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PART A GENERAL 

A.I.0 SCOPE AND RECOGNITION 

1.1 The word 'employee' or "employees' wherever used in this 
Agreement shall mean the employees of The York Region Board 
of Education in the collective bargaining unit set out in A.1.2. 

The Board recognizes the Union as the sole and exclusive 
bargaining agent for all off ice and clerical and technical employ- 
ees of the employer, save and except supervisors, persons 
above the rank of supervisor, 

Manager of Finance 
Information Systems Co-ordinator 
Manager of Personnel Seivices 
Manager of Administrative Services 
Manager of Plant Operations & Administration 
Manager of Planning & Approvals 
Manager of Accounting Services 
Manager of Construction & Maintenance 
Manager of Purchasing 
Manager of Systems & Programs 
Chief Testing Officer 
Research Officer 
Accountant 
Area Business Administrator 
Personnel Officer 
Payroll Officer 
Transportation Co-ordinator 
Manager of Computer Operations 
Executive Assistant to the Director 
Media Resources Librarian 
Supervisor of Maintenance (Shops) 
Supervisor of Maintenance & Construction 
Supervisor of Building Systems 
Supervisor of Planning 
Computer Project Leader 
Health & Safety Officer 
Supervisor of Accounting 
Information Officer 
Staff Development Officer 
Supervisor of Learning Resources Centre 
Planner 

1.2 
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Approvals Officer 
Project Analyst 
Assistant Manager of Computer Operations 
Budget Analyst 
Senior Buyer 
Child Care Co-ordinator 
Area Planner 
Supervisor of Office Services 
School Business Assistant 
Assistant to Director of Continuing Education 
Administrative Assistant to Superintendent 
Assistant Payroll Supervisor 
Records Management Officer 
Curator 
Assessment Review Officer 
Business Assistant 
Secretary to Director 
Benefits Officer 
Secretary to Divisional Superintendent 
Secretary to Executive Assistant 
Secretary to Superintendent 
Benefts Administration Clerk 
Payroll Clerk C 
Accounting Clerk C 
Secretary to Board Committees 
secretary to Director of Employee Relations and Board Solicitor 
Computer Clerk - Human Resources 
Secretary to lnfornytion Officer 
Secretary to Manager of Personnel Services 
Secretary to Personnel Officer 
Secretary to Superintendent of Special Education and Student 

Support Services 
Secretary to Superintendents of Program (Eng. & Fr.) 
Secretaty to Assistant Superintendent of Business-Finance 
Human Resources Secretary/Clarical 
SecretarytoCO-ordinator of Hoaith &Safety and Health &Safety 

Lay Assistants 
Divisional Superintendent 
superintendent 
Assistant Superintendent 
Board Solicitor 
Director of Employee Relations 
Psychologists - Registered 
Psychotogists - Non-registered 
Speech Pathologists 

Officer 
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OccupatiordP hysio: herapists 
Work Experience Co-ordinators 
Field Supervisors 
Head Caretaker & Head landscaper 
Maintenance Foreman 
Chief Engineer 

Wherever the singular or feminine is used in this Agreement it 
shall be construed as if the plural or masculine has been used 
where the content of the party or parties hereto so require. 

Wherever the term 'supervisor' is used, it shall be deemed to 
mean the employee's immediate supervisor outside of the bar- 
gaining unit. Aschoolprincipal is considered to betheemployee's 
immediate Supervisor. 

A.1.3 

A.1.4 

2.0 DURATION OF AGREEMENT 

2.1 )i TR is aareement shall be effective from the 1st W u W .  
1997 until the 31 st day of December, 1998 and thereafter from 
year to year unless notice of desire to amend or terminate this 
Agreement is given by either party to the other party within a 
period of not more than ninety calendar days nor less than thim 
calendar days prior to the expiry date of this Agreement. 

2.2 

3.0 

3.1 

3.2 

.4.0 

4.1 

If notice of desire to amend or terminate this Agreement is given 
by either patty, then the parties agree to meet for the purpose of 
negotiations within fifteen (15) calendar days afterthe giving of 
such notice if requested to do so, or at any other time mutually 
agreed upon by the parties. 

NO STRIKES - NO LOCKOUTS 

The Board undertakes that there will not be a lockout as defined 
in the Labour Relations Act during the term of this Agreement. 

The Union undertakes that there shall be no strike as defined in 
the Labour Relations Act during the term of this Agreement. 

GRIEVANCE AND ARBITRATION PROCEDURES 

For the purposes of this Agreement, a grievance is defined as 
being a claim that there has been a violation of this Agreement 
and that the Board or the Union has acted, for the purpose of 
application, administration or interpretation, in a manner which 
violates this Agreement. 
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A.4.2 

A.4.3 

k4.4 

Only the Union and its representatives shall have the right to 
originate a grievance on behalf of an employee, or group of 
employees and to seek adjustment with the employer in the 
manner provided in the Grievance Procedures. Such agrievance 
shall commence at Step 1. 

If an employee has a complaint she shall first discuss her 
complaint with her immediate supervisor. 

If the subject matter of the complaint is not settled within a period 
of five (5) working days, then thefollowing Stepsin the Grievance 
Procedure should be followed: 

A.4.4.1 STEP 1 

All written grievances must be submitted within ten (10) working 
days after the circumstances which gave riie to it came or ought 
to have come to the attention of the individual concerned. 

The aggrieved employee shall first submit the grievance to her 
Steward. If the Steward considers the matter to be a grievance, 
as defined in A.4.1, then the employee, accompanied by her 
Steward, may present her grievance in wriiing to her Supervisor. 
The grievance shall be in writing, signed by the steward and shall 
advise management of the remedy sought and any provision of 
thiscollectiveagreement uponwhichthegrievanceisbased.The 
Supervisor shall answer in wriiing the grievance within five (5) 
working days after she has received same. 

A.4.4.2 STEP2 

If the grievance is not then settled, then the grievor may, 
accompaniedby herstewardwithin five (5)workingdaysafterthe 
written decision of the supervisor has been received or should 
have been received, present the grievance to either the Area 
Business Administrator or other representative designated by 
the Board fromtime totime. The Area Business Administrator or 
other representative designated by the Board shall answer the 
grievance in writing within five (5) working days after the griev- 
ance has been received. 
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A.4.4.3 

6.5 

4.6 

STEP 3 

If the grievance is not settled in accordance with Step 2, then 
within ten (10) working days after the decision of the Area 
Business Administrator or other designate has been received or 
should have been received, then the grievance may be presented 
to the Director of Employee Relations who shall convene the 
Management Committee. Upon receiving the grievance, the 
Management Committee shall notify the Business Rapresenta- 
tive of the Union, of the time and place of a meeting when they 
will discuss and consider the representations made and the 
decisions reached at Step 2. The meeting shall take place within 
ten (10) working days after the Management Committee has 
received the grievance and the decision of the Management 
Committee shall be given in writing to the Business Representa- 
tive of the Union within ten (10) working days after such a 
meeting. 

The Management Committee shall be made up of the Superin- 
tendent of Business, Director of Employee Relations, Personnel 
W i e r  andor one other member to be determined from time to 
time. 

The Board may submit to the Union a grievance with respect to 
the conduct of the Union, its Officers, or Stewards, members or 
with respectto any allegedviolations ofthecollectiveagreement. 
Such a grievance may be presented by the Board, in wriiing, to 
the Business Representativeof the Union, within ten (IO) working 
daysaftertheoccurrenceofthe matterwhich isthesubject ofthe 
grievance. If such a grievance is not settled, it may be referred 
to arbitration in accordance with the provision of A.4.8 of this 
Agreement. 

