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ARTICLE 1 

1.01 - Preamble 

The general purpose o f  t h i s  Agreement i s  t o  e s t a b l i s h  and main ta in  
c o l l e c t i v e  barga in ing  r e l a t i o n s  between t h e  Hosp i ta l  and t h e  
employees covered by t h i s  Agreement; t o  prov ide f o r  ongoing means o f  
communication between t h e  Union and the  Hospi ta l  and t h e  prompt 
d i s p o s i t i o n  o f  gr ievances and t h e  f i n a l  sett lement o f  d isputes  and 
t o  e s t a b l i s h  and main ta in  mutua l ly  s a t i s f a c t o r y  wages, hours o f  work 
and o ther  cond i t i ons  o f  employment i n  accordance w i t h  the  p rov i s ions  
o f  t h i s  Agreement . 
It i s  recognized t h a t  t h e  employees wish t o  work e f f i c i e n t l y  
together  w i t h  t h e  Hosp i ta l  t o  secure t h e  b e s t  poss ib le  care and 
hea l th  p r o t e c t i o n  f o r  pa t ien ts .  

1.02 - Femi n i  ne/Mascul i ne Pronouns 

Wherever t h e  feminine pronoun i s  used i n  t.his Agreement, i t  inc ludes 
the  masculine pronoun and v i ce  versa where t h e  cont'ext so requ i res .  

ARTICLE 2 
DEFINITIONS 

2.01 - Temporary Employee 

Employees may be h i r e d  f o r  a s p e c i f i c  term not  t o  exceed s i x  ( 6 )  
. months, t o  rep lace an employee who w i l l  be on approved leave o f  

absence, absence due t o  W.C.B. d i s a b i l i t y ,  s i c k  leave, l o n g  term 
d i s a b i l i t y  o r  t o  perform a specia l  non- recurr ing task.  Th is  term 
may be extended a f u r t h e r  s i x  ( 6 )  months on mutual agreement o f  t he  
Union, employee and Hospi ta l .  The per iod  o f  employment o f  such 
persons w i l l  n o t  exceed t h e  absentee's leave. The re lease  o r  
discharge o f  such persons s h a l l  n o t  be t h e  sub jec t  o f  a gr ievance o r  
a r b i t r a t i o n  . 
This c lause would no t  prec lude such employees from us ing  t h e  j o b  
pos t i ng  p r o v i s i o n  under t h e  c o l l e c t i v e  agreement and any successful  
app l i can t  who has completed h i s  p robat ion  pe r iod  w i l l  be c r e d i t e d  
wi th  t h e  appropr ia te  s e n i o r i t y  . 
The Hosp i ta l  w i l l  o u t l i n e  t o  employees se lec ted  t o  f i l l  such 
temporary vacancies and t h e  Union, the  circumstances g i v i n g  r i s e  t o  
t h e  vacancy, and t h e  s p e c i a l  c o n d i t i o n s  r e l a t i n g  t o  such 
employment . 

ARTICLE 3 
RELATIONSHIP 

3.01 - No D isc r im ina t i on  

The p a r t i e s  agree tha t ,  i n  accordance w i t h  t h e  p rov i s ions  o f  t he  
Ontar io  Human Rights  Code, there  s h a l l  be no d i s c r i m i n a t i o n  aga ins t  
any employee by t h e  Union o r  t h e  Hosp i ta l  by reason o f  race, creed, 
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colour,  age, sex, m a r i t a l  s tatus,  n a t i o n a l i t y ,  ancestry o r  p lace o f  
o r i g i n .  - *  

The Hosp i ta l  and the  Union fu r the r  agree t h a t  t he re  w i l l  be no 
i n t i m i d a t i o n ,  d i sc r im ina t i on ,  in te r fe rence,  r e s t r a i n t  o r  coerc ion 
exerc ised o r  pract-ised by e i t h e r  o f  them o r  t h e i r  representa t ives  o r  
members, because o f .  an employee's membership o r  non-membership i n  a 
Union o r  because o f  h i s  a c t i v i t y  o r  lack  o f  a c t i v i t y  i n  t h e  Union. 

ARTICLE 4 
STRIKES AND LOCKOUTS 

- 
4.01 - S t r i k e s  and Lockouts 

The Union agrees there  s h a l l  be no s t r i k e s  and the  Hosp i ta l  agrees 
the re  s h a t l  be no lockouts so long as  t h i s  Agreement cont inues t o  
operate. The terms " s t r i k e "  and " lockout"  s h a l l  bear t h e  meaning 
given them i n  t h e  Ontar io  Labour Relat ions Act. 

ARTICLE 5 - 
UNION SECURITY 

5.01 - T4 S l i p s  

The Hosp i ta l  w i l l  p rov ide  each employee w i th  a T-4 supplementary 
s l i p  showing t h e  dues deducted i n  the  prev ious year  f o r  income t a x  
purposes where such i n f  ormati on i s avai 1 ab1 e o r  becomes read i  l y  
avai 1 ab1 e through t h e  Hosp i ta l  ' s p a y r o l l  system. 

5.02 - N o t i f i c a t i o n  t o  Union 

The Hosp i ta l  w i l l  p rov ide  t h e  union w i t h  a l i s t ,  monthly o f  a71 
h i r i n g s ,  l ay- o f f s ,  r e c a l l s  and te rminat ions  w i t h i n  t h e  bargain ing 
u n i t  where such i n fo rma t ion  i s  a v a i l a b l e  o r  becomes r e a d i l y  
avai 1 ab1 e through t h e  Hosp i ta l  ' s p a y r o l l  system. 

5.03 - Employee In te rv iew  

A new employee w i l l  have t h e  o p p o r t u n i t y  t o  meet w i t h  a 
representa t ive  o f  t h e  Union i n  t h e  employ o f  t h e  Hosp i ta l  f o r  a 
per iod  o f  up t o  15  minutes du r ing  t h e  employee's o r i e n t a t i o n  pe r iod  
w i thou t  loss o f  regu lar  earnings. The purpose o f  t h e  meeting w i l l  
be t o  acquaint  t h e  employee w i th  such representa t ive  o f  t h e  Union 
and t h e  c o l l e c t i v e  agreement. 
Such meetings may be arranged c o l l e c t i v e l y  o r  i n d i v i d u a l l y  f o r  
employees by t h e  Hosp i ta l  as p a r t  o f  t he  o r i e n t a t i o n  program. 



ARTICLE 6 
UNION REPRESENTATION AND COMMITTEES 

6.01 - 

*.. 

6.02 - 

Union A c t i v i t y  on Premises and/or Access t o  Premises 

It i s  agreed tha t  the re  s h a l l  be no s o l i c i t a t i o n  o f  members, 
c o l l e c t i o n  o f  dues o r  o ther  Union a c t i v i t y  on t h e  premises o f  the  
Employer except as permi t ted  by t h i s  Agreement o r  speci f i ca l  l y  
author ized by the  Employer i n  w r i t i n g .  It i s  understood t h a t  no 
meeting o f  t h e  Union o r  i t s  members s h a l l  be he ld  on the  premises o f  
t h e  Employer w i thout  t he  p r i o r  w r i t t e n  approval o f  t h e  Emplgyer. 

The Union agrees t h a t  no pamphlets, handb i l l s ,  o r  o the r  p u b l i c a t i o n s  
w i l l  be d i s t r i b u t e d  by i t s  o f f i c e r s  o r  members on t h e  premises o f  
t h e  Hosp i ta l  w i thout  p r i o r  approval o f  t he  management. 

Labour Management Committee 

Wh-ere t h e  p a r t i e s  mutuaJly agree t h a t  t h e r e  a re  mat te rs  o f  mutual 
concern and i n t e r e s t  t h a t  would be b e n e f i c i a l  i f  discussed a t  a 
Labour-Management Committee Meeting du r ing  t h e  term o f  t h i s  
Agreement, t h e  f o l l o w i n g  s h a l l  apply. 

An equal number o f  representat ives o f  each p a r t y  as mu tua l l y  agreed 
s h a l l  meet a t  a t ime and p lace mutua l ly  s a t i s f a c t o r y .  A request f o r  
a meeting hereunder w i l l  be made i n  w r i t i n g  p r i o r  t o  t h e  da te  
proposed and accompanied by an agenda o f  mat te rs  proposed t o  be 
discussed, which s h a l l  no t  i nc lude  mat ters t h a t  are p r o p e r l y  the  
sub jec t  o f  gr ievance o r  nego t i a t i ons  f o r  t h e  amendment o r  renewal o f  
t h i s  agreement. 

The C.U.P .E. members s h a l l  represent  a1 1 C .U .P .E. Local Bargai n i  ng 
U n i t s  on t h e  j o i n t  Labour-Management Committee. 

Any representa t ive(s )  a t tend ing  such meetings d u r i n g  t h e i r  r e g u l a r l y  
scheduled hours o f  work s h a l l  no t  l o s e  regu la r  earnings as a r e s u l t  
o f  such attendance. 

It i s  agreed t h a t  t h e  t o p i c  o f  a r e h a b i l i t a t i o n  program f o r  drug and 
a lcoho l  abuse i s  an appropr ia te  t o p i c  f o r  t h e  Labour-Management 
Committee. 

It i s  understood t h a t  j o i n t  meetings w i t h  o the r  Labour-Management 
Committees i n  t h e  Hosp i ta l  may be scheduled concerning issues o f  
mutual i n t e r e s t  i f  s a t i s f a c t o r y  t o  a1 1 concerned. 

6.03 - Local Bargaining Committee 

The Hosp i ta l  agrees t o  recognize a nego t i a t i ng  committee comprised 
o f  h o s p i t a l  employee representa t ives  o f  t h e  Union f o r  t h e  purpose o f  
negot i  a t  i ng a renewal agreement. Th is  comni t t e e  w i  11 consi  s t  o f  
n o t  more than f o u r  employees. The Hosp i ta l  agrees t o  pay members 
o f  t h e  n e g o t i a t i n g  committee f o r  s t r a i g h t  t ime wages l o s t  f rom t h e i r  



r e g u l a r l y  scheduled working hours spent i n  d i r e c t  negot ia t ions  fo r  a 
renewal agreement, up t o  bu t  no t  i nc lud ing  a r b i t r a t i o n .  Nothing i n  
t h i s  p rov i s ion  i s  intended t o  preclude t h e  Union nego t ia t i ng  
committee from having t h e  assis tance o f  any representat ives o f  t h e  
Canadian Union o f  Pub l i c  Employees when nego t ia t i ng  wi th t h e  
Hosp i ta l  . 
When d i r e c t  nego t i a t i ons  begin o r  end w i t h i n  t e n  (10) hours o f  a 
n e g o t i a t i n g  team member's scheduled s h i f t ,  t h e  Hosp i ta l  w i l l  
endeavour t o  p rov ide  a one day 's  leave o f  absence w i thout  pay, t o  
p rov ide  a s u f f i c i e n t  r e s t  break i f  the  employee so requests. Such 

9 request  s h a l l  n o t  be unreasonably denied. Such leave s h a l l  be 
considered leave o f  absence f o r  union business, b u t  s h a l l  no t  be 
deducted from t h e  Union en t i t l emen t  under A r t i c l e  12.02. 

6.04 - Central  Bargaining Committee 

I n  f u t u r e  c e n t r a l  barga in ing  between t h e  Canadian Union o f  Pub1 i c  
Employees and the  p a r t i  c i  p a t i  ng hosp i ta l s  , an empl oyee se rv i  ng on 
t h e  Union's Centra l  Negot ia t ing  Comnittee s h a l l  be pa id  f o r  t ime 
los t  from h i s  normal s t r a i g h t  t ime working hours a t  h i s  regu lar  r a t e  
o f  pay and w i thout  loss o f  leave c r e d i t s  f o r  a t tend ing  c e n t r a l  
n e g o t i a t i n g  meetings w i th  t h e  Hosp i ta ls '  Centra l  Negot ia t ing  
Committee i n  d i r e c t  nego t i a t i ons  up t o  t h e  p o i n t  o f  a r b i t r a t i o n .  
Upon reference t o  a r b i t r a t i o n ,  t h e  nego t i a t i ng  committee members 
s h a l l  r ece i ve  unpaid t ime o f f  f o r  -the purpose o f  a t tend ing  
a r b i t r a t i o n  hearings. 

It i s  understood and agreed t h a t  t h e  maximum number o f  Union Centra l  
Negot ia t ing  Comnittee members e n t i t l e d  t o  payment under t h i s  
pi 'ovision s h a l l  be seven, and i n  no case w i l l  more than one employee 
f rom a h o s p i t a l  be e n t i t l e d  t o  such payment. 

The Union s h a l l  advise t h e  Hosp i ta l s '  Centra l  Negot ia t ing  Committee, 
be fo re  nego t i a t i ons  commence, o f  those employees t o  be pa id  under 
t h i s  p rov is ion .  The Hosp i ta l s '  Centra l  Negot ia t ing  Committee s h a l l  
advise t h e  seven Hosp i ta l s  accordingly.  

6.05 - Pay f o r  Grievance Committee o r  Stewards 

It i s  understood t h a t  stewards have t h e i r  regu la r  work t o  per form on 
behalf  o f  t h e  Employer and i f  i t  i s  abso lu te ly  necessary t o  se rv i ce  
a gr ievance du r ing  working hours, they w i l l  no t  leave t h e i r  work 
w i t h o u t  ob ta in ing  t h e  permission o f  t h e  Department Head. When 
resuming t h e i r  r e g u l a r  work, t h e  stewards w i l l  r e p o r t  t o  t h e i r  
Department Head and, i f  requested, w i l l  . g i ve  a reasonable 
exp lanat ion  as t o  t h e i r  absence. I n  order  t h a t  loss o f  t ime w i l l  
be kept  t o  a minimum, i t  i s  understood t h a t  as l i t t l e  t ime as 
poss ib le  w i l l  be used by the  stewards i n  s e r v i c i n g  grievances du r ing  
working hours . 

Y 



ARTICLE 7 
GRIEVANCE AND ARBITRATION PROCEDURE 

7 001 

7.02 

7.03 

For purposes of  t h i s  Agreement, a grievance i s  de f i ned  as a 
d i f f e r e n c e  a r i s i n g  between t h e  p a r t i e s  r e l a t i n g  t o  t h e  
i n t  e r  p r e t  a t  i on, appl i c a t  i on , admi n i s t r a t i  on o r  a 1 1 eged v i  01 a t  i on of  
t h e  agreement i n c l u d i n g  any quest ion as t o  whether a mat te r  i s  
a r b i  t rab l  e. 

A t  t he  t ime  formal d i s c i p l i n e  i s  imposed o r  a t  any stage o f  the  
gr ievance procedure an employee s h a l l  have the  r i g h t  upon r e q u e s k t o  
t h e  presence o f  h i s /he r  steward. I n  t h e  case o f  suspension o r  
discharge t h e  Hosp i ta l  s h a l l  n o t i f y  the  employee o f  t h i s  r i g h t  i n  
advance. 

It i s  t h e  mutual des i re  o f  t he  p a r t i e s  here to  t h a t  complaints o f  
employees s h a l l  be adjusted as qu i ck l y  as possib le,  and i t  i s  
understood t h a t  an employee has no grievance u n t i l  he has f i r s t  
g iven h i s  immediate superv isor  t he  oppor tun i ty  o f  a d j u s t i n g  h i s  
complaint . Such compl a i  n t  s h a l l  be discussed w i t h  h i s  immediate 
superv isor  w i t h i n  n ine ( 9 )  calendar days a f t e r  t h e  circumstances 
g i v i n g  r i s e  t o  i t  have occurred o r  ought reasonably t o  have come t o  
t h e  a t t e n t i o n  o f  t he  employee and f a i l i n g  set t lement  w i t h i n  n ine  (9)  
calendar days, i t  s h a l l  then be taken up as a gr ievance w i t h i n  n ine  
(9 )  calendar days f o l l o w i n g  advice o f  h i s  immediate superv i so r ' s  
dec is ion  i n  t h e  f o l l o w i n g  manner and sequence: 

Step No. 1 

The employee may submit w r i t t e n  grievance signed by t h e  employee t o  
h i s  immediate supervisor.  The grievance s h a l l  i d e n t i f y  t h e  na ture  
o f  t h e  gr ievance and t h e  remedy sought and should i d e n t i f y  t h e  , 

p rov i s ions  o f  t h e  Agreement which are a l leged t o  be v io la ted .  The 
immediate superv isor  w i l l  d e l i v e r  h i s  dec i s ion  i n  w r i t i n g  w i t h i n  
n ine  (9) ca lendar days f o l l o w i n g  the  day on which t h e  gr ievance was 
presented t o  him. F a i l i n g  sett lement,  then: 

Step No. 2 

Wi th in  n i n e  (9) calendar days f o l l o w i n g  t h e  dec is ion  under Step No. 
1, t h e  employee may submit t h e  w r i t t e n  grievance t o  h i s  Department 
Head who w i l l  d e l i v e r  h i s  dec is ion  i n  w r i t i n g  w i t h i n  n i n e  ( 9 )  
calendar days f rom t h e  date on which t h e  w r i t t e n  gr ievance was 
presented t o  him. The p a r t i e s  may, i f  they so des i re ,  meet t o  
d iscuss the  gr ievance a t  a t ime and p lace s u i t a b l e  t o  bo th  p a r t i e s .  
Th i s  s tep may be omi t ted  where the  employee's immediate superv isor  
and Department Head are the  same person. : F a i l i n g  se t t lement  then: 



Step No. 3 

Wi th in  n ine  (9) calendar days f o l l o w i n g  t h e  dec is ion  i n  Step No. 2, 
t h e  g r i e v a n c e  may be s u b m i t t e d  i n  w r i t i n g  t o  t h e  H o s p i t a l  
Admin is t ra to r  o r  h i s  designee. A meeting w i l l  then be he ld  between 
t h e  Hosp i ta l  Admin is t ra to r  o r  h i s  designee and t h e  Grievance 
Committee w i t h i n  n ine  (9 )  calendar days o f  t he  submission o f  t h e  
gr ievance a t  Step No. 3 unless extended by agreement o f  the  p a r t i e s .  
It i s  understood and agreed t h a t  a representa t ive  o f  t he  Canadian 
Union o f  Pub l i c  Employees and the  g r i evo r  may be present a t  t h e  
meeting. It i s  f u r t h e r  understood t h a t  t h e  Hosp i ta l  Admin is t ra to r  
o r  h i s  designee may have such counsel and assistance as he may 
des i re  a t  such meeting. The dec is ion  o f  the  Hosp i ta l  s h a l l  be 
de l i ve red  i n  w r i t i n g  w i t h i n  n ine  ( 9 )  calendar days f o l l o w i n g  the  
date o f  such meeting. 

