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- 
PURPOSE AN0 RECOONITION 

1.01 
the framnworh prnvtded by law an effecttve worhtng 
m l i t i o n i h i p  a t  a l l  levels o f  the Publtc Sarvtce t n  
which employnos o f  the birgatntng un t t  are nrnployw'. 

1.02 The Employer rncogntzes thn Ins t i tu te  II  the 

bargaintng u n i t  a i  doscribed i n  clause 2.01 (a), and 
agrees t o  bargatn Col lect lwlY In accordanci wi th the 
prnvtslonr of the Public Service S t a f f  Relations Act. 

The parttes are dotermtned to establish wtthin 

eXClUSlva bargaining agent for  a l l  HnplOyasS t i l  the 

- 
INTERPRETATION AND OEFINITIONS 

2.01 

(a) 

For the purpose o f  t h i s  Agreennnt. 

'barpaintng unitn means a l l  the enploysor of the 
Employer i n  the H o m  Econmtcs Group, Sctenttftc 
and Profe5slonal Catepory. (15 dsscrtbed I n  the 
c r r t i f i c a t i  issued by the Publie Sirvice Staff 
Relations b a r d  on the f i f teen th  day of  NovWer. 
1967 ; 

Uconttnuous nmployrnnnt" has the rams rnsoninp a5 
I n  the extsttng rulas and regulattons of t h i  
Employer on the d i t )  of  the signing of t h i s  
Agreement; 

(b) 

(c) "daily rate of  payy means an employee's weekly 
rate of pay divided by f t ve  (6); 

(d) " d u  of rest" i n  r r l a t t on  t o  an nmployee nemi a 
day othnr than a holiday on which that employee 
I s  not o rd l na rW required to perforn the duttes 
of h is positton other than by r o a m  o f  h i s  
betng on leave of absence; 

Ydoubln tim" mains twlce (2) the hourly rats of 
pay: 

(n) 

6 
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*employee“ means a person who i s  a member of the 
bargaining unit; 

“Employer“ mans Her wijosty I n  r ight  of  Canada 
as represented by the Trnisury Board. and 
includes any person authorized to  exercise the 
authority of the Trcasuw Board; 

“OvertimH“ neanc authorized work performed by an 
ernploYee i n  excess o f  h is normal dai ly hours of 
work OP on h l i  day o f  rest; 

“headquarters area‘’ has the &e maanlng as 
given to  the expresslon i n  thb Travel Oirective; 

“holidayu mans the twenty-four (24) how period 
conmencing a t  0O:Ol hours of  a day designated as 
a ho l ldw I n  th is  Agremnt: 

“hourly rate of pay‘‘ means an employee’s wekly 
rate of PW dlvided by thirty-seven and one-half 
(374); 

“Institute“ means the Professional Inst i tute of 
the Public Iervlce o f  Canada; 

“lay-off“ neans the termination o f  an emplayae‘s 
employment because o f  l i c k  o f  wvh or because of 
the discontlnuance of a functlon; 

“leaveY meana authorized absence from duty: 

“mmbership dues“ means the d v i i  establlrhed 
pursuent t a  the by-law and mguh t l on i  o f  the 
Inst i tute as the dues plyable by I t s  m-m as 
a COnsmqUmCe o f  the i r  menbership i n  the 
Institute. and shall not include any i n l t i i t i o n  
fee, insurance premium. o r  special levy; 

“tim and one-half“ mans one and one-half (14) 
times the hourly rate o f  pay: 

“wekly rete of pay” mans an employee‘s annual 
rate o f  pay divlded by 52.176; 

and 
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(r) a “comn-law spouse’ relationship i s  said to 
exist when, for a mnttnuous period o f  a t  least 
one yew,  an employee has l i v t d  with a person of 
the opposite sox, publicly represented that 
person to be hislher spouse. and l ives and 
intends t o  continue to  l i ve  wtth that person as 
if that person w r e  hir lhar spouse. 

Except as othemise provided in th is Agreement. 

if deflned i n  tha Public Service Staff Relations 

2.02 
expressions used i n  thts Aoreemnt, 

(a) 
Act. have the (118 meInin 
the Public ServiCr Staff  !elations ACt, 

as 9tVen t o  then i n  

and 

(b) i f  deftned i n  the Interpretation Act. but not 
defined i n  the Publtc Service S t a f f  üelationr 
kt, hive the feme n u n i n g  as given t o  them i n  
the Intarprotitton Act. 

I n  th is  Agreement words tnporting the nuscullne 2.03 
gendov sh i l l  tnclude the feminine gender. 

- 
OFFICIAL TEXTS 

3.01 
mont are of f tc ia l .  

Both the English aid French texts o f  th is  Agree- 

INTERPRETATlON (IF MREEMENT 

4.01 The parties agree that. i n  the went of  a dispute 
ar i r lng  out o f  the Interpretatton o f  e clause o r  a r t i c le  
i n  th is  Agreement. such dtsQUte shall i n  the firit 
instance bs referred i n  wrtt ing t o  the parties who w i l l  
meet within a reasonable tine and seek t o  PBSOlve the 
problem. 
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- 
M A G E M E N T  RlGHfS 

5.01 A l l  the fvnctlons, r tghtr .  9wers and author i ty  
which the Employer has not rpac t f i0a l l y  &bridged, 
aslegitad or nodlf ied by t h i s  Agreement ire resogntzed 
by the Ins t i tu te  as being r i t i lned by the Employer. 

RIGHTS OF EMPLQVGES 

6.01 Nothing i n  t h l l  Agreement shal l  be construed IS 
i n  abrtdgenent or r e s t r i c t i o n  ot any employee's consti- 
tut ional  r tghts o r  of any r i g h t  expressly conferred i n  
an Act o f  tha P i r l i a m n t  o f  Canada. 

APPOINTMENT OF STWARDS 

The Employer ieknovlsdgir the rlght o f  the 7.01 
I n s t i t u t e  to appolnc employees as  stewards. 

7.02 The Employer and the I ns t t tJ ts  s h i l l  dstentne 
the Jur isdict ion of each I t w a M .  hiving regard t o  tnQ 
p l a i  e t  orginiratlon. tha d ls t r ibd t inn  of employaes and 
th* r d m i n l r t r a t i ~ e  structure imoliad by th. wiovanse 
procidure. 

1.03 
and i n  wrt t tnp o f  the names and ju r i sd tc t ion  o f  i t s  
stwards. 

The I n s t i t u t s  shall  not i fy  the Employer promptly 
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a 
LEAVE FOR STEWARDS 

8.01 Upon receiving permisston From hts tmmediate 
supervisor, a steward may investigate anployae 
complaints, meet l o c a l  aumgement t n  deal wtch such 
complaints and i t tend meetings called by niInagiment 
durtng normal hours of work, Such permission sh i l l  not 
be unreasonably wtthheld. When such act ivt t tes r q u t r e  
the s t w r d  t o  leive his normal Place of work, the 
steward s h i l l  report hts return t o  his rupervtror 
wherevsr practtcabls. 

9.01 The Employer agrees to  pr~v tdo the Ins t l tu te  
with a querterly l i s t  o f  those mployees uho have 
entered together wtth a l i s t  of thosi employses who 
hive l e f t  the birgi tn ing uni t  during the pcrtod caverad 
by the l i s t .  Tho l i s t  shall lndtcate the nise, 
PmploytOB dlplrtmlnt, geographtcli location and ClISsi- 
f ication o f  the employee. 

9.02 
I copy of the Collect!ve hrnmensnt and any amndments 
thereto. 

The Employer e rocs t o  supply each employee wtth 

ARTICLE 10 

USE OF EMPLOYER FACILITIES 

10.01 A duly-accredited representative o f  the Ins t i tu te  
nay b. pernttted access to the Employor's premlses t o  
assist tn  the resolution of a cornplatnt or grievance. 
and to attend meettngs called by managamant. Permission 
to  enter th. premises shall, i n  each case bs nbtatned 
from the Employer. 
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10.02 The Employer H i l l  provide SpeClfiC bul let tn 
h a r d  space for the use of the Ins t i tu te  a t  suitable 
locations accessible t o  employees, sites t o  be deter- 
nlned by the Employer and the Institute, provided that 
the use o f  Fuch boards by tho InstitutQ shall be 
vertricted to the posting of  tnfomit ion relating t o  
the business affairs, meetings, social eventa and 
reports of various comlttees o f  th. Inst t tute.  and 
shall contain nothlng that i s  adverse t o  the interest 
of the Employer. Coptes o f  inlormation t o  be posted 
shall be supplied t o  the Oepartment Head consQrned. 
The Employer shaft have t h i  r ight  ts "fuse the parting 
of any informatton he considers a4verse to  h is  

LEAVE WITH OR UITHWT PAY FOR INSTINTE BUSINESS 
OR FOR OTHER ACTIYITIES UNOER THE 

PUBLIC SERVICE STAFF REUTIONS ACT 

11.01 PUBLIC SERVICE STAFF REUTVJNS BMRD HEARINGS 

(1) Cornplilnts made t o  the Publtc Servtce Sta f f  
b l a t t a n i  Board pursuent ta Section 20 of the 
Public Service S t i f f  Relatlons 4 c t  

Where operational ropuirenentr permit, 

t a  an employee who niakei a cmplaint  on 
hts own behalf before the Public Servlce 
S t a f f  Rslattons Board, 

the Employer w i l l  9vmt le ive Wtth pay: 

(a) 

and 
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(b) to the employee who acts on behalf o f  an 
employee matino a cmplatnt. or who acts 
on blhalf of the Institute nattng I 
complaint. 

(2) Appl tcrttons for Certtftcatton, Representatlons 
and Intervanttons with raspact to Appltcattons 
for Certiftcation 

W h a m  operational mqutrcnentr permft. 
the Employer ~ 1 1 1  g w n t  leave without pay: 

(a)  to an employee Who represents the 
Institute i n  en appllcatton for certifica- 
tton or In an interventton. 

and 

(b) to an employee who makes personal reprr 
renutions wtth r e w c t  to a certifica- 
tl0". 

(3) Employee celled I S  a Wltness 

The Employer will grant leave WitQ pay: 

to an employee called as a wltness by the 
Publlc Servtce Staff Relations Board. 

(a) 

and 

(b) where operatlonal reauirenents pernlt. to 
an employee called as a witness by an 
employee or the Instttute. 

11.02 ARBITRATION BOARD AND CONCILIATION B M R D  HEARINQS 

W e n  operattonal requirements permtt, 
the Enployer wlll grant leave wtth pay to an 
employee rsprarenttng the Instttute before an 
Arbltrrtlon Board or Concfllatlon Board. 

(1) 
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(2) Emolovee called 4s a Wltness 

The Employer w l l l  want  leave wi th pay t o  
an employee c a l l i d  as  a witness by an Arbi t rat ion 

t ional  requirements permit, leave wi th p 4  to an 
emplOyPe called as a w l t n e i i  by the Ins t i tu te .  

bard or COnCiliatiOn üwrd and, whsra WWi- 

11.03 &bJUOi CATION 

(1) €il0 loyee who i s  a Party 

Where operational requiwmnts p e r i l t ,  
tln Enployer w l l l  grant leave wlth pay t o  an 
employee who i s  I party. 

Employee who Acts as RoDrersntitive (2) 

( 3 )  aiQbYes called as a Witness 

Where oporationil requirements pmlllit. 
the ENployer w < l l  grant l P w S  with Pam t a  a 
witness called by an amployee mho i s  a par ty .  

11 .O1 HEEllNC$ OURING THE GRIEVANCE PROCESS 

(1) FmQ loyee Prerentlna Grievance 

Where operational nquirenantr pumi t .  

where the Employer o r ig ln i te r  a mseting 
With the employee who ha$ presentad tho 
grlevance. leave with pay when the nesting 
i s  held i n  the headquarters area O f  ruch 
employee and “on duty’ atatus h e n  the 
meetin i s  held outside the headquarters 
area O! such enploya*; 

th Employer w i l l  grant to an enployor. 

(a) 

and 
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where an omployea who has presentid I 
grlevance seeks t o  met With tho Employor. 
leave wlth p ly  t o  the employee when the 
ineetlng i s  held I n  the headquarters area 
o f  such employee and leave without pay 
when the meeting i s  held out i l& the 
heldpuartars area of such inp1OYQ~. 

Emloyae who Acts as Reererentatlve 

Where an wployaa wlshes t o  represent a t  
a meetinp with the &loyer, en employee who has 
prarented I griavrnca, the Employer w111. where 
operatinnil requirmentr parmit. grant ieavb 
with pay to the represenratlve when the meetlng 
i s  held I n  the headquartarr area o t  ruch emQioYee 
and leave ulthout pay when the neetlng I s  held 
Outilde the headquarters area of auch employee. 

Grievance Investiaetions 

t o  be represented by the inst i tute i n  relation 
t o  the presentation of a grievance and i n  
employa* acting on behalf of the Ins t i tu te  
WlShRs t o  dlscuss the prirvence wlth that 
e~ployee, the employee and the reprsaentativb of 
the employee w i l l .  where aperatIona1 l i i v e  wi th 
pay for th is urpora "han the disçurrlon taker 
pl ice I n  the Readquarters area of such employee 
and larva without pay wheb It takas place outside 
the headquarters area o f  ruch employee. 

