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THE SIX IMPORTANT

W's

IN EVERY GRIEVANCE

LR
WHO is involved in the grievance?
WHEN did the grievance occur?
WHERE did the grievance occur?
WHY is this a grievance?
WHAT happened that caused the violation?
WANT - what adjustments are necessary to completely correct

the grievance?



GRIEVANCE PROCEDUSRE

One of the most importsat functions of (M Ajrsemes: i
to guarantee that evety Bember s Jrievance wiil 2w propwsiy
serviced, and out fitst POimt of emphasis 1o you % thet  yes
should study the grievence procedsis coatained 2 t3e Ajlesmwst

and familiarize yourself with the fsijcwing itess.

(a) Carefully anaslyze time 1imits witRic wm:ic2 scliom 13 13
be taken,
{b) Be sure that youz geiersbce goes fr:m Step S, FR ¥1

Step No. 2 and 30 oh within the Proper tise limits.

{c) Study the sansgement {uBctise"s clisse 12 Sedet  Tag1
you will Know whatl BARSGEReR: '8 (i3k1d sle.

(d) Obtain all the secessary iaforsstiza oIeceiming e
facts pertaining to the griersance 35 that you wili Seve
thes to Gse whan dealing with Bsessemest.

(e) When filling in the grievance, Iw sufe 10 Slate wdat
settlement you want on the Jrievamce.

(f) Do you need assistance ia bandlieg? ! sc, gt it.

(9} Should you seed asSistance f=_ = 1 Fout T
Representative at 432-2661 - 432-2442 - $37Z-2%8613.
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COLLECTIVE AGREEMENT

BETWEEN:

THE SISTERS OF ST. JOSEPH
OF THE DIOCESE CF LONDON |N ONTARIO
AS OWNER AND OPERATOR OF
ST. JOSEPH'S HOSPITAL, LONOON

- AND -

LONDON AND DISTRICT SERVICE WORKERS' UNION
LOCAL 220

TECHNICAL UNIT

EXPIRY: MARCH 31, 1988
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ARTICLE 1 - GENERAL PURPOSE

1.1 The general purpose of this Agreement is to establish and
maintain collective bargaining relations between the Employer
and 1t employees within the bargaining unit.

ARTICLE 2 - RECOGNITION

2.1 (a) The Hospital recognizes the Union as the exclusive
. bargaining agent for all lay employees of the Sisters of

St. Joseph of the diocese of London in Ontario as owner and

operator of $§t. Joseph's Hospital, London, Ontario.

employed in the medical laboratories, radiology
departments, department of nuclear medicine, respiratory
departments, electro-encephalograph departments,
electro-cardiograph departments, bio-medical repatr

departments, dental clinics. eye clinics and pulmonary
departments at St. Joseph's Hospital, London, as graduate
registered technologists. graduate registered technicians,
graduate non-registered technologists. graduate
non-registered technicians, 1aboratory assistants, dental
assistants, save and except chief technologists and chief
technicians, assistant chief technologists and persons
above the rank of assistant chief technologist,
professional medical staff, physicists, radio-pharmacists,
chemists, steroid-chemists, bio-chemists and others, in
positions similar to physicists. radio-pharmacists,
chemists. steroid-chemists and bio-chemists, supervisors,
department heads, intravenous therapy nurses, infection
control officers, office and clerical staff (including in
this exception: ward clerks, admitting  clerks,
receptionists, safety and security officers, information
clerks, mail clerks, cashiers, librarians and switchboard
operators), persons regularly employed for not more than
twenty-four (24) hours per week, students employed during
the school vacation period, and persons covered by a
subsisting collective agreement between St. Joseph's
Hospital and the Ontario Nurses' Association and persons
covered by the 0,L,R.B. Certificate dated February 4, 1980
to London and District Service Workers' Union. tocal 220,
SEIU, AFL, ClO, CLC.

(b

~—

This unit was certified May 6, 1980,

2.2 The Employer agrees that for the duration of the Agreement,
itwill not enter into any other agreement with any of the
employees in the bargaining unit. either individually or
collectively, which will not conform to the provisions of
this Agreement.
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4,2 The Hospital agrees that such rights shall be exercised in a
manner consistent with the provisions of this Agreement.

ARTICLE 5 - ND STRIKES OR LOCKOUTS

5.1 There shall be no strikes or lockouts so long as this Agreement
continues to operate. The word “strike" and the word "lockout”
shall have the meaning as set forth in The Labour Relations
Act, as amended.

