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WHEREAS\ms the intent and purpose of the Union -
and the Board t0 further harmonious relations
between the Board and its employees, NOW therefore,
this agreement wunesseth that the parties mentioned .
above hereby agree as follow;:
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PARTA GENERAL

A1.0

1.4

SCOPE AND RECOGNITION

The word 'employee’ or "employees' wherever used in this
Agreementshallmeanthe employees of The York Region Board
of Education in the collective bargainingunit set out in A.1.2.

The Board recognizes the Union as the sole and exclusive
bargainingagentfor ali office and clerical and technicalemploy-
ees of the employer, save and except supervisors, persons
above the rank of supervisor,

Manager of Finance

Information Systems Co-ordinator
Manager of Personnel Services

Manager of Administrative Services
Managerof Plant Operations & Administration
Manager of Planning& Approvals
Manager of Accounting Services
Manager of Construction & Maintenance
Manager of Purchasing

Manager of Systems & Programs

Chief Testing Officer

Research Officer

Accountant

Area Business Administrator

Personnel Officer

Payroll Officer

Transportation Co-ordinator

Manager df Computer Operations
Executive Assistant to the Director
Media ResourcesLibrarian

Supervisor of Maintenance (Shops)
Supervisor of Maintenance & Construction
Supervisor of Building Systems
Supervisor df Planning

Computer Project Leader

Health & Safety Officer

Supervisor of Accounting

Information Officer

ST Development Officer

Supervisor of Learning Resources Centre
Planner



Approvals Officer

Project Analyst

Assistant Manager of Computer Operations

Budget Analyst

Senior Buyer

Child Care Co-ordinator

Area Planner

Supervisor of Office Services

School Business Assistant

Assistant to Director of Continuing Education

Administrative Assistantto Superintendent

Assistant Payroll Supervisor

Records Management Officer

Curator

Assessment Review Officer

Business Assistant

Secretaryto Director

Benefits Officer

Secretaryto Divisional Superintendent

Secretaryto Executive Assistant

Secretaryto Superintendent

Benefits Administration Clerk

Payroll Clerk C

Accounting ClerkC

Secretaryto Board Committees

secretaryto Director of Employee Relationsand Board Solicitor

Computer Clerk - Human Resources

Secretaryto Information Officer

Secretaryto Manager of Personnel Services

Secretaryto Personnel Officer

Secretaryto Superintendent of Special Educationand Student

Support Services

Secretary to Superintendents of Program{Eng. & Fr.)

Sacrstary to Assistant Superintendent of Business-Finance

Human Resources Secretary/Clerical

SecretarytoCO-ordinator of Health &Safety andHealth &Safety
Officer

Lay Assistants

DivisionalSuperintendent

superintendent

Assistant Superintendent

Board Solicitor

Director of Employee Relations

Psychologists- Registered

Psychologists - Non-registered

Speech Pathologists
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Occupation/Physiotherapists

Work Experience Co-ordinators
Field Supervisors

Head Caretaker & HeadLandscaper
Maintenance Foreman

Chief Engineer

Wherever the singular or feminine is used in this Agreement it
shall be construed as if the plural or masculine has been used
where the content of the party or parties hereto so require.

Wherever the term "supervisor® is used, it shall be deemedto
mean the employea's immediate supervisor outside d the bar-
gainingunit. Aschool principal is consideredto betheemployee's
immediate Supervisor.

DURATIONOF AGREEMENT %_,

1997 untilthe 81st day of December, 1898 and thereafter from

year to year unless notice d desire to amend or terminate this
Agreement is given by either party to the other party within a
periodof not morethan ninety calendar days nor less thanthirty
calendar days prior to the expiry date of this Agreement.

i notice of desire to amend or terminate this Agreement is given
by either patty, thenthe parties agree to meetfor the purposeof
negotiations within fifteen (15) calendar days after the giving of
such natice if requestedto do so, or at any other time mutually
agreed upon by the parties.

NO STRIKES- NO LOCKOUTS

The Board undertakesthat there will not be a lockoutas defined
inthe Labour Relations Act during the term of this Agreement.

The Union undertakesthat there shall be nostrike as definedin
the Labour RelationsAct duringthe term of this Agreement.

GRIEVANCE AND ARBITRATION PROCEDURES

For the purposes f this Agreement, a grievance is defined as
being a claimthat there has been a violation of this Agreement
and that the Board Of the Union has acted, for the purpose of
application, administrationor interpretation, in a manner which
violates this Agreement.
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Only the Union and its representatives shali have the right to
originate a grievance on behalf of an employee, or group of
employees and to seek adjustment with the employer in the
manner providedinthe GrievanceProcedures. Sucha grievance
shall commence at Step 1.

If an employee has a complaint she shall first discuss her
complaint with her immediate supervisor.

Ifthe subject matter of the complaintis notsettledwithin a period

offive (5)working days, thenthefollowing Steps in the Grievance
Procedure should be followed:

STEP 1

All written grievances must be submitted withinten (10) working
days afterthe circumstanceswhich gaverise to it came or ought
to have come to the attention of the individualconcerned.

The aggrieved employee shall first submitthe grievance to her
Steward. Ifthe Steward considersthe matterto be a grievance,
as defined in A.4.1, then the employee, accompanied by her
Steward, may presenther grievanceinwriting to her Supervisor.
The grievanceshallbe inwriting, signedbythe stewardand shall
advise managementof the remedy sought and any provision of
thiscollective agreement upon whichthe grievance isbased. The
Supervisor shall answer in writing the grievance within five (5)
working days after she has received same.

STEP 2

If the grievance is not then settled, then the grievor may,
accompaniedby her steward within five (5) working daysafterthe
written decision of the supervisor has been received or should
have been received, present the grievanceto either the Area
Business Administrator or other representative designated by
the Boardirom time totime. The Area Business Administrator or
other representativedesignated by the Boardshall answerthe
grievance in writing within five (5) working days after the griev-
ance has been received.
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A.4.43 STEP3

If the grievance is not settled in accordance with Step 2, then
within ten {10) working days after the decision of the Area
BusinessAdministrator or other designate has been received or
should have beenreceived, thenthe grievance may bepresented
to the Director of Employee Relations who shall convene the
Management Committee. Upon receiving the grievance, the
Management Committee shall notify the Business Representa-
tive of the Union, of the time and place of a meetingwhen they
will discuss and consider the representations made and the
decisionsreachedat Step2. The meetingshalltake placewithin
ten (10) working days after the Management Committee has
received the grievance and the decision of the Management
Committeeshall be given inwriting to the Business Representa-

tive of the Union within ten (10) working days after such a
meeting.

The Management Committee shall be made up of the Superin-
tendent of Business, Director of Employee Relations, Personnel
Ofticer and/or one other memberto be determined fromtime to
time.

