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A P P E N D I X  I 

, 
SALARY S C H E D U L E  - F U L L- T I M E  N U R S E S  

MONTHLY RATES 

E f f e c t i v e  O c t o b e r  1, 1984 

0 -  

C L A S S I F I C A T I O N  S t a r t  1 Y e a r  2 Y e a r s  3 Y e a r s  4 Y e a r s  5 Y e a r s  6 Y e a r s  7 Y e a r s  
- 
Assistant H e a d  N u r s e  

Errg?loyee H e a l t h  Nurse 2358.99 2391.44 2427.50 2468.35 2518.82 2564.47 2618.56 2679.83 
Infection Control CO- 

ordinator 

Registered Staff N u r s e  2283.28 2313.32 2349.38 2391.44 2439.51 2487.58 2541.65 2601.73 

Graduate N u r s e  21J6.24 2138.20 2184.74 2226.79 
(Non  R e g i s t e r e d )  
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APPENDIX 5 

APPENilIX OF LOCAL P2OYISIOidS 

ARTICLE A - RECOGNITION AND DEFINITIONS 
A- 1 The Hospital recognizes the Association as the 

sole and exclusive bargaining agent for all 
registered and graduate nurses engaged on a 
full-time basis in a nursing capacity by the 
Groves Memorial Community Hospital, save and 
except Head Nurses and persons above the rank 
of Head Nurse .  

A-2 The word "nurses" when used in this Agreement 
shall mean persons included in the above 
described bargaining unit. 

A- 3 "Supervisor" or "Immediate Supervisor", when 
used in this Agreement, shall mean the first 
supervisory level excluded from the bargaining 
unit. 

-.c 

T ARTICLE B - MANAGEMENT FUNCTIONS 

B- 1 The Association recognizes that the management 
of the Hospital and the direction of working 
forces are fixed exclusively in the Hospital 
and s h a l l  remain solely with the Hospital except 
as specifically limited by the provisions of 
this Agreement and, without restricting the 
generality of the foregoing, t h e  Association 
acknowledges t h a t  it is the exclusive function 
of the Hospital to: 

. 

(a) Maintain order, discipline and efficiency; 

- .  _ _  .- . 



- ,  
(b) h i r e ,  a s s i g n ,  r e t i r e ,  d i s c h a r g e ,  d i r ec6 , -  

promote,  demote, c l a s s i f y ,  t r a n s f e r ,  lay-off, 
recal l  and suspend o r  o therwise  d i s c i p l i n e  
n u r s e s ,  provided  t h a t  a claim of d i s c h a r g e  
or d i s c i p l i n e  wi thou t  j u s t  c a u s e  may be t h e  
subject of a g r i evance  and d e a l t  w i t h  as here-  
i n a f t e r  provided:  

1) 

- .- 
.-. - 

(c) de te rmine ,  i n  t h e  i n t e r e s t  of e f f i c i e n t  
o p e r a t i o n  and h igh  s t a n d a r d s  of service ,  
job r a t i n g  and c l a s s i f i c a t i o n ,  t h e  hours  
of work,  work ass ignments ,  methods of 
do ing  t h e  work, and t h e  working establish- 
ment for  t h e  service: 

(d) g e n e r a l l y  t o  manage t h e  o p e r a t i o n  t h a t  t h e  
H o s p i t a l  is engaged in and,  w i t h o u t  r e s t r i c t i n g  
t h e  g e n e r a l i t y  o f  t h e  f o r e g o i n g ,  t o  de termine  
t h e  number of pe r sonne l  r e q u i r e d ,  methods, 
p rocedures ,  and equipment i n  c o n n e c t i o n  
t h e r e w i t h  ; 

(e) make, e n f o r c e ,  and a l t e r  from t i m e  t o  t i m e  
reasonable r u l e s  and r e g u l a t i o n s  to  be 
observed by t h e  n u r s e s  which are n o t  incon- 
s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement. 

