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ARTICLE I - DEFINITIONS 

1.00 The following words shall have the following 
meaning whenever used in the Collective Agree- 
ment: 

1.01 School Corporation: United Talmud Torahs of 
Montreal Inc. or Jewish People's Schools & 
Peretz Schools Inc. or the Hebrew Academy. 

1.02 Teaching year: From September 1st until June 
30th inclusive, or as may be arranged by the 
Department of Education with the latitude of 
the School Corporation to expand these dates 
to include the last week in August, in order 
to allow for two hundred (200) school days, 
regardless of the September 1st opening date. 

The teaching year, scheduled by the Corporation, 
shall include, in addition to the days mentioned 
in 20.17, two (2) days for teachers' convention 
and/or professional days, as determined by the 
Federation. 

If the schools are to open in the last week of 
August, the School Corporation will schedule 
a maximum of one (1) professional day during 
that week. 

1.03 

1.04 

1 .05  

1.06 

1 . 0 7  

1 .08  

School year: From September 1st until August 
31st inclusive. 

Federation: the union certified by the appro- 
priate authorities to represent teachers as 
bargaining agent with the School Corporation. 

Membership Dues: Dues payable by a teacher to 
the Federation. 

Recognized College, University or CEGEP: an 
institution of higher learning which grants 
degrees recognized by the Quebec Department 
of Education or the School Corporation. 

A recognized Hebrew/Jewish Teacher College, 
Seminary or Rabbinical Institution is one re- 
cognized by the School Corporation. 

Permanent teacher: a full-time teacher who has 
completed two (2) full continuous years of em- 
ployment with the School Corporation. Notwith- 
standing other provisions of this agreement, this 
probationary period may be extended in exceptional 
circumstances for a third year upon the written 
request of the teacher. In such cases, the teacher 
shall be considered permanent upon re-engagement 
for a fourth consecutive year of employment with 
the School Corporation, save for  Israeli teachers 
engaged in conjunction with the Jewish Agency who 
may be engaged for a fourth year provided permis- 
sion is granted by the Jewish Agency. 
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1.09  

1 .10  

1.11 

1.12 

1 . 1 3  

1 . 1 4  

1 . 1 5  

F u l l - t i m e  t e a c h e r :  a t e a c h e r  who t e a c h e s  
t w e l v e  ( 1 2 )  or  more h o u r s  p e r  week. 

P r o b a t i o n a r y  teacher: a teacher w h o  has  n o t  
c o m p l e t e d  t h e  p e r i o d  o f  employment ment ioned  
i n  Ar t ic le  1 . 0 8 .  

P a r t - t i m e  t e a c h e r :  a t e a c h e r  who i s  employed 
by t h e  S c h o o l  C o r p o r a t i o n  t o  t e a c h  less t h a n  
t w e l v e  ( 1 2 )  h o u r s  p e r  week. 

S c h o l a r i t y :  documented and  r e c o g n i z e d  educa-  
t i o n  l e v e l  a t t a i n e d  i n  a c c o r d a n c e  w i t h  t h e  
C o l l e c t i v e  Agreement.  

P e r i o d :  -A maximum of f o r t y - f i v e  ( 4 5 )  t e a c h i n g  
m i n u t e s ,  a p p l i c a b l e  t o  High S c h o o l  o n l y .  

Years of e x p e r i e n c e :  ( S t e p  on  S c a l e )  t h e  
p a s t  t e a c h i n g  e x p e r i e n c e ,  e x c l u d i n g  N u r s e r y ,  
of a t e a c h e r  a t  t h e  Elernentary ,High  S c h o o l ,  
CEGEP, College or  U n i v e r s i t y  l e v e l  r e c o g n i z e d  
by t h e  S c h o o l  C o r p o r a t i o n .  

O t h e r  t e a c h i n g  e x p e r i e n c e ,  e x c l u d i n g  N u r s e r y ,  
may be r e c o g n i z e d  up  t o  a maximum of t w o  ( 2 )  
y e a r s  when t h e  e x p e r i e n c e  s h a l l  c o n s i s t  of 
t e a c h i n g  a s s i g n m e n t s  e q u i v a l e n t  t o  t w e n t y- f i v e  
( 2 5 )  h o u r s  per week. T h i s  a p p l i e s  t o  teachers 
engaged  t o  b e g i n  employment a s  of t h e  1980-81 
s c h o o l  y e a r .  

F e d e r a t i o n  R e p r e s e n t a t i v e :  A p e r s o n  d e s i g n a t e d  
by t h e  F e d e r a t i o n  t o  p e r f o r m  d u t i e s  on  b e h a l f  
of t h e  F e d e r a t i o n ,  i n  a c c o r d a n c e  w i t h  t h i s  
C o l l e c t i v e  Agreement .  
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ARTICLE II --- MANAGEMENT RIGHTS 

2.00 The F e d e r a t i o n  r e c o g n i z e s  t h e  e x c l u s i v e  r i g h t  
of t h e  Schoo l  C o r p o r a t i o n  t o  manage and admi- 
n i s t e r  i t s  s c h o o l s ,  and w i t h o u t  r e s t r i c t i n g  
or  l i m i t i n g  t h e  g e n e r a l i t y  of t h e  f o r e g o i n g ,  
such  r i g h t s  s h a l l  i n c l u d e  among o t h e r s :  

a )  t h e  sole  r i g h t  t o  engage ,  d i s c i p l i n e ,  
suspend and d i smis s  teachers; 

b)  t h e  sole r i g h t  t o  d e t e r m i n e  t h e  q u a l i -  
f i c a t i o n s  of t e a c h e r s ;  

c )  t h e  sole r i g h t  t o  d e t e r m i n e  c u r r i c u l u m ,  
c a l e n d a r  and a l l  programs of s t u d y ;  

d )  t h e  sole r i g h t  t o  d e t e r m i n e  and a s s i g n  
or  r e- a s s i g n  t e a c h e r s  t h e i r  p r o f e s s i o n a l  
r e s p o n s i b i l i t i e s ;  

e )  t h e  sole r i g h t  t o  d e t e r m i n e  and t o  make 
r u l e s  and r e g u l a t i o n s  c o n c e r n i n g  t h e  
working c o n d i t i o n s ,  good order and con-  
d u c t  i n  i t s  s c h o o l s ;  

f )  t h e  sole r i g h t  t o  d e t e r m i n e  t h e  ph i losophy ,  
r e l i g i o u s  p h i l o s o p h y ,  r e l i g i o u s  c o n t e n t  and 
c h a r a c t e r  of i t s  s c h o o l s .  

2.01 Art ic le  2 . 0 0  s h a l l  n o t ,  however,  r es t r ic t  or  
l i m i t  i n  any manner whatsoever, any r i g h t  
g r a n t e d  t o  t h e  F e d e r a t i o n  and t e a c h e r s  by  
t h e  terms and c o n d i t i o n s  of t h e  p r e s e n t  C o l -  
l e c t i v e  Agreement. 
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ARTICLE III - JURISDICTION 

3.00 The present Collective Agreement shall apply 
to all teachers employed by the School Corpo- 
ration with the exception of the hereinafter 
mentioned: 

a) Principals, Vice-Principals, Head Masters, 
and supervisory staff; 

b) Substitute or supply teachers: 

c )  Nursery school teachers; 

d) Teachers' aides; 

e) Library, Bar Mitzvah and audiovisual spe- 
cialists; 

f) Professional or institutional staff such 
as, but without limiting the generality 
of the foregoing, psychologists, nurses, 
guidance counsellors, social workers; 

g )  Administrative staff; 

h) Technical and secretarial staff: 

3.01 The only clauses of the present Collective Agree- 
ment t,hat shall apply to part-time teachers, 
shall be scholarity, scale, pro rata sick leave 
and Article VI. 

The part-time teacher shall be entitled to 
sick leave equivalent to five per cent (5%) 
of the total teaching time of his annual 
teaching schedule. 
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ARTICLE IV - RECOGNITION 

4.00 The School Corporation recognizes the Fede- 
ration as the sole and official bargaining 
agency for all teachers who are, or will 
become members of its teaching staff during 
the term of this Collective Agreement. 

4.01 There shall be no discrimination, intimida- 
tion, interference or coercion by the School 
Corporation or any of its agents against any 
teacher because of membership, activity or 
desired membership in the Federation. 

ARTICLE V - FEDERATION PRIVILEGES 

5.00 The School Corporation shall permit the Fede- 
ration to post on existing notice boards in 
the teachers' room of the School, documents 
of a professional nature, or relating to the 
business of the Federation, and to circulate 
such documents to the teachers by distribu- 
tion in staff rooms only. The Federation shall 
also have the right to place documents in 
teachers' school mail boxes, where available. 

5.01 

5.02 

The Federation and its members undertake that 
no meetings, study sessions, interruptions or 
work stoppages shall take place during teaching 
hours of the school day or scheduled in-service 
professional days or parent/teacher meetings. 

At the written request of the Federation and 
provided that these meetings do not interrupt 
the continuity of the pupils' courses or other 
scheduled meetings of the Schools, the School 
Corporation shall without charge provide the 
Federation with available and suitable accom- 
modation in one of its buildings for the pur- 
pose of holding Federation meetings. In the 
event that costs are incurred by the School 
Corporation, these costs shall be paid by the 
Federation. However, the School must be ad- 
vised forty-eight ( 4 8 )  hours in advance for 
the use of such  accommodation. 

The Federation must make arrangements for 
leaving premises so used in good order, and 
shall pay for additional costs of use of the 
room wherever costs are incurred by the School 
Corporation. 
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5.03 

5.04 

The F e d e r a t i o n  s h a l l  submit  t o  t h e  School  
C o r p o r a t i o n  by Oc tober  3 1 s t  of e a c h  s c h o o l  
y e a r ,  a w r i t t e n  l i s t  of i t s  r e p r e s e n t a t i v e s  
who are a u t h o r i z e d  t o  ac t  on b e h a l f  o f  t h e  
F e d e r a t i o n .  

Any s u b s e q u e n t  changes  i n  F e d e r a t i o n  re- 
p r e s e n t a t i v e s  s h a l l  be forwarded prompt ly  
i n  w r i t i n g  t o  t h e  Schoo l  C o r p o r a t i o n ,  o t h e r -  
w i s e  o n l y  t h o s e  r e p r e s e n t a t i v e s  d e s i g n a t e d  
on t h e  l a s t  l ist  forwarded by t h e  Federa- 
t i o n  t o  t h e  School C o r p o r a t i o n  s h a l l  be 
e n t i t l e d  t o  a c t  under  t h e  terms of  t h i s  
C o l l e c t i v e  Agreement. 

a )  F e d e r a t i o n  r e p r e s e n t a t i v e s  d e s i g n a t e d  pur-  
s u a n t  t o  C l a u s e  5.03,  w i t h  a maximum of 
t h r e e  ( 3 )  r e p r e s e n t a t i v e s  p e r  b ranch ,  
s h a l l  be e n t i t l e d  t o  one  (1) day l e a v e  
of a b s e n c e  p e r  y e a r  t o  a t t e n d  mee t ings  
of  t h e  F e d e r a t i o n .  Such l e a v e  of absence  
s h a l l  be c u m u l a t i v e  and s h a l l  r e q u i r e  
p r i o r  no t ice  of a t  l eas t  f i v e  ( 5 )  s c h o o l  
d a y s  : 

b )  The F e d e r a t i o n  P r e s i d e n t  and t h e  First  
V i c e- p r e s i d e n t  s h a l l  a l so  
be e n t i t l e d  t o  a t o t a l  of f i ve  ( 5 )  d a y s  
of leave of a b s e n c e  p e r  y e a r  t o  a t t e n d  
t o  F e d e r a t i o n  matters .  Such l e a v e s  of 
a b s e n c e  s h a l l  a l so  r e q u i r e  p r i o r  n o t i c e  
of a t  least f i v e  ( 5 )  school d a y s ,  and 
no more t h a n  one  (1) absence  a t  any one 
s c h o o l  c o r p o r a t i o n  a t  any one t i m e ;  

c )  The F e d e r a t i o n  P r e s i d e n t  and i t s  F i r s t  
V i c e- p r e s i d e n t  s h a l l  be e n t i t l e d  t o  one 
(1) or t w o  ( 2 )  comple te  s c h o o l  y e a r ( s ) '  
leave of absence  t o  a t t e n d  t o  F e d e r a t i o n  
matters,  p r o v i d e d  t h e y  are from d i f f e r e n t  
b r a n c h e s .  

Such l e a v e s  o f  a b s e n c e  r e q u i r e  a n o t i c e  
t o  t h e  a d m i n i s t r a t i o n  p r i o r  t o  A p r i l  23rd ,  
i n d i c a t i n g  t h e  number of s c h o o l  y e a r s  co- 
v e r e d  and t h e  date  of t h e i r  r e t u r n  t o  work.  

For t h e  coming s c h o o l  y e a r ,  n o t i c e  is  t o  
be g i v e n  p r i o r  t o  J u n e  23rd ,  1984. 

Al though s e n i o r i t y  s h a l l  accumula te  d u r i n g  
t h e  l e a v e  of a b s e n c e ,  s e n i o r i t y  r i g h t s  may 
n o t  be e x e r c i s e d  d u r i n g  t h a t  period.  How- 
e v e r ,  such  p e r i o d  s h a l l  n o t  c o u n t  f o r  t h e  
p u r p o s e  of s t e p  on scale;  

d )  Such l e a v e s  s h a l l  be w i t h o u t  s a l a r y .  
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5.05 Whenever a teacher i s  r e q u i r e d  by t h e  Schoo l  
C o r p o r a t i o n  t o  a t t e n d  a meet ing  w i t h  any o f  
t h e  s c h o o l  r e p r e s e n t a t i v e s  t o  d i S c u s S . d i s c i -  
p l i n a r y  measures ,  t h e  t e a c h e r  as w e l l  as  a 
F e d e r a t i o n  r e p r e s e n t a t i v e  s h a l l  be so n o t i -  
f i e d  i n  advance .  A F e d e r a t i o n  r e p r e s e n t a t i v e  
o r  any o t h e r  member o f  t h e  F e d e r a t i o n  have t h e  
r i g h t  t o  be p r e s e n t  a t  sa id  mee t ing ,  u n l e s s  
o t h e r w i s e  i n d i c a t e d  by t h e  teacher concerned .  

ARTICLE V I  - FEDERATION MEMBERSHIP 

6.00 

6.01 

6 .02  

Membership i n  t h e  F e d e r a t i o n  s h a l l  n o t  be a 
r e q u i s i t e  for  employment i n  t h e  School  Corpo- 
r a t i o n .  

