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A G R E E M E N T  

between 

HER MAJESTY THE QUEEN IN THE RIGHT OF THE PROVINCE OF NOVA XOTIP 

represented by the 

CIVIL SERVICE COMMISSION 

and the 

NOVA SCOTIA GOVERNMENT EMPLOYEES UNION 

Croup: Professional Classification and Pay Plan 

AGREEMENT made this atid day of -f& 1987. 



Whereas i t  is the intention and purpose Of the  parties to this Agreement to 
Preunble 

existing harmonious relations and set t led conditions of employment between the 
Employer, the employees and thk Unign, to improve the  quality of the  Public Service of 
the Province and to promote the well being and the increased productivity of i t s  
employees to the end that the people of the  Province will be well and efiiclcntly served; 
accordingly the parties hereto set forth certain terms and conditions of employment 
relating to pay, hours of work and other related terms and conditions of employment 
affecting employees covered by this Agreement. 

Now therefore, the parties agree as follows. 

ARTICLE I .. l"ERPREY'AI1ON AND OEFINlTIONS 

*LO1 Defhltlonr 
For the purpose of this Agreement; 

(1) -iniry Unitn means all  the probationary, permanent, t e r m  and 
temporary employees of the Employer in the Professionrl Classification and 
Pay Plan except those employed in a managerial or confidential capacity. 

(2) nEmployeen means a person who is included in the bargaining unit. 

(3) nEmployern means Her Majesty the Queen in the right of the  Province 
through the agency of the Civil Service Commission. 

(4) nHoli&yw means: 

(a) in the case of a shift  that does not commence and end in the same day, 
the twenty-four (24) hour period commencing from the time at which the 
shift commenced if more than four (4) hours of the  shift  fa l l  on a day 
designated as a holiday in this Agreement; 

(b) in any other case, the twenty-four (24) hour period commencing at 12:Oi 
a.m. of a day designated as a holiday in this Agreement. 

( 5 )  *Leave of absencen means absent from work with permission. 

( 6 )  nLockouP includes the closing of a place of employment, a suspension of 
work or a refusal by the  Commission on behalf of the  Government of Nova 
Scotia to continue to employ a number of its employees done to compel the 
employees, or to aid another employer to compel its employees, to agree to 
terms or conditions of employment. 

(7) nStrke" includes a cessation of work, a refusal to work or to continue to work 
by employees in combination or in concert or in accordance with a common 
understanding for the purpose of compelling the Commission to agree to 
terms or  conditions of employment o r  to aid other  employees in compelling 
their employer to agree to terms or conditions of employment. 

(8)  Wnha means the Nova Scotia Government Employees Union. 

1 

i l .02  service 
For the  purposes of this Agreement, "service" mesns: 

(a). (1) total accumulated months of employment for employees where 
appointments have been made by the  Employer under t h e  provisions of 
the Civil Service Act; and 

(2) total accumulated months of unbroken full-time employment where the 
unbroken employment in Departments, Boards, Commisdons and 
Agencies enumerated in Appendix 3, has been a combination of full-time 
and unbroken Non-Civil Service and Civil Service employment. 

(b) (1) Notwithstanding Article l.Ot(a), except as otherwise provided in this 
Agreement, one (1) month of service a n d  therefore one (1) month at 
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service related benefits shall be credited to an employee who does no 
receive salary for eight (8) days or less during that calendar month. 

(2) Notwithstanding Article 1.02(a), except as otherwise provided in thi 
Agreement, no service and therefore no service related benefits shall b 
credited to an employee who does not receive salary for in excess o 
eight ( 8 )  days during that calendar month. 

(3) For the purposes of Article 1.02(bMl) and 1.02(bX2), service relate 
benefits are vacation, sick leave and Public Service Awards. 

Civil Service Terms 
Except as otherwise provided in this Agreement, expressions used in thi 
Agreement, if defined in the Civil Service Act and Regulations or the Civ. 
Service Collective Bargaining Act have the same meaning as given to them in th 
Civil Service Act and Regulations or the  Civil Service Collective Bargaining Act. 

Use of M.sculSne Gender 
Unless any provision of this Agreement otherwise specifies, words importing t 
the masculine gender shall include females and vice versa. 

ARTICLE 2 - RECOGNITION 

Barnahinn Aaent Recognition 
The Employer recognizes the Union as the exclusive Bargaining Agent. 

No D i a i m h t i o n  for Union Activity 
The parties agree that there will  be no discrimination, interference, restrictior 
or coercion exercised or practised with respect to any employee for reason c 
membership or activity in the Union. 

No Discrimination 
Neither the Employer nor any pers n acting on behalf of the Employer shall refur 
to continue to employ any employee or otherwise discriminate against an 
employee on the basis of race, religion, creed, colour, ethnic or national origii 
sex, marital status, age or physical handicap except as authorized by the Civ 
Service Act or any other Act. 

~ 

ARTICLE 3 - APPLICATION 

This Agreement applies to and is binding on the Union, the employees, and the Employer. 

ARTICLE 4 - PROVINCIAL SECURITY 

Nothing in this Agreement shall be construed to require the Employer to do or refrai 
from doing anything contrary to any instruction, direction or regulations given or made Q 
behalf of the Government of Nova Scotia, in the interests of the hcalth, safety or securil 
of the people of the Province. 

ARTICLE 5 - FUTURE LEGISLATION 

5.0L Future Lanblation 
In the event that any law passed by the Legislature, applying to the employe4 
covered by this Agreement renders null and void any provision of this Agreemen 
the remaining provisions of the Agreement shall remain in effect for the term c 
the Agreement. 

5.02 Canlc t  With Ranul.tion, 
A provision in a Collective agreement that conflicts with a regulation affectir 
employees of a bargaining unit covered by a collective agreement prevails OW 
the regulation. 
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e ARTICLE 6 - MANAGEMENT RIGHTS 

6.01 t R M t r  
The management m d  direction of employees and operations is vested exclusively 
in the Employer and any matter arising out of this shall not be the subject of 
collective bargoining. All the frlnctions, rights, power and authority which the  
Employer has not specifically abridged, deleted or modified by this Agreement are 
rtcognited by the Union as being retained by the  Employer. 

6.02 -S.W R-ti- 
It is the exclusive function of the Employer to enforce safety and other 
regulations. 

6.03 canrimnt Aopllclrfion 

The Employer agrees that management rights will not be exercised In a manner 
inconsistent with the  express provisions of this Agreement. 

6.04 0el.mtlam of Authority 
The Employer reserves the right to delegate any authority provided under this 
Agreement. 

ARTICLE 7 - RIGHTS AND PROHIBITIONS 

7.Cl No Lockout or Strike 
The Employer $hall not cause a lockout and a n  employee shall not strike. 

7.02 No h e t i o n  of Strike 
The Union shall not sanction, encourage or support, financially or otherwise, a 
strike by its members or any of them who a re  governed by t h e  provisions of the 
Civil Service CoIlective Bargaining Act. 

ARTICLE 8 - PROVtSlON OF BULLETIN BOARD SPACE 

8.01 &tin Boudr 
The Employer will provide bulletin board space for the posting of notices 
pertaining to elections, appointments, meeting dates, news items, social and 
recreational affairs. 

The Employer shall where facilities permit, make available to the Union specific 
locations on its premises for the placement of bulk quantities of literature of the 
Union. 

8.02 DirtrIbution of U& Literature 

ARTICLE 9 - INFORMATION 

9.01 Cop iarof Aama mant 

The Employer agr tes  to supply each employee with a copy of the Agreement. 

9.02 Letter of Appoh t m t  

An emplayee upon hiring shall be  provided with a statement  of his classification 
and employment s tatus  as to t h e  nature of the  appointment. 

9.03 Em01 OYertoAcCrurht N r r b n & o Y q  

The Employer agrees to acquaint new employees with the fac t  that a collective 
agreement is in e f fec t  including the conditions of employment set out in  t h e  
articles concerning checkoff and stewards. 

*9.04 on Ikraiptimr 
(a> Upon request by the employee, the Employer shall provide the position 

description outlining the duties and responsibilities assigned to hirlhr 
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position. The Employer will endeavour to ensure that position descr 
are reviewed and revised where  neccssar y at periodic intervals but un 
circumstances shall that interval be in excess  of five ( 5 )  ?ears. 

(b) ,411 position descriptions shall be signed by the Civil Service Commissi 
copies shall be forwarded to the  L'nion. 

9.05 &minim Unit Information, ' 

The Employer agrees to provide t h e  Union such information relating to emp 
in the  bargaining unit that in the opinion of the Employer may be required 
Union for collective bargaining purposes. 

ARTICLE 10 -/APPOINTMENT 

10.01 Rohtlonuv Period 
h n  employee may be a p p o i n t d t o  his position on a probationary basis for a 
not to exceed twelve (12) months. 

t Amointment 15.C2 Confirmation of P e r m  
(a) The Employer may, after an employee has served in a position 

probationary basis for a period of six ( 6 )  months, confirm the appointm 
a permanent basis. 

(DI The Employer shall, a f t e r  the employee has served in a poritior 
probationary basis for a perrod of twelve (12) months, except as prov 
Article lir.03 tal, confirm the appointment on a permanent basis. 

I L C 3  Extension of Probationary Pcrlod 
(ai  The Employer may, Sefore the expiration of the employee's init ial  twel 

month period of appointment on a probationary basis, extend the probaa 
appointment for a period not to exceed six ( 6 )  months. 

(b) When an employee's probationary appointment is to be extended as pi 
in Article 10.03 (a), t h e  Deputy Head shall notify the employee one  (1) 
7rior to the expiry of the  probationary period se t t ing out the reasons 
extension. 

i L C 4  Termination of Probationary Apw i n t m m t  
The Employer or Deputy Head may terminate  a wobat ionary  appointment 
time. 

15.05 Temporary Aopo in tment  
(a) The Employer may appoint a person on a temporary basis not t o  exceed 

months. 

(b) The Employer may extend a n  appointment  of a person made on a t t m  
basis for a second period not to exceed six (6 )  months. 

(c) The Employer or Deputy Head may t e rmina te  a temporary appointm 
any time. 

1G.M Term Amointment 
The Employer may, where it is ant ic ipated that a project  will exceed one  ( 
but wuill not exceed five (5) years  in duration, appoint a n  a t e rm basis em1 
required IO carry  on the project. 

10.07 Termifation of Term Amointment 
The Employer or Deputy Head may terminate  a t e r m  appointment at any tin 

10.08 churne of Term Status 
(a) The Employer may change the status of an employee appointed und 

provisions of Article 10.06 to probationary, permanent  or  temporary. 
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(b) If the term appointment exceeds two (2) Years, or the initial term 
appointment is renewed resulting in total combined periods of more than * 
(2) consecutive yeus, the  incumbent term employee so affected shall hh 
h i s h e r  status changed to tha t  of  permanent emplovee upon the completion of 
the two (2) y e u s '  service. For the purpose of this Article *fservice" is 
calculated from the Urte of las t  appointment to the Civil Service. 

10.09 Tm&ution bkt:?. 
. If the employment of a n  employee appointed to a position on a probationary, 

temporary or term brsis is  to be terminated for reasons other than Willful 
misconduct or disobedience or neglect of duty, the  Employer or Deputy Head shall 
advise the employee in writing not less than ten (10) days prior to the  date of 

. termination. 

10.19 Written Rauorr fat T.rmhrtiorr 
An employee employed in a position on a probationary, temporary or term basis 
shall be given the reasons for termination, in writing, if he so rqucrrts, within the  
period of notice pursuant to Article 10.09. 

Re-emotovmt in P a m m  Poritiar 
The Employer shall confirm the appointment permanent on the effect ive da te  of 
t h e  probationary appointment, a permanent employee whose employment was 
terminated for any reason and who is reappointed to his former position within a 
year from the date of such termination. In this case, the  term "former position" 
refers  to the same block in the organizational chart af the department where 
previously employed. 

IC.  I 1 

10.12 cuurl Emplorcar 

A person who i s  employed on a casual basis by the Employer and/or it! 
Departmentst Boardst Commissions or Agencies (as outlined in Appendix 3 of the 
Agreement) in a position title and classification included in the  bargaining unit, 
shall, upon obtaining one (1) year's full-time continuous service from hidher  da*m 
of last appointment, be appointed to the Civil Service as a permanent emplc 
pursuant to the provisions of the  Civil Service Act and shall become a membei 
the  bargaining unit, save and except such persons who are excluded pursuant tc 
Section 11 of the Civil Service Collective Bargaining Act and such p e r m s  whc 
are  represented by any other bargaining agent. For the purpose of this provision, 
"full-time" employment shall be determined on the basis of t h e  equivalent to the 
hours of work established for full-time employees under the terms of this 
Agreement. 

.ii y5 ARTICLE 1 I - CHECKOFF 

I1 n o 1  bsduction of uniOn-Duet 
(a) The Employer will, as a condition of employment, de uct a n  amount equal tc 

the amount of the membership dues from the bi-weekly pay of all employeer 
in the bargaining unit. Deductions for employees entering the service during 
the  life of the Agreement shall commence at the  first fotl bi-weekly pay 
period. 

(b) Dues deductions for employees who are included or excluded from the 
bargaining unit during the life of the Agreement, shall begin or cease, 
effective on the first full bi-weekly pay period immediately following their 
inclusion or exclusion. 

11.02 NOtlllar-0 fmduc tion 
The .Union shall inform the  Employer in writing oi the authorized deduction to be 
checked off for employees mentioned in Article 11.01. 

11.03 Religious exckrriau 
Deductions for membership dues shall not apply to any employee who for religiou! 
reasons a n n o t  pay union dues provided he makes a contribution equal to 8 8 i C  
union dues to some recognized char itable cause. 
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RemittMce Of Union b S  

The amounts deducted in accordance with Article 11.61, shall Se remitted t 
Secretary-Treasurer of the Union by cheque within a reasonable time 
deductions a re  made and shall be accompanied by particulars Iaentifying 
employee and the deductions made on his behalf. 

Liability 
The Union agrees to idsmnify and save the Employer harmless against any 
or liability arising out of the application of this Article except for any clai 
liability arising out of an error committed by t h e  Employer. 

Notification of Appointments urd Terminatitxu 
The Employer shall advise the Union of the appointment of each 
probationary, permanent, temporary or term employee or the cancellatic 
termination of each probationary, permanent, temporary or term appoint 
within five ( 5 )  days af ter  the date of the appointment or of the cancellation 
the termination, unless circumstances a re  such as to warrant an extension 01 
period. 

ARTICLE 12 - STEWARDS 

Reconnition 
The Employer acknowledges the right of t he  Union to appoint ernploycc 
Stewards. 

Iurisdictional Areas and Notification 
(a) The Employer and the Union wi l l  agree on the number of Stewards, t 

into account both operational and geographical considerations; 

(b) The Cnion agrees to provide the Employer with a list of the ernpli 
designated as Stewaras for each i:risdictional area. 

Serviclnn of Grievances 
It is understood that Stewards, Officers and members of the Union have 
regular work to perform on behalf of the Employer. It is acknowledged 
grievances should be serviced as  soon as possible and that if i t  i s  necessa 
service a grievance during working hours, employees will not leave their 
without giving an explanation for leaving and obtaining the Superv 
permission. Permission will not be unreasonably wirhheld. The Steward 
report back to the Supervisor before resuming the normal duties of his positio 

ARTICLE 13 - TlME OFF FOR UNION BUSINESS 

L u v e  Without Pay 63K/c3 
Where operational requirements permit, and on reasonable notice, special 
without pay shall be granted to employees who a r e  elected: 

(a) as members of  the Board of Directors of the Union for the attendant 
Board m e t  rings; 

(b) as members of the Bargaining tinit Negotiating Council of the Union tc 
attendance at Council Meetings; 

(c) as required delegates to attend special conventions including, N.U.P. 
C.L.C., Novo Scotia Federation of Labour; 

(d) a s  members of standing Committees of t h e  Union for the attendant 
meetings of standing Committees; 

(e) as members of the Executive to attend Executive Meetings of the 
Scotia Federation of Labour. 

Such permission will not be unreasonably withheld. 

- 
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. 13.07 

13.08 

13.09 

1 

~titicrtion to EmDloYer 
The Union shall notify the Ernployer of the names, including the departmt f 
wherein the  employee is employedt of the  members of the Board of Directors a 
Bargain@ Unit Negotiating Council. 

k m y i m  

(a) Where operational requirements permit and on reasonable notice, the Depu 
Head shrll grant special leave with pay for a period not exceeding two I 
dayst and special l a v e  with pay for travelling time for such portion of t 
working d a y  prior to 8 d  tollswing the meeting as may be required 
employees who a r e  elected or appointed as registered delegates to attend t 
Annu81 Meeting of the Union. Such permission shall not be unreasonat 
withheld. 

(b) The Union shall notify the Employer of the names, including the departme 
wherein t h e  employee is employed, of the  registered delegates to the Annr 
Meeting of the Union at least three (3) weeks in advance of the Ann1 
Yee ting. 

Number of Emdower uiribie 
The number of employees eligible for special leave provisions under Article 13. 
and 13.03 shall be in accordance with the numbers laid down in the Nova Scol 
Government Employees Constitution. 

Contract N a o t h t i o n r  
Where operational requirements permit, and on reasonable notice, t h e  Emplo) 
shall grant special leave with pay for not more than two (2) representatives of t 
bargaining unit for the purpose of attending contract negotiation meetings wi 
the Employer on behalf of the Union. Such permission shall not be unreasonat 
withheld. 

I Adiudkation and 3oint CoruulOtion 
Where operational requirements permit, and on reasonable notice, the Ernplo 
shall grant special leave with pay to employees who are: 

(a) called as a witness by an Adjudication Board prescribed by Article 27; 

(b) meeting with manlgement in joint consultation as prescribed by Article 23. 

Grhmce  Meetifus 
Where operational requirements permit, and on reasonable notice, the Emplo) 
shall grant  special leave to an employee: 

(a) where the Employer originates a meeting. with the employee who t 
presented the grievance, special leave with pay; 

(b) where a n  employee who has presented a grievance seeks to meet with t 
Employer, special leave with pay when t h e  meeting is held in t 
headquarters a rea  and special leave without pay  when meeting is held o u t i  
the headquarters area; 

(c) where a n  employee has presented a grievancet and a hearing is held at t 
final level of the grievance process, special leave with pay to at tend 1 
heating. 

N o ~ o f ~ k e  
For the purpora of this Article, approved spKiarltave without pay shall not 
subject to the provisions of Article 1.02(bK2). 

FuuItimr Presldmt c.3 d 4  
Leave of absence for the  full-time President of the  Union shall be granted 
accordance with the Memorandum of Agreement between the parties, which sh 
form part  of this Agreement. 
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ARTICLE 14 - HOURS OF WORK 

37 5500 s 14.01 Hours of Work 
Employees Shal l  be required to work hours per week exclusi 
meal breaks. Subject to operational requirements and efficiency of the ser 
as determined by the Deputy Head or delegated official daily hours of work 
be flexible. 

irty-five ( 

14.02 Compensation far Work in Excess of Normal Hours 

I h f 3  

14.G(r 

14.05 

11.136 

(a) Where, due to operational requirements, an employee is required 
authorized, by the Deputy Head or delegated official, to work hours in e 
of normal working hours, the Deputy Head or delegated official shall, 
murual agreement of the employee, and as operational requirements pe  
cor re spond ingl y adjust s ubsequen t hours o f work, 

(b) %here operational requirements do not permit the employee t o  be grr 
time off with pay in lieu of t h e  additional hours worked within a 1 2 4  
period, heishe shall be entitled to receive compensation for such accumu 
hours. Compensation w i l l  be paid once per year, a t  the employee's re 
straight-time rate  of pay in respect to the  hours accumulated as at Ma 
in any year for which time off has not been scheduled. 

