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COLLECTIVE AGREENENT 

BETWEEN: 

CLARKE INSTITUTE OF PSYCHIATRY 
( H e r e i n a f t e r  c a l l e d  t h e  'I Bnployer" )  

O F  THE F IRST  PART 

- and - 
S E R V I C E  EMPLOYEES INTERNATIONAL U N I O N ,  LOCAL 204 

( H e r e i n a f t e r  c a l l e d  t h e  "Un i o n " )  
AF'L -C IO -CLC 

OF THE SECOND PART 

WHEREAS t h e  Chtario Labour R e l a t i o n s  Board d i d  on  t h e  2 6 t h  
d a y  of May, 1967,  c e r t i f y  t h e  Union a s  t h e  Ba rga in ing  w e n t  for  
c e r t a i n  employees  o f  t h e  Einployer; 

AND WHEREAS t h e  p a r t i e s  hereto have a g r e e d  to  enter i n t o  a 
C o l l e c t i v e  B a r g a i n i n g  reement upon t h e  terms h e r e i n a f t e r  set  
f o r  t h  ; 

NOW THEREFORE THIS AGREEMENT WITNESSETH : 

ARTICLE 1 - PURPOSE 
1 .01  The p u r p o s e  of t h i s  Pqreement i s  to e s t a b l i s h  an o r d e r l y  
and harmonious  c o l l e c t i v e  b a r g a i n i n g  r e l a t i o n s h i p  be tween  t h e  
Bnp loye r ,  t h e  employees  i n  t h e  b a r g a i n i n g  u n i t  and t h e  Union and 
to  s e t  f o r t h  c e r t a in  terms and c o n d i t i o n s  of employnent  r e l a t i n g  
to  r e m u n e r a t i o n  h o u r s  o f  work,  employee b e n e f i t s  and g e n e r a l  
working c o n d i t i o n s  a f f e c t i n g  employees  c o v e r e d  by  t h e  Agreement.  

ARTICLE 2 - SCOPE AND RECOGNITION 

2.01 ( a)  The Etnployer r e c o g n i z e s  t h e  m i o n  a s  t h e  sole collec-  
t i v e  b a r g a i n i n g  a g e n t  f o r  a l l  i t s  employees  i n  t h e  
b a r g a i n i n g  u n i t .  

( b )  " b a r g a i n i n g  u n i t "  means a l l  employees  o f  t h e  Einployer 
a t  mronto,  C n t a r i o ,  s a v e  and e x c e p t  p r o f e s s i o n a l  
m e d i c a l  s t a f f ,  r e g i s t e r e d  n u r s i n g  s t a f f ,  g r a d u a t e  
n u r s i n g  s t a f f ,  s t u d e n t  n u r s e s  ( R N ) ,  g r a d u a t e  pharma- 
c i st s , und e r g r  ad ua te  pharmac i st s , g r a d u a t e  d ie  t ic  i an s , 
s t u d e n t  d i e  t i c  i a n s ,  o ther  g r a d u a t e  o r  u n d e r g r a d u a t e  
p r o f e s s i o n a l  p e r s o n n e l  , t echn ica l  p e r s o n n e l  , super- 
v i s o r s ,  fo remen ,  p e r s o n s  above  t h e  r a n k  of s u p e r v i s o r  
or fo reman ,  c h i e f  e n g i n e e r ,  o f f i c e  s t a f f  and p e r s o n s  
r e g u l a r l y  employed f o r  n o t  more t h a n  24 h o u r s  p e r  week 
and s t u d e n t s  employed d u r i n g  t h e  s c h o o l  v a c a t i o n  
per iod ;  
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2.02  The  p r o v i s i o n s  of t h i s  Pgreement  a p p l y  to  t h e  Elnployer, 
employees  i n  t h e  b a r g a i n i n g  u n i t  and t h e  Union. 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 ( a )  All t h e  f u n c t i o n s ,  r i g h t s ,  powers  and a u t h o r i t y  which 
t h e  Etnployer has  n o t  s p e c i f i c a l l y  a b r i d g e d ,  d e l e g a t e d  
o r  m o d i f i e d  b y  t h i s  Zqreement are r e c o g n i z e d  b y  t h e  
Union a s  b e i n g  r e t a i n e d  by  t h e  Bnployer  . 

( b )  W i t h o u t  l i m i t i n g  t h e  g e n e r a l i t y  of t h e  f o r e g o i n g ,  t h e  
m i o n  f u r t h e r  acknowledges  t h a t  i t  i s  t h e  e x c l u s i v e  
f u n c t i o n  o f  t h e  Ehployer  t o :  

(1) operate t h e  h o s p i t a l  i n  a c c o r d a n c e  w i t h  i t s  
o b l i g a t i o n  to  t h e  community; 

( ii) m a i n t a i n  order ,  d i s c i p l i n e  and e f f i c i e n c y  and 
to e s t a b l i s h  and e n f o r c e  r u l e s  and r e g u l a t i o n s  n o t  
i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  o f  t h i s  Agreement 
g o v e r n i n g  t h e  c o n d u c t  o f  e m p l o y e e s ;  

( i i i )  h i r e ,  d i s c h a r g e ,  d i r e c t ,  c l a s s i f y ,  t r a n s f e r ,  
promote, demote  , l a y  o f f ,  su spend  or  o t h e r w i s e  d i s c i p -  
l i n e  employees  f o r  j u s t  cause and s u f f i c i e n t  cause .  

( c )  The Etnployer a g r e e s  t h a t  these f u n c t i o n s  w i l l  be 
e x e r c i s e d  i n  a m a n n e r  c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  
of t h i s  M r e e m e n t .  

ARTICLE 4 - DEFINITIONS 

4.01 Tempora ry  Employees 

( a )  Elnployees may be h i r e d  f o r  a s p e c i f i e d  term, n o t  to  
exceed s i x  ( 6 )  months ,  to replace an employee o n  l e a v e  
or to  per form a s p e c i a l  n o n - r e c u r r i n g  t a s k .  T h i s  term 
may b e  ex t ended  a f u r t h e r  s i x  ( 6 )  months o n  m u t u a l  
ag reemen t  o f  t h e  m i o n ,  employee and H o s p i t a l .  The 
p e r i o d  o f  employment o f  s u c h  p e r s o n s  w i l l  n o t  exceed 
t h e  a b s e n t e e ' s  l e a v e .  The re lease  or d i s c h a r g e  o f  
s u c h  p e r s o n s  s h a l l  n o t  be  t h e  s u b j e c t  of a g r i e v a n c e  
or a r b i t r a t i o n .  

T h i s  clause would n o t  p r e c l u d e  s u c h  employees  from 
u s i n g  t h e  job p o s t i n g  p r o v i s i o n  under  t h e  C o l l e c t i v e  
Agreement and a n y  s u c c e s s f u l  a p p l i c a n t  who h a s  com- 
p l e t e d  h i s  p r o b a t i o n  p e r i o d  w i l l  b e  c r e d i t e d  w i t h  t h e  
a p p r o p r i a t e  s e n i o r i t y  . 
The H o s p i t a l  w i l l  o u t l i n e  to employees  selected to 
f i l l  s u c h  t e m p o r a r y  v a c a n c i e s  and t h e  Union, t h e  c i r -  
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c u m s t a n c e s  g i v i n g  rise to t h e  v a c a n c y ,  and t h e  spec ia l  
c o n d i t i o n s  r e l a t i n g  to s u c h  employment  

( b )  " d a y  of rest"  i n  r e l a t i o n  to  a n  e m p l o y e e  means  a d a y  
o ther  t h a n  a d e s i g n a t e d  h o l i d a y  o n  which t h a t  e m p l o y e e  
i s  n o t  s c h e d u l e d  to  p e r f o r m  t h e  d u t i e s  o f  h i s  p o s i t i o n  
o ther  t h a n  b y  r e a s o n  of h i s  b e i n g  o n  l e a v e  of a b s e n c e ;  

(c )  " R n p l o y e r "  m e a n s  t h e  C l a r k e  I n s t i t u t e  o f  P s y c h i a t r y ;  

( d )  " e m p l o y e e"  m e a n s  a l l  e m p l o y e e s  of  t h e  Employer i n  t h e  

( e) "Union" means  t h e  S e r v i c e  B n p l o y e e s  I n t e r n a t i o n a l  

b a r g a i n i n g  u n i t  a s  d e f i n e d ;  

U n i o n ,  Local 2 0 4 ;  

( f )  "weekend" m e a n s  a f o r t y - s e v e n  ( 4 7 )  h o u r  period b e t w e e n  
t h e  end o f  t h e  a f t e r n o o n  s h i f t  o n  T h u r s d a y  and t h e  
b e g i n n i n g  of t h e  n i g h t  s h i f t  o n  b n d a y ;  and  

( 4 )  words d e n o t i n g  male p e r s o n s  i n c l u d e  f e m a l e  p e r s o n s  and 
words d e n o t i n g  f e m a l e  p e r s o n s  i n c l u d e  male p e r s o n s .  

( h )  " l a y  o f f "  means  t h e  t e r m i n a t i o n  o f  employment  b e c a u s e  
of l ack  o f  work. 

ARTICLE 5 - UNION SECURITY 

5.01 u n i o n  D u e s  
-I-_- 

( a )  The B n p l o y e r  agrees to  d e d u c t  a n  amount  equal to  t h e  
m o n t h l y  Union d u e s  o n c e  each p a y  f rom t h e  p a y  of each 
new e m p l o y e e  i n  t h e  b a r g a i n i n g  u n i t ,  i n  t h e  month  
f o l l o w i n g  t h e  m o n t h  i n  which  t h e y  were h i r e d ,  and to  
remit to t h e  amount  so d e d u c t e d  to  t h e  m i o n  o n c e  e a c h  
m o n t h .  

( b )  The amount  oE t h e  m o n t h l y  m i o n  d u e s  s h a l l  be  ce r t i -  
f i e d  i n  w r i t i n g  to t h e  B n p l o y e r  b y  a n  a u t h o r i z e d  
o f f i c e r  o f  t h e  u n i o n .  

( c )  The d u e s  d e d u c t e d  f rom a l l  e m p l o y e e s  w i t h i n  t h e  bar- 
g a i n i n g  u n i t ,  t o g e t h e r  w i t h  a record o f  t h o s e  f rom 
whose p a y  d e d u c t i o n s  h a v e  b e e n  made,  s h a l l  be  r e m i t t e d  
b y  t h e  Bnployer to  t h e  Union n o t  l a t e r  t h a n  t h e  2 5 t h  
d a y  of each m o n t h .  Such l i s t s  s h a l l  i n c l u d e  t h e  
socia l  i n s u r a n c e  number o f  t h o s e  e m p l o y e e s  l i s t e d  a d ,  
when t h e  e m p l o y e e ' s  name f i r s t  appears o n  t h e  l i s t ,  
h i s  a d d r e s s .  

( d )  " m o n t h l y  Union d u e s "  means  t h e  d u e s  e s t a b l i s h e d  pur- 
s u a n t  t o  t h e  c o n s t i t u t i o n  of t h e  m i o n  a s  t h e  d u e s  
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p a y a b l e  b y  i t s  members a s  a c o n s e q u e n c e  of t h e i r  mem-  
b e r s h i p  i n  t h e  m i o n ;  

5.02 I n t e r v i e w  I-- P e r i o d  

( a )  Upon commencement of employment new employees  s h a l l  be 
a d v i s e d  b y  a r e p r e s e n t a t i v e  o f  t h e  Employer o f  t h e  
e x i s t e n c e  o f  t h e  Union, o f  t h e  c o n d i t i o n s  g o v e r n i n g  
t h e i r  employment a s  c o n t a i n e d  i n  t h i s  C o l l e c t i v e  
W r e e m e n t  i n c l u d i n g  t h e  d e d u c t i o n  o f  Union d u e s ,  and 
any  r u l e s  t h a t  may be f o r m u l a t e d  under  i t s  terms. 

( b )  A Union r e p r e s e n t a t i v e  s h a l l  be g i v e n  t h e  o p p o r t u n i t y  
o f  i n t e r v i e w i n g  e v e r y  employee who i s  n o t  a member of 
t h e  Union, b u t  i s  e l i g i b l e  t o  be so ,  o n c e  d u r i n g  t h e  
second  c a l e n d a r  month o f  h i s  employment ,  f o r  t h e  p u r-  
pose o f  i n f o r m i n g  s u c h  employee o f  t h e  exis tence  o f  
t h e  m i o n  i n  t h e  I n s t i t u t e .  The Etnployer s h a l l  a d v i s e  
t h e  Union m o n t h l y  a s  to  t h e  names o f  t h e  p e r s o n s  to be 
i n t e r v i e w e d  and d e s i g n a t e  t h e  t i m e  and place f o r  each 
s u c h  i n t e r v i e w ,  t h e  d u r a t i o n  o f  w h i c h  s h a l l  n o t  exceed  
f i f t e e n  m i n u t e s .  

5.03 Employee L i s t s  
__y4---- 

The r e c o r d  r e f e r r e d  to i n  s u b s e c t i o n  5.01 above s h a l l  
i n c l u d e  t h e  names of employees  from whom d e d u c t i o n s  were n o t  
made because of a b s e n c e  f o r  i n j u r y  or i l l n e s s  or whose employ- 
men t  h a s  b e e n  t e r m i n a t e d  s i n c e  t h e  p r e v i o u s  r e m i t t a n c e .  

5.04 A l l  emp loyees  who are  or  become members of t h e  Union s h a l l  
r ema in  s u c h  a s  a c o n d i t i o n  of t h e i r  c o n t i n u e d  employment w i t h  
t h e  Eh’lployer . 
5.05 N o  p e r s o n  s h a l l  lose h i s  job a s  a r e s u l t  o f  d e n i a l  o f  
m i o n  membership or  e x p u l s i o n  from t h e  Union,  e x c e p t  by r e a s o n  
of h i s  f a i l u r e  to  pay m o n t h l y  Union d u e s  u n i f o r m l y  l e v i e d  o n  t h e  
member s h i  p . 
ARTICLE 6 - NO S T R I K ~ L O C K O U T  

6.01 The m i o n  a g r e e s  t h a t  n e i t h e r  i t  nor  i t s  o f f i c e r s  o r  o ther  
r e p r e s e n t a t i v e s  w i l l  cause,  d i r e c t ,  or  c o n s e n t  t o  any  s t r i k e  o r  
o t h e r  c o l l e c t i v e  a c t i o n  o n  t h e  p a r t  of t h e  employees  i n  t h e  bar- 
g a i n i n g  u n i t  and t h a t ,  i f  s u c h  a c t i o n  s h o u l d  be t a k e n  b y  t h e  
e m p l o y e e s ,  t h e  Union, i t s  o f f i c e r s  and r e p r e s e n t a t i v e s  w i l l  
i n s t r u c t  s a i d  employees  to  r e t u r n  t o  work and perform t h e i r  
u s u a l  d u t i e s ,  and to  r e so r t  to t h e  Gr i evance  P rocedure  es ta-  
b l i s h e d  h e r e i n  f o r  t h e  s e t t l e m e n t  of a n y  c o m p l a i n t  or  g r i e v a n c e .  

6 .02 The J3nployer a g r e e s  t h a t  t h e r e  w i l l  b e  no l o c k o u t s  d u r i n g  
t h e  l i f e  o f  t h i s  Agreement.  
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ARTICLE 7 - UNION REPRESENTATION AND COMMITTEES 

7.01 G r i e v a n c e  I-p Committee 

The Hospital w i l l  r e c o g n i z e  a Gr i evance  Committee com- 
posed of t h e  Ch ie f  Steward and n o t  more t h a n  4 
employees  s e l e c t e d  by t h e  m i o n  who have completed 
t h e i r  p r o b a t i o n a r y  p e r i o d .  A g e n e r a l  r e p r e s e n t a t i v e  
o f  t h e  Lhion may b e  p r e s e n t  a t  any  mee t ing  o f  t h e  Com- 
mit tee .  The pu rpose  of t h e  Committee i s  to  d e a l  w i t h  
c o m p l a i n t s  o r  g r i e v a n c e s  a s  se t  o u t  i n  t h i s  C o l l e c t i v e  
pq r e em e n t . 
The Union s h a l l  k e e p  t h e  b s p i t a l  n o t i f i e d  i n  w r i t i n g  
of t h e  names of t h e  members of t h e  Gr ievance  C o m m i t t e e  
a p p o i n t e d  o r  s e l e c t e d  under t h i s  Article a s  w e l l  a s  
t h e  e f f e c t i v e  d a t e  o f  t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

A Committee member s h a l l  s u f f e r  no loss of e a r n i n g s  
€or time s p e n t  d u r i n g  t h e i r  r e g u l a r  s chedu led  working 
h o u r s  i n  a t t e n d i n g  g r i e v a n c e  m e e t i n g s  w i t h  t h e  
Hospital up t o ,  b u t  n o t  i n c l u d i n g  a r b i t r a t i o n .  The 
number o f  employees  o n  t h e  Gr i evance  Committee s h a l l  
be d e t e r m i n e d  l o c a l l y .  

7. 02 Union S t e w a r d s  - 
The B s p i t a l  a g r e e s  to  r e c o g n i z e  Union stewards t o  be 
e l e c t e d  or a p p o i n t e d  from amongst  employees  i n  t h e  
b a r g a i n i n g  u n i t  who have comple t ed  t h e i r  p r o b a t i o n a r y  
p e r i o d  f o r  t h e  p u r p o s e  o f  d e a l i n g  w i t h  Lhion b u s i n e s s  
a s  p r o v i d e d  under  t h i s  C b l l e c t i v e  FrJreement. 

A Chie f  Steward may be a p p o i n t e d  or e l e c t e d .  The 
C h i e f  Steward may, i n  t h e  a b s e n c e  o f  any  s t e w a r d ,  
a s s i s t  i n  t h e  p r e s e n t a t i o n  of a n y  g r i e v a n c e ,  or  w i t h  
any  steward f u n c t i o n .  

The Union s h a l l  keep t h e  H o s p i t a l  n o t i f i e d  i n  w r i t i n g  
of t h e  names o f  M i o n  S tewards  a p p o i n t e d  or  s e l e c t e d  
unde r  t h i s  Article a s  well a s  t h e  e f f e c t i v e  d a t e  o f  
t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

It i s  ag reed  t h a t  m i o n  stewards have t h e i r  r e g u l a r  
d u t i e s  and r e s p o n s i b i l i t i e s  t o  per form for  t h e  
F b s p i t a l  and s h a l l  n o t  l e a v e  t h e i r  r e g u l a r  d u t i e s  
w i t h o u t  f i r s t  o b t a i n i n g  permission from t h e i r  immedi- 
ate s u p e r v i s o r .  I f ,  i n  t h e  p e r f o r m a n c e  of h i s  d u t i e s ,  
a m i o n  s t eward  i s  r e q u i r e d  to e n t e r  an area w i t h i n  
t h e  b s p i t a l  i n  which he i s  n o t  o r i g i n a l l y  employed ,  
he s h a l l  r e p o r t  h i s  p r e s e n c e  to  t h e  s u p e r v i s o r  i n  t h e  
area i m m e d i a t e l y  upon e n t e r i n g  it. Such p e r m i s s i o n  
s h a l l  n o t  b e  u n r e a s o n a b l y  w i t h h e l d .  When resuming  h i s  
r e g u l a r  d u t i e s  and r e s p o n s i b i l i t i e s ,  s u c h  steward 
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s h a l l  a g a i n  r e p o r t  to  h i s  immediate  s u p e r v i s o r .  A 
union s t e w a r d  s h a l l  s u f f e r  no l o s s  o f  e a r n i n g s  for 
time spent  i n  pe r fo rming  t h e  above  d u t i e s  d u r i n g  h i s  
r e g u l a r  s c h e d u l e d  working h o u r s .  

( e )  m t h i n g  i n  t h i s  Article s h a l l  p r e c l u d e  f u l l - t i m e  
stewards from r e p r e s e n t i n g  part- time employees  and 
v i c e  v e r s a .  

( f )  The number of s t e w a r d s  and t h e  areas which  t h e y  
r e p r e s e n t ,  a r e  to  b e  d e t e r m i n e d  l o c a l l y .  

( 4 )  I n  a d d i t i o n  t o  t h e  Ch ie f  S teward ,  t h e  Elnployer w i l l  
r e c o g n i z e  o n e  s t e w a r d  from each o f  t h e  f o l l o w i n g  
d e p a r  tmen ts : 

D i e t a r y  ( r e p r e s e n t i n g  a l so  those p e r s o n s  i n  t h e  l i n e n  
room) 

R e g i s t e r e d  Nursing A s s i s t a n t s  ( r e p r e s e n t i n g  a lso  
t e m p o r a r y  n u r s i n g  a i d e s  pending  t r a i n i n g  and t empora ry  
n u r  s i n g  a s  si s t a n  t s pe nd ing r e g  i s tr a t io n) 

Ma i n  t e n  ance 

Housekeeping 

( h )  The Bnployer u n d e r t a k e s  to i n s t r u c t  a l l  members of i t s  
s u p e r v i s o r y  s t a f f  t o  c o- o p e r a t e  w i t h  t h e  stewards i n  
t h e  c a r r y i n g  o u t  o f  t h e  terms and r e q u i r e m e n t s  of t h i s  
Iq reemen t. 

(1) The m i o n  u n d e r t a k e s  t o  secure from i t s  o f f i c e r s ,  
s t e w a r d s  and members, t h e i r  c o o p e r a t i o n  w i t h  t h e  
Bnployer  and w i t h  a l l  p e r s o n s  r e p r e s e n t i n g  t h e  
Bnployer  i n  any  s u p e r v i s o r y  c a p a c i t y .  