The School C o r p o r a t i o q  s h a l l  d e d u c t  e a c h  month 
f r o m  t h e  s a l a r y  of  e v e r y  teacher a n  amount e q u i-  
v a l e n t  t o  t h e  monthly dues  and remit t h e  de-  
d u c t i o n s  t o  t h e  F e d e r a t i o n  t o g e t h e r  w i t h  a l i s t  
of t h e  t e a c h e r s  i n c l u d e d  i n  t h e  b a r g a i n i n g  u n i t  
from whom d e d u c t i o n s  have been made, by t h e  30 th  
c a l e n d a r  day  f o l l o w i n g  such d e d u c t i o n s .  

The S e c r e t a r y  a n d / o r  P r e s i d e n t  of t h e  F e d e r a t i o n  
s h a l l  a d v i s e  t h e  Schoo l  C o r p o r a t i o n  i n  w r i t i n g  
by J u n e  3 0 t h  of e v e r y  y e a r ,  o f  t h e  membership 
d u e s  e x i g i b l e  f o r  t h e  subsequen t  s c h o o l  y e a r .  
I n  t h e  e v e n t  t h e  F e d e r a t i o n  f a i l s  t o  n o t i f y  t h e  
Schoo l  C o r p o r a t i o n ,  t h e  membership d u e s  t o  be 
d e d u c t e d  from t h e  t e a c h e r s  by t h e  School Corpora-  
t i o n  d u r i n g  t h e  s c h o o l  y e a r ,  s h a l l  remain t h e  
same a s  t h e  p r e v i o u s  y e a r .  
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ARTICLE VI1 - CONSULTATION STAFF COUNCIL 
7.00 Each branch of each school shall have a Staff 

Council which will consist of representatives 
of teachers in the general studies, Judaic 
studies, and members of the administration. 

7 . 0 1  

7 .02 

7.03 

7.04 

7.05 

7 .06 

7.07 

7.08 

7.09 

The Staff Council may, on its own, invite ad- 
ditional persons to attend its meetings, if it 
deems it necessary. 

Meetings of the Staff Council shall not, as a 
general rule, interfere with the teaching duties 
of persons participating in the meetings. 

All members of the Council are simply and only 
members of the Staff Council while the Council 
is in session. No special role or function 
should be claimed by any one member regardless 
of position. Members bring to the Council meet- 
ings their professional concern, their good judg- 
ment, and experience. The Chairman and Secretary 
shall be elected by majority vote. No member of 
the administration shall serve as chairman or 
secretary. 

Members of the Staff Council are to report the 
deliberations of the Council to the teachers. 

Minutes of each meeting shall be kept. 

The Staff Council is to be consulted and to 
make recommendations to the School Corporation 
of any changes, modifications and improvements 
in any aspect of the educational program. 

No recommendation of the Staff Council is subject 
to grievance. 

Recommendations of Staff Council must be ratified 
by entire staff. 

The Staff Council may examine the evaluation form 
used by the School Corporation and may make re- 
commendations. 

ARTICLE VI11 -EDUCATIONAL COMMITTEE - 

8.00 A minimum of ‘two (2) teachers employed by the 
School Corporation shall be members of each 
educational committee in the School Corporation, 
and they shall have the same rights as granted 
by the by-laws and constitution of the School 
Corporation to other members except they shall 
not have the right to be present on matters in- 
volving engagement or dismissal of personnel 
and matters of discipline. 
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ARTICLE IX - ENGAGEMENT AND RE-ENGAGEMENT O F  TEACHERS 

9 .00  A l l  t e a c h e r s '  c o n t r a c t s  of employment s h a l l  be  
for  o n e  (1) s c h o o l  y e a r  and s h a l l  a u t o m a t i c a l l y  
be renewed f o r  t h e  f o l l o w i n g  s c h o o l  y e a r  u n l e s s  
a w r i t t e n  n o t i c e  o f  non- renewal i s  s e n t  by t h e  
t e a c h e r  t o  t h e  Schoo l  C o r p o r a t i o n  by A p r i l  23rd  
o f  t h e  c u r r e n t  s c h o o l  y e a r ,  and by t h e  Schoo l  
C o r p o r a t i o n  t o  t h e  t e a c h e r  by A p r i l  3 0 t h ,  t h e  
whole s u b j e c t  t o  t h e  p r o v i s i o n s  of t h e  p r e s e n t  
Col lect ive  Agreement r e g a r d i n g  d i s m i s s a l s .  

When any of t h e  above mentioned d a t e s  f a l l  d u r i n g  
P a s s o v e r  h o l i d a y s ,  t h e  d e l a y s  t o  g i v e  no t i c e  of 
non- renewal  s h a l l  be a s  f o l l o w s :  t h e  n o t i c e s e n t  
by t h e  t e a c h e r  t o  t h e  School  C o r p o r a t i o n  s h a l l  be 
g i v e n  no l a t e r  t h a n  t w o  ( 2 )  s c h o o l  d a y s  f o l l o w i n g  
t h e  e n d  o f  t h e  h o l i d a y s  and t h e  d e l a y  t o  be s e n t  
by t h e  Schoo l  C o r p o r a t i o n  t o  t h e  t e a c h e r  s h a l l  be 
s e n t  no  l a t e r  t h a n  n i n e  ( 9 )  s c h o o l  d a y s  a f t e r  t h e  
end of t h e  h o l i d a y s .  

9 .01 

9.02 

N o t w i t h s t a n d i n g  t h e  p r e c e d i n g ,  a t  any t i m e  d u r i n g  
t h e  f i r s t  f i f t y  ( 5 0 )  t e a c h i n g  d a y s  o f  t h e  f i r s t  
year  of a t e a c h e r ' s  p r o b a t i o n a r y  employment, t h e  
t e a c h e r  may be d i s m i s s e d  w i t h o u t  c a u s e  and w i t h o u t  
r e c o u r s e  t o  g r i e v a n c e  by t h e  t e a c h e r  t o  t h e  School  
C o r p o r a t i o n .  

T h i s  p r o b a t i o n a r y  p e r i o d  may be  ex tended  t o  n i n e t y  
( 9 0 )  c a l e n d a r  d a y s  i n  e x c e p t i o n a l  cases upon w r i t -  
t e n  r e q u e s t  by t h e  t e a c h e r .  

N o t w i t h s t a n d i n g  p a r a g r a p h  9 .00 ,  t h e  Schoo l  Corpo- 
r a t i o n  may engage t e a c h e r s  f o r  Hebrew/Yiddish 
s t u d i e s  program f o r  t w o  ( 2 )  one- year  p e r i o d s  w i t h  
f u r t h e r  o p t i o n  of one  (1) a d d i t i o n a l  y e a r  p r o v i d i n g  
t h a t  t h e  normal  r e s i d e n c e  of t h e s e  t e a c h e r s  i s  
o u t s i d e  t h e  l i m i t s  o f  t h e  Prov ince  o f  Quebec. 

Such t e a c h e r s  w i l l  a l s o  be governed by t h e  t e r m s  
and c o n d i t i o n s  o f  t h i s  C o l l e c t i v e  Agreement, s a v e  
f o r  c o n d i t i o n s  as  o u t l i n e d  by A r t i c l e  1 . 0 8 .  

However, d u r i n g  a n  i n i t i a l  p e r i o d  of engagement,  
i n c l u d i n g  t h e  a d d i t i o n a l  yea r ,  t h e  s a i d  t e a c h e r  
s h a l l  be c o n s i d e r e d  as  a p r o b a t i o n a r y  teacher.  

Should  such  t e a c h e r  be re- engaged by t h e  School  
C o r p o r a t i o n  a f t e r  a f o u r t h  ( 4 t h )  c o n s e c u t i v e  y e a r ,  
he s h a l l  be c o n s i d e r e d  as a permanent t e a c h e r ,  
s u b j e c t  t o  t h e  c o n d i t i o n s  as o u t l i n e d  i n  A r t i c l e  
1 .08 .  N o t w i t h s t a n d i n g  t h e  p r e c e d i n g  p a r a g r a p h ,  
t h e  S c h o o l  C o r p o r a t i o n  and t h e  t e a c h e r  may mutual-  
l y  a g r e e  i n  w r i t i n g  t h a t  t h e  t e a c h e r  become a 
permanent  t e a c h e r  a f t e r  t h e  two ( 2 )  y e a r  p e r i o d ,  
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9 . 0 3  

9 .04  

9.05 

9.06 

9.07 

Individual contracts of employment may not con- 
tradict the terms of the present Collective 
Agreement. Any clause in these contracts of 
employment which does contradict the Collective 
Agreement will be considered null and void. 
A copy of the contract must be given to the 
teacher within a month after his engagement. 
The Federation shall supply each School Corpo- 
ration with a sufficient number of copies of 
the Collective Agreement and the School Corpo- 
ration shall remit a copy of the Collective 
Agreement to each new teacher within thirty 
(30) days of his hiring, as well as an enve- 
lope prepared by the Federation containing: 

a) an application card for membership in 
the Federation; 

b) an application form for participation 
in the insurance plans; 

c) information related to the Federation's 
rules and activities. 

Subject to 9.01 - a teacher may be dismissed, 
suspended or otherwise disciplined for  proper 
cause only. In such cases, the teacher can 
avail himself of the grievance procedure out- 
lined in the present Collective Agreement and 
any such grievance may be settled under the 
grievance procedure by: 

a) confirming the employer's action or, 

b) re-instating the teacher with full compen- 
sation and with all his rights or, 

c) by any other arrangement which may be deemed 
just and equitable by both the teacher and 
the School Corporation or by the arbitrator. 

A non renewal of a permanent teacher's contract 
shall be considered as a dismissal for the pur- 
poses of this Collective Agreement and all ar- 
ticles regarding dismissal shall apply. Such 
a teacher whose contract is not renewed will be 
advised in writing, in the said notice, of the 
reasons for non renewal and the teacher concerned 
may have recourse to the grievance procedure 
provided for,-in the present Collective Agreement; 
a copy of the said notice of non renewal shall also 
be sent to the Federation. 

If a permanent teacher is laid-off due to insuf- 
ficient classes the said teacher shall have re- 
call rights for a period of eighteen (18) months 
from the dateof the beqinning of herlhis lay-off. Se- 
niority and continuous service shall resume from 
the date of return. 

Part time teachers who have acquired seniority 
rights as full time teachers, shall maintain, 
but not accumulate.seniority while they are 
teaching part time. 
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ARTICLE X - TEACHERS' DISCIPLINARY FILE 
Every teacher summoned for reasons of discipline 
shall have the right to be accompanied by a 
Federation representative. 

10.00 

10.01 Every disciplinary measure must be issued in 
writing by the School Corporation or the com- 
petent authority in order to be entered in a 
teacher's disciplinary file and a copy of this 
writing must be forwarded to the teacher. 

10.02 Every disciplinary measure inserted in the 
teacher's disciplinary file shall become null 
and void five ( 5 )  working months after its date 
of issue unless it is followed by a further dis- 
ciplinary measure within this period of time. 

10.03 

10.04 

10.05 

10.06 

10.07 

10.08 

Every suspension inserted in a teacher's disci- 
plinary file shall become null and void twelve 
(12) working months after its date of issue un- 
less it is followed within this period of time 
bv a further disciplinary measure. 
Any undue extension of Holid;i)* s t a y s  
in the file for five (5) years. 
The School Corporation cannot produce or invoke 
disciplinary measures inserted in the teacher's 
disciplinary file when they become null and void. 

Only the disciplinary measure which has been 
properly inserted in the teacher's disciplinary 
file in accordance with the provisions of this 
Agreement may be invoked against a teacher in 
any grievance. 

The teacher shall have the right to consult his 
disciplinary file, upon request, at a time mu- 
tually agreed upon within seventy-two ( 7 2 )  hours 
of such request, whether or not he is accompanied 
by a Federation representative. 

In the case of a disciplinary measure, the teacher 
concerned or the Federation shall have the right 
to file a grievance within a period of seven ( 7 )  
working days only, from the issuance of the dis- 
ciplinary measure. 

For the purpose of the preceding paragraphs, the 
working months are the months of teaching year. 
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ARTICLE X I  - SENIORITY 

11.00 S e n i o r i t y  i s  r e c o g n i t i o n  of y e a r s  o f  c o n t i n u o u s  
service of a f u l l  t i m e  t e a c h e r  i n  t h e  employ of t h e  School  
C o r p o r a t i o n .  For  p u r p o s e s  o f  r e d u c t i o n  of per-  
s o n n e l  ( A r t i c l e  1 1 . 1 2 )  or  r e d u c t i o n  of t e a c h i n g  
h o u r s ,  o n l y  permanent  t e a c h e r s  s h a l l  e n j o y  se- 
n i o r i t y  r i g h t s .  

11 .01  The Schoo l  C o r p o r a t i o n  s h a l l  be governed by t h e  
p r i n c i p l e s  of s e n i o r i t y  as  set f o r t h  h e r e a f t e r  
i n  cases of r e d u c t i o n  of t e a c h i n g  h o u r s  and ad- 
d i t i o n a l  h o u r s  set f o r t h  i n  Art ic le  11 .08 .  

11.02 Job o p p o r t u n i t y  and s e c u r i t y  i s  i n t e n d e d  t o  i n -  
crease w i t h  l e n g t h  of c o n t i n u o u s  service i n  t h e  
S c h o o l  C o r p o r a t i o n .  

11.03 The Schoo l  C o r p o r a t i o n  u n d e r t a k e s  n o t  t o  r e p l a c e ,  
d i s m i s s  o r  r e d u c e  t h e  t e a c h i n g  h o u r s  o f  a t e a c h e r  
f o r  t h e  sole p u r p o s e  o f  engag ing  a n o t h e r  t e a c h e r  
whose service would be more economical  t o  t h e  
S c h o o l  C o r p o r a t i o n .  

11.04 

11.05 

The p r i n c i p l e  of s e n i o r i t y  s h a l l  p r e v a i l  o n l y  
when a t e a c h e r  h a s  t h e  a b i l i t y ,  e x p e r i e n c e ,  
q u a l i f i c a t i o n s ,  competence, skill, knowledge 
and p h y s i c a l  f i t n e s s  t o  f u l f i l l  t h e  r e q u i r e m e n t s  
of t h e  job. 

