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GLOSSARY: 

m t h i s  Agreement: 

B o q R D ,  means The Waterloo Regional .  Board of Commissioners of 
Police. 

ASSOCIATION, means The Waterloo Regional Pol ice  Association. 

MEIYBER, means a C i v i l i a n  Employee of t h e  Waterloo Regional Police 
Force to  whom t h i s  Agreement app l i e s .  



THIS AGREEMENT made t h i s  d a y  oE , 1990 .  

B E T W E E N :  

THE WATERLOO R E G I O N A L  BOARD O F  COMMISSIONERS OF POLICE, 

H e r e i n a f t e r  c a l l e d  t h e  "BOARD", 

O f  t h e  FIRST PART, 

- AND - 
TIiE WATERLOO REGIONAL P O L I C E  ASSOCIATION, 

tie re i  naE t e r  c a l l e d  t h e  "ASSOCIATION" , 
Of t h e  SECOND PART, 

WHEREAS p u r s u a n t  t o  S e c t i o n  29 oE t h e  P o l i c e  A c t ,  R.S .O.  

1980, C h a p t e r  381 and amendment s  t h e r e t o ,  t h e  p a r t i e s  h a v e  a g r e e d  

t o  e n t e r  i n t o  t h e s e  p r e s e n t s  f o r  t h e  p u r p o s e  of  e f f e c t i v e l y  

d e f i n i n g ,  d e t e r m i n i n g  a n d  p r o v i d i n g  f o r  r e m u n e r a t i o n ,  p e n s i o n s ,  

s i c k  l e a v e  c r e d i t s ,  g r a t u i t i e s ,  p r i v i l e g e s ,  g r i e v a n c e  PKOCedureS 

a n d  w o r k i n g  c o n d i t i o n s ,  e x c e p t  s u c h  w o r k i n g  c o n d i t i o n s  a s  a r e  

g o v e r n e d  by  r e g u l a t i o n s  made by t h e  L i e u t e n a n t  G o v e r n o r  i n  

C o u n c i l  o f  s a i d  A c t ;  

WHEREAS p u r s u a n t  t o  S e c t i o n  23 o f  t h e  s a i d  A c t ,  e v e r y  

p e r s o n  e m p l o y e d  i n  t h e  P o l i c e  F o r c e  of t h e  Waterloo R e g i o n  i s  

deemed t o  b e  a Member of t h a t  F o r c e ;  

WHEREAS t h e  p a r t i e s  h e r e t o  h a v e  r e a c h e d  a n  A g r e e m e n t  

w i t h  r e s p e c t  t o  t h e  a b o v e  m e n t i o n e d  mat ters  f o r  t h e  c u r r e n t  y e a r  

r e l a t i n g  t o  t h e  C i v i l i a n  Employees .  

NOW THIS AGREEMENT WITNESSETH t h a t  i n  c o n s i d e r a t i o n  of 

t h e  s a i d  A g r e e m e n t ,  and  o f  t h e  p r e m i s e s ,  t h e  p a r t i e s  h e r e t o  a g r e e  

as  f o l l o w s :  



- 2 -  

R E C O G N I T I O N  AND S C O P E  

The Board r e c o g n i z e s  t h e  A s s o c i a t i o n  a s  t h e  sole 

c o l l e c t i v e  bargaining agen t  f o r  a l l  Members of the  Waterloo 

Regional Po l i ce  Department, save  and except the Chief oE P o l i c e ,  

and t h e  Deputy Chiefs  of Po l i ce  and persons represented by t h e  

Sen io r  O f f i c e r s '  Associa t ion.  

The B o a r d  a g r e e s  t h e r e  w i l l  be no d i s c r i m i n a t i o n ,  

in t e rEerence ,  r e s t r i c t i o n s  Or Coercion exerc ised o r  p rac t i ced  by 

t h e  Board o r  by any o f ' t h e i r  r e p r e s e n t a t i v e s  w i t h  respect  t o  any 

Member by reason of  r ace ,  Colour,  age ,  s ex ,  m a r i t a l  s t a t u s ,  

n a t i o n a l  o r i g i n ,  p o l i t i c a l  o r  r e l i g i o u s  a E f i l i a t i o n ,  nor by 

reason of t h e  Member's membership i n  t he  Associa t ion.  

The Assoc ia t ion  a g r e e s  t h e r e  w i l l  be no d i s c r i m i n a t i o n ,  

i n t e r f e r e n c e ,  r e s t r i c t i o n s  o r  coe rc ion  exerc ised o r  p r a c t i c e d  by 

t h e  ~ s s o c i a t i o n  o r  by any Of i t s  Members o r  r e p r e s e n t a t i v e s  of 

t h e  Assoc ia t ion  w i t h  r e s p e c t  t o  any Member who is hot a Member of 

the  Assoc ia t ion .  

ARTICLE 1 - MANAGEMENT RIGHTS 

1 . 0 1  The A s s o c i a t i o n  and i t s  Members r e c o g n i z e  and 

acknowledge t h a t  s u b j e c t  t o  the  provis ions  of t h e  P o l i c e  

Act  and R e g u l a t i o n s  t h e r e t o ,  i t  i s  t h e  e x c l u s i v e  

f u n c t i o n  of t h e  Board t o :  

( a )  Maintain o r d e r ,  d i s c i p l i n e  and e f f i c i e n c y ;  

( b )  H i r e ,  d i s c h a r g e ,  d i r e c t ,  c l a s s i f y ,  t r a n s f e r ,  

promote , demote  , and Suspend o r  o t h e r w i s e  

d i s c i p l i n e  any Member provided t h a t  a c la im f o r  

d i s c r i m i n a t o r y  promotion,  demotion o r  t r a n s f e r  or  a 
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~ ? a i r ~  t h a t  a Mciiiber has  b e e n  d i s c h a r g e d  o r  

d i s c i p l i n c d  w i t h o u t  r c a s o n a b l c  c. iuse,  a a y  br: ti~r: 

s u b j e c t  oL' a g r i e v a n c e  a n d  d e a l t  w i t h  a s  

h e r e i n a f t e r  p r o v i d e d .  

A R T I C L E  2 - SALARIES 
2 . 0 1  J o b  c l a s s i f i c a t i o n s  a n d  s a l a r i e s  s h a l l  be  i n  a c c o r d a n c e  

w i t h  A p p e n d i c e s  " A "  a n d  "D" h c r e t o .  

2 . 0 2  The  Doard agrecs t h a t  t h e  s a l a r i e s  s h a l l  be  p a i d  t o  t h e  

Members b i -wee k l  y . 
2.03 Any Mcmbcr d e t a i l c d  to  pCKfOcln d u t i e s  i n  a h i g h e r - r a t e d  

c a t e g o r y  Cor w h i c h  t l i o y  q u a l i f i e d  s h a l l  be  p a i d  011 

t h e  b a s i s  O E  t h e  h i g h e r  c a t d g o r y  so r e l i e v e d  f r o m  Lhe 

d a t e  of a s s u m p t i o n .  

2.04 Members who are  p r o m o t e d  t o  a h i g h e r  c a t e g o r y  w i l l  b e  

p a i d  a r a t e  h a l f  way b e t w e e n  t h e  c l a s s i f i c a t i o n  which  

t h e y  a r e  l e a v i n g  a n d  t h e  c l a s s i f i c a t i o n  to which  t h e y  

h a v e  been  p romoted  a t  t h e  s a m e - y e a r  l e v e l  i n  e a c h  case 

b u t  n o t  l e s s  t h a n  s t a r t  r a t e  i n  t h e  p romoted  c a t e g o r y .  

W i t h i n  a s i x t y  (60) d a y  p e r i o d  f o l l o w i n g  p r o m o t i o n ,  t h e  

Member  may e l e c t  t o  r e t u r n  t o  h i s  o r  h e r  former 

p o s i t i o n ,  s i m i l a r l y  t h e  B o a r d  may r e t u r n  t h e  Member t o  

h i s  or  h e r  former p o s i t i o n .  A Member who is r e t u r n e d  t o  

h i s  O K  h e r  f o r m e r  p o s i t i o n  s h a l l  b e  e n t i t l e d  t o  a 

w r i t t e n  e x p l a n a t i o n  f o r  t h e  d e c i s i o n  on r e q u e s t .  

F o l l o w i n g  t h e  c o m p l e t i o n  of a s i x  ( 6 )  month p r o b a t i o n a r y  

period s a t i s f a c t o r y  t o  t h e  B o a r d ,  s a i d  Member's  s a l a r y  

w i l l  be  a d j u s t e d  t o  t h e  f u l l  l e v e l  of t h e  c l a s s i f i c a t i o n  

a n d  y e a r  l e v e l  t o  w h i c h  t h e y  h a v e  been  p romoted .  
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2 . ' 0 5 -  -The  r a t e  O f  pay f o r  Member t e m p o r a r i l y  a s s i g n e d  C O K  

d e p a r t m e n t  e f t i c i e n c y ,  by  t h c  O f C i c e r - i n - C h a r g e ,  to  a 

lowcr r a t c d  c l a s s i t i c a t i o n  w i l l  n o t  b c  changed  t o r  t h e  

p e r i o d  o f  t h e  tCiiipOraKy ass ignment- .  

I\RTtCr,E 3 - ASSOCIRTCON DUES 

3.01 The  amounL O C  t h e  Mcmbersh ip  D u c s  oE tlic Associa t  ion 

s h a l l  bc doducLed CrOliI t h e  p a y  oc e a c h  Mcmber c o v e r e d  by 

t h i s  AgrcemcnL t o  p r o v i d e  f o r  t h e  p K O p C C  o p e r a t i o n  of 

t h e  A s s o c i a t i o n .  S u c h  dedUCLiOn s h a l l  b e  r e m i t L e d  to 

t h c  T ~ C J S U ~ ~ K  oE Lhe A s s o c i a L i o n .  Such d e d u c t i o n  s h a l l  

be made i r r e s p e c t i v e  oC w h e t h e r  a n y  lYeiiiber is O K  is n o t  

a Membcr oE t h e  s a i d  A s s o c i a t i o n  and s h a l l  c o n t i n u c  so 

long  as n o t  less t h a n  f i f t y  p e r c e n t  ( 5 0 % )  of s u c h  

Members b e l o n g  to  Lhe s a i d  A s s o c i a t i o n .  

3.02 Two ( 2 )  a c c r e d i L c d  e l e c t e d  r e p r e s e n t a t i v e s  ot Lhe 

~ s s o c i a t i o n  w i l l  e a c h  b e  a l l o w e d  f i v e  ( 5 )  c o n s e c u t i v e  

d a y s  a n d  e s s e n t i a l  t r a v e l  t i m g  t o  a t t e n d  t h e  a n n u a l  

c o n v e n t i o n  of t h e  P o l i c e  A s s o c i a t i o n  of O n t a r i o .  

ArKdngCmCntS w i l l  also b e  madc o n  r e q u e s t  t o  s w i t c h  

d u t i e s  of a n o t h e r  Member so t h a t  r e p r e s e n t a t i v e s  may 

a t t e n d  t h c  c o n v e n t i o n .  

3 .03 One Member of t h e  A s s o c i a t i o n  s h a l l  be  p a i d  f o r  s u c h  

p o r t i o n  of time so s p e n t  so a s  t o  r e p r e s e n t  h o u r s  t h a t  

t h e y  would n o r m a l l y  h a v e  b e e n  on d u t y  a t  t h e  e x p e n s e  of 

t h e  Board  a n d  a n y  a d d i t i o n a l  Members who a t t e n d  s h a l l  b e  

so p a i d  and  t h e  cost  t h e r e o f  s h a l l  b e  c h a r g e d  t o  t h e  

" b a n k "  e s t a b l i s h e d  u n d e r  Ar t ic le  3.04. 
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3.04 - .  -Each Member s h a l l  have  one ( 1 )  hour  deduc ted  from h i s  or 

h e r  accumula ted  o v e r t i m e  and t h e  v a l u e  of t h e  time so 

d e d u c t e d  s h a l l  be u s e d  t o  p r o v i d e  t h e  payment to  be made 

t o  Members under  A r t i c l e  3.07. Whenever t h i s  "bank" is 

e x h a u s t e d  i t  will b e  r e p l e n i s h e d  by d e d u c t i n g  a f u r t h e r  

h o u r  from t h e  a c c u m u l a t e d  o v e r t i m e  of  each  Member. 

3 .05  This A g r e e m e n t  a p p l i e s  t o  a l l  p e r m a n e n t  f u l l  t ime 

Members a s  of t h e  d a t e  of permanent  employment. 

3.06 One (1)  Member of t h e  A s s o c i a t i o n  w i l l  be a l l o w e d  two 

( 2 )  d a y s  and e s s e n t i a l  t r a v e l l i n g  time t o  a t t e n d  t h r e e  

( 3 )  two-day e x e c u t i v e  m e e t i n g s  of t h e  Police A s s o c i a t i o n  

of O n t a r i o .  Arrangements  w i l l  a l s o  be made upon r e q u e s t  

t o  s w i t c h  t h e  d u t i e s  of a n o t h e r  Member so he  or s h e  may 

a t t e n d  t h r e e  ( 3 )  two-day e x e c u t i v e  m e e t i n g s  of  t h e  

P o l i c e  A s s o c i a t i o n  o f  O n t a r i o .  

