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THIS AGREEMENT MADE THE A myor  Aagust

BETWEEN:
THE CORFURATICN OF THE 01STRICT OF BURNABY
. . (hereinafter called the "‘Corporation')
Of the First Part
AND:
THE CANADIAN (A1CY OF PUBLIC EMPLOYEES, LOCAL 23
an behalf(gufni‘atts,y I(IEJ%\IIIIDE m s&msm«
(hereinafter called the "Union™)
Of the Second Part
1. GENERAL

1.1 Temm of Agreement

This Agreement shall be for a term of two years with _effect from
1988 January 01 to 1987 December 31, both dates inclusive. Should
erther_ hereto at any_time within four (4) months irmediately
preceding date of expiry of this Agreement by written notice
require the other party hereto to commenge collective bargaining,
or should the parties be deemed to have given notice under Section
82 of the Labour Code, this Agreement shall continue in full force
and effect, and, except with respect to chan to rates of pay
made pursuant to the Job Evaluation Agreement between the parties
et_al, neither par%y shall make any change or alter the terms of
this Agreement until:

(a) The Union can lawfully strike in accordance with the provi-
sions of Part v of the Labour Code; or

{b) The Corporation can lawfully lock out in accordance with the
provisions of PartV of the I Code; or

(¢) Tre parties shall have concluded a renewal or revision of
this Agreement or shall have entered into a new Collective
Agreement;

whichever is the earliest.
The operation of sub-ssction (2) of Section é4 of the Labour Code

shall_be specifically excluded from, and shall not be licable
o this Agreenent. .~ o



1.2

1.3

2.2

Covarage

This Agreement shall ly to all those loyed the Corpora-
ti(_)?1 \;\A%o ooajgy the pgsp?t}/on classes Iistg]jur‘der la,:hedule rg?_cf
this Agreement” and amendments thereto by agreement of the parties
hereto or in accordance with the Labour Code.

Use of Masculine and Singular Terms

Whenever the masculine or singular is usad in this Agreement, the
sane shall be construed as meaning the feminine or plural unless
otherwise specifically stated.

DEFINITIONS OF zM@pLovEss

A Reqular Full-Time Employee is an empl who is enployed on a
Tull-time_Dasis of_ 35, 37-1,2, 40 or_such other mutzer OF weekly
hours as is recognized in_the Collective Agreement as normal for a
particular class of positions, for an indefinite pericd of time.

A Temggrar_\é Full-Time E_t_rrql%%e is an loyee who is employed on a
bull-tir= DasIS as Se above, for a definiteengm limited
period of time (which may t= extended or cut short by circum-
stances which could not be foreseen at the time of hiring).

Where Teaporacy Full-Time amplovess are hired for a specific
project and are advised at the time of being hired_of the expected
duration of the project, the Corporation will notify the Union as
soon as possible in the event circumstances sul uently arise
which have the effect of terminating the project earlier had
been expected and announced.

A Rgi;ular Part-Time %Ilg\@ is an employee who is employed on a
regular part-time ule of weekly hours which are less than the
number constituting full-time employment for a particular class of
positions, for an indefinite period of time.
An Auxiliary Emplovzs IS any other employee.

Probation

(a) ANl new Regular Full-Time and Temporary Full-Time loyees
shall ¢eaplste a probationary per%ood of six (§) nBDTr?ms of
service.

(o) Regular Part-Time &rployess shall complete a probationary
riod of the same number of hours as are applicable to a
egular Full-Time zZmployse occupying a similar classified

position.

(¢) The definition_of probation referred to in Clause zijg"(ea _and
(o) shall not include employees on probation during irst
six (5) months of a promotion or transfer.
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UNION SECURITY

(a) Every probationary employee shall become a member of the

{b)

Union the ricd immediatsly following the completion
of millzyty (30%% days of errpyloyment 9 P

Tre dues formula for all employees shall be such amounts as
determined by Article Eleven, Sections 1 and 2, of the
Constitutionand By-laws of the union.

All members shall remain as members of the Union as a condi-
tion_ of employment; provided that no employee shall e
deprived of employment by reason of loss of union membership
for any reason other than failure to pay regular union dues,

Tre Corporation will deduct from the pay of each employee
covered by this Agreement all regular Union dues as deter-
mined e%, the Union and will transmit the total amount so
deducted to the Union; provided that each employee has signed
a form, to_be supplied by the Corporation, authorizing the
said_deduction. _form shall be substantially the form as
provided for in Section 10(2) of the Labour Code.

HOURS OF WORK

{a)

Hours of Work

Standard Work Day and Work Week

Subject to paragle;aph (b} the standard work day of Inside
Employeses shall from 08:30 N to 16:30 N with one (1) hour
for lunch; ad subject to paragreph (<) the standard work
week of Inside Employees shall consist of Five (3) consecu-
tive working days from Monday to Friday inclusive.

Non-Standard Work Day

Where the nature of a department, division of a department,
or occupation requires daily hours of work other than the
standard work day set_out in paragraph (a'% the normal work
day for Regular Full-Time Temporary ir-Time Employess
Tnxsuch operations shall be any seven (7), seven and one-half
(7-1/2) or eight (3) consecutive hours of work exclusive of
one-half (1,2) or one (1)_hour lunch peried. This provision
§hals!:hgg)ly to those positions and position classes set out
in ule "s8* and ay additions agreed to subsequently by
mutual _consent of the” parties hereto. The work day  for
part-time empl shall be in accordance with the
"Employment  Stan s Act'.

Non-Standard Work Week

Where the nature of a department, division of a department,
or occupation requires a six (6) or seven (7) day operation




(@)

per week, the normal work week for Regular Full-Time and

amporary FUIT-Time Exgnoyee_s in such operations may be any
five (s) consecutive days with two (2) days of rest. This
provision shall apply to those positions and position classes
set out in Schedule "8" and any additions agreed to subse-
quently by mutual consent of the parties hereto. The normal
work week for part—time employees in such operations shall be

to Sunday inclusive.

Advance Notice

The Corporation will notify the Union at least seven (%) days
in advance of any additional positions or position classes to
be included under the provisions of a_non-standard day or
non-standard week other than those positions agreed to as set
out in Schedule "8" and shall advise the Union of the pa

rates and Workin? hours for such positions. Pay rates shall
be subject to collective bargaining.

Compressed Work Week, 9-Day Fortnight, Staggered Hours

(1) The parties hereto agree to confer with respect to an
adjusted work week based on the standard 35, 37-1/2 or
40" hour work week, as follows:

(a) The scheduling of a work week of less than five (5)
consecutive days, or

(b) The scheduling of a 9-day fortnight, or

(¢) Staggered hours of work whereby the daily starting
and quitting time for certain employees may differ
by up to one hour from the standard daily starting
and quitting time.

(2) Provided that such adjusted work week is firstly approp-
riate with respect to the efficient and optimum opera—
tion of the Civic service and secondly appropriate with
respect to the nature and requitements of an occupation,
such adjusted work week may be implemented on a trial
basis during the term of this Agreement by mutual agree-
ment of the employees directly affected by the change
and the parties to this Agreement.

(3) The principles goveming the conversion of employee
fringe benefits In cases of the introduction or renewal
of compressed work weeks are set forth in Schedule “F",
attached to this Agreement and which shall form a part
of this Agreement.

Normal daily and weekly hours shall be deemed to be 8 and 40
respectively for all Auxiliary Employees except_in the case
of an Auxilia% Employee working in a position normally
occupied by a full-time employee v%ose normal hours shall be
deed to be the normal hours of the Auxiliary Employee.
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4.3

4.4

Rest Periods

A ten (10) minute rest period shall be allowed during the first
half of each working shift and a further ten (10)minute rest
pericd dug_gg the second half._ The department will designate
g\ﬁmtlme the manner in which an employee™s rest period may be

Shift Work and Shift Differential

(a) shift work for inside employees may be instituted whenever,
in the opinion of the department head concermed, such work is
necessary-

(&) Where employees in classes of work for which salaries have
been established on the basis of a normal week of daytime
vggrk all’(_eedrequwed to work on shifts, a pay differential shall

applied.

{¢) Shift differential shall consist of sixty cents (60g) per
hour and shall be le for those hours of a regular shift
so worked by an employee outside the exempt hours of work;

. provided, howsver, that if more than one-half of the hours of
the re%%ar shift so worked fall outside the exempt hours of
work, the shift differential shall be applied to the hours
worked In the entire regular shift.

For the purpose of this Clause 4.3, '‘exempt hours of work'
means the nermal hours of work defined in Clause 4.1(a)
standard work day and work week, together with the hour
{mmediataly p ing and the_hour immediately following such
normal hours of work. That is, the normal hours of work are
from 08:30 h to 186:30 h and therefore the exempt hours of
work shall be those hours from 07:30 h to 17:30 h,

(d) Shift differential shall not apply to certain positions or
cosition classes as set out in schedule "s" and additions
thereto by mutual agreement of the parties hereto.

(e) No_ shift differential premium will be paid to Auxiliary

ployess unless they are relieving full-time loyees on
gﬁ:ﬂé that would otherwise carry srL]chh premiums. e

Daily Guatantze

(L) Subject to the provisions of parag (3), an |
rep{)rti for hi§pscheduled shift on J%phcall of the (e)n?.?)pooﬁ]gs
pay_ for the

tion shall_ receive his regular hourly rate_of
entire period spent at his place of work, with
two hours®™ pay at his regular hourly rate.

(2) Subject to the provisions of (3}, an employee other
than a school student on a sdmirﬁoar;/ who commences work on
his scheduled shift, shall receive his regular hourly rate of

a minimum of
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4.6

(3)

for the entire period spent at his place of work, with a
rﬁ?%inum of four houcge’ pay at his regularl)’ hourly rate.

In case where an 1 (1) rts for his ular
shi%:ybut refuses to grgne%iework,r%?o(ii) comencer:gv\ork
but refuses to continue working, he shall not be entitled to
receive the minimun payments set forth In paragraphs (1) and

(2). .
Callout
The foIIaNingi rovisions shall apply to Regular Full-Time ad
Temporary FUlT-Time zmployess:

(@) An employee who iis called back to work by the Corporation at

(b}

any time after he hes completed his régular shift, except
re such smploy=e IS required to work overtime as a con-
sequence of an oral or written notice given prior to the end
of the employee“s previous shift as provided In Clause 7.31,
shall be paid at the rate of double his_normal rate of pai/
for the time actually worked and in addition thereto he shal
be paid_ore (1) hour at double his normal rate of pay for
travelling time t and trem hee.  Except as otherwise Bro—
vided under this Clause 4.5(b) an smploy=e who is called
to work under this Clause_<.5 gshall be paid a minimm OF
three (3) hours (the minimum includes one (i) hour for
travelling time) at double his noreal rate of pay.

IT, after a callout, an additional call or calls are made
ugon the_employee before the expiry of the minimm three (3)
hour period or before he arrives fors, whichever shall last
occur, the additional call or_calls shall not qualify the
employee for an additional minimum three (3) hour period or
periods but the employee shall be paid at double his normal
rate of pay for the time actually worked and an additional
oe (1) hour at double his normal rate of pay for travelling
tile t and from home. where two (2) separate calls are
cempleted by ani employee within a three (3) hour period the
employee shall be paid at double_his nomal rate o pazty for a
minimum of four (4) hours (theminimum includes two (2) hours
for travelling tine).

For the purposes of this Clause 4.5 a callout shall commence
1,2 hour before actual commencement oF work for which the
employee was called back and terminate 1,2 hour after actual
conpletion of such work. Tre (/2 hour at the commsncement
and temination of the callout time is the travelling time
allow=d the employee hereunder.

Standby
he Tollowing provisions shall apply to all employees:

(a)

Zmployees who are uired by the Corporation to stand for
T o e S teired by he pormoration © i ) o
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(b)

(<)

flrst day of work in a normal work week as defined in Clause

excludln_g public holidays) and the commencement ofF a
norma Tt on the last day of work in the normal work
week shall be paid one (1) hour's at the emloyee™s
normal rate of pay for each perlod of eight (8) hours that
the_employee stands Corporation in
addition to any callo pay to |ch he may be entitled under
Clause 4.5,

Employees Who are required by the Corporation to stand by for
a call to work at ane/ time except employees who are required
to stad by for a call to work under Clause (@) shall be paid
oe (1) har's pay at the enployee™s normal rate of fo
each period of six (6) hours that the employee stands
required by the Corporation in addition to any callout pay to
he may be entitled under Clause 4.5,

whic

Where the period of time which an employee stands by under
this Clause 4.6 exceeds a multlple of SIX Jma ours or_eight
(8) hours (as the case may be) 1l be paid one
(1) hour’s pay at the rate prowded |n thls Clause 4.6 for
the reminder of the standby time unless the remlnder isnot
more than one-half (1,2) of the standby [lJ)erlod of_six (6)
hours or eight (3) hours (as the case may e) in which event
the premiun payable to the employee for the remainder shall
Eei one—4ha6If (1/2) hour"s pay at the rate provided in this

ause

Meal Periods

The following provisions shall ai)ply to Regular Full-Time
Zmployees and Temporary Full-Time Emp

(a) During Overtime Worked Inmediately Following or Immediatsly

Preceding an Employee™s Reqular Shift

If an oyee is ired to work overtime immediately
followiny inmediately preceding the employee™s regular
shift uni er Clause 7.31(a)(1) or Clause 7.31(a){ii) then upon
the completion by the employee of two (2) continuous hours of
such overtime work, the employee shall be given a paid meal
period of one—half (1/2) hour which the_ Corporation may
ﬁajmt the empl in at any time_within the two (2)

work peri |f me rporation estimates that two (2)
hours of overtime work «ill be required; provided however
that, except in the case of an emergency, the meal peviod
shali begin no later than the end the two (2) hour work
period. Upon the completion by the employee of three and
one—half (3-1,2) continuous hours of overtime work follomng
the comp Ietlon of the two (2) hour work period 9/
emploa/ oyee shall be given another pai meal
peri of one—ha (L2} hour which, except in the case
emergencly shall be taken at the end of each mree and one—
half /2) hour work period.
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and Scheduled Overtlme Worked Other Than
OWING O ely p INg an Zmployss’s

Callouks

er?\ou letes three and one—half (3-1,/2) contin-
uous rsofove ime work atanytlme other than |rrmed—

1ately followi or immediakaly rﬁ( the enployee
raqular shift r being called back to work by the Oorpora—
tlonundercause4>0rafte ncement of overtime
work previous scheduled the Oorporatlon under Clause
7. 31(a)(hc;.1n) the Oglven a paid meal per:iod’]ie of i)ne—half
(12) r n‘m.ch ration to
in at_any time WIﬁ’]Inrpi(‘])’E nay one—half (%mtl)/(_zjyeehaut

WOl perlod if the Oorporatlon eﬂtlmates that three and one—
half_ (3-1,2) hours of overtime work will be required;
provided however that, except in the case of an emel

the meal period shall begin no later then the end

three ad one—l"alf (3-1/2) hour work period.  Upon the
completion by the employee of three and one-half (3-1,2)
continuous hours of overtime work following the complation of
the three and one—half (3-1,2) hour work period by the
gF)IW% the employee shall be given another pald meal perlod

one—half (1/2) hour whict, except in case an
Fgen%/ 1 be taken at the end of eachmreeandone—
half (3-1,2) hour work period.

(¢) For each meal period given an O@e under Clause 4.7(a}
or Clause 4.7(b) the enpl Ipald one—half (1,2}
hour"s pay at double the eTpoyees normal

(d) Where by _reason of an rge%ca/lt snotfea5|bletoglvea
meal period at the desigrated time under Clause 4.7(a) or
Claladdse 4t7(b)ﬁelgoSha"tbe téakhaenage as p braI ctf:)cable and
in ition ration ible for su
r‘ﬂ(a fOrYET?Of none i sheent dm course UFpUXe
work at such tlme as the employee would have been otherwise
entitled to a paid xeal period. ~ The supplying of nourishment
by the Corporation does not disqualify “the employee from
receiving the appropriate meal allonance under Clause 4.8,

Med Allowances

Tthe followi rovisions shall ly ular Full-Time
mployess and 5 emporary Full-Time Cmpafg‘/}i‘ Reg

(@ The Corporation shall not be responsible for supplying
nourishment to employees except as provided in Clause 4.7(d).

(b) n%u as provided in Clause 4.8(c) the Corporation shall
rseto the enployee the following meal allowances:

()  $7.50 for the first meal period; and
(ii) $2,50 for each succeeding meal period.
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(¢) Where an employee works overtime other than immediately
preceding or immediately following the mp[(fwgeg's regular
shift and the employee was given oral or written notice by
the Corporation prior to the end of the day preceding the
working of such overtime that the employee may t= required to
work overtime for at least four (4) continuous hours, the
Corporation shall reimburse to the employee the following
neal allowances:

i) no allowance for the first meal period;
éu) $7.50 for the second meal period; &
(iii) $2.350 for each succeeding meal period.

VACANCIES

(a) Any vacant position or any new position that is a Regular
full-Time, Reqular Part-Time OF Tempocrary Full-Time Position
(if such temporary position is expected to exceed four
months), but excluding the classification of Clerk-Typist 1,
Junior File cletk, Mail_ Clerk and Microfilm Operator, shall
be boarded for a period of ten calendar days and all
employees shall be pemitted to apply. Such Ex_erlod shall e
extended one working day for each public holiday occurring

during the posting period.

(p) Boarding notices shall contain the following information:
nature _of position, qualifications, required knowledge and
education, skills, shift, wage »r salary rate or range, and
anticipated length of tenporary assignment, if .
All *emafosun s shall te "“this position IS open male
and e applicants".

(¢) All loyees desiring to Iy shall te supplied with a form
of application to be gmlggg g/ the Oorporggion.
SENIORITY

Reqular  Full-Time, Temporary Full-Time and Regular Part-Time
Loyees

Regular Seniority pool

A seniori%/ pool will be established for Regular Full-Time,
Temporary FUll-Time and Regular Part-Time zmploye=s.

Access to the Regular Seniority Pool will be extended to:

(@) All Regular_suil-time Employees upen completion of the proba-
tionary period.

(o) All Temporary Full-Time Employees upon completion of twelve
months OF continuous service.
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(c)

(d)

10,

All Regular Part-Time zmployess U completion of the same
nurber “of hours as are applicab?gnto a Regular Rill-Tim

fmployes occugying a similar classified position.

U ualifying for a _Regular Seniori I, an loyee
W‘ixl)? l?e cl itngd with his Full period oftysepr%ce or atlalrphours
worked since his First day enp orme in oe ok other of
the eligible categories, i.¢. Regular Full-Time, Temporary
Pull-Time, Or Requiar Part-Time.

