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ADMINISTRATION OF COLLECTIVE AGREEMENT 

1. Under t h e  terms o f  an agreement reached 
between t h e  P res iden t  o f  t h e  Treasury  Board 
and t h e  Pub l i c  S e r v i c e  A l l i a n c e  o f  Canada 
( t h e  A l l i a n c e )  i n  J u l y ,  1985, t h e  p a r t i e s  
agreed t o  a t w o - t i e r  system o f  ba rga in ing  t o  
app l y  t o  a l l  members o f  A l l i a n c e  b a r g a i n i n g  
u n i t s  f o r  which t h e  Treasury Board rep resen ts  
t h e  Employer. 

2. The f i r s t  t i e r  w i l l  c o n s i s t  o f  a s i n g l e  
Master  Agreement hav ing  i t s  own e x p i r y  date, 
t o  be nego t i a ted  f o r  a l l  A l l i a n c e  ba rga in ing  
u n i t s  and w i l l  i n c o r p o r a t e  terms and c o n d i t i o n s  
o f  employment n o t  i n c l u d e d  i n  ma t te r s  t o  be 
n e g o t i a t e d  a t  t h e  second t i e r .  

3 .  ' The second t i e r  w i l l  c o n s i s t  o f  i n d i v i d u a l  
and separate  c o l l e c t i v e  agreements (Group 
S p e c i f i c  c o l l e c t i v e  agreements) t o  be nego- 
t i a t e d  w i t h  each o f  t h e  b a r g a i n i n g  u n i t s  w i t h  
each hav ing i t s  own e x p i r y  d a t e  as n e g o t i a t e d  
by t h e  p a r t i e s .  

The a t t ached  Group S p e c i f i c  c o l l e c t i v e  
agreement s igned on  May 15, 1986 r e f l e c t s  
c e r t a i n  terms and c o n d i t i o n s  o f  employment 
t h a t  have been agreed t o  a t  t h e  second t i e r  
a s  a r e s u l t  o f  n e g o t i a t i o n s  between the 
Treasury  Board o f  Canada and t h e  P u b l i c  
Se rv i ce  A l l i a n c e  o f  Canada on b e h a l f  o f  
employees i n  t h e  Heat ing,  Power and S t a t i o n a r y  
P l a n t  Operat ion b a r g a i n i n g  u n i t .  

5. The a r t i c l e s  and c l auses  i d e n t i f i e d  i n  t h i s  
Group S p e c i f i c  c o l l e c t i v e  agreement rep lace  
and supersede c e r t a i n  a r t i c l e s  and c lauses i n  
t h e  Heat ing, Power and S t a t i o n a r y  P l a n t  
Operat ion c o l l e c t i v e  agreement s igned between 
t h e  A l l i a n c e  and t h e  Employer on A p r i l  14, 
1981 which was extended by t h e  P u b l i c  Sec to r  
Compensation R e s t r a i n t  A c t  and which e x p i r e d  
on J u l y  6, 1984. Except f o r  those a r t i c l e s  

4. 



and clauses which are replaced and superseded 
by the Group Specific collective agreement, 
a l l  remaining a r t i c l e s  and clauses of the 
expired collective agreement shall remain i n  
force u n t i l  such time as a Master Agreement 
is  signed. Until a Master Agreement i s  
signed, i t  will be both the Heating, Power 
and Stationary Plant Operation Group Specific 
collective agreement and the expired collective 
agreement which will represent terms and  
conditions of employment f o r  the Heating, 
Power and Stationary Plant Operation bargaining 
u n i t .  

Consequently the attached Group Specific 
collective agreement must be retained with 
the expired collective agreement until a 
Master Agreement is  signed a t  which time the 
expired collective agreement will cease to  
have application. Upon signing of a Master 
Agreement, i t  will be the attached Heating, 
Power and  Stationary Plant Operation Group 
Specific collective agreement i n  conjunction 
w i t h  the Master Agreement which will represent 
terms and conditions of employment fo r  the 
Heating, Power and Stationary Plant Operation 
bargaining u n i t .  

6 .  

THE TREASURY BOARD THE PUBLIC SERVICE 

OF ALLIANCE OF 

CANADA CANADA 

Albert S. Burke 
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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

Delete Article 1 "Purpose of Agreement'' in 
its entirety from the collective agreement signed 
between the Alliance and the Employer on April 14, 
1981, which was extended by the Public Sector 
Compensation Restraint Act and which expired on 
July 6, 1984 and replace by the following: 

1.01 
certain terms and conditions of employment including 
rates of pay for all employees described in the 
certificates issued by the Public Service Staff 
Relations Board on the 27th of July, 1967 covering 
employees of the Heating, Power and Stationary Plant 
Operation, Non-Supervisory and Supervisory Group. 

1.02 The Master Agreement shall establish certain 
terms and conditions which shall have the same force 
and effect in this Agreement as if they were included 
herein. 

**1.03 In the event there is a conflict between this 
Agreement and the Master Agreement with the exception 
of expiry dates and except where specifically 
modified by this Agreement through an exception made 
pursuant to Article 1.03(a) of the Master Agreement, 
the Master Agreement shall prevail. 