A complaint o r  gr ievance a r i s i n g  d i r e c t l y  between the  Hosp i ta l  and 
t h e  Union concerning t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n  or a l l eged  
v i o l a t i o n  o f  t h e  Agreement s h a l l  be o r i g i n a t e d  a t  Step No. 3 w i t h i n  
four teen (34) ca l  endar days f o l  lowing the circumstances g i v i n g  r i s e  
t o  t h e  complaint o r  grievance. It i s  expressly understood, however, 
t h a t  t h e  p rov i s ions  o f  t h i s  A r t i c l e  may not  be used w i t h  respect t o  
a gr ievance d i r e c t l y  a f f e c t i n g  an employee which such employee could 
h imse l f  i n s t i t u t e  and t h e  regu lar  grievance procedure s h a l l  not  be 
thereby bypassed . __ 

7.04 

7 -05 Where a number o f  employees have i d e n t i c a l  gr ievance and each 
employee would be e n t i t l e d  t o  g r i eve  separate ly  they may present a 
group gr ievance i n  w r i t i n g  i d e n t i f y i n g  each employee who i s  g r i e v i n g  
t o  t h e  Department Head o r  h i s  designee w i th in  four teen (14) calendar 
days a f t e r  t h e  circumstances g i v i n g  r i s e  t o  t h e  gr ievance have 
occurred or ought reasonably t o  have come t o  t h e  a t t e n t i o n  o f  t h e  
employee(s). The gr ievance s h a l l  then be t r e a t e d  as being i n i t i a t e d  
a t  Step No. 2 and t h e  app l i cab le  prov is ions  o f  t h i s  A r t i c l e  s h a l l  
then apply w i th  respect  t o  t h e  processing o f  such grievance. 

7 -06 The re lease o r  discharge o f  an employee du r ing  t h e  probat ionary  
pe r iod  s h a l l  n o t  be t h e  subject  o f  a gr ievance or a r b i t r a t i o n .  A 
c l a i m  by an employee who has completed h i s  probat ionary pe r iod  t h a t  
he has been u n j u s t l y  discharged o r  suspended s h a l l  be t r e a t e d  as a 
gr ievance i f  a w r i t t e n  statement o f  such grievance i s  lodged by the  
employee w i th  t h e  hosp i ta l  a t  Step No. 3 w i t h i n  seven ( 7 )  calendar 
days a f t e r  t h e  date t h e  discharge o r  suspension i s  e f fec ted .  Such 
spec ia l  gr ievance may be s e t t l e d  under t h e  Grievance or A r b i t r a t i o n  
Procedure by: 

(a)  conf i rming t h e  H o s p i t a l ' s  ac t i on  i n  d ismiss ing * the employee, o r  

(b )  r e i n s t a t i n g  t h e  employee w i t h  o r  w i thout  f u l l  compensation f o r  t he  
t ime l o s t ;  o r  



( c )  by any o the r  arrangement which may be deemed j u s t  and equ i tab le .  . .  a.-* - - L c - * - ' " L  " ----.-a. "-.-.,e. ..-. _ _ -  . 

, -  Wherever t h e  Hosp i ta l  deems i t  necessary t o  suspend o r  discharge an 
employee; " the  Hosp i ta l  s h a l l  n o t i f y  the  Union of such suspension o r  
discharge i n  wr i t i ng . '  The Ho-spital agrees t h a t  i t  w i l l  no t  suspend, . 
discharge o r  otherwise d i s c i p l i n e  and employee who has completed h i s  
probat ionary per iod,  wi thout  j u s t  cause. 

7 -07 F a i l  i n g  s e t t 1  ement under the  foregoing procedure o f  any g r i  evance 
between t h e  p a r t i e s  a r i  s i  ng from the  i nterpretat$n, appl i c a t i  on, 
admin i s t ra t i on  o r  a l l eged  v i o l a t i o n  o f  t h i s  Agreemerlt, i n c l u d i n g  any 
quest ion as t o  whether a m a t t e r  i s  a r b i t r a b l e ,  such gr ievance may be 
submitted t o  a r b i t r a t i o n  as he re ina f te r  provided. I f  no w r i t t e n  
request f o r  a r b i t r a t i o n  i s  received w i t h i n  eighteen (18) calendar 
days a f t e r  t he  dec is ion  under Step No. 3 i s  given, the  gr ievance 
s h a l l  be deemed t o  have been abandoned. Where such a w r i t t e n  
request i s  postmarked w i t h i n  s ix teen (16) calendar days a f t e r  the 
dec is ion  under Step No. 3, i t  w i l l  be deemed t o  have been received 
w i t h i n  t h e  t ime l i m i t s .  

7 -08 A l l  agreements reached under t h e  grievance procedure between t h e  
representa t ives  o f  t h e  Hosp i ta l  and t h e  representat ives o f  t he  Union 
w i l l  be f i n a l  and b ind ing  upon the  Hosp i ta l  and t h e  Union and t h e  
employees 

7 -09 When e i t h e r  p a r t y  requests t h a t  any mat ter  be submit ted t o  
a r b i t r a t i o n  as provided i n  the foregoing A r t i c l e ,  i t  s h a l l  make such 
request i n  w r i t i n g  addressed t o  the  o ther  pa r t y  t o  t h i s  Agreement, _._ 

and a t  t h e  same t ime name a nominee. Wi th in seven (7 )  ca lendar  days 
t h e r e a f t e r  t h e  o ther  p a r t y  s h a l l  name a nominee, provided, however, 
t h a t  i f  such p a r t y  f a i l s  t o  name a nominee as he re in  requi red,  t he  
M i n i s t e r  o f  Labour f o r  t he  Province o f  Ontar io  s h a l l  have power t o  
e f f e c t  such appointment upon a p p l i c a t i o n  t h e r e t o  by t h e  p a r t y  
invok ing  a r b i t r a t i o n  procedure. The two nominees s h a l l  at tempt t o  
s e l e c t  by agreement a chairman o f  the  A r b i t r a t i o n  Board. If they 
a re  unable t o  agree upon such a chairman w i t h i n  a p e r i o d  o f  four teen 
(14) calendar days, they  sha l l  then request t he  M i n i s t e r  o f  Labour 
f o r  t h e  Province o f  Ontar io  t o  appoint a chairman. 

7 -10 

7.11 

7 -12 

No person may be appointed as an a r b i t r a t o r  who has been i nvo l ved  i n  
an attempt t o  nego t i a te  o r  s e t t l e  t he  grievance. 

No mat ter  may be submitted t o  a r b i t r a t i o n  which has n o t  been 
p rope r l y  c a r r i e d  through a l l  r e q u i s i t e  steps o f  t h e  Grievance 
Procedure. 

The A r b i t r a t i o n  Board s h a l l  not  be author ized t o  make any dec i s ion  
i ncons i s ten t  w i t h  t h e  prov is ions  o f  t h i s  Agreement, nor t o  a l t e r ,  
modify, add t o  o r  amend any p a r t  o f  t h i s  Agreement. 



* .13 

7.14 

7.15 

The proceedings o f  t he  A r b i t r a t i o n  Board w i l l  be expedited by the  
p a r t i e s  here to  and t h e  dec is ion  o f  the  m a j o r i t y  and, where there  i s  
no ma jo r i t y ,  t h e  dec i s ion  o f  t he  chairman w i l l  be f i n a l  and b ind ing  
upon t h e  p a r t i e s  hereto and the  employee o r  employees concerned. 

Each o f  t h e  p a r t i e s  here to  w i l l  bear t h e  expense o f  the  nominee 
appointed by i t  and t h e  p a r t i e s  w i l l  share equa l l y  the  fees and 
expenses, i f  any, o f  t he  chairman o f  t h e  A r b i t r a t i o n  Board. 

The t ime l i m i t s  set out i n  the Grievance and A r b i t r a t i o n  Procedures 
here in  are mandatory and f a i l u r e  t o  comply s t r i c t l y  w i t h  such t ime 
l i m i t s  except by the  w r i t t e n  agreement o f  t he  pa r t i es ,  s h a l l  r e s u l t  
i n  t h e  gr ievance being deemed t o  have been abandoned sub jec t  on ly  t o  
t h e  p rov i s ions  o f  Sect ion 44 (6 )  o f  The Labour Re la t ions  Act. 

7 -16 Wherever A r b i t r a t i o n  Board ‘ i s  r e f e r r e d  t o  i n  t h e  Agreement, t h e  
p a r t i e s  may mutua l ly  agree i n  w r i t i n g  t o  s u b s t i t u t e  a s i n g l e  
a r b i t r a t o r  f o r  t he  A r b i t r a t i o n  Board a t  t h e  t ime o f  reference t o  
a r b i t r a t i o n  and t h e  o ther  p rov is ions  r e f e r r i n g  t o  A r b i t r a t i o n  Board 
s h a l l  app rop r ia te l y  apply. 

ARTICLE 8 
ACCESS TO FILES 

8.01 Access t o  Personnel F i l e  

Each employee s h a l l  have reasonable access t o  h i s /he r  personnel f i l e  
f o r  t h e  purpose of rev iewing any evaluat ions o r  formal d i s c i p l i n a r y  
no ta t i ons  contained the re in ,  i n  t he  presence o f  t h e  D i r e c t o r  o f  
Personnel o r  designate. An employee has the  r i g h t  t o  request copies 
o f  any eva lua t ions  i n  t h i s  f i l e .  

ARTICLE 9 
SEN I O R 1  TY 

_ .  9.01 - Probat ionary Per iod - 

A new employee w i l l  be considered on probat ion  u n t i l  he has 
completed f o r t y - f i v e  days o f  work ( o r  337.5 hours o f  work f o r  
employees whose regu la r  hours o f  work are o ther  than t h e  standard 
work day), w i t h i n  any twelve calendar months. Upon complet ion o f  
t h e  probat ionary  pe r iod  he s h a l l  be c r e d i t e d  w i t h  s e n i o r i t y  equal t o  
f o r t y - f i v e  working days. With the  w r i t t e n  consent o f  the  Hosp i ta l ,  
t h e  probat ionary  employee and t h e  President  o f  t h e  Local Union o r  
designate, such probat ionary per iod  may be extended . Any extensions 
agreed t o  w i l l  be i n  w r i t i n g  and w i l l  spec i fy .  t h e  l eng th  o f  t he  
extension. The re lease o r  discharge o f  an employee du r ing  t h e  
probat ionary  p e r i o d  s h a l l  no t  be t h e  subject  o f  a gr ievance o r  
a r b i t r a t i o n  . 



9.02 - D e f i n i t i o n  o f  S e n i o r i t y  * 
* F u l l  t ime employees w i l l  accumulate s e n i o r i t y  on t h e  bas i s  o f  t h e i r  

continuous serv ice  i n  t he  bargain ing u n i t  from t h e  l a s t  date o f  
h i r e ,  except as otherwise provided herein. 

* S e n i o r i t y  w i l l  operate on a barga in ing  u n i t  wide basis.  

9 

* Notwithstanding the  above, employees h i r e d  p r i o r  t o  1986 10 10 w i l l  
be c r e d i t e d  w i t h  the s e n i o r i t y  they he ld  under t h e  Agreement 
e x p i r i n g  1985 09 28 and w i l l  &hereafter accumulate s e n i o r i t y  i n  
accordance w i t h  t h i s  A r t i c l e .  

9.03 - Loss o f  S e n i o r i t y  

An employee s h a l l  lose a l l  s e n i o r i t y  and serv ice  and s h a l l  be deemed 
t o  have terminated i f  he: 

(a )  res igns;  - -.  

(b )  

( c )  i s  r e t i r e d ;  

( d )  i s  absent from scheduled work f o r  a per iod  o f  t h r e e  o r  more 
consecut ive working days w i thout  n o t i f y i n g  t h e  Hosp i ta l  o f  such 
absence and p rov id ing  t o  t h e  Hospi ta l  a s a t i s f a c t o r y  reason; 

i s  discharged and no t  r e i n s t a t e d  through the  
g r i evance /a rb i t ra t i on  procedure; 

iluI 

(e) 

( f )  

has been l a i d  o f f  f o r  eighteen months; 

i f  t h e  employee has been. l a i d  off and f a i l s  t o  r e t u r n  t o  work 
w i t h i n  seven ( 7 )  calendar days a f t e r  t h a t  employee has been 
n o t i f i e d  by t h e  Hosp i ta l  through reg i s te red  ma i l  addressed t o  
t h e  l a s t  address on the  records o f  t h e  Hospi ta l ,  sub jec t  t o  any 
speci a? p rov i  s i  ons regarding temporary vacancies noted under 
t h e  heading o f  Layo f f  and Recal l  ; 

(9) i s  absent due t o  i l l n e s s  o r  d i s a b i l i t y  f o r  a pe r iod  o f  e ighteen 
(18) months from t h e  t ime  t h e  d i s a b i l i t y  o r  i l l n e s s  commenced. 

9.04 - E f f e c t  o f  Absence * 

It i s  understood t h a t  du r ing  an approved unpaid absence n o t  
exceeding t h i r t y  (30) cont inuous days o r  any approved absence pa id  
by t h e  Hosp i ta l ,  both s e n i o r i t y  and se rv i ce  w i l l ’  accrue. 

During an unpaid absence exceeding t h i r t y  (30) cont inuous calendar 
days, c r e d i t  f o r  ,serv ice f o r  purposes o f  sa la ry  increments, 
vacation, s i ck  leave, o r  any o ther  b e n e f i t  under any p r o v i s i o n  o f  



t h e  C o l l e c t i v e  Agreement o r  elsewhere, s h a l l  be suspended; t h e  
b e n e f i t s  concerned appropr ia te ly  reduced on a p r o  r a t a  bas is  and t h e  
employee's anniversary date adjusted accordingly.  

I n  add i t ion ,  t h e  employee w i l l  become responsib le f o r  f u l l  payment 
o f  subsid ized employee bene f i t s  i n  which he i s  p a r t i c i p a t i n g  f o r  t he  
per iod  o f  t h e  absence, except tha t  t he  Hosp i ta l  w i l l  cont inue t o  pay 
i t s  share of t h e  premiums f o r  up t o  eighteen (18) months wh i l e  an 
employee i s  i n  r e c e i p t  of  W.C.B. benef i ts .  

* 

It i s  f u r t h e r  understood t h a t  du r ing  such unpaid absence, c r e d i t  f o r  
s e n i o r i t y  f o r  purposes o f  promotions, demotions, t r a n s f e r  o r  lay- of f  
s h a l l  be suspended and not accrue du r ing  t h e  p e r i o d  o f  absence. 
Notwi thstanding t h i s  p rov is ion ,  s e n i o r i t y  s h a l l  accrue du r ing  
matern i ty  leave o r  f o r  a per iod  o f  eighteen months i f  an employee's 
absence i s  due t o  d i s a b i l i t y  . r e s u l t i n g  i n  W.C.B. b e n e f i t s  o r  L.T.D. 
bene f i t s  . 

* 

9.05 - Job P o s t i n g  * 
Where a permanent vacancy occurs i n  a c l a s s i f i c a t i o n  w i t h i n  t h e  
barga in ing  u n i t  o r  a new p o s i t i o n  w i t h i n  t h e  barga in ing  u n i t  i s  
es tab l ished by the  Hosp i ta l ,  such vacancy s h a l l  be posted f o r  a 
pe r iod  o f  seven ( 7 )  consecut ive calendar days. App l ica t ions  f o r  
such vacancy s h a l l  be made i n  w r i t i n g  w i t h i n  t h e  seven ( 7 )  day 
pe r iod  r e f e r r e d  t o  herein. 

I n  mat ters o f  promotion and s t a f f  t r a n s f e r  appointment s h a l l  be made 
of  t h e  sen ior  app l i can t  able t o  meet t h e  normal requirements o f  t h e  
job. 

The name o f  t h e  successful app l icant  w i l l  be posted on t h e  b u l l e t i n  
board f o r  a pe r iod  o f  seven ( 7 )  calendar days. 

* 

* Where t h e r e  a re  no successful  app l i can ts  f rom w i th in  t h i s  barga in ing  
u n i t  f o r  vacant p o s i t i o n s  r e f e r r e d  t o  i n  t h i s  A r t i c l e ,  employees i n  
o the r  CUPE barga in ing  u n i t s  a t  t he  Hosp i ta l  w i l l  be considered f o r  
such p o s i t i o n s  p r i o r  t o  consider ing persons not  employed by t h e  
Hosp i ta l  . The employees e l  i g i  b l  e f o r  consi de ra t i on  s h a l l  be 1 i m i  t e d  
t o  those employees who have app l ied  f o r  t he  p o s i t i o n  i n  accordance 
wi th  t h i s  A r t i c l e ,  and se lec t i on  s h a l l  be made i n  accordance w i t h  
t h i s  A r t i c l e .  