Where an eiaployes has asked or I s  obliged 

11.05 CONTRACT HEOOTIATIONE NEE TINOS 

Where operational requirements p e r m i t ,  
the Employer w i l l  grant leave without pay t o  an 
employee for thc purpose of attending contract 
nEgOtlitfOnS mastinns on Dehalf o f  the Institute. 

11 .O6 PREPARATORY CONTRACT NE00TIATTlONS HEETlNûS 

Whoro op.rationa1 repuiramonts p e n i t ,  
the Employer w i l l  grant leave without p l y  t o  an 
employea t o  attand preparatory contract nesotia- 
t ionr meetings. 



~ 

11.07 

11.08 

11.09 
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HEETINGS BETWEEN THE INSTITUTE AND WAGEWENT 

Vhiro opbrattonal reqYtrBments permit. 
t hn  Employer w t i l  grant leave n t t h  pay t o  an 
m r i l o y ~ e  who i s  nestina w i th  management on 
behalf o f  the In r t t t u te .  

INSTITUTE EXECUTIVE CWNCIL MEETINGS AND 
CONVENTIONS 

were operational requtre innt r  permit. 
the Employer w i l l  erant leave without p q  t o  an 
employee t o  attend Excsvttvc Council i ieattngs 
and Convanttons of the Ins t i t u te .  

STEWARDS' TWINING MURSES 

Where operational nqutrsment i  permit, 
the Employer W i l l  grant leave wlthOUt p q  t O  an 
employee who exercises th author i ty  of a Stsward 
on behalf o f  thn I n r t t t u t i  t o  undertake t r a l n i n g  
re la ted  t o  the dut ibr  Of a Stward. 

ARTICLE 12 

ÇHECK-OFF 

12.01 The Emplwsr w i l l ,  as a condit ion of snployimnt, 
deduct an amount equal t o  the amount nf tho menberrhtp 
dues from the monthly pay of a l l  employees I n  the 
bargaining u n i t .  

12.02 The I n r t t t u t e  s h i l l  inform the Employer In 
w i t l n g  o f  tho authorized monthly deduction t o  be 
checked o f f  f o r  each employee defined I n  claure 12.01. 

12.03 For the purpo?ii O f  lpp ly tng clause 12.01. daduc- 
t tons  from pay fov each enployre in rnspect of  each 
month w i l l  s t m t  w i t h  the f l r s t  f u l l  m n t h  of enploYment 
t o  the extent t h a t  earntngi are avatlablb. 

12.04 An amployyce who s i r i t f i e s  the Enployer t o  the 
extent t h a l  he declares in an r f f t d a v i t  thrt he i s  a 
member of a r s l i g tou r  organization registernd pursuant 
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t o  the Income Tax Act. Whose doctrine prevents him as a 
natter of conrclince from miklnp f lnancl i l  contributions 
to an emp1oyee omanization and thet he wl11 make 
sontributionr t o  a charitable organization equal to 
dubs S h l l  not hr subject ta t h i s  Article, pIoVld0d 
thet th4 af f idavi t  subnltted by th enployie shows the 
replstered number o f  th4 religious organlzation and i s  
countersigned by an o f f i c ia l  repremtat lve o f  the 
n l i g l o u r  organization involved. 

12.05 No em loyal  orgrnization. as deflned i n  Section 
2 o f  the Pubfie Servlci Staff Relatbn$ Act,  other th in  
the Institute. shall be pemitted t o  hivo mmbership 
dues indlor othw monies deducted by the Employer from 
the pw of  employees I n  the bawainlna Unit. 

12.06 The emounts deducted i n  accordance with clause 
12.01 s h i l l  bo remltttd t o  th Inst l tu te  by cheque 
within a masonable period o f  t lne  after dodussions i r e  
made and s h i l l  be accompinisd by particulars iàontlfying 
each employee and the deductlons made on hls behalf. 

12.07 Th4 &+.loyer a mes t o  contlnu. the past practice 
of making dIductton8 !or other purposer on the basis of 
the Production of approprlate documentation. 

12.08 Tho Ins t l tu te  agrees to indennilu and save the 
Employer hanlwr I .Inst any claim or l l a b i l i w  i r l s i ng  
out of the appllcat!on of th ls  Art ic le except f o r  any 
c la ln  or l i e b i l l t y  arising out o f  an error cmmit t id by 
the Eœplomr that shall he l lmltad ta th4 munt o f  tb 
unremitted na6bershiD dues. 

ARTICLE 13 

HOURS OF MRK 

13.01 The nomil w r k  m k  shall be th i rw-s iv in  and 
one-half (374) hours, and the norm1 dal ly hours OF 
w r k  shall be 5ev4n and one-half (74) hours. Thew 
hours my be varled a t  the Enployer's discretlon t o  
allw for sy.10r and wintar hours, provided that t h i  
finnu41 to ta l  I s  not changed. 
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The normal wrk week shall be Hond 
Friday and the normal wrk day she3 be scheduled 
bet- 7:OO aia. and 7:ûü p.m. 

through 

13.03 Excopt when c+erationil roqu i rmnts  do not 
P R m t t ,  an employee shall bm granted tw (2) consecutive 
days o f  rest  during each seven ( 7 1 - d ~  period. 

13.04 Employees w i l l  submit monthly attendance regis- 
ters; only those houri of extra prof icr ioni l  8 ~ ~ ~ 1 ~ ~ s  
and le ivo niod ba specified. 

** 13.05 Notutthstanding the provtsions o f  th is  Article. 
upon request o f  an employee and the concurrence o f  the 
Employer, an employee may complete his weekly hours o f  
mployment in a period of othar than five (5 f u l l  dws 
pravidod that over a period o f  twenty-oight ).?e) 
cdlendar days tho onployer wrks an average of th i r ty -  
sevan and one-half (37M hours per week. A r  p a r t  of 
the provlsions of th is  clause, attendance reporting 
s h i l l  be nutui l ly  agreed between the employee and the 
Employer. I n  evew twnty-eight (28) day period such 
an employ04 shall bo granted days of rest on such days 
a1 am not scheduled as e normal work day for him. 

Notwithstanding anything ta  the contrary 
conteinid i n  th is  Agreement, the implementation o f  any 
variation in hours shall not result i n  any additional 
overtime work or additional payment by reason only of 
such variation. nor shall i t  be deemd t o  prohibit the 
r i gh t  of the Employer to schedule any hour5 of work 
permitted by the te rms o f  t h l r  Agreenent. 
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A R T I C E  14 

&&Iw 
14.01 When an employee i s  required by the Employer t o  
work overt im, conpensatlon shall be granted on the 
basis of tim and one-half (14) for each hour nirked i n  
oxcess of w e n  and e m - h l l i  (R) hour i  worked. 

14.02 

(a )  

b) 

14.03 

Subject t o  clause 14.04: 

i n  employee who i s  requried t o  work on a dw of 
rest  i s  intlt1.d t o  COOIpmiition i t  time and 
one-half (1%); 

an employee who i s  required to work on a second 
day of r e s t  is ent i t led  t o  compensation a t  
double (2 )  t i m e  provided that the employee also 
Worked on the firit day of rest. Second day of 
rest  means the second dey i n  an unbroken series 
o f  conrasutivc and COntiDuous calendar dws o f  
rest. 

Yhün an employee i s  callad back t o  work by the 
Employer without p r i o r  notice a t  any t i08  outside h l s  
n o n i l  working hours he shall be ent i t led to the grnater 
o f :  

(i) a m i n l i u m  of throe (3) hours' pay a t  th i  applic- 
able o v o r t i n ~  rate. 

or 

( i i )  

provided that the per iod w r k t d  i s  not contiguous t o  
his rçhiduled working hours. 

14.04 A l l  cilculition f o r  overtime shall be basad on 
each uIw+letQd fift4.n (15) nitlutes worked. 

cwnpencrtion a t  the sppl is ib le overtins r i t e  for 
each hour worked, 
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14.05 Except i n  cases o f  emergency. c a l l  back. or 
mutual a reenent, the Un loyer shall, wherever posstble, 
g ive at !eu t  twelve (12! hours' notlce o f  any require- 
ment fo r  the performance of overttins. 

14.06 Cash payments for overt lme w i l l  be made a t  the 
and at thn second na" aartad a f te r  the mu a.*tad i n  . ~ ~ .... .I_ ~ . .  ~. ~ ~~ ~ ~ - ~ .  .. 
which tho credl t r  ver. sarisd. Upon appl tc i t ion by th. 
mployee and a t  tne discretton of the ïmployar compensa- 
t l o n  earneu under t h l s  Artkcla m y  be hkcn i n  the f o r i  
o f  cowems~~ory  leave. CompmrItory le ive  t iken In  
iscoldance 4 t h  th ls  Ar t tc le  w l l l  bo c i l cu l i t sd  a t  the 
app l t ca~ la  pate  l a i d  dom I n  t h l r  Ar t lc lo.  

Compensatory leave outstanding It the end o f  a 
f i sca l  year shall be pIId i n  cash and shall Da calcu- 
lated on t r  * n p l o y d r  hwr-for-hour rate on the l a s t  
day of the f l r c i l  ye i r .  

14.07 ührn i n  enployie i s  rrqulred to ruport f o r  work 
and reports under the condltians dercrlbod i n  
clause 14.03 and I s  reputred to use t r inspor ta t io i  
sewices other th in  nona l  pvbllc transportatton 
rsrvtcas. he shall be relmbursed for reasonable expenses 
incurred a$ follows: 

(a) mt1oaQe allowance a t  the rat0 normally paid to 
an amployar when iuthortred by the Employer t o  
use h t r  autonoblle ahrn the employes travels by 
mans of h is own autonobtle, 

or 

(b) out-of-pocket expenses f o r  other means o f  conmer- 
cial tnnsoortation. 

14.08 An enplayce who works three (3)  o r  m r e  hours of  
avertime imad i i t e l y  bsforo or imedtately f o l l w i n g  
hts scheduled hours of  work shall be relmbursed t o r  one 
meal I n  the mount  o f  four dol lars ($4.00) except where 
I free meal c m  be provided. Reasonable tira vlth pay, 
t o  be dotemined by the Employer, shall  be allowed tho 
onployee i n  order to take a meal brsrk e i ther a t  O? 
adjacent t o  h is place of w r k .  
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ARTICLE 15 

TRAVELLING TIME 

15.01 When the Employer requires an employee t o  t rave l  
on h i s  normal day o f  work outside h l s  headquarters area 
f a r  the purpose o f  performing dutles, the employee 
shal l  be compensated i n  the fo l lowing manner. 

(a) On a n o m l  workfng day on which he t ravels  but  
does not  work, the employee shal l  receive h i s  
regular pay Cor the day. 

On a normal worktng day on which he t ravels  and 
works, the employee sha l l  be paid: 

(1) 

(b) 

h i s  regular pay f o r  the day f o r  a combined 
period o f  t rave l  and work not  exceeding 
seven and one-half (71) hours, 

and 

( f i )  a t  the appl icable overtime ra te  fo r  
addit ional t rave l  time i n  excess o f  a 
seven and one-half (ti) hour per iod o f  
work and travel,  w l t h  a maximum payment 
f o r  such addi t ional  t rave l  t i n e  no t  t o  
exceed seven and one-half (7h) hours' pay 
a t  the hourly r a t e  I n  any day. 

On a day of res t  o r  on a designated paid holiday, 
the rmployee shal l  be paid a t  the appl icable 
overtime r a t e  f o r  hours t rave l led  t o  a maximum 
of seven and one-half (71) hours' pay a t  the 
hourly rate. 

(c) 

15.02 A l l  ca lcu lat ions f o r  t rave l  time shal l  be based 
on each completed ha l f  (it) hour of t ravel .  

15.03 An employee shal l  only be compensated f o r  the 
amount of  time tha t  the schedule o f  the fastest  ava i l -  
able scheduled means o f  transportat ion specifies, 
measured between the scheduled departure and a r r i v a l  
times o f  t h a t  means o f  transportat ion f o r  the journey 
undertaken by the employee. 
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15.04 Notwlthstanding clause 15.03, when f o r  opera- 
t iona l  reasons the Employer approves the use o f  a 
scheduled means o f  transportat lon other than the 
fastest, an employee shal l  only be compensated for the 
amount o f  time that  the schedule o f  such approved means 
o f  transportat ion specifies, measured between the 
scheduled departure and a r r i v a l  times o f  that  approved 
means o f  transportat lon f o r  the journey undertaken by 
the employee. 

15.05 Notwithstanding clause 15.03, when f o r  opera- 
t iona l  reasons the Employer approves the use o f  an 
unscheduled means o f  transportatlon, an employee shal l  
be compensated for the amount o f  t h e  tha t  it normally 
and reasonably requires t o  t ravel  between the employee's 
departure polnt  and h is  destinatlon by h i s  approved 
means o f  transportation. 

15.06 Upon application by the employee end a t  the 
d lscret lon o f  the Employer compensatlon earned under 
t h i s  A r t i c l e  may be taken i n  the form o f  coinpensatory 
leave. Compensatory leave taken i n  accordance with 
t h i s  A r t i c l e  wl11 be calculated a t  the applicable ra te  
l a l d  down i n  t h i s  Ar t i c le .  

