
COLLEC~IWF. OYLSI /& I 

AGREEMENT 
r 

between 

NURSING HOME 
LOCAL UNIONS 
(C.U.P.E.) 

and 

N.B. ASSOCIATION 
OF NURSING HOMES 
INC. 

Expires: 
December 31, 1989 



PROVINCIAL COLLECTIVE AGREEMENT 

between 

NURSING HOME 
LOCAL UNIONS (C.U.P.E.) 

and 

N.B. ASSOCIATION 
OF NURSING HOMES INC. 

Expires: December 31, 1989 



Article 
1 
2 
3 
3.01 
3.02 
3.03 
3.04 
4 
4.01 
4.02 
4.03 
4.04 
4.05 
4.06 
4.07 
4.08 
4.09 
5 
6 
7 
7.01 
7.02 
7.03 
7.04 
8 
9 

9.01 
9.02 
9.03 
9.04 
10 

10.01 

INDEX 
Item Page 

PREAMBLE . . . . . .  
MANAGEMENT RI  
RECOGNITION AND NEGOTIATIONS.. . 9 
Bargaining Unit . . .  
Work of the Bargain 
Volunteers. . . . . . . . . . . . . . . . .  
Cost of Arbitration-Volunteers 
DEFINITIONS . . . . . . . . . . . . . . . . . .  10 
Regular Employee 
Probationary Perio . . . . . . . . . .  10 
Regular Part-Time . . . . . . . . . .  10 

..................... 11 
. . . . . . . . . . . . .  11 

11 Plural or Feminine Terms May Apply. . . . .  
NO DISCRIMINATION . . . . . . . . . . . . .  
MAINTENANCE OF MEMBERSHIP 

Check Off . . . . . . . . . . . . .  
Deductions . . . . . . . . . . . .  
Acquaint New Employees 
T-4 Slip . . . . . . . . . . . . . . . . . . .  
CORRESPONOANCE . . . . . . .  
LABOUR MANAGEMENT 
CO-OPERATION COMMITTEE . . . . . . . . .  13 
Establishment of Committee . . . . . . . . . . .  13 
Jurisdiction of Committee . . . . . . . . . . . . .  13 
Powers of Committee . . . . . .  13 
What may be discussed . . . . . . . . . . . . . . .  13 
PROVINCIAL BARGAINING 
COMMITTEE . . . . . . . . . . . . . . .  13 
Bargaining Committee . . . . . . . . . . . . . . . .  13 



Art i c I e 
10.02 
10.03 
11 
11.01 
11.02 
11.03 
11.04 
11.05 
11.06 
11.07 
11.08 

12 
12.01 
12.02 
12.03 
12.04 
12.05 
12.06 
12.07 
12.0% 
13 

14 

14.01 
14.02 
14.03 
14.04 
14.05 
14.06 
14.07 

15 
15.01 
15.02 
15.03 

15.04 

Item Page 
Function of Bargaining Committee . . . . . .  
Representatives . . . . .  

Election of Stewards . . . . . . . . . . . . . . . . . .  
Names of Stewards . . . . . . . . . . . . . . . . . . .  
Grievance Committee . . . . . . . . . . . . . . . . .  

GRIEVANCE PROCEDURE . . . . . . . . . . . .  

Settling of Grievances 

ARBITRATION . . 
Composition of B 

Board Procedure . . . .  
Decision of the Board . . . . . . . . .  
Disagreement on Decision . . . . .  
Expenses of the Board ......... 
Amending of Time Limits . . . . . . . . . . . . . .  
Witnesses ........................... 
NO STRIKES OR LOCKOUT 
DISCIPLINE. SUSPENSION AND 
DISCHARGE ........................ 
Warnings ............................ 
Discharge Procedure . . . . . . . . . . . . . . . . . .  
May Omit Grievance Steps . . . . . . . . . . . . .  
Unjust Suspension and Discharge . . . . . . .  

Suspension .......................... 

Seniority List ......................... 
Loss of Seniority 
Transfers and Se 
Bargaining Unit . . . . .  

13 
14 
14 
14 
14 
14 
14 
14 15 

15 
15 

15 
15 
16 
16 
16 
16 16 

16 
16 
17 

17 
17 
17 
17 
17 18 

18 
18 
18 
18 
18 

18 
19 



Article 
15.05 
16 

16.01 
16.02 
16.03 
16.04 
16.05 
16.06 
17 
17.01 
17.02 
17.03 
17.04 
17.05 

18 
18.01 
18.02 
18.03 
18.04 
18.05 
18.06 
19 
19.01 
19.02 
19.03 
19.04 
19.05 
19.06 
19.07 
20 
20.01 
20.02 
20.03 
20.04 
21 

I tem Page 

VACANCIES, PROMOTIONS, 
AND STAFF CHANGES . . . . . . . . . . . . . . . 19 
Vacancies ........................... 19 
Information on Postings . . . . . . . . . . . . . . . 19 
Method of Making Appointments . . . . . . . 19 

Retention of Seniority Rights. 19 

Disabled Employee.. . . . . . . . . . . . . . . . . . . 
LAYOFFS AND RECALLS 
Layoffs and Rehiring Proce 
No New Employees 
Notice of Layoff . . . 
Grievances on Layoffs. . . . . . . . . . . . . . . . . 
Letter of Reference . . . . . . . . . . . . . . . . . . . 
HOURS OF WORK . . . . . . . . . . . . . 
Regular Hours of Work . . . . . . . . 
Lunch Period . . . . . . . . . . . . . . . . 
Break Period . . . . . . . . . . . . . . . . . . . . . . . . . 21 
Hours of Work Schedule.. . . . . . . . . . . . . . 21 
Rotation and Days Of f . .  . . . . . . . . . . . . . . . 21 
Time Off Between Shifts . . . . . .  22 

OVERTIME .......................... 23 
Overtime Defined.. . . . . . . . . . . . . . . . . . . . 23 
Overtime Rates.. . . . . . . . . . . . . . . . . . . . . . 23 
No Layoff to Compensate for Overtime . . 23 
Overtime for Part-Time Employees . . . . . . 23 
Sharing of Overtime 
Minimum Call-Back Time 
Authorization of Overtime . . . . . . . . . . 

20 

21 
21 

. . . . . . . . . . . 24 

(lualifying for Holiday Pay . . . . . . . . . . . . . 
VACATIONS . . . 

25 



Article 
21.01 
21.02 
21.03 
21.04 
21.05 
21.06 
21.07 
22 
22.01 
22.02 
22.03 
22.04 
22.05 
22.06 
22.07 
22.08 
22.09 
23 
23.01 
23.02 

23.05 
23.06 
23.07 
24 

24.01 
24.02 
24.03 
24.04 
24.05 
24.06 
24.07 
24.08 
24.09 

I tem Page 

Holidays During Vac 
Vacation Pay on Termination . . 
Vacation Schedules. . . . . . . . . .  
Calculation of Vacation Pay ... 
Vacation Year.. . . .  
Hospitalization During Vacation 
SICK LEAVE PROVl 
Amount of Sick Leave.. . . . . . .  
Credit Eligibility . . . . . . . . . . . . .  
Deduction from Sick Leave . . . . . . . . . . . .  26 
Investigation of Sick Leave 
Report of Illness . . . . . . . . .  
Sick Leave During Leave of Absence . . . .  
Sick Leave Records 

Medical or Dental Appointments . 

Union Business . . . . . . . . .  27 
Bereavement Le . . . . . . . . .  28 

. . . . . . . . .  28 

Education Leave . . . . . . . . .  29 
General Leave.. . . . . . . . . . . . . . . . .  29 
inclement Weather . . . . . . . . . . . . . . . . . . .  29 
PAYMENT OF WAGES AND 
ALLOWANCES ...................... 29 

Length of Vacation . . . . . . . . .  25 

27 

Pay Days ............................ 29 
Equal Pavfor Equal Work . . . . . . . . . . . . . .  30 
Part-Time Employees. . . . . . . . . . . . . . . . . .  30 
Pay During Temporary Transfers.. . . . . . .  30 
On Call Pay .......................... 30 
Meals . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  30 
Taxi Allowance. ...................... 30 
Educational Allowance . . . . . . . . . . . . . . . .  31 
Supplementation of Compensation 
Award .............................. 31 



Article 
24.10 
24.11 
24.12 
25 
25.01 
25.02 
25.03 
25.04 
25.05 
25.06 

26 

26.01 
26.02 
26.03 
27 
28 
29 
30 
30.01 
30.02 
31 
32 
32.01 
32.02 
32.03 
32.04 

I tem Page 
Shortagein Pay ...................... 31 
Retirement Allowance . . . . . . . . . . . . . . . . .  31 
Retirement Age 31 
WELFAREAND PENSION PLANS . . . . . .  32 
Blue Shield - Blue Cross . . . . . . . . . . .  32 
Life Insurance ........................ 32 
Pension Plan - General and Service . . . . .  32 
Continuation of Payment 32 
Joint Committee ..................... 32 
Coverage for Hom 
and Group lnsuran 32 
JOB CLASSIFICA 
RECLASSIFICATION 32 
Job Descriptions ..................... 32 
No Elimination of Present Classification . . 32 

SAFETY AND HEALTH 
JOB SECURITY 
CLOTHING ALLOWANCE . . . . . . . . . . . . .  33 
GENERAL CONDITIONS 34 
Proper Accommodation . . . . . . . . . . . . . . .  34 
Bulletin Boards ....................... 34 
COPIES OF AGREEMENT . . . . . .  
TERM OF AGREEMENT . . . . . . . .  
Term of Agreement . . . . . . . . . . . . . . . . . . .  34 

35 
Successor's Rights . . . . . . . . . . . . . . . . . . .  35 

Changes in Classification . . . . . . . . . .  

Notice of Changes .................... 34 
Agreement to  Continue in Force . . . . . . . .  

APPENDIX " A '  ............................... 36 
SCHEDULE " A  ............................... 37 
SCHEDULE"6" ............................... 38 
SCHEDULE "C" ............................... 39 
SCHEDULE "D" ............................... 41 
SCHEDULE'%" .... . . . . . . . . . . . . . . . . . . . . . . . . . . .  42 
SCHEDULE"F" ............................... 46 



ARTICLE 1 
PREAMBLE 

1.01 Whereas it is the desire of both parties to this Agreement: 
la1 To maintain and improve the harmonious relations and 

settled conditions of employment between the 
Employer and the Union. 

(bl To recognize the mutual value of joint negotiations and 
discussions in ail matters pertaining to working condi- 
tions, employment, services. 

IC) To encourage efficiency in operation. 
(d) To promote the morale, well-being and security of a11 

the employees in the bargaining unit of the Union. 
( e )  To consider the provisions of proper care to the 

residents as the paramount concern of both parties. 
(f) To encourage communications between the N.B. 

Association of Nursing Homes and the N.B. Council of 
Nursing Home Unions in maners of mutual interest. 

ARTICLE 2 
MANAGEMENT RIGHTS 

2.01 The Union recognizes and agrees that the Employer has the 
right and authority to manage its plant and business and to direct 
the working forces f the Employer, subject to the terms of this 
Agreement./do' P 8 

ARTICLE 3 
RECOGNITION AND NEGOTIATIONS 

3.01 Bargaining Unit - The Employer recognizes the Canadian 
Union of Public Employees and its appropriate local Unions as 
listed in Schedule " C  of this Agreement as the sole and exclusive 
collective bargaining agent for all its employees covered by this 
Agreement save and except those excluded by the certification 
orderkl issued by the New Brunswick Industrial Relations Board 
and hereby consents and agrees to negotiate with the Union or 
any of its authorized committees concerning all matters affecting 
the relationship between the parties to this Agreement, looking 
forward to a peaceful and amicable settlement of any differences 
that may arise between them. 
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3.02 Work of the Bargaining Unit - Persons whose jobs are 
not in the bargaining unit shall not work on ny jobs which are in- 
cluded in the bargaining unit except for p se of instruction, ex- 
perimenting, or in emergencies when reg r employees are not 

tioned operations, in ifself, does not reduce the regular hours of 
work or pay of any employees. 

3.03 The Activities Directors and Care Staff may be assisted by 
Volunteers in auxiliary resident care over and above the 
Employee‘s job descriptions and they will not take away the work 
of regular employees or of regular pan-time employees. These 
volunteers are not covered by this Agreement. 

3.04 The Employer agrees to pay the cost of the Chairman of an 
Arbitration Board held to consider a grievance arising under Article 
3.03. 

available; and provided that the act of p $ orming the aforemen- 

ARTICLE 4 

DEFINITIONS 
4.01 
mean a person in the employ of the Employer. 

Regular employee, for the purpose of this Agreement shall 

la1 who has completed M) working days 14501 regular hours 

lb l  who falls under one of the classifications listed in Ap- 

4.02 Probationary Period, for the purpose of this Agr ment, are 
newly hired employees on a trial basis to determine tneir qualifica- 
tions before being appointed to the permanent staff. On comple- 
tion of M) working days (450 regular hours worked) in one anniver- 
sary year, such employees shall become regular employees, or 
regular pan-time employees. 

4.03 la1 Regular Part-time employees for the purpose of this 
Agreement are those employees who have completed 
their probationary period. Such employees will be en- 
titled to accumulate sick leave, annual vacations, 
wages and statutory holidays. prorated in accordance 
with the actual hours worked by the employee in rela- 
tion to the regular weekly hours. They will also be entitl- 
ed to such other benefits as are d fined in this Agree- 

worked1 from the date of hiring. 

pendix “ A  of this Agreement. S h  -60 

ment. m) b6 s& 
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ibl  All regularly scheduled part-time employees and all 
other part-time employees are to be placed on a seniori- 
ty list and called with preference to work available in ac- 
cordance with their senioritv, classification and Depart- 
ment 

4.04 Hours of work, for the purpose of this Agreement, shall 
mean actual hours of work employees are required to be on duty. 

4.05 la1 Seniority, for the purpose of this Agreement is defined 
as the length of service in the employ of the Employer 
and shall be calculated on a bargaining-wide basis, 
unless otherwise provided for in this Agreement. After 
completion of the probationary period as defined in 
4.02, senioriw shall date back to the date of hiring. 

(b) Service means actual hours paid directly by the 
Employer. Year's service is 1950 actual paid hours. Ser- 
vice includes periods 0 leave without pay to attend 
Union business. 6 'J c 3 

4.06 Sick leave, for the purp 1 e of this Agreement, means the 
period of time an employee is permitted to be absent from work 
with full pay by virtue of being sick or disabled or because of an ac- 
cident for which c0mpensa:ion is not payable under the Workers' 
Compensation Act. 

4.07 Promotions, for the propose of this Agreement, is a change 
from one classification to another Classification for which a higher 
maximum is paid. 

4.08 Grievance for the purpose of this Agreement, shall be defin- 
ed as any difference or dispute between the Employer and any 
employee or between the Employer and the Union. 

4.09 Plural or Feminine Terms May Apply: Wherever the 
singular or masculine is used in this Agreement, it shall be con- 
sidered as if the plural or feminine has been used where the con- 
text of the party or parties hereto so require. 

ARTICLE 5 
NO DISCRIMINATION 

5.01 Employer Shall Not Discriminate - There shall be no 
discrimination, interference, restriction, or coercion exercised or 
practiced with respect to any employee in the matter of wage 
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rates, training, upgrading, promotion, transfer. layoff, recall. 
discipline, discharge, or otherwise by reason of r e, creed. color, 
national origin, political or religious affili sex. or marital 
status, nor by reason of his membership or a ty in the Union or 
the N.8. Council of Nursing Home Unions. # 

ARTICLE 6 
MAINTENANCE OF MEMBERSHIP 

6.01 All employees of the Employer who are presently members 
of the Union shall continue to be members of the Union as a oondi- 
tion of employment. All future employees of the Employer shall, as 
the condition of employment, become and remain members of the 
Union 

ARTICLE 7 
CHECK-OFF OF UNION DUES 

E4 7.01 Check Off - The Employer shall deduct from 
employee regular monthly union dues, in accordance wit 
Union Constitution and/or By-Laws, and owing by him to the 
Union, commencing with the month following the date of hiring. 

7.02 Deductions shall be made from the payroll period a t  the end 
of each month and shall be forwarded to the Secretary-Treasurer 
of the Union not later than the 15th day of the month following, 
accompanied by a list of names. addresses and classifications, and 
the amount of deductions from each employee from whose wages 
the deductions have been made 

7.03 Acquaint New Employees - The Employer agrees to ac- 
quaint new employees with the fact that an Agreement is in effect, 
and with the dealing with the Union Security and Dues Check-Off. 

7.04 The Employer shall indicate on each employee’s T4 slip the 
amount of dues paid by the employee during the previous year. 

ARTICLE 8 
CORRESPONDENCE 

8.01 All correspondence between the parties arising out of of 
this Agreement or incidental thereto. shall pass to and from the 
Administrator and the Secretarv of the local unless exoresslv oro- 
vided otherwise 

th 
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ARTICLE 9 
LABOUR MANAGEMENT CO-OPERATIONS COMMllTEE 

9.01 Establishment of Committee - The parties to this 
Agreement recognize the benefits which can be derived from a 
Labour Management Commitee and shall establish such commit- 
tee in the Nursing Home. It is agreed that such committee shall be 
composed of an equal number of Management and Union 
representatives and shall prescribe its terms of re rence subject to 
Anicle 9.02. Regular meetings to be held mon ly. 

9.02 Jurisdiction of Committee - The o mittee shall not 

bargaining, including the administration of this Collective Agree- 
ment. 

9.03 Powers of Committee - The Committee shall not 
supersede the activities of any other Committee of the Union or 
the Employer and does not have the power to bind either the 
Union or its members or the Employer to any decisions or conclu- 
sions reached in their discussions. The Committee shall have the 
power to make recommendations to the Union and the Employer 
with respect to its discussions and conclusions. 

9.04 The Committee may discuss such matters as shift 
schedules, meal hours, vacation schedules, and other related mat- 
ters. 

have jurisdiction over wages or any other 6 atter of collective 

ARTICLE 10 
PROVINCIAL BARGAINING COMMllTEE 

10.01 Bargaining Committee - 
be appointed and consist of not more 

appointees of the Union representi 
Schedule "C". 

10.02 Function of Bargaining Committee - All matters of 
m pertaining to Collective bargaining shall be refer- 

k$!%%%ining Committee for discussion and settlement. If 
changes are mutually agreed to by an individual Employer and 
Union listed in Schedule "C" d p  . a  
copy of such changes shall be forwarded to the New Brunswick 
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Association of Nursing Homes and a copy to the New Brunswick 
Council of Nursing Home Unions. 

10.M Representatives - The Union shall have the right a t  any 
time to have the assistance of reprwntatives of the Canadian 
Union of Public Employees when dealing or negotiating with the 
Employer and the Employer shaii have the assistance of any per- 
son it deems necessary in dealing or negotiating with the Union. 

ARTICLE 11 
GRIEVANCE PROCEDURE 

11.01 Election of Stewards - In order to provide for the setti- 
ing of grievances, the Employer acknowledges the rights of the 
Union to appoint or elect stewards, whose duties shall be to assist 
any employee which the steward represents in preparing and 
presenting his grievance in accordance with the grievance pro- 
cedure. 

ll.CC? Name. of Stewards - The Union, shall n0t.e the 
Employer in writing of the names of each steward, no more than 
six 161 and the depanmentls) he represents before the Employer 
shall be required to recognize them. Any changes in the steward 
personnel shall be given to the Employer within twenw-one 1211 
days from his appointment in writing. 

11.W Grievance Committee - The stewards so selected shall 
constitute the Grievance Cornminee so long as they remain 
employees or until the Employer is advised by the Union of any 
changes. One steward shall be appointed by the Union as Chief 
Steward. 

11.04 Servicing Grievances - No steward shall leave his work 
without first getting permission from his immediate supervisor or 
depanment head. He must also report to the supervisor when 
returing to work. Such permission shall not be unreasonably 
withheld. 

11.06 Settlement Through Discussion - The parties agree 
that when an employee has a complaint or grievance, he will be 
encouraged to discuss the matter with his immediate supervisor, 
accompanied by his steward, within ten (10) working days from 
the time the incident occurred giving rise to the complaint or alleg- 
ed violation of this Agreement and before the first step of the 
grievance procedure is implemented. 
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11.08 Settling of Grievances: 
STEP 1: Where the matter has not been resolved through 
discussion as in Article 11.05 above, then within fifteen 1151 work- 
ing days from the time the incident occurred giving rise to the 
grievance, the employee, together with his steward, may present a 
grievance to the Supervisor in writing. The Supervisor shall render 
his decision, in writing, within ten (101 working days from the 
receipt of the grievance. 

STEP 2: Failing satisfactory settlement. within five (51 working 
days after receipt of the Supervisor's decision under Step 1, the 
grievanceshall besubmitted to the Administrator by the Grievance 
Committee with the employee concerned. The Administrator shall 
render his decision, in writing, within ten (101 working days from 
the receipt of the grievance. 

STEP 3 Failing satisfactory settlement under Step 2, the Union 
may within thirty working days of receiving the Administrator's 
decision as outlined in Step 2 and on giving five I51 day's notice in 
writing to the Employer of its intention, refer thedispute toarbitra- 
tion as provided for in Article 12. 
11.07 Union or Policy Grievance - Where a dispute involving 
a question of general application or interpretation occurs, or where 
a group of employees or the Union has or initiates a grievance, 
Step 1 of Article 11.06 may be by-passed. 

11.08 Technical Objections t o  Grievances - No grievances 
shall be defeated by m y  formal or technical objection and an Ar- 
bitration Board shall have the power to allow all necessav amend- 
ments to the grievance and the power to waive formal procedural 
irregularities in the processing of a grievance, in order to determine 
the real matter in dispute and to render a decision according to 
equitable principles and the justice of the case. 

ARTICLE 12 
ARBITRATION 

12.01 Composition of Board of Arbitration - When either 
party requests that a grievance be submitted to arbitration, the re- 
quest shall be made by registered mail addressed to the other party 
of the Agreement indicating the name of its nominee an an arbitra- 
tion board. Within ten (101 days thereafter the other party shall 
answer by registered mail indicating the name and address of its 
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appointee to the Arbitration Board. The two arbitrators shaii then 
meet to select an impartial chairmen. 

(a) If the parties agree, the Board of Arbitration rnay con- 
sist of a single arbitrator. 

12.02 Failure t o  Appoint - If the recipient of the notice fails to 
appoint an arbitrator, or if the two appointees fail to agree upon a 
chairman within seven days of appointment, theappointment shall 
be made by the Minister of Labour, upon the request of either par- 
ty. 

12.03 Board Procedure - The Board may determine its own 
procedure, but shall give full opportunity to all parties to present 
evidence and make representatives to it. It shaii hear and deter- 
mine the difference or allegation and render a decision within ten 
1101 days from the time the Chairman is appointed. 

12.04 Decision of the Board - The decision of the majority 
shall be the decision of the Board. Where there is no majority, the 
decision of the Chairman shall be final and binding an enforceable 
on all parties. out in no even- the Boaro of Aroilration have 
t h e a r e e m a n t  0- moany. or amend 
-s. However. the Board shal have the mwer 10 

. .  
dispose of any discharge or a discipline grievance by anyarrange- 
ment which in its opinion it deems just and equitable. 

12.05 Disagreement on Decision - Should the parties 
disagree as to the meaning of the decision, either p a w  rnay apply 
to the Chairman of the Board of Arbitration to reconvene the 
Board to clarify the decision, which it shall do within three 13) 
days. 

12.06 Expenses of the Board - Each party shall pay: 
(11 the fees and expenses of the arbitrator it appoints 
12) one-half the fees and expenses of the Chairman or 

12.07 Amending of Time Limits - The time limits fixed in 
both the grievance and arbitration procedure may be extended by 
consent of the parties to this Agreement 

12.08 Witnesses - At any stage of the grievance or arbitration 
procedure, the parties may have the assistance of the employeeis1 
concerned as witnesses and any other witnesses, and ail 
reasonable arrangements wil be made to permit the conferring 

16 
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parties or the arbitratorlsl to have access to the Employer's 
premises to view any working conditions which may be relevant to 
the settlement of the grievance. 

ARTICLE f3 
NO STRIKES OR LOCKOUTS 

13.01 
lockouts during the term of this Agreement. 

No Strikes or Lockouts - There shall be no strikes or 

ARTICLE 14 
DISCIPLINE, SUSPENSION AND DISCHARGE 

14.01 Warnings - Whenever the Employer or a deputy sees it 
necessary to censure an employee in a manner indicating that 
dismissal may follow if such employee fails to bring his work up to 
a required standard by a given date, the Ernployer shall within five 
I51 days thareaftei give written particulars of such censure to the 
Secretary of the Union, with a copy to the empioyaa involved. 
Whenever the Employer deems it necessav to censure an 
employee, this shall be done outside of the corridors, mainly in a 
specific office. 

14.02 Discharge Procedure - An employee may be suspend- 
ad or discharged but only for just cause. When an employee is 
suspended or discharged, he shall be given the reason in the 
presence of a steward. Such employee and the Union shall be ad- 
vised promptly in writing by the Employer of tha reason for such 
suspension or discharge. 
14.03 May Omit Grievance Steps - An employae Considered 
by the Local to be wrongfully or unjustly suspandad or discharged 
shall be entitled to a hearing under Article 11, Grievance Pro- 
cedure. Step 1 of the Grievance Procedure sha!l be omitted in such 
case. 

14.00 Unjust Suspension and Discharge - Should it be 
found upon investigation that an employee has been unjustly 
suspended or discharged, such employee shall be immediately 
reinstated in his former position, without loss of seniority, and 
shall be compensated for all time lost in an amount equal to his 
normal earnings during the pay period next preceding such 
discharge or suspension, or by any other arrangements as to com- 
pensation which is just and equitable in the opinion of the parties 
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or in the opinion of the Board of Arbitration, if the matter is refer- 
red to such a Board. 

14.06 Employee File - Upon request and during normal office 
hours, an employee shall be given an opportunity to read and 
make a copy of any document in his personal file relating to any 
disciplinary notation or action taken against him. 

14.06 A record of disciplinary action shall be removed from the 9 
months, providing no other instance of disciplinary action in 

the employee has been recorded during that period. 

14.07 A suspension without pay shall be for a specified period of 
time not exceeding twenty (201 working days. 

file of an employee, after the expiry of a period of e-81 // 
ARTICLE 15 
SENIORITY 

15.01 An up-to-date senioriry list shall be sent to the Union and 
posted on the bulletin boards by February 1 of each year, showing 
the number of hours worked from the date of hiring, to December 
31st of the previous year. 

15.02 Loss of Senioriw - An employee shall not lose seniorin, 
rights if he is absent from work because of sickness, aocident, lay- 
offs, or leave of absence approved by the Employer. An employee 
shall only lose his seniority in the event: 

(1) He is discharged for just cause and is not reinstated. 
(2) He resigns. 
(31 He is absent from work in excess of five (51 days 

lworkingl without notifying the Employer, unless such 
notice was not reasonable possible. 

14) He fails to return to work within seven (7) calendar 
days following a layoff and after being notified by 
registered mail to do so, unless through sickness or 
other just cause. it shall be the responsibility of the 
employee to keep the Employer informed of his cur- 
rent address. / (5) He is laid off for a period longer than one y e a r d f  /a 

15.03 Transfers and Seniority Outside Bargaining Unit - 
NO employee shall be transferred to a position outside the bargain- 
ingunit without his consent. If an employee is transferred to a 
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pos'tion oatside tne barga'ng un't. he shall retain his sen'oritv ac. 
q,ireo a t  tne aate of eav'ng tne .nit. out. wi not accum. ate any 
1-rther senior ly. If such an cmployeo later returns to the bargain. 
ing .nit. he shall be pmed in a 100 consistent w:th n s  sen'oriry. 
Sucn retbm shall not ieS.lt n tne ayoff or bdmping of an 
employee ho ding greater sennor tv .  

15.09 Probationary Employees - New y hired employees 
snai oe considered on prooationary oasis for a period of sixw 1601 
working days 14501 regular hours wowed from the date of n'r'ng. 
During the probationary perioo. employees shal oe ent'tled to a I 
rights and pr'v:leges of tha Agreement. except with respect 10 
aischarge. Tne emp.oyment of sdch employee may be term'nated 
at  any t'me dur ng the piooat;onary per ad witnort recome to the 
Grievance Procedure, .nleSS tne bn'on c ayms discrim'nalion. as 
noteo in Artic e 5, 8s the bas's of terminal on. After completion of 
the probationary per od. senior:ly shall be effect ve from the date 
of employment. 

15.05 Retention of Seniority Rights - Shou d the Empoyer 
merge. amalgamate or combine any of '15 operat'ons or functions 
with another Employer, the Employer agrees to tne retent'on of 
sen ority r,gnts for a, emp oyees w'th the new employer. 