3.07 One (1) Member who is a p p o i n t e d  Or e l e c t e d  to  t h e  Board 

of D i r e c t o r s  and E x e c u t i v e s  of  t h e  A s s o c i a t i o n  s h a l l  be 

e n t i t l e d  t o  t i m e  o f f  d u t y  t o  a t t e n d  r e g u l a r  f o r t n i g h t l y  

m e e t i n g s  of t h e  A s s o c i a t i o n .  Each such  Member s h a l l  be 

p a i d  f o r  s u c h  p a r t  o f  t h e  t i m e  so s p e n t  a s  t o  r e p r e s e n t  

h o u r s  t h a t  he  or s h e  would normal ly  have been  on d u t y  

and t h e  c o s t  t h e r e o f  s h a l l  be charged  t o  t h e  "bank"  

e s t a b l i s h e d  u n d e r  A r t i c l e  .3.04. 
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ARTICL-E-4 - HOURS O F  DUTY 

4 . 0 1  

4 .02 

4 . 0 3  

4 -04 

4.05 

T h e  n o r m a l  w o r k  week s h a l l  c o n s i s t  of Eive  ( 5 )  e i g h t  ( 8 )  

h o u r  d a y s  w i t h  o n e  ( 1 )  h o u r  f o r  a res t  or l u n c h  p e r i o d ,  

from !ionday t o  F r i d a y ,  i n c l u s i v e ,  e x c e p t  as p r o v i d e d  f o r  

i n  A r t i c l e  4 .05  ( S h i f t  S y s t e m ) .  

The  n o r m a l  work d a y  f o r  t h o s e  n o t  on t h e  S h i f t  S y s t e m  

w i l l  b e  o n e  i n  w h i c h  t h e  m a j o r i t y  of t h e  s c h e d u l e d  h o u r s  

are b e t w e e n  8:OO a.m. a n d  4:OO p . m .  

D u r i n g  t h e  p e r i o d  J u n e  1 t o  A u g u s t  31 i n c l u s i v e ,  t h e  d a y  

s h i f t  s h a l l  s t a r t  a t  8:00 a . m .  and  end  a t  4:OO p.m. 

A f i f t e e n  ( 1 5 )  m i n u t e  r e s t  p e r i o d  s h a l l  b e  g r a n t e d  t o  

a l l  Members d u r i n g  e a c h  h a l f  o f  t h e i r  d a i l y  s h i f t ,  w i t h  

s u c h  time a t  t h e  d i s c r e t i o n  o f  t h e  S u p e r v i s o r .  

1. The c o m p r e s s e d  w o r k  week s h i f t  s y s t e m  o f  w o r k  

r e f e r r e d  t o  i n  t h i s  A r t i c l e ,  s h a l l  be d e t e r m i n e d  by  

t h e  1 0  h o u r / 3 5  d a y  s c h e d u l e  and  t h e  work w e e k  s h a l l  

a v e r a g e  3 5  h o u r s  a s  f o l l o w s :  

( a )  DAY SHIFT s h a l l  b e  t e n  ( 1 0 )  h o u r s  i n  d u r a t i o n  

( i n c l u d i n g  a o n e  (1) h o u r  u n p a i d  l u n c h  o r  rest  

p e r i o d ) ,  i n  w h i c h  t h e  m a j o r i t y  oE s c h e d u l e d  

h o u r s  f a l l  b e t w e e n  s e v e n  (7:OO) a.m. a n d  f i v e  

( 5 : O O )  p.m. a n d  i n c l u d e s  S a t u r d a y ,  S u n d a y  a n d  

l e g a l  h o l i d a y s .  

( b )  AFTERNOON SHIFT s h a l l  b e  t e n  (10) h o u r s  i n  

d u r a t i o n  ( i n c l u d i n g  a one  (1) h o u r  u n p a i d  

l u n c h  o r  res t  p e r i o d ) ,  i n  which t h e  m a j o r i t y  



- 7 -  

of s c h e d u l e d  h o u r s  f a l l  b e t w e e n  one ( 1 : O O )  

p .m .  a n d  e l e v e n  (11:oO) p.m. and i n c l u d e s  

S a t u r d a y ,  Sunday  and l e g a l  h o l i d a y s .  

__ - - 

( c )  NIGHT SHIFT s h a l l  b e  e i g h t  ( 8 )  h o u r s  i n  

d u r a t i o n ,  ( i n c l u d i n g  a o n e  ( 1 )  h o u r  u n p a i d  

l u n c h  o r  res t  p e r i o d ) ,  i n  w h i c h  t h e  m a j o r i t y  

oE s c h e d u l e d  h o u r s  f a l l  b e t w e e n  e l e v e n  (11:OO) 

p . m .  a n d  s e v e n  ( 7 : o o )  a . m .  a n d  i n c l u d e s  

S a t u r d a y ,  Sunday  and  l e g a l  h o l i d a y s .  

2 .  T h i s  s h a l l  n o t  p r e v e n t  t h e  B o a r d  f r o m  a s s i g n i n g  

p o s i t i o n s  n o t  now o n  t h e  10/35 c o m p r e s s e d  w o r k  w e e k  

to a r o t a t i n g  8 h o u r  s h i f t  r o u t i n e  as fo l lows:  

( a )  DAY SHIFT s h a l l  b e  o n e  i n  w h i c h  t h e  m a j o r i t y  

oE s c h e d u l e d  h o u r s  f a l l  b e t w e e n  e i g h t  (8:OO) 

a.m. a n d  f o u r  ( 4 : O O )  p.m.  a n d  i n c l u d e s  

S a t u r d a y ,  Sunday  and l e g a l  h o l i d a y s .  

( b )  AFTERNOON SHIFT s h a l l  be  o n e  i n  which t h e  

m a j o r i t y  of s c h e d u l e d  h o u r s  f a l l  be tween f o u r  

(4:OO) p .m.  and  t w e l v e  (12:OO) m i d n i g h t  and  

i n c l u d e s  S a t u r d a y ,  Sunday  and  l e g a l  h o l i d a y s .  

( c ]  N I G H T  SHIFT s h a l l  b e  o n e  i n  wh ich  t h e  major i ty  

OE s c h e d u l e d  h o u r s  f a l l  b e t w e e n  t w e l v e  (12:OO) 

m i d n i g h t  a n d  e i g h t  (8:OO) a . m .  and i n c l u d e s  

S a t u r d a y ,  Sunday  and  l e g a l  h o l i d a y s .  

3 .  C o n s e c u t i v e  d a y s  o f f  s h a l l  be  g r a n t e d  e x c e p t  i n  
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e m e r g e n c i e s .  The d i s c r e t i o n  O E  t h e  ChieE oE P o l i c e  

s h a l l  be a b s o l u t e  i n  d e t e r m i n i n g  t h e  emergency of 

t h e  s i t u a t i o n .  

- -  - 

4 .06  A Member working t h e  compressed work week s h i f t  s y s t e m  

s h a l l  be r e q u i r e d  t o  work t e n  (10) c o n s e c u t i v e  h o u r s ,  

w i t h  a one ( 1 )  h o u r  b r e a k  f o r  lunch  or  rest  p e r i o d ,  o r  

e i g h t  ( 8 )  c o n s e c u t i v e  h o u r s  w i t h  a one ( 1 )  h o u r  b r e a k ,  

whichever  is a p p l i c a b l e .  

A Member working a r o t a t i n g  e i g h t  ( 8 )  hour  s h i f t  s y s t e m  

s h a l l  be r e q u i r e d  t o  work  e i g h t  ( 8 )  c o n s e c u t i v e  h o u r s  

w i t h  a one ( 1 )  h o u r  b r e a k  f o r  a r e s t  or l u n c h  p e r i o d ,  

f o l l o w e d  by a t  l e a s t  s i x t e e n  '(16) c o n s e c u t i v e  h o u r s  o f f  

d u t y ,  e x c e p t  when c h a n g i n g  s h i f t s  when a c lear  e i g h t  ( 8 )  

h o u r s  must be g i v e n .  T h i s  s h a l l  not a p p l y  t o  p r e v e n t  

o v e r t i m e  . 
4 .07  Each Nember working t h e  e i g h t  ( 8 )  hour  r o t a t i n g  s h i f t  

s y s t e m  s h a l l  be e n t i t l e d  t o  e i g h t  ( 8 )  d a y s  o f f  d u t y  o u t  

o f  e v e r y  t w e n t y- e i g h t  ( 2 8 )  day  p e r i o d  on t h e  a v e r a g e .  

4 . 0 8  Any r e q u e s t  f o r  c h a n g e s  i n  d a y s  o f f  o r  s h i f t s  must be 

approved  by t h e  O f f i c e r- i n- C h a r g e  of t h e  b ranch  i n  which 

t h e  Member is s e r v i n g .  

4 .09 N o t i f i c a t i o n  o f  c h a n g e  O E  s h i f t s  s h a l l  n o r m a l l y  be g i v e n  

t o  t h e  a f f e c t e d  Member a t  l e a s t  f o r t y - e i g h t  ( 4 8 )  h o u r s  

p r i o r  t o  s u c h  c h a n g e ,  u n l e s s  t h e r e  is a n  emergency 

d e c l a r e d  by t h e  O f f i c e r- i n- C h a r g e .  
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4 . 1 0  - Members s h a l l  o n l y  b e  r e q u i r e d  t o  w o r k  one  s h i E t  change  

d u r i n g  a f o r t n i g h t  p e r i o d ,  s u b j e c t  t o  t h e  e x i g e n c i e s  of 

t h e  s e r v i c e .  S h o u l d  more f r e q u e n t  s h i f t  c h a n g e s  be  

n e c e s s a r y ,  t h e  Member s h a l l  b e  c o m p e n s a t e d  a t  t h e  

o v e r t i m e  r a t e  f o r  t h e  f o l l o w i n g  s h i f t .  

A R T I C L E  5 - SHIFT PREMIUMS 

5 . 0 1  Members,  e x c e p t  B u i l d i n g  M a i n t e n a n c e  S t a f f  and t h o s e  

d e t a i l e d  t o  s t e a d y  d a y  s h i f t ,  s h a l l  b e  p a i d  i n  a d d i t i o n  

t o  and  as p a r t  of t h e i r  r e g u l a r  a n n u a l  s a l a r y ,  i n  l i e u  

o f  s h i f t  p r e m i u m ,  t h e  s u m  of T h r e e  H u n d r e d  a n d  

Twen ty- Five  ( $ 3 2 5 . 0 0 )  Dollars i f  r e q u i r e d  t o  w o r k  t h r e e  

( 3 )  s h i f t s  a n d  One Hundred '  and E i g h t y- F i v e  ($185 .00)  

Dol lars  i €  r e q u i r e d  t o  work two ( 2 )  s h i f t s  i n  1989 and  

t h e  sum of T h r e e  Hundred  a n d  F i f t y  ($350 .00)  Dollars i f  

r e q u i r e d  t o  w o r k  t h r e e  ( 3 )  s h i f t s  a n d  Two H u n d r e d  

( $ 2 0 0 . 0 0 )  Dol lars  i f  r e q u i r e d  t o  work two ( 2 )  s h i f t s  i n  

1 9 9 0 .  

5 . 0 2  When a Member w o r k s  o v e r t i m e  a s  a c o n t i n u a t i o n  of t h e  

d a y  s h i f t ,  o r  is c a l l e d  i n  o u t s i d e  o f  h i s  o r  h e r  r e g u l a r  

h o u r s ,  h e  o r  s h e  s h a l l  n o t  r e c e i v e  a n y  s h i f t  premium. 

5 .03  B u i l d i n g  M a i n t e n a n c e  S t a f f  r e q u i r e d  t o  work t h e  s h i f t  

s y s t em a s  p r o v i d e d  f o r  i n  Ar t ic le  4 s h a l l  r e c e i v e  T h i r t y  

( 3 0 )  C e n t s  p e r  h o u r  f o r .  e v e n i n g  and  T h i r t y- F i v e  ( 3 5 )  

C e n t s  p e r  h o u r  f o r  n i g h t  s h i f t  a d d i t i o n a l  c o m p e n s a t i o n  

f o r  a l l  h o u r s  w o r k e d .  Payment  o f  t h e  s h i f t  premium t o  

e a c h  Member s h a l l  b e  p a i d  on a b i - w e e k l y  b a s i s .  
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A R T ~ ~ L - E - ~  - OVERTIXE - COURT T I M E  

6 . 0 1  ( a )  Overt ime s h a l l  mean a l l  hours  worked i n  e x c e s s  o€ a 

r e g u l a r  s e v e n  ( 7 )  hour  s h i f t  e x c l u s i v e  of t h e  

unpaid meal p e r i o d  f o r  Members working t h e  day 

s h i f t  o r  r o t a t i n g  e i g h t  ( 8 )  hour  s h i f t  sys tem.  

( b )  Overt ime s h a l l  mean  a l l  h o u r s  worked i n  e x c e s s  of 

t$ ic  r e g u l a r l y  s c h e d u l e d  h o u r s  a s  p e r  Art icle  4 .05  

1. f o r  Members working t h e  compressed Work week 

s h i € t  sys tem.  

( c )  O v e r t i m e  s h a l l  i n c l u d e  a l l  u n p a i d  l u n c h  h o u r s  

worked by Members due  t o  t h e  e x i g e n c i e s  of t h e  

s e r v i c e .  

6 .02 Over t ime  a s  p e r  Ar t ic le  6.01 s h a l l  be p a i d  a t  a r a t e  of  

t i s e  and o n e- h a l f  ( 1  1 /21  t h e  Member's r e g u l a r  h o u r l y  

r a t e  of pay f o r  a l l  s u c h  h o u r s  worked. 

6 .03  Where o v e r t i m e  worked by a Member is i n  e x c e s s  of  twenty  

( 2 0 )  m i n u t e s ,  s u c h  Member s h a l l  be p a i d  f o r  one ( I )  hour  

a t  o v e r t i m e  r a t e  and a f t e r  t h e  f i r s t  h o u r  o v e r t i m e  s h a l l  

be c la imed  and p a i d  f o r  e a c h  q u a r t e r  (1/4) hour  o r  p a r t  

o f  a q u a r t e r  ( 1 / 4 )  h o u r  worked. 

