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ADMINISTRATION OF COLLECTIVE AGREEMENT 

1. Under t he  terms o f  an agreement reached 
between t h e  P res iden t  o f  t he  Treasury  Board 
and the  P u b l i c  Se rv i ce  A l l i a n c e  o f  Canada 
( t h e  A l l i a n c e )  i n  J u l y ,  1985, t he  p a r t i e s  
agreed t o  a t w o - t i e r  system o f  b a r g a i n i n g  t o  
app l y  t o  a l l  members o f  A l l i a n c e  b a r g a i n i n g  
u n i t s  f o r  which t h e  Treasury  Board represents  
t h e  Employer. 

Master Agreement hav ing i t s  own e x p i r y  date, 
t o  be nego t i a ted  f o r  a l l  A l l i a n c e  ba rga in ing  
u n i t s  and w i l l  i n co rpo ra te  terms and 
c o n d i t i o n s  of employment n o t  i nc l uded  i n  
ma t te r s  t o  be nego t i a ted  a t  t he  second t i e r .  

3. The second t i e r  w i l l  c o n s i s t  o f  i n d i v i d u a l  
and separate  c o l l e c t i v e  agreements (Group 
S p e c i f i c  c o l l e c t i v e  agreements) t o  be 
nego t i a ted  w i t h  each o f  t he  ba rga in ing  u n i t s  
w i t h  each hav ing  i t s  own e x p i r y  date  as 
nego t i a ted  by  t h e  p a r t i e s .  

The a t t ached  Group S p e c i f i c  c o l l e c t i v e  
agreement s igned on August 25, 1986 r e f l e c t s  
c e r t a i n  terms and c o n d i t i o n s  o f  employment 
t h a t  have been agreed t o  a t  t h e  second t i e r  
as a r e s u l t  of n e g o t i a t i o n s  between the  
Treasury  Board o f  Canada and t h e  P u b l i c  
Se rv i ce  A l l i a n c e  o f  Canada on b e h a l f  of  
employees i n  t h e  Data Process ing ba rga in ing  
u n i t .  

5. The a r t i c l e s  and c lauses i d e n t i f i e d  i n  t h i s  
Group S p e c i f i c  c o l l e c t i v e  agreement rep lace  
and supersede c e r t a i n  a r t i c l e s  and c lauses i n  
t he  Data Processing c o l l e c t i v e  agreement 
s igned between t h e  A l l i a n c e  and the  Employer 
on August 24, 1981 which was extended by t h e  
P u b l i c  Sec to r  Compensation R e s t r a i n t  Ac t  and 
which e x p i r e d  on February 6, 1985. Except 
f o r  those a r t i c l e s  and c lauses which a r e  

2. The f i r s t  t i e r  w i l l  c o n s i s t  o f  a s i n g l e  

4. 
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replaced and  superseded by the Group Specific 
collective agreement, a l l  remaining a r t i c l e s  
and  clauses of the expired collective 
agreement shall remain i n  force until such 
time as a Master Agreement i s  signed. Until 
a Master Agreement i s  signed, i t  will be b o t h  
the Data Processing Group Specific collective 
agreement and  the expired collective 
agreement which will represent terms a n d  
conditions of employment fo r  the Data 
Processing bargaining u n i t .  

Consequently the attached Group Specific 
collective agreement must be retained with 
the expired collective agreement until a 
Master Agreement is  signed a t  which time the  
expired collective agreement will cease to 
have application. 
Agreement, i t  will .be the attached Data 
Processing Group Specific collective 
agreement in conjunction w i t h  the Master 
Agreement which will represent terms and  
conditions of employment fo r  the Data 
Processing bargaining unit. 

6. 

Upon signing of a Master 

THE TREASURY BOARD THE PUBLIC SERVICE 

OF ALLIANCE OF 

CANADA CANADA 

Albert S. Burke 
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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

De le te  A r t i c l e  1 "Purpose o f  Agreement" i n  
i t s  e n t i r e t y  f rom t h e  c o l l e c t i v e  agreement s igned 
between t h e  A l l i a n c e  and t h e  Employer on 
August 24, 1981, which was extended by t h e  P u b l i c  
Sector  Compensation R e s t r a i n t  A c t  and which e x p i r e d  
on February 6, 1985 and r e p l a c e  by t h e  f o l l o w i n g :  

1.01 
i s  t o  s e t  f o r t h  c e r t a i n  terms and c o n d i t i o n s  o f  
employment i n c l u d i n g  r a t e s  o f  pay f o r  a l l  employees 
desc r i bed  i n  t h e  c e r t i f i c a t e  i ssued  by t he  Pub l i c  
Se rv i ce  S t a f f  Re la t i ons  Board on t h e  twenty- seventh  
(27 th )  day o f  September, 1968 cove r i ng  employees o f  
t he  Data Process ing Group. 

1.02 The Master Agreement s h a l l  e s t a b l i s h  c e r t a i n  
terms and c o n d i t i o n s  o f  employment wh ich s h a l l  f o rm  
p a r t  o f  t h i s  Agreement. 

1.03 I n  t he  even t  t h e r e  i s  a c o n f l i c t  between t h i s  
Agreement and t h e  Master Agreement w i t h  t h e  excep t i on  
o f  e x p i r y  dates and except where s p e c i f i c a l l y  
m o d i f i e d  by t h i s  Agreement through an excep t i on  made 
pursuant  t o  A r t i c l e  1.03(a) o f  t he  Master Agreement, 
t h e  Master Agreement s h a l l  p r e v a i l .  

** The purpose o f  t h i s  Group S p e c i f i c  Agreement 

** 

** 

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

Dele te  sub-clauses 2.01(b),  ( f ) ,  ( k )  and ( p )  
f r om t h e  c o l l e c t i v e  agreement s igned between t h e  
A l l i a n c e  and the  Employer on August 24, 1981, which 
was extended by t h e  Pub1 i c  Sec to r  Compensation 
R e s t r a i n t  A c t  and which e x p i r e d  on February 6, 1985 
and rep lace  by t h e  f o l l o w i n g :  
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For the  purpose o f  t h i s  Agreement: 

"allowance" means compensation payable f o r  
t h e  performance o f  specia l  o r  add i t i ona l  
dut ies;  

" d a i l y  r a t e  o f  pay" means an employee's 
weekly r a t e  o f  pay d i v ided  by f i v e  (5); 

" hour l y  r a t e  o f  pay" means a f u l l - t i m e  
employee's weekly r a t e  o f  pay d iv ided  by the  
normal number o f  hours i n  h i s  work week; 

and 

"weekly r a t e  o f  pay" means an employee's 
annual r a t e  o f  pay d i v ided  by 52.176. 

ARTICLE 7 

RECOGNITION 

Delete A r t i c l e  7 "Recognit ion" i n  i t s  
e n t i r e t y  from the c o l l e c t i v e  agreement signed between 
t h e  A l l i a n c e  and the Employer on August 24, 1981, 
which was extended by the Publ ic  Sector Compensation 
Res t ra in t  Act and which expi red on February 6,  1985 
and replace by the  fo l l ow ing :  

7.01 The Employer recognizes the A l l i a n c e  as the  
exc lus ive bargain ing agent f o r  a l l  employees 
described i n  the c e r t i f i c a t e  issued by the Pub l i c  
Service S t a f f  Relat ions Board on the twenty-seventh 
(27th)  day o f  September 1968 covering employees o f  
the Data Processing Group. 
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ARTICLE 9 

TECHNOLOGICAL CHANGE 

Delete Ar t ic le  9 "Technological Change" in 
i t s  e n t i r e t y  from the  co l lec t ive  agreement signed 
between the Alliance and the Employer on 
August 24, 1981, which was extended by the Public 
Sector Compensation Restraint  Act and which expired 
on February 6 ,  1985 and replace by the following: 

as  a r e s u l t  
** 

1 

** 
9.02 I n  t h i s  Ar t ic le  "Technological Change" means: 

( a )  the introduction by the Employer o f  equipment 
o r  material of a d i f f e r e n t  nature than t h a t  
previously u t i  1 i zed; 

and 

( b )  a change i n  the Employer's operation d i r e c t l y  
related t o  the introduct-ion of t h a t  equipment 
o r  material .  

9.03 B o t h  pa r t i es  recognize the overal l  advantages 
o f  technological change and w i l l ,  therefore,  
encourage and promote technological change in the 
Employer's operations. Where technological change i s  
t o  be implemented, the Employer wi l l  seek ways and 
means o f  minimizing adverse e f f e c t s  on employees 
which might r e s u l t  from such changes. 

9.04 
advance notice as  i s  pract icable b u t ,  except in cases 
o f  emergency, not l e s s  than one hundred and 

** 

The Employer agrees t o  provide as much ** 

twenty (120) days wri t ten notice t o  the 
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t h e  i n t r o d u c t i o n  o r  implementation o f  technologica l  
change when i t  w i l l  r e s u l t  i n  s i g n i f i c a n t  changes i n  
t h e  employment s ta tus  o r  working condi t ions o f  the  
employees. 

9.05 The w r i t t e n  n o t i c e  prov ided f o r  i n  
clause 9.04 w i l l  p rov ide the  f o l l o w i n g  in format ion:  

(a) The nature and degree o f  change. 

( b )  The an t i c ipa ted  date o r  dates on which the  
Employer plans t o  e f f e c t  change. 