4.5 The Board may submitto the Uniona grievance with respectto
the conduct of the Union, its Officers, or Stewards, membars or
withrespectto any allegedviolationsofthecollectiveagreement.
Such a grievance may be presentedby the Board, inwriting, to
the BusinessRepresentativeofthe Union, withinten{10) working
daysaftertheoccurrenceofthematter which isthesubjectof the
grievance. If such a grievance is not settled, it may be referred
to arbitration in accordance with the provision of A.4.8 of this
Agreement.

4.6 TheUnionmaysubmitapolicy grievance which isdistinguishable
fromthe grievance of any individualemployee and which con-
cemns the Union itself and which alleges a violation of this
Agreement. Such a grievancemay be presentedinwritingtothe
Director of EmployeeRelationswho shall convenethe Manage-
mentCommitteeas referredto inthe Grievance Procedurewithin
ten (10) working days afterthe allegedviolation. Ifthe grievance
is notsettledwithinten (10) workingdays, it maythen be referred
to arbitration underthe provisions of A.4.8 of this Agreement.
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Where aspecific provision of this Agreement has been alleged
to have beenviolated or misinterpreted, a group grievance (i.s.
two or more employees in one or more locations) may be
presented by the Union denoting the number f employees
affected. The grievance shall be signed by those grieving or by
three membersof the Union Executive, which shallidentify those
who are grieving. The grievance must be presented to the
Management Committee, as referredto inthe Grievance Proce-
dure, withinten (10) working days after the alleged violation or
misinterpretation. If the grievance is not settled within ten (10)
working days it may be referredto Arbitration under the provi-
sions of A.4.8 of this Agreement.

Such a grievancewill only be possiblewhere the remedy sought
is identical.

Intheeventthata grievance is to proceed to arbitration, then the
party going to arbitration must send a notice of intention to
proceedto arbitrationto the other party withinten (10) working
days after the last Step inthe Grievance Procedure has been
exhausted. The notice of intentionto proceedto arbitrationshall
containa statement of the matter in dispute andthe relief sought
from an Arbitration Board. The statement must also include the

name and address of the party’s nominee to the proposed
Arbitration Board.

The party who receives the notice of intention to proceed to
arbitration shall then notify the other patty of the name and
address of its nomineeto the proposedArbitration Boardwithin
ten working days after receiving the notice.

The two nomineesso appointed shall attemptto select a Chair-
man for the Board, but if they are unable to agree upon the
selectionwithin a period of ten (10} working days, either of the
nominees shall then have the right to request the Minister of

Labour for Ontario to appoint a Chairman for the Arbitration
Board.

Each party shall bear the expenses of its own nominee to an
ArbitrationBoard andthe parties shal jointlyand equaily bear the
expenses of the Chairman.

No grievance may be submitted to a Boardof Arbitration or deatt
withbyaBoard of Arbitration or dealt with by a Board unless ithas

been properly carried through all the required Steps of the
Grievance and Arbitration Procedures.
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The Board of Arbitration may determine its own procedure but
shall give full opportunityto all partiesto present evidence and
make representations to it. It shall hear and determine the
difference or allegation and render a decision.

The Arbitration Board shall have the power to determine if any
matter is arbitrable. Any Board of Arbitration shall not have any
authority to make any decision which is inconsistent with the
termsof this Agreement, nortoaddto noramendany of the terms
of this Agresment. Thejurisdictionof the Arbitration Board shall
be strictly confinedto dealing with the issue in dispute between
the patties, as outlinedin the notice of intention to proceedto
arbitration and to the issues outlined in the grievance.

The decision of a Board of Arbitration shall be final and binding
upon the parties and for this purpose the decision shall be
unanimous or one reachedby a majority of the members of the
Board, provided, however, that if there is nomajority decisionof
the Board, then the decision of the Chairmanshall constitute a
final and binding decision of the Board.

Time limits set forth in this Article may be extended by mutual
agreement betweenthe parties hereto.

If an employee is discharged, her grievance mustbe presented
in writing, signed by the employee concerned, within five (5)
working days after the discharge, to the Director of Employee
Relationswho shall answerthegrievanceinwriting withinfive (5)
working days after the grievance is presented to her. The
employee's Stewardshallbe presentwhenthe employeepresents
her grievance. If the grievanceis notsettled, it shalt be presented
by the Grievance Committeeto the Management Committee in
accordance with the procedure outlined in Step 3 f the Griev-
ance Procedure within five (5) working days after the written
answer of the Director of Employee Relationshasbeenreceived
by the employee.

Where an employee's grievance against her discharge or sus-
pensioncomesbeforean Arbitration Board, the Boardmay make
a ruling,

\.4.18.1 confirmingthe Board's decision, or



A.4.18.2 reinstating the employeewith orwithout compensationfor wages

last, (except for the amount of remunerationthe employee has
received elsewhere) or

A.4.18.3 disposingof the grievance inany other mannerwhichmay bejust

A4.19

A5.0

AbBA1

A5

Ab.1.2
A5.1.3
Ab2
A6.0

A.8.1

A62
2/,

and equitable.

it is understoodthat no grievance may be submitted concerning
the discharge, lay-off or other forms of disciplinary action of a
probationary employee.

RESERVATIONOF BOARD RIGHTS

The Union acknowledges that the management of the Board's
operationand the directionof its employees shall continueto be

vested exclusively with the Boardand shall, among other things
includethe rightto:

hire, promote, transfer;

make and after reasonable rules and regulationsto be observed
by the employees;

demote, suspend, discharge or otherwise discipline employees
for just cause.

Al rights set forth inthis Article will notbe exercisedin amanner
contraryto the provisionsof this Agreement.

UNION SECURITY

All employees uponthe completion of their probationary period,
exceptthoseworking lessthan eleven (11) regularhoursaweek,
shall be requiredto pay Union dues.

The deduction of monthly Uniondues shallbe madefromthe last
pay period in each month and the total amount of Union dues
deducted shall be forwarded by the Board to the Secretary-
Treasurer of the Union not later than the fifteenth day of the
following monthtogether with a list of names and addresses of
all employees from whose wages the deductions have been
madeand atotalof allwages paidto employeesinthe bargaining
unit, exclusive of overtime and fringe benefits.
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When a new employee covered by the terms of this Agreement
is hired, within thirty (30)calendar days a member of the Union
shall be given an opportunity to notifythe new employee of the
name of her steward and shall acquaint the employee with the
Unionsectrity provisionsof this Agreement and shall also give
the new employee a copy of this Agreement.

SENIORITY

Forthe purpose of this Agreement, seniority meansthe length of
servicewiththe Boardor with any predecessor Board of Educa-
tion which hasbeenamalgamatedor mergedwith the Board, and
seniority shall operate on a bargaining unit-wide basis.

A newemployeeshallbe on probationfor a periodnot exceeding
ninety (90) working days. Whenan employee provessatisfactory
she shall be confirmed in her position and her name shall be

placed on seniority list andher seniority shall date backtothedate
of her hire.

The Boardwill maintain a seniority list showing each employee's
name, herjobclassification and the date uponwhich herseniority
commenced.

Thesenioritylist willbe revised and posted twice ayearattheend
of May and the end of November and the Board will send two
copies of the list to the Union.

