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WLLECTLK ACREDENT BETWEEN 

TH€ KELSEY SCHWL DIVISION NO. 45 
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Ti€ KELSEY TEACHERS' ASSOCIATION NO. 45 

i' 

OF 

T N  MNil#U TEACHERS' ÇOCIETY 

ARTICLE 1 - PURWSE 

1 .O1 This agreement i s  by and between the Kelsey School D iv i s ion  No. 45 (here inaf ter  
re fe r red  t o  as the Board) end the Kelsey Teachers' Association No. 45 o f  The Manitoba 
Teachers' Society (here inaf ter  re fe r red  t o  as the Association). 

1 .O2 It i s  the i n t e n t  and purpose o f  the  par t ies  t o  t h i s  agreement t o  promote and improve 
the working r e l a t i ons  between the  Board and the  Association, t o  estab l ish a sa lary  
schedule as provided for i n  Çection 2 o f  the i nd i v i dua l  s ta tu to ry  contract and t o  
es tab l i sh  other condit ions o f  work r esu l t i ng  from the  operation o f  sa id  schedule, and 
f i n a l l y ,  t o  provide a bas is  f o r  both pa r t i e s  t o  improve the professional service 
rendered t o  the taxpayers and the school ch i ld ren  o f  the Kelsey School Divis ion. 

1.03 This agreement i s  made pursuant t o  the  provisions o f  the Manitoba Publ ic Schools Act 
and the Education Department Act and i s  entered i n t o  t h i s  29th day o f  A p r i l  1987. 

1 .O4 Where the s ingular  and feminine are used i n  t h i s  Agreement, the same s h a l l  be construed 
as meaning the p lu ra l ,  or the masculine or the  neuter where the  context so admits or 
requires and the converse s h a l l  ho ld  as applicable. 

A R T I C E  2 - EFFECTIVE PERIOD 

This agreement s h a l l  come i n t o  force and take e f f ec t  as from the f i r s t  day o f  January, 1986 and 
%hall remain i n  force f o r  one year from t ha t  date. Thereafter, i t  s h a l l  remain i n  force unless 
e i t he r  par ty  gives the other w r i t t en  no t i ce  by reg is tered mai l  on or before November 1st. 

ARTICLE 3 - SAURI CUSSIFICATION 
3.01 (a) For the  purpose o f  the  salary schedule members o f  the teaching s t a f f  s h a l l  be 

pa id  according t o  t he  c l ass i f i ca t i on  awarded t o  them by the  Department o f  
Education, Regulation 248/80, except as otherwise ind icated i n  the agreement. 

Were a teacher obta ins profess ional  and/or academic t r a i n i n g  outside the  
province o f  Manitoba, his/her qua l i f i ca t i ons  s h a l l  be assessed by the Manitoba 
Department o f  Education. 

",:IL 1 5 IYs;b> 
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ARTICLE3 CMINUOD 

3.02 (a) bsic  Schedule 1% 

Class I class II Class III Clama IV Class v class VI Clpse VI1 

1 7649 19275 
18084 m309 
19718 21 342 
20563 2219s 
21410 23048 
22103 23902 
22794 247% 

25407 
26462 

21 242 
22438 
25634 
24646 
25657 
26669 
27681 
28693 
29746 

2S901 
27431 
18959 
3031 2 
31 064 
33016 
34367 
35718 
37071 
38421 
39782 

27640 
291 8s 
30723 
32262 
33797 
35129 
364% 
37788 

40448 
41778 

m 18 

29162 
30647 
321 32 
3361s 
35098 
36584 
38ma 
39S51 
41036 
42519 
44004 

M770 
32253 
33737 
35223 
36706 
38189 
39675 
41159 
-1 
44127 
45609 

leachers enter ing the serv ice between September 1st  and December 31st i n  any 
year w i l l  receive t h e i r  f i r s t  annual increase on September 1st next fol lowing. 

leachers i n  t he  employ o f  the  D iv i s ion  on December 31, 1985 and s t i l l  so 
employed on January 1, 1986 s h a l l  maintain t h e i r  placement on scale as i t  
ex is ted on December 31, 1985 and s h a l l  move within t h e i r  c l a s s i f i c a t i o n  i n  
accordance with A r t i c l e  3.02(b) (increment). 

(i)  Any teacher who gives w r i t t en  no t i ce  and v e r i f i c a t i o n  t ha t  he/she has 
already embarked upon a program o f  improving h i d h e r  educational 
qua l i f i ca t i ons  p r i o r  t o  June 30, 1987 ( t o  the extent that  such a program 
i s  a r t i cu l a t ed  i n  such w r i t t e n  notice); and 

( i i )  A l l  Clees I ,  II ,  and I I I  teachers; 

Sha l l  be pa id  the allowance for add i t iona l  qua l i f i ca t i ons  which s h a l l  be 
e f f e c t i v e  from the f i r s t  day o f  the month fo l lowing which evidence i s  
f i l e d  with the Secretary-Treasurer t ha t  such add i t i ona l  qua l i f i ca t i ons  
have been obtained. The exception t o  t h i s  i s  evidence submitted i n  
September or October. The allowance here i s  pa id  re t roac t i ve  t o  
Septenber 1st o f  the l a s t  year submitted. 