Application of Seniority

(a)

(b)

(c)

(d)

Application of Skill, zaowledqs and Ability

In maki mmments, romotions, transfers and damotions,
the ski vledge _ability of the applicant concerned
shall be the primary consideration, but where qualifica-
tions are equal, length of service shall be the deteemining
factor.

Layoffs

In the event of a_layoff, employees shall be laid off_in_the
reverggd %r&e:r of Ithelr bargaining _ xm_ituﬁidal senloi'lty,
rovi an oyee bump a junior oyee only In
gas% where the eggﬁor employee iquuaIif%g L (0] fillyﬂ‘e
lower positions.

Advance Notice of Layoff

Except in cases of inclement weather, strikes, lockouts or
other circumstances beyond the control of the Corpocation,
the_Corporation shall "notify employees, who have acquired
seniority_rights, and who are to be laid off, at least ten
é]].eO)V\D ing days prior to the effective date of layoff. |If

empl has not hed the opportunity to work during the
ten (10) days referred to above, he_shall be paid for those
days for which work was not sade available.

Recall

loyees shall be recalled to itions for which they are
gfﬁu ified, in the order of meirp(s)gniority, either bargaining
unit-wide ok by branch or by class as the case may be.

No new employees shall be hired followving a layoff until
those who were laid off have been given a le oppor-
tunity of recall as follons:

The Corporation shall make every reasonable attempt to
contact employees in order of seniority, and employees shall
be recalled in such order providing that they respond within
the stipulated time [limits. upon maeking contact with an
employee, the Corporation shall specify the time when the
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loyee shall rt for_work. An loyee who does not
A within 4%\4:5 of the Corpora?txrgn’s initial attempt
to contact him or who refuses to report_for work shall be
dro?ped to the bottom of the appropriate_list for recall. an
employee_shall report to work at the time specified by, the
Corporation or, in extenuating circumstances, within two
weeks Of the Corporations initial attempt to contact him.
Each-employee on _layoff will be responsible for keeping the
Corporation notified of a current contact point through which
he can be reached.

* Effective 1935 September 04, an errf)loi/egedshall lose seniority
sly lai

and_right of recall if continuou 1 of f from work for a
period of more than twelve (12) consecutive months.

Rights of Employees ?Promoted Out of the Bargaining Unit

In the event of an loyee being promotsd from a ition
for which the Unionerc,ltl)mer had rt%rgainin algmoritypogt_ the
time of the premotion ok subsequently obtained bargaining
authority, to a gosition whether included in or excluded from
the Union contract, and_such empl%ee_ being subsequently laid
off or demoted to a position for which the union hes bargain-
ing authority, the Corporation shall have the right to place
such employee in _the ition previously held by him or in
any vacant ition for which such ean%nge iS considered
ualified. e employee, if so P(Iaced as result of bein
aid off_or_demoted, “shall r no loss of SQnIOF!%
such seniority shall be his total length of service with the
Corporation.

Auxiliary Employvess

A seniori I will be established for Auxili loyees.
Access totgacmp(ili Seniority Pool will < eijt’séndEgdP to all
Auxiliary zmploy=es as follows:

(a) AIl Auxiliary Employees who were %nfployed during 1978, will

(b)

be credited with the total number of hours which they worksd
for the Corporation during 1978, and all Auxiliary Enployees
who were empl%ed during 1977, and who worked 900 hours_or
more for the Corporation diiring 1977, will be credited with
the total number of hours which they worked for the Corpora—
tion during 1977.

As scon as an Auxiliary Employee has worked 1,500 hours
within two consecutive calendar years, such srployes will
gain entry onto the auxiliary seniority list in his or her
Jurisdiction, and will be deemed to possess seniority.

n gaining entry onto the Auxiliary seniority list, an
Lj‘enp%l 2 wil be_g_{edited with the numrb}:ar of houtr)s/_worlged in

any class of positions, and will hold class seniority in any
such class accordingly.
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An employee who has gained entry onto the Auxiliary seniority
list, will continue” to accumilate class seniority in any
class in which he or she works _In_accordance with g:e mmber
of hours worked in a position within such class.

An Auxiliary Employee’s seniori _ will be lost as the result
of a break In service w i  Corporation which exceeds one
year..

where pay ranges exist, eligibility for advancement from one
step to the next (increment) shall be based on the mmber of
hours served by a ar Full-Time Employee for such eligi-
bility.

In accordance with the Regional Memorandum Of A%reement_d@ted
1978 April 21, the Corporation hes determined that Auxiliary
class seniority is to be exercised-departmentally with the
exception of _the_Parks and Engineering Departments where
gla_ss_ seniority is to be exercised within the following
ivisions:

Parks

- Administration

- Operations

~ Aquatics

~ Concessions

- Fine Arts

- E!a grounds and Centres
- Rin

Engineering

- Administration
~ Operations

In the event of a fayoff of Auxiliary Employees within a
class, those loyees %Evin greatestseniority within the
class shall be the last ones laid off.

Except in cases of inclement weather, strikes, lockouts or
other circumstances beyond the control of the Corporation,
the Corporation_shall notify Auxiliary employees, who have
acquired seniority rights, and who are to be laid off, at
least ten (10) working days prior to the effective date of
layoff. If the employee has not had the opportunitY 1o work
during the ten (10) days referred to above, he shall be paid
for those days for which work wes not made available.

Other than as might be provided_for pursuant to the terms of
paragraph (h) herein, no Auxiliary loyee shall have the
right to bump another employee after having been laid off.

An Auxilia loyee having class seniority, and having been
laid off, %3:? 0}’1? he wishes to be con?l(dered for q:uture
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Auxiliary employment, elect to ister himself with the
Corporation for future Auxiliary smployment in which case he
will_ be given preference in hiring for future vacancies
within various classes on the basis of his class seniority.

Registration for future_Auxi_Iiar%eerrployment will be made
upon a standard form which will signéd and dated by the
applicant and which will state the classes W|th_|n_wh|cﬁ the
applicant would_be willing to accept a position. The
completed formwill be signed and dated by an authorized rep-
resentative_of the Corporation and both the applicant and
the Union will be provided with a copy by way of receipt,

when an Auxiliary zmpioyee Who has attained class seaniority,
who has been laid off and who has™ registered for future
auxiliary amployment, alse resisters his desire to be_taken
into consideration for Auxiliary work in a class for which he
does not possess class seniority, he shall be taken into con-
sideration for appointment to a position within_such new
class on the basis of his skills, knowledge and ability, and
in any case where there is no registered applicant posséssing
seniority in the new class in question, and where his skills,
knowledge and ability are icient so as to render him
qualified, then

(1y If the Auxiliary zmployes Is the only registered and
qua!{_fled applicant, he shall be appointed to the said
position.

(ii) ¥F the Auxiliary zmployee IS one of several registered
and_qualified licants, the ointment to _said
ition shall be besed on their relative skills,
owledge_ and ability, and it their skills, knowledge
and_ability are considered to_be equal, then the
registered “and qualified applicant possessing the
greatest total auxiliary seniority with the Corporation

shall be appointed.

CLASSIFICATION axp PAY

Classification and Evaluation of Positions

The classification, evaluation, reclassification and revaluation
of positions covered by this Agreement shall be determined in

accordance with the current Classification and gvaluation Agree-

ment made between the Corporation and the Union dated 1979 #atch
27.

Rates of Pay and Increment Dates

(a) The rates of pay for each class shall be as set out in the

Schedules attached to this Agreement except for those classes
which have been established or revalued subsequent to that
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date, in which cases the rates of pay shall_be effective as
of the date of establishment or revaluation. The Union
acknowledges and confirms that, having regard to existi
duties and r=sponsibilitiss as of the date of execution o
this Agreement, differences and rates of pay between various
positions classified in Schedule A" hereof are fair and
equitable with the exception of any Cguests for revaluation
or_csclassification currently unresolved.

(b) In—service pay adjustments arising from increments, reclassi-
fications, révaluations, ad pronotions shall zomrsnc: for
the bi-wesekly pay period, the first day of which is nearest
the calendar daté of the pay adjustments.

Overtinme

Overtime - Rasqulac full-Time and Tempocacy FUll-Time Employees

a ular Full-Time loyees ad Temporary FUll-Time amployess
@ FSSI?\%\II be paid at O\E/éprtime rates for allrg\eﬂine worked:

(1) immediately following the employee™s regular shift;

(i1)  immediately preceding the employee™s _regular shift
conseguent ugen an oral or written notice given prior
to the end of the enployee™s previous regular shift;

(iii) at any other time than at the times set forth in items
(a)(i) or (a){ii) of this Clause 7.3t oonse{]rtgnt upon
an oral or written notice given prior to end of

he smployee’s previous regular shift except as other—
wise provided in Clause 9, Puslic Holidays.

(b} ular Full-Time loyees and T rary Full-Time &mployass
% X ek

Il be paid for rmance of ovértime work uled
by me Corporation under Clause (a) at the following overtime

(i) time and one-half the standard rate of pay for the
first two (2) hours of owvertime worked immediately
preceding or immediatsly following an emloyee’s
regtjlar shift on any regular working day of the
smployes;

(ii) double the standard rate of pay for all overtime in
excess of the first wo (2) hours thereof worked
immediately preceding or inmediately following an
emploee’s regular shift on any regular working day of
the employee;

(iii) double the standard rate of pay_ for all overtime
worked at any other time than mmedlatelyIprewd! or
immediately “following an loyee™s regular shift on
any regular working of employee.
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For the purpose of computing overtime, leave of absence with-
out pay shall not be considered as hours worked. i

an emplayee shall elect at the time of working such overtime
whether to be paid for it or instead to receive compensating
time off_in lieu. an employee who elects to receive compen-
sating time off shall be credited with compensatln%tlme off
aquivalant to the number of hours which he would "have been
paid for the overtime worked, and, subject t0 an employee’s
request to be granted compensating time off being approved
his depactment head (or delegate) such employee shall be
granted any portion of the compensating time off to his
credit at_the pay rate or rates in effect at the time the
overtime in question was worked. a1l compensating time off
credited during a particular calendar year but which has not
been granted t© an engeloyee by March 3lst of the immediately
£allowing year shall paid 'In cash at that time_at the pay
rate ork r('jates in effect at whe' tine the overtime in question
was worked.

7.32  Overtime - Regular Part-Time and Auxiliary zmployses

() Normal Haurs - Regular Part-Time Employees

(b)

For of lying overtime rates, normal daily and
weekﬁ/u ﬁours forag?ler}e%ular part-Time Employees shall be
deemed to be_those of a Regular Full-Time employee Whose
position is similarly classified.

Normal Hours - auxiliary Employees

{1) Any smployes who 1S employed as an Auxiliary Employee in
a position assigned to a class of positions which is
recognized pursuant to the Collective Agreement as oper-
ating on a 7-day week basis, shall be permitted to work
at straight Time rates for up to eight (4) hours per day
on any five (5} days during a work week (which for the
purposes of this clause shall be deemed to commence at
00301 h on #Menday morning and to end at 23:59 h on the
immediately following Sunday).

(2) Ay employze who IS employed as an Auxiliary employee in
a position assigned to a class of positions which is
recognized pursuant to the Collective Agreement as oper-
ating on a s-day week basis, shall be permitted 1o work
at straight Tine ra or up to eight (3) hours per day
on any five_(5)days during the s-day week as defined in
the Collective Agreement.

Overtime Rates - Auxiliary and Regular Part-Time Employees

Overtime rates will be paid on the following basis to all
Auxiliary and Regular Part-Time Employees:
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is,

(1) Time and one-half for the first 4 hours worked in excess
of the n o d daily hours in a day;

(2) Two times for hours worked beyond 4 in excess of the
rormal daily hours in a day;

(3) In case where an employee hes already peréormed work

. on %;!)\//e days during gerpweek time and one—half for any
hours vorked prior to 12:00 h on his sixth day of work
in that week, ™o times for_hours worked after 12:00 h
on his sixth day, and two times for all hours worked on
his seventh day of work in that week.

Pay for Acting in a Senior Capacity

on every occasion that an inside loyee is temporaril uired
to acce%t the responsibilities er‘grpcarry out the_ dutie_g {r?gident
to a position covered this Agreemerit which is senior to the
position which he normally holds, he shall t< paid for every day
that he carries out the duties of the senior position at the mini-
mm rate in the scale for such senior position, except where the
salary received in_his om position is equal to, or exceeds,
minimm Of the senior position in which case he shall receive the
next higher rate in the pay range of the senior position.

3

For the gucgese of this_section, appointments of smplovazs O a
level of higher responsibility mist be authorized in writing by
the dsad of the Department.

Service Pay

Tre provision for Service Pay shall :=_1in accordance with the
terms of Schedule “c®, Service Pay, which is attached to this
Agreement and which shall form a part of this Agreement.

Special Benefit

All Regular Full-Time and Temporary full-Time Employses who have
completed a probationary pericd of Six (6) moths servics will
receive one-and one-half percen: (1-1,2%) of the basiC menthly
salary, which amount shall be added to the basic monthly salary.

in the event that_a problem occurs that is not provided for by
these provisions, it shall be resolved by mitual agreement of the
parties hereto.

Derivation of gi-ieskly Rates for Salaried cmployess

Tf?;)e momh1he Iylgalal_’i%m%et forth inISchedI ule "A" shall be the basis
r ication neral sal inCcreases. The £ 1
for oorfg/???:ing the momﬁrlz g(aelarieﬁ toa%rly ad bi-weeglyorrnfa'lteas
isas ons:
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Monthly Fate X 12 _ hourly rate (takento 2
28,089 X bi-weekly hours  ~ decimal places)
hourly rate (taken multiplied by bi-weekly rate (taken

to 2 decimal places) bi-weekly hours = o 2 decimal places)

The resultant hourly and bi-weekly rates are the pay rates to
which salaried employees are entitled. The monthly salaries shall
be calculated to the nearest dollar (e.g. 50z or more shall be
increased to the next highest dollar and less than 50z shall not
te counted).

\VACATIONS

Annual Vacation Entitlement

Paid annual vacation for Regular Full-Time and Temporary full-Time
Employees shall be allowed as follows:

(a) Employees leaving the service In less than twelve (12) months
from the date of appointment shall be granted vacation pay in
accordance with the "gmployment Standards Act'.

(b} In the first (lst) part calendar year of service, vacation
will be granted on the basis of one-twelfth (1/12) of ten
(10} working days for each month or portion of a month
greater than one—half {1/2) worked by December 3ist,

(¢) Fifteen (15) working days of annual vacation duri the
second (2nd) up to and including the ninth (9th) calendar
year of service.

(d) Twenty (20) working days of annual vacation during the tenth
(10th) up to and iIncluding the seventeenth (17th) calendar
year of service.

{e) Twenty—Ffive (25) working days of annual vacation during the
eli;hteenm (18th)up t and Including the twenty-fifth (25th)
calendar year of service.

(£) Thirty (30) working days of annual vacation during the
twenty-sixth (26th) and all subsequent calendar years of
service.

(g) Employees who_leave the service after completion of twelve
(12) consecutive months of employment shall receive vacation
%_for the calendar year in which termination ozcucs on the

is of one-twelfth (1/12) of their vacation entitlement for
that year for each month or portion of a month greater than
one-half (1,2) worked to the date of termination, or at that
percel e of wages earmed during the calendar year set by
the "Employment Standards Act", whichever is greater.
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(h) '‘Calendar Year" for the purposes of this Agreement shall mean

the twelve (12) month period from January 1st to December
31st inclusive.

Annual Vacation Deferment

an employee who is entitled to annual vacation of twenty (20)
working days Or more In any year:

(a) shall_take at least fifteen (15) working days of such annual
vacation during the year in which he earns such vacation, and

{b) may defer the taking of any part of such annual vacation in
excess of fifteen (I5)working days.

PROVIDED HOWEVER that the maximum deferred vacation which an
emplo?;ee may accumulate at any one time pursuant to this Clause
8.2 shall be twenty (20} working days.

Supplementary Vacation Eititlement

Each employee shall be entitled to the following paid vacation
?ypplemen ary v_acathn% in addition to the annual vacation to
which he or she is entitled under Clause 8.1:

(a) Each employee upen commencing his eleventh, sixteenth,
twenty—first, twenty-sixth, thirty—first, thirty-sixth,
forty—first or forty—sixth calendar year of service in 1978
or in any subsequent year, shall theréeupon become entitled to
five (5)working days of supplementary vacation.

(b) It is understood between the parties that each employee shall
become entitled to his or her supplementary vacation under
this Clause 8.3 on the first day of January in the year in
which he or she qualifies for such supplementary vacation.
An employee shall retain his or her supplementary vacation
entitlement notwithstanding that such employee’s employment
is terminated prior to the end of the period to which the

entitlement applies. (an explanatory note and table is
annexed hereto as Schedule "p" for the purposes of clarifica-
tion. )

Vacation Pay Rates and Adjustments

(a) All employees other than those entitled to_an annual percent—
age of earnings in lieu of vacation, will be paid their

annual vacation pay at their respective reqular or classified
rates of pay.

{b) As soon as possible following December 31st in each year, a
vacation pay adjustment will be made in a lump sum to all
employees other than those entitled to an annual percentage
of earnings in lieu of vacation, where such employees® annual
basic earnings exclusive of overtime and any other premium
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payments not normally taken into account In the computation

annual vacation pay exceeded their ular base rate
eamings during the year in question. Such cash payments
shall reflect proportionate difference between the actual
annual basic eamings and regular base rate eamings_applied
to the empl " annual vacation pay for the year in ques-
tion, but shall not be paid in any case where the total
amount payable is less than one dollar ($1.00).

(¢) In all cases of terminations of service for any reason other
then as provided for in Clause 8.4(d), or death in_service,
adjustment will be rads for any overpayment of vacation.

(d) Vacation in the Year of Retirement
any regular employee:
(@) who has reached minimum retirement age as defined in the
Pension (Municipal)Act and has completed at least ten
(10} years of pensionable service in accordance with and
as defined in the said Act; or

(b) whose ag= and years of service with the employsr total
eighty (80) years or more,

shall be entitled to receive full annual vacation on termina—
tion of his smployment for reason. Aall other employees
who leave the service shall be entitled to vacation in
accordance with the appropriate clauses in this Section.

PUBLIC HOLIDAYS

Regular Full-Time and Temporary Full-Time Employees

Basic Entitlement

all Regular Full-Time and Temporary Full-Time &mployses shall be
entitled to a holiday with on the following public holidays,
nanely: New Year®s Day, Good Friday, Easter ionday, Victoria Day,

Day, s.c, Day, Latour Day, Thanksgiving Day, Remembrance
Day, Christmas Day, Boxing Day and any other day apgointsd by
council to be a civic holiday.