Complaints about the accuracy of the seniority list will be
considered withinfifteen (15)working days of the date of posting
and the list shall be deemedto be accurate if no complaint or
grievance is received within the said time limit of fifteen (15)
working days.

Thosetransferredtosupervisorypositionsor those positionsnot
coveredby this Agreement, willretain their seniority accumulated
inthe bargainingunit, and, if transferredbackintothebargaining
unit, they shall be credited with all such accumulated seniority,
provided that no bargaining unit employee who has completed
her probationary period shall be displaced as a result of such
transfer.
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if an employee is absent from work because of personal illness,

le torleave of absence authorized by the | she I
not s herseniority rights loww an b)Y niori
shallbel and her employment deemedto s terminated for
any Fthe | wit reasons:

dismissai for just cause;
voluntary resignation;
lay-off for twelve (12) consecutive months; ZS/ va

failure to reportto the Boardwithin the time specifiedin a recall
notice @ failure to reportfor work onthe date specifiedina recall
notice unless unableto do so for a valid reason.

Noticesof recallshallbe sent by registeredmailtothe smployes's
last address on Board records and a copy will be sent to the
Recording Secretary of the union;

absence from work for three (3) consecutive working days
without a valid reason;

absencefrom work due to illness or injuryfor morethan two (2)
years;

it shall be the duty of the employeeto notify the Board in writing
within seven (7) days df any change of address or telephone
number. If an employee shouldfailto do this, the Boardwill not
be responsiblefor failure of a noticeto reachsuchemployee, and
any noticesentby the Boardby registeredmail ortelegramtothe
address dfthe employeewnhich appears on the Board's records

shall be conclusively deemed to have been received by the
employee.

TRADE UNION REPRESENTATION

The Union shall elect or appoint two stewards from each of the
areas, and two stewards from the Boardand/or Area Offices.

A person shall not qualify to serve as a Stewardunless shehas
acquiredseniority underthe terms of this Agreement.
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The Unionshallinformthe Boardwithinten (10} working days of
any changeto the list of stewards.

The Boardshall not be obligedto recognize any Steward unless

the Board has been properly informed of her appointment or
election.

In addition to the Stewards elected or appointed pursuant to
A.8.1, the Union shall elect a" appoint a Chief Steward.

The Board agreesto recognize a Union Grievance Committee
comprised of the Chief Steward, one other Steward and one
Executive Officer of the Union.

It is clearly understoodthat Stewards will not absentthemselves
from their regular duties unreasonably in order to deal with the
grievances of employees or other union business.

Inaccordancewiththis understandingthe Boardwillcompensate

the Stewards, also any griever for any loss of pay for time spent
at meetings with the Board or for time spent by Stewardsinthe
investigation ar processing of grievances.

This allowance does not apply for any time spent On these
maiters outside regular working hours.

Itis understoodthat the Stewards and the Committeemenhave
their regular work to performon behalf of the Board.

If it is necessary for a committeeman or steward to service a
grievance during her working hours, she shallnot leave herwork

withoutfirst obtainingthe permissiondf her immediate available
Supervisor.

If requested, she shall give a reasonable explanation why she
deems such action is necessaryandwhen resumingher regular
work, she shall then again report to her immediate available
Supervisor.

Permissionfrom a Supervisor shall not be unreasonably with-
held.
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LABOUR MANAGEMENT RELATIONS

Noindividualemployee Or group of employees shall undertaketo
representthe Union at meetings with the Board without proper
authorization of the Union. In order that this may be carried cut
the Unionwill supply the Board with the names of its officers.

The Unionshall havethe right at anytimeto havethe assistance
of representatives of the Canadian Union of Public Employees
whendealing or negotiating with the Board. Suchrepresentatives
shall have reasonableaccesstotheBoard's premisesinorderto
investigate and assist in the settlement of a grievance.

There shall be no lcss of regular wages by an employee when
serving and meeting on an approvedBoard-Union Committee.

No employeenegotiatingcommitteemembershali berequiredto

reportto work on negotiation days providedthat direct negotia-
tions take place for any part of such days.

The Boardreserves the rightto limitthe paymentfor upto six (6)
employees In A.9.3.2. However, the Boardshall not continueto

pay for any committee members when third party assistanceis
requested.

Notwithstanding A.9.3.3, no payment toward the employee

negotiatingteam will be made by the Board, when third patty
assistance is entered into.

Employees who are members of and attend approved Board-
UnionCommittees and who are scheduledto work that day shall
reportto work for the remainder of the requiredwork time.

All correspondence between the parties, arising out of this
Agreement and incidental thereto, shall pass to and from the

Director of Employee Relations andthe Recording Secretary of
the Union.

The Boardshall consultthe Unionwhen any change of status of
members of the Bargaining Unit is considered.
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Notwithstanding the above, the Board shall notify the Union of
any change of status of members of the Bargaining Unit.

UNIONMANAGEMENT COMMITTEE (o/(

The Board and the Union agree to recognize a Union-Manage-
ment Committee which shall be made up of up to five (5)
representativesof each party which shall meet at regularinter-
vals at atime mutually agreeduponbythe partiss for the purpose
of discussingmutual concerns which are not properly mattersto
be dealt with by other committees.

The Board agreesthat no employee shallbe subjectto any loss
of normal earnings due to the time spent by the employee when
attendingany meetings of the Committee.

VACANCY ANDJOB POSTINGS  27jF

All new positions as well as first and second generation vacan-
cies, except summer school positions, which occur within the
BargainingUnitshallbe postedat all work locationsfor a period
of five (5)working days beforethe vacancy Bpermanentlyfilled.

This procedureis to be followed so that all Board staff will know
of the vacancy or of the new position and be able to submit a
written applicationfor same. The notice of the vacancy or new
positionshallcontainthe followinginformation: natureof position,
qualifications, required knowledge and education, skills, shifts
and wage or salary rate Or range. The Boardshall interview all
qualified applicants.

.11.1.2 The employer agrees to consider written employee requestsfor

all third generation and subsequent vacancies prior to hiring
outside employees. Employees shall complete a transfer form
indicating the location and position of choice. A copy of such
request will be kept by the applicable Area Office, Personnel
Department and by the employee. Such transfer requestshall
remain on file for a period of one (1) year from the date filed.

\.11.1.8 Vacancies arising duringthe summer monthswillbe postedinall

\11.2

Area Offices and at the Board office. At all times and tor all
postings articles A.11.1 shall apply.

All applicationsfor a posted vacancy or a new position shall be
made in writing.
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A.11.3 lisunderstoodthatthe Boardshall havethe righttotemporarily
filla vacancy until it has been permanently filled for a period of up
to thirty (30) working daysorfor alongerperiodoftime by mutual
agreement of the Union and the Board.

