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ARTICLE 1!
PREAMBLE
1.01 Whereas it is the desire of both parties to this Agreement:

{a} To maintain and improve the harmonious relations and
settled conditions of employment between the
Employer and the Union.

(b} To recognize the mutualvalue of joint negotiations and
discussions in ail matters pertaining to working condi-
tions, employment, services.

{c) To encourage efficiency in operation.

{d} To promote the morale, well-being and security of all
the employees in the bargaining unit of the Union.

(e} To consider the provisions of proper care to the
residents as the paramount concern of both parties.

{f} To encourage communications between the N.B.
Association of Nursing Homes and the N.B. Council of
Nursing Home Unions in matters of mutual interest.

ARTICLE 2
MANAGEMENT RIGHTS

2,01 The Unionrecognizes and agrees that the Employer has the
right and authority to manage its plant and businessand to direct

the working forc f the Employer, subject to the terms of this
Agreement, /(g"eéﬂ

ARTICLE 3
RECOGNITIONAND NEGOTIATIONS

3.01 Bargaining Unit — The Employer recognizesthe Canadian
Union of Public Employees and its appropriate local Unions as
listedin Schedule “*C’* of this Agreement as the sole and exclusive
collective bargaining agent for all its employees covered by this
Agreement save and except those excluded by the certification
order{s) issued by the New Brunswick Industrial Relations Board
and hereby consents and agrees to negotiate with the Union or
any of its authorized committees concerning ali matters affecting
the relationship between the parties to this Agreement, looking
forward to a peaceful and amicable settlement of any differences
that may arise between them.



3.02 Work of the Bargaining Unit — Personswhose jobs are
not inthe bargaining unit shall not work 6 any jobs which are in-
cluded in the bargaining unit exceptfor se of instruction, ex-
perimenting, or in emergencies when regyfar employees are not
available; and provided that the act of pefforming the aforemen-
tioned operations, in itself, does not reduce the regular hours of
work or pay of any employees.

3.03 The Activities Directors and Care Staff may be assisted by
Volunteers in auxiliary resident care over and above the
Employee's job descriptions and they will not take away the work
of regular employees or of regular pan-time employees. These
volunteers are not covered by this Agreement.

3.04 The Employeragrees to pay the cost of the Chairman of an
Arbitration Board heldto consider a grievancearising under Article
3.03.

ARTICLE 4
DEFINITIONS

4.01 Regular employee, for the purpose of this Agreement shall
mean a person in the employ of the Employer.

{a} who has completed80 working days (450} regular hours
worked) from the date of hiring.
(b} who falls under one of the classifications listed in Ap-

pendix “ A of this Agreement. 5 /1 Yy
4.02 Probationary Period, for the purposeof this Agreément, are

newly hired employees on a trial basisto determinetheir qualifica-
tions before being appointed to the permanent staff. On comple-
tion of 80 working days {450 regularhcurs worked) in one anniver-
sary year, such employees shall become regular employees, or
regular pan-time employees.

4,03 (a) Regular Fart-time employees for the purpose of this
Agreement are those employees who have completed
their probationary period. Such employees will be en-
titled to accumulate sick leave, annual vacations,
wages and statutory holidays. prorated in accordance
with the actual hours worked by the employee in rela-
tion to the regularweekly hours. They will also be entitl-
ed to such other benefits as are dgfined in this Agree-

ment. €Y /0AC S&
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{b) All regularly scheduled part-time employees and all
other part-time employeesare to be placed on a seniori-
ty listand called with preferenceto work availablein ac-
cordance with their senicrity, classificationand Depart-
ment

4.04 Hours of work, for the purpose of this Agreement, shall
mean actual hours of work employees are required to be on duty.

4.05 (a) Seniority, for the purpose of this Agreement is defined
as the length of service in the employ of the Employer
and shall be calculated on a bargaining-wide basis,
unless otherwise provided for in this Agreement. After
completion of the probationary period as defined in
4.02, seniority shall date back to the date of hiring.
Service means actual hours paid directly by the
Employer. Year's service is 19580 actual paid hours. Ser-
vice includes periods of leave without pay to attend
Union business. 63

4,06 Sick leave, for the purpofe géﬂs Agreement, means the
period of time an employee is permitted to be absent from work
with full pay by virtue of being sick or disabled or because of an ac-
cident for which compensation is not payable under the Workers'
Compensation Act.

g

4.07 Promotions, for the propose of this Agreement, isa change
from one classificationto another Classificationfor which a higher
maxirum is paid.

4.08 Grievancefor the purposeof this Agreement, shall be defin-
ed as any difference or dispute between the Employer and any
employee or between the Employer and the Union.

4,08 Plural or Feminine Terms May Apply: Wherever the
singular or masculine is used in this Agreement, it shall be con-
sidered as if the plural or feminine has been used where the con-
text of the party or parties hereto so require.

ARTICLE &
NO DISCRIMINATION

5.01 Employer Shall Not Discriminate — There shall be no
discrimination, interference, restriction, or coercion exercised or
practiced with respect to any employee in the matter of wage

1



rates, training, upgrading, promotion, transfer. layoff, recall.
discipline, discharge, or otherwise by reason of rgice, creed. color,
national origin, political or religious affiliagé sex. or marital

status, nor by re_as?n of his membership or a ty inthe Unionor
the N.B. Council 0T Nursing Home Unions

ARTICLE &
MAINTENANCE OF MEMBERSHIP

6.01 All employees of the Employerwho are pressntly members
of the Unionshall continueto be membersof the Unionas a condi-
tion of employment. All future employeesof the Employershall, as
the condition of employment, become and remain membersof the
Union

ARTICLE 7
CHECK-OFF OF UNION DUES

7.01 Check Off — The Employer shall deduct from ?z;
employee regular monthly union dues, in accordance with thi

Union Constitution and/or By-Laws, and owing by him to the
Union, commencing with the month following the date of hiring.

7.02 Deductionsshall be madefrom the payroll period at the end
of each month and shall be forwarded to the Secretary-Treasurer
of the Union not later than the 15th day of the month following,
accompanied by a list of names. addresses and classifications, and
the amount of deductions from each employee from whose wages
the deductions have been made

7.03 Acquaint New Employees — The Employeragreesto ac-
quaint new employeeswith the fact that an Agreement is in effect,
and with the dealing with the Union Security and Dues Check-Off.

7.04 The Employer shall indicate on each employee’s T4 slip the
amount of dues paid by the employee during the previous year.

ARTICLE 8
CORRESPONDENCE

B.01 All correspondence between the parties arising out of of
this Agreement or incidental thereto. shall pass to and from the
Administratorand the Secrstary of the local uniess exoresslv pro-
vided otherwise

12



ARTICLE 9
LABOUR MANAGEMENT CO-OPERATIONS COMMITTEE

8.01 Establishment of Committee — The parties to this
Agreement recognize the benefits which can be derived from a
Labour Management Commitee and shall establish such commit-
tee inthe Nursing Home. Itis agreed that such committee shall be
composed of an equal number of Management and Union
representatives and shall prescribe itsterms of rence subjectto
Article 9.02. Regular meetingsto be held manjily.

9.02 Jurisdiction of Committee — The mittes shall not
have jurisdiction over wages or any other Wiatter of collective
bargaining, including the administration of this Collective Agree-
ment.

9.03 Powers of Committee — The Committee shall not
supersede the activities of any other Committee of the Union or
the Employer and does not have the power to bind either the
Union or its members or the Employerto any decisions or conclu-
sions reached in their discussions. The Committee shall have the
power to make recommendationsto the Union and the Employer
with respect to its discussions and conclusions.

8.04 The Committee may discuss such matters as shift
schedules, meal hours, vacation schedules, and other related mat-
ters.

ARTICLE 10
PROVINCIAL BARGAINING COMMITTEE

10.01 Bargaining Committee — Batgaining Committee shHall
be appointed and consist of not moret i

s agents of the Employers representing all the Employers listefl in
scﬂehuh P ang T more than five {5) members of the Unior, as

appointees of the Union representiag all the Unions listéd i
Schedule’C"". . MA—M

10.02 Function of Bargaining Committee - All matters of
m| pertaining to Collective bargaining shall be refer-
red to the Bargaining Committeefor discussion and settlement. If
changes are mutually agreed to by an individual Employer and
Union listed in Schedule “C”" dyring thalifs af shis.Sguaamant, a

copy of such changes shall be forwarded to the New Brunswick
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Assaociation of Nursing Homes and a copy to the New Brunswick
Council of Nursing Home Unions.

10.08 Representatives — The Union shall havethe rightat any
time to have the assistance of represantatives of the Canadian
Union & Public Employees when dealing ar negotiating with the
Employer and the Employer shall have the assistance of any per-
son it deems necessary in dealing or negotiating with the Union.

ARTICLE 1
GRIEVANCE PROCEDURE

11.01 Election of Stewards — Inorder to provide for the settl-
ing of grievances, the Employer acknowledges the rights of the
Unionto appoint or elect stewards, whose duties shall be to assist
any employee which the steward represents in preparing and
presenting his grievance in accordance with the grievance pro-
cedure.

11.02 Names of Stewards — The Union, shall notify the
Employer in writing of the names of each steward, no more than
six (6] and the department(s} he represents before the Employer
shall be required to recognize them. Any changes in the steward
personnel shall be given to the Employer within twenty-one (21)
days from his appointment in writing.

11.03 Grievance Committee — The stewards so selected shalll
constitute the Grievance Committee so long as they remain
employees or until the Employer is advised by the Union of any
changes. One steward shall be appointed by the Union as Chief
Steward.

11.04 Servicing Grievances = No steward shallieave his work
without first getting permission from his immediate supervisor or
department head. He must also report to the supervisor when
returing to work. Such permission shall not be unreasonably
withheld.

11.06 Settlement Through Discussion — The parties agree
that when an employee has a complaint or grievance, he witl be
encouraged to discuss the matter with his immediate supervisor,
accompanied by his steward, within ten (3% working days from
the time the incidentoccurred giving rise to the complaint or alleg-
ed violation of this Agreement and before the first step of the
grievance procedure is implemented.

14



11.08 Settling of Grievances:

STEP 1. Where the matter has not been resolved through
discussion as in Article 11.05 above, then within fifteen (15} work-
ing days from the time the incident occurred giving rise to the
grievance, the employee, together with his steward, may presenta
grievance to the Supervisor in writing. The Supervisor shall render
his decision, in writing, within ten {10} working days from the
receipt of the grievance.

STEP 2: Failing satisfactory settlement. within five {5} working
days after receipt of the Supervisor's decision under Step 1, the
grievanceshall besubmitted to the Administrator by the Grievance
Committee with the employee concerned. The Administrator shall
render his decision, in writing, within ten {10) working days from
the receipt of the grievance.

STEP3: Failing satisfactory settlement under Step 2, the Union
may within thirty working days of receiving the Administrator's
decisionas outlined in Step 2 and on giving five (5] day's notice in
writing to the Employer of itsintention, refer thedispute to arbitra-
tion as provided for in Article 12.

11.07 Unionor Policy Grievance — Where a dispute involving
a questionof general application or interpretationoccurs, or where
a group of employees or the Union has or initiates a grievance,
Step 1 of Article 11.06 may be by-passed.

11.08 Technical Objections to Grievances — No grievances
shall be defeated by any formal ar technical objection and an Ar-
bitration Board shall have the power to allow all necessary amend-
ments to the grievance and the power to waive formal procedural
irregularitiesin the processing of a grievance, in order to determine
the real matter in dispute and to render a decision according to
equitable principles and the justice of the case.

ARTICLE 12
ARBITRATION

12.01 Composition of Board of Arbitration — When either
party requests that a grievance be submitted to arbitration, the re-
quest shall be made by registered mailaddressedto the other party
of the Agreement indicatingthe name of its nominee an an arbitra-
tion board. Within ten {10} days thereafter the other party shall
answer by registered mail indicating the name and address of its

15



appointee to the Arbitration Board. The two arbitrators shall then
meet to select an impartial chairmen.

{a) If the parties agree, the Board of Arbitration may con-
sist of a single arbitrator.

12.02 Failureto Appoint — Ifthe recipient of the noticefails to
appoint an arbitrator, or if the tTwo appointeesfail to agree upon a
chairmanwithin seven days of appointment, theappointment shall
be made by the Minister of Labour, uponthe request of either par-
ty.

12.03 Board Procedure — The Board may determine its own
procedure, but shali give full opportunity to all parties to present
evidence and make representatives to it. It shail hear and deter-
mine the difference or allegation and render a decision within ten
{10} days from the time the Chairman is appointed.

12.04 Decision of the Board — The decision of the majority
shall be the decision af the Board. Where there is no majority, the
decision of the Chairman shall be final and binding an enforceable
> allp but in_ng _ev: Board of Arbitration hz e

any of its penvisions. However, the Board shall have the power to
dispose of any discharge or a discipline grievance by any arrange-
ment which in its opinion it deems just and equitable.

12.06 Disagreement on Decision — Should the parties
disagree as to the meaning of the decision, either party may apply
to the Chairman of the Board of Arbitration to reconvene the
Board to clarify the decision, which it shall do within three (3}
days.
12.06 Expenses of the Board — Eachparty shall pay:

{1} the fees and expenses of the arbitrator it appoints

{2} one-half the fees and expenses of the Chairman or
single arbitrator

12.07 Amending of Time Limits — The time limits fixed in
both the grievance and arbitratian proceduremay be extended by
consent of the parties to this Agreement

12.08 Witnesses — At any stage of the grievance or arbitration
procedure, the parties may have the assistance of the employes(s}
concerned as witnesses and any other witnesses, and all
reasonable arrangements wil be made to permit the conferring

16



parties or the arbitrator{s) to have access to the Employer's
premises to view any working conditionswhich may be relevantto
the settlement of the grievance.

ARTICLE 13
NO STRIKES OR LOCKOUTS

13.01 No Strikes or Lockouts -— There shall be no strikes or
lockouts during the term of this Agreement.

ARTICLE 14
DISCIPLINE, SUSPENSION AND DISCHARGE

14.01 Warnings — Whenever the Employer or a deputy sees it
necessary to censure an employee in a manner indicating that
dismissal may follow if such employee fails to bring hiswork upto
a requiredstandard by a given date, the Ernployer shall within five
(B} days thereafter give written particulars of such censure to the
Secretary of the Union, with a copy to the employea involved.
Whenever the Employer deems it necessary to censure an
employee, this shall be done outside of the corridors, mainly in a
specific office.

14.02 Discharge Procedure — An employee may be suspend-
ad or discharged but only for just cause. When an employee is
suspended or discharged, he shall be given the reason in the
presence of a steward. Such employee and the Union shall be ad-
vised promptly in writing by the Employer of the reason for such
suspension or discharge.

14.03 May Omit Grievance Steps — An employee Considered
by the Localto be wrongfully @ unjustly suspandad or discharged
shall be entitled to a hearing under Article 11, Grievance Pro-
cedure. Step 1 of the Grievance Proceduresha!l be omitted insuch
case.

14.04 Unjust Suspension and Discharge — Should it be
found upon investigation that an employee has been unjustly
suspended or discharged, such employee shall be immediately
reinstated in his former position, without less of seniority, and
shall be compensated for all time lost in an amount equal to his
normal earnings during the pay period next preceding such
discharge or suspension, or by any other arrangementsas to com-
pensationwhich is just and equitable in the opinion of the parties

17



or in the opinion of the Board of Arbitration, if the matter is refer-
red to such a Board.

14.06 Employee File — Upon requestand during normal office
hours, an employee shall be given an opportunity to read and
make a copy of any document in his personalfile relating to any
disciplinary notation or action taken against him.

14.068 A record of disciplinary action shall be removed from the
file of an emplgyee, after the expiry of a period of gightesn {18}
months, providing no other instance of disciplindfy action in
respect to the employee has been recorded during that period.

14.07 A suspensionwithout pay shall be for a specified period of
time not exceeding twenty {20} working days.

ARTICLE 15
SENIORITY

16.01 An up-to-dateseniority st shall be sent to the Unionand
posted on the bulletin boards by February 1 of each year, showing
the number of hours worked from the date of hiring, to December
31st of the previous year.

15.02 Loss of Seniority — An employee shall notlasa seniority
rights if he is absent from work becauseof sickness, accident, lay-
offs, ar leave of absence approved by the Employer. An employee
shall only lose his seniority in the event:

{1) He is discharged for just cause and is not reinstated.

{2} He resigns.

(3) He is absent from work in excess of five (8} days
{working) without notifying the Employer, unless such
notice was not reasonable possible.

{4} He fails to return to work within seven (7} calendar
days following a layoff and after being notified by
registered mail to do so, unless through sickness or
other just cause. it shall be the responsibility of the
employee to keep the Employer informed of his cur-

rent address.
{5} He is laid off for a period longer than one yearﬂ%;
16.03 Transfers and Seniority Outside Bargaining Unit

No employee shall be transferredto a positionoutside the bargain-
ing-unit without his consent. If an employee is transferred to a

18



position outside the bargaing unit, he shall retain his seniority ac-
quired at the date of leaving the unit, but, will not accumulate any
further seniority If such an employee later returns to the bargain-
ingunit b hi t placed in a job consistent with his seniority,

Such wooslo t resuit in tt layoff or t i f an
employee holding greater seniority.
a

£ )} Probationary na lo - Newly r i employees

F nary

F Il be considered on probationary basis for 2 paried of sixty (80)
w kingdy {450}regularh u A k df the 1 2 of hiring.
During the probationary pericd employees Il be entitled to all
righ s dgriviligs fthie Agi e Et vt 5 e tto

disc a'gr The employment of such emplovee may be terminated
at any time during the probationary period without recourse to the
Grievance i, unless the Union claims discrimination, as
noted in Article 5, as the basis of terminatic  After completion of
the probationary neriod, seniority shallbe e > ve ¢ 1 the date
of empioyment.

15.05 Rete to ¢ Seniority s - Should the Employer
rﬁefge, amalgamate or ¢ b y of its operations or functions
with another Employer, the Employer agrees to tne retention of
seniority rights forall employees with the ne'  employ .

ARTICLE 16
VACANCIES, PROMOTIONS, AND STAFF CHANGES
16.01 All ¢ cies occurring ot new positions ¢ ated n 1

hrarmniomime~ e e i H i i i
bargaining unit, the Employer shall immediatsly notify the Unionin

writing and post notice on all builetin boards for a minimum f one
week, so that all members will know about the vacancy or new
position. Within fourteen calendar da /s ol :te close of com eti

tion, the name of the successful appl zant Fa be

16.0. Information On Postings - 1c notce Il contain
the following information: Nature of position, ti re-
quired knowledge and education, skills, gt or ¥ rate or
range. These qual ions may not be established in an arbitrary

or dlscnmmatory manner.

16.03 Method of Making Appointments — 3, in
making staff changes transfers or promotions, appointment shall
be made of the applicant with tho areatest senority ff  among

those who meet the necessary job requirements as posted.z-’dd
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16.04 Trial Period — The successful applicant shall be placed
on trial for a period of thirty {30} working days (225.6 regularhouts
worked). Condition on satisfactory service, such trial promotion
shall become permanent after the period of thirty {30} working
days {226.6 regular hours worked). Inthe event the successful ap-
plicant proves unsatisfactory in the position during the aforemen-
tioned trial period, or if the employee finds himself unableto per-
form the duties of the new jab classification, he shall be returned
to his former positionwithout loss of seniority and former wages
or salary. Any other employee promoted or transferred because of
the re-arrangement of positions shallalso be returnedto hisformer
positionwithout loss of seniority and former wages or salary.

16.06 Union Notification — The Union shall be notified of all
appointments, hirings, layoffs, transfers, recalls and terminations
of employment of all employees covered by this agreement. mon-
thly.

16.06 When an employee who has become incapacitated, by a
handicap, an illness, advancing years a a temperary disability, is
unable to perform his regular duties, the Employerwill make every
reasonableeffort to relocatethe employee in a positionorjob con-
sistent with his disability, incapacity or age. The Employer shall
notdisplace any other employee, excepta probationary employee,
from his position, in order to effect this relocation. /{' /2 ’z

ARTICLE 17

LAYOFFS AND RECALLS

17.01 Layoffs and Rehiring Procedure - Both parties

recognize that job security should increasein proportionto length

of service. Therefore, in the event of a layoff, employees shall be

laid off in the reverse order of this seniority. Employees shall be

recalled in the order of their seniority, providingthey are qualjfed

to do the work. 7/c &
17.02 NoNew Employees — No new employeeswill be hired

until those laid off have been given an opportunity of re-

employment.

17.03 Notice of Layoff -~ The Employeeshallnotify employees
who are to be laid off fourteen {14} days before the layoff is to be
effective. If the employee laid off has not had the opportunity to
work his usual number of days after notice of layoff; he s?’ae

oro
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nsated for wages lost f  that period during which work
was not made available. Where 2 employee resigns his position,
bl giv tle Er fe {14) ¢ ice of such
don in it
17.(4 Grisvances on Lavoffa — Grievances concerning layoffs
due to a reduction in the working force shalt be initiated at Step 3
of the Grievance Procedure

17.06 Latter of Befarance — Employees shall be given g it
of reference on termination of employment, if requested.

ARTICLE 18
HOURS OF WORK

18.01 (a) Regular Hours of Work: the regular y | of
work shall ba seve  1d « ne half (71/2) hours in any
one day exclusive of the lunch pel od The regular
hours o work sl be thirty-seven d cne half

(371/2 v rs per (averaged ove a ur {1} week
riod ,J /‘; 70
(0} .. /Shall

No emp work N excess of seven con:
secutive days.
18.02 LunchP - Designated lunch period shall not be less
than thirty ) te fcr ch v 'k shift & 1 loyee
(rec vy i 3 one hour lunch period shal’ continue to do so

without increasing theit hours of work

03 Break Period — All employees shall be permitted a fifteen
)) minute rest period in the first half and a fifteen {15) minute rest
petiod in the second half of a shift in an area made available by the
Empl
(1 Hours of Work Schedule -
i ) A Work Schedule for full time employees stating the
t y: ¢ d shift of employee’s normal hours of work
and his schedule days off shall be posted two weeks in
b onac @r 1 A d
(ki he n ¢ shall n  alter ¢ 3 & scheduls
without prior consuitaiion with affected empioyees.
18.05 } Rotation and Days Off — The | practice of
scheduled e y » houars of work, 3 days
off, shall continue during the term of this nent.
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if differences arise between the parties concerned on
the present practice, or if some alternative scheduling
can improve working conditions, the Union and the
Employer concerned shall meet and negotiate a
mutual change. This shall not apply to employees
hired, promoted or demoted after August 17, 1984.

For those employees not covered by clause {a} above
and for employeeswho by mutual agreement between
the Employerandthe Union, choose notto be covered
by the fa) above, the following shall apply to their
working schedule:
1} No employee shall work more than seven (7} con-
secutive calendar days. Should an employee work
inexcess of the seven (7) consecutive days, article
19.02 shall apply. Asfar as passible each employee
shall receive two (2) consecutive days off each
week. However, no employee shall have these
days off split more than twice in any four {4} week
period unless otherwise mutually agreed.
in order to provide employees with as many
weekends off as possible, schedules shall be ar-
ranged so as to equally distribute weekends off
unless otherwise mutually agreed between the
employee and the Employer. The Employer agrees
to make every effort to provide at least one
weekend off inthree (3). This clause does not app-
ly to pan-time employees.

3) Rotation from one shift to another shall be divided
equally among the employees. Such rotation will
not apply to employees hired for permanent even-
ing or night shifts or to those who, by mutual
agreement between the employee and the
Employer are assigned to work evening or night
shifts.