** 
The purpose of this Agreement is to set forth 

** 

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

Delete clauses 2.01 (c), (e), (n) and (p) 
from the collective agreement signed between the 
Alliance and the Employer on April 14, 1981, which 
was extended by the Public Sector Compensation 
Restraint Act and which expired on July 6, 1984 and 
replace by the following: 
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2.01 

( c )  

For the purpose of this Agreement: 

"bargaining u n i t "  means the employees of the 
Employer i n  the Heating, Power and Stationary 
Plant Operation Group, Operational Category, 
whose duties do not include the supervision 
o f  other employees in tha t  occupational 
group, as described i n  the cer t i f ica te  issued 
by the Public Service Staff Relations Board 
on July 27, 1967; 

o r  

"bargaining u n i t "  means the employees of the 
Employer i n  the Heating, Power and Stationary 
Plant Operation Group, Operational Category, 
whose duties include the supervision o f  other 
employees in tha t  occupational group,  as 
described in the ce r t i f i ca t e  issued by the 
Public Service Staff Relations Board on 
July 27, 1967; 

"daily ra te  of pay" means the employee's 
hourly rate of pay multiplied by his normal 
number of hours of work per day; 

"weekly ra te  of pay" means the employee's 
daily rate o f  pay multiplied by f ive  ( 5 ) ;  

** 
( e )  

** 
(n) 

(p) "annual rate o f  pay" means the employee's 
weekly ra te  of pay multiplied by fifty-two 
decimal one seven s ix  (52.176). 

ARTICLE 8 

RECOGNITION 

Delete Article 8 "Recognition" i n  i t s  
entirety from the collective agreement signed between 
the Alliance and the Employer on April 14, 1981, 
which was extended by the Public Sector Compensation 
Restraint Act and which expired on July 6,  1984 and 
replace by the following: 



8.01 The Employer recognizes the Alliance as the 
exclusive bargaining agent f o r  a l l  employees 
described in the c e r t i f i c a t e s  issued by the Public 
Service Staff  Relations Board on the twenty-seventh 
(27th) day of July,  1967 covering the non-supervisory 
and supervisory employees of the  Heating, Power and 
Stat ionary Plant Operation Groups. 

ARTICLE 10 

TECHNOLOGICAL CHANGE 

Delete Ar t ic le  10 "Technological Change" in 
i t s  e n t i r e t y  from the co l lec t ive  agreement signed 
between the Alliance and the Employer on April 14, 
1981, which was extended by the Public Sector  
Compensation Restraint  Act and which expired on 
July 6 ,  1984 and replace by the  following: 

10.01 The par t i es  have agreed t h a t  i n  cases where 
as a r e s u l t  of technological change the services of '7 an employee a re  no longer required beyond a specif ied 

cause o f  lack o f  work or the discontinuance of 
the NationaLJoint  Council Work Force 
greement concluded by the  par t i es  WIT 
11 other  cases the  following clauses will 

h i s  Ar t ic le  "Technological Change" means: 

the introduction by the Employer o f  equipment 
or material of a d i f f e r e n t  nature than t h a t  
previously u t i l i z e d ;  

and 

** 

( a )  

( b )  a change in the Employer's operation d i r e c t l y  
related t o  the introduction of t h a t  equipment 
o r  material .  

B o t h  p a r t i e s  recognize the overal l  advantages ** 10.03 
o f  technological change and w i l l ,  therefore,  
encourage and promote technological change in t h e  



4 

Employer's operations. Where technological change is 
to be implemented, the Employer will seek ways and 
means of minimizing adverse effects on employees 
which might result from such changes. 

10.04 The Employer agrees to provide as much 
L' advance notice as is practicahlEIbut, except in cases 

of emergency, not less than one hundred and twenty 
(120) days written notice to the Alliance of the 
introduction or implementation of technological 
change when it will result in significant changes in 
the employment status or working conditions of the 
employees. 

10.05 The written notice provided for in clause 
10.04 will provide the following information: 

(a) The nature and degree of change. 

(b) The anticipated date or dates on which the 
Employer plans to effect change. 

(c) The location or locations involved. 

10.06 As soon as reasonably practicable after 
notice is given under clause 10.04, the Employer 
shall consult with the Alliance concerning the 
effects o f  the technological change referred to in 
clause 10.04 on each group of employees. Such 
consul tation will include but not necessarily be 
limited to the following: 

(a) The approximate number, class and location of 
employees likely to be affected by the 
change. 

The effect the change may be expected to have 
on working conditions or terms and conditions 
of employment on employees. 

When, as  a result o f  technological change, 

,pf 
i l  i 1 ** d ;  

** 

** 

( b )  

** 
10.07 
the Employer determines that an employee requires new 
sills or knowledge in order to perform the duties of 
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, h i s  substant ive pos i t i on ,  the Employer w i l l  make 
>& every reasonable e f f o r t  t o  prov ide the  necessary 
-* t r a i n i n g  du r ing  the  employee's working hours and a t  

! no  cos t  t o  the employee. 