PROVIDED THAT:
(a) Day Proclaimed in Lieu of a Saturday or Sunday

Whenever one of the above-mentioned public holidays falls on
a Saturday or a Sunday and the Government OF Canada and the
Govermment of the Province of British Columbia, or either of
them in the absence of the other, proclaim that such public
holiday == observed on a day other than Saturday or Sunday,
then day so proclaimed shall = read In substitution for
such public holiday;
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SAVE AND EXCEPT THAT:

No Day proclaimed in Lieu of Saturday or Sunday

\Whenever one of the aforementioned public holidays falls on a
Saturday or a Sunday and neither the Government of Canada nor
the Government of the Province of British Columbia proclaims
‘that such public holiday be observed on a da?]/ other than
Saturday or Sunday, or the proclamations of such governments
do not proclaim ‘the same day for the observance of such
public holiday, then not less than seven (7) calendar days
prior to that public holiday the Corporation shall post a
notice or notices in conspicuous places so that each employee
affected thereby may have ready access to and see the same,
designating the oyee"s holiday entitlement in accordance
with one of the following methods:

(1) one day's pay at his regular rate of pay, or

(2) a holiday with pay within the calendar year in which
such public holiday falls, or_lmgg/_ normal working d
which immediately precedes Or i iately follows one o
the_ enplca/ee'g normal rest days or one of the public
holidays hereinbefore defined in Clause 9.11.

Termination of Service

In the case of an eml "s termination of service for any
reason, adjustment will be made for any over-compensation
provided under Clause 9.11(a)(2).

Advance Notice

Prior to the posting of any notice advising the employees of
their entitlement under Clause 9.11(a) herein, the Corpora—
tion will afford the Union an opportunity to discuss the sub-
stance of the notice.

Employees Who Normally work on Public Holidays

(a) Subject to Clause (b), the followingJ)rovisions shall apply

to the employees hereinafter specified whose duties normally

require them to work on public holidays:

(i) if an employee whose duties normally require him to
work on public holidays is required to work on any
public holiday as provided in Clause 9.11 which falls
on or _is observed on any day_ from Monday to Friday
inclusive, then he shall be paid the regular rate for
the holiday and in addition thereto he shall be given
compensating time off equivalent to one and one-half
(1-1/2) times the number of hours worked on that
public holiday;
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(ii)  ¥F such employee is required to work on the day off
given to him in lieu of a public holiday, pursuant to
the provisions of this Clause (a), then in lieu of
such holiday he shall be paid his regular pay for the
holiday plus double the hourly rate of pay of the
employee computed on the basis” of his normal working
hours worked on such day off;

(iii)” time worked on a public holiday ok on the day off
given to the employee in lieu of a public holiday
pursuant to the provisions of this Clause (a) shall
not be treated as overtime except as provided in
Clause_ 7.31¢a) and () {=.9. where an employee covscad
by this Clause 9,12 whose standard work day 1is 7
hours, works for 10 consecutive hours on a public
holiday or on the day off given to that employee iIn
lieu of a public holiday, that employee shall be paid
time and one-half the standard raté of pay for the
eighth and ninth hours of work and double the standard
rate of pay for the tenth hour of work).

Whenever a public holiday defined in Clause 9.11 falls on a
Saturday or Sunday and is observed on any day from Monday to
1Fjl;lday, the dg¥ mlm Isuch hma%s observedI shall, for

e purposes employees rred to in Clause (&), be
deemgg to be a public hgliday and If such employees w(or% on
the saturday_or Sunday m% shall not be entitled to public
holiday premium pay for work on either of those days.

Notwithstanding anything contained in Clause 9.11 or Clause
(@) prior to the beginning of any calendar year the Cori@ra—
tion and_the Union may agree that whenever “a public holiday
defined in Clause 9.11 falls on a Saturday or Sund%/, those
en?!%ees referred to in Clause é?e) shall ke paid public
oot Srtovees 1" Bt Tic ot sy bremium pey’ onty
such em i ic i remium on

once fO? %lgessame holidayea - P g y

For the purposes of this Clause (o) "public Holiday Premium
Pay" means the equivalent compensation paid to_errﬁloyees
referred_to in Clause (&) for working on_a public holiday
defined in Clause 9,11 which falls on or is rved on any
day from Monday to Friday.

an employee (except an employee governed by Clause (a)) who
is uired to work on_a public holiday defined in Clause
9.11 which falls on or is observed on any day from Monday to
Friday inclusive shall be paid his normal rate for the said
holiday plus double the hourly rate of pay of the employee
computed on the basis of his normal working hours for the
hours worked on the holiday.
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Reqular Part-Time and Auxiliary Employees

A Public Holiday wild be treated as a normal working day for all
Auxiliary and Regular Part-Time Employees. Thus, an employee who
works on a public holiday will be paid at straight time rates for
the normal daily hours and at normal overtime rates for any hours
worked in excess of normal daily or weekly hours. Similarly, an
employee who does not work on a public holiday will not receive
any pay OK cempensating time off in lieu of the holiday.

HEALTH AND WELFARE BENEFITS

Medical Services Plan

Regular pull-Time and Temporary full-Time Employees shall be
entitled to be covered under the Medical Services Plan commencing
the first day of the calendar month following the date of employ-
ment.

Tll1e Corporation shall pay 100% of the premiums required by the
plan.

Dental Services Plan

(a) Regular Pull-Time Employees who have completed the probation-
ary period of six months, as described in Section 2, and
Temporary Full-Time Employees who have completed such proba-
tionary peried and an additional six months' service, shall
be entitled to be enrolled in the Dental Services Plan and to
be covered effective the first day of the calendar month
following completion of the required period of service.

(b) A spouse, dependent children to age 21, and dependent
children over age 21 in full-time attendance at a recognized
school or college shall be covered as employee dependents.

(e} Dental services will be caoversd in accordance with the plan
as follows:

Plan "A" - 90% (diagnosis, prevention, surgery, restorations,
denture repairs, endodontics and gum treatment)

Plan "8" - 60% (crowns, bridges and partial or complete
dentures)

Plan "c" - 50% (orthodontic coverage, 50% of a maximum of
$1,500 per person per lifetime (adults and
children) with immediate cover on the effective
date and no run-off on termination of the plan)

(d) The Corporation shall pay 100% of the premiums required for
the plan.
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10.30 Extended Health Benefits Plan

10.40

(a)

(b)

(c)

(d)

(e)

Regular Full-Time Employees and Temporary Full-Time Employees
who have cempleted the probationary period of six months
shall be entitled to enroll and to be covered effective the
first day of the calendar month following such period;

A, _spouse, dependent _children to age 21, amd dependent
children over age 21 in full-time attendance at a recognized
school or college, shall be covered as employee dependents.

The plan shall reimburse employees at the rate of 80% of
insured eligible expenses after a deductible of $25 per
family per year.

The plan shall include 9Y§|9|355 option (expenses incurred
relative to the purchase lenses and frames, or contact
lenses may be claimed up to the amount of $150.00 per covered
person per 24-month period).

The Corporation shall pay 100% of the premiums required for
the Plan.

Benefit Administraticn

(a)

(b)

(c)

Membership

Regular Full-Tim and Temporary Full-Time Employees shall
become members of the Burnaby Municipal Benefit Society
(hereinafter referred to as the “Society”) after three (3)
months of probationary employment, as defined_in Clause 2.2,
as a condition of remalnlng and continuing in such employ—
ment, and shall be covered for Sick Leave and Death and
Disability benefits, as outlined hereinafter in this Agree-
ment.

Administration

The parties agree that the society shall administer the sick
leave, occupacional disability, total disability and death
benefit plans in accordance with this Agreement and the Con-
stitution and By-laws of the Society.

Certification of Disability

Tre Corporation oz the Society may require an employee to
provide written confirmation or certification at any time of
the employee’s disability or incapacity to work, or continu-
ing incapacity to work and the date ‘when the employee is
expected to be able to return to regular duties on a full or
part—time basis. Such confirmation may be required in the
form of a statement from the employee’s physician, the
medical consuitants of the Corporation or the SocCiety, or the
Employee Nurse.
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Appeals

any appeals with_ res) to sick leave benefits shall be
presented inwriting (ona form_ to be approved by the Corpor-
ation and the Union) to the Directors of the Society. The
Directors shall make a final and binding decision on the

appeal.
Part-Time Return to Work .

Employees who are able to return to their regular duties on a
part-tine ‘basis shall be considered to be on one absence for
the purposes of the plan and shall have a reduction of sick
leave entitlement credits, calculated on a pro rata basis.

Short Term Sickness and Accident Leave (STsa)

(@) Short Term Sickness and Accident Leave shall mean loss of

(c)

time from work caused by sickness, accident or disability for
the first two weeks of each sick leave absence (aweek shall
mean 35, 37.5 or 40 hours, i.e. the regular weekly hours).

The rate of benefits for sTsa leave shall be 85% of "after—
tax" salary.

Such rate of benefits for stsa leave may be adjusted by the
Directors of the Society after 1982 January 01 to achieve
regular take-home paly_ (e. "no gain, no loss™) for members
of the society. Applicable employee/Employer benefit contri-
butions will “continue, and Superannuation contributions will

be based on the regular wage or salary rate of the member.

The rate of benefit, premium, penalties, and incentive for
Short Term Sick Leave shall be based on one accounting system
for the members of the Society who are covered by the Inside,
Outside, Foreman, Library and Museum Employees’ union Agree—
ments (hereinafter referred to as the "lLocal 23 members")
considered as one group separate and apart from all other
members of the Benefit Society.

The. members shall pay the shert Term Sick Leave premium,
which shall be 2% of regular gross salary. Premium revenue
in excess of the annual cost of Short Term Sick Leave shall
be refunded to eligible employees by the Directors of the
Society.

The amount of premium refund shall be up to 50% of the
difference between the Short Term Sick Leave premium paid and
the Short Term Sick Leave benefit received by each member
during a calendar year, based on the availability of funds,
as determined by the Directors of the Society.
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10.42 Occupational Injury Time LOSs (WCB)

10.43

(&)

(o)

(¢)

Long

Memcers as defined in Clause 10.40(a) will continue to
receive the equivalent Oof regular taka-home pay and applic-
able benefits during time loss due to occupational injury,
subject to Clause (<) hereof.

The Cocporation will pay the first day or part day of time
loss due to an occupational injury at regular gross pay.

Time loss_from_the second day onwards will be paid in an
amount which will achieve the matber's regular after—tax
"take—home"* pay, as follows:

(1) a tax—lfree am%uéxt from the i’rf&z\ fund ofﬂ;r;e S(IJciety

uivalent to amount payable by WeB to oyee.

sgg)té_ pta;/yments shall be assignedb{y the .menbe?’mto the
iety.

(2) a taxable supplement, payable the Corporation which,
when added to the amount calculated in Clause 10.42(c)
(1), will achieve the member"s regular take—home pay.

(3) during the period of disability, applicable employer/
employee benzfit contributions will continue to be made
y e Zmmlover/employes, and Superannuation contribu-
tions will be based on the regular wage or salary rate

Of the member.

(4} should wce mot accept a mber®s claim, then the total
time loss period shall be treated retroactively as a
sickness and the provisions of Clauses 10,41 10.43
shall apply with appropriate adjustments being mads in
payments mads to the merber.

Term Sick Leave

@

Long T=rm Sick Leave shall mean loss of time from work caused
by sickness or disability commencing with the third week of
continuous ahwance, 1O a maximum 57 weeks, based on
following sick leave benefit entitlerent.

Members Of the Society shall eam Long Term Sick Leave
credits as follows:

(1) an initial credit of 15 weeks after three months® proba-
ti smployment.  Such initial credit will be rein-
stated in #ull after a member has retumed to work for a
continuous peried of one momth.

(2) an additiomal accumulation or accrual of _six weeks
credit fer =ach calendar_year of _probationary and
perﬁaénesxi: servies 1O a maximum additional credit of 52
weeks.
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(c) Members on Long Term Sick Leave way draw on their earned
credits as described above until all Long Term Sick Leave
credits and any other paid time credits are used, at which
point the Corporation will allow such member leave of absence
without pay for one month. Separation will occur at the end
of that time_unless_application for further leave of absence
without pay is applied for, and apgrovegl the Corporation.
Applicable benefit premiums shall be paid the Corporation
until the end of the month following termination of Long Term
Sick Leave benefits.

(d) The benefit rate for Long Term Sick Leave shall be 85% of
regular gross salary.

e) the loyer/employee portion of U.I.C. rebates or reductions

© re_la?gjogg tﬁlgpL%eg '1Perm Sick Leave Benefit plan shall be
utilized to pay for Long Term Sick Leave benefits. The
balance of the cost shall be paid by the Corporation.

10.44 Disabled Employees

10.4S

The Corporation and the Union recognize that certain employees who
are physically disabled are unable to continue in their regular
position.  Such emplo%;ees way be able to work on a part—time or
full-time basis in light work positions.

The Corporation and the Union encourage a cooperative effort
between Management and Union representatives and the Burnaby
Municipal Benefit Society and have agreed to form a committee to
review the cases of such employees.

The four-member committee shall consist of the Personnel Director,
the Department Head of the Department in which the affected
employee Is currently employed, the President - rocar 23, and the
Chairman of the Union Division in which the affected employee is
currently a member, or their designates: and any decisions of the
committee must be unanimous.

The committee may decide that a disabled employee be placed in a

light duty position, as agreed to by the committee; however,
te’sultingty Pncrease in s%aff budgeyt costs 1s egub}‘ect to atxﬁyé

approval of the Municipal Manager.

Total and Permanent Disability

{a) qQualification and Payment

If evidence satisfactory to the Directors of the Society is
received that any member has become totally and permanently
disabled by accident, injury or disease, SO that he will be

permanently, continuously and wholly prevented thereby from
performing any work for compensation or profit, then, provid-

ing the member hes been a member of the Society for a peried
of _one year, such member shall be entitled to a total dis-
ability benefit, which, when combined with any compensation
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(a)

(b)
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(other than an erployee™s privately purchased insurance) such
as_time loss payment under Workers®™ Compensation, any dis-
ability pension benefits pursuant to the Canada Pension Plan,
or ar%uperiodic payments_related to the disability under a
"no fault' automobile insurance policy, will achieve a
benefit calculated as tollows:

673 of the regular salary rate at the time of disabil-
ity, such rate of benefit to be indexed annually in
accordance with annual general wage increases, but in
any r%%]qt shall not exceed a maximum benefit of $2,500
per .

The parties agree that application shall be made to the
Superannuation Commissioner for approval of the Total ad
Permanent Disability Plan whereby the period of disability
will be considered as “service'™ ad will be approved for
purgeses of an indexed pension at maximum retirement age.

The benefit shall be continued during the gericd of total
disability from year to year until the maximum retirement age
of the employee pursuant to the Pension (municipal) Act.

The balance of funds on hand in the previous Medium Term Sick
Leave Plan at the date this Agreement comes into effect shall
be Placed in reserve and interest eamings therefrom
shall be used to pay for Term Total Disability benefits.
The balance of the cost of L Term Total Disability shall
be paid_100% by the Corporation and, in addition, the Corpor-
ation will continue to Fiy the required premiums for the 3.c,
Medical Plan, Dental Plan, Extended Health Benefits Plan and
Group Life Plan ($25,000) during the pericd of disability.

Death Benefit Plan

Regular Full-Time loyees and Temporary Full-Time |
wﬁg have conpletedEngix months prok%)tiorr%/ary errployrrgrr# sﬁall
be entitled to a death benefit as follows.

A member who is in receipt of the Long Term Total Disability
Benefit _referred to under Clause 10,45 shall continue to have
the basic amount of death benefit of $25,000, as set out in
part (o) hereof.

Effective 1936 September n4, the basic amount of death bene-
fit shall be 325,000 tO age 55 or retirement, whichever is
earlier. A supplemental benefit of $25,000 shall be provided
for those members with a spouse, or with dependent children
to age 21, or with any other person who is a dependant
pursuant to the Income Tax Act. The supplemental benefit
shall also continue until 65 or the retirement of the
member, whichever is the earlier.
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The Spouse shall mean a legally maccied  sband or wife, or a
common-law spouse with whom merber s been co-habiting
for a minimum period of two years.

(c) Effective 1986 September 04, at restireme . ON Superannuation
or at age 63, whichever is earlier, an ex, oyee Il receive
a 3500 cash payout.

(d) The Corporation shall pay 1003 of the cost of the ceath
Benefit Plan.

Optional Additional Death Benefit

Tre parties will ask the Society t¢ make the following optional
éarsurarm plan available to its members through an Insurance
rrier:

(a) ©ceath 2enefit in units of 310,000 to a maximum of $100,000 on
ay ore life.

(o) Monthly premiums and bi-w=2kly payroll deductions per $10,000
of covzrage are as folloas:

Bi-weekly Payroll

Morthly Premiums Peduction

Age Per 310,009 per $10,000
Under 40 $ 1.70 $ .78
40 1o 49 3.00 1.38
50 to 54 6.00 2.76
55 to 59 10.50 4.83
60 to 64 16.00 7.36

and to be paid by the member.
(¢) Evidence of insurability to require a short form question-
naire. No medical examination will be required and the

applicant will either t« accepted or rejected at the time of
application.

{d) No percentage participation required of the group.
(e) An exclusionwill be a two year suicide clause.

(£) Spouse_cover will be available whether or not the member
participates, on the same tzrms as for the member.

() il_'emium payrent will be made available through payroll deduc-
10n.

{h) There shall be a conversion privilege pursuant to the plan.
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Benefits During Layoff

Temporary ®ull-Time and Regular Full-Time Employees who have
ained seniority rights and who are laid off from egfloyment due
o lack of work shall be entitled to leave witho ptiF\; status
until the end of the calendar month following_the month during
which layoff occurs, for the purpose of continuing coverage under
the Health and Welfare Benefit plans on which they have been
enrolled. e.g. 2.¢, Medical, Extended Health, Dental” Plan, Death
Benefit Plan, Long Term Total Disability Plan, and Optional
Additional Death Benefit coverage.

The Corporation agrees to ensure that such leave without pay
status and benefit coverage continues in effect at the employee™s
cost during such periecd, provided that such cost is paid in
advance by or recovered from the employee concermed.

Benefits During Strike ok Lockout

In the event of a strike ok lockout, the Corporation agrees to
continue payment of applicable benefit premiums of the Local 23
mempers fOr the s8.c, Hedical Plan, Extended Health Benefit Plan,
Dental Plan, Death Benefit Plan, Long Term_Total Disability Plan
and Optional sdditional Death Benefit _premiums during the strike
or lockout and the Union agrees to reimburse the Corporation for
160% of such premium costs.

For the purposes of Clauses 10.50 and 10,51 and fer the calendar
year 1379 only, the Death Benefit premium shall te 25 cents per
month per $1,000 of coverage ad the Long Term Total Disability
premiun shall be 0.7% of salary. after the calendar year 1979
such premium rates shall be based on the previous year"s premium
experience.