( c )  The l o c a t i o n  o r  l oca t ions  involved.  

9.06 A s  soon as reasonably p rac t i cab le  a f t e r  
n o t i c e  i s  given under clause 9.04, the Employer s h a l l  
consu l t  w i t h  the  A l l i a n c e  concerning t h e  e f f e c t s  o f  
the  technologica l  change r e f e r r e d  t o  i n  clause 9.04 
on each group o f  employees. Such consu l ta t i on  w i l l  
i nc lude  b u t  n o t  necessar i ly  be l i m i t e d  t o  the 
fo l l ow ing :  

(a)  

** 

** 

The approximate number, c lass and l o c a t i o n  o f  
employees l i k e l y  t o  be a f f e c t e d  by the 
change. 

The e f f e c t  the change may be expected t o  have 
on working condi t ions or terms and condi t ions 
o f  employment on employees. 

( b )  

**9.07 When, as a r e s u l t  o f  technologica l  change, 
the  Employer determines t h a t  an employee requ i res  new 
s k i l l s  o r  knowledge i n  order  t o  per form the du t ies  o f  
h i s  substant ive pos i t i on ,  the Employer w i l l  make 
every reasonable e f f o r t  t o  prov ide the  necessary 
t r a i n i n g  dur ing the employee’s working hou 
no cos t  t o  the  employee. 

22 
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ARTICLE 17 

ALLOWANCES 

De le te  c lause 17.04 f r om t h e  c o l l e c t i v e  
agreement s igned between t h e  A l l i a n c e  and the  
Employer on August 24, 1981, which was extended by 
t h e  P u b l i c  Sector  Compensation R e s t r a i n t  Ac t  and 
which e x p i r e d  on February 6, 1985 and rep lace  by t h e  
f o l l o w i n g :  

17.04 When an employee who i s  i n  r e c e i p t  o f  a 
spec ia l  du t y  a l lowance o r  an e x t r a  d u t y  a l lowance i s  
granted l eave  w i t h  pay, he i s  e n t i t l e d  d u r i n g  h i s  
p e r i o d  o f  l eave  t o  r e c e i v e  t h e  al lowance i f  t h e  
spec ia l  o r  e x t r a  d u t i e s  i n  respec t  o f  which he i s  
p a i d  t h e  al lowance were assigned t o  him on a 
c o n t i n u i n g  bas i s ,  o r  f o r  a p e r i o d  o f  two ( 2 )  o r  more 
months p r i o r  t o  t h e  p e r i o d  o f  leave. 

ARTICLE 18 

VACATION LEAVE 

De le te  A r t i c l e  18 " Vaca t i on  Leave", except  
c l ause  18.11, f rom t h e  c o l l e c t i v e  agreement s igned 
between t h e  A l l i a n c e  and t h e  Employer on 
August 24, 1981, which was extended by t h e  P u b l i c  
Sec to r  Compensation R e s t r a i n t  A c t  and which e x p i r e d  
on February 6, 1985 and r e p l a c e  by t h e  f o l l o w i n g :  

18.01 The vaca t i on  y e a r  s h a l l  be f r om A p r i l  1 s t  t o  
March 3 1 s t  i n c l u s i v e  o f  t h e  f o l l o w i n g  ca lendar  year .  

18.02 Accumulat ion o f  Vacat ion Leave 

f o r  each ca lendar  month d u r i n g  which he rece i ves  pay 
f o r  a t  l e a s t  t e n  (10)  days a t  t h e  f o l l o w i n g  r a t e :  

An employee s h a l l  earn  vaca t i on  l e a v e  c r e d i t s  



e f f e c t i v e  J u l y  1, 1986, one and one-quarter 
(li) days u n t i l  t he  month i n  which t h e  
anniversary o f  h i s  n i n t h  (9 th )  year  o f  
continuous se rv i ce  occurs; 

e f f e c t i v e  J u l y  1, 1986, one and two- th i rds 
(1 2/3) days commencing w i t h  the  month i n  
which h i s  n i n t h  ( 9 t h )  anniversary o f  
continuous se rv i ce  occurs; 

two and one- twel f th  (2  1/12) days commencing 
w i t h  the month i n  which h i s  twen t ie th  (20 th )  
anniversary o f  continuous se rv i ce  occurs; 

however, an employee who has received o r  i s  
e n t i t l e d  t o  receive fur lough leave s h a l l  have 
h i s  vacat ion leave c r e d i t s  earned under t h i s  
A r t i c l e ,  reduced by f i v e- t w e l f t h s  (5/12) o f  a 
day per  month from the beginning o f  the month 
i n  which the twen t ie th  (20th) anniversary o f  
continuous employment occurs u n t i l  t he  
beginning o f  the month i n  which h i s  
t w e n t y - f i f t h  (25th) anniversary o f  continuous 
employment occurs. 

070 

208 

Ent i t lement  t o  Vacation Leave 

18.03 
w i t h  pay t o  the ex ten t  o f  h i s  earned c r e d i t s  b u t  an 
employee who has completed s i x  (6)  months o f  
continuous se rv i ce  may receive an advance o f  c r e d i t s  
equiva lent  t o  the  a n t i c i p a t e d  c r e d i t s  f o r  the 
vacat ion year. 

18.04 
employee's en t i t l ement  t o  vacat ion leave w i t h  pay 
inc ludes a f r a c t i o n a l  en t i t l ement  o f  l e s s  o r  more 
than one-half (B )  day, the en t i t l ement  s h a l l  be 
increased t o  the nearest  h a l f  ( t )  day. 

An employee i s  e n t i t l e d  t o  vacat ion leave 

If, a t  the end o f  a f i s c a l  year ,  an 

18.05 Scheduling of Vacation Leave With Pay 

(a )  Employees are expected t o  take  a l l  t h e i r  
vacat ion leave dur ing the vacat ion year  i n  
which i t  i s  earned. 
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( b )  An employee sha l l  advise the Employer, in 
wri t ing,  of h i s  vacation request as soon a s  
possible a f t e r  April l s t ,  b u t  before 
May 31st .  

Employer sha l l  make every reasonable e f f o r t  
t o  schedule an employee's vacation leave i n  
the vacation year in which i t  i s  earned and 
in a manner acceptable t o  the employee. 

(c )  Subject t o  operational requirements, the 

18.06 The Employer shal l  give an employee a s  much 
notice as  i s  pract icable and reasonable of approval 
o r  disapproval of a request f o r  vacation or  furlough 
leave. 
cancel lat ion o f  such leave, the Employer shal l  give 
the reason therefore.  

18.07 Where, in respect of any period of vacation 
leave,  an employee: 

( a )  i s  granted bereavement leave, 

In the case of disapproval, a l t e r a t i o n  or 

o r  

( b )  i s  granted other leave with pay because o f  
i l l n e s s  i n  the immediate family, 

o r  

( c )  i s  granted sick leave on production o f  a 
medical c e r t i f i c a t e ,  

the  period o f  vacation leave so displaced shal l  
e i t h e r  be added t o  the vacation period, i f  requested 
by the employee and approved by the Employer, o r  
re ins ta ted  f o r  use a t  a l a t e r  date. 

18.08 Carry-over Provisions 

not been granted a l l  o f  the vacation leave credi ted 
t o  him, the unused portion o f  his vacation leave 

Where, in any f i s c a l  year ,  an employee has 
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sha l l  be ca r r ied  over in to  the following f i s c a l  year .  
Carry-over beyond one year  sha l l  be by mutual 
consent. 

18.09 Recall from Vacation Leave 

( a )  The Employer wi 11 make every reasonable 
effort; not t o  recal l  an employee t o  duty 
a f t e r  he has proceeded on vacation leave or 
furlough leave with pay. 

Where, during any period of vacation leave or  
furlough leave with pay, an employee is  
reca l led  t o  duty, he sha l l  be reimbursed f o r  
reasonable expenses, a s  normally defined by 
the Employer, t h a t  he incurs: 

( i )  

(b )  

in proceeding t o  his  place of  duty, 

and 

( i i )  in  returning t o  the place from which 
he was recal led i f  he immediately 
resumes vacation upon completing the 
assignment f o r  which he was reca l led ,  

a f t e r  submitting such accounts a s  a r e  
normally required by the Employer. 

The employee sha l l  not be considered as  being 
on vacation o r  furlough leave w i t h  pay, 
during any period in respect  of which he i s  
e n t i t l e d  under clause 18.09 ( b )  t o  be 
reimbursed f o r  reasonable expenses incurred 
by h i m .  

( c )  

Leave When Employment Terminates 

18.10 When a n  employee d ies  or otherwise ceases t o  
be employed, he o r  h i s  e s t a t e  sha l l  be paid an amount 
equal t o  the product obtained by multiplying the 
number o f  days of earned b u t  unused vacation and 
furlough leave w i t h  pay t o  h i s  c r e d i t  by the da i ly  
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r a t e  o f  pay as c a l c u l a t e d  f r o m  t h e  c l a s s i f i c a t i o n  
p resc r i bed  i n  h i s  c e r t i f i c a t e  o f  appointment on t h e  
date  o f  t h e  t e r m i n a t i o n  o f  h i s  employment. 

18.12 
whose employment i s  t e rm ina ted  by reason o f  a 
d e c l a r a t i o n  t h a t  he abandoned h i s  p o s i t i o n  i s  
e n t i t l e d  t o  r e c e i v e  t h e  payment r e f e r r e d  t o  i n  c lause 
18.10, i f  he requests  i t  w i t h i n  s i x  ( 6 )  months 
f o l l o w i n g  t h e  da te  upon which h i s  employment i s  
te rminated.  