B- 2 These r i g h t s  s h a l l  n o t  be e x e r c i s e d  i n  a manner incon- 
s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement .  

” 
ARTICLE C - NURSE REPRESENTATIVES AND ASSOCIATION COMMITTEE 

e-1 Nurse Representatives 

T h e r e  shall be f o u r  ( 4 )  n u r s e  r e p r e s e n t a t i v e s ,  
o n e  (1) each from t h e  fo l lowing  areas of t h e  
Hospital : 

1. Medical 
2.  S u r g i c a l  
3 .  O b s t e t r i c a l  
4 .  Opera t ing  Room & Emergency. 

. 

c- 2 Grievance Committee 
e 

- _  T h e r e  s h a l l  be a Grievance Committee composed of n o t  
more t h a n  t h r e e  ( 3 )  nurses .  

c- 3 N e g o t i a t i n g  Committee .. 
There s h a l l  be a N e g o t i a t i n g  Committee composed 
of hot more t h a n  t w o  ( 2 )  f u l l - t i m e  n u r s e s  and 
one (1) p a r t- t i m e  nurse .  



c-4 

c- s 

Hospital-Association Committee 

This Committee shall be composed of two ( 2 )  
representatives of the Association, one (1) of 
whom shall be the President or designate in her 
absence, and two ( 2 )  representatives of the 
Hospital, one (1) of whom shall be the Director 
of Patient Care or her appointee, 
ship of the Committee may be expanded by mutual 
consent. 

The member- 

Interview 

The interview provision as provided fo r  in Article 
5.06 will be scheduled during the nurses' orienta- 
tion period and the time and place will be designated 
by the Hospital.  

ARTICLE D - LEAVE OF ABSENCE - ASSOCIATION BUSINESS 
D- 1 Leave of absence for Association business shall be 

given up to an aggregate maximum for  all nurses of 
thirty-five (35) days during any calendar year, 
provided adequate notice is given the Hospital. 

'=' It is agreed that not more than two ( 2 )  nurses shall 
be absent on such leave at the same time. 9 

! ARTICLE E - HOURS OF WORK - SCHEDULING 
E-1 Rest Periods and Meal Period 

The rest periods and meal period as provided for 
in Articles 13.01(a) (i) and 13.01(b) will be 

. scheduled at the discretion of the Hospital. 

E-2 (a) The Hospital shall ensure each nurse at least 
every third weekend o f f .  

(b) Nurses will not be scheduled to work more than 
seven ( 7 )  consecutive days except by mutual 
consent. 

-cP - 
. .-_ - 

(c) The schedule shall provide f o r  a minimum of 

completion of one (1) scheduled tour and t h e  
stsrt of the next scheduled tour when 
changing tour schedules except in an emergency. 

- three ( 3 )  tours af duty off between the 

(d) The schedule shall provide for a minimum of 
six (6) tours of duty off when the t o u r  of 
duty is changed following night duty. 



- - -  
(e) A n u r s e  w i l l  be schedu led  off work fo r- no t  

less t h a n  f i v e  (5) consecutive d a y s  a t  e i t h e r  
C h r i s t m a s  or New Year's season unless t h e  
n u r s e  r e q u e s t s  o t h e r w i s e  e x c e p t  i n  a r e a s  
which are not norma l ly  r e q u i r e d  t o  work on 
we,ekends and p a i d  h o l i d a y s .  
s c h e d u l i n g  c o n d i t i o n s  s h a l l  be waived t o  
accommodate t h i s  special a r rangement  between 
December 1 5 t h  and J a n u a r y  15th .  For t h e  
purpose of t h i s  A r t i c l e ,  Ch r i s tmas  s h a l l  be 
defined as December 24 th ,  25 th  and 2 6 t h ;  and 
New Year's as  December 3 1 s t ,  J a n u a r y  1st and 
2nd. 

