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0,' ; . 4 THIS AGREEMENT s h a l l  be e f f e c t i v e  from A p r i l  1, 1984 to March 32, 1986. 

BE ThTEN : THE COLCHESTER HOSPITAL, Willow S t r e e t ,  Tru 
i n  t h e  County of Co lches t e r ,  Province of N 
S c o t i a ,  

h e r e i n a f t e r  r e f e r r e d  t o  as the  "Employer" a 
p a r t y  of t he  f i r s t  p a r t ;  

- - . I  - - _  - and - 
THE CANADIAN BROTHERHOOD OF MILWAY, TRANSPORT 
AND GENERAL WORKERS UNION, and r e p r e s e n t i n g  
c e r t a i n  employees of t h e  Employer, through i t s  
l o c a l ,  618 

h e r e i n a f t e r  r e f e r r e d  to  as the  "Union" and D - E M P : O Y ~ S  
NOM3RE 

p a r t y  of t he  second p a r t .  i 

/ 

PURPOSE 

The purpose of t h i s  Agreement i s  to promote and maintain the har-  
monious r e l a t i o n s  between the  Employer and i t s  employees; t o  de- 
f i n e  more c l e a r l y  wages and cond i t i ons  of employment which s h a l l  
o b t a i n  between the  Employer and employees; t o  provide an  andcable 
method of s e t t l i n g  gr ievances  o r  d i f f e r e n c e s  which may arise from 
t i m e  t o  t i m e ;  t o  promote the  mutual i n t e r e s t  of Employer and em- 
ployees; to  provide f o r  the ca r ry ing  on of the  ope ra t ion  of t h e  
h o s p i t a l ' s  bus iness  under methods which w i l l  f u r t h e r ,  t o  t he  fu l-  
lest  e x t e n t  p o s s i b l e ,  t he  s a f e t y  and we l f a re  of the  employees, to- 
g e t h e r  with e f f i c i e n c y  and economy of ope ra t ion .  It i s  the du ty  
of both p a r t i e s  to  coopera te  f u l l y ,  both c o l l e c t i v e l y  and indiv id-  
u a l l y  f o r  t he  promotion of t he  a f o r e s a i d  cond i t i ons .  

ARTICTX I DEFINITIONS 

1.01 Bargaining Unit  - s h a l l  inc lude  all r e g u l a r  fu l l- t ime ,  r e g u l a r  
par t- t ime and temporary employees, employed i n  an occupat ional  
c l a s s i f i c a t i o n  listed i n  Appendix "A". 

1.02 Employee s h a l l  mean a member of the  barga in ing  u n i t  as defined i n  
Article 1.01. 

1 a 0 3  A Regular Full-Time Employee is one who, .having s u c c e s s f u l l y  com- 
p le t ed  t h e  p roba t iona ry  pe r iod ,  i s  appointed to a regular ocrgoiag 
position w i t h i n  t h e  barga in ing  u n i t  and works the  f u l l  work period 
p re sc r ibed  in Article  9 of t h i s  Agreement. 
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1.06 

1.07 

1.08 

1.09 

A Regular Part-Time Employee i s  one who has s u c c e s s f u l l y  completed 
t he  proba t ionary  per iod ,  and i s  r e g u l a r l y  scheduled t o  work on a n  
on-going b a s i s  bu t  , f o r  fewer hours  than  p re sc r ibed  i n  Art ic le  9 of 
t h i s  Agreement. All  b e n e f i t s  of t h i s  Agreement s h a l l  apply t o  
par t- t ime employees on a p ro  rata b a s i s ,  i t  being understood t h a t  
r egu la r  part- time employees have the  same r e s p o n s i b i l i t y  to  r e p o r t  
f o r  work as scheduled as t h e  fu l l- t ime  employee. 

A Temporary Employee i s  one who i s  employed wi thout  t h e  i n t e n t i o n  
of h i s  becoming a r e g u l a r  employee due to  t h e  na tu re  of the  work 
being performed. All prov i s ions  of t he  Agreement except  s e n i o r i t y  
w i l l  app ly  t o  a person h i r e d  i n  t h i s  capac i ty .  All benefits 
a c c r u e  on a p r o p o r t i o n a t e  basis  t o  regular hours worked. 
Terminat ion of employment will be a t  t h e  s o l e  d i s c r e t i o n  of t h e  
Employer . 
A Casual Employee i s  an employee who works i n  a r e l i e f  c a p a c i t y  as 
r equ i r ed  by  t h e  h o s p i t a l .  The p rov i s ions  of t h i s  Agreement do not 
apply  to  casua l  employees. 

A Proba t iona ry  Employee i s  one who has  no t  completed s i x t y - s i x  . 
(66)  days of work with t he  Employer. The Hosp i t a l  may extend an  
employee's p roba t iona ry  per iod f o r  up to  an a d d i t i o n a l  s i x t y - s i x  
(66)  days providing t h e  Union i s  n o t i f i e d  of t h e  ex tens ion .  

Leave of Absence means absence which i s  au tho r i zed  by t h e  Employ- 
er.  An employee who i s  gran ted  leave  of absence without  pay s h a l l  
r e t a i n  all b e n e f i t s  and s e n i o r i t y  accured t o  t h e  commencement of 
h i s  l e ave .  However, he s h a l l  not  be e n t i t l e d  t o  ea rn  or  to  use  
any  b e n e f i t s  dur ing  the  per iod  of h i s  l e a v e  of absence.  

Throughout t h i s  Agreement, t h e  mascul ine s h a l l  i nc lude  t he  femi- 
nine ,  and v ice-versa ,  as the  con tex t  r e q u i r e s .  

ARTICLE 2 MANAGEMENT RIGmS 

2.01 The Union recognizes  and acknowledges t h a t  t h e  Employer r e t a i n s ,  
s o l e l y  and e x c l u s i v e l y ,  al l  r i g h t s  t o  manage t h e  h o s p i t a l  and t o  
d i r e c t  i t s  working f o r c e s  except  t o  the  e x t e n t  t h a t  such r i g h t s  
are e x p r e s s l y  abr idged  b y  t h e  s p e c i f i c  art icles of t h i s  Agreement. 

2.02 Employees s h a l l  be s u b j e c t  t o  h o s p i t a l  r u l e s  and r e g u l a t i o n s  i t  
being understood t h a t  such r u l e s  and r e g u l a t i o n s  may no t  c o n f l i c t  
w i th  the  express  p rov i s ions  of t h e  Agreement. 

ARTICLE 3 NO STRIKE - NO LOCKOUT 

3.01 During the  l i f e  of t h i s  Agreement, t h e r e  s h a l l  be no s t r i k e s  of 
a n y  H n d ,  slowdown, work s toppages ,  o r  any  o t h e r  concerted ac t i v-  
i t y  f o r  any reason.  Nei ther  s h a l l  t h e  Employer cause a l ockou t  
dur ing  the  l i f e  of t h i s  Agreement. 



ARTICLE 4 ESSENTIAL SERVICES 5 , .  * 4.01 Without d e t r a c t i n g  from the  o the r  p rov i s ions  of t h i s  Agreement, 
bu t  recognizing the h o s p i t a l ' s  unique o b l i g a t i o n s  as a community 
hospi ta l , ,  t h e  Union agrees  t h a t  dur ing  any strlke of the bargain-  
ing  u n i t ,  t h a t  a s u f f i c i e n t  number of employees from the  bargain- 
ing  u n i t  w i l l  be provided so t h a t  such strike a c t i o n  does not  de- 
l a y  t he  admission or prevent  t he  t rea tment  of any p a t i e n t  from the  
h o s p i t a l ' s  area of r e s p o n s i b i l i t y  where such de l ay  could, i n  t h e  
opin ion  of the  Medical Eva lua t ion  Committee, endanger the  l i f e  of 
o r  cause d i s a b i l i t y  to a p a t i e n t .  

The Medical Evaluat ion Committee s h a l l  c o n s i s t  of the  Chief of 
S t a f f ,  one (1) other member of the  Medical S t a f f  (no t  t h e  
a t t end ing  phys ic ian) ,  t he  h o s p i t a l  Adminis t ra tor ,  o r  h i s  de l ega te ,  
and two members of the  barga in ing  u n i t ,  o r  t h e i r  de l ega te s .  This  
committee will at tempt  to  meet w i t h i n  fo r ty- e igh t  ( 4 8 )  hours of 
t h e  ac tua l  s t r i k e  dead l ine ,  t o  set parameters. The r a t e  of pay 
f o r  any e s s e n t i a l  s e r v i c e s  performed s h a l l  be the  same as ou t l i ned  
i n  Art ic le  15.02. 