ARTIC-E 16 
VACANCIES, PROMOTIONS, AND STAFF CHANGES 

18.01 All vacancies occ-rr'ng or new pos t ons created in the 
barga'ning .nit. tne Emp oyer Snal mmediately notify the Union In 
writing and post not ce on a oulletin boaras for a m'nimum of one 
week, so that all memoem WI know about the vacancy or new 
position. Within fabrteen calendar nays of the close of corn el# 
t an. the name of the success1.l applicant shall be p m t e d d #  

16.02 Information On Postings - Sum not'ce shall contain 
the fo owing mformat'on: Nature of pos'tion. qualif'catlons, re- 
q.ireo knowedge and educaton. s~(' s, wage or Salary rate or 
range. These qualif cations may not be estab sned rn an arbtrarv 
or o'scriminatory manner. 

16.03 Method of Making Appointments - Tnerefore. in 
mak'ng staff changes tiansfers, or promotons. appointment Snad 
oe made of the amlicanl w:th tho areatest sen orih from among 1 
those who meet ;he necessary job requirements 
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16.04 Trial Period - The successful applicant shall be placed 
on trial for a period of thirty 130) working days 1225.6 regular hours 
worked). Condition on satisfactory service, such trial promotion 
shall become permanent after the period of thirty (30) working 
days 1225.6 regular hours worked). In the event the successful ap- 
plicant proves unsatisfactory in the position during the aforemen- 
tioned trial period, or if the employee finds himself unable to per- 
form the duties of the new jab classification, he shaii be returned 
to his former position without loss of seniority and former wages 
or salary. Any other employee promoted or transferred because of 
the re-arrangement of positions shall also be returned to his former 
position without loss of seniority and former wages or salary. 

16.05 Union Notification - The Union shall be notified of all 
appointments, hirings, layoffs, transfers, recalls and terminations 
of employment of all employees covered by this agreement. mon- 
thly. 

16.06 When an employee who has become incapacitated, by a 
handicap, an illness, advancing years or a temporary disability, is 
unable to perform his regular duties, the Employer will make every 
reasonable effort to relocate the employee in a position or job con- 
sistent with his disability, incapacity or age. The Employer shall 
not displace any other employee, except a probationary employee 
from his pasition, in order to effect this relocation. //I /2 p 

ARTICLE 17 / 
LAVOFFS AND RECALLS 

17.01 Layoffs and Rehiring Procedure - Both parties 
recognize that job security should increase in proportion to length 
of service. Therefore, in the event of a layoff, employees shall be 
laid off in the reverse order of this seniority. Employees shall be 
recalled in the order of their seniority, providing they are quaI' ed 

17.02 No New Employees - No new employees will be hired 
until those laid off have been given an opportunity of re- 
employment. 

17.03 Notice of Layoff - The Employeeshall notify employees 
who are to be laid off fourteen (14) days before the layoff is to be 
effective. If the employee laid off has not had the opportunity to 

to do the work. A&& 

work his usual number of days after notice of layoff; 
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compensatea for wages lost for that perioo during whim wow 
was not made avai aole. Wnere tne emp oyee resigns his posil~on. 
he shall g:ve the Employer fourteen 1141 days notice of such 
resignation in writ'ng. 

17.04 Grievances on Layoffs - Grievances concern'ng lavaffs 
aue to a reduction in the workng force shall be in'tiated at Step 3 
of the Grievance Procedure. 

17.06 letter of Reference - Employees shall be given a lene, 
of reference on termination of employment. 'f requestea. 

ARTiCLE 18 
HOURS OF WORK 

18.01 la1 Regular Haas of Work: the regdlar daily hours of 
work sha i be seven and one half I? 1/21 hours 'n any 
one day exclus;ve of tne .ncn perioa. The regu ar 
hours of work shall be 1hirty.seven and one nalf 
I371/zl hours er eek averaged over a four 141 week 
period. J 3 77 0 

secut:ve days. 
IaI No employee J/" shall work m excess of seven con. 

18.02 Lunch Perlad - Designaled I m c n  period shall not be ess 
than thirty 1301 minutes for each work shift. Any employee 
presently receiving one hour .men per'od sha I con1'n.e to do so 
w;thort increasing their hours of work. 

18.03 Break Period - A .  employees shal ae permineda fifteen 
1151 minute rest period 'n the first nalf and a fifteen I151 minute rest 
period in the second hall 01 a sn'h 'n an area made avai Bole by the 
Employer. 

18.04 Hours of Work Schedule - 
la1 A Work Schedule for full time employees stating tne 

days ana shin of employee's normal hours of work 
and n's schedule days off shall be Posted two weeks 'n 
advance on J aes'gnated au letin board. 

Ibl The Employer Sna I not alter a posted scheau e 
w;thout pior ConsJltat'on with alfecteo employees. 

18.05 la1 Rotation and Days Off - Tne present practice of 
schedLlsd employees' h o m  01 WOK rotation, aavs 
off, shall continue aLr'ng the term of this Agreement. 
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if differences arise between the parties concerned on 
the present practice, or if some alternative scheduling 
can improve working conditions, the Union and the 
Employer concerned shall meet and negotiate a 
mutual change. This shall not apply to employees 
hired, promoted or demoted after August 17, 1984. 

(b) For those employees not covered by clause la) above 
and for employees who by mutual agreement between 
the Employer and the Union, choose not to be covered 
by the la1 above, the following shall apply to their 
working schedule: 
1) No employee shall work more than seven 171 con- 

secutive calendar days. Should an employee work 
in excass of the seven (71 consecutive days, article 
19.02 shall apply. As far as passible each employee 
shall receive two 121 consecutive days off each 
week. However, no employee shall have these 
days off split more than twice in any four 141 week 
period unless otherwise mutually agreed. 

21 in order to provide employees with as many 
weekends off as possible, schedules shall be ar- 
ranged so as to equally distribute weekends off 
unless otherwise mutually agreed between the 
employee and the Employer. The Employer agrees 
to make every effort to provide at least one 
weekend off in three 131. This ciause does not app- 
ly to pan-time employees. 

31 Rotation from one shift to another shall be divided 
equally among the employees. Such rotation will 
not apply to employees hired for permanent even- 
ing or night shifts or to those who, by mutual 
agreement between the employee and the 
Employer are assigned to work evening or night 
shifts. 

41 Provided sufficient advance notice is given and 
with the approval of the Department Head, 
employees may exchange shifts if there is no in- 
crease in cost to the Employer. Approval shall not 
be unreasonably withheld. 

61 No employees shall be rotated from one shift to 
another more than once in any one week unless 
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mutually agreed. This clause does not apply to 
part-time employees. 

18.06 Time Off Between Shifts - Except by mutual agree- 
ment between the Employer and the employee. time off between 
shifts shall not be less than sixteen (161 hours. 

ARTICLE 19 
OVERTIME 

19.01 Overtime Defined - 
la) All work performed while on vacation or on days off 

shall constitute overtime. 
(bl All work performed in excess of the regular hours of 

work as defined in Article 18.01 shall constitute over- 
time. 

IcI All work performed within sixteen hours of a previous- 
ly worked shift, except as provided for in Article 18.06 
shall constitute Overtime. 

19.02 Overtime Rates - Overtime rates shall apply for work as 
foliows: 

la) Time and one-half the regular rate, or 
ibl  Straight time off in lieu, within thirty (301 days at the 

19.M No Layoff t o  Compensate for Overtime - Employees 
shall not be required to lay off during regular hours to equalize any 
overtime worked. 

19.04 Overtime for Part-Time Employees - r y f i  
ial Part-time employees working less than seven and one- 

half 71/21 hours per day, and who are required to work 
longer than the regular working day, shall be paid at 
the rate of straight time for the hours worked, up to 
and including seven and one-half 171/21 hours in the 
working day. Regular overtime rates shall apply after 
(71/21 hours in the working day. 

ibl  Part-time employees working more than 371/2 hours 
per week averaged over a four week period shall be 
paid overtime. 

(cl No part-time employee shall work in excess of seven 
consecutive days. 

employee's discretion. cc/ 
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19.06 Sharing of Overtime - Overtime and call back time shall 
be divided equally among the empioyees who are willing and 
qualified to perform the work that is available. 
19.06 Minimum Cali-Back Time - An employee who is called 
in and required to work outside his regular working hours 
paid for a minimum of three I31 hours a t  overtime rates. #$% 
19.07 Authorization of Overtime - Overtime shall be 
authorized by the Ernployer in advance and in writing if possible. 

ARTICLE 20 
HOLIDAYS 

20.01 
ing as paid holidays: 

List of Holidays - The Employer recognizes the follow- 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Queen's Birthday Christmas Day 
Dominion Day 
New Brunswick Day 
and any other day proclaimed as a holiday by the Federal 
or Provincial Government, this schedule to be divided 
equitably among employees. 

la1 If a holiday falls an an employee's scheduled day off, 
he shall be given an alternate day off with pay. If an 
employee is schedule to work on a holiday, he shall be 
paid time and one half I1 1/21 the regular rate for all 
hours worked plus an alternate day off with pay, as 
provided in Article 20.01. For the purpose of part-time 
employees on the all inclusive, they shall be paid the 
all inclusive rate for the seven and one half 171/21 
hours shifi and then three and three quarters W / 4 1  
hours at the regular rate of Salary and are not entitled 
to an alternate day off. 

lbl  The alternate day off shall be given within thiw days of 
the actual holidays listed under 20.01 and that day shall 
be the employee's holiday. Whenever possible such day 
shall be given immediitety preceding or following his 
regular day off. If the alternate day off is not given within 
thirly days, payment shall be made at the ovenime rate. 

Boxing Day M e  

20.02 Holiday Pay 
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20.03 Holidays on Day Off - When any of the above noted 
holidays fall on an employee's day off, the employee shall receive 
another day off with pay at a time mutually agreed upon between 
the employee and the Employer. 
20.04 Qualifying for Holiday Pay - To be eligible for holiday 
pay, an employee must have worked on the scheduled work day 
prior to his scheduled holiday and scheduled work day after the 
holiday, unless such absence is approved. 

ARTICLE 21 
VACATIONS 

21.01 Length of Vacation - Every employee who has com- 
pleted his probationary period and who, on the 30th day of June, 
the last day of the vacation year, has seniority o f  

la1 Less than one year, shall be entitled to vacation with 
pay at his regular rate calculated on the basis of one 
and one-quarter days per month of continuous Service 
completed to the final day of the vacation year; , Ibl One year but less than five years, shall beentitied to a 
vacation of three weeks with pay a t  his regular rate; 

4 < (e) Five years but less than twenty years. shall be emitled 
to vacation of four weeks with pay at his regular rate; 

Lo (dl Twenty years or more, shall be entitled to vacation of / five weeks with pay at his regular rate. 

21.02 Holidays During Vacation - If a paid holiday falls or is 
observed during an employee's vacation period, he shall be 
granted an additional day's vacation for each holiday in addition to 
his regular vacation time. 

21.03 Vacation Pay on Termination - An employee whose 
employment is terminated for any reason shall be paid with his 
final pay an amount of money equivalent to any vacation which 
may have accrued to his benefit in accordance with Article 21.01. 

21.04 Vacation Schedules - The Employer shall post no later 
than March 1st. each year a list on which employees will indicate 
their choice of vacation. Employees shaii have until April 1st to in- 
dicate their choice of vacation. Approved vacation lists shall not 
be posted later than May 1st and shall not be changed unless 
mutually agreed. Vacations shall be granted first on a basis of 
seniority by classification in each Department. 

7 

I 
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21.05 Calculation of Vacation Pay - Vacation pay shall be a t  
the rate effective immediately prior to the employee's vacation 
period. Employees will receive their vacation pay dated to cash on 
receipt of same, providing management is given fifteen days 
notice. 
21.06 Vacation Year - The vacation year shall be from July 1 
to June 30th. Vacation shall not be carried over to the next year 
unless approved by the Employer. 
21.07 An employee hospitalized or sick a t  home for five 151 con- 
secutive days or more during his vacation period will qualify for 
use of sick leave credits upon presentation of a Doctor's cer- 
tificate, providing management is notified during the illness. The 
portion of his vacation while the employee was hospitalized or sick 
shall be rescheduled later. 

ARTICLE 22 
SICK LEAVE PROVISIONS 

22.01 Amount of Sick Leave - Each employee in the bargain- 
ing unit shall accumulate sick leave credits a t  the rate of one and 
one-half I1 l/z) days per month for each calendar month of se ice 
up to a maximum of two hundred and forty 12401 days.75 / 8%- 

teenth 116th) of the month shall be eligible to accumulate sick 
leave credits for that month. 
22.W Deduction from Sick Leave - A deduction shall be 
made from the employee's accumulated sick leave credits for each 
regular working hour lexclusive of Holidays) that the employee is 
absent on sick leave as defined in Article 22.01. Seven and one- 
half 171/2) hours constitutes a working day. 

22.04 Investigation of Sick Leave - The Employer reserves 
the right to investigate any reponed illness of an employee. If after 
investigation the Employer feels that there may be abuse of sick 
leave or if the illness is in excess of three consecutive working 
days, the employee may be required to submit proof of illness from 
a medical oractioner. Proof of illness, if required, shall be asked for 
during the illness. 
22.06 Report of Illness - In any case of absence due to 
sickness, or accident, the matter must be reported as soon as 
possible to the Supervisor and Department Head. 

22.M An employee commencing employment before k+ e six- 
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22.06 Sick Leave During Leave of Absence - When an 
employee is given leave of absence without pay for any reason, or 
is laid off on account of lack of work for a period exceeding one 
half the number of working days in any month, no sick leave 
credits shall accumulate for that month, but the employee shall 
maintain any sick leave credits, if any, existing at the time of such 
leave or layoff, upon his return to work. 

22.07 Sick Leave Records - A record of all unused sick leave 
will be kept by the Employer. Any employer is to be advised on ap- 
plication of the amount of sick leave accrued 10 his credit 

22.W The absence of any employee who is receiving compensa- 
tion benefits under the Workers’ Compensation Act shall not be 
charged against the employee’s sick leave credits or vacation 
credits. 

22.09 la1 Sick leave shall be granted for Medical or Dental ap- 
pointments which cannot be arranged outside of an 
employee’s normal working hours. The employee shall 
notify the Employer of the time of the appointment as 
soon as the appointment is confirmed. 

Ibl Whenever the Employer requets a medical certificate, 
x-ray and test, except to support a claim for sick leave, 
such cost of certificate, x-ray and test will be the 
responsibiliiy of the Employer. 

ARTICLE 23 
LEAVE OF ABSENCE 

23.01 Union Business - 
la1 Leave of absence without pay shall be granted upon 

request by the Employer to employees elected or ap- 
pointed to represent the Union business. However, 
not more than two I21 employees from the same 
department shall be entitled to leave of absence a t  the 
same time for this purpose, nor ore than a maximum 
of tour (4) employees. 6 I /;c 3 

ibl  Employees shall not suffer any loss of pay when re- 
quired to leave their employement temporarily in can- 
nection with grievance or arbitration cases. 

(cl Union members Selected by the Unions as appointees 
of the Union on the Bargaining Committee as outlined 
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given leave of absence with 
aggregated forty-five 145) work- 

ing days during the life of this Agreement. Additional 
leave shall be granted to the Bargaining Committee 
without pay. 

(dl The Nursing Home shall maintain full salary and 
benefits of the employee during a leave of absence in 
accordance with Article 23.01lal. The Union shall then 
reimburse the Nursing Home. Application far such 
leave shall be made WO weeks in advance whenever 
possible. 

23.02 Bereavement Leave - An employee shall be entitled to 
bereavement leave of three 131 consecutive working days or four 
141 consecutive calendar days, without loss of salary in the event 
of the death of an employee's wife, husband. common law 
spouse, brother, sister, son, daughter, father, mother, grandpar- 
tent, grandchild, mother-in-law, father-in-law. brother-in-law, 
sister-in-law or other members in the household to anend the 
funeral or attend to funeral arrangements. Where burial occurs 
outside the prov' ce since leave shall include reasonable travelling 
time. J&/ 
23.W Maternity Leave - Maternity leave shall be granted 

employee as follows: 
wit- and without loss of seniority for 

la) Not later than the wentieth week of her pregnancy, a 
pregnant employee will inform the Employer of the an- 
ticipated delivery date. 

Ibl At the employee's request, maternity leave shall com- 
mence twelve weeks before the anticipated delivery 
date. 

cl Where an employee submits a medical certificate to 

maternity leave shall commence earlier than welve 
weeks before the anticipated delivery dste. 

Id1 The Employer may direct an employee who is preg- 
nant to proceed on maternity leave at any time, where 
in his opinion, the interest of the Institution so re- 
quires. 

le) Maternity leave shall terminate not less than six weeks 

the Employer stating that her health so requires, 
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lbl  When the regular pay day falls on a noliday. tne pay 
day shall be the la31 banking day prior to such holiday. 

icl The Nursing Home agrees to make available the pay 
cheques of employees assigned to night shift as they 
come off duty. 

id1 On a normal pay day. cheques are to be made 
available during normal office hours. 

(el If pay day falls on an employee's day off. cneques 
shall be made available to the employees on their last 
work day prior to pay day. when p0ssib.e. 

24.02 Equal Pay for Equal Work - The princi of equal pay 
for equal work shall apply. regardless of sex. /f l  
24.03 PaR-The Employees - Regu ar part.time employees 
shall receive the wage rates. conditions of employment. and 
benefits specified in this Agrement on a pro-rata basis according 
to their hours of work. 

24.M Pay During Temporary Transfers - When an employee 
is assigned for one I1 I shlh or more, the major portion of tne duties 
of a higher classification within the bargaining unit. he shall be 
paid at the same step of the salaw scale of the higher classification 
as he was paid at in his previous position. An employee temporari- 
ly assigned to a lower paying position shall not have h's rate reauc- 
ed. 

24.M On Call Pay - When an employee IS a d v i % f h h f f  
"on call". that :s immediately available by direct telephone con- 
tact, he shall be peid 55.00 per eight hours required to be "on 
call". All hours actually worked shall be paid at overtime rate with 
a minimum payment of three 131 hours as per Article 19.06. 

24.06 la1 Meals - The price of meals which are provided to 
employees will be based an the cost of raw food, sup. 
pl'es and cafeteria wages. 

lbl  If na:rnets are a requirement by management, they are 
to provide them. 

24.07 Taxi Allowance - Wnen an employee lother than a part. 
time employed is called into work wnen not scnedulea between 
1l:J) p.m. and 700 un., transportation or taxi sew'ce to and 
from the home of the employee shall be provided by the Employer 
to a maximum of $5.00 per trip. 

30 



24.08 Educational Allowance - 

la) The Employer shall pay 
instruction required by the Employer for an employee 
to bener qualify himself to perform his job. 

Ibl The Employer will deduct 1C per hour off all employees 
in the bargaining unit far the purpose of education. 
The money will be submitted to the Co-ordinator, 
N.B. Council of Nursing Home Unions, 1133 Regent 
St., Suite 302, Fredericton, NB €36 322. The money 
will be submitted yearly based an the hours worked in 
ths posted seniority list in January of each year. 

24.09 Supplementation of compensation Award - An 
employee prevented from performing his regular work with the 
Employer on account of an occupational accident that is recogniz- 
ed by the Worker’s Compensation Board as compensable within 
the meaning of the compensation Act, shall receive from the 
Employer the difference between the amount payable by the 
Worker’s Compensation Board and his regular salary for a max- 
imum of one year. An employee shall accumulate seniority and all 

during the period of total temporan/ 

24.10 Shortage in Pay - Any shortage in pay shall be issued by 
the Employer within three days of notification of the shortage if re- 
quested by the Employee. 

24.11 Retirement Allowance - When an employee having 
continuous service of five years or more retires due to disability, 
death or age, the Employer shall pay such an employee or 
beneficiary a retirement allowance equal to five day’s pay for each 
full year of continuous service but not exceeding one hundred a d 
twenty-five days pay at the employee’s regular rate of pay. 

24.12 (a1 Retirement Age - The retirement age for th 
pose of this Agreement is 65. 

plan,in which he is enrolled. 



ARTlCLE 25 
WELFARE AND PENSION PLANS 

25.01 Blue Shield - Blue Cross - The present Medical and 
Hospital Coverage plans shall continue in effect during the term of 
this Agreement, with the 
of the cost of premiums to 

25.02 Life Insurance - 
L-ity Plans shall continue in effect during the term 
of this Agreement, with the 
ing of the cost of premiums 

25.03 Pension Plan - General and SeNiCe - 
Pian in effect on the date of signing of this Agreement shall con- 
tinue to be in effect during the life of this Agreement. 

25.04 Continuation of Payment - An employee shall have the 
option of continuing his coverage in 25.01 and 25.02 on the cost 
sharing between the Employer and Employee as provided for in 
these plans for a period of two months. 

25.05 Joint Committee - During the term of this Agreement 
the panies agree to establish a joint committee to study these 
plans under Articles 25.01 and 25.02 and to recommend a uniform 
and improved plan prior to the termination of this Agreement. 

25.06 All Employers covered by this collective agreement on 
signing shall make every effort to have Blue-Shield - Blue Cross 
and Life Insurance to cover a11 employees covered by this Agree- 
ment. 

ARTICLE 26 

JOB CLASSIFICATION AND RECLASSIFICATION 
26.01 Job Descriptions - The Employer agrees to draw up job 
descriptions for all positions and classifications for which the 
Union is Bargaining agent within sixty 160) days of the signing of 
the Agreement, These descriptions shall be presented to the 
Union and shall become the recognized job descriptions unless the 
Union presents written objection within thirty (30) days. 

26.02 No Elimination of Present Classification - No 
Classification shall be eliminated without prior agreement with the 
Union. 
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2S.M Changes in Classification - When the duties or volume 
of work in any classification are changed or increased, or where 
the Union and/or an employee feels he is unfairly or incorrectly 
ciassified. or when a position not covered in Appendix "A" is 
established during the term of this agreement, the rate of pay shall 
be subject to negotiations between the Employer and the Union. If 
the parties are unable to agree On the reclassification and/or rate 
of pay of the job in question, such dispute shall be submitted to 
grievance and arbitration. The new rate shall become retroactiv 
to the time the position was first filled by an employee. / 

between aides and orderlies as set forth in this agreement 
schedule "F" and the Union agrees to withdraw any existing 
grievances with parity and not to submit further ones. 

The Employer and Union have successfully negotiated wag 8 parity 

ARTICLE 27 
SAFEN AND HEALTH 

27.01 
Safety Act shall apply to this Agreement. 

Both parties agree that the NE Occupational Health and 

ARTICLE 28 
JOB SECURIN 

28.01 The Employer agrees that no employees of the bargaining 
unit shall be laid off or suffer reduction of hours of work or benefits 
due to the contracting out of work. 

ARTICLE 29 
CLOTHING ALLOWANCE 

29.01 Clothing Allowance - 
(a) The Employer shall pay ail employees an annual 

clothing allowance of $130.00 for the purchase and 
maintenance of uniforms. Such allowance to be paid 
to ail employees an September 1st of each year. Type 
and colour of clothing shall be determined by each 
Union and Employer listed In Scheduie"C by mutual 
agreement of the parties. 

Ibl This article also applies to the all-inclusive paid 
employees on a pro-rata basis. All part-time 
employees will be paid a minimum clothing allowance 
Of $65.00. 
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Y ARTICLE 30 

GENERAL CONDITIONS 

30.01 Proper Accommodation - Proper accommodation 
shall be provided for employees to have their meals and keep and 
change their clothes. 

30.02 Bulletin Boards - The Employer shall provide bulletin 
boards which shall be placed so that all employees will have access 
to them and upon which the Union shall have the right to post 
notices of meetings and other notices as may be of interest to the 
employees. 

ARTICLE 31 

COPIES OF AGREEMENT 

31.01 la1 The printing and translation of the Agreement shall be 
the joint responsibility of the Union and the Employer. 

Ibl This Agreement shall be printed in both English and 
French, and shall be official in both languages. 

ARTICLE 32 

TERM OF AGREEMENT 

32.01 Term of Agreement - Tn's Agreement sha be oinoing 
and remain in effect from ..anuary 1. 1986 to December 31st 1989 
a m m e m f o r c e  from year to year h e s s  
either party gives to the other party notice in writing two months 
prior to termination of this agreement M any succeeding year of 
either party's desire to negotiate a new agreement or amend the 
existing agreement. 

32.02 Notice of Changes - Either p a w  desiring to propose 
changes or amendments to this agreement shall, between the 
period of 30 and €0 days prior to the termination date, give notice 
in writing to the other party of their desire to bargain within ten 
110) working days of receipt of such notice by one party, the other 
party is required to enter into negotiations for a renewal or revision 
of the Agreement, and both parties shall thereupon enter into such 
negotiations in good faith and make evew reasonable effort to 
consumate a revised or new Agreement. 
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32.W Agreement to Continue in Force - Both parties shall 
adhere fully to the terms of this Agreement during the period of 
collective bargaining, and if negotiations extend beyond the an- 
niversaw date of the agreement. any revision in terms, mutually 
agreed upon, shall unless otherwise specified, apply retroactively 
to that date. 

