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COLLECTIVE AG REEMENT 

BETWE E N :  

AN D :  

THE CORPORATION O F  TH E C ITY O F  VICTORIA. 
(here inafter ca l led the "C ity") 

O F  THE F IRST PART 

I NTE RNAT IONAL ASSOCIAT ION OF F I RE F I G HTERS.  LOCAL NO.  730 
(here inafter ca l led the " U n ion")  

O F  THE SECON D PART 

WH EREAS it is the des ire of both parties to th is Ag reement to ma inta in  the exist ing 
harmon ious re lationsh i p ;  

AN D WH EREAS the City recog n izes the U n ion as  the exclus ive barga in ing agent o f  the 
emp loyees of the F i re Department ;  

NOW THEREFORE TH I S  I N DENTURE WITN ESSETH that it is hereby ag reed between 
the parties hereto as fo l lows : 

ART ICLE 1 - D E F I N IT I O N S  

1 . 0 1  "C ity" sha l l  mean the Corporation of the City of Victoria .  

1 . 02 "Cou nci l "  shal l  mean the C ity Cou nci l  of the City . 

1 . 03 "Employee" : for the pu rposes of th is Ag reement,  employees sha l l  be d ivided i nto 
th ree (3) classes ; namely :  

(a) Probationary Employee :  One who is be ing paid at a month ly rate and  fi l l i ng a 
permanent position but who is fu lfi l l i ng  the i r  probat ionary period towards 
permanency.  

(b) Permanent Employee : One who has been i n  the service of the City's F i re 
Department conti n uously for a period of twelve ( 1 2) consecutive months and 
has been confi rmed by the F i re Ch ief. 

(c) Casua l  Employee :  

( i )  One who is not a permanent employee but employed for a pre
determ ined period of time or as needed bas is .  
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( i i )  In  l ieu of benefit p lan entit lements ,  vacation entitlements , statutory 
ho l iday pay, s ick leave entitlements p rovided u nder the col lective 
ag reement,  a casua l  employee sha l l  receive th irteen per cent ( 1 3%) 
of their  g ross wage earn i ngs (basic wages) for a l l  hours worked . 

1 . 04 Wherever the s ingu lar  or mascu l i ne  is used throughout th is Ag reement the same 
sha l l  be construed as mean ing  the p l u ra l  or  the fem in i ne  where the context or the 
part ies hereto so req u i re .  

ART ICLE 2 - T E R M  OF AG REEMENT 

2 . 0 1  Th is  Ag reement sha l l  b e  i n  effect from and inc lud ing January 1 st , 20 1 2 , to and 
inc lud ing  December 3 1 st , 2 0 1 5, and shal l  conti nue  i n  effect from year to year 
thereafter subject to the rig ht of e i ther party to th is Agreement with i n  four  (4) months 
im med iate ly p reced ing the ann iversary date in any year thereafter, by written notice 
to the other party , requ i re the other  party to commence col lective barga in ing with a 
view to the conc lus ion of a renewal or  revis ion of the Col lective Ag reement or a new 
Col lective Ag reement.  

Subsect ion 50(2) and 50(3) of the Labour  Relat ions Code shal l  be specifica l ly 
excluded from and sha l l  not be app l icable to the new co l lective agreement. 

2 . 02 Shou ld either party g ive written notice to the other party pu rsuant hereto , this 
Ag reement sha l l  thereafter conti nue  i n  fu l l  force and effect, unti l the Un ion shal l  g ive 
notice of stri ke and such stri ke has been imp lemented , or the C ity sha l l  g ive notice 
of lockout and such lockout has been imp lemented , or  the parties sha l l  concl ude a 
renewal or revis ion of the Ag reement or a new Col lective Ag reement .  

2.03 In the case of notice to the U n ion ,  such notice sha l l  be deemed to have been 
sufficiently g iven if de l ivered or mai led by p repaid reg istered post with in  the requ i red 
t ime to the Secretary of the U n ion at 1 234 Yates Street, Victor ia ,  B . C .  VBV 3M8; 
and i n  the case of notice to the City , if de l ivered or mai led i n  the same man ner to 
the Manager, Greater Victoria Labou r  Relations Association ,  Su ite 330 - 2950 
Doug las Street, Victoria ,  B . C . ,  VBT 4N4 .  

ART ICLE 3 - CONTACT BETWEEN PART I ES 

3 . 0 1  The method of contact between the parties to th is Ag reement sha l l  b e  by the U n ion 
throug h the City Manager, and by the City through the Secretary of the Union , 
except as p rovided i n  Sect ion 2 . 03 here i n .  
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ARTICLE 4 - CERTI F I CATE O F  H EALTH AN D PHYS I CAL TRAI N I NG 

4 . 0 1  New emp loyees sha l l  fu rn ish to the F i re Ch ief a certificate of approval from a 
phys ic ian or the Med ical Health Officer regard ing the i r  hea lth . 

4 . 02 There sha l l  be estab l ished a Phys ica l  Tra i n i ng Prog ramme Committee consisting of 
th ree (3) appointees of each of the U n ion  and the C ity, for the purpose of 
imp lementi ng a physical tra i n i ng programme covering members of the barga i n i ng 
un it ,  as recommended by the Committee . 

ART ICLE 5 - U N I O N  SECURITY 

5.0 1 Al l  emp loyees of the F i re Department with i n  the j u risd ict ion of the U n ion sha l l  
become and rema in  members of the U n ion ,  and a l l  futu re employees shal l ,  if 
acceptab le to the U n io n ,  jo in  the U n ion  after th ree (3) months' continuous 
employment ,  as a cond ition of conti nued employment .  

5 . 02 Notwithstand ing  the forego ing , a l l  employees sha l l  commence paying un ion dues 
from the i r  i n it ia l  date of h i re .  

ART ICLE 6 - PROMOTI ONS 

6 . 0 1  Promotions wi l l  b e  i n  accordance with Sched u les " B "  and "D" attached to th is 
Agreement .  

ARTI CLE 7- S E N I ORITY 

7 . 0 1  Sen iority wi l l  date from the fi rst day of service with the F i re Department, provided 
there is conti nu ity of service . 

7 . 02 Sched u le "C" attached hereto sha l l  form part of th is Agreement and sha l l  show the 
sen iority of the members covered by this Ag reement. The p lacement of a n�w 
employee at the bottom of the sen iority l ist sha l l  occu r automatica l ly at the time said 
emp loyee becomes a permanent employee . I n  cases of m u lt ip le h i ri ng of 
emp loyees occurri ng on one date , the order that persons are ranked in the el ig ib i l ity 
l ist as of the date of h i re sha l l  determ ine the i r  rank  on  the sen iority l ist . The City 
sha l l  provide th is l ist to the U n ion  upon req uest, but i n  no  event less often than once 
each ca lendar year. (An employee's date of b i rth , for privacy reasons ,  sha l l  not 
appear on  the sen iority l i st ,  however, upon req uest the U n ion  sha l l  be p rovided with 
the l isti ng of the i r  members'  dates of b i rth . )  

7.03 Sen iority sha l l  govern layoffs , and when the F i re Department is engag ing  add it ional 
emp loyees , the reh i ring  sha l l  be done i n  the i nverse order to layoffs , subject to the 
fo l lowing cond it ions :  
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(a) An emp loyee sha l l  reta i n  recal l  rig hts from the date of layoff for a period of 
t ime eq ua l  to the i r  length of continuous employment with the F i re Department 
im med iately p reced ing such layoff. 

(b) An emp loyee on layoff u nder Subsection  7 . 03(a) above for twelve (12) or 
more months sha l l :  

( i )  p rod uce a med ica l  cert ificate certifying the employee's physica l  and 
menta l fitness to perform the d uties requ i red by the City, and 

( i i) satisfy the F i re Ch ief, at the t ime of reca l l ,  that the emp loyee has the 
qua l ificat ions to perform the d uties of the rank  and pos ition i n  wh ich 
the emp loyee was laid off and/or that the employee acqu i res the 
necessary knowledge and competence in the i r  new posit io n the 
emp loyee sha l l  be assig ned to steady day sh ift (8 hours) for pu rposes 
of tra i n i ng .  After satisfactory comp let ion of such tra in i ng the 
emp loyee sha l l  be assig ned to a normal  working sh ift. I f  satisfactory 
comp letion of such tra in ing  is not ach ieved , such reca l led emp loyee 
sha l l  be deemed to be a newly h i red employee and the provis ions of 
Sect ion 8 : 0 1 , P robat ionary F i re F ig hter ,  sha l l  app ly .  

7 . 04 No member of the F i re Suppress ion D iv is ion sha l l  be assig ned to d uty i n  the F i re 
Prevention Div is ion for a period i n  excess of three (3) conti n uous years .  

7 . 05 I n  the event that s ickness or i nj u ry of a member makes it desirab le for h im to serve 
i n  the F i re Prevention ,  Alarm or Mechan ical D iv is ions i n  excess of a three (3) year 
period , such extended service may be authorized by the City , a lthough such 
contin ued service sha l l  resu lt i n  d isconti nuat ion of sen iority for the purpose of 
promotion i n  the F i re Suppress ion D ivis ion . 

7 . 06 (a) Drivers 

( i )  Twenty-fou r  (24) employees (six (6) per p latoon) assig ned in order of 
sen iority from the F i re Suppression non-officer ranks ,  who are ho lders 
of va l id and cu rrent credent ia ls sha l l  be assig ned to operate the F i re 
Suppress ion veh icles. 

( i i )  As a cond ition of employment, an  employee h i red after January 1 ,  
1 996 ,  sha l l  have and mainta in  a val id  "Class 3" d river's l icense with 
an "a i r  brake" endorsement. 

( i i i )  Notwithstand i ng the foregoing , after mak ing representat ions to the 
F i re Ch ief based on reasonable g rounds ,  and with ag reement of the 
F i re Ch ief, an  employee with ten ( 1 0) or more years of service may be 
exempted from the requ i rement to mainta i n  such a l icense with the 
"a i r  b rake" endorsement. 
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(b) F i rst Aiders 

E ight (8) emp loyees (two (2) per p latoon)  assigned i n  order of sen iority from 
the F i re Suppression non-officer ranks by the F i re Ch ief who are holders of 
va l id  and cu rrent F i rst Aid Certificat ion sha l l  be the designated and qua l ified 
instructors for ed ucating ,  p romoti ng ,  and faci l itat ing tra i n i ng of fi rst aid and 
hea lth matters to other  emp loyees of the Department .  

( i )  As a cond ition of emp loyment, an  emp loyee h i red after January 1 ,  
1 996 ,  sha l l  have and mainta i n  a va l id Occupationa l  ·F i rst Aid 
Cert ificate , Leve l I I  or  eq u ivalent (F i rst Responder Level 3) . 

( i i )  A l l  emp loyees who possess or obta in  a Med ica l  F i rst Responder 
Cert ificate sha l l  ma inta in  such certificat ion for as long as fi rst 
responder tra i n i ng is p rovided at the cost of the Emp loyer. 

( i i i )  Notwithstand ing  clauses ( i )  and ( i i )  above , after making 
representat ions to the F i re Ch ief based on reasonable g rounds ,  and 
with agreement of the F i re Ch ief, an emp loyee with ten ( 1 0) or  more 
years of service may be exempted from clauses ( i )  and ( i i )  above . 

( iv) I n  the event the Med ical F i rst Responder Certificate Program is 
d isconti n ued , the p rovis ion of this Art icle affect ing fi rst responder 
cert ificat ion requ i rements sha l l  be held i n  abeyance unti l resolved in  a 
man ner acceptable to the parties to th is col lective agreement. 

ART ICLE 8 - PROBATI ONARY PER IOD 

8 . 0 1  A newly h i red emp loyee , a s  defi ned by Subsect ion 1 . 03(a) of th is Agreement, sha l l  
be on  probation for a period of twelve ( 1 2) consecutive ca lendar months.  Du ring 
that period the probationary emp loyee may be d ism issed upon one ( 1 ) day's notice 
if the emp loyee is deemed to be unsatisfactory, wh ich decis ion sha l l  be i n  the sole 
d iscret ion of the F i re Ch ief, without recourse to the g rievance proced ure that al l  F i re 
F ighters are otherwise entit led to . 

8 . 02 (a) 

(b) 

(c) 

Where an existi ng emp loyee is promoted or awarded a new position, the 
emp loyee sha l l  rece ive pay at the new classification rate forthwith. 

Such an emp loyee sha l l  serve an appraisal  period of six (6) consecutive 
ca lendar months of work. 

Th is appra isa l  period may be extended a fu rther six (6) consecutive calendar 
months at the d iscret ion of the F i re Ch ief, after consu ltat ion with and 
agreement of the U n io n .  
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(d) Notwithstand ing  any provis ion in this appraisal  period , the F i re Chief may 
recog n ize p revious experience ,  work h istory ,  and/or q ua l ifications of an 
emp loyee and waive the appraisal  period of an employee . 

(e) The employee sha l l  be retu rned to the i r  former position , rank  and story 
without loss of sen iority shou ld it be determ ined d u ring the appraisal period 
that the emp loyee is not su itab le for the promotion or new position . 

8 . 03 Probationary emp loyees sha l l ,  at the d iscret ion of the F i re Ch ief, be assigned to 
steady day sh ift (8 hours) for pu rposes of tra in ing . After satisfactory complet ion of 
such tra i n i ng , they sha l l  be ass igned to a normal working sh ift .  

8 . 04 (a) An emp loyee promoted i nto an  exempt position  with the Employer, with i n  
twelve ( 1 2)  months o f  the promotion , may be  retu rned to their  former 
position , rank  and story without loss of sen iority shou ld the Emp loyer 
determ ine that the employee is not su itab le for the posit ion to wh ich they had 
been appointed . 

(b) An employee promoted i nto an  exempt position with the Employer, with i n  
twelve ( 1 2)  months o f  the promotion , may elect to retu rn to the i r  former 
position , rank  and story without loss of sen iority shou ld the employee decide 
they are not satisfied in the position to wh ich they had been appointed . 

ART ICLE 9 - S E N I O R  PAY 

9 . 0 1  (a) Any employee covered by this Ag reement who is requ i red to accept the 
respons ib i l it ies and carry out the d uties i ncident to the posit ion or rank sen ior 
to that of F i re F ig hter F i rst C lass shal l  be paid at the rate for the sen ior 
pos ition or rank  wh i le so acti ng ;  p rovided however, the employee works i n  
such  acti ng capacity s ix  (6) or more of  the  hours sched u led on that particu lar 
sh ift ,  when the employee sha l l  receive the h igher  rate for those hours 
actua l ly worked i n  such acti ng capacity. 

(b) Article 9 sha l l  not app ly when employees act ing in a sen ior capacity are 
absent d ue to i l l ness or compensatory t ime for periods of less than one ( 1 ) 
sched u led d uty sh ift .  

(c) A vacancy sha l l  be fi l led with sen ior employees on sh ift to act in a sen ior  
capacity. I f  no emp loyees are avai lab le on sh ift to fi l l  the sen ior  position , 
Article 2 1 . 08 sha l l  app ly .  

(d) Employees acting at the rank  of Batta l ion Ch ief shal l  be compensated at one 
hundred th i rty percent ( 1 30%) of the F i re F ig hter 1 oth year rate of pay when 
not qua l ified to F i re Officer I l l .  
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ARTICLE 1 0  - AN N UAL VACATIONS 

1 0 . 0 1  Pa id  annua l  vacations for a l l  persons covered by  this Agreement shal l  be  al lowed as 
fo l lows : 

(a) Emp loyees leavi ng the service in less than twelve ( 1 2) months from the date 
of appointment sha l l  be g ranted vacation pay at the rate of s ix percent (6%) 
of the i r  basic pay less an amou nt, if any,  i n  each case , eq ua l  to the paid 
va lue accorded by the six percent (6%) of any ann ua l  vacat ions actua l ly 
taken .  

(b) In the fi rst ( 1 st) ca lendar year of service or part thereof, ann ua l  vacations wi l l  
be g ranted on the  basis of  one-twelfth ( 1 /1 2th) of  twenty-one (2 1 )  ca lendar 
days for each month or port ion of a month g reater than one-half (%) worked 
by December 3 1 st . 

(c) During the second (2nd) to tenth (1 oth) ca lendar years of service inclus ive , 
twenty-one (2 1 )  ca lendar days . 

(d) During the e leventh ( 1 1 th) to twentieth (20th) ca lendar years of service 
i nc lus ive , twenty-e ight (28) ca lendar days . 

