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COLLECTIVE AGREEMENT 

BETWEEN: 

YORK COUNTY HOSPITAL CORPORATION 
( h e r e i n a f t e r  cal led t h e  " Hospital") I 

OF THE FIRST PART 

- and - 
SERVICE EMPLOYEES INTERNATIONAL UNION, LC)CAL 204 

( h e r e i n a f t e r  called t h e  " m i o n " )  
O F  THE SECOND PART 

WHEREAS t h e  O n t a r i o  Labour  R e l a t i o n s  Board d i d  o n  t h e  1 5 t h  
d a y  o f  J anua ry  1963 ,  c e r t i f y  t h e  m i o n  a s  t h e  b a r g a i n i n g  a g e n t  
f o r  c e r t a i n  emp loyees  of t h e  Hospital .  

AND WHEREAS t h e  p a r t i e s  hereto have  agreed to  e n t e r  i n t o  a 
c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  upon t h e  terms h e r e i n a f t e r  set 
f o r t h .  

NOW THEREFORE THIS AGREEMENT WITNESSETH: 

ARTICLE 1 - PURPOSE 

1.01 The p u r p o s e  o f  t h i s  Pqreement  i s  t o  e s t a b l i s h  m u t u a l l y  
s a t i s f a c t o r y  r e l a t i o n s  be tween  t h e  B s p i t a l  and t h e  emp loyees  
c o n c e r n e d ,  and t o  p r o v i d e  m a c h i n e r y  f o r  t h e  prompt and e q u i t a b l e  
d i s p o s i t i o n  o f  g r i e v a n c e s ,  and to e s t a b l i s h  and m a i n t a i n  sa t i s-  
f a c t o r y  work ing  c o n d i t i o n s ,  h o u r s  o f  work and wages €or a l l  t h e  
e m p l o y e e s  who are s u b j e c t  to  t h e  p r o v i s i o n s  o f  t h i s  Pgreement .  

ARTICLE 2 - SCOPE AND RECOGNITION 

2.01 The Hospital r e c o g n i z e s  t h e  mion a s  t h e  sole c o l l e c t i v e  
b a r g a i n i n g  a g e n t  for  all its employees  a t  Emarke t ,  O n t a r i o ,  
s a v e  and e x c e p t  p r o f e s s i o n a l  medical s t a f f ,  registered n u r s e s ,  
g r a d u a t e  n u r s e s  and u n d e r g r a d u a t e  n u r s e s  (R.N.)  , g r a d u a t e  pharm- 
ac is t s ,  u n d e r g r a d u a t e  p h a r m a c i s t s  g r a d u a t e  d i e t i c i a n s ?  s t u d e n t  
d i e t i c i a n s ,  t e c h n i c a l  p e r s o n n e l ,  s u p e r v i s o r s ,  f o r emen ,  p e r s o n s  
above  t h e  r a n k  of s u p e r v i s o r  or  f o r e m a n ,  c h i e f  e n g i n e e r ,  o f f i c e  
s t a f f  and p e r s o n s  r e g u l a r l y  employed €or n o t  more t h a n  t w e n t y -  
f o u r  h o u r s  per week. 

ARTICLE 3 -MANAGEMEW RIQlTS 

3.01 The m i o n  acknowledges  t h a t  it i s  t h e  e x c l u s i v e  f u n c t i o n  
of t h e  JBspital  to h i r e ,  promote, demote ,  t r a n s f e r  and suspend  
e m p l o y e e s  and a lso  t h e  r i g h t  o f  t h e  Hospital to  d i s c i p l i n e  or 
d i scha rge  any  employee  for  c a u s e ,  p r o v i d e d  t h a t  a claim by a n  
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e m p l o y e e  who h a s  a c q u i r e d  s e n i o r i t y  t h a t  he  has  been  d i s c h a r g e d  
or  d i s c i p l i n e d  w i t h o u t  r e a s o n a b l e  cause may b e  t h e  s u b j e c t  of a 
g r i e v a n c e  and d e a l t  w i t h  a s  h e r e i n a f t e r  p r o v i d e d .  

3.02 The Union f u r t h e r  r e c o g n i z e s  t h e  r i g h t  o f  t h e  W s p i t a l  to  
operate and manage t h e  Hospital i n  a l l  respects i n  a c c o r d a n c e  
w i t h  i t s  commitments  and i t s  o b l i g a t i o n s  and r e s p o n s i b i l i t i e s .  
The r i g h t  t o  d e c i d e  o n  t h e  number of employees  needed  by  t h e  
Hospital a t  a n y  t i m e ,  t h e  r i g h t  t o  u s e  modern methods ,  m a c h i n e r y  
and e q u i p m e n t ,  and j u r i s d i c t i o n  o v e r  a l l  o p e r a t i o n s ,  b u i l d i n g  
and e q u i p n e n t  i n  t h e  b s p i t a l  a t  Newmarket, O n t a r i o ,  a re  s o l e l y  
and e x c l u s i v e l y  t h e  r e s p o n s i b i l i t y  o f  t h e  Hospital .  The 
I -Dspi ta l  also h a s  t h e  r i g h t  to  make and a l t e r  from t i m e  to  t i m e  
r u l e s  and r e g u l a t i o n s  to  be o b s e r v e d  by t h e  employees ,  b u t  
before a l t e r i n g  any s u c h  r u l e s ,  t h e  m p l o y e r  w i l l  d i s c u s s  same 
w i t h  t h e  m i o n  Gr i evance  Committee and g i v e  them a n  o p p o r t u n i t y  
of making  r e p r e s e n t a t i o n s  w i t h  r e g a r d  to s u c h  proposed al tera-  
t i o n s .  The Hospital agrees t h a t  a n y  s u c h  r u l e s  s h a l l  n o t  con- 
f l i c t  w i t h  t h e  p r o v i s i o n s  of t h i s  Pgreement ,  

ARTICLE 4 - DEFINITIONS 

4.01 T e n p o r a r y  - Employees  

m p l o y e e s  may be h i r e d  f o r  a s p e c i f i e d  term, n o t  to exceed  
s i x  ( 6 )  mon ths ,  to  replace an employee o n  l e a v e  or to  p e r f o r m  a 
special  n o n- r e c u r r i n g  t a s k ,  T h i s  term may be e x t e n d e d  a f u r t h e r  
s i x  ( 6 )  months  o n  m u t u a l  ag reemen t  of t h e  m i o n ,  employee  and 
Hospital. The period of employment of s u c h  p e r s o n s  w i l l  n o t  
exceed  t h e  a b s e n t e e ' s  l e a v e ,  The release or d i s c h a r g e  of s u c h  
p e r s o n s  s h a l l  n o t  be t h e  s u b j e c t  of a g r i e v a n c e  or a r b i t r a t i o n .  

T h i s  c l a u s e  would n o t  p r e c l u d e  s u c h  employees  from us ing  
t h e  job p o s t i n g  p r o v i s i o n  under  t h e  C o l l e c t i v e  W r e e m e n t  and any  
s u c c e s s f u l  a p p l i c a n t  who has completed h i s  p r o b a t i o n  period w i l l  
be credited w i t h  t h e  appropriate  s e n i o r i t y .  

?he m s p i t a l  w i l l  o u t l i n e  to  employees  s e l e c t e d  to f i l l  
s u c h  t e m p o r a r y  v a c a n c i e s  and t h e  t h i o n ,  t h e  c i r c u m s t a n c e s  g i v i n g  
rise to  t h e  v a c a n c y ,  and t h e  special c o n d i t i o n s  r e l a t i n g  to  s u c h  
employment .  

ARTICLE 5 - UNION SECURITY 

5.01 U n i o n  Dues 
-I__ 

A l l  emp loyees  c o v e r e d  by t h i s  W r e e m e n t ,  s h a l l ,  a s  a c o n d i-  
t i o n  o f  employment ,  pay  u n i o n  d u e s  i n  t h e  month f o l l o w i n g  t h e  
month i n  which t h e y  were h i r e d  i n  a c c o r d a n c e  w i t h  t h e  m n s t i t u -  
t i o n  and By-laws of t h e  m i o n ,  a s  n o t i f i e d  by t h e  S e c r e t a r y -  
Treasurer of t h e  t h i o n .  
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The Hospital a g r e e s  t o  d e d u c t  s u c h  d u e s  and fo rward  same to 
t h e  S e c r e t a r y- T r e a s u r e r  o f  t h e  m i o n .  

5.02 I n t e r v i e w  - P e r i o d  

The Hospital agrees t h a t  a t h i o n  r e p r e s e n t a t i v e  s h a l l  be 
g i v e n  t he  o p p o r t u n i t y  o f  i n t e r v i e w i n g  each new employee  o n c e ,  
upon c o m p l e t i o n  of t h e  e m p l o y e e ' s  p r o b a t i o n a r y  p e r i o d ,  f o r  t h e  
purpose of i n f o r m i n g  s u c h  employee  of t h e  e x i s t e n c e  of t h e  Union 
i n  t h e  Hospital .  The Hospital s h a l l  a d v i s e  t h e  m i o n  from t i m e  
to  t i m e  a s  t o  t h e  names o f  t h e  p e r s o n s  to  be i n t e r v i e w e d  and t h e  
t i m e  and place €or e a c h  s u c h  i n t e r v i e w ,  t h e  d u r a t i o n  of  which 
s h a l l  n o t  exceed  f i f t e e n  m i n u t e s .  The i n t e r v i e w  s h a l l  take 
place o n  t h e  Hospital ' s  premises i n  a room d e s i g n a t e d  by t h e  
Etnployer,  and t h e  employees  s h a l l  be i n s t r u c t e d  to  repor t  t o  
t h i s  room for i n t e r v i e w  d u r i n g  t h e  i n t e r v i e w  p e r i d .  

I I 5.03 Employee  L i s t s  

The Hospital agrees to  i n c l u d i n g  Social I n s u r a n c e  Nmbers 
i n  c h e c k o f f  l i s t s  and /o r  s e n i o r i t y  l i s t s  c u r r e n t l y  b e i n g  s u p  
p l i e d  to  t h e  m i o n  p u r s u a n t  to  t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  
Agreement  whe re  s u c h  i n f o r m a t i o n  is p r e s e n t l y  a v a i l a b l e  o n  com- 
p u t e r .  During t h e  term o f  t h e  Zgreement ,  t h e  Hospital w i l l  
attempt t o  make s u c h  i n f o r m a t i o n  a v a i l a b l e  f o r  t h e  b a r g a i n i n g  
u n i t .  T b  t h e  e x t e n t  t h a t  t h i s  c a n n o t  be r e a s o n a b l y  accommodated 
t h r o u g h  t h e  computer s y s t e m  o r ,  where t h e  Hospital is o n  a 
manual  s y s t e m ,  t h e  m i o n  w i l l  be p r o v i d e d  o n  a "one t i m e  b a s i s  
on ly"  w i t h  t h e  Social I n s u r a n c e  Number f o r  each employee  i n  t h e  
b a r g a i n i n g  u n i t  and s u c h  i n f o r m a t i o n  w i l l  be upda t ed  w i t h  
respect to new employees  s u b s e q u e n t l y  h i r e d .  In  a d d i t i o n  to t h e  
foregoing, t h e  Hospital w i l l  s u p p l y  t h e  m i o n  w i t h  t h e  addresses 
o f  new employees  when t h e y  are  p l a c e d  o n  t h e  c h e c k o f f  l i s t  for 
t h e  f i r s t  t i m e .  

5.04 The p a r t i e s  hereto agree t h a t  any  employee  of t h e  Hospital 
c o v e r e d  by t h i s  M r e e m e n t  may become a m e m b e r  of t h e  u n i o n  i f  he 
w i s h e s  t o  d o  so, and may r e f r a i n  from becoming a member of t h e  
Union i f  he so desires. 

5.05 The m s p i t a l  a g r e e s  t h a t  no employee  sha l l  i n  any  manner  
be d i s c r i m i n a t e d  a g a i n s t  o r  coerced, r e s t r a i n e d  or i n f l u e n c e d  o n  
a c c o u n t  of  membership or  non-membership i n  t h e  Union.  

5.06 The Union agrees i t  w i l l  n o t  d i s c r i m i n a t e  a g a i n s t ,  coerce 
or r e s t r a i n  a n y  employee  b e c a u s e  o f  h i s  membership or  non- 
membership, h i s  a c t i v i t y  o r  h i s  lack of a c t i v i t y  i n  t h e  Union 
and r e c o g n i z e s  t h a t  membership i n  t h e  m i o n  i s  a v o l u n t a r y  ac t  
o n  t h e  p a r t  of t h e  employee  c o n c e r n e d .  

5. 07 The Union w i l l  n o t  engage  i n  Union a c t i v i t i e s  d u r i n g  t h e  
work ing  h o u r s  or h o l d  m e e t i n g s  a t  a n y  t i m e  o n  t h e  premises of 
t h e  Hospital w i t h o u t  t h e  p e r m i s s i o n  of t h e  P d m i n i s t r a t o r .  
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I. 

@Rl'ICLE 6 - NO STRIKI$'LOCKOUT 

I n  view o f  t h e  o r d e r l y  p r o c e d u r e  e s t a b l i s h e d  b y  t h i s  
w r e e m e n t  for  t h e  s e t t l i n g  o f  d i s p u t e s  and t h e  
h a n d l i n g  of g r i e v a n c e s ,  t h e  m i o n  a g r e e s  t h a t ,  d u r i n g  
t h e  l i f e t i m e  of t h i s  w r e e m e n t ,  there  w i l l  be no 
s t r i k e ,  p i c k e t i n g ,  s l o d o w n  or  s t o p p a g e  o f  work ,  
e i ther  complete o r  p a r t i a l ,  and t h e  m s p i t a l  a g r e e s  
t h a t  t h e r e  w i l l  be no  l o c k o u t .  

The Hospital s h a l l  have  t h e  r i g h t  to  d ischarge  or  
otherwise d i s c i p l i n e  emp loyees  who t a k e  p a r t  i n  or 
i n s t i g a t e  a n y  s t r i k e ,  p i c k e t i n g ,  stoppage or s l o h d o w n ,  
b u t  a claim of u n j u s t  d i s c h a r g e  or  t r e a t m e n t  may be 
t h e  s u b j e c t  of a g r i e v a n c e  and d e a l t  w i t h  a s  p r o v i d e d  
i n  Article 8. 

Shou ld  t h e  Union claim t h a t  a c e s s a t i o n  of work con- 
s t i t u t e s  a l o c k o u t ,  i t  may t a k e  t h e  matter up  w i t h  t h e  
IBspital  a s  p r o v i d e d  i n  Step m .  3 of Article 8 .  

The Union f u r t h e r  a g r e e s  t h a t  it w i l l  n o t  i n v o l v e  any  
emp loyee  of t h e  Hospital o r  t h e  W s p i t a l  i t s e l f ,  i n  
any  d i s p u t e  which  may a r i se  be tween  any  o t h e r  employer 
and t h e  e m p l o y e e s  of s u c h  o t h e r  e m p l o y e r .  

ARTICLE 7 - UNION REPRESEN!L'ATION AND COMMITTEES 

7.01 G r i e v a n c e  C a n m i t t e e  

( a )  The Hospital w i l l  r e c o g n i z e  a Gr i evance  C b m m i t t e e  com- 
posed of t h e  C h i e f  Steward and n o t  more t h a n  8 
emp loyees  selected by t h e  m i o n  who have  completed 
t h e i r  p r o b a t i o n a r y  period.  A g e n e r a l  r e p r e s e n t a t i v e  
of t h e  m i o n  may be p r e s e n t  a t  a n y  m e e t i n g  of t h e  Cam- 
mittee. The p u r p o s e  o f  t h e  Committee i s  t o  d e a l  w i t h  
c o m p l a i n t s  o r  g r i e v a n c e s  a s  set o u t  i n  t h i s  C o l l e c t i v e  
Pq r eemen t. 

( b )  The Union s h a l l  keep t h e  Ebspi ta l  n o t i f i e d  i n  w r i t i n g  
of  t h e  names o f  t h e  members of t h e  Gr i evance  C o m m i t t e e  
a p p o i n t e d  o r  selected under  t h i s  A r t i c l e  a s  w e l l  a s  
t h e  e f f e c t i v e  da te  of t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

( c )  A C o m m i t t e e  member s h a l l  s u f f e r  no l o s s  o f  e a r n i n g s  
f o r  t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  work ing  
h o u r s  i n  a t t e n d i n g  g r i e v a n c e  m e e t i n g s  w i t h  t h e  
W s p i t a l  up t o ,  b u t  not i n c l u d i n g  a r b i t r a t i o n .  The 
number o f  e m p l o y e e s  o n  t h e  G r i e v a n c e  C o m m i t t e e  s h a l l  
be  d e t e r m i n e d  l o c a l l y .  
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: e. 02 Union Stewards 

The Hospital agrees to recognize Union stewards to be 
elected or appointed from amongst employees in the 
bargaining unit who have completed their probationary 
period for the purpose of dealing with Union business 
as provided under this Collective Agreement. 

A Chief Steward may be appointed or elected. The 
Chief Steward may, in the absence of any steward, 
assist in the presentation of any grievance, or with 
any steward function. 

The Union shall keep the Hospital notified in writing 
of the names of Union Stewards appointed or selected 
under this Article as well as the effective date of 
their respective appointments. 

It is agreed that Union stewards have their regular 
duties and responsibilities to perform for the 
Hospital and shall not leave their regular duties 
without first obtaining permission from their immedi- 
ate supervisor. If, in the performance of his duties, 
a Union steward is required to enter an area within 
the Hospital in which he is not originally employed, 
he shall report his presence to the supervisor in the 
area immediately upon entering it. Such permission 
shall not be unreasonably withheld. When resuming his 
regular duties and responsibilities, such steward 
shall again report to his immediate supervisor. A 
Union steward shall suffer no loss of earnings for 
time spent in performing the above duties during his 
regular scheduled working hours. 

Nothing in this Article shall preclude full-time 
stewards from representing part-time employees and 
vice versa. 

The number of stewards and the areas which they repre- 
sent, are to be determined locally. 

Not more than three ( 3 )  members of the Grievance Com- 
mittee shall meet with Management at any one time. 

All members of the Grievance Committee shall be 
regular employees of the Hospital who have acquired 
seniority. 

The Hospital will recognize a Chief Steward and two 
(2) stewards from each of the following departments 
of the Hospital; Food Services, Housekeeping, S . P . D .  
Maintenance, Engineering and Ambulance. There shall 
be three ( 3 )  stewards from the Nursing Department. 
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(1)  The Chief  S teward  w i l l  be a l lowed  from 3: 15 to  4: 15 
psn .  on  Tuesday and m u r s d a y  o f  each week to  c o n d u c t  

0 
un io n b u s  i n  e ss . 

( k )  The B s p i t a l  a g r e e s  to  permit s t e w a r d s  to  wear an 
app roved  stewards' i d e n t i f i c a t i o n  badge  w h i l e  o n  d u t y .  

7.03 C e n t r a l  N e g o t i a t i n g  C o m m i t t e e  

In f u t u r e  c e n t r a l  b a r g a i n i n g  between t h e  S e r v i c e  Employees 
I n t e r n a t i o n a l  Union and t h e  p a r t i c i p a t i n g  hosp i t a l s ,  an employee 
s e r v i n g  o n  t h e  m i o n ' s  C e n t r a l  N e g o t i a t i n g  C o m m i t t e e  s h a l l  be 
p a i d  for t i m e  l o s t  from h i s  normal  s t r a i g h t  t i m e  working h o u r s  
a t  h i s  r e g u l a r  r a t e  o f  pay  and w i t h o u t  l o s s  o f  l e a v e  c r e d i t s  f o r  
a t t e n d i n g  c e n t r a l  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  msp i t a l s '  Cen- 
t r a l  N e g o t i a t i n g  C o m m i t t e e  i n  d i r e c t  n e g o t i a t i o n s  u p  to  t h e  
p o i n t  o f  a r b i t r a t i o n .  upon r e f e r e n c e  to a r b i t r a t i o n ,  t h e  Nego- 
t i a t i n g  C o m m i t t e e  members s h a l l  r e c e i v e  unpa id  t i m e  o f f  for  t h e  
p u r p o s e  o f  a t t e n d i n g  a r b i t r a t i o n  h e a r i n g s .  

It i s  unde r s tood  and a g r e e d  t h a t  t h e  maximun number of 
t h i o n  C e n t r a l  N e g o t i a t i n g  C o m m i t t e e  members e n t i t l e d  to payment 
u n d e r  t h i s  p r o v i s i o n  s h a l l  be s e v e n ,  and i n  no case w i l l  more 
t h a n  o n e  employee from a h o s p i t a l  be e n t i t l e d  to  s u c h  payment.  

The t h i o n  s h a l l  a d v i s e  t h e  Hospitals'  C e n t r a l  N e g o t i a t i n g  
Committee, b e f o r e  n e g o t i a t i o n s  commence, o f  t h o s e  employees  to  
be paid unde r  t h i s  p r o v i s i o n .  The Hospitals'  C e n t r a l  Negot ia-  
t i n g  Committee s h a l l  a d v i s e  t h e  s e v e n  Hospitals a c c o r d i n g l y .  

Leave €or a t t e n d a n c e  a t  t h e  c e n t r a l  u n i o n  c a u c u s e s  s h a l l  be 
s u b j e c t  to t h e  same terms and c o n d i t i o n s  f o r  l e a v e  f o r  a t ten-  
d a n c e  a t  n e g o t i a t i o n s  under  t h e  p r o v i s i o n s  o f  t h e  C o l l e c t i v e  
Agreement . 
7.04  Local N e g o t i a t i n g  - C a m  i t t ee  

The Hospital a g r e e s  to  r e c o g n i z e  a N e g o t i a t i n g  C o m m i t -  
tee c o m p r i s i n g  o f  5 members t o  be  e l e c t e d ,  or appoin-  
t e d  from amongs t  employees  i n  t h e  b a r g a i n i n g  u n i t ,  who 
have  completed t h e i r  p r o b a t i o n a r y  period.  

Where t h e  m s p i t a l  pa r t i c ipa t e s  i n  c e n t r a l  b a r g a i n i n g  
t h e  purpose of t h e  N e g o t i a t i n g  mmmittee s h a l l  be t o  
n e g o t i a t e  local  i s s u e s  a s  d e f i n e d .  

Where t h e  msp i ta l  d o e s  n o t  pa r t i c ipa te  i n  c e n t r a l  
b a r g a i n i n g ,  t h e  p u r p o s e  o f  t h e  N e g o t i a t i n g  C o m m i t t e e  
s h a l l  be  to n e g o t i a t e  a r enewa l  o f  t h i s  C o l l e c t i v e  
Pqr eemen t . 
The Hospital a g r e e s  t h a t  t h e  members of t h e  Negot ia-  
t i n g  a m i t t e e  s h a l l  s u f f e r  no loss of e a r n i n g s  for  
time s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  working  
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h o u r s  i n  a t t e n d i n g  s u c h  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  
Hospital u p  t o ,  b u t  n o t  i n c l u d i n g ,  a r b i t r a t i o n .  

Nothing i n  t h i s  p r o v i s i o n  i s  i n t e n d e d  to  prec lude  t h e  
Union N e g o t i a t i n g  Committee from h a v i n g  t h e  a s s i s t a n c e  
o f  a n y  r e p r e s e n t a t i v e s  o f  t h e  m i o n  when n e g o t i a t i n g  
w i t h  t h e  Hospital .  

