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;zg-nnient -of New BrunswAck, province-wide - Canadian --.... Union of Pub l i c  EmpLovees , Local 274% 
._.....--- (CLC) (500 employees): A 38-month renewal agreement effective from J u l y  1, 
1985, t o  August 3 1 ,  1988, set t led i n  September a t  the conciliation off icer  
stage. Duration o f  negotiations - 16 months. 

dages : 

iours of Work: 

lvertime : 

%id Holidays: 

'aid Vacation: 

iealth and Welfare: 

..eave : 

Technological 
2hange : 

Effective 

General 
Increases 

_.- Hourly Rates 

School, 
Clerk 1 -- 
Zachers  ' 
- Aide 

Scha& Librarv - Assistant I1 

School. 
Attend an c e 
Off i ce r. 
...-.-....--- 

36 1/4 per week 

J u l y  1/85 J u l v  1/86- J u l v  1/87 Jan. 1/88 

3% 2% 5% 1% 

$8 I 00-$8.49 $8.16-$8.66 $8.57-$9.09 $8.66-$9.18 
($7.77-$8.24) 

$8.21-$8.86 $8.37-$9.04 $8.79- $9.49 $8.88-$9,58 
(97.97-68.60) 

$9.42-$10.39 $9.61-$10.60 $10.09-$11.13 $10.19-$11.24 
(9,15$-$10.09) 

$10.39-$11.62 $10.60-$11.85 $11.13-812.44 $11.24-$12.56 
($10.09-$11.28) 

(unchanged). 

Time and one-half for  a l l  work performed i n  excess o f  regular workweek o r  
workday. Time and one-half f o r  the f i r s t  4 hours and double time 
thereafter when called back t o  work before or a f t e r  regular working dayx % 
(unchaiiged) . 
11 1/2 days (unchanged). 

Effective January 1, 1987, 5 a f t e r .  22 ( 2 3 ) .  Also, 3 weeks a f t e r  1 year, 4 
a f t e r  8.  

Group Life Insurance - Premiums paid 50 per cent by employer (unchanged). 

Blue Cross - Blue Shield - Effective prior t o  January 1, 1987, the Blue 
Cross Plan 45 shal l  be cancelled and the Blue Cross T672 Plan shal l  be 
introduced including the Basic Dental Plan. 

gick Leave. - Cert i f icate  may be required a f t e r  2 consecutive days o r  a f t e r  
the employee has used 7 days of sick leave made u p  o f  2 consecutive days o r  
less ( ce r t i f i ca t e  may be required for  any length of time loss) .  

-." Adoption Leave (nc%w% - Leave without pay fo r  a period of up t o  17 weeks. 
One day leave w i t h  pay t o  be taken on the day of the placement of the child 
o r  prior t o  such date for  matters direct ly  related t o  the adoption. 

Priority given i n  order of seniori ty ,  fo r  training and/or workshops, 
relating t o  the operation of machines o r  off ice equipment (new). 



THIS  AGREEMENT made t h i s  1'' day o f  0 c ) o h  c ,  1986 

BETWEEN : HER MAJESTY I N  RIGHT OF THE PROVINCE OF NEW 
BRUNSWICK; as represented by Board o f  
Management, he re ina f te r  c a l l e d  the 
'Employer",party o f  the F i r s t  Part ;  

AND: THE CANADIAN UNION OF PUBLIC EMPLOYEES, 
Local 2745, he re ina f te r  c a l l e d  the 
llUnion",party o f  the Second Part.  

PREAMBLE : 

mainta in harmonious r e l a t i o n s  and s e t t l e d  condi t ions o f  employment 
between the Employer and the Union, t o  promote cooperat ion and 
understanding between the Employer and the Union, t o  recognize the mutual 
value o f  j o i n t  discussions and negot ia t ions  i n  a l l  matters pe r ta in ing  t o  
working condi t ions,  hours o f  work and scale o f  wages, t o  encourage 
e f f i c i e n c y  i n  operat ion and t o  promote the morale, w e l l  being and 
secu r i t y  o f  employees I n  the Bargaining Uni t  o f  the Union. 

WHEREAS i t  i s  the des i re  o f  both pa r t i es  ' t o  t h i s  Agreement t o  

NOW THEREFORE, THIS  AGREEMENT WITNESSETH t h a t  the  Par t ies  hereto 
i n  considerat ion o f  the mutual covenants he re ina f te r  contained agree w i t h  
the other  as fo l lows:  

ARTICLE 1 - RECOGNITION AND NEGOTIATIONS 

1.01 Union Recognit ion and Bargain1n.g Un i t  

The Employer recognizes the Union as the exclus ive Bargaining 
Agent f o r  a l l  employees t o  whom New Brunswick C e r t i f i c a t i o n '  Order Number 
033 SC 4a appl ies.  

1.02 No Other Agreement 

No employee s h a l l  be requi red o r  permi t ted t o  wake any w r i t t e n  
or  verbal agreement w i th  the Employer or  i t s  representat ives which may 
c o n f l i c t  w i t h  the t e r m s  o f  t h i s  Co l l ec t i ve  Agreement. 

1.03 Future Leg js la t i on  

Where any p rov i s ion  o f  t h i s  Agreement c o n f l i c t s  w i t h  the 
prov is lons  o f  any pub l i c  s t a t u t e  o r  regu la t i on  o f  the province, the 
prov is ions o f  the pub l i c  s t a t u t e  o r  regu la t i on  s h a l l  p r e v a i l .  I n  the 
event t ha t  any law passed by the Leg is la tu re  o f  the Province, apply ing t o  
employees covered by t h i s  Agreement, renders n u l l  and void any prov is ions 
of t h i s  Agreement, the remaining prov is ions o f  the Agreement s h a l l  remain 
i n  e f f e c t  f o r  the term o f  t h i s  Agreement, and the p a r t i e s  t o  t h i s  
Agreement s h a l l  negot ia te  a mutual ly  agreeable p rov i s ion  t o  be 



x b s t i t u t e d  f o r  the p rov i s ion  so rendered n u l l  and void. I n  the event no 
agreement can be reached, the p a r t i e s  may submit the matter t o  
Adjudicat ion, or  the chairman of the Publ ic  Service Labour Relat ions 
Board as ou t l i ned  under Sect ion 99 o f  the Publ ic  Service Labour Relat ions 
A c t .  

1.04 App l ica t ion  o f  Agreement 

I (a )  This Agreement appl ies t o  and i s  b ind ing  on the Union, each 
employee, the Employer and i t s  agents. 

1.05 . Work o f  the Bargaining Un i t  

Persons, i nc lud ing  volunteers, who are  no t  i n  the bargaining 
u n i t ,  s h a l l  no t  be employed t o  perform work o f  the bargaining u n i t  where 
i t  d i r e c t l y  r e s u l t s  i n  a reduct ion o f  an employee's regular  working hours 
o r  l a y o f f  o f  a present employee. 

t h i s  bargaining u n i t  becomes vacant, the employer agrees not  t o  use 
volunteers t o  do the  funct ions o f  the vacated pos i t l on .  

An a l leged v i o l a t i o n  under A r t i c l e  1.05 s h a l l  be processed 
through a Sect ion 99 under the Publ ic  Service Labour Relat ions A c t .  

Where a p r e s e n t -p o s i t i o n  which I s  occupied by an employee o f  

.- - 

ARTICLE 2 - MANAGEMENT RIGHTS AN0 PROVINCIAL SECURITY,  

2,Ol Management Rights 

The Union recognizes t h a t  i t  i s  the func t i on  o f  the Employer t o  
manage and d l r e c t  i t s  operations, and t o  d i r e c t  the working forces o f  the 
Employer subject t o  t h e  terms o f  t h i s  Agreement. 
a l l  the r i g h t s  o f  management except as s p e c i f i c a l l y  
Agreement. 

2.02 Prov inc ia l  Securi t y  

The 

Nothing i n  t h i s  Agreement s h a l l  be construed 

Employer re ta ins  
im i ted  by t h i s  

t o  requ i re  the 
Employer t o  d o  o r  r e f r a i n  f r o m  doing anything contrary t o  any 
i n s t r u c t i o n ,  d i r e c t i o n ,  o r  regu la t i on  given o r  made on behalf  o f  the 
Government o f  the Province o f  New Brunswick i n  the i n t e r e s t s  o f  the 
health, safety, or  secu r i t y  of the people o f  the province. 

ARTICLE 3 - D I S C R I M I N A T I O N  

3.01 No D iscr iminat ion  

in te r fe rence,  r e s t r i c t i o n  o r  coercion exercised o r  p rac t iced f o r  any 
reason. 

The p a r t i e s  agree t h a t  there s h a l l  be no d iscr im inat ion ,  



*\RTICLE 4 - UNION MEMBERSHIP AND DUES CHECK-OFF 

4.01 As  a cond i t i on  o f  employment, employees who have become employed 
a f t e r  December 9, 1977 sha l l ,  w i t h i n  t h i r t y  ( 3 0 )  working days o f  
commencement o f  employment, become members o f  the Union and s h a l l  n o t  
revoke such membership dur ing the t e r m  o f  t h i s  cont rac t .  

4.02 Check-Of f 

membership dues o f  the Union from the pay o f  a l l  employees i n  the 
bargain ing u n i t .  

4.03 Amount o f  Union Dues 

The Employer s h a l l  deduct an amount equal t o  the regular  monthly 

Before the Employer i s  ob l iga ted  t o  deduct any dues under t h i s  
A r t i c l e ,  the Union must advise the Employer I n  w r i t i n g  o f :  

(a)  the s p e c i f i c  .amount; or  

(b )  the percentage o f  regu lar  gross earnings 

t o  be deducted as the regu lar  Union dues. The amount so deducted under 
(a )  o r  (b)  above s h a l l  cont inue t o  be the amount o f  dues t o  be deducted 
u n d e r ' t h i s  A r t i c l e ,  u n t i l  changed by a f u r t h e r  w r i t t e n  no t i ce  t o  the 
Employer signed by the President and Secretary-Treasurer o f  the Union, 
a f t e r  which such changed amount s h a l l  be the amount t o  be deducted and so 
from t ime t o  t ime. 

The Union s h a l l  advise the Employer a t  l e a s t  three ( 3 )  months 
p r i o r  t o  the e f f e c t i v e  date o f  a change t o  the Union dues. 

4.04 Cont r ibu t ion  Towards Union Expenses I 

The dues deducted under t h i s  A r t i c l e  s h a l l  be accepted by the 
Union as the regular  monthly dues f o r  those employees who are o r  s h a l l  
become members o f  the Union and t h e  sums so deducted f r o m  non-members o f  
the Union s h a l l  be t rea ted  as t h e i r  con t r i bu t i on  towards the expenses o f  
mainta in ing the Union. 

4.05 Deductions t o  be Remttted 

Deductions s h a l l  be made f r o m  the f i r s t  pay o f  each month and 
s h a l l  be forwarded t o  the Secretary-Treasurer o f  the Union not  l a t e r  than 
the f l f t e e n t h  (15th)  day o f  the month fo l low ing,  accompanied by a l i s t  o f  
a l l  employees from whose wages the deductions have been made. The Union 
s h a l l  keep the Employer advised o f  the name and address o f  i t s  
Secretary-Treasurer. The deductions s h a l l  be from each pay, i f  so 
advised by the Secretary-Treasurer o f  the Union and i n  such a case the 
Employer sha l l  forward such deductions t o  the Secretary-Treasurer no 
l a t e r  than the l a s t  day o f  the fo l l ow ing  month. 



’, .06 Employer Harmless o f  L i a b l l i t y  

The Union agrees t o  indemnlfy and save t he  employer harmless 
f rom any l i a b i l i t y  o r  a c t i o n  a r i s i n g  ou t  o f  t he  ope ra t i on  o f  t h i s  
A r t i c l e .  The Union assumes f u l l  r e s p o n s i b i l i t y  f o r  t he  d l s p o s i t i o n  o f  
any sums deducted f rom t h e  wages o f  any employee and r e m l t t e d  t o  the  
Secretary-Treasurer o f  t h e  Union under t h i s  A r t i c l e .  

4.07 Dues Recelp t  

A t  t he  same t ime  t h a t  Income Tax (T-4) s l i p s  a r e  made a v a i l a b l e ,  
t h e  employer s h a l l  record  t he  amount of Union dues pa id  by each Union 
member i n  t he  p rev ious  year. 

ARTICLE 5 - CORRESPONDENCE 

5.01 Correspondence and L l ne  o f  A u t h o r i t y  

A l l  correspondence between t he  Board o f  Management and t he  Unlon 
a r i s i n g  o u t  o f  t h i s  agreement o r  i n c i d e n t a l  t he re to ,  s h a l l  pass t o  and 
f rom t h e  D i r e c t o r  o f  Labour Re la t ions ,  Board o f  Management, and the  
Recording Secretary  o f  t h e  Union. A l l  correspondence between t he  School 
Board and t h e  Sub-Local a r i s i n g  ou t  o f  th is  agreement o r  i n c i d e n t a l  
the re to ,  s h a l l  pass t o  and f rom the  Super intendent o f  t he  School Board 
and t h o  Recordlng Secretary  o f  t he  Sub-Local w l t h  copy t o  t he  Secretary  
o f  t he  School Board and t he  Secretary  o f  t he  Union. 

5.02 Responsible O f f l c e r  o f  School Board 

The School Board s h a l l  I n f o r m  t h e  Sub-Local i n  w r i t i n g  o f  t he  
name o f  t h e  respons ib le  o f f i c e r  designated by t h e  School Board. 

Each employee s h a l l  be Informed i n  w r i t i n g  o f  t he  name o f  ‘her 
imnediate  superv isor .  3 

ARTICLE 6 - LABOUR-MANAGEMENT COMMITTEES 
I (; Jl;b 6.01 Establ ishment o f  Committees 

The Union and t he  Employer acknowledge the  mutual b e n e f l t s  t o  be 
de r i ved  f rom j o i n t  c o n s u l t a t i o n  and hereby approve t he  estab l ishment  o f  
Labour-Management Committees i n  app rop r i a t e  l o c a l  work u n i t s  and one on a 
P r o v i n c i a l  bas is .  

i 

8‘ 

6.02 Mat te rs  Not Covered by C o l l e c t i v e  Agreement 

The p a r t l e s  agree t h a t  t he  Committees s h a l l  be employed as a 
forum f o r  meaningful  c o n s u l t a t i o n  on contemplated changes i n  cond i t i ons  
o f  employment o r  work ing cond i t l ons  n o t  governed by t h i s  Agreement and 
o ther  mat te rs  o f  mutual i n t e r e s t .  



~ . 0 3  Advisory Role 

The Committees s h a l l  f unc t i on  I n  an advisory capaci ty  only  and 
s h a l l  no t  have power t o  a l t e r ,  amend, add to,  o r  modify the te rms o f  t h i s  
Agreement. 

6.04 Meetings o f  Committees 

The Sub-Local Labour-Management Committees s h a l l  cons is t  o f  two 
representat ives f rom the  Employer and two representat ives from the 
Sub-Local. The P rov inc ia l  Committee s h a l l  cons is t  o f  four  
representat ives from each,party.  The Committee s h a l l  meet a t  a mutual ly  
agreeable t i m e  and p lace upon the request o f  e i t h e r  par ty .  Committee 
members s h a l l  receive n o t i c e  and agenda a t  l e a s t  one week i n  advance o f  
the meeting. 

6.05 Time O f f  w i t h  Pay t o  Attend Meetings 

Members o f  the Committee s h a l l  not  su f fe r  any loss o f  pay as a 
r e s u l t  o f  Committee Meetings. 

6.06 Minutes o f  Meetings 

Minutes o f  each meeting o f  the Committee s h a l l  be prepared and 
j o i n t l y  signed by a representat ive o f  each pa r t y  as promptly as poss ib le  
a f t e r  the c lose o f  the meeting. Signed copies o f  the Minutes w i l l  be 
forwarded t o  the members o f  the C.ommittee, the Sub-Local, Regional 
Vice-President(s), C.U.P.E. Co-ordinator, the D i s t r i c t  Superintendents, 
D i rec tor  o f  Labour Relat ions, Treasury Board, the D i rec to r  o f  Personnel, 
Department o f  Education and Secretary o f  the Union. 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.01 Names o f  Stewards 

The 5ub-LocalI l  Unlon w i l l  n o t i f y  the Employer i n  w r i t i n g  o f  the 
names o f  'the chairman and the members o f  the Sub-local Grievance 
Committee and o f  any changes t h a t  may occur there in .  The Employer s h a l l  
no t  be requi red t o  recognize members o f  the commlttee u n t i l  i t  has been 
n o t i f i e d  i n  w r i t i n g  by the 'Sub-Local' o f  the names selected. 

7.02 Grievance Committee 

The Sub-Local s h a l l  se lec t  a Grievance Committee composed o f  
permanent employees irr each School D i s t r i c t ,  one o f  whom s h a l l  be 
Chairman. Not more than two Sub-Local Representatives s h a l l  be present 
when meeting a t  the f i rs t  and second leve l s  o f  the Grievance procedure. 

7.03 Union Representatives 

representat ive o f  the Union s h a l l  have access t o  the Employer's premises 
f o r  the purpose o f  a s s i s t i n g  i n  the serv ice o f  a Grievance. The 
Sub-Local w i l l  n o t i f y  the Employer o f  the names o f  the Sub-Local o f f i c e r s  
who s h a l l  administer the Sub-Local Union A f f a i r s .  

A t  a mutual ly  agreeable t ime and p lace an accredi ted 



' .04 Permission t o  Leave Work 

The Employer agrees t h a t  stewards s h a l l  not  be hlndered, 
coerced, res t ra ined or  i n t e r f e r e d  w i t h  i n  any way i n  the performance o f  
t h e i r  dut ies,  wh i l e  i nves t i ga t i ng  disputes and present ing adjustments as 
provided i n  t h i s  A r t i c l e .  The Union recognizes t h a t  each steward I s  
employed by the Employer and t h a t  he w i l l  no t  leave h i s  work dur ing 
working hours except t o  perform h i s  du t ies  under t h i s  agreement. 
Therefore, no steward s h a l l  leave h i s  work wi thout  ob ta in ing  the 
permission o f  h i s  designated supervisor, i f  ava i lab le ,  and such 
permission s h a l l  be given. I f  the designated supervisor i s  unavai lab le 
the steward s h a l l  ob ta in  permission f r o m  the management personnel 
involved w i t h  the grievance, and such permission s h a l l  be given. Shop 
stewards s h a l l  serv ice  only  the d i s t r i c t  i n  which they are employed. 

7.05 Informal Discussion 

A' complaint o f  any nature may be discussed w i t h  the employee's 
i rmediate supervisor.  Every attempt w i l l  be made t o  s e t t l e  such 
complaints w i thout  making use o f  the grievance procedure he re ina f te r  
provided f o r .  

7.06 No I n t i m i d a t i o n  Concerning Grievances 

No person who i s  employed i n  a managerial o r  c o n f i d e n t i a l  
capaci ty  s h a l l  seek by i n t im ida t i on ,  by th rea t  o f  dismissal,  o r  by any 
other  t h rea t  t o  cause an employee t o  abandon h j s  grievance o r  r e f r a i n  
f r o m  exerc is ing  h ts  r i g h t  t o  present a grievance, as provided i n  t h i s  
Agreement. 

7.07 S e t t l i n g  o f  Grievances 

Should any quest ion a r i s e  concerning the app l ica t ion ,  
I n te rp re ta t i on ,  or  an a l leged v i o l a t i o n  o f  the prov is ions o f  t h i s  
Agreement, between the  Employer and the employee o r  group o f  employees 
and where the employee has the w r i t t e n  consent o f  the Sub-Local o r  the 
Union the fo l l ow ing  procedure s h a l l  apply: 

STEP ONE: Wi th in twenty working days a f t e r  the a l leged grievance 
has ar isen, the employee, accompanied by a member o f  the 
grievance committee and a representat ive o f  the Unlon i f  
he so desires, may take the matter up w i t h  the D i s t r i c t  
School Superintendent or h i s  designate i n  the case o f  
h i s  absence present ing the grievance i n  w r i t i n g ,  on 
forms agreed upon by the Employer and the Union. 
F a i l i n g  any w r i t t e n  rep l y  o r  s a t i s f a c t o r y  sett lement 
w i t h i n  f i v e  working days, the employee may proceed t o  
Step Two. 



S l E P  TWO: W i t h i n  t en  work ing days f rom the  e x p i r a t i o n  o f  t he  
f i ve- day  pe r i od  r e f e r r e d  t o  i n  Step One, t h e  employee, 
accompanied by t he  gr ievance committee and a 
r ep resen ta t i ve  o f  t he  Union i f  so des i red,  may take the  
mat te r  up w i t h  t he  Board o f  School Trustees and/or a 
committee o f  t he  board. The Board and/or t he  committee 
s h a l l  r e p l y  i n  w r i t i n g  w i t h i n  t en  work ing days f rom the  
p resen ta t i on  of t he  gr ievance under Step Two. F a i l i n g  
any w r i t t e n  r e p l y  o r  s a t i s f a c t o r y  se t t l ement  w i t h i n  such 
ten-day per iod ,  t h e  mat te r  'may be r e f e r r e d  t o  
a d j u d i c a t i o n  as prov ided I n  A r t i c l e  8 ( A d j u d i c a t i o n )  
hereof  w i t h i n  20 work ing days f rom t h e  e x p i r a t i o n  o f  
such ten-day per iod .  

Employee's Time t o  Present Grievance Employer's Time 
Leve 1 Present Grievance t o  t o  answer 

F i r s t  1 2 0  days a f t e r  t he  D i s t r i c t  School 5 days 
a l l e g e d  gr ievance Super intendent o r  
has a r i s e n  o r  d i s -  ' h i s  des ignate 

l cuss i on  i n  accordance 
f w i t h  7.05 has f a i l e d  

I 

i 

I I 

, F i n a l  10 days f rom r e c e i p t  Board o f  School 10 days 

i o f  r e p l y  f rom f i r s t  Trustees C / O  

should have been Board 
r e c e l  ved 

. l e v e l  o r  da te  r e p l y  Secre ta ry  o f  t he  

4 

,Ad jud ica t ion  20 days f rom r e c e i p t  G-1 Form t o  Pub l i c  N/A 
o f  r e p l y  f rom f i n a l  Serv ice  Labour 
l e v e l  o r  da te  r e p l y  Re la t ions  Board w i t h  
should have been copy t o  Board o f  , 
rece ived.  Management 

I n  t he  c a l c u l a t i o n  o f  t ime  l i m i t s ,  Saturdays, Sundays and 
designated ho l i days  a r e  excluded. 

E i t h e r  p a r t y  i s  e n t i t l e d  upon request  t o  a meet ing w i t h  the  
o ther  p a r t y  t o  d iscuss a gr ievance f i l e d  under t h i s  agreement. 

7.08 Where more than one employee has a common gr ievance, they may 
submit a s i n g l e  gr ievance. Such a common gr ievance may be in t roduced  a t  
Step One w i t h i n  twenty work ing days a f t e r  t he  a l l eged  v i o l a t i o n  has 
occurred, signed by a l l  g r i e v o r s .  Should t he  Employer no t  recognize t he  
gr ievance as be ing "common" i t  s h a l l  so n o t i f y  t h e  employee(s) i n  w r i t i n g  
as p a r t  o f  t he  r e p l y  a t  Step One, whereupon t he  g r ievance(s )  i f  submit ted 
t o  Step Two s h a l l  be considered as an i n d i v i d u a l  g r ievance(s ) .  



i .09 Grievances Concerning Lay- of fs  and Reca l l  

Grlevances concerning l a y- o f f s  and r e c a l l s  s h a l l  be I n i t i a t e d  a t  
Step Two o f  the  gr ievance procedure. 

7.10 Ass is tance Dur ing Grievance I n v e s t i g a t i o n  

A t  any stage o f  t he  gr ievance procedure i n c l u d i n g  ad jud i ca t l on ,  
t he  c o n f e r r i n g  p a r t i e s  may have t h e  ass is tance  o f  t he  employee o r  
employees concerned and any necessary wi tnesses and a l l  reasonable 
arrangements w i l l  be made t o  pe rm i t  t he  c o n f e r r i n g  p a r t i e s  t o  have access 
t o  t h e  employer premises and t o  v iew d ispu ted  opera t ions  and t o  con fe r  
w i t h  t he  necessary wi tnesses. 

7.11 F a i l u r e  t o  Act  W i t h i n  Time L i m i t s  

Any and a l l  t ime  l i m i t s  f l x e d  by t h i s  A r t i c l e  may be extended o r  
shortened by mutual agreement between the  Board and t he  Union o r  
Sub-Local. I f  advantage o f  t he  p rov i s i ons  o f  t h i s  A r t l c l e  i s  n o t  taken 
w i t h i n  t h e  t ime l i m i t s  s p e c i f i e d  h e r e i n  o r  as extended as s e t  ou t  i n  
c lause  7.11, t he  ma t t e r  i n  d i spu te  s h a l l  be deemed t o  have been abandoned 
and cannot be reopened. 

7.12 Technica l  Object ions t o  Grjevance 

Subject  t o  Sec t ion  7.11, f a i l u r e  t o  comply f u l l y  w i t h  t he  
gr ievance procedure es tab l i shed  by t h i s  A r t i c l e ,  i s  no t  a bar  t o  
a d j u d i c a t i o n  o f  t he  gr levance, i f  t h e  Ad jud ica to r  be fo re  whom the  
gr ievance i s  ad jud ica ted  i s  o f  t he  op in i on  t h a t  t h e  o ther  p a r t y  t o  the  
gr ievance was n o t  p re j ud i ced  by t he  f a i l u r e  t o  comply and  that^ t o  bar the  
a d j u d i c a t i o n  would be an i n j u s t i c e .  

7.13 Mu tua l l y  Agreed Changes 

Where t he  p a r t i e s  (Board o f  Management and Union) have agreed I n  
w r i t i n g  t o  amend t h i s  agreement, such amendments s h a l l  be sub jec t  t o  the  
gr ievance and a d j u d l c a t i o n  procedure. 

ARTICLE 8 - ADJUDICATION 

8.01 A p p l i c a t i o n  o f  Pub l i c  Serv ice  Labour Re la t ions  Act 

The P a r t i e s  agree t h a t  the  a d j u d i c a t l o n  p rov i s i ons  o f  the  Pub l i c  
Serv ice  Labour Re la t ions  Act  s h a l l  app ly .  

8.02 Dec is ion  o f  Ad jud ica to r  o r  Board o f  Ad jud i ca t i on  

An a d j u d i c a t o r  o r  a board o f  a d j u d i c a t i o n  s h a l l  n o t  have t he  
power t o  a l t e r  o r  change any o f  t he  p rov i s i ons  o f  t h l s  Agreement o r  t o  
s u b s t i t u t e  any new p r o v i s i o n  f o r  any e x i s t i n g  p r o v i s i o n  nor t o  g i v e  any 
dec i s i on  l n c o n s l s t e n t  w i t h  t he  terms t he reo f .  

a 



j.03 Power o f  Adjudicator  o r  Ad jud ica t ion  Board 

I n  any case i nc lud ing  cases a r i s i n g  out of  any form o f  
d i s c i p l i n e  o r  the  loss o f  any remuneration, bene f i t ,  o r  p r i v i l e g e ,  the 
ad jud ica tor  or  board s h a l l  have f u l l  power t o  d i r e c t  payment of  
compensation, vary the penalty,  or d i r e c t  reinstatement o f  a b e n e f i t  o r  
p r i v i l e g e ,  o r  t o  a f f i r m  the  tak ing  away of  such b e n e f i t  o r  p r l v i l e g e  as 
the ad jud ica tor  o r  board may determine appropr ia te  t o  f i n a l l y  s e t t l e  the 
issue between the  pa r t i es ,  and may g i ve  r e t r o a c t i v e  e f f e c t  t o  i t s  
dec i  s ion. 

ARTICLE 9 - NO STRIKES OR LOCKOUTS 

9.01 No S t r i kes  o r  Lockouts 

There s h a l l  be no s t r i k e s ,  walkouts, lockouts, o r  o ther  s i m i l a r  
i n t e r r u p t i o n s  o f  work dur ing  the term o f  t h i s  Agreement. 

ARTICLE 10 - DISCIPLINE AND DISCHARGE 

10.01 Dlscharge Procedure 

No employee s h a l l  be suspended or  discharged except f o r  j u s t  
cause. Where an employee i s  suspended o r  discharged, the Employer w i t h i n  
f i v e  working days o f  the suspension or  discharge s h a l l  n o t i f y  the 
employee I n  w r i t i n g  by reg is te red  mal l  o r  personal serv ice  s t a t l n g  the  
reason f o r  the  suspension or  discharge, and a copy o f  such no t i ce  o f  
suspension or  discharge w i l l  be forwarded t o  the Secretary o f  the 
Sub-Local and record ing secretary o f  P rov lnc la l  Unlon. 

10.02 May O m i t  Grievance Steps 

Where an employee a l leges  t h a t  he has been suspended or  
discharged i n  v i o l a t i o n  o f  A r t i c l e  10.01, he may w i t h i n  twenty worklng 
days o f  the date on which he was n o t i f i e d  i n  w r i t i n g  o f  the  reason f o r  
h i s  suspension o r  discharge, invoke the grievance procedure i nc lud ing  
ad jud ica t ion ,  and f o r  the purpose of  a grievance under A r t l c l e  7 
(Grievance Procedure) Step One o f  the grievance procedure s h a l l  be 
om1 t t ed .  

10.03 Unjust Suspension or  Discharge 

Where i t  i s  determined t h a t  an employee has been d i s c i p l i n e d  by 
suspension w i thout  pay or  by discharge i n  v i o l a t i o n  o f  A r t i c l e  10.01, 
t h a t  employee s h a l l  be imnediate ly  re ins ta ted  i n  h i s  former p o s i t i o n  
w i thout  loss  o f  continuous serv ice  o r  any other  b e n e f i t  whlch would have 
accrued t o  her i f  he had no t  been suspended or  discharged. One o f  the 
bene f i t s  which she s h a l l  no t  lose i s  her regu la r  pay dur ing  the  per iod  of  
suspension or  discharge which s h a l l  be pa id  t o  her a t  the  end o f  the next 
complete pay per iod  f o l l o w i n g  her reinstatement.  



0.04 Evidence 

The Employer s h a l l  no t  in t roduce as evidence i n  a grievance or  
ad jud ica t ion  proceeding under t h i s  Agreement any document pe r ta in ing  t o  
d i s c i p l i n a r y  ac t i on  the existence o f  which the employee was not  aware. 

10.05 Adverse Report 

When an employee i s  d i s c i p l i n e d  other  than by suspension or  
discharge and a derogatory no ta t i on  i s  t o  be placed against  the record o f  
an employee, such no ta t i on  w i l l  be prepared i n  t r i p l i c a t e  and two copies 
given t o  the employee w i t h i n  twenty working days o f  the event o f  the 
complaint. The employee and the  Employer s h a l l  s ign  the copies as 
r e c e i p t  bu t  said copies w i l l  no t  be considered an admission t h a t  such 
no ta t i on  was j u s t i f i e d .  I f  t h i s  procedure I s  no t  fol lowed, such 
expression o f  d i s s a t i s f a c t i o n  s h a l l  not  become p a r t  o f  h i s  record f o r  any 
use against  him i n  the fu tu re .  Twenty-four months a f t e r  any suspension 
o r  d i s c i p l i n a r y  ac t i on  any l e t t e r  o f  reprimand o r  adverse repo r t  s h a l l  be 
destroyed. 

10.06 Access t o  Personnel F i l e  

Upon request, an employee s h a l l  be given an oppor tun i ty  t o  read 
h i s  f i l e  four  times a year. Where there has been d i s c i p l i n a r y  act ion,  c 
documents i n  h l s  personal f i l e  t h a t  r e l a t e  t o  an assessment o f  her 
conduct o r  work performance the employee may see t h e i r  f i l e s  upon request. 

10.07 Right t o  have Steward Present 

d i s c i p l i n a r y  purposes, the supervisor s h a l l  so n o t i f y  the employee i n  
advance o f  the purpose o f  the In te rv iew  i n  order t ha t  the 'employee may 

'contac t  his/her Steward t o  be present a t  the in te rv iew.  

Where a supervisor intends t o  i n te rv jew  an employee fo r  

A C.U.P.E. s t a f f  representat ive s h a l l  no t  be denied access t o  
meetings w i t h  the Assis tant  Superintendent, Superintendent, o r  Board 
l eve l .  

ARTICLE 11 - S E N I O R I T Y  

11.01 Sen io r i t y  Defined 

Subject t o  A r t i c l e  11.11 s e n i o r i t y  i s  def ined as the length o f  
serv ice w i t h  a school board ( o r  any former school board now included i n  
o r  p rev ious ly  forming p a r t  o f  the present school d i s t r i c t )  i n  which an 
empl oyee 1 s emp 1 oyed . 
11.02 Sen io r i t y  U n i t  

The u n i t  o f  operat ion f o r  the app l l ca t i on  o f  A r t i c l e  11 s h a l l  be 
the School D i s t r i c t  except i n  the case o f  A r t i c l e  11.11. 



11.03 S e n i o r i t y  L i s t  

( a )  The Employer s h a l l  ma in ta i n  a s e n i o r i t y  l i s t  f o r  permanent 
employees and a s e n i o r i t y  l i s t  f o r  casual  employees showing the  da te  upon 
which each employee's casual  se r v i ce  commenced and the  da te  upon which 
each employee's permanent se r v i ce  commenced. An employee's accumulated 
s e n i o r i t y  s h a l l  be her se r v i ce  i n  casual  employment and permanent 
employment. The s e n i o r i t y  l i s t s  s h a l l  show an employee's c l a s s i f i c a t i o n ,  
accumulated s e n i o r i t y  ( c a l c u l a t e d  i n  years and days), t he  number o f  
accumulated s i c k  day c r e d i t s  and t h e  vaca t ion  e n t i t l e m e n t  o f  each 
employee. Up t o  da te  s e n i o r i t y  l i s t s  s h a l l  be sent  t o  t h e  Local  and 
posted on a l l  b u l l e t i n  boards semi-annually w i t h i n  one month o f  t he  da te  
f o r  which t h e  t a b u l a t i o n  of s e n i o r i t y  was ca l cu l a ted .  The s e n i o r i t y  o f  a 
permanent employee s h a l l  be recognized as g rea te r  than t h a t  o f  any casual  
emp 1 oyee . 

A r t i c l e  11 s h a l l  have no a p p l i c a t i o n  i n  t he  c a l c u l a t i o n  o f  
vacat ion,  o the r  than an employee's o r i g i n a l  da te  o f  permanent employment. 

( b )  Where an employee i s  a f f e c t e d  by a l a y - o f f  under A r t i c l e  13 
o r  i s  app l y i ng  f o r  a vacancy under A r t i c l e  12, she may, d u r i n g  r egu la r  
o f f i c e  hours, request  an update o f  her s e n i o r i t y  and t h a t  o f  any o the r  
employee(s) i n  t he  barga in ing  u n i t  which may a f f e c t  her r i g h t s  under 
A r t i c l e  12 o r  13. The Employer s h a l l ,  w i t h i n  a reasonable pe r i od  o f  
t ime, p rov i de  t h e  requested i n f o rma t i on .  

11.04 C a l c u l a t i o n  o f  S e n i o r i t y  - Ful l- T ime Employees 

When a f u l l - t i m e  employee has completed h i s  p roba t ionary  per iod ,  
h i s  s e n i o r i t y  s h a l l  da te  back t o  t he  da te  on which h i s  employment began. 

11.05 C a l c u l a t i o n  o f  S e n i o r i t y  - Part-Time o r  Casual 

on a d a i l y  bas is  as f o l l ows :  

p,> +,*: (&J7 <' / I  
S e n i o r i t y  f o r  pa r t - t ime  and casual  employees s h a l l  be c a l c u l a t e d  

Dur ing each calendar year, a t  any g iven  p o i n t  o f  t ime t he  t o t a l  
o f  her wages (exc l ud ing  over t ime pay) s h a l l  be d i v i d e d  by her  h o u r l y  r a t e  
t o  produce t he  number o f  hours worked. The f i g u r e  so a r r i v e d  a t  w i l l  be 
d i v i d e d  by 1 1/4 t o  produce the  number o f  work ing days represented by 
such t o t a l  number o f  hours. For g rea te r  c l a r i f i c a t i o n  252 work ing days 
s h a l l  c o n s t i t u t e  one yea r ' s  s e n i o r i t y .  

11.06 Probat ionary  Per iod - Permanent and Casual Employees ~ 

Permanent employees s h a l l  be considered p roba t ionary  durqng the  
f i r s t  n i n e t y  (90)  w o r k a s  o f  employment as a permanent employee and 
s h a l l  have no s e n i o r i t y  r i g h t s  d u r i n g  t h a t  per iod .  Casual employees 
s h a l l  be considered p roba t ionary  d u r i n g  t he  f i r s t  one hundred (100) days 
o f  employment as a casual  employee and s h a l l  have no s e n i o r i t y  r i g h t s  
d u r i n g  t h a t  per iod .  A casual  employee who has completed her p roba t ionary  
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,er lod and who acqui res a permanent p o s i t i o n  s h a l l  be sub jec t  t o  the  
t r i a l  pe r i od  under A r t i c l e  12.03 and s h a l l  no t  be sub jec t  t o  a second 
p roba t ionary  per iod .  Dur ing such p roba t ionary  pe r i od  the  d e c i s i o n  o f  the  
Employer as t o  work assignments o r  l a y - o f f s  o f  t he  employee concerned 
s h a l l  be governed by t he  p rov i s i ons  o f  t he  C o l l e c t i v e  Agreement e 

11.07 Work Assignments o f  a Casual Nature 

( a )  A l l  f u l l - t i m e  work assignments o f  a casual  o r  temporary 
na tu re  which t h e  Employer has determined w i l l  have an a n t i c i p a t e d  
d u r a t i o n  of a month o r  longer  s h a l l  be o f f e r e d  t o  t he  permanent pa r t - t ime  g g K / ,  
employees i n  t he  d i s t r i c t ,  by o rder  o f  t h e i r  s e n i o r i t y ,  prov ided such 
employee has i n d i c a t e d  i n  w r i t i n g  t h e i r  w i l l i n g n e s s  t o  accept such work 
assignments and p r o v i d i n g  t h a t  t h i s  employee has the  a b i l i t y  t o  do t he  
j ob .  

Should each pa r t - t ime  employee re fuse  t h e  work assignment, 
i t  s h a l l  be o f f e r e d  t o  t he  sen io r  casual  employee who has t h e  a b i l i t y  t o  
do t he  job. '  

(b) A school board p o l i c y  mu tua l l y  agreed upon by t h e  p a r t i e s  
concerning work assignments o f  a casual  na tu re  s h a l l  app ly  i n  l i e u  o f  
11.07 (a )  above. 

11.08 Loss o f  S e n i o r i t y  

(a )  An employee who: 

(I) has been employed as a casual  employee and has no t  
worked d u r i n g  a p e r i o d  o f  more than e ighteen (18) 
consecut ive months; 

(11) has been l a i d  o f f  f o r  a cont inuous p e r i o d  o f  more 
than e ighteen (18) months; 

(ill) has been discharged f o r  j u s t  cause and i s  no t  
r e i ns ta ted ;  

, 

( i v )  has v o l u n t a r i l y  l e f t  t he  employ o f  t he  Board; s h a l l  
l o se  any acqui red s e n i o r i t y  and s h a l l  be re-employed 
o n l y  as a new employee. 

( b )  An employee who: 

(1) i s  on approved leave o f  absence as per leave o f  
absence under A r t i c l e  20; 

(11) i s  absent f rom work w h i l e  I n  r e c e i p t  o f  b e n e f i t s  
under c lause 27.01 (Worker 's Compensation); o r  

(ill i s  absent f rom work w h i l e  drawing s i c k  pay s h a l l  
r e t a i n  and con t inue  t o  accumulate s e n i o r i t y .  



( c )  I n  the case o f  an employee who i s  granted a leave o f  absence 
wi thout  pay under A r t i c l e  20.12, other  than Union matters, s h a l l  r e t a i n  
her s e n i o r i t y  bu t  w i l l  no t  accumulate s e n i o r i t y  dur ing such per iod o f  
absence. Employees on leave o f  absence f o r  Union matters s h a l l  r e t a i n  
and cont inue t o  accumulate s e n i o r i t y  dur ing  such periods. 