ARTICLE 6 - UNION REPRESENTATION

6.1 The Union shall elect or otherwise select a Union Committee
composed of not more than three (3) employees from within the
bargaining unit, provided that in departments of five (5)
employees or less not more than one (1) Committee member shall
be selected. The Hospital will recognize and deal with the
Union Committee on grievances and on any matter properly
arising out of the Agreement including negotiations for. or
renewal of the Agreement.

6.2 The Hospital acknowledges the right of the Union to appoint or
otherwise select five (5) stewards, who shall be employed in
and represent the departments as follows:

2 Laboratory
1 Radiology
2 Other

6.3 It is agreed that a Union representative may be present with
the Committee at any meeting with the Hospital, at the request
of either the Union or the Hospital.  With the permission of
the Executive Director or his designate, such representative
shall have access to the Hospital's premises. Such permission
shall not be unreasonably withheld.

6.4 The Union acknowledges and agrees that members of the Union
Committee and stewards have regular duties to perform in
connection with their employment and only such time as is
reasonably necessary for the prompt processing' of union
business will be consumed by such persons during working
hours.

The Union Committee wembers or stewards will first obtain the
Supervisor's permission before undertaking Union business.
When such Union business has been completed. the employee will
advise the Supervisor. Such permission shaIF not be
unreasonably withheld.

In accordance with this understanding, it as agreed that:
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7.2

7.3

7.4

7.5

Regular monthly Union dues as referred to fn this Article shall
mean the regular monthly dues uniformly assessed against all of
the members of the Union in accordance with its constitution
and by-laws as certified to the Hospital in writing by the
union.

The Union shall indemnify and save the Hospital harmless with
respect to all monies so deducted and remitted.

The Hospital shall allow a Union committee member or a steward
approximately ten (10) minutes, without 0SS of pay, to
interview new employees during the orientation sessions.

T4 slips will show the above-noted deductions.

ARTICLE 8 - GRIEVANCE PROCEDURE

8.1

8.2

8.3

For purposes of this Agreement. a grievance is defined as a
difference arising between the parties relating to the
interpretation, application, administration or alleged
violation of this Agreement, including any question as to
whether a matter is arbitrable.

It is the mutual desire of the parties hereto that complaints
of employees shall be adjusted as quickly as possible, and it
is understood that an employee has no grievance until he has
first given his immediate supervisor the opportunity of
adjusting his complaint. 1f an employee has a complaint, such
complaint shall be discussed with his immediate supervisor
within ten (10) working days after the circumstances giving
rise to the complaint have originated or occurred. If the
immediate supervisor is unable to adjust a complaint to their
mutual satisfaction within ten (10) working days. the employee
may proceed with the grievance procedure within ten (10)
working days following the decision of the 1immediate
supervisor. Any employee is entitled. upon request, to have a
Union Steward present with him to adjust his complaint.

A grievance of an employee properly arising under this
Agreement shall be adjusted and settled as follows:

Step No. 1

The employee, with the assistance of a Union Steward. if
desired, must submit a written grievance, signed and dated by
the employee, to his immediate supervisor. The nature of the
grievance, the remedy sought, and the section or sections of
the agreement which are alleged to have been violated shall be
set out in the grievance. The immediate supervisor will
deliver his decisien in writing within five (5) calendar days
after receipt of the grievance in writing. Failing settlement,
the next 'step of the grievance ‘procedure may be taken.
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except that a probationary employee may be terminated on the
basis of a fair and proper assessment of his suitability for
employment with the Hospital, but which action may be taken up
as a grievance. It is agreed that the Chairperson of the Union
Committee or a Union Committee member will be notified of the
dismissal of a seniority-rated employee.

Group Grievance

Where two or more employees have grievances of a similar nature
and each employee would be entfitled to grieve separately, all
such employees shall sign the grievance form and submit the
grievance at Step No. 2 within ten (10) working days of the
event giving rise to the grievances, The grievances shall be
processed as one grievance subject to all applicable provisions
under the grievance procedure.
N\

All agreements reached under the grievance procedure between
the representatives of the Hospital and the representatives of
the Union will be final and binding upon the Hospital and the
Union and the employee or employees involved.

Where an employee {s subject to a suspension or discharge
penalty, he shall be entitled upon his request to have a
steward or Union committee person present when the disciplinary
action is taken, provided that a steward or a committee person
is readily available to attend. As a directory requirement, it
is the Employer's responsibility to inform the employee of his
right to request such representation.

