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scHooL DI STRICT NO 47 (PONELL RIVER)

TH S AGREEMENT respecting the salaries and bonuses of teachers is made
pursuant to the School Act of the Province of British Colunbia to take
effect on the lst day of January. A.D. 1985.

BETVEEN: The Board of School Trustees of School District No. 47 (Powel |
River). hereinafter referred to as "the Board"
Party of the First Part
BND: The Powel| River District Teachers' Association, hereinafter

referred to as "the Association”

Party of the Second Part

WITNESSETH that the parties agree each with the other that:

ARTICLE |--SALARY SCALE

1. sSatary Schedule

Effective January 1, 1985, and except
Agreenent. the annual
applies shall

as otherwise provided for in this
salary of each teacher to whom this Agreenent
be in accordance with the follow ng schedul e:

T.Q.S. Category 3 4 5 6
Certification EA PC PB PA
Years of Experience $ $ $ $
0 20,978 23,190 25,572 27.812
1 21,981 24,358 26,999 29,387
2 22,984 25,526 28,426 30,962
3 23,987 26,694 29,853 32,537
4 24,990 27,862 31,280 34,112
5 25,993 29,030 32,707 35,687
6 26,996 30,198 34,134 37,262
7 27,999 31.366 35,561 38,837
8 29,002 32,534 36,988 40,412
9 30,005 33,702 38,415 41,987
LO 31,008 34,870 39.842 43,562
Increments 10x1003 10x1168 10x1427 10x1575
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Hol ders of EB Certificates and Teaching Licences wll
Category 3 to a maxi mum of Step 7.

be paid

Hol ders of EA and Standard Certificates will be paid Category 3.

Certificates who have not been

T.Q.S. category will be paid Category 4.

Hol ders of SC, PC and Professional
awar ded a hi gher

Hol ders of sB and pB Certificates will be paid Category 5.

Hol ders of sm and PA Certificates will be paid Category 6.

Hol ders of VC Certificates will be paid Category 4 plus $425.

(b) Persons holding Letters of Permission (LP). whose years of
preparation can be equated to years of university training, shall
be placed one category below that which would apply if their total
years of training had included one year of teacher preparation.

Persons holding Letters of Permission (LP) whose years of
preparation cannot be equated to years of university training shall
be placed in a salary category which will provide a salary
appropriate to their teaching function as determned by the Board
and the Association.

Pl acement on schedul e

(a) Except as otherwi se provided. the placement of each teacher
the schedule shall be in accordance with the teacher's
qualifications as nost recently determned by either the Registrar
of the Ministry of Education or the Teacher Qualification Service
but allowing full credit for total teaching experience in public
school s and universities in Canada. U S.A . the British
commonweal th and such other countries as may be agreed upon by the
Joint Teacher/Trustee Conmittee.

upon

under the ternms of Article |
continue to receive this
be made under this forner clause.

(b) Teachers awarded an extra increnent
(2) (d) in the 1971 Agreenent will
increnent: no further awards will

Increnents

(a) Except as provided in the foll owi ng subsections (b) and (¢), salary
increments shall be automatic and payable at Septenber 1st or
January 1lst of each year. whichever dateoccurs first after the
increment has been earned.

(b) Where a teacher is placed on a probationary appointnent under the
terns of the School Act. Regulation No. 57, he may not receive
automatic salary increments in accordance with subsection (a) of

this section until the appointment becomes ajcontifuing tontg
pursuant to the Act. PO ]
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(c) wWhere a teacher is at the maxi mum of his scale and is placed on a
probationary appoi ntnent under the terms of the School Act,
Regul ation No. 57, he nay have one increment w thdrawn on the
followi ng Septenber 1lst and may not have the increment reinstated
until the appointnent becomes a continuing contract pursuant to the
Act. provided that this subsection does not contravene any present
or future provisions of the School Act.

(d) In any case where an increment is to be withheld pursuant to
subsection (b) or withdrawn pursuant to subsection {c), the Board
wi Il informthe teacher concerned and the Agreenments Committee of
the Association in witing within 15 days. Any teacher whose
increment has been withheld or withdrawn nay appeal the decision to
the Joint Teacher/Trustee Cormittee. The Joint Teacher/Trustee
Conmittee shall neet within 15 days of receiving notification that
an appeal is to be made regarding the w thholding or w thdraw ng of
an increment in accordance with subsections (b) or (c) and a
decision shall be nade within 3 days of the Joint Teacher/Trustee
Conmi ttee neeting.