In  respect o f  a l l  other teachers the present mob i l i t y  on the sa lary  g r i d  w i l l  
apply i f :  

(i) Prior t o  commencing upon a program leading t o  increased qua l i f i ca t i ons  
the teacher g ives no t i ce  t o  the  D iv i s ion  OF h i d h e r  i n t en t i on  t o  do so; 
and 

(ii) nie Div i s i on  does not  within s i x t y  (60) days of rece ip t  o f  such no t i ce  
advise the teacher i n  writ ing t ha t  i n  i t s  considered op in ion such 
improved qua l i f i ca t i ons  would not be o f  bene f i t  t o  the  educational needs 
o f  the  Divis ion. 
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(iii) I f  ' the teacher does not so no t i f y  the Divis ion, or i f  a f t e r  the teacher 
has n o t i f i e d  the  Divis ion, the  D iv i s ion  advises the teacher as aforesaid, 
the teacher's mob i l i t y  on the salary scale s h a l l  be t o  the  higher 
c l a s s i f i c a t i o n  f o r  which the teacher has qua l i f i ed  a t  the step on the 
scale nearest t o  but  not less than the r a t e  o f  pay p r i o r  t o  the improved 
qua l i f i ca t ions .  

(d) In coming t o  a conclusion tha t  the improved q u a l i f i c a t i o n  would not  be o f  
benef i t  t o  the  educational needs o f  the Divis ion, the D iv i s ion  s h a l l  take i n t o  
account a l l  relevant fac to rs  and s h a l l  act  reasonably and f a i r l y  having regard 
t o  a l l  circunstances. 

(e) E f f ec t i ve  January 1, 1986 teachers enter ing the D iv i s ion  s h a l l  be placed on the 
sa lary  schedule i n  accordance with t h e i r  qua l i f i ca t ions  as recognized by the 
C e r t i f i c a t i o n  and Records Branch o f  the Department o f  Education. 

If the teacher has not changed his/her academic c l a s s i f i c a t i o n  since 
January 1, 1986, he/she should be cred i ted with the add i t i ona l  years o f  
experience gained since t ha t  t ime i n  order t o  determine the  salary t o  be 
pa id  him upon comnencing employment with the Division. 

I f  the teacher has changed h i d h e r  academic c l a s s i f i c a t i o n  since January 
1, 1986 the salary t o  be pa id  him/iier upon commencing employment with the 
D iv i s ion  s h a l l  be determined as i f  the teacher had been teaching i n  the 
D iv is ion  a t  the t ime o f  r ec l ass i f i ca t i on  i n  accordance with the 
prov is ions o f  t h i s  Ar t ic le .  

A permit teacher s h a l l  be pa id  $500 below the c lass the teacher would be 
i n  i f  the  sa id  teacher had professional t ra in ing.  

In  t he  event tha t  a c o n f l i c t  ar ises between th is  clause and any other 
clause i n  the Co l lec t i ve  Agreement, t h i s  clause s h a l l  be deemed t o  modify 
t he  other clause or clauses. 

bthmî o f  S i l a r y  Pansnt 

Salar ies s h a l l  be pa id  i n  twelve (12) equal monthly ins ta l lments  and 
s h a l l  be pa i d  on or before the  l a s t  teaching day o f  the m o n t h  except tha t  
t he  July sa lary  be payable a t  the end o f  June and the August salary be 
payable on the  f i r s t  teaching day o f  the f a l l  terms. 

The allowance f o r  add i t i ona l  qua l i f i ca t i ons  s h a l l  be pa i d  t o  a teacher 
e f f e c t i v e  from the  f i r s t  day o f  the month fo l lowing which evidence i s  
f i l e d  with the  Secretary-Treasurer t ha t  such add i t i ona l  qua l i f i ca t ions  
have been obtained. The exception t o  th is  i s  evidence submitted i n  
September or October. The allowance here i s  pa id  re t roac t i ve  t o  
September l e t  o f  the l a s t  year submitted. 

Teachers employed under contract on a part- t ime basis shal l :  

(a) be pa id  according t o  t h e i r  qua l i f i ca t i ons  as establ ished i n  A r t i c l e  
3 Salary C lass i f i ca t ion ;  
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ARTICLE 3 MlwTINUED 

(b) the service o f  a part- time teacher s h a l l  be accumulated i n  the 
propor t ion o f  actual  percentage o f  t ime employed i n  each school 
year. Whenever a part- time teacher's accumulated service equals the 
equivalent o f  one f u l l  year or more, that  teacher s h a l l  be 
r ec l ass i f i ed  t o  the next higher step o f  the schedule, on September 
1st or January 1st next, whichever occurs f i r s t .  

ARTICLE 4 - ALLOWANCES 
4.01 (a) An allowance o f  $404 s h a l l  be paid t o  resource teachers and teachers whose 

primary funct ion i s  t o  teach ch i ld ren  w i th  spec ia l  needs. Such teachers who are 
i n  possession o f  a Le t t e r  o f  Ce r t i f i ca t i on  from the Department o f  Education 
(Special Education Branch) s h a l l  be pa id  $605. 

(b) The allowance f o r  the  job  coordinator s h a l l  be $1395 excluding any other 
allowances i n  this clause and this allowance s h a l l  inc lude expenses. 

(c) The spec ia l  education coordinator w i l l  receive an allowance o f  $2124. 

