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1. 

THIS AGREEMENT made the day o f  , in the 
year of our Lord, One Thousand, Nine Hundred and t igh ty- four  

1 9 8 3 - 1 9 8 5  

BETWEEN : 

AND : 

THE CORPORATION OF THE TOWUSHIP OF RICHMONO 
7 hereinafter ca4 led the "Corporation"), 

OF THE FIRST PART 

RICHMOND CIVIC EMPLOYEES! ASSOCIATION, LOCAL 718, 
'1 here3 nafter call ed the " A ssoci at lon"  1 

OF THE SECOND PART 

WHEREAS the Corporation is an employer within the meaning of the "Labour 
Code", being Chapter 212 of t h e  Revised Statutes of British Columbia, 
1979. 

AND WHEREAS the Association otherwise known as the Union is the sole 
bargaining authori ty for t h a t  group o f  employees known general l y  as 
"Inside Employees". 

NOW THEREFORE this Agreement witnesseth t h a t  i t  is hereby agreed betwen 
the parties hereto as fol 1 ows.: 

- -  

TERM OF AGREEMENT 

T h i s  Agreement shall be for a term of three years w i t h  effect from 
J983 January 01 t o  1985 December 31, bo th  dates inclusive. Should  
either party hereto a t  any time wi th in  four  ( 4 )  months imnediately 
preceding the date of expiry of t h i s  Agreement by written notice 
require the other party hereto to  comnce collective bargaining, or 
should the parties be deemed t o  have given notice under Section 62 
of the Labour Code, this Agreement shall continue i n  f u l l  force and 
effect, and, except w i t h  respect t o  changes t o  rates o f  pay made 
pursuant to the Job  Evaluation Agreement between the parties e t  a l . ,  
neither party shall make any change or alter the terms of t h i s  
Agreement unti 1 

( a )  The Union can lawfully strike i n  accordance w i t h  the provisions 
o f  Par t  V of the Labour Code; o r  

(b) The Corporation can lawfully lock o u t  i n  accordance w i t h  the 
provisions of P a r t  V of the Labour Code; or 

( c )  The parties shall have concluded a renewal o r  revision o f  this 
Agreement or shall have entered i n t o  a new collective agree- 
ment; 

whichever i s  the earliest. 
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2. 

3 .  

0 The operation o f  subsection ( 2 )  o f  Section 66 of the Labour Code 
shall be spec i f i ca l ly  excluded from, and shall not be applicable to - 
this Agreement. 

UNION SECURSTY 

( a )  A l l  present employees who a r e  now members of t h e  Union shall 
remain members o f  t h e  Union. A l l  persons employed on or a f t e r  
the first day o f  January, 1967, shall  become members of t h e  
Union by the pay period immediately following completion of 
t h i r t y  (30) calendar days of employment. All such employees 
shall rmfn members o f  the Union as a condition o f  employment 
provided t h a t  no employee shal l  be deprived of employment by 
reason of l o s s  o f  membership i n  the Union f o r  reasons other 
t h a n  f a i l u r e  to pay t h e  regular Union Dues t h a t  a l l  other 
members of the Union a re  required to pay to the Union. 

I t  is agreed t h a t  a l l  employees covered by this Agreement shall 
pay an i n i t i a t i o n  fee and a bi-weekly fee to the Association 
equal to the Associat ion 's  bi-weekly dues; such payment to be 
made by payroll deduction. Deductions shal l  be made i n  respect 
o f  a l l  subsequent pay periods, provided the employee works any 
p a r t  of t h e  pay period. The Personnel Department of the Corp- 
ora t ion  w i l l  acquire the s ignature  of  new employees on Asso- 
c i a t i o n  Application f o r  Membership and Dues Deduction Authori- 
zat ion  Cards a t  the same t ime  as  the employee s i g n s  t h e  various 
Personnel Forms. These arrangements shall remain i n  e f f e c t  f o r  - 
so long as  the Association remains the recognized bargaining 
authori ty.  

REMUNERATION 

( a )  The sca le  of remuneration set o u t  i n  Schedule "A" shall  apply 
' during the term of this Agreement. Any changes i n  salary ra t e s  

a s  outl ined i n  Schedule " A " ,  o r  changes i n  j o b  c l a s s i f i c a t i o n ,  
o r ,  i f  i t  becomes necessary t o  engage an employee i n  a c lass  
not provided f o r  i n  Schedule " A" , the salary t o  be paid shall 
be determined i n  accordance w i t h  the procedure set f o r t h  i n  the 
Class i f i ca t ion  and Evaluation Agreement. 

( b )  Pay periods shal l  be every second Friday. In t h e  event o f  a 
holiday f a l l i n g  on t ha t  day, t h e  day previous t o  such holiday 
shall be the pay day. 

( c )  Individual pay adjustments a r i s ing  from periodic increments, 
r e c l a s s i f i c a t i o n s ,  revaluat ions and promotions ( b u t  not ac t ing  
i n  a h ighe r  capacity) a r e  t o  comnence a t  the beg inn ing  o f  the 
bi-weekly pay period the first day of which i s  nearest the 
calendar date of the pay adjustment. 
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0 ' .  
( d )  The monthly salaries set forth i n  Schedule "A" shall  be the 

bas is  for  the applicat ion of any general salary increases. The 
fonnula f o r  converting the monthly s a l a r i e s  t o  hourly and 
bi-weekly r a t e s  i s  a s  follows: 

Monthly Rate x 12 
89 x bi-weekly hours 

I Hourly Rate 
(Taken t o  4 decimal 
p l  aces)  

Hourly Rate ( taken to 4 . 
decimal pl aces 1 

Bf-Meekly Rate (taken to  2 decimal places) 

Mu1 t i p 1  led by 
bi-weekly hours = 

T h e  r e s u l t a n t  hourly and bi-weekly ra tes  are  the pay ra tes  t o  
which sa la r i ed  employees are  entitled. The monthly sa la r i e s  
sha l l  be calculated t o  the nearest dollar.  (e.g. SOf or more 
shall be increased to the next highest  dol lar  and less than 50f 
sha l l  not be counted.) 

I 3.1 Daily Guarantee 

4. 

(See Schedule "8" which is annexed to and forms a part o f  this 
Agreement . 
( a )  Subject t o  t h e  provisions of paragraph ( c ) ,  an employee report- 

i n g  f o r  h i s  scheduled s h i f t  on t h e  ca l l  o f  t h e  Corporation, 
sha l l  receive h i s  regular  hourly r a t e  o f  pay f o r  the entire - 
period spent a t  his place of work, w i t h  a m i n j m u m  of ,two hours' 
pay a t  his regular  hourly rate.  