ARTICLE 5 RECOGNITION L 

5.01 The Employer recognizes  Local 618 Canadian Brotherhood of R a i l w a y ,  
Transpor t  and General Workers as the  s o l e  c o l l e c t i v e  bargaining 
agent  f o r  the  employees as descr ibed  i n  Article 1, and agrees t o  
neet wlth r e p r e s e n t a t i v e s  of t h e  Local and the  Union f o r  the  
purpose of car ry ing  out  the  terms of t h i s  Agre, omento 

5.02 Should a new c l a s s i f i c a t i o n  be c r e a t e d  wi th in  the bargaining u n i t  
dur ing  the  term of t h i s  Agreement, t he  Employer and the Union 
s h a l l  dec ide  the rate of pay with working condi t ions  sub jec t  t o  
t h i s  Agreement. Nothing h e r e i n  pkevents the  Employer from . f i l l i n g  
such p o s i t i o n  and having employees working i n  such p o s i t i o n  dur ing  
such n e g o t i a t i o n s  

5 e 0 3  No employee s h a l l  be asked or  p e r m i t t e d  to  make any verbal or 
w r i t t e n  agreement which may c o n f l i c t  with the  terms of t h i s  Agree- 
ment. 

5.04 The Union s h a l l  -be permit ted t o  pos t  n o t i c e s  of meetings and 
o t h e r  l e g i t i m a t e  bus iness  matters of i n t e r e s t  to  t he  membership on 
a b u l l e t i n  board, provided by  t h e  Employer, and designated fo r  
t h a t  purpose. 

Union Representa t ive  to  be permit ted '  t o  v i s i t  to  d i scuss  problems 
w i t h  the  Shop Steward during worklng hours  providing such v i s i t s  

1 

5.05 

are approved by t h e  Department Head concerned. 
r /  

ARTICLE 6 UNION SECURITY 

6.01 (a) The Employer agrees  t h a t  t h e r e  s h a l l  be e s t a b l i s h e d ,  as of 
t he  f i r s t  day of the month fol lowing the  s igning  of t h i s  
Agreement, a check-off compulsory upon a l l  employees who come 



w i t h i n  the  bargaining u n i t  to which the  Agreement app l i e s .  
The.amount t o  be deducted s h a l l  be t h e  Union, dues assessed by 
the  Union according t o  i t s  c o n s t i t u t i o n  or  By-Law. 

( b )  All amounts so deducted toge the r  wi th  a record of names, 
amounts, and da t e s  s h a l l  be t r ansmi t t ed  by t h e  Employer t o  
t he  National  Secretary- Treasurer of t he  Brotherhood a t  2300 
Car l ing  Avenue, O t t a w a ,  Ontar io,  K2B 7G1, no t  la te r  than t h e  
f i f t e e n t h  (15th)  day of the month fol lowfng the  month f o r  
which such deduct ions were made. 

( c )  The Employer w i l l  provide t h e  Local Union Off ice  on the fif- 
t e e n t h  (15th)  day of each month, wi th  a l i s t  of a l l  such em- 
ployees who are covered under t he  barga in ing  u n i t  and all em- 
ployees who were included on the  previous months and have 
s i n c e ,  (1) l e f t  the employ; ( 2 )  been promoted to a non-bar- 
gain ing  u n i t  pos i t i on ;  ( 3 )  changed surname; ( 4 )  been granted 
1 eave of absence . 

ARTICLE 7 GRIEVANCE PROCEDURE 

The Union w i l l  appoint  and t h e  Employer w i l l  recognize a Committee 
of Shop Stewards all r e g u l a r  employees of t he  Employer &ich  s h a l l  
be known as t h e  Grievance Committee, to dea l  with the complaints 
and gr ievances  r e f e r r e d  to  i t .  Members of t h i s  Committee w2th any 
changes t h e r e i n  s h a l l  be made known to  t h e  Employer and t h e  Em- 
ployer  will n o t i f y  the Union of the names of Department Heads re- 
spons ib l e  f o r  h a n d l i s  complaints  and gr ievances .  

Alleged complaints  and gr ievances  s h a l l  be deal t  with i n  the f o l -  
lowtng manner: 

The aggrieved employee o r  employees s h a l l  f i r s t  d i s c u s s  the  com- 
p l a i n t  with t h e  Department Head wi th in  t h r e e  ( 3 )  working days. 
The employee o r  employees may be accompanied by a member of the  
Committee. 

If the  a l l eged  complaint is  not  s e t t l e d  wi th in  t h r e e  ( 3 )  working 
days from n o t i f i c a t i o n  of Department Head, t h e  complainant ( o r  t h e  
Union, i f  a genera l  gr ievance)  s h a l l  then immediately r e f e r  t h e  
gr ievance  i n  w r i t i n g -  to  t he  h o s p i t a l  Admin i s t r a to r ,  o r  h i s  repre-  
s e n t a t i v e .  The Administrator  s h a l l  then g ive  h i s  dec i s ion  i n  
w r i t i n g  t o  t he  Committee, not  later' than  f i v e  ( 5 )  working days 
fol lowing the  p re sen ta t ion  t o  him of the  w r i t t e n  gr ievance .  

If t he  w r i t t e n  dec i s ion  of t h e  Adminis t ra tor ,  or  h i s  representa-  ~~, 

t i v e  I s  not s a t i s f a c t o r y ,  t he  Committee may w l t h i n  t e n  (10) work- 
ing days t h e r e a f t e r  appeal ,  la w r i t i n g ,  to  t he  Hospi tal  Board. 
The Board s h a l l  g ive  i t s  r e p l y  i n  w r i t i n g  as soon as poss ib l e ,  b u t  
i n  no case s h a l l  more than twenty (20) working days l a p s e  before  a 
r e p l y  i s  rece ived  unless  by mutual consent  of t h e  parties. 

. . . . . . . ., .. __ . 



I . .  

( d )  It is  agreed t h a t  the  Union r e p r e s e n t a t t v e  o r  h i s  deputy may act 
as a member of t h e  Committee a t  t h e  r eques t  of e i t h e r  par ty .  

(e) I f  a se t t l emen t  i s  not reached i n  the  s t e p s  above, t h e  Union may 
s e r v i c e  n o t i c e  of i n t e n t i o n  t o  seek  a r b i t r a t i o n .  Such no t i ce  must 
be given wi th in  twenty ( 2 0 )  working days. The matter may then be  
r e f e r r e d  t o  a sole A r b i t r a t o r  appointed by mutual consent o r  t o  an  
A r b i t r a t i o n  Board of t h r e e  ( 3 )  members, one (1) appointed by t h e  
Union, (1) one appointed by the  H o s p i t a l ,  and the  t h i r d  mutua l ly  
agreed upon by t h e  o ther  two. The t h i r d  member s h a l l  act a s  
Chairman; should the  two appointed members f a i l  t o  agree  upon a 
t h i r d  member, he s h a l l  be appointed by the Min i s t e r  of Labour, of 
t h e  Province of Nova S c o t i a .  The d e c i s i o n  of t he  so l e  A r b i t r a t o r  
o r  t he  dec i s ion  of the m a j o r i t y  of t h e  A r b i t r a t i o n  Board s h a l l  be  
accepted as the  dec i s ion  of t he  Board, and s h a l l  be binding on 
both p a r t i e s .  

( f )  In determining any grievance a r i s i n g  ou t  of d i scharge  or  o t h e r  
d i s c i p l i n e ,  the Board of A r b i t r a t i o n  o r  s o l e  A r b i t r a t o r  may dis- 
pose of the claim by a f f i rming  t h e  H o s p i t a l ' s  a c t i o n  and dismiss-  
ing the gr ievance ,  o r  by s e t t i n g  a s i d e  the  d i s c i p l i n a r y  a c t i o n  in-  
volved and r e s t o r i n g  the  g r i evo r  t o  h i s  former p o s i t i o n  with o r  
wi thout  compensation o r  i n  such o t h e r  manner as may i n  t h e  opin ion  
of the  Board of A r b i t r a t i o n  or s o l e  A r b i t r a t o r  be equi tab le .  How- 
e v e r ,  the  s o l e  A r b i t r a t o r  or  t h e  Board of A r b i t r a t i o n  s h a l l  not  
have the power t o  modify o r  amend, d e l e t e ,  o r  add to  any provis ion  
of t h i s  C o l l e c t i v e  Agreement. 

7.03 The Employer and the Union ag ree  t o  bear  an  equal s h a r e  of any  ex- 
pense incur red  on account of a t h i r d  member of any Arbi . t ra t ion  
Board or  a s o l e  A r b i t r a t o r  set  up pursuant  t o  sub- section (e) of 
C l a u s e  2 of t h i s  Article.  