ARTICLE 9 - ARBITRATION

9.1

9.2

If the hospital or the union requests that a grievance be
submitted to arbitration, as hereinbefore provided, it shall
make such request in writing addressed to the other party to
this agreement, and at the same time name a nominee. Within
seven (7) calendar days thereafter the other party shall name a
nominee provided, however, that if such party fails to name a
nominee as herein required, the Office of Arbitration of the
Ministry of Labour of the Province of Ontario shall have power
to effect such appointment upon application thereto by the

party invoking the arbitration procedure. The two nominees
shall attempt to select by agreement a Chairman of the
Arbitration Board. |f they are unable to agree upon such a

Chairman within a period of fourteen (14) calendar days, they
shall then request the Office of Arbitration of the Ministry of
Labour of the Province of Ontario to appoint a Chairman.

No person may be appointed as an arbitrator who has been
involved in an attempt to negotiate or settle the grievance.
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In cases of promotion, demotion (except in the case of
disciplinary demotions) and transfers (other than
appointments to positions outside the scope of the
bargainin unit). the following factors shall be
considered:

(1) seniority;
(i1) skill, ability, experience and quattfications.

Where the factors in (i1) are equal, seniority shall
govern, providing the employee in question has the
qualifications to perform the work available.

In cases of lay-off and recall, an employee's seniority
will be given preference provided the senior employee
possesses the necessary skills, qualifications and
experience to perform the work available.

lay-off and Recall

(a) In the event of a lay-off, employees with the least

{b

(e

(d

)

)

seniority within the classification in which the lay-off
takes place shall be laid off first, providing that the
employees who remain on the job then have the ability to
perform the work.

An employee laid off pursuant to clause (a) shall have the
option of accepting the lay-off or shall have the right to
displace the least senior employee in the bargaining unit
who :

{1} is in a lower classification having the same or lower
rate of pay than the laid off employee and where the
laid off employee has the ability and qualifications
to perform the work of that position and requires no
training other than orientation: and

(11) has less seniority than the laid off employee.

An employee displaced through the above procedure shall
have the right to displace an employee with less seniority
in the bargaining unit, provided that the laid off employee
has the present ability and qualifications to perform the
work required by the Hospital in the classification which
the laid off employee seeks.

The Hospital shal) give each employee in the bargainin%
unit who has acquired seniority and who is to be laid of
for a period of more than eight (8) weeks. notice in
writing of his lay-off in accordance with the following
schedule:
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A employee shall lose all service and seniority and shall be
deemed t6 have been terminated if he:

(a) has been laid off for the lesser of his length of seniority
or twenty-four (24) calendar months;

(b) is absent due to disability or. illness for a period of
twenty-four (24) months, or a period equivalent to the
employee's length of seniority at the time the disability
or illness commenced, whichever is the lesser;

(¢) is absent from scheduled work for a period of three {3} or
more consecutive working days without notifying the
hospital of such absence and providing a reason
satisfactory to the hospital, and failure to notify was not
due to circumstances within the employee's control;

(d} fails to return to work upon the expiration of a leave of
absence for reasons within the employee's control or
utilizes a leave of absence for a purpose other than that
for which it was granted unless excused by the hospital in
writing;

(e) fails upon being notified of a recall to signify his
intention to return within three (3) calendar days after
he has received the notice of recall mailed by registered
mail to the last known address according to the records of
the hospital and falls to report to work within seven (7)
calendar days after he has received the notice of recall or
such further period of time ag_may be agreed upan by the
parties. It is the employee's rasponsibility to ensure
that his home address and telephone number are current at
all times. |If the employee fails to do this, the hospital
will not be responsible for failure to notify:

(f) refuses to continue to work or return to work during an
emergency which seriously affects the Hospital's ability to
provide adequate patient care, unless a satisfactory reason
is given to the Hospital.

ARTICLE 11 - JOB POSTINGS

1141

In order to ensure that employees are given the opportunity of
applying for transfers or promotions, the Employer agrees to
post all initial job category vacancies covered by this
Agreement on bulletin boards for a period of seven (7)
consecutive calendar days. The successful applicant will be
selected in accordance with Article 10.6.

The Employer may temporarily fill any vacancy while observing
the procedures herein-set forth.

A secondary vacancy occurring in a department other than the
department in which the Initial vacancy took place will be
posted and filled in accordance with Article 10.6.
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ARTICLE 13 - PAID HOLIDAYS

13.1

13.2

13.3

Employees who qualify under 13.3 of this Article shall receive
the following eleven (11) holidays with pay:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Dominion Day Boxing Day
Civic Holiday

The parties agree to continue to discuss the potential change
from Remembrance Day to the Third Monday in February.

Should the Hospital be required to observe an additional paid
holiday as a result of legislation, it IS understood that one
of the existing holidays recognized by the Hospital shall be
established as the legislated holiday after discussion with the
Union, so that the Hospital's obligation to provide for eleven
(11) paid holidays remains unchanged.