The normal 

(f) Schedu le s  s h a l l  be  p o s t e d  two ( 2 )  weeks i n  
advance  and s h a l l  c o v e r  a f o u r  ( 4 )  week 
p e r i o d .  Reques t s  f o r  s p e c i f i c  d a y s  off 
s h a l l  be s u b m i t t e d  t o  t h e  Head Nurse a t  
least t w o  ( 2 )  weeks  i n  advance of t h e  p o s t i n g  
date. 

(g) Requests for change i n  p o s t e d  t i m e  s c h e d u l e s  
must  be s u b m i t t e d  i n  w r i t i n g  and co-s igned 
by t h e  nurse w i l l i n g  t o  exchange days or 
tours of d u t y .  I t  i s  unde r s tood  t h a t  such  
change i n  a t o u r  of d u t y  i n i t i a t e d  by t h e  
n u r s e  and approved by t h e  H o s p i t a l  s h a l l  
n o t  r e s u l t  i n  overtime payment t o  any of t h e  
n u r s e s  affected by such  change.  

A nurse w i l l  be paid premium pay as  p rov ided  
for i n  Ar t ic le  14.03 f o r  any s c h e d u l i n g  
v i o l a t i o n  of ( b ) ,  (c )  and ( d )  of t h i s  c l a u s e .  

- 
(h) 

E-3 E n t i t l e m e n t  to l i e u  t i m e  off, as p rov ided  for  i n  
1 4 . 0 9  s h a l l  be schedu led  a t  a mu tua l ly  a c c e p t a b l e  
t i m e  as per past and p r e s e n t  practice. 

E- 4 A n u r s e  will receive premium pay as  p rov ided  for  
i n  Article 1 4 . 0 3  for a l l  hou r s  worked on a t h i r d  
and s u b s e q u e n t ' c o n s e c u t i v e  weekend s a v e  and e x c e p t  
wher-e : 

(i) Such weekend h a s  been worked by t h e  n u r s e  
t o  s a t i s f y  s p e c i f i c  days  off r e q u e s t e d  by 
such  nu r se :  o r  

(ii) such  n u r s e  h a s  r e q u e s t e d  weekend work; or 

(iii) s u c h  weekend i s  worked as  t h e  result of a n  
exchange o f  s h i f t s  w i t h  a n o t h e r  n u r s e .  



- - -  
' E-5 An afternoon or night tour shall be any tour- 

which commences or ends between 1900 and 0200 0 hours 

ARTICLE F - PAID HOLIDAYS. 

F-1 The following shall be recognized: 

New Year's Day 
Good Friday 
Easter Monday 
Victoria Day 
Dominion Day 
Civic Holiday. 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

F-2 

F- 3 

F-4 

F-5 

Lieu days as provided for  in Article 15.05 shall 
be taken within thirty ( 3 0 )  days of the date on 
which the holiday was observed, on a day mutually 
agreed upon between the nurse and the Hospital. 

If a nurse is scheduled to work Saturday and 
Sunday on a holiday weekend and if her services 
are required by t h e  Hospital she will be scheduled 
to work on the holiday and, if a nurse is scheduled 
off  Saturday and Sunday and if h e r  services are not 
required by the Hospital she will be scheduled of f  
for the holiday. 

When a nurse is entitled to a lieu day as provided 
for in Articles 15.04(aI and 15.04(b) the daywill 
be scheduled at a mutually agreeable time. 

If a nurse is scheduled off on a weekend, i.e. 
Saturday and Sunday and a paid holiday falls on 
a Monday, if she qualifies for the holiday as 
set out in Article 15.02 she shall be given the 
day off and paid for the holiday. 

ARTICLE G - VACATIONS 
G-1 The vacation year for the purpose of entitlement 

s h a l l  be f r o m  May 1st in any one year to April 
30th of the following year. The vacation period 
shal-1 be from January 1-5th to December 15th, and 
all vacations earned as at April 30th must be 
completed prior to December 15th of that year. 