6.04 Over t ime  and premium payments  s h a l l  n o t  pyramid under  

any  c i r c u m s t a n c e s .  

6 .05 A Member a t t e n d i n g  C o u r t  i n  o f f  time on matters a r i s i n g  

from t h e  p e r f o r m a n c e  o f  t h e i r  d e p a r t m e n t a l  d u t i e s  w i l l  

r e c e i v e  a minimum c r e d i t  Of t h r e e  ( 3 )  h o u r s  a t  t i m e  and 

one- hal f  (1 1 / 2 ) .  S h o u l d  a c o u r t  s i t t i n g  e x t e n d  beyond 
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t h r e e  ( 3 )  h o u r s  t h e  a d d i t i o n a l  h o u r ( s )  or p a r t  t h e r e o f  

s h a l l  b e  p a y a b l e  a t  t i m e  and o n e- h a l f  ( 1  1 / 2 ) .  Morning 

a n d  a E t c r n o o n  a t t e n d a n c e s  s h a l l  be  r e c o r d e d  as  s e p a r a t e  

a p p e a r a n c e s .  Morn ing  c o u r t  s h a l l  be  deemed t o  be a n y  

s i t t i n g  wh ich  commences a t  or a f t e r  n i n e  (9:OO) a . m .  and 

e n d s  a t  o r  b e f o r e  o n e - t h i r t y  (1:30) p.m. I f  morning 

c o u r t  e x t e n d s  beyond  o n e - t h i r t y  (1:30) p.m. i t  s h a l l  be  

deemed t o  b e  a n  a f t e r n o o n  a p p e a r a n c e .  A f t e r n o o n  c o u r t  

s h a l l  b e  deemed t o  b e  a n y  s i t t i n g  wh ich  commences a t  o r  

a f t e r  o n e - t h i r t y  (1:30) p.m. and  e n d s  a t  O K  b e f o r e  

f i v e - t h i r t y  (5:30) p.m. 

6 .06  T h e  r a t e  p e r  h o u r  f o r  o v e r t i m e  p a y  and c o u r t  time w i l l  

b e  c a l c u l a t e d  o n  t h e  Member ' s  b a s i c  a n n u a l  s a l a r y  f o r  

f i f t y - t w o  ( 5 2 )  w e e k s  of t h i r t y - f i v e  (35) h o u r s .  

6 . 0 7  A Member who is r e q u i r e d  t o  a t t e n d  c o u r t  d u r i n g  h i s  OK 

h e r  a n n u a l  l e a v e  w i l l  b e  p a i d  s i x t e e n  ( 1 6 )  h o u r s  cour t  

t i m e  f o r  t h e  f i r s t  d a y  o f  a t t e n d a n c e  and  t w e l v e  ( 1 2 )  

h o u r s  f o r  e a c h  s u b s e q u e n t  c o n s e c u t i v e  d a y  of a t t e n d a n c e  

d u r i n g  h i s  or h e r  l e a v e .  When a Member h a s  booked two 

( 2 )  or  more b l o c k s  of d u t y  time as  a n n u a l  l e a v e ,  d a y s  

o f €  b e t w e e n  t h e  b l o c k s  a s  booked w i l l  b e  c o n s i d e r e d  

a n n u a l  l e a v e  f o r  t h i s  p u r p o s e .  A Member t a k i n g  a n n u a l  

l e a v e  c o n s i s t i n g  o f  a T h u r s d a y  t o  S u n d a y  a f t e r n o o n  s h i f t  

s h a l l  h a v e  t h e  p r e v i o u s  Monday, T u e s d a y  a n d  Wednesday 

c o n s i d e r e d  a n n u a l  l e a v e  f o r  t h i s  p u r p o s e .  
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6 .08  Any Member c h a r g e d  w i t h  a n  o f f e n c e  u n d e r  any  F e d e r a l  o r  

p r o v i n c i a l  S t a t u t e  d u r i n g  t h e  l e g a l  e x e c u t i o n  of h i s  or  

h e r  d u t y  s h a l l  have  h i s  or her l e g a l  f e e s  p a i d  by t h e  

Board a t  1 . 3  t i m e s  t h e  s c a l e  e s t a b l i s h e d  by t h e  Lega l  

Aid f o r  t h e  a p p r o p r i a t e  c o u r t  w i t h o u t  a b a t e m e n t .  

6.09 Any Member O E  t h e  Force whose conduc t  i n  t h e  per formance  

of  h i s  or  her  d u t i e s  is o r  may b e  c a l l e d  i n t o  q u e s t i o n  

i n  an i n q u i r y  u n d e r  S e c t i o n  58 o r  S e c t i o n  59 of  t h e  

P o l i c e  A c t  w i l l  be p r o v i d e d  w i t h  s u c h  l e g a l  a d v i c e  

a n d / o r  c o u n s e l  a s  t h e  c i r c u m s t a n c e s  r e q u i r e  a t  t h e  

e x p e n s e  of t h e  Board.  Lega l  a d v i c e  and /or  c o u n s e l  i n  

e a c h  c a s e  w i l l  be t h e  s u b j e c t  of d i s c u s s i o n  between t h e  

B o a r d  and  t h e  A s s o c i a t i o n .  D u p l i c a t i o n  of  l e g a l  

s e r v i c e s  w i l l  n o t  be p r o v i d e d  o r  p a i d  f o r  by t h e  Board 

and s e p a r a t e  s o l i c i t o r s  O r  Counsel  w i l l  not  be p r o v i d e d  

for two o r  more Members hav ing  i n t e r e s t s  which a r e  n o t  

i n c o m p a t i b l e .  S o  f a r  a s  is r e a s o n a b l y  c o n s i s t e n t  w i t h  

a d e q u a t e  a d v i c e  o r  r e p r e s e n t a t i o n  t h e  s e r v i c e s  of l o c a l  

s o l i c i t o r s  o r  c o u n s e l  w i l l  be used.  

A Member who is n o t  s a t i s f i e d  w i t h  a r r a n g e m e n t s  made o r  

p r o p o s e d  by t h e  B o a r d  i n  c o n s u l t a t i o n  w i t h  t h e  

~ s s o c i a t i o n  may m a k e  h i s  or h e r  own a r r a n g e m e n t s  f o r  a 

s o l i c i t o r  o r  c o u n s e l  a t  h i s  o r  h e r  own expense .  

6 .10  A ~ I  w i t n e s s  f e e s ,  e x c l u s i v e  of  t r a n s p o r t a t i o n  a l l o w a n c e s  

r e c e i v e d  by any  Member a t t e n d i n g  e i t h e r  on or o f f  d u t y  

a n y  c o u r t ,  s h a l l  be p a i d  o v e r  t o  t h e  A d m i n i s t r a t i o n  of 
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t h e  Water loo  R e g i o n a l  Police Force ,  where such  Member is 

e n t i t l e d  t o  p a y m e n t  f r o m  t h e  Board  for s u c h  c o u r t  

a p p e a r a n c e .  

6 .11  Members a t t e n d i n g  court On a d a y  o f f  O r  a f t e r  working 

t h e  l a t e  n i g h t  s h i f t  s h a l l  be c r e d i t e d  w i t h  six ( 6 )  

h o u r s  p e r  a p p e a r a n c e .  

A R T I C L E  7 - CALL-BACK DUTY 

7 . 0 1  Each Member who is  c a l l e d  back t o  work a E t e r  hav ing  

comple ted  h i s  or  h e r  r e g u l a r  s h i f t ,  and a f t e r  hav ing  

l e f t  t h e  p l a c e  where  h i s  O r  h e r  r e g u l a r  s h i f t  h a s  

t e r m i n a t e d ,  s h a l l  be  p a i d  a t  o v e r t i m e  rates and i n  any 

s u c h  e v e n t  s h a l l  be  p a i d  n o t  less t h a n  t h r e e  ( 3 )  h o u r s  

pay  a t  time and o n e- h a l f  (1 1/21, p r o v i d e d  .however ,  t h a t  

s u c h  Member s h a l l  n o t  be e n t i t l e d  t o  pay  where t h e  

c a l l - b a c k  of s u c h  Member h a s  been n e c e s s i t a t e d  by r e a s o n  

of some n e g l i g e n t  or improper  ac t  o r  o m i s s i o n  on t h e  

p a r t  of s u c h  Member d u r i n g  t h e  c o u r s e  of h i s  o r  h e r  

d u t y .  

7 .02  A r e c o r d  s h a l l  be  k e p t  of t h e  h o u r s  e a r n e d  u n d e r  Ar t i c le  

6 .  Accumulated h o u r s  i n  e x c e s s  of twenty- four  ( 2 4 )  

h o u r s  s h a l l  a u t o m a t i c a l l y  be p a i d  monthly.  

7 .03  On r e q u e s t  of t h e  Member and a t  t h e  d i s c r e t i o n  of  t h e  

Chie f  of Po l i ce ,  a Member may be g r a n t e d  c a s u a l  d a y s  O K  

p o r t i o n  t h e r e o f  oEf d u t y .  Such c a s u a l  l e a v e  w i l l  be 

d e b i t e d  a g a i n s t  a n y  a c c u m u l a t i o n  of c o u r t  and o v e r t i m e  

s t a n d i n g  t o  t h e  Member's c r e d i t .  
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ARTICLE 8 - S I C K  LEAVE 

8.01 Each Member c o v e r e d  by t h i s  Agreement s h a l l  be c r e d i t e d  

w i t h  t e n  and one- hal f  (10 1/21 h o u r s  of  accumula ted  s i c k  

8.02 

8.03 

8 .04  

8 . 0 5  

l e a v e  f o r  e v e r y  month of  c o n t i n u o u s  s e r v i c e .  

Any Nember who i s  o f f  o n  p a i d  s i c k  l e a v e  s h a l l ,  

n e v e r t h e l e s s ,  be deemed t o  be on c o n t i n u o u s  s e r v i c e  f o r  

t h e  purpose  of  t h i s  Ar t ic le  o n l y .  

The h o u r s  OE unused  s i c k  l e a v e  s h a l l  be accumula ted .  

Each Member c o v e r e d  by t h i s  Agreement w i t h  less t h a n  

f i v e  (5) y e a r s  c o n t i n u o u s  s e r v i c e  and hav ing  accumula ted  

s i c k  l e a v e  who r e t i r e s  a t  normal retirement d a t e ,  O K  

a f t e r  any e x t e n s i o n  t h e r e o f ,  O r  who is d i s m i s s e d  by 

r e a s o n  of i l l  h e a l t h ,  O r  r e s i g n s  f o r  r e a s o n s  of ill 

h e a l t h  a s  c e r t i f i e d  by  t h e  B o a r d ' s  p h y s i c i a n  i n  

c o n s u l t a t i o n  w i t h  t h e  Member's p h y s i c i a n ,  s h a l l  be 

g r a n t e d  a l e a v e  w i t h  pay  a t  t h e  c u r t e n t  r a t e  of  pay f o r  

one- hal f  (1/2) t h e  number o f  h o u r s  t h e n  s t a n d i n g  t o  h i s  

or h e r  s i c k  l e a v e  c r e d i t ,  b u t  payment f o r  such  l e a v e  

s h a l l  n o t  exceed  one- hal f  ( 1 / 2 )  o f  h i s  O K  h e r  y e a r l y  

s a l a r y  a t  t h e  c u r r e n t  r a t e  o f  pay. 

A f t e r  c o m p l e t i n g  f i v e  ( 5 )  y e a r s  of  c o n t i n u o u s  s e r v i c e ,  

e a c h  Member c o v e r e d  by t h i s  Agreement, upon h i s  O K  h e r  

r e s i g n a t i o n ,  s h a l l  be g r a n t e d  one- half  ( 1 / 2 )  of h i s  or  

h e r  accumula ted  s i c k  l e a v e  a t  h i s  or h e r  c u r r e n t  r a t e  of 

pay .  The  pay shall n o t  i n  any e v e n t  exceed  o n e- h a l f  

(1/2) of h i s  O K  h e r  c u r r e n t  y e a r l y  s a l a r y .  
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8.06 I n  t h e  case of t h e  d e a t h  o f  t h e  Member t h e  payment  w i l l  

b e  made t o  h i s  or  h e r  e s t a t e .  

8 . 0 7  A Member who i s  off w o r k  b e c a u s e  o f  i l l n e s s  o r  

non- compensab le  i n j u r y  w i l l  r e c e i v e  f u l l  p a y  o n  a n  h o u r  

for h o u r  b a s  

c r ed i t s .  

8 .08  T h e  c u r r e n t  

8.09 

8 .10  

s t o  t h e  e x t e n t  oE h i s  o r  h e r  unused  

h o u r l y  r a t e  O E  p a y  m e n t i o n e d  i n  t h e  

p r o v i s i o n s  o f .  t h i s  A r t i c l e  o f  t h e  Agreemen t  s h a l l  b e  

computed  by d i v i d i n g  t h e  amount  o f  the  Member ' s  y e a r l y  

s a l a r y  i n  e f f e c t  a t  t h e  d a t e  of h i s  or h e r  r e t i r e m e n t  or 

r e s i g n a t i o n  by o n e  t h o u s a n d  e i g h t  h u n d r e d  a n d  t w e n t y  

( 1 8 2 0 ) .  

