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ARTICLE 1

Definition of Bargaining Unit

1.1

The Corporation recognizes the Guild as the exclusive bargaining
agent for all persons employed in the unit as_defined by the
Canada Labour Relations Board in its. decisions of May 26, 1952,
and May 15, 1953, as medified and by fhe CLRB's decisions
of September 23, 1968, of Apri . nd_of M; ; '

ARTICLE 2

Definition of Employee

2.1

The term "employee" as used iIn this_agreement shall man any
erson employed 1IN a_classification included ,within the
argaining _ unit hereinbefore defined and/or within  a
claSsification set forth in the Agreement and shall also include
any person employed In any classification created which the
parties by mutual consent decide to include within the bargainin
unit. The Corporation shall noti?/ the Guild of the creation o
all new classifications or new job functions to be included
within the bargaining unit and/or to be performed in the News

Service or in Current Affairs, French Programming, which is the
ind o WO [ D] prmal ] OF preser SIIE g pel formed W hi

‘the bargaining unit.

2.2

Any failure mutually to agree upon the inclusion within or the
exclusion from the bargaining unit of any newly-created
classification shall not became a subject of grievance under this
Agreement, but may be referred by either party to the Canada
Labour Relations Board.

2.3

The Corporation shall make no changes in the job specifications

relating to the functions, description of duties and

relationships of job classifications.occupied by employees in the

?ﬁrg&l_%ng unit without first discussing any such changes with
e Guild.
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The Corporation recognizes the Guild’s right to negotiate rates
for new job classifications as well as job classifications whose
specifications are altered in such a_way_as to reflect a material
change in their function and responsibilities.

2.4

The Corporation agrees to discuss with the Guild at the national

level the reclassification of a position(s) within the bargainin

unit.  The Corporation further agrees that no suc

Egglaﬁeslhflcatlon shall take place until such discussions have
n .

2.5

Failure to mutually agree on any matier contained in 2.3, 2.3.1

or 2.4 shall become the subzect of a &rievance under this
reenent. and shal refea ‘"to as le a trator for

ARTICLE 3
Management Rights

3.1

It is recognized that.the Management of the Corporation, the
control of 1ts properties, and the maintenance of order on Its
premises and the establishment of policies and standards
goveming its news presentation, are solely the responsibility of
Management.

3.2

It is further recognized that to conform with the intent of the
Canadian Broadcasting Act, the Corporation has the right ad
responsibility to determine and effect Its own metheds and scope
of operation,” to determine the number of staff required to carry
out its operations and to hire them, to initiate action effecting
the selection of the work forces, dismissal for proper cause,
transfer, pramotion, or dismissal of employees from duty because
of lack of work, provided that iIf these are inconsistent with the
“provisionsof this Agreement, the provisions of this Agreement
shall prevail.



ARTICLE 4

Uniion Security = Dues Check=off

4,1

During the term of this agreement the Corporation agrees to
deduct Union dues at a rate in accord with any schedule as
certified to the Corporation by the Guild:,

4,1.1
Beginning with the effective date of this Agreement for every
present employee.

4.1.2
Beginning with the first day of employment of every new employee.

4'2

A cheque covering all said deductions, payable to_the Canadian
Wire Service Guild; Local 213, of The Newspaper Guild, shall be
sent no later than seven (7)calendar days following the end of
each biweekly pay period. Dues deducted from supplementary
payments made during the calendar month shall be remitted no
later than the 15th of the following month.

4.3

The Corporation will, no later than the 15th of the following
month, forward to the Guild menthly a statement showing the names
of all those in respect of whom deductions have been made and the
respective amounts deducted.

4.4

The Corporation shall send to the Guild monthly, by mail, a list
which shall contain the following data on each employee: name,
classification code, corporation seniority date, Unit seniority
date, Social Insurance Number immediately preceding salary

anniversary date and present salary.
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4.5
Tre Corporation, at the local level, shall notify the Guild at
the local level (unit chairperson) monthly in writing of:

a) All the information in Section 4.4 for all new employees
(full-time or temporary).

b) resignations, retirements, deaths and other revisions in the
data listed in Section 4.4, and effective dates.

HOURS AND SCHEDULING OF WORK
ARTICLE S
d work Week and Cays Off

8.1

Tre work week shall be five (5) days, thlrty~seven and one-half
(37=1/2) hours, except that where a work week shorter than
thirty=seven and ene=half (37-1/2) hours has been established by
practice, that practice shall continue unless changing
clrcumstanees necessitate a departure from the practice. The
five (5) days in any work week need not necessarily be
consecutive and may pe separated by_days off. The two (2) days
off shall be consecCutive and may be”in separate work weeks except
that the two (2) days off may be separated by legal holiday(s)
only when the said holiday(s) is/are scheduled off.

5.2
Subject to Article 5.1, the work day will be as follows:

5.2.1
Toronto, seven and.one-half (7-1/2) hours falling within eight
(8) consecutive hours;

5.2.2
All other locations seven and one-half (7-1/2) hours falling
within eight and one-half (8=1/2) consecutive hours, except for

employses performirﬁ desk work whose work da¥] will b seven and
l(ine—ha15 (7~1/2) hours falling within eight (8) consecutive
OUrs.



ARTICLE 6
Reduced work Week

6.1

when a regularly scheduled day-off coincides with a holiday as
detailed “in Article 12, the work week shall be reduced by
one—fifth (1/8} of thirty-seven and one-half (37-~1/2) hours for
each such holiday for those employees not required to work on the
holiday. All work performed In excess of the work week thus
reduced shall be paid at the overtime rate, with a minimum of
seven and one-half (7-1/2) hours® pay at the rate of time and
on(Ia—haIf for each extra shift worked, in addition to the weekly
salary.

6.2

Work performed In excess of the work week reduced under the
provisions of Article 6.1, at the election of the employee made
on the emloyee™s time record, may be taken in time off at the
rate of one and one-half (1~1/2) hours off for each hour worked,
with a minimum qredit of one and one-half (1-1/2) days.

ARTICLE 7

Excessive Hours.

7.1
The Corporation shall not assign excessive hours of work to
employees on a regular besis.

702

The normal complement of em (!ggees, that 1s to say, staff
sufficient to meet normal workloads, shall be maintained during
the vacation period, holidays and days off, and when possible,
during absences through sick” leave, unless a reasonable reduction
in the workload is effected on such occasions.

7.3
There shall be no impesition of unreasonable workload upon any
employee constituting in fact a speedup.

10

|



7.4

In line with the provisions of Article 7.1, 7.2 and 7.3 above,
the Corporatiow agrees to meet and discuss with the Guild, the.
mintmum number of staff required to perform the workload in a
newsroom. The number of these national meetings shall not exceed
four (4} in any one (1)calendar year.

ARTICLE 8
Owvertime

8@1

Overtime shall be paid at the time and one-half rate for work
parformed beyond seven and one-half (7-1/2) hours of work in a
day. It shall be computed to the ed of the last quarter heur in
which work is performed,

81,1 .
Employees involved in unscheduled overtime (i.e. overtime worked
beyond the scheduled fInIShIn% time of a tour of duty) will be
compensated at one-half (1/2) the basic rats, in addition to any
other premiums under this agreement. This premium payment will
not be made if the employse IS notified within the first half of
a scheduled tour of duty. This Article will only apply to

smployses IN the bargaining unit performing desk work.

8.2

All work performed by an employee on a scheduled day off shall be
paid at the rate of time and one-half, with a minimum of seven
and one-half (7-1/2) hours' pay at the time and one-half rate, in
addition to regular salary.

8.2.1 %a

when an employee works on both scheduled days off in a work week,
all work performed on the second scheduled day off shall be paid
at double time with a minimum of seven and one-half (7 1/2)
hours' pay at the double time rate, in addition to regular
salary.



8.2.2

a) Subject to making his/her iIntention known oOn his/her time
record, an employee may elect to take in each fiscal year a
maximum of thirty (30) days leave In lieu of pay for work
performed beyond 7-1/2 hours on a reg#la_r work day, or for
work performed on scheduled days off In accordance with
Articles 6.1, 6.2, 8.1, 8.2, 8.2.1,and 8.3. By mutual
agreement, the employee may add such time off to annual leave
credits or it may be taken at other times. Neither party
shall unreasonably withhold consent.

b) However, the leave credit option applies only to the
equivalent of half or full days based on the weekly
accunulated work hours of eligibility. Any hours iIn excess
of this eligibility will be paid at the appropriate rate.

c) In the event these leave credits are not used by February 15

of the fiscal in which they were earned, or that the
:Hf_:,::- Pebruary 15 when they will be
used b the end O thai [sca) B ene credlits sha D
paid for at the rate at which they were originally earmed,

s'-lb'wt tO the p!WiSiﬂB L] 8- .2 a’.

8.3

A1l work performed by an employee on a holiday as provided In
Article 12.1 shall be paid at the rate of time and one-half, with
a minimum of seven_ and one-half (7-1/2) hours' pay at the time
and one-half rate, In addition to regular salary.

8.3.1

In addition to the provisions of Article 8.3, all overtime worked
in excess of 7-1/2 hours on a statutory holiday shall be
compensated for at one-half {1/2) times the basic rate, In
addrtion to regular salary and premium.

8.4

The Corporation shall cause a record of overtime and time off in
lieu to be kept. Such record shall be made available to officers
of the Guild on request.



8.5
The hourly overtime rate shall be camputed frem the annual rate
in accordance with the following formula:

Hourly Rate -

Annual Basic Sala
52.2 {weeks) x 37-1/2 (hours per work week)

8.6

The Corporation agrees to neke at each location every reascnable
effort to distribute the assignment of overtime work equitably
among employees engaged in the same type of work.

8.7

Payment for autherized overtime shall be meck monthly at the
middle of the month and shall cover the peried ending on the
second last Sunday in the previous month. Employees are to
recelve their overtime cheques on or prior to the 1I5th of each
month unless the 15th falls on a holiday or a Saturday or Sunday,
in which case cheques shall wherever possible be distributed the
work day immediately preceding. It is agreed that when the
Corporation changes over to its new payroll system, overtime
payments will be made In accordance with this new system, and the
provisions of Article 8.7 will no longer apply.

8:7.1

Overtime cheques will be accompanied by a statement providing at
least the following information: period for which payment is
mede, the actual hours worked, the applicable rate, gross amount,
deductions, and net amount.

8.8

An employee's time card shall not be changed without prior
notification to the employee when such change results in a
reduction of the employse's claim.
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ARTICLE ¢
Call=-Back

9,1

Call-back occurs when an employee after leaving work is required
to report to perform work between shifts, provided that at the
time of the call, such work Is expected to be completsd prior to
the starting time of the employee's next scheduled shift.'
Call-back mey pe assigned prior to or following the completion of
the shift on the day 1n question.

9.2

An employee called back to work shall be credited with one (1)
hour's pay at the basic hourly rate. In addition, the employee
shall be paid at the time and one-half {(l1=1/2) rate, with a
minimum of two (2) hours, for actual working time. All time paid
under this Article shall ¢ in addition to regular salary.

9.3

An employee whege starting time IS advanced and who, as a result
of this change in starting time, IS re(1un‘ed to report for work
between midnight and 8:00 a.m., shall receive the call-back
penalty payment. -

9.4

when the Corporation requires an employee to attend a meeting on
a regular day off, or before or after a tour of duty, the
employee shall receive ccmpensation in accordance with Articles
8.1, 8.2, 8.2.1, 9.1, 9.2 or 8.3 as applicable.

ARTICLE 10
Turn=-Around Period

10,1

No employee shall be scheduled to start a shift within twelve
{12) hours after the scheduled completion of the employee's
previous Shift, exceot as provided for in 10.2 and 10.3.
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10,2

An_employee wo IS scheduled to end work between 7:30 p.m. and
T11.30 p.n, on the day preceding the employée’s days off shall not
be sch]eauled to begin work re 8:00 am. on the day after the
employee's days off. -

10.3

An employee wo IS scheduled to end work betwesn 11:30 p.m., _ami
2100 a.m. on ashift preceding the smployes’s days off snall nok
be scheduled £5 tegin work before 10100 a.m. on the day after The
employee's days off. -

ARTICLE 11
Posting of Schedule

1l.1

Schedules of days off and working hours shall be posted not less
than two (2) weeks iA advance of the week for which they apply,
provided the schedules may be changed due to illness of an
employee, Or sericus family illhess resulting IN special leave.

Schedules may_also be changed in the event an employes IS
t‘eeased1 aftarﬂnsdxeduleshmbem%:bed, I_authorized

L - ty pay. Schedules may r charged (N the
event of unexpected s developments requiring extraordinary
news coverage.

11.1,1

Ay other changes In pestsd days off and working hours may be
made only by mutual agreement between the Guild and the
Corporation at the local level and with the consent of the
employee(g) concermed.

11.2

Except 2s provided above, and in Article 9.3, hours worked prior
to an employee's scheduled starting time shall be paid at the
overtime rate.

1.3

The Corporation will make every effort to schedule smployses in
such a way that they will have no more than two (2) different
starting times in any given work week.
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ARTICLE 12

Holidays

12.1

The following shall be paid holidays: New Year's Day, Good
Friday, Easter Monday, Victoria (Dollard) Day, Canada Cay, Labour
Day, Thanksgiving Day, Remembrance Day, Christmas Day, Boxing
Day, and In the Province of Quebec, St. John the Baptist Day,
plus any day duly proclaimed by federal, provincial or municipal
authority as a public holiday In the area in which the place Of
employment IS located; provided that In the event of any duly
proclaimed by federal, provincial or municipal authority as a
public holiday by reason of Christmas Day, New Year's Day, Canada
Day Or Remembrance Day falling on a Sunday, for the ?urposes of
this Agreement, such Sunday or the day following shall be deemed
to be the holiday but not both; and provided further that In the
areas where Decefber 27 IS proclaimed as a public holiday as
detailed above, In addition to December 26, the entitlement to
holidays for the purposes of this Agreement shall - at the
discretion of the Corporation - be December 25 and 26, or
December 26 and 27, but not Deoemier 25 and 27.

12.1.1

The Corporation shall declare the following additional holidays
it no holidays are declared by either a municipal, provincial, or
federal authority;

- when New Year"s Day occurs on a Tuesday, December 3lst will
be declared the additional holiday.

=~ when New Year"s Day occurs On a Thursday, January 2nd will be
declared the additional holiday.

12.2

In addition, any other holiday so declared by the Corporation and
granted to other staff as a whole either locally or nationally
shall also be given to employees covered by this Agreement in the
areas affected.

12.3

Holidays g‘ranted by the Corparation In accordance with Section
12.2 shall be compensated iIn time off or paid for on a
straight-time basis at the discretion of Management.
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12.4

The entitlement to holiday pay and reduction of the work week for
overtime pay purposes (Articles 6 and 12) shall be contingent
upon the fact that on the day prior to and the day follewing the
holiday, an employee must bes:

a) working

b} on a day off

¢) assigned a holiday off

d) on authorized leave with pay

e) on release from duty, except that:,

12.4.1

An employee who has worked in the work week concerned may be on
authorized absence without pay on the working day following the
holiday or on the working day prior to the holiday, but not both,
to be ‘entitled to holiday pay and reduction of the work week for

overtime pay purposes.

/
12.5
Any period of time off allowed by the Corporation:

a) for employee participation iIn organized recreational
activities;

b) because of inclement weather;
¢} and for any other reason;

“shall not be considered a holiday for purposes of this Agreement.
It IS understood that such time off shall be granted at the
discretion of the Corporation, having due regard to the work
requirements in each department. Such authorized time off which
falls within the assigned work day of an employee shall be
considered as time worked.
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ARTICLE 13
Job Security

13,1

There shall be no dismissal except €or just and sufficient cause.
An employee so dismissed shall be entitled to one menth's notice
In writing or one mnth"s pay in lieu of notice, except that for
an employee of less than orfe’ (1) year of continuous service, the
period of notice or pay iIn lieu of notice shall be three (3)
weeks. The Corporation shall notify the Guild in writing of all
dismissals. This notice shall contain the reasons for the
employee™s dismissal. NO recommendations for the dismissal of an
employee;; except in the case of gross misconduct, shall take
place until the procedures outlined in Article 14.1.1 have been
followed.

13,1.1

An employee Who resigns from the Corporation may do so in writing
with one (1) month"s or two (2) weeks™ notice as the case may be
or such other period as may be mutually agreed between” the
employee and a supervisor.

13.2

There "shall be no dismissal, suspension or disciplinary action
taken against any employee as a result of putting this Agreement
into e .

13.3

There Shall be no dismissal of or other discrimination against an
employee because of membership or activity In the Guild. There
shall be no interference or attempt to interfere with the
internal affairs of the Guild.

13.4

The parties will not discriminate on the grounds of race,
nationality, colour, sex, age, marital or parental status, sexual
orientation, or religious or political affiliations, provided
that such political affiliation is not contrary to the By-laws of
the Corporation.



- 14 =

13.5

EmPonees coversd b?/ this Agreement shall not e required to
perform secretarial or clerical duties beyond the normal
requirements of a radio=TV news operation, but shall be provided
with the necessary secretarial or clerical assistance when work
of this nature is considered necessary by the Corporation,

13.6

No amployse who has camplsted the probationary period as of the
date of execution of this Agreement will be taid=off or suffer a
reduction in salary because of the introduction of new or ~
modified equipment and/or consequential changes in methods of
cparation.

-~

At least 20 days prior to the introduction of new or modified
eqylﬁment and/or consequential changes in methods of operation
which mey result in the re-training and/or re-location of .-
employees, the Corporation shall advise and discuss such changes
thoroughly with the Guild with a view to avoiding or minimizin
lts adverse effects. To this end, the parties, will determine a
this time the apprepriate alternatives available for the
employees affected through re-training, re-location, ard/cr
re=agsigmment within the bargaining unit.

If an employse refuses the alternative determined by the parties
aAbov_e,I the employse nay be subject to lay-off as provided in
rticle 19, B

The posting requirements of the Agreement shall not apply where
employees are re-assigned and/or re-located as provided above.

Employees being re-trained and/or relocated will be subject to a k:

re—training period to be determined by the parties up to a
cumulative total of twelve calendar months.

If an employee fails due to his/her own willfull misconduct to
successfully camplsete the tralnlntg perled referred to above, the
employee may be subject to lay-oft as provided in Article 18.
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ARTICLE 14

Expression of Dissatisfaction

14.1

Any ex(fression of dissatisfaction concerning an empIOé/ee's work
or conduct which may be detrimental to the employee's advancement
or standing with the Corporation which is not meck in accordance
with the following procedure shall not become part of the
employee™s record for use against the employee at any time.

14.1.1

There will be full discussion between an employee and the
employee's supervisor and/or other designated management
representative(s) regarding any saxoprsssion of dissatisfaction
concerning an employss's work Or conduct which may te detrimental
to the smployee's advancement oOr standing with the Corporation.
An employee may have a Guild representative attend the meeting as
an obsenver. “The Corporatkion shall inform an employee prior to
such meeting of the employee's right to have a Guild obssrver.

14.1.2

P s B

- W s OX LAY« P ‘
shall he taken e procedures cutlined in 14,1.1 h
followed. : o o -
14.1.3

When an employse is given written notice of the expression of
dissatisfaction, the employee m y make written -zeply within ten
(10) working days of rseeipt of such notice, and such reply shall
pecems a part of the employee's record.

14,1.4

It IS agreed that any such exprsssions of dissatisfaction made
against an employee before the date of this agreement shall not
be used against the amployse if such expressions were not brought
to the employee's notice and if the employee was not given &n
opportunity to reply.
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14.1.5

Where an expression of dissatisfaction or any other action taken
_an employee is found to be unjustified all references to

such Oclexpressmn or action shall be removed from the employee®s

record.

14.2

An employee may review his/her status and pay file at any time in
connection with applications made for promotion or transfer, and
in cases of discipline.  In addition, the employee may review
such status and pay file once a year for any reason, In the
presence of a supervisor. The employee may also submit for
inclusion in the file material relating to the enhancement of the

employee™s knowledge or skills.

14.3 )

Any documents which may be detrimental to an ewloyee’s
advancement or standing within the Corporation will be removed
from the perscnal status file after two years.

14.4

Any written assessment Of an employee®s work or conduct or any
expression, of dissatisfaction conceming an employee's work or
conduct shall be written in the language In which the employee is
required to work (English or French).