Benefits for Regular Part-Time and Auxiliary @mloyees

(a) auxiliary Employees shall be paid an_ amount ereinafter
called "the tmploves benefit compensation') equal to 10% of
their regular eamings in_lieu of all employee benefits,
|r_1(:|ud|n% those providing time off with Pay, such as compas-—
sionate leave (hereinafter called “employee benefits') set
forth in Clauses 8--vacations, 9—-fublic Holidays, 10 Ith
and Welfare Benefits and 11.3—Compassionate Leave - Regula-
tions and Procedure, of this Agreement, provided however that
the employee benefit compensation of those Auxiliary
employess Who have gained entry onto_the Auxiliary seniority
list shall be increased to 143 of their regular eamings.

(v} Regular Part-Time Errpllgzees who have worked at least 313
hours, and regularly work at least 26 hours each week shall

be_given the option of receiving employee benefits or being

paid an amount equal to L4z of their regular eamings in lieu
of employee benefits. Eligible rsquiat Part-Time EZmployees
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shall be entitled to the benefits set forth in pari ~wh (¢)
notwithstanding their election to be paid a percei g2 of
regular eamings in lieu of employee benefits. An . igible
Regular Part-Time Zmploys: who has exercised his optis shall
have no further right to exercise that option.

A Regular Part-Time loyee who elects to receive loyee
cnnae:gx ts shall be prcﬁ?iTged with benefits as follons: e

(1) Compensation for vacation and public holidays to be
calculated at 10% of eamings andpgdded o regL}isar pay.-

(2) Short Term and T2em Sick Leave, and Total Disabil-
ity Benefits per Clauses 10.41, 10.43 and 10.46 to be
baSed on the percentage that the hours worked bears to
rfg"_t'm scheduled acurs, subject to paragraph (3)

(3) In the event of absence due to occupational injuries,
Clause 10.42 shall apply.

(4) Premiums le by empl for Short Term Sick Leave
shall be based on the calculation outlined in zaragragh
(2) and the Corporation shall pay the full cost of Long
Term Sick Leave and Total Disability Benefits.

() The Corporation shall 1003 of the premium costs of
tlhe Derl;gl Plan, Exten(@/Heahh Benefitps and Group Life
nsurance.

() The loyee shall 1003 of the premium cost of the
Medical Services Plapr?y if applic:able.p

Reqular Fact-Time Empl who have worked at least 913
hours_shall be entitled on a pro-rated basis to_the sams
benefits as Regular Full-Time Eiployees are entitled to,
namely: Compassionate Leave, Matemity teave, Adoption
Leave, Court Attendance and Jury Duty; orovided however. that
if a Regular Part-Time Employee hes elected to be paid an
amsunt equal to 14% of regular eamings in lieu of loyee
benefits he shall not be paid 4% of regular eamings on
unpaid leave of absence.

Regular Part-Time_gmployezs who have worked less than 913
hours shall be paid an amount equal to 103 of their regular
eamings in lieu of e;Eeléyee benefits and Regular part-Time
Zmployess who have wo at least 913 hours but have not
elected to receive loyee benefits shall be entitled t©
receive an amount equal 1O 143 of regijlar eamings in lieu of
amployes benefits.  Eligible Regular Part-Time Employees
shall be entitled to the benefits set forth in paragraph (<)
hereof notwithstanding their election 1 be paid a pércentage
of regular eamings in lieu of employee its.
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(e) Effective 1386 July 01, the ten percent (10%) in lieu of
benefits shall be increased to twelve percent (12%). Effec-
tive 1987 January 01, the fourteen percent (14%) in lieu of
benefits shall be increased to sixteen percent (16%).

Continuation of Pension Contributions

Effective-1986 Selptember 04, the employec and the Union agree that
where, due to a layoff, a Full-Time Employee has had his hours of
work_reduced and his employment status changed, the eﬁgloyee may,
at his option, continue to contribute to the Municipal Superannua-
tion Plan. Contributions made by the zmployer and the employee
shall be made on the basis of the new hours worked and are subject
to the requirements of the Pension (Municipal)Act.

LEAVE OF ABSENCE

Absence from cuty of Union Officials

{a) Al aﬂplications for leave of absence whethec with or without
pay shall be granted only to those official Union representa-
tives whose nce in any specific_case does not interfere
with the operation of the Corporation. = Requests for such
leave of absence shall nevarthelsss be given precedence over
any other applications for leave on the same day.

{b) With respect to any leave of absencec%ranted without pay, the
Corporation shall continue to pay each representative’s” regu-
lar wage or salary and shall render an _account to_the Union
for such amount, including the Corporation®s contribution on
renalt Oof each such representative for group_life insurance
coverage, medical coverage, sickness accident insurance
coverage and Municipal _ Superannuation.  The Union shall
reimburse the Corporation to the amount of the account
rendered within sixty (60)days.

(c) Upon application to, and upon receiving the permission of the
Personnel Director in each specific case, official represent-
atives of the Union my be granted time off for the%urpose
of collective bargaining with the Corporation or for the
purpose of settling a grievance as outlined elsewhere in this

reement. Not mors three such official representatives
shall be granted leave of absence without loss of pay for the
time so spent.  rurther_ Official representatives my be
granted leave of absence without pay.

(d) upon application to, and upon receiving the permission of the
Personnel Director in each specific case, official represent-
atives of the Union shall ke granted leave of absence without
pay for the purpose of a ing the national and 3.<. divi-
sional conventions of the c.u.».&,, the annual convention of
the 53.¢. Federation of Labour and the biennial convention of
the Canadian Labour Congress.
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(e) Upon application to, and upon receiving the permission of the
Personnel Director in each specific case, official represent-
atives of the Union be granted leave of absence without
pay for the purpose of transacting other business_in connec—
tion with matters affecting members of the bargaining unit or
in connection with other matters affecting the Canadian Union
of Public amployvess,

(f) The Corporation agrees that any full-time officer o¢ the
Uniion who 1S on leave of absence for the purpose of perform-
ing_his duties as an officer of the Union shall not lose his
seniority in the service of the Corporation and shall
continue to accumulate seniority while he 1S g2tforming such
duties. Upon retirement from his duties as an_officer of the
Union, such former Union officer shall be entitled to retum
10 a position within the class of cesitions to which his
former position was allocated and_for which he is qualified
if ay gosition within such class is held by an employee with
less seniority than his om. If all of the positions within
such class aré held by employees with zore seniority than his
own or_have been abolished, such former union officer shall
be entitled to retum to any other vacant position for which
he is qualified.

The Corporation agrees that any loyee who might be elected

‘9 or appointsd to a full-time ie{rPon with the Canadian Union
of Public zmpioyess, the Westminster District Labour
Council, the 3.¢. Federation of Labour or the Canadian Labour
Congress shall be granted leave of absence without and
shall not lose his seniority in the service of the Corpora-
tion while on _such_leave of upon termination of
such cericd of office, such an employee may retumn to the
first vacant position_for which he” is qualified in the
service of the Corporation.

(h)  The Union shall provide the Corporation with a list of its
elected officers,_ job stewards and any other official rep
ret-sezi'ia'rti_v:es, This list shall be kep€ current by the union
at all times.

r2av2 Of Absence Without Pay for Adoption of a c¢hild

If an employee requests leave of absence without pgx for the pur-
pose of attending to his adoption of a child, such empl may
make application to the Personnel Director for the requi leave,
and leave of absence without pay to a maximmm of four months shall
not be unreasonably withheld. ~ an employee who has been granted
such leave may apply to the Personnel Director for an extension
thereof up to ‘an additional two (2) months

When the_adoption leave is taken, the loyee must prepay to the
Corporation the total cost of premiums for benefits to which the

e is entitled for the period of the leave, an adoption
leave will not be considered as ssrvice for the purposss of eam-

ing vacation, public holidays, sick leave or increments
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Compassionate Leave - Regulations And Procedure

(a)

(b)

(c)

(d)

(e)

(£)

Any employee who has completed six (6) months of employment,
may_be granted compassionate leave without lgss of pay for a
period not to exceed three (3) working days In the following
events:

(1} . iIn the case_of the death of the employee™s wife,
husband, child, ward, brother, sistér, parent,
guardian or common-law spouse;

(i) in the case of the death of other relative if
living in the enployee®s household; or

(itii) in any case when it is for the purpose of attending_to
the affairs connected with the funeral of a parent-in-
law or a grandparent of the employee.

Alny egployee who qualifiesﬁ f(or) r(]:ompass iongte leave Wiﬁj%
oss under a) herein, and wo is i
both to attend to E?eragf%)irs_connected with the funef?glil and
also to travel in connection with the funeral to a_point out-
side the Lower Mainland of British Colurbia (defined as the
area included within the Greater Vancouver Regional District,
Central fraser Valley Regional District, bswdney-Alloustta
Regional District, Ffrasev-cheam Regional District, powell
River Regional District, squamish-Lilloost Regional District
and_ Sunshine Coast Re(;ilonal District) may be granted
additional leave without loss of pay for a further period of
two (2) working days.

Requests_for leave under paragraphs (a) and (o) herein shall
be " submitted to the employee’s rtment Head who will
determine and approve the number days required in each
case.

An employee who qualifies for compassionate leave without
loss of pay under paragraph (&) herein may be granted such
leave when on annual vacation if approved_g his Department
Head. An employee who is absent on sick leave with or
without iJay or is absent on Workers® comgensation, shall not
be entitled to such compassionate leave without loss of pay.

uson application to, and upon receiving permission of the
Department Head, an employee my be granted leave of up to
ore-half (1,2) day without loss of pay in order to attend a
funeral as a pall I OrF a mourner in any case other than

one covarsd by paragraph (@) herein.

an application shall ke completed and forwarded through the
Supervisor and Department Head to Finance.
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Jury and Witness tuty
Effective 1935 September o04:

(a) Regular Full-Time &mployses or Temporary Full-Time Employees
who are called for JuriéfDut'}{(or suprcenasd as a Crewn witness
shall = given time off work during the period of such duty.
The 2mployes shall suffer no loss of his regular rate of pay
for the time so spent and any remuneration received by the
employee for such duty shall be remitted to the employsr,

(b) Any _costs related to the Court appearance (suchas_transpor-
tation, Iparklng and meals) shall remain the responsibility of
the employee. ~ Employesss are not required to remit to the
gmployer “allowances they receive from the Court for
travelling, meals or related expenses.

(¢} In cases where an employee™s private affairs have occasioned
a_court appearance, such leave to attend at court shall be
without pay.

(d) Errplorees granted leave of absence under this Clause shall
ose

not e any seniority ok benefits as provided under the
Collective Agreement.

TECHNOLOGICAL CHANGE

Technological change shall be subject to the provisions of
Schedule "'E" attached hereto and forming a part of this Agreement.

CHaMGES AFFECTING THE AGREZMENT

The Corporation agrees that any reports or rscommendations made to
Council dealing with matters covered by this Agreement, includin

rscomendations fOr changes In method OF operation that may affec

Wa%e rates, work loads or reduction of employment will == communi-
cated_to the Union at such interval before they are dealt with by
Council as to afford the Union reasonable opportunity to consider
them and make representations to Council conceming them and,
further, that if employees are deprived of employment by an
implementation of such change,_they shall receive priority consid-
eration for other smployment with the Corporation.

LABOUR MANAGEMENT COMMITTEE

(a] A Labour Management committes shall be established with the
following principal objectives:

(1) To develop and maintain a continuous effective channel
of latour management communication,

(2) To_provide a means whereby the Corporation can_keep the
Union and employees informed of proposzd organizational
and technological changes.
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(3} To consider and make recommendations 10 resolve the
effects of any proposed changes on individual employees.

(4) To consider and make rscommendations to resolve matters
affecting job security or_the safety, health and well-
being of employees on the jaob.

{3) _To consider and make rscommendations with respect to the
training and development of employees on the job.

(6) To encourage employee and Union suggestions.

(b} Members
The Conunittee shall be composed of eight (8) members, four
(4) 1o be apgointed by the Corporation and four (4) to be
appointed by the Union.

Occupational Health and Safety

Effective 1336 September ¢4, an Occupational Health and Safety
Conunittee shall be established consisting of up tO Six (6) repre—
sentatives of the @mployer and up to”six (6) Union-appointed
representatives.  The Committse shall discuss matters related to
occupational health and safety and shall make recommendations to
the Municipal Kanager.

GRIZVANCE PRCCETURE
Definition

A _grievance shall rsan _difference concerning the interpreta—
tion, application or operation of this Agreement, or awy grievance
conceming any all violation of this Agreement,_or_any differ—
ence concerming the suspension, discipline or dismissal of an
employee, but shall not include an appeal with respect to sick
leave benefits provided by the Burnaby Municipal Benefit Society.

Procedure

An employee and_his immediate Supervisor shall attempt to resolve
a potential grievance as defined in Clause 15.1 before it is
submitted. to the tformal grievance procedure outlined below.
However, If the employee and Supervisor are unable to _resolve such
gotential grievance, it shall be finally and conclusively settled
witthout stoppage of work by the following steps:

Step 1

The loyee shall formally take up the grievance with_the Super-
visosn%om whose_decision yt aroser\;vimingfwr {4) working dayspeof
the grievance arising.
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Step 2

IT the employee wishes to pursue the grievance further he shall,
within two ()é)working days of having taken the grievance up with
the Supervisor in Step 1, present such grievance in writing, on a
form to be e%;c)jproved by the Corporation and the Union, to the
Department Head. The Department Head will provide a reply to the
employee in writing within two (2)working days of receipt of the
grievance.

(a) If, having received a reply from the Department Head, the
employee wishes to pursue the grievance further, he shall
within two (2)working days of receivipg said reply, forward
the completed grievance form to the Office of the Municipal
Manager. The Manager‘s Office shall refer the grievance to a
Grievance sub-Committee within one (1) working day.

(b) The Grievance Sub-Committee shall consist of an appointee of
the Union and an appointee of the Municipal Manager.

(¢) The Grievance sub-Committee shall have the right to jointly
investigate all aspects of the grievance and to interview the
Aggrieved, the Supervisor, the Department Head and any other
person who may have knowledge of the circumstances of the
grievance.

(d) The Grievance Sub~Committee shall, within five (5) working
days frem the time of receiving the grievance, commmicate in
writing any mutually agreed findings and recommendations as
to the definition and resolution of the grievance, or its
failure to agree, to the Aggrieved and the Department Head
involved, the Municipal Manager, the President of the Union
and the Personnel Director.

(e) Either member of the Grievance Sub-Committee may, within five
(5) working days of the time of receiving the grlevance, by-
pass Step 4 of this Grievance Procedure and refer the griev-
ance to a Board of Arbitration of three persons as referred
to in Step 5 of this Procedure.

Step 4

(a) Either member of the Grievance Sub-Committee m Yy request_the
convening of a Joint Grievance Committee to hear the griev-
ance.

(b) The Joint Grievance Committee shall be comprised of two
aﬁpgintees of the Municipal Manager, one of whom shall be
Chairman, and two appointees of the union.

(c) The Joint Grievance committee shall consider the grievance
and shall forward a statement of a unanimous, majority or tie
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wvote decision, within five (5) working days of the date the
grievance was received by the iunicipal Manager.

{d) A unanimous or majority decision of the Joint Grievance
committes shall be binding on the Corporation, the Union ad
the Aggrieved.

Step5

(@) In the event the Joint Grievance Committes IS unable to reach
a unanimous or majority decision, or in the event of a
re%gest from either mamber Of the Grievance Sut-Committes as
referred to in Step 3, the Corporation or the Union may
submit the grievance to a Board of Arbitration of three (3)

rsons, one of whom shall be appointed by the municipal

8 r ad one by the Union. Such appointment shall be made
within five (5) working days of the failure of the Joint
Grievance committee to reach a decision, or of the receipt of
a request from either member of the Grievance sub-committee,
as referred to in Step 3. The third member shall be
appointed within five (S&H\Aprklng days by the two members sé
appointed, and shall be iman.

{b) should the members %ogointed by the parties fail to agree on
a chairman within _said five (5) working days the said
Chaicman shall_be inted by the Minister of Labour of the
Province of British Colurbia.

(¢) Where under Section 15_an Arbitration Board finds that an
employee has been dismissed, suspended or othzrwise disci-
plined for other than proper cause, such Arbitration Board
may:

(1) direct the Corporation to reinstate the employee and pay
1o the employee a sum equal to his wages lost by reason
of his dismissal, suspension. or other discipline, or
such lesser sum as, in the opinion of the Arbitration
Board, is fair and reasonable; or

(2) make such other order as it considers fair ad reason-
able, having regard to the terms of this Agreement.

(dy The majority decision of the Board shall be final and bindin
on boi!’n parties and each shall bear the expense
their arbitrator andsﬁgi/ one-half of the expenses of the
Chairman. The Board 1 finally settle such difference or
grievance and commnicate Its decCision within fourteen (14)
calendar days after the appointment of the Chairman.

The sti[nulated time mentioned in Steps 2, 3, 4 and 5 may be
exten by mutual consent of the appointee of the Union and the
appointee of the Municipal Manager.

The Corporation or the Union shall have the same rights of griev-
ance with respect to the matters set out in Clause 15.1 and the
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procedures to be applied as set out in steps 2, 3, 4 and 5 of the
Grievance Procedure.

16. RESIDAUAL IMEVS

The Schedules attached hereto and marked with the letters "G",
"H", and "'1" shall form a part of this Agreement.

IN WITNESS WHEREOF the Corporation has caused these presents to be sealed
with its Corporate Seal and signed by its proper officials on its behalf
and the Union has caused these presents to be executed under the hands
its proper officers duly authorized in that behalf as of the day and year
first above written.

THE CORPORATION OF THE DISTRICT CANADIAN UNION OF PUBLIC OF

BURNABY: EMPLOYEES, LOCAL 23 (Burnaby
Civic Employees) On behalf of
its INSIDE WORKERS’ DIVISION:

/;l o “1 ' .
/X\T /I//;,L/ﬂ .