32.W Successor’s Rights - This agreement shall be binding 
not only the parties hereto, but also upon their successors or 
assigns. In the event. that the Employer changes during the life of 
this Agreement, the present Employer agrees to make such 
necessary arrangements with the new Employer that will 
guarantee the continuation of the terms of this Agreement until a 
new Agreement with the new Employer can be negotiated. 
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APPENDIX A 
JOB CLASSIFICATION FOR NURSING HOMES 

POSITIONS TITLES AND ABBREVIATIONS 

Resident Services 
RA Resident Attendant IAide/Orderlvl - Performs direct 

resident care. Assists in car 
NA-1 on-the-jo ' ' 

~ " - r e g i ~ ~ ~ ~ ~ i n ~ s s i o i o t a n t : ~ ~  s"/;i I ? a a n P i p p . F r  
NA-2 Registered Nursing Assistant. 
ORD-3 Orderly 3 - Orderly who is a Registered Nursing Assis- 

tant. 

d CO fort of r sident. H 

~~~~~~ 

AD Activity Director 

Institutional Services: 
M- l  Maid 1 - Performs a variety of routine duties under 

supervision. 
M-2 Maid 2 - Same as M-1 with additional supervisory 

and/or specialized responsibilities. 
CO-1 Cook 1 - General cook - cooks all types of food. 
CO-2 Cook 2 - Performs duties of CO-1 - in addition has 

supervisory responsibilities. 
UT-1 Utility Man 1 - Performs routine manual duties in various 

departments. 
UT-2 Utility Man 2 - Same as UT-1 with additional and/or 

specialized duties or performs regular watchman duties. 
MTC-1 Maintenance Man 1 - Helper or Utility Man 
MTC-2 Maintenance Man 2 - Performs maintenance duties and 

has formal course in maintenance. 
EN-2 Engineer 2 - Boiler operater. 
EN-3 Engineer 3 - Qualified Stationary Engineer provided for 

under the Act. 
SM-1 Seamstress 1 - Maintainsall linen in good state of repair. 
CLERICAL SERVICES: 
CT-1 Clerk Typist 1 - Performs assigned clerical and typing 

duties requiring proficiency in typing. 
CT-2 Clerk Typist 2 - Performs the duties of a CT-1 with add- 

ed responsibilities (payroll clerk, accountsl. 
CL-2 The parties recognize the existence of classification CL-2 

for one PI0 position at York Manor. 
SB-1 Switchboard Operator or Receptionist - Performs duties 

of switchboard operator and/or receptionist. 
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SCHEDULE "A" 

1. The pay increase will be adjusted to reflect the following across 
the board raises: 

January 1, 1986 2% 
January 1, 1987 3% 
January 1, 1988 3% 
January 1, 1989 5% 

Note: Above increases apply to all classifications except Resi- 
dent Attendant IAide/Orderlyl as the salary scales for this 
classification are listed in Schedule "F". 

2. Any employee who cannot be placed in Schedule " €  rates 
shall be subject of negotiations between the parties. 

3. Wage rates - 
" A  indicates Starting rate of pay 
"B" indicates rate of pay after one year's service 
"C" indicates rate of pay after two year's service 

weekly rate 
4. The hourly rate is: 

37.5 = hourly rate 

5. An individual Employer and Local Union as listed in Schedule 
"C" may be mutual agreement pay part-time employees by us- 
ing an all inclusive hourly rate instead of Article 24.03. Formula 
for all inclusive hourly rate: 
weeklysaiary + 15% 

37.5 = all inclusive rate 

6. The negotiated wage scales and rates are the weekly rates in 
Schedule "E" and "F" and will be adjusted to the nearest 
dollar. 

7. The all inclusive rate covers Holidays, Vacation and Sick 
Leave. 

8. Compressed Work Week 
On an experimental basis and wi 0 t committing either p a w  
to a permanent change in the existing hours of work, the Local 
and the Employer may jointly establish a schedule providing for 
a compressed workweek, Such an agreement must be ratified 
by the Employer and the Local before implementation. 

?X/f . . . 
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SCHEDULE “ E  

RESIDENT ATTENDANT (AIDE/DRDERLY) 

EFFECTIVE JANUARY 1, 1986 

1. 

2. 

3. 

RA- RESIDENT ATTENDANT IAIDE/ORDERLYl 

All aide 1s will become Aide 2s - Step “ A  
(ADJUSTMENT) 

All orderly 1s will become Orderly 2s - Step “W 
(ADJUSTMENT) 

Effective upon the date of the signing of this agreement. the 
following Classification will be established: 



SCHEDULE "C" 

Whereas the parties have signed on this 7th day of May 1986. 

ON BEHALF 
OF THE UNION 

Canadian Union of Public 
Employees, Local 1159 
Canadian Union of Public 
Employees, Local 12% 
Canadian Union of Public 
Employees, Local 12TI 
Canadian Union of Public 
Employees, Local 1303 
Canadian Union of Public 
Employees, Local 1318 
Canadian Union of Public 
Employees, Local 1378 
Canadian Union of Public 
Employees. Local 1429 
Canadian Union of Public 
Employees, Local 1439 
Canadian Union of Public 
Employees, Local 1506 
Canadian Union of Public 
Employees, Local 1507 
Canadian Union of Public 
Employees, Local 1587 
Canadian Union of Public 
Employees, Local 1MM 
Canadian Union of Public 
Employees. Local 1726 

Canadian Union of Public 
Employees, Local 2068 
Canadian Union of Public 
Employees, Local 2116 

ON BEHALF 
OF THE EMPLOYER 

Restigouche Senior Citizens 
Home, Dslhousie. NE 
Mount St. Joseph Nursing 
Home, Chatham, NB 
Miramichi Senior Citizens 
Home, Chatham. NB 
Villa Providence ShBdiac Inc. 
Shediac. NB 
Les Amis du Foyer Inc. 
Caraquet, NB 
Les RBsidences Mgr. Chiasson 
Inc., Shippagan, NB 
Victoria Glen Manor Inc. 
Perth, NB 
Foyer St. Joseph 
St. Basile, NE 
York Manor Inc. 
Fredericton, NB 
Foyer Notre Dame de Lourdes 
Bathurst, NB 
Carleton Manor Inc. 
Woodstock, NB 
Rocmaura Inc. 
Saint John, NB 
The Atlantic Baptist Senior 
Citizens' Home Inc. (Kenneth 
E. Spencer Memorial1 
Monctan, NB 
Grand Manan Nursing Home 
Grand Manan. NB 
Church of St. John b St. 
Stephen Home Inc. 
Saint John, NB 
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Canadian Union of Public 
Employees, Local 2170 
Canadian Union of Public 
Employees, Local 1763 
Canadian Union of Public 
Employees, Local 2079 
Canadian Union of Public 
Employees, Local 2109 
Canadian Union of Public 
Employees, Local 2354 
Canadian Union of Public 
Employees, Local 2373 
Canadian Union of Public 
Employees. Local 2418 
Canadian Union of Public 
Employees, Local 3013 
Canadian Union of Public 
Employees, Local 2397 
Canadian Union of Public 
Employees. Local 1507 
Canadian Union of Public 
Employees, Local 2464 
Canadian Union of Public 
Employees. Local 2872 
Canadian Union of Public 
Employees, Local 28w 
Canadian Union of Public 
Employees, Local 3108 

Central N.B. Nursing Home 
Inc., Boiestown, NB 
Passamaquoddy Lodge Inc. 
St. Andrews, NB 
Villa du Repos. Inc. 
Monctan, NB 
Les Residences Lucien 
Saindon Inc., Lamhque, NB 
Campbellton Nursing Home, 
Campbellton, NB 
Villa Desjardins, Inc. 
Edmundston. NB 
Campobello Lodge Inc. 
Campobello, NB 
Grand Falls Manor Inc. 
Grand Falls, NB 
Kiwanis Nursing Home Inc. 
Sussex, NB 
Villa Sormany Inc. 
Roberhlille, NB 
Mill Cove Nursing Home Inc. 
Young's Cove Road, NB 
Foyer Ste Elizabeth Inc. 
Baker Brook, NB 
The Salvation Army Lakeview 
Manor, Riverview, NB 
Rkidence Mgr. Melanson Inc. 
St. Quentin, N.B. 



SCHEDULE " D  

The Employer, Villa Providence, Shediac and CUPE Local 1303, 
Shediac, Employer, Les Rdsidences Mgr. Chiason Inc., Ship- 
pagan and CUPE Local 1378. and Employer. Les RBsidences Lu- 
cien Saindon, Lameque end CUPE Local 2109 wiii identify the ex- 
isting isueslsl and will be listed in a memorandum of agreement. 
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SCHEDULE "E" 
JANUARY 1ST. 1986 TO DECEMBER 31ST. 1986 

Regular Rate All Inclusive Rate 

Weekly Rate Hourly Rate Hourly Rate 

B C A B C A B C Clarrification A 

NA-1 
NA-2 
ORD-3 
AD 
Ml/L l  - 
MWL2 
CO-1 
CO-2 
UT-1 
UT-2 
MTC-1 
MTC-2 
EN-2 
EN-3 
SM-1 
CT-1 
CT-2 
SE-l 
CL-2 

335.60 
360.65 
360.66 
314.98 
301.03 
307.92 

372.86 
336.80 
341.63 
336.80 
384.60 
384.80 
406.23 

xm-- 

307.92 
323.81 
327.13 
323.87 
341.83 

342,s 
368.82 
368.82 
321.01 
307.13 
314.08 
352.46 
379.95 
342.94 
347.98 
342.94 
392.79 
392.79 
414.44 
314.08 
330.01 
333.25 
330.01 

349.08 
m.m 
327.13 
313.23 
320.19 
W . b l  
388.80 
349.08 
w . 1 1  
349.08 

377.00 

400.98 
400.98 
422.M 
320.19 
336.14 
339.42 
336.14 
354.11 



Clasrification 

NA-1 
NA-2 
ORD-3 
AD 
M l l L l  

e M Z L 2  
CO-1 
CO-2 
UT-1 
UT-2 
MTC-1 
MTC-2 
EN-2 
EN-3 
SM-1 
CT-1 
CT-2 
58-1 
CL-2 

SCHEDULE " E  

JANUARY 1ST. 1987 TO DECEMBER 31ST. 1987 

Regular Rate 

Weekly Rate 

A B 

346.90 353.23 
371.47 379.88 
31.47 379.68 
324.33 33o.w 
310.03 316.34 
317.16 323.50 
356.73 363.08 
364.05 391.35 
346.90 353.23 
352.08 358.42 
348.90 353.23 
396.14 404.57 
396.14 404.57 

317.16 323.50 
333.59 339.91 

418.48 425.87 

336.94 343.25 
333.59 339.91 
352.m 358.42 

C 

359.55 
388.31 
388.31 
336.94 
322.m 
329.80 
369.37 
4w.46 
359.55 
364.73 
359.65 
413.01 
413.01 
435.32 
329.80 
346.22 
349.60 
346.22 
364.73 

All Inclusive 

Hourly Rate Hourly Rate 

A B C A B 

9.25 9.42 9.59 10.64 10.83 
9.91 10.13 10.35 11.39 11.65 
9.91 Q.13 10.35 11.39 11.65 
8.65 /st 8.82 8.99 9.95 10.14 
8 27 9.70 
8 : 4 8 3  ::: :$- z:;; 9.92 
2 51 9.68 9.85 10.94 11.13 ~~~ ~~~~ ~~~~ 

10.24 10.44 10.68 11.78 12.W 
9.25 9.42 9.59 10.64 10.83 
9.39 9.56 9.73 10.60 10.99 
9.25 9.42 9.59 10.64 10.83 

10.56 10.79 11.01 12.15 12.41 
10.56 10.79 11.01 12.15 12.41 
11.16 11.38 11.61 12.83 13.W 
8.46 8.63 8.79 9.73 9.92 
8.90 9.06 9.23 10.23 10.42 

9.32 10.33 10.53 
9.23 10.23 10.42 

9.39 9.73 10.80 10.99 

Rate 

C 

11.03 
11.91 
11.91 
10.33 
9.99 

10.11 
11.33 
12.28 
11.M 
11.19 
11.03 
12.67 
12.67 
13.35 
10.11 
10.62 
10.72 
10.62 
11.19 



Classification 

NA-1 
NA-2 
ORD-3 
AD 
M l l L l  

t M U D  
co.1 
CO-2 
UT-1 
UT2 
MTC-1 
MTCt  
EN-2 
EN-3 
SM-1 
CT-1 
CT-2 
S8- l  
CL-2 

SCHEDULE " E  
JANUARY IST, 1988 TO DECEMBER 31ST. 1988 

Regular Rate 

Weekly Rate 

A B 

357.31 363.83 
382.61 391.28 
382.61 391.28 
334.06 340.56 
319.33 325.83 
326.67 333.21 
367.43 373.97 
395.57 403.09 
357.31 363.83 
362.64 363.17 
357.31 363.83 
408.02 416.71 
408.02 416.71 
431.03 439.88 
326.67 333.21 

347.05 353.55 
347.05 353.65 
362.64 363.17 

C 

399.96 
399.96 
347.05 
332.31 
339.69 
380.46 
412.47 
370.24 
375.67 
370.24 
425.40 
425.40 
448.38 
339.69 
388.61 
360.09 

375.67 

370.,34 

3w.m 

Hourly Rate 

A B 

9.53 9.70 
10.20 10.43 
10.20 10.43 
8.91 3'.906 
8.52# 8:- 
8.71 ?'l 8.89 
9.80 9.97 

10.55 10.75 
9.53 9.70 
9.67 9.84 
9.53 9.70 

10.88 11.11 
10.88 11.11 
11.49 11.72 
8.71 8.89 
9.16 9.34 

9.43 
9.43 

9.67 9.84 

C 

9.88 
10.67 
10.67 
9.26 
8.86 
9.06 

10.15 
11.03 
9.88 

10.02 
9.88 

11.34 
11.34 
11.96 
9.06 
9.51 
9.80 
9.W 

10.02 

All Inclusive 

Hourly Rate 

A B 

10.96 11.16 
11.73 12.w 
11.73 12.00 
10.24 10.44 
9.79 9.99 

10.02 10.22 
11.27 11.47 
12.13 12.36 
10.96 11.16 
11.12 11.32 
10.96 11.16 
12.51 12.78 
12.51 12.78 
13.22 13.48 
10.02 10.22 
10.54 10.74 
10x4 10.84 
10.M lO~R4 
11.12 11.32 

Rate 

C 

11.36 

12.27 
10.64 
10.19 
10.42 
11.67 
12.65 
11.36 
11.52 
11.36 
13.05 
13.05 
13.75 
10.42 
10.94 
11.04 
l l .W  
11.52 
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NA-1 
NA-2 
ORD-3 
AD 
MVL1 
MULZ 
CO-1 
CO-2 
UT-1 
UT-2 
MTC-1 
MTC-2 
EN-2 
EN-3 
SM-1 
CT-1 
CT-2 
SB-1 
CL-2 

SCHEDULE " E '  

JANUARY IST, 1989 TO DECEMBER 31ST. 1989 

Regular Rate 

Weekly Rate 

A B 

375.18 382.02 
401.71 410.84 
401.74 410.84 
350.76 357.58 
335.30 342.12 
343.w 349.87 
385.80 392.67 
415.35 423.24 
375.18 382.02 
380.77 387.63 
375.18 382.02 
428.02 437.55 
428.02 437.55 
452.58 461.56 
343.W 349.87 
360.79 367.62 
364.40 371.23 
360.78 367.62 
38o.n 387.83 

C 

388.86 
419.96 
419.96 
w.40 
348.93 
356.67 
399.47 
43.09 
388.86 
394.45 
388.86 
446.67 
446.87 
470.80 
356.67 
374.44 
378.09 
374.44 
394.45 

Hourly Rate 

A B 

10.W 10.19 
10.71 10.96 

10.29 10.47 . ~~ 

11.08 11.29 
l0.W 10.19 
10.15 10.34 
lo.w 10.19 .. .~ 
11.41 11.67 
11.41 11.67 
12.07 12.31 
8~15 9.33 
9.62 9.80 
9.72 9.90 

10.15 10.34 
9.62 / I  '9.80 

C 

10.37 
11.20 

9.72 
9.30 
9.51 

10.65 
11.55 
10.37 
10.52 
10.37 
11.91 
11.91 
12.55 
9.51 
9.99 

10.08 
9.99 

10.52 

1i.m 

All Inclusive Rate 

Hourly Rate 

A B C 

12.32 12.60 12.88 
12.32 12.60 12.88 
10.76 10.97 11.17 
10.28 10.49 10.70 
10.52 10.73 10.94 
11.83 12.04 12.25 
12.74 12.98 13.28 
11.51 11.72 11.93 
11.68 11.83 12.10 
11.51 11.72 11.93 
13.13 13.42 13.70 
13.13 13.42 13.70 
13.86 14.16 14.44 
10.52 10.73 10.94 
11.06 11.27 11.48 
11.17 11.38 11.59 
11.06 11.27 11.48 

11.51 11.72 11.93 

11.68 11.89 12.10 



SCHEDULE "F" 

RESIDENT AlTENDANT (AIDE-ORDERLY1 - - 
Regular Rate . -. z I /~6 

Weekly Rate Hourly Rate 

A B C A B C 

Rerident Attendant IOrderiyl 
January 1/86 358.88 384.88 30.88 9.57 9.73 9.89 
January 1/87 366.W 32 .W J18.38 9.76 9.92 10.09 
1oC PBI  hour Lump sum payment - to be calculated on the previous v~ar's paid hours. 

January 1/88 376.88 383.25 398.63 10.05 10.P 10.38 

12C PM hour Lump pum payment - to be calculated on the previous year's paid hours. 

Resident Attendant (Aide1 

January 1/86 326.25 332.25 338.25 8.70 8.86 9.02 
January 1/87 345.38 351.38 357.75 9.21 9 . 3  9.54 

January 1/89 391.50 398.25 405.38 10.44 10.62 10.81 

January 1/88 365.25 371.25 37a.w 9.74 9.90 10.08 
January 1/89 387.38 344.13 401.z 10 .3  io.5i 10.70 
July 1 / 1989 391.50 398.25 405.38 10.44 10.62 10.81 

All Inclusive Rate 

Hourly Rate 

a B 

11.01 11.19 
11.22 11.41 

11.56 11.75 
12.01 12.21 

10.01 10.19 
10.59 10.78 
11.20 11.39 
11.88 12.09 
12.01 12.21 

C 

11.37 
11.60 

11.95 
12.43 

10.37 
10.97 
11.59 
12.31 
12.43 



c 
r 

@ 
1 

, - 7  
-. &. 

CONVENTION 
COLLECTIVE 
PROVINCIALE 

entre 

SECTIONS LOCALES 
DES FOYERS DE 
SOINS (S.C.F.P.) 

et 

L'ASSOCIATION DES 
FOYERS DE SOINS 
DU N-B INC. 

Date d'expiration: 
le 31 d6cembre 1989 



CONVENTION COLLECTIVE PROVINCIALE 

entre 

SECTIONS LOCALES 
DES FOYERS DE SOINS (S.C.F.P.) 

et 

L'ASSOCIATION DES FOYERS DE SOINS 
DU N-B INC. 

Date d'expiration: le 31 d6cembre 1989 



Art i c I e 

1 

2 
3 

3.01 
3.02 

3.03 
3.04 
4 
4.01 
4.02 
4.03 
4.04 
4.05 
4.06 
4.07 
4.08 
4.09 

5 

6 
7 

7.01 
7.02 
7.03 
7.04 
a 
9 
9.01 
9.02 
9.03 
9.04 

TABLE DES MATIERES 
Item Page 

PREAMBULE . . . . . . . . . . . . . .  9 
DROITS DE LA DlRECTiON.. . . . . . . . . . . 9 
RECONNAISSANCE ET 
NEGOCIATIONS . . . . . . . . . . . . . . . . . 
Travail reserve aux e 
de negociation . . . . . . . . 
Volontaires-benevoles . . . . . . . . . . . . . 
Coat d’arbitrage volontaires-b6n6voles . . 

Unite de negociation . . . . . . . . . . . .  9 

10 

. .  . , . . . . . . . . .  10 

..................... 11 
. . . . . . . .  11 

ABSENCE DE DlSCRlMlNATiON . . . . . . . 12 

AFFiLlATlON SYNDICALE . . . .  12 

SY N DI CALES . . .  . . . . . . . . . . .  12 
PRELEVEMENT DES COTISATIONS 

Retenues . . . . . . . . 
Information aux no 
FormuleT4 , . . . . . . . , . . . . . . . . . . . . . . . . . 
CORRESPONDANCE . . . . . . . . . . . . . 
CDMITE OUVRIER-PATRON 
Creation du cornit6 . . . . . . . . . 
Competence du cornit6 .. . , . . . . . . , . . . . . 
Pouvoirs du cornite . , . . . . . . . . . . . . . . . . . 
Sujetsa etre discutes.. . . , . . . , . . , , . . . . . 

12 

13 
13 
13 



~ 

Article 

10 

10.01 
10.02 
10.03 

11 
11.01 
11.02 
11.03 
11.04 
11.05 
11.06 
11.07 

11.08 

12 
12.01 
12.02 
12.03 
12.04 
12.05 
12.06 
12.07 
12.08 

13 

14 

14.01 
14.02 
14.03 

14.04 
14.05 
14.06 
14.07 

I tem 

COMITE PROVINCIAL DE 
NEGOCIATION . . . . . . . . . 

PROCEDURE APPLICABLE AUX GRIEFS 

Noms des delBguB 
Cornit6 des griefs . . . . . . . . . .  

RBglement des griefs , . . . . . . . . . . . . . . . . . 
Grief au niveau syndical ou en 
matiere d'application . . . . . . . . . . . . . . . . . . 
Vice de forme ou de procedure . . . . . . . . . 
ARBITRAGE. . . . . . . . . . . . . . . . . . . . . . . . . 
Composition du conseil d'arbitrage. . . . . . 
D6faut de nomination . . . . . . . . . . . . . . . . . 
Procedure du conseil . . . . . . . . . . . . . . . . . . 
Decision du conseil . . . . . . . . . . . . . . . . . . . 
D4saccord sur la decision . . . . . . . . . . . . . . 
DBpenses du conseil . . 
Modification des dBlais 
TBmoins ............................ 
ABSENCES DE GREVES ET 
DE LOCK-OUT . . . 
CONGEDIEMENT. SUSPENSION ET 
MESURES DlSClPLlNAlRES. . . . . . . 
Avertissement 
Procedure de congbdiement 
Omission d'Btapes 
applicable aux griefs 
Suspension et con 
Dossier d'un employe . . . . . . . . . . . . . . . . . 
Rapport de mesure disciplinaire . . . . . . . . . 
SusDension . . . . . . . . . . . I. . . . . . . . . . . . . . 

. . . . . . . . . . . . .  

. . . . . . . , . 

Page 

13 
13 
14 
14 

14 
14 
14 
14 
14 15 

15 

15 
15 

16 
16 16 

16 
16 
16 16 

17 
17 

17 

17 
17 
17 

17 
18 
18 18 

18 



Art i c I a 
15 
15.01 
15.02 
15.03 

15.04 
15.05 
16 

16.01 
16.02 
16.03 
16.04 
16.05 
16.06 
17 
17.01 

17.02 
17.03 
17.04 

17.05 
18 
18.01 
18.02 
18.03 
18.04 
18.06 
18.06 
19 
19.01 
19.02 
19.03 

19.04 

Item Page 
ANCIENNETE.. . .  
Liste d'anciennete . . . . . . . . . .  18 
Perte d'anciennetb 
Mutation et anciennete e 
de I'unite de negotiations 

VACANCES, AVANCEMENTS 
ET CHANGEMENTS 
Poste vacant.. . .  
Renseignements a 

Pgriode d'essai ....................... 20 

Employe invalide 
MISE EN DlSPONlBlLlTE ET RAPPEL 
Procedure de mise en disponibilit6 
et de rbembauchage . . . . . . . . . . . . . . . . . .  20 
Aucun nouveaux employ& . . . . . . . . . . . .  21 
Avis de mise en disponibilite. . . . . . . . . . . .  21 
Griefs dbcoulant des mises 
en disponibilitb . . .  

HEURES DE TRAVAIL 
Heures normales de travail 

Horaire des heures de travail. . . . . . . .  

HEURES SUPPLEMENTAIRES ... 
Dbfinition d'heures supplhentaires .... .  23 

Mise en disponibilitb et heures 
supplementaires. .. 

a temps partiel .................... 



Article 
19.05 
19.06 
19.07 
20 
20.01 
20.02 
20.03 

20.04 
21 
21.01 
21.02 

21 . 03 

21.04 
21.05 
21 . 06 
21.07 
22 
22.01 
22.02 
22.03 
22.04 
22.05 
22.06 

22.07 
22.08 
22.09 
23 
23.01 
23.02 
23.03 
23.04 
23.05 
23.06 

Item Page 
R6partition des heures supplementaires . . 24 
Dur6e minimale de rappel . . . . . . . . . . . . . .  24 
Autorisation pour heures supplementaires 24 
JOURS FERIES ...................... 
Liste des jours fbri4s . . . . . . . . . . . . . . . . . .  
Cong6spayhs ........................ 
Jour f&i& cohcidant avec un 
jourderepos ......................... 
Employ6s admissibles aux cong6s paves . 
CONGES ANNUELS . . . . . . . . . . . . . . . . . .  
Dur6e des congbs annuels . . . . . . . . . . . . .  
Jours f6ri6s coincidant avec Ies 
cong6sannuels ....................... 
lndemnite de conge pay6 B la 
cessation d'emploi .................... 
Calendrier des conges annuels .......... 
Calcul de I'indemnit6 des conges annuels . 
PBriode de rhfbrence . . . . . . . . . . . . . . . . . .  
Maladie pendant les cong6s annuels . . . . .  
CONGES DE MALADIE . . . . . . . . . . . . . . .  
Nombre de jours de conges de maladie . . .  
Accumulation de conge de maladie . . . . . .  
DMuction des conmh de maladie . . . . . . .  

24 ~ 

24 
25 

25 
25 
26 26 

26 

26 
26 
26 
27 
27 
27 
27 
27 
27 . 

Enquete sur les cong6s de maladie . . . . .  27 
Compte rendu de la maladie . . . . . . . . . . . .  27 
Conge de maladie pendant un 
conge autorise . . . . . . . . . . . . . . . . . . . . . . .  28 
Registre des congbs ae maladie . . . . . . . . .  28 
lndemnisation des accidents de travail . . 28 
Rendezvous medical ou dentaire . . . . . .  28 
CONGES AUTORISES . . . . . . . . . . . . . . . .  28 
Atfairessynaicales . . . . . . . . . . . . . . . . .  28 
Conge de deuil . . . . . . . . . . . . . . . . . . . . . . .  29 
Conge de maternit6 . . . . . . . . . . . . . . . .  29 
Conge d'audience . . . . . . . . . . . .  30 
Conge detudes .................... 30 
Conges divers ........................ 30 



Article 
23.07 
24 
24.01 
24.02 

24.03 
24.04 

24.05 
24.06 
24.07 
24.08 
24.09 
24.10 
24.11 
24.12 
25 
25.01 
25.02 
25.03 
25.04 
25.05 
25.06 

26 

26.01 
26.02 
26.03 

27 
28 
29 
30 
30.01 
30.02 

Item Page 
Temps rigoureux ..................... 30 
TRAITEMENTS ETALLOCATIONS . . . . .  30 
Joursdepaye ........................ 30 
Egalitb de rbmunbration pour un 
travail 6gal ........................... 31 
Employ6a temps partiel . . . . . . . . . . . . . . .  31 
Rbmunbration pendant une affection 
provisoire ........................... 31 
Prime de disponibilit6 . . . . . . . . . . . . . . . . .  31 
Repas ............................... 32 
Allocation de taxi ..................... 32 
lndemnit6 d'btudes . . . . . . . . . . . . . . . . . . .  32 

Montant manauant dans le salaire verse . .  33 

. .  

Indemnitbsupplbmentaire . . . . . . . . . . . . .  32 

Allocation de retraite . . . . . . . . . . . . . . . . . .  

BIEN-ETRE ET REGIMES DE PENSION . . 
Blue Shield . Croix bleue 
Assurance-vie ........................ 
Rbgime de pension . Gbnbral et Services 
Maintien des paiements . . . . . . . . . . . . . . .  
Cornit6 mixte ........................ 
Participation pour les foyers sans 
assurance-vie ou assurance-maladie . . . . .  

Age de retraite ....................... 

. . . . . . . . . . . . .  

CLASSIFICATION ET RECLASS- 
IFICATION DES POSTES . . . . . . .  
Description d'emploi . . . . . . . . . . . . . . . . . .  
Suppression des classifications actuelles . 
Changements dans une classification 
d'emploi ............................ 
SECURITE ET SANTE . . . . . . . . . . . . . . . . .  
SECURITE D'EMPLOI . . . . . . . . . . . . . . . . .  
ALLOCATION VESTIMENTAIRE . . . . . . .  

Locaux convenables . . . . . . . . . . . . . . . . . .  
Tableaux d'affichage . . . . . . . . . . . . . . . . . .  

GENERALITES ....................... 

33 
33 
33 
33 
33 
33 
33 
34 

34 

34 
34 
34 

34 
35 
35 
35 
35 ~~ 

35 
35 



Article Item Page 
31 EXEMPLAIRES DE LA CONVENTION ... 36 
32 DUREE DE LA CONVENTION . . . . . . . . . .  36 
32.01 Dur& de la convention . . . . . . . . . . . . . . . .  36 
32.02 Avisde modification .................. 36 
32.03 Reconduction ........................ 36 
32.04 Droits de succession .................. 36 
APPENDlCE"A .............................. 37 
ANNEXE"A ................................. 38 
ANNEXE'%" ................................. 39 .. 
ANNEXE "C" ................................. 40 
ANNEXE " D  ................................. 42 
ANNU(E"E .................................. 43 
ANNEXE"F" .................................. 47 



ARTICLE 1 
PREAMBULE 

1.01 Attend" que Ies parties A ia prBsente convention dhsirent: 
(a1 maintenir et ameliorer Ieurs rapports harmonieux et 

Btabiir des conditions de travail entre I'Empioyeur et le 
Syndicat: 

lbl reconnaltre Ies avantages mutuels decoulant des 
negociations et des discussions conjointes portant sur 
tome question relative aux conditions de travail, a 
I'ernploi, aux services; 

(cl encourager I'efficacit6 du travail: 
Id) favoriseser le bien-8tre physique et moral et le skurite de 

tous Ies employ& faisant partie de I'unitB de negocia- 
tion: 

le1 considerer les dispositions pour un soin adequat aux 
residents comme &ant d'importance primordiale aux 
deux parties: et 

If1 encourager les communications entre llAssociation des 
foyers de soins du Nouveau-Brunswick et le Conseil des 
foyers de soins du Nouveau-Brunswick concernant les 
sujea d'int6r6t mutuel. 

ARTICLE 2 
DROITS DE LA DIRECTION 

2.01 Le Syndicat reconnart et accepte les droits et pouvoirs de 
I'EmDloyeur en matiere de gestion de son Btablissement et du per- 
sonnel qui y travaille, sous reserve des dispositions de la prdsente 
convention. 

ARTICLE 3 
RECONNAISSANCE ET NEGOCIATIONS 

3.01 Unit4 de n4gociation - L'Employeur reconnak le Syn- 
dical canadien de la fonction publique et ses sections locales 
Bnurner6es B llannexe " C  de la presente convention comme uni- 
que agent negociateur de tous Ies employ& vises par la prdsente 
convention, B llexception des employ& exclus en application de 
I'ordonnance d'accr6ditation rendue par la Commission des rela- 
tions industrielles du Nouveau-Brunswick, et s'engage par la 
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p r h n t e  B n6gocier. avec le Syndicat ou tout comit6 autorid par 
ce dernier, toute question relative aux rapports existant entre 13s 
parties aux p rhn tes  dans le but de r6gler paisiblement etamicale- 
ment tout litige qui pourrait suwenir entre Iui et le Syndicat. 

3.m Travail reserve aux employ& de I'unit6 de n4gociatlon 
- II est interdit aux personnes qui ne sont pas membres de runit6 
de nbgociation de faire le travail d'un employ6 membre de llunit6 
de negociation, sauf pour Ies activith de formation, les ex- 
periences et les cas d'urgeme lorsque 18s employ6s r6guliers ne 
sont pas disponibles, et B la condition que llex6cution de ce travail 
en soi ne r6duise pas le nombre normal d'heures de travail ou le 
salairs d'un employ6. 

3.W Les directeurs d'activitbs et le personnel de soins peuvent 
&re a idh  par des valontaires-b6nevoies pour donner aux residents 
des soins auxiliaires non compris dans les descriptions de postes 
des emplov6s. et ils ne doivent pas enlever de travail aux employ4s 
r6guliers ou aux employes r6gulisrs B temps partiei. Ces volon- 
mires ne sont pas vises par la pr4sente convention. 

3.04 Si un conseil d'arbitrage doit sa reunir pour l'examen dun  
grief relativement B llarticle 3.03, I'Employeur consent 8 paver Ies 
frais du president de ce canseil. 

ARTICLE 4 
DEFINITIONS 

4.01 "employ6 r6gulier" dhigne, aux fins de la pr4sente conven- 
tion, une personne B llemploi de I'Employeur: 

(a1 qui a execute 50 jours complets du travail 1450 heures 
r6gulibres) depuis ia date de son embauchage, et 

Ibl qui est design6 dans l'une ou llautre des classifications 
B I'appendica "K de la prbente convendon. 

4.m "p6riode de stage". aux fins de la pr6sente convention, 