A.11.4 Infilling any postedvacancy or new positionfor a positionwithin
the Bargaining Unit the Board will consider the skill, ability,
gualificationsand training of the staff in questionto perform the

el /A normalrequiredwork; however, where these are relatively equal,
the employee with the most seniority shall be selected. The
Bargaining Unit employee shall have priority preference to any
BargainingUnitposition. if N0 suitable applications are received,
the Board reservesthe rightto hire.

A.11.5.1 Any successful applicant to fill a vacancy or new positionwill be
placed in the vacancy or new position for a trial period not
exceedingthirty (30) working days and if the employee proves

satisfactoryduringthis periodof time, she will then be confirmed
in her new classification.

A.11.5.2 Duringthe trial period, the employee will be paidthe rate of pay
for the job she is doing.

A.11.5.3 lf the employeeproves unsatistactory duringthe trial period, she
will be returnedto herformer rate of pay and will be returnedto
herformerworklocation. Shouldshewishto returnto herformer

positionor location duringthe trial period, she may be returned
by mutual agreement.

A.11.5.4 lithereis nomutual agreement, she will bereturnedto herformer
rate of pay at another location.

A.11.6 Whenasuccessfulapplicanthas beenchosenfor avacancy, the
Board shall notify m writing the Union and all applicants of the
name of the personwho was successful infilling the vacancy.

A11.7 Those employees filling vacancies as aresultof their applyingtc
a jdb posting are to remaintwelve (12) months at their position
Tenmonth employees areto remain intheir positionuntilthe enc
oftheschoolyear. However, this requirementcan be waivedwitt
permission from the Director of Employee Relations or if the
positionceasesto exist. This does not preventemployees frory
applying for a position during the twelve (12) month period.
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A.11.8 In order to provide continuity df care to students with special
needs, Special EducationAssistants, Child Care Workers, Health
Assistantsand DevelopmentallyHandicappedAssistants cannot
transfer job locations during the school year without approval
fromthe Director of Employee Relations. This does not prevent

employees from applyingfor a position during the school year.

B.1.0 RATESOF PAY - Effective January 1, 1997 to December 31, 1998

SR e s

Position Step1  Step2 sSteps  stepa  iner.
Clerical Office Serv. Y004 1244 1284 1324 40
BookingOffice Oper. ’

Records Management Clak 1433 1473 1513 15.53 40
Secty Media Resources

Switchbd/Receptionist 14.61 1501 1541 15.81 40
Program Assistant

Clerical2

Warehouse Person

A.V. Assistant

Offset Operator

Payroll Clerk A 1488 1528 1568 16.08 40
Clerical 2 Spec. H

Computer Lab Assistant

School Secty A&B

Swim Assistant

Accounting Clerk A

Assistant Liaison Officer 17.82 1822 1862 19.02 40

Outdoor Ed. Assistant 15.75 16.15 1655 16.85 49
Spec. Ed. Assistant

Ubrary Assistant

Project Scheduler

Dispatcher

Assistant Buyer

Computer Operator 1842 1882 1922 19.62 40
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Positon Step1 step2 step3 Step4d Incr.
Accounting Clerk B 1708 1748 1788 18.28 40
Payrofi Clerk B

Clerical 3

Asst. Head Secty/Sec.

Develop Hand Asst.

Health Asst.

Child Care Worker

Offset Operator 2 17.08 1748 1788 1828 40
Plant Tech. Architectural 1708 1748 1788 1828 40
Route Scheduler 2247 2287 2327 2367 40
Head Secty/Elem. 17.34 1774 1814 1854 40
Liaison Officer & Buyer 2142 2182 2222 2262 40
Programmet/Analyst 24.42 2482 2522 2562 40
Plant Tech. Eng. 18.10 1850 1890 19.30 40
A.V. Technician

Hardware Assistant

Software Assistant

Library Automation Tech.

School office supervisor 2303 2343 2383 2423 40

B.1.0.4 METHOD OF PAYMENT FOR INCREMENTAL PURPOSES
AND RATE INCREASE

B.1.0.2 All employees on staff January 1, 1887 will be placed on the
appropriate gridstepinB.1.0. This gridstepincludesa new rate
increase plus any applicable incrementar portionthereof.

B.1.0.3 For subsequent incrementsthe anniversary date for movingto
the nextstep will be January 1.

B.1.0.4 Allemployees hired after January 1, 1987 will be placed onthe
appropriate grid stepin B.1.0.

B.1.0.5 ForemployeesunderB.1.0.4,the anniversary dats for incremen-
tal purposes will be the start date.

B.1.0.6 Forallemployeesthe effective date for rateincrease only wili be
January 1.
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A Bilingual Secretary, where required, will receive a premium of
$.35 per hour.

An employee assigned, promoted or reclassifiedto a higher
paying positionshallbe placed inan experiencegrade inthe new
classificationwhich is at least higher by an increment than the
previous rate up to the maximum cf the new classification.

Wages shall be paidby a deposit to the employee's account at
only chartered banks or trust companies onthe CIBC electronic
network (service code 1) every second Thursday.

OVERTIME

All pre-authorized hours in excess of seven (7) hours in any
workday, except during Summer Working Hours (July and
August), shallbe paidfor by the Boardat the rate of time and one
half of the equivalent of the employee's pro-rated hourly rate. An
employee may choose to accumulate lisu time instead of pay-
ment. Such timecannotexceed fourteen (14} hoursin a 6-month
period. The rate of accumulation is at straighttime.

Doubletimeshallbe paidfor allhoursworked on Sundaysexcept
when the time is accumulated as lieutime.
3100,

SHIFT WORK AND $HIFT PREMIUM

Inthe eventthat the Board institutes a second shift, which shall
be defined as any shift when the majority of hours worked are
after5:00 p.m., theparties shall meetto negotiate shiftconditions
and an appropriateshift premium. Failingagreement, the matter
mayberesotvedby the Arbitration Procedures established in this
Agreement.

Forthetermofthis Agreement, should a shifttermbe introduced
for any employee, the conditions as set out inB8.3.1 shall apply
and such shift shalt end no later than 11:00 p.m. The shift
premiumshallbe 35 ¢cents per hourabovethe regularrate of pay.

CALL IN EMERGENCY WORK GUARANTEE

An employee who has left work and is called backto work after
completing her normal work day to perform an emergency
assignment shall be paid for such work at a minimum amount
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equal to four hours' pay at the equivalent of the employee's
straight time hourly rate. Such employee shall be eligible for
travel allowance in accordance with Board policy.

Any full time employee called in to work prior to the commence-
mentaof her normalwork day shall be paid atthe rate of time and
one-half for all ime worked prior to the employee’s normal
startingtime. Any suchtimeshallnotbeinciuded forthe purposes
df computingovertime pay as provided in Article B.2.1.

WEEKENDWORK ASSIGNMENTS

When an employee is scheduled to perform a weekend work
assignment on a Saturday or Sunday she shall be paidfor such
work performedon either of these days a minimumamountequal
Rothree (3) hours' pay at straighttime.

INSURED EMPLOYEE BENEFITS
OMERS

The Boardshall maintain its present share of the premiumcost

of the Ontario Municipal Employees Retirement System Plan
{OMERS) for all full-time employees.