The number o f  employees  o n  t h e  b k g o t i a t i n g  mmmittee 
s h a l l  be  d e t e r m i n e d  l o c a l l y .  

ARTICLE 8 - GRIEVANCE AND ARBITRATION 

8.01 For t h e  purposes o f  t h i s  Agreement ,  a g r i e v a n c e  or com- 
p l a i n t  i s  d e f i n e d  a s  a d i f f e r e n c e  a r i s i n g  e i ther  be tween  a 
member of t h e  b a r g a i n i n g  u n i t  and t h e  Hospital or be tween  t h e  
p a r t i e s  h e r e t o  r e l a t i n g  to t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
a d m i n i s t r a t i o n  or a l leged  v i o l a t i o n  of t h e  Pqreement .  

8.02 The g r i e v a n c e  s h a l l  i d e n t i f y  t h e  n a t u r e  o f  t h e  g r i e v a n c e ,  
t h e  remedy s o u g h t ,  and s h o u l d ,  whe re  poss ib le  s p e c i f y  t h e  pro- 
v i s i o n s  of t h e  Agreement which are alleged to have b e e n  v io-  
l a t ed .  

8.03 A t  t h e  time f o r m a l  d i s c i p l i n e  i s  imposed or a t  a n y  s t a g e  
o f  t h e  g r i e v a n c e  p r o c e d u r e  an  employee  s h a l l  have t h e  r i g h t ,  
upon r e q u e s t ,  to  t h e  p r e s e n c e  o f  h i s / h e r  s t e w a r d .  In t h e  case 
of s u s p e n s i o n  or  d i s c h a r g e ,  t h e  Hospital s h a l l  n o t i f y  t h e  
employee of t h i s  r i g h t  i n  advance .  

Where t h e  I-bspital deems i t  n e c e s s a r y  t o  suspend  or d i s -  
c h a r g e  an  employee ,  t h e  Hospital s h a l l  n o t i f y  t h e  m i o n  of s u c h  
s u s p e n s i o n  or d i s c h a r g e  i n  w r i t i n g ,  w i t h i n  three ( 3 )  d a y s .  

8.04 I t  i s  t h e  m u t u a l  des i r e  of t h e  pa r t i e s  hereto t h a t  com- 
p l a i n t s  s h a l l  be a d j u s t e d  a s  q u i c k l y  a s  poss ib le ,  and i t  i s  
u n d e r s t o o d  t h a t  an  employee  h a s  no  g r i e v a n c e  u n t i l  he h a s  f i r s t  
g i v e n  h i s  immediate s u p e r v i s o r  t h e  o p p o r t u n i t y  of adj  u s t i n g  h i s  
c o m p l a i n t .  The g r i e v o r  may have  t h e  a s s i s t a n c e  of a u n i o n  
s t e w a r d  i f  he  so desires.  

Such c o m p l a i n t  s h a l l  be  d i scussed  w i t h  h i s  immediate s u p e r -  
v i s o r  w i t h i n  f i v e  ( 5 )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  rise 
to  i t  have  o c c u r r e d  o r  ough t  r e a s o n a b l y  to have come t o  t h e  
a t t e n t i o n  of t h e  employee.  

F a i l i n g  s e t t l e m e n t  w i t h i n  t h e  f i v e  ( 5 )  d a y s ,  it s h a l l  t h e n  
be t a k e n  u p  a s  a g r i e v a n c e  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  h i s  
immediate s u p e r v i s o r ' s  d e c i s i o n  i n  t h e  f o l l o w i n g  manner and 
s e q u e n c e .  
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The employee s h a l l  s u b m i t  t h e  g r i e v a n c e ,  i n  w r i t i n g ,  and 
s i g n e d  by  h i m ,  to  h i s  immediate s u p e r v i s o r .  The employee may be 
accompanied by a Union s t e w a r d .  The immediate  s u p e r v i s o r  w i l l  
d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  
t h e  d a y  o n  which t h e  w r i t t e n  g r i e v a n c e  was p r e s e n t e d  to him. 
F a i l i n g  s e t t l e m e n t  t h e n :  

S t e p  2 
_I_- 

W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  under  Step 1 
t h e  employee ,  accompanied by a un ion  s t e w a r d ,  or t h e  un ion  
steward s h a l l  s u b m i t  t h e  w r i t t e n  g r i e v a n c e  to  h i s  Department  
Head, who w i l l  d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  
d a y s  f o l l o w i n g  t h e  d a y  o n  which  t h e  g r i e v a n c e  w a s  p r e s e n t e d  to 
him.  

T h i s  s t e p  may be omi t t ed  whe re  t h e  e m p l o y e e ' s  immediate 
s u p e r v i s o r  and Department Head are t h e  same p e r s o n .  F a i l i n g  
s e t t l e m e n t  t h e n :  

S tep  3 

With in  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  i n  t h e  immedi- 
a t e l y  p r e c e d i n g  s tep ,  t h e  g r i e v a n c e  s h a l l  be s u b m i t t e d  i n  
w r i t i n g  to  t h e  Chief  E x e c u t i v e  O f f i c e r  of t h e  m s p i t a l  or t h e  
d e s i g n a t e d  H o s p i t a l  r e p r e s e n t a t i v e .  

_I_- 

A m e e t i n g  w i l l  t h e n  be he ld  be tween  t h e  Ch ie f  E x e c u t i v e  
officer or  t h e  d e s i g n a t e d  Hospital r e p r e s e n t a t i v e  and t h e  desig-  
n a t e d  u n i o n  r e p r e s e n t a t i v e s  who may be accompanied by t h e  
g e n e r a l  r e p r e s e n t a t i v e  o f  t h e  Union,  w i t h i n  f i v e  ( 5 )  d a y s  o f  t h e  
s u b m i s s i o n  of t h e  g r i e v a n c e  a t  S t e p  3 ,  u n l e s s  e x t e n d e d  by m u t u a l  
a g r e e m e n t  o f  t h e  p a r t i e s .  

The d e c i s i o n  of t h e  m s p i t a l  s h a l l  be d e l i v e r e d  i n  w r i t i n g  
w i t h i n  t e n  (IO) d a y s  f o l l o w i n g  t h e  d a t e  o f  s u c h  m e e t i n g .  

8.05 Policy G r i e v a n c e  

A c o m p l a i n t  or g r i e v a n c e  a r i s i n g  d i r e c t l y  be tween  t h e  
Hospital and t h e  m i o n  c o n c e r n i n g  t h e  i n t e r p r e t a t i o n ,  applica- 
t i o n  or  a l l e g e d  v i o l a t i o n  of t h e  Wreemen t  s h a l l  be  o r i g i n a t e d  
a t  S t e p  3 w i t h i n  t e n  ( I O )  d a y s  f o l l o w i n g  t h e  c i r c u m s t a n c e s  
g i v i n g  r ise  to t h e  g r i e v a n c e .  

It i s  e x p r e s s l y  u n d e r s t o o d ,  however,  t h a t  t h e  p r o v i s i o n s  o f  
t h i s  Art ic le  may n o t  be used w i t h  respect to  a g r i e v a n c e  
d i r e c t l y  a f f e c t i n g  an  employee which he c o u l d  have i n s t i t u t e d  
h i m s e l f  and t h e  r e g u l a r  g r i e v a n c e  procedure s h a l l  n o t  be t h e r e b y  
by- passed.  
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Where t h e  g r i e v a n c e  i s  a F b s p i t a l  g r i e v a n c e  i t  s h a l l  be  
f i l e d  w i t h  t h e  Gr ievance  Committee. 

8.06 G r o u p  G r i e v a n c e  

Where a number o f  employees  have i d e n t i c a l  g r i e v a n c e s ,  and 
e a c h  o n e  would be e n t i t l e d  to g r i e v e  s e p a r a t e l y ,  t h e y  may pre- 
s e n t  a g r o u p  g r i e v a n c e ,  i n  w r i t i n g  i d e n t i f y i n g  e a c h  employee  who 
is  g r i e v i n g ,  t o  t h e  Depa r tmen t  Head, o r  h i s  d e s i g n a t e  w i t h i n  t e n  
( 1 0 )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  r ise to t h e  g r i e v a n c e  
have occurred. The g r i e v a n c e  s h a l l  t h e n  be treated as  b e i n g  
i n i t i a t e d  a t  Step 2 and t h e  applicable p r o v i s i o n s  of t h i s  
Article s h a l l  t h e n  a p p l y  w i t h  respect to  t h e  h a n d l i n g  o f  s u c h  
g r i e v a n c e .  

8.07 D i s c h a r g e  G r i e v a n c e  

If an  employee ,  who h a s  comple t ed  h i s  p r o b a t i o n a r y  per id , 
claims t h a t  he  h a s  been  u n j u s t l y  d i s c h a r g e d ,  s u c h  claim m u s t  be 
s u b m i t t e d  by  t h e  employee ,  who may be accompanied by a un ion  
s t e w a r d ,  o r  b y  t h e  un ion  s t e w a r d  a t  Step 3 of t h e  g r i e v a n c e  pro- 
c e d u r e  to  t h e  Hospital w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d a t e  
t h e  d i s c h a r g e  i s  e f f e c t i v e .  

Such g r i e v a n c e  may be se t t led  under  t h e  G r i e v a n c e  and Arbi- 

( a )  c o n f i r m i n g  t h e  Hospital 's a c t i o n  i n  d i s c h a r g i n g  t h e  

tr a t i o n  p r o c e d u r e  by: 

employee,  o r  

( b )  r e i n s t a t i n g  t h e  employee w i t h  up to  f u l l  s e n i o r i t y  f o r  
t i m e  l o s t  and u p  to  f u l l  compensa t ion  for t i m e  l o s t ,  

( c )  a n y  o ther  a r r angemen t  wh ich  may be deemed j u s t  and 
e q u i t a b l e .  

8. 08 F a i l i n g  s e t t l e m e n t  under  t h e  f o r e g o i n g  p r o c e d u r e ,  any  
g r i e v a n c e  may be s u b m i t t e d  to  a r b i t r a t i o n  a s  h e r e i n a f t e r  pro- 
v i d e d .  If no w r i t t e n  r e q u e s t  for a r b i t r a t i o n  i s  r e c e i v e d  w i t h i n  
t e n  ( I O )  d a y s  a f t e r  t h e  d e c i s i o n  under  S t e p  3 i s  g i v e n ,  t h e  
g r i e v a n c e  s h a l l  be deemed t o  have been  abandoned .  

8. 09 All a g r e e m e n t s  r e a c h e d  , under  t h e  g r i e v a n c e  procedure, 
be tween  t h e  r e p r e s e n t a t i v e s  of t h e  H o s p i t a l  and r e p r e s e n t a t i v e s  
of t h e  m i o n  w i l l  be f i n a l  and b i n d i n g  upon t h e  Ebspital , t h e  
m i o n  and t h e  employee( s) . 
8.10 When e i the r  p a r t y  r e q u e s t s  t h a t  any  matter be s u b m i t t e d  to  
A r b i t r a t i o n  a s  p r o v i d e d  i n  t h i s  Article, i t  s h a l l  make s u c h  
r e q u e s t  i n  w r i t i n g  addressed to  t h e  o ther  p a r t y  to t h i s  Pgree- 
rnent, and a t  t h e  same t i m e  a p p o i n t  a nominee.  Wi th in  f i v e  ( 5 )  
d a y s  t h e r e a f t e r  , t h e  other p a r t y  s h a l l  a p p o i n t  i t s  nominee,  pro- 
v i d e d  however, t h a t  i f  s u c h  p a r t y  f a i l s  t o  a p p o i n t  i t s  nominee 
a s  h e r e i n  r e q u i r e d ,  t h e  M i n i s t e r  of Labour fo r  t h e  P r o v i n c e  of 
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a t a r i o  s h a l l  have  t h e  power t o  make s u c h  a p p o i n t m e n t  upon 
a p p l i c a t i o n  thereto  by  t h e  p a r t y  i n v o k i n g  t h e  a r b i t r a t i o n  proce- 
d u r e .  The two nominees  s h a l l  attempt to agree upon a c h a i r m a n  
of t h e  A r b i t r a t i o n  Board. I f  t h e y  are u n s u c c e s s f u l  i n  a g r e e i n g  
upon s u c h  a cha i rman  w i t h i n  a period of t e n  ( 1 0 )  d a y s  o f  t h e  
a p p o i n t m e n t  of t h e  second  nominee ,  t h e y  s h a l l  t h e n  r e q u e s t  t h e  
M i n i s t e r  o f  Labour  for t h e  P r o v i n c e  of m ta r io  to a p p o i n t  a 
cha i rman  . 
8.11 No p e r s o n  may be a p p o i n t e d  to t h e  A r b i t r a t i o n  Board who 
has b e e n  i n v o l v e d  i n  an attempt to  n e g o t i a t e  o r  s e t t l e  t h e  g r i e-  
v a n c e .  

8.12 The A r b i t r a t i o n  Board s h a l l  n o t  b e  a u t h o r i z e d  to  make a n y  
d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement ,  n o r  
to a l t e r ,  m o d i f y ,  add t o  or amend a n y  par t  of t h i s  Zqreement ,  

8.13 No matter may be s u b m i t t e d  to  a r b i t r a t i o n  which  h a s  n o t  
been  p r o p e r l y  c a r r i e d  t h r o u g h  a l l  requis i te  steps oE t h e  Gr iev-  
a n c e  P r o c e d u r e .  

8 . 1 4  The p r o c e e d i n g s  of t h e  A r b i t r a t i o n  Board w i l l  b e  e x p e d i t e d  
by t h e  p a r t i e s  hereto and t h e  d e c i s i o n  of t h e  m a j o r i t y ,  and 
where  there i s  no  m a j o r i t y ,  t h e  d e c i s i o n  of t h e  Chairman,  w i l l  
be f i n a l  and b i n d i n g  upon t h e  p a r t i e s  h e r e t o  and t h e  employee  o r  
e m p l o y e e s  conce rned  

8.15 Each of t h e  par t ies  hereto w i l l  bear t h e  e x p e n s e  o f  t h e  
nominee a p p o i n t e d  by i t  and t h e  par t ies  w i l l  share  e q u a l l y  t h e  
f e e s  and e x p e n s e s ,  i f  any ,  of t h e  Chairman o f  t h e  A r b i t r a t i o n  
Boa rd .  

8 .  16 S a t u r d a y s ,  Sundays  and Holidays a re  n o t  t o  be c o u n t e d  i n  
t h e  t i m e  l i m i t s  a s  se t  o u t  i n  t h i s  Article. 

8.17 Wherever  A r b i t r a t i o n  Board i s  referred to i n  t h e  W r e e -  
m e n t ,  t h e  p a r t i e s  hereto may m u t u a l l y  agree i n  w r i t i n g ,  t o  sub-  
s t i t u t e  a s i n g l e  a rb i t r a to r  for t h e  A r b i t r a t i o n  Board a t  t h e  
t i m e  of r e f e r e n c e  t o  a r b i t r a t i o n  and t h e  other p r o v i s i o n s  refer- 
r i n g  to A r b i t r a t i o n  Board s h a l l  appropr ia te ly  apply. 

ARTICLE 9 - SENIORITY 

9.01 P r o b a t i o n a r y  p e r i o d  

A new employee  w i l l  be  c o n s i d e r e d  on  p r o b a t i o n  u n t i l  he h a s  
c o m p l e t e d  f o r t y - f i v e  d a y s  of work w i t h i n  any  t w e l v e  c a l e n d a r  
months .  Upon c o m p l e t i o n  of t h e  p r o b a t i o n a r y  period he s h a l l  be 
credited w i t h  s e n i o r i t y  equal to  f o r t y - f i v e  work ing  d a y s .  Wi th  
t h e  w r i t t e n  c o n s e n t  of t h e  Hospital ,  t h e  p r o b a t i o n a r y  emp loyee ,  
and t h e  P r e s i d e n t  o f  t h e  mcal  u n i o n  or d e s i g n a t e ,  s u c h  proba- 
t i o n a r y  period may be e x t e n d e d .  Any e x t e n s i o n  agreed to  w i l l  be 
i n  w r i t i n g  and w i l l  s p e c i f y  t h e  l e n g t h  of t h e  e x t e n s i o n .  The 
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e l e a s e  or d i s c h a r g e  of an  employee d u r i n g  t h e  p r o b a t i o n a r y  
p e r i o d  s h a l l  n o t  be t h e  s u b j e c t  o f  a g r i e v a n c e  or a r b i t r a t i o n  
and i s  a t  t h e  sole d i s c r e t i o n  o f  t h e  Hospi ta l .  

9. 02 D e f i n i t i o n  o f  S e n i o r i t y  

F u l l -  t i m e  emp loyees  w i l l  a c c u m u l a t e  s e n i o r i t y  o n  t h e  bas i s  
o f  t h e i r  c o n t i n u o u s  s e r v i c e  i n  t h e  b a r g a i n i n g  u n i t  from t h e  l a s t  
d a t e  o f  h i r e ,  e x c e p t  a s  otherwise p r o v i d e d  h e r e i n .  

S e n i o r i t y  w i l l  operate o n  a b a r g a i n i n g  u n i t  w ide  bas i s .  

m t w i t h s t a n d i n g  t h e  a b o v e ,  employees h i r e d  p r io r  to October 
1 0 ,  1986 w i l l  be credi ted  w i t h  t h e  s e n i o r i t i y  t h e y  he ld  u n d e r  
t h e  Agreement  e x p i r i n g  Mvember 15, 1985 and w i l l  thereafter  
a c c u n u l a t e  s e n i o r i t y  i n  a c c o r d a n c e  w i t h  t h i s  Article. 

9.03 T r a n s f e r  of S e r v i c e  and S e n i o r i t y  

E f f e c t i v e  October 1 0 ,  1986 ,  and for employees  who t r a n s f e r  
s u b s e q u e n t  to  October 10,  1986, a n  employee  whose s t a t u s  i s  
changed  from f u l l - t i m e  to  part- time s h a l l  r e c e i v e  c r e d i t  f o r  
h i s / h e r  f u l l  s e r v i c e  and s e n i o r i t y .  An employee  whose s t a t u s  i s  
changed  from part- time to  f u l l - t i m e  s h a l l  r e c e i v e  c redi t  for  
s e n i o r i t y  and s e r v i c e  o n  t h e  bas i s  of o n e  ( 1  ) y e a r  e q u a l s  1725  
h o u r s  worked ,  and w i l l  be e n r o l l e d  i n  t h e  employee b e n e f i t  p l a n s  
s u b j e c t  to m e e t i n g  any  w a i t i n g  p e r i o d  or other  r e q u i r e m e n t s  o f  
those p l a n s .  

Etnployees h i r e d  p r io r  to  October 1 0 ,  1986 w i l l  be  credited 
w i t h  t h e  s e r v i c e  and s e n i o r i t y  t h e y  h e l d  under  t h e  C o l l e c t i v e  
W r e e m e n t  e x p i r i n g  November 15 ,  1985. 

9.04 Loss of S e n i o r i t y  

An employee  s h a l l  lose  a l l  s e n i o r i t y  and s h a l l  b e  deemed 
t e r m i n a t e d  i f :  

( a )  employee  q u i t s ;  

(b) employee  i s  d i s c h a r g e d  and t h e  d i s c h a r g e  i s  n o t  
r e v e r s e d  t h r o u g h  t h e  g r i e v a n c e  and a r b i t r a t i o n  proce- 
d u r e ;  

( c )  employee  i s  a b s e n t  from s c h e d u l e d  work fo r  a period of 
three or  more c o n s e c u t i v e  w o r k i n g  d a y s  w i t h o u t  
n o t i f y i n g  t h e  Ebspital  of s u c h  a b s e n c e  and p r o v i d i n g  a 
r e a s o n  s a t i s f a c t o r y  to t h e  Hospital;  

( d )  emp loyee  f a i l s  to  r e t u r n  to work upon t h e  e x p i r a t i o n  
o f  a l e a v e  o f  a b s e n c e  o r  u t i l i z e s  a l e a v e  o f  a b s e n c e  
for a p u r p o s e  o ther  t h a n  t h a t  fo r  which  i t  was 
g r a n t e d ;  
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(e )  employee h a s  been  l a i d  o f f  €or e i g h t e e n  ( 1 8 )  mon ths ;  e 
( f )  employee  f a i l s  upon b e i n g  n o t i f i e d  of a recal l  to 

s i g n i f y  h i s  i n t e n t i o n  t o  r e t u r n  w i t h i n  f i v e  work ing  
d a y s  a f t e r  he has  r e c e i v e d  t h e  n o t i c e  o f  r e ca l l ,  and 
f a i l s  t o  report  t o  work w i t h i n  t e n  work ing  days  a f t e r  
he h a s  r e c e i v e d  t h e  n o t i c e  of recall :  

( 9 )  employee is  a b s e n t  d u e  to  i l l n e s s  or d i s a b i l i t y  which 
a b s e n c e  c o n t i n u e s  for e i g h t e e n  (18)  months .  

9-05 E f f e c t  o f  - Absence  

( a )  It i s  u n d e r s t o o d  t h a t  d u r i n g  an  app roved  u n p a i d  
a b s e n c e  n o t  e x c e e d i n g  3 0  c o n t i n u o u s  d a y s  or  any  
app roved  a b s e n c e  paid by t h e  Hospi ta l ,  b o t h  s e n i o r i t y  
and s e r v i c e  w i l l  a c c r u e .  

( b )  Dur ing  an  unpa id  a b s e n c e  e x c e e d i n g  30 c o n t i n u o u s  cal- 
e n d a r  d a y s ,  c redi t  for  service for p u r p o s e s  of s a l a r y  
i n c r e m e n t ,  v a c a t i o n ,  s i c k  l e a v e ,  or  any  o t h e r  
b e n e f i t s  u n d e r  a n y  p r o v i s i o n s  o f  t h e  C o l l e c t i v e  lqree- 
m e n t  or elsewhere, s h a l l  b e  s u s p e n d e d ,  t h e  b e n e f i t s  
c o n c e r n e d  a p p r o p r i a t e l y  r e d u c e d  o n  a pro r a t a  ba s i s  
and t h e  employee' s a n n i v e r s a r y  d a t e  a d j u s t e d  accor- 
d i n g l y .  I n  a d d i t i o n ,  t h e  employee w i l l  become r e s p o n-  
s i b l e  fo r  f u l l  payment  of s u b s i d i z e d  employee  b e n e f i t s  
i n  w h i c h  h e / s h e  i s  p a r t i c i p a t i n g  €or t h e  period of t h e  
a b s e n c e  e x c e p t  t h a t  t h e  B s p i t a l  w i l l  c o n t i n u e  to pay  
i t s  s h a r e  of t h e  premims f o r  up  to  e i g h t e e n  (18) 
mon ths  w h i l e  an employee  i s  i n  receipt of W.C.B. bene-  
f i t s ,  

( c )  It i s  f u r t h e r  u n d e r s t o o d  t h a t  d u r i n g  s u c h  u n p a i d  
a b s e n c e ,  c r e d i t  for s e n i o r i t y  f o r  p u r p o s e s  of promo- 
t i o n ,  d e m o t i o n ,  t r a n s f e r  o r  l a y o f f  s h a l l  be s u s p e n d e d  
and n o t  a c c r u e  d u r i n g  t h e  period of a b s e n c e .  N o t w i t h -  
s t a n d i n g  t h i s  p r o v i s i o n  s e n i o r i t y  s h a l l  a c c r u e  d u r i n g  
m a t e r n i t y  l e a v e  or  f o r  a period of e i g h t e e n  ( 1 8 )  
mon ths  i f  an  e m p l o y e e ' s  a b s e n c e  i s  due  to  a d i s a b i l i t y  
r e s u l t i n g  i n  W,C.B. b e n e f i t s ,  or f o r  a p e r i o d  o f  90 
d a y s  i f  a n  employee's u n p a i d  a b s e n c e  i s  due  to  an 
a d o p t i o n  l e a v e  o r  an i l l n e s s .  