(d )  An employee who i s  on s t r i k e  or  i s  suspended f o r  j u s t  cause 
w i l l  no t  accumulate s e n i o r i t y  dur ing t h a t  per iod.  

11.09 Transfers and Sen io r i t y  Outside Bargaining U n i t  

No employee s h a l l  be t rans fer red  o r  promoted t o  a p o s i t i o n  
outs ide the  Bargaining U n i t  wi thout  the employee's consent. Where an 
employee i s  v o l u n t a r i l y  t rans fer red  o r  promoted outs ide the  Bargaining 
Unit,  he s h a l l  r e t a l n  h i s  s e n i o r i t y  acquired a t  the date o f  leaving the 
un i t ,  bu t  w i l l  no t  accumulate any f u r t h e r  s e n i o r i t y .  Such an employee 
s h a l l  have the r i g h t  t o  r e t u r n  t o  h i s  p o s i t i o n  i n  the Bargaining Un i t  
w i t h i n  f i f t e e n  (15) calendar days. I f  such an employee l a t e r  re tu rns  t o  
the Bargaining Unit ,  he s h a l l  be placed i n  h i s  former c l a s s f i c a t i o n  
consis tent  w i t h  h i s  s e n i o r i t y .  Such r e t u r n  s h a l l  no t  r e s u l t  i n  the 
l ay- o f f  or  bumping o f  another employee ho ld ing  greater  s e n i o r i t y .  

11.10 Sen io r i t y  Pro tec t ion  on Merger o r  Amal.gamation 

I n  the event t h a t  School . D i s t r i c t s  should merge, amalgamate, 
combine or  e l im ina te  any of t h e i r  operat ions o r  funct ions,  the Employer 
agrees t o  the r e t e n t i o n  o f  s e n i o r i t y  r i g h t s  f o r  a l l  employees. 

11.11 A permanent employee may use her s e n i o r i t y  r i g h t s  t o  b i d  on a 
posted vacancy w i t h i n  the D i s t r i c t  she i s  employed o r  a D i s t r i c t  adjacent 
t o  the D i s t r i c t  i n  which she i s  employed. I n  such case, the employee's 
s e n i o r i t y  s h a l l  be recognlzed by the adjacent d i s t r i c t  where the vacancy 
ex is ts , .as  per A r t i c l e  12.02. Where such an employee i s  successful under 
A r t i c l e  12.02, she s h a l l  have s e n i o r i t y  p o r t a b i l i t y  t o  the adjacent 
d i s t r i c t  and such s e n i o r i t y  s h a l l  form p a r t  o f  her cumulat ive s e n i o r i t y .  
There s h a l l  be no requirement t o  post a vacant p o s i t i o n  i n  any other  
D i s t r i c t  o ther  than the D i s t r i c t  i n  which the p o s i t i o n  i s  located.. 

ARTICLE 12 - VACANCIES 

12.01 (a )  Job Postings 

When a vacancy occurs w i t h i n  the Bargaining Un i t ,  o r  the c rea t ion  
o f  a new p o s i t i o n  w i t h i n  the Bargaining Un i t  i s  establ ished, such 
p o s i t i o n  sha l l  be posted w i t h  complete in fo rmat ion  w i t h i n  f i f t e e n  (15) 27r/// 
working days. Such no t i ce  s h a l l  be posted f o r  a minimum of  10 working 
days on b u l l e t i n  boards i n  a l l  bu i l d ings  out  o f  whlch employees work and 
a copy o f  the Not ice s h a l l  be sent t o  the  Sub-Local. 

Where operat ional  requirements permit, no outs ide advertisements 
f o r  add i t i ona l  employees s h a l l  be made u n t i l  ten (10) working days 
post ing has expired. 



(b) Information on Postings 

Such notice shall contain the following information: 

( 1 )  Duties of the position 
(2) Essential and desired qualifications 
(3) Work location, shift and hours of work 
(4) Wage or salary rate 

12.02 Role of Seniorit2 in *Promotjons and TrLarrsltr''ade 
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In filling job vacancies and new positions, appointment shall be 
awarded within twenty (20) working days from the closing of posting to 
the senior applicant, provided she i s  able to perform the job. The job 
-Shall be filled witlin two (2) weeks o f  appointment. 

12.03 Trial Period 

When an employee is promoted within the Bargaining Unit' he shall 
have a trial period of three months and if he i s  not confirmed in his new 
position within such a period, he shall revert to his former position and 
other employees shall revert as may be necessary. 

12.04 Promotions Requiring Higher Qualifications 

Consideration for promotion shall be given to the senior 
applicant who does not possess the required qualifications but is 
preparing for qualifications prior to filling the vacancy. At the 
discretion of the employer, such an employee may be given a trial period. 
ta qualify within a reasonable length of time and will revert to hi s  
former positi.on if the required qualifications are not met within such 
time. 

12.05 Older Worker Provision 

An employee who I s  unable to perform his normal duties may be 
provided with alternate suitable employment. 

12.06 Handicapped Worker Provision 

The Employer will attempt to provide alternate employment for an 
employee who is unable, through Injury or illness, to perform h i s  normal 
duties, provided such alternate employment i s  available and such employee 
shall not displace an employee with more seniority. 

12.07 Within seven calendar days of appointment to a vacant position, 
the successful applicant shall be informed and his name shall be posted 
on all appropriate bulletin boards. The Union shall be notified of all 
appointments, hirings, lay-offs, transfers, recalls and terminations of 
employment. 



tRTICLE 13 - LAY-OFF AND RECALL 
13.01 Definition 

A layoff for the purpose of this agreement shall be defined as 
the elimination or reduction In d permanent employee's regular hours of 
work. The application of all lay-off and recall provisions shall be 
restricted to the School District in which the lay-off or recall occurs. 
The provisions of Article 13 shall not apply to casual or probationary 
emp 1 oyees . 
13.02 Lay-Of f Procedure 

classif ication within the School, School Board Off ice or Insti tution a?c// 
affected will be laid off. 

In case of lay-off, the employee with the least seniority in the 

13.03 Notice of Lay-off 

(a) Except as provided under Article 13.04, the Employer (School 

two (2) weeks before the layoff is to be effective. If the employee laid 2$( Board) will notify in writing employees who are to be laid off at least 

off has not had the opportunity to work her normal scheduled work days 
during the term of notice, she shall be paid in lieu thereof for such 
days. 

(b) The provisions of 13.03 (a) shall not apply to an employee 
who may be bumped and/or laid off due to another employee exercising her 
rights under Article 13. 

13.04 Employees' Engaged for the Year Except Summer, Christmas and March 
Break 

The Employer shall not be required to provide a layoff notice, 
other than the separation certificate, to employees described above prtor 
to those three unpaid separations. However, such employees shall be 
provided, prior to their separation for the summer break, with a letter 
from the school district indicating their probable: 

(I) reporting date for work for the next school year 

( i t )  regular hours of work, and 

(111) period of unpaid separation for the next Christmas, 
March and summer break. 



'3.05 Bumping Procedure 

Employees l a i d  o f f  s h a l l  be e n t i t l e d  t o  c l a im  the p o s i t i o n  of  the 
I most j u n i o r  employee i n  any c l a s s i f i c a t i o n  i n  the D i s t r i c t  subject  t o  the 

i f o l l ow ing  cond i t ions :  a 

(1 )  t h a t  such other  j o b  i s  he ld  by an employee w i t h  
less s e n i o r i t y ;  

(11) t h a t  the employee c la iming  the  p o s i t i o n  has the 
a b i l i t y  t o  perform the work. 

13.06 Recal l  Procedures 

Employees s h a l l  be reca l l ed  i n  the order o f  t h e i r  s e n l o r i t y  by 
c l a s s i f t c a t i o n  as ca l cu la ted  under A r t i c l e  11 ( S e n i o r i t y ) .  

13.07 No New Employees During Lay-offs 

No new employees w i l l  be h i r e d  by a School D i s t r i c t  u n t i l  a l l  
l a i d - o f f  employees i n  t h a t  c l a s s i f i c a t i o n  have been g iven an oppor tun i ty  
f o r  r e c a l l .  

13.08 Retent ion o f  s e n i o r i t y  on Lay-off  

I n  the event an employee i s  l a i d  o f f ,  he w i l l  no t  lose  h i s  
s e n i o r i t y  f o r  the purpose o f  r e c a l l ,  i f  reca l l ed  by the Employer w i t h i n  
eighteen (18) months a f t e r  h i s  l a y o f f .  Any employee no t  reca l l ed  w i t h i n  
an elghteen (18) month t ime l i m i t  s h a l l  lose a l l  s e n i o r i t y  r i g h t s  f o r  
r e c a l l  by the Employer. 

13.09 Benef l t s  During Lay-off  and Unpald Separatlon 

The Employer agrees t o  cont inue t o  pay the  Employer's share o f  
Group L i f e  Insurance and Blue Cross f o r  employees who are l a i d  o f f  ( n o t  
working) f o r  the  remainder of  the  month o f  l a y- o f f  and the month 
fo l low ing .  I f  an employee i s  separated as per 13.04 i n  the month o f  
June, the  Employer agrees t o  pay the Employer's share of  these plans f o r  
the months o f  June, Ju l y  and August. 

ARTICLE 14  - HOURS OF WORK 

14.01 (a )  Weekly Hours of  Work 

The regu la r  workweek f o r  employees covered by t h i s  agreement w i l l  
be t h i r t y - s i x  and one-quarter (36 1/4) hours cons i s t i ng  o f  a f ive-day 
week, seven and one-quarter ( 7  1/4) hours per day as per Schedule 
approved by the responsib le o f f i c e r ,  Monday t o  Fr iday, i nc lus i ve .  

14.02 No Guarantee 

This A r t i c l e  i s  intended t o  de f i ne  the regu la r  hours o f  work 
where appl icable,  and s h a l l  no t  be construed as a guarantee o f  hours o f  
work per day or  per week, o r  days o f  work per week. 



4.03 C l e r i c a l  Assistance 

The r a t i o  o f  c l e r i c a  
Co l l ec t i ve  Agreement between 
Teacher I s  Federation w i  11 no t  
number o f  c l e r i c a l  ass is tan ts  

assistance t o  teachers re fe r red  t o  i n  the 
Treasury Board and the New Brunswlck 
be considered as a maximum t o  determine the 
t o  be assigned t o  a school d i s t r i c t .  

14.04 Employment S t a b i l i z a t i o n  

I n  order o f  sen io r i t y ,  a c l e r i c a l  employee sha l l ,  where 
operat ional  scheduling permits and there i s  no ex t ra  cost  t o  the 
Employer, be o f fe red  a work schedule t o  maximize h i s  o r  her working hours 
t o  a t o t a l  o f  7 1/4 hours per day and 36 1/4 hours per week. This 
A r t i c l e  s h a l l  ap.ply t o  vacancies, promotions o r  a c rea t i on  o f  a new 
posi t i o n .  

14.05 Rest Periods 

Each. fu l1- t ime employee may take two f i f t e e n  (15 )  minute breaks 
each day a t  the t ime approved by the responsible o f f i c e r  designated by 
the Employer. Part- t ime and casual employees w i l l  be allowed one f i f t e e n  
(75) minute break f o r  every three consecutive hours worked. The maximum 

,breaks i n  any given day worked w i l l  be two. 

14.06 Union Meeting 

a t  union meetings s h a l l  be allowed t o  commence work e a r l l e r ,  or  take 
unpaid leave, f o r  the purpose o f  a t tend ing  a union meeting provlded he 
has so n o t i f i e d  h i s  designated supervisor p r i o r  t o  the s h i f t  a f fec ted .  

An employee on a s h i f t  which would normally preclude attendance 

ARTICLE 15 - OVERTIME 

15.01 A l l  work performed by employees covered by t h i s  Agreement, i n  
excess o f  t h e i r  regular  workweek o f  t h i r t y - s i x  and one-quarter (36 1/4) 
hours per week or  i n  excess o f  t h e i r  regular  work day as def ined i n  
clause 14.01 o f  A r t i c l e  14 (Hours o f  Work), s h a l l  be pa.ld f o r  a t  the r a t e  
o f  t ime and one-half (1 1/2) the employee's regular  hour ly  ra te .  

15.02 Employees e n t i t l e d  t o  be paid overtime under A r t i c l e  15.01 above e/';,* ,,/I 
who are  c a l l e d  back t o  work before o r  a f t e r  h i s  regular  working day shall 
be paid a t  one and one-half (1 1/2)  times h i s  regular  hour ly  r a t e  f o r  the 
f i r s t  four  (4) hours worked and double t ime f o r  any hours i n  excess o f  ;3TrL/q 
four  (4) hours, bu t  i n  any event he s h a l l  be guaranteed a minimum o f  four 
(4) hours pay a t  h i s  regular  s t r a i g h t  t ime hour ly  ra te ,  whether work i s  
ava i l ab le  or not.  

15.03 Where operat ional  requirements permit ,  overtime and c a l l  back 
t ime s h a l l  be d iv ided equal ly  among the employees i n  the appropr iate 
c l a s s i f i c a t i o n .  



15.04 A l l  over t ime s h a l l  be au thor i zed  i n  advance by the  respons ib le  
o f f i c e r  designated by t he  Employer. 

15.05 Overt ime Not Claimed 

Compensation f o r  over t ime worked s h a l l  n o t  be c la imed f o r  a 
pe r i od  o f  e x t r a  du t y  a t  t he  end o f  a s h i f t  o f  f i f t e e n  ( 1 5 )  minutes o r  
less .  Where over t ime i n  excess of f i f t e e n  (15)  minutes i s  worked a t  the  
end of a s h i f t ,  t h e  i n i t i a l  f i f t e e n  (15)  minutes o f  e x t r a  du t y  s h a l l  be 
inc luded  i n  t he  c a l c u l a t i o n  o f  over t ime.  

15.06 There s h a l l  be no regu la r  over t ime scheduled w h i l e  t he re  a re  
l a i d  o f f  employees r e g u l a r l y  a v a i l a b l e  and a b l e  t o  per fo rm the  work. I t  
i s  understood t h i s  w i l l  no t  p rec lude  t h e  Employer f rom ass ign ing  over t ime 
on an i n c i d e n t a l  o r  emergency bas is .  

15.07 Payment f o r  o r  Supply of Meals 

An employee requ i r ed  t o  work more than f o u r  ( 4 )  consecut ive 
hours over t ime s h a l l  be prov ided w i t h  a meal o r  an al lowance i n  
accordance w i t h  t h e  Treasury Board D i r e c t i v e  cover ing  same. 

ARTICLE 16 - TECHNOLOGICAL CHANGE 

16.01 The Employer s h a l l  p rov i de  a t  l e a s t  (30)  ca lendar  days n o t i c e  t o  
an employee where t he  i n t r o d u c t i o n  o f  t echno log i ca l  change w i l l  r e q u i r e  
t h e  o b t a i n i n g  o f  new o r  g rea te r  s k i l l s  than a re  needed by t h e  employee t o  
per fo rm her  d u t i e s  under c u r r e n t  methods o f  opera t ion .  

reasonable pe r i od  o f  t r a i n i n g  necessary t o  o b t a i n  t he  new o r  g rea te r  
s k i l l s  r equ i r ed  by t h e  p a r t i c u l a r  t echno log i ca l  change in t roduced.  Such 
t r a i n i n g  s h a l l  be a t  t he  expense of t he  Employer, and where p o s s i b l e  w i l l  
be conducted d u r i n g  r egu la r  o f f i c e  hours (8:30 a.m. - 5 : O O  p.m.). The 

o f  t he  t r a i n i n g  pe r i od  r equ i r ed  w i l l  vary i n  r e l a t i o n  t o  t h e  p a r t i c u l a r  
techno log ica l  change in t roduced.  

E 

16.02 An employee given, n o t i c e  under A r t i c l e  -.01 w i l l  be g iven  a 

employee s h a l l  n d uc I n  r b e n e f i t s  d u r i n g  such 
t r a i n i n g  p e r i o d ~ t i ~ s r ~ g r e ~ i ~ ~ a t  th-, e x m  and i n t e n s i t y  2 2 

16.03 The p a r t i e s  agree t h a t  t h e  Local  Labour-Management Committees 
a re  an app rop r i a t e  forum f o r  d iscuss ions  i n  t he  implementat ion o f  
t echno log i ca l  change. 

16.04 Where a School Board o f f e r s  a t r a i n i n g  o r  a Workshop program on 
the  ope ra t i on  of machines o r  o f f i c e  equipment used by members o f  the  
barga in ing  u n i t ,  employees who t he  School 6oard has determined a re  
d i r e c t l y  a f f e c t e d  s h a l l  be g iven  p r i o r i t y  i n  order  of s e n i o r i t y  f o r  such i t r a i n i n g  and/or Workshop. 

ARTICLE 17 - HOLIDAYS 

17.01 ( a )  Paid Hol idays 

A l l  employees covered by t h i s  Agreement a re  t o  have t he  
f o l l o w i n g  ho l idays  o f f  w i t hou t  l oss  o f  pay prov ided such ho l idays  occur 
on a r egu la r  working day: 

New Year 's  Day; 
Good Fr iday ;  



.0 

'' 24 and/or December 31, he/she s h a l l  r ece i ve  h i s  l a s t  f o u r  ( 4 )  working 
hours o f f  w i t h  pay. Where due t o  ope ra t i ona l  requirements, i t  i s  n o t  i 
p o s s i b l e  t o  p rov ide  these f ou r  hours o f f ,  an employee s h a l l  be prov ided 1 
between the  Employer and employee i n  l i e u  thereo f .  
f o u r  hours o f f  a t  a l a t e r  da te  determined through mutual agreement I 

\ 

Easter Monday; 
V i c t o r i a  Day; 
Dominion Day; 
F i r s t  Monday i n  August; 
Labour Day; 
Thanksgiving Day; 
Remembrance Day; 
Christmas Day; 
Boxing Day; o r  

any o ther  day proclaimed by t he  Dominion, P rov inc ia l ,  Munic ipa l ,  o r  C i v i l  
Government . to  be ce lebra ted  i n  l i e u  thereo f .  

I n  schedul ing pa r t - t ime  employees, the  Employer w i  11 no t  change 
an employee's normal days o f  work w i t h i n  any scheduled week o f  work 
because such a day(s) f a l l s  on a ho l i day  l i s t e d  above. 

Any employee requ i red  t o  work on any o f  the  above-mentioned 
ho l idays  s h a l l  be pa id  f o r  the t ime so worked a t  the  app l i cab le  over t ime 
ra te ,  i n  a d d i t i o n  t o  t h a t  day 's  pay. 

17.03 Compensation f o r  Hol iday F a l l i n g  on Scheduled Day O f f  

(1) Subject  t o  subsect ion (2 )  and ( 3 ) ,  where a ho l j day  f a l l s  on 
a day t h a t  i s  a day o f  r e s t  f o r  an employee, t h a t  employee i s  e n t i t l e d  t o  
leave o f  absence w i t h  pay on another working day immediately f o l l o w j n g  
the  ho l i day .  

( 2 )  Where an employee i s  requ i red  t o  per form the  d u t i e s  o f  her 
p o s i t i o n  on t h i s  working day immediately fo l l .owing a ho l j day  t h a t  
co inc ides  w i t h  a day o f  r e s t ,  the  employee s h a l l  be granted leave o f  
absence w i t h  pay on such o ther  working day as mu tua l l y  agreed. 

( 3 )  This  A r t i c l e  s h a l l  no t  apply  t o  an employee du r i ng  any 
I pe r i od  he i s  on leave o f  absence w i t hou t  pay, absent w i t hou t  leave, o r  

under suspension. 



9RTICLE 18 - VACATION 

18.01 Length o f  Vacation - Employees Engaged f o r  12 Months 

The vacat ion year w i l l  be from Ju l y  1 t o  June 30 o f  each year. 
A l l  employees who are engaged f o r  twelve months o f  the year, other than 
casuals, s h a l l  receive, an annual vacat ion w i t h  pay i n  accordance w i t h  
t h e i r  years of employment as fo l lows:  

(a )  less than one calendar year s h a l l  be e n t i t l e d  t o  vacat ion 
w i t h  pay a t  her regu la r  r a t e  ca lcu la ted  on the basis  o f  one and 
one-quarter (1 1/4) days per calendar month o f  continuous serv ice  
completed t o  June 30 o f  any year; 

be e n t i t l e d  t o  a vacat ion o f  three weeks w i t h  pay a t  her regu la r  ra te ;  

years s h a l l  be e n t i t l e d  t o  a vacat ion o f  four weeks w l t h  pay a t  her 
regu la r  ra te .  E f f e c t i v e  January 1, 1987- above reference t o  
" twenty- three (23) years" s h a l l  be amended t o  read "twenty-two (22) 
years I. 

vacat ion o f  F ive weeks w i t h  pay a t  her regu la r  ra te .  E f f e c t i v e  January -I* 

amended t o  read "twenty-two (22) years". This improved vacat'ton leave 
s h a l l  be taken dur ing  vacat ion year Ju l y  1, 1987 t o  June 30, 1988. 

I f -  .;/ 
0dO.L 

~ ,. .-- i.1 

( b )  -calendar year bu t  less  thanweigh t  calendar years s h a l l  

( c )  eisht calendar years bu t  less than twenty- three calendar 

I 

(d )  twenty- three calendar years o r  more s h a l l  be e n t i t l e d  t o  a f 

1, 1987, the< above reference t o  " twenty- three (23) years" s h a l l  be ;1;",<15 

$ $9 /- 
il - " 

Where an employee's employment i s  severed or she i s  absent f o r  a 
continuous per iod  o f  eighteen (18) months o r  more, she s h a l l  lose  any and 
a l l  vacat ion en t i t lements .  

*?%os 

Employees s h a l l  receive the' tr  f u l l  vacat ion en t i t lement ,  i .e .  3 
weeks, 4 weeks, 5 weeks, unless: 

(a )  they do no t  work any t ime dur ing  the vacat ion year; 

( b )  . . f o r  per iods o f  l a y o f f  i n  excess o f  f i f t e e n  ( 1 5 )  consecut ive 
calendar days; 

( c )  on matern i ty  leave; 

(d )  approved leave o f  absence w i thout  pay over 15 calendar days; 
i n  which cases s h a l l  reduce the f u l l  vacat ion en t i t lement  on a pro- rated 
basis  o f  1/12 f o r  each f u l l  calendar month o f  absence. For greater  
c l a r i f i c a t i o n ,  leaves o f  absence f o r  Union business, exc luding a leave o f  
absence under 20.09,(a), s h a l l  no t  reduce the f u l l  vacat ion en t i t lement .  



18.02 Length o f  Vacat ion - Employees Not Engaged f o r  12 Months 

An employee who i s  no t  engaged f o r  twelve months o f  the year 
o ther  than casuals s h a l l  n o t  be e n t i t l e d  t o  a vaca t ion  bu t  s h a l l  be pa id  
each month vaca t ion  pay c a l c u l a t e d  as f o l l ows :  

( a )  i f  she has l ess  than one calendar yea r ' s  se rv ice ,  vaca t ion  
pay a t  t he  r a t e  o f  one and one-quarter ( 1  1/4) days'  pay a t  her r egu la r  
r a t e  f o r  each calendar month o f  se r v i ce  i n  t he  twe lve  months ending June 
30; 

(b )  I f  she has one o r  more ca lendar  years o f  se r v i ce  b u t  l ess  
than e l g h t  calendar years '  serv ice,  vaca t ion  pay a t  t h e  r a t e  o f  one and 
one-quarter ( 1  1/4) days'  pay a t  her  r egu la r  r a t e  f o r  each calendar month 
o f  se r v i ce  i n  t he  twe lve  months ending June 30 up t o  a maximum o f  f i f t e e n  
days; 

( c )  i f  she has e i g h t  o r  more ca lendar  years o f  se r v i ce  bu t  l ess  
than twenty- three ca lendar  years o f  se rv ice ,  vaca t ion  pay a t  t h e  r a t e  o f  
one and two- th i r ds  (1-2/3) days' pay a t  her r egu la r  r a t e  f o r  each 
ca lendar  month o f  se r v t ce  i n  t he  twe lve  months ending June 30 up t o  a 
maximum o f  twenty days. E f f e c t i v e  January 1, 1987, t he  above re fe rence  
t o  " twenty- three (23) years"  s h a l l  be amended t o  read " twenty-two (22)  
years".  

(d )  i f  she has twenty- three (23)  o r  more ca lendar  years o f  
se rv ice ,  vaca t ion  pay a t  t h e  r a t e  o f  two and one- twe l f t h  (2-1/12) days'  
pay a t  her r egu la r  r a t e  f o r  each calendar month o f  se r v i ce  i n  the  twelve 
months ending June 30 up t o  a maximum o f  twen t y- f i ve  days. E f f e c t i v e  
January 1,  1987, t h e  above re fe rence  t o  " twen ty - th ree  (23)  years"  s h a l l  
be amended t o  read "twenty-two (22) years" .  

Where an employee's employment i s  severed o r  she i s  absent f o r  a 
cont inuous p e r i o d . o f  e ighteen (18)  months o r  more, she s h a l l  l o se  any and 
a l l  vaca t ion  en t i t l emen ts .  

The on l y  calendar month (January,  February, e t c . )  an employee 
does n o t  rece ive  f u l l  vaca t ion  en t i t l emen t ,  I .e.  1/4, 1 2/3, o r  2 1/12 i s  
f o r  calendar months o r  p o r t i o n s  the reo f  which an employee i s  l a i d  o f f  i n  
excess o f  f i f t e e n  consecut ive ca lendar  days, on m a t e r n i t y  leave, o r  
approved leave o f  absence w i t hou t  pay over 15 calendar days. For g rea te r  
c l a r i f i c a t i o n  leaves o f  absence f o r  Union business, exc lud ing  a leave o f  
absence under 20.09 ( a ) ,  s h a l l  n o t  reduce the  f u l l  vaca t ion  en t l t l emen t .  
The p a r t i e s  agree t h a t  employees w i l l  no t  be e n t i t l e d  t o  vaca t ion  
e n t i t l e m e n t  du r i ng  the  separa t ion  pe r i od  d u r i n g  t he  summer. 

18.03 Comput I ng Vacat i  on 

. For the  purpose o f  computing vaca t ion  q u a l i f i c a t i o n s ,  c r e d i t  
s h a l l  be given: 

( a )  f o r  t he  days on which t h e  employee i s  on vaca t ion  and 
approved leave o f  absence f o r  un ion business exc lud ing  a leave o f  absence 
under 20.09 ( a )  ; 
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9.07 Extension of  Sick Leave 

An employee who has used up h i s  s i ck  leave c r e d i t s  s h a l l  be 
granted advanced s i ck  leave w i t h  pay f o r  a per iod  up t o  f l f t e e n  days 
subject  t o  the deduct ion of  such advanced leave from any s i ck  leave 
c r e d i t s  subsequently earned. 

19.08 

clause 19.07 above sha l l ,  upon ceasing t o  be an employee, compensate the 
Employer f o r  advanced s i ck  leave granted which has no t  been recovered, 
and the  amount o f  the  compensation s h a l l  be ca lcu la ted  a t  the employee's 
d a i l y  r a t e  o f  compensation a t  the t ime he ceased t o  be an employee. . 

Payback f o r  Unrecovered Sick Leave 

An employee who has been granted advanced s i ck  leave under 

19.09 I l l n e s s  dur ing  Vacation 

s i ck  leave c r e d i t s  ra the r  than lose any p o r t i o n  o f  vacat ion. I n  such 
cases, where s i ck  leave i s  claimed, proof  o f  i l l n e s s  must be suppl ied. 

Any employee who, wh i l e  on annual vacation, becomes ill may use 

19.10 Sick Leave Bank 

The p a r t i e s  agree t o  Appenr 

ARTICLE 20 - LEAVE OF: ABSENCE 

20.01 Bereavement Leave 

( a )  An employee w i t h  sen 

i x  (S ick  Leave Bank). / 

f 

o r i t v  s h a l l  be wan ted  bereavement 
leave i n  the event o f  the  death of  the employee'ls mi ther ,  f a the r ,  w i fe ,  
common law spouse, husband, son, daughter, brother ,  s i s t e r ,  
mother- in- law, fa ther- in- law,  grandparents, uncle, aunt, grandchi ld,  
son-in-law, daughter- in- law, s is te r- in- law,  brother- in- law, withQlrj;._bs.s 
o f  r ~ l a . c - ~ y A a r ,  ,.f i.y_e_,-.~g_rJ.ssscu-t-t~-~~r-~,~~.~ term1 na t i ng no 1 a t  e r  

T F Z n  two ( 2 )  calendar days a f t e r  the funera l ,  provided pay s h a l l  no t  be 
g iven f o r  any o f  such f i v e  days which f a l l s  on a ho l iday  or which does 
no t  f a l l  on a regu la r  working day. 

(b )  I n  the case o f  death o f  any r e l a t i v e  who has been res id ing  
i n  the same household, an employee s h a l l  be granted one work day leave, 
w i thout  loss of  pay or  bene f i t s .  Such a r e l a t i v e  s h a l l  inc lude a person 
re la ted  by marriage, adopt ion or  common law. 

20.02 Pal lbearer  Leave 

One-half day leave a t  the regu la r  wage s h a l l  be granted t o  an 
employee t o  a t tend a funera l  as a pa l lbearer .  



(b )  f o r  periods o f  leave o f  absence w i t h  pay granted pursuant 
t o  the prov is ions  o f  t h i s  Agreement; 

( c )  f o r  days on which the employee i s  on s ick  leave authorized 

(d)  f o r  days on which the employee i s  absent f r o m  work wh i l e  

by t h i s  Agreement; and 

rece i v ing  Workers' Compensation Benef i ts .  

18.04 Holiday During Vacation 

I f  one o f  the  hol idays re fe r red  t o  i n  A r t i c l e  17.01 hereof f a l l s  
or  i s  observed on a normal working day dur ing an employee's vacation, she 
s h a l l  be granted an add i t i ona l  dayls vacat ion on t-he f i r s t  succeeding 
normal working day f o r  such hol iday, i n  add i t i on  t o  her regular  vacat ion 
time. 

18.05 Vacation Pay on Termination 

An employee whose employment i s  terminated f o r  any' reason s h a l l  
be paid, a t  the same t ime as her f i n a l  pay cheque, any vacat ion pay which 
may have accrued t o  her b e n e f i t  a t  the r a t e  set  out  i n  A r t i c l e  18.01 o r  
18.02. 

18.06 Vacation Scheduling 

P r i o r  t o  A p r i l  30 of each year, employees e n t i t l e d  t o  vacations 
under 18.01 s h a l l  i n d i c a t e  i n  w r i t i n g  t o  t h e i r  employer t h e i r  vacat ion 
preference. 

The employer s h a l l  post - an approved vacat ion schedule by May 31 
o f  each year and such schedule s h a l l  no t  be changed except through mutual 
consent. 

The vacat ion schedule s h a l l  be arranged by the employer so as t o  
cause minimum o f  in te r fe rence w-lth the operations o f  the school d i s t r i c t  
tak ing  i n t o  account the s e n i o r i t y  and preference o f  the employee. 

18.07 Banking Vacation Credi ts  

An employee e n t i t l e d  t o  three weeks vacat ion o r  more s h a l l  be 
e n t i t l e d  t o  bank up t o  a maximum of  ten (10) working days annual 
vacation. The maximum number o f  days which an employee can accumulate i n  

s h a l l  be taken w i t h i n  any o f  the fo l l ow ing  f i v e  ( 5 )  vacat ion years a t  the 
r a t e  o f  pay p r e v a i l i n g  when the vacat ion i s  taken. 

I 

sr!:dl/ P 

the vacat ion bank s h a l l  no t  exceed twenty (20)  days. The banked vacat ion i 

18.08 Pay During Vacations and Vacation Pay 

An employee must apply i n  w r i t i n g  a t  l eas t  s i x  ( 6 )  weeks i n  
advance o f  the cormencement o f  her vacat ion per iod i f  she i s  t o  receive 
her pay cheque p r i o r  t o  her vacation, provided such vacat ion per iod i s  
f o r  a minimum of  one week. 



i8.09 Vacation Pay f o r  Casual Employees 

The casual employee s h a l l  no t  be e n t i t l e d  t o  vacat ion bu t  s h a l l  
be paid vacat ion pay a t  the r a t e  spec i f i ed  i n  the Vacation Pay A c t  o f  the 
Province o f  New Brunswick. Except on te rmlan t ion  o f  employment or 
appointment t o  a permanent pos i t i on ,  vacat ion pay f o r  a casual employee 
s h a l l  be pa id  dur ing  Ju l y  of  each year. On the  appointment t o  a 
permanent p o s i t i o n  the  casual s h a l l  rece ive  4% o f  h i s  earnings or  the 
vacat ion pay Act en t i t lement  whichever i s  greater ,  o f  a l l  earnings from 
June 30th t o  date o f  rece i v ing  permanent pos i t i on .  Casual employment 
s h a l l  no t  be inc luded i n  any vacat ion en t i t lement  o r  c a l c u l a t i o n  under 
18.01 o r  18.02. A r t i c l e  18 s h a l l  no t  be used f o r  any purpose or 
reference under A r t i c l e  11. 

18.10 Where an employee i s  granted bereavement leave under 20.01 o f  
the  con t rac t  wh i l e  on vacation, she s h a l l  be re ins ta ted  w i t h  those 
vacat ion c r e d i t s  subs t i t u ted  by the  a p p l i c a t i o n  o f  the  bereavement leave 
en t i t lement .  The schedul ing o f  these re ins ta ted  vacat ion c r e d i t s  s h a l l  
be subject  t o  the  prov is ions  o f  18.06 (Vacat ion Scheduling) o f  the 
cont rac t .  

ARTICLE 19 - SICK LEAVE 
I 

19.01 Sick Leave Defined 

Sick Leave means the per iod  o f  t ime an employee i s  permi t ted t o  
be absent from work w i t h  f u l l  pay by v i r t u e  of  being s i ck  o r  disabled,' 
exposed t o  contagious disease, o r  because o f  an acc ident  f o r  which 
compensation I s  no t  payable under the  Workers' Compensation A c t .  

19.02 Amount o f  Sick Leave 

(a )  Fu l l - t ime  Employees - Fu l l - t ime  employees s h a l l  accumulate 
s i ck  pay c r e d i t s  a t  the  r a t e  o f  one and one-half days per month f o r  each 
calendar month o f  serv ice  up t o  a maximum c r e d i t  o f  240 days. 3he_ 
mj-es-.-a31 ee 1 no t  acumu1,ate 
c r e d i t s  du r i ng  Ju ly  and August. 

(b )  Par t- t ime Employees - 

(3)  

Part- t ime- employees who r e g u l a r l y  work every working 
day s h a l l  accumulate s i ck  pay c r e d i t s  i n  the same 
manner as f u l l - t i m e  employees and t h e i r  s i ck  pay per 
day s h a l l  be the normal d a i l y  wages which they receive 

Part- t ime employees who do no t  work every working day 
s h a l l  accumulate s i ck  pay c r e d i t s  a t  the r a t e  o f  one 
and one-half days f o r  each twenty working days o f  
serv ice  up t o  a maximum c r e d i t  o f  150 days and t h e i r  
s i c k  pay per day s h a l l  be the  normal d a i l y  wages which 
they receive. 

Subject t o  19.02 (b )  (2 ) .  casual employees w i t h  

I 

. . . . -  
senior1 t y  s h a l l  accumulate s i ck  pay c r e d i t s .  

* 



19.03 Computation o f  S ick  Leave 

( a )  Employment on o r  a f t e r  J u l y  1968 - A present  employee whose 
employment w i t h  t he  Board o r  t he  Board's predecessor began on o r  a f t e r  
J u l y  1, 1968, s h a l l  accumulate s i c k  pay c r e d i t s  1n.accordance w i t h  19.02 
( a )  o r  (b ) ,  whichever i s  app l i cab le ,  from t h e  da te  h i s  cont inuous 
employment began. 

( b )  Employment P r i o r  t o  J u l y  1968 - A present  employee who was 
con t inuous ly  employed by a Board o r  a predecessor Board f rom a da te  p r i o r  
t o  J u l y  1, 1968, s h a l l  be c r e d i t e d  w i t h  one-hal f  t he  s i c k  pay c r e d i t s  
which A r t i c l e  19.02 ( a )  o r  ( b )  would have e n t i t l e d  h im t o  i f  i t  had 
always been i n  f o r c e  f o r  t he  p e r i o d  o f  h i s  cont inuous employment w i t h  t he  
Board o r  i t s  predecessor up t o  and i n c l u d i n g  June 30, 1968, and s i c k  pay 
c r e d i t s  c a l c u l a t e d  i n  accordance w i t h ,  A r t i c l e  19.02 (a )  o r  ( b )  f o r  t h e  
pe r i od  o f  h i s  cont inuous employment t h e r e a f t e r .  

( c )  Fu tu re  Employees - Fu tu re  employees s h a l l  accumulate s i c k  
pay c r e d i t s  i n  accordance w i t h  A r t i c l e  19.02 ( a )  o r  ( b ) ,  whichever i s  
app l i cab le .  

19.04 Deductions f rom S ick  Leave 

A deduct ion s h a l l  be made f rom accumulated s i c k  pay c red i t s .  o f  
a l l  normal work ing days ( e x c l u s i v e  o f  ho l i days )  absent f o r  s i c k  leave as 
de f i ned  .in A r t i c l e  19.02. Absence on account o f  i l l n e s s  f o r  less  than 
one-hal f  day may be deducted as one-hal f  day; absence f o r  more than a 
h a l f  day b u t  l ess  than a f u l l  day may be deducted as a f u l l  day. 

19.05 ( a )  The Employer may r e q u i r e  an employee t o  submit a 
c e r t i f i c a t e  signed by a medical  doc to r  f o r  a pe r i od  o f  s i c k  leave i n  
excess o f  two consecut ive days, o r  f o r  any pe r i od  when the  employee has 
used seven days o f  s i c k  leave (made up o f  two consecut ive days o r  l ess )  
i n  twelve consecut ive months. I f  such a c e r t i f i c a t e  i s  requ i red ,  i t  
s h a l l  be asked f o r  d u r i n g  the  i l l n e s s  b u t  an employee may be n o t i f i e d  i n  
advance, on an i n d i v i d u a l  bas is ,  t h a t  such a c e r t i f i c a t e  w i l l  be r equ i r ed  
i n  t he  f u t u r e .  An employee may be requ i r ed  t o  s i gn  a s i c k  leave form, 
con f i rm ing  t he  absence and the  da te ( s )  f o r  any pe r i od  o f  i l l n e s s .  

( b )  Any request f o r  s i c k  leave may be i n v e s t i g a t e d  by the  
School Board and t h e  p a r t i e s  agree t h a t  abuse o f  s i c k  leave may r e s u l t  i n  
d i s c i p l i n a r y  ac t i on .  

19.06 Proof o f  I l l n e s s  

An employee who i s  absent f rom work on account o f  s ickness who 
wishes t o  use h i s  s i c k  pay c r e d i t s  f o r  such absence must n o t i f y  h i s  
immediate super io r  o f  h i s  absence as soon as poss ib le .  Upon r e t u r n i n g  t o  
work, an employee w i l l  n o t i f y  h i s  Employer i n  w r i t i n g  o f  t he  number o f  
days he was absent. Such n o t i f i c a t i o n  i s  t o  be made w i t h i n  f i v e  working 
days o f  t h e  da te  he re tu rned  t o  work. 



3.03 Jury  Duty 

An employee who i s  summoned f o r Ju ry  d k k o r  summa+,as&Q-,t 
w i tness s h a l l  be pa id  t h e  d i f f e r e n c e  between t h e  j u r y  o r  wi tness f ee  and 

-gular day 's  pay. Such d i f f e r e n c e  s h a l l  no t  be pa id  unless the  
employee produces a c e r t i f i c a t e  of at tendance f o r  j u r y  o r  wi tness du ty  on 
t he  day concerned. I f  an employee i s  r equ i r ed  t o  r e p o r t  on any day f o r  
j u r y  o r  wi tness du t y  bu t  i s  no t  r equ i r ed  t o  serve f o r  t h e  e n t i r e  day, 
such employee s h a l l  then r e p o r t  f o r  work. 