Compensatory leave outstandtng a t  the end o f  a 
f i sca l  year shal l  be a id  i n  cash and shal l  be calcu- 

day o f  tho f l s c r l  year. 
la ted an the employee e s hourly ra te  o f  pay on the l a s t  

ARTICLE 16 

PAY - 
16.01 Except as provlded i n  clauses 16.02, 16.03, 
16.04, 16.05, 16.06, 16.07 and 16.08, the terms and 
conditions governlng the appllcatlon o f  pay t o  employees 
are not affected by t h l s  Agreement. 

16.02 

(a) The r a t e  o f  pay on i n l t i a l  appolntnrnt t o  
HE-DIT-1 s h i l l  be: 
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** (i) the f i r s t  ra te  o f  the salary scale f o r  

persons with less than one (1) year o f  
recent and relevant experience; 

the second ra te  o f  the salary scale f o r  
persons wi th one (1) year, but less than 
two (2) years o f  recent and relevant 
experlence; 

(if) 

** 

** 

** 

($11) the t h i r d  ra te  o f  the salary scale f o r  
persons w i th  two (2) years, but l e s t  than 
three (3)  years o f  recent and relevant 
experience; 

the four th rate o f  the salary scale f o r  
persons wi th three (3) years, but  less 
than four (4) years o f  recent and relevant 
experience; 

the f i f t h  ra te  o f  the salary scale f o r  
persons wi th four (4) years, but  less 
than f i v e  (5) years o f  recent and relevant 
experience; 

th@ s i x t h  ra te  o f  the salary scale f o r  
persons with f i v e  (5) years, but less 
than slx (6) years o f  recent and relevant 
experience; 

(IV) 

(v) 

(v i )  

** ( v i i )  . the  seventh ra ta  o f  the salary scale f o r  
persons with s i x  (6) years, but less than 
seven (7) years o f  recent and relevant 
experience. 

The ra te  o f  pay on I n i t i a l  appointment t o  
HE-ADV-1 shal l  be: 

** (b) 

** (i) the f l r s t  ra te  o f  the salary scale f o r  
persons w i th  less than one (1) year o f  
recent and relevant experience; 

persons wi th one (1) year, but less than 
two (2) years o f  recent and relevant 
experience; 

** (ii) the second ra te  of the salary scale f o r  
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** (iii) the third ra te  o f  the salary scale f o r  

persona wi th two (2) years, but less than 
three (3) years o f  recent and relevant 
experience; 

** ( i v )  the four th ra te  o f  the salary scale f o r  
perrons with three (3)  years, but  less 
than four  (4) years o f  recent and relevant 
experience; 

persons with four (4) years, but less 
than f i v e  (5) years o f  recent and relevant 
experience. 

HE-HHE-2 shal l  be: 

** (v) the f i f t h  ra te  o f  the salary scale f o r  

** (c) The ra te  o f  pay on i n l t i a l  appointment t o  

*t 

** 

XL 

** 

** (i) the f i r s t  ra te  o f  the salary scale f o r  
perrons with less than one (1) year o f  
recent and relevant experience; 

persons with one (1) year, but less than 
two (2) years o f  recent and relevant 
experience; 

(ill) the t h i r d  r a t e  o f  the salary scale f o r  
persons wi th two (2) years, but  less than 
three (3)  years o f  recent and relevant 
experience; 

the fourth ra te  o f  the salary scale f o r  
persons with three (3)  years. but  less 
than four (4) years o f  recent and relevant 
experience; 

the f i f t h  rate o f  the salary scale f o r  
persons w i th  four (4) years, but  less 
than f i v e  (5)  years o f  recent and relevant 
experi once; 

the s i x t h  ra te  o f  the salary scale f o r  
persons with f ive  (5) years, but less 
than s ix  (6) years o f  recent and relevant 
experience. 

** ( f i )  the second rate of the salary scale f o r  

( iv)  

(v) 

( v i )  
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** (d) Where an employee was promoted o r  transferred 

and paid a t  a ra te  o f  pay above the rates speci- 
f i e d  by the regulations f o r  the promotion o r  
transfer. he shal l  be paid i n  the new scale o f  
rates a t  the ra te  o f  pay nearest to, but  not  
less than the ra te  a t  which he was appointed. 

16.03 The rates of pay set f o r t h  i n  Appendix “Al8 shal l  
become e f fec t i ve  on the dates specif ied t h e v i n  and 
shall  be applied i n  accordance with the Retroactive 
Remuneration Regulations subject t o  Note 2 o f  Appendfx 
“Y’ f o r  employees appointed i n  the ret roact lve period. 

16.04 When an employee i s  required by the Employer t o  
perform the dutles o f  a higher c Iass i f fcat ion level  on 
an acting basis, he shal l  bo paid acting p iy  calculated 
from the date on which he conwenced t o  act  as i f  he had 
been appointed t o  tha t  hlgher c lass i f t ca t ion  level  f o r  
the period i n  which he acts, as follows: 

the qual l fy ing perfod f o r  the payment o f  acting 
pay i s  two (2) consecutive working days f o r  
DIT-1 level  and f i v e  (5) consecutive worb’ 
days f o r  a l l  other levels  and sub-groups. 

16.05 Compensation fo r  ovcrtfme whfch has been paid t o  
an employee durtng the period covered by the ret roact ive 
pay Increaser will be recomputed and the dif ference 
between the anmunt paid on the o l d  salary basls and the 
amount pwable on the new salary basfr w l l l  be paid t o  
the employee. 

16.06 The pay increment *-.re f o r  an employee appointed 
t o  a posi t ion i n  the barg i in ing u n i t  on promotion, 
demotion o r  from outside the Public Service a f t e r  
October 2. 1978 shal l  be the f i r s t  Monday fol lowing the 
Pay increment perfod specfffed i n  clause 16.07 ds 
calculated from the date o f  the promotion, demotion or 
appoii tnent from outside the Public Service. 

16.07 

(a) the pay increment period f o r  a fu l l- t ime employee 
i s  twelve (12) months. 
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(b) A part-t lme employee shal l  be e l i g i b l e  t o  receive 
a pay increment when he has worked a t o t a l  o f  
nineteen hundred and f i f t y  (1950) hours a t  the 
hourly’rate o f  pay during a period of  employment 
provided t h a t  the maximum r a t e  f o r  the employee’s 
sub-group and level  i s  not  exceeded. 

16.08 A pay increment shal l  be the next higher r a t e  I n  
the scale o f  rates, 

ARTICLE 17 

DESIGNATED PAID HOLIDAYS 

17.01 Subject t o  clause 17.02, the fol lowing days 
sha l l  be designated pald hol idays f o r  employees: 

(a) New Year’s Day, 

(b) Good Friday, 

(c )  Easter Monday, 

(d) the dry f i xed  by proclamation o f  the Governor I n  
Council for celebrat ion o f  the Sovereign’s 
Birthday, 

(e) Dominion Day, 

( f) Labour Oay, 

(9) 

(h) Remembrance Day, 

(1 )  Christmas Day. 

( 3 )  Boxing Day, 

the day f i xed  by proc lamt ion o f  the Governor i n  
Council as a general day o f  Thanksglving, 

(k) one addit ional day i n  each year that ,  i n  the 
opinion o f  the Employer, is recognized t o  be a 
prov inc ia l  o r  c l v i c  hol iday i n  the area i n  which 
the employee I r  employed o r  i n  any area where, 
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i n  the opinlon o f  the Employer, no such âay i s  
recognlzed as a provincial o r  d v l c  holfday, the 
f i r s t  Monday i n  August, 

and 

(1) One addit ional day when proclaiœed by an Act o f  
Parliament as a Natlonal Holiday. 

17.02 Clause 17.01 doer not apply t o  an employee who 
i s  absent without pay on both h i s  nomal working day 
immediately preceding and h i s  normal working day 
Colloving the  designated pa4d holiday, except i n  the 
case o f  an employee who i s  granted larve without p a y  
undsr the provlslons o f  A r t l c l e  11. 

17.03 Holiday Fa l l i ng  on a Day o f  Rest 

When a day designated as a paid hol iday under 
clause 17.01 coincldes wi th an employee's day o f  rest, 
the hol iday shall  be moved t o  the employee's f i r s t  
normal worklng day fol lowing h l s  day o f  rest .  

17.04 When a day designated as a paid holiday f o r  an 
employee 15 moved t o  another day under the provisions 
o f  clause 17.03: 

(a) work performed by an employee on the day from 
whlch the holiday was moved shal l  be consldered 
as work performed on (1 day o f  rest, 

and 

work performed by an employee on the day to 
which the holiday was moved. shal l  be considered 
as work performed on a holiday. 

17.05 Compensation f o r  Work on a Paid Holiday 

(a) Where an employee i s  mquired t o  work on a pald 
hollday, he shal l  be paid, i n  addit lon t o  the 
pay t h i t  he would have been granted had he not  
worked on a pald holiday, compensation f o r  a l l  
hours worked by hlm on the holiday a t  one and 
one-half (1%) times the rate o f  h i s  hourly 
resunerrtion, 

(b) 
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or 
Upon request, and with the approval o f  the 
Employer. he may k granted: 

(i) 

(b) 

a day o f  leave with pay a t  a l a t e r  date 
i n  l i e u  o f  the holtday, 

and 

(11) 

Compensatory leave outstanding at the end of a 
f i s c a l  year shal l  be paid i n  cash and shal l  be 
calculated i n  accordtnce with the provlsionr o f  
clause 17.05 (a). 

pay a t  t i n e  and one-half (14) f o r  a l l  
hours worked by him on the holiday. 

17.06 Holiday Coincfding wjth a Oay of  Paid Leave 

Where a day t h i t  Is t designated holtday for i n  
employee f a l l s  wt th in a period o f  leave w i th  pay, tho 
hol iday shall  not count I S  a day of leave. 

ARTICLE 18 

VACATION LEAVE WITH PAY ' 

18.01 Accomulrtion o f  Vacatton Leave Credits 

An employee who has earned a t  leas t  ten  (10) 
days' pay f o r  each calendar month of  a f i s c a l  year 
s h i l l  earn vacation leave c red i t s  a t  tho fol lowing 
rates: 

(a) one and one-quarter (li) days per month u n t i l  
the month I n  which he completes two (2) years o f  
servt ce: 

one and two-thirds (1 2/3) days per month c m e n -  
clng with the month In which he completes two 
(2) years o f  servfce; 

(b) 
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two and one-twelfth (2 1/12) days per month 
commencing w i t h  the month i n  which he completes 
twenty (20) years o f  service; 

notwithstanding the provlsfons o f  clause 18.01 
(b) and (c), an employee who i s  e n t i t l e d  t o  or 
who has received furlough leave, pursuant t o  
clause 18.03, shal l  have h i s  vacatton leave 
credi ts  earned under t h i s  Ar t i c le ,  reduced by 
five- twelfths (5/12thr) o f  a day per month from 
the beginning o f  the month i n  which he completes 
h i  I twentieth (20th) year o f  continuous enploy- 
mcnt u n t f l  the bagfnning of the month i n  which 
he completes h i s  twenty- f i f th  (25th) year o f  
continuous employment. 

** 18.02 For the purpose o f  t h i s  Ar t ic le ,  "serv'V1ce" means 
a l l  periods o f  anployment i n  the Publlc Service, whether 
contlnuour o r  discontinuous, except where a person who 
on Ieavfng the Publlc Service, taker o r  has taken 
severance pay, r e t i r i n g  leave o r  a cash g ra tu i t y  In  
l l e u  thereof. However, dlrcontlnuous service shal l  
count for the purpose of determintng vacation leave 
entitlement when an employee who receives severance pay 
on lay-off i s  re-appotnted t o  the Publlc Service w i th in  
one year fol lowing the date o f  lay-off.  

18.03 An employee who, on the day that  t h i s  Agreement 
i s  slgned, 1s e n t i t l e d  t o  receive furlough leave, tha t  
1s t o  say f l v e  (5) weeks' leave wfth pay upon conplet- 
ing twenty (20) years o f  contfnuous employment. reta lns 
h l r  enti t lement t o  furlough leave subject t o  the condi- 
t ions  respecting the grantfng o f  such leave t h a t  are i n  
force on the day that  t h i s  A g r e w n t  Is signed. 

18.04 Granting o f  Vacation Leave w i th  Pay: 

The Employer reserves the r t g h t  t o  schedule an 
employee's vacation leave with pay bu t  subject t o  
operational requirements. shal l  make reasonable e f f o r t  

(a) t o  grant an employee's vrcatlon leave with pay 
i n  an amount and a t  such time as the employee 
nay request; 
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(b) not  t o  reca l l  an employee t o  duty a f t e r  he has 
proceeded on vacation leave with pay. 

18.05 Entitlement t o  Vacation Leave With Pay 

An employee i s  e n t i t l e d  t o  be granted vacation 
leave wlth pay t o  the extent o f  h i s  earned credf ts  but 
an employee who has completed s i x  (6) months o f  contin- 
uous service nay receive an advance of  c red i t s  cquiva- 
l e n t  t o  the anticipated c red i t s  f o r  the vacation year. 