9. 06 S e n i o r i t y  -- L i s t s  

S e n i o r i t y  l i s t s  w i l l  be r e v i s e d  e v e r y  s i x  mon ths  and a c o p y  
w i l l  b e  p r o v i d e d  to  t h e  C h i e f  S teward  and t h e  m i o n  O f f i c e .  
Employees  w i l l  be permit ted  to  examine  t h e  s e n i o r i t y  l ist i n  t h e  
P e r s o n n e l  O f f i c e  a t  a n y  r e a s o n a b l e  t i m e .  
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%TICLB 10 - LAYOFF AND RECALL 

10.01 The Hospital s h a l l  g i v e  each employee i n  t h e  b a r g a i n i n g  
u n i t  who h a s  a c q u i r e d  s e n i o r i t y  and who i s  t o  b e  l a i d  off fo r  a 
p e r i o d  o f  more t h a n  e i g h t  ( 8 )  weeks ,  n o t i c e  i n  w r i t i n g  o f  his 
l a y- o f f  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  s c h e d u l e  : 

U p  t o  2 y e a r s '  s e r v i c e  - One week' s n o t i c e  

2 y e a r s  or  more b u t  less t h a n  5 y e a r '  s s e r v i c e  - Two weeks' 
n o t i c e  

5 y e a r s  o r  more b u t  less t h a n  1 0  y e a r s '  s e r v i c e  - Four 
weeks' n o t i c e  

10 y e a r s  o r  more s e r v i c e  - E i g h t  weeks' n o t i c e .  

Such n o t i c e  w i l l  be handed to  t h e  employee  and a s i g n e d  
acknowledgement  r e q u e s t e d  i f  t h e  employee  i s  a t  work a t  t h e  t i m e  
t h e  n o t i c e  i s  ready  fo r  d e l i v e r y .  In  t h e  a l t e r n a t i v e ,  it s h a l l  
be mailed by r e g i s t e r e d  mail. An employee o n  l a y o f f  and 
r e c a l l e d  to  a t e m p o r a r y  p o s i t i o n  s h a l l  n o t  be  e n t i t l e d  to  f u r-  
t h e r  n o t i c e  o f  l a y o f f .  

I n  t h e  e v e n t  of a proposed l a y o f f  of more t h a n  e i g h t  ( 8 )  
weeks' d u r a t i o n ,  t h e  Hospital w i l l  : 

( a )  P r o v i d e  t h e  Union w i t h  no less t h a n  t h i r t y  ( 3 0 )  c a l e n-  
d a r  d a y s  n o t i c e  o f  s u c h  l a y o f f ,  and 

( b )  meet w i t h  t h e  m i o n  t h r o u g h  t h e  Labour Management Corn- 
mittee to r e v i e w  t h e  f o l l o w i n g :  

( i )  t h e  r e a s o n  c a u s i n g  t h e  l a y o f f  

( ii) t h e  s e r v i c e  t h e  Ebspi ta l  w i l l  u n d e r t a k e  a f t e r  
t h e  l a y o f f  

( iii) t h e  method of i m p l e m e n t a t i o n  i n c l u d i n g  t h e  
areas o f  cu t- back  and emp loyees  t o  b e  l a i d  o f f .  

In t h e  e v e n t  of a s u b s t a n t i a l  bed c u t- b a c k  or c u t- b a c k  i n  
s e r v i c e ,  t h e  Hospital w i l l  p r o v i d e  t h e  mion w i t h  r e a s o n a b l e  
n o t i c e .  If r e q u e s t e d ,  t h e  m s p i t a l  w i l l  meet w i t h  t h e  m i o n  
t h r o u g h  t h e  Labour  Management C o m m i t t e e  t o  r e v i e w  t h e  r e a s o n s  
and e x p e c t e d  d u r a t i o n  o f  t h e  bed cu t- back  or c u t- b a c k  i n  ser- 
v i c e ,  a n y  r e a l i g n m e n t  of service or  s t a f f  and i ts  e f fec t  o n  
employees i n  t h e  b a r g a i n i n g  u n i t .  

10.02 I n  a l l  other  cases o f  l a y - o f f ,  t h e  B s p i t a l  s h a l l  g i v e  
e a c h  employee  i n  t h e  b a r g a i n i n g  u n i t  who h a s  a c q u i r e d  s e n i o r i t y  
o n e  w e e k ' s  n o t i c e ,  p r o v i d e d  however ,  s u c h  n o t i c e  s h a l l  n o t  be  
r e q u i r e d  i f  t h e  l a y - o f f  o c c u r s  b e c a u s e  of e m e r g e n c i e s  ( f o r  
example  f i r e ,  a c t  o f  God, power f a i l u r e  o r  e q u i p m e n t  b r e a k d o w n ) .  
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q . 0 3  In  t h e  e v e n t  of l a y - o f f ,  t h e  B s p i t a l  s h a l l  l a y  o f f  
employees i n  t h e  r e v e r s e  o r d e r  of t h e i r  s e n i o r i t y  w i t h i n  t h e i r  
c l a s s i f i c a t i o n ;  p r o v i d i n g  t h a t  t h e r e  remain on t h e  j o b  emp loyees  
who t h e n  have t h e  a b i l i t y  t o  peform t h e  work. 

10 .04  An employee  who i s  s u b j e c t  to  l a y- o f f  s h a l l  have  t h e  
r i g h t  to  e i the r :  

( a )  Accept t h e  l a y- o f f  o r ;  

( b )  Displace an  employee  who has  lesser b a r g a i n i n g  u n i t  
s e n i o r i t y  and who i s  t h e  l e a s t  s e n i o r  employee  i n  a 
lower or  i d e n t i c a l  p a y i n g  c l a s s i f i c a t i o n  i n  t h e  bar- 
g a i n i n g  u n i t  i f  t h e  employee  o r i g i n a l l y  s u b j e c t  t o  
l a y- o f f  c a n  perform t h e  d u t i e s  of t h e  lower or 
i d e n t i c a l  c l a s s i f i c a t i o n  w i t h o u t  t r a i n i n g  o the r  t h a n  
o r i e n t a t i o n .  Such emp loyee  so displaced s h a l l  be l a i d  
of f  s u b j e c t  to h i s  or her  r i g h t s  u n d e r  t h i s  s e c t i o n .  

The d e c i s i o n  of t h e  employee  to  choose ( a) or  ( b )  a b o v e  
s h a l l  be g i v e n  i n  w r i t i n g  t o  t h e  d e s i g n a t e d  Hospital  r e p r e s e n t a -  
t i v e  w i t h i n  f i v e  ( 5 )  work ing  d a y s  ( e x c l u d i n g  S a t u r d a y ,  Sunday 
and H o l i d a y s )  f o l l o w i n g  t h e  n o t i f i c a t i o n  of l a y o f f .  mployees 
f a i l i n g  to  d o  so w i l l  be deemed to  have  a c c e p t e d  t h e  l a y o f f .  

1 0 . 0 5  An employee  s h a l l  have  o p p o r t u n i t y  of recal l  from a l a y -  
o f f  to  an a v a i l a b l e  o p e n i n g ,  i n  order o f  s e n i o r i t y  p r o v i d e d  he 
has t h e  a b i l i t y  t o  perform t h e  work ,  before s u c h  o p e n i n g  is  
f i l l e d  o n  a r e g u l a r  bas i s  under  a job p o s t i n g  p r o c e d u r e .  The 
p o s t i n g  p r o c e d u r e  i n  t h e  C o l l e c t i v e  Agreement s h a l l  n o t  apply 
u n t i l  t h e  r eca l l  process has  b e e n  completed. 

Employees  o n  l a y o f f  s h a l l  be g i v e n  p r e f e r e n c e  for  t e m p o r a r y  
v a c a n c i e s  which  are e x p e c t e d  to  e x c e e d  t e n  (10 )  work ing  days. 
An employee who h a s  been  r e c a l l e d  to s u c h  t e m p o r a r y  v a c a n c y  
s h a l l  n o t  be r e q u i r e d  to  accept s u c h  r eca l l  and may i n s t e a d  
r e m a i n  o n  l a y o f f .  

1 0 . 0 6  I n  d e t e r m i n i n g  t h e  a b i l i t y  of a n  employee  to  perform t h e  
work  for  t h e  p u r p o s e s  of Paragraphs . 0 3 ,  . 0 4 ,  and .OS a b o v e ,  t h e  
msp i ta l  s h a l l  n o t  a c t  i n  an a r b i t r a r y  or u n f a i r  manne r .  

10 .07 An employee  r e c a l l e d  to  work i n  a d i f f e r e n t  c lass i f ica-  
t i o n  from wh ich  he w a s  l a i d  off  s h a l l  have  t h e  p r i v i l e g e  of 
r e t u r n i n g  t o  t h e  p o s i t i o n  he h e l d  prior  to  t h e  l a y - o f f  s h o u l d  i t  
become v a c a n t  w i t h i n  s i x  ( 6 )  months  o f  b e i n g  recalled.  

10 .08  No new employees  s h a l l  be h i r e d  u n t i l  a l l  those l a i d  o f f  
h a v e  b e e n  g i v e n  an o p p o r t u n i t y  to  r e t u r n  to work and have  f a i l e d  
to  n o t i f y  t h e  Hospital of t h e i r  i n t e n t i o n  t o  do so,  i n  accor- 
d a n c e  w i t h  .09 below, or have  b e e n  found u n a b l e  to p e r f o r m  t h e  
work  a v a i l a b l e .  
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90.09 It  is  t h e  sole r e s p o n s i b i l i t y  o f  t h e  employee  who h a s  
b e e n  l a i d  o f €  to  n o t i f y  t h e  Hospital of h i s  i n t e n t i o n  to r e t u r n  
to work w i t h i n  f i v e  ( 5 )  work ing  d a y s  ( e x c l u s i v e  o f  S a t u r d a y s ,  
Sundays  and paid H o l i d a y s )  a f t e r  b e i n g  n o t i f i e d  to  d o  so by 
r e g i s t e r e d  mai l ,  a d d r e s s e d  to t h e  l a s t  a d d r e s s  o n  record w i t h  
t h e  Hospital ( w h i c h  n o t i f i c a t i o n  s h a l l  be  deemed to have  b e e n  
r e c e i v e d  o n  t h e  second  d a y  f o l l o w i n g  t h e  d a t e  o f  m a i l i n g )  and to  
r e t u r n  to work w i t h i n  t e n  ( 1 0 )  work ing  d a y s  a f t e r  b e i n g  n o t i -  
f i e d .  The n o t i f i c a t i o n  s h a l l  s t a t e  t h e  job to  which t h e  
employee i s  e l i g i b l e  to be r e c a l l e d  and t h e  d a t e  and t i m e  a t  
which t h e  employee  s h a l l  report  for  work. The employee  i s  
s o l e l y  r e s p o n s i b l e  for h i s  proper a d d r e s s  b e i n g  o n  r e c o r d  w i t h  
t h e  Hospital .  

10. 10 Where t h e  employee  f a i l s  to n o t i f y  t h e  I-bspital of h i s  
i n t e n t i o n  to  r e t u r n  to  work i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  
Paragraph .09, he s h a l l  lose a l l  s e n i o r i t y  and be deemed to  have  
q u i t  t h e  employ  of t h e  Hospi ta l .  

10 .11  In  t h e  e v e n t  t h a t  a l a y - o f f  commenced o n  t h e  d a y  immedi- 
a t e l y  f o l l o w i n g  a p a i d  h o l i d a y ,  an  employee  otherwise q u a l i f i e d  
f o r  h o l i d a y  pay s h a l l  n o t  be d i s e n t i t l e d  thereto sole ly  b e c a u s e  
of t h e  d a y  o n  which t h e  l a y - o f f  commenced. 

10.12 A l a i d  off  employee  s h a l l  r e t a i n  t h e  r i g h t s  of reca l l  €or 
a period of e i g h t e e n  ( 1 8 )  mon ths  f rom t h e  d a t e  o f  l a y - o f f .  

10 .13  No f u l l - t i m e  employee w i t h i n  t h e  b a r g a i n i n g  u n i t  s h a l l  be 
l a i d  of f  by r e a s o n  of h i s / h e r  d u t i e s  b e i n g  a s s i g n e d  to  o n e  or  
more part- time employees .  

10 .14  Any a g r e e m e n t  reached be tween  t h e  mspi ta l  and t h e  m i o n  
c o n c e r n i n g  t h e  method o f  i m p l e m e n t i n g  l a y o f f s  w i l l  t ake  prece- 
d e n c e  over o the r  terms of l a y o f f  i n  t h i s  W r e e m e n t .  

ARTICLE 11 - JOB POSTING 

11.01 Where a pe rmanen t  v a c a n y  o c c u r s  i n  a c l a s s i f i c a t i o n  
w i t h i n  t h e  b a r g a i n i n g  u n i t  or  a new p o s i t i o n  w i t h i n  t h e  b a r g a i n-  
i n g  u n i t  i s  e s t a b l i s h e d  by t h e  Hospi ta l ,  s u c h  v a c a n c y  s h a l l  be 
posted by t h e  Ebspital  for a period o f  f i v e  ( 5 )  d a y s  e x c l u d i n g  
S a t u r d a y ,  Sunday and h o l i d a y s .  The p o s t i n g  s h a l l  s t i p u l a t e  t h e  
q u a l i f i c a t i o n s ,  c l a s s i f i c a t i o n ,  r a t e  of p a y ,  d e p a r t m e n t  and 
s h i f t  and a c o p y  s h a l l  be p r o v i d e d  to  t h e  C h i e f  Steward. All 
a p p l i c a t i o n s  a re  to be made i n  w r i t i n g  w i t h i n  t h e  p o s t i n g  
p e r i o d .  

11.02 v a c a n c i e s  c r e a t e d  by t h e  f i l l i n g  of a posted v a c a n c y  need  
n o t  be posted,  however ,  c o n s i d e r a t i o n  for s u c h  s u b s e q u e n t  vacan-  
cies w i l l  be g i v e n  to  e m p l o y e e s  i n  t h i s  b a r g a i n i n g  u n i t  who have  
a r e q u e s t  fo r  t r a n s f e r  o n  f i l e .  Such r e q u e s t s  w i l l  be c o n s i d-  
e r e d  a s  a p p l i c a t i o n s  for p o s t e d  v a c a n c i e s  a s  w e l l  a s  s u b s e q u e n t  
v a c a n c i e s .  The maximun number o f  p o s i t i o n s  to  which  a n  employee  
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q a y  r e q u e s t  a t r a n s f e r  a t  any  o n e  time i s  f o u r  ( 4 ) .  & q u e s t s  
for t r a n s f e r  s h a l l  become a c t i v e  upon receipt  and m u s t  b e  
renewed d u r i n g  t h e  month o f  J a n u a r y  of each y e a r  to  r ema in  so. 

11 .03  B n p l o y e e s  s h a l l  be s e l e c t e d  f o r  p o s i t i o n s  unde r  e i ther  
Article .01 or .02  o n  t h e  bas i s  o f  t h e i r  a b i l i t y ,  e x p e r i e n c e  and 
q u a l i f i c a t i o n s .  Where these f a c t o r s  a re  r e l a t i v e l y  e q u a l  
amongs t  t h e  employees c o n s i d e r e d ,  s e n i o r i t y  s h a l l  g o v e r n  pro- 
v i d i n g  t h e  s u c c e s s f u l  a p p l i c a n t ,  i f  a n y ,  is q u a l i f i e d  to  perform 
t h e  a v a i l a b l e  work. The name of t h e  s u c c e s s f u l  a p p l i c a n t  w i l l  
be  posted o n  t h e  b u l l e t i n  b o a r d  and u n s u c c e s s f u l  a p p l i c a n t s  w i l l  
be n o t i f i e d .  

1 1 . 0 4  Where there are no s u c c e s s f u l  a p p l i c a n t s  from w i t h i n  t h i s  
b a r g a i n i n g  u n i t  for p o s i t i o n s  referred to i n  Article .01 and 
.02, employees  i n  o ther  SEIU s e r v i c e  b a r g a i n i n g  u n i t s  a t  t h e  
Hospital w i l l  be c o n s i d e r e d  for  s u c h  p o s i t i o n s  p r io r  to c o n s i a -  
e r i n g  p e r s o n s  n o t  employed by  t h e  Hospi ta l .  The e m p l o y e e s  
e l i g i b l e  for c o n s i d e r a t i o n  s h a l l  be  l i m i t e d  to  those employees  
who have  appl ied for  t h e  p o s i t i o n  i n  a c c o r d a n c e  w i t h  Article . 0 1  
and  .02, and s e l e c t i o n  s h a l l  be made i n  a c c o r d a n c e  w i t h  Article 
. 0 3  above .  

11 .05  V a c a n c i e s  which  are n o t  e x p e c t e d  to  e x c e e d  s i x  ( 6 )  months  
w i l l  n o t  be  p o s t e d  and may be f i l l e d  a t  t h e  d i s c r e t i o n  of t h e  
Hospital .  I n  € i l l i n g  s u c h  v a c a n c i e s  c o n s i d e r a t i o n  s h a l l  be 
g i v e n  to  part- time employees  i n  S E I U  s e r v i c e  b a r g a i n i n g  u n i t s  
who have  recorded t h e i r  i n t e r e s t  i n  a c c o r d a n c e  w i t h  .02  a b o v e ,  
p r io r  to  c o n s i d e r i n g  p e r s o n s  n o t  employed by t h e  m s p i t a l  . In  
c o n s i d e r i n g  s u c h  part- time employees  t h e  c r i t e r i a  for s e l e c t i o n  
i n  . 0 3  s h a l l  a p p l y .  P a r t- t i m e  employees  selected to f i l l  a 
v a c a n c y  u n d e r  t h i s  Article w i l l  c o n t i n u e  to  m a i n t a i n  t h e i r  
part- time s t a t u s  and upon c o m p l e t i o n  o f  t h e  a s s i g n m e n t  t h e  
employee w i l l  r e t u r n  to  h i s  f o r m e r  pos i t ion .  

1 1 . 0 6  The Hospital s h a l l  have t h e  r i g h t  to  f i l l  a n y  v a c a n c y  o n  
an i n t e r i m  b a s i s  u n t i l  t h e  p o s t i n g  p r o c e d u r e  o r  t h e  & q u e s t  for 
W a n s f e r  p r o c e d u r e  p r o v i d e d  h e r e i n  h a s  b e e n  c o m p l i e d  w i t h ,  and 
a r r a n g e m e n t s  h a v e  b e e n  made to a s s i g n  t h e  employee  selected to  
f i l l  t h e  v a c a n c y  to  t h e  j & .  N o  g r i e v a n c e  may be f i l e d  conce rn-  
i n g  s u c h  t e m p o r a r y  a r r a n g e m e n t s .  

1 1 .  07 The s u c c e s s f u l  a p p l i c a n t  w i l l  be placed i n  t h e  v a c a n c y  
f o r  a t r i a l  p e r i o d  n o t  e x c e e d i n g  f o r t y - f i v e  (45) work ing  d a y s  
and i f  t h e  employee  p r o v e s  s a t i s f a c t o r y ,  t h e n  he s h a l l  be con- 
s i d e r e d  p e r m a n e n t l y  a s s i g n e d  to  t h e  vacancy .  I f  t h e  employee 
p r o v e s  u n s a t i s f a c t o r y  d u r i n g  t h a t  t i m e ,  o r  i f  t h e  employee  feels  
he i s  u n a b l e  t o  perform t h e  d u t i e s  of t h e  v a c a n c y  to  w h i c h  he i s  
posted, t h e  employee  w i l l  be r e t u r n e d  to  h i s  f o r m e r  p o s i t i o n  a t  
h i s  former s a l a r y  r a t e  of p a y ,  a s  w i l l  any  o ther  employee  i n  t h e  
B a r g a i n i n g  U n i t  who was promoted or  t r a n s f e r r e d  by r e a s o n  o f  
s u c h  p l a c i n g .  Newly h i r e d  emp loyees  s h a l l  be t e r m i n a t e d  and 
s u c h  t e r m i n a t i o n  s h a l l  n o t  be s u b j e c t  to  t h e  g r i e v a n c e  and arbi- 
t r a t i o n  p r o c e d u r e .  
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(11.08 S u c c e s s f u l  a p p l i c a n t s  and newly h i r e d  employees w i l l  n o t  
be permitted to a p p l y  for job  p o s t i n g s  or a n y  s u b s e q u e n t  vacan-  
c ies  for  a p e r i o d  o f  s i x  ( 6 )  months ,  u n l e s s  otherwise m u t u a l l y  
a g r e e d .  

ARTICLE 12 - NO CONTRACTING OUT 

12 .01  The Hospital s h a l l  n o t  c o n t r a c t  o u t  any  work u s u a l l y  per- 
formed by members o f  t h e  b a r g a i n i n g  u n i t  i f ,  a s  a r e s u l t  of s u c h  
c o n t r a c t i n g  o u t ,  a l a y o f f  o f  a n y  emp loyees  o the r  t h a n  c a s u a l  
part- time e m p l o y e e s  r e s u l t s  f rom s u c h  c o n t r a c t i n g  o u t .  Cont rac-  
t i n g  o u t  to  an m p l o y e r  who i s  o r g a n i z e d  and who w i l l  employ t h e  
e m p l o y e e s  o f  t h e  b a r g a i n i n g  u n i t  who would otherwise be l a i d  o f f  
w i t h  similar terms and c o n d i t i o n s  o f  employment i s  n o t  a b r e a c h  
o f  t h i s  p r o v i s i o n .  

ARTICLE 13 - XIRK OF THE BARGAINING UNIT 

13.01 Work of t h e  B a r g a i n i n g  U n i t  

S u p e r v i s o r s  e x c l u d e d  from t h e  b a r g a i n i n g  u n i t  s h a l l  n o t  
perform d u t i e s  n o r m a l l y  performed by employees i n  t h e  b a r g a i n i n g  
u n i t  wh ich  s h a l l  d i r e c t l y  c a u s e  or r e s u l t  i n  t h e  l a y - o f € ,  l o s s  
o f  s e n i o r i t y  or  service or  r e d u c t i o n  i n  b e n e f i t s  to  employees  i n  
t h e  b a r g a i n i n g  u n i t .  

13 .02  Employment A g e n c i e s  

Prior to  e n l i s t i n g  t h e  s e r v i c e s  of an  employment  a g e n c y ,  
t h e  Ebspital w i l l  attempt to  c o n t a c t  part- time s t a f f  who would 
n o r m a l l y  p e r f o r m  t h e  d u t i e s  i n  q u e s t i o n .  