ARTICLE 17 

VACATION LEAVE 

Delete A r t i c l e  17 "Vacation Leave" (except 
clause 17.10) and clause 16.03 from the  c o l l e c t i v e  
agreement signed between the A l l i a n c e  and the 
Employer on A p r i l  14, 1981, which was extended by t h e  
Pub l i c  Sector Compensation Res t ra in t  Act and which 
expi red on J u l y  6, 1984 and replace by the  fo l l ow ing :  

3 17.01 Accumulation o f  Vacation Leave Cred i t s  

An employee s h a l l  earn vacat ion leave c r e d i t s  
a t  the  f o l l o w i n g  r a t e  f o r  each calendar month du r ing  
which he receives pay f o r  a t  l e a s t  ten  (10) days: 

* * ( a )  
7, 

** (b)  

one and one-quarter ( l a )  days u n t i l  the month 
i n  which the  anniversary o f  h i s  n i n t h  (9 th )  
year  o f  continuous employment occurs; 

one and two- th i rds (1 2/3)  days commencing 
h the month i n  which i s  n i n t h  (9 th )  

nn iversary o f  continuous employment occurs; 

and one- twel f th  ( 2  1/12) days commencing 
w i t h  the month i n  which h i s  twen t ie th  (20th)  
anniversary o f  continuous employment occurs; 

however, an employee who has received o r  i s  
e n t i t l e d  t o  receive fu r lough  leave s h a l l  haJe 
h i s  vacat ion leave c r e d i t s  earned under t h i s  
A r t i c l e ,  reduced by f i v e  t w e l f t h s  (5/12) o f  a 
day per  month from the  beginning o f  the  month 
i n  which h i s  twen t ie th  (20th)  anniversary o f  

15 
(d )  

** 

_____ - 
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continuous emDlovment occurs u n t i l  t he  
beginning o f  themonth  i n  which h i s  
t w e n t y- f i f t h  (25th) anniversary o f  continuous 
employment occurs. -- ____ 

17.02 Granting o f  Vacation Leave 

(1 )  I n  g ran t ing  vacat ion leave w i t h  pay t o  an 
employee t h e  Employer sha l l ,  subject  t o  the 
operat ional  requirements o f  the  serv ice,  make 
every reasonable e f f o r t :  

(a) no t  t o  r e c a l l  an employee t o  duty 
a f t e r  he has proceeded on vacat ion 
1 eave; 

t o  grant  the employee h i s  vacat ion 
leave dur ing t h e  f i s c a l  year  i n  which 
i t  i s  earned, i f  so requested by t h e  
employee no t  l a t e r  than A p r i l  1; 

t o  comply w i t h  any request made by an 
employee be fo re  January 31 t h a t  he be 
permi t ted t o  use i n  the  f o l l o w i n g  
f i s c a l  year  any per iod  o f  vacat ion 
leave o f  f o u r  (4)  days o r  more earned 
by him in t h e  cur ren t  year; 

t o  grant  t h e  employee vacation leave 
f o r  a t  l e a s t  two (2 )  consecutive 
weeks, i f  so requested by the  employee 
n o t  l a t e r  than A p r i l  1; 

t o  g ran t  the  employee h i s  vacation 
leave on any o ther  basis  requested by 
the employee i f  the  employee makes h i s  
request n o t  l a t e r  than A p r i l  1; 

t o  grant  an employee vacation leave 
when spec i f i ed  by the employee i f  

(i) 

(b) 

( c )  

(d) 

(e) 

(f) 

the per iod  o f  vacat ion leave 
requested i s  less  than a week, 

and 
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( i i )  the employee gives the Employer 
a t  leas t  two ( 2 )  days' advance 
notice fo r  each day of vacation 
leave requested. 

The Employer agrees to  issue advance payments 
of estimated net salary f o r  the period of 
vacation requested, provided s ix  (6) weeks' 
notice i s  received from the employee prior t o  
the l a s t  pay day before proceeding on leave, 

( a )  providing the employee has been 
authorized to  proceed on vacation 
leave fo r  the period concerned, pay in 
advance of going on vacation shall be 
made p r i o r  t o  departure and shall 
consist of a n  estimated two (2), three 
( 3 ) ,  four ( 4 )  or f ive  (5) weeks' net 
entitlement subsequent t o  the l a s t  
regular pay issue, 

any overpayments in respect of such 
pay advances shall be an immediate 
f i r s t  charge against any subsequent 
pay entitlements and shall be 
recovered i n  fu l l  prior t o  any further 
payment of salary. 

(2) 

( b )  

17.03 
reason grant vacation leave on shorter notice than 
t h a t  provided fo r  in clause 17.02. 

17.04 
receive vacation leave w i t h  pay during his f i r s t  s i x  
( 6 )  months of continuous employment. 

17.05 
leave, an employee: 

( a )  i s  granted bereavement leave, 

The Employer may for good and sufficient 

An employee' earns b u t  i s  not ent i t led  to  

Where, in respect of any period of vacation 

or 



a 
(b )  i s  granted special leave w i t h  pay because of 

i l lness  i n  the immediate family, 

or 

i s  granted sick leave on production of a 
medical ce r t i f i ca t e ,  

( c )  

the period of vacation leave so displaced shall 
e i ther  be added t o  the vacation period i f  requested 
by the employee and approved by the Employer or 
reinstated for  use a t  a l a t e r  date. 