The c o n t i n u o u s  service of a t e a c h e r  s h a l l  be i n -  
t e r r u p t e d  and h i s  s e n i o r i t y  w i l l  be l o s t  i n  any 
of t h e  f o l l o w i n g  cases: 

a )  i f  he  v o l u n t a r i l y  q u i t s  t h e  employ of t h e  
s c h o o l  ; 

b )  if he i s  dismissed fo r  p r o p e r  c a u s e  o r  n o t  
re- engaged and such  d i smissa l  o r  non-re-enga- 
gement h a s  n o t  been a n n u l l e d  by t h e  g r i e v a n c e  
p r o c e d u r e ;  

c )  i f  t h e  t e a c h e r  has  committed a b r e a c h  of con-  
t r a c t  as  d e f i n e d  i n  t h e  p r e s e n t  C o l l e c t i v e  
Agreement; 

d )  i f  t h e  t e a c h e r  i s  promoted o u t s i d e  t h e  b a r-  
g a i n i n g  u n i t  f o r  more t h a n  two ( 2 )  f u l l  s c h o o l  
y e a r s .  However, s h o u l d  t h e  t e a c h e r  be reas- 
s i g n e d  by t h e  Schoo l  C o r p o r a t i o n  a f t e r  having 
been promoted f o r  t h e  above-mentioned t w o  ( 2 )  
f u l l  s c h o o l  y e a r s ,  as  a t e a c h e r ,  t h e n  t h a t  
t e a c h e r  s h a l l  r e t a i n  a l l  s e n i o r i t y  r i g h t s  and 
S tep- on- Sca le ,  i n c l u d i n g  t h e  t i m e  o u t s i d e  of  
t h e  b a r g a i n i n g  u n i t .  
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11.06 By February 1st of each year, the School Cor- 
poration shall provide the Federation with a 
list of seniority or of modifications to the 
existing Seniority list. This seniority, as 
determined on said list, shall stand until 
it is modified by an arbitrator. 

11.07 

11.08 

If the Federation claims that the School Cor- 
poration has not determined the seniority of a 
teacher in its employ in accordance with this 
Article, and if the Federation wishes to submit 
this grievance to arbitration, it must proceed 
directly to arbitration in accordance with Ar- 
ticle XXII and this within forty-five ( 4 5 )  ca- 
lendar days following receipt by the Federation 
of such seniority list. 

Whenever additional teaching hours per subject 
within a grade, excluding tutorials (such as 
T . E . S . L . )  or coaching become available within 
a branch of the School Corporation, the following 
procedure shall apply: 

i) The School Corporation shall post a notice 
of same on all teacher's bulletin boards 
within a branch, during five (5) consecu- 
tive school days; 

ii) Teachers within the branch who are inte- 
rested in receiving these additional hours 
shall give their names within this delay; 

iii) The additional hours per subject within a 
grade shall then be distributed on the basis 
of seniority among all the teachers who have 
made application for these hours, priority 
being given to teachers who are not already 
teaching twenty-five ( 2 5 )  hours or twenty-seven 
(27  ) periods per week. 

However, a teacher who has made more than one 
application for additional hours shall be en- 
titled to obtain additional hours in more than 
o n e  subject and/or grade only after other ap- 
plicants who meet the requirements of this Ar- 
ticle have been successful in obtaining addi- 
tional teaching hours; 

iv) If no applications are received within the 
above five ( 5 )  school day period, the School 
Corporation shall distribute the teaching 
hours in any manner that it deems fit; 

v) As additional hours become available after 
September 30th of each school year, such ad- 
ditional hours may be filled on a temporary 
basis for the current school year without any 
requirements of posting and distribution as 
outlined in this Article. Such additional 
hours shall not be tenured; 
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11.09 

v i )  N o t w i t h s t a n d i n g  t h e  above,  t h e  p r o v i s i o n s  
o f  t h i s  A r t i c l e  s h a l l  never have  t h e  e f -  
f e c t  of r e d u c i n g  t h e  t e a c h i n g  h o u r s  o f  a 
permanent  t e a c h e r  below twelve ( 1 2 )  h o u r s  
per week. 

The p r o v i s i o n s  of A r t i c l e  11 .08  r e g a r d i n g  t h e  
a s s i g n m e n t  o f  a d d i t i o n a l  h o u r s  s h a l l  n o t  a p p l y  
t o  t h e  f i l l i n g  o f  a vacancy.  For  p u r p o s e s  o f  
t h i s  a r t i c l e ,  a vacancy i s  d e f i n e d  a s  t e a c h i n g  
h o u r s  t a u g h t  by a t e a c h e r  i n  t h e  Schoo l  Corpora-  
t i o n  who h a s  e i t h e r  l e f t  t h e  Schoo l  C o r p o r a t i o n  
o r  h a s  s h i f t e d  from one t e a c h i n g  p o s i t i o n  t o  
a n o t h e r  t e a c h i n g  p o s i t i o n .  

Whenever a vacancy h a s  t o  be f i l l e d ,  t h e  fo l low-  
i n g  p r o c e d u r e s  s h a l l  a p p l y :  

a )  As soon a s  t h e  need t o  f i l l  a vacancy a r i ses ,  
n o t i c e  o f  t h e  vacancy s h a l l  be p o s t e d  i n  each 
b r a n c h  f o r  f i v e  ( 5 )  c o n s e c u t i v e  s c h o o l  d a y s ,  
save f o r  p o s i t i o n s  b e i n g  f o r m a l l y  h e l d  by 
t e a c h e r s  r e f e r r e d  t o  i n  Ar t ic le  9 . 0 2 ;  

b )  T e a c h e r s  who are  i n t e r e s t e d  i n  f i l l i n g  t h e  
vacancy s h a l l  make a w r i t t e n  r e q u e s t  w i t h i n  
t h i s  d e l a y ;  

c )  Within  t h i r t y  ( 3 0 )  c a l e n d a r  d a y s  o f  t h e  p o s t i n g ,  
t h e  s c h o o l  s h a l l  be e n t i t l e d  t o  f i l l  t h e  vacancy 
a s  it  sees f i t .  I f  t h e  vacancy i s  n o t  f i l l e d  
w i t h i n  t h i s  p e r i o d ,  t h e  t e a c h e r  h a v i n g  t h e  leas t  
t e a c h i n g  h o u r s  amongst t h e  a p p l i c a n t s  s h a l l  be 
e n t i t l e d  t o  t h e  v a c a n t  p o s i t i o n ,  p r o v i d i n g  he  
h a s  t h e  n e c e s s a r y  q u a l i f i c a t i o n s .  
t h e  e l i g i b l e  a p p l i c a n t s  have t h e  same number o f  
t e a c h i n g  h o u r s ,  t h e  t e a c h e r  h a v i n g  greater  se- 
n i o r i t y  s h a l l  be g i v e n  p r e f e r e n c e ;  

I n  cases where 

d )  The p r o c e d u r e  mentioned h e r e i n  s h a l l  n o t  have 
t h e  e f f e c t  o f  g i v i n g  t o  a t e a c h e r  more t h a n  
t w e n t y- f i v e  ( 2 5 )  h o u r s  of t e a c h i n g  p e r  week 
u n l e s s  r e q u e s t e d  by t h e  Schoo l  C o r p o r a t i o n ;  

e )  The p r o c e d u r e  m e n t i o n e d  h e r e i n  s h a l l  n o t  app ly  
i f  it n e c e s s i t a t e s  r e- ass ignment  o f  t e a c h e r s ;  

f )  The p r o c e d u r e  o u t l i n e d  h e r e i n  f o r  t h e  f i l l i n q  
of v a c a n c y . s h a l 1  n o t  a p p l y  t o  a vacancy of 
less t h a n  f o r t y - f i v e  ( 4 5 )  s c h o o l  d a y s ;  

g )  When v a c a n c i e s  become a v a i l a b l e  a f t e r  September 
3 0 t h  of each s c h o o l  y e a r ,  s u c h  v a c a n c i e s  may be 
f i l l e d  on a temporary  b a s i s  f o r  t h e  c u r r e n t  
s c h o o l  y e a r  w i t h o u t  any r e q u i r e m e n t s  of p o s t i n g  
and d i s t r i b u t i n g  a s  o u t l i n e d  i n  t h i s  A r t i c l e .  
Such h o u r s  s h a l l  n o t  become t e n u r e d .  
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11.10 

11.11 

11.12 

11.13 

11.14 

A teacher who obtains additional teaching 
hours through the procedure outlined in 
Article 11.08 and/or 11.09 shall retain 
such additional hours as long as they con- 
tinue to exist. Should these hours cease 
to exist before two (2) consecutive school 
years, the teaching hours of the teacher 
concerned shall be reduced accordingly. 
Should these additional hours cease to 
exist after this delay, the provisions of 
Article 12 on reduction of teaching hours 
shall apply. 

The provisions of article 11.09 shall not 
apply to the Israeli Teachers nor to the 
Franco-Judaic program in the United Talmud 
Torahs of Montreal Inc. 

In cases of reduction of program or of the 
number of classes, the following rules shall 
apply: 

a) The school shall take all possible steps 
to avoid lay-offs of teachers such as by 
changing teaching assignments and/or 
schedules or by transferring teachers. 
Such transfers and changes of assignments 
and/or sehcdules shall be made on the 
basis of seniority; 

b) If lay-offs are impossible to avoid through 
changes in teaching assignments and sche- 
duling or by transferring teachers, the 
teachers having least seniority shall be 
the first laid off. 

a) A full-time teacher with ten (10) years or 
more of continuous service with the School 
Corporation, attained both prior to and 
during the term of this Collective Agree- 
ment, and whose employment is terminated 
by 11.12, shall be entitled to a severance 
pay established in the manner prescribed 
in 11.13 b); 

b) The severance salary in cases under 11.13 a) 
shall be arrived at by multiplying the num- 
ber of years of service of the teacher by 
one-half (1/2) of his average monthly sala- 
ry during the thirty-six (36) months pre- 
ceding termination, providing the severance 
salary thus determined does not exceed the 
average of his annual salaries during the 
past three ( 3 )  years. 

A permanent teacher who acquired more than 
twenty-five ( 2 5 )  hours per week commencing 
with the 1978-79 school year, shall be tenured 
fo r  only twenty-five ( 2 5 )  hours. 
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ARTICLE X I I  - REDUCTION O F  TEACHING HOURS 

12.00 The t e a c h e r  may c o n s e n t  i n  w r i t i n g  t o  have  
h i s  t e a c h i n g  h o u r s  a n d / o r  p e r i o d s  r e d u c e d .  

12.01 

12.02 

The t e a c h i n g  h o u r s  of a t e a c h e r  may be reduced  
f o r  i n s u f f i c i e n t  number o f  classes available 
or r e d u c t i o n  o f  programme. I n  s u c h  cases, 
t h i s  r e d u c t i o n  of h o u r s  s h a l l  be governed  by 
t h e  p r i n c i p l e s  o f  s e n i o r i t y  o u t l i n e d  h e r e i n .  
T e a c h e r s  w i l l  be n o t i f i e d  of s u c h  r e d u c t i o n s  
b y  A p r i l  3 0 t h  o f  t h e  c u r r e n t  s c h o o l  y e a r ,  sub-  
ject however t o  t h e  p r o v i s i o n s  of A r t i c l e  9 .00.  

Reduc t ion  of t e a c h i n g  h o u r s  fo r  c a u s e :  

The t e a c h i n g  h o u r s  o f  a t e a c h e r  may be reduced  
for  cause p r o v i d i n g  t h e  S c h o o l  C o r p o r a t i o n  
n o t i f i e s  t h e  t e a c h e r  i n  w r i t i n g  by A p r i l  1st 
of t h e  s c h o o l  y e a r ,  t h a t  h i s  t e a c h i n g  h o u r s  
s h a l l  be reduced  a s  of September  1st of t h e  
f o l l o w i n g  s c h o o l  y e a r .  

The n o t i c e  o f  t h e  S c h o o l  C o r p o r a t i o n  must  
c o n t a i n  t h e  r e a s o n  f o r  r e d u c t i o n  of h o u r s .  

The t e a c h e r  who i s  n o t  i n  ag reement  w i t h  t h e  
d e c i s i o n  of t h e  S c h o o l  C o r p o r a t i o n  must  f i l e  
a w r i t t e n  g r i e v a n c e  w i t h i n  s e v e n  ( 7 )  c a l e n d a r  
d a y s  o f  t h e  receipt of t h e  n o t i c e .  The Schoo l  
C o r p o r a t i o n  s h a l l  have  s e v e n  ( 7 )  c a l e n d a r  d a y s  
from receipt o f  t h e  g r i e v a n c e  t o  r e p l y .  Should  
agreement  n o t  be  r e a c h e d  between t h e  p a r t i e s ,  
t h e  g r i e v a n c e  s h a l l  be s u b m i t t e d  t o  a r b i t r a t i o n .  

The employer  s h a l l  n o t  have  t h e  burden  o f  p r o o f .  
The a rb i t ra to r  may: 

a) Confirm t h e  Schoo l  C o r p o r a t i o n ' s  a c t i o n  or ;  

b)  R e i n s t a t e  t h e  t e a c h e r  w i t h  a l l  h i s  r i g h t s ;  or 

c )  Render any o t h e r  judgment which i s  deemed 
j u s t  and e q u i t a b l e .  

I n  t h e  e v e n t  t h e  d e c i s i o n  of t h e  a rb i t r a to r  is 
r e n d e r e d  a f t e r  A p r i l  3 0 t h  of t h e  c u r r e n t  s c h o o l  
y e a r ,  and  t h e  permanent  t e a c h e r  does n o t  a g r e e  
w i t h  t h e  s a i d  d e c i s i o n ,  t h e  s a i d  t e a c h e r  s h a l l  
have  t h e  r i g h t  t o  r e s i g n  f rom h i s  t e a c h i n g  d u t i e s  
f o r  t h e  n e x t  s c h o o l  y e a r  p r o v i d i n g  h e  so n o t i f i e s  
t h e  Schoo l  C o r p o r a t i o n  w i t h i n  f i f t e e n  (15)  ca- 
l e n d a r  d a y s  o f  t h e  da te  of t h e  s a id  d e c i s i o n .  
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12.03 

12.04 

a )  I f  t h e  s c h o o l  w i s h e s  t o  have  t e a c h e r s  
t e a c h i n g  f i f t e e n  ( 1 5 )  h o u r s  or less p e r  
week t e a c h  e i g h t e e n  (18)  h o u r s  p e r  week, 
it s h a l l  f i r s t  r e q u i r e  t e a c h e r s  who are 
w i l l i n g  t o  a c c e p t  t h e s e  a d d i t i o n a l  h o u r s  
on t h e  bas i s  of s e n i o r i t y .  Such r e q u e s t  
must be made by A p r i l  30 f o r  t h e  fo l low-  
i n g  s c h o o l  y e a r ;  

b)  If a d d i t i o n a l  t e a c h e r s  are  r e q u i r e d  t o  
teach e i g h t e e n  ( 1 8 )  h o u r s ,  t h e y  s h a l l  be 
chosen  i n  r e v e r s e  order o f  s e n i o r i t y ;  

c )  Such t e a c h e r s  s h a l l  assume t h e  a d d i t i o n a l  
h o u r s  n o  l a t e r  t h a n  t w o  ( 2 )  y e a r s  a f t e r  
t h e  r e q u e s t ,  f a i l i n g  which h e / s h e  may have 
h i ç / h e r  t e a c h i n g  h o u r s  r e d u c e d  t o  n i n e  ( 9 )  
h o u r s  p e r  week.  However, i n  such  cases, 
h i ç / h e r  s e n i o r i t y  and permanence s h a l l  be 
r e t a i n e d  ; 

d )  For t h e  1984-85 s c h o o l  y e a r ,  t h e  r e q u e s t  
i n d i c a t e d  i n  p a r a g r a p h  b) s h a l l  have  t o  be  
made no l a t e r  t h a n  J u n e  30,  1984.  