ARTICLE 15
Staff Benefits

15.1

The Guild recognizes that 'th%we Corporation®s  retirement
regulations apply to employees In bargaining unit inclig.nﬁg
H.R. Policy no. 6.6. Employees may be employed beyond the
retirement age Or 65.

15.2

The_Corporation will make it possible for retiring employees, at
their request, to continue coverage under the CBC's Group Medical
and Surgical Plans on the same Desis as during their period of
employment, depending upon the condition6 of the plan involved.



15.3

The corporation agrees that any changes iIn its staff benefits
plans as they affect employees IN this bargaining unit shall not
be made without the consent of The Guild.

15.4 “ 036)
The Corporation will pay: da

a) 1008 of the provincial Medical/Hespital premiums paid through
payroll deductions In those provinces where the premium
represents the cost of the Medical/Hospital coverage.

p) In the remaining provinces, the corporation will pay 508 of
the provincial per capita cost Of Medical/Hospital coverage.

c) Additionally, the Corporation will reimburse one hundred
percent (100%)of the premiums paid through payroll deduction

A,‘f—‘;}" for the prevailing extended medical and supplementary

/]U/C) hospital plans available to employees, except that the
\D ., Corporation will reimburse one hundred (100%) the
N4 fums _which are deducted E@ I1_for the

d remi 1
At§

antic Blue Croses which were in ertect to
sSt, » ‘ emium result
Tn the return of ' ts to c

"GROUP LIFE INSURANCE
OLD PLAN

15.5

The provisions of this article (15.5 to 15.5.2) applies only to
full time employees who chese to retain these benefits rather
than the benefits outlined in Article 15.6. For eligible
employees the present premium rate for the CBC Group Life
Insurance Plan IS twenty-six cents (26¢) bi-weekly for $1,000
coverage, and the Corporation at present contributes $2.99
bi-weekly for employees with sin? e status and $5.98 for
employees with married status. Should the premium increase, the
Corporation will maintain the same ratio of contributions to
premium rate.

15.5.1

The current 24-Hour-Voluntary-Accident Death and Dismerberment
Insurance Plan will continue to be made available to eligible
employees and they may opt in or out of such coverage on a
twice~yearly basis (April 1st and October lst).
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15.5.2

A fuIIIy paid-up Life Insurance policy in accordance with the
schedule of paid-up insurance under the old Group Life Insurance
Plan will be pravided by the Corporation at no cost to all
eligible employees at normal retirement age.

Imployees WD retire early (before age 65) can, at their option,
continue to be insured, at the rate of 1 times (1x) basic salary
with full cost to be borne by the employee. Alternatively, and
if eligible, the employee may elgct to receive a full paid=up
policy of $4,000.

NEW PLAN

15,6

;‘rhﬁ followingl provisions wi!jl fapply to all '%r]lose regular and
ull-time oyees wo opte or cove effective rl 1
1977, and ?VTPII apply to all employees hi';ae%eafter Apﬁll?f)l977:

as a condition of employment. L
27 7
T :

15.6.1
Effective April lst, 1877, the Corporation will provide at no
cost to each eligible employee "all-risk™ Life Insurance in the
amount of $2%,000,00 or two times (2x) the employee's basic
annual salary (whichever IS g?reater). ~ Optional insurance
coverage (at group rate cost) will be available to each eligible
employee. An employse may elect to participate In any the
optional portions of the new Group Life Insurance programs as
described in and under the conditions of the Plan.

15,6.2

The following plans are optlenal and employees may elect to
participate: In addition to the basic "all-risk™ Life Insurance
provided by the Corporation, under Article 15.6,1, the employee
may purchase an extra one {ix), two (2x) or three (3x) basic
annual salary (for a total of up to five (3x) times salary) at
roup ratss., Medical 'evidence of insurability will be required

r all the above except for the extra one (1x) times option.

154643

Aan aployse may elect to participate in Dependent(s) Life
Insurance in the amount of $7F,)Soo.00pfor a spouse and $3,750,00
for each child.  Common=law relationships will be recognized
after one (1) year of co-habitation and single parents qualify.
The premium per family will remain at a flat rate regardless of
the number of dependents.
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Proof of medical insurability will not be required if the
employee enrolls within:

A) Thirty (30) days from April 1, 1977:

B) Within thirty (30)days from date of marriage:

C) Within thirty (30) days trem the birth of a child;

D) Within thi (30)days from date of employment for employees
hired after April 1, 1977.

-

15.6.4 ,
As an additional option, up to $50,000.00 In Reducing: Term
Insurance may be made available to each eligible employee at
group rates upon evidence of medical insurability. The rate
remains fixed.at the age-rate upon enrollment.

15.6.5 /'b/y

The current 24-Hour-Voluntary-Accident Death and Dismemberment
Insurance Plan will continue to be made available to each
eligible employee and they may opt in or out of such coverage on
a twice=yearly is (April lst and October 1st).

15.6.6

A fully paid-up Life Insurance policy in accordance with the
schedule of paid-up insurance under the old Group Life Insurance
will be automatically provided by the Corporation at no cost 10
all eligible employees "at nomal retirement age. Employees who
retire early (before age 65) will continue to be insured at no
cost by the Corporation's basic life insurance of $25,000.00 or
two times {2x) basic salary, whichever is the greater until
normal retirement age.

ARTICLE 16

Employee Categories

16.1

All employees covered by this Agreement shall be considered
full-time employees of the basic establishment: except as
specifically provided in this Article.
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16,2

An employee shall be on probation for three (3) months following
the date of appointment or transfer to the basic establishment of
the News Service. This probationary period may be extended by
not more than three (3)months, and In such cases the Guild shall
be notified. However, where a temporary employee is transferred
to the basic establishment, the three (3) month extension shall
be reduced by the term of temporary employment. During the
probationary period an er_?loyee shall enjoy all benefits of this
Agreement, except that if the employee IS found unsatisfactory,
the employee may be released at any time during the probationary
period, and such release shall not be subject to the grievance
procedure or Article 14 - Expression of Dissatisfaction.
However, It shall be the intention of the Corporation to give
consideration to such an employee who has transferred into the
unit for a vacancy iIn the employee's Tformer classification.
After completing the probationary period, an employee shall enjoy
the sane security as other employees on the basic establishment.

16.3
Temporary employees may be hired as hereinafter provided.

16.3.1

a) ! 3 Y BEE B B
ahs > enganed. twelve (12)
months,

b) Tempor 1 may also be e ed to lement
ex permanent staff ( means to fill in behind) on a
short-term basis not to exceed six (6) weeks for such

as o - ] event
be notified advance together with the reasons for the

¢) The abowe limitation shall not apply to a temporary employee

hired on a per-occasion basis eg two (2) or three (3) days
per week.

d) _Temporary employees shall not be employed where their
empfoyment would eliminate or displace a regular employee.
For employees W are engaged for periods of twenty
(2Q§_consecut‘ive working days or longer the Guild shall be
notified as to the nature of the employment and its duration.

¥
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e) Temporary employses may be hired for reasons other than those
stated above, such as for special Pje_cig ¢ Gocumentaries,
and for different time periods o oyment, with the

Guild's congent. Such oonsent s not be unreasonabl
ﬂmm. It : m = "‘ at ,. S 1OVees- Wl 1 mh BO
On. o B purposes o £1111inq e d permanent staff
assigned to ‘the above mentioned special projects and
-documentaries. , - o S

16.3.2

Temporary employees are to be paid on the basis of a minimum of
one (1)day of work.

16,3.3

Temporary employees shall receive all benefits of this agreement,
except these detailed in Articles 13,1, 15, 19, 20 and 24.3,
exceopt as follows:

a) the sick leave provisions of Article 24.3 shall apply to a
temporary employee engaged for a period In excess of four (4)
consecutive weeks;

b) at the time of hiring, each temporary employee shall be given
notice of duration of emloloyment, including an expected
termination date: this shall constitute proper notics, unless
the termination date IS advanced, in which case, the
following shall apply:

(1} at least three (3) working days' notice or pay in lieu
of notice shall k¢ given to temporary employees engaged
for less than three (3) consecutive ‘months before they
are released by the Corporation;

(1) at least ten (10) working days™ notice or pay in lieu of
notice shall be given to temporary employees engaged for
mae than three (3) consecutive months before they are
released by the Corporation,

16.3.4

Temporary amploysss shall accumulate annual, special and sick
leave credits proportionate to the period of employment.
Employees shall retain their unused sick and special "leave
credits for three (3) months after

their smploymant,
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16,3,8%
Temporary emplovees hired under the provisicrs of Article 16
Sha TECEIVE a_supplement Welve and one halT percen

This

in lieu o StHITben&it 1ans.
proport

sta t plans appl. — tenporagraplweesare
negotiated by the parties.

It: is mderstood that mdividual teg:oraty employees receiving
atific Eh II_continue to_recslve _his

16.3:6

The Corporation shall cause a record of days worked by temporary
and ger-oceasion temporary employees to be kept in order that the
provisions (e.g. experience ratings and scale progressions) of
this agrssment are lemented autematically. Such record shall
be meck available to the Guild upon request.

ARTICLE 17

Posting of Vacancies %
i
17.1

A notice of vacancy for cat ies 2 and 3 shall be ted
Io"c_aﬁ! where the vacancy m.im Eﬁmitﬁ a% by
1 DO 7;

: - pos ngs sha
working days in advance of the date of hiring.

17.1.1
Not ¢ ; of ‘ shall include editorial supervisor |
foreign ¢ positions or any other IEions nom

accessible as the logical step for advancement f£or persona in the
bargaining unit as have hitherto been posted.

17,1.2
Noticesofvacamiesmferredtoabweshallbeinﬂnfomof
' _ hi 0
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17.2

A copy of any notice of vacancy (selection profile) in an
existing position Or an opening In 4 sttt
to the "National Office of the Guild and to all National

Councillors Eth:lt Cha ong) at the same time. Such notice
shall ormat -

gsuch as (without 1

17.3

Any employee wo applies for a vacant position or a new position
shall receive written acknowledgement of such application within
ten (10) days of receipt at the location concerned. If an
employee” is not selected for the position the employee shall Ee~
given iIn writing, upon request, the reason why he/she was not
selected. _If the employee is boarded for the position but not

selected the reasons for the decision shall be oomm 10}
1ne individual verbally.

17.3.1

An employee may be appointed & a member of any selection board
set up to screen applicants for vacancies within the bargaining
unit. In such cases, should the appointment of a candidate

17.4

A employee OF a Foreign Correspondent who applies for a vacant
osition in another salary group iIn the bargaining unit or a
oreign Correspondent position, shall be given preference over

other _ candidates, provided that the applicant has the
qualifications for the position.

17.4.1

Employees iIn the bargaining unit and in the SJRC bargaining unit
will have equal preference for such positions provided each has
the qualifications for the position.

17.4.2

The Corporation agrees that special consideration will be given
to temporary employees, Group 5, who apply at the location
concerned, for vacancies in the Group 5 classification at the
location where they are employed.
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ARTICLE 18

Hiring 7/\

18.1

The Corporation shall hire persons without regard to sex, age,
creed, race, colour, national origin, marital or parental status,
or sexual orientation, nor shall an employee be required to
provide the Corporation with information as to creed or race,

18.2

The Corporation shall not have or enter into any agrsement with
any employer which binds such other employer not to:offer or give
employment to employees of the Corporation. Te Corporation
shall not have or enter into any agreement with any other
employer not to offer or give employment to any employee of such

employer.

ARTICLE 1%
Bconamy Severance

19.1
When economy severance occurs it shall proceed at the location

involved in inverse opder of Corporation Seniority; provided that
no employee [s to be di¥placed by a more senior employee unless

the latter pcssesses the occupational qualifications of the job
filled by the smployee with less seniority.

18.2

The Corporation will advise the Guild of an impending economy
severance not less than two (2) months in advance of the
commencement Of such severance, and will adviss the specific
employees to be involved in such severance not less than four (4)
calendar weeks in advance of the commencement of the economy
Severance. At the time of advising the Guild of an impending
economy severance the ﬁartles shall meet to discuss ways of
reducing the impact of the econamy severance on swployses in the
bargaining unit,
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19.3

Employees laid off shall be placed on a zehiring list, and shall

be glven an opportunitg to rejoin the corporation, in order of

senilority, within the bargaining unit I1n an applicable gesition
\ before any new employees are hired to fill an opening.

\"4
' o s
)
ARTICLE 20 4 :@4

severance pay \

20.1

Upon separation fr=m staff resulting fzem voluntary resignation,
separation caused by illness, retirement or death, employees in
the bargalning unit shall receive severance pay (except as
provided €or in Article 20.1.1 or 20.2.4) equivalent to:

of continuous service and for each subsequent year of
continuous service an additional one-f£ifth (1/5) of a one
month's salary to a maximum SIX (6) months.

% Three calendar monthg salary for complstion of ten (10) years

20,1.1

Employees in the bargaining unit, with more than thres (3) years
of service, who are separated due to serious and protracted
iIllness or smployeas who retire, shall receive severance pay at
the rate of one (1) wek's salary for sach nine (9) months of
service, but not to exceed a maximum OF thirteen (13) weeks’
salary, provided that the employee IS not eligible for severance
pay uder Article 20.1 or 20.2.4,

2041.2

On retiring frem staff at, or before, normal retirement age, or
on separation due to illness, an employee may elect to receive a
Retiring Allowance equivalent to the severance pay provided for

in Article 20.1. Such allowance will be paid in the same manner

as regular salary and will be Suv%ect to deductions for the
Corporation's staff benefit plans, where applicable. The gsricd
during which a Rstiring Allowance' is paid is called Retiring .
Leave and will count as service for the purpose of the C8C71,
Pension Plan. ‘

Retiring Leave cannot extend beyond the normal retirement date,
as defined in the CBC Pension Plan. Any balance r=malning at
that time will be paid In a lump sSum.
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20,2

Upon termination of employment, except voluntary resignation,
retirement, death or dismissal for gross misconduct, an employee
whose probationary period has been completed shall recelve
severance pay in a lump sum equal to one (1)week's pay for each
SIX (6) months of service, or major portion thsrsof, with the
Corporation,

20.2:1
If an smployse IS rehired follewing the payment of severance pay
and before -the sxpiry of the number of weeks so pald for:

20,.2.2

Tre employee shall have deducted frem salary, at a “rate
‘'satisfactory to all parties, the severance pay applying to the
unexpired weeks.

20.2.3

The Corporation shall credit such smployee with SiX (6) months'
service for each week's pay so deducted for the purpose of
severance pay under Article 20,2.

20.2.4

An emplo%/ee whose service with the Corporation IS terminated
the employee is physically unable to continue wozrk in the

News Service, shall receive severance pay only in accordance with

the formula in Article 20.2.

ARTICLE 21

Annual Leave Credits

21

Leave with pay shall be granted to an employse for the purpose of
vacation at the rate of one and one-quarter (11/41 days for each
completed calendar month of service, up to'a maximum of fifteer
(18) working days (i.e. three (3) calendar weeks).

21, 1.1
a) An employee who has campleted eight (8) Years of ssrvice
shall be granted four (4) weeks of annual leave;
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b) An smployse W has completed twenty (20) years of service
shall be granted five (5) weeks of annual leave.

21.2

An employee shall accumulate annual leave credits proportionate
to the number of completed calendar months of service in a fiscal
year. An employse must work a minimum of ten (10) working days
In the calendar month in order to be entitled to full leave
credits for that month.

21. 241
Leave accumulated in one (1) fiscal year may be granted to an
(ﬁmpl_oyee. only in the following fiscal year, except as provided
erein.

21.3
An employee may be authorized to carry forward annual leave

. credits.

21.4
Upon separation from staff an employee will recéive a cash
payment equivalent to salary for unused annual leave credits.

ARTICLE 22

scheduling Annual Lsave

22,1

Vacations shall be arranged according to Corporation seniority
with vacations to be taken, operational requirements permitting,
at any time chosen by the employeer within the fiscal vear,
except that the employee shall not be ccmpelled to take holidays
outside the period May 15th to October 3lst, &mployses taking
their vacation between May' 15th and October 3lst shall indicate
their preference prior to aprit 1st and vacation schedules shall
be posted not later than April 30th. Employees taking their
vacation after October 3lst shall indicate their preference not
later than October lst and vacation schedules shall be posted not
later than October 31st. Failure to indicate the employee's
choice of vacation period within the set time limits may result
In the smployes's less of vacation preference based on seniority.
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22.2

In the event that an employee selects more than one set of

vacation dates within the same period, the exercise of seniority

rights shall apply to on!jy one sset, and this set must be
ic

designated at the time of indication.

22.3
An employee, upon request, shall receive vacation pay prior to

going on vacation in the following mame:

a) Pre-payment of vacation pay will only apply to a minimum
period of two (2) weeks;

b) An employee requesting pre=payment of vacation pay will.
submit a request In writing six (6) weeks prior to proceeding
on vacation; o

¢) Vacation pay will be treated as an advance of salary and will
be computed based on the net daily rate (gross $a|arg less
statutory deductions and other deductions authorized by the
employee) at the time the computation 1S made for the number
of days oF vacation involved.

ARTICLE 23
Annual Leave - Holiday Credit

23,1

An employee, whose vacation time includes a holiday, shall
receive a credit of a day added to the vacation period or a day
off apart from the vacation period as mutually agreed, or at the
employee's option a day's pay in cash. The smployse's days Ooff
shall be scheduled to coincide with the vacation in the weeks
praceding and follewing the vacation period whenever possible.
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ARTICLE 24

Sick Leave

The provisions of Article 24,1 and 24.3 will apply only to
employees wo chose to retain these benefits rather than the
benefits outlined In Article 24.4 and to temporary employees.
The provisions of Articles 24.1.1 t0.24.2 inclusive apply to all

employees.
OLD PIAN

24.1
Sick leave shall be credited to an employee as a protection
against loss of earnings when incapacitated by illness, at the

rate of one and arter (1-1/4) days per ccmpleted calendar
month of service cumulative monthly.

24.1.1

In all cases of illness an employee shall so inform his/her
supervisor as S00N as possible. In cases Of illness In excess of
three (3): days, the employee must, if required, produce
satisfactory evidence, (sutmitted by a qualified medical
practitioner) of inability to perform duties.

24.1.2
Employees must report to their supervisor immediately upon their
return to work following 1llness.

24,1.3

Before reporting for duty, an employee who has been absent
because of serious 1llness or accident or because of a contagious
disease, must produce evidence of good health satisfactory to the
Corporation showing that the employee has recovered and IS able
to resume normal duties. Upon receipt of such evidence, the

officer-in-charge Of perscnnel will authorize the employee to
return to duty.

24.1.4

The Corporation may require an employee to undergo, at any time,
a medical examination by a qualified medical practitioner of its
choice, and at its expense.



24.2

In accordance with established Corporation policy, in the case of
accident, leave of absence may be granted with pay by the
Corporation to any employee on account of injury received In the
performance of duties and not caused by negligence on the
employee's part, provided that application for such leave Iis
supported by a certificate from a qualified medical practitioner.
Such leave is not to be a charge against credit accumulated under
any other section of this article.

24,3

Temporary employees engaged €or a period In excess of four (4)
congecutive work weeks (see16.3.3) may be granted up to five (5)
days sick leave with pay as an advance to be charged against
future accumulation of credits.

NEW PLAN

24.4
Short Tem and Long Tern Disability Benefits

These benefits %oply to all regular and full time employees of
the Bargaining Unit who elected to be covered by the benefits
listed below. Employees hired after April 1st, 1977, participate
In these plans as a condition of employment. The following plans

do not apply tD temporary employees.

24.4.1
Disability Incawe Security

24.4.1.1
Employees will be protected from loss of basic salary when
mcggautated through illness or injury by means of a Short Term

Disability ax/or Long Term Disability Plan.

24.4.1.1.1 72/%5/

Short Tern Disability o

Effective April 1st, 1977, the Corporation shall provide at no

cost to employees a Short Term Disability Incame Protection Plan
In accordance with the following schedule:
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An employee with service of:,.. will receive a benefit of %,

- 3 months but less than 1 year -
2 weeks full salary plus 15 weeks
at 66 2/3% salary

~ 1 year but less than 2 years -
4 weeks full salary plus 13 weeks
at 66 2/3% salary

- 2 years but less than 3 years -
6 weeks full salary plus 11 weeks
at 66 2/3% salary

- 3 years but less than 4 years -

8 weeks full salary plus 9 weeks
at 66 2/3% salary ¢

- 4 years but less than 3 };ears -
10 weeks full salary plus 7 weeks

at 66 2/3s% salary

- 5 years but less than 6 years =
12 weeks full salary plus 5 weeks
at.66 2/3% salary

- 6 years but less than 7 years - , . -
14 weeks full salary plus 3 weeks &f@:ﬁ’
at 66 2/3 salary 00“‘1.