17.06 Carry-over Provision 

been granted a l l  of the vacation leave credited to 
him, the unused portion of his vacation leave shall 
be carried over into the follo=liETyear.-- 
.-y-- -- 
17.07 Recall from Vacation Leave 

an employee i s  recalled to  duty, he shall be 
reimbursed fo r  reasonable expenses, as normally 
defined by the Employer, tha t  he incurs 

( a )  

F;z.J -"I j 
---J 

Where i n  any f i sca l  year an employee has not 

J 
Where, during any period of vacation leave, 

in proceeding to  his place of duty, 

and 

( b )  in returning t o  the place from which he was 
recalled i f  he immediately resumes vacation 
upon completing the assignment f o r  which he 
was recalled, 

a f ter  submitting such accounts as are normally 
required by t h e  Employer. 

17.08 The  employee shall n o t  be considered as being 
on vacation leave during any period in respect of 
which he i s  ent i t led  uRder clause 17.07 t o  be 
reimbursed for  reasonable expenses incurred by him.  
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17.09 Leave when Employment Terminates  

When an employee d i e s  o r  o the rw i se  ceases t o  
be employed, he o r  h i s  e s t a t e  s h a l l  be p a i d  an amount 
equal t o  t h e  p roduc t  ob ta ined  by m u l t i p l y i n g  t h e  
number o f  days o f  earned b u t  unused vaca t i on  akd 
f u r l o u g h  l eave  w i t h  pay t o  h i s  c r e d i t  by  t h e  d a i i y  
r g E  of"pay a p p l i c a 5 r t o  t h e  employee immedia te ly  
p r i o r  t o  t h e  t e r m i n a t i o n  o f  h i s  employment. 

17.11 No tw i t hs tand ing  c l ause  17.09, an employee 
whose employment i s  t e rm ina ted  by reason of a 
d e c l a r a t i o n  t h a t  he abandoned h i s  p o s i t i o n  i s  
e n t i t l e d  t o  r e c e i v e  t h e  payment r e f e r r e d  t o  i n  c l ause  
17.09, i f  he requests  i t w i t h i n  s i x  ( 6 )  months 
f o l l o w i n g  t h e  date  upon which h i s  employment i s  
te rminated.  

17.12 C a n c e l l a t i o n  o f  Vacat ion Leave 

When t h e  Employer cance ls  o r  a l t e r s  a p e r i o d  
o f  vaca t i on  o r  f u r l o u g h  l eave  which i t  has p r e v i o u s l y  
approved i n  w r i t i n g ,  t h e  Employer s h a l l  re imburse t h e  
employee f o r  t h e  non- re tu rnab le  p o r t i o n  o f  v a c a t i o n  
c o n t r a c t s  and r e s e r v a t i o n s  made by t h e  employee i n  
recpec t  o f  t h a t  pe r i od ,  s u b j e c t  t o  t h e  p r e s e n t a t i o n  
o f  such documentat ion as t h e  Employer may requ i re .  
The employee must make every  reasonable  a t t emp t  t o  
m i t i g a t e  any l osses  i n c u r r e d  and w i l l  p r o v i d e  p r o o f  
o f  such a c t i o n  t o  t h e  Employer. 

17.13 
t h e  employee and a t  t h e  d i s c r e t i o n  o f  t h e  Employer, 

f i f t e e n  (15 )  days may be p a i d  i n  cash a t  t h e  
employee's d a i l y  r a t e  o f  pay as c a l c u l a t e d  f r om t h e  
c l a s s i f i c a t i o n  p resc r i bed  i n  h i s  c e r t i f i c a t e  o f  
appointment o f  h i s  subs tan t i ve  p o s i t i o n  on 
March 31st ,  o f  t h e  p rev ious  vaca t i on  year .  

17.14 
e n t i t l e m e n t  t o  vaca t i on  l eave  w i t h  pay i nc ludes  a 
f r a c t i o n a l  e n t i t l e m e n t  o f  l e s s  o r  more t han  one- ha l f  
( B )  day, t h e  e n t i t l e m e n t  s h a l l  be increased t o  t h e  
nea res t  h a l f  ( t )  day. 

** 
Dur ing any v a c a t i o n  yea r ,  upon a p p l i c a t i o n  by 

5 ,  earned b u t  unused vaca t i on  l eave  c r e d i t s  i n  excess o f  -- 
I 

I f  a t  t h e  end o f  a f i s c a l  year ,  an employee's 
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ARTICLE 23 

HOURS OF WORK AND OVERTIME 

Delete A r t i c l e  23 "Hours o f  Work and 
Overtime" i n  i t s  e n t i r e t y  from the  c o l l e c t i v e  
agreement signed between the  A l l i ance  and the 
Employer on A p r i l  14, 1981, which was extended by t h e  
Pub l i c  Sector Compensation Res t ra in t  Act and which 
expi red on J u l y  6, 1984 and replace by the  fo l l ow ing :  

For the purpose o f  t h i s  A r t i c l e ,  

"day" means a twenty- four  (24) hour p e r i o d  
commencing a t  0O:Ol hour; 

"week" means a pe r iod  o f  seven (7)  
consecutive days beginning a t  0O:Ol hour 
Monday morning and ending a t  24:OO hours t h e  
f o l l o w i n g  Sunday n igh t .  