a )  The p a r t i e s  r e c o g n i z e  t h a t  s i t u a t i o n s  may 
n e c e s s i t a t e  a g e n e r a l  r e d u c t i o n  o f  t e a c h i n g  
h o u r s  of a l anguage  or s u b j e c t  which may be 
a p p l i c a b l e  f o r  a l l  or a g r o u p  o f  t e a c h e r s ;  

b) Should  such  r e d u c t i o n s  become n e c e s s a r y  it 
s h a l l  be a p p l i e d  t o  a l l  t e a c h e r s  of t h a t  
l anguage  or  s u b j e c t  e q u a l l y ;  

c )  T e a c h e r s  t h u s  a f f e c t e d  would n o t  s u f f e r  any 
decrease i n  pay a r i s i n g  o u t  o f  t h e  a p p l i c a -  
t i o n  o f  t h i s  a r t i c l e ,  p r o v i d e d  t h e y  commit 
t h e m s e l v e s  t o  d o  s u b s t i t u t i o n .  T h i s  s a l a r y  
g u a r a n t e e  would be a p p l i c a b l e  for  one  y e a r ;  

d )  Any t e a c h e r  who i s  c o n s i d e r e d  or  i s  c l a s s i f i e d  
as  a permanent  t e a c h e r  a t  t h e  t i m e  of t h e  s i g n-  
ing.  o f  t h i s  c o l l e c t i v e  agreement, b u t  whose 
t e a c h i n g  h o u r s  are or have  been reduced  below 
t w e l v e  (12) h o u r s  a week or b e l o w  s i x t e e n  ( 1 6 )  
p e r i o d s  a week because  o f  t h e  a p p l i c a t i o n  of 
t h i s  ar t ic le ,  s h a l l  be  c o n s i d e r e d  a s  a permanent 
t e a c h e r ;  

e )  Dur ing  t h e  p e r i o d  of t h e  f i r s t  y e a r  where t h e  
r e d u c t i o n  o f - h o u r s  o c c u r s ,  t h e  t e a c h e r  a f f e c t e d  
may be r e q u i r e d  t o  t a k e  c o u r s e s  f o r  r e c y c l i n g  
p u r p o s e s ,  i n  order t h a t  t h e y  may be able t o  
t e a c h  o t h e r  s u b j e c t  matters, and remain  te- 
nured  t o  t h e  t e a c h i n g  h o u r s  h e  had ;  

f )  I n  any case, a f t e r  t h a t  s a i d  p e r i o d  o f  one 
y e a r ,  t h e  s e n i o r i t y  p r o v i s i o n s  o f  a r t i c l e  
1 1 . 1 2  s h a l l  a p p l y .  
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ARTICLE XII1 - LEAVES O F  ABSENCE 

13.00 The School  C o r p o r a t i o n  s h a l l  e s t a b l i s h  and 
m a i n t a i n  fo r  t h e  b e n e f i t  o f  a t e a c h e r  a 
Cumulat ive  Leave of Absence Account .  

1 3 . 0 1  There  s h a l l  be c r e d i t e d  t o  a t e a c h e r ' s  
Cumula t ive  leave o f  a b s e n c e  a c c o u n t  t h e  
f o l l o w i n g  d a y s  and t h e  a c c o u n t  s h a l l  be 
o p e r a t e d  i n  t h e  f o l l o w i n g  manner: 

a )  Teachers who have comple ted  f i f t e e n  
(15)  y e a r s  of c o n t i n u o u s  t e a c h i n g  
s e r v i c e  t o  t h e  Schoo l  C o r p o r a t i o n  
s h a l l  be e n t i t l e d  t o  an  a n n u a l  l e a v e  
o f  absence  a c c o u n t  o f  f i f t e e n  (15)  
days  : 

b) Teachers w i t h  less t h a n  f i f t e e n  ( 1 5 )  
y e a r s  of c o n t i n u o u s  t e a c h i n g  s e r v i c e  
t o  t h e  School  C o r p o r a t i o n ,  s h a l l  be 
l i m i t e d  t o  a n  a n n u a l  leave of absence  
a c c o u n t  o f  t e n  ( 1 0 )  d a y s ;  

c )  T h e r e  s h a l l  be a n n u a l l y  c r e d i t e d  a t  t h e  
open ing  of t h e  s c h o o l  y e a r  t o  t h e  cumu- 
l a t i v e  leave o f  absence  a c c o u n t  of a 
t e a c h e r ,  f i f t e e n  (15 )  or t e n  (10)  d a y s ,  
a s  t h e  case may be :  

d )  Teachers  w i t h  more t h a n  f i f t e e n  ( 1 5 )  
y e a r s  o f  c o n t i n u o u s  t e a c h i n g  service 
t o  t h e  School  C o r p o r a t i o n ,  s h a l l  be 
r e q u i r e d  t o  m a i n t a i n  a t  a l l  t i m e s ,  i n  
t h e  c u m u l a t i v e  l e a v e  of a b s e n c e ,  a 
c red i t  of t h i r t y  ( 3 0 )  d a y s  a t  t h e  s t a r t  
of e v e r y  school y e a r ;  

e). Teachers w i t h  less t h a n  f i f t e e n  ( 1 5 )  
y e a r s  c o n t i n u o u s  t e a c h i n g  service t o  
t h e  Schoo l  C o r p o r a t i o n ,  s h a l l  be re-  
q u i r e d  t o  m a i n t a i n  i n  t h e i r  c u m u l a t i v e  
l e a v e  of absence a c c o u n t  a c r e d i t  of 
twen ty  ( 2 0 )  d a y s  a t  t h e  s t a r t  of e v e r y  
s c h o o l  year; 

f )  A t  t h e  beg inn ing  of e v e r y  s c h o o l  y e a r ,  
t h e r e  s h a l l  be c r e d i t e d  a d d i t i o n a l l y ,  
t o  t h e  t e a c h e r ' s  c u m u l a t i v e  l e a v e  of  
a b s e n c e ' a c c o u n t ,  t h e  d a y s  se t  f o r t h  
i n  p a r a g r a p h s  ( a )  or ( b ) ;  
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13.02 

13.03 

g )  At the end of the school year, the excess 
balance remaining in the teacher's cumula- 
tive leave of absence account above the 
minimum requirements set forth in paragraphs 
(d) or (e) shall be paid to the teacher at 
the rate of one-third (1/3) of the salary 
of that teacher for the past year, calcula- 
ted on the basis of each day representing 
one-two-hundredth (1/200) of his annual 
salary; 

h) The payment due by the School Corporation 
pursuant to paragraph (9) shall be paid to 
the teacher at the end of September of the 
next school year; 

i) A teacher leaving the employ of the School 
Corporation after ten (10) years of conti- 
nuous service, shall be entitled to receive 
one-third (1/3) of his cumulative leave of 
absence account as at the day of termination 
of his employment calculated on the basis 
of one-two-hundredth (1/200) of his annual 
salary for each such day. 

Teachers that were in the employ of the School 
Corporation prior to the date of signing of 
the present Collective Agreement shall have 
additionally credited to their cumulative leave 
of absence account the number of days previously 
accumulated under the terms of previous Collective 
Agreement . 
At the end of a school year, a teacher may re- 
quest, in writing, of the School Corporation, 
and the School Corporation shall furnish, in 
writing, a statement of his credit in the Cumu- 
lative Leave of Absence Account. 

A teacher shall notify a person designated by 
the School Corporation of his absence by 1O:OO 
P.M. of the day preceding the absence or, bet- 
ween 7:OO A.M. and 7 : 3 0  A.M. or in the case of 
a teacher who teaches after 12:OO P.M. by 10:30 
A.M. of the day of absence, failing which, this 
day shall not be chargeable to the Cumulative 
Leave of Absence Account and for which salary 
deduction shall be made. 
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13.04 

13.05 

13.06 

13.07 

13.08 

A teacher absent from school on the day 
immediately preceding or imeediately fol- 
lowing a school holiday, exclusive of 
Saturday and Sunday, shall not be entitled 
to have charged such absence to the Cumu- 
lative Leave of Absence Account unless he 
submits a certificate from a *M.D., D.D.S., 
D.C. or D.O. attesting to the nature of the 
illness and fitness to resume teaching 
dutïes, within five (5) clear school days 
if requested, in writing, by the School 
Corporation upon his return. 

A teacher absent for a period of more than 
three (3) consecutive school days, shall, 
if requested in writing by the School Corpo- 
ration, produce within five (5) clear school 
days, a signed certificate from a *M.D., 
D.D.S., D.C. or D.O., attesting to the na- 
ture of the illness and fitness to resume 
teaching duties. Before resuming teaching 
responsibilities, the School Corporation may 
require, and the teacher shall submit to a 
medical examination before a physician mu- 
tually acceptable and who is under Medicare. 

A teacher authorizes, and shall, if necessary, 
give written consent to his M . D . ,  D . D . S . ,  D . C . ,  
D.O.* to furnish information to the medical 
consultant of the School Corporation concerning 
the illness which precipitated the absence 
provided that the medical consultant of the 
School Corporation shall preserve the confiden- 
tiality of the information given to him. 

A teacher's failure to comply with the provi- 
sions of 13.04, 13.05, 13.06, may be cause for 
appropriate disciplinary sanctions, the whole 
subject to the grievance procedure, 

A teacher's absence which exceeds the Cumulative 
Leave of Absence Account or for which no special 
provision has been made in this Collective Agree- 
ment, shall be deducted by the School Corporation, 
from the teacher's salary at a rate of one-two- 
hundredth (1/200) of the teacher's annual salary 
for every day of absence. 

* M.D. - Doctor of Medicine 
D.D.S. - Doctor of Dental Surgery 
D.C. - Doctor of Chiropartory 
D.O. - Doctor of Osteopath 
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13 .O9 

13.10 

In the event a teacher collects the illness 
benefits and is unable to subsequently re- 
sume his teaching duties for the balance of 
the school year, the School Corporation shall 
be entitled to reimbursement of the excess 
of the proportion of Cumulative Leave of Ab- 
sence payments paid to the teacher on the 
basis of one (1) day or one and one-half 
(1 1/2) days as the case may be of Cumulative 
Leave of Absence having been granted to the 
teacher for each month or part thereof that 
the teacher taught for the School Corporation 
up to a maximum of ten (10) or fifteen (15) 
days as the case may be. 

There shall be chargeable to a teacher's leave 
of absence account the following days: 

a) The period of the teacher's personal 
illness or injury; 

b) The time for which a teacher must write an 
examination at a recognized University or 
College, provided that five (5) school days 
advance written notice is given to the School 
Corporation; 

c) The day on which a teacher moves his resi- 
dence, the maximum of one (1) day per school 
year, provided that three ( 3 )  school days 
written notice is given to the School Corpo- 
rat ion ; 

d) The marriage of a teacher to a maximum of five 
(5) consecutive school days, except for the 
days on which report cards are distributed, 
provided that thirty (30) calendar days writ- 
ten notice is given by the teacher to the 
School Corporation: 

e) The day of marriage of a son, daughter, grand- 
child, brother, sister, mother, father, mother- 
in-law, father-in-law, provided that advance 
written notice of ten (10) school days is given 
by the teacher to the School Corporation; 

f) The time for the convocation ceremonies at a 
recognized University, College or Teacher's 
Seminary at which the teacher, spouse, child, 
son-in-law, daughter-in-law, grandchild, mother, 
father, brother, sister is to receive a degree, 
provided that written notice of five (5) school 
days is given by the teacher to the School Cor- 
poration. 

9) The day of birth or adoption of a child to the 
spouse of a teacher; 

h) One-half (1/2) day for the brith of a male child 
born to the teacher, his son or daughter, pro- 
vided written notice of three (3) school days 
is given to t h e  School Corporation; 
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13 .11  

13.12 

13.13 

13.14 

i )  A c t  of God ( d i s a s t e r ,  f i r e ,  f l o o d ,  d e a t h  of 
f r i e n d  or r e l a t i v e )  which f o r c e s  absence  
f r o m  school; 

j) The day of appearance  i n  Cour t  f o r  s e p a r a t i o n ,  
divorce or p e r s o n a l  p r o c e e d i n g s  p rov ided  t h a t  
f i v e  ( 5 )  c a l e n d a r  d a y s  advance  w r i t t e n  n o t i c e  
i s  g i v e n  t o  t h e  Schoo l  C o r p o r a t i o n ;  

k )  For  s e r i o u s  i l l n e s s  of s p o u s e ,  c h i l d ,  p a r e n t ,  
b r o t h e r  or s is ter ;  

1) For  p e r s o n a l  b u s i n e s s  ( p e r s o n a l  l e a v e s )  w i t h  
a maximum of three ( 3 )  d a y s  p e r  y e a r .  I n  such 
cases, p r i o r  n o t i c e  of a t  least  t w o  ( 2 )  school 
d a y s  must be g i v e n  t o  t h e  School  C o r p o r a t i o n .  
These d a y s  of a b s e n c e  may n o t  be t a k e n  conse-  
c u t i v e l y  n o r  on Mondays o r  F r i d a y s  nor  on days  
immedia te ly  p r e c e e d i n g  or  f o l l o w i n g  a h o l i d a y  
e x c e p t  w i t h  t h e  p r i o r  c o n s e n t  o f  t h e  School  
C o r p o r a t i o n ;  

m )  Two (2) d a y s  f o r  t h e  d e a t h  of i n - l a w s  o r  grand-  
p a r e n t s .  

A teacher of t h e  J e w i s h  f a i t h  s h a l l  be e n t i t l e d  
t o  Sh iva  o b s e r v a n c e ,  w i t h  pay ,  f o r  t h e  d e a t h  of  
o n e ' s  s p o u s e ,  c h i l d ,  f a t h e r ,  m o t h e r ,  b r o t h e r  o r  
s ister.  I n  t h e  c a s e  of t e a c h e r s  n o t  of  t h e  Jewish  
f a i t h ,  compass iona te  l e a v e  o f  t h r e e  ( 3 )  days  s h a l l  
be g i v e n  w i t h  pay.  

T e a c h e r s  s h a l l  be  e n t i t l e d  t o  l e a v e s  o f  absence  
f o r  t h e  t i m e  r e q u i r e d  f o r  j u r y  or  f o r  appearance  
i n  Cour t  a s  a w i t n e s s  w i t h o u t  any loss o f  s a l a r y  
s u b j e c t  t o  abatement  i n  s a l a r y  c o r r e s p o n d i n g  t o  
t h e  fee received by t h e  teacher f o r  j u r o r  s e r v i c e  
or  a p p e a r a n c e  as a w i t n e s s .  

