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ADMINISTRATION OF COLLECTIVE AGREEMENT 

1. Under the terms of an agreement reached 
between t h e  President  of the  Treasury Board 
and the  Public Service All iance of Canada 

units  f o r  which the  Treasury Board represents  
the  Emp1,oyer. 

The fi 'rst t i e r  wi l l  c o n s i s t  of a s ing le  

t o  be negoTiated f o r  a l l  All iance bargaining 
u n i t s  and wi l l  incorporate  terms and 
condit ions o f  employment not included i n  
matters  t o  be negotiated a t  t h e  second t i e r .  

and s ~ p a r a d l e c t i v e  agreements (Group 
Spec i f i c  c o l l e c t i v e  agreements) t o  be 
negotiated w i t h  each of the  bargaining units  
w i t h  each having i t s  own expiry da te  a s  
negotiated by t h e  p a r t i e s .  

The at tached Group Spec i f i c  c o l l e c t i v e  
agreement signed on June 11, 1986 r e f l e c t s  
c e r t a i n  terms and condit ions of employment 
t h a t  have been agreed t o  a t  the second t ier  
a s  a r e s u l t  o f  negotiat ions between t h e  
Treasury Board of Canada and the Public 
Service All iance of Canada on behalf of 
employees i n  the Communications bargaining 
u n i t .  

2.  
Master Agre. ' -  -.2 en t  having i t s  own expiry da te ,  

r -  
/-.y >, 3 .  The second t i e r  wi l l  c o n s i s t  o f  individual  

4. 

5. The a r t i c l e s  and clauses i d e n t i f i e d  i n  t h i s  
Group Spec i f i c  c o l l e c t i v e  agreement replace 
and supersede c e r t a i n  a r t i c l e s  and clauses i n  
t h e  Communications c o l l e c t i v e  agreement 
signed between the  All iance and the Employer 
on June 15, 1981 which was extended by the 
Pub1 i c  Sector  Compensation Res t ra in t  Act and 
which expired on December 21,  1984. Except 
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for those articles and clauses which are 
replaced and superseded by the Group Specific 
collective agreement, all remaining articles 
and clauses of the expired collective 
agreement shall remain in force until such 
time as a Master Agreement is signed. Until 
a Master Agreement is signed, it will be b o t h  
the Communications Group Specific collective 
agreement and the expired collective 
agreement which will represent terms and 
conditions of employment for the 
Communications bargaining unit. 

Consequently the attached Group Specific 
collective agreement must be retained with 
the expired collective agreement until a 
Master Agreement is signed at which time the 
expired collective agreement will cease to 
have application. 
Agreement, it will be the attached 
Comnunications Group Specific collective 
agreement in conjunction with the Master 
Agreement which will represent terms and 
conditions of employment for the 
Communications bargaining unit. 

6. 

Upon signing of a Master 

THE TREASURY BOARD THE P U B L I C  S E R V I C E  

OF ALLIANCE OF 

CANADA CANADA 

Albert 5 .  Burke 'Tenace 
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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

Delete Article 1 "Purpose of Agreement" in 
i t s  ent i re ty  from the collective agreement signed 
between the Alliance and the Employer on June 15, 
1981, which was extended by the Public Sector 
Compensation Restraint Act and  which expired on 
December 21, 1984 and replace by the following: 

i s  to  s e t  forth certain terms and conditions of 
employment including rates of pay fo r  a l l  employees 
described in the cer t i f ica te  issued by the Public 
Service Staff Relations Board on the t h i r t y- f i r s t  
(31st)  day of January, 1968 covering employees o f  the 
Communications Group. 

terms and conditions of employment which shall f o rm  
part of t h i s  Agreement. 

** 1.03 I n  the event there i s  a conflict  between t h i s  
Agreement and the Master Agreement with the exception 
of expiry dates and  except where specifically 
modified by th i s  Agreement t h r o u g h  an  exception made 
pursuant t o  sub-clause 1.03(a) of the Master 
Agreement, the Master Agreement shall prevail. 

** 1.01 The purpose of th is  Group Specific Agreement 

** 1.02 The Master Agreement shall establish certain 

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

Delete sub-clauses 2 . 0 1 ( b ) ,  ( f ) ,  ( k )  and ( p )  
from the collective agreement signed between the  
Alliance and the Employer on June 15, 1981 which was 
extended by the Public Sector Compensation Restraint 
Act and which expired on December 21 ,  1984 and 
replace by the following: 
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For the  purpose o f  t h i s  Agreement: 

"allowance" means compensation payable f o r  
the performance o f  specia l  o r  add i t i ona l  
du t ies  ; 

" d a i l y  r a t e  o f  pay" means an employee's 
weekly r a t e  o f  pay d i v ided  by f i v e  (5);  

" hour l y  r a t e  o f  pay" means a f u l l - t i m e  
employee's weekly r a t e  o f  pay d i v ided  by 
th i r t y- seven  and one-hal f  ( 3 7 % ) ;  

and 

"weekly r a t e  o f  pay" means an employee's 
annual r a t e  o f  pay d i v i d e d  by 52.176. 

ARTICLE 7 

RECOGNITION 

Delete A r t i c l e  7 "Recognit ion" i n  i t s  
e n t i r e t y  from the c o l l e c t i v e  agreement signed between 
the  A l l i a n c e  and the  Employer on June 15, 1981, which 
was extended by the  Pub1 i c  Sector Compensation 
Res t ra in t  Act and which exp i red  on December 21, 1984 
and replace by the  fo l l ow ing :  

7.01 
exc lus ive bargain ing agent f o r  a l l  employees 
described i n  the c e r t i f i c a t e  issued by the Pub l i c  
Service S t a f f  Relat ions Board on the  t h i r t y - f i r s t  
(31st )  day o f  January, 1968 cover ing employees o f  the 
Communications Group. 

The Employer recognizes the A l l i a n c e  as t h e  



ARTICLE 17 

ALLOWANCES 

Delete clause 17.04 from the  c o l l e c t i v e  
agreement signed between t h e  Alliance and the 
Employer on June 15, 1981, which was extended by the  
Public Sector  Compensation Res t ra in t  Act and which 
expired on  December 21, 1984 and replace by the 
following: 

17.01 When an employee, who i s  in rece ip t  of a 
special  duty allowance o r  an extra  duty allowance 
granted leave with pay, he i s  e n t i t l e d  during h i s  
period of leave t o  receive the allowance i f  the 
special  o r  ex t ra  du t ies  in respect  of which he i s  
paid the  allowance, were assigned t o  him on a 
continuing bas i s ,  o r  f o r  a period of two ( 2 )  or mc 
months p r i o r  t o  t h e  period of leave. 