7.03 C e n t r a l  B a r g a i n i n g  - C o m m i t t e e  

N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  p r o v i s i o n s ,  i n  t h e  e v e n t  t h e  
p a r t i e s  to  t h i s  Pqreement  a g r e e  to n e g o t i a t e  €or i t s  renewa l  
t h r o u g h  t h e  process o f  c e n t r a l  b a r g a i n i n g  e i t h e r  p a r t y  to t h i s  
Pgreement  may g i v e  n o t i c e  to  t h e  other  p a r t y  o f  i t s  d e s i r e  to  
b a r g a i n  f o r  amendments o n  l oca l  matters  p roposed  f o r  i n c o r p o r  a- 
t i o n  i n  t h e  r enewa l  o f  t h i s  Pqreement n o t  e a r l i e r  t h a n  s i x  ( 6 )  
c a l e n d a r  months  n o r  l a t e r  t h a n  three  ( 3 )  ca l enda r  months  p r io r  
to  t h e  normal  t e r m i n a t i o n  d a t e  of t h i s  Qreement.  Upon r e c e i p t  
o f  s u c h  n o t i c e  by  o n e  p a r t y  from t h e  o t h e r ,  b o t h  p a r t i e s  w i l l  
meet w i t h i n  f i f t e e n  ( 1 5 )  d a y s  t h e r e a f t e r  f o r  t h e  pu rpose  o f  bar-  
g a i n i n g  o n  l oca l  matters. 

---- 

It i s  u n d e r s t o o d  and a g r e e d  t h a t  " loca l  matters'' means 
those matters which have been d e t e r m i n e d  by  mutua l  ag reemen t  
be tween  t h e  C e n t r a l  N e g o t i a t i n q  C o m m i t t e e s  r e s p e c t i v e l y  r e p r e -  
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s e n t i n g  each o f  t h e  p a r t i e s  to  t h i s  a r e e m e n t  a s  b e i n g  sub j ec t s  
f o r  l o c a l  b a r g a i n i n g  d i r e c t l y  between t h e  p a r t i e s  to t h i s  Jqree- 
ment .  It i s  a l s o  a g r e e d  t h a t  loca l  b a r g a i n i n g  s h a l l  be s u b j e c t  
t o  s u c h  procedures a s  may b e  d e t e r m i n e d  by m u t u a l  ag reemen t  
between t h e  C e n t r a l  N e g o t i a t i n g  Committees r e f e r r e d  to above .  

In f u t u r e  c e n t r a l  b a r g a i n i n g  between t h e  S e r v i c e  Efnployees 
I n t e r n a t i o n a l  Lhion and t h e  p a r t i c i p a t i n g  h o s p i t a l s ,  a n  a n p l o y e e  
s e r v i n g  on t h e  C h i o n ' s  C e n t r a l  N e g o t i a t i n g  Cbmmittee s h a l l  be 
p a i d  f o r  time l o s t  from h i s  normal  s t r a i g h t  time working h o u r s  
a t  h i s  r e g u l a r  r a t e  o f  pay and w i t h o u t  l o s s  of l e a v e  c r e d i t s  f o r  
a t t e n d i n g  c e n t r a l  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  M s p i t a l s '  Cen- 
t r a l  N e g o t i a t i n g  C b m m i t t e e  i n  d i r e c t  n e g o t i a t i o n s  up to  t h e  
p o i n t  o f  a r b i t r a t i o n .  Upon r e f e r e n c e  to a r b i t r a t i o n ,  t h e  Nego- 
t i a t i n g  C o m m i t t e e  members s h a l l  r e c e i v e  unpa id  t i m e  o f f  for  t h e  
p u r p o s e  o f  a t t e n d i n g  a r b i t r a t i o n  h e a r i n g s .  

It i s  u n d e r s t o o d  and a g r e e d  t h a t  t h e  maximum number of 
Union Cen t r a l  @ g o t i a t i n g  C b m m i t t e e  members e n t i t l e d  to  payment 
unde r  t h i s  p r o v i s i o n  s h a l l  b e  s e v e n ,  and i n  no case w i l l  more 
t h a n  o n e  employee from a h o s p i t a l  be e n t i t l e d  t o  s u c h  payment. 

The Union s h a l l  a d v i s e  t h e  E B s p i t a l s '  C e n t r a l  N e g o t i a t i n g  
C o m m i t t e e ,  before n e g o t i a t i o n s  commence, of those employees  t o  
be p a i d  under  t h i s  p r o v i s i o n .  The E B s p i t a l s '  C e n t r a l  Negot ia-  
t i n g  C o m m i t t e e  s h a l l  a d v i s e  t h e  s even  Hospitals a c c o r d i n g l y .  

7.04 Local N e g o t i a t i n g  C o m m i t t e e  --------- 
The H o s p i t a l  a g r e e s  t o  r e c o g n i z e  a N e g o t i a t i n g  C o m m i t -  
tee c o m p r i s i n g  o f  4 members t o  b e  e l e c t e d ,  o r  appoin-  
t e d  from amongst employees  i n  t h e  b a r g a i n i n g  u n i t ,  who 
have comple ted  t h e i r  p r o b a t i o n a r y  p e r i o d .  

Where t h e  I -bspi ta l  p a r t i c i p a t e s  i n  c e n t r a l  b a r g a i n i n g  
t h e  p u r p o s e  o f  t h e  N e g o t i a t i n g  C o m m i t t e e  s h a l l  be to  
n e g o t i a t e  l oca l  i s sues  a s  d e f i n e d .  

Where t h e  W s p i t a l  d o e s  n o t  p a r t i c i p a t e  i n  c e n t r a l  
b a r g a i n i n g ,  t h e  purpose o f  t h e  N e g o t i a t i n g  C o m m i t t e e  
s h a l l  be to  n e g o t i a t e  a r enewa l  of t h i s  C o l l e c t i v e  
Jqr eemen t . 
The H o s p i t a l  a g r e e s  t h a t  t h e  members o f  t h e  Negot ia-  
t i n g  Committee s h a l l  s u f f e r  no  l o s s  of e a r n i n g s  for  
time s p e n t  d u r i n g  t h e i r  r e g u l a r  s chedu led  working 
h o u r s  i n  a t t e n d i n g  s u c h  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  
H o s p i t a l  up t o ,  b u t  n o t  i n c l u d i n g ,  a r b i t r a t i o n .  

Nothing i n  t h i s  p r o v i s i o n  i s  i n t e n d e d  to  p r e c l u d e  t h e  
u n i o n  N e g o t i a t i n g  C o m m i t t e e  from hav ing  t h e  a s s i s t a n c e  
of any  r e p r e s e n t a t i v e s  o f  t h e  m i o n  when n e g o t i a t i n g  
w i t h  t h e  m s p i t a l .  
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The number of employees  o n  t h e  N e g o t i a t i n g  Cbmmittee 
s h a l l  b e  d e t e r m i n e d  l o c a l l y .  

The pa r t i e s  a g r e e  to form a J o i n t  m n s u l t a t i o n  C o m m i t -  
tee w h i c h  s h a l l  meet o n c e  i n  e v e r y  30  d a y s ,  or  s u c h  
o ther  p e r i o d  a s  may be m u t u a l l y  a g r e e d ,  to  d i s c u s s  
matters of common i n t e r e s t .  

The  C o m m i t t e e  w i l l  have t h e  f o l l o w i n g  permanent  
members : 

Eln p l  oye r  : 
Director of P e r s o n n e l  S e r v i c e s  
Associate A d m i n i s t r a t o r ,  P l ann ing  & H o s p i t a l  

S e r v i c e s  

un i o n  : 
C h i e f  Steward 
Qle o ther  s t e w a r d  d e s i g n a t e d  by t h e  Union 

Any other  p e r s o n  may be i n v i t e d  to  a t t e n d  o n  ag reemen t  
b y  t h e  p a r t i e s .  Where e i t h e r  p a r t y  w i s h e s  t h e  o t h e r  
t o  have some p e r s o n  a t t e n d ,  a t  l eas t  three d a y s  n o t i c e  
o f  t h i s  m u s t  be g i v e n .  

T h r e e  d a y s  p r i o r  to t h e  meetiq , t h e  Director of Per- 
s o n n e l  S e r v i c e s  and t h e  Ch ie f  S teward  w i l l  meet t o  
d e t e r m i n e  t h e  agenda .  Minu te s  o f  each meet ing  w i l l  b e  
k e p t  and p o s t e d  a f t e r  c i r c u l a t i o n  to  t h e  permanent  
members of t h e  Committee. 

ARTICLE 8 - GRIEVANCE AND ARBITRATION 

8.01 For t h e  p u r p o s e  of t h i s  Pgreement ,  a g r i e v a n c e  or  com- 
p l a i n t  i s  d e f i n e d  as  a d i f f e r e n c e  a r i s i n g  e i t he r  between a 
member o f  t h e  b a r g a i n i n g  u n i t  and t h e  H o s p i t a l  or  be tween  t h e  
p a r t i e s  h e r e t o  r e l a t i n g  to  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
a d m i n i s t r a t i o n  or  a l l e g e d  v i o l a t i o n  of t h e  Agreement. 

8 .02  The g r i e v a n c e  s h a l l  i d e n t i f y  t h e  n a t u r e  of t h e  g r i e v a n c e ,  
t h e  remedy s o u g h t ,  and s h o u l d ,  where p o s s i b l e  s p e c i f y  t h e  pro-  
v i s i o n s  of t h e  Pgreement which are a l l e g e d  to have been v i o-  
l a t e d .  

8 . 0 3  A t  t h e  time formal  d i s c i p l i n e  i s  imposed or a t  any  s t a g e  
of t h e  g r i e v a n c e  p r o c e d u r e  an  employee s h a l l  have t h e  r i g h t ,  
upon request,  t o  t h e  presence o f  h i s / h e r  s t e w a r d .  In t h e  case 
o f  s u s p e n s i o n  or d i s c h a r g e ,  t h e  H o s p i t a l  s h a l l  n o t i f y  t h e  
employee of h i s  r i g h t  i n  advance .  

Where t h e  I-bspital deems i t  n e c e s s a r y  t o  suspend or d i s -  
c h a r g e  a n  employee ,  t h e  Hospital s h a l l  n o t i f y  t h e  m i o n  of s u c h  
s u s p e n s i o n  o r  d i s c h a r g e  i n  w r i t i n g ,  w i t h i n  three ( 3 )  d a y s .  
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8 . 0 4  I t  i s  t h e  m u t u a l  d e s i r e  of t h e  p a r t i e s  hereto t h a t  com- 
p l a i n t s  s h a l l  b e  a d j u s t e d  a s  q u i c k l y  a s  p o s s i b l e ,  and i t  i s  
unde r s tood  t h a t  an employee h a s  no g r i e v a n c e  u n t i l  he h a s  f i r s t  
g i v e n  h i s  immedia te  s u p e r v i s o r  t h e  o p p o r t u n i t y  of a d j u s t i n g  h i s  
c o m p l a i n t .  The g r i e v o r  inay have  t h e  ass is tance of a u n i o n  
s t e w a r d  i f  he so d e s i r e s .  

Such c o m p l a i n t  s h a l l  be d i s c u s s e d  w i t h  h i s  immediate  s u p e r-  
v i s o r  w i t h i n  f i v e  ( 5 )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  r i se  
t o  i t  have o c c u r r e d  or o u g h t  r e a s o n a b l y  to  have come to t h e  
a t t e n t i o n  o f  t h e  employee.  

F a i l i n g  s e t t l e m e n t  w i t h i n  t h e  f i v e  ( 5 )  d a y s ,  i t  s h a l l  t h e n  
be t a k e n  u p  a s  a g r i e v a n c e  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  h i s  
immediate s u p e r v i s o r ' s  d e c i s i o n  i n  t h e  f o l l o w i n g  manner and 
sequence .  

S t e p  1 --- 
The employee s h a l l  s u b m i t  t h e  g r i e v a n c e ,  i n  w r i t i n g ,  and 

s i g n e d  by  h i m ,  t o  h i s  immediate s u p e r v i s o r .  The employee may be 
accompanied b y  a m i o n  steward. The immediate  s u p e r v i s o r  w i l l  
d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  
t h e  d a y  o n  w h i c h  t h e  w r i t t e n  g r i e v a n c e  was p r e s e n t e d  to h i m .  
Fa il ing  s e t t l e m e n t  t h e n  : 

S t e p  2 --- 
Within  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  under S t e p  1 

t h e  employee ,  a c c a n p a n i e d  by  a union  s t e w a r d ,  o r  t h e  un ion  
s t e w a r d  s h a l l  s u b m i t  t h e  w r i t t e n  g r i e v a n c e  t o  h i s  E p a r t m e n t  
Head, who w i l l  d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  
d a y s  f o l l o w i n g  t h e  d a y  on  which  t h e  g r i e v a n c e  was p r e s e n t e d  to  
him.  

T h i s  s t e p  may be  omi t t ed  where  t h e  e m p l o y e e ' s  immediate 
s u p e r v i s o r  and Dtpa r tmen t  Head are t h e  same p e r s o n .  F a i l i n g  
s e t t l e m e n t  t h e n :  

S t e p  3 -- 
With in  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  i n  t h e  immedi- 

a t e l y  p r e c e d i n g  s t e p ,  t h e  g r i e v a n c e  s h a l l  be  s u b m i t t e d  i n  
w r i t i n g  to t h e  C h i e f  Execu t ive  O f f i c e r  of t h e  Hospital or  t h e  
d e s i g n a t e d  H o s p i t a l  r e p r e s e n t a t i v e .  

A m e e t i n g  w i l l  t h e n  be  he ld  between t h e  Chief E x e c u t i v e  
O f f i c e r  or  t h e  d e s i g n a t e d  H o s p i t a l  r e p r e s e n t a t i v e  and t h e  d e s i g-  
n a t e d  u n i o n  r e p r e s e n t a t i v e s  who may b e  accompanied by t h e  
g e n e r a l  r e p r e s e n t a t i v e  of t h e  m i o n ,  w i t h i n  f i v e  ( 5 )  d a y s  of t h e  
s u b m i s s i o n  of t h e  g r i e v a n c e  a t  S t e p  3 ,  u n l e s s  ex t ended  by m u t u a l  
a g r e e m e n t  of t h e  p a r t i e s .  
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The d e c i s i o n  o f  t h e  B s p i t a l  s h a l l  be d e l i v e r e d  i n  w r i t i n g  
w i t h i n  t e n  (IO) d a y s  f o l l o w i n g  t h e  d a t e  o f  s u c h  meeting. 

8.05 P o l i c y  G r i e v a n c e  

A complaint o r  g r i e v a n c e  a r i s i n g  d i r e c t l y  between t h e  
H o s p i t a l  and t h e  m i o n  c o n c e r n i n g  t h e  i n t e r p r e t a t i o n ,  a p p l i c a-  
t i o n  or a l l e g e d  v i o l a t i o n  of t h e  Agreement s h a l l  be o r i g i n a t e d  
a t  S tep  3 w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  c i r c u n s t a n c e s  
g i v i n g  rise to  t h e  g r i e v a n c e .  

It i s  e x p r e s s l y  u n d e r s t o o d ,  however ,  t h a t  t h e  p r o v i s i o n s  of 
t h i s  Artice may n o t  be used w i t h  r e s p e c t  to  a g r i e v a n c e  d i r e c t l y  
a f f e c t i n g  an employee which he  c o u l d  have i n s t i t u t e d  h i m s e l f  and 
t h e  r e g u l a r  g r i e v a n c e  p r o c e d u r e  s h a l l  n o t  be t h e r e b y  by -pas sed .  

Where t h e  g r i e v a n c e  i s  a B s p i t a l  g r i e v a n c e  i t  s h a l l  be 
f i l e d  w i t h  t h e  Gr ievance  C o m m i t t e e .  

8.06 G r o u p  G r i e v a n c e  

Where a number o f  employees  have i d e n t i c a l  g r i e v a n c e s ,  and 
each o n e  would b e  e n t i t l e d  to  g r i e v e  s e p a r a t e l y ,  t h e y  inay p re-  
s e n t  a g r o u p  g r i e v a n c e ,  i n  w r i t i n g  i d e n t i f y i n g  each employee who 
is g r i e v i n g ,  t o  t h e  Depar tment  Head, o r  h i s  d e s i g n a t e  w i t h i n  t e n  
( 1 0 )  d a y s  a f t e r  t h e  c i r c u n s t a n c e s  g i v i n g  r ise to  t h e  g r i e v a n c e  
have occurred.  The g r i e v a n c e  s h a l l  t h e n  be treated as b e i n g  
i n i t i a t e d  a t  S t e p  2 and t h e  a p p l i c a b l e  p r o v i s i o n s  o f  t h i s  
Ar t ic le  sha l l  t h e n  a p p l y  w i t h  respect to t h e  h a n d l i n g  of s u c h  
g r i e v a n c e  . 

-- 

8.07 D i s c h a r g e  - G r i e v a n c e  

I f  an employee ,  who h a s  comple t ed  h i s  p r o b a t i o n a r y  p e r i o d ,  
claims t h a t  he h a s  been  u n j u s t l y  d i s c h a r g e d ,  s u c h  claim m u s t  be 
s u b m i t t e d  by  t h e  employee ,  who may be accompanied by  a un ion  
s t e w a r d ,  o r  b y  t h e  un ion  s t eward  a t  Step 3 of t h e  g r i e v a n c e  pro- 
c e d u r e  to  t h e  H o s p i t a l  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d a t e  
t h e  d i s c h a r g e  i s  e f f e c t i v e .  

Such g r i e v a n c e  may b e  s e t t l e d  under  t h e  G r i e v a n c e  and Arbi- 

( a) c o n f i r m i n g  t h e  E-bspital's a c t i o n  i n  d i s c h a r g i n g  t h e  

t r a t i o n  p r o c e d u r e  by: 

employee ,  or 

t i m e  l o s t  and up to  f u l l  compensa t ion  f o r  t i m e  l o s t ,  
( b )  r e i n s t a t i n g  t h e  employee w i t h  up to  f u l l  s e n i o r i t y  f o r  

( c )  any  o t h e r  a r r angemen t  which may be deemed j u s t  and 
equ i t ab le .  

8. 08 F a i l i n g  se t t lement  under  t h e  f o r e g o i n g  p r o c e d u r e ,  any  
g r i e v a n c e  may be  s u b m i t t e d  t o  a r b i t r a t i o n  a s  he re ina f t e r  p ro-  
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v i d e d .  If no w r i t t e n  request  f o r  a r b i t r a t i o n  i s  r e c e i v e d  w i t h i n  
t e n  ( 1 0 )  d a y s  a f t e r  t h e  d e c i s i o n  under  S t e p  3 i s  g i v e n ,  t h e  
g r i e v a n c e  s h a l l  be deemed to  have been  abandoned .  

8. 09 A l l  a g r e e m e n t s  r e a c h e d  , unde r  t h e  g r i e v a n c e  p r o c e d u r e ,  
be tween  t h e  r e p r e s e n t a t i v e s  of t h e  Hospital and r e p r e s e n t a t i v e s  
of t h e  Union w i l l  be  f i n a l  and b i n d i n g  upon t h e  m s p i t a l ,  t h e  
m i o n  and t h e  employee(  s) . 
8.10 When e i t h e r  p a r t y  requests  t h a t  any  matter be s u b m i t t e d  to  
A r b i t r a t i o n  a s  p r o v i d e d  i n  t h i s  Ar t ic le ,  i t  s h a l l  make s u c h  
request i n  w r i t i n g  a d d r e s s e d  to  t h e  o t h e r  p a r t y  to  t h i s  Agree- 
m e n t ,  and a t  t h e  same time a p p o i n t  a nominee.  Wi th in  f i v e  ( 5 )  
d a y s  t h e r e a f t e r  , t h e  o t h e r  p a r t y  s h a l l  a p p o i n t  i t s  nominee,  pro- 
v i d e d  however ,  t h a t  i f  s u c h  p a r t y  f a i l s  to  a p p o i n t  i t s  nominee 
a s  h e r e i n  r e q u i r e d  , t h e  M i n i s t e r  of Labour for t h e  P r o v i n c e  of 
Ontario s h a l l  have t h e  power to  make s u c h  a p p o i n t m e n t  upon 
a p p l i c a t i o n  t h e r e t o  b y  t h e  p a r t y  i nvok ing  t h e  a r b i t r a t i o n  proce- 
d u r e .  The t w o  nominees  s h a l l  attempt t o  a g r e e  upon a cha i rman  
of t h e  A r b i t r a t i o n  Board.  If t h e y  are u n s u c c e s s f u l  i n  a g r e e i n g  
upon s u c h  a c h a i r m a n  w i t h i n  a period of t e n  ( 1 0 )  d a y s  of t h e  
a p p o i n t m e n t  o f  t h e  second nominee ,  t h e y  s h a l l  t h e n  r e q u e s t  t h e  
M i n i s t e r  o f  Labour for t h e  P r o v i n c e  of O n t a r i o  to  appoint  a 
c h a i r m a n .  

8.11 No p e r s o n  may b e  a p p o i n t e d  to  t h e  A r b i t r a t i o n  Board who 
h a s  been  i n v o l v e d  i n  an attempt to  n e g o t i a t e  o r  s e t t l e  t h e  g r i e -  
v a n c e .  

8 .12  The A r b i t r a t i o n  Board s h a l l  n o t  be a u t h o r i z e d  to  make a n y  
d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  o f  t h i s  Agreement ,  n o r  
to  a l t e r ,  m o d i f y ,  add to  or amend a n y  pa r t  of t h i s  Jq reemen t .  

8.13 N o  matter may be s u b m i t t e d  to  a r b i t r a t i o n  w h i c h  h a s  n o t  
been  p r o p e r l y  c a r r i e d  t h r o u g h  a l l  requis i te  s teps  o f  t h e  Oriev- 
a n c e  P rocedure .  

8.1 4 The p r o c e e d i n g s  of the A r b i t r a t i o n  Ba rd  w i l l  be e x p e d i t e d  
by t h e  p a r t i e s  hereto and t h e  d e c i s i o n  of t h e  m a j o r i t y ,  and 
where  t h e r e  i s  no m a j o r i t y ,  t h e  d e c i s i o n  of t h e  Chairman,  w i l l  
b e  f i n a l  and b i n d i n g  upon t h e  p a r t i e s  hereto and t h e  employee o r  
employee s co nc e rned  . 
8.15 Each o f  t h e  p a r t i e s  h e r e t o  w i l l  bear t h e  e x p e n s e  of t h e  
nominee a p p o i n t e d  by i t  and t h e  p a r t i e s  w i l l  s h a r e  e q u a l l y  t h e  
f e e s  and e x p e n s e s ,  i f  a n y ,  of t h e  Chairman of t h e  A r b i t r a t i o n  
Boa rd .  