\

- 7 years or mors - 17 weeks full
salary _—

24! 4'10102

New employees who, during the first three (3) months of service,
are absent due to illness or injury, ney & granted up to five
(5) days Short Term Disability Inceme Protection Benefits at one
hundred percent (100%) basic Salary.



24.4,1.2 )
Long Term Disability

An employee who is disabled, as defined in the Long Term
Disability Plan for a period in excess of eighty-five (85)
working days will, on the sighty=sixth day of such disability
(unless they elect option 24,1.3.4), eceme eligible to receive
disability incame protection payments equal to sixty percent
(60%) of their basic salary "(subject to a cost-of=living
adjustment of up to a maximum of four percent (4%) annually)
until recovery, retirement or death. Long Term Disability claims
may be subject to review for acceptance.

24,4,1.2.1

An employee who recovers fram a disability, but cannot perform
his former job, IS guaranteed employment within the Corporation
that Is compatible with the smployse's tralning, skill, education
and experience. An employse Will not be required to take a job
that does not reflect these factors, nor which may not be
suitable to his physical or mental condition. The salary in this
new job will be at the same basic salary the employee was
receiving prior to going? on Long Term Disability Incame
Protection Benefits but will be frozen until the scale for the
new job catches up to the former salary level.

24.4.1.2,2

An employee receiving Long Term Disability Benefits will, for the
duration of Long Tezm Disability Benefits, have all premiums
nommally payable by the smployse for the various Life Insurance
and Income Protedtion Plans waived, with full coverage
maintained. o employee contributions to the ¢& Pension Plan
will be required and the employee shall continue to accrue
penSIPnabIe service while in receipt of Long Tern Disability
Benefits.

24.4,1.3
as of March 3lst, 1977, all "Sick Lsave Credits" accumulated by
an employee shall be frozen and set aside in a "‘bank' for use by
the employee. Thsse credits may be used in accordance with the
foll_?vging options or in any other manner which may become
available.

24,4,1.3,1
A arpleyes with less than seven (7) years' service may draw Erom

his "bank™ of "Sick Leave Credits" to bring his Short Term
Disability Benefits up to full salary.

AN
%\x\\,
N
-\

7



-133 -

24.4.1.3.2 i\

A working employee mey opt out of the Long Term Disability Plan
(and cease premium payments) when his age plus his "banked™ "'Sick
Leave Credits™ and/or benefits entitlement under the Short Term
Disability Plan will provide disability income protection to
retirement.

. 24,4.1.3.3
An employee In receipt of Long Term Disability Benefits may opt
out of this ?Ian when his age plus his "“banked™ "'Sick Leave
Credits" will provide disability income continuance until
retirement. In the event that the salary scale for the position
(or i1ts equivalent) vacated by the disabled employse INCreases,
the income protection provided will be at the higher salary in
effect when the employese opts. 10 use his "banked" ''Sick lLeave
Credits® rather than remain on Long Term Disability incame.

24.4.1.3.4

An employee may elect to draw from the "banked™ "'Sick Leave
Credits'” at the completion OF the Short Term Disability
entitlement, and prior to receiving Long Term Disability Benefits
if he/she SO elects.

24.4.1.4

The Bargaining Units will have the right through their
representatives on the Consultative Committee on Staff Benefits
to take part in the election of a union representative to the
adjudication committee which reviews Long Term Disability cases
and may, in the case of a claim involving a member Of the
Bargaining Unit, name a CWSG representative to sit on that
particular adjudication.

ARTICLE 25
JZJ\ Special Leave

25.1

Management, at its discretion, may grant special leave with pay
for part, or all of the_leave with pay €or part, or all, of the
absence of employees In order to permit them to cope with
domestic contingencies Or unforeseen emergencies that effect them
or their immediate family.



* exceeaing one

- 34 -

25.2

Employees will accumulate special leave credits at the rate of
one ell) day for each completed calendar month of service, to a
maximum Of thirty (30) days. Aas the leave iIs granted, It may
again accumulate t the maxim.

25,3
Employees are 1t submit requests for. special leave, on
Alppllcatlon for reave, outlining thereon the reasons for such
eave.

25.4
Employees must obtain approval from their supervisors and from
the officers-in-charge of personnel, before proceeding on special

leae.

ARTICLE 26

Leave of Absence and Release from Duty

26,1
Upon request the Corporation shall grant employees leave of
sence without pay for'good and sufficient cause.

26,2

IT an _employee is elected or appointed to any full-time T™NG or
crc office or_office of a local of the ™, or office of any
organization with which the ™¢ is affiliated, such employees,
not e ceedlngh)thfree (3) In number at any one time and not

rom one lace of less than twenty (20)
employees and not meore anm}/an mﬁfdﬁ—f—m laces withtyt\/venty

(20} or more employees, shall be granted by the ration leave
of absence without pay. Requests of this nature must be
submitted In writing to the Corporation one (1) month In advance
of the date the leave 1s to be ar_ran%ﬁd. Bmployees granted leave
under 26.2 shall be reinstated iIn the same or simrlar position
upon expiration of such leave provided that this leave is of less
than four (4) years™ duration. (This limitation will not apﬁ!y
to those on such leave prior to the effective date of this
greement) (See also Appendix *C"). Such election or appointment
shall be certified to the Corporation by the Union concerned,
upon the request of the Corporation. The Corporation may hire
temporary employees to fill the vacancies created by such leave
nce.

)
é?
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26,3

The Corporaticn will grant upon receipt of a written request from
the Guild at least four (4) days in advance of the posting date
for the week in question, unless such time limit is waived by
mutual agreement, leave of absence without pay for a reasonable
period of time to employees who are elected as delegates to
International, dational and Local Guild and ¢Lc Conventions and
dslegatss to special meetings called by the Guild and to special
meetings Of labour organizations with which it s affiliated.
The number of smployees shall not exceed four (4) in number at
any one time, and unless the consent of the Corporation is given,
shall not exceed one (1) frem any one @m of less than
twenty (20) employees, and not moe than two {2)

with “twenty (20) or more smployess; except that in the case
meetings of the governing tedy of the Guild not more than twelve
(12) amployses at any one time nor more than one (1) fram any one
workplace of less than twenty (20) &d not noe than three (3)
from wo@ laces with twenty ¢20) or more employees shall be
granted leave tor a period not exceeding two (2) days per
meeting. Tre Corporation may hire temporary employees to fill
vacancies created by such leave. Requests shall be submitted to
the Industrial Relations bspartment,

26.4

The Corporation agrees upon request to release, without loss of
pay or leave credit, properly accredited Guild Representatives to
attend grlevance or_negotiation meeﬂn$ Qr any other rreet'i.rgﬁs
petween the Corporation and the Guild. Tt IS understood that the
Corporation will not be required to s¢ release nom than three
(3) employees for the purpose of attending grievance msestings and
not more than four (4) employees for the purpose of negotiations.
A request for such release shall be submitted to the Corporation
IocaIIY or nationally as appropriate, as far In advance as
possible of the first day of such meetings. It is understeed
that In the case of national meetings every effort shall be made
by the Guild to nde such zsqisst not later than four (4) days
prior to the posting date for the wssk in question.

26.4,1

Ay employee who attends any such meeting as referred to in
Article 26.4 on a day off shall be granted an extra day off in
compensation, such day(s) to be takén at a mutually convenient
time.
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3
E%%l?/e provided in_26.2 shall not deprive an employee of any of
the benefits to which the employee Is entitled under the terms of
this Agreement except that such leave shall constitute a break in

continuity of service In the ccmputation of leave benefits and
severance pay.

26.6

fmployses in the bargaining unit shall be eligible for leave in
accordance with the Corporation's policy on "Special Career
Development Program”, Fa the purposes of this Agrssment the
reference in the policy to "senior program production personnsl®
shall specifically include employees In this bargaining unit.

ARTICLE 27

Jurisdiction

27.1

The Corporatiocn .agrvses that in programs produced by the CBC News
Service the gathering, writing, re=writing, and editing of news,
and associated duties, and the scripting of rews film and audio
and video news tape recordings and associated duties: and the
line-up funetien of newscasts and news® bulletins shall t=
assigned only to =mployses within the bargaining unit.

27. 1.1

The Corporation shall continue the practice of using employees in
the bargaining unit in the assigrment function for newscasts and
news bulletins produced by the News Service. The Corporation
further agrees that the present assigrment function practices in
all programs produced by the News Service shall not be altered iIn
a way which would reduce or erode the role of employees in the
bargaining unit.
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27.1.2 (‘) .
In programs produced by the CBC News Service, the Corporation
agrees_ that the wice reporting of news events, and the
Interviewing of newsworthy subjects shall continue to be assigned
to emplo¥ees in the bargaining unit particularly where they have
personally covered the news events involved or where they have
the required or special qualifications or experience. The
Corporation further agrees not to alter the present Ipractlcge in a
way Wwhich would reduce or erode the role of employees in the
bargaining unit In the mice reporting OF news events, and the
interviewing of newsworthy subjects. The parties agres that the
application of this clause will not reduce or erode the role of
staff announcers as defined iIn their jurisdiction article under
the CBC/CUPE (0s&P) Agreement.

27.1.3
However, notwithstanding such practice the Corporation may
assign:

a) Supervisors to the duties as defined In sections 27.1, 27.1.1
and 27.1.2, provided however that such duties shall only be
assigned to supervisors In the - performance of their

/’7/ supervisory editorial functions or In the case of an
\ eMmargency.

b} Staff announcers who have a minimm_ofF six (6) years
demonstrated journalistic ability In broadcast news
journalism, Or comparable experience as defined in Article
29.2, and who function in the role of host/news reader/
anchorperson, to the writing and re=writing of news and to
the sc_:rlptlnc]; of news film and audio and visual news tape
recordings. It IS _understood and agreed that this section
only applies to major newscasts and news programs. Further,
it IS agreed that anncuncers performing this function are
subject to the present practice of editorial control. The
assigment OF staff announcers_to perform in accordance with
this section shall not result In the replacing or displacing
of positions or employees in the bargaining unit.
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¢) The duties as defined in sections 27.1, 27.1.1 and }2?._1-.2 o
Corporation employees in classifications defined in the
Certificate issued by the CLRB dated September 23, 1968, and
of April 17, 1978. However, employees iIn the SJRC Bargaining
Unit can be assigned to work In Guild Jurisdiction outside
the Quebec Division of the CBC if the performance of such
work does not replace or displace any employee(s) iIn the
Guild Bargaining Unit normally involved In such assignment,
provided that employees in the Guild Bargaining Unit can
continue to work INn the SIRC Jurisdiction within the Quebec
Division if the performance of such work does not replace or
displace any empleyee(s) In the SJRC Bargaining Unit normally
involved In such assigrment.

d) The duties as defined in sections 27.1.2, to persons who have
special  experience, authority, or other  special
qualifications by way of illustration, but not limitation,
persons dealing with sports, or other specialized subjects
within a program prepared by the CBC News Service.

27.2

It 1s further agreed that the Corporation shall not be required
to’ alter existing practice in the News Service: by way of
illustration, but not of limitation, basic news and audio/visual
news material may continue to be:

a? contracted for: . L
b} received on exchange from other broadcasting organizations;
¢) obtained fram other sources. -

27.3

The present _jurisdiction of the Guild over wak performed within
the Bargaining Unit shall_be extended to any additional work in
the Nans Service which IS the same as that performed In the
Bargaining Unit as defined In this article.
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A SALARIES
7/)‘ | ARTICLE 28
Scale of Minimums

The following minimum salaries shall cane into effect on November
28, 1985, November 24, 1986 and Nowariax 23, 1987.

GROUP 10"
senior Editor

As defined in the Job Specifications, will- cover the following
functions:

National Assignment Editor;
National Lineup Editor;
Senior Program Editor;

Nowambx 28, 1985 Weekly
Start $869,14
1 year R4 7,34 $910.77
2 years $49,718  $952.45
November 24, 1986

start $886.51
1 year $928.98
2 years $971.49
November 23, 1987

start § 921.97
1 year $ 966,15
2 years $1,010.34
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GROUP "9"
Senior Reporter

As defined In the Job Specifications, will cover the following
functions:

National Affairs Reporter;
Reporter Specialist.

November 28, 1985 Annual  Weekly
Start $42,912 $822.07
.1 year $43,824 $839.54

November 24, 1986
Start $43,D $818,51
1 year $44,700 $856.32
November 23, 1987

Start $45,521  $872,05
1 year $46,488  $890.57
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GROUP "8"*
Reporter and Editor

As defined in the Job Specifications, will cover the following
functions:

Parliamentary Reporter;

Newsmagazine Reporter:

Assistant National Assignment Editor:;
National Reporter.

November 28, 1985 Annual  Weekly

start $40,331 $772.62
1 year $41,269 $790.59
2 years $42,061  $805.77

November 24, 1986

start 841,138 $788.08
1 year $42,094 $806.40
2 years $42,902 $821.88

November 23, 1987

Start. $42,784 $819.62
1 year $43,778  $838.66
2 years $44,618 $854.75
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L
GROUP "7 )
Reporter and Editor

As defined in the Job Specifications, will cover the following
functions:

Assistant National Lineup Editor;
Assigrment Editor;

Major Reglonal Lineup Editor (TV);
Pregram Editor;

Coxymastar National Radior
Legislative Reporter;

Newsroan Bditor;

Regional Parliamentary Reporter,

Note:

At locations where Legislative Rsporters are not assigned on a
regular basis, employees while assigned will be temporarily
promoted during sessions of the Provincial tegislature and the
provisions of Article 29.5.1 will not apply. where operational
requirements result in the assignment of a Legislative Reporter
on a regular basis such position{(s) will be reclassified
accordingly.

Temporary upgradings 'for Legislative Reporters will only occur
when employees are assigned to replace Legislative Reporters,
Group "7".

November 28, 1985 ‘Annual  Weekly
start $39,158 §750.15
1 year $40,331 $772.82
2 years $40,961  $784.69

November 24, 1986

start $39,941 §765.15
1 year $41,138 §788,08
2 years $41,78C  $800,38

Novembey 23, 1987

Start $41,539  $795.77
1 year $42,784  $819.62
2 years $43,451 $832.39
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Reporter and Editor

GROUP 6"

As defined In the Job Specifications, will cover the following
functions:

Municipal Affairs Reporter;
Syndication Editor;

Newsmagazine Editor;

Senior Writer (National Radio=IV);
TV Lineup Editor.

Note:

In locations where there IS no_regular and continuing Municipal
Affairs beat, these functions will continue to be performed by a
Group 5 Reporter with no upgrading.  Temporary upgradings Tor
Municipal Affairs Reporters will only occur when employees are
assigned to replace Municipal Affairs Reporters, Group "6".

November 28, 1985 Annual Weekly
Start $34,999 $670.48
1 year $36,578 $700.73
2 years $38,162 §731.07
3 year8 $39,752 $761.53

November 24, 1986

Start $35,699 $683.89
1 year . §37,310  §$714.75
2 years $38,925 $745.69
3 years $40,547 $776.76

November 23, 1987 -

Start §37,127 8711.25
1 year $38,802 $743.33
2 years $40,482 $775.52

3 years $42,169 $807.84
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GROUP ''H'"
Reporter and Editor

As defined In the Job Specifications:. will cover the following
functions:

B
ction Edi
National Wr

November 28, 1985 Annual  Weekly
TN 4,
Start $26,706/ $511.61 o
6 months 827,553 $527.84
1 year $29;256 $560.46
2 years $30,961  $593.12
3 years $32,660 $625,67
4 vears $34,367 $658,37
5 years $37,374 §715.98

November 24, 1986

start

6 months
1 year
2 years
3 years
4 years
5 years

Noaroer 23, 19

Start

6 months
1 year

2 years

3 years

4 years
§ years

8,104

"829.841 -

$31;580
$33,313
$35,054
$38,121

N
$29,228

$31,035
§32, 843
$34,646
$36,456
$39,646

$521.84
$538.39
$571.67
$604,98
$638.18
$671.53
$730.29

$542.72
$559.92
$594,54
$629.18
$663.72
$698,39
$759.50
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Senior Editorial Assistant

November 28, 1985

start

6 months
1 year
2 years
3 years

November 24, 1986

Start

6 month8
1 year

2 years
3 years

Novwarber 23, 1987

Start

6 month3
1 year

2 years
3 years

Annual

$19,730
$20,916
$22,102
$23,289
$24,475

$20,125
$21,334
$22,544
$23,754
$24,965

$20,930
$22,187
$23,446
$24,704
$25, 964

Weekly

$377.97
$400.69
$423.41
$446.13
$468.87

$385.54
$408.70
$431.88
$455.06
$478.26

$400.96
$425.04
$449.16
$473.26
$497.39

PEPL N
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GROUP "2"
Editorial Assistant

November 28, 1985 . Annual Weekly

start $326.65
6 months $341.05
1 year $355.40
18 months $369.77
November 24, 1986

start $333.18
6 months $347.87
1 year 8, $362.51
18 months $19,688 $377.16

November 23, 1987

Start L $18 $346.51
6 months B _ $361.78
1 year $19,680 $377.01

18 months $20,476 $392.26
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ARTICLE 23

General Salary Provisions

29.1

Members of the bargaining unit shall receive salary increases in
accordance with the schedule of minimuma contained In Article 28.
Employees on staff on the date of signing of this Agreement who
are presently being paid above the top minimms shall maintain
the same dollar differential above the new teo minimums when the
minimums are increased. (See also Appendix "a*),

29,2

The Corporation shall place an smployse In the foregoing schedule
of minimums by zating experience in comparable work. The parties
agree that comparable work shall be deemed to be work with
generally recognized news media and further that experience
rating shall take into account the differences between such news
media and the C3C News Service (radio or television). Unless the
Guild sends by registered mail a notice of disagrssment with the
hiring rate within thirty (39) working days, the hiring rate set
by the Corporation need not be altered; This time limit will
commence following receipt by the Guild of the list detailed in
Article 4.4 which éirst contains the employse's rate.

29,21

If the Guild gives notics of disagresment with the employee’s
hiring rate, a meeting shall be held between the parties within
ten (10) working days of receipt of such notice or within such
further time as is mutually agreed. If, as a result of such
meeting, the Corporation and Guild do not agree on a rate, it is
agreed that the Guild may lodge a grievance at the National Level
within ten (10) working days frem the date of such meeting. If
such a meeting IS not held, the Guild may lodge a grievance at
the National Lavel within twenty (20) working days of the date on
which the Corporation received notice of disagreement of the
hiring rate.

29.2.2

Any rate reached by this procsdurs shall be effective frem the
hiring date of the employee except in the case of an smloyes wo
IS released during the probationary period in which case no
adjustment shall be made.



29,3

An employee below the top minimum of nis/her group shall be
guaranteed the regular step-up increase rate as provided for by
the schedule of minimums attached to his/her group.

9.4

Progression within a salary group shall be automatic and shall
occur on the first day of the first two=+ssk pay period In the
menth in which the employse’s annual anniversary date of
appointment of the salary group cecurs,

29,5
There shall be no rsduction in salaries, provided that:

29,5,1 oL

If an smployse who has been pramotsd 1O a vacant position in a
higher group is returned within three (3) months to his/hér prior
group, the smployes's salary may be adjusted accordingly so that
1t shall not be KN\B’ than 1t would have been if the employee had
been in the lower group during the period of service in the
higher group.

29.5.2

If an employee requests in writing to be reclassified to a loner
group the employee's salary mey be adjusted, if so reclassified,
So that it will not be lower than i1t would have been if the
employee had remained In the lower group during the period of
service in the higher group.

29.5.3
In each case the anniversary date may revert to the date in
effect when the employse was IN the lower group.

29,6

An employee pramoted to a higher group shall receive a salary
increase “equivalent to at least one eol)full increment in the
higher group. In addition, all time worked by an employee in the
higher group on a temporary basis shall be credited, fsz
_Experience Rating purposes, as experience in the higher group on
a temporary Dasis and the employee's salar?; shall be adjusted
accordingly to reflect such sxperience but shall not thus exceed
the top rate on the scale for the higher group. However, the
anniversary date shall be changed to the effective date of such
promotion.
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29.6.1

An smployes temporarily assi?ned to duties of a supervisor for
one or more days but no longer than a period of four (4)
consgcutive work weeks, shall receive a premium of fifteen
percent (15%)of basic salary and shall have none of the benefits
under this agreement impaired.