18.06 I f  a t  the end o f  a f i sca l  year, an employee’s 
enti t lement t o  vacation 1eave.wlth pay includes a 
f ract ional  entitlement o f  less o r  more than one-half 
(4) day, the entitlement shal l  be increased t o  the 
nearest h a l f  (4) dry. 

18.07 Where, i n  respect o f  any period o f  vacation 
leave, an employee: 

(a) i s  granted bereavement leave, 

o r  

(b) Is granted leave w i th  pay because o f  i l l n e s s  I n  
the îmnediate family, 

o r  

(c) i s  granted s ick leave on productlon o f  a medtcal 
c e r t i  f icate, 

the period o f  vacation leave so displaced shal l  e i the r  
be added t o  the vacation period i f  requested by the 
employee and approved by the Employer o r  re instated f o r  
use a t  a l a t e r  date. 

18.08 Carry-Over Provisions 

When operatlonal requirements prevent the 
Employer from schedullng a l l  the vacation leave wlth 
pay earned by an employee, the renr ln ing por t ion o f  h f s  
vacation leave shall  be carr ied over i n t o  the fo l lowing 
f i s c a l  year. 
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18.09 The Employer w i l l  make reasonable e f f o r t  t o  
comply with a request made by the employee before 
January 1 tha t  he be pern i t ted t o  carry over i n t o  the 
fol lowing f i sca l  year, any period o f  vacation leave 
w i th  pay earned by him fn  the current f i sca l  year. 

18.10 During any vacation year. upon application by 
the employee and a t  the dfscretlon o f  the Employer, 
earned but unused vacation leave credi ts  i n  excess o f  
f i f t e e n  (15) days may be paid i n  cash a t  the employee's 
d a i l y  ra te  o f  ay as calculated from the c lass i f i ca t ion  
prercrlbed i n  R is  c a r t i f i e a t e  o f  appointment o f  h f s  
substantive posltfoo on March 31st, o f  the previous 
vacation year. 

18.11 Recall From Vacation Leave wl th Pay 

Where, during any period o f  vacation leave with 
pay, an employee I r  recal led t o  duty, he s h i l l  be 
reimbursed t o r  reasonable expenses, as normally defined 
by the Employer, that  he incurs: 

(a) i n  proceedlng t o  hrs place o f  duty, 

and 

i n  returning t o  the p l i c a  from whlch he was 
recal lad i f  he imed ia te ly  resumes vancation 
upon completlng the assignment f o r  which he was 
reca l l  ed, 

a f t e r  submttting such accounts as are normally required 
by the Employer. 

18.12 The employee shal l  not be considered as befng on 
vacation leave wi th pay during any period i n  respect o f  
which he f s  e n t i t l e d  under clause 18.09 t o  bo re in-  
bursed for  reasonable expenses incurred by him. 

18.13 ühen the Employrr cancels o r  a l te rs  a scheduled 
period o f  vacation or furlough leave o f  an employee, 
the amployee shal l  bo relmbursed f o r  the non-returnable 
por t lon o f  vacation contracts and reservations made by 
the employee i n  respect o f  t h a t  period, subject t o  
presentation o f  such docuaentatfon a5 the !&ployer may 
require. 

(b) 
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18.14 Leave When Emplomnt  Terminates 

employed, he or  h i s  estate sha l l  be paid an amount 
equal t o  the product obtained by mul t ip ly ing the number 
o f  days of earned but  unused vacation and furlough 
leave w i t h  pay t o  h i s  c r e d i t  by the d a i l y  r a t e  o f  pay 
appl icable t o  h i s  authorized c lass l f i ca t ion  ianad i r te l y  
p r i o r  t o  the tera inat ion o f  his employment. 

18.15 Notwithstanding clause 18.14, an employee whose 
employment i s  terminated by reason o f  a declaratton 
tha t  he abandoned h l r  posit ion, 1% e n t i t l e d  t o  receive 
the payment referred t o  i n  clause 18.14, i f  he requests 
i t  w l t h i n  s i x  (6) months fol lowing the date upon which 
h i s  employment I r  terminated. 

When an employee dies o r  o themlse ceases t o  be 

ARTICLE 19 

SICK LEAVE WITH PAY 

19.01 Credits 

An employee sha l l  earn s i ck  leave c red i t s  a t  the 
r i t e  o f  one and one-quarter (111) days f o r  each calendar 
month f o r  which he receives pay f o r  rt leas t  ten (IO) 
days. 

19.02 An employee shal l  be granted s i ck  leave w i t h  pay 
when he I s  unable t o  perform h i s  dut les because o f  
I l l n e s s  o r  I n j u r y  provided that: 

(a) he s a t i s f i e s  the Employer o f  t h i s  condit ion i n  
such a manner and a t  such a t  time as may be 
determlned by the Employer, 

and 

(b) he has the necessary s i ck  leave credi ts .  

19.03 When an employee I r  granted s ick leave w i t h  pay 
and injury-on-duty leave i s  subsequently approved f o r  
the sane perlcd. i t  shal l  be considered f o r  the purpose 
of the record o f  s ick leave c red i t s  tha t  the employee 
was not  granted s ick larve with pay. 
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19.04 Where an employee h i s  Insu f f i c ien t  o r  no credi ts  
t o  cover the granting o f  sick leave wl th pay under the 
provisions o f  clause 19.02, r i c k  leave w i th  pay m a y ,  a t  
the d lscret lon o f  the Employer, be granted: 

(a) f o r  a period o f  up t o  twenty-five (25) days i f  
he i s  awrlt ing a decision on an applfcatlon f o r  
Injury-on-duty lervr ,  

or 

(b) for il period o f  up to f i f t e e n  (15) days I f  he 
has not submitted an applicatlon f o r  injury-on- 
duty leave, 

subject t o  the deduction o f  such advanced leave from 
any s ick  leave credi ts  subsequently earned. 

ARTICLE 20 

OTHER LEAVE WITH OR WITHOUT PAY 

20.01 For the purpose o f  t h i s  Agreement, Sections 39 
t o  42 inclusive of the Public Servfce Terms and 
Conditions of hployment Regulations i n  respect o f  
specie1 leave do not apply. 

20.02 Marriage Leave With Pay 

employment I n  the Public Service, an employee who g lver  
the Employer a t  least  ten (10) days' notice, shall be 
granted leave wlth pay fo r  up t o  f i v e  (5) days. f o r  the 
purpose o f  get t ing married, provided suitable arrangr- 
ments can be made so that  the taking o f  such leave with 
pay does not in te r fe re  w l th  the employeels professional 
respontibi l i t i e s .  

20.03 Bereavement Leave With Pay 

i s  defined as father, mother, (or  a l ternat ive ly  step- 
father, stepmother or foster  parent) brother, sister. 
spouse, (Including cmon-law spouse resident w i t h  the 

Af ter  the completion o f  one (1) year's continuous 

For the purpose o f  thls clause, imed ia te  family 
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employee], ch i ld ,  (Including c h l l d  of  common-law spouse) 
stepchlld or ward o f  the employee, father-in-law, 
mother-in-law, and re la t i ve  p e m n e n t l y  residing i n  the 
employee's household or with whom the employee pens- 
nently resides. 

(a) When a nember o f  h i s  tninedlate family dies, an 
employee shal l  be granted bereavement leave for 
a period o f  up t o  four (4) consecutive days and 
not extending beyond the day fol lowing the 
funeral. During such period he shal l  be granted 
leave with pay for thore days which would have 
been regular ly  scheduled worklng days. I n  
addition, he may be granted up t o  three (3)  
days' special leave wi th pay f o r  the purpose o f  
t ravel  t o  and from the place of the funeral. 

An employee shal l  be granted leave wlth pay up 
t o  a maximum o f  one day, In  the event o f  the 
death o f  the employee's grandparent. son-in-law. 
daughter-in-law, brother-in-law, sister- In- law 
o r  grandchlld. 

20.W Court Leave With Pay 

Leave wl th pay shal l  be given to every employee, 
other than an employee already on leave without pay, on 
education leave, o r  under suspension who i s  required: 

(a) 

(b) 

t o  serve on a jury; 

or 

(b) by subpoena or summons t o  attend as a witness I n  
any proceeding held 

( I )  

(II) 

i n  or under the authority OC a court o f  
jus t i ce  or before a grand jury, 

before 8 court, Judge, just lce,  magistrate 
o r  coroner, 
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(ill) before the Senate o r  House o f  Commons o f  
Canada o r  a committee o f  the Senate o f  
House o f  Cmons  othemtse than i n  the 
performance of the duties o f  h i s  posit ion, 

before a l r g i s l r t l v e  council, l e q l s l a t i v c  
assembly o r  house o f  assembly, o r  any 
committee thereof tha t  i s  authorized by 
law t o  compel the attendance of witnesses 
before t t ,  

( tv)  

or 

(v) before an a rb i t ra to r  o r  umpire o r  a 
person o r  body o f  persons authorized by 
law t o  make an inqui ry  and t o  compel the 
attendance o f  witnesses before i t. 

20.05 In juw-ondu ty  Leave wi th Pay 

An employee shal l  be granted injury-on-duty 
leave vlth pay f o r  such reasonable period as may be 
determined by the Employer where it I s  determined by a 
Provinctal Workmen's Compensation Board that  he i s  
unable t o  perform hfs dutles because o f  

(a) personal i n j u r y  acc fdenk l l y  recefved i n  the 
performance o f  h i s  duttes and not caused by the 
employee's w l l  ful  misconduct, 

slckness resul t ing from the nature o f  h i s  employ- 
ment, 

(b) 

o r  

(c) exposure t o  hazardous conditions i n  the course 
o f  h i s  employment, 

if the employee agrees t o  pay t o  the Receiver General 
o f  Canada any amount rvcr lvcd by him f o r  loss o f  wages 
i n  settlement o f  any claim he may have i n  respect o f  
such in jury.  sickness or exposure. 
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20.06 Personnel Selection Leave wi th Pax 

ühere an employee part icipates i n  a personnel 
selection process f o r  a posi t ion i n  the Public Service, 
as  defined i n  the Public Service Staf f  Relations Act. 
the employee i s  e n t i t l e d  t o  leave wi th pay f o r  the 
period during which the employee's presence i t  required 
f o r  purposes o f  the selection process, end f o r  such 
fur ther  period as the Empioyer considers reasonable f o r  
the employee t o  t ravel  t o  and from the place where h i s  
presence i s  so requlrad. 

20.07 Maternity Leave Without Pay 

An employee who becomes pregnant shal l  no t i f y  
the Employer a t  least f i f t e e n  (15) weeks p r l o r  
t o  the expected date o f  termination o f  her 
pregnancy and, subject t o  section (b) o f  t h i s  
clause, shal l ,  eleven (11) weeks before the 
expected date o f  the termination o f  her pregnancy 
be granted leave without pay fo r  a period ending 
not l a t e r  than twenty-six (26) weeks a f t e r  the 
date o f  the termination o f  her pregnancy subject 
t o  clause 20.08 (d): 

The Employer nay 

(i) upon wr i t ten  request from the wnployee, 
defer the commencement o f  maternity leave 
without pay o f  an employee o r  terminate 
it e a r l i e r  than twenty-six (26) weeks 
a f t e r  the date o f  the termination o f  her 
pregnancy; 

grant maternity leave without pay t o  an 
employee t o  commence e a r l i e r  than eleven 
(11) weeks before the expected ternfnatfon 
o f  her pregnancy; 

(iii) where maternity leave without pay i s  
requested, require an employee t o  iubnilt 
a medical c e r t t f i c a t e  ce r t l f y ïng  preg- 
nancy. 

(ii) 
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An employee granted maternity leave without pay 
under t h i s  clause and who i s  subject t o  a wait ing 
period of two (2) meks before receiving 
Unemployment Insurance maternity benefi ts, shal l  
receive an allowance during t h i s  two (2) week 
wait ing period. This allowance shal l  be t n  the 
same amount as the employee recelves i n  benef i ts  
fo r  two (2) weeks from the Unemployment Insurance 
Coinmi srton. 

An employee who i s  not e n t i t l e d  t o  receive 
Unemployment Inrurance benefi ts shal l  receive an 
allowance equivalent t o  two (2) weeks 
Unemployment Insurance benef i ts  based on the 
amount she would have received i f  she had been 
e n t i t l e d  t o  UIC benefits. 

Leave granted under t h i s  clause shal l  be counted 
f o r  the caiculatfon o f  "continuous employmentf* 
f o r  the urpose o f  calculat ing severance pay and 
"service! f o r  the purpoie o f  ca lcu lat ing vacation 
leave. Tim spent on such leave s h i l l  be counted 
for  pay incronont purposes. 