Resident Engineers - TransPorUtion 
(a)  The normal work week for Resident Engineers, Departmen. 

Transportation, shall be forty (W hours per week, exclusive of meal brer 

(b) The employees covered by 14.OXa) shall be entitled to five (I) additional 
leave with pay each year. Such leave shall be granted in accordance wit 
provisions of Article 1 7 . W  

Postinn of Shift Schedules 
Uhere necessary, the Employer agrees KO post shift schedules a t  least tu 
weeks in advance and that  there will be no change in the posted shift  s h e  
except with the consent of the  employee(s) or in the event of an emergency. 

No Cwrntcc of Hours 
An employee's scheduled hours of work shall not be construed as guaranteeir 
employee minimum or maximum hours of work. 

Rest Periods 
Where operational requirevents permit, employees shall Se entitled to t u  
rest periods per shift  day, totalling not more than thirty (3C) minutes. 

*14.C7 flexible Workim Hours 
The Employer shall, where operational requirement-, and efficiency of the se 
permit, authorize a flexible working hours schedule, i f  the Employer is sat 
that an adequate number of employees in a unit have requested and wi 
participate in such a schedule. 

14.08 Mod- WWk WWk 
Where employees in a unit have indicated a desire to work a modified work 
the Deputy Head or delegated official may authorize experiments with a m u  
work week schedule, providing operational requirements permit and the pro  
of services are not adversely affected. The averaging period for a modified 
week shall not exceed three (3) calendar weeks, and the work day shall not e. 
ten (10) hours. 

Such modified work schedules will not be implemented prior to January I, 
unless otherwise agreed t o  and approved by the Union and the Employer. 

14.09 Return to Regular Times of Work 
In the event that a modified work week or flexible working hours syst tm pro 
for in Articles 14.07 and 14.08: 



. .. 

I 

e 
(a) does not result in the provision of  a Satisfactory service to the public; 

(b) incurs an increase in cost t o  the employing department; or 

(c) is operationally impractical for other reasons; 

I 

the employing department may require a return t o  regular times of workr in whi 
case the employees shall be provided with sixty (60) calendar days' advance noti 
of such requirement. 

+ARTICLE IS - AMENDMENTS TO OVERTIME EXCLUSIQNS 

The Employer will consult with the Unionr where new positions and position titles a 
added to this occupational category, before deeming the  positions to be eligible 
ineligible for overtime. 

ARTICLE 16 - STAN BY AND CALLBACK 

16.01 S t 8 n d b ~  Comm ution yPp9/00 
Employees who are required by the Employer to standby shall receive standby p 
of eight dollars ($8.001 for each standby period of eight (8) hours or less. 

16.C2 

16.53 

16.G4 

16.55 

E ~ D I o Y ~  Availability 
An employee designated for standby duty shall be available during his period 
standby duty a t  a known telephone number and be  able to  report for duty 
quickly as possible if called. 

FiUUte to lcIwr t 
No compensation shall be granted for the  total period of standby if the employ 
is unable to report for duty when required. 

An employee who is called back'to work and who reports for work shall 
compensated, for a minimum of four (4) hours at a straight t ime rate, for 1 
period worked or the appllcable overtime rate, whichever is greater. 1 
minimum guarantee o l  four (4) hours' pay at t h e  straight t ime rate shall apply 0 1  
once during each eight ( 8 )  consecutive hours on a standby. 

T n n r w r O  , tion NIomnce 
Employees called back shall be  reimbursed for transportation to and from 1 
place of work to a maximum of six dollars (S6.00) per call. 

ARTICLE 17 - VACATlONS 

17.01 kmpt Vauticin Entitlement A An employee shall be  entitled to receive annual vacation leave with pay: 

(a) each year during his/her first one hundred and eight (108) months of scrvi 
at the  rate of one and one-quarter ( I  4) d r y s  for each month of service: and 

(b) each year after one hundred and eight (108) months of service at the rate 
one and two-thirds (1-2/3) days for each month of service; and 

(e) each y o u  af te r  two hundred and four (206) months of service at  t h e  rate 
two and one-twelfth ( 2 4 1 2 1  days for each month of service. 

O/Q 3 

0 ?Or/ 

l70.5 

17.02 VaationYwr 
The vacation year shall be April 1 to March 31, inclusive. 

If at the end of a vacation year, an employee's entitlement to vacation leave %( 
pay includes a fractional entitlement of le t s  or more than one-half 
*entitlement shall be increased or decreased to the  nearest one-half (j) day. 
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17.04 Authorhation 
An employee shall be granted vacation leave at such time during t h e  year a. 
Deputy Herd determines. 

*17.05 V n t h  khsdule 

I7.'v6 

17.67 

(aj Except as otherwise provided in the Agreement, vacation leave entitlei 
shall be used within the year in which it  is earned. The employee shall ai 
the Deputy Head or delegated official in writing of hidher  vaci 
preference as soon as possible for the following vacation year bur be 
March 15th in each year. The Deputy Head will respond in writin; 
April 15th indicating whether or not the employee's vacation requer 
authorized. 

greater length of service as defined in Article 1.02, however those ernpla 
must ee transferred into the work unit for six ''1 months before they cai 
length of service to provide priority for selection of vacations. 

(b) Preference in vacation schedule shall be given to those employees 

b P l O Y m  Rcouart 
Subject t o  the operational requirements of the service, the Deputy Head 
make every reasonable effor t  to ensure that  an cmployee's written reques' 
vacation leave is approved. &here, in scheduling vacation leave, the Deputy 
is unable to  comply with the employee's written request, the Deputy Hea 
delegated official shall: 

(a) give the reason for disapproval; and 

( 5 )  make every reasonable effort to grant an employee's vacation leave ir 
amount and at  such time as the employee may request in a n  altern 
request. 

Unbroken Vaut ion  
Where operational requirements p r m i t ,  the Deputy Head shall make t 
reasonable effort to grant to an employee his request 20 enjoy his vac 
entitlement in  a single unbroken period of leave. 

+ 1 7 3 8  Vacation Carry Over 

I 

17.09 

17.10 

17.11 

(a) Except a s  otherwise provided in this Agreement, vacation leave for a p 
of not more than five ( 5 )  days may, with the consent of the Head 0 1  
Deputy Head, be carried over t o  the following year, but shall lapse i f  not 
before the close of that year. Requests for  carry over entitlement sha 
made in writing by the employee to the Deputy Head not later 
January 3ls t  of the year in which the vacation i s  earned, provided hou 
that the Deputy Head may accept a shorter period of notice of the reque! 

(bl An employee scheduled to take vacation and who is unable to do so withi 
vacation year due to illness or injury shall be entitled to carry over 
unused vacation to the subsequent year. 

Accumulative Vacation Carry Over 
An employee, on the recommendation of the Deputy Head and with the app 
of the Employer, may be granted permission to carry over five (5) days o 
vacation leave each year to  a maximum of twenty (20) days if in the  opinil 
the Deputy Head and the Employer, it will not interfere with the t f f i  
operation of the Department. 

Use of Accumul.ted Vacation W r y  Over 
The vacation leave approved pursuant to Article 17.09, shall be used within 

\ years subsequent to the da te  on which i t  was approved and shall lapse i 
ithin that period unless the Deputy Head recommends that the tirr 

extended and the recommendation is approved by t h e  Employer. 

Borrorim of Umarned Vacrtion Credits 
On the  recornmendation of the Deputy Head and with the approval o i  
Employer, an employee who has been employed in the Public Service for a p 
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of five (5)  or more years may be granted five 0) days from the vaca 
the next subsequent year. 

17.12 tlon upon sapu rtion I 
An employct, upon his separation from the Civil Servicec shall be compensated f (  
vacatton leave to which he is entitled. 

17.13 &nOlOY er commnuuon upon #w 8 t b  

An %mployeec upon his separation from the  Civil Service, shall compensate t t  
province for vacation which was taken but to which he was not entitled. 

17.14 Vacation Credits U r n  De8th 
' When the employment of ah employee who has been granted more vacation wir 

pay than he has e u n e d  is terminated by death, the employee is  considered to ha\ 
earned tha amount of leave with pay granted to him. 

17.15 V.utiar Racor<Lc 
An employee is entitled once each fiscal year to be informed, upon request, of t t  
balance of his vacation leave with pay credits. 

17.16 R e d l  from V I c r t S a n  
The Deputy Head will make every reasonable effort not t o  recall an employee 
duty a f t e r  he has procnl led on vacation leave. 

Re imkmcmcnt  of Exmnses uwn Rcu l l  
Where, during any period of vacation leave, an employee is recalled to duty, I 
shall be reimbursed for reasonable expensesI subject eo the provisions of Artic 
28, that  he incurs: 

(a1 in proceeding to his place of duty: and 

(b) in returning to the place from which he was recalled if he immediate 
resumes vacation leave upon completing the  assignment for which he  v 
recalled. 

17.17 

I 
17.18 R e i n r t r t e m t  Of V8C8tiOIl ~ W t i  R U  

The period of vacation leave us displaced resulting from recall and transportati 
t ime in accordance with Articles 17.16 and 17.17, shall e i ther  be added t o  t 
vacation period, if requested by the employee and approved by the Deputy Hea 
or  reinstated for use at a later date. 

17.19 Ubrarr DurU V . a t i a n  
If an employee becomes ill during a period of vacation and t h e  illness is for 
period of three (3) or more consecutive days, and such illness is supported by 
medical cer t i f icate  (Form 444) from a legally qualfied medical practitioner, t 
employee will be granted sick leave and his vacation credit restored to the ex te  
of the sick leave. 

ARTlCLE I8 - HOLIDAYS 

18.01 Rid HoUdrq 
The holidays for employees shall be: 

( f )  Labour Day (a) New Year's Day 
(b) Good Friday (g> Thanksgiving Day 
(c) Easter Monday (h) Remembrance D8y 
(d) Victoria Day (i) Christmas Day 
(e) C U r d 8 D l y  (j) Boxing Day 

(k) one ( I )  additional day in each year that ,  in the  opinion of t h e  Employer, 
recognized to be a provincial or civic holiday in the area in which t 
employee b employed, or, in any area w h e n ,  in the  opinion of the Employ1 
no such addition81 d r y  is recognized as a provincial or civic holiday, the 1: 
Monday in August. 
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(I) one-half day beginning a t  12:OO noon on Christmas Eve Day, w 
Christmas Day falls on Tuesday, Wednesday, Thursday, Friday, or Saturda 

(m) any other day or part of a day declared by the Employer to be a holida 
employees in whole or any part of the Province. 

18.C2 Exception 
Article 18.01 doer not apply t o  an employee who is absent without pay on bot1 
working day immediately preceding and the working day following the  desigr 
holiday. 

18.03 Holidrv Fallinn on a Day of Rest 
When a day designated as a holiday coincides with the employee's day of rest 
Employer shall grant the holiday with pay on either: 

(a) the working day immediately following his day or rest; or 

(b) the day following the employee's annual vacation or another mut 
acceptable day between the Employer and the employee. 

Hol1d.v C o t K i d h t  with Paid L a v e  
Where a day that is a designated holiday for an employee as defined in Ar 
18.01, falls within a period of leave with pay, the holiday shall not count as i 
of ieave. 

Cornmenuttan for Work on a Holiday 
When an employee is employed in a continuous operation and his regc 
scheduled day of work falls on a paid holiday, as defined in Article 18.01, he 
receive compensation equal to two and one-half (ti) times his regulor ra  
follows: 

(a) compensation a t  one and one-half ( I + )  times his regular rate, includini 
holiday pay, for the hours workea on the holiday; and 

(b) time off  with pay in lieu of the holiday which shall not exceed on 
complete shift: on an hour for hour basis a t  a mutually acceptable time 
to  the end of the calendar month immediately following the month in Y 
the holiday fell. 

1 5 . 3  

18.CS 

19.01 s#cirl Leave 
The Employer, in any one year, may grant to an employee: 

(a) special leave without pay, for such a period a s  it  deems circumstl 

63 .5  (b) special leave with pay for reasons other than those covered under 19.1 

warrant; 

19.10 inclusive, for such period as i t  deems circumstances warrant. 1 
19.02 Bereavement L a v e  

i' (a) In the event of a death in the  immediate family, every employee thr 
entitled to special leave with pay for a period of up t o  five (5 )  conctc 

Immediate family is defined as father, mother, brother, sister, spwsc, 
of the employee, father-in-law, mother-in-law, s tep  child or ward oj 
employee, and a relative permanently residing In the  employee's househc 
with whom the employee permanently resides. 

(b) Every employee shall be entitled t o  special Leave with pay up to a maxi 
of one (1) day in the event of death of the  employee's grandparents, so 
law, daughter-in-law, brother-in-law or sister-in-law, grandchild and mi 
granted up to two (2) days for travel and shall be paid for those travel 
which are not regularly scheduled days of rest. 

63&/> working days. 
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1 (c) Every employee shall be entitled to one (1) day leave without pay, for 
purpose of attending the funeral of an aunt, uncle, or grandparents of 
spouse of the employee. 

(d) The above entitlement is subject to the proviso that proper notificatior 
made by the employee to his Deputy Head or  delegated official. 

(e) If a n  employee is on vacation or sick leave at the t ime of bereavement, 
employee shall be granted bereavement leave and be credited the  appropri 
number of drys t6 hidher  vacation or sick leave credits. 

19.03 Cow t l k v e  
Leave of absence with pay shall be given to every employee other than 
employee on leave of absence without q y ,  or under suspension, who is required 

63G) ' (a) to serve on a jury; or 63 d// 
(b) by subpoena or  summons to at tend as a witness in m y  p r a  ding held: 

(1) in or under the authority of a court: or 

(2) before a n  adjudicator o r  umpire or a person or body of pert  
authorized by law to make an inquiry and to compel the attendance 
witnesses before it: or 

(3) before a legislative council, kgis lat ive assembly or a n y  commit 
thereof that  is authorized by law to compel the attendance of witner 
before it. 

1939 Jury Com#curtion 
Any employee given leave of absence wi th  pay to serve on a jury purwanl 
.Article 19.03 shall have deducted from his salary a n  amount equal to the  ame 
that  the employee receives for such jury duty. 

19.65 Exunirwtia, te8ve 

Where an employee participates in a personnel selection process for a positior 
the  Civil Service or for promotion, he shall be granted leave of absence with 
for the period during which the  employe& presence is required for purpose! 
the selection or promotion process and tor such further period as the Emplc 
considers reasonable for the employee to travel to and from the place where 
presence is so required. Such leave of absence shall not be considered to be 
the Empioyer's business", fgr purposes of expenses incurred under Article 
Such leave of 8bsence shall be requested by the employee of his supervisor as I 
after the requirement of his presence is known. 

19.06 Maternitv Leave 
(a) The Employer shall not terminate the employment of a n  employee who 

been a n  employee for one (1) year or longer because of her prvgnrncy but 
Employer before o r  after the commencement of the period referred t( 
Article 19,06(b), may require the employee to commence leave without 
at a time when the duties of her position cannot reasonably be parformcc 
a pregnant woman e r  the performance of the crnployaetr. work is materb 
affected by the p r e g m y .  

. 

ssft  
026 

(b) The Employer shall, at any t ime from a date eleven (11) weeks before 
specified date of delivery to the date ot  acturl delivery, upon request c 
pregnant employee made .through the Deputy Head and m e i p t  o 
certificate by a legally qualified medical practitioner, t u t i n a  tha t  
employee is pre#nmt 8nd specifylng the  d a t e  upon which delivery will oc 
in hidher  opinion, grant  to the  employee a leave of rbma without pay: 

(1) of six (6) months; or 

(2) to a date of seven (7) weeks a f te r  t h e  date of acturl delivery; or 

(3) for any shorter period 
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19.07 

19.58 

19.09 

a t  the option of the employee, except that an employee shall not work 
the Deputy Head shall not cause or permit her to work for a t  least sevel 
weeks af ter  the date  of delivery or for a shorter period that, in the wri 
opinion of a legally qualified medical practitioner, is sufficient. 

(c) Where an employee reports for work upon the expiration of the pe 
referred to in .4tticle 19.06(b)* the employee shall resume work in the s 
position she held prior to  the commencement of the maternity leave, wit 
loss of seniority or benefits accrued to the commencement of the mater 
leave. 

(d) While an employee is on maternity leave, the Employer shall main 
coverage for medical, extended health, group Life and any other emplc 
benefit plan and shall continue to  pay  i ts  share of premium costs 
maintaining such coverage during the period of maternity leave. 

(e) While on maternity leave, an employee shall continue to  accrue 
accumulate service and seniority credits for the duration of her leave, 
her service and seniority shall be deemed to be continuous. However, scr 
accumulated during maternity leave shall not be used for the purpose 
calculating vacation leave credits. For the purposes of calculating vaca 
leave credits during the year in which maternity leave is taken, one (1) ml 
of service shall be credited to  an employee who does not receive salary 1 
total of seventeen (17) days or more during the first and last calendar mo 
of the maternity leave granted under Article 19.06(b). 

( f )  For the purposes of Article 19.C6(a), an employee shall produce* whe 
requested by the Deputy Head or delegated official, the cer t i f icate  refc 
to in Article 19.06(b). 

(g) Leave for illness of an employee arising out of or associated with 
pregnancy prior to  the commencement of, or the ending of, maternity 1, 
granted in accordance with .4rticle may be granted in accord, 
with the provisions of Article 22. 1 

Lcave for Birth of C u d  
On t h e  occasion of the birth of his child, a male kmployee shall be granted spi 
leave with pay up to a maximum of one (1) day during the confinement of 
mother. This leave may be divided into two (2) periods and granted on sepa 
days. 

Leave for FunUv Ilkm;rr 
In the case of illness of a member of an employeels immediate family, mea 
husband, wife, son, daughter, father or mother, who permanently reside witt 
employee, and when no one a t  home other than the employee can provide foi 
needs of the ill person, the employee may be granted, a f t e r  notifying his De 
Minister or delegated official, leave with pay up to a maximum of five ( 5 )  
per annum, for the purpose of making such arrangements as are necessar 
permit the employee's return CO work. The Deputy Head may require proof 0: 
need for such leave as he considers necessary. 

Leave for Emergency 
An employee shall be granted leave of absence with pay up to two (2) days 1 
critical condition which requires his personal attention resulting ftom 
emergency (flood, fire, etc.) which cannot be served by others or attended t 
the employee at a time when he is normally off duty. 

Profas id  Leave 
An employee shall be granted leave of absence m a y  for the purpose of til 
continuing education where such education is required in order to maintain 
employee's professional status, provided the professional status related direct  
the employee's normal duties. 

