—-\B.C. Teachers’

ederation

(604) 731-8121, 1-800-663 9163

2235 Burrard Street vancouver.

SCHOOL DISTRICT NO. 72 (CAWPBELL RIVER)
TEACHERS 1985/86 SALARY AGREEMENT

THIS AGREEMENT MADE APRIL 29TH, 1985
BETWEEN
THE BOARD OF sCHOOL TRUSTEES of
scHooL DISTRCT NOo. 72 (CAMPBELL R VER)
hereinafter called "the Board"
OF THE FI RST PART

AND
THE CAVPBELL RIVER DI STRI CT TEACHERS'
ASSOCIATION, hereinafter called "the Association”
OF THE SECOND PART
FOR THE PERI OD JANUARY 1sT, 1985 TO JUNE 30TH, 1986.

WITNESSETH THAT:

EFFECTI VE DATE AND APPLI CATI ON

This Agreenent nmade pursuant to the School Act shall cone into effect on

January 1st, 1985, and continue until June 30, 1986
EFFECT ON SALARY

No teacher in the service of the Board at Decenber 31st, 1982 shall
receive a |lesser basic salary and separately a |esser administrative
and/ or supervisory allowance than woul d have been paid had the 1983/84
Agreenent continued in effect.

IMPLEMENTATION

I'n matters which neither considers controversial. this Agreenent shall
be inplenented by direct communication between the teacher and the
Board's Secretary-Treasurer.

AMENDVENTS AND ADDI TI ONS

The Board and the Association shall maintain Comrmittees authorized to
negotiate amendments or additions to this Agreenent to take effect
during the eighteen nonths to June 30, 1986 to neet requirenents
resulting from changed circunstances or from changed appreciation of
existing circunstances. The Board and the Association agree that, in
January, 1986, the Agreenment will be reopened for discussion of changed
ci rcumst ances. Any changes to the Agreenment shall be by mutual consent.
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BASI C SALARIES AND SALARY SCHEDULE

The basic salaries of the teachers and a salary schedul e applicable
thereto shall be the salaries and the salary schedule hereinafter set
forth, nanely:

YEARS OF

EXPERIENCE 3/ER 4/pc 5/PB 6/PR
0 20943 23040 25334 27729
1 22002 24383 26964 29520
2 23061 25726 28594 31311
3 24120 27069 30224 33102
4 25179 28412 31854 34893
5 26238 29755 33484 36684
6 27297 31098 35114 38475
1 28356 32441 36744 40266
8 29415 33784 38374 42057
9 30474 35127 40004 43848
INCS. 9@ 1059 9@ 1343 9@ 1630 9@ 1791

A Increments shall be awarded annually as of Septenber 1st in each

year, but may be awarded as of February 1lst where the teacher has
becone eligible for an increnent after Septenber 1st. The
increments which are due in Septenber. 1985 will become effective
June 30, 1985. The increnents due in February. 1986 will be paid
subject to existing provincial |egislation and without penalty to
the Board.

B. For purposes of calculating a daily payroll deduction rate for
teachers. 1/200th of their annual salary shall be used

c. Teachers in categories |/EC and 2/EB shall be paid 91% of the
salaries in the 3/EA scale. subject to the following restrictions
on increnents:

(1) Category 1/EC - no increnent

(ii) Category 2/EB ~ not nore than 4 increnents unless the
teacher was appointed before December 31st, 1967 or has a
permanent certificate:
not nore than 8 increments unless the teacher was
appoi nted before December 31st, 1983 and has a pernmanent
certificate gained before Decenber 3lst, 1970.

D. SPEECH PATHOLOGISTS

od

The Board recognises the Canpbell River Distf;j.é{i-iékcrgegﬁf
Associ ation as the sole bargaining agency forf élvlg-«‘:{eqqh;_h_xg
staff and Speech Pathol ogi sts enpl oyed by theiBdaza. o
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Enpl oyees hol ding teaching certificates who are assigned the
duties of a Speech Pathol ogist shall be paid as a teacher.
Speech Pat hol ogi sts not hol ding teaching certificates shall be
paid on the PC/4 scale. Retroactive paynent shall apply to
January 1, 1985.

Speech Pat hol ogi sts not hol ding teaching certificates shall be
“voluntary active nenbers" as defined by the British Col unbia
Teachers' Federation and shall be nmenbers of the Canpbell

River District Teachers' Association. The Board agrees that
annual Associ ation dues as established by the Association
shal | be deducted fromthe Speech Pathol ogists' paycheques and
forwarded to the Association.

6. DETERM NATION OF SALARY
A QUALI FI CATI ONS
A teacher's category for salary purposes shall be the category

justified by that teacher's professional preparation for teaching
as determned by the Teacher Qualification Service.

In the absence of proof of a Teacher Qualification Service category by a
teacher appointed before Septenber 1st, 1969, it shall be presunmed that
there is the follow ng correlation:

Sal ary-Grant Status EB ER PC/SC PpB/SB  PA/SA
T.Q.S. Category 2 3 4 5 6
Persons authorized to teach by Letter of Pernission shall be paid
91 per cent of the 3/EA mininmum unless they have four acceptable

years of professional preparation in which event they shall be paid
on the 4/pc scale.
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EXPERI ENCE

A teacher's nunber of years of experience for salary purposes
effective Septenber 1st in any year and for the School Year then
following shall be that teacher's nunber of years of teaching or
equi val ent experience determned in accordance with the follow ng,
nanel y:

(&%) GENERAL
(a) Teachers nust prove their statement by production
of acceptabl e docunentary evidence.
(b) The nethod used by the Departnment of Education
prior to 1969 and set out in the B.C
Gazette--Part |1l April 28th, 1966 shall be used

in determning basic teaching experience. which
shal | be expanded where appropriate as detailed
bel ow.

(ii) ADDITIONAL RECOGNITION OF TEACHING EXPERI ENCE

(a) Full recognition shall be granted to experience in
the public educational systens of the British
Commonweal th. where prior to gaining the
experience the teacher obtained qualifications
which are recognized by the Departnent of
Education and/or the Teacher Qualification
Services as being equivalent to conparable B.C
qualifications.