20.04 Meeting w i t h  Employer 

(:, t : ~  

Where t he  Employer r equ i r es  an employee t o  leave h i s  j o b  
tempor.ari ly i n  o rder  t o  meet w l t h  t he  Employer, such employee s h a l l  no t  
s u f f e r  any loss o f  pay f o r  t he  t ime he i s  t empo ra r i l y  absent f rom h i s  j o b  
a t  t h e  Employer's request .  

20.05 Examination Leave 

Where t h e  Board r equ i r es  an employee t o  w r i t e  examinations t o  
assess t h e  q u a l i f i c a t l o n s  o f  t he  employee and t h e  employee i s  requ i red  t o  
be away f rom h i s  j o b  I n  o rder  t o  w r i t e  t he  examlnat ions,  t h e  employee 
s h a l l  n o t  s u f f e r  any l oss  o f  pay o r  s e n i o r i t y  f o r  t ime  absent f rom the  
j o b  t o  w r i t e  t h e  examinat ions.  

20.06 Educat iona l  Leave 

w i t h o u t  pay. Such leave w i l l  n o t  be,unreasonably w i t hhe ld .  

I 

Upon request  an employee may be granted educa t iona l  leave 

20.07 Matern i  t y  Leave 

( a )  Length o f  M a t e r n i t y  Leave 
( I )  An employee s h a l l  be e l i g i b l e  f o r  m a t e r n i t y  leave J 

w i t h o u t  pay and w i t hou t  l oss  o f  s e n i o r i t y  two months 
p r i o r  t o  t h e  a n t i c i p a t e d  d e l i v e r y  date,  p rov ided  such 
leave w i l l  be granted e a r l i e r  o r  de fe r red  prov ided 
t h a t  a c e r t i f i c a t e  f rom a q u a l i f i e d  medical  
D r a c t i t i o n e r  i s  submi t ted t o  t h e  Board s t a t i n g  t h a t  I f  
her  h e a l t h  so r equ i r es  she should o r  should -not  be 
work 1 ng . 

(2 )  Ma te rn i t y  Leave s h a l l  te rm ina te  no l a t e r  than f ou r  
months f o l l o w i n g  da te  o f  d e l i v e r y  upon p roduc t i on  o f  a 
medical  C e r t i f i c a t e  t h a t  she i s  ready t o  r e t u r n  t o  
work. 

( 3 )  Notw i ths tand ing  t he  above, t he  Board reserves t he  
r i g h t  t o  d i r e c t  an employee who i s  pregnant t o  proceed 
on ma te rn i t y  leave a t  any t ime i f  t h e  c o n d i t i o n  o f  t he  
employee becomes incompat ib le  w l t h  t he  requirements o f  
her j o b  because o f  her  pregnancy. 



( 4 )  The Employer may grant  an extended matern i ty  leave a t  
the Employer I s d i  s c r e t i  on. 

(b )  

While on matern i ty  leave, an employee s h a l l  r e t a l n  her f u l l  / #  
Sen io r i t y  Status During Matern i ty  Leave 

employment s tatus and s e n i o r i t y .  On r e t u r n  from matern i ty  leave the - s 
employee s h a l l  be re ins ta ted  t o  her pos i t i on .  

( c )  Use o f  Sick Leave 

(1)  Employees e n t i t l e d  t o  matern i ty  leave s h a l l  be 1 

permi t ted t o  apply f o r  ten (10) working days o f  t h e i r  
accumulated s ick  leave . c red i t s  against  t h e i r  
Unemployment Insurance wa l t i ng  per iod  o f  two weeks. 

Should the  employee not  r e t u r n  t o  work fo l l ow ing  her 
matern i ty  leave as per clause 20.07 ( c )  ( I ) ,  the 
employee s h a l l  compensate the Employer f o r  suc.h s i ck  
leave granted. 

(2) 

Adoption Leave 

Upon app l i ca t i on  i n  w r i t i n g ,  an employee adopt ing a c h i l d , s h a l l  
be granted a leave o f  absence w l thout  pay f o r  a per lod  o f  up t o  seventeen 
(17 )  weeks upon placement. o f  the c h i l d .  An employee s h a l l  be granted a 
t o t a l  o f  one (1) day leave o f  absence w i thout  loss o f  pay t o  be taken on 
the day o f  the placement o f  the c h i l d  o r  p r i o r  t o  such date f o r  matters 
r e l a t i n g  d i r e c t l y  t o  the adoption. 

employment s tatus and s e n i o r i t y  and s h _ q ? _ l _ _ c _ q ~ t ~ ~ ~ ~ ~ - t a - ~ e _ h . e r  

, 

G:J 

While on Adoption Ltave, an employee s h a l l  r e t a i n  her f u l l  
y /?, 

t r i t y .  On return,  the employee s h a l l  be re lns ta ted  t o  her pos i t i on .  

Conventions and Education Seminars 

A t  the w r i t t e n  request o f  the Union, and where operat ional  3 
requirements permit, the Employer s h a l l  grant  leave o f  absence w l t h  pay 
t o  no t  more than f i v e  employees f o r  each School D l s t r i c t  a t  the same 
time, designated by the Union f o r  the purpose o f  a t tend ing  Labour 
conventions or  seminars, provlded tha t  the Unlon s h a l l  have requested 
such leave o f  absence a t  l eas t  two  weeks p r i o r  t o  the proposed leave and 
each employee i s  I n  a d i f f e r e n t  c l a s s i f i c a t i o n .  The pay granted by the 
Employer f o r  the leave o f  absence s h a l l  be reimbursed t o  the Employer by 
the Local Unlon. 

I 



(3.09 Leave o f  Absence f o r  Union Functions 

(a )  A permanent employee who i s  e lected o r  selected f o r  a 
f u l l - t i m e  p o s i t i o n  w i t h  the Union, or  any body w i t h  which the Union I s  ., I a f f i l i a t e d ,  o r  who i s  e lected t o  pub l i c  o f f i c e ,  s h a l l  be granted leave o f  
absence wi thout  pay by the Board, w i thout  l o s s  o f  s e n j o r i t y ,  f o r  a period 
up t o  one year. Such leave sha l l  be appl ied f o r  t o  the Employer each 
subsequent year. 

L,- '  ,C / -; 

(b )  The Employer s h a l l  grant  leave o f  absence w i t h  pay f o r  union 
business upon w r i t t e n  n o t i f i c a t i o n  f r o m  the employee. Such n o t i f i c a t i o n  
s h a l l  be provided t o  the School Board w i t h i n  a reasonable per iod  o f  t i m e  
p r i o r  t o  the commencement o f  the leave and no greater  than seven 
employees from a School D i s t r i c t  may be absent under t h i s  clause on any I 

wages pa id  t o  an employee under t h i s  clause p lus an add i t i ona l  15.6% o f  

Local Union s h a l l  reimburse the School Board f o r  the wages paid and w i l l  
no t  be subject  t o  the add i t i ona l  15.6% unless the employee i s  absent f o r  
more than f i v e  consecutive work days. 

given work day. The Local Union s h a l l  reimburse the School Board f o r  a l l  1 4 

the wages paid. Where an employee i s  granted leave under t h i s  clause f o r  
the purpose o f  negot ia t ions  or  attendance a t  an ad jud ica t ion  hearing, the <,I * \  J' I( 

6 1 k,/  
I f 

0 #>'$ f ' 
*r 

( c )  The p a r t i e s  agree t h a t  a specia l  sub committee o f  the Labour 
Management Corn i t tee  s h a l l  be establ ished t o  develop guidel ines f o r  a 
program o f  profess ional  development. 

Once such guidel ines have been agreed t o  a t  the p r o v i n c i a l  
labour' management l eve l ,  they s h a l l  be c i r c u l a t e d  t o  both D i s t r i c t s  and 
Sub-locals Labour Management Committees, f o r  j o i n t  discussion and t o  
implement a program f o r  profess ional  development. 

I t  i s  understood t h a t  the time. used f o r  such profess ional  
development w i l l  be j o i n t l y  determined between the D . i s t r i c t  and the 
Sub-local Labour Management Committee. 

20.10 

s u f f e r  any loss o f  pay o r  bene f i t s  f o r  the t i m e  involved i n  grievance and 
ad jud ica t ion  procedures. 

Grievance and Adjudicat ion Pay Provisions 

The gr ievor  and one Sub-Local Union representat ive s h a l l  no t  
I 

20.11 Medical Care Leave 

Leave o f  absence w i t h  pay may be granted f o r  medical o r  dental  
appointments which cannot be arranged outs ide normal working hours. 

20.12 General Leave 

The Employer may grant  leave o f  absence w i t h  o r  w i thout  pay. 



I .  13 Emergency Leave 

Emergency lea~~dJJ)..,,pay.may be granted t o  an employee by the 

( 1 )  where there i s  a ser ious I l l n e s s  i n  the employee's , 

E m p l o y e r - f - o " r T ? j W l " o ~ n o t  exceeding f l v e  ( 5 )  worklng days: 

immediate fami ly ;  0 

( i t )  where circumstances no t  d i r e c t l y  a t t r i b u t a b l e  t o  the 
employee prevent him from repo r t l ng  f o r  duty; o r  

(111) under such other  circumstances as the  Employer may approve. 

Such leave s h a l l  no t  be unreasonably wi thheld.  

20.14 ( a )  When the  schools are closed due t o  hazardous road 

t o  t r a v e l  u n t i l  the roads a re  passable and s h a l l  r epo r t  her absence t o  
the employer and s h a l l  no t  s u f f e r  any loss  o f  pay on account o f  such 
absence. 

cond i t ions  caused by weather condi t ions,  an employee w i l l  no t  be expected i 

1 (b)  When a school i s  closed dur ing  an employee's work day due 
t o  weather condi t ions,  such an employee may,be e n t i t l e d  t o  leave her work 
p lace w i thout  loss o f  pay upon au tho r i za t i on  o f  the  Employer. Such leave 
s h a l l  no t  be unreasonably wi thheld.  

ARTICLE 21 - PAYMENT OF WAGES AND ALLOWANCES 

21.01 Wages 

The wage ra tes  f o r  each c l a s s i f i c a t i o n  I n  the  bargain ing u n i t  
s h a l l  be the wage ra tes  f o r  t h a t  c l a s s i f i c a t i o n  set  out  i n  Schedule " A "  
annexed t o  t h i s  Agreement and s h a l l  be e f f e c t i v e  dur ing  the term o f  t h i s  
Agreement. 

21.02 (a )  A l l  employees w i l l  be pa id  on every second Fr iday.  Should 
any ho l iday  f a l l  on a pay day, the employees s h a l l  be pa ld  on the 
preceeding day. 

.b 

( b )  Any overt ime worked by an employee s h a l l  be pa ld  no t  l a t e r  
than the f i f t e e n t h  day o f  the month fo l l ow ing  the  month i n  which the 
overt ime was earned. 

21.03 Act ing Pay 

Except when cover ing f o r  a person on vacation, where an employee 
temporar i ly  subs t i t u tes  i n  o r  performs the p r i n c i p a l  du t l es  o f  a higher 
paying p o s i t i o n  f o r  a per iod  of  three consecut ive worklng days or more he 
s h a l l  rece ive  the r a t e  f o r  the p o s i t i o n  and the  r a t e  s h a l l  be r e t r o a c t i v e  
t o  the f i r s t  day t h a t  she subs t i t u ted  i n  o r  performed the p r i n c i p a l  
du t i es  o f  the  h igher  paying pos i t i on .  When an employee i s  temporar i ly  
assigned t o  a p o s i t i o n  paying a lower ra te ,  her r a t e  s h a l l  no t  be reduced. 



~ 1 . 0 4  Rate o f  Pay on Promotion 

Where an employee i s  promoted t o  a h igher  c l a s s i f i c a t i o n ,  she 
s h a l l  be pa id  a t  t h e  r a t e  o f  pay i n  t h e  new c l a s s i f i c a t i o n  which I s  a t  
l e a s t  f i v e  percent  above the  r a t e  o f  pay rece ived i n  t he  prev ious 
c l a s s i f i c a t i o n  o r  t h e  minimum o f  t he  new c l a s s i f i c a t i o n ,  whichever i s  
g rea te r .  

21 -05 Pay Steps 

Sub jec t  t o  21.04, employees who a r e  on pay ranges w i l l  remain a t  
A o r  B o f  t he  pay range f o r  a mlnimum pe r i od  o f  one (1)  calendar year 
f rom da te  o f . t h e i r  employment o r  t h e  da te  o f  t h e i r  promot ion. Where an 
employee has no t  worked 252 days by t h e  end o f  one ca lendar  year such an 
employee w i l l  n o t  be e n t i t l e d  t o  move t o  t he  nex t  pay s tep  ( 8  o r  C )  u n t i l  
she has worked 252 work days. I n  any event, employees s h a l l  no t  remain 
a t  s tep  A f o r  more than 2 calendar years f rom the  da te  o f  employment o r  
promot ion and fu r thermore  s h a l l  n o t  remain a t  s tep  B f o r  more than 2 
ca lendar  years. For t he  purpose o f  t h i s  c lause a work day i s  a day on 
which an employee works ( exc l ud ing  over t ime)  regard less  o f  how many hours 
worked. 

I t  i s  understood t h a t  a permanent, f u l l - t i m e  employee engaged 
f o r  twe lve  (12)  months who i s  on pay range s h a l l  advance t o  t he  nex t  s tep  
i n  her  pay range upon complet ion o f  one ca lendar  yea r ' s  work f rom the  
da te  o f  her employment o r  t h e  da te  o f  her  promot ion. 

21.06 Mi leage Allowance 

Employees requested by t he  Employer t o  use . t h e i r  own motor 
veh i c l es  f o r  t r a v e l l l n g  i n  t he  performance o f  t h e i r  r egu la r  d u t i e s  s h a l l  
be pa ld  i n  accordance w l t h  t he  a p p l i c a b l e  Treasury Board p o l i c y  as may be 
amended f rom t ime t o  t ime.  
changes i n  t he  p o l i c y .  

21.07 Ret i rement Allowance 

The Employer w i l l  n o t l f y  t he  Unioa o f  any 

I ' [ ' I  
1 

( a )  When an employee hav ing s e n i o r i t y  o f  F ive  years o r  more 
r e t i r e s  due t o  i l l n e s s ,  acc iden t ,  Pea th  o r  a, o r  

equ i va l en t  t o  f i v e  days'  pay f o r  each f u l l  year o f  s e n i o r i t y  bu t  no t  
exceeding one hundred and twen t y- f i ve  days pay. Pay f o r  such purpose 
s h a l l  be ca l cu l a ted  a t  the  employee's r a t e  o f  remunerat ion a t  the  t ime o f  ?,.i/Ai 
h i s  r e t i r emen t  o r  death and s h a l l  be pa id  a lump sum. 

s h a l l  pay s u c ~ m e e - o m  b e n e f i c i a r y  a r e  / 
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( b )  I f  an employee app l i es  f o r  r e t i r emen t  al lowance due t o  
i l l n e s s  o r  acc iden t ,  the  Employer may r e q u i r e  t he  employee t o  appear f o r  
a medical  examinat ion by a doc to r  chosen by t he  Employer. 

( c )  No tw i ths tand ing  t h a t  an employee i s  found e l i g i b l e  f o r  
r e t i r emen t  as s p e c i f i e d  i n  ( a )  o r  ( b )  above i n  a s p e c i f i c  c l a s s i f i c a t i o n ,  
he may app ly  f o r  and be employed i n  any o the r  c l a s s i f i c a t i o n  f o r  which he 
may be q u a l i f i e d  by reason o f  hea l th ,  t r a i n i n g  and exper ience. 



( d )  When an employee i s  l a i d  o f f ,  t h e  r e t i r emen t  al lowance 
s h a l l  be pa id  i n  a lump sum e ighteen (18)  months a f t e r  t he  da te  he was 
l a i d  o f f .  

(e )  A t  t he  employee's request,  t he  payment o f  t he  al lowance 
s h a l l  be: 

( 1 )  A lump sum payment a t  the  t ime o f  en t i t l emen t ,  o r  

( 2 )  Held over t o  t he  n e x t  t a x a t i o n  year, o r  any o ther  
year f o l l o w i n g  en t i t l emen t ,  o r  

( 3 )  Converted by t he  employee t o  an i n d i v i d u a l  income 
averag ing annu i t y  payable a t  normal r e t i r emen t  age, o r  

( 4 )  Converted i n  a p re - re t i rement  vaca t ion  equ iva len t .  

( f )  I n  o rder  t o  a l l o w  f o r  o r d e r l y  work schedul ing a request  f o r  
convers lon t o  a p re - re t i r emen t  vaca t ion  equ i va l en t  must be submit ted a t  
l e a s t  s i x t y  (60) days i n  advance. 

' ( 9 )  When c a l c u l a t i n g  r e t i r emen t  al lowance e n t i t l e m e n t  f o r  an 
employee who has a t  l e a s t  f i v e  y e a r l s  s e n i o r i t y ,  r e t i r emen t  al lowance f o r  
l ess  than a f u l l  year s h a l l  be on a p ro - ra ta  bas is  (ex:  1/2 year equals 
2 1/2 days'  pay).  

ARTICLE 22 - DEFINITIONS 
22.01 ( a )  A "permanent" employee i s  one who i s  engaged e i t h e r  f o r  t he  
f u l l  year o r  f o r  t he  pe r i od  o f  t he  year d u r i n g  which t he  schools a re  open 
f o r  t h e i r  r egu la r  terms. 

( b )  A " f u l l - t i m e "  employee i s  a permanent employee who works on 
a r egu la r  schedule o f  t h i r t y - o n e  hours o r  more per week. 

who works on a r egu la r  schedule o f  l e ss  than t h i r t y - o n e  hours per  week. 

(d )  A employee I s  an employee who i s  engaged on a 
day-to-day bas is  and when employed s h a l l  be e n t i t l e d  t o  a l l  t h e  r i g h t s  
and b e n e f i t s  o f  the  C o l l e c t i v e  Agreement unless an a r t i c l e :  

( c )  A " par t- t ime"  employee i s  one who I s  a permanent employee ) 
$,$I;) 

t 

( 1 )  o therwise s p e c i f i e s ;  o r  

(11)  s p e c i f i c a l l y  r e f e r s  o n l y  t o  one o r  more o f  the  
o ther  d e f i n i t i o n s  o f  an employee ( i . e .  permanent, 
p a r t - t l m e  o r  f u l l - t i m e ) .  

The term "when employed" f o r  the  purposes o f  A r t i c l e s  11 and 12 s h a l l  be 
f o r  t he  pe r i od  t he  casual  employee has s e n i o r i t y  r i g h t s .  Casual 
employees f i l l i n g  i n  temporary vacancies s h a l l  r ece i ve  any Hol idays 
occur lng  d u r i n g  such pe r i od  o f  t he  temporary vacancy. 



( e )  A "probat ionary11 employee may be employed e i t h e r  f u l l - t i m e  

During the  
o r  par t- t ime.  Newly h i r e d  employees s h a l l  be consldered on a 
p roba t lonary  bas is  f o r  a pe r i od  o f  n i n e t y  (90)  work ing days. 
p roba t ionary  per iod ,  employees s h a l l  be e n t i t l e d  t o  a l l  r i g h t s  and 
p r i v i l e g e s  o f  t h e  Agreement. 

( f )  I n  t h i s  Agreement, words de f i ned  i n  t he  Pub l i c  Serv ice 
Labour Re la t ions  Act  have t he  same meaning as t h a t  Act  un less s t a ted  
o therw ise  here in .  

( 9 )  I n  t h i s  Agreement, words de f i ned  i n  the  I n t e r p r e t a t i o n  Act, 
and n o t  de f ined  i n  t he  Pub l i c  Serv ice  Labour Re la t ions  Act  have the  same 
meaning as t h a t  Act  un less s t a ted  o therw ise  here in .  

( h )  For t he  a d m i n i s t r a t f o n  and a p p l i c a t i o n  o f  t h i s  Agreement 
tlEmployerll means and inc ludes  Board o f  Management, Department o f  
Educat ion and School Boards. 

(I) In i n t e r p r e t i n g  t h i s  agreement, t he  femin ine  s h a l l  i n c l u d e  
t he  masculine, t h e  s i n g u l a r  s h a l l  i n c l u d e  the  p l u r a l ,  and t he  p l u r a l  
s h a l l  i n c l u d e  t h e  s i n g u l a r .  

ARTICLE'23 - CLASSIFICATION 

23.01 Present C l a s s i f i c a t i o n  

The c l a s s i f i c a t i o n s  o f  t he  employees covered by t h i  s Agreement 
s h a l l  be se t  ou t  i n  Schedule " A "  t o  t h i s  Agreement p l us  such a d d i t i o n a l  
c l a s s i f i c a t i o n s  as t he  Employer may r e q u i r e .  Noth ing h e r e i n  s h a l l  compel 
t he  Employer t o  engage employees i n  a l l  c l a s s i f i c a t i o n s  l i s t e d  i n  
Schedule I1At1. 

23.02 P r o v i n c i a l  Study Committee 

( a )  A P r o v l n c i a l  Work Study Committee s h a l l  be es tab l i shed  
c o n s i s t i n g  o f  a maximum o f  t h r e e  persons who s h a l l  represent  the  
employees o f  t he  Union and a maximum o f  t h ree  persons who s h a l l  represent  
t h e  Employer t o  determine the  most e q u i t a b l e  method o f  ass i gn ing  work. 
The represen ta t i ves  i n  ques t ion  s h a l l  be se lec ted  I n  whatever manner the  
Employer and t he  Union deem appropr ia te .  The Commlttee s h a l l  convey 
t h e i r  recommendations, as a r e s u l t  o f  t h e i r  study, t o  t h e  i n d i v i d u a l  
School Boards and Union. The expenses o f  t he  Study Committee s h a l l  be 
borne by t he  respec t i ve  p a r t i e s .  

( b )  Where d i scuss ion  a t  t he  l o c a l  l e v e l  and a l l  o t he r  areas of 
i n v e s t i g a t i o n  have been exhausted, t he  Union o r  t he  School Board may 
request t he  ass is tance  o f  the  P r o v i n c i a l  Work Study Committee. The 
Committee w i l l  meet w i t h i n  twenty (20)  work ing days a f t e r  r e c e i v i n g  a 
request,  o r  such longer  pe r i od  as may be agreed upon by mutual consent, 
prov ided t he  Committee i s  s a t i s f i e d  t h a t  a l l  o t he r  avenues o f  
i n v e s t i g a t i o n  have been exhausted. The commlttee s h a l l  f i l e  i t s  r e p o r t  
and recommendations t o  t he  p a r t i e s  w i t h i n  twenty (20)  work ing days a f t e r  
convening. 



i.03, Establ ishment and De le t i on  o f  C l a s s i f i c a t i o n  

Where a new c l a s s l f l c a t i o n  n o t  covered i n  Schedule A i s  
es tab l i shed  by t h e  Employer o r  where changes I n  a c l a s s i f i c a t i o n  c rea te  a 
new c l a s s i f i c a t l ( o n  d u r i n g  t he  term o f  t h i s  Agreement, t he  wage r a t e  s h a l l  
be es tab l i shed  I n  c o n s u l t a t i o n  w i t h  t he  Unlon and s h a l l  be made 
r e t r o a c t i v e  t a  t he  da te  t he  new c l a s s i f i c a t i o n  was created.  I n  t he  event 
no agreement can be reached between t he  Employer and the  Union the  
ques t ion  o f  whether o r  n o t  changes i n  a c l a s s i f i c a t i o n  c rea tes  a new 
c l a s s i f i c a t i o n  and wage r a t e s  o n l y  can be submi t ted t o  ad jud i ca t i on .  

23.04 Review o f  C l a s s l f l c a t l o n  

When an employee requests r e c l a s s i f i c a t i o n  o f  her p o s i t i o n ,  such 
request  w i l l  be forwarded t o  t h e  D i s t r i c t  Super intendent.  A t  the same 
t ime as t he  request,  a form l e t t e r  i n f o rm ing  t h a t  such a request  has been 
made, s h a l l  be f i l l e d  i n  t r i p l i c a t e  and sent  by t he  employee t o  the  
D i r e c t o r  o f  Human Resources o f  the  Department o f  Educat ion,  t he  D i r e c t o r  

I o f  C l a s s i f i c a t i o n ,  Board o f  Management, and t he  Secretary  o f  t he  Union. 
W i t h i n  f o r t y - f l v e  (45)  work ing days o f  r e c e i p t  o f  such a p p l i c a t i o n ,  t he  
employee w i l l  be n o t i f i e d  i n  w r i t i n g  o f  t he  r e s u l t s  o f  her request  g i v i n g  
reasons f o r  t he  dec is ion .  The t ime  l i m i t s  s p e c i f i e d  may be extended by 
mutual consent. A p p l i c a t l o n  forms t o  request  a r e c l a s s i f i c a t i o n  can be 
obta ined a t  t h e  School Board O f f i c e .  

23.05 C l a s s i f i c a t i o n  Appeal Procedure 

Where an employee, a f t e r  f o l l o w i n g  t he  procedure under A r t i c l e  
23.04 i s  n o t  s a t i s f i e d  w i t h  t he  r e s u l t s ,  she may w i t h i n  ten  days o f  
r e c e i v i n g  such r e s u l t s  submit t he  r e c l a s s i f i c a t i o n  gr levance through the  
Regional V ice- pres ident  t o  a s i n g l e  a d j u d i c a t o r  named i n  t h i s  Agreement. 

The Ad jud ica to r  cover ing  t he  above two A r t i c l e s  on l y  ( A r t i c l e s  
23.03 and 23.04) s h a l l  be Thomas Ku t tner .  The so le  Ad jud i ca to r  s h a l l  
have a l l  t h e  powers as o u t l i n e d  i n  t h i s  Agreement. 

J 

ARTICLE 24 - RETIREMENT AGE AND PENSION 

24.01 Ret i rement Age 

Employees may r e t i r e  I n  accordance w i t h  t he  Pension Plan 
p r e s e n t l y  i n  e f f e c t .  However, t he  Board a t  i t s  d i s c r e t i o n  may pe rm i t  an 
employee t o  remain employed on a year t o  year bas is  a f t e r  she has reached 
the  mandatory r e t i r emen t  age o f  65. 

24.02 ( a )  The Pension Plan p r e s e n t l y  i n  e f f e c t  s h a l l  con t inue  t o  
app ly  t o  a l l  f u l l - t i m e  employees o f  the  Barga in ing  U n i t .  E f f e c t i v e  J u l y  
1, 1982, t he  pension p l a n  s h a l l  be amended i n  t he  f o l l o w i n g  manner: 

(1) Compulsary a f t e r  complet ion o f  p roba t ionary  pe r i od  
prov ided employee i s  a t  l e a s t  18 years o f  age. 



( 2 )  Employee c o n t r i b u t i o n  r a t e  - 4 . 5 %  o f  earnings up t o  
YMPE. 

- 6% o f  earnings over YMPE. 

( 3 )  Maximum al lowable break- in-serv ice t o  be extended t o  
one year. 

( 4 )  Bene f i t  - 2% f i n a l  5 year average i n teg ra ted  w i t h  
Canada Pension Plan. 

( 5 )  Vest ing t o  occur a f t e r  completion o f  5 years o f  
serv ice.  

( 6 )  Esca la t ion  t o  a c e i l i n g  o f  2% per year i n  accordance 
w i t h  C . P . I .  

(b)  Members o f  the pension p lan  who were no t  con t r i bu to rs  t o  
any o ther  previous school board pens.ion p lan  s h a l l  be e n t i t l e d  t o  a 
supplemental annual pension cons i s t i ng  o f  50% o f  the  d i f f e rence  between 
t o t a l  earned pension ( i f  less than $1,500 per year) and $1,500. This 
clause s h a l l  come i n t o  e f e c t  Ju l y  1, 1979. 

( c )  See L e t t e r  o f  I n t e n t  on page 

24.03 D e f i n i t i o n s  

f o r  the purpose o f  t h i s  A r t i c l e  words being used s h a l l  have the 
same meaning as d e f i n e d ' i n  the Pension Plan. 

24.04' * Pension Committee 

The Employer agrees t o  amend the  Pension Plan o u t l i n e d  i n  the 
C o l l e c t i v e  Agreement between the-C.U.P.E. Unions and the New' Brunswick 
Board o f  Management t o  rev i se  A r t i c l e  15 ( 2 )  o f  the Pension Plan t e x t  so 
t h a t  the  Pensions C o m i t t e e  s h a l l  cons i s t  o f  seven ( 7 )  member, three ( 3 )  
of whom s h a l l  be appointed by the Canadian Union o f  Publ ic  Employees. 

ARTICLE 25 - GROUP LIFE INSURANCE 

25.01 (a )  The f o l l p w i n g  Group L i f e  Insurance coverage s h a l l  be 
implemented f o r  a l l  dermanent employees e f f e c t i v e  June 30, 1979. 
Premiums s h a l l  be pa id  50% by the  Employer and 50% by the employee: 

Dependent Status Amount o f  Coverage > 

Employee w i t h  

Employee w i t h  

Employee w i t h  

Employee w i t h  

no dependents 

one dependent 

two dependents 

th ree  dependents o r  more 

$2,500 7 x . b  
1 y; 7 

1 x annual sa la ry  

1 1/2 x annual sa lary 

2 x annual sa la ry  



( b )  Changes i n  coverage c o n t r i b u t i o n s  due t o  changes i n  sa l a r y  
l e v e l  s h a l l  become e f f e c t i v e  on the  p o l i c y  ann ive rsary  co i nc i den t  w i t h  o r  
nex t  f o l l o w i n g  t h e  da te  o f  change. 

( c )  Changes i n  coverage due t o  changes I n  t he  number o f  
dependents s h a l l  take e f f e c t  on t he  da te  o f  change, sub jec t  t o  the 
f o l l o w i n g  cond i t i ons :  

( 1 )  Where t h e  na tu re  o f  t he  change c a l l s  f o r  an increase 
i n  t he  amount o f  coverage, w r i t t e n  n o t i f i c a t i o n  t o  
t h e  Employer must be submi t ted w i t h i n  t h i r t y - o n e  (31)  
days o f  t he  da te  o f  change, o therw ise  t he  employee 
s-ha11 be requ i r ed  t o  p rov i de  s a t i s f a c t o r y  p roo f  o f  
i n s u r a b i l i t y .  

( 2 )  Where t h e  na tu re  o f  t he  change c a l l s  f o r  a r educ t i on  
i n  t h e  amount o f  coverage, t h e  change i n  coverage 
w i l l  be made o n l y  i f  a w r i t t e n  n o t i c e  o f  change i s  
rece ived  by t he  Employer. 

ARTICLE 26 - BLUE CROSS-BLUE SHIELD 

26.01 Blue Cross 

(a)  The Employer s h a l l  pay f i f t y  percent  (50%) o f  the. cos t  o f  
premiums o f  Blue Cross Plan 4s o r  i t s  equ i va l en t  f o r  a l l  employees who 
have completed t h e i r  p roba t ionary  pe r i od .  Employees enrolment i n  t h i s  
Plan s h a l l  be on a vo l un ta r y  bas is .  The Employer s h a l l  deduct t he  
employee's share o f  t he  cos t  o f  premium o f  the  Plan when so au thor i zed  by 
t h e  employee. 

26.02 E f f e c t i v e  p r i o r  t o  January 1, 1987, t he  present  B lue Cross Plan 
4s s h a l l  be cance l led  and t he  Blue Cross TI372 Plan s h a l l  be in t roduced  
i n c l u d i n g  t he  Basic Dental  Plan. The Employer s h a l l  pay f i f t y  percent  

bas is ,  however, once an employee e l e c t s  t o  J o i n  she must remain a member 
f o r  a t  l e a s t  two years. 

7C)k Q.50 i; 
"+)L q.4 
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(50%) o f  t he  cos t  o f  premiums f o r  an employee who has completed her 2 LJ 

proba t ionary  per iod .  Membership i n  t he  p l a n  s h a l l  be on a vo l un ta r y  c ' 1  I 

L ARTICLE 27 - WORKERS' COMPENSATION 

27.01 Workers' Compensation Supplement 

An employee r e c e i v i n g  compensation b e n e f i t s  under Workers' 
Compensation Act f o r  i n j u r y  on t he  Job s h a l l  r ece i ve  t he  d i f f e r e n c e  
between h i s  r egu la r  pay and the  b e n e f i t  t h a t  i s  pa i d  by t he  Workers' 
Compensation Board d u r i n g  h i s  pe r i od  o f  t o t a l  temporary d i s a b i l i t y .  



,/.02 No Charge Against  S ick  o r  Vacat ion Leave C red i t s  

The absence o f  an employee who i s  r e c e i v i n g  compensation 
b e n e f i t s  under t he  Workers' Compensation Act s h a l l  no t  be charged aga ins t  
the  employee's s i c k  leave c r e d i t s  o r  vaca t ion  c r e d i t s .  

27.03 D i  sab i  1 1 t y  Pens i oner s 

Specia l  leave s h a l l  be granted, w i t h  no l oss  o f  pay o r  leave 
c r e d i t ,  t o  d i s a b i l i t y  pensioners who a re  c a l l e d  t o  r e p o r t  t o  a medical  
board f o r  examinat ion o r  i n v e s t i g a t i o n ,  i n  connect ion w i t h  t h e i r  
d i s a b i l i t y  f o r  a p e r i o d  o f  t ime  n o t  exceeding t h ree  days. 
such at tendance s h a l l  be submi t ted t o  t h e  Employer. 

C e r t i f i c a t e  o f  

ARTICLE 28 - SAFETY AND HEALTH 

28.01 Co-operation on Sa fe ty  

A l l  proper s a f e t y  dev ices a r e  t o  be prov ided by t he  Board. Any 
employee coming i n  con tac t  w i t h  unsafe work ing cond i t i ons  i s  t o  r e p o r t  
them imned ia te ly  t o  t h e  respons ib le  o f f i c e r  designated by t h e  Board. 

28.02 F i r s t  A id  K i t s  

One o r  more f i r s t  a i d  k i t s  r e a d i l y  access ib le  a t  a l l  t imes t o  
non- teaching employees s h a l l  be supp l ied  a t  l o c a t i o n s  convenient t o  a l l  
concerned. I t  s h a l l  be t h e  employee's du ty  t o  r e p o r t  any d e f i c j e n c i e s  
w i t h  respect  t o  t he  l o c a t i o n  and/or shortages t o  t he  respons ib le  o f f i c e r  
designated by t he  Board who i s  i n  charge o f  t he  b u i l d i n g .  

28.03 The p a r t i e s  agree t o  p a r t i c i p a t e  i n  the  Hea l th  and Safety  
Committees es tab l i shed  pursuant t o  the  Occupat ional  Hea l th  and Safety  
Act. No employee who i s  a member o f  the  Committee s h a l l  s u f f e r  any l o s s  - 
o f  r egu la r  pay f o r  t ime  spent a t t e n d i n g  meetings o f  the  Hea l t h  and Sa fe ty  
Committee. Any hours spent on work o f  the  Committee ou t s i de  o f  r egu la r /  

28.04 I n  t he  i n t e r e s t s  o f  s a f e t y  t h e  Employer agrees t h a t  no employee 
w i l l  be scheduled t o  work a lone a f t e r  m idn igh t  f rom Monday t o  F r lday  and 
no employee w i l l  be scheduled t o  work a lone a f t e r  6:OO p.m. on Saturday 
o r  Sunday. 

,J I hours s h a l l  be pa id  f o r  a t  s t r a i g h t  t ime.  . -  

, 28.05 Workers' Compensation Reports and Accident Reports w i l l  be sent 

28.06 When a new employee i s  h i r e d  and does n o t  know how t o  operate  a 
p iece  o f  equipment t h a t  he w i l l  be r equ i r ed  t o  use he w i l l  be t r a i n e d  i n  
the  sa fe  ope ra t i on  o f  t he  equipment. 

\ t o  t he  l o c a l  Safety  Committee concerned and t o  t he  Cent ra l  Committee. 

! ' 
1 

6 r / r  26.07 No employee s h a l l  be r equ i r ed  t o  work under unsafe o r  unheal thy 
cond i t i ons .  Any such cond i t i ons  must be repor ted  immediately.  

l 



,!TICLE 29 - JOB SECURITY 

29.01 (a )  The Union recognizes the r i g h t  o f  the Employer t o  cont rac t  
out work. 

(b )  (For the dura t ion  o f  t h i s  agreement on ly )  No employees 
other than casuals w i l l  su f fe r  a reduct ion o f  hours o f  work o r  be l a i d  
o f f  as a r e s u l t  o f  the Employer cont rac t ing  out  i t s  work o r  services. 

( c )  I n  the event the Employer contracts out work the employees 
a f fec ted  w i l l  be o f fe red  other  su i tab le  employment i n  the d i s t r i c t ,  
i nc lud ing  a present incumbent only  pos i t i on .  Regardless o f  t ha t  
p o s i t i o n ' s  c l a s s i f i c a t i o n  he w i l l  no t  su f fe r  a reduct ion i n  pay. 

(d)  Employees who are displaced i n t o  another p o s i t i o n  s h a l l  be 
given preference when f i l l i n g  the f i r s t  vacancy which occurs i n  t h e i r  
previous c l a s s i f i c a t i o n ,  notwi thstanding any other  a r t i c l e  i n  t h i i  
con t rac t .  

29.02 The Employer s h a l l  g i ve  the Union no t i ce  i n  w r i t i n g ,  30 days 
p r i o r  t o  cont rac t ing  out any work o r  services present ly  performed by the 
C o l l e c t i v e  Bargaining Unit.  The Employer w i l l  meet w i t h  the Union w i t h i n  
ten days o f  such no t i ce  date t o  commence d iscussion on the status o f  the 
employees a f fec ted .  

29.03 Contract ing-out of work w i l l  no t  be permi t ted i f  i t  causes a 
reduct ion i n  the bargaining u n i t  i n  a D i s t r i c t .  

ARTICLE 30 - GENERAL CONDITIONS 

30.01 Union Representative 

The Union o r  Sub-Local s h a l l  have the r i g h t  a t  any t ime t o  have 
the assistance o f  representat ives o f  the Canadian Union o f  Publ ic 
Employees when nego t ia t i ng  w i t h  the Employer. 

30.02 B u l l e t i n  Board 

Each School Board s h a l l  place a t  the disposal o f  the Union a 
reasonable number o f  b u l l e t i n  boards o f  appropr iate s ize  f o r  the pos t ing  
o f  Union and/or Sub-Local not ices exc lus ive ly .  

30.03 Termination o f  Employment 

(a )  I f  e i t h e r  par ty  t o  t h i s  Agreement intends t o  terminate 
employment, no t i ce  o f  t h i s  i n t e n t  must be served on the other  pa r t y  two 
weeks before the e f f e c t i v e  date o f  the te rminat ion  o f  employment. 

(b)  Clause (a)  s h a l l  no t  apply i n  cases where te rminat ion  o f  
employment i s  f o r  d i s c i p l i n a r y  ac t ion .  

( c )  Clause (a )  appl ies t o  f u l l - t i m e  and par t- t ime employees 
only.  



.04 Accomnodati ons 

Clean accomodations w i l l  be provided f o r  employees t o  have 
t h e i r  meals and keep t h e i r  c lo thes .  

30.05 New Employees 

New employees w i l l  be introduced by the Employer t o  other 
employees I n  an establ ishment and the  Employer w i l l  In t roduce any 
execut ive members o r  shop stewards o f  the  Sub-Local i n  the establishment, 
and a l l o w  the  shop steward up t o  30 minutes w i thout  loss of  pay t o  
exp la in  the r o l e  o f  the shop steward i n  the grievance process and other  
r i g h t s  and ob l i ga t i ons  o f  the  employee and Employer under the  terms o f  
the  C o l l e c t i v e  Agreement. 

ARTICLE 31 - PRESENT CONDITIONS AND BENEFITS 

31.01 E x i s t i n g  Greater Benef 1 t s  

(a) Where a present empl’oyee now enjoys wages, overtimes, 
vacat ion,sick pay, insurance or  pension bene f i t s  more advantageous t o  her 
than those provided f o r  I n  t h i s  Agreement by reason o f  a c o l l e c t i v e  
agreement o r  a w r i t t e n  o r  o r a l  con t rac t  o f  employment,made p r i o r  t o  the 
date o f  c e r t i f i c a t i o n  o f  her bargain ing u n i t  (March 9, 1971) by the 
Employer o r  any previous school board now inc luded i n  the D i s t r i c t ,  she 
s h a l l  cont inue t o  rece ive  such greater  bene f i t s  a t  t h e i r  e x i s t i n g  l e v e l  
notwi thstanding any o f  the  prov is ions  o f  t h i s  Agreement. 