When an employee's scheduled s h i f t  does n o t  
commence and end on the  same day, such s h i f t  
s h a l l  be deemed f o r  a l l  purposes t o  have been 
e n t i r e l y  worked: 

(i) on the day i t  commenced where h a l f  (1)  
o r  more o f  the  hours worked f a l l  on 
t h a t  day, 

o r  

(ii) on t h e  day i t  terminates where more 
than h a l f  ( 4 )  o f  the  hours worked f a l l  
on t h a t  day. 

Accordingly, the f i r s t  day o f  r e s t  w i l l  be 
deemed t o  s t a r t  immediately a f t e r  midnight  o f  
the calendar day on which t h e  employee worked 
o r  i s  deemed t o  have worked h i s  l a s t  
scheduled s h i f t ;  and the  second day o f  r e s t  
w i l l  s t a r t  immediately a f t e r  midnight  o f  the  
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employee's f i r s t  day o f  res t ,  o r  immediately 
a f t e r  midnight  o f  an in te rven ing  designated 
pa id  ho l iday  i f  days o f  r e s t  are separated 
thereby. 

The Employer, s h a l l  endeavour, as a mat ter  o f  
p o l i c y ,  t o  g i ve  an employee a t  l e a s t  two (2)  
consecutive days o f  r e s t  a t  a time. 
two ( 2 )  consecutiue days o f  r e s t  may be 
separated by a designated pa id  hol iday, and 
the  consecutive days o f  r e s t  may be i n  
separate calendar weeks. 

Wi th in  f i v e  (5) days o f  n o t i f i c a t i o n  o f  

** (d)  

Such 

** 
23.02 
consu l ta t i on  served by e i t h e r  pa r t y ,  the A l l i a n c e  
s h a l l  n o t i f y  the Employer i n  w r i t i n g  o f  the 
rep resen ta t i ve  author ized t o  a c t  on beha l f  o f  the  
A l l i ance  f o r  consu l ta t i on  purposes. 

23.03 Hours o f  Work 

employees on a regu la r  basis, they s h a l l  be scheduled 
so t h a t  employees: 

When hours o f  work are scheduled f o r  

I 4 ,(a) on a weekly basis, work fortyI_)-Jours and 
I / ,  I f i v e  (5) days per  week, @ i i  ._ 

and 

(b)  

23.04 When, because o f  the operat ional  requirements 
o f  the service, hours o f  work a re  scheduled f o r  
employees on a r o t a t i n g  o r  i r r e g u l a r  basis: 

( a )  

on a d a i l y  basis, work e i g h t  (8) hours per  
day. 

they s h a l l  be scheduled so t h a t  employees: 

( i )  on a weekly basis, work an average o f  
f o r t y  (40) hours and f i v e  ( 5 )  days per  
week, 

and 
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(ii) 

every reasonable effort shall be made by the 
Employer: 

(i) not to schedule the commencement o f  a 
shift within eight (8) hours o f  the 
completion o f  the employee's previous 
shift, 

on a daily basis, work eight (8) hours 
per day; 

(b) 

and 

to avoid excessive fluctuations in 
hours of work. 

(ii) 

Twelve (12)-Hour Shifts and Other Variable 
Hours o f  Work 

Notwithstanding the provisions of this 
Article, employees with the approval o f  the 
Employer, may complete their weekly hours of 
employment in a period other than five (5) 
full days provided that over a period to be 

average of forty (407 hours per week. In 
every such period employees shall be granted 
days of rest on days not scheduled as normal 
work days for them. 

Notwithstanding anything to the contrary 
contained in this Agreement, the 
implementation of any variation in hours 
shall not result in any additional overtime 
work or additional payment by reason only of 
such variation, nor shall it be deemed to 
prohibit the right of the Employer to 
schedule any hours of work permitted by the 
terms of this Agreement. 

twelve (12)-hour shifts, may be at the 
request of either party and must be mutually 

**23.05 

(a) 

#- determined by the Em loyer, employees work an 

(b) 

(c) Any special arrangement, including 
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agreed between the Employer and the majority 
of employees affected and shall apply t o  a l l  
employees a t  the work unit. 

(This clause will become effective on the date of 
signing of the Master Agreement). 

General 

23.06 An employee's scheduled hours o f  work shall 
not be construed as guaranteeing the employee minimum 
or maximum hours of work. 

23.07 

( a )  The Employer agrees tha t ,  before a schedule 
of working hours i s  changed, the change will 
be discussed with the appropriate steward of 
the Alliance i f  the change will affect  a 
majority of the employees governed by the  
schedule. 

ta t ive(s) ,  the parties will meet t o  review 
existing hours of work. The Employer will 
review w i t h  the local Alliance represen- 
t a t i ve ( s )  any change in hours of work which 
the Employer proposes to  i n s t i t u t e ,  when such 
change will affect  the majority of the 
employees governed by the schedule. In a l l  
cases following such reviews, the Employer 
wi l l ,  where practical ,  accommodate such 
employee representations as may have been 
conveyed by the All iance representative(s) 
during the meeting. By mutual agreement, i n  
writing, the Employer and the local Alliance 
representative(s) may waive the application 
of clause 23.10. 