OHIP

If a hospitalinsuranceplan requiring premiumsis reintroduced,
the Boardwillpay 100% of the premium cost of the plan for its fuil-
time employees unless otherwise specified in the agreement.

SEMI PRIVATE 70T /100

The Boardshall pay 1060% of the premium cost of semi-private
hospital coveragefor all full-time employees.

EXTENDEDHEALTHCARE  30T,6, f00 Tof6,

The Board shallpay 100% ofthe premiumcost of extended health
care coverage which shall include $200 vision care coverage
every 24 monthsfor allits full-time employees.

DENTAL PLAN -7./4 —IOE/(OO

The Boardshallpay 100% of the premiumcostfor abasicdental
planfor all its full-time employees.
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Effective January 1, 1997, the 1995 Ontario Dental Association
Schedule of Feesfor General Practitioners shall apply.

The Boardagreses to alfow members of CUPE 1734 toparticipate
inthe dental rider providedthat 75% of its members electtojoin
the plan, they satisfy any otherterms and conditionsimposedby
the insurance carrier and the employees pay 100% of the
premiumcost. The effective date of thecoverage will be depend-
ent onthe implementationby boththe insurance carrier andthe
Board.

GROUP INSURANCE _70(:/( ®

The Boardshall pay 100% of the premiumcost for a GroupLife
Insurance Planfor all fulltime employees. This plan willprovide
coverageinanamounteguivalenttotwice the employee's annual

Salary. '7?4%2‘}

Triple life insurance coverage may be carried by an employee,
subject to the enrolment requirements of the insurance carrier,
with the employee payingthe total difference in premiumfrom
double salary coverage to triple salary coverage.

The Boardshallpay 100% of the premium cost for an Accidental
Death and DismembermentPlanfor all its full-time employees.
This planshallprovidecoverageinanamountequivalenttotwice
the employee's basic annual salary.

The Boardagrees to allow members of CUPE 1784 to participate
inthe Long Term Disability Plan (through OTIP) providedthat
75% of the memberselectto join the plan, they satisfy any other
terms and conditions imposedbythe insurance carrier, andthey
pay 100% of the premiumcostdf the plan. The effective date of
thecoveragewillbe dependentonthe implementationbyboth the
insurance carrier and the Board.

CARRIER CHANGE

The Board may change the carrier of any benefit plan provided
that any benefits provided by such other carrier are at least
equivalent to the presentbenefits in this Collective Agreement.
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PAID HOLIDAYS

Thefollowingshalibe recognized as paid holidays and will be paid
for at the employee's regular rate of pay. When any @ the
following holidays falls on a Saturday or Sunday and is not
proclaimedas being observed on some other day, the following
Mondayor the preceding Friday shallbe deemedto be a holiday

forthe purposs of this Agreement, subject tothe right of the Board
to schedule it.

New Year's Day Civic Holiday
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

Two (2) Float Holidays per year shall be observed at a time
mutually agreed betweenthesypervisorandtheemployee.
A ne\?v gr?]%loyeéJ %?Sst %ave passeglgler pro[)ationaryp r%/(ﬁo
receivefloat days. New employees hired after June 1st will only
be entitledto one float day inthe calendaryear inwhich they are
hired.

All float Holidays must be used within the calendar year of
January 1 to December 31.

Intheeventthatanadditional day, otherthan those listed inB.7.1

is proclaimeda schoo! holiday, that day will replace one (1) of the
float days inB.7.2.1.

Civic Holiday shall be celebrated on such day as designated by
the Board.

Part-timg employees shall be paidfor the holidayslistedin B.7.1
attheir regular daily rate.

An employee will be paid for a holiday provided she:

works her last full scheduled day before and her first full
scheduled day after such holidayandworksonsuchholidayif she

is scheduledtowork, unless she makes some other arrangement
satisfactoryto the Board;
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(b) isontheactivepayrolloftheBoard andnotonaleave of absencs,
Workers' Compensation or lay-off;

(¢}  hascompleted one month continuous service with the Board;

(d} is absent on one or both of the days due to personalillness,
provided, however, that the Board may require the employee to
provide a satisfactory medical certificate.

B.7.7  If any of the holidays listed in B.7.1 are observed during an
employee's vacation, she shall be entitledto an extraday's pay
or an extra day's vacation with pay, as the employee and the
Board may determine by mutual agreement.

B.7.8 Employeeswho are requiredto work on a paid holiday shall be

2IE / paidfor all hours worked atthe rate of doubletimeg the equivalent

O ofthe employse's straight imehourly rate, inadditiontowhatever
holiday pay to which the employee may be entitled.

B.8.0 VACATIONSAND VACATIONPAY

B.8.1  Afulttime employee who, onthe 30th day of June in eachyear,
has:

(a) completed less than one year of continuous service with the
Boardshall receivevacationwith pay equivalentto one andone-
\_// quarter days for each month of service;
(b)  completedoneyear ofcontinuousservice, butlessthantenyears
~-03 of continuous service with the Board shall receive three weeks
vacation with pay per year;

(c) completedtenyears of continuous setvice withthe Boardbutless
~O% than twenty years continuous service with the Board, shall
> receive four weeks vacation with pay per year.

{d) completedtwenty OF moreyears of continuous service with the
o oS Board shall receive five weeks vacation with pay per year.
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Vacation is an accrued benefit which is earned in the vacation
year priortothe year inwhich vacationistaken. Employeeswho
are absent from work without pay will not have earned their full
vacation entitlement. This will be calculated as follows:

#of days absentwlo pay X vacation = # ofdays not
entitement earned for vacation
purposes

Those employees whoare employedfor a specified period oftime
whichis lessthana full calendaryear shall receive vacation pay
in accordance with the foregoing provisions. Inthe event that
such employees are granted part of their vacation during the
Christmas andwinter breaks, any balance of the vacationpayto
which they are entitledfor that year will be paidto them at the
conclusion of the school year.

Employeeswhowork lessthan 12 months peryear shall receive
vacation pay of 6%, 8% or 10% of gross annual earnings as of

June 30 each year, less any vacation pay receivedduringthe
schoolyear.

Inthe event of an employee's servicesterminatedfor any reason
priorto June 30th inany year, she shallbe paidanyvacation pay
to which she is entitled at the time of her termination in the
appropriate pro rated amount. Should an employee die, her
estate shallbe creditedwiththe value of vacationpay owingher.

Vacations shall be taken during school vacation periods, at the
discretion of the Board. However, a request in writing by an
employee to take her vacation at another time shall not be
unreasonably denied.

B.8.5.2 Where two or more employees in the same work location or

B.8.6

department request vacation at the same time, and such re-
quests cannot all be approved due to staffing requirements at
such work location or department, then seniority shall be the
decidingfactorto determinewhichemployee(s) shallbe granted
the vacation time as requested.