The Unionmaysubmitapolicygrievancewhich isdistinguishable 
from the grievance of any individual employee and which con- 
cerns the Union itself and which alleges a violation of this 
Agreement. Such a grievance may be presented in writing to the 
Director of Employee Relations who shall convene the Manage- 
ment Committee as referred to in the Grievance Procedure within 
ten (1 0) working days after the alleged violation. If the grievance 
is not settled within ten (1 0) working days, R may then be referred 
to arbaration under the provisions of A.4.8 of this Agreement. 
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A.4.7 Where a specific provision of this Agreement has been alleged 
to have been violated or misinterpreted, a group grievance (i.e. 
two or more employees in one or more locations) may be 
presented by the Union denoting the number of employees 
affected. The grievance shall be signed by those grieving or by 
three members of the Union Executive, which shall identify those 
who are grieving. The grievance must be presented to the 
Management Committee, as referred to in the Grievance Proce- 
dure, within ten (10) working days afterthe alleged violation or 
misinterpretation. If the grievance is not settled within ten (10) 
working days it may be referred to Arbitration under the provi- 
sions of A.4.8 of this Agreement. 

Such a grievance will only be possible where the remedy sought 
is identical. 

A.4.8 Intheeventthat agrievance istoproceedtoarbitration,thenthe 
party going to arbitration must send a notice of intention to 
proceed to arbitration to the other party within ten (10) working 
days after the last Step in the Grievance Procedure has been 
exhausted. The notice of intention to proceed to arbitration shall 
contain astatement of the matter in dispute and the relief sought 
from an Arbitration Board. The statement must also include the 
name and address of the party's nominee to the proposed 
Arbitration Board. 

The party who receives the notice of intention to proceed to 
arbitration shall then notify the other patty of the name and 
address of its nominee to the proposed Arbitration Board within 
ten working days after receiving the notice. 

A.4.10 The two nominees so appointed shall attempt to select a Chair- 
man for the Board, but if they are unable to agree upon the 
selection within a period of ten ( IO) working days, either of the 
nominees shall then have the right to request the Minister of 
tabour for Ontario to appoint a Chairman for the Afbitration 
Board. 

A.4.9 

A.4.11 Each party shall bear the exqenses of its own nominee to an 
Arbitration Boardandthepartiesshall jointly andequallybearthe 
expenses of the Chairman. 

A.4.12 No grievance may be submittedto a Board of Arbitration or dealt 
with by aBoardof Arbitration ordealtwith byaBoardunlessithas 
been properly carried through all the required Steps of the 
Grievance and Arbitration Procedures. 
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A4.13 

4.1 4 

.4.15 

.4.16 

.4.17 

L4.18 

The Board of Arbitration may determine its own procedure but 
shall give full opportunity to all parties to present evidence and 
make representations to it. It shall hear and determine the 
difference or allegation and render a decision. 

The Arbitration Board shall have the power to determine if any 
malter is arbitrable. Any Board of Arbitration shall not have any 
authority to make any decision which is inconsistent with the 
terms of this Agreement, nortoaddto nor amend any of theterms 
of this Agresment. The jurisdiction of the Arbitration Board shall 
be strictly confined to dealing with the issue in dispute between 
the patties, as outlined in the notice of intention to proceed to 
arbitration and to the issues outlined in the grievance. 

The decision of a Board of Arbitration shall be final and binding 
upon the parties and for this purpose the decision shall be 
unanimous or one reached by a majority of the members of the 
Board, provided, however, that if there is no majorii decision of 
the Board, then the decision of the Chairman shall constitute a 
final and binding decision of the Board. 

Time limits set forth in this Atticle may be extended by mutual 
agreement between the parties hereto. 

I f  an employee is discharged, her grievance must be presented 
in writing, signed by the employee concerned, within five (5) 
working days after the discharge, to the Director of Employee 
Relations whoshall answerthegrievance in writing within five (5) 
working days after the grievance is presented to her. The 
employee's Stewardshall be present when the employee presents 
her grievance. If the grievance is not settled, itshall be presented 
by the Grievance Committee to the Management Committee in 
accordance with the procedure outlined in Step 3 of the Griev- 
ance Procedure within five (5) working days after the wriien 
answer of the Director of Employee Relations has been received 
by the employee. 

Where an employee's grievance against her discharge or sus- 
pension comes before an Arbitration Board, the Board may make 
a ruling, 

L4.18.1 confirming the Board's decision, or 
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A.4.18.2 reinstatingthe employee with orwithout compensation forwages 
last, (except for the amount of remuneration the employee has 
received elsewhere) or 

A4.18.3 disposing ofthe grievance in any other mannerwhich may be just 
and equitable. 

A.4.19 It is understood that no grievance may be submitted concerning 
the discharge, lay-off or other forms of disciplinary action of a 
probationary empioyee. 

A.5.0 RESERVATION OF BOARD RIGHTS 

A.5. 

A.5. 

The Union acknowledges that the management of the Board's 
operation andthe direction of its employees shall continue to be 
vested exclusively with the Board and shall, among other things 
include the right to: 

.1 hire, promote, transfer; 

A.5.1.2 make and alter reasonable rules and regulations to be observed 
by the employees; 

A.5.1.3 demote, suspend, discharge or otherwise discipline employees 
for just cause. 

A.5.2 

A.6.0 

A.6.1 

A.6.2 

41 

All rights set forth in this Article will not be exercised in a manner 
contrary to the provisions of this Agreement. 

UNION SECURITY 

All employees upon the completion of their probationary period, 
except those working less than eleven (1 1) regular hours a week, 
shall be required to pay Union dues. 

The deduction of monthly Union dues shall be made from the last 
pay period in each month and the total amount of Union dues 
deducted shatl be forwarded by the Board to the Secretary- 
Treasurer of the Union not later than the fifteenth day of the 
following month together with a list of names and addresses of 
all employees from whose wages the deductions have been 
made and a total of all wages paid to employees in the bargaining 
unit, exclusive of overtime and fringe benefits. 
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A6.3 When a new employee covered by the terms of this Agreement 
is hired, within thirty (30) calendar days a member of the Union 
shall be given an opportunity to notify the new employee of the 
name of her steward and shall acquaint the employee with the 
Union security provisions of this Agreement and shall also give 
the new employee a copy of this Agreement. 

7.0 SENIORITY 

7.1 For the purpose of this Agreement, seniority means the length of 
service with the Board or with any predecessor Board of Educa- 
tion which has been amalgamated or merged with the Board, and 
seni0r.Q shall operate on a bargaining unit-wide basis. 

7.2 A new employee shall be on probation for a period not exceeding 
/ ninety (90) working days. When an employee proves satisfactory 
2mD she shall be confirmed in her position and her name shall be 

placedonseniorityliit and herseniorityshalldate backtothedate 
of her hire. 

7.3.1 The Board will maintain a seniority list showing each employee's 
name, her jobclassification andthe date upon which her seniority 
commenced. 

7.3.2 Theseniority listwillbe revisedandpostedtwiceayearattheend 
of-May and the end of November and the Board will send two 
copies of the list to the Union. 

7.3.3 Complaints abo~q the accuracy of the seniority list will be 

7.4 

considered within fifteen (15) woFking days of the date of posting 
and the list shall be deemed to be accurate if no complaint or 
grievance is received within the said time limit of fifteen (15) 
working days. 