(b )  Local Appendices forming p a r t  o f  t h i s  Agreement and 
cover ing School D i s t r i c t s  15 and 20, s h a l l  apply on ly  t o  employees h i red  
p r i o r  t o  the  f o l l o w i n g  dates: 

School D i s t r i c t  No. 20 March 31, 1972 

School D i s t r i c t  No. 1 5  March 29, 1966 

( c )  The Employer agrees t h a t  Appendices t o  t h i s  C o l l e c t i v e  , 
Agreement as spec i f i ed  i n  clause 31.01(b) s h a l l  be attached t o  the 
C o l l e c t i v e  Agreement. I t  i s  f u r t h e r  agreed t h a t  a l l  e x i s t i n g  o r  greater  
bene f i t s  spec i f i ed  i n  the  Appendices t o  the  Agreement s h a l l ,  where 
appl icable,  be incorporated i n  the  C o l l e c t i v e  Agreement. Furthermore, i t  
i s  agreed by both the Employer and the Union t h a t  a j o i n t  review and 
eva lua t ion  committee comprised o f  members of  both p a r t i e s  s h a l l  be 
convened t o  determine and t o  review the p a r t i c u l a r s  involved w i t h  regard 
t o  each Appendix and the appropriateness o f  i t s  i n c l u s i o n  i n  the 
C o l l e c t i v e  Agreement. 



,1.02 P o r t a b i l i t y  o f  Benef i t s  

An employee who accepts employment i n  a School D i s t r i c t  l i s t e d  
i n  Par t  11, F i r s t  Schedule of  the Publ ic  Service Labour Relat ions Act 
w i t h i n  eighteen (18) months o f  the res ignat ion  date from a School 
D i s t r i c t  l i s t e d  I n  Par t  I 1  o f  such Act s h a l l  be deemed t o  have been on 
leave o f  absence w i thout  pay f o r  t h i s  per iod.  Such employees s h a l l  
r e t a i n  s e n i o r l t y  p o r t a b i l i t y  respect ing a l l  o f  the bene f i t s  and r i g h t s  
ou t l i ned  i n  t h i s  C o l l e c t i v e  Agreement. 

ARTICLE 32 - COPIES OF AGREEMENT 

32.01 (a) The Employer s h a l l  prov ide f i f t y  photocopies o f  the 
C o l l e c t i v e  Agreement upon s lgn ing  and s h a l l  p r i n t ,  a t  h i s  own cost  
s u f f i c i e n t  copies o f  the  Agreement i n  booklet  form. The Employer w i l l  
make every reasonable e f f o r t  t o  have the  Agreement p r i n t e d  w l t h i n  90 days 
a f t e r  the French t r a n s l a t i o n  o f  the Agreement i s  proofread and agreed to .  

( b )  This Agreement s h a l l  be p r i n t e d  i n  Eng l i sh  and French and 
s h a l l  be o f f i c i a l  i n  both languages. . 

ARTICLE 33 - DURATION AND TERMINATION 

33.01 Cont i  nuat ion 

Where a n o t i c e  request ing nego t i a t i on  of  a new Agreement has 
been given, t h i s  Agreement s h a l l  remain i n  f u l l  f o r ce  and e f f e c t  u n t i l  
such t ime as agreement has been reached i n  respect o f  a renewal, 
amendment, o r  s u b s t i t u t i o n  hereof, u n t i l  such t ime as the p a r t i e s  are 
author ized t o  declare a s t r i k e  o r  lockout  under the New Brunswick Publ ic  
Serv ice Labour Relat ions Act provlded t h a t  t h l s  Agreement may be f u r t h e r  
extended from t ime t o  t ime by mutual agreement. 

33.02 R e t r o a c t i v i t y  

(a )  A l l  wage changes i n  the New Agreement s h a l l  be adjusted 
r e t r o a c t i v e l y  and s h a l l  be pa id  a t  s t r a i g h t  t ime f o r  a l l  hours worked. 

( b )  A l l  employees who have l e f t  the serv ice  o f  the School Board 
s ince Ju l y  1, 1985, and before the s ign ing  of  t h i s  Agreement s h a l l  be 
e n t i t l e d  t o  r e t r o a c t i v e  wages. To receive payment f o r  the r e t r o a c t i v e  
wages owing, the former employees s h a l l  make c la im  by n o t i c e  i n  w r i t i n g  
t o  the Board which was h i s  former Employer w i t h i n  s i x t y  (60 )  days from 
the  s ign ing  o f  t h l s  Agreement. 

( c )  Employees who have been discharged f o r  matters o f  
d i s c i p l i n e  o r  who have l e f t  employment w i thout  g i v i n g  proper no t i ce  as 
def ined I n  the prevlous agreement o r  personnel p o l i c y  regu la t lons  o f  the 
School Board concerned w i l l  no t  be e n t i t l e d  t o  any bene f i t s  under t h i s  
A r t i c l e .  



33.03 With the  understanding t h a t  on l y  wages a t  s t r a i g h t  t ime  ra tes  
a re  r e t r o a c t i v e ,  t h i s  Agreement s h a l l  be i n  e f f e c t  f rom J u l y  1. 1985 t o  
August 31, 1988 and s ha 11 be automat1 ca 11 y renewed t h e r e a f t e r  f o r  
successive per iods  of twelve months un less e i t h e r  p a r t y  requests the  
n e g o t i a t i o n  o f  a new Agreement by g i v i n g  w r i t t e n  n o t i c e  t o  t h e  o ther  
p a r t y  n o t  less  than t h i r t y  calendar days and no t  more than s i x t y  calendar 
days p r i o r  t o  t h e  e x p t r a t i o n  da te  o f  t h i s  Agreement o r  any renewal 
the reo f .  

day o f  
O d o b e r ,  19fb. 

s t  I N  WITNESS WHEREOF, t he  p a r t i e s  have signed t h i s  1 

FOR THE UNION: FOR ITHE EMPLOYER: > 
\ \ ,  \?, *- - 
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APPENDIX 1 (SCHEDULE " A " )  

STENOGRAPHIC, TYPING,  C L E R I C A L ,  REGULATORY 
AND O F F I C E  EQUIPMENT OPERATION 

E F F E C T I V E  J U L Y  1.  1985 

C L A S S I F I C A T I O N  

SCHOOL CLERK I 

SCHOOL SECRETARY I 

SWITCHBOARD OPERATOR 

SCHOOL CLERK I 1  

SCHOOL L I B R A R Y  A S S I S T A N T  I 

SCHOOL SECRETARY I1 

TEACHERS' A I D E  

BOOKKEEPING MACHINE OPERATOR I 

BOOKKEEPING MACHINE OPERATOR I 1  

SCHOOL CLERK I11 

- STEP 

A 
B 
C 

A 
B 
C 

A 
8 
C 

A 
8 
C 

A 
B 
C 

A 
B 
C 

A 
8 
C 

A 
B 
C 

A 
8 
C 

A 
' 8  

C 

HOURLY RATE 

8.00 
8.24 
8.49 

8.24 
8.49 
8.80 

8.24 
8.49 
8 .80 

8.60 
8 .96 
9 .34 

8 .73  
9.17 
9.59 

8.73 
9.17 
9 .59 

8.21 
8 .53 
8 .86 

8 .60  
8.96 
9.34 

9.17 
9.54 
9.89 

9.42 
9 .82  

10.39 



APPENDIX 1 (SCHEDULE " A " )  CONTINUED 

JULY 1 ,  1985 

CLASSIFICATION - STEP 

SCHOOL LIBRARY ASSISTANT I 1  A 
B 
c .  

SCHOOL SECRETARY 111 A 
B 
C 

DATA PROCESSING EQUIPMENT OPERATOR A 
B 

* c  

SCHOOL CLERK I V  

SCHOOL ATTENDANCE OFFICER 

SCHOOL CLERK V 

A 
B 
C 

A 
B 
C 

A 
B 
C 

HOURLY RATE 

9.42 
9.82 

10.39 

9.42 'f 
9.82 

10.39 

9.54 
9.89 

10.39 

10.39 
10.93 
11.62 

10.39 
10.93 
11.62 

11.40 
11.74 
12.09 



STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 
AND OFFICE EQUIPMENT OPERATION 

CLASSIFICATION 

CLASSROOM ATTENDANT 

SCHOOL CLERK I 

SCHOOL SECRETARY I . 

SWITCHBOARD OPERATOR 

SCHOOL CLERK I 1  

EFFECTIVE JULY 1, 1986 

- STEP 

A 6.23 
B 6.56 
C . 6.90 

A 
B 
C 

8.16J b 
8.40 
8 .6.6 

A 8.40 
B 8.66 
C 8.98 

A 
B 
C 

A 
B 
C 

SCHOOL LIBRARY ASSISTANT I A 
B 
C 

SCHOOL SECRETARY I 1  

TEACHERS' AIDE 

SCHOOL CLERK I11 

HOURLY RATE 

A 
B 
C 

A 
B 
C 

A 
B 
C 

SCHOOL LIBRARY ASSISTANT I 1  A 
B 
C 

8.40 
8.66 
8.98 

8.77 
9.14 
9.53 

8.90 
9.35 
9.78 

8.90 
9.35 
9.78 

8.37 I 
8.70 
9.04 

9.61 
10.02 
10.60 

9.61 
10.02 
10.60 



CLASSIFICATION 

ADMINISTRATIVE ASSISTANT 

APPENOIX 1 (SCHEDULE " A " )  CONTINUED 

JULY 1 ,  1986 

DATA.PROCESSING EQUIPMENT 
OPERATOR I 

DATA PROCESSING EQUIPMENT 
. OPERATOR I 1  

SCHOOL CLERK I V  ' 

SCHOOL ATTENDANCE OFFICER 

- STEP 

A 
B 
C 

A 
6 
C 

HOURLY RATE 

9.61 
10.02 
10.60 

9.61 
10.02 
10.60 

A 10.09 
B 10.61 
C 11.15 

A 
B 
C 

' A  
B 
C 

10.60 
11.15 
11.85 

10.60 
11.15 
11.85 



- CLASS 

STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 
AND OFFICE EQUIPMENT OPERATION 

EFFECTIVE JULY 1, 1987 

CLASSROOM ATTENDANT 

SCHOOL CLERK I 

*SCHOOL SECRETARY I 

SWITCHBOARD OPERATOR 

SCHOOL CLERK I 1  

SCHOOL LIBRARY ASSISTANT I 

SCHOOL SECRETARY I 1  

TEACHERS' AIDE 

SCHOOL CLERK I11 

SCHOOL LIBRARY ASSISTANT I 1  

- STEP 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

HOURLY RATE 

6.54 
6.89 
7.25 n 

8.57 J 
8.82 
9.09 

8.82 
9.09 
9.43 

8.82 
9.09 
9.43 

9.21 
9.60 - 

10.01 

9.35 
9.82 

10.27 

9.35 
9.82 

10.27 

8.79 c/ 

9.14 
9.49 

10.09 
10.52 
11.13 

10.09 
10.52 
11.13 



CLASSIFICATION 

ADMINISTRATIVE ASSISTANT 

APPENDIX 1 (SCHEDULE " A " )  CONTINUED 

JULY 1, 1987 

DATA PROCESSING EQUIPMENT 
OPERATOR I 

DATA PROCESSING EQUIPMENT 
OPERATOR I 1  

' SCHOOL CLERK I V  

SCHOOL ATTENDANCE OFFICER 

- STEP HOURLY RATE 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

10.09 
10 .52  
11 .13  

10.09 
10.52 
11 .13  

10.59 
11.14 
11.71 

11 .13  
11.71 
12.44 

11 .13  
11 .71  
12 .44  



CLASSIFICATION 

CLASSROOM ATTENDANT 

STENOGRAPHIC, TYPING, CLERICAL, REGULATORY 
AND OFFICE EQUIPMENT OPERATION 

EFFECTIVE JANUARY 1, 1988 

SCHOOL CLERK I 

SCHOOL SECRETARY I 

SWITCHBOARD OPERATOR 

SCHOOL CLERK I 1  

SCHOOL LIBRARY ASSISTANT I 

SCHOOL SECRETARY 11 

TEACHERS' AIDE 

SCHOOL CLERK I11 

SCHOOL LIBRARY ASSISTANT I 1  

- STEP 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A .  
B 
C 

A 
4 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

HOURLY RATE 

6.61 
6.96 
7.32 

8.66 J t 

8.91 
9.18 

8.91 
9.18 
9.52 

8.91 
9.18 
9.52 

9.30 
9.70 

10.11 

9.44 
9.92 

10.37 

9.44 
9.92 

10.37 

8.88 
9.23 
9.58 

10.19 
10.63 
11.24 

10.19 
10.63 
11.24 



CLASSIFICATION 

ADMINISTRATIVE ASSISTANT 

APPENDIX 1 (SCHEDULE " A " )  CONTINUED 

JANUARY 1, 1988 

DATA PROCESSING EQUIPMENT 
OPERATOR I 

DATA PROCESSING EQUIPMENT 
OPERATOR I 1  

SCHOOL CLERK I V  

SCHOOL ATTENDANCE OFFICER 

STEP HOURLY RATE - 
A 
B 
C 

A 
B 
C 

A 
B 
C 

A 
B 
C 

10.19 
10.63 
11.24 

10.19 
10.63 
11.24 

10.70 
11.25 
11.83 

J1.24 
11.83 
12.56 

A 11.24 
B 11.83 
C 12.56 



LETTER OF INTENT 

BETWEEN: Her Majesty  i n  R igh t  o f  t he  Province o f  New Brunswick as 
Represented By Board o f  Management, h e r e i n a f t e r  c a l l e d  the  
Employer, P a r t y  o f  the  F i r s t  Par t ;  

AND: The Canadlan Unlon o f  Pub l l c  Employees, Local  2745, 
h e r e i n a f t e r  c a l l e d  t he  Unlon, Par ty  o f  t he  Second Pa r t .  

Th is  L e t t e r  o f  I n t e n t  s h a l l  form p a r t  o f  t he  C o l l e c t i v e  Agreement 
dated , 1986 f o r  i n t e r p r e t a t i o n  and a p p l l c a t i o n .  

1.  A r t i c l e  4.01 

I The p a r t i e s  agree t h a t  should t h e  Supreme Court  o f  Canada 
r u l e  t h a t  membership i n  t he  Union i s  vo l un ta r y  under t h e  Canadlan 
Char ter  o f  R ights ,  A r t i c l e  4.01 s h a l l  be changed o r  de le ted  t o  
b r i n g  i t  i n  l i n e  w i t h  such a r u l i n g .  

2. A r t i c l e  12.'01 

Dur ing t he  term o f  t h l s  agreement, an employee who wishes t o  
be informed o f  any p o s t i n g  under 12.01 o f  t h e  agreement du r i ng  t he  
pe r i od  t h a t  schools a re  c losed f o r  the  summer break, s h a l l  leave 
w i t h  t he  €mployer a sel f- addressed env'elope whlch t he  Employer 
s h a l l  use t o  send a copy o f  such pos t i ng ( s )  t o  her.  The onus i s  
on t he  employee t o  rep lace  t he  envelope, i f  she so wishes, once 
she has rece ived  a copy o f  p o s t i n g ( s )  o r  i n  the  case o f  a change 
o f  address. 

I 3 .  A r t i c l e  13 

( a )  I n  t h e  event o f  a l a y o f f ,  t h e  sen io r  l a i d  o f f  permanent 
employees s h a l l  be a f f o rded  a l l  casual  employment o f  a casual  
na tu re  o f  one month d u r a t l o n  o r  longer ,  be fo re  i t  i s  o f f e r e d  
t o  any casual  employee; prov lded t he  employee has t he  minimum 
q u a l i f i c a t l o n s  o f  t he  j o b .  

( b )  The p re fe rence  r e f e r r e d  t o  I n  number ( a )  s h a l l  on l y  be f o r  a 
18 month d u r a t i o n  f rom da te  o f  l a y o f f .  A f t e r  t he  18 month 
pe r i od  o f  l a y o f f ,  t he  employee's accumulated s e n i o r i t y  s h a l l  
be compared t o  o the r  casual  employees f o r  any purposes where 
sen io r1  t y  app l  l e s .  

t he  l a i d  o f f  employee s h a l l  be a f f o rded  j o b  vacancies be fo re  
they a re  posted. 

( c )  As  per A r t i c l e  13.08 f o r  a pe r i od  o f  18 months f rom l a y o f f  

The word " r e c a l l "  as used i n  A r t i c l e  13.08 s h a l l  app ly  t o  
permanent p o s i t i o n s .  



4. A r t l c l e  18.01 and 18.02 

1 .  For the  purpose o f  A r t i c l e  18.01, a calendar year i s  twelve 
months f rom employee's da te  o f  h i r i n g .  

i . e .  where an employee i s  h i r e d  September 1, 1970, he would 
be e n t l t l e d  as o f  September 1, 1978 t o  a vaca t ion  o f  f ou r  
weeks w i t h  pay a t  h i s  r egu la r  r a t e  f o r  t h a t  vaca t i on  year.  

2. For t he  purpose o f  A r t i c l e  18.02 a ca lendar  Year 's Serv ice  
(Calendar Year o f  Serv ice )  i s  twe lve  calendar months f rom 
employee's da te  o f  h i r i n g .  

3 .  For the  purpose o f  A r t l c l e  18.02: 

( a )  I f  t h e  8 t h  o r  22nd ann ive rsary  of  t h e  employee f a l l s  
be fo re  t he  1 6 t h  o f  t h e  calendar month he s h a l l  r ece i ve  
t he  h i ghe r  vaca t ion  e n t i t l e m e n t  a t  t he  end o f  t h a t  month. 

( b )  I f  t h e  8 t h  o r  22nd ann ive rsary  o f  t he  employee f a l l s  
a f t e r  t h e  1 5 t h  o f  t h e  calendar month he s h a l l  r ece i ve  
t h e  h i ghe r  vaca t ion  e n t i t l e m e n t  a t  t h e  end o f  t he  
f o l l o w i n g  month. 

4. For the  purpose o f  bo th  18.01 and 18.02: 

The sentence, "...he i s  absent f o r  a pe r i od  o f  18 months 
o r  more he s h a l l  l o se  any and a l l  vaca t ion  en t i t l emen ts "  
on l y  app l i es  t o  cont inuous l a y - o f f  f o r  18 months. 

* 
5.  A r t i c l e  24 

The p a r t i e s  agree t o  undertake a study o f  t he  present  pension 
p l a n  f o r  employees through t he  auspices o f  t he  labour-management 
committee and make a j o i n t  r e p o r t  t o  t he  p a r t i e s  i n c l u d i n g  
recommendations. The comni t tee s h a l l  make t h l s  r e p o r t  on o r  
be fo re  t he  e x p i r y  da te  o f  t he  c o n t r a c t  

6. A r t i c l e  32.01 

Pursuant t o  A r t l c l e  32.01 I t  i s  understood t h a t  bo th  t he  
Eng l i sh  and French t e x t s  o f  t h i s  Agreement s h a l l  be o f f i c i a l .  
However, when a d i f f e r e n c e  o f  wording o r  l n t e r p r e t a t i o n  a r i s e s  t he  
language used t o  n e g o t i a t e  t he  c o l l e c t i v e  agreement w i l l  p r e v a i l  . 



Classroom At tendant  

I n d i v i d u a l s  who may be h i r e d  as c lassroom a t tendan ts  w i l l  be 
c r e d i t e d  w i t h  s e n i o r i t y  f o r  pas t  work exper ience w i t h i n  the  
j u r i s d i c t i o n  o f  t he  school d i s t r i c t .  Any i n d l v i d u a l  h i r e d  who has 
more than one yea r ' s  bu t  less  than two y e a r ' s  p a s t  work exper ience 
w i l l  be p laced i n  t he  "Bll pay s tep  and any i n d i v i d u a l  h i r e d  who 

. has more than two yea r ' s  pas t  work exper ience w i l l  be placed i n  
t he  'IC'' pay s tep.  

8. Casual Persons 

A)  I t  i s  agreed t h a t  a l l  ' lcasual" persons employed t o  per fo rm 
func t i ons  o f  p o s i t i o n s  covered by C e r t i f i c a t i o n  Order 033 SC 
4a s h a l l  r ece i ve  t he  r a t e  o f  pay as o u t l i n e d  i n  the  
app rop r i a t e  C o l l e c t i v e  Agreement. 

8)  I t  i s  agreed t h a t  persons who accumulate 100 days o f  
employment I n  a D i s t r i c t  s h a l l  be e n t i t l e d  t o  a l l  t he  r i g h t s  
and b e n e f i t s  o f  a casual  employee as found i n  t he  C o l l e c t i v e  
Agreement. The 100 days o f  employment mentioned above do no t  
necessa r i l y  have t o  be consecut ive,  and such 100 days worked 
s h a l l  be cons idered h i s  p roba t ionary  pe r i od  as a casual  
empl oyee. 

C )  F o r  t he  f i r s t  100 days o f  employment t he  "casual"  person 
s h a l l  n o t  be e n t i t l e d  t o  t he  r i g h t s  and b e n e f i t s  o f  the  
c o l l e c t i v e  agreement except ( A )  above. 

9. School D i s t r i c t  No. 15 - Moncton 

The Board agrees t h a t  t he re  s h a l l  be no c o n t r a c t i n g  ou t  o f  
work i n  a manner t h a t  should j eopa rd i ze  t he  employment o f  an 
employee covered by t he  Local  Appendix. 

10. School D i s t r i c t  No. 20 - S a l n t  John 

I n  a d d i t i o n  t o  o r  where .appropr la te ,  i n s tead  o f ,  t he  work ing 
cond i t i ons ,  b e n e f i t s  and wage r a t e s  se t  f o r t h  i n  t he  p r i n c i p a l  
Agreement, any cond i t l ons ,  b e n e f i t s  and wage ra tes  as d e t a i l e d  i n  
t he  Local Appendix s igned between t he  P a r t i e s  on t h e  

and which forms p a r t  o f  t h i s  Agreement s h a l l  
con t inue  t o  app ly  t o  employees covered by the  Local  Appendix as 
long  as they a r e  super io r  t o  those i n  the  p r i n c i p a l  Agreement. 

FOR THE EMPLOYER: /] FOR THE UNION: 



S I C K  LEAVE BANK APPENDIX 

The p a r t i e s  agree t o  the establishment of  a s i ck  leave bank t o  
cover employees under c e r t i f i c a t i o n  order number 033 SC 4a on the 
fo l l ow ing  basis :  

(a )  Upon the s ign ing  o f  t h i s  C o l l e c t i v e  Agreement every employee s h a l l  
con t r i bu te  one-half (1 /2 )  day from h i s  unused accumulated s i ck  
days, i f  any, which s h a l l  be placed i n  a Sick Leave Bank. The 
unused days i n  the  Bank s h a l l  be added t o  the  new a l lo tment .  

( b )  Appl ica t ions  fo r  an a l lo tment  from the Sick Leave Bank may be made 
by an employee who through i l l n e s s  has u t i l i z e d  h i s  own s i ck  leave 
c r e d i t s  and/or vacat ion en t i t lement  t o  a cumulative t o t a l  o f  
seventeen consecutive weeks (85 days). Where an employee does no t  
have s u f f i c i e n t .  s i ck  leave and/or vacat ion en t i t lement  o f  h i s  own 
t o  cover the f i r s t  seventeen weeks o f  h i s  i l l n e s s  the Sick Leave 
Bank Committee may agree t h a t  a "hardship case" e x i s t s  and a l l o w ,  
such an employee s i ck  leave en t i t lement  from the Sick Leave Bank 
p r i o r  t o  the completlon o f  the  w a l t i n g  per iod.  (Seventeen weeks). 

I f  an employee re tu rns  to lwork  dur ing  the seventeen week w a i t i n g  
per iod  and the  same d i s a b i l i t y  recurs, i t  w i l l  be considered a 
cont inuat ion  of  .the previous d i s a b i l i t y  provided the  employee has 
returned t o  work f o r  less than one month. I n  such a case, the 
seventeen weeks w i  11 no t  *be  consecutive and c red i  t towards the 
wa i t i ng  per iod  w I l l  be g iven f o r  those weeks wh i l e  the employee 
was o f f  work. 

Employees w i l l  be granted s i ck  leave from the Bank upon product ion 
o f  the  appropr ia te  medical c e r t i f i c a t i o n  and approval o f  the  Sfck 
Leave Bank Committee. 

A l lo tment  of  Sick Leave from the  Bank s h a l l  be a t  a d a i l y  r a t e  
equal t o  the employee's regu la r  d a i l y  ra te .  

Where the number o f  s i ck  leave days i n  the Bank have been 
exhausted, no employee s h a l l  be e n t i t l e d  t o  f u r t h e r  bene f i t s  from 
the Sick Leave Bank. 

( c )  To be e l i g i b l e  an employee must be d isabled t o  the ex ten t  t h a t  
he/she i s  unable t o  perform the normal du t i es  of  h is /her  own 
p o s i t i o n  o r  any p o s i t i o n  made a v a l l a b l e  t o  the employee t h a t  
he/she i s  ab le  t o  perform. Where such a p o s i t i o n  i s  made 
a v a i l a b l e  and the r a t e  o f  pay I s  less than the employee's r a t e  i n  
h i s  own p o s i t i o n  he/she s h a l l  r e t a i n  the r a t e  of  the  p o s i t i o n  
he/she he ld  before the  d i s a b i l i t y .  



j )  Upon the s ign ing  of the C o l l e c t i v e  Agreement the  Adminis t rators 
s h a l l  be advised by the Employer I n  w r i t i n g  o f  the amount o f  Sick 
Leave accrued t o  the Bank. 

The Sick Leave Bank s h a l l  in form the p a r t i e s  t o  t h i s  C o l l e c t i v e  
Agreement a t  the  c lose o f  each calendar year on the u t i l i z a t i o n  o f  
t he  Bank. 

(e )  The Sick Leave Bank s h a l l  be administered by a committee made up 
o f  one admin is t ra to r  from the  Employer and one admin is t ra to r  form 
the  Union. 

The Committee s h a l l  have f u l l  power t o  g ran t  o r  d i s a l l o w  s i ck  
leave en t i t lement  as ou t l i ned  under t h i s  A r t i c l e .  

Except i n  the  case where the Sick Leave Bank Committee i s  requi red 
t o  make a dec is ion  t h a t  a "hardship case" e x i s t s  as o u t l i n e d  under 
( b )  above, a l l  o ther  disputes I n  regard t o  the admin i s t ra t i on  o f  
the Sick Bank as def ined here in  s h a l l  be submitted t o  the 
undersigned persons t o  a c t  as a so le Adjudicator  who s h a l l  have 
the  power t o  make a f i n a l  and b ind ing  dec is ion  on a d ispu te  under 
t h i s  A r t i c l e .  

The Adjudicator  s h a l l  be chosen on an equ i tab le  r o t a t i n g  manner. 
If the  f i r s t  named i s  unable t o  a c t  then the  next  i n  l i n e  s h a l l  
hear the  matter.  A f i n a l  and b ind ing  r u l i n g  on both p a r t i e s  s h a l l  
be made 72  hours from the date o f  hearing. 

To q u a l i f y  as an a r b i t r a t o r  under t h l s  clause, a person must be a 
recognized medical p r a c t i t i o n e r  e n t i t l e d  t o  p r a c t i c e  I n  the 
Provlnce o f  New Brunswick. 

UNION NOMINEE Dr. Richard Snow 

BOARD OF MANAGEMENT NOMINEE 

For greater  c l a r i f i c a t i o n  e i t h e r  pa r t y  may replace t h e l r  nominee 
by g i v i n g  w r i t t e n  no t i ce  t o  the other  pa r t y .  



Letter of Intent 

BETWEEN : Her Majesty in Right of the Province of New Brunswick 
as represented by Board of Management, hereinafter 
called the Employer, Party of the First Part 

AND: The Canadian Union of Public Employees, Local 2745, 
hereinafter called the Union, Party of  the Second Part. 

This letter of intent shall come into effect upon repeal of the 
Auxilliary Classes Act. 

Transfer of Auxi lllary Class and other speclal needs employees 
. to employment with the school board. 

All Classroom Attendants who are presently employed by 
ttSocletles4t shall be transferred over to Classroom 
Attendant positions and will not have their jobs 
posted; they will be transferred directly. 

They will have length of service as ttSocietytt employees 
recognized for the purpose of seniority, and wjll 
receive retroactlve compensation at the appropriate 
rate for all work performed since Jul y  1 ,  1986 (as per 
letter of intent). 

Retroactive compensation shall mean the difference 
between their hourly rate under the collective 
agreement and their hourly rate paid under the 
Auxilllary Classes Act. 

No Classroom Attendants may be dlrectly transferred :0 
Teacher Aide positions. All new Teacher Aide positions 
must be posted. 
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AGREEMENT 

BETWEEN 

BOARD OF MANAGEMENT 

A N D  

* 

T H E  CANADIAN U N I O N  OF P U B L I C  E M P L O Y E E S  
L O C A L  2 7 4 5  

Expires: J u n e  3 0 ,  1 9 8 5  



BETYEEN : 

AND : 

d THIS AGREEMENT made t h i s  /5 day o f  

HER MAJESTY IN R I G H T  OF THE P R O V I N C E  OF 
NEW BRUNSWICK; a s  r e p r e s e n t e d  b y  Boa rd  o f  
Management, h e r e i n a f t e r  c a l l e d  t h e  
" Emp loye r " ,  
p a r t y  o f  t h e  F i r s t  P a r t ;  

THE CANADIAN U N I O N  OF PUBLIC EMPLOYEES, 
L o c a l  2745, h e r e i n a f t e r  c a l  l e d  t h e  
" Un ion" ,  
p a r t y  o f  t h e  Second P a r t .  

PREAMBLE: 

WHEREAS i t  i s  t h e  d e s i r e  o f  b o t h  p a r t  es  t o  t h i s  Agreement  t o  rnaint'a 

ha rmon ious  r e 1  a t i o n s  and s e t t 1  ed c o n d i t i o n s  o f  empl oyment between t h e  Emp loye r  

n 

and  t h e  U n i o n ,  t o  p romo te  c o o p e r a t i o n  and  u n d e r s t a n d i q y  b e t w e n  t h e  Emp loye r  and 

t h e  Un ion ,  t o  r e c o g n i z e  t h e  m u t u a l  v a l u e  o f  j o i n t  d i s c u s s i o n s  and n e g o t i a t i o n s  

i n  a l l  m a t t e r s  p e r t a i n i n g  t o  w o r k i n g  c o n d i t i o n s ,  noWs o f  work  ana s c a l e  o f  

wages, t o  encou rage  e f f i c i e n c y  i n  o p e r a t i o n  and t o  p ro ina te  t h e  m o r a l e ,  w e l l  

b e i n g  and  s e c u r i t y  o f  employees i n  t h e  B a r g a i n i n g  U n i t  o f  t h e  U n i o n .  

NOW THEREFORE, THIS AGREEMENT WITNESSETH t h a t  t h e  P a r t i e s  h e r e t o  i n  

c o n s i d e r a t i o n  o f  t h e  m u t u a l  c o v e n a n t s  h e r e i n a f t e r  c o n t a i n e d  a g r e e  w i t h  t h e  o t h e r  

as f o l l o w s :  

ARTICLE 1 - RECOGNITION AND NEGOTIATIONS: 

1.01 U n i o n  R e c o g n i t i o n  and  B a r g a i n i n g  U n i t  

The Emp loye r  r e c o g n i z e s  t h e  U n i o n  as t h e  e x c l u s i v e  B a r g a i n i n g  Agen t  

f o r  a l l  emp loyees  t o  whom New B r u n s w i c k  C e r t i f i c a t i o n  O rde r  Number 

U33 S C  42 a p p l i e s .  



’ .  

1.03 F u t u r e  L e g i s l a t i o n  

any p u b l i c  s t a t u t e  o r  r e g u l a t i o n  o f  t h e  p r o v i n c e ,  t h e  p r o v i s i o n s  o f  t *  

s t a t u t e  o r  r e g u l a t i o n  s h a l l  p r e v a i l .  I n  t h e  event  t h a t  any l aw  passed by t h e  

L e g i s l a t u r e  o f  t h e  P rov ince ,  a p p l y i n g  t o  employees covered by t h i s  Agreement, 

r e n d e r s  n u l l  and v o i d  any p r o v i s i o n s  o f  t h i s  Agreement, t h e  r e m a i n i n g  p r o v i s i o n s  
o f  t h e  Agreement s h a l l  remain i n  e f f e c t  f o r  t h e  t e r m  o f  t h i s  Agreement, and t h e  

p a r t i e s  t o  t h i s  Agreement s h a l l  n e g o t i a t e  a m u t u a l l y  ag reeab le  p r o v i s i o n  t o  be 

s u b s t i t u t e d  f o r  t h e  p r o v i s i o n  so  rende red  n u l l  and v o i d .  

ment can be reached, t h e  p a r t i e s  may submi t  t h e  m a t t e r  t o  A d j u d i c a t i o n ,  or t h e  

cha i rman o f  t h e  P u b l i c  S e r v i c e  Labour R e l a t i o n s  Board as o u t l i n e d  under  S e c t i o n  

99 o f  t h e  P u b l i c  S e r v i c e  Labour R e l a t i o n s  Ac t .  

Where any p r o v i s i o n  o f  t h i s  Agreement c o n f l i c t s  w i t h  t h e  p r o v i s i o n s  o f  
p u b l i c  

I n  t h e  even t  no agree-  

1.04 A p p l i c a t i o n  o f  Agreement 

( a )  T h i s  Agreement a p p l i e s  t o  and i s  b i n d i n g  on t h e  Un ion,  each 

employee, t h e  Employer and i t s  agents .  

1.05 Work o f  t h e  B a r g a i n i n g  U n i t  
Persons, i n c l u d i n g  v o l u n t e e r s ,  who a r e  n o t  i n  t h e  b a r g a i r l i n g  u n i t ,  

s h a l l  n o t  be employed t o  p e r f o r m  work  gf t h e  b a r g a i q i r i g  u n i t  where i t  d i r e c t l y  

r e s u l t s  i n  a r e d u c t i o n  o f  an emp loyee ’s  r e g u l a r  w o r k i n g  hou rs  o r  l a y o f f  o f  a 

p r e s e n t  employee. .. 
Where a p r e s e n t  p o s i t i o n  wh ich  i s  occup ied  by  an employee o f  t h i s  

b a r g a i n i n g  u n i t  becomes vaca‘nt, t h e  employer agrees n o t  t o  use v o l u n t e e r s  t o  do 

t h e  f u n c t i o n s  o f  t h e  vacated p o s i t i o n .  

An a l l e g e d  v i o l a t i o n  under A r t i c l e  1.05 s h a l l  be processed t h r o u g h  a 

S e c t i o n  99 under  t h e  P u b l i c  S e r v i c e  Labour R e l a t i o n s  A c t .  

ARTICLE 2 - MANAGEMENT R I G H T S  AND PROVINCIAL S E C U R I T Y :  
2.01 Management R i g h t s  

The Un ion  recogn izes  , t h a t  i t  i s  t h e  f u n c t i o n  o f  t h e  Employer t o  manage 

and d i r e c t  i t s  o p e r a t i o n s ,  and t o  d i r e c t  t h e  v io rk iny  f o r c e s  o f  t i l e  Em?loyer 

sgbjec’, t o  t h e  i e n n s  o f  t h i s  Agreenenr .  The E :~ ; ; i oye r  r e t a i n s  a l l  t h 2  F i S h t s  c f  
, , ., :-nagei;er!t -. e x c e p t  3 s  s p e c i  f i c a !  l y  1 i?ii “ed by :!-:j s L.2ree,-i?c$, 



2.02 P r o v i  n c i  a1  S e c u r i t y  

t o  do o r  r e f r a i n  f r o m  d o i n g  a n y t h i n g  c o n t r a r y  t o  any i n s t r u c t i o n ,  d i r e c t i o n ,  or 
r e g u l a t i o n  g i v e n  o r  made on b e h a l f  o f  t h e  Government o f  t h e  P r o v i n c e  o f  New 

Brunswick  i n  t h e  i n t e r e s t s  o f  t h e  h e a l t h ,  s a f e t y ,  or s e c u r i t y  o f  t h e  peop le  of 

t h e  p r o v i n c e .  

N o t h i n g  i n  t h i s  Agreement s h a l l  be c o n s t r u e d  t o  r e q u i r e  t h e  Employer 

ARTICLE 3 - D I S C R I M I N A T I O N :  

3.01 No D i s c r i m i n a t i o n  

The p a r t i e s  agree t h a t  t h e r e  s h a l l  be no d i s c r i m i n a t i o n ,  i n t e r f e r 2 n c e  

r e s t r i c t i o n  o r  c o e r c i o n  e x e r c i s e d  o r  p r a c t i c e d  f o r  any reason.  

ARTICLE 4 - U N I O N  MEMBERSHIP AND DUES CHECK-OFF: 

4.01 As a c o n d i t i o n  o f  employment, employees who have become employed a f t e  

December 9, 1977 s h a l l ,  w i t h i n  t h i r t y  ( 3 0 )  w o r k i n g  days o f  commencement o f  

employment, becoine members o f  t h e  U n i o n  and s h a l l  n o t  revoke S I J C ~  xembership 

d u r i n g  t h e  t e r m  o f  t h i s  c o n t r a c t .  

4.02 ,Check-Of f 

The Employer sha l l .  deduct  an amount equal  t o  t h e  r e g u l a r  m o n t h l y  inem- 

. b e r s h i p  dues o f  t h e  Un ion f r o m  t h e  pay o f  a l l  employees i n  t h e  b a r g a i n i n g  u n i t .  

4.03 Amount o f  Union Dues 

A r t i c l e ,  t h e  Un ion must a d v i s e  t h e  Employer i n  w r i t i n g  o f  t h e  amount o f  i t s  

r e g u l a r  m o n t h l y  dues, 

dues t o  be deducted under t h i s  A r t i c l e ,  u n t i l  changed by a f u r t h e r  w r i t t e n  

n o t i c e  t o  t h e  Employer s igned  b y  t h e  P r e s i d e n t  and S e c r e t a r y - T r e a s u r e r  o f  t h e  

Un ion ,  a f t e r  wh ich  such changed akiount s h a l l  be t h e  amount t o  be deducted and c 
f r o m  t i m e  t o  t i m e .  

Before  t h e  Employer i s  o b l i g a t e d  t o  deduct  any dues under  t h i s  

The amount so a d v i s e d  s h a l l  c o n t i n u e  t o  be t h e  amount o f  



4.04 C o n t r i b u t i o n  Towards Un ion Expenses 

t h e  r e g u l a r  m o n t h l y  dues f o r  t h o s e  employees who a r e  o r  s h a l l  become rliernbers o f  

t h e  Un ion  and t h e  sums so  deducted f r o m  non-members o f  t h e  ?Inion s h a l l  be 

t r e a t e d  as t h e i r  c o n t r i b u t i o n  towards  t h e  expenses o f  m a i n t a i n i n g  t h e  Union.  

The dues deducted under t h i s  A r t i c l e  s h a l l  be accepted by t h e  l i o n  as 

4.05 Deduc t i ons  t o  be Remi t ted  

Deduc t i ons  s h a l l  be made from t h e  f i r s t  pay o f  each month and s h a l l  be 
f o rwarded  t o  t h e  S e c r e t a r y - T r e a s u r e r  of t h e  Un ion  n o t  l a t e r  t h a n  t h e  f i f t e e n t h  

( 1 5 t h )  day o f  t h e  month f o l l o w i n g ,  accompanied by a l i s t  o f  a l l  enp loyees frorn 

whose wages t h e  d e d u c t i o n s  have been made. Tne Un ion  s h a l l  keep t h e  Employer 

a d v i s e d  o f  t h e  n,ame and address o f  i t s  S e c r e t a r y - T r e a s u r e r .  

assumes 

wages o f  

t h i s  A r t  

.4.07 

4.06 Employer Harmless o f  L i a b i l i t y  

l i a b i l i t y  o r  a c t i o n  a r i s i n g  o u t  o f  t h e  o p e r a t i o n  o f  t h i s  A r t i c l e .  