G-2 It is understood and agreed that vacation weeks 
are not necessarily continuous, however, the 
Hospital will endeavour to accommodate the wishes 
of the nurses  w i t h  respect to the choice of 
vacation dates, subject to the right of the 
Hospital to operate the Hospital in an efficient 
manner. 

c 



,. ,G- 3 

G-4 

r .  - 
Vacation preference will be submitted by thz-nurse 
to the Immediate Supervisor, in writing, by-March 
30th and vacation schedules will be posted by 
April 30th. If no preference is submitted by a 
nurse, her vacation period will be allotted by the 
Immediate Supervisor in consultation with the 
Director of Patient Care and on the basis of 
departmental convenience only. 

Nurses shall be given preference with respect to 
their vacation periods in accordance with seniority, 
subject to G-3 above. 

ARTICLE I3 - SICK.LEAVE 
H- 1 

H- 2 

In order to qualify for sick leave, a nurse must  
notify her superior, or in h e r  absence, t h e  
supervisor, as soon a s  possible, and at least 
one (1) hour prior to the beginning of the nurse's 
shift. 

A nurse absent in excess of three ( 3 )  consecutive 
days should advise the Hospital of her expected 
date of return at least twenty-four ( 2 4 )  hours 
prior to returning to work. Should she f a i l  to 
provide such notice, the Hospital  may delay h e r  
actual return to work by one (1) scheduled tour. 

ARTICLE I - BULLETIN BOARD 

1-1 The Hospital will provide bulletin board space 
for  the purpose of posting notices regarding 
meetings and otherwise restricted t o  Association 
matters. All such notices must be signed by a 
member of the Association Executive and submitted 
to the Hospital Administrator for approval pr ior  
t o  being posted. 

ARTICLE J - SENIORITY LIST 
J- 1 The seniority list as provided for in Article 10.02 

will be compiled during the month of February and 
revised annual'ly . 

ARTICLE K - RETIREMENT AGE 

K - 1  The normal retirement age shall be sixty-five 
(65) years of age. 



MEMORANDUM OF UNDERSTANDING 

BETWEEN 

GROVES MEMORIAL COMMUNITY HOSPITAL 

AND 

ONTARIO NURSES ' ASSOCIATION 

I t  i s  agreed by t h e  p a r t i e s  t o  t h i s  Memorandum, t h a t  du r ing  
n e g o t i a t i o n s  f o r  a C o l l e c t i v e  Agreement, t h e r e  w a s  a concern 
expressed by t h e  Nurses i n  t h e  matter of t h e  schedul ing  of 
weekends off f o r  t h e  i n d i v i d u a l  nurse .  

The Hosp i t a l  hereby states t h a t  it w i l l  endeavour t o  t h e  b e s t  
of i t s  a b i l i t y  t o  cont inue  i t s  p r e s e n t  p r a c t i c e  of schedu l ing  
each nurse  eve ry  second weekend o f f  when it is  pract ical  t o  
do so. 

T h i s  commitment i s  n o t  b inding  upon t h e  H o s p i t a l  and does n o t  
t ake  precedence ove r  t h e  terms of t h e  C o l l e c t i v e  Agreement. 
I n  t h e  e v e n t  t h a t  t h e  Hosp i t a l  i s  unable t o  f u l f i l l  t h i s  
commitment a t  a l l  t i m e s ,  t h e  Assoc ia t ion  a g r e e s  t h a t  it w i l l  
no t  be cause f o r  an i n d i v i d u a l  gr ievance  by a nurse ,  nor  cause 
fo r  gr ievance  by t h e  Associat ion.  

-th 
S I G N E D  a t  , Onta r io  t h i s 5  day o f  1985.  

FOR THE HOSPITAL 
. 

... 

FOR THE ASSOCIATION 
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PART TIME 

COLLECTIVE AGREEMENT 

between 

GROVES MEMORIAL COMMUNITY HOSPITAL 
(Hereinafter called the "Hospital") 

and 

ONTARIO NURSES' ASSOCIATION 
(Hereinafter called the"Association") 

EXPIRY:  31 March, 1986 
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I O n t a r i o  t h i s  5 Dated at 
n 

e 
day of (CL 1985. 