7 e 0 4  If the  complainant o r  t h e  Union a l l e g e s  a breach o r  v i o l a t i o n  of 
t h i s  Agreement, the respect o r  respects i n  & i c h  i t  i s  a l l eged  
t h a t  t h e  Agreement has been broken o r  v i o l a t e d  s h a l l  be ind ica t ed  
promptly to  t he  Employer. The matter s h a l l  then  be regarded as a 
gr ievance  and d e a l t  with as set f o r t h  in Clause 2 above commencing 
w i t h  s t e p  ( b ) .  

7 e 0 5  If an employee f e e l s .  t h a t  he has a g r i evance ,  he s h a l l  r e p o r t  t he  
matter t o  Management i n  t he  manner o u t l i n e d  i n  Clause 2 above, b u t  
pending s e t t l e m e n t ,  he s h a l l  perform -h i s  d u t i e s  f a i t h f u l l y .  

ARTICLE 8 WAGES ., 
8.01 The Employer agrees  to  pay and t h e  Union agrees  t o  accept  t h e  

scale of wages as ind ica t ed  i n  Appendix "A" t o  t h i s  Agreement. 

8.02 Employees who work their r e g u l a r 1  y scheduled s h i f t  , ha l f  o r  more 
of xhich hours  f a l l  between 1800 - 0600 hours  s h a l l  be paid Two 
Dollars and Fif ty- Five  Cents ($2.55) .  S h i f t  d i f f e r e n t i a l s  are not 
inc luded  f o r  t he  purpose of c a l c u l a t i o n  of overt ime.  



8.03 (a )  Employees who are scheduled as being o f f  on any  pay day w l l l  
be e n t i t l e d  to  r ece ive  t h e i r  pay a t  any t i m e  during o f f i c e  
hou r s ,  on t he  day recognized as pay day. 

(b) Pay day s h a l l  be eve ry  second week on a s p e c i f i e d  day. 

ARTICLE 9 HOURS OF WORK AND OVERTIME 

9.01 a)  The r e g u l a r  hours of work s h a l l  be seventy- f ive  (75) hours bi-  
weekly c o n s i s t i n g  of t en  (10) seven and one-half (7%) hour s h i f t s ,  
excluding one-half (%) hour meal period.  By mutual agreement, t h e  
r e g u l a r  hours of work may exceed seventy- f ive  (75)  hours  i n  a two 
(2 )  week per iod ,  providing t h e  t o t a l  hours  of work over a twelve 
(12)  week r o t a t i o n  do not  exceed four  hundred f i f t y  (450) hours .  
The hours  of work s h a l l  be des igna ted  by t h e  Employer i n  i t s  abso- 
l u t e  d i s c r e t i o n  s u b j e c t  t o  t h e  terms of t h i s  Agreement. 

b) The Employer agrees  t o  g r a n t  each r e g u l a r  fu l l- t ime  employee a . 
minimum of one (1) weekend of f  i n  each f o u r  ( 4 )  weeks. More week- 
ends off  w i l l  be provided where the  ope ra t i ona l  requlrements  of 
t h e  h o s p i t a l  permit .  

9.02 

9.03 

9 .04  

9.05 

9.06 

9.07 

The Employer ag rees  t h a t  two (2)  f i f t e e n  (15) minute rest pe r iods  
be g iven  to  employees dur ing  each seven and one-half (7%) hour  
s h i f t .  

It i s  agreed t h a t  no employee w i l l  be r equ i r ed  to work more t han  
seven (7 )  r e g u l a r l y  scheduled days c o n s e c u t i v e l y  without  a res t  
per iod of a t  least one (1) day un le s s  mutua l ly  agreed t o  do so. 

Time  worked i n  excess of t h e  scheduled hours  of work as provided 
i n  Article 9.01 s h a l l  be compensated f o r  by  the  Employer g ran t ing  
t h e  employee, pay a t  t he  rate of t i m e  and one-half (If) f o r  t h e  
over t ime worked. An employee who works i n  excess of twelve ( 1 2 )  
cont inuous hours  w i l l  be pa id  double t i m e  commencing with t h e  
t h i r t e e n t h  (13 th)  hour of consecu t ive  du ty .  

The Employer will- make eve ry  p o s s i b l e  a t t empt  .to schedule  nurs ing  
s t a f f  i n  such a way t h a t  s h i f t  work employees w i l l  r e ce ive  a t  
leas t  twelve (12)  hours  rest between each r e g u l a r  scheduled s h i f t .  

The employee who is requi red  to work e l even  (11) cont inuous  hours  
w i l l  be compensated wi th  a meal voucher redeemable a t  t h e  Hospi ta l  
C a f e t e r i a  . 

.I 

The hour ly  rate of pay s h a l l  be computed by d iv id ing  the  annual 
rate b y  1958 hours .  

. ,  

. .  
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9.08 

9.09 

9.10 

A l l  over t ime must be au tho r i zed  o r  reques ted  by the  Employer o r  
t he  r e p r e s e n t a t i v e  of t h e  Employer. 

Compensation f o r  overtime w i l l  be paid except  where upon r e q u e s t  
of the  employee and wi th  t he  approval  of t h e  Employer overt ime may 
be granted in the form'of t i m e  off  i n  l i e u  of pay a t  the  ra te  of 
t i m e  and one-half f o r  those hours  worked a t  t i m e  and one-half and 
two ( 2 )  hours  off  f o r  each hour of overt ime worked a t  double t ime. 

The hours  of work s h a l l  be posted f o u r  ( 4 )  weeks i n  advance of t h e  
schedule  t o  be worked. The schedule  w t l l  be f o r  a minimum of two 
( 2 )  weeks. Before schedules  are drawn up, an employee r eques t i ng  
s p e c i f i c  days of f  s h a l l  submit a r e q u e s t  f o r  such days o f f .  Her 
preference  s h a l l  be gran ted  wherever p o s s i b l e .  It s h a l l  be per- 
m i s s i b l e  f o r  two ( 2 )  employees to exchange t h e i r  days o f f  
with the consent  of t h e i r  supe rv i so r .  Such consent  s h a l l  no t  un- 
reasonab ly  be withheld. Management s h a l l  n o t  be penal ized b y  such 
arrangements.  In t he  event  work schedules  have to be changed, t h e  
Employer agrees  t o  g ive  s i x t e e n  (16)  hours  n o t i c e  un l e s s  mu tua l ly  
s a t i s f a c t o r y  arrangements are made. I f  s i x t e e n  (16)  hours n o t i c e  
i s  not  g iven ,  and o t h e r  mu tua l ly  s a t i s f a c t o r y  arrangements are not 
p o s s i b l e ,  t he  employee s h a l l  be compensated for  the  changed sh l l f t  
a t  t h e  r a t e  of t i m e  and one-half (1%).  

9.11 Employees requi red  t o  work r o t a t i n g  s h i f t s  (days ,  evenings and 
n i g h t s )  s h a l l  be scheduled i n  such a way as to  e q u i t a b l y  as pos- 
s i b l e  a s s i g n  the r o t a t i o n .  This does not preclude an  employee 
from being cont inuous ly  ass igned  to  an  evening or n igh t  s h i f t  if 
mutua l ly  agreed to .  The h o s p i t a l  s h a l l  adv i se  t he  employee of a n  
intended change i n  schedule .  

9.12 Part- time employees s h a l l  be guaranteed f o u r  ( 4 )  hours work, when 
posted o r  c a l l e d  i n  f o r  du ty ,  beyond t h e i r  r e g u l a r  schedule .  

ARTICLE 10 HOLIDAYS 

10.01 The fol lowing are recognized ho l idays :  

New Year's Day Labour Day 
Good F r i d a y  Thanksgiving Day 
Easter Monday . Remembrance Day 
Queen's B i r thday  Chris tmas Day 
Dominion Day Boxing Day 
Employee's Bi r thday  o r  mu tua l ly  agreed upon day  

10.02 The employee s h a l l  r e c e i v e  any  h o l i d a y  proclaimed b y  t h e  Federal  
o r  P rov inc i a l  Government. 

10.03 Each employee s h a l l  r e c e i v e  e i t h e r  Chris tmas o r  New Year's Day o f f  
on the  a c t u a l  day; and e v e r y  e f f o r t  all be made to  g i v e  a t  leas t  
two (2)  o t h e r  ho l idays  of f  on t h e  a c t u a l  day  of t h e  ho l iday .  
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10.05 

10.06 

10.07 

10.08 

10.09 

In l ieu  of the ho l idays  listed i n  Article 10.01, regular part-time 
and temporary employees shal l  receive compensation a t  t h e  rate of 
one  (1) day h o l i d a y  credit for each twenty- three and o n e h a l f  
(23%) days worked. Compensation for  hours worked on a h o l i d a y  
shall  be at  the rate of 1.5 t i m e s  the employee's r e g u l a r  hourly 
rate, 

*,en the calendar d a t e  of a h o l i d a y  listed i n  Ar t ic le  10.01 occurs 
during the vaca t ion  period of an employee, t h e  employee w i l l  be 
pa id  h o l i d a y  pay (7.5 hours) for t h a t  day  and no deduct ion  of 
v a c a t i o n  c r e d i t s  w i l l  occur.  