ARTICLE 18  

VACATION LEAVE 

Delete Ar t i c le  18 "Vacation Leave" i n  i t s  
e n t i r e t y  from the c o l l e c t i v e  agreement signed between 
the  Alliance and the  Employer on June 15, 1981, which 
was extended by the  Public Sector  Compensation 
Res t ra in t  Act and which expired on December 21 ,  1984 
and replace by the  following: 

18.01 Accumulation of Vacation Leave 

For each calendar  m o n t h  of a f i s c a l  year  i n  
which an employee has earned a t  l e a s t  ten (10) days' 
pay, he sha l l  earn vacation leave c r e d i t s  a t  t h e  r a t e  
of :  

** one and one-quarter ( I t )  days per calendar  

years  of continuous employment; 
i f  he has completed less than nine (9 )  
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one and two- th i rds ( 1  2 / 3 )  days commencing 
w i t h  the month i n  which h i s  n i n t h  (9 th )  
anniversary o f  continuous employment occurs ; 

two and one- twel f th  (2  1/12) days commencing 
w i t h  the  month i n  which h i s  twen t ie th  (20th)  

(Jsanniversary o f  continuous employment occurs; 

however, an employee who has received o r  i s  
e n t i t l e d  t o  receive fur lough leave w i l l  earn 
vacat ion leave c r e d i t s  a t  the  r a t e  o f  one and 
two- th i rds (1 2/3) days from the beginning o f  
t h e  month i n  which h i s  twen t ie th  (20th) 
anniversary o f  continuous employment occurs 
and a t  t h e  r a t e  o f  two and one- twel f th  
( 2  1/12) days beginning w i t h  the  month i n  
which h i s  t w e n t y - f i f t h  (25th)  anniversary o f  
continuous employment occurs. 

** 

** ( d )  

** (7 

18.02 Scheduling o f  Vacation Leave 

I n  scheduling vacat ion leave w i t h  pay t o  an 
employee the  Employer s h a l l ,  subject  t o  the 
operat ional  requirements o f  the  serv ice,  make every 
reasonable e f f o r t :  

(a )  

(b )  

t o  grant  the  employee h i s  vacat ion leave 
dur ing  the  f i s c a l  year  i n  which i t  i s  earned; 

t o  comply w i t h  any request made by an 
employee before January 31 t h a t  he be 
permi t ted t o  use i n  the f o l l o w i n g  f i s c a l  year  
any per iod o f  vacat ion leave o f  f o u r  ( 4 )  days 
o r  more earned by him i n  the cu r ren t  year; 

t o  g ran t  the  employee vacat ion leave f o r  a t  
l e a s t  two (2 )  consecutive weeks or on any 
o the r  bas is  requested by the  employee; 

t o  grant  an employee vacat ion leave when 
s p e c i f i e d  by the  employee if: 

(i) 

( c )  

(d )  

the  pe r iod  o f  vacat ion leave requested 
i s  l e s s  than a week, 
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and 

( i i )  the  employee gives the  Employer a t  
l e a s t  two ( 2 )  days' advance no t ice  f o r  
each day of vacation leave requested. 

18.03 
reason g ran t  vacat ion leave on s h o r t e r  no t ice  than 
t h a t  provided f o r  i n  c lause 18.02. 

18.04 The Employer s h a l l  give an employee as much 
not ice a s  i s  p rac t i cab le  o f  approval o r  disapproval 
of a request  f o r  vacation o r  furlough leave.  
case of disapproval o r  cance l l a t ion  of such leave,  
the Employer sha l l  give the  reason the re fore .  

The Employer may f o r  good and s u f f i c i e n t  

In the  

** 18.05 A n  employee i s  e n t i t l e d  t o  vacation leave 
w i t h  pay t o  the  ex ten t  of h i s  earned c r e d i t s  but an 
employee who has completed s i x  ( 6 )  months of 
continuous employment may receive an advance of 
c r e d i t s  equivalent  t o  the an t ic ipa ted  c r e d i t s  f o r  t h e  
cur ren t  vacation year .  

18.06 Where, i n  respect  of any period of vacat ion 
leave,  an employee: 

( a )  i s  granted bereavement leave,  

o r  

(b)  i s  granted special  leave w i t h  pay because of 
i l l n e s s  in  the  immediate family, 

o r  

( c )  

t h e  period of vacat ion leave so displaced sha l l  
e i t h e r  be added t o  the  vacation period,  i f  requested 
by t h e  employee and approved by the  Employer, or  
r e ins ta ted  f o r  use a t  a l a t e r  date .  

i s  granted s ick leave on production of a 
medical c e r t i f i c a t e ,  
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18.07 Carry-Over Prov is ions 

Where i n  any f i s c a l  year  an employee has n o t  
been granted a l l  o f  the vacat ion leave c r e d i t e d  t o  
him, t h e  unused p o r t i o n  o f  h i s  vacat ion leave s h a l l  
be c a r r i e d  over i n t o  the  f o l l o w i n g  f i s c a l  year. 

18.08 
t h e  employee and a t  the d i s c r e t i o n  o f  the  Employer, 
earned b u t  unused vacat ion leave c r e d i t s  i n  excess o f  

y$L2 
During any vacat ion year, upon a p p l i c a t i  

c l a s s i f i c a t i o n  prescr ibed i n  h i s  c e r t i f i c a t e  o f  
appointment o f  h i s  substant ive p o s i t i o n  on 
March 31st, o f  t he  previous vacat ion year. 

18.09 Recal l  from Vacation Leave 

(a )  Subject t o  the  operat ional  requirements o f  
the serv ice,  the Employer w i l l  make every 
reasonable e f f o r t  n o t  t o  r e c a l l  an employee 
t o  duty  a f t e r  he has proceeded on vacat ion 
1 eave . 
Where, du r ing  any p e r i o d  o f  vacat ion leave, 
an employee i s  r e c a l l e d  t o  duty, he s h a l l  be 
reimbursed f o r  reasonable expenses, as 
normal ly  defined by the Employer, t h a t  he 
incurs:  

(i) 

(b) 

i n  proceeding t o  h i s  p lace o f  duty, 

and 

( i i )  i n  r e t u r n i n g  t o  the  place from which 
he was r e c a l l e d  i f  he immediately 
resumes vacat ion upon complet ing t h e  
assignment f o r  which he was reca l led ,  

a f t e r  submit t ing such accounts as a re  
normal ly  requ i red  by the Employer. 
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( c )  The employee s h a l l  n o t  be cons idered as b e i n g  
on vaca t i on  l eave  d u r i n g  any p e r i o d  i n  
respec t  o f  which he i s  e n t i t l e d  under c l ause  
18.09 (b )  t o  be reimbursed f o r  reasonable 
expenses i n c u r r e d  by  him. 