8. 16 S a t u r d a y s ,  Sundays and H o l i d a y s  a r e  n o t  t o  b e  c o u n t e d  i n  
t h e  t i m e  l i m i t s  a s  se t  o u t  i n  t h i s  Article. 

8 . 1 7  Wherever A r b i t r a t i o n  Board i s  r e f e r r e d  to  i n  t h e  Agree- 
ment ,  t h e  p a r t i e s  hereto may m u t u a l l y  a g r e e  i n  w r i t i n g ,  t o  sub- 
s t i t u t e  a s i n g l e  a r b i t r a t o r  €or t h e  A r b i t r a t i o n  Board a t  t h e  

- 1 1  - 



t i m e  o f  r e f e r e n c e  to a r b i t r a t i o n  and t h e  o ther  p r o v i s i o n s  r e f e r -  
r i n g  to A r b i t r a t i o n  Board s h a l l  a p p r o p r i a t e l y  a p p l y .  

ARTICLE 9 - SENIORITY 

9.01 P r o b a t i o n a r y  - -- P e r i o d  

A new employee w i l l  b e  c o n s i d e r e d  o n  p r o b a t i o n  u n t i l  he h a s  
c o m p l e t e d  f o r t y - f i v e  d a y s  o f  work w i t h i n  any  t w e l v e  c a l e n d a r  
m o n t h s ,  Upon c o m p l e t i o n  o f  t h e  p r o b a t i o n a r y  p e r i o d  he  s h a l l  be 
c r e d i t e d  w i t h  s e n i o r i t y  e q u a l  t o  f o r t y - f i v e  work ing  d a y s .  With 
t h e  w r i t t e n  c o n s e n t  o f  t h e  Hospi ta l ,  t h e  p r o b a t i o n a r y  e inp loyee ,  
and t h e  P r e s i d e n t  o f  t h e  mca l  m i o n  or  d e s i g n a t e ,  s u c h  proba- 
t i o n a r y  period may be e x t e n d e d .  Any e x t e n s i o n  a g r e e d  to  w i l l  be  
i n  w r i t i n g  and w i l l  s p e c i f y  t h e  l e n g t h  of t h e  e x t e n s i o n .  The 
release o r  d i s c h a r g e  o f  an emp loyee  d u r i n g  t h e  p r o b a t i o n a r y  
period sha l l  n o t  b e  t h e  s u b j e c t  of a g r i e v a n c e  or  a r b i t r a t i o n  
and i s  a t  t h e  so le  d i s c r e t i o n  o f  t h e  Hospi ta l .  

9.02 D e f i n i t i o n  o f  S e n i o r i t y  

F u l l - t i m e  emp loyees  w i l l  a c c u n u l a t e  s e n i o r i t y  o n  t h e  bas is  
o f  t h e i r  c o n t i n u o u s  s e r v i c e  i n  t h e  b a r g a i n i n g  u n i t  from t h e  l a s t  
d a t e  o f  h i r e ,  e x c e p t  a s  otherwise p r o v i d e d  h e r e i n .  

S e n i o r i t y  w i l l  operate o n  a b a r g a i n i n g  u n i t  w ide  b a s i s .  

W t w i t h s t a n d i n g  t h e  above ,  emp loyees  h i r e d  p r i o r  to  October 
10 ,  1986 w i l l  be c r e d i t e d  w i t h  t h e  s e n i o r i t y  t h e y  h e l d  under  t h e  
Pgreement  e x p i r i n g  November 1 5 ,  1985 and w i l l  t h e r ea f t e r  accunu- 
l a t e  s e n i o r i t y  i n  a c c o r d a n c e  w i t h  t h i s  Ar t ic le .  

9 .03 T r a n s f e r  o f  -- S e r v i c e  ---- and S e n i o r i t y  

E f f e c t i v e  October l o ,  1986, and f o r  emp loyees  who t r a n s f e r  
s u b s e q u e n t  to October 1 0 ,  1986 ,  an  employee whose s t a t u s  i s  
changed  from f u l l -  time to  part- time s h a l l  r e c e i v e  c r e d i t  f o r  
h i s / h e r  f u l l  s e r v i c e  and s e n i o r i t y .  An einployee whose s t a t u s  i s  
changed  f rom part- time to f u l l - t i m e  s h a l l  r e c e i v e  c r e d i t  f o r  
s e n i o r i t y  and s e r v i c e  o n  t h e  b a s i s  of o n e  ( 1 )  y e a r  e q u a l s  1725 
h o u r s  worked ,  and w i l l  be e n r o l l e d  i n  the  employee  b e n e f i t  p l a n s  
s u b j e c t  t o  m e e t i n g  any  w a i t i n g  p e r i o d  or o t h e r  r e q u i r e m e n t s  o f  
those  p l a n s .  

Etnployees h i r e d  p r i o r  to  October 10, 1986 w i l l  be  c r e d i t e d  
w i t h  t h e  s e r v i c e  and s e n i o r i t y  t h e y  h e l d  unde r  t h e  C o l l e c t i v e  
W r e e m e n t  e x p i r i n g  November 15, 1985. 

9.04 Loss o f  S e n i o r i t y  

An employee  s h a l l  lose a l l  s e n i o r i t y  and s h a l l  be deemed 
t e r m i n a t e d  i f  : 
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employee q u i t s ;  

employee i s  d i s c h a r g e d  and t h e  d i s c h a r g e  is n o t  
r e v e r s e d  t h r o u g h  t h e  g r i e v a n c e  and a r b i t r a t i o n  proce-  
d u r e ;  

employee is  a b s e n t  from schedu led  work f o r  a p e r i o d  o f  
three or  more c o n s e c u t i v e  working d a y s  w i t h o u t  
n o t i f y i n g  t h e  Fbspital  of s u c h  a b s e n c e  and p r o v i d i n g  a 
r e a s o n  s a t i s f a c t o r y  to  t h e  H o s p i t a l ;  

employee f a i l s  to  r e t u r n  to  work upon t h e  e x p i r a t i o n  
of a l e a v e  of absence or  u t i l i z e s  a l e a v e  o f  a b s e n c e  
f o r  a purpose o ther  t h a n  t h a t  f o r  which i t  was 
g r a n t e d ;  

employee h a s  been  l a i d  o f f  f o r  e i g h t e e n  ( 1 8 )  mon ths ;  

employee f a i l s  upon b e i n g  n o t i f i e d  of a reca l l  to  
s i g n i f y  h i s  i n t e n t i o n  to  r e t u r n  w i t h i n  f i v e  working 
d a y s  a f t e r  he h a s  r e c e i v e d  t h e  n o t i c e  o f  r e c a l l ,  and 
f a i l s  t o  r e p o r t  t o  work w i t h i n  t e n  work ing  d a y s  a f t e r  
he h a s  r e c e i v e d  t h e  n o t i c e  of reca l l ;  

employee i s  a b s e n t  d u e  to  i l l n e s s  or  d i s a b i l i t y  which 
a b s e n c e  c o n t i n u e s  f o r  e i g h t e e n  ( 1 8 )  months .  

9.05 E f f e c t  o f  Absence  

( a )  It i s  u n d e r s t o o d  t h a t  d u r i n g  an app roved  unpaid  
a b s e n c e  n o t  e x c e e d i n g  3 0  c o n t i n u o u s  d a y s  o r  any 
approved  absence  p a i d  by t h e  Hospital ,  b o t h  s e n i o r i t y  
and s e r v i c e  w i l l  accrue. 

( b )  Dur ing  a n  unpa id  a b s e n c e  e x c e e d i n g  30  c o n t i n u o u s  cal- 
e n d a r  d a y s ,  c r e d i t  f o r  s e r v i c e  f o r  p u r p o s e s  o f  s a l a r y  
i n c r e m e n t ,  v a c a t i o n ,  s i c k  l e a v e ,  or  any  o t h e r  
b e n e f i t s  unde r  any  p r o v i s i o n s  of t h e  C o l l e c t i v e  Pqree- 
ment  o r  elsewhere, s h a l l  be s u s p e n d e d ,  t h e  b e n e f i t s  
conce rned  a p p r o p r i a t e l y  r educed  o n  a pro r a t a  bas i s  
and t h e  employee'  s a n n i v e r s a r y  date a d j  us t ed  accor- 
d i n g l y .  In a d d i t i o n ,  t h e  employee w i l l  become re spon-  
s i b l e  fo r  f u l l  payment of s u b s i d i z e d  employee b e n e f i t s  
i n  which  he / she  i s  p a r t i c i p a t i n g  f o r  t h e  p e r i o d  of t h e  
a b s e n c e  e x c e p t  t h a t  t h e  W s p i t a l  w i l l  c o n t i n u e  t o  pay  
i t s  share of t h e  p r e m i u n s  f o r  u p  to  e i g h t e e n  (18 )  
months  w h i l e  an employee i s  i n  receipt  of W.C.B. bene- 
f i t s .  

( c )  It i s  f u r t h e r  u n d e r s t o o d  t h a t  d u r i n g  s u c h  unpa id  
a b s e n c e ,  c r e d i t  for s e n i o r i t y  €or purposes of promo- 
t i o n ,  d e m o t i o n  t r a n s f e r  o r  l a y o f f  s h a l l  be suspended  
and n o t  accrue d u r i n g  t h e  period of a b s e n c e .  mtwith- 
s t a n d i n g  t h i s  p r o v i s i o n  s e n i o r i t y  s h a l l  accrue d u r i n g  
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m a t e r n i t y  l e a v e  o r  f o r  a p e r i o d  o f  e i g h t e e n  ( 1 8 )  
mon ths  i f  an e m p l o y e e ' s  a b s e n c e  i s  due t o  d i s a b i l i t y  
r e s u l t i n g  i n  W.C.B. b e n e f i t s ,  or  f o r  a p e r i o d  o f  90 
d a y s  i f  an  e m p l o y e e ' s  unpa id  a b s e n c e  i s  due to an 
a d o p t i o n  l e a v e  o r  an i l l n e s s .  

( d )  S e n i o r i t y  l i s ts ,  which s h a l l  i n c l u d e  each e m p l o y e e ' s  
socia l  i n s u r a n c e  number w i l l  be b r o u g h t  u p  to  d a t e  by 
t h e  Employer o n  J a n u a r y  1st and J u l y  1st o f  each 
y e a r .  The Employer w i l l  p r o v i d e  t h e  Chion w i t h  3 
c o p i e s  o f  s u c h  l is ts .  

ARTICLE 10 - LAYOFF AND RECALL 

10 .01  The Hospital s h a l l  g i v e  each employee i n  t h e  b a r g a i n i n g  
u n i t  who h a s  a c q u i r e d  s e n i o r i t y  and who i s  t o  be  l a i d  o f f  f o r  a 
p e r i o d  of more t h a n  e i g h t  ( 8 )  weeks,  n o t i c e  i n  w r i t i n g  of h i s  
l a y- o f f  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  s c h e d u l e  : 

up t o  2 y e a r s '  s e r v i c e  - One w e e k ' s  n o t i c e  

2 y e a r s  or  more b u t  l e s s  t h a n  5 y e a r ' s  s e r v i c e  - Two weeks' 
n o t  ice 

5 y e a r s  or  more b u t  less t h a n  1 0  y e a r s '  s e r v i c e  - Four 
weeks'  n o t i c e  

1 0  y e a r s  o r  more s e r v i c e  - E i g h t  weeks '  n o t i c e .  

Such n o t i c e  w i l l  b e  handed to  t h e  employee and a s i g n e d  
acknowledgement r e q u e s t e d  i f  t h e  employee i s  a t  work a t  t h e  t i m e  
t h e  n o t i c e  is  r e a d y  f o r  d e l i v e r y .  In t h e  a l t e r n a t i v e ,  i t  s h a l l  
be  mailed by r e g i s t e r e d  mail. An employee o n  l a y o f f  and 
r e c a l l e d  to a t e m p o r a r y  p o s i t i o n  s h a l l  n o t  be  e n t i t l e d  to  fu r-  
t h e r  n o t i c e  o f  l a y o f f .  

In t h e  e v e n t  o f  a proposed  l a y o f f  of more t h a n  e i g h t  ( 8 )  
weeks' d u r a t i o n ,  t h e  Elospi ta l  w i l l  : 

( a )  P r o v i d e  t h e  Union w i t h  no l e s s  t h a n  t h i r t y  ( 3 0 )  calen- 
d a r  d a y s  no t i ce  o f  s u c h  l a y o f f ,  and 

( b )  meet w i t h  t h e  m i o n  t h r o u g h  t h e  Labour Management Com- 
mittee to  r e v i e w  the  f o l l o w i n g :  

(1) t h e  reason c a u s i n g  t h e  l a y o f f  

( ii) t h e  s e r v i c e  t h e  m s p i t a l  w i l l  u n d e r t a k e  a f t e r  
t h e  l a o f f  

( i i i )  t h e  method of impementa t ion  i n c l u d i n g  t h e  areas 
of c u t- b a c k  and employees  t o  b e  l a i d  o f f .  
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In t h e  e v e n t  o f  a s u b s t a n t i a l  bed cu t- back  or  cut- back i n  
s e r v i c e ,  t h e  H o s p i t a l  w i l l  p r o v i d e  t h e  'Union w i t h  r e a s o n a b l e  
n o t i c e .  If r e q u e s t e d ,  t h e  B s p i t a l  w i l l  meet w i t h  t h e  m i o n  
t h r o u g h  t h e  Labour Management Committee to  r e v i e w  t h e  r e a s o n s  
and e x p e c t e d  d u r a t i o n  of t h e  bed cu t- back  or  cu t- back  i n  ser- 
v i c e ,  any  r e a l i g n m e n t  of s e r v i c e  or  s t a f f  and i t s  e f f ec t  o n  
employees  i n  t h e  b a r g a i n i n g  u n i t .  

10 .02  I n  a l l  other cases o f  l a y - o f f ,  the B s p i t a l  s h a l l  g i v e  
each employee i n  t h e  b a r g a i n i n g  u n i t  who h a s  a c q u i r e d  s e n i o r i t y  
o n e  w e e k ' s  no t ice ,  p r o v i d e d  however ,  s u c h  not ice  s h a l l  n o t  be 
r e q u i r e d  i f  t h e  l a y- o f f  o c c u r s  because o f  e m e r g e n c i e s  ( f o r  
example  f i r e ,  a c t  o f  God, power f a i l u r e  or  e q u i p n e n t  b reakdown) .  

10 .03  In  t h e  e v e n t  of l a y - o f f ,  t h e  I -bsp i ta l  s h a l l  l a y  o f f  
employees  i n  t h e  r e v e r s e  o r d e r  of t h e i r  s e n i o r i t y  w i t h i n  t h e i r  
c l a s s i f i c a t i o n ;  p r o v i d i n g  t h a t  there  remain  o n  t h e  job employees  
who t h e n  have t h e  a b i l i t y  to  peform t h e  work.  

1 0 . 0 4  An employee who i s  s u b j e c t  t o  l a y - o f f  s h a l l  have t h e  
r i g h t  to  e i t h e r :  

( a )  Accept  t h e  l a y- o f f  o r ;  

( b )  D i s p l a c e  an employee who h a s  lesser b a r g a i n i n g  u n i t  
s e n i o r i t y  and who i s  t h e  l e a s t  s e n i o r  employee i n  a 
lower or  i d e n t i c a l  pay ing  c l a s s i f i c a t i o n  i n  t h e  bar- 
g a i n i n g  u n i t  i f  t h e  employee  o r i g i n a l l y  s u b j e c t  t o  
l a y- o f f  c a n  per form t h e  d u t i e s  o f  t h e  lower or 
i d e n t i c a l  c l a s s i f i c a t i o n  w i t h o u t  t r a i n i n g  o t h e r  t h a n  
o r i e n t a t i o n .  Such  employee  so displaced s h a l l  be l a i d  
o f f  s u b j e c t  t o  h i s  or h e r  r i g h t s  under  t h i s  s e c t i o n .  

The d e c i s i o n  o f  t h e  employee to  choose ( a) o r  ( b )  above  
s h a l l  be g i v e n  i n  w r i t i n g  to t h e  d e s i g n a t e d  H o s p i t a l  r e p r e s e n t a-  
t i v e  w i t h i n  f i v e  ( 5 )  working d a y s  ( e x c l u d i n g  S a t u r d a y ,  Sunday 
and Ho l idays )  f o l l o w i n g  t h e  n o t i f i c a t i o n  of l a y o f f .  Employees 
f a i l i n g  t o  d o  so w i l l  be deemed to  have a c c e p t e d  t h e  l a y o f f .  

1 0 . 0 5  An employee s h a l l  have o p p o r t u n i t y  o f  recal l  from a l a y -  
o f f  t o  an a v a i l a b l e  o p e n i n g ,  i n  order o f  s e n i o r i t y  p r o v i d e d  he 
h a s  t h e  a b i l i t y  to  per form t h e  work,  b e f o r e  s u c h  open ing  is  
f i l l e d  o n  a r e g u l a r  b a s i s  under  a j o b  p o s t i n g  p r o c e d u r e .  The 
p o s t i n g  p r o c e d u r e  i n  t h e  C o l l e c t i v e  M r e e m e n t  s h a l l  n o t  a p p l y  
u n t i l  t h e  r eca l l  process h a s  been  c o m p l e t e d .  

m p l o y e e s  o n  l a y o f f  s h a l l  be g i v e n  p r e f e r e n c e  f o r  t empora ry  
v a c a n c i e s  which are e x p e c t e d  t o  exceed  t e n  (IO) working  d a y s .  
An employee who h a s  been  r e c a l l e d  to s u c h  t e m p o r a r y  vacancy  
s h a l l  n o t  be r e q u i r e d  to accept s u c h  reca l l  and may i n s t e a d  
r e m a i n  o n  l a y o f f .  
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06 In  d e t e r m i n i n g  t h e  a b i l i t y  o f  an employee t o  p e r f o r m  t h e  
work f o r  t h e  purposes o f  P a r a g r a p h s  . 0 3 ,  .04, and .05 above ,  t h e  
Hospi ta l  s h a l l  n o t  a c t  i n  an a r b i t r a r y  or  u n f a i r  manner .  

10.07 An employee  r e c a l l e d  to  work i n  a d i f f e r e n t  c lass i f ica-  
t i o n  from which he was l a i d  o f f  s h a l l  have t h e  p r i v i l e g e  o f  
r e t u r n i n g  to  t h e  p o s i t i o n  he h e l d  p r i o r  to  t h e  l a y - o f f  s h o u l d  i t  
become v a c a n t  w i t h i n  s i x  ( 6 )  months  o f  b e i n g  r e c a l l e d .  

1 0 . 0 8  No new employees  s h a l l  b e  h i r e d  u n t i l  a l l  t h o s e  l a i d  o f f  
have  b e e n  g i v e n  an o p p o r t u n i t y  to  r e t u r n  to  work and have f a i l e d  
to  n o t i f y  t h e  Hospital  o f  t h e i r  i n t e n t i o n  to  d o  so ,  i n  accor- 
d a n c e  w i t h  .09 b e l o w ,  or  have b e e n  found u n a b l e  to  pe r fo rm t h e  
work a v a i l a b l e .  

10 .09  It i s  t h e  sole  r e s p o n s i b i l i t y  o f  t h e  employee  who has  
been  l a i d  o f f  to  n o t i f y  t h e  m s p i t a l  o f  h i s  i n t e n t i o n  to  r e t u r n  
to  work w i t h i n  f i v e  ( 5 )  working d a y s  ( e x c l u s i v e  o f  S a t u r d a y s ,  
Sundays  and p a i d  Ho l idays )  a f t e r  b e i n g  n o t i f i e d  to d o  so by 
r e g i s t e r e d  m a i l ,  a d d r e s s e d  to  t h e  l a s t  a d d r e s s  o n  r e c o r d  w i t h  
t h e  B s p i t a l  ( w h i c h  n o t i f i c a t i o n  s h a l l  b e  deemed to  have been  
r e c e i v e d  o n  t h e  s econd  d a y  f o l l o w i n g  t h e  d a t e  of m a i l i n g )  and to  
r e t u r n  to  work w i t h i n  t e n  ( 1 0 )  work ing  d a y s  a f t e r  b e i n g  n o t i -  
f i e d .  The n o t i f i c a t i o n  s h a l l  s t a t e  t h e  j o b  to  w h i c h  t h e  
employee  i s  e l i g i b l e  to  be r e c a l l e d  and t h e  d a t e  and t i m e  a t  
which  t h e  employee  s h a l l  r epor t  f o r  work. The employee  i s  
s o l e l y  r e s p o n s i b l e  f o r  h i s  proper a d d r e s s  b e i n g  o n  r e c o r d  w i t h  
t h e  Hospi ta l .  

1 0 . 1 0  Where t h e  employee f a i l s  to  n o t i f y  t h e  Hospital o f  h i s  
i n t e n t i o n  to  r e t u r n  to  work i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  of 
P a r a g r a p h  . 0 9 ,  he  s h a l l  lose  a l l  s e n i o r i t y  and be deemed to have 
q u i t  t h e  employ o f  t h e  W s p i t a l .  

10. 1 1  In  t h e  e v e n t  t h a t  a l a y- o f f  commenced o n  t h e  d a y  immedi- 
a t e l y  f o l l o w i n g  a p a i d  h o l i d a y ,  an  employee  otherwise q u a l i f i e d  
f o r  h o l i d a y  p a y  s h a l l  n o t  b e  d i s e n t i t l e d  t h e r e t o  s o l e l y  because 
o f  t h e  d a y  o n  which t h e  l a y- o f f  commenced. 

10 .12  A l a i d  o f f  employee  s h a l l  r e t a i n  t h e  r i g h t s  o f  reca l l  for  
a p e r i o d  e i g h t e e n  ( 1 8 )  months  f rom t h e  d a t e  o f  l a y - o f f .  