d6signe la p6ricde durant laquelle est 6valuee la comp6tence d'un 
nouvel employ6 avant que celui-ci devienne permanent. Aprhs 
avoir complet6 @I jours ouvrables (460 heures r6gulibresl de travail 
en une meme annee, I'employe stagisire devient un employ6 
r6gulier ou employ4 regulier 8 temps partiel. 

4.03 la1 "employ6 r6gulier B temps partiell' ddsigne, aux fins de 
la p r h n t e  convention, un employe qui a termin6 sa 
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periode de sfage. Un tei employe a le droit d'accumuler 
des cong6s de maladie, des cong4s annuels, des Salaires 
et des joua f6rik bases sur la propoftion du nombre 
d'heures de travail compi6tks par rapport a la semaine 
normale de travail. iI doit Bgalement beneficier de tous les 
autres avantages prevus par ia pr6sente convention. 

lb) Les noms des employ& .3 temps paniel regulibrement 
inscrits a I'horaire et des autres employ& .3 temps par- 
tiel doivent etre places sur une lists Selon I'ordre de leur 
anciennet6, et ces employ& sont rappeles de 
pr6f6rence pour du travail disponible Selon I'ordre de 
ieur anciennete, leur classification et leur d6panement. 

4.06 "heures de travail" d6signe. aux fins de ia prhente conven- 
tion, le nambre d'heures durant lesquelles I'employ6 doit travailler. 

4.05 la1 "anciennet6" designe, aux fins de la prbsente conven- 
tion, ia dude d'empioi au service de I'Empioyeur, 
calcul6e. sauf dispositions contraires de la presente 
convention, a I'khelle de I'ensemble de I'unit6 de 
nbgociation. Lorsque la p6riode de stage definie .3 I'arti- 
cle 4.02 est complWe, I'anciennet6 de I'empioy6 
remonte a la date d'embauchage. 

lb) "service" signifie ies heures r6elles payees directement 
par I'Empioyeur. Une annee de service est 1950 hewes 
pay6es. Le service inclus des periodes d'absence, sans 
r6muneration pour vaguer aux affaires syndicales. 

4.05 "cong4 de maladie" d4signe. aux fins de la pr6sente con- 
vention, la periode de temps durant laquelle un employe est en 
conge pay6 en raison de maladie, d'incapacit6 ou a la suite Nun 
accident pour lequel aucune indemnite ne Iui est versee en applica- 
tion de ia Loi sur les accidents de travail. 

4.07 "avancement" designe, aux fins de la prbsente convention, 
le passage d'une classification .3 une autre OG le salaire maximum 
est plus elevd. 

4.08 "grief" dbsigne, aux fins de la presente convention, tout 
litige entre I'Employeur et un employ6 ou entre I'Emplayeur et le 
Syndicat. 

4.09 Application du ferninin ou du pluriei - Dans la pr6sente 
convention, le masculin comprend le f4minin et le singulier com- 
vend le pluriel lonque le contexte I'exige. 
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ARTICLE 5 
ABSENCE DE DISCRIMINATION 

5.01 Absence de discrimination de la part de VEmployeur - 
Aucune discrimination, inghnce, restriction ou coercition en matibre 
de tau% do traitement, de formation, de plfmionnement, d'avanw- 
ment, de mutation, de mise en dsponibilil, de rappel, de discipline ou 
de congediement ne doit Bmt  exer& envors un employ6, en raison de 
la race, des CroyanCBs, de la couleur, de la nationalit6, des attaches 
Wiues w religbas. du saxe w de l'6tat rnanimonial de celui-ci, 
ou parce qu'il est membre ou membre actif du Syndicat ou du Conseil 
des foyers de soins du Nouveau-BNnswick. 

ARTICLE 6 
AFFILIATION SYNDICALE 

6.01 Maintien d'adhkion - Tous les employ6 qui sont actuslie. 
ment membrw du Syndicat doivent le demeurer comme condition 
d'emploi. Tous Ies nwveaux employ& de I'Employeur doivent devenir 
et demeurer membres du Syndicat comme condition d'empioi. 

ARTICLE 7 
PRELEVEMENT DES COTISATIONS SYNDICALES 

7.01 Pr6l&vements - L'Employeur doit retenir sur le salaire de 
chaque employ6 Ies cotisetions mensuelles dues au Syndicat dont 
le montant est pr6vu dans 18s Statuts ou Ies rblements du Syn- 
dicat, commenpant avec le mol8 suivant la date de I'embauchage. 

7.02 Retenues - Les Sommes doivent Btre retenues B la fin de 
chaque mois et remises au secr6taire-tr6sorier du Syndicat au plus 
tard le 1% jour du mois suivant. Elks doivent &re accompagn6es 
d'une liste indiquant Ies noms, adresses e t  classifications de t w s  
Ies employ& sur les salaims desquels ies retenues ont 6t6 effec- 
tu6es. aind que le montant de chacune de ces retenues. 
7.03 Information aux nouveeux employ6s - L'Employeur 
accepte d'informer les nouveaux employ& de llexistence de la 
prbente convention collective et des conditions d'emploi 6tablies 
dans les anicies ponant sur la &writ6 syndicale et le pr6levement 
des cotisations. 

7.04 L'Employour doit inscrire sur la formuie T4 de chaque 
employ6 le montant des cotisations payees au cours de llann6e 
pr6c6dente. 
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ARTICLE 8 
CORRESPONDANCE 

8.01 Correspondance - A moins &indication contraire ex- 
presse, toute correspondance ayant trait B la presente convention 
doit se faire par Ventremise de i'administrateur et du secremire de 
ia section locale. 

ARTICLE 9 

COMITE OUVRIER-PATRONAL 

9.01 Creation du cornit6 - Les parties aux presentes recon- 
naissent ies avantages qui peuvent decouler d'un comite ouvrier- 
patronal et doiwnt weer un tel cornit6 dans Ies foyers de soins. II 
est convenu que ce cornit6 doit etre compose d'un nombre Bgal de 
representants patroneux et syndicaux et doit Btablir son mandat 
conformement aux dispositions de llarticle 9.02. Les reunions sont 
tenues mensuellement. 

9.02 Competence du comite - Le cornit6 n'a aucune com- 
petence dans Ies questions saiariales ou autres assujenies aux 
negociations collectives. ni dans I'application de la presente con- 
vention collective. 

9.W Pouvolrs du cornit6 - Le comite ne peut pas remplacer 
un autre comite syndical ou patronal et ses decisions ou conclu- 
sions ne lient ni le Syndicat ou ses membres ni VEmploysur. Le 
cornit6 peut cependant pr6senterau Syndicat et A I'Employeur des 
recommandations tirees de se8 discussions et conclusions. 

9.M Le camit6 peut discuter de cemins sujets tels que Ies 
horaires de travail, les heures des repas, le calendrier des 
vacances, ainsi qu'autres suiets relatifs. 

ARTICLE 10 

COMITE PROVINCIAL DE NEGOCIATION 

10.01 Comltd de ndgoclation - Le comic4 estnomm6etcom- 
pose d'au pius cinq 15) membres agisant comme agents de 
VEmployeur et representant tous Ies Employeurs Bnumeres a Van- 
nexe "C", et d'au plus cinq 151 membres du Syndicat, nammes par 
le Syndicat et representant tow Ies syndicats Bnumeres A llannexe 
"c". 
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10.02 Mandat du Cornit6 de dgociat ion - Toutes Ies ques- 
tions d'int6r8t commun relatives aux n4gociations collectives doi- 
vent &re renvoyees au Comitd de negotiation pour discussion et 
rhgiement. En cas de mofidicaDons acceptees Par un Employeur et 
une section locale Bnumerde B llannexe "C" pendant la duree de la 
presente convention, m e  copie de ces modifications doit etre en- 
voy6e B I'Association des foyers de soins du Nouveau-Brunswick 
et au Conseil des syndicats des foyers de soins du Nouveau- 
Brunswick. 

10.03 Repr6senrena - Le Syndicat peut, en tout temps, avoir 
recours A des representants du Syndicat canadien de la fonction 
publique lorsqu'il traite ou negocie avec I'Employeur, et ce dernier 
peut avoir recours B toutes personnes qu'il estime necessaires lors- 
que'il traite ou n6gocie avec le Syndicat. 

ARTICLE 11 

PROCEDURE APPLICABLE AUX GRiEFS 

11.01 Choix des d6l4gu6s syndicaux - Pour le rbglement des 
griefs, I'Empioyeur reconnan le droit que po&de ie Syndicat de 
nommer ou 6lire des d6l6gds syndicaux dont la fonction est 
d'aidw les empioyes qu'ils representent B rediger et B presenter 
leur grief conformement B la procedure applicable aux griefs. 
11.02 Noms des d6i6gu6s syndicaux - Le Syndicat doit indi- 
quer par Bcrit B I'Employeur le nom de chaque d6legu6 syndical, 
dont le nombre ne doit pas &re suphrieur B six (61, ainsi que le 
departement represent6 par chacun de ces d616gu6s. avant que 
I'Employeur Soit tenu de Ies reconnanre. L'Employeur doit etre in- 
forme par Bcrit dans Ies vingt et un (21) jours de tout changement 
dam le choix des d6i6gu6s syndicaux. 

11.03 Comit6 des griefs - Les d6l6gu6s syndicaux choisis 
constituent le Comit6 de griefs et demeurent membres du cornit6 
aussi longtemps qu'ils sont employ& ou jusqu'B ce que le Syn- 
dicat informe I'Employeur d u n  changement. Le Syndicat en 
designera un comme dhihgu6 en chef. 
11.04 Signification des griefs - Un d6l6gu6 syndical ne doit 
pas quitter son lieu d'emploi avant d'obtenir la permission de son 
surveiliant immediat ou de son chef de service. La permission ne 
doit pas etre refusee Sans raison valable. A son retour. le d6l6gue 
syndical doit se presenter B son surveillant. 
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11.E RBglement par discussion - Les parties conviennent 
qu'un employe qui se juge lese Soit incite B discuter du sujet avec 
son surveillant immediat en cornpagnie de son delegue syndical 
dans Ies dix (101 jours ouvrabies des circonstances qui ont donne 
lieu B la plainte ou B I'infraction alleguee B la present8 convention, 
et avant que ne soit arnorcee la premiere etape de ia procedure ap- 
plicable aux griefs. 

11.06 RBglement des griefs: 

PREMIERE ETAPE: Lorsque la question en litige ne peut atre 
soluticnn6e par les discussions pr6wes B I'article 11.05, I'employ6, 
avec son deldgub syndical, peut soumenre par h i t  un grief B son 
surveillant dans les quinze (151 iours ouvrabies des Circonstances 
qui ont donne lieu au grief. Le Surveillant doit donner sa decision 
par h i t  dam les dix I101 jours de travail qui suivent le date de le 
reception du grief 

DEUXIEME ETAPE Si aucun rbglernent satisfaisant n'est 
obtenu, dans les cinq I51 jours ouvrables de la decision rendue par 
le surveillant, le grief doit &re soumis au directeur general par le 
Cornit6 des griefs qui s'occupe de I'employ6 en question. Le 
directeur general doit rendre une decision par Bcrit dans les dix 1101 
jours ouvrables de la reception du grief. 

TROlSlEME ETAPE Si aucun rdglernent satisfaisant n'est 
obtenu B la deuxihme etape, le Syndicat peut, dam Ies trentejours 
ouvrables de la reception de la decision du directeur general 
prevue B la deuxibrne etape et cinq (51 jours aprbs signification 
d'un avis d'intention B I'Ernployeur. soumettre le litige B I'arbitrage 
conformement B ?article 12. 

11.07 Grief eu niveau syndical ou en matiere d'epplication 
- En cas de litige portant sur ?application generale ou I'interpreta- 
tion de la presente convention ou en cas de grief signifie par un 
groupe &employes ou ie Syndicat, Vetape 1 de I'article 11.06 peut 
&re omise. 

11.08 Vice de forme ou de procedure - Aucun grief ne doit 
&re rejete pour dbfaut de formalite ou vice de forme. Le conseii 
d'arbitrage peut autoriser toute modification &cesseire au grief et 
il peut ignorer tout defaut de procedure afin de determiner le 
veritable litige et de rendre une decision bas& sur des principes 
d'6quit6 et de justice. 

15 



ARTICLE 12 
ARBITRAGE 

12.01 Composition du conseil derbiwaae - Lorrque I'UW 
ou I'autre des parties demande qu'un grief soit soumis a I'ar- 
bitrage, elle doit le signifier I.autre partie par courrier recom- 
mand4 et donner le nom de son representant BU conseil Car- 
bitrage. L'autre partie doit faire de meme dam ies dix 110) jours de 
ia reception de I'avis. Les deux arbitres doivent alors se reunir et 
choisir un president impartial. 

la1 Si ies parties sont d'accord. le conseil d'arbitrage peut 

12.02 DBfaut de nomination - Si le destinataire de I'avis ne 
nomme pas d'arbitre, ou si Ies deux representants ne peuvent pas 
s'entendre sur le choix d'un president dans Ies sept iours Suivant 
leur nomination, la ministre du Travail doit, B la demande de rune 
ou I'autre partie, nommer I'arbitre ou le prkident. 

12.03 Procedure du conseil - Le conseil peut Btablir ses pro- 
pres proc6dures. mais il doit donner routes les possibilitk B toUtes 
Ies parties de presenter des preuves et de s'expliquer. Le consail 
doit entendre la cause et rendre uned~cisiondanslesdix(101 purs 
de la nomination du prbident. 

12.04 DBcision du consell - Une decision majoritaire con- 
stitue la decision du conseil. A dMaut de decision majoritaire, la 
decision du president est finale, definitive et lie toutes les parties. 
Le conseil d'arbitrage ne peut cependant en aucun cas modifier la  
pr6sente convention ou l'une de ses dispositions. Toutefois, le 
conseil peut regier tout grief d4coulant d'un congediement ou 
d'une mewre disciplinaire, d'une faSon qu'il estime juste et 
Bquitabie. 

12.06 DOsaccord sur la decision - En cas de dbsaccord quam 
a Unterpretstion d'une dbcision, rune ou llautre partie peut 
demander au president du conseil d'arbitrage de wnvoquer una 
reunion du conseil pour prhciser ia decision. Le conseil doit se 
r6unir dans 18s trois 13) jours de la demande. 

12.06 DBpenses du conseil - Chaque partie doit payer: 
Ill IBS frais et depenses de I'arbitre qu'elle nomme. 
(2) 18 mitt4 des frais el depenses du prffident, ou dv seul 

arbitre. 

&Fe forme d'un seul arbitre. 
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12.07 Modification des delais - Les delais applicables aux 
procedures relatives aux griefs et a I'arbitrage peuvent etre pro- 
long& avec le consentement des parties a la presente convention. 
12.08 TBmoins - Les parties peuvent, B n'importe quelle etape 
de la procedure applicable au grief ou il I'arbitrage, utiliser comme 
t h o i n  I'employ4 ou Ies employes en cause ou toute autre per- 
sonne. Toute disposition raisonnable sera prise pour permettre aux 
partes en cause ou a I'arbitre ou aux arbitres I'acc& aux locaux de 
I'Employeur pour I'examen des conditions de travail qui pourraient 
Btre peninentes au reglement du grief. 

ARTICLE 13 
ABSENCE DE GREVES ET DE LOCK-OUT 

13.01 
de lock-out pendant la dude de la presente convention. 

Oreves et  lock-out - I1 ne doit pas survenirde gdves ni 

ARTICLE 14 
CONGEDIEMENT. SUSPENSION ET MESURES 

DISCIPLINAIRES: 
14.01 Avertissement - L'Employeur ou son representant peut, 
lonqu'il I'estime necessaire, reprimander un employe d'une 
manibre indiquant que celui-ci pourrait etre congedie s'il ne par- 
vient pas a donner un travail satisfaisant dans un ddlai donne. 
L'Employeur doit, dans les cinq 151 jours qui Suivent, donner par 
Bcrit au secretaire du Syndicat, avec une copie a I'ernploye, Ies 
details de cetm r6primande. Lorsque I'Employeur estime 
necessaire de reprimander un employ&, il doit le faire en prive, 
principalement dans un bureau particulier. 
14.02 Procedure de congediement - Un employe ne peut 
etre suspendu ou congedie que pour un juste motif. Lonqu'un 
employe est suspendu ou congedie, il faut hi donner la raison de 
sa suspension ou de son congddiement en presence d'un del6gu6 
syndical. L'Employeur doit sans delai donner par Bcrit a I'employ6 
congedie ou suspendu, de rneme qu'au Syndicat. Ies raison justi- 
fiant cene suspension ou ce cang6diement. 
14.M Omission d'etapes de la ProcBdure applicable nux 
griefs - Lonque la section locale estime que le congediement ou 
la suspension est nom fond6 et injuste, l'employ6 a droit A une au- 
dience prevue B I'article 11, procedure applicable BUX griefs, et la 
premiere etape doit etre omise dans un tel cas. 
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14) lorsqu'en cas de mise en dispanibilit6, il ne retourne 
pas B son travail dans les sept 17) jours civils suivant ia 
reception d'un avis par courrier recommand6 iui 
demandant de le faire, saui en cas de maladie ou s'il a 
un autre motif valabie. II incombe B I'employ6 de tenir 
I'Employeur au courant de son adresse; 

15) lorsqu'il est mis en disponibilit6 pendant plus d'un an. 
15.03 Mutation e t  andennet6 an dehors de l'unit4 de 
n4gociation - Nul employ6 ne doit &re mute en dehors de 
I'unit6 de ndgociation sans son consentement. Si un employ6 est 
mute 9 un poste en dehors de I'unit6 de n6gociation. il conserve 
I'anciennet6 qu'il avait accumul6 au moment de son ddpart. mais 
casse d'en accumuler. Si I'employ6 reprend un poste au sein de 
I'unit6 de n4gociatian, il doit recewir un emploi compatible avec 
son anciennet6. Ce retour ne doit pas entrainer la mise en 
disponibilit6 ou le d6placement d'un employ6 comptant plus d'an- 
ciennet6. 
15.04 Stagiaires - Les nouveaux employes doivent compl6ter 
une p6riode de stage de 60jours ouvrables 1450 heures r6gulibresl 
A partir de la date d'embauche. Les stagiaires ont les m h e s  droits 
et privileges pr6vus par 18 present= convention. sauf ceux relatifs 
au congbdiement. Les stagiaires peuvent &re congedies en tout 
temps sans avoir le droit de recourir B la procedure applicable aux 
griefs, B moins que le Syndicat ne soutienne que le congddiement 
est le resuitat de mesures discriminatoires stipul4es B I'article 5. 
L'anciennetd d'un employ6 ayant compl6t4 sa p6riode de stage 
remonte a la date initiale de son embauchage. 
15.05 Maintien de I'anciennet4 - En cas de fusion ou 
amalgamation de I'une ou plusieurs exploitations ou activit6s entre 
I'Employeur et un autre, le premier convient de maintenir Ies droits 
d'anciennet6 de tous les employ& avec le dernier. 

ARTICLE 16 
VACANCES, AVANCEMENTS ET CHANGEMENTS 

16.01 Lorsqu'un poste devient vacant ou qu'un nouveau poste 
est cr66 au sei" de I'unit6 de n6gociation. I'Emplayeur doit en 
aviser immediatement le Syndicat par 6crit et doit I'afficher sur 
tous les tableaux d'affichage pendant au moins une semaine afin 
que tous Ies membres Soient mis au courant. Dans Ies quatorze 
1141 jaws de calendrier suivant la cldture du concours, le nom du 
candidat choisi doit &re affich6. 
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16.02 Renseignements sur I'affichage der postes - Lesavis 
doivent donner les renseignements Suivants: description de 
remploi, qualifications requises. connaissances et education re- 
quises, aptitudes, salaire ou bareme ou taux de salaire. Ces 
crithres ne doivent pas etre Btablis de f a p n  arbitraire ou 
discriminatoire. 
16.03 Mode de nomination - Donc, 10,s de changements au 
sein du personnel, de mutations ou d'avancements, il faut nom- 
mer, parmi les candidats qui repondent aux exigences necessaires 
de I'emploi qui ont 616 affichdes, celui ou celle qui compte la plus 
danciennet6. 

16.04 PBriode d'essai: Le candidat choisi est a l'essai pendant 
une phriode de trente 130) jours ouvrables 1225.6 heures 
regulibresl. S'il donne un travail satisfaisant, son avancement a 
l'essai devient permanent aprbs la periode de trente (301 iours 
ouvrables 1225.6 heures reguli8resl. Si le candidat choisi ne donne 
pas un travail satisfaisant durant la p6riode d'essai ci-dessus ou S'il 
se luge incapable dassumer les fonctions de son nouveau poste, il 
doit retourner a son ancien poste sans perdre son anciennele, et a 
son ancien salaire. Tout autre employe qui avait fait lobjet 
d'avancement ou de mutation a cause du remaniement des postes 
doit ausi  retourner a son ancien poste sans pene d'anciennet6, et 
a son ancien salaire. 

16.05 Avis au Syndical - Le Syndical doit etre tenu au 
courant tous le5 mois des nominations, embauchages, mises en 
disponibillt6, mutations, rappels et cessations d'emploi parmi les 
employes vises par la pr6sente convention. 

16.06 Lorsqu'un employ6 est frappe d'incapacitb en raison d'un 
handicap ou d'une maladie. ou a cause de son Age avand ou 
d'une invalidit6 provisoire, et devient incapable d'exercer ses fonc- 
tions r6guli8res. I'Employeur doit faire tous le5 efforts raisonnables 
pour le retablir dans un poste ou un emploi qui Iui convient compte 
ten" de son invalidit6, de sa capacit6 ou de son Age. L'Employeur 
ne doit deplacer aucun autre employ6 de son poste pour accomplir 
ce rbtablissement, sauf un employ6 stagiaire. 

ARTICLE 17 
MISE EN DlSPONlBlLlTE ET RAPPEL 

17.01 P r d d u r e  de mise en disponibilitb e t  de rbem- 
beuchage - Les deux parties reconnaissent que la securite 
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d'emploi doit augmenter proponionnellement B la dude du ser- 
vice. Par consequent. en cas de m'se en dispon'b: '18. les employes 
aoivent etre me B pied en cammenqant par c e h  qui compte e 
m o m  danc!ennete. Lei emp oyes do:vent Btre rappel& par ordre 
danciennete sous reserve qu' Is pu sent laire le travai. demand& 
17.02 Aucun nouveaux employ6s - A u c d  nowel employe 
ne doh etre emoaucne avant que ce,x qu' on1 616 m;s B pied aient 
eu I'occasion de revenii au trayas.. 
17.03 Avis de mise en disponibilite - -'Employeur do'r in. 
former .es emploHs qui seront m's en disponioilite quatorze 1141 
ioursB ravance. Si I'employe mis en disponibilit6 n'a pas e. rocca. 
s:on de rravaillei son nombre oe iouis naoltuels aprb avoli reCu 
son avis de mise en d;sponiblit& il dolt Btre rem,ner6 pour la pene 
de sala're. L'emp.oy4 q i  aemlssionne do't informer par ecrit son 
Employeur q.atOrze 1141 j O d S  B I'avance. 
17.04 Griefs d4coulant des mises en disponibilite - Les 
gr'efs oecoulant des mises en disponibilit6 B CaLse d ' m e  dim'",. 
tian aL personne do'vent btre entames B la troisihe etape oe a 
procedure appicaole aux griefs. 
17.05 Lenre de references - Lempoye qu' le aemande do'l 
receva:r w e  lenre ae references au moment oe sa cessat'on 
demplo'. 

ARTICLE 18 
HEURES DE TRAVAIL 

18.01 la1 Heures normales de travail - La .oLrnee normale 
de trava:. est ae sept heures et dem:e 17'/2) B :emL- 
sion du temps du repas. La semaine normale de rrava'l 
est de tiente ~ e p t  heurtfs er dem'e 137 '/21 en moyenne 
sur "ne pdriwe de quatre 14) semaines. 

Ibl Nul employ6 ne doit travailler plus de sept jours con- 
skutifs. 

18.02 PBriode de repas - La periode de repas doit btre d'une 
dude minimale de trente 130) minutes par relais. Les employes qui 
b6neficient actuellement d'une periode d'une heure pour les repas 
gardent cene heure sans qu'il y ait  augmentation de leurs heures 
de travail. 
18.03 PBriode de repos - TOUS les employes ant droit B une 
periode de repos de quinze 115) minutes pendant chaque moitie de 
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relais. L'Employeur doit rendre disponible un endroit B cette fin. 

18.04 Horaire des heures de travail - 
la) L'horaire de travail indiquant les jours et les relais des 

heures normales de travail des employes a temps 
p4ein. ainsi que l e m  jours de congb, doit Ctre affich6 
sui un tableau d'affichage design6 deux semainas a 
I'avance. 

(bl L'Empioyeur ne doit pas modifier un horaire dbja af- 
fiche sans consuiter au pr6aiable I'empioy6. 

18.05 la) Roulement e t  jour de repos - Le mode actuel 
d'6tablissement des heures de travail, de roulement et 
des jours de repm des employes doit Btre rnaintenu 
pendant la dude de la presente convention. Si des 
differends Surviennent sur la pratique actuelle entre Ies 
parties en cause, ou si certains changements a 
I'horaire peuvent ameliorer les conditions de travail, ie 
Syndicat et I'Employeur en question doivent se ren- 
contrer et nbgocier un changement mufuel. Telle 
rnesure ne s'applique pas aux employes embauch6s. 
promus ou r6tiograd4s aprhs le 17 aoDt 193.  

(b) Les heures de travail Suivantes s'appiiquant dans le 
cas des employ6s non vis& par ia disposition la) ci- 
dessus et des emplovbs qui, par consentement 
unanime entre I'Employeur et le Syndicat, choisissent 
de ne pas Btre vises par la disposition la) ci-dessus: 
1 j Nul employ6 ne doit travaiiler plus de sept (71 jwrs 

civils consecutifs. Si un employ6 devait travaillei 
plus de sept (71 jours consdcutifs, il serait alors 
vis6 par llarticle 19.02. II faut dans la mesure du 
possibleaccorder B chaque employ6 deux 12)jours 
de repos consecutifs chaque semaine. Cependant, 
Ies jours de repos d'un employ6 ne doivent pas 
6tre pris B des dates non consbcutives pius de 
deux fois dans une periode de quatre 14) se- 
maines. B moins que ies parties en conviennent 
autrernent. 

21 En vue de procurer aux employ& autantde fins de 
semaine libre que possible, il faut organiser Ies 
horaires de travail de faqon B assurer une reparti- 
tion &ale des fins de semaine libres, sauf entente 
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contraire entre I'employ6 et I'Employeur. 
L'Employeur consent B faire de son mieux pour 
procurer au moins une fin de semaine libre sur 
trois 131. La prbsente disposition ne s'applique pas 
aux employes B temps partiel. 

3) La rotation d'un relais B llautre doit etre repartie 
Bgaiement entre les employ6s. Cette rotation ne 
s'applique pas aux employes embauch4s toujours 
pour des relais de soirbe ou de nuit, ni B Ceux qui, 
aprbs s'&tre entendus avec I'Employeur, sont af- 
fect& B des relais de soir4e ou de nuit. 

4) Pourvu qu'il n'y ait pas de coot additionnel pour 
I'Employeur, les employ& peuvent &hanger de 
relais B condition de danner un prbavis suffisant et 
d'obtenir I'approbation du chef de dbpartement 
imrnhdiat. L'approbation ne doit pas etre refusbe 
sans raison valable. 

5) A moins d'entente mutuelle, nul employ4 ne doit 
passer d'un relais B llautre plus d'une fois dans une 
m&me semaine. Cette disposition ne s'applique 
pas aux employ& B temps partiel. 

18.06 Temps libre entre les relais - Sauf entente contraire 
entre I'Employeur et llemploy4. la p4riode minimale de temps libre 
entre les relais est de seize 1161 heures. 

ARTICLE 19 
HEURES SUPPLEMENTAIRES 

19.01 DBfinition d'heures supplbmentaires: 
la1 tout travail effectd pendant un conge ennuel ou un 

jour de repos: 
lbl  tout travail effectu6 apres les heures normales de 

travail Btablies a I'artide 18.01; 
I C 1  tout travail effectue moins de seize I161 heures aprbs le 

relais de travail du m&me employ6, sauf entente 
prBvue B I'article 18.06, doit &re du temps SupplBmen- 
mire. 

19.02 T a m  des heures supplhnenteires - Le taux des 
heures suppl6mentaires est: 