Any Loss of salary shall be nade good if an appeal is successful.

Notification of the Board's intention to withhold or wthdraw an
increment is to include:--

(1) A statement of the detailed reasons for the action.
(ii) A statenent of the assistance offered to the teacher.

(e) To qualify for an increment. a teacher must teach at |east eight
months during a school year (i.e.. eight nonths of full-time
teaching or 8/10ths tine for ten nonths if the appointnent is a
part-time position). Part-time teachers engaged in a regular
teaching assignment qualify for experience credit proportionate to
the percentage of tinme they are enployed. with the requirenent that
for one year's credit the cunul ative percentage of time over a
nunber of years nust equate to eight nonths' full-time enploynent.
This subsection does not apply to substitute teachers.
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(£) Teachers on exchange or |eave of absence to attend an educational
institution will be credited with the usual increments.

Recl assification

Recl assification of a teacher in consequence of additional training. and
salary increases resulting from such reclassification. shall take effect
on the date of the new certificate issued by the Mnister of Education
or on the date of the reclassification to a new category issued by the
Teacher Qualification Service.

To avoid any loss of salary due to unavoidable delay in receiving new
recl assification, any teacher having conpleted the required courses to
qualify for reclassification shall notify the Board in witing before
Sept enber 30th or January 31st, subnmitting proof that he or she has made
application for reclassification.

Salary Protection

Except as provided in Section 3 of this Article, no teacher presently on
staff shall incur a reduction in salary because of the inplenentation of
this Agreenent.

6. Substitute Teacher Rates

Teachers substituting for not nore than two consecutive days for any one
teacher are paid at a rate of $64.68 per day. Cm Septenber 1, 1985, and
in each subsequent year, this rate is to be increased by the average
percentage increase on the mnim of the salary scales.

Teachers substituting three or nore consecutive days for any one teacher
shall receive the above rate for the first two days. and forthe third
and subsequent consecutive days shall receive for each day taught
1/200th of the zero point of the current salary scale to which their
British Colunbia certificate or T.Q.S. category entitles them
Substitute teachers holding a certificate other than a current British
Col unbi a certificate shall be placed on Scale 3/0.

When a teacher substitutes for a period of one nonth or nore for a
teacher on |eave of absence for extended illness or other cause, a
tenporary appointment may be made. In such cases, the substitute
teachers shall receive full salary in accordance with certification and
experience.
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7. Rates for

Tenporary or

Continuing Appoi ntnents beginning or ending

part -way through a nonth. and Daily Adjustment Rate

Where a tenporary or continuing appointnent begins or ends part-way
through a nonth.

amount s:

(a) 1/20th of

(b) full
not

regul ar
taught.

Where a teacher

sal ary deducti on,

the teacher shall

the deduction will
regul ar nonthly salary for each day not taught.

regular monthly salary for each day taught:
nonthly salary less 1/20th of the salary for each day

ARTICLE I1--ADM NI STRATI VE SALARY ALLOWANCES

1. supervisors

A Supervisor shall
Category 6 median ($7.137).

three additional

experience as a Supervisor
is payable after one year's experience,
and the third after three years’

i ncrement
years’ experience.

recei ve an annual

be paid the greater of the follow ng

or

is absent fromwork for reasons which necessitate a
be made at the rate of 1/20th of

al | owance above scale of 20% of the

In addition, a Supervisor shall receive

2. Principals and Vice-Principals

Pri nci pal

s will

be granted an annual

with the follow ng schedul es:--

(a) Elementary Principals

FTE
Enr ol nment

0

101~

201-

301-
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200
300

400

Ri ver)

District

increments of5% of the Category 6 nedian ($1,784) for
in School The first
the second after two

experience.

al l onance above scale in accordance

Years & Experience

Q

10% Cat. 6 Max
($4.356)
18% Cat. 6 Max.
($7.841)
20% cat. 6 Max.
($8,712)
22% Cat. 6 Max.
($9.584)