(b) Subject t o  the provisions of paragraph ( c ) ,  an employee other 
than a school student on a school day who commences work on his 
scheduled sh i f t ,  sha l l  receive h i s  regular hourly r a t e  of pay 
f o r  the entire period spent a t  his place of work, w i t h  a min i -  
mum of four  hours' pay a t  his regular hourly rate.  

I n  any case where an employee (i) reports  for his regular sh i f t  
b u t  refuses to commence work, or ( i i )  comnences work b u t  re- 
fuses to continue working, he shall not be e n t i t l e d  t o  receive 
the minimum payments set f o r t h  i n  paragraphs ( a )  and ( b ) .  

( c )  

HOURS OF WORK AND WORK AEEK 

( a )  The hours of work f o r  inside employees shal l  be as follows; 
Municipal Offices:- 8:15 a.m. t o  5:OO p.m., Monday through 
Friday.  Where necessary, ce r t a in  employees may be requi red t o  
commence work a t  8:OO a.m. a t  the discret ion o f  the Department 
Head. I n  any event, no employee shal l  be required t o  work more 
than 7-3/4 hours. 

One ( I )  hour shal l  be allowed f o r  lunch, wi ' th  staggered o f f i ce  
hours so t h a t  of f ices  remain open d u r i n g  the f u l l  day, w i t h  a 
r e s t  period of ten (10) minutes, morning and afternoon. 
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( f )  

0 Arena personnel, seven and one-ha1 f (7-1/2) hours per day w i t h  
one (1) hour f o r  lunch .  

Communication Operator  - Police: Coverage required 24 hours, 7 
days per week as per mutually agreed schedule of working . 
hours . 
Counter Clerk - Pol ice: Coverage required 7 days per week, a s  
per mutually agreed schedule of working hours. 

Dispatcher Clerks hours, e i g h t  ( 8 )  hours per day. 

12:OO midnight to  8:OO a.m. 
8:OO a.m. t o  4:30 p.m. (one-half (1/2) hour l u n c h  

8:OO a.m. 
4:OO p.m. t o  12:OO midnight 

period, Monday to  Friday inclusive) 
t o  4:OO (Saturday, Sunday and holidays) 

In the event ,  an employee is required t o  work a shift o ther  
than r egu la r  day shi f t  and where less than f i f t e e n m  c l e a r  
hours e l apse  p r i o r  t o  cessation of work on the re ular da 

where less than f i f t e e n  ( 1 5 )  hours e lapse  between t e en ing  o f  
the s ecial s h i f t  and comnencement of work on the re u l a r  
shift-knployee shall be pa id  double time u n k  
fffteen (15 )  hours have elapsed. 

s h i f t  and the commencement of work on t h e  s e c i a  e 
-' Or 

- 

Where a shift  o the r  than regular  day s h i f t  is i n s t i t u t e d ,  the - 
shif t  shall be not less than seven (7) hours nor more than 
e i g h t  (8 )  hours,  whichever a r e  the normal and d u a l  hours the 
employee affected is employed, and sha l l  be consecut ive hours 
i n  a twenty-four ( 2 4 )  hour period following the comnencement of 
such shift. Overtime r a t e s  shall apply when the employee works 
overtime w i t h i n  tha t  b e n t y - f o u r  ( 2 4 )  hour period. 

5 .  SHIFT PREMIUMS 

( a )  Effective 1981 May 01 the following provision ( taken from the 
1981 A p r i l  30 Memorandum o f  Agreement) sha l l  apply: 

" ( a )  Effective the date of r a t i f i c a t i o n  of the Memorandum o f  
Agreement, and subject t o  paragraph 7 ( b )  below, a stand- 
a r d  shi f t  premium of 609 per hour sha l l  be paid to incum- 
bents  of a l l  classes t o  which s h i f t  premiums cu r r en t ly  
apply, and a l s o  t o  incumbents of the f i r s t  level o f  
B u i l  d ing  Serv ice  Worker and re1 a t ed  c l a s s e s  which a r e  
l is ted i n  Appendix "B" w h i c h  is at tached t o  and forms a 

. pa r t  of t h i s  Memorandum of Agreement who do not already 
receive such premium, and sha l l  be payable for a l l  
r egu la r  hours worked more than one hour on either side o f  
the recognized normal o r  standard da i ly  hours, provided 
t h a t  where the majori ty  of an employee's regular  hours 
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f a l l  ou t s ide  the period described above, the s h i f t  premium 
shall apply to the entire shift. Th i s  provision shall 
a1 so cover a1 1 Watchman c lasses .  

(b) A l l  of the provisions contained w i t h i n  paragraph 7 ( a )  
above, shall apply t o  emp'loyees of Burnaby and its Pub l i c  
Library Board, and to Inside employees of Richmond, except 
t ha t  their current shift premium r a t e s  shall remain i n  
effect u n t i l  1982 December 29. Effective 1982 December 
30, those premium rates shall be replaced by an hourly 
premium of 60 cents." 

( b )  Where an employee f s  required to work a split-shift, such shif t  
shall  be confined to  a period o f  helve (12)  hours following 
conmencement o f  such shift,  and a shift d i f f e r e n t i a l  shall 
apply a s  ou t l ined  i n  clause 5 ( a ) .  

Where an employee is required to work a sh i f t  o the r  #an Monday 
t o  Friday, such sh i f t  sha l l  be five ( 5 )  consecutive working 
days, followed by two ( 2 )  consecut ive days of f .  

( c )  

6 .  OVERTIME 

( a )  Regular Ful l- Time Employees and Temporary Ful l- Time Employees 
shall  be paid a t  overtime r a t e s  f o r  a l l  overtime worked: 

( I )  imnediately fol lowing the employee's regular  shift ;  

( i f )  +mediately preceding the employee's regular  sh i f t  con- 
sequent upon an ora l  o r  written not ice  given p r i o r  t o  
t h e  end of t h e  employee's previous shif t :  

- 

( i l l )  a t  any o the r  time t h a n  a t  the times set fo r th  i n  items 
( a ) ( i )  o r  ( a ) ( i i )  of this c lause  6 ( a )  consequent upon an 
oral o r  written no t i ce  given p r i o r  to t h e  end of the 
empl oyee' s previous shi f t  except as otherwi se provided 
i n  clause 13. 

(b) Regular Full- Time Employees and Temporary Full-Time Employees 
shall be paid f o r  overtime work a t  the following overtime 
rates: 

( i )  time and one half  the regular  r a t e  of pay f o r  the f i rs t  
two ( 2  ) hours o f  overtime worked immedi a te1  y preceding 
o r  imnedi a t e l y  fo l  1 owing an employee' s regular  shif t  on 
any r egu la r  working day; 

( i i )  double the regular  r a t e  of pay f o r  a l l  overtime i n  
excess of the first  two ( 2 )  hours worked immediately 
preceding or immediately following an employee's regular  
s h i f t  on any regular  working day; 
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( i i i )  double the regular rate of pay f o r  a l l  overtime worked - 
a t  any other time t h a n  a t  the times set f o r t h  i n  items 
( i )  or ( i i )  of clause 6 ( b ) .  