13.03 V o l u n t e e r s  

The u s e  o f  v o l u n t e e r s  s h a l l  n o t  be expanded  beyond t h e  
e x t e n t  of e x i s t i n g  practice a s  of J u n e  I ,  1986. 

Where a EBspital p l a n s  a d r i v e  to  i n c r e a s e  t h e  number of 
v o l u n t e e r s ,  t h e  m i o n  m u s t  be g i v e n  a t  l eas t  t h i r t y  ( 3 0 )  days '  
n o t i c e  o f  these p l a n s  and a special  m e e t i n g  of t h e  loca l  j o i n t  
job  s e c u r i t y  committee m u s t  be convened  a t  l e a s t  three ( 3 )  weeks 
pr ior  to  t h e  i n i t i a t i o n  of s u c h  a d r i v e .  

13 .04  R a t i o  O f  R . N . ' s  t o  R . N . A . ' S  - -A- 

A t  t h e  t i m e  of c o n s i d e r i n g  whether  or n o t  to  a l t e r  t h e  
r a t i o  o f  R . N . ' s  to R . N . A . ' s  i n  a n y  d e p a r t m e n t ,  t h e  Hospital 
agrees to  c o n s u l t  w i t h  t h e  m i o n  i n  a d v a n c e  o f  a n y  d e c i s i o n  
b e i n g  made and, a g a i n  i n  a d v a n c e  of a n y  d e c i s i o n  b e i n g  made, t h e  
s e n i o r  a d m i n i s t r a t o r  of t h e  W s p i t a l  agrees to  meet w i t h  and to  
e n t e r t a i n  s u b m i s s i o n s  from t h e  m i o n  w i t h  respect to t h e  merits 
of m a i n t a i n i n g  t h e  e x i s t i n g  r a t i o .  
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%TICLE 14 - TECHNOIDGICAL CHANGE 

1 4 . 0 1  T e c h n o l o g i c a l  Change means t h e  a u t o m a t i o n  of e q u i p m e n t ,  
or t h e  m e c h a n i z a t i o n  or a u t o m a t i o n  of o p e r a t i o n s ,  or  t h e  
r e p l a c e m e n t  of e x i s t i n g  e q u i p m e n t  or m a c h i n e r y  w i t h  new equip- 
m e n t  or  m a c h i n e r y  which  r e s u l t s  i n  t h e  d i s p l a c e m e n t  o f  an  
employee  f rom h i  s/ h e r  r e g u l a r  job.  

1 4 . 0 2  Where t h e  Hospital h a s  decided to  i n t r o d u c e  a t e c h n o l o g i -  
cal  change  w h i c h  w i l l  s i g n i f i c a n t l y  a l t e r  t h e  s t a t u s  o f  an  
employee  w i t h i n  t h e  b a r g a i n i n g  u n i t ,  t h e  Hospital  u n d e r t a k e s  to  
meet w i t h  t h e  u n i o n  to  c o n s i d e r  t h e  m i n i m i z i n g  of a d v e r s e  
e f f e c t s  ( i f  a n y )  upon t h e  e m p l o y e e s  c o n c e r n e d .  

1 4 . 0 3  Bnployees  w i t h  o n e  or more y e a r s  o f  c o n t i n u o u s  s e r v i c e  
who are  s u b j e c t  to l a y- o f f  under  c o n d i t i o n s  r e f e r r e d  to  above, 
w i l l  b e  g i v e n  n o t i c e  of t h e  impending  c h a n g e  i n  employment 
s t a t u s  a t  t h e  ea r l i e s t  r e a s o n a b l e  t i m e  i n  k e e p i n g  w i t h  t h e  n o t i -  
f i c a t i o n  to t h e  m i o n  a s  se t  o u t  above  and t h e  r e q u i r e m e n t s  of 
t h e  applicable l e g i s l a t i o n .  

14.04  Employees  who are p r e g n a n t  s h a l l  n o t  be  r e q u i r e d  to oper- 
a t e  VDTs. A t  t h e i r  r e q u e s t ,  t h e  emp loye r  s h a l l  t e m p o r a r i l y  
relocate s u c h  e m p l o y e e s  to  o ther  appropriate work w i t h o u t  l o s s  
of employment  b e n e f i t s ,  b u t  a t  t h e  wage r a t e  of t h e  job i n  w h i c h  
t h e  employee is relocated. The d e t e r m i n a t i o n  of t h e  appropriate 
a l t e r n a t i v e  work s h a l l  be a t  t h e  d i s c r e t i o n  of t h e  Hospital and 
s u c h  d i s c r e t i o n  s h a l l  n o t  be  e x e r c i s e d  i n  an a r b i t r a r y  or  d i s -  
c r i m i n a t o r y  manner .  If  s u c h  work i s  n o t  a v a i l a b l e  or i f  t h e  
employee does n o t  w i s h  to  accept t h e  a l t e r n a t i v e  work, t h e  
employee  may b e  placed o n  u n p a i d  l e a v e  of a b s e n c e .  

1 4 . 0 5  Each emp loyee  r e q u i r e d  to  u s e  a VDT more t h a n  f o u r  ( 4 )  
h o u r s  per d a y ,  s h a l l  be g i v e n  e y e  e x a m i n a t i o n s  a t  t h e  b e g i n n i n g  
o f  employment  or a s s i g n m e n t  to  VDTs and e v e r y  t w e l v e  ( 1 2 )  months  
thereaf ter .  The eye e x a m i n a t i o n s  s h a l l  be paid for by t h e  
Hospital where n o t  c o v e r e d  by OHIP. 

ARTICLE 15 - LEAVES OF ABSENCE 

1 5 . 0 1  B e r e a v e m e n t  Leave  
I 

An employee  who n o t i f i e s  t h e  Hospital a s  soon  a s  possible 
f o l l o w i n g  a b e r e a v e m e n t  s h a l l  be  g r a n t e d  up  t o  three ( 3 )  consec-  
u t i v e  d a y s  o f f ,  w i t h o u t  l o s s  of h i s  r e g u l a r  pay €or h i s  
s c h e d u l e d  h o u r s  f rom the  date of d e a t h  up to  and i n c l u d i n g  t h e  
d a t e  o f  t h e  f u n e r a l ,  i n  order t h a t  t h e  employee may make t h e  
a r r a n g e m e n t s  f o r  and /o r  a t t e n d  t h e  f u n e r a l  o f  a member of h i s  
immediate f a m i l y .  " Immediate  f a m i l y "  means p a r e n t ,  brother,  
sister s p o u s e ,  s o n ,  d a u g h t e r  son- in- l a w ,  d a u g h t e r-  in- law , 
mothe r- in- law,  f a t h e r- i n- l a w ,  brother- in- law,  sister- in-law, 
g r a n d p a g e n t ,  g r a n d c h i l d  , g u a r d i a n  o r  s t e p p a r e n t .  
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' Where a n  employee  i s  u n a b l e  d u e  to  d i s t a n c e  to  t r ave l  to 
a t t e n d  t h e  f u n e r a l  o f  a member o f  h i s  immed ia t e  f a m i l y  a s  
d e f i n e d  i n  t h e  C b l l e c t i v e  Rgreement ,  he s h a l l  be  e n t i t l e d  to 
l e a v e  for mourn ing  o n  t h e  day  of t h e  f u n e r a l  w i t h o u t  loss of 
r e g u l a r  s t r a i g h t  t i m e  e a r n i n g s  t o  which he would otherwise have  
b e e n  e n t i t l e d  o n  t h a t  d a y .  

15.02 E d u c a t i o n  Leave  

( a )  I f  r e q u i r e d  by  t h e  Bnp loye r ,  a n  employee  s h a l l  be 
e n t i t l e d  to l e a v e  of a b s e n c e  w i t h  pay  and w i t h o u t  l o s s  
of s e n i o r i t y  and b e n e f i t s  to wr i t e  e x a m i n a t i o n s  to 
u p g r a d e  h i s  o r  h e r  employment  q u a l i f i c a t i o n s .  

b) A l e a v e  o f  a b s e n c e ,  w i t h o u t  p a y ,  to  t a k e  f u r t h e r  edu- 
c a t i o n  related to  t h e  e m p l o y e e ' s  work w i t h  t h e  
B s p i t a l  may be g r a n t e d  upon w r i t t e n  a p p l i c a t i o n  by 
t h e  emp loyee  to t h e  a d m i n i s t r a t i o n  of t h e  Hospital. 
It i s  f u r t h e r  u n d e r s t o o d  and a g r e e d  t h a t  t h e  Haspita1 
w i l l ,  wherever i t s  o p e r a t i o n a l  r e q u i r e m e n t s  permit ,  
e n d e a v o u r  to  a r r a n g e  t h e  s h i f t s  of e m p l o y e e s  a t t e n d i n g  
c o u r s e s  or s e m i n a r s  to  permit s u c h  a t t e n d a n c e .  

( c )  Where e m p l o y e e s  are r e q u i r e d  by t h e  Hospital to  t a k e  
c o u r s e s  to  u p g r a d e  o r  a c q u i r e  new employment  q u a l i f i -  
c a t i o n s  , t h e  Hospital s h a l l  pay t h e  f u l l  costs associ- 
a t e d  w i t h  t h e  c o u r s e s .  

15.03 J u r y  and W i t n e s s  D u t y  

I€ an  emp loyee  i s  r e q u i r e d  t o  s e r v e  a s  a j u r o r  i n  any  c o u r t  
of law, or  i s  r e q u i r e d  to  a t t e n d  a s  a w i t n e s s  i n  a c o u r t  pro- 
c e e d i n g  i n  which t h e  Crown is a p a r t y ,  o r  is required by sub- 
poena  to  a t t e n d  a c o u r t  of law or c o r o n e r ' s  i n q u e s t  i n  connec-  
t i o n  w i t h  a case a r i s i n g  from t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  
Hospi ta l ,  t h e  employee s h a l l  n o t  lose  r e g u l a r  p a y  b e c a u s e  of 
s u c h  a t t e n d a n c e  p r o v i d e d  t h a t  t h e  employee :  

( a )  n o t i f i e s  t h e  m s p i t a l  i m m e d i a t e l y  o n  t h e  employee's 
n o t i f i c a t i o n  t h a t  he  w i l l  b e  r e q u i r e d  to  a t t e n d  a t  
c o u r t ;  

(b) p r e s e n t s  proof of s e r v i c e  r e q u i r i n g  t h e  employee '  s 
a t t e n d a n c e  ; 

( c )  depos i t s  w i t h  t h e  Hospital t h e  f u l l  amount  of compen- 
s a t i o n  r e c e i v e d  e x c l u d i n g  mileage, t r a v e l l i n g  and meal 
a l l o w a n c e s  and an  o f f i c i a l  receipt thereof.  

In  a d d i t i o n  to  t h e  f o r e g o i n g ,  where  an employee i s  r e q u i r e d  
by s u b p o e n a  t o  a t t e n d  a c o u r t  o f  law or c o r o n e r ' s  i n q u e s t  i n  
c o n n e c t i o n  w i t h  a case a r i s i n g  from t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  
Hospital o n  h i s  r e g u l a r l y  s c h e d u l e d  d a y  o f f ,  t h e  I-bspital w i l l  
at tempt to  r e s c h e d u l e  t h e  employee's r e g u l a r  d a y  o f f ,  i t  b e i n g  
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q n d e r s t o o d  t h a t  a n y  r e s c h e d u l i n g  s h a l l  n o t  r e s u l t  i n  t h e  payment  
o f  a n y  premiun pay .  Where t h e  Hospital i s  u n a b l e  to  r e s c h e d u l e  
t h e  employee a n d ,  a s  a r e s u l t ,  he  i s  r e q u i r e d  to  a t t e n d  on a 
r e g u l a r  d a y  o f f ,  he s h a l l  be paid for a l l  h o u r s  a c t u a l l y  s p e n t  
a t  s u c h  h e a r i n g  a t  t h e  ra te  of t i m e  and o n e- h a l f  h i s  r e g u l a r  
s t r a i g h t  time h o u r l y  r a t e  s u b j e c t  t o  ( a) , ( b )  and ( c )  above .  

15 .04  M a t e r n i t y  Leave  

( a )  An employee  who i s  p r e g n a n t  and who h a s  b e e n  employed 
for  a t  l eas t  t e n  ( 1 0 )  mon ths  i m m e d i a t e l y  p r e c e d i n g  t h e  
e x p e c t e d  d a t e  of b i r t h  s h a l l  be e n t i t l e d ,  upon w r i t t e n  
a p p l i c a t i o n  therefor ,  t o  a l e a v e  of s e v e n t e e n  ( 1 7 )  
weeks  from h e r  employment or s u c h  shor ter  leave of 
a b s e n c e  a s  t h e  employee  may r e q u e s t  commencing d u r i n g  
t h e  period of e l e v e n  ( 1 1  ) weeks i m m e d i a t e l y  p r e c e d i n g  
t h e  estimated d a y  of h e r  d e l i v e r y .  

E f f e c t i v e  o n  c o n f i r m a t i o n  by t h e  Unemployment I n s u r-  
a n c e  Commission o f  t h e  a p p r o p r i a t e n e s s  o f  t h e  
m s p i t a l '  s S u p p l e m e n t a l  memploymen t  B e n e f i t  ( S U B )  
p l a n ,  and r e t r o a c t i v e  to  November 15 ,  1 9 8 4 ,  an  
emp loyee  o n  l e a v e  a s  s e t  o u t  above  who is i n  receipt 
of Unemployment I n s u r a n c e  p r e g n a n c y  b e n e f i t s  p u r s u a n t  
to S e c t i o n  3 0  of t h e  Unemployment I n s u r a n c e  Act, 1971,  
s h a l l  be p a i d  a s u p p l e m e n t a l  unemployment b e n e f i t .  
That b e n e f i t  w i l l  be e q u i v a l e n t  to t h e  d i f f e r e n c e  
be tween s e v e n t y-  f i v e  p e r c e n t  ( 7 5 % )  of h e r  r e g u l a r  
weekly e a r n i n g s  and  t h e  sun of h e r  weekly memploymen t  
I n s u r a n c e  b e n e f i t  and a n y  o t h e r  e a r n i n g s .  Such pay- 
m e n t  s h a l l  commence f o l l o w i n g  c o m p l e t i o n  of t h e  t w o  
week unemployment i n s u r a n c e  w a i t i n g  per id , and 
receipt  by t he  msp i t a l  o f  t h e  e m p l o y e e ' s  Unemployment 
I n s u r a n c e  c h e q u e  s t u b  a s  p r o o f  t h a t  s h e  i s  i n  receipt  
of Unemployment I n s u r a n c e  p r e g n a n c y  b e n e f i t s ,  and 
s h a l l  c o n t i n u e  w h i l e  t h e  employee i s  i n  receipt  of 
s u c h  b e n e f i t s  for a maximun period of f i f t e e n  ( 1 5 )  
weeks.  The employee' s r e g u l a r  weekly e a r n i n g s  s h a l l  
be d e t e r m i n e d  by m u l t i p l y i n g  h e r  r e g u l a r  h o u r l y  ra te  
o n  h e r  l a s t  d a y  worked pr ior  to t h e  commencement o f  
t h e  l e a v e  times h e r  normal  weekly h o u r s .  

( b )  Where t h e  a c t u a l  da te  o f  h e r  d e l i v e r y  .is l a t e r  t h a n  
t h e  es t imated d a y  of he r  d e l i v e r y ,  t h e  l e a v e  of 
a b s e n c e  s h a l l  n o t  end  b e f o r e  t h e  e x p i r a t i o n  of six ( 6 )  
weeks f o l l o w i n g  t h e  a c t u a l  d a t e  of h e r  d e l i v e r y .  

( c )  The employee  s h a l l  g i v e  her  Hospital f o u r  ( 4 )  weeks'  
n o t i c e  i n  w r i t i n g  p r io r  to  t h e  d a y  upon which  she  
i n t e n d s  to  commence h e r  l e a v e  o f  a b s e n c e  and s h a l l  
f u r n i s h  he r  Hospital w i t h  t h e  ce r t i f i ca te  of a l e g a l l y  
q u a l i f i e d  medical p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  is 
p r e g n a n t  and g i v i n g  t h e  estimated d a y  upon which  d e l i -  
v e r y  w i l l  o c c u r  i n  h i s  o p i n i o n .  
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' ( d )  An employee  may, i f  s h e  desires to  r e t u r n  to work, 
s h o r t e n  t h e  d u r a t i o n  of t h e  l e a v e  o f  a b s e n c e  r e q u e s t e d  
upon g i v i n g  h e r  Ebspital  three ( 3 )  weeks' n o t i c e  o f  
h e r  i n t e n t i o n  to  do so and f u r n i s h i n g  her Hospital 
w i t h  t h e  c e r t i f i c a t e  o f  a l e g a l l y  q u a l i f i e d  m e d i c a l  
p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  i s  able to  resume h e r  
work.  

( e )  The B s p i t a l  may r e q u i r e  t h e  employee  to  b e g i n  t h e  
l e a v e  of a b s e n c e  a t  s u c h  t i m e  a s  i n  i t s  o p i n i o n  t h e  
d u t i e s  o f  h e r  p o s i t i o n  c a n n o t  r e a s o n a b l y  be pe r fo rmed  
by a p r e g n a n t  woman or  t h e  p e r f o r m a n c e  of he r  w o r k  i s  
m a t e r i a l l y  a f f e c t e d  by  t h e  p r e g n a n c y .  

( f )  The employee  s h a l l ,  i f  r e q u e s t e d  by t h e  m s p i t a l ,  
f u r n i s h  m e d i c a l  p r o o f  o f  her  f i t n e s s  t o  resume h e r  
employment  f o l l o w i n g  t h e  l e a v e  of a b s e n c e .  

(4) C Y e d i t s  for  s e r v i c e ,  €or t h e  p u r p o s e s  o f  s a l a r y  i n c r e-  
m e n t s ,  f o r  v a c a t i o n s ,  s i c k  leave or  o the r  b e n e f i t s  
unde r  t h e  p r o v i s i o n s  of t h e  c o l l e c t i v e  a g r e e m e n t  or 
elsewhere s h a l l  be r e t a i n e d  up  to t h e  commencement of 
t h e  l e a v e  of a b s e n c e  b u t  s h a l l  n o t  be a c c u m u l a t e d  
d u r i n g  s u c h  l e a v e  e x c e p t  t h a t  i n  t h e  case of an  
employee  who h a s  worked t e n  ( 1 0 )  or more d a y s  d u r i n g  
t h e  c a l e n d a r  month ,  s u c h  c r e d i t s  s h a l l  c o n t i n u e  t o  
a c c u m u l a t e  to t h e  end  of t h a t  c a l e n d a r  month. 

C r e d i t s  €or c o m p e t i t i v e  s e n i o r i t y  ( as d i s t i n g u i s h e d  
from b e n e f i t  s e n i o r i t y )  s h a l l  a c c u n u l a t e  d u r i n g  t h e  
p e r i o d  o f  t h e  l e a v e .  

( h )  No c o n t r i b u t i o n s  f o r  any  employee  b e n e f i t s  p r o v i d e d  
u n d e r  t h e  c o l l e c t i v e  a g r e e m e n t  w i l l  be made by t h e  
B s p i t a l  d u r i n g  any  s u c h  l e a v e  o f a b s e n c e .  S u b j e c t  to  
t h e  p r o v i s i o n s  o f  t h e  master po l ic ies  g o v e r n i n g  s u c h  
p l a n s ,  employees d e s i r i n g  to m a i n t a i n  s u c h  p r o t e c t i o n  
t h r o u g h  t h e  Hospital s h a l l  b e  e n t i t l e d  t o  remit to  t h e  
msp i t a l  s u c h  f u l l  p r emiuns  a s  f a l l  d u e  d u r i n g  t h e  
l e a v e  so a s  to  i n s u r e  c o n t i n u i n g  c o v e r a g e .  

( i )  N o  l e a v e  g r a n t e d  u n d e r  t h e  p r o v i s i o n s  o f  t h i s  Article 
w i l l  be c o n s i d e r e d  s i c k  l e a v e  and s i c k  l e a v e  c r e d i t s  
may n o t  b e  u sed .  

( j )  An employee  i n t e n d i n g  to  resume employment w i t h  t h e  
Hospital  i s  r e q u i r e d  to  a d v i s e  t h e  Hospital i n  w r i t i n g  
f o u r  ( 4 )  weeks p r io r  to  t h e  e x p i r y  of t h e  l e a v e  of 
a b s e n c e  f o r  p r e g n a n c y .  Upon h e r  r e t u r n  to work fol-  
l o w i n g  s u c h  l e a v e ,  t h e  employee w i l l  be r e t u r n e d  to  
h e r  former p o s i t i o n  o r  to  work o f  a comparable n a t u r e  
a t  t h e  same i n c r e m e n t  l e v e l  of p a y  a s  s h e  r e c e i v e d  
p r io r  to t h e  commencement of t h e  l e a v e ,  i n  a c c o r d a n c e  
w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement r e l a t i n g  to sen-  
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i o r i t y ,  p r o v i d e d  t h a t  whe re  o p e r a t i o n s  which  were sus-  
pended  o r  d i s c o n t i n u e d  by t h e  Hospital d u r i n g  s u c h  
l e a v e  o f  a b s e n c e  have  n o t  b e e n  r e s u n e d  by t h e  EBspital 
pr ior  to  t h e  e x p i r y  t h e r e o f ,  t h e  Hospital  s h a l l ,  upon 
r e s u m p t i o n  o f  s u c h  o p e r a t i o n s ,  r e t u r n  t h e  employee  t o  
work a s  above  p r o v i d e d  i n  t h i s  P a r a g r a p h  (j) hereof 

( k )  The l e a v e  of a b s e n c e  p r o v i d e d  for u n d e r  t h i s  Article 
s h a l l  be e x t e n d e d ,  upon a p p l i c a t i o n  i n  w r i t i n g  to t h e  
Hospital a t  l eas t  t w o  ( 2 )  weeks p r io r  to t h e  e x p i r y  o f  
t h e  l e a v e ,  f o r  a p e r i o d  up  t o  s i x  ( 6 )  mon ths  f o l l o w i n g  
t h e  d a t e  t h e  l e a v e  commenced. 

1 5 - 0 5  A d o p t i o n  Leave  

Where a n  emp loyee ,  w i t h  a t  l eas t  t e n  ( 1 0 )  months  of 
c o n t i n u o u s  s e r v i c e  q u a l i f i e s  to  a d o p t  a c h i l d ,  s u c h  
emp loyee  w i l l  be e n t i t l e d  to  a l e a v e  o f  a b s e n c e  w i t h -  
o u t  pay  for  a period of up to  s e v e n t e e n  ( 1 7 )  weeks 
d u r a t i o n  or  s u c h  g rea te r  t i m e  a s  may be r e q u i r e d  by 
t h e  a d o p t i o n  a g e n c y  c o n c e r n e d  up to  a maximum aggre- 
g a t e  of s i x  ( 6 )  mon ths .  Such employee s h a l l  a d v i s e  
t h e  m s p i t a l  as  far  i n  a d v a n c e  a s  poss ib le  of h a v i n g  
q u a l i f i e d  to  adopt a c h i l d ,  and s h a l l  r e q u e s t  t h e  
l e a v e  of a b s e n c e  i n  w r i t i n g  upon receipt  o f  con f i rma-  
t i o n  o f  t h e  pend ing  a d o p t i o n .  