The successful  app l icant  s h a l l  be al lowed a t r i a l  p e r i o d  of up t o  
t h i r t y  (30) days, du r ing  which the Hospi ta l  w i l l  determine if the  
employee can s a t i s f a c t o r i l y  perform the  job. Wi th in  t h i s  pe r iod  t h e  
employee may v o l u n t a r i l y  re tu rn ,  o r  be returned by the  Hosp i ta l  t o  
t h e  p o s i t i o n  fo rmer ly  occupied, w i thout  l o s s  o f  s e n i o r i t y .  The 
vacancy r e s u l t i n g  from t h e  pos t ing  may be f i l l e d  on a temporary 
bas is  u n t i l  t h e  t r i a l  per iod  i s  completed. 

I n  add i t ion ,  t h e  vacancy created through f i l l i n g  t h e  f i r s t  vacancy 
w i l l  a l s o  be posted i n  accordance w i t h  the  o r i g i n a l  vacancy 
procedure. (Dur ing  t h e  pe r iod  o f  pos t i ng  t h e  h o s p i t a l  reserves t h e  
r i g h t  t o  temporar i l y  f i l l  any vacancy a t  i t s  d i sc re t i on . )  Not ices 



s h a l l  conta in  t h e  f o l l o w i n g  in format ion:  na ture  o f  pos i t i on ,  
requ i red  knowledge and education, a b i l i t y  and s k i l l s ,  s h i f t  and 
sa la ry  r a t e  o r  range. The successful app l icant  on a Job Post ing  
s h a l l  no t  be e l i g i b l e  t o  b i d  on another Job Post ing  w i t h i n  a s i x  
month per iod  from the  exp i r y  da te  of t h e  Job Post ing  f o r  which he 
was successful .  

No a p p l i c a t i o n  f o r  t r a n s f e r  from a regu lar  employee w i l l  be accepted 
unless the  employee has been i n  t h e  p o s i t i o n  he i s  ho ld ing  f o r  a t  
l e a s t  t h ree  months a f t e r  complet ion o f  h i s  probat ionary pe r iod  or 
unless h i s  Department Head g ives approval f o r  t h e  a p p l i c a t i o n  t o  be 

The Employer reserves the  r i g h t  t o  h i r e  ou ts ide  help, prov ided the  
app l icants  under 9.05 are  no t  q u a l i f i e d  t o  perform the  requirements 
o f  t h e  j o b  concerned. 

- f i l e d .  4 

An a p p l i c a t i o n  f o r  reassignment system w i l l  be maintained; under 
t h i s  system any reg is te red  nurs ing  ass i s tan t  w i l l  be ab le  t o  fill 
out  an appropr ia te  form i n d i c a t i n g  her  i n t e r e s t  i n  working i n  
another nurs ing  u n i t  i n  t h e  hosp i ta l  and her a p p l i c a t i o n  s h a l l  be 
considered when a vacancy occurs as i f  she had made i t  a t  the  t ime 
o f  post ing. Such a p p l i c a t i o n  f o r  reassignment s h a l l  be f i l e d  w i th  
t h e  D i r e c t o r  o f  Nursing. An app l i ca t i on  f o r  reassignment s h a l l  ,be  
v a l i d  f o r  a pe r iod  o f  f o u r  ( 4 )  months from t h e  da te  i t  i s  f i l e d ,  bu t  
may be renewed f o r  successive f o u r  ( 4 )  month per iods  by w r i t t e n  - 
endorsement of  t h e  app l icant .  

9.06 - Transfer  and S e n i o r i t y  Outside the  Bargaining Un i t  
- - 

E f f e c t i v e  f o r  employees t r a n s f e r r e d  ou t  o f  t h e  barga in ing  u n i t  
subsequent t o  1985 05 03: 

( a )  It i s  understood t h a t  an employee s h a l l  no t  be t r a n s f e r r e d  by 
t h e  Hosp i ta l  t o  a p o s i t i o n  ou ts ide  t h e  barga in ing  u n i t  w i thout  
h i s  consent except i n  t h e  case o f  temporary assignments n o t  
exceeding 6 months. Such employees on temporary assignments 
s h a l l  remain members o f  t h e  barga in ing  u n i t .  

( b )  An employee who i s  t r a n s f e r r e d  t o  a p o s i t i o n  ou ts ide  t h e  
barga in ing  u n i t  s h a l l  not, subject  t o  ( c )  below, accumulate 
s e n i o r i t y .  I n  t h e  event t h e  employee i s  re tu rned by t h e  
Hosp i ta l  t o  a p o s i t i o n  i n  t h e  barga in ing  u n i t  he s h a l l  be 
c r e d i t e d  w i th  the  s e n i o r i t y  he ld  a t  t h e  t ime o f  t r a n s f e r  and 
resume accumulation from t h e  date o f  h i s  r e t u r n  t o  t h e  
barga in ing  u n i t  . 



( c )  I n  t h e  event an employee t rans fe r red  ou t  o f  t h e  bargain ing u n i t  
under (b) above i s  re tu rned t o  t h e  barga in ing  u n i t  w i t h i n  a 
pe r iod  o f  s i x  calendar months he s h a l l  accumulate s e n i o r i t y  
d u r i n g  t h e  pe r iod  o f  t ime  outs ide  t h e  barga in ing  u n i t .  

Not e : Employees outs ide  t h e  barga in ing  u n i t  as o f  1985 05 03 w i l l  be 
c r e d i t e d  w i t h  whatever s e n i o r i t y  they he ld  under t h e  c o l l e c t i v e  
agreement e x p i r i n g  1984 09 28 should they be returned t o  t h e  
barga in ing  u n i t  subsequent t o  1985 05 03. 

9.07 - Transfer  of  S e n i o r i t y  and Service 

E f f e c t i v e  1985 05 03 and f o r  employees who t r a n s f e r  subsequent t o  
1985 05 03: 

For a p p l i c a t i o n  o f  s e n i o r i t y  f o r  purposes o f  promotion, demotion, 
t r a n s f e r ,  l a y o f f  and r e c a l l  and serv ice  f o r  purposes o f  vacat ion 

1 .  en t i t l emen t  and wage progression: 

( a )  an employee whose s ta tus  is -changed from f u l l - t i m e  t o  par t- t ime 
s h a l l  rece ive  f u l l  c r e d i t  f o r  h i s  s e n i o r i t y  and serv ice;  

(b )  an employee whose s ta tus  i s  changed from pa r t- t ime  t o  f u l l - t i m e  
s h a l l  rece ive  c r e d i t  f o r  h i s  s e n i o r i t y  and se rv i ce  on the  bas is  
o f  one year  f o r  each 1725 hours worked. 

The above noted employee s h a l l  be al lowed a t r i a l  pe r iod  o f  up t o  
t h i r t y  (30) days, du r ing  which t h e  Hosp i ta l  w i l l  determine i f  the  
employee can s a t i s f a c t o r i l y  perform the  job. W i th in  t h i s  per iod  t h e  
employee may v o l u n t a r i l y  re tu rn ,  o r  be re turned by t h e  Hosp i ta l  t o  
t h e  p o s i t i o n  fo rmer ly  occupied w i thout  loss  o f  s e n i o r i t y .  

9.08 - Not ice  o f  Layoff  

I n  t h e  event o f  a proposed l a y o f f  a t  t h e  Hosp i ta l  o f  a permanent o r  
l ong  term nature, t h e  Hosp i ta l  - w i l l  

(a)  p rov ide  t h e  Union w i th  no l e s s  than 30 calendar days n o t i c e  of 

( b )  meet w i th  the  Union through the  Labour-Management Committee t o  

such l a y o f f ,  and 

rev iew t h e  fo l l ow ing :  

i )  t h e  reason causing the  l a y o f f  

i i )  t h e  se rv i ce  t h e  Hosp i ta l  w i l l  undertake a f t e r .  t h e  l a y o f f  

i i i )  t h e  method o f  implementation i n c l u d i n g  t h e  areas o f  cutback and 
employees t o  be l a i d  o f f .  



\ 

c 
I n  t h e  event o f  a subs tan t i a l  bed cut-back o r  cut-back i n  service, 
t he  Hosp i ta l  w i l l  p rov ide  t h e  Union w i th  reasonable not ice.  I f  
requested, t h e  Hosp i ta l  w i l l  meet wi th  the  Union through t h e  
Labour-Management Committee t o  review t h e  reasons and expected 
du ra t i on  o f  the  bed cut-back o r  cut-back i n  service, any real ignment 
o f  serv ice  o r  s t a f f  and i t s  e f f e c t  on employees i n  t h e  barga in ing  
u n i t  . 
Any agreement between the  Hosp i ta l  and the  Union r e s u l t i n g  from t h e  
above review concerning t h e  method o f  implementation w i l l  take  
precedence over o ther  terms o f  l a y o f f  i n  t h i s  agreement. Not ice  of 

-wayo f f  s h a l l  be i n  accordance w i t h  the  prov is ions  o f  t he  Employment 
Standards Act. 

9.09 - Layof f  and Recal l  

I n  t h e  event o f  l a y- o f f ,  t h e  Hosp i ta l  sha l l  l a y - o f f  employees i n  t h e  
reverse order  o f  t h e i  r s e n i o r i t y  w i  t h i  n t h e i  r c l  ass i  f i  c a t i  on, 
p rov id ing  t h a t  t he re  remain on the  j o b  employees who then have t h e  
a b i l i t y  t o  perform t h e  work. 
An employee who i s  sub jec t  t o  l a y - o f f  s h a l l  have t h e  r i g h t  t o  
e i t he r :  
(a )  accept t he  l a y- o f f ;  o r  

(b) d i sp lace  an employee who has l esse r  bargain ing u n i t  s e n i o r i t y  
and who i s  t h e  l e a s t  sen ior  employee i n  a lower o r  i d e n t i c a l  
paying c l a s s i f i c a t i o n  i n  t h e  bargain ing u n i t  i f  the  employee 
o r i g i n a l l y  subject  t o  l a y - o f f  can perform t h e  d u t i e s  o f  t h e  
lower o r  i d e n t i c a l  c l a s s i f i c a t i o n  w i thout  t r a i n i n g  o the r  than 

(Note: For purposes o f  t h e  opera t ion  o f  c lause (b),  an i d e n t i c a l  
paying c l a s s i f i c a t i o n  where t h e  s t r a i g h t  t ime hou r l y  wage r a t e  a t  
t h e  l e v e l  o f  serv ice  corresponding t o  t h a t  o f  t h e  l a i d  o f f  employee 
i s  w i t h i n  1% o f  t h e  l a i d  o f f  employee's s t r a i g h t  t ime hou r l y  wage 
rate.) 

- o r i e n t a t i o n  Such employee so displaced s h a l l  be l a i d  o f f .  

An employee s h a l l  have oppor tun i ty  o f  r e c a l l  from a l a y - o f f  t o  an 
a v a i l a b l e  opening, i n  order  o f  s e n i o r i t y ,  provided he has t h e  
a b i l i t y  t o  perform t h e  work be fore  such opening i s  f i l l e d  on a 
regu lar  bas is  under a j o b  pos t i ng  procedure. The pos t i ng  procedure 
i n  t h e  c o l l e c t i v e  agreement s h a l l  no t  apply u n t i l  t he  r e c a l l  process 
has been compl e t  e. 

I n  determin ing t h e  a b i l i t y  o f  an employee t o  perform t h e  work fo r  
t h e  purposes o f  t he  paragraphs above, t he  Hosp i ta l  s h a l l  no t  ac t  i n  
an a r b i t r a r y  o r  u n f a i r  manner. 

An employee r e c a l l e d  t o  work i n  a d i f f e r e n t  c l a s s i f i c a t i o n  from 
which he was l a i d  o f f  s h a l l  have t h e  p r i v i l e g e  o f  r e t u r n i n g  t o  t h e  



p o s i t i o n  he he ld  p r i o r  t o  t he  l a y - o f f  should i t  become vacant w i t h i n  
s i x  ( 6 )  months o f  being recal  led. 

No new employee s h a l l  be h i r e d  u n t i l  a l l  those l a i d  o f f  have been 
given an oppor tun i t y  t o  r e t u r n  t o  work and have f a i l e d  t o  do so, i n  
accordance wi th  the  l oss  o f  s e n i o r i t y  prov is ion,  o r  have been found 
unable t o  perform the  work ava i lab le .  

The Hosp i ta l  s h a l l  n o t i f y  t h e  employee o f  r e c a l l  oppo r tun i t y  by 
reg is te red  m a i l ,  addressed t o  t h e  l a s t  address on record w i t h  the  
Hosp i ta l  (which n o t i f i c a t i o n  s h a l l  be deemed t o  be received on the  

t h e  j o b  t o  which the  employee i s  e l i g i b l e  t o  be r e c a l l e d  and the  
date and t i m e  a t  which the  employee s h a l l  r e p o r t  f o r  work. The 
employee i s  s o l e l y  responsib le f o r  h i s  proper address being on 
record w i t h  t h e  Hosp i ta l .  

second day f o l l o w i n g  date o f  ma i l i ng ) .  The n o t i f i c a t i o n  s h a l l  s t a t e  -il) 

Employees on 1 ay- o f f  s h a l l  be given preference f o r  temporary 
vacancies which are  expected t o  exceed t e n  (10) working days. An 
employee who has been r e c a l l e d  t o  such temporary vacancy s h a l l  not  
be requi red t o  accept such r e c a l l  and may ins tead remain on l a y- o f f .  

* No f u l l - t i m e  employee w i t h i n  t h e  barga in ing  u n i t  s h a l l  be l a i d  o f f  
*A by reason o f  h i s /he r  du t i es  being assigned t o  one o r  more par t- t ime 

empl oyees . 
9.10 - Bene f i t s  on Layof f  

In the  event o f  a l a y o f f  o f  an employee, t he  Hosp i ta l  s h a l l  pay i t s  
share o f  insured b e n e f i t s  premiums up t o  t h e  end o f  t he  month i n  
which the  l a y o f f  occurs. 

The employee may, i f  poss ib le  under t h e  terms and cond i t i ons  o f  t he  
insurance b e n e f i t s  programmes, cont inue t o  pay t h e  f u l l  premium 

cos t  o f  a b e n e f i t  o r  b e n e f i t s  f o r  up t o  th ree  months f o l l o w i n g  the  
end o f  t he  month i n  which t h e  l a y - o f f  occurs. Such payment can be 
made through t h e  p a y r o l l  o f f i c e  o f  t h e  Hosp i ta l  prov ided tha t  t h e  
employee in forms t h e  Hosp i ta l  o f  h i s  o r  her  i n t e n t  t o  do so a t  t he  
t ime  o f  t h e  l a y- o f f ,  and arranges w i t h  t h e  Hosp i ta l  t he  appropr ia te  
payment schedule. 

9.11 - Technological Change * 
The Hosp i ta l  undertakes t o  n o t i f y  t h e  Union i n  advance, so f a r  as 
prac t icab le ,  o f  any techno log ica l  changes which t h e  Hosp i ta l  has 
decided t o  in t roduce which w i l l  s i g n i f i c a n t l y  change t h e  s ta tus  o f  
employees w i t h i n  the  bargai n ing  u n i t  . 
The Hospi ta l  agrees t o  d iscuss w i t h  t h e  Union t h e  e f f e c t  o f  such 
techno log ica l  changes on the  employment s ta tus  o f  employees and t o  
consider  p r a c t i c a l  ways and means of min imiz ing  t h e  adverse e f f e c t ,  
i f any, upon empl oyees concerned. 



* Where new o r  greater  s k i l l s  are requ i red  than are already possessed 
by a f f e c t e d  employees under t h e  present methods o f  operat ion, such 
employees s h a l l  be  g i v e n  a p e r i o d  o f  t r a i n i n g ,  w i t h  due 
cons idera t ion  be ing  g iven t o  t h e  employee's age and prev ious 
educat ional background, d u r i n g  which they may p e r f e c t  o r  acqui re t h e  
s k i l l s  necessi tated by the  new method o f  operat ion. The employer 
w i l l  assume the  cos t  o f  t u i t i o n  and t rave l .  There s h a l l  be no 
reduct ion  i n  wage o r  sa la ry  ra tes  dur ing  t h e  t r a i n i n g  per iod  o f  any 
such employee. T ra in ing  s h a l l  be given dur ing  t h e  hours o f  work 
whenever poss ib le  and may extend f o r  up t o  s i x  months. 

Employees w i t h  one o r  more years o f  continuous serv ice  who are  
subject  t o  l a y - o f f  under cond i t i ons  re fe r red  t o  above, w i l l  be given 
n o t i c e  o f  t h e  impending change i n  employment s ta tus  a t  t he  e a r l i e s t  
reasonable t ime i n  keeping w i t h  the  n o t i f i c a t i o n  t o  t h e  Union as  
above s e t  f o r t h  and the  requirements o f  the  app l i cab le  l a w .  

ARTICLE 10 
CONTRACTING OUT 

10.01 - Contract ing Out * 

* The h o s p i t a l  s h a l l  no t  con t rac t  out  any work u s u a l l y  performed by 
members o f  t he  barga in ing  u n i t  i f ,  as a r e s u l t  o f  such con t rac t i ng  
out, a l a y o f f  o f  any employees o ther  than casual pa r t - t ime  employees 
r e s u l t s  from such con t rac t i ng  out. Contract ing out t o  an employer 
who i s  organized and who w i l l  employ t h e  employees o f  the  bargain ing 
u n i t  who would otherwise be l a i d  o f f  w i t h  s i m i l a r  terms and 
cond i t ions  of employment i s  no t  a breach o f  t h i s  p rov is ion .  