6.1 Compensating Time Off 

( a )  When employees a r e  required to work overtime, they elect a t  the 
time o f  working such overtime, whether to be paid f o r  i t  or to 
receive compensating time i n  lieu. 

( b )  An employee who e l e c t s  to receive compensating time of f ,  shall 
be credi ted  w i t h  compensating time off equivalent to the number 
of hours which he would have been paid f o r  the overtime worked, 
and, subjec t  t o  an employee's request t o  be granted compensat- 
ing time off  being approved by his department head ( o r  dele- 
ga te ) ,  such employee shal l  be granted any portion o f  the com- 
pensating time off  to his c r e d i t  a t  the pay rate or rates i n  
e f f e c t  a t  the t ime t h e  overtime i n  question was worked. 

( c )  A l l  compensating t i m e  off  c redi ted  during a pa r t i cu la r  calendar 
yea r  but  which has not been granted to an employee by March 
31st of the iimnediately following year shal l  be paid i n  cash a t  
t ha t  time a t  the pay rate or  rates i n  e f f e c t  a t  the time the 
overtime i n  question was worked. 

7. CALL-OUT 

( a )  Callout  is t o  be defined as being ca l led  back to work a t  any 
time following completion o f  a Regular Full-Time Employee's 
or a Temporary Full-Time Employee's regular s h i f t  except when 
pre-scheduled by notice provided prior to t h e  end of the 
employee's previous regular  s h i f t  which  i s  defined as over- 
time i n  clause 6. 

( b ) '  A Regular Full-Time Employee or Temporary Full-Time Employee 
who is ca l l ed  back t o  work shal l  be paid double time fo r  the 
time actual ly  worked p l u s  one (1) hour 's  allowance fo r  
t r a v e l l i n g  to and from home, w i t h  a minimum of three ( 3 )  
hours' pay a t  double the rate of pay. (The m i n i m u m  includes 
one (1) hour f o r  t r ave l l ing  time.) 

( c )  I f  additional c a l l s  a re  made upon t h e  Regular Full-Time 
Employee o r  Temporary Full-Time Employee pr ior  to  the expiry 
of the three (3.) houF period o r  pr ior  to his ar r iva l  home, 
whichever l a s t  occurs, such additional c a l l s  shal l  n o t  
a t t r ac t  an additional three ( 3 )  hours m i n i m u m ,  b u t  the 
employee shal l  be paid fo r  t h e  time actual ly  worked p l u s  an 
addit ional  one (1) hour 's  allowance for  t r ave l l ing  to and 
from home. I f  WO separate ca l lou t s  are  completed w i t h i n  a 
three ( 3 )  hour period, the m i n i m u m  payment shall  be four ( 4 )  
hours a t  double the rate of pay. (The  minimum includes two 
( 2 )  hours f o r  t ravel  l i n g  time.) 
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8. STANDBY 

Employees who a r e  required t o  standby between the end of 
the normal day shif t  on the first day of work i n  a week 
(excluding s t a t u t o r y  hol idays)  u n t i l  the beginning of 
normal day shif t  on the las t  day of work i n  a week shall 
be paid one hours' pay f o r  each period of e i g h t  (8)  
hours s tandfng by, i n  addi t ion  to c a l l o u t  pay a s  
e ar ned ; 

For a l l  standby on s t a t u t o r y  hol idays,  and weekends, one 
hou r ' s  pay for each period of s i x  ( 6 )  hours standing by, 
i n  addi t ion  to c a l l o u t  pay a s  earned. 

Where a 
six (6 )  
balance 

period of standby exceeds an exact  multiple of 
or e i g h t  (8 )  hours as the case may be, the 

shall be paid a s  follows: 

( 4 )  one half (1/2)  hour standby pay f o r  periods of half 
. o r  less than half of the f u l l  period; 

( i f )  one (1) hour standby pay f o r  periods of more t h a n  
half of the f u l l  period; 

All standby will be paid f o r  a t  the employee's regular  
s t r a i g h t  tfme rate of pay. 

9. MEAL BREAKS 

( a )  Employees shall receive meal break provis ions as follows: 

( i 1 During Overtime 

Upon completion o f  two ( 2 )  continuous hours o f  overtime 
work imnedi a t e l y  preceding o r  imedi a t e l y  f o l l  owing an 
empl oyee' s regul a r  sh i f t ,  the employee becomes enti t l  ed 
t o  a paid meal break of a one-ha1.f (1 /2 )  hour which  the 
Employer may permit t o  be s t a r t e d  a t  any time w i t h i n  the 
two ( 2 )  hour period b u t ,  except i n  an emergency, no 
l a t e r  t h a n  the end of two ( 2 )  hours. 

( i i  1 During  Call-Outs and Pre-Scheduled Overtime 

Upon completion of three and one-half (3-1/2) continuous 
hours of ca l l- out  work o r  pre-scheduled overtime work, 
an employee becomes entitled to a paid meal break o f  a 

. one-half (1 /2 )  hour which the Employer may permit t o  be 
s t a r t e d  a t  any time w i t h i n  the three and one-half 
(3-1/2) hour period b u t ,  except i n  an emergency, no 
l a t e r  than the end of the three and one-half (3-1/2) 
hours. 
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( i i i )  Dur inq  Overtime, Cal l- outs  and Pre-scheduled Overtime 

Upon t h e  completion of each succeeding t h r e e  and one= 
half (3-1/2) continuous hdurs of call-out work or over- 
time work, the employee shall be given another  paid meal 
break of one-half (1/2)  hour which, except  i n  an emer- 
gency, shall be taken a t  t h e  end of each three and one- 
half (3-1/2) hour work period. 

( b )  For  each meal break given to an employee under clause 9 ( a l ( i ) ,  
( i f ) ,  o r  ( i i i )  the employee shall be paid  one-half ( 1 / 2 )  hour 
of pay a t  double the employee’s regular  rate o f  pay. 

( c )  Where by reason of an emergency i t  is  not f e a s i b l e  to give a 
meal break a t  the designated time under c lause 9 I a ) ( i ) ,  ( i i ) ,  
o r  ( i f f ) ,  i t  shall be taken as soon as p rac t i cab l e  and i n  
add i t i on  the Corporation shall be responsible  f o r  supplying a 
reasonable  fonn of nourishment during the course of the work a t  
such time as the employee would have been otherwise e n t i t l e d  t o  
a paid meal break. The supplying of nourishment by t h e  Corpor- 
a t i o n  does not d i squa l i fy  the employee from receiving the 
app rop r i a t e  meal a1 1 wince under c l ause  10. 