4) Provided sufficient advance notice is given and

with the approval of the Department Head,

employees may exchange shifts if there is no in-
crease in cost to the Employer. Approval shall not
be unreasonably withheld.

No employees shall be rotated from one shift to

another more than once in any one week unless

2

5

-
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mutually agreed. This clause does not apply to
part-time employees.

18.06 Time Off Between Shifts — Except by mutual agree-
ment between the Employer and the employee. time off between
shifts shall not be less than sixteen {16} hours.

ARTICLE 18
OVERTIME

18.01 Overtime Defined —

la) All work performed while on vacation or on days off
shall constitute overtime.

(b} All work performed in excess of the regular hours of
work as defined in Article 18.01 shall constitute over-
time.

(e} All work performed within sixteen hours of a previous-
ly worked shift, exceptas provided for in Article 18.06
shall constitute Overtime.

19.02 Overtime Rates — Overtime rates shall apply for work as
follows:

la) Time and one-half the regular rate, or

{b) Straight time off in lieu, within thirty {30} days at the
employee's discretion. 4{/

19.03 No Layoff to Compensate for Overtime — Employees
shall not be requiredto lay off during regular hours to equalize any
overtime worked.

19.04 Overtime for Part-Time Employees — 'Y/I‘

{a} Part-timeemployeesworking less than seven and one-
half 71/21 hours per day, and who are requiredto work
longer than the regular working day, shall be paid at
the rate of straight time for the hours worked, up to
and including seven and one-half {7/2) hours in the
working day. Regular overtime rates shall apply after
(71/2) hours in the working day.

Part-time employees working more than 37 1/2 hours
per week averaged over a four week period shall be
paid overtime.

No part-time employee shall work in excess of seven
consecutive days.

(b

{c
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19.06 Sharing of Overtime — Overtime and call back time shall
be divided equally among the employees who are willing and
qualified to perform the work that is available.

19.06 Minimum Cail-Back Time — An employee who is calle
in and required to work outside his regular working hours?g |
paid for a minimum of three {3} hours at overtime rates. w2

19.07 Authorization of Overtime - Overtime shall be
authorized by the Ernployer in advance and in writing if possible.

ARTICLE 20

HOLIDAYS

20,01 List of Holidays — The Employer recognizes the follow-
ing as paid holidays:

New Year's Day Labour Day

Good Friday Thanksgiving Day

Easter Monday Remembrance Day

Queen's Birthday Christmas Day

Dominion Day Boxing Day 53 //o

New Brunswick Day

and any other day proclaimed as a holiday by the Federal
or Provincial Government, this schedule to be divided
equitably among employees.

20.02 Holiday Pay

{a}) If a holiday falls an an employee's scheduled day off,
he shall be given an alternate day off with pay. If an
employee is schedule to work on a holiday, he shallbe
paid time and one half (1 121 the regular rate for all
hours worked plus an alternate day off with pay, as
provided in Article 20.01. For the purposeof part-time
employees on the all inclusive, they shall be paid the
all inclusive rate for the seven and one half {71/2)
hours shift and then three and three quarters {33/4)
hours at the regular rate of Salary and are not entitled
to an alternate day off.
The alternate day off shall be given within thirty days of
the actual holidays listed under 20.01 and that day shall
be the employee's holiday. Whenever possible such day
shall be given immediatelty preceding or following his
regular day Off. If the alternate day off is not given within
thirty days, payment shall be made at the overtime rate.

(b

24



20.03 Holidays on Day Off — When any of the above noted
holidays fall on an employee's day off, the employee shall receive
another day off with pay at a time mutually agreed upon between
the employee and the Employer.

20.04 Qualifying for Holiday Pay — To be eligible for holiday
pay, an employee must have worked 0N the scheduled work day

prior to his scheduled holiday and scheduled work day after the
holiday, unless such absence is approved.

ARTICLE 21
VACATIONS

21.01 Length of Vacation — Every employee who has com-
pleted his probationary period and who, on the 30th day of June,
the last day of the vacation year, has seniority of:

(a) Lessthan one year, shall be entitled to vacation with
pay at his regular rate calculated on the basis of one
and one-quarter days per month of continuous Service
completed to the final day of the vacation year;

{ {b) Oneyear but less than five years, shall beentitied to a
} vacation of three weeks with pay at his regular rate;
5 {¢} Fiveyears butless than twenty years. shall be entitied
to vacation of four weeks with pay at his regular rate;
Twenty years @ more, shall be entitled to vacation of
five weeks with pay at his regular rate.

s
?—o(d)

21.02 Holidays During Vacation — Ifa paid holiday falls or is
observed during an employee's vacation period, he shall be
granted an additional day's vacation for each holiday in additionto
his regular vacation time.

21.03 Vacation Pay on Termination — An employee whose
employment is terminated for any reason shall be paid with his
final pay an amount of money equivalent to any vacation which
may have accrued to his benefitin accordance with Article 21.01.

21.04 Vacation Schedules — The Employer shall post no later
than March 1st. each year a list on which employeeswill indicate
their choice of vacation. Employeesshall have until April 1stto in-
dicate their choice of vacation. Approved vacation lists shall not
be posted later than May 1st and shall not be changed unless
mutually agreed. Vacations shall be granted first on a basis of
seniority by classification in each Department.
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21.08 Calculation of Vacation Pay — Vacation pay shall be at
the rate effective immediately prior to the employee's vacation
period. Employees will receive their vacation pay dated to cash on
receipt of same, providing management is given fifteen days
notice.

21.06 Vacation Year — The vacation year shall be from July 1
to June 30th, Vacation shall not be carried over to the next year
unless approved by the Employer.

21.07 An employee hospitalized or sick at home for five (8} con-
secutive days O more during his vacation period will qualify for
use of sick leave credits upon presentation of a Doctor's cer-
tificate, providing management is notified during the: iliness. The
portion of his vacation while the employee was hospitalizedor sick
shall be rescheduled later.

ARTICLE 22
SICK LEAVE PROVISIONS

22.01 Amountof Sick Leave = Eachemployeein the bargain-
ing unit shall accumulate sick leave credits at the rate of one and
one-half {11/2) days per month for each calendar month of segice
up to a maximum of two hundredand forty (240} deys. 7§/ 7 & Zeecr

22.02 An employee commencing employment before the six-
teenth {18th) of the month shall be eligible to accumulate sick
leave credits for that month.

2,03 Deduction from Sick Leave — A deduction shall be
made from the employee's accumulatedsick leave creditsfor each
regular working hour {exclusive of Holidays)that the employee is
absent on sick leave as defined in Article 22.01, Seven and cne-
half {7 1/2} hours constitutesa working day.

22.04 Investigation of Sick Leave — The Employer reserves
the right to investigate any reponed illness of an employee. Ifafter
investigationthe Employer feels that there may be abuse of sick
leave or if the illness is in excess of three consecutive working
days, the employee may be required to submit proof of illnessfrom
a medicalpractioner. Proof of illness, if required, shall be asked for
during the illness.

22.068 Report of lllness — In any case of absence due to
sickness, ar accident, the matter must be reported as soon as
possibleto the Supervisor and Department Head.
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22,06 Sick Leave During Leave of Absence — When an
employee is given leave of absence without pay for any reason, or
is laid off on account of lack of work for a period exceeding one
half the number of working days in any month, no sick leave
credits shall accumulate for that month, but the employee shall
maintainany sick leave credits, if any, existing at the time of such
leave or layoff, upon his returnto work.

22.07 Sick Leave Records — A recordof all unused sick leave
will be kept by the Employer. Any employer is to be advised on ap-
plication of the amount of sick leave accruedto his credit

22.08 The absence of any employee who is receivingcompensa-
tion benefits under the Workers’ Compensation Act shall not be
charged against the employee’s sick leave credits or vacation
credits.

22.09 (a) Sick leave shall be granted for Medical or Dental ap-
pointments which cannot be arranged outside of an
employee’s normalworking hours. The employee shall
notify the Employer of the time of the appointment as
soon as the appointmentis confirmed.

(b} Whenever the Employer requets a medical certificate,
x-ray and test, exceptto supporta claim for sick leave,
such cost of certificate, x-ray and test will be the
responsibility of the Employer.

ARTICLE 23
LEAVE OF ABSENCE

23.01 Union Business —

{al Leave of absence without pay shall be granted upon
request by the Employer to employees elected or ap-
pointed to represent the Union business. However,
not more than two (2} employees from the same
department shall be entitled to leave of absence at the
same time for this purpose, nor jnore than a maximum
of four (4t employees. &3 / /< 3

{b} Employees shall not suffer any loss of pay when re-
quired to leave their employement temporarily in con-
nection with grievance or arbitration cases.

{¢) Unionmembers Selected by the Unions as appointeas
of the Union on the Bargaining Committee as outlined
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~
in Articl II be given leave of absence with
pay not to édeagd gh aggregated forty-five (45} work-
ing days during the life of this Agreement. Additional
leave shall be granted to the Bargaining Committee
without pay.

{d} The Nursing Home shall maintain full salary and
benefits of the employee during a leave of absence in
accordance with Article 23.01{a). The Unionshallthen
reimburse the Nursing Home. Application far such
leave shall be made two weeks in advance whenever
possible.

23.02 Bereavement Leave — An employee shall be entitled to
bereavement leave of three (3} consecutive working days or four
{4} consecutive calendar days, without loss of salary in the event
of the death of an employee's wife, husband. common law
spouse, brother, sister, son, daughter, father, mother, grandpar-
tent, grandchild, mother-in-law, father-in-law. brother-in-law,
sister-in-law or other members in the household to anend the
funeral or attend to funeral arrangements. Where burial occurs
outsidethe provs ce, since leave shallinclude reasonabletravelling

time. 5

23.03 Maternity Leave — Maternity leave shall be granted

without pay and without loss of seniority for pregnancy to

employee as follows: %7;
{a) Not later than the twentieth week of her pregnancy, a

pregnant employee will inform the Employer of the an-

ticipated delivery date.

At the employee's request, maternity leave shall com-

mence twelve weeks before the anticipated delivery

’f date.
7A @ {c) Where an employee submits a medical certificate to
5 25, ¢1f the Employer stating that her health so requires,

maternity leave shall commence earlier than twelve
weeks before the anticipated delivery date.

b

(d

The Employer may direct an employee who is preg-
nantto proceed on maternity leave at any time, where
in his opinion, the interest of the Institution so re-
quires.

{e} Maternity leave shall terminate not less than six weeks
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b

When the regular pay day falls on a holiday, the pay

day shall be the last banking day prior to such holiday.

{c) Thi g Home gi to make available the pay
cheques of employees assigned to night shift as they
come off duty.

(d} On a normal pay day, cheques are to be made

a¢a during nal o hours.

If pay y k n ar plyy 5 y ,cle

shall be made available to the employees on their last

work day prior to payday F ¢ ssith

24.02  jual Pay for Equal Work — The princifﬁof equal pay

.

for equal work shall apply, regardless of sex. /

1 it Employees — Regular rt-tir plc ye
il receive tt  vage rat 3, witions of employment, a
benefits sp  ifiee in this er ona ita basis > di

to their hours of work
24.04 Pay During Temporary Transfers — When an employee

isassignedfor one (1) hift or more, tt i tin ftt duties
of a higher classification within the jurit, he il be
paid at the same step ¢f the salary scale of the igh classification
as hewas paid at in his previous position. An  nplt "

ly assignedto alower paying positionshallnot iave h's rate d
ed.

1
2406 it & - \Vfie an employee is advigdz(g,heois

on ', that is immediately available by lir tt 1 h con-
ot, hest Ilb iid $6.00 pe «igh h> i tc be “on
" | ily v rkedshallb i at e 3 2 b with
a minimum payment of three (3) hours as per Article 19.06.

2406 (a) Meals — wyric Fi Il whichg g+ ¢ to
employees will be based on the cost of raw food sup-
plies and cafeteri wages.

[l If hairnets are a requirement by management, they ¢

top tham,
2 Taxi Y no - 1€ € {¢ wr rar 1part
ti employed is called into work when not scheduled between
T r and 7:00 o &l t taxi service »
fr  thet f the en plc y v shallbe provided by the Employer

to a maximum of $5.00 per trip
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24.08 Educational Allowance — g; g/

la) The Employer shall pay the fulf cost of any course of
instruction required by the Employerfor an employee
to better qualify himself to perform his job.

(b

The Employerwill deduct1¢ per hour off all employees
in the bargaining unit far the purpose of education.
The money will be submitted to the Co-ordinator,
N.B. Council of Nursing Home Unions, 1133 Regent
St., Suite 302, Fredericton, NB E3B 322, The money
will be submitted yearly based an the hours worked in
the posted seniority list in January of each year.

24.09 Supplementation of compensation Award — An
employee prevented from performing his regular work with the
Employer on account of an occupational accident that is recogniz-
ed by the Worker's Compensation Board as compensable within
the meaning of the compensation Act, shall receive from the
Employer the difference between the amount payable by the
Worker's Compensation Board and his regular salary for a max-
imum of one year. An employee shall accumulate seniority and all
benefits under this greement duringthe period of total temporary

disability. 7 4

24.10 Shortagein Pay — Any shortage in pay shall be issued by
the Employerwithin three days of notification of the shortageif re-
quested by the Employee.

24.11 Retirement Allowance — When an employee having
continuous service of five years or more retires due to disability,
death or age, the Employer shall pay such an employee or
beneficiary a retirement allowance equal to five day’s pay for each
full year of continuousservice but not exceeding one hundreda d
twanty-five days pay at the employee’s regular rate of pay.

24.12 {a) Retirement Age — The retirement age forthe pu, /
Faf 7 pose of this Agreement is 65.
7' M> {b) Early Retiremant — If an employee chooses he may
,;, retire at 55 without loss of retirement allowance and
shall recieve pension henefits as defme in the ens:on
73 z ; p[an in which he is enrolled.

P /‘”7 f-wJ 4./,.,4
lp~ 7( S phye fi-9



ARTICLE 2B
WELFARE AND PENSION PLANS

25.01 Blue Shield = Blue Cross — The present Medical and
Hospital Coverage plans shall continue in effect during the term of
this Agreement, with the prasent Employerp— Employee gharing
of the cost of premiums to continue. 7‘ 6 70L /914

26.02 Life Insurance — The present Group Life Insurance and
Long Terrn Disahility Plans shall continue in effect during the term
of this Agreement, with the present Employer — Epnployee i-ay
ing of the cost of premiums to continue. 7 @ £, 471 7 ’ﬁ

25.03 Pension Plan — General and Service — 1%54?.?5.'011”"
Pian in effect an the date of signing of this Agreement shall con-
tinue to be in effect during the life of this Agreement.

25.04 Continuationof Payment = An employeeshzll havethe
option of continuing his coverage in 25.01 and 25.02 on the cost
sharing between the Employer and Employee as provided for in
these plans for a period of two months.

26.05 Joint Committee — Duringthe term of this Agreement
the partias agree to establish a joint committee to study these
plans under Articles25.01 and 25.02 and to recommend a uniform
and improved plan prior to the termination of this Agreement.

26.06 All Employers covered by this collective agreement on
signing shall make every effort to have Blue-Shield — Blue Cross
and Life Insurance to cover all employees covered by this Agree-
ment.

ARTICLE 26
JOB CLASSIFICATION AND RECLASSIFICATION

26.01 Job Descriptions — The Employeragreesto draw upjob
descriptions for all positions and classifications for which the
Union is Bargaining agent within sixty {60} days of the signing of
the Agreement, These descriptions shall be presented to the
Unionand shall become the recognizedjob descriptionsunless the
Union presents written objection within thirty {30} days.

26.02 No Elimination of Present Classification — No
Classification shall be eliminated without prior agreementwith the
Union.
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26.083 Changes in Classification — Whenthe duties or volume
of work in any classification are changed or increased, or where
the Union and/or an employee feels he is unfairly or incorrectly
classified, or when a position not covered in Appendix "A" is
established during the term of this agreement, the rate of pay shall
be subject to negotiations betweenthe Employerand the Union. If
the parties are unable to agree On the reclassificationand/or rate
of pay of the job in question, such dispute shall be submitted to
grievance and arbitration. The new rate shall become retroactivi
to the time the position was first filled by an employee. #/,.
The Employerand Union have successfully negotiated wage‘patiity
between aides and orderlies as set forth in this agreement
schedule “F" and the Union agrees to withdraw any existing
grievances with parity and not to submit further ones.

ARTICLE 27
SAFETY AND HEALTH

27.01 Both parties agree that the NE Occupational Health and
Safety Act shall apply to this Agreement.

ARTICLE 28
JOB SECURITY

28.1 The Employer agrees that no employees of the bargaining
unit shall be laid off or suffer reductionof hours ef work or benefits
due to the contracting out of work.

ARTICLE 29
CLOTHING ALLOWANCE

29.01 Clothing Allowance —

(@) The Employer shall pay ail employees an annual

clothing allowance of $130.00 for the purchase and
maintenance of uniforms. Such allowance to be paid
to ail employees an September 1st of each year. Type
and colour of clothing shall be determined by each
Union and Employer listedin Schedufe 'C"" by mutual
agreement of the parties.
This article also applies to the all-inclusive paid
employees 0N a pro-rata basis. All part-time
employeeswill be paid a minimum clothing allowance
Of $65.00.

b
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% ARTICLE 30

GENERAL CONDITIONS

30.01 Proper Accommodation — Proper accommodation
shall be provided for employees to have their meals and keep and
change their clothes.

30.02 Bulletin Boards — The Employer shall provide bulletin
boards which shall be placedso that all employeeswill haveaccess
to them and upon which the Union shall have the right to post
notices of meetings and other noticesas may be of interestto the
employees.

ARTICLE 31
COPIES OF AGREEMENT

31.01 (a) The printing and translation of the Agreement shall be
the joint responsibility of the Unionand the Employer.

{b) This Agreement shall be printed in both English and
French, and shall be official in both languages.
ARTICLE 32
TERM OF AGREEMENT

32.01 Term of Agreement — This Agreement shall be binding
and remain in effect from January 1, 1986 to December 31st, 1989

amt theraafter shall Contug T force from year 1o year unless
either party gives te the other party notice in writing two months
prior to termination of this agreement o any succeeding year of
either party's desire to negotiate a new agreement or amend the
existing agreement.

32.02 Notice of Changes — Either party desiring to propose
changes or amendments to this agreement shall, between the
period of 30 and 60 days pricr to the terminationdate, give notice
in writing to the other party of their desire to bargain within ten
{10} working days of receipt of such notice by one party, the other
party is requiredto enter into negotiationsfor a renewal or revision
of the Agreement, and both parties shallthereupon enter into such
negotiations in good faith and make every reasonable effortto
consumate a revised or new Agreement.
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32.08 Agreement to Continue in Force — Both parties shall
adhere fully to the terms of this Agreement during the period of
collective bargaining, and if negotiations extend beyond the an-
miversary date of the agreement. any revision in terms, mutually
agreed upon, shall unless otherwise specified, apply retroactively
to that date.

32.04 Successor's Rights — This agreement shall be binding
not only the parties hereto, but also upon their successors Or
assigns. Inthe event. that the Employerchanges during the life of
this Agreement, the present Employer agrees to make such
necessary arrangements with the new Employer that will
guarantee the continuation of the terms of this Agreement until a
new Agreement with the new Employer can be negotiated.
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APPENDIX A

JOB CLASSIFICATION FOR NURSING HOMES
POSITIONSTITLES AND ABBREVIATIONS

Resident Services

RA Resident Attendant (Aide/Orderly) — Performs direct
residentcare. Assists incal

AL, ,doo, fortof rosident, H
NA- ontheiobiaiing.. Jlg J . H
Non-registered Nursin A - Jm
NA-2  Regjistered Nursing Assistarit. - ‘_}‘

QORD-3 Orderly3 — Orderly who is a Registered Nursing Assis-
tant.
AD Activity Director

Institutional Services:

M-1 Maid 1 — Performs a variety of routine duties under
supervision.

M-2 Maid 2 — Same as M-1 with additional supervisory
and/or specialized responsibilities.

CO-1 Cook1 — General cook — cooks all types of food.

CO-2 Cook 2 — Performs duties of CO-1 — in addition has
supervisory responsibilities.

UT-1 Utility Man1 — Performsroutine manualduties invarious
departments.

UT-2  Utility Man2 — Same as UT-1 with additional and/or
specialized duties ar performs regular watchman duties.

MTC-1 Maintenance Man 1 — Helper or Utility Man

MTC-2 MaintenanceMan 2 - Performs maintenance duties and
has formal course in maintenance.

EN-2  Engineer2 - Boiler operater.

EN-3  Engineer3 — Qualified Stationary Engineer provided for
under the Act.

SM-1  Seamstress1 — Maintains all linenin good state of repair.

CLERICAL SERVICES:

CT1 Clerk Typist 1 — Performs assigned clerical and typing
duties requiring proficiency in typing.

CT-2  Clerk Typist2z — Performsthe duties of a CT-1 with add-
ed responsibilities (payroll clerk, accounts}.

CL-2  The parties recognize the existence of classification CL-2
for one PIC position at York Manor.

SB-1  Switchboard Operator or Receptionist - Performs duties
of switchboard operator and/or receptionist.
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SCHEDULE "A"

. The pay increasewill be adjusted to reflectthe following across
the board raises:

January 1, 1886 2%
January 1, 1987 3%
January 1, 1988 3%
January 1, 1989 5%

Note: Above increases apply to all classifications except Resi-
dent Attendant (Aide/Qrderly) as the salary scales for this
classification are listed in Schedule **F*'.

. Any employee who cannot be placed in Schedule “E" rates
shall be subject of negotiations between the parties.
. Wage rates —
" Aindicates Starting rate of pay
“B’* indicates rate of pay after one year's service
“C" indicates rate of pay after two year's service
. The hourly rate is:
weekly rate

37.8 = hourly rate
. An individual Employer and Local Union as listed in Schedule
“C" may be mutualagreement pay part-time employeesby us-
ing an all inclusive hourly rate instead of Article 24.03. Formula
for all inclusive hourly rate:
weekly salary + 15%

37.5 = all inclusive rate

. The negotiated wage scales and rates are the weekly rates in
Schedule "E" and “F" and will be adjusted to the nearest

dollar.

. The all inclusive rate covers Holidays, Vacation and Sick
Leave.

Compressed Work Week 7 ';/f
On an experimental basis and withodt commiitting either patty

to a permanent change in the existing hours of work, the Local
and the Employer may jointly establish a schedule providingfor
a compressed workweek, Such an agreement must be ratified
by the Employer and the Local before implementation.
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SCHEDULE “B”
RESIDENT ATTENDANT (AIDE/ORDERLY)
EFFECTIVE JANUARY 1, 1986

1. All aide 1s will become Aide 2s — Step “ A
(ADJUSTMENT)

2. All orderly fs will become Orderly 2s — Step “A”
(ADJUSTMENT)

3. Effective upon the date of the signing of this agreement. the
following Classificationwill be established:

RA- RESIDENTATTENDANT (AIDE/ORDERLY)



SCHEDULE ““C*

Whereas the parties have signed on this 7th day of May 1986.