Those transferred tosupervisory positions orthose positions not 
covered bythis Agreement, will retaintheirseniorityaccumulated 
in the bargaining unit, and, if transferred backintothe bargaining 
unit, they shall be credited with all such accumulated seniority, 
provided that no bargaining unit employee who has completed 
her probationary period shall be displaced as a resutt of such 
transfer. 
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A.7.5 If an employee is absent from work because of personal illness, 
accident or leave of absence authorized by the Board, she shall 
not lose her seniority rights. However, an employee's seniorii 
shall be lost and her employment deemed to be terminated for 
any of the following reasons: 

A.7.5.1 dismissat for just cause; 

A.7.5.2 voluntary mignation; 

A.7.5.3 lay-off for twelve (12) consecutive months; 2-lk 

A.7.5.4 failure to report to the Board within the time specified in a recall 
notice or failure to report for work on the date specified in a recall 
notice unless unable to do so for a valid reason. 

Notices of recall shall besent by registered mailtotheemployee's 
last address on Board records and a copy will be sent to the 
Recording Secretary of the union; 

A.7.5.5 absence from work for three (3) consecutive working days 
without a valid reason; 

A.7.5.6 absence from work dueto illness or injury foi more than two (2) 
years; 

A.7.5.7 Rshall be the duty of the employee to notify the Board in writing 
within seven (7) days of any change of address or telephone 
number. If an employee should fail to do this, the Board will not 
be responsible for failure of a notice to reach such employee, and 
any noticesent bythe Board by registered mail ortelegramto the 
address of the employee which appears on the Board's records 
shall be conclusively deemed to have been received by the 
employee. 

118.0 TRADE UNION REPRESENTATION 

A.8.1 The Union shall elect or appoint two stewards from each of the 
areas, and two stewards from the Board andor Area Offices. 

A person shall not qualify to serve as a Steward unless she has 
acquired seniorii under the terms of this Agreement. 

A.8.2 
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A.8.3 

A.8.4 

.8.5 

.8.6 

The Union shall inform the Board within ten (10) working days of 
any change to the list of stewards. 

The Board shall not be obliged to recognize any Steward unless 
the Board has been properly informed of her appointment or 
election. 

In addition to the Stewards elected or appointed pursuant to 
A.8.1, the Union shall elect or appoint a Chief Steward. 

The Board agrees to recognize a Union Grievance Committee 
comprised of the Chief Steward, one other Steward and one 
Executive Officer of the Union. 

.8.7.1 It is clearly understood that Stewards will not absent themselves 
from their regular duties unreasonably in order ?o deal with the 
grievances of employees or other union business. 

,.8.7.2 In accordance with this understanding the Board willcompensate 
the Stewards, also any grievor for any loss Of pay for time Spent 
at meetings with the Board or for time spent by Stewards in the 
investigation or processing of grievances. 

~8.7.3 This allowance does not apply for any time spent on these 
matters outside regular working hours. 

18.8.1 It is understood that the Stewards andthe Committeemen have 
their regular work to perform on behalf of the Board. 

L8.8.2 If it is necessary for a committeeman or steward to service a 
grievance during her working hours, she shall not leave her work 
without first obtaining the permission of her immediate available 
Supervisor. 

L8.8.3 R requested, she shall give a reasonable explanation why she 
deems such action is necessary and when resuming her regular 
work, she shall then again report to her immediate available 
Supervisor. 

4.8.8.4 Permission from a Supervisor shall not be unreasonably with- 
held. 
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A.9.O 

A.9.1 

A.9.2 

LABOUR MANAGEMENT RELATIONS 

No individual employee or group of employeesshall undertake to 
represent the Union at meetings with the Board without proper 
authorization of the Union. In order that this may be carried out 
the Union will supply the Board with the names of its officers. 

The Union shall have the right at any time to have the assistance 
of representatives of the Canadian Union of Public Employees 
when dealingornegotiatingwith the Board. Such representatives 
shall have reasonableaccesstothe Board's premisesin orderto 
investigate and assist in the settlement of a grievance. 

A.9.3.1 There shall be no loss of regular wages by an employee when 
serving and meeting on an approved Board-Union Committee. 

A.9.3.2 No employee negotiating committee member shall be requiredto 
report to work on negotiation days provided that direct negotia- 
tions take place for any part of such days. 

A.9.3.3 The Board reserves the right to limit the payment for up to six (6) 
employees in A.9.3.2. However, the Board shall not continue to 
pay for any committee membsrs when third party assistance is 
requested. 

A.9.3.4 Notwithstanding A.9.3.3, no payment toward the employee 
negotiating team will be made by the Board, when third patty 
assistance is entered into. 

A.9.3.5 Employees who are members of and attend approved Board- 
Union Committees and who are scheduled to work that day shall 
report to work for the remainder of the required work time. 

All correspondence between the parties, ariiing out of this 
Agreement and incidental thereto, shall pass to and from the 
Director of Employee Relations and the Recording Secretary of 
the Union. 

A.9.4 

A.9.5 The Board shall consult the Union when any change of status of 
members of the Bargaining Unit is considered. 
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Notwithstanding the above, the Board shall notify the Union of 
any change of status of members of the Bargaining Unit. 

UNION MANAGEMENT COMMITTEE 6/, 

The Board and the Union agree to recognize a Union-Manage- 
ment Committee which shall be made up of up to five (5) 
representatives of each party which shall meet at regular inter- 
valsat atimemutually agreed upon by the partiesforthe purpose 
of discussing mutual concerns which are not properly matters to 
be dealt with by other committees. 

The Board agrees that no employee shall be subject to any loss 
of normal earnings due to the time spent by the employee when 
attending any meetings of the Committee. 

VACANCY AND JOB POSTINGS 27/j. 

All new positions as well as first and second generation vacan- 
cies, except summer school positions, which occur within the 
Bargaining Unit shall be posted at all work locations for a period 
of five (5) working days before the vacancy is permanently filled. 
This procedure is to be followed so that all Board staff will know 
of the vacancy or of the new position and be able to submit a 
wriien application for same. The notice of the vacancy or new 
position shall contain the following information: nature of position, 
qualiiications, required knowledge and education, skills, shifts 
and wage or salary rate or range. The Board shall interview all 
qualified applicants. 

A.9.6 

A.10.0 

A . l O . l  

A.10.2 

.11 .o 

. l l . l  

,.I 1.1.2 The employer agrees to consider wriien employee requests for 
all third generation and subsequent vacancies prior to hiring 
outside employees. Employees shall complete a transfer form 
indicating the location and position of choice. A copy of such 
request will be kept by the applicable Area Office, Personnel 
Department and by the employee. Such transfer request shall 
remain on file for a period of one (1) year from the date filed. 

\.I 1 .1.3 Vacancies arising during the summer months will be posted in all 
Area Wies and at the Board office. At all times and tor all 
postings articles A.ll .I shall apply. 

L11.2 All applications for a posted vacancy or a new position shall be 
made in writing. 



- 1 4 -  

A.11.3 It is understood that the Board shall have the right to temporarily 
fiilavacancyuntitithas beenpermanentlyfilledforaperiod of up 
tothirty(30) working daysorfor alongerperiodof time by mutual 
agreement of the Union and the Board. 

A I  1.4 In filling any posted vacancy or new position for a position within 
the Bargaining Unit the Board will consider the skill, ability, 
qualifications and training of the staff in question to perf~rm the 

27/A normal required work; however,wherethesearerelativelyequal, 
the employee with the most seniority shall be selected. The 
Bargaining Unit employee shall have priority preference to any 
Bargaining Unit position. If no suitable applications are received, 
the Board reserves the right to hire. 