10. MEAL ALLOWANCES 

Employees shall rece ive  meal allowance provis ions a s  fo’llows: - -  

( a )  
. 

T h e  Corporation shall not be responsible  f o r  supplying nourish- 
ment to  employees except a s  provided i n  c lause  9(c). 

(b) Reimbursement of meal expenses will be introduced according to 
the followfng s c a l e  and w i t h  reference to t h e  paid meal breaks 
set ou t  i n  c l ause  9 ,  i t  being c l e a r l y  understood t h a t  conti-  
nuous per iods o f  time m u s t  be worked to  qualify both f o r  the 
pa id  meal break and the following meal allowances: 

( i Overtime imnedi a t e l y  preceding o r  immediately fol1 owing 
$7.50 a t  t h e  f i rs t  break; and $2.50 a t  

( i i )  Call-Out: $7.50 a t  the f i r s t  break and $2.50 a t  each 

a r egu la r  s h i f t :  
each succeedi ng break ; 

succeeding break; 

( i i i )  Pre-scheduled Overtime o the r  than immediately preceding 
o r  immediately fol  1 owing an employee’ s regular  s h i f t  
where an employee is  n o t i f i e d  p r i o r  to  the end o f  the 
preceding day t h a t  overtime is l i k e l y  t o  l a s t  a t  l e a s t  
f ou r  hours: nothing a t  the f i rs t  break; $7.50 a t  the 
second break; and 32.50 a t  each succeeding break. 
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11. FIRST A I D  PREMIUMS 

Employees who are required by the Corporation t o  perform f i r s t  a id  
dut ies i n  addi t ion t o  t h e i r  normal duties and who hold a v a l i d  
Workers' Compensation Board Indus t r ia l  F i r s t  Aid Ce r t i f i ca te  shal l  
be paid a premium based on the class of ce r t i f i ca te  required as 
fol lows: 

"C" Class Ce r t i f i ca te  S .30 per hour 

"B" Class Ce r t i f i ca te  $ .40 per hour 

"A" Class Ce r t i f i ca te  $ .50 per hour 

I 12. VACATIONS 

12.1 Paid annual vacations f o r  a l l  persons covered by t h i s  Agreement 
sha l l  be allowed as follows: 

Vacation days are based on hours worked i n  a posit ion, i.e. 15 work- 
i n g  days equals 105 hours f o r  a 35 hour work week; 112.50 hours f o r  
a 37-1/2 work week; 120 hours f o r  a 40 hour work week. 

( a )  Employees leaving the service o f  the Munic ipal i ty  during t h e i r  
f i r s t  calendar year o f  employment shal l  be granted vacation pay 
i n  accordance wi th  the Employment Standards Act. 

on the basis o f  one-twelfth (1/12th) o f  ten (10) working days 
f o r  each month, o r  por t ion o f  a month greater than one-half 
(1/2), worked by December 31st. 

( c )  F i f teen  ( 1 5 )  working days o f  annual vacation w i th  pay during 
the second (2nd) up t o  and including the n in th  (9 th )  calendar 
year. 

(d)  Twenty (20) working days o f  annual vacation during the tenth 
(10th) up t o  and including the seventeenth (17th)  calendar year 
o f  service. 

- 

( b )  I n  the f i r s t  calendar year o f  service, vacation w i l l  be granted . 

( e )  Twenty-five (25)  working days o f  annual vacation during the 
eighteenth (18th)  up t o  and including the twenty- f i f th  (25th) 
calendar year o f  service. 

( f )  Th i r t y  (30) working days o f  annual vacation during the twenty- 
s i x t h  (26th)  and a l l  subsequent calendar years o f  service. 

(g )  Employees who leave the service o f  the Corporation shal l  re- 
ceive vacation f o r  the calendar year i n  which termination 
occurs, on the basis o f  one-twelfth (1/12th) o f  t h e i r  vacation 
ent i t lement f o r  tha t  year f o r  each month greater than one-half 
(1/2) worked t o  the date o f  termination. 
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e ( h )  All vacation allowance earned during a calendar year must 
taken prior to March 31st of the following year. Wi th  this 
provision, employees will not receive payment i n  l i eu  of 
vacation not taken. 

( i )  Any permanent ernployee who- has not selected his o r  her vacation 
period prior to April  30th will not have any senior i ty  r i g h t s  
w i t h  regards t o  being g iven  preferent ia l  treatment i n  selecting 
h i s  o r  her vacation period over other  employees w i t h  less 
senior i ty .  

PROVIDED THAT: I 
(1) "Calendar Year" f o r  the purpose o f  this Agreement shall 

mean the twelve (12) month period from January 1st to  
December 31s t ,  inclusive. 

( 2 )  In a l l  other  cases of termination of service  f o r  any 
reason other  than retirement on Superannuation o r  on 
a t t a i n i n g  maximum retirement age, adjustment will be made 
f o r  any over-payment o f  vacation. 

(3)  Any regular  employee:- I 
( a )  who has reached minimum retirement age as  defined i n  

the Pension (Municipal) Act and has completed a t  
l e a s t  t e n  (10) years o f  pensionable service i n  
accordance w i t h  and as  defined i n  the st id Act; or 

(b) whose age and years  o f  service'with the Corporation 
t o t a l  eighty (80) years  o r  more. 

- 

. 
sha l l  be entit led t o  receive f u l l  annual vacation on 
termination o f  h i s  employment f o r  any reason. All other 
employees who leave the service shal l  be e n t i t l e d  t o  
vacation i n  accordance w i t h  the appropriate clauses i n  
t h i s  Section. . 

( 4 )  In the case of special and Statutory Holidays f a l l i n g  on 
o r  observed on a regular  work day while an employee i s  on 
his annual holiday, he shall  be granted ext ra  days i n  l ieu  
o f  such holidays. 

12.2 Vacation Pay 

( a )  All employees other  than those e n t i t l e d  to  an annual percentage 
of earnings i n  lieu o f  vacation, will be paid d u r i n g  their 
annual vacations a t  the respecti ve regular or  cl a s s i  f i ed ra tes  
of pay. 

( b )  As soon as possible following December 31st i n  each year, a 
vacation pay adjustment will be made i n  a lump sum to a l l  
employees other  t h a n  those en t i t l ed  to  an annual percentage of 
earnings i n  lieu o f  vacation, where such employees' annual 
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basic earnings exclusive of overtime and any other  premium pay- 
ments not normally taken in to  account i n  the computation of 
annual vacation pay exceeded their regular  base r a t e  earnings 
during the year i n  question. Such cash payments shal l  reflect 
the proportionate difference between the actual annual basic 
earnings and regular  base r a t e  earnings applied t o  the 
employees' annual vacation pay f o r  the year i n  question, b u t  
sha l l  not be paid i n  any case where the to ta l  amount payable is  
less than one do l l a r  (51.00). 