ON BEHALF

OF THE UNION
Canadian Union of Public
Employees, Local 1159
Canadian Union of Public
Employees, Local 1256
Canadian Union of Public
Employees, Local 1277
Canadian Union of Public
Employees, Local 1303
Canadian Union of Public
Employees, Local 1318
Canadian Union of Public
Employees, Local 1378
Canadian Union of Public
Employees. Local 1423
Canadian Union of Public
Employees, Local 1439
Canadian Union ¢f Public
Employees, Local 1506
Canadian Union of Public
Employees, Local 1507
Canadian Union of Public
Employees, Local 1587
Canadian Union of Public
Employees, Local 1603

Canadian Union of Public
Employees. Local 1726

Canadian Union of Public
Employees, Local 2068
Canadian Union of Public
Employees, Local2118

ON BEHALF
OF THE EMPLOYER

Restigouche Senior Citizens
Home, Dalhousie, NB
Mount St. Joseph Nursing
Home, Chatham, NB
Miramichi Senior Citizens
Home, Chatham. NB

Villa Providence Shédiac Inc.
Shediac, NB

Les Amis du Foyer Inc.
Caraquet, NB

Les Résidences Mgr. Chiasson
Inc., Shippagan, NB
Victoria Glen Manor Inc.
Perth, NB

Foyer St. Joseph

St. Basile, NB

York Manor Ingc,

Fredericton, NB

Foyer Notre Dame de Lourdes
Bathuyrst, N8

Carleton Manor Inc.
Woodstock, NB

Rocrmaura Inc.

Saint John, NB

The Atlantic Baptist Senior
Citizans” Home Inc. (Kenneth
E. Spencer Memoriall
Moncton, NB

Grand Manan Nursing Home
Grand Manan. NB

Church of St. John & St.
Stephen Home Inc.

Saint John, NB



Canadian Union of Public
Employees, Local 2170
Canadian Unionaf Public
Employees, Local 1763
Canadian Union of Public
Employees, Local 2079
Canadian Union of Public
Employees, Local 2109
Canadian Union of Public
Employees, Local 2354
Canadian Union of Public
Employees, Local 2373
Canadian Union of Public
Employees. Local 2418
Canadian Union of Public
Employees, Local 3013
Canadian Union of Public
Employees, Local 2397
Canadian Union of Public
Employees. Local 1507
Canadian Union of Public
Employees, Local 2464
Canadian Union of Public
Employees. Local 2872
Canadian Union of Public
Employees, Local 2809
Canadian Union of Public
Employees, Local 3108

CentralN.B. Nursing Home
Inc., Boiestown, NB
Passamaquoddy Lodge Inc.
St. Andrews, NB

Villa du Repos, Inc.
Moncton, NB

Les Residences Lucien
Saindon Inc., Laméque, NB
Campbellton Nursing Home,
Campbellton, NB

Villa Desjardins, Inc.
Edmundston, NB
Campobello Lodge Inc.
Campobello, NB

Grand Falls Manor Inc.
Grand Falls, NB

Kiwanis Nursing Home Inc.
Sussex, NB

Villa Sermany Inc.
Rabertvills, NB

Mill Cove Nursing Home Inc.
Young's Cove Road, NB
Foyer Stg Elizabeth Inc.
Baker Brook, NB

The Salvation Army Lakeview
Manor, Riverview, NB
Résidence Mgr. Melanson Inc.
8t. Quentin, N.B.



SCHEDULE D"

The Employer, Villa Providence, Shediac and CUPE Local 1303,
Shediae, Employer, Les Résidences Mgr. Chiasson Inc., Ship-
pagan and CUPE Local 1378, and Employer. Les Résidences Lu-
cien Saindon, Lameque end CUPE Local 2108 will identify the ex-
isting issuesis) and wili be listed in a memorandum of agreement.
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SCHEDULE "E"
JANUARY 18T, 1986 TO DECEMBER 318T, 1986

Regular Rate All Incfusive Rate

Weekly Rate Hourly Rate Hourly Rate

Classification A B C A B C A B C

NA-1 336.80 342.94 349.08 8.98 8.1 9.31 10.33 10.52 10.71
NA-2 360.65 368.82 377.00 9.62 9.84 10.05 11.06 11.31 11.56
ORD-3 360.65 368.82 377.00 9.62 9.84 10.08 11.06 11.31 11.56
AD 314,88 321.01 327.13 8.4) 1] 8.56 8.72 9.66 9.84 10.03
MI1/LT — 301.00 307.13 313.23 8.03 )‘ .19 8.35 9.23 9.42 9.61
M2/12 307,92 314.08 320,19 8211~ 838 8.54 9.44 9.63 9.82
CO-1 3534 352.46 T 35861 929 7 9,40 955 10.52 10.81 11.00
CO-2 372.86 379.95 388.80 9.9 10.13 10,37 11.43 11.65 11.92
UT-1 336.80 342.94 349.08 8.98 9.15 8.31 10.33 10.52 1071
uT-2 341.83 347.88 354,11 9.12 9.28 9.44 10.48 10.67 10.86
MTC-1 336.80 342.84 349.08 8.98 9.15 9.3 10.33 10.52 10.71
MTC-2 384.60 302,79 400.98 10.26 10.47 10.69 1179 12.05 12,30
EN-2 384.60 392.79 400.98 10.26 10.47 10.69 11.79 12.08 12.30
EN-3 406,29 414.44 422,64 10.83 11.05 11.27 12.46 12.71 12.96
SM-1 307,92 314.08 320.19 8.21 B8.38 8.64 9.44 9.63 8.82
CT-1 323.87 330.01 336,14 8.64 8.80 B.96 9.93 10.12 1031
CT-2 32713 333.26 338.42 8.72 8.89 8.05 10.03 10.22 10.41

SB-1 323.87 330.01 336.14 8. 9.93

CL-2 34183 347.98 354,11 9.12

8,

10.12



Classification

NA-1
NA-2
ORD-3
AD
M1/L1
M2/12
Co1
CO-2
UT-1
UT-2
MTC-1
MTC-2
EN-2
EN-3
SM-1
CTA1
CT-2
SB-1
CL-2

Weekly Rate

A B

346,90 363.23
371.47 378.88
371.47 375.88
324.33 330.64
310.03 316.34
317.16 323.50
356.73 363.08
384,05 381.35
346.90 353.23
352,08 358.42
346.90 353.23
356,14 404,57
396,14 404,57
418.48 426.87
317.16 323.50
333.59 33991
335.94 343.25
333.59 335.91
352.08 358.42

C

359.55
3.3

388.31

336.94
322.63
329.80
369.37
400.46
359.56
364.73
358.56
413.01

413.01

435,32
320.80
346.22
348.80
346.22
364.73

SCHEDULE "

Hourly Rate
A B
§.25 5,42
2.91 10.13
2.4 10.13

865 /bf

8.27

_8.45 8 63
a8t 9.688
10.24 10.44
9,25 9.42
9.39 9.56
9.26 9.42
10.56 10,73
10.56 10.79
11.18 11.38
8.48 8.63
8.90 8.06
8.99 8.15
- " 9.06
9.39 55

E

JANUARY 18T, 1887 TO DECEMBER 318T, 1887

Regular Rate

C

9.59
10.35
10.35

8.9

8.60

879,

10.68
9.59
8.73
9.59

11.00

11.01

11.81
B.79
8.23
932
9.23
9.73

All Inclusive Rate

Hourly Rate
A B
10.64 10.83
11.39 11.65
11.38 11.65
8.95 1014
9.51 9.70
9.73 9.92
10.84 11,13
11.78 12.00
10.64 10.83
10.80 10.99
10.64 10.83
1218 12.41
12,18 12.41
12.83 13.09
9.73 392
10.23 10,42
10,33 10,83
10,23 10.42
10.80 10.99

11.03
11.91
11.91
10.33

‘\0 11
11.33
12,28
11.03
1118
11.03
12.67
12.67
13.35
0.1
10.62
10.72
10.62
11,19



Classification

NA-1
NA-2
ORD-3
AD
Mi/L1
M2/12
CcC1
CO2
uT-1
uT-2
MTC-1
MTC-2

Weekly Rate
A B
357.31 363.83
382.61 391,28
382.61 391.28
334.06 340.56
318.33 325,83
326,67 3320
367.43 373.87
395,57 403.09
357.31 363.83
362.64 369,17
357.31 363.83
408.02 416.71
408.02 416.71
431.03 439,68
326,67 333.21
343.60 350.1
347,05 353.85
347.05 3B3.55
362.64 369.17

Regular Rate

375.67

SCHEDULE "

E

Hourly Rate
A B
9.53 4.70
10.20 10.43
10.20 10.43
asupév .8
g7 M 889
9.80 9.97
10.85 10,75
9.83 9.70
9.67 9.84
9.3 8,70
10,88 1111
10.88 "
11.48 1.72
8.71 8.89
8.16 9.4
9.25 9.43
9.25 8.43
8.67 8.84

JANUARY 18T, 1988 TO DECEMBER 31ST, 1988

C

9.88
10.67
10.67

9.28

8.86

8.08
10.1%
11.00

9.88
10.02

1. 34
11.34
11,86
9.08
9.51
9.80

10 02

All Inciusive Rate

Hourly Rate
A B
10.96 11,18
11.73 12.00
11.73 12.00
10.24 10.44
9.78 9.99
10.02 10.22
11.27 11.47
12.13 12.36
10.86 11.18
1.12 11.32
10.96 11.18
12.51 12.78
12.81 12.78
13.22 18.48
10.02 10,22
10.54 10.74
10.64 10.84
10.64 10.84
.12 11.32



St

Classification

NA-1
NA-2
ORD-3
AD
M1/11
MzsL2
CO-1
CO-2
uT-1
uT-2
MTC-1
MTC-2
EN-2
EN-3
SM-1
CT-1
CcT-2
5B-1
CL-2

Weekly Rate
A B
376.18 382.02
401.71 410.84
401.74 410.84
350.76 357.59
335.30 42,12
343.00 348.87
385.80 392,67
415,35 423.24
375.18 382.02
380,77 387.63
375,18 382.02
428,02 437.55
428.02 437.86
452.58 451,56
343.00 349.87
360.78 367 62
354,40 371.23
360.78 367.62
380.77 38763

C

388.86
419,96
419.86
364.40
348.93
356,67
399.47
433.09
388.86
394.45
388.86
446.67
446,67
470.80
388,87
374.44
378.09
374.44
384.45

SCHEDULE " E'
JANUARY 1ST, 1989 TO DECEMBER 31ST. 1989
Regular Rate

Hourly Rate
A B
10.00 10,19
10711 10,98
0.7 (,UO .96

935‘{;7

9 12
915 ' 9.3
10.29 10,47
11.08 11.28
10.00 10,18
1018 10.34
10.00 10.19
11.41 11.67
11.41 11.67
1207 12.31
9.15 9,33
9.62 9.80
9,72 9.90
2.62 '9.80
10,15 10.34

c

10.37
11.20
11.20

9.72

9.30

9.51
10.65
11,56
10.37
10.82
10.37
11.81
11.91
12,55

9.51

10.08
9.99
10.52

All Inclusive Rate

Hourly Rate
A B
11.51 11,72
12.32 12.60
12.32 12,60
10.76 10.97
10,28 10.49
10.62 10.73
11.83 12.04
12.74 12.98
11.51 11,72
11.68 11.89
11.51 1,72
13.13 13.42
13.13 13.42
13.88 14.16
10.52 10,73
11.06 1,27
1117 11.38
11.06 11.27
11.68 11.88

11,83
12.88
12.88
11.17
10.70
10.84
12.26
13.28
11.92
12.10
11.93
13.70
13.70
14.44
10.94
11.48
11.59
11.48
12.10



SCHEDULE ""'F""
RESIDENTATI'ENDANT (AIDE- ORDERLYl

Regular Rate 2 J'/A[ ,’

Weekly Rate Hourly Rate

A B C A B C
Resident Attendant (Orderly)
January 1/86 358.88 354,88 370.88 9.57 9.73 9.89
January 1/87 366.00 372.00 378.% 9.76 9.92 10,03
10¢ par hour Lump sum payment — to be calculated on the previous year's paid hours,
January 1/88 37852 383.25 389,63 10.06 0.2 10.38
January 1/89 391.50 398,25 40538 10.44 10.62 10.81

12¢ per hour Lump sum payment — to be calculated on the previous year’s paid hours.

Resident Attendant {Aide)

January 1/86 32625 332.25 3! 370 2.88 8.02
January 1/87 345,38 351,33 357,75 9.21 9,37 9.84
January 1/88 365,25 371,26 378.00 9,74 9.90 10.08
January 1/69 387.38 3413 AL 10,33 10.51 10,70

July 1/ 1859 391.50 388.25 405.38 10.44 10.62 10.81

All Inclusive Rate

Hourly Rate
A B
11,01 1.1
11.22 11.41
11.68 11.75
12.01 12,21
10,01 10.19
10.59 10.78
11.20 11,38
11.88 12.09
12,01 12.21

11.37
11.60

11.98
1243

10.37
10.97
11.89
12.31
12.43
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ARTICLE 1
PREAMBULE
1.01 Attendu que les parties 4 la présente convention désirent:

{a) maintenir et amélicrer leurs rapports harmonieux et
&tablir des conditions de travail entre I'Employeur et le
Syndicat:

(b} reconnaitra les avantages mutuels découlant des
négociations et des discussions conjointes portant sur
toute question relative aux conditions de travail, a
l'emploi, aux services;

(c) encourager I'efficacité du travail:

Id) favariser le bien-6tre physique et moralet la sécurité de
tous les employés faisant partie de I'unité de négocia-
tion;

(e} considérer les dispositions pour un soin adéguat aux
residents comme étant d'importance primordiale aux
deux parties: et

{f} encouragerles communications entrel’ Asseociation des
foyers de soins du Nouvegau-Brunswick etle Conseil des
foyers de soins du Nouveau-Brunswick concernant les
sujets d’intérét mutuel,

ARTICLE 2
DROITS DE LA DIRECTION

2.01 Le Syndicat reconnait et accepte les droits et pouvoirs de
I'Employeur en matidre de gestion de son établissement et du per-
sonnel quiy travaille, sous réserve des dispositions de la présente
convention.

ARTICLE 3
RECONNAISSANCE ET NEGOCIATIONS

3.01 Unité de négociation — L'Employeur racannait le Syn-
dical canadien de la fonction publique et ses sections locales
énumérées a l'annexe 'C” de la présente convention cemme uni-
que agent négociateur de tous les employés visés par la présente
convention, & I'exception des employés exclus en application de
'ordannance d'accrégitation rendue par la Commission des rela-
tions industriellss du Nouveau-Brunswick, et s‘engage par la
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présente & négocier, avec le Syndicat ou tout comité autorisé par
ce dernier, toute question relative aux rapports existant entre les
partiesaux présentes dans le but de régler paisibloment et amicale-
ment tout litige qui pourrait survanic entre lui et le Syndicat.

3.02 Travail réservé aux employés del'unité de négociation
— |l estinterdit aux personnes qui ne sont pas membres de 'unité
de négociation de faire le travail d'un employ6 membre de I'unité
de négociation, gauf pour les activités de formation, les ex-
periences et les cas d'urgence {orsque tes employés réguliers ne
sont pasdisponibles, et4 la condition que I'exécution de ce travail
en sgi ne réduise pas le nombre normal d’haures de travail ou le
salaire d'un employé.

3.03 Les directeurs d'activités et le personnel de soins peuvent
&tre aidés par des volontaires-bénévoles pourdonner aux résidents
des sains auxiliaires non compris dans les descriptions de postes
desemployés, etils nedoivent pasenlever de travail aux smployés
réguliers ou aux employes réguliers & temps partiel. Ces volon-
mires ne sant pas visés par la présents convention.

3.04 Siun conseil d'arbitrage doit se réunir pour I'examen dun
grief relativement & I'article 3.03, I'Employeur consenta paver les
frais du presidentde ce canseil.

ARTICLE 4
DEFINITIONS

4.01 employ6régulier” désigne, aux fins de laprésente conven-
tion, une personne a I'emploi de i'Employeur:

{a) qui a exécuté 80 jours complets du travail (450 heures
régulidres) depuis la date de son embauchage, et

{b) qui estdésigné dans I'une ou l'autrs des classifications
4 'appendics “A’ de la présente convention.

4.02 ‘‘période de stage'. aux fins de la présente convention,
désigne la période durant laquelle estévaluée la compétence d'un
nouvel employ6 avant que celui-ci devienne permanent. Aprés
avoir complété 60 jours ouvrables {450 heures régulidres) de travail
en une méme annde, V'employé stagiaire devient un employ6
régulier ou employ4 régulier & temps partiel,

403 {a) “employe régulier & temps partiel”" désigne, aux fins de
la présente convention, un employé qui a terminé sa
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période de stage. Un tel employe a le droit 4'accumuler
des congés de maladie, des congés annuels, des salaires
et des jours fériés bases sur la proportion du nombre
d'heures de travail complétées par rapporta la semaine
rormale de travail. 1l doit également bénéficier de tous les
autres avantages prévus par la présente convention.

Les noms des employés & temps partiel réguliérement
inscrits & I'horaire et des autres employés 3 temps par-
tiel doivent &tre places sur une liste selon 'ordre de lsur
ancienneté, et ces employés sont rappeiés de
préférence pour du travail disponible selon V'ordre de
laur ancienneté, leur classification et leur département.

b

—_—

4.04 “neures de travail'* désigne, aux fins de ls présente conven-
tion, lenombre d'heures durant lesquelles I'employé doit travalller,

4,06 (a) "ancienneté’ désigne, aux fins de la présente conven-
tion, la durée d’emploi au service de VEmployeus,
caloulée, sauf dispositions centraires de la présente
convention, & |'échelle de I'ensemble de 'unité de
négociation. Lorsgue la période de stage définie & I'arti-
cle 4,02 est complétée, [ancienneté de i‘employé
remonts & la date d’'embauchage.

{b} "'service''signifie les heures réelles payées directement
par I'Employeur. Une annsée de service est 1950 heures
payées. Le serviceinclus des périodes d'absence, sans
rémunération pour vaguer aux affaires syndicales.

4.06 "congéd de maladie' désigne, aux fins de la présente con-
vention, la période de temps durant laguelle un employe est en
conge payb6 en raison de maladie, d‘incapacité ou & la suite d'un
accident pour fequel aucune indemnité nelui estversés en applica-
tion de ia Lol sur fes accidents de travail.

4.07 ‘“avancement’ désigne, aux fins de la présente convention,
le passage d'une classificationa une autre ot le salaire maximum
est plus éleve.

4,08 "grief" désigne, sux fins de la présente convention, tout
litige entre I'Employeur et un employ6 ou entre YEmployeur et le
Syndicat.

4.09 Application du féminin ou du pluriel — Dans |aprésente
convention, le masculin comprend le féminin et le singulier com-
prend le pluriel lorsgue le contexte I'exige.
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ARTICLE 5
ABSENCE DE DISCRIMINATION

5.01 Absence de discrimination de la part de I'Employeur —
Aucune discrimination, ingérence, restrictionou coercition en matiare
de taux do traitement, de formation, de petfectionnement, d'avance-
ment, de mutation, de mise endisponibilité, de rappel, de disciplineou
decongédiemsnt ne doitétre exercée envers un employé, enraison de
la race, des croyances, de la couleur, de la nationalité, des attaches
pofitiques W religieuses, du sexe ou de 'état matrimonial de seiui-i,
ou parce du'il est membre ou membre actif du Syndicatou du Conseil
des foyers de soins du Nouveau-Brunswick.

ARTICLE 6
AFFILIATION SYNDICALE

6.0 Maintien d'adhésion — Tous les employés quisont actuelle
ment membres du Syndicat doivent le demeurer comme condition
d‘emploi. Tous les nouveaux employés de I'Employeur doivent devenir
et demeurer membres du Syndicat comme condition d‘emploi.

ARTICLE 7
PRELEVEMENT DES COTISATIONS SYNDICALES

7.01 Préldvements — L'Employeur doit retenir sur le salaire de
chague employ6 les cotisations mensuelles duesau Syndicatdont
le montant est prévu dans les statuts ou les réglemeants du Syn-
dicat, commengant avec le mois suivant la date d¢ I'embsauchage.

7.02 Retenues — les sommes doivent &tre retenues & la fin de
chague mois et remisesau sacrétaire-trésorisr du Syndicatau plus
tard le 15¢ jour du mois suivant, Elles doivent étre accompagnées
d'une liste indiquant les noms, adresses et classifications de tous
les employds sur les salaires desqusls ies reteriues ont été effec-
tudes, ainsi que le montant de chacune de ces retenues.

7.03 Information aux nouveaux employés — L'Employeur
accepte d'informer les nouveaux employés de I'existence de la
présente convention collective et des conditions d’emplei établies
dans les articles portant sur la sécurité syndicale et le préldysment
des caotisations.

7.04 L'Employsur doit inscrire sur la formule T4 de chaque
employé le moniant des cotisations payées au cours de ['annés
précédente.
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ARTICLE 8
CORRESPONDANCE

8.07 Correspondance — A mains d'indication contraire ex-
presse, toute correspondance ayant trait & la présente convention
doit se faire par Ventremise de I'administrateur et du secrétaire de
la section locale.

ARTICLE 9
COMITE OUVRIER-PATRONAL

9.01 Creation du comité — Les parties aux présentes recon-
nalssent les avantages qui peuvent découler d'un comité ouvrier-
patronal et doivent eréer un tel comité dans les foyers de soins. 1l
estconvenu que ce comité doit &tre compose d'un nombre égal de
représentants patronaux et syndicaux et doit &tablir son mandat
conformément aux dispositionsde I'article 9.02. Les reunionssont
tenues mensusgliement.

9.02 Competence du comité — Le comitd n'a aucune com-
petence dans les questions salariales ou autres assujetties aux
négociations collectives. ni dans I'application de la présente con-
vention collective.

9.03 Pouvoirs du comité — Lecomité ne psut pas remplacer
un autre comité syndical ou patronal et ses decisions eu conclu-
sions ne lient ni le Syndicat cu ses membres ni I'Employsur. Le
comité peut cependant présenter au Syndicat eta 'Employeur des
recommandationstirées de ses discussions et conclusions.

9.04 Le comité peut discuter de certains sujets tels que les
horaires de travail, les heures des repas, le calendrier des
vacances, ainsi qu'autres sujets relatifs.

ARTICLE 10
COMITE PROVINCIAL DE NEGOCIATION

10.01 Comité de ndgoectation — Lecomitd est nommé et com-
posé d'au plus cing {8} membres agissant comme agents de
I'Employeur et representant tous les Employsurs énumérés & |'an-
nexe “C", etd'su pluscing () membres du Syndicat, nommés par
le Syndicat et representant tous tes syndicats énumérés a l'annexe
g,
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10.02 Mandat du Comité de nédgociation — Toutes les ques-
tions d'intérét commun relatives aux négociations collectivesdoi-
vent étre renvoyées au Comité de hégociation pour discussion et
reglement. En cas de mofidicaticts acceptées Parun Employeur et
une section locale énumérée & 'annexe "“C” pendantla durée de la
présente convention, une copié de ces modificationsdoit étre en-
voyése & |"Association des foyers de soins du Nouveau-Brunswick
et au Conssil des syndicats des foyers de scins du Nouveau-
Brunswick.

10.03 Représentants — Le Syndicat peut, en tout temps, avoir
recours & des représentants du Syndicat canadien de la fonction
publique lorsqu'il traite ou négocie avec I'Employeur, et ce dernier
peut avoir recoursa toutes personnes qu'il estime nécessaires lors-
que'il traite ou négocie avec le Syndicat.

ARTICLE 11
PROCEDURE APPLICABLE AUX GRIEFS

11.01 Choix des délégués syndicaux — Pourleréglement des
griefs, I'Empleyeur reconneit le droit que posseéde le Syndicat de
nommer ou élire des délégués syndicaux dont la fonction est
d'aider 'es employés gu'ils représentent & rédiger et & presenter
leur grief conformément & la procedure applicableaux griefs.