Leave When Employment Terminates  

18.10 When an employee d i e s  o r  o the rw i se  ceases t o  
be employed, he o r  h i s  e s t a t e  s h a l l  be p a i d  an amount 
equal t o  t h e  p roduc t  ob ta ined  by m u l t i p l y i n g  t h e  
number o f  days o f  earned b u t  unused vaca t i on  and 
f u r l o u g h  l eave  w i t h  pay t o  h i s  c r e d i t  by  t h e  d a i l y  
r a t e  o f  pay as c a l c u l a t e d  f r om t h e  c l a s s i f i c a t i o n  
p resc r i bed  i n  h i s  c e r t i f i c a t e  o f  appointment on t h e  
date  o f  t h e  t e r m i n a t i o n  o f  h i s  employment, except  
t h a t  t h e  Employer s h a l l  g r a n t  t h e  employee any 
vaca t i on  and f u r l o u g h  l eave  earned b u t  n o t  used by 
h im b e f o r e  t h e  employment i s  t e rm ina ted  by l a y - o f f  i f  
t h e  employee so requests  because o f  a requ i rement  t o  
meet minimum cont inuous employment requ i rements  f o r  
severance pay. 

18.11 
whose employment i s  t e rm ina ted  by  reason o f  a 
d e c l a r a t i o n  t h a t  he abandoned h i s  p o s i t i o n  i s  
e n t i t l e d  t o  r e c e i v e  t h e  payment r e f e r r e d  t o  i n  c l ause  
18.10, i f  he reques ts  i t  w i t h i n  s i x  ( 6 )  months 
f o l l o w i n g  t h e  d a t e  upon which h i s  employment i s  
te rminated.  

18.12 The Employer agrees t o  i s sue  advance payments 
o f  es t ima ted  n e t  s a l a r y  f o r  vaca t i on  pe r i ods  o f  two 
( 2 )  o r  more complete weeks, p rov ided  a w r i t t e n  
request  f o r  such advance payment i s  r ece i ved  f r om t h e  
employee a t  l e a s t  s i x  (6 )  weeks p r i o r  t o  t h e  l a s t  pay 
day b e f o r e  t h e  employee's vaca t i on  p e r i o d  commences. 

P rov id i ng  t h e  employee has been au tho r i zed  t o  
proceed on v a c a t i o n  l eave  f o r  t h e  p e r i o d  concerned, 
pay i n  advance o f  go ing  on vaca t i on  s h a l l  be made 
p r i o r  t o  depar ture .  Any overpayments i n  respec t  o f  
such pay advances s h a l l  be an immediate f i r s t  charge 

No tw i t hs tand ing  c lause 18.10, an employee 
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against any subsequent pay entitlements and shall be 
recovered i n  f u l l  prior to  any further payment o f  
salary. 

18.13 Cancellation o f  Vacation 

o f  vacation or furlough leave which he has previously 
approved i n  w r i t i n g ,  the Employer shall reimburse the 
employee fo r  the non-returnable portion o f  vacation 
contracts and reservations made by the employee in 
respect of t h a t  period, subject t o  the presentation 
of such documentation as the Employer may require. 
The employee will make every reasonable attempt t o  
mitigate any losses incurred and will provide proof 
o f  such action t o  the Employer. 

When the Employer cancels or a l t e r s  a period 

ARTICLE 24 

HOURS OF WORK 

Delete Article 24 "Hours of Work" i n  i t s  
ent i re ty  from the collective agreement signed between 
the Alliance and the Employer on June 15, 1981, which 
was extended by the Pub1 i c  Sector Compensation 
Restraint Act and  which expired on December 21, 1984 
and replace by the following: 

24.01 Day Work 

Subject to  clause 24.02, the scheduled work 
week shall be thirty-seven and one-half ( 3 7 t )  hours 
from Monday t o  Friday inclusive, and the scheduled 
work day shall be seven and one-half ( 7 h )  consecutive 
hours, exclusive o f  a lunch peri between the hours 
o f  7 a.m. and 6 p.m. 

24.02 Where scheduled hours, o t h e r  than those 
provided in clause 24.01, are in existence when t h i s  
Agreement i s  signed, the Employer, on request, will 
consult with the Alliance on such hours of work and  
i n  such consultation establish tha t  such hours a r e  

gpT*pu 
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required t o  meet the needs o f  the public  and/or the  
e f f i c i e n t  operation of the service.  Where scheduled 
hours a r e  t o  be changed so t h a t  they a r e  d i f f e r e n t  
from those specif ied i n  c lause 24.01, the  Employer i n  
advance, except in cases of emergency, wil l  consult  
with the  Alliance on such hours of work and, in such 
consultat ion,  wil l  e s tab l i sh  t h a t  such hours a r e  
required t o  meet the  needs o f  the public and/or t h e  
e f f i c i e n t  operation o f  the service.  

24.03 
may be varied by the Employer, following meaningful 
consultat ion with the Alliance, t o  a l l 0  f o r  sunnu 
and w i n t  , provided the annual t o t a l  i s  one 
t d u n d r e d  and f i f t y  & hours. 

24.04 
provisions of clause 24.02 wi l l  n o t  be applicable i n  
respect o f  employees whose work week i s  l e s s  than 
thirty-seven and one-half ( 3 7 t )  hours per week. 

Notwithstanding the provisions o f  t h i s  
Ar t ic le ,  upon request o f  an employee and the  
concurrence of the Employer, an employee may complete 
h i s  weekly hours of employment in a period of o ther  
than f i v e  ( 5 )  f u l l  days provided t h a t  over a period 
o f  up t o  twenty-eight (28) calendar days the employee 
works an average of thirty-seven and one-half (375) 
hours per week. 
clause,  attendance report ing shal l  be mutually agreed 
between the  employee and the  Employer. In every 
averaging period of u p  t o  twenty-eight (28) calendar 
days, such an employee sha l l  be granted days of r e s t  

day f o r  him. 

contained in t h i s  Agreement, the implementation o f  
any variat ion in hours sha l l  not r e s u l t  in  any 
addit ional  overtime work or  additional payment by 
reason only of such var ia t ion ,  nor shal l  i t  be deemed 
t o  prohibi t  the  r i g h t  of the Employer t o  schedule any 
hours o f  work permitted by the terms of t h i s  
Agreement. 