Each  Member s h a l l  c o n t r i b u t e  s e v e n  ( 7 )  h o u r s  oE h i s  or  

h e r  a c c u m u l a t e d  s i c k  l e a v e  t o  a c e n t r a l  s i c k  l e a v e  bank 

a n d  s h a l l  g i v e  a d d i t i o n a l  h o u r s  as r e q u i r e d .  A Member 

who c o n t i n u e s  t o  b e  m e d i c a l l y  u n f i t  f o r  d u t y  a f t e r  h e  o r  

s h e  h a s  e x h a u s t e d  h i s  o r  h e r  s i c k  l e a v e  c r e d i t s  may d r a w  

from t h i s  bank .  B e f o r e  a n y  Member is a l l o w e d  t o  d r a w  

from t h e  b a n k ,  h e  or  s h e  m u s t  s u b m i t  a m e d i c a l  r e p o r t  

from his or h e r  p h y s i c i a n  f o r  c o n s i d e r a t i o n  by  t h e  

~ s s o c i a t i o n .  T h e  A s s o c i a t i o n  w i l l  d e t e r m i n e  

e l i g i b i l i t y .  

A Member who is i n j u r e d  i n  t h e  c o u r s e  OC p e r f o r m i n g  h i s  

o r  h e r  d u t y  w i t h i n  t h e  m e a n i n g  o f  t h e  W o r k e r s '  

C o m p e n s a t i o n  A c t ,  w i l l  b e  e n t i t l e d  t o  h i s  o r  h e r  b a s i c  
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8.11 

8.12 

s a l a r y  w h i l e  h e  or  s h e  is t h e r e b y  i n c a p a c i t a t e d  up t o  

one  ( 1 )  y e a r  and n o  d e d u c t i o n  w i l l  be made from h i s  or 

h e r  accumula ted  s i c k  l e a v e .  

A Member a b s e n t  on  Workers '  Compensation as a r e s u l t  of 

a n  a c t i o n  i n v o l v i n g  a t h i r d  p a r t y  s h a l l  n o t i f y  t h e  Board 

i n  w r i t i n g  of h i s  o r  h e r  d e c i s i o n  t o  t a k e  t h e  b e n e f i t  

package  of t h e  Workers' Compensation Board O K  n o t  w i t h i n  

90 d a y s  oE t h e  a c c i d e n t .  No b e n e f i t s  w i l l  be p a i d  t o  

t h e  Member beyond t h e  9 0  d a y s  u n l e s s  s u c h  n o t i c e  is 

r e c e i v e d .  I €  a Member d e c i d e s  t o  t a k e  a c t i o n  a g a i n s t  a 

t h i r d  p a r t y ,  s u c h  a c t i o n  s h a l l  i n c l u d e  t h e  r e c o v e r y  of 

h i s  o r  h e r  f u l l  s a l a r y  p a i d  t o  him or  h e r  d u r i n g  a 

p e r i o d  of i n c a p a c i t y .  The reCOvery s h a l l  be p a y a b l e  t o  

t h e  Water loo  R e g i o n a l  Board of Commissioners of P o l i c e  

when r e c e i v e d .  

Upon re imbursement ,  s i c k  leave h o u r s  used  s h a l l  be 

r e s t o r e d  t o  t h e  Member's s i c k  l e a v e  bank or t h e  c e n t r a l  

s i c k  l e a v e  bank,  a s  t h e  case may be. 

S i c k  l e a v e  may n o t  b e  used  where a n  a c c i d e n t  O K  i n j u r y  

r e s u l t s  i n  l o s t  t i m e  which was caused  by a t h i r d  p a r t y  , 

u n l e s s  t h e  Member a g r e e s  i n  w r i t i n g  t o  p e r m i t  t h e  Board 

t o  S u b r o g a t e  i t s  claim. I f  t h e  Member s u e s  t h e  t h i r d  

p a r t y ,  r e c o v e r y  of t h e  b e n e E i t s  s h a l l  be incLuded i n  t h e  

a c t i o n  and p a i d  o v e r  t o  t h e  Board when r e c e i v e d .  If t h e  

Member elec7ts n o t  t o  s u e ,  the Board may s u e  i n  t h e  name 

of t h e  Member € O K  i t s  s u b r o g a t e d  c la im.  
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Upon r e i m b u r s e m e n t ,  s i c k  l e a v e  h o u r s  u s e d  s h a l l  be  

r e s t o r e d  t o  t h e  Member's s i c k  l e a v e  bank  OK t h e  c e n t r a l  

s i c k  l e a v e  b a n k ,  as t h e  case may be .  

ARTICLE 9 - ANNUAL VACATION 

9.01 

9.02 

9.03 

9 .04  

9 .05  

9.06 

9.07 

Each  Member c o v e r e d  by t h e  Agreement  s h a l l  be  g r a n t e d ,  

d u r i n g  t h e  term o f  t h i s  Agreement ,  a n n u a l  v a c a t i o n s  w i t h  

p a y  a t  t h e  c u r r e n t  r a t e  o f  p a y  a s  f o l l o w s :  

All Members w i t h  less t h a n  o n e  (1) y e a r  o f  c o n t i n u o u s  

s e r v i c e  s h a l l  r e c e i v e  S e v e n  (7) h o u r s  o f f  f o r  e a c h  month 

of s e r v i c e  u p  t o  a maximum Of S e v e n t y  ( 7 0 )  h o u r s .  

~ l l  Members h a v i n g  c o m p l e t e d  one  (1) or more y e a r s  oE 

c o n t i n u o u s  s e r v i c e  s h a l l  r e c e i v e  s e v e n t y  ( 7 0 )  h o u r s .  

~ l l  Members h a v i n g  c o m p l e t e d  f o u r  ( 4 )  or more y e a r s  o€ 

c o n t i n u o u s  s e r v i c e  s h a l l  r e c e i v e  one  h u n d r e d  and f i v e  

( 1 0 5 )  h o u r s .  

~ l l  Members h a v i n g  c o m p l e t e d  t e n  (10) o r  more y e a r s  of 

c o n t i n u o u s  s e r v i c e  s h a l l  r e c e i v e  o n e  h u n d r e d  and  f o r t y  

(140) h o u r s .  

~ l l  Members h a v i n g  c o m p l e t e d  s i x t e e n  ( 1 6 )  o r  more y e a r s  

of c o n t i n u o u s  service s h a l l  r e c e i v e  o n e  h u n d r e d  and  

s e v e n t y - f i v e  (175) h o u r s .  

~ 1 1  Members h a v i n g  c o m p l e t e d  t w e n t y - t h r e e  ( 2 3 )  o r  more 

y e a r s  of c o n t i n u o u s  service s h a l l  r e c e i v e  two h u n d r e d  

a n d  t e n  (210) h o u r s .  
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.. 9.08 Members on  t h e  c o m p r e s s e d  work w e e k ,  s h a l l ,  s u b j e c t  t o  

t h e  e x i g e n c i e s  of t h e  s e r v i c e  be  a l l o w e d  t o  s c h e d u l e  

a n n u a l  l e a v e  w i t h i n  t h e i r  r e s p e c t i v e  b r a n c h e s ,  and 

w h e n e v e r  r e a s o n a b l y  p o s s i b l e  w i t h i n  t h e i r  p l a t o o n s .  The  

Members i n  these  b r a n c h e s  w i l l  r ema in  p r i m a r i l y  u n d e r  

t h e  d i r e c t i o n  of t h e i r  b r a n c h  Commanders. 

9 .09  A Member who i n c u r s  a n  i n j u r y  o n  d u t y  oE s u e f i c i e n t  

s e r i o u s n e s s  to. r e q u i r e  a b s e n c e  f rom work e x t e n d i n g  i n t o  

t h e  Member's a n n u a l  l e a v e  or who i n c u r s  a n  a c c i d e n t  o r  

s i c k n e s s  w h i c h  r e q u i r e s  h o s p i t a l i z a t i o n  b e f o r e  a n d  

e i t h e r  e x t e n d i n g  i n t o  t h e  Member's a n n u a l  l e a v e  o r  

r e q u i r i n g  c o n v a l e s c e n c e  s u c h  t h a t  t h e  Member would n o t  

h a v e  b e e n  a b l e  t o  w o r k  on or  b e f o r e  t h e  f i r s t  d a y  of t h e  

a n n u a l  l e a v e ,  w i l l  b e  p e r m i t t e d  t o  c h a n g e  t h e  a n n u a l  

l e a v e  f o r  a time t o  b e  m u t u a l l y  a g r e e d  on be tween  t h e  

Member and h i s  or  h e r  S u p e r v i s o r .  A l l  r e q u e s t s  w i l l  be  

i n  w r i t i n g  and s u p p o r t e d  by  a Doctor's c e r t i f i c a t e .  

ARTICLE 1 0  - STATUTORY HOLIDAYS 

10.01 Each  Member s h a l l  b e  g r a n t e d  t w e l v e  (12) s t a t u t o r y  o r  

d e c l a r e d  h o l i d a y s  w i t h  p a y  as  f o l l o w s :  

N e w  Year 's  Day V i c t o r i a  Day T h a n k s g i v i n g  Day 

H e r i t a g e  Day Dominion Day Remembrance Day 

Good F r i d a y  C i v i c  H o l i d a y  C h r i s t m a s  Day 

Easter  Monday L a b o u r  Day Box ing  Day. 
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10.02 When any of t h e  above  ment ioned  s t a t u t o r y  or d e c l a r e d  

h o l i d a y s  f a l l  on a S a t u r d a y  or Sunday, and a r e  not 

p r o c h i m e d  as  b e i n g  o b s e r v e d  on some o t h e r  d a y ,  a day  

off I n  l i e u  t h e r e o f  s h a l l  be g r a n t e d .  

1 0 . 0 3  Members working t h e  s h i f t  System as  set  o u t  i n  A r t i c l e  

4 ,  s h a l l  r e c e i v e  f o r t y - n i n e  (49) h o u r s  i n  t h e  form of a 

s a l a r y  p a y a b l e  o n  t h e  r e g u l a r  p a y  d a t e  p r e c e d i n g  

December lst ,  p l u s  t h i r t y - f i v e  ( 3 5 )  h o u r s  oEf w i t h  pay. 

10.04 Members working t h e  s t r a i g h t  Monday t o  F r i d a y  d a y  s h i f t  

who a r e  r e g u l a r l y  s c h e d u l e d  t o  work on a p a i d  s t a t u t o r y  

h o l i d a y  s h a l l  r e c e i v e  pay  for s u c h  w o r k  a t  t h e  r a t e  of 

time and o n e- h a l f  (1 1 / 2 )  of t h e i r  r e g u l a r  rate and 

s h a l l  be g i v e n  a d a y  off w i t h  pay i n  l i e u  of s u c h  

h o l i d a y .  

10.05 ~n each y e a r  i n  l i e u  of t a k i n g  t h e  f o r t y- n i n e  ( 4 9 )  h o u r s  

r e f e z r e d  t o  i n  A r t i c l e  10.03,  a i4ember may t a k e  t h o s e  

h o u r s  a s  a n  a d d i t i o n a l  v a c a t i o n ,  and remain ing  h o u r s  as 

c a s u a l  time o f f ,  p r o v i d e d  t h e  Hember so r e q u e s t s  i n  

w r i t i n g  and p r o v i d e d  t h e  r e q u e s t  is a u t h o r i z e d  by t h e  

C h i e f  of  P o l i c e .  Casual time oEf for t h i s  purpose  s h a l l  

not be less  t h a n  t w o  ( 2 )  h o u r s .  Members d e t e r m i n i n g  

w h e t h e r  t o  be p a i d  or t a k e  s t a t u t o r y  h o l i d a y s  off a f t e r  

December 1st s h a l l  s u b m i t  t h e  r e q u e s t  on or b e f o r e  

O c t o b e r  1 0 t h  on a s p e c i a l  r e q u e s t  form and t h e  O f f i c e r  

i n  Charge s h a l l  make h i s  or h e r  d e t e r m i n a t i o n  w i t h i n  

t h r e e  ( 3 )  work ing  d a y s .  
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10.06 If a Member is s c h e d u l e d  t o  work b o t h  C h r i s t m a s  Day a n d  

N e w  Year's Day, h e  o r  s h e  s h a l l  be  e n t i t l e d  t o  e x c h a n g e  

o n e  o f  h i s  o r  h e r  r e g u l a r  d a y s  o f f  € O K  o n e  of t h o s e  

d a y s .  T h i s  s h a l l  n o t  a p p l y  t o  Members w o r k i n g  t h e  

c o m p r e s s e d  w o r k  w e e k  s h i f t  s y s t e m ,  h o w e v e r ,  

n o t w i t h s t a n d i n g  t h i s ,  t h e  A s s o c i a t i o n  a n d  t h e  

A d m i n i s t r a t i o n  a g r e e  t h a t  i f  t h e  A d m i n i s t r a t i o n  c a n  

r e a s o n a b l y  s c h e d u l e  t h e s e  o t h e r w i s e  e n t i t l e d  d a y s ,  t h e y  

( t h e  Administration) shall do so. 

10.07 If a Member is s c h e d u l e d  t o  Work b o t h  C h r i s t m a s  Eve a n d  

N e w  Year's Eve ,  h e  o r  s h e  s h a l l  b e  e n t i t l e d  t o  e x c h a n g e  

o n e  of h i s  or h e r  r e g u l a r  d a y s  o f f  f o r  o n e  of t h o s e  

d a y s .  T h i s  s h a l l  n o t  a p p l y  t o  Nembers w o r k i n g  t h e  

c o m p r e s s e d  w o r k  w e e k  s h i f t  s y s t e m ,  h o w e v e r ,  

n o t w i t h s t a n d i n g  t h i s ,  t h e  A s s o c i a t i o n  a n d  t h e  

A d m i n i s t r a t i o n  agree ,  t h a t  i f  t h e  A d m i n i s t r a t i o n  c a n  

r e a s o n a b l y  s c h e d u l e  t h e s e  o t h e r w i s e  e n t i t l e d  d a y s ,  t h e y  

( t h e  A d m i n i s t r a t i o n )  s h a l l  d o  so. 