No tw i t hs tand ing  c l ause  18.10, an employee 

Advance Payments 

18.13 The Employer agrees t o  i s sue  advance payments 
o f  es t ima ted  n e t  s a l a r y  f o r  v a c a t i o n  pe r i ods  o f  two 
( 2 )  o r  more complete weeks, p rov ided  a w r i t t e n  
reques t  f o r  such advance payment i s  r ece i ved  f r om t h e  
employee a t  l e a s t  s i x  (6 )  weeks p r i o r  t o  t h e  l a s t  pay 
day be fo re  t h e  employee's v a c a t i o n  p e r i o d  commences. 

P rov id i ng  t h e  employee has been au tho r i zed  t o  
proceed on vaca t i on  l eave  f o r  t h e  p e r i o d  concerned, 
pay i n  advance o f  go ing on vaca t i on  s h a l l  be made 
p r i o r  t o  depar ture .  
such pay advances s h a l l  be an immediate f i r s t  charge 
a g a i n s t  any subsequent pay e n t i t l e m e n t s  and s h a l l  be 
recovered i n  f u l l  p r i o r  t o  any f u r t h e r  payment o f  
sa la r y .  

Any overpayment i n  respec t  o f  

18.14 C a n c e l l a t i o n  o f  Vacat ion Leave 

When t h e  Employer cance ls  o r  a l t e r s  a p e r i o d  
o f  vaca t i on  or f u r l o u g h  l eave  which i t has p r e v i o u s l y  
approved i n  w r i t i n g ,  t he  Employer s h a l l  reimburse t he  
employee f o r  t h e  non- re tu rnab le  p o r t i o n  o f  v a c a t i o n  
c o n t r a c t s  and r e s e r v a t i o n s  made by t h e  employee i n  
respec t  o f  t h a t  pe r i od ,  s u b j e c t  t o  t h e  p r e s e n t a t i o n  
o f  such documentat ion as t h e  Employer may requ i re .  
The employee must make every  reasonable a t tempt  t o  
m i t i g a t e  any l osses  i n c u r r e d  and w i l l  p rov ide  proof 
o f  such a c t i o n  t o  t h e  Employer. 
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** 18.15 Unused Leave Cred i t s  

During any vacation year, upon a p p l i c a t i o n  by  
t h e  employee a t  a t  the  d i s c r e t i o n  o f  the  Employer, 
earned b u t  unused vacat ion leave c r e d i t s  i n  excess o f  
f i f t e e n  (15) days may be pa id  i n  cash a t  the 
employee's d a i l y  r a t e  o f  pay as ca lcu la ted  from t h e  
c l a s s i f i c a t i o n  prescr ibed i n  h i s  c e r t i f i c a t e  o f  
appointment o f  h i s  substant ive p o s i t i o n  on 
March 31st, o f  the  previous vacat ion year. 

ARTICLE 24 

HOURS OF WORK 

Delete A r t i c l e  24 "Hours o f  Work" i n  i t s  
e n t i r e t y  from the c o l l e c t i v e  agreement signed between 
the  A l l i a n c e  and the  Employer on August 24, 1981, 
which was extended by the Pub l i c  Sector Compensation 
Res t ra in t  Act and which expi red on February 6, 1985 
and replace by the fo l l ow ing :  

General 

24.01 
cons is t  o f  seven (7 )  consecutive days beginning a t  
0O:OO hour Monday morning and ending a t  24:OO hours 
Sunday. 
commencing a t  0O:OO hour. 

24.02 
consu l ta t i on  served by e i t h e r  par ty ,  the  A l l i a n c e  
s h a l l  n o t i f y  the Employer i n  w r i t i n g  o f  the 
representat ive author ized t o  a c t  on beha l f  o f  t h e  
A l l i a n c e  f o r  consu l ta t i on  purposes. 

24.03 Day Work 

For the  purpose o f  t h i s  A r t i c l e ,  a week s h a l l  

A day i s  a twenty- four (24) hour pe r iod  

Wi th in  f i v e  (5) days o f  n o t i f i c a t i o n  o f  

i 

** (a)  Subject t o  clause 24.04, the sched 
week s h a l l  be th i r t y- seven  and one-half (371) 
hours from Monday t o  Fr iday inc lus i ve ,  and 
the  scheduled work day sha l l  be seven and 
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one- hal f  ( 7 t )  consecut ive 'hours ,  e x c l u s i v e  o f  
a l unch  per iod,  between t h e  hours  o f  7 a.m. 
and 6 p.m. Sub jec t  t o  o p e r a t i o n a l  
requ i rements  as determined f r om t ime  t o  t i m e  
by t h e  Employer, an employee s h a l l  have t h e  

between 7:OO a.m. and 6:OO p.m. and such 
request  s h a l l  n o t  be unreasonably denied. 

Employees s h a l l  be in formed by w r i t t e n  n o t i c e  
o f  t h e i r  scheduled hours o f  work. 
changes t o  t h e  scheduled hours s h a l l  be by 
w r i t t e n  n o t i c e  t o  t h e  employee(s) concerned. 

,, 

, .  .: " '  

,/ > , I  

. , <  I r i g h t  t o  s e l e c t  and request  f l e x i b l e  hours 

( b )  
Any 

24.04 

( a )  When scheduled hours, o t h e r  t han  those 
p rov ided  i n  c lause 24.03 ( a ) ,  a re  i n  
ex i s tence  when t h i s  Agreement i s  s igned, t h e  
Employer, on request,  w i l l  c o n s u l t  w i t h  t h e  
A l l i a n c e  on such hours o f  work and i n  such 
c o n s u l t a t i o n  e s t a b l i s h  t h a t  such hours a r e  
r e q u i r e d  t o  meet t h e  needs o f  t h e  P u b l i c  
and/or  t h e  e f f i c i e n t  ope ra t i on  o f  t he  
se rv i ce .  Where scheduled hours a r e  t o  be 
changed so t h a t  t hey  a re  d i f f e r e n t  f r om those 
s p e c i f i e d  i n  c lause 24.03 ( a ) ,  t h e  Employer, 
except  i n  cases o f  emergency, w i l l  c o n s u l t  i n  
advance w i t h  t he  A l l i a n c e  on such hours o f  
work and, i n  such c o n s u l t a t i o n ,  w i l l  
e s t a b l i s h  t h a t  such hours a re  r e q u i r e d  t o  
meet t h e  needs o f  t h e  p u b l i c  and/or t h e  
e f f i c i e n t  ope ra t i on  o f  t h e  se rv i ce .  

I t  i s  unders tood t h a t  such c o n s u l t a t i o n  w i l l  
be h e l d  a t  t he  l o c a l  l e v e l  f o r  f a c t - f i n d i n g  
purposes and w i l l  be r e f e r r e d  t o  t he  
a p p r o p r i a t e  Emp loye r lA l l i ance  l e v e l s  before  
implementat ion. 

The weekly and d a i l y  hours o f  work may be 

( b )  

24.05 
v a r i e d  b y  t he  Employer, f o l l o w i n g  meaningful  
c o n s u l t a t i o n  w i t h  t h e  A l l i a n c e  t o  a l l o w  f o r  summer 
and w i n t e r  hours, p rov ided  t h e  annual t o t a l  o f  hours 
remains unchanged. 
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24.06 I t  i s  understood by the parties tha t  the 
provisions of clause 24.04 will n o t  be applicable in 
respect of employees whose workweek i s  less t h a n  
thirty-seven and one-half (374) hours per week. 

Notwithstanding the provisions of th is  
Article, upon request of an employee and the 
concurrence of the Employer, an employee my CO 
his weekly hours of employment in a period o f  other 
than f ive  (5) fu l l  days provided t h a t  over a period 
of up  t o  twenty-eight (28) calendar days the employee 
works a n  average of thirty-seven and one-half (37?) 
hours per week. 
clause, attendance reporting shall be mutually agreed 
between the employee and the employer. In every 
averaging period of up t o  twenty-eight (28) calendar 
days, such an  employee shall be granted days of r e s t  
on such days as are n o t  scheduled as a normal work 
day fo r  him. 

contained i n  th is  Agreement, the implementation of 
any variation in hours shall not result  in any 
additional overtime work or additional payment by 
reason only of such variation, nor shall i t  be deemed 
t o  prohibit the r i g h t  of the Employer t o  schedule any 
hours of work permitted by the terms of t h i s  
Agreement. 

Employees covered by th is  clause shall be 
subject t o  the variable hours of work provisions 
established i n  the Master Agreement. This clause 
will become effective upon signing of the Master 
Agreement. 