ECRETARY,
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THE CORPORATICH OF THE DISTRICT OF surasy

SCHEDULE A" - INSIDE DIVISION - 1986
Schedule  Pay 1986 Salary Range per Nonth
cuass TITLE "8" Note Grade  January 01 to December 31
Accountant—Cash Hinaget C 29 $ 3041-3178-3321-3471-3629
Accounting Clerk 1 14 1571-1641-1715-1792-1873
Accounting Clerk 2 17 1792-1873-1958-2045-2138
Accounting Clerk 3 20 2045-2138-2234-2335-2441

Administrative Asst. —Fire .
IVe Clatk—Engineacing

2138-2234-2335~2441-2550

inistrative Officer 1-—-Clerks’ Dept, C 2234-2335-2441-2550-2663
Administrative Officer 2—Clerks’ pept, * 24 2441~2550-2663-2785-2911
Aquatic teader/Instructor B,F 17 1792-1873-1958-2045~-2138
Asst. Chief ruplic Health Inspector C 29 3041-3178-3321~3471-3629
Assistant o Coordinator of Volunteers 16 1715-1792.1873.1958-2045
Assistant Purchasing agent 27- 2785-2911-3041-3178-3321
Assistant Recreation Centre supervisor S 19 1958-2045-2138-2234-2335
Assistant supervisor—Happing & Drafting* 26 2663-2785-2911~3041-3178
Assistant Supervisor—Tax Collsction 19 1958-2045-2138-2234-2335
‘Booking Clerk 17 e 17921873
Budget-Accountant 30 3178-3321-3471~3629-3792
Budget cisrk—offices Supervisor 19 1958-2045-2138-2234-2335
Budget Clerk 1—Finance 19 1958-2045-2138-2234-2335
Budget Clerk 2—Finance 22 2234-2335-2441-2550-2663
BOTIAING INSpector L 19 - = nm..-a- 3B
Building Inspector 2 21 2138-2234-2335-2441-2550 .
Building Inspector 3 ) 9 26 2663-2785-2911-3041-3178
Building Maintenance Coordinator 26 2663-2785~2911-3041-3178
Building Permit Clerk 14 1571-1641-1715-1792-1873
BUyer 1 13 1956-2045-2138-2234-2335
Buyer 2 24 2441-2550-2663-2785-2911
By—Law and Claims Inspector (gng.)* 8.1 24 2441-2550-2663-2785-2911
By-Law Enforcement Coordinator 23 2335-2441-2550-2663-2785
Cashier 15 1641-1715-1792-1873-1958
Cashier Attendant B.M 13 1505-1571_1641_1715-1792
Cashier—Traffic 12 1440-1505-1571-1641-1715
Clerk 1 AN 10 1319-1379-1440-1505-1571
Clerk 2 \Y 13 1505-1571-1641-1715-1792
Clerk 3 17 1792-1873-1958-2045-2138
Clerk 4 3 =t v 7
Clerk 5 22 2234-2335-2441-2550-2663
Clerk—Audiometrist 14 1571-1641~1715-1792-1873
Clerk—Data Entry operatort 14 1571-1641-1715~1792-1873
Clerk—Fire Department sdministration 17 1792-1873~1958-2045-2138
Clerk—Health Programs 14 it 4 e 813
Clerk—Home Care 3srvices 13 1505-1571-1641-1715-1792
Clerk—Key-Punch Operator 1 A 13 1505-1571-1641-1715-1792
Clerk—Parks Operation &« Maintenance 8,1 18 1873-1958-2045-2138-2234
Clerk—Furchasing 14 1571-1641-1715-1792-1873
Clerk—Traffic 12 —tonomr s =
Clerk Stenographer 1 A 10 1319-1379-1440-1505-1571
Clerk Stenographer 2 12 1440-1505-1571-1641-1715
Clerk Stenographer 3 14 1571~1641-1715-1792-1873
Clerk stenographer 4 17 1792-1873-1958~-2045-2138
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ind Performing-Arts Programmer S
Fine Arts Leader s

SCHEDULE "° (cont’d) Page 2
3chetle  Pay T RAngs

CLASS TITLE w37 Note Grade  January oi to r 31
Clerk Typist 1 . A 9 $ 1263-1319-1379-1440-1505
Clerk ist 2 11 1379-1440-1505-1571-1641
Clerk Typlst 3 N 14 1571-1641-1715-1792-1873
Cllerk ypist—Firmoe 16 1715-1792-1873~-1958-2045
Clerk typist—Ra® 12 1440-1505-1571-1641-1715
Clerk £|s|;_YoJm ervIces 127 T40-1505-1571- 18811715
Client Services 1alist1 23 2335~2441-2550-2663-2785
Client Services SpeC|aI ist2 26 2663-2785-2911-3041-3178
Commmications Cperator 1 o} 14+47% 1681-1756-1835-1917-2004
Commumnications rator 2 o] 1647% 1835-1817-2004-2095-2188
Commmity Youth WOrker S 22 - - 2663
Computer aperator L A 15 1641-1715-1792-1873~1958
Computer rator 20 2045-2138-2234-2335-2441
Cmnrter rogramer L* 22 2234-2335-2441-2550-2663
r Proqramer 2 24 2441-2550-2663~-2785~2911

I Programer —Analyst 27 2785-2911..3041_3178_3321
Contracts Clerk 17 1792-1873-1958-2045-2138
Contracts Technician 25 2550-2663-2785-2911-3041
Coordinator—Fine Arts S 23 2335-2441-~-2550-2663-2785
Coordinator—Recreation Programmes S 20 2045-2138-2234-2335-2441

oord. Special: Serv. Programmes S - - — -

Coordinator of Volunteers [of 22 2234~2335-2441-2550~-2663
Cost Estimator——Engineering 24 2441-2550-2663-2785~2911
C.P.1.C, Operator Clerk- 13 1505-1571~-1641-1715-1792
Custodial Guard B,J 16 X - X -1873-1958-2045
Custodian—-Municipal Hall Complex B,1 I6+7% 1835-1917-2004-2095-2188
Data Base Administrator 28 2911-3041-3178-3321-3471
Devel t Plan Technician 24 . 2441-2550-2663-2785-2911
Dispatcher Clerk ‘ B,I 20 2045-2138-2234-2335-2441
Drafting Clerk 12 1440-1505-1571-1641-171%
Draftsman 1 A iT 1373-1440-1505-1571-1641
Draftsman 2 17 1792-1873-1958-2045-2138
Drathsparson—3aldg, Halnk, Div, B 20 2045-2138-2234-2335-2441
Zldsr Citizens" Centre Coordinator S 20 2045-2138-2234-2335-2441
Elder Citizens" Centre Leadat S 16 1715-1792-1873-1958-2045
E12CEIons Supsrvisor—Clerk's Cept, 18 1873-1958-2045-.2138.2234
Electrical Inspector 1 Q 25 2550-2663-2785-2911-3041
Electrical Inspector-2 Q 27 2785--2911-3041-3178-3321
Eng*neermg Technician—Coord. 27 2785-2911-3041-3178-3321

25 2850-2663-2785-2911-3041

1 17 1792-1873-1958-2045-2138
feed Services Worker™ 14 1571-1641-1715-1792-1873
Golf Course Rangst B,M 13 1505-1571-1641-1715-1792
Graphics Artist 24 2441-2550-26631-2785-2911
Gtaﬁcs Technician 21 2138-3734-2335-2341-2550
Iceman Janitor B,J 1547% 1756-1835-1917-2004-2095
Identification Technician—ra@* 16 1715-1792-1873-1958-2045
Implementation Technician 25 2550-2663-2785-2911-3041

Information Clerk

12 1440-1505-1571-1641-1715
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SCHEDULE "A" (cont‘d) Page 3
Schedule  Pay 1986 Salary R Per Month
CLASS TITLE “g" Note GCrade  January 01 to ber 31
Instrumentmani - = A,D 13 $ 1505-1571-1641-1715-1792
Instrumentman 1A D 17 1792-1873-1958-2045-2138
Instoumentman 2 D 21 2138-2234-2335-2441-2550
Janitor Leader R 16+7% 1835-1917-2004-2095-2188
Junior File C!etk_ A 9 1263-1319-1379~1440-1505
idll 20 YRR
Legal sscretary ) 16 1715-1792-1873-1958-2045
Legal survey Technologist 23 2335-2441-2550-2663-2785
License Inspector 21 2138-2234-2335-2441-2550
Licenced Practical Nurse T 16 1715-1792-1873-1958-2045
Cifeguard Instructor —Aquatics BN 15 STTTRCTTITCIR 1958
Mail_Clerk ] o A 9 1263-1319-1379-1440-1505
Mapping and Drafting Technician 19 1958-2045-2138-2234-2335
Mapping Technician | 16 1715-1792-1873-1958~2045
MaEEi_nE Technician 2 20 2045-2138--2234-2335-2441
idl s 23 - Cars e s 332 T s PEY —
Hicrofilm Operator A 9 1263-1319-1379-1440~1505
Nutritionist 23 2335-2441-2550-2663-2785
Nutritionist—Long Term Care 23 2335-2441-2550-2663-2785
0.5.R. Clerk* 13 1505-1571-1641-1715-1792
UITICE Supervisor—38ullding Dept, 20 =2138-2234-2335-
Office supervisor--Health Cept, 19 1958-2045-2138-2234-2335
Outdoor Leader i 8,K 10 1319-1379-1440-1505-1571
Outdoor Leader 2 B,K 11 1379-1440-1505-1571-1641
cutdoor Leader 3 B,K 14 1571-1641-1715-1792-1873
Outdoor Leader 4 3, K 15 = o=t rmimin:— 958
Parking Patrolman B,L 20 2045-2138-2234-2335-2441
Parks ign Supervisor 27 2785-2911-3041-3178-3321
Parks cesign Technician 25 2550-2663-2785-2911-3041
Parks Janitor R 13+14% 1716-1791-1871-1955-2043
Partsman 2 E, T 20 = - g =
Payroll Clerk 1 16 1715-1792-1873-1958-2045
Payroll Clerk 2 18 1873-1958-2045-2138-2234
Payroll Supervisor 24 2441-2550-2663-2785-2911
Permit Processing Clerk 15 1641-1715-1792-1873-1958
Physical Plant Maintenance Man 1 W T7+7% B LT L.
physical Plant Maintenance Man 2 B,I 23 2335-2441-2550-2663-2785
Plan checking Assistant L 19 1958-2045-2138-2234~2335
Plan Checking Assistant 2 21 2138-2234-2335-2441-2550

Plan Checking Assistant 3
Plan Checking Supervisor
Planner 1
Planner 2
Planner 3

Planning Analyst-Programms Coordinator

2441-2550-2663-2785-2911

2911-3041-3178-3321-3471
3178-3321-3471-3629-3792
3629-3792-3964-4141-4328
2663-2785-2911-3041-3178




SCHEDULE "A" (CONT'D)
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Page 4

CLASS TITLE

1986 Salary Range Per Month
January 01 to December 31

Planning Assistant 1 _

Planning Assistant 2

Planning Assistant 3

Planning Technician :

Plannina Technician—Information
systems

$ 1379-1440-1505-1571-1641

1792-1873-1958-2045-2138
2138-2234-2335-2441-2550
2550-2663-2785-2911-3041

2138-2234-2335-2441~2550

Planning Technician—subdivisSions
and Rezoning

Plumbing and Gas Inspector 1

Plumbing and Gas Inspector 2

Police Accounts Cler]

Pool Janitor

2335-2441-2550-2663-2785
2550-2663-2785-2911-3041
2785-2911-3041-3178~-3321
1571-1641-1715-1792-1873
1715-1792-1873-1958-2045

Printshop Clerk 2
Printshop Operator
Program Leader

1379~1440-1505-1571~1641
1958-2045-2138-2234-2335
1319-1379-1440-1505-1571
2441-2550-2663-2785-2911

Prope Rental Coordinator
e A A T
Psychologist

Public Health Inspector A
Public Health Inspector 1

RRAP Advisor

o0 O w

2663-2785-2911-3041-3178
1958-2045-2138-2234-2335
2441-2550-2663-2785-2911
2335-2441-2550-2663-2785

Records ‘Clerk—Clerk’s Department
Records: Clerk--Police

Recreation Attendant 1
Recreation Attendant 2
Recreation Centre Supervisor 1

v o
2R

~

1641-1715-1792-1873-1958
1379-~1440-1505-1571-1641
1263-1319~1379-1440-1505
1319-1379-1440-1505-1571
2138-2234-2335-2441-2550

Recreation Centre Supervisor 2
Recreation Clerk 1
Recreation Clerk 2
Recreation Leader 1
Recreation Leader 2

(X OpK: - - W7 L/ ]

3 ~2550-2663-

1440-1505-1571-1641-1715
1505-1571-1641-1715-1792
1641-1715-1792-1873-1958
1792-1873-1958-2045-2138

Recreation Programmer—Preschool Pro.

Recreation Programmer—Rks & Ag.

Rehabilitation Therapigt=-iieme Care

Rehabilitation-Therapist~-Long Term
Care

Rehabilitatiop Therapist~—schools

1958-2045-2138-2234-2335
1958-2045-2138-2234-2335
2335-2441-2550-2663-2785

2335-2441-2550-2663-2785
2335--2441-2550-2663-2785

LIicer-—Parks Mtnce.
Research Officer—Parks and Recreation
Residential Heating Inspector
Rinkman

[+ 1] Lo o)

2335-2441-2550-2663-2785
2138-2234-2335-2441-2550
2335-2441-2550-2663-2785
2045-2138-2234-2335-2441
2550-2663-2785-2911~3041

Senior By-Law & Claims Inspector——Eng.
enjor |cen5ﬁ n8 ector

enior Printshop Operator

Social worker--Long Term Care

Speech Therapist
Storekeeper —Fine Arts*

441-2 -2 -28 -2
2138-2234-2335-2441-2550
2441-2550-2663-2785-~2911
2335-2441-2550-2663-2785
1505-1571-1641-1715~1792
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SCHEDULE "A" (cont’d) Page 5
Schedule Pay 1986 Salary Range Per Honth
CLASS TITLE "B" Note Grade January 01 to 8ecember 31
Storeman 8,1 19 $ 1958-2045-2138-2234-2335
Supervisor—Buildidg Inspections 29 3041-3178-3321-3471-3629
Supervisor — Central Stores B, 1 24 2441-2550~2663-2785-2911
Supervisor--Develogment Plan Approval 28 2911-3041-3178-3321-3471
Supervisor—Food Services s 18 1873-1958-2045-2138-2234
Supervisor —Plumbing & Gas Q 29 S
Supervisor—Print Shop 24 2441-2550-2663-2785-2911
Supervisor—public Health Inspections C 27 2785-2911-3041-3178-3321
Supervisor—3Sports & Outdoor Rec, S 24 2441-2550-2663-2785-2911
Supervisor— Youth Services S 24 2441-2550-2663-2785-2911
urvey Assistant™ A,D 13 =1571-1641-1715-1792
Swangard Stadium Attendant B,K 17 1792-1873-1958-2045-2138
Systems Analyst* 28 2911-3041-3178~3321-3471
Technical Supervisor—James Cowan Th. T 19 1958--2045-2138-2234-2335
Technical Support Specialist 28 2911-3041-3178-3321-3471
Telephone Operator —Receptionist AE 11 ~-1440-1505-1571~
Theatre and Special &veats Coord. 22 2234-2335-2441-~2550-2663
Traffic Assistant 1 15 1641-1715-1792-1873-1958
Traffic Assistant 2 17 1792-1873-1958-2045-2138
Traffic Assistant 3 24 2441-2550-2663-2785-2911
25 2550-2663-2785-2911-
Training and Safety Officer B,X 25 2550-2663-2785-2911-3041
Utilities Information Clerk \ 15 1641-1715-1792-1873-1958
Water Service Inspector B,I 21 2138-2234-2335-2441-2550
Wod Processor _operator 14 1571-1641-1715-1792-1873
Works Inspector 1 B, | 18 -+ --~—d045-2138-2734
Works Inspector 2 8,1 24 2441-2550-2663-2785-2911

Note:

* Classes and/or pay grades that have been abolished, reclassified and/or revalued
subsequent to 1986 January 01 are only effective up to or from the date such

change occurred.
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THE CORPORATION OF THE DISTRICT OF BURNABY

INSIDE PAY CONVERSION SCHEDULE - REGULAR RATES

Effective 1986 January 01 to 1986 December 31

Basic Rates

Basic Rates + 1-1/2%

Pay - . Hourly Hourly Hourly Hourly
rade Monthly Bi-Weekly _Daily Yearly (35/wk.) (40/wk.) Bi-Weekly (35/wk.)} (40/wk.)
- 1,208 555.80 55.58 14,496 7.94 6.94 564.20 8.06 7.08
- 1,263 581.00 58.1¢ 15,156 8.30 7.26 589.40 8.42 7.37
- 1,319 606.90 60.69 15,828 8.67 7.58 616.00 8.80 7.70
- 1,379 634.20 63.42 16,548 9.06 7.93 644.00 9.20 8.05
8 1,440 662.20 66.22 17,280 9.46 8.28 672.00 9.60 8.40
9 1,505 692.30 69.23 18,060 9.89 8.65 702.80 10.04 8.78
10 1,571 722.40 72,24 18,852 10.32 9.03 733.60 10.48 9.17
11 1,641 754.60 75.46 19,692 10.78 9.44 765.80 10.94 9.58
12 1,715 788.90 78.89 20,580 11.27 9.86 800.80 11.44 10.01
13 1,792 824.60 82.46 21,504 11.78 10.30 836.50 11.95 10.46
14 1,873 861.70 86.17 22,476 12.31 10.77 874.30 12.49 10.93
15 1,958 900.90 90.09 23,496 12.87 11.26 914.20 13.06 11.43
16 2,045 940.80 94.08 24,540 13.44 11.76 954.80 13.64 11.93
17 2,138 983.50 98.35 25,656 14.05 12.29 998.20 14.26 12.48
18 2,234 1,027.60 102.76 26,808 14.68 12.84 1,043.00 14.90 13.04
19 2,335 1,073.80 107.38 28,020 15,34 13.43 1,089.90 15.57 13.63
20 2,441 1,122.80 112.28 29,292 16.04 14.03 1,139.60 16.28 14.25
21 2,550 1,173.20 117.32 30,600 16.76 14.66 1,190.70 17.01 14.88
22 2,663 1,225.00 122.50 31,956 17.50 15.31 1,243.20 17.76 15.54
23 2,785 1,281.00 128.10 33,420 18.30 16.01 1,299.90 18.57 16.25
24 2,911 1,339.10 133.91 34,932 19.13 16.74 1,358.70 19.41 16.99
25 3,041 1,398.60 139.86 36,492 19.98 17.48 1,419.60 20.28 17.75
26 3,178 1,461.60 146.16 38,136 20.88 18.27 1,484.00 21.20 18.55
27 3,321 1,527.40 152.74 39,852 21.82 13.09 1,550.50 22.15 19.38
28 3,471 1,596.70 159.67 41,652 22.81 19.96 1,620.50 23.15 20.26
29 3,629 1,669.50 166.95 43,548 23.85 20.87 1,694.00 24.20 21.18
30 3,792 1,744.40 174.44 45,504 24.92 21.80 1,770.30 25.29 22.13
31 3,964 1,823.50 18B2.35 47,568 26.065 22.79 1,850.80 26.44 23.13
32 4,141 1,904.70 190.47 49,692 27.21 23.81 1,933.40 27.62 24,17
33 4,328 1,990.80 199.08 51,936 28.44 24.88 2,020.90 28.87 25.26
Notes: (1) Rate for each pay grade is top step of pay scale for that pay grade.