29‘. 602

An arployss temporarily promoted to perform a supervisory
function for a period in excess of four (4) consecutive work
weeks but not to exceed six (6) months, shall receive a premium
of a minimum of 15% of basic salary_for the whole period of such
assigrment and.the scheduling, overtime and penalty provisions of
the collective:ajgreement shall not apply. During the period of
such assigmment ‘the amployee will receive two days off per week
or where this s not possible, equivalent time=off, to be taken
by mutual agrsement within a twelve (12) month periced from the
ate sarned,

29,7

An employee temporarily assigned to perform work in a higher
group within the bargaining unit for a period of one-half (1/2)
the basic shift but no longer than a period of four (4)
consecutive work wesks, shall receive:

1) effective June 17, 1987 a flat amount of $12,.75 per shift;

2) erf]f?ctive November' 23, 1987, a flat amount of $13,25 per
shift;

The rate will be in addition to regular salary in the group to
which the employee is permanently assigned provided that this
dess not apply.

29' 7.1

Where an employee is regularly assigned for training or trial for
a period up to a maximum of one month, in which case the employee
shall work with an employee assigned in a higher group or With a
SUpPErViIsor.

29,7.2

An employes temporarily assigned or promoted to a higher
classification within the bargaining unit, for a period exceedin
four (4) consecutive work weeks, but not to exceed six (6
months, will be paid at: the appropriate salary in the higher
classification (l.es with a_salary increase equivalent to at
least one (1)full increment in the higher classification).
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Overtime worked while in this higher classification shall be
calculated at the higher rate in accordance with the overtime and
penalty provisions of this agrsement.,

29,8

A1l work performed between midnight and 7:00 a.m. shall be
“compensated for at fifteen percent (15%)of the basic shift
salary with a minimum of two dollars ($2.00) in addition to
regular salary.

2%.8.1

‘A1l work performed between 8:00 p.m. and midnight shall be
comeensated for at ten percent (10%)of the basic shift salary
with a minimm of two dollars ($2.00) in addition to’ zegular

salary.

29.8.2
In the event that a shift spans both differential psricds, the
higher differential only will apply.

28,9 _ _
Extra remuneration In the form of a contract may be negotiated
between an swployee and the Corporation for recognized preminence
and excellence. \

29.10

Extra remuneration shall be paid to an employee wo IS assigned

to perform hosting  tunstlons, Such remuneration shall be

negokiated  between the ﬁrplcyee and the Corporation. The
e

%—shall notify the Guild in writing of the remmeration

28,11

fmployses assigned to perform the early morning radio line-up
function shall receive a premium of $7.30 per day.
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MILITARY SERVICE
ARTICLE 30-35

ARTICIE 30
Dafinition

For purposes of the following articles military sszviece means
such service as defined in and covered by the Reinstatement. Of
Civil amployment Act,. 1946; and an employee wo enlists in, or 1S
conscripted for, military service shall be ¢onsidersd on leave in
conformity with the provisions of said Act. Y

ARTICLE 31

annual Leave Pay

An employee leaving for such service shall receive a cash payment
equivalent to salar?/ for annual leave remaining to his credit as
of the date of his [eaving for Military Service.

ARTICLE 32
_ 'Thmpora:y Pramotion

An employee premoted to take the place of one on leave of absence
for Military Service may, upon resumption of employment by an
employee honorably discharged fzem Military Service, be returned
to his previous pesition., The employee 8o pramotsd and while
such promotion IS temporary, shall continue to accumulate
experience credit which shall govern his salary on his return to
the group from which he was promoted. In the event of a
subsequent permanent premotien tO the higher group which he had
filled temporarily, the employee shall receive full experience
credit in such higher group for the period which he had been

engaged in that higher group.
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ARTICLE 33

Incapacitated &mployse

If an emf)loyee, upon his return £rem such service, is found to be
physically incapacitated to the extent that he IS unable to
resume his fomer employment, the Corporation shall mee all
efforts to place him in other acceptable employment, and shall
consult with the Guild thereon. If such other employment is not
found, he shall be given his severance pay in accordance with
Article 20.2.

ARTICLE 34

Employes Replacements

Tre Corporation may hire replacements for smployses leaving for
Military Service. These rsplacements shall be covered by all
provisions of this Agreement, except by the Military Service
provisions of this Agreement. If this replacement should leave
the Corporation for Military Service, his employment shall cease.
Upon return frem Military Service of the employee so replaced,
the employment of the replacement shall be terminated and at such
time the rsplacemsent shall receive accrued vacation pay and
severance pay.

ARTICLE 35
Reserve Service
Leave of absence without pay shall = granted to employees upen

their request for annual reserve service training in the Canadian
Armed Forcers whenever operational requirements permit.
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ARTICLE 36

Transfers

36.1

The Corporation shall not permanently transfer an employee from
one location to another against the employee™s wishes without
good and sufficient reasons. The Corporation shall not use the
provisions oOf this Article In a capricious manner. The
Corporation shall make every reasonable effort to avoid
transferring an employee against his or her wishes.

36.2

No employee shall be transferred from one location to another
without payment of all authorized expenses by the Corporaticn for
the employee's transfer and removal including family and effects.
However; the Corporation shall not be bound to pai% such expenses
for an employee who requests such a transfer for personal or
compassionate reasons.

36.3
An emp!oi/ee subject to a transfer against his or her wishes shall
be entitled to:

a) a full discussion;
b} the reasons, In writing, for the transfer.

36,3.1

IT an employee feels a transfer is contrary to the provisions of
Article 36.1 the employee has the right of appeal under the
following procedure. The grievance shall be filed within two (2)
calendar weeks of receipt of written notice that the employee
will be transferred. The grievance shall be dealt with at the
National level at the earliest possible time. If the grievance
IS not settled at the National level within twe (2) calendar
weeks oF being Tfiled, the grievance shall be referred to
arbitration. The parties shall appoint a single arbitrator
within two (2) calendar weeks of the grievance being referred to
arbitration. The arbitrator shall be required to arrange 1O hear
the grievance and render a decision within four (4) calendar
weeks Of his appointment. The transfer shall be suspended
-pendingthe outcome OF the above procedure, although the employee
may be sent on assignment to the new location should the need
arise. The provisions of Articles 43, 44, 45 shall apply to the
expeditious procedures, described above.
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36.4 ,

No employee shall be transferred to a position outside the
coverage Of this Agreement without his/her consent. An employee
may refuse such a transfer without prejudice to his/her present
or future status in the Corporation.

36.5

In the event of any transfer, there shall be no reduction in
salary or impairment of other benefits as a result of such
transfer: except that the salary of an smployss, wWho makes a
request in writing, is transferred £zam one location to another,
and to a lower group as a result of such transfer, may be reduced
to n?t less than the top minimum for the lonar grodp upon such
transfer. 3t

A
AN

GRIEVANCE PROCEDURE
ARTICLE 37
* Purpose

It iS mutually agreed that it is the spirit and intent of this
agreement 10 adjust, as quickly as possible, grievances arising
from the application of: this Agreement.

ARTICLE 38
Personal Submission

The parties reccgnize that the "Canada Labour Code (Part V)"
provides that any employee may present a personal grievance to
the employer at any time. Any such grievance may be subject to
consideration and ™ adjustment as provided in the £following
articles on grisvancs procedure.
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ARTICLE 39
First Step - Local Level

At each place of smployment, meetings shall be held as required
to consider all grievances of which_at least two (2) days’ notice
shall have been received, and which nemmally shall have been
discussed with the supervisor involved. Upon request by either
Jparty, will be scheduled within ten { At such
meetings, . may ‘ @ grievor(s the Union
Grievance Committes and by any persona designated by the:
Corporation for the purpese, both parties will endeavour to
settle all outstanding grievances on a mutually satisfactory
basis, and'without delay. It is understood that the Guild
Grievance Cdmmittee will be released from duty without loss of
raqular for such purpcees, operational requirements
permitting. It is also understood that employees released for
5 M 2 NE S

Bowever, if no settlement IS reached the parties may agree that
the grievance be held gending, or either party may refer it to
National Level. Minutes of such meetings shall e kept and read
and signed by both parties at the close thereof, The settlement
of a grievance at this level will not beceme final until the
settlement iIs approved by both the National Office of the Union
and the Corporation.

| ARTICLE 40
Second Step - National Level

In the event that a grievance is not recorded as settled within
thirty (30) days after the initial report thereof, the matter

shall automatically be referred to the National Level. The
D& . Sgres National Grievs a Moot g8 shall be hald at the
. DALLTY » ke e m B L m

on d (3rd) Wednesday and Thursday of the following

months: Jams m 8 Sentember and November. Nationmal -
‘Grievances De 38 e AlSO De 8ld at ¢ he times as mitus
agreed. An agenda for any such meeting shall be exchanged
etween the parties not less than ten (10 in advance of
such meetings. Every effort shall ade to settle grievances

at one (1) meeting, but they may be held gndigg by mutual
. Minutes of such meetings, sha ept, read an
sﬁ %ft both parties at the close therecf. .
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ARTICLE 41
Third Step - Request for Arbitration

41,1

In the event that any matter, except renewal of this Agreement,
IS not recorded as settled within ten (10) ] the last
National meeting at which It was dealt w th, either party may

upon written notice to the gther, but not later than (20)
dagg‘ after the said National meeting or an adjournment thereof,
er the grievance to final and binding arbitration.

ARTICLE 42
Selection of Arbitrator

The parties in accordance with Article 41 shall jointly select
within ten (10) further an Arbitrator. : es8 are
“unable to select an mlftrator, the parties shall request the
Minister of Labour Canada

tor to appoint an Arbitrator.

ARTICLE 43
Subtmission to Arbitratcr

A joint statement Or separate statements by the Corporation and
the Guild, describing the facts of the grievance and the issues
to be decided by the Arbitrator shall be submitted to the
Arbitrator within ten (10) days of his or her acknowledgment to
hear the grievance. A hearing shall be held at a time place
to be determined by the Arbitrator, so that the parties may have
an opportunity to present further evidence and to make necessary
representations. _The Arbitrator shall give written reasons for

his or her decision, which shall be final and binding on all
parties.



ARTICLE 44

Arbitration Award

In arriving at a decision, the Arbitrator shall be limited t the
consideration of the issue as outlined in the statement or
statements referred to in Article 43 and shall render a decision
according to the terms and provisions of this Agreement, after
having held a hearing at a time and place to be determined by the
Arbitrator so the parties have an opportunity to present further
evidence and to make necessary representations. The Arbitrator
shall not In any way amend, modify, extend or change any of the
provisions of this Agrement.

ARTICLE 45

Costs

The expenses of the Arbitrator shall be borne equally by the
Corporation and the Guild, except that neither party shall be
obliged to pay any part of the cost of & stenographic transcript
without express consent.

ARTICLE 46

General Grievance

IT either of the parties considers that this Agreement iS being
misunderstood, misinterpreted or violated in any respect by the

other, the matter JuayJ)e discussed at a National Meeting, whether
or not an vidual grievance IS involved. IT not

satisfactorily settled, either party may refer the matter to
arbitration as provided In the preceding Sections.
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ARTICLE 47
Time Limits

Any time limit mentioned in the above articles dealing with the
grlevance procedure and arbitration shall exclude Saturdays,
undays and Holidays and may e extended by mutual consent.

TRAVELLING
ARTICLE 48

Travelling Time Credits

48.1

All time consumed When travelling on Corporation assignment shall
be considered as time worked, except only as provided in the
followingt

48,1,1 .

when travslling IS On a cammon carrier between the hours of 12300
midnight and 8:00 am local tire, and suitable sleeping facilities
are available, no time credit shall be allowed. For the purpose
of this paragraph, a single occupancy berth is construed to be a
suitable sleeping facility. When travelling is designated by the
Corporation on conveyances which do not have suitable sleeping
facilities time credit shall be allowed in accordance with
Section 48.1.

48.2
For purposes of this Agreement, "common carrier” shall not
include vehicles supplied by the CEC.

48,3

It is agreed that on out-of-town assigrments of seven (7) days -or
more, Corporation assigrments permitting, an smployee will take
two (2) consecutive days off each week for the number of weeks
the employee is on the out~of=town agslgrment,
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ARTICLE 49

Expenses

49.1
The Corporation shall pay all authorized accounts for expenses
incurred by the employee in the service of the Corporation.

49,2

It IS agreed that the use of an employss's personal vshicle. in
performing his/her Job function IS not compulsory, and employees
may, at their discretion, decline to use personal vehicles.
However, when an smployse IS authorized to use ais/her vehicle in
thefs%r.vice of the Corporation, the employee shall be canmpensated
as follows:

=~ In Ontario, Nova Scotia, New Brunswick, P.E.I. and British
Columbia, effective May 1, 1987, 27.0 cents per kilemetre
(43.0 cents per mile).

~ In Manitoba, Saskatchewan and Alberta, effective May 1, 1987,
2475 cents per kilametre (3.5 cents per mile).

- In Newfoundland, effective May 1, 1987, 2§.5 cents per
kilometzre (45.5 cents per mile).

= In Yukon, N.W,T, *effectiveMay 1, 1987, 33.5 cents per
kilametrs (54.0 cents per mile) and in Quebec 28.0 cents per
kilametrs (44.5 cents per mile).

49.2.1

Where an employee On his/her own wesponsibility requests and
receives permlssicn to use his/her vehicle €or travel he/she
shall be compensated, effective May 1, 1987 at 10,0 cents per
kilometrs (16.0 cents per mile).

48.2.2

For local trips, that is short trips which would ordinarily
involve the use of streetcars, buses, subways or taxis but no
return joumeys exceeding twenty=five miles 1n length or forty
kilometres, the above rates or a minimum of $2.00 per day
whichever IS greater shall be paid.
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49,3

Taxi cabs shall be provided at the expense of the Corporation for
those employees In the bargaining unit required to travel to
and/or f£rem work at hours when other public transportation iIs not
available provided that such transportation shall only be paid
for that portion of the employee's travel where public
transportation IS not available. Such transportation shall be
reimbursed by the Corporation to a maximum of

five dollars ($5.00). This maximum may be exceeded, where

justified, and receipts shall.be required.

49,4 o '
loyees on ass inmoftm(m)contimdaﬁ_

will be reimbursed for laundry expenses supported by receipts
addition to the normal diem rate. _

ARTICLE 50
. Working Conditions & Equipment

50.1

The Corporation will give proper attention to the standards of
space, air, light, temperature, noise, and cleanliness as they
affect employees.

50.2

Necessary efficient working equipment shall be provided to
employees and paid for by the Corporation. However, it shall be
the employee responsibility to report the loss or damagie of any
CBC equipment immediately as it becomes known to the employee.

50.2.1 .
It Is the obligation gf the employee to take reasonable care of
such equipment. It IS the obligation of the Corporation to

properly maintain such equipment.
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50.3
The Corporation shall give proper attention to health, safety,
and environmental standards w respect 1o, without limitation,

video displ terminals (VDIs) or cal tubes (CRTs) as
‘ zlsoav { ) thode-ray

LIGHTING
Terminals must be installed in such a way that glare shall not be

a problen.

FURNTTURE
The: Citporationwill provide adjustable chairs when requested to
avoidf gue to VDT users. t...,,. .

“Tow EE m allow f the ad} 1 nanl: of the aistance'

Tha Corporatian will provide radiation shields for flyback
transformers.

EYE EXAMINATIONS

%Mﬂtimmwm@wu
tlmtoosttothecorporatimor:the
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SPECIAL, CORRECTIVE EYE GLASSES

When _not speciﬂa.’lly covered by any medical plan, the
tion shall ial corrective lasses ired
on recomendat on
ggthalm Ist. for the specific and exclusive purposes of using
a VT or similar equipment. ,

_%::siencein_ﬂmuseofvmmsslmthatthemmm,
in the work pattern that take from the
. It 1S presumed that pattern contime, '

PREGRANCY

MWMM@W
will, where possible, keep the In her job or in another

job in. the same place mﬁ%%w

GENERAL PROVISIONS
ARTICLE 51

Outside Activities

Employees of the Corporation shall not engage in activities
outside business hours which consist of service performed in
direct competition with the news service of the Corporation or
which exploit, without permission their connection with the
Corporation iIn ‘the course of such activities.
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ARTICLE 52
No Strike Breaking

Members of the bargaining unit shall not be required to handle,

perform Or_assist In any work under_the jurisdiction of another
Union within the Corporation which is engaged in a legal strike
or work stoppage.

ARTICLE 53

Stewards and Notification
to the Corporation

The Guild undertakes to notify the Corporation of the names of
Its representatives who shall then be recognized by the
Corporation as the Guild's representatives in dealings with the
Corporation.

ARTICLE 5S4

Insurance Coverage

54.1

Accidental math or Dismemberment Insurance in the amount of
twenty-five thousand dollars_ ($25,000) will be provided by the
Corporation at no cast for each  employee travelling on

Corporation business.

54.1.1

Employees assigned to "war-risk' areas or Béaced on special
(hazardous) assignment will autcmatically covered for an
additional $250,000 in accordance with the terms and conditions
of the policy between the Corporation and the insurance carrier.



- 64 -

54.2

The Corporation will not assign an employee against his/her will
when the assigrment involves risks abnormal to the requirements
of the profession.

Tre Corporation recognizes the ewmloyee’s right to express
his/ner concerns about accepting an assigrment that he/she
relleves would involve such abnormal risks.

ARTICLE 55
Alr Credits

The Corporation shall give air credits to employees where such
credits are merited Dby an_ exceptional contribution to the
production; except that an air credit shall not be given over an
employee'’s protest.

ARTICLE 56
Guild Meetings

56,1

Guild mestings may be held on the premises of the Corporation
when space is available. Those employses on duty my attend if
they have permission.

5642
The Corporation agrees to provide bulletin board space in each
newsroom for the use of the Guild.

ARTICLE 57

%
PN

Jury Duty <

An employee required to serve as witness or juror shall receive
regular salary for the period upon satisfactory evidence of such

Service.



ARTICLE 58

Professional Issues Cannittee

The parties agree to establish at the National level a
Professional Issues Committee tO provide a forun for the
discussion of matters of mutual interest. This Committee May
discuss matters relating to the practice of the profession, for
example, the Status of journalism, professional ethics, news
programming policies and standards, and the direction and aims of
the News Service. In particular, the Professional Issues
Committes wWill be a forum in which t discuss the introduction
and operating procedures of new equipment. The Cannittee can be
convened at the request of the heads of Radio or Television News,
or at the request of the Guild, and will meet within 30 .
The parties will establish an agenda which shall be exchanged at
least two weeks prior to the meeting. The Corporation agree8 to
release, without logs OF salary, up to five (5)employees for the
purpose of attending these meetings.

ARTICLE 59
Joint Committees (l/

\

591

In order to discuss_matters of mutual interest not covered by
other provisions of the collective agreement, or to discuss
misunderstandings and problems arising from the application of
the collective nt, Joint Committess cc ed OfF
representatives appointed by each party may be established at the
local and/or National lewvels.

59.2

Upon request frem the Guild, the Corporation may release without
loss of pay or leave credits, one or more representatives from
each newsroom for the purpose of attending Local Joint Committee
meetings. Up to four (4)employees may be released for the
purpose of attending National Joint Cannittee meetings.
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ARTICLE 60

Training and Professional Development

60.1

The Corporation recognizes the value of training and professional
development and agrees to provide employees In the bargainin
unit with opportunities to participate in programs that wil
broaden the employee's skills In broadcast journalism.

60,2
The Corporation also recognizes its responsibility te train and
develop employees In broadcast jourmalism.

60.3

The Corporation and the Guild agree, during the life of this
Agreement, to establish joint committees at the National level(s)
to identify training and professional development needs and to
advise _on g[o rans to meet these needs. The Committee{s) may
also identify individuals or groups of employees who might
benefit from such programs. The Corporation agrees to release,
without loss of pay, one representative of the Guild from radio
and one frem TV to participate in the joint comittee meetings.

60.4
Employees are encouraged to signify their specific interests iIn
career development.

60.5

The Corporation undertakes 10 seek the fullest possible
implementation within the bargaining unit, of the policies on
training and professional development outlined In the
Corporation's Human Resources Policy ual. (It is understood
that if these are inconsistent with the provisions of this
Agreement, the provisions of this Agreement shall prevail.)