'* Ef fect ive February IS, 1983 

20.07 Maternity Leave Without Pay 

(A) (1 )  An emptoyee who becomes pregnant sha l l  
n o t i f y  the Employer a t  least  f i f t e e n  (15) 
weeks p r i o r  t o  the expected date o f  the 
temina t ion  o f  br pregnancy and, subject 
t o  section ( t i )  o f  t h i s  clause, shal l ,  
eleven (11) weeks before her expected 
date o f  the terialnation o f  her pregnancy 
be granted leave without pay f o r  a period 
ending not l a t e r  than twenty-six (26) 
weeks a f t e r  the date o f  the termination 
o f  her regnancy subject t o  clause 
20 *O*( d j  * 

(ii) Tha Employer may: 

(a) upon wr i t ten  request ircfn the 
employee, defer the comnanceaent o f  
maternity leave~wi thout  pay o f  an 
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employee or terminate i t  e a r l i e r  
than twenty-six (26) weeks a f t e r  
the date o f  the termination o f  her 
pregnancy; 

grant maternity leave without pay 
t o  an enployee t o  c m e n c e  e a r l i e r  
than eleven (11) weeks before the 
expected termination o f  her preg- 
nancy; 

where maternity leave without pay 
i s  requested, requi re an employee 
t o  submit a medical c e r t i f i c a t e  
c e r t i f y i n g  pregnancy. 

(b) 

(e) 

*Y (ill) Leave granted under this clause shal l  be 
counted for the ca lcu lat ion o f  "continuous 
employment" for the purpose o f  ca lcu lat ing 
severance pay and "swvicet4 for the 
purpose o f  ca lcu lat ing vacation leave. 
T f n i  spent on such leave shal l  be counted 
for pay increcnent purposes. 

continuous employment, an employee who 
provides the Employer with proof tha t  she 
has appl ied f o r  and i s  e l i g i b l e  t o  receive 
unemployment insurance benef l ts  pursuant 
t o  section 30, Unemployment insurance 
Act, 1971, shal l  be paid a maternity 
leave allowance i n  accordance w i t h  the 
Supplementary Unemployasnt Benefi t  Plan. 

shal l  sign an agreement w i th  the Employer, 
providf ng: 

** (8) (i) Af te r  completion o f  SIX (6)  months' 

** ( i t )  An appl icant under clause 20.07(8)(1) 

** 

** 

(a) that  she w i l l  re turn t o  work and 
remain i n  the Employer's employ for 
a period of a t  least s i x  (6) months 
a f t e r  her re turn t o  work; 

tha t  she will re tu rn  t o  work on the 
date o f  the expi ry  o f  her pregnancy 
leave, unless t h i s  date i s  modified 
wf th the Employerls consent. 

(b) 
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work as per the provlslons o f  
clause 20.07(8)(11), the employee recog- 
n lzer  t h a t  she i s  indebted t o  the Employer 
f o r  the amount recetved as maternity 
leave allowance. 

** (C) I n  respect o f  the period o f  maternity leave, 
payments made accordlng t o  the Supplementary 
Unemployment Benefit  Plan w i l l  consist o f  the 
following: 

** (ill) Should the employee f a i l  t o  return t o  

** (i) f o r  the f l r s t  two (2)weekr, payments 
equlvalent t o  ninety- three percent (93%) 
o f  her weekly ra te  o f  pay; 

and 

** (11) up t o  a marlmum of f iPteen (13) addit ional 
weeks payments equtvalent t o  the d i f f e r -  
ence between the U1 benef i t s  the employee 
i s  e l i g i b l e  t o  receive and nlnety-three 
percent (93!4) o f  her weekly ra te  o f  pay; 

** ( i l l )  (a) f o r  a ful l- t tme employee the weekly 
rate o f  pay referred t o  i n  
clause 20.07(C)(i) and ( I I )  shal l  
be the weekly ra te  o f  pay t o  which 
she i s  e n t t t l e d  fo r  the c lass i f ica-  
t i o n  prescribed i n  her c e r t i f i c a t e  
o f  appointment on the day  lmntsd- 
l a t e l y  preceding the commencement 
o f  the inatern i ty 1 eave ; 

** (b) f o r  a part- time employee the weekly 
ra te  o f  pay referred t o  I n  
c iaus i  20.07(C)(i) and (ii) shal l  
be the prorated weekly ra te  o f  pay 
t o  which she i s  e n t i t l e d  f o r  the 
c lass i f t ca t ion  prescribed i n  her 
c e r t i f t c a t e  o f  appolntment averaged 
ouor the s i x  (6)-month period o f  
continuous empl oynent immedï ate ly 
precedlng the commencement o f  the 
maternity leave. 
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(IV] where an employee becomes e l i g i b l e  f o r  an 
annual increment during the perlod o f  
maternity leave, payments under 
clause 20,07(C)(i) o r  (il) shal l  be 
adjusted accordingly. 

The provisions o f  sub-clause 20.07 (A), (6) and 
(C) shal l  cone in to  force on February 15, 1983 
f o r  employees c m e n c l n g  maternity leave on o r  
a f t e r  February 15, 1983. 

Paternity Leave Without Pay 

20.08 

A male employee who Intends t o  request patern l ty  
leave shal l  no t t f y  the Employer a t  least  f i f t e e n  
(15) weeks I n  advance o f  the expected date o f  
the b i r t h  o f  h i s  ch i ld .  

A male employee nay request a te rn i t y  leave 
without pay a t  least  four (4p weeks p r i o r  t o  the 
expected date o f  the birth o f  hls c h i l d  and, 
subject t o  Sections (c) and (d) o f  t h i s  clause, 
s h i l l  be granted patern i ty  leave without pay f o r  
a period beginning on the date o f  the b i r t h  o f  
h i s  c h l l d  o r  a t  a l a t e r  date requested by the 
employee and ending not l a t e r  than twenty-six 
(26) weeks a f t e r  the date o f  the b i r t h  o f  h i s  
chf Id. 

The Employer may: 

(i) 

( f i )  

Paternity leave without pay and maternity ieave 
without pay a f t e r  the termination o f  pregnancy 
u t i l i z e d  by an employee-couple tn conjunction 
wi th the b i r t h  o f  t h e i r  c h i l d  shal l  not  exceed a 
t o t a l  o f  tmnty-s ix  (26) weeks ?or both employees 
combined. 

defer the commencement o f  patern i ty  leave 
without pay a t  the request o f  an employee; 

require an employee t o  submit a b i r t h  
c e r t i f i c a t e  o f  the chl ld. 
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(e) Leave granted under t h i s  clause shal l  be counted 
for  the ca lcu lat ion o f  "continuous employment" 
for the purpose o f  ca lcu lat ing severance pay and 
"service" f o r  the purpose of ca lcu lat ing vacation 
leave. Time spent on such leave sha l l  be counted 
f o r  pay increment purposes. 

Adoption Leave Without Pay 

20.09 

An employee who intends t o  request adoption 
leave shal l  n o t i f y  the Employer as soon as the 
appl icat ion for adoption has been approved by 
the adoption agency. 

An employee may request adoption leave without 
pay a t  least  four (4) weeks p r i o r  t o  the accept- 
ance o f  custody o f  a c h i l d  below the age o f  
major i ty  and, subject t o  section (c) o f  t h f r  
clause, shal l  bo granted adoption leave without 
pay f o r  a period beginning on the date o f  such 
acceptance o f  custody o r  a t  a l a t e r  date 
requested by the e loyee and ending not  l a t e r  
than twenty-six ( 2 3  weeks a f t e r  the date o f  
such acceptance o f  custody. 

The Employer may: 

(i) 

(11) 

defer the commencement o f  adoption leave 
without pay a t  the request o f  ,an employee; 

grant th employee adoption leave w i t h  
less than Cour (4) weeks' not lce p r i o r  t o  
the acceptance o f  custody; 

(iii) require an eaployee t o  submit proof o f  
adoption. 

Adoption leave without pay u t i l i z e d  by a 
employee-couple i n  conjunction w i  t h  the adoption 
o f  a c h l l d  shal l  not exceed a t o t a l  o f  twenty-slx 
(26) weeks f o r  both employees combined. 
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(e) Leave granted under t h i s  clause shal l  be counted 

fo r  the ca lcu lat ion of "continuous employment" 
f o r  the purpose o f  ca lcu lat ing severance pay and 
%erv ice l  f o r  the purpose o f  ca lcu lat ing vacation 
leave, Time spent on such leave shal l  be counted 
f o r  pay increment purposes, 

Leave Without Pay for the Care and Nurturing o f  
Pre-School Age Chi ldren 

20.10 

(a) A t  the request o f  an employee, leave without pay 
i n  one (1) o r  more periods t o  a t o t a l  maximum o f  
f i v e  (5) years during an employee's t o t a l  per iod 
of employment i n  the Public Service shal l  be 
provided f o r  the care and nurturing o f  pre-school 
age chi ldren. 

Leave without pay which i s  f o r  a period o f  more 
than three (3) aonths, granted under t h i s  clause, 
shal l  be deducted from the ca lcu lat ion o f  
kontinuous employment" f o r  the purpose o f  
ca lcu lat ing severance pay and "service" f a r  the 
purpose o f  ca lcu lat ing vacation leave f o r  the 
employee involved. Time spent on such leave 
shal l  not be counted for pay increment purposes. 

(b) 

, 

Leave Without Pay f o r  Personal Needs 

20.11 
needs, i n  the fol lowing manner: 

(a) 

Leave without pay w l l l  be granted f o r  personal 

Subject t o  operational requirements, leave 
without pay f o r  a period o f  up t o  three ( 3 )  
months w i l l  be granted t o  an employee for 
personal needs. 

Subject t o  operational requirements, leave 
without pay of  more than three (3) month5 but  
not  exceeding one (1) year w i l l  be granted t o  an 
employee f o r  personal needs. 

An employee i s  e n t i t l e d  t o  Leave Without Pay f o r  
Personal Needs only once under each o f  (a) rind 
(b) of t h i s  clause during hts t o t a l  pertod o f  

(b) 

( c )  
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employment I n  the Publlc Service. Leave without 
pay granted under t h i s  clause may not be used i n  
comblnation w i th  maternity, patern i ty  or adoption 
leave without the consent o f  the Employer. 

Leave without pay granted under (b) o f  t h i s  
clause sha l l  be deducted from the ca lcu lat ion o f  
"continuous employment" f o r  the purpose o f  
ca lcu lat ing severance pay and "service" for the 
purpose o f  ca lcu lat ing vacatlon leave f o r  the 
employee involved. Tine spent on such leave 
shal l  not be counted f o r  pay increment purposes. 

(d) 

Leave Without Pay f o r  Relocation o f  Spouse 

20.12 

(a) A t  the request o f  an employee, leave without pay 
f o r  a perfod up t o  one (1)  year shal l  be granted 
t o  an employee whore spouse i s  permanently 
relocated and up t o  f i v e  (5) years t o  an employee 
whose spouse i s  t m p o r r r i l y  relocated. 

Leave wlthaut pay granted under t h i s  clause 
sha l l  be deducted from the ca lcu lat ion o f  
"continuous employmentm f o r  the purpose o f  
ca lcu lat ing severance pry and i service'^ f o r  the 
purpose o f  Calculat ing vac i t ton leave for the 
employee involved except where the period o f  
such leave i s  less than three (3) months. Time 
spent 6n such leave which I s  f o r  a period o f  
more than three (3)  months shal l  no t  be counted 
f o r  pry  increment purposes. 

(b) 

Other Leave With o r  Without Pay 

20.13 At  i t 5  d l i c re t ion ,  the Employer may grant: 

(a) leave with pay 

( t )  for the purpose o f  sub-clause (a) (il), 
family i s  defined as spouse. ( including 
comn- law spouse resident w i th  the 
employee), dependent ch i ldren ( including 
ch i ldren of  legal o r  comn- law spouse), 
parents ( including stepparents or foster  
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parents) o r  any r e l a t i v e  residing i n  the 
employee's household o r  wi th whom the 
employee permanently resldes; 

f o l  lows: 
(11) fo r  family-related responsib i l i t ies as 

up t o  one-half (4) dry o f  leave 
with pay f o r  an appointment t o  take 
a dependent family member f o r  
medical o r  dental appointments, or 
f o r  appointments w i t h  rchaol author- 
i t i e s  or adoption agencies; 

up t o  t w o  (2) consecutive days o f  
leave wi th pay f o r  the temporary 
care o f  a stck m h r  o f  the 
employee's family; 

for  the b i r t h  or adoption o f  a c h i l d  as 
follows: 

(111) 

t o  a male employee one (1) day's 
leave wi th pay f o r  needs d i r e c t l y  
re lated t o  the b i r t h  o f  h i s  chi ld. 
This leave may be divided i n t o  two 
(2) period$ and granted on separate 
days; 

t o  an employee one (1) day's leave 
wtth pay for needs d i r e c t l y  related 
t o  the adoption o f  h i d h e r  ch i ld .  
This leave may be divided in to  two 
(2) periods and granted on separate 
days; 

f o r  purposes other than those specif ied 
i n  t h i s  Agreement; 

and 

the t o t a l  leave wi th pay which may be 
granted under sub-clauses (a) (ii) and 
(a )  (111) Shall not exceed f i v e  ( 5 )  days 
i n  a f i sca l  year. 



39 

(b) leave without pay f o r  any purposes other than 
those specif ied i n  t h i s  Agreement. 

ARTICLE 21 

CAREER DEVELOPMENT 

21 .O1 Educatlon Leave 

(a) An employee may be granted education leave 
without pay f o r  varying perlods up t o  one (1) 
year, which can be renewed by mutual agreement, 
t o  attend a recognized i n s t i t u t i o n  f o r  addit ional 
or special rtudirr i n  some f i e l d  of  education I n  
which special preparation Ir needed t o  enable 
him t o  f l l l  hls present r o l e  more adequately, o r  
t o  undertake studies I n  some f i e l d  i n  order t o  
provide a service which the Employer r e q u l r t r  o r  
i s  planning t o  provide. 