1
12% Cat. 6 Max.
($5.227)
20% Cat. 6 Max.
($8.712)
22% cat. 6 Max.
($9.584)
24% Cat. 6 Max.
($10,455)

Years of Experience

Enr ol nment 2 3
0-100 14% Cat. 6 Max. 16% cat. 6 Max.
($6,099) ($6,970)
101-200 22% Cat. 6 Max. 24% cat. 6 Max.
($9.584) ($10,45%)
201-300 24% Cat. 6 Max. 26% Cat. 6 Max.
($10,455) ($11,326)
301 -400 26% Cat. 6 Max. 28% Cat. 6 Max.
($11,326) ($12,197)

(b) Secondary Principals

(c)

Secondary Principals shall receive the follow ng:

Brooks Juni or Secondary School - 48.8% of Cat. 6 nedian ($17.415)

Max Caneron Secondary School - 48.8% of Cat. 6 median ($17,415)

Texada El enentary & Junior ~ 24% of Cat. 6 nedian ($8.565)
secondary school

Oceanview Juni or Secondary
School

- 48.8% of Cat. 6 nedian ($17,415)

Vi ce-Principals

Vice-Principals shall receive 60% of the allowance received by the
Principal of the school in which they teach.

(d) Secondary Principals' Increnents

Principals and Vice-Principals of secondary schools shall receive
three additional increnments of 2% of the Category 6 nedian ($714)
each for experience as principals and/or vice-principals in public
school s of three or nore teachers supervised.

The first increment is payable after one year's experience. the
second after two years' experience, and the third after three
years ' experience. Half credit shall be given for experience
gai ned outside school District No. 47 but within Canada.

These increments shall be automatic and shall take effect on
Sept enber 1st unless inefficient work and unsatisfactory
prof essional growh are evidenced by a witten report of the
Superintendent of Schools.

3. Head Teachers' Allowances

A Head Teacher shall be granted an annual allowance of 1% of the
Category 6 nmedian ($357) for each teacher assigned to the school in
whi ch the Head Teacher serves.
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4. Departnent Heads' Allowances (b) The total anmpunt to be placed in this fund by the Board shall be
calculated by nultiplying the number of full-time equivalent

Teachers designated as Departnent Heads will be granted an annual teachers as of Cctober 3ist in the previous year by $240.77. In
al | owance. I'n any given school the allowance may be either addition. 10% of this amount will be contributed to the fund by the
Powel | River District Teachers' Association. on January 1, 1986,
(a) 7% of the Category 6 median ($2,498) for each designated departnent and in subsequent years, the anpunt per teacher shall change by an
head where the nunmber of departnent heads corresponds to Board amount equal to the average percentage change on the salary
policy. or, schedule.  The sharing of this change will be in the sane
proportion as the sharing of the basic anount. In addition. the
(b) an equal share per designated departnment head, where the nunber of cost of substitutes and/or replacements for those teachers granted
such departnent heads is greater than the nunber allowed by Board any professional devel opment |eave shall be borne by the Board.
policy. of the anmount available calculated by nultiplying 7% of the
Category 6 nedian by the nunber of allowed departnent heads. (c) The fund shall be administered according to bylaws approved by the
Board and the Association. The fund shall enconpass but shall not
5. Consultants' Allowances be restricted to the follow ng professional activities:
Teachers designated as Consultants will be granted an annual allowance (1) Short termin-service courses of 3 days or less in duration.
of 7% of the Category 6 nedian ($2,498). (ii) Long term courses of nore than 3 days' duration.

(iii) Educational |nprovenent Leave.
6. Co-ordinators

3. Joint Teacher/Trustee Conmittee

The Co-ordinator of Curriculum Resources shall receive an annual
al | owance of 20% of the Category 6 nedian ($7,137). A Joint Teacher/Trustee Committee. consisting of 3 representatives of
the Association and 3 representatives of the Board shall be
establ i shed. This committee shall nmeet to recommend to the parties to

ARTI CLE |11 --BONUSES this Agreement a resolution to any alleged violation or question of
interpretation or application of this Agreenent, or to recommend a
1. Isolation Bonus salary and/or allowance for any new teaching or administrative position
for which there is presently no provision. prior to such position being
Teachers at Texada School shall receive an annual isolation bonus of filled.
$400.00.