** 24.07 

As part o f  the provisions of t h i s  

Notwithstanding anything t o  the contrary 

Shift  Work 

24.08 When, because of the operational requirements 
of the service, hours of work are scheduled for  
employees on a ' ro ta t ing  or irregular basis,  they 
shall  be scheduled so tha t  employees, over a period 
o f  n o t  more t h a n  f i f ty- s ix  (56) calendar days: 
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( a )  work an average o f  t h i r t y - s e v e n  and one- ha l f  
( 3 7 5 )  hours and an average o f  f i v e  ( 5 )  days 
p e r  week; 

work seven and one- ha l f  ( 7 4 )  hours pe r  day, 
exc lus i ve  o f  a one- ha l f  (i) hour  meal per iod;  

o b t a i n  an average o f  two ( 2 )  days o f  r e s t  p e r  
week ; 

acco rd ing l y ,  t h e  p e r i o d  o f  r e s t  w i l l  be a 
minimum o f  f i f t y - s i x  (56)  consecut ive  hours. 
I n  t h e  even t  t h a t  d u r i n g  t h a t  p e r i o d  a 
des ignated p a i d  h o l i d a y  occurs ,  a minimum 
r e s t  p e r i o d  o f  seventy- two (72)  hours w i l l  be  
given. 

( b )  

( c )  

( d )  

24.09 The s tandard s h i f t  schedule w i l l  be 12 
m i d n i g h t  t o  8 a.m.; 8 a.m. t o  4 p.m.; 4 p.m. t o  12 
midn ight ,  o r  a l t e r n a t i v e l y  11 p.m. t o  7 a.m.; 7 a.m. 
t o  3 p.m.; 3 p.m. t o  11 p.m. 

24.10 

(a )  When s h i f t s ,  o t h e r  t han  those p rov ided  i n  
c l ause  24.09, a re  i n  ex i s tence  when t h i s  
Agreement i s  signed, t h e  Employer, on 
request ,  w i l l  c o n s u l t  w i t h  t h e  A l l i a n c e  on 
t h e  t i m i n g  o f  such s h i f t s  and i n  such 
c o n s u l t a t i o n  e s t a b l i s h  t h a t  such s h i f t s  a r e  
r e q u i r e d  t o  meet t h e  needs o f  t h e  p u b l i c  
and/or t h e  e f f i c i e n t  ope ra t i on  of t he  
se rv i ce .  
t h a t  t h e y  a r e  d i f f e r e n t  f r om those s p e c i f i e d  
i n  c l ause  24.09, t h e  Employer, except  i n  
cases o f  emergency, w i l l  c o n s u l t  i n  advance 
w i t h  t h e  A l l i a n c e  on t h e  t i m i n g  o f  such 
s h i f t s  and i n  such c o n s u l t a t i o n  w i l l  
e s t a b l i s h  t h a t  such s h i f t s  a re  r e q u i r e d  t o  
meet t h e  needs o f  t h e  p u b l i c  and/or t h e  
e f f i c i e n t  ope ra t i on  o f  t h e  se rv i ce .  

It i s  unders tood t h a t  such consultat ion wil l  
be h e l d  a t  t h e  l o c a l  l e v e l  f o r  f a c t - f i n d i n g  
purposes and w i l l  be r e f e r r e d  t o  t he  

Where s h i f t s  a re  t o  be changed so 

(b )  
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appropriate Employer/ Alliance levels before 
imp1 ementation. 

24.11 Where a n  employee's scheduled sh i f t  does n o t  
commence and end on the same day, such sh i f t  shall be 
deemed for  a l l  purposes t o  have been ent i re ly  worked: 

( a )  on the day i t  commenced where half or more of 
the hours worked f a l l  on tha t  day, 

or 

( b )  on the day i t  terminates where more than ha1 
o f  the hours worked f a l l  on t h a t  day. 

Accordingly, the f i r s t  day of res t  will be deemed t o  
s t a r t  immediately a f t e r  midnight of the calendar day 
on which the employee worked or i s  deemed to  have 
worked his l a s t  scheduled sh i f t ;  and the second day 
of res t  will s t a r t  immediately a f t e r  midnight of the  
employee's f i r s t  day of r e s t ,  or immediately a f t e r  
midnight of an intervening designated paid holiday i f  
days of res t  a re  separated thereby. 

24.12 
operations require some employees being on the job 
for  a fu l l  eight-hour (8) shi f t .  In these 
operations, such employees will be paid for  a 
one-half ( h )  hour meal period because they will n o t  
be able t o  leave the work place for  a meal break. 
Subject t o  clause 24.13, a specified meal period 
shall be scheduled as close t o  the midpoint of the 
sh i f t  as possible. The one-half ( 2 )  hour meal period 
will be subject t o  the applicable overtime 
provisions. 

24.13 
may be staggered for  employees on continuous 
operations. 
e f fo r t  t o  arrange meal periods a t  times convenient to 
the employees. 

24.14 
ef for t :  

I t  is recognized tha t  certain continuous 

I t  i s  also recognized t h a t  the meal period 

However, the Employer will make every 

The Employer will make every reasonable 
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( a )  n o t  t o  schedule t h e  commencement o f  a s h i f t  
w i t h i n  s i x t e e n  (16)  hours o f  t h e  comp le t i on  
o f  %he employee's p rev ious  s h i f t ,  

and 

( b )  t o  avo id  excess ive f l u c t u a t i o n  i n  hours  o f  
work. 

24.15 The s t a f f i n g ,  p repa ra t i on ,  p o s t i n g  and 
a d m i n i s t r a t i o n  o f  s h i f t  schedules i s  t he  
r e s p o n s i b i l i t y  o f  t h e  Employer. 

24.16 The Employer s h a l l  s e t  up a master s h i f t  
schedule f o r  a f i f t y - s i x  (56 )  day pe r i od ,  posted 
f i f t e e n  (15 )  days i n  advance, which w i l l  cover  t h e  
normal requ i rements  o f  t h e  work area. 

24.17 
and w i t h  t h e  approva l  o f  t h e  Employer, employees may 
exchange s h i f t s  i f  t he re  i s  no i nc rease  i n  c o s t  t o  
t h e  Employer. 

24.18 An employee who i s  r e q u i r e d  t o  change h i s  
scheduled s h i f t  w i t h o u t  r e c e i v i n g  a t  l e a s t  f i v e  ( 5 )  
days'  n o t i c e  i n  advance.of t h e  s t a r t i n g  t ime  o f  such 
change i n  h i s  scheduled s h i f t ,  s h a l l  be p a i d  f o r  t he  
f i r s t  s h i f t  worked on t h e  r e v i s e d  schedule a t  t h e  
r a t e  o f  t i m e  and one- hal f  ( I t ) .  
worked on t h e  r e v i s e d  schedule s h a l l  be p a i d  f o r  a t  
s t r a i g h t  t i m e ,  s u b j e c t  t o  t h e  over t ime p r o v i s i o n s  o f  
t h i s  Agreement. 

a re  changed t o  ex tend be fo re  o r  beyond t h e  s t i p u l a t e d  
hours o f  7:OO a.m. and 6 : O O  p.m., as p rov ided  i n  
c l ause  24.02, and who has no% rece i ved  a t  l e a s t  f i v e  
( 5 )  days'  n o t i c e  i n  advance o f  t he  s t a r t i n g  t i m e  o f  
such change, s h a l l  be p a i d  f o r  t h e  f i r s t  day o r  s h i f t  
worked subsequent t o  such change a t  t he  r a t e  o f  t i m e  
and one- ha l f  ( l + ) .  Subsequent days o r  s h i f t s  worked 
on t he  r e v i s e d  hours s h a l l  be p a i d  f o r  a t  s t r a i g h t  
t ime ,  sub jec t  t o  t h e  ove r t ime  p r o v i s i o n s  o f  t h i s  
Agreement. 

Prov ided s u f f i c i e n t  advance n o t i c e  i s  g i ven  

Subsequent s h i f t s  

An employee on day work whose hours o f  work 
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Consultation Regarding Change i n  Hours 

Where requested by e i ther  party, the 

24.19 

representatives of the parties shall meet and 
consider the practicali ty of ins t i tu t ing  work 
schedules t h a t  vary from seven and one-half (74 )  
hours per day, Monday t h r o u g h  Friday each week and/or 
vary from f ive  (5) days per week. 
make every reasonable ef for t  to  establish mutually 
acceptable work schedules tha t  are consistent w i t h  
operational requirements and shall part icularly 
consider any specific proposals made by an employee 
o r  employees. If  employees’ requests fo r  a variation 
in hours of work are  consistent w i t h  the needs of the 
operational requirements, then such requests shall be 
imp1 emented. 

contained i n  this Agreement, the implementation o f  
any variation i n  hours shall not result  i n  any 
additional overtime work or additional payment by 
reason only of such variation nor  shall  i t  be deemed 
t o  prohibit the r i g h t  of the Employer t o  schedule any 
hours of work permitted by the terms of t h i s  
Agreement. 

subject t o  the variable hours of work provisions 
established in the Master Agreement. 

The parties shall 

Notwithstanding anything t o  the contrary 

Employees covered by t h i s  clause shall be 

General 

24.20 Nothing in t h i s  Article shall be construed as  
guaranteeing minimum or maximum hours of work. 

24.21 
the i r  attendance in a form or i n  forms t o  be 
determined by the Employer. 

The employees may be required t o  regis ter  

24.22 Rest Periods 

Except where operational requirements do n o t  
permit, the Employer will provide two (2)  res t  
periods of f if teen (15) minutes each per fu l l  working  
day. 



17 

ARTICLE 25 

OVERTIME 

Delete Ar t i c le  25 "Overtime" except 
clause 25.01, from the  c o l l e c t i v e  agreement signed 
between the  All iance and the Employer on 
Augus t  24, 1981, which was extended by the  Public 
Sector  Compensation Restraint  Act and which expired 
on February 6,  1985 and replace by the  following: 

25.02 Assignment of Overtime Work 

( a )  Subject t o  the  operat ional  requirements of 
the se rv ice ,  the Employer sha l l  make every 
reasonable e f f o r t  t o  avoid excessive o v e r t i w  
and t o  a l l o c a t e  overtime work on an equ i tab le  
bas i s  among read i ly  ava i l ab le  qua l i f i ed  
employees. 