ARTICLE 11 
WORK OF THE BARGAINING UNIT 

11.01 - Work o f  t h e  Bargaining U n i t  * 

Employees no t  covered by t h e  terms o f  t h i s  agreement w i l l  n o t  
per form d u t i e s  normal ly  assigned t o  those employees who are covered 
by t h i s  agreement, except f o r  t h e  purposes o f  i n s t r u c t i o n ,  
experimentation, o r  i n  emergencies when regu la r  employees are not  
readi  l y  avai 1 ab1 e. 

* The use o f  vo lunteers s h a l l  no t  be expanded beyond t h e  ex ten t  o f  
e x i s t i n g  p r a c t i c e  as o f  1986 06 01. 

ARTICLE 12 
LEAVES OF ABSENCE 

12.01 - Personal Leave 

Wr i t t en  request f o r  a personal leave o f  absence w i thou t  pay w i l l  be 
considered on an i n d i v i d u a l  bas is  by the  Department Head o r  h i s  



designate. Such requests are t o  be submitted a t  l e a s t  two (2)  weeks 
i n  advance, except i n  cases of emergency, and a w r i t t e n  r e p l y  w i l l  
be g iven w i t h i n  fourteen (14) days except i n  cases o f  emergency i n  
which case a r e p l y  w i l l  be given as soon as possib le.  Such leave 
s h a l l  no t  be unreasonably withheld. 

12.02 - Union Business 

The Employer s h a l l  grant  leave o f  absence w i t h  pay and w i thout  
a f f e c t i n g  t h e  l eng th  o f  continuous serv ice  upon request t o  t he  
Employer by the  employees e lec ted  o r  --appointed t o  repre-ment the 
Union a t  Union Conventions. Such t i m e  s h a l l  not' exceed a combined 
t o t a l  o f  twenty- four  days i n  any one calendar year. 

The Employer w i l l  g rant  leave o f  absence f o r  t he  purpose o f  
a t tend ing  t h e  execut ive and committee meetings o f  C.U.P.E., i t s  
a f f i l i a t e d  o r  char tered bodies. The Employer agrees t o  cont inue 
wages and b e n e f i t s  a t  t he  r a t e  f o r  regu la r  working days fo r  the  
employees granted such leave of  absence. The Employer s h a l l  n o t i f y  
t h e  Secretary-Treasurer o f  t h e  Union o f  t h e  amount t o  be pa id  and 
the  Union s h a l l  reimburse the  Employer f o r  t h a t  amount. 

It i s  understood t h a t  t h i s  unpaid leave method o f  payment i s  f o r  the  
convenience o f  the  Union and does not represent payment o f  hours 
worked a t ,  f o r  o r  on beha l f  of the  Employer. 

12.03 - Ful l-Time P o s i t i o n  w i th  the  Union 

12.04 - 

12.05 - 

An employee who i s  e lec ted  o r  se lected f o r  a f u l l  t ime p o s i t i o n  w i t h  
t h e  Union may be granted a leave o f  absence w i thout  pay and w i thout  
loss o f  s e n i o r i t y  f o r  a pe r iod  o f  up t o  one year. 

Bereavement 

I n  t h e . e v e n t  o f  the  death o f  an employee's w i fe ,  husband, mother, 
f a t h e r ,  b r o t h e r ,  s i s t e r ,  son o r  daughter ,  l e g a l  gua rd ian ,  
mother- in- law, father- in- law,  grandchi ldren and grandparents, pay 
f o r  bereavement leave s h a l l  be based on t ime l o s t  f rom r e g u l a r l y  
scheduled s h i f t ( s )  which he would otherwise have worked, up t o  the  
maximum o f  3 consecut ive days. I n  add i t ion ,  payment f o r  such day o r  
days o f f  w i l l  be conf ined t o  the  pe r iod  from t h e  da te  o f  death up t o  
and i n c l u d i n g  t h e  da te  o f  funera l .  I f  an employee i s  unable t o  
a t tend  t h e  funera l  f o r  any reasons he s h a l l  be e n t i t l e d  t o  one day's 
leave w i thou t  l o s s  o f  r egu la r  s t r a i g h t  t ime earnings f o r  bereavement 
on t h e  day o f  t h e  funera l .  

J u r y  and Witness Duty 

I f  an employee i s  requ i red  t o  serve as a j u r o r  i n  any c o u r t  o f  law, 
o r  i s  requ i red  t o  a t tend  as a wi tness i n  a cou r t  proceeding i n  which 



the  Crown i s  a par ty ,  o r  i s  requ i red  by subpoena t o  a t tend a cou r t  
o f  law o r  coroner 's inquest  i n  connection w i t h  a case a r i s i n g  from 
the  employee's d u t i e s  a t  the Hospi ta l ,  t h e  employee s h a l l  not  lose  
regu lar  pay because o f  such attendance provided t h a t  t he  employee: 

(a) n o t i f i e s  the  Hosp i ta l  immediately on t h e  employee's n o t i f i c a t i o n  
t h a t  he w i l l  be requ i red  t o  a t tend a t  cour t ;  

( b )  p r e s e n t s  p r o o f  o f  s e r v i c e  r e q u i r i n g  t h e  e m p l o y e e ' s  
attendance 

( c )  depos i ts  w i t h  the  Hosp i ta l  t h e  f u l l  amount o f  compensation 
and 

I n  a d d i t i o n  t o  the  foregoing, where a f u l l - t i m e  employee i s  requ i red  
by subpoena t o  a t tend a cou r t  o f  law o r  coroner 's  inquest  i n  
connect ion w i t h  a case a r i s i n g  from the  employee's d u t i e s  a t  t he  
Hosp i ta l  on h i s  r e g u l a r l y  scheduled day o f f ,  t he  Hosp i ta l  w i l l  
at tempt t o  reschedule the  employee's regu la r  day o f f .  Where the  
employee's attendance i s  requ i red  dur ing  a d i f f e r e n t  s h i f t  than he 
i s  scheduled t o  work t h a t  day, t h e  Hosp i ta l  w i l l  at tempt t o  
reschedule t h e  s h i f t  t o  inc lude the  t ime spent a t  such hearing. It 
i s  understood t h a t  any reschedul ing s h a l l  no t  r e s u l t  i n  the  payment 
o f  any premium pay. 

rece i  ved excluding m i  1 eage , t r a v e l  1 i ng and meal a1 1 owances 
an o f f i c i a l  r e c e i p t  thereof .  

Where t h e  Hosp i ta l  i s  unable t o  reschedule the  employee and, as a 
r e s u l t ,  he i s  requ i red  t o  a t tend dur ing  o ther  than h i s  r e g u l a r l y  
scheduled pa id  hours, he s h a l l  be pa id  f o r  a l l  hours a c t u a l l y  spent 
a t  such hear ing a t  h i s  s t r a i g h t  t ime hour ly  r a t e  sub jec t  t o  (a) ,  (b )  
and ( c )  above. 

12.06 - Mate rn i t y  Leave * 
01. Ma te rn i t y  leave w i l l  be granted i n  accordance w i t h  t h e  p r o v i s i o n  o f  

t h e  Employment Standards Act 1974 except where amended i n  t h i s  
p rov is ion .  _. 

02. The se rv i  ce requ i  rement f o r  e l  i g i  b i  1 i t y  f o r  ma te rn i t y  1 eave s h a l l  be 
10 months of continuous serv ice.  

03. The employee s h a l l  g i ve  w r i t t e n  n o t i f i c a t i o n  one month pr ior .&o t h e  
commencement of t h e  leave of her  request f o r  leave together  wi th  her  
expected date  o f  re tu rn .  A t  such t ime she s h a l l  a l s o  f u r n i s h  t h e  
Hosp i ta l  w i t h  her  Doctor 's  c e r t i  f i  ca te  as t o  pregnancy and expected 
date  o f  de l  i very.. 

* 04. An employee on ma te rn i t y  leave as prov ided u n d e r , t h i s  agreement who 
i s  i n  r e c e i p t  o f  Unemployment Insurance pregnancy b e n e f i t s  pursuant 
t o  Sect ion 30 of t he  Unemployment Insurance Act, 1971, s h a l l  be pa id  
a supplemental unemployment benef i  t. That b e n e f i t  w i l l  be 



equivalent  t o  t h e  d i f f e r e n c e  between seventy-f ive per  cent  (75%) o f  
her regu lar  weekly earnings and the  sum o f  her weekly Unemployment 
Insurance b e n e f i t s  and any o the r  earnings. Such payment s h a l l  
commence f o l l o w i n g  complet ion o f  t he  two week unemployment insurance 
wa i t i ng  per iod,  and r e c e i p t  by the  Hosp i ta l  o f  t h e  employee's 
Unemployment Insurance cheque stub as proof  t h a t  she i s  i n  r e c e i p t  
o f  Unemployment Insurance pregnancy benef i ts ,  and s h a l l  cont inue 
wh i l e  t he  employee i s  i n  r e c e i p t  o f  such b e n e f i t s  f o r  a maximum 
per iod  o f  f i f t e e n  (15)  weeks. The employee's regu la r  weekly 
earnings s h a l l  be determined by m u l t i p l y i n g  her  regu la r  hour ly  r a t e  
on her l a s t  day worked p r i o r  t o  the  commencement o f  t he  leave t imes 

05. The employee has the  r i g h t  t o  extend the  matern i ty  leave t o  s i x  ( 6 )  
months i n  t o t a l .  Wr i t t en  n o t i c e  by t h e  employee t o  extend the  
matern i ty  leave w i l l  be given a t  l e a s t  two ( 2 )  weeks p r i o r  t o  t h e  
t e r m i n a t i o n  o f  t h e  i n i t i a l l y  approved l e a v e .  T h i s  n o t i c e  
requirement w i  11 be shortened i n  c i  rcumstances where medical 
compl icat ions occur i n  t he  two (2 )  weeks p r i o r  t o  t h e  te rm ina t i on  o f  
t he  i n i t i a l l y  approved leave. 

06. It i s  understood t h a t  du r ing  a matern i ty  leave exceeding t h i r t y  (30) 
continuous calendar days, c r e d i t  f o r  serv ice f o r  purposes o f  sa la ry  
increment, vacat ion, s i c k  leave, o r  any o ther  b e n e f i t s  under any 
prov is ions  o f  t he  c o l l e c t i v e  agreement o r  elsewhere s h a l l  be 
suspended, t h e  b e n e f i t s  concerned appropr ia te ly  reduced on a pro 
r a t a  basis  and t h e  employee's anniversary date ad jus ted  by t h e  
e n t i r e  pe r iod  o f  t he  absence. I n  add i t ion ,  t h e  employee w i l l  become 
responsib le f o r  f u l l  payment o f  subsidized employee b e n e f i t s  i n  
which she i s  p a r t i c i p a t i n g  f o r  t h e  per iod  o f  t h e  absence. 
Notwithstanding the above, the Hospital shall maintain its premium 
payments f o r  app l i cab le  insured b e n e f i t s  and se rv i ce  c r e d i t s  f o r  
s i c k  leave u n t i l  t h e  end o f  t h e  month i n  which the  leave commences. 
However, c r e d i t  f o r  s e n i o r i t y  s h a l l  no t  be suspended bu t  s h a l l  
accumulate du r ing  such leave. 

07. The employee s h a l l  reconf i rm her  i n t e n t i o n  t o  r e t u r n  t o  work on t h e  
date o r i g i n a l l y  prov ided t o  t h e  Hosp i ta l  i n  03 o r  04 above by 
w r i t t e n  n o t i f i c a t i o n  received by t h e  Hosp i ta l  a t  l e a s t  two weeks i n  
advance thereof .  

her  normal weekly hours. - * 

* Subject t o  any changes t o  t h e  employee's s ta tus  which would have 
occurred had she not  been on ma te rn i t y  leave, the  employee s h a l l  be 
re ins ta ted  t o  her former dut ies,  on the  same s h i f t  i n  t h e  same 
department, and a t  t he  same r a t e  o f  pay. 

08. When persons are h i r e d  t o  rep lace employees who a r e  on approved 
matern i ty  leave, the  pe r iod  o f  employmerit o f  such persons w i l l  no t  
exceed the  matern i ty  leave. The release o r  d ischarge o f  such 
persons s h a l l  no t  be the  sub jec t  o f  a grievance o r  a r b i t r a t i o n .  

This  clause would no t  prec lude such employees from us ing  t h e  j o b  
pos t i ng  p r o v i s i o n  under t h e  c o l l e c t i v e  agreement and any successful  



app l i can t  who has completed h i s  probat ionary per iod  w i l l  be c red i ted  
w i t h  t h e  appropr ia te  s e n i o r i t y .  

The Hosp i ta l  w i l l  o u t l i n e  t o  employees selected t o  f i l l  such 
temporary vacancies, t he  circumstances g i v i n g  r i s e  t o  t h e  vacancy, 
and t h e  spec ia l  cond i t ions  r e l a t i n g  t o  such employment. 

12.07 - Adoption Leave * 
(a)  Where an employee w i t h  a t  l e a s t  twelve (12) months o f  continuous 

serv ice  q u a l i f i e s  t o  adopt a c h i l d ,  such employee s h a l l  be e n t i t l e d  
t o  a leave o f  absence w i thout  pay f o r  a per iod  o f  up t o  th ree  ( 3 )  
months du ra t i on  o r  such greater  t ime as may be requ i red  up t o  a 
maximum aggregate o f  s i x  ( 6 )  months. Such employee s h a l l  advise the  
Hosp i ta l  as f a r  i n  advance as poss ib le  o f  having q u a l i f i e d  t o  adopt 
a c h i l d ,  and s h a l l  request t he  leave o f  absence i n  w r i t i n g  upon 
r e c e i p t  o f  conf i rmat ion  o f  t h e  pending adoption. I f  because o f  l a t e  
r e c e i p t  o f  conf i rmat ion  o f  t he  pending adoption t h e  employee f i n d s  
i t  impossib le t o  request t he  leave o f  absence i n  w r i t i n g ,  t h e  

* request may be made v e r b a l l y  and subsequently v e r i f i e d  i n  w r i t i n g .  

(b )  It i s  understood t h a t  du r ing  an adopt ion leave exceeding t h i r t y  (30) 
cont inuous calendar days, c r e d i t  f o r  serv ice  f o r  purposes o f  sa la ry  
increment, vacat ion, s i ck  leave, o r  any o ther  b e n e f i t s  under any 
p rov i s ions  o f  t he  c o l l e c t i v e  agreement o r  elsewhere s h a l l  be 
suspended, t he  b e n e f i t s  concerned appropr ia te ly  reduced on a pro  
r a t a  bas i s  and t h e  employee's anniversary date adjusted by t h e  
e n t i r e  p e r i o d  o f  the  absence. I n  add i t ion ,  t he  employee w i l l  become 
responsib le f o r  f u l l  payment o f  subsidized employee b e n e f i t s  i n  
which he/she i s  p a r t i c i p a t i n g  f o r  t he  pe r iod  o f  t h e  absence. 
Notwi thstanding the  above, t he  Hosp i ta l  s h a l l  ma in ta in  i t s  premium 
payments f o r  app l icab le  insured b e n e f i t s  and se rv i ce  c r e d i t s  f o r  
s i c k  leave u n t i l  t he  end o f  t h e  month i n  which t h e  leave commences. 
However, c r e d i t  f o r  s e n i o r i t y  s h a l l  no t  be suspended b u t  s h a l l  
accumulate du r ing  such 1 eave . 

*(c )  Subject t o  any changes t o  t h e  employee's s ta tus  which- would have 
occurred had she not  been on adopt ion leave, t h e  employee s h a l l  be 
r e i n s t a t e d  t o  her  former dut ies,  on t h e  same s h i f t  i n  t h e  same 
department, and a t  t h e  same r a t e  o f  pay. 

(d )  When persons are h i r e d  t o  replace employees who a re  on approved 
adopt ion leave, t he  per iod  o f  employment o f  such persons w i l l  n o t  
exceed the adopt ion leave. The re lease o r  discharge o f  such persons 
s h a l l  no t  be the  subject  of a grievance o r  a r b i t r a t i o n .  

This  c lause would no t  preclude such employees' from us ing  t h e  j o b  
pos t i ng  p r o v i s i o n  under t h e  c o l l e c t i v e .  agreement and any successful 
app l i can t  who has completed h i s  p robat ion  pe r iod  w i l l  be c r e d i t e d  
w i th  t h e  appropr ia te  s e n i o r i t y .  



The Hosp i t a l  w i l l  o u t l i n e  t o  employees se lec ted  t o  f i l l  such 
temporary vacancies,  t h e  c i  rcumstances g i v i n g  r i  se t o  t h e  vacancy 
and t h e  spec ia l  c o n d i t i o n s  re1  a t i n g  t o  such employment . 

12.08 - Educat ion Leave * 
If r equ i red  by t h e  H o s p i t a l ,  an employee s h a l l  be e n t i t l e d  t o  leave  
o f  absence w i t h  pay and w i t h o u t  l o s s  o f  s e n i o r i t y  and b e n e f i t s  t o  
w r i t e  examinat ions t o  upgrade h i s  o r  her  employment q u a l i f i c a t i o n s .  

Where employees a re  requ i red  by t h e  Hosp i t a l  t o  t a k e  courses t o  
upgrade o r  acqu i re  new e m p l o k 2 n t  q u a l i f i c a t i o n s ,  t h e  H o s p i t a l  s h a l l  
pay t h e  f u l l  c o s t s  assoc ia ted  w i t h  t h e  courses. 