A.11.5.1 Any successful applicant to fill a vacancy or new position will be 
placed in the vacancy or new position for a trial period not 
exceeding thirty (30) working days and if the employee proves 
satisfactory during this period of time, she will then be confirmed 
in her new classification. 

A1 1.5.2 During the trial period, the employee will be paid the rate of pay 

A.1 I .5.3 If the employee proves unsatisfactoly during the trial period, she 
will be returned to her former rate of pay and will be returned to 
herformer worklocation. Should she wish to return to herformer 
position or location during the trial period, she may be returned 
by mutual agreement. 

for the job she is doing. 

111 

A1 

-5.4 ifthereisnomutual agreement,she will be returnedto herformer 
rate of pay at another location. 

.6 When a successful applicant has been chosenfor avacancy,the 
Board shall not+@ m writing the Union and all applicants of the 
name of the person who was successful in filling the vacancy. 

A.11.7 Those employeesfilling vacancies as a result of their applying tc 
a job posting are to remain twelve (12) months at their position. 
Ten month employees are to remain in their position until the enc 
oftheschool year. However, this requirement can be waived witt 
permission from the Director of Employee Relations or if the 
position ceases to exist. This does not prevent employees from 
applying for a position during the twelve (12) month period. 
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A.11.8 In order to provide continuity of care to students with special 
needs, Special Education Assistants, ChildCareWorken, Health 
Assistants and Developmentally Handicapped Assistants cannot 
transfer job locations during the school year without approval 
from the Director of Employee Relations. This does not prevent 
employees fram applying for a position during the school year. mi 

B.l .O 

Posltlon 2 steps step 4 Imr. 

RATES OF PAY - Effective January 1,1997 to Decdmbar 31,fsaS 

clerical office serv. -2.04 
Booking Qrtlce Oper. 

Records Management Clerk 
Secty Media Resources 

SwitChWmeceptionist 
Program Assistant 
Clerical 2 
Warehouse Person 
A.V. Assistant 
Offset Operator 

Payroll Clerk A 
Clerical 2 Spec. Ed 
Computer Lab Assistant 
School Secty A&B 
Swim Assistant 
Accounting Clerk A 

Assistant Liaison Officer 

Outdoor Ed. Assistant 
Spec. Ed. Assistant 
Ubrary Assistant 
Project Scheduler 
Dispatcher 
Assistant Buyer 

Computer Operator 

-. . 
c_ 

14.33 

14.61 

14.88 

17.82 

15.75 

18.42 

12.44 

14.73 

15.01 

1528 

1822 

16.15 

18.82 

1284 

15.13 

15.41 

15.68 

18.62 

16.55 

1922 

1324 

15.53 

15.81 

16.08 

19.02 

16.95 

19.62 

40 

.40 

A0 

.40 

.40 

.40 

.# 
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Pooltlon step1 step2 step3 step4 Incr. 

Accounting Clerk B 17.08 17.48 17.88 ' 

Payroll Cler& B 
aeriCal3 
Asst Head SectyEec. 
Develop Hand Asst. 
Health Asst. 
Child Care Worker 

Offset Operator 2 

Plant Tech. Architeotural 

Route Scheduler 

~eadsecty/~lem. 

Liaison Officer ti Buyer 

ProgrammerlAnalyst 

Plant Tech. Eng. 
A.V. Technician 
Hardware Assistant 
Software Assistant 
Library Automation Tech. 

School office supervisor 

17.08 17.48 17.88 

17.08 17.48 17.88 

2247 22.87 23.27 

17.34 17.74 18.14 

21.42 21.82 22.22 

24.42 24.82 2522 

18.10 18.50 18.90 

23.03 23.43 23.89 

18.28 

1828 

18.28 

23.67 

18.54 

22.62 

25.62 

19.30 

2423 

.40 

.40 

.40 

-40 

.40 

A0 

.40 

6.1.0.1 METHOD OF PAYMENT FOR INCREMENTAL PURPOSE! 
AND RATE INCREASE 

6.1.0.2 All employees on staff January 1, 1987 will be placed on the 
appropriate grid step in B.l .Os This grid step includes a new rate 
increase plus any applicable increment or portion thereof. 

8.1.0.3 For subsequent increments the anniversary date for moving to 
the next step will be January 1. 

8.1.0.4 All employees hired after January 1,1987 will be placed on the 
appropriate grid step in 5.1.0. 

6.1.0.5 For employees under 8.1.0.4,theanniversarydatefor incremen- 
tal purposes will be the start date. 

8.1.0.6 For all employees the effective date for rate increase only will be 
January 1. 
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A Bilingual Secretary, where required, will receive a premium of 
$35 per hour. 

An employee assigned, promoted or reclassified to a higher 
paying position shall be placed in an experience grade in the new 
classification which is at least higher by an increment than the 
previous rate up to the maximum of the new classification. 

I .0.7 

1.1 

1.2 

2 0  

2.1 

4 
2.2 

3.0 

3.1 

P2 

Wages shall be paid by a deposit to the employee's account at 
only chartered banks or trust companies on the ClBC electronic 
network (service code 1) evely second Thursday. 

OVERTIME 

All pre-authorized hours in excess of seven (7) hours in any 
workday, except during Summer Working Hours (July and 
August), shall be paid for by the Board atthe rate of time and one 
half of the equivalent of the employee's pro-rated hourly rate. An 
employee may choose to accumulate l j e u e  instead of pay- 
ment. Such timecannot exceedfourteen(l4) hoursin a6-month 
period. The rate of accumulation is at straight time. 

Double timeshall be paid for all hours worked on Sundays except 
when the time is accumulated as lieu time. 

SHIFT WORK AND SHIFT PREMIUM 
37 Q/o 

In the event that the Board institutes a second shift, which shall 
be defined as any shift when the majority of hours worked are 
after 5:OO p. m., the partiesahall meet to negotiate shift conditions 
and an appropriate shift premium. Failing agreement, the matter 
maybe resolved bythe Arbiiration Proceduresestablishedin this 
Agreement. 

Forthetermof thisAgreement,shouldashifttermbe introduced 
for any employee, the conditions as set out in 8.3.1 shall apply 

,0035 and such shift shalt end no later than 11:OO p.m The shift 
premium shall be 35 centsper hour above the regular rate of pay. 

.4.0 CALL IN EMERGENCY WORK GUARANTEE 

.4.1 An employee who has left work and is c_alled back to work after 
completing her normal work day to perform an emergency ' b  assignment shall be paid for such work at a minimum amount 
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equal to four hours' pay at the equivalent of the employee's 
straight time hourly rate. Such employee shall be eligible for 
travel allowance in accordance with Board policy. 

8.4.2 Any full time employee called in to work priorto the commence- 
ment of her normal work day shall be paid at the rate of time and 
one-half for all time worked prior to the employee's normal 
startingtirne. Any such timeshall not be includedforthepurposes 
of computing overtime pay as provided in Article 8.2.1. 

B.5.0 WEEKEND WORK ASSIGNMENTS 

8.5.1 When an employee is scheduled to perform a weekend work 
assignment on a Saturday or Sunday she shall be paid for such 

q* work performed on either of these days a minimum amount equal 
& Po three (3) hours' pay at straight time. 

B.6.0 INSURED EMPLOYEE BENEFITS 

6.6.1 OMERS 

8.6.1.1 The Board shall maintain its present share of the premium cost 
of the Ontario Municipal Employees Retirement System Plan 
(OOMERS) for all full-time employees. 