The scheduled weekly and da i ly  hours of work 

I t  i s  understood by the p a r t i e s  t h a t  the 

""24.05 

As par t  o f  the provisions of t h i s  



10 

Employees covered by this clause shall be 
subject to the variable hours of work provisions 
established in the Master Agreement. This clause 
will become effective upon signing of the Master 
Agreement. 

24.06 Shift Work 

When, because o f  the operational requirements 
o f  the service, hours o f  work are scheduled for 
employees on a rotating or irregular basis, they 
shall be scheduled so that employees: 

(a, on a weekly basis, work an average of 
thirty-seven and one-half (374) hours and 
five (5) days per week; 

on a daily basis, work seven and one-half 
(7:) hours per day; 

will obtain days o f  rest which meet the 
following conditions: 

(b) 

(c) 

(i) two (2) days o f  rest per week, 

and 

(ii) a minimum of two (2) consecutive days 
of rest, except where they may be 
separated by a designated paid holiday 
which is not worked, 

and 

(iii) the consecutive days o f  rest may be in 
separate calendar weeks. 

24.07 The standard shift schedule will be 12 
midnight t o  8 a.m.; 8 a.m. to 4 p.m.; 4 p.m. to 12  
midnight, or alternatively 11 p.m. t o  7 a.m.; 7 a.m. 
to 3 p.m.; 3 p.m. t o  11 p.m. 

24.08 
clause 24.07, are in existence when this Agreement i s  
signed, the Employer, on request, will consult with 

Where shifts, other than those provided in 
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the Alliance on the timing of such s h i f t s  and i n  such 
consultat ion es tab l i sh  t h a t  such s h i f t s  a re  required 
t o  meet the needs of the public and/or the e f f i c i e n t  
operation of the service.  
changed so t h a t  they a re  d i f f e r e n t  from those 
spec i f ied  in clause 24.07, the Employer in advance, 
except i n  cases of emergency, wi l l  consult  with t h e  
Alliance on the timing of such s h i f t s  and in such 
consultat ion wi l l  e s tab l i sh  t h a t  such s h i f t s  a re  
required t o  meet the needs of the public and/or the 
e f f i c i e n t  operation o f  the  service.  

24.09 The f i r s t  day of r e s t  will s t a r t  immediately 
a f t e r  midnight of the  calendar day in which the  
employee worked h i s  l a s t  regular  s h i f t ,  and the  
second day of r e s t  wi l l  s t a r t  immediately a f t e r  
midnight of the employee's f i r s t  day of r e s t .  

24.10 I t  i s  recognized t h a t  ce r ta in  continuous 
operations require some employees being on the  job 
f o r  a f u l l  e igh t  (8) hour s h i f t .  In these 
operat ions,  such employees wi l l  be paid f o r  one-half 
(4) hour meal period because they wi l l  not be able t o  
leave the work place f o r  a meal break. Subject t o  
c lause 24.11, a specif ied meal period sha l l  be 
scheduled as  c lose  t o  the midpoint of the s h i f t  as 
possible.  
paid in accordance with the applicable overtime 
provision. 

24.11 I t  i s  a l s o  recognized t h a t  the meal period 
may be staggered f o r  employees on continuous 
operations. However, the Employer wil l  make every 
e f f o r t  t o  arrange meal periods a t  times convenient to 
the employees. 

24.12 
e f f o r t :  

( a )  

Where s h i f t s  a re  t o  be 

The one-half ( 5 )  hour meal period wil l  be 

The Employer wi l l  make every reasonable 

not t o  schedule the commencement of a s h i f t  
within s ixteen (16) hours of the completion 
of the employee's previous s h i f t ,  

and 
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(b)  

24.13 
administration of sh i f t  schedules are the 
responsibility of the Employer. 

24.14 The Employer shall s e t  u p  a master work 
schedule fo r  a three ( 3 )  month period, posted f i f teen  
(15)  days in advance, which will cover the normal 
requirements of the work area. 

24.15 
and  with the approval of the Employer, employees may 
exchange sh i f t s  i f  there i s  no increase i n  cost to 
the Employer. 

24.16 A n  employee who is  required t o  change his 
scheduled sh i f t  without receiving a t  leas t  seven (7)  
days' notice i n  advance of the s tar t ing  time of such 
change in his scheduled sh i f t ,  shall be paid fo r  the 
f i r s t  s h i f t  worked on the revised schedule at-the 
ra te  of time and one-half (14). 
worked on the revised schedule shall be paid fo r  a t  
s t ra ight  time, subject t o  the overtime provisions of 
t h i s  Agreement. Such employee shall retain his 
previously scheduled days of res t  next following the 
change or i f  worked, such days of res t  shall be 
compensated in accordance w i t h  the overtime 
provisions of th is  Agreement. 

24.17 Notwithstanding the provisions of clauses 24.06 
to  24.16, consultation may be held a t  the local level 
w i t h  a view t o  establishing s h i f t  schedules which may 
be different from those established i n  clauses 24.06 
and  24.07. Such consultation will include a l l  
aspects of arrangements of s h i f t  schedules. 

reached a t  the local level,  the proposed s h i f t  
schedule will be submitted a t  the respective Employer 
and Alliance Headquarter levels before 
i mpl ementa t i on, 

t o  avoid excessive fluctuation in hours of 
work. 

The s taf f ing ,  preparation, posting and 

Provided sufficient advance notice i s  given 

Subsequent sh i f t s  

** 

Once a mutually acceptable agreement i s  
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B o t h  p a r t i e s  will endeavor t o  meet the 
preferences of the employees i n  regard t o  such 
a r rangemen t s. 

I t  i s  understood t h a t  the f l e x i b l e  
applicat ion of such arrangements must not be 
incompatible with the  i n t e n t  and s p i r i t  of provisions 
otherwise governing such arrangements. Such f l e x i b l e  
applicat ion of t h i s  clause must respect  the  average 
hours of work over the durat ion of the master 
schedule, and must be cons i s ten t  with the operational 
requirements as determined by the Employer. 

contained in t h i s  Agreement, the implementation of 
any variat ion i n  hours sha l l  not r e s u l t  in  any 
addit ional  overtime work o r  addit ional  payment by 
reason only of such var ia t ion  n o r  sha l l  i t  be deemed 
t o  p roh ib i t  the r i g h t  o f  the Employer t o  schedule any 
hours of work permitted by the terms of t h i s  
Agreement. 