11.02 Noms des délégués syndicaux — Le Syndicat doitindi-
quer par écrit & ['Employeur le nom de chaque délégué syndical,
dont le nambre ne doit pas &tre supérigur & six {8}, ainst que le
départemsnt représentd par chacun de ces délégués, avant que
I'Employeur soit tenu de les reconnaitre. L'Emptoyeur doit &tre in-
formeé par écrit dans les vingt etun {21} jours de tout changement
dans le choix des délégués syndicaux.

11.03 Comité des griefs — Les délégués syndicaux choisis
constituentie Comité de griefs et dsmeurent msmbres du comité
aussi longtemps au’ils sont employés ou jusqu‘a ce que le Syn-
dicat informe I'Employeur d’'un changement. Le Syndicat en
désigneta un cornme ddlégué en chef.

11.04 Signification des griefs — Un délégué syndical ne doit
pas quitter son lieu d'emploi avant d'ebtenir la permission de son
surveiilant immédiat ou de son chef de service. La permission ne
doit pas étre refusée Sansraison valable. A SON retour. ie délégué
syndical doit se presenter & son surveillant.
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11.05 Raglemant par discussion — Les parties convignnent
qu’'un employe qui se juge lésé soit incite & discuter du sujet avec
son surveillant immédiat en compagnie de son délégué syndical
dans les dix {10) jours ouvrables des circonstances quiont donné
lieua laplainte ou & I'infraction alléguée a la présente convention,
etavant que nesoit amorcée la premiére étape dela procedureap-
plicable aux griefs.

11.06 Reéglameant des griefs:

PREMIERE ETAPE: Lorsque la question en litige ne peut étre
solutionnée parles discussionsprévues a l'article 11.05, Femployé,
avec son délégué syndical, peut soumettre par éerit un grief & son
surveillant dans les quinze (15} jours ouvrables des circonstances
qui ont donne lieu au grief. Le Surveillant doit donner sa decision
par écrit dans les dix (10) jours de travail qui suivent le date de le
reception du grief

DEUXIEME ETAPE Si aucun réglemsnt satisfaisant n’est
obtanu, dans les cing (8} jours ouvrables de la decisionrerdug par
le surveillant, le grief doit &tre saumis au directeur général par le
Comité des griefs qui s'occupe de I'employé en question. Le
directaur generaldoit rendreuns decision par écrit dans [2s dix {10}
jours ouvrables de la reception du grief.

TROISIEME ETAPE Si aucun régiement satisfaisant n'est
cbtenu & ladeuxitme étape, le Syndicat peut, dans les trente jours
ouvrables de la reception de la decision du directeur general
prévue & la deuxidme étape et cing (B) jours aprés signification
d'un avis dintantion & 'Employeur, soumettre |elitige & i'arbitrage
conformément & I'article 12.

1.07 Grief au niveau syndical ou en matidre d'application
— Encasdelitige portant sur ?applicationgénérale ou l'interpréta-
tion de la présente convention ou en cas de grief signifié par un
groupe d'employés ou le Syndicat, I'étape 1 del'articte 11.06 peut
étre omise,

11.08 Vice de forme ou de procedure — Aucun grief ne doit
étre rejeté pour défaut de formalité ou vice de forme. Le conseil
d’arbifrage peut autariser toute modification nécessaire au grief et
il peut ignorer tout défaut de procedure afin de determiner le
veritable litige et de rendre une decision basée sur des principes
d'équité et de justice.
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ARTICLE 12
ARBITRAGE

12.01 Composition du conseil d‘arbitrage ~ Lorsque 'une
ou l'autre des parties demande qu'un grief soit soumis & l'ar-
bitrage, elle doit le signifier & l'autre partie par courrier recom-
mandé et domner le nom de son representant au corseil d'ar-
bitrage. L'autre partie doit faire de méme dans iesdix (10) jours de
la reception de I'avis. Les deux arbitres doivent alors se réunir et
choisir un president impartial.

{a) Siles partiessont d'accord, le conseil d'arbitrage peut
&tre forme d'un seul arbitre.

12.02 Dé&faut de nomination — Si le destinataire de I'avis ne
nomme pasd'arbitre, ou siles deux représentants ne peuvent pas
s"entendre sur le choix d'un presidentdans les sept jours suivant
leur nomination, la ministre du Travail doit, & lademande de l'une
ou l'autre partie, nommer I'arbitre ou le président.

12.03 Procedure du consell — Leconseil peut établir ses pro-
presprocédures, mais il doit donner toutes lespossibilités a toutes
les parties de présenter des preuves et de s‘expliquer. Le conseil
doit entendre la cause et rendre une décisian dans les dix {10} jours
de la nominationdu président,

12.04 Décision du conseil — Une decision majotitaire con-
stitue la decision du conseil. A défaut de decision majoritaire, la
decision du presidentest finale, definitive et lie toutss fes parties.
Leconseil d'arbitrage ne peut cependant en aucun cas modifier la
présente convention ou l'une de ses dispositions. Toutefois, le
censeil peut régler tout grief découlant d‘un congédiement ou
d’'une mesure disciplinaire, d’'une fagon qu'il estime juste et
équitable.

12.06 Désaccord surladecision — Encas dedésaccard quant
a linterprétation d'une décision, l'une ou l'autre partie peut
demander au presidentdu conseil d‘arbitrage de convoguer une
reunion du conseil pour préciser la decision. Le conseil doit se
réunir dans les trois (3) jours de la demande,

12.06 Dépenses du conseil — Chague partie doit payer:

111 les frais et dépenses de I'arhitre qu’slle nomme,
(2} la moitid desfrais el dépenses du président, ou du seul

arbitre.
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12.07 Modification des délais — Les délais applicables aux
procedures relatives aux griefs et & l'arbitrage peuvent &tre pro-
long& avec le consentement des partiesa la présents convention.

12.08 Témoins — Les partiespeuvent, & n'importe quelle étape
de la procedureapplicableau grief ou & l'arbitrage, utilisercomme
témoin I'employé ou les employés en cause cu toute autre per-
sonne. Toute dispositionraiscnnable sera prise pour permettre aux
partes en causeou a "arbitre ou aux arbitres (‘acces aux lacaux de
['Employeur pourl’examen des conditions de travail qui pourraient
&tre pertinentes au réglement du grief.

ARTICLE 13
ABSENCE DE GREVES ET DE LOCK-OUT

13.01 Gréves etlock-out — [i ne doit pas survenir de grdves ni
de lock-out pendant la durée de la présente convention.

ARTICLE 14

CONGEDIEMENT, SUSPENSION ET MESURES
SIPLINAIRES

14.01 Avertissement — L'Employeur ou son representant peut,
lorsquil I'estime nécessaire, reprimander un employe d'une
manire indiguant que celui-ci pourrait &tre congédié s'il ne par-
vient pas d donner un travail satisfaisant dans un déiai donne.
L'Employeur doit, dans les cing (5) jours qui suivent, donner par
écrit au secrétaire du Syndicat, avec une cepie a 'empioy$, las
details de cette réprimande. Lorsque ['Employeur sestime
nécessaire de reprimander un employé, il doit le faire en privé,
principalement dans un bureau particulier.

14.02 Procedure de congédiement — Un employe ne peut
8tre suspendu ou congédié que pour un juste motif. Lorsqu‘un
employe est suspendu ou congédié, il faut lui donner la raison de
sa suspensionou de son congédiement en présence d’'un délégué
syndical. L'Employsur doit sans délai donner par écrit & I'employé
congédié ou suspendu, de mdme qu’au Syndicat. les raison justi-
fiant cette suspension ou ce congédiament.

14.02 Omission d’étapes de la procédure applicable aux
griefs — Lorsque lasection localeestime que le congédiement ou
la suspension est nomfond®6 etinjuste, I'employé a droita une au-
dience prévue a I"article 11, procedure applicableaux griefs, et la
premiere étape doit &tre omise dans un tel cas.
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(4} lorsgu’en cas de mise en disponibilitg, il ne retourne
pas & son travaildans lss sept {7) jours civils suivant la
reception d'un avis par courrier recommandé lui
demandantde le faire, sauf en cas de maladie ou s’il &
un autre motif valable. Il incombe & I'employé de tenir
I‘Empioysur au courant de son adresse;

{6} forsqu'll est mis en disponibilité pendant plusd'un an.

15.03 Mutation et aneisnneté an dehors de l'unité de
négociation — Nul employ6 ne doit étre muté en dehors de
I'unité de negociation sans son consentement. Siun employ6 est
muté & un poste en dehors de I'unité de négociation, il conserve
"ancienneté qu'il avait accumulé au moment de son départ, mais
cessa d'en accumuler. Sil'employé reprend un poste au sein de
J'unité de négociation, il doit receveir un emploi compatible avec
son ancienneté. Ce retour ne doit pas entrainer la mise en
disponibilité ou le déplacement d‘un employ6 comptant plusd'an-
cienneté.

16.04 Staglalres — Les nouveaux employés doivent compléter
une période de stage de 60 jours cuvrables (450 heures réguligres)
A partir de la dated’embauchs. Les stagizires ont les mémes droits
et privilegesprévus par la présente convention. sauf ceux relatifs
au congédiement. Les stagiaires psuvent étre cengédiés en tout
temps sans aveir le droit de recourir & la procedureapplicableaux
griefs, & maoins que le Syndicat ne soutienne gque le congddiement
est le résultat de mesures discriminatoires stipulées a I'article 5.
L'anciennetd d'un employ6 ayant compléié sa péricde de stage
remonte & |la date initiale de son embauchage.

16.06 Maintien de l'ancienneté — En cas de fusion cu
amalgamationde I'une ou plusieurs exploitations cu activités entre
I'Employsur et un autre, le premier convient de maintenir fes droits
d'ancienneté de tous les employés avec le dernier.

ARTICLE 1§
VACANCES, AVANCEMENTS ET CHANGEMENTS

16.01 Lorsqu‘un poste devient vacant ou qu’un nouveau poste
est ¢réé au sein de l'unité de négociation, I'Employeur doit en
aviger immédiatement le Syndicat par écrit et doit I'afficher sur
tous Jes tableaux d'affichage pendant au moins une semaine afin
que tous les membres solent mis au courant. Dans les quatorze
(14) jours de calendrier suivant la cloture du congours, le nomdu
candidat choisi doit étre affiché.
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16.02 Renseignements sur 'affichage der postes — Les avis
doivent donner les renseignements suivants: description de
'emploi, qualifications requises, connaissances et education re-
quises, aptitudes, salaire ou baréme ou taux de salaire. Ces
critéres ne doivent pas étre établis de fagon arbitraire ou
discriminatoire.

16.03 Mode de nomination — Deng, lors de changements au
sein du personnel, de mutations cu d'avancernents, il faut nom-
mer, parmiles candidats quirépondent aux exigences nécessaires
de I'emploi qui ont été affichées, cefui ou celle qui compte la plus
d'ancienneté.

16.04 Période d’essai: Le candidat choisi est a I'essai pendant
une péricde de trente (30) jours ouvrables (225.6 heures
réguliéres). §'it donne un travail satisfaisant, son avancement &
I'essal devient permanent aprés la péricde de trente (30} jours
ouvrables {225.6 heures réguliéres). Sile candidatchoisi ne donne
pas un travail satisfaisant durant |a période d'essai ci-dessus ou g'il
sejuge incapabled assumer les fonctions de son nouveau poste, il
doit retourner & SON ancien poste sans perdre son ancisnngeté, eta
son ancien salaire, Tout autre employe qui avait fait l'objet
d‘avancement ou de mutation 4 causedu remaniement des postes
doit aussi retournera son ancien poste sans perte d’ancfenneté, et
& SON ancien salaire,

16.06 Avis au Syndical — Le Syndical doit &tre tenu au
courant tous Yes mois des nominations, embauchages, mises en
disponibilité, mutations, rappels et cessations d'emploi parmiles
employes visés par la présente convention.

16.06 Lorsgu‘un employ6 est frappé d'incapacité en raison d'un
handicap cu d'une maiadie, ou & cause de Son 4ge avancé ou
d‘una invalidité provisoire, etdevient incapabled’exercer ses fone-
tions réguliéres, I'Employeur doit fafre tous les efforts raisonnables
pour lerétablir d&ns un poste cu un emploi quilui convient compte
tenu de soninvalidité, de Sa czpacité ou de son Age. L'Employsur
ne doit déplacer aucun autre employ6 de son poste pouraceamplir
ce rétablissement, sauf un employ6 stagiaire.

ARTICLE 17
MISE EN DISPONIBILITE ET RAPPEL

17.01 Procédure de mise en disponibilité et de réem-
bauchage — Les deux parties reccnnaissent que la sécurité
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d‘emploi deit augmenter proportionneliement & la durée du ser-
vice. Par conséquent, en cas de mise en disponibilité, les employés
li ivent &tre mis & pied en commengant par celui qui compte le
moins d’ancienneté. Les employés doivent étre rappeiés par ordre
{anci té sous n qu'ils puissent faire le travail demandé.

17.02 A A € — Aucun nouvel employé
ne doit tre embauché avant que ceux qui oni éié mis a pied it
eu ["oceasion de revenir au travail
17.03 Avis de miseen 4 i 3 — L'Employeur doit in-
former les employés qui seront mis en di ¢ it ilitdé qu  rze (14)
jours & I'avance. Sil'employé ris en disponibilité n'a paseu I'o
sicn de travailler son nombre de jours habituels aprés avo r regu
son avis de mise en disponibilité, il doit &tfe rémunéré pour ia perte
de salaire. L'employé qui démissionne doit informer par écrit son
Emploveur guatorze (14) fours & 'avance
17.04 Grief (3 la 3 18 en disponibilité — Les
griefs découlant des mises € disponibilité & cause d'une diminu-~
tion du personnel doivent 8 entamés & la troisidme &tape de la
idu Wicabl aux i

17.05 Lettre b ifé - L'« )l @ qu le demande doit
recevor une lettre de references au moment d sa cessation
d’emploi.

ARTICLE 18
HEURES DE TRAVAIL
18.01 1 Heures normales di travail — | 5 journée w ale

de travail est de sept heures &t demis (71/2) 4 l'exclu-
sion du temps du repas. La semaine normals de travail

est de trente sept heurss et demie {371/2} en n oyer 1e
sur uhe période de quatre [4) semaines.

Nul employ6 ne doit travailler plus de sept jours con-
sécutifs.

(b

18.02 Période de repas — La période de repas doit étre d'une
durée minimale de trente {30) minutespar relais, Les employes qui
bénéficient actuellement d'une période d’une heurs pourles repas
gardent cette heure sans qu'il y ait augmentation de leurs hsures
de travail.

18.03 Période de repos — Tous les employes ont droit & une
péricde derepos de guinze (15) minutes pendantchaque meitié de
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relais. L'Employaur doit rendre disponible un endroit & cette fin.

18.04 Horaire des hsures de travail —
la) L'heraire de travail indiquant 'es jours et les relais des

18.08

la

)

heures normales de travail des employes 4 temps
plein, ainsi que Yeurs jours de congé, doit étre affiché
sui un tableau d'affichage désigné deux semaines a
'avance.

L'Employeur ne doit pas modifier un horaire déja af-
fiché sans cansulter au préalable Femployé.

Roulement et jour de repos — Le mode actuel

d'établissement des heures de travail, de roulement et

des jours de repos des employes doit &tre maintenu
pendant la durée de la présente convention. Si des
différends surviennent sur la pratiqueactuelle entreles

parties en cause, ou si certains changements a

I"horaire peuvent amélicrer les conditions de travail, le

Syndicat et I'Employeur en question doivent se ren-

contrer et négocier un changement mutuel. Telie

mesure ne s'applique pas aux employes smbauchés,

promus ou rétrogradés aprés le 17 aclt 1984,

Les heures de travail suivantes s'appliquant dans le

cas des employés non visds par la disposition {a} ci-

dessus et des employés qui, par consentemant
uranime entre 'Emploveur et le Syndicat, choisissent
de ne pas étre visés par la disposition (a} ¢i-dessus:

1} Nulemploy6 ne doittravaitllar plusde sept (7} jours
civils conséeutifs. Si un employ6 devait travailler
plus de sept (7) jours consécutifs, il serait aiors
vis6 par I'articie 19.02. Il faut dans la mesure du
possible accorder & chaque employ6 deux (2) jours
de repos consécutifs chaque semaine. Cependant,
les jours de repos d'un smployé ne deivent pas
&tre pris & des dates non consécutives plus de
deux feis dans une péricde de quatre (4) se-
maines, & moins que les parties en conviennent
autrerment,

2) Envue de procureraux employés autant de fins de
semaina libre que possible, il faut organiser iss
horaires de travail de fagon & assurer une réparti-
tlon égale des fins de semaine libres, sauf entente
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3t

4

5)

contraire entre [‘employé et |'Empioyeur.
L'Employeur consent & faire de SOn misux pour
procurer au maoins une fin de semaing libre sur
trois (3). La présente disposition ne s'applique pas
aux employes & temps partial.

La rotation d'un relais 4 l'autre doit étre repartie
également entre les employés, Cette rotation ne
s'appligue pas aux employes embauchés toujours
pour des relais de soirée ou de nuit, ni & ceux qui,
aprés s'étre entendus avec I'Employsur, sont af-
fect& & des relais de scirée ou de nuit.

Pourvy qu'il n'y ait pas de cofit additionnel pour
'Employeur, les employés peuvent échanger de
relais & condition de donner un préavis suffisant et
d'obtenir I'spprobation du chef de département
immédiat. L'approbation ne doit pas étre refusée
sans raison valable.

A moins d’entente mutuelle, nul employ4 ne doit
passer d'un relaisa I'autre plusd‘une fois dans une
méme semaine. Cette disposition ne s'applique
pas aux employés & temps partiel.

18.08 Temps libre entre les relais — Sauf entente contraire
entre 'Employeur et l'employé, la période minimale de temps libre
entre les relais est de seize (16} heures.

ARTICLE 19
HEURES SUPPLEMENTAIRES

19.01 Définition d’heures supplémentaires:

{a) tout travail effectué pendant un congé annuel ou un
jour de repos;

(b} tout travail effectué aprés les heures normales de
travail établies & l‘article 1801;

{c} tout travail effectué moins de seize {16) heures aprés le
relais de travail du mé&me employé, sauf entente
prévue & 'article 18,08, doit &étre du temps supplémen-
taire.

19.02 Taux des heures supplémentaires — Le taux des
heures supplémentaires est:

(a) une fois et demi le taux normal, ou
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{b) le méme nombre d'heures prises en congé dans les
trente {30} jours, & la discretion de I'emplayé.

19.03 Mise en disponibilité et heures supplémentaires —
Nul employ6 ne doit &tre mis en disponibilité pendant es heures
normales de travail & cause des heures supplémentaires ac-
cumulées.

19.04 Heures supplémentaires des empioyés & temps par-
tiel —

{2} Les employés A temps partieltraveiliant moins de sept
heures et demie (71/2) par jour et qui sont tenus de
travailler plus longtemps doivent &tre rémunérés au
taux normal jusqu’d concurrence de sept heures et
demie {71/2). Le taux habituel de surtemps s‘applique
pour le travail effectué aprés une journée de sept
heures et demie (71/2).

Les employés & temps partiel qui travaillent plus de
371/2 heures par semaine réparties sur une période de
quatre semaines doivent étre rémunérés pour le temps
supplémentaire.

Aucun employé & temps partiel ne doit wravailier plus
de sept jours conséeutifs.

g

(&

19.06 Répartition des heures supplémentaires — Les heures
supplémentaires et les périodss de rappel au travail doivent étre
réparties également entre les employés quiacceptent et qui sont
aptes a faire le travail disponible,

19.06 Durée minimale de rappel — Tout employ6 rappel6 et
qui doit travailler aprés ses heures normales de travail doit étre
rérunéré 'équivalent d’au moins trois (3) heures au taux ap-
plicable aux heures supplémentaires.

19.07 Autorisetion pour heures supplémentatres — Les
heures supplémentaires doivent 8tre autorisées & {‘avance par
I'Employeur, par écrit si possible.
ARTICLE 20
JOURS FERIES

20.01 Liste des jours fériés — L'Employeur accepte les congd
payés suivants:
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Jour de I'An Féte du Travail
Vendradi Saint Jour d‘action de graces

Lundi de Paques

Jour du Souvenir

Féte de la reine Noel

Féte du Canada

Lendemain de Noél

Féte du Nouveau-Brunswick

et tout autre jour féri¢ désigné par le gouvernment fédéral
ou
équitabiement entre les employés,

provincial. Ces jours fériés doivent étre divisés

Congés payés —

(a) Si un jour férié coincide avec un jour libre de

'employé, il faut lui accorderun autrejour libre payé.
Si un employ6 doit travailler un jour férié, il doit étre
rémunéré au taux de temps et demi le temps régulier
pourtoutes les heures travaillées et aveir un autre jour
libre pay6 tel que stipulé & I'article 20,01, Quant aux
employés & temps partiel qui repoiventle salaire englo-
bant tout, ils sont rémunérés & ce taux pourle relais de
sept heures etdemie (7 1/21 et repoiventensuite letaux
régulier de salaire pour trois et trois quarts (33/4}
heures, mais ils n’ont pas droit 4 un jour libre payé.

Il faut accorder I'autre jour libre dans les trente (3C)
jours qui suivent la date réelle des jours fériés
dnumérés & |'article 20.01 et ce jour doit &tre le jour
férié de I'employé. Il faut autant que possible accorder
¢e jour aussitdt avant ou aprés son jour libre normal.
Si l'autre jour libre n'est pas accord6 dans la délai de
trente (30} jours, il faut payer ['employé au taux de
surtemps.

20.03 Jour férié colncidant avec un jour derepos — Lorsque
"'un des jours fériés énumérés ci-dessus coincide avec le jour de
repos de l'employé, celui-ci doit recevoir un autre congé payé &
une date convenug entrelui et 'Employeur,

20.04 Employesadmissibles aux congés payés — L'employé
doit, & moins d’absence autorisée, travailler Sa journée selon son
horaire de travail qui précéde et qui sult le jour férié indiqué afin
d’avoir droit & un congé pay6
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ARTICLE 21
CONGES ANNUELS

21.01 Durée descongés annuels — Tout employ4ayant com-
plété sa périede de stage et qui, au 30 juin, soit le dernier jour de
I'année ouvrant droit aux cengés annuels, a une ancienneté de

{a} moins deun an. a droit & un conge annuel payé & son
taux régulier, calculé sur la based’une journée et quart
par mais de service ininterrompu 4 ia derniére journée
de I'année ouvrant droit aux congés annuels;

un an et plus mais moins de cing ans, a droit & un
conge annuel de trois semaines pay4 & son taux
régulier;

{e) cing ans et plus mais moins de vingt ans, a droit a un

conge annuel de guatre semaines pay4 & son taux
régulier;

th

(d

vingt ans et plus, a droita un conge annuel de ¢ing se-
maines payé d son taux régutier.

21.02 Jours fériés coihcidant avec les congés annuels —
Lorsqu‘un jour férié tombe pendantia période descengds annuels
de ‘employ8, celui-ct doit recevoir un jour de conge pour chague
jour féri& en plus de ses jours de congés réguliers.