10. 13 N o  f u l l - t i m e  employee w i t h i n  t h e  b a r g a i n i n g  u n i t  s h a l l  b e  
l a i d  o f f  by r e a s o n  o f  h i s / h e r  d u t i e s  b e i n g  a s s i g n e d  to  o n e  or 
more part-  t i m e  emp loyees .  

10. 1 4  Any a g r e e m e n t  r e a c h e d  be tween  t h e  Ehspital  and t h e  Union 
c o n c e r n i n g  t h e  method o f  imp lemen t ing  l a y o f f s  w i l l  t a k e  prece- 
d e n c e  o v e r  o t h e r  terms o f  l a y o f f  i n  t h i s  Agreement. 
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ARTICLE 11 - JOB POSTING 

11.01 Where a permanent  v a c a n y  occurs i n  a c l a s s i f i c a t i o n  
w i t h i n  t h e  b a r g a i n i n g  u n i t  o r  a new p o s i t i o n  w i t h i n  t h e  b a r g a i n-  
i n g  u n i t  i s  e s t a b l i s h e d  by t h e  Hospi ta l ,  s u c h  v a c a n c y  s h a l l  be 
p o s t e d  by  t h e  W s p i t a l  f o r  a period of f i v e  ( 5 )  d a y s  e x c l u d i n g  
S a t u r d a y ,  Sunday and h o l i d a y s .  The p o s t i n g  s h a l l  s t i p u l a t e  t h e  
q u a l i f i c a t i o n s ,  c l a s s i f i c a t i o n ,  r a t e  o f  p a y ,  d e p a r t m e n t  and 
s h i f t  and a c o p y  s h a l l  b e  p r o v i d e d  to t h e  Chief  S teward .  All 
a p p l i c a t i o n s  a re  to  be made i n  w r i t i n g  w i t h i n  t h e  p o s t i n g  
per id . 
11.02 Vacanc i e s  c r e a t e d  by t h e  f i l l i n g  o f  a posted vacancy  need 
n o t  be p o s t e d ,  however ,  c o n s i d e r a t i o n  f o r '  such  s u b s e q u e n t  vacan-  
c i e s  w i l l  b e  g i v e n  to  employees  i n  t h i s  b a r g a i n i n g  u n i t  who have  
a request f o r  t r a n s f e r  o n  f i l e .  Such reques ts  w i l l  be  c o n s i d-  
e r e d  a s  a p p l i c a t i o n s  for p o s t e d  v a c a n c i e s  as  w e l l  a s  s u b s e q u e n t  
v a c a n c i e s .  The maximun number o f  p o s i t i o n s  t o  w h i c h  a n  employee 
may request a t r a n s f e r  a t  a n y  o n e  t i m e  i s  f o u r  ( 4 ) .  R e q u e s t s  
for  t r a n s f e r  s h a l l  become a c t i v e  upon receipt and m u s t  be 
renewed d u r i n g  t h e  month of J a n u a r y  o f  each y e a r  to  r ema in  so.  

11.03 Elnployees s h a l l  be selected f o r  p o s i t i o n s  u n d e r  e i t h e r  
Article . O l  or .02 on  t h e  b a s i s  of t h e i r  a b i l i t y ,  e x p e r i e n c e  and 
q u a l i f i c a t i o n s .  Where t h e s e  f a c t o r s  are r e l a t i v e l y  equal  
amongst  t h e  employees  c o n s i d e r e d  , s e n i o r i t y  s h a l l  g o v e r n  pro- 
v i d i n g  t h e  s u c c e s s f u l  a p p l i c a n t ,  i f  a n y ,  i s  q u a l i f i e d  to  pe r fo rm 
t h e  a v a i l a b l e  work. The name of the s u c c e s s f u l  a p p l i c a n t  w i l l  
be  p o s t e d  o n  t h e  b u l l e t i n  b o a r d  and u n s u c c e s s f u l  a p p l i c a n t s  w i l l  
be n o t i f i e d .  

11 .04  Where the re  a r e  no successfu l  a p p l i c a n t s  f rom w i t h i n  t h i s  
b a r g a i n i n g  u n i t  f o r  p o s i t i o n s  r e f e r r e d  to i n  Article .01 and 
.02,  emp loyees  i n  o t h e r  SEIU s e r v i c e  b a r g a i n i n g  u n i t s  a t  t h e  
Hospital w i l l  be c o n s i d e r e d  for s u c h  p o s i t i o n s  p r io r  to c o n s i d-  
e r i n g  p e r s o n s  n o t  employed by t h e  l ibspi ta l .  The employees  
e l i g i b l e  f o r  c o n s i d e r a t i o n  s h a l l  b e  l i m i t e d  to t h o s e  employees  
who have  a p p l i e d  f o r  t h e  p o s i t i o n  i n  a c c o r d a n c e  w i t h  Art icle .01 
and .02, and s e l e c t i o n  s h a l l  be made i n  a c c o r d a n c e  w i t h  Article 
.03 a b o v e .  

11.05 V a c a n c i e s  which a re  n o t  e x p e c t e d  to  exceed s i x  ( 6 )  months  
w i l l  n o t  be p o s t e d  and may be  f i l l e d  a t  t h e  d i s c r e t i o n  o f  t h e  
b s p i t a l .  In f i l l i n g  s u c h  v a c a n c i e s  c o n s i d e r a t i o n  s h a l l  be 
g i v e n  to  part- time employees  i n  SEIU s e r v i c e  b a r g a i n i n g  u n i t s  
who have recorded t h e i r  i n t e r e s t  i n  a c c o r d a n c e  w i t h  .02 above ,  
pr ior  t o  c o n s i d e r i n g  p e r s o n s  n o t  employed by t h e  Hospi ta l .  In 
c o n s i d e r i n g  s u c h  part-  time employees  t h e  c r i t e r i a  f o r  s e l e c t i o n  
i n  .03 s h a l l  a p p l y .  Part- time employees  s e l e c t e d  to f i l l  a 
v a c a n c y  under  t h i s  Article w i l l  c o n t i n u e  to  m a i n t a i n  t h e i r  
part- time s t a t u s  and upon c o m p l e t i o n  o f  t h e  a s s i g n m e n t  t h e  
employee  w i l l  r e t u r n  to  h i s  former p o s i t i o n .  
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1 1 . 0 6  The W s p i t a l  s h a l l  have t h e  r i g h t  t o  f i l l  any vacancy  on  
an i n t e r i m  ba s i s  u n t i l  t h e  p o s t i n g  p r o c e d u r e  or t h e  R e q u e s t  f o r  
T r a n s f e r  p r o c e d u r e  p rov ided  h e r e i n  has  been  complied w i t h ,  and 
a r r a n g e m e n t s  have  been  made to a s s i g n  t h e  employee s e l e c t e d  to  
f i l l  t h e  vacancy  to  t h e  job. No g r i e v a n c e  may be f i l e d  concern-  
i n g  s u c h  t empora ry  a r r a n g e m e n t s .  

11 .07  The s u c c e s s f u l  a p p l i c a n t  w i l l  be p l a c e d  i n  t h e  vacancy  
f o r  a t r i a l  p e r i o d  n o t  e x c e e d i n g  f o r t y - f i v e  (45) working d a y s  
and i f  t h e  employee p r o v e s  s a t i s f a c t o r y ,  t h e n  he  s h a l l  be con- 
s i d e r e d  p e r m a n e n t l y  a s s i g n e d  to t h e  vacancy .  I f  t h e  employee 
p r o v e s  u n s a t i s f a c t o r y  d u r i n g  t h a t  t ime, or  i f  t h e  employee f e e l s  
he  i s  u n a b l e  to  p e r f o r m  t h e  d u t i e s  o f  t h e  vacancy  to which  he  i s  
p o s t e d ,  t h e  employee  w i l l  be r e t u r n e d  to h i s  fo rmer  p o s i t i o n  a t  
h i s  former  s a l a r y  ra te  o f  pay ,  a s  w i l l  any o ther  employee i n  t h e  
B a r g a i n i n g  m i t  who was promoted o r  t r a n s f e r r e d  by r e a s o n  of 
s u c h  p l a c i n g .  Newly h i r e d  employees  s h a l l  b e  t e r m i n a t e d  and 
s u c h  t e r m i n a t i o n  s h a l l  n o t  be subject  to t h e  g r i e v a n c e  and arbi-  
t r a t i o n  p r o c e d u r e .  

11. 08  S u c c e s s f u l  a p p l i c a n t s  and newly h i r e d  employees  w i l l  n o t  
b e  p e r m i t t e d  to  a p p l y  f o r  j o b  p o s t i n g s  or  any  s u b s e q u e n t  vacan-  
c i e s  for  a p e r i o d  o f  s i x  ( 6 )  mon ths ,  u n l e s s  o t h e r w i s e  m u t u a l l y  
a g r e e d .  

ARTICLE 12 - NO CONTRACTING OUT 
12.01 The Hospital s h a l l  n o t  c o n t r a c t  o u t  any  work u s u a l l y  pe r-  
formed by members of t h e  b a r g a i n i n g  u n i t  i f ,  a s  a resul t  o f  s u c h  
c o n t r a c t i n g  o u t ,  a l a y o f f  o f  a n y  employees  o t h e r  t h a n  casual 
part- time employees  r e su l t s  from s u c h  c o n t r a c t i n g  o u t ,  Contrac-  
t i n g  o u t  to  an Employer who i s  o r g a n i z e d  and who w i l l  employ t h e  
employees  of t h e  b a r g a i n i n g  u n i t  who would otherwise be  l a i d  o f €  
w i t h  similar terms and c o n d i t i o n s  of employment i s  n o t  a breach 
o f  t h i s  p r o v i s i o n .  

ARTICLE 13 - HlRK OF THE BARGAINING UNIT 

13.01 Work o f  t h e  B a r g a i n i n g  U n i t  
I I - _ Y _ -  -- 

S u p e r v i s o r s  exc luded  from t h e  b a r g a i n i n g  u n i t  s h a l l  n o t  
p e r f o r m  d u t i e s  n o r m a l l y  per formed by employees  i n  t h e  b a r g a i n i n g  
u n i t  which s h a l l  d i r e c t l y  cause or r e s u l t  i n  t h e  l a y - o f f ,  l o s s  
of s e n i o r i t y  or s e r v i c e  o r  r e d u c t i o n  i n  b e n e f i t s  to  employees  i n  
t h e  b a r g a i n i n g  u n i t .  

13.02 Employment --- A g e n c i e s  

Prior to  e n l i s t i n g  t h e  s e r v i c e s  o f  an employment agency ,  
t h e  Ebspital  w i l l  attempt to c o n t a c t  part- time s t a f f  who would 
n o r m a l l y  per form t h e  d u t i e s  i n  q u e s t i o n .  
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13. 03 V o l u n t e e r s  - 
( a )  The u s e  o f  v o l u n t e e r s  s h a l l  n o t  be expanded beyond t h e  

e x t e n t  of  e x i s t i n g  p r a c t i c e  a s  of June 1 ,  1 9 8 6 .  

( b )  Where a H o s p i t a l  p l a n s  a d r i v e  to  increase the number 
of v o l u n t e e r s ,  t h e  Union m u s t  be g i v e n  a t  l e a s t  t h i r t y  
( 3 0 )  d a y s '  no t ice  o f  t h e s e  p l a n s  and a s p e c i a l  meet ing  
of t h e  l oca l  j o i n t  job s e c u r i t y  committee m u s t  be con- 
vened a t  l e a s t  t h r e e  ( 3 )  weeks p r io r  to t h e  i n i t i a t i o n  
of s u c h  a d r i v e .  

13. 04 R a t i o  o f  R .N .@ s t o  R .N .A . ' s  

A t  t h e  t i m e  of c o n s i d e r i n g  w h e t h e r  or n o t  t o  a l t e r  t h e  
r a t i o  o f  R . N . I s  to  R . N . A . ' s  i n  any  d e p a r t m e n t ,  t h e  Hospital 
a g r e e s  to  c o n s u l t  w i t h  t h e  m ion  i n  advance  of any dec i s ion  
b e i n g  made and, a g a i n  i n  advance  o f  any  d e c i s i o n  b e i n g  made, t h e  
s e n i o r  a d m i n i s t r a t o r  of t h e  m s p i t a l  a g r e e s  t o  meet w i t h  and to  
e n t e r t a i n  s u b m i s s i o n s  from t h e  Union w i t h  r e s p e c t  to  t h e  merits 
of m a i n t a i n i n g  t h e  e x i s t i n g  r a t i o .  

ARTICLE 14 - TECHNOIDGICAL CHANGE 

1 4 . 0 1  T e c h n o l o g i c a l  Change means  t h e  a u t o m a t i o n  of equipment ,  
or t h e  m e c h a n i z a t i o n  or  automation o f  o p e r a t i o n s ,  o r  t h e  
r e p l a c e m e n t  o f  e x i s t i n g  equipment  o r  mach ine ry  w i t h  new e q u i p -  
m e n t  or  m a c h i n e r y  w h i c h  resul ts  i n  t h e  d i s p l a c e m e n t  o f  a n  
employee from h i s /  h e r  r e g u l a r  job. 

1 4 . 0 2  Where t h e  H o s p i t a l  h a s  d e c i d e d  to  i n t r o d u c e  a t e c h n o l o g i -  
ca l  change  which  w i l l  s i g n i f i c a n t l y  a l t e r  t h e  s t a t u s  of an 
employee  w i t h i n  t h e  b a r g a i n i n g  u n i t ,  t h e  Hospital u n d e r t a k e s  to  
meet w i t h  t h e  m i o n  to  c o n s i d e r  t h e  m i n i m i z a t i o n  of a d v e r s e  
e f f e c t s  ( i f  any )  upon t h e  employees  c o n c e r n e d .  

1 4 . 0 3  Bnployees w i t h  one or  more y e a r s  o f  c o n t i n u o u s  s e r v i c e  
who a re  s u b j e c t  t o  l a y- o f f  under  c o n d i t i o n s  refer red  to  above ,  
w i l l  be g i v e n  notice o f  t h e  impending change  i n  employment 
s t a t u s  a t  t h e  e a r l i e s t  r e a s o n a b l e  t i m e  i n  keep ing  w i t h  t h e  n o t i -  
f i c a t i o n  to  t h e  m i o n  a s  s e t  o u t  above  and t h e  r e q u i r e m e n t s  of 
t h e  a p p l i c a b l e  l e g i s l a t i o n .  

14 .04  Employees who a r e  p r e g n a n t  s h a l l  n o t  b e  r e q u i r e d  to 
o p e r a t e  VDTs. A t  t h e i r  request ,  t h e  employer  s h a l l  t e m p o r a r i l y  
re locate  s u c h  employees  to  o t h e r  a p p r o p r i a t e  work w i t h o u t  l o s s  
o f  employment b e n e f i t s ,  b u t  a t  t h e  wage r a t e  o f  t h e  job i n  which 
t h e  employee i s  r e l o c a t e d .  The d e t e r m i n a t i o n  o f  t h e  appropriate 
a l t e r n a t i v e  work s h a l l  be a t  t h e  d i s c r e t i o n  of t h e  Efnployer arid 
s u c h  d i s c r e t i o n  s h a l l  n o t  be e x e r c i s e d  i n  an a r b i t r a r y  or d i s -  
c r i m i n a t o r y  manner .  I f  s u c h  work i s  n o t  a v a i l a b l e  or  i f  t h e  
employee does n o t  w i s h  t o  accept t h e  a l t e r n a t i v e  work,  t h e  
employee  may be placed o n  unpa id  l e a v e  of a b s e n c e .  
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1 4 .  05 Each emp loyee  r e q u i r e d  to  u s e  a VDT more t h a n  f o u r  ( 4 )  
h o u r s  per d a y ,  s h a l l  b e  g i v e n  e y e  e x a m i n a t i o n s  a t  t h e  b e g i n n i n g  
o f  employment  or  a s s i g n m e n t  to  VDTs and e v e r y  t w e l v e  ( 1 2 )  months  
t h e r e a f t e r .  The e y e  e x a m i n a t i o n s  s h a l l  b e  p a i d  f o r  by  t h e  
m s p i t a l  where n o t  c o v e r e d  by OHIP.  

ARTICLE 15  - LEAVES OF ABSENCE 

15.01 B e r e a v m e n t  Leave  ---- 
( a )  An employee  who n o t i f i e s  t h e  Hospital a s  soon  a s  pass- 

i b l e  f o l l o w i n g  a b e r e a v e m e n t  s h a l l  be g r a n t e d  up t o  
t h r e e  ( 3 )  c o n s e c u t i v e  d a y s  o f f ,  w i t h o u t  l o s s  of h i s  
regular  pay  f o r  h i s  s c h e d u l e d  h o u r s  f rom t h e  d a t e  o f  
d e a t h  u p  t o  and i n c l u d i n g  t h e  d a t e  o f  t h e  f u n e r a l ,  i n  
o r d e r  t h a t  t h e  employee  may make t h e  a r r a n g e m e n t s  f o r  
and /o r  a t t e n d  t h e  f u n e r a l  o f  a member o f  h i s  immedia te  
f a m i l y .  '' linmediate f a m i l y"  means p a r e n t ,  b ro the r ,  
s i s te r ,  s p o u s e ,  s o n ,  d a u g h t e r ,  son- i n- l a w ,  d a u g h t e r -  
in-  law, mother- in- l a w ,  f a t h e r -  in- l a w ,  brother-  in- l a w ,  
sister- in- law, g r a n d p a r e n t ,  g r a n d c h i l d ,  g u a r d i a n  or 
s t e p  p a r e n t .  

( b )  Where an employee  is  u n a b l e ,  d u e  to  d i s t a n c e  of 
t r a v e l ,  t o  a t t e n d  t h e  f u n e r a l  of a member of h i s  i m m e-  
d i a t e  f a m i l y  a s  d e f i n e d  i n  t h e  C o l l e c t i v e  Pg reemen t ,  
he s h a l l  b e  e n t i t l e d  to  l e a v e  f o r  mourn ing  o n  t h e  d a y  
of t h e  f u n e r a l  w i t h o u t  l o s s  o f  r e g u l a r  s t r a i g h t  time 
e a r n i n g s  to  w h i c h  he would otherwise have b e e n  
e n t i t l e d  on  t h a t  d a y .  

15. 02 E d u c a t i o n  L e a v e  
-I 

( a )  I f  r e q u i r e d  by t h e  B n p l o y e r ,  an  employee  s h a l l  be 
e n t i t l e d  t o  l e a v e  of a b s e n c e  w i t h  pay  and w i t h o u t  l o s s  
of s e n i o r i t y  and b e n e f i t s  to  write e x a m i n a t i o n s  to  
u p g r a d e  h i s  or  h e r  employment q u a l i f i c a t i o n s .  

( b )  A l e a v e  o f  a b s e n c e ,  w i t h o u t  p a y ,  to  t a k e  f u r t h e r  
e d u c a t i o n  r e l a t e d  to t h e  e m p l o y e e ' s  work w i t h  t h e  
B s p i t a l  may be  g r a n t e d  upon w r i t t e n  a p p l i c a t i o n  by 
t h e  employee  to t h e  a d m i n i s t r a t i o n  of t h e  m s p i t a l .  
It i s  f u r t h e r  u n d e r s t o o d  and a g r e e d  t h a t  t h e  Ehployer  
w i l l ,  wherever  i t s  o p e r a t i o n a l  r e q u i r e m e n t s  permit ,  
e n d e a v o u r  to  a r r a n g e  t h e  s h i f t s  of e m p l o y e e s  a t t e n d i n g  
c o u r s e s  o r  s e m i n a r s  t o  permit s u c h  a t t e n d a n c e .  

Where emp loyees  a re  r e q u i r e d  by t h e  m s p i t a l  to  t a k e  
c o u r s e s  to  u p g r a d e  or a c q u i r e  new employment q u a l i f i -  
c a t i o n s ,  t h e  Ehp loye r  s h a l l  pay t h e  f u l l  costs  associ- 
ated w i t h  t h e  c o u r s e s .  
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15. 03 J u r y  and W i t n e s s  D u t y  -- -- 
( a )  I€ an  employee i s  r e q u i r e d  to s e r v e  a s  a juror i n  any 

cour t  of law,  or  i s  r e q u i r e d  to  a t t e n d  a s  a w i t n e s s  i n  
a cour t  p r o c e e d i n g  i n  w h i c h  t h e  Crown i s  a p a r t y ,  or  
i s  r e q u i r e d  by subpoena  to  a t t e n d  a court  of l a w  or  
c o r o n e r '  s i n q u e s t  i n  c o n n e c t i o n  w i t h  a case a r i s i n g  
from t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  h o s p i t a l ,  t h e  
employee s h a l l  not  lose  r e g u l a r  pay because of such  
a t t e n d a n c e  p r o v i d e d  t h a t  t h e  employee : 

15. 04 

( 1) n o t i f i e s  t h e  H o s p i t a l  i m m e d i a t e l y  o n  t h e  
e m p l o y e e ' s  n o t i f i c a t i o n  t h a t  he  w i l l  be r e q u i r e d  to  
a t t e n d  a t  cour t ;  

( ii) presents  p r o o f  o f  s e r v i c e  r e q u i r i n g  t h e  
employee '  s a t t e n d a n c e ;  

( i i i )  d e p o s i t s  w i t h  t h e  m s p i t a l  t h e  f u l l  a m o u n t  o f  
compensa t ion  r e c e i v e d  e x c l u d i n g  m i l e a g e ,  t r a v e l l i n g  
and meal a l l o w a n c e s  and an o f f i c i a l  r e c e i p t  t h e r e o f .  