Employees covered by t h i s  clause shal l  be 
subject  t o  the var iab le  hours of work provisions 
establ ished in the Master Agreement. This clause 
wi l l  become e f f e c t i v e  upon signing of the Master 
Agreement. 

24.18 An employee on  day work whose hours o f  work 
a r e  changed t o  extend before o r  beyond the s t ipu la ted  
hours of 7 : O O  a.m. and 6:OO p.m., as  provided in 
clause 24.01, and w h o  has not received a t  l e a s t  seven 
( 7 )  days' not ice in advance of the s t a r t i n g  time of 
such change, sha l l  be paid f o r  the f i r s t  day o r  s h i f t  
worked subsequent t o  such change a t  the r a t e  of time 
and one-half ( l a ) .  Subsequent days or s h i f t s  worked 
on the  revised hours sha l l  be paid f o r  a t  s t r a i g h t  
time, subject  t o  the  overtime provisions of t h i s  
Agreement. 

24.19 General 

The Employer may require employees t o  
r e g i s t e r  t h e i r  attendance i n  a form o r  i n  forms t o  be 
determined by the Employer. 

Notwithstanding anything t o  the contrary 
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24.20 Rest Per iods 

Present r e s t  per iod p rac t i ces  w i l l  continue. 

ARTICLE 25 

OVERTIME 

Delete A r t i c l e  25 "Overtime" except 
clause 25.01 from the c o l l e c t i v e  agreement signed 
between the A l l i a n c e  and the Employer on 
June 15, 1981, which was extended by the  Pub l i c  
Sector Compensation Res t ra in t  Act and which expi red 
on December 21, 1984 and replace by the fo l l ow ing :  

25.02 Assignment o f  Overtime Work 

(a )  Subject t o  the operat ional  requirements o f  
the service, the  Employer s h a l l  make every 
reasonable e f f o r t  t o  avoid excessive overt ime 
and t o  a l l o c a t e  overt ime work on an equ i tab le  
bas is  among r e a d i l y  a v a i l a b l e  q u a l i f i e d  
employees. 

Except i n  cases o f  emergency, ca l l - back  o r  
mutual agreement w i t h  the employee, the 
Employer s h a l l ,  wherFver poss ib le ,  g i ve  a t  
l e a s t  f o u r  ( 4 )  hours 
requirement f o r  overt ime work. 

( b )  

n o t i c e  o f  any 

25.03 Overtime Compensation 

Subject t o  clause 25.04, overt ime s h a l l  be 
compensated f o r  a t  the f o l l o w i n g  ra tes :  

(a)  t ime and one-half ( I t ) ,  except as prov ided 
f o r  i n  clause 25.03 (b); 

(b)  double t i m e ' f o r  a l l  overt ime hours worked i n  
excess o f  seven and one-half (7%) consecutive 
hours o f  overt ime i n  any contiguous period, 
and f o r  a l l  hours worked on the second o r  

o f  res t .  Second o r  subsequent 
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day o f  r e s t  means t h e  second o r  subsequent 
day i n  an unbroken s e r i e s  o f  consecu t i ve  and 
cont iguous ca lendar  days o f  r e s t .  

25.04 An employee i s  e n t i t l e d  t o  ove r t ime  
compensation under c l ause  25.03 f o r  each completed 
p e r i o d  o f  f i f t e e n  (15 )  minutes  o f  ove r t ime  worked by 
him: 

( a )  when t h e  ove r t ime  work i s  au tho r i zed  i n  
advance by  t h e  Employer, 

and 

( b )  when t h e  employee does n o t  c o n t r o l  t h e  
d u r a t i o n  o f  t h e  ove r t ime  work. 

25.05 Employees s h a l l  r eco rd  s t a r t i n g  and f i n i s h i n g  
t imes o f  over t ime work i n  a f o rm  determined by t h e  
Employer. 

25.06 Overt ime s h a l l  be compensated i n  cash excep t  
where, upon request  o f  an employee and w i t h  t h e  
approva l  o f  t h e  Employer, ove r t ime  be compensated 
i n  e q u i v a l e n t  t i m e  o f f  w i t h  pay. 

o f f  a t  t imes conven ient  t o  b o t h  t h e  employee and t h e  
Employer. 

t h e  end o f  t h e  f i s c a l  y e a r  w i l l  be p a i d  f o r  i n  cash. 

& 
The Employer s h a l l  g r a n t  compensatory t ime  

Compensatory t ime  o f f  w i t h  pay n o t  t aken  by 

The Employer s h a l l  endeavour t o  pay cash 
ove r t ime  compensation by t h e  t h i r d  pay p e r i o d  a f t e r  
wh ich i t  i s  earned. 

25.07 

** ( a )  An employee who works t h r e e  ( 3 )  hours o f  
ove r t ime  : 
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(i) immediately before h i s  scheduled hours 
o f  work and who has no t  been n o t i f i e d  
o f  the requirement p r i o r  t o  the  end o f  
h i s  l a s t  scheduled work period, 

o r  

hours o f  work, 
(ii) immediately f o l l o w i n g  h i s  scheduled 

s h a l l  be reimbursed f o r  one meal i n  the 
amount o f  f i v e  d o l l a r s  ($5.00) except where 
free meals are provided. Reasonable t i m e  
w i t h  pay, t o  be determined by management, 
s h a l l  
he may take a meal break e i t h e r  a t  o r  
adjacent t o  h i s  place o f  work. 

extending f o u r  (4)  hours o r  more beyond t h e  
per iod provided i n  (a )  above, he sha l l  be 

When an employee works overt ime continuously 

reimbursed f o r  one add i t i ona l  meal i n  t h e  
amount o f  f o u r  d o l l a r s  ($4.00) f o r  each 
add i t i ona l  f o u r  (4)  consecutive hours worked, 
except where f r e e  meals are provided. 
Reasonable t ime w i t h  pay, t o  be determined by 
management, s h a l l  be allowed the  employee i n  
order  t h a t  he may take a meal break e i t h e r  a t  
o r  adjacent t o  h i s  p lace o f  work. 