'19.11 A h t i a n  Leave 
The Employer shall, upon request of an employee and receipt of a certificate : 
the Administrator of Family and Child Welfare stating that  the said employee 



q. 
filed a notice of proposed adoption under the Adoption Act ot a chi five. 
years of age or younger grant the emploYee a leave of absence without pay  to1 

not to exceed six (6) months. If both adoptive parents are eligible for SL 
ieave under s Civil Service collective agreement between the Union and i 
Employer, the provisions of this Article shall only be available to one ( I )  of thc 
employees* 

19.12 m v e  for Storms or Huvdour Conditions 

(a) t i m e  lost by an emplbyee as a result of absence or lateness due to sto 
conditions OF because of the condition of public streets and highways 
because an employee finds it necessary to scek permission to leave prior 
the  end of the  regular shift must k: 

(12 made up by the employee a t  a time agreed upon between the  employ 
and the employee's immediate supervisor; or 

(2) charged to the employeets accumulated vrcation, accumulrted holid 
time, or accumulated overtime; or 

(3) otherwise deemed to be leave without pay. 

(b) Notwithstanding 19.12(a), reasonable lateness beyond the beginning of 
employee's regular shift starting t ime shall not be subject to the provisions 
Article 19.12(aX1),(2) o r  (31, where the lateness is justified by the emplo) 
being able to establish to the satisfaction of the immediate supervisor tl 
every reasonable effor t  has been made by the employee to arrive at his/l 
work station at the scheduled time. 

* 

(c) No discrimination is to be practised in the administration of this Artil 
resultant from individual or personal situations, i.e. place of reriden 
family responsibilities, transportation roblams, car poolsc etc. 

19.13 LUVC for Public Office 63fx/3 
Where a n  employee is granted time off work as a result of elected act! 
pursuant to Section 35 of the Civil Service Act such t ime off work will be witriq 
Pay. 

*19.14 Education m v e  
la) The Employer agrees to be and administntion 

the  Education Leave Policy pursuant to Section 4. Chapter 10 of Manual ! 
Personnel Management. 

(b) Subject to operational requirements, leave of absence with pay shall 
granted to allow a n  employee to write examinations for courses approved 
rhe Employer prior thereto. 

(c) Leaves of absence for education purposes shall not be unreasonably denied. 

r19.15 Leave for Modkal MdDantalAPwln tments 
Employees shall be rllowed p8id leave of absence up to three (31 days per ann1 
in order to engrge in personal preventive medical and dental care, Such leave v 
be debited against sick leave credits. 

ARTICLE 20 - w e n  AND HEALTH 

20.01 Ffetv ud H d t h  Rovway 
The Employer shall continue to make all reasonable provisions for 
occuprrionrl safety and harl th  of employees. The employer wUl respond 
suggcstions on the subject from the Union and the putier undertake to con! 
with a view to adopting and expeditiously carrying out  r e a m a b l e  procedures 1 
techniques designed or intended to prevent or reduce the risk of employm 
injury and employment-related chronic illness. 
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, *20,02 &cupationrl H u l t h  md Safety Act 
The Employer agrees to be bound by the Provisions of the Occupational Health 
Safety Act, S.N.S. 1985, c.3. 

*20.03 Joint Occuor t i d  Health urd Safety Muter Committee 

(a) The Employer agrees t o  the establishment of a Joint Health and Sa 
Master Committee comprised of eqwl representation of the Union and 
Employer. 

(b) The Joint Committee will be co-chaired, with the chairinq of meet 
alternating between the Union and Employer. Minutes of the meetings 
f kept and copies distributed to all committee members. the Union and 

Cmployer. Both chairpersons will sign the minutes unless there is a disl 
over their contents, in which case the dissenting co-chairperson will indic 
in writing the source of disagreement. 

20.G4 

20.05 

20.06 

(c) The Joint Committee's responsibilities will include: 

(1)  to  facilitate the establishment and proper functioning of the I 
committees provided for in the Occupational Health and Safety Act; I 

(2) KO determine the site and jurisdiction of local committees, having rei 
to the number of employees in the workplace and the Emplol 
department81 organizational structure; and 

(3)  to  review reports on matters referred by local committees and, wI 
required, to make recommendations to the bargaining princi 
regarding occupational health and safety matters; and 

(4) such other responsibilities provided in this Agreement, or as require 
the Occupational Health and Safety Act, or as the bargaining princ 
may from time to time assign to the Committtee. 

First-Aid Training 
In the  interests of the occupational safety and health of employees, the Empl 
wil! undertake an in-service program of first-aid training aimed a t  providir 
first-aid officer for a l l  major offices and instiKutIons. 

First-Aid KSts 
The Employer shall provide an areal equipped with first-aid kit, for the us 
employees taken ill during working hours. 

VIQO D & D ~ ~ Y  Terminals m// 
(a) An employee who is required to  work a t  a Video Display Terminal (VDT 

f i f t y  percent (5036) or more of the normal work week shall be  entitled to  I 
nis/her eyes examined by an Ophthalmologist prior to operating 
equipment and once per year thereafter. The Department shall, w 
required, pay the costs of such examinations o r  tests whe not covered 
medical plan provided by the Employer. 

(b) A pregnant VDT operator may request a job reassignment for the  perio 
pregnancy by forwarding a written request to the employee's immec 
supervisor along with a certificate from a duly qualified medical prrct i t i  
certifying she is pregnant. Gpon receipt of the request, the Ocput i r  
where possible, will assign the VDT operator to an a l t t rna te  position an 
classification or to  alternate duties within the Department. 

s.'"'/; 

A R n C l E  21 - EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE PaES 

2 I .O 1 E m d w e e  PerformuKt Review 
When a formal review of an employee's performance is made, the ernpll 
concerned shall be given an opportunity to  discuss, sign and mrke vri 
comments on the review form in question and the employee is to receive a si1 
copy to indicate tnat its contents have been read. 
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maximum leave entitlement for the first fiscal year pro-rated in accord4 
with the number of months of service helthe will accumulate in the fi 
year of appointment. 

(d) Employees who exhaust all or par t  of their eighteen (18) work c 

2 I .02 Record of Di= i~ lhw  Action. 
The Employer yrees not to introduce as evidence in a hearing relatint 
disciplinUY action, any document from the file of a n  employee, the existencl 

/ which the employee was not aware at the t ime of tiling. Notice of a disciplit 
action which may have been placed on the personal file of an employee shal 
destroyed after five (5) years h8VC elrpsed slnce the disciplinary action was ta 
prov jdd  that no further disciplinuy action has been recorded during this perio 

21.03 NdtIcr of Performam Im#ovr ment ReaJiremcntr 
, The Dewty Head or :elegrred official will notify a n  employee whwe during 

Nriod between the ::rmal performance evaluation processes, the Deputy Hea 
delegated of ficirl has observed that cer tr in  upects of a n  employee's performa 
requires improvemen t o  

21.04 Emd owe Access@ Femme1 PUe 
Employees shall have access to their personnel'files to the extent  that is prow 
for under the Freedom of Information Act. 

. 



1. I . 
(b) If an incident of short-term illneSS continues from one year of employment 

the following year of employment, !he employee's benefit entitlement 
that  period of short-term illness leave shall be payable In aC:ordance w 
the provisions of Article 22.02(a) applicable during the year in which 1 
Short-term illness commenced. 

*22.C3 Recurrim Disabilities 
(a) An employee who returns to  work af ter  a period of short-term illness lea 

and within fifteen (1% consecutive work days again becomes unable to  w( 
because of the same illness or injury will be considered t o  be within I 

original short-term leave period as defined in Article 22.02(aL 

(b) . An employee who returns to work af ter  a ; -.od of short-term illness let 
and after working fifteen (15) or more consecJtive work days, again becon 
unable to work because of the same illness or injury, will be considered to 
in a new illness leave period and entitled to  the full benefits of Article 22.C 

(c) An employee who returns to work af ter  a period of Short-term illness Iec 
and within f i f teen (13) consecutive work days subsequently becomes unable 
work because of an illness or injury unrelated to the illness or injury tl 
caused the previous absence will be considered t o  be in a new illness led 
period and entitled to the full benefits of Article 22.t2. 

(d) The provisions of Article 22.03k) shall not apply to  an employee who 
returned to work on a trial basis. In such a case, the employee will 
considered to be within the original short-term leave period as defined 
Article 22.02(a). 

*22.f@ Benefits Not Paid During Certain Periods 
General illness leave and short-term illness leave benefits will not be paid w 
an employee is: 

(a) receiving designated paid holiday pay; 

:b) on suspension without pay; 

(c)  on a leave of absence without pay, other Khan leave of absence for un 
business pursuant to  Article 13 of the Agreement or in the case 
circumstances covered under Article 22.05. 

* 2 t . G 5  BewfiWtryoff 
(a) When an employee is on short-term illness and is deemed eligible for lo 

term disability and is laid off, he/she shall be covered by both short-term , 
long-term benefits until termination of illness or disability entitlemr 
When such an employee has recovered or is capable of returning to w 
he/she shall be covered by the provisions of Article 37. 

(b) During the period an employee i s  on layoff status, he/she shall not be entit 
to benefits under Article 22 for an hlness or disability which cornmen, 
af ter  the effective date  of layoff. When such an employee is recalled i 

returns to work, h e h h e  shall be eligible for participation in all benefits 

(c)  The continuation of benefits payable pursuant to Article 22.05 shall incl 
any benefits payable in accordance with the Long-Term Disability Plan. 

*22.C6 Lone-Tam Disability 
Employees shall be covered for long-term disability in accordance with 
provisions of the Memorandum of Agreement signed by the parties on Augus 
1985 and forming part of this Agreement (see Appendix 2). The agreed U 
terms and conditions of the Long-Term Disability Plan shall be subject 
negotiations between the parties in accordance with the provisions of 
Collective Agreement. 

e22.07 D h a m e d w y  

For the purposes of calculating any salary-related benefits, including any sals 
based contributions required by this Agreement, any  employee on illness IC 
under Article 22 shall be deemed to be on 100% satary during such leave, 01 
accordance with Federal or Provincial Statutes. 
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22.08 Roof of -88 

An e ~ p l o y e a  may be required by the Deputy Head to produce a cert i f icate  frc 
Icgrlly qualified medical practitioner for  any period of absence for which 
leave is claimed by an employee and if  a certificate is not produced a f t e r  su 
request, the t ime absent from work will be deducted from the employee's 
Where the Deputy Head has reason to believe an employee is misusing sick 14 
privileges, the Deputy Head may issue to the  employee a sunding  directive 
requires the employee to submit a medical cer t i f icate  for any period of absc 
for which sick leave is claimed, 

22.09 31d( k. ve APPiicrtion 
Application for sick leave for  a period of mere than three (3) consecutive days 
not more than five (5) consecutive days, hall be made in such manner as 
Employer may from t ime to t ime  prescribe and when the application for 
leave is for a period of more than five (5) consecutive days, i t  shall be suppoi 
by a certificate from a medical practitioner. 

; 22.1.0 Vorken'comwnv tim 
The pay of a n  employee who is in receipt of Compensation from the  Work 
Compensation Board of Nova Scotia, arising from the  same incaprcity for wI 
sick leave or special leave is granted shall be reduced by the amount paid by 
Workers' Compensation Board. 

22.11 Uneuned Credits U w n  Death 

I 

When the employment of an employee who has been granted more sick leave 
pay than he has earned is terminated by death, the employee is considered to t 
earned the amount of leave with pay granted to h i d h e r .  

22. It Sick Leave Recotdr 
An employee is entitled once each fiscal year to be informed, upon request, of 
balance of hidher  sick leave with p a y  credits. 

22.1 3 De#lW Hard AawOv.1 
An employee may be granted sick leave with pay when he/she is  unable to per1 

'his/her duties because of illness or  injury provided that ht /she satisfies 
Deputy Head or delegated official of this condition in such manner and at 
time as may be determined by the Deputy Head, and provided he/shc has 
necessary sick leave credits. 

, 

22.14 Alkmrte M a  Practltioncr 
For the purpose of rhis Article, the Employer may require that  the  employe! 
examined by a n  alternate medical practitioner. 

72.15 Alcoholkm md Drm Abuse 2y4 Without detracting from rhe existing rig ts and obligations of the par 
recognized in o t k  provisions of this Agreement, the Employer and the U 
agree to cooperate at the  plant level in encouraging employees afflicted 
alcoholism or drug dependency to undergo a coordinated program directed to 
objective of their rehabilitation. 

ARTICLE 23 - JOINT CONSULTATION 

The p u t l e s  acknowledge the mutual benefits to be derived from joint consultation and 
prepered to enter  into discussions aimed at the development and introductior 
appropriate machinery for the purpose of providing joint consultation on matter 
common interest. 

ARTICLE 24 - OlXiPtfNE AND DKHARGE 

24.01 S u r t c a u e  

No employee who has completed his probationary period shall be discipli 
suspended without pay  or d k h a r g d  e l c e p t  for just and sufficient cause. 
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24.02 

e 
24.03 

'* '@ 

29.09 

25.t l  

25.02 

25.03 

26.01 

N o t l L l o r t h  
(a) Where an employee is disciplined, suspended without pay or discharged 

Employer or Deputy Head shall, within ten (10) days of the suspensio 
discharge notify the employee in writing by regisrered mail or per! 
service stating the reason for the suspension or discharge. 

(b) The Employer or Deputy Head will give notification to the Union at the ! 
time the employee is suspended or discharged. 

Grievances 
Where an employee alleges that he has been suspended or discharged contra! 
Article 24.01, he may within ten (10) days of the date on which he was notific 
writing or within twenty (20) days of the date of his suspension or dischi 
whichever is later, invoke the grievance procedure including provisions 
Adjudication contained in the Civil Service Collective Bargaining Act,  and foi 
purpose of a grievance alleging violation of Article 24.01 he  shall lodge 
grievance at  the final level of the grievance procedure. 

ReWmternent 
Uhete it  is determined that an employee has been disciplined by suspet 
without pay or by discharge in violation of Article 24.01, that  employee sha 
immediately reinstated in his former position without loss of seniority o r  
other benefit which would have accrued to him if he had not been suspendc 
discharged. One of the benefits he shall not lose is his regular pay during 
period of suspension or discharge which shall be paid to him at the end of the  
complete p a y  period following the reinstatement. 

ARTICLE 25 - NOTICE OF RESIGNATION 

Notice of Resinnation 
I f  an employee desires to terminate his employment, h t  shall forward a Lett1 
resignation to the Deputy Head not less than one (1) month prior to the eifw 
date of termination, provided however that the Deputy Head may accept  a shc 
period of notice. 

F8ilure to Give Notice 
An employee who fails to  give at least ten (10) days notice prior to the dai 
resignation, and provided the Deputy Head is not prepared to accept a shc 
period of notice, shall have deducted from monies owed him by the Employ 
sum equivalent to the salary payable to him for the period of notice whic 
failed to work. The sum deducteo shall not exceed the equivalent of ten (10) 1 

saIary. 

Absence Without Permission 
(a) An employee who is absent from his employment without permission fot 

(10) consecutive days, shall be deemed to have resigned his position tffec 
the first day of his absence. 

(b) The employee may be reinstated if he establishes to the satisfaction ol 
Employer, that his absence arose from a cause beyond his control and it 
not possible for the employee to notify the Department of  the reason fo 
absence. 

ARTICLE 26 - GRIEVANCE PROCEDURE 

Crievmces 
(a) An employeds) who feels that he has been t reated unjustly or consl 

himself aggrieved by any action or lack of action by the Employer, shall 
discuss the matter with his immediate supervisor in charge no h t c r  
twenty-five (25) days a f t e r  the date on which h e  became aware of the  ac 
or circumstance, The employco(s) may have a Steward present if so desiri 

(b) The supervisor shall answer the dispute within two (2) working days of 
discussions unless the Union agrees to extend this time limit. 
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(c )  When any dispute cannot be settled by the foregoing informal procedure, 
stdl be deemed to be a "grievance" and the supervisor shall be notifil 
accordingly. 

(d) In each of the following steps Of the grievance procedure, the perst 
designated by the Employer as the first, second, or third level of tl 
grievance procedure shall arrange a meeting or  meetings with the Unit 
representative named in the  grievance at the earliest muturlly agreeab 
time, and not later than the t ime limit provided for in the applicable s tep  
the  grievance proccsdure. 

26.02 U M  Ao#o Vrl 
Where the grievance relates to the interpretation or application of this collectil 
agreement or an Adjudication Awwd. he is not entitled to present the grievani 
unless he has the approval in writing of the  Union or  is represenzed by the Union. 

26.03 CrkvanceFtwedtu e 
The following grievance procedure shall apply: 

Step One 
If the rmpioyee(s) or the Union is  not satisfied with the d s i s i o n  of the irnrnedia 
supervisor, the employee(s) may within ten (10) days of having received t 
supervisor's answer, present his grievance in writing to the person designated 
the Employer as the  first level in. the grievance procedure. If t h e  employee 
does not receive a satisfactory settlement within five ( 5 )  working days from t 
date on which he presented his grievance to the  person designated as the fi 
level in the grievance procedure, the employee(s) may proceed to Step Two. 

Step Two 
Within ten (IO) working days from the expiration of the  five ( 5 )  day per 
referred to in Step One, the employee(s) may present his grievance in writ 
either by personal service or by mailing by registered mail to the peri 
designated by the Employer a$ the second level in the  grievance procedure. If I 
employei(r1 does not receive a reply or satisfactory set t lement  of his gr ievu 
from the  person designated by the Employer as the second level in the  grievai 
process within ten (10) working days from the date on which his grievance Y 
received at the second level, the employeds) may proceed to Step Three. 

Step Three 
Within five (I) working drys from the  expiration of the ten (LO) day per 
referred to in Step Two, the employee($) may present his grievance in writing 
the Deputy Head of the Department concerned. Any proposed settlement of 
grievance presented at Step One and Step Two and any replies must accompi 
the grievance when it is presented to the Deputy Head. The Deputy Head st 
reply in writing to the employee($) within f i f teen (15) working days from the  d 
the grievance was presented to him. 

26.04 N L U  'arbYLkputytked 

The decision given by the Deputy Head at the final step in the grieva 
procedure shall be final and binding upon the empioyee(s) and the  Union unless 
grievance it  a class of grievance that  may be referred to adjudication. 

926.65 AdIudiertiacl 
Where an employee has presented a grievance up to and including the  final It 
of the grievance procedure with reweer to the  application md intccpretatior 
the provisions of this collective agreement and the grievance has not  been dc 
with to hidher  satisfaction, the employee($) 'may refer the grievance 
Adjudication under Article 27. 

26.06 U J  m .  
In any case where t h t  employee(s) presents his grievance In person or  in any c 
in which a heuing is held on a grievance at any level, the  tmployee(s) shu. 

I 
accompanied by a r e p r e s n t r t i v e  of the W o n .  
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0 
26.07 

26.C8 

26.09 

26. IO 

Time Limits 
In determining the t ime in which any step under the foregoing proceedings is 
taken, Saturdays, Sundays, and recognized holidays shall be excluded. 
advantage of the  provisions of this Article has  not  been taken within the t 
l imits specified herein, the alleged grievance shall be deemed to have t 
abandoned and cannot be  reopened. 

Ammdh t h e  Limits 
At the request of e i ther  party to'xhis Agreement,  it may be mutually agree( 
extend the t ime limits specified herein. 

PoUw Grievance 
Where either party disputes the general application or interpretation of 
Agreement, t he  dispute may be  discussed with the Civil Service Commission 
the Union, as the case may be. Where no satisfactory agreement  is reached, 
dispute may be resolved pursuant to Article 27. This sect ion shall no t  a p p l  
cases of individual grievances. 

senvl Huurmcnt /$h 
Cases of sexual harassment shall be considered as discrimination and a mat te r  
grievance and adjudication. Such grievances may be filed by the agaric 
employee and/or the Union at Step Three of the grievance procedure and she1 
treated in s t r i c t  confidence by both the Union and  the Employer. 