The Union agrees t o  i n d e m n i f y  and save t h e  employer harmless frorn any 

The Un ion  

u l l  r e s p o n s i b i l i t y  f o r  t h e  d i s p o s i t i o n  o f  any sums deducted frorn t h e  

any employee and reini t t e d  t o  t h e  Sec reca ry -T reasu re r  o f  t h e  i l n i o n  under 

c l e .  

Dues R e c e i p t  

A t  t h e  same t i m e  t h a t  Income Tax ( T - 4 )  s l i p s  a r e  made a v a i l a b ‘ l e ,  t h e  

employer  s h a l l  r e c o r d  t h e  a n o i n t  o f  Un ion  dues p a i d  by each Un ion  member i n  t h e  

p r e v i  ous y e a r .  

ARTICLE 5 - CORRESPONDENCE 

5.01 Correspondence and L i n e  o f  A u t h o r i t y  

o u t  of t h i s  agreement o r  i n c i d e n t a l  t h e r e t o ,  s h a l l  pass t o  and f ro i i l  t h e  D i r e c t o r  

of Labour R e l a t i o n s ,  Board o f  blanagement and t h e  Reco rd ing  S e c r e t a r y  o f  t h e  

A l l  cor respondence between t h e  T reasu ry  Board and t h e  Un ion  a r i s i n g  



5.02 Respons ib le  O f f i c e r  o f .  School Board 

t h e  r e s p o n s i b l e  o f f i c e r  d e s i g n a t e d  by t h e  School Board. 

The School Board s h a l l  i n f o r i n  t h e  Sub-Local i n  w r i t i n g  o f  t h e  name of  

ARTICLE 6 - LABOUR-MANAGEMENT COMMITTEES:  

6.01 E s t a b l i s h m e n t  o f  Committees 

The Un ion  and t h e  Employer acknowledge t h e  mutua l  b e n e f i t s  t o  be 

d e r i v e d  f r o m  j o i n t  c o n s u l t a t i o n  and hereby approve t h e  e s t a b l i s h m e n t  o f  Labour -  

Management Committees i n  a p p r o p r i a t e  l o c a l  work  u n i t s  and one on a P r o v i n c i a l  

b a s i s .  

6.02 M a t t e r s  Not  Covered b y  Col 1 e c t i  ve Agreement 

mean ing fu l  c o n s u l t a t i o n  on con temp la ted  changes i n  c o n d i t i o n s  o f  employment o r  

w o r k i n g  c o n d i t i o n s  n o t  governed by  t h i s  Agreement and o t h e r  n a t t e r s  o f  mutua l  

i n t e r e s t  . 

The p a r t i e s  agree t h a t  t h e  Committees s h a l l  be ei;lpiJyed a s  a fo ru ln  f o r  

6.03 A d v i s o r y  Ro le  

The Committees s h a l l  f u n c t i o n  i n  an a d v i s o r y  c a p a c i t y  o n l y  and s h a l l  

n o t  have power t o  a l t e r ,  amend, add t o ,  o r  mod i f y  t h e  t e r n s  o f  t h i s  Agreement. 

6.04 Mee t ings  o f  Corran'ittees 

r e p r e s e n t a t i v e s  f r o m  t h e  Employer and two  r e p r e s e n t a t i v e s  f rom t h e  

Sub-Local . The P r o v i n c i a l  Committee s h a l l  c o n s i s t  o f  f o u r  r e p r e s e n t a t i v e s  f ro in  

each p a r t y .  

upon t h e  r e q u e s t  o f  e i t h e r  p a r t y .  

agenda a t  l e a s ' t  one week i n  advance o f  t h e  meet ing .  

The Sub-Local' Labour-Management Committees s h a l l  c o n s i s t  o f  two 

The Committee s h a l l  meet a t  a m u t u a l l y  ag reeab le  t i m e  and p l a c e  

Committee members s h a l l  r e c e i v e  n o t i c e  and 

6.05 Time O f f  w i t h  Pay t o  A t t e n d  Meet ings  

Members o f  t h e  Committee s h a l l  n o t  s u f f e r  any loss o f  pay a s  a r e s u l t  

o f  Corni?iittee Meet ings .  



6.06 M inu tes  o f  Meet ings  

s i g n e d  by a r e p r e s e n t a t i v e  of each p a r t y  as p r o m p t l y  as p o s s i b l e  a f t e r  

o f  t h e  meet ing .  S igned cop ies  o f  t h e  M i n u t e s  w i l l  be fo rwarded  t o  t h e  members 

o f  t h e  Committee, t h e  Sub-Local,  Reg iona l  V i c e - P r e s i d e n t ( s ) ,  C.U.P.E. 

C o- o r d i n a t o r ,  t h e  D i s t r i c t  Super in tenden ts ,  D i  r e c t o r  o f  Labour Re1 a t i  ons, 

T reasu ry  Board, t h e  D i r e c t o r  o f  Pe rsonne l ,  Department  of Educa t i on  and S e c r e t a r y  

o f  t h e  Union. 

M i n u t e s  of each m e e t i n g  o f  t h e  Committee s h a l l  be p r e p a r e d  and j o i n t 1 . y  
re c l o s e  

ARTICLE 7 - G R I E V A N C E  PROCEDURE: 

7.01 Names o f  Stewards 

The "Sub- Loca l "  Union w i l l  n o t i f y  t h e  Employer  i n  w r i t i q g  o f  t h e  iiames 

o f  t h e  cha i rman and t h e  members o f  t h e  S u b - l u c a :  ,Grievance Cori i r i i t tee and o f  driy 

changes t h a t  may occu r  t h e r e i n .  The Employer s h a l l  n o t  be r e q u i r e d  t o  r e c o g n i z e  
members o f  t h e  Committee u n t i l  i t  has been n o t i f i e d  i n  w r i t i n g  by t h e  

"Sub- Loca l "  of t h e  names s e l e c t e d .  

7.02 G r i  evance Comrni t t e e  

The Sub-Local s h a l l  s e l e c t  a Gr ievance Coriirili t t e e  coi7iposed o f  pernarrent  

employees i n  each School D i s t r i c t ,  one of  whom s h a l l  be Chairman. Not more t h a n  

t w o  Sub-Local R e p r e s e n t a t i v e s  s h a l l  be p r e s e n t  when mee t ing  a t  t h e  f i rst and 

second 1 eve1 s o f  t h e  Gr ievance procedure .  

7.03 Un ion  R e p r e s e n t a t i v e s  

t h e  Un ion s h a l l  have access t o  t h e  Emp loye r ' s  premises f o r  t h e  purpose o f  

A t  a m u t u a l l y  ag reeab le  t i m e  and p l a c e  an a c c r e d i t e d  r e p r e s e n t a t i v e  o f  

a s s i s t i n g  i n  t h e  s e r v i c e  o f  a Gr ievance.  The Sub-Local will  n o t i f y  t h e  Employer 

of t h e  names o f  t h e  Sub-Local o f f i c e r s  who s h a l l  a d m i n i s t e r  t h e  Sub-Local Un ion 

A f f a i r s .  

7.04 Pe rm iss ion  t o  Leave Work 
The Employer agrees t h a t  s tewards shall n o t  be h i n d e r e d ,  coerced, '  

r e s t r a i q c d  o r  i n t e r f e r e d  v r i t h .  i n  any way i n  t h e  p?r'f:Jri:iance 3 f  t h e i r  d u t i e s ,  
w q i  I e i r l v e s c i  gar!  nc; d i s p u t e s  2nd p r e s e n t i  , rs zldJ ::st!'ioits <3s 9rs.J: 62.3 ' r, t n i s  
AFt ic l  e ,  The U n j ~ c  r ecogr l i z i s  t h a t  ?acii S t ? s i 2 i ' 9  i 3 : ~ ~ i p l  - 1  ayed b y  t i l e  Einpl .:)er ~ i i t i  

r . i ia t  he w i l l  n o t  l e a v e  h i s  work d u r i n g  w o r i t i n g  hou rs  exce2t  t o  p e r f o r n  ' l i s  

2u;ies ander t h i s  dgrt .er : ient .  T n e r e f o r e ,  no  s',ek:arJ s i i a l  1 1sa:fe !? : j  >$or<  ; i ' i t h o u :  



o b t a i n i n g  t h e  p e r m i s s i o n  o f  h i s  des igna ted  s u p e r v i s o r ,  i f  a v a i l a b l e ,  and such 
p e r m i s s i o n  s h a l l  be g i v e n .  I f  t h e  d e s i g n a t e d  s u p e r v i s o r  i s  u n a v a i l a b l e  t h e  

s teward  s h a l l  o b t a i n  p e r m i s s i o n  f rom t h e  management personne l  i n v o l v e d  w i t h  t h e  

Y g r i e v a n c e ,  and such p e r m i s s i o n  s h a l l  be g i v e n .  Shop s tewards  s h a l l  s e r v i c e  on 

t h e  d i s t r i c t  i n  wh ich  t h e y  a r e  employed. 

7.05 I n f o r m a l  D i s c u s s i o n  

A c o m p l a i n t  o f  any n a t u r e  may be d i scussed  w i t h  t h e  employee 's  immed 

a t e  s u p e r v i s o r .  

maki ng use o f  t h e  g r i e v a n c e  procedure  i i e r e i  n a f t e r  p r o v i d e d  for. 

Eve ry  a t t e m p t  w i l l  be made t o  s e t t l e  such c o m p l a i n t s  w i t h o u t  

7.06 No I n t i m i d a t i o n  Concern ing  Gr ievances 

s h a l l  seek by  i n t i m i d a t i o n ,  by t h r e a t  o f  d i s m i s s a l ,  o r  b y  any o t h e r  t h r e a t  t o  

cause an employee t o  abandon h i s  g r i e v a n c e  o r  r e f r a i n  f r o m  e x e r c i s i n g  h i s  r i g h t  

t o  p r e s e n t  a g r i e v a n c e ,  as p r o v i d e d  i n  t h i s  Agreement. 

ho person  who i s  employed i n  a r i a n a g e r i a l  or c o n f i a e n t i a l  c a p a c i t y  

7.07 S e t t 1  i ng o f  Gr ievances 

Shou ld  any q u e s t i o n  a r i s e  c o n c e r n i n g  t h e  a p p l i c a t i o n ,  i n t e r p r e t a t i o n ,  

o r  an a l l e g e d  v i o l a t i o n  o f  t h e  p r o v i s i o n s  o f  t h i s  Ag'reeinent, between t h e  

Employer and t h e  employee o r  g roup  of employees and vlhere ,the eaiployee has t h e  

w r i t t e n  consen t  o f  t h e  Sub-Local o r  t h e  Union t h e  f o l l o w i n g  p rocedure  s h a l l  

a p p l y :  

STEP ONE: W i t h i n  t w e n t y  w o r k i n g  days a f t e r  t h e  a l l e g e d  g r i e v a n c e  has a r i s e n ,  t h e  

employee, accompanied b y  a member o f  t h e  g r i evance  commi t tee  and a 

r e p r e s e n t a t i v e  o f  t h e  Union i f  he so  d e s i r e s ,  may t a k e  t h e  m a t t e r  up 

w i t h  t h e  D i s t r i c t  School Super in tenden t  o r  h i s  d e s i g n a t e  i n  t h e  case 

o f  h i s  absence p r e s e n t i n g  t h e  g r i e v a n c e  i n  w r i t i n g ,  on fo rms agreed 

upon by  t h e  Employer and t h e  Un ion,  

s a t i s f a c t o r y  s e t t l e m e n t  w i t h i n  f i v e  w o r k i n g  days,  r h e  einployee may 
.p roceed t o  Step Two. 

STEP TWO: ! . J i t h i n  t e n  w o r k i n g  days f ro i?  t h e  ~ x ; j j  r a t i o n  o f  t r ; e  fi,:e-ds:! pericd 

F a i l i n g  any w r i t t e n  r e p l y  o r  

,pi. Ferr t id  :,J .i n S t e j  Orle, , ti.12 e:,lpl g j ' e e ,  ~ ~ c o ; ~ / j ~ : :  i ?< bJ, ti;& ;rj ?,.ip,:,t. 

c o t r i i ~ ~ i t t e e  and a r e p r e s e n t a t i v e  of  t h e  !I?ion i f  s o  des i  ,pes, rn3;! t a k e  

t h e  ; ia ' , ter  u p  w i t n  t h e  "oar-d o f  Schoo: T r a s t e z s  and /o r  2 :c?: in i t t?e c f  



t h e  board.  The 
Board  and /o r  t h e  commi t tee  s h a l l  r e p l y  i n  w r i t i n g  on such f o r -  w i t h i n  

t e n  w o r k i n g  days f rom t h e  p r e s e n t a t i o n  o f . t h e  g r i e v a n c e  under- j t e p  

Two. F a i l i n g  any w r i t t e n  r e p l y  o r  s a t i s f a c t o r y  s e t t l e m e n t  w i t h i n  such 

ten- day p e r i o d ,  t h e  m a t t e r  may be r e f e r r e d  t o  a d j u d i c a t i o n  as p r o v i d e d  

i n  A r t i c l e  8 ( A d j u d i c a t i o n )  he reo f  w i t h i n  20 w o r k i n g  days f r o m  t h e  

e x p i r a t i o n  o f  such ten- day p e r i o d .  

The fo rm comple ted on Step One must be p resen ted .  

7.08 Uni  on-Employer Gr ievances 

If so r e q u i r e d  by a n o t i c e  i n  w r i t i n g  f r o m  t h e  School Board 

d e l i v e r e d  t o  t h e  Chai rman of t h e  Gr ievance  Committee, t h e  Gr ievance Committee, 

w i t h i n  f i v e  w o r k i n g  days a f t e r  d e l i v e r y  o f  such n o t i c e  s h a l l  meet w i t h  t h e  

( a )  

School  Soard ~ 3 Conin! t t e e  t h e r e o f  o r  ar;' ~ c h s t -  t epr2s27ta t i  t i c 1  o f  t t i z  Scriocl 

Board  d e s i g n a t e d  b y  it, f o r  t h e  purpose of d e a l i n g  w i t h  and d i s p o s i n g  o f  any 
q u e s t i o n  c o n c e r n i n g  t h e  a p p l i c a t i o n ,  i n t e r p r e t a t i o n  o r  an a l l e g e d  v i o l a t i o n  of' 
t h i s  Agreement by  t h e  Un ion o r  by any member o f  t h e  Union o r  by any employee i n  

t h e  b a r g a i n i n g  u n i t .  

If any m a t t e r ,  p r o p e r l y  t h e  s u b j e c t  of  a n o t i c e  by t h e  Board t o  
t h e  Un ion as p r o v i d e d  i n  c l a u s e  7.08(a)  h e r e o f  i s  n o t  d i sposed  of t o  t h e  n u t u a l  
s a t i s f a c t i o n  o f  b o t h  p a r t i e s  w i t h i n  t w e n t y  w o r k i n g  days a f t e r  d e l i v e r y  o f  a 

n o t i c e  t o  a member o f  t h e  g r i e v a n c e  commi t tee  a s  p r o v i d e d  i n  c l a u s e  7.08(a) 

h e r e o f ,  t h e  Board  may r e f e r  t h e  m a t t e r  t o  t h e  Chairman o f  t h e  P u b l i c  S e r v i c e  

Labour  R e l a t i o n s  Board i n  accordance w i t h  S e c t i o n  99 o f  t h e  P u b l i c  S e r v i c e  

Labour R e l a t i o n s  A c t  w i t h i n  t i n  w o r k i n g  days f rom t h e  e x p i r a t i o n  o f  such one- 

month p e r i o d .  

( b )  

7.09 Common Gr ievance 

Where more t h a n  one employee has a common g r i evance ,  t h e y  may submi t  a 

s i n g l e  g r i evance .  Such a common g r i e v a n c e  may be i n t r o d u c e d  a t  Step One w i t h i n  

t w e n t y  w o r k i n g  days a f t e r  t h e  a l l e g e d  v i o l a t i o n ,  s i g n e d  by a l l  g r i e v o r s .  

7.10 Gr ievances Concern ing  L a y - o f f s  and R e c a l l  

Gr ievances c o n c e r n i n g  l a y - o f f s  and r e c a l l s  s h a l l  be i n i t i a t e d  a t  S t e p  

Two o f  t h e  g r i e v a n c e  p rocedure .  



7.11 A s s i s t a n c e  D u r i n g  Gr ievance I n v e s t i g a t i o n  

c o n f e r r i n g  p a r t i e s  may have t h e  a s s i s t a n c e  o f  t h e  employee o r  employees con-  

ce rned  and any necessa ry  w i t n e s s e s  and a l l  r easonab le  arrangements w i l l  be made 

t o  p e r m i t  t h e  c o n f e r r i n g  p a r t i e s  t o  have access t o  t h e  employer p remises  and t o  

v iew  d i s p u t e d  o p e r a t i o n s  and t o  c o n f e r  w i t h  t h e  necessary  w i tnesses .  

A t  any s t a g e  o f  t h e  g r i e v a n c e  p rocedure  i n c l u d i n g  a d j u d i c a t i o n ,  t h e  

7.12 F a i l u r e  t o  A c t  W i t h i n  Time L i m i t s  

Any and a l l  t i m e  l i m i t s  f i x e d  by  t h i s  A r t i c l e  may be ex tended o r  

sho r tened  by  mutua l  agreement between t h e  Board and t h e  Un ion or Sub-Local ,  I f  
advantage o f  t h e  p r o v i s i o n s  o f  t h i s  A r t i c l e  i s  n o t  t a k e n  w i t h i n  t h e  t i m e  l i m i t s  

s p e c i f i e d  h e r e i n  o r  as ex tended as s e t  o u t  i n  c l a u s e  7.12, t h e  m a t t e r  i n  d i s p u t e  

s h a l l  Si? deerric?d t o  have been ab3ndoned an3 cannot  02 r e 6 ; e q d .  

7.13 Techn ica l  O b j e c t i o n s  t o  Gr ievance 

S u b j e c t  t o  S e c t i o n  7.12, f a i l u r e  t o  comply f u l l y  w i t h  t h e  g r i evance  

p rocedure  e s t a b l i s h e d  by t h i s  A r t i c l e ,  i s  n o t  a b a r  t o  a d j u d i c a t i o n  o f . t h e  

g r i evance ,  i f  t h e  A d j u d i c a t o r  b e f o r e  whoin t h e  g r i e v a n c e  i s  a d j u d i c a t e d  i s  o f  t h e  

o p i n i o n  t h a t  t h e  o t h e r  p a r t y  t o  t h e  g r i e v a n c e  was n o t  p r e j u d i c e d  by  t h e  f a i l u r e  

t o  comply and t h a t  t o  b a r  t h e  a d j u d i c a t i o n  wou ld  be an i n j u s t i c e .  

7.14 M u t u a l l y  Agreed Changes 

amend t h i s  agreement, such amendments s h a l l  be s u b j e c t  t o  t h e  g r i evance  and 

a d j u d i c a t i o n  procedure .  

Where t h e  p a r t i e s  ( T r e a s u r y  Board and U n i o n )  have agreed i n  w r i t i n g  t o  

ARTICLE 8 - ADJUDICATION: 

8.01 A p p l i c a t i o n  o f  P u b l i c  S e r v i c e  Labour R e l a t i o n s  Ac t  

The P a r t i e s  agree t h a t  t h e  a d j u d i c a t i o n  p r o v i s i o n s  o f  t h e  P u b l i c  

S e r v i c e  Labour R e l a t i o n s  A c t  s h a l l  app l y .  

8.02 D e c i s i o n  o f  A d j u d i c a t o r  or  8oard  o f  A d j u d i c a t i o n  
An a d j u d i c a t o r  o r  a boa rd  o f  a d j u d i c a t i o n  s h a l l  n o t  ! lave  t h e  p o w r  t o  

, .  
- 1 4 , -  icr o r  char lye a n y  o f  t h e  p r o v i s i o n s  o f  t i l i s  ,;reei;ient o r  t o  si;ost?;;te L I I ~  Z?N 

p r o v i s i o n  f o r  any e x i s t i n g  p r o v i s i o n  r,3r t o  g i , ~ ~  a n y  d e c i s i o ! i  fnconsist+?t ~ r i t h  

t h e  te rms  t h e r e o f .  



8.03 Power o f  A d j u d i c a t o r  o r  A d j u d i c a t i o n  Board 

t h e  l o s s  o f  any remunera t i on ,  b e n e f i t ,  o r  p r i v i l e g e ,  t h e  a d j u d i c a t o r  o r  ,oard 

s h a l l  have f u l l  power t o  d i r e c t  payment o f  compensat ion,  va ry  t h e  p e n a l t y ,  o r  

d i r e c t  r e i n s t a t e m e n t  o f  a b e n e f i t  o r  p r i v i l e g e ,  o r  t o  a f f i r n  t h e  t a k i n g  away o f  

such b e n e f i t  o r  p r i v i l e g e  as t h e  a d j u d i c a t o r  o r  boa rd  may de te rm ine  a p p r o p r i a t e  

t o  f i n a l l y  s e t t l e  t h e  i s s u e  between t h e  p a r t i e s ,  and may g i v e  r e t r o a c t i v e  e f f e c t  

t o  i t s  d e c i s i o n .  

I n  any case i n c l . u d i n g  cases a r i s i n g  o u t  o f  any fo rm o f  d i s c i p 1 4 i e  o r  

ARTICLE 9 - NO S T R I K E S  OR LOCKOUTS: 

9.01 No S t r i k e s  o r  Lockou ts  

Triers s h a i l  be no s t r i k e s ,  v ~ a V , ~ ~ ~ i ~ s ,  ? I C ~ ~ J ~ S ,  ,p g’;her :-;,- :;,- i r l t e r -  

r u p t i o n s  o f  work d u r i n g  t h e  t e r m  o f  t h i s  Agreement. 

ARTICLE 10 - DISCIPLINE AND D I S C H A R G E :  

10.01 D i  scharge Procedure  

Where an employee i s  suspended o r  d i scha rged ,  t h e  Employer w i t h i n  f i v e  v rork ing  

days o f  t h e  suspens ion  o r  d i s c h a r g e  s h a l l  n o t i f y  t h e  employee i n  w r i t i n g  by 

r e g i s t e r e d  m a i l  o r  pe rsona l  s e r v i c e  s t a t i n g  t h e  reason f o r  t h e  suspens ion  o r  

d i s c h a r g e ,  and a copy of such n o t i c e  of suspens ion  o r  d i s c h a r g e  w i l l  be f o r w a r d-  

ed t o  t h e  S e c r e t a r y  o f  t h e  Sub:Local and r e c o r d i n g  s e c r e t a r y  o f  P r o v i n c i a l  

Union.  

No employee s h a l l  be suspended or d ischa rged  excep t  f o r  j u s t  cause. 

10.02 May O m i t  G r ievance  Steps 

Where an employee a l l e g e s  t h a t  he has been suspended or d i s c h a r g e d  i n  

v i o l a t i o n  o f  A r t i c l e  10.01, he may w i t h i n  t w e n t y  w o r k i n g  days o f  t h e  d a t e  on 
wh ich  he was n o t i f i e d  i n  w r i t i n g  o f  t h e  reason f o r  h i s  suspens ion  or  d i s c h a r g e ,  

i n v o k e  t h e  g r i e v a n c e  p rocedure  i n c l u d i n g  a d j u d i c a t i o n ,  and for  t h e  purpose o f  a 

g r i e v a n c e  under  A r t i c l e  7 (Gr ievance  Procedure)  Step One o f  t h e  g r i e v a n c e  p r o c e-  

d u r e  s h a l l  be orni t t e d .  



s h a l l  be i m m e d i a t e l y  r e i n s t a t e d  i n  . h i s  former p o s i t i o n  w i t h o u t  l o s s  o f  c o n t i n u -  

ous s e r v i c e  o r  any o t h e r  b e n e f i t  wh ich  wou ld  have accrued t o  h e r  i f  he had n o t  
been suspended o r  d i scha rged .  One o f  t h e  b e n e f i t s  wh ich  she s h a l l  n o t  l o s e  i s  

h e r  r e g u l a r  pay d u r i n g  t h e  p e r i o d  o f  suspens ion  o r  d i s c h a r g e  wh ich  s h a l l  be p a i d  

t o  h e r  a t  t h e  end o f  t h e  n e x t  comple te  pay p e r i o d  f o l l o w i n g  h e r  r e i n s t a t e m e n t .  

10.04 Ev idence 

The Employer s h a l l  n o t  i n t r o d u c e  a s  ev idence i n  a g r i e v a n c e  o r  a d j u d i -  

c a t i o n  p r o c e e d i n g  under  t h i s  Agreement any document p e r t a i n i n g  t o  d i s c i p l i n a r y  

a c t i o n  t h e  e x i s t e n c e  o f  wh ich  t h e  employee was no t  aware. 

10.05 Adverse Repor t  

When an ~ . . n ? l  oyee i s  d i  s c i  p l  i ned o t h e r  t h a n  by suspens i an o r  d i  scha*-ye 

and a d e r o g a t o r y  n o t a t i o n  i s  t o  be p l a c e d  a g a i n s t  t h e  r e c o r d  o f  an employee, 

such n o t a t i o n  w i l l  be p repa red  i n  t r i p l i c a t e  and t w o  cop ies  g i v e n  t o  t h e  

employee w i t h i n  t w e n t y  w o r k i n g  days o f  t h e  event  o f  t h e  c o m p l a i n t .  

and t h e  Employer s h a l l  s i g n  t h e  c o p i e s  as r e c e i p t  b u t  s a i d  c o p i e s  w i l l  n o t  be 

c o n s i d e r e d  an admiss ion  t h a t  such n o t a t i o n  was j u s t i f i e d .  I f  t h i s  p rocedure  i s  

n o t  f o l l o w e d ,  such e x p r e s s i o n  o f  d i s s a t i s f a c t i o n  s h a l l  n o t  become p a r t  o f  h i s  

r e c o r d  f o r  any use a g a i n s t  h im i n  t h e  f u t u r e ,  

The employee 

TwentyAfour months a f t e r  any 

suspens ion  o r  d i s c i p l i n a r y  a c t i o n  any l e t t e r  o f  repr imand or adverse r e p o r t  

s h a l l  be des t royed .  

’ 

10.06 Access t o  Personnel  F i l e  

Upon reques t ,  an employee s h a l l  be g i v e n  an o p p o r t u n i t y  t o  read  h i s  

f i l e  f o u r  t i m e s  a y e a r .  

h i s  pe rsona l  f i l e  t h a t  r e l a t e  t o  an assessment o f  h e r  conduct  o r  work  p e r f o r -  

mance t h e  employee may see t h e i  r f i  l e s  upon reques t .  

Where t h e r e  has been d i s c i p l i n a r y  a c t i o n ,  documents i n  

c 

10.07 R i g h t  t o  have Steward P resen t  

Where a s u p e r v i s o r  i n t e n d s  t o  i n t e r v i e w  an employee f o r  d i s c i p l i n a r y  

purposes,  t h e  s u p e r v i s o r  s h a l l  so  n o t i f y  t h e  employee i n  advance of  t h e  purpose 
of  t h e  i n t e r v i e w  i n  o r d e r  t h a t  t h e  employee inay c o n t a c t  h i s l h e r  Steward t o  be 

p r e s e n t  3 t  t h e  i n t e r v i e w .  

4 C.U.P.E. s t a f f  r e p r e s e n L a t l d e  s h a l l  r l o t  ~e den ied  access to i i i ee t i s igs  

w i t h  t h e  A s s i  stan; Sdper in tenden t ,  S u p $ - i  nter lc ier l t ,  o r  3ooard 1 eve1 . 



ARTICLE 11 - S E N I O R I T Y  

11.01 Seni  o r i  t y  D e f i n e d  

w i t h  a schoo l  boa rd  ( o r  any fo rmer  schoo l  boa rd  now i n c l u d e d  i n  o r  p r e v i o u s l y  

f o r m i n g  p a r t  of t h e  p r e s e n t  schoo l  d i s t r i c t )  i n  wh ich  an  employee i s  employed. 

S u b j e c t  t o  A r t i c l e  11.11 s e n i o r i t y  i s  d e f i n e d  as t h e  l e n g t h  o f  s e r v i c e  

11.02 S e n i o r i t y  Un i t  

School D i s t r i c t  excep t  i n  t h e  case o f  A r t i c l e  11.11. 

The u n i t  o f  o p e r a t i o n  f o r  t h e  a p p l i c a t i o n  o f  A r t i c l e  11 s h a l l  be t h e  

11.03 S e n i o r i t y  L i s t  

and a s e n i o r i t y  l i s t  f o r  casua l  employees showing t h e  d a t e  upon wh ich  each 

emp loyee ' s  casua l  s e r v i c e  commenced and t h e  d a t e  upon wh ich  each employee 's  
permanent s e r v i c e  commenced. An emp loyee ' s  accumulated s e n i o r i t y  s h a l l  be h e r  
s e r v i c e  i n  casua l  employment and permanent empl oyment . The s e n i o r i t y  1 i s t s  
s h a l l  show an employee 's  c l a s s i f i c a t i o n  accumula ted s e n i o r i t y ,  c a l c u l a t e d  i n  

y e a r s  and days,  t h e  number o f  accumula ted s i c k  day c r e d i t s  and t h e  vaca%ion  

e n t i t l e q e n t  o f  each employee. Up t o  d a t e  s e n i o r i t y  l i s t s  s h a l l  be s e n t  t o  t h e  

Loca l  and p o s t e d  on a l l  b u l l e t i n  boards  semi -annua l l y .  The s e n i o r i t y  o f  a 

permanent employee s h a l l  be r e c o g n i z e d  as g r e a t e r  t h a n  t h a t  o f  any casua l  
empl oyee. 

o t h e r  t h a n  an employee 's  o r i g i n a l  d a t e  o f  permanent employment. 

The Enp loye r  s h a i l  m a i n t a i n  a s e n i u j p ; t j /  1 I S Z  fdr  , J s m a g ? i - i ;  e;lpioye,?s 

A r t i c l e  11 s h a l l  have no a p p l i c a t i o n  i n  t h e  c a l c u l a t i o n  o f  v a c a t i o n ,  

11.04 C a l c u l a t i o n  o f  S e n i o r i t y  - F u l l - T i m e  Employees 

When a f u l l - t i m e  employee has comple ted h i s  p r o b a t i o n a r y  , p e r i o d ,  h i s  

s e n i o r i t y  s h a l l  d a t e  back t o  t h e  d a t e  on wh ich  h i s  employment began. 

11.05 C a l c u l a t i o n  o f  S e n i o r i t y  - Par t- T ime o r  Casual 

d a i l y  b a s i s  a s  f o l l o w s :  

;Jarj;.s (exr , :Jz i ing overzirne ?ay)  s h a l l  be d i v i d e d  by :irr hou7'1y r a t e  t u  prodi ic?  

t l i? ;i3.i7ber o f  hou rs  iqorked. The ficjure so  a r r i v e d  2: y+lill be d i v i d e d  by 7 ;  io 

produce  t h e  number o f  w o r k i n g  days r e p r e s e n t e d  by s i i cn  t o t a l  nuiilber o f  tioclrs. 

For  g r e a t e r  c l a r i f i c a t i o n  252  w o r k i n g  days s h a l l  c o n s t i t u t e  one y e a r ' s  

sen i o r i  t y .  

S e n i o r i t y  f o r  p a r t - t i m e  and casua l  employees s h a l l  be c a l c u l a t e d  on a 

D u r i n g  each c a l e n d a r  y e a r ,  a t  a n y  g iven  p o i n t  o f  t i m e  t $ e  t o t a l  qf  h e r  



11.06 P r o b a t i o n a r y  P e r i o d  - Permanent and Casual Empl oyees 

n i n e t y  (90) work days o f  employment as a permanent employee and s h a l l  have no 

s e n i o r i t y  r i g h t s  d u r i n g  t h a t  p e r i o d .  Casual employees s h a l l  be c o n s i d e r e d  

p r o b a t i o n a r y  d u r i n g  t h e  f i r s t  one hundred (100) days o f  employment as a casua l  

employee and s h a l l  have no s e n i o r i t y  r i g h t s  d u r i n g  t h a t  p e r i o d .  

empl oyee who has compl e t e d  h e r  p r o b a t i o n a r y  p e r i o d  and who acqu i  r e s  a permanent 

p o s i t i o n  s h a l l  be s u b j e c t  t o  t h e  t r i a l  p e r i o d  under A r t i c l e  12.03 and s h a l l  n o t  

be s u b j e c t  t o  a second p r o b a t i o n a r y  p e r i o d .  D u r i n g  such p r o b a t i o n a r y  p e r i o d  t h .  

d e c i s i o n  o f  t h e  Employer a s  t o  work assignments o r  l a y - o f f s  o f  t h e  employee 

concerned s h a l l  ‘be governed by  t h e  p r o v i  s i  ons o f  t h e  Col 1 e c t i  ve Agreement. 

Permanent employees s h a l l  be c o n s i d e r e d  p r o b a t i o n a r y  d u r i n g  t h e  f i  r s t  

A casua l  

11.07 Work Assignments o f  a Casual Na tu re  

c l a s s i f i c a t i o n  wh ich  t h e  employer  has de te rm ined  w i l l  have an a n t i c i p a t e d  

d u r a t i o n  o f  a month o r  l o n g e r ,  s h a l l  be o f f e r e d  t o  t h e  most s e n i o r  permanent 
p a r t - t i m e  employee i n  t h e  same c l a s s i f i c a t i o n  i n  t h e  D i s t r i c t .  

employee re fuse  t h e  temporary  ass ignment ,  t h a t  work assignment s h a l l  be o f f e r e a  
t o  t h e  s e n i o r  casua l  empjoyee who possesses t h e  minimum q u a l i f i c a t i o n s  f o r  t h e  

( a )  A l l  f u l l - t i m e  work assignments o f  a casua l  n a t u r e  i n  a g i v e n  

Shou ld  t h a t  

j o b .  

( b )  A schoo l  board  p o l i c y  m u t u a l l y  agreed 

c o n c e r n i n g  work assignments o f  a casua l  n a t u r e  sha l  

above. . 

11.08 Loss o f  S e n i o r i t y  

( a )  An employee who: 

( i )  has been employed as a casua 
d u r i n g  a p e r i o d  o f  more t h a n  

months; 

( i i )  has been l a i d  o f f  f o r  a c o n t  
e ig,hteen (18)  months; 

( i i i )  has been d i s c h a r g e d  f o r  j u s t  

upon by the 
a p p l y  i n  1 

empl oyee 

e i g h t e e n  

nuous p e r  

cause and 

( i v )  has v o l u n t a r i l y  l e f t  t h e  ernploy o f  t h e  

p a r t i e s  

eu o f  11.07 ( a )  

and has n o t  worked 

18)  c o n s e c u t i v e  

od o f  more t h a n  

i s  n o t  r e i n s t a t e d ;  
S o a r d  ; 

s h a l l  l o s e  any acquired s e n i o r i t y  and s h a l l  be re -enp loyed  o i l y  .?j a new 

e:npl cryee. 

( b )  An employee who: 

( i )  i s  on approved l e a v e  o f  absence a s  pe r  l 2 a v e  o f  absence  

under J . r t i c i e  2 8 ;  



( i i )  

( i i i  

i s  absent  f r o m  work w h i l e  i n  r e c e i p t  o f  b e n e f i t s  under  

c l a u s e  27.01 ( W o r k e r ' s  Compensation) ; o r  
i s  absent  f r o m  work w h i l e  d raw ing  s i c k  pay 

s h a l l  r e t a i n  and c o n t i n u e  t o  accumula te  s e n i o r i t y .  

( c )  I n  t h e  case o f  an employee who i s  g r a n t e d  a l e a v e  o f  absence 

w i t h o u t  pay under  A r t i c l e  20.12, o t h e r  t h a n  Un ion m a t t e r s ,  s h a l l  r e t a i n  h e r  

s e n i o r i t y  b u t  w i l l  n o t  accumula te  s e n i o r i t y  d u r i n g  such p e r i o d  o f  absence. 

Employees on l e a v e  o f  absence f o r  Un ion  m a t t e r s  s h a l l  r e t a i n  and c o n t i n u e  t o  

accumula te  s e n i o r i t y  d u r i n g  such p e r i o d s .  

( d )  An employee who i s  on s t r i k e  o r  i s  suspended f o r  j u s t  cause 

w i l l  n o t  accumula te  s e n i o r i t y  d u r i n g  t h a t  p e r i o d .  

11.09 T r a n s f e r s  and S e n i o r i t y  O u t s i d e  B a r g a i n i n g  U n i t  

No employee s h a l l  be t r a n s f e r r e d  o r  promoted t o  a p o s i t i o n  o u t s i d e  t h e  

B a r g a i n i n g  U n i t  w i t h o u t  t h e  employee 's  consen t .  Where an employee i s  v o l u n t a r -  

i l y  t r a n s f e r r e d  o r  promoted o u t s i d e  t h e  B a r g a i n i n g  U n i t ,  he s h a l l  r e t a i n  h i s  

s e n i o r i t y  a c q u i r e d  a t  t h e  d a t e  o f  l e a v i n g  t h e  u n i t ,  b u t  w i l l  n o t  accumula te  any 

f u r t h e r  s e n i o r i t y .  Such an employee s h a l l  have t h e  r i g h t  t o  r e t u r n  t o  h i s  p o s i -  
t i o n  i n  t h e  B a r g a i n i n g  U r i i t  w i t h i n  f i f t e e n  ( 1 5 )  c a l e n d a r  days. I f  such an 

employee l a t e r  r e t u r n s  t o  t h e  B a r g a i n i n g  U n i t ,  he s h a l l  be p l a c e d  i n  h i s  f o rmer  

c l a s s f i c a t i o n  c o n s i s t e n t  w i t h  h i s  s e n i o r i t y .  Such r e t u r n  s h a l l  n o t  r e s u l t  i n  

t h e  l a y - o f f  o r  bumping o f  ano the r  employee h o l d i n g  g r e a t e r  s e n i o r i t y .  

11.10 S e n i o r i t y  P r o t e c t i o n  on Merger o r  Amalgamation 

I n  t h e  even t  t h a t  School D i s t r i c t s  shou ld  merge, amalgamate, combine 

o r  e l i m i n a t e  any o f  t h e i r  o p e r a t i o n s  o r  f u n c t i o n s ,  t h e  Employer agrees  t o  t h e  

r e t e n t i o n  o f  s e n i o r i t y  r i g h t s  f o r  a l l  employees. 

11.11 A permanent employee may use h e r  s e n i o r i t y  r i g h t s  t o  b i d  on a p o s t e d  

vacancy w i t h i n  t h e  D i s t r i c t  she i s  employed o r  a D i s t r i c t  a d j a c e n t  tc? t h e  . 

D i s t r i c t  i n  wh ich  she i s  e i ip ioyed.  I n  such c a s e ,  t h e  e:np;oyee's s e n i o r i t y  sha l ;  
Se r c c c g n i z e d  by t h e  ad j sce r i t  d i s t r i c t  ,bs:cere t h e  v a ~ a ; i c y  s x i s t s ,  a s  Arci(::s 

12.02. Idhere such an employee i s  s u c c e s s f u l  uncs r  A r t i c l e  12.02, she s h a l l  have 
s e n i o r i t y  p o r t a b i l i t y  t o  t h e  a d j a c e n t  d i s t r i c t  and such s e n i o r i t y  s i : t i l l  f o r m  

p a r t  o f  h e r  c u m l a t i v e  s e n i o r ' t y .  There s h a l l  5e no r e q u i r e n e n t  t o  Fast t 

vacant  p o s i t i o n  i n  any o t h e r  D i s t r i c t  o t h e r  t i i 2 q  t h e  D i s t r i c t  i n  v lh ic i i  t h e  

F ) o s i t i o n  i s  l ocaced .  



ARTICLE 12 - VACANCIES 

12.01 ( a )  Job P o s t i n g s  

When a vacancy occu rs  w i t h i n  t h e  B a r g a i n i n g  U n i t ,  o r  t h e  c r e a t i o n  

o f  a new p o s i t i o n  w i t h i n  t h e  B a r g a i n i n g  U n i t  i s  e s t a b l i s h e d ,  such p o s i t i o n  s h a l l  
be p o s t e d  w i t h  comple te  i n f o r m a t i o n  w i t h i n  f i f t e e n  ( 1 5 )  work ing  days. 

n o t i c e  s h a l l  be p o s t e d  f o r  a minimum o f  10 w o r k i n g  days on b u l l e t i n  boards i n  

a l l  b u i l d i n g s  o u t  o f  wh ich  employees work and a copy o f  t h e  N o t i c e  s h a l l  be s e n t  

t o  t h e  Sub- Local .  