(d) The phys ica l  education supervisor (elementary and secondary) w i l l  receive an 
allowance o f  $2124, 

(e) The music coordinator w i l l  receive an allowance o f  $698 which w i l l  be prorated 
where the pos i t i on  is f i l l e d  on less than f u l l  time baais. 

4.02 Ad. inistret ive Alloriaices 

Pr inc ipa ls  and Assistant Pr inc ipa ls  s h a l l  be pa id  an admin is t ra t ive allowance i n  
add i t i on  t o  the  basic schedule. The allowance s h a l l  be based on the  schedule which 
recognizes the years o f  experience as Pr inc ipa l  or  Assistant P r i nc i pa l  o f  the Kelasy 
School D i  vision. 

SCHOOL YEAR 1 - - 
Margaret Berbour 11012 

Scot t  Beteman 7848 

Kelsey 8709 

Mary Duncan 7079 

Opasquia 7079 

YEAR 2 

11630 

8466 

9327 

7697 

7697 

- YEAR 3 

12248 

9084 

9945 

8315 

8315 

- 
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ARTICLE4 MmTINLlED 

4.02 Continued 

(il 

(ii) 

(iii) 

( i v  

Three or more years experience i n  the pos i t i on  o f  Assistant Pr inc ipa l  i n  the 
Kelsey School D iv i s ion  s h a l l  place a person i n  Year 2 on the scale upon f i r s t  
being promoted t o  Pr inc ipa l .  

An Assistant Pr inc ipa l  w i t h  less than three years with the School D iv i s ion  s h a l l  
be placed a t  year one o f  the scale upon f i r s t  being promoted t o  Pr incipal .  

The Assistant P r i nc i pa l  s h a l l  receive 5010 o f  the above allowance fo r  h i s  or her 
school according t o  h is  or her experience within the D iv i s ion  as Assistant 
Pr inc ipa l .  

The above scale has been establ ished based on t he  enrollment as o f  Septenber 
30th, 1986 as shown below. A 10% change i n  enrollment s h a l l  r e f l e c t  an 8% 
decrease/increase i n  administrat ion allowance but t h i s  s h a l l  be reviewed each 
September 30th and s h a l l  be established allowance fo r  tha t  school year. 

Margaret üarbour 81 7 
Scott  ûateman 459 
Kelsey 504 
Mary Duncan 402 
Opasquia 45 3 

ARTICLE 5 - TRAINING ASSISTANCE LOAH 

5.01 A t r a i n i n g  assistance loan up t o  $175 per course s h a l l  be pa id  towards the teacher's 
expenses f o r  courses o f  any Universi ty.  The course must be recognized by the  
Department o f  Education t o  advance the teacher i n  h i s  or her academic or professional 
standing. Training assistance loans w i l l  only be considered a f t e r  w r i t t en  request i s  
made t o  the Board and i s  approved by the Superintendent. Approval t o  be given one 
month fo l lowing the  request. Only courses bene f i t i ng  t he  school d i v i s i on  w i l l  be 
considered. 

5.02 One-half the  amount loaned will be deducted from the loan per year fo r  each year the  
teacher remains on s t a f f  i n  t h i s  d i v i s i on  fo l lowing the  successful completion o f  the 
course(s) un t i l  the balance owing i s  n i l .  A l l  loan appl icat ions must be submitted 
before the  course conmences. The loan s h a l l  be made inmediately fo l lowing approval o f  
the loan appl icat ion. 

ARTICLE 6 - SUBSTITUTES 
6.01 (a) The sa lary  r a t e  f o r  subs t i tu te  teachers s h a l l  be pa id  according t o  the 

qua l i f i ca t i ons  as fol lows: 
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ARTICLE6 CONTINUED 

6.01 Continued 

Classes O - 3 
Classes 4 - 7 

$60.00 includes vacation pay 
$70.00 includes vacation pay 

(b) Should a teaching subs t i tu te  have consecutive teaching days o f  employment i n  one 
pos i t i on  f o r  a per iod o f  more than 10 days, payment s h a l l  be made a t  the ra te  o f  
1/200th o f  the subs t i t u t i ng  teacher's salary according t o  the  schedule f o r  
h i d h e r  qua l i f i ca t i ons  and experience dur ing the t o t a l  per iod o f  employment i n  
one posi t ion. Payment i n  such cases w i l l  be on the  subs t i tu te  r a t e  u n t i l  t he  
teacher has presented proof o f  h i s  or her qual i f icat ions.  

ARTICLE 7 - LEAVE 

7.01 C - r i a a a  i ona te  Leave 

Each teacher s h a l l  be allowed compassionate leave without loss o f  salary up to, but not 
exceeding a t o t a l  o f  ten ( I O )  teaching days i n  any one school year, but  not more than 
f i v e  (5) days on any one occasion o f  absence fo r  the fol lowing: 

I n  the  case o f  death or serioua i l l n e s s  t o  any member o f  the immediate family o f  the 
teacher: immediate family t o  inc lude father, mother, s i s te r ,  brother, son, daughter, 
w i fe  or husband, l ega l  guardian and/or a c h i l d  under lega l  guardianship, father- in- law, 
mother-in-law, grandparent, grandparent-in-law, brother- in- law, sister- in- law, 
grandchild, son-in-law, daughter-in-law o f  t he  teacher. 