For the purposes of computing qualifications for vacation with
pay, the service rendered by an employee to a predecessor
Boarddf Educationwhichhasbeenamalgamatedor mergedwith
the Board shall be counted.
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Sick leave may be substitutedfor vacation where an employee
can substantiate by means of a medicalcertificate that she was
incapacitated for five (5) consecutive working days or more
duringthis vacation period. Under these circumstances,the time
for future vacation which is given to the employee shall be
deductedfrom the employee's sick leave bank.

An employee may requestto carry over one (1) week of vacation
entittement from one year to the next. Such carry over must be
used the followingyear.

MILEAGE ALLOWANCE

If an employee is asked and agrees to operate her own vehicle
when engaged in Board business, she shall be entitled to the
prevailing mileage allowance accordingto Board policy.

MEAL ALLOWANCE 24 ’“f/mo

When an employee is required to work three hours or more
beyondthe end of her regularly scheduledwork day or is called
intoworkthree hours or more prior tothe commencementof her
regularlyscheduled shift, she shall be paid a meal allowance of

$7.00 provided that the employee completes her entire regular
workday.

SICK LEAVE AND RETIREMENT BENEFITS

The sick leaveaccountof a full-time twelve-month (12)employee
shall be credited with two (2) days per month, twenty-four (24)
days per year, on September 1 of each year, inadvance. Such
sick leave shall be with pay and the employee may carryforward

ZLPZW the unused portion of any sick leave fromoneyear to another up

to a maximumof two hundred and sixty-four (264) days, For the
purpose of this article the word ‘year' shall mean the period
commencingon the 1stday of September and ending the 31st
day of August next following. The sick leave of employees who
work less than twelve (12) months will be proratedaccordingly.

Part-timeemployeesshall be entitledto the benefits providedin
B8.11.1 on a prorated basis.

An employeeshall, when absentdueto illness or injuryand when
required by the Board, produceto the Board evidence of iliness
satisfactorytothe Board, which may include a certificate signed
by a registered medical or dental practitioner.
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B.11.4 The sick leave account of each employee shall be charged i
accordance with the following provisions:

(a).. one day for each day of absence due to illness or injury;

(b}  onedayforabsenceduetowriting examinations approvedbythe
Board;

{c) one day for absence due to the moving of an employee'
residence (per year);

(d)  onedayforeachday of absenceduetc observance of recognize:
religious holidays, to the maximumaf three days per year;

(e) three days in any one year where absence is necessary duet
6%, 2 the severe illness of a mother, father, husband, wife, son
daughter;

() one day for attending a funeral.
B.11.4.1 Itis understoodthat deductions from the sick leave accountfo
absences other than (a) above shall be in accordance wit
UnemploymentCommission Regulations.

B.11.5 Thesickleaveaccountd anyemployse shall notbe charged du
to absences for the following reasons:

(a) jury duty as providedin C.4.0 of this Agreement;
(b)  quarantine, providedthe employee is not the personwho isill;

(©)

(d)
B.11.6

T /b
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(@)

(b)
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Any employee who has attainedthe age of fifty-five (55) years
ormorewhose combinedage andyears of service exceedeighty
(80) andwho ceasesto be employedbecause of retirementfrom
the Board'sservicedueto age or whoceasesto be employedby
reason of disability, shall be paid a Retirement Gratuity in an
amount not exceedingfifty (50%) of her accumulatedsick leave
credit, up to a maximum of one hundredand twenty (120) days'
earnings at her regular rate immediately priorto retirement. In
case of anemployse's death, the abovebensfit would bo paidto
the estate df the employee.

An employee retiring due to disability shall obtain a medical
certificate stating the need for early retirement from a doctor
approved by the Board.

Theamountof Retirement Gratuity shallbe calculated by dividing
the employee's salary by two hundred andforty (240) days and
multiplyingthe result by the number of days in the employee's
RetirementGratuity account. The creditinthe employee's Retire-
ment Gratuity account shall be calculated as follows:

atthe end of eachyear a maximumof nine(9)daysshallbeadded
to the employee's Retirement Gratuity account, subject to a
deductionofthe numberof days equivalenttothe firstandsecond
days of each absence during that year, exceptin no case shall
thefigure addedtothe Retirement Gratuity account exceedthe
number of days by which the employee's Sick leave credit has
been increasedbecause of that year.

absencesshall affectthe RetirementGratuity account only when
the number of days in an employee's sick leave account is
reducedto equalthe number of days inthe RetirementGratuity
account, in which case boththe sick leave account and Retire-
ment Gratuityaccount shall be reducedby one day for each day
of absence.

Once each year, not laterthan the last day of December, each
employee shall be given a statement notifying her of her sick
leave positionand her retirementgratuity at the end of August of
that same year.
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RETROACTIVESALARY

In the event ratification of a new agreement occurs after the
expirationof the term of this agreement, then retroactive salary
payment shall be madeto all employees on staff as of the date
of ratification and to employees who have retired betweenthe
expiry date of the contract and the ratification date and to the
estate of any employeewho has died betweenthe said dates, in

alicasescalculated onthe time workedby the employes between
the said dates.

EDUCATIONAL TRUST FUND

TheBoard agreesto provide anEducational Trust Fund of $5,000
for the purpose of upgrading the qualifications of employees. The
fund will be usedto assist employeestaking accredited courses
which may prove beneficial to the Board. Accreditation of a
course and the amount df assistance to be provided for each

employee shallbe determined by the Union ManagementCom-
mittee.

Notwithstanding the above, an employee cannot request any
assistance fromthe EducationalTrust Fundto assistwith costs
incurredin B,14.1

NIGHT SCHOOL/CONTINUING EDUCATION CLASSES

After the minimumfor a class requirement has been met, and
there isa vacancy inany of thenightschoolclasses of continuing
education classes operated by The York Region Board of
Education, anemployee may register inany class, subjecttoany
specialrequirementsor prerequisites, without payingany course
registration fee. However, the employee shall be subject to
payment at her own expense of any fees or financial casts.

PART C- LEAVESOF ABSENCE

c.1.0
Ca4

o

LEAVES GENERAL

An employee may be granted a leave of absence without pay,
without benefits and without 10SS of seniority up to sixty (60)
calendar days if her written application is approved by ?he
appropriate official of the Board and is sent to the Board's
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business office & least fifteen (15) calendar days prior to the
requestedleave. Such request should show good and sufficient

reason. The granting of any leave of absence will be confirmed
in writing.

An employee must have accumulated at least one year of

seniority prior to requestinga leave of absence as outlined in
article C.1.1.

An employee may be granted a leave of absence without pay,
withoutbenefits and without loss of seniority of greater thansixty
(60) calendar days and up to but no longerthan one (1) year if
approved by the Director or histher designate. An employee
requestingleave under C. 1.3 shall makethe requestinwritingto
the Director of Employee Relations or her designateat least 30
calendardays priortothe requestedleave. Suchrequestshould
show good and sufficient reason. The granting of the leave of
absence shall be confirmed In writing.

An employee must have accumulated at least two (2) years
seniority prior to requesting a leave of absence as outlined in
article C.1.3.