Such 

Where o p e r a t i o n a l  requ i remen ts  p e r m i t ,  no o u t s i d e  adve r t i semen ts  f o r  

a d d i t i o n a l  employees s h a l l  be made u n t i l  t e n  (10)  w o r k i n g  days p o s t i n g  has 

12.02 Rol e 
I n  f 

awarded w i t h i n  

I n f o r m a t i o n  on P o s t i n g s  

Such n o t i c e  s h a l l  c o n t a i n  t h e  f o l l o w i n g  i n f o r m a t i o n :  

(1) D u t i e s  o f  t h e  p o s i t i o n  

( 2 )  E s s e n t i a l  and d e s i  r e d  q u a l i f i c a t i o n s  

( 3 )  
( 4 )  Wage o r  s a l a r y  r a t e  

Work l o c a t i o n ,  s h i f t  and hou rs  o f  work 

o f  S e n i o r i t y  i n  Promot ions  and T r a n s f e r s  
l l i n g  j o b  vacanc ies  and new p o s i t i o n s ,  appo in tment  sha l  be 

t w e n t y  (20 )  w o r k i n g  days f r o m  t h e  c l o s i n g  o f  p o s t i n g  t o  t h e  

s e n i o r  a p p l i c a n t ,  p r o v i d e d  she i s  a b l e  t o  p e r f o r m  t h e  j o b .  The j o b  s h a l l  be 

f i 11 ed w i  t h i  n t w o  ( 2 )  weeks o f  'appoi  ntment . 



12.03 Trial Period 

When a n  employee i s  promoted w i t h i n  the Barga,ining Unit he shall  nave 
a t r i a l  period o f  three months a n d  i f  he i s  n o t  confirmed i n  his new position 
w i t h i n  such a period, he shall  revert  t o  h is  forrner position and other employees 
s h a l l  revert  as may be necessary. 

12.04 Promotions Requiring Higher Qual i f i ca t ions  

Consideration for  prûmotion s h a l l  be given t o  the s e n i o r  a p p l i c a n t  w h o  

does not  possess the  requi red qual i f i  c a t i  ons b u t  i s prepari n g  fo r  qual  i f i  ca t i  ons 

prior t o  f i l l i n g  the vacancy. 
employee may be given a t r i a l  period t o  qualify within a reasonable length o f  

time a n d  w i l l  revert t o  his  former position i f  the required qual i f ica t ions  are 
n o t  met w i t h i n  such time. 

A t  the  discret ion of the employer, such a n  

12.05 O 1  d e r  Worker Provision 

A n  employee w h o  i s  unable t o  perform his no rna l  dut ies  nay be provided 
w i t h  a l  t e rna te  sui t a b 1  e employment . 

12.06 ' Handicapped Worker Provision . 
The Employer will attempt t o  provide a l t e rna te  employment for a n  

employee who i s  unable, through injury or i l l n e s s ,  t o  perform his normal du t ies ,  
provided such a l t e rna te  employment i s  available a n d  such employee shall  n o t  

displace a n  employee with more senior i ty .  



12.07 W i t h i n  seven c a l e n d a r  days o f  appo in tment  t o  a vacant  p o s i t i o n ,  t h e  

s u c c e s s f u l  a p p l i c a n t  s h a l l  be i n f o r m e d  and h i s  name s h a l l  be p o s t e d  on a l l  

a p p r o p r i a t e  b u l l e t i n  boards.  The Union s h a l l  be n o t i f i e d  o f  a l l  appo in tmen ts ,  

h i  r i n g s ,  l a y - o f f s ,  t r a n s f e r s ,  r e c a l l s  and t e r m i n a t i o n s  o f  employinent. 

12 .O8 P a r t i e s  agree t o  appendix C l a s s i f i c a t i o n  Study.  

ARTICLE 13 - LAY-OFF AND RECALL: 

13 . O 1  ( a )  F o r  a l l  employees, t h e  person w i t h  t h e  l e a s t  s e n i o r i t y  i n  a 

c l a s s i f i c a t i o n  w i l l  be l a i d  o f f  a t  any schoo l  o r  i n s t i t u t i o n .  The employee l a i d  

o f f ,  inay burnp t h e  most j u n i o r  person i n  any c l a s s i f i c a t i o n  i n  t h e  d i s t r i c t  

p r o v i d e d  t h a t  t h e  employee has t h e  a b i l i t y  t o  p e r f o r m  t h e  work. 

13 .OZ R e c a l l  Procedures  

Employees s h a l l  be r e c a l l e d  i n  t h e  o r d e r  o f  t h e i r  s e n i o r i t y  by c l a s s -  

i f i c a t i o n  as c a l c u l a t e d  under A r t i c l e  11 ( S e n i o r i t y ) .  . 

13 .O3 No New 'Employees Dur ing  L a y - o f f s  

No new employees w i l l  be h i r e d  by  a School D i s t r i c t  u n t i l  a l l  l a i d - o f f  

employees i n  t h a t  c l a s s i f i c a t i o n  have been g i v e n  an o p p o r t u n i t y  f o r  r e c a l l .  

13 .O4 Advance Not i ce o f  Lay -Off 

The Employer w i l l  n o t i f y  i n  w r i t i n g  employees who a r e  t o  be l a i d  o f f  
I f  t h e  employee 

? h i s  A r t i c l e  

two  ( 2 )  c a l e n d a r  weeks b e f o r e  t h e  l a y  o f f  i s  t o  be e f f e c t i v e .  

l a i d  o f f  has n o t  had t h e  o p p o r t u n i t y  t o  work t h e  schedu led work days d u r i n g  t h e  

t e r m  o f  n o t i c e ,  he s h a l l  be p a i d  i n  l i e u  t h e r e o f  f o r  such days. 

. w i l l  r i D t  a p p l y  t o  casuals.  and p r o b a t i o n a r y  eqp loyees.  



13 .O5 

f o r  t h e  purpose of r e c a l l ,  if r e c a l l e d  by t h e  Employer w i t h i n  e i g h t e e n  (18)  

months a f t e r  h i s  l a y o f f .  Any employee n o t  r e c a l l e d  w i t h i n  an e i g h t e e n  (18 )  
month t i m e  l i m i t  s h a l l  l o s e  a l l  s e n i o r i t y  r i g h t s  f o r  r e c a l l  by  t h ?  Employer. 

R e t e n t i o n  o f  S e n i o r i t y  on L a y - o f f  
I n  t h e  even t  an employee i s  l a i d  o f f ,  he w i l l  n o t  l o s e  h i s  s e n i o r '  

13.06 ' The Employer agrees  t o  c o n t i n u e  t o  pay t h e  Emp loye r ' s  share  o f  Group 

L i f e  I n s u r a n c e  and B l u e  Cross for? employees who a r e  l a i d  o f f  f o r  t h e  remainder  

of the. month o f  l a y - o f f  and t h e  month f o l l o w i n g .  

t h e  month o f  June, t h e  Employer agrees t o  pay t h e  Employer 's  share  o f  t h e s e  

p l a n s  f o r  t h e  months o f .  June, J u l y  and August 

I f  an ernployee i s  l a i d  o f f  i n  

ARTICLE 14 - HOURS OF WORK: 

14.01 ( a )  Weekly Hours o f  Work 

C l e r i c a l ,  R e g u l a t o r y  and O f f i c e  Equipment O p e r a t i o n  Group w i l l  be t h i r t y - s i x  and 

o n e - q u a r t e r  ( 3 6 8 )  hours  c o n s i s t i n g  o f  a f i v e - d a y  week, seven a i id  u n e - q s a r t e r  

( 7 4 )  hou rs  p e r  day as p e r  Schedule approved b y  t h e  r e s p o n s i b l e  o f f i c e r ,  Monday 

t o  F r i d a y ,  i n c l  u s i  ve.  

The r e g u l a r  workweek f o r  employees i n  t h e  S tenograph ic ,  Typ ing ,  

14 .OZ No Guarantee 

T h i s  A r t i c l e  i s  i n t e n d e d  t o  d e f i n e  t h e  r e g u l a r  hours  o f  work where 

a p p l i c a b l e ,  and s h a l l  n o t  be c o n s t r u e d  as a gua ran tee  o f  hours  o f  work p e r  day 

or p e r  week, o r  days o f  work p e r  week. 

14.03 C1 e r i  c a l  Ass i  s tance  

The r a t i o  o f  c l e r i c a l  a s s i s t a n c e  t o  t e a c h e r s  r e f e r r e d  t o  i n  t h e  

C o l l e c t i v e  Agreement between Treasury  BQard and t h e  New Brunswick T e a c h e r ' s  Fed- 

e r a t i o n  w i l l  n o t  be c o n s i d e r e d  as a maximum t o  de ter in ine  t h e  nuinber o f  c l e r i c a l  

a s s i s t a n t s  t o  be ass igned  t o  a school  d i s t r i c t .  

14 .m Ein p 1 oymen t S t a b i 1 i z a t i on 
I n  ? r d P r  3f  s e n i o r i t y ,  2 c l e r i c a l  e i ~ l v y o e  s ? ? ' ' ,  ,;!i?re a;>sra:; , Z " 3 '  

; cnedb l iny  p e r d i t s  ana inere  no e x t r a  L O S L  L O  ti12 Einployer ,  be o f f e r e d  a rilori( 

schedu le  t o  nax i rn i ze  h i s  o r  h e r  w o r k i n g  hours  t o  a t o t a l  o f  7: hou rs  p e r  day and 

3 6 f  hours  p e r  week. T h i s  A r t i c l e  s h a l l  a p p l y  t o  vacanc ies ,  p romot ions  o r  a 

c r e a t i o n  o f  a new p o s i t i o n .  



14 .O5 Rest Periods 
Each full- t ime employee may take two  f i f t e e n  ( 1 5 )  minute breaks each 

day a t  the  time approved by the responsible o f f i c e r  designated by the Employer. 
Part-time and  casual employees will be allowed one f i f t een  (15)  m i n u t e  break f o r  
every three  consecutive hours worked. The maximum breaks i n  any given day 
worked w i l l  be two. 

14.06 U n i  on Meeti ng  

u n i o n  meetings shall  be allowed t o  commence work  e a r l i e r ,  or take d n p a i d  leave, 
f o r  the purpose of  attending a u n i o n  meeting provided he has so not i f ied  h i s  

designated supervisor p r i o r  t o  the s h i f t  affected.  

An employee on a s h i f t  w h i c h  w o u l d  normally preclude attendance a t  

ARTICLE 15 - O V E R T I M E  

15 .O1 Al 1. work perforined by ernpl oyees c?ver?d by t i i i  s Agreeinent , i n  excess 
o f  t h e i r  regular workweek of th i r ty- s ix  a n d  one-quarter ( 3 6 9 )  hcurs per week o r  

i n  excess o f  t h e i r  regular work day as defined i n  clause 14.01 o f  Art ic le  14 
(Hours of  L lork ) ,  shall  be p a i d  fo r  a t  the ra te  of tirne a n d  one-half (1.2) the 
employee's regular hourly ra te .  

15.02 
a re  cal led back t o  work before or a f t e r  h i s  regular working day  shall  be p a i d  a t  
one and  one-half ( 1 4 )  times his regular hourly ra te  fo r  the f i r s t  four ( 4 )  hours 
worked a n d  double time fo r  any hours i n  excess of four ( 4 )  hours, b u t  i n  any  
event he shall  be guaranteed a minimum o f  four ( 4 )  hours pay a t  his  regular 
s t ra igh t  time hourly r a t e ,  whether work i s  available o r  n o t .  

Employees en t i t l ed  t o  be p a i d  overtime under Article 15 .01  above who 

15.03 Where operational requirements permit, overtime a n d  c a l  1 back time 
shall  be divided equally among the  employees i n  the appropriate c l a s s i f i c a t i on .  

15.04 41 1 over%iine shall be a u t h o r i  zed i n  advance by the r e s ? o v s i  51e o f f i  c e -  
;;;j;i?,a;?d b,, L,ic E  pl ayer  

15.05 Overtime Not C l a  
compensation f o r  

e x t r a  & i t y  a t  thhe e n d  o f  a 



t i m e  i n  excess o f  f i f t e e n  (15) m inu tes  i s  worked a t  t h e  end o f  a s h i f t ,  t h e  

i n i t i a l  f i f t e e n  ( 1 5 )  m i n u t e s  o f  e x t r a  d u t y  s h a l l  be i n c l u d e d  i n  t h e  c a l c u l a t i o n  

o f  o v e r t i  me. 

15.06 There  s h a l l  be no r e g u l a r  o v e r t i m e  schedu led w h i l e  t h e r e  a r e  l a i d  o f f  

employees r e g u l a r l y  a v a i l a b l e  and a b l e  t o  p e r f o r m  t h e  work, It i s  unde rs tood  

t h i s  w i l l  n o t  p r e c l u d e  t h e  Employer f r o m  a s s i g n i n g  o v e r t i m e  on an i n c i d e n t a l  o r  

emergency b a s i s .  

15.07 Payment f o r  o r  Supp ly  o f  Meals 

o v e r t i m e  s h a l l  be p r o v i d e d  w i t h  a meal o r  an a l l owance  i n  accordance w i t h  t h e  

T reasu ry  Board  D i r e c t i v e  c o v e r i n g  same. 

An employee r e q u i r e d  t o  work more t h a n  f o u r  ( 4 )  c o n s e c u t i v e  hours  

ARTICLE 16 - TECHNOLOGICAL CHANGE 

16 . O 1  The Ernployer s h a l l  g r o v i d e  a t  l e a s t  ( 3 0 )  ca le r idar  days n o t i c e  t o  an 

enp loyee  where t h e  i n t r o d u c t i o n  o f  t e c h n o l o g i c a l  change w i l l  r e ç u i r e  t h e  
o b t a i n i n g  o f  new o r  g r e a t e r  s k i l l s  t h a n  a r e  needed by t h e  elnployee i o  p e r f o r i n  

. h e r  d u t i e s  under  c u r r e n t  methods o f  o p e r a t i o n .  

16 .O2 An employee g i v e n  n o t i c e  under  A r t i c l e  . O 1  w i l l  be g i v e n  a reasonab le  

p e r i o d  o f  t r a i n i n g  necessary  t o  o b t a i n  t h e  new o r  g r e a t e r  s k i l l s  r e q u i r e d  b y  t h e  

p a r t i c u l a r  t e c h n o l o g i c a l  change i n t r o d u c e d .  Such t r a i n i n g  s h a l l  be a t  t h e  

expense o f  t h e  Employer,  and where p o s s i b l e  w i l l  be conducted d u r i n g  r e g u l a r  

o f f i c e  hours  (8:30 a.m. - 5:OO p.m.). The employee s h a l l  n o t  s u f f e r  a r e d u c t i o n  

i n  pay o r  b e n e f i t s  d u r i n g  such t r a i n i n g  p e r i o d .  The p a r t i - e s  agree t h a t  t h e  

n a t u r e ,  e x t e n t  and i n t e n s i t y  o f  t h e  t r a i n i n g  p e r i o d  r e q u i r e d  w i l l  v a r y  i n  

r e l a t i o n  t o  t h e  p a r t i c u l a r  t e c h n o l o g i c a l  change i n t r o d u c e d .  

16  .O3 The p a r t i e s  agree t h a t  t h e  Loca l  1-abour-Manaocnent Con in i t tees  a r e  an 

a > C r c v r i  a t e  fo ru in  f o r  d i  scuss ioqs  i n  t’7e ini?l we* t .? : i  on ?f t,~c.h.ol g g i  c a l   chan;^. 



ARTICLE 17 - HOLIDAYS 

17 . O 1  ( a )  P a i d  H o l i d a y s  

h o l i d a y s  o f f  w i t h o u t  l o s s  o f  pay p r o v i d e d  such h o l i d a y s  occu r  on a r e g u l a r  

A l l  employees cove red  by  t h i s  Agreement a r e  t o  have t h e  f o l l o w i n g  

w o r k i n g  day:  

Flew Y e a r ' s  Day; 

Good F r i d a y ;  

Eas.ter Monday ; 

V i c t o r i a  Day; 

Doini n i  on Day ; 

F i  r s t  ivlonday i n  August ;  

Labour Day; 

Thanksg iv ing  Day; 

Remembrance Day; 

Ch r i s tmas  Day; 

Box ing  Day; o r  

Government t o  be c e l e b r a t e d  i n  1 i e u . t h e r e o f .  

. any  o t h e r  day p r o c l a i m e d  by  t h e  Dominion, P rov inc ia l . ,  M u n i c i p a l ,  o r  C i v i l  

( b )  Where an employee i s  n o r m a l l y  schedu led t o  work  on December 24 

and/or  December 31,  he/she s h a l l  r e c e i v e  h i s  l a s t  f o u r  ( 4 )  w o r k i n g  hours  o f f  

w i t h  pay. Where due t o  o p e r a t i o n a l  requ i remen ts ,  i t  i s  n o t  p o s s i b l e  t o  p r o v i d e  

t h e s e  f o u r  hou rs  o f f ,  an employee s h a l l  be p r o v i d e d  f o u r  

d a t e  de te rm ined  t h r o u g h  mutua l  agreement between t h e  

1 i e u  t h e r e o f .  

17  .O2 Pay f o r  Work on a H o l i d a y  

Any employee r e q u i r e d  t o  work on any o f  t h  

EmP 

ab 

hours  o f f  a t  

o y e r  

vc-m 

and emp 

a l a t e r  

oyee i n  

n i i  oned ho1 i days 

s h a l l  be p a i d  f o r  t h e  t i m e  S O  worked a t  t h e  a p p l i c a b l e  o v e r t i m e  r a t e ,  i n  

a d d i t i o n  t o  t h a t  d a y ' s  pay. 



17 .O3 Compensation f o r  H o l i d a y  F a l l i n g  on Scheduled Day O f f  

(1) S u b j e c t  t o  s u b s e c t i o n  ( 2 )  and ( 3 ) ,  where a h o l i d a y  f a l l s  on a day 

t h a t  i s  a day of r e s t  f o r  an employee, t h a t  employee i s  e n t i t l e d  t o  l e a v e  o f  

absence w i t h  pay on a n o t h e r  w o r k i n g  day i m m e d i a t e l y  f o l l o w i n g  t h e  h o l i d a y .  

t i o n  on t h i s  w o r k i n g  day i m m e d i a t e l y  f o l l o w i n g  a h o l i d a y  t h a t  c o i n c i d e s  w i t h  a 

day o f  r e s t ,  t h e  employee s h a l l  be g r a n t e d  l e a v e  .of absence w i t h  pay on such 

o t h e r  w o r k i n g  day as m u t u a l l y  agreed.  

i s  on l e a v e  o f  absence w i t h o u t  pay, absent  w i t h o u t  l e a v e ,  o r  under suspension.  

( 2 )  iJhere an employee i s  r e q u i r e d  t o  p e r f o r m  t h e  d u t i e s  o f  h e r  p o s i -  

( 3 )  T h i s  A r t i c l e  s h a l l  n o t  a p p l y  t o  an employee d u r i n g  any p e r i o d  he 

ARTICLE 18 - VACATION 

18.01 Leng th  o f  Vacat on - Emp oyees Engaged f o r  12 Months 

The v a c a t i o n  y e a r  w i l l  be f rom July 1 t o  Jiune 30  o f  each y e a r .  A l l  

employees who a r e  engaged f o r  t w e l v e  months o f  t h e  y e a r ,  o t h e r  t h a n  casuals ,  
s h a l l  r e c e i v e ,  an annual  v a c a t i o n  w i t h  pay i n  accordance d i t i i  t r i e i r  y e a r s  o f  

employment as f o l l o w s :  

( a )  l e s s  t h a n  one c a l e n d a r  y e a r  s h a l l  be e n t i t l e d  t o  v a c a t i o n  w i t h  pay 

a t  h e r  r e g u l a r  r a t e  c a l c u l a t e d  on t h e  b a s i s  o f  one and one- quar te r  (14) days p e r  

c a l e n d a r  month o f  c o n t i n u o u s  s e r v i c e  comple ted t o  June 30 o f  any y e a r ;  

e n t i t l e d  t o  a v a c a t i o n  o f  t h r e e  weeks w i t h  pay a t  h e r  r e g u l a r  r a t e ;  

s h a l l  be e n t i t l e d  t o  a v a c a t i o n  o f  f o u r  weeks w i t h  pay a t  h e r  r e g u l a r  r a t e ;  

v a c a t i o n  o f  f i v e  weeks w i t h  pay a t  he r  r e g u l a r  r a t e .  

( b )  one c a l e n d a r  y e a r  b u t  l e s s  t h a n  e i g h t  c a l e n d a r  y e a r s  s h a l l  be 

( c )  e i g h t  c a l e n d a r  y e a r s  b u t  l e s s  t h a n  t w e n t y - t h r e e  c a l e n d a r  y e a r s  

( d )  t w e n t y - t h r e e  c a l e n d a r  y e a r s  o r  more s h a l l  be e n t i t l e d  t o  a 

\Jhere an employee 's  employment i s  severed 3 r  s h e  i s  absent  f o r  a 

c o n t i n u o u s  p e r i o d  o f  e i g h t e e n  ( 1 8 )  months or  i i iore,  Sile s h a l l  lose any ana a i l  
v a c a t i  on ?*i:i c ' ?  1 2 q t s .  



I 

- L - 

Employees s h a l l  r e c e i v e  t h e i r  f u l l  v a c a t i o n  e n t i t l e m e n t ,  i .e. 3 weeks, 

4 weeks, 5 weeks, u n l e s s :  

( a )  t h e y  do n o t  work any t i m e  d u r i n g  t h e  v a c a t i o n  y e a r ;  

( b )  f o r  p e r i o d s  o f  l a y o f f  i n  excess  o f  f i f t e e n  ( 1 5 )  c o n s e c u t i v e  
c a l e n d a r  days  ; 

( c )  on m a t e r n i t y  l e a v e ;  

( d )  a p p r o v e d  l e a v e  o f  absence w i t h o u t  pay  o v e r  15 c a l e n d a r  days ;  

i n  w h i c h  cases  s h a l l  r e d u c e  t h e  f u l l  v a c a t i o n  e n t i t l e m e n t  on a p r o - r a t e d  b a s i s  

o f  1 / 12  f o r  each  f u l l  c a l e n d a r  month  o f  absence .  F o r  g r e a t e r  c l a r i f i c a t i o n ,  

l e a v e s  o f  absence  f o r  U n i o n  b u s i n e s s ,  e x c l u d i n g  a l e a v e  o f  absence  u n d e r  

20 .09 , (a ) ,  s h a l l  n o t  r e d u c e  t h e  f u l l  v a c a t i o n  e n t i t l e m e n t .  

18.02 L e n g t h  o f  V a c a t i o n  - Employees N o t  i q g a g e d  f o r  1 2  i4onths 

t h a n  c a s u a l s  s h a l l  n o t  be  e n t i t l e d  t o  a v a c a t i o n  but .  s h a l l  be  p a i d  each  month  

v a c a t i o n  pay c a l c u l a t e d  as  f o l l o w s :  

( a )  if she has 'less t h a n  one c a l e n d a r  y e a r . ' s  s e r v i c e , . v a c a t i o n  pay a t  

t h e  r a t e  o f  one and  o n e - q u a r t e r  ( 1 4 )  d a y s '  pay a t  h e r  r e g u l a r  r a t e  f o r  each  
c a l e n d a r  mon th  o f  s e r v i c e  i n  t h e  t w e l v e  months  e n d i n g  June  30; 

An emp loyee  who i , s  n o t  engaged f o r  t w e l v e  months o f  t h e  y e a r  o t h e r  

(b) i f  she has one o r  more c a l e n d a r  y e a r s  o f  s e r v i c e  b u t  l e s s  t h a n  
e i g h t  c a l e n d a r  y e a r s '  s e r v i c e ,  v a c a t i o n  pay  a t  t h e  r a t e  o f  one and o n e - q u a r t e r  

(14)  d a y s '  pay a t  h e r  r e g u l a r  r a t e  f o r  each  c a l e n d a r  month  o f  s e r v i c e  i n  t h e  
t w e l v e  months  e n d i n g  June  30 up t o  a maximum o f  f i f t e e n  days ;  

( c )  i f  she has e i g h t  or  more c a l e n d a r  y e a r s  o f  s e r v i c e  b u t  l e s s  t h a n  

t w e n t y - t h r e e  c a l e n d a r  y e a r s  o f  s e r v i c e ,  v a c a t i o n  pay a t  t h e  r a t e  o f  one and 

t w o - t h i r d s  ( 1 - 2 / 3 )  d a y s '  pay a t  h e r  r e g u l a r  r a t e  f o r  each  c a l e n d a r  inonth o f  

s e r v i c e  i n  t h e  t w e l v e  months e n d i n g  June 30 up t o  a maximum o f  t w e n t y  days ;  

v a c a t i o n  pay a t  t h e . r a t e  o f  t w o  and o n e - t w o l f t n  ( Z - l / l Z )  d a y s '  pay a t  t i e r  

( d )  i f  she has t w e n t y - t h r e e  ( 2 3 )  or  i i lore c a l e n d a r  y e a r s  o f  s e r v i c e ,  

- 2 ~ 1 - 1 l i l r  rets f o r  c-1 ,?nJ,,r 'qiontb of ssp, i j  :e j 7 tile tslel de yi~::tiis e';3i ;1,- 'j u_1 . ,  ir - 
30 up t o  a maximurn o f  t w e n t y - f i v e  days .  



l i here  an employee 's  employment i s  severed o r  she i s  absent  f c  a 

c o n t i n u o u s  p e r i o d  o f  e i g h t e e n  (18)  months o r  more, she s h a l l  l o s e  any and a l l  

v a c a t i o n  e n t i t l e m e n t s .  

The o n l y  c a l e n d a r  month (January ,  Feb rua ry ,  e t c . )  an employee does n o t  

r e c e i v e  f u l l  v a c a t i o n  e n t i t l e m e n t ,  i . e .  l i ,  1 2 / 3 ,  o r  2 1/12 i s  for c a l e n d a r  
months o r  p o r t i o n s  t h e r e o f  wh ich  an employee i s  l a i d  o f f  i n  excess o f  f i f t e e n  

c o n s e c u t i v e  c a l e n d a r  days, on m a t e r n i t y  l e a v e ,  o r  approved l e a v e  o f  absence 

w i t h o u t  pay o v e r  15 c a l e n d a r  days. Fo r  g r e a t e r  c l a r i f i c a t i o n  l eaves  o f  absence 

f o r  Union bus iness ,  e x c l u d i n g  a l e a v e  of absence under  20.09 ( a ) ,  s h a l l  n o t  

reduce t h e  f u l l  v a c a t i o n  e n t i t l e m e n t .  The p a r t i e s  agree t h a t  e i lp loyees w i l l  n o t  

be e n t i t l e d  t o  v a c a t i o n  e n t i t l e m e n t  d u r i n g  t h e  l a y o f f  p e r i o d  d u r i n g  t h e  summer. 

18.03 Computing V a c a t i o n  

F o r  t h e  purpose o f  comput ing  v a c a t i o n  qua l  i f i c a t i  ons ,  c r e d i t  s h z l l  be  

y i  ven : 

l e a v e  o f  absence f o r  u n i o n  bus iness  e x c l u d i n g  a l e a v e  o f  absence under 

20.09 ( a )  ; 

( a )  f o r  t h e  days on wh ich  t h e  cinployee i s  33 v a c a t i o r i  arld approved 
' 

( b )  f o r  p e r i o d s  o f  l e a v e  o f  absence w i t h  pay g r a n t e d  pu rsuan t  t o  t h e  
p r o v i s i o n s  o f  t h i s  Agreement; 

Agreement; and , 

Workers ' Compensation B e n e f i t s .  

( c )  f o r  days on wh ich  t h e  employee i s  on s i c k  l e a v e  a u t h o r i z e d  by  t h i s  

( d )  f o r  days on wh ich  t h e  employee i s  absent  f r o m  work w h i l e  r e c e i v i n g  

18.04 Hol i day O u r i  ng Vaca t i on  

I f  one o f  t h e  h o l i d a y s  . r e f e r r e d  t o  i n  Ar t ic1.e '  17.01 h e r e o f  f a l l s  or  i s  

o b s e r v e d  on a n o r a a l  w o r k i n g  day d u r i n g  ? n  e m p l o y e e ' s  v a c a t i o r l ,  she  s h a l l  be'  

s r a n t e d  an addi  ;i o n a l  cay ' s v i i c a t i  on. O i l  t h e  f i  r s t  sircceedi r19 nors8ia; i da rk i  n g  a , i j  
f ~ r  ~ l i c t -  h c l i d a y ,  i? add i t i , ; n .  t ier  ~ o g , i l j , -  v?ca.: lo- t , ; * i c .  



18.05 V a c a t i  on Pay on , T e r m i n a t i o n  

An emp loyee  whose employment  i s  t e r m i n a t e d  f o r  any r e a s o n  s h a l l  be 

p a i d ,  a t  t h e  same t i m e  as  h e r  f i n a l  pay cheque,  any v a c a t i o n  pay w h i c h  inay have  

a c c r u e d  t o  h e r  b e n e f i t  a t  t h e  r a t e  s e t  o u t  i n  A r t i c l e  15.01 o r  18.02. 

18.06 V a c a t i  on Schedu l  i ng  

P r i o r  t o  A p r i l  30 o f  each  y e a r ,  employees e n t i t l e d  t o  v a c a t i o n s  u n d e r  
13.01 s h a l l  i n d i c a t e  i n  w r i t i n g  t o  t h e i r  emp loye r  t h e i r  v a c a t i o n  p r e f e r e n c e .  

The e m p l o y e r  s h a l l  p o s t  an app roved  v a c a t i o n  s c h e d u l e  b y  May 3 1  o f  

The v a c a t i o n  s c h e d u l e  s h a l l  be  a r r a n g e d  b y  t h e  emp loye r  so as t o  cause  
each  y e a r  and  such  s c h e d u l e  s h a l l  n o t  be changed e x c e p t  th rou .gh  n i u t ua l  c o n s e n t .  

min imum o f  i n t e r f e r e n c e  w i t h  t h e  o p e r a t i o n s  o f  t h e  schoo l  d i s t r i c t  t a k i n g  i n t o  

a c c o u n t  t h e  s e n i o r i t y  a n d  p r e f e r e n c e  o f  t h e  employee.  

18 .O7 B a n k i n g  V a c a t i o n  C r e d i t s  

t o  bank up t o  a maximum o f  t e n  (10)  w o r k i n g  days annua l  d a c a t i o n .  The rnaxirnun 

n m b e r  o f  d a y s . w h i c h  an en ip loyee can  accurnu la te  i n  t h e  v a c a t i o n  bank s h a l l  r l o t  

exceed  t w e n t y  ( 2 0 )  days .  The banked  v a c a t i o n  s h a l l  be t a k e n  w i t h i n  any o f  t h e  

f o l l o w i n g  f i v e  ( 5 )  v a c a t i o n  y e a r s  a t  t h e  r a t e  of .  p a y . p r e v a i l i n ;  dhEin t h e  vaca-  

t i o n  i s  t a k e n .  

An emp loyee  e n t i t l e d  t o  t h r e e  weeks v a c a t i o n  o r  more s h a l l  be e n t i t l e d  

18.08 Pay D u r i n g  V a c a t i o n s  and V a c a t i o n  Pay 

t h e  commencement o f  h e r  v a c a t i o n  p e r i o d  i f  she  i s  t o  r e c e i v e  h e r  pay  cheque 

p r i o r  t o  h e r  v a c a t i o n ,  prov i .ded such  v a c a t i o n  p e r i o d  i s  f o r  a minimum o f  one 

week. 

An emp loyee  must a p p l y  i n  w r i t i n g  a t  l e a s t  s i x  ( 6 )  weeks i n  advance  o f  

18 O9 V a c a t i o n  Pay f o r  Casua l  Employees 

pa d v a c a t i o n  pay a t  t h e  r a t e  s p e c i f i e d  i n  t h e  V a c a t i o n  Pay A c t  o f  t t i e  P r o v i n c e  

o f  New B r u n s w i c k .  E x c e p t  on t e r m i a n t i o n  o f  employment  o r  a p p o i n t m e n t  t o  a p e r n -  

a n e n t  p o s i t i o n ,  v a c a t i o n  pay f o r  a casua l  en ip loyee s h a l l  Se p a i d  d u r i n g  J u l y  o f  

ê a c h  y e a r .  On t h e  a p p o i n t m e n t  t o  a per i i ianent  p ü s i c i i j i i  t t i e  c à s u a l  s h a l l  r e c e i v r  

I '  

The c a s u a l  emp loyee  s h a l l  n o t  be e n t i t l e d  t o  v a c a t i o n  b u t  s h a l l  be 

.'!@' ,lf b i j  &arn inc_ is  g r  t h e  vaca ' , joq  pa:; !.,ct ~ ! ? ~ ~ : l ~ . : ~ , , ~ : - , ~  > q f l f , : t ) ? ' / ? ~  j j : ] r e ? t 3 ~ ,  ::= 

a l l  e a r n i n g s  f rom June  3 0 t h  t o  d a t e  o f  r e c e i v i n g  permanent  p o s i t i o n .  

employment  s h a l l  n o t  be i n c l u d e d  i n  any v a c a t i o n  e n t i t l e i f l e n t  o r  c a l c u l a t i o n  

C a s u a l  



under  18.01 o r  18.02. A r t i c l e  18 s h a l l  n o t  be used f o r  any purpose O e f e r e n c e  

under  A r t i c l e  11. 

18 e 10 

c o n t r a c t  w h i l e  on v a c a t i o n ,  she s h a l l  be r e i n s t a t e d  w i t h  t h o s e  v a c a t i o n  c r e d i t s  

s u b s t i t u t e d  by  t h e  a p p l i c a t i o n  o f  t h e  bereavement l e a v e  e n t i t l e m e n t .  The sched-  

u l i n g  o f  t h e s e  r e i n s t a t e d  v a c a t i o n  c r e d i t s  s h a l l  be s u b j e c t  t o  t h e  p r o v i s i o n s  o f  

18.06 ( V a c a t i o n  S c h e d u l i n g )  o f  t h e  c o n t r a c t .  

Where an employee i s  g r a n t e d  bereavement l e a v e  under  20.01 o f  t h e  

ARTICLE 19 - SICK LEAVE: 

19.01 Sick Leave D e f i n e d  

S i c k  Leave means t h e  p e r i o d  o f  t i m e  an employee i s  p e r m i t t e d  t o  be 

absent  f r o m  work w i t h  f u l l  pay by  v i r t u e  o f  b e i n g  s i c k  o r  d i s a b l e d ,  exposed t o  

c o n t a g i o u s  d i s e a s e ,  o r  because o f  an a c c i d e n t  f o r  wh ich  compensat ion  i s  n o t  

p a y a b l e  under  t h e  Workers '  Compensation Ac t .  

19 .O2 Amount o f  S i c k  Leave 

( a )  F u l l - t i r n e  Employees - F u l l - t i m e  employees s h a l l  accumula te  s i c k  

pay c r e d i t s  a t  t h e  r a t e  o f  one a n d ' o n e - h a l f  days p e r  month f o r  each c a l e n d a r  

month o f  s e r v i c e  up t o  a maximum c r e d i t  o f  240 days. The p a r t i e s  ag;ee t h a t  

f u l l - t i m e  employees w i l l  n o t  acurnmulate s i c k  l e a v e  c r e d i t s  d u r i n g ' t h e  l a y o f f  

p e r i o d  d u r i n g  J u l y  and August .  

( b )  P a r t - t i m e  Employees - 
(1) P a r t - t i m e  employees who r e g u l a r l y  work e v e r y  w o r k i n g  day 

s h a l l  accumula te  s i c k  pay c r e d i t s  i n  t h e  same manner a s  
f u l l - t i m e  employees and t h e i r  s i c k  pay p e r  day s h a l l  be t h e  

normal d a i l y  wages wh ich  t h e y  r e c e i v e .  

P a r t - t i m e  employees who do n o t  work eve ry  w o r k i n g  day s h a l l  

accumula te  s i c k  pay c r e d i t s  a t  t h e  r a t e  of  one and one- ha l f  

days f o r  each t i l ienty w o r k i r i g  dzys  o f  ser ,v iee  iip t û  O !1ai:5w.: 
c r e d i t  o f  150 days a n d  t i i o i  r s i c k ,  pay p e r  da;/ si121 -! ??  'ti;? 

nori : ia l  dii i  l y  wag2s ~ l h i  ~h they r e c e i  i e .  

( 2 )  

( 3 )  S u b j e c t  t o  19.02 ( 0 )  ( Z ) ,  casua l  employees w i t h  s e n i o r i t y  

s h a l l  accumula te  s i c k  pay c r e d i t s .  



19.03 Computa t ion  o f  S i c k  Leave 

employment w i t h  t h e  Board o r  t h e  B o a r d ' s  p redecessor  began on o r  a f t e r  J u l y  1, 
1968, s h a l l  accumula te  s i c k  pay c r e d i t s  i n  accordance w i t h  19.02 ( a )  o r  ( b ) ,  

wh icheve r  i s  a p p l i c a b l e ,  f r o m  t h e  d a t e  h i s  con t i nuous  e i i p loynen t  began. 

u o u s l y  employed by a Board o r  a p redecessor  Board f rom a d a t e  p r i o r  t o  J u l y  1, 

1968, s h a l l  be c r e d i t e d  w i t h  one- ha l f  t h e  s i c k  pay c r e d i t s  wh ich  A r t i c l e  19.02 

( a )  o r  ( b )  would have e n t i t l e d  h im  t o  i f  i t  had always been i n  f o r c e  f o r  t h e  
p e r i o d  o f  h i s  c o n t i n u o u s  employment w i t h  t h e  Board o r  i t s  p redecessor  up t o  and 
i n c l u d i n g  June 30, 1968, and s i c k  pay c r e d i t s  c a l c u l a t e d  i n  accordance w i t h  

A r t i c l e  19.02 ( a )  o r  ( b )  f o r  t h e  p e r i o d  o f  h i s  con t i nuous  eniployinent t h e r e a f t e r .  

( a )  Employment on o r  a f t e r  J u l y  1968 - A p r e s e n t  employee whose 

( b )  Employment P r i o r  t o  J u l y  1968 - A p r e s e n t  employee who was c o n t i n -  

( c )  F u t u r e  Employees - F u t u r e  employees s h a l l  a c c u m l a t e  s i c k  pay 

c r e d i t s  i n  accordance w i t h  A r t i c l e  19.02 ( a )  o r  ( b ) ,  dh i cheve r  i s  a p p l i c a b l e .  

19.04 Deduc t i ons  from S ick  Leave 

A d e d u c t i o n  s h a l l  be made f rom accumulated s i c k  pay c r e d i t s  o f  a l l  

no r r i a l  w o r k i n g  days ( e x c l u s i v e  o f  h o l i d a y s )  absent  fr,r s i c k  l c ? a v e  a s  d e f i n e d  i n  

A r t i c l e  19.02. Absence on account  o f  i l l n e s s  f o r  l e s s  t h a n  o n e - h a l f  day nay  be 

deducted a s  o n e - h a l f  day; absence f o r  i:iore t h a n  a h a l f  day b u t  less  t i i a n ' a  f ü l l  

day may be deducted a s  a f u l l  day. 

19.05 F o r  t i m e  l o s t  due t o  s i c k n e s s  t h e  Employer may reques t  a d o c t o r ' s  

c e r t i f i c a t e  and when a c e r t i f i c a t e  i s  r eques ted  i t  must be s u b m i t t e d  or  t i m e  

l o s t  w i l l  be deducted from t h e  employee 's  wages. 

19.06 P r o o f  o f  I 1  1 ness 

An employee who i s  absent  f rom work on account  o f  s i c k n e s s  who wishes 

t o  use h i s  s i c k  pay c r e d i t s  f o r  such absence must n o t i f y  h i s  immedia te  s i i p e r i o r  

of h i s  absence a s  soon as  p o s s i b l e .  Upon r e t u r n i n g  t o  work, an em7loyee w i l l  

n o t i f y  h i s  Employer i n  w r i t i n g  o f  t h e  number o f  days tie was absent .  

i c a t i o n  i s  t o  be made w i t h i n  f i v e  w o r k i n g  days o f  t h e  d a t e  he r e t u r n e d  t o  work. 