Holiday pay is defined as the amount of straight time pay

(7 1/2 hours), exclusive of shift premium, which the employee
would have received if he had worked his normal daily working
schedule on the-holiday in question.

In order to qualify fer pay for a holiday, an employee shall
complete a full scheduled shift on each of his working days
immediately preceding and immediately following the holiday
concerned unless the employee was absent due to:

(a) legitimate illness or accident which commenced in the
current or previous pay period in which the holiday
occurred;

(b) layoff for a ﬁeriod not exceeding five (5) calendar days.
inclusive of the holiday;

(c) a leave of absence for a period not exceeding five (5)
calendar days, inclusive of the holiday;

(d) vacation granted by the Hospital;
(e) the employee's regular scheduled day off.

An employee who qualified under Article 13.3 and is required to
work on any of the above-named holidays will, at the option of
the Employer, which shall take inte account in its decision the
request of the employees, receive either:

(a) pay for all hours worked on such day at the rate of one and
one-half (1 1/2) times his regular rate of pay In addition
to his regular rate of pay. or
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Persons employed on or after February 7, 198§

Three (3) weeks after one (1) year of continuous service
Four (4) weeks after four (4) years of continuous service

Five (5) weeks after seventeen (17) years of continuous
service

The foregoing is to be effective in the second year of the
instant collective agreement.

The time of vacation for each employee each year will be
mutually arranged between the employees and the Employer,
provided however that 1f there is a dispute over a.respective
vacation date between employees, seniority of an employee shall
be the governing factor. In addition should the parties be
unable to mutually agree upon the time, the decision will be
that of the Employer. /A employee shall be entitled to receive
his/her vacation in an unbroken period, unless otherwise
mutually agreed upon between the employee and the Employer.

A employee who leaves the employ of the Hospital for any
reason shall be paid vacation allowance 'due to him at the time
of his termination as provided herein.

Ifthe employee, by request in writing delivered to the payroll
officer in charge of the payroll of the Hospital at least
fifteen (15) Payroll Department working days prior to the
commencement of the employee's vacation, the Hospital will pay
the employee, prior to the employee proceeding on vacation, the
pay to which he 18 entitled to receive on the pay days
occurring during the employee's vacation period.

Vacation time accumulated by an employee as of August 31lst in
any year must be taken by August 31st of the following year or
it will be paid out in accordance with the employee's vacation
entitlement.

ARTICLE 15 - WAGES

15.1

(a) The Hospital agrees to pay and the Union agrees to accept
for the term of ,this Agreement the rates of wages as set
forth in Schedule A" attached hereto.

(b) For the purpose of calculating any benefit or money payment
under this Agreement to which an employee is entitled, the
regular straight time rate of pay is that prescribed in
Schedule "A™.
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ARTICLE 19 - TRANSFERS

19.1

An employee who 1§ temporarily assigned by the Hospital for one
complete shift or more to & job classification within the
bargaining unit where the wage rate 1s higher than that of the
job classification to which the employee is regularly assigned,
shall receive the next highest wage rate above his regular wage
rate in the job classification t0 which he 1s temporarily
assigned for all hours worked In the higher classification.

If an employee |s transferred permanently to a higher or
equally rated job classification, he shall receive not less
than the rate that he was receiving at the time of the transfer
or the starting rate of the job Into which he is being
transferred, whichever is the higher and shall be advanced
through the rates for the higher rated job classification as
provided in Schedule "A",

If an employee is permanently transferred to a lower rated
classification he shall move to the increment scale in the
lower rated ¢lassification based on his length of service with
the Hospital.

M employee who is temporarily transferred by the Hospital to a
lower rated job classification shall receive the pay rate he
WeS receiving at the time of the transfer.

ARTICLE 20 - CALLBACK PAY

20,1

20.2

An employee called back to work after leaving the premises who
reports to work outside his normal Scheduled hours of work will
receive, no matter what period of time is actually worked. and
after teaving the premises on completion of that work, no less
than the equivalent of three (3) hours pay at time and
one-half his regular straight time hourly rate. For purposes
of clarity, this paragraph shall not apply to employees who are
scheduled to work overtime by reporting to work before the
commencement of their normal shift. Should the employee be
called back within the original three (3) hours, this provision
will not apply.

In lieu of callback pay, an employee may take equivalent time
off with pay at time and one-half his regular straight time
hourly rate at a mutually agreeable time within thirty (30)
days following callback, or such longer period as may be agreed
upon.  Where no agreement 1§ reached, the employee shall be
paid In accordance with paragraph 20.1.