( e) For the twenty-fi rst (2 1 st) and al l subseq uent calendar years of service ,  th irty
six (36) ca lendar days for those employees on p latooned d uty, and thirty-five 
(35) ca lendar days to a l l  other  emp loyees . 

(f) Emp loyees who leave the service after comp letion of twelve ( 1 2) consecutive 
months of employment sha l l  rece ive ann ua l  vacations ,  or pay in l ieu thereof, 
for the ca lendar year in wh ich term inat ion occu rs on the basis of one-twelfth 
(1 /1 2th) of the i r  ann ua l  vacation entitlement for that year for each month or 
port ion of a month g reater than one-half (%) worked to the date of 
term ination . 

1 0 . 02 PROVI DED THAT: 

(a) "Calendar year" for the purpose of this Agreement shal l  mean the twelve ( 1 2) 
month period from January 1 st to December 3 1 st , inc lusive ;  

(b) I n  a l l  cases of term inat ion of service for any reason , adj ustment wi l l  be made 
for any overpayment for annua l  vacations ;  

(c) For the pu rposes of ca lcu lations for ann ua l  vacation ,  whether taken as paid 
an nua l  vacations i n  service or g ranted i n  cash i n  the case of a separation 
from service , the fo l lowing are eq u ivalent :  
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2 1  calendar days = 
28 ca lendar days = 
36 ca lendar days = 

Two P latoon 

1 44 hours ( 1 2 sh ifts) 
1 92 hours ( 1 6 sh ifts) 
240 hours (20 sh ifts) 

37% Hour  Week 

1 1 2 . 5  hours 
1 50 hours 
1 87 . 5  hours 

1 0 . 03 S uch annua l  vacat ions sha l l  be g ranted by the F i re Ch ief when the employee can 
best be rel ieved from thei r d uties and thei r d uties fu lfi l led by other employees,  and 
be i n  thei r sole d iscretio n .  Annua l  vacat ions shal l  be on a rotative system for a l l  
members . 

1 0 . 04 Any annua l  vacat ions not taken may be a l lowed at the d iscret ion of the F i re C h ief i n  
the fo l lowing year  but  not otherwise. 

1 0 . 05 An emp loyee's annua l  vacat ions wi l l  com mence on a fi rst d uty day of their work 
sched u le .  

· 1 0 . 06 (a) I n  add it ion to annua l  vacat ions p rovided in this Article ,  where an employee 
has served conti n uously for a period of twenty-five (25) years , the employee 
sha l l  become entitled to the fo l lowing leave of absence with pay as a reward 
for long and fa ithfu l service : 

Two p latoon system 
37% hour  work week 

= 
= 

1 92 hours ( 1 6 sh ifts) 
1 50 hours 

(b) The number of employees taking this leave sha l l  be l im ited to a maximum of 
six (6) emp loyees per ca lendar year.  The F i re Ch ief reserves the d iscretion 
to approve more than six (6) employees taki ng the leave per year.  

(c) Leave pu rsuant to th is Article sha l l  be selected prior  to January 1 st of each 
calendar year  in order of sen iority and sha l l  req u i re the approval of the F i re 
Ch ief to ensu re operationa l  req u i rements are met.  

(d) Notwithstand ing  clause (c) above, the F i re Ch ief may exercise h is d iscretion 
to g rant a request for long service leave by an  employee after the January 1 st 
cut-off date . 

(e) I n  the Suppression D ivis ion ,  the leave sha l l  be taken in b locks of not less 
than forty-eig ht (48) hours each . 

(f) I n  the F i re Prevention and Mechan ical D ivis ions ,  the leave shal l  be taken in  a 
s ing le b lock of one hundred fifty ( 1 50) hours .  

ART ICLE 1 1  - STATUTORY HOL I DAYS 

1 1 . 0 1  Al l  e l ig ib le employees sha l l  be entitled to the fo l lowing Statutory Ho l idays: 
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New Year's Day 
Good Friday 
Easter Monday 
Victoria Day 
Canada Day 
Brit ish Colum bia Day 

Labour  Day 
Thanksg ivi ng Day 
Arm istice Day 
Ch ristmas Day 
Boxing Day 

and a l l  Statutory Ho l idays procla imed and/or declared by the C ity of Victoria ,  the 
P rovi nce of Brit ish Columbia and/or  the Government of Canada ;  and for these days , 
t ime off sha l l  be a l lowed and paid at the da i ly rate shown i n  Part I of Schedu le "A" 
hereto , p rovided however, that no emp loyee sha l l  be entit led to any pay or t ime off 
for Statutory Ho l idays i n  those specific i nstances where the employee is on  any 
leave of absence without pay, or  is u nder suspension for d iscip l i nary reasons .  
Notwithstand ing the forego ing , th is provis ion sha l l  not deny any employee any right 
to benefits otherwise provided in th is Agreement re lating to s ick leave , funeral leave , 
leave of absence with pay, or  annua l  vacat ions with pay. 

1 1 . 02 Al l  work performed on a Statutory Ho l iday sha l l  be compensated for at two and 
one-ha lf t imes (2%x) the employee's standard hourly rate , but in such cases ,  no 
com pensati ng t ime off sha l l  be taken or  a l lowed . However, an  employee may e lect 
to be paid u nder th is c lause at the rate of one and one-half t imes ( 1  %x) their  
standard hourly rate in wh ich case the employee sha l l  be entit led to compensatory 
t ime off for that day.  

1 1 . 03 Any Statutory Ho l idays not taken may be a l lowed at the d iscret ion of the F i re Ch ief 
i n  the fo l lowing year  but not otherwise .  

ART ICLE 1 2  - ACC I DENT PREVENTI ON 

1 2 . 0 1  The  C ity sha l l  observe a l l  reasonable p recautions and  provide a l l  safety devices o r  
app l iances that may be  reasonably req u i red for the amp le protection of  the 
emp loyees . All emp loyees sha l l  co-operate with the City in the prevent ion of 
accidents and wi l l  from time to t ime,  as the occasion req u i res,  make such 
representations to the F i re Ch ief as to the prevention  of accidents as may be 
considered necessary. 

1 2.02 Where an emp loyee is i nj u red in the course of the i r  employment with the City and 
the Workers' Compensation  Board adj udges that no com pensation  under the 
Workers' Compensation Act is payable i n  respect to such i nju ry, the payment, if any, 
to be made by the City to the employee du ring any period of u nemp loyment aris ing 
from such i nj u ry shal l  be determ ined by the City Manager and approved by the City 
Counci l .  
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1 2 . 03 Any probationary emp loyee of the Victoria F i re Department,  suffering i nj u ry, part ial 
or  tota l d isab lement or death du ring the course of the i r  emp loyment, shal l  be 
entit led to the same benefits , without exceptio n ,  as a permanent emp loyee of the 
Victoria F i re Department. 

ARTICLE 1 3  - DI S M I SSALS, CHARG ES AN D PENAL T I ES 

1 3 . 0 1  When a permanent emp loyee of the F i re Department is re l ieved of the i r  position , 
the emp loyee sha l l  be g iven th i rty (30) days' notice ,  or i n  l ieu thereof, one ( 1 ) 
month's pay. PROVI D E D  that any employee may be suspended or d ism issed 
immed iately for m isconduct which in the op i n ion  of the F i re Ch ief is prejud icial to the 
efficiency of the F i re Department and without pay from the date of such suspension 
or  d ism issal. 

1 3 . 02 Any emp loyee who has been wrongfu l ly d ism issed or  suspended by the City and 
who is later re i nstated , sha l l  be compensated in fu l l  for al l  the t ime lost, less any 
earn i ngs the emp loyee may have made th rough other employment duri ng the period 
of their  d ism issal or suspension. 

1 3 . 03 Where an  emp loyee leaves the F i re Department o r  is d ism issed for cause and later 
re-engaged , their  sen iority shall date from the time of their re-engagement. 

1 3 . 04 Any emp loyee governed by the terms of this Ag reement who is requ i red to appear 
before the F i re Ch ief or Deputy F i re Ch ief on  any charge of a d iscip l i nary nature ,  
sha l l  be  g iven the  particu lars of  the charge and/or a l legation i n  writi ng and further 
sha l l  be a l lowed to g ive and/or cal l  evidence on the i r  behalf. The employee shal l  be 
represented by an  Officer of the U n ion on al l  such occasions. 

ART ICLE - 1 4  RETI REMENT 

1 4 . 0 1  Commencement of Contribut ions 

Al l  newly h i red permanent employees sha l l  part ic ipate i n  and commence 
contribut ions to the M u n ic ipal  Pension P lan from their  i n itia l  date of h i re .  

1 4 . 02 Specia l  Agreement 

(a) I n  add ition to salaries , g rants ,  benefits and Service Pay, the Emp loyer sha l l  
pay a fu rther two and one-half percent (2%%) into the Superann uation fund 
and the employees sha l l  contribute a fu rther two percent (2%) to the same 
fu nd , and i n  accordance with the terms of an  ag reement made between the 
Commissioner of Mun ic ipal  Superannuation ,  on the one part ,  and the 
Corporation of the City of Victoria on the other part and dated the 29th day of 
J u ne ,  1 956 . 
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(b) Notwithstand ing  Article 2 of th is Agreement ,  Article 1 4 . 02(a) of th is Article 
sha l l  rema in  in fu l l  force and be b ind ing  upon the parties hereto throughout 
the term of the said Agreement between the Comm iss ioner of Mun ic ipal  
Superannuat ion and the Corporat ion of the City of Victoria wh ich Agreement 
sha l l  not be a ltered or amended pu rsuant to C lause 1 0  thereof or otherwise 
without the consent in writ ing of the U n ion .  

1 4 . 03 Ret i rement G ratu ity 

Al l  employees of the F i re Department ,  upon reach ing  the maxim u m  ret iring age 
u nder the p rovis ions of the Pension (M u n icipal) Act , sha l l  be reti red from the F i re 
Department at the end of the month i n  which they reach that age .  U pon the i r  
reti rement ,  the  City sha l l  g rant to  such employee as gratu ity a sum equal to  the 
amount shown on the City payro l l  as the salary or wages for one ( 1 ) month to wh ich 
such employee was entit led at the time of their  ret i rement ,  and in the event of such 
emp loyee not havi ng taken part or a l l  of the i r  ann ua l  vacation for the calendar year 
of their  reti rement ,  then the City sha l l  pay the employee a sum eq u iva lent to one(1 ) 
week's pay on the scale i n  force at the time of their  reti rement for each week of 
annua l  vacation to which the employee may be entitled . 

14.04 Early Retirement Incentive 

In addition, after ten (10) years' continuous service, any employee covered by 
this Agreement who, retires from the service in the month prior to the age of 
60, shall be entitled to receive an additional grant equal to seventy five 
percent (75%) of any accrued sick leave acquired by the employee prior to 
their release; PROVIDED that in no case shall the said grant exceed seventy
five percent (75%) of the maximum cumulative leave of twenty six (26) weeks. 

Any employee having accrued sick leave to their credit at retirement, prior to 
age 60, will receive a salary grant in lieu thereof equal to seventy-five percent 
(75%) of such credit; PROVIDED that in no case shall the said retirement grant 
exceed seventy-five percent of the maximum accumulative leave of twenty-six 
(26) weeks. The salary grant will be paid at the rate and classification in force 
at the time of their retirement. 

For example, a retiree who qualifies with the maximum accrued: 

Two Platoon; 91 shifts of 1092 hours total at 75 % = 819 hours 
37% hour week; 975 hours at 75 % = 731.25 hours pay) 

**grandfathering of the two members 59 or older as of October 16, 2014 
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1 4 . 05 Over Contribut ions 

If  the Emp loyer receives a refund from the Pension Corporation of an over 
contribut ion by the Emp loyer i n  excess of the maximum a l lowed by the Canada 
Customs and Revenue Agency, the Emp loyer sha l l  ho ld the refund in accordance 
with the fo l lowing : 

(a) The Emp loyer sha l l  hold in trust and invest a l l  excess contributions on behalf 
of the emp loyee . 

(b) The Emp loyer pays compounded interest on these funds based on the 
bank's i nterest rate in p lace at the beg inning of each year .  

(c) Al l  p rincipal  and i nterest held for each emp loyee sha l l  be paid to the 
emp loyee on reti rement . 

(d) The funds sha l l  be paid in the form of a reti ring a l lowance and added to a l l  
funds e l ig ib le  for the Ret i rement Gratu ity. 

( e) The Employer ag rees to p rovide the employee with an annual  statement that 
out l i nes the emp loyee's funds held i n  trust and the i nterest rate appl ied for 
the p revious year. 

1 4 . 06 Pension P lan Alterat ions 

In the event that changes are made to the existi ng m u n ic ipal  pens ion p lan which 
a l lows for an i ncreased pension p lan form u la d u ring the term of th is ag reement ,  
then such matters wi l l  be examined and d iscussed between the Union and the 
Emp loyer. 

1 4 . 07 Superannuation Buy-Back 

An employee who prior  to Apri l  1 st , 2007 had pu rchased from the Mun icipal Pension 
Plan the t ime served by the employee in a p robationary period with the City (wh ich 
had not before been considered as pensionable service) sha l l  be re imbursed fifty 
percent (50%) of the pu rchase cost by the City upon the employee prod ucing the 
receipt and provided the employee has reached the m in imum reti rement age .  
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ARTICLE 1 5  - MATERN ITY, PARENTAL AN D ADOPT ION LEAVE 

1 5 . 0 1  Length of Leave 

(a) B i rth Mother 

A preg nant employee sha l l  be entit led to up to seventeen ( 1 7) consecutive 
weeks of matern ity leave and up  to th i rty-five (35) consecutive weeks of 
parental leave , a l l  without pay. The parenta l leave m ust immed iately fo l low 
the matern ity leave . 

I n  the event the b i rth mother d ies or is tota l ly d isabled , an  employee who is 
the father of the ch i ld  shal l  be entitled to both matern ity and parental leave 
without pay. 

(b) B i rth Father and Adoptive Parent 

An employee who is the b i rth father, the adoptive father or the adoptive 
mother sha l l  be entit led to up  to th i rty-five (35) consecutive weeks of parental 
leave without pay. The employee sha l l  take the leave with i n  fifty-two (52) 
weeks of the ch i ld 's b i rth or date the ch i ld  comes with i n  the care and custody 
of the employee . 

(c) Maxi m u m  Al lowable Leave 

It is u nderstood that the maximum a l lowable leave or comb ination of leave 
entitlements pu rsuant to th is Article sha l l  be fifty-two (52) conti n uous weeks . 

1 5 . 02 Notice Requ i rements and Commencement of Leave 

(a) An employee who req uests parental leave for the adoption or caring of a 
ch i ld  sha l l  be req u i red to p rovide proof of adoption or  b i rth of the chi ld. 

(b) An employee sha l l  provide written notice , at least fou r  (4) weeks in advance ,  
of  the i ntended com mencement date of  the matern ity and/or  parental leave . 
( I n  the case of adoption of a ch i ld , the emp loyee sha l l  p rovide as much 
notice as poss ib le . )  

(c) The Emp loyer may req u i re a pregnant employee to commence matern ity 
leave where the d uties of the employee cannot reasonably be performed 
because of the pregnancy. I n  such cases the employee's previous ly 
sched u led leave period wi l l  not be affected . 

(d) An employee on matern ity leave or  parenta l leave sha l l  p rovide four (4) 
weeks' notice pr ior to the date the employee i ntends to retu rn to work. 
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(e) An emp loyee who wishes to retu rn to work with i n  six (6) weeks fo l lowing the 
actual  date of the b i rth may be req u i red by the F i re Ch ief to provide a 
certificate from a med ical p ractit ioner stating the employee is able to retu rn to 
work . 

(f) Where a p reg nant emp loyee g ives b i rth before requesti ng matern ity leave or 
before commencing matern ity leave , the matern ity leave wi l l  be deemed to 
have started on the date of b i rth . 

1 5 . 03 Retu rn to Work 

U pon return to work an employee sha l l  be re instated to their  previous or a 
com parable posit ion. 

1 5 . 04 Vacation 

Paid vacat ion entitlements shal l  cease to accrue wh i le an employee is on matern ity, 
parenta l or adoption leave . However, an emp loyee sha l l  be granted u n paid 
vacation leave entit lements for that port ion of t ime wh i le on leave of absence .  An 
emp loyee may e lect not to take such unpaid vacat ion upon their  retu rn to work. 