Such n o t i f -  



d e d u c t i o n  o f  such advanced l e a v e  f r o m  any s i c k  l e a v e  c r e d  
earned . 

t s  subsequen t l y  

19.08 Payback f o r  Unrecovered S i c k  Leave 

19.07 above s h a l l ,  upon c e a s i n g  t o  be an employee, compensate t h e  Employer f o r  

advanced s i c k  l e a v e  g r a n t e d  wh ich  has n o t  been recovered,  and t h e  amount o f  t h e  

compensat ion  s h a l l  be c a l c u l a t e d  a t  t h e  employee 's  d a i l y  r a t e  o f  compensat ion a t  

t h e  t i m e  he ceased t o  be an employee. 

An employee who has been g r a n t e d  advanced s i c k  l e a v e  under  c l a u s e  

19.09 I l l n e s s  d u r i n g  Vaca t i on  

l e a v e  c r e d i t s  r a t h e r  t h a n  l o s e  any p o r t i o n  of v a c a t i o n .  I n  such cases, where 

s i c k  l e a v e  i s  c l a imed ,  p r o o f  of i l l n e s s  must  be s u p p l i e d .  

Any employee who, w h i l e  on annual v a c a t i o n ,  becomes ill may use s i c k  

19.10 S i c k  Leave Bank 

The p a r t i e s  agree t o  Appendix ( S i c k  Leave Bank). 

A R T I C L E  20 - LEAVE OF ABSENCE: 

20.01 Bereavement Leave 

t h e  e v e n t  of t h e  dea th  o f  t h e  employee 's  mother ,  f a t h e r ,  wife/comrnon l a w  spouse, 

husband, son, daugh te r ,  b r o t h e r ,  s i s t e r ,  m o t h e r - i n- l a w ,  f a t h e r - i n - l a w ,  g rand-  

p a r e n t s ,  s i s t e r - i n - l a w ,  b r o t h e r - i n - l a w ,  son- in- law  and daugh te r- in- law ,  w i t h  pay 

a t  h i s  r e g u l a r  r a t e  up t o  a maximum o f  f i v e  c o n s e c u t i v e  workdays t e r m i n a t i n g  no 

l a t e r  t h a n  t w o  ( 2 )  c a l e n d a r  days a f t e r  t h e  f u n e r a l ,  p r o v i d e d  pay s h a l l  n o t  be 

g i v e n  f o r  any o f  such f i v e  days wh ich  f a l l s  on a h o l i d a y  o r  wh ich  does n o t  f a l l  

( a )  An employee w i t h  s e n i o r i t y  s h a l l  be g r a n t e d  bereavement l e a v e  i n  

on a r e g u l a r  w o r k i n g  day. 

I n  t h e  case o f  dea th  o f  an u n c l e ,  aunt  

been r e s i d i n g  n t h e  same household,  an employee sha l  
l e a v e ,  w i t h o u t  l o s s  o f  pay o r  b e n e f i t s .  Such a r e l a t  

r e l a t e d  by liar i a g e ,  a d o p t i o n  o r  common l aw.  

( b )  o r  any r e l a t i v e  who has 

be g r a n t e d  one work day 
ve s h a l l  i n c l u d e  a pe rson  

One- ha l f  day l e a v e  a t  t h e  r e g u l a r  wage s h a l l  be g r a n t e d  t o  a n  ernployee 

t o  a t t e n d  a f J n e r à l  a s  a p a l l b e à r î r .  



20.03 J u r y  Duty  

w i t n e s s  s h a l l  be p a i d  t h e  d i f f e r e n c e  between t h e  j u r y  o r  w i t n e s s  fee and h i s  
r e g u l a r  d a y ' s  pay. 

duces a c e r t i f i c a t e  o f  atte,ndance f o r  j u r y  o r  w i t n e s s  d u t y  on t h e  day concerned.  

I f  an employee i s  r e q u i r e d  t o  r e p o r t  on any day f o r  j u r y  o r  w i t n e s s  d u t y  b u t  i s  

n o t  r e q u i r e d  t o  se rve  for t h e  e n t i r e  day, such employee s h a l l  t h e n  r e p o r t  f o r  

work. 

An employee who i s  summoned f o r  j u r y  d u t y  o r  summoned as a c o u r t  

Such d i f f e r e n c e  s h a l l  n o t  be p a i d  u n l e s s  t h e  ernployee p r o -  

20.04 Mee t ing  w i t h  Employer 

Where t h e  Employer r e q u i r e s  an employee t o  l e a v e  h i s  j o b  t e m p o r a r i l y  

i n  o r d e r  t o  meet w i t h  t h e  Employer, such employee s h a l l  n o t  s u f f e r  any l o s s  o f  

pay f o r  t h e  t i m e  he i s  t e m p o r a r i l y  absent  f r o m  h i s  j o b  a t  t h e  Emp loye r ' s  

r e q u e s t .  

20 .O5 Examina t i on  Leave 

Nhere t h e  Board r e q u i r e s  an employee t o  w r i t e  e x a x i n a t i o n s  t o  assess  

t h e  q u a l i f i c a t i o n s  o f  t h e  employee and t h e  enp loyee i s  r e q u i r e d  t o  Se away fro:P 

h i s  j o b  i n  o r d e r  t o  w r i t e  t h e  examina t i ons ,  t h e  enplogc-e s h a l l  n o t  s u f f e r  any 
l o s s  o f  pay o r  s e n i o r i t y  f o r  t i m e  absent  f rom t h e  j o b  t o  , , f r i te  t h e  examina t i ons .  

20.06 ' E d u c a t i o n a l  Leave 

Upon r e q u e s t  an employee may be g r a n t e d  e d u c a t i o n a l  l e a v e  w i t h o u t  

pay. Such l e a v e  w i l l  n o t  be unre'asonably w i t h h e l d .  

20.07 M a t e r n i t y  Leave 

( a )  Leng th  of Matern i ' t y  Leave 

(1) An employee s h a l l  be e l i g i b l e  f o r  m a t e r n i t y  l e a v e  w i t h o u t  pay 

and w i t h o u t  loss  o f  s e n i o r i t y  two months p r i o r  t o  t h e  a n t i c i -  

p a t e d  d e l i v e r y  da te ,  p r o v i d e d  such l e a v e  w i l l  be g r a n t e d  

e a r l i e r  o r  d e f e r r e d  p r o v i d e d  t h a t  a c e r t i f i c a t e  f rom a q u a l -  

i f i e d  medica l  p r a c t i t i o n e r  i s  s u b m i t t e d  t o  t h e  Board s t a t i n g  
t h a t  i f  he r  h e a l t h  so r e q u i r e s  sne s n o u l d  o r  shou ld  n o t  be 
w o r k i n g .  

; 2 )  :'iot?rni:y i e a J c  s h s l l  t e r ; i n a t ?  n; i - t e r  : i lan f o u r  , i O f l h ? 5  

f o l l o w i r i g  d a t e  o f  de l i ve - ; )  ~ I ; O P  o r i j d i i c t i s n  J =  3 12:;::' 

c e r t i f i c a t e  t h a t  she i s  r eady  t o  r e t u r n  t o  work. 



( 3 )  N o t w i t h s t a n d i n g  t h e  above, t h e  Board r e s e r v e s  t h e  r i g h t  t o  
d i r e c t  an employee who i s  p regnan t  t o  p roceed on matern i+ ! /  
l e a v e  a t  any t i m e  i f  t h e  c o n d i t i o n  o f  t h e  employee becoil,,3; 

i n c o m p a t i b l e  w i t h  t h e  r e q u i r e m e n t s  o f  h e r  j o b  because o f  h e r  

pregnancy.  

The Employer may g r a n t  an ex tended m a t e r n i t y  l e a v e  a t  t h e  

Emp 1 oye r ’ s d i  s c r e t  i on . 
( 4 )  

( b )  S e n i o r i t y  S t a t u s  D u r i n g  i ï a t e r n i t y  Leave 
l e a v e ,  an employee s h a l l  r e t a i n  h e r  f u l l  

On r e t u r n  f r o m  m a t e r n i t y  leave.  t h e  employee 

on. 

Wh i l e  on m a t e r n i t y  

employment s t a t u s  and s e n i o r i t y .  

s h a l l  be r e i n s t a t e d  t o .  h e r  p o s i t  

(I) Employees e n t  

a p p l y  f o r  t e n  

l e a v e  c r e d i t s  
p e r i o d  o f  t w o  

( c )  Use o f  S i c k  Leave 

t l e d  t o  m a t e r n i t y  l e a v e  s h a l l  be p e r m i t t e d  t o  

(10) w o r k i n g  days o f  t h e i r  accumulated s i c k  

a g a i n s t  t h e i r  Unemployment I nsu rance  w a i t i n g  
weeks e 

Should  t h e  employee n o t  r e t u r n  t o  w o r k  f o l l o w i n g  h e r  ma te r-  

n i t y  l e a v e  as p e r  c l a u s e  29.07 ( c )  ( i ) ,  t h e  eriiployee s h a l l  

cornpensate t,he Employer f o r  such s i c k  l e a v e  y r a n t e d .  

( 2 )  

20.08 Conven t i ons  and Educa t i on  Seminars I 

A t  t h e  w r i t t e n  r e q u e s t  of t h e  Union,  and where o p e r a t i o n a l  r e q u i r e -  

ments p e r m i t ,  t h e  Employer s h a l l  g r a n t  l e a v e  o f  absence w i t h  pay t o  n o t  more 

t h a n  f i v e  employees f o r  each School D i s t r i c t  a t  t h e  same t i m e ,  d e s i g n a t e d  by t h e  

Un ion f o r  t h e  purpose o f  a t t e n d i n g  Labour c o n v e n t i o n s  o r  seminars,  p r o v i d e d  t h a t  

t h e  Un ion s h a l l  have reques ted  such l e a v e  o f  absence a t  l e a s t  two weeks p r i o r  t o  

t h e  proposed l e a v e  and each employee i s  i n  a d i f f e r e n t  c l a s s i f i c a t i o n .  

g r a n t e d  by t h e  Employer f o r  t h e  l e a v e  o f  absence s h a l l  be re imbursed  t o  t h e  

Employer by  t h e  Loca l  Union.  

The pay 

20.09 Leave o f  Absence f o r  Union F u n c t i o n s  

(a.) A permanent ‘employee who i s  e l e c t e d  o r  s e l e c t e d  f o r  a f u l l - t i m e  

p o s i t i o n  w i t h  t h e  an ion ,  o r  any body w i t h  wh ich  t h e  Union i s  a f f i l i a t e d ,  or who 

i s  e l e c z e d  t o  p u D l i c  o f f i c e ,  s h a l l  be g r a n t e d  l e a v e  of absence w i t h o u t  pa)’ by  

:?? S o a t d ,  w::bait ; a s s  o f  s e n i o r i t y ,  f o r  3 yer!Jd U;, t o  one yea r .  S G C i l  1 ~ 3 ~ 2  

ch211  t)? a p p i i e d  f s -  t o  t h e  Enployer  e a c h  s l ihsequent  y e a r .  



( b )  
b u s i n e s s  upon 

s h a l l  be p r o v  

The Employer s h a l l  g r a n t  l e a v e  o f  absence w i t h  pay f o r  u n i o n  

w r i t t e n  n o t i f i c a t i o n  f r o m  t h e  Un ion  S e c r e t a r y .  

ded t o  t h e  School Board w i t h i n  a reasonab le  p e r i o d  o f  t i m e  p r i o r  

Such n o t i f i c a t i o n  

t o  t h e  commencement o f  t h e  l e a v e  and no g r e a t e r  t h a n  seven employees f r o m  a 

School D i s t r i c t  may be absent  under t h i s  c l a u s e  on any g i v e n  work day. The 
Loca l  Union s h a l l  r e imburse  t h e  School Board f o r  a l l  wages p a i d  t o  an employee 

under  t . h i s  c l a u s e  p l u s  an a d d i t i o n a l  15.6% o f  t h e  wages p a i d .  idhere an employee 

i s  g r a n t e d  l e a v e  under  t h i s  c l a u s e  f o r  t h e  purpose o f  n e g o t i a t i o n s  o r  a t t endance  

a t  an a d j u d i c a t i o n  h e a r i n g ,  t h e  Loca l  I ln ion s h a l l  r e imburse  t h e  School Board f o r  

t h e  wages p a i d  and w i l l  n o t  be s u b j e c t  t o  t h e  a d d i t i o n a l  15.5% un less  t h e  

employee i s  absent  f o r  more t h a n  f i v e  c o n s e c u t i v e  work days. 

20.10 Gri evance and A d j u d i c a t i o n  Pay P r o v i s i o n s  

any loss o f  pay o r  b e n e f i t s  f o r  t h e  t i m e  i n v o l v e d  i n  g r i e v a n c e  and a d j u d i c a t i o n  

procedures .  

Tne g r i e v o r  and one Sub-Local Union r e p r e s e n t a t i v e  sha l l  n o t  s u f f e r  

20.11 Medica l  Care Leave 

Leave o f  absence w i t h  pay nay be g r a n t e d  f o r  med ica l  or d e n t a l  

appo in tments  wh ich  cannot  be ar ranged o u t s i  de normal wor r , ing  hours .  

20.12 ' General  Leave 

The Employer may g r a n t  l e a v e  o f  absence w i th  o r  w i t h o u t  pay. 

20.13 Emergency Leave 

f o r  a p e r i o d  n o t  exceed ing  f i v e  ( 5 )  wo rk ing  days:  

Emergency l e a v e  w i t h  pay may be g r a n t e d  t o  an employee by  t h e  Board 

( i )  

( i  i ) 

where t h e r e  i s  a s e r i o u s  i l l n e s s  i n  t h e  employee 's  immediate 

f a m i l y ;  

where c i  rcumstances n o t  d i  r e c t l y  a t t r i  bu tab1 e t o  t h e  enp loyee 

p r e v e n t  h im f rom r e p o r t i n g  f o r  d u t y ;  o r  

( i i i )  under  such o t h e r  c i r cums tances  as t h e  Employer may approve.  



20,. 14 
weather  c o n d i t i o n s ,  an employee w i l l  n o t  be expec ted  t o  t r a v e l  u n t i l  t h e  r o a r  

a r 2  passab le  and s h a l l  r e p o r t  h e r  absence t o  t h e  employer and s h a l l  n o t  s u f f e r  

any l o s s  o f  pay on account  of such absence. 

When t h e  s c h o o l s  a r e  c l o s e d  due t o  hazardous road  c o n d i t i o n s  caused by 

ARTICLE 2 1  - PAYMENT OF WAGES AND ALLOWANCES: 

21  .O1 Wages 

t h e  wage r a t e s  f o r  t h a t  c l a s s i f i c a t i o n  s e t  o u t  i n  Schedule " A "  annexed t o  t h i s  

Agreement and s h a l l  be e f f e c t i v e  d u r i n g  t h e  t e r m  o f  t h i s  Agreement. 

The wage r a t e s  f o r  each c l a s s i f i c a t i o n  i n  t h e  b a r g a i n i n g  u n i t  s h a l l  be 

2 1  .oz ( a )  A l l  employees w i l l  be p a i d  on e v e r y  second F r i d a y .  Should any 

h o l i d a y  f a l l  on a pay day, t h e  employees s h a l l  be p a i d  on t h e  p receed ing  day. 

( b )  Any o v e r t i m e  worked by an employee s h a l l  be p a i d  n o t  l a t e r  t h a n  

t h e  f i f t e e n t h  day o f  t h e  month f o l l o w i n g  t h e  month i n  wh ich  t h e  o v e r t i m e  was 

earned . 
2 1  .O3 A c t i n g  Pay 

' t e m p o r a r i l y  s u b s t i t u t e s  i n  o r  pe r fo rms  t h e  p r i n c i p a l  d u t i e s  o f  a h i g h e r  p a y i n g  
Except  when c o v e r i n g  f o r  a pe rson  on v a c a t i o n ,  where an employee 

p o s i t i o n  f o r  a p e r i o d  o f  t h r e e  c o n s e c u t i v e  w o r k i n g  days or more he s h a l l  r e c e i v e  

t h e  r a t e  f o r  t h e  p o s i t i o n  and t h e  r a t e  s h a l l  be r e t r o a c t i v e  t o  t h e  f i r s t  day 

t h a t  she s u b s t i t u t e d  i n  o r  per formed t h e  p r i n c i p a l  d u t i e s  o f  t h e  h i g h e r  p a y i n g  

p o s i t i o n .  

r a t e ,  h e r  r a t e  s h a l l  n o t  be reduced. 

When an employee i s  t e m p o r a r i l y  ass igned  t o  a p o s i t i o n  p a y i n g  a l o w e r  

2 1  .O4 Rate  o f  Pay .on  Promot ion  

Where an employee i s  promoted t o  a h i g h e r  c l a s s i f i c a t i o n ,  she s h a l l  be 

p a i d  a t  t h e  r a t e  o f  pay i n  t h e  new c l a s s i f i c a t i o n  wh ich  i s  a t  l e a s t  f i v e  p e r c e n t  



above t h e  r a t e  of pay r e c e i v e d  i n  t h e  p r e v i o u s  c l a s s i f i c a t i o n  or  t h e  minimum o f  
t h e  new c l  a s s i  f i  c a t i  on , whi cheve r  i s g r e a t e r .  

21  .O5 Pay Steps 

A o r  B o f  t h e  pay range f o r  a m nimum p e r i o d  o f  one (1)  c a l e n d a r  y e a r  f rom t h e  

d a t e  o f  t h e i r  employment o r  t h e  d a t e  o f  t h e i r  p romot ion .  

n o t  worked 252 days by  t h e  end o f  one c a l e n d a r  y e a r  such an employee w i l l  n o t  be 

e n t i t l e d  t o  move t o  t h e  n e x t  pay s t e p  ( 6  o r  C )  u n t i l  she has worked 252 work  

days.  In any event ,  employees s h a l l  n o t  remain a t  s t e p  A f o r  more t h a n  2 
c a l e n d a r  y e a r s  f rom t h e  d.ate o f  employment o r  p romot ion  and f u r t h e r m o r e  s h a l l  

n o t  remain  a t  s t e p  B f o r  more t h a n  2 c a l e n d a r  y e a r s ,  Fo r  t h e  purpose o f  t h i s  

c l a u s e  a work day is a day on wh ich  an employee wo rks  ( e x c l u d i n g  o v e r t i m e )  

S u b j e c t  t o  21.04, emp oyees who a r e  on pay ranges w i l l  r e n a i n  a t  S tep 

iJhere an employee has 

r e g a r d l e s s  o f  how many hours  worked. (See L e t t e r  o f  I n t e n t  on Page ) 

21  .O6 

f o r  t r a v ' e l l i n g  i n  t h e  per fo rmance o f  t h e i r  r e g u l a r  dil t ies  s h a l l  be ? a i d  i:i 

accordance w i t h  t h e  a p p l i c a b l e  Treasury  Board p o l i c y  as 

t o  t i m e .  The Employer w i l l  n o t i f y  t h e  Un ion o f  any changes i n  t h e  p o l i c y .  

M i  1 eage A l  1 owance 

Employees reques ted  by t h e  Employer t o  use t h e i r  own rnotor v e h i c l e s  

be anended f r o i n  t i m e  

21 .O7 Ret i rement A l  1 owance 

( a )  When an employee h a v i n g  s e n i o r i t y  o f  f i v e  y e a r s  o r  more r e t i r e s  
due t o  i l l n e s s ,  a c c i d e n t ,  death  o r  age, o r  i s  l a i d  o f f ,  t h e  Board s h a l l  pay such 

employee o r  h i s  b e n e f i c i a r y  a r e t i r e m e n t  a l l owance  e q u i v a l e n t  t o  f i v e  days '  pay 

f o r , e a c h  f u l l  y e a r  o f  s e n i o r i t y  b u t  n o t  exceed ing one hundred and t w e n t y - f i v e  

days pay. Pay f o r  such purpose s h a l l  be c a l c u l a t e d  a t  t h e  employee 's  r a t e  o f  

remunera t i on  a t  t h e  t i m e  o f  h i s  r e t i r e m e n t  o r  dea th  and s h a l l  be p a i d  a lump 

sum. 



- I f  an employee a p p l i e s  f o r  r e t i r e m e n t  a l l owance  due t o  i l l n e s s  o r  
a c c i d e n t ,  t h e  Employer may r e q u i r e  t h e  employee t o  appear f o r  a med ica l  

e x a m i n a t i o n  by a d o c t o r  chosen by t h e  Employer. 

( c )  N o t w i t h s t a n d i n g  t h a t  an employee i s  found e l i g i b l e  f o r  r e t i  rement 
as s p e c i f i e d  i n  ( a )  or ( b )  above i n  a s p e c i f i c  c l a s s i f i c a t i o n ,  he rnay a p p l y  f o r  
and be employed i n  any o t h e r  c l a s s i f i c a t i o n  f o r  wh ich  he nay  be q u a l i f i e d  by 

reason o f  h e a l t h ,  t r a i n i n g  and expe r ience .  

p a i d  i n  a lump suni e i g h t e e n  (18)  months a f t e r  t h e  d a t e  he was l a i d  o f f .  
( d )  When an employee i s  l a i d  o f f ,  t h e  r e t i r e m e n t  a l l o w a n c e  s h a l l  be 

( e )  A t  t h e  emp loyee ' s  reques t ,  t h e  payment of t h e  a l l o w a n c e  s h a l l  be: 

(1)  A lump,sum payment a t  t h e  t i m e  o f  e n t i t l e m e n t ,  o r  
( 2 )  He ld  o v e r  t o  t h e  n e x t  t a x a t i o n  y e a r ,  o r  any o t h e r  y e a r  

f o l  1 owi ng e n t i  t 1 ement , o r  
( 3 )  Conve r ted  by t h e  employee t o  an i n d i v i d u a l  income a v e r a g i n g  

a n n u i t y  p a y a b l e  a t  normal r e t i r e m e n t  age, o r  

( 4 )  Conver ted  i n  a p r e - r e t i r e m e n t  v a c a t i o n  e q u i v a l e n t .  

( f )  I n  o rde r  t o  a l l o w  f o r  o r d e r l y  work s c h e d u l i n g  a reques t  f o r  
c o n v e r s i o n  t o  a ? r e - r e t i r e m e n t  v a c a t i o n  e q u i v a l e n t  f l u s t  be s u b i n i t t e d  a t  l e a s t  

s i x t y  ( 6 0 )  days i n  advance. 

ARTICLE 2.2 - DEFINITIONS: 

22.01 ( a )  A "permanent1' employee i s  one who i s  engaged e i t h e r  f o r  t h e  f u l l  

y e a r  o r  f o r  t h e  p e r i o d  o f  t h e  y e a r  d u r i n g  wh ich  t h e  schoo ls  a r e  open f o r  t h e i r  

r e g u l a r  t e rms .  

r e g u l a r  schedu le  o f  t h i  r t y - o n e  hours  o r  more p e r  week. 

( b )  A " f u l l - t i m e "  employèe i s  a permanent employee who works on a 

( c )  A " p a r t - t i m e "  employee i s  one who i s  a permanent employee who 

works on a r e g u l a r  schedu le  o f  l e ss  t h a n  t h i r t y - o n e  hours p e r  week. 
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( d )  A "casual" employee i s  a n  employee w h o  i s  engaged on a day- to- day  

ba.;is a n d  when employed shall  be en t i t l ed  t o  a l l  the r ights  and  benefi ts  o f  the 
C,,,lective Agreement unless an a r t i c l e :  

( i ) otherwi se speci f i  es ; o r  

( i i )  spec i f i ca l ly  refers  only t o  one o r  more of t h e  other 
def in i t ions  o f  an employee ( i  .e. permanent, pa r t - t ine  o r  

f u l l  - time). 
T h e  term "when employed" for  the purposes of Articles 11 and 12 s h a l l  be fo r  the 
period the  casual employee has senior i ty  r ights .  Casual  employees f i l l i n g  i n  

teinpûrary vacancies' s h a l l  recei ve any Ho1 idays occuri n g  duri n g  such period o f  

temporary vacancy,  
( e )  A "probationary" employee may be employed e i t he r  ful l- t ime o r  

od of ninety ( 9 0 )  working days. During the probationary period, 
shall  be en t i t l ed  t o  a l l  r ights a n d  privi leges of the Agreement. 
i f )  I n  t h i s  Agreement, words defined i n  the Public Service Labour 
Act have the  same meaning as t h a t  Act unless s ta ted  otherwise herein. 
( 9 )  I n  t h i s  Agreement, words defined i n  the Interpretat ion Act ,  a n d  

n o t  defined i n  the Public Service Labour Relations Act have the sane rieaning as 
t h a t  Act unless s ta ted  otherwise herein. 

Newly hired employees shall be consicl2red on a p r o S a t i c n a r j  bas i s  

( h )  For  the administration a n d  a p p l i c a t i o n  of  t h i s  Agreement 
"Employer" means a n d  includes Treasury Board , Department of Education and  School 
Boards. 

( i )  In in terpre t ing t h i s  agreement, the feminine shall  include the 
masculine, the singular  shall include the plura l ,  and  the plural shall  include 
the singular .  



ARTICLE 23 - CLASSIFICATION: 

23 .O1 P r e s e n t  C l a s s i f i c a t i o n  

The c l a s s i f i c a t i o n s  o f  t h e  employees cove red  by  t h i s  Agreement s h a l l  

be s e t  o u t  i n  Schedu le  " A "  t o  t h i s  Agreement p l u s  such a d d i t i o n a l  c l a s s i f i c a -  

t i o n s  as t h e  Employer may r e q u i r e .  N o t h i n g  h e r e i n  s h a l l  compel t h e  Employer t o  

engage enp loyees  i n  a l l  c l a s s i f i c a t i o n s  l i s t e d  i n  Schedule " A" .  

23 .O2 P r o v i n c i a l  S tudy  Committee 

o f  a nax imun o f  t h r e e  persons who s h a l l  r e p r e s e n t  t h e  employees o f  t h e  Un ion 

and a maximum o f  t h r e e  pe rsons  who s h a l l  r e p r e s e n t  t h e  Employer t o  d e t e r m i n e  t h e  

8:3s: q d i t a b l  e nethod o f  a s s i  g n i  ny work .  The r s p r e s e n t a i  i d e s  i n  q u e s z i  on s : ia '  1 

be s e l e c t e d  i n  whatever  manner t h e  Employer and t h e  Union deem a p p r o p r i a t e .  The 

Committee s h a l l  convey t h e i r  recommendations, as a r e s u l t  o f  t h e i r  s tudy ,  t o  t h e  
i n d i v i d u a l  School  Boards and Union.  The expenses o f  t h e  Study Cornni t tee s h a l l  

be bo rne  by  t h e  r e s p e c t i v e  p a r t i e s .  

i g a t i o n  have been exhausted,  t h e  Un ion o r  t h e  School Board nay r e q u e s t  t h e  

a s s i s t a n c e  o f  t h e  P r o v i n c i a l  Work Study Committee. The Cornmlttee w i l l  meet 

w i t h i n  t w e n t y  (20) w o r k i n g  days a f t e r  r e c e i v i n g  a , request ,  or  such l o n g e r  7 e r i o d  

a s  may be ag reed  upon b y  mutua l  c o n s e n t , ' p r o v i d e d  t h e  Committee i s  s a t i s f i e d  

t h a t  a l l  o t h e r  avenues o f  i n v e s t i g a t i o n  have been exhausted.  The commi t tee  

s h a l l  f i l e  i t s  r e p o r t  and recommendations t o  t h e  p a r t i e s  w i t h i n  t w e n t y  ( 2 0 )  

w o r k i n g  days a f t e r  conven ing.  

( a )  A P r o v i n c i a l  Work Study Committee s h a l l  be e s t a b l i s h e d . c o n s i s t i n g  

( b )  !;here d i s c u s s i o n  a t  t h e  l o c a l  l e v e l  and a l l  a t h 2 r  a reas  of i n v e s t -  

23.03 E s t a b l  i shment  and D e l e t i o n  o f  C 1  a s s i  f i  c a t i o n  

Where a ne\v c l a s s i f i c a t i o n  n o t  cove red  i n  Schedule A i s  e s t a b l i s h e d  by 

t h e  Employer o r  where changes i n  a c l a s s i f i c a t i o n  c r e a t e  a new c l a s s i f i c a t i o n  

d u r i n g  t h e  t e r m  o f  t h i s  Agreement, t h e  wage r a t e  s h a l l  be e s t a b l i s h e d  i n  c o n s u l -  

t a t i o n  w i t h  t h e  Un ion and s h a l l  be made r e t r o a c t i v e  t o  t h e  d a t e  t h e  new c l a s s i f -  

i c a t i o n  was c r e a t e d .  I n  t h e  event  no agreement can be reached between t h e  

ETp lDyer  and t h e  Ur i ion t h e  q u e s t i o n  o f  whether  or n o t  c"inges i n  a c l a s s i f i c a -  

t i n p  c r?? :? '~  a ^PL: c l ? s s i f i c a t i o n  and wa?e r a i î s  o i l j  cari he SJ!Y?i:ted t o  ?6: i id-  

i c a t s o n .  



23 .O4 Review o f  C l a s s i f i c a t i o n  
When an employee r e q u e s t s  r e c l a s s i f i c a t i o n  o f  h e r  p o s i t i o n ,  such 

r e q u e s t  w i l l  be forwarded t o  t h e  D i s t r i c t  Super in tenden t  w i t h  cop ies  t o  t h e  

D i r e c t o r  o f  Personne l  o f  t h e  Department  o f  Educa t i on ,  F r e d e r i c t o n ,  N.5,  and 

Personne l  Pol  i c y  D i v i s i o n  , C l a s s i  f i c a t i o n  S e c t i o n  , F r e d e r i c t o n ,  N.B. W i t h i n  

f o r t y - f i v e  ( 4 5 )  w o r k i n g  days o f  r e c e i p t  o f  such a p p l i c a t i o n ,  t h e  employee w i l l  

be n o t i f i e d  i n  w r i t i n g  o f  t h e  r e s u l t s  o f  he r  r e q u e s t  g i v i n g  reasons f o r  t h e  
d e c i s i o n .  The t i m e  l i m i t s  s p e c i f i e d  may be extended by mutua l  consent .  A p p l i -  

c a t i o n  fo rms t o  reques t  a r e c l a s s i f i c a t i o n  can be o b t a i n e d  a t  t h e  School Board  

O f f  i ce. 

23 .O5 C 1  ass i f i  c a t i  on Appeal Procedure  

i s  n o t  s a t i s f i e d  w i t h  t h e  r e s u l t s ,  she may w i t h i n  t e n  days of  r e c e i v i n g  such 

r e s u l t s  submi t  t h e  r e c l a s s i f i c a t i o n  g r i e v a n c e  t h r o u g h  t h e  Reg iona l  

V i c e- p r e s i d e n t  t o  a s i n g l e  a d j u d i c a t o r  named i n  t h i s  Agreement. 

and 23.04) s h a l l  be Thomas K u t t n e r .  The s o l e  A d j Q d i c a t o r  s n a l l  nave a l l  t h e  

powers a s  o u t l i n e d  i n  t h i s  Agreenient. 

1Jhere an employee, a f t e r  f o l l o w i n g  tne  pr'gceaJre under ;r:;cie 2 3 . S  

The A d j u d i c a t o r  c o v e r i n g  t h e  above two A r t i c l e s  o n l y  ( A r t i c l e s  23.03 

A R T I C L E  24 - RETIREMENT AGE AND P E N S I O N :  

24.01 R e t i  rement Age 

Employees may r e t i r e  i n  accordance w i t h  t h e  Pension P lan  p r e s e n t l y  i n  

e f f e c t .  However, t h e  Board a t  i t s  d i s c r e t i o n  may p e r m i t  an eniployee t o  remain  

employed on a y e a r  t o  y e a r  b a s i s  a f t e r  she has reached t h e  mandatory r e t i r e m e n t  

age o f  65. 

24 .O2 ( a )  The Pension P lan  p r e s e n t l y  i n  e f f e c t  s h a l l  c o n t i n u e  t o  a p p l y  t o  

a l l  f u l l - t i m e  employees o f  t h e  B a r g a i n i n g  U n i t .  E f f e c t i v e  J u l y  I, 1982, t h e  

pens ion  p l a n  s h a l l  be amended i n  t h e  f o l l o w i n g  ii ianner: 

(1) Cornpulsary a f t e r  cornp le t ion  o f  p r o b a t i o n a r y  p e r i o d  p r o v i d e d  

employee i s  a t  l e a s t  l:? y e a r s  o f  3 3 2 ,  
n .. ( 2 )  E,:1i~Io;.ee C c j n t r i r j u f j o n  rL i t2  - y.3 ~ o f  iSb i - ! i i ng j  :.!!I /i,i=:. 

- s;! s f  $22rqj!l;s S',,?? ',;<;?E* 



- -- 
( 3 )  Maximum a l l o w a b l e  b r e a k- i n - s e r v i c e  t o  Se ex tended t o  one y e a r .  
( 4 )  B e n e f i t  - 2% f i n a l  5 y e a r  average i n t e g r a t e d  w i t h  Canada 

Pensi  on P1 an. 
( 5 )  V e s t i n g  t o  o c c u r  a f t e r  c o m p l e t i o n  o f  5 y e a r s  o f  s e r v i c e .  

( 6 )  E s c a l a t i o n  t o  a c e i l i n g  o f  2% p e r  y e a r  i n  accordance w i t h  

C.P. I .  

( b )  Members o f  t h e  pens ion  p l a n  who were n o t  c o n t r i b u t o r s  t o  any o t h e r  

p r e v i o u s  schoo l  boa rd  p e n s i o n  p l a n  s h a l l  be e n t i t l e d  t o  a supp lementa l  annual  

pens ion  c o n s i s t i n g  o f  50% o f  t h e  d i f f e r e n c e  between t o t a l  earned pens ion  ( i f  

l e s s  than  $1,500 p e r  y e a r )  and  $1,500. T h i s  c l a u s e  s h a l l  come i n t o  e f e c t  Ju ly  

1, 1979. 

( c )  See L e t t e r  o f  i n t e n t  on paye 

24.03 D e f i  n i  t i  ons 

F o r  t h e  purpose o f  t h i s  A r t i c l e  words b e i n g  used s h a l l  have t h e  same ‘ 

i i ieaning as d e f i n e d  i n  t h e  Pension P lan .  

24.04 Pens ion  Committee 

The Ernployer agrees t o  anend t h e  Pension P lan  o u t l i n e d  i n  t h e  . 
C o l l e c t i v e  Agreement between t h e  C.U.P.E. Un ions  and t h e  New Brunswick  T reasu ry  

Board t o  r e v i s e  A r t i c l e  15 ( 2 )  o f  t h e  Pension P lan  t e x t  so  t h a t  t h e  Pensions 

Conunit tee s h a l l  c o n s i s t  o f  seven ( 7 )  member, t h r e e  ( 3 )  o f  whom s h a l l  be 

appo i  n t e d  b y  t h e  Canadi an Uni on o f  Pub1 i c Empl oyees . 

ARTICLE 25 -- GROUP L IFE  INSURANCE: 

25 . O 1  
f o r  a l l  permanent employees e f f e c t i v e  June 30, 1979. Premiums s h a l l  be p a i d  50% 

by t h e  Employer and 50% by t h e  employee: 

( a )  The f o l  1 owing Group L i f e  I n s u r a n c e  coverage s h a l l  be imp1 emented 

ne ;le11 d e n t  s t i? i t! s 

52 ,500  
1 x a q n u a l  s a l a r y  



Empl oyee w i  t h t w o  dependents 1$ x annual s a l a r y  
Employee w i t h  t h r e e  dependents o r  more 2 x annual  s a l a r y  

s h a l l  become e f f e c t i v e  on t h e  p o l i c y  a n n i v e r s a r y  c o i n c i d e n t  w i t h  o r  n e x t  

f o l l  owing t h e  d a t e  o f  change. 

s h a l l  t a k e  e f f e c t  on t h e  d a t e  o f  change, s u b j e c t  t o  t h e  f o l l o w i n g  c o n d i t i o n s :  

( b )  Changes i n  coverage c o n t r i b u t i o n s  due t o  changes i n  s a l a r y  l e v e l  

( c )  Changes i n  coverage due t o  changes i n  t h e  nuinber o f  degendents 

(1) Where t h e  n a t u r e  o f  t h e  change c a l l s  f o r  an i n c r e a s e  i n  t h e  

amount o f  coverage,  w r i t t e n  n o t i f i c a t i o n  t o  t h e  Employer 

must  b e ' s u b m i t t e d  w i t h i n  t h i r t y - o n e  ( 3 1 )  days o f  t h e  d a t e  of 
change, o t h e r w i s e  t h e  employee s h a l l  Se r e q u i r e d  t o  p r o v i d e  
s a t i s f a c t o r y  p r o o f  o f  i r i s d r a b i  1 i t y .  

( 2 )  Where t h e  n a t u r e  o f  t h e  change c a l l s  f o r  a r e d u c t i o n  i n  t h e  

amount o f  coverage,  t h e  change i n  coverage w i l l  be made o n l y  
i f  a w r i t t e n  n o t i c e  o f  change i s  r e c e i v e d  by t h e  Employer. 

ARTICLE 26 - BLUE CROSS-BLUE SHIELD: 

26.01 B l u e  Cross  

The Employer s h a l l  pay f i f t y - p e r c e n t  (50%) o f  t h e  c o s t  o f  premiums o f  
B lue  Cross  P lan  4s  or i t s  e q u i v a l e n t  f o r  a l l  employees who have comple ted t h e i r  

p r o b a t i o n a r y  p e r i o d .  

b a s i s .  

t h e  P l a n  when s o  a u t h o r i z e d  by  t h e  employee. 

Employees enro lment  i n  t h i s  P l a n  s h a l l  be on a v o l u n t a r y  

The Employer s h a l l  deduct  t h e  employee 's  share  o f  t h e  c o s t  o f  premium o f  

26.02 Empl oyee B e n e f i t  P I  an D i  s c l  osu re  

The Employer s h a l l  p r o v i d e  t h e  Un ion w i t h  a copy o f  a l l  employee 

I n  a d d i t i o n ,  b e n e f i t  and h e a l t h  and w e l f a r e  master  p l a n  t e x t s  and amendments. 

t h e  Employer s h a l l  once a y e a r  p r o v i d e  t h e  Un ion w i t h  a copy o f  t h e  

C i  nanc i  a l  / A c t u a r i  a1 s ta temen t  f o r  a1  1 employee b e n e f i t  ;l ans  a 2 d  t r i  -annsa? 

, > : ~ ; . : ~ - ~ > ~  ? ; f a ?  t j a t j o n  f o r  t h e  ;.ension ; j l a n  i n i l u d i - , S  3 1 j s :  ~f 2 1 1  p e : ~ ; i o n  f.17:- 

i n v e s t r w i t s  a n d  h o l d i n g s ,  r a t e  o f  r e t u r n ,  and a l l  a c t u a r i a l  a s s u m p t i o n s  used. 



- --. 

ARTICLE 27' - N0RKMEN"S COMPENSATION: 

27 . O 1  Workmen ' s Compensat i on Suppl ement 

An employee r e c e i v i n g  compensat ion b e n e f i t s  under Workmen's Compensa- 
t i o n  A c t  f o r  i n j u r y  on t h e  j o b  s h a l l  r e c e i v e  t h e  d i f f e r e n c e  between h i s  r e g u l a r  

pay and t h e  b e n e f i t  t h a t  i s  p a i d  by  t h e  Workmen's Compensation Board d u r i n g  h i s  

p e r i o d  o f  t o t a l  t empora ry  d i s a b i l i t y .  

27 .O2 No Charge A g a i n s t  S i c k  o r  Vaca t i on  Leave C r e d i t s  

under t h e  biorkmen's Compensation A c t  s h a l l  n o t  be charged a g a i n s t  t h e  employee 's  

s i c k  l e a v e  c r e d i t s  o r  v a c a t i o n  c r e d i t s .  

The absence o f  an employee who i s  r e c e i v i n g  compensat ion b e n e f i t s  

27.03 . O i s a b i l i t y  Pens ione rs  

t o  d i s a b i l i t y  p e n s i o n e r s  who a r e  c a l l e d  t o  r e p o r t  t o  a med ica l  b o a r d  f o r  exarnin- 

a t i o n  o r  i n v e s t i g a t i o n ,  i n  c o n n e c t i o n  w i t h  t h e i r  d i s a b i l i t y  f o r  a p e r i o d  o f  t i m e  

n o t  exceed ing  t h r e e  days. 

t h e  Empl o y e r .  