(b) Hal f recognition, subject to a maxinmum of half
recognition of ten years' experience, shall be
granted to teaching experience in governnent
approved and/or supported private educational
systems in the British Commonwealth and in public
educational systenms el sewhere. where prior to
gaining the experience the teacher obtained
qualifications which are recognised by the
Departnment of Education and/or the Teacher
Qualification Services as being equivalent to
conparable B.C. qualifications.
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(c) Periods of experience arising fromwitten
appoi ntments to the teaching staff of the Board of
School Trustees of School District No. 72
(Canpbel I River) and not recognised by any of the
foregoing may be conbined on a full-time
equi val ent basis. A mninum of 80% shall be
recognized as one year.

(iif) ADDI TI ONAL RECOGNI TI ON OF VOCAT| ONAL EXPERIENCE 8.

(a) Were a teacher has journeyman or equival ent
status in a vocational field and is engaged
full-time in teaching a subject or subjects within
that field. additional recognition may be granted
in accordance with either Article B.(11i)(b) or

B.(iii)(c) hereof, whichever is the nore 9.
favourabl e.
(b) Hal f-recognition nmay be granted to experience in

the vocational field subject to a maxi mum hal f
recognition of ten years' experience, where the
experience was gained after attainment of
journeyman status.

(c) Tenporary VC classification may be granted where
the teacher has:

- not |ess than Junior Matriculation:
- not less than three years' experience as
journeyman after attainment of journeyman
status:
- satisfactorily conpleted not |ess than an
acceptabl e part of an acceptable course of
teacher training. 10.

(d) Teachers with tenporary VC classification
established pursuant to Article B.(iii)(c) hereof
shall be paid as follows:

VC-O Category 4, Experience 3 years
vc-1 Category 4, Experience 4 years
vc-2 Category 4, Experience 5 years

7. ESTABLISHMENT OF SALARY STATUS

The category and number of years of experience established for a teacher 11.
pursuant to Article 6 of this Agreenent shall be known as that teacher's
"salary status".

It shall be the responsibility of the individual teacher to establish
salary status with the Board.
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Sal ary adjustment in respect of inproved salary status clained in
witing before Novermber 1st and proved before the succeeding January lst
shal | take effect from the preceding Septenber lst.

Sal ary adjustments in respect of inproved salary status clained in
witing before March lst amd proved before the succeeding May 1lst shall
take effect fromthe preceding January 1lst.

TEACHERS | NOUTLYI NG AREAS

The Board may give, and teachers enployed in outlying areas may accept,
assistance as set out in the menmorandum dated Cctober 3lst, 1977 and
addressed to "All Teachers in Qutlying Islands" on the subject of

"Assi stance".

SUBSTI TUTE TEACHERS

A Substitute teachers who are formally recorded, who hold a valid and
subsisting B.C. certificate of qualification and who maintain
Associ ate Menbership in the B.C.T.F. and in the Association, shall
be paid the follow ng anounts which include payment in |ieu of
hol i days:

for 1 to 3 continuous days. as substitute for the same
teacher--1/250th of annual salary as a teacher. per day.

for the 4th and subsequent continuous days as substitute for the
sane teacher--1/200th of annual salary as a teacher, per day.

A payrol | deduction systemto maintain membership of substitute teachers
in the B.C.T.F. and in the Association shall be devised by a joint
Conmittee of the Board and the Association and shall be inplenented.

ASSI STANCE W TH PROFESS|I ONAL ACTIVITIES

A The Board. acting through the Superintendent of Schools, my
request a teacher to pursue a particular program of professional
i mprovenent .

B. Should the teacher agree, assistance as provided in the follow ng
shal | bepaid; an expense allowance of $100 plus $50 for each unit
of U.B.C. credit or its equivalent, subject (unless special
approval is given) to maxinma of six units and 15 units of swmmer
and winter sessions respectively.

HEALTH AND | NSURANCE

A In principle the cost of conpulsory Health and I|nsurance benefits
shall be borne equally by the teachers and the Board.

SD 72 (Canpbell River)



B. In inplenentation of this principle and providing the insurer's A REFERENCE AMOUNT
conditions can be net. eligible teachers covered by this Agreenent
shal |l participate in the followng, namely: The Reference Amount for the period of this agreement shall be
$41,269.
Benefit Teacher cost Board Cost
B. SCHOOL DI STRICT STAFF

1. The Medical Services Plan plus the

Extended Heal th Benefits Plan which Admi ni strative and/or supervisory Allowances for School District
shal | provide Eyeglass Coverage: 50% 50% Staff shall be a percentage of the Reference Amount as follows:
ii. the BCTF/BCSTA Group Life Insurance
plan with inproved 1972 benefit: 50% 50% 1985786
iii. BCTF long term salary continuance POSI TI ON Percent age Allowance
plan 100%
iv. Dental plan as inplenented Supervisor of Instruction 30.0% $12,381
Jan. 1lst, 1978 100% Supervisor of Elenmentary Instruction 30.0% $12,381
Supervi sor of Special Services 30.0% $12.381
C. where a teacher is in receipt of Wrkers' Conpensation Benefits and
at the same time is entitled to sick |eave. the Board shall Co-ordinator of Instructional
fractional ly increase the teacher's benefits to full pay and shall Resour ces 21.5% $ 8,699
debit the teacher's sick |eave credit with the same fraction of
full days. C. ELEMENTARY SCHOO.S W TH FEWER THAN 6 TEACHERS:

D. where a teacher is on |eave of absence for health--related reasons,
wi thout either salary or benefits under the long term salary

continuance plan, and on behalf of that teacher the Canpbel| River 1 teacher 2.5% $ 1,032
District Teachers' Association pays that teacher's share of the 2 teachers 4.5% $ 1,857
cost of any or all benefits detailed in Article 11.aA. hereof, the 3 teachers 6.0% 52,476
Board will pay its share of the cost. 4 teachers 9.5% $ 3,921

5 teachers 12.0% $ 4,952

E. The Board will administer the BCTF Optional Term Life I|nsurance

Pl an deducting 100% of the premiumfromthe salary of any teacher D. ALL OTHER SCHOOLS:
who chooses to participate.