Addit ional leave for  conpassionate reasons may be granted a t  the d isc re t ion  o f  the 
Board. In a l l  cases, the teacher s h a l l  n o t i f y  the Board thereof  p r i o r  t o  tak ing such 
leave. The Board reserves the r i g h t  t o  request c e r t i f i e d  evidence from a physician for 
any absences as allowed herein. 

7.02 f d u c c i t i d  Leave 

Af te r  a per iod o f  f i v e  years on s t a f f ,  a teacher may be granted one year educational 
leave. Such leave s h a l l  be subject t o  the  fo l lowing condit ions: 

(a) Appl icat ion must be made for such leave not  l a t e r  than February 28th and t h e  
dec is ion given t o  the  teacher not l a t e r  than March 31st. Leave s h a l l  become 
e f f e c t i v e  September 1s t  for a per iod o f  one year. All appl icat ions s h a l l  be 
reviewed by an Evaluat ion Committee cons is t ing o f  two representat ives o f  the 
Board and two representat ives o f  the Association or one Board member and the 
Superintendent and t w o  members o f  the Association. 

(b) The nunber o f  teachers granted educational leave i n  any one year s h a l l  not 
exceed two. 

(c) The sa lary  pa i d  during educational leave w i l l  be determined as follows: 

5 years serv ice - 5oK 
6 years se rv ice  - 60% 
7 years service - 70% 
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ARTICLE7 COWTINUOD 

7.02 Cant inued 

7.03 

7.04 

The above percentages are calculated on and appl icable t o  the salary o f  the 
appl icant a t  the t ime the  appl icat ion i s  submitted o r  $27,827.00 whichever i s  
the lesser. 

Educational leave s h a l l  not const i tu te  a break i n  tenure but w i l l  not count as a 
year o f  experience for the  purpose o f  increments. 

The teacher s h a l l  s ign an agreement t o  re tu rn  t o  his/her dut ies f o r  the opening 
o f  the new school year fo l lowing expi ra t ion o f  the leave and s h a l l  fur ther  
undertake not t o  res ign  or r e t i r e  from the  aervicea o f  the board fo r  the per iod 
o f  a t  l eas t  two years a f t e r  h i s  return. I f  th is  agreement i s  broken the teacher 
w i l l  reimburse the board on a pro r a t a  basis. 

Educational leave salary s h a l l  be pa id  on a monthly basis and s h a l l  be 
authorized on presentat ion o f  proof  o f  enrollment i n  an approved course at a 
recognized Univers i ty  or College. 

M.T.S. Leave 

A teacher, being a member o f  The Manitoba Teachers' Society Executive Conmittee o r  o f  
the  Executive Committee o f  any branch thereof, or o f  any spec ia l  committee o f  the 
Society, or being sppointed an o f f i c i a l  representat ive or delegate o f  the Society or 
any branch thereof, and being authorized by the Executive Committee o f  the Society t o  
at tend a meeting o f  the Committee o f  which he/she i s  a member, or t o  act  as a 
representat ive or delegate, s h a l l  be excused from school dut ies f o r  e i t he r  purpose or 
both purposes on not  more than a t o t a l  o f  f i ve  (5) teaching days i n  any one school 
year. A maximum o f  50 days i n  t o t a l  may be taken f o r  the purposes mentioned above 
dur ing any school year by members o f  the Association. No add i t iona l  leave o f  absence 
beyond 50 days i n  a school year s h a l l  be taken fo r  the purposes mentioned above except 
w i t h  the consent and approval o f  the Board. In  a l l  cases the teacher s h a l l  n o t i f y  the 
Board thereof p r i o r  t o  tak ing  such leave. The cost o f  prov id ing a subs t i tu te  teacher 
s h a l l  be assuiled by the Society and s h a l l  not  be a charge upon the d iv is ion.  

W e n i i t y  Lowe 

Every female teacher s h a l l  be e n t i t l e d  t o  materni ty leave. 

The cond i t i on  o f  materni ty leave s h a l l  be determined by the teacher and the  
Board t o  t h e i r  mutual sat is fact ion.  

The Board s h a l l  provide the  teacher with a copy o f  the agreement reached i n  
clause (b) above. 

Materni ty leave s h a l l  not  cons t i t u t e  a break i n  employment, 

A t  the terminat ion o f  the  materni ty leave the teacher w i l l  be re instated i n  the 
pos i t i on  occupied by her a t  the t ime such leave comenced or i n  a comparable 
pos i t i on  without leas than the same salary  and benef i ts.  

Nothing i n  the foregoing s h a l l  reduce the teacher 's rights for materni ty leave 
as ou t l i ned  fo r  those covered by Employment Standards Act. 
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ARTICLE7 CONTINUED 

7.05 bramai Leave 

Personal leave w i l l  be considered upon appl icat ion t o  the Superintendent. I n  the event 
t ha t  such leave i s  granted the teacher may be requested t o  pay the cost o f  a 
subs t i tu t  e. 

7.06 S i c k  Leave 

(a) Were a teacher i s  s i c k  he/she s h a l l  be e n t i t l e d  t o  s i c k  leave dur ing h i d h e r  
i l l n e s s  and t o  be pa id  his/her salary dur ing his/her s i ck  leave; bu t  subject t o  
subsection (b), the leave s h a l l  not exceed twenty (20) teaching days i n  any 
school year. 