ARTICLE 11 - MEDICAL, HOSPITAL AND DRUG INSURANCE 

11 .01  The  Board s h a l l  pay One Hundred ( 1 0 0 % )  p e r c e n t  of t h e  

c u r r e n t  premium costs of 11 .02 ,  11.03 a n d  1 1 . 0 4  t o  

p r o v i d e  e a c h  Member c o v e r e d  by t h i s  Agreement  w i t h  t h e  

f ol l o w i n g  : 

11 .02  A l l  e l i g i b l e  Members s h a l l  b e  c o v e r e d  u n d e r  t h e  O n t a r i o  

H e a l t h  I n s u r a n c e  P l a n  ( M e d i c a l  and H o s p i t a l  c o v e r a g e ) .  
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1 1 . 0 3  Upon c o m p l e t i o n  of n i n e t y  (90) d a y s  s e r v i c e ,  e a c h  Member 

w i l l  be  c o v e r e d  by  G r o u p  L i f e  I n s u r a n c e  and A c c i d e n t a l  

D e a t h  a n d  D i s m e m b e r m e n t  I n s u r a n c e  i n  t h e  a m o u n t  

e q u i v a l e n t  t o  two times b a s i c  a n n u a l  s a l a r y .  ~f twice 

b a s i c  a n n u a l  S a l a r y  is n o t  a who le  number of t h o u s a n d s  

of d o l l a r s  t h e  amoun t  of i n s u r a n c e  w i l l  b e  i n c r e a s e d  to 

t h e  n e x t  t h o u s a n d .  

11.04 Upon c o m p l e t i o n  of n i n e t y  ( 9 0 )  d a y s  s e r v i c e ,  e a c h  Member 

w i l l  be e n r o l l e d  i n  t h e  E x t e n d e d  H e a l t h  Care P l a n  w i t h  

n o  d e d u c t i b l e  a n d  n o  c o - i n s u r a n c e  f o r  s u c h  items a s  

d r u g s ,  e y e  g l a s s e s  ( s u b j e c t  t o  a maximum p e r  p e r s o n  p e r  

t w o  y e a r  p e r i o d  of $lSO.OO), s e m i - p r i v a t e  h o s p i t a l  room, 

a m b u l a n c e ,  p r i v a t e  d u t y  n u r s i n g ,  a r t i f i c i a l  e y e s  and  

l i m b s ,  r e n t a l  of i r o n  l u n g s ,  whee l  c h a i r s ,  c r u t c h e s ,  

e t c .  b l o o d ,  o x y g e n ,  e tc .  T h i s  c o v e r a g e  s h a l l  i n c l u d e  

M u t u a l  L i f e ' s  Med i -Connec t  b e n e f i t  or e q u i v a l e n t .  

11.05 E x i s t i n g  D e n t a l  P l a n  i s  t o  b e  changed  t o  M u t u a l  L i f e ' s  

e q u i v a l e n t  oE B l u e  Cross #9 w i t h  c o n s t a n t  u p d a t e .  T h i s  

is t o  be  s u p p l i e d  a t  t h e  B o a r d ' s  e x p e n s e .  

I n  a d d i t i o n  e a c h  e l i g i b l e  Member is t o  b e  c o v e r e d  w i t h  

t h e  e q u i v a l e n t  of B l u e  C r o s s  R i d e r s  112 a n d  113 a t  t h e  

Member ' s  e x p e n s e .  

T h e  Board  may c h a n g e  t h e  D e n t a l  P l a n  car r ie r  f r o m  t i m e  

t o  t i m e  p r o v i d e d  t h a t  b e n e f i t s  will b e  a t  l e a s t  

e q u i v a l e n t  t o  t h o s e  p r o v i d e d  f o r  above  a n d  t h e  cost t o  

t h e  i n d i v i d u a l  Members  w i l l  n o t  t h e r e b y  be  i n c r e a s e d  

w i t h o u t  t h e  A s s o c i a t i o n ' s  c o n s e n t .  
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11.06 

11.07 

11.08 

11 .09  

D e p e n d a n t  L i f e  I n s u r a n c e  c o v e r a g e  W i l l  b e  p r o v i d e d  i n  

t h e  amount  oE F i f t e e n  Thousand  ( $ 1 5 , 0 0 0 )  Dollars f o r  

s p o u s e  a n d  F i v e  Thousand  ($5,000) Dollars f o r  e a c h  

e l i g i b l e  c h i l d  a t  t h e  e x p e n s e  of t h e  Board.  

G r o u p  L i E e  a n d  A c c i d e n t a l  D e a t h  a n d  D i s m e m b e r m e n t  

c o v e r a g e  fo r  Members who r e t i r e  on O K  a f t e r  J u n e  3 0 ,  

1987  s h a l l  b e  p r o v i d e d  i n  t h e  amount  i n  e f f e c t  on t h e  

d a t e  of  r e t i r e m e n t ,  from t h e  d a t e  o f  r e t i r e m e n t  to t h e  

e n d  of t h e  month i n  wh ich  t h e  Member a t t a i n s  t h e  a g e  of 

s i x t y - f i v e  ( 6 5 )  y e a r s .  

E f f e c t i v e  J a n u a r y  1, 1 9 9 0 ,  Members who r e t i r e  a f t e r  t h a t  

d a t e  s h a l l  b e  c o v e r e d  u n d e r  t h e  Ex tended  Health Care 

P l a n  t o  a g e  s i x t y - f i v e  (65) w i t h  n o  d e d u c t i b l e  a n d  no 

c o - i n s u r a n c e  f o r  s u c h  i t ems  a s  d r u g s ,  e y e  g l a s s e s  

( s u b j e c t  t o  a maximum of $lSo.OO),  s e m i - p r i v a t e  h o s p i t a l  

room, a m b u l a n c e ,  p r i v a t e  d u t y  n u r s i n g ,  a r t i f i c i a l  e y e s  

a n d  l i m b s ,  r e n t a l  of i r o n  l u n g s ,  whee l  c h a i r s ,  c r u t c h e s  

e tc . ,  b l o o d ,  o x y g e n ,  etc. T h i s  c o v e r a g e  s h a l l  i n c l u d e  

N u t u a l  L i f e ' s  Medi-Connect  b e n e f i t  or e q u i v a l e n t .  The  

B o a r d  w i l l  p a y  o n e  h u n d r e d  (100%) p e r c e n t  o f  t h i s  

e x p e n s e .  

E f f e c t i v e  J a n u a r y  1, 1 9 9 0 ,  t h e  Board w i l l  e x t e n d  to  t h e  

s p o u s e  o f  a d e c e a s e d  r e t i r a n t  who r e t i r e d  a f t e r  t h a t  

d a t e ,  t h e  same b e n e f i t s  a s  s p e c i f i e d  i n  A r t i c l e  1 1 . 0 8  o n  

t h e  b a s i s  o f  o n e  h u n d r e d  (100%) p e r c e n t  payment  by t h e  

B o a r d  u n t i l  t h e  s p o u s e  r e a c h e s  a g e  s i x t y - f i v e  ( 6 5 )  o r  

remar r ies ,  w h i c h e v e r  f i r s t  o c c u r s .  
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ARTICLE 12 - PENSION PLAN 
12.01 The Board s h a l l  p r o v i d e  for a l l  Members t h e  maximum 

b e n e €  i t s  a v a i l a b l e  u n d e r  t h e  O n t a r i o  M u n i c i p a l  

Employee's R e t i r e m e n t  Sys tem (OMERS) Supplementary  P lan .  

1. T h a t  a n  immedia te  p r o v i s i o n  of a s u p p l e m e n t a r y  

p e n s i o n  p a y a b l e  i n  f u l l  a t  s i x t y - f i v e  ( 6 5 )  y e a r s  of 

a g e ,  be implemented t o  p r o v i d e  t h a t  t h e  t o t a l  

p e n s i o n  p a y a b l e  from t h e  OMERS and any  f o r m e r  

p e n s i o n  p l a n  is e q u a l  t o  t w o  ( 2 % )  p e r c e n t  o f  t h e  

e m p l o y e e ' s  h i g h e s t  a v e r a g e  s i x t y  ( 6 0 )  c o n s e c u t i v e  

months e a r n i n g s ,  m u l t i p l i e d  by h i s  O K  h e r  y e a r s  of  

c r e d i t e d  s e r v i c e  a t  r e t i r e m e n t  t o  a maximum of 

t h i r t y - f i v e  (35) y e a r s  s e r v i c e .  Such " c r e d i t e d  

s e r v i c e "  t o  i n c l u d e  a l l  " t r u e  p a s t  s e r v i c e "  from 

d a t e  of employment w i t h  p r e s e n t  employer .  

, 

.. 

2 .  T h a t  a n  e a r l y  r e t i r e m e n t  b e n e f i t  be p r o v i d e d  t o  

p e r m i t  e a r l y  r e t i r e m e n t  w i t h o u t  a c t u a r i a l  r e d u c t i o n  

i n  b e n e f i t s  w i t h i n  t e n  (10) y e a r s  p r i o r  t o  a 

Member's normal  r e t i r e m e n t  d a t e ,  when: 

( a )  The Member is declared by t h e  Board t o  be  

u n a b l e  t o  p e r f o r m  t h e  d u t i e s  of  h i s  O K  h e r  

e m p l o y m e n t  d u e  t o  m e n t a l  o r  p h y s i c a l  

i n c a p a c i t y  ( p a r t i a l  d i s a b i l i t y ) .  

( b )  The Member h a s  comple ted  t h i r t y  ( 3 0 )  y e a r s  of 

s e r v i c e  w i t h  t h e  Board. 

3. T h a t  a l l  p a s t  s e r v i c e  costs be p a i d  by t h e  Board. 
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4 .  T h a t  t h e  c o n t r i b u t i o n s  of t h e  Member be e s t a b l i s h e d  

a t  s e v e n  (7%) p e r c e n t  maximum of h i s  o r  h e r  

e a r n i n g s .  

12.02 q u a l i f i e d  Members a r e  p e r m i t t e d  t o  p u r c h a s e  p a s t  

s e r v i c e s  i n  a c c o r d a n c e  w i t h  OMERS R e g u l a t i o n s  f o r  W ~ K  

s e r v i c e s .  

12 .03  I n t e r e s t e d  and q u a l i f i e d  Members a r e  a l lowed t o  p u r c h a s e  

p a s t  s e r v i c e  i n  a c c o r d a n c e  w i t h  OMERS R e g u l a t i o n s  as  

f o l l o w s :  

( i )  s e r v i c e  w i t h  a n y  m u n i c i p a l i t y  o r  local  Board 

based i n  Canada;  

( i i )  s e r v i c e  w i t h  t h e  C i v i l  S e r v i c e  of Canada or  of 

any P r o v i n c e  of  Canada; 

( i i i )  s e r v i c e  w i t h  t h e  s t a f f  o€ a n y  B o a r d ,  

Commission or  p u b l i c  i n s t i t u t i o n  e s t a b l i s h e d  

under  a n y  a c t  of  Canada or any P r o v i n c e  of  

Canada. 

(1) That  e E E e c t i v e  J a n u a r y  1st of t h e  c u r r e n t  

' b a r g a i n i n g  y e a r ,  a n y  Member may e s t a b l i s h  

" o p t i o n a l  s e r v i c e "  i n  t h e  e x i s t i n g  p e n s i o n  

p r o v i s i o n s  f o r  a l l  o r  a n y  p a r t  of s u c h  

s e r v i c e ,  i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  of 

t h e  OMERS A c t  and  R e g u l a t i o n s ,  and ; 

( 2 )  F u r t h e r  t h a t  t h e  payment f o r  s u c h  " c r e d i t e d  

o p t i o n a l  s e r v i c e "  w i l l  be  i n  a c c o r d a n c e  w i t h  

t h e  p r o v i s i o n s  o f  t h e  OMERS A c t  a n d  

R e g u l a t i o n s ;  a n d ,  
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( 3 )  F u r t h e r  t h a t  t h e  d e p l i c a t i o n  f o r  s u c h  

" c r e d i t e d  O p t i o n a l  s e r v i c e  w i l l  b e  i n  

a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  of  t h e  OMERS 

A c t  and R e g u l a t i o n s . "  

ARTICLE 13 - L I F E  INSURANCE 

13 .01  See A r t i c l e  11 .03 .  

ARTICLE 1 4  - MEAL ALLOWANCE 

14 .01  A Member who i-s on  d u t y  O r  a t t e n d i n g  cour t  o u t  of  t h e  

Region  o v e r  a normal  meal p e r i o d  s h a l l  be re imbursed  fo r  

a meal up t o  t h e  amount of E i g h t  D o l l a r s  and Twenty-Five 

C e n t s  ( $ 8 . 2 5 )  f o r  1 9 8 9  and  E i g h t  D o l l a r s  a n d  

S e v e n t y- F i v e  C e n t s  ( $ 8 - 7 5 )  f o r  1990, upon p r o d u c t i o n  of 

a n  a p p r o p r i a t e  r e c e i p t . ,  

14 .02  Any Member who is On d u t y  w i t h i n  t h e  Region a f t e r  

work ing  t h r e e  ( 3 )  h o u r s  beyond h i s  or  h e r  normal s h i f t ,  

s h a l l  be a l l o w e d  t h e  meal a l l o w a n c e  s p e c i f i e d  i n  Ar t ic le  

14 .01  upon p r o d u c t i o n  of a p p r o p r i a t e  r e c e i p t s .  