The Principal's allowance shall be a percentage of the Reference Anpunt

12. Teachers hol ding administrative and/or supervisory positions shall as fol lows:
recei ve administrative and/or supervisory allowances in addition to
their basic salaries and bonuses. No. of Teachers Percentage 1985/86 Allowance
13. Adninistrative and/or Supervisory Allowances shall be deternined in the 6 ~ 15 21.5% 5 8,873
following manner. nanely: 16 - 25 30.0% $12,381
26 - 35 38.5% $15,889
36 + 45.5% $18,7717
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E. VI.CE-PRINC PALS

The allowance for Elementary Vice-Principals and for Elenentary
Juni or Secondary Vice-Principals shall be 15% of the Reference
Amount.  The Allowance for Secondary Vice-Principals shall be
50% of the allowance for Principals.

F. SPECI AL S| TUATI ONS

i. The al | owance of the Supervising Principal of Surge
Narrows and any other Elementary School shall be based on
the aggregate nunber of teachers in those schools.

ii. There shall be a principal of Surge Narrows Elenmentary
School notwi thstanding there being a supervising Principal
of this school. and the allowance of such Principals shall
be deternined in accordance with Article 13.C. hereof.

iii. The allowance of the Principal and Vice-Principal of Ccean G ove and
Mapl e El ementary School s shall be based on the aggregate nunber of
teachers in these schools.

iv. The allowance of the Head Teacher shall be 3.5% of the
Ref erence Amount.

v. Where appointed by the Board. Departnent Heads shall
during the continuation of their appointnents. and
providing the holder does not hold a nore senior position,
be paid an allowance of 3.5% of the Reference Anount.

G. NUMBER OF TEACHERS

For the purposes of the foregoing, the nunber of teachers in a
school shall be the full-tine equivalent of all the teachers
assigned to and teaching in the school. Decimals shall be
rounded off: .5 or more to the next whole nunber above: |ess
than .5 to the next whol e nunber bel ow.

SD 72 (Canpbel | River)
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BOARD POLICIES WHI CH SHALL REMAIN UNCHANGED

It is agreed and understood that the follow ng Board policies which are
attached to this agreenent shall remain unchanged to June 30th. 1986
and shall not be referred for arbitration:

1. Policy on the Establishment and Anendnent of Policy

2. Prof essi onal Devel opnent Policy

3. Recruitment, Appoi ntment and Pl acement of Teachers Policy
4. Educational Transfer Policy

5. Deferred Salary Leave Policy

6. substitute Teachers Policy

7. Leave of Absence Policy

TEACHERS' | NVESTMENT AND HOUSING CO- OPERATI VE

At the request of a teacher. payroll deductions fromsalary will be
implemented for transfer to a specified account at any branch office of
the Teachers' Investment and Housing Co-operative.

GRIEVANCE PROCEDURE

A Gievance Conmittee shall consider any question of interpretation or
enforcement of this Agreement. This Comrmittee shall be conposed of two
representatives of the Board and two representatives of the Association
and shall meet within three (3) days upon receipt of a witten request
by either the Board or the Association. A mjority decision of the
Committee shall be final and binding.

If the Conmittee is unable to reach a decision within two (2} working
days, the matter shall then be referred to arbitration by an
Arbitration Board. one person nom nated by the Board. one person

nonm nated by the Association, and an independent chairman selected by
the two noni nees.

If the parties are unable to decide upon a nutually acceptable
Chairman, either party may apply to a Provincial court Judge at the
Canpbel | River Courts. 500 - 13th Avenue. who shall. within seven days,
appoi nt a Chai r man.

The costs of each nominee shall be borne by the parties appointing the
nom nee, and the costs of the Chairman shall be borne equally by each
party.

The Gievance Comrmittee nmay consider nore than one teacher's appeal at
any one tine.
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SIGNED AT CAMPBELL RIVER B.C. on the 4th day of JUNE, 1985.

for THE BOARD OF SCHOOL TRUSTEES of SCHOOL DI STRICT No. 72
( CAMPBELL RIVER)

Chai r man

Secretary- Treasur er

for the CAWPBELL RIVER DI STRICT TEACHERS' ASSCCI ATl ON

Presi dent

Secretary

Agreenents Chai rperson

SD 72 (Canpbel | River)
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ESTABLI SHVENT and AMENDMENT Of POLI CY

POLICY

Policy No. 1 Adopt ed Novenber 1st, 1977

12

Reconfirmed May 2. 1978

"Policy" neans the fornally established policy of the Board of School
Trustees as detailed in the Index dated July 20th, 1977, together with
any subsequent anendnents made thereto in accordance with the procedure
hereinafter set forth.

"Anmendnent s" neans changes in the total body of fornally established
policy, and includes the addition of totally new statenents and the
del etion of previously adopted statenents.

The procedure to anend policy shall be as follows:

a. Notice of notion to anend policy shall be given in detail at a
regul ar neeting of the Board of School Trustees.

b. Copies of the notice of motion shall be sent to organisations
deermed to have a vested interest in the change, and to individuals
deermed to have such an interest but who are not represented by an
organization.

c¢. Such organisations and individuals shall have an opportunity to
make representations to the Board at a regular neeting after that
at which the notice of notion was tabled.

d. The Board shall not adopt the notion for anendnent until after such
representations have been heard or the right to make them has been
wai ved.

e. Where it appears to Trustees that any matter is of sufficient
urgency to make the foregoing procedure contrary to the public
interest. then immediately after the tabling of the notice of
nmotion the Board may consider a notion "THAT this matter is of
sufficient urgency in the public interest to set aside the
established procedure to amend policy": and subject to the adoption
of such notion the Board may forthwith debate and dispose of the
subj ect matter of the notice of notion.
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Policy No.4

PROFESS| ONAL DEVELOPMENT POL| CY

Adopt ed June 17th, 1980

Policy Preanble

The Board encourages teachers to mmintain a high standard of
effectiveness in teaching and to this end shall pronote professional
growth of the teaching staff in School District No. 72 (Canmpbell