( b )  Upon request from the local Alliance represen- 

23.08 Provided sufficient advance notice i s  given 
and w i t h  the approval of the Employer, employees may 
exchange sh i f t s  i f  there i s  no increase i n  cost t o  
the Employer, 
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23.09 
scheduled day of rest shall  be paid a t  the applicable 
overtime ra te  as provided i n  clauses 23.14 or 23.15. 

An employee who i s  required to  work on a 

Schedules of hours of work, which cover the 
normal work requirements, shall be posted by 
the Employer a t  leas t  f i f teen  (15) calendar 
days in advance of the s tar t ing  date of the 
new schedule. 
practical ,  arrange schedules which will 
remain i n  effect  fo r  periods of not less  than 
twenty-eight (28) calendar days; 

when an employee i s  required t o  change h is  
position on the schedule without f ive  (5) 
calendar days' notice in advance of the 
s tar t ing  time of the change he shall be paid 
fo r  the f i r s t  changed s h i f t  which he works a t  
the rate of time and  one-half ( l t ) .  
Subsequent sh i f t s  worked, as part of the 
change, shall  be paid for  a t  s t ra ight  time 
subject to  the overtime provisions of t h i s  
agreement. 

Overtime 

In this Article: 

"overtime" means work performed by an 
employee in excess or outside o f  his 
scheduled hours o f  work; 

"straight-time rate" means the hourly ra te  of 
pay obtained by dividing an employee's weekly 
ra te  of pay by forty (40);  

"time and one-half" means one and  one-half 
( I t )  times the straight- time rate;  

The Employer shal l ,  where 

"double time" means twice ( 2 )  the 
straight-  t i  me rate . 
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23.12 Assignment o f  Overtime Work 

Subject t o  the operat ional  requirements of 
the  se rv ice ,  t h e  Employer s h a l l  make every reasonable 
e f f o r t :  

( a )  t o  a l l o c a t e  overtime work on an equ i tab le  
bas i s  among read i ly  ava i l ab le  qua l i f i ed  
employees , 

and 

t o  give employees who a r e  required t o  work 
overtime adequate advance no t ice  of this 
requirement. 

(b)  

23.13 The Alliance i s  e n t i t l e d  to  consul t  the  
Deputy Head or  h i s  delegated represen ta t ive  whenever 
i t  is  al leged t h a t  employees a r e  required t o  work 
unreasonable amounts o f  overtime. 

23.14 Overtime Compensation 

e n t i t l e d  t o  time and one-half (14) compensation f o r  
each hour of overtime worked by h i m .  

23.15 
-- e n t i t l e d  t o  double (21 time f o r  each,hour o f  overtime 
worked by h i m ,  

(a))/ on h i s  second o r  subseq 

Subject t o  clause 23.16, an employee i s  

Subject t o  clause 23.16, an employee i s  

he days o f  rest a r e  consecutive, 

and - 

t (8) consecutive ho&; O 
overtime. 

23.16 An employee i s  e n t i t l e d  t o  overtime 
compensation f o r  each completed f i f t e e n  (15) minute 
period of overtime worked by h i m .  
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Overtime s h a l l  be compensated i n  cash, except 
where upon request o f  an employee and w i t h  
the approval o f  the Employer, overt ime shalJ 
be- sampen%at.cdd_by 1 e w e  ~ith+&y- The 
dura t ion  o f  such leave s h a l l  be equal t o  t h e  
overt ime worked m u l t i p l i e d  by the  appl icable 
overt ime ra te .  Payment o f  such leave s h a l l  
be a t  t h e  employee's s t ra igh t- t ime r a t e  of 
pay i n  e f f e c t  on the date immediately p r i o r  
t o  the  day on which the  leave i s  taken. 

The Employer sha l l  grant  compensatory leave 
a t  times convenient t o  both t h e  employee and 
the  Employer. 

I f  any above leave w i t h  pay earned cannot be 
l i q u i d a t e d  by the end o f  a twelve (12)-month 
period, t o  be determined by the Employer, 
then payment i n  cash w i l l  be made a t  the  
employee's then cur ren t  r a t e  o f  pay. 

Overtime Meal Allowance 

An employee who works three (3) or more hours 
o f  overtime, 

(i) inmediately before h i s  scheduled hours 
o f  work and who has no t  been n o t i f i e d  
o f  the requirement p r i o r  t o  the  end o f  
h i s  l a s t  scheduled work period, 

i 

o r  

hours o f  work, 
(ii) immediately fo l l ow ing  h i s  scheduled 

* s h a l l  be reimbursed f o r  one (1 )  meal i n  the  
amount o f  f i v e  d o l l a r s  ($5.00), except where 
a f r e e  meal i s  provided. 
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**(b) When an employee works overtime continuously 
extending four (4 )  hours o r  more beyond the 
period provided in ( a )  above, he shall be 
reimbursed fo r  one (1) additional meal i n  the 
amount of four dollars ($4.00), except where 
f ree  meals are provided, a f t e r  each four (4) 

, h o u r  period. Reasonable time w i t h  pay, to  be 
determined by management, shall be allowed 
the employee i n  order t h a t  he may take a meal 
break e i ther  a t  or adjacent t o  his place of 
work. 