It i s  u n d e r s t o o d  t h a t  d u r i n g  any  s u c h  l e a v e ,  c r e d i t  
for  s e r v i c e  for t h e  p u r p o s e s  of sa la ry  i n c r e m e n t ,  
v a c a t i o n s ,  s i c k  l e a v e  or a n y  other b e n e f i t s  unde r  any  
p r o v i s i o n s  o f  t h e  C o l l e c t i v e  Agreement  or  e l s e w h e r e  
s h a l l  be s u s p e n d e d  d u r i n g  s u c h  l e a v e  and t h e  
employee '  s a n n i v e r s a r y  d a t e  a d j u s t e d  a c c o r d i n g l y .  In 
a d d i t i o n ,  t h e  employee  w i l l  become r e s p o n s i b l e  fo r  
f u l l  payment  of s u b s i d i z e d  employee b e n e f i t s  i n  w h i c h  
he  or s h e  i s  p a r t i c i p a t i n g  for t h e  p e r i o d  o f  t h e  
a b s e n c e .  C red i t  for s e n i o r i t y  d u r i n g  any  s u c h  l e a v e  
s h a l l  a c c r u e  f o r  a period of n i n e t y  ( 9 0 )  d a y s .  

An employee r e t u r n i n g  from a d o p t i o n  l e a v e  s h a l l  be  
r e i n s t a t e d  i n  her  or  h i s  former p o s i t i o n  he ld  a t  t h e  
time o f  commencing s u c h  l e a v e ,  or  a comparab l e  posi- 
t i o n  i f  t h e  o r i g i n a l  p o s i t i o n  is n o t  a v a i l a b l e .  

15. 06 Fu l l -T ime  Un ion  O f f i c e  ----- _I- 

upon a p p l i c a t i o n  by t h e  m i o n ,  i n  w r i t i n g ,  t h e  m s p i t a l  
w i l l  g i v e  r e a s o n a b l e  c o n s i d e r a t i o n  to a r e q u e s t  f o r  l e a v e  of 
a b s e n c e ,  w i t h o u t  pay, t o  an  employee  e l e c t e d  or a p p o i n t e d  to  
f u l l  t i m e  m i o n  o f f i c e .  I t  i s  u n d e r s t o o d  t h a t  n o t  more t h a n  o n e  
( 1  ) employee i n  t h e  b a r g a i n i n g  u n i t  may be o n  s u c h  l e a v e  a t  t h e  
same t i m e .  Such l e a v e ,  i f  g r a n t e d ,  s h a l l  be €or a period o f  o n e  
( 1  ) c a l e n d a r  y e a r  from t h e  d a t e  o f  a p p o i n t m e n t  u n l e s s  e x t e n d e d  
for a f u r t h e r  specific period by a g r e e m e n t  of t h e  part ies.  Sen- 
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q r i t y  and s e r v i c e  s h a l l  a c c u m u l a t e  d u r i n g  s u c h  leave to t h e  
maximun p r o v i d e d ,  i f  a n y ,  u n d e r  t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  
g r e e m e n t .  It w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  employee  
fo r  f u l l  payment  of any  applicable b e n e f i t s  i n  which  t h e  
employee  i s  p a r t i c i p a t i n g  d u r i n g  s u c h  l e a v e  o f  a b s e n c e .  

15.07 Union L e a v e  -- 
The W s p i t a l  s h a l l  g r a n t  l e a v e  of a b s e n c e  w i t h o u t  pay  
t o  employees  to  a t t e n d  m i o n  c o n v e n t i o n s ,  s e m i n a r s ,  
e d u c a t i o n  classes or o t h e r  th i o n  b u s i n e s s  p r o v i d e d  
t h a t  s u c h  l e a v e  w i l l  n o t  i n t e r f e r e  w i t h  t h e  e f f i c i e n t  
o p e r a t i o n  o f  t h e  Wospital. 

In  r e q u e s t i n g  s u c h  l e a v e  o f  a b s e n c e  for an employee or 
e m p l o y e e s ,  t h e  t h i o n  m u s t  g i v e  a t  l eas t  twenty- one 
( 2 1 )  d a y s  clear n o t i c e  i n  w r i t i n g  to  t h e  W s p i t a l .  

The c u m u l a t i v e  t o t a l  l e a v e  of a b s e n c e ,  t h e  number of 
e m p l o y e e s  t h a t  may be a b s e n t  a t  a n y  o n e  t i m e  from a n y  
o n e  area, and t h e  number of d a y s  of a b s e n c e  s h a l l  be 
a s  p r o v i d e d  e l s e w h e r e  i n  t h e  c u r r e n t  l oca l  s e c t i o n s  o f  
t h e  W r e e m e n t  ( u n l e s s  altered by loca l  n e g o t i a t i o n s )  . 
T h i s  l e a v e  of a b s e n c e  s h a l l  be f o r  n o t  more t h a n  t w o  
( 2 )  employees  a t  a n y  o n e  t i m e  and w i l l  b e  l i m i t e d  to 
o n e  employee  f rom any  o n e  Depar tment .  s u c h  l e a v e s  
of a b s e n c e  s h a l l  be f o r  a period i n  excess of one week 
e a c h ,  and t o t a l  a p e r i o d  of more t h a n  three weeks i n  
a n y  W r e e m e n t  y e a r .  

I n  a d d i t i o n  to  t h e  l e a v e  of a b s e n c e  set o u t  a b o v e ,  
members o f  t h e  m i o n  E x e c u t i v e  Board and /o r  a u n c i l  
employed by t h e  Hospital  w i l l  be e n t i t l e d  to an  a d d i-  
t i o n a l  c u m u l a t i v e  l e a v e  o f  a b s e n c e ,  w i t h o u t  p a y ,  n o t  
to  e x c e e d  t e n  ( 1 0 )  d a y s  per c o n t r a c t  y e a r ,  s u b j e c t  to 
t h e  c o n d i t i o n s  se t  o u t  above ,  for  t h e  p u r p o s e  of 
a t t e n d i n g  E x e c u t i v e  and/or  Counc i l  m e e t i n g s .  

15 .08  N o t  a p p l i c a b l e  

ARTICLE 16 - HOURS OF WORK 

16.01 D a i l y  and Weekly H o u r s  o f  Work 

The normal  work ing  day for  a l l  f u l l - t i m e  employees  s h a l l  
c o n s i s t  of s e v e n  and one- ha l f  ( 7  1 / 2 )  h o u r s ,  e x c l u d i n g  t h e  meal 
period. The sa id  seven  and o n e- h a l f  ( 7  1/2)  h o u r s  s h a l l  be com- 
p l e t e d  w i t h i n  a n i n e- h o u r  p e r i o d  a f t e r  commencing work. 

- 23 - 



I. 

1 s  

I 

9 6 . 0 2  R e s t  P e r i o d s  

A l l  e m p l o y e e s  w i l l  be a l l o w e d  t w o  rest p e r i o d s  per d a y  o f  
f i f t e e n  m i n u t e s  d u r a t i o n  a t  a t i m e  to  be  d e t e r m i n e d  by t h e  
Hospital w i t h o u t  r e d u c t i o n  i n  pay  and w i t h o u t  i n c r e a s i n g  t h e  
r e g u l a r  work ing  h o u r s .  

16.03 T ime  O f f  Be tween  S h i f t s  --- 
In t h e  case of d e p a r t m e n t s  where e m p l o y e e s  are r e q u i r e d  to  

ro ta te  o n  t h e  d a y ,  e v e n i n g  a n d / o r  n i g h t  s h i f t s ,  t h e  m s p i t a l  
w i l l  e n d e a v o u r  to a r r a n g e  s h i f t s  s u c h  t h a t  t h e r e  w i l l  be a min i-  
m u n  o f  t w e n t y- t h r e e  ( 2 3 )  h o u r s  be tween  t h e  b e g i n n i n g  of s h i f t s  
and c h a n g e  o v e r  of s h i f t s  and o f  t h i r t y - n i n e  ( 3 9 )  h o u r s  i f  there 
i s  o n e  ( 1 )  d a y  o f f  and of s i x t y - t h r e e  ( 6 3 )  h o u r s  i f  there  are  
t w o  ( 2 )  d a y s  o f f  be tween  t h e  c h a n g e o v e r  of s h i f t s .  

16 .04 Weekends O f f  - 
In  s c h e d u l i n g  s h i f t s  t h e  Hospital w i l l  e n d e a v o u r  to  a r r a n g e  

s c h e d u l e s  so a s  to p r o v i d e  f o r  a minimun o f  e i g h t  weekends o f f  
i n  e v e r y  twen ty- €our  week period , and, i n  any  e v e n t  a t  leas t  o n e  
weekend o f f  i n  each t h r e e  week p e r i o d .  Where a weekend o f f  i s  
n o t  g r a n t e d  w i t h i n  a three week period, t i m e  worked o n  s u c h  
t h i r d  weekend b u t  n o t  s u b s e q u e n t  weekends s h a l l  be p a i d  a t  t h e  
r a t e  o f  t i m e  and o n e h a l f  u n l e s s  t h e  Hospital, n o t w i t h s t a n d i n g  
i t s  best e f fo r t s ,  w a s  u n a b l e  to  m e e t  t h i s  s t a n d a r d .  This s h a l l  
n o t  a p p l y  where : 

( i )  s u c h  weekend work was pe r fo rmed  b y  t h e  employee  t o  
s a t i s f y  s p e c i f i c  d a y s  o f f  r e q u e s t e d  by s u c h  employee ;  o r  

( ii) s u c h  employee h a s  r e q u e s t e d  weekend work,  o r  w a s  
a d v i s e d  a t  t h e  t i m e  o f  h i r e  o r  when t h e  job was p o s t e d  t h a t  
t h e  r e g u l a r  s c h e d u l e  n o r m a l l y  r e q u i r e s  c o n t i n u o u s  weekend 
work ;  or 

( i i i )  s u c h  weekend i s  worked a s  a r e s u l t  of an  e x c h a n g e  o f  
s h i f t s  w i t h  a n o t h e r  emp loyee ;  o r  

( i v )  t h e  EBspital is u n a b l e  to  comply d u e  to a prohibi-  
t i o n  a g a i n s t  s c h e d u l i n g  s p l i t  d a y s  o f f .  

16.05 It i s  u n d e r s t o o d  and a g r e e d  t h a t  t h e r e  s h a l l  be no pyra- 
m i d i n g  of o v e r t i m e  premims under  t h e  p r o v i s i o n s  o f  t h e  Collec- 
t i v e  Pgreement  a r i s i n g  o u t  o f  t h e  f o r e g o i n g  u n d e r t a k i n g s .  

The f o r e g o i n g  s h a l l  have  no a p p l i c a t i o n  where o the r  
s c h e d u l i n g  a r r a n g e m e n t s  a re  p r o v i d e d  acceptable to t h e  EBspital 
and t h e  e m p l o y e e s  a f f e c t e d  and app roved  by t h e  m i o n .  

16.06( a)  It i s  agreed t h a t  t h e  i n t e n t  of t h i s  W r e e m e n t  i s  to  
p r o v i d e  a s  f a r  a s  poss ib le ,  work s c h e d u l e s  f o r  f u l l -  
t i m e  emp loyees  w i t h  f i v e  work d a y s  i n  each week and 
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t e n  work d a y s  i n  e a c h  t w o  weeks, w i t h  t h e  t i m e  o f f  i n  
each b e i n g  g i v e n  wherever possible,  o n  c o n s e c u t i v e  
d a y s .  It is  f u r t h e r  a g r e e d  t h a t  t h e  a r r a n g e m e n t s  of 
t h e  work  s c h e d u l e  i s  g o v e r n e d  by  t h e  e f f i c i e n t  opera- 
t i o n  o f  t h e  m s p i t a l ,  and by  t h e  d e c i s i o n  of t h e  
Hospital a s  to t h e  number of s t a f f  r e q u i r e d  to be o n  
d u t y  a t  any  o n e  t i m e .  

Where practicable, employees ’  work s c h e d u l e s  w i l l  be 
posted t w o  weeks i n  a d v a n c e  o f  t h e  s c h e d u l e s  becoming 
e f f e c t i v e .  mployee r e q u e s t s  for  specific days  o f €  
m u s t ,  e x c e p t  i n  case of emergency ,  be s u b m i t t e d  to t h e  
D e p a r t m e n t  Head o n e  week i n  a d v a n c e  o f  t h e  normal  
p o s t i n g  d a t e  o f  t h e  s c h e d u l e  c o n c e r n e d .  

Once p o s t e d ,  employees‘ work s c h e d u l e s  s h a l l  n o t  be 
a l t e r e d  w i t h o u t  t h e  m u t u a l  k j r e e m e n t  o f  t h e  D e p a r t m e n t  
Head and t h e  employee(  s )  c o n c e r n e d ,  p r o v i d e d  t h a t  i n  
respect  of a s h i f t  exchange  r e q u e s t e d  and s i g n e d  by  
e m p l o y e e s  c o n c e r n e d  and app roved  by  t h e  Depar tment  
Head,  t h e  B s p i t a l  w i l l  n o t  b e  r e s p o n s i b l e  or  l i a b l e  
f o r  o v e r t i m e  r a t e  claims no r  for  a n y  i n f r i n g e m e n t  of 
t h i s  Article which  m i g h t  a c c r u e  or a r i se  c o n s e q u e n t  
upon s u c h  an  e x c h a n g e  of s h i f t s .  

The Hospital may allow an  e x c h a n g e  o f  s h i f t s  a t  t h e  
r e q u e s t  of t w o  ( 2 )  employees p r o v i d e d  t h a t  i t s  
a p p r o v a l  i s  o b t a i n e d  i n  a d v a n c e  and t h a t  no a d d i t i o n a l  
cost  t o  t h e  m s p i t a l  r e s u l t s  f rom s u c h  exchange  of 
s h i f t s .  

ARTICLE 17 - PREMIm PAYMENP 

17.01 D e f i n i t i o n  - of R e g u l a r  S t r a i g h t  T i m e  R a t e  of - P a y  

For t h e  p u r p o s e s  of c a l c u l a t i n g  any  b e n e f i t  o r  money pay- 
m e n t  under  t h i s  Agreement  to w h i c h  a n  employee  i s  e n t i t l e d ,  t h e  
r e g u l a r  s t r a i g h t  t i m e  r a t e  of p a y  i s  t h a t  p r e s c r i b e d  i n  Wage 
S c h e d u l e  “A” of t h i s  M r e e m e n t .  

17.02 D e f i n i t i o n  of O v e r t i m e  - ( O v e r t i m e  ---- P r e T l i m )  

A u t h o r i z e d  work p e r f o r m a n c e  i n  e x c e s s  of s e v e n  and one- h a l f  
( 7  1 / 2 )  h o u r s  i n  a d a y  or 7 5  h o u r s  i n  a b i - w e e k l y  p e r i o d  w i l l  be 
c o u n t e d  as  o v e r t i m e  work and w i l l  be p a i d  f o r  a t  t h e  rate of 
t i m e  and o n e- h a l f  an  e m p l o y e e ’ s  r e g u l a r  r a t e  of pay .  The h o u r l y  
ra te  o f  pay  f o r  t h e  p u r p o s e  o f  t h i s  clause s h a l l  be a r r i v e d  a t  
by d i v i d i n g  t h e  b i - w e e k l y  pay  by s e v e n t y - f i v e  ( 7 5 ) .  When a v e r -  
a g i n g  h o u r s  o v e r  a two-week p e r i o d ,  t h a t  two-week p e r i o d  s h a l l  
be t h e  same t w o  weeks a s  t h e  p a y  p e r i o d .  
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17.03 R e p o r t i n g  P a y  - 0 
F u l l-  t i m e  emp loyees  who repor t  for any  s chedu  led s h i f t  w i l l  

b e  g u a r a n t e e d  a t  l e a s t  f o u r  ( 4 )  h o u r s  of work, or i f  no work is  
a v a i l a b l e  w i l l  be p a i d  a t  l e a s t  f o u r  ( 4 )  h o u r s  e x c e p t  when work 
i s  n o t  a v a i l a b l e  due  to  c o n d i t i o n s  beyond t h e  c o n t r o l  o f  t h e  
I-Bspital. The r e p o r t i n g  a l l o w a n c e  o u t l i n e d  h e r e i n  s h a l l  n o t  
a p p l y  whenever  an employee  h a s  r e c e i v e d  n o t  less t h a n  o n e  h o u r ' s  
p r io r  n o t i c e  n o t  t o  report  for  work.  

17. 04 S t a n d b y  

An employee  who i s  r e q u i r e d  to  r ema in  a v a i l a b l e  for  d u t y  o n  
s t a n d b y ,  o u t s i d e  t h e  normal  work ing  h o u r s  f o r  t h a t  p a r t i c u l a r  
employee ,  s h a l l  r e c e i v e  s t a n d b y  p a y  i n  t h e  amount  of $1.40 per 
hour  f o r  a l l  h o u r s  o n  s t a n d b y .  

When an employee  i s  c a l l e d  i n  to work t h e  s t a n d b y  a l l o w a n c e  
per s h i f t  s h a l l  r ema in  payable. 

17.05 C a l l  B a c k  --- 
( a )  Where employees a r e  c a l l e d  back  t o  work a f t e r  h a v i n g  

completed a r e g u l a r  s h i f t  and p r io r  to t h e  commence- 
m e n t  of t h e i r  n e x t  r e g u l a r  s h i f t  t h e y  s h a l l  r e c e i v e  a 
minimum of three ( 3 )  h o u r s  of work o r  t h r e e  ( 3 )  h o u r s  
pay  a t  t h e  rate of t i m e  and o n e- h a l f  t h e i r  r e g u l a r  
h o u r l y  e a r n i n g s .  Where c a l l  b a c k  i s  i m m e d i a t e l y  pr ior  
to  t h e  commencement o f  t h e i r  r e g u l a r  s h i f t  t h e  c a l l  
back pay w i l l  o n l y  a p p l y  to t h e  p o i n t  of commencement 
o f  t h e i r  r e g u l a r  s h i f t  a t  t h e  ra te  of t i m e  and one- 
h a l f  a f t e r  which t h e y  s h a l l  revert  b a c k  to t h e  r e g u l a r  
s h i  f t .  

( b )  Call back pay s h a l l  c o v e r  a l l  c a l l s  w i t h i n  t h e  minimun 
three ( 3 )  hour  p e r i o d  p r o v i d e d  f o r  u n d e r  ( a ) .  I f  a 
s econd  c a l l  takes place a f te r  three ( 3 )  h o u r s  have  
elapsed from t h e  t i m e  of t h e  f i rs t  c a l l ,  it s h a l l  be 
s u b j e c t  to a second  c a l l  back  premiun , b u t  i n  no case 
s h a l l  an  employee  col lect  t w o  c a l l  back premiums 
w i t h i n  o n e  s u c h  three  ( 3 )  h o u r  p e r i o d  I and to t h e  
e x t e n d  t h a t  a c a l l  back overlaps and e x t e n d s  i n t o  t h e  
h o u r s  o f  t h i s  r e g u l a r  s h i f t ,  ( a )  s h a l l  a p p l y .  

( c )  N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  an employee  who h a s  
worked h i s  f u l l  s h i f t  o n  a ho l iday  and i s  c a l l e d  back 
s h a l l  r e c e i v e  t h e  greater  of 2 1/2 t i m e s  h i s  r e g u l a r  
s t r a i g h t  t i m e  h o u r l y  r a te  for  a l l  h o u r s  a c t u a l l y  
worked o n  s u c h  call- back or  three ( 3 )  h o u r s  pay a t  
t i m e  and o n e - h a l f  h i s  s t r a i g h t  t i m e  h o u r l y  r a t e ,  s u b-  
j e c t  to t h e  other p r o v i s i o n s  se t  o u t  above. 
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e 7 . 0 6  S h i f t  Premium 

Employees s h a l l  be  p a i d  a s h i f t  premium of  f o r t y - f i v e  c e n t s  
( 4 5  c e n t s )  p e r  hour  f o r  each hour  worked o u t s i d e  t h e  normal 
h o u r s  of t h e  day s h i f t  p rov ided  t h a t  such  hours  exceed two ( 2 )  
h o u r s  i f  worked i n  c o n j u n c t i o n  w i t h  t h e  day s h i f t .  S h i f t  p re-  
m i u m  w i l l  n o t  form p a r t  of t h e  employee ' s  s t r a i g h t  t i m e  h o u r l y  
ra te  . 
17.07 R e s p o n s i b i l i t y  O u t s i d e  t h e  B a r q a i n i n g  U n i t  

When t h e  Hospital t e m p o r a r i l y  a s s i g n s  a n  employee t o  c a r r y  
o u t  t h e  a s s i g n e d  r e s p o n s i b i l i t i e s  of a h i g h e r  paying c lass i f ica-  
t i o n  o u t s i d e  o f  t h e  b a r g a i n i n g  u n i t  f o r  a p e r i o d  i n  excess of 
one- half  of one ( 1 )  s h i f t ,  t h e  employee s h a l l  r e c e i v e  a n  allow- 
ance o f  t h r e e  d o l l a r s  ($3.00)  f o r  each s h i f t  from t h e  t i m e  of 
t h e  ass ignment .  

17.08 Overtime - L i e u  T i m e  

Where a n  employee h a s  worked and accumulated approved over-  
t i m e  h o u r s  ( o t h e r  t h a n  o v e r t i m e  h o u r s  re la ted t o  p a i d  h o l i d a y s )  
such employee s h a l l  have t h e  o p t i o n  of  e l e c t i n g  payment a t  t h e  
a p p l i c a b l e  o v e r t i m e  r a t e  or t i m e  o f f  e q u i v a l e n t  t o  t h e  a p p l i c-  
a b l e  o v e r t i m e  r a t e  ( i . e .  whe re  t h e  a p p l i c a b l e  r a t e  is t i m e  and 
one- ha l f ,  t h e n  t i m e  o f f  s h a l l  be a t  one and one- half  t imes). 
Where a n  employee chooses t h e  l a t t e r  o p t i o n ,  such  t i m e  o f f  m u s t  
be t a k e n  w i t h i n  t h e  succeed ing  t w o  pay p e r i o d s  of t h e  occurrence 
of t h e  over t ime  a t  a t i m e  m u t u a l l y  a g r e e a b l e  t o  t h e  H o s p i t a l  and 
t h e  employee, or  payment i n  accordance  w i t h  t h e  former  o p t i o n  
s h a l l  be made. 

I t  is unders tood  and agreed  t h a t  there s h a l l  be no  pyra-  
miding o f  o v e r t i m e  premiums under  t h e  p r o v i s i o n s  o f  t h e  Collec- 
t i v e  Agreement a r i s i n g  o u t  of t h e  f o r e g o i n g  u n d e r t a k i n g .  

17.09 P a i d  T i m e  t o  Working T i m e  

Employees a b s e n t  on approved l e a v e ,  paid by t h e  Hospital or 
by t h e  Workers' Compensation Board, s h a l l  f o r  t h e  purposes  of 
computing o v e r t i m e  pay d u r i n g  t h e  work s c h e d u l e  i n  which t h e  
absence  o c c u r r e d ,  be c o n s i d e r e d  as having worked t h e i r  r e g u l a r l y  
schedu led  h o u r s  d u r i n g  such  l e a v e  of  absence .  No pyramiding 
s h a l l  r e s u l t  f rom t h e  a p p l i c a t i o n  of t h i s  p r o v i s i o n .  