The t e a c h e r  who i s  s u f f e r i n g  f rom a prolonged s i c k -  
n e s s  of more t h a n  s i x  ( 6 )  c o n s e c u t i v e  months w i t h i n  
a s c h o o l  y e a r ,  a t t e s t e d  by a p r o p e r  med ica l  cer t i-  
f i c a t e ,  w i l l  o b t a i n  l e a v e  o f  absence  w i t h o u t  pay 
f o r  t h e  remainder  o f  t h e  s c h o o l  y e a r  a l r e a d y  i n  
s e s s i o n .  

The Schoo l  C o r p o r a t i o n  may g r a n t  a teacher a l e a v e  
o f  a b s e n c e  w i t h o u t  pay f o r  a p e r i o d  n o t  exceed ing  
one  c o n t r a c t u a l  year  t o  e n a b l e  him t o  a t t e n d  t o  
p e r s o n a l  matters deemed v a l i d  by t h e  School Corpo- 
r a t i o n .  The  C o r p o r a t i o n ' s  r e f u s a l  t o  g r a n t  such 
leave of a b s e n c e  i s  n o t  s u b j e c t  t o  g r i e v a n c e .  
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ARTICLE X I V  - SABBATICAL LEAVE 

14.00 

14 .01  

Teachers w i t h  more t h a n  s i x  ( 6 )  y e a r s  c o n t i -  
nuous t e a c h i n g  s e r v i c e  t o  t h e  School Corpora-  
t i o n  are e n t i t l e d  t o  a S a b b a t i c a l  Leave o f  
o n e  (1) y e a r  w i t h o u t  s a l a r y ,  s u b j e c t  t o  t h e  
f o l l o w i n g  c o n d i t i o n s :  

a )  The s a i d  leave is  f o r  approved f u l l -  
t i m e  s t u d y  r e l a t e d  t o  e d u c a t i o n  a t  a 
r e c o g n i z e d  U n i v e r s i t y  o r  C o l l e g e  and 
t h e  program of s t u d y  i s  s u b m i t t e d  t o  
t h e  School  C o r p o r a t i o n  a t  t h e  t i m e  of 
t h e  r e q u e s t ;  

b)  W r i t t e n  n o t i c e  t o  t h e  Schoo l  Corpora-  
t i o n  s h a l l  be g i v e n  by t h e  teacher no 
l a t e r  t h a n  F e b r u a r y  1st of t h e  y e a r  
immedia te ly  p r e c e d i n g  t h e  s a i d  l e a v e ;  

c )  Tha t  t h e  s a i d  teacher a g r e e s  t o  resume 
t e a c h i n g  d u t i e s  w i t h  t h e  Schoo l  Corpora-  
t i o n  f o r  a t  leas t  one  (1) s c h o o l  y e a r  
f o l l o w i n g  t h e  Sabbat ica l  l e a v e ;  

d )  The School  C o r p o r a t i o n  may d e f e r  f o r  
o n e  (1) s c h o o l  y e a r  t h e  g r a n t i n g  of 
t h e  S a b b a t i c a l  l e a v e .  

A t e a c h e r  on a n  a u t h o r i z e d  s a b b a t i c a l  l e a v e  s h a l l  
n o t i f y  t h e  school of h i s  r e t u r n  fo r  t h e  f o l l o w i n g  
s c h o o l  y e a r  b e f o r e  F e b r u a r y  l s t ,  and s h a l l ,  upon 
h i s  r e t u r n  t o  t h e  s e r v i c e  of t h e  School  Corpora-  
t i o n  i n  t h e  y e a r  immedia te ly  f o l l o w i n g  h i s  sab-  
b a t i c a l  leave, r e t a i n  h i s  s e n i o r i t y  r i g h t s ,  ob- 
t a i n  h i s  s t ep- on  scale a t  t h e  t i m e  of h i s  d e p a r t u r e ,  
and h i s  r e c l a s s i f i c a t i o n  of s c h o l a r i t y ,  if neces-  
s a r y ,  a s  w e l l  a s  any and a l l  o t h e r  b e n e f i t s  a c c r u i n g  
t o  t h e  t e a c h e r  i n  v i r t u e  o f  t h i s  C o l l e c t i v e  Agree- 
ment.  I n  t h e  e v e n t  t h a t  t h e  Pens ion  Fund and /o r  
d i s a b i l i t y  i n s u r a n c e  a n d / o r  l i f e  i n s u r a n c e  r e q u i r e s  
t h e  t e a c h e r  t o  c o n t i n u e  h i s  c o n t r i b u t i o n s  d u r i n g  
t h e  y e a r  of  Sabba t i ca l  l e a v e ,  t h e  teacher s h a l l  be 
obliged t o  r e m i t  such  c o n t r i b u t i o n s  as t h e y  become 
e x i g i b l e  and t h e  Schoo l  C o r p o r a t i o n  s h a l l  c o n t r i b u t e  
i t s  s h a r e  for  t h e  s a id  p l a n .  The School  C o r p o r a t i o n  
s h a l l  r e t a i n  f r o m  t h e  A u g u s t  s a l a r y  t h e  t e a c h e r ' s  
share of t h e  c o s t  of t h e  s a i d  p l a n s .  
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ARTICLE XV - MATERNITY LEAVE O F  ABSENCE 

15 .00  The P r o v i n c i a l  r e g u l a t i o n  r e g a r d i n g  m a t e r n i t y  
leave, a r i s i n g  o u t  o f  t h e  Labour S t a n d a r d s  A c t ,  
s h a l l  form p a r t  of t h i s  Agreement .  

1 5 . 0 1  The t e a c h e r  s h a l l  be e n t i t l e d  t o  r e s i g n  as a r e s u l t  
of h e r  m a t e r n i t y  and  t h i s  w i t h o u t  p e n a l t y  f o r  b r e a c h  
o f  c o n t r a c t  on  h e r  p a r t ,  t h e  whole  s u b j e c t  t o  m a t e r n i t y  
leave p r o v i s i o n s  a s  p r o v i d e d  f o r  i n  1 5 . 0 .  

15 .02  a )  The m a t e r n i t y  leave  of a b s e n c e  may be 
e x t e n d e d  d u r i n g  t h e  s c h o o l  y e a r  i n  t h e  
c o u r s e  of which  t h e  b i r t h  or  a d o p t i o n  
t a k e s  p l a c e ;  

b )  i n  t h i s  case, t h e  t e a c h e r  m u s t ,  p r i o r  t o  
t a k i n g  s u c h  leave ,  f o r w a r d  t o  t h e  S c h o o l  
C o r p o r a t i o n  a w r i t t e n  r e q u e s t  t o  t h i s  e f f e c t ;  

c )  t h e  d a t e  of  t h e  r e t u t n  t o  work mus t  c o i n c i d e  
w i t h  t h e  r e q u i r e m e n t s  o f  1 5 . 0 3  e ) .  

1 5 . 0 3  The m a t e r n i t y  leave of a b s e n c e  may be  e x t e n d e d  
f o r  o n e  c o m p l e t e  s c h o o l  y e a r  beyond t h e  c u r r e n t  
y e a r  i f  t h e  b i r t h  o r  a d o p t i o n  t a k e s  p l a c e  a f t e r  
M a r c h l s t .  I n  s u c h  cases, t h e  f o l l o w i n g  c o n d i t i o n s  
s h a l l  a p p l y :  

t h e  t e a c h e r  mus t  f o r w a r d  t o  t h e  S c h o o l  C o r p o r a t i o n  
a w r i t t e n  r e q u e s t  t o  t h i s  e f f e c t  b e f o r e  Apr i l  2 3 r d ;  

t h e  y e a r  s h a l l  n o t  be c o u n t e d  t o w a r d s  s e n i o r i t y ;  

t h e  y e a r  s h a l l  n o t  be c o u n t e d  as a y e a r  o f  
e x p e r i e n c e :  

t h e  t e a c h e r  s h a l l  u n d e r t a k e  t o  pay  t h e  t o t a l  
cost  o f  a l l  premiums o r  c o n t r i b u t i o n s  f o r  
f r i n g e  b e n e f i t s  t o  wh ich  s h e  i s  e n t i t l e d  by 
v i r t u e  of t h i s  Agreement  a n d  s h a l l  pay t h e  
amount i n  a d v a n c e  t o  t h e  S c h o o l  C o r p o r a t i o n ;  

i f ,  a f t e r  h a v i n g  made a r e q u e s t  f o r  a n  e x t e n d e d  
leave of a b s e n c e  p u r s u a n t  t o  s u b- p a r a g r a p h  ( a ) ,  
a t e a c h e r  w i s h e s  t o  w i t h d r a w  h e r  r e q u e s t ,  s h e  s h a l l  
be e n t i t l e d  t o  resume t e a c h i n g  p r o v i d e d  a p o s i t i o n  
i s  s t i l l  a v a i l a b l e ,  a n d  s u c h  r e t u r n  t o  work s h a l l  
have  t o  t a k e  e f f e c t  i m m e d i a t e l y  a f t e r  a n a t u r a l  
s c h o o l  y e a r  b r e a k  ( i . e .  w i n t e r  b r e a k ,  p a s s o v e r ,  
summer h o l i d a y s  o r  i n  g e n e r a l  a s c h o o l  s e s s i o n  
as  d e t e r m i n e d  by t h e  S c h o o l  C o r p o r a t i o n ) ,  t h e  
whole  s u b j e c t  t o  t h e  g e n r a l  p r o v i s i o n s  o f  t h e  
m a t e r n i t y  leave as provided f o r  i n  15 .00  

1 5 . 0 4  A t e a c h e r  who adopts a c h i l d  s h a l l  be e n t i t l e 6  t o  a l e a v e  
of a b s e n c e  of t h i r t y  ( 3 0 )  <;ay:;  w i t h o u t  !>ay. Ilowever, t h e  
t e a c h e r  mav r e q u e s t  t o  u s e  the days i n  her C u n u l a t i v e  Leave 
of Absence Account  for t h i s  rJurpose.  
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ARTICLE X V I  - REMUNERATION 

1 6 . 0 0  A t e a c h e r  s h a l l  r e c e i v e  r e m u n e r a t i o n  i n  ac- 
c o r d a n c e  w i t h  t h e  s a l a r y  scale and i n d e x a t i o n  
f o r m u l a  annexed  t o  t h i s  Co l l ec t ive  Agreement 
a s  Appendix 1, which  fo rms  a n  i n t e g r a l  p a r t  
o f  t h i s  C o l l e c t i v e  Agreement  b u t  s u b j e c t  t o  
t h e  f o l l o w i n g  c o n d i t i o n s :  

1 6 . 0 1  a )  For e l e m e n t a r y  s c h o o l s ,  t h e  s a l a r y  sca le  
i s  c a l c u l a t e d  o n  t h e  b a s i s  of a t w e n t y -  
f i v e  ( 2 5 )  h o u r  t e a c h i n g  week: 

b )  For h i g h  s c h o o l s ,  t h e  s a l a r y  scale  i s  ca l-  
c u l a t e d  o n  t h e  b a s i s  of twen ty- seven  ( 2 7 )  
t e a c h i n g  p e r i o d s  per  week p l u s  s i x  ( 6 )  
spare periods o r  i t s  e q u i v a l e n t  on a s i x  
( 6 )  d a y  c y c l e  (see a p p e n d i x  « A » ) .  

Any t e a c h e r  who t e a c h e s  more or  less t h a n  t h e  
r e q u i r e m e n t s  s p e c i f i e d  i n  t h i s  a r t i c l e ,  s h a l l  
be p a i d  o n  a p ro r a t a  b a s i s .  

However, t h o s e  t e a c h e r s  who were t e a c h i n g  a t  
l eas t  t w e n t y - s i x  ( 2 6 )  p e r i o d s  i n  t h e  p r e v i o u s  
s c h o o l  y e a r ,  and  whose c o u r s e  s u b j e c t  does n o t  
pe rmi t  them t o  a t t a i n  t w e n t y- s e v e n  ( 2 7 )  p e r i o d s ,  
would e i t h e r :  

a )  be p a i d  p r o p o r t i o n a t e l y  less;  

b )  c h o o s e  t o  t e a c h  o t h e r  c o u r s e s ,  i f  a v a i l a b l e  
a n d  i f  q u a l i f i e d ,  and h e n c e  be  pa id  accor- 
d i n g l y :  

c )  c o m m i t  t h e m s e l v e s  t o  do s u b s t i t u t i o n  u p  t o  
t h e  t w e n t y- s e v e n  ( 2 7 )  p e r i o d  l e v e l ,  and 

, h e n c e  b e  g u a r a n t e e d  o n e  hundred  per c e n t  
( 1 0 0 % )  o f  s a l a r y .  

I n  t h e  l a t t e r ' c a s e ,  s u b s t i t u t i o n  p e r i o d s  s h a l l  
be c u m u l a t i v e  on  a m o n t h l y  ba s i s  o n l y .  
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ARTICLE XVII - MODE OF REMUNERATION 

17.00 A teacher shall be paid by cheque on the last 
working day of the month during the school 
year, each salary cheque representing one- 
twelfth (1/12) of the teacher's total annual 
salary. 

17.01 

17.02 

17.03 

Salary cheques for the month of July shall be 
paid on or before the last day in the month 
of July. Salary cheques for the month of 
August shall be paid on or before the last 
day of August and mailed to the teacher's 
home address, unless the teacher supplies a 
self-addressed forwarding envelope. 

A teacher whose contract has been renewed 
under the terms and conditions of this Col- 
lective Agreement and who fails to report for 
the first day of the next school year, shall 
be subject to discipline, the whole under 
the teacher's right to file a grievance in 
conformity with the grievance procedure in 
this Collective Agreement. 

A teacher whose employment is terminated for 
cause by the School Corporation, during the 
school year, shall be entitled to all remu- 
neration owed to the teacher'until the day 
when employment was severed, subject to the 
following conditions: 

a) Each month of service is equivalent to 
one-tenth (1/10) of his annual salary; 

b) Each day of service is equivalent to 
one-two-hundredth (1/200) of his annual 
salary for each working day; 

c) The teacher shall reimburse the School 
Corporation for any prepayments of its 
contributions towards the cost of the 
teacher's pension, life insurance, 
disability, medical plans, for the pe- 
riod posterior to the date the termina- 
tion of employment takes effect. 
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ARTICLE X V I I I  - SALARY CLASSIFICATION O F  TEACHERS 

18.00 S a l a r y  c l a s s i f i c a t i o n s  o f  a t e a c h e r  s h a l l  
d e t e r m i n e d  by t h e  f o l l o w i n g :  

S tep- on- sca le :  A t e a c h e r  s h a l l  advance 
one  (1) y e a r  on t h e  scale f o r  each  y e a r  
o f  employment w i t h  t h e  School  and /o r  
e q u i v a l e n t  r e c o g n i z e d  e x p e r i e n c e .  A 
teacher who f a i l s  t o  t e a c h  f o r  t h r e e -  
f i f t h s  ( 3 / 5 t h s )  of t h e  school y e a r  s h a l l  
n o t  advance  as  aforesa id  on s tep-on-  
scale fo r  t h e  y e a r .  