An employee on education leave under t h i s  clause 
shall  recelve allowances I n  l i e u  of salary 
equivalent t o  not  less than f i f t y  per cent (50%) 
o f  h i s  baslc salary provided that  where the 
employee receiver a grant, burrury o r  scolarship, 
the education leave allowance may be reduced. 
In  such cases the amount o f  the reduction shal l  
not  exceed the m u n t  of  the grant, bursary o r  
scholarship. 

Any allowance already belng received by the 
employee and not p a r t  o f  h i s  basic salary shal l  
not  be used I n  the calculat ion of the education 
1 eave a l  1 owance. 

Allowances already being received by the employee 
m a y  a t  the d iscret ion of the Employer be 
continued during the period o f  the education 
leave and the employee shal l  be n o t i f i e d  when 
the leave i s  approved whether such allowances 
are t o  be continued i n  whole or i n  part,  

(b) 

(c) 

(d) 
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(e) As a condit ion t o  tho ranting o f  education 
leava, an enployre shah, I f  required, give a 
written undertikina p r l a r  t o  the cameneontcint e t  
the h a v e  t o  return t o  the SerVlC@ o f  the 
Employer f o r  a period of  no t  less than the 
perlod o f  the leave granted. I f  the wployos, 
except wlth the pemfsr ion o f  the Employer; 

( f )  f a f i s  t o  coapleto the courio, 

(il) doer not r a s w  enplayment with the 
Employer on ccniplrtion o f  the course, 

or 

( i l l )  crrses t o  be omployod befora teminat ion 
o f  tho p r r f cd  h i  hrs undertaken t o  m r v r  
rftrr completion o f  the course, 

ho shal l  repay :he Employer al1 dlonances paid 
to hin under t h l s  clause during the education 
leave o r  such losser SUII IS sha l l  k deterninrd 
by the Employer. 

21 .O2 Attendance a t  Conferenc- 

In order tha t  each eaployee shal l  have t h i  
opportunlo f o r  i n  sxchanga o f  knowloâge and 
expertence with h l r  profesi lonal colleapurr, the 
employee ahall  have the rl ht to apply to attend 
a rerronable nunbir o f  con!erences o r  conventlonr 
related t o  h l6  f i e l d  o f  i poc id f ra ton .  The 
Emplwer nay grant le i vo  ntth pw i n d  reasonable 
axpansas, including r e g l i t r a t i o n  fees, t o  attend 
such githerings, rubjeet to budgetary and O err-  
tlonal constraints as detemlned by the Eaipfoyer. 

An rmployre who attends a conference or conven- 
t i o n  a t  the roquost o f  the fhployer t o  reprerent 
the in tamsts  o f  tho Employer r h r l l  be d o m d  t o  
be on duty and, as requlred, i n  t ravol  statur. 

An miployer l a v i t r d  t o  par t ic ipate i n  a confer- 
once o r  convention I n  an o f f l c i a l  capacity, such 
as t o  proseit a forni81 address or t o  give 4 
course re lated t o  h i s  f i e l d  o f  eriployarnt, rimy 
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bo grant4  leavo with pay f o r  t h i s  purporo and 
my, I n  addition be reimburrd for  h l r  payntont 
of  registr(ltion ha and reasonable travel 
An emplo~oe shall not be ont l t lod t o  any coapon- 
sation under A r t k i r s  14 (Ovortino) and 15 
( f rav t l l lng  Tino) i n  rrspoct o f  houri ho Ir i n  
attondance at or  t r aw l l i ng  to  o r  from a confor- 
Once o r  convontfon under tho provisions of th ls 
clau&e, exca t i n  the ctrcunstrncos coverod by 
paragraph (bf ~bove. 

oxpmnw6+. 

(d) 

21 .O3 Professional DIvolonmont 

Tho partfor t o  thfs Agrernrnt shrn a dertro t o  
iaiprovo proforsIona1 standards by IvtnO 
onployoor the opportunity on occrrfon; 

( î )  to participate i n  r i i i n r r r ,  wrkrhopr, 
short courser or similar out-sewfce 
pwgramr t o  kir up t o  dato with knowlodge 
rnd skills I n  t ~ o i r ~ r a i p e c t l v o  ftoldr, 

or 

(1f) t o  conduct ~ r o i r c h  or t o  perform work 
roîatoâ t o  thofr nomri  r i rerrch pro rams 
i n  ln r t t tu t fonr  or locations othor t!rn 
thoro o f  the E@plonr. 

An OR loyee nay apply a t  any tlme for  profor- 
riona! ârvrioprrnt undrr thtr clruse, and the 
Employer my re iect  an niployoo a t  any t h o . f o r  
such proforrionrl dovoloparnt. 

ühen an employer i s  rolrcted by the Employer fo r  
proferilonal dovolo ent undor t h i s  c l ruro tho 
Employor w i l l  consuOt wlth tho employas before 
drtonfning' tho location and duration o f  tho 
program of work or studlos t o  be undortakon. 

An snployee selected fo r  profossional devclopmont 
undor t h f r  clruro w i i l  continuo to  rocoive his 
n o m i  conpensatton Including any lncroase for 
which ho my bocomo ellgiblo. The eiap)oyoe 
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shall not be ent i t led t o  any compenrrtlon undor 
k t i c l r s  14 (ûvrrtlne) rnd 16 (travrlling Time) 
uhih en profaisianrl dovrlopnent undrr this 
clauro. 

An rrnployee on proîasstonrl divelopmant under 
th is  clruse may bo relmbursod for roasonable 
trrwi expenses and such other additional 
explnus as tho unployer deemi epproprlate. 

(O) 

21.04 r n i n r t l o n  Lwve With Pay 

Leive with w to  write oximinitlons mu, be 
granted by the Enpyoyor t o  an enployn who 1s not on 
rducrtionil Iorvr. Such Ioive w i l l  be granted only 
whero, i n  UW opinion o f  tho Enployor, tho coursi o f  
study fr direct ly w l r t o d  to  the rmployrr's duties or 
w i l l  lmprovo h is  qualificrtions, 

ARTICLE 22 

22.01 An oaployoo h entitled, once In arch f l r c i l  
yew, to  ba i n fomd ,  upon raquist, o f  the b l r n c r  o f  
hfr vrcrtfon r d  rick lebve with pry credits. 

22.02 Tho mount o f  Iervo wlth p4y crrditod t o  an 
employee by tho Em loyir 4 t  the ttm whm this &remnt 
I s  s i  nod, or a t  t i e  t ima when he b o c a r  subject to 
th15 fgrnmrnt, shall be retained by the mployeo. 

22.03 An rnplqyoe shall not earn leave credits under 
this Collective Agroamrnt i n  any month fo r  which l ravr 
has alrrrdy bean croditrd t o  hini under the terns O f  any 
other Colloctivo Agramnt to  which the Employer 1s a 

&ployer. 

22.04 An rployoe is not ont i t led  to  Ieavr wlth pay 
during portods in which he I r  on 7orve nfthout pdy or 
undrr suspension. 

arty or d e r  other rules DF re~u la t ionr  o f  the 
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22.05 An employee shal l  not  be granted two (2) 
d l f f e r e n t  types o f  leave with pay a t  the same tlme. 

22.06 When the employment o f  an employee who has been 
granted more vacation or  s ick leave w i th  pay than he 
has earned i s  terminated by death, the employee i s  
considered t o  have earned the amount o f  leave w i t h  pay 
granted t o  hlm. 

22.07 When the employment of an employee who has been 
granted more vacation or  slck leave with pay than he 
has earned i s  terminated by lay-off,  he i s  considered 
t o  have earned the amount of leave w i t h  pay qraoted t o  
him I f  a t  the tlme o f  h l r  l ay- o f f  he has completed two 
(2) o r  more years o f  continuous employment. 

ARTICLE 23 

SEVERANCE PAY 

23.01 
clause 23.02 an employee shal l  recelve severance 
benef i ts  calculated on the basis o f  h l r  weekly ra te  o f  
pay: 

(a) Lay-off 

Under the fol lowlng circumstances and subject t o  

(i) On the f i r s t  lay- of f  a f t e r  September 8, 
1969, two (2) weeks' pay f o r  the f f r s t  
complete year o f  continuous employment 
and one (1) week's pay for each addi t ional  
complete year o f  continuous employment 
w i t h  a maximum bene f i t  o f  twenty-eight 
(28) weeks' pay. 

Mi second o r  subsequent lay- of f  a f t e r  
September 8, 1969, one (1) week's pay f o r  
each complete year of continuous employ- 
ment w i t h  a maximum benef l t  o f  twenty- 
seven (27) weeks' pay, i e s r  any pertod I n  
respect o f  whtch he was granted Severance 
Pay under 23.01 (a) ( I )  above. 

(il) 
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(b) Resignation . 
On resignation, subject t o  clause 23.01 (d) and 
with ten (10) o r  more years o f  continuous employ- 
ment, one-half (4) week's pay fo r  each complete 
year o f  continuous employment up t o  a mai<imum OC 
twenty-six (26) years wi th a maximum benef i t  of  
th i r teen (13) weeks' pay. 

(c) Rejection on Probation 

On re ject ion on probation, when an employee has 
completed more than two (2) years o f  continuous 
employmnt and ceases to be employed by reasons 
o f  re ject ion during a probatronary perlod, one 
(1) week's pay fo r  each complete year o f  contln- 
uous employment wtth a maxlmum benef i t  o f  twenty- 
seven (27) weeks. 

(d) Retirement 

** (i) On retlrement, when an employee i s  
e n t l t l e d  t o  an Immediate annuity or t o  an 
Inmediate annual allowance, under the 
Public Servfce Superannuation Act, 

o r  

** (11) a part-time employee, who regular ly  works 
more than th l r teen and one-half (13i) but  
less than t h i r t y  (30 )  hours a week, and 
who, I f  he were a contr ibutor  under the 
Public Service Superannuation Act, would 
be e n t i t l e d  t o  an lmmedlata annuity 
thereunder. o r  would have been e n t i t l e d  
t o  an immediate annual allowance i f  he 
were a contr ibutor under the Public 
Service Superannuation Act, 

o r  

( I I I )  an employee who has been continuously 
employed fo r  more than one (1) year and 
whose employment i s  terminated f o r  reason 
o f  age upon at ta in ing the age o f  s lx ty-  



45 

f ive (65) years or more and who, by 
reason o f  i nsu f f t c ien t  pensionable 
service, i s  not e n t i t l e d  to an Immediate 
annul ty, 

one (1) week's pay f o r  each complete year o f  
continuous employment wi th a maximum benef i t  o f  
twenty-eight (28) weeks' pay. 

Death - 
I f  an employoo dies, there shall  be paid t o  h i s  
estate, one (1) week's pay fo r  each complete 
year o f  continuous employment t o  a maximum o f  
twenty-eight (28) weeks' pay, regardless o f  any 
other benef i t  payable. 

Release fo r  Incapacity Under Section 31 o f  the 
Public Service EmDioYment Act 

The Employer agrees that  an employee released 
from employment under Section 31 o f  the Publfc 
Service Employment Act f o r  incapacity shal l  on 
termination o f  h i s  employment be e n t i t l e d  t o  
severance pay on the basis o f  one (1) week's pay 
for each complete year o f  continuous employment 
wi th a maximum benef i t  o f  twenty-eight (28) 
weeks. 

23.02 Severance benefi ts payable t o  an employee under 
t h i s  A r t i c l e  shal l  be reduced by any perlod of contln- 
uous employment i n  rwspect o f  which the employee was 
already granted severance pay, r e t f r l n g  leave o r  a cash 
g ra tu i t y  i n  l i e u  o f  r e t i r i n g  leave. Under no circum- 
stances shall  tho maximum severance pay provided under 
clause 23.01 be pyramided. 

23.03 The weekly ra te  o f  pay referred t o  i n  the above 
clauses shall  be the weekly ra te  o f  pay t o  which the 
employee i s  e n t i t l e d  f o r  the c lass i f i ca t ion  prescribed 
I n  h i s  c e r t i f i c a t e  o f  appointment, inmedfately p r i o r  t o  
the termination o f  h i s  employment. 
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ARTICLE 24 

EMPLOYEE PERFORMANCE REVIEW AN0 EMPLOYEE FILES 

When a formal arscrsment o f  an employee's perfor-  
mance i s  made, the employee concerned must be 
given an opportunity t o  sign the assessment form 
I n  question upon its completion t o  ind icate tha t  
i t s  contents have been read. Upon w r i t t e n  
request, a copy o f  the assessment form w i l l  be 
provlded t o  hlm a t  t h a t  time. An employee's 
signature on h i s  assessment form sha l l  be consid- 
ered t o  be an lnd lcat ion only tha t  I t s  contents 
have been read and sha l l  not indicate h i s  concur- 
rence w i th  the statements contained on the form. 