12.3 Supplementary Vacation 

Each employee shal l  be entitled to the following paid vacation (sup- 
plementary vacation) i n  addition t o  the annual vacation to which he 
o r  she is entitled under clause 12. 

Each employee upon comencing his eleventh, sixteenth, twenty- first,  
twenty-sixth, th i r ty- f i r s t ,  t h i r ty- s ix th ,  f o r t y- f i r s t  o r  forty-si x t h  
calendar year  o f  service i n  1978 o r  i n  any subsequent year, shal l  
thereupon become entit led to five ( 5 )  working days o f  supplementary 
vacation. 

I t  is understood between the par t i e s  t h a t  each employee shal l  become 
ent i t led to  h i  s o r  her supplementary vacation under t h i  s cl ause 12.3 
on the first day o f  January i n  the year i n  which he o r  she qua l i f i e s  
f o r  such supplementary vacation. An employee shall re ta in  his o r  
her supplementary vacation enti t l  ement notwi thstandi ng t h a t  such 
employee's employment i s  terminated prior to the end of the period - 
&to which the entitlement applies. (An explanatory note and table  i s  
annexed hereto a s  Schedule "E" f o r  the purposes o f  c l a r i f i c a t i o n . )  

12.4 Deferred Vacations 

( a )  An employee who i s  entit led t o  annual vacation of twenty (20) 
working days o r  more i n  any year: 

( i )  shall take a t  l e a s t  fifteen (15) working days of such 
annual vacation during the year i n  which he earns such 
vacation, and 

( ii  may defer the taking of any par t  of such annual vacation 
i n  excess of fifteen (15) working days. 

PROVIDED HOWEVER t h a t  the maximum deferred vacation 
w h i c h  an employee may accumulate a t  any one time pur- 
suant  t o  this clause 12.4(a)  shal l  be twenty (20) work- 
inq  days. 

( b )  ( i )  Employees wishing t o  defer a portion o f  their vacation 
as outl ined i n  clause 1 2 . 4 ( a j ( i i )  must not i fy  their 
Department Head and Personnel Department prior  to  June 
30 t h .  
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.r) 
( i i )  Employees wishing to take their deferred vacation along 

w i t h  their regular  scheduled vacation must notify their 
Department Head and Personnel Department prior to the 
end of the year imnediately preceding the year they wish 
t o  take such vacation. 

13, PUBLIC HOLIDAYS 

13.1 Subject  to clause 13,1(e), a l l  Regular Full-Time Employees and 
Temporary Ful l- Time Employees shal l  be entit led to a holiday w i t h  
pay on the following pub l i c  holidays, namely, New Year's Day, Good 
Friday, Easter  Monday, Vic tor ia  Day, Canada Day, British Columbia 
Day, labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, 
Boxing Day and any other day appointed by Council to be a c iv ic  
hol i day 

PROVIDED THAT: 

( a )  Whenever one of the above-mentioned public holidays f a l l s  on a 
Saturday o r  a Sunday and the Government o f  Canada and the 
Government o f  the Province of British Columbia, or either of 
them i n  the absence o f  t h e  other, proclaim that  such public 
holiday be observed on a day other than Saturday o r  Sunday, 
then the day so proclaimed shal l  be read i n  subs t i tu t ion  f o r  
such pub1 i c  hol iday; 

SAVE AND EXCEPT THAT: 

Whenever one of  the aforementioned p u b l i c  holidays f a l l s  on a 
Saturday o r  a Sunday and neither of t h e  Government o f  Canada 
nor the Government o f  t h e  Province o f  8ritish Columbia pro- 
claims t h a t  such pub l i c  ho l iday  be observed on a day other than 
Saturday or Sunday, or the proclamations o f  such Governments do 
not  proclaim the same day f o r  the observance o f  such public 
holiday, t h e n  not less than seven ( 7 )  calendar days pr ior  to 
t h a t  public holiday the Corporation shall post a notice or 
not ices  i n  conspicuous places so t h a t  each employee affected 
thereby may have ready access to  and see the same, designating 
the employee's holiday enti t lement i n  accordance w i t h  one of 
the following methods: 

( i )  one day's pay a t  his regular r a t e  of pay, o r  

( i f )  a holiday w i t h  pay w i t h i n  t h e  calendar year i n  which 
such pub l i c  holidays f a l l s ,  on any normal working day 
which immediately precedes o r  imnediately follows one o f  

. t h e  employee's normal rest days or one of t h e  p u b l i c  
holidays hereinbefore defined i n  this paragraph 13.1. 

(b) In the case o f  an employee's termination of service fo r  any 
reason, adjustment w i  17 be made f o r  any over-compensation pro- 
v i  ded under paragraph ( a )  ( i i 1 herein . 
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( c )  Prior to the post ing of any notice advis ing the employees of 
thei r enti t l  mnt under paragraph ( a)  herein, the Corporation 
will a f ford  the Union an opportunity t o  d i scuss  the substance 
of the notice. 

( d ) .  Nothwithstanding r e c e i p t  of a day’s  pay f o r  a pub1 ic  holiday, 
i t  shall not  be considered as time worked f o r  the purpose of 
c a l c u l a t i n g  overtime. 

( e )  An employee w i l l  be paid f o r  a publ ic  holiday only i f  he works 
on the scheduled working day p r i o r  to and the  scheduled working 
day after such hol iday,  providing the employee is not sick, on 
compensation, on annual vacation, or on authorized leave of 
absence. 

( f )  An employee required to work a shift  o the r  t h a n  Monday to  
Friday shall be granted a l l  publ ic  holidays w i t h  pay as pro- 
vided i n  clause 13.1. 

( 9 )  Employees Who Normally Work on Sta tu to ry  Holidays 

( i )  Except as otherwise provided i n  clause 13 . l ( a )  w i t h  
respect t o  s t a t u t o r y  hol idays f a l l i n g  on a Saturday or a 
Sunday, i f  an employee whose du t i e s  normally r equ i r e  h i m  
t o  work on s t a t u t o r y  hol idays,  is required to  work on 
any s t a t u t o r y  holiday named i n  clause 13.1 which  f a l l s  
on any day from Monday to Friday inclusive, then he- 
shall be paid his regular  pay f o r  t h e .  holiday and i n  - 
add i t i on  t h e r e t o  he  shall be given compensating time o f f  
equ iva l en t  t o  one and one-half times t h e  number o f  hours 
worked on the holiday. 