An employee grantedaleaveunderC.1.1 orC.1.3 shall have her
position guaranteed for one year.

Anemployee onieave may retain hermembershipinany benefit
pian to which she was registered, by paying full premiums
applicable where this iswithin the terms of the Board's contract
with the insurer.

LEAVES FOR UNION BUSINESS

An employeewho E elected or appointedfor afulltime position
with the Unionwill be granted a leave of absence without pay or
loss of seniorityfor a period of upto one year. Such leave may
be extended by the Board.'

Upon written request by the employee, she may maintain her
insured employee benefit coverage provided that the full pre-
miumcost B paid by the employee.
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Upon written request by the Union given not less than ten (10)
calendardaysinadvancetothe Board, the Boardwill grant leave
of absence without pay or loss of seniority to the employees
named in such request to absent themselves to attend Union
conventions and seminars, limited, however, for each such
convention or seminar to not morethanfive (5) employees and
to time off not more than sixty (60) person days per agreement
year. {t is understoodthat not morethan one (1) employeeshall
be absentfrom the same work location or Board Office depart-
ment at the sametime. Duringsuch leave, the Board shall pay
tothe employee herregular wages and benefitsand bilithe eest

of suchtothe Unionfor reimbursementwithin sixty (40) éalendat
days after expirationof such leave.

Upon successful completion by the employee of academic or
technical courses and/or seminars which are approved in ad-
vance by the Board, the employee shall be entitled to the
prevailingreimbursementas per Board policy.

Effective /September 1, 1992, the Unionandthe Board agreeto

share equallythe cost of the wages andbenefits for the full-time
release of the CUPE 1734 president.

An employee whose term as President ends after one year in
office shall be returnedto the same position she held prior to
holding the positionof President of CUPE 1734. if the term as
President continues beyond one year, the employee shall be
offered aposition withthe Board at the same levelfrom which she
left. If, however, nopositionexists at the levelthe employee held
priortothe leave, thenthe rate of that positionwill be paidfor one

(1) year. After that time, the employee will be paid at the rate of
the positionshe holds.

BEREAVEMENTLEAVE

An employee shall be granted three regularly scheduled con-
secutive work days' leave without loss of salary or wages or
chargeto sick leave inthe event of the death of an employee's
parent, wife, husband, brother, sister, child, mother-in-law or
father-in-law, grandparent, or grandchildren.



~929-

afuneralfor purposes otherthan listedin C.3.1. Suchabsence
shall be deducted from Sick Leave Credits in accordance with
B.11.4(f).
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The employee shall not work andthe Board shall not cause her
to work or permit her to work until six Weeks after the date of
delivery or for such shorter period as in the written opinion of a
legally qualified medical practitioneris sufficient.

An employee returning from a Pregnancy/Parental Leave shall
havehet/his positionguaranteedwiththe Board, subjectto other
terms within this Agreement.

The Board shall continue to pay its share of the employee's

insuredemployeebensfit plansforthe period of the Pregnancy/
Parentai Leave.

An employee returning from Pregnancy/Parental Leave shall
receive experience for seniority purposes for the leave period,
and shall receivea full increment, if eligible, for the leave period.

An employee on Pregnancy/Parental Leave shall not apply for
paymentfromthe Sick Leave Planor Account, duringthe leave.

An employee returning from Pregnancy/Parental Leave shall
have existingsick leave benefitsand Retirement Gratuity credits
fully reinstated.

A position held by an employee going on Pregnancy/Parental
Leave shall be filled in an acting capacity (casual). Under this
conditionthe Union agreesthat Article A.11.3 shall apply.

INFANT CARE LEAVE

‘Infant Care Leave' means a leave of absence without pay to

provideaperiod oftime, following Pregnancy/Parental Leavefor
a parentto take care of a new born child.

To be eligiblefor an infant Care Leave, an employee must have

been continuouslyemployedby the Boardfor a perioddtwo (2)
years exclusive of statutory leaves.

An employeewho iseligiblefor an InfantCare Leave may apply
atthe sametime as a Pregnancy/Parental Leave or nolaterthan

sixty (60) days priortothe date the Pregnancy/Parental Leaveis
to end.
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Segs

The sum of a Pregnancy/Parental Leave and an Infant Care
Leave grantedunderthisCollective Agreementshall notexceed

one (1) vear.

The applicationfor InfantCare Leave shallincludethe requested
expirationdate of the leave.

An employee on Infant Care Leave shall not be paid employee
benefitsduringthe period of the leavs. Such smployee may retain
her membershipin any planto which she was registeredat the
beginningofthe leave, by payingfull premiumsapplicable where
this is within the terms of the Board's contract with the insurer.

The position held by the employee going on Infant Care Leave
shall not be maintained by the Boardfor the employee. Subject
to other terms in this agreement, the employee shall be offered
employmentatthe same level atwhich she leftuponreturmntothe
Board at the end of the leave.

If, however, nopositionexists atthe levelthe employes held prior
tothe leave, thenthe ratewill be paidfor one (1) year. After that
time the employee will be paidthe rate of the positionshe holds.

Leave of absencegrantedbecause of InfantCare Leaveshallnot
be chargedto the Sick Leave Plan, and no Sick Leave credits
shall accrue.

An employeersturning from Infant Care Leave shall have existing
sickleavebenefits, Retirement Gratuity creditsand seniority fully
reinstated.

Aposition heldby an employee goingon InfantCare Leave shall
be filled ON a permanentbasis.

ADOPTION LEAVEPARENTALLEAVE

"Adoption Leave' means a leave of absence without pay not
exceeding 18 weeks grantedto a parent at the time a child is
adopted pursuantto the Employment Standards Act.

Such leave shall notqualify any employee for paymentfromthe
SickL.eave Planor Account, nortotheaccumulationofsickleave
duringthe leave.
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An employee returningfrom Adoption/Parental Leaveshall have

her position guaranteed with the Board, subject to other terms
within this agreement.

The Board shall continue to pay its share of the employee's

insured employee benefit plansfor the period of the Adoption/
Parental Leave.

An employee returning from Adoption/Parental Leave shall
receive experience for seniotity purposesfor the leave period,
andshallrecsive a fullincrement, if eligible, for the leave period.

A position held by an employee going on Adopticn/Parental
Leave shall be filled in an acting capacity (casual). Under this
conditionthe Union agreesthat article A.11.3 shall apply.

An employeereturningfrom Adoption/Parental Leave shallhave
existingsick leave benefitsand RetirementGratuity credits fully
reinstated.

CHILD CARE LEAVE

'Child Care Leave' means a leave of absence without pay to
provide apericd oftime immediately following an Adoption Leave
for a parentto care for a newly adopted child.

Tobe eligiblefor ChildCareLsave, an employee musthavebeen

continuously employedbythe Boardfor a periad of two (2) years
exclusive of statutory leaves.