ARTICLE 1 5  - COMPASSIONATE LEAVE 

15.01 Upon r e q u e s t  t o  t h e  C h i e f  o f  Police a Member s h a l l  be 

g r a n t e d  t h r e e  ( 3 )  d a y s  c o m p a s s i o n a t e  l e a v e  w i t h  pay f o r  

t h o s e  d a y s  which f a l l  on h i s  OK h e r  s c h e d u l e d  working 

d a y s  f o r  t h e  p u r p o s e  o f  a t t e n d i n g  t h e  f u n e r a l  of a 

member of h i s  o r  h e r  immedia te  f a m i l y  and t o  a t t e n d  t o  

f a m i l y  matters c o n c e r n e d  w i t h  t h e  d e a t h  of s u c h  f a m i l y  

member. A member of h i s  or h e r  immediate  f a m i l y  s h a l l  

i n c l u d e  f a t h e r ,  m o t h e r ,  s p o u s e ,  s i s t e r ,  b r o t h e r ,  s o n ,  

d a u g h t e r ,  f a t h e r - i n- l a w  and mother- in- law. One (1)  d a y  
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o f f  w i t h  p a y  s h a l l  b e  g r a n t e d  o n l y  to  a t t e n d  t h e  f u n e r a l  

of  a n  e m p l o y e e ' s  b r o t h e r - i n - l a w ,  s i s t e r - i n - l a w ,  

g r a n d p a r e n t  , a u n t  or u n c l e .  

15 .02  A t  t h e  d i s c r e t i o n  of t h e  C h i e f  of Po l i ce ,  a d d i t i o n a l  

d a y s  t o  t h o s e  a l l o w e d  u n d e r  Ar t ic le  15.01 may be  g r a n t e d  

p u r s u a n t  t o  Ar t i c l e s  9 a n d  1 0  t o  a t t e n d  t h e  f u n e r a l  of a 

b r o t h e r - i n - l a w ,  a s i s t e r - i n - l a w ,  g r a n d p a r e n t ,  a u n t  o r  

u n c l e  a n d  t o  . a t t e n d  t o  f a m i l y  m a t t e r s  i n  c o n n e c t i o n  

t h e  rew i t h  . 
ARTICLE 16 - EDUCATION ALLOWANCE 

16.01 A Member who a t t e n d s  a C o u r s e  of s t u d y  a p p r o v e d  b y  t h e  

B o a r d  s h a l l  r e c e i v e  a n  i n t e r e s t  f ree  l o a n  t o  p a y  t h e  

t u i t i o n  f e e  -- w h i c h  l o a n  w i l l  be  f o r g i v e n  on  s u c c e s s f u l  

c o m p l e t i o n  o f  t h e  c o u r s e ,  or r e- p a i d  i f  t h e  Member d o e s  

n o t  c o m p l e t e  t h e  c o u r s e  s u c c e s s E u l l y .  

16 .02  T h e  p r o v i s i o n s  o f  Ar t i c l e  16 .01  may a l so ,  s u b j e c t  t o  t h e  

d i s c r e t i o n  of t h e  B o a r d ,  be  a p p l i e d  t o  t h e  cos t  o f  t e x t  

b o o k s  and  m a t e r i a l s  r e q u i r e d  f o r  a n  a p p r o v e d  c o u r s e .  

1 6 . 0 3  A Member a t t e n d i n g  c l a s s e s  a n d  r e q u i r e d  t o  r e s i d e  away 

f r o m  h i s  or h e r  u s u a l  a b o d e  s h a l l  receive a F i v e  ($5 .00)  

Dollar p e r  d a y  a l l o w a n c e  t o  a maximum o f  Twen ty- Five  

( $ 2 5 . 0 0 )  Dollars f o r  e a c h  c o m p l e t e d  week. 

16 .04  Members who u s e  t h e i r  own a u t o m o b i l e s  t o  a t t e n d  c o u r s e s  

o f  i n s t r u c t i o n  o u t s i d e  t h e  R e g i o n  w h i c h  t h e y  a r e  

r e q u i r e d  b y  t h e  B o a r d  t o  a t t e n d  w i l l  r e c e i v e  m i l e a g e  a t  

t h e  r a t e  t h e n  i n  e E f e c t  f o r  non- union e m p l o y e e s  of t h e  

R e g i o n a l  M u n i c i p a l i t y  o f  Water loo s u b j e c t  t o  t h e  

f o l l o v i n g  c o n d i t i o n s :  
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( a )  t h e  m a x i m u m  number  of t r i p s  t o  b e  p a i d  f o r  is t h e  

number  t h a t  t h e  M i n i s t r y  o f  t h e  S o l i c i t o r  G e n e r a l  

w i l l  a l l o w  u n d e r  M i n i s t r y  P o l i c i e s ;  and  

( b )  t r a v e l  a l l o w a n c e s  p r o v i d e d  by t h e  M i n i s t r y  a r e  t o  

b e  p a i d  o v e r  t o  t h e  Force i n  e x c h a n g e  f o r  m i l e a g e .  

ARTICLE 1 7  - GRIEVANCE PROCEDURE 

17.01 See A p p e n d i x  "D"  f o l l o w i n g ,  made p a r t  o f  t h i s  Agreemen t .  

ARTICLE 18 - MATERNITY LEAVE 

1 8 . 0 1  M a t e r n i t y  l e a v e  s h a l l  b e  g r a n t e d  t o  a C i v i l i a n  Member of 

t h e  Waterloo R e g i o n a l  P o l i c e  F o r c e  i n  a c c o r d a n c e  w i t h  

t h e  E m p l o y m e n t  S t a n d a r d s  A c t  a s  a m e n d e d  a n d  i n  

a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  p r o v i s i o n s :  

A Member s h a l l  p r o v i d e  t h e  ChieE oE P o l i c e  w i t h  

w r i t t e n  n o t i f i c a t i o n  f r o m  h e r  p h y s i c i a n  c o n c e r n i n g  

h e r  p r e g n a n c y .  The Member s h a l l  t h e n ,  w i t h i n  t h e  

f i r s t  f o u r  ( 4 )  m o n t h s  of s u c h  p r e g n a n c y ,  s u b m i t  a 

w r i t t e n  r e q u e s t  f o r  l e a v e  of  a b s e n c e .  

A Member m u s t  r e t u r n  t o  d u t y  i m m e d i a t e l y  f o l l o w i n g  

t h e  m a t e r n i t y  l e a v e  p e r i o d  and m u s t  g i v e  a t  leas t  

t w o  ( 2 )  weeks  n o t i c e  of s u c h  r e t u r n .  

The  Member s h a l l  n o t  lose a n y  s e n i o r i t y  o r  s i c k  

l e a v e  c r e d i t s  by r e a s o n  o f  s u c h  m a t e r n i t y  l e a v e .  

I f  t h e  Hember d o e s  n o t  f u l f i l l  t h e  r e q u i r e m e n t s  s e t  

o u t  a b o v e  t h e n  h e r  employment  w i l l  b e  r u l e d  t o  h a v e  

e n d e d ,  u n l e s s  t h e  C h i e f  oE P o l i c e  c o n s e n t s  t o  a n  

a d d i t i o n a l  n o n- p a i d  l e a v e .  The  Member w i l l  t h e n  
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r e c e i v e  p a y m e n t  f o r  v a c a t i o n  d a y s  o w i n g ,  not  

c o u n t i n g  a n y  p e r i o d  d u r i n g  h e r  l e a v e  oE a b s e n c e ,  

and any  o t h e r  b e n e f i t s  t o  which s h e  may be e n t i t l e d  

s i m i l a r  t o  o t h e r  Members t e r m i n a t i n g  t h e i r  

employment w i t h  t h e  Force. 

The Member's c o v e r a g e  f o r  O.H.I.P., Group L i f e ,  and 

A.D. & D., Extended H e a l t h ,  and D e n t a l  s h a l l  be 

c o n t i n u e d  by  t h e  B o a r d  d u r i n g  s u c h  l e a v e  o f  

a b s e n c e .  If t h e  Member f a i l s  t o  r e t u r n  t o  h e r  

e m p l o y m e n t ,  a s  p r o v i d e d  h e r e i n ,  t h e  B o a r d  may 

r e c o v e r ,  i n  f u l l ,  t h e  premiums p a i d  d u r i n g  s u c h  

a b s e n c e  on t h e  f o l l o w i n g  pro r a t a  b a s i s .  

(1) When t h e  Member r e t u r n s  t o  work  f o r  one  (1) 

week, t h e  Board may r e c o v e r  s i x t e e n  ( 1 6 )  weeks 

oE premium payments .  

( 2 )  When t h e  Member r e t u r n s  t o  work  f o r  two ( 2 )  

weeks, t h e  Board may r e c o v e r  f i f t e e n  ( 1 5 )  

weeks  of  premium payments .  

( 3 )  T h i s  p r o  r a t a  r e c o v e r y  p l a n  may be  r e p e a t e d  

f o r  up t o  s e v e n t e e n  (171 weeks of employment 

f o l l o w i n g  m a t e r n i t y  l e a v e .  

(4) OMERS - m a t e r n i t y  l e a v e  is a n  a u t h o r i z e d  l e a v e  

of  a b s e n c e  f o r  which t h e  employee may pay t h e  

r e q u i r e d  employee and employer  c o n t r i b u t i o n s  

and t h e r e b y  e s t a b l i s h  c r e d i t e d  s e r v i c e  f o r  

such a b s e n c e .  (OMERS upda te  December 1985) .  
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" S e n i o r i t y "  ( M a t e r n i t y  Leave)  s h a l l  a l s o  mean t h a t  

t h e  employee s h a l l  r e t a i n  h e r  p o s i t i o n  h e l d  i n  t h e  

a n n u a l  l e a v e  s i g n i n g  l is t  and f o r  t h e  p u r p o s e  of 

a c c u m u l a t i n g  t h e  r e q u i r e d  number o f  y e a r s  t o  

q u a l i f y  f o r  e x t r a  weeks  of a n n u a l  l e a v e .  ( i . e .  17 

weeks s h a l l  n o t  be d e d u c t e d  from t h e s e  a r e a s . )  

1 8 . 0 2  A l e a v e  of a b s e n c e  s h a l l  be g r a n t e d  t o  female  Members 

f o r  t h e  p u r p o s e  of c h i l d  a d o p t i o n .  T h i s  l e a v e  s h a l l  n o t  

e x c e e d  s i x  (6) weeks and s h a l l  be w i t h o u t  loss  of 

b e n e f i t s  o r  s e n i o r i t y .  

I f  t h e  Member f a i l s  t o  r e t u r n  t o  work  a f t e r  t h e  l e a v e  or 

f a i l s  t o  r e t u r n  t o  w o r k  f o r  a p e r i o d  e q u a l  t o  t h e  l e a v e  

t h e  cost of t h e  b e n e e i t s  p r o v i d e d  d u r i n g  t h e  l e a v e  or a 

p r o p o r t i o n a t e  p a r t  t h e r e o f  s h a l l  b e  r e c o v e r e d  a n d  

A r t i c l e  18 .01 ,  r e a d  w i t h  t h e  changes  n e c e s s a r y ,  s h a l l  

a p p l y .  

18.03 A Member who g o e s  on m a t e r n i t y  l e a v e  which commences on 

or a f t e r  J a n u a r y  1, 1990 who e lec ts  t o  pay t h e  r e q u i r e d  

employee and employer  c o n t r i b u t i o n s  t o  OMERS and t h e r e b y  

e s t a b l i s h  c r e d i t e d  s e r v i c e  f o r  t h e  l e a v e  w i l l  b e  

r e i m b u r s e d  €or  t h e  employer  p o r t i o n .  Reimbursement w i l l  

be l i m i t e d  t o  s e v e n t e e n  (17) weeks l e a v e  and w i l l  n o t  be 

a v a i l a b l e  u n t i l  t h e  Member h a s  worked s e v e n t e e n  ( 1 7 )  

w e e k s  a f t e r  t h e  l e a v e .  

ARTICLE 1 9  - RECLASSIFICATION 

19.01 S e e  Appendix "C" f o l l o w i n g ,  made p a r t  of t h i s  Agreement. 
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ARTICLE 20 - SPECIAL DUTY 

20.01 Whenever a Member is d e s i g n a t e d  t o  p e r f o r m  d u t i e s  oE a 

m a t r o n  O K  p r i s o n e r  escort ,  s u c h  Member s h a l l  r e c e i v e  i n  

a d d i t i o n  to  h i s  or h e r  r e g u l a r  s a l a r y ,  a n  a l l o w a n c e  a t  

t h e  r a t e  oE S i x  Hundred ($600 .00)  D o l l a r s  p e r  annum 

w h i l e  so d e s i g n a t e d ,  s u c h  a l lowance  t o  be p r o- r a t e d  

q u a r t e r l y .  

2 0 . 0 2  When r e q u i r e d  - u n d e r  t h i s  A r t i c l e ,  a u t h o r i z e d  o v e r t i m e  

s h a l l  be p a i d  on t h e  same basis  a s  o u t l i n e d  i n  A r t i c l e  

6.02. 

ARTICLE 21 - CLOTHING AND FOOTWEAR 

21.01 C l o t h i n g  and f o o t w e a r  w i l l  be i s s u e d  t o  t h e  Main tenance  

S t a f f  a n d  P r o p e r t y  C l e r k s  i n  a c c o r d a n c e  w i t h  

D e p a r t m e n t a l  r e g u l a t i o n s .  

21.02 M a i n t e n a n c e  S t a f E  u n i f o r m s ,  P r o c e s s  S e r v e r ' s ,  

I d e n t i f i c a t i o n  Lab T e c h n i c i a n ' s  and P r o p e r t y  C l e r k ' s  

c l o t h i n g  will be d r y  c l e a n e d  bi-weekly or  as r e q u i r e d .  