Except in  cases of emergency, call-back o r  
mutual agreement w i t h  the  employee, the  
Employer s h a l l ,  wherever poss ib le ,  give a t  
l e a s t  four  ( 4 )  hours'  not ice of any 
requirement f o r  overtime work. 

25.03 Overtime Compensation 

required t o  work overtime on h i s  scheduled workday i s  
e n t i t l e d  t o  compensation a t  time and one-half (14) 
f o r  a l l  overtime hours. 

25.04 Subject t o  clause 25.05, 

( a )  

(b)  

Subject t o  clause 25.05, an employee who i s  

an employee who is  required t o  work on a 
f i r s t  day of r e s t  i s  e n t i t l e d  t o  compensation 
a t  time and one-half ( l a )  f o r  t h e  f i r s t  seven 
and one-half (7i) hours and double ( 2 )  time 
t h e r e a f t e r ;  

an employee who is  required t o  work on a 
second o r  subsequent day o f  rest i s  e n t i t l e d  
t o  compensation a t  double ( 2 )  time. 

(b )  

Second 

~ PT 4;. i fJ 
/* 
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o r  subsequent day o f  r e s t  means the second or  
subsequent day i n  an unbroken se r ies  o f  
consecutive and contiguous calendar days o f  
res t .  

25.05 An employee i s  e n t i t l e d  t o  overt ime 
compensation under clauses 25.03 and 25.04 f o r  each 
completed per iod  o f  f i f t e e n  (15) minutes o f  over t ime 
worked by him: 

(a )  when the overt ime work i s  author ized i n  
advance by the Employer o r  i s  i n  accordance 
w i t h  standard operat ing ins t ruc t ions ,  

and 

(b )  

25.06 Employees s h a l l  record s t a r t i n g  and f i n i s h i n g  
t imes o f  overt ime work i n  a form determined by t h e  
Employer. 

25.07 Overtime s h a l l  be compensated i n  cash except 
tha t ,  upon request o f  an employee, the  compensation 
s h a l l  be i n  equiva lent  leave w i t h  pay unless the  
Employer, by reason o f  operat ional  requirements i s  
unable t o  grant  such leave. 

a t  times convenient t o  both the employee and the  
Employer. 

Compensatory leave w i t h  pay n o t  used by t h e  
end of a twelve-month (12) period, t o  be determined 
by the Employer, w i l l  be pa id  f o r  i n  cash. 

when the  employee does no t  c o n t r o l  the 
du ra t ion  o f  the overt ime work. 

The Employer s h a l l  grant  compensatory leave  

The Employer s h a l l  endeavour t o  pay cash 
overt ime compensation by the  e igh th  (8 th )  week a f t e r  
which i t  i s  earned. 
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An employee who works t h r e e  ( 3 )  o r  more hours  
o f  over t ime immedia te ly  be fo re  o r  f o l l o w i n g  
h i s  scheduled hours o f  work s h a l l  be 
re imbursed h i s  expenses f o r  one meal i n  t he  
amount o f  f i v e  d o l l a r s  ($5.00). Reasonable 
t i m e  w i t h  pay, t o  be determined by 
management, s h a l l  be a l l owed  t h e  employee i n  
o r d e r  t h a t  he may t a k e  a meal break e i t h e r  a t  
o r  ad jacen t  t o  h i s  p l ace  o f  work. 

When an employee works over t ime con t i nuous l y  
ex tend ing f o u r  ( 4 )  hours o r  more beyond t h e  
p e r i o d  p rov ided  i n  ( a )  above, he s h a l l  be 
reimbursed f o r  one a d d i t i o n a l  meal i n  t h e  
amount o f  f o u r  d o l l a r s  ($4.00) except  where 
f r e e  meals a re  prov ided.  Reasonable t i m e  
w i t h  pay, t o  be determined by  management, 
s h a l l  be a l l owed  t h e  employee i n  o r d e r  t h a t  
he my t a k e  a meal break e i t h e r  a t  o r  
ad jacen t  t o  h i s  p l ace  o f  work. 

25.09 
over t ime,  t he re  s h a l l  be no d u p l i c a t i o n  o f  ove r t ime  
payments f o r  t h e  same hours worked. 

25.10 Compensation under t h i s  A r t i c l e  s h a l l  n o t  be  
p a i d  f o r  over t ime worked by an employee a t  courses, 
t r a i n i n g  sessions, conferences and seminars un less  
t h e  employee i s  r e q u i r e d  t o  a t t e n d  by t h e  Employer. 

Fo r  t h e  purpose o f  avo id ing  t h e  pyramid ing of 

ARTICLE 29 

REPORTING PAY 

E f f e c t i v e  upon s i g n i n g  o f  t h e  Master 
Agreement, d e l e t e  A r t i c l e  29 "Repor t ing  Pay" i n  i t s  
e n t i r e t y  f rom t h e  c o l l e c t i v e  agreement s igned between 
t h e  A l l i a n c e  and t h e  Employer on August 24, 1981, 
which was extended by t he  P u b l i c  Sector  Compensation 
R e s t r a i n t  Ac t  and which e x p i r e d  on February 6, 1985 
and rep lace  by t h e  f o l l o w i n g :  
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29.01 When an employee i s  required t o  report fo r  
work on a day of r e s t  he shall be paid the greater 
of: 

( a )  compensation a t  the applicable overtime ra te ,  

or 

( b )  compensation equivalent t o  four (4 )  hours' f 
pay a t  the straight-time ra te ,  except t h a t  
the minimum of four ( 4 )  hours' pay shall 
apply only the f i r s t  time t h a t  a n  employee 
reports fo r  work during a period of eight (8) 
hours, s tar t ing  with the employee's f i r s t  
reporting. 

If  an employee reports for  work a f t e r  being 29.02 
given instructions before the termination o f  his work 
s h i f t ,  o r  a t  any ea r l i e r  time or day, to  work 
overtime a t  a specified time on a regular working day 
fo r  a period which i s  n o t  contiguous t o  his scheduled 
s h i f t ,  he shall be paid fo r  the time actually worked, 
o r  a minimum o f  two ( 2 )  hours' pay a t  s t ra ight  time, 
whichever i s  the greater. 

29.03 When an employee i s  recalled t o  work overtime 
under the conditions described i n  clauses 29.01 and 
29.02, and is  required t o  use t r a n s p o r t a t i o n  services 
other than normal public transportation services, he 
shall be reimbursed for  reasonable expenses incurred 
as follows: 

( a )  mileage allowance a t  the ra te  normally paid 
t o  a n  employee when authorized by the 
Employer t o  use his automobile when the 
employee travels by means of his own 
automobile, 

or 

( b )  out-of-pocket expenses for other means of 
commercial transportation. 



21 

Other  t han  when r e q u i r e d  by t h e  Employer t o  
use a v e h i c l e  of t h e  Employer f o r  t r a n s p o r t a t i o n  t o  a 
work l o c a t i o n  o t h e r  t han  h i s  normal 'place o f  work, 
t i m e  spent  by t h e  employee r e p o r t i n g  t o  work o r  
r e t u r n i n g  t o  h i s  res idence s h a l l  n o t  c o n s t i t u t e  t i m e  
worked. 

ARTICLE 42 

AGREEMENT RE-OPENER 

De le te  A r t i c l e  42 "Agreement Re-Opener 
Clause" i n  i t s  e n t i r e t y  f r om t h e  c o l l e c t i v e  agreement 
s igned between t h e  A l l i a n c e  and t h e  Employer on 
August 24, 1981, wh ich was extended by t h e  P u b l i c  
Sec to r  Compensation R e s t r a i n t  Act  and which e x p i r e d  
on February 6, 1985 and rep lace  by t h e  f o l l o w i n g :  

42.01 
consent.  

Th i s  Agreement may be amended by mutual 

ARTICLE 44 

JOB SECURITY 

** 

44.01 
i n d i v i d u a l  employees t o  accept  r e l o c a t i o n  and 
r e t r a i n i n g ,  t h e  Employer w i l l  make every  reasonable  
e f f o r t  t o  ensure t h a t  any r e d u c t i o n  i n  t h e  work f o r c e  
w i l l  be accomplished through a t t r i t i o n .  

Sub jec t  t o  t h e  w i l l i n g n e s s  and c a p a c i t y  o f  

ARTICLE 45 

DURATION 

De le te  A r t i c l e  44 " Du ra t i on"  i n  i t s  e n t i r e t y  
f r om t h e  c o l l e c t i v e  agreement s igned between the  
A l l i a n c e  and t h e  Employer on August 24, 1981, wh ich 
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as  extended by the  Public  Sector  Compensation 
Res t ra in t  Act and which expired on February 6 ,  1985, 
and replace by the  following new a r t i c l e :  

** 45.01 T h i s  c o l l e c t i v e  agreement sha l l  expire on 
February 2- -_I___p-_--- - - 
45.02 
provisions of t h i s  Agreement sha l l  become e f f e c t i v e  
on the da te  i t  is  si_gned. 