Al neetings of the Joint Committee shall be under the chairmanship of
a nenber of the Board and a menber of the Association alternately. The
ARTI CLE | V- - GENERAL secretary shall be the Secretary-Treasurer of the Board who shall not
havg a vote.

1. Each teacher shall receive a copy of this Agreenent.
Appeal s to the Joint Committee nust be made in witing. A neeting of

2. Professional Devel opment the Joint Committee shall be held within 10 days of the date on which
either party notifies the other in witing of its desire to convene a
(a) The Board shall establish a fund for the purpose of pronoting meet i ng.
prof essi onal devel opnent of the teaching staff of School District
No. 47.

If the parties to this Agreenent fail to ratify a resolution to the
appeal within 30 days of the issuance of the request for a neeting of
the Joint Conmittee, the matter or matters shall be referred to a
single arbitrator whose decision shall be final and binding on both
parties.
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The party which first requested the meeting of the Joint Committee
shall notify the other party in witing of the referral to arbitration
and shall propose nanes of persons acceptable to it as arbitrator.

If the parties are unable to agree upon a nutually satisfactory
arbitrator within 14 days of the notice of referral to arbitration.
either party may apply to the Mnister of Labour of B.C. who shall be
authorized to appoint a" arbitrator.

Each party shall bear its own costs. and the costs of the arbitrator
shall be shared equally.

Medical |nsurance

Teachers may participate in the B.C. Medical Plan effective upon

appoi nt nent . The costs of such menbership shall be borne 10% by the
teacher concerned and 90% by the Board. Those covered by the Plan
contracted by the District from M.S.P. shall also have Extended Health
Benefits underwitten by Mitual of Omaha which will include these
additional benefits.

(a) hospital benefit

(b) hearing aids

(¢} vision care with a nmaxi mum cl ai mabl e of $5@ every 2 years and
contact lens life linit of $200

(d) $50,000 lifetine maxi num

Goup Life Insurance

Participation in the BCTF/BCSTA Goup Life Plan "A" is a condition of
enpl oynent for all teachers appointed on or after Septenber 1. 1962,
90% of the premumw || be paid by the Board.

Dental Care Plan

Teachers may participate in a Dental Care Plan. underwitten by Mutual
of omaha, the cost of which will be borne 10% by the teacher concerned
and 90% by the Board with coverage as described bel ow

Part 1 (A) 100% of dental fee (basic)

Part 2 (B) 50% of dental fee (crowns. bridges, dentures)

Part 3 {(C) 50% of dental fee (orthodontic) with a maximum
lifetime benefit of $1,500 per family nenber.

Long-Term_Disability Salary Continuance Plan

Pursuant to the regulations of the BCTF Salary Indemity Plan. the
Board will participate by deducting and forwarding appropriate prem uns
to the BCTF.

8. Medical Insurance, Extended Health Benefits. Group Life |nsurance and

Dental Plan

The Board and the teacher shall continue to contribute their respective
share of the cost of maintaining all the above fringe benefits during
the period the teacher is on nedical |eave of absence. The period of
coverage shall not exceed 2 years following the expiry of statutory
sick |eave.

9. Salary Negoti ations

10.

Al salary negotiations shall be by way of the Agreenents committee of
the Powel | River District Teachers' Association and the Salary
Committee of the Board, or its nom nee.

Provision of a List of Teachers' Salaries

The Board shall nake available to the Powell River District Teachers'
Association a list of teachers, the nature of their appointment
(temporary or continuing) and salaries paid to them by Cctober 1 of
each year.

ARTICLE V--SECURITY. SENIORITY. SEVERANCE PAY

1.

[

10

Principle of Security

(a) The Board and the Association agree that increased |ength of
service in the enployment of the Board entitles teachers to
comrensurate increase in security of teaching enployment. The
application of this principle is to the District as a whole.

Definition of Seniority

(a) In this article, "seniority" means a teacher's aggregate |ength of
service in the enployment of the Board. inclusive of service under
tenporary appointnment and part-time teaching. For the purposes of
calculating length of service. part-time teaching shall be credited
fully as if it were full-time service.