For r e g u l a r  f u l l - t i m e  employees requi red  to work on the  foregoing 
recognized ho l idays ,  the  h o s p i t a l  s h a l l ,  a t  t h e  opt ion  of t he  
Employer: 

( a )  pay t h e  employee, i n  a d d i t i o n  to he r  r e g u l a r  ra te  of wages 
for t h a t  day, a t  the  rate of one and one-half ( I f )  times he r  
r e g u l a r  rate of wages €or  the  t i m e  worked by her  on t h a t  day; 

- o r  - 
( b )  pay the  employee her r e g u l a r  ra te  of pay f o r  t h a t  day and 

g ran t  h e r  a day and one-half (l$) o f f  wi th  pay a t  a mutua l ly  
convenient  d a t e ,  or  a day and one-half (1%) added to t h e  
employee's vaca t ion .  

If an employee i s  not scheduled to work a h o l i d a y  and i s  c a l l e d  
i n t o  work wi thout  seventy- two ( 7 2 )  hours n o t i c e ,  she w i l l  be paid 
two ( 2 )  t i m e s  s t r a i g h t  time ra te  f o r  work performed t h a t  day p lus  
a day of f  a t  a l a t e r  da t e .  

In  order  t h a t  an employee may q u a l i f y  fo r  ho l iday  b e n e f i t s  s h e  
must have worked her  las t  scheduled s h i f t  p r i o r  to and the  next  
scheduled s h i f t  fol lowing the h o l i d a y  or have been on paid l eave  
on e i t h e r  or  both of those scheduled s h i f t s .  An employee who i s  
scheduled to  work on a ho l iday  and who r e p o r t s  absent  because of a 
bona f i d e  i l l n e s s  o r  i n j u r y  s h a l l  be deemed to  have taken t h a t  
ho l iday  on t h e  day i t  f e l l  provided t h a t  the  I l l n e s s  o r  i n j u r y  i s  
r epor t ed  t o ,  v e r i f i e d  and au thor ized  by  t h e  Head of the  Depart-  
ment, o r  employee's supe r io r .  

When the ca lendar  da t e  of a ho l iday  'for an  employee as defined i n  
Article 10.01 f a l l s  w i t h i n  a period of l e a v e  wi th  pay, the  h o l i d a y  
s h a l l  not  count as a day of leave .  

./ 
ARTICLE 11 SICK LEAVE 

11-01 Sick  leave w i l l  be granted on the  fo l lowing  b a s i s :  

(a> Regular full-time employees shal l  accumulate paid s ick leave 
credits a t  the rate of 18.75 hour s  (2.5 days) f o r  each month 
(22 regular days) worked. 



- 9 -  

11.02 

11.03 

CI 

11.04 

11.05 

11.06 

Employees shall not be entitled to clalm patd sick leave of 
absence during their probationary period of euplogment, 
however, s i c k  leave credits shal l  accrue  during t h i s  period 
and becone available after three (3) months of emplogment. 

(b) Unused slck leave credits shall be accumulated t o  the maximum 
of 1125 hours (150 days).  

( c )  Absence f o r  s ickness  or  acc iden t  i n  r e s p e c t  of which an en- 
ployee r ece ives  compensation from the  Worker's Compensation 
Board w i l l  be charged a g a i n s t  s i c k  l eave  c r e d i t s  a t  the r a te  
of one- quarter ( 1 / 4 )  day f o r  each s ick  day, but  during the  
period the  employee i s  e n t i t l e d  to s i c k  leave  pay, t he  Em- 
ployer  s h a l l  pay to  the employee, an  amount equal to the d i f-  
fe rence  between the  amount rece ived  by the  employee from t h e  
Worker's Compensation Board and amount of wages which he 
would be e n t i t l e d  to i f  working. This w i l l  on ly  apply  to a n  ' 

employee who has accumulated s i c k  l e a v e  c r e d i t s .  When the 
s i c k  l eave  c r e d i t s  exp i r e ,  then the  employee w i l l  o n l y  be 
paid compensation pay and i n  no event  w i l l  the payment by t h e  
h o s p i t a l  exceed the  accumulated s i c k  l eave  c r e d i t s .  

When s i c k  l eave  i s  claimed t h e  Employer r e se rves  the  r i g h t  to re- 
q d r e  proof of i l l n e s s  s a t i s f a c t o r y  to  the Employer. The Union 
recognizes  the r i g h t  of t h e  Employer to take reasonable s t eps  t o  
e l i m i n a t e  exces s ive  use of s ick  l e a v e  b e n e f i t s .  

For the purpose of a s c e r t a i n i n g  the accumulation of s i c k  l eave  
days with pay, the  fol lowing s h a l l  be considered days of work: 

Vacation with pay, S t a t u t o r y  Holidays with pay, Compassionate 
Leave wfth pay, and f o r  employees on Workers' Compensation, a per- 
iod not  exceeding twenty- six (26) working days. 

The Employer agrees  t h a t  when an employee is  paid for  s i c k  leave, 
on h i s  r e t u r n  to duty  he w i l l  be advised of the  number of s i c k  
l eave  days used a d  the  number of s i c k  leave  s t i l l  accrued to h i s  
c r e d i t ,  provided he r e q u e s t s  such informatfon.  

Employees , s h a l l  be &lowed paid l e a v e  of up t o  three ( 3 )  days per 
annum i n  order  to  engage i n  p e r s o n a l -p r e v e n t a t i v e  medical o r  den- 
tal care. Such l eave  s h a l l  be deducted a g a i n s t  s i c k  l e a v e  cred- 
its.  

Accumulated s i c k  leave  may be s u b s t i t u t e d  f o r  vaca t ion  where i t  
can be v e r i f i e d  by the  employee. that  an  i l l n e s s  o r  acc iden t  occur- 
r e d  p r i o r  t o  the  ac tua l  commencement of vaca t ion .  

* /  

ARTICLE 32 VACATIONS 

12.01 Paid vacation credits shall accrue to  the regular full-the 
employee at the followtng rates: 

I 

I 

~ __-.. a.~-l .--.I I. -~ "-+ 
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12.02 

12.03 

12.04 

12.05 

12.06 

12.07 

12.08 , .  

less than one (1) year  of s e r v i c e :  one and o n e q u a r t e r  (1 1 / 4 )  
days f o r .  each twenty-two (22)  days worked 

over one (1) year of s e r v i c e  b u t  l e s s  than  four  ( 4 )  years of 
completed se rv i ce :  a t  the  r a t e  of f i f t e e n  (15)  worktng days per 
year 

over f o u r  ( 4 )  years  of completed s e r v i c e :  a t  the  ra te  of twenty 
(20)  working days per year 

a f t e r  e igh teen  (18) years  of s e r v i c e :  twenty-five (25) worklng 
days per year 

The c u t  o f f  d a t e  f o r  the  accumulation of vaca t ion  s h a l l  b e  
June 30th of each year. Vacat ion en t i t l emen t  will be based on 
service accrued to t h a t  d a t e .  

Vacations s h a l l  be posted by May 1st of each year.  Vacations w i l l  
be d i s t r i b u t e d  as e q u i t a b l y  as poss ib l e  i n  a manner t h a t  w i l l  
least i n t e r f e r e  with the  o p e r a t i o n  of t h e  Employer's bus ines s .  
Every e f f o r t  w i l l  be made to provide a l l  e l i g i b l e  employees wi th  
some vaca t ion  time during the summer months. 

. 

Regular part-time and temporary employees s h a l l  accrue  paid 
vacation credits on a proportionate basis to regular hours 
worked. 

Where poss ib l e ,  an employee s h a l l  have the weekend p r i o r  t o  he r  
vaca t ion  o f f .  

If an employee's vaca t ion  is  approved and then cance l led  ' b y  the  
Employer causing the  employee to  l o s e  her  depos i t  on vaca t ion  ac- 
commodations and/or  t r a v e l  and providing the  employee does every- 
th ing  poss ib l e  t o  m i t i g a t e  her  loss and providing she n o t i f i e s  t h e  
h o s p i t a l  t h a t  she w511 l o s e  h e r  d e p o s i t ,  she w i l l  be reimbursed by 
the  h o s p i t a l .  