This  clause s h a l l  no t  apply t o  an employee 
who i s  i n  t r a v e l  s ta tus  which e n t i t l e s  him t o  
c la im expenses f o r  lodging and/or meals. 

be al lowed t h e  employee i n  order  t h a t  

** (b) 

( c )  

ARTICLE 29 

REPORTING PAY 

E f f e c t i v e  upon s igning o f  the Master 
Agreement, delete A r t i c l e  29 "Reporting Pay" i n  i t s  
e n t i r e t y  from the  c o l l e c t i v e  agreement signed between 
the  A l l i ance  and the  Employer on June 15, 1981, which 
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was extended by the Public Sector  Compensation 
Restraint  Act and which expired on December 21, 1984 
and replace by the following: 

29.01 
on a day o f  r e s t ,  he  sha l l  be paid f o r  the time 
ac tua l ly  worked, o r  a m i n i m u m  of four  ( 4 )  hours' pay 
a t  s t r a i g h t  time, whichever i s  the grea te r .  
( 4 )  hours' pay minimum a l l  apply only once during 

29.02 I f  an employee i s  given p r i o r  ins t ruc t ion  t o  
work overtime on a regu la r  working day, a t  a time 
which i s  not contiguous t o  his scheduled s h i f t ,  he 
sha l l  be paid f o r  the time ac tua l ly  worked, or  a 
m i n i m u m  of two (2 )  hours' pay a t  s t r a i g h t  time, 
whichever i s  the  g rea te r .  

29.03 When an employee i s  reca l l ed  t o  work overtime 
under t h e  condit ions described i n  c lauses 29.01 and 
29.02, and is  required t o  use t r anspor ta t ion  se rv ices  
o ther  than normal public t r anspor ta t ion  se rv ices ,  he 
sha l l  be reimbursed f o r  reasonable expenses incurred 
a s  follows: 

( a )  

I f  an employee repor t s  f o r  work as  d i rec ted  

The  four  

such day. LdP 

mileage allowance a t  the  r a t e  normally paid 
by the  Employer where the employee t r a v e l s  by 
means of h i s  own automobile, 

o r  

(b)  

29.04 
use a vehicle  of t h e  Employer f o r  t r anspor ta t ion  t o  a 
work locat ion o ther  than his normal place of work, 
time spent by the  employee report ing t o  work o r  
returning t o  h i s  residence sha l l  not c o n s t i t u t e  time 
worked. 

29.05 
Pay" i n  the Master Agreement and Ar t i c le  29 
"Reporting Pay" sha l l  not be pyramided. 

out-of-pocket expenses f o r  o ther  means of 
commercial t r anspor ta t ion .  

Other than when required by the  Employer to  

Payments provided under  a r t i c l e  "Call-back 
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ARTICLE 41  

TECHNOLOGICAL CHANGE 

Delete A r t i c l e  41 "Technological Change" i n  
i t s  e n t i r e t y  from the  c o l l e c t i v e  agreement signed 
between the  A l l i a n c e  and the  Employer on 
June 15, 1981, which was extended by the  Pub l i c  
Sector Compensation Res t ra in t  Act and which exp i red  
on December 21, 1984 and replace by the fo l l ow ing :  

41.01 The p a r t i e s  have agreed t h a t  i n  cases where ** 

** 41.02 

( a )  

I n  t h i s  A r t i c l e  "Technological Change" means: 

the  i n t r o d u c t i o n  by the  Employer o f  equipment 
o r  ma te r ia l  o f  a d i f f e r e n t  nature than t h a t  
p rev ious ly  u t i 1  ized; 

and 

(b )  a change i n  the  Employer's operat ion d i r e c t l y  
r e l a t e d  t o  the  i n t r o d u c t i o n  o f  t h a t  equipment 
o r  ma te r ia l .  

Both p a r t i e s  recognize the o v e r a l l  advantages 
of technologica l  change and w i l l ,  therefore,  
encourage and promote technologica l  change i n  the  
Employer's operations. Where technologica l  change i s  
t o  be implemented, the  Employer w i l l  seek ways and 
means o f  min imiz ing adverse e f f e c t s  on employees 
which might  r e s u l t  from such changes. 

41.04 The Employer agrees t o  prov ide as much 
advance n o t i c e  as i s  p rac t i cab le  but, except i n  cases 
o f  emergency, n o t  l ess  than one hundred and 
twenty (120) days w r i t t e n  n o t i c e  t o  the  A l l i a n c e  o f  
the  i n t r o d u c t i o n  o r  implementation o f  technologica l  

** 41.03 

** 
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change when i t  w i l l  r e s u l t  i n  s i g n i f i c a n t  changes i n  
t h e  employment s t a t u s  o r  work ing c o n d i t i o n s  o f  t h e  
employees. 

41.05 The w r i t t e n  n o t i c e  p rov ided  f o r  i n  
c l ause  41.04 w i l l  p r o v i d e  t h e  f o l l o w i n g  i n f o r m a t i o n :  

( a )  The n a t u r e  and degree o f  change. 

( b )  The a n t i c i p a t e d  d a t e  o r  dates  on which t h e  
Employer p l ans  t o  e f f e c t  change. 

( c )  The l o c a t i o n  or l o c a t i o n s  i nvo l ved .  

** 41.06 As soon as reasonably  p r a c t i c a b l e  a f t e r  
n o t i c e  i s  g iven under c l ause  41.04, t h e  Employer 
s h a l l  c o n s u l t  w i t h  t h e  A l l i a n c e  concern ing t h e  
e f f e c t s  o f  t h e  t echno log i ca l  change r e f e r r e d  t o  i n  
c lause 41.04 on each group o f  employees. Such 
c o n s u l t a t i o n  w i l l  i n c l u d e  b u t  n o t  n e c e s s a r i l y  be 
1 i m i  t e d  t o  t h e  f o l l  owing: 

( a )  

** 

The approximate number, c l a s s  and l o c a t i o n  o f  
employees l i k e l y  t o  be a f f e c t e d  by t h e  
change. 

The e f f e c t  t h e  change may be expected t o  have 
on work ing c o n d i t i o n s  o r  terms and c o n d i t i o n s  
o f  employment on employees. 

When, as a r e s u l t  o f  t echno log i ca l  change, 

( b )  

** 41.07 
t h e  Employer determines t h a t  an employee r e q u i r e s  new 
s k i l l s  o r  knowledge i n  o r d e r  t o  pe r fo rm  t h e  d u t i e s  o f  
h i s  subs tan t i ve  p o s i t i o n ,  t h e  Employer w i l l  make 
eve ry  reasonable  e f f o r t  t o  p r o v i d e  t h e  necessary 
t r a i n i n g  d u r i n g  t h e  employee's work ing hours  and a t  
no c o s t  t o  r h e  employee. 
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ARTICLE 42 

AGREEMENT RE-OPENER 

Delete A r t i c l e  42 "Agreement Re-opener 
Clause" i n  i t s  e n t i r e t y  from the c o l l e c t i v e  agreement 
signed between the A l l i a n c e  and the Employer on 
June 15, 1981, which was extended by the  Pub l i c  
Sector Compensation Res t ra in t  Act and which exp i red  
on December 21, 1984 and replace by t h e  fo l l ow ing :  

42.01 
consent. 