(b} When the seniority of two or nore teachers is equal pursuant to
paragraph 2(a), the teacher with the greatest continuous present
enpl oynent with the Board shall be deenmed to have the greatest
seniority.

(c) when the seniority of two or nore teachers is equal pursuant to
paragraph 2(b), the teacher with the greatest aggregate |ength of
service with another school authority recognized for salary
experience purposes in this agreenent shall be deened to have the
greatest seniority.
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(d) Wien the seniority of two or nore teachers is equal pursuant to
paragraph 2(c). the teacher whose letter of acceptance of an
appointment to this district bears the earliest date. shall be
deermed to have the greatest seniority.

(e} When the seniority of two or nore teachers is equal pursuant to
paragraph 2(d}), the question of order of seniority shall be
referred to the Jeint Teacher/ Trustee Committee established under
Article Iv3 for resolution. This committeeshall have nmade
available to it all pertinent teaching experience information.

(£) For the purposes of this article, |eaves of absence in excess of
one month shall not count toward aggregate length of service with
the Board, except:

[~
~

maternity |eave;

ii} educational |eave as deternmined bythe Board, subject to
appeal to the Joint Teacher/Trustee Committee;

(iii) leave for duties with the Association or the British
Col unbi a Teachers' Federation:

(iv) secondment to the Mnistry of Education, a Faculty of
Education, or pursuant to a recognized teacher exchange
progr ame:

(v) long-term sick leave:

(vi) leave for teaching with the Department of National
Def ence or Canadian Universities Service Overseas:

{vii) leave to serve as an elected public official:

(viii) a personal |eave of up to one year comrencing sone time
bet ween January 1, 1985 and Decenber 31, 1987.

—~
"
-

(g) For the purposes of this article. continuity of service shall be
deemed not to have been broke" by resignation for purposes of
maternity foll owed by re-engagement within a period of three years.
or by termnation and re-engagement pursuant to this article.

befinition of Qualifications

(a) In this article. "necessary qualifications" in respect of a
teaching position nmeans the possession of a valid teaching
certificate for the Province of British Colunbia, and one or nore
of the follow ng:

(1) A university teaching major.or its equivalent. directly

related to the teaching position, or

(11) substantial teaching experience in a simlar position
during the past five (5) jwars or

(1i1) a reasonabl e expectation by those responsible for teacher
assignnent that the teacher will be able to performthe
duties of the position. and a witten cormitnment by the
teacher to undertake a Pro-D programme related to the
position to achieve the qualified status required in 3(a)
(1Y within two (2) years of accepting the position.
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(b) shoul d any question arise as to whether a teacher has or doces not
have the necessarv qualifications for aparticul ar teaching
position, the question shall be referred-to the Joint Teacher/
Trustee Committee.

Security of Enployment Based on Seniority and Qualifications

(a) Wen. for bona fide educational or budgetary reasons, the Board
determines that it is necessary to reduce the total nunber of
teachers enpl oyed by the Board, the teachers to be retained On the
teaching staff of the district shall bethose who have the greatest
seniority. provided that they possess the necessary qualifications
for the positions available.

(b) The Board and the Association agree that the Board may use the
powers conferred on it pursuant to Section 120(l) of the School Act
to inplement the provisions of paragraph 4{(a’.

{c) Nothing in paragraph 4{(a) or 4(b) shall be taken to require the
Board to transfer a teacher with greater seniority for the purpose
of retaining on staff a teacher with less seniority than that
teacher.

(d) The Board shall give each teacher it intends to terminate pursuant
to this article sixty (60) days' notice in witing. such notice to
be effective at the end of a school term,and to contain the reason
for the termnation. [Information on positions held by less senior
teachers will be available to teachers in receipt of termnation
notices and the Powell River District Teachers' Association through
the Superintendent's Ofice.

Teachers' Rights of Re-engagement

(a! When a position on the teaching staff of the district becomes
available, the Board shall, notw thstanding any other provision of
this agreenent, first offer re-engagement to the teacher who has
the nost seniority ampng those term nated pursuant to this article,
provi ded that teacher possesses the necessary qualifications for
the available position. |If that teacher declines the offer. the
position shall be offered to the teacher with the next greatest
seniority and the necessary qualifications. and the process shall
be repeated until the position is filled. 21l positions shall be
filled in this manner while there are remaining teachers who have
bee" term nated pursuant to this article.