21.03 Indemnité de conge payé a la cessation d’emploi —
L'employé dont I'empioi prend fin pour un motif quelconque doit
recevoir & Sa dernidre pays une somme équivalente & tout crédit de
conge annuel qui pourtait lui revenir conformément 2 l'article
21.01,

21.04 Calendrier des congéds annuels — LU'Employeur doit af-
ficher pas plustard que !¢ 1er mars de chaque année un calendrier
sur lequel les employés indiqueront leur choix de congés annuals.
Les employes ant jusqu‘au ler avril pour indiquer leur choix de
congés annuel. Le calendrier des congés annuels approuvés doit
atre affiché pas plustard que le 1er mai, et ne doit pas 8tre modifié
a moins d'entente mutuelle. Dans chagque départment, les congés
annuels sont d'abord accerdés selon V'anciennaté pour chague
classification d'employés.

21.05 Calcul dei'indemnité des congés ennuels — L’indem-
nit4 de conge annuel est calculée gelon le taux de traitement en
vigueur immédiatement avant la période de congé. A condition
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d'en avoir prévenu la direction quinze jours a Vavance, les
employes doivent pauvoir encaisser immédiatement leur indem-
nité de conge annuel.

21.06 Période de reference {année ouvrant droit aux
congés annuals) — La période de référence pour les congés an-
nuels s'échelonne du ter juillet au 30 juin, Les congés annusls ne
psuvent &tre reportés & une autre année sans l'autorisation de
I'Employeur.

21.07 Un employé hospitalise su malade A la maison pendant
cing (6) jours consécutifs cu plus lors de son conge annuel peut
utiliser ses credits de conge de maladie pourvyu qu'il présente un
certificat médical et pourvu que I'Employeur ensecit avisé pendant
la maladie. Les credits de conge annuel non utilises pendantcette
période sant remis & plus tard.

ARTICLE 22
CONGES DE MALADIE

22.01 Nombre de jours de congés de maladie — Chague
employe de I'unité de négociation accumule des credits de conge
de maladie & raison d’un jour et demi (11/2) par mois de service
Jusqu’a concurrence de deux cent quarante jours {240} jours.

2.02 L'employé dont le début de I'emplei a lieu avant le seize
116) du mois a le droit d'accumuler des credits de conge de
maladie pour ce mois-1a.

2203 Déduction descongés de meladie — 1) fsut déduire des
congés de maladie accumulés par un employe chague heure
régulidre de travail(exception faite desjours fériés} durant laguelle
I'employé est en conge de maladie prévu & I'article 22.01. Sept
heures et demie constituentun jour ouvrable.

22.04 Enquéte surles congés de maladie — L'Employeur se
réserve le droit d'enquéter sur toute maladie signalée par un
employe. Si, aprés enquéte, |'Employeur estima qu’il y a peut-étre
ahus des congés de maladie ou si I'smployé s’absente pendant
plus de trois jours ouvrables consécutifs, ’'Emploveur peut exiger
la production d’un certificat de médecin. Lorsqu’un tel certificat
est exigd, il doit &e demand6 pendant la maladie.

2206 Compte rendu de la maladie — Toute absence pour
cause de maladiecu d’accident doit étre signalée au survaiilant et
au chef de département le plus t&t possible.
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2206 Congé de maladiependantun congeautorisé — Lars-
qu‘un employereg¢ait un conge NON pay6 pour une rafson quelcon-
gue cu est mis en disponibilité en raison d’'un manque de travail
pour une période dépassant lameitié des jours ocuvrables dans un
maois quelcongue, il n‘accumule aucun credit de conge de maladie
pour ce meis, mais & son retour il conserve tous les congds de
rmaladia qu‘il avait & son crédit au moment de |'absence ou de la
mise en disponibifité,

22,07 Registre des congés de maladie — L’Employeur doit
tenir un registre des congés de maladie non utilises. Tout employe
doit, sur demande, &tre inform6du nombre de jours de conge de
maladie qu‘il a accumulés,

22.08 Lapériode d'absence d'un employé quiregoit desindem-
nités de la Commission des accidents de travail ne doit pas étre
déduite des credits de congés de maladieou de congés annuels de
cet employé.

22.09 ({a) Un conge de maladie doit &tre accord6é pour les
rendez-vaus chez l¢ médecin ou le dentiste qui nepeu-
vent pas étre obtenus en dehors des haures nortmales
de travail. L'employé doitaviser ['Employeur del’heure
de rendez-vous aussitdt que le rendez-vous est con-
firm&

Larsque I'Employeur exige un certificat medical, une
radiographie et un examen, le coit du certificat, de la
radiographie et de I'examen est absorb6 par
i'Employeur, sauf sic'est & I'appui d’'une demande de
conge de maladie.

1]

ARTICLE 23
CONGES AUTORISES
23.01 Affaires syndicales —

{a} L'Employeur doit, sur demands, accorder un conge
non payé aux employés élus ou nommés pour s'oc-
cuper des affaires du Syndicat. Ce conge ne doit pas
étre accord6 & plus de deux {2) employes d'un méme
département et & plus de quatre (4) employes en
méme temps,

Nul employe ne doit subir une perte de salaire lorsqu‘il
doit quitter provisoirement son emploi pour un régle-
ment de grief ou un arbitrage.

(b
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{c} Les membres du Syndicat choisis par les syndicats
pour siéger au comité de négociation établi conformé-
ment & l'article 10.01 doivent recevoir des congés
payés jusqu'd concurrence de guarte-cing (45} jours
ouvrables pourl’ensemble du comité pendantla durée
de la présente convention. Des cocngés additionnels
non payés doivent étre accordés au comité de
négociation.

Le foyer de soins doit maintenir le plein salaire et tous
les avantages de |'employ¢ pendant une absence
zutorisée confermément & I"article 23.01 (a). Le Syn-
dicat doit dans ¢e cas rembourser le foyer de soins.
Une demande d'un tel conge dolt &tre faite deux {2}
semaines a I'avance, si possible.

(d

23.02 Congé de deuil — L'employé a droit & un conge de deuil
de trois (3) jours ouvrables consécutifs ou quatre (4) jours de
calendrier consécutifs sansperte de traiternent en cas du décés de
son poux, son épouse, son époux de fait, soin épouse de fait, SON
frére, sa soeur, son fils, sa fille, son pére, sa mére, ses grands-
parents, son petit-enfant, son beau-pére, sa belle-mére, sonbeau-
frére, se belle-sosur, au un autre membre du foyer, pour assister
aux fungrailles ou voir & V'organisation des funérailles, Lorsgue les
funérailles ont lieu a I'extérieur de la province, le conge doit com-
prendre une période raisonnable pour le voyage.

23.03 Conge de maternité — Une employée enceinte doit
recéveir un conge de maternité sans traitement et sans perte d’an-
cisnneté. Les conditions suivantes s'appliguent:

(a) L'employée doit informer 'Employeur, au plus tard & la
vingtitme semaine de grossesse, de la date prévue
d'accouchement.

A la demande de 'employée, le conge de maternité
doit commencer douze (12) semaines avant la date
prévue d'accouchement.

(¢} Lersgu'une employee présente & I'Employeur un cer-
tificat d'un médecin indiquant que Sa santé I'exige, le
conge de maternité doitcommarncer plustét que douze
{12) semaines avant la date prévue d'accouchement,
L'Employeur peut ordonner & une employee qui est
enceinte de prendre un conge de maternité plus t6t
que prévu lorsqu’ad son avis il y va de I'intérét de
I'établissement.

b

id
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(el Le conge d¢ maternité doit se poursuivie pendantau
moing six {8) semaines aprds !'accouchement. Le
conge doit se prolongsr jusqu’a un maximum de trois
mois aprés "accouchement sur presentationd’un cer-
tificat medical attestantqu’glle ne peut reprendre son
travail. L'employée qui retourne zu travail aprés le
conge de maternité doit réintégrer son ancien poste.

(f} Les employdes admissibles au congé de maternité
peuvent, pendantleur conge de maternitb. utiliser dix
(10} jours ouvrables de leurs congés de maladie ac-
cumulés.

23.04 Conge d'audisnce — L‘Employeur doit accorder un
conge sans perte d'ancienneté & un employe qui est tenu de com-
paralte & titre de juré. L'Employeur doit remettee & Vemployé la
difference entre le salaire habituei de celui-ci et ses honoraires de
juré, exception faite des dépenses de voyages, des repas et des
autres dépenses. L'employé doit fournir ia preuve qu'il aservi de
membre du juré et du montant qu'il a regu.

23.06 Conge d’'études — L'Employeur doit accorder un conge
payé et sansperte d’ancienneté aux employés qui désirent subir un
examen dans le butd'améliorer ieur competencedans le départe-
ment.

23.06 Caongés divers — 'Employeurs doit accorder un conge
Sans traitement et Sans perte d'anclenneté pourune raison valable
et suffisante a tout employe qui en fait la demande. La demande
doit &tre faite par écrit et approuvée par |'Employeur. Un el conge
ne doit pas &tre refusé sans raison valable.

23.07 Tempsrigoureux — Un employe qui, apres avoir fait tous
les efforts raisonnables pour se rendre au travail au cours d'une
tempéte, est incapable de se rendre 4 cause de la condition des
rues ou des grandes routes, doit pouveir remplacer Sa journée
d'absence enutilisant ses jours fériés accumulés, sonsurtemps ac-
cumulé ou ses jours de congés annuels accumulés, ou en
travaillant pendant I'une de ses journées de conge ordinaire cu
pendant un jour férié si le calendrier de travail le permet.

ARTICLE 24
TRAITEMENTS ET ALLOCATIONS
24.01 Jours de paye:
{a) Les jours de pave sont le jeudi de toutes [es deux (2)
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semaines conformément & I'annexe A" qui fait partie
de la présente convention. L'employé doit, & chaqus
paye, recevoir un compte rendu détaillé de son traite-
ment et des retsnues.

g

Lersque le jour régulier de la paye coincide avec un
jour férié, le jour de la paye doit étre le dernier jour
bancaire qui précéde ce jour féris,

{c) Lefoyer desoins convient de distribuer les cheques de
payeaux employés affectés au relais de nuit a leur sor-

tie du travail.
(d

Lars d'un jour de paye régulier, les cheques doivent
&tre distribués durant les heures régulidres de bureau.

le

~

Si le jour de paye¢oincide avee une journée de congé
de l'employé, son chégque doit, dans la mesure du
possible, lui étre remis & sa derniére journée de travail
avant le jour de paye,

24.02 Egalité de remuneration pour un travail égal — Le
principe de 'égalité de rémunération pour un travail égal doit &tre
respectd, quel que soit le sexe de I'employé.

24.03 Employe a temps partiel — Les employes réguliers &
temps patrtiel doivent bénéficier des m&mes taux de salaires, des
mémes conditions d'emploi et des mémes avantagesprévus parla
présente convention, propertionneliement au nombre d’heures de
travail.

24.04 Rémunération pendant une affectation provisoire —
Lorsqu’un employ6 est tenu d‘assumer la majeurepartie des fone-
tions d'un poste supérieur pendantun relais cu plus, il doit &tre
payé au méme échelon de salaire du poste supérieur que celui de
san poste précédent, Un employ6 affect6 proviscirerant A un
posted’un niveau inférisur ne doit pas étre assujetti a une diminu-
tion de salaire.

24.05 Prime de digponibilité — Larsqu’un employ6 est avisé
quil est "'en appel”, c¢'est-a-dire qu’on devrait pouvoir communi-
guer dirgctement avec lui au téléphone, il doit &tre payé $5.00 pour
chaque période de huit heures durant laquelle il doit &tre "'en app-
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pel”. Teutes les heures effectiverment travaillées doivent étre
payees ay t2ux de surtemps avec un paiement minimum de trois
{(3) heures, tel que prévu a l'article 19.06.

24.06 (a) Repas — Le prix des repas fournis aux employés est
calculé d'apeas le prix derevient de lanousriture brute
et des provisions, et d'aprés les salaires des employés
de la cafétéria,

(b} Sil'administration exige le port de filets & cheveux, slle
doit les fournir.

24.07 Allocation de taxi — Leorsqu'un employe (autre qu‘un
employé 8 temps partief) est appelé & travailler entre 23h30 et 7
heures du matin, et queces heures n’étaient pas prévues au calen-
drier de travail, I'Employeur doit fournir & cet employé un moyen
de transportou un service de taxi aller et retour de son domicile
jusgu'a un maximum de $5.00 du voyage.

2408 Indemnité d'études —

(a) L'Employeur, lorsqu’il demande & un employe 4 suivre
un cours de formation afin que celui-ci puisse se
perfectionner pour mieux accomplir son travail. doit
payer tous les celts de ce cours.

g

L‘Employeur doit déduire 1¢ par heure pour chaque
employ6 de I'unité de négociation pour fins d'éduca-
tiorr. L'argent doit &tre envoyé au cosrdonnateur,
Conseil des syndicats des foyers de soins du N.-B.,
1133, rue Regent, suite 302, Fredericton, N.-B. E3B
322, L'argent doit étre envoy6 annueilement salon les
heures travaillées qui sant affichées sur la liste d'an-
cienneté en janvier de chaque année.

24.09 Indemnité supplémentaire — Un employ6 qui ne peut
accomplir son travail réguliar pour la compte de |'Employeur & la
suite d’un accident au travail pour lequel il regoit une indemnité
versée parla Commissiondes accidentsdu travail conformément &
la Loi sur les accidents du travail doit receveir de son Employeur,
pendantung arnée au pius, la ditférence entre son salaire habituel
et I'indemnité versée. Un employ6 accumule I'ancienneté et tous
les avantages prévus par la présente convention pendant la
période tempotaire d'incapacité totale,
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24,10 Montant manguant dans |e salaire verse — Lorsqu‘un
employe signale & I'Employeur un montant qui manque dans son
salaire verse. ce dernier doit lui verser le montant manguant dans
les trois jours qui suivent, sil'employé en fait la demande,

2411 Allocation de retraite — Lorsque, aprés avoir accumulé
cing (B) ans ou plus de service ininterrompu, un employ6 décede
ou prend saretraite parsuite d'incapacité ou enraison de son age,
[‘Employeur doit verser & "employé ou @ son bénéficiaire une
allocation de retraite égalant cing (5} jours de paye pour chaque
année complete de service ininterrompu jusgu’d concurrence de
cent vingt-cing (126} jours de paye au taux de traitement habituel.

24.12 (a) Age deratraite — L'dge de retraite est de 65 ans aux
fins de la prévente convention.

(b} Retraite anticipée — Siun employ6 & desire, il peut
se retire & 55 ans sansperdre son allocation de tetraite,
et il a alors droit aux prestations de pension defines
dans le régime de pensionauquel il est inscrit.

ARTICLE 25
BIEN-ETRE ET REGIMES DE PENSION
25.01 Blue Shield — Crois Bleus — Les regimes actuels

d'assurance-maladie et d‘assurance hospitalisation deivent
demeurer en vigueur pendant la durée de la présente convention.
Le mode actuel de partage des primes entre I'Employeur et
i'employé doit &tre maintenu.

25.02 Assurance-vie — Les regimesactugls d'assurance-vie de
groupe et d'assurance-invalidité & long terme doivent demeurer en
vigueur pendant la durée de la présente convention. Le mode &c-
tuel du partage des primesentre ! Employsur etl'employé doit &tre
maintshuy

25.03 Régime de pension —~ Général et Services — Le
regime de pension en vigueur & la date de la signature de la
présente convention doit rester en vigueur pendant la durés de la
présente convention.

25.04 Maintien des paiements — L'employé peut, s'il le
desire, continuera hénéficier pendant deux meis de la protection
prévue aux articles 25,01 et 25.02 en partageantavec I'Employeur
le colit des primes qu'il faut verser & ces regimes.
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25.05 Comité mixte — Les partiesaux présentes conviennent
d’établir, au cours de ladurée de la présante convention, un com-
ité mixte charge d'étudier ies regimes visés aux articles 25.01 et
25.02 et de proposer un régime uniforme amélioré d'ici la fin de la
présente convention,

25.06 Les Employeurs qui acceptant de participer a la presenter
convention collective deivent faire tous les efforts pour assurer
que tous les employés visés par la présente convention collective
solent couverts par la Blue Shisld-Croix bleus et un régime
d’assurance-vie.

ARTICLE 28
CLASSIFICATION ET RECLASSIFICATION DES POSTES:
26.01 Description d'emploi — L‘Employeur convient de

rédiger une description d'emploi pour chacun des postes et
chacune des classifications représentés par le Syndicat dans les
scixante (B0} jours suivant {a signature de la convention. Ces
descriptionsdecivent &te remisesau Syndicat et doivent constituer
les descriptions ¢fficielles & mains que le Syndicat ne s'y oppose
par £crit dans les trente {30) jours de la réception.

26.02 Suppression des classifications acutelles — Nulle
classification d'emploi ne doit étre abolie sans le consentemant
préalable du Syndicat.

26.03 Changements dang une classification d’emploi —
Lorsque les tadche ou la quantité de travaildans una classification
sont modifées ou augmentéss ou lorsque I'employé ou le Syndicat
estime qu'il a 616 classifié incorrecternent ou injusterment ou en-
core lorsg'un poste nonvis6 & I'appendice ™ Aest crée pendant la
durés de la présente convention, le taux de traiternent doit faire
{’objet de négociations entre ’Employeur et le Syndicat. En cas de
désaccord entre les parties au sujet de la reclassification ou du
taux de traitement, le litige est soumis & la procedure applicable
aux griefs et a 'arbitrage. Le nouveau taux est rétroactif a la date
ol I'employé a été affect6 au poste.

L'Employeur et la Syndicat ont négocié avec succés la parité
saiariale entre les aides-infirmigres et les aides-infirmiers de la
fagon décrite & I'annexe “'F'* de la présente convention, et le Syn-
dicat consenta retirer tout grief actuel et de ne plus scumettre de
grief au sujet dela parité.
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ARTICLE 27
SECURITE ET SANTE

27.01 Les deux partiesconviennent que la Lo sur hygiéne et la
sécurité au travaildu Nouveau-Brunswick s'appligue & |a présente
convention.

ARTICLE 28
SECURITE D'EMPLOI

28.01 L'Employeur convient que nul employe de l'unité de
négociation ne doit étre mis & pied ou perdre des haures de travail
ou des avantages & cause du recours @ B sous-traitance.

ARTICLE 29
ALLOCATION VESTIMENTAIRE

23.01 Allocation vestimentaire:

la) L‘Employeur doit verser aux employés une allocation
vestimentaire annuelle de $130.00 pour 'achat etl'en-
tretien d’uniformes. Cette allocation doit &tre versée &
tous les employes |e 1er septembre de chaqgue année.
Les sections locales et Employeurs indigués 4 I'annexe
“C'" s'entendent sur la coupe et la couleur de
'uniforme,

Cet article s'applique auss! aux employés payés au
taux englobant tout sur une base proporticnneliement
aux heures payees. Tous les employés & temps partiel
seront payés un minimum de $65.00 pour I'allocation
vestimentaire,

g

ARTICLE 30
GENERALITES

30.01 Locaux convenables — Il faut aménager aux employes
des locaux convenables pour qu'ils puissent prendre leurs repas,
se changer et entreposer leurs vétaments.

30.02 Tableaux d‘affichage — L'Employeur doit fournir des
tableaux d'affichage qui deivent étre placés dans un endroit a |a
vue des employés. Le Syndicat doit avoir |e droit d'y afficher tout
avis de reunion ou autre avis & !'intention des employés.
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ARTICLE 31
EXEMPLAIRES DE LA CONVENTION

31.01 (a) L'Employeur et le Syndicat sont conjointement
resporisables de Vimpression et de la traduction de la
convention.

(b} Laprésgnte conventiondoit étre imprimée en frangais
et an anglais et les deux versions doivent étre of-
ficielles.

ARTICLE 32
DUREE DE LA CONVENTION

32.01 Durée delaconvention — La présente conventionlie les
parties et doit demsurer an vigueur du ler janvier 18986 au 31
décembre 1889. Elle restera ensuite en vigusur d’année enannde &
moins que Yune ou I'autre des parties ne donne un avis par écrit,
dans les deux mois précédant son expirationou au cours d'une
année suivante, de Son désir de négocier une nauvelle convention
ou de modifier cella qui existe,

32.02 Avis de modification — Lorsqu’une partiea laprésente
désire proposer des modifications laprésents, elle doitle signifier
& I'autre partie par écrit dans les 30 & 80 jours qui precedentla date
d'expiration: de la convention. L'autre partie doit, dans les dix {10)
jours quvrablag ds laréception del'avis, entamer des négociations
& ce sujet. Les négociations doivent se faite de bonne foi etles par-
ties doivent faire tous les efforts raisonable pour cbtenir une con-
vention revisée ou nouvelle.

32.03 Reconduction — Les deux parties doivent respecter les
modalités de la présente convention pendant la périada de
négociations. Siles négociations dépassent la date d‘anniversaire
de la convention, teute modificationacceptée mutuellement doit,
sauf indication contraire, étre retroactivea cetie date-18.

32.04 Droits de succession — La présente lie non seulement
les partiesa la conventionmais aussi leurs successeurs ou ayants
droit. Si¥Employsur est remplacé par un nouve! Employeur pan-
dant la durée de la présente, il doit voir & ce que celui qui le
remplace respecte la convention jusqu'a ce gu'un nouvelle con-
vention puigse étre négoclée avec la nouvel Employeur.
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APPENDICE " A

CLASSIFICATION D'EMPLOIS DANS LES FOYERS DE
SOINS TITRES DES POSTES ET ABREVIATIONS

Services aux résidents:

RA

NA-1
NA-2
ORD-3

AD

Prépesé aux residents (aide-infirmiére/aide-infirmier].
Donne des soins directs aux residents. Aide & donnsr des
soins aux residentseta s’'occuper de leur confort. Obtient
une formation en cours d’empioi.

Infirmiere auxiliafre 1 nonimmatriculée.

Infirmigre auxiliaire 2 immatriculée.

Alde-infirmier 3 — Afde-infirmier qui est infirmier aux-
iliaire immatriculé.

Directeur(trice} des activités.

Services en établissement:
M-1/L-1 Domestique 1 — Remplit sous surveillance diverstravaux

quotidiens.

M-2/L-2Domestique 2 — Mémes travaux que M-1/L-1, plus

CO-1
CO-2
uT-1
uT-2
MTC-1
MTC-2

EN-2
EN-3

SM-1

tesponsabilités de surveillance ou travail spécialisé.
Cuisinier 1 — Cuisinier général. Prepare toutes sortes
d'aliments.

Cuisinier 2 — Remplit les fonctions de CO-1, mais avec
des responsabilités additionnelles de surveillance.
Homme & tout faire 1 — Fait des travaux manuels quoti-
diens dans divers dépsartements.

Homme 2 tout faire 2. Mames fonctions que UT-1, plus
responsabilités additicnneiles de surveillance 2u travail
spécialisé, ou fonctions de gardien,

Homme d'gntretien 1 — Aide ou homme de service.
Homme d'entretien 2 — A une formation technique en
entretien et remplit des taches d'entrétien.

Ingénieur 2 — Qpérateur de chaudiére.

Ingénieur 3 — Mécaniclen de machinesfixesau sens de |a
foi.

Couturiere1 — Réparse le linge.

Searvices de bureau:

CT-1

CT-2

CL-2
SB-1

Commis-dactylographe 1 — Remnplit les tdches de bureau
et de dactylographie quilui sont confiéas, Exige une com-
petence en dactylographie.

Commis-dactylographe 2 — Remplit les fonctions de
CT-1, mais avec responsabilités additionnelles (commis
au service de la paie et aux comptes}.

Les parties reconnaissent la classe CL-2 pour Un poste
TAS (titulaire actuel seulement] au York Manor.
Rempiit les fonetions de standardiste ou de réceptioniste.
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ANNEXE “B"’

PREPOSE AUX RESIDENTS
{AIDE-INFIRMIERE/AIDE-INFIRMIER)

EN VIGUEUR A COMPTER DU 1ER JANVIER 1986

1.