( b )  In a d d i t i o n  to  t h e  f o r e g o i n g ,  where an employee i s  
r e q u i r e d  by subpoena  t o  a t t e n d  a cour t  of law or 
c o r o n e r ' s  i n q u e s t  i n  c o n n e c t i o n  w i t h  a case a r i s i n g  
from t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  Eiospital o n  h i s  
r e g u l a r l y  s c h e d u l e d  d a y  o f f ,  t h e  Hospital w i l l  a t t e m p t  
to  r e s c h e d u l e  t h e  e m p l o y e e ' s  r e g u l a r  d a y  o f f ,  i t  b e i n g  
unde r s tood  t h a t  any r e s c h e d u l i n g  s h a l l  n o t  r e s u l t  i n  
t h e  payment o f  any  premiun pay.  Where t h e  H o s p i t a l  i s  
u n a b l e  to  r e s c h e d u l e  t h e  employee a n d ,  a s  a r e s u l t ,  he 
i s  r e q u i r e d  to  a t t e n d  o n  a r e g u l a r  d a y  o f f ,  he s h a l l  
be p a i d  for a l l  h o u r s  a c t u a l l y  s p e n t  a t  s u c h  h e a r i n g  
a t  t h e  r a t e  of time and o n e- h a l f  h i s  r e g u l a r  s t r a i g h t  
time h o u r l y  ra te  s u b j e c t  to ( a) ( b )  and ( c )  above.  

M a t e r n i t y  L e a v e  
--I 

( a )  An employee  who i s  p r e g n a n t  and who h a s  been  employed 
fo r  a t  l e a s t  t e n  ( I O )  months  i m m e d i a t e l y  p r e c e d i n g  t h e  
e x p e c t e d  da t e  o f  b i r t h  s h a l l  b e  e n t i t l e d ,  upon h e r  
w r i t t e n  app l i ca t ion  t h e r e f o r ,  to a l e a v e  of s e v e n t e e n  
( 1 7 )  weeks from h e r  employment or  s u c h  shorter  l e a v e  
o f  a b s e n c e  a s  t h e  employee  may request commencing 
d u r i n g  t h e  p e r i o d  of e l e v e n  ( 1 1 )  weeks immed ia t e ly  
p r e c e d i n g  t h e  estimated d a y  of h e r  d e l i v e r y .  

E f f e c t i v e  o n  c o n f i r m a t i o n  by t h e  Unemployment In su r-  
ance Commission of t h e  a p p r o p r i a t e n e s s  of t h e  
H o s p i t a l ' s  Supp lemen ta l  Unemployment B e n e f i t  (SUB) 
p l a n ,  and r e t r o a c t i v e  to  November 15, 1984,  a n  
employee  o n  l e a v e  a s  set o u t  above who i s  i n  r e c e i p t  
o f  U e m p l o y n e n t  I n s u r a n c e  pregnancy  b e n e f i t s  p u r s u a n t  
to S e c t i o n  30 of t h e  Unemployment I n s u r a n c e  Z c t ,  1971 ,  
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s h a l l  be p a i d  a s u p p l e m e n t a l  unemployment b e n e f i t .  
T h a t  b e n e f i t  w i l l  be e q u i v a l e n t  to  t h e  d i f f e r e n c e  
be tween  s e v e n t y- f i v e  p e r c e n t  ( 7 5 % )  o f  h e r  r e g u l a r  
weekly  e a r n i n g s  and t h e  sum o f  h e r  weekly  Unemployment 
I n s u r a n c e  b e n e f i t  and any o the r  e a r n i n g s .  Such pay-  
m e n t  s h a l l  commence f o l l o w i n g  c o m p l e t i o n  of t h e  t w o  
week unemployment i n s u r a n c e  w a i t i n g  p e r i o d ,  and 
receipt  by t h e  H o s p i t a l  o f  t h e  e m p l o y e e ' s  Unemployment 
I n s u r a n c e  c h e q u e  s t u b  as  p roo f  t h a t  s h e  i s  i n  receipt  
o f  Unemployment I n s u r a n c e  p regnancy  b e n e f i t s ,  and 
s h a l l  c o n t i n u e  w h i l e  t h e  employee i s  i n  receipt o f  
s u c h  b e n e f i t s  f o r  a maximum p e r i o d  of f i f t e e n  (15)  
weeks. The e m p l o y e e ' s  r e g u l a r  weekly e a r n i n g s  s h a l l  
b e  d e t e r m i n e d  by m u l t i p l y i n g  h e r  r e g u l a r  h o u r l y  r a t e  
o n  h e r  l a s t  d a y  worked pr ior  to  t h e  commencement of 
t h e  l e a v e  times h e r  normal  weekly  h o u r s .  

( b )  Where t h e  ac tua l  da t e  o f  h e r  d e l i v e r y  i s  l a t e r  t h a n  
t h e  e s t i m a t e d  d a y  o f  h e r  d e l i v e r y ,  t h e  l e a v e  of 
a b s e n c e  s h a l l  n o t  end b e f o r e  t h e  e x p i r a t i o n  o f  s i x  ( 6 )  
weeks f o l l o w i n g  t h e  ac tua l  da te  of h e r  d e l i v e r y .  

( c )  The employee s h a l l  g i v e  h e r  Elnployer f o u r  ( 4 )  weeks 
n o t i c e  i n  w r i t i n g  p r i o r  t o  t h e  d a y  upon w h i c h  s h e  
i n t e n d s  to  commence h e r  l e a v e  of a b s e n c e  and s h a l l  
f u r n i s h  h e r  Bnployer w i t h  t h e  c e r t i f i c a t e  of a l e g a l l y  
q u a l i f i e d  m e d i c a l  p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  i s  
p r e g n a n t  and g i v i n g  t h e  e s t i m a t e d  d a y  upon which  d e l i -  
v e r y  w i l l  occur i n  h i s  o p i n i o n .  

( d )  An employee  may, i f  she desires  to  r e t u r n  to  work,  
s h o r t e n  t h e  d u r a t i o n  of t h e  l e a v e  of absence requested 
upon g i v i n g  h e r  m p l o y e r  three  ( 3 )  weeks no t i ce  o f  h e r  
i n t e n t i o n  t o  d o  so and f u r n i s h i n g  h e r  Elnployer w i t h  
t h e  c e r t i f i c a t e  o f  a l e g a l l y  q u a l i f i e d  m e d i c a l  p r a c t i -  
t i o n e r  s t a t i n g  t h a t  s h e  i s  able to  resume h e r  work. 

( e)  The Bnployer  may requ i re  t h e  employee to  b e g i n  t h e  
l e a v e  o f  a b s e n c e  a t  s u c h  time a s  i n  i t s  o p i n i o n  t h e  
d u t i e s  of h e r  p o s i t i o n  c a n n o t  r e a s o n a b l y  be performed 
by a p r e g n a n t  woman or t h e  pe r fo rmance  of h e r  work i s  
m a t e r i a l l y  a f f e c t e d  by t h e  p regnancy .  

( f )  The employee s h a l l ,  i f  r e q u e s t e d  by t h e  Bnployer , 
f u r n i s h  m e d i c a l  p roof  of h e r  f i t n e s s  to r e s u n e  h e r  
employment f o l l o w i n g  t h e  l e a v e  o f  a b s e n c e .  

( 9 )  C r e d i t s  €or s e r v i c e ,  for  t h e  p u r p o s e  of s a l a r y  i n c r e-  
men t s ,  f o r  v a c a t i o n ,  s i c k  l e a v e  or o t h e r  b e n e f i t s  
unde r  t h e  p r o v i s i o n s  o f  t h e  c o l l e c t i v e  ag reemen t  or  
elsewhere s h a l l  be r e t a i n e d  u p  t o  t h e  commencement of 
t h e  l e a v e  of absence  b u t  s h a l l  n o t  be a c c u n u l a t e d  
d u r i n g  s u c h  l e a v e  except t h a t  i n  t h e  case o f  an  
employee who has worked t e n  ( I O )  or  more d a y s  d u r i n g  
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t h e  c a l e n d a r  month,  s u c h  c r e d i t s  s h a l l  c o n t i n u e  to  
accumulate to  t h e  end o f  t h a t  c a l e n d a r  month.  

C r e d i t s  f o r  c o m p e t i t i v e  s e n i o r i t y  ( a s  d i s t i n g u i s h e d  
from b e n e f i t  s e n i o r i t y )  s h a l l  accumulate d u r i n g  t h e  
p e r i o d  of t h e  l e a v e .  

No c o n t r i b u t i o n s  f o r  any  employee b e n e f i t s  p r o v i d e d  
under t h e  c o l l e c t i v e  ag reemen t  w i l l  be made by t h e  
H o s p i t a l  d u r i n g  any  s u c h  l e a v e  o f  a b s e n c e .  S u b j e c t  to 
t h e  p r o v i s i o n s  of t h e  master p o l i c i e s  g o v e r n i n g  such  
p l a n s ,  employees  d e s i r i n g  t o  m a i n t a i n  s u c h  p r o t e c t i o n  
t h r o u g h  t h e  Bnployer  s h a l l  be e n t i t l e d  t o  r e m i t  t o  t h e  
Etnployer s u c h  f u l l  p r emiuns  a s  f a l l  due  d u r i n g  t h e  
l e a v e  so a s  to  i n s u r e  c o n t i n u e d  c o v e r a g e .  

No l e a v e  g r a n t e d  under  t h e  p r o v i s i o n s  of t h i s  Art icle 
w i l l  b e  c o n s i d e r e d  s i c k  l e a v e  and s i c k  l e a v e  c r e d i t s  
may n o t  be u s e d .  

An employee i n t e n d i n g  to  r e s u n e  employment w i t h  t h e  
Einployer i s  r e q u i r e d  to a d v i s e  t h e  Employer i n  w r i t i n g  
f o u r  ( 4 )  weeks p r i o r  t o  t h e  e x p i r y  of t h e  l e a v e  o f  
a b s e n c e  €or p regnancy .  Upon h e r  r e t u r n  to  work fo l -  
l owing  s u c h  l e a v e ,  t h e  employee w i l l  be r e t u r n e d  to  
h e r  f o r m e r  p o s i t i o n  o r  to  work o f  a comparab le  n a t u r e  
a t  t h e  same i n c r e m e n t  l e v e l  o f  pay a s  s h e  r e c e i v e d  
pr ior  to  t h e  commencement of t h e  l e a v e ,  i n  a c c o r d a n c e  
w i t h  t h e  p r o v i s i o n s  o f  t h i s  w r e e m e n t  r e l a t i n g  to sen- 
i o r i t y ,  p r o v i d e d  t h a t  where  o p e r a t i o n s  which were s u s -  
pended or d i s c o n t i n u e d  by t h e  Employer d u r i n g  s u c h  
l e a v e  o f  a b s e n c e  have n o t  been  resumed by t h e  Elnployer 
p r io r  to  t h e  e x p i r y  t h e r e o f ,  t h e  Employer s h a l l ,  upon 
r e s u n p t i o n  o f  s u c h  o p e r a t i o n s ,  r e t u r n  t h e  employee t o  
work a s  above  p rov ided  i n  t h i s  P a r a g r a p h  . 11  h e r e o f .  

The l e a v e  o f  absence p rov ided  for under  t h i s  Art icle 
s h a l l  be e x t e n d e d ,  upon a p p l i c a t i o n  i n  w r i t i n g  to t h e  
Elnployer a t  l e a s t  t w o  ( 2 )  weeks pr ior  to  t h e  e x p i r y  of 
t h e  l e a v e ,  f o r  a p e r i o d  u p  to s i x  ( 6 )  months  f o l l o w i n g  
t h e  da t e  t h e  l e a v e  commenced. 

15. 05 Adop t ion  L e a v e  
---I-- 

( a )  Where a n  employee w i t h  a t  l e a s t  t e n  ( 1 0 )  m o n t h s  o f  
c o n t i n u o u s  s e r v i v e  q u a l i f i e s  to  a d o p t  a c h i l d ,  s u c h  
employee may be e n t i t l e d  to  a l e a v e  o f  a b s e n c e  w i t h o u t  
pay  f o r  a p e r i o d  o f  up to  s e v e n t e e n  ( 1 7 )  weeks' dura-  
t i o n  o r  such  g r e a t e r  t i m e  a s  may be r e q u i r e d  by t h e  
a d o p t i o n  a g e n c y  conce rned  up to a maximum a g g r e g a t e  of 
s i x  ( 6 )  m o n t h s .  Such employee s h a l l  a d v i s e  t h e  
llospital a s  fa r  i n  advance  a s  p o s s i b l e  of having q u a l -  
i f i e d  to a d o p t  a c h i l d ,  and s h a l l  request t h e  l e a v e  o f  
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absence i n  w r i t i n g  upon receipt  o f  c o n f i r m a t i o n  o f  t h e  
pend i n g  a d o p t  i o n  . 

( b )  It i s  unde r s tood  t h a t  d u r i n g  any  s u c h  l e a v e ,  c r e d i t  
€or s e r v i c e  €or t h e  p u r p o s e s  o f  s a l a r y  i n c r e m e n t ,  
v a c a t i o n s ,  s i c k  leave  or  a n y  o t h e r  b e n e f i t s  under  any  
p r o v i s i o n s  o f  t h e  C o l l e c t i v e  w r e e m e n t  or  elsewhere 
s h a l l  be suspended  d u r i n g  s u c h  l e a v e  and t h e  
employee '  s a n n i v e r s a r y  d a t e  a d j u s t e d  a c c o r d i n g l y .  In  
a d d i t i o n ,  t h e  employee w i l l  become r e s p o n s i b l e  €or 
f u l l  payment of s u b s i d i z e d  employee b e n e f i t s  i n  w h i c h  
he  or s h e  i s  p a r t i c i p a t i n g  f o r  t h e  p e r i o d  o f  t h e  
a b s e n c e .  C r e d i t  f o r  s e n i o r i t y  d u r i n g  any s u c h  l e a v e  
s h a l l  a c c r u e  for  a p e r i o d  o f  n i n e t y  ( 9 0 )  d a y s .  

( c )  An employee  r e t u r n i n g  from a d o p t i o n  l e a v e  s h a l l  b e  
r e i n s t a t e d  i n  h e r  or h i s  former  p o s i t i o n  h e l d  a t  t h e  
time o f  commencing s u c h  l e a v e ,  or  a comparable p o s i -  
t i o n  i f  t h e  o r i g i n a l  p o s i t i o n  is n o t  a v a i l a b l e .  

15. 06 F u l l - t i m e  Un ion  O f f i c e  --- 
upon a p p l i c a t i o n  by t h e  m i o n ,  i n  w r i t i n g ,  t h e  W s p i t a l  

w i l l  g i v e  r e a s o n a b l e  cons idera t ion  to  a r e q u e s t  for  l e a v e  of 
a b s e n c e ,  w i t h o u t  p a y ,  to  an  employee elected or a p p o i n t e d  to  
f u l l  time m i o n  o f f i c e .  It i s  u n d e r s t o o d  t h a t  n o t  more t h a n  o n e  
( 1  ) employee i n  t h e  b a r g a i n i n g  u n i t  may be  o n  s u c h  l e a v e  a t  t h e  
same time. Such l e a v e ,  i f  g r a n t e d ,  s h a l l  b e  €or a period o f  o n e  
( 1  ) c a l e n d a r  y e a r  from the  d a t e  of a p p o i n t m e n t  u n l e s s  ex t ended  
f o r  a f u r t h e r  s p e c i f i c  p e r i o d  by ag reemen t  of t h e  p a r t i e s .  Sen- 
i o r i t y  and s e r v i c e  s h a l l  accumulate d u r i n g  s u c h  l e a v e  to  t h e  
maximun p r o v i d e d ,  i f  a n y ,  under  t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  
Pqreement .  It w i l l  become t h e  r e s p o n s i b i l i t y  o f  t h e  employee 
€or f u l l  payment of any appl icable  b e n e f i t s  i n  which t h e  
employee i s  p a r t i c i p a t i n g  d u r i n g  s u c h  l e a v e  o f  a b s e n c e .  

15 .07  U n i o n  L e a v e  ---- 
( a )  The F b s p i t a l  s h a l l  g r a n t  l e a v e  of a b s e n c e  w i t h o u t  pay 

t o  employees  to a t t e n d  Lhion c o n v e n t i o n s ,  s e m i n a r s ,  
e d u c a t i o n  c lasses  or  o t h e r  U? i o n  b u s i n e s s  p r o v i d e d  
t h a t  s u c h  l e a v e  w i l l  n o t  i n t e r f e r e  w i t h  t h e  e f f i c i e n t  
o p e r a t i o n  of t h e  Hospital .  

( b )  I n  r e q u e s t i n g  s u c h  l e a v e  o f  absence f o r  an employee or  
e m p l o y e e s ,  t h e  m i o n  m u s t  g i v e  a t  l e a s t  twenty- one 
( 2 1 )  d a y s  clear n o t i c e  i n  w r i t i n g  to  t h e  Hospi ta l .  

( c )  The c u m u l a t i v e  t o t a l  l e a v e  of a b s e n c e ,  t h e  number of 
employees  t h a t  may be a b s e n t  a t  any  o n e  t i m e  f rom any 
one area, and t h e  number o f  d a y s  o f  a b s e n c e  s h a l l  be 
a s  p r o v i d e d  e l s e w h e r e  i n  t h e  c u r r e n t  l o c a l  s e c t i o n s  o f  
t h e  Zqreement  ( u n l e s s  a l t e r e d  by local  n e g o t i a t i o n s )  . 
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15.08 

( d )  Such l e a v e  s h a l l  t o t a l  n o t  more t h a n  t w e n t y  ( 2 0 )  d a y s  
i n  e a c h  c a l e n d a r  y e a r  f o r  a l l  un ion  s t e w a r d s  combined. 

( e )  In  a d d i t i o n  to t h e  l e a v e  of a b s e n c e  set  o u t  above ,  
members o f  t h e  mion  m e c u t i v e  Board and/or  munc i l  
employed by t h e  H o s p i t a l  w i l l  be e n t i t l e d  to  an add i-  
t i o n a l  c u m u l a t i v e  l e a v e  of a b s e n c e ,  w i t h o u t  p a y ,  n o t  
to  exceed  t e n  ( 1 0 )  d a y s  per c o n t r a c t  y e a r ,  s u b j e c t  to 
t h e  c o n d i t i o n s  s e t  o u t  above ,  €or t h e  pu rpose  of 
a t t e n d i n g  Execu t ive  and/or  Counc i l  m e e t i n g s .  

P e r s o n a l  Leave  
--.------ 

( a )  At t h e  Employer ' s  d i s c r e t i o n ,  an employee  may be 
g r a n t e d  u p  to  two ( 2 )  m o n t h s  l e a v e  o f  a b s e n c e  w i t h o u t  
pay  €or p e r s o n a l  r e a s o n s .  Except i n  e m e r g e n c i e s ,  t h e  
employee m u s t  make w r i t t e n  a p p l i c a t i o n  to  h i s  d e p a r t -  
ment head f o r  s u c h  l e a v e  a t  l e a s t  two ( 2 )  weeks i n  
advance  o f  s u c h  l e a v e .  In e m e r g e n c i e s ,  t h e  employee 
m u s t  n o t i f y  h i s  d e p a r t m e n t  head a s  soon a s  i s  r e a s o n-  
a b l y  p o s s i b l e  i n  advance  of t h e  l e a v e .  

( b )  Where a l e a v e  o f  a b s e n c e  w i t h o u t  pay exceeds f o u r  ( 4 )  
c o n s e c u t i v e  weeks : 

c r e d i t s  f o r  s e n i o r i t y ,  s a l a r y  increases, v a c a t i o n  and 
c u m u l a t i v e  s i c k  l e a v e  w i l l  be  suspended  d u r i n g  t h e  
l e a v e ;  

The Etnployer will make no payments  t owards  m t a r i o  
H e a l t h  I n s u r a n c e  P l a n  ( O . H . I . P . )  , Hospitals o f  m ta r i o  
Pens ion  P l a n  (H.O.O. P. P.) , Long Term D i s a b i l i t y  In su r-  
ance, Group L i f e  I n s u r a n c e  o r  any o t h e r  p l a n  i n  e f f e c t  
d u r i n g  t h e  l e a v e .  The employee may, however,  c o n t i n u e  
h i s  c o v e r a g e  i n  t h e  m ta r io  E a l t h  I n s u r a n c e  p l a n  i n  
a c c o r d a n c e  w i t h  Article 22 .01 (  f )  h e r e o f .  

( c )  An employee  who t a k e s  o ther  employment d u r i n g  a l e a v e  
of a b s e n c e  s h a l l  be deemed to have t e r m i n a t e d  h i s  
employment ( u n l e s s  t h e  o the r  employment i s  c o n s e n t e d  
to by t h e  Employer) . 

( d )  A t  t h e  Employe r ' s  d i s c r e t i o n  an employee may be 
g r a n t e d  a l e a v e  o f  a b s e n c e  o f  up to  o n e  ( 1 )  y e a r  i n  
c a s e s  o f  p ro longed  i l l n e s s .  

( e )  S p e c i a l  L e a v e  w i t h  P a y  
---I--- 

\ 

A t  t h e  d i s c r e t i o n  of t h e  Depar tment  Head, an employee 
may be  g r a n t e d  u p  to  two ( 2 )  d a y s  l e a v e  w i t h  pay a f t e r  
hav ing  been  subjected to  a v i o l e n t  v e r b a l  or  p h y s i c a l  
a s s a u l t  where  no i n j u r y  r e su l t s  and where t h e  Workers' 
Compensat ion B a r d  w i l l  n o t  compensa te  f o r ' t i m e  l o s t .  
Such l e a v e  w i l l  n o t  be c h a r g e d  to  t h e  s i c k  l e a v e  p l a n .  
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( f )  " l e a v e  of  a b s e n c e"  means  a p e r i o d  o f  a b s e n c e  f o r  which 
t h e  emp loyee  has  o b t a i n e d  prior p e r m i s s i o n  e x c e p t  d a y s  
o f  r e s t ;  

ARTICLE 16 - HOURS OF WORK 

16.01 D a l l y  - and Weekly H o u r s  of Work 

( a )  Except a s  p r o v i d e d  i n  S e c t i o n  16.03(  c) h e r e o f ,  e a c h  
r e g u l a r  f u l l - t i m e  e m p l o y e e ' s  h o u r s  o f  work s h a l l  be 
s c h e d u l e d  so t h a t  he  w o r k s  an a v e r a g e  o f  s e v e n t y- f i v e  
( 7 5 )  h o u r s  i n  a b i -week ly  p e r i o d  and s e v e n  and one- 
h a l f  ( 7  1 / 2 )  h o u r s  i n  a d a y  e x c l u s i v e  o f  t h i r t y  ( 3 0 )  
m i n u t e  unpa id  meal b r e a k .  

