules 
Pbating of Vacancies 
Premium - Radio Early Morning 
professional Issues Camnittee 
Probationary Period 
Reduced Wrk Week 
Retirement . 
Scale of Minhms 
Scheduling Annual tea- 
Second Language Instruction 
Selection Board 
Separation Pay 
Severance Pay 
Sick Leave - 

Long Tern Disability 
New Plan 
Old Plan 

. Special have 

period 

Line-up 

speeavp 
Staff Benefits 
Stewards and Natification 
Taxi Cabs 
Technological Change 
-worw mnPl0y-s 
Temporary UWrMins 
Time Off in Lieu 
Training and professional 
Developnent 

Transfers 
Travel and W a r  Risk 
Insurance 

26 
3 

15.4 
49.2 

30 to 36 

60.9 
29.8 

7.2 
52 

62 
51 
8 

34.2 
11 
17 

29.11 
58 

16.2 
6 

15 
28 
22 

60.8 
17.3.1 

20 ~ 

20 

24.4.1.2 

24 
25 
7.3 
15 
53 

49.3 
13.6 
16.3 

29.6.1 
8.2.2 

24.4 

60 
36 

54 

34 
2 

17 
59 

67 
50 
63 
5 
69 
62 
6 
16 
10 
22 

50 
65 
20 
5 
16 
39 
27 
67 
23 
25 
25 

32 
30 
29 
33 

5 
16 
63 
60 
14 
20 
49 
7 

66 
53 

63 
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Travelling Time Credits 
e i a l  Feriod - pranotion 
mrn Around Period 
Union Security - 

Dues Check Off 
Unscheduled overtime 
VDT 
Work Week and Days off 
*rking Conditions 

and Equipnent 

ARTICLE 

413 
29.5.1 

10 

4 
8.1.1 
50.3’ 

5 

50 

PAGE 

58 
48 

9 

2 
6 
61 
4 

60 

, .  
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;anad ian  Broadcasting Corporation, Canada-wide - The Newspaper Guild I Canadian Reqi0.n- 
Local 213 (545 e m p l o w :  A 36- onth renewal agreement eEfective from 
November 28, 1985, t o  Nouember& 1988, set t led i n  June at; the  post 
conc i l i a t i on  bargaining stage. Duration o f  negotiations - 21 months. 

Jages : Ef fec t ive  _-I- Nov. 28/85 Nov. 2 4 & j  - Nov. 23/87 

General Increases 3% 2% 4% 

Annual Ua& 

Group 1 $15 379-$16 810 $15 687-$17 146 $16 314-$17 832 
($14 931-316 320) 

$26 706-$37 374 J$27 240-938 121 ~]$28 330-839 646 J Group 5 (includes 
Production Editor) ($25 928-936 285) 

Group 10 (includes $45 369-$49 718 $46 276-$50 712 $48 127-$52 740 

Edi tor)  

37 1/2 per week (unchanged). 

d -- ... . 
Senior Program ($44 048-348 270) 

fours o f  Work: 

’aid Holidays: 11 (unchanged) I 

’aid Vacation: 3 weeks a f t e r  1 year, 4 a f t e r  8 and 5 a f t e r  20 (unchanged). 

!!J 