(b} It shall be the responsibility of each teacher to keep the Board
informed of his or her current address.
(c)} A teacher who is offered r-engagenent pursuant to paragraph 5(a)

shall informthe Board whether or not the offer is accepted within
one (1) week of the receipt of such offer.
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(d) The Board shall allow ten (10) days from an acceptance of an offer
under paragraph 5(c) for the teacher to commence teaching duties.
provided that, where the teacher is required to give a |onger
period of notice to another enployer, such |onger period shall be
al | oned.

(e) A teacher's right to re-engagement under this article is |ost:

(1) if the teacher elects to receive severance pay under

paragraph 9 of this article:

(11) if the teacher refuses to accept two (2) positions for which
he/ she possesses the necessary qualifications: or

(1ii) three (3) years elapse from the date of termination under
this article and the teacher has not been re-engaged:

(iv) if the teacher obtains a continuing teaching position in
anot her school district.

(£) Subsection (e)(ii) does not apply if, at the time of such offers.
the teacher would be entitled to maternity |eave or is attending
uni versity.

(g) Upon re engagement. a teacher shall be entitled to a continuing
appoi ntment to the teaching staff of the district if he/she held a

continuing appoi ntment at the time of termination. Acceptance Of a

tenporary position with the Board woul d not jeopardise the
teacher's right to remain on the re-engagement |ist.

Seniority List

The Board shall. by Cctober 15 of each year. forward to the Association

a list of all teachers enployed by the Board. in order of seniority
calcul ated according to paragraph 2, setting out the length of
seniority as of Septenber 1 of that year.

Sick Leave

A teacher re-engaged pursuant to this article shall be entitled to all
sick leave credit accunul ated at the date of termnation.

Benefits

A teacher who retains rights of re-engagement pursuant to paragraph 5
shal| be entitled, if otherwise eligible, to maintain participation in
all benefits provided in this agreement by paynment of the full cost of
such benefits to the Board.

SD 47 (Powel | River)
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9. severance Pay

(a) A teacher on continuing appointment who has one or nore years of
continuous enploynent and a teacher on tenporary appointment who
has two (2) or nore years continuous enploynent and who is
termnated or not re-employed, save and except a teacher who is
termnated, dismssed or not re-employed pursuant to Section 107,
122 or 123 of the School Act. may elect to receive severance pay at
any time before the teacher's right to re-engagement pursuant to
Article v, section 5 is lost.

(b) Severance pay shall be calculated at the rate of five per cent (5%)
of one (1) year's salary for each year of service. or a portion
thereof, with the Board. to a nmaximum of one (1} year's salary.

Sal ary on which severance pay is calculated shall be based on the
teacher's salary at the tinme of his/her term nation.

(c) A teacher who receives severance pay pursuant to this article and
who. notwi thstanding paragraph 5, is subsequently rehired by the
Board. shall retain any paynment made under the ternms of this
article, and. in such case. for purposes only of section {b) of
this paragraph, the calculation of years of service shall commence
with the date of such r-e-hiring.

SIGNED:
For the Board of School Trustees. For the Powel| River District

Teachers' Association

Chai rman of the Board

Chairman. Agreements Committee

Secretary-Treasurer

14

President of the Association
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POWELL RIVER AND DI STRI CT TEACHERS ASSCCI ATI ON

SCHOOL DI STRICT NO. 47

Cct ober 3G, 1985

LETTER OF UNDERSTANDI NG

1985 - 1986 Agreement

It is agreed that the terns of the "transitional period" contract dated
June 6, 1985 shall be extended for the period July. 1985 to June 30, 1986
wi thout amendment. The Board and the Association will notify the Mnister
of Education and seek extension of the May 15 deadline under Bill 35. 1t is
al so agreed that there is no need to reproduce nore copies of the Agreenent.

Signed at Powel | River B.C. Novenber 7, 1985.

Board of School Trustees of Powel | River District

School District No. 47 (Powell River) Teachers' Association
Chai rman of the Board Presi dent

Secretary- Treasurer Agreenents Chairperson
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