21 .03  U n l e s s  p r o v i d e d  w i t h  a u n i f o r m ,  P r o c e s s  S e r v e r s  s h a l l  be 

a l l o w e d  a n  a n n u a l  c l o t h i n g  a l lowance  of  FOUK Hundred and 

F i f t y  ($450.00) D o l l a r s  fo r  1989 and Four  Hundred and  

S e v e n t y- F i v e  ($475 .00)  Dollars €OK 1990,  s u c h  c l o t h i n g  

a l l o w a n c e  b e i n g  a p p r o v e d  by t h e  Chief of P o l i c e .  

ARTICLE 22 - SPECIAL LICENSES 

22.01 Where a Member oE t h e  Maintenance S t a f f  h o l d s  a v a l i d  

O n t a r i o  P r o v i n c i a l  L i c e n s e  n e c e s s a r y  f o r  t h e  p r o p e r  

per formance  of h i s  or h e r  d u t i e s ,  he o r  s h e  w i l l  be  p a i d  

a n n u a l l y  t h e  f e e  n e c e s s a r y  t o  keep h i s  O K  h e r  l i c e n s e  i n  
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good s t a n d i n g  w h i l s t  i n  t h e  employ of t h e  F o r c e .  p r o o f  

of t h e  paymen t  of t h e  a n n u a l  f e e  s h a l l  be  shown t o  t h e  

C h i e f  of P o l i c e  p r i o r  t o  a n y  payment b e i n g  a u t h o r i z e d .  

ARTICLE 23 - PROBATIONARY PERIOD 

23 .01  T h e  Board  may d i s p e n s e  w i t h  t h e  s e r v i c e s  of a n y  Member 

w i t h o u t  c a u s e  w i t h i n  S i x  ( 6 )  months  o f  h i s  or  h e r  

a p p o i n t m e n t  t o  t h e  D e p a r t m e n t .  

ARTICLE 2 4  - APPENDICES. 

2 4 . 0 1  A p p e n d i c e s  " A " ,  " B " ,  " C "  a n d  " D "  s h a l l  b e  p a r t  of t h i s  

Ag r e e m e n t  . 
ARTICLE 2 5  - LAY OFF 

25 .01  I n  t h e  e v e n t  of a l a y  o f f ,  t h e  l a s t  Member h i r e d  s h a l l  

b e  t h e  f i r s t  l a i d  o f f  a n d  t h e  l a s t  Member l a i d  off s h a l l  

b e  t h e  f i r s t  r e q u e s t e d  t o  r e t u r n  p r o v i d e d  t h e  s e n i o r  

Member a l r e a d y  possesses t h e  n e c e s s a r y  s k i l l ,  a b i l i t y  

a n d  c o m p e t e n c e  t o  p e r f o r m  t h e  work a v a i l a b l e .  A s e n i o r  

Member l a i d  o f f  o u t  O f  s e q u e n c e  or  p a s s e d  o v e r  f o r  

r eca l l  s h a l l  b e  e n t i t l e d  t o  r e c e i v e  a n  e x p l a n a t i o n  of 

t h e  c h o i c e  made o n  r e q u e s t .  

25 .02  W h e r e  t h e  l e n g t h  of  s e n i o r i t y  i s  t h e  same, t h e  

a l p h a b e t i c a l  o r d e r  o f  s u r n a m e s  s h a l l  a p p l y .  

ARTICLE 26 - TRANSFERS 

26.01 F o r  t h e  p u r p o s e  of c a l c u l a t i o n  of v a c a t i o n  e n t i t l e m e n t ,  

a c c u m u l a t i o n  of s i c k  l e a v e  and e n t i t l e m e n t  t o  w e l f a r e  

b e n e f i t s  u n d e r  t h i s  Agreemen t  s e r v i c e  i n c l u d e s  a l l  

c o n t i n u o u s  f u l l  t i m e  s e r v i c e  w i t h  t h e  D e p a r t m e n t  s i n c e  

last h i r e  or a p p o i n t m e n t  o n  a pe rmanen t  b a s i s .  
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ARTICLE 27 - COURT REPORTER DUTIES 

2 7 - 0 1  Any Member who is d e s i g n a t e d  t o  p e r f o r m  d u t i e s  oE a 

c o u r t  r e p o r t e r  f o r  t h e  p u r p o s e  of t h e  P o l i c e  A c t  

H e a r i n g s  o r  a n y  o f f i c i a l  h e a r i n g  r e q u i r i n g  a r e p o r t ,  

s u c h  r e p o r t e r  s h a l l  r e c e i v e  i n  a d d i t i o n  t o  h i s  o r  h e r  

r e g u l a r  s a l a r y  a n  a l l o w a n c e  o f  One Dol lar  a n d  F i f t y  

C e n t s  ($1.50) p e r  h o u r .  

ARTICLE 2 8  - DURATION OF AGREEMENT 

28.01 T h i s  A g r e e m e n t ,  e x c e p t  as p r o v i d e d  h e r e i n ,  s h a l l  take  

e f f e c t  o n  t h e  f i r s t  d a y  o f  J a n u a r y ,  1989 and c o n t i n u e  i n  - 
e f  Eect u n t i l  t h e  

- 
t h e r e a f t e r  u n t i l  r e p l a c e d  b y  a new Agreemen t ,  D e c i s i o n  

or Award. I f  e i t h e r  P a r t y  t o  t h i s  Agreemen t  s h a l l  

d e s i r e  t o  a m e n d  o r  o t h e r w i s e  a l t e r  o r  r e v i s e  a n y  

A r t i c l e ,  t h e y  s h a l l  S O  i n d i c a t e  t o  t h e  o t h e r  P a r t y  i n  

w r i t i n g  w i t h i n  t h e  p e r i o d  of n i n e t y  ( 9 0 )  d a y s  b e f o r e  t h e  

Agreemen t  ceases t o  o p e r a t e ,  t h e i r  i n t e n t i o n  t o  amend,  

a l t e r  o r  r e v i s e  t h i s  Agreemen t .  The Agreement s h a l l  

e n u r e  t o  a n d  b e  b i n d i n g  upon n o t  o n l y  t h e  P a r t i e s  h e r e t o  

a g r e e d  b u t  a l so  t h e i r  r e s p e c t i v e  successors and a s s i g n s .  

Da ted  a n d  s i g n e d  a t  K i t c h e n e r ,  t h i s  6 t h  d a y  of J u n e  , 1 9 9 0 .  

ON BEHALF O F  THE WATERLOO ON BEHALF OF THE WATERLOO 
REGIONAL BOARD OF COMMISSIONERS REGIONAL POLICE ASSOCIATION 
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A P P E N D I X  " A " - 1 9 8 9  

WATERLOO REGIONAL P O L I C E  

C I V I L I A N  P O S I T I O N ~ C L A S S I F I C A T I O N S  

GRADE ONE 

CLERK " A" 

GRADE ONE A 

J U N I O R  SECRETARY 

. GRADE TWO 

CLERK "8" 
P R O C E S S  SERVER 

D I C T A  T Y P I S T  

GRADE THREE 

C R I M I N A L  I N V E S T I G A T I O N S  SECRETARY 
COMMUNITY R E L A T I O N S  SECRETARY 

F I N A N C E  SECRETARY 
PERSONNEL SECRETARY 

GRADE THREE A 

C P I C  OPERATOR 

GRADE FOUR 

ACCOUNTS SECRETARY 
B U I L D I N G  MAINTENANCE 

COMMUNI CATOR 

COMPUTER O P  ERATOR 

GRADE FIVE 

HUMAN R E L A T I O N S  COUNSELLOR 

GRADE S I X  

I D E N T I F I C A T I O N  LAB T E C H N I C I A N  
MICRO COMPUTER PROGRAMMER 

PROPERTY/TRANSPORT MAINTENANCE 

- * 
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A P P E  N D I X A "  - 1989 
WATERLOO REGIONAL P O L I C E  

C IV I I. I AN PO S I T  I ON C L A S S  I F I CAT I ON S 

GRADE SEVEN 

J U N I O R  COMPUTER PROGRAMMER 

GRADE SEVEN A 

B UI L DI N G  MAINTENANCE FOREMAN* 

GRADE E I G H T  

COMPUTER PROGRAMMER 
HUNAN R E L A T I O N S  CO-ORDINATOR 

RECORDS S U P E R V I S O R  

GRADE N I N E '  

COMPUTER SYSTEM ANALYST 

FOOTNOTE : 

* Incumbent o n l y .  R e p l a c e m e n t  would be in J o b  G r a d e  7 .  
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GRADE ONE 
S t a r t  

1 

3 
I n c  r emen  t 

GRADE ONE A 
s t a r t  

1 
2 .. 
3 

I n c r e m e n t  

GRADE TWO 
S t a r t  

1 
L 

3 
I n c r e m e n t  

GRADE T H R E E  
S t a r t  

1 
2 
3 

I n c  reme n t 

GRADE T H R E E  A 
S t a r t  

1 
2 
3 

I n c r e m e n t  

GRADE FOUR 
S t a r t  

1 
2 
3 

I n c r e m e n t  

A P P E N D I X " B "  - 1989 
S A L A R I E S  

JANUARY 1, 1989 

$18,542 
19,407 
20,272 
21,137 

86 5 

19,505 
20;439 
21,373 
22 , 307 

934 

20,904 
21,866 
22,828 
23,790 

962 

21,854 
22,946 
24 , 038 
25,130 
1,092 

22,716 
23,806 
24,896 
25 , 986 

1,090 

24,038 
25,239 
26,440 
27,641 
1,201 
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GRADE F I V E  
S t a r t  

1 
2 
3 

Increment 

GRADE SIX 
s t a r t  

1 
2 
J 

Increment 

GRADE S E V E N  
S t a r t  

1 
2 
3 

Increment 

GRADE S E V E N  A* 

GRADE E I G H T  
S t a r t  

1 .. L 
3 

Increment 

GRADE N I N E  
s tart  

1 
2 
3 

Increment 

A P P E N D I X "B" - 1989 
S A L A R I E S  

JANUARY 1, 1989 

$25,240 
26,439 
27,638 
28,837 
1,199 

26,441 
27,765 
29 , 089 
30,413 
1,324 

28,375 
29,719 
31,063 
32 , 407 
1,344 

33,465 

36 , 962 
38,722 
40,482 
42,242 
1,760 

44,371 
46,706 
49 , 041 
51 , 376 
2,335 

FOOTNOTE: 

C e r t i f i e d  Tradesmen, whose S e r v i c e s  are u t i l i z e d  by t h e  Board 
w i l l  be  p a i d  an a d d i t i o n a l  Two Hundred and F i f t y  ($250.00) 
Dollars p e r  y e a r .  

*Incumbent Only.  
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A P P E N D I X " A "  - 1990 
WATERLOO REGIONAL P O L I C E  

C I V I L I A N  P O S I T I O N  C L A S S I F I C A T I O N S  

GRADE ONE 

RECORDS CLERK - PROPERTY 
PLANNING & RESEARCH SECRETARY 

D I V I S I O N  # 2  SECRETARY 
T R A F F I C  SECRETARY 
SUMMONS SECRETARY 

D I C T A  T Y P I S T S  

T h e  above positions h a v e  been  a d j u s t e d  for  1 9 9 0  by 
agreement o u t s i d e  t h a t  required by t h e  P a y  E q u i t y  P l a n ,  
b u t  i n  t h e  s p i r i t  of t h e  P l a n .  

GRADE TWO 

ACCOUNTS SECRETARY 
F I N A N C E  S E C R E T A R Y  - B E N E F I T S  
F I N A N C E  SECRETARY - PAYROLL 

P E R S O N N E L / T R A I N I N G  SECRETARY 
COMMUNITY R E L A T I O N S  SECRETARY 

I N T E L L I G E N C E  SECRETARY 
C R I M I N A L  I N V E S T I G A T I O N S  SECRETARY 

I D E N T I F I C A T I O N  SECRETARY 
COURT SECRETARY 

D I V I S I O N  # 1 - COMMANDERS SECRETARY 
D I V I S I O N  $1 - D E T E C T I V E S  SECRETARY 

D I V I S I O N  # 1  - YOUTH SECRETARY 
D I V I S I O N  112 - COMMANDERS SECRETARY 
D I V I S I O N  # 3  - COMMANDERS SECRETARY 

RECORDS CLERK - WARRANTS 
RECORDS CLERK - OCCURRENCES 

RECORDS CLERK - C R I M I N A L  
RECORDS CLERK - ACCIDENTS 
RECORDS CLERK - INSURANCE 

RECORDS CLERK - CHARGES 
C P I C  OPERATORS 

P R O C E S S  S E R V E R S  
COMPUTER OPERATORS 

B U I L D I N G  MAINTENANCE 
PROP ERT Y /TRANS PORT MA1 NT EN AN CE 
PROP ERTY/TRANS PORT PURCH AS I NG 
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A P P E N  D I X " A "  - 1990 

WATERLOO REGIONAL P O L I C E  

C I V I L I A N  P O S I T I O N  C L A S S I F I C A T I O N S  

GRADE T H R E E  

COMMON I CATORS 
S E N I O R  COMPUTER OPERATOR 

M I  CRO-COMPUTER PROGRAMMER 
I D E N T I F I C A T I O N  LAB TECHNICIANS 

HUMAN R E L A T I O N S  COUNSELLOR 

- GRADE FOUR 

B U I L D I N G  MAINTENANCE - FOREPERSON (INCUMBENT ONLY) 

GRADE F I V E  

S E N I O R  COMPUTER PROGRAMMER 
H U MAN R E  L AT ION S CO-ORD I NATO R 

GRADE SIX 

RECORDS S U P E R V I S O R  

GRADE SEVEN 

COMPUTER SYSTEMS ANALYST 

FOOTNOTE : 

Job c l a s s i f i c a t i o n s  and s a l a r y  schedu les  hereto a r e  agreed t o ,  t o  
, i m p l e m e n t  t h e  Pay E q u i t y  P l a n  and m a k e  o t h e r  e q u i t y  a d j u s t m e n t s .  