ARTICLE 21 - STANDBY

21.1

M employee who is required to remain available for duty on
standby outside the working hours for that particular employee
shall receive standby pay in the amount of $2.10 per hour for
all hours of standby.
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leave of absence of one (1) day with pay for the purposes of
attending a funeral of a sister-in-law, brother-In-law.
daughter-in-law and son-in-law.

Maternity Leave

(a) Maternity leave will be granted' in accordance with the

(b

)

~—

)

provision of the Employment Standards Act 1974, except
where amended in this provision.

A employee on leave as set out herein who is in receipt of
Unemployment Insurance pregnancy benefits pursuant to
section 30 of the Unemployment Insurance Act, 1971, shall
be patd a Supplemental Unemployment Benefit. That benefit
will be equivalent to the difference between 75% of her
regular weekly earnings. and the sum of her weekly
Unemployment Insurance benefits and any other earnings.
Such payment shall commence following completion of the two
week Unemployment Insurance waiting 'period, and receipt by
the Hospital of the employee's Unemployment Insurance stub
as proof that she is in receipt of Unemployment Insurance
pregnancy benefits, and shall continue while the employee
is in receipt of such benefits for a maximum period of
ftfteen (15) weeks. The employee's regular weekly earnings
shall be determined by multiplying her regular hourly rate
on her last day worked prior to the commencement of the
leave times her normal weekly hours.

The employee shall give written notification one month
prior to the commencement of the leave or her request for
leave together with her expected date of return. At such
time she shall also furnish the hospital with her doctor's
certificate as to pregnancy and expected date of delivery.

The employee has the right to extend the maternity leave to
six (6) months in total. Written notice by the employee to
extend the maternity leave will be given at least two (2)
weeks prior to the termination of the initially approved
leave. This notice requirement will be shortened in
circumstances where medical complications occur in the two
(2) weeks prior to the termination of the initially
approved leave,

It is understood that during a maternity leave exceeding
thirty (30) continuous calendar 'days, credit for service
for purposes of salary increment, vacation, sick leave, or
any other benefits under any provisions of the collective
agreement or elsewhere shall be suspended, the benefits
concerned appropriately reduced on a pro rata basis and the
employee's anniversary date adjusted by the entire period
of the absence. In addition, the employee wili become
responsible for full payment of subsidized employee
benefits in which she IS participating for the period of
the absence.
'
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Education Leave

(a) Where employees are required by the hospital to take
courses to upgrade  or acquire new  employment
qualifications, the employer shall pay the full costs
associated with the courses.

(b) If required by the employer, an employee shall be entitled
to leave of absence with pay and without loss of seniority
and benefits to write examinations to upgrade his or her
employment qual ifications.

Effect of Leave of Absence

In the event of an employee's absence without pay from the
Hospital exceeding thirty (30) continuous calendar days the
employee will not accumulate service for purposes of salary
increment, vacation entitlement or sick leave benefits for the
duration of such absence. During such absence the employee
will be responsible for full payment of all subsidized employee
benefits in which the employee ‘is participating. The employee
may arrange with the Hospital to prepay to the ,Hospital the
full premium of such subsidized employee benefits for the
entire period of the leave to ensure the employee's continued
coverage, The, employee's anniversary date shall be adjusted
accordingly. '

ARTICLE 24 - BULLETIN BOARDS

24,1

The Employer shall provide four (4) bulletin boards which shall
be placed so that all employees will have access to them and
upon which the Union shall have the right to post notices of
meetings and such other notices as may be of interest to the
employees/Union membership.

ARTICLE 25 - HEALTH AND WELFARE

25.1

28.2

The 'Hospital agrees to pay one hundred percent (100%) of the
billed premium rate under the Ontario Health Insurance Plan for
each employee in the employ of the Hospital eligible for
coverage.

Semi-Private

The Hospital agrees to pay one hundred percent (100%) of the
billed premium for coverage of eligible employees for
Semi-Private Insurance for each employee in the employ of the
Hospital.
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Mospitsl of Staris Grewyp (ife (nteremce Pigs (KL I oo
ech enployee i 1hg sapiey of the WP tal.

Dental Plan

Consistent with the reguiremmmts 37 the (ervier, Rilgidie
enployees ia the DBargiinteg wnil il e emitissd 3
participate ia the Gromp Deatai Fige [Sies {ress M or iy
equivalent, corrent 8.0.4 Schedele) tebjct ts hw terus o
conditions of the plan., The Nospitsi will costribete fifty
percant (S0T) of the billed premiumt towards Coverage of thg
eligible participiting employees wsger thg Higs 13 iy
esployment of the Nospital, aad sech esplogess sl pay 109
readining premium throwgh payre!l Getwiiaes .