( i f )  I f  an employee is required to  work on the day off  g iven  
t o  h i m  i n  lieu of a s t a t u t o r y  holiday, pursuant t o  t h e  
p rovis ions  o f  t h i s  c lause  13.1(g) herein, t h e n  in lieu 
of such holiday he sha l l  be paid his regular  pay for the 
s t a t u t o r y  holiday p l u s  double the regular  r a t e s  of pay 
f o r  the hours worked on such day of f .  Time worked 
beyond the employee’s normal da i ly  hours on the day off  
given t o  t h e  employee i n  l ieu o f  a s t a t u t o r y  holiday 
shall be t r e a t e d  as overtime. For the purpose of this 
clause 13.l(g) a s t a t u t o r y  holiday does no t  include a 
holiday designated by the Corporation pursuant t o  c lause 
13.1 unless the employee i s  e n t i t l e d  t o  t h a t  holiday 
w i t h  pay i n  l i e u  of a s t a t u t o r y  holiday. 

( h )  Pay f o r  Hours Worked on S t a tu to ry  Holidays 

T h e  premium r a t e  which is  paid f o r  hours worked on s t a tu to ry  
hol idays is  not t o  be t r e a t e d  as an overtime premium b u t  over- 
time r a t e s  will become appl icab le  i f  work on a s t a tu to ry  hol i-  
day extends beyond the employee’s normal da i ly  hours. 
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14 . 

( i 1 Observation o f  Statutory Holidays 

Whenever a s ta tu tory  holiday f a l l s  on a Saturday o r  a Sunday 
and is observed on a weekday, t ha t  weekday shall be t reated as . 
the s ta tu to ry  holiday f o r  purposes of a t t r a c t i n g  premium ra tes  
f o r  employees whose duties normally require them to  work on 
t h a t  day, and work performed on the Saturday o r  Sunday shall 
not  a t t r a c t  s ta tu tory  holiday premium rates.  However, i f  p r io r  
t o  the beginning o f  any calendar year the Corporation and the 
Union agree t o  recognize the Saturday or  the Sunday as  the 
premium day for those employees whose duties normally require 
thm t o  work on s t a tu to ry  holidays, they may do so, b u t  there 
may only be one premium day f o r  such employees w f t h  respect t o  
any one s t a tu to ry  hol i day . 

(j) An employee (except an employee governed by clause 13.1(g)) ,  
who is required to work on a s ta tu tory  holiday defined i n  
clause 13.1, which f a l l s  on or  is observed on any day from 
Monday t o  Friday inclusive shall be paid his regular  pay f o r  
the sa id  holiday p l u s  double the hourly rate of pay of the 
employee computed on t h e  bas is  of his normal working hours f o r  
the hours worked on the holiday. 

EMPLOYEE BENEFITS 

I t  is agreed that  the following employee benefi ts  will be continued 
f o r  the  term o f  this  Agreement, - 

In the event of an employee's death during his service w i t h  the 
Corporation, a l l  outstanding c red i t s ,  gratuities and other  benefits 
sha l l  be paid to the employee's beneficiary. 

M.S.P. coverage a f t e r  six ( 6 )  months '  continuous service,  w i t h  t h e  
Corporation paying f i f t y  per cent (50%) of the premium, 

I . 14.2 Dental Plan 

Dental coverage is  avai 1 able ( compul sory unl ess covered by another 
plan) f o r  a l l  ful l- t ime employees who have completed six (6) months '  
continuous service on the fol 1 owing basi s: 

( a )  Basic Dental Services (Plan A )  paying f o r  80% o f  the approved 

( b )  . P r o s t h e t i c s ,  Crowns and Bridges (Plan 8) paying f o r  50% of the 

( c )  Orthodontics (Plan C) paying f o r  50% o f  the approved schedule 

schedule of fees. 

approved schedule of fees. 

of fees. 
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( d )  The premiums f o r  the Dental Plan will be shared equally by the 
Corporation and the employees whose cont r ibu t ions  sha l l  be made 
by payroll  deduction. 

(e )  The Corporation may elect t o  enter i n t o  a Contract for a Dental 
Plan on. a group basis, provided tha t  accounting will be carried 
o u t  on an individual  u n i t  basis. 

\ 

14.3 Extended Heal t h  Benef i t s  

Extended Health Care coverage 1s ava i l ab l e  f o r  a l l  employees who 
have completed s i x  (6) months continuous s e rv i ce  w i t h  the Corpor- 
a t i o n  and the employee each paying 50% o f  the premium. These bene- 
fi ts  include v is ion  c a r e  w i t h  a maximum claim o f  $150.00 per person 
i n  a 24 month period, subject t o  the provisions of the plan. 

14.4 Group Life Insurance 

The Group Life Insurance coverage shall be as out l ined  i n  Schedule 
“C“  which is annexed to, and which forms a p a r t  o f  this Agreement. 

14.5 Sick Leave 

( a )  After s i x  ( 6 )  completed months’  service, a permanent employee 
shall be granted sick leave  w i t h  pay on the basis of one and 
two- thirds (1-2/3) days per month, cumulative to  a maximum of 
two hundred and sixty-one (261) days, r e t r o a c t i v e  to the first 
completed calendar month of employment. - 

- NOTE: 1-2/3 days per month equals  20- days per year .  20 days 
per yea r  equals 140 hours f o r  a 35 hour work week; 150 
hours f o r  a 37-1/2 hour work week; and 160 hours f o r  a 
40 hour work week. 

( b )  In  the case of sick leave,  the Head of the Department may 
g r a n t  up t o  three ( 3 )  days w i t h  pay without the employee being 
required t o  produce a Medical C e r t i f i c a t e .  However, i n  the 
event  tha t  the Department Head is not sat isf ied t h a t  such 
absence is  caused by illness, such Department Head may i n f o r m  
the Personnel Department t h a t  he requires a Medical Certifi-  
ca te .  

. 

14.6 Gratui ty Pay 

(NOTE: 2 working days equals  14 hours f o r  a 35 hour work week 15 
hours f o r  a 37-1/2 hour work week and 16 hours f o r  a 40 
hour work week. ) 

( a )  I t  is. further agreed and understood t h a t  such employee sha l l  be 
credited w i t h  g r a t u i t y  pay of two ( 2 )  working days January 1 
and a further WO ( 2 )  working days e f f e c t i v e  J u l y  1 t o  accumu- 
l a t e  t o  a t o t a l  of one hundred and twenty (120) working days. 
I n  the event tha t  any employee i s  absent on s ick leave two ( 2 )  
days o r  more i n  the period January 1 t o  June 30, inclusive, o r  
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two ( 2 )  days or more i n  the period J u l y  1 t o  December 31, 
inclusive, the employee shall not receive any credit f o r  
g r a t u i t y  pay for t ha t  period. The t o t a l  g r a t u i t y  pay to an 
employee's credit shall be paid the employee on h i s  leaving the 
service of the Corporation'. I t  i s  f u r t h e r  provided t h a t  if  an 
employee be discharged from the se rv i ce  of the Municipality f o r  
any o f  t h e  following causes: 

(1) Being found, while employed, under the influence of alco-  
hol o r  a drug, (not  prescrtbed by a physician) ,  and i f  he 
has refused to obtain proper medical a t t e n t i o n  f o r  his 
condi t ion.  