la1 une fois et demi le taux normal, ou 
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lb) le m&me nombre d'heures prises en conge dans les 

19.03 Mise en disponibilit6 et heures supplhentaires - 
Nul employ6 ne doit etre mis en tinponibilit6 pendant 18s heures 
normales de travail B cause des heures supplhentaires ac- 
cumul4es. 

19.M Heures suppknentaires des employ6s A temps par- 
tiel - 

la)  Les employ6s A temps partiel travailiant moins de sept 
heures et demie l71/zl par jour et qui sont tenus de 
travaiiler plus iongtemps doivent &re remun6r6s au 
tau% normal jusqu'h concurrence de sept heures et 
demie 17'/2). Le t a w  habitue1 de surtempss'applique 
pour le travail effectue aprbs une journ4e de sept 
heures et demie i71/2). 

temps partiel qui travaillent plus de 
37 ' / 2  heures par semaine reparties sur une p6riode de 
quatre semaines doivent atre remun6r6s pour le temps 
suppl6mentaire. 

lcl Auwn employ4 A temps partiel ne doit travailler plus 
de sept ioun cons6cutifs. 

19.05 RBpartition des heures suppl4mentaires - Les heures 
supplhentaires et les p4riodes de rappel au travail doivent etre 
reparties Bgalement entre les employ& qui acceptent et qui sont 
aptes B faire le travail disponible. 

19.W Dui& minimale de rappel - Tout employ6 rappel6 et 
qui doit travailler aprhs ses heures normales de travail doit Ctre 
r6mvner4 I'equivalent d'au moins trois 13) heures au t a w  ap- 
plicable aux heures supplhentaires. 

19.07 Autorisetion pour heurea suppl4mentaires - Les 
heures supplhentaires doivent &re autorisbes B I'avance par 
I'Empioyeur, par Bcrit si possible. 

heme 130) joun, B la discretion de I'employ6. 

lbj  Les employ& 

ARTICLE 20 
JOURS FERIES 

7.0.01 
payes suivants: 

Liste des jours f6ri6s - L'Employeur accepte les conge 

24 



Jour de I'An 
Vendredi Saint 
Lundi de PBques 
Fete de la reine Noel 
R t e  du Canada 
FBte du Nouveau-Brunswick 

et tout autre jour f6ri6 design6 par le gouvernment federal 
ou provincial. Ces jour5 f6ri6s doivent Ctre divises 
bquitablement entre les employ6s. 

FBte du Travail 
Jour d'action de graces 
Jour du Souvenir 

Lendemain de NoBI 

20.02 Cong6s payes - 
la1 Si un jour f6ri6 co'incide avec un jour libre de 

I'employ6, il faut Iui accorder un autre jour libre payb. 
Si un employ6 doit travailler un jour f6ri6, il doit Orre 
r6mun6r6 au tau% de temps et demi le temps r6gulier 
pour toutes ies heures travaillees et avoir un autre jour 
libre pay6 teI que stipul6 B I'article 20.01. Quant aux 
employ& B temps partiel qui repoivent le salaire englo- 
bant tout, ib sant remun6r6s B ce t a w  pour 18 relais de 
sept heures et demie 17 1/21 et repoivent ensuite le taux 
r6gulier de salaire pour trois et trois quarts 13V41 
heures. mais ils n'ont pas droit B un jour libre payb. 

lbl  II faut accorder I'autre jour libre dans Ies trente I301 
joun qui suivent la date delle des jours f6ri6s 
6num6r6s B I'article 20.01 et ce jour doit Btre le jour 
f6ri6 de I'employ6. II faut autant que possible accorder 
ce jour aussit8t avant ou aprhs son jour libre normal. 
Si I'autre jour libre n'est pas accord6 dans 10 d6lai de 
trente 1301 joun, il faut payer I'employ6 au t a u  de 
surtemps. 

20.M Jour f6ri6 colncidant avec un jour de rapos - Lonque 
run des joun feri6s 6num6r6s ci-dessus co'incide avec le jour de 
repos de I'employ6, celui-ci doit recevoir un autre conge Paye 
m e  date convenue entre Iui et I'Emplayeur. 

20.04 Employes admissibles aux cong6s payes - L'employ6 
doit, B moins d'absence autorisbe, travailler sa journ6e Selon son 
horaire de travail qui precede et qui suit le jour f6ri6 indiqu6 afin 
d'avoir droit B un conge pay6 
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ARTiCLE 21 
CONGES ANNUELS 

21.01 Dur6e des cong6s annuels - Tout employ4 ayant com- 
pl4t4 sa p4riode de stage et qui, au 30 juin, soit le dernier jour de 
I'snn4e ouvrant droit aux conges annuels, a une anciennet4 de 

(a1 moirn de un an. a droit k un conge annuel pay6 B son 
taux r4gulier. calcule sur la base d'une journ4e et quart 
par mois de service ininterrompu B ia dernihre journ4e 
de I'ann4e ouvrant droit aux conges annuels; 

Ibl un an et pius mais moins de cinq ans, a droit B un 
conge annuel de trois semaines pay4 B son taux 
r4gulier: 

Id cinq ans et plus mais moins de vingt ans, a droit a un 
conge annuel de quatre Semaines pay4 B son faux 
r4guiier; 

(dl vingt ans et plus, a droit B un conge annuel de cinq se- 
maines pay6 a son taux regulier. 

21.m Jours f6ri6s coYncidant avec les cong6s annuels - 
Lorsqu'un jour f4ri4 tombe pendant ia periode des cong4s annuels 
de I'employe, celui-ci doit recevoir un jour de conge pour chaque 
jour ferie en plus de ses jours de cong4s r4guliers. 

21.M lndemnitd de conge pay6 B la cessation d'emploi - 
L'employ4 dont I'empioi prend fin pour un motif queicanque doit 
recevoir a sa dernibre paye une somme Bquivalente B tout credit de 
conge annuel qui pourrait Iui revenir conform4ment B I'article 
21.01. 

21.04 Calendrlsr des congds annuels - L'Employeur doit af- 
ficher pas plus tard que le ler mars de chaque annee un calendrier 
sur lequel Ies employ4s indiqueront leur choix de congk annuels. 
Les employes ont iusqu'au ler avril pour indiquer leur choix de 
cong4s annuel. Le calendrier des congk annuels approwes doit 
etre affich4 pas plus tard que le 1er mai, et ne doit pas &e modifi4 
B moins d'entente mutuelle. Dans chaque d4partment. Ies cong4s 
annuels sont d'abord accord& selon I'anciennet4 pour chaque 
classification d'employk. 

21.06 Calcul de findemnit6 des congds annuel. - L'indem- 
nit4 de conge annuel est calcul4e seton le t a m  de traitement en 
vigueur imm4diatement avant la perlode de cong4. A condition 
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d'en avoir prevenu la direction quinze jour$ B I'avance, le5 
employes doivent pouvoir encaisser immediatement leur indem- 
nit6 de conge annuel. 
21.06 PBriode de reference lann6e ouvrant droit aux 
conges annuels) - la periode de reference pour les conges an- 
nuels s'echelonne du ler juillet au 30 juin. Les conges annuels ne 
peuvent etre report& b une autre annee sans I'autoriSation de 
I'Employeur. 
21.07 Un employ6 hospitalise au malade A la maison pendant 
cinq (5) joun consecutifs ou pius Iors de son conge annuel peut 
utiliser ses credits de conge de maladie POUNU qu'il prhsente un 
certificat m6dical et POUNU que I'Emplayeur en soit mise pendant 
la maladie. Les credits de conge annuel non utilises pendant cette 
periode sont remis A plus tard. 

ARTiCLE 22 
CONGES DE MALADIE 

22.01 Nombre de jours de conges de maladie - Chaque 
employe de I'unit6 de nbociation accumule des credits de conge 
de maladie b raison d'un jour et demi I1 1/2) par mois de service 
jusqu'a concurrence de deux cent quarante jours (240) jours. 
22.02 L'employb dont le debut de I'emploi a lieu avant le seize 
116) du mois a le droit d'accumuler des credits de conge de 
maladie pour ce mois-18. 
22.M DBduction des cong6s de meladie - iI faut deduire des 
conges de maladie accumules par un employe chaque heure 
regdiere de travail lexception faite des joun f6ri6s) durant laquelle 
I'employe est en conge de maladie prbvu A I'article 22.01. Sept 
heures et demie constituent un jour ouvrable. 

22.M EnquCe sur les conges de maladie - L'Employeur se 
r h r v e  le droit d'enqu8ter sur toute maladie signalee par un 
employe. Si, aprhs enquhte, I'Employeur estime qu'il y a peut-&re 
abus des conges de maladie ou si I'employ6 s'absente pendant 
plus de trois jours ouvrables conS8cutifs. I'Emplayeur peut exiser 
la production d'un certificat de medecin. Lorsqu'un tel certificat 
est exige, il doit &re demand6 pendant la maladie. 
22.05 Compte rendu de la meladie - Toute absence pour 
cause de maladie ou d'accident doit atre signalee au SUNeillant et 
au cheF de departemem le plus tot possible. 
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22.06 Conge de maladie pendant un conge autoris4 - Lars- 
qu'un employe recoit un conge non pay6 pour une raison quelcon- 
que ou est mis en disponibilite en raison d'un manque de travail 
pour une p6riode d6passant la moiti6 des jours ouvrables dans un 
mois quelconque, il n'accumule aucun credit de conge de maladie 
pour ce mois, mais B son retour il consewe tow Ies conges de 
maiadie qu'il avait B son cr6dir au moment de I'absence ou de la 
mise en disponibilit6. 

PSI? Registre des cong4s de maladie - L'Empioyeur doit 
tenir un registre des congk de maladie non utilises. Tout employe 
doit, sur demande, &re inform6 du nombre de jours de conge de 
maladie qu'il a accumuk, 

22.08 La phriode d'absence d'un employe qui reqoit des indem- 
nit& de la Commission des accidents de travail ne doit pas etre 
d6duite des credits de cong6s de maladie ou de cong6s annuels de 
cet employ6. 

22.09 (a) Un conge de maladie doit etre accord6 pour les 
render-vaus chez le mWcin  ou ie dentiste qui ne peu- 
vent pas &re obtenus en dehors des heures normales 
de travail. L'employe doit aviser I'Employeur de I'heure 
de rendez-vous aussitOt que le rendez-vous est con- 
firm& 

Ibl Lorsque I'Employeur exige un certificat medical, m e  
radiographie et un examen, le coot du certificat, de la 
radiographie et de llexamen est absorb6 par 
I'Employeur, sauf si c'est B I'appui d'une demande de 
conge de maladie. 

ARTICLE 23 
CONGES AUTORISES 

23.01 Affaires syndicales - 
(a) L'Employeur doit, sur demande, accorder un conge 

non pay6 aux employ6s 61"s ou nommes pour s'oc- 
cuper des affaires du Syndicat. Ce conge ne doit pas 
etre accord6 B plus de deux (21 employes d'un meme 
departemem et B plus de quatre (4) employes en 
meme temps, 

(b) Nul employe ne doit subir m e  perte de salaire lorsqu'il 
doit quitter provisoirement son emploi pour un rhgle- 
ment de grief ou un arbitrage. 
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I c I  Les membres du Syndicat choisis par les syndicats 
pour si6ger au comit6 de nbgociation Btabli conform8- 
ment B I'article 10.01 doivent recevoir des cong6s 
payes jusqu'h concurrence de quarte-cinq I451 j o m  
ouvrables pour I'ensemble du comite pendant la duree 
de la pr6sente convention. Des conges additionnels 
non pay& doivent &re accord& au comir6 de 
n6gociation. 

id1 Le foyer de soins doit maintenir le plein Salaire et tous 
les avantages de I'employ6 pendant une absence 
autorisee canform6ment B l'article 23.01 (al. Le Syn- 
dicat doit dans ce cas rembourser ie foyer de soins. 
Une demande d'un tei conge dolt atre faite deux I21 
semaines B I'avance, si possible. 

23.02 Conge de deuil - L'employ6 a droit B un conge de deuil 
de trois (31 jours ouvrables consbcutifs ou quatre I41 jours de 
calendrier comecutifs sans perte de traitement en cas du d6cbs de 
son 6poux. son Bpouse, son Bpoux de fait, soin Bpouse de fait, son 
frbre, sa soeur, son fils, sa fille, son &re. sa m8re. ses grands- 
parents, son petit-enfant, son beawp8re. sa belle-mbre, son beau- 
frbre, se belle-soeur, ou un autre membre du foyer, pour aslster 
aux fun6railles ou voir a l'organisation des fun6railles. Lorsqu@ ies 
funerailles ont lieu B l'exterieur de la province, le conge doit com- 
prendre une p6riode raisonnable pour le voyage. 

23.03 Conge de maternit6 - Une employ6e enceinte doit 
recevoir un conge de maternit6 sans traitement et sans perte d'an- 
ciennet6. Les conditions suivantes s'appliquent: 

(a) L'employ6e doit informer I'Employeur, au plus tard B la 
vingtibme semaine de grossesse. de la date prevue 
d'accouchement. 

(b) A la demande de Yemploy4e. le conge de maternit6 
doit commencer douze (121 semaines avant la date 
prevue d'accouchement. 

(c )  Lorsqu'une employee present= B I'Employeur un cer- 
tificat d'un medecin indiquant que sa sant6 Yexige, le 
conge de maternit6 doit commerncer plus tbt que douze 
(12) semains avant la date prbvue d'accouchement. 

(dl L'Employeur peut ordonner B une employee qui est 
enceinte de prendre un conge de maternit6 plus tat 
que pr6vu lorsqu'b son avis il y va de I'int6rbt de 
I'htablissement. 
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(el Le conge de maternile doit se poursuivre pendant au 
moins six (61 semaines aprh I'accouchement. Le 
conge doit se prolongerjusqu'8 un maximum de trois 
mois aprhs I'accouchement sur presentation d'un cer- 
tificat medical attestant qu'elle ne peut reprendre son 
travail. L'employee qui retourne au travail aprh le 
conge de maternit6 doit reintegrer son ancien poste. 

If1 Les employ6es admissibles au cong6 de maternit6 
peuvent, pendant leur conge de maternitb. utiliser dix 
(101 jours ouvrables de leurs conges de maladie ac- 
cumules. 

23.04 Conge #audience - L'Employeur doit accorder un 
conge sans perte d'anciennet6 B un employe qui est ten" de com- 
parane B titre de jure. CEmployeur doit remettra & I'employ6 la 
difference entre le salaire habitue1 de celui-ci et ses honoraires de 
jure, exception faite des depenses de voyages, des repas et des 
autres depenses. L'employB doit fournir In preuve qu'il a sewi de 
membre du jure et du montant qu'il a re$". 

23.ffi Conge #etudes - L'Employeur doit accorder un conge 
pay6 et sans perte d'anciennet6 aux employ6squi d6sirent subir un 
examen dans le but d'ameliorer leur competence dans le d6pane- 
ment. 

23.06 Conges divers - L'Employeurs doit accorder un conge 
Sans traitement et Sans perte d'anciennete pour une raison valable 
et suffisante B tout employe qui en fait la demande. La demande 
doit &re faite par h i t  et approuvee par I'Ernployeur. Un tel conge 
ne doit pas Atre refus4 sans raison valable. 

23.07 Temps rigoureux - Un employe qui, aprhs avoir fait tous 
les effom ralsonnables pour se rendre au travail au cours d'une 
temp&e, est incapable de se rendre B cause de la condition des 
rues ou des grandes routes, doit powoir remplacer sa journee 
d'absence en utiliSantsesjoursferi6s accumuBs, son surtemps ac- 
cumule ou ses joun de congb annuels accumulk, ou en 
travaillant pendant rune de ses journees de conge ordinaire ou 
pendant un jour ferie si le calendrier de travail le permet. 

ARTiCLE 24 
TRAITEMENTS ET ALLOCATIONS 

24.01 Jours de paye: 
(a1 Les jours de pave sont le jeudi de toutes les deux 12) 
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semaines conform6ment B I'annexe "A" qui fait partie 
de la presente convention. L'employ6 doit, B chaque 
paye, recevoir un compte rendu detail16 de son traite- 
ment et des retenues. 

(b) Lorsque le jour r6gulier de la paye co'incide avec un 
jour f6ri6, le jour de la paye doit Ctre le dernier jour 
bancaire qui precede ce jour f6ri6. 

(cl Le foyer de soins convient de distribuer Ies cheques de 
paye aux employ& affect& au relais de nuit B leur sor- 
tie du travail. 

Id1 Lars d'un jour de paye rbguiier, les cheques doivent 
Ctre distribues durant les heures r6gulieres de bureau. 

le) Si le jour de paye co'incide avec une journ6e de conge 
de I'employ6, son cheque doit, dans la mesure du 
possible, Iui Ctre remis B sa dernibre journ6e de travail 
avant le jour de paye, 

24.02 Egalite de remuneration pour un travail Bgal - Le 
principe de I'Bgalit6 de remun6ration pour un travail &gal doit Ctre 
respect6, que1 que soit le sexe de I'employ6. 

24.03 Employe A temps partiel - Les employes rdguliers B 
temps partiel doivent b6n6ficier des mCmes faux de salaires. des 
m h e s  conditions d'emploi et des m&mes avantages pr6vus par la 
pr6sente convention, proportionnellement au nombre d'heures de 
travail. 

24.04 RBmun6ration pendant "ne affectation provisoire - 
Lorsqu'un employ6 est tenu d'assumer la majeure partie des fonc- 
tions d'un poste superieur pendant un relais ou plus, il doit atre 
pay4 au m&me echelon de salaire du poste supbrieur que ceiui de 
son poste pr6c6dent. Un employ6 affect6 provisoirement A un 
poste d'un niveau inf6rieur ne doit pas Ctre assujeni B une diminu- 
tion de salaire. 

24.05 Prime de disponibilite - Lorsqu'un employ6 est avis6 
qu'ii est "en appd', c'est-A-dire qu'on devrait pouvoir communi- 
quer directement avec Iui au t616phone. il doit Ctre pay6 $5.00 pour 
chaque p6riade de huit heures durant laquelle il doit Ctre "en apw 
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pel". ToUtes les heures effectivement travaiil6es doivent etre 
payees au taux de surtemps avec un paiement minimum de trois 
131 heures, tel que prevu B i'article 19.06. 

24.06 fa1 Repas - Le prix des repas fournis aux employ6s est 
caicule d a p r k  le prix de revient de la nourriture brute 
et des provisions, et d'apr6s 18s salaires des employ& 
de la caf6teria. 

Ibl Si I'administralionexige le portdetiietsa cheveux, elk 
doit Ies fournir. 

24.07 Allocation de taxi - Lorsqu'un employe (autre qu'un 
employ6 B temps partieil est appele a travailler entre 23h30 et 7 
heures du mstin. et que ces heures n'6taient pas pr6wes au calen- 
drier de travail, I'Employeur doit fournir B cet employe un moyen 
de transport ou un service de taxi aiier et retour de son domicile 
jusqu'a un maximum de $5.00 du voyage. 

24.00 lndemnitb d'btudes - 

la)  L'Emplyeur, lorsqu'ii demande h un employe suivre 
un cours de formation afin que celui-ci puisse se 
perfectionner pour mieux accomplir son travail. doit 
payer tous les coats de ce cours. 

lbl L'Empioyeur doit d6duire 1C par heure pour chaque 
employ6 de I'unite de n6gociation pour fins d'6duca- 
tion. L'argent doit etre envoy4 au coardonnateur, 
Conseil des syndicats des foyers de soins du N.-6..  
1133, rue Regent, suite 302, Fredericton, N.-B. E3B 
322. L'argent doit etre envoy6 annueilement selon les 
heures travaill6es qui sant affichees sur ie liste d'an- 
ciennet6 en janvier de chaque ann6e. 

24.09 lndemnitb supplbmentaire - Un employ6 qui ne peut 
accomplir son travail regulier pour ie compte de I'Employeur la 
suite d'un accident au travail pour iequel il recoil une indemnit6 
venee par la Commission des accidents du travail conformement B 
la Loi sur ies accidents du travail doit recevoir de son Employeur, 
pendant une annee au pius, ia  diff6rence entre son salaire habituei 
et I'indemnit6 vers6e. Un employ6 accumuie I'anciennete et tous 
Ies avantages pr6vus par la pr6sente convention pendant la 
periode temporaire d'incapacit6 totale. 
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24.10 Montant manquant dans le saleire verse - Lorsqu'un 
employe signale .3 I'Employeur un montant qui manque dans son 
salaire verse. ce dernier doit Iui verser le montant manquant dans 
Ies trois jaws qui suivent, si I'emplay6 en fait la demande. 

24.11 Allocation de retraite - Lonque, apres avoir accumule 
cinq I51 ans ou plus de service ininterrompu, un employ6 decbde 
ou prend sa retraite par mite d'incapacite ou en raison de son age, 
I'Employeur doit verser B I'emPloy4 ou d son bbneficiaire une 
allocation de retraite Bgalant cinq (5) jours de paye pour chaque 
annee complete de service ininterrompu jusqu'h concurrence de 
cent vingt-cinq 11251 jour5 de paye au taux de traitement habituel. 

24.12 (a1 Age de retraite - L'igede retraiteestde65ansaux 
fins de la prevente convention. 

lb) Retraite anticipee - Si un employ6 ie desire, il peut 
se retire 55 ans sans perdre son allocation de retraite, 
et il a alors droit aux prestations de pension defines 
dans le regime de pension auquei il est inscrit. 

ARTICLE 25 
WEN-ETRE ET REGIMES DE PENSION 

25.01 Blue Shield - Crois Bleue - Les regimes actuels 
d'assurance-maladie et d'assurance hospitalisation doivent 
demeurer en vigueur pendant la duree de la pr6sente convention. 
Le mode actuel de partage des primes entre I'Employeur et 
I'empioy6 doit stre maintenu. 

25.02 Assurance-vie - Les regimes actuels d'assurance-vie de 
groupe et d'assurance-invalidit6 B long terme doivent demeurer en 
vigueur pendant la dude de la pr6sente convention. Le mode ac- 
tuei du partage des primes entre I'Empioyeur et i'employ6 doit etre 
maintenu 

25.03 Regime de pension - General et  Services - Le 
regime de pension en vigueur .3 la date de la signature de la 
prbsente convention doit rester en vigueur pendant la duree de la 
presente convention. 

25.M Maintien des paiernents - L'employe Peut, s'il le 
desire, continuer -3 benbficier pendant deux mois de la protection 
prevue aux articles 25.01 et 25.02 en partageant avec I'Employeur 
le coat des primes qu'il faut verser h ces regimes. 
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25.05 Comit6 mixte - Les parties aux prkentes conviannent 
d'6tablir. au COU~S de la duree de ia pr6sente convention, un com- 
it6 rnixte charge d'6tudier les regimes vises aux articles 25.01 et 
25.02 et de proposer un regime uniforms ameliork d'ici la fin de la 
prbsente convention, 

25.06 Les Employeurs qui acceptant de participer B la presenter 
convention collective doivent faire tous Ies efforts pour assurer 
que tous les employ& vis& par ia presente convention collective 
soient couverts par la Blue Shield-Croix blew et un r4gime 
d'assurance-vie. 

ARTICLE 26 
CLASSIFICATION ET RECLASSIFICATION DES POSTES: 

26.01 Description d'emploi - L'Employeur convient de 
rediger une description d'emploi pour chacun des postes et 
chacune des classifications representes par le Syndicat dans les 
soixante IM)) jours suivant ia signature de la convention. Ces 
descriptions doivent Cte remises au Syndicat et doivent constituer 
les descriptions officielles B moins que le Syndicat ne s'y oppose 
par Bcrit dans les trente 130) jaws de la r6ceptian. 

28.02 Suppression des classifications acutelles - Nulle 
classification d'emploi ne doit Ctre abolie Sans le consentement 
prdalable du Syndicat. 

26.W Changements dam m e  classification demploi - 
Lorsque les tiche ou la quantite de travail dans une classification 
sont modif4es ou augment4es ou lorsque I'employk ou le Syndicat 
estime qu'ii a et4 classifie incorrectement ou injustement ou en- 
core lorsq'un poste non vis6 B I'appendice " A  est Cree pendant la 
dur4e de la presente convention, le taux de traitement doit faire 
robjet de n4gociations entre I'Employeur et le Syndicat. En cas de 
desaccord entre Ias parties au sujet de la reclassification ou du 
taux de traiternent, le litige est sournis B la procedure applicable 
aux griefs et a I'arbitrage. Le nouveau taux est rktroactif A la date 
06 I'employb a 6th affect6 au poste. 

L'Employeur et la Syndicat ont n6goci6 avec succh la parit6 
salariale entre les aides-infirmihres et les aides-infirmiers de la 
facon d6crite B I'annexe ''Y de la presente convention, et le Syn- 
dicat consent B retirer tout grief actuel et de ne pius soumettre de 
grief au sujet de ia parite. 
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ARTICLE 27 

SECURITE ET SANTE 

27.01 Les deux parties conviennent que la Loi sur rhygihne et la 
sewrite au travail du Nouveau-Brunswick s'applique B la presente 
convention. 

ARTICLE 28 
SECURITE D'EMPLOI 

28.01 VEmplayeur convient que nul employe de runit6 de 
nhgociation ne doit &re mis B pied ou perdre des heures de travail 
ou des wantages B cause du recours B la Sous-traitance. 

ARTICLE 29 
ALLOCATION VESTIMENTAIRE 

29.01 Allocation vestimenfaire: 
la) L'Employeur doit verser aux employ& une allocation 

vestimentaire annuelle de $130.00 pour I'achat et llen- 
tretien d'uniformes. Cette allocation doit &re versee B 
tous Ips employes le ler septembre de chaque annee. 
Les sections locales et Employeurs indiques B I'annexe 
" C  s'entendent sur la coupe et la couleur de 
I'uniforrne. 

lb) Cet article s'applique aussi aux employ& payes au 
taux englobant tout sur une base proponionnellernent 
aux heures payees. Tous Ies employ& B temps partiel 
semnt payes un minimum de $65.00 pour llallocation 
vestimentaire. 

ARTICLE 30 
GENERALITES 

30.01 Locaux convenable8 - II faut amhager aux employes 
des locaux cowenables pour qu'ils puisSent prendre leurs repas. 
se changer et entreposer leurs v&tements. 

30.m Tableaux daffichage - L'Employeur doit fournir des 
tableaux d'affichage qui doivent atre placBs dans un endroit B la 
vue des employ&. Le Syndicat doit avoir le droit d'y afficher tout 
avis de reunion ou autre avis B I'intention des ernploy6s. 
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ARTICLE 31 
EXEMPLAIRES DE LA CONVENTION 

31.01 la) L'Employaur et le Syndicat sont conjointement 
responsables de I'impression et de la traduction de la 
convention. 

Ib) La presente convention doit etre imprimee en francais 
et an anglais et 19s deux versions daivent &re of- 
ficiellas. 

ARTICLE 32 
DUREE DE LA CONVENTION 

32.01 Durk de la comsntion - La pr4sente convention lia les 
parties et doit demaurer an vigueur du lar janvier 1986 au 31 
decembra 1989. Ell9 restera ensuite en vigueur d'annee en ann& B 
moim que rune ou I'autra des parties ne donne un avis par h i t ,  
dans Ies deux mois pr6cBdant son expiration ou au cours d'una 
ann& suivante, de son d&ir de nbocier une nouvelle convention 
ou de modifier cella qui axiste. 

32.M Avia de modification - Lorsqu'una partie B la p r h n t e  
desire proposer des modifications B la prhnte.  elle doit la signifier 
B Vautra partia par Bcrit dans Ies 30 A Bojours qui precedent la date 
d'expiration de la convention. L'autre partia doit, dans les dix (101 
ioun ouvrablegde la reoeption de I'avis, entamer des negociations 
B ce sujet. Les negociations doivant se faira de bonna foi et Ies par- 
tias doivant faire tous Ies efforts raisonable pour obtenir une con- 
vention revi& ou nouvelle. 

32.03 Reconduction - Les deux parties doivent respecter les 
modalites de la pr6sante convention pendant la p6riade de 
n4gociations. Si les negociations depassent la date d'anniversaire 
de la convention, toute modification accaptea mutuellemant doit, 
sauf indication contraire, &re retroactive B cane date-18. 

32.04 Droits de 8UcceMiOn - La prkente lie non seulement 
les parties B la convention mais ausi  laurs successeurs ou ayants 
droit. Si I'Employeur est remplacb par un nouvel Employeur pan- 