ARTICLE 27 - ADJUDICATION 

The provisions for Adjudication conta intd  in the Civil Service Collective Bargaining 
shall apply t o  grievances resulting from this Agreement.  

2s.s I 

28.52 

29.01 

29.02 

ARTlCLE 28 - TRAVEL REGULATIONS 

Mileage Allowance 
A n  employee who i s  authorized to  use a privately owned automobile on 
Employer's business shall be paid a mileage allowance in accordance with 
races as laid down by Oracr in Council from t ime  to time. 

Other Is#ru+ s 
Reasonable expenses incurred by employees on the business of the Employer s 
be reimbursed by the Employer subject to the Employer's approval. 

ARTICLE 29 - MOVING EXPENSES 

Movine ex#n ae Rcrrulrtions 
The employees covered by this Agreement shall  continue to be governed by 
provisions of the Moving Expense Regutations as ex i s t  at the coming into foro 
this Agreement unless amended by mutual consent. 

Memorandum 
The par t ies  agree that the current  memorandum concerning moving expenses s 
form p a r t  of this Agreement. 

ARTICLE 30 - THE PENSIONS 

The employees covered by this Agreement shall continue to be covered by the  provir 
of t he  Public Service Superannuation Act, as amended f rom t i m e  to time. 
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ARTICLE 31 - PUBLIC SERVICE AWARDS 

31.01 Mlkw k a A w d *  
(a) Effective June 1, 1984, an employee who . ' 9 ormel  

phydal  i shall be granted a -qual t a  
( I )  reek's p 8 w h  year of full-time service to a maximum of twenty 

(b) The amount of Public Service Award provided under Article 3I.Ol(a),shal 
calculated by the formula: 

32/0 (26) years. 

3.3/2 6 
Annua;2Salpry = I week 

*31.02 btitlamcnt 
(a) The entitlement of an employee t o  a Public Service Award shall b e  basecc 

an employee's total service as defined in Article 1.02. 

(b) In addition to the months of service upon which a n  employee8s Public Serq 
Award entitlement is calculated pursuant t o  31.02(a), the months of  prior 
Service purchased by a n  employee in accordance with the amcndmcm 
Section 11 of the Public Service Superannuation Act, shall be include< 
months of service for the purpose of Public Service Award ent i t len 
calculation. 

3 1 . 3  Death Prior to Rdtiremcrrt 
Where an employee dies and 

paid: 

been entitled to receive a Pu 
Service Award if he had retired from the Public Service immediately before 
death the Public Service Award to which he would have been entitled shal 

(a) to his beneflciuy under the Master Group Life Insurance Policy of 
Prudential Assurance Company Limited No. 4,868,900; or 

(b) to his es ta te  if there is no such beneficiary. 

31.04 Trustee 
Where the person to whom a Public Service Award is payable hss not attained 
age of nineteen (19) years or in the opinion of the CQvanor  in Council, is 
capable of managing his af fairs by reason of infirmity, illness or other cause, 
Public Service Award shall be paid to  such person as the Governor in Cor 
directs as trustee for the benefit  of the person entitled t o  receive the Award. 

31.03 dn of A r v d  
The salary whlch shall be used to calculate the amount of the Public Ser 
Award in accordance with this Article shall be the  salary which the  employee 
receiving on the  date of the termination of his employment. 

31.06 Advurcc A r u d  
Notwithstanding the provisions of Articles 31.01 to 31.05, an employee in 
sunding who has been employed in the Public Service for a period of not less 
fifteen (15) years shall, on application to the Employer and on entering in 
written agreement pursuant to Article 31.10, be granted once before retirem 
the Public Service Award to which he  is entitled, las  one (1) month's sal 
provided i t  i s  established by the Ernployer tha t  the deputment's approprirl 
are sufficient to accommodate the  request for the  a d V 8 n ~ t  award. 

CJCul. tian of Adv8nce A r u d  
The salary which shall be used to calculate the  amount of the  Public Ser 
.4ward under Article 31.06, shall be the salary which the  employee was rani 
on the d a t e  on which he made application for the Public Service Award. 

31.07 

31.08 

Subject to the provisions of Article 31.09, the  Public Scrvice Award U 
Articles 31.01 to 31.05 shall be  reduced by the amount of the a d a n c c  grante 
an employee under Article 31.06 with simple interest at such rates as determ 
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31,lO 

from time to time by the Civil Service Commission in consultation with ti 
Minister of Finance calculated from the date  of the payment of the advance 
the employee to the date  of the termination of his employment. 

Advance ReMYment 
An employee may in any one year and on the anniversary date on which tl 
advance was granted repay to the Minister of Finance, the total amount of tl 
advance granted to him, together with interest at the same rates as determini 
under Article 31.08 CalCUlated from the da te  of the payment of the advance 
the employee, t o  the date  of the repayment and thereafter Article 31.M shall n 
apply to him. 

written Asrccrnent 
Before an advance on the Public Service Award is granted under Article 31.06, tl 
employee shall enter into a written agreement with the Employer, providing th, 
on the termination of his employment if: 

(a) he is not entitled to a Public Service Award under Articles 31.01 to 31.05, tl 
amount of the advance on the Public Service Award granted to him und 
Article 31-06, together with interest, as calculated under Article 31.08, shr 
be a debt owing by him to the Province; or 

(b) the amount of the advance on the  Public Service Award granted to him und 
Article 31.06, together with interest as calculated under 31.08, exceeds tl 
amount of the Public Service Award t o  which he is entitled under Articl 
31.01 to 31.05, the excess shall be a debt owing by him to the Province: 

and may be withheld from any sum of money that may be payable by the Provinc 
to him, or to  any other person by reason of his services. 

*ARTICLE 32 - GROUP INSURANCE 

The Employer will continue to participate with employees in the provision of group li 

for i 

ARTICLE 33 - RC-OPENER CLAUSE 

This Agreement may be amended by the mutual consent of both parties. 

34.02 

34.G3 

ARTICLE 34 - PAY PROVLSIONS 

*34.01 Rates of Pay 

(a) The rates  of pay contained in Appendix 1 form part of this Agreement. 

(b) Effective December 6, 1987, the rates  of pay in effect as of December 
1986 shall be increased by an amount equivalent to the average annu 
percentage change in the Halifax Consumer Price Index (CPI) All Items 
determined by Statistics Canada for the  12-month period from December 
1986 to November 30, 1987. The amount of the increase will be determint 
in accordance with the formula set  out in Memorandum of Agfecment 13. 

Rate of Pay Uwn ADDO intmcnt 
Subject to  Article 34.03, the rate of compensation of the  person upon appointme 
to a positlon in the Civil Service shall be the minimum rate prescribed for tl 
C h S S  to  which he is appointed,, 

ExcePtion 
The rate of compensation of a person upon appointment to a position may be at 
rate  higher than the minimum rate  prescribed for the class i f ,  in the opinion 
the Employer, such higher rate is necessary to effect t h e  appointment of 
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e 
qualified person to the position or if the Person to be appointed to  the potition h 
q d f i c a t i o n s  in excess of the minimum requirements for the position. 

34.04 R- ROmOtiCUJ 

Subject t o  Article 34.05, the rate Of compcnsrtion of a person Upon promotion 
a position in higher pay range shall ba at the  next  higher rate or the minimum 
the new class, whichever is greater, than that received by the employee befo 
the promotion. 

34.05 -ti- 
The ra te  of compensation of an employee upon promotion to a position may be ' 
a rate higher than that  prescribed in Article 34.04 if, in the opinion of tl 
Employer, such higher ra te  is necessary to effect the  promotion of a qualific 
person to the position. 

Rate of P8Y U r n  ckmotim 
The rate of compensation of an employee upon demotion t o  a position in a low 
pay range shall be at the next lowest r a t e  or t h e  maximum of t h e  new clu 
whichever i s  lesser, than that  received by the employee before the  demotion. 

34.06 

34.07 Amivemrv Date 
The anniversary date of a n  employee shall be the first day of the month in whi 
employment occurs if the  employee reported for duty during the  first five I 
working days of the  month in which he was employed, or the first day of t 
following month if  the employee reported for duty later than the f i f th  worki 
day of the month. The anniversary da te  will only change if: 

(a) the employee is reclassified, at which time the  da te  of t h e  reclassificati 
becomes his new anniversary date; 

(b) the employee has been on leave of absence without pay, in which case 
employee's annivertary d a t e  will be moved forward by t h e  amount of tir 
which the employee was on leave without pay. 

34.33 Rate of p l y  U r n  R e c l w i U a  tion 
Where an employee is recommended for a reclassification which falls on 1 
anniversary da te  the employee's salary shall be adjusted first by t 
implementation of his annual increment, provided he is recommended and 
increment is available in his present pay range and on the same date his sala 
shall be adjusted upward to comply with the provisions of Articles 34.04 a 
3 k C X  

34.09 W v  lnc rement3 
The Employer, except as provided in Article 34.10, on the recornmendation of t 
Head of the Department, may grant an increment €or meritorious service after 
employee has served for a period of twelve (12) months [allowing the first day 
the month established in Article 34.07 or twelve (12) months followin the d a t e  

3k06. 
a change in his rate of compensation as established in Articles 34. $i 4, 34.05, 

34.10 Notice of W i l l t b l d  hrernm t 
When an increase provided for  in Article 34.09 is withheld, the reason 1 
withholding shall be given to the  employee in writing by t h e  Deputy Head 
delegated official. 

CrurtLv of WltNwld htramn t 
When an increase provided for in Article 34.09 is  withheld, the increase may 
granted on any subsequent first day of any month after the  anniversary date up 
which the increase was withheld. 

34.1 I 

'34.12 Act& R y  r17/05 
(a) Where an employee is d c r i g ~ t e d  to perform for a temporary period of 1 

( 5 )  or more consecutive days, the principal duties of a higher position, h e k  
shall receive payment of acting pay, including the five (SI days, equivalent 
ten percent (10%) higher than his/her existing ra te  of my, provided that  in 



31.. : 

35.01 

35.02 

35.03 

36.01 

case shall the rate  for that period exceed the maximum rate  of the higt 
paying position. 

(b) Acting pay shall not be paid an employee where an employee's curl  
position normally requires periodic substitution in the higher position 
defined by the position specification, title, and salary range. 

(c) Acting pay provisions shall not apply in series classifications of positions. 

(d) .4cting pay provisions do not prectude the right of the Deputy Herd to as! 
duties of an employee among remaining employees of the work unit wh 
temporary absences occur. 

Imdernentrtion of Ncrotirted Increases 
Increases negotiated in this Agreement shall be implemented on a step-for-s 
basis, that is, an employee in the third s tep of any pay range shall be placed in 
third step of the corresponding new pay range. 

ARTICLE 35 - COMPENSATION FOR INIURY ON DUTY 

Renortinn of Iniuriea 
An employee who is injured on duty  shall immediately report or cause to h 
reported any injury sustained in the performance of his duties to his immedi 
supervisor in such manner or on such form as the Employer may from time to tr 
prescribe. An employee injured while on duty for the  Employer shall be pbcec  
special leave with pay. 

Record of lniury 
The Employer shall maintain a record of its employee's injury on duty and s> 
accept liability for any recurring disability whilst in its employ that 
attrioutable to  the original injury. 

Recurtinn O&bUlty 
Where disability attributable t o  the original injury occurs, employees who h 
ceased to Se employees of the Employer, shall, where entitlement is establis 
under the same provisions as contained in the Workers' Compensation Act, rece 
benefits the same as contained in the said Act. 

ARTICLE 36 - TECHNOLOGICAL CHANGE 

Joint Committee 
/ Within sixty (60) days of the signing of this Agreement, the parties are 

establish a joint committee of equal representation of the Union and the C 
Service Commission. as represented by the Staff Relations Division, for 
purpose of maintaining continuing cooperation and consultation 
technological change and circumstances identif ied in Article 37.01. 
Committee shall appoint additional representatives as required. 

The joint committee shall meet as required to discuss matters of COX 
between the parties related to technological change and circumstar 
identified in Article 37.01. 

The joinf committee shall be responsible for: 

(1) defining problems; 

(2) developing viable solutions to such problems; 

(3) recommending the proposed solution to the Employer. 

The Employer will provide the joint committee with as much notice 
reasonably possible of expected redundancies, relocations, reorpn i ta t i c  
plans and technological change. 



(e) It is understood that the joint committee provided for herein shall be a 
committee to cover all Civil Service bargaining units represented b 
Union. 

36.G2 Defbri- 
for the purposes of this Article, "technological change" means the introduct. 
equipment or material by the Employer into its operations, which is like 
a f f s t  the job security of employees. 

' . 

38.03 Jntroducti- 
.' The Employer agrees that I t  will endeavour to .introduce technological changr 

manner which, as much as is practicable, will minimize the disruptive effec 
employees and services to the public. 

36.04 Notke'to Union 5.9 @b 
The Employer will give the Union written notice of technological change at 
three (3) months prior to the date the change is to be effected. During this p 
the parties will meet to discuss the steps to be taken to assist employee! 
could be affected. I 

36.05 ftetraininq 
Where retraining of employees is necessary, it shall be provided during nt 
working hours where posaible. . 

ARTICLE 37 - LAYOFF AND RECALL 

37.01 Layoff , 

(a) An employee(s) may be laid off because of technological change, thorta 
work or funds, or' because of the discontinuance of a function 0' 
reorganization of a function. 

(b) Where an empl6yee's position i t  relocated, htlshe shall be offerec 
position in the new location. The employee may decline an offer pursw 
this section, in which case the provisions of Article 37.09 shall apply. 

(c) U'here an employee's position becomes redundant the provisions of A 
37.09 shall apply. 

. 37.02 mbth 
For the purposes of this Articie "employee" means a permanent empleyec 
term employee with flve (SI or more years of service. 

37.03 UnianCauulP tioo 

Where employees ate to pC laid off, the Employer will advise and consult wir 
Union as won as reasonably possible after the change appears probable, U 
view to minimizing the adverse affects of the decision to lay off an ernploycc 

37.04 Lay off Procedure 
In cases where ability, experience, qualifications, special skills, and p h  
fitness, where applicable, as determined by the Employer, are eqwl accordi 
objective tests or standuds reflecting the functions of the  ob come 
cmployew shall be laid off in reverse order of seniority. 2 ?G 1 

itY [kfhaq ! 
37.05 mior 

For the purposes of this Article, seniority shan be defined as the lcng 
continuous service dating from the lut  date of appointment to ?he Civil !Set 
Certain position titles which are interchangeable for the purpose of layof 
listed in Appendix 5, 

37.06 J#r of mior itv 
An employee shall lose seniority in the event that: 

(a) the employee is dischuged for just cause and not reinstated; 



I I , * (b) the employee resigns; 

(c) the employee is struck from the recall list in  accordance wi th  Ar 

(d) the employee is laid off for more 'than twelve (12) consecutive mc 
without recall: 

37.1 I(d): 29; a 

37.07 Notice of h y o f f  
(a) Forty (40) days notice of layoff shall be sent by the  Employer to the C 

and the cmployec(s) who idare to be laid off, except where a greater pc 
of notice is provided for under (b) below. 

(b) Where the Employer lays off ten (10) or more persons in a Departn 
Board, Commission or Agency, within any period of four ( 0 )  weeks or 
notice of layoff shall be sent by the Employer to the Union and emplc 
who are to be laid off, in accordance with the following: 

(1) eight (8) weeks' if ten (10) or more persons and fewer than one hun 
(100) persons are to be laid off; 

(2) twelve (12) weeks' if one hundred (100) or more persons and fewer 
three hundred (300) are to be laid off: ,! 

/ .7 I ,' > ,3 Z) J 1; :,,' 
(3) sixteen (16) weeks' if three hundred (300) or more persons are to bc 

off. 

(c) Notices pursuant to this section shall include the effective date of layof 
the reasons therefor. 

(d) An employee in receipt of layoff notice shall be entitled to exercise ai 
the following options: 

(1) to exercise placemcnt/displacement rights in accordance with 
procedures set out in Article 37.09. 

(2) to accept layoff and be entitled to recall in accordance with Ar 

(33 to resign with severance pay in accordance w i t h  Article 37.13; 

An employee who intends to exercise placement/displacement rights pur! 
to (dX1) above will indicate sucn intent to the Employer within two (2. 
days following receipt of the layoff notice. If the employee docs not ind 
such intent within this period, he/she will be deemed to have opted to ac 
layoff in accordance with (dX2) above. 

37.1 I; 

1 
w / 
37.08 P8y in Lieu of Notice 

Where the notice required by 37.07 is not given, t h e  employee shall receive p 
lieu thereof for the amount of notice to which the employee is entitled. 

37.09 PlrecfnentlDltPhcernt Procedures 
(a) Subject io consideration of ability, experience, qualifications, or wherc 

Employer establishes that special skills or qualifications are requ 
according to objective tests and standards reflecting the functions of tb 
concerned, an employee in receipt of layoff notice, who has not been pl 
in accordance with Article 37.01(b), or whose position has become reduni 
shall have the right to be placed in a vacancy in the following manner 
sequence: 

(1) a position in the employee's same position classification title, or par 
classification title series, within the employee's same geogrr 
location and the same Department, b u d ,  Commission or Agency; 

(2) if a vacancy is not available under (1) above, then a position ir 
employee's same position classification title, or position clurifk; 
title series, within the employee's same geographic Location, in m y  c 
Department, Board Commission or Agency: 
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(b) 

(d) 

. .  . , .  

(3) if a vacancy is not available under (2) above, then any position for wh 
the employee is.qulified within the  employee’s same geographic locat. 
and same Departtnent, Board, Commission or Agency; 

(4) if a vacancy is not available under (9) abovec or the employee t 
declined a vacurcy in accordante with the  provisions of 37.09(b), t t  
a n y  position for which the employee is qualified within the employe 
same geographic location in 4ny other Deputmsnt ,  Board, Cornmlrsi 
or +gency, 

A t  each of the foregoing stepsc a l l  applicable vacancies shall be identifi 
and the employee -11 be us igned  to the position of hislher choicec subjc 
to consideration of the provisions herein. If there is more than one employ 
affected, their order of preference thdl be determined by their order 
seniority. Vacancies pursuant to (3) and (4) above shall include all vacanc 
in the other Civil Service bargaining units represented by the Union. 

An employee is not required to accept  a vacant position which has a IOU 
maximum salary than that  of the employee’s classification. An employee w 
declines such vacancy at any s tep in the placement/displacement procedui 
under Article 37.09 shall be entitled to  exercise his/her rights at the nc 
subsequent s tep in !he procedures outlined herein. 

If a vacancy is not available under any of the  foregoing steps or has bc 
declined in accordance with 37.09(b), the  employee shall have the  right 
displace another employee with lesser seniority who is in the  same posit 
classification title, or position clarsificati6n t i t le  series, within the a i  

geographic Location and the same Department, Board, Commission or Agen 
Such displacement is subject to COnJd~8t iOn of Article 37.04 and 1 

employee to be displaced shall be one who has the  least seniority among thc 
whom the employee in receipt of layoff notice is entitled to displace. 