The f o r e g o i n g  s h a l l  a l so  a p p l y  i n  cases of s h o r t  t e r m  
l e a v e s  of  absence  f o r  Union b u s i n e s s  approved by t h e  H o s p i t a l  

where payment is made t o  t h e  employee by t h e  Union. 
I under  t h e  a p p l i c a b l e  p r o v i s i o n s  of t h e  C o l l e c t i v e  Agreement 

17.10 Employees who work o v e r t i m e  w i l l  n o t  be r e q u i r e d  t o  t a k e  
t i m e  o f f  d u r i n g  r e g u l a r  h o u r s  t o  make u p  for o v e r t i m e  worked. 
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q. 1 1  It  i s  u n d e r s t o o d  and agreed t h a t  t h e  e m p l o y e e s  s h a l l  work 
o v e r t i m e  when r e q u e s t e d  by t h e  Hospi ta l .  

17 .12  The normal  h o u r s  of work  p r e s e n t l y  i n  e f f e c t  s h a l l  r e m a i n  
i n  e f f e c t  f o r  t h e  term of  t h i s  Zqreement .  I t  i s  u n d e r s t o o d  
normal  h o u r s  i n c l u d e  those r e q u i r e d  to  accommodate t h e  c h a n g e  
f rom D a y l i g h t  S a v i n g  Time t o  S t a n d a r d  Time and v i c e  v e r s a  to  
which  t h e  o t h e r  p r o v i s i o n s  o f  t h e  Article d e a l i n g  w i t h  Hours o f  
W r k  and Oilertime d o  n o t  a p p l y ,  It is  f u r t h e r  u n d e r s t o o d  t h a t  
t h e  amount  o f  r e g u l a r  p a y  f o r  a f u l l  normal  s h i f t  worked s h a l l  
n o t  be a f f e c t e d  by r e a s o n  of t h e  c h a n g e  i n  t h e  number of no rma l  
h o u r s  worked i n  c o n s e q u e n c e  of s u c h  change  from D a y l i g h t  Sav ing  
Time t o  S t a n d a r d  Time and v i c e  v e r s a .  The p r o v i s i o n s  of t h i s  
Article are i n t e n d e d  o n l y  to  p r o v i d e  a basis  f o r  c a l c u l a t i n g  
t i m e  worked and s h a l l  n o t  c o n s t i t u t e  a g u a r a n t e e  o f  h o u r s  o f  
work per s h i f t  o r  per week or fo r  a n y  period w h a t s o e v e r  n o r  a 
g u a r a n t e e  o f  work ing  s c h e d u l e s .  

ARTICLE 18 - ALLOWANCES 
18.01 - Meal Al lowance  

When an employee i s  r e q u i r e d  to  and does work  fo r  three ( 3 )  
or more h o u r s  o f  overtime a f t e r  h i s  normal  s h i f t  he  s h a l l  b e  
p r o v i d e d  w i t h  a h o t  meal o r  f o u r  d o l l a r s  ( $ 4 . 0 0 )  i f  t h e  Hospital 
i s  u n a b l e  to  p r o v i d e  t h e  meal or  h a s  b e e n  u n a b l e  t o  s c h e d u l e  a 
meal break  d u r i n g  t h e  o v e r t i m e  pericd. 

N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  , where t h e  o v e r t i m e  a s s i g n -  
m e n t  i s  f o r  a p e r i o d  o f  three ( 3 )  h o u r s ,  no more or  less,  t h e  
emp loyee  i s  n o t  r e q u i r e d  to take a h o t  meal, i f  a v a i l a b l e ,  and 
may claim t h e  f o u r  d o l l a r s  ($4.00) payment.  

18.02 Uniform - A l l o w a n c e  

Where u n i f o r m s  are  r e q u i r e d ,  t h e  Hospital s h a l l  e i ther  
s u p p l y  and l a u n d e r  u n i f o r m s  or p r o v i d e  a u n i f o r m  a l l o w a n c e  of 
$50 .00  per y e a r  i n  a lump sun  payment  i n  t h e  f irst  pay  period of 
November of each y e a r .  

18.03 T r a n s p o r t a t i o n  A l lowance  

When a n  employee i s  r e q u i r e d  to t r a v e l  to  t h e  Hospital or 
to  r e t u r n  to her  home a s  a r e s u l t  of r e p o r t i n g  to  or  off  work 
b e t w e e n  t h e  h o u r s  o f  2400-0600 h o u r s ,  or  a t  a n y  t i m e  w h i l e  o n  
s t a n d b y ,  t h e  B s p i t a l  w i l l  pay t r a n s p o r t a t i o n  costs  e i t h e r  by 
t a x i  o r  by h e r  own v e h i c l e  a t  t h e  r a t e  of t h i r t y - f i v e  c e n t s  (35  
c e n t s )  per m i l e  ( t o  a maximun of f o u r t e e n  d o l l a r s  ( $ 1 4 . 0 0 )  or 
s u c h  greater  amount  a s  t h e  Hospital  may i n  i t s  d i s c r e t i o n  deter-  
m i n e  for  each t r i p  be tween  t h e  a f o r e m e n t i o n e d  h o u r s .  The 
employee w i l l  p r o v i d e  to  t h e  Hospital s a t i s f a c t o r y  proof of pay- 
m e n t  o f  s u c h  t a x i  f a re ,  
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19.01 A c c i d e n t  P r e v e n t i o n  - H e a l t h  and S a f e t y  C a n m i t t e e  

The Hospital and t h e  m i o n  agree t h a t  t h e y  m u t u a l l y  
d e s i r e  to m a i n t a i n  s t a n d a r d s  o f  s a f e t y  and h e a l t h  i n  
t h e  Hospital i n  order to  p r e v e n t  a c c i d e n t s ,  i n j u r y  and 
i l l n e s s .  

R e c o g n i z i n g  i t s  r e s p o n s i b i l i t i e s  under  t h e  applicable 
l e g i s l a t i o n ,  t h e  Hospital agrees to accept a s  a member 
of i t s  A c c i d e n t  P r e v e n t i o k H e a l t h  & S a f e t y  Committee 
a t  l e a s t  o n e  r e p r e s e n t a t i v e  selected or  a p p o i n t e d  by 
t h e  Union from amongst  b a r g a i n i n g  u n i t  employees. 

Such  Commit tee  s h a l l  i d e n t i f y  p o t e n t i a l  d a n g e r s  and 
h a z a r d s ,  i n s t i t u t e  means  of improv ing  h e a l t h  and 
s a f e t y  p rog rams  and recommend a c t i o n s  to  be t a k e n  to 
improve  c o n d i t i o n s  r e l a t e d  to  s a f e t y  and h e a l t h .  

The Hospital agrees to  co-operate r e a s o n a b l y  i n  pro- 
v i d i n g  n e c e s s a r y  i n f o r m a t i o n  t o  e n a b l e  t h e  Committee 
t o  f u l f i l l  i t s  f u n c t i o n s .  

M e e t i n g s  s h a l l  be h e l d  e v e r y  s econd  month or more fre-  
q u e n t l y  a t  t h e  c a l l  of t h e  chair i f  r e q u i r e d .  Tne 
Committee s h a l l  m a i n t a i n  m i n u t e s  o f  a l l  m e e t i n g s  and 
make t h e  same a v a i l a b l e  for  r e v i e w .  

Any r e p r e s e n t a t i v e  a p p o i n t e d  or s e l e c t e d  i n  a c c o r d a n c e  
w i t h  ( b )  hereof s h a l l  s e r v e  f o r  a term o f  o n e  c a l e n d a r  
y e a r  f rom t h e  d a t e  o f  a p p o i n t m e n t  which  may be renewed 
f o r  f u r t h e r  p e r i o d s  o f  o n e  y e a r .  Time o f f  f o r  s u c h  
r e p r e s e n t a t i v e (  s) to a t t e n d  m e e t i n g s  of t h e  A c c i d e n t  
P r e v e n t i o n - H e a l t h  & S a f e t y  C o m m i t t e e  i n  a c c o r d a n c e  
w i t h  t h e  f o r e g o i n g  s h a l l  be g r a n t e d  and any  r e p r e s e n-  
t a  t i v e (  s )  a t t e n d  i ng  s u c h  m e e t i n g s  d u r  i n g  t h e  ir  
r e g u l a r l y  s c h e d u l e d  h o u r s  o f  work s h a l l  n o t  lose 
r e g u l a r  e a r n i n g s  a s  a r e s u l t  of s u c h  a t t e n d a n c e .  

The Union agrees to  e n d e a v o u r  to  o b t a i n  t h e  f u l l  co- 
o p e r a t i o n  o f  i t s  membership i n  t h e  o b s e r v a t i o n  o f  a l l  
s a f e t y  r u l e s  and practices. 

19.02  P r o t e c t i v e  C l o t h i n g  

The Hospital agrees to  c o n t i n u e  i t s  p r e s e n t  practices w i t h  
respect to t h e  p r o v i s i o n  o f  p r o t e c t i v e  c l o t h i n g  and s a f e t y  
d e v i c e s  t o  employees, s u b j e c t  to  t h e  p r o v i s i o n  se t  o u t  below 
w i t h  respect to  s a f e t y  footwear. The Hospital f u r t h e r  a g r e e s  t o  
meet d i r e c t l y  w i t h  t h e  r e p r e s e n t a t i v e  o f  t h e  m i o n  o r  t h r o u g h  
t h e  A c c i d e n t  P r e v e n t i o n  Committee to  d i s c u s s  t h e  need fo r  any  
p r o t e c t i v e  c l o t h i n g  or s a f e t y  equ ipmen t  i n  a d d i t i o n  to t h a t  
w h i c h  t h e  Hospital i s  p r e s e n t l y  p r o v i d i n g .  
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E f f e c t i v e  September 1, 1986 and o n  t h a t  date for  each s u b  
s e q u e n t  y e a r  t h e  Hospital  w i l l  p r o v i d e  $30.00 per y e a r  to  e a c h  
f u l l - t i m e  employee who i s  r e q u i r e d  by t h e  Hospital to  wear 
s a f e t y  f o o t w e a r  d u r i n g  t h e  course of h i s  d u t i e s .  

0 

ARTICLE 20 - P A I D  HOLIDAYS 

20.01( a )  The r e c o g n i z e d  h o l i d a y s  w i t h  pay  f o r  t h i s  W r e e m e n t  
s h a l l  be : 

N e w  Year's Day 
Good F r i d a y  
victor ia  Day 
Dominion Day 
C i v i c  H o l i d a y  

Labour Day 
Thanksg iv ing  Day 
Christmas Day 
Boxing Day 
Second Fbnday i n  

Employee' s B i r thdayk  
Feb rua ry  

It i s  f u r t h e r  a g r e e d  t h a t  i n  t h e  e v e n t  Heritage Day or  
some o t h e r  d a y  i s  p r o c l a i m e d  a s  a S t a t u t o r y  Ho l iday  by 
t h e  Cbvernment  of t h e  P r o v i n c e  of QItar io ,  s u c h  d a y  
s h a l l  be s u b s t i t u t e d  f o r  t h e  second W n d a y  i n  F e b r u a r y  
h o l i d a y  p r o v i d e d  €or under  t h i s  C o l l e c t i v e  Pqreement  
a s  t h e  Hospital and t h e  m i o n  may agree upon. 

Due to  t h e  n a t u r e  of t h e  s e r v i c e s  n e c e s s a r y  i n  a 
Hospital many of t h e  employees  may be r e q u i r e d  to work 
o n  these h o l i d a y s .  

( b )  An employee  who i s  r e q u i r e d  to  work o n  a r e c o g n i z e d  
h o l i d a y  s h a l l  r e c e i v e  i n  a d d i t i o n  to any  h o l i d a y  pay  
f o r  w h i c h  he otherwise q u a l i f i e s  unde r  t h i s  Article, 
e i t h e r  - 

( 1 1  o n e  and a h a l f  times h i s  basic s t r a i g h t  t i m e  
h o u r l y  r a t e  of p a y  for t i m e  worked o n  s u c h  h o l i d a y ,  or 

( i i )  t i m e  off  w i t h  pay e q u i v a l e n t   to ( i) 

( c )  An employee  who q u a l i f i e s  f o r  a l i e u  d a y  w i l l  b e  
g r a n t e d  s u c h  l i e u  d a y  w i t h i n  s i x t y  ( 6 0 )  d a y s  f o l l o w i n g  
t h e  d a t e  o n  wh ich  t h e  h o l i d a y  was o b s e r v e d .  Such l i e u  
d a y  may be s c h e d u l e d  i n  c o n j u n c t i o n  w i t h  a schedu led  
weekend o f f ,  o r  d a y s  o f f ,  a t  a m u t u a l l y  agreeable t i m e  
be tween  t h e  employee  and h i s / h e r  immediate  s u p e r v i s o r .  

20.02 I n  g e n e r a l  emp loyees  w i l l  a l t e r n a t e  w i t h  each o ther  i n  
b e i n g  a b s e n t  from work o n  a h o l i d a y ;  f o r  i n s t a n c e ,  an  employee 
h a v i n g  Christmas Day o f f  may n o t  be allowed off o n  N e w  year ' s  
Day. 



%. 03 J3nployee ' s  p r e f e r e n c e  w i l l  be c a r e f u l l y  c o n s i d e r e d  b e f o r e  
p o s t i n g  o f  s c h e d u l e s ,  p r o v i d e d  there  i s  no  d e l a y  i n  s t a t i n g  t h e  
prefer e n c  e. 

20. 04 If any  o f  t h e  above- ment ioned h o l i d a y s  o c c u r  o n  an  
e m p l o y e e ' s  r e g u l a r  d a y  o f f  or d u r i n g  h i s  v a c a t i o n  p e r i o d ,  t h e  
emp loyee  w i l l  r e c e i v e  an  a d d i t i o n a l  d a y  off  w i t h  p a y ;  o r  payment  
for  t h e  h o l i d a y  i n  l i e u  thereof,  b u t  t h e  a d d i t i o n a l  d a y  s h a l l  
n o t  be added to t h e  period o f  v a c a t i o n  o f  t h e  employee  u n l e s s  
w i t h  t h e  c o n s e n t  of t h e  head o f  t h e  d e p a r t m e n t .  

2 0 . 0 5  To q u a l i f y  f o r  h o l i d a y  p a y ,  an  employee m u s t  have  worked 
t h e  f u l l  r e g u l a r l y  s c h e d u l e d  s h i f t  i m m e d i a t e l y  p r e c e d i n g  and t h e  
f u l l  r e g u l a r l y  s c h e d u l e d  s h i f t  i m m e d i a t e l y  s u c c e e d i n g  t h e  h o l i -  
d a y .  In  t h e  e v e n t  an  employee  i s  p r e v e n t e d  from working t h e  
sa id  s h i f t  i m m e d i a t e l y  p r e c e d i n g  and i m m e d i a t e l y  s u c c e e d i n g  s u c h  
h o l i d a y  by r e a s o n  o f  i l l n e s s  a u t h e n t i c a t e d  by medical c e r t i f i -  
ca te  or  a n y  a u t h o r i z e d  a b s e n c e  e . g .  b e r e a v e m e n t ,  u n i o n  b u s i n e s s ,  
e tc . ,  s u c h  employee  s h a l l  q u a l i f y  for  c o n s i d e r a t i o n  a s  above .  

20.06" The employee  may celebrate h i s  b i r t h d a y  w i t h  a d a y  off 
by m u t u a l  a g r e e m e n t  w i t h  t h e  S u p e r v i s o r  a t  a n y  t i m e  w i t h i n  60 
d a y s  o f  t h e  a c t u a l  d a t e .  

20.07 C l a r i f i c a t i o n  of a P a i d  H o l i d a y  -- 
The s h i f t s  c lass i f ied  as  a P a i d  m l i d a y  i s  t h a t  i n  which  

t h e  m a j o r i t y  o f  t h e  h o u r s  worked f a l l  w i t h i n  t h e  a c t u a l  p a i d  
h o l i d a y .  

20.08 H o l i d a y  O v e r t i m e  - 
Where an  employee  i s  r e q u i r e d  to work a u t h o r i z e d  o v e r t i m e  

i n  e x c e s s  of h i s  r e g u l a r l y  s c h e d u l e d  h o u r s  o n  a paid h o l i d a y  
( b u t  n o t  i n c l u d i n g  h o u r s  o n  a s u b s e q u e n t  r e g u l a r l y  s chedu  l e d  
s h i f t )  s u c h  employee  s h a l l  r e c e i v e  t w o  and o n e- h a l f  t i m e s  h i s  
r e g u l a r  s t r a i g h t  t i m e  h o u r l y  ra te  f o r  s u c h  a d d i t i o n a l  a u t h o r i z e d  
o v e r  t i m e .  

ARTICLE 21 - VACATIONS 

21.01 E n t i t l e n e n t  and - C a l c u l a t i o n  of --- Payment  

( a )  E f f e c t i v e  October 1 0 ,  1986 ,  and s u b j e c t  to m a i n t a i n i n g  
any s u p e r i o r  c o n d i t i o n s  c o n c e r n i n g  e n t i t l e m e n t ,  vaca-  
t i o n  e n t i t l e m e n t  s h a l l  be a s  follows: 

An employee  who has  completed less t h a n  o n e  ( 1 )  year 
of c o n t i n u o u s  s e r v i c e  a s  of June  30 i n  any  year s h a l l  
be e n t i t l e d  to  t w o  ( 2 )  weeks' a n n u a l  v a c a t i o n .  Pay- 
m e n t  for s u c h  v a c a t i o n  s h a l l  be prorated i n  a c c o r d a n c e  
w i t h  h i s / h e r  s e r v i c e .  
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An employee  who h a s  c o m p l e t e d  o n e  ( 1  ) y e a r  b u t  l e s s  
t h a n  t h r e e  ( 3 )  y e a r s  of c o n t i n u o u s  s e r v i c e  a s  o f  June 
30  i n  any  y e a r  s h a l l  be e n t i t l e d  to t w o  ( 2 )  weeks' 
a n n u a l  v a c a t i o n  w i t h  pay .  

0 

An employee  who has  c o m p l e t e d  three ( 3 )  years b u t  less  
t h a n  e i g h t  ( 8 )  years  o f  c o n t i n u o u s  s e r v i c e  a s  of June  
30 i n  a n y  y e a r  s h a l l  be e n t i t l e d  to  three ( 3 )  weeks'  
a n n u a l  v a c a t i o n  w i t h  pay .  

n employee  who h a s  comple t ed  e i g h t  (8) years  b u t  less 
t h a n  s e v e n t e e n  ( 1 7 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  a s  o f  
J u n e  3 0  i n  any  y e a r  s h a l l  be e n t i t l e d  to f o u r  ( 4 )  
weeks'  a n n u a l  v a c a t i o n  w i t h  p a y .  

An employee  who has comple t ed  s e v e n t e e n  ( 1 7 )  o r  more 
y e a r s  of c o n t i n u o u s  s e r v i c e  a s  o f  J u n e  30 i n  any  y e a r  
s h a l l  b e  e n t i t l e d  to f i v e  ( 5 )  weeks' a n n u a l  v a c a t i o n  
w i t h  pay .  

V a c a t i o n  pay  s h a l l  be c a l c u l a t e d  o n  t h e  bas i s  of t h e  
employees' r e g u l a r  s t r a i g h t  t i m e  r a t e  of p a y  t i m e s  
t h e i r  normal  weekly h o u r s  o f  work,  s u b j e c t  t o  t h e  
a p p l i c a t i o n  of t h e  E f f e c t  of Absence p r o v i s i o n .  

( b )  RNA's  who have  completed o n e  ( 1 )  year  b u t  less t h a n  
e i g h t  ( 8 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  a s  of June  30 i n  
a n y  y e a r  s h a l l  be e n t i t l e d  to three ( 3 )  weeks'  a n n u a l  
v a c a t i o n  w i t h  pay .  

21.02 Approved L e a v e  of A b s e n c e  D u r i n g  V a c a t i o n  

Where an  employee' s s c h e d u l e d  v a c a t i o n  i s  i n t e r r u p t e d  d u e  
to  s e r i o u s  i l l n e s s  wh ich  commenced p r i o r  to and c o n t i n u e s  i n t o  
t h e  s c h e d u l e d  v a c a t i o n  p e r i o d ,  t h e  p e r i o d  of s u c h  i l l n e s s  s h a l l  
b e  c o n s i d e r e d  s i c k  l e a v e .  

Where an employee's s c h e d u l e d  v a c a t i o n  i s  i n t e r r u p t e d  due  
to  s e r i o u ' s  i l l n e s s  r e q u i r i n g  t h e  emp loyee  t o  b e  a n  i n - p a t i e n t  i n  
a h o s p i t a l ,  t h e  p e r i o d  of s u c h  h o s p i t a l i z a t i o n  s h a l l  be cons id-  
ered s i c k  l e a v e .  

The p o r t i o n  of t h e  e m p l o y e e ' s  v a c a t i o n  which  i s  deemed to 
b e  s i c k  l e a v e  u n d e r  t h e  above  p r o v i s i o n  w i l l  n o t  be c o u n t e d  
a g a i n s t  t h e  employee '  s v a c a t i o n  c r e d i t s .  

21. 03 A l l  normal  d e d u c t i o n s  made f rom an employee '  s pay  w i l l  be 
made from v a c a t i o n  p a y .  

21 .04 v a c a t i o n  may n o t  be  a c c u n u l a t e d  from o n e  y e a r  to  t h e  n e x t  
and i n  any  e v e n t  a l l  v a c a t i o n s  mus t  be t a k e n  by J u n e  3 0  of t h e  
y e a r  f o l l o w i n g  which  i t  became due .  
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(11. 05 A l l  v a c a t i o n  p e r i o d s  w i l l  be  a r r a n g e d  w i t h  a n  e m p l o y e e ' s  
Depar tment  Head, w i t h  c o n s i d e r a t i o n  b e i n g  g i v e n  to t h e  
employee's w i s h e s  o n  a s e n i o r i t y  b a s i s  and t h e  n e e d s  o f  t h e  
d e p a r t m e n t .  

V a c a t i o n  p r e f e r e n c e  s h a l l  be made by A p r i l  1 5  and v a c a t i o n  
s c h e d u l e s  p o s t e d  by May 1 5  o f  each y e a r .  

21. 06 V a c a t i o n s  w i t h  pay  w i l l  be  g r a n t e d  i n  a c c o r d a n c e  w i t h  t h e  
f o l l o w i n g  : 

V a c a t i o n  p e r i o d s ,  c a l c u l a t i o n  of pay, c o n t i n u o u s  s e r v i c e  
and pay  d i s t r i b u t i o n s  w i l l  be based o n  a v a c a t i o n  f i s c a l  y e a r .  
T h i s  f i s c a l  y e a r  w i l l  be from J u l y  1 to  June  30. An e m p l o y e e ' s  
v a c a t i o n  pay  w i l l  be p a i d  n o t  l a t e r  t h a n  t h e  l a s t  payrol l  
w o r k i n g  d a y  b e f o r e  t h e  employee's v a c a t i o n .  