This clause shall not apply t o  a n  employee 
who i s  in travel status which en t i t l e s  him t o  
claim expenses for lodging and/or meals. 

Working Conditions ~ 

Clauses 23.03, 23.04, 23.06, 23.07, 23.08, 
23.09, 23.10, 23.11 ( a ) ,  ( b ) ,  23.12, 23.14, 23.15, 
23.16 and 23.18 of the Heating, Power and Stationary 
Plant Operation Group Collective Agreement do not 
apply t o  employees engaged i n  the operation of Bait 
Depots a t  the Department of the Environment. 

23.20 
Depots are ent i t led  t o  receive compensation a t  
straight-time rates fo r  a l l  hours worked within a 
f iscal  year to  a to ta l  t o  be determined by the 
following formula: 

I V  

~~~- ,, y 
e-\- 

( c )  

23.19 Bait Depot Operation; Non-Standard 

Employees engaged in the operation of  Bait 

No. of calendar days i n  the work year x 40 
7 

23.21 

( a )  An employee engaged in the operation of a 
Bait Depot is  enti t led t o  overtime 
compensation fo r  each completed fif teen (15) 
minute period of overtime worked by him.  The 
overtime payable i s  determined by the number 
of hours worked i n  the work year which are i n  
excess of those straight- time hours i n  clause 
23.20 above. 
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( b )  For purposes o f  determining the applicable 
overtime premium payable, the total  number of 
excess hours as determined by clause 23.20 
above worked imediately prior t o  the expiry 
of the work year will be deemed t o  be 
representative o f  a l l  overtime hours worked 
and will be calculated as follows: 

( i )  time and one-half ( I t )  fo r  each hour 
i n  excess o f  eight (8) hours worked on 
a regular work day; 

time and one-half ( l r )  compensation 
fo r  each hour worked on the f i r s t d a y  
of res t ;  

( i i )  

and 

( i i i )  double ( 2 )  time compensation for  each 
h o u r  worked on a second or subsequent 
day o f  r e s t ,  provided the days o f  res t  
are consecutive. 

23.22 An employee engaged i n  the operation of a 
Bait Depot who i s  employed fo r  a period of less than 
a work year i s  enti t led to  the compensation under 
clauses 23.20 and 23.21 above on a pro  rata basis. 

ARTICLE 27 

REPORTING PAY 

Effective upon signing of the Master 
Agreement, delete Article 27 "Reporting Pay" i n  i t s  
entirety from the collective agreement signed between 
the Alliance and t h e  Employer on Apri l  14,  1981, 
which was extended by the Public Sector Restraint Act 
and which expired on July 6 ,  1984 and replace by the 
following: 
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27.01 An employee who repor t s  f o r  work on his 
scheduled s h i f t  sha l l  be paid f o r  the time a c t u a l l y  
worked, o r  a minimum of four  ( 4 )  hours'  pay 3:- 
s t r a  i g h t ri-m<-wkÏfc h e r e r  i s thë 'greater .  

An employee who repor t s  f o r  work as  d i rec ted  
on a day of r e s t  sha l l  be paid f o r  the  time a c t u a l l y  
worked, o r  a minimum of four  ( 4 )  hours'  pay a t  
s t r a i g h t  time, whichever i s  the grea te r .  

27.03 
o r  returning t o  his residence s h a l l  not  c o n s t i t u t e  
time worked. 

27.04 
Reporting Pay sha l l  not  be pyramided; t h a t  i s  an 
employee sha l l  not receive more than one compensation 
f o r  the  same service.  

4, 
**27.02 

Time spent by the  employee report ing t o  work 

Payments provided under Call-back Pay and 

ARTICLE 39 

AGREEMENT RE-OPENER 

Delete Ar t i c le  39 "Agreement Re-Opener 
Clause" i n  i t s  e n t i r e t y  from the  c o l l e c t i v e  agreement 
signed between the  Alliance and the  Employer on 
A p r i l  14 ,  1981, which was extended by the Public 
Sector  Compensation Restraint  Act and which expired 
on Ju ly  6,  1984 and replace by the following: 

39.01 
consent. 

T h i s  agreement may be amended by mutual 

ARTICLE 43 

DURATION 

Delete Ar t i c le  43 "Duration and Renewal" i n  
i t s  e n t i r e t y  from the  c o l l e c t i v e  agreement signed 
between the All iance and the  Employer on 
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April 14, 1981, which was extended by the Public 
Sector Compensation Restraint Act and which expired 
on July 6, 1984 and replace by the following: 

43.01 .This collective aqreement shall expire on 
October 6. 1987. 

43.02 
provisions of this agreement shall become effective 
on the date it is signed. 

43.03 Except as provided in this Group Specific 