This Agreement may be amended by mutual 

ARTICLE 44 

JOB SECURITY 

** 

44.01 
i n d i v i d u a l  employees t o  accept r e l o c a t i o n  and 
r e t r a i n i n g ,  the Employer w i l l  make every reasonable 
e f f o r t  t o  ensure t h a t  any reduc t ion  i n  the  work f o r c e  
w i l l  be accomplished through a t t r i t i o n .  

Subject t o  t h e  w i l l i ngness  and capaci ty  o f  

ARTICLE 45 

DURATION 

Delete A r t i c l e  44 "Duration" i n  i t s  e n t i r e t y  
from the  c o l l e c t i v e  agreement signed between the  
A l l i a n c e  and the Employer on June 15, 1981, which was 
extended by the  Pub l i c  Sector Compensation Res t ra in t  
Act  and which expi red on December 21, 1984, and 
replace by the  f o l l o w i n g  new a r t i c l e :  

** 45.01 This c o l l e c t i v e  agreement s h a l l  exp i re  on 
December 21, 1987. ____ 

** 45.02 Unless otherwise express ly  s t i pu la ted ,  the  
p rov is ions  o f  t h i s  Agreement s h a l l  become e f f e c t i v e  
on the  date i t  i s  signed. 
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**45.03 Except as prov ided i n  t h i s  Group S p e c i f i c  
c o l l e c t i v e  agreement, a l l  terms and condi t ions o f  
employment appl icable t o  the  bargain ing u n i t  as 
embodied i n  the c o l l e c t i v e  agreement signed between 
the  A l l i ance  and the  Employer on June 15, 1981, which 
was extended by the Pub l i c  Sector Compensation 
Res t ra in t  Act and which exp i red  on December 21, 1984, 
sha l l  remain i n  fo rce  and s h a l l  be observed by the 
Employer and the A l l i ance ,  as was agreed t o  by both 
p a r t i e s  i n  the Procedures Governing "Master 
Agreement" Negot ia t ions signed on July 28, 1985, and 
J u l y  31, 1985, u n t i l  the date o f  s ign ing  o f  t h e  
Master Agreement. 

Notwithstanding clause 45.03, where the 
p a r t i e s  t o  the Master Agreement agree t h a t  a c e r t a i n  
term o r  cond i t i on  o f  employment w i l l  be a subject  o f  
nego t ia t i ons  i n  Group S p e c i f i c  negot ia t ions,  the  
p a r t i e s  t o  t h i s  Group S p e c i f i c  c o l l e c t i v e  agreement 
agree t o  nego t ia te  such term o r  cond i t i on  o f  
employment and where agreement i s  reached t h i s  Group 
Spec i f i c  c o l l e c t i v e  agreement w i l l  be re-opened 
pursuant t o  A r t i c l e  42 t o  incorporate such p rov is ion .  

**45.04 



22 
SIGNED AT OTTAWA, t h i s  1 1 t h  day  o f  t h e  month o f  
June 1986. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 

=%a=- 
Gay Reardon A l b e r t  S. Burke 

Cf. BLJCfd- 
A r t h u r  Worth 

- c  W J B d  

G. Peter c Cenne 
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APPENDIX "A" 

COMMUNI CAT IONS GROUP 

ANNUAL RATES OF PAY 

A - Effective December 22, 
B - Effective December 22, 
C - Effective December 22, 

** 

CM-1 - 
From: 
To: 

CM-2 - 
From: 
To: 

CM-3 - 
From: 
To : 

CM-4 

From: 
To : 

- 

CM-5 - 
From: 
To : 

$ 15364 15856 16340 16819 
A 15940 16451 16953 17450 
B 16498 17027 17546 18061 
C 17034 17580 18116 18648 

$ 17533 18071 18607 19144 
A 18190 18749 19305 19862 
B 18827 19405 19981 20557 
C 19439 20036 20630 21225 

$ 19322 19927 20518 21111 
A 20047 20674 21287 21903 
B 20749 21398 22032 22670 
C 21423 22093 22748 23407 

$ 21452 22115 22781 23445 
A 22256 22944 23635 24324 
B 23035 23747 24462 25175 
C 23784 24519 25257 25993 

$ 22448 23147 23843 24545 
A 23290 24015 24737 25465 
B 24105 24856 25603 26356 
c 24888 25664 26435 27213 

2524 2 
26189 
27106 
27987 

17305 
17954 
18582 
19186 
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CM-6 - 
From: $ 24439 25203 25976 26737 27505 28272 

To: A 25355 26148 26950 27740 28536 29332 

B 26242 27063 27893 28711 29535 30359 

C 27095 27943 28800 29644 30495 31346 

29041 

30130 

31185 

32199 

CM-7 - 
From: $ 26759 27606 28448 29290 30135 30979 

To: A 27762 28641 29515 30388 31265 32141 

B 28734 29643 30548 31452 32359 33266 

C 29668 30606 31541 32474 33411 34347 

31824 

33017 

34173 

35284 

Delete clauses 26.10 and 26.11 and Pay Notes ( I )  and 
( 2 )  from the  c o l l e c t i v e  agreement signed between the 
A l l i a n c e  and the  Employer on June 15, 1981 which was 
extended by the Pub l i c  Sector Compensation Res t ra in t  
Act and which exp i red  on December 21,  1984 and 
replace by the fo l l ow ing :  

NOTES: 

1. The increment pe r iod  f o r  f u l l - t i m e  employees 
a t  CM-1 i s  semi-annual and f o r  f u l l - t i m e  
employees above CM-1 i s  annual. 

2. The annual ra tes  o f  pay shown i n  Appendix "A" 
are the o f f i c i a l  r a t e s  o f  pay. 

Subject t o  the f o l l o w i n g  paragraphs, the pay 
increment p o l i c y  o f  the  Employer s h a l l  apply  
t o  employees whose scheduled hours of work, 
on an annual basis, average eighteen (18) o r  
more bu t  l e s s  than th i r t y- seven  and one-half 
(374) hours per  week: 

3 .  
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( a )  the  pay increment period,  i n  months, 
f o r  t h e  employees re fe r red  t o  i n  th is  
c lause ,  s h a l l  be determined as  follows: 

( i )  when t h e  pay increment period 
f o r  a fu l l - t ime  employee is  
annual, by t h e  following formula 

(Average weekly scheduled hours1 

( i i )  when t h e  pay increment period 
f o r  a fu l l- t ime  employee is  
semi-annual, by the  following 
formula 

12 x ( 371 1 

4. 