2.

RA-

Toutes les aides-infirmiéres 1 deviennent des aides-
infirmigres 2 — niveau A" (RAJUSTEMENT).

Taus les aides-infirmiers T deviennent des aides-infirmiers 2
— niveau "' A{RAJUSTEMENT).

La classification suivante est établie & compter de | date de
la signature de la présente conventinn:

PREPOSE AUX RESIDENTS {AIDE-INFIRMIERE/AIDE-
INFIRMIER]
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ANNEXE ""C*

EN FOI DE QuO|, les parties ont signé ce 7iame jour de mai 1986,

POUR LE SYNDICAT

Syndicat Canadien deia
Fonction Pyhlique
Section Locale 1159
Syndicat Canadisn de la
Fonction Publique
Section Locale 1266
Syndicat Canedien de lg
Fonction Publigus
Section Locale 1277
Syndicat Canadien de la
Fonction Publique
Section Locale 1303

Syndicat Canadien de la
Fonction Publique
Section Locale 1318
Syndicat Canadien de la
Fonetion Publique
Section Locale 1378
Syndicat Canadien ds g
Fonction Publigue
Section Locale 1429
Syndical Canadien de la
Fonction Publigue
Section Locale 1439
Syndicat Canadien de la
Fonction Publique
Section Locale 1506
Syndicat Canadien de la
Fonction Publique
Section Locale 1507

Syndicat Canadfen de la
Fonction Publigus
Section Locale 1587
Syndicat Canadien de'a
Fonction Publigus
Section Locale 1603
Syndicat Canadier de la
Fanction Publigue
Section Locale 1726

Syndicat Canadien de la
Fonction Publigue
Section Locale 2068

PO MPLOYi

Foyer de Citoyens Agés de
Restigouche Inc.
Dalhousie, MB

Mount St-Joseph Nursing
Home, Chatham. NB

Miramichi Senior Citizens
Home inc., Chatham, NB

Villa Providence Shédiac Inc.
Shédiac, NB

Villa Beaussjour In¢
Caraguet, NB

Les ResidencesMgr.,
Chiasson Inc., Shippagan, NB

Victoria Glen Manor Inc.
Perth, NB

Foyer St-Joseph
Saint Basile, NB

York Manar Inc.
Fredericton. NB

Foyer Notre-Dame de Lourdes
Inc., Bathurst, NB

Carlston Manor inc.
Woodstock, NB

Rocmaura Ing.
Saint John, NB

The Atlantic Baptist Senior
Citizens' Home In¢. (Kenneth
E. Spencer Memorial Hems)
Moncton, NB

Grand Manan Nursing Home
Inc.. Grand Manan, NB



Syndicat Canadien de la
Fonetion Publique
Section Locale 2116
Syndicat Canadien de la
Fonction Publigus
Section Locale 2170
Syndical Canadien de 2
Faonction Publique
Section Locale 1763
Syndical Canadien de la
Fonction Publigus
Section Locale 2079

Syndicat Canadien de la
Fonction Publique
Section Locale 210¢
Syndicat Canadien de la
Fonction Pyhlique
Section Locale 2354
Syndicat Canadian de la
Fonction Publique
Section Locale2373
Syndicat Canadien de la
Fonction Publigue
Section Locale 2418

Syndicat Canadien de la
Fongtion Publigue
Section Locale 3013
Syndicat Canadien de la
Fonction Publique
Section Locale 2397
Syndicat Canadien de la
Fonction Publique
Section Locale 1607
Syndicat Canadien de la
Fonction Publique
Section Locale 2464
Syndical Canadien de ta
Fonction Publique
Section Locale 2872
Syndicat Canadien de la
Fonction Publique
Section Locale 2803
Syndicat Canadien de la
Fonction Publique
Section Locale 3108
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Church of St. John &

St. Stephen Home Inc.
Saint John. N8B

Central N.B. Nursing Home
Inc., Boisstown, NB

Passarnaquoddy Lodge inc.
Saint Andrews, NB

Villa du Repos Inc.
Moncton, NB

Las Résidences Luclen
Saindon Inc,

Lamaque, NB

Campbellton Nursing Home
Inc., Campbellton, N&

Villa Desjardins Inc,
Edmundston, NB

Campobelio Lodge Inc
Carmpobello, NB

Manoir de Grand Saults
Grand Saults, NB

Kiwaniz Nursing Home Inc.
Sussaex, NB

La Villa Sormany Inc
Robertville, NB

Mill Cove Nursing Home Ing.
Young's Cove Road, NB

Fayer Ste Elizabethlnc.
Baker Brook, NB

The Salvation Army Lakevisw
Manor, Riverview, NB

Les Residences
Mgr. Melanson Inc
St. Quentin, NB



ANNEXE “D*

L’Employeur Villa Providence de Shediac et la section locale 1303
du SCFP, I"'Employeur les Résidences Mgr. Chiasson Inc. de Ship-
pagan et la section locale 1378 du SCFP, et I'Emplayeur Les
Résidences Lucien Saindon de Laméque et la section locale 21039
du SCFP identifieront lalles} question(s) en litige, laquelle {ies-
quslles) sera (serontl inscrite(s) dans un pratocole de convention.
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ANNEXE "'E"
1erJANVIER 1386 AU 31 DECEMBRE 1986

TFaux régulier Taux "englobant tout”
Taux hebdomadaire Taux horaire Taux horaire

Classification A B C A B C A B C
NA-1 336.80 342,94 349.08 8.98 8.15 9.31 10.33 10.62 10.71
NA-2 360.65 368.82 377.00 9.62 3.84 10.05 11.06 11.31 11.68
ORD-3 360.65 368.82 377.00 962 9.84 1008 11.06 1.3 11.56
AD 314.88 321.01 327.13 840 8.56 8.72 9.68 9.84 10.03
M1/L1 301.00 30713 313.23 8.03 8.1% 8.35 9.23 8.42 2.61
M2/L2 307.92 314,08 320.18 8.21 8.38 8.54 9.44 8.63 9.82
CO-1 346.34 352,46 368.81 9.24 9.40 9.58 10.62 10.81 11.00
CcQ-2 372.86 379.85 388.80 9.9 10,13 10.37 11.43 11.65 11.82
UT-1 336,80 342,94 349.08 8.98 9,18 4.31 10.33 10.52 10.71
UT-2 34183 347.98 354,11 9.12 9.28 9.44 10.48 10.67 10.88
MTC-1 336.80 342,94 349.08 8.98 9.15 9.31 10.33 10.82 10.71
MTC-2 384.60 30279 400.98 10.26 10.47 10.69 .79 12.08 12,30
EN-2 384.60 392.78 400.98 10.26 10.47 10.68 11.79 12.086 12.30
EN-3 408.2% 414,44 422.64 10.83 11.05 11.27 12.46 12.71 12.96
SM-1 307.92 314.08 320.19 821 3.38 8.54 .44 3.63 9.82
CT1 323.87 330.01 336.14 8.64 8.80 8.96 9.93 1012 10.31
CT-2 327.13 333.25 339.42 8.72 8.89 8.05 10.03 10.22 10.41
SB-1 323.87 330.01 336.14 B.64 8.80 8.96 9.83 10,12 10,31
CL-2 341.83 347 .98 354,11 9.12 9.28 9.44 10,48 10.67 10.86



Classification

NA-1
NA-2
ORD-3
AD
M1/L1
M2/12
COo1
CO-2
uT-1
uT-2
MTC-1
MTC-2
EN-2
EN-3
SM-1
CT-1
CT-2
SB-1
CL-2

ler JANVIER 1987 AU 31 DECEMBRE 1987

Taux régulier

Taux hebdomadaire

A

346.90
371,47
37t.47
324,33
310.03
317.16
366.73
384.05
346.90
352.08
346.90
396,14
396.14
418.48
317.18
333.59
336.54
333.59
352.08

363.23
378.88
378.88
330.64
316.34
323.50
363.08
391.35
363,23
358.42
353.23
404,57
404,57
426.87
323.50
338.91
34325
339.91
358.42

359.58
388.31
388.31

368.37

ANNEXE "E"

Taux horaire

A

8,25
9.91
9.91
8.65
8.27
8.48
9.51
10.24
9.25
9.39
9.25
10,68
10.56
11.16
8.46
8.90
8.99
8.%0
9.38

B

C

9.59
10,35
10.35

8.99

8.60

8.78

9.85
10.68

9.59

9.73

9.52
1.0
11.01
11.61

878

8.23

9.32

9.23

9.73

Taux "englobant tout”

Taux horaire

A

10.64
11.39
11.39

9.95

8.51

8.73
10.54
11.78
10.64
10.80
10.64
12.18
12,18
12.83

9.73
10.23
10.33
10.23
10.80

B

10.83
11,68
11.656
10.14

9,70

9.92
1113
12.00
10.83
10.99
10.83
12.41
12.41
13.08

9.82
10.42
10.83
10.42
10.99

C

11.03
11.81
11.91
10.33

9.89
10.11
11,33
12.28
11.03
11.19
11.08
12.67
12.87
13.385
10,11
10.62
10.72
10.62
11.18



St

Classification

NA-1
NA-2
ORD-3
AD
M1/L1
M2/L2
Co1
CO2
UT-1
uT-2
MTC-1
MTC-2
EN-2
EN-3
Shi-1
CT-1
CcT-2
SB-1
CL-2

1er JANVIER 1988 AU 31 DECEMBRE 1988

Taux réguliet

Taux hebdomadaire

A

3/7.N
352.61
382.81
334.08
318.33
326.67
367.43
395,57
357.31
362.64
357.31
408.02
408,02
431.03
326,67
343,60
347.06
347.06
362.64

B

363.82
391.28
391.28
340.56
326.83
333.21
373.97
403,09
363.83
369.17
363.83
416.71
418.71
439.68
333.21
380.11
353,58
3563.55
368.17

Cc

370:34
390,96
399,96
347.05
332.3
339.69
380.45
412.47
370.34
376.67
370.34
425.40
425.40
448.38
339.69
356.61
360.09
360.08
375.67

ANNEXE " E'

Taux horaire

A

9.63
10,20
10.20

8.91

8.62

8N

9.80
10.86

9.63

9.67

9.583
10.88
10,88
11,48

8.7

8.18

8.26

9.25

9.67

B
9.70

Taux "englobant tout"

Taux horaire

A

10.88
1.73
1.73
10.24

9.79
10.02
11.27
12.13
10.96
1112
10.96
12.51
12,81
13.22
10.02
10.64
10.64
10.84
11.12

B

11.16
12.00
12.00
10.44

9.98
10,22
11.47
12,36
11.16
11.32
11.186
12.78
12,78
13.48
10.22
10,74
10.84
10.84
11.32

C

11.36
12.27
12.27
10.64
10.18
10.42
11.67
12,68
11.36
11.52
11.38
13.05
13.05
13.75
10.42
10.94
11.04
11.04
11.62



Classification

NA-1
NA-2
ORD-3
AD
Mi/L1
M2/L2
COo-1
CO-2
uT-1
uT-2
MTC-1
MTC-2
EN-2
EN-3
5M-1
CT-1
CT-2
$B-1
CL-2

Taux hebdomadaire

A

375.18
401. 71
401.74
350.76
335.30
343,00
385.80
416.35
376.18
380,77
375.18
428.02
428.02
452.58
343,00
360.78
364.40
360.78
380.77

1er JANVIER 1989 AU 31 DECEMBRE 1989

Taux régulier

382.02
410.84
410.84
357.89
342.12
349.87
392.67
423.24
382,02
387.63
382.02
437.65
437.65
461.66
343.87
367.62
371.23
367.62
387.63

ANNEXE " E’

Taux horaire

A

10.00
10.71
10.71
9.35
8.84
8.18
10.29
.08
10.00
10.18
10.00
11.41
11.41
12.07
9.15
8.62
8.72
9.62
10.156

10.18
10.96
10.96
9.54
9,12
9.33
10.47
11.29
10.19
10.34
10.18
11.67
11.67
12.31
9.33
9.80
9.90
2.80
10.34

C

10,37
11.20
11.20

9.72

9.30

9.51
10.65
11,86
10,37
10.82
10.37
11.91
11.91
12.55

9.1

9.98
10.08

10.62

Taux “englobant tout”

Taux horaire

A

11.51
12.32
1232
10.76
10.28
10.62
11.83
1274
1151
i1.68
11.51
13.13
13.13
13.88
10.82
11.06
1117
11.06
11.68

11.72
12.60
12.60
10,97
10.49
10.73
12.04
12.98
n7z
11.89
1.72
18.42
13.42
14.16
10.73
11.27
11.38
11.27
11.88

Cc

11.83
12,88
12.88
11.17
10.70
10.94
12.25
13.28
11.83
12.10
11.93
13.70
13.70
14.44
10.84
11,48
11,89
11.48
12.10



iy

A B C A B C A
Préposé aux résidents {aide-infirmier)
Jenvier 1/88 358.88 364.88 370.88 9.57 9.73 9.69 11.01
Janwier 1/87 366.00 372.00 378.38 9.76 9.92 10.08 11.22
Paiement global de 10¢ de Fheure — calculé d'aprés e nombre d’heures payées de I'année précéddente
Janhvier 1/86 376.88 383.25 389.63 10,05 10.22 10.39 11.56
Janvier 1/89 391.50 398.25 405,38 10,44 10.62 10.81 12.01

Paiement global de 12¢ de Fiveure — calculé d'aprés le nombre d’heures payées de I'année précédents

ANNEXE “F*

PREPOSE AUX RESIDENTS {aide-infirmidre/aide-infirmier)

Taux hebdomadaire

Taux régulier

Préposé aux résidents {atde-infirmitre}

Janvier 1/86
Janvier 1/87
Janvier 1/88
Janvier 1/89
Juillet /1989

226.26
345.38
366,25
387.38
391.50

332.25
351.38
3M.25
384.13
398.25

338.26
357.75
378.00
401,25
405,38

Taux horaire

8.70
.21
9.74
10.33
10.44

8.86
9.37
9.80
10.51
10.62

9.02
9.54
10.08
10.70
10.81

Taux "englobant tout"

Taux horaire

10.01
10.59
11.20
11.88
12.0%

B

1n.19
11.41

11.75
12.21

10.19
10.78
11.39
12.08
1221

1.37
11.60

11.95
12.43

10.37
10.97
11,59
12.31
12.43
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ARTICLE 1 — PREAMBLE

Whereas it is the desire of both parties to this Agreement:

(a) To maintain ad improve the harmonious relations and settled
conditions of employment between the Ewployer and the Union.

(b) To recognize the mutual value of joint negotiations and
discussions in all matters pertaining to working conditions,

(d) To promote the morale, well-being and security of all the
employees in the bargaining unit of the Union.

(e) To consider the provisions of proper care to the residents as

(f) To encourage communications between the N.B. Association of
Nursing Homes and the N.B. Council of Nursing Home Unions

Tre Union recognizes and agrees that the Employer has the right )&O/’&/
and authority to manage its plant and business and to direct the -~
working forces of the Employer, subject to the terms of this '

Bargaining Unit - The employer recognizes the Canadian Union of
Public Employees and its appropriate local Unions as listed in
Schedule "B" of this agreement as the sole and exclusive collective
bargaining agent for all its amployees covered by this Agreement
save and except those excluded by the certification order(s) issued
by the New Brunswick Industrial Relations Board and hereby consents
and agrees to negotiate with the Union or any of its authorized
comuittees conceming all matters affecting the relationship

between the parties to this Agreement, looking forward to a

peaceful and amicable settlement of any differences that may arise

1.01
employment, Services.

(c) To encourage efficiency in operation
the paramount concern of both parties.
in natters of mutual interest.

ARTICLE 2 - MANAGEMENT RIGHTS
2.01
Agreement,
ARTICLE 3 - RECOGNITION AND NEGOTIATIONS
3.01

between them.
3.02

Work of the Bargaining Unit - Persons whose jobs are not in the
bargaining unit shall not worlg on any jobs which are included in the

bargaining unit except for se of instruction, experimenting,
Oor in emergencies when regllar loyees are not available; and
provided that the act of pex ing the aforementioned operations,

In itself, does not reduce the regular hours of work or pay of any
employees.




3.03

3.04

Tre Activities Directors and Care Staff may be assisted by
Volunteers in auxiliary resident care over and akove the
employees® jobdescriptions and they will not take away the work of

regular employees or of regular part-time employees. These
volunteers are not coveréd by tNIS agreement.

The Employer agrees to pay the cost of the Chairman of an
Arbitration Board held to consider a grievance arising under
Article 3.03.

ARTICLE 4 - DEFINITIONS

4.01

4.02

4.03

4.04

4.05

Regular employee, for the purpose of this Agreement shall men a
person in the employ of the Employer.

(a) who hes completed 60 working days (450 regullar hours worked)-~ - :
from the date of hiring. —]

(b) wo falls under one of the classifications listed in Schedule %7
"A" of this Agreement.

Probationary Period, for the purpose of this Agreement, are
newly hired employees on a trial basis to determine their
gualifications before being appointed to the permanent staff.
On completion of 60 working days (450 regular hours worked) in
one anniversary year, such employees shall regular

employees, or regular part-time employees. %/ 649 g

o
(a) Regular Part-Time Employees for the purpose of this Agreements; 7} .
are those employees who have corpleted their probationary period.
Such employees Will be entitled to accumulate sick leave, annual
vu%ce_agpn, weges and statutory holidays, prorated in accordance with

actual hours worked by the employee in re n to the regular
weekly burs. They will also be entitled to such other benefits

as are defined in this Agreement.

(b) All regularly scheduled part-time employees and all other part-
time amployees are to be placed on a senioritv list and called
with preference to work available ip accordance with their seniority,

classification and Department. ,/GBCco 3

Hours of Work, for the purpose of this Agreement, shall mean
actual hours of work employees are required to be on duty.

a) Seniority, for the purpose of this Agreement, is defined as
the length of service in the employ of the employer and shall be
calculated on a bargaining-wide basis, unless otherwise provided for
in this Agreement. After completion of the probationary period as
defined in 4.02, seniority shall date back to the date of hiring.




4-‘ 06

4.07

4.08

4.09

...3..

(b) Service means actual hours paid directly by the Employer.
Year"s service is 1950 actual paid hours. Service includes
periods of leave without pay tO attend Union business.

Sick leave,for the purpose oOf this Agreement, means the period
of time an employee iS permitted 1O be absent from work with
full pay by virtue of being sick or disabled or because of an
accident for which compensation is not payable under the
Workers' Compensation Act.

Promotions, for the purpose of this Agrement, is a change from
one classification to another classification for which a higher
maximm is paid.

Grievance for the purpose of this Agreement, shall bé defined
as any difference or dispute between the Exployer and any employee
Or between the Employer and the Union.

Plural or Feminine Terms May Apply: Wherever the singular or
masculine Is used in this Agrement, it shall be considered
as if the plural or feminine has been used where the context
of the party or parties hereto so require.

ARTICLE 5 - NO DISCRIMINATION

5.01

Employer shall Not Discriminate = There shall ke no discrimination,
interference, restriction, or coercion exercised or practiced with
respect to any employee in the matter of wege rates, training,
upgrading, promotion, transfer, layoff, recall, discipline,
discharge, or otherwise by reason Offface, creed, colour, national
origin, political or religious aff4d}ffation, sex, or marital status,
nor by reason of his membership or #tivity in the Union or the
N.B. Council of Nursing Home Unions.

ARTICLE 6 - MAINTENANCE OF MEMBERSHIP

6.01

Maintenance of Membersiip - All employees of the Employer wo are
presently members OF the Union shall cotinue to be members of the
Union as a condition of employment. All future employees of the) 6)
Employer shall, as a condmoﬁ amployment, become and remain.”
members of the Union. 3 .

ARTICLE 7 - CHECK-OFF OF UNION DUES

7.01

7.02

7.03

Check-Off - Tre Employer shall ge3us Om gvery employee regqulag) -
monthly union dues, in accordance the Union Constitution o
and/or By-Laws, and owing by him e Union, commencing with &

the month folloving the date of ing?

Deductions shall be made from the payroll period at the end of
each month and shall be forvarded tO the Secretary-Treasurer Of
the Union not later that the 15th day of the month following,
accompanied by a list of names, addresses and classifications of
all Employees from whose wages the deductions have been made.

Acguaint New @lo%ees - The Employer agrees tO acquaint new
amployees - with that an Agreement is in € , and with
the dealing with the Union Security and Dues Check-Off.




7.04 Tre Employer shall indicate on each employee's T4 slip the amount of
dues paid by the employee during the previous year.

ARTICLE 8 CORRESPONDENCE

8.01 Al correspondence between the parties arising out of this Agreement
or incidental thereto, shall pass to and from the Administrator and
the Secretary of the local unless expressly provided otherwise.

ARTICLE 9 - LABOUR MANAGEMENT CO-OPERATION COMMITTEE

9.01 Eﬁtablisl'ment of Comittee - the pFlrtles to this Agreement recognize / )
the benefits which can be derived from a Labour Management Conmttee

and shall establish such committee in the Nursing Home, 1t is agreed
that such committee shall be composed of an equal number of Management
and Union representatives and shall prescribe its terms of reference
subject to Article 9.02. Regular meeting to be held monthly.

9.02 Jurisdiction of Committee - The Committee shall not have jurisdiction
over wages or any other matter of collective bargaining, including
the administration of this Collective Agreement,

9.03 Powers Of Committee - The Committee shall not supersede the activities
of any other Committee of the Union or the Employer and does not have
the power to bind either the Union or its members or the Employer to
any decisions or conclusions reached in their discussions. The Committee
shall have the power to make recommendations to the Union and the
Employey with respect to its discussions and conclusions.

9.04 The Co ney discuss such matters as shift schedules, meal burs,
vacatio hedules. and other related matters.

ARTICLE 10 - PROVINCIAL BARGAINING COMMITTEE 6? .

10.01 Bargaining Committee — Bargaining Committee shall be appointed and
consist of not more than five (5) members acting as agents of the
Employers representing all the Bmployers listed in schedule "B" and
not more than five (5) members of the Union, as appointees of the
Union representing all the Unions listed in Schedule "B".

10.02 Function Of Bargaining Committee - All matters of mutual concern
pertaining to Collective bargaining shall be referred to the Bargaining
Comnittee for discussion and settlement. If changes are mutually
agreed to by an individual Employer and Union listed in Schedule "B"
during the life of this Agreament, a copy of such changes shall be
forwarded to the New Brunswick Association of Nursing Homes and a copy
to the New Brunswick Council of Nursing Home Unions.

10.03 Representatives - The Union shall have the right at any time to have
the assistance of representatives of the Canadian Union of Public
Employees when dealing Or negotiating with the Employer and the
Employer shall have the assistance of any person it deems necessary
in dealing or negotiating with the Union.
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ARTICLE 11 ~ GRIEVANCE PROCEDURE

11.01 Election oF Stewards- In order to provide for the settling of
grievances, the amwployer acknowledges the rights of the Union to
appoint Or elect stewards, whose duties shall be to assist any
arployee which the steward represents in preparing and presenting
his grievance in accordance with the grievance procedure.

11.02 Names Of Stewards ~ The Union, shall notify the Employer in wtiting
of the names OF each steward, no more than six (6) and the department(s)

he represents before the Employer shall be required to recognize them.
Any changes In the steward personnel shall be given to the Employer
within twenty-one (21) days from his appointment in writing.

11.03 Grievance Committee ~ The stewards so selected shall constitute the
Grievance Committee SO long as they remain employees Or until the
Employer is advised by the Union of any changes, Ore steward shall
be appointed by the Union as Chief Steward.