River). Specifically the Board encourages teachers to keep pace with
changes in subject/course content, philosophy. and methodol ogy of
instruction and encourages teachers to develop the use of materials and
curricul um whi ch best neet the needs of their students. The Board will
financially assist teachers who wi sh to obtain higher |evels of

prof essi onal conpetency.

policy:

The Board of School Trustees will include in the annual budget an
amount for assistance for professional activities. At this tinme the
amount of 1 per cent of the provision made for the basic salaries of
teachers. Basic al | ocations from this anount shall be in accordance
with the following schedul e:

Board-initiated activities 25%
Teacher-initiated activities 75%

NOTE: Carification forBoard initiated activities and Teacher
initiated activities is as follows:

a. Board-initiated activities:

The Board may invite any member of the teaching staff to proceed
in any professional activities with such assistance as it may see
fit to offer.

b. Teacher-initiated activities:

Teachers wishing to obtain assistance for any professional
activities shall submt an application using prescribed forms to
the Professional Devel opnent Committee via their |ocal school
commi ttee.

SD 72 (Canpbel | River) 13
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Regul ati ons:

1.

2.

Di st

I ndi

rict Professional Devel opnent Conmittee

The teacher initiated portion of this policy shall be

admini stered by a committee conprising of:

- Superintendent, (or his appointee)

- a nenber of the Board of School Trustees

- a member of District Staff

- a menber of the Principal's and Vice-Principal's
Associ ation

- Four teachers to represent each area: Primary,
Internediate, Junior Secondary, and Senior Secondary
el ected by CRDTA

- Prof essi onal Devel opnent CRDTA representative

A quorum will bethe mejority of the menbers constituting this
committee.

The Chairperson shall be elected annually by this Comnmittee
following the C.R.D.T.A.~annual general neeting.

The Chairperson shall not have a vote, except in the event of
atie.

This Committee shall have the power to co-opt such resource
persons as are deemed necessary to beeffective to the
admini stration of the program  Such persons shall not be
entitled to vote on any matter.

This Conmittee shall present copies of the minutes of the
Board.

The final decision on all applications shall rest with the
Superi ntendent of Schools.

Provi ded that summer school and short course(s) for credit do
not lead to a higher salary category, this Conmittee will
defray the expenses of the candidate to a maxi num of the
tuition of the course(s). Applications should bein to this
Committee by May 31, preceding sumrer school .

vidual School Professional Devel opnent Committee

A Conmittee will be elected by the administrators and teachers
of each school .

SD 72 (Campbell River)



b. This conmittee will be responsible for the spending of the
school's allotnent be it on individual travelling out of
district. workshops within the district, conferences or
what ever . Each school nust keep a" account of its
expendi tures. These accounts nust be available for public
scrutiny.

c. Once the Coomittee makes its decisions it will then apply for
approval through the District Pro D Committee.

d. Receipts are required for reinbursenent of Pro D expenses.

e. Al substitute costs will be borne by the District
Prof essi onal Devel opment Committee Funds.

Financial Structure

Sixty percent of the teacher initiated Professional Devel opnent fund
(60 per cent of 75 per cent of the Professional fund) is allocated to
pay all Professional Devel opnent funds and 20% is allocated to the
District Professional Devel opment Committee. Al surplus and deficit
teacher-initiated funds will be carried forward to the next fiscal
year.

SD 72 (Canpbel | River)
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I ndex #8

1.

16

RECRUITMENT, APPOINTMENT AND PLACEMENT OF TEACHERS

POLICY

Consol i dat ed Cctober 17th, 1972

The Board of school Trustees shall be governed by the Public School
act and by the followi ng consideration in the recruitnent. appointnent
and pl acenent of teachers:

RECRUI TMENT AND APPQO NTMVENT

The object of the Board is to attract to this district and to hire
the best available teachers, having reference not only to acadenic
qualifications and years of experience but also to character.
ability to achieve results and personality.

The initial recruitnent of teachers is delegated to the District
Superintendent of Schools who will report action taken for the
fornmal approval of the Board which will be recorded in the
Mnutes. Where feasible individual Principals will be consulted
when appointnents which it is knowmn will directly affect them are
being made.

It will be the Board's policy to recruit teachers wth secondary
qualifications for teaching in Secondary Schools and the upper
divisions of Elenmentary-Junior Secondary Schools. Were fully
qualified teachers are unavailable, teachers with elenentary
qualifications who are working and continue to work towards
secondary degrees may be accepted.

c. Subject to possessing the necessary skills, knowledqe, and ability

applicants with four (4) or nore R.T.E. Years temporary service
with School District No.72 will be given prior consideration
relative to existing vacancies.

NOTE: Underlined section is a" addition to policy and woul d
require a notice of notion at the regular neeting on
Novenber 6, 1984.

d. Wnere feasible Principals will be consulted when teachers are

bei ng assigned to their schools.
The assignment of a spouse to the Principal's staff is discouraged.

It will be the Board's policy to have teachers with elenentary
degrees in positions of responsibility in the elenmentary schools.
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g. Promotions to teacher-in-charge of a school. Vice-Principal,
Principal. Department Head, or other special appointnents. require
prior consideration and approval of the Board. Such pronotions
are made on nerit wthout regard to seniority and whenever

appropriate will be opened to applicants fromoutside the District.

h. If conditions are equal or nearly equal then preference will be
given to a teacher who has proved his capabilities by working
within the District.

Adopt ed Septenber 12, 1978
Anended Novenber 20, 1984
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EDUCATI ONAL PERSONNEL TRANSFER
POLI CY

Policy No. 9 Adopt ed June 17th, 1980
Arended March 19, 1985

The policy of the Board of School Trustees of School District No. 72
(Canpbel | River) is to encourage staff to seek professional growth through
changes in assignment. Teachers who have indicated interest in their own
professional growth--e.g., through initiatives in course devel opnent,
through professional up-grading. or by undertaking new assignnents--shoul d
be supported in their endeavours whenever possible.

I. SCHOOL PRI NCI PALS

School principals will be transferred periodically. The Board will
endeavour to transfer principals every five years. Special
circumstances may alter the length of the interval.