6 X (  37 4 1 
(Average weekly scheduled hours) 

but where t h e  periods determined by 
these formulae a r e  not  a mult iple  o f  
three ( 3 ) ,  they wi l l  be increased t o  
the  neares t  mult iple  o f  th ree  ( 3 ) ,  

employees whose scheduled hours of 
work a r e  l e s s  than eighteen (18) hours 
per  week, a r e  not e n t i t l e d  t o  pay 
increments. 

( b )  

4 h  
The pay increment da te  f o r  an employee 
appointed a f t e r  April 8, 1975 sha l l  be the  
f i r s t  Monday following the  f i r s t  anniversary 
da te  o f  t h i s  appointment. 



** 

CM-1 - 
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APPENDIX "A-1'' 

WEEKLY, DAILY AND HOURLY RATES OF PAY 

COMMUNICATIONS GROUP 

Ef fec t ive  December 22, 1984 

Weekly: $ 305.50 315.30 324.92 334.44 344.10 
Daily: 61.10 63.06 64.98 66.89 68.82 
Hourly: 8 . 1 5  8.41 9 8.66 8.92 9.18 

CM-2 - 
Weekly: 9 348.63 359.34 370.00 380.67 
Daily: 69.73 71.87 74.00 76.13 
Hourly: 9.30 9.58 9.87 10.15 

CM-3 - 
Weekly: $ 384.22 396.24 407.98 419.79 
Daily: 76.84 79.25 81.60 83.96 
Hourly: 10.25 10.57 10.88 11.19 

CM-4 - 
Weekly: $ 426.56 439.74 452.99 466.19 
Daily: 85.31 87.95 90.60 93.24 
Hourly: 1 1 . 3 7 ~  11.73 12.08 12.43 

CM-5 - 
Weekly: $ 446.37 460.27 474.11 488.06 501.94 
Daily: 89.27 92.05 94.82 97.61 100.39 
Hourly: 11.90 12.27 12.64 13.01 13.39 
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Weekly: $ 485.95 501.15 516.52 531.66 546.92 
562.17 577.47 

112.43 115.49 

14.99 15.40 

Daily: 97.19 100.23 103.30 106.33 109.38 

Hourly: 12.96 13.36 13.77 14.18 14.58 

Weekly: $ 532.08 548.93 565.68 582.41 599.22 
616.01 632.80 

123.20 126.56 

16.43 16.87 

Daily: 106.42 109.79 113.14 116.48 119.84 

Hourly: 14.19 \)(14.64 15.08 15.53 15.98 



*r 

CM-1 

A-2-1 

APPENDIX "A-2" 

WEEKLY, DAILY AND HOURLY RATES OF PAY 

COMMUNICATIONS GROUP 

Effective December 22, 1985 

$ 316.20 326.34 336.28 346.16 356.14 
63.24 65.27 67.26 69.23 71.23 

Hourly: 8.43 ~ 8 . 7 0  8.97 9.23 9.50 

CM-2 - 
Weekly: $ 360.84 371.91 382.95 393.99 
Daily: 72.17 74.38 76.59 78.80 
Hourly: 9.62 9.92 10.21 10.51 

CM-3 - 
Weekly: $ 397.67 410.11 422.26 434.49 
Daily: 79.53 82.02 84.45 86.90 
Hourly: 10.60 10.94 11.26 11.59 

CM-4 - 
Weekly: $ 441.49 455.13 468.84 482.50 
Daily: 88.30 91.03 93.77 96.50 
Hourly: 12.14 12.50 12.87 

CM-5 - 
Weekly: $ 461.99 476.39 490.70 505.14 519.51 
Daily: 92.40 95.28 98.14 101.03 103.90 
Hourly : 12.32 12.70 13.09 13.47 13.85 



CM-6 - 
Weekly: 

Daily: 

Hourly: 

CM-7 - 
Weekly: 

Daily: 

Hourly: 

A-2-2 

$ 502.95 518.69 534.59 550.27 566.06 
581.86 597.69 
100.59 103.74 106.92 110.05 113.21 
116.37 119.54 
13.41 13.83 14.26 14.67 15.09 
15.52 15.94 

$ 550.71 568.13 585.48 602.81 620.19 
637.57 654.96 
110.14 113.63 117.10 120.56 124.04 
127.51 130.99 
14.69t 15.15 15.61 16.07 16.54 
17.00 17.47 



** 
A-3-1 

APPENDIX "A-3'' 

WEEKLY, DAILY AND HOURLY RATES OF PAY 

COMMUNICATIONS GROUP 

Effect ive December 22 1986 

CM- 1 - 
Weekly: $ 326.47 336.94 347.21 357.41 367.72 
Daily: 65.29 67.39 69.44 71.48 73.54 
Hourly: 8.71 8.99 9.26 9.53 9.81 

b 
CM-2 - 
Weekly: $ 372.57 384.01 395.39 406.80 
Daily: 74.51 76.80 79.08 81.36 
Hourly: 9.94 10.24 10.54 10.85 

CM-3 - 
Weekly: $ 410.59 423.43 435.99 448.62 
Daily: 82.12 84.69 87.20 89.72 
Hourly: 10.95 11.29 11.63 11.96 

CM-4 - 
Weekly: $ 455.84 469.93 484.07 498.18 
Daily: 91.17 93.99 96.81 99.64 
Hourly: 12.16fi 12.53 12.91 13.28 

CM-5 - 
Weekly: $ 477.00 491.87 506.65 521.56 536.40 
Daily: 95.40 98.37 101.33 104.31 107.28 
Hour 1.y : 12.72 13.12 13.51 13.91 14.30 
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CM-6 - 
Weekly: $ 519.30 535.55 551.98 568.15 584.46 

Daily: 103.86 107.11 110.40 113.63 116.89 

Hourly: 13.85 14.28 14.72 15.15 15.59 

600.77 617.12 

120.15 123.42 

16.02 16.46 

CM-7 - 
Weekly: $ 568.61 586.59 604.51 622.39 640.35 

Daily: 113.72 117.32 120.90 124.48 128.07 
658.29 676.25 

131.66 135.25 
Hourly: 15.164 15.64 16.12 16.60 17.08 

17.55 18.03 