11.04 Servicing Grievances - Nb steward shall leave his work without first
getting permission from his inmediate supervisor or department head.
He must also report to the supervisor when returning to work.
Such permission shall not be unreasonably withheld.

11.0S Settlement Through Biscgssion ~ The parties agree that when an ~
employee a Or grievance, he will be encouraged tQ A7
discuss the matter with his immediate supervisor, accompanied by ¥
his steward, within ten (10) working days from the time the incidént
occurred giving rise to the complaint or alleged violation of
Agreement and before the first step of the grievance procedur~/:

impleamented. /

11.06 Settling of Grievances:

Step 1: Where the matter has not teen resolved through discussion
as in Article 11.05 amove, then within fifteen (15) working
days from the time the incident occcurrad giving rise to the
grievance, the employee, together with his steward, my
present a grievance to the Supervisior in writing. The
Supervisor shall render his decision, in writing, within
ten (10) working days from the receipt of the grievance.

Step 2. Failing satisfactory settlament, within five (5) working
days after receipt of the Supervisor's decision under
Step 1, the grievance shall be sutmitted to the Administrator
by the Grievance Committee with the employee concerned.
The Administrator shall render his decision, in writing,
within ten (10) working days from the receipt of the

grievance.

Step 3 :Failingsatisfactory settlement under Step 2, the Union may
within thirty working days of receiving the Administrator's
decision as outlined in Step 2 and on giving five (5) day's
notice in writing to the “Employer of its intention, refer
the dispute to arbitration as provided for in Article 12.
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11.07 Uaion or Policy Grievance - Where a dispute involving a question
of general application or interpretation occurs, or where a group
of employees or the Union has or initiates a grievance, Step 1
of Article 11.06 may be by-passed.

11.08 Technical Objections to Grievances - No grievance shall be defeated
by any formal or technical objeciion and an Arbitration Board shall
have the power to allow all necessary amendments to the grievance
and the power to waive formal procedural irregularities in the
processing of a grievance, in order to determine the real matter
in dispute and to render a decision according to equitable
principles and the justice of the case.

ARTICLE 12 - ARBITRATION

12.01 Composition Of Board of Arbitration - When either party requests
that a grievance be submitted to arbitration, the request shall
be made by registered mail addressed to the other party of the
Agreement, indicating the name of its nominee on an arbitration
bard. within ten (10) days thereafter the other party shall
answer by registered mi Il indicating the name and address of its
appointee to the Arbitration Board. The two arbitrators shall
then meet to select an impartial chairman. ~
<)

(a) If the parties agree, the Board of Arbitration may
consist of a single arbitrator. Ul

12.02 Failure to appolLit - If the recipient of the notice fails to
appoint an arbitrator, or if the two appointees fail tc agree
upon a chairman within seven days of appointment, the appointment
shallbe made by the Minister of Labour, upon the request of either

party.

12.03 Board Procedure - The Board may determine its own procedure, but
shall give Tull opportunity to all parties to present evidence and
make representations to it. It shall hear and determine the

ifferenceﬂQé allegation and render a decision within ten (10)
ays from time the Chairman is appointed.

12.04 Decision of the Board - The decision of the majority shall be the
decision of the poard. Where there is no majority, the decision
of the Chairman shall ke final and binding and enforceable on all
parties, but in N0 event shall the Board of Arbitration have the
power to change this Agreement Or to alter, modify, Or amend any
of its provisions. However, the Board shall have the power to
dispose of any discharge or a discipline grievance by any arrangement
which in its opinion it deans just and equitable. B

12.05 Disagreement on Decision ~ Should the parties disagree as to the
meaning Of the decision, either party my apply to the Chairman
of the Board of Arbitration to reconvene the Board to clarify the
decision, which it shall do within three (3) days.

12.06 Expenses of the Board - Each party shall pay:

1. the fees and expenses of the arbitrator it appoints.

2. one-half the fees and expenses of the Chairman or single arbitrator.



" . 12.07
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Amending OF Time Limits - The tim~ limits fixed in both the grievance
and arbitration procedure may ke extended by consent of the parties
to this Agreement.

Witnesses — At any stage of the grievance or arbitration procedure,
the parties may have the assistance of the employese(s) concermed as
witnesses and any other witnesses, and all reasonable arrangements
will be mece to permit the conferring parties Or the arbitrator(s)
to have access to the Employer's premises to view any working
conditions which may be relevant to the settlement of the grievance.

ARTICLE 13 - NO STRIKES OR LOCKOUT

13.01

N strikes or Lockouts = There shall be no strikes or lockouts during the
term of this Agreement.

ARTICLE 14 -~ DISCIPLINE, SUSPENSION AND DISCHARGE

14.01

14.02

14.03

14.04

14.05

14.06

14.07

Warnings - Whenever the Amployer or a deputy sees It necessary to censure
an employee in a manner indicating that dismissal may follow if such
employee fails to bring his work up to a required standard by a given date,
the Employer shall within five (5) days thereafter give written particulars
of such censure to the Secretary of the Union, with a copy to the employee
involved. Whenever the Employer deems it necessary to censure an employee,
this shall be done outside of the corridors, mainly in a specific office.

Discharge Procedure - An employee My be dismissed but only for just cause
and only upon authority of the Employer. A Department Head may suspend an
employee, tut shall immediately report such action to the Employer. When
an employee is suspended or discharged he shall be given the reason in the
presence of his steward, such employee and the Union shall be advised promptly
in writing by the Employer of the reason for such suspension or discharge.

May Omit Grievance Steps - An employee considered by the Local to be wrongfully
or unjustly suspended or discharged shall be entitled to a hearing under o
Article 11, Grievance Procedure. Step 1 of the Grievance Procedure shall be
omitted in such case. !

Unjust Suspension and Discharge - Should it be found upon investigation
that an employee has been unjustly suspended or discharges, such employee

. shall be immediately reinstated in his former position, without loss of

seniority, and shall be compensated for all time lost in an amount equal to
his normal earnings during the pay period next preceding such discharge or
suspension, or by any other arrangements as to compensation which is

just and equitable in the opinion of the parties or in the opinion

of the Board of Arbitration, if the matter is referred to such a Board.

Employee file Upon request and during normal office hours, an
employee shall be given an opportunity to read and make a copy of any
document in his personal file relating to any disciplinary notation
or action taken against him. 4§ |

A record of disciplinary action shall be removed from the file of an employze,
after the expiry of a period of eighteen (18) months, providing no other
instance of disciplinary action in respect to the employee has been

recorded during that period.

A suspension without pay shall be for a specified period of time
not exceeding twenty (20) working days.
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ARTICLE 15 -~ SENIORITY

15.01

15.02

15.03

15.04

15.05

The employer shall maintain a seniority list showing the date
upon which each employee's service commenced. pn up~-to-date
seniority list shall be sent to the Union and posted on all
bulletin bards by February 1 of each year showing the number of
days worked from the date of hiring. From January 1, 1980
seniority will be calculated on an hours worked basis. Senijority
prior to January 1, 198 will remain the same.

Loss of Seniority - An employee shall not lose seniority rights
iT he IS absent from work because OF sickness, accident, lay-offs,
or leave of absence approved by the Employer. An employee

shall only lose his seniority in the event:

(1) He is discharged for just cause and is not reinstated.
(2) He resigns.

(3) He is absent from work in excess of five (5) days (working)
without notifying the Employer, unless such notice was not
reasonably possible.

(4) He fails to retum to work within seven (7) calendar days
following a layoff and after being notified by registered
mail to do so, unless through sickness or other just cause.
It shall be the responsibility of the awployee to keep the
Employer informed OfF his current address.

(5) He is laig@ off for a period longer than one year. ﬂqb’m

Transfers and Seniority Outside Bargaining Unit - No employee
shall be transterred {0 a position outside the bargaining unit

his consent. If an employee is transferred to a position
outside the bargaining unit, he shall retain his seniority acquired
at the date of leaving the unit, but, will not accumlate any
further seniority. If such an enployee later returns to the
bargaining unit, he shall be placed in a job consistent with his
seniority. Such return shall not result in the layoff or bumping
of an employee holding greater seniority.

Probationary Employees - Newly hired employees shall be considered
on probationary basis for a period of sixty (60) working days

(450) regular hours worked) from the date of hiring. puring

the probationary period, employees shall be entitled to all rights
and privileges of this Agreement, except with respect to discharge.
The employment OF such employee may be terminated at any time
during the probationary period without recourse to the Grievance
Procedure, unless the Union claims discrimination, as noted in
Article 5, as the basis of termination. After completion of the
probationary period, seniority shall be effective from the date

of employment.

Retention of Seniority Rights - Should the Employer merge, amalgamate
Or combine any Of Its operations or functions with another employer,
the Employer agrees to the retention of seniority rights for all
employees with the new employer,
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. ARTICLE 16 - VACANCIES, PROMOTIONS, AND STAFF CHANCES
16.01 All vacancies occurring Or new positions created in the

16.02

16.03

16.04

16.05

16.06

bargaining unit, the Employer shall irmediately notify the Union
in writing and post notice on all bulletin bards for a mininum

of one week, so that all members will know acout the vacancy Z’), F
new position. Within fourteen calendar days of the close of
competition, the name OF the successful applicant shall be posted.

Information on Postings = Such notice shall contain the following

information: Nature ot position, qualifications, required
knowledge and education, skills, wage or salary rate or range.
These qualifications m y not be established in an arbitrary or
discriminatory manner.

Method Of Making Appointments - Therefore, in making staff changes,
transfers, or promotions, appointment shall be made of the applicant
with the greatest seniority £ among those who meet the necessary

job requirements as posted. 47 46
Trial Period - The successful applicant shall be placed on trial for

a period of thirty (30) working days (225.6 regular hours worked).
Conditional on satisfactory service, such trial promotion shall
become permanent after the period of thirty (30) working days
(225.6 regular hours worked). In the event the successiul applicant
proves unsatisfactory in the position during the aforementioned
trial period, or if the employee finds himself unable to perform
the duties of the new job classification, he skall ke returned

to his former position without loss of seniority and former wages
or salary. Any other employee promoted Or transferred because

of the re-arrangement of positions shall also be returned to his
former position without loss of seniority and former wages or

Union Notification = The Union shall be notified of all appointments,
hirings, layoffs, transfers, recalls and terminations of employment
of all employees coveréd by this agreement, monthly.

When an employee who has become incapacitated, by a handicap, an
illness, advancing years or a temporary disability, is unable to
perform his regular duties, the Employer will make every reasonable
effort to relocate the employee in a position or job consistent
with his disability, incapacity or age. The Employer shall not
displace any other employee, except a probationary employee, from
his position, #norder to effect this relocation. /) ¢z /+

ARTICLE 17 - LAYOFFS AND RECALLS

17.01

17.02

Layoff and Rehiring Procedure - Both parties recognize that job
security should increase In proportion to length of service.
Therefore, in the event of a layoff, em%Jﬁosiees shall be laid off in
the reverse order of their seniority. ployees shall be recalled
in the order of their geniority, providing they are qualified

to do the work. Z7/¢/P

No New Employees - No new employees will be hired until those
laid off have been given an opportunity of re -employment.
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. 17.03 Notice of Layoff -~ Tre Employer shall notify employees who
are to be laid off fourteen (14) days before the layoff is to
be effective. If the employee laid off has not had the
2501

opportunity to work his usual number of days after notice of
layoff, he shall be compensated for wages lost €or that
period during which work was not made available. Where the
employee resigns his position, he shall give the Ergloyer
fourteen (14) days notice of such resignation in writing.

17.04 Grievance on Layoffs - Grievances concerning layoffs due to a
reduction_in the working force shall be initiated at Step 3
of the Grievance Procedure,

17.05 Letter of Reference - Employees shall be given a letter of
reference on termination of employment, if requested.

ARTICLE 18 - HOURS CF WORK

18.01 (a) Regular Hours of work: the regular daily hours of work shall

be seven and one half (7 1/2) hours in any one day exclusive of @( Foe
the lunch period. The regular hours of work shall be thirty-
seven and one half (37 1/2) hours per week averaged over a -7 >
four (4) week period, - e !

?’qba L ) o

(by No employee shall be required to work in excess of seven T =
consecutive days.

b

18.02 Lunch Period - Designated lunch period shall not be less than
thirty (30) minutes for each work shift, Any employee
presently receiving one hour lunch period shall continue to
do so without increasing their hours of work.

18.03 Break Period - All employees shall be permitted a fifteen (15)
minute rest period in the first half and a fifteen (15) minute
rest period in the second "half of a shift in an area made
available by the Employer..

18.04 Hours of Work Schedule -

(ag A work schedule for full time employees stating the days
and shift of employees™ normal hours of work and his scheduled
days off shall be posted two weeks in advance on a designated
bulletin board.

(by The Employer shall not alter a posted schedule without
prior consultation with affected employees.

18.05 Rotation and Days Off ~ The present practice of scheduled employees®
hours of work, rotation, days off, shall continue during the term
of this Agreement. If differences arise between the parties
concerned on the present practice, or if some alternative
scheduling can improve working conditions, the Union and Employer
concerned shall meet and negotiate a mutual change. This shall
not apply to employees hired, promoted or demoted after the date
of signing of this Agreement.
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18.06 Time Of Between Shifts -~ Except by mutual agreement betweem

the Employer and the employee, time off between shifts shall
not be lass than sixteen (16) hours.

ARTICLE 13 - OVERTLME

19.01  Overtime Defined -

19.02

15.03

19.04

19.05

19.06

19.07

(a) All work performed while on vacation or on days off shall
constitute overtime

{(b) All work performed in excess of the regular hours of work
as defined in Article 18.01 shall constitute overtime.

(c) All work performed within sixteen hours of a previously
worked shift, except as provided for in Article 18.06

shall constitute overtime.

Overtime Rates - Overtime rates whall apply for work as follows:
(a) Time and orre-half the regular rate, or sl j .

(b Straight time off in lieu, within thirty (30) days at the
employee's discretion.

No Layoff tO Compensate for Overtime -~ Exployees shall not be
required 10 lay off during regular hours to equalize any
overtime worked.

Overtime for Part-Time Employees

(a) Part-Time employees working less then seven and one-half
(7 1/2) hours per day, and who are recuired to work
longer than the requiar working day, shall be paid at the
rate of straight time for the hours worked, up to and
including seven and one—half (71/2) hours in the working
day. Regular overtime rates shall apply after (7 1/2)
hours in the working day.

(5) Part-=tinu? § working more than 37 1/2 hours per
week averaged over a four week period shall be paid overtime.

(c) No part—time employee shall be required to work in excess
of seven consecutive days.

Sharing of Overtime - Overtime and call back time shall be
divided equally among the employees who are willing and qualified
to perform the work that is available.

Minimum Call-Back Time - An employee who is called in and required
/Wﬁ%

to work outside his regular working hours shall be paid for a /7%~
minimu Of three (3) hours at overtime rates. 45//J, e
o

Authorization of Overtime - Overtime shall be authorized by the
Employer in advance and In writing if possible.
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’ .ARTICLEI 20 - HOLIDAYS

20.01 List of Holidays - The Employer recognizes the following as

paid holidays:

New Yeaa’s Day

Good Friday .|
Easter Monday //JL
Queen”s Birthday e
Dominion Day F o
New Brunswick Day

Labour Day

Thanksgiving Day
Remembrance Day
Christmas Dey ;;/IIU

Boxing Day

and any c her day proclaimed as a holiday by the Federal or
Provincial goverrment, this schedule t0o be divided equitably
among amployees.

20.02 Holiday Pay -

a) If aholiday falls on an employee™s scheduled day off,
he ‘shall be given an alternate day off with pay. If an employee
IS scheduled to work on a holiday, he shall be paid time and
one half (11/2) the regular rate for all hours worked plus qg

an alternate day off with pay, as provided in Article 20.01. e

For the purpose of part~time employees on the all inclusive,
they shall be paid the all inclusive rate for the seven and

one half (7 1/2) hours shift and then three and three quarters
(3 3/4) hours at the regular rate of salary and are not entitled
to an alternate day off.

(b) Tre alternate day off shall be given within thirty da¥s
of the actual holidays listed under 20.01 and that day shall
be the employee's holiday. Whenever possible such day shall
be given immediately preceding or following his regular day
off. If the alternate day off is not given within thirty days,
payment shall be made at the overtime rate.

20.03 Holidays on Day Off - When any of the akove noted holidays fall
on an employee's day off, the employee shall receive another
dayoff with pay at a time mutually agreed upon between the
employee and the Employer.

20.04 Qualifying for Holiday Pay - To be eligible for holiday pay,

an employee MH have worked on the scheduled work day prior
to his scheduled holiday and scheduled work day after the holiday,

unless such absence is approved.

o e

Lo

b
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ARTICLE 21 - VACATIONS

21.01 Length of Vacation - Every employee who has conpleted his

probationary period and who, on the 30th day of June, the last
day of the vacation year, has seniority of:

(a) Less than one year, shall be entitled to vacation with pay s
g at his regular rate calculated on the basis of one and one- el
;l’ quarter days per month of continuous service completed to the ‘
final day of the vacation year:
|\ (b) one year but less than five years, shall be entitled to a -
4 vacation of three weeks with pay at his regular rate; \
f (c) five years but less than twenty years, shall be entitled to {/j/(
4[/ vacation of four weeks with pay at his regular rate; e

o (d) twenty years or more, Shall be entitled to vacation of five
#[}° weeks with pay at his regular rate.

21.02 Holidays During Vacation - If a paid holiday fallsor is
observed during an amployee's vacation period, he shall be
granted an additional day's vacation for each holiday in
addition to his regular vacation time.

\

&

21.03 Vacation Pay on Termination = An employee whose employment
IS terminated Tor any reason shall be paid with his final pay
an amount Of money equivalent to any vacation which my have
accrued to his benefit in accordance with Article 21.01.

21.04 Vacation Schedules - Tre BEmployer shall post no later than o
Farch 1st, each year a list on which employees will indicate 74
their choice of vacation, Employees shall have until April 1st™ =
to indicate their choice of vacation. Approved vacation lists
shall not be posted later than May 1st and shall not he changed
unless mutually agreed. Vacations shall be granted first on
a basis of seniority by classification in each Department.

21.05 Calculation of Vacation Pay - Vacation pay shall be at the
rate effective irmediately prior to the employee's vacation
pericd. Employees will receive my regular pay that would fall
due during their vacation period, dated to cash on receipt of
sane, providing management is given fifteen days notice.

2t1.06 Vacation Year — The vacation year shall be from July 1 to [ju/
June 30th. Vacation shall not be carried over to the next ,
year unless approved by the Employer. \
21.07 An employee hospitalized or sick at home for five (5) consecutive
days or more during his vacation period will qualify for use
of sick leave credits upon presentation of a Doctor's Certificate,
providing management is notified during the illness. The portion
of his vacation while the amployee was hospitalized or sick
ghall be rescheduled later.
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ARTICLE 22 ~ SICK LEAVE PROVISIONS

22.01 Amount of Sick Leave - Each employee In the bargaining unit /)iAJ
shall accurmulate sick leave credits at the rate of one and one-half >
( 1 1/2) days per month for each calendar month of sgrvice up to

a maximum of two hundred and forty (240) days. 7%/f (¥4 i

o
22.02 An employee commencing employment before ?hé5 éﬁ?teenth (16th)

of the month shall be eligible to adccumulate sick leave credits for
that month.

22.03 Deduction from Sick Leave - A deduction shall be made from

the employee's accumulated sick leave credits for each regular working
hour (exclusive of Holidays) that the employee is absent on sick leave
as defined in Article 22.01. Seven and one-half (7 1/2) hours
constitutes a working day.

22.04 Investigation of Sick Leave - The Employer_reseruss tho right

to_investigafe any reported illness of an employee. If after
investigation the Employer feels that there may be abuse of sick leave
or If & 1illness is in excess Of three consecutive working days, the
employee may be required to sulmit proof of illness from a medical
practilii.ioner. proof of illness, if required, shall be asked for during
the illness.

22.05 Report of lllness - In any case of absence due to sickness, Or
accident, the matter must be reported as soon as possible to the
Supervisor and Department Head.

22.06 Sick Leave During Leave of Absence - When an employee IS

given leave of absence without pay for any reason, or is laid off on
account of lack of work for a period exceeding one half the number

of working days in any month, no sick leave credits shall accumulate
for that month, but the employee shall maintain any sick leave credits,
if any, existing at the time of such leave or layoff, upon his return
to work.

22.07 Sick Leave Records - A record of all unused sick leave will be
kept by the Employer. Any employee is to be advised on application of
the amount of sick leave accrued to his credit.

22.08 The absence of any employee who is receiving compensation
benefits under the Workers' Compensation Act shall not be charged
against the employee's sick leave credits or vacation credits.

22.09 (a) Sick Leave shall be granted for Medical or Dental appointments
whick cannot be arranged outside of an employee's normal
working hours. The employee shall notify the Employer of
the time of the appointment as soon as the appointment is
confirmed.

(b) Whenever the Employer requests a medical certificate, x-ray
and test, except to support a claim for sick leave, such
cost of certificate, x-ray and test will be the responsibility
of the mrployer.
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ARTICLE 23 - LEAVE OF ABSENCE

23.01

23.02

23.03

Union Business -

(a) Leave of absence without pay shall be granted upon I'/,ﬁ
request by the Employer to employees elected or appointed to P
represent the Union husiness. owever, not more than two (2) l

employees from the same department shall ke entitled to
leave of absence at the same time for this purpose, nor more

than a maximum of four {4) employees. 63/k3

(by Evployees shall not suffer any loss OF pay when required ¢ *
to leave their employment temporarily jn connection with
grievance Or arbitration cases.

). Union members selected by the Unions as appointees of the

Union on the Bargaining Committee as outlined in Article bt
10.01 shall be given leave of absence with pay not to exceed an ==
aggregated forty-five (45)working days during the life >

of this agreement. Additional leave shall be grantad to the
Bargaining Committee without pay. é;/p’z

(@ The Nursing Home shall maintain full salary and benefits
of the employee during a leave of absence In accordance with
Article 23.01 (@). The Union shall then reimburse the
Nursing Home. lication for such leave shall be meck two
weeks in advance whenever possible.

P
Bersavement Leave - An employee shall ke entitled to 'f b
bereavement leave of three (3) consecutive working days or >
four (4) consecutive calendar days, without loss of salary in
the event of the death of an employee's wife, husband, common
law spouse, brother, sister, -son, dayghter, father, mother,
grandparent, grandchild, mother-in-law, father-in-law, brother-
in-law, sister-in-law or other members in the household to
attend the funeral or attend to funeral arrangements. Where
burial occurs outside the province, such leave ghall include
reasonable travelling time. 5}47

Maternity Leave - Maternity leave shall be gfanted U
without pay and without loss of seniority for pregnancy -
an employee as follows: ;5/. ’

(a) Not later than the' twentieth week of her pregnancy, a
pregnant employee will inform the Employer of the anticipated
delivery date.

<
7/




23.03

23.04

23.05

23.06

._16_.

(b) At the employee's request, maternity leave shall commence
ts\velv weeks before the anticipated delivery date.

(c) Where an employee sulmits a medical certificate to the
Employer stating that her health so requires, maternity
leave shall commence eapligr than tuplye weeks mthe
anticipated delivery date. o459 /ylgnz.]

(d) The Employer may direct/an employee who is pregnant bo
proceed on maternity leave any time, where in his
opinion, the interest of th¢ Institution so redquires.