(b) Where t he  employment o f  a teacher i s  continued fo r  more than one (1) year t he  
unused po r t i on  o f  the s i c k  leave i n  any year(s) s h a l l  be ca r r ied  forward and 
accumulated from year t o  year t o  a maximum of: 

- 40 teaching days i n  the second year 
- 60 teaching days i n  the t h i r d  year 
- 80 teaching days i n  the  four th  year - 90 teaching days i n  the f i f t h  and consecutive years 

(c) There s h a l l  be no accumulation of s i ck  leave cred i ted fo r  periods o f  "Leave o f  
Absence" and/or "Educational Leave". 

(d) In t he  event a teacher i s  i n j u red  dur ing the course o f  other employment, the 
amount o f  s i c k  leave payable s h a l l  be reduced by the amount of compensation, 
salary, or other bene f i t s  the  teacher i s  e n t i t l e d  t o  receive as a r e s u l t  o f  that  
employment, provided however t ha t  the  D iv i s ion  s h a l l  only pay an amount 
necessary t o  b r i n g  t he  teacher's income t o  the net l e v e l  i t  would have been had 
he/she provided services t o  the  Divis ion. 

(e) For the  purposes o f  determining s i c k  leave under the Co l lec t i ve  Agreement: 

(i) the nunber o f  days a teacher is on s i c k  leave with pay s h a l l  be deducted 
from his accmulated s i c k  leave with pay entit lement. 

( f )  leachers employed on a part- t ime basis and who have a contract with the 
Divis ion, a h a l l  be granted s i c k  leave with pay pro- rated based on fu l l- t ime 
equivalents. 

(9) leachers employed on a cont ract  pursuant t o  the prov is ions o f  The Publ ic  Schools - Act s h a l l  be e n t i t l e d  t o  s i c k  leave dur ing the term o f  the cont ract  under the 
sane terme and condi t ions as teachers regu la r l y  employed by the  d i v i s i on  but  the 
number o f  days ent i t lement  s h a l l  be i n  the  propor t ion as the t o t a l  number o f  
days taught i s  o f  the nunber o f  days i n  t he  current school year mu l t i p l i ed  by 
twenty (20). 
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Lewe for Jury and Witness Duty 

An employee covered by t h i s  agreement, who i s  required t o  perform j u r y  duty or appear 
as s subpoenaed witness i n  a court  o f  c r im ina l  j u r i s d i c t i o n  i n  a cr imina l  proceeding on 
a day i n  which he would normally have worked, w i l l  be reimbursed by the employer for 
the  d i f ference between t he  pay received, excluding any expense money, and h i s  or her 
regular salary. 

An employee a t  the employer's d isc re t ion  may be required t o  furn ish supporting 
documents t o  h i s  or her claim r e l a t i v e  t o  the foregoing. 

ARTICLE 8 - INTEREST ON RETRMCTIVE PAY 

The D iv is ion  s h a l l  pay i n t e res t  on net  re t roac t i ve  pay t o  a l l  employees covered by the agreement 
a t  the r a t e  o f  8% per annun, or a t  the D iv i s ion 's  current r a t e  o f  borrowing, whichever i s  the 
lesser, from the per iod beginning January 31, 1986 up t o  the date o f  payment o f  the re t roac t i ve  
payment. 

ARTICLE 9 - GROUP LIFE IWSUUNCE PLAN 

9.01 The Bosrd w i l l  administer the  Manitoba Public School Employees Group L i f e  Insurance 
Plan X22727 according t o  the terms and condit ions o f  the  Master Pol icy  o f  the sa id  
plan. 

9.02 

9.03 

Unless otherwise excluded, the employees share of annual premiuns s h e l l  be deducted i n  
equal amounts from each sa lary  cheque, for a l l  pa r t i c ipan ts  i n  the plan. 

A l l  employees coming on s t a f f  a f t e r  the  e f f ec t i ve  date o f  the implementation o f  the 
p lan i n  the d i v i s i o n  s h a l l  be required t o  pa r t i c i pa te  i n  the plan, unless granted 
exclusion by the Trustees o f  the Manitoba Publ ic  School Employees Group L i f e  Insurance 
Plan. 

ARTICLE 10 - SALARV mTIwANCE 1- 

The Board w i l l  administer a sa lary  continuance insurance p lan f o r  the teaching s t a f f  by payrol  
deduction o f  premims and remit  the  premiuns t o  the c a r r i e r  o f  the plan. 

Teachers on s t a f f  a t  the e f f ec t i ve  date o f  the implementation o f  the p lan i n  the diVi8iOn she1 
have the op t ion  o f  pa r t i c i pa t i ng  i n  the plan. 

Teachers coming on s t a f f  a f t e r  the  e f f e c t i v e  date o f  the implementation o f  the p lan  i n  the  
d i v i s i o n  s h a l l  be automatical ly enro l led  i n  the plan. 

ARTICLE 11 - DENTAL PUN 

11.01 The D i v i s i on  s h a l l  provide a Dental Benef i t  Plan reg is tered i n  the name o f  the 
D i  v i s  ion. 