* Subject  t o  ope ra t i ona l  requirements,  t h e  Hosp i t a l  w i l l  make every 
reasonable e f f o r t  t o  g r a n t  requests f o r  necessary changes t o  an 
employee's schedule t o  enable at tendance a t  a recogn ized  up- grading 
course o r  seminar r e l a t e d  t o  employment w i t h  t h e  H o s p i t a l .  

ARTICLE 13 
SICK LEAVE AND INJURY PAY 

13.01(a) - Sick Leave * 
Sick leave  means t h e  p e r i o d  o f  t ime  an employ,e_e..is p e r m i t t e d  t o  be 
absent f rom work w i t h o u t  l o s s  o f  r e g u l a r  pay by v i r t u e  of be ing  s i c k  
o r  d i sab led  o r  r e q u i r e d  by Employer o r  Medical O f f i c e r  o f  Hea l t h  t o  
remain away f rom work because o f  exposure t o  con tag ious  disease, o r  
because o f  an acc iden t  f o r  which compensation i s  n o t  payable under 
t h e  Workerls Compensation Act.  

13.01(b) S ick  leave  w i l l  be g ran ted  on t h e  f o l l o w i n g  bas is :  

( i )  Du r i ng  t h e  f i r s t  yea r  o f  employment, one day s i c k  l e a v e  f o r  each 
completed month o f  se rv i ce ;  

( i i )  Twelve days' s i c k  l eave  pe r  yea r  of s e r v i c e  t o  each employee hav ing  
twe l ve  months o r  more cont inuous serv ice ;  

( i i i )  Any unused p o r t i o n  of  s i c k  l eave  i n  any yea r  o f  s e r v i c e  w i l l  be 
cumula t i ve  up t o  a maximum o f  one hundred and f o r t y  work ing  days; 

( i v )  Absence f o r  s ickness o r  acc iden t  compensable by t h e  Worker's 
Compensation Board w i l l  n o t  be charged aga ins t  s i c k  l e a v e  c r e d i t s .  

( v )  E f f e c t i v e  1979 11 01 s i c k  leave  c r e d i t s  w i l l  accumulate a t  t h e  r a t e  
o f  one and one h a l f  days f o r  each completed month o f  s e r v i c e  o r  18 
days pe r  year,  whichever i s  app l i cab le .  



13.01(c) A deduct ion s h a l l  be made from accumulated s i c k  leave f o r  a l l  
working days absent f o r  s i c k  leave as def ined i n  13.01. 
Except f o r  d ismissal  f o r  cause, an employee who has completed two 
years o f  continuous serv ice,  s h a l l  on te rminat ion  o f  employment, 
rece ive  one-half  (maximum s i x t y  days) o f  h i s  unused s i ck  leave 
c r e d i t s  a t  t he  employee's cur ren t  r a t e  o f  pay. This  w i l l  apply t o  
a l l  employees except f o r  an employee who r e t i r e s  under the  terms of  
t he  Hosp i ta ls  o f  Ontar io  Pension Plan. An employee who r e t i r e s  
under t h e  terms o f  t he  Hosp i ta ls  o f  Ontar io  Pension Plan s h a l l  
receive 50% o f  the accumulation o f  unused s ick  leave c r e d i t s  ( a t  t h e  
employee's cu r ren t  r a t e  o f  pay) w i t h  no l i m i t .  I n  the  event o f  the  
death o f  an employee p r i o r  t o  te rminat ion  o f  employment, h i s  
personal representa t ive  i s  e n t i t l e d  t o  rece ive  payment o f  t h e  
g r a t u i t y  as ca l cu la ted  t o  the  da te  o f  death. ExceDt f o r  d ismissal  
f o r  cause, a new employee h i r e d  a f t e r  1979 10 02 

, 

. -  
o r  more years  o f  serv ice,  s h a l l  on te rminat  
rece ive  one h a l f  (maximum s i x t y  days) o f  h i s  
c r e d i t s  a t  t he  employee's cur ren t  r a t e  o f  pay. 

H.O.O.D.I.P. * 
* E f f e c t i v e  1987 02 09 t h e  Hosp i ta ls  o f  Ontaric 

P1 an becomes e f f e c t i v e  and: 

a) The Hosp i ta l  w i  11 assume t o t a l  responsi b i  1 i t y  

tho has completed 5 
on o f  employment, 
unused s i ck  leave 

D i s a b i l i t y  Income 

f o r  p rov id ing  and 
funding .a shor t- term s i c k  leave p lan  equivalent  t o  t h a t  described i n  
t h e  1984 Hosp i ta ls  o f  Ontar io  D i s a b i l i t y  Income Plan Brochure. 

The Hosp i ta l  w i l l  pay 75% o f  t he  b i l l e d  premium towards coverage o f  
e l i g i b l e  employees under t h e  l ong  term d i s a b i l i t y  p o r t i o n  o f  t h e  
Plan (HOODIP or an equ iva len t  plan),  t h e  employee paying t h e  balance 
o f  t h e  b i l l e d  premium through p a y r o l l  deduction. For t h e  purpose o f  
t r a n s f e r  t o  t h e  shor t  term p o r t i o n  o f  t he  d i s a b i l i t y  program, 
employees on t h e  p a y r o l l  as o f  t h e  e f f e c t i v e  da te  o f  t h e  t r a n s f e r  
wi th  th ree  months or more o f  se rv i ce  s h a l l  be deemed t o  have th ree  
months o f  service. 

E f f e c t i v e  the  f i r s t  o f  t h e  month f o l l o w i n g  the t r a n s f e r  a l l  e x i s t i n g  
s i c k  leave p lans i n  t h e  a f fec ted  Hosp i ta ls  s h a l l  be terminated and 
any prov is ions  r e l a t i n g  t o  such plans s h a l l  be n u l l  and vo id  under 
t h e  respect ive  C o l l e c t i v e  Agreements except as t o  those prov is ions  
r e l a t i n g  t o  pay-out o f  unused s i ck  leave b e n e f i t s  which are  
s p e c i f i c a l l y  dea l t  w i t h  here i  na f te r .  

b )  

c )  E x i s t i n g  s i ck  leave c r e d i t s  f o r  each employee s h a l l  be converted t o  
a s i c k  leave bank t o  t h e  c r e d i t  o f  the  employee. The " s i ck  leave 
bank'' s h a l l  be u t i l i z e d  to :  



(1) supplement payment f o r  l o s t  s t r a i g h t  t ime wages on s ick  leave 
days under the  new program which would otherwise be a t  l ess  
than f u l l  wages o r  no wages and, 

(2)  where a pay-out p rov i s ion  ex is ted  under the  former s i ck  leave 
p lan  i n  t he  C o l l e c t i v e  Agreement, pay-out on t e rm ina t i on  of 
employment s h a l l  be t h a t  po r t i on  o f  any unused s i ck  leave 
days under the  former cond i t ions  r e l a t i n g  t o  pay-out. 

- T  

(3 )  where, as o f  the  e f f e c t i v e  date o f  t rans fe r ,  an employee does 
not  h a s  the  requ i red  serv ice  t o  q u a l i f y  f o r  pay-out on 
te rminat ion ,  h i s  e x i s t i n g  s i ck  leave c r e d i t s  as o f  t h a t  date 
s h a l l  nevertheless be converted t o  a s i c k  leave bank i n  
accordance w i t h  t h e  foregoing and he s h a l l  be e n t i t l e d ,  on 
te rminat ion ,  t o  tha t  p o r t i o n  o f  any unused s i c k  leave days 
p r o v i d i n g  he subsequently achieves t h e  necessary serv ice  t o  
q u a l i f y  him f o r  pay-out under the  cond i t ions  r e l a t i n g  t o  such 
pay-out 

( 4 )  an employee who, as o f  t h e  e f f e c t i v e  date o f  t r a n s f e r ,  has 
accumulated s i c k  leave c r e d i t s  and i s  prevented from working 
f o r  t h e  Hosp i ta l  on account o f  an occupational i l l n e s s  o r  
acc ident  t h a t  i s  recognized by the  Workers ' Compensation 
Board as compensable w i t h i n  t h e  meaning o f  t he  Workers' 
Compensation Act, < the  Hosp i ta l ,  on a p p l i c a t i o n  from the  
employee w i l l  supplement t h e  award made by t h e  Workers' 
Compensation Board f o r  l o s s  o f  wages t o  t h e  employee by such 
amount t h a t  t he  award o f  t h e  Workers' Compensation Board f o r  
l o s s  o f  wages, together  w i t h  the  supplementation o f  the  
H o s p i t a l , -w i l l  equal 100% o f  the employee's ne t  earnings, t o  
t h e  l i m i t  o f  t he  employee's accumulated s i ck  leave c r e d i t s .  

__ - 

d)  There s h a l l  be no pay deduct ion from an employee's regu la r  scheduled 
s h i f t  when an employee has completed any p o r t i o n  o f  t he  s h i f t  p r i o r  
t o  going on s i c k  leave b e n e f i t s  o r  Worker's Compensation benef i ts .  

e) The Hosp i ta l  f u r t h e r  agrees t o  pay employees an amount equal t o  any 
l o s s  o f  b e n e f i t s  under HOODIP f o r  t h e  f i r s t  two days o f  t h e  f o u r t h  
and subsequent pe r iod  o f  absence i n  any calendar year. 

Note: Provis ions 13.c)(3) and 13.c)(4) s h a l l  apply f o r  t he  sho r t  and 
long- term d i s a b i l i t y  p lan  t o  those employees i n  t h e  f u l l - t i m e  
C o l l e c t i v e  Agreements who are  now on an accumulating s i c k  leave 
p l  an. 

13.02 - I n j u r y  Pay 

I f  an employee i s  i n j u r e d  on t h e  j o b  and h i s  superv isor  excuses him 
from f u r t h e r  duty f o r  t h e  balance o f  h i s  s h i f t ,  t h e  employee's 
regu lar  r a t e  o f  pay s h a l l  cont inue f o r  t h e  balance o f  t h a t  s h i f t  and 
the re  s h a l l  be no deduct ion from s i ck  leave o r  o ther  c r e d i t s .  



ARTICLE 14 
HOURS OF WORK 

14.01 - D a i l y  and Weekly Hours o f  Work 

The standard work day f o r  a l l  employees s h a l l  be 7 1 / 2  hours 
exc lus ive  o f  1 /2  hour unpaid meal break, and the  standard work week 
s h a l l  be 37 1/2 hours. The meal per iod  s h a l l  be an un in ter rup ted  
per iod  except i n  cases o f  emergency. This means t h a t  employees must 
repo r t  t o  t h e i r  respect ive  superv isors i n  uni form and remain i n  
uni form f o r  t he  f u l l  working s h i f t .  

14.02 - Rest Periods 

The Hosp i ta l  w i l l  schedule one f i f t e e n  minute r e s t  pe r iod  f o r  each 
f u l l  h a l f  scheduled s h i f t .  . 

14.03 - Add i t iona l  Rest Periods 

When an employee performs author ized overtime work o f  a t  l e a s t  th ree  
(3)  hours d u r a t i o n r t h e  Hosp i ta l  w i l l  schedule a r e s t  peri-od o f  
f i f t e e n  (15) minutes durat ion.  

ARTICLE 15 
PREMIUM PAYMENT 

15.01 - D e f i n i t i o n  o f  Reaular S t ra iah t  Time Rate of Pav 

The regu lar  s t r a i g h t  t ime r a t e  o f  pay i s  t h a t  p rescr ibed i n  wage 
schedule A o f  t h e  C o l l e c t i v e  Agreement. 

15.02 - D e f i n i t i o n  o f  Overtime 

Work i n  excess o f  an employee's normal work hours i n  any day o r  i n  
any week performed on the  a u t h o r i z a t i o n  o f  t h e  Department Head, 
s h a l l  be overtime. 

15.03 - Overtime Premium and No Pyramidins 

The overt ime r a t e  s h a l l  be t ime and one-half  t h e  employee's s t r a i g h t  
t ime  hou r l y  ra te .  

Overtime premium w i l l  no t  be dup l i ca ted  nor  pyramided nor  s h a l l  
o the r  premiums be dup l ica ted  nor pyramided nor  s h a l l  t h e  same hours 
worked be counted as p a r t  o f  t h e  normal work week and a l s o  as hours 
f o r  which the  overt ime premium i s  paid. 

15.04 - Time O f f  i n  L ieu  o f  Overtime 

Employees who work overt ime w i l l  not  be requ i red  t o  take  t ime o f f  i n  
regu lar  hours t o  make up f o r  overt ime worked. 

Time o f f  i n  l i e u  may be taken on a mutua l ly  agreed upon basis  
between t h e  employee and the  Hosp i ta l ;  such t ime o f f  w i l l  be the  
equ iva len t  o f  t h e  premium r a t e  t h e  employee has earned fo r  working 
overtime. The Hosp i ta l  s h a l l  r e v e r t  t o  payment o f  premium r a t e  if 
t ime  o f f  i s  no t  taken w i t h i n  s i x t y  (60) calendar days. 



15.05 - Report ing Pay 

Employees who repo r t  f o r  any scheduled s h i f t  w i l l  be guaranteed a t  
l e a s t  f o u r  (4)  hours o f  work, o r  i f  no work i s  a v a i l a b l e  w i l l  be 
pa id  a t  l e a s t  f o u r  ( 4 )  hours except when work i s  not  a v a i l a b l e  due 
t o  cond i t i ons  beyond the  c o n t r o l  o f  the  Hospi ta l .  The r e p o r t i n g  
allowance o u t l i n e d  as he re in  s h a l l  not  apply whenever an employee 
has received p r i o r  n o t i c e  no t  t o  repo r t  f o r  work. 

15;06 - Call-Back 

An employee who i s  c a l l e d  back t o  work ou ts ide  h i s  normal working 
hours a f t e r  l eav ing  t h e  h o s p i t a l  premises w i l l  be p a i d  one and one 
h a l f  t imes h i s  regu lar  s t r a i g h t  t ime r a t e  o f  pay f o r  a l l  hours 
worked on C a l l  Back w i t h  a minimum payment equivalent  t o  th ree  hours 
pay a t  one and one h a l f  t imes the  regu lar  s t r a i g h t  t ime r a t e  o f  
Pay 

_ -  15.07 - Standby * __ - 
* An employee who i s  requ i red  t o  remain ava i l ab le  f o r  du ty  on standby, 

ou ts ide  t h e  normal working hours f o r  t h a t  p a r t i c u l a r  employee, s h a l l  
rece ive  standby pay i n  t h e  amount o f  $2.00 per  hour f o r  a l l  hours on 
standby . 

* Standby pay s h a l l ,  however, cease where an employee i s  c a l l e d  i n t o  
work under A r t i c l e  15.06 above and works du r ing  t h e  pe r iod  o f  
standby. 

15.08 - Temporary Transfer  

Where an employee i s  assigned temporar i l y  t o  perform t h e  d u t i e s  and 
assume t h e  r e s p o n s i b i l i t i e s  o f  a h igher  paying p o s i t i o n  i n  t h e  
barga in ing  u n i t  f o r  a pe r iod  i n  excess o f  one-half o f  a s h i f t ,  he 
s h a l l  be p a i d  t h e  r a t e  i n  t h e  higheE sa la ry  range immediately above 
h i s  cu r ren t  r a t e  from t h e  commencement o f  t he  s h i f t  on which he was 
assigned t h e  job. 

Where a Hosp i ta l  t empora r i l y  assigns an employee t o  c a r r y  ou t  t h e  
assigned r e s p o n s i b i l i t i e s  o f  a c l a s s i f i c a t i o n  ou ts ide  t h e  barga in ing  
u n i t  f o r  a pe r iod  i n  excess o f  one-half  o f  one s h i f t ,  t h e  employee 
s h a l l  rece ive  an allowance o f  $3.00 f o r  each s h i f t  f rom t h e  t ime o f  
t h e  assignment . 

15.09 - S h i f t  Premium * 
* E f f e c t i v e  1985 09 29 a s h i f t  premium of.  .354 per hour w i l l  be pa id  

f o r  a l l  hours worked where t h e  m a j o r i t y  o f  hours scheduled f a l l  
between 15 :OO and 07:OO. 

* E f f e c t i v e  1986 10 10 a s h i f t  premium o f  .45# per  hour w i l l  be pa id  
f o r  a l l  hours worked where t h e  m a j o r i t y  o f  hours scheduled f a l l  
between 15:OO and 07:OO. 



15.10 - Trans fe r  t o  Lower Paying C l a s s i f i c a t i o n  

I f  a t r a n s f e r  o f  an employee t o  a c l a s s i f i c a t i o n  c a r r y i n g  a lower  
s a l a r y  r a t e  i s  made a t  t h e  request  of  such employee, such employee 
s h a l l  be p a i d  a t  a r a t e  i n  t h e  sa la r y  range of h i s  new p o s i t i o n ,  
c o n s i s t e n t  w i t h  h i s  s e n i o r i t y ,  a b i l i t y  and q u a l i f i c a t i o n s .  

ARTICLE 16 
HOLIDAYS 

16.01 - Number o f  Ho l idays  -- JQ 

There s h a l l  be e leven (11) ho l i days  and these h o l i d a y s  a re  se t  ou t  
i n  t h e  l o c a l  Appendix. 