. 

(2 )  Being found, while employed i n  possession of alcohol o r  a 
drug under circumstances which suggest tha t  such alcohol 
or drug has, is, or is about t o  be consumed by such em- 
ployee during t h e  h o r s  o f  h i s  employment, and i f  he has 
refused to obta in  proper medical a t t e n t i o n  f o r  his condi- 
tion. 

(31 Theft o r  conversion of Municipal property.  

( 4 )  Wilful damage to Municipal property.  

the sa id  employee shall not necessar i ly  receive a l l  o r  any 
accumul ated g ra tu i  ti es . 

( b )  Employees shall not  be e n t i t l e d  to payment of g r a t u i t y  pay a s  - 
provided above i f  they resign o r  leave the se rv i ce  o f  the. 
Municipal i ty  w i t h i n  two yea r s  o f  the date o f  the comnencement 
o f  their employment. 

The Corporation will provide t o  each employee a s ta tement  indi-  
c a t i n g  the total  accumulated sick leave  and g r a t u i t y  pay t o  the 
employee's credit as  o f  December 31, and such statement shall 
be i n  wri t ing ,  and given t o  the employee not l a t e r  than t h e  
l a s t  day o f  the m o n t h  of February of the succeeding calendar  
year .  

( c )  

14.7 Workers' Compensation 

( a )  Where t h e  f irst  day o r  part day i s  not paid by the Workers' 
Compensation Board, this day o r  part day shall be paid by the 
Corporation and sha l l  be deducted from accumulated sick leave 
b u t  not from g r a t u i t y  pay. 

(b) An employee who has completed six (6) months of continuous 
service and whose cl  aim f o r  WCB temporary di sabi  1 i t y  benef i t s  
i s  accepted by the WCB, shall ass ign the employee's WCB cheque 
t o  the Corporation and the Corporation sha l l  pay the employee's 
f u l l  r egu la r  sa la ry .  I f  the WCB disa l lows  an employee's claim, 
o r  i f  there is  a period of delay p r i o r  to the claim be ing  
accepted, the Corporation wi l l  pay f u l l  regular  sa la ry  t o  the 
employee u n t i l  the employee's s ick leave,  g r a t u i t y ,  vacat ion 
and overtime c r e d i t s  a r e  exhausted. 
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( c )  The status of f r i n g e  benefits i n  the case o f  an employee i n  
receipt of W.C.B. pay shall be a s  follows: 

( i )  Sick Leave: monthly credits to  continue accumulating a s  
normal ; 

( i 1) Gra tu i ty :  t o  be unaffected by the WCB absence; 

( i i i )  Vacations: t o  be unaffected by the WCB absence; 

( i v )  Pub l i c  Holid f u l l  pay t o  be provided f o r  t h e  day on 
i s  observed, b u t  no compensating day 

i s  to be provided i n  lieu; 

Increments: t o  be unaffected by any WCB absence of less 
than 3 months; t o  be deferred by one month f o r  each 
complete month of KB absence commencing w i t h  the four th  
month of WCB absence; 

( v )  

( v i  S e n i o r i t y  : t o  cont inue accumul a t i  ng a s  normal ; 

( v i i )  Leave o f  Absence: t o  be i n e l i g i b l e  f o r  any o ther  paid  
l e a v e  o f  absence during the WCB absence. 

14.8 Superannuation 

A l l  employees eligible s h a l l  be covered by the provis ions o f  t h e  
pens ion  (Municipal Act. - 

h 14.9 Unemployment Insurance 

A l l  employees shall be covered by the provisions of the Unemployment 
Insurance Act, and the Corporation and the employees shall contr i-  
b u t e  there to .  

14.10 Separat ion T r u s t  Fund 

The  Corporation agrees  - t h a t  i n  l ieu of making cont r ibu t ions  t o  a 
Separat ion Trust Fund, i t  will pay t o  each employee i n  addi t ion t o  
h i s  regular  monthly s a l a r y  an amount equal t o  one p o i n t  f ive per 
c e n t  (1 .5%)  o f  such regular  monthly sa la ry .  The payment of such 
add i t i ona l  amount will be made on a monthly basis .  I t  i s  understood 
and agreed t ha t  the addi t iona l  payment will be considered t o  be 
completely s epa ra t e  and d i s t inc t  from regular  monthly s a l a ry  f o r  a l l  
admi n i  s t r a t i  ve purposes. 

15. WORKING CONDITIONS 

15.1 Permanent Empl oyees 

( a )  Any employee who has comp 
service i n  an e s t ab l i shed  p 

eted six (6) m o n t h s '  cont  
s i  t i o n  w i t h  the Corporation 

be considered a permanent employee. 

nuous 
shall 
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( b) As a condit ion o f  being appointed t o  the p e m n e n t  s t a f f  , every 
new employee shal l ,  within the f i r s t  s i x  (6) months o f  service, 
f i l e  a Cer t i f i ca te  o f  B i r t h  o r  sat is factory proof o f  age as may 
be required by the Corporation. 

15.2 Temporary Employees are those employees who are h i red f o r  a special 
p ro jec t  f o r  a short and l i m i t e d  period o f  time not t o  exceed a three 
(3 )  calendar month period comnencing wi th  the i n i t i a l  date o f  em 
ployment. (See Schedule "8" which i s  annexed to, and which forms 
p a r t  o f  t h i s  Agreement. 

15.3 F i l l i n g  Vacancies 

(a)  The Council agrees that, before p e k n e n t l y  f i l l i n g  a vacancy, 
not ice  o f  such vacancy sha l l  be posted f o r  f i v e  (5) working 
days i n  such conspicuous place as agreed by both parties, i n  
order t ha t  any employee o f  the Association shal l  have the 
opportunity o f  applying f o r  the vacancy. Notices shal l  contain 
the fo l lowing information: Nature o f  posit ion, qua l i f i ca t ions,  
required knowledge and education, sk i l l s ,  sh i f t ,  wage o r  salary 
r a t e  o r  range, and ant ic ipated length o f  any temporary assign- 
ment, i f  posted. A l l  job postings sha l l  s tate " t h i s  pos i t i on  
i s  open to male and female applicants". 

(b) The procedure i n  clause (a)  imnediately above sha l l  apply f o r  
temporary posi t ions which are expected to exceed s i x  ( 6 )  months 
duration. Should a permanent employee be appointed t o  such a 
vacancy, he shal l ,  when the temporary work i s  completed, re turn  - 
t o  h i s  former pos i t i on  without loss o f  senior i ty .  