The Employer's representative( s) who assess an 
employee's performance must have observed or 
been aware o f  the employee's performance f o r  a t  
l eas t  one-half (II) o f  the period f o r  which the 
employee's performance I s  evaluated. 

24.02 The Employer agrees not  t o  introduce as evidence 
i n  a hearfng re la t ing  t o  d i sc ip l i na ry  act ion any docu- 
ment concernfng the conduct or performance o f  an 
employee the exlrtbnce o f  which the employee was not  
aware a t  the time o f  f i l i n g  or wi th in  a reasonable t ime 
thereafter. 

24.03 When an unsatisfactory repor t  i s  placed on an 
employee's f l l e ,  the employee concerned shal l  be given 
an opportunity t o  sign the repor t  i n  question t o  Ind i-  
cate tha t  i t s  contents have been read and understood. 

24.04 Upon request from an employee, any document 
re la t i ng  t o  d i sc ip l i na ry  act lon which may have been 
placed on the personnel f i l e  o f  an employee sha l l  be 
destroyed a f t e r  two (2) years have elapsed since the 
i nfract ian took place provided tha t  no further occur- 
rence o f  d l sc lp l i na ry  act ion has been recorded during 
t h i s  subsequent period. 
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** 24.05 Upon wr i t ten  request o f  an employee, the 
personnel f i l e  o f  t h a t  employee may be made avai lab le 
once per year f o r  h i s  examination i n  the presence o f  an 
authorized representative o f  the Employer. 

ARTICLE 25 

SAFETY AND HEALTH 

25.01 The Employer shal l  continue t o  make a i l  reason- 
able  provisions f o r  the occupational safety and heal th  
o f  employees. The Employer will welcone suggestions on 
the subject from the I n s t i t u t e  and the pa r t i es  undertake 
t o  consult with a vfew t o  adopting and expadlt iously 
carrying out reasonable procedures and techniques 
designed or intended t o  prevent o r  reduce the r i s k  o f  
employment i n ju ry .  

25.02 7he Employer shal l  provide an employee w i t h  
immunization agalnst communicable diseases, when so 
requested by the employee, where there i s  a r i s k  o f  
i ncu r r ing  such diseases i n  the performance o f  h i s  
duties. 

ARTICLE 26 

REGISTRATION FEES 
26.01 The Employer shal l  reimburse an employee f o r  h i s  
payment o f  membership o r  reg ts t ra t ion  fees t o  an organi- 
zat ion o r  governing body when the payment o f  such fees 
i s  a requirement f o r  the continuation o f  the performance 
o f  the dut ies o f  h i s  posit ion. 
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ARTICLE 27 ' 

PUBLICATIONS 

27.01 The Employer agrees t o  continue the present 
pract lce of enrurtng t h a t  employees have ready access 
t o  a l l  publ ications consldered necessary t o  t h e i r  work 
by the Employer. 

ARTICLE 28 

28.01 Personal references shal l  be given t o  a proipec- 
t i v e  employer on application by such employer. indica- 
t i n g  length o f  servfce, pr inc ipal  duties and rerponsi- 
b i l l t l e s ,  and performance o f  such dutles provlded tha t  
the Employer may n l thhold such references u n t i l  recefpt  
of wr l t ten  authority from the enployee o r  former 
employee. 

ARTICLE 29 

29.01 
p l i ca t ion  ar fs ing out of agreements concluded by the 
National Joint Council o f  the Public Service on ttemr 
whlch may be included i n  a co l lec t i ve  agreement and 
which the  par t les t o  t h i s  agreement have endorsed, the 
grievance procedure w i l l  be In accordance wl th Section 
7.0 of  the NJC @-Laws. 

29.02 I f  he so deslres an employee may be assisted 
and/or represented by the I n s t i t u t e  when prbsenting a 
grievance a t  any level .  

29.03 An employee who wishes t o  present a grievance a t  
any prescrlbed level  fn  the grievance procedure, shal l  
transmit t h i s  grlevance t o  h i s  immediate supervisor or 
local  officer- in-charge who shal l  forthwl th: 

I n  cases o f  alleged misinterpretat ion or misap- 
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(a) forward the grievance t o  the representative o f  
the Employer authorized t o  deal with grlevances 
a t  the approprlate level, 

and 

(b) provide the employee wl th a receipt  s tat lng the 
date on which the grlevance was received by him. 

29.04 A grievance o f  an employee shal l  not  be deemed 
t o  be i n v a l i d  by reason only o f  the f a c t  tha t  It i s  not 
I n  accordance w i th  the form supplied by the Employer. 

29.05 Subject t o  and as provided I n  Sectlon 90 o f  the 
Public Servlce Staf f  Relations Act, an employee who 
feels  tha t  he has been treated unjust ly  o r  considers 
himself aggrieved by an actlon or lack o f  action by the 
Employer i n  mi t te r r  other than those a r i s ing  from the 
c lass l f l ca t ion  process i s  e n t i t l e d  t o  present a griev- 
ance i n  the manner prercrlbed i n  clause 29.03, except 
that: 

(a) 
' 

where there I s  another adnin ls t rat ive procedure 
provldad by or under any Act o f  Parliament t o  
deal wl th h i s  specl f ic  complaint such procedure 
must be followed, 

and 

(b) where the grievance re lates t o  the Interpretat ion 
o r  application o f  t h i s  Collect lve A reement o r  
an a r b i t r a l  awad, ho h i s  not entl tged t o  present 
the grievance unless he has the approval o f  and 
i s  represented by the Ins t i tu te .  

29.06 There shal l  be no more than a maximum o f  four 
(4) levels  I n  the grlevance procedure. These levels  
shal l  be as follows: 

(a) Level 1 - f l r s t  level  o f  management; 

(b) Level 2 (and 3 i n  Departments o r  Agencies where 
such a level  1s established) - intermediate 
level  ( s) ; 
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(c) Final Level - the Deputy Hin is ter  (or  h i s  equiva- 
lent )  o r  h i  s delegated representative. 

29.07 The Employer shal l  designate a representative a t  
each leve l  I n  the grievance procedure and sha l l  inform 
each employee t o  whom the procedure appl ies of the name 
o r  t i t l e  o f  the person so designated together with the 
name o r  t i t l e  and address o f  the immediate supervisor 
o r  local  off icer- in- charge t o  whom a grievance i s  t o  be 
presentad. 

This information shal l  be communicated t o  
employees by means o f  notices posted by the Employer i n  
places where such notices are most l i k e l y  t o  come t o  
the at tent ion o f  the enployees t o  whom the grievance 
procedure appl fe i ,  o r  otherwfra as determined by agree- 
ment between the Employer and the Ins t i t u te .  

29.08 The I n s t i t u t e  shal l  have the r i g h t  t o  consult  
w i th  the Employer w i t h  respect t o  a grievance a t  each 
o r  any level  o f  the grievance procedure. 

29.09 An employee may present a grievance t o  the f i r s t  
level  o f  the procedure i n  the manner prascrlbed I n  
clause 29.03, not l a t e r  than the twenty- f i f th  (25th) 
day a f t e r  the date on which he i s  n o t i f i e d  o r a l l y  o r  i n  
w r l t i n g  o r  on which he f i r s t  becomes aware o f  the 
act ion o r  circumstances g iv ing r i s e  t o  grievanca. 

29.10 An employee may present a grievance a t  each 
succeeding level  i n  the grievance procedure beyond the 
f i r s t  level  e i ther :  

(a) where the decision o r  settlement i s  not  sat isfac-  
to ry  t o  him, w i th in  ten (10) days af ter  tha t  
declsion o r  settlement has been conveyed i n  
w r i t i n g  t o  him by the Employer. 

o r  

where the Employer has not conveyed a declsion 
t o  him w i th in  the time prescribed i n  clause 
29.11. w i th in  f t f t e e n  (15) days a f t e r  he 
presented the grievance a t  the previous level.  

(b) 
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29.11 The Employer sha l l  normally rep ly  t o  an 
employee's grievance a t  any level  o f  the grievance 
procedure, except the f i n a l  level,  w i th in  ten (10) dqys 
a f t e r  the grievance i s  presented, and w i th in  twenty 
(20) days when the grievance i s  presented a t  the f i n a l  
level .  

29.12 Where an employee has been represented by the 
I n s t t t u t e  i n  the presentation of h i s  grievance, the 
Employer w i  11 provide the appropriate representative o f  
the I n s t i t u t e  w i t h  a copy o f  the Employer's decisfon a t  
each leve l  o f  the grievance procedure a t  the same time 
t h a t  the Employer's dec i r lon 1s conveyed t o  the 
employee . 
29.13 Where a grievance has been pr($s&od up t o  and 
inc lud ing the f i n a l  l eve l  i n  the grievance process, and 
the grlevance ts not  one tha t  may bd re ferred t o  adludi- 
cation, the decision on the grievance taken a t  the 
f i n a l  level  i n  the grlevance process i s  f i n a l  and 
binding and no fu r the r  act ion may be taken under the 
Public Service S t a f f  Relations Act. 

29.14 I n  determintng the t i rne w i t h i n  which any act lon 
i s  t o  be taken as prescribed fn t h i s  procedure, 
Saturdays, Sundays and designated holidays sha l l  be 
excluded. 

29.15 Where the provisions o f  clause 29.03 cannot be 
complied w i t h  and i t  i s  necessary t o  present a grievance 
by mai 1, the grievance sha l l  be deemed t o  have been 
presented on the day on which it i s  postmarked and i t 
sha l l  be deemed t o  have been received by the Enployer 
on the day it i s  delivered t o  the appropriate o f f i c e  o f  
the department o r  agency concerned. Simi lar ly  the 
Employer sha l l  be deemed t o  have del ivered a rep ly  at 
any level  on the date on which the l e t t e r  containing 
the rep ly  f s  postmarked, but the time l i m i t  w i th in  
which the gr ievor  may present h i s  grievance a t  the next 
higher level  shal l  be calculated from the date on which 
the Employer's rep ly  was del ivered t o  the address shown 
on the grlevance form. 

29.16 The time l i m i t s  s t ipu lated i n  t h i s  procedure may 
be extended by mutual agreement between the Employer 
and the employee and, where appropriate the I n s t i t u t e  
representatlve. except as provided i n  clause 29.18. 
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29.17 Where i t  appears t h a t  the nature o f  the grievance 
i s  such tha t  a decision cannot be given below a pa r t i-  
cu la r  l eve l  o f  authorl ty, any or  a l l  the leve ls  except 
the f i n a l  level  may be el iminated by agreement o f  the 
Employer and the employee, and, where appllcsble, the 
Ins t i t u te .  

29.18 Where the Employer discharges an employee, the 
grievance procedure set f o r t h  i n  t h i s  Agreement shal l  
apply except that :  

(a) the grievance may be presented a t  the f i n a l  
level  only, 

and 

( b )  the t~n ty (20 ) -day  thte l i m i t  w i th in  nhlch the 
Employer i s  t o  rep ly  a t  the f i n a l  level  may be 
extended t o  a maxlnurn o f  f o r t y  (40) days by 
mutual agreement o f  the Employer and the appco- 
p r i a t e  representat ive o f  the I n s t i t u t e .  

29.19 An employee may by wr i t t en  notlce t o  h i s  
inmediate supervisor or officer- in-charge abandon a 
grlevance. 

29.20 Any employee who f a i l s  t o  present a grievance t o  
the next higher level  wfthfn the prescribed time l i m i t s  
shal l  be deemed to have abandoned the grievance unless, 
due t o  circumstances beyond h i s  control,  he was unable 
t o  comply w i th  the prescribed time l lm i t s .  

29.21 No person shal l  seek by in t imidat ion,  by th rea t  
o f  dismissal o r  by any other kind o f  th rea t  t o  cause dn 
employee t o  abandon h i s  grlevance o r  r e f r a i n  fron 
exercising h l s  r i g h t  t o  present a grievance, as provided 
i n  t h i s  Col lect ive Agreement. 

29.22 Where an employee hac presented a grfevance up 
t o  and inc lud ing the f i n a l  level  i n  the grlevance 
procedure wi th  respect to: 

(a) the in terpretat ion or appl icat ion i n  respect o f  
him o f  a prov is ion o f  t h i s  Col lect ive Agreement 
or a re la ted a r b i t r a l  award, 
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o r  

d i sc lp l i na ry  act lon resu l t i ng  in  discharge, 
suspenslon o r  a f inancia l  penalty, 

(b) 

and h l s  grievance has not been dea l t  w l t h  t o  h i s  sat is-  
faction, he may r e f e r  the grievance t o  adjudication l n  
accordance wl th  the provisions o f  the Public Service 
S t a f f  Relations Act and Regulattons. 

29.23 Where a grievance that  m a y  be presented by an 
employee t o  adjudication 1s a grievance re la t ing  t o  the 
ln terpretat ion o r  appl icat ion i n  respect o f  hlm o f  a 
provlslon o f  t h i s  Agreement o r  an a r b l t r a l  auard, the 
employee Is not e n t i t l e d  t o  re fe r  the grievance t o  
adjudlcation unless the I n s t i t u t e  s i g n l f i e r  i n  pres- 
c r f  bed manner: 

(a) i t s  approval o f  the reference o f  the grlevance 
t o  adjudication, 

and 

(b) i t s  wfl l ingness t o  represent the employee i n  the 
adjudication proceedings. 