Unless otherwise expressly s t i p u l a t e d ,  the  
I 

--___-------L-c i 

**45.03 Except a s  provided i n  this Group Spec i f i c  
c o l l e c t i v e  agreement, a l l  terms and condit ions of 
employment appl icable t o  t h e  bargaining u n i t  a s  
embodied i n  the  c o l l e c t i v e  agreement signed between 
the  Alliance and the Employer on August 24, 1981, 
which was extended by the Public  Sector  Compensation 
Restraint  Act and which expired on February 6,  1985, 
s h a l l  remain i n  fo rce  and s h a l l  be observed by the  
Employer and the All iance,  a s  was agreed t o  by both 
p a r t i e s  i n  the Procedures Governing "Master 
Agreement" Negotiations signed on July 28, 1985, and 
Ju ly  31, 1985, u n t i l  t he  d a t e  of s igning of the  
Master Agreement. 

Notwithstanding c lause  45.03, where the  
p a r t i e s  t o  the  Master Agreement agree t h a t  a c e r t a i n  
term o r  condition o f  employment wi l l  be a sub jec t  o f  
negotiat ions i n  Group Spec i f i c  negotiat ions,  the  
p a r t i e s  t o  t h i s  Group Spec i f i c  c o l l e c t i v e  agreement 
agree t o  negotiate  such term o r  condit ion of 
employment and where agreement i s  reached this Group 
Spec i f i c  c o l l e c t i v e  agreement wi l l  be re-opened 
pursuant t o  Ar t i c le  42 t o  incorporate  such provision. 

**45.04 
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S&NEDQT OTTAWA, this 25th d a y  o f  the month of 
August 1986. 

THE TREASURY BOARD THE PUBLIC SERVICE ALLIANCE 

OF OF 

CANADA CANADA 

Gay R e a r d o n  

R o n a l d  H u n t  N i c o l e  Dubë 

Michel Létourneau 



SUBGROUP: DATA CONVZI+SION 

DA-CON-1 

FROM: 8:  

TO: A :  

B :  

C: 

DA-CON-? 

FROM: a: 
TO: A :  

B :  
C: 

- 

DA-CON-3 

FRObfi 8 :  
TO: A :  

B: 
c: 

DA -CON+ 

FROM: a: 
TO: A :  

B :  
C: 

DA-MN-5 

FROM I: 
TO: A :  

E :  
C: 

13403 
17549 
13906 

14393 
18844 
14969 

18207 

19598 

16612 
17235 
17838 
18552 

19253 
19975 
20674 
21346 

21123 
21915 
22682 
23419 

23182 
>4051 
24893 
25702 

13863 

14383 

14886 

15481 

17 121 
17763 

19120 
18385 

19850 
20594 
21315 
22008 

21776 
22593 
23384 
24144 

23906 
24802 
25670 
26504 

A - 1  

APPENDIX A 

DA - DATA PROCESSING 

RATES OF PAY 

A :  EFFECTIW 
E :  EPFECTIVZ 
C: EFFECTIVZ 

14324 

14861 

15381 

15996 

17631 
18292 
18932 
19689 

20445 
21212 
21954 
22668 

22440 

24097 
24880 

23282 

24633 
25557 
26451 
27311 

14786 

15340 

15877 

16512 

18140 
18820 
19479 
20258 

21040 
21829 
22593 
23327 

23097 
23963 
24802 
25608 

25358 
26309 
27230 
28115 

7 FEB 1985 
7 FEE 1986 
7 FEB 1987 

15247 

15813 

16373 

17028 

18655 
19355 
20032 
20833 

15708 

16297 

16867 

17542 

19184 
19903 
20600 
21424 

3 

P 
* 

16164 

16770 

17357 

18051 

16623 

17246 

17850 

18564 

11086 

17727 

18347 

19081 
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SUBGROUP: 

DA-CON-6 

PROM: 8: 
TO: A :  

B: 
C: 

DA-MN-7 

FROM: Ia: 
TO: A :  

B: 
c: 

DA-COP-8 

FROM: 8: 
TO: A: 

B:  
C: 

DA - DATA PROCESSING 

RATES OF PAY 

A :  EFFECTIVE 7 FEE 1985 ~~ 

B: EPPECTIVE 7 PEB 1986 
C:  EPPECTIVF 7 PEB 1987 

DATA CONVERSION 

25345 26142 26938 27733 
26295 27122 27948 28773 
27215 28071 28926 29780 
28099 28983 29866 30748 

n a 4 1  28721 29598 30479 
28885 29798 30708 31622 
29896 30841 31783 32729 
30868 31843 32816 33793 

30599 31566 32537 33512 
31746 32750 33757 34769 
32857 33896 34938 35986 
33925 34998 36073 37156 

DELTAL LEVEL C 

FROM: J: 20683 
TO: A: 21459 

8 :  22210 
c: 22932 
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SUBGROUP: 

DA -PRO4 

FROM: 8 :  

TO: A :  

B :  

C: 

DA-PRO-2 

FROM 8: 
TO: A :  

B :  
C :  

__ 

OA-PRD-3 

FROM: 8: 
TO: A :  

B :  
C:  

DA-PB3-4 

FROM: 8:  
TO: A :  

B :  
C:  

CA-PM-5 

FROM 8: 
TO: A :  

B :  
C :  

DA - DATA PROCKSSING 

RATES OF PAY 

A :  EFFECTIVE 7 FEB 1985 
B :  EFFECTIVE 7 FEB 1986 
C :  EFFECTIVE 7 FEB 1987 

DATA PRODOCTION 

13352 
17631 
13853 
18 29 2 
14338 
18932 
14912 
19689 

19573 
20307 
21018 
21701 

21891 
22712 
23507 
24271 

24379 
25293 
26178 
27029 

27120 
28137 
29122 
30068 

13814 
18140 
14332 
18820 
14834 
19479 
15427 
20258 

20183 
20940 
21673 
22377 

22582 
23429 
24249 
25037 

25148 
26091 
27004 
27882 

27976 
29025 
30041 
31017 

14265 
18655 
14800 
19355 
15318 
20032 
15931 
20833 

20794 
21574 
22329 
23055 

23272 
24145 
24990 
25802 

25909 
26881 
27822 
28726 

28829 
29910 
30957 
31963 

14726 
19184 
15278 
19903 
15813 
20600 
16446 
21424 

21399 
22201 
22978 
23725 

23954 
24852 
25722 
26558 

26678 
27678 
28647 
29578 

29687 
30800 
31878 
32914 

15190 

15760 

16312 

16964 

15643 

16230 

16798 

17470 

16101 

16705 

17290 

17982 

16554 

17115 

17776 

18487 

17095 

17736 

18357 

19091 



DA - DATA PRUCESSING 

RATES OP P A Y  

A :  EFFECTIlB I PEB 1985 
B :  EFFECTIlB I FEB 1986 
c: EFFECTIVE 7 FEB 1987 

SUEGROUP: DATA PROWCTION 

P m f i  J: 30315 31272 32234 
TO:  A :  31452 32445 33443 

B :  32553 33581 34614 
C: 33611 34672 35739 

DA-PHJ-7 

FROM: 8: 33894 3 Y 9 6 7  36053 
TO:  A :  35165 36278 37405 

B :  36396 37548 38714 
C: 37579 38768 39972 

33197 
34442 
35647 
36806 

37130 
38522 
39870 
41166 
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Delete clauses 26.07 and 26.08 and pay notes 1. t o  5. 
from the co l l ec t ive  agreement signed between the 
Alliance and the Employer on August 24, 1981 which 
was extended by the  Public Sector  Compensation 
Restraint  Act and w h i c h  expired on February 6 ,  1985 
and replace by the  following: 

NOTES: 

1. Subject t o  the following paragraphs, the pay 
increment pol icy of the  Employer sha l l  be 
extended t o  include employees whose scheduled 
hours of work, on an annual bas i s ,  average 
eighteen (18) o r  more but l e s s  than t h i r t y -  
seven and one-half (37  4) hours per week: 

( a )  the pay increment period, i n  weeks, 
f o r  the  employees re fe r red  t o  i n  t h i s  
clause sha l l  be determined as follows: 

( i )  when  the pay increment period 
f o r  a fu l l - t ime  employee i s  
f i f ty- two (52)  weeks, by the 
following formula: 

52 x ( 37 2 ) 
(Average weekly scheduled hours) 

and 

( i i )  when the  pay increment period 
f o r  a ful l- t ime employee is  
twenty-six (26 )  weeks, by the 
fo l  lowing formula: 

26 x ( 37 f 1 
(Average weekly scheduled hours) 

( b )  employees whose scheduled hours of 
work a re  l e s s  than eighteen (18) hours 
per week, a re  not e n t i t l e d  t o  pay 
increments. 
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2. Subject to note 1 above, the pay increment 
date for an employee, appointed to a position 
in the bargaining unit on promotion, demotion 
or from outside the Public Service after 
April 29, 1976, shall be the first Monday 
following the pay increment period listed 
below as calculated from the date of the 
promotion, demotion or appointment from 
outside the Public Service. 
increment Deriods listed below will continue 

The pay 

t o  apply to employees appointed prior to 
April 29, 1976: 

PAY INCREMENT PERIODS 

Level 
DA-CON-1 (Steps 1 to 8 inclusive) 
DA-PRO-1 (Steps 1 to 9 inclusive) 
DA-CON-1 (Steps 9 and 10) 
DA-PRO-1 (Steps 10 t o  13)  
DA-CON-2 to DA-CON-8 
DA-PRO-2 to DA-PRO-7 

Full-Time 
Employees 

26 weeks 
26 weeks 
52 weeks 
52 weeks 
52 weeks 
52 weeks 

3. The increment period for full-time employees 
at DA-CON-1 level is semi-annual up to and 
including the eighth step in the salary range 
and annual at and above the ninth step in the 
salary range. Progression beyond the eighth 
step is contingent on meeting specified 
standards of proficiency and performance. 