1 5 . 05 Sick Leave 

(a) An emp loyee on matern ity leave or parenta l leave sha l l  not be entitled to s ick 
leave d u ring the period of leave or the accrua l  of sick leave t ime cred its 
d u ring the period of leave . 

(b) Notwithstand ing Article 1 5 . 0 1  above , an employee on matern ity leave or 
parenta l leave who has notified the Employer of their i ntention to retu rn to 
work pursuant to Article 1 5 . 03 above and who subseq uently suffers any 
i l l ness or d isab i l ity wh ich prevents them from retu rn ing to work as schedu led , 
whether or  not such i l l ness or d isab i l ity is re lated to p reg nancy,  sha l l  be 
entitled to sick leave benefits com mencing on the fi rst day on which the 
employee wou ld otherwise have retu rned to work. 

1 5 . 06 Benefits 

(a) MSP ,  Denta l ,  EHB and G roup Life I nsurance benefits sha l l  conti nue 
u n interrupted d u ring the period of t ime the employee is on  maternity and/or 
parenta l leave provided that the employee makes arrangements prior to 
commencing the leave to pay the i r  share of the benefit premiums for that 
period where the prem iums are cost-shared. Where an employee makes 
arrangements to conti nue benefits coverage a l l  benefits named i n  this 
parag raph sha l l  conti nue .  

1 8  
City of Victoria and IAFF Local 730 2012 - 2015 Collective Agreement 



(b) Pens ion contribut ions wi l l  cease d u ring the period of the leave un less the 
emp loyee makes arrangements p rior  to commencing the leave to pay the 
contribut ions pu rsuant to the p rovis ions of the Mun ic ipal  Pension Plan .  

1 5 . 07 Sen iority 

Sen iority sha l l  conti n ue to accrue to the cred it of an employee taking leave pursuant 
to th is Article . 

ARTICLE 1 6  - LEAVE O F  ABSENCE 

1 6 . 0 1  Any emp loyee desir ing leave of  absence without pay sha l l  be  g ranted such leave 
i nsofar as the reg u lar  operation of the Department wi l l  perm it , provided reasonable 
notice is g iven to the F i re Ch ief. Such leave of absence sha l l  not exceed what ,  in  
the op in ion  of the Emp loyer, is a reasonable period of t ime.  

1 6 . 02 Permanent emp loyees absenti ng themselves from the i r  d uties without written leave 
fi rst obta i ned from the F i re Ch ief, except i n  cases of i l l ness , sha l l  be reported i n  
writi ng  by the F i re Ch ief to the City Manager forthwith . 

1 6 . 03 An emp loyee sha l l  not earn (accrue) vacation , s ick leave and statutory ho l iday 
entit lements or be paid the clean ing  a l lowance wh i le  on an u n paid leave of absence 
that exceeds th i rty (30) consecutive days . However, sen iority sha l l  continue to 
accrue wh i le on  such leave of absence .  

1 6 . 04 T h e  U n ion sha l l  b e  notified o f  a n y  leave of absence which i s  to b e  g ranted i n  excess 
of th i rty (30) consecutive calendar days . 

ARTICLE 1 7  - LEAVE O F  ABSENCE FOR U N I O N  OFF IC IALS 

1 7 . 0 1  (a) 

(b) 

Officia l  representatives of the U n ion sha l l  be g ranted leave of absence by 
provid ing  competent re l ief at no cost to the City to attend to un ion  bus i ness.  

T ime off with pay sha l l  be g ranted to not more than two (2) official  
representatives appointed by the U n ion  executive , upon app l ication to and 
approval of the F i re Ch ief, when it becomes necessary to transact bus iness 
i n  con nection with matters affect ing both parties to th is Agreement ;  and 
without l im it ing genera l ity ,  such leave shal l  i nc lude co l lective barga in ing 
meeti ngs ,  u n ion-management meetings and grievance meetings.  Requests 
for paid leave u nder th is Article sha l l  not be un reasonably withheld provided 
a lways that ,  in the op in ion of the F i re Chief, sufficient staffing can be 
ma inta ined d u ri ng such periods to meet operationa l  needs .  I f  sufficient 
staffi ng cannot be ma inta ined , i n  the op in ion of the F i re Ch ief, the U n ion 
sha l l  provide com petent re l ief(s) at  no cost to the City for those 
representatives who are off on such leave . 
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ARTICLE 1 8  - U N I FORMS.  EQ U I PM ENT AN D CLEAN I NG 

1 8 . 0 1  The parties recog n ized that the sched u le for the issuance of un iformed cloth ing 
conta ined here in  is not a lways i n  the best i nterests of the Department and the 
U n ion 's  members .  Shou ld the parties m utual ly agree therefore to a variance in th is 
sched u le ,  such variance shal l  be made on a without p rejudice basis .  

1 8 . 02 (a) U n iforms sha l l  be issued to each u n iformed member of the F i re Department, 
as fo l l ows : 

* 

Every Year: 
4 pr .  Dress Pants 
AN D 
2 Dress Sh i rts* 

2 pr .  Dress Pants 
AN D 
1 Dress Sh i rt** 
AN D 
2 pr .  Work Pants 
AN D 
2 Work Sh i rts*** 

} 
} 
} 

} 
} 
} 
} 
} 
} 
} 

F i re Prevent ion D ivis ion Person nel ,  Assistant 
Ch iefs , Batta l ion  Ch iefs , P latoon Capta ins ,  
Capta ins ,  and Alarm Dispatch Operators 

F i re Master Mechan ic ,  F i re F ighters and F i re 
F ighter/Drivers 

1 long s leeve and 1 short s leeve (with F i re Department patch on each 
shou lder) 

** on a lternate years ,  long s leeve and short s leeve (with F i re 
Department patch on each shou lder) 

*** 1 long s leeve and 1 short s leeve (with F i re Department patch on each 
shou lder) 

Every Second Year 
1 Cap 

1 Tie 

Every Fourth Year 

} 
} 
} 
} 

} 

1 B lazer (with crest on } 
breast pocket) } 

1 Nylon Jacket (with } 
F i re Department patch 
on each shou lder) 

F i re Prevent ion D iv is ion Person nel ,  Assistant 
Ch iefs ,  Batta l ion  Ch iefs , P latoon Capta ins ,  
Capta ins ,  , and F i re Master Mechanic 

Al l  Personne l  

Al l  Person ne l  

Al l Personne l  
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(b) The forego ing un iform issue sha l l  not app ly to an employee's fi na l  year of 
active emp loyment p rior  to the ret irement of the em ployee . 

(c) I n  the event an employee serves notice p rior  to September in any ca lendar 
year  that the employee shal l  be ret iri ng  i n  the subseq uent ca lendar year, 
then the Employer sha l l  supp ly the employee with a b lazer (departmenta l 
style) at the t ime of reti rement .  

1 8 . 03 Al l  necessary fi re fight ing equ ipment and p rotective equ ipment and cloth ing shal l  be 
supp l ied , uti l ized and worn as d i rected by the F i re Ch ief. In the event of a 
d isagreement over the use of safety equ ipment or cloth i ng ,  the parties wi l l  consu lt 
jo i ntly with a Safety Officer of the Workers' Compensation Board whose written 
order sha l l  be b i nd i ng on both parties . Any member who th rough neglect or 
neg l igence destroys or loses any of the cloth ing issued h im by the C ity sha l l  pay for 
or  rep lace same . 

1 8 . 04 Any art ic le of cloth i ng issued by the City that is soi led or damaged in  the cou rse of 
d uty , sha l l  be cleaned , repa i red , or  if too bad ly damaged , rep laced , upon the 
approval of the F i re Ch ief; the expense of wh ich sha l l  be borne by the City. 

ART ICLE 1 9  - D E F I N IT I O N  O F  A G R I EVANCE 

1 9 . 0 1  The  Employer sha l l  not d ism iss or  d iscip l i ne  an emp loyee except for j ust and 
reasonab le cause.  

1 9 . 02 For pu rposes of th is Ag reement ,  the term g rievance shal l  mean any d ifference 
between the parties , or  the Emp loyer and any employee , concern ing the 
i nterpretation ,  app l ication ,  operation  or any a l leged violation of the Agreement or 
any other d ispute , i nclud ing  any question as to whether a matter is arb itrab le .  Al l 
g rievances sha l l  be fi na l ly and conc lus ively reso lved i n  the manner provided i n  th is 
Art icle without stoppage of work. 

ART ICLE 20 - G R I EVANCE PROCEDURE 

20 . 0 1  Properly qua l ified officers of the U n ion  sha l l  be recogn ized by the City and sha l l  be 
entit led to act in the process ing of any g rievance under th is Ag reement without loss 
of pay in accordance with Article 1 9  here in . 

2 0 . 02 P roced ure 

(a) Step 1 :  

( i )  With i n  twenty (20) worki ng days from the date of the incident 
prompti ng the g rievance ,  representatives of the U n ion  sha l l  d iscuss 
the matter with the Deputy F i re Ch ief of Adm in istration .  

2 1  
City of Victoria and IAFF Local 730 2012 - 2015 Collective Agreement 



( i i )  At th is stage ,  the U n ion  rep resentatives shal l  c learly advise the 
Deputy F i re Ch ief that the matter to be d iscussed is considered a 
g rievance .  

( i i i )  After th is meeti ng , the Deputy F i re Ch ief sha l l  advise the Unio n ,  in  
writi ng , with i n  five (5)  working days of h is decis ion affect ing their Step 
1 d iscuss ion . 

( iv) The foregoing twenty (20) day l im it sha l l  not inc lude the actual period 
that a g rievi ng employee cannot be i n  comm u n icat ion with the Un ion 
or  the Emp loyer as a resu lt of that employee's absence from work on 
s ick leave or  vacatio n .  

(b) Step 2: 

(i) I f  the grievance is not resolved at Step 1 ,  the U n ion  sha l l  submit the 
g rievance in writi ng to the F i re Ch ief with i n  ten ( 1 0) working days of 
rece ipt of the decis ion at Step 1 .  

( i i )  The F i re Ch ief shal l  meet with the representatives of the Un ion, with i n  
ten ( 1 0) work ing days of h is recei pt o f  the  g rievance ,  i n  an attem pt to 
reach a satisfactory sett lement.  

( i i i )  After th is meeti ng , the F i re Ch ief sha l l  advise the U n ion ,  i n  writ ing 
with i n  five (5) working days of h is decis ion affecti ng the i r  Step 2 
d iscussion .  A copy of th is correspondence sha l l  be p rovided to the 
U n io n .  

(c) Step 3 :  

(d) 

( i )  I f  no sett lement is  reached at Step 2, a meeti ng sha l l  occur between 
up to th ree (3) rep resentatives of the U n ion and the City Manager p lus 
u p  to two (2) add it iona l  rep resentatives of the Emp loyer, with i n  ten 
( 1 0) working days of rece ipt of the Step 2 decis ion . 

( i i )  After th is meeti ng , the Employer shal l  advise the U n ion ,  in  writi ng 
with i n  five (5) worki ng days of the decis ion of the City Manager 
affect ing the Step 3 d iscussion . A copy of th is correspondence sha l l  
be provided to the U n ion . 

Step 4 :  If sett lement is not reached through the forego ing procedures, the 
g rievance may be referred to an Arb itrator. When either party requests that

' 

a g rievance be subm itted to arb itration , such req uest sha l l  be to the other 
party , i n  writi ng , with i n  ten ( 1 0) worki ng days of rece ipt of the Step 3 
decis ion . 
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2 0 . 03 Extens ion of T ime L im its 

The U n ion and the Emp loyer may by mutual  ag reement extend the t ime l im its 
mentioned above , p rovided such extens ion is req uested prior to the exp iry of the 
time a l lowed . However, fa i l u re to observe the time l im itat ions here in ,  i nc lud ing the 
t ime to i n itiate a g rievance ,  sha l l  render the g rievance vo id ; except that when the 
recip ient of the g rievance fa i ls  to respond with i n  the p rescribed t ime l im its , the 
g rievance sha l l  advance to the next step in the g rievance proced ure .  

2 0 . 04 Pol icy Grievance 

Where a d ispute i nvolving a question  of general  appl ication or general  i nterpretation 
of th is Ag reement occurs ,  or  the Employer has a g rievance ,  such g rievance may be 
processed commencing at Step 3, p rovided the g rievance is submitted with in twenty 
(20) work ing days from the date of the i ncident prompti ng the g rievance .  

2 0 . 05 Powers of  an  Arb itrator 

(a) The decis ion of the Arb itrator sha l l  be made with i n  ten ( 1 0) working d ays of 
the concl us ion of the hearings ,  or such longer periods as may be a l lowed by 
m utual  ag reement of the part ies.  The decis ion of the Arb itrator sha l l  be fi na l  
and b ind ing . 

(b) The Arb itrator sha l l  estab l ish h is own ru les of p roced ure but sha l l  g ive fu l l  
opportu n ity to  the parties to present evidence and  make representations, and  
to  afford the  oppos ing party adeq uate opportu n ity to cross-examine  
witnesses . 

2 0 . 06 Cost of Arb itrat ion 

The expenses and com pensation  of the Arb itrator shal l  be borne by the parties , by 
d ividi ng the cost eq ua l ly. 

ART ICLE 2 1  - H O U RS OF WORK, CALL- I N AND OVERTI M E  

2 1 . 0 1  F i re Suppress ion D iv is ion - Hours of  Work 

A work week sha l l  consist of two (2) consecutive ten ( 1 0) hour  day sh ifts 
com menci ng at 08 :00  hours ,  i m med iate ly fo l lowed by twenty-fou r  (24) hours off 
d uty , immed iate ly fo l lowed by two (2) consecutive fou rteen ( 1 4) hour  n ight sh ifts 
com mencing  at 1 8 :00  hours and immed iate ly fo l lowed by n i nety-six (96) hours off 
d uty. 
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2 1 . 02 F lex-F i refig hters 

(a) ( i )  The Suppress ion roster wi l l  be comprised of a m in imum of one 
hundred ( 1 00) Suppression fi refighters , wh ich incl udes e ight (8) Flex
firefig hters . The eig ht (8) least sen ior  Suppress ion fi refighters wi l l  be 
desig nated as flex-firefighters .  

(ii) I t  is understood by the parties that this Article sha l l  remain  in fu l l  force 
and effect wh i le the staffing leve l of the bargaining un it (Suppress ion 
division) is at  one hundred ( 1 00) or  more .  In  the event such staffing 
leve ls are red uced below one hundred ( 1 00) Suppress ion employees 
then th is Article becomes void and i noperable unt i l  the staffing level is 
restored to one hundred ( 1 00) or more Suppression employees.  

(b) Hours of Work - Worki ng Cond itions: 

F lex-fi refig hters are not bound by Article 2 1 , Hours of Work, Call I n  and 
Overt ime provisions of the Col lective Ag reement except as per (ii) be low or  
the F i re Department Act but are sched u led i n  accordance with the fol lowing 
g u ide lines: 

( i )  F lex-firefighters are assigned to a fifty-six (56) day cycle and wi l l  work 
a maximum of twenty-e ig ht (28) sh ifts or th ree hundred thirty-six (336) 
hours with i n  that cycle at straig ht-t ime rates , subject to the fol lowing: 

(a) F lex-firefighters are paid in accordance with Sched u le "A" of 
the Col lective Ag reement (e ig hty-four  (84) hours b i -weekly) ; 

(b) F lex-fi refig hters are ass ig ned to a p latoon for the purpose of 
sched u l ing vacation and other paid time off benefits . 

( i i )  F lex-firefig hters may be req u i red to be on d uty up  to a maximum of 
twenty-fou r  (24) consecutive hours .  Any consecutive hours beyond 
fou rteen ( 1 4) hours wi l l  be paid at a rate of time and one-half ( 1 . 5x) 
the employee's regu lar  rate of pay. 

( i i i )  No notification  restrictions .  

( iv) Nothing i n  these gu ide l i nes l im its the ab i l ity of the Employer to require 
F lex-fi refig hters to work Overtime and Cal l - in  i n  accordance with the 
Col lective Ag reement .  

(v) Al l  attempts wi l l  be made to config u re the work schedu le to two (2) ten 
( 1 0) hour  day shifts fo l lowed by two (2) fou rteen ( 1 4) hour  n ight sh ifts . 
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2 1 . 03 Tra i n i ng D ivis ion - Hours of Work 

(a) The weekly hours of work for an employee of the Tra in ing  D iv is ion sha l l  be 
eq u ivalent to th i rty-seven and one-half (37%) hours excl ud ing  meal periods ,  
Monday th rough Friday i ncl us ive ,  from 0830 hours to  1 630 hours .  