I1. VI CE-PRI NCI PALS

The position of vice-principal is considered a training position in
preparation for a principalship. Therefore, vice-principals will be
transferred. Policy #13 governs all vice-principals.

After two term assignnents as a vice-principal the individual will be
evaluated in witing by the Superintendent/Assistant Superintendent of
Schools. After the evaluation. one of the following is recommended to

the Board:
a. the vice-principal will continue in admnistration for & specified
period, OR
b. the vice-principal will be re-assigned to teaching duties.
111, TEACHERS

Subj ect to provisions of the Public Schools Act and Regul ations,
teachers may be transferred by the Board of School Trustees. From
time to time. a teacher's posting may be reviewed by the Board of
School Trustees. Teachers, in consultation with principals, are
encouraged to seek occasional changes in teaching assignment.

IMPLEMENTATION

A When transfers become necessary as a result of policy, changes in
student enrolment, or opening of new schools, teachers wll be
considered for vacancies according to the following priorities:

1. Surplus Staff

2. Teachers on |eave-of-absence
3. Teachers from outlying schools
4. Board-initiated transfers

5. Teacher-initiated transfers
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B. The Board will acknow edge in witing all requests by teachers for

transfer.

C. Admini strators and teachers who are under consideration for a
Board--initiated transfer will be notified in witing by March 15th of
each year.

D. As many transfers as possible will be finalised prior to nay 30th of

the school year. Teachers will be notified in witing.

E. Teacher-initiated requests for transfer froma posting shall be
submitted in witing to the Superintendent of Schools by March 15th of
each year. Teacher-initiated requests for transfer to a posting shall
be subnitted in witing to the Superintendent of Schools.

F. Admi ni strators who are transferred under policy guidelines will be
notified in witing by April 15th of each year.

G. The transfer of Administrators and teachers as a result of
resignations. early retirenents, or for other unforseen causes will be
conpl eted as expeditiously as possible.

H. When Board-initiated transfers become necessary, the Superintendent of
Schools will review the new teaching assignnent with the teacher. If
additional training is required, a recomrendation will be prepared for
the Board outlining details and any proposal for financial assistance.

Whenever possible, where Board-initiated re-assignment occurs, the
teacher's professional qualifications, training. and speciality should
det erm ne hi s/ her new posting.

J. Educational positions will be advertised in the district whenever
possi bl e.
SD 72 (Canpbell River) 19

SUBSTI TUTE TEACHERS
POLICY

Amended January 21, 1975
Arended January lst, 1982

Policy #19

1. Applicants who meet the following requirements shall be formally

20

recorded as substitute teachers:

a. are available at not more than twelve hours notice for service when
and where required. in positions suitable to their training and
experience, and

b. hold a valid and existing B.C. certificate of qualification.

Such substitute teachers shall be enployed as such in preference to any
other substitute teachers. and shall be paid as provided by the
Teachers' Sal ary Agreenent.

Qt her applicants shall be listed, and when enployed shall be paid at
current rates. For 1982 these rates are:

Elenentary Certificate $60.00 a day
(and/ or no recogni sed University Degree)

Secondary Certificate $80.00 a day
(and/ or a recogni sed University Degree)

Such substitute teachers may at any tine conformw th the requirenents

for formally recorded substitute teachers. and thenceforth shall be paid
as such.
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LEAVE OF ABSENCE

POLICY NO_ 23
1. LEARVE OF ABSENCE PROCEDURES

1.1 A request Leave of Absence should be subnitted by letter to the
principal of the School who will forward it to the Superintendent.

1.2 Application fornms should be filed at |east three weeks before the
effective date of |eave. I'f circunstances do not permt this. the
application should be filed as soon as possible. but in any event
before the leave is taken. In an energency, a teacher should
informthe principal of the necessity of immediate |eave.

1.3 Sufficient detail should be given to enable a request to be
assessed without further reference to the applicant. If personal
factors of a confidential nature are involved, then the teacher
should get in touch directly with the principal or Superintendent
to anplify the witten request.

1.4 A teacher requesting |eave of absence will be advised in witing of
the disposition of the request. with a copy to the principal.

1.5 The Superintendent is authorised to act on behalf of the Board in 3.
i mpl ementing | eave of absence policy. EXCEPT for requests falling
under Section 8 'CGeneral Limitations', and to establish appropriate
regul ations for the orderly processing of requests.

If a request for leave is approved. the Board shall be so notified
in the monthly report of the Superintendent.
If a request is denied in whole or in part, the teacher shall be
informed in witing and shall have theright to appeal to the Board.
Not wi t hst andi ng the foregoing authorisation, the superintendent my
refer any request for |eave of absence to the Board for their
consi deration.

2. LONG TERM LEAVE OF ABSENCE

The following regulations apply to | eave of absence of not |ess than one

school year's duration such as:

- Attendance at a University

- Exchange teaching

- Department of National Defence Posting

-~ service with Canadian International Devel opment Agency
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such | eave of absence shall be without pay, and at the tinme of granting
and acceptance of the |eave of absence it shall be defined whether or
not an increment will be granted.

2.1 The teacher has given at
District No. 72 (Canpbell

| east 2 years good service to School
River).

The number of persons given long termleave in any one school year
shal | be at the discretion of the School Board. However. normally
up to 2 percent of the teaching staff nmay be given long term|eave
in any one school vyear.

The teacher will resume normal teaching duties as soon after the
expiration of the period of the |eave of absence as a suitable and
nmutual |y acceptabl e position can be made avail able.

The teacher's progranme while on |eave of absence is acceptable to
the Board as being of denonstrable value in relation to the
position which the teacher holds. or in relation to another
position in the Board's service for which the teacher may be

candi date.

2.5 Application for long term|eave shall
30th in any year.

be submitted before April

SHORT TERM LEAVE OF ABSENCE

3.1 Leave of absence may be granted without loss of pay for in-service
conferences referred to the Board by the In-Service Training
committee.

3.2 Leave of absence to wite approved examinations and |eave of
absence to attend Convocation to receive a degree will be granted
up to one full day without |oss of pay.