The increment period for full-time employees 
at DA-PRO-1 level is semi-annual up to and 
including the ninth step in the salary range 
and annual at and above the tenth step in the 
salary range. 
step is contingent on meeting specified 
standards of proficiency and performance. 

The increment period for full-time employees 
at DA-CON-2 to DA-CON-8 and at DA-PRO-2 t o  
DA-PRO-7 levels is annual. 

4. 

Progression beyond the ninth 

5. 
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6. Persons employed as casuals who are paid 
under the Work Measurement Plan will continue 
t o  be paid under the Plan in the event they 
become subject t o  th is  Agreement. 
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APPENDIX A l  

DA - DATA PROCESSING 

WEEXLY, DAILY AND HOIIRLY RATES OP PAY 

I: EFFECTIVZ 7 FERRUARY 1985 

SUBGRûüP: DATA CONVEIZSION 

A-CON-1 

FROM 8: ANNüAL: 

WEEXLï: 

DAILY: 

HOURLY : 

A-COi0-2 

FROM: I: ANNUAL: 
WEEKLY: 

DAILY: 
HOURLY: 

DA-CON-3 

FRO,% S :  ANNUAL: 
WEEKLY: 

DAILY: 
HOURLY: 

DA-CON4 

FROM: I: ANNUAL: 
WEEKLYy: 

DAILY:  
HOURLY: 

DA-CON-5 

FROM: I: ANNUAL: 
WEEXLY: 

DAILY: 

DA-COIY-6 

13906 
17727 

266.52 
339.75 

53.30 
67.95 

9.06 
7.ü- 

14383 
18207 

275.66 
348.95 

55.13 
69.79 

7.35 
9.31 

17235 17763 
330.32 340.44 

66.06 68.09 
8.81 9.08 

19975 20594 
382.84 394.70 

76.57 78.94 
10.21 10.53 

21915 22593 
420.02 433.02 

84.00 .86.60 
11.20 11.55 

24051 24802 
460.96 475.35 

92.19 95.07 
12.29 12.68 

14861 

284.82 

56.96 

7.60 

15340 

294.00 

58.80 

7.84 

18292 18820 
350.58 360.70 

70.12 72.14 
9.35 9.62 

21212 21829 
406.55 418.37 

81.31 83.67 
10.84 11.16 

23282 23963 
446.22 459.27 

89.24 91.85 
11.90 12.25 

75557 26309 
489.82 504.24 

97.96 100.85 
13.06 13.45 

15819 16297 16770 17246 

303.19 312.35 321.41 330.54 

60.64 62.47 64.28 66.11 

8.08 8.33 8.57 8.81 - 
19355 19903 

74.19 76.29 
9.89 10.17 

370.96 381.46 

FROM: S :  ANNUAL: 26295 27122 27948 28773 
WEEKLï: 503.97 519.82 535.65 551.46 

DAILY:  100.79 103.96 107.13 110.29 
HOURLY: 13.44,  13.86 14.28 14.71 
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SUBGROUP: 

DA-C0#-7 

DA - DATA PROCESSING 

WEEKLï. DAILY A ü D  HWRLY RATES OF PAY 

S :  EFFECTIVE 7 FEBmJARY 1985 

DATA CONVEBION 

FROM: I: AflNüAL: 
WEZZLY: 

DAILY:  
HûLJRLY : 

DA-mN-8 

FRDM: S:  ANMIAL: 
WEEKLY: 

DAILY:  
HOURLY: 

SPh72I.a LEVEL c 
F R M  S :  ANNUAL: 

WEEKLï:  
DAILY:  

HOURLY: 

28885 29798 30708 31622 
553.61 571.11 588.55 606.06 
110.72 114.22 117.71 121.21 
14.76 15.23 15.69 16.16 

31746 32750 33757 34769 
608.44 627.68 646.98 666.38 
121.69 125.54 129.40 133.28 

16.23 16.74 17.25 17.77 

21459 
411.28 

82.26 
10.97 
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DA - DATA PROCESSING 

WEEKLY, DAILY A N D  H O u m  RATES OF PAY 

I: EFFECTIDE 7 FEBRUARY 1985 

SUBCROUP: DATA PRODUCTION 

DA-PRO-1 

FROM: I: ANNUAL: 

WEEKLY: 

DAILY:  

HOORLY: 

FROM I: ANNUAL: 
WEEKLY: 

DAILY: 
HOURLY: 

DA-PRO-3 

DA-PRO-4 

FROM: I: ANNUAL: 
WEEKLY: 

DAILY: 
HOURLY: 

DA-PRO-5 

FROM: J: ANWAL: 
WEEKLJ:  

DAILY: 
HOURLY: 

DA-PRO-6 

FKOM $: ANNUAL: 
WEEKLY t 

DAILï  : 
HOUHLY: 

13853 14332 
17736 18292 

265.51 274.69 
339.93 350.58 

53.10 54.94 
67.99 70.12 

7.08 7.32 
9.06 9.35 

20307 20940 
389.20 401.33 

77.84 80.27 
10.38 10.70 

22712 23429 
435.30 4119.04 

11.61 11.97 
87.06 89.81 

25293 26091 

96.95 100.01 
12.93 13.33 

484.76 500.06 

28137 29025 
539.27 556.29 
107.85 111.26 
14.38 14.83 

14800 15278 15760 16230 16705 17175 

283.66 292232 302.05 311.06 320.17 329.17 
18820 19355 19903 

360.70 370.96 381.46 

72.14 74.19 76.29 
7.56 7.81 8.05 8.30 8.54 8.78 
9.62 9.89 10.17 

56.73 58.56 60.41 62.21 64.03 65.83 

21574 22201 
413.49 425.50 

82.70 85.10 
11.03 11.35 

24145 24852 
462.76 476.31 

92.55 95.26 
12.34 12.70 

26881 27678 
515.20 530.47 
103.04 106.09 
13.74 14.15 

29910 30800 
573.25 590.31 
114.65 118.06 

15.29 15.74 

33443 34i142 
640.97 660.11 
128.19 132.02 
17.09 17.60 
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LM - DATA PROCESSING 

WEEKLY. DAILY AND EOURLX RATES OF PAX 

s: EFFECTIVE 7 FEBRUARY 1985 

SUBGROUP: DATA PROWCTION 

DA-PRO-7 

FROM: S: ANWAL: 35165 36278 37405 38522 
WEEKLY: 673.97 695.30 716.90 738.31 

DAILP: 134.79 139.06 143.38 147.66 
EOIJRLY: 11.97 18.54 19.12 19.69 
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APPENDIX A2 

UA - DATA PROCESSING 

WEEKLY, DAILY ABU HOURLY RATES OF PAY 

I: EFFECTIVE 7 FEBRUARY 1986 

SUBGROUP: DATA CON'JERSION 

DA-CÛN-1 

FROM: S: ANNUAL: 14393 14886 15381 15877 16373 16867 17,572' 17850 

WEEKLY: 275.85 285.30 294.79 304.30 313.80 323.27 332.66 342.11 

DAILY: 55.17 57.06 58.96 60.86 52.76 64.65 56.53 68.42 

HOURLY: 7.36 7.61 7.86 8.11 8.37 8.62 8.87 9.12 

18347 18844 

351.64 361.16 

70.33 72.23 

9.38 9.63 

UA-CDN-2 

FROM: I: ANNUAL: 17838 18385 18932 19479 20032 20600 
WEELï: 341.88 352.37 362.85 373.33 383.93 394.82 

DAILY: 68.38 70.47 72.57 74.67 76.79 78.96 
HOURLY: 9.12 9.40 9.68 9.96 10.24 10.53 

DA-CON-3 

FROM 8:  ANNUAL: 20674 21315 21954 22593 
WEEKLY: 396.24 408.52 420.77 433.02 

DAILY: 79.25 81.70 84.15 86.60 
HOURLY: 10.57 10.89 11.22 11.55 

UA-CON-4 

FRO& I: ANNUAL: 22682 23384 24097 24802 
WEEKLï: 434.72 448.18 461.84 475.35 

DAILY: 86.94 89.64 92.37 95.07 
HOURLY: 11.59 11.95 12.32 12.68 

UA-cO8-5 

FRnM: X: ANNUAL: 24893 25670 26451 27230 

- 
~ 

WEEKLY: 477.10 491.99 506.96 521.89 
DAILY: 95.42 98.40 101.39 104.38 

HOURLY: 12.72 13.12 13.52 13.92 - DA-CGN-6 

FROU S :  ANNUAL: 27215 28071 28926 29780 
WEEKLY: 521.60 538.01 554.39 570.76 

DAILY: 104.32 107.60 110.88 114.15 
HOURLY: 13.91 14.35 14.78 15.22 
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U4 - DATA PRWESSING 