I f  the employee leaves  the  s e r v i c e  of t h e  Employer a f t e r  one (1) 
yea r ' s  service f o r  any reason  whatsoever,  he o r  she  s h a l l  be paid 
the  amount,of vaca t ion  due him or  her  c a l c u l a t e d  on a pro ra ta  
b a s i s  r e t r o a c t i v e  t o .  the  t i m e  vaca t ion  w a s  l as t  ca l cu la t ed  o r  the  
commencement d a t e  of employment i f  no previous vaca t ion  had been 
rece ived .  

An employee must have been on h i s  job no less than  n ine ty- f ive  
pe rcen t  (95%) of paid work days i n  t he  year.  Employees with less 
t han  n ine ty- f ive  percent  (95%) of paid work days will r e c e i v e  
t h e i r  vaca t ion  on a pro ra ta  ba'sis. Paid s i c k  l e a v e ,  vaca t ion  or 
au tho r i zed  l e a v e  of absence f o r  Union bus iness  o r  f o r  f u r t h e r  
t r a i n i n g  i n  h i s  job with t h e  Employer w i l l  be considered as days 
on t h e  job. 
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ARTICLE 13 SENIORITY 

1 .3.01 Where a b i l i t y ,  s k i l l ,  q u a l i f i c a t i o n s  and m e r i t  are equal ,  
l ay- of f s ,  r e h i r i n g  or  promotion to a h ighe r  p o s i t i o n  s h a l l  be 
determined on the  b a s i s  of s e n i o r i t y  of the employees concerned. 

13.02 S e n i o r i t y  s h a l l  commence with employment and s h a l l  apply a f t e r  t h e  
completion of p roba t iona ry  period and s h a l l  be f o r f e i t e d  i f  an 
employee l eaves ,  i s  discharged f o r  cause,  f a i l s  to r e t u r n  to work, 
o r  i n d i c a t e s  t h a t  he w l l l  not r e t u r n  to  work w i t h i n  one (1) week 
of r eca l l ,  o r  i s  l a i d  off  f o r  s i x  (6)  months. S e n i o r i t y  s h a l l  
accumulate based on the  number of s h i f t s  worked. For t h e  purpose 
of t h i s  c l ause  o n l y  " s h i f t s  worked" s h a l l  inc lude :  

a) sick l eave  days with pay 
b )  s t a t u t o r y  ho l idays  with pay 
c)' bereavement l eave  with pay 
d )  vaca t ion  wi th  pay 

13.03 The Employer agrees  to  pos t  a s e n i o r i t y  l i s t  wi th in  n i n e t y  (90) 
days of the s igning  of t h i s  Agreement and from year  to  year there-  
a f t e r .  Misunderstandings under t h i s  paragraph must be r epo r t ed  t o  
t h e  Department Head w i t h i n  t h i r t y  (30) days of t he  post ing of the  
l i s t .  

ARTICLE 14 COMPASSIONATE LEAm WITH PAY 

14.01 If a dea th  occurs  i n  the immediate f ami ly  of an employee, when 
s a i d  employee i s  a t  work, then s a i d  employee s h a l l  be grant-ed com- 
pass iona te  leave  with pay f o r  the  remainder of h i s  tour  of d u t y  
f o r  t h a t  day. Immediate f ami ly  s h a l l  i nc lude  an  employee's wffe,  
husband, c h i l d ,  f a t h e r ,  mother, b ro the r ,  sister, father- in- law, 
mother-in-law, or grandchild. 

14.02 I f  a death occurs  i n  the  immediate f ami ly  of an employee, s a id  em- 
ployee s h a l l  be granted f i v e  ( 5 )  consecut ive  days l eave  of absence 
e f f e c t i v e  midnight fol lowing the  dea th ,  and s h a l l  be -paid f o r  
t o u r s  of du ty  the employee would normally work during the  f i v e  (5)  
days leave .  One (1) days'  compassionate l eave  with pay w i l l  be 
granted  on the  dea th  of a grandparent ,  brother-in-law or sister- 
in- law. 

14.03 An employee absent  from work because of vaca t ion ,  s i c k  l e a v e ,  
s t a t u t o r y  ho l idays ,  l e a v e  of absence,  worker 's  compensation, or  
f o r  any o the r  ' reason, s h a l l  not  be e l i g i b l e  for  compassionate 
l e a v e  wi th  pay. 

14.04 I n  s p e c i a l  c i rcumstances the  Employer w i l l  cons ider  o the r  than  
those  named i n  14.01 and 14.02 and t h e  d e c i s i o n  to  g ran t  
compassionate l eave  under t hese  circumstances w f l l  be a t  the  s o l e  
d i s c r e  t i o n  of t h e  Employer. 



ARTICLE 15 STANDBY AND CALL-BACK 

15.01 Employees who a r e  r equ i r ed  by the  Employer t o  s tandby s h a l l  
r e c e i v e  s tandby pay of Seven Dollars ($7.00) f o r  each s t andby  
per iod  of e i g h t  ( 8 )  ho~urs  o r  po r t i on  t he reo f .  

15.02 An employee who is  c a l l e d  back t o  the  h o s p i t a l  f o r  immediate d u t y  
a f t e r  having completed h i s  n o r m a l  s h i f t  s h a l l  be guaranteed a 
minimum of two ( 2 )  hours  pay a t  t i m e  and one-half o r  time and 
one-half f o r  time worked, whichever i s  g r e a t e r .  In a d d i t i o n ,  t h e  
employ2e s h a l l  be paid a t r a n s p o r t a t i o n  allowance of Four Dollars 
($4.00) providing a t r a n s p o r t a t i o n  c o s t  was incur red  by  the  
employee. 

Second and subsequent c a l l s  which the  employee r e c e i v e s  w i t h i n  two 
( 2 )  hours of commencing the  f i r s t  c a l l  s h a l l  be performed wi thout  
a n y  add i t i ona l  remunerat ion,  

Standby and call back w i l l  be appl ied  e q u i t a b l y  among employees 
who, i n  t he  opinion of t h e  Employer, are adequa te ly  t r a ined  t o  
perform such d u t i e s .  

15.03 For  those employees requi red  t o  be on- ca l l ,  a room and bed s h a l l  . 
be made a v a i l a b l e ,  where p o s s i b l e ,  t o  a l low those  employees t o  
s t a y  overn ight  i n  t he  h o s p i t a l  i f  weather c o d i t i o n s  prevent  nor- 
m a l  t r a v e l  for  t h e i r  on- cal l  per iod .  

. 15.04 Compensation f o r  ca l l  back may be granted i n  t h e  form of t i m e  o f f  
in l i e u  of pay i f  t h i s  arrangement is  mutua l ly  agreeable  t o  both 
Employer and employee concerned. Time of f  so granted s h a l l  b e  
c a l c u l a t e d  by d iv id ing  the  d o l l a r  c r e d i t s  earned by  t h e  employee's 
hou r ly  r a t e  of pay. 

ARTICLE 16 JOINT CONSULTATION 

16.01 Within s i x t y  (60) days of the s ign ing  of t h i s  Agreement, t h e  
p a r t i e s  agree to  meet and e s t a b l i s h  a J o i n t  Labour Management 

. Consu l t a t i on  committee. 

16.02 The Committee s h a l l  be comprised of t h r e e  (3)  members of t h e  
Bargaining Committee and t h r e e  ( 3 )  members of Hospi ta l  
management. Committee members s h a l l  not s u f f e r  a loss of pay f o r  
t i m e  spent  i n  committee meet ings.  

16.03 The Committee may d i s c u s s  any matters of mutual concern which are  
not covered by t he  C o l l e c t i v e  Agreement. 

ARTICLE 17 SAFETY AND HEALTH 

17.01 The Employer s h a l l  cont inue  t o  m a k e  a l l  r ea sonab le  p rov i s ions  f o r  
the occupat ional  s a f e t y  and h e a l t h  of employees. The Employer 

p a r t i e s  undertake t o  c o n s u l t  wi th  a view t o  adopt ing and expedi- 
< will respond to  sugges t ions  on the  s u b j e c t  from t h e  Union and t h e  



t i o u s l  y ca r ry ing  out  reasonable procedures and techniques designed 
o r  intended to prevent  or reduce the r i s k  of employment i n j u r y  o r  
employment r e l a t e d  chronic i l l n e s s .  Employees are r e spons ib l e  f o r  
r e p o r t i n g  p o t e n t i a l  hazardous and unsafe working cona i t i ons  . 

ARTICLE 18 JOB SECURITY 

18.01 In the  event  t h a t  technologicdl  change causes job e l imina t ion ,  t h e  
Employer w i l l  g ive  a t  leas t  two ( 2 )  months n o t i c e  of such change 
and w i l l  seek ways of minimizing t h e  number of employees who might 
be d i sp l aced .  