@)

month probationary period.

Basic rate + 1-1/2% applies to Regular Full-Time Employees

aving completed si
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GORRCRATION OF THE DISTRICT OF BURNABY

INSIDE PAY CONVERSION SCHEDULE - SPECIAL RATES

Effective 1986 January 01 to 1986 December 31

Basic Rate

Basic Rate *+ 1-1/2%

Monthly

Hour I
Bi-Weekly Yearly 37=1/2/wk. 40/wk.

Hourl
Bi-Weekly 37-1/2/wk. 40/wK.

Pay Grade 13 + 14%

Stepl 1,716

2 1,791
1,871
1,955
2,043

Pay Grade 14 + 7%

Step 1 1,681

2 1,756
1,835
1,917
2,004

Pay Grade 15 + 7%

Stepl 1,756
1,835
1,917
2,004
2,095

Pay Grade 16 + 7%

Step1 1,835
2 1,917
3 2,004
4 2,095
5 2,188

[S; RN U B 2

Ue Wl

Pay Grade 17 + 7%

Step1 1,917
2 2,004
3 2,095
4 2,188
5 2,288

Note: 1.

789.60
824.00
860.80
899.20
940.00

773.25
807.75
843.75
882.00
921.75

807.75
843,75
882.00
921.75
963,75

843,75
882.00
921.75
963.75
1,006.50

882.00
921.75
963.75
1,006.50
1,052.25

Basic rate + 1-1,2%
months’ probationary period.

20,592
21,492
22,452
23,460
24,518

20,172
21,072
22,020
23,004
24,048

21,072
22,020
23,004
24,048
25,140

22,020
23,004
24,048
25,140
26,256

23,004
24,048
25,140
26,256
27,456

10,

11,
11,

10.
11,
11,

12,

.02
.52
.05
.58
15

800

836.
873.
912.
983,

784.
819,
856.
394,
935,

819,
856,
894,
938,
978.

856,
894,
93S.
978.
1,021,

894,

93%
978
1,021
1,068

.80

75
.25
.00
.50
.00

10.46
10,93
11.42
11,93
12.47

10.93
11.42
11.93
12.47
13.04

11.42
11,93
12,47
13.04
13,62

11,93
12.47
13.04
13,62
14.24

10.01
10.45
10.92
11,41
11.92

11.19
11.69
12.23
12.77
13.35

applies to Regular Full-Time Employees having completed six
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THE CORPORATION OF THE DISTRICT OF BURNABY
SCHEDULE "'A" - INSIDE DIVISION ~ 1987

Schedule Pay 1987 Salal I Month
cuass TITLE "B" Note Grade January 0 to r 31
Accountant—Cash Manager C 29 $ 3106-3246-3392-3546-~3707
Accounting Clerk 1 4 1605-1676-1752-1831~1913
Accounting Clerk 2 17 1831-1913-2000-2089-~2184
Accounting Clerk 3 20 2089-2184-2282-2385~2493
Admmlstratlve Asst —Fire 21 2184-2282-2385-2493-2605

-2385- =
Admmlstratlve Offloer 1-——Clerks’ Dept. C 22 2282-2385-2493-2605~2720
Administrative Officer 2—Clerks’ Dept.* 24 2493-2605-2720-2845~2974
Aquatic Leader/Instructor B,F 17 1831~1913-2000-2089~2184
Asst. Chief Public Health Inspector C 29 3106-3246-3392-3546—3707
Assistant to Coordinator Of Volunteers 18 cma— 2000-2083
- Assistant Purchasing Agent 21 2845—2974-3106—3246~3392
Assistant Recreation Centre Supervisor S 19 2000~2089-2184-2282-2385
Assistant Superv:.sor—m.appm«i & Drafting* 26 2720-2845-2974-3106~3246
Assistant SuEerwsor—Tax Collection 19 2000-2089-2184-2282-2385
n e 14 1600-1676-1752_1831.1913
Budget Accountant 30 3246-3392~3546-3707-3874
Budget clerk——0ffice Supervisor 19 2000-2089-2184-2282-2385
Budget Clerk 1—Finance 19 2000-2089-2184-2282-2385
Bud%et Clerk 2—Finance 22 2282-2385-2493-2605-2720
utlding Inspector 1 19 - - - ~
Building Inspector 2 21 2184-2282-2385-2493-2605
Building Inspector 3 ; g 26 2720-2845-2974-3106~3246
Building Maintenance Coordinator 26 2720-2845-2974-3106-3246
Building Permit Clerk ) 14 1605-1676-1752-1831-1913
Buyer 1 3 2000-2
Buyer 2 24 2493—2605-2720-2845—2974
By-Law and Claims Inspector (Eng.)* B,I 24 2493-2605-2720-2845-2974
By-Law Enforcement Coordinator 23 2385-2493-2605-2720-2845
Jjer 15 1676-1752-1831-1913-2000
mer—rraffic 12 —n i— 1676=1 152
Cashier Attendant B,M 13 1537-1605-1676-1752-1831
Clerk 1 AN 10 1347-1409-1471-1537-1605
Clerk 2 \% 13 1537-1605-1676-1752-1831
Clerk 3 17 1831-1913-2000-2089-2184
CIerk 4 19 —enemsimamsinoe ki:1S
Clerk 5 22 2282-2385-2493-2605-2720
Clerk-—Audicmetrist 14 1605-1676-1752-1831-1913
Clerk—Data Entry Operator* 14 1605-1676-1752-1831-1913
Clerk—Fire Department Administration 17 1831-1913-2000-2089-2184
Clerk—~Health Programs 14 1605-1676.-1/521831_1913
Clerk—Home Care Services 13 1537-1605-1676-1752-1831
Clerk—Key-Punch Operator 1 A 13 1537-1605-1676-1752-1831
CIerk—Pans Operations & Maintenance B,I 18 1913-2000-2089-2184~2282
ing 14 1605-1676-1752-1831-1913
12 [Ep——— 1676=-1752
Clerk Stenographer 1 A 10 1347-1409-1471-1537-1605
Clerk Stenographer 2 12 1471-1537-1605-1676-1752
Clerk Stenographer 3 14 1605-1676-1752-1831~-1913

Clerk Stenographer 4 17 1831-1913-2000-20839-2184
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Scheaule  Pay

1987 Salary Range Per Month
"s" Note Grade

January 01 to ber 31
3 1290-1347-1409-1471~1537

CLASS TITLE
Clerk T

ist1 - A 9

Clerk Typ!stz 11 1409-1471-1537-1605-1676
Clerk Typist 3 _ 14 1608-1676-1752-1831-1913
Clerk mist—Finance O 16 1752-1831-1913-2000-2089
Clerk Typlst—RaP 12 aias- 1878-1722
Clerk Typist—Youth Services 12 1471-1537-1605~1676-1752
Client Services Specialist i 23 2385-2493-2605-2720-2845
Client_Services SpeC|aI|st 2 26 2720-2845-2974-3106-3246
Comunications Operator 1 o} 14+7% 1717-1793-1875-1959-2047
Communications Operator 2 [¢] 15+7% s trn ot i
Community Youth Worker 3 22 2282-2385-2493-2505-2720
Computer Qperator L A 15 1676-1752-1831~1913-2000
Computer Operator 2 20 2089-2184-2282-2385-2493
Computer Programer 1* 22 2282-2385-2493-2605-2720
Computer Programmer 2 24 249 3-2605=2720-2345-2374
Computer Programmer—~analyst 27 2848-2974-3106-3246-3392
Contracts Clérk 17 1831-1913-2000-2083-2184
Contracts Technician 25 2605-2720~-2845-2974-3106
Coordinator—Fine Arts S 23 2385-2493-2605-2720~-284%
INator —Recreation progranmes S 20 =2184-2282-2385-2433
Coord, Special s=cv. and programmes 3 23 2385-2493-2605-2720-2845
Coordinator of Volunteers C 22 2282-2385-2493-2605-2720
Cost Estimator ineering 24 2493-2605-2720-2845-2974
c.2. 1. C Qggrator lerk — 13 1537-1605-1676-1752-1831
' 15 X - X_ =T913-2000-2089
OJstodlan—Munlapal Hall Complex B,I 16+7% 1875-1959-2047-2140-2235
Data Base Administrator 28 2974-3106-3246-3392-3548
Development Plan Technician 24 2493-2605-2720-2845-2974
Dispatcher Clerk B,I 20 2089-2184-2282-2385-2493
ing Clerk 12 -1537- 1676-1752
Draftsman } A 11 1409-1471-1537-1505-167¢
Draftsman 2 17 1831-1913-2000-2089-2184
Draftsperson—3ldg, Haint. Oiv, B 20 2089-2184-2282-2385-2493
Elder Citizens®" Centre Coordinator 3 20 2089-2184-2282-2385-2493
Elder Citizens™ Centre [eader S 18 = im e
Elections Slpewlsor—CIerk's Dept. 18 1913-2000-2089-2184-2282
Electrical Inspector { 8 25 2605-2720-2845-2974-3106
Electrical Inspector 2 27 2845-2974-3106~3246~3392

ineering Technician--Coord,
1ICIan—

En
ngineering

Fine Arts Leader
Food Services Worker*
Golf Course Ranger

1gn
Fine and Performing Arts Programmer

2845-2974-3106-3246-3392

2089-2184-2282-2385-2493
1831-1913-2000-2089-2184
18605-1576-1752-1831-1913
1537-1605-1676~1752-1831
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schedule  Pay 1987 Salary Range Per Monih
CLASS TITLE "s" Note Grade January 01 to December 31
Graphics Artist 24 $ 2493-2605-2720-2845-2974
Graphics Technician i 21 2184-2282-2385-2493-2605
1 Jani tor B,J 15+7% 1793-1875-1959-2047-2140
Iaentlf;'lcatlon Technician—RCHP* 16 1752-1831-1913-2000~2089
Implementation Technician 25 2605-2720~2845-2974-3106
Information Clerk 12 e o
Instrumentman 1 A,D 13 1537-1605-1676-1752-1831
Instrumentman 1A D 7 1831-1913-2000-2089-2184
Instrumentman 2 D 21 2184-2282-2385-2493-2603
i R 16+7% 1875-1959-2047-2140-2238
1 erl A -

e
Landscape Technician

2089-2184-2282-2385-2493

20

Legal Secretary 16 1752-1831-1913-2000-2089
Legal Survey Technolegist 23 2385-2493-2605-2720-2845
License Inspector 21 2184-2282-2385-2493-2605
Cicenced Practical NUrse T 16 — i
Lifeguard/Instructor—Aquatics B,M 15 1676-1752-1831-1913-2000
Mail Clerk R L A 9 1290-1347-1409-1471-1537
Mapping and Drafting Technician 19 2000-2089-2184~2282-2385
Mapping Technician 1 16 1752-1831-1913-2000-2089
Happing Technician 2 20 A
Happing Technician 3 23 2385-2493-2605-2720-2845
MicrofiIm Operator A 9 1290-1347-1409-1471-1537
Nutritionist 23 2385-2493-2605-2720-2845
Mutritiopist--Long Term Care 23 2385-2493-2605-2720-2845
O S RCIETK T3 === i
Office Supervisor —Building Dept. 20 2089-2184-2282-2385-2493
Office &;)ewlsor—l-lealmn%ept. 19 2000-2089-2184~2282-2385
Outdoor Leader 1 B,K 10 1347-1409-1471~1537-1605
Outdoor Leader 2 B,K 11 1409-1471-1537-1605-1676
Qutdoor Leader 3 B,K 14 R N
Outdoor Leader 4 B,X 15 1676-1752-1831-1913-2000
Parking Patrolman B,L 20 2089-2184-2282~2385-2493
Parks Design Supervisor 27 2845-2974-3106-3246-3392
Parks Design Technician 25 2605-2720-2845-2974-3106
Parks Janitor R 13+14% 1752-1830-1911~1997-2037
Partsman 2 B.I 20 2089~2184-2282-2385-2493
Payroll Clerk 1 16 1752-1831-1913-2000-2089
Payroll Clerk 2 18 1913~2000-2089-2184-~2282

roll Supervisor 24 2493-2605-2720-2845-2974
germl_f Processing_ CIerk 15 =irmimramimim e
Physical Plant Maintenance f4n t w 17+47% 1959-2047-2140-2235~2337
Physical Plart Maintenance Mann2 B,1 23 2385-2493-2605-2720-2845
Plan Checking Assistant 1 19 2000-2089-2184~2282-2385
Plan Checking Assistant 2 2L 2184-2282-2385~2493-2608
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Schedule  Pay 1987 Salari/ Range Per #onth

CLASS TITLE “8" Note Grade  January 01 to December 31
Plan Checking Assistant 3 24 $  2493-2605-2720-2845-2974
Plan Checking Supervisor 26 2720-2845-2974-3106~3246
Planner L 28 2974-3106-3246-3392-3546
Planner 2 30 3246-3392-3546-3707-3874
Planner 3 33 3707-3874-4049-4230-4421
Planning Analyst-Programme CoOrdinator 26 2720- - —
planning Assistant ! A 11 1409-1471-1537-1605-1676
Planning Assistant 2 17 1831-1913-2000-2089-2184
Planning Assistant 3 21 2184-2282-2385-2493-2605
Planning Technician 25 2605-2720-2845-2974-3106
Planning Techniclan—Information

Systems 21 2184-2282-2385-2493-2605
Planning Technician—sutdivisions

and Rezoning 23 2385-2493-2605-2720-2845
Plumbing and Gas Inspector i 25 2605-2720-2845-2974-3106
Plurbing and Gas In?Eecmrz 27 2845-2974-3106-3246-3392
Police Accounts Cle 14 1605-1676-1752-1831-1913 "
Pool Jani1tor 8,J 16 ~1831-I313-2000-2089
Printshqo Clerk L A 10 1347-1409-1471-1537-1605
erintshop Clerk 2 11l 1409-1471-1537-1605-1676
Printshoo opsrator 19 2000-2089-2184-2282-2385
% L S 10 1347-1409-1471-1537-1605
PTOLS (ry RENCAl LODTaInarer A PEER Ty p Y T ]
Property Valuator-Negotiator C 26 2720-2845-2974-3106-3246
Psychologist 26 2720-2845-2974~3106-3246
Public Health Inspector A C 19 2000-2089-2184-2282-2385
Public Health Inspector L C 24 2493-2605-2720-2845-2974
RRAF AQVISOr 23 2385-2493-2605-2720-2835
Records Clerk—Clerk’s fepartment 15 1676-1752-1831-1913-2000
Records_Clerk—Police 11 1409-1471-1537-1605-1676
Recreation Attendant 1 3,H 9 1290-1347-1409-1471-1537
Recreation Attendant 2 B, i 10 1347-1409-1471-1537-1605
Racreation Centre Supervisor 1 S A Ot
Recreation Centre Supervisor 2 S 23 2385-2493-2605-2720-2845
Recreation Clerk i H 12 1471-1537-1605-1676-1752
Recreation Clerk 2 H 13 1537-1605-1676-1752--1831
Recreation Leader 1 S 15 1676-1752~1831-1913-2000
Recreation Leader 2 S 17 —1313-2000-2089-
Recreation Programmer—Preschool Pro. 19 2000-2089-2184-2282-2385
Recreation Programmer-—Rks, & Ag, 19 2000-2089-2184-2282-2385
Rehabi litation Therapist—Home Care U 23 2385-2493-2605-2720-2845
Rehabilitation Therapist--Long Term

Care U 23 2385-2493-2605-2720~2845
RehabiTrtation Therapist—Schools U 23 = -
Research Officer—Parks #tncs, B 23 2385-2493-2605-2720-2845
Research Officer—Parks and Recreation 21 2184-2282~2385-2493-2605
Residential Heating Inspector 23 2385-2493-2605-2720-2845
Rinkman. 3,G 20 2089-2184-2282-2385-2493
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Schedule  Pay 1987 Salary Fﬁ Per month

CLASS TITLE “g" Note Grade January 01 to December 31
Senior By-Law & Claims Inspector—Eng. B,1 25 $ 2605-2720-2845-2974~3106
senior License Inspector 24 2493-2605-2720~-2845-2974
Senior Printshop Operator 21 2184-2282-2385-2493-2605
Social worker —Long Term Care 24 2493-2605-2720-2845-2974
Speech Therapist 23 2385-2493-2605-2720-2845

orekeeper —kine Arts™ i3 1537-1605-1676_1752_1831
Storeman B,I 19 2000-2089~2184-2282-2385
Supervisor —Bui lding_Inspections Q 29 3106-3246-3392-3546-3707
Supervisor-—Central Stores B,I 24 2493-2605-2720-2845-2974
Supervisor —Development Plan Approval 28 2974~3106-3246-3392-3546
SUPErvisor —-ood Services S 18 (DR " 1.
Supervisor —Plumbing & Gas Q 29 3106-3246-3392-3546-3707
Supervisor —Printshop 24 2493-2605-2720-2845-2974
Supervisor —Public Health Inspections C 27 2845-2974-3106-3246-3392
Supervisor —Sports & Qutdoor Rec. S 24 2493-2605-2720-2845~2974
SUpervisor —youthn services S 24 —— e s 2974
Survey Assistant* A,D 13 1537-1605-1676-1752-1831
Swangard Stadium Attendant B,K 17 1831-1913-2000-2089-2184
systems Analyst* 28 2974-3106-3246~3392-3546 =~
Technical Assistant—Parks Development 17 1831-1913-2000-2089-2184

1 LS esinmem s i G s -

Technical Support Specialist 28 2974-3106-3246-3392-3546
Telephone operator—Receptionist AE 11 1409-1471-1537-1605-1676
Theatre and_Special Events Coord. 22 2282-2385-2493-2605-2720
Traffic Assjstant 1 15 1676—1752—1831—;3%;—%%83
IldFltlh I-\bb:bldlll 4 17 [E— PA -
Traffic Assistant 3 24 2493-2605-2720-2845-2974
Traffic Technician 25 2605-2720-2845-2974-3106
Training and Safety Officer B,X 28 2605-2720-2845-2974-3106
Utilities Infotmation Clerk V 15 1676-1752-1831-1913-2000
Water Service Inspector B, I 21 2184~2282-2385-2493-2605
Word Processor Operator 14 1605-1676-1752-1831-1913
Works Inspector 1 B,I 18 1913-2000-2089-2184~2282
Works Inspector 2 B, 1 24 2493-2605-2720-2845-2974

Note:
*

Classes and/or pay grades that have been abolished, reclassified andior revalued

subsequent to 1986 January 01 are only effective up to or from the date such

change occurred.
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THE CORPORATION OF THE DISTRICT OF BURNABY