Sick Leave

LITAALE

(a) The Mospilal 5381l saintstan  the  Oetarte  Spipitais
Disability iasuramce Plam (MONEIP o 133 sguisaiont). The
Hospital whall pay seveaty-five percent [74%) of the 21lley
adathly prestes of the plae for 31} enplagees 2 I Kilwg
esploy of the Mospital g the sapisyee Wil pay 1w
remaining tuesty-fiew percost {2i1] twrsaps poyrsi’
doduction, All aew eup!oyess swit Mte tag plse,

For the purpose of tramifer t3 the 9art-tere partiga of
the disapility progran, ewioyess o tin piyrail 41 of tie
date of metice of rptificitios wit: (rew (3] st
more of service shall te deeund 1o Mivs (wree (J) apsids of
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service. For the purpose of transfer to the long-term
portion of the disability program employees on the active
‘payroll as of the date of notice of ratification with one
{1} year or more of service shall be deemed to have one (1)
year of service,

Effective June 1, 1982 the previous Sick Leave Plan in the
Hospital was terminated and any provisions relating to that
plan were declared null and void under the Collective
A?reement except as to those provisions relating to pay-out
of unused sick leave benefits which are specifically dealt
with hereinafter.

Existing sick leave credits for those employees were
converted to a sick leave bank to the credit of the
employee at the then current per diem rate of pay based on
his regular straight time hourly rate. This historical
"sick leave bank™ shall be utilized to:

(1) Supplemental payment for sick leave days under the new
program which would otherwise be at less than full
wages and

(i1) Where a pay-out provision existed under the former
sick leave plan, pay-out on termination of employment
that portion of unused sick leave dollars available
under the former provisions relating to pay-out.

(b) The Hospital further agrees to pay employees an amount
equal to any loss of benefits under HOOOIP for the first
two days of the fourth and subsequent period of absence in
any calendar year,

(c) Any dispute which may arise concerning an employee's
entitltement to short-term or long-term benefits under
HOODIP may be subject to grievance and arbitration under
the provisions of this Agreement.

Pension _Plan

Employees shall enroll in the Hospitals of Ontario Pension Plan
(HOOPP) 1im accordance with the provisions and requirements of
the Plan.

Change of Carriers

It is understood that the Employer may at any time substitute
another carrier for any plan (other than OHIP) provided the
benefits conferred thereby are not in total decreased. Before
making such a substitution, the Employer shall notify the Union
to explain the proposed change and to ascertain the views of
the employees. Upon request by the Union. the employer shall
provide to the Union full specifications of the benefit
programs contracted for and in effect fbor employees covered
herein.
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ARTICLE 26 - NEALTH AMD SAFETY

26,1

{a) The Esployer ama tag trics Mpres Mt tiyy metselly sestre
10 mAIAtaIn Staadares of safety ame setitd Is tae it
ia order to prevest accigents. Taiary amg t}lagas.

(0] Recogaiziag {ts TEIPOnsInilities wnter e appilisaie
legisiation, the Hespita) M4rees L scisptl 3t 4 ssmber 3f
its Kcieant Preveasisn - Weality aag Safety Committer ot
least ene (1) reprosestitive telecled & apguirtes ¥y e
Uston fres mmengst bargaiaisy wsit empiopees.

(¢} Swch  Committer shall  t1meattfy parestial Sospers oy
Razirds, festitete wmeass of tsproviog hesita awe ety
Programs g recomfeed aiieen ts ¢ tales ts Lprve
contitions relatad T4 safety and Meaith.

(d) The Wospital sgrees te co-eperate TELIARRly o srimifisg
BeCasary fafermelion 9 oasdle the iomeities ts faifil:
1ts feactioes,

(e] Meetings shall Be Ml every secoens mseta > mpre
frequestly at the call 3f tme Cagir if regutreg, Tne
Commitiee il waiatsrn misgtes of oif epetlings oni mpae
the Same 270i1able for review.

U1) My representstive apgoiated o telecied 12 aiorsasce wifs
(8] hereof sasll serve far 4 term of ome {1} catemtsr yoor
from the date of agpointaat wich Sy M ressvad for
forther pertees of sme {1} peur. Trom off for s
represeatative(s) to sltent mpetiags of the Aecimee
Preventica - wesits aey Safety Commmities 9 CCOrssnce wits
the foregatng shall e yrostes ond =) repreest gt togds )
Jttending Sech metings dering Ihet- reguisriy scipgaies
hours of wery shall agt lese regeler ereiagy 23 8 resail
of Such atteagince.