S p e c i a l  l e a v e  s h a l l  be g ran ted ,  w i t h  no l o s s  o f  pay o r  l e a v e  c r e d i t ,  

C e r t i f i c a t e  o f  such a t tendance  s h a l l  be sub i i i i t t ed  t o  

ARTICLE 28 - SAFETY AN0 HEALTH: 

28.01 C o- o p e r a t i o n  on S a f e t y  

employee coming i n  c o n t a c t  w i t h  unsa fe  w o r k i n g  c o n d i t i o n s  i s  t o  r e p o r t  them 

i m m e d i a t e l y  t o  t h e  r e s p o n s i b l e  o f f i c e r  d e s i g n a t e d  by  t h e  Board. 

A l l  p r o p e r  s a f e t y  d e v i c e s  a r e  t o  be p r o v i d e d  by t h e  Board.  Any 

28.02 F i  r s t  A i d  K i t s '  

One o r  more f i r s t  a i d  k i t s  r e a d i l y  a c c e s s i b l e  a t  a l l  t i m e s  t o  

n o n- t e a c h i n g  employees s h a l l  be  s u p p l i e d  a t  l o c a t i o n s  conven ien t  t o  a l l  

concerned.  

r e s p e c t  t o  t h e  l o c a t i o n  and/or  sho r tages  t o  t h e  r e s p o n s i b l e  o f f i c e r  d e s i g n a t e d  

b y - t h e  Roard who i s  i n  charge o f  t h e  b u i l d i n g .  

It s h a l l  be t h e  employee 's  d u t y  t o  r e p o r t  any d e f i c i e n c i e s  w i t h ,  



28 03 The p a r t i e s  agree t o  p a r t i c i p a t e  i n  t h e  H e a l t h  and S a f e t y  Committees 

e s L u o l i s h e d  pu rsuan t  t o  t h e  Occupat iona l  H e a l t h  and Safe ty  Ac t .  No employee who 

i s  a member o f  t h e  Committee s h a l l  s u f f e r  any l o s s  o f  r e g u l a r  pay f o r  t i m e  spent  

a t t e n d i n g  mee t ings  o f  t h e  H e a l t h , a n d  S a f e t y  Committee. 

o f  t h e  Committee o u t s i d e  o f  r e g u l a r  hours s h a l l  be p a i d  f o r  a t  s t r a i g h t  t i m e .  

Any hours  spent  on worK 

28.04 
be schedu led  t o  work a l o n e  a f t e r  m i d n i g h t  f rom Monday t o  F r i d a y  and no employee 

w i l l  be schedu led t o  work a l o n e  a f t e r  6:OO p.m, on Saturday  o r  Sunday. 

I n  t h e  i n t e r e s t s  of s a f e t y  t h e  Employer agrees t h a t  no employee w i l l  

28.05 Workmen's Compensation Repor ts  and A c c i d e n t  Repor ts  w i  1 7  be sen t  t o  

t h e  i o c à l  S a f e t y  Coinmittee concerned and t o  t h e  C e n t r a i  Lûmi tLLee.  

28.06 When a new employee i s  h i r e d  and does n o t  know how t o  o p e r a t e  a p i e c e  

o f  equipment t h a t  he w i l l  be r e q u i r e d  t o  use he w i l l  be t r a i n e d  i n  t h e  s a f e  

o p e r a t i o n  o f  t h e  equipment.  

28.07 
c o n d i t i o n s .  Any such c o n d i t i o n s  must be r e p o r t e d  immed ia te l y .  

No employee s h a l l  be r e q u i r e d  t o  work under  unsa fe  o r  iunhealthy 

ARTICLE 29 - JOB SECURITY: 

29 .O1 
work. 

c a s u a l s  w i l l  s u f f e r  a r e d u c t i o n  o f  hours  o f  work or be l a i d  o f f  as a r e s u l t  o f  

t h e  Employer c o n t r a c t i n g  o u t  i t s  work o r  s e r v i c e s .  

( a >  The Un ion recogn izes  t h e  r i g h t  o f  t h e  Employer t o  c o n t r a c t  o u t  

( b )  ( F o r  t h e  d u r a t i o n  o f  t h i s  agreement o n l y )  No employees o t h e r  t h a n  



( c )  I n  t h e  even t  t h e  Employer c o n t r a c t s  o u t  w o r k  t h e  employe,, a f f e c t -  
ed  w i l l  be o f f e r e d  o t h e r  s u i t a b l e  employment i n  t h e  d i s t r i c t ,  i n c l u d i n g  a 

p r e s e n t  incumbent o n l y  p o s i t i o n .  Regard less  o f  t h a t  p o s i t i o n ' s  c l a s s i f i c a t 9 s n  

he w i l l  n o t  s u f f e r  a r e d u c t i o n  i n  pay. 

( d )  Employees who a r e  d i s p l a c e d  i n t o  a n o t h e r  p o s i t i o n  s h a l l  be g i v e n  
p r e f e r e n c e  when f i l l i n g  t h e  f i r s t  vacancy wh ich  occu rs  i n  t h e i r  p r e v i o u s  c l a s s -  
i f i c a t i o n ,  n o t w i t h s t a n d i n g  any o t h e r  a r t i c l e  i n  t h i s  c o n t r a c t .  

29.02 The Employer s h a l l  g i v e  t h e  Un ion  n o t i c e  i n  w r i t i n g ,  30 days p r i o r  t o  

c o n t r a c t i n g  o u t  any work o r  s e r v i c e s  p r e s e n t l y  per fo rmed by t h e  C o l l e c t i v e  
B a r g a i n i n ç  U n i t ,  The i q p l û y e r  w i l l  n e e t  d i t ?  t h e  ;:iion w i t h i n  t e n  d 2 y s  r f  s ü c h  

n o t i c e  d a t e  t o  commence d i s c u s s i o n  on t h e  s t a t u s  o f  t h e  employees a f f e c t e d .  

29.03 
i n  t h e  b a r g a i n i n g  u n i t  i n  a D i s t r i c t .  

C o n t r a c t i n g - o u t  o f  work w i l l  n o t  be p e r m i t t e d  i f  i t  causes a r e d u c t i o n  

ARTICLE 30 - GENERAL CONDITIONS: 

30 ;O1 Uni  on R e p r e s e n t a t i v e  

The Un ion  o r  Sub- .tocal s h a l l  have t h e  r i g h t  a t  any t i m e  t o  have t h e  

a s s i  s t a n c e  o f  r e p r e s e n t a t i v e s  o f  t h e  Canadi an Uni  on o f  Pub1 i c Empl oyees when 

n e g o t i a t i n g  w i t h  t h e  Employer. 

30.02 B u l l e t i n  Board 

a b l e  number o f  . b u l l e t i n  boards o f  a p p r o p r i a t e  s i z e  f o r  t h e  p o s t i n g  o f  Un ion 

and /o r  Sub-Local n o t i c e s  e x c l u s i v e l y .  

Each School Board s h a l l  p l a c e  a t  t h e  d i s p o s a l  o f  t h e  Un ion  a reason-  

30.03 Termi n a t  i on o f  Empl oynent  

n o t i c e  of  t h i s  i n t e n t  iriust be se rved  on t h e  o t h e r  p a r t y  t w o  weeks b e f o r e  t h e  
e f f e c t i v e  date o f  t h e  t e r m i n a t i o n  o f  employment. 

( a )  I f  e i t h e r  p a r t y  t o  t h i s  Agreement i n t e n d s  t o  t e r m i n a t e  employment, 

( b )  C1aiij ; i  { a )  shall n o t  a 2 p l y  i t1  c a s p s  ;:here t e r : n i n a t i a n  o f  2 n p l 3 j -  

lent i s f o r  d i  s c i  p l  i n a r y  acz'on . 
( c )  C1ali;e ( a )  a p p i  i e s  t 3  f u l  i - t i n e  an5 p a r t - t i i n e  ~ 1 2 : o y e . c ~  . ~ , n l ~ .  



30.04 Accommodat i ons 

C lean  accommodations w i l l  be p r o v i d e d  f o r  emp 

meal s and keep t h e i  r c l o t h e s .  
oyees t o  have t h e i r  

30.05 New Empl oyees 

New employees w i l l  be i n t r o d u c e d  by t h e  Employer t o  o t h e r  employees i n  

an e s t a b l i s h m e n t  and t h e  Employer w i l l  i n t r o d u c e  any e x e c u t i v e  members o r  shop 

s tewards  o f  t h e  Sub-Local i n  t h e  e s t a b l i s h m e n t ,  and a l l o w  t h e  shop s teward  up t o  
30 m i n u t e s  w i t h o u t  l o s s  o f  pay t o  e x p l a i n  t h e  r o l e  o f  t h e  shop s teward  i n  t h e  

g r i e v a n c e  process  and o t h e r  r i g h t s  and o b l i g a t i o n s  o f  t h e  employee and Ernployer 

unaer  t h e  te rms  o f  t h e  C o l l e c t i v e  Agreeinerit. 

ARTICLE 3 1  - PRESENT C O N D I T I O N S  AND BENEFITS:  

3 1  .O1 E x i s t i n g  G r e a t e r  B e n e f i t s  

( A )  Where a p r e s e n t  enpl  oyee now en joys  : . iag t !S ,  #?ve r t  imes, v a c a t i o n ,  
s i c k  pay, i n s u r a n c e  o r  pens ion  b e n e f i t s  more advantageous t o  h e r  t h a n  those  

p r o v i d e d  f o r  i n  t h i s  Agreement by reason of  a c o l l e c t i v e  agreement o r  a w r i t t e n  
o r  o r a l  c o n t r a c t  o f  employment made p r i o r  t o  t h e  d a t e  o f  c e r t i f i c a t i o n  o f  h e r  

b a r g a i n i n g  u n i t  (March 9, 1971)  by t h e  Employer o r  any p r e v i o u s  schoo l  boa rd  now 

i n c l u d e d  i n  t h e  D i s t r i c t ,  she s h a l l  c o n t i n u e  t o  r e c e i v e  such g r e a t e r  b e n e f i t s  a t  

t h e i r  e x i s t i n g  l e v e l  n o t w i t h s t a n d i n g  any o f  t h e  p r o v i s i o n s  o f  t h i s  Agreement. 

( b )  Loca l  Appendices f o r m i n g  p a r t  o f  t h i s  Agreement and c o v e r i n g  

School D i s t r i c t s  15 and 20, s h a l l  a p p l y  .only t o  employees h i r e d  p r i o r  t o  t h e  

f o l l o w i n g  d a t e s :  
School D i s t r i c t  No. 20 March 31, 1972 

School D i s t r i c t  No. 15 March 29, 1966 

( c )  The Employer agrees t h a t  Appendices t o  t h i  s Col 1 e c t i  ve Agreenent  

a s  s p e c i f i e d  i n  c l a u s e  31.01(b) s h a l l  be a t t a c h e d  t o  t h e  C o l l e c t i v e  Agreement. 

It i s  f u r t h e r  agreed t h a t  a l l  e x ‘ i s t i n g  o r  g r e a t e r  b e n e f i t s  s p e c i f i e d  i n  t n e  

Appendices t o  t h e  Agreement s h a l l ,  where a p p l i c a b l e ,  be i n c o r p o r a t e d  i n  t h e  

C o l l e c t i v e  A g r e e w n i .  

U n i  on  t h a t  a j o i  n t  revi î w  arid eva l  u a t i  on cornini t t e s  ci) i?pr i  sed ü i  ~ I ~ ~ Ï S ~ Î S  sf b c ~ ~ i )  

par . t ies  s h a l l  be convened t o  de te rm ins  a n d  t o  revier. :  t he  ; j 3 r t i c u l ù r s  i nvo l ; : -d  

w i t h  r e g a r d  t o  e a c h  Appendix and t h e  ap?rcpriateq?ss o f  i t s  i nc ; : s i3n  i n  t h e  

C o l l e c t i v e  Agreement. 

Fur thermore ,  it, i s  agreed b y  b o t h  t h e  E~l l c rye r  and t’i? 

1 ci0 



31 .OZ P o r t a b i  1 i t y  of B e n e f i t s  

I I ,  F i r s t  Schedule o f  t h e  P u b l i c  S e r v i c e  Labour ? e l a t i o n s  Ac t  w i t h i n  e i g h t e e n  

(18) months o f  t h e  r e s i g n a t i o n  d a t e  f r o m  a School D i s t r i c t  l i s t e d  i n  P a r t  I I  o f  

such A c t  s h a l l  be deemed t o  have been on l e a v e  o f  absence w i t h o u t  pay f o r  t h i s  

p e r i o d .  Such employees s h a l l  r e t a i n  s e n i o r i t y  p o r t a b i  1 i t y  r e s p e c t  i ng a l  1 o f  t h e  

b e n e f i t s  and r i g h t s  o u t l i n e d  i n  t h i s  C o l l e c t i v e  Agreement. 

An employee who accep ts  employment i n  a School D i s t r i c t  l i s t e d  i n  P a r t  

ARTICLE 32 - C O P I E S  OF AGREEMENT: 

32.01 ( a )  The Employer s h a l l  p r o v i d e  f i f t i /  ?hotocop 2s o f  t n e  ' C o l l e c t  ve 

Agreement upon s i g n i n g  and s h a l l  p r i n t ,  a t  h i s  own c o s t  s u f f i c i e n t  c o p i e s  o f  t h e  

Agreement i n  b o o k l e t  form. The Employer w i l l  make e v e r y  reasonab le  e f f o r t  t o  

have t h e  Agreement p r i n t e d  w i t h i n  90 days a f t e r  t h e  French t r a n s l a t i o n  o f  t h o  

Agreement i s  p r o o f r e a d  and agreed t o .  

o f f i c i a l  i n  b o t h  languages.  

( b )  T h i s  Agreement s h a l l  be p r i n t e d  i n  E n g l i s h  and French and s h a l l  be 

ARTICLE 33 - DURATION AND TERMINATION: 

33 . O 1  C o n t i n u a t i o n  

Where a n o t i c e  r e q u e s t i n g  n e g o t i a t i o n  o f  a new Agreement has been 

g i v e n ,  t h i s  Agreement s h a l l  remain  i n  f u l l  f o r c e  and e f f e c t  u n t i l  such t i m e  as 

agreement has been r e a c h e d -i n  r e s p e c t  o f  a renewal ,  amendment, o r  s u b s t i t u t i o n  

h e r e o f ,  u n t i l  such t i m e  as t h e  p a r t i e s  a r e  a u t h o r i z e d  t o  d e c l a r e  a s t r i k e  o r  

1 ockou t  under  t h e  New Brunswick  Pub1 i c  S e r v i c e  Labour R e l a t i o n s  A c t  p r o v i d e d  

t h a t  t h i s  Agreement may be f u r t h e r  ex tended f rom t i m e  t o  t i m e  by mutua l  ag ree-  

ment. 

33 .oz Ret r o a c t  i v i  t y  

( a )  A l l  wage changes i n  t h e  New Agreemerit s h a l l  be a d j u s t e d  r e t r o -  

( b )  A l l  erriployecs ,,ho have l e f t  t h s  s e r i i c e  o f  t h e  SchoGl 3aàrd  j . ; nce  
a c t i v e l y  and s h a l l  be p a i d  a t  s t r a i g h t  t i m e  f 3 r  a l l  hours  worked. 

J u l y  1, 13S3, and b e f o r e  t h e  s i g n i n g  o f  t h i s  4 g r e e i w n t  ; ha i l  be e r i t i t l e d  t o  

r e t r o a c 2 i  v e  ;/ages. To r e c e i v e  2ayrneqt f o r  t h e  r e z r o d c t i  v e  "vages J A ! ~  ng,  t h e  
fo r i i ie r  eii iployees s h a l l  make c l a i i n  by n o t i c e  i n  w r i t i n g  t o  t h e  8oar-2 wh ich  was 

h i s  fGrrwr Enp lûye r  w i t h i n  s i x t j  ( 5 0 )  days froin t h e  s i g n i n g  o f  t i ? ' s  Agreement .  



( c )  Employees who have been d i s c h a r g e d  f o r  m a t t e r s  o f  d i s c i p l i n e  o r  

who have l e f t  employment w i t h o u t  g i v i n g  p r o p e r  n o t i c e  as  d e f i n e d  i n  t h e  p r e v i o u s  
agreement o r  pe rsonne l  p o l  i c y  r e g u l a t i o n s  o f  t h e  School Board concerned w i  il n o t  

be e n t i t l e d  t o  any b e n e f i t s  under  t h i s  A r t i c l e .  

33.03 W i t h  t h e  u n d e r s t a n d i n g  t h a t  o n l y  wages a t  s t r a i g h t  t i m e  r a t e s  a r e  

r e t r o a c t i v e ,  t h i s  Aqreement s h a l l  be i n  e f f e c t  f r om J u l y  1, 1983 t o  June 30, 

/ 1985 and s h a l l  be a u t o m a t i c a l l y  renewed t h e r e a f t e r  f o r  s u c c e s s i v e  p e r i o d s  o f  

t w e l v e  months u n l e s s  e i t h e r  party reques ts  t h e  n e g o t i a t i o n  o f  a new Agreement by 

g i v . i ng  w r i t t e n  n o t i c e  t o  t h e  o t h e r  p a r t y  n o t  l e s s  t h a n  t h i r t y  c a l e n d a r  days and 
n o t  more t h a n  s i x t y  c a l e n d a r  days p r i o r  t o  t h s  e x p i r r t i o n  d a t e  37 t h i s  Agreeiner i t  

o r  any renewal t h e r e o f ,  

- 

I N  NITPIESS WHEREOF, t h e  p a r t i e s  have s i ç n e d  t h i s  / . 5 ~  day o f  

d d ~ e m b e f ,  /?8& 

FOR THE U N I O N :  FOR THE EMPLOYER: 



SCHOOL D I S T R I C T  NO.  1 5  - MONCTON 

The Board  agrees  t h a t  t h e r e  s h a l l  be no c o n t r a c t i n g  o u t  o f  work i n  a manner t h a t  
s h o u l d  j e o p a r d i z e  t h e  employment o f  an employee covered by t h e  Loca l  Appendix.  

SCHOOL D I S T R I C T  NO. 20 - S A I N T  JOHN 

I n  a d d i t i o n  t o  o r  where a p p r o p r i a t e ,  i n s t e a d  o f ,  t h e  w o r k i n g , c o n d i t i o n s ,  bene- 
f i t s  and wage r a t e s  s e t  f o r t h  i n  t h e  p r i n c i p a l  Agreement, any c o n d i t i o n s ,  bene- 
f i t s  and wage r a t e s  a s  d e t a i l e d  i n  t h e  Loca l  Appendix s i g n e d  between t h e  P a r t i e i  
on t h e  and wh ich  forms p a r t  o f  t h i s  Agreement s h a l l  c o n t i n u e  
t o  a p p l y  t o  employees cove red  by t h e  Loca l  Appendix a s  l o n g  as t h e y  a r e  s u p e r i o r  
t o  t h o s ?  i n  t h e  p r i n c i p a l  Agreement. 

I N  W I T N E S S  WHEREOF, t h e  P a r t i e s  have s igned  t h i s  /5& day o f  
hb;lt?n? ber ,  1 9 g 4 .  
FOR THE U N I O N :  - 

I 



APPENDIX 1 (SCHEDULE i i ~ i i )  

STENOGRAPHIC, TYPING,  C L E R I C A L ,  REGULATORY 
AND O F F I C E  E Q U I P I I E N T  OPERATION 

HOURLY RATES 

CLASS I F I C A T I  ON - STEP JULY 1, 1983 JULY 1,  1984 

SCHOOL CLERK I A 
B 
C 

7.40 
7.62 
7.85 

7 .77  
8.00 
8.24 

SCHOOL SECRETARY I. A 
B 
C 

7.62 
7 .a5  
8.13 

8.00 
8 .24  
8.54 

Sid I TCHBOARD OPERATOR A 
B 
C 

7.62 
7.85 
8.13 

8.00 
8.24 
8.54 

SCHOOL CLERK II A 7.95 
B 8.29 
C 8.04  

8.35 
8.70 
9.07 

SCHOOL L I B R A R Y  A 
A S S I S T A N T  I B 

C 

8 .O8 
8.48 
8.87 

8.48 
8.90 
9.31 

9.29 
9.57 B 

C 9.81 

.STOREKEEPER I ,  . A 9.75 
10.05 
10.30 

SCHOOL SECRETARY II A 8.08  8.48 
B 8.48 8.90 
C 8.87 9.31 

TEACHERS ' A I D E S  A 
B 
C 

7.59 
7.89 
8.19 

7.97 f 
8.28 
8.60 

BOOKKEEPING MACHINE A 
OPERATOR 1 B 

C 

7.95 
8.29 
8.64 

8.35 
8.70 
9.07 

8.48 
8.212 
9.14 

8.90 
9.26  
0.60 

A 
B 
C 

BOOKKEEP I NG NACH I N E  
O P E R A T O R  I I  

SCHOOL C L E R C  III A 
B 
C 

8.71 
Q.08 
9.61 

9.15 
0 . 5 2  
10.09 



CLASSIFICATION STEP - JULY 1, 1983 JULY 1, 1984 

SCHOOL LIBRARY 
ASSISTANT I I  

A 
B 
C 

8.71 
9 .O8 
9.61 

9.15 
9.53 

10.09 

STOREKEEPER II A 
B 
C 

10 .O9 
10.35 
10.65 

10.59 
10.87 
11.18 

SCHOOL SECRETARY I I I  A 
8 
C 

8.71 
9.08 
9.61 

9.15 
9.53 

10.09 

DATA PROCESSING 
EQUIPMENT OPERATOR 

A 
B 
C 

8 .82 
O a 1 4  
9.61 

9.26 
Ç .60 

10.09 

9.61 
10.10 
10.74 

10.09 
10.61 
11.28 

SCHOOL CLERK I V  A 
8 
C 

SCHOOL ATTENDANCE 
OFFICER . 

A 
8 
C 

9.61 
10.10 
10.74 

10.09 
10.61 
11.28 

10.54 
, 10.86 

11.18 

A 
B 
C 

11 .O7 
11.40 
11.74 

SCHOOL CLERK V 



S I C K  LEAVE BANK A P P E N D I X  

The p a r t i e s  agree t o  t h e  e s t a b l i s h m e n t  o f  a s i c k  l e a v e  bank t o  c o v e r  
employees under  c e r t i f i c a t i o n  o r d e r  number 033 SC 4a on t h e  f o l l o w i n g  b a s i s :  

( a )  Upon t h e  s i g n i n g  o f  t h i s  C o l l e c t i v e  Agreement every  employee s h a l l  
c o n t r i b u t e  one,-half  ( 3 )  day f r o m  h i s  unused accumulated s i c k  days, i f  any, 
wh ich  s h a l l  be p l a c e d  i n  a S' ick Leave Bank. The unused days i n  t h e  Sank 
s h a l l  be added t o  t h e  new a l l o t m e n t .  

A p p l i c a t i o n s  f o r  an a l l o t m e n t  f rom t h e  S i c i  Leave Yank may Se inade by an 
employee who t h r o u g h  i l l n e s s  has u t i l i z e d  h i s  own s i c k  l e a v e  c r e d i t s  and /o r  
v a c a t i o n  e n t i t l e m e n t  t o  a c u m u l a t i v e  t o t a l  o f  seventeen c o n s e c u t i v e  weeks 
( 8 5  ddys)  . Where an employee does n o t  have s u f f i c i e n t  s i c k  l e a v e  and/or  
v a c a t i o n  e n t i t l e m e n t  o f  h i s  own t o  c o v e r  t h e  f i r s t  seventeen weeks o f  h i s  
i l l n e s s  t h e  S i c k  Leave Bank Committee may agree t h a t  a " h a r d s h i p  case"  
e x i s t s  and a l l o w  such an employee s i c k  l e a v e  e n t i t l e m e n t  f r o m  t h e  S i c k  
Leave Bank p r i o r  t o  t h e  c o m p l e t i o n  o f  t h e  i q a i i i n y  p e r i o d .  (Seventeen 
weeks). 

I f  an employee r e t u r n s  t o  work d u r i n g  t h e  seventeen week w a i t i n g  p e r i o d  and 
t h e  same d i s a b i l i t y  r e c u r s ,  i t  w i l l  be c o n s i d e r e d  a c o n t i n u a t i o n  o f  t h e  
p r e v i o u s  d . i s a b i l i t y  p r o v i d e d  t h e  employee has r e t u r n e d  t o  work  f o r  l e s s  
t h a n  one month. 
c o n s e c u t i v e  and c r e d i t  t owards  t h e  w a i t i n g  p e r i o d  w i l l  be g i v e n  f o r  t h o s e  
weeks w h i l e  t h e  employee was o f f  work .  

I n  such a case, - t he ' seven teen  weeks w i l l  n o t  be 

Employees w i l l  be g r a n t e d  s i c k  le.ave f r o m  t h e  Bank upon p r o d u c t i o n  o f  t h e  
a p p r o p r i a t e  med ica l  c e r t i f i c a t i o n  and app rova l  o f  t h e  S i c k  Leave Bank 
Committee. 

A l l o t m e n t  o f  S i c k  Leave f rom t h e  Bank s h a l l  be a t  a d a i l y  r a t e  equa l  t o  t h e  
employee 's  r e g u l a r  d a i l y  r a t e .  

bihere t h e  number o f  s i c k  l e a v e  days i n  t h e  Bank have been exhausted,  no 
employee s h a l l  be e n t i t l e d  t o  f u r t h e r  b e n e f i t s  f r o m  t h e  S i c k  Leave Bank. 

To be e l i g i b l e  an employee must  be d i s a b l e d  t o  t h e  e x t e n t  t h a t  he/she i s  
unab le  t o  p e r f o r m  t h e  n o r m a l ' d u t i e s  o f  h i s / h e r  own p o s i t i o n  o r  any p o s i t i o n  
made a v a i l a b l e  t o  t h e  employee t h a t  he/.she i s  a b l e  t o  p e r f o r m .  
a p o s i t i o n  i s  nade a v a i l a b l e  and t h e  r a t e  s i  ;izy i s  l e s s  t ? a n  t h e  
e.nployeo's r a t e  i n  h i s  own p o s i t i o n  k . / s h e  sh.l! r 2 t a i r  t h e  r z t e  9: t h ?  
p o s i  t i  on h i / s h e  he1 d Sei'nvrs t,he d i  s a S i  1 i t y  . 

( c )  

M i e r e  such 



( d )  Upon t h e  s i g n i n g  o f  t h e  C o l l e c t i v e  Agreement t h e  A d m i n i s t r a t o r s  sh 
a d v i s e d  b y  t h e  Employer i n  w r i t i n g  o f  t h e  amount o f  S i c k  Leave acc rued  t o  
t h e  Bank. 

be 

The S i c k  Leave Bank s h a l l  i n f o r m  t h e  p a r t i e s  t o  t h i s  C o l l e c t i v e  Agreement 
a t  t h e  c l o s e  o f  each c a l e n d a r  y e a r  on t h e  u t i l i z a t i o n  o f  t h e  Bank. 

The S i c k  Leave Bank s h a l l  be a d m i n i s t e r e d  by  a commi t tee  made up o f  one 
a d m i n i s t r a t o r  f r o m  t h e  Employer and one a d m i n i s t r a t o r  f o r m  t h e  Union,  

( e )  

The Commit tee s h a l l  have f u l l  power t o  g r a n t  o r  d i s a l l o w  s i c k  l e a v e  
e n t i t l e m e n t  as o u t l i n e d  under t h i s  A r t i c l e .  

Excep t  i n  t h e  case where t h e  S i c k  Leave Bank Committee i s  r e q u i r e d  t o  make 
a d e c i s i o n  t h a t  a “ h a r d s h i p  case” e x i s t s  as o u t l i n e d  under ( b )  above, a l l  
o t h e r  d i s p u t e s  i n  r e g a r d  t o  t h e  a d m i n i s t r a t i o n  o f  t h e  S i ck  Bank as d e f i n e d  
h e r e i n  s h a l l  be s u b m i t t e d  t o  t h e  unders igned  persons t o  a c t  a s  a s o l e  
A d j u d i c a t o r  who s h a l l  have t h e  power t o  make a f i n a l  and b i n d i n g  d e c i s i o n  
on a d i s p u t e  under  t h i s  A r t i c l e .  

The A d j u d i c a t o r  s h a l l  be chosen on an e q u i t a b l e  r o t a t i n g  manner. 
f i r s t  named i s  u n a b l e  t o  a c t  t h e n  t h e  n e x t  i n  l i n e  s h a l l  hear  t h e  m a t t e r .  
A f i n a l  and b i n d i n g  r u l i n g  on b o t h  p a r t i e s  s h a l l  be made 7 2  hou rs  f rom t h e  
d a t e  o f  h e a r i n g .  

I f  t h e  

To q u a l i f y  a s  an a r b i t r a t o r  under  t h i s  c l a u s e ,  a person must  be a recog-  
n i z e d  med ica l  p r a c t i t i o n e r  e n t i t l e d  t o  p r a c t i c e  i-n t h e  Provi’nce o f  New 
Brunswick  . 
U N I O N  IJOMINEE D r .  R i c h a r d  Snow 

BOARD OF MANAGEMENT NOMINEE 

F o r  g r e a t e r  c l a r i f i c a t i o n  e i t h e r  p a r t y  may r e p l a c e  t h e i r  nominee by g i v i n g  
w r i t t e n  n o t i c e  t o  t h e  o t h e r  p a r t y .  



LETTER OF AGREEMENT 

BETWEEN: Her Majesty  i n  R igh t  of t h e  Prov ince  o f  
New Brunswick as represented by Board o f  
Management, h e r e i n a f t e r  c a l l e d  t h e  
Employer, Pa r t y  o f  t h e  F i r s t  Pa r t ;  

AND: The Canadian Union o f  P u b l i c  Employees, 
Local  2745, h e r e i n a f t e r  c a l l e d  t h e  Union, 
Pa r t y  o f  t h e  Second P a r t .  

T h i s  L e t t e r  o f  Agreement s h a l l  form p a r t  o f  t h e  C o l l e c t i v e  Agreements 

dated h',:,~' f --- I '' ' f o r  i n t e r p r e t a t i o n  and a p p l i c a t i o n .  

1. For  t h e  purpose o f  A r t i c l e  18.01, a ca lendar  yea r  i s  t w e l v e  months f rom 

empl oyee' s da te  o f  h i  r i  ng. 

i . e .  where an employee i s  h i red 'september  1, 1970, he would be e n t i t l e d  as 
o f  September 1, 1978 t o  a vaca t ion  o f  f o u r  weeks w i t h  pay a t  h i s  
r e g u l a r  r a t e  f o r  t h a t  vaca t i on  year .  

2. For  t h e  purpose o f  A r t i c l e  18.02 a ca lendar  Year's Se rv i ce  (Calendar Year o f  

Se rv i ce )  i s  twe l ve  ca lendar  months f rom employee's da te  o f  h i r i n g .  

For  t h e  purpose o f  A r t i c l e  18.02: 

( a )  

3 .  
I f  t h e  8 t h  o r  23rd ann ive rsary  of t h e  employee f a l l s  be fo re  t h e  16 th  
o f  t h e  ca lendar  month he s h a l l  r ece i ve  t h e  h i ghe r  vaca t i on  e n t i t l e m e n t  
a t  t h e  end o f  t h a t  month. 

I f  t h e  8 t h  o r  23rd ann ive rsary  o f  t h e  employee f a l l s  a f t e r  t h e  15 th  o f  

t h e , c a l e n d a r  month he s h a l l  r ece i ve  t h e  h i ghe r  vaca t i on  e n t i t l e m e n t  a t  

t h e  end o f  t h e  f o l l o w i n g  month. 

( b )  

4. For  t h e  purpose o f  both 18.01 and 18.02: 

The sentence, "...he i s  absent f o r  a p e r i o d  o f  18 months o r  more he 

s h a l l  l o s e  any and a l l  vaca t i on  e n t i t l e m e n t s "  o n l y  a p p l i e s  t o  

cont inuous l a y - o f f  f o r  18 months. 



5. F o r  t h e  purpose of A r t i c l e  13 L a y o f f  and R e c a l l  : 

( a )  I n  t h e  even t  of a l a y o f f ,  t h e  s e n i o r  l a i d  o f f  pernanent  employees 
s h a l l  be a f f o r d e d  a l l  casua l  employment o f  a casua l  n a t u r e  o f  one 

month d u r a t i o n  or l o n g e r ,  b e f o r e  i t  i s  o f f e r e d  t o  any casua l  employee; 

p r o v i d e d  t h e  employee has t h e  mini inun q u a l i f i c a t i o n s  o f  t h e  j o b .  

( b )  The p r e f e r e n c e  r e f e r r e d  t o  i n  number ( a )  s h a l l  only be f o r  a 18 month 

d u r a t i o n  f r o m  d a t e  o f  l a y o f f .  

t h e  emp loyee ' s  accumula ted s e n i o r i t y  s h a l l  be compared t o  o t h e r  casua l  

empl oyees f o r  any purposes where s e n i o r i t y  app l  i e s .  

A f t e r  t h e  18 month p e r i ~ o d  o f  l a y o f f ,  

( c )  As p e r  A r t i c l e  13.05 f o r  a p e r i o d  o f  18 months f rom l a y o f f  t h e  l a i d  

o f f  employee s h a l l  be a f f o r d e d  j o b  vacanc ies  b e f o r e  t h e y  a r e  pos ted .  

The word " r e c a l l "  as used i n  A r t i c l e  13.05 s h a l l  a p p l y  t o  permanent 

p o s i t i o n s .  

6. For g r e a t e r  c l a r i f i c a t i o n  t h e  C l a s s i f i c a t i o n  S p e c i f i c a t i o n s  f o r  t h e  Steno-  

g r a p h i c ,  Typ ing ,  R e g u l a t o r y  and O f  fi ce Equipment O p e r a t i  on. c o l  1 e c t i  v e  a g r e e -  

ment r e f e r r e d  t o  i n  Appendix - e f f e c t i v e  A p r i l  23, 1980 w i l l  n o t  be 
changed d u r i n g  t h e  t e r m  o f . t h i s  C o l l e c t i v e  Agreement. 

FOR THE EMPLOYER FOR THE U N I O N  



APPENDIX  6 - CLASSIFICATION STUDY 

STENOGRAPHIC, TYPING, REGULATORY AND OFF ICE  EQUIPMENT OPERATION 

W i t h i n  t h r e e  ( 3 )  weeks o f  t h e  s i g n i n g  o f  t h i s  Agreement t h e  P a r t i e s  w i l l  

e s t a b l i s h  a j o i n t  s t u d y  commit tee compr ised o f  f o u r  ( 4 )  persons,  two  ( 2 )  t o  

r e p r e s e n t  t h e  Employer and t w o  ( 2 )  employees t o  r e p r e s e n t  t h e  Union.  

mandate o f  t h e  commi t tee  w i l l  be t o  s tudy  t h e  c l a s s i f i c a t i o n  S p e c i f i c a t i o n  

c u r r e n t l y  i n  e f f e c t ,  i n c l u d i n g  t h e i r  s tanda rds ,  s t r u c t u r e s  and s p e c i f i c a t i o n s ;  

and t o  r e p o r t  t o  t h e  p a r t i e s ,  i n  w r i t i n g ,  t h e  r e s u l t s  o f  t h e i r  s t u d y  w i t h i n  s i x  

months of t h e  e s t a b l i s h m e n t  o f  t h e  Committee o r  s o  soon t h e r e a f t e r  as i s  
m u t u a l l y  agreed. 

The 

Any new o r  changed C l a s s i f i c a t i o n  wh ich  may resu l t ;  f r o m  t h i s  s t u d y  w i l l  n o t  

be imp lemented d u r i n g  t h e  t e r m  o f  t h e  C o l l e c t i v e  Agreement u n l e s s  m u t u a l l y  

agreed.  

The 'emp loye r  s h a l l  b e a r  t h e  c o s t  o f  t h e  s tudy ,  excep t  f o r  t h e  c o s t s  of any 

c o n s u l t a n t  r e t a i n e d  by t h e  Union who i s  n o t  a member o f  t h e  b a r g a i n i n g  

U n i t .  Employee r e p r e s e n t a t i v e s  on t h e  commi t tee  s h a l l  n o t  s u f f e r  any l o s s  o r  

r e d u c t i o n  o f  pay o r  b e n e f i t s  w h i l e  engaged i n  t h e  work o f  t h e  Committee. 



BETWEEN: 

AND : 

LETTER OF AGREEMENT 

Her Majesty  i n  R igh t  o f  t h e  Prov ince  o f  
New Brunswick as represented by Board o f  
Management, h e r e i n a f t e r  c a l l e d  t h e  
Employer, Party o f  t h e  F i r s t  Pa r t ;  

The Canadian Uni on. o f  Pub1 i c Empl oyees, 
Local  2745, h e r e i n a f t e r  c a l l e d  t h e  Union, 
P a r t y  o f  t h e  Second P a r t .  

Th i s  L e t t e r  o f  Agreement s h a l l  form p a r t  o f  t h e  C o l l e c t i v e  Agreements 
dated hIt~)e'mb2t- j5 /  19gq f o r  i n t e r p r e t a t i o n  and a p p l i c a t i o n .  

1. It i s  agreed t h a t  a l l  " casua l "  persons employed t o  per fo rm f u n c t i o n s  o f  
p o s i t i o n s  covered by C e r t i f i c a t i o n  Order 033 SC 4a s h a l l  r ece i ve  t h e  r a t e  o f  
pay as out1 i ned i n t h e  appropr i  a t e  Col 1 e c t i  ve Agreement. 

2.  It i s  agreed t h a t  " casua l "  persons who accumulate 100 days o f  employment i n  

a D i s t r i c t  s h a l l  be e n t i t l e d  t o  a l l  t h e  r i g h t s  and b e n e f i t s  o f  a casual 

employee as  found i n  t h e  C o l l e c t i o e  Agreement. 

ment ioned above do not  n e c e s s a r i l y  have t o  be consecut ive,  - and such 100 days 

worked s h a l l  be cons idered h i s  p roba t i ona ry  p e r i o d  as a casual  employee. 

The 100 days o f  employment 

3. For  t h e  f i r s t  100 days o f  employment t h e  "casual"  person s h a l l  no t  be 

e n t i t l e d  t o  t h e  r i g h t s  and b e n e f i t s  o f  t h e  c o l l e c t i v e  agreement except (1) 
above. 

. 

FOR THE UNION FOR THE EMPLOYER 



L e t t e r  o f  I n t e n t  

r e :  A r t i c l e  21.05 - Pay Steps 

It i s  unde rs tood  t h a t  a permanent, full - t i m e  einpl oyee engaged 

for t w e l v e  ( 1 2 )  months who i s  on pay range s h a l l  advance t o  

th,e n e x t  s t e p  i n  he r  pay range upon c o m p l e t i o n  o f  one c a l e n d a r  

y e a r ’ s  work f r o m  t h e  d a t e  o f  h e r  employment o r  t h e  d a t e  o f  h e r  

p romot ion .  



Reference Agreements S igned  / d + d e ? , m ~ ~ , ~  /5; / c / f %  

BETWEEN : Her M a j e s t y  i n  R i g h t  o f  t h e  P r o v i n c e  o f  

New Brunswick  as rep resen ted  by Board o f  . 
Management, h e r e i n a f t e r  c a l l e d  t h e  

Employer,  P a r t y  o f  t h e  F i r s t  P a r t ;  

AND : The Canadian Un ion o f  P u b l i c  Employees, 

Loca l  2745, h e r e i n a f t e r  c a l l e d  t h e  Union,  

P a r t y  o f  t h e  Second P a r t .  

Pu rsuan t  t o  A r t i c l e  32.01 i t  i s  unde rs tood  t h a t  b o t h  t h e  E n g l i s h  and French 

t e x t s  o f  t h i s  Agreement s h a l l  be o f f i c i a l .  However, when a. d i f f e r e n c e  o f  

w o r d i n g  o r  i n t e r p r e t a t i o n  a r i s e s  t h e  language used t o  n e g o t i a t e  t h e  c o l l e c t i v e  

agreement w i  11  p r e v a i  1 . 

, 