An employee who is eligible for Child Care Leave may apply at
the same time as an Adoption/Parental Leave ar nO laterthan

sixty (60)ays priorto the date the Adoption/Parental Leaveis
to end.

The sum of an Adoption/Parental Leaveanda ChildCare Leave
granted underthis Collective Agreementshallnotexceedone (1)
year.

An employee on Child Care Leave shall not be paid employee
bensfits during the period of leave. Such employee may retain
her membership in any plan to which she was registeredd the
beginningofthe leave, by paying full premiumsapplicablewhere
this is withinthe terms of the Board's contract with the insurer.



-833 -

An employeereturningtothe Boardfroma Child Care Leaveshall
be offered employmentwiththe Board atthe same levelat which
he/she left.

if, however, nopositionexistsatthe levelthe employee heldprior
tothe leave, thenthe rate will be paidfor one (1) year. After that
time the employee will be paid the rate of the position she holds.

Leaveof absencegrantedbecauseadf ChildCare Leaveshallnot
be chargedto the Sick Leave Plan, and no Sick Leave Credits
shall accrue.

An employeereturningfrom ChildCare Leaveshallhave existing
sick leave benefits, RetirementGratuity credits andseniority fully
reinstated.

A positionheld by an employee going on Child Care Leave shall
be filled on a permanent basis.

For the purposes of implementing Articles C.5.0, C.6.0, C.7.0,
C.8.0, the months of July and Augustshallbe desmed as months
warked for ten (10) month employees.

RT D~ CONDITIONS OF WORK
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The regular work week shall consist of thirty-five (35) hours
workedin five (5) consecutivedays, Monday through Friday, with
the exception of summerWorking Hours during July and August
upon agreement with the Union.

The Boarddoes not guaranteeto provide work for an employee
for regularly assigned hours or for any other hours.

A non-paid lunch period of not less than one hour shall be
provided once each day and a fifteen consecutive minute rest
period shall be provided in the morning and in the afternoon.
Breakperiodsfor employeeswho regularlywork lessthanseven
(7) hours per day shall be providedon a pro rated basis.
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Subject to the implementation of a Summer Working Hour
Schedule (4 days totalling 35 hours worked), a non paid lunch
period of notlessthan one-half hourshallbe provided once each
day andafifteen consecutive minutersst periodshaltbeprovided
in the morningand in the afternoon.

OVERTIME

Overtime shall be distributedas equally as practicable among
employees normally performing the work in question.

Overtime shall be worked on a voluntary basis. However, the
Board, the employees andthe Unionacknowledgethe necessity

of overtime and the employees agree to work a reasonable
amount of overtime.

Employeesshall not be requiredto lay off during regular hoursto
equalize any overtime worked.

LAY OFFS AND RECALL

Inthe eventd a staff reductionresultingina lay-off of personnel,
the employee with the least seniority will be the first laid off
provided the employees retained have the required skills and
ability to do the remaining work.

Subjecttothe requirementsoutlinedinD.3.1, nonew employees
will be hired untilthose employeeswho are on lay-off are given

an opportunity for re-employment, provided such employees
havethe necessary qualifications to performthe available work.

Employeeswho are to be laid off shall be given at least five (5)
working days priorwritten notice of the lay-off unlessthe lay-off
is brought about by reasons beyond the control of the Board.
Such noticeshallcontainthe reasonsforthe lay-off. Inthe event

of a permanentlay-off, the provisionsof the Employment Stand,
ards Act will prevail.

CONTRACTING OUT

While itis recognizedthatthe Boardhasthe righttocontractout
the right of the Boardto exercise contracting out shall only be
recognizedif, as arssult of contracting out,there is no reductiot
inthe total number of members of the bargainingunit.
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COMPLAINTS AND/OR DISCIPLINARY NOTICES

Wherea supervisor intendsto interview an employeefor discipli-
nary action, the supervisor shall so notify the employee in
advance of the purpose of the interview in order that the
employeemay contactherstewardtobe presentattheinterview.

A steward or local union officer shall have the right to have a
CUPE staff representative presentwhen asupervisor interviews
an employeefor disciplinary action.

Inthe eventthatthe Boardimposesanyform of disciplinary action
on an employee which is recordedand placedinthe employees
personnelfile, then the employee shall receive a copy of the
written record, and shall acknowledgein writing, without neces-
sarily agreeingto its content, receipt of such record.

The Board shall provide the Recording Secretary of the Local
Unionwitha copy of any disciplinary noticegivente an employee.

Where a parent @ other member of the community files a
complaint concerningan employee, the Board may investigate
the complaint and may or may not decide to take appropriate
disciplinary action. Shouldsuch disciplinary action be takenthe
provisions of Articles D.5.1 to D.5.4 inclusive shall apply.

NO DISCRIMINATION

The Board and the Union agree that there shall be no discrimi-
nation against any employee for reason of race, creed, colour,
nationalorigin, nationality, age, sex, place of residence, political
or religious affiliations or beliefs or union membership or non-
union membership.

10 MONTH EMPLOYEES-SUMMER WORK

The Boardshallmaintain a list of 10 month employeeswho have
notifiedthe Boardinwriting of their desire andavailability to work
inJuly and August, and if the nature of the work is suchaswould
normally be performedby clerical, secretarial of technical per-
sonnel, any job opportunities will be offeredto suitably qualified
10 monthbargainingunitemployeesbefore other applicantsare
hired. In order to qualify, employees must notify the Board in
writing no later than April 30 in each year.
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TheBoard agrees to notify all ten {10) monthemployees inwriting
by April 30th of every year with respectto the extension of the
working year.

COPIES OF THE COLLECTIVE AGREEMENT

The Board andthe Union agree tojointly share the cost of printing

sufficient copies of this Agreement for distributionto all employ-
ees.

The Boardalso agreesio distribute one copy of this Agreement
to sach employes withinthirty (30) calendar days of signing of this
Agreement or at a time mutually agreed upon by the parties.

LETTERSOF INTENT

Any alleged violation of the Letters of Intent pursuant to this
collective agreement may be the subject of grievance and
arbitration articles of this collective agreement.

LETTER OF INTENT #1

During the term of this Agreement it is not the intention of the
Board to utilize parent volunteers to perform the secretarial

clerical duties normally performedby membersof the bargaining
unit.

LETTER OF INTENT #2

If, during the term of this Agreement, the Board introduces
technological change, such change shall be implemented only
after consultationwith the Union. Any employee affected by this

changeshallbe consideredfor retrainingor retocation priortolay
Off.

LETTER OF INTENT #3

Itis understoodby the partiesto this agreementthatthere willbe
ajointoccupationalhealthandsafety committee of the Board ant
the non-teaching employees.
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LETTER OF INTENT #4

In an effort to provide as much continuity within positions as
possible,the parties agree that employeeswho intendto resign
should provide notice of their intention well in advance of their
departure. Consequently, ten (10) monthemployeeswho do not
intend to return in September will endeavour to tender their
resignation by June 1. Employees resigningat other times will
providethe Boardwith two (2)veeks notice of their intentionto
resign.