(g) The Unton agrees 1o eadeerasr 13 alete the  fail
CO-0Deration of its sewBerili; 1a tig ohpsrvsties of 3i!

cafate Fulat 2ad menceisan

ARTICLE 27 - ACCESS o PERSOWML FILE

27.1

An esployee A1, wpon writles rePOtIt aate & reasasadie Timm
before the time of stigwing, vy m WP3riemity L3 svpw N3
persomal file s tag prevpace of thy Direttyr of Naman
Resources or ats egstgmits. Ine sfarmetise ™ emgidres miy
review will be:

(a) Application fore;

(d) Written evaisations

(e} Fersatl #iscipitmpry sotal e,
{4) Iacigent reports.
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ARTICLE 28 - RETROACTIVE PAY

28.1 The increases to Schedule "A* shall be effective on the date
set out therein on a retroactive basis and shall be applied and
paid to all employees in the bargaining unit on the basis of
paid hours of employment. Ay employees who have since ceased
to be employees shall have a period 'of thirty (30) days only
from the date of the execution of the collective agreement in
which to c¢taim from the Employer any adjustment to their
remuneration.  Any new employees hired shall be entitled to a
pro rata adjustment to their remuneration from the date of
their employment. The Employer shall be responsible to contact
in writing (with a copy to the Union office) at their last
known address, employees who have left its employ to advise
them of their entitlement to any retroactive wage adjustment.
The retroactive payments noted above shall be made by separate
‘cheques to the employees within sixty (60) days of the signing
of this collective agreement. The information attached to such
cheques is to be in compliance with the
Act.

ARTICLE 29 - TERM OF AGREEMENT

29.1 This Agreement shall remdin in
Maech 31, 1988 and shall be automaticany ranewed from year to
year thereafter unless either party notifies the other party in
writing of its desire to amend Or terminate this Collective
Agreement.

29.2 Notice of intent to amend this Agreement shall be given by
either party to the other in writing ninety (90) days prior to
the expiry date and negotiatigns with respect thereto shall
begin within fifteen (15) days after filing notice to bargain
for a new amended agreement

DATED AT LONDON, ONTARIO this S day of /o« .%1935.(4'

FOR [ THE HOSP}TAL FOR THE UNION
/Arlm\ )\m‘m\\ ey f ac;ﬁf
==
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CLASSIFICATION PREVIOUS 1986 1986 1987

C/A 01/01/86 01/07186 0104/87

3. Non-Certified E.E.G. 1771.56 1806.99 1879.27 1959.14
Technician (10.902) (11.120) (11.565) (12.056)
1843,63 1880,52 1955.74 2038.86

(11.346) (11.572)  (12.035)  (12.547)

1892.86 1930.72 2007.95 2093,29

(11.648)  (31.881) (12.357) (12.882)

1942,08 1980,92 2060.16 2147.72

(11,95¢) (12.190) (12.678) (13.217)

1997,01 2036,95 2118.43 2208.46

(12.289)  (12.53%)  (13.036)  (13.591)

4, E.C.G. Technician 1867.68 1905.03 1981.23 2065.43
(11.493) (11.723) (12.192)  (12,710)

1900,87 1938,89 2016.45 2102.15

(11.698) (11.932) (12.409) (12.936)

1938.64 1977.641 2056, 51 2143,91
(11.930) (12.169)  (12.655) (13.193 )

1971,83 2011.27 2091.72 2180.62

(12.134) (12.377) (12.872) (13.119)

2006.16, 2046,28 2128,13 2218.58
(12,346) (12.592) (13.096) (13.653)

$. Ophthalmic Tech 1690,57 1928.38 2005,52 2090,75
(11.634) (11.867) (12.342) (12.866)

1928.34 1966.91 2045,59 2132.53

(11.867)  (12.104)  (12.588)  (13.123)

1964.97 2004.27 2084,44 2173.03

(12.092) (12.334)  (12.827)  (13.372)

2005.02 2045.12 2126.92 2217.31

(12.339) (12.585) (13.089)  (13.643)