Should t h e  H o s p i t a l  be requ i red  t o  observe an a d d i t i o n a l  pa id  
h o l i d a y  as a r e s u l t  o f  l e g i s l a t i o n ,  i t  i s  understood t h a t  one o f  t he  
e x i  s t i n g  ho l  i d a y s  recognized by t h e  Hosp i t a l  s h a l l  be e s t a b l  i shed as 
t h e  l e g i s l a t e d  h o l i d a y  a f t e r  d iscuss ion  w i t h  t h e  Union, so t h a - t h e  
H?%.pital's o b l i g a t i o n  t o  p rov ide  t h e  number o f  p a i d  h o l i d a y s  as 
no ted  above remains unchanged. 

16.02 - D e f i n i t i o n  o f  Ho l iday  Pay * 
* Ho l iday  pay, f o r  an employee work ing t h e  standard hours per  day, as  .e *. 

s e t  o u t  i n  p r o v i s i o n  14.01, i s  d e f i n e d  as  t h e  amount o f  
s t r a i g h t - t i m e  h o u r l y  pay e x c l u s i v e  o f  s h i f t  premium which an 
employee would have rece ived  had he worked a normal s h i f t  on t h e  
ho l  i day i n  quest ion.  

I n  o rde r  t o  q u a l i f y  f o r  h o l i d a y  pay f o r  any ho l i day ,  as s e t  out  i n  
t h e  Local  Appendix (L-6.01), an employee must complete h i s / h e r  
scheduled s h i f t  on each o f  t h e  work ing days immediate ly  p r i o r  t o  and 
f o l l o w i n g  t h e  h o l i d a y  except where absence on one o r  b o t h  o f  t h e  
s a i d  q u a l i f y i n g  days i s  due t o  a s a t i s f a c t o r y  reason. 

An employee who was scheduled t o  work on a ho l i day ,  as s e t  ou t  i n  
t h e  Local  Appendix (L-6.01), and i s  absent s h a l l  n o t  be e n t i t l e d  t o  
h o l i d a y  pay t o  which she would o therw ise  be e n t i t l e d  un less  such 
absence was due t o  a s a t i s f a c t o r y  reason. 

An employee who q u a l i f i e s  t o  r ece i ve  pay f o r  any h o l i d a y  w i l l  n o t  be 
e n t i t l e d ,  i n  t h e  event of  i l l n e s s  t o  r e c e i v e  s i c k  pay i n  a d d i t i o n  t o  
h o l i d a y  pay i n  respect  of  t h e  same day. 

16.03 - Payment f o r  Working on a Ho l iday  

An employee who i s  r equ i red  t o  work on a 'des igna ted  h o l i d a y  as se t  
ou t  i n  c l ause  L-6.01 s h a l l  be p a i d  one and one- ha l f  t imes  h i s  
r e g u l a r  s t r a i g h t  t ime r a t e  o f  pay, exc lus i ve  o f  s h i f t  premiums, f o r  
a l l  t ime  so worked. I n  add i t i on ,  he s h a l l  be g ran ted  a l i e u  day o f f  
a t  h i s  r e g u l a r  s t r a i g h t  t ime r a t e  o f  pay w i t h i n  t h i r t y  days o f  t he  
day on which t h e  h o l i d a y  i s  observed a t  a t ime  m u t u a l l y  agreed upon 
by b o t h  t h e  employee and t h e  employee's superv isor .  



16.04 - Payment f o r  Working Overtime on a Hol iday 

Where an employee i s  requ i red  t o  work authorized overt ime i n  excess 
o f  h i s  r e g u l a r l y  scheduled hours on a pa id  hol iday,  such employee 
s h a l l  receive t w i c e  h i s  regu la r  s t r a i g h t  t ime hou r l y  r a t e  f o r  such 
author i zed overtime. 

ARTICLE 17 
VACATIONS 

17.01 - F u l l  t ime Vacation Ent i t lement  * 
*i i E f f e c t i v e  1986 10 10; 

An employee who has completed l e s s  than one (1) year  o f  continuous 
se rv i ce  as o f  09 30 of t he  cu r ren t  year s h a l l  be e n t i t l e d  t o  two 
weeks annual vacat ion; payment f o r  such vacat ion s h a l l  be prorated 

- -  in-accordance w i t h  h i s /he r  serv ice.  - - - . __ 

An employee who has completed one (1)  year  but  l ess  than 3 years  o f  
cont inuous serv ice  p r i o r  t o  t he  sa id  date, s h a l l  be e n t i t l e d  t o  2 
weeks' annual vacation, w i t h  pay. 

An employee who has completed th ree  (3 )  years bu t  l e s s  than e i g h t  
(8)  years o f  continuous serv ice  p r i o r  t o  t he  s a i d  date, s h a l l  be 
e n t i t l e d  t o  3 weeks' annual vacation, w i t h  pay. 

An employee who has completed e igh t  (8) years b u t  l e s s  than 
seventeen (17) years  of continuous serv ice p r i o r  t o  t he  s a i d  date, 
s h a l l  be e n t i t l e d  t o  4 weeks' annual vacat ion w i t h  pay. 

An employee who has completed seventeen (17) years o r  more o f  
cont inuous serv ice  p r i o r  t o  t h e  s a i d  date, s h a l l  be e n t i t l e d  t o  f i v e  
(5 )  weeks' annual vacation, w i th  pay. 

Vacat ion pay s h a l l  be ca l cu la ted  on t h e  bas is  o f  t h e  employee's 
regu la r  s t r a i g h t  t ime r a t e  o f  pay t imes t h e i r  normal weekly hours o f  
work, sub jec t  t o  t h e  a p p l i c a t i o n  o f  A r t i c l e  9.04, E f f e c t  o f  
Absence. 

17.02 - Work During Vacat ion 

Should an employee who has commenced h i s  scheduled vacat ion and 
agrees upon request by the  Hosp i ta l  t o  r e t u r n  t o  perform work du r ing  
t h e  vacat ion  period, t he  employee sha l l  be p a i d  a t  t he  r a t e  o f  one 
and one h a l f  (1 1/2) t imes h i s  basic s t r a i g h t  t ime r a t e  f o r  a l l  
hours so worked. To replace t h e  o r i g i n a l l y  scheduled days on which 
such work was performed, the  employee w i l l  rece ive  (1 )  vacat ion l i e u  
day o f f  f o r  each day on which he has so worked. 



17.tJ3 - I l l n e s s  Dur ing Vacat ion * 
* Where an employee's scheduled vaca t i on  i s  i n t e r r u p t e d  due t o  se r i ous  

i l l n e s s ,  which commenced p r i o r  t o  and cont inues i n t o  t h e  scheduled 
vaca t ion  per iod ,  t h e  pe r i od  o f  such i l l n e s s  s h a l l  be cons idered s i c k  
1 eave. 

Where an employee's scheduled vaca t i on  i s  i n t e r r u p t e d  due t o  se r i ous  
i l l n e s s  r e q u i r i n g  t h e  employee t o  be an i n - p a t i e n t  i n  a h o s p i t a l ,  
t h e  p e r i o d  o f  such h o s p i t a l i z a t i o n  s h a l l  be cons idered s i c k  leave.  

The p o r t i o n  o f  t h e  employee's vaca t ion  which-is deemed t o  be s i c k  
leave  under t h e  above p r o v i s i o n s  w i l l  n o t  be counted aga ins t  t h e  
empl oyee ' s v a c a t i  on c r e d i t s  . 

ARTICLE 18 
HEALTH AND WELFARE 

- - __  - _- __ 18.01 __ - Insured B e n e f i t s  '* - -  

The Hosp i t a l  agrees, d u r i n g  t h e  t e rm  o f  t he  C o l l e c t i v e  Agreement, t o  - 

c o n t r i b u t e  towards t h e  premium coverage o f  p a r t i c i p a t i n g  employees i n  
t h e  a c t i v e  employ o f  t h g  Hosp i t a l  under t h e  insurance p lans  s e t  o u t  
below sub jec t  t o  t h e i r  r espec t i ve  terms and c o n d i t i o n s  i n c l u d i n g  any 
enro l lment  requi rements:  

. - ( a )  The H o s p i t a l  agrees t o  
coverage o f  e l i g i b l e  emp 
under t h e  O n t a r i o  Hea l t h  

* (b )  The H o s p i t a l  agrees t o  
coverage o f  e l i g i b l e  emp 
under t h e  B lue  Cross Sei 
another  c a r r i e r .  

pay 100% o f  t h e  b i l l e d  premium towards 
oyees i n  t h e  a c t i v e  employ o f  t h e  H o s p i t a l  
Insurance Plan. - 

pay 100% o f  t h e  b i l l e d  premium towards 
oyees i n  t h e  a c t i v e  employ o f  t h e  H o s p i t a l  
i - P r i  va te  P1 an o r  comparable coverage w i th  

( c )  The H o s p i t a l  agrees t o  c o n t r i b u t e  75% o f  t h e  b i l l e d  premium towards 
coverage o f  e l i g i b l e  employees i n  t h e  a c t i v e  employ o f  t h e  H o s p i t a l  
under t h e  e x i s t i n g  B lue  Cross Extended Hea l t h  Care B e n e f i t s  P lan  o r  
comparable coverage w i t h  another  c a r r i e r  p r o v i d i n g  f o r  $10.00 
( s i n g l e )  and $20.00 ( f a m i l y )  deduc t i b l e ,  p r o v i d i n g  t h e  ba lance o f  
m o n t h l y  premiums a r e  p a i d  by  t h e  employee t h r o u g h  p a y r o l l  

* deduct ions. I n  a d d i t i o n  t o  t h e  standard b e n e f i t s ,  coverage w i l l  
i n c l u d e  v i s i o n  c a r e  (maximum $60.00 every 24 months) as w e l l  as a 
hea r i ng  a i d e  al lowance ( l i f e t i m e  maximum $300 per  i n d i v i d u a l ) .  

( d )  The H o s p i t a l  agrees t o  c o n t r i b u t e  90% o f  t h e  b i l l ' e d  premium towards 
coverage o f  e l i g i b l e  employees i n  t h e  a c t i v e  employ o f  t h e  H o s p i t a l  
under H.O.O.G.L.1 .P. o r  such o t h e r  group l i f e  insurance  p l a n  
c u r r e n t l y  i n  e f f e c t  p r o v i d i n g  t h e  balance o f  t h e  month ly  premium i s  
p a i d  by t h e  employee through p a y r o l l  deduct ions. 



(e )  The Hosp i ta l  agrees t o  c o n t r i b u t e  50% o f  t h e  b i l l e d  premiums towards 
coverage o f  e l i g i b l e  employees i n  t he  a c t i v e  employ o f  t h e  Hosp i ta l  
under t h e  Blue Cross #9 Dental Plan o r  comparable coverage wi th  
another c a r r i e r  (based on the  cu r ren t  ODA fee  schedule as i t  may be 
updated from t ime t o  t ime)  p rov id ing  t h e  balance o f  t h e  monthly 
premium i s  pa id  by the employee through p a y r o l l  deduction. 

18.02 - Change o f  C a r r i e r  

It i s  understood t h a t  t he  Hosp i ta l  may a t  any t ime s u b s t i t u t e  
another c a r r i e r  f o r  any p lan  (o the r  than OHIP) prov ided the  benef i ts  
conferred thereby are not i n  t o t a l  decreased. Before making such a 
subs t i t u t i on ,  the  Hosp i ta l  s h a l l  n o t i f y  t h e  Union t o  exp la in  the  
proposed change and t o  asce r ta in  the  views o f  the  employees. Upon a 
request by the  Union, the  Hosp i ta l  s h a l l  p rov ide  t o  th'e Union, f u l l  
s p e c i f i c a t i o n s  o f  t he  b e n e f i t  programmes contracted f o r  and i n  
e f f e c t  f o r  empl oyees covered he re i  n .  

18.03 - Pension 
. -- ._ - 

A l l  present employees e n r o l l e d  i n  t h e  Hosp i ta l ' s  pension p lan s h a l l  
mainta in t h e i r  enrolment i n  t h e  p lan  subject  t o  i t s  terms and 
condi t ions.  New employees and employees not  yet e l i g i b l e  f o r  
membership i n  t he  p lan  sha l l ,  as a cond i t i on  o f  employment, e n r o l l  
i n  t he  p lan  when e l i g i b l e  i n  accordance w i t h  i t s  terms and 
cond i t ions  . 

.--- -, - .  
ARTICLE 19 

HEALTH AND SAFETY 

19.01 - Heal th and Safety Committee 

(a )  The Hosp i ta l  and the  Union agree t h a t  they  mutua l ly  des i re  t o  
main ta in  standards o f  sa fe ty  and hea l th  i n  t h e  Hosp i ta l  i n  order  t o  

, prevent accidents, i n j u r y  and i l l n e s s .  

(b )  Recognizing i t s  r e s p o n s i b i l i t i e s  under t h e  app l i cab le  l e g i s l a t i o n ,  
t h e  Hosp i ta l  agrees t o  accept as a member o f  i t s  Accident Prevent ion - Heal th and Safe ty  Committee a t  l e a s t  one rep resen ta t i ve  selected 
o r  appointed by t h e  Union from amongst barga in ing  u n i t  employees. 

( c )  Such Committee s h a l l  i d e n t i f y  p o t e n t i a l  dangers and hazards, 
i n s t i t u t e  means o f  improving hea l th  and sa fe ty  programs and 
recommend ac t ions  t o  be taken t o  improve cond i t i ons  r e l a t e d  t o  
sa fe ty  and heal th.  

(d )  The Hosp i ta l  agrees t o  co-operate reasonably i n  , p rov id ing  necessary 
i n fo rma t ion  t o  enable the  Committee t o  f u l f i l l  i t s  func t ions .  



( e )  Meetings s h a l l  be h e l d  every second month o r  more f r e q u e n t l y  a t  
t h e  c a l l  o f  t h e  c h a i r  i f  requi red.  The Committee s h a l l  ma in ta i n  
minutes o f  a l l  meet ings and make t h e  same a v a i l a b l e  f o r  review. 

( f )  Any rep resen ta t i ve  appointed o r  se lec ted  i n  accordance w i t h  19.01(b) 
hereof  s h a l l  serve f o r  a t e rm  o f  one calendar year  f rom t h e  da te  o f  
appointment which may be renewed f o r  f u r t h e r  pe r i ods  o f  one year. 
Time o f f  f o r  such r e p r e s e n t a t i v e ( s )  t o  a t t end  meet ings o f  t h e  
Accident Preven t ion  - Hea l t h  and Safe ty  Committee i n  accordance wi th 
t h e  f o rego ing  s h a l l  be granted and any r e p r e s e n t a t i v e ( s )  a t t e n d i n g  
such meetings d u r i n g  t h e i r  regu : r ly  scheduled hours o f  work s h a l l  
no t  l o s e  r e g u l a r  earn ings as a r e  as u l t  o f  such attendance. 

( 9 )  The Union agrees t o  endeavour t o  0bta’i.n t h e  f u l l  co- opera t ion  o f  i t s  
membership i n  t h e  observa t ion  o f  a l l  s a f e t y  r u l e s  and p r a c t i c e s .  

19.02 - P r o t e c t i v e  Footwear 

E f f e c t i v e -1 9 8 5  01 01  and .on_.-that d a t e - f o r  each subs-equent ca1enda.r 
year,  t h e  H o s p i t a l  w i l l  p rov ide  $25 per  ca lendar  yea r  t o  each 
f u l l - t i m e  employee who i s  r equ i red  by t h e  Hosp i t a l ,  as de l i nea ted  
below, t o  wear s a f e t y  footwear  d u r i n g  t h e  course o f  h i s  d u t i e s .  

The Hosp i t a l  w i  11 requ i  r e  empl oyees per forming t h e  f o l l  owing 
f u n c t i o n s  t o  wear app rop r i a te  s a f e t y  footwear: 
1 ) Maintenance 
2 )  Grounds 
3) Ambulance 
4 )  Stores ( o n l y  where f r equen t l y  work ing i n  s to rage  areas).  
5) P o r t e r i n g  (as determined by t h e  H o s p i t a l )  heavy c a r t s  on 

a r e g u l a r  bas is ,  e.g., l i n e n  c a r t s ,  food wagons. 

ARTICLE 20 
COMPENSATION 

20.01 - Job C l a s s i f i c a t i o n  * 
When a new c l a s s i f i c a t i o n  (which i s  covered by t h e  terms o f  t h i s  
C o l l e c t i v e  Agreement) i s  es tab l i shed  by t h e  H o s p i t a l  , t h e  H o s p i t a l  
s h a l l  determine t h e  r a t e  o f  pay f o r  such new c l a s s i f i c a t i o n  and 
n o t i f y  t h e  l o c a l  Union o f  t h e  same. I f  t h e  l o c a l  Union chal lenges 
t h e  ra te ,  i t  s h a l l  have t h e  r i g h t  t o  reques t  a meet ing  w i t h  t h e  
Hosp i t a l  t o  endeavour t o  n e g o t i a t e  a m u t u a l l y  s a t i s f a c t o r y  r a te .  
Such request  w i l l  be made w i t h i n  t e n  (10) days a f t e r  t h e  r e c e i p t  o f  
n o t i c e  from t h e  H o s p i t a l  o f  such new occupat ional  c l a s s i f i c a t i o n  and 
ra te .  Any change m u t u a l l y  agreed t o  r e s u l t i n g  ‘from such meet ing 
s h a l l  be r e t r o a c t i v e  t o  t h e  da te  t h a t  . n o t i c e  o f  t h e  new r a t e  as 
g i ven  by t h e  Hosp i t a l .  I f  t h e  p a r t i e s  a re  unable t o  agree, t h e  
d i s p u t e  concern ing t h e  new r a t e  may be submi t ted t o  a r b i t r a t i o n  as 
p rov ided  i n  t h e  agreement w i t h i n  f i f t e e n  (15) days o f  such meeting. 