11.02 The denta l  p lan w i l l  provide bas ic  services coverage equal t o  or be t t e r  than Level I o f  
the MAST/MTS Dental Plan. 
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ARTICLE 11 CONTIMED 

11.03 Premiums for the dental  p lan w i l l  be pa id  by the D iv i s ion  and the annual premium cost 
w i l l  be f u l l y  recovered by reducing the salary schedule as o f  J u l y  I s t ,  1981 by the 
same do l l a r  amount f o r  a l l  employees. Any fu ture changes i n  premium costs o f  the p lan 
w i l l  a lso be re f lec ted  by a uniform d o l l a r  change i n  t he  salary schedule a t  an 
establ ished annual date. 

11.04 The p lan w i l l  be compulsory f o r  a l l  e l i g i b l e  teachers. 

11.05 The D iv is ion  w i l l  implement the p lan as soon as possible a f t e r  s ign ing o f  the 
co l l e c t i ve  agreement. 

11.06 Copies o f  a l l  d i v i s i on  correspondence with the dental  p lan c a r r i e r  s h a l l  be forwarded 
t o  the  KTA. 

ARTICLE 12 - HEALTH -IT PLAN 

The board w i l l  administer a group hea l th  bene f i t  p lan by making the required deduction from 
pa r t i c i pa t i ng  teachers and r em i t t i ng  same t o  the carr ier .  

ARTICLE 13 - DEWCTION OF MTS FEES 

13.01 Upon wr i t ten  request on a form approved by the Min is ter  o f  Education and f i l e d  wi th  the 
Secretary-Treasurer o f  the D iv i s ion  by the  teacher concerned, the teacher's annual fees 
t o  The Manitoba Teachers' Society s h a l l  be deducted i n  twelve (12) ins ta l lments  from 
the teacher's salary and forwarded t o  The Manitoba Teachers' Society by the  
Secretary-Treasurer. 

13.02 The teacher 's annual fees t o  the  l o c a l  Association o f  the MTS w i l l  be deducted i n  the 
month o f  September from the  teacher's salary, The Secretary-Treasurer w i l l  forward the  
sum o f  a l l  deductions t o  the l o c a l  Association by October 1st. The l o c a l  Association 
s h a l l  inform the  Secretary-Treasurer o f  any changes i n  the l o c a l  fee p r i o r  t o  September 
1st o f  any year. 

13.03 A l l  teachers who are no t  members o f  the MTS s h a l l  be required t o  pay the fees o f  both 
the  l o c a l  Association and the Prov inc ia l  Society. The fees s h a l l  be deducted as 
ou t l i ned  i n  13.01 and 13.02. 

ARTICLE 14 - DISPUTES -1NG THIS AGREEENT 

Any d i f ferences between the  pa r t i e s  to, or persons bound by the agreement or on whose behal f  i t  
was entered in to ,  concerning i t s  content, meaning, appl icat ion or v io la t ion,  which i s  not s e t t l e d  
t o  the sa t i s f ac t i on  o f  the pa r t i e s  within t e n  teaching days from the date when the Association 
takes up the  matter with the  Board or the Board n o t i f i e s  the Association i n  writing o f  i t s  desire 
t o  have the  d i f ferences negotiated, sha l l ,  upon w r i t t en  request o f  e i t he r  par ty  be submitted t o  
an a r b i t r a t i o n  board, cons is t ing o f  three members. Each o f  the pa r t i e s  o f  the dispute sha l l ,  
within seven days o f  the date o f  the w r i t t en  request f o r  a r b i t r a t i o n  appoint an a rb i t r a t o r  and 
s h a l l  n o t i f y  the  other par ty  o f  the  appointment. These two a r b i t r a t o r s  within a fu r the r  per iod 
o f  seven days a f t e r  t h e i r  appointment s h a l l  meet and aelect a chairman mutually sa t i s fac to ry  t o  
both. Should the  two a r b i t r a t o r s  f a i l  t o  agree upon a chairman within the required seven days, 
e i t h e r  pa r t y  may request the  Minister o f  Education t o  make the  appointment of  a Chairman. 

Except as here in  provided the  A rb i t r a t i on  Act s h a l l  apply. 
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ARTICLE 15 - LAY-OFF 

Procedures fo r  i den t i f y i ng  teachers as surplus t o  s t s f f i n g  requirements: 

a) Where the board has determined that  a reduct ion i n  s t a f f  i s  necessary, i t  s h a l l  
i d e n t i f y  those teachers t o  be l a i d  o f f  i n  accordance with the procedures set out below 
a f t e r  determining the subject, progrsm and administrat ive needs o f  the board. 

Where s u f f i c i e n t  and adequate f a c i l i t i e s  f o r  Vocational I ndus t r i a l  education ex i s t  i n  
the  M.B.C.I. and s u f f i c i e n t  enrolment and i n t e res t  for  these courses, ss determined by 
the  board, warrants the o f f e r i ng  of such courses, the teachers present ly employed sha l l  
be re ta ined t o  i n s t r u c t  these programs, provided the teacher(s) have the  necessary 
qua l i f i ca t ions ,  education and experience t o  i n s t r uc t  i n  these programs. 

b) 

e) 

h e n  the board has determined t ha t  a reduct ion i n  s t a f f  i s  necessary, the Kelsey 
Teachers' Association s h a l l  be made aware o f  t h i s  necessity and the  reasons f o r  such a 
reduct ion w i l l  be communicated t o  t h e  Association. 