3.3 Leave of absence for jury duty, or to appear as a witness in court
or where the teacher is the plaintiff or the successful defendant
will be granted without loss of pay. Wtness or jury fees when
recei ved shall be paid to the Board.

3.4 Leave of absence shall be granted without |oss of pay for a teacher
to attend a Conciliation hearing or to appear before an Arbitration
Board for the deternmination of salaries in School District No. 72
(Canpbel I River).

3.5 Leave of absence after June 15th nmy be granted to teachers to take
approved summer courses where attendance is required before June
30th. Length of leave and anpunt of paynment of salary shall. in
each case, be determned by the Board.
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3.6 Leave of absence for personal reasons, inmediately before and after
vacations and statutory holidays, will be discouraged by the Board.

Requests at other times for |eave of absence for personal reasons
w |l be considered on an individual basis in relation to:

a. nature of the personal reasons
b. I ength of service in the School District
c. previous |eaves of absence

a. availability of a suitable qualified replacement

4. FREQUENT SHORT TERN LEAVES OF ABSENCE FOR PROFESSI ONAL PURPCSES
4.1 All leaves of absence nust be requested in witing by the
appropriate authority, such as:
-~ Departnent of Education
- Canadi an Education Association
- L.E.A.R.N.
-- Canadi an Teachers Federation
- another B.C. School District
4.2 Leave of absence for a" individual will be approved to a maxi mum of
ten days in any school year.
4.3 The organisation requesting services will be responsible for
substitute and travel ling expenses.
5. SICK LEAVE AND | LLNESS
5.1. a. Sick leave of a teacher is covered by statute (Public Schools
Act, Section 132)
b. The Board shall furnish each teacher with a statenent of
avail abl e sick | eave once each year on or before Novenber 30th.
c. Medi cal exami nations shall be charged against sick |eave.
5.2 Leave of absence for death or illness in the famly w thout any
| oss of pay, may be granted for a critical famly illness or a
death in the famly. to a maxinum of five school days, depending on
the circumstances and the distance involved. For the purpose of
this policy item famly shall be defined as being spouse, child,
father, nother. sister. brother, father-in-law. nother-in-law and
grandparents. Irrespective of the aforenmentioned, a" additional
two days |eave of absence nay be granted, to be deducted fromthe
teacher's sick |leave, when there is a critical illness or death in
the teacher's imediate fanily which. for this purpose only. is
defined as parents. spouse and children.
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MATERNI TY LEAVE

6.1 The Board expects a pregnant teacher to take reasonable |eave of
absence without pay both before and after confinenent.

6.2 when a teacher becones aware that she is pregnant, she shoul d
inform her principal so that the natter of what |eave of absence
woul d be reasonable can be discussed with the Superintendent of
School s.

6.3 In such discussions regard should be had to the interests of the
teacher's class. to the health and personal preference of the
teacher. and to the provisions of the Maternity Protection Act.

6.4 The Board will then grant |eave of absence after considering the
Superintendent of School's report.

6.5 Paternity Leave -~ The Board will grant a teacher |eave of absence
for one day without |oss of salary upon the birth or adoption of
his child subject to the |eave being taken within 6 days of the
birth or adoption of that child.

B.C T.F. EXECUTIVE

This policy is outlined in Section 56 of the Regulations of the Public
School's  Act.

GENERAL LI M TATI ONS

8.1 The total nunbers of absences approved under policy statenents
three (3), four (4) and seven (7) will not exceed fifteen days in
any school year.

8.2 Proposed continuation of |eaves of absence under Section 4 during a
second School Year, and |eaves of absence for other reasons not
listed in the above policy. shall be submitted to the
Superintendent of Schools who will present themto the School Board
for their consideration.

Adopt ed Sept enber 25, 1973
Arended March 2, 1975
Anmended February 15, 1977
Anended January 19, 1982
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PQLI CY NO. 26

DEFERRED SALARY LEAVE PLAN

Adopt ed January 26, 1982
Anended July 10, 1984

PQLI CY

The Board of School Trustees has devel oped a Deferred Salary Leave Plan
to afford nenbers of its teaching staff the opportunity of taking a
one-year |eave of absence with deferred pay.

REGULATI ONS
1. ELIGBILITY

a. A teacher on a continuing appoi ntment having one year service
with the Board is eligible to participate in the Plan.

b. Subj ect to annual review by the Board. the nunber of teachers
eligible each year for entry into the Plan will not exceed 10
per cent of the nunber of full time equivalent teachers on the
Board's staff.

2.  ADM NI STRATI ON

a. A Deferred Salary Leave Committee shall be formed to
adm ni ster the details of the Plan including the financial
investments of each teacher-participant.

b. The Deferred salary Leave committee shall be conposed of

- a nenmber of the Board of School Trustees

- the superintendent of Schools or his designate

- the Secretary-Treasurer or his designate

- the President of the Canpbell River and District
Teachers' Association
three appointees appointed by the Executive of the
Canpbel | River and District Teachers' Association

c. The Deferred Salary Leave Committee will administer the Plan
in accordance with the guidelines established in Schedule "A"
which is attached to and forms part of these regul ations.

d. After approval of the |eave by the Board of School Trustees,
the Committee will establish a signed contract between the
Board of school Trustees and the Teacher in accordance with

Schedule "B".

SD 72 (Canpbel | River) 25

26

DEFERRED SALARY LEAVE PLAN

DEFI NI TI ONS
“Committee" nmeans the Deferred Salary Leave Committee.

"Current conpensation Anpunt" neans the total conpensation payable by
the Board to the Participant for the school year, including his/her
proper grid salary and all allowances. per the current Salary Agreenent
in force between the Association and the Board.

"Deferred Conpensation Ampunt" neans the portion of the Current
Conpensation Amount which is retained by the Board for a Participant in
each year in accordance with clause 3.1 and augnented fromtine to tine
by interest thereon calculated in accordance with clause 3.1, but |ess
all interest paid to the participant in accordance with clause 3.3."

"Leave of Absence" neans the period described in clause 2 of schedule "B".

"Participant" means a Teacher whose application for participation in the
Pl an has been approved by the Board and has conpleted a Menorandum of
Agreenent .