60.6
Employees may have documents relating to their upgraded knowledge
or skills placed In their record.
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60.7

when new technology related to the production of programs
produced by the News Service is introduced into a location, the
Corporation _will provide for employees trainin? and/or
familiarization In respect to the technology before employees are
required to use It

60.8

The Corporation agrees to provide second language (French or
English) instruction at no cost to the employee in accordance
with operational and job requirements, provided the employee: is

admitted tO a Wl.
I

60.9

The Corporation shall provide an employee on the occasion of the
employee™s  first employment with two weeks of supervised
on-the—job training; except in the case of Group 2 who shall
receive one WeK's supervised on the—job training. However, rew
employees with a minimum of five years demonstrated experience in
broadcast journalism shall receive only one wsk’s orientation.
During such periods of training/orientation the normal complement
of staff will be maintained In addition T the new employee,
subject to Article 7.2.

60,10

The Corporation shall provide an employee on transfer to another
newsrocm, OF promotion to a higher classification, or On retum
to employment after an absence of one year or more, with one week
of job orientation.

60,11

It is the intent of the Corporation to permit Editorial
Assistants who wish to become Editors/Reporters to demonstrate
their ability by filling minor assigrments. To conform with that
intent, Editorial Assistants shall be given such opportunities
whenever practical.

60,12

An employee may, upon request, receive a test, audio Or video or
both, for the purpose of demonstrating ability to fill a vacant
position within the News Service for which "on-air'" reporting is
a requirement.
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ARTICLE 61

Duration and Renewal

6l1.1
The agreement, except as otherwise specified, shall be effective
on June 17, 1987 and shall continue until November 22, 1988.

6.2
In the event that prior to the expiration date OfF this Agreement
either party desires to negotiate a new Agreement, notice In
writing by registered mail shall be given to the other party not
less than thirty (30) days and not more than ninety {(90) days
prior to the expiry date of this Agreement. If such notice Is
given by either party and no new Agreement Is reached, all the
Brovisions of this Agreement shall _continue to be observed by
oth parties until a_new Agreement IS signed, or until after the
report of a Conciliation Board, whichever occurs sooner.

61.3

Upon receipt of notice frem one of the parties (the applicant
party) of a desire to negotiate a new Agreement, as provided iIn
Article 59.2 above, the other party (the respondent party) shall
arrange for a meeting to be held between the parties within
twenty (20) da%/s for the purpose of negotiations, and further
meetings shall be held as frequently as possible until settlement
iIs reached or until either party makes application for
conciliation. In addition to other provisions, which shall be
negotiated as to effective date, increases or decreases In basic
salary under the provisions of a new Agreement shall become
effective on the day following the expiry date of this Agreement,
provided that the applicant party observes the conditions above
as to notice anddoroposals and makes itself available for
meetings as required above and provided that settlement on a .new
Agreement O atppll_catlon for conciliation IS made prior to the
expiry date of this Agreement. The time limits In this section
may be altered by mutual consent.

61.4

The CWSG may join,_on or after May lst, 1975, other Corporation
bargaining units In “Joint Bargaining _Procedures” with the
Corporation. Changes or improvements In working conditions
arising cut of any joint Bargaining Procedures will not app}y 10)
employees INn this bargaining unit until the effective date of the
next agreement.



- 69 -

ARTICLE 62
Official Texts

Both_the English and French texts of this Agreement shall be
considered official texts, having equal force.

ARTICLE 63
Conclusion
IN WITNESS WHERECF the parties hereto have caused this Agreement

to bt;:c executed by thelr duly authorized representatives this
"day O .
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Prerre Juneau
President

Pierre Racicot
Vice~President, Human Resources

Stephen ©
vice—president, Finance




{p A Fdgelhof
Chief Spokesperson

Fay Chalsson Fobert J. Foss
Regional Director, Deputy Managing Editor
Quebec Region Radio News

Bill Mrtchell
Location Manager,
Saskatoon

Claude Rochette
Chief Editor,
Quebec Region



-T2 =

THE NEGOTIATING COMMITVTEE

CANADIAN WIRE SERVICE GUILD

Jerry E MacDonald

Executive Officer, CWSG (TNG)

Dan Zeidler
Branch Director,
CWSG (TNG)

Lee Clifford
Member of Negotiating

Committee

Keeble McFarlane
Member of Negotiating
Committee

Jean—Paul Chénard _
Member of Negotiating
Committee

Dan 0ldfield

Member of Negotiating
Committee



APPENDIX npn
June 17,1987

LETTER OF AGREEMENT
Article 29.1

The parties. agree that the new language to be found in Article
29.1 "Is intended to provide the following:

1) Employees in the bargaining unit_on December 13th, 1973
presently beln? paid above the top minimum provided for under
Article 28 will maintain the same dollar differential above
the new top minimum when the:minimums are Increased.

2) At the Corporation®s discretion, new employees hired above
the top minimums may have the dollar differential above the
new top minimuma reduced, when the- minimums are increased.

CANADIAN BROADCASTING CANADIAN WIRE SERVICE
CORPORATION GUILD (TNG)
Philip A Rigelhof J E. MacDonald

Chief Spokesperson Executive Officer
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"APPENDIX "B"
June 17, 1987

LETTER OF AGREEMENT
Special Salary Provision

This will confirm the Corporation®s commitment to extend the
salary rate of $24,855.00 to the following employees effective
November 28, 1985, $25,352.00 effective November 24, 1986 and
$26,366,00 effective November 23, 1987 for the period they occupy
their present classification of Editorial Assistant.

Beatride Hogan - Toronto

It IS understood that this rate shall only be paid to the
incumbents listed herein and the salary rate for the positions
the%/ occupy will revert to the new Group 3 salary scale when the
positions are vacated.

CANADIAN BROADCASTING CANADIAN WIRE SERVICE.
CORPORATION - " GUILD (TNG) °

PhiTip A~ Rigelhof Jerry E MacDonald .
Chief Spckesperson Executive Officer
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APPENDIX "C*
June 17, 1387

Mr. J.E. MacDonald

Executive Officer

The Canadian Wire Service Guild
232 Merton Street, Suite 203

Toronto, Ontario
M&S 1Al

Dear Mr. MacDonald:

This will confirm our agreement that for the purpose of our
mutual interpretation of Article 26.2 of the CBC/CWSG (TNG)
Agreement, it 1is understood and agreed that the write-out
contained therein applies only to yourself and Charles Dale.

Yours truly,

Philip A Rigelhof
Chief Spokesperson
Canadian 8roadcasting Corporation

Agreedt

J.E, MacDonald
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APPENDIX. D"
June 17, 1985

LETTER OF AGREEMENT
J0B SPECIFICATION

ob and. in doing 80. It IS their responsibility tu accurately
reflect these duties in a job apecification.

However. the Corporation is prepared. within Six (6) months of
signing of this Agresment, to set wp a Joint Committee to develop
job specifications with a view to mekina necessery revisions to

reflect current operating practices.

CANADIAN BROADCASTING CANADIAN WIRE SERVICE
CORPORATION - GUILD (TNG)
Philip A. Rigelhof J.E. MacDonald

Chief Spokesperson Exeoutive Officer
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. APPENDIX "g"
June 17, 1987

LETTER GF AGREEMENT

ENGLISH INTEGRATED TY SUPPER HOUR PROGRAMS

The jurisdiction of the bargeining unit in programs produced by
the News Service IS.set out in Article 27 and the Corporation has
no intention of eroding It. However, the responsibility of
producing integrated TV Supper Hour programs in most regions is
divided between the News Service and the Current Affairs
department. It is the intention of this Letter of Agreement to
provide agreed guidelines for the regulation of jurisdictional
questions arising from this shared responsibility. The
Corporation recognizes the contribution that employees in the
bargeining unit have made and continue to make to such programs
and-the Corporation re-esaurea the Guild that it will continue to
provide employees In the bargaining unit with access to the
professional opportunities afforded by these programs.

It 1S understood and agreed that non-Guild jourmralists have e
role to play in integrated TV Supper Hour programs. It is-
further agreed that hard news IS to be handled by employees in
this bargaining unit. However, non-Guild journalists assigned to
integrated TV Supper Hour programs may be used to report hard
news in an emergency, Or where they have expertise, or special
knowledge of the story, Or where they independently originate a
hard news story.

Philip A Rigelhof J.E. MecDoneld
Chief Spokesperson Executive Officer
cwsG (TNG)
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APPENDIX "F"
Jure 17,. 1987

LETTER OF AGREEMENT

RE: ARTICLE 27

This will record our mutual understanding that, for the purposes

of Article 27, the expression "newscasts” includes the following
programs produced by the News Service..

I n Radio, "Newscasts" include:

"World At Eight™
"World At Six™
Night Nationals
"Sunday Magazine"
"The House"

In Television, "Newacasts" include:

"The National™
-"Syndication"
"ENS" and "The National News to the East"
"Saturday Evening News"
"Sunday Evening News"
The: newscast portions of the Supper Hour shows

It is understood that the above definitions apply only to the

currant program format/schedules in existence as of the date of
this letter.

Philip A Rigelhof J.E. MacDonald
Chief Spokesperson Executive Officer

CWSE (TNG)
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APPENDIX "G"
June 17, 1987

LETTER C(F INTERPRETATION REZ VOICE REPORTS
ARTICLE 27 = JURISDICTION

This will confirm that the Guild agrees that “voice reporting of
news events"” and “interviewing of newsworthy subjects" as these
expressions appear in the CBC/CWSG {TNG) Agreement include
aspects of gathering, writing, re-writing and editing of news,
and scripting of news film and audio and video news tape
recordings. These aspects are clearly identifiable and
distinguish-able from the functions in Article 27.1, which are
assigned only to employees within the bargaining unit.

J.E. MacDonald
Executive Officer,
CwsG (TNG)
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APPENDIX "H"
June 17, 1987

LETTER OF AGREEMENT

ARTICLIE 20 — SEVERANCE PAY

The parties agree that in the event of a layoff of an employee(s)
bargalning unit, such employee(s) shall be entitled to the

o: ‘ BV a * m HrOV1S10ns mta any group: oL - -
a1ra~-of ‘D Iovees m Bargaining Un t g lwat »
Inwolved. '

e

Philip A Rigelhot J.E. MacDonald
Chief Spokesperson Executive Officer
CWSG (ING)
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APPENDIX “I“
June 17, 1987

Cor ratio-n all Fillima the icb f on 1

advertise the available seomotion only 1N the newsroom corcspred,
_The be-et guallfled candid-ate in that newsroom, @s determined by

orovisiars of Art, 29,5,

The cartiss alsp aqres that temporary =solovsss working in the
-_newsroom are not eligible te with ¢ Lt

permanent employses I N the situstions described herein.

The partiss further sgpse that suoh jnterpal oostince are-not

vacanolse es described jN Ark. 17 and that none of the provisions
of Art. 17 =coly,

CANADIAN BROADCASTING CANADIAN WIRE SERVICE
CORPORATION GUILD (TNG)

Philip A. Rigelhof Jerry £ MecDoneld
Chief Spokesperaon Executive Officer

' cwsG (TNB)



HUMAN RESOURCES

POLICY NO. §.4 .

Etiectiva: 1 November 1980

ALLOWANCES
AND EXPENSES -~
ISOLATED LOCATIONS

(formerly P.P. 5-3.1)

POLICY

The Corporationwill pay /solation allowances and
expenses to those empioyees hired or assigned to
positions at isolated locations. and will provide
compeftsation for the additional costs normally
ingurred when living at such locations.

ISOLATED LIVING ALLOWANCE (8 paid at the
appropriaterate (SeeList of IsolatedLocations) to
an employee who does not recsive a similar
allowance from any other Crown corporation or
department of the federal, provincial or territorial
government.

FUEL AND SERVICE ALLOWANCE is pai¢ at the6;/\{

appropriate rate (SeeList of Isolated Locations) to
an employee who does not recelve a similar
allowance from any other Crown corporation or
government department, or who is not” provided
with quarters in a government department
gstablishment, or who does not occupy a house
provided by the Corporation,

SHARED ACCOMMODATION - Employees sharing
tiving accommodation shall not be paid fuel and
service allowances which in total exceed the
amount payable to a married employee. Where
applicable, the appropriaterate of allowance wiil be
apportioned among the emplayees sharing the
accommodation in proportionto the percentage of
the cost of fueland servicespaid byeach empioyee,

DEFINITIONS
For the purposeof this policy

DEPENDENT shall mean a person who resides at
the Isolatedlocation and is:

a) Thespousge of theemployee, or former spouse
In respect of whom the employee Is legally
obligated to provide the necessities of life,
including a person certified by statutory
declaration as living continuously with the
employee and being publicly represented as
the employee's spouse.

-
48 ML
[rry .1
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o

POLITIQUE DES RESSOURCES
HUMAINES ND 5.4

En vigueur le Tor novembre 1880

INDEMNITES ET FRAIS —
LOCALITES ISOLEES

(anc. pol. du pers. 5-3.1)

POLITIQUE

Radio~Canada verse des Indsmnités d'lsclement et
paie certains frais au personnelemploy6 dans une
localité isolée, qu'ii y soit recruté ou muté, Eile
Indemnise aussi des frais supplémentaires
qu'entraine lavie dans ces endroits,

INDEMNITE DE SUBSISTANCE se pale, au taux qui
convient (voir la liste des localités isoldes) &
Femployé gui ne la regoit pas déia d'une autre
$0ciété de la Courenns ou ministere du gouverne-
ment fédérsl, provincial ou territorial.

INDEMNITE DECHAUFFAGE ET DE SERVICES 38
paie, au taux qui cenvient (voir la!lste des localités
isolées), a 'empioyé qui neregoit pas d'indemnité
analogue d’'une autre sociéteé de la Courcnne ou
d'un ministére d'Etat ou qui n'est logé ni dans un
établissement d'Etat ni dansg une habitationtournie
par la Scociéte.

HEBERGEMENT PARTAGE - Dans le cas des
empioyés qui partagentdes jocaux d'hébergement,
le total des indemnités de chauffage et de services
ne dépasse pas ke montant payable & Femployé
marié. 8'lly a lieu. le taux pertinentd’indemnité est
réparti entre les employés qui partagent/es mémes
locaux d'hébergement, enfonction du pourcentage
des frais de chauffage et de services payés par
chaque employé.

DEFINITIONS

Aux fins de la présente directive

PERSONNE A CHARGE désigne une personne qui
demeure dans lalocallté isolée, et qui est

a) Le conjoint de I'employé, ou !'ex-conjoint
auguel il est légalement tenu de fournir les
moyens de subsistance, ou la personne qui,
en vertu d'une déclaration siatutalre,vit de
fagon continue avec ['employé et se présents
publiquement gemme son conijoint.

Page 1 of/sur 10



HUMANRESOURCES
POLICY NO. 5.4

p One for whom the employee is eligible to
" claimapersenal exemptionunderthe Income
Tax Act, or

¢) Anunmarriedchild, stepchild, adopted child,
Or legal ward who does not qualify under
subparagraph b) andia infull time attendance
at an educational institution.

d) Any other reiativa of the employee, if such
relative is a member of the employee's
household and b wholly dependent upon
him/Mer for support by reason of mental or
physical infirmity;

except that a dependent of an employee ceases to
be a dependent on becoming employed by the
Corporation or any other Crown corporation or
government department and being in recelpt of an
allowance from one of them.

DEPENDENT'S STATUS - Employees are required
to prowide a signed statement regardingthe status
of dependents and to notify the Cerporation of any
change which affects the status of dependents in
quali?ying for allowances under this poiley. An
employee who has one or more dependents
residing at the isolated location is eligible for
allowances based on the married rate.

SINGLE EMPLOYEE shall mean an emﬁloyee with
whom no dependents are residing at the isolated
location.

ISOLATED LOCATION shall mean a CBC
establishment located atany of the placesonthe list
of Isolated Locations in the M.R. Notebook. which
may be revised at any time.

NORMAL PLACE OF RESIDENCE shall mésn the
place in Canada designated by the Corporation as
thenormai place of residenceofthe employes, after
full eonsideration of personalfamily circumstances
immedilately prior to assignment or transfer to an
isolated location.

NORMAL WORKING HOURS shall mean eight
hours per day or 40 hours perweek, or asotherwise
set out in the job spsciticatien or collective
agreementapplicable to the position.

POINT OF DEPARTURE shall mean the locationof
the C8C production point, not qualifying as an
isolated location. which is nearest 0 the isolated
location by the most practical route.

POLITIQUE DESRESSOURCES
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b} Una personne a Fégard de laguelie Femployé
est autorisé & demander une exemption
persanneile envertude IsLo! delimpat surle
revenu, ou

¢) L'entam, beau-filsou belie-fille; enfantadopt6
ou pupille nonmariéqui n'est pas admissible
exemption prévue a falinéa b} e qui
fréquente & plein temps une maison
d'enseignement,

dj  Tout autre parent de 'empioyé, 8'li fait partie
de lamaisonde ¢& dernier et §'il est entiére-
ment & sa charge pour cause d'invalidité
maentale ou physique.

Toutefsis une persanne & sacharge cesse de 1'étre
si elle entre au service de laSocidté Radio-Canada,
d'une autre société de la Couronne ou d'un
ministére de I'Etat, ettouche une indemnita de {'un
de ces organismes:

SITUATION DES PERSCONNES A CHARGE - Les
employés doivent fournir une déciaration signée
concernant la situation des personnes & charge et
avertir la Société de tout changement touchant
'admissibilité de ces personnes aux indemnités
prévues parcette politique. Un employé dont une ou
piusieurs personnes a charge résident dans une
Jocalité isoiée peut recevoir-les indemnités dun
employé marie,

CELIBATAIRE désigne l'employé avec lequel
aucgge personne a charge neréside dans lafocaiité
isolée.

LOCALITE ISOLEE désigne l'un des endroits
énumérés dans la liste des |ocalités lsolées dans le
cahler des Ressources humaines ou dans ses
modifications & ¢u Radio~Canada posséds un
établissement,

RESIDENCE HABITUELLE désigne Jendrolt au
Canada que la $ociété reconnait comme la
residence habitueile de I'employé, compte tenu de
toutes les circonstances d'ordre familial dans
lesquelles il se trouvalt immédiatement avant son
affectationou ¢a mutation dans une Jocaiité isciges,

HEURES NORMALES DE TRAVAIL signifie huit
heuras par jour ou 40 heures par semaine, ou
conformément aux definitions d'empfol ou aux
tonventions collectives applicables au poste
occupé par 'employé.

POINT DE DEPART désigne le lieu du centre de
production do la Soclété, qui ne se définit pas
comme une localité Isolée et qui est le plus
rapproché de lalocalité isolée parie chemin ke plus
pratique.
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APPLICATION
1. Periog Of Allowances

These allowances Shallbecomestfactive onthe day
the employee arrives at the Isolatediocation or on
the day fallowing the last day for which expenses
under the policies governing travel or relocation
expenses are pald onappelhtment or transfer to the
isolated location, whichever is the later.

These allowances shall continue until:

a) The day the employee ceases to receive a
salary from the Corparation for employment
at an isolated location.

p) Thefirst day for which the employeereceives
per diem allowances inaccordancewithtravel
or relocatien expenses policies that are
applicable uponthe employee's transfer from
the Isolated location except when an
employeels requiredto maintaina dwellingat
the Isolated {¢catlen while receiving
allowances for travel or relocation expenses.

2. Part-ime amployees .

When isolated living, and fuel and services
allowances are paid to an employee who regularly
works less than the normal working heurs, thé
allowance shall be paid at the appropriate hourly
rate (see List of lsclated Locations). However, no
allowance shall be paid in respect of any heurs
worked in excess of the "normal working hours".

3.  Absence of employeo

No allowancesshall be paid In respect of a period
during which the ‘employee is absent without pay,
except inthe case of maternity leave without pay.

4 Payment of allowances while absent from
focation

Subject to the following limitations, payment of
isolated Hving and of fuel and services allowances
will not be affected by absences on:

a) Corporation business, when expenses are
pald under the policies covering travel,
providing that

(i)  When no dependents remain at the
isolated location, the allowances will
cease to be paid after the 30th day of
absence, or

(i} When a dependent remains at the
isolatedlocation, the allowance payable
toamarried employeewill be reducedto
the rate of a single employee after the
180th day of absence;

e
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APPLICATION
1. Péricde d'indemnisation

Cas {ndemnités entrent en vigueur 'eé jour ou
I'employé arrive dans |alocalité isolée ou, au plus
tard, le lendemalin du dernier jour oh I touche les
indemnités prévues par la directive sur les voyages
ou la directive sur les frais de réétablissement &
I'égard de son affectationou de Samutationdans la
localits isolés.