An employee who has elected to  exercise displacement rights in accordar 
with (c) above and has been unable to do sot shall be  entitled to exerc 
placement tights to vacant positionb) in respect to other locations in his/l 
Region, as outlined in Appendix 4. Such placement rights shall be exerci! 
in respect to any location on a Region-wide basis, in accordance with a 

provisions and sequence set out in 37.09(r) and 37.09(b) and, wherein 1 

employee is entitled to a choice of position, such entitlement shall also a p  
to choice o! location. 

11 a vacancy is not available under (d) above or has been declined 
accordance with 37.09(b); the employee shall h a v t  the right to displr 
another employee with lesser seniority who is in the same posit 
classification title, o r  position classification t i t l e  seriesc within the sa 
Region M d  the same Department, Board, Commission or Agency. Si  
displacement is s u b j e t  to consideration of Article 37.09 and the employee 
be displaced shall be one who has the leut seniority among those whom * 

employee in receipt of layoff notice i t  entitled to displa’e 

An employee who has elected to exercise displacement rights in rccordar 
with (e) above and has been unable to do so, shall be entitled to exerc 
placement rights to vacant positions in respect to locations in  other Regio 
Such placement’rights shall be  exercised in respect to any location or 
province-wide basis, in accordance with the provisions and sequence set 4 

in 37.09(a) and 37.09(b) and, wherein t h e  employee is e n t i t k d  to a choice 
position, such entitlement shall also apply to choice of location. 

If a vacancy is not aV8ilabk under (f) above or has been declined 
accordance with 37.09(b), the employee shall have the right to displi 
mother empioyae with lesser seniority who is in the same posit 
classification title, or position classification title series, and the  sa 
Department, Board, Commission or Aeency, in any Region. St 
displacement is subject to consideration of Article 37.04 and the employee 
be displaced shall be one who has the  Isas seniorityc among those whom . 
employee in receipt of layoff notice i s  entiried to dhplace, 

‘(h) An employee who chooses to exercise rights in accordance with 37.09 n 
elect  at any stepc beginning with Article 37.09(aMl)c to accept  layoff and 
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placed on the recall list or to resign with severance pay in accordance 
Article 37.13. 

A permanent employee who is placed in a term position shall retain hi! 
status as a permanent employee. 

An employee who is displaced pursuant to  Article 37.09 shall be entitle 
the full rights contained in Article 37 and shall be considered to be in re( 
of a layoff notice from the Employer. A displaced employee shall nc 
considered to be laid off for purposes of the  period of notice required U 
37.07, but shall be entitled only to  the full number of days' notice remai 
thereunder from the time the employee initially in rMeipt of nc 
exercised his/her displacement rights under this Article. 

(k) An employee will have a maximum of two (2) full days to exercise hi! 
rights at any of the foregoing steps of the placement/displacer 
procedures provided for herein. 

(i) 

( j )  

37.10 Transfer €mtm s 32 F/I 
An employee transferred pursuant to  the provisions of Article 37 outside hir 
geographic location, as defined in this Article, shall be eligible for me 
expenses in accordance with the provisions of Article 29. 

37.1 I R e a l l  Praedure 
(a ) 

(b) 

( C )  

(d) 

Employees who are laid off shall be placed on a recall list. 

Subject to  consideration of ability, experience, qualifications, or where 
Employer establishes that special skills or qualifications are requ 
according to objective tests and standards reflecting the functions of thc 
concerned, employees placed on the recall list shall be recalled by ordc 
seniority to any position in any Department, Board, Commission or Ag 
for which the employee is deemed to be qualified. Positions pursuant to 
section shall include all  positions in the Civil Service bargaining 1 

represented by the Union. 

The Employer shall give notice of recall by registered mail t o  the emplo 
last recorded address. Employees a r e  responsible for keeping the Empl 
informco of their current address. 

An employee entitled t o  recall shall return to the services of the Empl 
within two (2) weeks of notice of recall, unless on reasonable grounds he 
is unable t o  do so. An employee who has been given notice of recall 
refuse to exercise such right without prejudicing the right to  any fu  
recall, except in the case of recall to the employee's same pos 
classification title, or position classification title series, and the ! 
geographic location at the time of layoff, in which event ht/she wil 
struck from the recall list. However, an employee's refusal to accep t  tc 
to hidher  same position classification title, or position classif ication 
series, within the same geographic location at  the  time of layoff will 
result in loss of recall rights in the case of recall for occasional work 01 
employment of short duration of time during which h d s h c  is empl, 
elsewhere. 

Employees on the recall list shall be given first option of filling vacar 
normally filled by casual workers, providing they possess the neces 
qualifications, skills and abilities, as determined by the  Employer, re fiec 
the functions of the job concerned. The acceptance of such casual work I 

not in any way alter or affect the employee's employment status, and, dr 
such periods of casual work, the employee shall remain on t h e  recall list. 

37.12 Tatminrtion of R s a l l  R k h t s  
The layoff shall be a termination of employment and recall rights shall lap! 
the layoff lasts for more than twelve (12) consecutive months without recall. 

37.13 Severance Pay 
(a) At the end of the twelve (12) month period referred t o  in 37.12, or a t  

earlier time an employee in receipt of a notice of layoff wishes to termi 
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employment and waive recall rights, the emPloyec shall be granted sever 
pay as follows: 

(11 one-half (4) month's pay,  i f  hclshe has been employed for three (3) ! 
but less than ten (10) years; 

(2) one (1) month's pay,  if helshe has been employed for ten (10) year: 
less than fifteen (15) yeart; 

(3) two (21 months' pay, if he/she has been employed for fifteen (15) 
but less than twenty (20) yearsi 

(4) three (3) months' pay,'if he/she has been employed for twenty (20) ) 
but less than twenty-five (25) years; 

( 5 )  four (I) months' pay, if he/she has been employed for twenty-five 
years but less than thirty (30) years; 

(6 )  five (5) months' pay, if he/she has been employed for thirty (30) or  I 
years. 

(b) The amount of severance pay provided herein shall be calculated b) 
formula: 

bi-weekly rate  x 26 s one month 
i7 

(c) The entitlement of an employee to severance pay shall be  based o 
employee's total service as defined in Article 1.02. 

37.14 No New EmPloYaes 
No new employee shall be hired unless all employees on the recall list whc 
able to perform the work required have had a n  opportunity to be recalled, su 
to consideration of ability, exper ience, qualif icatians, or where the Emp 
establishes that  special skills or qualifications are required, as determined b! 
Employer, according to objective tests and standafds reflecting the functio 
tne job concerned. 

37.:5 Geogra&ie Loution 
For the purposes of this Article, "geographic location" means that area wit1 
radius of thlrty-two (32) kilometers (20 miles) of the actual building or I 
regular place of employment of the employee; except that  within the Hal 
Dartmouth Metro area, "geographic location'' is that area within a radir 
sixteen (16) kilometers (10 miles) of the  actual  building or other regular plat 
employment of the employee. 

ARTlCLE 31 - XI8 POSTING 

38.01 Job-- 
When a new position or vacancy is created within the -bargaining unit, 
Employer shall post a notice of such new position or vacanoy on all bulletin bc 
in buildings where employees in the bargaining unit work. 

38-02 FUUIUY~CUK~ 
Where it is determined by the Employer that: 

(a) two or more applicants for a position in the  bugrining unit a r e  qualified; 

jb) those applicants a r e  of equal merit, 
. 

preference in filling that vacancy shall be given to the  applicant with the gre; 
length of service. 

38.63 Grievance/ Adiudiation 
Notwithstanding any other provision of this Agreement, for the purposes of 
Article the grievance and adjudication rights of a n  employee covered by 
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Agreement shall be extended to apply to all  positions included in al l  Civil k r v  
bargaining Units covered by all colkct ive agreements between the Union and 
Employer made pursuant to  the Civil Service Collective Bargaining Act. 

*ARTICLE 39 - CLASSWCATlON AND RECLASSIFICATlON 

39.Gl Clwil lat ion and Salary Adirutmcnts 
(a) When a new or substantially altered classification covered by this Agreems 

is introduced, the rate of pay shall be subject t o  negotiations between 
Employer and the  Union. The Employer may implement a new ciassificat 
and attach a salary to  it, providing that  the Union is given ten (10) di 
written notice in advance 

(b) If the parties a re  unable to agree on the ra te  of pay for t h e  new 
substantially altered classification, the Union may refer the matter tc 
Single Adjudicator, established in accordance with Section 35 of the  C 
Service Collective Bargaining Act. who shall determine the new r a t e  of pa) 

(c) The new rate  of pay shall be effective on the da te  agreed to by the partier 
the da te  set by the adjudicator but, in any event, not earlier than the  dar t  
implementation of the classification. 

39.02 C l u r i f i a t i o n  hwrl  Procedure 
An employee shall have the right to appeal the classification of the posit 
he/sht occupies. Such an appeal shall be in accordance with the provisions of 1 
Article and shall not be considered a grievance under Article 26 of 
Agreement. The provisions of Articles 13.06 and 13.07 shall apply in respacl 
the appeal procedures set out in this Article. 

lf an employee believes that the position he/she occupies is impropc 
classified, heishe will discuss the classif ication with his/her immedi 
super visor. 

The Deputy Head or delegated official shall, upon request, provide 
employee with a written statement of duties and responsibilities within tht 
(30) days of the request. 

I f  there is a dispute between the supervisor and the employee concerning 
classification of the position the employee occupies, o r  i f  the emplo 
believes there is a conflict between the classification standards or posil 
description and the statement of duties, the employee may initiate a fori 
appeal in writing to the Deputy Head of  hidher Department. The Dcp 
Head shall respond in writing to the employee within fifteen (IS) days of 
receipt of such appeal. 

If there remains a dispute respecting the classification, the employee n 
submit the appeal to the  Civil Service Commission. Within sixty (60) day! 
the date  of the submission, the Civil Service Commission shall review 
appeal and respond in writing with an explanation of its decision. 

If the foregoing procedure does not lead to a satisfactory resolution, 
matter may be submitted to the Classification Appeal Tribmal who st 
make a final and binding decision in accordance with the procedures set 
in this Article. 

An employee shall have the right of Union representation in respect to 
appeal submitted to or proceeding before the Tribunal. 

The time limits referred to in this Article wi i l  only apply to disputes aril 
subsequent to the date  of signing of this Agreement, and may be axtendcc 
mutual  agreement. 

The effective da te  of any resulting upward revision in classification shall 
the first day of the bi-weekly period immediately following the d a t e  
receipt by the Deputy Head of the employee's written appeal submit 
pursuant t o  39.02k). 
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39.03 Clurifkr tia, Awrrl Ttiknrl 
(a) A Classification Appeal Tribunal shall be established to make final 

binding dacirion on a dispute concerning the classification of the  positic 
employee occupies. 

(b) The Classlflcation Appeal Tribunal shall be comprised of three (3) mem 
,ne member of the Tribunal shall be nominated by the Civil Sei 
Commission, and one member shall bo nominated by the Union. The 
member, who shall be the chairperson, shall be appointed on the mi 
agreement of the parties. If the parties fail to agree upon the chairpc 
within thirty (30) days of the signing Of this Agreementr or within t h i r t y  
days of a vacancy in the position of chairpersw, the  chairperson sha 
appointed by the Civil Service Employee Relations b a r d .  

(c) The members of t h e  Tribunal shall be appointed for a term of office 
exceeding five ( 5 )  years. Upon expiration of a member's term of o 
h e h h e  may be re-appointcd for & term not exceeding five (5) yeus .  Ti% 
appointment of a member or the appointment of h i d h a  successor s M 1  
accordance with the provisions set out in 39.03(b) above. 

(d) Notwithstanding the provisions of 39,93(c), the chairperson of t h e  Tril 
shall be replaced at the request of either party and any other member o 
Tribunal shrll be replaced at the request of the party nominating 
member. Such replacement shall be made in accordance with t h e  provi 
of 39.CXb). 

(e) The members of the Tribunal shall be paid remuneration as may be fix! 
the Governor in Council, and actual and reasonable expenses 6s ma 
incurred by them in the discharge of :heir duties. 

(1 )  The Tribunal shall, within thirty (30)  days of the receipt of a n  appeal, rf 
the appeal and may hold a hearing on the appeal. If either party t( 
Agreement requests a hearing, such herring shall take place in accorc 
with the procedure set out in this Article. 

(3) The Tribunal shall decide the issue of the proper classification foi 
position in question based on the existing classification system. 

(h) The Tribunal may determine i ts  own procedure and shall have the pow 
issue such orders, notices, directives, declarations as it  considers n e c a  
and such other powers conferred upon an arbitrator under the  provisio 
the Arbitration Act. 

(i) The Tribunal shall not: 

( I )  a l ter  m y  position descriptions andlor clatsif ication standards detcrr 
by the Employer: 

(2) enter t i in  an appeal based solely on the grounds of the  inadequacy a 
pay rates negotiated for the  classification assigned t o  the PO: 
occupied by the  appellant employee; 

. 

(31 entertain an appeal in respect to a position that  has been consider1 
i t  within the  previous twelve (12) months, except  where the app 
can demonstrate in writing that  there has been a subsuntial  chan 
the  duties, responsibilities or requirements of that position. 

(j) A decision of the  majority shall be the  decision of the Tribunal. Where 
i s  no majority decision, the decision of the  chairperson shall be the dec 
of the Tribunal. 

(k) The Tribunal shall render i t s  decision on a dispute under this Article v 
sixty (60) days of the  mitter k i n g  submitted to it, o r  at such later tit 
may be mutally agreed by the parties. 

(1) The Tribunal shall communicate its decision and r e 4 1 0 ~  therefor in re 
to t h e  appeal in writing to the employee, the Employer and the Union. 



ARTICLE 40 - TERM OF AGREEMENT 

A 
/ 

*40.01 Duration md Renewal 
This Agreement shall be in e f fec t  for a term beginning from December 8, 1985 to 
'December 3, 1988 and shall 8e automatically renewed t n e r e a m r  for Ziic55iSiG 
periods of twelve months unless either party requests the negotiation of a new 
Agreement by giving written notice to  the  other party not less than thirty (30) 
calendar days and not more than one hundred and twenty (120) calendar days priop . 
to  the expiration of this Agreement o r  any renewal thereof. 

' 

40.02 Effective Date of Axraement 
Unless otherwise stipulated in this Agreement revisions to t h e  Articles of this 
Agreement shall be effect ive from the da te  of signing of this Agreement. 

*40.03 Retroactive Pay for T e r m b t e d  E~D~OYOCS 

Employees who have lef t  their employment in the bargaining unit between 
December 7, 1985 and the  signing date  of this Agreement, shall b e  entitled to full 
retroactivity of any salary increase. Such employees shall be given written notice 
by registered mall sent by the Employer to the employee's last known address 
given to the Employer, that  helshe has sixty (60) calendar days in which to claim 
any retroactive payment. 

Signed on behalf of the Union: Signed on behalf of the  Employer: 

U 4  

Greg Blanchard, PresideLt 
Chairman of Management Board 

\ -. I 
--, \ I \ 1 I. LLdr' 

ByrND.  Anthony, Deputy h\inister 
Civll Service Commission 

-- ,. . . 
Adminis trator/Negotiator 

/. ' ,  
,&..cT.c7(- p; *:Zi/' 

/George L. Fdx 
Staff Relations Officer 

1987. 
-- d 

Dated a t  Halifax, Nova Scotia this 3/s- day of 
,/' 
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+APPENDIX I 

PRWESIONAL CLASttPlCATlON AND PAY PLAN 
BbW!EKlY AND APPROXIMATE ANNUM RATES 

EFFECTIVE PROM DeCeMBER S, 1985 - DECEMBER 5,1987 

1 n m Iv V V I  

800.34 829 * 44 862.72 900.1 I 
0,808 84 21 9 565 44 22 9 430.72 23,402 e86 

824.35 854.32 888.60 927.11 
1,433.10 22,212.32 23,103.60 24,104.86 

Dtc  8/85 771-25 
20 ,OS2.50 

Dec 7/86 794.39 
20,654.14 

862.72 900. I1 937.53 
22, 430.72 23, 402.86 24,371-78 

888.60 927.11 965.66 
23,103.60 24,104.86 25,107.16 

800.34 
209808 a 84 

824.35 
21,433.10 

829.44 
21 9565.44 

854.32 
22, 21 2.32 

PR 3 
Dee 8/85 800.34 

Dec 7/86 824.35 
21,433.10 

- 
20,808 84 

829.44 
21 p 565.44 

862.72 
22,430*72 

888. 60 
23,103.60 

900. I 1  937.53 974.9s 
23,402.86 24,375.78 25,348.70 

927.11 965.66 1,004.20 
24,104.86 25,107.16 26,109.20 

854.32 
22,212.32 

PR 4 
Dee 8/85 829.44 

21,565.44 

Dec 7/86 854.32 
22,212.32 

- 
937.53 974.95 1,016.49 

34,375.78 25,348.70 26,428.74 

965.66 1,004.20 1,046.98 
25,107.16 26,109.20 27,221 A 8  

862.72 
22,430.72 

888.60 
23,103.60 

900.1 I 
23,402.86 

927.11 
24,104.86 

PR 5 - 
Dee 8/85 862.72 

22,430.72 

Dcc 7/86 888.60 
23,103.60 

974095 1,016.49 1,058.07 
25,341.70 26,428.74 27,509.82 

900. I 1  
23,402.86 

927.11 
24 t 104.86 

937.53 
249375.78 

1,004.20 1,046.98 1,089.81 
26 , 109 20 27 9 22 1,048 28,335 e06 

965.66 
25, 107.16 

PR 6 
Dee 8/85 900.11 

23,402.86 

Dec 7/86 927.1 I 

- 

24,104.86 

PR 7 
D e  8/85 937.s3 
- 

24,375.78 

Dec 7/86 965.66 
25,107.16 

937.53 
24 , 375.78 

965 66 
25,107.16 

974.95 
25,348.70 

I * 004 a 20 
26,109.20 

1, 016.49 1, 058.07 1 , 103.77 
26,428.74 27 , 509.82 28 ,698.02 

1,046.98 1,089.81 19136.88 
27,221 e48 28 ,335.06 29,558.88 

I 

974.95 
25,348.70 

I t 004 20 
+26 , 109.20 

1,016.49 
26 , 428.74 
' 1,046.98 
27,221.48 

1,0S8.07 1,103.77 1,149.49 
27,509.82 28,698.02 29,886.74 

1 ,089.81 1 , 136.88 1 , 183.97 
28 , 3354 06 29,558.88 30,783.22 
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0 1 Il m I V  V V I  

7 PR 8 
Dee 8/85 974.95 1,016.49 1,058.07 1,103.77 1,149.49 1,195.23 

Dec 7/86 1,004.20 1,046.98 1,089.81 1,136.88 1,183.97 1,231.09 
26,109.20 27,221.48 28,335.06 29,558.88 30,783.22 32,008.34 

25 9 348 J O  26,428 0 74 27 , 509 82 28 698.02 29, 886.74 31 , 075.98 

PR 9 - 
D e  8/85 1,016.49 1,058-07 1,103.77 1,149.49 1,195.23 1,240.96 

26 , 428. 74 27 ,509.82 28 ,698.02 29, 886.71 31 , 079.98 32,264.96 

Dec 7/86 1,046.98 1,089.81 1,136.88 1,183.97 1,231.09 1,278.19 
27,221.48 28 , 335.06 29,558 .aa 30,783.22 32,008.34 33,232.94 