18.02 I n  the  event  t h e r e  i s  a permanent r e d u c t i o n  i n  the  number of em- 
ployees i n  t he  barga in ing  u n i t  as a r e s u l t  of work being t r a n s f e r-  
red t o  another  f a c i l i t y ,  t h e  h o s p i t a l  w i l l  a t t e m p t  t o  secure  posi-  
t i o n s  a t  the  r e c i p i e n t  f a c i l i t y  f o r  any employees so d i sp l aced .  

ARTICLE 19 MISCEXIAN?3OUS 

19.01 No e n t r y  of a de t r imen ta l  na tu re  which may be used i n  subsequent  
d i s c i p l i n a r y  a c t i o n  will be maintained on an  employee's f i l e  with- 
ou t  h i s  p r i o r  knowledge. 

19.b2 Leave of absence with pay shall be g iven  to  eve ry  employee, o t h e r  
than an employee on a l e a v e  of absence without  pay o r  under su- 
spension,  who i s  requi red :  

(a) to s e rve  on a jury; o r  

(b )  by subpoena or summons t o  a t t e n d  as a witness  i n  any proceed- 
' i n g s  he ld  i n  o r  under t h e  a u t h o r i t y  of a c o u r t .  

19.03 (a) Temporary Assignment - R e r e  an employee i s  assigned tempor- 
a r i l y  to  perform work i n  a c l a s s i f i c a t i o n  paying a lower ra te  
than  h i s  own, he s h a l l  be paid h i s  own c l a s s i f i c a t i o n  ra te .  
I f  an employee is  assigned to perform work i n  a c l a s s i f i c a-  
tion w i t h i n  t h e  bargaining u n i t  paying a h ighe r  r a t e  he s h a l l  
r e c e i v e  the  rate  t h a t  goes with t h a t  c l a s s i f i c a t i o n  beginning 
on the  f i r s t  working day. 

( b )  When an employee w i t h i n  t h e  bargaining u n i t  i s  designated to  
. f i l l  i n  f o r  a superv isory  employee absent  because of s i c k  

l e a v e ,  v a c a t i o n ,  o r  au thor ized  leave of absence,  t he  tempor- 
a r i l y  assigned employee s h a l l  r e c e i v e  an allowance of t h r e e  
d o l l a r s  and f i f t y  c e n t s  ($3.50) p e r  s h i f t  i n  a d d i t i o n  to  h i s  
own c l a s s i f i c a t i o n  rate,  f o r  each s h i f t  worked i n  the super-  
v i s o r  y p o s i  t i o n .  

ARTICLE 20 RETIREMENT ALLOWANCE 

20.01 An employee who is  r e t i r e d  or  who is  about to  be retired because 
of age,  or  mental o r  physical  i n c a p a c i t y ,  o r  upon the  dea th  shall  
be granted a Retirement Allowance, t h e  equ iva l en t  of :  



a )  one-half (31 )  month's p y ,  i f  h e  has been employed f o r  t h ree  
(3) years  bu t  less than t e n  (LO) years ;  

b) one (1) month's pay, i f  he has been employed f o r  ten  (LO) 
years  but less than fifteen (15) years ;  

c >  two ( 2 )  months' pay, i f  he has been employed f o r  f i f t e e n  (15) 
years  bu t  less than twenty (20) years; 

d) t h r e e  ( 3 )  months' pay, i f  he has been employed f o r  twenty (20)  
years but less than twenty-flve (25)  years ;  

e )  fou r  ( 4 )  months' pay, if he has been employed f o r  twenty- five 
years bu t  less than t h i r t y  (30) years;  ~ 

f )  f i v e  ( 5 )  months' pay, i f  he has been employed fo r  t h i r t y  (30) 
or more years.  

The s a l a r y  which s h a l l  be used to  c a l c u l a t e  t he  amount of t h e  
Retirement Allowance i n  accordance with t h i s  Article s h a l l  be t h e  
s a l a r y  which the  employee was r ece iv ing  on the  d a t e  of t h e  termin- 
a t i o n  of h i s  employment. 

20.02 In  determining whether an employee i s  being r e t i r e d  due to mental 
o r  physical  i ncapac i ty ,  t h e  s t anda rds  employed i n  the Nova S c o t i a  
Assoc ia t ion  of Health Organiza t ions  Pension Plan o r  the Canada 
Pension Plan s h a l l  p r e v a i l .  

ARTICLE 21 SUSPENSION AND DISMISSAL 

21.01 Where an employee i s  d i s c i p l i n e d  by suspension without  pay o r  by 
discharge, the Employer shall w i t h i n  ten (10) days of t h e  suspens- 
ion  or d ischarge  n o t i f y  the employee i n  w r i t i n g ,  s t a t i n g  the  rea- 
son f o r  the  suspension or d ischarge .  F a i l u r e  to  provide w r i t t e n  
n o t i c e  shall not  pre judice  the a c t i o n  of t h e  management i n  d i s c i-  
p l i n i n g  the employee. Such a c t i o n  on  the  part of management s h a l l  
not  restrict  the  r i g h t  of employees to g r i e v e  under Article 7. 

ARTICLE 22 NOTICE OF LAY-OFF AND TERMINATION 

22.01 In  the case of lay- off ,  i t  is  agreed t h e  Employer g ive  twenty-one 
(21) ca lendar  days no t i ce  i n  wrltixg to the  ,employee or  pay in 
l i e u ,  except lay- offs r e s u l t i n g  from labour  dis 'putes o r  unforeseen 
s i t u a t i o n s ,  where such n o t i c e  i s  not  r ea sonab ly  poss ib l e  + 

This provision does not apply t o  temporary emplojees. 

22.02 Employees leaving  employment m'ust g ive  twenty-one (21) ca l enda r  
days no t i ce  i n  wr i t i ng  o r  f o r f e i t  t h a t  v a c a t i o n  t h a t  exceeds the  
requirements  of t h e  Vacat ion Pay A c t .  

ARTICLE 23 LEAVES OF ABSENCE 

23.01 A t  the  d i s c r e t i o n  of t h e  Employer, employees may be granted  l e a v e  



. .  

of absence without pay f o r  Union bus iness ,  medical a t t e n t i o n ,  o r  
o the r  compelling reasons.  

23.02 a)  Matern i ty  l eave  without pay sha l l  be granted a f t e r  one (1) year of 
cont inuous s e r v i c e  from’ the d a t e  of employment. Upon the advice 
of her phys ic ian ,  the employee may r eques t  leave  s t a r t i n g  a t  t h e  
beginning of h e r  seventh (7 th )  month. The h o s p i t a l  retains the 
r i g h t  to r e q u i r e  the employee to s top  work, i f ,  i n  i t s  opinion, 
t h e  s ta te  of her h e a l t h  becomes incompatible  wi th  the  requirements 
of her  jo%. The employee s h a l l  r e t u r n  to work wi th in  four  ( 4 )  
months fol lowing de l ive ry .  Upon w r i t t e n  r e q u e s t ,  and supported by 
a phys ic ian’s  c e r t i f i c a t e ,  t h i s  per iod may be extended. The 
employee w i l l  r e t u r n  to  he r  former o r  equ iva l en t  p o s i t i o n .  

b )  Upon request, the Emploper sha l l  grant an employee with a minimum 
of one (1) year’s service a leave of absence without  pap to  adopt 
a ch i ld .  The length of the leave shal l  be the greater of the 
minimum time required by the adop t ion  agency, t h e  Labour Standards 
Code or the existing Collective Agreement. 

ARTICLE 24 NO DISCRf#TNATION 

24.01 The Employer and Union agree  t h a t  t h e r e  s h a l l  be no d i s c r i m i n a t i o n  
a g a i n s t  any  employee because of race, color, creed, o r  because of 
the enforcement of the p rov i s ions  of t h i s  Agreement, o r  because of 
Union a c t i v i t y .  

ARTICLE 25 VACANCIES 

25.01 ( a )  The h o s p i t a l  agrees  t o  consult a p o s i t i o n  r o s t e r  as descr ibed  
i n  Appendix “C” i n  f i l l i n g  vacancies  i n  the  r egu la r  posi- 
t i o n s ,  covered by t h i s  Agreement. Vacancies of a temporary 
n a t u r e  w i l l  be f i l l e d  a t  t h e  s o l e  d i s c r e t i o n  of the  h o s p i t a l .  

(b)  N e w l y  c r ea t ed  c l a s s i f i c a t i o n s  w l l l  be posted f o r  f i f t e e n  (15) 
ca lendar  days. 