1(_82 Maternity leave shallftermi ate not less than\si [L/O%
lowing delivery. Upsn foroduc.ion of a medicar ¢ .urn,me

that she cannot commence her dutJ.es, leave shall be extended v,p
to a maxinum oOf delivery. An employe
returning to work from maternity leave shal}l be reinstated

to her previously held position. Ce Alord

(£) Employees entitled to maternity leave shall be penmtted/Jr@”u
to use ten (10) working days of their accumulated sick leave _~
credits while on maternity leave. Y

Jury Dugf The Employer shall grant leave of absence

without loss of seniority to an an;ﬁ]loyee who serves as a ,
juror. The Employer shall pay such an employee the || b
difference between his normal earnings and the payment he &
receives for jury service, excluding payment for travelling,
meals Or other expenses, The employee will present proof of
serV|ce and the amount of pay received. (y&

'\

Edu atloX/Leave ~ Leave of absence with pay and without loss of 57
sen'&:_;y shall be granted to allow employees time to /] Y
ations to improve qualifications IN the service. 5

General Leave - The Employer shall grant leave of absence
without pay and without loss of seniority to any employee
requesting such leave for good and sufficient cause, such
request to be in writing and approved by the Erply

Such approval shall not be withheld unjustly. /3/%/3
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23.07 Inclement Weather - Any employee who, having mece every
reasonable effort to repcrt for duty during the course of
a storm, has been prevented from doing so because of the
condition of public streets or highways, shall be given the
opportunity tO geplace such day Ry accumilated statutory
holiday, accumulated overtime, accumulated vacation, or by
working on one of his reqular days off or s tory
holidays if staffing patterns permit. ~4 2

ARTICLE 24 ~ PAYMENT OF WAGES AND ALLOWANCES

24.01 Pay Days -
S0

(a) Tre Employer shall pay salaries éi-weekly, every other Thursday,
in ‘accordance with Schedule A" attached hereto and forming part

of this agrement. On each pay day each employee shall be provided
with an itemized statement of his weges and deductions.

(b) When the regular pay day falls on a holiday, the pay day shall
be the last banking day prior to such holiday.

(c) The Nursing Home agrees to make available the pay cheques of
enployees assigned to night shift as they come off duty.

d Onan o dpay day, cheques are to be made available
(gu.ring normal office hours.

(e) If pay day Talls on an employees' day off, cheques shall
be ‘mece available to the employees on their last work
day prior to pay day, when possible.

24.02 Equal Pay for Equal Work ~ Tre principle of equal pay for equal
work shall apply, regard/#f of sex.>

24.03 Part~Time Employees - Regular Part-Time emplovees shall receive
the wages rates, conditions of employment¥/and benefits specified in
this agreement on a pro-rata basis according to their hours of work.

24.04 Pay during temporary transfers ~ When an employee is
assigned for one (1)shift or more, the major portion of

the duties of a higher classification within bargaining
unit, he shall be paid at the same step of the salary scale s

of the higher classification as he was paid at in his previous
position. An employee temporarily assigned to a lower
paying position shall not have his rate reduced.

24.05 On Call Pay - when an employee is advised that he is "on call”, that
IS Immediately available by direct telephone contact, he shall
be paid $3.00 per eight hours required to be "on call”. AlIl -

hours actually worked shall be paid at overtime rate with a< =
minimim payment of three (3) hours as per article 19.06.

49(q(00 .
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. 24.06 (a) Meals - Tre price of meals which are provided to employees

- will be based on the cost of raw food, supplies and cafeteria
wages.

(py If hairnets are a requirement by management, they are to
provide them.

24.07 Taxi allowance - When an employee (other than a part-time ’ﬂ
employee) is called into work when not scheduled between 11:30
p.m. and 7:00 am.,, transportation or taxi service to and fo?
the home of the employee shall be provided by the Employer to
a maxirum of $5.00 per trip.

24.08 Educational Allowance

(a) Tre Employer shall pa%/ the full cost of any course of 0
instruction required by the Employer for, an employee to better @~

qualify himself to perform his job. Z5/s&!

J
(by The Employer will deduct 1¢ per hour off all employees

In" the bargaining unit for the purpose of education. The money

will be sukmitted to the Co-ordinator, N.B. Council of Nursing

Home Unions, 618 Queen Street, Fredericton, N.B. E3B 1C2.

The money will be submitted yearly based on the hours worked
in the posted seniority list in January of each year.

24.09 Supplementation of Compensation Award - An employee
prevented from performing his regular work with the Employer
on account of an occupational accident that is recognized
by the worker's Compensation Board as compensable within the ey
meaning OF the Compensation Act, shall receive from the /e
Employer the difference between the amount payable by the
Worker's Compensation Board and his regular salary for a
maximum Of one year. An employee shall accumulate seniority
and all benefits under this Agreement during the period of
total temporary disability. -7/ /g

24.10 Shortage in pay ~ Any shortage in pay shall be issued by
the Employer within three days of notification of the
shortage if requested by the employee.

24.11 Retirement Allowance - When an employee having continuous -/
30|/ service of five years Or more retires due to disability, ~- )(
71 |02 death or age, the Employer shall pay such an employee or

beneficiary a retirement allowance equal to five day's
AY/o pay for each full year of continuous service but not
192125 exceeding one hundred and twenty-five days pay at the
enployee's regular rate of pay.

24.12 ¢5) Retirement Age ~ Thg retirement age for the purpose Of this
Agreement Is 65. go/1 77/1 /\

"'99 (b) Early retirement - If an employee chooses he may retire
5 % at 60 withauilas. o etiremen j and shall receive v b
s pension benefits as defined 1n pension plan in which P

Vs he is enrolled. Q;//,q -
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ARTICLE 25 - WELFARE AND PENSION PLANS

25.01

25.027060):‘1
2 9
3,;"\*““
25.03
25.04
25.05
25.06

ARTICLE 26 -

Blue Shield ~ 3lue Cross = The present iedical and
Hosprtal Coverage plans shall continue in effect during the

term of this agreement, with the present fmployer - loye

sharing of the cost of premiums tO continue. 77 k 19 76/6

Life Insurance - The present Group Life Insurance and Lon N0
Texm Disabilify Plans shall continue in effect mriﬁmégl )

term Of this agreement, with the present Employer - ,,
Employee sharing of the cost of premiums to continue. A

e 7

- ,)
Pension Plan ~ Ceneral and Service - The Pension Plan in Iy
effect on the date of signing of this Agreement shall 1_7;5

continue to be in effect during the life of this Agreement. -
[}

Continuation of Payment - An employee shall have the
option of continuing his coverage in 25.01 and 25.02 on the
cost sharing between the Employer and Employee as provided
for in these plans for a period of two months.

v
JQin%C@mitt@@ - During the term of this agreement the
par agree to establish a joint comittee to study these
plans under Articles 25.01 and 25.02 and to recommend a
uniform and improved plan prior to the termination of this
Agreement.

All Employers covered by this collective agreement on signing
shall make every effort to have Slue-Shield ~ Blue Cross and
Life Insurance to cover all employees covered by this agreement.

JOB CLASSIFICATION AND RECLASSIFICATION

26.01

26.02

26.03

Job Descriptions - The Employer agrees tO draw up job
descriptions for, all positions and classifications for which
the Union is Bargaining Agent within sixty (60) days of the
signing of the Agreement. These descriptions shall ke
presented to the Union and shall become the recognized job
descriptions unless the Union presents written objection

Within thirty (30) days. /6/3

No Elimination of Present Classification - No classifica_tion
shall be eliminated without prior agreement with the Union.

Changes in Classification = When the duties or volume of work
in any classification are changed or increased, or where the
Union and/or an employee feels he is unfairly or incorrectly
classified, or when a position not covered in Schedule A"
IS established during the term of this agrement, the rate
of pay shall be subject to negotiations between the Employer
and the Union. If the parties are unable 10 agree on the
reclassification and/or rate of pay of the job in question,
such dispute shall be submitted to srievance and arbitration.
“he new rate shall become retroactive to the time the
position was First filled by an employee.
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ARTICLE 27 — SAFETY AND HEALTH

27.01 Both parties agree that the NB Occupational Health
and Safety Act shall apply to this Agreement.

ARTICLE 28 - JOB SECURITY

28.01 The Employer agrees that no employees Of the bargaining
unit shall be laid off or suffer reduction of hours of work
or benefits due 10 the contracting out of work. (i1’ embudy -sd gernibbl

ARTICLE 29 - CLOTHING ALLOWANCE

29.01 Clothing Allowance -

a) The Exployer shall pay all emloy=es an annual clothing
allowance Of $130.00 for the purchase and maintenance of j—i )
Uniforms. Such allowance to be paid tO 21l employees on -
September 1st of each year. Type and colour of clothing ~
shall be determined by each Union and Employer listed in
Schedule "B* by mutual agreement OF the parties.

b) This article also applies to the all-inclusive paid employees
on a pro-rata basis. All part-tine exployees will be paid
a minimum clothing allowance of $65.00.

ARTICLE 30 -~ GENERAL CONDITIONS

30.01 Proper Accommodation = Proper accomodation shall be
provided for employees to have their meals and keep and
change their clothes.

30.02 Bulletin Bocards - The Employer shall provide bulletin bards
which shall be placed s0 that all employees will have access
to them and vpon which the Union shall have the right 1O post
notices OF meetings and other notices as may be of interest
1o the employees.

ARTICLE 31 - PRESENT CONDITIONS TO CONTINUE

31.01 Present conditions tO Continue =

a) All rights, benefits, and privileges and working conditions
now enjoyed, received, Or possessed by employees shall
continue 10 be enjoyed and possessed but may be modified
by mutual agreement between the Employer and the Union;
insofar that they are consistent With this Agreement.
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(b) It is agreed that dur ng the life of this agreement the
Union and the Employer shall endeavour to identify these
rights, benefits and priviledges etc., referred to in 31.01
(a) and have them listed in the next agreement either in the
body of the agreement or in specific appendixes, at which
time 31.01 shall be dropped.

ARTICLE 32 ~ COPIES OF AGREEMENT

32.01

%a) The printing and translation of the Agreement shall be
the joint responsibility of the Union and the Employer.

b) This Agreement shall be printed in both English and
rench, and shall be official in both languages.

ARTICLE 33 - TERM OF AGREEMENT

33.01

33.02

33.03

33.04

Term of Agreement ~ This Agreement shall be binding and \
remain in effect from January 1, 1984 to December 31lst,

1935 _and thereafter shall continue in force from year to /
year unless either party gives to the other party notice

In writing two months prior to termination of this

agreement Or any succeeding year of either party's desire

to negotiate a new agreement or amend the existing agreement.

Notice of Changes - Either party desiring to propose changes
or amendments to this agreement shall, between the period of
30 and 60 days prior to the termination date, give notice in
writing to the other party of their desire to bargain.
Within ten (10) working days of receipt of such notice by
one party, the other party is required to enter into
negotiations for a renewal or revision of the Agreement, and
both parties shall thereupon enter into such negotiations in
good faith and meke every reasonable effort to consumate a
revised or new Agreement.

Ax eement to Continue in Force — Both parties shall adhere
TulTly 10 the terms of this Agreement during the period of
collective bargaining, and if negotiations extend beyond the
anniversary date of the agreement, any revision in terms,
mutually agreed upon, shall unless otherwise specified, apply
retroactively to that date.

Successor's Rights ~ This agreement shall ke binding not only
upon the parties hereto, but also upon their successors or
assigns. In the event that the Employer changes during the
life of this Agreement, the present Employer agrees t0 meke
such necessary arrangements with the new Employer that will
guarantee the continuation of the terms of this Agreement until
a new Agreement with the new Employer can be negotiated.




JOB CLASSIFICATION FOR NURSING HOMES
POSITIONS TITLES AND ABBREVIATIONS

Resident Services

A

ORD

ORD

ORD

AD

: IO, .
-1 Aide 1 - Assists In care and com;At of resident. Has
~

-2

3

on—the—job training. 4

Aide 2 - Those with formal course and those With
equivalent experience as provided for in this
schedule.

Non-registered Nursing Assistant.

Registered Nursing Assistant.

Orderly 1 - Orderly performing direct patient care.
Has on—the—job training.

Orderly 2 ~ Those who have formal course or equivalent
experience as provided for En this schedule.

Orderly 3 - Orderly who is a Registered Nursing Assistant.

Activity Director

Institutional Services:

M

MIC

EN

SM

-1

-2

Maid 1 - Performs a variety of routine duties under
supervision.

Maid 2 - Same as Pl with additional supervisory and/or
specialized responsibilites.

Cook 1 = General Cook - cooks all types of food.

Cook 2 - Performs duties of cc-1 - in addition has
supervisory responsibilities.

Utility ¥an 1 ~ Performs routine manual duties in
various departments.

Utility Man 2 ~ Same as UT-1 with additional and/or
specialized duties or performs regular watchman duties.

Maintenance Mn 1 - Helper or Utility Man

Maintenance Man 2 - Performs maintenance duties and has
formal. course In maintenance

Engineer 2 Boiler operator

Engineer 3 - Qualified Stationary Engineer provided for
under the Act.

Seamstress 1 ~ Maintains all linen in good state of repair.
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CLERICAL SERVICES :

CT -1
CT - 2
a -
SB ~ 1

Cleck Typist 1 ~ performs assigned clerical and
typing duties requiring proficiency in typing.

Clerk Typist 2 - performs the duties of a CT-1 with
added responsibilities (payrollclerk, accounts).

The parties recognize the existence of classification
c1.-2 for one PIO position at York Manor.

Switchboard Operator or Receptionist - performs
duties of switchboard operator and/or receptionist.
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SCHEDULE "A"

The pay increase will be adjusted to reflect the Following across
the board raises:

January 1, 1985 - 5%

Any employee who cannot be placed in Schedule "A" rates shall ve
subject of negotiations between the parties.

Wage rates -

"A" indicates starting rate of pay
"B" indicates rate of pay after one year's service
"c" indicates rate of pay after two year's service

The hourly rate is:

weekly rate
375 hourly rate

An individual Employer and Local Union as listed in Schedule "B"

may be mutual agreement pay part-time employees by using an all

inclusive hourly rate instead of Article 24.03. Formula for all

inclusive nourly rate:

weekly salary + 15% :

375 all inclusive rate

Tre negotiated wage scales and rates are the weekly rates in
Schedule "A" and will be adjusted to the nearest dollar.

An employee with two years experience as Aide 1 shall automatically
be promoted to Aide 2, Step A and an employee with two years
experience as Orderly 1 shall be promoted 1O Orderly 2, Step A
Therefore, an employee with four; (4) years experience as an Aide or
as Orderly shall be paid the maximum rate for Aide 2 or Orderly 2
as the case may be.

The all inclusive rate covers Holidays, Vacation and Sick Leave.
Compressed Work Week

On an experimental basis and without committing either

party to a permanent change in the existing hours of work,

the Local and the Employer may jointly establish a schedule
providing for a compressed workweek. Such an agreement must be
ratified by the Employer and the Local before implementation.

35 /F
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Wage Schedule "A™ January 1st, 1984 to December 3ist, 1984

Reqular Rate All Inclusive r
Weekly Rate Hourly Rate Hourly Rate i
Classification A B C A B C A B C
A 281.05 ) 286.78 292,49 7-4947 7.6474 7.7997 8.6189 8.7945 8.9697
A-2 294.01 299.74 305.45 78402 749931 8-1454 9.0162 9.1921 9.3672
NA=1 314.48 320.21 325.95 8-3862 8:5390 8.6918 9.6441 9.8199 9,9956
- 336.75 344 .38 352.01 8.9800 9.1836 9,3869 10. 3270 10,5611 10.7949
ORD =1 314.48 320.21 325.95 8.3862 8.53990 8.6918 9.6441 9.8199 9,9956
ORD =2 335.18 340.91 346.65 8.9381 9.0910 9.2439 10.2788 10.4547 10.6305
ORD -3 336.75 344.38 352,01 8.9800 9,1836 9.3869 10,3270 10,5611 10. 7949
AD 294,01 299,74 305.45 7.8402 7.9931 8.1454 9.0162 9.1921 9,3672
M~1 —— 281.05 286.78 292.49 7.4947 7.6474 7.7997 8,6189 8,7945 8.9697
=2 @:1512 293,26 298.97 7.6670 7-8202 7.9726  8.8171 8.9932 9.1685
- 323.39 329 .10 334 84 8, 6235 8. 7761 89230 9.9170 10 0925 Q' 2682
CO~2 348.15 354.77 363.03 9.2840 9.4605 9.6808 10.6766 10, 8796 11,1329
ur-1 314.48 320.21 325.95 8. 3862 8.5390 8.6918 9,0441 9.8199 9. 9956
UT-2 319.18 324.92 330.64 85116 8-6645 8- 8170 9. 7883 9.9642 10,
IC~ 314 48 320 21 325 ar 3.1867 8.5390__ 8,6918. _9.6441 __ 9.8199 9.995€
MIC=2 359,11 366,76 374,40 9. 5704 9.7803 9.9840 11,0129 11.2473 11.4816
EN=-2 359.11 366.76 374.40 95764 9,78073 9,9840_.0 29 1342423 11.4818
EN-3 379.36 386,97 394,62 10,1162 10,3193 10,5232 11.633A 11.8675 19 1017——
Sti=1 287.51 293.26 298.97 7.6670 7.8202 7.9726 _ 8.8171 8.9932 1685
CT-1 302.40 308.14 313.86 8.0641 8.2170 8.3694 9.2737 9.4496 9.6494
=2 303.45 311,17 316.92 8.1454 _8,2979 8,4510 9,367 Q,5426. Q.2187
SB~1 (302.40 ) 308.14 ___313.86 ___8.06a1 82170 _ 8,3604 _ 9.2737 _ 9.4495 96248
CL-2 319,18 324.92 330.64 88,5116 8,6645 8,8170 a,70803 q.9642 10,1396




January lst, 1985 to December 3lst, 1985

Regular Rate ALl Inclusive Rate ’
. Weekly Rate Hourly Rate Hourly Rate '—
Classification A B C A B C A B C
A1 (295.10/ Avl 301.11 307.09 7.86 8.02 8.18 9.03 9.22 9.40
A=2 308.71 314.72 320.72 8.23 8.39 8.55 9.46 9.64 9.83
NA-1 330.20 336.22 342.24 8.80 8.96 9.12 10.12 10.30 10.48
NA-2 353.58 361.59 369.61 9.42 9.64 9.85 10.83 11.08 11.32
ORD-1 330.20 336.22 342.24 8.80 8.96 9.12 10.12 10.30 10.48
ORD=2 351.93 357.95 363.98 9.38 9.54 9.70 10.78 10.97 11.15
ORD-3 353.58 361.59 369.61 9.42 9.64 9.85 10. 83 11.08 11.32
AD 308.71 314.72 320.72 8.23 8.39 8.55 9.46 9.64 9.83
ML/L1 295,10 301.11 307.09 7.86 - 8.02 8.18 9.03 9.22 9.40
M2/1.2 (301.88 M  307.92 313.91 8.05 8.21 8.37 9,25 9.44 9.62
co-1 339.55  345.55 351.58 9.05 9.21 9.37  10.40 10.59 10.77
CO-2 365.55 372.50 381.18 9.74 9.93 10.16 11.20 11.41 11.68
Ur-1 330.20 336.22 342.24 8.80 8.96 9.12 10.12 10.30 10.48
ur-2 335.13 341.16 347.17 8.93 9.09 9.25 10.26 10.45 10.63
MIC-1 330.20 336.22 342.24 8.80 8.96 9,12 10.12 10.30 10.48
MIC-2 3%7.06 385.09 393.12 10.05 10.26 10.48 11.55 11.79 12.05
F1i=2 377.06 385.09 393.12 10.05 10.26 10.48 11.55 11.79 12.05
EN-3 398.32 406.31 414.35 10.62 10. 83 11.04 12.21 12.45 12.69
SM-1 301.88 307.92 313.91 8.05 8.21 8.37 9.25 9.44 9.62
cT-1 317.52 323.54 329.55 8.46 8.62 8.78 9.72 9.91 10.09
) CI=2 320,72 326.72 332.76 8.55 8.71 8.87 9.83 10.01 10.20
SB~1 Q17.52 ) WX 323.54 329.55 8.46 8.62 8.78 9.72 9.91 10.09
CL-2 335.13  341.16 347.17 8.93 9.09 9.25 10.26 10.45 10.63




SCHEDULE "B"

Whereas the parties have signed on this 1Zth day of August, 1984.

ON BEHALF OF THE UNION:

Canadian Union
Local 1159

Canadian Union
Local 1256

Canadian Union
Local 1277

Canadian Union
Local 1303

Canadian Union
Iocal 1318

Canadian Union
Local 1378

Canadian Union
Local 1429

Canadian Union
Local 1439

Canadian Union
Local 1506

Canadian Union
Local 1507

Canadian Unicn
Local 1587

Canadian Union
Local 1603

Canadian Union
Local 1726
Canadian Union

Local 2068

Canadian Union
Local 2116

Canadian Union
Local 2170

of

of

of

of

of

of

of

of

of

of

of

of

of

of

of

Public Employees,
Public Employees,
Public Employees,
Public Employees,
Public Employees,
Public Employees,
Public ‘Employees,

Public Employees,

Public Employees,

Public Employees,

Public Employees,
public Employees,

Public Employees,

Public Employees,
Public tmployees,

Public Employees,

ON BEHALF OF THE =MPLOYER:

Restigouche Senior Citizens Home,
Dalhousie, N.B.

Mount St. Joseph Nursing Home
Chatham, N.B.

Miramichi Senior Citizens Home
Chatham, N.B.

Villa Providence shédiac Inc.
Shediac, N.B.

Les Amis du Foyer Inc.
Caraquet, N.B.

Les Residences Mgr. Chiasson Inc.
Shippagan, N.B.

Victoria Glen Manor Inc.
Perth, N.B.

Foyer st. Joseph
St. Basile, N.B.

York Manor Inc.
Nashwaaksis, N.B.

Foyer totre Dame de Lourdes
Bathurst, N.B.

Carleton Manor Inc.
Woodstock, N.B.

Rocmaura Inc.
Saint John, N.B.

The Atlantic Baptist Senior Citizens’
@ Inc. (Kenneth S. Spencer Memorial)
Moncton, N.B.

Grand Manan Nursing Home
Grand Manan, N.B.

Church of st. John & st. Stephen Home Inc.
Saint John, N.B.

Central N.B. Nursing Home Inc.
Boiestown, N.B.
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SCHEDULE "€3" (cont'd)

Canadian Union
Local 1763

Canadian Union
Local 2079

Canadian Union
Local 2109

Canadian Union
Local 2354

Canadian Union
Local 2373

Canadian Union
Local 2418

Canadian Union
Local 3013

Canadian Union
Local 2397

Canadian Union
Local 1507

Canadian Union
Iocal 2464

of Public Employees,
of Public Employees,
of public Employees,
of Public Employees,
of Public Employees,
of Public Employees,
of Public Employees,
of Public Employees,
of Public Employees,

of Public Employees

Passamaquoddy Lodge Inc.
St. Andrews, N.B.

Villa du Reps, Inc.
Moncton, N.B.

Les Residences Lucien Saindon Inc.
Lameque, N.B.

Campbellton Nursing HOme
Campbellton, N.B.

Villa des Jardins Inc.
Edmundston, n.B.

Carmpobello Lodge Inc.
Campobello, N.B.

Grand Falls Manor Inc.
Grand Falls, N.B.

Kiwanis Nurisng Home Inc.
Sussex, N.B.

Villa Sormany Inc.
Robertville, N.B.

Mill cove Nursing Hore Inc.
Young®s Cove Road, N.B.