(b) By m utua l  ag reement of the U n ion  and the Emp loyer, the parties may 
imp lement a "mod ified " work week that sha l l  p rovide for n i ne (9) days of work 
d u ring  each b i-weekly period . Du ring th is bi-weekly period , Employees of the 
Tra in i ng D iv is ion sha l l  work seventy-five (75) hours .  E ight (8) days sha l l  be 
between the hours of 0730 and 1 630 ,  with a th i rty (30) m in ute l unch break, 
and the n i nth (91h) day sha l l  be between the hours of 0730 and 1 500, with a 
th i rty (30) m i n ute l unch break.  U pon representat ion to the F i re Ch ief, or  h is 
or her designate , and subject to operationa l  req u i rements , the Divis ion may 
request a variat ion to these hours to accommodate the mod ified work 
sched u le ,  ensuring  a tota l of seventy-five (75) worki ng hours over the bi
weekly period . Th is sched u le wi l l  be imp lemented for the ent ire Divis i on .  

(c) Where app l icab le ,  emp loyees of the D ivis ion working the "mod ified" work 
week sched u le sha l l  a lternate the i r  flex days b i-weekly, to ensure operational 
efficiency and sufficient staffing in the D ivis ion each week.  

(d) A sick day, vacation day,  statutory ho l iday, or other  paid leave from work 
sha l l  be ut i l ized i n  an  hourly equ ivalent to the annua l  entit lement .  

(e) I t  is u nderstood that with the exception of u nforeseen ci rcumstances , a l l  
efforts wi l l  be  made to  ensure q ua l ified personne l  are avai lable each 
reg u larly sched u led workday, Monday th rough Friday i nclus ive . 

(f) Upon th i rty (30) days' notice ,  the U n ion  or Emp loyer may cance l  any 
mod ified work sched u le arrangement and revert to the normal  sched u le  of 
five (5) days of work fo l lowed by two (2) days of rest , as set out in c lause (a) 
above . 

(g) Notwithstand ing  the forego ing , i n  the event of a major emergency/d isaster or 
conflagration ,  the F i re Ch ief may, without notice , requ i re employees to revert 
to , and work , the normal  sched u le of five (5) days of work for the duration of 
the major emergency/d isaster or conflag ration .  

2 1 . 04 Mechan ica l  Divis ion - Hours o f  Work 

(a) The weekly hours of work for an employee of the Mechan ical D ivision sha l l  
be equ ivalent to  th i rty-seven and one-half (37%) hours excl ud i ng meal 
periods ,  Monday th rough Friday i ncl us ive , from 0830 hours to 1 630 hours .  
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(b) By m utual  ag reement of the U n ion  and the Emp loyer, the parties may 
imp lement a "mod ified " work week that sha l l  p rovide for n i ne (9) days of work 
d u ring  each b i-weekly period . Du ring th is b i -weekly period , employees of the 
Mechan ical D iv is ion sha l l  work seventy-five (75) hours .  E ight (8) days sha l l  
be between the hours of  0730 and 1 630 , with a th i rty (30) m in ute l u nch 
break, and the n i nth (91h) day sha l l  be between the hours of 0730 and 1 500 ,  
with a th i rty (30) m i nute l unch break. U pon representat ion to  the F i re Ch ief, 
or h is or her designate , and subject to operationa l  requ i rements , the D ivision 
may request a variat ion to these hours to accommodate the mod ified work 
sched u le ,  ensuring a tota l of seventy-five (75) work ing hours over the bi
weekly period . This sched u le wi l l  be imp lemented for the enti re D ivis ion .  

(c) Where app l icab le ,  emp loyees of the D ivis ion working the "mod ified" work 
week sched u le sha l l  a lternate the i r  flex days bi-weekly, to ensure operational 
efficiency and suffic ient staffing i n  the D iv is ion each week.  

(d) A s ick day,  vacation day,  statutory ho l iday, or other paid leave from work 
sha l l  be uti l ized i n  an hourly equ ivalent to the annua l  entitlement .  

(e) I t  is u nderstood that with the except ion of u nforeseen ci rcumstances , a l l  
efforts wi l l  be made to ensure qua l ified person ne l  are ava i lable each 
reg u larly sched u led workday, Monday th rough F riday incl usive .  

(f) U pon th i rty (30) days' notice , the U n ion or  Emp loyer may cance l  any 
mod ified work sched u le arrangement and revert to the normal  schedu le of 
five (5) days of work fo l lowed by two (2) days of rest, as set out i n  clause (a) 
above . 

(g) Notwithstand ing the forego ing , in the event of a major emergency/d isaster or 
conflag ration , the F i re Ch ief may, without notice , requ i re employees to revert 
to , and work, the normal  schedu le of five (5) days of work for the du rat ion of 
the major emergency/d isaster or conflag ratio n .  

2 1 . 05  F i re Prevention Div is ion - Hours of Work 

(a) The weekly hours of work for a fu l l -time employee of the F i re Prevention 
D iv is ion sha l l  be equ iva lent to th i rty-seven and one-half hours (37%) 
exclud ing  meal periods ,  Monday th rough Friday inc lusive from 08 :30 hours to 
1 6: 30 hours .  

(b) By m utual  ag reement of the Employer and the U n ion ,  the parties may 
imp lement a mod ified work week that provides for a schedule of four  (4) days 
of work and th ree (3) days of rest i n  each week.  Two (2) of the days of rest 
sha l l  be Satu rday and Sunday.  The th i rd day (the flex day) sha l l  be 
sched u led and wi l l  be a Monday,  a Wed nesday, or a Friday. 
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(c) Two (2) of the fou r  (4) sched u led days of work sha l l  be 9 hours and 30 
m i n utes of work in d u ration  and the other two (2) sched u led days of work 
sha l l  be 9 hours and 1 5  m i n utes of work in d u ration . 

(d) In the event of an  u nforeseen circumstance ,  the Emp loyer may d i rect an 
emp loyee to work on the sched u led f lex day at stra ig ht t ime rates provided 
another day off i n  l ieu is g ranted with i n  the fo l lowing b i-weekly period , 
otherwise overt ime rates sha l l  app ly for having worked on  the flex day. 

(e) It is u nderstood that Article 9, Senior  Pay, sha l l  not app ly to any employee 
perform ing d uties of a sen ior officer who is on the i r  flex day. 

(f) A s ick day,  vacat ion day, statutory ho l iday, or other paid leave from work 
sha l l  be uti l ized i n  an hourly eq u ivalent to the annua l  entit lement (for 
example 82 . 5  hours of paid leave for 1 1  statutory ho l idays , 1 1 4 hours of paid 
vacat ion for an  8 year employee @ 1 5  work days (2 1 ca lendar days) , 90 
hours of paid s ick leave for a 5 year  employee @ 1 2  days) . 

(g) U pon th i rty (30) days' notice the U n ion or the Emp loyer may cance l any 
mod ified work week arrangement and revert to the normal  sched u le  of five 
(5) days of work fo l lowed by two (2) days of rest as set out i n  clause (a) 
above . 

(h)  Notwithstand ing  the forego ing , i n  the event of a major emergency/d isaster or 
conflag ration  the F i re Ch ief may, without notice , requ i re employees to revert 
to and work the normal  sched u le  of five (5) days of work for the duration of 
the major emergency/d isaster or conflag ration . 

2 1 . 06 Exemption  to  Hours of  Work 

(a) U pon notice of five (5) work days and with ag reement of the employee ,  the 
F i re Ch ief may remove a F i re Suppress ion employee from the two-platoon 
system of Article 2 1 . 0 1  and desig nate such employee to a specia l  
ass ignment (such as but not restricted to projects , research , tra in i ng , 
secondment) . The specia l  ass ignment sha l l  be for a defined pu rpose and 
d u ration . The normal  hours of work shal l  be eq u ivalent to that of the Tra in ing 
D iv is ion or Mechan ica l  D ivis ion . 

(b) U pon reasonab le notice and with acceptable med ica l  reports the F i re Ch ief 
may remove an employee from the i r  norma l  work sched u le  and designate 
such employee to a special ass ignment for WCB retu rn to duty or a 
rehab i l itation program d ue to an i l l ness or i nj u ry. The special assign ment 
shal l  be for a defi ned purpose and d u ration . The normal hours of work sha l l  
be eq u ivalent to  that of  the I n spection D iv is ion hours of  work week or less . 
The cost of med ica l  reports requ i red by the Employer sha l l  be paid by the 
Emp loyer. 

27 
City of Victoria and IAFF Local 730 2012 - 2015 Collective Agreement 



2 1 . 07 Variat ion i n  Hours of Work 

Where a workday or work-week is to be varied from that set out i n  Articles 2 1 . 0 1 , 
2 1 . 03 or 2 1 . 04 above , the Em ployer sha l l  notify the U n ion  i n  writi ng  g ivi ng deta i ls  of 
the p roposed change.  Any variat ion sha l l  be by mutual ag reement of the Emp loyer 
and the U n io n ,  and sha l l  be i n  writi ng .  

2 1 . 08 Cal l - in  

(a) An emp loyee report ing for work on the cal l  of the City at any t ime othe r  than 
thei r  regu lar  work ing hours shal l  be paid at the rate of one and one-half times 
(1 Y:zx) the i r  reg u lar  rate of pay for the enti re period spent at the i r  place of 
work in response to the cal l ,  with a m in imum of th ree (3) hours at the rate of 
one and one-ha lf t imes (1 Y:z x) the i r  reg u lar  rate of pay. 

(b) Notwithstand ing  clause (a) above , an  emp loyee reporti ng to work in a ca l l- in  
s ituation  who is req u i red e i ther to attend a fi re , to backfi l l  for an  emp loyee 
attend ing  a fi re or to attend to an emergency declared by the F i re Ch ief (or 
thei r  designate) , sha l l  be paid a m in imum of th ree (3) hours at two t imes (2x) 
thei r  reg u lar rate of pay. 

2 1 . 09  Overt ime 

An employee who is req u i red to work overt ime of one-half (Y:z) hour or  more in 
excess of and immed iate ly fo l lowing the com pletion of thei r  regu lar  sh ift sha l l  be 
paid at one and one-ha lf times ( 1  Y:zx) the hourly rate of the employee computed on 
the basis of  the i r  normal  work ing hours .  When comput ing the payment of overt ime 
of an  emp loyee u nder th is Sect ion 2 1 . 09 ,  a l l  t ime worked by such employee from 
the t ime the employee comp letes the i r  regu lar  sh ift u nti l the employee returns ( if 
thei r  d uties requ i red h im  to leave the i r  regu lar  p lace of work) to the i r  regu lar  place of 
work (e . g .  the F i re Ha l l  at wh ich the employee is stationed) and has been rel ieved of 
fu rther d uties , sha l l  be deemed to be overt ime.  When approved by the C ity , 
emp loyees may be perm itted to take t ime off i n  l ieu of overt ime pay. 

2 1 . 0 1 0 Compensation  for Tra in ing 

The rate of pay for a l l  tra in i ng  of an  employee wh i le  "off-sh ift" (beyond their  normal  
sched u led hours of work) sha l l  be at stra ight time ,  to be taken as t ime off work 
subject to the operationa l  req u i rements of the Department. 

2 1 . 1 1 Court Attendance 

An "off-d uty" employee req u i red to attend court i n  regard to matters d i rectly re lated 
to the F i re Department sha l l  be compensated at one and one-half times ( 1 Y:z) the 
emp loyee's reg u lar  rate of pay for t ime spent ( i nc lud ing reasonable travel t ime) i n  
t he  court appearance or i n  p reparation  with legal cou nsel for the action .  
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2 1 . 1 2  Med ica l  Attendance 

(a) An emp loyee who is req u i red to attend whi le  off-d uty at a med ica l  faci l ity for 
i n it ia l  treatment and/or test ing re lative to a potent ia l  job-re lated exposure to 
a serious i nfectious d isease , such as,  but not l im ited to , tubercu los is ,  
hepatitis or  H IV,  sha l l  rece ive a m in imum of three (3)  hours compensation at 
the emp loyee's regu lar rate of pay for such attendance ,  to be taken as t ime 
off work subject to the operationa l  req u i rements of the Department. 

(b) I n  add it ion , an emp loyee who is req u i red to attend for fo l low-up  treatment 
and/or testi ng at the d i rect ion of a physician , wh i le the employee is off-d uty, 
sha l l  rece ive a m in imum of th ree (3) hours compensation  at the employee's 
reg u lar  rate of pay per treatment or test , to be taken as t ime off work subject 
to the operationa l  req u i rements of the Department .  

ART ICLE 22 - S I C K  LEAVE 

22 . 0 1  The fo l lowi ng sched u le respect ing s ick leave app l ies to a l l  permanent employees 
hereunder ,  but in no case sha l l  a maximum of sick leave exceed twenty-s ix (26) 
weeks :  

T ime 2 P latoon System 37 Y2 Hour  Week 

1 st year 1 2  hours/month 
1 44 hours 

9 . 5  hours/month 
90 hours 2nd to end of 5th year 

5th to end of 1 5th year 
After 1 5th year 

1 68 hours 
222 hours 

1 35 hours 
1 80 hou rs 

22 . 02 (a) 

(b) 

I n  any ca lendar year where an employee has not ut i l ized sick leave or used 
on ly a port ion of the i r  entitlement as set out above , the un used s ick leave 
entit lement sha l l  accrue and be ava i lab le to employees at the rate of one 
hundred percent ( 1 00%) d u ring the fi rst five (5) years of employment; at the 
rate of sixty-six and two-th i rds percent (66 2/3%) from the sixth (6th) year to 
and inc lud ing the fifteenth ( 1 5th) year; however, in the sixteenth ( 1 61h) year 
and each year thereafter the amount of accrual  sha l l  be fifty percent (50%) of 
the un used entitlement .  

Further ,  it is u nderstood that i n  the event of any employee atta in ing the 
maximum accum u lative s ick leave , such s ick leave sha l l ,  neverthe less , 
contin ue to accrue as aforesaid , but i n  no  case sha l l  the maxim um benefits 
exceed twenty-six (26) weeks i n  any twe lve ( 1 2) month period . 
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22 . 03 After ten ( 1 0) years '  conti nuous service , any permanent employee covered by th is 
Ag reement whose employment is term inated (whether by reason of d ismissal  for 
cause or  for any other reason whatsoever, except ret irement as aforesaid) , sha l l  
receive a g rant eq ua l  to seventy-five percent (75%) of  any accrued sick leave 
acqu i red by h im  pr ior to the i r  re lease or resig nation ;  PROVI DED that i n  no case 
sha l l  the said g rant exceed seventy-five percent (75%) of the maximum cumu lative 
leave of twenty-s ix (26) weeks . 

22 . 04 I n  the event of the death of any permanent emp loyee of the City, the Counci l sha l l  
g rant to the immed iate dependants , or  executors or adm in istrators of such 
emp loyee ,  a sum equal  to an  add it iona l  s ix (6) weeks' salary or wages computed 
from the date of death ; and ca lcu lated at the rate to wh ich the employee was 
entit led at the date of their  death ; p rovided that where a permanent emp loyee 
havi ng at least ten ( 1 0) years contin uous service d ies wh i le in the service , their 
dependants or executors or adm in istrators sha l l  be entit led to the benefits u nder 
Art icle 22,  Section 22 . 03 hereof or u nder th is Section , wh ichever is the g reater 
amount .  Al l permanent employees of the C ity covered by th is Ag reement sha l l ,  on 
accepti ng employment ,  i nd icate i n  writi ng the dependant to whom the mon ies 
referred to in the preced ing parag raph sha l l  be paid or in defau lt of such dependant, 
the emp loyee sha l l  name,  from time to time another dependant .  

22 . 05 "Twenty-s ix (26) weeks" wherever mentioned heretofore sha l l  be i nterpreted as the 
n u m ber of working days or sh ifts i n  the ca lendar per iod of t ime of twenty-s ix (26) 
weeks , or six (6) months or one-half (%) a year.  

22 . 06 P rior  to any employee receivi ng any s ick leave benefit , as provided i n  Sections 
22 . 0 1  and 22 . 02 here i n ,  the F i re Ch ief may requ i re the employee to prod uce a 
med ical certificate , from a medica l doctor, wh ich confi rms the employee's incapacity 
to perform their  d uties . 