PR 10 
Dee 8/85 1,058.07 I, 103.77 I, 149.49 1,195.23 1,240.96 1,290.80 

Dec 7/86 1,089.81 1,136.88 1,183.97 1,231.09 1,278.19 1,329.52 

- 
27 509 e82 28 9 698 a02 29 , 886.74 31 075.98 32,264.96 33,560.80 

28,335.06 29, 558.88 30,783.22 32,008.34 33,232.94 34,567 3 2  

PR I1 
Dee 8/85 1,103.77 1,149.49 1,195.23 1,240.96 1,290.80 1,340.68 

28 , 698.02 29 , 886.74 31,075.98 32,264.96 33,560.80 34,857.68 

Dcc 7/86 1,136.88 1,183.97 1,231.09 1,278.19 1,329.52 1,380.90 
29,5S8.88 30,783.22 32,008.34 33,232.94 34,567.52 35,903.40 

- 

PR I2 
Dee 8/85 1,149.49 1,195.23 1,240.96 1,290.80 1,340.68 1,394.71 

29,886.74 31,075.98 32,264.96 33,560.80 34,857.68 36,262.46 

- 

Dec 7/86 1,183.97 1,231.09 
30,783.22 32,008.34 

PR 19 
Dee 8/85 1,240.96 1,290.80 

33 , 560.80 
Dec 7/86 1,278.19 1,329.52 

- 
32 , 264.96 

33 9 232 94 34 , 567 52 

1,278.19 
33,232.94 

1,290.80 
33,560.80 

1,329.52 
349567.52 

1,340.68 
34 , 857.68 
I , 380.90 
351903.40 

I, 329.52 
34,567.52 

1,340.68 
34,857.68 

1,380.90 
35,903.40 

1,394.71 
36,262.46 

1,436.55 
37,350:30 

1,380.90 
35,903.40 

1 , 394.71 
36,262 .46 

1,436.55 
37 , 350.30 

1,452.93 

I, 496.52 

37,776.18 

389909.52 

1,436.55 
37,350.30 

1 , 452.93 
37,776.18 

1,496.52 
38,909 .I2 

1,511 .I2 
39,289rl2 

1 , 5S6.M 
40,467 070 

PR 15 
Dee 8/85 1,290.80 1,340.68 1,394.71 1,452.93 1,511.12 1,573.46 

Dec 7/86 1,329.52 1,380.90 1,436.55 1,496.52 1,556.45 1,620.66 
34 , 567.52 35,903.40 37,350.30 38,909.52 40,467.70 42,137.16 

- 
33,560.80 34 9 857 e68 36,262 46 37,776.18 39 p 289.12 40,909.96 
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PR 16 - 
Dee 8/83 1,340*68 

34,857.68 

Dec 7/86 I ,  380.90 
35,903.40 

Dec 8/85 1,452.93 
37,776.18 

DK 7/86 1,496.52 
38,909.52 

PR 18 
Dee 8/85 1,511.12 

39,289.12 

Dec 7/86 I,S56.45 
40,467.70 

- 

U m Iv 

1,394e71 1,452*93 1,311*12 
36 262 a46 37 776.18 39,289.12 

1 , 4 3 6 3  19496.52 I 556.45 
37 ,350.30 38 909.52 40,467.70 

1,5I I .  12 1, S73.46 1,639.94 
399289. I2 40,909.96 42,638.04 

I , 556.45 I , 620.66 I 689. I4 
40,467.70 42,137.16 43'917.64 

1,573.46 1,639194 1,706.47 
40,909.96 42, 638.44 44,368.22 

1,620.66 1,689.14 1,757.66 
42,137.16 43,917.64 45,699.16 

V 

1,573.46 
40,909 e96 

1,620.66 
42,137.16 

1,706.47 
44,368.22 

1,757.66 
45,699.16 

I ,777.12 
46,205.12 

1,830.43 
47,591.18 

I ,  639.94 
42,638.44 

1,689.14 
43,917,64 

PR 19 
Dee 8/85 1,573.46 1,639.91 1,706.47 1,777.12 1,851.93 

40,909.96 42,638.44 44,368.22 46,205,12 48,150.18 

- 

DCC 7/86 19620.66 1,689.14 1,757.66 1,830.43 1,907.49 
' 12,137.16 43,917664 45.699.16 47,591.18 49,594.74 

. .  

1,777.12 1,851 e 93 1,930.89 
46,205.12 48,150.18 50,203.14 

47,591.18 49,594.74 51,709.32 
1,830.43 1,907.49 1,988.82 
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Job Clut i f i t ion  

Agrologit t 

Architect 

Biologist 

Caseworker 

Computer Services Officer 

e 
Dietitian 

Economist 

Engineer 

Environmental Analyst 

Forester 

Pay Grade 

PR 6 

PR 10 
PR 12 
PR 14 

PR a 

PR 8 
PR 9 
PR 13 
PR 14 

PR 5 
PR 7 
PR 10 
PR 12 

PR I 
PR 4 
PR 6 
PR 6 
PR 8 
PR 6 
PR 8 
PR 1 1  
PR 14 

PR I 
PR 4 
PR 7 
PR 9 
PR I 1  
PR 14 
PR 17 

PR 6 
PR 8 
PR 10 

PR 10 
PR 13 
PR 15 

PR 8 
PR 9 
PR 14 
PR 17 

PR 10 
PR I2 
PR -I5 

PR 7 
PR 9 
PR 10 
PR 12 
PR I4 
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PR 7 
PR 12 
PR 13 
PR 18 

Gcologis t 1 
2 
3 
4 

Health Care Caseworker 1 (A) 
(a) 

2 

PR 1 
PR 4 
PR 6 

Health Care Social Worker I PR 6 
2 (A) PR 8 

(e) PR 11 

Historkal/Archival/ 1 PR 4 
Cultural Officer 2 PR 8 

3 PR 10 
4 PR 15 

Home Economist 1 
2 (A) 

(B) 

PR S 
PR 8 
PR 10 

Human Rights Officer PR 4 
PR 6 
PR 8 
PR 10 
PR 12 

Hydrogeologist PR 7 
PR 10 
PR 12 
PR I5 

Librarian . I  
2 

PR 7 
PR 9 
PR I 1  
PR 14 

3 
4 

Loan Officer 1 PR 8 
2 PR 13 
3 PR 15 

Nutritionist I PR 8 
2 PR 10 
3 PR 16 

&CUpetiOMl Hygienist 1 
2 

PR 13 
PR - 16 

Pharmacist 1 
2 

PR 9 
PR 10 

Planner 1 (A) PR 8 
(B) PR 10 

2 PR IQ 

- 39 - 



I I 

0 Job Classification 

Planning & Development 
Officer 

Probation Officer 

Program Administration 
Officer 

Psychological Services 
Officer 

(PhD Candidate Register) i (A) 
(PhD Registered) 

- 

Public Information Officer 

Research 6: Statistical 
Officer 

Social Development b: 
Rehabilitation Officer 

Veterinarian 

Administrative Officer - Administration 

Administrative Officer - Cultural Affairs 

(Culture, Recreation & Fitness) 

(Culture, Recreation & Fitness) 

Administrative Officer - Heritage 
(Culture, Recreation & Fitness) 

Appraiser (Housing) 

Assistant Chief Electoral Officer 
(Public Service) 

Pay Grade 

PR 5 
PR 9 
PR I 1  
PR 13 
PR 17 

PR 6 
PR 8 
PR 10 
PR 12 

PR 6 
PR 10 
PR 13 
PR 17 

PR 4 
PR 7 
PR 9 
PR 11 
PR 14 
PR 16 
PR 18 

PR 5 
PR 8 
PR 13 
PR 16 

PR 4 
PR 7 
PR 10 
PR 13 
PR 15 

PR 5 
PR 8 
PR 10 

PR 14 
PR 16 
PR 19 

PR 5 

PR 7 

PR 7 

PR 16 

Pk 10 
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ckrrlfiation 

Audio Services Officer 
(Government Services) 

coal Dtveiopment Ot f icer 
(Mines & Energy) 

Community Nutritionlst-in-Training 
(Health) 

Contract Officer 
(Government Services) 

Coordinator Aff Uiate Programs 
(Victoria General Hospital) 

Coordinator Aquaculture (Fisheries) 

Coordinator Community Residential 
Services (Social Services) 

Coordinator tabour Market Analysis 
& Computer Systems Development 
(Vocational Pr Technical training) 

Coordinator Municipal Training Services 
(Municipal Affairs) 

Coordinator Pastoral Care 
(Victoria General Hospital) 

Coordinator of Residence 
(NSTC - Education) 

Programs (Social Services) 
Coordinator Youfig Offenders Community 

Cost Accountant (Housing) 

Deputy Superintendent of Insurance 

Development Officer (Development) 

.(Consumer Affairs) 

EIectrical/Mechanical Officer (Labour) 

Field Officer (Housing) 

Financial Coordinator Homes for 
Special Care (Social Services) 

Finamial Offictr - Family & Children's 
Services (Social Services) 

Graphic Artist (Government Services) 

Junior Pension Analyst (Finance) 

Land Assembly Officer (Housing) 

Market Consultant - International 

Market Consultant - North America 

Mineral Taxation dr Fiscal Planning 

(Development) 

(Development) 

Officer (Mines & Energy) 

a 

RY Grade 

PR 7 

PR 16 

PR 5 

PR 10 

PR 11 

PR 16 

PR I5 

PR 16 

PR 16 

PR I2 

PR 10 

PR i Z  

PR 12 

PR 16 

PR 13 

PR 16 

PR 4 

PR I2 

PR 10 

PR 7 

PR 7 

PR - 10 

PR I5 

PR 15 

PR 13 
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Job Cluvlfleatton 

Or a n  Procurement Officer 

Patient Representative 

Petroleum Geophysicist (Mines & Energy) 

Petroleum Engineer (Mines dr Energy) 

Petroleum Landperson (Mines & Energy) 

Petroleum Operations Officer 

Program Specialist (Social Services) 

Property Officer (Government Services) 

Regional Coordinator of Operations/ 

Regional Supervisor (Environment) 

Rehabilitation Consultant (Social Services) 

Senior Accounting Counsellor (Health) 

Senior Auditor (Finance-PTC) 

Senior Pension Analyst (Finance) 

Staff Trainer (Attorney General) 

Supervisor of Appeals (Social Services) 

Supervisor of Inland Fisheries (Fisheries) 

Supervisor Medical Assessments 

?Victoria General Hospital) 

(Victoria General Hospital) 

(Mines & Energy) 

Regional Supervisor Sydney (Environment) 

& Statistics (Health) 

Supervisor Residential Energy Programs 

Supervbor Training Programs (NSCODD) 

Training Officer (Nova Scotia Hospital) 

Translator (Education) 

Trust Officer (Attorney General) 

(Mines & Energy) 

(Forms) Analyst 3 (Government Services) 

Cultural Services Officer - Community Programs 
(Culture, Recreation & Fitness) 

Education Resource Officer 
(Victoria General Hospital) 

Energy Officer - Industrial Programs 
(Mines & Energy) 

Pay Grade 

PR 12 

PR 9 

PR 15 

PR 20 

PR 18 

PR 19 

PR I2 

PR 14 

PR 16 

PR 16 

PR 14 

PR 13 

PR 12 

PR 12 

PR 10 

PR I 4  

PR 16 

PR 4 

PR 14 

PR 12 

PR 7 

PR 8 

PR 12 

PR I1 

PR 14 - 

PR I 1  

PR I4 
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JobcLurifkatlon 

Entomologist (Lands & Forests) 

RY Grade 

PR 14 

Envfrmmmtal Engineer (Environment) PR 15 

Film Producer (Government Services) PR 9 

Fine Art Conservator PR 12 
(Culture, Recreation k Fitness) 

Heritage Officer 
(Culture, Recreation h Fitness) 

Manager Market Development 

Manager Market Devetopment 

- International (Development) 

- North America (Deveiopmenr) 

PR 11 

PR 18 

PR 18 

Municipal Officer (Municipal Affairs) PR 6 

Project Officer (Development) PR a 
Senior Program Officer (Development) PR 14 

Senior Social Service Worker PR 7 
(Nova Scotia Hospital) 

Small Business Officer (Development) PR 14 

Sport Consultant PR 14 
(Culture, Recreation & Fitness) 
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+APPENDIX 2 

LONGTERM DISABILITY PLAN 

2. In this plan, 

(I) words importing male persons include female persons and corporations: '' 

(2) words in the singular include t h e  plural, and words in t h e  plural include the  
singular. 

Awlicrtion 
3. This plan applies to: 

(1) employees as defined in Section 2(g) of t h e  Civil Service Collective Bargaining 
Act; 

(2) groups or persons as outlined in Schedule 'IAt1 of the Trust Agreement. 

(3) any other group or person as may be determined by the  Board of Trustees and 
enumerated in Schedule I'B'' of the Trust Agreement. 

Effective Date of Covenlte  
4. (1) Participation in the Plan shall be a condition of employment. 

1, In this plan, 

"rdminirmtor" means the Plan Administrator appointed by the Trustees to 
administer the plan; 

%mount of ooveragew means an employee's bi-weekly benefit  expressed as a 
percentage of normal salary; 

WsabiliW means the complete inability of an employee, because of illness 
or injury, to perform the regular duties of his/her position during the 
applicable elimination period and the  next 36 months of any period of 
disability, Thereafter, an employee remains totally disabled if he/she Is 
unable by reason of education, training or experience to perform t h e  duties of  
another available position with his/hcr present employer for which the  r a t e  of 
pay is not less than 80% of t h e  current ra te  of the position, class, and step 
he/she held prior to disability; 

Slimination period" means 100 consecutive work days of short-term illness 
leave or 100 days of short- term illness due to the same or related causes, 8s 
defined in Article 22 of the applicable collective agreement; 

"normal salary" means an employee's regular bi-weekly salary including any 
educational premium or unit premium received by the employee; 

'planm means the  Nova Scotia Public Service Long-Term Disability Plan: 
"pre-disbility salup means the normal salary an employee is receiving or Is 
entitled to receive on the last day of the  elimination period; 

"regular duties" means the duties that  the employee was expected to perform 
immediately prior to the commencement of the elimination period; 

9ehabilitation employment program" means a program for re-employment of 
a disabled employee; 

wservicen has the same meaning as defined in the applicable collective 
agrecement; 

7rustecn means a member of the Board of Trustees of t h e  Nova Scotia 
Public Service Long-Term Disability Plan. 
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(2) An employee shall be covered under the Plan commencing t h e . f i  
following the completion of three (31 consecutive months of service. 

, a r e  employees on the signing date Of the agreement are deemed to have 
completed the waiting period by that date. 

F u d i n  d,tb pkn 
5. (1) The Plan will be funded from: 

(a) the monies In the Premium Stabilization Fund on the signing date of the  
agreement; 

(b) .any  future premium, reductions from the Unamplayment Insurance 
Commission and refpnds from Group Life Insurance Premiums; in respect 
of empleyees participating in the Plan. 

(c) income accruing to the Fund; 

(d) contributions to the Fund by employees, defined in Section XI) ,  which will 
be shared equally with the employee and the  employer each contributing 
0.2% of the employee's normal salary; 

(e) contributions in respect of persons entering the  pian under Section 3(2) and 
301, with such rates of contribution being determined by the Board of 
Trustees of the Nova Scotia Public Service Long-Term Disability Plan3 

. .  

(2) (a) Funds referred to in Section 5, subsection I(b) may be .diverted to help 
fund other employment related benefits if agreed to by the negotiating 
parties; 

(b) Employee contrlbutions to the Fund shall be waived with respect to a 
disabled employee during the  time the  employee is in t m i p t  of disability 
benefit payments under this Plan. 

Adkdk.t ian Right of Ravlew 
6. (1) When the Administrator has ruled that an employee is not eligible for benefits 

hereunder, the employee can appeal the decision through the Board of Trustees 
of the  Nova k o t k  Public Service Long-Term Disability Plan, who wil l  be 
responsible to schedule a medical appeal hearing in accordance with the Letter  
of Understanding I 6  attached hereto. 

(2) The decision resulting from the appeal hearing shall be final and not subject to 
further review. 

W i i i t Y  for Benefits 
7. (I)  Subject to subsection (61, when illness or  injury results in the  disability of an 

employee, the employee shall be eligible for benefits from the first day 
following the elimination petiod. 

(2) Benefits authorized pursuant to subsection (1) may be continued for not:more 
than the maximum beneflt period as stated In Section 8(7) during any one period 
of disability (and benefits shall cease at the cessation of the  disability as 
determined by the administrator). 

(3) If the administrator determines that the employee is capable of participating in 
art approved' rehabilitation employment program and if the employee 
participates in a program he/the shall receive benefits as provided in 
Section 8W. 

.. 

(4) While an employee is on rehabilitation employm'ent, he/she is considered to be 
on active Long-Term Disability benefits. RuhabUitation empioyment consists 
Of: 

(a) employment at the cmploy&s regular duties on a part-time basis, or; 

(b) employment at some other employment that provides monthly earnings less 
than the employee's prcdisability salary or; 

(c)  a formal educational training program. 
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(5)  If there has been a return to work, successive periods of disability of an 
employee shall be considered as occuring in the same period of disability, 
unless; 

(a) the rater disability is for causes unrelated to the prior disability, or; 

(b) the later disability is for causes related to the prior disability, but the  
employee has returned to work and has served continuously for thirty (30) .  . 
consecutive work days or more before the  related disability recurred. 

(6) No benefits shall be payable under the' Plan because of; 

(a) disability suffered in the course of voluntarily participating in the  
commission of a crime; 

(b) disability suffered as a result of an act of war or participation in a riot, 
except when carrying out the  duties of his/her occupation; 

(c) intentional self-inflicted disability, o r  a t tempted self-destruction; 

(d) disability due to alcoholism or drug addiction, except where t h e  employee 
is participating in a recognized therapeutic program to correct h i s h e r  
addiction and is under the continuous care of a licensed physician; 

(e) disability where the employee is not under the care of and following the 
treatment of a licensed physician or medical specialist; 

(fl Pregnancy related illness during the pregnancy excfusion period as defined 
in the applicable collective or as prescribed by the  applicable provincial 
statute; 

(8) disability which occurred at work and is deemed to be a fully compensable 
injury by the Workers' Compensation Board; 

(h) disability due to illness o r  injury which occurred a f te r  the  employee was 
placed on layoff status. 

(i) an employee shall not be entitled to long-term disability benefits from this 
Plan if hidher  disability resulted from illness o r  injury with respect to 
which medical treatment, services or supplies were received in the ninety 
(90) d a y  period prior to  the da te  of hire unless he/she has completed twelve 
(12) consecutive months of service after the  d a t e  of hire during which time 
he has not been absent from work due to the aforementioned illness or 
iniurv. - ,  . 

Amount of Coverane 
8. ( I )  (a) The bi-weekly benefit for  a n  employee covered by this agreement shall be 

70% of his/her pre-disability salary to a maximum benefit of $2,000.00 bi- 
weekly; 

(b) Where an employee, on the signing d a t e  of this agreement, has 
accumulated sick leave days available to him/her under t h e  sick leave plan 
in e f  fect immediately prior to this agreement, which would provide 
him/her with more sick leave day- of salary than he/she will 
receive under this Plan shall be able to carry forward these accumulated 
days for the purpose of topping up to 100% of normal salary the  days 
otherwise compensated at 70% under Section 8(IMa). For each day topped 
up the employee's accumulated .sick leave days shall be  reduced by one full 
day. 