I f  the board lays- o f f  a teacher because that  teacher i s  surplus, the Board shal l ,  a t  
the request o f  the  teacher, provide him/her wi th  a l e t t e r  t o  t h i s  e f fect .  

For  the purpose o f  i d e n t i f y i n g  the teachers t o  be l a i d  o f f  f i r s t  considerst ion f o r  l a y  
o f f  w i l l  be given t o  the leas t  senior teacher provided tha t  the remaining teachers have 
the  necessary qua l i f i ca t ions ,  education and experience t o  perform t he  work i n  t he  
remaining posi t ions. 

The board sha l l ,  as soon as possible a f t e r  the commencement o f  the spr ing and f a l l  
t e r m ,  prepare a sen io r i t y  l i s t ;  post s copy of same i n  the board o f f i c e  and provide a 
copy t o  the Association. Senior i ty  s h a l l  be determined on the basis o f  the fo l lowing 
c r i t e r i a :  

i) 

ii) 

iii) 

i v  ) 

V I  

the length o f  continuous teaching experience with the Div is ion;  

where teachers have the  same length o f  employment with the Divis ion, the order 
on the sen io r i t y  l i s t  s h a l l  be determined on the basis o f  t o t a l  recognized 
teaching experience i n  Manitoba. 

i f  the length o f  teaching experience, as defined i n  (1) and (ii) i s  equal, the 
order o f  appearance on the sen io r i t y  l i s t  s h a l l  be determined by the Board. 

for the purpose o f  t h i s  a r t i c l e ,  an approved leave o f  absence i n  excess o f  one 
(1) school year s h a l l  not be deemed t o  i n t e r r up t  the con t inu i t y  o f  service but 
the durat ion o f  such leave s h a l l  be considered as teaching experience f o r  
sen io r i t y  purposes, but  not for salary  purposes. 

for the purpose o f  t h i s  a r t i c l e ,  any approved leave o f  absence i n  excess o f  one 
(1) school year s h a l l  not  be deemed t o  i n t e r r up t  the con t inu i t y  o f  aervice, but  
the durat ion o f  such leave s h a l l  not be considered as teaching experience f o r  
sen io r i t y  or salary  purposes. 
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ARTICLE 15 CONTINUED 

f )  Each teacher s h a l l  be permit ted a per iod o f  ten (IO) working days a f t e r  the posting o f  
the sen io r i t y  l i s t  t o  protest  i n  w r i t i ng  t o  the Superintendent any alleged omission or 
i nco r rec t  l i s t i n g ,  bu t  such protest  s h a l l  be confined t o  errors or changes occurr ing 
subsequent t o  the  post ing o f  any previous sen io r i t y  l i s t .  In the event tha t  a teacher 
does not f i l e  a w r i t t en  protest  with the Superintendent within the time st ipulated, h i s  
o r  her placement on the sen io r i t y  l i s t  s h a l l  be deemed correct. 

9 )  

h) 

i)  

A teacher s h a l l  lose sen io r i t y  f o r  any of the fo l lowing reasons: 

i )  the teacher resigns. 

ii) the teacher becomes employed with any school j u r i sd ic t ion ,  as a regular f u l l  
t ime teacher under a s ta tu to ry  form contract o f  employment. 

iii) the teacher f a i l s  t o  r e t u rn  t o  work a f t e r  the terminat ion o f  any leave granted 
h i m h e r  by the  board. 

i v )  the  teacher i s  not re-employed within one calendar year a f t e r  September 30th 
fo l l ow ing  the date o f  lay- of f .  

v) the teacher 's cont ract  i s  terminated for cause, 

v i )  the  teacher f a i l s  t o  comply with paragraph "L" o f  t h i s  po l icy .  

Notice o f  lay- of f  and a copy o f  this clause s h a l l  be given t o  the teacher by c e r t i f i e d  
ma i l  no l a t e r  than the  f i r s t  day o f  May o f  the school year. The teacher, within ten  
(IO) calendar days o f  rece iv ing no t i ce  of lay- off ,  s h a l l  indicate, i n  wr i t ing,  his/her 
wish t o  be placed on the  re-employment l is t .  Notwithstanding anything else i n  t h i s  
co l l e c t i ve  agreement, f a i l u r e  t o  respond within the time l i m i t  spec i f ied i n  t h i s  clause 
s h a l l  relieve the  m u s  on the d i v i s i on  for that  teacher'a placement on the 
re-employment l i s t .  

Teachers who have been l a i d  o f f  i n  accordance with this a r t i c l e  s h a l l  be placed on the 
re-employment l i s t  and teachede) with the most sen io r i t y  hadhave t he  necessary 
qua l i f i ca t ions ,  education, and experience f o r  the avai lab le  posi t ion(8).  

Teachers on t he  re-employment l i s t  s h a l l  have the r i g h t  o f  r e c a l l  f o r  a per iod o f  one 
calendar year a f t e r  September 30th fo l l ow ing  the  date o f  lay- of f .  

I t  s h a l l  be t he  r espons ib i l i t y  o f  the teacher a t  a l l  times t o  keep the  Board informed 
o f  h i s h e r  current  address. 