22 . 07 The Employer sha l l  reg ister its sick leave p lan with Human Resources Development 
Canada for premium red uction  purposes . The Employer sha l l  uti l ize the emp loyee 
and Employer portion of any rebate to improve the benefit p lan coverages set out in  
Article 27 of  th is  col lective ag reement .  

22 . 08 Subrogat ion 

An employee who receives wage loss benefits from the I nsurance Corporat ion of 
B rit ish Columbia or a court act ion sha l l  re imburse the Employer (at the rate pa id out) 
for benefits rece ived under Article 22 (Sick Leave) up  to the amount of: 

(a) Benefits received from the Employer as s ick leave under Article 22 (S ick 
Leave) ; or 
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(b) Benefits received from the I nsurance Corporation of British Co lumbia or a 
court act ion and desig nated as compensation for loss of wages, wh ichever is 
less. 

The s ick leave sha l l  be restored to the amount of re imbursement rem itted by the 
emp loyee.  

22 . 09 Effect of Absence on S ick Leave . Vacations .  Statutory Ho l idays and Cloth ing 
Al lowances 

(a) Emp loyees sha l l  earn vacation ,  s ick leave , statutory ho l idays , "cloth ing 
po ints" and clean ing  a l lowances wh i le  they are i n  receipt of paid sick leave , 
p rovided the absence from work with pay does not exceed three (3) 
consecutive months.  

(b) Emp loyees shal l  not earn vacation , s ick leave , statutory ho l idays , "cloth ing 
poi nts" and clean ing  a l lowances wh i le  they are on :  

( i )  paid sick leave longer than three (3) consecutive months ;  
( i i )  unpaid leave i n  excess of th irty (30) consecutive days ; 
( i i i )  Workers Compensation  i n  excess of six (6)  consecutive months ;  
( iv) matern ity ,  parental or adoption leave of absence .  

ART ICLE 23 - WORKERS' COM PENSATION AN D S I C K  LEAVE PAYOUTS 

23 . 0 1  Where an  emp loyee suffers from a d isease or i l l ness or incurs personal i nj u ry 
(wh ich d isease,  i l l ness or  i nj u ry is here inafter ca l led the "d isab i l ity") and the 
emp loyee is entit led to com pensation therefore under the Workers '  Compensation 
Act ,  the emp loyee sha l l  not be entit led to use their sick leave cred its for t ime lost by 
reason of any such d isab i l ity . 

A l l  mon ies received by an emp loyee by way of compensation for loss of wages 
u nder the said Act sha l l  be paid to the Emp loyer in retu rn for which the Emp loyer 
sha l l  pay the employee the fu l l  amount of the i r  wages to wh ich the emp loyee wou ld 
have been otherwise entit led but for a d isab i l ity suffered or i ncu rred by h im ,  
aforesaid . 
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2 3 . 02 Notwithstand ing C lause 2 3 . 0 1  above , a l l  mon ies received by an employee by way of 
Gom pensation  for loss of wages under the said Act sha l l  be paid to the Employer i n  
retu rn for which the  Emp loyer sha l l  pay the  employee their  normal  net take-home 
pay (as opposed to the i r  regu lar  gross pay) . 

I n  the event that an  emp loyee was acti ng i n  a h igher capacity (pursuant to the 
provis ions of Art ic le 9) at the time the i nj u ry was susta i ned , then "normal net take
home pay" sha l l  be calcu lated based upon the rate in effect fo r the h igher capacity 
class or rank .  S im i larly, i n  the event that an  employee was sched u led to act i n  a 
h igher capacity at any t ime d u ring the period of the com pensable absence ,  then for 
such period (s) that the emp loyee was sched u led to so act, "normal net take-home 
pay" shal l  be retroactive ly calcu lated based upon the rate i n  effect for the h igher 
capacity class or rank .  

ART ICLE 24 - BEREAVEMENT LEAVE 

24 . 0 1  U pon request to the F i re Ch ief, an employee sha l l  be granted compassionate leave 
with pay for the pu rposes of grievi ng as fo l l ows : death of a fam i ly member (family 
member includes spouse,  common- law spouse,  parents , ch i ld ren ,  step ch i l d ren , 
step parents ,  brother,  s ister, mother- in - law, father- in- law, sisters-i n- law, brothers-in
law, grand parents of an employee , g rand parents of a spouse,  g randch i ld ren,  same 
sex spouse , or  any other  re lative who has been l ivi ng at the same residence as the 
emp loyee) - up  to three (3) days . 

24 . 02 The F i re Ch ief sha l l  a lso authorize reasonable trave l t ime with pay to a maxim um of 
two (2) add itiona l  days i n  instances where such t ime is deemed appropriate by the 
F i re Ch ief as a resu lt of the location where the emp loyee sha l l  be attend ing the 
fu nera l .  

24 . 03 Other than the  com pass ionate leave mentioned above , employees may be  granted 
leave with pay for short periods to attend a fu nera l  or act as a pa l lbearer - up to one 
half ( 1 /2) day per year .  

24 . 04 In the case of a death of a person not a mem ber of an emp loyee's immed iate 
family, the F i re Ch ief may, i n  h is sole d iscretion , grant a leave of absence without 
pay for a reasonable period of time for the pu rposes of g rievi ng . 

ARTICLE 25 - TECH NOLOG I CAL CHANGE 

25 . 0 1  Where the City introd uces a tech no log ical change that :  

(a) affects the terms and cond it ions or secu rity of emp loyment of a sign ificant 
nu mber of employees to whom th is Co l lective Ag reement app l ies , or 
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(b) a lters s ig n ificantly the basis upon wh ich the Co l lective Agreement was 
negotiated , either  party may refer the matter to an arb itrat ion board 
constituted i n  accordance with Art icle 20 of th is Agreement.  The arbitrat ion 
board sha l l  make such i nvest igations and determ inat ions as are provided by 
Sect ion 92 of the Labour Re lat ions Code of British Columb ia .  

ARTICLE 26 - SALARI ES ,  SERVI CE PAY AN D ALLOWANCES 

26 . 0 1  Sa laries 

(a) The sa laries to be paid by the Emp loyer d u ring the term of this Agreement 
sha l l  be those set forth in Part I of Sched u le "A" attached hereto and sha l l  be 
paid by electron ic  transfer of funds to a fi nancia l  i nstitute of the employees 
choos ing . 

(b) I t  is u nderstood that employees are paid a month ly wage .  

(c) For the pu rposes of b i -weekly pay, the payro l l  system calcu lates on hourly 
rates .  The formu la  to ca lcu late b i-weekly rates sha l l  be :  

( i )  For suppress ion : 

Month ly rate = hourly rate x 83 .  72 b i-weekly hours 
1 82 h rs/mth 

( i i )  For prevention : 

Month ly rate = hourly rate x 74 . 75 b i-weekly hours 
1 62 . 50 h rs/mth 

26 . 03 I nstructor's Pay 

a) The Emp loyer recogn izes the importance of employees having 
developmenta l and tra i n i ng opportu n it ies re lated to the fi re services. 

b) For the pu rpose of this Art ic le ,  i nstructors m ust be work ing on behalf of the 
Trai n i ng D ivis ion and have p rior approva l by the Employer .  

c) An emp loyee who is "on d uty" and assig ned to provide formal instruct ion 
d uties and i nstructs for three (3) hours or  more ,  sha l l  be compensated at the 
ran k  of Capta ins rate of pay. 

d) An emp loyee who is "off d uty" and ass igned to provide formal  i nstruct ion 
d uties shal l  be compensated for a l l  hours worked at a rate of 1 . 5x of their  
regu la r  rate of pay. 
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e) For the pu rpose of this Article ,  regu lar  ski l l s  ma intenance and on sh ift core 
fi refig hti ng ski l l s  sha l l  not apply .  

26 . 04 Driver's Med ica l  Examinat ion 

(a) Where a med ical examinat ion is req u i red to mainta in  a professional  C lass 1 
or  C lass 3 d river's l icense as a cond ition  of employment ,  the Employer  sha l l  
re imburse such med ical costs to those employees designated as "d rivers" 
u nder Article 7 . 06 u pon presentation  of payment .  

(b) Any employee who suffers loss of d riving privi leges through p roh ib ition sha l l  
not q ua l ify for re imbursement u nder th is Article . 

26 . 05 For the pu rpose of defin i ng  e l ig ib i l ity for F i re F ig hter 1 st C lass ( 1  oth year  q ual ified) ,  
u p o n  comp letion o f  ten ( 1 0) years with the F i re Department a n d  th rough written 
app l ication  to the F i re Ch ief, emp loyees who have atta ined qua l ificat ions i n  the 
fo l lowing core d iscip l i nes sha l l  qua l ify for the F i re F ig hter  1 oth Year  qua l ified rate : 

• Confi ned Space Rescue or  Tech n ical H ig h  Ang le Rescue, 

• N F PA 1 002 (Emergency Veh icle Operations) 

• Marine Operations* 
• I ncident Command 200 

*Al l above noted cou rses are at the operations leve l .  Those pursu i ng Mar ine 
Operations may app ly to the F i re Ch ief for exemption from the qua l ifications of 
Confi ned Space Rescue or Tech n ica l H igh  Ang le Rescue .  

26 . 06 For  the pu rposes of  defi n i ng e l ig ib i l ity for F i re Fig hter 1 st Class ( 1 5th year qua l ified) ,  
upon com p let ion of  fifteen ( 1 5) years with the F i re Department ,  emp loyees who 
have successfu l ly  atta i ned "F i re Officer 1 "  sha l l  qua l ify for the F i re F ighter 1 5th year 
q ua l ified rate . 

ART ICLE 27 - BEN EF IT  PLANS 

27 . 0 1  Medica l  P lan 

(a) Al l employees and their  dependents sha l l  be entitled to Med ical Services 
P lan coverage from the fi rst day of the month fo l lowing the date of h i re .  

(b) The Employer sha l l  contribute seventy-five percent (75%) of the month ly 
prem ium costs and the employee sha l l  contribute the remain i ng twenty-five 
percent (25%) . Effective J u ly 1 st , 2009 ,  the Emp loyer sha l l  contribute eig hty 
percent (80%) of the monthly premium costs and the emp loyee sha l l  
contribute the remain ing twenty percent (20%) . 
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27 . 02 Extended Health Benefit P lan  

(a) All emp loyees and thei r  dependents sha l l  be entitled to coverage under an  
extended health benefit p lan from the fi rst day of  the month fo l lowing the 
date of h i re .  

(b) The Emp loyer sha l l  contribute seventy-five percent (75%) of the month ly 
prem ium costs and the employee sha l l  contribute the rema in ing  twenty-five 
percent (25%) . Effective J u ly 1 st , 2009 ,  the Employer sha l l  contribute eighty 
percent (80%) of the month ly prem ium costs and the employee sha l l  
contribute the rema in ing  twenty percent (20%) . 

(c) The extended health benefit coverage sha l l  i nclude :  

( i ) the bas ic plan and enhancements in effect at December 3 1 st , 2006 ; 

( i i )  e ighty percent (80%) re imbursement toward the cost of the purchase 
of one ( 1 ) pa i r  of eye g lasses or  one ( 1 ) pa i r  of contact lenses (not 
both) every two (2) years for each fu l l -time employee and the i r  
dependents to a maximum cost of  three hundred do l lars ($300) per 
pa i r . Effective J u ly 1 st ,  2009 ,  e ighty percent (80%) re imbursement 
toward the cost of the pu rchase of one ( 1 ) pai r of eye g lasses or one 
( 1 ) pair of contact lenses (not both) every two (2) years for each fu l l 
time employee and the i r  dependents to a maxim u m  cost of four  
hund red do l la rs ($400) per  pa i r  and an  employee or  e l ig ib le 
dependent shal l  be e l ig ib le to app ly the four  hund red do l lars ($400) to 
laser eye su rgery i n  l ieu of eye g lasses or contact lenses.  

( i i i )  heari ng a ids for each employee and the i r  dependents to a maximum 
of  five hund red do l lars ($500) per  person every five (5) years ;  

( iv) eye examinat ions for each employee and the i r  dependents to a 
maximum of seventy-five do l lars ($75 . 00) per person every two (2) 
years .  

(v) Effective J u ly 1 st , 2009 ,  the present ann ual  ded uct ib le of twenty-five 
do l lars ($25) sha l l  be de leted from the Extended Health Benefit p lan . 
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(vi) Effective December 1st, 2014 the professional services of the 
following practitioners shall be increased to the maximum 
amounts indicated per calendar year: 

• Chiropractor $400 per calendar year 
• Naturopath $400 per calendar year 
• Massage practitioner $400 per calendar year 
• Physiotherapist $400 per calendar year 
• Athletic Therapist $250 per calendar year 

27 . 03 Group Life I nsurance 

(a) All emp loyees sha l l  participate in the g roup l ife i nsurance p lan  under the 
trusteesh i p  of the Capital Area Benefit Advisory Group (CABAG) i nc l ud ing 
accidental death and d ismemberment coverage,  from the fi rst day of h i re .  

(b) The Employer sha l l  contribute seventy-five percent (75%) of the month ly 
p rem ium costs and the employee sha l l  contribute the rema in i ng twenty-five 
percent (25%) . Effective J u ly Pt, 2009 ,  the Employer sha l l  contribute eighty 
percent (80%) of the month ly prem ium costs and the employee sha l l  
contribute the rema in i ng twenty percent (20%) . 

(c) Each employee sha l l  have basic l ife insurance coverage in the amount of two 
times (2x) the i r  annua l  sa lary ,  rounded u pwards to the next h ig her thousand , 
and accidental death and d ismemberment coverage i n  the same amou nt as 
the p ri ncipal  of the group l ife i nsurance , and such add it iona l  optiona l  
i nsurance as offered by the CABAG . 

(d) Al l  month ly p remium costs for optiona l  l ife i nsurance sha l l  be borne solely by 
the employee . 

27 . 04 Dental P lan  

(a) All emp loyees and the i r  dependents sha l l  be entit led to coverage under  a 
denta l care p lan from the fi rst day of the month fo l lowing the date of h i re .  

(b) The Employer sha l l  contribute seventy-five percent (75%) of the month ly 
p rem ium cost and the employee sha l l  contribute the remain ing  twenty-five 
percent (25%) . Effective J u ly 1 st , 2009 ,  the Employer sha l l  contribute eig hty 
percent (80%) of the month ly p remium costs and the employee sha l l  
contribute the remain ing twenty percent (20%) . 

(c) The denta l care p lan sha l l  inc lude :  

( i )  one hundred percent ( 1 00%) re imbursement of P lan "A" , Basic 
services , and 
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( i i )  fifty percent (50%) re imbursement of P lan "B" ,  Prosthetic Appl iances , 
Crowns and Bridge proced u res. 

( i i i ) fifty percent (50%) re imbursement of P lan "C" Orthodontia to a 
l i fet ime maximum of two thousand five h u nd red do l lars ($2 ,500 . 00) 
per person .  Effective J u ly 1 51 ,  2009 ,  the l i fet ime maximum wi l l  be 
i ncreased to five thousand do l lars ($5 , 000 . 00) per person .  

(d) For ad m i n istrative purposes and with no loss of coverage or entit lements, the 
denta l pool of F i re F ighters sha l l  be transferred i nto the City of Victoria denta l 
p lan poo l .  Th is i n it ia l  transfer to the C ity of Victoria denta l pool shal l  not incur 
add itiona l  cost to employees . 