dant la dur& de la prhnta,  il doit voir B ce que calui qui le 
remplace raspacte la convention jusqu'8 ce qu'un nouvelle con- 
vention puissa &re negodee avec la nouvel Employaur. 
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APPENDICE " A  
CLASSIFICATION DEMPLOIS DANS LES FOYERS DE 

SOINS TITRES DES POSTES ET ABREVIATIONS 

Services aux rdsidents: 
RA Prepose aux residents (aide-infirmi&re/aide-infirmierl. 

Donne des soins directs aux residents. Aide a donner des 
soins aux residents et a s'occuper de leur canfort. Obtient 
une formation en cours d'emploi. 

NA-1 Infirmiere auxiliaire 1 non immatriculee. 
NA-2 Infirmiere auxiliaire 2 immatriculee. 
ORD-3 Aide-infirmier 3 - Aide-infirmier qui est infirmiet aux- 

iliaire immatricule. 
AD Directeuritricel des activites. 
Services en Btablissement: 
M-l/L-l Domestique 1 - Remplit sous surveillance divers travaux 

quotidiens. 
M-Z/L-ZDomestique 2 - M h e s  travaux que M-l/L-1. plus 

responsabilites de surveillance ou travail spbciaiis6. 
CO-1 Cuisinier 1 - Cuisinier general. Prepare toutes sones 

d'aiiments. 
CO-2 Cuisinier 2 - Remplit Ies fonctions de CO-1, mais avec 

des responsabilites additionnelles de surveillance. 
UT-1 Homme a tout faire 1 - Fait des travaux manueis quati- 

dims dam divers departments. 
UT-2 Homme B tout faire 2. MBmes fonctions que UT-1, plus 

responsabilitk additionnelies de surveillance ou travail 
spBcialis6, ou fanctions de gardien. 

MTC-1 Homme d'entretien 1 - Aide w homme de service. 
MTC-2 Homme d'entretien 2 - A une formation technique en 

entretien et rempiit des taches d'entretien. 
EN-2 lngenieur 2 - Opdrateur de chaudibre. 
EN-3 Ingenieur3 - Mecanicien de machines fixes au sensde la 

loi. 
SM-1 Couturiere 1 - Repare le linge. 

CT-1 Commis-dactylographe 1 - Remplit lesaches de bureau 
et de daclylographie qui Iui sont confi6es. Exige une com- 
petence en daclylographie. 

CT-2 Commis-dactylographe 2 - Remplit 18s fonctions de 
CT-1. mais avec responsabilites additionnelles (commis 
au service de la paie et aux comptesl. 

CL-2 Les parties reconnaisent la classe CL-2 pour un poste 
TAS (titulaire actuel seulementl au York Manor. 

SE-1 Remplit Ies fonctions de standardiste ou de r6cePtioniste. 
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ANNEXE "E" 

PREPOSE AUX RESIDENTS 
[AIDE-INFIRMIERE/AIOE-INFIRMIERI 

EN VIGUEUR A COMPTER D U  1ER JANVIER 1986 

1. Tautes les aides-infirmihres 1 deviennent des aides- 
infirrnihres 2 - niveau "A" IRAJUSTEMENTI. 

2. Taus les aides-infirrniers 1 deviennent des aides-infirmiers 2 
- niveau " A  (RAJUSTEMENTI. 

3 La class.ficalion suwanie es1 etab e a campier de a aaie de 
a signature ae la prbsenie convenl on 

RA- PREPOSE AUX RESIDENTS IA DE-INFtRMIERE/A DE. 
INFlRMlERl 
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ANNEXE "C" 

EN FOI DE 0~01. Ies parties on1 s'gne ce 7iBme jour ae mai 1586. 
POUR LE SYNDICAT POUR L'EMPLOYEUR 
Syndicat Canadien de 18 
Fonction Publique 
Section Locale 1159 
Syndicat Cansdien de Is 
Fonction Pubiique 
Section Locale 1256 
Syndicat Cansdien de 18 
Fonction Pubiique 
Section Locale 1277 
Syndicat Canadien de 18 
Fonction Publique 
Section Locale 1303 
Syndicat Canadien de Is 
Fonction Publigue 
Section Locale 1318 
Syndicat Canadien de la 
Fonction Publique 
Section Locale 1378 
Syndicat Canadien de is 
Fonction Publique 
Section Locale 1429 
Syndical Canadien de la 
Fonction Publique 
Section Locale 1433 
Syndicat Canadien de la 
Fonction Publique 
Section Locale 1506 
Syndicat Canadien de ia 
Fonction Publique 
Section Locale 1537 
Syndicat Canadien de la 
Fonction Pubiique 
Section Locale 1587 
Syndicat Canadien de ia 
Fonction Publique 
Section Locale 1Bm 
Syndicat Canadien de 18 
Fonction Publique 
Section Locale 1726 

Syndicat Canadien de la 
Fonction Publique 
Section Locale 2068 

Foyer de Citoyem Ages de 
Resligwche Inc. 
Dalhousie, NB 
Mount St-Joseph Nursing 
Home, Chatham. NB 

Mirsmichi Senior Citizens 
Home Inc., Chatham, NB 

Vilis Providence Shedisc Inc. 
Shddiac. NB 

Villa Beausejour Inc 
Caraquet, NB 

Les Residences Mgr. 
Chiason Inc., Shippagan, NB 

Victoria Glen Manor Inc. 
Perth. NB 

Foyer St-Joseph 
Saint Basiie, NB 

York Manor Inc. 
Fredericton. NB 

Foyer Notre-Dame de Lourdes 
Inc., Bsthurst, NB 

Cariston Manor Inc. 
Woodstock, NB 

Rocmaurs Inc. 
Saint John, NB 

The Atlantic Baptist Senior 
Citizens' Home Inc. (Kenneth 
E. Spencer Memorial Home) 
Moncton, NB 
Grand Mans" Nursing Home 
Inc.. Grand Manan. NB 
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Syndicat Canadien de 1. 
Fmction Publique 
Section Locale 2116 
Syndicat Canadien de 18 
F~nct ion PuMique 
Section Locale 2170 
Syndical Canadien de 18 
Fonction Publique 
Section Locale 1763 
Syndical Canadien de 18 
Foncrion Publique 
Section Locale 2079 
Syndicat Canadien de 18 
Fonction Publique 
Section Locale 2109 
Syndicat Canadien de la 
Fonction Publique 
Section Locale 2354 
Syndicst Canadien de la 
Fonction Publiqw 
Section Locale 2373 
Syndicat Canadien de la 
Fonction Publique 
Section Locale 2410 
Syndicat Cmadien de la 
Fonction Publique 
Section Locale 3013 
Syndicat Canadien de b 
Fonction Publique 
Section Locale Bl 
Syndicat Cmadien de la 
Fonction PUbliqUe 
Section Locale 1507 
Syndicat Cmadien de Is 
Fonction Publique 
Section Locale 2464 
Syndical Canadien de la 
Fonction Publique 
Section Locale 2812 
Syndic81 Canadien de la 
Fonction Publique 
Section Locale 2809 
Syndicat Canadien de la 
Fonction Publique 
Section Locale 3108 

Church of St. John Et 
St. Stephen Home Inc. 
Saint John. NB 
Central N.B. Nursing Home 
Inc., Boiestown, NB 

PassBmaquoddy Lodge Inc. 
Saint Andrews, NB 

Les RBSidenCes Lucien 
Saindan Inc. 
Lameque, NB 
Campbellton Nursing Home 
Inc., Campbellton, NB 

Villa Desjardins Inc. 
Edmundmn. NE 

Campobello Lodge Inc 
Campobello. NB 

Manoir de Grand Saults 
Grand Saults. NB 

Khanis Nursing Home Inc. 
Supsex. NB 

La Villa sormany Inc 
Robmville, NB 

Mill Cove Nursing Hms Ins. 
Young's Cove Road, NB 

Foyer Ste Elizabeth Inc. 
Baker Brook, NE 

The Sahran'on Army LBkeview 
Manor, Riverview, NB 

Les Residences 
Mgr. Melanson Inc 
St. Qusntin, NB 
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ANNEXE " D  

L'Ernployeur Villa Providence de Shediac et la section locale 1303 
du SCFP, I'Employeur Ies RBsidences Mgr. Chiasson Inc. de Ship- 
pagan et la section locale 1378 du SCFP. et I'Ernployeur Les 
RBsidences Lucien Saindon de Larnhque et la section locale 2109 
du SCFP identifieront lalles) questionis) en litige, laquelle (les- 
quellas) sera (serontl inscritek.1 dans un protocole de convention. 
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Clsssificatlon 

NA-1 
NA-2 
ORD-3 
AD 
MVL1 

e M2/U 
co.1 
c0.2 
UT-1 
UT-2 
MTC-1 
MTC-2 
EN.2 
EN4 
SM-1 
CT-1 
CT-2 
SB.1 
CL-2 

ANNEXE "E" 
1erJANVlER 1986 AV 31 DECEMBRE 1986 

Taux r6gulier 

Taux hebdomadaire 

A B 

336.80 342.94 
360.65 368.82 
360.65 368.82 
314.98 321.01 
301.W 307.13 
307.92 314.08 
346.34 352.46 
372.86 379.95 
336.80 32.94 
341 .93 347.98 
336.80 342.94 
384.80 32.79 
384.80 32.79 
406.29 414.44 
307.92 314.08 
323.87 330.01 
327.13 333.25 
m m  330.01 
341.93 37.98 

C 

349.08 
3 n . w  
377.w 
327.13 
313.23 
320.19 
358.61 
388.80 
349.08 
33.11 
349.08 
400.98 
400.98 
422.61 
320.19 
336.14 
339.42 
336.14 
354.11 

Taux horaire 

A B 

8.98 9.15 
9.62 9.84 
9.62 9.94 
8.40 8.56 
8.M 8.19 
8.21 8.38 
9.24 9.40 
9.94 10.13 
9.98 9.15 
9.12 9.28 
8.98 9.15 

10.26 10.47 
10.26 10.47 
10.83 11.05 
9.21 8.38 
9.54 8.80 
8.72 8.89 
8.M 8.80 
9.12 9.28 

C 

9.31 
10.05 
10.05 
8.72 
9.35 
8.54 
9.56 

10.37 
9.31 
9.44 
9.31 

10.69 
10.69 
11.27 
8.54 
8.96 
9.05 
8.96 
9.44 

Taux "englobant tout" 

Taux horaire 

A B 

10.33 10.52 
11.06 11.31 
11.06 11.31 
9.86 9.84 
9.23 9.42 
9.44 9.93 

10.62 10.81 
11.43 11.65 
10.33 10.52 
10.48 10.61 
10.33 10.52 
11.79 12.05 
11.79 12.05 
12.46 12.71 
9.44 9 .a  
9.93 10.12 

1o.m 10.22 
9.93 10.12 

10.48 10.61 

C 

10.71 
11.56 
11.56 
10.M 
9.61 
9.82 

l l .w 
11.92 
10.71 
10.98 
10.71 
12.30 
12.30 
12.96 
9.02 

10.31 
10.41 
10.31 
10.98 



ClaOOification 

NA-1 
NA-2 
ORO-3 
AD 
M V L l  
M 2 / U  
CO-1 
CO-2 
UT-1 
UT-2 
MTC-1 
MTC-2 
EN-2 
EN-3 
SM-1 
CT-1 
CT-2 
SE-l 
CL-2 

ANNEXE "E" 

ler JANVIER 1987 AU 31 DECEMBRE 1987 

Tau% r6gulier 

Tau% hebdornadaire 

A E 

346.90 363.23 
371.47 379.88 
371.47 379.88 
324.33 330.64 
310.03 316.34 
317.16 323.50 
356.73 363.08 
384.06 391.35 
346.90 363.23 
352.08 358.42 
346.m 353.23 
396.14 404.57 
396.14 404.57 

317.16 22.50 
333.58 339.91 
336.94 343.25 
333.58 339.91 
352.08 358.42 

418.48 426.87 

C 

359.56 
388.31 
388.31 
336.94 
322.63 
329.90 
369.37 
m.46 
359.55 
364.73 
359.55 
413.01 
413.01 
435.32 
329.80 
346.22 
349.50 
346.22 
361.73 

T a m  horaire 

A B 

9.25 9.42 
9.91 10.13 
9.91 10.13 
8.65 8.82 
8.27 8.44 
8.46 8.63 
9.51 9.68 

10.24 10.44 
9.25 9.42 
9.39 9.56 
9.25 9.42 

10.56 10.79 
10.56 10.79 
11.16 11.38 
8.46 8.63 
8.90 9.06 
8.99 9.15 
8.90 9.06 
9.39 9.56 

C 

9.59 
10.35 
10.35 
8.99 
8.50 
8.79 
9.65 

10.68 
9.59 
9.73 
9.59 

11.01 
11.01 
11.61 
8.79 
9.23 
9.32 
9.23 
9.73 

Taux "englobant tout" 

Taux horaire 

A B C 

10.64 10.83 11.03 
11.39 11.65 11.91 
11.39 11.65 11.91 
9.95 10.14 10.33 
9.51 9.70 9.99 
9.73 9.92 10.11 

10.94 11.13 11.33 
11.78 12.03 12.28 
10.64 10.83 11.03 
10.80 10.99 11.19 
10.M 10.63 11.03 
12.15 12.41 12.67 
12.15 12.41 12.67 
12.83 13.03 13.35 
9.73 9.92 10.11 

10.23 10.42 10.62 
10.33 10.53 10.72 
10.23 10.42 10.62 
10.80 10.99 11.19 



NA-1 
NA-2 
ORD-3 
AD 
M V L l  

& MWLZ 
CO-1 
CO-2 
UT-1 
UT.2 
MTC-1 
MTC-2 
EN-2 
EN-3 
SM-1 
CT-1 
CT-2 
SB-1 
CL-2 

ANNEXE " E '  

ler JANVIER 1988 AU 31 DECEMBRE 1988 

Taux rbguliei 

Taux hebdomadaire 

A B 

357.31 363.83 
382.61 391.28 
382.61 391.28 
334.06 340.56 
319.33 325.83 
326.67 333.21 
367.43 373.97 
395.51 403.09 
357.31 383.83 
362.64 369.17 
357.31 363.83 
408.02 416.71 
408.02 416.71 
431.03 439.69 
326.67 333.21 
343.50 350.11 
347.05 353.55 
347.05 353.56 
362.64 369.17 

C 

370:34 
399.96 
399.96 
347.05 
332.31 
339.69 
380.45 
412.47 
370.34 
375.67 
370.34 
425.40 
425.40 
448.38 
339.69 
356.61 
350.m 
350.09 
375.67 

Taux horaire 

A B 

9.53 9.70 
1o.a 10.43 
lo.m 10.43 
8.91 9.08 
8.52 6.69 
8.71 6.69 
9.80 9.97 

10.56 10.75 
9.53 9.70 
9.67 9.64 
9.63 9.70 

10.88 11.11 
10.69 11.11 
11.49 11.72 
8.71 8.89 
9.16 9.34 
9.25 9.43 
9.25 9.43 
9.67 9.84 

C 

9.88 
10.67 
10.67 
9.25 
8.86 
9.06 

10.15 
11.00 
9.88 

10.02 
9.88 

11.34 
11.34 
11.96 
9.06 
9.51 
9.m 
9.60 

10.02 

Taux "englobant tout" 

T a w  horaire 

A B 

10.96 11.16 
11.73 12.W 
11.73 12.03 
10.24 10.44 
9.79 9.99 

10.02 10.22 

12.13 12.36 
1 i . n  11.47 

10.96 11.16 
11.12 11.32 
10.96 11.16 
12.51 12.78 
12.51 12.78 
13.22 13.48 
10.02 10.22 
10.54 10.74 
10.64 10.64 
10.64 10.84 
11.12 11.32 

C 

11.36 
12.27 
12.27 
10.64 
10.19 
10.42 
11.67 
12.65 
11.36 
11.52 
11.36 
13.05 
13.05 
13.75 
10.42 
10.94 
11.04 
11.04 
11.52 



Classification 

NA-1 
NA-2 
ORD-3 
AD 
Mi/L1 

%i M U U  
CO-1 
CO-2 
UT-1 
U T 2  
MTC-1 
MTC-2 
EN-2 
EN-3 
SM-l 
CT-1 
CT-2 
SB-1 
CL-2 

ANNEXE ”E’  
ler JANVIER 1589 AU 31 DECEMBRE 19%) 

Taux rdgvlier 

Taux hebdomadaire 

a 0 

375.18 382.02 
401.71 410.84 
401.74 410.84 
350.76 357.58 
335.30 342.12 
343.00 349.87 
385.80 392.67 
415.35 423.24 
375.18 382.02 
360.77 381.63 
375.18 382.02 
428.02 437.56 
428.02 437.55 
452.58 461.66 
343.00 349.87 
360.78 367.62 
364.40 37.23 
360.78 367.6 
38o.n 387.63 

C 

388.86 
419.96 
419.86 
w.40 
348.93 

359.47 
433.09 
388.88 
394.45 
388.86 
446.67 
446.67 
470.80 
356.67 
374.44 
m.09 
374.44 
394.45 

356.67 

Taux horaire 

A B 

10.00 10.19 
10.71 10.96 
10.71 10.96 
9.35 9.54 
8.94 9.12 
9.15 9 . 3  

10.29 10.47 
11.06 11.29 
10.00 10.19 
10.15 10.34 
10.00 10.19 
11.41 11.67 
11.41 11.61 
12.07 12.31 
9.15 9.3 
9.62 9.80 
9.72 9.90 
9.62 9.80 

10.15 l0 .G 

C 

10.37 
11.20 
11.20 
9.72 
9.30 
9.51 

10.65 
11.56 
10.37 
10.52 
10.37 
11.91 
11.91 
12.56 
9.51 
9.99 

10.06 
9.99 

10.52 

Taux “englobant tout” 

Taux horaire 

A 0 C 

11.51 11.72 11.93 
12.32 12.60 12.88 
12.32 12.80 12.88 
10.76 10.97 11.17 
10.28 10.49 10.70 
10.52 10.73 in% . .  .. 
11.6 12.M 12.25 
12.74 12.98 13.28 
11.51 11.72 11.93 
11.68 11.89 12.10 
11.51 11.72 11.93 
13.13 13.42 13.70 
13.13 13.42 13.70 
13.88 14 1R I d M  ~ .. . .. , . 
10.52 10.73 10.94 
11.06 11.27 11.48 
11.17 11.38 11.58 
11.06 11.27 11.48 
11.88 11.88 12.10 



ANNEXE "F" 

PREPOSE AUX RESIDENTS (aide-infirmihdaide-infirmierl 

Taux regulier Taux "englobant tout" 

Taux hebdomadeire Taux horaire Taux horaire 

A B C A B C A B 

Prep& aux r6idents Isideinfirmierl 
Jmvier 1/88 358.88 JM.88 370.88 9.n 9.73 9.89 11.01 11.19 
Janvier 1/87 366.W 372.W J18.39 9.76 9.92 10.09 11.22 11.41 
Paiement global ds 100 de rheum - c~lcul6 d'apres le nombre d'heuras pavess de h n 6 8  precedsnle 

Janvier 1/86 376.88 383.25 389.63 10.05 10.27 10.39 11.56 11.75 
Janvier l/a, 391.53 398.25 405.39 10.44 10.62 10.81 12.01 12.21 
Paiement global de 12C de I'heure - calcul6 d'aprk le nombre d'hewes pay&s de Yann6e pr6c6dente 

Pr6pos6 aux residents laideinfirrnibrel 

Janvier 1/86 326.25 332.25 338.25 8.70 8.86 9.02 10.01 10.19 
Janvier 1/87 345.38 351.38 357.75 9.21 9.3 9 . S  10.59 10.78 
Janvier 1/88 365.25 371.25 378.03 9.74 9.90 1O.a 11.20 11.39 
Janvier 1/89 387.39 394.13 401.25 10.33 10.51 10.70 11.88 12.09 
Juillet VI989 391.53 398.25 405.39 10.44 10.62 10.81 12.01 12.21 

C 

11.37 
11.m 

11.95 
12.43 

10.37 
70.97 
11.59 
12.31 
12.43 



b .I- 

between 

N.B. A S S O C ~ I O N  OF NURSn'G HOMES IXC. 

and 

LWRSITNG HOME LCCAL UNIONS (C.U.P.?+.) 

January lst, 1984 to December 31 1985 
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ma 1 - PREAp.3BLE 

1.01 Whereas it is the  desire of bth p a r t i e s  to t h i s  Agrement: 

To tmintain and improve the harmnious r e l a t i ons  and settle2 
conditions of employmxit between the Exployer and the  Union. 

To recognize the mrtuaL value of j o i n t  negotiations and 
discussions in all matters pertaining to rmrking conditions, 
aployment, services. 

To encourage efficiency in operation 

To p m t e  the mrale, well-being and security of all the 
employees i n  the bargaining unit of the Gnion. 

To consider the provisions of proper care to the residents as 
the pararrPunt concern of bth par t ies .  

To encourage contunications betmen the N.B. Association of 
Nursing Hom.s and the N.B. Council of  Nursing Home Unions 
in natters of mutual i n t e r e s t .  

/ 

2.01 The Union recognizes and agrees that the w l c y e r  has the r igh t  \bbh 
and authority to m a g e  its p lan t  and Ixlsiriess and to direct the ,,' 
mrking forces of the Ehployer, subject  to the terms of this 
Agreement, 

I 

3.01 Bargaining U n i t  - The artployer recognizes the Canadian Union of 
Public Employees and its appropriate local Unions as listed in 
Schedule "B" of this agrement as the sole and exclusive collective 
bargaining agent for all its mployees covered by this Agreement 
save and except t b s e  excluded by the c e r t i f i c a t i o n  order(s) issued 
by the NewBrunswick Indus t r ia l  Relations Board and hereby consents 
and agrees to negotiate w i t h  the Union or any of its authorized 
camnittees concerning all matters af fec t ing  the relattionship 
bebeen the parties to this Agrement, lcoking formrd to a 
peaceful and amicable settlement of any differences  that may arise 
between than, 

3.02 Work of the Barg aining Knit - Persons Those jobs are not in  the 
bargaining unit shall not m 

se of inst ruct ion,  experimenting, 
or in emergencies when regular lcyees are not avai lable;  and % g the a f o r m t i o n e d  operations, 

hrqaining un i t  except for 

provided that the a c t  of per 
in  i t s e l f ,  does not reduce t h e  regular hours of Imrk or pay of any 

on any jobs xhich are included in the 

€¶lployees I 



-2- 

3.03 The Fctivities Directors and Care Staff may be assisted by 
Volunteers i n  auxiliary resident care over and abve the 
enployees' jobdescriptimsand they w i l l  not take away the wrk of 
regular employees or of r---t:>& @y+s. 
volunteers are not covered by this agr-t. 

3.04 The Qtployer agrees to pay the cost of the ChaFrman of an 
Arbitration EQard held to consider a grievance arishg under 
Article 3.03.  

These 

ARMCLE! 4 - DEFINITIONS 
4.01 

4.02 

4.03 

4.04 

4.05 

Regular employee, for the purFose of this Agrement shall man a 
pzion in the €illploy of the Employer. 

1 (a) d-a has conp?leted 60 mrking days (450 regular hours mrked)+ * 

from the date of hiring. 

(b) who falls under one of the classifications listed i n  Schedule 
"A" of this Agreanent. 

I* 

% - 
Probationary Period, for the purpose of this Aq-reenent,  are 
newly k e d  employees on a trial basis to determine thei r  
qualifications before being appointed to the p m e n t  staff. 
On completion of60mrking Zays (450 regular hours worked) in 
one anniversary year, such gnployees sMl  
employees, or regular part-time employees. 8 c 

(96>/..'/ 
1 -  (a) Regular Part-Time Ehqloyees for the prcpse of this A g r e m e n b $  

are those aiployees who have coqleted their prohtionary period. 
Such employees w i l l  be p t i t l e d  to accumulate sick leave, annual 

, wages and statutory blidaxs, accordance w i t h  -e actual hours wrked by the employee 
weekly burs. They w i l l  also be ent i t led  to such-ts 
as are defined in th is A g r e e n e n t .  

n to the regular 

(b) All regularly scheduled part+& employees and all other part- 
tim a~lployees are to be placed on a seniority list and called 
w i t h  preference to mrk available 
classification and D e p a r m t .  7 

Lccord%ce with their seniority, 

Hours of lark,  for the -se of this Agreement, shall mean 
actual burs of mrk mployees are required to be on duty. 

(a) Seniority, for the purFose of this Acjreement, is defined as 
the length of service in the employ of the anployer and shall be 
calculated on a bargaining-wide basis, unless otherwise provided for 
in this Agreamt.  
defined in  4.02, seniority shall date back to  the date of hiring. 

After completion of the probationary period as 



4.06 

4.07 

4.08 

4.09 

\ 1 -3- 

(b) Service means ac tua l  burs paid d i r e c t l y  by the Employer. 
Year's service is 1950 ac tua l  paid hours. 

I/' 

Semice includes 
periods of leave wittaut pay to at tend Union hisirless. 

Sick Leave,for the purpose of this Ag-mement ,  Lneans the period 
of t i m e  an aployee is permitted to be absent from mrk w i t h  
full pay by v i r tue  of being sick or disabled o r  k a u s e  of an 
accident for th ich  compensation is not  payable under the 
workers' Cotl7pensation A c t .  

Ekamtions, for the -se of this Agrement, is a change f r o m  
one classification to another c l a s s i f i ca t ion  for *ich a higher 
maximLJm is paid. 

Grievance for the purpose of this Aqreement, shall ke defined 
as any difference or dispute bet.FA2en the Wloyer  and any esnployee 
or betclRen the F.mployer and the Union. 

Plural or Feminine Terms May Apply: Wherever the singular or 
naasculine is used i n  th is  Agrement, it shall be considered 
as if  the plural or feminine has been used where the context 
of the par ty  or pa r t i e s  hereto so require. 

ARTICLE 5 - NO DISCmmION 

5.01 Ehployer shall Not D i sc r i i a t e  - There shall be no discrimination, 
interference, r e s t r i c t i on ,  or coercion exercised or pract iced w i t h  
respect to any employee in the matter of wage rates, training, 
upgrading, p m t i o n ,  transfer, lay0 f ,  recall, d i sc ip l ine ,  
discharge, or otherwise by r o a o n  of ace, creed, colour, national 
origin, p o l i t i c a l  or religious a f -  ' a t ion ,  sex, or marital status, 
nor by reason of h i s  wnkership or 4 t i v i t y  i n  the Union or the 
N.B. Council of Nursing Home Unions. 

6.01 Piabtenance of ?.lembersi.lip - X l  q l o y e e s  of the Esnployer who are 
presently memkers of the Union shall cotinue to be manhers of the 
Ixlion as a condition of enploymat. 
Employer shall, as a condition employrent, &om and remain,' 
mmbers of the Union. i 

E U ~  future employees of the\ a \  

' 3  7 
AIITIQ;E 7 - CEiECK-OFF OF WION DbTS 

7.01 &&-Off - The Employer shall dedu eGxY employ= resul+?J; 
mnthly  union dues, i n  accordance the Union Consti tution ~ . ,  
and/or By-Laws, and owing by him e Union, corranencing w i t h  (-- 

the mnth following the date of g 
7.02 Deductions shall be made from the payroll period a t  the end of 

each mnth and shall be formrded to the Secretary-Treasuer of 
the Union not  later that the 15th day of the mnth follewir?g, 
accompanied by a list of names, addresses and c l a s s i f i ca t ions  of 
all Rtployees from whose wages the &ductions have h made. 

7.03 Acquaint New I3nployees - The Ehployer agrees to acquaint new 
er~loyees  . w i t h  the fact that dn Agreement is in effect, and w i t h  
the dealing w i t h  the Union Security and Dues Check-Off. 
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7.04 The Employer shall indicate  on each employee's T4 s l i p  the amunt of 
dues paid by the employee during the previous year. 

ARTIc'3LE 8 CORRESECNDENCE 

8.01 A l l  correspondence between the parties a r i s ing  out  of this Agreement 
or incidental  thereto, shall pass to and from the Admhistrator and 
the Secretary of the local unless expressly provided otherwise. 

9.01 

9.02 

9.03 

9-04 

" I  Establishmnt of Comnittee - the parties to this A g r e m t  recOgnize I&.;. I 
the benefits which can be derived from a L a b u r  P.lanaqement Conuni t tee  . ,A' 

and shall establish such cormittee i n  the "sing Home, 1 
that such camit tee shall be conpsed of an equal number of Management 
and Union representatives and shall prescr ibe its term of reference 
subject to Article 9.02. 

Jur isdict ion of Comni t t ee  - The C o n n i t t e e  shall no t  have jur i sd ic t ion  
over wages or any other matter of collective bargairlinq, including 
the administration of this Collective Agreement, 

I t  is agreed 

Regular meeting to  be held mnthly.  

Powers of Conunittee - The Corrunittee shall not  supersede the a c t i v i t i e s  
of any othex Cormnittee of the Union or the Ebployer and does not have 
the gmer to bind either the Union or its members or the rsnployer La 
any decisions or conclusions reached in their discussions. 
shall have the pwer to make recommendations to the Union and the 

w i t h  respect to its discussions and conclusions. 

The C o d t t e e  

may discuss such matters as s h i f t  schedules, meal burs, 
and other related matters. 

6 l l a L f -  
AFyTIQ;E 10 - PROVINCIAL BARGAINING c o P . ~ ? T E E  

10.01 Bargainin9 Colranittee - Bargairling CorrPnittee shall be appointed and 
cons is t  of not mre than f i v e  (5) rwmbrs acting a s  aqents of the 
Ehqloyers representing all the Ertployers listed in schedule "B" and 
n o t m r e  than f i v e  (5) members of the Union, as appointees of the 
Union representing a l l  the Unions listed in Schedule "B". 

10.02 F'unction of Bargaining C o d t t e e  - A l l  matters of mutual concern 
pertaining to Collective bargaining shall  be referred to the Bargaining 
Cormittee for discussion and settlement. 
agreed to by an individual Employer and Union listed in Schedule "B" 
during the life of this Agreemnt, a copy of such changes s h d l  be 
forwarded to the New Brunswick  Association of Nursing Homes and a copy 
to the New Brunswick Council of Nursing Home Unions. 

If changes are m t u a l l y  

10.03 Representatives - The Union s h a l l  have the right a t  any t i m e  to have 
the assistance of representatives of the Canadian Cjnion of Public 
Ehployees when dealing or n e g o t i a t h g  w i t h  the Employer and the 
Fmployer shall have the assistance of any person it deems necessary 
in  dealing or negotiating w i t h  the Union. 
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AEITICLE 11 - GEUEWUXCE PRCCEDLJFE 

11.01 Election of Stewards- In order to provide for  the settlinq of 
grievances, the a p l o y e r  acknowledges the r ights  of the Union to 
a p p i n t  or elect stewards, whose duties shall be to assist any 
goployee which the steward represents in preparing and presenting 
h i s  grievance i n  accordance with the grievance procedure. 

11.02 N m s  of Stewards - The Union, shall notify the ZrQloyer in wtiting 
of the nares of each steward, no mre than six ( 6 )  and the departrnent(s) 
he represents before the Errployer shall k required to recognize them. 
Any chanqes in  LIe steward personnel shall be given to the Employer 
within twnty-one (21) days from his appointment in  writing. 

11.03 Grievance C d t t e e  - The stewards so selected shall constitute the 
Grievance Comnittee so long as they remain employees or un t i l  the 
Employer is advised by the Union of any changes, One steward shall 
be appointed by the Union as Chief Steward. 

11.04 Servicing Grievances - No steward sha l l  leave his "ork witl-out f i r s t  
getting permission from his inmediate supervisor o r  dep-t head. 
H e  must also report to the supervisor when returning to mrk.  
Such permission shall not be unreasonably withheld. 

11 .os Settlaent Throuqh Discussion - The parties agree that when an 
employee has a canplaint or grievance, he w i l l  ?x fncouraged to 
discuss the natter with his ixmdiate supenrisor, accqanied by 

occurre3 giving rise to the complaint o r  alleged violation of 
Agreemnt and '=fore the f i x s t  step of the grievance procedur 

his steward, w i t h i n  ten (10) mrking days from the tirw the 

impl€mnted. 

11.06 Settling of Grievances: G 
Step 1: Where the matter has not teen r e s l v e d  through discussion 

rr"L as in Article 11 -05 m v e ,  then within f i f teen  (1 5) w r k i r q  