20.02 - 

The d e c i s i o n  o f  t h e  Board o f  A r b i t r a t i o n  (or  A r b i t r a t o r ,  as t h e  case 
may be) s h a l l  be based on t h e  r e l a t i o n s h i p  es tab l i shed  by comparison 
w i t h  t h e  r a t e s  f o r  o t h e r  c l a s s i f i c a t i o n s  i n  t h e  ba rga in i ng  u n i t ,  
hav ing regard  t o  t h e  requi rements of  such c l a s s i f i c a t i o n .  

* When t h e  H o s p i t a l  makes a s u b s t a n t i a l  change i n  t h e  j o b  con ten t  o f  
an e x i s t i n g  c l a s s i f i c a t i o n  w h i c h  i n  r e a l i t y  causes  such  
c l a s s i f i c a t i o n  t o  become a new c l a s s i f i c a t i o n ,  t h e  H o s p i t a l  agrees 
t o  meet w i t h  t h e  Union i f  requested t o  pe rm i t  t h e  Union t o  make 
rep resen ta t i on  w i t h  respec t  t o  t h e  app rop r i a te  r a t e  o f  pay. 

I f  t he  ma t te r  i s  no t  reso lved  f o l l o w i n g  t h e  meeting w i t h  t h e  Union 
t h e  m a t t e r  may be r e f e r r e d  t o  A r b i t r a t i o n  as p rov ided  i n  t h e  
agreement w i t h i n  f i f t e e n  (15) days o f  such meeting. The d e c i s i o n  o f  
t h e  Board of  A r b i t r a t i o n  (or  a r b i t r a t o r  as t he  case may be) s h a l l  be 

,based on t h e  r e l a t i o n s h i p  e s t a b l i s h e d  by comparison w i t h  t h e  r a t e s  
f o r  o the r  c l a s s i f i c a t i o n s  i n  t h e  barga in ing  u n i t  hav ing  regard  t o  
t h e  requirements o f  such c l a s s i f i c a t i o n s .  

The p a r t i e s  f u r t h e r  agree t h a t  any-change mu tua l l y  agreed t o  o r  
awarded as a r e s u l t  o f  a r b i t r a t i o n  s h a l l  be r e t r o a c t i v e  o n l y  t o  t h e  
da te  t h a t  t h e  Union r a i s e d  t h e  i s sue  w i t h  t h e  Hosp i t a l .  

* Notw i ths tand ing  t h e  f o rego ing  i f  as a r e s u l t  o f  compensable i l l n e s s  
o r  i n j u r y  covered by W.C.B. an employee i s  unable t o  c a r r y  ou t  t h e  
r e g u l a r  f u n c t i o n s  o f  h e r  p o s i t i o n ,  t h e  Hosp i t a l  may, sub jec t  t o  i t s  
ope ra t i ona l  requirements,  e s t a b l i s h  a spec ia l  c l a s s i f i c a t i o n  and 
s a l a r y  i n  an endeavour t o  p r o v i d e  t h e  employee w i t h  an o p p o r t u n i t y  
o f  con t inued  employment. Th i s  p r o v i s i o n  s h a l l  n o t  be const rued as a 
guarantee t h a t  such spec ia l  c l a s s i f i c a t i o n ( s )  w i l l  be made a v a i l a b l e  
o r  c o n t i  nued. 

Promotion t o  a Higher C l a s s i f i c a t i o n  

An employee who i s  promoted t o  a h i ghe r  r a t e d  c l a s s i f i c a t i o n  w i t h i n  
t h e  ba rga in i ng  u n i t  w i l l  be p laced  i n  t h e  range o f  t h e  h i ghe r  r a t e d  
c l a s s i f i c a t i o n  so t h a t  he s h a l l  r e c e i v e  no l e s s  an i nc rease  i n  wage 
r a t e  than  t h e  equ i va len t  o f  one s tep  i n  t h e  wage r a t e  of  h i s  
p rev ious  c l a s s i f i c a t i o n  (p rov ided  t h a t  he does n o t  exceed t h e  wage 
r a t e  o f  t h e  c l a s s i f i c a t i o n  t o  which he has been promoted.) 

20.03 - Wages and C l a s s i f i c a t i o n  Premiums 

The wage r a t e s  i n  e f f e c t  f o r  t h e  d u r a t i o n  o f  t h i s  C o l l e c t i v e  
Agreement s h a l l  be as se t  f o r t h  i n  Schedule " A"  a t tached t o  and 
fo rming  p a r t  o f  t h i s  C o l l e c t i v e  Agreement. A l l  wages w i l l  be 
expressed as an h o u r l y  r a te .  



ARTICLE 21 
DURATION 

#-- 
21.01 - Term * 

. . ,  

* h i s  Aarwment s h a l l  c o n t i w  i n  e f f w t  1 Q U  nQ 78 and c h a l l  

cont inue automat ica l l y  t h e r e a f t e r  dur ing  annual per iods o f  one year 
each, unless e i t h e r  p a r t y  n o t i f i e s  the  o ther  i n  w r i t i n g  not  e a r l i e r  
than th ree  calendar months p r i o r  t o  the normal t e rm ina t i on  date o f  
the C o l l e c t i v e  Agreement t h a t  i t  desi res t o  amend o r  te rminate  t h i s  
agreement . 
Notwithstanding t h e  foregoing prov is ions,  i n  t he  event t he  p a r t i e s  
t o  t h i s  Agreement agree t o  negot ia te  f o r  i t s  renewal through the  
process o f  cen t ra l  bargain ing,  e i t h e r  p a r t y  t o  t h i s  Agreement may 
g i ve  n o t i c e  t o  the  other  p a r t y  o f  i t s  des i re  t o  bargain f o r  
amendments on l o c a l  mat ters proposed f o r  i nco rpo ra t i on  i n  t h e  
renewal o f  t h i s  Agreement and negot ia t ions  on l o c a l  mat ters s h a l l  
take  p lace du r ing  t h e  pe r iod  from 120 t o  60 days p r i o r  t o  t h e  
te rminat ion  date of  t h i s  Agreement. Negot iat ions on c e n t r a l  mat ters 
s h a l l  take  p lace du r ing  the  per iod  commencing f o r t y - f i v e  days p r i o r  
t o  t he  te rm ina t i on  date o f  t h i s  Agreement. 

411, 
- 

It i s  understood and agreed t h a t  " l o c a l  m a t t e r s "  means those mat ters 
which have been determined by mutual agreement between t h e  c e n t r a l  

t o  t h i s  Agreement as being subjects f o r  l o c a l  barga in ing  d i r e c t l y  
between the  p a r t i e s  t o  t h i s  Agreement. It i s  a l s o  agreed t h a t  l o c a l  
barga in ing  s h a l l  be sub jec t  t o  such procedures t h a t  may be 
determined by mutual agreements between the  c e n t r a l  n e g o t i a t i n g  
committees r e f e r r e d  t o  above. For such purposes, i t  i s  f u r t h e r  
understood t h a t  t h e  c e n t r a l  nego t i a t i ng  committees w i l l  meet du r ing  
t h e  s i x t h  month p r i o r  t o  t he  month o f  te rminat ion  o f  t h i s  Agreement 
t o  convey t h e  i n t e n t i o n s  o f  t h e i r  p r i n c i p a l s  as t o  poss ib le  
p a r t i c i p a t i o n  i n  c e n t r a l  negot ia t ions ,  i f  any, and t h e  cond i t i ons  
f o r  such cen t ra l  bargaining. 

I nego t i a t i ng  committees respec t i ve l y  represent ing each o f  t h e  p a r t i e s  r 

Dated a t  S t ra t fo rd ,  Ontar io,  t h i s  day o f  1987 . 
FOR C.U.P.E. LOCAL 424 FOR STRATFORD GENERAL HOSPITAL 



SCHEDULE A 
3 r' 'SSIFICATION - .  

E f f e c t i v e  
date S t a r t  6 months 18 months 

Class 16 
Maintenance Engineer 

Class 15 
S h i f t  Engi neer 

Class 14 
Maintenance Person 

Class 13 
P a i n t e r  

Class 12 
Ambulance O f f i c e r /  
Medical Attendant 

dd* 
Class 11 
Registered Orthopedic 
Techno1 ogi s t  

Class 10 
Labor a t  ory Attendant 

13.41 1985 09 29 12.93 13.07 
1986 09 29 13.51 13.66 14 -01 

.. 

1985 09 29 12 -84 12 -96 13.17 
1986 09 29 13.42 13.54 13 -76 

1985 09 29 12.45 12.58 12 -87 
1986 09 29 13.01 13.15 13.45 

1985 09 29 12.16 
1986 09 29 12.71 

12.29 12 045 
12.84 13.01 

1985 09 29 12.06 12.21 12.40 
1986 09 29 12.60 12.76 12.96 

1985 09 29 11.61 11.68 11 -85 
1986 09 29 12.13 12 021 12.38 

1985 09 29 11.05 
1986 09 29 11.55 

Class 9 
Medical Attendant 1985 09 29 10.71 

11 019 Regi s t e r e d  Nu r s  i ng Ass i s t  ant  1986 09 29 bvI Storekeeper 8 
1985 09 29 10.52 
1986 09 29 10 099 

11.14 
11 -64 

10 -77 
11 -25 

10.64 
11 -12 

11 035 
11.86 

10.95 
11 044 

10.84 
11 033 



LSSIFICATION 

Class 7 
Washer Ex t rac to r /  
Operator 

- JaJ 

C l a s s  6 
Second Cook 

Class 5 
Baker, Po r te r  

Class 4 
Cook, Asst. Baker, 
Lab. Ass is tan t  
Pharmacist's Helper 

Class 3 
Non-Reg. Nursing Ass is tan t  

Class 2 
Speci a1 D i e t  Assi s tan t  
C.S.R. Aide 

Class 1 
Seamstress, X-Ray Aide 
Lab. Aide, Laundry Helper 
Pharmacy He1 per  
Ward Aide, D ie ta ry  Aide 

Students 

Category B 

Category A 

SCHEDULE A 

E f f e c t i v e  
date 

1985 09 29 
1986 09 29 

1985 09 29 
1986 09 29 

1985 09 29 
1986 09 29 

1985 09 29 
1986 09 29 

1985 09 29 
1986 09 29 

1985 09 29 
1986 09 29 

1985 09 29 
1986 09 29 

S t a r t  

10.45 
10.92 

10 010 
10 -55 

9 099 
10 044 

9.70 
10.14 

9.69 
10.13 

9 -50 
9 093 

9.48 
9 091 

1985 09 29 7 a 7 0  
1986 09 29 8.05 
1985 09 29 7 -98 
1986 09 29 8 -34 

6 months 

10 -56 
11 -04 

10.27 
10 -73 

10.07 
10 -52 

9 -84 
10 .28 

9 -78 
10 022 

9 -64 
10 007 

9 -61 
10.04 

18 months 

10 -76 
11.24 

10.63 
11 011 

10 -20 
10 -66 

10 -01 
10 -46 

9.88 
10 -32 

9.84 
10.28 

9.78 
10 2 2  



APPENDIX 1. 

LOCAL ISSUES 

STRATFORD GENERAL HOSPITAL 

(He re ina f t e r  c a l  l e d  t h e  "Hospi ta l  " )  

AND 

C.U.P.E. LOCAL 424 

S E R V I C E  AGREEMENT 

ARTICLE 1-1 RECOGNITION AND COVERAGE 

1-1.01 The H o s p i t a l  recognizes t h e  Union , . a s  t he  so le  and e x c l u s i v e  
ba rga in i ng  agency wi th  respec t  t o  a l l  mat te rs  p r o p e r l y  a r i s i n g  under 
t h i s  Agreement f o r  a l l  employees o f  t h e  Hosp i t a l  save and except 
foremen, f o r e l a d i e s  and persons o f  equal o r  h i ghe r  rank, o f f i c e  
s t a f f ,  nurses, s tudent  nurses i n  t r a i n i n g ,  medica l  s t a f f ,  X-Ray 
Technolog is ts ,  Labora to ry  Techno1 o g i s t s ,  persons r e y l  a r l y  employed 
f o r  n o t  more than  24 hours p e r  week and s tuden ts  t e m p o r a r i l y  
employed a f t e r  school hours o r  d u r i n g  vaca t ion  per iods .  

ARTICLE L-2 MANAGEMENT RIGHTS 

L-2 -01 The Union acknowledges t h a t  i t  i s  t h e  exc lus i ve  f u n c t i o n  o f  t h e  
Hosp i t a l  t o :  

( a )  ma in ta i n  order ,  d i s c i p l i n e  and e f f i c i e n c y ,  and t o  e s t a b l i s h  and 
en fo r ce  reasonable r u l e s  and r e g u l a t i o n s  govern ing t h e  conduct o f  
t h e  employee, which r u l e s  and r e g u l a t i o n s  a re  p r i m a r i l y  designed t o  
safeguard t h e  i n t e r e s t s  o f  t h e  Hosp i t a l  ; 

b )  h i r e ,  d ischarge,  c l a s s i f y ,  d i r e c t ,  t r a n s f e r ,  l a y  o f f ,  promote, 
demote, suspend o r  d i s c i p l i n e  employees,, p rov ided  t h a t  a c l a i m  o f  
d i s c r i m i n a t o r y  promotion, demotion o r  t r a n s f e r ,  o r  a c l a i m  t h a t  an 
employee has been d ischarged o r  d i s c i p l i n e d  w i t h o u t  j u s t  cause may 
be t h e  s u b j e c t  o f  a gr ievance and d e a l t  w i th  as h e r e i n a f t e r  
provided; and 

( c )  gene ra l l y  t o  operate t h e  S t r a t f o r d  General H o s p i t a l  i n  a manner 
c o n s i s t e n t  w i t h  t h e  o b l i g a t i o n s  o f  t h e  Hosp i t a l  t o  t h e  general  
p u b l i c  i n  t h e  community served. 

The H o s p i t a l  agrees t h a t  these f u n c t i o n s  w i l l  be exe rc i sed  i n  a 
manner c o n s i s t e n t  w i t h  t h e  o the r  p r o v i s i o n s  o f  t h i s  Agreement. 



Ai .CLE L-3 Uff ION SECURITY 

L-3.01 A l l  present employees o f  the Hosp i ta l  who are  members o f  t he  Union 
must main ta in  t h e i r  membership as a cond i t ion  o f  employment. A l l  
new employees must j o i n  the  Union w i t h i n  30 days o f  t h e i r  employment 
and mainta in membership as a cond i t i on  o f  employment, A l l  employees 
sha l l ,  as a c o n d i t i o n  o f  employment, be requi red t o  au thor ize  the  
Hospi ta l  on a form provided f o r  t h i s  purpose t o  deduct an i n i t i a t i o n  
fee  and from t h e i r  pay each month a sum equivalent  t o  the  amount of 
Union Dues t h a t  i s  un i fo rmly  l e v i e d  upon a l l  Union members i n  
accordance w i t h  the  c o n s t i t u t i o n  and by-laws o f  t he  Union. The 
f i r s t  deduct ion o f  such dues s h a l l  be made from t h e  f i r s t  pay 
received i n  t he  month f o l l o w i n g  the  date o f  h i r e  o f  t he  employee. 

The Hosp i ta l  s h a l l ,  du r i ng  t h e  1 i f e  o f  t h i s  Agreement, deduct as a 
cond i t i on  o f  employment, a sum equivalent  t o  dues as se t  by the  
Union from the  f i r s t  pay o f  each month o f  every employee. 

A l l  Union dues o r  fees c o l l e c t e d  as above s h a l l  be rem i t t ed  t o  t h e  
Treasurer o f  t h e  Union not  l a t e r  than the  t e n t h  day o f  t he  month 
fo l l ow ing  t h a t  i n  which such dues were deducted, accompanied by a 
l i s t  o f  a l l  employees f r o m  whose wages the  deduct ions have been 
made. 

Notwithstanding t h e  prov is ions  o f  the f i r s t  paragraph o f  t h i s  
A r t i c l e ,  t he  Hosp i ta l  s h a l l  not  be requi red t o  discharge o r  suspend 
any employee f o r  f a i l u r e  t o  comply f o r  reasons o the r  than t h e  
non-payment o f  i n i t i a t i o n  fee o r  regular  monthly Union dues. 

ARTICLE L-4 RETIREMENT AGE - PHYSICALLY HANDICAPPED 

L-4.01 Normal retirement age s h a l l  be 65 years f o r  employees. Upon 
n o t i f y i n g  t h e  Union, t h e  Hosp i ta l  may, however, cont inue t o  employ 
on a month t o  month basis,  any employee who has a t t a i n e d  r e t i r i n g  
age . 
Any employee covered by t h i s  Agreement who has g iven good and 
f a i t h f u l  se rv i ce  t o  the  Hosp i ta l  and who, through advancing years, 
o r  temporary disablement, i s  unable t o  perform h i s  regu la r  du t ies ,  
s h a l l  be g iven t h e  preference o f  any l i g h t  work a v a i l a b l e  a t  t h e  
sa la ry  payable a t  t h e  t ime f o r  the  p o s i t i o n  t o  which he i s  
ass i  gned . 