B.6.2 OHlP 

8.6.2.1 If a hospital insurance plan requiring premiums is reintroduced, 
the Board will pay 1 OOOhof the premiumcost of theplanforitsfull- 
time employees unless otherwise specified in the agreement. 

0.6.3 SEMI PRIVATE ps/, 00 

8.6.3.1 The Board shall pay 100% of the premium cost of semi-private 
hospital coverage for all full-time employees. 

705)6/;00 -& 8.6.4 EXTENDED HEALTH CARE 

8.6.4.1 TheBoardshallpay 1 OO%ofthepremiumcostofedended heatth 
care coverage which shall include $200 vision care coverage 
every 24 months for all its full-time employees. 

71j4 -7O"/rOO 
B.6.5 DENTAL PLAN 

8.6.5.1 The Board shall pay 100% of the premium cost for a basic dental 
plan for all its full-time employees. 
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6.6.5.2 Effective January 1,1997, the 1995 Ontario Dental Association 
Schedule of Fees for General Practitioners shall apply. 

8.6.5.3 The Board agreestoallowmembersof CUPE 1734 toparticipate 
in the dental rider provided that 75% of its members elect to join 
the plan, they satisfy any other terms and conditions imposed by 
the insurance carrier and the employees pay 100% of the 
premiumcost. The effective date of thecoverage will be depend- 
ent on the implementation by both the insurance carrier and the 
Board. 

8.6.6 GROUP INSURANCE 7ugou 
6.6.6.1 The Board shall pay 100% of the premium cost for a Group Life 

Insurance Plan for all full time sm~lovees. This plan will Drovide 
coverage in an amount equivalenttokice the e & l o y y ~ l  

72jqV Salary. 

8.6.6.2 Triple lie insurance coverage may be carried by an employee, 
sabject to the enrolment requirements of the insurance carrier, 
with the employee paying the total difference in premium from 
double salary coverage to triple salary coverage. 

8.6.6.3 The Board shall pay 100% of the premium cost for an Accidental 
Death and Dismemberment Plan for all its full-time employees. 
This planshall providecoverage inanamount equivalenttotwice 
the employee's basic annual salary. 

6.6.6.4 The Board agreestoallow membersof CUP€ 1734topatticipate 
in the Long Term Disability Plan (through OTIP) provided that 
75% of the members elect to join the plan, they satisfy any other 
terms and conditions imposed by the insurance carrier, and they 
pay 10W0 of the premiumcost of the plan. The effective date of 
thecoverage will be dependent on the implementation by boththe 
insurance carrier and the Board. 

7qc 

8.6.7 CARRIER CHANGE 

8.6.7.1 The Board may change the carrier of any benefit plan provided 
that any benefits provided by such other carrier are at least 
equivalent to the present benefits in this Collective Agreement. 
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8.7.0 

8.7.1 

PAID HOLIDAYS 

The following shallbe recognizedaspaid holidaysandwiflbe paid 
for at the employee's regular rate of pay. When any of the 
following holidays falls on a Saturday or Sunday and is not 
proclaimed as being observed on some other day, the following 
Monday or the preceding Friday shall be deemed to be a holiday 
forthepurposeofthiiAgreement,subjecttotherightof theBoard 
to schedule it. 

New Year's Day Civic Holiday 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 

Canada Day Boxing Day 

8.7.2.1 Two (2) Float Holidays per year shall be observed at a time 
+ mutua7(agreedupon betweenthesupervisorandtheemployee. 

A new employee must have passed her probationary period to 

"3/ receive float days. New employees hired after June lstwill only 
\zO be entitled to one float day in the calendar year in which they are 

hired. 

8.7.2.2 All float Holidays must be used within the calendar year of 
January 1 to December 31. 

6.7.3 Intheeventthatan addtionalday, otherthanthoselisted in 8.7.1 
is proclaimed aschool holiday, that day will replace one (1) of the 
float days in 8.7.2.1. 

Civic Holiday shall be celebrated on such day as designated by 
the Board. 

Part-timqemployees shall be paid forthe holidays listed in 8.7.1 

Victoria Day Christmas Day /a 

8.7.4 

at their regular daily rate. 

8.7.6 

(a) 

An employee will be paid for a holiday provided she: 

works her last full scheduled day before and her first full 
scheduleddayaftersuch holiday andworksonsuch holiday if she 
isscheduledtowork, unlessshe makessorne other arrangement 
satisfactory to the Board; 
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ison theactive payrollofthe Boardandnotonaleaveofabsence, 
Workers' Compensation or lay-off; 

has completed one month continuous service with the Board; 

is absent on one or both of the days due to personal illness, 
provided, however, that the Board may require the employee to 
provide a satisfactory medical certificate. 

If any of the holidays listed in 8.7.1 are observed during an 
employee's vacation, she shall be entitled to an extra day's pay 
or an extra day's vacation with pay, as the employee and the 
Board may determine by mutual agreement. 

Employees who are required to work on a paid holiday shall be 
paid for all hours worked at the rate of double timathe equivalent 
ofthe employee'sstraight time hourlyrate, inadditiontowhatever 
holiday pay to which the employee may be entitled. 

VACATIONS AND VACATION PAY 

Afull time employee who, on the 30th day of June in each year, 
has: 

completed less than one year of continuous service with the 
Board shall receive vacation with pay equivalent to one and one- 
quarter days for each month of service; 

completedone year ofcontinuousservice, but lessthanten years 
of continuous service with the Board shall receive three weeks 
vacation with pay per year; 

completedtenyearsofcontinuousservicewith theBoard butless 
than twenty years continuous service with the Board, shall 
receive four weeks vacation with pay per year. 

(d) completed twenty or more years of continuous service with the 
Board shall receive five weeks vacation with pay per year. p o s  
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B.8.1 .I 

8.8.2 

8.8.3 

8.8.4 

Vacation is an accrued benefit which is earned in the vacation 
year prior to the year in which vacation is taken. Employees who 
are absent from work without pay will not have earned their full 
vacation entitlement. This will be calculated as follows: 

#of days absent w/o pay x vacation = # of days not 
260 entitlement earned for vacation 

Pu*po= 

Thoseemployeeswhoareemployedfor aspecifiedperiodoftime 
which is less than afull calendar year shall receive vacation pay 
in accordance with the foregoing provisions. In the event that 
such employees are granted part of their vacation during the 
Christmas and winter breaks, any balance of the vacation pay to 
which they are entitled for that year will be paid to them at the 
conclusion of the school year. 

Employees who work less than 12 months per year shall receive 
vacation pay of %,E% or 10% of gross annual earnings as of 
June 30 each year, less any vacation pay received during the 
school year. 

In the event of an employee's services terminated for any reason 
prior to June 30th in any year, she shall be paid any vacation pay 
to which she is entitled at the time of her termination in the 
appropriate pro rated amount. Should an employee die, her 
estate shall be credited with thevalue of vacation pay owing her. 

8.8.5.1 Vacations shall be taken during school vacation periods, at the 
discretion of the Board. However, a request in wriiting by an 
employee to take her vacation at another time shall not be 
unreasonably denied. 

8.8.5.2 Where two or more employees in the same work location or 
department request vacation at the same time, and such re- 
quests cannot all be approved due to staffing requirements at 
such work location or department, then seniorii shall be the 
deciding factor to determine which employee(s) shall be granted 
the vacation time as requested. 

For the purposes of computing qualifications for vacation with 
pay, the service rendered by an employee to a predecessor 
Board of Education which has been amalgamated or merged with 
the Board shall be counted. 