The  Micro P r o g r a m m e r  is to  be i n  G r a d e  3 p r o v i s i o n a l l y .  The j ob  
is t o  be e v a l u a t e d  i n  J u n e  1990, w i t h  r e t r o a c t i v i t y  i f  w a r r a n t e d ,  
t o  t h e  d a t e  w h e r e  t h e  f u l l  scope of t h e  j o b  c o m m e n c e s .  

T h e  J u n i o r  C o m p u t e r  P r o g r a m e r  p o s i t i o n  a s  graded i n  t h e  1989 
C i v i l i a n  C o l l e c t i v e  A g r e e m e n t ,  w i l l  be eva lua t ed  if or  w h e n  t h e  
p o s i t i o n  is f i l l e d .  



GRADE ONE 
s t a r t  

1 

__- 

L 
3 

I n c r e m u n  t 

GRADE TWO 
S t a r t  

1 .. L 
3 

I n c r e m e n t  

GRADE T H R E E  
S t a r t  

1 
2 
J 

I n c r e m e n t  

~ 
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A P P E N D I X  " B " -  1 9 9 0  

SALARIES 

JANUARY 1, 1 9 9 0  

GRADE FOUR ( I n c u m b e n t  O n l y )  
S t a r t  

1 
L 
3 

I n c r e m e n t  ' 

GRADE FIVE 
S t a r t  

1 
L 
3 

Increment 

GRADE SIX 
S t a r t  

1 
2 
3 

I n c r e m e n t  

$ 2 3 , 1 4 3  
2 4 , 3 0 0  

2 6 , 6 1 4  
1,157 

2 5 1 4 5 7  

2 5 , 4 5 6  
2 6 , 7 2 0  
2 8 , 0 0 0  
2 9 , 2 7 2  

1 , 2 7 2  

2 8 , 0 0 1  
2 9 , 4 0 3  
3 0 , 8 0 5  
3 2 , 2 0 7  

1 , 4 0 2  

3 1 , 1 7 1  
32  , 5 9 4  
3 4 , 0 1 7  
3 5 , 4 4 0  

1 , 4 2 3  

$ 3 9 , 1 4 3  
4 1  , 007 
4 2 , 8 7 1  
4 4 , 7 3 5  

1 , 8 6 4  

3 9 1 1 9 3  
4 1  , 1 1 8  
43  , 043 
4 4 , 9 6 8  

1 , 9 2 5  
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1 
2 
3 

I ncremen t 

FOOTNOTE: 

A P P E N D I X “B” - 1990 
SALARIES 

JANUARY 1, 1990 

46,989 
49,462 
51,935 
54,408 
2,473 

C e r t i f i e d  Tradesmen, whose s e r v i c e s  .are u t i l i z e d  by the  Board 
will be paid an a d d i t i o n a l  Two Hundred and F i f t y  ($250.00) 
Dollars  per year .  
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1. 

2 .  

3 .  

4 .  

. -  
A P P E N D I X  " C '  

RECLASSIFICATION 

CLASS1 FICATTON 

A Elember r e q u i r e d  to  w o r k  i n  a j o b  c l a s s i f i c a t i o n  n o t  

c o v e r c d  by t h i s  Agrecincnt s h a l l  be p a i d  aL a r a t e  

s p c c i r i c d  by L l w  board Lor cl p c r i o d   no^ LO exceed sixty 

( G O )  calcncldr d a y s ,  d u r i n g  which tiine Lhc raLe of pay 

s h a l l  bc sub]ccL t o  ncgoLiaLion  by t h e  s a i d  Doard, and 

!-he ~ s s o c i a  t i o n .  

The Board s h a l l  h a v e  t h e  r i g h t  t o  h i r e  Members f o r  a 

p r o b a L i o n a r y  p c r i o d  o f . s i x  ( 6 )  monlhs. Thc s a i d  Doard 

s h a l l  h a v e  t h e  r i g h t  t o  d i s m i s s  s u c h  p r o b a t i o n a r y  

Members, a t  a n y  time d u r i n g  t h e  p r o b a t i o n a r y  p e r i o d ,  and 

s u c h  d i s m i s s a l  s h a l l  n o t  be t h e  s u b j e c t  of a g r i e v a n c e .  

F o r  t h e  p u r p o s e  of t h e  p r o v i s i o n s  oE t h i s  Agreement ,  

s e n i o r i t y  s h a l l  be d e f i n e d  as  t h e  a c c r e d i t e d  c o n t i n u o u s  

s e r v i c e  a c q u i r e d  by a Member of t h e  W a t e r l o o  R e g i o n a l  

P o l i c e  F o r c e ,  p r o b a t i o n a r y  Members s h a l l  not be deemed 

t o  h a v e  a c q u i r e d  a n y  s e n i o r i t y  u n t i l  t h e  p r o b a t i o n a r y  

p e r i o d  h a s  been  c o m p l e t e d ,  and upon s u c h  c o m p l e t i o n  of 

t h e  p r o b a t i o n a r y  p e r i o d  t h e i r  name shall be e n t c t e d  on 

t h e  s L n i o r i t y  l i s t  a c c o r d i n g  Lo  t h e  daLe O C  h i r l n g .  

A l l  p c r r n a n e n t  C i v i l i a n  o p e n i n g s  a s  r e f e r r e d  t o  i n  

Appendix " A "  s h a l l  be  p o s t e d  and o n l y  permanent  Members 

of t h s  Force s h a l l  be a l l o w e d  t o  a p p l y .  I €  no s u i t a b l e  

a p p l i c a t i o n s  a r e  r e c c i v c d ,  t h e  Board may s e c k  s u c h  

a p p l i c a t i o n s  as deemed n e c e s s a r y .  
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A P P E N D I X  " D " '  

COMPLAINT AND GR1I:VhNCE PROCEDURE 

1. Whcn a kiclabec O E  t h c  b a r g a i n i n g  u n i t  h a s  any g r i e v a n c e  

or  c o m p l a i n t ,  h e  or  s h e  s h a l l  Eor thwi th  convey t o  h i s  o r  

her  inunadialc  s u p e r i o r ,  i n  w r i t i n g ,  a l l  € a c t s  r e l a L i v c  

t o  t h e  g r i c v a i i c c  or  c o m p l a i n t .  T h c  Member and t h e  

s u p e r i o r  s h a l l  make e v e r y  attenlpl.  t o  r e s o l v e  t h e  prob lem 

a t  t h i s  p r e l i m i n a r y  s t a g e .  

2 .  I E  t h e  Mcntber oE t h e  b a r g a i n i n g  u n i t  and t h e  s u p e r i o r  

f a i l  t o  r e s o l v e  t h e  g r i e v a n c e  o r  c o m p l a i n t  t o  t h e  

s a l i s f a c t i o n  oE t h e  Mcinber, O K  i f  t h e  s u p e r i o r  t a i l s  t o  

d i s c u s s ,  a c k n o w l e d g e  o r  o t h e r w i s e  d e a l  w i t h  t h e  

c o m p l a i n t  O K  g r i e v a n c e ,  t h e  Member may invoke  t h e r e a f t e r  

t h e  f o l l o w i n g  p r o c e d u r e  i n  a n  a t t e m p t  t o  remedy t h e  

cause oE h i s  or h e r  c o m p l a i n t  or g r i e v a n c e .  

( A )  The Member s h a l l  communicate h i s  or  h e r  c o m p l a i n t  

o r  g r i e v a n c e  i n  w r i t i n g  t o  t h e  o E E i c i a l  

r e p r e s e n t a t i v e  of t h e  A s s o c i a t i o n ,  s e t t i n g  down a l l  

m a t t e r s  p e r t i n e n t  t o  t h e  d i s p u t e  a n d  i f  t h e  

communica t ion  d i P P e r s  i n  a n y  i m p o r t a n t  a s p e c t  f rom 

t h e  o r i g i n a l  c o m p l a i n t ,  a copy s h a l l  be t r a n s m i t t e d  

t o  t h e  s a i d  s u p e r i o r .  

( B )  The A s s o c i a t i o n  s h a l l  i n v e s t i g a t e  t h e  c o m p l a i n t  or 

g r i e v a n c e  and i f  i n  t h e  judgment oE t h c  A s s o c i a t i o n  

t h e  c o m p l a i n t  or  g r i e v a n c e  is J u s t i E i e d ,  p r e s e n t  

s u c h  c o m p l a i n t  o r  g r i e v a n c c  t o  t h e  Chie f  of P o l i c e  

O K  h i s  or  h e r  d e s i g n e e  f o r  c o n s i d e r a t i o n .  
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,* - .  ( c )  The ChieE of P o l i c e  s h a l l  h e a r  or  r e c e i v e  t h e  

c o m p l a i n t  o r  g r i e v a n c e  and w i t h i n  f i v e  ( 5 )  working 

d a y s  communicate ,  i n  w r i t i n g  t o  t h e  A s s o c i a t i o n  

r e p r e s e n t a t i v e ,  h i s  or  h e r  d e c i s i o n  r e l a t i v e  t o  t h e  

c o m p l a i n t  or g r i e v a n c e .  

(D) if  d i s s a t i s f i e d  w i t h  t h e  r u l i n g  of  t h e  Chief  of  

l o l i c e  or  h i s  or  h e r  d e s i g n e e ,  o r  i f  t h e  ChieE oE 

Dol ice  f a i l s  or r e f u s e s  t o  d e a l  w i t h  t h e  c o m p l a i n t  

o r  g r i e v a n c e  w i t h i n  t h e  s p e c i f i e d  t i m e ,  t h e  

A s s o c i a t i o n  may f i l e  w i t h  t h e  Board,  t h e  c o m p l a i n t  

o r  g r i e v a n c e  w i t h i n  t h e  f i f t e e n  ( 1 5 )  d a y s  of  t h e  

d a t e  t h e  c o m p l a i n t  o r  g r i e v a n c e  was s u b m i t t e d  t o  

t h e  Chie f  o f  P o l i c e  or h i s  o r  h e r  d e s i g n e e .  

( E )  The Board s h a l l  cause t h e  c o m p l a i n t  or g r i e v a n c e  t o  

be i n v e s t i g a t e d  or c a u s e  a n  i n q u i r y  t o  be h e l d  

between t h e  p e r s o n s  i n v o l v e d  i n  t h e  d i s p u t e ,  and 

s h a l l  w i t h i n  t h i r t y  (30) d a y s  of t h e  r e c e i p t  of  t h e  

c o m p l a i n t  or g r i e v a n c e ,  communicate i n  w r i t i n g  

t h e i r  d e c i s i o n  i n  t h e  matter.  T h i s  p r o c e d u r e  s h a l l  

not p r e c l u d e  t h e  Board from r e f e r r i n g  t h e  c o m p l a i n t  

t o  t h e  O n t a r i o  P o l i c e  Commission where,  i n  t h e  

o p i n i o n  o f  t h e  B o a r d ,  t h e  ma t t e r  c a n  b e  b e s t  

d e t e r m i n e d  by s u c h  a r e f e r r a l .  

( F )  I f  d i s s a t i s f i e d  w i t h  t h e  d e c i s i o n  of t h e  Board,  or  

i f  t h e  Board f a i l s  t o  acknowledge O K a c t  upon t h e  

c o m p l a i n t  o r  g r i e v a n c e  t h e  A s s o c i a t i o n  may: 
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( i )  Where t h e  d i f f e r e n c e s  a r i s e  Erom t h e  

i n t e r p r e t a t i o n  a p p l i c a t i o n  o r  a d m i n i s t r a t i o n  

o f  t h e  A g r e e m e n t ,  s u b m i t  t h e  m a t t e r  f o r  

a r b i t r a t i o n  i n  accordance  w i t h  S e c t i o n  3 3  of 

t h e  P o l i c e  A c t ,  o r  

( i i )  Where t h e  d i f f e r e n c e s  a r i s e  from o t h e r  c a u s e s  

r e f e r  t h e  d i s p u t e ,  g r i e v a n c e  or  c o m p l a i n t  t o  

t h e '  O n t a r i o  P o l i c e  C o m m i s s i o n  f o r  

d e t e r m i n a t i o n .  

( G )  Any time l i m i t  s p e c i f i e d  i n  t h i s  p r o c e d u r e  may be 

e n l a r g e d  or  e x t e n d e d ,  by t h e  c o n s e n t  of t h e  p a r t i e s  

t h e n  s o  engaged  i n  t h e  procedure .  

(H) I n  a d d i t i o n  t o  o r  i n s t e a d  of t h e  f o r e g o i n g  

p r o v i s i o n s  , w h e r e  t h e  c o m p l a i n t  o r  g r i e v a n c e  

i n v o l v e s  : 

( i )  Q u e s t i o n s  o f  t h e  a p p l i c a t i o n  o r  

i n t e r p r e t a t i o n  o f  t h e  p r o v i s i o n  o f  t h i s  

Agreement , or  

( i i )  A g r o u p  o f  Members, or 

( i i i )  The d i s m i s s a l  of  any Member, o r  g r o u p  o f  

Members. 

The g r i e v a n c e  may be submi t ted  by t h e  Chairman of 

t h e  A s s o c i a t i o n ' s  G r i e v a n c e  Committee d i r e c t l y  t o  

t h e  Chie f  o f  P o l i c e  and t h e n  S e c t i o n s  " C H I  "D", 

" E " ,  "F"  and "G"  s h a l l  be fo l lowed.  

T h i s  c o m p l a i n t  and g r i e v a n c e  p r o c e d u r e  s h a l l  be 

s u b j e c t  t o  t h e  p r o v i s i o n s  of t h e  P o l i c e  A c t  and 

R e g u l a t i o n s  t h e  re to .  