( b )  Such  h o u r s  s h a l l  be worked i n  a c c o r d a n c e  w i t h  r o t a t i n g  
s h i f t  s c h e d u l e s  a s  d e t e r m i n e d  by t h e  Employer i n  
a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  Article 16 - Hours  
of Work. 

( c )  An e m p l o y e e ' s  s c h e d u l e d  h o u r s  o f  work s h a l l  n o t  be 
c o n s t r u e d  a s  g u a r a n t e e i n g  t h e  employee  minimun o r  
maxim um h o u r s .  

16 .02  R e s t  P e r i o d s  
_I- 

( a )  Two r e s t  p e r i o d s  o€  f i f t e e n  (15 )  m i n u t e s  e a c h ,  1 i n  
each f u l l  h a l f  s c h e d u l e d  s h i f t ,  w i l l  b e  s c h e d u l e d  i n  
each s h i f t .  

( b )  The m i o n  r e s e r v e s  t h e  r i g h t  for  i t s  e m p l o y e e s  to take 
l u n c h / d i n n e r  o u t s i d e  of t h e  I n s t i t u t e .  Employees  w i l l  
n o t i f y  t h e  s u p e r v i s o r  o f  t h e i r  i n t e n t i o n  o f  t a k i n g  
l u n c h / d i n n e r  o u t s i d e  o f  t h e  I n s t i t u t e .  

The t i m i n g  o f  t h e  l u n c h / d i n n e r  break f o r  t h e  emp loyees  
w i l l  be  a t  t h e  sole d i s c r e t i o n  o f  t h e  s u p e r v i s o r .  In 
t h e  e v e n t  t h a t  p e r m i s s i o n  to l e a v e  t h e  premises of t h e  
I n s t i t u t e  i s  d e n i e d ,  t h a t  employee  w i l l  b e  p a i d  a t  t h e  
r a t e  of o n e  and o n e- h a l f  times t h e  h o u r l y  ra te  of pay  
fo r  t h e  l u n c  h/d i n n e r  . 

( c )  Each emp loyee  i n  t h e  Housekeep ing ,  Ma in t enance  and 
D i e t a r y  D e p a r t m e n t s  w i l l  be a l l o w e d  a t e n  ( 1 0 )  m i n u t e  
p e r i o d  p r io r  to  t h e  c o m p l e t i o n  o f  h i s  s h i f t  a s  wash-up 
time. Should  t h i s  b e  a b u s e d ,  i t  may b e  w i thd rawn  by 
management.  

16 .03  

Where e m p l o y e e s  are r e q u i r e d  t o  ro t a t e  o n  t h e  d a y ,  e v e n i n g  
a n d / o r  n i g h t  s h i f t s ,  t h e  Employer w i l l  e n d e a v o u r  to  a r r a n g e  
s h i f t s  s u c h  t h a t  there w i l l  be a min imm o f  t w e n t y - t h r e e  ( 2 3 )  

T ime  O f f  Be tween  -- S h i f t s  
---I_- 
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liours be tween  t h e  b e g i n n i n g  o f  s h i f t s  and changeover  o f  s h i f t s  
and of t h i r t y - n i n e  h o u r s  i f  t he re  i s  o n e  ( 1 )  d a y  o f f  and of 
s i x t y - t h r e e  ( 6 3 )  h o u r s  i f  there a re  t w o  ( 2 )  d a y s  o f f  between 
changeove r  o f  s h i f t s .  

1 6.04 Weekends 0 f f  - --_I 

( a )  In s c h e d u l i n g  s h i f t s ,  t h e  H o s p i t a l  w i l l  endeavour  t o  
a r r a n g e  s c h e d u l e s  so a s  to p r o v i d e  f o r  a m i n i m u n  o f  
e i g h t  weekends o f f  i n  e v e r y  twen ty- four  week p e r i o d ,  
a n d ,  i n  any e v e n t ,  a t  l e a s t  o n e  weekend o f f  i n  each 
three  week p e r i o d .  Where a weekend o f f  i s  n o t  g r a n t e d  
w i t h i n  a t h r e e  week p e r i o d ,  time worked on  s u c h  t h i r d  
weekend b u t  n o t  s u b s e q u e n t  weekends s h a l l  be p a i d  a t  
t h e  ra te  of time and one- ha l f  u n l e s s  t h e  m s p i t a l ,  
n o t w i t h s t a n d i n g  i t s  b e s t  e f f o r t s ,  was u n a b l e  t o  meet 
t h i s  s t a n d a r d .  This s t a n d a r d  s h a l l  n o t  a p p l y  whe re :  

( i) s u c h  weekend work was performed by t h e  employee 
to  s a t i s f y  s p e c i f i c  d a y s  o f f  r e q u e s t e d  by s u c h  
employee ;  o r  

( i i )  s u c h  employee has  r e q u e s t e d  weekend work, or 
was a d v i s e d  a t  t h e  time of h i r e  o r  when t h e  job  was 
p o s t e d  t h a t  t h e  r e g u l a r  s c h e d u l e  n o r m a l l y  requires 
c o n t i n u o u s  weekend work ; or 

( i i i )  s u c h  weekend i s  worked a s  a r e s u l t  o f  an 
exchange  of s h i f t s  w i t h  a n o t h e r  employee ;  o r  

( i v )  t h e  H j s p i t a l  i s  u n a b l e  to comply d u e  to pro- 
h i b i t i o n  a g a i n s t  s c h e d u l i n g  s p l i t  d a y s  o f f .  

( b )  It i s  u n d e r s t o o d  and a g r e e d  t h a t  t h e r e  s h a l l  be no 
pyramiding  of o v e r t i m e  premiuns  under  t h e  p r o v i s i o n s  
o f  t h e  C o l l e c t i v e  Agreement a r i s i n g  o u t  of t h e  fo re-  
g o i n g  u n d e r t a k i n g s .  

( c )  The f o r e g o i n g  s h a l l  have no a p p l i c a t i o n  where  other  
s c h e d u l i n g  a r r a n g e m e n t s  are p r o v i d e d  acceptable to t h e  
Employer and t h e  employees  a f f e c t e d  and approved by 
t h e  un ion .  

( d )  In t h e  case of r e g i s t e r e d  n u r s i n g  a s s i s t a n t s ,  schedu-  
l i n g  w i l l  be a r r a n g e d  so t h a t  t h e  employee works s i x t y  
(60) d a y s  s h i f t s  i n  e v e r y  o n e  hundred  and twen ty  (120)  
s h i f t s  u n l e s s  t h e y  are o n  a permanent  s h i f t .  All t i m e  
s p e n t  o n  approved  p a i d  l e a v e s  s h a l l  be  deemed to  be 
time worked on  t h e  d a y  s h i f t  f o r  t h e  p u r p o s e  o f  t h i s  
clause. 

( e)  S h i f t  s c h e d u l e s  c o v e r i n g  a f o u r  (4) week p e r i o d  w i l l  
be  p o s t e d  two ( 2 )  weeks i n  advance .  Employee requests  
f o r  s p e c i f i c  d a y s  o f €  m u s t  b e  s u b m i t t e d  to  t h e  depart-  
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ment  head one ( 1 )  week i n  advance  of p o s t i n g .  Where 
compl i ance  w i t h  s u c h  a request would cause v i o l a t i o n  
of t h e  s c h e d u l i n g  r e g u l a t i o n s ,  t h e  request  i s  deemed 
t o  b e  ag reemen t  to  t h e  v i o l a t i o n  o r  v i o l a t i o n s  which 
occur.  

The above  s c h e d u l i n g  r e g u l a t i o n s  a r e  waived f o r  t h e  
p e r i o d  of December 2 0 t h  to  J a n u a r y  1 0 t h .  During t h i s  
p e r i o d  f o u r  ( 4 )  c o n s e c u t i v e  d a y s  of r e s t  w i l l  h e  
s c h e d u l e d  a t  C h r i s t m a s  or New Year's i f  t h e  employee 
so r e q u e s t e d .  

An employee who i s  u n a b l e  to  r e p o r t  f o r  work s h a l l  
n o t i f y  h i s  s u p e r v i s o r  o f  t h i s  n o t  less t h a n  t h r ee  ( 3 )  
h o u r s  p r io r  to  t h e  commencement o f  t h e  s h i f t .  Where 
he f a i l s  t o  p r o v i d e  s u c h  n o t i c e ,  t h e  employee w i l l  n o t  
be e l i g i b l e  f o r  pay f o r  t h e  s h i f t  o r  s h i f t s  s c h e d u l e d  
b u t  not worked u n l e s s  he  p r o v i d e s  a s a t i s f a c t o r y  
reason to  t h e  employer  f o r  h i s  f a i l u r e  t o  g i v e  s u c h  
n o t  ice . 
The f o l l o w i n g  r e g u l a t i o n s  s h a l l  g o v e r n  t h e  s c h e d u l i n g  
o f  h o u r s  of employees  i n  t h e  b a r g a i n i n g  u n i t .  

Except  where m u t u a l l y  a g r e e d  otherwise between t h e  
Elnployer and t h e  employee ,  s h i f t  s c h e d u l e s  s h a l l  be 
a r r a n g e d  so t h a t  an employee : 

( i )  i s  n o t  s c h e d u l e d  to  work more t h a n  seven  ( 7 )  
c o n s e c u t i v e  d a y s  ; 

( i i )  may exchange  s h i f t s  w i t h  a n o t h e r  employee pro-  
v i d e d  t h a t  no costs  to  a n p l o y e r  r e s u l t ;  

( i i i )  two d a y s  o f f  may b e  s p l i t  o n l y  by m u t u a l  agree-  
ment o n  each o c c a s i o n .  

ARTICLE 17 - PREMIUM PAYMENI! 

17.01 D e f i n i t i o n  of ------ R e g u l a r  S t r a i g h t  --------- Time Rate of Pay  

( a )  €or t h e  p u r p o s e s  o f  c a l c u l a t i n g  any  b e n e f i t  o r  money 
payment under  t h i s  Agreement to which a n  employee is  
e n t i t l e d ,  t h e  r e g u l a r  s t r a i g h t  t i m e  r a t e  of pay  i s  
t h a t  p r e s c r i b e d  i n  Wage S c h e d u l e  "A" of t h i s  Agree- 
ment ; 

( b )  "b i -week ly  r a t e  o f  pay" means t h e  mon th ly  r a t e  of pay 
m u l t i p l i e d  by t w e l v e  ( 1 2 )  and d i v i d e d  by t w e n t y- s i x  
(26 1: 
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( c )  " d a i l y  ra te  of  pay" means t h e  mon th ly  ra te  o f  pay 
m u l t i p l i e d  by t w e l v e  ( 1 2 )  and d i v i d e d  by t w o  hundred 
and s i x t y  ( 2 6 0 ) ;  

17.  02 D e f i n i t i o n  ---e of O v e r t i m e  -- ( O v e r t i m e  P r e m i u n )  

Each employee w i l l  be paid a t  t h e  ra te  of o n e  and one- ha l f  
times h i s  bas ic  s t r a i g h t  t i m e  h o u r l y  r a t e  f o r  a l l  a u t h o r i z e d  
o v e r t i m e  worked o v e r  s even  and one- ha l f  h o u r s  i n  a t o u r  o f  d u t y  
and a f t e r  s e v e n t y- f i v e  h o u r s  i n  a b i -week ly  p e r i o d .  N o  o v e r t i m e  
w i l l  be  p a i d  where  t h e  t i m e  worked by t h e  employee was occa- 
s i o n e d  by h i s  p r e v i o u s  absence f o r  p e r s o n a l  r e a s o n s  o r  r e s u l t e d  
from an exchange  o f  s h i f t s  between two employees .  

17 .03  R e p o r t i n g  -- P a y  

F u l l -  time employees  who r e p o r t  f o r  any schedu l e d  s h i  f t  w i l l  
b e  g u a r a n t e e d  a t  l eas t  f o u r  ( 4 )  h o u r s  of work, or i f  no work i s  
a v a i l a b l e  w i l l  be  p a i d  a t  l e a s t  f o u r  ( 4 )  h o u r s  e x c e p t  when work 
i s  n o t  a v a i l a b l e  due  t o  c o n d i t i o n s  beyond t h e  c o n t r o l  o f  t h e  
hosp i t a l .  The r e p o r t i n g  a l l o w a n c e  o u t l i n e d  a s  h e r e i n  s h a l l  n o t  
a p p l y  whenever an employee h a s  r e c e i v e d  n o t  l e s s  t h a n  one h o u r ' s  
p r i o r  n o t i c e  n o t  to  r e p o r t  for  work.  

17. 04 S t a n d b y  

An employee who is  r e q u i r e d  t o  remain  a v a i l a b l e  f o r  d u t y  o n  
s t a n d b y ,  o u t s i d e  t h e  normal working h o u r s  f o r  t h a t  pa r t i cu la r  
employee,  s h a l l  r e c e i v e  s t a n d b y  pay  i n  t h e  a m o u n t  of $ 1 . 4 0  per 
hour  f o r  a l l  h o u r s  o n  s t a n d b y .  

-1 

When a n  employee i s  cal led  i n  t o  work t h e  s t a n d b y  a l l o w a n c e  
per s h i f t  s h a l l  r e m a i n  p a y a b l e .  

17. 05 C a l l  Back ---- 
Where employees  a r e  c a l l e d  back t o  work a f t e r  hav ing  
comple ted  a r e g u l a r  s h i f t  and p r io r  to  t h e  commence- 
ment  o f  t h e i r  n e x t  r e g u l a r  s h i f t  t h e y  s h a l l  r e c e i v e  a 
m i n i m u m  o f  three  ( 3 )  h o u r s  o f  work or  t h r e e  ( 3 )  h o u r s  
pay a t  t h e  ra te  o f  time and one- ha l f  t h e i r  r e g u l a r  
h o u r l y  e a r n i n g s .  Where c a l l  b a c k  i s  i m m e d i a t e l y  prior 
to t h e  commencement o f  t h e i r  r e g u l a r  s h i f t  t h e  c a l l  
b a c k  pay w i l l  o n l y  a p p l y  to t h e  p o i n t  o f  commencement 
o f  a r e g u l a r  s h i f t  a t  t h e  ra te  of t i m e  and one- ha l f  
a f t e r  w h i c h  t h e y  s h a l l  r e v e r t  b a c k  to  t h e  r e g u l a r  
s h i  ft. 

Call back pay  s h a l l  cover a l l  c a l l s  w i t h i n  t h e  minimun 
three (30  h o u r  p e r i o d  p r o v i d e d  f o r  under  (a). I€  a 
second c a l l  t a k e s  p l a c e  a f t e r  t h r e e  ( 3 )  h o u r s  have 
e l a p s e d  from t h e  time o f  t h e  f i r s t  c a l l ,  i t  s h a l l  b e  
subject to  a second c a l l  back  premium, b u t  i n  no case 
s h a l l  an employee co l lec t  t w o  c a l l  back  premiums 
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w i t h i n  o n e  s u c h  three ( 3 )  hour  p e r i o d ,  and to  t h e  
e x t e n t  t h a t  a c a l l  b a c k  o v e r l a p s  and e x t e n d s  i n t o  t h e  
h o u r s  of h i s  r e g u l a r  s h i f t ,  ( a )  s h a l l  a p p l y .  

( c )  N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  an  employee who ha s  
worked h i s  f u l l  s h i f t  o n  a h o l i d a y  and i s  c a l l e d  back  
s h a l l  r e c e i v e  t h e  g r e a t e r  of 2 1/2 t imes h i s  r e g u l a r  
s t r a i g h t  time h o u r l y  r a t e  f o r  a l l  h o u r s  a c t u a l l y  
worked on s u c h  c a l l - b a c k  or  t h r e e  ( 3 )  h o u r s  pay a t  
t i m e  and o n e- h a l f  h i s  s t r a i g h t  t i m e  h o u r l y  r a t e ,  s u b-  
j e c t  to  t h e  o the r  p r o v i s i o n s  s e t  o u t  above .  

17.06 S h i f t  Premium 
-_I--- 

m p l o y e e s  s h a l l  be  p a i d  a s h i f t  premium o f  f o r t y - f i v e  c e n t s  
(45 c e n t s )  p e r  h o u r  f o r  each hour worked o u t s i d e  t h e  normal 
h o u r s  of  t h e  d a y  s h i f t  p rov ided  t h a t  s u c h  h o u r s  exceed  two ( 2 )  
h o u r s  i f  worked i n  c o n j u n c t i o n  w i t h  t h e  d a y  s h i f t .  S h i f t  pre-  
m i u m  w i l l  n o t  form pa r t  of t h e  e m p l o y e e ' s  s t r a i g h t  time h o u r l y  
r a t e .  

17.07 R e s p o n s i b i l i t y  O u t s i d e  t h e  B a r g a i n i n g  ---- U n i t  
--I------- 

When a n  employer  t e m p o r a r i l y  a s s i g n s  an employee to  c a r r y  
o u t  t h e  a s s i g n e d  r e s p o n s i b i l i t i e s  o f  a h i g h e r  pay ing  c l a s s i  f i c a -  
t i o n  o u t s i d e  o f  t h e  b a r g a i n i n g  u n i t  f o r  a p e r i o d  i n  e x c e s s  of 
o n e- h a l f  o f  o n e  ( 1  ) s h i f t ,  t h e  employee s h a l l  r e c e i v e  a n  allow- 
a n c e  of t h r e e  d o l l a r s  ($3 .00 )  for  each s h i f t  from t h e  t i m e  of 
t h e  a s s i g n m e n t .  

17 .08  O v e r t i m e  - L i e u  T i m e  

Where an employee h a s  worked and accumula ted  approved over-  
time h o u r s  (o the r  t h a n  o v e r t i m e  h o u r s  r e l a t e d  to  p a i d  h o l i d a y s )  
s u c h  employee s h a l l  have t h e  o p t i o n  o f  e l e c t i n g  payment a t  t h e  
a p p l i c a b l e  o v e r t i m e  r a t e  or  time o f f  e q u i v a l e n t  t o  t h e  a p p l i c -  
able  o v e r t i m e  ra te  ( i . e .  w h e r e  t h e  a p p l i c a b l e  ra te  i s  t i m e  and 
o n e - h a l f ,  t h e  time o f f  s h a l l  be  a t  o n e  and o n e - h a l f  t imes).  
Where an employee chooses t h e  l a t t e r  op t ion ,  such  time o f f  m u s t  
be t a k e n  w i t h i n  t h e  s u c c e e d i n g  two pay  p e r i o d s  of t h e  occurrence 
o f  t h e  o v e r t i m e  a t  a time m u t u a l l y  a g r e e a b l e  to t h e  H o s p i t a l  and 
t h e  employee ,  or  payment i n  a c c o r d a n c e  w i t h  t h e  former o p t i o n  
s h a l l  b e  made. 

17. 09 P a i d  Time t o  Working T i m e  -- 
---A-- 

It i s  unde r s tood  t h a t  t h e  normal h o u r s  i n c l u d e  t h o s e  
r e q u i r e d  to accommodate t h e  change  from D a y l i g h t  Saving  Time to 
S t a n d a r d  Time and v i c e  v e r s a  and t h a t  t h e  other  p r o v i s i o n s  
d e a l i n g  w i t h  H o u r s  of Work and Overtime d o  n o t  a p p l y .  It i s  
f u r t h e r  unde r s tood  t h a t  t h e  amount  o f  r e g u l a r  pay f o r  a f u l l  
normal  s h i f t  worked s h a l l  n o t  be a f fec ted  by r e a s o n  of t h e  
change  i n  t h e  number of normal  h o u r s  worked i n  consequence  o f  
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s u c h  change  from D a y l i g h t  Sav ing  T ime  to  S t a n d a r d  Time and v i c e  
v e r s a .  

17 .10  Elnployees a b s e n t  o n  app roved  l e a v e ,  p a i d  by t h e  Employer 
or by t h e  Workers' Compensa t ion  b a r d ,  s h a l l  for  t h e  p u r p o s e s  of 
comput ing  o v e r t i m e  pay  d u r i n g  t h e  work s c h e d u l e  i n  which t h e  
absence o c c u r r e d  , b e  c o n s i d e r e d  a s  h a v i n g  worked t h e i r  r e g u l a r l y  
s c h e d u l e d  h o u r s  d u r i n g  s u c h  l e a v e  o f  a b s e n c e .  NI pyramid ing  
s h a l l  r e s u l t  from t h e  a p p l i c a t i o n  of t h i s  p r o v i s i o n .  The fore- 
g o i n g  s h a l l  a l so  a p p l y  i n  cases of s h o r t  term l e a v e s  of a b s e n c e  
f o r  u n i o n  b u s i n e s s  app roved  by t h e  Ehp loye r  under  s e c t i o n s  15. 06 
and 15.07 h e r e o f  where  payment i s  made to t h e  employee  by t h e  
u n i o n .  

17. 11  Overtime premium s h a l l  n o t  be pyramided;  t h a t  is ,  over-  
t i m e  premium s h a l l  n o t  be  p a i d  twice f o r  t h e  same h o u r s  worked. 

ARTICLE 18 - ALI.L)WANCES 

I a. 01 Meal Al lowance  ---- 
When an  employee i s  r e q u i r e d  to  and does work for three ( 3 )  

or more h o u r s  o f  o v e r t i m e  a f t e r  h i s  normal  s h i f t  he s h a l l  be 
p r o v i d e d  w i t h  a h o t  meal or  f o u r  d o l l a r s  ( $ 4 . 0 0 )  i f  t h e  Hospital 
i s  u n a b l e  t o  p r o v i d e  t h e  meal or h a s  b e e n  u n a b l e  to  s c h e d u l e  a 
meal b r e a k  d u r i n g  t h e  o v e r t i m e  p e r i o d .  

N o t w i t h s t a n d i n g  t h e  foregoing, where t h e  o v e r t i m e  a s s i g n -  
men t  i s  f o r  a p e r i o d  o f  three ( 3 )  h o u r s ,  no more or  l e s s ,  t h e  
employee  i s  n o t  r e q u i r e d  to t a k e  a h o t  meal, i f  a v a i l a b l e ,  and 
may claim t h e  f o u r  d o l l a r s  ( $ 4 .  0 0 )  payment.  