It a h a l l  be the r espons ib i l i t y  o f  the  teacher t o  repor t  an address t o  which a r e c a l l  
no t i ce  can be delivered. Recal l  not icee w i l l  be de l ivered by c e r t i f i e d  ma i l  t o  the 
l a s t  reported address given by the  teacher and a teacher who is reca l led  from l a y - o f f  
s h a l l  be requi red t o  indicate, notwithstanding any other time l i m i t e  i n  t h i s  co l l e c t i ve  
agreement, within f i v e  (5 )  working days o f  the c e r t i f i e d  l e t t e r  being received, h i d h e r  
i n t e n t  t o  r e t u rn  t o  work and s h a l l  be requi red t o  re tu rn  t o  work on the  date set out i n  
the no t i ce  uhich date s h e l l  no t  be lesa than fourteen (14) calendar days fo l lowing such 
no t i f i ca t ion ,  unless by mutual agreement. If  a teacher refuses a pos i t i on  for which 
t ha t  teacher has the necessary qua l i f i ca t ions ,  education, and experience, such teacher 
s h a l l  lose a l l  r i g h t s  t o  reca l l .  
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ARTICLE 15 CONTINUED 

m) Were a teacher i s  reca l led  i n  accordance with paragraph Ili", such teacher s h a l l  n o t  
su f fe r  loss of:  

i) accumulated s ick  leave; 

ii) sen io r i t y  gained p r i o r  t o  being l a i d  o f f .  

n) 

O )  

The l ay- o f f  and r e c a l l  procedures set out i n  t h i s  a r t i c l e  s h a l l  have no appl icat ion t o  
teachers who have not  completed more than one year o f  continuous pa id  service with the 
D iv i s ion  nor t o  teachers employed f o r  a per iod o f  less than one school year on t he  
express w r i t t en  understanding t ha t  the teacher w i l l  not, a f t e r  completion of such time, 
be employed by the Board. 

The Board s h a l l  not r e t a i n  teachers within the categories described i n  llnll above where 
teachers subject t o  t h i s  a r t i c l e  are l a i d  o f f  except where considerat ion o f  
qua l i f i ca t ions ,  education and experience necessitates such act ion i n  order t o  f u l f i l  
the pos i t ions as determined by the board i n  clause (a). 

DEFINITIONS 

EDUCATION 

I ns t r uc t i on  obtained as preparat ion for,  or cont inuing education within the profession o f  
teaching: which leads t o  development o f  a pa r t i cu l a r  s k i l l  or prof ic iency w i t h  respect t o  a 
pa r t i cu l a r  course(s) or  subject(s). 

QUALIFICATIONS 

The c l ass i f i ca t i on  i n  which a teacher i s  placed by the leacher C e r t i f i c a t i o n  and Recorda Branch 
o f  the Department o f  Education. 

EXPERIENCE 

The p r a c t i c a l  app l i ca t ion  o f  t r a i n i n g  over a per iod  o f  t ime with respect t o  a pa r t i cu l a r  
course(s) or  subject(s). 

ARTICLE 16 - OISCIPLIWE 
a) No teacher s h a l l  be d iac ip l ined  without j u s t  and reasonable cause. The b a r d  or i t s  

designates s h a l l  have t he  r i g h t  t o  suspend a teacher with or without pay subject t o  
t h i s  Ar t ic le .  For the purposea o f  t h i s  Ar t i c le ,  the fo l lowing d e f i n i t i o n  o f  d i s c i p l i ne  
s h a l l  apply: 

b) 

The imposi t ion by the  School Board or any agent thereof o f  a penalty o f  any k i nd  on a 
teacher, including bu t  no t  r e s t r i c t e d  t o  reprimands and/or suspensions but  excluding 
terminat ion o f  employment. 

No teacher shell be disciplined without just and reasonable cause. 
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ARTICLE 16 CONTIMJED 

C) Where t h i s  School Board, or  a person or persons act ing on behalf  o f  the School Board 
d isc ip l ines  any person covered by t h i s  Co l lec t i ve  Agreement and where the  af fected 
person i s  not  s a t i s f i e d  t ha t  the d i s c i p l i ne  i s  f o r  j u s t  and reasonable cause, the 
Board's act ion s h a l l  be deemed t o  be a d i f ference between the par t ies  t o  or  persons 
bound by this Co l lec t i ve  Agreement under A r t i c l e  14. 

d) When such a d i f ference i s  re fe r red  t o  a Board o f  A rb i t r a t i on  under A r t i c l e  14, the 
Board of A rb i t r a t i on  s h a l l  have the  power to: 

i) 

ii) 

iii) 

i v )  

V )  

uphold the  d isc ip l ine ;  

resc ind the d isc ip l ine ;  

vary.or modify the  d isc ip l ine ;  

order the Board t o  pay a l l  or p a r t  o f  any loss o f  pay and/or benef i ts  i n  respect 
o f  the d isc ip l ine ;  

do one or more of  the th ings se t  out i n  sub-clauses (i), (ii), (iii), and ( i v )  
above. 

Dated a t  The Pas, Manitoba t h i s  29th day o f  April, 1987. 

Chairman 

Secret ary-Treasurer 

Signed and agreed on behal f  o f  the Kelsey Teachers' Association No. 45 o f  ihe Manitoba Teachers' 
Society. 

President 

Vice-president 

Secretary 