I n  o r d e r  t o  a t t a i n  o n e  (1) y e a r  on t h e  
scale, t e a c h e r s  who are employed by t h e  
Schoo l  C o r p o r a t i o n  a t  t h e  date o f  s i g -  
n a t u r e  of t h i s  Agreement must be employed 
t o  t e a c h  a t  l eas t  n i n e  ( 9 )  h o u r s  per week; 
t e a c h e r s  h i r e d  f o r  t h e  1980-1981 s c h o o l  
y e a r  and thereaf te r  must  be employed t o  
teach a t  l e a s t  t w e l v e  ( 1 2 )  h o u r s  p e r  week 
t o  a t t a i n  s t e p- o n- s c a l e .  Teaching h o u r s  
which do n o t  p e r m i t  a teacher t o  o b t a i n  
a d d i t i o n a l  s t e p- o n- s c a l e  may be c a r r i e d  
o v e r  t o  t h e  f o l l o w i n g  y e a r  i n  o r d e r  t o  
a t t a i n  such s t e p- o n- s c a l e ;  

S c h o l a r i t y :  each t e a c h e r  s h a l l  be c las-  
s i f i e d  i n  one  (1) o f  s i x  ( 6 )  s c h o l a r i t y  
l eve ls  a c c o r d i n g  t o  s c h o l a r i t i e s  de te rmined  
by q u a l i f i c a t i o n s ;  

I n  d e t e r m i n i n g  t h e  s c h o l a r i t y  of a t e a c h e r ,  
e a c h  f u l l  academic  y e a r  s h a l l  be c o n s i d e r e d  
a s  o n e  l e v e l  of s c h o l a r i t y ,  b u t  w i t h o u t  
d u p l i c a t i o n  of c r e d i t s .  However, t h e  l e v e l  
of s c h o l a r i t y  t h a t  w a s  r e c o g n i z e d  by t h e  
Schoo l  C o r p o r a t i o n  f o r  each teacher a t  t h e  
d a t e  of s i g n i n g  o f  t h i s  Agreement s h a l l  n o t  
be r e d u c e d  d u r i n g  t h e  l i f e  of t h i s  Agreement; 

F o r  t h e  p u r p o s e s  of t h i s  C o l l e c t i v e  Agreement, 
a High Schoo l  c e r t i f i c a t e  s h a l l  be deemed a s  
e l e v e n  (11) y e a r s  s c h o l a r i t y ,  and  maximum 
c r e d i t  f o r  CEGEP o r  e q u i v a l e n t  s h a l l  be t w o  
(2) years. 

18.01 

18.02 

A t e a c h e r -w h o  o b t a i n s  t h e  n e c e s s a r y  q u a l i f i c a -  
t i o n s  advances  s i m u l t a n e o u s l y ,  b o t h  on s t ep -on-  
scale and s c h o l a r i t y  i n  any one y e a r .  

I t  s h a l l  be  t h e  r e s p o n s i b i l i t y  o f  e v e r y  t e a c h e r  
to s u p p l y  and  p r o p e r l y  document a l l  r e l e v a n t  
i n f o r m a t i o n  r e q u i r e d  t o  e s t a b l i s h  h i s  scholar i -  
t y  and h i s  s t e p- o n- s c a l e .  
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18.03 

18.04 

18.05 

18.06 

Applications for reclassification of scholari- 
ty shall be made to the School Corporation by 
submitting either originals or certified copies 
of transcripts and/or documents of courses 
completed. 

Claims submitted by a teacher for reclassifica- 
tion of scholarity on the grounds of successful 
completion of further study after engagement, 
shall be dealt with once yearly, as of September 
1st of every school year; claims based on courses 
successfully completed prior to September 1st of 
any school year shall be regarded as being ef- 
fective on September 1st of that school year 
providing it is properly documented to the School 
Corporation no later than October 31st of that 
year, or under unforeseen circumstances, at a 
later date provided provisionary documents are 
given by the teacher by October 31st of that year. 

For the purposes of classification of teachers, 
only courses and credits from a recognized Uni- 
versity of College or recognized Hebrew-Jewish 
Teacher College, Seminary or Rabbinical Institu- 
tion and/or courses. requisite to the obtaining of 
a degree shall be recognized by the School Corpora- 
tion for the purpose of scholarity classification, 
provided that the teacher notifies, in writing, 
the School Corporation of the intended courses 
to be studied and the said courses are in conformi- 
ty with Regulations of the Ministry of Education, 
issued by an Order in Council dated March 22nd, 
1968, and any amendments thereto. 

a) For the purpose of classification of schola- 
rity, five (5) full courses or credits or 
thirty (30) semester hours of study for each 
course or credit in a recognized University 
or College shall be regarded as equivalent 
of one (1) full academic year; 

b) For Hebrew/Yiddish teachers, one (1) year 
of completed study in a recognized Hebrew- 
Jewish Teacher College, Seminary or Rabbini- 
cal Institution comprising of at least twenty 
(20) hours of study per week for thirty-five 
(35) weeks shall also be regarded as equiva- 
lent of one full academic year. 

18.07 A teacher not presently in the employ of the 
School Corporation and hired for the following 
school year, shall have his initial scholarity 
and step-on-scale fixed in accordance with this 
Collective Agreement in the contract of employ- 
ment signed at the time of engagement wherein 
the teacher acknowledges, in writing, that he has 
submitted all his qualifications and teaching ex- 
perience and the scholarity and step-on-scale is 
established at such time. 
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18.08 

The teacher shall have recourse to the 
grievance procedure only in the event 
that the contract of employment establish- 
ing his scholarity and/or step-on-scale 
is not in accordance with the terms of 
this Collective Agreement. 

Notwithstanding any other provisions in 
this Article, all teachers that are pre- 
sently in the employ of the School Corpo- 
ration, shall not suffer any reduction in 
their step-on-scale or level of scholarity, 
unless the School Corporation is ordered by 
the Department of Education to submit the 
classification of teachers to the Department 
and the teachers are then reclassified by 
the said Department. 

ARTICLE XIX - LEVELS OF SCHOLARITY 
19.00 A teacher shall receive the scholarity level 

in accordance with the conditions stipulated 
in this Article, and Articles 18.00 to 18.08. 

19.01 

19.02 

19.03 

The School Corporation shall recognize six 
(6) levels of scholarity as hereinafter des- 
cribed, subject to 18.05. 

SCHOLARITY 13: A teacher hired by the School 
Corporation. 

SCHOLARITY 14: 

a)  A teacher who has successfully completed 
one (1) year of teacher training and two 
(2) full academic years; 

b) A teacher who has successfully completed 
two ( 2 )  years of recognized secular tea- 
cher's training program or two (2) years 
full-time or equivalent Hebrew-Jewish 
teacher's program or has graduated from 
a recognized two ( 2 )  year Hebrew-Jewish 
Teacher College, or Seminary or Rabbinical 
Institution and who has completed one (1) 
additional academic year; 

c) A Hebrew-Jewish teacher who has success- 
fully completed one (1) year of teacher 
training and one (1) year of full-time 
study in a recognized Hebrew-Jewish Teacher 
College, or Seminary, or Rabbinical Insti- 
tution and who has completed one (1) addi- 
tional academic year; 

d) A teacher who has successfully completed 
three ( 3 )  years of Midrasha Lamorim. 
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19.04 

19.05 

19.06 

SCHOLARITY 15: 

a) A teacher who has successfully completed 
one (1) full academic year beyond the 
requirements of Scholarity 14; or 

a Bachelor of Education degree recognized 
by the Quebec Department of Education; or 

b) A teacher who has successfully obtained 

c) A teacher who has successfully obtained 
a Bachelor of Arts or Science which in- 
cludes teacher certification; or 

d) A teacher who has successfully completed 
two (2) years of CEGEP or equivalent and 
two ( 2 )  years of a recognized Hebrew-Jewish 
Seminary. 

SCHOLARITY 16 : 

A teacher who has obtained a recognized 
College or University Degree at the Bache- 
lor's level excluding a Bachelor of Educa- 
tion Degree, without attending CEGEP as 
well as possessing a teacher's diploma or 
equivalent; 

A teacher who has successfully obtained a 
Bachelor of Education Degree recognized by 
the Quebec Department of Education and who 
had attended two ( 2 )  complete years of 
CEGEP : 

A Hebrew-Jewish teacher who has successfully 
completed one (1) additional academic year 
beyond the requirements of Scholarity 15 and 
who is an ordained Rabbi from a recognized 
Rabbinical Institution; 

A teacher who has completed a Bachelor of 
Education and one (1) full academic year; 

A Hebrew-Jewish teacher who has obtained a 
Bachelor of Arts or Science and who has 
attended two (2) years of Midrasha Lamorin. 

SCHOLARITY 17: 

a) A teacher who holds a recognized University 
or College degree at the Bachelor's level, 
excluding a Bachelor of Education degree, 
possessing a teacher's diploma or equivalent, 
and has successfully earned five (5) addi- 
tional University credits or courses at the 
post-graduate level or five ( 5 )  earned credits 
or courses at the undergraduate level which 
are related to the field of education, which 
were taken with prior written approval of the 
School Corporation; 
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b) A teacher who has successfully obtained a 
recognized Bachelor of Education degree 
without attendance at CEGEP and has com- 
pleted two ( 2 )  years of a Master's program; 

c) A teacher who holds a recognized University 
or College degree at the Bachelor's level, 
excluding a Bachelor of Education degree and 
who has been required to attend two ( 2 )  years 
at CEGEP and three ( 3 )  years at university 
and who possesses a teacher's diploma; 

d) A teacher who has a Bachelor degree excluding 
a Bachelor of Education degree, plus a teacher's 
diploma and who has successfully completed 
half of a recognized two ( 2 )  years Master pro- 
gram; 

e) A Hebrew-Jewish teacher who is an ordained 
Rabbi from a recognized Rabbinical Institution 
and who also possesses a Bachelor's degree 
from a recognized College, University, Seminary, 
Rabbinical Institution; 

f )  A teacher who has successfully obtained a Ba- 
chelor of Education degree and a CEGEP diploma 
and has completed half of a recognized two (2) 
years Master program. 

19.07 SCHOLARITY 18: 

a) A teacher who holds a recognized University or 
College Degree at the Bachelor's level and at 
the master's level who also possesses a tea- 
cher's diploma or equivalent; 

b) A Hebrew-Yiddish teacher who is an ordained 
Rabbi from a recognized Rabbinical Institution 
who holds a Bachelor's degree and also a Mas- 
ter's degree from a recognized Hebrew-Yiddish 
Teacher's College, Seminary or Rabbinical Ins- 
t itution ; 

c) A teacher possessing Scholarity 18 in the High 
School and who teaches less than fifty percent 
(50%) of her time in the elementary school; 

d) In the event that a teacher, possessing Schola- 
rity 18, who is teaching more than fifty percent 
(50%) of his time in the High School, is re-as- 
signed by the School Corporation so that he will 
teach less than fifty percent (50%) in the High 
School, that teacher shall retain Scholarity 18 
in his new assignment as if he was a High School 
teacher; 



- 3 2  - 
e) In the event that a teacher possessing 

Scholarity 18 requests in writing a trans- 
fer from the High School to an Elementary 
School, which request is approved by the 
School Corporation, so.that the teacher 
teaches less than fifty percent (50%) of 
h i s  time in the High School, that teacher 
shall be considered as possessing Schola- 
rity 18, as defined for Elementary teachers 
for the hours taught at the Elementary level; 

f) The School Corporation shall recognize Masters 
degrees in the Kindergarten and Elementary 
schools only in the following areas of study: 

- Judaic Studies - Special Education 
- Teachers of Second Language 
- Masters in educational psychology 
- Masters in Education in a field which, 
in the School Corporation opinion, 
is relevant to the subject taught by 
an elementary teacher. 



- 3 2  - 

ARTICLE XX - WORKING CONDITIONS 

20 .00  E l e m e n t a r y  s c h o o l  t e a c h e r s  t e a c h i n g  t w e n t y- f i v e  
( 2 5 )  h o u r s  per week mus t  be s c h e d u l e d  w i t h i n  
t h e  d u r a t i o n  o f  t h e  school week, e x c l u d i n g  l u n c h  
less t h r e e  and  o n e- h a l f  ( 3  1 / 2 )  h o u r s .  Teachers 
t e a c h i n g  t w e n t y- s i x  ( 2 6 )  h o u r s  per week mus t  be 
s c h e d u l e d  w i t h i n  t h e  d u r a t i o n  of t h e  s c h o o l  week, 
less t w o  and  o n e- h a l f  (2  1 / 2 )  h o u r s .  

I f  a t e a c h e r ' s  s c h e d u l e  r e q u i r e s  he r /h im t o  be 
i n  s c h o o l  o u t s i d e  o f  t h e s e  l i m i t a t i o n s ,  s h e / h e  
s h a l l  be p a i d  for  s u c h  a d d i t i o n a l  h o u r s  a t  h e r /  
h i s  h o u r l y  r a t e .  

2 0 . 0 1  A t  t h e  h i g h  s c h o o l  l e v e l :  

a )  T e a c h e r s  who are p a i d  f o r  t h i r t y - t h r e e  ( 3 3 )  
periods per week s h a l l  h a v e  n o  more t h a n  
f i v e  ( 5 )  non- paid  «window» h o u r s  per week; 
teachers t e a c h i n g  less,  no more t h a n  s i x  ( 6 )  
non- paid  window h o u r s  p e r  week: 

b)  T e a c h e r s  who are b e i n g  p a i d  be tween  t h i r t y -  
f o u r  ( 3 4 )  and  t h i r t y - s e v e n  ( 3 7 )  per iods p e r  
week s h a l l  have  no  more t h a n  f i v e  and  three-  
q u a r t e r s  ( 5  3 / 4 )  non- pa id  «window» h o u r s  per 
week ; 

c )  T e a c h e r s  who a re  b e i n g  p a i d  f o r  more t h a n  
t h i r t y - s e v e n  ( 3 7 )  per iods  per week s h a l l  have 
no  more t h a n  s i x  and  o n e- h a l f  ( 6  1 / 2 )  non- 
p a i d  «window» h o u r s  per week. 