27 . 05 Death and D isab i l ity Supplement 

I f  a member of the F i re Department is k i l led or tota l ly d isab led as a resu lt of the 
performance of the i r  d uties , i nclud ing work, then the fo l lowing sha l l  app ly: 

(a) I f  the member is ki l led , the widow( er) or a common- law spouse, as defined i n  
the  Workers ' Compensation Act . sha l l  be paid the fu l l  pay such member 
wou ld have been paid u nder th is Agreement had the emp loyee not been 
ki l led , such payment to continue u nt i l  such time as the widow( er) remarries or 
u nt i l  the date that the deceased member wou ld have been entitled to fu l l  and 
compu lsory pension ret irement had the emp loyee not been ki l led , wh ichever 
date sha l l  fi rst occur; p rovided that: 

( i) if a deceased member's widow(er) shou ld d ie wh i le be ing entit led to 
the benefits described in Sect ion (a) above , and if there are ch i ld ren 
of the marriage u nder the age of n ineteen ( 1 9) years , then the estate 
of the deceased member would retain  the benefit described in Section 
(a) above and adm i n ister that benefit in a fa i r  and eq u itable man ner 
pu rsuant to the terms of any wi l l  of the deceased member or  in 
accordance with the d i rect ion of the Court of com petent j u risd ict ion 
u nt i l  such t ime as the youngest ch i ld  of the deceased member 
reaches the age of n i neteen ( 1 9) years ; and that, 

( i i )  any Workers' Compensation ,  Canada Pension or City Pension, or any 
pension or annu ity not persona l ly contracted for by the deceased or 
the i r  widow(er) or  fam i ly,  or  Crim ina l  I nj u ries Compensation Award 
that is paid or awarded by reason of the member's death shal l ,  upon 
being pa id  or awarded , be pa id or  assigned to the City by the 
widow( er) ,  or such other equ iva lent arrangements as may be mutua l ly 
ag reed u pon by the parties ; and that, 
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( i i i )  at  the date upon wh ich the member wou ld  have been compu lsori ly 
reti red had the employee not been k i l led , the i r  widow( er) ,  provid ing 
they have not remarried , sha l l  receive an  amou nt equal  to the 
pens ion ,  ad m i n istered by the Comm iss ioner of Mun icipa l  
Superannuation ,  wh ich they wou ld  have been entit led to had the 
mem ber d ied subsequent to their  reti rement .  

( iv) Notwithstand ing  the forego ing p rovis ions , a cash sett lement in l ieu of 
the forego ing may be ag reed upon by the widow(er) and the C ity . 

(b) I f  a member is tota l ly d isab led and can no longer be employed the emp loyee 
sha l l  be paid the i r  fu l l  pay u nder the terms of th is Ag reement as if the i r  
emp loyment had not been term inated u nt i l  such time as the member wou ld  
be entit led to fu l l  and compu lsory reti rement ;  provided that: 

( i) any Workers' Compensation Pension ,  Canada Pension or other 
pension or  annu ity or M u n ic ipal  Superannuation Pension o r  City 
s ickness and accident p lan  payments not personal ly contracted for by 
the member or their  fam i ly ,  or any Crim ina l  I nj u ries Compensation 
Award sha l l  be paid , ass igned or de l ivered to the City by the mem ber, 
or  such other equ ivalent arrangements as may be mutua l ly ag reed 
upon by the parties ; and that ,  

( i i )  if a member recovers , is ga infu l ly employed or  receives remuneration 
there from which is less than the employee wou ld  be entit led to 
receive u nder th is Agreement ,  such amount together with any mon ies 
derived from Subsect ion (b)( i )  above sha l l  be paid , ass igned or 
de l ivered to the C ity by the member, or  such other equ ivalent 
arrangements wh ich may be mutua l ly ag reed upon by the parties 
hereto ; and that, 

( i i i )  i f  the member recovers , is ga infu l ly emp loyed and receives 
rem u neration from said emp loyment which is in excess of that wh ich 
the emp loyee wou ld  be entit led to be paid u nder the terms of th is 
Agreement,  the respons ib i l ity of the City u nder th is Sect ion sha l l  
cease and determ ine .  

(iv) The amount of pay referred to in Subsection  (b ) ( i i )  above and the 
amount of fu l l  pay referred to in Sections (a) and (b) of this provis ion 
shal l  be determ ined by the parties to th is Ag reement,  and in  making 
th is determ ination ,  the g ross pay of the member i nvo lved sha l l  be 
red uced by the normal  deduct ions for Canada Pension P lan , I ncome 
Tax accord ing  to the member's exemptions ,  or ,  in the case of a 
deceased member, accord ing  to the i r  widow(er) 's exemptions, and 
such other ded uctions as the parties may determ ine .  
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(c) I n · any instance in Sect ions (a) and (b) above where the widow(er) is 
ment ioned , it is to be i nterpreted as i ncl ud ing common- law spouse. 

27 .06 Ma intenance of Benefit Coverage 

(a) An emp loyee , wh i le on an approved unpaid leave of absence of up to s ix (6) 
months sha l l  cont i nue to ma inta i n  the i r  coverage in the Med ica l ,  Denta l ,  
Extended Health , Group Life I nsurance ,  and  Accidenta l Death and 
Dismemberment benefit p lans by payi ng one hundred percent ( 1 00%) of the 
costs of the p rem iums beg i nn i ng the fi rst day of the month fo l lowing the 
commencement of the leave . 

(b) An employee who is e l ig ib le  for WCB benefits sha l l  ma inta in  the i r  enro lment 
i n  the benefit p lans by payi ng the i r  share of the p rem ium costs . 

ART ICLE 28 - MANAG EM ENT R I GHTS 

2 8 . 0 1  The U n ion  recogn izes the exclus ive right of the City to manage the bus iness and 
affai rs of the City , and throug h the F i re Ch ief to d i rect and d iscip l i ne  the employees 
covered by th is Agreement,  subject a lways to the terms of the Ag reement .  

ART ICLE 29 - G E N E RAL PU RPOSES AN D CON D IT IONS 

29 .0 1  I t  i s  agreed that a l l  cond it ions p resently i n  force , bu t  which are not specifica l ly 
mentioned i n  the Ag reement ,  sha l l  contin ue to be i n  fu l l  force and effect. 

ART ICLE 30 - REFERENCE TO MASTE R  BYLAW 

30 . 0 1  Th is Ag reement sha l l  be an ag reement entered i nto i n  accordance with the 
p rovis ion under  Clause 2 of Bylaw 3596 and , accord i ng ly ,  such Bylaw shal l not 
app ly to the F i re Department except i nsofar as the Bylaw app l ies to the contro l ,  
authority and j u risd ict ion of  the  City over a l l  civic emp loyees . 
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ARTICLE 3 1  - LETTERS O F  U N DERSTAN D I NG 

3 1 . 0 1  For the term of th is Ag reement the fo l lowing Letters of U nderstand ing shal l  be 
attached to and form part of th is Agreement.  

Letter of U nderstand ing No. 1 - Senior Pay and Deletion of the Ran k  of 
Lieutenant Suppression from the Collective Agreement 
Letter of U nderstand ing No .  2 - F itness Standards Review 
Letter of U nderstand ing No .  3 - Department Reorgan izat ion 
Letter of U nderstand ing No. 4 - Issue of U n iformed Cloth ing 
Letter of  U nderstand ing No .  5 - Rel ief Alarm Dispatch Operators 
Letter of Understanding No. 6 - Renaming of Fire Prevention lnspector/FDM 
Support 

I N  WITN ESS WH EREOF the parties hereto set the hands and seals of the i r  officers , du ly 
appoi nted i n  that beha lf, th is  k"l,./' day of J u ne ,  20 1 5 , i n  the City of Victoria ,  Province of 
Brit ish Columbia .  

FOR TH E E M P LOYER:  
S I G N E D  on behalf of  the City of 
Victoria ,  in the p resence of: 

FOR THE U N I O N :  
S I G N E D  on beha lf of the I nternational  
Association of F i re Fighters ,  Local No . 730,  
i n  th 

* Amendments to th is Col lective Ag reement are identified by bold text. 
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SCH E D U LE "A" 

MONTH LY WAG E SCH ED U LE 
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$4,852 

75% $5 ,199 

80% $5,546 

90% $6,239 

100% $11\932 
103% 

102% $7 ,071 

106% 

105% $7,279 
112% of 

10th Yea r  $7 ,920 
122% of 

10th Year  $8,627 
127% of 

10th Yea r  $8 , 980 
140% of 

10th Year  $9 ,899 

70% $4, 852 

75% $5 ,199 

80% $5,546 

90% $6,239 

70% $4,852 

75% $5 ,199 

80% $5,546 

90% $6,239 

100% $6, 932 

103% 

102% $7 ,071 

106% 

105% $7,279 
1 12% of 

10th Year  $7 ,920 
122% of 

10th Year  $8,627 
140% of 

10th Year  $9, 899 

4 1  

$4,974 $5 ,098 

$5,329 $5,462 

$5 ,684 $5 , 826 

$6,395 $6,555 

$7,1!lil� $7,283 

$7 ,247 $7 ,429 

$7 ,460 $7,647 

$8,  1 1 7  $8 ,320 

$8,841 $9,063 

$9 ,204 $9 ,435 

$10, 146 $10,401 

$4,974 $5,098 

$5,329 $5 ,462 

$5,684 $5 , 826 

$6,395 $6,555 

$4,974 $5 ,098 

$5,329 $5,462 

$5,684 $5 , 826 

$6,395 $6,555 

$7,105 $7 ,283 

$7 ,247 $7 ,429 

$7 ,460 $7,647 

$8,  117 $8 ,320 

$8,841 $9,063 

$10,146 $10,401 

·ti:f*: ' 11 �Jah- . 

.agjj • ··  .. � 
. . . 

$5,226 

$5 ,599 

$5 ,972 

$6,719 

$·7,46;5 
$7,501 $7,689 

$7 ,720 $7,913 

$8,401 

$9, 1 5 1  $9 ,381 

$9,526 $9, 765 

$10,501 $10,765 

$5,226 

$5 ,599 

$5 ,972 

$6,719 

$5,226 

$5,599 

$5 ,972 

$6,719 

$7 ,465 

$7,501 $7,689 

$7,720 $7, 913 

$8,401 $8,612 

$9, 1 5 1  $9 ,381 

$10,501 $10, 765 
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" ·!b!iQ:; !b!iQ:; 
SfLMSIFICATION -�2 · all. 

;< -� 

�1% U% 

140% of 
101h Year $9,899 $10, 146 

Fnre MUfef Mecnanic 122% $8,457 $8 ,668 
102% of 

�;Master Mechanic (Co�pleiol!l of 10«'. Ye81r) 
M aster 
Mech $8,626 $8,841 

N otes : 

1 .) Index Factors are based on the percentage (%) of the 1 st Class F ire Fig hter rate, un less 
otherwise indicated 

· ·� . �  1:', 
I
, � ·  

2.1%. 

$10,401 $10,501 

$8, 885 

$9 ,063 

2.) The index factors for the classification of "Fire P revention Inspector I Fire Fig hter'' m i rror those of "Fire Preventio n  
Inspector" from the ran k  o f  Probationer to F ire P revention Inspector 1 st Class 

3.) For clarity pu rposes, a newly h ired employee shal l  m ove from one i ndex factor to the next higher index 
factor in  accordance with the fol lowing d u rations of employment: 

F ire Fighters , F ire Prevention I nspectors and Fire P revention I nspector I Fire Fighter: 

1 st 6 months 

7th to 1 2  months 

1 3th to 24 m o nths 

25th to 36 m o nths 

37'h m onth onwards 

Alarm Dispatch Operators : 

1 st 6 months 

7th to 1 2  m onths 

1 3th to 24 m o nths 

25th month onwards 
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70% 
I ndex 
75% 
I ndex 
80% 
Index 
90% 
I ndex 
1 00% 
I ndex 

70% 
Index 
75% 
I ndex 
80% 
I ndex 
90% 
I ndex 
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Probationer 

4th Class Probationer 

3rd C lass 

2nd Class 

1 st Class 

Probationer 

3rd Class P robationer 

2nd Class 

1 st Class 
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SCH E D U LE "B"  

V ICTORIA F I RE DEPARTM ENT PROMOTI ONAL PROGRAM - OFF ICERS 

1 .  Pu rpose : 

The pu rpose of th is Promotiona l  Prog ram is to ensure ,  as far as is poss ib le ,  that a l l  
appoi ntments and promotions i n  the Victoria F i re Department are awarded to  a 
h igh ly tra i ned and specia l ized g roup of officers capable of supervis ing and d i recting 
the activit ies of a vital protective force , and to g ive al l  members of the Department 
an  opportun ity for advancement .  

2 .  Appl ication : 

Th is  P rogram sha l l  govern promotion to a l l  those officer ran ks conta i ned with in  the 
bargai n i ng u n it .  

3 .  E l ig ib i l ity for Promotion : 

(a) All promotions to officer ranks ,  sha l l  be made in order of sen iority from a 
p o  o I app l icable to the rank  i n  question .  

(b) Such E l ig ib i l ity L ist sha l l  be d ivided i nto : 

(c) 

( i )  Company Officers P latoon Capta in , Capta in  (F i re 
Suppress ion) , 

( i i )  Command Officers Batta l ion Ch ief, Assistant Ch ief 

( i i i )  F i re Prevent ion Officers L ieutenant I nspector -
Capta in  I nspector 

( i )  Batta l ion Ch iefs shal l  be those members of the force presently serving 
at the rank  of Capta in  or  h igher. Assistant Ch ief Officers sha l l  be 
those members of the force presently servi ng at the rank of F i re 
F ig hter 1 Qth year or h ig her .  In the event that no  cand idates are 
forthcoming , or cand idates app ly ing do not possess the tech n ica l  
qua l ifications ,  the City sha l l  reserve the right to fi l l  such positions with 
such persons and in such manner  as it deems proper, except that this 
right  wi l l  not be exercised without a reasonable opportun ity for existing 
members to qua l ify themselves for such posit ions .  

( i i )  The successfu l app l icant wi l l  reta in  the i r  rig ht to  sen iority i n  the F i re 
Suppress ion D ivis ion or the F i re Prevention D iv is ion for a period not 
to exceed two (2) years. 
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( i i i )  The appointee sha l l  be g iven twelve ( 1 2) months i n  wh ich to p rove 
satisfactory to the F i re Ch ief and if the emp loyee fa i ls to do so , the 
appointee sha l l  be retu rned to their former position , ran k  and story 
without loss of sen iority i n  that former pos ition or rank .  An appraisal 
shal l be provided quarterly or, upon written request of the 
appointee. 

(d ) For the pu rpose of th is Section ,  sen iority sha l l  mea n :  

( i )  In the case of el igibi l ity length of conti nuous service with the 
Victoria F i re Department shall prevai l .  

(e) Cand idates for i ncl us ion in the Company Officers Pool sha l l  be d rawn 
from those members of the Department possess ing the rank  of F i re Fighter 

1 oth Year in order of seniority from Schedule 'C'. 

(f) Cand idates for i nclus ion i n  the F i re Prevention Officers Pool shal l  be d rawn 
from those qualified members servi ng in the F i re Prevention  D ivision  in 
order of seniority from Schedule 'C' . 

(g) Any new posit ion  created i n  the ran k  of L ieutenant or h ig her sha l l  be added 
to the E l ig ib i l ity pool as specified i n  Subsect ion 3(b) ( i ,  i i ,  i i i ) above . 

4 .  Promotiona l  Proced ure 

(a) Cand idates for promotion  sha l l  be req u i red to apply for and successfu l ly 
com p lete the req u i rements as defined under N F PA 1 02 1  Standards for F i re 
Officer Professiona l  Qua l ificat ion or  eq u ivalent as estab l ished by the F i re 
Ch ief. 

For the pu rpose of th is p rovis ion , basic qua l ificat ion leve ls sha l l  be as 
fo l lows : 

For Company Officers -

For Command Officers-

F i re Officer I (L ieutenants) 
F i re Officer 1 1  (Capta ins and Platoon 
Capta i ns) 

F i re Officer 1 1 1  (Batta l ion  Ch iefs ,  
Assistant Ch iefs) 

Those cand idates for p romotion  who are p resently qual ified as Company 
Officers or Command Officers sha l l  be g rand parented at the i r  p resent level 
of qua l ifications (for example a Company Officer cannot act as Batta l ion 
Ch ief unt i l  qua l ified) .  
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(b) Courses shall be offered to employees in the order of seniority as 
identified in Schedule "C" and, in the order of divisional seniority. The 
senior member must declare in writing within thirty (30) days of the date 
of their intention to not attend or complete the offered course or 
instruction, prior to the course or instruction tendered to the next 
senior member. All costs for scheduled courses shall be paid by the 
Employer. 

(c) The selection process for Officers , in add ition to the above may i ncl ude:  

( i )  Examinat ions on  subjects appropriate to the pos ition  i n  q uest ion .  

( i i )  Leadersh ip  sk i l ls  i ncl ud ing such matters as compatib i l ity, su itabi l ity, 
demonstrated ab i l ity ,  ab i l ity to p romote harmony and insp ire 
confidence .  

( i i i )  Cand idates wi l l  accum u late one percent ( 1  %) for each completed 
year of conti n uous service with the Victoria F i re Department. Th is 
percentage ,  to recog n ize sen iority and experience ,  wi l l  be added to 
the aggregate resu lts of a l l  examinations ,  assessments and 
i nterviews for the purpose of  determ i n ing the fi na l  stand ing of 
cand idates . 