18. 02 Unifonn - A l l o w a n c e  

Where un i fo rms  a r e  r e q u i r e d ,  t h e  Hospital s h a l l  e i t he r  
s u p p l y  and l a u n d e r  u n i f o r m s  or  p r o v i d e  a un i fo rm a l l o w a n c e  of 
$ 5 0 . 0 0  per y e a r  i n  a lump sun payment i n  t h e  f i r s t  pay p e r i o d  of 
November o f  e a c h  y e a r .  

1 a. 03 T r a n s p o r t a t i o n  -- Allowance  

When a n  employee i s  r e q u i r e d  to  t r a v e l  to t h e  Hospital o r  
t o  r e t u r n  t o  h e r  home a s  a r e s u l t  of r e p o r t i n g  to  o r  o f f  work 
be tween  t h e  h o u r s  o f  2400-0600 h o u r s ,  or a t  a n y  t i m e  w h i l e  o n  
s t a n d b y  , t h e  Ebspital  w i l l  pay t r a n s p o r t a t i o n  costs  e i t h e r  by 
t a x i  o r  by h e r  own v e h i c l e  a t  t h e  r a t e  of t h i r t y - f i v e  c e n t s  ( 3 5  
c e n t s )  per m i l e  ( t o  a maximun of f o u r t e e n  d o l l a r s  ( $ 1 4 . 0 0 )  or 
s u c h  g r e a t e r  amount a s  t h e  Hospital  may i n  i t s  d i s c r e t i o n  d e t e r -  
mine  f o r  each t r i p  be tween  t h e  a f o r e m e n t i o n e d  h o u r s .  The 
employee  w i l l  p r o v i d e  to t h e  Hospital s a t i s f a c t o r y  p r o o f  o f  pay- 
men t  o f  s u c h  t a x i  fare .  
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ARTICLE 19 - HEALTH AND SAFETY 

19.01 A c c i d e n t  P r e v e n t i o n  - H e a l t h  and -------_I- S a f e t y  C a n m i t t e e  
--I_- --- 

The Elnployer and t h e  m i o n  a g r e e  t h a t  t h e y  m u t u a l l y  
d e s i r e  to  m a i n t a i n  s t a n d a r d s  of s a f e t y  and h e a l t h  i n  
t h e  H o s p i t a l  i n  o r d e r  to  p r e v e n t  a c c i d e n t s ,  i n j u r y  and 
i l l n e s s .  

Recogn iz ing  i t s  r e s p o n s i b i l i t i e s  under  t h e  a p p l i c a b l e  
l e g i s l a t i o n ,  t h e  H o s p i t a l  a g r e e s  to  accept a s  a member 
o f  i t s  A c c i d e n t  P r e v e n t i o n- H e a l t h  & S a f e t y  Committee 
a t  l e a s t  o n e  r e p r e s e n t a t i v e  s e l e c t e d  or a p p o i n t e d  by 
t h e  Union from amongst b a r g a i n i n g  u n i t  employees .  

Such Committee s h a l l  i d e n t i f y  p o t e n t i a l  d a n g e r s  and 
h a z a r d s ,  i n s t i t u t e  means of improving  h e a l t h  and 
s a f e t y  programs and recommend ac t ions  t o  be t a k e n  to  
improve c o n d i t i o n s  r e l a t e d  to  s a f e t y  and h e a l t h .  

The Hospital a g r e e s  to  co-operate r e a s o n a b l y  i n  pro-  
v i d i n g  n e c e s s a r y  i n f o r m a t i o n  to  e n a b l e  t h e  Cbmmittee 
to  f u l f i l l  i t s  f u n c t i o n s .  

Mee t ings  s h a l l  be h e l d  e v e r y  second  month or more f r e-  
q u e n t l y  a t  t h e  c a l l  o f  t h e  chai r  i f  r e q u i r e d .  The 
C o m m i t t e e  s h a l l  m a i n t a i n  m i n u t e s  of a l l  m e e t i n g s  and 
make t h e  same a v a i l a b l e  f o r  r e v i e w .  

Any r e p r e s e n t a t i v e  appointed or s e l e c t e d  i n  a c c o r d a n c e  
w i t h  ( b )  h e r e o f  s h a l l  s e r v e  f o r  a term of one c a l e n d a r  
y e a r  from t h e  da t e  of a p p o i n t m e n t  which  may be renewed 
for  f u r t h e r  p e r i o d s  of o n e  y e a r .  T i m e  of f  fo r  s u c h  
r e p r e s e n t a t i v e (  s) to a t t e n d  m e e t i n g s  of t h e  A c c i d e n t  
P r e v e n t i o n- H e a l t h  & S a f e t y  Committee i n  a c c o r d a n c e  
w i t h  t h e  f o r e g o i n g  shall be g r a n t e d  and any r e p r e s e n-  
t a t i v e (  s) a t t e n d i n g  s u c h  m e e t i n g s  d u r i n g  t h e i r  
r e g u l a r l y  s c h e d u l e d  h o u r s  of work s h a l l  n o t  lose 
r e g u l a r  e a r n i n g s  a s  a r e s u l t  of s u c h  a t t e n d a n c e .  

The m i o n  a g r e e s  to  endeavour  to  o b t a i n  t h e  f u l l  CO- 
o p e r a t i o n  of i t s  membership i n  t h e  o b s e r v a t i o n  of all 
s a f e t y  r u l e s  and p r a c t i c e s .  

19 .02 P r o t e c t i v e  I-- C l o t h i n g  

The H o s p i t a l  a g r e e s  to  c o n t i n u e  i t s  p r e s e n t  p r a c t i c e s  w i t h  
r e s p e c t  to  t h e  p r o v i s i o n  of p r o t e c t i v e  c l o t h i n g  and s a f e t y  
d e v i c e s  to  employees ,  s u b j e c t  to t h e  p r o v i s i o n  s e t  o u t  below 
w i t h  r e s p e c t  to s a f e t y  f o o t w e a r .  The Hospital f u r t h e r  a g r e e s  t o  
meet d i r e c t l y  w i t h  t h e  r e p r e s e n t a t i v e  o f  t h e  Lhion or t h r o u g h  
t h e  A c c i d e n t  P r e v e n t i o n  Committee t o  d i s c u s s  t h e  need €or any 
p r o t e c t i v e  c l o t h i n g  or s a f e t y  equipment  i n  a d d i t i o n  to  t h a t  
which  t h e  Hospital i s  p r e s e n t l y  p r o v i d i n g .  
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E f f e c t i v e  September  1 ,  1986 and on  t h a t  d a t e  f o r  e a c h  sub-  
s e q u e n t  y e a r  t h e  Hospital w i l l  p r o v i d e  $30.00 p e r  y e a r  t o  each 
f u l l -  t i m e  employee  who i s  r e q u i r e d  by t h e  Hospital to wear 
s a f e t y  f o o t w e a r  d u r i n g  t h e  c o u r s e  o f  h i s  d u t i e s .  

ARTICLE 2 0  - P A I D  HOLIDAYS 

20 .01  For t h e  purposes of t h i s  a g r e e m e n t  t h e  f o l l o w i n g  s h a l l  be 
r e c o g n i z e d  a s  p a i d  h o l i d a y s  : 

N e w  Year 's  Day 
H e r i t a g e  Day (2nd m n d a y  i n  F e b r u a r y  or  s u c h  o t h e r  d a y  a s  

Good F r i d a y  
v i c to r i a  Day 
Canada Day 
C i v i c  H o l i d a y  
Labour Day 
T h a n k s g i v i n g  Day 
C h r i  stmas Day 
Boxing m y  
A n n i v e r s a r y  o f  Appo in tmen t  or a d a y  up  t o  30  d a y s  b e f o r e  or 

may b e  d e s i g n a t e d  by  s t a t u t e )  

a f t e r  t h e  A n n i v e r s a r y  of Appoin tment  

20.02 In o r d e r  to q u a l i f y  f o r  h o l i d a y  p a y ,  an  employee  mus t  
work h i s  l a s t  f u l l  s c h e d u l e d  s h i f t  i m m e d i a t e l y  p r e c e d i n g  and h i s  
f i r s t  f u l l  s c h e d u l e d  s h i f t  i m m e d i a t e l y  f o l l o w i n g  t h e  h o l i d a y ,  
u n l e s s  e x c u s e d  from d o i n g  so by t h e  Enployer  . 
20 .03  An employee  who i s  r e q u i r e d  to  work o n  a h o l i d a y  s h a l l  be 
paid o n e  and o n e- h a l f  times h i s  basic  s t r a i g h t  time ra te  a s  
d e f i n e d  i n  S e c t i o n  1 7 . 0 1 (  a) e x c l u s i v e  o f  s h i f t  premium f o r  a l l  
time worked .  

In a d d i t i o n ,  i f  he q u a l i f i e s  under  20.03 a l i e u  d a y  o f f  
w i t h  p a y  a t  h i s  b a s i c  s t r a i g h t  time r a t e  o f  pay w i l l  be 
s c h e d u l e d  by m u t u a l  a g r e e m e n t  w i t h i n  60  d a y s  f o l l o w i n g  t h e  h o l i -  
d a y  worked .  I f  t h e  l i e u  d a y  i s  n o t  s c h e d u l e d  w i t h i n  60 d a y s  
f o l l o w i n g  t h e  h o l i d a y  worked ,  t h e  employee  s h a l l  r e c e i v e  o n e  
e x t r a  d a y ' s  p a y  a t  s t r a i g h t  t i m e .  

( a )  a l i e u  d a y  o f f  w i t h  p a y  a t  h i s  b a s i c  s t r a i g h t  time 
ra te  of pay  or  t h e  f l o a t  d a y  for A n n i v e r s a r y  of 
a p p o i n t m e n t  may be t a k e n  o n  any  d a y  of t h e  week ( o r  i n  
c o n j u n c t i o n  w i t h  d a y s  o f f )  , b u t  o f  n e c e s s i t y  t h e  
1 n s t . i t u t e  w i l l  make t h e  f i n a l  d e c i s i o n  i f  a g r e e m e n t  
c a n n o t  b e  r e a c h e d .  

20 .04  Where an employee  i s  r e q u i r e d  to work a u t h o r i z e d  o v e r t i m e  
i n  excess o f  h i s  r e g u l a r l y  s c h e d u l e d  h o u r s  o n  a p a i d  h o l i d a y  
( b u t  n o t  i n c l u d i n g  h o u r s  o n  a s u b s e q u e n t l y  r e g u l a r l y  s c h e d u l e d  
s h i f t )  s u c h  employee  s h a l l  r e c e i v e  two and o n e- h a l f  times h i s  
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r e g u l a r  s t r a i g h t  time h o u r l y  r a t e  €or s u c h  a d d i t i o n a l  a u t h o r i z e d  
o v e r t i m e  . 
2 0 . 0 5  An employee  who i s  s c h e d u l e d  t o  work o n  a p a i d  h o l i d a y  
and who f a i l s  to  d o  so s h a l l  lose h i s  e n t i t l e m e n t  to  h o l i d a y  pay  
u n l e s s  e x c u s e d  by t h e  Efnployer . 
20.06 H o l i d a y  pay  i s  d e f i n e d  a s  t h e  amount  of s t r a i g h t  t i m e  
p a y ,  e x c l u s i v e  o f  s h i f t  p r e m i u n ,  which t h e  employee would have  
r e c e i v e d  i f  he had worked h i s  normal  d a i l y  work ing  s c h e d u l e  o n  
t h e  hol  i d a y  i n  q u e s t  i o n .  

20.07 F o r  t h e  p u r p o s e  o f  d e t e r m i n i n g  t h e  r i g h t  of a n  employee  
to  t h e  b e n e f i t s  p r o v i d e d  €or i n  S e c t i o n  2 0 . 0 3  h e r e o f ,  a l l  s h i f t s  
commencing on  t h e  d a y  d e s i g n a t e d  a s  a pa id  h o l i d a y  i n  S e c t i o n  
20.01 s h a l l  b e  deemed to  o c c u r  on  t h e  p a i d  h o l i d a y .  

ARTICLE 21 - VACATIONS 

21.01 E n t i t l e m e n t  and C a l c u l a t i o n  o f  ---- Payment  
-----I_-- 

E f f e c t i v e  October 1 0 ,  1986 ,  and s u b j e c t  to  m a i n t a i n i n g  any  
s uper  ior  cond i t  i o n s  c o n c e r n  ing  e n  ti t l e m e n  t , v a c a t i o n  e n  t i t  lemen t 
s h a l l  be a s  f o l l o w s :  

An employee who has comple t ed  less t h a n  o n e  ( 1 )  y e a r  of 
c o n t i n u o u s  s e r v i c e  s h a l l  be e n t i t l e d  to  two ( 2 )  weeks' a n n u a l  
v a c a t i o n .  Payment for  s u c h  v a c a t i o n  s h a l l  be p r o r a t e d  i n  accor- 
d a n c e  w i t h  h i s / h e r  s e r v i c e .  

An employee  who h a s  comple t ed  o n e  ( 1  ) year b u t  less  t h a n  
three ( 3 )  y e a r s  of c o n t i n u o u s  s e r v i c e  s h a l l  be e n t i t l e d  to  two 
( 2 )  weeks' a n n u a l  v a c a t i o n  w i t h  pay .  

An employee  who has completed three ( 3 )  y e a r s  b u t  l e s s  t h a n  
e i g h t  ( 8 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  s h a l l  be e n t i t l e d  to three  
( 3 )  weeks' a n n u a l  v a c a t i o n  w i t h  pay .  

An employee  who h a s  completed e i g h t  ( 8 )  y e a r s  b u t  l e s s  t h a n  
s e v e n t e e n  ( 1 7 )  y e a r s  of c o n t i n u o u s  s e r v i c e  s h a l l  b e  e n t i t l e d  to 
f o u r  ( 4 )  weeks'  a n n u a l  v a c a t i o n  w i t h  p a y .  

~n employee  who h a s  comple t ed  s e v e n t e e n  ( 1 7 )  or more y e a r s  
o f  c o n t i n u o u s  s e r v i c e  s h a l l  be e n t i t l e d  t o  f i v e  ( 5 )  weeks '  
a n n u a l  v a c a t i o n  w i t h  pay .  

v a c a t i o n  pay s h a l l  be c a l c u l a t e d  o n  t h e  b a s i s  o f  t h e  
emp loyees '  r e g u l a r  s t r a i g h t  time r a t e  of p a y  times t h e i r  normal  
weekly h o u r s  of work, s u b j e c t  to t h e  a p p l i c a t i o n  of t h e  E f f e c t  
o f  Absence p r o v i s i o n  . 
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~ 1 . 0 2  Approved L e a v e  of A b s e n c e  D u r i n g  V a c a t i o n  

Where an employee '  s s c h e d u l e d  v a c a t i o n  i s  i n t e r r u p t e d  d u e  
to  se r ious  i l l n e s s  w h i c h  commenced p r io r  t o  and c o n t i n u e s  i n t o  
t h e  s c h e d u l e d  v a c a t i o n  p e r i o d ,  t h e  period of s u c h  i l l n e s s  s h a l l  
be c o n s i d e r e d  s i c k  l e a v e .  

-- --.I_---- 

Where an e m p l o y e e ' s  s c h e d u l e d  v a c a t i o n  i s  i n t e r r u p t e d  due 
to  serious i l l n e s s  r e q u i r i n g  t h e  employee to  be an i n - p a t i e n t  i n  
a h o s p i t a l ,  t h e  p e r i o d  o f  s u c h  h o s p i t a l i z a t i o n  s h a l l  be  c o n s i d-  
e r e d  s i c k  l e a v e .  

The p o r t i o n  of t h e  e m p l o y e e ' s  v a c a t i o n  w h i c h  i s  deemed to  
b e  s i c k  l e a v e  unde r  t h e  above p r o v i s i o n  w i l l  n o t  b e  c o u n t e d  
a g a i n s t  t h e  employee '  s v a c a t i o n  c r e d i t s .  

21. 03 Each r e g u l a r  f u l l -  t i m e  r e g i s t e r e d  n u r s i n g  a s s i s t a n t  who 
w a s  o n  t h e  s t a f f  o f  t h e  I n s t i t u t e  a s  of  A u g u s t  2 3 r d ,  1971 accum- 
u l a t e s  v a c a t i o n  c r e d i t s  a t  t h e  ra te  of 1 1/4 d a y s  per month for 
t h e  f i r s t  7 y e a r s  of s e r v i c e  and 1 2 /3  d a y s  per month t h e r e -  
a f t e r .  

21. 04 The Fol lowing  r e g u l a t i o n s  a p p l y  t o  v a c a t i o n :  

C r e d i t s  a re  accumula t ed  i n  e a c h  month i n  which t h e  
employee  works  1 0  or  more d a y s .  

An employee  e a r n s  b u t  may n o t  u s e  v a c a t i o n  c r e d i t s  f o r  
t h e  s i x  ( 6 )  months  o f  employment.  

V a c a t i o n  c r e d i t s  may n o t  be  used before b e i n g  e a r n e d .  

Where an employee  t e r m i n a t e s  p r i o r  t o  c o m p l e t i o n  of 
s i x  ( 6 )  months  s e r v i c e ,  he  w i l l  be p a i d  v a c a t i o n  pay  
i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  of t h e  Etnployment 
S t a n d a r d s  Pc t . 
Where an employee  t e r m i n a t e s  a f t e r  s i x  months  s e r v i c e ,  
he w i l l  be  p a i d  i n  cash t h e  e q u i v a l e n t  o f  h i s  e a r n e d ,  
unused  v a c a t i o n  c r e d i t s .  

m a maximum of f i v e  ( 5 )  d a y s ,  v a c a t i o n  c r e d i t s  may be 
c a r r i e d  from y e a r  to  y e a r :  t h e y  m u s t ,  however ,  b e  used 
p r io r  to  November 1st i n  t h e  y e a r  f o l l o w i n g  t h e  y e a r  
i n  w h i c h  t h e y  were e a r n e d .  A t  no t i m e  s h a l l  the t o t a l  
number of d a y s  a c c u n u l a t e d  t o  an i n d i v i d u a l  e m p l o y e e ' s  
c r e d i t  exceed  t h i r t y  ( 3 0 )  d a y s .  

v a c a t i o n  i s  to be t a k e n  i n  c o n s e c u t i v e  d a y s  o f f .  
S p l i t t i n g  of v a c a t i o n  i n t o  p e r i o d s  o f  l e s s  t h a n  f i v e  
( 5 )  d a y s  may be done  o n l y  w i t h  t h e  B n p l o y e r ' s  
a p p r o v a l .  
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( h )  Where a p a i d  h o l i d a y  occurs d u r i n g  a v a c a t i o n ,  it  is  
p a i d  a s  a h o l i d a y  and n o t  c h a r g e d  t o  v a c a t i o n  c r e d i t s .  

( i )  Each Department Head d e t e r m i n e s  t h e  v a c a t i o n  s c h e d u l e  
f o r  h i s  s t a f f  i n  a c c o r d a n c e  w i t h  d e p a r t m e n t  n e e d s  and 
sen  ior i t y  . 

( j )  All r e g u l a r  d e d u c t i o n s  w i l l  be made from v a c a t i o n  pay .  

ARTICLE 22 - HEALTH AND INSURED BENEFITS 

22.01 I n s u r e d  - B e n e f i t s  

The H o s p i t a l  a g r e e s ,  d u r i n g  t h e  term of t h e  C o l l e c t i v e  
Zqreement ,  to  c o n t r i b u t e  t owards  t h e  premiun c o v e r a g e  of pa r t i c-  
i p a t i n g  e l i g i b l e  employees  i n  t h e  a c t i v e  employ o f  t h e  Hospital 
under t h e  i n s u r a n c e  p l a n s  s e t  o u t  below s u b j e c t  to  t h e i r  r e s p e c-  
t i v e  terms and c o n d i t i o n s  i n c l u d i n g  any e n r o l l m e n t  r e q u i r e m e n t s .  

The Hospital a g r e e s  to  pay  o n e  hundred  p e r c e n t  ( 1 0 0 % )  
of t h e  b i l l e d  premium towards  c o v e r a g e  of e l i g i b l e  
employees  i n  t h e  a c t i v e  employ of t h e  H o s p i t a l  under  
t h e  Ontario H e a l t h  I n s u r a n c e  P l a n .  

The  Hospital a g r e e s  to  pay one  hundred per c e n t  ( 1 0 0 % )  
of t h e  b i l l e d  p remiuns  towards c o v e r a g e  o f  e l i g i b l e  
employees  i n  t h e  a c t i v e  employ of t h e  m s p i t a l  under  
t h e  B l u e  Cross Semi- Pr iva t e  P l an  o r  comparab le  cove r-  
a g e  w i t h  a n o t h e r  car r ie r .  

The Hospital a g r e e s  to  c o n t r i b u t e  s e v e n t y- f i v e  per 
c e n t  (75%) of t h e  b i l l e d  premiums towards  c o v e r a g e  of 
e l i g i b l e  employees  i n  t h e  a c t i v e  employ of t h e  
Hospital unde r  t h e  amended B l u e  Cross Extended H e a l t h  
Care B e n e f i t s  or comparable c o v e r a g e  w i t h  a n o t h e r  
carr ier  p r o v i d i n g  for  $1 0.00 ( s i n g l e )  and $20.00 
( f a m i l y )  d e d u c t i b l e ,  p r o v i d i n g  t h e  b a l a n c e  o f  m o n t h l y  
premiums are p a i d  by t h e  employee  t h r o u g h  p a y r o l l  
d e d u c t  i o n s  . In  a d d i t i o n  to  t h e  s t a n d a r d  b e e n f i t s ,  
c o v e r a g e  w i l l  i n c l u d e  v i s i o n  care (maximum $ 6 0 . 0 0  
e v e r y  24  m o n t h s )  as w e l l  a s  a h e a r i n g  a i d  a l l o w a n c e  
( l i f e t i m e  maximum $300 .00  p e r  i n d i v i d u a l )  . 
E x i s t i n g  p r o v i s i o n  for p r i v a t e  d u t y  n u r s i n g  s e r v i c e s  
c o n t a i n e d  i n  p r e s e n t  ex tended  h e a l t h  care p l a n s  w i l l  
be amended t o  r e f l e c t  t h a t  t h i s  b e n e f i t  i s  l i m i t e d  to  
a maximun o f  90  e i g h t- h o u r  s h i f t s  i n  any c a l e n d a r  
y e a r .  