(2) For employees, who are in receipt of  benefits hereunder amounting to less than 
100% of pre-disability salary, contributions to the Canada Pension Plan and the  
Public Service Superannuation Act shall be made by the fund on behalf of the 
employee, based on the  current rate of pay for the  position, clus, and s tep  
he/she held prior to  disability. 

(3) An employee who is eligible to receive benefits under the Plan and who, at the  
commencement of the elimination period is participating in the  consolidated 
health care plan of the  Province of Nova Scotia, shall continue to be covered 
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for as long as he/she is in receipt of long-term disability b e n e f i t e k  
premiums for the consolidated health Care plan shal1 be paid by the employer. 

(4) Employees, while on long-term disability, shall bc covered under the provinekl 
Group Life Insurance Plan at the current rate of pay for the position, class, and 
step he/she held prior tb disability. I f  premiums are required for baric grwp 
life insurance, they are to be paid by the employer. 

(5) The benefit for an employee who i s  receiving income under a recognized 
tehabtlltation employment program, shall be redustd by an amount equal to 
50% of the inceme receivad. Where the combination of benefits and income is 
In excess of the current rate of pay for the position, classification and step the 
employee held prior to disability, the benefits shall be reduced 10 as not to 
exceed 100% of that rate of pay. 

(6) Benefits under this plan w i l l  be increased annually on January 1, baaed on the 
figures as publwlad by Statistics Canada for the average increase to the 
Consumer Price index for Canada for each month in the twelve-month period 
ending October 31 of each year, providlng that in no case shall the increase 
exceed 6%. 

(7) The benefits shall cease at the earllest of: 

(a) the last day of the month in which the employee attains 65 years of age: 

(b) returning to work; 

(c) death of the employee; 

(d) the date the employee i s  no longer qualified as disabled as it i s  defined in 
this Plan. 

(e) the last day of the month in which the employee attains 60 years of age, if 
the employee elects to exercise early retirement proviwns d e r .  the 
Public Service Superannuation Act. 

9. The benefit to which an employee is entitled under this section shall be reduced by: 

(1) the amount of disability benefit entitlement, excluding children's benefits, 
under the Canada Pension Plan at the date of disability; 

(2) the amount of benefits payable from any other group disabflity plan or pension 
pian, sponsored by the employer; 

(3) the amount of income received from rehabilitative employment in accordance 
wi th subsection 5 of Section 8; 

(4) the amount of Workers' Compensation payments (excluding permanent, partial 
disability) which result from an injury or illness sustained while working for 
wage or profit other than in his/her regular capacity for the Government of 
Nova Scotia2 

(3) the amount of benefits payable from any disability plan sponsored by any 
employer, since inception of this Plan. 

(6) the amount of benefits payable as a result of a disability which occurred at 
work and i s  deemed to be less than 70 percent compensable by the Workers' 
Compensation Board. 

larmjn8hof UI emdoyae'r covaruc . 
10. The covarpge of an employee, who is not receiving benefits under the Plan, 

terminates on the earliest of the following dates: 

(1) one hundred days prior to the end of the month in which the employee rerches 
agt 65; 

(2) the date the employee occupies a position that is not eligible for coverage in 
accordance with Section 3; 

(3) the date of the employee's termination of service. 
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11. An employee on authorized leave shall be eligible to be covered under the Plan. 
Providing the employee continues to make his/her required contributions. 

Amendments 
it. Any amendments to this Plan shall not adversely affect the entitlement of the 

employee who became disabled prior to such amendments (subject always to the 
provisions of Section 13). 

Termhtion of the Plan 
13. In the event that the Plan is terminated all contributions or benefits shall Cease and 

the Fund will be disposed of in the following manner: 

(a 1 All employees who are short-term illness and are deemed to be disabled by the 
Administrator and all employees who are then disabled and receiving benefits in 
accordance with Section 7 will have their benefits, at the level in force at  the 
time of plan termination, purchased from an Insurance company rndcr a single 
premium non-participating closed group long-term dbabili ty Contract, if such a 
contract is then available from an insurance company; 

(b) If the fund is not sufficient to provide the full benefits to the employee then 
totally disabled, then the fund will be allocated to purchase for each such 
employee a reduced benefit in the same proportion that the cost of the full 
benefit for such employees bears to the total cost of the full benefits for all 
such employees: 

(c) If a single premium non-participating closed group Long-Term Disability 
Contract is not available then, based on a valuation of the liabilities underlying 
payment of each employee receiving benefits under Section 7, the fund shall 
then be allocated in a manner acceptable to the Trustees, to each employee to 
the extent of the liabilities established by the valuation; 

(d) If the fund is of a lesser amount than the amount of the liabilities, the fund 
shall be allocated to each employee receiving benefits under Section 7 in the 
Same proportion as the value of the full benefit for each such employee besrs to 
the total value of the liabilities determined under (c) above: 

(e) Any fund established under (c) or (d) above shall be operated in accordance with 
the terms and conditions of the plan except that the recovery of a disabled 
employee receiving benefit under Section 7 shall terminate hidher entitlement 
to such benefit: 

( f )  Any fund remaining after having made the allocation in (a) and (c) above shall 
be paid to the Employer for distribution for the benefit of the employees 
through negotiation with the Nova Scotia Government Employees Union. 

14. In the event that the plan is terminated, then the benefits in  existence under 
the sick leave section presently in the contract prior to the implementation of 
the Long-Term Disability program on April 30, 1985 would be reinstated in its 
entirety. Banked sick leave will be credited to the employee as to t h e  amount 
that is in hidher bank at the date of termination of the LTD plan. 

sdre&led OR-noinn Medical Treatments or w y  
Employees who are participating in a scheduled on-going series of treatments or therapy 
shall be eligible to  accumulate time off for such purposes in order that it may be credited 
under the provisions of short-term illness leave. In order to be deemed as on-going, 
treatment or therapy, the time between successive sessions shall not exceed thirty (30) 
days. 

Medical A d  System 
(a) 

(b) 

(cl 

I 

Such appeal system shall be on medical grounds only. 

The cost of appeals shall be borne by the appellant however, if the appeal Is 
successful, the costs will be paid from the Fund. 

Any appeal is to be initiated no later than thirty (30) days following final denial of 
the employee's claim by the Plan Administrator. 
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Geasmmc hcatb(t for the Rr##arof Job h - t  
. Where an employee is no longer disabled in accOtdanCe with the definition under %tion 

Ik) of the Long-Term Disability Plan and where there is a position available outside the 
employee's gCwmphiC IOcatiOn, the employee Shal l  not be required to accept such position 

' unless he/* has been given at least six (6) months notice of availability of the position. 
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APPENDIX 3 

DEPARTMENTS BOARDS, COMMISSIONS AND AGENCIES 

Department of Agriculture and Marketing 
Department of Attorney General 
Department of Consumer Affairs 
Department of Development 
Department of Education 
Department of Environment 
Department of Finance 
Department of Fisheries 
Department of Labour & Manpower 
Department of Lands dr Forests 
Department of Mines & Energy 
Department of Municipal Affairs 
Department of Government Services 
Department of Health 
Department of Transportation 
Department of Culture, Recreation & Fitness 
Department of Social Services 
Department of Tourism 
Department of Housing 
Auditor General 
Civil Service Commission 
Office of Communications Policy 
Executive Council Office 
Government House 
Human Rights Commission 
Legislative Counsel, House of Assembly 
Nova Scotia Commission on Drug Dependency 
Nova Scotia Government Purchasing Agency 
Nova Scotia Hospital 
Office of the Ombudsman 
Policy Board 
Premier's Office 
Protocol Office 
Management Board 
Victoria General Hospital 
Workers' Compensation Appeal Board 
Municipal Finance Corporation 
Intergovernmental Affairs Office 

.. 
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APPENDIX 4 , .  

1. 

RffiIONS PURSUANT TO ARTICLE 37 

REGION COUNTIES INCLUDED 

Cape Breton Cape Breton 
Inverness 
Richmond 
Victoria 

Central Halifax 
Hants 

Eastern Antigonish 
Cuyshorough 
Pictou 

Northern . Colchester 
Cumberland 

Southern Luncnburg 
Queens 
Shetburne 
Yarmouth 

Valley Annapolis 
DWY 
Kings 
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c . 
MEMORANDUM OF AGREEMENT t l  

USE OF AUTOMOBILE ON EMPLOYER BUSINESS 

1. The Civil Service Commission has the sole right to determine which employee(s), a s .  
a condition of employment, i d a r e  required to provide a n  automobile fo r  the 
purposes of carrying out employment functions. 

2. Prior to the  beginning of each fiscal year the  Commission shall determine, in 
consultation with Deputy Heads, which employees or classes of employees shall be 
eligible to opt for either'one of the  two existing methods of  payment. 

Employees in such classes shall have the option of choosing on the  first of  each 
fiscal year (April 1) which method of payment they prefer, i.e. straight mileage Or 
monthly allowance plus mileage. 

An employee who moves into a class of employment during t h e  fiscal yearr which 
requires provision of an automobile by the employee, shall have thirty (30) days to 
opt for hidher  preferred method of mileage remuneration. 

An employee who moves out  of a class of employment during the  fiscal year, to a 
new position where provision of a n  automobile is no longer required, shall revert to 
straight mileage rates on the  effective date of the job change if he/she has been In 
receipt of monthly allowance provisions. 

6. The Commission shall take such matters  as follows into consideration when 
determining eligibility for monthly allowance: 

(a) nature of function performed; 

(b) can travel be made more economically without substantial impairment of 
efficiency by other means such as rental vehicle, public transportation, etc.; 

(c) does the employee have control over the demand for transportation, for 
example, in areas of personal service protection, etc.; 

(d) the normal amounts of mileage travelled by a n  incumbent in this position in the 
previous fiscal year; 

(e) the incidence of usage. 

If an employee is designated as being required to provide an automobile and has 
exercised the  option of monthly allowance plus mileage there will be no reduction in 
monthly allowance if the employee: 

(a) is on vacation: 

(b) has &en granted special leave with pay for  a period of thirty (30)  days or kss; 

(c) has been granted sick leave for a period of thirty (30) days or less; 

(d) is on special leave without pay, provided however, that the  monthly allowance 
will be reduced in proportion to the number of days In tho month which the 
special leave was granted. 

3. 

4. 

5. 

7. 
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8. An employes designated as being required to.provide an automobile for h 
employment functlon must have the vehicle available for use at all times. 

Signed on behalf of the Union: 

i 

Adminbtracor/Negotiator 

Si@cd on dhalf of the Employer: 

George L. Fox 
Staff Relations Officer 

,Dated at Halifax, Nova Scotia this 2% 
day Of 1987* 
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MEMORANDUM OF AGREEMENT f 2 

CONVERSION OF CASUAL EMPLOYEES 

Pursuant to Article 10.12 which took force and effect on February 25, 1983, t h e  parties 
agree that the following provisions shall continue to apply: 

1, For those persons who obtained two (2) or more years' full-time continuous service 
as of February 25, 1983, their date of appointment to the Civil Service as permanent 
employees shall be April I, 1983 and their respective seniority amongst that group 
of persons so appointed shall be ranked in accordance with their respective lengths 
of service pursuant to Article 1.02 of the Agreement. 

2. Any dispute between the parties regarding the inclusion of such individual persons in 
the bargaining unit or whether a position is included in the bargaining unit shall be 
determined In accordance with the provisions of Section 12 of the Civil Service 
Collective Bargaining Act. 

Signed on behalf of the Union: 

/a 
7 Greg Blanchard, President .. 

Signed on behalf of the  Employer: 

- 
1 

Chairman of Management Board 

1' ,;.: /'* 
. I  . 

\, ,'i .<.i / . ._.. 
ByTiin D. Anthony, De@- 
Civil Service Commission 

Civil3Cfvice commission PR Bar ai g Unbegotiating Council 

L J Q  
dk<L 

Laraine Singler I 

Administra&/Negotiat& 

StaffRelations Officer 

/ A .  

Dated a t  Halifax, Nova Scotia this g?'- day of //& 1987. 

/* 
.I 
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+MEMORANDUM OF AGREEMENT 1 3  

CALCULATION OF COST OF LIVING SALARY INCREASE 

To determine the .amount of the increase provided for in Article 34.01(b), the total 
percentage change for the 12-month period specified will be calculated by adding the 
percentage changes for each of the 12 months in the period and then dividing by 12, 
rounded off to the  nearest hundreth (1/1OOth) of a percent. 

Formula: 
Calculate the perctntage change in the CPI for each month of the 12-month period 
by subtracting the index for the previous month/year from the current monthlyew 
and converting the difference to percentage terms, rounded off to the nearest 
1/100th of a percent. 

eg. January 1987 Index - January 1986 Index 

1. 

= I Change in hdex 
January 1986 Index 

Add the percentage changes for each month in the 12-month period to determine the 
total percentage change. 

Divide the  total percentage change by 12, rounded off to the nearest 1/100th of a 
percent 10 calculate the average annual percentage change. 

2. 

3. 

Signed on behalf of the Union: 

.- ,./* .. e 2- * 

Greg Blanchard, President r 

Signed on behalf of the Employer: 

Chairrrian of Management b a r d  

.. ’ 
8 t* * 

,k  ‘t . f , ,‘ c 

ByrBn D. Anthony, DeputyV#hister 
. Civil Service Commission ; 

PR Grgain g-UhWegotiating Council 
/ /  Y 

Laraine Sinnlcr * 

Staff-Relations Officer 

. ’  .-- - / 

Dated at Halifax, Nova Scotia this 2‘” day of / /A., 1987. 
. I  
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*MEMORANDUM OF ACRWENT /4 

IMPLEMENTATION OF CLmIPfCATION REVIEW 

Pursuant to the Memorandum of Agreement U4 contained in the previous Agreement and 
as amended by the parties on February 22, 1985, the parties agree that the 
implementation of the revised classification system will take effect on the day after the 
execution of this Agreement and be subject to the following conditions: 

I, The revised classification system will not result in any Vowngrading" of existing 
classifications, meaning that the revised classification system will not result in any 
podtion title and classification in effect prior to implementatlon being paid at a 
lower salary grade/pay class following implementation than such podtion 
title/clasJification was paid prior to  implementation of the revised classification 
sys tcm. 

The revised classification system will not result in any lower entry levels for 
existing classifications, meaning that the revised classification system will not 
result in any posltion title and classification in effect prior to implementation being 
paid at a lower entry salary grade/pay class following implementation than such 
position tItle/classification was paid prior to implementation of the revised 
classification system. 

An employee, whose position is reclassified to a classification with a alary 
graddpay class which has a lower maximum salary, shall maintrin the higher 
classification and rate of pay on a "present incumbent only" (P.1.0.) basis for such 
period of time that the employee remains in such position. Such employee hall 
continue to be entitlted to salary progression based on merit to the maximum alary 
of the higher paying classification, including any revision of the maximum salary of 
the higher paying classification. The foregoing salary  protection shall also apply to 
any employee with P.S.O. status prior to the execution date of this Agreement. 

"Present incumbent only" status means that the incumbent employee is afforded the 
foregoing salary protection for such time as he/she remains in the affected position. 

2. 

3. 

Signed on behalf of the Union: 

' Gr 

&& ;dLyz2c 
Lar ne nger ,  
AdministratorJNegotiator 

'7 

Administra torJNegotiator 

Signed on behalf of t h e  Employer: 

&m&---- 
Chairman of Management Board .- 

.. /' /. - y / /[ ; ?- * 
L . ..I , ,A 

puty Fter Byron D. Anthony, De 
Civil Service Commission 

y L . ..I / /[ ; ?- * , ,A 
Byron D. Anthony, Deputy Mister 
Civil Service Commission i, .. 

CivilSCCvice Cornmission 

Staff Relations Officer 

1987, 
.. ,d' Dated at Halifax, Nova Scotia this -.'*>, day of /, , ',, - .  . , 

- S6 - / 
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MWORANWM OF AGREEMENT #5 

The signatories to this Memorandum hereby agree that the Employer will store employee 
health information separately and that access thereto shall be given only to those perrons 
directly involved in administering that information. 

It is  further agreed that the fOlvg0ing provisions shall be implemented during the term of 
the Collective Agreement. 

Signed on behalf of the Union: Signed on behalf of the Employer: 

d r g e  c. 
Chairman of Management Board 

- 

1 

Civil !Service Commisn 

Laraine Singler 
Ad minis tra tor/Negotiator 

/' . - . L . 4 / 4 : /  1 ; :PL' 
George L. Fox 
Staff Relat ions Officer 

. .  
1987 

/ 
A,/ 

Dated at Halifax, Nova Scotia this 2y day of / . .  '4 
,/' 
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*MEMORANDUM OF AGREEMENT t 6  

PART-TIME EMPLOYEES 

if 
The parties agree as follows that effective January 1, 1988: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

Part-time employees employed on a ,  regular basis in position titles and 
classifications included in the bargaining unit who work not less than 90% of the 
full-time hours will be covered by the collective agreement and entitled to benefits 
pro-rated on the basis of hours worked, except as otherwise agreed to by the parties. 

The benefits provided to part-time employees will not be less than that provided 
under the VCH Nurses part-time contract. 

For the purposes of e a r n i n g  entitlement to a benefit (eg. vacation increment, merit 
Increments, length of probatlon, maternity leave, etc.), calendar time of 
employment will be applicable. 

Unpaid leave, such as maternity leave, will not be pro-rated as to the length of time 
granted. 

Paid sick leave benefits will be pro-rated on the basis of 12 days pet annum and 
accumulate to a maximum of 150 days. 

The terms and conditions respecting coverage under the medical and dental plans 
are to be mutually determined by the parties. 

The parties may negotiate alternative coverage for part-time employees in respect 
to superannuation and group life insurance. 

Signed on behalf of the Union: 

Council 

A 

&&%& 
Laraine Sinnler 
Administrator/Negotiator 

Signed on behalf of the Employer: 

h -  - 
reorge c%oociy 
Chairman of Management Board 

A- 
I 

yroKD. Ahthliny, DEptity MEnister 
*’ ,...&vi1 Service Commission;’ 

civfi-Ser3ce Commission 

Staf f-Relations Officer 

I 2.- ,’ 
Dated at Halifax, Nova Scotia this 3 4 .  day of ,//& 1987. 

#. c /.+‘ 

- 58- 
/’ 



c 

*MEMORANDUM Of AGREEMEN" i f  

JOB SHARING 

The parties agree as fellows, 

1. The terms and conditions governing job Wing arrangements will be as mutually 
agragd to by UH Union and the Employer. 

2. Job rhuing will only be permitted'when requested by existing employees and those 
employed In job sharing sitwtions will continue to be members of the bargaining 
unit and covered by the Agreement. 

3. The terms and conditions of job sharing arrangements rgreed to by the parties will 
form part of the collective agreement. 

Job sharing arrangements will not be implemented prior to January I, 1988 unlers 
otherwise agreed to  and approved by the Union and the Employer. 

Signed on behalf of the Union: Signed on behalf of the Employer: 

Chairman of Management Bw> 

/ -  
-*.* e .  