25.02 Should the  succes s fu l  a p p l i c a n t  be chosen from t h e  -e x i s t i n g  
regular s t a f f ,  she shall be placed on probat ion  f o r  forty- four 
( 4 4 )  worldng days i n  he r  p o s i t i o n .  

25.03 If she proves u n s a t i s f a c t o r y  i n  the  new p o s i t i o n  during the afore-  
mentioned trial per iod ,  she s h a l l  b e - r e t u r n e d  to her former posi-  
t i o n  and s a l a r y ,  wlthout  loss of s e n i o r i t y ,  and any o t h e r  employee 
promoted or t r a n s f e r r e d  because of t he  rearrangement of p o s i t i o n  

./ shall  be re turned  to  her  former p o s i t i o n  and s a l a r y  without  loss 
of s e n i o r i t y .  Condit ional  on s a t i s f a c t o r y  performance of d u t i e s ,  
such trial appointments s h a l l  bkcome permanent a f t e r  t h e  period of 
for ty- four  ( 4 4 )  working days. The probat ionary  period may be ex- 
tended a t  t he  d i s c r e t i o n  of the  Employer to a maximum of fo r ty -  
four ( 4 4 )  a d d i t i o n a l  working days .  

, ^.-...iw... ..., ., ., _ . C . . . . . . .  . -  . . . .  
. . .  
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ARTICLE 26 HEALTH BENEFIT 

26.01 The Employer s h a l l  pay f i f t y  pe rcen t  (50%) of the c o s t  of premiums 
of the  Nova S c o t i a  Assoc ia t ion  of Heal th  Organiza t ions  B l u e  Cross 
Plan or  i t s  equ iva l en t .  This provis ion  s h a l l  apply  to employees 
who agree  t o  pay the  o t h e r  f i f t y  percent  (50%) of the  premiums. 

ARTICLE 27 PORTABILITY OF BENEFITS 

. i  . .I 
I C  

i .; 

27.01 In  case a c t i v e  t reatment  h o s p i t a l s  are phased o u t ,  or  changed t o  
h e a l t h  f a c i l i t i e s  o the r  than a c t i v e  t rea tment  and where h o s p i t a l s  
amalgamate s e r v i c e  with a consequent displacement of employees of 
t h e  bargaining u n i t ,  such employees who t r a n s f e r  without  a break  
i n  s e r v i c e  from one h o s p i t a l  to  another  with the  approval of both 
hospi  tal  s concerned s h a l l  : 

a )  have s i c k  l eave  c r e d i t s  accumulated i n  the f i r s t  h o s p i t a l  
recognized i n  the second h o s p i t a l ;  

b) have years  of s e r v i c e  fo r  vaca t ion  en t i t l emen t  earned i n  t h e  
f i r s t  h o s p i t a l  recognized i n  the  second h o s p i t a l ;  

c )  have sa la ry  increment s t e p  a t t a i n e d  i n  the  f i r s t  h o s p i t a l  
p o r t a b l e  to  the  second h o s p i t a l .  

ARTICLE 28 DURATION OF AGREEMENT 

This Agreement i s  to  remain i n  f u l l  f o r c e  and e f f e c t  u n t i l  
March 31, 1986, and w i l l  be a u t o m a t i c a l l y  renewed from year to  
year un le s s  one p a r t y  g ives  to the o t h e r  p a r t y  a t  l e a s t  one hun- 
dred twenty (120) d a y s  n o t i c e  of i t s  i n t e n t i o n  to  te rmina te  o r  
s eek  amendments t o  t h i s  Agreement. 

28.02 I n  the event  t h i s  Agreement does not  a u t o m a t i c a l l y  renew i n  f u l l ,  
t he  p a r t i e s  agree  t h a t ,  notwithstanding t h e  f a c t  t h a t  all  o t h e r  
p rov i s ions  of t h i s  Agreement may l a p s e ,  the  provis ions  of Art- 
ic le  4.00 s h a l l  remain i n  f u l l  f o r c e  and e f f e c t  u n t i l  a new Col- 
l e c t i v e  Agreement i s  signed between the  parties. 

28.03 Retroactivitz - Wages sad overtime shall be retroactive to Apr i l  
1, 1984. All o the r  chanies  i n  ;he 1983 Agreement s h a l l  be 
e f f e c t i v e  on the  d a t e  of s ign ing  t h i s  Agreement, or  as otherwise 
i n d i c a t e d  h e r e i n .  Employees who have l e f t  the employ of 
theHospi tal  between Apr i l  1, 1984 and t he  d a t e  of s ign ing  of t h i s  
Agreement s h a l l  have t h i r t y  (30) days to  app ly  f o r  r e t r o a c t i v e  
wages. 



I N  WITHESS WHEREOF the parties have executed t h i s  Agreement the 
day of’//- - A . D . ,  1984. 

SIGNED, SEALED AX3 DELIVERED 
i n  the presence o f :  

Wi tnes  s 

\ .  
Wi tnes s 

TJB COXBESTER HOSPITAL 
h 

ON behalf of: 

CANADIAN BROTHEREIOOD OF WLWAY, 
TRANSPORT AND GEXERAL WORKERS 

/ n 

I I 

. : 
. . .. .._. .. .I ~- 



COLCtIESTER HOSPITAL.. .. . A P P E N D I X  A 
2 : 09/CNA/T 

I 

PHYSIO AIDE 
LAO ASSISTANT I 
EKG TECH 1 
Gr X I  + on- the- job  t r a i n i a g ;  
Perfornis ' . 'dut ief-of  t e c h n i c a l  
n a t u r e  

LAU ASSISTANT 11 
I:KG T E C I I  11 
L e v e l  1 i 2 y r s  cxpct-ierrcc 

S E N I O R  LAB ASSISTAEIT 
SENIOR EKG TECI1 
Lcvcl I r  I 3 y r s  cxyricrttc. t 

i i idrkcd t e c h n i c a l  ab1 1 i l y ;  
I IIL 1 udcs  spcci d 1 i r e d  (lu L i e s  
U I I ~  r e ~ p o i r ~ i l t i  1 i tie: 

LAU mi i 
RADIOLOGY TECII I 
RESPIRATORY TECH 1 

n o t  r e g i s t e r e d  
. -  Grad o f  approved progrd i i i  b u t  

LAD TECH 11 
RADIOLOGY TECH 11 
RESPIRATORY TECH I 1  
R e g i s t e r e d  t e c h n o l o y i  st or 
B.Sc. w/  majo r  i n  b i o l o g y  o r  
c h e m i s t r y  

. .  

LAD TECH 111 
RADIOLOGY TECH 111 
RESPIRATORY TECII 11 I 
R e g i s t e r e d  T e c h n o l o g i s t  t. 4 y r  
expe r i ence  (5.Sc. i f  holds  
CSLT r e g i  s t r a t i  on 1 

EFFECT I YE START 

Apr  1/84 15,750 

A p r  1/U5 16,300 

Apr 1/84 17,218 

Apr l/U5 11,969 

A p r  1/U4 10,068 

Apt' 1/65 19,415 

Apr  1/U4 20.539 

Apr  1/U5 21,361 

A y r  1/U4 21.001 

Apr  1/85 21,041 

Ap r  1/84 23,164 

Apr  1/05 24,091 

0 
I 

' . .  * . . . . . . . . .  

. .  -...r. ~ . . . . . .  ( . . . . .  

AFTER 
1 YEAR . . .  

16,044 

16,606 

17,741 

18,451 

19,137 

19,902 

21,245 

22,095 

21,707 

22.515 

23,937 

24.094 

AFTER AFTER AFTER AFTEll 
2 YEARS 3 YEARS 4 YEARS 5 YEARS 

. .  

16,338 16,653 16,946 

16,992 17,319 17.624 

10,206 10,GGU 19,131 19,602 

111,934 19,415 19,902 20,3U6 

19,602 20,067 20,526 

20,3U6 2U,U70 21,341 

21,949 22,656 

22,U27 23,562 

22,411 23,118 23,043 

23.307 24,043 24,797 

24,712 25,4630 

25,700 26,508 

, .  

'. . 

..................... . . . . . . .  

. . . . . . . . . . . . . . . . . . . . . . .  - - . . . .  

. .  

. . . .  