collective agreement, all terms and conditions of 
employment applicable to the bargaining unit as 
embodied in the collective agreement signed between 
the Public Service Alliance of Canada (PSAC) and the 
Employer on April 14, 1981, which was extended by the 
Public Sector Compensation Restraint Act and which 
expired on July 6, 1984 shall remain in force and 
shall be observed by the Employer and the Alliance, 
as was agreed to by both parties in the Procedures 
Governing "Master Agreement" Negotiations signed on 
July 28, 1985 and July 31, 1985, until the date of 
signing of the Master Agreement. 

43.04 
parties to the Master Agreement agree that a certain 
term or condition of employment will be a subject of 
negotiations in Group Specific negotiations, the 
parties to this Group Specific collective agreement 
agree to negotiate such term or condition o f  employment 
and where agreement is reached this Group Specific 
collective agreement will be re-opened pursuant to 
Article 39 to incorporate such provision. 

** 

Unless otherwise expressly stipulated, the 

** 

** 
Notwithstanding clause 43.03, where the 

ARTICLE 44 

JOB SECURITY ** 

** 
44.01 
individual employees to accept relocation and 
r 
e 
will be accomplished through attrition. 

Subject to the willingness and capacity of 

the Employer will m m  reasonable 
nsure that any reduction in the work force 
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SIGNED AT OTTAWA, t h i s  15th day o f  the month o f  
May 1986. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 

4-z- 
Gay Reardon 

T. J. Kearney 

M. McNamara 

Claude Dion 
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** 

APPENDIX "A"* 

HEATING,  POWER AND STATIONARY PLANT OPERATION 

RATES OF PAY 

A - Effect ive July 7, 1984 
B - Effect ive July 7;1985 
C - Effect ive July 7, 1986 
D - Effect ive July 7, 1987 

HP-1 - 
From Weekly: 
To Hourly: 

HP-2 - 
From Weekly: 
T o  Hourly: 

HP-3 - 
From Weekly: 
T o  Hourly: 

HP-4 - 
From Weekly: 
To Hourly: 

3 349.63 358.87 
A 9.16 9.39 
B 9.57 9.80 
C 9.96 10.19 
D 10.06 10.29 

$ 387.62 397.96 
A 10.11 10.37 
B 10.52 10.78 
C 10.91 11.17 
D 11.01 11.27 

B 427.35 438.93 
A 11.10 11.39 
B 11.51 11.80 
c 11.90 12.19 
D 12.00 12.29 

$ 485.70 499.12 
A 12.56 12.90 
B 12.97 13.31 
C 13.36 13.70 
D 13.46 13.80 
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HP-5 - 
From Weekly: 
To Hourly: 

HP-6 - 
From Weekly: 
To Hourly: 

HP-7 - 
From Weekly: 
To Hourly: 

HP-8 - 
From Weekly: 
To Hourly: 

HP-9 - 
From Weeklv: 

$ 527.30 542.00 
A 13.60 13.97 
B 14.01 14.38 
C 14.40 14.77 
D 14.50 14.87 

$ 529.39 545.08 560.85 576.59 
A 13.65 14.05 14.44 14.83 
B 14.06 14.46 14.85 15.24 
C 14.45 14.85 15.24 15.63 
D 14.55 14.95 15.34 15.73 

$ 578.91 596.30 613.64 631.06 
A 14.89 15.33 15.76 16.20 
B 15.30 15.74 16.17 16.61 
C 15.69 16.13 16.56 17.00 
D 15.79 16.23 16.66 17.10 

$ 625.55 644.49 663.32 682.27 
A 16.06 16.53 17.00 17.48 
B 16.47 16.94 17.41 17.89 
C 16.86 17.33 17.80 18.28 
D 16.96 17.43 17.90 18.38 

To Hourly:" A 
**B 17.50 18.03 18.57 19.13 

C 17.89 18.42 18.96 19.52 
D 17.99 18.52 19.06 19.62 

*Reference to Appen~t?"B" under clauses 30.OZ(a) and 
( b )  should be read as Appendix "A" until appropriate 
language i s  established by a Master Agreement. 

**Effective January 1 ,  1986 
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Delete clause 30.04 and Pay Note (1) from the 
collective agreement signed between the Alliance and 
the Employer on April 14, 1981, which was extended by 
the Public Sector Compensation Restraint Act and 
which expired on July 6, 1984 and replace by the 
following new pay notes: 

PAY NOTES 

1. PAY INCREMENTS 

(a) The pay increment date for an employee sha l l  
be the nearest Monday following the employee's 
pay increment period. 

The increment period for employees paid in 
these scales of rates, other than part-time 
employees, is one (1) year. 

Subject to the following, the pay increment 
$?< policy of the Employer includes employees whose 

( b )  

2. 

srheduled hours of work, on an annual basis, average 
twenty (20) or more but less than forty (40) hours 
perweek; 

employees referred to in this note shall be determined 
by the following formula 

/ 

1 

The pay increment period, in months, for the 

12 x ( 40 ) 
(Average weekly scheduled hours) 

but where the period determined by this formula is  
not a multiple of three ( 3 ) ,  it will be increased to 
the nearest multiple o f  three ( 3 ) .  