INSIDE PAY CONVERSION SCHEDULE - REGULAR RATES

Effective 1987 January 01 to 1987 December 31

Basic Rates Basic Rates + 1-1/2%
Pay . Hourly  Hourly Hourly  Hourly
Grade Monthly Bi-Weekly Daily Yearly (35mk.) (40/wk.) Bi-Weekly (35/wk.) (40/wk.,
- 1,234 567.70 56.77 14,808 8.11 7.08 576,10 8.23 7.20
- 1,290 593.60 59.36 15,480 8.48 7.42 602.00 8.60 7.53
- 1,347 619.50 61.95 16,164 8.85% 7.74 628.60 8.98 7.86
- 1,409 648.20 64.82 16,908 9.26 8.10 658.00 9.40 8.22
8 1,471 676.90 67.69 17,652 9.67 8.46 686.70 9.81 8.58
9 1,537 707.00 70.70 18,444 10.10 8.84 717.50  10.25 8.97
10 1,605 738.50 73.85 19,260 10.55 9.23 748.00 10.70 9.37
11 1,676 770.70  77.07 20,112 11.01 9.64 782,60 11.18 9.78
12 1,752 805.70  80.57 21,024 11,51 10.07 817.60 11.68 10.22
13 1,831 842.10 84.21 21,972 12.03 10.53 854.70 12,21 10.69
14 1,913 879.90 87.99 22,956 12.57 11.00 893.20 12.76 11.16
15 2,000 919.80 91.98 24,000 13.14 11.50 933.80 13.34 11.67
16 2,089 961.10 96.11 25,068 13.73 12.01 975.10 13,93 12.19
17 2,184 1,004.50 100.45 26,208 14.3% 12.56 1,019.90 14.57 12,75
18 2,282 1,049.30 104.93 27,384 14.99 13.12 1,065.40 15.22 13.32
19 2,385 1,096.90 109.69 28,620 15.67 13.71 1,113.70 15.91 13.92
20 2,493 1,146.60 114.66 29,916 16.38 14.33 1,164.10 16.63 14.55
21 2,605 1,198.40 119.84 31,260 17.12 14.98 1,215.90 17.37 15,20
22 2,720 1,250.90 125.09 32,640 17.87 15.64 1,269.80 18.14 15.87
23 2,845 1,308.30 130.83 34,140 18.69 16.36 1,327.90  18.97 16.60
24 2,974 1,367.80 136.78 35,688 19.54 17.10 1,388.80 19.84 17.36
28 3,106 1,428.70 142.87 37,272 20.41 17.86 1,450.40 20.72 18.13
26 3,246 1,493.10 149.31 38,952 21.33 18.66 1,515.50 21.65 18.94
27 3,392 1,560.30 186.03 40,704 22.29 19.50 1,583.40 22.62 19.80
28 3,546 1,631.00 163.10 42,552  23.30 20.39 1,655.50 23.65 20,69
29 3,707 1,705.20 170.52 44,484 24.36 21.31 1,730.40  24.72 21.63
30 3,874 1,782,20 178.22 46,488 25.46 22.27 1,808.80 25.84 22.61
31 4,049 1,862.70 186.27 48,588 26.61 23.28 1,890.00 27.00 23.63
32 4,230 1,945.30 194.53 50,760 27.79 24,32 1,974,70 28.21 24.69
33 4,421 2,033.50 203.35 53,052 29.05 25.42 2,064.30  259.49 25.80
Votes: (1) Rate for each pay grade is top step of pay scale for that pay grade.

(2) Basic rate + 1-1,2% applies to regular Full-Time Employees having completed s
month probationary period.
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CORPORATION OF THE DISTRICT OF BURNABY

INSIDE PAY CONVERSION SCHEDULE - SPECIAL RATES

Effective 1987 January 01 to 1987 December 31

Basic Rate

Basic Rate + 1-1,2%

Monthly

Pay Grade 13 + 14%

Step1 1,752

2 1,830
1,911
1,997
2,087

Ut W

Pay Grade 14 + 7%
Stepl 1,717
2

1,793
3 1,875
4 1,959
5 2,047

Pay Grade 15 + 7%

Stepi 1,793
2 1,875
3 1,959
4 2,047
5 2,140

Pay Grade 16 + 7%
Stepl 1,875
2

1,959
3 2,047
4 2,140
5 2,235

Pay Grade 17 + 7%

Stepl 1,959
2 2,047
3 2,140
4 2,235
5 2,337

Note: 1. Basic rate + 1-1/2%
months' probationary period.

805.60
841.60
879.20
918.40
960.00

789.75
625.00
862.50
900.75
941.25

825.00
862.50
900.75
941.25
984.00

862.50
900.75
941.25
984.00
1,028.25

900.75
941.25
984.00
1,028.25
1,074.75

21,024
21,960
22,932
23,964
25,044

20,604
21,516
22,500
23,508
24,564

21,516
22,500
23,508
24,564
25,680

22,500
23,508
24,564
25,680
26,820

23,508
24,564
25,680
26,820
28,044

. Hourl
Bi-weekly Yearly J7-172/wk. 40/wk.

Hourly
Bi-Weekly 37-1/2/wk. 40/ wk.
10.07 817.60 10.22
10.52 854.40 10.68
10.99 892.00 11.15
11.48 932.00 11.65
12.00 974.40 12.18
10.53 801,75 10.69
11.00 837.00 11.16
11.50 875.25 11.67
12,01 914.25 12.19
12.55 955.50 12.74
11.00 10.31 837.00 11.16 10.46
11.50 10.78 875.25 11.67 10.94
12.01 11.26 914.25 12.19 11.43
12.55 11.77 955.50 12.74 11.95
13.12 12,30 999.00 13.32 12.49
11.50 10.78 875.25 11.67 10.94
12.01 11.26 914.25% 12.19 11.43
12.585 11.77 955,50 12.74 11.95
13.12 12.30 999.00 13.32 12.49
13.71 12.85 1,043.25 13.91 13.04
12.01 11.26 914.25 12.19 11.4:
12.55 11.77 955.50 12.74 1.9°
13.12 12.30 999.00 13.32 12.4
13.71 12.85 1,043.2% 13,91 13.0
14.33 13.44 1,091.2% 14,55 13.6

applies to Regular Full-Time Employees having completed sj
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THE CORFORATION OF THE DISTRICT OF SURMA3Y
SCHEDULE "8° - INSIDE DIvVISICH - 1986-37

Notes on Non-Standard Pay and Working Conditions

A.

Position ¢lasses which receive. semi-annual increments; all other
classes receive annual increments.

Position classes whose grade and salary range includes three (3)
pay grade consideration for working longer hours.

Position classes or gositions based on seven (7) hour day/thirtyfive
(35} hour week which may have daily hours_of work varied by the
Department Head as required, without shift differential:

- Accountant (Cashtanager) - Property Valuator -
- Administrative Officer t— Negotiator
Clerk's .. - Public Health Inspector A*
- Asst. Chief Public Health Inspector - Public Health Inspector L+
- Coordinator of Volunteers - Supervisor - Public Health
Inspections

* Ppublic Health Inspectors whose hours of work are varied in such a
way that they are required to carry out their duties_for any time
beyond 23:09 hours In any day shall be paid at overtime rates for
?! such time worked unlesS a scheduled shift hes been estab-

ished.

Position classes or positions based on a seven (7)hour day/thicty-
five (35)hour week which may have daily hours of work varied by tﬁe
Department Head as reguired to coincide with those worked by Outside
Engl}oyﬁe?tand be varied to provide one—half (1,2) hour for lunch,
with shi

differential :
- Instoumentman 1 - Instomsntman 2
- Instoumentman 1A - Survey Assistant

Position classes or positions based on a seven (7)hour day/thicty-
five (333 hour week which shall work any five (5) consecutive
with two (2) days of rest on a scheduled rotating shift between
hours of 98:00 h and 18:00 h and 15:90 h and 24:99 h:

- Telephone Operator - Receptionist (Police?asx)
(Shiftdifferential shall apply from 15:00 h 1o 08:00 h)

Position classes or positions based on an eight (8) hour day/forty
(40) hour week or part thereof which shall work any eight (8)
consecutive hours or part thereof, exclusive of lunch, between the
hours of ¢7:00 h and 22:30 h any_five (5) consecutive days with two
(2) days of rest, without shift differential:

- Agquatic teadat/Instructor
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G.

Position classes or positions based on an eight (8) hour_day/forty
(40) hour week which shall work any eight {8) consecutive hours,
exclusive of lunch, bew\emﬂ‘ehou 07:00 h and 17:09 ha%
five (3) consecutive days with two (2 chysofrestwnhoutshl
differential:

- Rinkman

Pasition classes or positions based on a seven ( hour day/thizty-
five (3%) hour week which shall work any seven consecutive
hours, exclusive of lunch, between the hours of 03: 00 h and 17:30 h

five (3) consecutive days with two (2) days of rest, without
shift differential:

- Recreation Clerk
- Recreation Clerk 2

P03|t on classes or positions based on an elght (8) hour day/forty
our week which shall work between the hours of 07:90 h and
17 00 h Moday t Friday, exclusive of lunch, without shift differ-

ential:

- 3y~taw and Claims Inspector (Eng.) - Senior By-Law and Claims

- Cierk Parks Operations Ir‘spgyctor(*ang.)
Maintenance - Storsman

- Custedian - Municipal #all Complex - Supervisor - Central Stores

- Dispatcher Clerk -Water Service Inspector

- Pachsman 2 _ -Works 1 1Spector L

- Physical Plant Maintenance man 2 - works Inspector 2

Posﬂonclassesor positions based on an ei ht (8) hour _day, forl:y
(40) hour week which shaIIWorkOgnr)ge(ellJ%ht consecutive IS,
exclusive of lunch, five (5) ive days with o (2) days
of rest, with shift differential:

- Custodial cuard (exclusive or - Pool Janitor
inclusive of

- lceman Janitor

] | Erites ey LR I (R G R sl

- Outdoor Leader 1 - Outdoor Leader 4
- Qutdoor Leader 2 - swangard Stadium Attendant
- Outdoor teadsr 3

Position classes or positions based on an eight (83 hour day/focty
(40) hour week which shall work flve (5) Consecutive days Monday

inclusive between the rs Of 07:00 h and 18:00 h with-
out shl ifferential:

- Parking Patrolman
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M.

Position classes or positions based on an eight (8) hour day/torty
(40) hour week or part thereof which may be required to work any
eight (8) hours or part thereof during five (3) consecutive days
without shift differential:

- Cashles Attsndant - Lifeguard/Instructor-Aquatics
- Golf Course Ranger - Recreation Attendant 1
- Recreation Attendant 2

Position classes or positions based on a seven IS(?) hour day/thirty-
five (35) hour week which may be required to work any five (3] day8
on a scheduled rotating day and aftermoon shift (shiftdifferential
shall apply to afternoon shift work hours):

- Clerk-Typist 3 (Policestenocord) - Clerk L (PoliceFile Room)

Position classes or positions based on a seven and one—half (7-1/2)
hour day/thicty-seven and one—half (37-1,2) hour week which shall
work any_consecutive 7-1/2 hours, exclusive of lunch, any five (5)
consecutive days with_two (2‘ days of rest. Salary includes seven
(7) percent compensation for longer hours.

- Communications Operator 1
- Cemmunications Operator 2

Position class based on an eight (8) hour day/forty (40) hour week
which shall work between the hours of 07:00 h and 17:00 h denday to
Friday, exclusive of lunch, without shift differential; salary
includes compensation for trades pay and longer hours; overtime
rates will be paid for actual telephone work time.

- Building Maintenance Coordinator

Salary includes compensation for inspector pay-

Position classes or positions which shall work an}\; eight (&) consec—
utive hours with either a thirty (30) minute lunch break and no rest
breaks, or twe (2) 15-minute rest breaks without a lunch break, any
five (5] consecutive days with two (2) days of rest, with shift
differential.

- Parks Janitor - Janitor Leader

position classes or positions based on a thirty—five (33) hour week
which shall work a non-scheduled work day mitually agreed by the

parties:

- Asst. Recreation Centre - Fine and Performing arts
Supervisor _ Programat
- Community vouth Worker - Fine Arts Leader

- Coordinator - Fine Arts - Program Leader
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Coordinator - Recreation
Programs ; :

~ Coordinator - special Services

and Programmes

Recreation Centre Supervisor 1
Recreation Centre supervisor 2
Recreation Leader 1

o Recreation Leader 2 _
~ Elder "Citizens Centre supervisor ~ Food Services

Coordinator supervisor - Sports and Outdoor

~ Elder Citizens Centre Leader Recreation i
Supervisor - Youth Services

[ I S N I ]

position classes based on a seventy (70) hour_ bi-weekly schedule
mutually agreed to by the parties, at straight time rates:

- Licenced Practical Nurse - Technical Supervisor - James
Cowan Theatre

Incumbents WOrk a 72 hour bi-weekly work schedule consisting of nine
()?t) eight (8) hour work days mutually agreed by the parties. The

ra hour worked per week above the standard 35-hour week is accum-
ulated at_the rate of .75 hour per week to a maximum accumulation of
36 hours in any one year and scheduled as time—off during the calen-
dar year esarned.

- Rehabilitation Therapist - - Rehabilitation Therapist -
Home Care ) Schools o

- Rehabilitation Therapist - - Supervisor - Rehabilitation
Long Term care Services

Clerk 2 (Service Centre% and Utilities Information Clerk positions
at Service Centre shall have the same normal hours of work as
outside employees ad the rate adjusted upwards by three (3) pay
grades for working a 40-hour week.

" Position class based on a 40-hour week, &our day, Monday to Frida

inclusive, between the hours of 07:00 h and 17:00 h with one—half
hour for lunch, without shift differential. Value of class includes
compensation for longer hours.

- Physical Plant Maintenance Man 1

Position classes or positions based on an eight (8) hour_day/forty
(40) hour week which shall work any eight (8) consecutive hours,
exclusive of lunch, any five (5) consecutive days with two (2) days
of rest, without shift differential.

- Training and Safety Officer
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THE CORPORATION OF THE DISTRICT OF 2URNABY

SCHEDULE "C" - INSIDE DIVISICH ~ 1986-1987

SERVICE PAY

The payments which were being mede pursuant to paragraphs 2 and 3 of
the letter dated 1977 December 22 frem Graham Leslie to Len M.
Stair, shall continue to be mece until this Memorandum of Agreement
has been ratified by the Corporation, the Library Board and Local
23, at which time they shall cease.

All other provisions and qualifications contained in the above—
mentioned letter and in the letter dated 1977 December 22 from L.M.
Stait; to Graham Leslie, shall be rescinded or waived, as the case
may be.

Each employee who is in the employ of the Corporation of the
District of Burnaby or of the surnaby Public Library Board on the
date on which this Memoandum of Agreement is executed, and who wes
in receipt of service pay on 1977 December 31, shall be entitled to
choose one or other of the following options if such option is exer-
cised within 30 calendar days of the date when the last of the
parties ratifies the said Memoandum of Agresment:

(a) An employee may elect to receive in one lump sum payment the
sum of the amounts he would have received between the date on
which the payments ceased under paragraph 1 herein, and 1978
December 31.  Such lump sum shall be the property of the
employee regardless of whether or not he is subsequently
terminated, promoted or reclassified upwatds during 1978; or

(b) an employ=e ney elect to retain the payments made to him under
paragraph 1 herein, and my in addition elect for 1978 onl?/_ to
receive one (1) day of paid leave of absence for each five
dollars ($5.00) of monthly service pay which he was receiving
on 1977 December 31. Any such days of paid leave of absence
shall be added to the employee's vacation bank account, and may
be taken under the same conditions as apply to annual and sup-
plementary vacation leave.

Subject to the provisions of paragrai)hs 5, & and 7 herein, the Corp-
oration and the Library Board shall on 1379 January 0L and on the
first day of January in each succeeding year make a lump sum payment
to the union of an amount comprising the two following component
parts:

(a) Sixty dollars ($60.00) with respect to each of the employees
who would have qualified for an initial service pay allowance
of five dollars ($5.00) per month during 1978 if the 1977
Service Pay Agreement had remained in effect for 1978; and
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5.

6.

7.

(b) The total amount of service pay allowances that would have been
ﬁald_du_rlrg] 1978 to those employees covered by paragraph 3
fereln 8|f e 1977 Service Pay Agreement had remained in effect
or 1978.