( 

. I  Civil Service Commission 

I 
, .- - >  

- - ,J 
Dated at Halifax, Nova Scotia this -0 

" 

c- , .- 

d a y o f  LL.0 1987. 
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LETTER OP UNDERSTANDING 

SUBJECT: LAY OFFS 

The Employer agrees as follows: 3 
0 

This Letter of Understanding is effective from (date of 
signing) to (expiry date of each agreement) 

During the te2-m of this Letter of Understanding there Will 
be no lay off of employees, other than part time workers 
unless: 

a) the term of the term employee has expired, or 

b) there are funding cutbacks in a particular 
program area by outside funding sources, such 
as, the Government Of Canada, o r  

c )  the nature of the work is seasonal. 

To utilize the Technological Change Committee to ensure 
that the spirit and intent of this Memorandum is 
implemented and maintained by the parties. 

This Letter of Understanding does not form part of the 
Collective Agreement and is attached for information 
purposed only. 

M i & b i h  Charge of Manabemmt Board 
h 
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wwnment o f  Nova Scotia, province-wide - Nova Scotia Government Emplovees I Union (NUPGE) 
(8 470 employees): Nine 36-month renewal agreements effective 
December 1985, to December 1988, f o r  f i v e  bargaining units, and from 
1986, to March 1989, f o r  four bargaining units, settled in May i 
bargaining stage. 

9 J-- 

Duration o f  negotiations - 13-19 months, 

Wages : 

Sigriing BOIIUS 

Cos t -0 f -- L i v i ng 
Rllowance (new)#: 

Hours o f  Work: 

Effective 

Genera 1 Increases 

Bi-weekly Rates 

Clerk Typist (CL-2) 

Clerk- 4 (CL-18) 

Fisheries Technician 1 
(TE- 11 ) 

Graduate Nurse 
(non- reg is tered ) 
(HSN-20) 

Inspector-2 
(General) (TE-20) 

Inspection Control 
Officer (HSN-29) 

Econonii s t -2  
(PR- 13) 

Computer Sew i ces 
Officer (PR-17) 

----- First Year -- Second Year T h i & ~  

2% 3% CO 

$551.08-$594.81 $567.61-$612,65 
($540.27-8583.15) 

$791.29-9894.45 $815,03-$921.28 
($775.77-$876.91) 

$690,16-$782,43 $710 I 86--$805.90 
($676.63-$767.09) 

$939,19-$1 103,32 $967.37-91 136.42 
($920.77-91 081,69)  

$942.02-*$1 104.77 $970028-$1 137.91 
($923.55-91 083.11) 

$1 232.58-61 403.34 $1 269.56-91 445.44 
($1 208.42-91 375.82) 

$1 195.23-91 452.93 $1 231.09-91 496.52 
($1 171.79-$1 424.44) 

$1 452.93--91 706.47 $1 496.52-81 757.66 
($1 424.44-91 673.01) 

$200 paid t o  employees in the clerical, health and hospital ser 
bargaining units. 

Average annual perceritage change in the Halifax Price Index 
the preceding year. 

35, 37 1/2, 40 per week (unctiariged). 

Upon authar izat ion From the Deputy Head, mployues inay af te r  Jan, 1, 
work  a nmiil‘ied workweek which shall riot excead 3 calund&t- weeks, 
h i l w s  in a workiay. 



Xting Pay: 

'a id Ho 1 idays : 

Paid Vacation: 

Permammt 
4ppointment: 

Bereavement Leave: 

Yatertii t y  Leave : 

Adoption Leave: 

Sick Leave: 7 

- 10 - 

Granted t o  employees required t o  perform, For a temporary period I 
(9-10) or more corisecutive days, the principal duties of a h i  
position, Payment equivalent t o  10 per cent h igher  than existing rat 
pay provided that i n  no case shall the rate for  that period exceed 
maximum rate of: the higher-paying position ( 2  increment steps higher 
employees existing rate o f  pay). 

11 112 (unchanged), 

4 weeks af ter  9 (10) years, 5 af te r  17 (181, Also, 3 weeks a f t e r  1 
(unchanged), 

Permatlent appointments shall be made for employees on completion 
1 ( 2 )  year o f  full-time continuous service for  casual employees ar 
conse- cutiue years o f  service f o r  term eniployees (new). 

Employees on vacation or s i c k  leave a t  the time o f  bereavement shal' 
granted bereaveaent leave and credited the appropriate nuniber o f  day! 
sick or  vacation leave credits (new). 

Without pay for 6 months (18 weeks). Medical, health, group l i fe  arid 
other benefit p lan  coverage maintained by the employer. No loss o f  acc 
seniority du r ing  leave (new). 

Classification and 
Salary Adjustments 
(new) : 

Now available t o  both male and female employees (previously o n l y  female) 

Paid for  maximum of: 3 consecutive workdays. Maximum OF 18 workdays - I  fiscal year ( 2  1/2 days per month). 

Health arid Welfare: 

0 

Short-term Illness Leave Benefit (new1 - For a period o f  absence exceei 
3 consecutive workdays - w i t h  less than 1 year's service: 100 per I 

o f  normal salary for. the f i r s t  20 days o f  absence, 75 per cent f o r  I 

80 days - w i t h  1 year bu t  less than 2 years '  service: 100 per cent 
nornial salary f o r  the first:  40 clays, 75 per cent f o r  next 60 days - wil 
years but less than 3 years' service: 100 per cent For t h e  f i r s t  80 di 
75 per cent  f o r  the next 20 days -. w i t h  4 years'  service o r  more -. 100 
cent o f  normal salary .for a maximum o f  100 days. 

Provision f o r  union no t i f i ca t ion  of riew classifications, negotiations 
new pay rates, classification appeal provision and classif icat ion apl 
tribunal, 

1. i f e I: ri s U ranc e ard--$L<idgEg.j- Dea t$--wd--.Dismembe rnrpc& -- E mp lo  y e r-. pa id 1 
provides coverage o f  twice t h e  annual salary, w i t h  an employ-or 
buy up t o  four tiriles arinual salary t o  a ce i l ing  o f  $60 000 (urichariged). 

!::.?!XI --., ..:..".............I rerm ..-. Disability .--......-.......... .......-... . 1- IO per CWIL o f  sa lary  CO d maximcm of- $2 
bi.- wet4 1 y ( p r w  j,ou CJ I y riego t iated separate 1 y ) , 
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4 

Dental Plan (new) - 65 per cent employer-paid and reimburses 100 pel 
for  basic and preventive care, 80 per cent fo r  endodontic, perioi 

50 per cent f o r  orthodontic care also w i t h  a $1 OOO maximum. 

Part-time Effective January, 1988, part-time employees working not less than a 

Employees: cent of f u l l  time hours w i l l  bo covered by the collective agreomer 
entitled t o  berrefits pro-rated on the basis of hours worked (new). 

I prostodontic and other major restorative care up to  $1 OOO atrnuall 

gF3; 

Effective Jan. 1, 1988, two employees may share one job without  ' 

the i r  permanent bargaining u n i t  status a 

I ;! Job Sharing: / 
I 

I 
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Following is 4 suggest9 Plan of Benefits - - - 



Hospital Benefits 

Paid at 100% --No oeductsble 

SEMI-PRIVATE 
* ACOOMMODA;TK)N 

OUl-PATIENT 
HOSPITAL SERVICES 

PROFESSIONAL 
AMBULANCE SERVICE 

c 

The gaur pays for all out-patimt mrvkes not covBIQIc1 
by yeur Government plan. 

. 
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!n: 
0 Extended Health Benefits 

The following services are covered under Extended Health Benefits, with the plan 
providing reimbursement at 100%: 

Part I benefitwire provided for expenses incurred either in or outside the province 
of residence. Part II benefits are provided for expenses incurred outside the province 
of residence. 

NURSING SERVICE 
1 ... 

MEDICAL EO JIPMENT 

e 

MEDICAL PROSTHESIS 

* 

MEBICAL SUPPLIES 

Charges not exceeding $5,000. in any period of 
twelve consecutive months tor medically necessary 
sewices of a registered nurse hcluding a Victorian 
Order Nurse 'for nursing care provided in your 
home. on the order of the attending. physician. No 
coverage is provided for care provided by a nurse 
who resides in your home or is related to you or 
your family. 

Charges not exceeding $1O,ooO. per lifetlrne, for 
rental of a standard wheelchair, standard hospital 

. bed, medication compre8sor or other durable 
medical equipment required for therapeutic use. 
Purchaser of equipment Wan option of Maritime 
Medical Care. 

Charges for artificial limba, eyes or other prosthetic 
appliances required as a result of injury occurring 
or disease commencing while covered under this 
program. Replacements are covered only in the 
event of pathological change or growth of a child. 

Charges for repair, adjustment or maintenance are 
covered. Charges for myoelectric prostheses are 
not covered. 

Charges for ostomy appliances, irrigating sets and 
pouches but not including deodrants, pads, 
adhesives, skin creams or other supplies. - 

Charges for urinary collection and retention 
systems including catheter tubes and pouches but 
not including other supplies. 

Charges for diabetic supplies including needles, 
syringes and testing materials but not including 
insulin pumps and mechanical or electric testing 
or monitoring devices. 



OXYGEN AND OXYGEN 
SUPQ LIES . .  

ORTHOTIC DEVIC€S 

. .  .: , . 

EMERGENCY 
TRANSPORTATION 

DIAGNOSTIC X-RAY OR 
UBORATORY TESTS 

Charges for special garmentsfor treatment of bulr) 

Charges for blood, btood plasma or blood fractions 
when not supplied as a free m i c e  by the Canadian 
Red Cross or other agency. 

Charges for detection devices for murisis. 

Charges for intra-uterine contraceptive deviws, 
limited to one per year. 

Charges for other medical. supplies as approved 
by Maritime Medical Care. 

Charges far oxygen and oxygw supplies on the 
order of the attending phydcia. 

Charges for molded foot support up to $100. per 
lifetime. 

! 
. Charges for elastic stockings - limited to two pairs 

per participant in any twelve consecutive month 
period. '. 

Charges for orthopaedic shoes or orthopaedic 
modifications to regular shoes up to $100. per 
participant innny twelve consecutive month period. 

Charges for emergency transportation by air 
ambulan~e or other vehicle normally u88ctfor public 
transportation to the nearest medical facility able 
to provide the required care. 

Charges for return expenses and transportation 
costs @f an accompanying Registered Nurse when 
metdicatly necessary. Charges up to $500. per 
participant for any one emergency illness or 
accident shall be considered covered expenses. 

. "  

Charges for x-ray or laboratory tests by a private 
facility qualfied to render such services. X-r.ay or 
laboratory tests performed while confined to 
hospital are excluded. 

1 
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@ DENTAL SERVICES - 
ACCIOENTAL INJURY 

. ( I .  

CC 
in( Charges for the services of 8 dentist tot the repair 

or replacement of natural vital teeth required as 
a result of an accidental injury caused by an 
external blow or force. Charges will be limited to 
the general practice level of the current edition of 
the Oental Association f 88 Schedule of the 
province of residence and are subject to a maximum 

' of $2,500. per accident. 

PRIVATE PRACTlCE 
PARA-MEDICAL SERVICES 

HEAAfNG AND SPEECH AIDS 

I 

. .  

VISION CARE SERVlCES 
w 

Charges for the aewicss of povate practice para- 
medical practitionen duly IicenSBd, certified or 
registered to practice, up to $15.00 per treatment 
and a paximum of twenty treatments per any twelve 
consecutive months by any one type of practitioner. 

Paramedical Practitioner shall include physioth- 
erapists; psychologists* speech thempist& occupa- 
tional therapists, chiropractom chiropodists and 
podiatrists. 

Charges for hearing aids not exceeding $300. in 
any five consecutive year period. . ? 

Charges for a .Phonic Ear..Auditory System when 
required by a child for ,!anguage..development or 
classroom use to a maximum of $1,000;'.per lifetime. 

Charges for speech aid equipment f0r.a participant 
who does not have oral communication ability to 
a maximum of $500. per lifetime. 

Charges for an eye refraction by a physician or 
licensed optometrist when this service is not a 
benefit of a government health insurance program. 
The amount to be considered a covered expense 
will be the reasonable charge as determined by 
Maritime Medical Care. 

Charges for frames and lenses up to $100 00 
are considered covered expenses. 

Charges for medically necessary contact lenses are 
considered covered expenses. 

Vision Care Services are available once in any 
twenty-four month period for adults and once in 
any twelve month period. for. persons under age 
eighteen. 

Sun gtasses are not covered. Replacement of 
existing frames and lenses is provided only when 
required by a change in prescription. 



. '\. ..., . . . 

PART It 

Travel Health 8enetits - Out of Province 

Charges for the following services am aV8il8ble for unforeseen illness or accidenta 
injury occurring while trave\h$) outside the province of residence. Benefit Item! 
1, 2, 3 and 4 are also available on referral by a physician for services outsidc 
the province of residence when the required services are not available within thc 
province. There is no coverage under Part I1 for services obtainad outside the 
province of residence solely at the election of a participant The total charges allowec 
shall not exceed $SO,OOO. per person for any one period of illness or injury. 

1) HOSPITAL IN-PATIENT - charges not covered by government hospita 
insurance for in-patient care in a licensed hospital up to the private room rat6 
at the usual and customaw fee of the hospital. 

2) HOSPITAL OUT-PATIENT - charges tor services not covered undel 
government hospital insurance for out-patient care in a licensed hospital a 
the usual and customary fee of the hospital. 

3) ' PHYSICUNS SERVICES - charges in excess of allowances provided undei 
government medical insurance at the usual and customary fee of the area wherc 
the service is rendered. 

4) NURSING SERVICE - charges up to $5,000. per period of illness or injury 
for services of 8 private duty nurse provided in a hospital or temporary residence 
when medically necessary and ordered by the attending physician. There is 
no coverage for nursing services provided by a relative. 

5) TRANSPORTATtON EXPENSES 
Charges for the extra cost of air transport from the place where illness or injury 
.occurred to the home city In Canada, at the economy fare level of a scheduled 
commercial air carrier, to include the fotlowing: 
- charges for transportation by stretcher including the return fare of an 

accompanying registered graduate nurse or other qualified medical 
attendant when ordered by the attending physician. 

- charges in excess of booked fare or pre-arranged charter fare that are 
incurred as the result of a change in the planned schedule, including the 
additional fare of an eligible covered dependent who was travelling with 
the participant. 

- charges for transporting a member ol the immediate family (spouse, parent. 
child) to attend at the side of the participant following a critical injury or 
illness necessitating hospitalization. 



6) BOARD AND LODGING - charges for board and lodging or similar expens 
up to a maximum of $700. incurred by the participant or by a companioi 
remaining with the participant when related to a period of hospitalization. Cost 
incurred for a period of up to ten days following insured hospitalization wi 
be considered covered expenses. 

7) RETURN OF VEHICLE EXPENSE - charges incurred if a participant durin! 
travel by automobile becomes totally disabled and is unable to drive the vehiclc 
up to a maximum of $500. for the return of the vehicle to the participant'! 
place of residence or rental agency. 

8) REPATRIATION EXPENSE - charges incurred in the event of loss of life tc 
maximum of $3,000. for transporting the deceased participant to the homc 
community in Canada. 

Travel Health Benefits are provided on the assumption that the full 8tandard benefit 
normally provided under the government insurance plans are available to thc 
participant when out of province. Benefits are therefore intended to be supplementa 
to government insurance. The benefits do not provide for duplication of benefit 
provided under government insurance nor for substitution of benefits that woulc 
have been available to the participant if the government insurance plan acceptec 
responsibility. 
Travel Health Benefits Out of Province are automatically terminated for any subscribe 
including dependents of the subscriber when the subscriber retires or reaches agc 
65. 

t 

! 
I 
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THE PLAN COVERS 

THE PUN PAYS 

BENEFITS 

The program is a comprehensive prescription drug pJm 
providing broad protection against the C0St of drugs usually 
dispensed only 0n.a doctor's prescription, including oral . 
contraceptives. 

There is no deductible under this plm. hawe~er. the 
subscriber is required to make payment of the b P a y  amount 
for each prescription. 

The subscriber is issued a "Senefit Card which entitles him 
to coverage for prescription drugs. 

The subscfiber presents the "Benefit Card" to a participating 
pharmacist along with the b P a y  amount for each prescrip- 
tion he has filled. The Pharmacist will daim directly to 
Maritime Medical for the balance of the cost of the 
prescription. 

Ttre plan covers (subject to the exclusions listed below) al\ 
drugs normally pre&bed by medical or dental practitioners. 

,.- 

EXCLUSlONS . Proprietary and patent medicines; coSmetic aids. 
Mechanical appliances - canes, crutches, braces, 
trusses, etc. 
Bandages, dressings, first aid supplies, prescription 
accessories. 
Contraceptive devices and appliances (except oral 
contraceptives). 
Diagnostic agents or preparations. 
Vitamin preparations except as approved. 
Experimental and research drugs. 
Dietary suppkments and food products. 
Preparations routinely purchased without prescription. 



C0MPRE"SIVE DENTAL PLAN 

Maritime Medical's Comprehensive Dgntal Plan provides benefits 
for dental services as set out in the following summary. 
Payment will be based on the dentist's usual charges, up to the 
amounts specified in the current approved dental association 
fee schedule for general practitioners. 

The plan will pay for services of a dental specialist at 
approved specialfst rates, when the patient has been referrred 
by a dentist to a dental 8pecialirt for consultation and/or 
treatment of a condition deemed to be within tho specialty of 
the  specialist. 

SERVICES COVERED AT 100s 

DIAGNOSTIC - necesaary procedures t o  assist  the dentist in 
evaluating conditions existing and the dental cam 'raqufred. - *  

Includes visits, examinations, diagnosis, consultations and 
necessary x-rays. Complete mouth x-rays are provided once in a 
three year period. Supplwrrentary bite-wing x-rays are provided 
not mote than once every Six months. 

. 
PREVENTIVE - necessary procedures or techniques to prevent the 
occurrence of dental abnormalities or disease. Included under 
this benef i t  are prophylaxi8 (teeth cleaning), provided every 
s ix  months, application of fluoride solutions to retard dental 
decay and spacc maintainers for children to prevent the 
shifting of teeth which might requilee extensive orthodontic 
care in later years. 

ORAL SURGERY - including extractions and other oral surgical 
procedures including preoperative and postoperative care. 

RESTORATIVE MINOR - includes amalgam (silver filling), silicate 
cement and plastic fillings. Does not include ctoms, jackets, 
inlays or gold f i l l i n g s .  
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SERVICES COVERED AT a m  

E ” T 1 C S  - includes pulp theraw and root canal f i l l ings .  

PERIODONTICS - necessary services for detecting and eliminating 
diseases affecting supporting structures of the-teeth. 

RESTORATIVE MWOR - include8 crowrw, jackets, inlays or gold 
fillings when the teeth cannot be restor8d with other material, 

PROSTNETICS - include8 bridger, partial and complete dentures 
(liraiteb to one in any five year petiob). Replacement will be 
made at an existing denture Only i f  it ir unsatisfactory ,.Rb 
cannot be made satirfactorp. services which are necessary t o  
make a denture ratirfuctory will be provid@d undo% the plan. 

MAXIMUM BENEFXT 

The ma%sa#rm amount payable for a11 above dental services 
combined is-+ $3,000.. p e t  perron per calenbaF, yeart, . . .  -.4 

SERvI[CES CWERED AT 501 

ORTHOD@~TICS - necessary treatmeat for correction of malposed 
teeth. The maximum Orthodontic benefit far any one individual 
is $1,000. per case. Charges for Orthodontic care do not. 
become allowable until the sexvices relating to such charges 
are actually rendered, 