ARTICLE L-5 SCHEDULING 

L-5 -01 The Hosp i ta l  w i l l  prepare t h e  schedule o f  regu lar  working hours, 
s e t t i n g  f o r t h  t h e  regu lar  days and hours o f  work f o r  each employee 
i n  t h e i r  respect ive  department, and w i l l  post them a t  l e a s t  two 
weeks p r i o r  t o  t h e  commencement o f  the  f i r s t  work week covered by 
the  schedule. 



h 

When an employee's o r i g i n a l l y  scheduled days o f f  a re  re- scheduled 
w i t h i n  f o r t y - e i g h t  (48) hours o f  t he  o r i g i n a l l y  scheduled days o f f ,  
he s h a l l  be p a i d  over t ime a t  t h e  r a t e  of  t ime and one- ha l f  (1 1/2)  
f o r  a l l  hours worked on t h e  f i rs t  s h i f t  f o l l o w i n g  t h e  scheduled 
change . 
When schedu l ing  normal s h i f t  r o t a t i o n  changes t h e r e  s h a l l  n o t  be 
l e s s  than  two (2) f u l l  s h i f t s  between t h e  f i n i s h  and s t a r t  o f  such 
changes and where such change does occur t he  employee s h a l l  be p a i d  
over t ime a t  t h e  r a t e  o f  t ime and one- hal f  ( 1  1/2) f o r  t h e  p e r i o d  o f  
o v e r l a p  be tween t h e  a f o r e s a i d  t w o  ( 2 )  f u l l  s h i f t s  and t h e  
commencement o f  t h e  new sh i f t ,  

There s h a l l  be no s p l i t  s h i f t s  w i t h i n  a cont inuous twen ty- fou r  hour 
p e r i o d  . 
The H o s p i t a l  s h a l l  schedule n o t  more than seven ( 7 )  consecu t i ve  
days o f  work. 

Q 

L-6 DESIGNATION OF SPECIFIC HOLIDAYS * 

L-6-01 The Hosp i t a l  agrees t h a t  t h e r e  s h a l l  be no reduc t i on  i n  t h e  pay o f  
any employee i n  respec t  o f  t h e  f o l l o w i n g  Designated Ho l idays :  New 
Year's Day, Good F r i day ,  V i c t o r i a  Day, Dominion Day, C i v i c  Ho l iday ,  
Labour Day, Thanksgi v i  ng Day, Remembrance Day, Chr i  stmas Day and 

* Boxing Day. 

An e leven th  h o l i d a y  w i l l  be g iven  and t h i s  h o l i d a y  s h a l l  be t h e  
second Monday i n  February ( o r  He r i t age  Day i f  so proc la imed) .  A l l  
p r o v i s i o n s  rega rd ing  h o l i d a y s  as l a i d  down i n  A r t i c l e s  L-6.01, 
16.02, 16.03 w i l l  p r e v a i l  f o r  t h i s  e l even th  ho l i day .  

r *  

Where a r e g u l a r  s h i f t  commences t h e  n i g h t  p r i o r  t o  a des igna ted  
h o l i d a y  and con t inues  i n t o  t h e  ho l i day ,  o r  where a r e g u l a r  s h i f t  
commences on a des ignated h o l i d a y  and con t inues  i n t o  t h e  nex t  day, 
t h e  employee s h a l l  be p a i d  f o r  work performed as f o l l o w s :  

( i )  Where t h e  m a j o r i t y  o f  hours worked f a l l s  w i t h i n  t h e  ho l i day ,  a l l  
hours worked i n  t h e  s h i f t  s h a l l  be, f o r  payment purposes, cons idered  
t o  be t h e  ho l i day .  

( i i )  Where t h e  m a j o r i t y  o f  hours worked f a l l s  ou t s i de  t h e  h o l i d a y ,  a l l  
hours worked i n  t h e  s h i f t  s h a l l  be p a i d  f o r  a t  s t r a i g h t  t i m e  ra tes .  



An employee who i s  absent on a Designated Ho l iday  a f t e r  be ing  posted 
fo r  work f o r f e i t s  a l l  pay f o r  t h a t  day, un less prevented from doing 
so by reason o f  bereavement l eave  o r  as a r e s u l t  o f  v e r i f i e d  
s ickness f o r  a p e r i o d  n o t  exceeding two weeks e i t h e r  p r i o r  t o  o r  two 
weeks f o l l o w i n g  t h e  h o l i d a y  concerned. 

When a Designated Ho l iday  f a l l s  on an employee's day o f f  he s h a l l  be 
granted an a d d i t i o n a l  day o f f  w i t h i n  t h i r t y  days o f  t h e  day on which 
t h e  h o l i d a y  i s  observed a t  a t ime  mutua l l y  agreed upon by bo th  the  
employee and t h e  employee's superv isor .  

When a Designated Hol iday f a l l s  d u r i n g  an employee's assigned 
vaca t ion  p e r i o d  he s h a l l  be granted an a d d i t i o n a l  day o f f  w i t h i n  
t h i r t y  days o f  t h e  day on which he re tu rns  t o  work f rom h i s  vaca t ion  
a t  a t i m e  mu tua l l y  agreed upon by bo th  t h e  employee and t h e  
empl oyee' s superv isor .  

L-7 VACATIONS 

L-7 -01 Vacat ions s h a l l  be scheduled a t  t imes mu tua l l y  convenient  t o  - the 
Hosp i t a l  and t h e  employee. A vaca t ion  p lanner  w i l l  be made 
a v a i l a b l e  by January 15 i n  each department t o  enable employees t o  
request  i n  w r i t i n g  t h e i r  p r e f e r r e d  t i m e ( s )  f o r  vaca t ion .  Up t o  and 
i n c l u d i n g  March 31 i n  t h e  yea r  i n  which t h e  vaca t ion  i s  scheduled, 
employees s h a l l  be g iven  preference as t o  t h e  s e l e c t i o n  o f  t h e i r  
vaca t ions  on t h e  bas i s  o f  t h e i r  s e n i o r i t y .  Subsequent t o  March 31, 
employee requests  s h a l l  be granted on a f i rst-come f i rs t - se rved  
bas is .  Vacat ion t ime  w i l l  be a l l o t t e d  between t h e  months o f  May and 
September i n c l u s i v e ,  i f  poss ib le ,  and must be taken  be fo re  December 
31 i n  t h e  same yea r  un less some o the r  t ime  i s  m u t u a l l y  arranged 
between t h e  i n d i v i d u a l  employee and t h e  Hosp i t a l  p r i o r  t o  September 
30 . 

P 
F 

Vacat ion schedules s h a l l  be posted by May 01 o f  each yea r  and s h a l l  
n o t  be changed un less  mu tua l l y  agreed t o  by t h e  employee and t h e  
Hosp i t a l  . 

L-8 BULLETIN BOARDS 

L-8-01 The Hosp i t a l  agrees t o  extend t o  t h e  Union t h e  p r i v i l e g e  of  us i ng  
s i x  b u l l e t i n  boards, t o  be l o c a t e d  i n  t h e  Hosp i t a l  i n  a l o c a t i o n  
des i  gnated by t h e  H o s p i t a l  : (General Hosp i t a l  Laboratory ,  1 ; General 
Hosp i t a l  Basement Co r r i do r ,  1 ; 3 rd  F1 oor  R .E .C A., 1 ; R .E .C .U . 
Basement 1; Laundry, 1; Power P l a n t  1;) p rov ided  t h a t  t h e  use of  
such b u l l e t i n  boards s h a l l  be r e s t r i c t e d  t o  t h e  p o s t i n g  thereon  on l y  
o f  such n o t i c e s  as have been s igned by t h e  P res iden t  o r  o the r  
au tho r i zed  s i g n i n g  o f f i c e r  o f  t h e  Union and have rece i ved  p r i o r  
approval  o f  t h e  Hosp i t a l  through t h e  Execut ive D i r e c t o r  o r  someone 
des ignated by him. 



L-9 LOCAL BARGAINING COMMITTEE 

t-9.01 The Union may se lec t  a Union Negot ia t ing  Committee o f  
f ou r  employees. The Union s h a l l  in fo rm t h e  Hosp i ta l  
the  names o f  members o f  such Committee and changes 
t ime t o  t ime, p r i o r  t o  any meeting w i t h  the  Hospi ta l .  

not  more than 
i n  w r i t i n g  o f  
t he re in ,  f r o m  

L-10 NOTICE 

Except where otherwise provided, any n o t i c e  which e i t h e r  par ty  
desi res t-0 g i ve  t o  the o t h e a  s h a l l  be g iven by prepaid reg i s te red  
m a i l  a s  fo l lows:  

To the Hosp i ta l :  
Execut ive D i  r ec to r ,  
S t r a t f o r d  General Hosp i ta l ,  
S t ra t fo rd ,  Ontar io,  N5A 2Y6. 

To t he  Union: 
” .  

Secretary-Treasurer, 
Canadian Union o f  P u b l i c  Employees, 
Local 424, 
Secretary-Treasurer’s Home Address. 

Any such communi c a t  ions g i  ven under t h i  s Agreement s h a l l  be deemed 
given and received as o f  the business day f o l l o w i n g  t h e  date o f  
m a i  1 i ng . 

ARTICLE L-11 UNION REPRESENTATION AND COMMITTEES 

I n  order t o  prov ide an o r d e r l y  procedure f o r  t h e  s e r v i c i n g  o f  
d i  f ferences between the p a r t i e s  and employees’ grievances hereunder, 
t he  Union w i l l  appoint o r  otherwise s e l e c t  stewards whose duty s h a l l  
be t o  a s s i s t  employees working i n  a department o r  group of 
departments the  steward represents under t h e  gr ievance procedure. 
I n  the  event t h a t  the  regu la r  steward f o r  any department i s  absent 
t h e  employee may se lec t  an a l t e r n a t i v e  steward f o r  ass is tance under 
t h e  gr ievance procedure. There s h a l l  be a Grievance Committee 
composed o f  f o u r  employees coming w i t h i n  t h e  scope o f  the  Agreement. 
The Union s h a l l  n o t i f y  t he  Execut ive D i r e c t o r  i n  w r i t i n g  o f  the  
names o f  t h e  Grievance Committee members. 

Stewards s h a l l  represent t h e  f o l l o w i n g  departments o r  groups o f  
departments, and s h a l l  be employed i n  a department or one o f  the 
groups o f  departments they represent.  . 

Power House and Maintenance l steward 
Laundry and Sewing 1 steward 
R.E.C.IJ. Nursing Ass is tan ts  and Medical Attendants 3 stewards 

(one on each s h i f t )  



Acute U n i t  Nurs ing Ass i s tan t s  and Medical At tendants  3 stewards 
(one on each s h i f t )  

Laboratory  and X-ray 1 steward 
Housekeeping, Cent ra l  Supply Room and Pharmacy 2 stewards 

(one on 15:OO t o  23:30 s h i f t )  
R.E.C.U. Housekeeping 1 steward 
D ie ta r y ,  Purchasi  ng/Stores 2 stewards 
TOTAL NUMBER OF STEWARDS - 14 

The Union s h a l l  n o t i f y  t h e  Execut ive D i r e c t o r  i n  w r i t i n g  o f  t he  
names o f  t h e  stewards and o f  any changes t h e r e i n  be fo re  t h e  Hosp i t a l  
i s  r equ i red  t o  recognize them. 

ARTICLE L-12 S E N I O R I T Y  LIST * 

L-12.01 The Hosp i t a l  w i l l  ma in ta i n  a s e n i o r i t y  l i s t ,  showing t h e  name o f  
each employee who has completed t h e  p roba t ionary  p e r i o d  and t h e  da te  
when each employee's s e n i o r i t y  commenced i n  accordance w i t h  t h e  
p r o v i s i o n s  o f  t h i s  A r t i c l e  and A r t i c l e  9.02. A copy o f  such 
s e n i o r i t y  l i s t  w i l l  be sent  t o  t h e  Secretary-Treasurer o f  t h e  Union 
and w i l l  be posted on t he  B u l l e t i n  Board d u r i n g  t h e  month of ivlarch 
each year.  Any a l l eged  e r r o r s  o r  omissions must be brought  t o  t h e  
a t t e n t i o n  o f  t h e  Personnel Department w i t h i n  30 days o f  pos t ing ,  
f a i l i n g  which t h e  l i s t  s h a l l  be deemed t o  be f i n a l  and conc lus ive .  

* The h o s p i t a l  s h a l l  supply t h e  Union w i t h  an up- to-date copy o f  a 
s e n i o r i t y  l i s t  on request  b u t  n o t  more f r e q u e n t l y  than  once every 
s i x  months. 

ARTICLE L-13 HOURS OF WORK 

L-13.01 S ta t i ona ry  engineers on b o i l e r  room du ty  a re  no t  pe rm i t t ed  t o  leave  
t h e  b o i l e r  room unattended f o r  30 minutes t o  par take  o f  a meal and 
w i l l  ea t  t h e i r  meals and w i l l  t a k e  t h e i r  r espec t i ve  break pe r i ods  i n  
t h e  b o i l e r  room. They w i l l  t hus  work a s t r a i g h t  8 hour pe r  s h i f t  as 
fo l  1 ows : 

0 8 ~ 0 0  - 1 6 ~ 0 0  
o r  16:OO - 24:OO 
o r  24:OO - 08:OO 

ARTICLE L-14 S I C K  LEAVE AND INJURY PAY 

L-14.01 The h o s p i t a l  reserves t h e  r i g h t  t o  r e q u i r e  an employee t o  p rov ide  
p roo f  o f  any s ickness r e q u i r i n g  absence from work by medical  
c e r t i f i c a t e  f rom a q u a l i f i e d  medical  p r a c t i t i o n e r .  F a i l u r e  t o  
produce such c e r t i f i c a t e ,  i f  requ i red ,  w i l l  d i s e n t i t l e  t h e  employee 
r e c e i v i n g  compensation f rom accumulated s i c k  leave c r e d i t s  i f  any. 

* 
h' 

I f  an employee f i n d s  t h a t  he i s  unable t o  r e p o r t  f o r  work because o f  
s ickness o r  o t h e r  l e g i t i m a t e  reason he w i l l  n o t i f y  h i s  Department 
Head a s  soon as p o s s i b l e  and i n  any case n o t  l a t e r  than t h e  t ime  a t  
which t h e  employee would norma l l y  be requ i red  t o  r e p o r t  f o r  duty .  



- .  

b 

Employees c l a i m i n g  s i c k  b e n e f i t s  w i l l  observe t h e  f o l l o w i n g  
, .  procedure: . ~- 

(i) Where t h e  i l l n e s s  or acc iden t  takes p lace  a t  t imes o t h e r  than t h e  
employee's normal work ing hours, t h e  employee w i l l  n o t i f y  h i s  
Department Head o r  a person des ignated by t h e  Department Head be fo re  
t h e  s t a r t  o f  h i s  s h i f t ,  o r  as soon t h e r e a f t e r  as poss ib le .  

( i i )  Employees t a k i n g  ill o r  s u f f e r i n g  an acc ident  d u r i n g  work ing hours 
w i l l  n o t i f y  t he  head o f  t h e i r  department, o r  a person des ignated by 
t h e  Department Head, be fo re  t h e  employee leaves h i s  d u t i e s .  Je 

ARTICLE L-15 WAGES AND PREMIUMS * - 
L-15.01 The H o s p i t a l  agrees t h a t  wages s h a l l  be p a i d  every second Fr iday .  

Where t h e  second F r i day  f a l l s  on a des ignated ho l i day ,  pay day w i l l  
be e i t h e r  t h e  p rev ious  o r  t h e  f o l l o w i n g  r e g u l a r  work day, no t  
i n c l u d i n g  Saturdays o r  Sundays, a t  t h e  d i s c r e t i o n  o f  t h e  H o s p i t a l .  
I n  accordance w i t h  t h e  p r a c t i c e  now i n  e f f e c t ,  wages w i l l  be pa id  
f i v e  days i n  a r rears ,  i.e., up t o  and i n c l u d i n g  Sunday p r i o r  t o  t h e  
scheduled pay day. 

L-15.02 * E f f e c t i v e  1985 09 29, R.N.A.'s who have completed an Opera t ing  Room 
Technic ian Course (approved by t h e  H o s p i t a l )  and a re  u t i l i z i n g  these 
spec ia l  educa t iona l  q u a l i f i c a t i o n s ,  and a re  employed i n  t h e  
Operat ing Room, w i l l  r e c e i v e  an Educat ional  Bonus o f  214 pe r  hour. 

L-15.03 * E f f e c t i v e  1985 09 29, t h e  p resen t  incumbent ( i  .e., as  o f  1985 09 13) 
i n  t h e  c l a s s i f i c a t i o n ,  Reg is te red  Orthopedic Technolog is t ,  s h a l l  
r e c e i v e  a spec ia l  bonus o f  526 per  hour. 

ARTICLE L-16 LABORATORY COATS 

L-16-01 Labora to ry  coa ts  w i l l  be p rov ided  by t h e  Hosp i t a l  f o r  t h e  use o f  
Labora to ry  employees who a r e  r e q u i r e d  t o  wear such coa ts  by t h e  
Hosp i t a l .  Such coa ts  s h a l l  remain t h e  p rope r t y  o f  t h e  H o s p i t a l  and 
s h a l l  be t u rned  i n  by employees upon t e r m i n a t i o n  o f  employment. 

ARTICLE L-17 DAILY AND WEEKLY HOURS OF WORK 

L-17.01 I n  any n u r s i n g  u n i t  where O.N.A. s t a f f  have been au tho r i zed  t o  
work, and a r e  work ing extended t ou rs ,  cons ide ra t i on  w i l l  be g iven  t o  
s i m i l a r  schedu l ing  arrangements f o r  C.U.P.E. nu rs i ng  s t a f f  t o  work 
extended t ou rs .  .The i n t r o d u c t i o n ,  o r  d iscon t inuance  o f ,  and 
c o n d i t i o n s  cover ing  extended t o u r s  s h a l l  be determined by l o c a l  
n e g o t i a t i o n s .  