COLCHESTER HOSPITAL.. .. .APPENDIX A 
2:09/CNA/T ..... Page 2 

EFFECT1 VE START 

LAO TECH 1 V  Apr 1/84 25,488 
U.Sc. (w/ i i ia jo r  i n  che i i i i s t r y  o r  
b a c t e r i o l o g y )  & h o l d i n g  CSLT Apr 1/85 26,508 
r e g i s t r a t i o n  + 4 y r s  exper-  
ience' OR .A.R.T. & w o r k i n g  iii 
s p e c i a l i t y  + 4 y r s  expe r i ence .  
May p e r f o r m  s p e c i d l i z e d  d u t i e s  
and r e s p o i l s i b i l l t i e s  

S E l 4 l O l ~  LA8  T E C l l  A p r  1/U4 25,4UU 
R e g i s t e r e d  T e c h n o l o g i s t  i n  
ct iaryc  o f  d i v i s i o n  Apr 1/U5 26,5011 

O C C U I ' A T I O f J A L  T l l C R A P l S l  I Api' 1/84 2 3 , 9 3 7  
P H Y S I O J ~ I E H A P I  S J 1 
Regi s t e r c d  t l i e r a p i s t  w /  i io Apr l /U5  24,U94 
ex pc r i e iice 

OCCUPATIONAL TIIERAPIST I 1  Apr 1/84 24,712 

R e g i s t e r e d  t h e r a p i s t  t 2 y rs  Ayr 1/85 25,700 
expe r i ence  

~ PI~YSIOTIICNAP I S T  I I 

...... ._ . . . . .  ._ ...... - . .  

MEDICAL RECORDS TECII  1 Apr 1/84 1U,206 
Grad nmiiber of approved course 
+ a s s o c i a t e  nieniber o f  CCIIRA Apr 1/U5 18,934 

MEDICAL RECORDS TECH I 1  Apr 1/84 10,464 
Tech I + 2 y r s  expe r fence  as 
HRT I Apr 1/85 19,203 

MEDICAL RECORDS LIORARIAH I Apr 1/84 18,464 
Grad o f  approved prograi i i  

Ayr 1/85 19,203 

@MEDlCAL RECORDS LIOAARIAN I 1  Ayr  1/84 20,531 

Apr 1/85 21,352 
R e g i s t e r e d  w /  CAMRL 

' .  
9 . .  - . .  

I .  , .  .- . __ 

AFTER AFTER AFTER AFTER AFTER 
1 YEAR 2 YEARS 3 YEARS 4 YEARS 5 YEARS 

.- ~ I 

26.275 27,034 

27,326 28,115 

2~,,275 27,034 27,919 

2 / , 3 2 6  28,115 29,OiJU 

2 4 . 7 1 %  2 5 , 4 u u  P b , 2 7 5  

25,7UU ZL,5UU 21 ,326  

25,4UU 26,275 27,035 

26,508 27,326 28,116 
I 

1U,66U 19,137 19,602 

19,415 19,902 20,386 

10,937 19,411 19,887 20,357 

19.694 20,187 20.6U2 21,171 
. .  

in,937 . 19,411 19,007 20,357 

19,694 20,187 20,602 21,171 

20,999 21,451 21,921 22,549 

21,839 22,309 22,798 23,451 

........... . . . . .  ..: . . . . .  . .  

. . . . . . . . .  - . . . . . . . . .  

. . .  . . . .  

.-I ... 
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AFTEK AFTER AFTER AFTER AFTEK 
EFFECTIVE START 1 YEAR 2 YEARS 3 YEARS 4 YEAllS 5 YEARS 

....... . . .  - . . .. . . .. . 
I 

Apr 1/84 20,455 21,145 21,935. 22,827 23',718 

Apr 1/U5 21,273 22,043 22,812 23,740 24.667 

CERTIF 1ED DRUG CLEKK 
Grad o f  approved cou rse  

NURS ING A ~ D E  
Minimuin G r  X ;  on- t h e - j o b  
t r a i n i n g  

Apr  1/84 15,181 15,403 15,808 16,122 16,436 

Apr  1/85 15,780 16,113 16.440 16,767 17,093 

NUI(S1NG ORDERLY 1 
G r  X1 r i r i  r)iinutii M/ 011- tlic- j o b  
t r a i  i i i r i g  ; Kesponsi bl L' l o r  
assigned a reas  of p a t i e n t  Cdfe 

Apt- 1/84 1'3,651 15,966 16,279 16,590 16,905 

Apr  1/05 1L,277 16,605 16,930 17,254 17,581 

Apr 1/84 16,748 17,100 17,453 17,UUb 1U,159 

A p r  1/85 17,418 17,7134 18,151 lU,518 18.885 

IJUKSING ORUERLY I 1  
A t  l e a s t  2 y r s  exper ience  

A p r  1/84 16.805 17.275 17,745 10,215 38,605 

Abr  1/85 17,477 17,966 18,455 18,944 19,432 

NURS 1 t1G ASS 1 STANT I 
~ Succc?ssful con tp l c t i on  o f  
. recognized course f o r  n u r s i n g  

a s s i s t a n t s  

Apr 1/04 17,082 17,553 18,023 18,492 18,963 

Apr  1/85 17,765 18,255 18.744 19,232 19,722 

NURSING ASSlSTANT 1 I 
Cert i f i ed  Nurs ing  A s s i s t a n t  

NURsING ASSISTANT 111 
CNA t 4 yrs exper ience  

Apr  1/84 18,492 10,963 19,450 19,935 20,639 

Apr 1/85 19.232 19,722 20,236 20,732 21,465 

Apr 1/U4 18,023 18,492 18,963 19,458 19,935 

Apr 1 /85 113,744 19,232 19,722 20,236 20,732 

O . R .  TECH 1 
CtlA t successfu l  co i i ip le t io r i  o f  
O.R. Tech course 

Apr l /U4 18,963 19,4513 19,935 20,639 21,2138 

Apr 1/85 19,722 20,236 20,732 21,465 22,140 



$OLCHESTER HOSPITAL.. ... APPENDIX A 
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AFTER AFTER AFTER AFTER AFTER 
EFFECTIVE START 1 YEAR 2 YEARS 3 YEARS 4 YEARS 5 YEARS 

WARD AIDE I Apr 1/84 13,982 14,500 14,881 15;281 

Apr 1/85 14,541 15.163 15,476 15,092 

llARD AIDE 11 Apr 1/84 15,660 16,078 16,553 

Apr 1/85 16,307 16,721 17,215 

NOTE l.....Ncw employees wil l  have their previous experience evaluated and w i l l  bc advised to what 
extent such service i s  recognized For salary purposes. 

NOTE 2.....Employees when reclassif ied w i l l  be placed d t  t he  f i r s t  step o f  t h e  new scale d h i c h  
provides then1 with an increase o f  a t  least  one increment i n  their old scale .  

. 
. .  
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BETWEEN: 
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MEMORANDUM OF AGREEMENT 

THE COLCHESTER HOSPITAL 

- and - 
THE CANADIAN BROTHERHOOD OF RAILWAY, TRANSPORT 
AND GENERAL WORKERS UNION 

The p a r t i e s  agree  t h a t  those  members of t he  bargaining u n i t  who had 
p r e v i o u s l y  worked a seven ( 7 )  hour day and been given a one (1) hour m e a l  
b reak  s h a l l  cont inue t o  work those  same hours up to  and inc lud ing  
December 31, 1980, notwithstanding the p rov i s ions  of A r t i c l e  9.01 (a)  of 
t h e  C o l l e c t i v e  Agreement. 

Commencing on January  1, 1981, a l l  m e m b e r s  of t h e  bargaining u n i t  
shall be sub jec t  to  the provis ions  of Article 9.01 ( a )  w i t h  the  s o l e  
except ion  t h a t  an employee who, up t o  December 31, 1980, had a one (1) hour 
meal period may continue to be granted  a one (1) hour meal period providing 
t h e  e f f e c t i v e  work day remains a t  seven and one-half (75) hours  as 
proscr ibed  i n  Article 9.01 (a ) .  I n  such cases, the employee shall  be 
scheduled for  an a d d i t i o n a l  h a l f  ( f )  hour of work e i t h e r  a t  the  s tar t  o r  
the’end of h i s  s h i f t .  

An employee who q u a l i f i e s  and who wishes a one (1) hour m e a l  break 
must make a w r i t t e n  r eques t  p r i o r  t o  December 1, 1980. Requests submit ted 
a f t e r  t h a t  d a t e  w l l l  not be considered.  

An employee who r eques t s  and i s  granted a one (1) hour m e a l  period and 
who subsequent ly revokes h i s  r eques t  i n  favor  of a one-half (k) hour meal 
pe r iod  f o r f e i t s  al l  r i g h t s  to  return to a one (1) hour m e a l  break a t  a 
l a t e r  da t e .  

This Memorandum of Agreement s h a l l  be a t t ached  to and form p a r t  of t h e  

DATED a t  Truro t h i s 2  - y day  of?& *, 1984. 

C o l l e c t i v e  Agreement. 

FOR THE UNION (-/ FOR THE HOSPITAL 
r 