ARTICLE 22 - HEALTB AND INSURED BENEFITS 

22.01 I n s u r e d  B e n e f i t s  

The Hospital agrees, d u r i n g  t h e  t e r m  of t h e  Col lec t ive  
P g r e e m e n t ,  t o  c o n t r i b u t e  towards t h e  premim c o v e r a g e  of partic-  
i p a t i n g  e l i g i b l e  e m p l o y e e s  i n  t h e  a c t i v e  employ  of t h e  Hospital 
under  t h e  i n s u r a n c e  p l a n s  set o u t  below s u b j e c t  to  t h e i r  respec- 
t i v e  terms and c o n d i t i o n s  i n c l u d i n g  any  e n r o l l m e n t  r e q u i r e m e n t s .  

The Hospital a g r e e s  to  p a y  o n e  h u n d r e d  p e r c e n t  ( 100%)  
of t h e  b i l l e d  premim t o w a r d s  c o v e r a g e  of e l i g i b l e  
e m p l o y e e s  i n  t h e  a c t i v e  emp loy  o f  t h e  Hospital  unde r  
t h e  O n t a r i o  H e a l t h  I n s u r a n c e  P l a n .  

The Hospital agrees t o  p a y  o n e  hundred  per c e n t  ( 1 0 0 % )  
o f  t h e  b i l l e d  p r e m i a  t o w a r d s  c o v e r a g e  o f  e l i g i b l e  
emp loyees  i n  t h e  a c t i v e  employ of t h e  B s p i t a l  under  
t h e  Blue Cross S e m i - p r i v a t e  P l a n  o r  comparable c o v e r-  
age w i t h  a n o t h e r  carrier . 
The Hospital a g r e e s  to  c o n t r i b u t e  s e v e n t y - f i v e  per 
c e n t  (75%)  of t h e  b i l l e d  premiums t o w a r d s  c o v e r a g e  o f  
e l i g i b l e  e m p l o y e e s  i n  t h e  ac t ive  employ of t h e  
Hospital u n d e r  t h e  amended Blue Cross Extended  Hea l th  
Care B e n e f i t s  or  comparable c o v e r a g e  w i t h  a n o t h e r  
carr ier  p r o v i d i n g  fo r  $10.00 ( s ingle)  and $20.00 
( f a m i l y )  d e d u c t i b l e ,  p r o v i d i n g  t h e  b a l a n c e  o f  m o n t h l y  
premiuns are paid by t h e  employee  t h r o u g h  p a y r o l l  
d e d u c t  i o n s .  In  a d d i t i o n  to t h e  s t a n d a r d  b e n e f i t s ,  
c o v e r a g e  w i l l  i n c l u d e  v i s i o n  care (maximum $60.00 
e v e r y  24  months )  as w e l l  a s  a h e a r i n g  a id  allowance 
( l i f e t i m e  maximum $300 .00  per i n d i v i d u a l )  . 
E x i s t i n g  p r o v i s i o n s  f o r  p r i v a t e  d u t y  n u r s i n g  s e r v i c e s  
c o n t a i n e d  i n  p r e s e n t  e x t e n d e d  h e a l t h  care p l a n s  w i l l  
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be amended to  r e f l e c t  t h a t  t h i s  b e n e f i t  is l i m i t e d  to  
a maximm of 90 e i g h t - h o u r  s h i f t s  i n  a n y  c a l e n d a r  
y e a r .  

The m s p i t a l  agrees to  c o n t r i b u t e  o n e  hundred  p e r c e n t  
( 1 0 0 % )  o f  t h e  b i l l e d  premium t o w a r d s  c o v e r a g e  o f  
e l i g i b l e  e m p l o y e e s  i n  t h e  a c t i v e  employ o f  t h e  
Hospital u n d e r  HOOGLIP or  s u c h  other g r o u p  l i f e  i n s u r-  
a n c e  p l a n  c u r r e n t l y  i n  e f fec t .  

The B s p i t a l  a g r e e s  to  c o n t r i b u t e  f i f t y  p e c e n t  ( 5 0 % )  
o f  t h e  b i l l e d  premiums t o w a r d s  c o v e r a g e  o f  e l i g i b l e  
employees i n  t h e  a c t i v e  employ of t h e  m s p i t a l  under  
t h e  Blue Cross #9 D e n t a l  P l a n  or  comparable c o v e r a g e  
w i t h  a n o t h e r  carrier (based o n  t h e  c u r r e n t  ODA fee 
s c h e d u l e  a s  it may b e  u p d a t e d  f rom time to time) pro- 
v i d i n g  t h e  b a l a n c e  o f  t h e  m o n t h l y  premium i s  paid  by 
t h e  employee  t h r o u g h  p a y r o l l  d e d u c t i o n  . 

22.02 Change  of Ca r r i e r  

The Hospital may a t  any  t i m e  s u b s t i t u t e  a n o t h e r  car r ier  fo r  
any  P l a n  (other  t h a n  O.H.I.P.)  p r o v i d e d  t h a t  t h e  b e n e f i t s  pro- 
v i d e d  t h e r e b y  are s u b s t a n t i a l l y  t h e  same. 

22.03 P e n s i o n  

All p r e s e n t  e m p l o y e e s  e n r o l l e d  i n  t h e  Hospital ' s  p e n s i o n  
p l a n  s h a l l  m a i n t a i n  t h e i r  e n r o l m e n t  i n  t h e  p l a n  s u b j e c t  to i t s  
terms and c o n d i t i o n s .  N e w  employees and emp loyees  n o t  y e t  
e l i g i b l e  for membership i n  t h e  p l a n  s h a l l ,  a s  a c o n d i t i o n  of 
employment ,  e n r o l  i n  t h e  p l a n  when e l i g i b l e  i n  a c c o r d a n c e  w i t h  
i t s  t e r m s  and c o n d i t i o n s .  

ARTICLE 23 - INJURY AND DISABILITY 

2 3.01 Not applicable 

23.02 D i s a b l e d  Employees 

I f  an  employee  becomes d isab led  w i t h  t h e  r e s u l t  t h a t  he  i s  
u n a b l e  to  c a r r y  o u t  t h e  r e g u l a r  f u n c t i o n s  of h i s  p o s i t i o n ,  t h e  
Hospital may e s t a b l i s h  a special  c l a s s i f i c a t i o n  and s a l a r y  w i t h  
t h e  hope o f  p r o v i d i n g  an o p p o r t u n i t y  o f  c o n t i n u e d  employment.  

ARTICLE 24 - SICK LEAVE 

24.01 S i c k  L e a v e  and Long Term D i s a b i l i t y  

The Hospital w i l l  assume t o t a l  r e s p o n s i b i l i t y  fo r  p r o v i d i n g  
and f u n d i n g  a short-term s i c k  l e a v e  p l a n  a t  l eas t  e q u i v a l e n t  to  
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@at  described i n  t h e  1984 Hospi ta ls  o f  mta r io  D i s a b i l i t y  P l a n  
(HOODIP) b r o c h u r e .  

24.02 The Hospital w i l l  p a y  s e v e n t y- f i v e  p e r c e n t  (75%) of t h e  
b i l l e d  p r e m i a  t o w a r d s  c o v e r a g e  o f  e l i g i b l e  emp loyees  unde r  t h e  
l ong- te rm d i s a b i l i t y  p o r t i o n  of t h e  p l a n  (HOODIP or a n  equ iva-  
l e n t  p l a n ) ,  t h e  employee  p a y i n g  t h e  b a l a n c e  of t h e  b i l l e d  pre- 
m i u m  t h r o u g h  p a y r o l l  d e d u c t i o n .  For t h e  p u r p o s e  o f  t r a n s f e r  t o  
t h e  short- term p o r t i o n  of t h e  d i s a b i l i t y  p rog ram,  emp loyees  o n  
t h e  p a y r o l l  a s  of t h e  e f f e c t i v e  d a t e  o f  t h e  t r a n s f e r  w i t h  three 
( 3 )  m o n t h s  o r  more of s e r v i c e  s h a l l  be deemed to  have  three ( 3 )  
months  of s e r v i c e .  For t h e  p u r p o s e  o f  t r a n s f e r  to t h e  l o n g- t e r m  
p o r t i o n  o f  t h e  d i s a b i l i t y  p rog ram,  e m p l o y e e s  w i l l  be c r e d i t e d  
w i t h  t h e i r  a c t u a l  s e r v i c e .  

24.03 E f f e c t i v e  J anua ry  1,  1983 t h e  e x i s t i n g  a c c u n u l a t i n g  s i c k  
l e a v e  p l a n  s h a l l  be t e r m i n a t e d  and any  p r o v i s i o n s  r e l a t i n g  to  
s u c h  p l a n  s h a l l  be n u l l  and v o i d  e x c e p t  a s  to  those p r o v i s i o n s  
r e l a t i n g  to  payou t  o f  unused s i c k  l e a v e  b e n e f i t s  which  are  
s p e c i f i c a l l y  d e a l t  w i t h  h e r e i n a f t e r .  

E x i s t i n g  s i c k  l e a v e  c redi t s  for each employee s h a l l  be  con-  
v e r t e d  to a s i c k  l e a v e  bank  t o  t h e  c r e d i t  of t h e  employee  a t  t h e  
t h e n  c u r r e n t  per d i em r a t e  of pay  based o n  h i s  r e g u l a r  s t r a i g h t  
t i m e  h o u r l y  ra te .  The " s i c k  l e a v e  bank" s h a l l  be u t i l i z e d  t o :  

( a) Supp lemen t  payment  f o r  s i c k  l e a v e  d a y s  under  t h e  new 
program or Article 24.05 below which  would otherwise 
be a t  less t h a n  f u l l  wages a n d ,  

( b )  where a p a y o u t  p r o v i s i o n  e x i s t e d  under  t h e  former s i c k  
l e a v e  p l a n  i n  t h e  C o l l e c t i v e  Agreement,  p a y o u t  o n  
t e r m i n a t i o n  o f  employment  s h a l l  be t h a t  p o r t i o n  of any  
unused  s i c k  l e a v e  d o l l a r s  u n d e r  t h e  former c o n d i t i o n s  
r e l a t i n g  to  p a y o u t .  

( c )  Where, a s  of t h e  e f f e c t i v e  da te  o f  t r a n s f e r ,  a n  
emp loyee  d o e s  n o t  have t h e  r e q u i r e d  s e r v i c e  to  q u a l i f y  
f o r  p a y o u t  o n  t e r m i n a t i o n ,  h i s  e x i s t i n g  s i c k  l e a v e  
c redi ts  a s  of t h a t  da te  s h a l l  n e v e r t h e l e s s  be con- 
v e r t e d  to a s i c k  l e a v e  bank  i n  a c c o r d a n c e  w i t h  t h e  
f o r e g o i n g  and  he s h a l l  be e n t i t l e d ,  o n  t e r m i n a t i o n ,  to  
t h a t  p o r t i o n  o f  any  unused s i c k  l e a v e  d o l l a r s  pro- 
v i d i n g  he  s u b s e q u e n t l y  a c h i e v e s  t h e  n e c e s s a r y  s e r v i c e  
to  q u a l i f y  h im f o r  p a y o u t  under  t h e  c o n d i t i o n s  
r e l a t i n g  to  s u c h  p a y o u t .  

( d )  Where a p a y o u t  p r o v i s i o n  e x i s t e d  unde r  t h e  former s i c k  
l e a v e  p l a n  i n  t h e  C o l l e c t i v e  X j r eemen t ,  an  employee 
who h a s  a c c u n u l a t e d  s i c k  l e a v e  c r e d i t s  and i s  pre- 
v e n t e d  from work ing  for  t h e  B s p i t a l  o n  a c c o u n t  of a n  
o c c u p a t i o n a l  i l l n e s s  or a c c i d e n t  t h a t  i s  r e c o g n i z e d  by 
t h e  Workers' Compensa t ion  Board a s  compensab l e  w i t h i n  
t h e  meaning of t h e  Workers' Compensat ion €Et, t h e  
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Hospital ,  o n  a p p l i c a t i o n  from t h e  employee,  w i l l  s u p  
p l emen t  t h e  award made by t h e  Workers '  Compensat ion 
Board f o r  loss  o f  wages t o  t h e  employee by s u c h  amount 
t h a t  t h e  award o f  t h e  WOrkers' Compensation Board f o r  
loss o f  wages, t o g e t h e r  w i t h  t h e  s u p p l e m e n t a t i o n  of 
t h e  Hospi tal ,  w i l l  e q u a l  o n e  hundred  p e r c e n t  ( 100%)  of 
t h e  e m p l o y e e ' s  n e t  e a r n i n g s  t o  t h e  l i m i t  o f  t h e  
employee '  s accunulated s i c k  l e a v e  c r e d i t s ,  Bnployees  
may u t i l i z e  s u c h  s i c k  l e a v e  c r e d i t s  w h i l e  a w a i t i n g  
approval o f  a claim f o r  WOrkers'  m m p e n s a t i o n .  

24.04 There  s h a l l  be no pay  d e d u c t i o n  f r o m  an  e m p l o y e e ' s  
r e g u l a r  scheduled  s h i f t  when t h e  employee  h a s  comple t ed  any 
p o r t i o n  of t h e  s h i f t  prior t o  g o i n g  o n  s i c k  l e a v e  b e n e f i t s  or 
W r k e r  st Compensa t ion  b e n e f i t s .  

24.05 The B s p i t a l  f u r t h e r  a g r e e s  to  pay  employees  an amount 
equal to a n y  l o s s  o f  b e n e f i t s  under  HOODIP for  t h e  f i r s t  t w o  
d a y s  of t h e  f o u r t h  and s u b s e q u e n t  period of a b s e n c e  i n  any cal- 
e n d a r  y e a r .  

24.06 Unenp loynen t  I n s u r a n c e  Rebate  

The s h o r t - t e r m  s i c k  leave p l a n  s h a l l  be  registered w i t h  t h e  
Unemployment I n s u r a n c e  Commission ( U I C )  . The employees '  s h a r e  
of t h e  Hospital 's  unemployment i n s u r a n c e  premium r e d u c t i o n  w i l l  
be r e t a i n e d  by t h e  & s p i t a l  t owards  o f f s e t t i n g  t h e  cost of t h e  
b e n e f i t  improvements  c o n t a i n e d  i n  t h i s  Agreement.  

-- 

I n  order to q u a l i f y  f o r  s i c k  l e a v e  pay ,  e x c e p t  where 
s e n t  home by t h e  Hospital o n  a c c o u n t  o f  i l l n e s s ,  
emp loyees  m u s t  in form the i r  s u p e r v i s o r  or i n  t h e  
s u p e r v i s o r '  s a b s e n c e ,  t h e  swi tchboard  operator a s  soon  
a s  poss ib le ,  and a t  l e a s t  o n e  h o u r  pr ior  to  t h e  b e g i n-  
n i n g - o f  t h e  employees '  s h i f t  i f  t h e y  a re  u n a b l e  to  
report  f o r  work .  

The Hospital r e s e r v e s  t h e  r i g h t  to  r e q u i r e  c o n f i r m a-  
t i o n  or proof of i l l n e s s  by medical c e r t i f i c a t e  or 
otherwise b e f o r e  payment o f  s i c k  l e a v e  i s  g r a n t e d .  

Time off  f o r  s i c k n e s s  i s  deemed to  be l e a v e  of 
a b s e n c e ,  and i f  n o t  p r o p e r l y  n o t i f i e d  under  s u b s e c t i o n  
24.07( a ) ,  i s  a b s e n c e  w i t h o u t  l e a v e  unde r  S e c t i o n  
9. 04. 

S i c k  t i m e  i s  p a i d  a c c o r d i n g  to t h e  a l l o w a n c e  i n  t h i s  
Jg reemen t  u n d e r  S e c t i o n  24.01. 

01 t h e  d a y  before a l e a v e  of a b s e n c e  due to  s i c k n e s s  
i n  e x c e s s  of three d a y s  e x p i r e s ,  t h e  employee  m u s t  
e i the r  a p p l y  fo r  f u r t h e r  l e a v e  o f  a b s e n c e  or in form 
t h e  d e p a r t m e n t  head t h a t  he w i l l  r e t u r n  to  work o n  an 
a g r e e d  upon d a t e .  I f  an employee  r e t u r n s  to  work 
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a f t e r  s u c h  s i c k  l e a v e  w i t h o u t  g i v i n g  t w e n t y - f o u r  
h o u r s '  notice of h i s  a b i l i t y  to  r e t u r n  to  work ,  h i s  
commencing s h i f t  may be d e l a y e d  t w e n t y - f o u r  h o u r s .  

e 
( f )  I f  t h e  employee does n o t  a p p l y  fo r  l e a v e  of a b s e n c e ,  

or for  an  e x t e n s i o n  of l e a v e  of a b s e n c e  €or s i c k n e s s  
and f a i l s  to  r e t u r n  to  work o n  t h e  a g r e e d  d a t e ,  he  
w i l l  b e  deemed to have  r e s i g n e d  unde r  S e c t i o n  9.04.  

24.08 Any employee who commences an a c t i o n  t o  r e c o v e r  f o r  l o s s  
of damages  a r i s i n g  out of t h e  n e g l i g e n c e  or  w r o n g f u l  a c t  o f  a 
t h i r d  p a r t y  and where s u c h  employee  r e c o v e r s  a sum i n  respect  of 
t h e  cost  of s i c k  b e n e f i t s ,  he  s h a l l  f o r t h w i t h  pay  t h e  sun 
r e c o v e r e d  to  t h e  Hospital .  

ARTICLE 25 - COMPENSATION 

2 5.01 E x p e r i e n c e  - P a y  

An employee  h i r ed  by  t h e  Hospital w i t h  r e c e n t  and re la ted 
e x p e r i e n c e ,  may claim a t  t h e  t i m e  of h i r i n g  on a form s u p p l i e d  
by t h e  Hospital c o n s i d e r a t i o n  €or s u c h  e x p e r i e n c e .  Any s u c h  
claim s h a l l  b e  accompanied  by v e r i f i c a t i o n  o f  p r e v i o u s l y  related 
e x p e r i e n c e .  The Hospital s h a l l  t h e n  e v a l u a t e  s u c h  e x p e r i e n c e  
d u r i n g  t h e  p r o b a t i o n a r y  period . Where, i n  t h e  Hosp i ta l ' s  
o p i n i o n  s u c h  e x p e r i e n c e  i s  r e l e v a n t ,  t h e  employee s h a l l  be s lo t-  
ted i n  t h a t  s t ep  of t h e  wage p r o g r e s s i o n  c o n s i s t e n t  w i t h  o n e  ( 1  ) 
y e a r ' s  s e r v i c e  f o r  e v e r y  two ( 2 )  y e a r s  of r e l a t e d  e x p e r i e n c e  i n  
t h e  c l a s s i f i c a t i o n  o n  t h e  completion of t h e  employee's proba- 
t i o n a r y  p e r i o d .  It is  u n d e r s t o o d  and a g r e e d  t h a t  t h i s  s h a l l  n o t  
c o n s t i t u t e  a v i o l a t i o n  of t h e  wage s c h e d u l e  of t h e  C o l l e c t i v e  
Zgreemen t. 

25.02 P r a n o t i o n  - t o  a H i g h e r  C l a s s i f i c a t i o n  

An employee  who i s  promoted to  a h i g h e r  rated c lass i f ica-  
t i o n  w i t h i n  t h e  b a r g a i n i n g  u n i t  w i l l  be  placed i n  t h e  r a n g e  of 
t h e  h i g h e r  r a t e d  c l a s s i f i c a t i o n  so t h a t  h e  s h a l l  r e c e i v e  no  less 
an i n c r e a s e  i n  wage ra te  t h a n  t h e  e q u i v a l e n t  o f  o n e  s t e p  i n  t h e  
wage r a t e  o f  h i s  p r e v i o u s  c l a s s i f i c a t i o n  ( p r o v i d e d  t h a t  he d o e s  
n o t  e x c e e d  t h e  wage ra te  of t h e  c l a s s i f i c a t i o n  to which  he h a s  
b e e n  promoted) . 
25.03 T g n p o r a r y  T r a n s f e r  

When an  employee  is  a s s i g n e d  t e m p o r a r i l y  to  p e r f o r m  t h e  
d u t i e s  and a s s u n e  t h e  r e s p o n s i b i l i t i e s  of a h igher  p a y i n g  posi- 
t i o n  i n  t h e  b a r g a i n i n g  u n i t  for a period i n  e x c e s s  of o n e  h a l f  
of a s h i f t ,  he s h a l l  be p a i d  t h e  ra te  i m m e d i a t e l y  above  h i s  c u r-  
r e n t  r a t e  i n  t h e  h i g h e r  c l a s s i f i c a t i o n  t o  w h i c h  he w a s  a s s i g n e d  
f rom t h e  commencement o f  t h e  s h i f t  o n  which he was a s s i g n e d  t h e  
job. 
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04 -- Job C l a s s i f i c a t i o n  

( a )  When a new c l a s s i f i c a t i o n  ( w h i c h  i s  c o v e r e d  by t h e  
terms of t h i s  C o l l e c t i v e  Agreement) i s  e s t a b l i s h e d  by 
t h e  Hospi tal ,  t h e  Hospital  s h a l l  d e t e r m i n e  t h e  r a t e  o f  
p a y  f o r  s u c h  new c l a s s i f i c a t i o n  and n o t i f y  t h e  loca l  
Union o f  t h e  same w i t h i n  s e v e n  ( 7 )  d a y s .  If t h e  local 
Union c h a l l e n g e s  t h e  r a t e ,  it s h a l l  have t h e  r i g h t  to 
r e q u e s t  a m e e t i n g  w i t h  t h e  m s p i t a l  to e n d e a v o u r  to 
n e g o t i a t e  a m u t u a l l y  s a t i s f a c t o r y  r a t e .  S u c h  r e q u e s t  
w i l l  be made w i t h i n  t e n  ( 1 0 )  d a y s  a f t e r  t h e  receipt  of 
n o t i c e  from t h e  Hospital of s u c h  new o c c u p a t i o n a l  
c l a s s i f i c a t i o n  and ra te .  Any change  m u t u a l l y  agreed , 

t o  r e s u l t i n g  from s u c h  m e e t i n g  s h a l l  be r e t r o a c t i v e  to  
t h e  da te  t h a t  n o t i c e  o f  t h e  new r a t e  w a s  g i v e n  by t h e  
Hospital. If  t h e  pa r t i e s  are u n a b l e  to  agree, t h e  
d i s p u t e  c o n c e r n i n g  t h e  new rate  may be s u b m i t t e d  to 
a r b i t r a t i o n  a s  p r o v i d e d  i n  t h e  Agreement w i t h i n  f i f -  
t e e n  ( 1 5 )  d a y s  o f  s u c h  m e e t i n g .  The d e c i s i o n  o f  t h e  
Board of A r b i t r a t i o n  ( o r  a rb i t r a to r  a s  t h e  case may 
be) s h a l l  be based  o n  t h e  r e l a t i o n s h i p  e s t a b l i s h e d  by 
compar i son  w i t h  t h e  rates  €or o t h e r  c l a s s i f i c a t i o n s  i n  
t h e  b a r g a i n i n g  u n i t  h a v i n g  r e g a r d  t o  t h e  r e q u i r e m e n t s  
of s u c h  c l a s s i f i c a t i o n .  

( b )  When t h e  Hospital makes a s u b s t a n t i a l  c h a n g e  d u r i n g  
t h e  term o f  t h i s  W r e e m e n t  i n  t h e  job c o n t e n t  o f  a n  
e x i s t i n g  c l a s s i f i c a t i o n  wh ich  i n  r e a l i t y  c a u s e s  s u c h  
c l a s s i f i c a t i o n  to  become a new c l a s s i f i c a t i o n ,  t h e  
Hospital a g r e e s  to  m e e t  w i t h  t h e  m i o n  i f  r e q u e s t e d  to 
permit t h e  Union to  make r e p r e s e n t a t i o n  w i t h  respect 
to t h e  appropriate r a t e  of pay .  