2041,63 2082.46 2165.76 2257.80

(12.564) (12.815) (13.328) (13.89%4)
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197411 »nide s 118 s
{12.1485 12391 (12.087%) {13 a3y
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(12.340) (1. 627 (13 1313 13 008
003,92 b T -] 2iad 1Y IInE 3
(12.370) (12.83) {13.34); $1).83125
7. Noa-R.T. 1941 .08 12,92 2002 i 1362 .12
- Labocatery (11.931) (12.1%5) £12.978: S 3 RN
- Buclear Nedicine
1971 .83 b2 -4 472 bl W )
(12.13; 11.977; {12072y 1313, 6193
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{12.324) (32.571) itl.ery; (13.07%;
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CLASSIFICATION PREVIOUS 1986 1986 1987
C/A 01/01/86 01/07/86 01/04/81
9. Non-Certified 2040.49 2081.30 2164,55 2256.5¢4
Respiratory (12.557) (12.808) (13.320) (13.886)
Technician
~10. -Dental Assistant
-Registered E.E.G. 2066.81 2108.135 2192.48 2285.66
Tech (12.719) (12.973) (13.492) (14.066)
~Non-R.T.
- Respiratory 2102.79 2144,85 2230.64 2325, 44
- Radiology (12.940) (13.199) (13.727) (11.310)
2141,20 2184.02 2271.38 2367.91
(13.177) (13,441) (13.978) (14.572)
2177.82 2221.38 2310.24 2408.,43
(13.402) (13.670) (14.217) (14.821)
2216.73 2261.06 2351.50 2451, 46
(13.641) (13.914) (14.471) (15.086)
11. Certified 2114.88 21%7.18 2243,47 2338.82
Biomedical (13.015) (13.275) (13.806) (14.393)
Technician
2169.81 2213.21 2301.74 2399.56
(13.353) (13.620) (14.165) (14.767)
2221.302 2265.75 2356.38 2456.33
(13.670) (13.943) (14.501) (15.117)
2276.28 2321.178 2414,65 517,27
(14.008) (14,288) (14.860) (15.491)
2327.74 2374,29 2469.26 2574,20
(14.325) (14.611) (15.196) (15.841)
12, Senior Biomedical 2209.86 2254.06 23644,22 2443,85
Technician (13.560) (13.872) (14.426) (15.039)
2268.23 ©2313.59 2406.13 2508.39
(13.958) (14,238) (164.807) (15.436)
2327.74 2374.29 2469.26 2574,20
(14.325) (14.611) (15.196) (15.842)
2388.39 2436.16 2533.61 2641.29
(14.698) (14.992) (15.591) (16.251)
2449,08 2498.03 2597.95 2708.306
(15.071) (15.372) (15.987) (16.667)



CLASSIFICATION Ervions 1958 190 1
oa aarn/ea =¥ 212 ) nrea?
1J. Chargs Bimsgdical 2240.7¢ 1385.58 RN -] 27082
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1%07.13% 133029 Jeal. a2 1M -
{14.19) {14,482} 113.5081) {3%8.%1;
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~ Specialist R.T.
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Technician (18,333 {13.13} (1.2
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- Radielegy 3% 2493.22 b TN
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- Puclear Nedicinn
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CLASSIFICATION PREVIOUS 1986 1986 1987
C/A 01/01/86 01/07/86 01/04/81
15, Clinical 2574.10 2625.58 2730.60 2846.65
Instructors (15.841) (16.157) (16.804) (17.518)
- Respiratory
~ Radiology 2630.59 2683.20 2790.53 2909.13
(16.188) (16,512) (17.172) (17.902)
2693,08 2746,94 2856.82 2978.23
(16.573) (16.904) (17,380) (13.328)
2754,36 2809,45 2921.83 304u6,01
(16.950)  (17.289)  (17.980)  (18.745)
2813.25 2869.32 2984.30 311,13
(17-312)  (17.659)  (18.365)  (19.145)
16. Charge R.T. 2645.00 2697.90 2805,82 2925.07
- Laboratory (16.277) (16.602) (17.267) (18.000)
- Nuclear Medicine
-Radiology 2702.69 2756.74 2867.01 2988.86
Specialist R.T. (16.632) (16.963) (17.643) (18.393)
- Laboratory
- Nuclear Hedicine 2765.18 2820.48 2933.30 3057.97
(17.016) (17.357) (18,051)  (18.818)
2825.26 2881.77 2997.04 3124,461
(17.386) (17.734)  (18.443)  (19.227)
2885.35% 2943.06 3060.78 3190.86
(17.756) (18.111)  (18.836) (19.636)
2945.43 3004.34 3124,351 3257.30
(18.126) (18.488) (19.228) (20.045)



SO L °»°

Employees eligidie for such sliowance wii) 3o posg
effective the date of wetification t2 I Wepitai
of the advancet alificaticms o1 *2iipes:

() L Eplopres

§.%.
AR T
Licentiate

(3} 2.r i

8.3%. 3383
AR T, 3.%
tltrasound N.®
Licestiate .1

(£3] ._i!"ﬁ!'z

AR T, 138
Licant ity 2.

{6} Nxclear Mpgicime

AR T,
Licestiate

%3
3.