Ces indemnités cessent :

a) Lejour oh employé Cesse d'étre rémunéré
par la Seciété pour son service dans une
localité isclde;

b) Le premier jour ou I|'empleyé touche
indemnité quotidienne prévue par la
politique surles déplacements ou parcelie sur
les frais de réétablissement applicables, selon
le cas, lors de son départ de lalocalité solée
d'ou Il est muté, sauf si, pendantqu'il touche
cette indemnité, Il est cependant tenu de
maintanir sonlogement dansialocalitéisolée,

2. Employés a temps partied

Lorsque des Indemnltés de subsistance, de
chauffage et de services sont accordées i un
aemployé qui fournit régulléremerit molns que le
noembre d'heures normales de travail, le taux
d'indemnité auguel il adroll estletaux horaire prévu
4 laliste des localltés isclées, Capendant, augune
indemnilé ne Juj est versée pourles haures de travail
fournies en sus des “heures normales de travail".

3. Absances

Il n'est versé aucune Indemnité pourunepériode oy
I'employé est en congé non payé, sauf dans lea cas
de congé de matarnitéd non payé.

4, Indemnités cncas Fabsance

Sous réserve des restrictions cl-¢essous, e
paiement des indemnités de subsistence. de
chauffage et de services n'est modifié enrienquand
I'amployé s'absents parce qu'il est :

a) Enmission pourlecompte deiaSoclatéet que
ses dépenses sont payées conformément & la
directive sur les déplagements. Mais

(i) &1 ne reste aucune personng & sa
charge dans la localité isolée, les
indemnités cessent aprés le 30e jour
d'absence;

(i) &'l reste une parsonne & chargedans la
localité, les Indemnités d’empioyé marlé
sont ramenées & celles demployé
célibataire apras le180e jour d'absence.

Bana 1 adlfansr 10
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o)

o)

d)

b)

)

with the excepticn that the fuel ang services
sllowance shall continue as long & the
employee continuer to maintain an
establishment at the isolated iocation.

Annual leave, when the employee remainsat
the isolated location or returns to it
immediately following such leave.

Special leave, duly approvedbythe ars& head.

Absance due to illness or Injuryfor which the
employee s eligible for benefits under the
Corporation's Disabliity Income Pretection
Plans, except when the employee leaves the
isolated locationduring such absence and no
dependent remainsatthe isolatedlocation. no
allowance shall b¢ paid after the 30th day of
sbsence, unless In the opinion of the area
head. sps#cial circumstances warrant
continuation of the allowance; or If a
dependent remainsattheisolatedlocationthe
allowance will be reduced to the single rate
after the 180th day of absenca.

Payment. of  allowances during absence ot

- dependants

When a dependent does not accompany an
employee to an isolated location, the
employee shall recelve allowances at the
single rate until such time as the dependent
journeys to the isolatedlacation. However, if
the dependent makes the journey within 8¢
days of the arrival of the employee, the
employee shall be reimbursed the difference
between the single and married rates
retroactivelytothe date of his/herarrival atthe
isolated location.

When the dependent leaves the !solated
location and de#s not return within 80 days,
the allowances will be reduced from the
married to the single rate on the 81st day and
remain at the single rate until the dependent
retums.

For the purposes of a) and b} above
dependent shall, in the case of an employee
wlth morethan one dependent, beinterpreted
as the !ast dependent resident with the
employee.

When a dependent establishes temporary
residence at an isolated location with the
employee, allowances will be Increasedfrom
the single to married rate, from the date of
arrivel to the date @ departure of the
dependent,

If the dependent does not establish
permanentresidence with theemployeeatthe
isolatad location; relocation and trans.
portation allowances will not be providedlor
the dependentto gr from the isclated location.

alke
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b)

¢)

d)

8)

b)

c)

d)

HUMAINES NOs 4

Toutefols, I'ihdemnité ce chauffage et de
services ast payée tant que l'employé
continue de tenir un logement dans |alocalité
I50lée,

Encongé annuel et qu'll reste dans [alocallté
Isoiée ou y retourne aussitét aprés soncongé.

En conge specialdirment approuvé parle chef
de secteur.

Absent en raison dune maiadie ou d'une
bigssure pourlesquelies I'employé touchedes
prestations en vertu du regime g'assurance
salaire de Radio-Canada, saut #ll quitte la
localité isolée et n'y laisse aucune personne &
charge, l'lndemnité cesse aprés le 308 jour
d'absence; & maoins que, de Vavis du chef de
secteur, des circonstances spéclales ne
justifient le maintien de l'indemnité; ou siune
personne & charge reste dans la locallté
isolée; une indemnité de célibataire sera
verséa aprés.le 180e jour d'absence.

indemnités payées pendant I'shsence de s
personne A charge

Lorsque lapersanne & charge n'accompagne
pas l'employé dans une localité isolds, ce
darnier regolt les Indemnités d'un célibataire
jusqu'a ce que lapersonne a charges'y rende.
Toutefols, si la personne & charge s'y rend
dans tes 90 jours de l'arrivée de I'employé, on
rembourse a celui-ci la ditférence entre les
indemnités dun célibataire e celias d'une
personne mariée, avec atfet rétroactii & sa
date d'arrivée dans la lecalité isolée,

Lorsque la personne & charge s’absente de la
focalité isolée plusde 82 jours, les indemnités
de célibataires sont versées a l'employé &
partir du 8¢ jour et jusqu'ay retour de la
personne & charge.

Aux fins des paragraphes a) & b) ci-dessuys,
I'expression “personne & charge", dans le cas
d'un employ6 qul en a piusieurs, signifie la
ldemiére personne & charge qui habite avec
ul.

Lorsque |a personne | charge étabilt s&
résidence temporaire avec l'employé dans
une localité isolée, des indemnités de
personne mariée seront versées & partir du
jour @'arrivée de la personne & chargejusqu'
son départ,

Si la personne & charge n'établit pas sa
résidence permanente avec 'emplovyé dans la
localité isolés, lés Indemnitée de réétablis-
sament eb de transport ne seront pasversées
i la personne | charge A son arrivée ou 4 S0N
départ de Ia localité Isolée.
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6. Payroll precedures for (solated allowances

The officer in charge of human resources for the
area handling the adminlistratien of the isolated
location will be responsible for ensuring that duly
authorized advice regarding allowances for
employees at isolated locations is submitted to
Payrolls, Head ©ffice.

7. Teavel delays

a) When an employee proceeds on leave with
pay, other thanspecialleave, andthe periodof
time required for the Journeyto or from the
isolated location is prolonged by
transportation delays beyondthe employee's
control. travel time not exceeding five days
will be allowed in respect of any one periodof
absence. Notwithstanding the above, the area
head may authorize an extension of this
period inspecial circumstances, Inadditionto
the continuation of salary during this period,
allowanceswill algo be continued.

b}  Travel time as allowed in a) above will not be
¢harged against the employee's leave credits,
althoughforthe purposeof paymentof salary
and allowances it shall be regardedas leave.

8. Travel Leave

a) The area head shail grant travel leave to an
employee who is proceeding on vacation or
sick leave inan amount which Is the lesser of

(iy three days, or

(i) the actual time required to travel from

the igolated post to the nearest point of
departure and return from the nearest
i point of departureto the isoiated post.

Y

‘ i\ b) xl;:ravel leave may be grarted to points other

than the nearestpoint of departureexceptthat
where an employee Is authorized to proceed
,Jon vacation leave twice in a fiscal year, the
amount of travel leave which may be granted
on each occasion shall be the |esser of three
days or the actual and reasonabletravel time.

9.  Expensss on transfer or appointment to an
isclated iocation

a) Whenanemployeels transferredtothe staff of
an Isolated location, expenses will be paid in
accordance with the policies covering travel,
end these covering relotation expenses.

SAW
rrry 118

- 86 -

POLITIQUE DES RESSOURCES
HUMAINES no 5.4

8. Procddure <o rémunération pour es locailiés
iscides

Le responsable des ressources humaines pour ke
secteur administratif dont reléve la locallté Isolée
est chargé de s'assurar que f'avis diment autorisé
concernant les indemnités & verser aux employés
des localités isolées est soumis & la section des
salaires, ausiage social.

1. Retards durant les déplacaments

a) Lorsqu'un employé parten conge pay6 autre
qu'un cangé spécial, et que des retards de
transport indépendanis de sa volonté
proiongent son voyage d'alier ou de retour, il
{ui est acserdé, pourchagque absence, au plus
¢inq jours de voyage. Cependant, le chef de
secteur peut autoriserta prolongation de cette
absence dans des clrconstances spéclales.
L'employé continue de toucher ses
indemnités en plusde sonsalaire au ceurs de
cetle absence.

b) Lea |ours de voyage accordés en vertu du
paragraphe a) ¢i-dessus ne viennent pas en
deduction des jours de conge de 'employé,
bien gqu'lls soient consldérés comme tels aux
fins du paiementdu salaire et des indemnités,

8. Ceongé do déplacement

a) Le chef de secteur accorde & 'employé qui
parten vacances ou en conge de matadie un
cohgé de déptacement dont la durée est le
molndre de :

(i} trols jours, ou

(i) Ietechs effectivement nécessalre pour
ailer de la localité Isoiée au point de
départ le plusrapproché etfaire ke trajet
inverse au retour.

b} Un congé de dépiacement peut 8tre accord6
Jjusqu'a des points autres que k point de
depart le plus rapproché, sous réserve que Si
l'employé est autorisé & prendredes vacances
deux fois au cours dune année financlére, e
nembre total de jours de conge de
aéplacement nedalt pasdépasser chaque fois
trois Jours cu temps de déplacement
effectivemant nécessaire et ralsonnable si
celui-¢i ne dépasse pastrels jours.

9.  Frals de mutation ou de nomination dans uno
locailté isolée

a) Lorsqu'un employe est muté dans unelocalité
isclée, ses frais sont remboursés conforme-
meént aux directives sur les déplacements et
sur les frais de réétablissement.
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-b)‘;

10.

a):

b}

c)

d)

SR

Whan an smployee is hired atalocationother

than an tsolated location foremployment atan
isolated location, the policies covering
relogation axpenses shall applywith regard to
the journey of the empleyee and dependents
from their normal place of residence in
Canada to the !sciated location.

Expenses when proceeding On annual leave

Where an empioyee and/or dependent
B'eoceeds: on annual leave. the employeewill

reimbursed. tho actual transportation
expensas. incurred for such trips to any
destination. Relmbursable expenses shall be
limited during the fiscal yeartothe amount of
thereturntransportation expenses thatwould
have been incurred if the journey had been
made to and from the nearest point ot
departure; less

()  $50.00 I the cas2 Ofmsingle emplioyee
or @ married empioyss Of spouse not
accompanied by a dependent, or

(i) $85.00 in the case of the married
employee or spouse accompanied by
OM eor more dependents.
.)"p'

Where an employee is serving atan Isolated
locationwhich ts, ctassified for allowances at
jevel 1 or 2, reimbursable expenses during a
flses) year shall be limited tothe amount of the
return transporiation expenses that would be
incurred for twe- journeys made to and from

nearest point of departure without
deduction.

Where an smpkyee & serving at an isolated
location classified for allocwancas at level3, 4,
or & and NOt accessible by means of an all
weaiher road; reimbursable expenses during
afiscal year shail be limitedto the amount of
the returntransportation expensas that would
be Incurredfor onejourney madeto and frem
the nearest point of departure without
deduction.

Subfject tothe approval of the areahead, there
may be paid in additien to the expenses
authorized in a), &} and ¢} above, expenses
Incurredfor meals and accommodationwhen
anemployes and/or dependent(e) proceed on
annual leave and are unavoidably cetayed at
terminal pointe where no provision to pay
such expenses is made by the commercial
carrier providing service” 0 the Isolated
tocation or when fiight schedules betweenthe
isolated location and the nearest point of
departure require an overnight stopover cn
routs.

POLITIQUE DES RESSOURCES

b)

10.

= 87 - HUMAINES O 54

Lorsqu'un employe est engagé ailleurs que
dans une localité isciée, mais pouf y étre
aftectd, la directive sur {es frais de réétablis-
sament s'appligue au déplacement de
Yemployé et des personnes 4 sa charge, &
partir de sa résidence heabituelle au Canada
Jusqu'a la locallté igsolée.

Frals de congé annuel

Lorggu'un employe et/ou une personneg & Sa
charge part en conge annuei, i{ Se fait
rembourser les frals de transport réets
engageés pour ces déplacements quelle qu'en
&it ladestination. Les fralsiremboursables ne-
dplvent pas dépasser au cours d'une année
financiére le montant des frals de transport
aller-retour qui auralent éé engagés si ke
voyage avalt até fait pourse rendre au pointds
depart le plus preche et en revenir, moins

(i) $50.00 s'lt s'agit d'un employ6
célibataire, d'un employe merié ou de
son conjoint, non accompagné de
personnes & charge; ou

{ii}  $85.00 &'l s'agit d'un employé marié ou
son conjoint, accompagné d'une ou de
plusieurs personnses & charge.

Lorsqu'un employ6 est de service dans une
localité Isolés qui est classée parmi les
localltés donnant lieu & des indemnitds au
niveau 1 0u 2, les fraisremboursables au cours
d'vne année financiére ne doivent pas
dépasser ls montant des frals de transport
aller-retour qui auraient été engagés pour
deux voyages falts pour se rendre au pointde
depart le plus proche et en revenir sans
deductions.

Lorsqu'un employ6 est de service dans une
localité isolée qui est ciassés au niveau 3,4 ou
5 et qui n'est pas sccessible par une route
ouverte toute I'année, les frais rembouraables
ay cours d'uns année financiére ne
dépasseront pas le montant des frais de
transport aller-retour qui seraient engagés
pour un voyage fait pourse rendre au point de
dépari le plus proche et en revenir sans
déductions,

Sous réserve de |'approbation du chef de
sacteur, 'employé peut recevoir, en sus des
irals dutorisés en a), b) et ¢} ci~dessus, des
trals engagés pour le repas et le logement
lorsqu'il et/ou les personnes & sa charge
partent en c¢ongé d&nnue! et sont
Inévitablement retardés en route dans un
pointterminal ol 1¢s lignes commerciales qui
desservent les localités isolées n'assument
pas ces frais ou loreque les horaires desvels
entre la locaiité isoiée et le point de départ
le plus rapproché nécessitent une escale

d'une nuit.
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e)

11,

a)

b)

©}

a)

e)

12,

a)

Expenses shall not be paid to more than one
member of a family that includes more than
one employee.

Expenses INntho case Of il iness of empicyee or
dependent

When an employee or dependent has to
journey from the Isolated location to obtain
medical or dental treatment, the actual
transportation expenses incurred will be
reimbursed, when authorized by the area
head, for the time actually required for
treatment considering the circumstances in
each case.

Reimbursementshalt not exceed the amount
of the return transpertation expenses to the
point of departure, or to the nearest place
where adequate treatment can be obtained,
whichever would result inthe lesser sxpense.

Reimbursement shall not be made unlessthe
claim Is supported by a certificats from the
appropriate qualified medical or dental
practitioner stating that treatment was
urgently required and could not be provided
by services orfacilities at the Isolated location.

Where it b necessary that the empioyee or
dependent beaccompanied onthejourney by
some other person, transportetion expenses
for such a person may be relmbursed at the
discretion of the area head for the time
actually required, depending on the
circurmnstances of each caw.

In addition to the expenseés reimbursable
under @ to 4) above, the area head may
authorize reimbursement of actual and
reasonable exper#es incurred for meals and
accommodation at the treatment centre or at
northern terminal palnts en route

(1} where such sxpenses are caused by
unavoidable delays In transportation or
treatment, and

(if) where no provision to pay such
expenses 18 made by commercialcarrier
servicing the isolated post.

Expenses In csse OF critical lliness in
employee’s family

At the discretion of the area head, an
employee and/or dependent may ke granted
an advance on annual lesye travel allowance
in those cases where:

3
4d MRS
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o)

11,

a)

b)

c)

d)

o

12.

a)

La Société ne rembourse les frais que d'un
ssul membre dune famille qui comprend plus
d'un employé.

Frais occasionnés parlamaladie defemployé
ou d'une personne i sa charge

Lorsque l'smployé ou une personns a sa
charge doit quitter la focalité isolée pour
recevoir des soinsmédicaux ou dentaires, ses
frais de transport effectivement engages lui
sont remboursés, sous reserve de lautori-
sation du chef de secteur, pendant le temps
effoctivement nécessaire au traltement,
compte tenu des circonstances dans ¢haque:
CBI.

Le remboursement n'sxcéds pas. le montant
de frais de transport, aller-retour, entre la
localité et Je pointde départ ou I'endroit le plus
proche oU la personne intéressée peut
recevolr les soins voulus, sulvant le montant le
moins éleve,

Les fralg nesont remhoursés quesilanotede
frais est accompagnés d'un certiticat délivré
par le médecin ou le dentiste qui adonné les
soins et afteatant que ces soins étaient
urgents et ne pouvaient pasétre donnés dans
lalocalité iscide & cause de I'insutflsance des
installations et des services.

Lorsque l'empioyé ou une personme a sa
charge doit étre accompagne durant le
voyage par une autre psrsonne, les frals de
transportde cette autre personne peuvent étre
remboursés, au gré du chef de sscteurn
pendant le temps effectivement nécessaire
compte tenu des circonstances de ¢chague
cas.

En plus des frals remboursables dans les

. sltuations de a) & d) ol-dessus, ke chef de

secteur peut autoriser ke remboursement des
frais effectivement engagés et raisonnables
pour lea repas &t ke logement au centre de
traitement ou dans un pointterminaldu Nerd
durant le trajet,

() lorsque ces frais sont occasionnés par
des retards inévitables de transport cu
de traitement, et

(i) lorsque la ligne aérienne commerciale
desservant le poste isofé n'assume pas
ces frals,

Frals & Foccemsion ce malacdie grave dans (o
famille de 'employé

AU gré du chef de secteur, I'employé et/ou |a
personne & se charge peut toucher une
avance d'indemnité de déplacement de conge
annuel dans les cas ol
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() acritical jliness in the Immed]ate family
oocurs outsidge the isolated post, and

(i) suchliness is veritied by a certificate of
a qualified medical practitioner.

The deductible amount for such travel shali
not apply In such cases, even though annual
or special leave may e approved for the
employee in conjunction with the trip.

B)  The use of this benefit byanemployeeand/or
dependent censtitutes the we of the annual
leave travel allowance for that fiscal year,
uniess the provisions of Section 10 b} apply.

¢} Annual leave travel allowances in respect
of dependents in the family who do not
accompanythe emploi/)ee remain unchanged.
Such benetits cannot be applied on behalf of
the employeeand/¢r dependentwhohasbeen
granted an advance on his/her annual leave
travel allowance.

d)  Forpurpaoses of this section, immediate family
consiste of the spouse, mother. father, sister,
brother, or child.

13.  Expenses for bereavement travel

a)  Whereanemployee hasbeengranted leaveas
a result of beréavament in. the immediate
¢ family. the area head may authorize
}J‘ reimbursemant of transportation expenses up
(yf to the amount of the returmn transportation
) ‘X expenses that would have beenincurredif the
journey had been to and from the nearest
point of departure.

p) Inthe case of bereavement Inthe Immediate
family of the dependent, the area head may
also authorize reimbursement of
transportation expenses upto the amount of
return transportation expensés that would
have been incurred by dependent ifthe
journey had been to and from the nearest
point of departure.

14. Expenses |or the [ourney from tho Isolated
locatlon on termination of smployment

When an employee, whose expenses on
appointment or transferto an isolated locationwere
paid INn accordance with the policies covering
refocation expensss, cesses to be employed,
geparate expenses in respect of the returnjourney
fromthe isolated logation will be paidsublect to the
provisions outlined below:
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(i) une malagie grave survient dans |a
famille immédiate en dehors du poste
isolé; et

(i) lamaladie est attestée par un médesin
quailfié.

Le montant deductible pour ¢es déplace-
ments ne s'applique pas en pareii cas, méme
ai 'employé est aulorisé A prendre des
congés annhuels ou spdciaux a {'occasion du

voyage.

b) L'utilisation de c& privilkge par l'employé
et/ou une personne. &: s& charge compte
¢omme utilisation de I'indemnité de
déplacement de congé annuel pour 'annge
financiére, & moins que les dispositions en
10 b) ne s'appliquent.