( iv) Al l  other  factors being equa l  the sen ior  member wi l l  be promoted . 

5 .  Exami nat ion Standard 

I n  order to qua l ify for promotion to Company Officer (P latoon Capta in ,  Capta in  and 
L ieutenant - F i re Suppression) , Command Officer (Batta l ion Ch ief, Assistant 
Chief Fire Prevention) or F i re Prevention Officer (L ieutenant - F i re Prevention , 
Capta in  - F i re Prevention) , each cand idate m ust obta in  an examinat ion grade of 
not less than seventy percent (70%) or a pass ing g rade estab l ished by the 
p rogram provider. 

6 .  Select ion Board 

(a) For the pu rpose of j udg ing examinat ion resu lts , the City sha l l  appoint a 
Promotiona l  Selection Board wh ich sha l l  be composed of the F i re Ch ief, 
Deputy F i re Ch ief, two (2) members appoi nted by the U n ion .  

(b) In the event i nterviews of cand idates are part of the selection process , up to 
two (2) members of the U n ion  sha l l  be afforded observer status at the 
i nterview. 
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7 .  Appea l  of  Examinat ion Resu lts : 

(a) Any appeal  of examinat ion resu lts by a cand idate sha l l  be made to the 
Promotiona l  Se lection Board , who ,  sha l l  review the i r  examinat ion record 
but fo l lowing such review, the decis ion sha l l  be fi na l .  

(b) Noth ing in Subsection 7 (a) above sha l l  prec lude the r ight of the Un ion to 
p roceed with grievance proced ures as p rovided elsewhere in th is 
Agreement. 

8 .  Effect of Fai l u re on Qualification Examinat ions :  

(a) Sh ould any cand idate not obta in  the qua l ifyi ng standard on any ind ivid ual  
written paper or type of examinat ion , they sha l l  be so i nformed and 
perm itted to be re-exam ined on such written paper or type of examination 
with in  th i rty (30)  days fo l lowing the notificat ion of their  fa i l u re to obtain the 
qua l ifyi ng standard ,  or if an appeal is take n ,  with i n  th i rty (30) days of 
d ism issal of the appea l .  Such cand idate sha l l  be deemed to have qua l ified 
for promotion without loss of sen iority if they succeed in atta in i ng the 
necessary qua l ifyi ng standard upon re-examination. 

(b) A cand idate who fai ls  to obta in  e l ig ib i l ity for p romotion and later succeeds in 
obta in ing  e l ig i b i l ity for p romotion , sha l l  not be promoted i n  advance of those 
a l ready promoted to c o m m a n d  off icer.  Their  sen iority wi l l ,  
however, p revai l  i n  re lation to  those with whom the cand idate wrote and 
successfu l ly passed on examination .  

(c) I n  the event that i l l ness of a cand idate , supported by a doctor's certificate , 
prevents them from writi ng a l l  or any part of an exam ination , they sha l l  be 
perm itted to s it for the examinat ion with i n  a three (3) day period of retu rn ing  
to  d uty and sha l l  retain  sen iority, and Subsect ion 8(a) above wi l l  app ly i n  the 
case of fa i l u re .  

(d) 
9 .  Refresher a n d  Advanced Tra in i ng Courses 

(a) All servi ng officers a long with those persons whose names appear on e ither 
the Company, Command or F i re Prevention Officers' E l ig ib i l ity Lists sha l l  be 
req u i red to u ndertake and successfu l ly comp lete a refresher tra in ing  course 
every second (2"d) year from the year  of the i r  cu rrent promotion or 
appointment. 

(b) A person who fai ls  to successfu l ly com plete the refresher tra in i ng  cou rse 
sha l l  be requ i red to undergo and successfu l ly comp lete a comparable study 
program , i nclud ing  app l icable tests and assig nments , with i n  a period not to 
exceed six (6) months .  
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1 0 . Sen iority 

Sen iority ,  i n  terms of length of conti n uous service , sha l l  be i n  accordance with the 
provis ions of Article 7 of the Co l lective Agreement .  
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SCHEDULE "C" 

SENIORITY LIST 

Where an earlier date is given in brackets, this indicates the start of continuous civic 
service when an employee was transferred from another civic department to the Fire 
Department. These earlier dates will affect only service pay, annual vacation entitlement, 
etc. , and wil l not affect Fire Department seniority. 

Seniority List, as per Sections 7 .01  and 7.02 of the current Agreement as of January 2 , 
201 5 

Ill A I. · -
SENIORITY RANK CLASSIFICATION . .. ..... .... 

November 1 7, 1 986 Battalion Chief 

May 1 1 , 1 987 Battalion Chief 

November 1 7, 1 987 Battalion Chief 

August 5, 1 988 Battalion Chief 
(April 1 1 ,  1 983) 

June 1 ,  1 989 Platoon Captain 

July 3 1 , 1 989 Platoon Captain 
(September 9, 1986) 

September 4, 1 990 Platoon Captain 

March 4, 1 992 Captain 

March 1 6, 1 992 Captain 

June 1 5, 1 992 Captain 

June 1 5, 1 992 Captain 
(February 15, 1 990) 

June 1 5, 1 992 Captain 

September 1 ,  1 992 Assistant Chief - Fire Prevention 

February 1 5, 1 993 Captain 

May 3, 1 993 Captain 

June 1 ,  1 993 Captain 

July 5, 1 993 Captain 

July 5, 1 993 Captain 

July 5, 1 993 Captain 
(July 24, 1992) 

July 5, 1 993 Captain 
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NAME SENIORITY RANK CLASSIFICATION 

September 6, 1 994 
Assistant Chief - Training & Staff 
Develooment .... 

October 3, 1 994 Captain 
.... 

December 5, 1 994 Fire Fighter 1 5  
.... 

April 3, 1 995 Fire Fighter 1 5  
.... 

June 5, 1 995 Fire Fighter 1 5  
-

September 5, 1 995 Fire Fighter 1 5  
-

October 2, 1 995 Fire Fighter 1 5  
.... 

February 5, 1 996 Fire Fighter 1 5  
.... 

February 5, 1 996 Fire Fighter 1 5  
.... 

September 3, 1 996 Fire Fighter 1 5  
.... 

March 1 0, 1 997 Fire Fighter 1 5  
(December 8, 1 992) 

June 2, 1 997 Fire Fighter 1 5  

June 2, 1 997 Fire Fighter 1 5  

June 2 ,  1 997 Lieutenant - Fire Prevention 
(April 1 8, 1989) 

May 4, 1 998 Fire Fighter 1 5  
(April 8, 1990) 

May 4, 1 998 Fire Fighter 1 5  

September 8, 1 998 Fire Fighter 1 5  

September 8 ,  1 998 Fire Fighter 1 5  

September 8, 1 998 Fire Fighter 1 5  

January 1 ,  1 999 Fire Fighter 1 5  
(May 16, 1992) 

April 26, 1 999 Captain - Fire Prevention 
(January 1 ,  1985) 

August 3, 1 999 Fire Fighter 1 5  

November 1 ,  1 999 Fire Fighter 1 5  

June 5 ,  2000 Fire Fighter 1 O 

June 5, 2000 Fire Fighter 1 0  

September 5, 2000 Fire Fighter 1 0  

September 5 ,  2000 Fire Fighter 1 O 

January 2, 2001 Fire Fighter 1 0  

February 5, 2001 Fire Fighter 1 0  
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NAME SENIORITY RANK CLASSIFICATION 

February 1 2, 2001 Fire Fighter 1 0  

March 4, 2002 Fire Fighter 1 O 

November 25, 2002 Fire Fighter 1 O 

November 25, 2002 Fire Fighter 1 0  

November 25, 2002 Fire Fighter 1 0  

November 25, 2002 Fire Fighter 1 0  
� 

April 28, 2003 Fire Master Mechanic 1 0  

July 24, 2003 Fire Fighter 1 0  

September 24, 2003 Fire Fighter 1 0  
� 

September 24, 2003 Fire Fighter 1 O 

September 24, 2003 Fire Fighter 1 0  

September 24, 2003 Fire Fighter 1 0  

September 24, 2003 Fire Fighter 1 0  

October 8, 2003 Fire Fighter 1 0  

October 4 ,  2004 Fire Fighter 1 0  

October 4, 2004 Fire Fighter 1 st Class 

November 2, 2004 Fire Fighter 1 0  

April 4 ,  2005 Fire Fighter 1 st Class 

April 4, 2005 Fire Fighter 1 st Class 

July 1 8, 2005 Fire Prevention Inspector 1 st Class 
(October 5, 2003) 

October 31 , 2005 Fire Fighter 1 st Class 

October 31 , 2005 Fire Fighter 1 st Class 

October 31 , 2005 Fire Fighter 1 st Class 

October 3 1 , 2005 Fire Fighter 1 st Class 

August 14, 2006 Fire Fighter 1 st Class 

August 14 ,  2006 Fire Fighter 1 st Class 

August 14, 2006 Fire Fighter 1 st Class 

August 1 4, 2006 Fire Fighter 1 st Class 

April 2, 2007 Fire Fighter 1 st Class 

April 2, 2007 Fire Fighter 1 st Class 
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I NAME SENIORITY RANK CLASSIFICATION 

April 1 0, 2007 Fire Fighter 1 st Class 

April 30, 2007 Alarm Dispatch Operator 1 st Class 

July 3, 2007 Fire Fighter 1 st Class 

October 1 5, 2007 Fire Fighter 1 st Class 

October 1 5, 2007 Fire Fighter 1 st Class 

March 3, 2008 Fire Fighter 1 st Class 

March 3, 2008 Fire Fighter 1 st Class 

March 3, 2008 Fire Fighter 1 st Class 

March 3, 2008 Fire Fighter 1 st Class 

March 3, 2008 Fire Fighter 1 st Class 

August 1 8, 2008 Fire Fighter 1 st Class 

August 25, 2008 Fire Prevention Inspector 1 st Class 

October 20, 2008 Fire Fighter 1 st Class 

January 5, 2009 Fire Fighter 1 st Class 

May 4, 2009 Fire Fighter 1 st Class 

May 4, 2009 Fire Fighter 1 st Class 

J uly 6, 2009 Fire Fighter 1 st Class 

July 6, 2009 Fire Fighter 1 st Class 
(May 29, 2005) 

August 3 1 ,  2009 Alarm Dispatch Operator 1 st Class 

April 1 9, 201 0  Alarm Dispatch Operator 1 st Class 

June 14,  201 0 Fire Fighter 1 st Class 

June 14,  201 0 Fire Fighter 1 st Class 

June 14 ,  201 0  Fire Fighter 1 st Class 

September 7, 201 0 Fire Fighter 1 st Class 

January 31 , 201 1 Fire Fighter 1 st Class 

(February 1 5, 2009) 

August 2, 201 1 Fire Fighter 1 st Class 

August 2, 201 1 Fire Fighter 1 st Class 

October 1 1 ,  201 1 Alarm Dispatch Operator 1 st Class 

(May 2, 2009) 

March 1 2, 201 2 Fire Fighter 2nd Class 

June 4, 201 2  Fire Fighter 2nd Class 
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NAME SENIORITY 

June 1 8, 201 2  

December 3 ,  201 2  
(October 28, 2006) 

July 8, 201 3  

August 5, 2014 

* Accelerated - previous fire or related service 

** Accelerated - previous VFD service 

( ) City of Victoria Seniority Dates 

City of Victoria and IAFF Local 730 
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RANK CLASSIFICATION 

Fire Fighter 1 st Class 

Fire Prevention Inspector 2nd Class 

Fire Fighter 3rd Class 

Fire Fighter Probationer 

2012 - 201 5 Collective Agreement 



SCHEDULE "D" 

VICTORIA FIRE DEPARTMENT PROMOTIONAL PROGRAM - NON-OFFICERS 

1 .  Purpose: 

The purpose of this Promotional Program is to ensure, as far as possible, that all 
appointments and promotions in the Victoria Fire Department are awarded to a 
highly trained and special ized group of personnel capable of performing their 
assigned duties in the fields of Fire Suppression, Fire Prevention and Fire 
Communications. 

2 . Application : 

This Program shall govern promotion to al l  those non-officer ran ks contained within 
the bargaining unit. 

3. Promotional Procedure: 

(a) Personnel for promotion shall be required to undertake an examination 
based on material contained in the Standing Operating Procedures, Rules 
and Regulations, and other prescribed references. In order to qualify for 
promotion,  a grade of not less than seventy-five percent (75%), or a passing 
grade established by a program provider, must be obtained . 

(b) Progression from Probationary status to 1 st Class rank  as a Fire Fighter, Fire 
Prevention Inspector or Fire Prevention Inspector I Fire Fighter Support shal l  
be as follows: 

(i) Recruits to the Fire Department shall be accepted as Fire Fighter 
Probationers, Fire Prevention Inspector Probationers or Fire 
Prevention Inspector I Fire Fighter Support Probationers, and after six 
(6) months of service satisfactory to the Fire Chief, they shall be 
promoted to the rank and pay of Fire Fighter 4th Class Probationer, 
Fire Prevention I nspector 4th Class Probationer or Fire Prevention 
I nspector I Fire Fighter Support 4th Class Probationer. 

(ii) Persons with the rank of 4th Class shall, after six (6) months of service 
satisfactory to the Fire Chief, be promoted to the rank  and pay of 3rd 
Class in  their respective classification group. 

(ii i) Persons with the rank of 3rd Class shall ,  after one (1 ) year of service 
satisfactory to the Fire Chief, be promoted to the rank and pay of 2nd 
Class in their respective classification group. 
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(iv) Persons with the rank of 2nd Class shall , after one ( 1 ) year of service 
satisfactory to the Fire Chief, be promoted to the rank and pay of 1 st 
Class in their respective classification group. 

(c) Progression from Probationary status to 1 st Class rank as an Alarm Dispatch 
Operator shall be as follows: 

(i) Recruits to the Department shall be accepted as Alarm Dispatch 
Operator Probationers, and after six (6) months of service satisfactory 
to the Fire Chief, they shall be promoted to the rank and pay of Alarm 
Dispatch Operator 3rd Class Probationer. 

(ii) Persons with the rank of Alarm Dispatch Operator 3ro Class 
Probationer shall , after six (6) months of service satisfactory to the 
Fire Chief, be promoted to the rank and pay of Alarm Dispatch 
Operator 2nd Class. 

(i i i) Persons with the rank of Alarm Dispatch Operator 2nd Class shal l ,  
after one ( 1 )  year of service satisfactory to the Fire Chief, be 
promoted to the rank and pay of Alarm Dispatch Operator 1 st Class. 

(d) Notwithstanding any provision in this promotional program, the Employer 
may recognize previous experience, work history, and/or qualifications of an 
Employee, and the Fire Chief may accelerate the progress of an Employee 
up to the 1 st Class rank. 

(e) Subsections 3(b) and 3(c) are subject to the provis ion that the Fire Chief may 
withhold promotion, for cause, at the various levels of rank to, and including, 
F i re Fighter 1 st Class, Fire Prevention Inspector 1 s1 Class, Fire Prevention 
I nspector I Fire Fighter Support 1 st Class and Alarm Dispatch Operator 1 st 

Class. 

(f) Should the Fire Chief determine to withhold promotion from one level of rank 
to another, the candidate for promotion is entitled, at the time their promotion 
is withheld and upon their request, to a written statement from the Fire Chief 
specifying and particularizing the reasons for withholding promotion. 

(g) Should the period of withholding promotion extend to two (2) or more months 
beyond the normal date of eligibi l ity for promotion at any level of rank, the 
cand idate for promotion has a right to a hearing before the Fire Chief, 
concerning the matter of their promotion .  It is understood that decisions to 
withhold promotion may be grieved under Articles 1 9  and 20. 
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4. Appeal of Examination Results :  

(a) Any appeal of examination results by an Employee shall be made to the Fire 
Chief, who shall convene a Review Board composed of the Fire Chief, 
Deputy Fire Chief and two (2) non-voting observers appointed by the Union. 
The decision of the Review Board shall be final .  

(b) The provision of Subsection 4(a) shall not affect the right of the Union to 
proceed with grievance procedures as provided in the Collective Agreement. 