B.8.6 
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Sick leave may be substituted for vacation where an employee 
can substantiate by means of a medical certificate that she was 
incapacitated for five (5) consecutive working days or more 
during this vacation period. Under these circumstances, the time 
for future vacation which is given to the employee shall be 
deducted from the employee's sick leave bank. 

An employee may request to carry over one (1) week of vacation 
entitlement from one year to the next. Such carry over must be 
used the following year. 

MILEAGE ALLOWANCE 

3.8.7 

3.8.8 

;SI0 

B.9.0 

B.9.1 

I 

p.10.0 

.10.1 1 

.i 1.0 

.I I .I 

I 

If an employee is asked and agrees to operate her own vehicle 
when engaged in Board business, she shall be entitled to the 
prevailing mileage allowance according to Board policy. 

MEAL ALLOWANCE 34 
When an employee is required to work three hours or more 
beyond the end of her regularly scheduled work day or is called 
into workthree hours or more prior to the commencement of her 
regularly scheduIed shift, she shall be paid a meal allowance of 
=provided that the employee completes her entire regular 
workday. 

SICK LEAVE AND RETIREMENT BENEFITS 

The sick leaveaccount of afull-time twelve-month (12) employee 
shall be credited with two (2) days per month, twenty-four (24) 
days per year, on September 1 of each year, in advance. Such 
sick leave shall be with pay and the employee may carryforward 

4 the unused portion of any sick leave from one year to another up 
to a maximum of two hundred and sixty-four (264) days, Forthe 
purpose of this article the word 'year' shall mean the period 
commencing on the 1st day of September and ending the 31st 
day of August next following. The sick leave of employees who 
work less than twelve (12) months will be prorated accordingly. 

Part-time employees shall be entitled to the benefits provided in 

An employee shall, when absent due to illness or injury andwhen 
required by the Board, produce to the 6oard evidence of illness 
satisfactory to the Board, which may include a certificate signed 
by a registered medical or dental practitioner. 

7 /D 8.1 1.1 on a pro rated basis. 
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The sick leave account of each employee shall be charged in 
accordance with the following provisions: 

one day for each day of absence due to illness or injury; 

one day for absence due to writing examinations approved by the 
Board; 

one day for absence due to the moving of an employee's 
residence (per year); 

onedayforeach day of absence duetoobservance of recognized 
religious holidays, to the maximum of three days per year; 

three days in any one year where absence is necessary due to 
the severe illness of a mother, father, husband, wife, son or 
daughter; 

one day for attending a funeral. 

B.11.4.1 It is understood that deductions from the sick leave account foi 
absences other than (a) above shall be in accordance witt 
Unemployment Commission Regulations. 

Thesickleave account of any employeeshall not bechargedduc 
to absences for the following reasons: 

jury duty as provided in C.4.0 of this Agreement; 

quarantine, provided the employee is not the person who is ill; 
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Any employee who has attained the age of fifty-five (55) years 
or more whose combined age and years of service exceed eighty 
(80) and who ceases to be employed because of retirement from 
the Board's service due to age or whoceases to be employed by 
reason of disability, shall be paid a Retirement Gratuity in an 
amount not exceeding fifty (50%) of her accumulated sick leave 
credit, up to a maximum of one hundred and twenty (120) days' 
earnings at her regular rate immediately prior to retirement. In 
case of an employee's death, the above benefit would bo paid to 
the estate of the employee. 

An employee retiring due to disabiii shall obtain a medical 
certificate stating the need for early retirement from a doctor 
approved by the Board. 

3.11.7 

-ye 

Theamountof RetirementGratu*tyshall becaiculatedby dividing 
the employee's salary by two hundred and forty (240) days and 
multiplying the result by the number of days in the employee's 
Retirement Gratuity account. The credit in the employee's Retire- 
ment Gratuity account shall be calculated as follows: 

at the endof each yeara maximum of nine (9) daysshall be added 
to the employee's Retirement Gratuity account, subject to a 
deduction of the number of days equivalent tothe first andsecond 
days of each absence during that year, except in no case shall 
the figure added to the Retirement Gratuity account exceed the 
number of days by which the employee's sick leave credit has 
been increased because of that year. 

absencesshall affectthe Retirement Gratuityaccount onlywhen 
the number of days in an employee's sick leave account is 
reduced to equal the number of days in the Retirement Gratuity 
account, in which case both the sick leave account and Retire- 
ment Gratuity account shall be reduced by one day for each day 
of absence. 

1 .I 0 Once each year, not later than the last day of December, each 
employee shall be given a statement notifying her of her sick 
leave position and her retirement gratuity at the end of August of 
that same year. 
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B.12.0 RETROACTIVE SALARY 

8.12.1 In the event ratification of a new agreement occurs after the 
expiration of the term of this agreement, then retroactive salary 
payment shall be made to all employees on staff as of the date 
of ratification and to employees who have retired between the 
expiry date of the contract and the ratification date and to the 
estate of any employee who has died between the said dates, in 
allcasescalculatedonthe time workedbytheemployee between 
the said dates. 

8.13.0 EDUCATIONAL TRUST FUND 

8.13.1 The Boardagreestoprovide an EducationalTrust Fundof$5,000 
for the purpose of upgradingthequalifications of employees. The 
fund will be used to assist employees taking accredited courses 
which may prove beneficial to the Board. Accreditation of a 
course and the amount of assistance to be provided for each 4 employee shall be determined by the Union Management Com- 
mittee. 

5' 

8.13.2 Notwithstanding the above, an employee cannot request any 
assistance from the Educational Trust Fund to assist with costs 
incurred in 8.14.1 

8.14.0 NIGHT SCHOOUCONTINUING EDUCATlON CLASSES 

8.14.1 After the minimum for a class requirement has been met, and 
there is avacancy in any of thenightschool classes of continuing 
education classes operated by The York Region Board of 
Education, an employee may register in any class,subjecttoany 
special requirements or prerequisites, without paying any course 
registration fee. However, the employee shall be subject to 
payment at her own eqmnse of any fees or financial casts. 

PART C - LEAVES OF ABSENCE 

C.1 .O LEAVES GENERAL 

C.l.l An employee may be granted a leave of absence without pay, 
without benefits and without loss of seniorii up to sixty (60) 
calendar days if her wriien application is approved by ?he 
appropriate official of the Board and is sent to the Board's 
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l1.2 

>.1.3 

I .4 

1.5 

1.6 

2.0 

business office at least fifteen (15) calendar days prior to the 
requested leave. Such request should show good and sufficient 
reason. The granting of any leave of absence will be confirmed 
in wriiing. 

An employee must have accumulated at least one year of 
seniority prior to requesting a leave of absence as outlined in 
article C.l.l. 

An employee may be granted a leave of absence without pay, 
without b6nefits and without loss of seniority of greater than sixty 
(60) calendar days and up to but no longer than one (1) year if 
approved by the Director or hislher designate. An employee 
requesting leave under C.1.3shall make the request in writing to 
the Director of Employee Relations or her designate at least 30 
calendar days prior to the requested leave. Such request should 
show good and sufficient reason. The granting of the leave of 
absence shall be confirmed in writing. 

An employee must have accumulated at least two (2) years 
seniority prior to requesting a leave of absence as outlined in 
article C.1.3. 

An employee granted a leave under C.l.l or C.1.3shall have her 
position guaranteed for one year. 

An employee on leave may retain her membership in any benefit 
pian to which she was registered, by paying full premiums 
applicable where this is within the terms of the Board's contract 
with the insurer. 