I f  a t e a c h e r ' s  s c h e d u l e  r e q u i r e s  he r /h im t o  
be i n  s c h o o l  o u t s i d e  of t h e s e  l i m i t a t i o n s ,  
she /he  s h a l l  be p a i d  for  s u c h  a d d i t i o n a l  h o u r s  
a t  h e r / h i s  h o u r l y  r a te .  

For t h e  p u r p o s e  o f  c o m p u t i n g  t h e  number of non- 
paid window h o u r s  m e n t i o n e d  i n  t h i s  a r t i c l e ,  
l u n c h  p e r i o d  s h a l l  be e x c l u d e d  b u t  recess s h o u l d  
be i n c l u d e d .  

20.02 

20 .03  

The S c h o o l  C o r p o r a t i o n  s h a l l  e s t a b l i s h  a s  e q u i t a b l e  
a s  p o s s i b l e  t h e  work load f o r  e a c h  t e a c h e r .  

A t e a c h e r  r e c o g n i z e s  t h a t  c o n f e r e n c e s  and  m e e t i n g s  
w i t h  p r i n c i p a l s  and  c o o r d i n a t o r s ,  p a r e n t s ,  H o m e  
a n d  S c h o o l  A s s o c i a t i o n ,  s t a f f  a n d  i n d i v i d u a l  as- 
s i s t a n c e  and  g u i d a n c e  t o  p u p i l s  a n d  i n - s e r v i c e  
t r a i n i n g ,  c o m p l e t i o n  and  i s s u a n c e  o f  report  cards 
and  government  fo rms ,  p r e p a r a t i o n  a n d  c o r r e c t i o n  
of a l l  t es t s  and  e x a m i n a t i o n s  o f  c u r r i c u l u m ,  sub-  
jec t  matters,  save f o r  i n t r a - s c h o o l  ( b r a n c h )  as  re- 
q u e s t e d  by academic h e a d  or d e s i g n a t e d  a u t h o r i t y ,  
m a i n t e n a n c e  of a p p r o p r i a t e  records and  s u b m i s s i o n  
of records t o  t h e  academic h e a d s  form p a r t  o f  t h e  
t e a c h i n g  p r o f e s s i o n .  
T e a c h e r s  s h a l l  be ava i l ab l e  a n d  pa r t i c ipa t e  i n  s u c h  
c o n f e r e n c e s  o r  m e e t i n g s  b e f o r e  a n d  a f t e r  t h e i r  
classroom r e s p o n s i b i l i t i e s  a t  m u t u a l l y  c o n v e n i e n t  
times. Once a r e q u e s t  f o r  a m e e t i n g  i s  made, t h e  
t e a c h e r  and  t h e  p r i n c i p a l  m u s t ,  w i t h i n  f o r t y - e i g h t  
( 4 8 )  h o u r s ,  agree o n  a m u t u a l l y  c o n v e n i e n t  t i m e  so 
t h a t  t h e  m e e t i n g  may be h e l d  w i t h i n  f i v e  ( 5 )  s c h o o l  
d a y s  f o l l o w i n g  t h e  r e q u e s t .  I f  n o  ag reemen t  is  
r e a c h e d ,  t h e  m e e t i n g  mus t  be h e l d  on  t h e  f i f t h  ( 5 t h )  
s c h o o l  d a y ,  convened  by s c h o o l  a d m i n i s t r a t o r .  
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20.04 

20.05 

20.06 

20.07 

20.08 

20.09 

20.10 

20 .11  

20.12 

I t  i s  t h e  p r o f e s s i o n a l  r e s p o n s i b i l i t y  of 
t e a c h e r s  t o  be a d e q u a t e l y  p r e p a r e d  f o r  t h e i r  
classroom d u t i e s .  

A t e a c h e r  h a s  t h e  o b l i g a t i o n  o f  a r r a n g i n g  h i s  
p e r s o n a l  p l a n s  and a c t i v i t i e s  so t h a t  t h e s e  
do n o t  c o n f l i c t  w i t h  t h e  d i s c h a r g e  o f  h i s  
p r o f e s s i o n a l  r e s p o n s i b i l i t i e s .  

The S c h o o l  C o r p o r a t i o n  s h a l l  a l l oca t e  non- 
classroom d u t i e s  i n  s u c h  manner t h a t  t h e  
v a r i o u s  s u p e r v i s o r y  d u t i e s  needed  for t h e  e f -  
f i c i e n t  o p e r a t i o n  of t h e  s c h o o l  a re  s h a r e d  
as  e q u a l l y  as  p o s s i b l e  by a l l  t h e  t e a c h e r s  
i n  t h e  s c h o o l .  

Each t e a c h e r  i s  e n t i t l e d  t o  a d a i l y  u n i n t e r -  
rup ted  l u n c h  p e r i o d  s imi l a r  t o  t h a t  o f  t h e  
p u p i l s  o f  t h e  s c h o o l ,  save f o r  d u t y .  

T e a c h e r s  are  e n t i t l e d  t o  a n y  a n d  a l l  u n i n t e r -  
r u p t e d  recesses e n j o y e d  by t h e  p u p i l s ,  save 
f o r  d u t y .  

The S c h o o l  C o r p o r a t i o n  s h a l l  make a v a i l a b l e  
a T e a c h e r s '  R o o m  f o r  t h e  b e n e f i t  o f  t h e  t e a c h e r s .  

T e a c h e r s  s h a l l  be a d v i s e d  a t  l eas t  t w o  ( 2 )  
d a y s  i n  advance  r e g a r d i n g  t h e  s c h e d u l e d  p r e-  
s e n c e  o f  a s t u d e n t  t e a c h e r  i n  h i s  classroom. 

A t e a c h e r  h a s  t h e  p r o f e s s i o n a l  o b l i g a t i o n  t o  
i m m e d i a t e l y  c o n s u l t  h i s  p r i n c i p a l  a n d / o r  s u-  
pervisor r e g a r d i n g  s e r i o u s  p e d a g o g i c a l  and  
d i s c i p l i n a r y  problems t h a t  may a r i se .  

When a t e a c h e r  i s  i n  t h e  s c h o o l  b u i l d i n g ,  t h e  
t e a c h e r  s h a l l  a c t  and  c o n d u c t  h i m s e l f  i n  a 
manner c o n s o n a n t  w i t h  t h e  p r i n c i p l e s ,  p h i l o s o -  
phy a n d  a i m s  of t h e  S c h o o l  C o r p o r a t i o n .  

20.13 T e a c h e r s  s h a l l  be ava i l ab l e  f o r  i n - s e r v i c e  pro- 
f e s s i o n a l  t r a i n i n g  s e s s i o n s  a n d  d i s c u s s i o n s  
o n  s c h o o l  d a y s  up  t o  J u n e  3 0 t h  o f  any  s c h o o l  
y e a r  a n d  commencing on  Sep tember  1st o f  any 
s c h o o l  y e a r ,  a s  s c h e d u l e d  by t h e  S c h o o l  Corpo- 
r a t i o n  i n  c o n f o r m i t y  w i t h  a r t i c l e  1 . 0 2 .  

20.14 A t e a c h e r  s h a l l  be i n  s c h o o l  b u i l d i n g  a n d / o r  on 
d u t y  when a p p l i c a b l e ,  t e n  ( 1 0 )  m i n u t e s  b e f o r e  
t h e  r i n g i n g  o f - t h e  f i r s t  b e l l  i n  t h e  morning  
a n d  a f t e r  t h e  l u n c h  p e r i o d  b r e a k .  

T e a c h e r s  s h a l l  b e  i n  t h e  s c h o o l  b u i l d i n g  a t  
least t e n  ( 1 0 )  m i n u t e s  b e f o r e  t h e i r  t e a c h i n g  
t i m e  w i t h  no  d u t y  r e s p o n s i b i l i t y .  

20 .15  A t e a c h e r  s h a l l  s u p e r v i s e  t h e  o r d e r l y  d i s m i s s a l  
o f  h i s  p u p i l s  and  s h a l l  e n s u r e  t h a t  h i s  c lass-  
room i s  l e f t  i n  good o r d e r .  
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20.16 

20.17 

20.18 

20.19 

20.20 

20.21 

The School Corporation shall also make 
available at least one typewriter for the 
benefit of the teachers in each staff room. 

The School Corporation shall schedule .a 
minimum of three ( 3 )  professional days 
during the school year. 

Elementary school teachers who are willing 
to do substitute teaching and who have 
given their names to the School Corporation 
shall be given preference and shall be paid 
at the rate applicable to substitute tea- 
chers in the Public Sector except when 
teaching in their own class. In such cases, 
the teachers shall be paid at their hourly 
rate. 

High School teachers willing to do substi- 
tute teaching shall be paid at the rate 
applicable to substitute teachers in the 
Public Sector. 

Teachers teaching sixteen (16) or more periods 
per week in the High School, shall be entitled 
to the following paid spare periods: 

Teachins periods SDare Deriods 

16 - 18 
19 - 20 
21 - 22 
23 - 24 
25 - 26 
27 or more 

The parties accept the concept that there 
shall be provisions for planning and prepara- 
tion of curriculum in elementary schools and 
that each School Corporation has different 
needs and a different administrative framework. 
Teachers shall make themselves available 
for the following activities: 

a) 1) one (1) staff meeting per month; 
2) Full professional days; 
3 )  Parent-teacher interview days; 
4) Committee meetings: 
5) Teacher evaluation and supervision meetings; 
6) One 41) report card meeting per class per 

term; 
7) Ho1ida.y programs as related to the teacher's 

classroom assignments; 
8) Two (2) meetings per class with parents 

and/or non-teaching professionals per 
year; 

b) The teachers shall make available up to 
five ( 5 )  hours per class per year for plan- 
ning and coordination of integrated curri- 
culum and projects, and meetings additional 
to 20.21 a)8) above. 

Any meetings that take place over and beyond 
this block of time shall be mutually agreed 
upon by both parties and paid for at the 
teachers hourly rate. 
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20.22 

20.23 

2 0 . 2 4  

High School teachers responsible for more than 
one (1) pure science lab preparation per subject 
per grade per week shall receive one (1) addi- 
tional spare period or one (1) extra paid period 
per week at the School Corporation's discretion. 

Teachers' schedules cannot be changed after the 
first forty-five ( 4 5 )  teaching days of the school 
year without the teacher's written consent. 

A teacher who teaches at least thirteen (13) 
periods in the High School and the equivalent 
of one (1) all day class in the Elementary School, 
shall be entitled to two (2) spare periods per 
week. 

ARTICLE XXI - DEPARTMENT HEADS 
21.00 Department heads shall be appointed in the fol- 

lowing subject areas: 

United Talmud Torahs: Mathematics, English, 
Science, J.P.P.S.: A committee composed of the 
Federation and the School Corporation shall de- 
cide which subjects require department heads. 
The committee shall meet annually and determine 
by June of each year which subjects require de- 
partment heads the following year. In any sub- 
sequent year, if the committee is unable to reach 
an agreement, the previous decision shall apply. 

Hebrew Academy: A committee composed of the Fede- 
ration and the School Corporation shall decide 
which subjects require department heads. 
mittee shall meet annually and determine by June 
of each year which subjects require department 
heads the following year. In any year if the 
committee is unable to reach an agreement, the 
previous decision shall apply. 

The com- 

21.01 

21.02 

21.03 

The position of Department head is a non-supervi- 
sory position responsible to and under the super- 
vision of the Academic Head. This position is to 
be appointed annually by the Administration of the 
School. 

The position of Department head is not subject to 
seniority and.the appointment or the removal of 
Department head is not subject to grievance. 

The appointed Department Head must be part of 
the bargaining unit. 

The position of Department Head entails the fol- 
lowing duties: 

1) Under the direction of the Academic Head, 
and recognizing limitations of schedule to 
assist in planning the program for that par- 
ticular department in conformity with the 
Course of study, and to coordinate the work 
of the staff involved for Secondary I to V; 
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2) To assist in planning for the ensuing 
school term; 

3 )  Recognizing limitations of schedule and 
Professional Days already provided for, to 
generally keep teachers informed of new 
trends and developments in the subject con- 
cerned ; 

4 )  To advise the Academic Head regarding sup- 
plies and equipment required, and to sug- 
gest, for approval, certain orders, having 
listed suitable suppliers, costs, etc.; 
to help maintain adequate book stocks; 

5) To coordinate examinations at the various 
levels. 

Department heads may be relieved of teaching 
duties for one (1) period per week. 

If, however, the department head consents to 
maintain the full workload, he shall be com- 
pensated by an additional $1,500 per school 
year, in lieu of the reduction of one (1) 
period. 

ARTICLE XXII - GRIEVANCE PROCEDURE 
22.00 With a view to settling as equitably and ex- 

peditiously as possible with all grievances, 
disputes and disagreements between the parties 
of this Collective Agreement, there shall be 
observed the following grievance procedure: 

a) Any teacher, group of teachers, or the Fe- 
deration believing that there exists grounds 
for a grievance shall, within seven (7) school 
days after the alleged occurrence of the event 
which gives rise to grievance, first make a 
verbal approach to the Executive Director of 
the School Corporation, depending on the na- 
ture of the grievance; 

b) Should the initial approach fail to produce 
within seven (7) school days a satisfactory 
settlement to the Federation and/or teacher(s), 
the teacher(s) and/or Federation shall forward 
within the said seven (7) days, a written com- 
plaint of the alleged grievance to the School 
Corporation; 

c) Upon receipt by the School Corporation of 
the grievance, it shall meet with the grievor 
teacher(s) who may be accompanied by an of- 
ficer of the Federation within the ensuing 
seven (7) school days or further extension as 
may be agreed upon in writing; 

d )  Within the next seven ( 7 )  school days fol- 
lowing the meeting hereinabove referred to, 
the School Corporation shall forward to the 
grievor a written answer to the grievance; 
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22.01 

22.02 

22.03 

e) Should the written answer by the School 
Corporation be unsatisfactory to the 
grievor, or should the School Corporation 
not forward the written answer within the 
next seven (7) school days, the grievor 
may refer the grievance to arbitration 
within the next seven (7) school days of 
the receipt of the last answer, by sending . 
a notice by registered mail, requesting 
arbitration of the grievance; 

f )  Within seven (7) school days of the re- 
ceipt by the School Corporation of the 
notice of submission to arbitration, the 
parties will try to agree on the appoint- 
ment of an impartial arbitrator, either 
party may avail itself of the provisions 
of Section 100 of the Labour Code; 

g) Any arbitration shall be binding on all 
parties concerned. 

During the summer vacation, the delays in 
Article 22.00 shall read fourteen (14) ca- 
lendar days. 

The procedure herein may be exercised by the 
School Corporation should it have any grievance 
against any teacher(s) and/or Federation and 
the provisions herein shall apply mutatis mu- 
tandis. 

The arbitrator shall not be authorized to make 
any decision inconsistent with the provisions 
of this Agreement, nor to alter, modify or 
amend any part of this Agreement. 