5 .  Effect of Failure on Examinations: 

Should any Employee not obtain the qualifying examination standard , the Employee 
shall be so informed and permitted to be re-examined within  thirty (30) days following 
the notification of fai lure to obtain the qualifying standard . 
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LETTER OF UNDERSTANDING NO. 1 

BETWEEN: 

AND :  

THE CORPORATION O F  THE CITY O F  VICTORIA 
(hereinafter cal led the "City") 

OF THE FIRST PART 

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS LOCAL NO. 730 
(hereinafter called the "Union") 

OF THE SECOND PART 

SENIOR PAY AND DELETION OF THE RANK OF LIEUTENANT 
SUPPRESSION FROM THE COLLECTIVE AGREEMENT 

This Letter of Understanding is attached to and forms part of the collective 
agreement i n  effect between the parties. 

Effective January 1, 2015:  

1 .  (a) Any employee covered by th is Agreement who is required to accept the 
responsi bi lities and carry out the duties incident to the position or rank 
senior to that of Fire Fighter First Class shall be paid at the rate for the 
senior position or rank while so acting; provided however, the 
employee works in such acting capacity six (6) or more of the hours 
scheduled on that particular shift, when the employee shall receive the 
h igher rate for those hours actually worked in such acting capacity. 

(b) Article 9 shall not apply when employees acting in a senior capacity are 
absent due to i l lness or compensatory time for periods of less than one 
(1 ) scheduled d uty shift. 

(c) A vacancy shall be filled with senior employees on shift to act in a 
senior capacity. If no employees are available on shift to fil l  the senior 
position, Article 21 .08 shall apply. 

(d) Employees acting at the rank of Battalion Chief shall be compensated 
at one h undred thirty percent (1 30%) of the Fire Fighter 1 0th year rate. 

(e) Employees acting at the rank of Captain-Suppression shal l  be 
compensated at one hundred and seventeen percent ( 1 1 7%) of the Fire 
Fighter 1 Qth year rate. 
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2. All references to the rank of Lieutenant will be removed from the Collective 
Agreement. Those members presently serving as Lieutenant-Suppression 
shall be promoted to the ran k  of Captain-Suppression. 

IN WITNESS WHE REOF the parties hereto set the hands and seals of their officers, 
duly a ppointed i n  that behalf, this i. V--- day of June, 201 5, in the C ity of Victoria, 
Province of British Columbia. 

FOR THE EMPLOYER: 
SIGNED on behalf of the City of 
Victoria, in the presence of: 
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FOR THE UNION : 
SIGNED on behalf of the International 
Association of Fire Fighters, Local No. 
730, in the ence of: 



LETTER OF UNDERSTANDING NO. 2 

BETWEEN: 

THE CORPORATION OF THE CITY OF VICTORIA 
(hereinafter called the "City") 

OF THE FIRST PART 
AND: 

INTERNATIONAL ASSOCIATION OF F IRE FIGHTERS LOCAL NO. 730 
(hereinafter called the "Union") 

OF THE SECOND PART 

FITNESS STANDARDS REVI EW 

A Committee made of the Fire Chief, Deputy Fire Chief, the Assistant Chief - Training and 
Staff Development and three (3) members appointed by the Union will be struck within 
thirty (30) days of the signing of this Collective Agreement. 

Within sixty (60) days of the signing of the Collective Agreement the first of those meetings 
required to actively pursue a fitness standard for members of the Victoria Fire Department 
wil l  commence. 

This Committee, called the Fitness Steering Committee, will reach agreement on issues 
surrounding : 

- base line fitness 
- percentage decline from base line due to age (in increments of 2-5 years) 
- consequences for failure to meet standards, including: 
- individual's responsibility 
- Employer responsibility 
- procedure for implementation of fitness standards 
- frequency of fitness review 
- other areas of fitness review that wil l  or may become apparent during the 

development process. 

External resources in the form of individuals, written or visual material may be utilized to 
assist the parties in reaching agreement on these issues. 

The agreement in the form of a joint proposal to add a new Article, called the Fitness 
Standards Review, to this Collective Agreement wil l be placed on the table at the next 
round of collective bargaining for the renewal of this Collective Agreement. 
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It is understood that fai lure to reach an agreement pursuant to this Letter of Understanding 
will bring this matter back to the next round of collective bargaining as an Employer 
Proposal .  

IN  WITNESS WHEREOF the parties hereto set the hands and seals of their officers, duly 
appointed in that behalf, this -z..--V- day of June, 201 5 in the City of Victoria, Province of 
British Columbia.  

FOR TH E EMPLOYER: 
S IGNED on behalf of the City of 
Victoria , in  the presence of: 

City of Victoria and IAFF Local 730 
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FOR THE UNION: 
SIGNED on behalf of the International 
Association of Fire Fighters, Local No. 730, 
in  the pre�e of: 
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LETTER OF UNDERSTANDING NO. 3 

BETWEEN: 

AND:  

THE CORPORATION OF THE CITY OF VICTORIA 
(hereinafter called the "City") 

OF THE F IRST PART 

I NTERNATIONAL ASSOCIATION OF FIRE FIGHTERS LOCAL NO.  730 
(hereinafter called the "Union") 

OF THE SECOND PART 

DEPARTMENT REORGANIZATION 

The parties agree that this Letter of Understanding shal l  be attached to and form part of 
the current collective agreement between the Union and the City. 

1 .  The parties further agree that within the revised departmental organization, 
professional Fire Fighters at and below the rank of Assistant Chief are members of 
the bargaining unit represented by the Union and entitled to all rights and privi leges 
set out in the collective agreement. 

2 .  The parties understand and agree that senior officers, being defined as incumbents 
of the classification of Assistant Chief(s) and Battalion Chief(s), may be required 
and entitled to deal with confidential , recruitment, promotion and d iscipline matters 
(other than recommending the dismissal of a professional Fire Fighter) . 

3 .  The parties further agree that, to fulfill their responsibil ities and obligations, that 
senior officers (as defined above) shall be subject to the following: 

(a) The Assistant Chief Training and Staff Development shall be part of the Duty 
Chief "on-call" system. 

(b) The senior officers may voluntarily, with the approval of the Fire Chief (or 
their designate) ,  modify their work week as the need arises to attend 
meetings outside of their normal shift on subjects that are part of their area of 
responsibility or expertise. 

(c) The senior officers shall be excluded from holding Union office. 
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(d) The senior officers shall not be subject to any penalty which may arise for 
non-involvement, or lack of involvement in internal U nion business. 

(e) The senior officers shall not be subject to penalty, sanction ,  or discipline by 
the Union as a result of the confidential aspect of their employment. 

(f) The senior officers shall not be required to participate in job action , other 
than strikes, lockouts, and the recognition and maintenance of picket l ines 
arising there from. 

4.  The parties further understand that the Employer undertakes not to utilize the 
flexibil ities and quasi-managerial responsibilities exercised by senior officers (as 
defined above) pursuant to this Letter of Understanding in any application to the 
Labour Relations Board to exclude such classifications from the bargain ing unit. 

IN  WITNESS WHEREOF the parties hereto set the hands and seals of their officers, duly 
appointed in that behalf, this Z,.Y day of June, 201 5 ,  in the City of Victoria, Province of 
B .C.  

FOR THE EMPLOYER: 
SIGNED on behalf of the City of 
Victoria,  in the presence of: 

City of Victoria and IAFF Local 730 
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FOR THE UNION: 
SIGNED on behalf of the International 
Association of Fire Fighters, Local No. 730, 
in the prese of: 
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LEITER OF UNDERSTANDING NO. 4 

BETWEEN:  

AND: 

THE CORPORATION OF THE CITY OF VICTORIA 
(hereinafter called the "City") 

OF THE FIRST PART 

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS LOCAL NO. 730 
(hereinafter called the "Union") 

OF THE SECOND PART 

ISSUANCE OF UNIFORMED CLOTHING 

I n  accordance with Article 1 8.01 of the Col lective Agreement between the Corporation of 
the City of Victoria and IAFF, Local 730, the parties have mutual ly agreed to a variance in 
Section 1 8 .02 ,  the scheduled uniformed clothing issuance, on a without prejudice basis. 
All remaining sections of Article 1 8  shall remain in effect. 

The parties agree to the following variance: 

1 .  At beginning of the 2000 budget year an individual "point system" for ordering 
annual clothing issues wi l l be adopted . 

2 .  Every member of Local 730 wi l l be entitled to an annual clothing expenditure of 360 
"points". In the initial order year (2000) one point shal l be equal to one 2000 
Canadian dol lar. This equates to 30 "points" per month of service in that calendar 
year. New employees who were not employed with the Department at the 
beginning of the year will have their points factored on a 30 point per month basis. 

3 .  Prior to clothing orders i n  subsequent years the CPI (Consumer Price Index -
Statistics Canada for Victoria) shall be factored into the dollar value of the points 
allotment from the previous year. This shall be done to take inflation into account 
over the years and to facil itate calculation of funds avai lable for clothing in a given 
year and to facil itate the "buyout" value for members retiring with unused points. 

4 .  An employee's unused "point balance", if any, can be carried over and "banked" 
annually to a maximum of 720 points (2 years). Maximum point order by any 
member in the third year of the program would be 1 ,080 points (3rd year points p lus 
2 years of no cloth ing order) .  
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5. Employees may not spend more points than entitled to in a calendar year including 
carry forwards described in #4. 

6 .  Employees retiring with unused points have the option of a cash buyout of their 
points at 50% (one-half) of their adjusted dollar value. 

7. An employee who has used all their points and subsequently retires, shall reimburse 
the City the dollar value based on the point factoring and dollar equivalency as 
defined in previous points #2 and #3. 

8 .  An employee shall be entitled to order a Department blazer, at any time, from their 
current point balance.  

9. New employees shall be issued their initial "Recruit kit" within 12 months of their 
date of hire as set out in clause 1 7  below. 

1 0 . The difference between the Clothing Budget and the total clothing costs, includ ing 
the clothing/uniform variance, will be redirected to Department training and/or type 
of personal equipment. The Executive of Local 730 after consultation with their 
membership, shall decide with the Department's Administration the nature of the 
training and/or type of personal equipment. 

1 1 .  The entire clothing order for any year shall be completed and submitted to 
Department Administration by a particular date to be mutually agreed upon by the 
Cloth ing Committee and Administration. This date to be no later than January 1 st of 
the fol lowing year. 

1 2 . The Clothing Committee shall consist of a 3 member subcommittee from the 
Executive of Local 730. 

1 3. That an initia l ,  and thereafter annual review of clothing quality, cost, additions, 
deletions and point assignment be held jointly between the Clothing Committee and 
Administration fol lowing the receipt of all clothing and determination of total costs for 
that calendar year. 

1 4. All members shall be required to keep their Dress and Station wear in satisfactory 
condition at all times. If a member is required to replace clothing because of its 
condition , the cost for the new clothing wil l  come out of the person's clothing point 
allotment. Subsequently, if a member does not have adequate points to cover the 
latter, the issue wi l l be ordered for the employee and the point adjustment will be 
made from the employee's "banked" points. However, if there are no "banked" 
points available the required points will come from the individual's following years 
al lotment. 
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1 5 . During the period of one month prior to members ordering their annual clothing Shift 
Officers shall conduct an annual sh ift "kit muster" day to ensure that their members 
possess a minimum muster kit of acceptable quality, quantities and fit. 

1 6. Either party may, upon written notice, opt to revert back to the original schedules 
uniformed clothing issuances (Section 1 8 .02) up to four months foll owing 
completion of the shift ordering process for the subsequent year. 

1 7 .  In itial Suppression Recruit "Kit" 

2 - T-Shirts s/s 1 - Dress Tunic 1 - Winter Jacket 
2 - Work shirts s/s 1 - Dress Shirt s/s 1 - Trench coat 
2 - Work shirts l/s 1 - Dress Pants 1 - Pair work boots 

*Upgrade option 
2 - Work pants 1 - Dress cap 1 - Turnout Gear Bag 
1 - Belt 1 - Necktie 1 - Personal Gear BaQ 

IN  WITNESS WHEREOF the parties hereto set the hands and seals of their officers , duly 
appointed in that behalf, this 1--'� day of June, 201 5  in the City of Victoria, Province 
of British Columbia . 

FOR THE EMPLOYER: 
SIGNED on behalf of the City of 
Victoria, in the presence of: 

City of Victoria and IAFF Local 730 
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FOR THE UNION:  
S IGNED on behalf of the International 
Association of Fire Fighters, Local No. 730, 
in the pre ce of: 
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LETTER OF UNDERSTANDING NO. 5 

BETWEEN: 

AND: 

THE CORPORATION OF THE CITY OF VICTORIA 
(hereinafter called the "City") 

OF THE FIRST PART 

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS LOCAL NO. 730 
(hereinafter called the "Union") 

OF THE SECOND PART 

RELIEF ALARM DISPATCH OPERATORS 

The parties agree that this Letter of Understanding !s attached to and forms part of the 
current collective agreement between the Employer and the Union. 

The purpose of this Letter of Understanding is to set out the terms and conditions of 
employment for employees hired into the classification of Alarm Dispatch Operator to 
provide relief of permanent employees on sick leave, Workers' Compensation ,  vacation 
leave, other paid or unpaid leave or workload requirements. 

1 .  A Relief Alarm Dispatch Operator shall : 

(a) Notwithstanding Article 1 .03(c), be a "casual employee" for the purpose of 
the col lective agreement. 

(b) Be paid the appropriate wage rate set out in Schedule "A" of the collective 
agreement. 

(c) Be paid thirteen percent ( 1 3%) of gross earnings (basic wages plus overtime) 
in lieu of the full benefit package available to permanent employees, 
including but not limited to, paid vacation, statutory holidays, sick leave, 
medical ,  extended health care, dental and group l ife insurance plans. 

( d) Serve a probationary period of two thousand one hundred eighty-four (21 84) 
hours of work. 
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(e) Be eligible to move from one index factor in Schedule "A" to the next higher 
index factor upon completion of the following hours of work: 

• 

• 

• 

• 

0 to 1 092 hours worked 
1 093 to 2 1 84 hours worked 
2 1 85 to 4368 hours worked 
In  excess of 4368 hours worked -

70% Index Factor 
75% Index Factor 
80% Index Factor 
90% Index Factor 

(f) Be eligible for overtime at the rate of one and one-half times (1 %x) hours 
worked in excess of forty-eight (48) hours in any eight (8) day cycle. 

2 .  The first day a Relief Alarm Dispatch Operator works will start an eight (8) day cycle. 
If no work is scheduled on the ninth (91h) or subsequent days, then the eight (8) day 

cycle wil l not begin until the next occurrence of work. 

3 .  Relief Alarm D ispatch Operators shall be provided with uniform/office apparel as 
determined by the Fire Chief. 

4 .  I n  the event of an emergency, the Employer will attempt to call back to work 
permanent Alarm Dispatch Operators prior to Relief Alarm Dispatch Operators. 

IN  WITNESS WHEREOF the parties hereto set the hands and seals of their officers, du ly 
appointed in that behalf, this Z,. Y day of June, 201 5, in the City of Victoria, Province of 
British Columbia. 

FOR THE EMPLOYER: 
S IGNED on behalf of the City of 
Victoria, in the presence of: 

City of Victoria and IAFF Local 730 
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FOR THE UNION: 
SIGNED on behalf of the International 
Association of Fire Fighters, Local No. 
730 , in the presence of: 
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LETTER OF UNDERSTANDING NO. 6 

BETWEEN: 

AND :  

THE CORPORATION O F  THE CITY OF VICTORIA 
(hereinafter called the "City") 

OF THE FIRST PART 

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS LOCAL NO. 730 
(hereinafter called the "Union") 

OF THE SECOND PART 

RENAMING OF FIRE PREVENTION INSPECTOR/FDM SUPPORT 

The parties agree that this Letter of Understanding is attached to and forms part of 
the current col lective agreement between the Employer and the Union. 

Effective the date of ratification of the Memorandum of Settlement between the City 
and the Union, and dated the 1 5th day of October, 201 4, amend all references to "Fire 
Prevention lnspector/FDM Support" to read "Fire Prevention Inspector/Fire Fighter". 

IN WITN ESS WHEREOF the parties hereto set the hands and seals of their officers, 
d u ly appointed in that behalf, this -i-r- day of June, 201 5, in the City of Victoria, 
Province of British Columbia. 

City of Victoria and IAFF Local 730 
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FOR THE UNION: 
SIGNED on behalf of the International 
Association of Fire Fighters, Local No. 
730, · e r s nee of: 

�· 
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