The Hospital a g r e e s  to  c o n t r i b u t e  n i n e t y  p e r c e n t  ( 9 0 % )  
of t h e  b i l l e d  premiun towards c o v e r a g e  of e l i g i b l e  
employees  i n  t h e  a c t i v e  ernploy of t h e  H o s p i t a l  unde r  
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HOOGLIP or such other group life insurance plan cur- 
rently in effect providing the balance of the monthly 
premium is paid by the employee through payroll deduc- 
tion. 

(e) The Hospital agrees to contribute fifty percent ( 5 0 % )  
of the billed premiums towards coverage of eligible 
employees in the active employ of the Hospital under 
the Blue Cross # 9  Dental Plan or comparable coverage 
with another carrier (based on the current ODA fee 
schedule as it may be updated from time to time) pro- 
viding the balance of the monthly premium is paid by 
the employee through payroll deduction. 

An employee who is on long term disability or who is 
on a leave of absence for a period in excess of one 
month will be permitted to continue his coverage in 
the Ontario Health Insurance Plan by paying the total 
premium which falls due during such absence. In order 
to facilitate payments, the employee must make the 
necessary arrangements with the Personnel Office in 
advance of the date on which the premiums become due. 

22.02 Change of Carrier 

The Hospital may at any time substitute another carrier for 
any Plan (other than O.H.I.P.) provided that the benefits pro- 
vided thereby are substantially the same. 

22.03 Pension 

(a) The Employer undertakes to contribute to the Hospitals 
of Ontario Pension Plan on such basis as may be deter- 
mined from time to time by the Plan. 

(b) Employees shall be required as a condition of employ- 
ment to join the Plan in accordance with its pro- 
visions for compulsory membership. 

(c) The Employer may, in its sole discretion, permit an 
employee who has reached his normal retirement date, 
as prescribed by the Plan, to continue in employment. 
In such a case, employee and Employer contributions to 
the Plan shall continue to be made as provided in the 
Plan. 

22.04 The parties agree that any and all divisible surplus or 
excess, credits or refunds, or reimbursements under whatever 
name, that may arise during the term of the Collective Agreement 
and result from a lower premium amount paid by the Employer 
under the Ontario Health Insurance Act or any similar legisla- 
tion, than the total amount paid by the Employer and the 
employee at the commencement of the Agreement as premium pay- 
ments for present health services shall accrue to and for the 
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D e n e f i t  o f  t h e  Employe r ,  n o t w i t h s t a n d i n g  any  l e g i s l a t i o n  t o  t h e  
c o n t r a r y ,  and p a r t i c u l a r l y  b u t  w i t h o u t  l i m i t i n g  t h e  g e n e r a l i t y  
o f  t h e  f o r e g o i n g  t h e  O n t a r i o  H e a l t h  I n s u r a n c e  A c t  or  any  l e g i s -  
l a t i o n  amending or r e p l a c i n g  s u c h  A c t  i n  who le  or i n  p a r t .  

ARTICLE 23 - INJURY AND DISABILITY 

23.01 Workers '  Compensa t i on  I n j u r y  

E f f e c t i v e  J a n u a r y  1 ,  1983 t h e r e  s h a l l  b e  no  pay  d e d u c t i o n  
from a n  employee's r e g u l a r  s c h e d u l e d  s h i f t  when t h e  employee h a s  
c o m p l e t e d  any  p o r t i o n  of t h e  s h i f t  p r io r  t o  g o i n g  on  s i c k  l e a v e  
b e n e f i t s  or Worke r s '  Compensa t ion  b e n e f i t s .  

23.02 D i s a b l e d  Employees 

I f  a n  employee  becomes d i s a b l e d  w i t h  t h e  r e s u l t  t h a t  h e  is 
u n a b l e  t o  c a r r y  o u t  t h e  r e g u l a r  f u n c t i o n s  o f  h i s  p o s i t i o n ,  t h e  
Hospi tal  may e s t a b l i s h  a spec ia l  c l a s s i f i c a t i o n  and s a l a r y  w i t h  
t h e  hope of p r o v i d i n g  a n  o p p o r t u n i t y  of c o n t i n u e d  employment .  

ARTICLE 24 - SICK LEAVE 
24.01 S i c k  Leave and Long T e r m  D i s a b i l i t y  

The Hospital  w i l l  assume t o t a l  r e s p o n s i b i l i t y  f o r  p r o v i d i n g  
and f u n d i n g  a s h o r t - t e r m  s i c k  l e a v e  p l a n  a t  l e a s t  e q u i v a l e n t  t o  
t h a t  d e s c r i b e d  i n  t h e  1984 Hospitals of O n t a r i o  D i s a b i l i t y  P l a n  
( H O O D I P  ) b r o c h u r e .  

24.02 The Hospital  w i l l  p ay  s e v e n t y - f i v e  p e r c e n t  ( 7 5 % )  of t h e  
h i l l e d  premium t o w a r d s  c o v e r a g e  of e l i g i b l e  emp loyees  u n d e r  t h e  
l o n g- t e r m  d i s a b i l i t y  p o r t i o n  of t h e  p l a n  (HOODIP or  a n  e q u i v a-  
l e n t  p l a n ) ,  t h e  employee  p a y i n g  t h e  b a l a n c e  of t h e  b i l l e d  pre- 
mium t h r o u g h  p a y r o l l  d e d u c t i o n .  F o r  t h e  p u r p o s e  o f  t r a n s f e r  t o  
t h e  s h o r t - t e r m  p o r t i o n  o f  t h e  d i s a b i l i t y  p rog ram,  e m p l o y e e s  on 
t h e  p a y r o l l  as  o f  t h e  e f f e c t i v e  d a t e  o f  t h e  t r a n s f e r  w i t h  t h r e e  
( 3 )  months  or more of s e r v i c e  s h a l l  b e  deemed t o  have  t h r e e  ( 3 )  

months  of s e r v i c e .  F o r  t h e  p u r p o s e  o f  t r a n s f e r  t o  t h e  l o n g- t e r m  
p o r t i o n  of t h e  d i s a b i l i t y  p rog ram,  employees w i l l  b e  c redi ted  
w i t h  t h e i r  a c t u a l  s e r v i c e .  

24.03 E f f e c t i v e  J a n u a r y  1 ,  1974 t h e  e x i s t i n g  a c c u m u l a t i n g  s i c k  
l e a v e  p l a n  s h a l l  be t e r m i n a t e d  and  a n y  p r o v i s i o n s  r e l a t i n g  to 
s u c h  p l a n  s h a l l  be n u l l  and v o i d  e x c e p t  a s  t o  those p r o v i s i o n s  
r e l a t i n g  t o  p a y o u t  of unused  s i c k  l e a v e  b e n e f i t s  which  are 
s p e c i f i c a l l y  d e a l t  w i t h  h e r e i n a f t e r .  

E x i s t i n g  s i c k  l e a v e  c r e d i t s  f o r  e a c h  employee s h a l l  h e  con- 
v e r t e d  t o  a s i c k  l e a v e  bank t o  t h e  c r e d i t  of t h e  emp loyee  a t  t h e  
t h e n  c u r r e n t  per d i em r a t e  o f  pay  based o n  h i s  r e g u l a r  s t r a i g h t  
t i m e  h o u r l y  r a t e .  The " s i c k  l e a v e  hank"  s h a l l  b e  u t i l i z e d  to:  
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Supplement payment for sick leave days under the new 
program or paragraph 5 below which would otherwise be 
at less than full wages and, 

where a payout provision existed under the former sick 
leave plan in the Collective Agreement, payout on 
termination of employment shall be that portion of any 
unused sick leave dollars under the former conditions 
relating to payout. 

Where, as of the effective date of transfer, an 
employee does not have the required service to qualify 
for payout on termination, his existing sick leave 
credits as of that date shall nevertheless be con- 
verted to a sick leave bank in accordance with the 
foregoing and he shall be entitled, on termination, to 
that portion of any unused sick leave dollars pro- 
viding he subsequently achieves the necessary service 
to qualify him for payout under the conditions rela- 
ting to such payout. 

Where a payout provision existed under the former sick 
leave plan in the Collective Agreement, an employee 
who has accumulated sick leave credits and is pre- 
vented from working for the Hospital on account of an 
occupational illness or accident that is  recognized by 
the Workers' Compensation Board as compensable within 
the meaning of the Workers' Compensation Act, the 
Hospital, on application from the employee, will sup- 
plement the award made by the Workers' Compensation 
Board for loss of wages to the employee by such amount 
that the award of the Workers' Compensation Board for 
loss of wages, together with the supplementation of 
the Hospital, will equal one hundred percent ( 1 0 0 % )  of 
the employee's net earnings to the limit of the 
employee's accumulated sick leave credits. Employees 
may utilize such sick leave credits while awaiting 
approval of a claim for Workers' Compensation. 

2 4 . 0 4  There shall be no pay deduction from an employee's 
regular scheduled shift when the employee has completed any 
portion of the shift prior to going on sick leave benefits or 
Workers' Compensation benefits. 

2 4 . 0 5  The Hospital further agrees to pay employees an amount 
equal to any loss of benefits under HOODIP for the first two 
days of the fourth and subsequent period of absence in any cal- 
endar year. 

2 4 . 0 6  Unemployment Insurance Rebate 

The short-term sick leave plan shall be registered with the 
Unemployment Insurance Commission (UIC). The employees' share 
of the Employer's unemployment insurance premium reduction will 
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oe retained by the Hospital towards offsetting the cost of the 
benefit improvements contained in this Agreement. 

ARTICLE 25 - COMPENSATION 
2 5 . 0 1  Experience Pay 

An employee hired by the Hospital with recent and related 
experience, may claim at the time of hiring on a form supplied 
by the hospital consideration for such experience. Any such 
claim shall be accompanied by verification of previously related 
experience. The Hospital shall then evaluate such experience 
during the probationary period. Where, in the Hospital's 
opinion such experience is relevant, the employee shall be slot- 
ted in that step of the wage progression consistent with one 
year's service for every two years of related experience in the 
classification on the completion of the employee' s probationay 
period. It is understood and agreed that this shall not con- 
stitute a violation of the wage schedule in the collective 
agreement. 

25.02 Promotion to a Higher Classification 

An employee who is promoted to a higher rated classifica- 
tion within the bargaining unit will be placed in the range of 
the higher rated classification so that he shall receive no less 
an increase in wage rate than the equivalent of one step in the 
wage rate of his previous classification (provided that he does 
not exceed the wage rate of the classification to which he has 
been promoted). 

25.03 Temporary Transfer 

When an employee is assigned temporarily to perform the 
duties and assume the responsibilities of a higher paying posi- 
tion in the bargaining unit for a period in excess of one half 
of a shift, he shall be paid the rate immediately above his cur- 
rent rate in the higher classification to which he was assigned 
from the commencement of the shift on which he was assigned the 
job . 
2 5 . 0 4  Job Classification 

(a) When a new classification (which is covered by the 
terms of this Collective Agreement) is established by 
the Hospital, the Hospital shall determine the rate of 
pay for such new classification and notify the local 
Union of the same within seven (7) days. If the local 
Union challenges the rate, it shall have the right to 
request a meeting with the Hospital to endeavour to 
negotiate a mutually satisfactory rate. Such request 
will be made within ten ( 1 0 )  days after the receipt of 
notice from the Hospital of such new occupational 
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c l a s s i f i c a t i o n  and r a t e .  Any change  m u t u a l l y  a g r e e d  
t o  r e s u l t i n g  f rom such  mee t ing  s h a l l  be r e t r o a c t i v e  to  
t h e  d a t e  t h a t  n o t i c e  of t h e  new r a t e  was g i v e n  by  t h e  
Hospital .  If t h e  par t ies  a re  u n a b l e  t o  a g r e e ,  t h e  
d i s p u t e  c o n c e r n i n g  t h e  new r a t e  may be s u b m i t t e d  to  
a r b i t r a t i o n  as  p r o v i d e d  i n  t h e  Agreement w i t h i n  
f i f t e e n  ( 1 5 )  d a y s  of s u c h  m e e t i n g .  The d e c i s i o n  of  
t h e  Roard of A r b i t r a t i o n  ( o r  a r b i t r a t o r  a s  t h e  case 
may b e )  s h a l l  be based  on  t h e  r e l a t i o n s h i p  e s t a b l i s h e d  
by compar i son  w i t h  t h e  r a t e s  f o r  o t h e r  c l a s s i f i c a t i o n s  
i n  t h e  b a r g a i n i n g  u n i t  h a v i n g  r e g a r d  to  t h e  
r e q u i r e m e n t s  o f  s u c h  c l a s s i f i c a t i o n .  

When t h e  Hospital makes a s u b s t a n t i a l  change  d u r i n g  
t h e  term of  t h i s  Agreement i n  t h e  j o b  c o n t e n t  o f  an 
e x i s t i n g  c l a s s i f i c a t i o n  which i n  r e a l i t y  causes s u c h  
c l a s s i f i c a t i o n  t o  become a new c l a s s i f i c a t i o n ,  t h e  
Hospital  a g r e e s  t o  meet w i t h  t h e  Union i f  r e q u e s t e d  to  
permit t h e  Union t o  make r e p r e s e n t a t i o n  w i t h  respect 
t o  t h e  a p p r o p r i a t e  ra te  o f  pay.  

I f  t h e  matter is n o t  r e s o l v e d  f o l l o w i n g  t h e  mee t ing  
w i t h  t h e  Union t h e  matter may be r e f e r r e d  t o  a r b i t r a -  
t i o n  a s  p r o v i d e d  i n  t h e  Agreement w i t h i n  f i f t e e n  ( 1 5 )  
d a y s  o f  s u c h  m e e t i n g .  The d e c i s i o n  of  t h e  Board of  
A r b i t r a t i o n  ( o r  a r b i t r a t o r  a s  t h e  case may b e )  s h a l l  
be based  on t h e  r e l a t i o n s h i p  e s t a b l i s h e d  by  compar i son  
w i t h  t h e  r a t e s  fo r  o t h e r  c l a s s i f i c a t i o n s  i n  t h e  bar- 
g a i n i n g  u n i t  h a v i n g  r e g a r d  t o  t h e  r e q u i r e m e n t s  o f  such  
c l a s s i f i c a t i o n s .  

The p a r t i e s  f u r t h e r  agree t h a t  any  change  m u t u a l l y  
a g r e e d  t o  o r  awarded a s  a r e s u l t  of a r b i t r a t i o n  s h a l l  
be r e t r o a c t i v e  o n l y  t o  t h e  da t e  t h a t  t h e  Union r a i s e d  
t h e  i s s u e  w i t h  t h e  Hospital .  

25.05 Wages and C l a s s i f i c a t i o n  P r e m i u m s  

The wage r a t e s  i n  e f f e c t  f o r  t h e  d u r a t i o n  of  t h i s  
C o l l e c t i v e  Agreement s h a l l  be a s  set  f o r t h  i n  S c h e d u l e  
"A" a t t a c h e d  to  and fo rming  p a r t  of t h i s  C o l l e c t i v e  
Ag r eemen t . 
Where a n  employee is demoted fo r  t h e  c o n v e n i e n c e  o f  
t h e  Employer ,  h e  s h a l l  c o n t i n u e  t o  b e  p a i d  a s  though 
employed i n  t h e  h i g h e r  c l a s s i f i c a t i o n .  

Where a n  employee is demoted a t  h i s  r e q u e s t  o r  t o  
a v o i d  l a y i n g  h i m  o f f ,  t h e  employee s h a l l  b e  p a i d  t h e  
r a t e  i n  t h e  lower r a n g e  n e a r e s t  t o  h i s  o l d  r a t e .  
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ARTICLE 26 - NO DISCRIMINATION 
26.01 The Employer and the Union agree that there shall be no 
discrimination, interference, restriction or coercion exercised 
or practised by any of their representatives with respect to any 
employee because of his membership or non-membership in the 
Union, and that there will be no Union activity, solicitation 
for membership or collection of dues on the Employer's premises 
except with the written permission of the Employer or as 
specifically provided for in this Agreement. 

26.02 The Employer agrees to continue its current practice of 
not discriminating against any employee because of his aqe, sex, 
marital status, race, creed, colour or political or religious 
affiliation. 

ARTICLE 27 - MISCELLANEOUS 
27.01 A copy of this Agreement in suitable form will be issued 
to each employee in the bargaining unit and to each new employee 
appointed to a position in the bargaining unj.t. The cost of 
printing the Agreement will be borne equally by the Employer and 
the Union. 

27.02 The Employer will provide bulletin boards for the posting 
of Union notices. All such notices, except notices of regular 
meetings, shall be submitted by the Union to the Director of 
Personnel Services for approval and posting. 

ARTICLE 28 - DURATION 
28.0 1 Renewal 

This Agreement shall remain in effect from year to year 
thereafter unless either party gives the other party, not more 
than ninety (90) days before the date of its termination, 
written notice of termination or desire to amend the Agreement. 

28.02 Term 

This Agreement shall continue in effect until ~ October .- ~ ~ 10, ~- 

1987.  
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In w i t n e s s  whereof t h e  p a r t y  o f  t h e  First Part h a s  h e r e b y  
a f f i x e d  i t s  corporate seal unde r  t h e  hands  of i t s  proper 
o f f i c e r s ,  and t h e  p a r t y  o f  t h e  Second p a r t  h a s  caused  i t s  proper 
o f f i c e r s  to  a f f i x  t h e i r  s i g n a t u r e s  o n  t h e  1 q,7l+ 4 d a y  of 

C l a r k e  I n s r i t u t e  of 
P s y c h i a t r y  

S e r v i c e  Employees I n t e r -  
n a t i o n a l  m i o n ,  Local 204  

A V O P  
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LETTER OF INTENT 

Re: L i a b i l i t y  I n s u r a n c e  
---_I--- 

upon reques t  of t h e  Local Union, and w i t h  r e a s o n a b l e  
n o t i c e ,  t h e  Hospital w i l l  p r o v i d e  a un ion  r e p r e s e n t a t i v e  t h e  
o p p o r t u n i t y  t o  r e a d  t h e  p r o v i s i o n s  of t h e  i n s u r a n c e  p o l i c y  or 
po l ic ies  a s  to  employee  l i a b i l i t y  i n s u r a n c e  c o v e r a g e  €or t h e  
c l a s s i f i c a t i o n s  of employees  r e p r e s e n t e d  by t h e  Union. 

FOR THE UNION FOR THE HOSPITAL 

I -- 
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SC HEDULE " A" 

E f f e c t i v e  November 1 6  1 9 8 5  
--_I_ -- 

C 1 ass  i f i c  a t i o n  -- 
Food S e r v i c e  Helper 1 
C1 e a n e r  1 
Food S e r v i c e  Helper 2 
C1 e a n e r  2 
C l e a n e r  3 
A s s i s t a n t  Baker 
mow Baker 
m o k  1 
Linen mom Helper 
Sh i f t  Ma i n  t e n a n c  e WO r k e r  

EL ec t r  ic  i a n  
Tradesman 
Plumber 
Carpen  ter/pa i n  t e r  
Mec han ic/Weld er 

E f f e c t i v e  Novanber  1 6  1 9 8 5  

C l a s s i f i c a t i o n  P e r i o d  

Registered Nurs ing  Hourly  

psyc h i a  t r  ic  Hourly  

---_I---- 

Assi s t a n  t 

As si s t a n  t 

S t a r t  

10. 859 

10.465 

P er iod 

Hourly 

Hourly  

Hourly  
Hour ly  
Hourly  
Ho u r l  y 
Hourly  
m u r l  y 

Hourly  
m u r l y  
Hourly  
Hour ly  

1 Year -- 
10.971 

10 .600  

S t a r t  
--I 

$ 9.756 

10 .299 

11.080 
10. 428 
1 0. 539 
10. 860 

11. 830 

A f t e r  
1 Year 

$ 9.846 

10.  525 

11.294 
10. 637 
10.751 
11. 060 
10 .182 
12. 113 

A f t e r  
S t a r t  6 Months 

12.950 13.271 
12. 909 13. 230 
12.398 12 .581 
12. 162 12. 403 

_I-- 

2 Years 3 Years -- --_ 
11.095 

10.751 10.905 
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S C  HE DULE I' A" 

E f f e c t i v e  November 16 1986 
-U-------- 

C l a s s i f i c a t i o n  

Food S e r v i c e  Helper 1 
C1 e a n e r  1 
Food S e r v i c e  Helper 2 
C1 e a n e r  2 
C l e a n e r  3 
A s s i s t a n t  Baker 
Cook/ Baker 
Cook 1 
Linen Room Helper 
S h i f t  M a i n t e n a n c e  Worker 

El ec tr i c i a n  
W adesman 
Plumber 
C a r p e n t e r / P a i n t e r  
Mec han ic/ Weld er  

E f f e c t i v e  November 16 1986 ------- 
C l a s s i f i c a t i o n  

A f t e r  
P e r i o d  S t a r t  1 Year 

Hour ly  10.149 $ 1  0.243 

-I -__I -- 

Hour ly  1 0.71 4 1 0.949 

Hourly  1 1 .  527 1 1 .  749 
Hour ly  10.848 11.066 
Hourly  IO. 964 11.184 
Hour ly  11.298 11.506 
Hour ly  10.592 
Hour ly  12.307 12.601 

A f t e r  
S t a r t  6 Months - 

Hour ly  13.472 13.806 
Hour ly  13. 429 13. 763 
Hour ly  12.898 13.088 
Hour ly  12. 652 12. 903 

P e r i o d  S t a r t  ---- 1 Year 2 Years 3 -- Years 

R e g i s t e r e d  Nurs ing  Hourly  $11.297 $11.413 $11.542 
As si s t a n  t 

A s s i  s t a n  t 
P s y c h i a  tr i c  Hourly  $10.887 $11.027 $11.184 $11.344 
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