LEAVES FOR UNION BUSINESS 

2.1.1 An employee who is elected or appointed for a full time position 
with the Union will be granted a leave of absence without pay or 
loss of seniority for a period of up to one year. Such leave may "d be extended by the Board.' 

2.1.2 Upon written request by the employee, she may maintain her 
insured employee benefit coverage provided that the full pre- 
mium cost is paid by the employee. 

F i  
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c.2.2 

6 4 3  

C.2.3 

C.2.4 

Upon written request by the Union given not less than ten (10) 
calendar days in advance tothe Board, the Board will grant leave 
of absence without pay or loss of seniority to the employees 
named in such request to absent themselves to attend Union 
conventions and seminars, limited, however, for each such 
convention or seminar to not more than five (5) employees and 
to time off not more than sixty (60) person days per agreement 
year. It is understood that not more than one (1) employee shall 
be absent from the same work location or Board Office depart- 
ment at the same time. During such leave, the Board shall pay 
to the employee her regular wages and benefits and bill the CO 
of suchtothe Union for reimbursement within sixty (6 3 I - P  ca endar 
days after expiration of such leave. 

Upon successful completion by the employee of academic or 
technical courses and/or seminars which are approved in ad- 
vance by the Board, the employee shall be entitled to the 
prevailing reimbursement as per Board policy. 

Effective/September 1,1992, the Union and the Board agree to 
share equally the cost of the wages and benefiisforthe full-time 
release of the CUPE 1734 president. 

C.2.5 An employee whose term as President ends after one year in 
office shall be returned to the same position she held prior to 
holding the position of President of CUPE 1734. If the term as 
President continues beyond one year, the employee shall be 
offeredaposition withtheBoardatthesamelevelfromwhichshe 
left. If, however, no position exists at the level the employee held 
prior tothe leave, then the rate of that position will be paid for one 
(1) year. After that time, the employee will be paid at the rate of 
the position she holds. 

C.3.0 BEREAVEMENT LEAVE 

C.3.1 

(O~RA 

An employee shall be granted three regularly scheduled con- 
secutive work days' leave without loss of salary or wages or 
charge to sick leave in the event of the death of an employee's 
parent, wife, husband, brother, sister, child, mother-in-law or 
father-in-law, grandparent, or grandchildren. 
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a funeral for purposes other than listed in C.3.1. Such absence 
shall be deducted from Sick Leave Credits in accordance with 
€3.1 1.4(f). 



-30- 

c.5.5 

C.5.6 

c.5.7 

C.5.8 

The employee shall not work and the Board shall not cause her 
to work or permit her to work until six weeks after the date of 
delivery or for such shorter period as in the written opinion of a 
legally qualified medical practitioner is sufficient. 

An employee returning from a Pregnancy/Parental Leave shall 
have herhis position guaranteed with the Board, subjectto other 
terms within this Agreement. 

The Board shall continue to pay its share of the employee's 
insured employee benefii plans for the period of the Pregnancy1 
Parentai Leave. 

An employee returning from Preanancv/Parental Leave shall 
receive eGerience forseniorii Grpo.s& for the leave period, 
and shall receive afull increment, if eligible, for the leave period. 

An employee on PregnancyParental Leave sha# not apply for 
payment from the Sick Leave Plan or Account, during the leave. 

C.5.10 An employee returning from Pregnancy/Parental Leave shall 
have existing sick leave benefits and Retirement Gratuity credits 
fully reinstated. 

C.5.11 A position held by an employee going on PregnancylParental 
Leave shall be filled in an acting capacity (casual). Under this 
condition the Union agrees that Article A.11.3 shall apply. 

C.5.9 

C.6.0 INFANT CARE LEAVE 

C.6.1 'Infant Care Leave' means a leave of absence without pay to 
provide a periodof time, following PregnancylParentat Leave for 
a parent to take care of a new born child. 

To be eligible for an infant Care Leave, an employee must have 
been continuously employed by the Board for a period of two (2) 
years exclusive of statutory leaves. 

An employee who is eligible for an Infant Care Leave may apply 
at the same time as a Pregnancy/?arental Leave or no later than 
sixty (60) days priortothe datethe PregnancyParental Leave is 
to end. 

C.6.2 

C.6.3 



~ 

Z.6.4 

2.6.5 

>.6.6 

>.6.7 

2.6.8 

>.6.9 
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The sum of a Pregnancy/Parental Leave and an Infant Care 
Leave granted underthis Collective Agreement shall not exceed 
one (1) year. 

The application for Infant Care Leave shall include the requested 
expiration date of the leave. 

An employee on Infant Care Leave shall not be paid employee 
benefits duringtheperiodoftheleave. Suchemployeemay retain 
her membership in any plan to which she was registered at the 
beginning of the leave, by paying full premiums applicable where 
this is within the terms of the Board's contract with the insurer. 

The position held by the employee going on Infant Care Leave 
shall not be maintained by the Board for the employee. Subject 
to other terms in this agreement, the employee shall be offered 
employment atthe same level at which she left upon returnto the 
Board at the end of the leave. 

If, however, no position exists atthe leveltheemployee heldprior 
to the leave, then the rate will be paid for one (1) year. After that 
time the employee will be paid the rate of the position she holds. 

Leave of absencegranted because of Infant Care Leaveshall not 
be charged to the Sick Leave Plan, and no Sick Leave credits 
shall accrue. 

:.6.10 An employee returningfromlnfantCareLeaveshal1 haveexisting 
sickleave benefits, Retirement Gratuity credits andseniorityfully 
reinstated. 

z.6.11 Aposition held by an employee going on Infant Care Leave shall 
be filled on a permanent basis. 

:.7.0 ADOPTION LEAVEPARENTAL LEAVE 

L7.1 "Adoption Leave' means a leave of absence without pay not 
exceeding 18 weeks granted to a parent at the time a child is 
adopted pursuant to the Employment Standards Act. 

Such leave shall not q u a l i i  any employee for payment from the 
SickLeave Plan or Account, nortotheaccumulationof sickleave 
during the leave. 

z.7.2 



c.7.3 

c.7.4 

c.7.5 

5 3  1% 
C.7.6 

c.7.7 

C.8.0 

C.8.i 

C.8.2 

C.8.3 

C.8.4 
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An employee returning from AdoptionlParental Leave shall have 
her position guaranteed with the Board, subject to other terms 
within this agreement. 

The Board shall continue to pay its share of the employee's 
insured employee benefit plans for the period of the Adoptiotd 
Parental Leave. 

An employee returning from AdoptiodParental Leave shall 
receive experience for seniorii purposes for the leave period, 
and shall recsive a full increment, if eligible, forthe leave period. 

A position held by an employee going on AdoptiodParenlal 
Leave shall be filled in an acting capacity (casual). Under this 
condition the Union agrees that article A.lt.3 shall apply. 

An employee returning from Adoptioflarental Leave shall have 
existing sick leave benefits and Retirement Gratuity credits fully 
reinstated. 

CHILD CARE LEAVE 

'Child Care Leave' means a leave of absence without pay to 
provideaperiodoftime immediatelyfotlowingan AdoptionLeave 
for a parent to care for a newly adopted child. 

To be eligiblefor Child Care Leave,an employee must have been 
continuously employed by the Board for aperiod of two (2) years 
exclusive of statutory leaves. 

An employee who is eligible for Child Care Leave may apply at 
the same time as an AdoptionlParental Leave or no later than 
sixty (60) days prior to the date the AdoptiodParental Leave is 
to end. 