"Salary Agreement" neans the agreement in force between the Association
and the Board pursuant to the applicable section of the School Act.

"Accrued Interest" neans the amount of interest earned in accordance wth
clause 3.2 on the nonies retained by the Board on behalf of the
Participant calculated from

(a) the first date any of such nonies have been so retained by the Board:
or

(b) The last date to which interest has been paid in accordance with
clause 3.3:

whi chever is later.

"Eligible Investor" nmeans Teachers' Investnent and Housing Co—operative,
any Canadian chartered bank. any trust conpany authorised to carry on
business in the Province of British Colunmbia, and any credit union
authorised to carry on business in the Province of British Colunbia.
provi ded there shall only be one Eligible Investor at any one tine.

APPLI CATI ON

2.1 In order to participate in the Plan an Eligible Teacher nust make
witten application to the Cormittee on or before February 28th
requesting permssion to participate in the Plan and stating the date
when the Teacher wi shes to participate in the Plan.
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2.2 The approval of each application made under clause 2.1 shall rest
soley wWith the Board. The Conmittee shall by April 30th of that year
advi se each applicant of the Board's approval or disapproval of
his/her application, and, if the latter, an explanation thereof.

2.3 Before beconing a participant, an eligible teacher nust complete and
sign a Menorandum of Agreement with Schedule "B".

3. EUNDI NG FOR LEAVE OF ABSENCE
Funding for the Leave of Absence shall be as follows:

3.1 During each school year prior to the Leave of Absence, the
Participant, for a maxi mumof five school years. will receive his/her
Current conpensation Amount. |ess the percentage anmount which the
Participant has specified in the Memorandum of Agreenent for the
school year in question which is to be retained by the Board. Such
percentage anount will be retained by the Board and be invested in
accordance with clause 3.2.

3.2 Monies retained by the Board for each participant in accordance with
clause 3.1, including interest thereon (until paid out in accordance
with clause 3.3) shall be pooled and shall be invested and
reinvested by the board in investments offered from tine to tine by
an Eligible Investor. The Conmittee shall choose such Eligible

Investor. and in meking such determnation the Board. the association

and nenbers of the Conmittee shall not be liable to any Participant
for any investnents which are authorizead by this clause.

3.3 Sc long as the Plan is considered by Revenue Canada (Taxation) to be
an "lnvestnent Contract” coming wthin paragraph 12(11)(a) of the
Income Tax Act (Canada) or a sinilar provision applies. the Board
shall on each date specified in clause 4 of the Menorandum of
Agreenent. pay to the Participant the Accrued Interest to such date.
The Participant hereby irrevocably directs the Board to cause the
Eligible Investor chosen by the comrittee in accordance with clause
3.2 to make such payment on its behalf into an account of the
Participant with the Eligible Investor.

3.4 The Secretary-Treasurer shall make an Annual Report to each
Participant under this Plan as to the amount of deferred salary
including any interest earned thereon which has not been paid out in
accordance with clause 3.3. The Annual Report shall be made no later
than June 30th of any given year under the Plan. and shall be mailed
to the Participant's address on file in the School Board Office.

3.5 The Board will bear the adm nistrative expenses of the Plan.
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TAKI NG OF LEAVE OF ABSENCE

The taking of Leave of Absence shall be governed by the follow ng
provi sions:

4.1 The Leave of Absence shall occur according to. and be governed by.
the Board's Deferred Salary Leave Policy and Regul ations.

4.2 The maxi num nunber of teachers who may be away on Leave of Absence
under this Plan in any given year shall not exceed 10 per cent of the
total full-tine teaching staff.

4.3 The manner of paynent to the Participant during the Leave of Absence
shall be either:

a. in lunp sum paynents nade on or about July lst and/or January
1st of the School Year in which leave is taken.

b. in ten nonthly installments conmencing Septenber 30th, being
approxi mately equal to one-tenth of the noneys held by the Board
for the Participant in accordance with Clause 3.1 and 3.3 as
determ ned at the beginning of the Leave of Absence.

4.4 In the event the Board is unable to obtain a suitable replacement for
a teacher who has requested a Leave of Absence at a specified tine,
the Board may. on or before April 30th of the year in which leave is
to be taken and in its discretion. defer the |eave of absence. In
such case a teacher may choose to remain in the Plan, or may w thdraw
fromthe Plan in which case the teacher shall receive the nonies and
interest accrued in accordance with clauses 3.1 and 3.2 (but less all
interest paid to the Participant in accordance with clause 3.3) to
the date of withdrawal.

4.5 Should a deferral result in a Leave of Absence being taken past the
fifth year of the Plan, any nonies retained by the Board and interest
thereon in accordance with clauses 3.1 and 3.2 will continue to bear
interest as provided until the |eave of absence is taken, or until
the Participant withdraws fromthe Plan.

4.6 On return from |l eave, a teacher will be assigned to a position as
equi val ent as possible to that previously held.

4.7 After participation in the Plan, the teacher's salary and benefits
will be as set cut in the Board/ Teachers' Salary Agreenent then in
force between the Board and the Association governing such matters.

4.8 Notwi thstanding the date shown in paragraph 2 of the Menorandum of
Agreenent for a requested Leave of Absence, a Participant nay. on one
occasion only and with the consent of the Committee given not |ess
than four nonths prior to the schedul ed date, postpone such |eave for
one year.
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FRINGE BENEFI TS
The providing of fringe benefits will be as follows:

5.1 During a Leave of Absence, the responsibility for paynent of prem unms
for fringe benefits for a Participant shall be as set forth in the
agreenment then in force between the Board and the Association
governing this matter. Wiere a participant is obligated to pay the
cost of any fringe benefit during the Leave of Absence, the Board
shal | pay such cost on behalf of the Participant and deduct the
nmoneys so paid fromthe noneys otherw se payable to the Participant
during the Leave of Absence.

5.2 Sick Leave credits will not accumulate during the one-year Leave of
Absence.

5.3 The Board will make superannuation deductions in the teachers best
interest and in accordance with the teachers w shes in accordance
with the provisions of the Teachers' Pension Act.