( c )  If  t h e  matter i s  n o t  r e s o l v e d  f o l l o w i n g  t h e  m e e t i n g  
w i t h  t h e  Union t h e  matter may be r e f e r r e d  to a rb i t ra-  
t i o n  a s  p r o v i d e d  i n  t h e  Fgreement  w i t h i n  f i f t e e n  ( 1 5 )  
d a y s  of s u c h  m e e t i n g .  The d e c i s i o n  of t h e  Board of 
A r b i t r a t i o n  ( o r  a rb i t ra tor  a s  t h e  case may be) s h a l l  
be  based  on  t h e  r e l a t i o n s h i p  e s t a b l i s h e d  by c o m p a r i s o n  
w i t h  t h e  r a t e s  for other c l a s s i f i c a t i o n s  i n  t h e  bar- 
g a i n i n g  u n i t  h a v i n g  r e g a r d  to  t h e  r e q u i r e m e n t s  o f  s u c h  
c lass i  f ica t i o n  s. 

( d )  The par t ies  f u r t h e r  a g r e e  t h a t  a n y  change  m u t u a l l y  
agreed to or awarded a s  a r e s u l t  of a r b i t r a t i o n  s h a l l  
be r e t r o a c t i v e  o n l y  to t h e  d a t e  t h a t  t h e  m i o n  r a i s e d  
t h e  i s s u e  w i t h  t h e  Hospi tal .  

25. 05 Wages and C l a s s i f i c a t i o n  P r e m i u n s  --- I 
( a )  Dur ing  t h e  l i fe t ime o f  t h i s  Agreement t h e  m s p i t a l  

agrees to  p a y  and t h e  m i o n  agrees to  accept t h e  scale 
of wages a s  s e t  o u t  i n  S c h e d u l e  "A" attached hereto,  
which i s  h e r e b y  made a p a r t  o f  t h i s  Agreement. 

- 38  - 



( b )  Each I b s p i t a l  O r d e r l y  I1 who h a s  comple t ed  twelve  con- 
t i n u o u s  mon ths  o f  employment from t h e  da t e  o n  wh ich  he  
was so c l a s s i f i ed  by  t h e  m s p i t a l  and who h a s  per- 
formed h i s  d u t i e s  s a t i s f a c t o r i l y  d u r i n g  t h e  period of 
h i s  employment  w i l l  be g i v e n  an o p p o r t u n i t y  to t a k e  an 
e x a m i n a t i o n  p r e s c r i b e d  by t h e  Hospital. 

upon s u c c e s s f u l  c o m p l e t i o n  of t h e  e x a m i n a t i o n  t h e  
employee  w i l l  be promoted to  O r d e r l y  I .  His s a l a r y  
when he i s  promoted  s h a l l  be t h e  O r d e r l y  I s a l a r y  
i m m e d i a t e l y  a b o v e  t h a t  which he was r e c e i v i n g  i n  h i s  
p r e v i o u s  c l a s s i f i c a t i o n  and h i s  a n n i v e r s a r y  d a t e  €or 
t h e  p u r p o s e  o f  d e t e r m i n i n g  h i s  e n t i t l e m e n t  to subse-  
q u e n t  s a l a r y  i n c r e a s e s  s h a l l  be t h e  date  of h i s  pro- 
m o t i o n  to O r d e r l y  I. Tne employee 'may be permi t ted  to 
take t h e  e x a m i n a t i o n  prior to t h e  c o m p l e t i o n  o f  t h e  
p r e s c r i b e d  period of s e r v i c e  a t  t h e  d i s c r e t i o n  of t h e  
Hospital ,  i f  h i s  e x p e r i e n c e  and a b i l i t y  are s u c h  a s  to 
i n d i c a t e  t h a t  he c o u l d  be e x p e c t e d  to be s u c c e s s f u l .  

0 

I ARTICLE 26 - GENERAL 

An employee  who f a i l s  to  pass s u c h  e x a m i n a t i o n  and who 
c o n t i n u e s  to p e r f o r m  h i s  d u t i e s  s a t i s f a c t o r i l y  w i l l  be 
g i v e n  a s econd  o p p o r t u n i t y  t o  t a k e  s u c h  a n  e x a m i n a t i o n  
n o t  l a t e r  t h a n  s i x  months  f o l l o w i n g  t h e  d a t e  o n  which  
he  w a s  f i r s t  examined .  If he  s h o u l d  f a i l  t o  pass t h e  
e x a m i n a t i o n  o n  t h e  second  a t tempt ,  t h e  Hospital s h a l l  
have  t h e  o p t i o n  of t e r m i n a t i n g  h i s  s e r v i c e .  

~ 26.01 B u l l e t i n  Boards 

( c )  An R.N.A. i s  r e q u i r e d  to p r e s e n t  to t h e  Director of 
Nurs ing  or  h e r  d e s i g n e e  before F e b r u a r y  1 5 t h  o f  each 
y e a r  h e r  c u r r e n t  ce r t i f i ca te  of competence .  F a i l u r e  
to p r o v i d e  proof of c e r t i f i c a t i o n  by t h e  a b o v e  d a t e ,  
w i l l  resul t  i n  r e c l a s s i f i c a t i o n  to  r a t e  o f  non- 
c e r t i f i e d  R.N.A. ( l e s s  $ 3 0 ) .  R e i n s t a t e m e n t  to t h e  
s t a t u s  o f  R.N.A s h a l l  be e f f e c t i v e  t h e  f i r s t  pay  
period f o l l o w i n g  t h e  da t e  of p r e s e n t a t i o n  of proof of 
c e r t i f i c a t i o n  a s  above .  
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The Hospital w i l l  p r o v i d e  b u l l e t i n  boards i n  m u t u a l l y  
s a t i s f a c t o r y  l o c a t i o n s  f o r  t h e  c o n v e n i e n c e  of t h e  Union i n  
p o s t i n g  notices o f  m i o n  a c t i v i t y .  A l l  s u c h  n o t i c e s  m u s t  be 
s i g n e d  by t h e  proper o f f i c e r  o f  t h e  Local Union and be s u b m i t t e d  
to  t h e  A d m i n i s t r a t o r ,  or  h i s  a u t h o r i z e d  r e p r e s e n t a t i v e  for 
a p p r o v a l  before b e i n g  posted.  Keys to  t h e  b o a r d  or  b o a r d s  a re  
t o  be  i n  t h e  c u s t o d y  of t h e  A d m i n i s t r a t o r .  

26.02( a)  Each employee  s h a l l  conform to t h e  t i m e k e e p i n g  
r e q u i r e m e n t s  of t h e  W s p i t a l .  F a i l u r e  to do  so may be 
t h e  c a u s e  fo r  d i s c i p l i n a r y  a c t i o n .  



Employees d e s i r i n g  to l e a v e  t h e  W s p i t a l  premises 
p r io r  to  t h e  normal  q u i t t i n g  time, e x c l u s i v e  o f  meal 
periods m u s t  o b t a i n  p e r m i s s i o n  from t h e  E p a r t m e n t  
Head before l e a v i n g  t he i r  work.  Etnployees a r r i v i n g  
l a t e  w i l l  be p e n a l i z e d .  

Employees  mus t  report to t h e i r  r e s p e c t i v e  s u p e r v i s o r s  
i n  u n i f o r m ,  a t  t h e  commencement o f  t h e i r  s h i f t s ,  and 
r ema in  i n  u n i f o r m  for t h e  f u l l  working s h i f t .  

The Hospital u n d e r t a k e s  to  i n s t r u c t  a l l  members o f  i t s  
s u p e r v i s o r y  s t a f f  to  co-operate w i t h  t h e  s t e w a r d s  i n  
t h e  c a r r y i n g  o u t  of t h e  terms and  r e q u i r e m e n t s  of t h i s  
&reemen t . 
The m i o n  u n d e r t a k e s  to  s e c u r e  from i t s  o f f i c e r s ,  
stewards and members t h e i r  c o- o p e r a t i o n  w i t h  t h e  
Hospital and w i t h  a l l  p e r s o n s  r e p r e s e n t i n g  t h e  
m s p i t a l  i n  any  s u p e r v i s o r y  c a p a c i t y .  

The EBspital a g r e e s  t h a t  wages  s h a l l  be p a i d  o n  t h e  
r e g u l a r  pay d a y  e v e r y  two weeks except when i n t e r f  red 
w i t h  by t h e  o c c u r r e n c e  o f  a s t a t u t o r y  or c i v i c  h o l i -  
d a y .  I n  t h i s  case,  t h e  r e g u l a r  p a y  d a y  s h a l l  be 
advanced  o n e  d a y .  The b i -week ly  p a y  s h a l l  be computed 
by m u l t i p l y i n g  t h e  m o n t h l y  r a t e  by t w e l v e  and d i v i d i n g  
by twen t y - s i  x . 
FZnployees w i l l  be p a i d  d u r i n g  work ing  h o u r s  and 
u s u a l l y  d u r i n g  t h e  l a s t  s h i f t  worked o n  t h e  r e g u l a r  
pay  d a y .  Any alleged s h o r t a g e  i n  an  e m p l o y e e ' s  p a y  
c h e q u e  w i l l  be  c o r r e c t e d  w i t h i n  o n e  p a y r o l l  work ing  
d a y  a f te r  it h a s  been  r e p o r t e d  and s u b s t a n t i a t e d .  

26.05 P r i n t i n g  of Agreemen t  -- 
The Hospital w i l l  pay  50% of t h e  cost of p r i n t i n g  t h e  

c o l l e c t i v e  l a b o u r  a g r e e m e n t .  Ar r angemen t s  f o r  t h e  p r i n t i n g  w i l l  
be made j o i n t l y  by t h e  Hospital and t h e  Union.  

26.06 When an employee i s  t r a n s f e r r e d  a t  h i s  own r e q u e s t  o r  by  
t h e  Hospital for t h e  employee's b e n e f i t  so a s  to  a v o i d  l a y i n g  
him or h e r  o f f ,  t h e n  t h e  employee  s h a l l  immediately be paid t h e  
o n e  y e a r  r a t e  of t h e  c l a s s i f i c a t i o n  to  which  h e  or  s h e  i s  t r a n s -  
f e r r e d  and s h a l l  progress w i t h i n  t h e  scale f o r  t h a t  job c l a s s i f -  
i c a t i o n  a c c o r d i n g  t o  l e n g t h  of s e r v i c e  w i t h i n  t h e  c l a s s i f i c a t i o n  
s u b s e q u e n t  to t h e  da t e  of t r a n s f e r .  

26.07 When an  employee  i s  t r a n s f e r r e d  from a h i g h e r - r a t e d  job 
c l a s s i f i c a t i o n  to  a l o w e r - r a t e d  job c l a s s i f i c a t i o n  f o r  t h e  con- 
v e n i e n c e  o f  t h e  Ebspital and t h e  ease o f  i t s  o p e r a t i o n ,  he  o r  
s h e  s h a l l  c o n t i n u e  t o  be p a i d  a s  though  t h e y  were employed i n  
t h e  job c l a s s i f i c a t i o n  i n  which  t h e y  w e r e  p r e v i o u s l y  w o r k i n g ,  
u n l e s s  t h e  f i n a l  r a t e  i n  t h e  new c l a s s i f i c a t i o n  i s  h i g h e r  t h a n  
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@I t h e  former  c l a s s i f i c a t i o n  i n  which t h e y  were p r e v i o u s l y  
w o r k i n g ,  i n  which case t h e  employee s h a l l  r e t a i n  h i s  or h e r  
a t t a i n e d  r a t e ,  b u t  p r o g r e s s  i n  t h e  wage scale a c c o r d i n g  to 
l e n g t h  o f  s e r v i c e  i n  t h e  new c l a s s i f i c a t i o n .  

ARTICLE 27 - DURATION 

27.01 Renewal 

It i s  a g r e e d  t h a t  t h e  p r e s e n t  p r o v i s i o n s  o f  each c o l l e c t i v e  
a g r e e m e n t  r e l a t i n g  to  Bbtice to  S a r g a i n  for amendments t o  be 
i n c o r p o r a t e d  i n t o  t h e  r e n e w a l  of t h i s  c o l l e c t i v e  ag reemen t  s h a l l  
be amended to  t h e  e x t e n t  n e c e s s a r y  t o  p r o v i d e  t h a t  s u c h  n o t i c e  
may be g i v e n  by e i t h e r  p a r t y  to  t h e  o t h e r  n o t  ear l ier  t h a n  t h r e e  
( 3 )  c a l e n d a r  months  p r io r  to  t h e  normal  t e r m i n a t i o n  d a t e  o f  t h i s  
col lect ive ag reemen t .  They s h a l l  be f u r t h e r  amended by add ing  
thereto t h e  f o l l o w i n g  : 

m t w i t h s t a n d i n g  t h e  f o r e g o i n g  p r o v i s i o n s ,  i n  t h e  e v e n t  t h e  
pa r t i e s  to  t h i s  W r e e m e n t  a g r e e ’  t o  n e g o t i a t e  f o r  i t s  renewa l  
t h r o u g h  t h e  process o f  c e n t r a l  b a r g a i n i n g ,  e i t h e r  p a r t y  t o  t h i s  
Agreement may g i v e  n o t i c e  to  t h e  o t h e r  p a r t y  of its desire to 
b a r g a i n  f o r  amendments o n  local  matters proposed  f o r  i nco rpo ra-  
t i o n  i n  t h e  r e n e w a l  of t h i s  ag reemen t  n o t  ea r l i e r  t h a n  s i x  ( 6 )  
c a l e n d a r  months  n o r  l a t e r  t h a n  three ( 3 )  c a l e n d a r  months  p r i o r  
to t h e  normal  t e r m i n a t i o n  d a t e  of t h i s  ag reemen t .  Upon receipt  
of s u c h  n o t i c e  by o n e  p a r t y  f rom t h e  o ther ,  b o t h  p a r t i e s  w i l l  
meet w i t h i n  f i f t e e n  ( 1 5 )  d a y s  t h e r e a f t e r  for  t h e  p u r p o s e  of bar- 
g a i n i n g  o n  local  matters .  

27.  02 Term -- 
T h i s  Agreement s h a l l  c o n t i n u e  i n  e f f e c t  u n t i l  Oc tober  10 ,  

1987 and s h a l l  r e m a i n  i n  e f f e c t  from year to  ye ar t h e r  ea f ter 
u n l e s s  e i ther  p a r t y  g i v e s  t h e  other  p a r t y  n o t  more t h a n  n i n e t y  
d a y s  before t h e  d a t e  of i t s  t e r m i n a t i o n  w r i t t e n  n o t i c e  of t e r m -  
i n a t i o n  o r  d e s i r e  to  amend t h e  Agreement. 

- 41 - 



e I N  WITNESS WHEREOF t h e  p a r t y  o f  t h e  F i r s t  P a r t  h a s  h e r e b y  
a f f i x e d  i ts  corporate seal u n d e r  t h e  hands  of i ts proper 
o f f i c e r s ,  and t h e  P a r t y  of t h e  Second m r t  has c a u s e d  i t s  proper 
o f f i c e r s  to  a f f i x  t h e i r  s i g n a t u r e s  o n  t h e  d a y  and y e a r  f i r s t  
above  w r i t t e n .  

Dated a t  Newmarket t h i s  bTrF- d a y  of Z L y  1 9 8 7  

FOR THE HOSPITAL FOR THE UNION 
f7 

AE/DA/  OP 
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SC HEDULE 'I A" 

JOB CLASSIFICATION AND WAGES 
NOVEMBER 16, 1985 ( 5 % )  

C 1 ass  i f ica t i o n  

Ma i d  

(bok 

Nu r se s Aid e/ C . S . R . 
A s s 1  s t a n t  Cook 

Cleane r  /For ter 

O r d e r l y  I 

O r d e r l y  I1 

Ambulance I 

Ambulance I ( W  EMCA) 

Anbulance I1 

R . N . A .  

Main tenance  Journey-  
man ( L i c e n c e d )  

Wn t h l y  
Hour ly  
I b n t h l y  
€bur ly  
Monthly 
Hour ly  
Monthly 
Hour ly  
W n t h l y  
Hour ly  
Monthly 
Hour ly  
F b n t h l y  
Hour ly  
Monthly 
Hour ly  
bbn t h  l y  
Hour ly  
F b n t h l y  
m u r l y  
Fbn t h l y  
Hour ly  
Fbn t h l y  
Hour ly  

I Main tenance  Mechanic m n t h l y  

Ma i n  t e n  a n c e  Pa i n  ter Wn t h  l y  

Hand ym an  W n t h l y  

Ma in t enance  C l e a n e r  Monthly 

S to re sman  Monthly 

Eng i n e e r  I I I Monthly 

M. Jackson  ( Bio-Med. Monthly 

Hour ly  

Hour ly  

m u r l y  

Hour ly  

Hour ly  

Hour ly  

Tech.) Hour ly  

S t a r t  6 Months 1 Year 2 Years 

1562.00 - 1580.00 1599.00 
9 .  61 - 9 -  72 9. 84 

1690.00 - 1 70 8.00 1727.00 
10. 40 10. 51 10. 63 

1588.00 - 1604.00 162 3.00 
9.77 - 9. 87 9.99 

1575.00 - 1593.00 1612.00 
9. 69 - 9. 80 9.92 

10. 30 10. 42 10. 53 
173 6.00 1753.00 1771.00 

10. 68 - 10.79 10.90 
171 0.00 - 1729.00 174 5.00 

10. 52 - 10. 64 10. 74 
2022.00 - 2044.00 2062.00 

12.44 12. 58 12.69 
1979.00 - 2002.00 2020.00 

12. 18 - 12.32 12.43 
1905 00 - 1922.00 1944.00 

11. 72 - 11.83 11.96 
176 5.00 - 178 1.00 1804.00 

10. 86 10.96 11.10 
2119.00 2158.00 - - 

13.04 13. 28 - 
1971 00 2010.00 - - 

12. 13 12.37 - - 
1989.00 2028.00 - - 

12. 24 12.48 - 
1794.00 1810.00 1831.00 

11.04 - 11.14 11.27 
16 74.00 - 1693.00 171  1.00 

171  1.00 - 1732.00 1750.00 
10. 53 10. 66 10.77 

2119.00 2158.00 - 
13. 04 13. 28 - - 

2501.00 - - - 
15. 39 - - 

1674.00 - 1693.00 1 7 1  1.00 

10. 30 - 10. 42 10. 53 

mte :  W r t e r s  who may be required to t r a n s p o r t  cash a n d / o r  
c o l l e c t i n g  l a b o r a t o r y  samples by t r u c k  from other i n s t i t u t i o n s  
w i l l  b e  p a i d  .20 c e n t s  an  h o u r  f o r  t h e  t i m e  s p e n t  i n  t h e  p e r f o r-  
mance o f  s u c h  d u t i e s .  
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SCHEDULE " A" 

JOB CLASSIFICATION AND WAGES 
NCNEMBER 16, 1986 (4.03%) 

C 1 ass i f i c  a t i o n  

Ma i d  

Cook 

Nurse s  A i d e /  C . S .  R. 

A s s i s t a n t  Cook 

C l  e an er /mr ter 

O r d e r l y  I 

O r d e r l y  I1 

Ambulance I 

Ambulance I ( W  EMCA) 

Iknbulance I1 

R.N.A. 

Ma i n  t e n  anc e Jour n ey - 
man ( L i c e n c e d )  

Ma in t enance  Mechanic 

Ma i n  t e n  anc  e Pa i n  ter 

Hand ym an 

Ma in t enance  C l e a n e r  

Stor esman 

E n g i n e e r  I11 

M. J a c k s o n  ( Bio-Med .  
Tech.) 

W n t h l y  
Hour ly  
b n t h l y  
€bur ly  
Monthly 
Hour ly  
Fbn t h  l y  
Hour ly  
Monthly 
W u r l y  
F b n t h l y  
Hour ly  
b n t h l y  
Hour ly  
Monthly 
Hour ly  
b n t h l y  
Hour ly  
Monthly 
Hour ly  
Monthly 
Hour ly  
F b n t h l y  
Hour ly  
t b n t h l y  
Hour ly  
Monthly 
W u r l y  
P b n t h l y  
W u r l y  
W n t h l y  
B u r l y  
P b n t h l y  
Hour ly  
W n t h l y  
Hour ly  
Monthly 
Hour ly  

S t a r t  6 Months 1 Year 2 Years 

162 5.00 - 1643.00 1664.00 
10.00 - 10. 1 1  10.24 

175 8. 00 - 1776.00 1797.00 
10. 82 - 10.93 11.06 

165 1.00 - 1669.00 1688.00 
10. 16 - 10. 27 10- 39 

163 8.00 - 1656.00 1677.00 
IO. 08 - 10. 19 10. 32 

1742.00 - 1762.00 1779.00 
10. 72 - 10. 84 10, 95 

1 80 5.00 - 1823.00 1843.00 
1 1 . 1 1  - 11.22 11.34 

177 8.00 - 1799.00 1815.00 
10.94 - 11.07 11.17 

12.94 13.09 13. 20 
2059.00 - 2083.00 2101.00 

12. 67 - 12. 82 12.93 
1981.00 2000.00 2022.00 

12.19 - 12. 31 12.44 
183 6.00 - 1853.00 1877.00 

11.30 - 11.40 11.55 
220 5.00 224 6.00 - - 

13. 57 13.82 - - 
2051.00 2091.00 - - 

12. 62 12.  87 - - 
206 9.00 21 0 9.00 - - 

12.73 12.98 - - 
1866. 00 - 1883.00 1905.00 

11. 48 11.59 11.72 
1742.00 - 1762.00 1779.00 

IO. 72 10. 84 10. 95 
1779.00 - 1802.00 182 0.00 

10.95 - 11.09 11.20 
220 5.00 224 6.00 - - 

13. 57 13.82 - - 
2602.00 

16. 01 

21 03.00 - 21 2 7.00 21 4 5.00 

- - - 
- - - 

Note: Porters who may be requi red  to t r a n s p o r t  cash and /o r  
c o l l e c t i n g  l a b o r a t o r y  samples by t r u c k  from o t h e r  i n s t i t u t i o n s  
w i l l  be paid .20 c e n t s  a n  h o u r  fo r  the t i m e  s p e n t  i n  t h e  per- 
fo rmance  of s u c h  d u t i e s .  
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Re: L i a b i l i t v  I n s u r a n c e  

LETTER OF INTENT 

Upon r e q u e s t  of t h e  mca l  m i o n ,  and w i t h  r e a s o n a b l e  
n o t i c e ,  t h e  Hospital w i l l  p r o v i d e  a un ion  r e p r e s e n t a t i v e  t h e  
o p p o r t u n i t y  t o  r e a d  t h e  p r o v i s i o n s  of t h e  i n s u r a n c e  p o l i c y  or 
policies a s  to  employee l i a b i l i t y  i n s u r a n c e  c o v e r a g e  €or t h e  
c l a s s i f i c a t i o n s  of e m p l o y e e s  r e p r e s e n t e d  by t h e  u n i o n .  

FOR THE HOSPITAL FOR -UNION 
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