ARTICLE XXIII - SUCCESSORS' RIGHTS 

23.00 In the event that the School Corporation merges 
or amalgamates with another School Corporation, 
the teachers with each School Corporation shall 
be governed by the terms and conditions of their 
respective Collective Agreements and shall re- 
tain all their seniority rights, governmental 
statutes, regulations and directives. 

This entire Collective Agreement is subject to 
governmental statutes, regulations and directives, 
which governmental statutes, regulations and 
directives supersede and prevail upon any sti- 
pulations in this Collective Agreement. 
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ARTICLE XXIV - INTERPRETATION 
2 4 . 0 0  Wherever applicable in this Collective 

Agreement, the masculine gender includes 
the feminine and vice versa; the neuter 
refers to the School Corporation or the 
Federation, as the case may be; and the 
singular includes the plural wherever 
applicable. 

ARTICLE XXV - GENERAL PROVISIONS 

25.00 Each teacher must participate in the con- 
tributory Life Health Insurance Plan 
(Dental excluded) to be established joint- 
ly by the Federation and the School Corpo- 
ration. The School Corporation shall con- 
tribute fifty percent ( 5 0 % )  of the cost 
of the said Plan. 

ARTICLE XXVI - BREACH OF CONTRACT CLAUSE 
26.00 A teacher who terminates a contract of em- 

ployment entered into with the School Cor- 
poration, either after it has been renewed 
for a new school year, or during the term 
of the school year, shall pay the School 
Corporation the following indemnities: 

a) One-tenth (1/10) of the teacher's 
annual salary in lieu of sixty ( 6 0 )  
days' notice; and 

b) Reimbursement of the contributions made 
by the School Corporation f o r  the tea- 
cher's participation in the medical- 
health-insurance and pension plans 
during the then current school year. 

2 6 . 0 1  

26 .02  

The School Corporation shall be entitled 
to withhold and retain such sums as may 
become due under 26 .00  from any monies or 
sums that otherwise would have become 
payable to the teacher upon termination 
of the contract. 

A teacher terminating a contract in the 
manner set forth in 2 6 . 0 0  shall not be 
entitled to receive the cash value for any 
days in the Cumulative Leave of Absence 
Account in excess of the minimum requirements. 
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26.03 

26 .04  

26.05 

The t e a c h e r  whose spouse  i s  t r a n s f e r r e d  
by h i s  employer  o r  moves t o  another  lo-  
c a t i o n  o b l i g i n g  t h e  t e a c h e r  t o  change h i s  
p l a c e  of r e s i d e n c e  beyond a r a d i u s  o f  
f i f t y  ( 5 0 )  miles may r e s i g n  w i t h o u t  pe- 
n a l t y  i f  h e  f u l f i l l s  t h e  t h r e e  ( 3 )  f o l -  
lowing c o n d i t i o n s :  

a )  i f  h e  s u b m i t s  p roof  o f  h i s  s p o u s e ' s  
t r a n s f e r  by t h e  l a t t e r ' s  employer ;  

b) i f ,  a s  a r e s u l t  of t h i s  t r a n s f e r ,  
he m u s t  change h i s  p l a c e  of r e s idence ;  

c )  i f  h e  g i v e s  n o t i c e  of t h i s  t o  t h e  
Schoo l  C o r p o r a t i o n  a t  leas t  t w o  ( 2 )  
months b e f o r e  t h e  p r o j e c t e d  d a t e  of 
h i s  d e p a r t u r e  or when n o t i c e  of 
t r a n s f e r  i s  g i v e n  b e f o r e  A p r i l  23rd 
h e  must g i v e  n o t i c e  by A p r i l  23rd or  
i n  c o n f o r m i t y  w i t h  a r t i c l e  9 . 0 0 .  

When a r e s i g n a t i o n  which does n o t  conform 
t o  A r t i c l e  26 .00  i s  n o t  s p e c i f i c a l l y  p e r-  
m i t t e d  by t h i s  Agreement,  s u c h  r e s i g n a t i o n  
s h a l l  c o n s t i t u t e  a breach of c o n t r a c t .  

When a teacher i s  a b s e n t  w i t h o u t  p e r m i s s i o n  
or w i t h o u t  v a l i d  r e a s o n s  fo r  more t h a n  f i v e  
( 5 )  c o n s e c u t i v e  working d a y s ,  such  absence  
s h a l l  c o n s t i t u t e  a b r e a c h  o f  c o n t r a c t  by 
t h e  t e a c h e r ,  commencing from t h e  d a t e  of 
t h e  b e g i n n i n g  o f  such  a b s e n c e .  

ARTICLE X X V I I  - EVALUATION 
27 .00  I n  order t o  f a c i l i t a t e  t h e  c o n s t a n t  e v a l u a -  

t i o n  of t e a c h e r s ,  t h e  f o l l o w i n g  p r o c e d u r e s  
s h a l l  be followed: 

1) P r o b a t i o n a r y  t e a c h e r :  f i r s t  y e a r  of  
employment. 

a )  The t e a c h e r  must be  v i s i t e d  a t  l eas t  
once d u r i n g  t h e  f i r s t  s i x t y  ( 6 0 )  
c a l e n d a r  d a y s ;  

b) A w r i t t e n  e v a l u a t i o n  must be g i v e n  
t o  t h e  .teachers; 

c )  A m e e t i n g  must be h e l d  w i t h  t h e  
teacher w i t h i n  t h e  f i r s t  s i x t y  
( 6 0 )  c a l e n d a r  d a y s  t o  d i s c u s s  
t h e  e v a l u a t i o n ;  

d )  A second v i s i t  f o l l o w e d  by a w r i t t e n  
e v a l u a t i o n  and a mee t ing  must t h e n  
be h e l d  before A p r i l  1st. 



27.01 

27.02 

27.03 
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Probationary teacher: second year of 
employment: 

The visit, written evaluation and meeting 
must be held before April 1st. 

Permanent teachers: 

All teachers must be visited at least 
twice and given copies of their evalua- 
tion report within the length of this 
Collective Agreement. 

In the year the evaluation is taking 
place, the first meeting and written 
evaluation must take place before the 
end of the third week of February. If 
the evaluation shows that the teacher's 
work is not found to be satisfactory, 
a second visit and meeting must take 
place before April 1st. 

The evaluation report form must provide 
appropriate space to permit teachers' 
comments or rebuttal. 

Sufficient space must be allowed on evaluation 
forms in order to permit the evaluated teacher 
to comment on his evaluation. When a teacher 
disagrees with the evaluation, the contents 
of such an evaluation may be subject to griev- 
ance, but only if a teacher is dismissed or 
disciplined as a result of an unfavourable 
evaluation. 

The written evaluation report form shall be- 
come part of the teachers permanent professional 
file. 

Each School Corporation shall have a Pa- 
rity Committee with a mandate to review 
the evaluation procedure as a whole (in- 
cluding, but not restricted to the esta- 
blishment of criteria for evaluation) and 
to submit their decision for implementa- - 
tion by their respective Boards by January 
15, 1985; 

A maximum of three ( 3 )  representatives 
from each party shall constitute the 
Parity committee; 

Majority decisions shall be the rule; 

Until such time as the decision is reached, 
status quo shall be applied. 
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ARTICLE X X V I I I  - RECYCLING OF TEACHERS 
( F o r  High S c h o o l  t e a c h e r s  o n l y )  

28 .00  A t e a c h e r  who h a s  t o  t a k e  c o u r s e s  f o r  
r e c y c l i n g  p u r p o s e s ,  a s  a r e s u l t  of a 
c h a n g e  i n  p rog ram,  a n d  who c a n n o t  be 
r e c y c l e d  t h r o u g h  summer o r  e v e n i n g  
c o u r s e s  w i t h i n  a y e a r  s h a l l ,  i f  h e  
so r e q u e s t s  b e f o r e  F e b r u a r y  l s t ,  be 
g r a n t e d  a non- pa id  leave  o f  a b s e n c e  
f o r  t h e  f o l l o w i n g  s c h o o l  y e a r .  Upon 
r e t u r n i n g  f rom h i s  l e a v e  of a b s e n c e ,  
t h e  t e a c h e r  s h a l l  r e t a i n  t h e  same 
r i g h t s  and  t h e  same number of t e a c h i n g  
p e r i o d s .  However, t h e  S c h o o l  Corpora-  
t i o n  reserves t h e  r i g h t  t o  change  h i s  
t e a c h i n g  a s s i g n m e n t s .  I f  a r e p l a c e m e n t  
t e a c h e r  i s  c a l l e d  upon t o  t e a c h  t h e  
h o u r s  p r e v i o u s l y  t a u g h t  by a t e a c h e r  
on s u c h  l e a v e  of a b s e n c e ,  s u c h  t e a c h e r  
s h a l l  n o t  be t e n u r e d  i n  t h e s e  h o u r s .  
A t e a c h e r  c o v e r e d  by t h i s  A r t i c l e  
s h o u l d  be s u b j e c t  t o  t h e  same c o n d i -  
t i o n s  a s  o u t l i n e d  i n  A r t i c l e  1 4 . 0 1 .  

ARTICLE X X I X  - PROGRAMME OF STUDIES AND COURSE OUTLINE 

29.00 a )  When t h e  Depa r tmen t  of E d u c a t i o n  
p r o v i d e s  a s p e c i f i c  programme o f  
s t u d i e s  f o r  a g i v e n  c o u r s e ,  i t  w i l l  
be p r o v i d e d  t o  t h e  t e a c h e r  c o n c e r n e d  
upon request; 

b) When t h e  Depa r tmen t  of E d u c a t i o n  d o e s  
n o t  p r o v i d e  a s p e c i f i c  programme o f  
s t u d i e s  f o r  a g i v e n  c o u r s e ,  a n  o u t l i n e  
o f  t h e  c o u r s e  of s t u d y  w i l l  be pro- 
vided t o  t h e  t e a c h e r  c o n c e r n e d  upon 
r e q u e s t .  Such a n  o u t l i n e  s h a l l  d e p i c t  
i n  a g e n e r a l  way  t h e  s u b j e c t  matter of 
t h e  c o u r s e  and  c o n t a i n  t h e  main t o p i c s  
a s  w e l l  as i t s  o b j e c t i v e s ;  

c )  T e a c h e r s  may be r e q u i r e d  t o  p r o v i d e  t h e  
a d m i n i s t r a t i o n  w i t h  a summary o f  t h e i r  
p l a n n e d  i m p l e m e n t a t i o n  of t h e  c o u r s e .  



ARTICLE XXX - DURATION AND TERMINATION 

30.00 T h i s  p r e s e n t  C o l l e c t i v e  Agreement s h a l l  t a k e  
e f f e c t  on  t h e  da t e  of i t s  s i g a n t u r e  u n t o  
isuguçr;=T-=- - -- -- - 

~-~ ~ 

- ~- - 
30 .01  E i t h e r  p a r t y  may g i v e  w r i t t e n  n o t i c e  by 

Registered Mail t o  t h e  o t h e r  p r io r  t o  J u n e  
30,  1986 ,  o f  i t s  i n t e n t i o n  n o t  t o  renew t h e  
present  c o n t r a c t .  

30.02 

30.03 

S h o u l d  w r i t t e n  n o t i c e  of non- renewal  n o t  be 
g i v e n  by e i t h e r  p a r t y  p r io r  t o  J u n e  3 0 ,  1986,  
a s  s t i p u l a t e d  i n  A r t i c l e  3 0 . 0 1  above, t h e n  
t h e  p r e s e n t  c o n t r a c t  s h a l l  a u t o m a t i c a l l y  be 
renewed f o r  a f u r t h e r  p e r i o d  o f  o n e  (1) y e a r  
a n d  u n d e r  t h e  same t e r m s  and  c o n d i t i o n s .  

I n  t h e  e v e n t  o f  a n o t i c e  of non- renewal  as  
set  f o r t h  i n  A r t i c l e  3 0 . 0 1  o f  t h i s  C o l l e c t i v e  
Agreement a n d  u n t i l  t h e  s i g n i n g  of a new Col- 
l ec t ive  Agreement ,  t h i s  Co l l ec t ive  Agreement 
s h a l l  be a p p l i e d  by b o t h  p a r t i e s .  

WAGE SCALE 

The wage scale a p p l i c a b l e  t o  t e a c h e r s  of t h e  p u b l i c  sector 
t o g e t h e r  w i t h  t h e  i n d e x a t i o n  f o r m u l a  i f  a n y  s h a l l  be p a r t  
of t h i s  a g r e e m e n t .  

S a l a r i e s  o f  t e a c h e r s  s h o u l d  be a d j u s t e d  on  t h e  same b a s i s  as  
for t e a c h e r s  o f  t h e  p u b l i c  sector f o r  t h e  p e r i o d  be tween  Ja-  
n u a r y  l s t ,  1986 ,  o n t o  Augus t  3 1 s t ,  1986 ,  and  any  r e t r o a c t i v i t y  
t h a t  m i g h t  be p a y a b l e  t o  t h e  t e a c h e r s  o f  t h e  p u b l i c  sector f o r  
t h e  s a id  p e r i o d  s h a l l  a l so  be p a i d .  

I n  w i t n e s s  w h e r e o f ,  t h e  p a r t i e s  h e r e t o  have  s i g n e d  a t  M o n t r e a l ,  
t h i s  d a y  of , 1984.  

FEDERATION O F  TEACHERS O F  UNITED TALMUD TORAHS O F  
JEWISH SCHOOLS OF MONTREAL MONTREAL I N C .  

' /' 
L 

PERETZ SCHOOLS I N C .  

P e r :  

THE HEBREW ACADEMY 

P e r :  
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NO. O F  PERIODS 

O 1  
02 

03  
04 

0 5  

06 
07  

08 

O9 

1 0  
11 
1 2  

1 3  
1 4  

15  

1 6  

1 7  

18 
1 9  
20 
2 1  
22 

23  
24 
2 5  

26 
27 

28 
29 
30 
31 
3 2  
33 

3 4  
35 
36 

APPENDIX "A" 

CONVERSION TABLE (6-DAY CYCLE) 

% OF SALARY 

2 .52  

5 . 0 5  

7 .57  

1 0 . 1 0  

1 2 . 6 2  

15.15 
1 7 . 6 7  

20 .20  
22 .72  

25 .25  
27 .77  

30 .30  
32 .82  
3 5 . 3 5  

37 .87  

40 .40  

4 2 . 9 2  

45 .45  

47.98 
53 .53  
56 .06  
58 .58  

64 .14  

66.66 
69 .19  
74 .74  
7 7 . 2 7  

8 2 . 8 2  

85.35 
90 .90  

9 3 . 4 3  
95 .95  

1 0 1 . 5 1  
1 0 4 . 0 3  
106 .56  
1 0 9  .O8 