WITHDRAWAL

6.1 Teachers who cease to be enployed by the Board while participating in
the plan nmust withdraw from the Plan within one year of ceasing to be
an enployee and will be paid a lunp sum adjustnent for the npneys
retained by the Board plus interest thereon in accordance with
clauses 3.1 and 3.2. Paynent shall be made within sixty days of such
wi t hdrawal from the Plan.

6.2 A teacher may withdraw from the Plan at any tine and for any reason.
Upon such withdrawal. all nonies retained by the Board and interest
thereon in accordance with clauses 3.1 and 3.2 will be paid to the
teacher wthin sixty days.

6.3 Should a teacher die while participating in the Plan, all noneys
retained by the Board and interest thereon in accordance with clauses
3.1 and 3.2 at the tinme of death will be paid to the teacher's estate
within sixty days after notification to the Board of such death and
upon receipt of any necessary legal clearances and proofs normally
required for paynent to estates.

7. SUSPENSION FROM PARTI CI PATION | N THE PLAN

7.1 A Participant may give notice to the Board, prior to April 30th in
the year the leave is to commence. stating that the Participant
w shes to suspend his/her participation in the Plan as at
Sept enber 1st, in which case the Board until further notice, as
provided in clause 7.2, shall pay the Current Conpensation Amunt to
the -Participant as if he/she were not participating in the Plan. but
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the amounts previously retained by the Board and interest thereon in
accordance with clause 3.2 (but less ali interest paid to the
Participant in accordance with clause 3.3) shall continue to be held
by the Board until the Participant withdraws fromthe Plan or takes a
Leave of Absence. The ampunt so retained shall continue to bear
interest until the Leave of Absence is granted or the Participant

wi thdraws from the Plan.

7.2 A Participant who has given notice in accordance with clause 7.1 may
later give notice to the Board. but prior to April 30th of the year
follow ng, advising that he/she w shes to become reinstated in the
Plan. in which case. on Septenber ist immediately follow ng such
notice, the Participant shall participate in the Plan for subsequent
years.

TERM NATI ON OR AMENDMENT OF PLAN

8.1 The Plan may only be amended in accordance with the provisions of the
Agreenent between the Canpbell River District Teachers' Association
and the Board or by nutual agreenent.

8.2 The Board may terminate the Plan for any new teachers to the Plan
upon one years notice to the Canpbell River District Teachers
Associ ation.

8.3 Teachers on the Plan at the time of termnation shall be pernmitted to
carry the Plan to fruition.
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SCHEDULE “B"

DEFERRED SALARY LEAVE PLAN

MEMORANDUM OF AGREEMENT

have read the terns and conditions of the Agreenment between the Board of

School Trustees of School District No. 72 (Canpbell River) and Canpbell
River District Teachers' Association setting up the Leave of Absence and
Deferred Conpensation Plan, and understand sane. and | agree to participate
in the Plan under the following terms and conditions:

1.

ENROLMENT DATE

My enrollment in the Plan shall become effective for the school year
commencing Sept enber 1lst, 19 .

YEAR OF LEAVE
| shall take ny Leave of Absence from Septenber 1lst, 19__ to June 30th,
19_ . but | shall have the right in accordance with Cause 4.9 of

Schedul e "A" to postpone such |eave for one school year.

FUNDING OF LEAVE OF ABSENCE

In accordance with clause 3.1, | direct that the percentage anmpunts as
set out in this clause be wthheld fromny Current Conpensation Amount
with respect to my participation in the Plan for the follow ng school
years:

First Year %
Second Year %
Third Year %
Fourth Year %
Fifth Year %

The Participant may by witten notice to the Board, given prior to
Septenber 1st in any year. alter the percentage ampunts for that or any
subsequent year.

This paragraph shall apply so Long as section 12(4) of the Income Tax
Act (Canada) or a simlar provision is in effect. Unless | nake the

el ection noted below. | direct the Board to pay Accrued Interest to ne
on each of the follow ng dates:

(1) the Decenber 31st which occurs three years after the end of
the cal endar year in which | become a Participant:
(ii) each third anniversary of the date specified in clause (1)
above: and
(iii) the Last day of the Leave of Absence.
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Election

| elect as follows:

In lieu of the preceding sentence. | direct the Board to pay Accrued
Interest to me on each of the following dates:

(1) the December 31st which occurs one year after the end of the
cal endar year in which | become a Participant:

(i1) each December 31st occurring after the date specified in
cl ause (1) above; and

(i) the last day of the Leave of Absence.

| agree to apply for and maintain nmenbership in Teachers' Investnent and
Housi ng Cooperative if it is the Eligible Investor.

( NOTE: to be conpleted for the school year up to the school year in

which the Leave of Absence specified in paragraph 2 above is to
conmence. )

Dat e:

Teacher's Signature:
AGREED TO BY THE BOARD

Dat e:

Secretary-Treasurer's Signature:
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SCHEDULE |1

Provi sions which apply to an Existing Participant (as hereinafter defined)
notwi t hstandi ng the provisions of the Plan as anended by Schedule | hereto:

1. "Existing Participant" means a Participant who joined the Plan after
Novenber 12, 1981 and has not taken a Leave of Absence by June 30, 1984.

2. Notw thstanding clause 3.3 of the Plan (as anended by Schedule I) and
paragraph 4 of the Menorandum of Agreenent {as added by Schedule 1),
payment of Accrued Interest shall be nade in accordance with this
provision which shall apply so long as section 12(4) of the Income Tax
Act (Canada) or a simlar provisionis in effect. Unless the Existing
Participant nmakes the election noted bel ow, the board shall pay Accrued
Interest to the Existing Participant on each of the following dates:

(1) on December 31st which occurs three years after the end of the
cal endar year in which the Existing Participant beomes a
Partici pant:
(i) each third anniversary of the date specified in clause (1)
above: and
(iii) the last date of the Leave of Absence.
Election

The Existing Participant may elect on or before Cctober 31, 1984 that
the Board pay Accrued Interest to the Existing Participant on each of
the follow ng dates:

(1) on Decenber 31, 1984;

(i) on each Decenber 31st occurring after the date specified in
clause (1) above: and

(iii) on the last day of the Leave of Absence.
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