FOR THE HOSPITAL FOR THE ASSOCIATION 

- *  

-. , 
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APPENDIX I 

SALARY SCHEDULE AND CLASSIFICATION 

HOURLY RATE% - PAKI'-TIME 

Effective October 1, 1984 

Af tes A f t e r  A f t e r  A f t e r  After After After 
C=LASSIFICATION S t a r t  200 400 600 800 1000 1200 1400 

TOURS T Q U W  TOURS TOURS TOUPS ' TOURS TOURS 

In Service Co-ordinator 14.52 14.73 14.94 15.19 15.48 15.78 16.12 16.49 

F&gular Part-time 
Fbgistered N u r s e  14.05 14.25 14.46 14.72 15.00 15.31 . 15.65 16.01 

F b q u l a r  Part-time 13.02 13.23 13.45 13.71 
Graduate N u r s e  
(Non Registered) 

casual Part-tirrrt 14.05 
F&gisted N u r s e  

Casual Part- time \ 13.02 
Graduate Nurse 
(Non Egistered) 

1 

i 



PART-TIME 
APPENDIX 5 . 
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APPENDIX _ -  OF LOCAL PROVISIONS 

ARTICLE A - RECOGNITION AND DEFINITIONS 

A- 1 The Hospital recognizes t h e  Association as t h e  
sole and exclusive bargaining agent for all 
Registered and Graduate Nurses engaged to work  
less than five ( 5 )  full tours on t h e  average 
week, engaged in a nursing capacity by the 
Groves Memorial Community Hospital, save and 
except Head Nurses and persons above the rank 
of Head Nurse. 

A- 2 "Supervisor" or "Immediate Supervisor", when 
used in t h i s  Agreement, shall mean the first 
supervisory level excluded from t h e  bargaining 
unit. 

ARTICLE B - MANAGEMENT FUNCTIONS 

B-1 ). The Association recognizes that the management 
of the Hospital and the direction of working 
forces are fixed exclusively in the Hospital 
and shall remain solely with the Hospital 
except  as specifically limited by the provis-ions 
of this Agreement and, without restricting the 
generality of the foregoing, the Association 
acknowledges ?that it is t h e  exclusive fucntion 
of the Hospital to: 

(a) Maintain order, discipline and efficiency; 

(b) hire, assign, retire, discharge, direct, 
promote, demote, classify, transfer, 
lay-off, recall and suspend or otherwise 
discipline nurses, provided that a claim 
of discharge or discipline without j u s t  
cause may be t h e  subject of a grievance 
and dealt  with as h e r e i n a f t e r  provided; - -  

: I  
c - -  



. .  - .. 
., *' (c) determine,  i n  t h e  i n t e r e s t  of e f f i c i e n t  

o p e r a t i o n  and high s tandards  of serv ice ,  job 
r a t i n g  and c l a s s i f i c a t i o n ,  t h e  hours  of work, 
work assignments, methods of doing the  work, 
and t h e  working establishment for t he  serv ice ;  

* 
(a)  g e n e r a l l y  t o  manage t h e  operat ion t h a t  t h e  

Hospital is engaged i n  and, without r e s t r i c t i n g  
the g e n e r a l i t y  of t h e  foregoing, to  determine 
t h e  number of personnel required,  methods, 
procedures,  and equipment i n  connection there-. 
wi th ;  

( e )  make, enforce ,  and a l t e r  f r o m  t i m e  t o  time 
reasonable r u l e s  and regu la t ions  t o  be 
observed by the nurses which a r e  n o t  incon- 
s i s t e n t  with t h e  provis ions of t h i s  Agreement. 

i n c o n s i s t e n t  wi th  t h e  provis ions  of this Agreement. 
B-2 These r i g h t s  s h a l l  no t  be exerc ised  i n  a manner 

ARTICLE C - NURSE REPRESENTATIVES AND ASSOCIATION COMMITTEES 

C-l Part-time nurses  under t h i s  Agreement will be 
r ep resen ted  i n  accordance with  t h e  provis ions 
of A r t i c l e  C of the fu l l- t ime Agreement. -. 

c- 2 In terv iew - 

The in te rv iew prov i s ion  as provided for i n  
A r t i c l e  5.06 w i l l  be scheduled during the 
nurses '  o r i e n t a t i o n  per iod  and t he  time and 
p lace  will be des ignated  by t h e  Hospital .  