¢) Les Indemnités de déplacement de congé
annuel & I'égard des personnes & chargedela
tamiile qui n'accompagnent pas l'employé
restent Inchangées, Ces indemnités ne
peuvent 8tre versées pour un employe et/ou
perscnne & sa charge qui a regu une avance
d'indemnité de déplacemant decongéannuel,

d)  Aux finsde ¢ette section, lafamille immediate
comprend le conjoint, la mére, le pére, l
sosur, le frére ou un enfant.

13.  Frais ce déplscement DOUI cause o4 deuil

a) Lorsqu'un employé est autorisé a s'absenter
pour cause de deuil dans sa famille
immédiate, le chef de secteur peut autoriserle
remboursement des frais de transportjusqu'a
concurrence du montant des frals de
transportaller-retour qul auraient étéengagés
si ke vo%age avait é1é falt jusqu'au point de
départ le plus rappreché et en sens inverse
au retour.

b) Dans lecasdedeuli dans lafamille immediate
de la personne & charge, le chef de secteur
peut aussi autoriser le remboursement des
frals de transport jusqu'a concurrence du
montant des frals de transport ailer-retour qui
auralent éé engagés parlapersonne & charge
si le voyage avait élé fait jusqu'au point de
départ [e plus rapproché et en sens Inverse
au retour.

14.  Frals de 'employé gui quitte la Société

Lorsque les frais de déplacement engagés par un
employé 4 I'occasion d'une nomination ou d'une
mutation dans une localité isolée (Ui ont &ié
remboursés conformément A la directive sur les
freis de rédtablisssment et que cet employé quitte la
Sociéte, tes frais de son voyage de retour lul sont
remboursés sous réserve der conditionsénoncées
Chdessous :
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a)

b)

c)

e)

f

When the employee has ¢¢asad or I8 aboutto
cease to be employed by reason of:

- Attaining retirement age
- Disabllity
- Reduction in staff or lay-off

the travelling expenses of the employee and
dependents will be paid up to an amount not
exceeding the expenses to the employee's
normai place of residence.

When an employee dies at an isolated
location, the travelling expenses of the
dependents will be paid up to an amount not
exceeding the expensesto the normal place of
residence.

When the employee has ceased or is about to
cease to be employed by reason of;

- Expiration of term for which engaged
« Resignation

travelling expenses of the employee and
dependentswill b4 paid subjectto provisions
of &}, &) and 1) below,

When the employee has served acontinuous
term of FIVE YEARS OR MORE at anisolated
location, expenses will be paidas Ina) above.

When the employee has sewed a continuous
term of MORE THAN ONE YEAR atan isolated
locationbuti«ss than five years, the expenses
of the employee and dependents will be paid
up to an amount not exceeding the expenses
to the point of departureorto the normalplace
of residence, whichever Isthe lesser expense.

When the emEponee has served a Continuous
period of LESS THAN ONE YEAR at an
Isolated tecatlon, the area head may
authorize:

() The transportation expenses of the
employee and dependents to the peint
of departure or to the normal place of
residence, whichever is the lesser
expense.

(i)  An advance, not exceeding theé amount
of the transportation™ expenses.
However, befers leaving the isolated
location, the employee shall agree in
writing to repay the Corperation the
amountof advance declared by the area
head as being recoverable. No such
repayment will be necessary when the
employee b removed by Management
during probationary period.
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b)

¢)

&)

f

Lorsque 'emplol a¢essé ou est sur le pointde
ie falre, parce que :

- 'employé a atteint I'ge de la retraite,

- il est frappé d'Incapacité,

- Ity a eu compression du personnel ou
ligenciement,

la Soclété paie sea frals de déplacement et
ceux des personnes a sa charge jusqu'a
concurrence du mantant nécessaire pour se
rendre & sa résidence habituelie,

Lorsqu'un employ6 meurt ¢ans une localite
isclee, la Soclété paleles frals dedéplacement:
des personnes 4 chargejusqu’a concurrence
du montant nécessaire pour se rendre & leur
résidence habitueile,

Lorsqu'un employ6 aquitté son emploi ou est
sur le point de le faire. par suite

~ de I'expiration de son engagement, ou
+ de sa démission,

la Socité pale ses frais de déplacement et
ceux des personnes & sa charge conformé-
ment aux paragraphes d), e) et f) cl-dessous.

S| Femployé compte AU MOINS CING
ANNEES de servics continu dans une localité

isolée, ses frais lui sont remboursés
conformément au paragraphe a) cl-dessus,

Si 'employé compte PLUS DE UNE MAIS
MOINS DECINQ ANNEES de service continu
danas une |ocalité isclés, la Soclété lui
rembourse ses frais d ceux des personnes &
Sa charge jusqu'a concurrence du montant
néceasaire pour gu'li se rende au peint de
départ ou a sa rdsidenca habitueile, seion le
moindre des montants & engager.

Sl lemployé a MOINS DE UNE ANNEE de
sarvice eontinu dans une localitd isolée; le
chef de secteur peut auteriser -

() Le remboursement des frais de
transportdel'employé et des personnes
jsachargejusquau polntdedépartous
la residence habitueile de l'employé,
selon (8 moindre des montants &
engager.

(1) Une avance n'excédant pas |e montant
desfrals detransport;toutefois, avant de
quitter la localité fsdiée, 'smplayé doit
s'engagar par écrit & remettre & la
Sociétd |a fraction de I'avance que le
chef de secteur a déclarde
remboursable; I'employé n'est tenu &
adeun remboursemeant 8l |a directionle
déplace pendant son stage.
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g Whenanemployeeis dismissed for causa, and g) Lorgu'un employ6 et congédié pour motif
has served at an lsolated location for a fond6 aprés avoir pessé sans interruption,

continuous period of dans une localité jsojée .
{f}  Less thanfive years, the area head may (iy Moins decingannées, lachefde sesteur
authorize payments &s inf) above. peut autoriser je remboursernent deses
frals de déplacement conformément au

(il) Five years or more, the areahead may paragraphe f};

.authorize payment as In €) above.
(iiy Aumoinscingannées, lechefdesecteur

n) Amounts shail not be paid under this section peut autoriser le remboursement de ses
without the authorization of the area head, dépenses conformément au paragraphe
unless expenses are Incurred within two e).
waeks of the day the employee ceases to
perform his/her duties, When transportation h}  Aucun remboursement n'sst fait en vertu de
facitities for household effects are not cet article sans l'autorisation du chef de
availablewithin that period, expensesrelating secteur A moins que les frals n'aient éte
to the removal of such effects will be paid if angagés dans les deux semaines qui suivent le
shipment is madeat the earliest date onwhich jour ou l'employé cesse de remplir ses
transportation facilities are available. fonctions. Quand le déplacement de moblller

ne peut avolr iisu dans ce délai, la Soclété en
¥ Whenanemployeeresigns, oris dismissed for rembourse les frais & condition que le
cause; within 8ix months of the date of démeénagemaent nit lieu 44s que des moyens
returning from annual leave in respect ot de transport sont disponibles.
which expenses were pald asin 10 above, the
amount of expenses nermaily payable under ) Quand un employé démissionne ou est
a) to g) abovewill bereduced bythe amount of renvoyé pour motif fond6 dans ies six mois de
expenses paid in respect @f the annual leave. son retour dun ¢engé annuel et que les frais
de déplacement occasionnés par le congé Jui
jiv  For the purpose of expenses for the journey ont 6té remboursés conformément au
from the isolated location on termination of paragraphe 10 ¢i-dessus, le montant des frais
employment, a child who has ceased to ordineirement remboursables en vertu des
qualify as adependentwill qualifyfor payment paragraphes a) & g) ci-dessus est réduit des
of expenses as a dependent if unmarriedand trale remboursés A Foccasion du congé
providingthat expenses were paid in respect annuel.
of the child's journey to the isolatedlocation, ] .
in accordance with the policy covering iy  Auxfins des frais & la cessation d'emplol, un
Relocation. enfant qui n'est plus considéré comme
personne A charge est néanmolns admls au
15  Medical examinatlon remboursement 4 titre de parsonne & charge,
8l n'ast pas marié et sises dépenses d'atlera

The Corporation requires all employees and their la localité isolée ont été remboursées

dependents ¢ be medically examined by a conformément & |a directive sur les frais de

physician, designated by and at the expense of the réétablissement,

Corporaiien ?ﬂg[g transfer or assignment to an
1s0lated logation. 15, Visite médicade

Les employés etles parsonnes a leur charge doivent
passer une visite madicale, aux frals de [aSociété et
chez un médecin de son ¢heix, avant d'étre mutés
ou affectds dans une jocalité isolée.

REFERENCES REFERENCES

Policy &.1 - Travel - Canada Politique 5.1 - Dépiacements au Canada
Policy 8.8 - Relocation Expenses Pclitique 8.8 - Frais de réétablissement
H.R. Notebook €.5 - List of Isclated Locations Cahler des resscurces humaines E.5 -

Liste des localités isolées.
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RELOCATION EXPENSES

{tormerty P.P. 4-5.1)

POLICY

On relocation, employees will be reimbursed for
expenses in accordance with the terms of this

policy.

APPLICATION

1. Authorization of relocation

The Human Resources offlcer responsiole for
approving expenses charged to rslecation
budgets will determine the eligibility of an
employee for total or partial relocation
expenses and the allowances applicable to
trangportation, removal ¢f household effects,
temporary accommodation, real estate, and
miscellaneous expenses.

The Human Resources officer at the releasing
location will ensure that the employee is
properly briefed on the provisions available in
connection with-the move and that the correct
procedures are followed In preparing
estimates, If the Home Dispesal Plan s
available to the emgployee, the Human
Resources officer willl provide sufficient
guidance to the employee to ensure
cempliance with the Home Dispasal Plan
procedures.

2. Allowances

The Corporation provides allowancesto meet
various expenditures Or costs normally
incurred in the relocation of an employee and
dependents. Theseallgwances arelisted onthe
Estimate of Cost of RelocationFormSBG 210,
but only those expenses may beclaimed which
are relayant to the partigular circumstances
under which the employee is relocated.

3. Real estate coais at paint of departure
a) Homeowners, when authorized, may:
() claim the cost of real estate
commission and legal fees up to the

standard schedules of fees. if selling
residence through realtor.

POLITIQUE DES RESSOURCES
HUMAINES NnO 5.8

En vigueur le 1er octobre 1978

FRAIS DE REETABLISSEMENT

(Mapot. du pers. 4-5.1)

POLITIQUE

Le réétablissament des employes est défrayé
conformément aux dispositions de la préssnte

politigue.

APPLICATION

1.

Autorisation do réétablissement

L'agent des ressources humaines charge
d'approuver les dépenses a imputer sur le
budget de réétablissement déterminsra si
l'employé est admissible au remboursement
total ou partief des frais de réétablissement st
les indamnités qul peuvent étre accordées pour
le trapspert, le déménagement des articles de
ménage, I'hébergement temporalre,le courtage
Immabilier et les faux frais.

L'agent des ressources humaines de la
succursale cédante veille & ce que I'smployé
g0oit bian mis au courant des dispositionsdont il
peut bhéndéficier & l'occasion de son
réétablissament et que labonne proceduresoit
sulvle dens !a preparation des devis estimatifs,
Si le service de vente de I'habitation est
accessible a 'employé, I'agent des ressources
humaines lui fournit les indicalons voulues
go_ur s'assurer que la procedure du service est
lan suivle.

- Indemnités

LaSocieté accorde desindemnités pour gouvrir
les dlvers frals normaux de réétablissement
d'un employ6etdespersannes & sacharge. Cés
indemnités sant énumérées surlaformuie CBC
210, Estimation du ¢odt de réétablissemeant,
mals gells sont remboursés les frals découlant
des circenstances particuliéres du
réétablissament de l'amplové.

Frais d'opdrations immobiliéres au point de
départ

a) Lee. propriétaires d'une habitation qui y
sont autorisés !

()  peuvent demander le rembourse-
ment de la commisslon de courtieren
immeubleset des frais d'acte, jusqu'a
concurrence des barémes en
vigueur, ¢'lis vendent leur habltation
par l'entremise d'un courtier en
immeubles;

Fage 1 of/sur 8



b)

c)

d)

HUMAN RESOURCES
POLICY NO. 5.6

(i} claim cost ¢f legal fees and
advertising If employee selis
privately.

{iy apply for the Home Disposal Plan
under conditions outlined in
Appendix A (except for those with
revenue property, rural property
exgeeding tenacres, mobilehome, or
property exceeding a value of
$225,000 - higherthan $225,000 iftity
is indexed above Toronto).

NOTE:

Employees who have initiated any action
under (i) or (ii} will not be eligible for the
Home Disposal Plan. Homeownerswho opt
to sell through a realtor or privately are
responsible for all costs relatedto interim
financing, mortgage discharge penalties.
temporary loans or other financial
arrangements made in connectionwith the
sale of their property.

Homeowners who decide to sell their
residence under optton . a)(i} or a}(ii) and
who. along with their dependents, are
occupying a permanent residence at the
new location may claim upto three months'
taxes, mortgage, fuel, and electricity if the
former residence remains vacant prior 1
the sale.

Homeowners who decide to rent their
residence may claim cost of legal fees and
advertising to obtain a tenant. When the
employee and dependents are occupyinga
permanent residence at the new location
and the former residence remains vacant
prior to renting. the costs for up to three
months' taxes. mortgage, fuel, and
electricity will be allowed,

Employees rentingtheir present residence
may claim coatsof breakingalease upto a
maximum of three months' rent.

POLITIQUE DES RESSOURCES
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b)

¢)

d)

(i) peuvent demander le rembourse-
ment des frais d'acte et du colt dela
publlcité, s'ils |a' vendent sux-
mémes;

(i) peuvent faire appel au service de
vente de 'habitation aux conditions
exposées a 'Annexe A (sont axclus
couUx qui ont une propriété de
rapport, une propriété rurale de plus
de 10 acres. une maison mobile ou
une propriété dont la valeur dépasse
225 000 § - ou plus de 228 000 $ i
Findice immobilier de la ville en
guestion est supérieur & celui de
Toronto).

NOTE :

Les employés quiont faitdes démarches en
vertu des sous-alinéas (i) ou (ii} ciedessus
ne sont pasadmissibles au service ge vente
de Fhabitation. Les propriétaires qui font
vendre leur habitation parun courtierou la
vendant eux-mémes doivent assumer tous
les codts ayant trait au financement
provigoire, aux sanctions pécuniaires de
libération de hypothéque, aux emprunts
temporaires ou autres arrangements
financiersfaits & roccasion de lavente de
leur propriéts.

Les propriétairas qui vendent jeur
habitation en vertu de l'option @) (i} ou a)
{if) et qui. de méme que leurs personnes &
charge, occupent une residence
permanente & la nouvelle succursale
peuvent demander au maximumtrois mois
de taxes, d'hypothégues, de com-bustible
ot d'slectri¢ité sil'ancienne résidence reste
vacante avant lavente.

Lea propridtaires qui décicent delouerjeur
habitation peuvent demander le
remboursement des frais d'acte et de la
publicité pour trouver un locataire.
Lorsgue ces smployés etleurs personnesé
charge occupent une residence
permanente dans la nouvelle ville et que
lanclenne habltatlon demeure vacente
avant la location, les frais d’au plus trois
mois de taxes. d'hypothéques, de
combustible et d'électricité psuvent &tre
rembourgés,

Les empioyés qui louent leur habitation
actuelie peuvent demander le
remboursemant desfrais de rupturede bail
jusqu'a concurrence de troismois de ioyer.
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4,

Chtsin(ng residence at now location
a) House hunting trip

Transportation, accommodation, and per
diem aligwances for a period of five days
plus travel time to seek permanent
residence at the new location may be
allowed for the employee and spouse. Cost
of renting a car up to $30 per day. and cost
of child care may also be claimed during
the houge hunting trip.

b) Purchase of new home

Legal fees charged In connection with

V’{(ga" ~uyig a residence may be claimed

4

8,

including tax ontrangter of fitle to property.
¢) Rental

Rentalagentsfee or advertising costs upto
$300 for finding rental accommodation
may be claimed

Aemoval of householdeffects

a} Cost of packing, cartage, and Insurance
basad on standard formula of value by
weight provided by moving firms will be
allowed.

b) Storage coots up to maximum of two
months, if required, pendingoccupancy of
new residence will be allowed,

The moving company Selected to handis the
move is to be chosen from a list of proven
companies available from the Human
Resources oftice. An estimate of the costa for
moving household eftests is to be obtained
from the meving firm selected.

Claims for moving household sffects may
Include charges for moving one &autamabile.
The Corporation will also allow for the cost of
moving a second autemobile or other vehicle
such as a trailer, mowmobile, boat or other
recreational vehicle but only up to the cost of
moving an automobile by auto carrier.

POLITIQUE DES RESSOURCES
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Instaliation dans {a nouveiie vilis
a) Recherched'une maigon

Le transport. I'hébergement et les
indemnités quotidiennes pour une péricde
de cing jours auxgueis s'ajoutent des
créances de temps de déplacement pour
cherchar une résidence permanents dans
lanouveila ville, peuvent étre remboursés a
empioyé et & son conjoint. Les frais de
{ocation devolture jusqu'4 concurrencede”
30 § par jour et les frais de garderie
pendant le voyage de recherche d'une
hablitation peuvent aussk éire remboursés:

b} Achat d’une nouvelle malsen

Leafrais d'acte se rattachantal'achatd'une
habitation peuvent &tre remboursés, y
compri¢ fa taxe de cession du titre d'une
propriéte,

¢) Loyer

La commission des agents de location et
las frais de publicité jusqu'a concurrence
de300 $envuedetrouver un loyer pauvent
dtre remboursés.

5. Déménagement des effets r_nabulm

‘a) Lea frais d'emballags, de transport et
d'assurance €en fenction de la fermule
normalisée de valsur/polds fournie parles
entreprites de déménagemant peuvent
étre remboursés.

b) Lea frals d'entreposage, [usgu'a
concurrence de deux maols, au besoin, en
attendant de pouvolr octuper la houvelle
rasidence.

L f wue ‘m ur lé déménagem | .
adi 1 choisle parmi li lista 3 iéménageu s
rece i > toktt § 1 bure des
rasgources humain Il faut nan ET]
dém énageur chdis I devis i de
16 énagery tclis effets maobiliers.

Les demandes relatives aux ffe 10 iilier
[ ¢ ) r ips rai d

¢ )ménage 1@t dui e ai « moblle .a 3 Bl
autorise ai183i les frais de déménagement ¢
deuxiéms auton Jo'e, I n 13 ge
tetegu L 2t a v icule P12 , mait
garer1ti | & concurrence du colt de
déménage 1 nv @ () ob par porte-
voitures
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An employee may claim for the cost of moving
one household pet.

The cost of moving plants may also be
permitted up to a maximum of $19¢.

The employee I8 responsible for making all
arrangements for extra insurance and special
moving or storage requirements. The
allowance for miscellaneous expenses is
intended to cover the costs for such services,

8. Transporiation and travel accommodation

a) Allowances to cover cost of transportation
of employee and dependents to the new
location. Depending on the mode of travel,
fare by bus, train or economy air will be
provided or, if driving own vehicle, a
mileage allowance may be claimed.

b} Cost of accommodation and a per diem
allowance to cever meals and incidental
expenses for up to 18 days will be allowed
including periods required for such
accommodation at the point of departure
and at destination.

Per diem rates will be based on full travel
per diem allowance for employee and for
spouse, two-thirds per diem for
dependents age 18 and over, half per diem
for dependents under 18. Per diem rates
will also apply while travelling by common
carrier or automobile when authorlzed.

¢} Ifaccommodation at a privateresidenceis
used, the per diem rates plus a single
allowance of $1¢ will be allowed for each
day that such accommodation is used by
the employee and dependents.

NOTE:

Any extracosts incurredas aresult of personal
stopovers or side trips made while travelling to
the new location are the responsibility of the
employee.

Temporsry accommodation pending
occupancy of permanent residence

a) Whenanemployeeand dependents’, Ifany,
travel to the new location and require ‘a
further period of temporaryaccommodation

Un employé peut s¢ faire rembourser lecot de
démenagement d'un animal familier. Les frais
de déménagement de plantes peuvent aussi
étre autorigés jusqu'a concurrencede 100 §.