&ys from the t ime  the incident occurrd givirg rise to the 
grievancer the employee, together w i t h  his stemrd,  m y  
present a grievance to the Supervisior i? writing. 
Supervisor shall render his decision, i i i  writing, within 
ten (IO) mrking days from the receipt  of the grievance. 

Step 2: Failing satisfactory settlgoent, w i t h i n  f i v e  ( 5 )  rmrking 
days after receipt of the Supervisor's decision under 
Step 1, the grievance shall be s u h i t t e d  to the Administrator 
by the Grievance Cormit tee w i t h  the employee concerned. 
The Administrator shall render his decisionr in writing, 
wi th in  ten (10) mrking days from the receipt of the 
grievance. 

mtkm thirty vorking days of receiving the ~L?ninistrator's 
decision as outlined i n  Step 2 and on giving f ive  (5) day's 
notice in writing to the 'Employer of its intention, refer 
the dispute to arbitration as provided for in  Article 12. 

The 

Step 3 : FaLLirq satisfactory settlement under Step 2 ,  the {Jnion m y  
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11.07 &;ion or Policy Grievance - Ilhere a dispute intQLving a question 

of general application or interpretation OCLVS, or  here a group 
of employees or the Union has or in i t i a tes  a grievance, Step 1 
of Article 11.06 rnay k by-passed. 

Technical Objections to Grievances - No grievance shall be defeated 
by any f o d  or technical objection and an Arbitration Board shall 
have the p o w  to a l l o w  a l l  necessary amendments to the grievance 
and the mwer ta waive formdl procedural irregularities in the 
processing of a grievance, in order to determbe the real mtter 
Li dispute and to render a Zecision according to equitable 
principles and the justice of the case. 

11.08 

ARTICLE 12 - AIiBITRATION 

12.01 

12.02 

12.03 

12.04 

12.05 

12.06 

Conps i t ion  of Board of .&bitration - When either party requests 
that a grievance ke suh i t t ed  to arbitration, the request shall 
be made by registered mail addressed to the other party of the 
Agreement, indicating the name of its nominee on an arbitration 
bard. 
answer by registered mil indicating the name and ad6ress of its 
appointee to the Arbitration Board. 
then meet to select an impartid chairman. 

Nitkin ten (10) 6ays thereafter the other party shall 

The t w  arbitrators shall 
-- 

(a) If the parties agree, the Board of Arbitration may 
consist of a single arbitrator. 

Failure to App Lit - If the recipient of tile notice f a i l s  to 
appoint an arbitrator, or iE the tw~ appintees fail tc agree 
u p n  a chaimran within seven days of appointrrent, the appintrnent 
shdllbp-made by the t y i n i s t e r  of L a b u r ,  upon the request of either 
party. 

Board Procedure - The Board may determine its own procecke,  kut 
shall give full opprtunity to a l l  parties to present evidence and 
&e representations to it. 
difference or allegation and render a decision within ten (10) 
days from the time the chairman is appointed. 

It shall hear and determine the 

Decision of the Board - The decision of the majority shall ke the 
decision of the ?jard. Where there is no majority, the decision 
of the c m  shall be final and binding and enforceable on a l l  
parties, h t  in no event shall the Board of Arbitration have the 
power to change U s  Agrement or t6 alter, modify, or anend any 
of its provisions. 
dispose of any discharge or a discipline grievance b y a n y a r r a n g m  
which i n  its opinion it deans j u s t  and equitable. 

However, the Board shall have the powr to 
- 

Disaqreementon Decision - Should the parties disagree as to the 
meaning of the decision, either p k t y  my apply to the Qlairman 
of the Board of Arbitration +lo reconvene the i3oard to c lar i fy  the 
decision, which it shall do within three ( 3 )  days. 

EXgEllS es of the Board - Each party shall  pay: 

1. the fees and eqenses of the arbitrator it appoints. 

n t  

2, one-half the fees and expenses of the C h a i r m m  or single arbitrator. 
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0 12-07 hending of T h e  L i m i t s  - The tifw limits fixed in bth the qr ievmce 
and arb i t ra t ion  procedure m y  k extmded by consent of the parties 
to t h i s  A g r e e m e n t .  
Witnesses - A t  any staqe of the grievance or a rb i t r a t i on  procedure, 
the parties m y  have the assistance of the  employee(3) concerned as 
witnesses and any other witnesses, and all reasonable arrangements 
w i l l  be made to permit the conferring pa r t i e s  or  the arbitrator(s) 
to have access to the Finployer’s premises to view any mrking  
conditions which may be relevant to the  settlement of the qrievance. 

12.08 

AFtTIcLE 13 - NO ST-S OR LkXKOUT 

13.01 No strikes or Lockouts - There sb.all be no strikes or lockouts during the 
term of this Agreement. 

ARTICLE 1 4  - DISCIPLINE, SUSPENSION AND D I S W G E  

14.01 Warninqs - Whenever the Rnployer or a deputy sees it necessary to censure 
an enployee in  a , m e r  indicating that dismissal may follow if such 
gllployee f a i l s  to bring h i s  wrk up to a required standard by a given date, 
the Employer s h a l l  within f ive ( 5 )  days thereafter give writ ten par t icu la rs  
of such censure to the Sscretary of the  Union, w i t h  a copy to the employee 
involved. Whenever the Ehployer deems it necessary to censure an employee, 
this shall be done outs ide of the  cmrridors, mainly i n  a specific of f ice .  

14.02 Discharge Procedure - An employee my be dismissed ht only for j u s t  cause 
and only upon authori ty  of the Employer. A Deparbnent Head may suspend an 
employee, ht shall imnediately report  such act ion to the E~@oyer. 
an employee is suspended or discharged he shall be given the reason i n  the 
presence of his steward, such erqloyee and the Union shall be advised promptly 
in writing by the mloyer  of the reason for such suspension or discharge. 

14.03 Nay Omit Grievance Steps - An employee considered by the Local to be wrongfully 
or unjustly suspended or discharge3 shall be entitled to a hearing under TJ2” Article 11, Grievance Procedure. Step 1 of the Grievance Procedure s h a l l  be/ 

/ omitted i n  such case. 

When 

14.04 Unjust Suspension and Discharge - Should it be found upon investigation 
that an emplgyee has k e a  unjustly suspended or discharges, such employee 

. shall be M i a t e l y  reinstat& in his former posit ion,  without loss of 

14.05 

14.06 

14.07 

senior i ty ,  and shali be compensated for all tike lost in an munt equal to 
his normal earnings during the pay period next preceding such discharge or 
suspension, or by any other arrangements as to compensation which is 
j u s t  and equitable in  the opinion of the pa r t i e s  or i n  the opinion 
of the Board of Arbitration,  i f  the m a t t e r  is referred to such a Board. 

Ekployee f i le  
employee shall be given an opportunity to read and make a copy of any 
documt3nt i n  h i s  personal f i l e  relating to any d isc ip l inary  notation 
or action taken against him. 
A record of disciplinary action sbll k r m v e d  from the f i l e  of an employze, 
after the expiry of a period of eighteen (18) mnths ,  providing no other 
instance of discipl inary action in respect to the employee has been 
recorded during t h a t  period. 
A suspension without pay s h a l l  be for a specified period of time 
not  exceeding twenty (20) mrking days. 

Upn  request and during normal office hours, an 

41 I 
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AWTICLE 15 - SaJIORxTY 

15.01 The employer shall maintain a seniority list showing the date 
upon which each employee's service ccmenced. 
seniority list shall be sent to the Union and posted on a l l  
bl le t in  bards by Febnlvy 1 of each year s b w i n g  the number of 
days mrked from the date of hiring. 
seniority w i l l  be calculated on an l-mrs work& basis. 
prior to January 1 

An up-to-date 

kom January 1, 1980 
Seniority 

198rt w i l l  remain the same. 

15.02 Loss of Seniority - A n  a r ~ l o y e e  shall not lose seniori ty  rights 
i f  he is akent f r an  w x k  because of sickness, accident, lay-offs, 
or leave of absence approved by the Ehployer. 
shall only lose his seniority in the event: 

(1) 

An employee 

H e  is discharged for just cause and is not reinstated. 

(2) H e  resigns. 

(3) H e  is absent from mrk i n  excess of five (5) days (mrking) 
witknout notifyirlg the Errployer, unless such notice w a s  not 
reasonably possible. 

H e  fails to return to mrk within seven (7) calendar days 
following a layoff and after being notified by registered 
trail to do so, unless through sickness or other just cause. 
It shall k the responsibility of the enployee to keep the 

H e  is lai2off for a period longer than one year. 

(4) 

Employer inforrned of his current address. 

(5)  

15.03 Transfers and Seniority Outside Bargaining Unit - No employee 
shall be transferred to a position outside the bargaining u n i t  
without his consent. 
outside the bargaining unit, he shall retain kis seniority acquired 
a t  the date of leaving the unit, hit, will not accumlate any 
further seniority. 
bargaining unit, he shall be placed in a job cmsistent w i t h  his 
seniority. 
of an aployee lmlding greater seniority. 

15.04 Probationary En@ loyees - Newly hired employees shall be considered 
on probationary basis for a period of s i x t y  (60) mrkinq days 
(450) regular hrxlrs mrked) from the date of hiring. 
the probationary period, anployees shall be entitled to a l l  rights 
and privileges of tzlis Agreemnt, except w i t h  respect to discharge. 
The aploymnt of such mployee may be te-rminated at  any time 
during the probationary period witkout recourse to the Grievance 
Prcc-e, unless the Union claims discrimhation, as noted in 
Article 5, as the basis of termination. A f t e r  completion of the 
probationary~period, seniority shall k e  effective from the date 
of employrwnt. 

Retention of Seniority Rights - Should the Employer m g e ,  amalgamite 
or comb ine any of its operations or functions w i t h  another employerr 
the !&ployer agrees to the retention of seniority rights for all 
anployees with the new anployer. 

If an aployee is transferred to a position 

If such an anployee later returns to the 

Such return shall not resul t  in the layoff or txlmping 

During 

15.05 



16.01 

16.02- 

16.03 

'16.04 

16.05 

16.06 

A l l  vaccvlcies cccwrirq or new positions creattd in the 
kga in ing  unit, the Enployu- shall inmediately notify the Union 
i n  writing and post mtice on all bl let in  bards for a mininm 

new position. Within fourteen calendar days of the close of 
of one Elleek, SO that all markers will know airsut the vacancy 

competition, the nme of the successful applicant shall be 

Information on Postings - Such notice shall a n t d i n  the following 
informition: 
knowledge and education, ski l ls ,  wage or s a l a r y  rate or range. 
These qualifications m y  not be establisiied in an arbitrary or 
discriminatory manner. 

Nature ot position, qualifications, required 

filetto3 of Making App in.trclents - Therefore, in  making staff changes, 
transfers, or pramtiom, appointment shall be . d e  of the applicant 
w i t h  the great i t  seniority tl.eose r,~fa3 meet the necessary 
job requirements as posted. 

Trial Period - The suzcessful applicant shall ke placed on t r ia l  for 
a period of thirty (30) t a rk ing  6ays (225.6 regular hours mrked) . 
Conditional on satisfactory service, such trial pcxmt ion  shall 
keccm? permanent after the period of th i r ty  (30) tarking days 
(225.6 regular hours Larked). 
proves unsatisfactory i n  the position during the aforaner,tioned 
t r ia l  period, or i f  the gccployee finds humelf urlable to perform 
the duties of the new job classification, he s k d 1  be returned 
to his former position without loss of senior i ty  and f o r e r  wages 
or salary. Any other aployee pramted or transferred becase 
of the re-arrangmt of positions shall also be returr,ed to his 
f o m  position without loss of seniority and fomer mges or 
Salayy. 

cinion Notification - The Union shall be notified of dl1 a p p i n i x a t s ,  
hirings, layoffs, transfers, recalls and terminations of anploymnt 
of a l l  anployees covers by this a g r e m t ,  rronthly. 

In  the event the succesafxl agplicant 

hjen an anployee who has become incapacitated, by a handicap, an 
illness, mancinq years or a temporary disabil i ty,  is unable to 
perform his regular duties, the Employer will make every reaSOnable 
effort to relocate the employee in a position or job consistent 
w i t h  his disability, incapacity or age. The Eh-ployer shall not  
displace any other employee, except a probationary erploy 
his position, in order to effect th is  relocation. I $  ,LP from 

ARTICE 17 - LAYO??E'S AND RECALLS 

17.01 Layoff and Rehiring Prxedure - Both parties recOgnize that job 
security should increase i n  proportion to length of service. 
Therefore, in the event of a layoff, anployees shall be laid off in 
the reverse order of their seniority. 
in the order of their eniority, providi?g they are qualified 
to do the l a rk ,  $7/4@ 

17.02 No New Fsnployees - No new employees W i l l  be hired u n t i l  W s e  
laid off have been given an opprtunitl( of rg -employnent. 

Employees shall be recalled 
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0 17.03 Notice of Layoff - The "employer shall notiEy employes who 
t r e  to be laid off fourteen (14) days before the layoff is to 
be effective.  If the enployee laid off has not  had the 
opportunity to work h i s  usual  number of days after not ice  of 
layoff,  he s h a l l  be compensated for  wages lost €or that 
period during which "ork was not made available. Where the 
enployee resigns his position, he s h a l l  give the m a y e r  
foUrteen(l4) days not ice  of such resignation i n  writing. 

17.04 Grievance on Layoffs - Grievances concerning layoffs  due to a 
reduction in  the wrking force shall  k i n i t i a t e d  a t  Step 3 
of the Grievance Procedure, 

17.05 L e t t e r  of Reference - Eqdoyees shall ke given a letter of 
reference on termination of erploycent, if  requested. 

AElTICLE 18 - HOURS CF \KR6 

18.01 

18.02 

18.03 

18.04 

18.05 

(a) 

the  lunch period. The regular hours of w r k  shall be th i r ty-  
seven and one half (37 1/2) hours per week averaged over a 
four ( 4 )  week period, 

(b) 
consecutive days. 

R e g u l a r  Hours of wrk: the regular da i ly  hours of rmrk s h a l l  

+? 

be seven and one half (7 1/2) hours in any one day exclusive of &( 
?, 

(/(< .i 

-1 

w/mo -".- IC 

KO employee shall  be required to m r k  in excess of seven S 

Lmch ?erid - Designated lunch,pericd shall not be less than 
th i r ty  (30) minutes for each vx)rk shift, 
presently receiving one hour lunch ,period s h a l l  continue to 
&I so without increasing their hours of mrk. 

Any employee 

Break P e r i o d  - All employees shall be permitted a fifteen (15) 
minute rest period in the f i r s t  half and a f i f t e e n  (15) minute 
rest period in the second 'half of a shift i n  an area made 
available by the Employer.. 

Hours of Work Schedule - 
(a) A work schedule for full time employees s t a t i n g  the days 
and sh i f t  of employees' normal hours of w r k  and h i s  scheduled 
days off shal l  be psted t m  reeks i n  advance on a designated 
lrmlletin bard. 

(b) 
prior consultation w i t h  affected employees. 

The Employer shall not alter a psted schedule without 

Wta t ion  and Days O f f  - The present p rac t ice  of scheduled employees' 
hours of m r k ,  rotation, days off, shall continue during the  term 
of this Agreement. 
concerned on the present pract ice ,  or if some a l t e rna t ive  
scheduling can improve mrking cofiditions, the Union arLd Rrployer 
concerned shall met and negotiate a rroltual chancje. 
not apply to employees hired, prmted or d a t e d  after t h e  date 
of signing of this Agreement. 

If differences arise between the pa r t i e s  

This shall 
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18.06 Time Of B e e m  Sh i f t s  - Except by mutual ayreenient betwean 
the Employer and the employee, time off between sh i f t s  shall 
not be lsss than sixteen (16) burs. 

hRTIcLE 19 - O X m E  

19.01 ,Overtime Defined - 
(a) All work performed while on vacation or on days off shall 

mnstitute o v e r t i i i  

{b) All mrk performed in excess of the reqular hours of mrk 
as defined in  Article 18.01 shall cons t i tu te  overtime. 

(c) All m r k  p e r f o m  w i t h i n  sixteen hours of a previously 
wrked shift, except as provided for in Article 18.06 
shall constitute overtime. 

19.02 Overtime Rates - Overti% rates whall apply for mrk as follows: 

(a) 

(b) 

c 

76, / JS - ?  
.I L-I i 

T i m  and orre-half the regular rate, or 

Straight time off in  l i eu ,  within thirty (30) days a t  the 
mployee's discretion. 

19.03 No Layoff to Conpens ate for Overtime - Ekployees shall not be 
required to lay off during regular hours t3 q i a l i z e  any 
overtime mrk2d. 

19.04 Overtime for P a r t - T M  Emplayees 

(a) Part-Tine mplayees wrking  less than seven and onehalf 
( 7  1/2) burs per day, and who are rec;,uir& to w r k  
longer than the regular mrking  day, shall be paid at  the  
rate of s t ra ight  time for the'hours mrked, up to and 
including seven and one-half (7 1/2) hours in the mrking 
day. 
hours in the mrking day. 

Regular 6vertime rates shall apply after (7 1/2) 

(5)  Part-tinu? gtlployses m r k i n g  mre than 37 1/2 hours per 
week averaged over a four week period shall be paid overtime. 

(c )  KO part-time employee shall be required to work in excess 
of seven c o n s a t i v e  days. 

19.05 Shxing of Overtbe - Orrertirne and cdll back time shd.1 be 
divided equally m n c j  the anployees who are w i l l i n g  and qualified 
to perform the w r k  t h a t  is available. 

19.06 iUim Call-Back Time - An q l o y e e  who is called in and required 
to m r k  outside his  reqular Tarking hours sha l l  be paid for a *',);> 

,// minimum of three (3) hours a t  over tbe  rates. SLg/3 9 

/" 

19.07 Authorization of Overtime - Overtime shall 5e authorized by the 
Employer i i i  advance aid in  writinq if ,oossible. 
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' 0ARTICLE 20 - HOLIDAYS 
20.01 List of Holidays - The Ehployer recognizes the following as 

paid holidays: 

New Year's Day 
Good Friday 
 aster PDnday 
Queen's Birthday 
Dominion Day 
N e w  Brunswick Day 
h u r  Day 
Thanksgiving Day 
RaTbglibrance Day 
Chris- Day 
Boxing Day 

and any c her day proclaimed as a holiday by the Federal or 
Provincial governrent, t h i s  schedule to be divided equitably 
amng errployees. 

20.02 Holiday Pay - 

,' 
--4 

41). ', Jl 

(a) 
he shall be given an alternate day off w i t h  pay. 
is scheduled to mrk on a holiday, he shall be paid tine and 

If a bl iday f a l l s  on an employee's scheduled day off ,  
If an employee 

one half (1 1/2) the regular rate for d l  hours worked plus 
an alternate day off w i t h  pay, as provided in Article 20.01. #, v y #  /< 

For the -se of part-time anployees on the all inclusive, 
they shall be paid the a l l  inclusive rate for  the seven and 
one half (7 1/2) hours sh i f t  and then three and three quar te rs  
(3 3/4) hours at the regular rate of salary and are not ent i t led 
to an alternate day off. 

d 

(b) The alternate day off shall be given within t h i r t y  days 
of the actual talidays lisced under 20.01 and that day shall 
be the employee's holiday. Whenever p s s i b l e  such day shall 
13e given iIlmeib * te ly preceding o r  following his  reqular day 
off. If the alternate day off is not given within t h i r t y  days, 
payment shall be mde a t  the overt- rate. 

Holidays on Day Off - When any of the dcove noted holidays f a l l  
on an ei@oyee's day off, the employee shall receive another 
dayoff w i t h  pay a t  a tine mutually agreed upon &tween the 
employee and the Ehployer, 

20.03 

l i  8- 
4 

20.04 Qualifying for Holiday Pay - To be e l ig ib le  for holiday pay, 
an mployee must have mrked on the scheduled mrk day prior 2 i 3," 
to his scheduled holiday and scheduled wrk day after the holiday, 
unless such absence is approved. 

'8, h 

1 
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AVIcT,c" 21 - VACATIONS 
21.01 L e n g t h  of Vacation - Every employee w i m  has mpletd h i s  

probationary period and cdm, on the 30th day of June, the last 
day of the vacation year, has seniori ty of: 

(a) ~ e s s  than one year, SMI he entitld to vacation w i t h  pay 
a t  his regular rate calculated on the basis of one and one- 
quarter days per mnth  of continuous service completed to the 
f ina l  day of the vacation year: 

(b) one year but less than f ive  years, shall be entitled to a 

(c) f ive  years ht less than twenty years, shall be entitled to -j/$-'<' . 

/;$> 
r l  

i y  

..BPI . 
J -  

r 

4 ' vacation of three weeks with pay a t  his regular rate; i I 
~ l f  vacation of four w s  w i t h  pay a t  kis recjular rate; i/ 

(d) henty years or rrpre, shall be atitled to vacation of f ive 
weeks w i t h  pay a t  his regular rate. --c 

;q 
21.02 Eolidays Wing Vacation - If a paid holiday falls o r  is 

observed during an anployee's vacation period, he shall be 
granted an additional day's vacation for  each holiday in 
addition to his regular vacation t i m e .  

21.03 Vacation Pay an Termination - An employee whose employnsent 
is terminated for any reason shdll be paid with his f indl  pay 
a n  armunt of mney equivalent to any vacation W c h  my have 
accrusd to h i s  benefit in accordance w i t h  'Article 21.01. 

21.04 Vacation Schedules - The Cnployer shall pst  no later than ! 
!larch l s t ,  each year a list on which ~fnployees w i l l  indicate f " f 
their choice of vacation, Employees shall have u n t i l  April 1st- ;; 
to indicate their choice of vacation. 
shall not Ise psted later than iMay 1 s t  and shall cot he changed 
unless mutually agfeed. 
a basis of seniority by class i f ica t ion  in each Departmnt. 

Approved vacation lists 

Vacations shall be grant& f i r s t  on 

21.05 Calculation of Vacation Pay - Vacation pay shall be a t  the 
rate effective imnediately prior to the employee's vacation 
pericd, 
due during their vacation period, dated to cash on receipt of 
sane, pmiding muagerent is given f i f t een  days notice.  

Employees will receive m y  regular pay that muld f a l l  

2 
& A  

2t.06 Vacation Y e a r  - The vacation year shall be from J u l y  1 to 
June 30th. Vacation shall not be carried over to the next 

- \  year unless approved by the €%ployer. 

21.07 An ennployee b s p i t a l i z e d  or s ick a t  hume for  f ive  (5) consecutive 
days or mre during h i s  vacation period w i l l  qualify for use 
of sick leave credits upon presentation of a Coctor's Csrtificate, 
providing managanent is notified durhly the illness. 
of his vacation (&le the ~mployee was hospitalized or sick 
shall be rescheduled later. 

The portion 
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ARTICLE 22 - SICK W .  PROvTSIrnS 

22.01 
shall accumlate sick leave credits a t  the rate of one and one-half 
( 1 1/2) days per mnth for  each calendax mnth of s 

22.02 An employee c m i n g  gnployment before the 70s Lgteenth ( 16th) 
of the mnth shall be e l ig ib le  to adccumulate sick leave credits for 
that mxith. 

7/ 3 m u n t  of Sick Leave - Each q l o y e e  in the bargaining uni t  ,
A
-- 

~ 6. .i >> 
ice up to 

a rmxkmnn of hundred and forty (240) days. 7 3  /s(24.0 17; y" .- 

22.03 Deduction from Sick Leave - A deduction shall be mde from 
the m l o y e e ' s  accurrarlated s ick leave credits for each regular mrking 
hour (exclusive of Holidays) that the aployee is absent on sick leave 
as defined i n  Article 22.01. Seven and one-half ( 7  1/2) burs 
constitutes a wrking day. 

22,04 Investigation of Sick Leave - The Rrployer rp-niw ight 
to h v e s t i g k  any reported illness of an employee. 
investicration the E ~ ~ l o y e r  feels that there may be &se of sick leave 

If after 
- -  

or if &e illiiess is in  excess of three c o n s a t i v e  Tarking days, the 
anployee m y  be required to subnit proof of illness from a medical 
practitimer.Proof of illness, if required, shall be asked for  during 
the il lness.  

22.05 R e p r t  of Illness - In any case of absence due to sickness, or 
accident, the mtter must be reprted as soon as possible to the 
Supervisor and Departmat Head. 

22.06 
given leave of absence without pay for any reason, or is laid off on 
account of lack of \ a r k  for a period exceeding one half the number 
of mrking days in any mnth, no sick leave credits shall accumlate 
for that mnth, ht the employee shall maintain any sick leave credits, 
i f  any, existing a t  the ti i i of such leave or layoff, upon his return 
to #rk, 

22.07 Sick Lsave Records - A record of all unused sick leave w i l l  be 
kept by the Ehployer. 
the amlunt of sick leave accrued to his credit. 

Sick Leave During Leave of W e n c e  - When an gnployee is 

Any gcrployee is to be advised on application of 

22.08 The &ace of any anployee r i J h 0  is receiving cmpensation 
hef i t s  under the Pbrkers' Campensation Act shall no t  be charged 
against the employee's sick leave credits or vacation credits. 

22.09 (a) Sick Leave shall be granted f o r  Medical or Dental appointments 
whick cannot be arrmged outside of an employee's normal 
mrking hours. The ~nnployee shall notify the Eq?loyer of 
the tine of the appointment as soon as the appointmnt is 
confirmed. 

(b) Whmevex the Employer requests a medical certificate, x-ray 
and test, e z e p t  to support a claim for sick leave, such 
cost of certificate, x-ray and test will be the responsibili ty 