ARTICLE 30 

JOINT CONSULTATION 

50.01 The par t ies acknowledge the mutual benef i ts  t o  
be derived from j o l n t  consultat ion and w i l l  consult  on 
matters o f  comon in terest ,  

30.02 The subjects tha t  may be determined as appro- 
p r i a t e  f o r  j o i n t  conru l ta t lon w i l l  be by mutual agree- 
ment of  t he  pa r t i es  and shall include consultat ion 
regarding career development. 
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ARTICLE 31 

CONTRACTING OUT 

31.01 The Employer w i l l  continue past pract ice i n  
g iv tng a l l  reasonable consideration t o  conttnued employ- 
ment i n  the Public Service o f  employees who would 
otherwise become redundant because work i s  contracted 
out. 

ARTICLE 32 

ILLEGAL STRIKES 
32.01 The Public Servlca S ta f f  Relations Act provides 
penalt ies f o r  engaglng i n  i l l e g a l  str ikes. 
agree tha t  d i sc ip l i na ry  act ion may also be taken, which 
w i l l  include penalt ies up t o  and Includlng discharge, 
for par t i c ipa t ion  i n  an i l l e g a l  s t r i k e  as defined i n  
the Public Service S ta f f  Relations Act. 

Both pa r t i es  

ARTICLE 33 

AGREEMENT RE-OPENER 

33.01 Thls Agreement may be amended by mutual consent. 
I f  e i the r  party wisher t o  amend o r  vary t h i s  Agreement, 
i t  shal l  give t o  the other party notice o f  any anend- 
ment proposed and the pa r t i es  shal l  meet and discuss 
such proposal not l a t e r  than one calendar month a f t e r  
receiDt o f  such notice. 

ARTICLE 34 

PART-TIME EMPLOYEES 

34.01 Employees i n  tho Home Economlcs Group whose 
normal hours o f  work are less than thirty-seven and 
one-half (3%) hours per week sha l l  be e n t i t l e d  t o  the 
benef i ts  provided under t h i s  agreement i n  the same 
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proportion as their weekly hours of work compare with 
the normal weekly hours o f  work of full-time employees, 
except that: 

(0 such employees shall be paid at the 
hourly rate of pay for all hours of work 
performed up to seven and one-half (7%) 
hours in a day, or thirty-seven and 
one-half (374) hours i n  a week, or at the 
hourly rate o f  pay for a l l  hours of work 
performed up to other weekly hours o f  
work that may be prescribed In accordance 
with Article 13. 

such employees shall be paid at time and 
one-half (lit) the hourly rate of  pay for 
all hours of  work performed in excess o f  
those hours specified i n  (a) (i) above as 
appl + cab1 e; 

(iii) such anyilOyee5 shall only be paid for 
those destgnated holidays on which they 
are normally scheduled to work: 

(41) 

leave will only be provided 

( I )  where it may displace other leave as 
prescribed by this Agreement: 

or  

(fi) during those periods in which the 
employees are scheduled to perform their 
duties; 

the days of rest provisions o f  this collective 
agreement apply only In a week when the employee 
has worked five (5) days and a minimum of thtrty- 
seven and one-half (374) hours In the week at 
the hourly rate o f  pny. 

notwithstanding the provlslons of Article 23 
(Severance Pay), an employee whose continuous 
employment i s  a combination o f  both full-time 
and part-the continuous employment shall , for 
the purpose of Severance Pay, have those 
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completed years o f  part- t ime continuous employ- 
ment reduced i n  the sanie proport ion as the 
part-tlme weekly hours of  work compara w i t h  the 
normal scheduled weekly hours o f  work o f  f u l l -  
t i n e  employees. For such an employee who, on 
the date o f  the termination o f  h i s  employment i s  
a part- time employee, the weekly ra te  o f  pay 
referred t o  I n  A r t i c l e  23 shal l  be the weekly 
r a t e  o f  pay t h a t  the employee i s  being pald on 
termination, adjusted t o  the fu l l- t ime weekly 
rate.  

ARTICLE 35 

NATIONAL JOINT CWNCIL AGREENENTS 

35.01 Agreements concluded by the National J o i n t  
Council o f  the Publlc Service on items which m a y  be 
lncluded I n  a co l lec t i ve  agreement, and which the 
pa r t i es  t o  this agreement have endorsed a f t e r  
December 6, 1978, w i l l  form par t  o f  t h i s  agreement. 
subject t o  the Public Servlce S ta f f  Relatlons Act 
(PSSRA) and any leg is la t i on  by Parliament tha t  hair been 
o r  may be, as the case nay be, established pursuant t o  
any A c t  speclf ied In  Schedule III o f  the PSSRA. 

35.D2 NJC items which may be included I n  a co l lec t i ve  
agreement are those items which the pa r t i es  t o  the NJC 
agreements have designated as such or upon which the 
Chairman of the Public Service S ta f f  Relatlons Board 
has made a r u l i n g  pursuant t o  (c) o f  the NJC Memorandum 
o f  Understanding which became e f fec t i ve  December 6, 
1978. 
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ARTICLE 36 

WEEK-END PREMIUM 

36.01 

(a) Employees shal l  receive an addi t ional  premium of 
th i r t y- f i ve  (3%) per hour f o r  work on a Saturday 
and/or Sunday f o r  hours worked as s t ipu lated i n  
(b) below. 

Week-end premium sha l l  be payable I n  respect o f  
a l 1  reguiar iy  scheduled hours a t  hour-for-hour 
rates worked on Saturday and/or Sunday. 

(b) 

ARTICLE 37 

STANDBY 
__I 

37.01 A standby duty roster  and schedule may be estab- 
l ished a t  locations when, I n  the opinion o f  the 
Employer, i t Ir  warranted by operating conditions. 

37.02 An employee designated f o r  standby duty shal l  be 
avai lab le during his period o f  standby a t  a known 
telephone number and be able t o  repor t  for duty as 
quick ly  as possible i f  cal led. 

37.03 An employee designated f o r  standby duty sha l l  be 
compensated a t  tho ra te  of one-half (4) tlmer h i s  
hourly ra te  of pay for each four (4)  hour period f o r  
which he has been designated as being on standby duty. 

37.04 No compensation sha l l  be granted f o r  the t o t a l  
period of standby duty If the employee I s  unable t o  
repor t  for  duty when requ5w.d. 

37.05 An employee on standby duty who i s  ca l l ed  f o r  
work and repor ts  t a  work shal l  be pald, i n  addi t ion t o  
the standby pay, the greater of:  

(a) compensation a t  the appl icable overtime 
ra te  f o r  each hour worked, 
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o r  

(b) a minimum o f  three (3) hours' pay a t  the 
appl lcable overtime rate, except t h a t  
t h i s  minimum shall apply only once during 
a s ing le period o f  e ight  (8) hours' 
standby duty. 

ARTICLE 38 

OURATION - 
** 38.01 The duration o f  t h i s  Col lect ive Agreement shall 

r 30, 1984. 

38.02 Unless otherwise expressly s t lpu lated the provls- 
ions o f  t h i s  Agreement sha l l  become e t fec t l ve  on the 
date i t i s  signed. 

tle f m m  the da t e  i t  f s  s f a n d  t o  
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SIGNED A ï  OTlAWA, this .21&t.. day o f  the month o f  

. . . Docembar.. . . . . . . 1982. 

THE TREASURY BOARD THE PROFESSIWU IISTIIUTE 

OF OF THE PUBLIC SERVICE 

CANADA OF CANADA 

*-PA- 
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** APPENOIX "A" 

RATES OF PAY 

HOME ECONOMICS GROUP 

A - Effective October 1,  1982 
8 - Effective October 1, 1983 

Oiet i t ian Sub-GrouD 

HE-DIT-I 

From: J 19557 20315 21121 21934 22749 23601 24488 
To: A 20652 21453 22304 23162 24023 24923 25859 

8 21685 22526 23419 24320 25224 26169 27152 

HE-DIT-2 

From: $ 23225 24127 25035 26071 27056 
To: A 24526 25478 26437 27531 28571 

B 25752 26752 27759 28908 30000 

HE-DIT-3 

Fron: 5 25776 26751 27819 28876 29976 
To: A 27219 28249 29377 30493 31655 

B 28580 29661 30846 32018 33238 

Advisory Sub-Groue 

HE-AOV-1 

- 

- 
From: $ 25478 26441 27497 28542 29629 
To: A 26905 27922 29037 30140 31288 

8 28250 29318 30489 3t647 32852 

HE-AOV-2 

From: 5 29522 30758 31990 33224 34516 
To: A 31175 32480 33781 35085 36449 

B 32734 34104 35470 36839 38211 
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HE-AOV-3 

From: 
To: 

Hone Econornlst Sub-Group 

HE-HME-1 

-- 
$ 33650 35142 36634 38124 39612 40832 
A 35534 37110 38686 40259 41830 43119 
B 37311 38966 40620 42272 43922 45275 

From: 
To: 

$ 20830 21631 22136 23276 24151 
A 21996 22842 23692 24579 25503 
B 23096 23984 24877 25808 26778 

HE-HME-2 

From: $ 22907 23838 24775 25711 26683 27627 
To: A 24190 25173 26162 27151 28177 29174 

ü 25400 26432 27470 28509 29586 30633 

HE-HME-3 

F rm:  
To: 

$ 26017 27047 28072 29142 30251 31310 
A 27474 28562 29644 30774 31945 33063 
B 28848 29990 31126 32313 33542 34716 

HE-WE-4 

From: 
lo: 

$ 30625 31912 33195 34477 35806 
A 32340 33699 35054 36408 37811 
B 33957 35384 36807 38228 39702 

- NOTES 

(1) Subject t o  Note (2), an employee shal l ,  on the 
e f f e c t i v e  date of adjustments t a  ra tes o f  pay, 
be pa id  i n  the scale o f  r a t e r  rt the r a t e  shown 
immediately below h i s  former ra te .  

Where an employee was pa ld  on i n i t i a l  appointment 
a t  a rate of pay above the minimum, or was 
promoted or  t ransfer red and paid a t  the r a t e  o f  
pay above the ra te  spec i f ied by the regulat ions 

(2) 
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for promotion or trdnsfer. he shall be paid in 
the new scale of rates at the rate o f  pay nearest 
te but n o t  less thdn the rate o f  pay at which he 
was appointed and, a t  the discretion of the 
Employer, may be pard at  any rate up t o  and 
including the rate shown immediately below the 
rate he was receiving. 



** APPENDIX "6" 

MEMORANDUM OF AGREEMENT 
betueon 

THE TREASURY BOARD 
and 

THE PROFESSIONAL INSTITUTE OF THE 
PUBLIC SERVICE OF CANADA 

For The 
HOME ECONOMICS GROUP 

The Employer and the Professional I n s t i t u t e  o f  the 
Public Service o f  Canada agree tha t  for those employees 
t o  whom the provisions of  clause .O5 o f  A r t i c l e  13 
(Hours o f  Work) apply ths provisions o f  the co l l ec t i ve  
agreement which specif ies days s h i l l  be converted t o  
hours. Where the co l l ec t i ve  agreement re fe rs  t o  a 
"day", i t  shal l  be converted t o  seven and one-half 
hours (74). 
For greater certainty, the fo l lowing p rov is ion i  shal l  
be administered as provided herein: 

ARTICLE 2 - INTERPRETATION AND DEFINITIONS 

Clause (c) 

ARTICLES 14 
& 15 - OUERTIflE - TRAVELLING TIME 

" dai ly  r a t e  o f  pay" - shal l  not apply. 

Earned compensation shal l  only be applicable on 
a normal work day for hours i n  excess o f  the employee's 
scheduled daf l y  hours o f  work. 

granted on the basis o f  t ime and one-half (if) except 
tha t  earned compensation shal l  be a t  double (2) ttme on 
a Sunday provided tha t  the employee also worked on the 
previous contiguous day o f  rest .  

ARTICLE 17 - OESIGNATEO PAID HOLIDAYS 

seven and one-half (74) hours only. 

* On a day o f  r e s t  earned compensation shal l  be 

A designated paid ho1 id ry  shal l  account f o r  
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- VACATION L U V  E - SZCK LEAVE 
ARTICLES 18 
a 19 

The converted mounts w e  er follows: 

(a) one and one- uartrr ( i 4  d y s  - nfno declnil 
thrai  sevefi !Ive (9.3751 hours 

(b) OM and two thtvds (1  e/S) drys - tmlvr dec4rnrl 
f ive zero (12.50) hours 

(c) two and one-twelfth (2 1/12) dyr - f i f tm 
dadni l  rlx two f lve (15.683) hours 

(d) f f v r t w l f t h s  (I / ltths) dws - t h n r  dec lmi  one 
two f lve  (S.125) hours 

ARTICLE 22 - WVE - GENERA L 

Effeetlve the data on which clruse .O5 a t  Art ic le  
13 applies or ceases t o  apply to an empl~yee, the 
accrued vacatlan rnd slck larve cmdlts ah i l l  be 
converted t o  Ws or hours, as ippl îc ibla.  

on the di te of  signing of the C o l l ~ l v r  Agrement. 
The Mtmorrndum of Agwuiant shall bo efhctîve 