WEEfiY. DAILY AND HOURLY RATES OF PAï 

8 :  EFFECTIVE I FESRUARY 1986 

SUBGROUP: DATA COmRSION 

DA-CVN-7 

FROM: J: ANNUAL: 29896 30841 31783 32729 
WEEKLY: 572.98 591.10 609.15 627.28 

DAILY: 114.60 118.22 121.83 125.46 
AOURLY: 15.28 15.76 16.24 16.73 

DA-CON-8 

FROM: 5: ANNUAL: 32857 33896 34938 35986 
WEEKLY: 629.73 649.65 669.62 689.70 

DAILï:  125.95 129.93 133.92 137.94 
AOURLï: 16.79 17.32 17.86 18.39 

SPECIAL LEVEL C 

FROM: 8:  ANNUAL: 22210 
WEEKLY: 425.67 

HOURLY: 11.35 
DAILY: 85.13 



A2-3 

DA - DATA PROCESSING 

WEEKLX, DAILY AND KDllRLY RATES OF PAY 

S: EFFECTIVE 7 FEBRUARY 1986 

SUEGROUP: DATA PRODUCTION 

DA-PPO-1 

F R O k  S: ANNUAL: 

w m m  : 
DAILX : 

.woumï : 

DA-PRO-2 

FROM: I: ANWAL: 
WEZKLX: 

DAILY : 
HOURLY: 

DA-PRO-3 

DA-PRO+ 

PROM: 8:  ANWAL: 
WEEKLX: 

DAILY: 
HOURLï: 

DA -PRO-5 

FROM: 5 :  AIIMIAL: 
WEEXLX: 

DAILY: 
HOURLï: 

DA-PRO-6 

FROM: 5: ANNUAL: 
VEEKLX: 

DAIDI:  
KOURDI: 

54.96 56.86 
70.37 72.57 

7.33 7.58 
9.38 9.68 

21018 21673 
402.83 415.38 

80.57 83.08 
10.74 11.08 

23507 24249 
450.53 464.75 

90.11 92.95 
12 .01  12.39 

26178 27004 
501.72 517.56 
100.34 103.51 

13.38 13.80 

29122 30041 
558.15 575.76 
111.63 115.15 

14.88 15.35 

32553 33581 
623.91 643.61 
124.78 128.72 

16.64 17.16 

15318 15813 16312 16798 17290 17776 
19479 20032 20600 

293.58 303.07 312.63 321.95 331.38 340.69 
373.33 383.93 394.82 

68.72 60.61 62.53 64.39 66.28 68.14 
74.67 76.79 78.96 

7.83 8.08 8.34 8.59 8.84 9.09 
9.96 10.24 10.53 

22329 22978 
427.96 440.33 

85.59 88.08 
11.41 11.74 

24990 25722 
478.96 492.99 

95.79 98.60 
12.77 13.15 

27822 28647 
533.23 549.05 
106.65 109.81 
14.22 14.64 

30957 31878 
593.32 610.97 
118.66 122.19 

15.82 16.29 

34614 35647 
663.41 683.21 
132.68 136.64 
17.69 18.22 
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ûA DATA PRDCESSI?iG ' 

WEMLX. DAILY AND HOURLY RATES OF PAY 

S: EFFECTIW 7 FEEhVARY 1986 

SUBGROUP: DATA PRDCVCTION 

DA -PRO -7 

FROM: 5:  ANWAL: 36396 37548 38714 39870 
WEMLY: 697.56 719.64 741.99 764.14 

DAILY: 139.51 143.93 148.40 152.83 
ROURLY: 18.60 19.19 19-73 20.38 
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APPENDIX A3 

DA - DATA PROCESSING 

WEEKLï. DAILY AND HLWRLY RAmS OF PAY 

S: E F F E C l I W  7 FEBRUARY 1987 

SUBGROUP: DATA CONVEXION 

DA-CON-1 

FROM 3: ANNUAL: 

WEEKLY: 

DAILY: 

HWURLY: 

DA-CON-2 b 
FROM: 3: ANNUAL: 

WEEKLY: 
DAILY: 

HOURLY: 

DA-CON-3 

FROM: X: ANNUAL: 
ifErnu: 

DAILY : 
HOURLY: 

DA-CON4 

FROM: I: APNUAL: 
WEEKLY: 

DAILY:  
HOURLY: 

UA-CON-5 

FROM: X: ANNUAL: 
WEEXLY: 

DAILY: 
HOURLY: 

DA-CON-6 

F R O h  I: ANNUAL: 
WEEKLY: 

DAILY: 
HOUHLY: 

14969 15481 
19081 19598 

286.89 296.71 
365.70 375.61 

57.38 59.34 

18552 19120 
355.57 366.45 

71.11 73.29 
9.48 9.77 

21346 22008 
409.12 421.80 

81.82 84.36 
10.91 11.25 

23419 24144 ~ ~ ~~ 

4L18.85 462.74 
89.77 92.55 
11.97 12.34 

25702 26504 
492.60 507.97 

98.52 101.59 
13.14 13.55 

28099 28983 
538.5L1 555.49 
107.71 111.10 

14.36 14.81 

15996 16512 17028 17542 18051 18564 

306.58 316.47 326.36 336.21 345.96 355.80 

61.32 63.29 65.27 67.24 69.19 71.16 

8.18 8.44 8.10 8.97 

19689 20258 20833 21424 
377.36 388.26 399.28 410.61 
75.47 77.65 79.86 82.12 
10.06 10.35 10.65 10.95 

22668 23327 
434.45 447.08 

86.89 89.42 
11.59 11.92 

24880 25608 
476.85 490.80 

95.37 98.16 
12.72 13.09 

27311 28115 
523.44 538.85 
104.69 107.77 

13.96 14.37 

29866 30748 
572.41 589.31 
114.48 117.86 

15.26 15.72 
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SUBGROUP : 

DA-MN-7 

DA - DATA PFWCESSINC 

WE8XLY. DAILY A N D  RWRLY RATES OF PAP 

5: EFFEff’m 7 PEBhWARï’ 1587 

DATA C O N V E E I O N  

DA-CûN-8 

PROM: 8: ANNDAL: 
WEEKLY: 

D A I L ï :  
HOURLY: 

SPECIAL L 8 m L  C 

FROM: J: ANWAL: 
WEEKLY: 

DAILY: 
RWRLY: 

30864 31843 32816 33793 
551.61 610.30 628.95 647.67 
118.32 122.06 125.79 129.53 

15.78 16.27 16.77 17.27 

33925 34998 36073 37156 
650.20 670.77 691.37 712.13 
130.04 134.15 138.27 142.43 

17.3% 17.89 18.44 18.99 

22932 
439.51 

87.90 
11.72 
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DA - DATA PROCESSING 

WEEXLX. DAILY AND HOURCY R4TES OF PAY 

$: EPFECTIW 7 PEHRUARX 1987 

SUBGROUP: DATA PROWCTION 

D4-PRO-1 

FROM: 3': A N W A L :  14912 
19091 

WEEKLY: 285.80 
365.90 

DAILY: 57.16 
73.18 

BOURLY: 1.62 
9.76 

DA-PRO-2 

FROM I: ANNUAL: 21701 
WEEKLY: 415.92 

DAILY:  83.18 
HOURLY: 11.09 

DA-Pi%-3 

FROM: 3': A N W A L :  24271 
WEEKLY! 465.18 

DAILY:  93.04 
HOURLY: 12.40 

DA-PRO+ 

15427 15931 
19689 20258 

16446 16964 17h70 17982 18487 
20833 21424 

295.67 305.33 315.20 325.13 334.83 344.64 354.32 

59.13 61.07 63.04 65.03 66.97 68.93 70.86 
75.47 77.65 79.86 82.12 

8.41 8.67 8.93 9.19 9.45 
10.65 10.95 

377.36 388.26 393.28 410.61 

7.88 8.14 
10.06 10.35 

22377 23055 
428.88 441.87 

85.78 88.37 
11.44 11.78 

25037 25802 
479.86 494.52 

95.97 98.90 
12.80 13.19 

FROM I: ANNUAL:  27029 27882 28726 
WEEKLY: 518.04 534.38 550.56 

DAILY:  103.61 106.88 110.11 
HOURLï: 13.81 14.25 14.68 

DA-Pi%-5 

FROM. I: ANniUAL: 30068 
WEEKLY: 576.28 

DAILY: 115.26 
HOURLï: 15.37 

DA-PRO-6 

FROfi I: A X W A L :  33611 
WEEKLY: 644.19 

DAILY:  128.84 
HOURLY: 17.18 

31017 31963 
594.47 612.60 
118.89 122.52 

15.85 16.34 

34672 35739 
664.52 684.97 
132.90 136.99 

11.72 18.27 

23725 
454.11 

90.94 
12.13 

26558 
509 . G I  
101.80 

13.57 

29578 
566.89 
113.38 

15.12 

32914 
630.83 
126.17 

16.82 

36806 
705.42 
141.08 

18.81 
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DA - DATA PEUCESSIUG 

WEEKLY. DAILY AND RWRU RA!lES OF PAY 

I: EFFECTIVE 7 FEBKWAEY 1987 

SLIBGhWP: DATA PROWCTIOB 

DA-PRO-7 

PROM: I: AUWAL: 37579 38768 39972 41166 
WEEKLY: 720.24 743.02 766.10 788.98 

DAILY: 144.05 1W.60 153.22 157.80 
RCURLY: 19.21 19.81 20.43 21.04 