The Corporation and the Library Board shall by this Agreement be
precluded from _introducing the subject of the annual lump sum
Bayment into their future collective bargaining with Local 23 except
y way of a response to a proposal by Local 23 either to introduce a
new benefit into their collective agreements at some cost to the
ngloyers, or to improve at some cost_to the Employers one or more

the following benefits which were In existence In 1977: Medical
Services Plan, ended Health Benefits Plan, Dental Plan, Group
Life Insurance coverage or Sick Leave Plan.

when the Employers have become entitled to introduce the subject of
the annual lump sum payment into collective bargaining pursuant to
paragraph 5 herein, = the said payment may nevertheless be
discontinued only when:

(a) the Union has negl?etiat_ed an agreement with the Employers to
introduce_a new benefit or to improve_one Or more of the
benefits itemized in paragraph 5 herein, in either case at some
cost to the Employers; an

(b) &1? Uniion hes agreed that the said payments shall be discontin-

The Union shall have absolute control over the annual lump sum pay-
ments received from the Employers, and may use them or any portion
of them for any purpose it desires, excepting only that no change
my be made in“any provision of the collective agreement or in any
fringe benefit without the agreement of the Employers.
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THE CORPORATICN OF THE DISTRICT OF BURNABY
SCHEDULE "D" - INSIDE DIVISION - 1986-1987

TABLE SHOWING REGULAR ANNUAL VACATION AND SUPPLEMENTARY VACATION

ENTLTLEENT _IN WORKING DAYS FOR THE YEARS 1986 10 1995 BY YEARS HIRED
Year ENTITLEMENT YEAR
Hired 9
1987 - - 15/~ 15/- 15/- 15/~ 15/~ 15/- 1&/- 15/-
1586 = 5/~ 15,~ 15/~ 15/~ 15/- 1i5/- 15/- 18/- 20/~
1985 15/~ 15/- 15/~ 15/- 15/- 15/- 15/~ 15/- 20/- 20,5
/= 15/- 15/~ 15/~ 15/ 15/ 15/- 20/- /=
1983 15/~ 15/- 15/- 15/- 15/~ 1i5/= 20/= 20/5 20/~ 30/—
1982 15/= _15/- 15/- 15/ 15/~ 20/ 20/5 20/- 20/- 20/-
1981 15/~ 15/~ 15/~ 15/- 20/ 20/5  20/-  20/- _ 20/- 20/~
Te80 15/~ 15/~ 15/- 20)- 2075 _20/- 20/~ 20/- 20/~ 2075
) /- 15/~ 20/~ 2075 20/- 20/ 20/- 20/- 20/ -
1378 15/ 20/~ 20/5 20/- 20/ 20/ 20/- _20/5 20/~ 25/-
/- 207 /—__20/- 20/~ 20/~ /- 25/~ 35/-
20/ /- 20/= 20/~ 20/= 207 /~ 25/~ 25/~ 25/-
975 20/- 20/~ 20/~ 20/~ 20,5 20/- 25/~ 35/~ 25/~ 2575
] /- 20/~ 20/~ 207 /- 25/ 35/~ 25/= 25/ /=
1573 —20/- 20/~ 20/5 20/-  25/- 2%/— 25/~ 255 25/~  25/-
/= / /= /= /= /— /! /= /= /=
1971 205 20/~ 25/- 25/~ 25/~ "35/5 o/~ b/~ 25/~ 25/~
1570 20/- 25/~ o5/~ 25/- 25/5 25/- 25/~  25/-  25/- 3075
1969 25/- 25/~ o5/- 2575 - 25/- 25/- 25/~  o5/- 3075 30/-
1968 25/- 25/~ J5/5 25, 25/~ 25,-" 25/~ 30,5 30/~ " 30/-

1967 ~25/- 25/5  25/- 25/ 25/- 25/- 30/5 30/~ 30/~ 30/-
1966 —25/5 35/~ 25/- 25/ 25/~ 30/5 30/~ 30/~ 30/~ 30/-

1965 25/- 5/~ 25/~ 5.~ 30,5 308/ 30/~ 30/~ 30/~ 305
1964 25/- 25/- 25, 36/5 30~ 30/- 30/~ 30~ 30/5  30/-
1963 25/- 25/~ 30/5 30/~ 30/~ 30/~ 30/~ 305 30/~ 30/
1962 —25/- 30/5 30/- 30/~ 30/~ 30/~ 30/5 30/~ 30/- 30/-
1961 30,5 36,~ 30~ 30,~ 30/~ 30/5 30/~ 30/~ 30/~ 30/-
1360 30/- 30/~ 30/~ 30/~ 30/5 30/- 30/~ 30/~ 30/~ 30/5
1959 39/~ 30/~ 30/~ 30,5 30/- 30/- 30/~ 30/~ 30/5 30/~
058 30/~ 30/- 30/5 30/~ 30/~ 30/- 30/~ 30/5 30/~ 30/-
1357 30/~ 30,5 30/~ 30/- 30/~ 30/~ 30,5 30/~ 30/~ 30/~
1956 30,5 30/~ 30/~ 30/~ 30/~ 30/5 30/~ 30/~ 30/- " 30/-
1955 306/~ 30/~ 30/~ 30, 30,5 30/~ 30/~ 30/~ 30/~  30/5
1954 — 30/~ 30/~ 30/- 30/5 30/- 30/~ 30/~ 30/~  30/5  30/-
1953 30/~ 39/~ 30/5 30/- 30/~ 30/—  30/- 30/5 30/- 30/-
1952 30/~ 30/5 30/- 30/~ 30/— 30/~ 30/5 30/- 30/-  30/-
1951 30/5 30/- 30/~ 30/- 30/- 30/5 30/- 30/~ 30/- 30/~
1850 30/~ 30/~ 30/~ 30/- 30/5 30/~ 30/~ 30/~ 30/~ 30/5
1949 30/~ 30/- 30/~ 30/5 30/- 30/- 30/- 30/~ 30/5 30/-

1948 30/- 30/~ 30/5 30/~ 30/~ 30/~ 30/~ 30/5 30/~ 30/-
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In the table the figure to the left of the oblique stroke shows the
number Of working days of regular annual vacation. 1i.e., 15 days from
the second to the ninth calendar year of service; 20 days from the 10th
to the 17th; 25 days from the 18th to the 25th; 30 days in the 26th and
all subsequent calendar years of service.

The figure to the right of the oblique stroke shows the number of workin
days of supplementary vacation, and appears in the calendar year in whicl
they are credited to an employee. These supplementary vacation days may
be taken in any of the years beginning with the one in which they were
credited but prior to thé one in which the next 5 days are credited.

Example:

An emplc%/ee hired in 1972 IS in_his or her 16th calendar year during
1987, he employee in 1987 will be credited with 5 supplementary
working days which may be taken at any time between 1987 and 1991,
both years included. ~In 1992, the employee will be credited with a
further 5 supplementary working days, etc.

The working day entitlement is based upon a five-day work week.
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THE CORPORATION OF THE DISTRICT OF BURNABY

SCHEDULE "E" - INSIDE DIVISION - 1986-1987

TECHNOLOGICAL CHANGE

During the term of this Agreement any dlsputes arlsm% in relation to
adjustment to technological change shall etween the bar-
gaining representatives of the two parties to ﬂus Agreement.

Where the Corporation introduces, or intends to introduce, a technolog-
ical change that:

(ay affects the tsrms and conditions, or sscucity of smployment of a
significant number of employees to whom this Agreement applies;

and

(v) alters significantly the basis upon which this Agreement was nsgs-
tiated;

either party hereto may, if the dispute cannot be settled in direct %
tiations, refer the matter directly to an Arbitration Board, consti
under Clayse 1%.2, Step 5, of this Agreement, bypassing all other steps
in the CGrievance P ure.

The Arbitcation Board shall decide whether or not the Corporation hes
introduced or intends to_introduce a technological change, and wugon
deciding that the Corporation has or intends to introduce a technological
change the Arbltratlon Board:

(a) shall inform the minister of Labour of its findings; and
(by may then or later make any one or mors of the following orders:

(i) that the change ke made in accordance with the terms of this
agcesment unless the change alters segnlflcantly the basis
upon which this Agreement was negotiat

(ii)  that the Corporation will not proceed with the technological
change for such period, not exceeding ninety days, as the
Arbitration Board considers appropriate;

(iii) that the Corporation reinstate | displaced
= reason of merptoechnologlcal changea,ny enployee P &4

(iv) mat the Oorporatlon to that empl such somgensation
respect of his J:%{)Iacement %eeeArbitration Board
conS|ders reasonable.

The Oorporatlon will give to the Union in writing at least ninety days'
notice of any i nterdet??eﬁhnologmal that:
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(a) affects the terms and conditions or security of employment of a sig-
nificant number of employees to whom this Agreement applies; and

(b) altegg significantly the basis upon which this Agreement was nego-
tiated. © | _
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THE CORPORATION OF THE DISTRICT OF zi/mMagy

SCHEDULE "#" — INSIDE DIVISION ~ 1986-1987

PRINCIPLES GOVERNING THE cottversicy OF EMPLOYZE FRINGE BENEFITS IN CASES
OF INTRODUCTION OR RENEWAL OF COMPRESGED WORK WEEKS

In the event that any of the partiss to this Memorandum OF Agreement

decide in local discussions to extend the existing conversion of, or to

convert the work week of the employees staffing the whole or a part of an

Zmploy=r’s operations, from five "(5) working days to four (d4) working

days per week or to nine (9) working days per EM|%gt, it has been

%ll’(leed that such employees® fringe benefits shall converted as
ons:

1. Basic annual working hours shall be calculated as 249.39 x daily
working hours as per the $-day week, e.g. 280.3% X 7 = 1825-1/4, or
280,89 x 7.5 = 1956.875.

2, Basic anmnual public holiday hours shall be calculated as 11 x daily
hours as per the 5-day week, eg. i1 X7 =77, or 11 x 7.5 = 82.5,

3. Account shall be taken of the difference in basic annual rest gericd
allowances, =.3. 32.173 weeks x 5 days x 20 minutes (= 35.%5 hours)
in the case of the standard 5-day week; 52.173 X 4 x 20 minutes (=
39.57 hours) in the case of the 4-day week; and 52.178 X 4.% X 20
minutes (-78.27 hours) in the case of the 9-day fortnight.

4, Employses shall have at least two of their days off in any week con-
secutive, and such daﬁ off shall for purposes of Overtime pay be
deemed to be the “first scheduled rest day” and the "'sécond
scheduled rest _day'. Pay for any work on the third day off in any
week shall be in accordance with rormal daily overtime rates.

5. For purposes of Overtime pay on scheduled Workin&days, normal dailly
Worklngi hours and the normal work week shall considered to be
moseﬁ 8err?egm_s of time established by the parties pursuant to para—
grapl rein.

6. Annual Vacation entitlement and all credits for Deferred Vacation,
Sick_Leave benefits and Gratuity benefits shall be converted from
working days to working hours by muitiplying the number of days to
an enployee™s credit by the daily working hours as per the previous
S-day week. All deductions or debits shall be made on the basis
that each workin da%ecrf absence shall be measured as the length of
time establlshed%y parties pursuant to paragraph 3 herein.

7. Notwithstanding any clause in a collective agreement to the
contrary, an employee shall not receive pay for acting senior
capacity where he or she has been tsmgorarily reguired to accept the
responsibilities and carry out the duties of a senior position
because of the absence of the incumbent of that senior position due
to the compressed work week.
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8.

10.

In order to establish the length of the compressed work day and the
compressed work week, the parties are to be governed by the
principle that the basic annual working hours less basic annual
public holiday hours and less basic annual rest period allowances
are to temain the same under the compressed work week as they were
under the standard work week.

The parties will be free to decide how to deal with the matter of
public holidays in accordance with one or other of the three follow-
ing ways, and their decisions will determine automatically the
lengths of the compressed work day and work week:

(a) Revert to a standard 5-day week in any week when a public holi-
day occurs.

(b} Change days off during any week when a public holiday occurs in
order that_each employee will work on 4 days in_every week of
the_year with the sole exception being when_Christmas Day and
Boxing Day are observed in the same week in which case each
employee will work 3 days in that week and 5 days in the immed-
iately preceding week.

and owe the Employer the difference in hours between the leng
of the compressed work days and the length of the employee
former standard work day.

(¢) Have a compressed work day off with pay for each public holidaﬁ
t
s

Wwhenever any doubt arises as to how the fringe benefit conversion
should be made with respect to any item (whether or not covered by
this Schedule "F"), the doubt shall be resolved by reference to the
basic principle agreed upon by all parties to this Memorandum, ie.

there shall be no additional Salary or benefit cost to the Employer,
and no reduction in the salaries or benefits received by ~the

employees.

In the event any Employer and its respective Union wish to amend Or
continue an existing experimental compressed work week, or wish to
introduce - a- compressed work week, they will be required to obtain
the approval of the Joint Language Sub-Committee with respect to
their proposed formula for converting employee fringe benefits.
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THE CORPORATION OF THE DISTRICT OF sURNASY

SCHEDULE "G" - INSIDE pIvisSION - 1$88-1987

amployment Standards Act Principles

c /2 1984 July 09 the parties agree that the 1 principles
are implicit 1 and form g of the terms of the 't r t
(1 That, except where a vision iIn the it Oor a currently
2ccepted iesg 111 oontemplates ise, : &
the Overtime, Callout and work week v )
pl shall have 1of Iess than 38 consecutlve y free from
work  2f each shift worked and less than : i
b frx o ko1 otw each week. t an vdi
pired tc orl h e 8 ¢ 32 hour ‘ree per . the time

worked during the work free period shall be subject 1O ti  appre-

priate o :rtin isi

(2) That where employee works a split shift; the shift shall be

completed Wlthln 12 hours of commencing such shi

(3} The eating period provided under the "Hours of Work™ provision of
the Agreement shall be scheduled so as to_prevent an employee from

working mors than 5 consecutive hours without an eating gericd,

Commencing One month following 1934 July 09, Regular Part-Time and
Auxiliary employees shall not work mor: than 5 consecutive hours

without an unpaid eating period.
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THE CORPORATION OF THE DISTRICT OF BURNABY

ScHEDULE "H" - INSIDE DIVISION - 1986-1987

RESIDUAL I TEMS

The Corporation and the Union agree as follows:

The
14:

22.

The

following is item 22 of the Memorandum of Agreement dated 1977 June

As soon as passible following ratification of this Memorandum of
Agreement, a” Joint Standing Committee shall be established consist-
ing of not more than four representatives of the Unions and not more
than four representatives of the Employers, for the purpose of keep-

ing under periodic review the operation of their group Dental Plan
and the operation of their respective Extended Health Benefit Plans.

following is an_ item resulting from local negotiations between the

Corporation of the District of Burnaby and C.U.P.E. Local 23:

The matter of protective clothin% and work hoots shall continue to
be a subject of discussion by the Labour Management Committee who
may make  recommendations on “the matter to appropriate Department
Heads ok the Municipal Manager.

The following are items 9, 10, 13 and 14 of the Memorandum Of Agreement
dated 1981 April 30:

9.

10.

First Aid Premiums for Designated Holders of Industrial First Aid
Certificates

The existing premiums shall be increased effective 1981 My 03 and
shall be inserted into all collective agreements as follows:

Currently New Premium Rates
"c" Ticket $26 per month 30 cents per hour
"8" Ticket $30 per menth 40 cents per hour
"A" Ticket $30 per month 50 cents per hour
Joint Committee Review £ Pes and Herbicide t and

Other Possible Dirty Pay Appli

As soon as possible following 1981 May 03, a _Joint Committee shall
be struck for the purpose of examining the Unions™ case for extend-
"c]jg an hourly premium [which shall_be limited to 25 cents] to other
“dirty"" situations including application of pesticides and herbi-
cides. The Joint Committee shall comprise an egual number of
Employer and Union representatives, and shall deal with the matters
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13,

14.

before it on a regional basis. The Joint Committee shall include
representatives of both ¢.u.p.E. and V.M.R.E.U. and shall have the
power to make final and binding decisions on the parties by majority
decision. There shall be no avenue beyond the Joint_Committee for
the purposes of decision-making or appealing its decisions.

Handicapped Workers

Within the limitation imposed by the Employers® unwillingness to
create unnecessary work, each individual Employer is willing to make
every conceivable effort in cooperation with its Union in order to
ﬁrov!de opportunities for older, partially disabled or otherwise
andicapped employees to retain employment.

Humen Rights, Sexual Harassment, Personal Duties

The Employers agree to draft a policy statement designed to draw the
attention of Department Heads and other employees®™  supervisors to
the provisions of the B.C. Human Rights Code. The Employers also
agree to provide for Union input into the policy statement, and_to
make reference to it in the new collective agreements. The policy
statement will be accompanied by specific procedures for handling
employee complaints.

The following are items 9 and 10 resulting from 1981-1982 Local Negotia-
tions:

9.

10.

Limitation of Volunteer Clause

An Ad Hoc Committee shall be established during the currency of this
Agreement to review the matter of volunteers, the work they perform
and their relationship to paid staff and to make recommendations to
the parties to this Agreement.

Access to Personnel Records

This item is resolved by the Corporation agreeing to write annually
to Corporation Department Heads asking them to remind all employees
of the Corporation®s pelicy "Employee Personnel File™ which deals
with an employee®s access to his/her persomnel record.

1986~1987 Residual Items

The following are items 5, 11, 12 and 15 of the memorandum of Agreement
dated 1986 August 12:

5.

Pay Adjustments

Effective the date of ratification of the Memorandum of Agreement,
the Corporation agrees to review the Horticultural Assistant and the
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11.

12.

1s.

Supervisor, Sports and Outdoor Recreation in accordance with the
attached Letter of Understanding.

The Corporation further agrees, effective the date of ratification
of the Memorandum of Agreement, to reallocate the Assistant to
Coordinator of Volunteers to Occupational Group 01.

Acting in a Senior Capacity

Effective 1987 January 01, the Corporation, where necessary, agrees

1o change the administrative procedure from paying Acting Pay once
every six months, to paying Acting Pay on a bi-weekly basis.

_ Collective Agreement Consistency

Effective as soon as possible following the date of ratification of
the Memorandum of Agreement, the Corporation and the Union agree to
establish a joint committee of not more than four (4) representa—
tives of the Corporation and four (4)_representatives of the union
for the purpose Of reviewing the consistency in the organization of
the Collective agreements.

The Committee shall report its_findings and any recommendations to
the respective bargaining manittees for the Trenewal of the next
Collective Agreement. .

Job Evaluation

Effective as soon as. possible. following the date of ratification ’oé
the Memorandum of Agreement, - the Corporation -and the Union agree to

“establish a joint committee of not more than two (2) representatives
" of the Corporation and two (2) representatives of the union for the
purposes qfv‘_disc_us'sing‘ the subject of "appealing value".

" The Committee shall report its_findings and any recemmendations to

~the- respective bargaining manittees for the renewal of the next
‘. Collective Agreements. ere a recommendation IS approved by the

principals of both parties, such recommendation my be implemented

. prior to the next round of collective bargaining.
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THE CORFORATION OF THE DISTRICT OF 8URMNASY
scuEryre 1M - INSIDE DIVISION -~ 1986-1987

LETTER OF UNDERSTANDING

Layoff and zscall

1. Effective 1986 September 04, and up 1O 11.59 p.m, on 1987 December
31, the Corporation agrees that it will not ly_the provisions of
the Public or Restraint Act (Bill 3) ine ing layoffs.

2. Effective 1986 September 04 and UF 1o 11.59 p.m. On 1987 December
31, the Union agrees that it will not unllateljallg apply for an
exemption from the Public Sector Restraint Act (Bill 3).

3. This Letter of Understanding will expire at 11.59 p.m, On 1987
December 3t.
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LETTER OF UNDERSTANDING
BETWEEN

THE CORPORATION OF THE DISTRICT OF BURNABY
(*'the Employer™")

- - AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 23
(*"the Union'™)

RE: TERMS OF REFERENCE FOR THE CLASSIFICATION AND VALUATION OF THE CLASS
OF "HORTICULTURAL ASSISTANT" AND "SUPERVISOR, SPORTS AND OUTDOOR
RECREATION"

1. It is understood and agreed between the Employer and the union that
for the purposes of conducting a classification and salary review of
the positions currently classified as "Horticultural Assistant” and
“'Supervisor, Sports and Outdoor Recreation™ such review shall be
conducted In accordance with the terms and conditions of the Job
Evaluation Agreement dated 1978 April 21, which is attached hereto
and forms a part of this Letter of Understanding.

2. It is further understood and agreed between the Employer and the
Union that in the event the union disputes the Employer’s classifi-
cation and/or valuation decision, the union may refer the dispute,
under the terms of the aforementioned Job Evaluation Agreement, t
Mr. Dalton tarson for a final and binding decision.

3. The Employer and the union also agree that, if an increase in the
valuation of the class results from this review, the increase will
be effective 1986 January 01.

AGREED ON BEHALF OF THE AGREED ON BEHALF OF THE CANADIAN
CORPORATION OF THE DISTRICT OF UNION OF puBLIC EMPLOYEES,
BURNABY: LOCAL 23:

Dated at the Oorq.ogreaétion of the District of Burnaby this day of
' . -