L'smployé ala responsabliité desouscrire toute
assurance complémentaire et de g'occuper de
tout arrangement special ayant trait au
déménagement ou & I'entreposage. L'indemnité
Pour frais divers est destinée acouvrir ce genre
de dépenses,

™

Transport et hébergement

a) Indemnités pour couvrir les frais de
transport de I'employé et des personnes &
sa charge jusqu'éd destination. Ssian e
mode de dépiacement, le prix du billet par
autobus , chemin de fer ou avion enclagse
économigue sera fourni; si l'employé
conduitsa propre voiture, (i peut demander
une indemnité de parcours.

b} 1l est accordé une indemnité
d’hébgrgement et une indemnité
quotidienne destinée & couvrir les repas et
les faux trais pour une durée d'au plus 18
jours, y compris les périodes requises pour
cet hdbergement au point de depart et au
lieu de destination.

L'indemnité quotidienne entiéare est
accordée a 'employé et son conjoint. les
2/3 aux psersonnes & charge 4gées d'au
moing 18 ans et lamoitié & celles de moins
de 18 ans. La Société peut aussi accorder
les indemnités quotidiennes durant les
déplacements par transportencommun ou
en voHure particuliére,

¢) Sil’hébergement alieu dans une habitation
privée, les indemnités quotidiennes plus
une indemnité forfaitaire de 10 $§ pour
chaque jour de la durée de I'hébergement
de I'empioyé et des personnes & sa charge
sont varsées,

NOTE

Les frais additionnels engagés par suite d'un
arrét ou dun detour personnels lors du
déplacement vers la destination sont & la
charge de I'empiloyé.

Hébergement temporaire on attendant
doccuper Ia résidence permanante

a) Lorsqu'un employ6 et les parsonnes & sa
charge, 8'lt enest, SE rendent & |ancuvelle
succursale et que les délais relatils a
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after the travel provisions for
accommodationand regular per diem have
expired, allowances may given as
tollows:

- up to 30 days costs of accemmodation
plus half per diem rates.

- a further 30 days - cost of
gegommodation only with no per diem.
B} When employee precedes dependents to
new location. the amployee wiii be allowed
regular travel per diem plus cost of
accommodation approved by the Human
Resources officer at the new location until
the new residence is available for
occupancy, provided this allowance does
not extend beyond three months. No
extension of such allowance lor morethan
three months ($ tO be granted unfess
authorized by divisional or corporate
management,

While the employee is separated from
dependents, the Corporation will pay
transportation costs for one trip home
every third week-end until the dependents
join the employee at the new location.

When the dependents move to the new
lecatlon, travel per diems and costs of
accommodation may be allowed until the
new residence is ready for occupancy, but
notto exceed 1§ days.

8. Allowances {gr miscellanetus expenses

Employees with household effects to be
transported will be allowed the equivalent of
one month's baric salary at the new rate In
eHlect on the date of transfer to the new
estabtishment. This allowance Isto cover such
items aS alterations, installation charges, new
licences, school uniforms and all items not
specifically provided for under allowances for
transportation, removal of household effects,
travel, temporary accommodation and real
estate expenses,

Settiement of claims
Allowable expenses incurredwitl be paid bythe

Corporationon the basis of properly receipted
claims submitted by the employee, provided

POLITIQUE DES RESSOURCES
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I'hébergement et aux indemnités
queotidiennes sant expirés, mais qu'une
autre période d'hébergement temparaire
est requise, les Indemnités suivantes
peuvent dtre accordées

- Jusqu'd concurrence de 30 lours : lea
frals d'hébergement plus la moitié des
indemnités quotidiennes;

- yne autre tranche de 30 jours :les frais
d'hébergement sans indemnité quoti-
dienne.

b)) Lorsqu'un employ6 précdde sa famille &
deatination, il lui e8t accordéune Indemnité
réguliére de déplacement plus las frais
d'hébergement approuvés par I'agent des
ressources humaines de la nouvelle
suocursale |usqu'd ¢e que la nouveile
habitation soit prétes & occuper, sous
régerve que ce régime ne dolt pas durer
plus de trois mois. Auguna prolongation
n'eat accordés & moins qu'elle ne soit
approuvée par ladirectiondivisionnaire cu
nationatis.

Loreque 'amployé ast séparé de sa famille,
la Seclété pale les frals de transportd'une
visite chaz lui une fois toutes ies trois fins
de semalne, fusqu'a ce que la famille
rejoigne I'employé dans ke nouvelle ville.

Des indemnités quotidiennes de
déplacament et d'hébergement peuvent
dire accordées aux personnes 4 charge se
rendant dans la nouvelle vilie, jusqu'a ce
que la nouveile résldence soit préte a les
recevolr, mals pendentau plus 15 jours,

Ihdemnisation des faux irals

Lea employés dont lea effets mobiliers doivent
éire démeénageés ont droit & un montant égal a
un mois de salaire de base au nouveau taux.en
vigueur au moment ou la mutation devient
affactive, Cette iIndemnité couvre diversirals :
retouches, frais d'installatlon, nouveaux
permis, costumes scolalres et tout ce qui n'est
pas couvert par|&s Indemnités de transport,de
déménagement des effets moblliers, de
déplacement, d'hébergement temporaire et
frajs d'opérations immaobilieres,

Réglamaent des notes do frais
La Soclété prend & sa charge les frais

admissibles engages par f'employé, sur
présentation de pleces justificatives diment
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10,

these expensas are inconformity with approved
policy. The Corporation expects the employee
to finalize the relocation within a maximum
period of three months from the date that the
employeeand dependents, if any, are relocated
in their new residence.

Allowances (O travel expenses

Allowances for transportation, accommoda-
tionand per diem to cover meals, gratulties and
incidental expenses are based on the
provisions of Travel - Canada.

REFERENCES

Policy 5.1 - Travel- Canada
Policy &.2 - Travel Outside Canada
policy 8.7 - Relocation Expenses - Foreign

Postings

Policy §.1¢ - Interat-Free Leans on Relocation
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quittancées et pourvu que les frais soient
conformesa la peoiitique approuvée. L'employé
doit présenter les notes frais relatives & son
réétablissement dans les trois meis qui suivent
la date ou lui-méme et les personnes & Sa
charge, &'l en est, sont installés dans feur
nouvelle habitation.

10. indemnités de déplacement
Les indemnités de transport et d'héhergement
et l'indemnité quotidienne couvrant les repas,
pourboires et faux frais se fondent sur les
dispositions de la politigue intltulée
"Dépiacements au Canada"
REFERENCES

Politigue 5,1 - Déplacements au Canada
Politique 5.2 - Déplacements a I'étranger
Politique 8.7 - Frais de réétablissement -

Missions A I'étranger

Politique 8.10 - Prét sans intérét lors dun

réatabllssement
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Appendix 'A'

HOME DISPOSAL PLAN

Employees who are relocated at the request of the
Corporation will be entitled to asgistance underthe
Home Risposal Plan, subject to the ¢onaltions for
eligibility. The Plan is designed to help such
employeesrelocaie with minimumdisruption andto
establish them and their family in the new
environment as quickly and smoothly as possible.

Conditions

1. The Home Disposal Plan when authorized IS

‘applicable anly to employees who own single

* family, residential dwellings, or rural property

* ot 10 acres or |e8s. The Plan does notapply to

"income producing property norto any ﬁroperty

appralged at more than $225,000 (higher than
$228,000 if ¢lty is indexed above Toronto).

2. The Plan is limited to the sale of homes in
Canada.

3., The Plan applies only to relocations involving
individual employees; Itis not applicable when
groups of employees are involved, unlessthe
Corporation specifically determines that itis in
the best intereststo apply the Plan, in whole or
in part,.to such group reiocations,

4, After relocation laapproved. to remaineligible
for the Home Disposal Plan, employees must
not havellsted their nome with any real estate
agency or have made any attempts to sell their
home privately.

8. Any eligible employee who decldes not to
participata Inthe Plan maythen claim only for
other relocation expenses as authorized by
Corporate policy. Any claim for extra
compenasation due to inability to dispose of a
home will not be considered.

8. The employee may c¢hocse one of the
relocationcempanies who are authorizedto act
as agents of the Corporation. Names of these
companies are available from the local Human
Resources department Employees must
adhereto the requirements established by the
selected company and once selected no
change in the relocation company is per-
mitted.

7. Questions concerning eilgibliity of employees
for the Home BRisposal Pian, and for
Interpretationsof the Plan, areto bereferredto

POLITIQUE DES RESSOURCES
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Annexe A

SERVICE DE VENTE DE
L'HABITATION

Les employés qui sont réétablis 4 la demande de la
Sociétd ont droit de recourlr au service deventede
habitation, s'ils remplissent les conditions
d'admissibitité. Le service a pour but d'alder
'amployé a changer de residence sans trop de
soucis et a s'installer, lui et sa famille, dans un
nouveau milieu aussi rapidement et aussi aisément
gue possible.

Conditions

1. Le service de vente de I'habitation, lorsqu'll est
autorisé, ne s'applique qu'aux employés qui
sont propriétaires d'une habitation unifamiliale
qu'lls ccoupent ou d'une propriété rurale de 10
acres ou moins, !l ne vaut pas pour lss
propriétés a revenus nl pourune propriété dont
la valeur dépasse les 225 000 § - ou plus de
225 000 $ si l'indice immobiier de la vite en
question est supeérieur & ¢elui de Toronto).

2. LeserviceSelimlte a lavente del'habitation au
Canada.

3. Leservice ne¢'appilque qu'au réétablissemsnt
d'un ssul employ6 et nonaux réatablissements |
de groupes, A meoins queia Société nejuge qu'l
;/ va de son Intérét déf avoir recours,sgour la

- totalitd ou une partle des employes vis&.

4, Une fols le réétabilssement approuvé, les
amployéds qui veulent rester admissibles au
service de vente de I'habitation ne doivent pas
avolr imsecrit Jeur habitation & une agence
immobiiiére ni avoir essay6 de vendre leur
propriété eux-mémes.

5. L'employé admissible qui decide de ne pas
8'adresser au servicenepeut dés lors demander
d'autres Indemnités que celles des frals de
rédablissement autorisés par la Socists. Toute
demande d'Indemnité spéclale du fait que
'habitation n'a pu étre vendue sera rejetée.

6. L'employé peut cholsir 'une des compagnies
de réétablissement qul sont auicrisées & aglr
comme agents de laSo¢!été. 11 paut demander
le nom de ¢es compagnies au service des
ressources humaines de l'endroit. L'employe
delt se conformer aux exigences fixés$ paria
compagnie cholsie et le cholx d'une compagnie
de réétablissement est Irréversible.

7. Les questions ayant trait & I'admissibilité des
employés au servicede vente de'hablitation ou
4 |'interprétation du service dolvent étire



HUMAN RESOURCES - .
POLICY NO. 5.6

the Manager, WorkingConditions, Head Office.
The Corporation reservas the right to deny the
use of the HomeDisposal Planto any employee
where it deems that such use would be
detrimental to the best interest of the
Corporation.

Responsibility

Responsibility for administeringthe HomeDisposal
Plan and for approvingail expenditures rests with
the Vice-president, Human Resources and
Administration or his/her delegate. Usually, this
dejegation resides with the Manager. Working
Conditions, at Head Office.

Procedures

1. When an employee's eligiblity. for the Home
Disposal Plan is approved in accordance with

Corporate policy, the Human Resources
depariment at the employee's currentlocation
will rovidé sufficient quidance tothe employes
to permit selection of a relocationcompany as
quickly as possible. Above all, the employees
must be advised immediately that, if they list
their home forsate ar attempt to s/l privately,
they will forfeit aligibility for the Home Disposal
Plan.

2. The Manager, Working Conditions at Head
Office is to be notified of the name of the
selected relocation company and the name,
address and telephone number of the
employee.

3. The Manager, Working Conditions wlll initiate
contact with the relocation company. Under
normal circumstancesall subsequent contact’s
batween the employee. the relocationcompany
and Manager, Working Cenditions.

4, Details of the Home Disposal Plan, including
the procedure to be followés between the
empl?jyee and the relocation company, will be
providedin personand confirmedinwriting by
the relocation company. Pall of this process
will Include written confirmation by the
employee to the relocation company that the
details of the Plan have been fully explained.

5. The relocation company bills the Corporation
direetly for s contracted services.

8. The Corporation reservesths right to suspend
the Home Disposal Planat any time or torefuse
to grant the Pian in any specific instance.

indicates c change.
Iesed 1 July 1583,

A%
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scumises au chef des régimes de travail au
sisge social. La Sociéts Se réserve le droit de
rafuser 4 tout employ6 de recourir Ace service,
sl elle juge que cette démarche peut nuire & ses
intéréts propres,

Responsadliile

La responsabilité de 'administration gu service de
venie de i'habitation et de lapprobation des
gapenses reidve du vice-président aux ressources
humalnes et & !'administration ou de son
délégataire, c'est-a-dire, ordinairement, le chef des
trégimes de travail, su sigge social.

Procédures

1.

Quang 'admissibilité d'un employ6 au service
de vente de !'habitation est approuvée
conformément & la politiqgue de la Sosiété, le
service des ressources humaines de la
succursale cédante de 'employé tul fourni les
rensgignements nécessaires qui lui
permettront de choisir une compagnie de
réétablissement le plus rapidement possible.
Par-dessus tout, I'employé doit étre averti sans
tarder que &'ll inserit son habitation A une
agence ou essale de la vandre Jui-méme, il est
inadmissibleau service de vente de I'habitation.

Le chef des régimes de travail au sigége social
doit étre informé du nom de la compagnie de
réétablissement gholsie ainsi que du nom, de
Fadresse et du mumére de téléphone de
l'employe,

Le chef des régimes de travail amorce les
démarches auprés de la compagnie de rééla.
blisserment. Normalement, tous Jes autres
contacts se font antre 'employé, lacompagnie
de ré?labiissement et le chef des régimes de
travail.

Les ranseignemeants sur le service de vente de
habitation et sur Jes arrangements entre
l'employé et la compagnie de réétablissement
son{ communiqués personneilement et
confirmés par écrit par la compagnie de
réétablissement. L'employé doit confirmer par
écrit 8 lacompagnie de réétablissement que les
détails du service ont été pleinemant expliqués,

La compagnie de réstablissement facture la
Société directement pour ses services
coniractuels,

La Société SC réserve le droit d'abroger le
service de vente de I'habitation & tout moment
ou d'en refuser I'application dans n'importe
guel cas particuller.

indique une changement.
Publié la ter julliet 1963, g

Page & of/sur 8
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INTEREST-FREE LOANS ON
RELOCATION

POLICY

When the Corporation requires an employee to
relocate to an area where the cost of housing of
comparable standard is significantly higherthan at
the employee's present location. assistance may be
provided in the form of an interest-free loan for a
limited periad of time if the employae wishes to
purchase a house.

APPLICATION

As & homeowneratthe old location, theemployeeis
aligible for an Interest-freeloan if he/she is eligible
for full relocation expenses as determined by the
policy on Relocation Expenses, (Policy 8.8 Section
1)

When eligibility tor an Interest-free loan has been
determined and authorized, the following condi-
tions will apply:

1. Theemployee must purchase a homeatthenew
location. This purchase may be deferred or
delayed up to one year from the date of transfer
if agreed to in writing by the Corporation.

2. The Corporationwill determine, onthe basis of
suitable indicesand/or acomparativeappraisal,
whether housing at the new location is more
expensive than at'the old. If this differential is
lessthan 10%, no interest-free loanwill apply.

3. For homeownerswho intend to buy at the new
location, a tair market value for the employee's
present home will beestablishedinthe manner
descrlbed intha Home DisposalPlan (Appendix
" A, Policy 5.6).

4. {oansupto$50,000 may be granted. Theactual
amount of the loan may depend on various
factors such as the marketvalue of the present
home, the purchase price of the new home, the
housing cost differential between the two
locations, and Interest rates at the time of
application for the loan. The specific formula
usedfor this purposeis availablethroughlocal
Human Resources.

o

3 1)
} 1]
'or
e
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En vigueur le 21 mal 1881

PRET SANS INTERET LORS
DUN REETABLISSEMENT

POLITIQUE

Lorsque la Societe exige d'un employe gu'il
déménagse dans une localité ol les colts d'une
habitation comparable sont sensiblement plus
éleves que dans lalccalitd ou il habite actueilement,
elie peut fui offrir, pourune période de tempstimitee.
un prét sans intérét pour i'achat dune maison.

APPLICATION

A titre de propriétaire dans {'ancienne localité,
I'smployé est admissible & un prét sans intérét a
conditiongu'il ait droit & lapleine indemnisation de
seg frais deréétablissement sefon lapolitique surles
trals de réétablissement (RH 6.8 article 1).

L'admissibilité del'employé etles modalités du prét
sans intérét sont déterminées par les critéres et
conditions qui suivent :

1. L'emplayé doit faire 'achat d'un domicile dans
lanouvelis localité, Cet achat peut &tre différe
ou retardé d'un an, de ia date ¢e mutation, si la
Société y convient par écrit.

2. La Société déterminera, sur la base d'indices
sérisux ef/ou d'une évaiuation comparative, si
les habltations dans la nouvelle localité sont
plus coidteuses que dans l'ancienne. S| la
difference est intériaure & 10%, le prét sans
intérét ne peut étre consenti.

3. LUne valeur commerciale équitable sera établle
pour I'habitation actuelle de 'employé selon la
méthode décrite par (88 services de vente de
Chabltation (annexe "A", pelitique 5.6).

4. On accordera des préts jusqu'a 50 000 §. Le

montant effectif du prét peut dépendre de divers
facteurs comme la valeur commerciale du
domicile actuel, le prix d'achat de la nouvelle
maisan, la difference des colts d'habitation
entre tes deux localités, et jes taux d'intérét au
momentde lademaride de prét. Pourconnaitre
la formule exacte, i faut s'adresser aux
Ressources humaines locales.

Page 1 of/sur 2
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The Corporation will require that the loan be 5. LaSocietéexigs queleprétsoitgarant! paruna

secured inthe form of a mortgageand/or other hypothéque et/ou toute autre forme d'obliga-

instrumentof indebtedness. tion financiére.

The joan becomesdue and payable: 8. Leprét écholt et devient remboursable :

a) at the end of five years. or a) au boutde ¢ing ens, ou

b) atthedateof terminationof employment, or b) A la date de cessation de service de
'employé, ou

¢} uponthe sale or rental of the home ¢) 4 le vente cu & la location a un tiers de
I'habitation,

whichever occurs earliest. selon |apremisre occurence.

The Corporation reserves the right to suspend 7. La Société se réserve le¢ droit de suspendre

this policy at any time or to refuse aloan inany 'application de cette polltique & tout moment

specificingtance. ou de refuserun prét dans n'mporte quel cas.

Responsibility for administering Interest-Free 8. Laresponsabliité de 'agministration des préts

Loans on Relocation and for approving all sans intérét lors d'un réétablissement et de

expenditures rests with the Vice-President, Fapprobation des dépenses releve du vice-

Human Resources and Administration or président aux ressources humaines eta'admini-

his/her delegate. Usually, this delegation stration ou de son délégataire, c'sst-a-dlre,

resideswith the Manager, Working Conditions, ordinairement, le chet des regimesdetravail, au

at Head Office. sieége social.

REFERENCE REFERENCE

Policy 5.6 - Relccation expenses Politique 5.6 - Frais de réstablissement

Indiqus un changement

Indicates & change
Publi¢ le 1% novembre 1983

Issued 1 November 1983
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:anadian Broadcasting Corporation, Canada-wide - The Newspaper Guild = Qaua.dja.n_R_GQ.%.ﬂn L

lages :

tours of Work:
'aid Holidays:

'aid Vacation:

Local 213 (545 employees): A 36-month renewal agreement effective Trom
November 28, 1985, to November 1988, settled in June at the post
conciliation bargaining stage. Duration of negotiations - 21 months.

Effective Nay....28/85. Nov. 24/86 Nav. 23/87

General Increases 3% 2% 4%

Annual Rates

Group 1 $15 379-$16 810  $15 687-$17 146  $16 314-$17 832
($14 931-$16 320)

Group 5 (includes $26 706-$37 374 /$27 240-$38 121 - /$28 330-$39 646 ‘/
Production Editor)  ($25 928-$36 285)

Group 10 (includes $45 369-$49 718 $46 276-$50 712  $48 127-%$52 740
Senior Program ($44 048-%48 270)

Editor) ~

37 1/2 per week (unchanged).
11 (unchanged).

3 weeks after 1 year, 4 after 8 and 5 after 20 (unchanged).

)