The sum of an AdoDtionlParental Leave and a Child Care Leave 
grantedunderths Collective Agreementshall not exceedone(1) 

6ibbj~ year. 

C.8.5 An employee on Child Care Leave shall not be paid employee 
benefii during the period of leave. Such employee may retain 
her membership in any plan to which she was registered at the 
beginning of the leave, by paying full premiums applicable where 
this is within the terms of the Board's contract with the insurer. 
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-6 

.7 

.8 

1.9 

An employeereturningtothe BoardfromaChildCare Leaveshall 
be offered employment with the Board at the same level at which 
helshe left. 

If, however, no position exists atthe level the employee held prior 
to the leave, then the rate will be paid for one (1) year. After that 
time the employee will be paid the rate of the position she holds. 

Leave of absence granted because of Child Care Leave shall not 
be charged to the Sick Leave Plan, and no Sick Leave Credits 
shall accrue. 

An employee returning from Child Care Leave shall have existing 
sick leave benefits, Retirement Gratuity credits and seniorityfully 
reinstated. 

1.1 0 A position held by an employee going on Child Care Leave shall 
be filled on a permanent basis. 

For the purposes of implementing Articles C.5.0, C.6.0, C.7.0, 
C.8.0,themonthsof Julyand August shall bedeemedasmonths 
workedfor ten (10) month employees. 

1.0 

RT D - CONDITIONS OF WORK 

I .o 

I .1 

I .2 

1.3 

HOURS OF WORK 

The regular work week shall consist of thirty-five (35) hours 
worked infive(5) consecutivedays, Mondaythrough Friday, with 
the exception of summer Working Hours during July and August 
upon agreement with the Union. 

The Board does not guarantee to provide work for an employee 
for regularly assigned hours or for any other hours. 

A non-paid lunch period of not less than one hour shall be 
provided once each day and a fifteen consecutive minute rest 
period shall be provided in the morning and in the afternoon. 
Break periods for employees who regularly work less than seven 
(7) hours per day shall be provided on a pro rated basis. 
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D.1.4 Subject to the implementation of a Summer Working Hour 
Schedule (4 days totaning 35 hours worked), a non paid lunch 
period of not less than one-half hour shall be provided once each 
day and afifteenconsecutive minute rest periodshalt be provided 
in the morning and in the afternoon. 

0.2.0 OVERTIME 

0.2.1 Overtime shall be distributed as equally as practicable among 
employees normally performing the work in question. 

D.2.2 

Lt+ 

D.2.3 

D.3.0 

D.3.1 

0.3.2 

D.4.0 

0.4.1 

i l  

Overtime shall be worked on a voluntafy basis. However, the 
Board, the employees and the Union acknowledge the necessity 
of overtime and the employees agree to work a reasonable 
amount of overtime. 

Employees shall not be required to lay off during regular hours to 
equalize any overtime worked. 

LAY OFFS AND RECALL 

In the event of astaff reduction resulting in a lay-off of personnel, 
the employee with the least seniority will be the first laid off 
provided the employees retained have the required skills and 
abiri to do the remaining work. 

Subject to the requirements outlined in D.3.1, no new employees 
will be hired until those employees who are on lay-off are given 
an opportunity for re-employment, provided such employees 
have the necessary qualifications to perform the available work. 

Employees who are to be laid off shall be given at least five (5) 
working days prior written notice of the lay-off unless the lay-ofl 
is brought about by reasons beyond the control of the Board. 
Such noticeshall contain the reasonsfor the lay-off. In the eveni 
of a permanent lay-off, the provisions of the Employment Stand, 
ards Act will prevail. 

CONTRACTING OUT 

While it is recognized that the Board has the right tocontract out 
the right of the Board to exercise contracting out shall only bc 
recognized if, as a resuk of contracting out, there is no reductio1 
in the total number of members of the bargaining unit. 
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.5.0 

~b.1 

j.2 

5.3 

5.4 

5.5. 

6.0 

6.1 

71, 
7.0 

7.1 

COMPLAINTS AND/OR DISCIPLINARY NOTICES 

Where a supervisor intends to interview an employee for discipli- 
nary action, the supervisor shall so notify the employee in 
advance of the purpose of the interview in order that the 
employeemay contact herstewardto be presentatthe interview. 

A steward or local union officer shall have the right to have a 
CUPEstaff representative present when asupervisor interviews 
an employee for disciplinary action. 

In the eventthat the Board imposes any form of disciplinary action 
on an employee which is recorded and placed in the employees 
personnel file, then the employee shall receive a copy of the 
written record, and shall acknowledge in writing, without neces- 
sarily agreeing to its content, receipt of such record. 

The Board shall provide the Recording Secretary of the Local 
Union with acopy of any disciplinary noticegiven toan employee. 

Where a parent or other member of the community files a 
complaint concerning an employee, the Board may investigate 
the complaint and may or may not decide to take appropriate 
disciplinary action. Should such disciplinary action be taken the 
provisions of Articles D.5.1 to D.5.4 inclusive shall apply. 

NO DISCRIMINATION 

The Board and the Union agree that there shall be no discrimi- 
nation against any employee for reason of race, creed, colour, 
national origin, nationality, age, sex, place of residence, political 
or religious affiliations or beliefs or union membership or non- 
union membership. 

10 MONTH EMPLOYEES -SUMMER WORK 

The Board shall maintain a list of 10 month employees who have 
notified the Board in writing of their desire and availabilityto work 
in July and August, and if the nature of the work is such as would 
normally be performed by clerical, secrotarial or technical per- 
sonnel, any job opportunities will be offered to suitably qualified 
10 month bargaining unit employees before other applicants are 
hired. In order to qualify, employees must notify the Board in 
writing no later than April 30 in each year. 
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D.7.2 The Boardagreestonotifyall ten (1 0) month employees inwriting 
by April 30th of every year with respect to the extension of the 
working year. 

PART E - MISCELLANEOUS 

E.1 .O 

E.l .l 

E.1.2 

E.2.0 

E.2.1 

E.2.2 

E.2.3 

E.2.4 

COPIES OF THE COLLECTIVE AGREEMENT 

The BoardandtheUnionagreetojointlysharethecostof printing 
sufficient copies of this Agreement for distribution to all employ- 
ees. 

The Board also agrees io distribute one copy of this Agreement 
toeachemployee withinthirty(30)calendardaysofsigningofthis 
Agreement or at a time mutually agreed upon by the parties. 

LETTERS OF lNTENT 

Any alleged violation of the Letters of Intent pursuant to this 
collective agreement may be the subject of grievance and 
arbitration articles of this collective agreement. 

LElTER OF INTENT #1 

During the term of this Agreement it is not the intention of the 
Board to utilize parent volunteers to pertorm the secretarial 
clerical duties normally performed by members of the bargaining 
unit. 

LETTER OF INTENT #2 

I f ,  during the term of this Agreement, the Board introduces 
technological change, such change shail be implemented only 
after consultation with the Union. Any employee affected by this 
changeshall be considered for retraining orrelocation priortolay 
Off. 

LETTER OF INTENT #3 

It is understood by the parties to this agreement that there will bc 
a joint occupational health andsafety committee of the Boardanc 
the non-teaching employees. 
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2.5 LETTER OF INTENT #4 

In an effort to provide as much continuity within positions as 
possible, the parties agree that employees who intend to resign 
should provide notice of their intention well in advance of their 
departure. Consequently, ten (1 0) month employees who do not 
intend to return in September will endeavour to tender their 
resignation by June 1. Employees resigning at other times will 
provide the Board with two (2) weeks notice of their intention to 
resign. 