of the Fsrp?loyer. 
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e 
jWTKLE 23 - LEAVE OF .ABSFS;ICE 

23.01 Union Business - 
(a) Leave of absence without pay shall ke granted u p n  
request by the Ehployer to employees elected or appointed to 
represent the Union Ixlsiness. However, not mre than t x 3  (2) 
employees f r o m  the same department shal l  be ent i t led  to 
leave of absence a t  the same tim for t h i  -se, nor mre 
than a maximum of four (4) employees. 6 3 1 ~ 3  

(b) 
to leave the i r  employment temprari ly in connection w i t h  
grievance or arbitration cases. 

(c) 

10.01 shall be given leave o.€ absence w i t h  pay not to exceed an 

of this agreement. 
Bargaining ComtTlittee without pay. ~ 3 . ~ 2  

(d) 
of %?ne employee during a leave of absence i n  accordance w i t h  
&tick 23.01 (a). 
PiursLtg &me. 
weeks in advance &enever possible. 

I ivy 
I 

Edtrployees shall not suffer any loss of pay when required 2/c *> 

I 

Union makers  selected by the Unions as appintees of the 
Union on the i3argainirig Cornnittee as outlined i n  Article 

aggregatec! forty-five (45) mrking days during the l i f e  

+JJd 
-,I 

Z? , 
Additional leave shall be grant& to the 

The Xusing Home shall m a i ~ t a i n  f u l l  salary  and benefits 

The Union shall  thm reimlnrrse the 
'Application for such leave shall be made tm 

23.02 
f r ? l  

i -5 
-3 

Bermve~rent Leave - An employee shall I=e en t i t l ed  to 

four (4) consecutive calendar days, without loss of salary in  
the event of the death of an employee's wife, husband, c m n  
law spuse,  brother, sister, -son, dayqhter , father,  m t h e r  , 
grandparent, grandchild, mther-in-law, father-in-law, brother- 
in-law, sister-in-law or other rnemkrs in the household to  
attend the funeral or attend to funeral arrangements. Where 
Wiaf occurs outside the province, such leave shall include 
reasonable travelling t im. 

berc?avsnent leave of three (3 )  consecutive mrking days or 

% 

23.03 Naternity Leave - Maternity leave shall be g&rted 
without pay and without loss of seniority for pregnancy 

i .: r 
i( 

, 
an employee as follows: /&/* 

(a) 
pregnant employee w i l l  inform the Employer of the anticipated 
delivery date. 

N o t  later than the' twentieth week of her pregnancy, a 
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A t  the employee’s request, maternity leave shal l  c o m c e  
leeks before the anticipated delivery date. 

23.04 

23.05 

23.06 

(c) 
F.mployer stating that her health so requires, maternity 
leave shdll COmnence 
anticipated delivery 

\*ere an employee suhnits a medical ce r t i f i ca te  to the 

(e) Maternity leave sha 
following delivery. vpo ion of a d c d  certificate 

toamaximumof 

to her previously held position. 

ate not  less thanGweeks 

( f )  m loyees  ent i t led to maternity leave shall penn”tted/$nu 
to use  ten (10) mrking days of their accumulated sick leave ,/ 
credits while on maternity leave. 9 

Jury Duty - The Employer shall grant leave of absence 
w i t h o u t  loss of seniority to an employee c v h o  serves as a 

difference between his normal earnings and the payrent he 
receives for jury service, excluding payrrent for travelling, 
meals or other expenses, The employee w i l l  present p m f  of 
service and the m u n t  of pay received. 

[ 1 &  
”’% 

juror. The Bnployer shal l  pay such an employee the I 

q@ 
- Leave of absence with pay and without loss of 

i 5 3  be granted to allow employees tiii $Q 
bp‘rtp d a t i o m  to improve quit i f icat ions in  the service- 

General Leave - The Employer shall grant leave of absence 
without pay and withcut loss of seniority to any employee 
requesting such leave for  good and suff icient  cause, such 
request to be i n  w i t i n g  and approved by the -10 er. 
Such approval shall not  be withheld unjustly. l a  P d3  
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23.07 Inclement Weather - Any mployee ~h, haviiiy made every 
reasonable effort to repcrt for duty during the course of 
a storm, has been preventtd from doing so because oE the 
condition of public streets or highways, shall  be given Lhe 
opp?rtunity to a such day & a c m i l a t e d  s tatutory 
holiday, accumulated over?ime, accumulatsd vacation, or by 

holidays if staffing pat tams pennit. 
working on one of h i s  recplar days off 

m C L E  24 - P~~ OF WAGES APJD ALLOCtTAD;CES 

24.01 

24.02 

24.03 

24.04 

24.05 

Pay Days - 
(a) 
in accordance with Scheduk "A" attached hereto and formbg part 
of this agrement. 
w i t h  an itemized statement of h i s  wages and deductions. 

70 A 
The m l o y e r  sha l l  pay salaries biweekly, every other Thursday, ' 

On each pay day each employee shall be provided 

(b) Wha the regular pay day falls on a holiday, the pay day shall  
be the last banking day prior  to such holiday. 

(c) 
ertqloyees assigned to niqht s h i f t  as they come off duty. 

(d) 
during n o d  office hours. 

(e) 
be made available to the  employees on their last work 
day prior  to pay day,  hen possible. 

Equal Pay for Equal Work - The principle of equal pay for  equal 
work shall apply, regard&#$of sex.) 

Part-Time Employees - Reyu1a . r  Part-Time loyees shall receive 
the wages rates, conditions of employment %nd Mefi ts  specified in 
th is agreement on a pro-rata &is according PD their hours of m r k .  

Pay during temporary transfers - t h e n  an employee is 
assigned for one (1) shiLrt or mre, the ,mjor portion of 
the duties of a higher c lass i f ica t ion  within the bargaining 
uni t ,  
of ths higher c lass i f ica t ion  as he w a s  paid a t  i n  h i s  previous 
position. An employee temprar i ly  assigned to a lower 
paying position shall not have his rate reduced. 

The Nursing Home aqrees to make available Lye pay cheques of 

On a n o d  pay day, cheques are to  be made available 

If pay day falls on an errp?loyees' day off ,  cheques shall 

"p 

shall be paid a t  the same s tep  of the salary  scale / 

V" 

On Call Pay - When an employee is advised that he is "on call", that 
is imnediately available by direct tekpnone contact, he shall 
be paid $5-00 eicrht hours required to be "on call". All >Y 

hours actually mrked shall be paid a t  overtime rate w i t h  a4,-' 
of three ( 3 )  hours as ,per article 19.06. . . I  

.,) 



24.06 
- 

24.07 

24.08 

24.09 

24.10 

24.11 

24.12 
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(a) Pleals - The price 05 mdls which are provi6ed to employees 
w i l l  be based on the cost of raw food, supplies and cafeteria 
wages. 

(b) 
provide them. 

T a x i  allowance - When an employee (other than a p a r t - t k  
employee) is called into mrk when not scheduled between U:30 2 1 
p.m. and 7:OO a.m., transportation or taxi service to and from'? 
the horn of the employee shall be provided by the Employer to 
a m i m u m  of $5.00 per tr ip.  

If hairnets are a requirement by management, they are to 

' 

'.. 

Educational Allohance 

J (a) The Employer shall pay the f u l l  cost of any course of 
instruction required by the Employer for an employee to ktter :-;:-, 2, J. 

i. qualify himself to perform his job. zd&l .., 

(b) 
in the bargaining uni t  for the purpose of education. 
w i l l  be suhnitted to the CaQrdinator, N.B. Couicil of Nursing 
Home Unions, 618 Queen Street, Fredericton, N.B. E3B 1C2. 
The mney w i l l  be suhnitted yearly based on the hours rmrked 
i n  the psted seniority list i n  January of each year. 

The Employer w i l l  deduct 1 C  per hour off all employees 
The mney 

Supplementation of Compensation A w a r d  - An employee 
prevented from performing h i s  regular work w i t h  the m l o y e r  
on account of an occupational accident that is recognized 
by the iarker's Compensation Board as compensable w i t h i n  the ,(3cl 
meaning of the Campensation Act ,  shall receive from the 
Employer the difference bet- the m u n t  payable by the 
worker's Conpasation Board and his  regular salary for a 
maxirrmm of one year. 
and all h e f i t s  under U s  Agreemat during the period of 
tom tmprary disabiXity. 74/4 

-ecc 

An employee shall accumulate seniori ty  

Shortage i n  pa - Any sbrtage i n  pay shall be issued by 
the Employer w f t h i n  three days of not if icat ion of the 
shortage if requested by the mployee. 

R e t i r m t  Allowance -\hen an employee having continuous 
service of f ive years or mre retires due to d i sab i l i ty ,  
death or age, the Employer shall pay such an employee or 
beneficiary a retiremat allowance equal to f ive  day's 
pay for each full year of continuous service Zxlt  not 
exceeding one hundred and twmty-five days pay a t  the 
q l o y e e ' s  regular rate of pay. 

(a) 
Aqreernent  is 65. %G'' ;# 7 7 / /  

Retirement Age - Th retkensent age for the purpose Of t h i s  

(b) 
a t  60 u&h~1, 1- 

pension b e f i t s  as defined i n  the pension plan in whicn 

Ear ly  retirement - If an mployee chooses he ray retire 
d-Trmen$ benefit% and shall receive ;.q 4 

he i s  enrolled. QS//-q -'? , 



25.01 Blue Shield - 81ue Cross - The present i b l e d i c d l  and 
Hospital Coverage p E s h a 1 1  contiiue in effect durinq the 

sharing of the cost of prgniums to contime. 7 0  
terinof t ius  agreement, w i t h  the present Employer 

L i f e  Insurance - The mesent Group L i f e  Ir,surance 

term of this agreemat, w i t h  the present Ehployer - 
~mployee sharing of the cost of premiums to continue. 

T~XIJI D i s a b w  Plans shall continue in  effect 

# t  
j 
5 ",.#"* 
d .  " 1  

0'6 
25.03 Pension Plan - General and Service - The Pension Plan in 

continue to be i n  effect during the l i fe  of this A g r m t .  
_-I- 

effect on the date of signing of this Agreement shall _-  
3 

25.04 

25.05 

25.06 

Continuation of Papent - An employee shall have the 
option of continuing his coverage in  25.01 and 25.02 on the 
cost sharing betwen the Ehployer and Fsnployee as provided 
for i n  these plans for a period of t w  mnths. 

Joint Caran i t t ee  - During the tam of tkis agreement the "n"" agree to establish a joint  Corrsnittee to study these 
plans under Articles 25.01 and 25.02 and to reccnmnd a 
uniform and improved plan prior to the termination of th is  
Agreercrent. 

All Bcployers covered by this collective agreement on signing 
shall &e every effort to have Slue-Shield - Blue Cross and 
Life Insurance to cover a l l  employees covered by this agr-t. 

ARI'IW 26 - JOB C L A S S I F I ~ O N  AND REcLrlSSIF1QY-E~ 

26.01 Job Descriptians - The Ekployer agrees to draw up job 
descriptions for all psitions and classifications for which 
the Union is Bargainiiiq A g a t  within s i x t y  (60) days of the 
signing of the Acjremext. 
presented to the Union and shall kcom the recognized job 
descriptions unless the Union presents written objection 
With in  thir ty (30) days. 

These descriptions shall k e  

4h 
26.02 

26.03 

N o  Elinination of Presmt Classification - No classification 
shall be elinhated without prior agrement wi th  the Union. 

Changes in Classification -When the duties or volm of bark 
i n  any classification are changed or increased, or where the 
Union and/or an employee feels he is unfairly or incorrectly 
classified, or s.lt.len a position not covered in  Schedule "A" 
is established durinq the term of th is agrement, the rate 
of pay shall 'E subject to negotiations betxeen the Ehployer 
and the Union. 
reclassification and/or rate of pay of the job in question, 
such dispute shall be suhnitted to qrietmce and arbitration. 
?'he new rate shall kecorre retroactive to the tirce the 
goSition was 

If the parties are unable to agree on the 

first f i l led  by an employee. 



ARTICLE 27 - SAIXW Ala HEX73-i 

27.01 Both parties aqee that the NR kcupational Health 
and Safety A c t  shall apply to this Agreenent. 
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23.01 The Fmployer aqees that no anployees of the bargaining 
unit shall be laid off or suffer reduction of burs of mrk 
or benefits dus to the contracting out of mrk. (it:& -A~vw&, 

29.01 C l o t h h q  Allmnnce - 
a) The Enployer shall pay all mployees an m u d l  clothing 

allohace of $130.00 for the plrchase and maintenance of 
Uniforms. Such allowance to ’se paid to d l  lynployees on 
September 1st of each year. Type and colour of clothing 
shall be determined by each Union and Employer listed in 
Schedule “B” ‘oy mtual agrement of the parties.  

I_ 

:. 

b) ‘Ibis article &o applies the all-inclilsive paid employees 
on a pro-rata basis. 
a minimum clothing allorl.mnce of $65.00. 

All part-tine cyloyses will be paid 

30.01 Propex Accmmxhtion - Proper acamcdation shall be 
provided for anployees to have their meals and keep and 
change their clothes. 

Bulletin 8~ards - The Employer shall provide hlletin ba rds  
wkich shall be placed so that all enployefts will h v e  access 
to them and upor! which the Lfnion shall have the riqht to post 
notices of e t i r r g s  and other notices as m y  be of interest 
to the errployees. 

30.02 

31.01 Present Con5itions to Continue - 
a) A l l  rights, benefits, and privileges aid wrking conditions 

now enjoyed, received, or pssessed by anployees shall 
continue to be enjoyed and possessed tAlt may be mdified 
by mutual aqreamt bebeen the Fmployer and the Union; 
insofar that they are consistent With  this A g r m t .  
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Union and the Rnployer shall endeavour to identify these 
rights, benefits and ?riviledges etc., referred to in 31.01 
(a) and have them listed in  the next agreement either in  the 
lady of the agreement or in  specific appendixes, a t  wfiich 
tins 31.01 shall ke dropped. 

AElrICLE 32 - COPIZ3 OF A G E E E P m  

32.01 (a) 
the j o i n t  responsibility of the Union and the Employer. 

(b) 
French, and shall be official in b t h  languages. 

The printing and t ranslat ion of the Agreement shall be 

This A g r e m m t  shall be printed i n  b t h  English and 

AKCICLE 33 - TERM OF AGREEME?4T 

33.01 Term of Aqreement  - This A c p x m m t  shal l  be bindinq and 
remain in effec t  fr0mJanux-y 1, 1984 to December 31st, - 1985 and thereafter shall continue in force from year to 
year unless either party gives to the otiier party notice 
i n  writing h a  mnths prior  to tentxination of this 
aqreement or any succeeding year of either party's desire 
to negotiate a new agreement or amend the existing agreemat. 

Notice of Changes - E i t h e r  party desiring to propose changes 
or amendments to th is  agreement shall, &tween the period of 
30 and 60 days prior to the termination date,  give notice i n  
writing to the other party of their desire to bargain. 
Within ten (10) mrkinq days of receipt  of such notice by 
one party, the other party is required to enter i.ato 
negotiations for a renewal or revision of the Agreement, and 
both par t ies  shall thereupon enter in to  such neyotiations i n  
good f a i t h  and make every reasonable e f f o r t  to consumate a 
revised or new Agreement. 

33.02 

33.03 e m t  to Continue irl Force - Both par t ies  shall adhere 
fully to the terms of t h i s  Agreement during the period of 
col lect ive hrqaining, and i f  negotiations extend beyond the 
anniversary date of the agreement, any revision in  tenns, 
mutually agreed upon, shall unless otherwise specified, apply 
retroactively to that date. 

Successor's Rights - This agreement shall be binding not only 
u p n  the parties here*, ht also u p n  t h e i r  successors or 
assigns. In the e v a t  that the Employer changes during the 
life of t h i s  A g r e e m n t ,  the present Employer agrees to make 
such necessary arrangements with the new Rnployer that w i l l  
guarantee the continuation of the terms of this Aweerrent until 
a new A g r e e m a t  w i t h  the new Fsnployer can be negotiated. 

33.04 
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APPENDIX A 

JOB CLI\SSIFILXI'ICeJ EOR NLTDSING HOMES 
POSITIONS TITLES AND A B B P W I O K S  

Resident Services 

A - 1 Aide 1 - Assists i n  care and comfo t of resident. H a s  
on-the-job t r a in ing .  / 
equivalent experience as provided for i n  th is  
schedule. 

A - 2 Aide 2 - Those w i t h  f o d  course and those With 

NA - 1 Wn-registaed Nursing Assistant. 

NA - 2 Registered Nus ing  Assistant. 

O W  - 1 Orderly 1 - Orderly performing direct pat ient  care. 

ORD - 2 Orderly 2 - Those -who have formal course or equivalent 
experience as provided for in this schedule. 

ORD - 3 Grderly 3 - Orderly t&m is a Rqistered Nursing Assistant. 

AD Pctivity Director 

Institutional Services : 

Has on-the-job traininq. 

M - 1  

M - 2  

CO - 1  

CO - 2  

m - 1  

UT - 2  

M E - 1  

Pm - 2 

EH - 2 
EN - 3  

E31 - 1 

V ? d  1 - Performs a variety of routine duties under 
supervision. 

Maid 2 - S a m  as PI-1 w i t h  additional supervisory and/or 
specialized respnsibilites. 

Cmk 1 - rGsrieral Cook - cooks all types of food, 

Cook 2 - Performs duties of CC-1 
supervisory responsibili t ies.  

Utility b g g ~  1 - Performs routine manual duties in 
various d e p a r m t s ,  

U t i l i t y  Man 2 - Same as UT-1 with additional and/or 
specialized duties or performs regular watchman duties. 

Maintenance Man 1 - H e l p e r  or Uti l i ty  i\rlan 

Pbintenance !,fa 2 - Performs maintenance duties and has 
formal. course i n  maintenance 

Ehgheer 2 Boiler  operator 

Engineer 3 - Qualified Stationary Engineer provided for 
under the &t. 

Seamstress 1 - ~laintains a l l  linen i n  good state of repair. 

- h'addition has 
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02IIIC9L SERVKTS : 

G T - 1  C1e.i-k mist 1 - ,perfom assigned clerical and 
typing duties rapiring proficiency in typing. 

Clerk Typist 2 - performs th2 &;ties of a a-? w i t h  
added responsibilities (payroll clerk, accounts). 

The parties recognize the existace of classification 
Q;-2 for one PI0 position a t  York Pknor. 

Switchboard Operator or Receptionist - _?erforms 
duties of switchboard operator and/or receptionist. 

C T - 2  

a - 2  

SB - 1 
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SCHEWLE "A" e -  
l. 

2. 

3.  

4. 

5. 

6 .  

7. 

8. 

9. 

The pay ir?crease will be adjusted to reflect the followinq across 
the bard  raises: 

January 1, 1985 - 5% 

Any anployee who cannot be placed in Schedule "A" rates shall be 
subject of negotiations betwen the parties. 

Waqe rates - 
"A" indicatss starting rate of pay 
"B" indicates rate of pay after one year's service 
"C" indicates rate of pay after t w  year's service 

The hourly rate is: 

rate : hourly rate 37.5 

An individual Errployer and Local Union a s  listed in  Schedule "B" 
inay be m u t u a l  agreement pay part-time employees by usir:g an all 
inclusive b u r l y  rate instead of Article 24.03. Formula for all 
inclusive 'nourly rate: 

The negotiated wage scales and rates are the weekly rates i n  
Schedule "A" and will ke adjusted to the nearest dollar. 

An employ2e w i t h  OEiO years experience as  Aide 1 sha l l  automatically 
be pronated to Aide 2, Step A and an employee w i t h  tm years 
experience as Orderly 1 sha l l  be promted to Orderly 2 ,  S t e p  A. 
Therefore, an employee w i t h  f o q  (4)  years experience as an Aide or 
as Orderly s h a l l  be paid the maximum rate for Aide 2 or Orderly 2 
as the case m y  be. 

The a l l  inclusive rate covers Holidays, Vacation and Sick Leave. 

Canpressed l a r k  t?eek 

On an experimental basis and without comnitting either 
party to a permanent change in the existing hours of w r k ,  
the mal and the R ~ ~ l o y e r  may j o i n t l y  establish a schedule 
providing for a compressed workwee!. 
ratified by the EhgAoyer and the Local before implementation. 

Such an agreement must be 



+A Wage Schdule  "A" January I s t ,  1984 to December 31st ,  1984 

Classification A B C A B C A B C 

A-I 281.05 ,) 286.78 292.49 7 -4947 7 -6474 7.7997 8.6189 8.7945 8.9697 

9.3672 
NA-I 314.48 320.21 325.95 8.3862 835390 8.6918 9.6441 9.8199 9,5956 

- 6.75 344.38 352.01 8.9800 9.1836 9.3869 IO. 3270 10,561'1 10,7949 
om -1 314.48 320.21 325.95 8.3862 8.5390 8.6918 9,6441 9.9'1 99 9.9956 
om -2 335.18 340.91 346.65 8.9381 9.0910 9.2439 10.2788 10.4547 10.6305 

- 9 01921 A-2 294.01 299.74 305.45 7 -8402 7 09931 8-1454 9-0162 

om -3 336.75 344.38 352.01 8.9800 9.1836 9.3869 10.3270 IO. 561 1 10.7349 

AD 294.01 299.74 305.45 7.5402 7.9931 8.1454 9.0162 9.1921 9.3672 
M-1 - 281.05 286.78 292.49 7.4947 7.6474 7,7997 8.6189 8.7945 8,9697 

293.26 298.97 7 -  6670 7- 8202 7.9726 8.81 71 8.9932 9.1685 - 133 - 39 339" I I) 334.34 &&915 8- 7761 83,789 9.9170 10- 0925 IO' 2682 

UT-I 314.45 320.21 325.95 8.3862 8.5390 8,691 8 9,644 I 9- 81 99 9.9956 
WJ-2 348.15 354.77 363.03 9.2840 9.4605 9.6808 IO. 6766 IO. 8796 11.1329 

U T- 2  319.18  324.92 330.64 8-5116 8.- 8- 81 70 9: 7883 9.s- 

314 .dR 23n 31 275 - Q r, R . W  3 8,322.0 8 , . § 2 ~ . 8 ~ ~ 8 8 4 3 q ~ R l 2 2 9 . .  995.6- 

-... EN-2 Q 7 ~ n 2  Q . m n  1 29 1 1 * 1 7 . 4 8 7 6  

b a r - 2  359.11 366.76 374.40 9. 5764 9.7803 9 9 8 4 0  l 'Wu39 11.2471_71.- 

EN-3 379.36 386.97 394.62 10.11C? 1 0 .3  1 9 3 10.5 ?73 11 .F;= 1 1 , ~ .  3 l ? - l n l  7 

287.51 293.26 298.97 7.6670 7.8202 7.9726 8.81 71 8.9932 9,1665 3.1-1 

CIT-I 302.40 308.14 313.86 8.0641 8.21 70 8.3694 9.2737 9.44% 9.5- 

33% 3 L 8 J . 4 5 4  q - v . 1 1 8 7  
0 

1B,,1396- 



January lst, 1985 to December 31st, 1985 

. 
- Regular Rate All Inclusive Rate 

Weekly Rate Hourly Rate Hourly Rate - -  
Clas s i f i ca t i on  B C A B C A B C 

A-1 6 9 5 .  Is/ &+d. 301.11 307.09 7.86 8.02 8.18 9.03 9.22 9.40 
A-2 308.71 314.72 320.72 8.23 8.39 8.55 9.46 9.64 9.83 
NA-1 330.20 336.22 342.24 8.80 8.96 9.12 10.12 10.30 10.48 
NA-2 353.58 361.59 369.61 9.42 9.64 9.85 10.83 11.08 11.32 
om-1 330.20 336.22 342.24 8.80 8.96 9.12 10.12 10.30 10.48 
0 - 2  351.93 357.95 363.98 9.38 9.54 9.70 10.78 10.97 11.15 
OW-3 353.58 361.59 369.61 9.42 9.64 9.85 10.83 11.08 11.32 
AE 308.71 314.72 320.72 8.23 8.39 8.55 9.46 9.64 9.83 

YY 

Ml/Ll 2 9 5 A  301.11 307.09 7.86 8.02 8.18 9.03 9.22 9.40 

m/x;2 307.92 313.91 8.05 8.21 8.37 9.25 9.44 9.62 
---a” v 

10.77 1 
IQ 

(20-1 339.55 345.55 351.58 9.05 9.21 9.37 10.40 10.59 
0 - 2  365.55 372.50 381.18 9.74 9.93 10.16 11.20 11 .41  11.68 7 
Uf-1 330.20 336.22 342.24 8.80 8.96 9.12 10.12 10.30 10.48 
ur-2 335.13 341.16 347.17 8.93 9.09 9.25 10.26 10.45 10.63 

MK-1  330.20 336.22 342.24 8.80 8.96 9.12 10.12 10.30 10.48 

Mlt-2 377.06 385.09 393.12 10.05 10.26 10.48 11.55 11.79 12.05 
D1-2 377.06 385.09 393.12 10.05 10.26 10.48 11.55 11.79 12.05 

0.1-3 398.32 406.31 414.35 10.62 10.83 11.04 1 2 . 2 1  12.45 12.69 
SM-1 301.88 307.92 313.91 8.05 8.21 8.37 9.25 9.44 9.62 

CT-1 317.52 323.54 329.55 8.46 8.62 8.78 9.72 9.91 10.09 

1 C1’-2 32QJ2- . 326.72 332.76 8.55 8.71 8.87 9.83 10.01 10.20 
?a 

SB-1 k 7 . 5 2  ) v( 323.54 329.55 8.46 8.62 8.78 9.72 3.91 10.09 - \ \  

CL-2 335.13 341.16 347.17 8.93 9.09 9.25 10.26 10.45 10.63 
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a 
Whereas the p x t i e s  have signed on this - 17th day of Auqust, 1984. 

ON OF THE WLQYER: 

Restig-ouche Senior Cit izens  Home, 
Ddhousie, N. B. 

Canadian Union of Wlic Ehployees, 
Local 1159 

Canadian Union of PJblic Ehp?loyees 
Local 1256 

L m u n t  St. Joseph Nursing Home 
Chatham, N.B. 

Canadian Union of Public Employees, 
Local 1277 

Miramichi Senior Ci t izens  Home 
Chatham, N.R. 

Canadian Union of Public Employees, 
Local 1303 

Villa Providence Sht5dia.c Inc. 
Shediac , N. B. 

Canadian Union of PJblic Eh@oyees, 
Wal 1318 

Les  Enis du Foyer Inc. 
Caraq-mt,  N.B. 

L a  Residences Mgr, Chiasson Inc. 
Shqpayan , N. B. 

Canadian Union of Public Employees, 
h ~ a l  1378 

Victoria Glen !/lanor Inc - 
PeZ”A, N.B. 

Canadian Union of Public ‘Employees, 
Local 1429 

Canadian Union of Public Employees, 
Local 1439 

Foyer S t . Joseph 
St. B a s i l e ,  N.B. 

Canadian Unian of Public Employees, 
Local 1506 

Canadian Union of Public Elrployees,‘ 
Local 1507 

York Hanor Inc. 
mshwaaksis, N.B. 

Foyer N o t r e  D a m  de =des 
B a c h u r s t ,  N.B. 

Canadian Gnicin of Public Employees, 
Lccal 1587 

Carleton &mor Inc. 
Wmdstock, N.B. 

Canadian Union of public Ehployees, 
mal 1603 

Rxmura Inc. 
Saint  John, N.B. 

The A t l a n t i c  i3aptist Senior Citizens’ 
Horn Inc. (Kenneth F. Spencer Menorial) 
mncton, N.B. 

Canadian Union of Public Employees, 
Local 1726 

Canadian Union of Public Employees, 
Lmal 2068 

Grand Manan Nursing HOE 
G r a n d  Manan, N.B. 

Church of St. John & St. Stephen Home Inc.  
S&t John, N.B. 

Canadian Union of Pdlic Ehployees , 
Local 2116 

ceriLdal N.B. Nursing Home Inc. 
Boiestown, N.B. 

Canadian Union of Public Elqloyees, 
Local 2170 
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SCHElNU "€3" (cont'd) 

Canadian Union of Public Employees, 
I l~~a l  1763 St. Andrews, N.B. 

Passamaqucddy I d g e  Inc. 

Canadian Union of public Rrployees, V i l l a  du Reps, Ific. 
l3cdL 2079 Moncton, N.B. 

Canadian Union of public Employees, 
b a l  2109 Lameque, N.B. 

Les Residences Lucien Saindon Inc. 

Canadian Union of Public Employees, 
Local 2354 Campbellton, N .B. 

Campkllton Nursing EIOme 

C a n a d i a n  Union of Public Bnployees, 
Local 2373 Edmndston, n.B. 

Villa des Jardins Inc. 

Canadian Union of Public Employees, 
Local 2418 Car rppk l lo ,  N.B. 

Campobel10 Wge Inc. 

Canadian Union of Public Rrployees, 
Local 3013 Grand Falls, N.B. 

G r a n d  Fa l l s  Manor Inc. 

Canadian Union of Public Fsoployees, 
mal 2397 Sussex, N.B. 

K i w a n i s  Nurisng Home Inc. 

Canadian Union of Public Employees, 
Leal 1507 Robertville, N.B. 

Villa Sormany Inc. 

Canadian Union of Public Ehployees 
U ~ d l  2464 

Mill cove Nursing Home Inc. 
Young's Cove mad, N.B. 