ARTICLE D - LEAVE OF ABSENCE - ASSOCIATION BUSINESS 
D- 1 Leave of absence for Association business  shall 

be given up-to an aggregate  maximum for a l l  
nurses  of t en  (10) days dur ing  any calendar  year, 
provided adequate notice is given the Hospital .  
I t  is agreed that n o t  more than  one (1) nurse 
s h a l l  be absent  on such leave at one t i m e .  

c 

_ _  ... - 
. - -.. 



ARTICLE E - HOURS OF WORK - SCHEDULING . 
F 

Rest Per iods  and Meal Period 

The rest periods and meal period as provided for i n  
A r t i c l e s  13.01(a) (1) and 13 .01 (b )  w i l l  be Fcheduled  
at the discretion of the Hospital. 

E-2 Schedules shall be posted two (2) weeks in advance 
and shall cover a four ( 4 )  week period. Advance 
requests for specific days off shall be submitted 
t o  t h e  Bead Nurse at least two ( 2 )  weeks i n  advance 
of the posting date. 

E-3 Nurses employed on a regular part-time basis shall 
be available to work as follows: 

1, For at least three (3)  t o u r s  per week; 

2. f o r  two ( 2 )  t ou r s  of duty: 

3 ,  for two (2 )  weekends (Saturday and Sunday) 
i n  every four ( 4 )  week period; 

4 ,  for  either Christmas (December 2 4 ,  25 and 26) 
-. or New Year's (December 31, January 1 and 2 ) .  

E- 4 The schedule shall provide for a minimum of t w o  
(2) tours off from the completion of one t ou r  and 
the commencement of t he  next tour unless otherwise 
agreed to by the nurse. 

An af ternoon br night tour s h a l l  be any tour which 
commences o r  ends between 1900 and 0200 hours. 

E- 5 

ARTICLE F - PAID HOLIDAYS 
F-1 The f o l l o w i n g  will be recognized: 

b -  

F-2 

New Year's Day 
Good Friday 
Easter Monday . 
Victor ia  Day 
Dominion Day 
Civic Holiday, 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 

- Boxing D a y  

If a mrse is scheduled  t o  work Sa tu rday  and Sunday o n  
a h o l i d a y  weekend and i f  h e r  s e r v i c e s  a_re r e q u i r e d  by 

h o l i d a y  and,  if a n u r s e  i s  scheduled  off Sa tu rday  and 
Sunday and i f  h e r  s e r v i c e s  are n o t  r e q u i r e d  by t h e  
H o s p i t a l  s h e  w i l l  be scheduled  off for  t h e  ho ld iday .  

c t h e  H o s p i t a l  she w i l l  be scheduled  t o  work on t h e  
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‘sREZTICLE G - VACATION 
A nurse w i l l  rece ive  n o t  less than three ( 3 )  
weeks annual vacation in the  period from 
January 15th t o  December 15th inc lus ive .  

G 

6 2  Preference fo r  vacation time w i l l  b e  submitted 
by the nurse to the Immediate Supervisor, i n  
writing, by March 30th and schedules w i l l  be 

_posted by April 30th. 

e3 Nurses shall’be given prefesence with respect 
t o  vacation time in accordance with sen io r i ty  
subject to G-2 above. 

ARTICLE H - SENIORITY LIST 

H-1 The seniority  list a s  provided fox in Article 
10.02will be compiled during the month of 
F e b r u a r y  and revised annually. 

ARTICLE I - RETIREMENT AGE 

1-1 The normal retirement age sha l l  be sixty-five 
*.. (65)  years of age. 