15.4 Promotional Pol i c y  

(a)  In making promotions, the s k i l l s ,  knowledge and a b i l i t y  o f  the 
employees concerned shal l  be the primary consideration, and 
where such qua l i f i ca t ions  are equal, length o f  service shal l  be ' 

the determining factor, however, a l l  employees have the r i g h t  
o f  appeal through the Grievance Procedure. 

(b)  Where the Corporation promotes any employee, and makes any 
changes a f fec t ing  salary, the fo l lowing shal l  apply: 

(1) The minimum salary increase shal l  be one (1) f u l l  pay 
step. 

( 2 )  An employee already experienced wi th the Corporation i n  
the rec l ass i f i ca t i on  shal l  receive the pay step according 
t o  h i s  experience, subject t o  negotiations between t h i s  
Association and the Corporation. 

( 3 )  The Anniversary date f o r  the purpose o f  annual increments, 
sha l l  be tuelve (12)  months from the date o f  employment, 
promotion, o r  date o f  rec lass i f i ca t ion  wi th  the exception 
o f  those posi t ions who recei ve semi -annual increments. 



19. 

15.5 Rights  of Employees Promoted O u t  of the Bargaining U n i t  
a 

In t he  event  of an employee being promoted from a position f o r  which 
the Union e i t h e r  had bargaining au tho r i t y  a t  the time of the promo- 
t i o n  o r  subsequently obtained bargaining au thor i ty ,  to a posi t ion 
whether included i n  o r  excluded from the Union con t r ac t ,  and such 
employee being subsequently l a i d  off o r  demoted to a posi t ion f o r  
which  t he  Union has bargaining au tho r i t y ,  t h e  Corporation shall have 
the r i g h t  to place such employee i n  the pos i t ion  previously held by 
h i m  o r  i n  any vacant  pos i t i on  f o r  which such employee is considered 
qualified. The employee, I f  so placed as  the result of being l a i d  
o f f  o r  demoted, shall  suffer no l o s s  of s e n i o r i t y  and such sen io r i t y  
shall be h i s  total length of s e r v i c e  w i t h  the Corporation. 

15.6 Pay f o r  Acting i n  a Senior  Capacity 

( a )  On every occasion t ha t  an inside employee is temporarily re- 
qui red  to accept  the r e s p o n s i b i l i t i e s  and car ry  ou t  the duties 
incident t o  a pos i t i on  covered by t h i s  Agreement which i s  

. s e n i o r  t o  t h e  pos i t i on  which he normally holds,  he  shall be 
paid f o r  every day that  he carries ou t  the duties of the sen io r  
position a t  the minimum r a t e  i n  the scale for  such sen ior  posi- 
tion, except  where the sa l a ry  received i n  his own posi t ion is 
equal to, o r  exceeds, t h e  minimum of the sen io r  pos i t ion  i n  
which case he shall receive the next h i g h e r  r a t e  i n  the pay 
range of the sen io r  posi t ion.  

( b )  For the purpose o f  this sec t ion ,  appointments of employees to a 
level o f  higher  r e s p o n s i b i l i t y  mus t  be authorized i n  w r i t i n g  by 
t h e  Head o f  t h e  Department. 

15.7 Lay-off 

( a )  No employees covered by this Agreement shall suffer l o s s  of 
s e n i o r i t y ,  due to enforced absence from employment resulting 
from compulsory lay-off f o r  a period not exceeding six ( 6 )  
months, o r  f o r  any- per iod of absence r e s u l t i n g  from i n j u r y ,  
sickness, o r  l eave  of absence o f f i c i a l l y  granted. 

( b )  Except i n  cases of inclement weather, strikes, lockouts o r  
o the r  circumstances beyond the control o f  the Corporation, the 
Corporation shall no t i fy  a1 1 employees who have acquired 
s e n i o r i t y  r i g h t s  i n  either a regular  s en io r i t y  pool o r  an auxi- 
l i a r y  s e n i o r i t y  pool who a r e  to be laid- off  a t  l e a s t  ten (10) 
working days p r i o r  to  the effective date  of lay- off.  I f  the 
employee has not had t h e  opprotunity t o  work dur ing  the ten 
(10) days referred t o  above, he  sha l l  be paid f o r  those days 

‘ f o r  which  work was not  made ava i lab le .  

( c )  Employees shall be la id- off  i n  the reverse o rde r  of their 
bargaining uni t- wide  s e n i o r i t y ,  provided t h a t  an employee may 
bump a j u n i o r  employee only i n  cases  where the sen io r  employee 
i s  qualif ied to  f i l l  the lower posi t ion.  
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15.8 ' Recall - 
( a )  Employees shall be reca l led  to  posi t ions f o r  which they are  

qual i f ied ,  i n  the order of their senior i ty ,  either bargaining 
uni t- wide o r  by branch o r  by c l a s s  a s  t h e  case may be. 

(b )  No new employees shal l  be hired following a layoff u n t i l  those 
who were l a i d  o f f  have been given a reasonable opportunity of 
r eca l l  as follows. The Corporation shall make every reasonable 
attempt t o  contac t  employees i n  order of senior i ty ,  and em- 
ployees shal l  be reca l led  i n  such order providing t h a t  they 
respond w i t h i n  the s t ipu la ted  time limits. Upon making contact  
w i t h  an employee, the Corporation shall specify the time when 
the employee shal l  repor t  f o r  w ~ r k .  An employee, who does not 
respond w i t h i n  48 hours of t h e  Corporation's i n i t i a l  attempt to  
contac t  hfm, o r  who refuses to report  f o r  work, shall be drop- 
ped to the bottom o f  t h e  appropriate l i s t  f o r  r e a l  1. An em- 
ployee shall report t o  work a t  the time speci f ied  by the Corp- 
ora t ion  or ,  i n  extenuating circumstances, w i t h i n  G o  weeks of 
t h e  Corporation's.  i n i t i a l  attempt t o  contact  him. Each em- 
ployee on layoff  will be responsible f o r  keeping the Corpora- 
t ion  notified of a current contact  p o i n t  through which he can 
be reached. 

15.9 Leave of Absence - Union O f f i c i a l s  

( a )  A l l  appl ica t ions  f o r  leave of absence whether w i t h  or w i t h o u t  
pay shall be granted only to those o f f i c i a l  Union represent- - 
atives whose absence i n  any specific case does not i n t e r f e r e  
w i t h  the operation of the Corporation. Requests fo r  such leave 
of absence shal l  nevertheless be given precedence over any 
o the r  appl ica t ions  for leave on the same day. 

W i t h  respect t o  any leave o f  absence granted without pay, the 
Corporation shal l  continue to  pay each representa t ive ' s  regular 
wage o r  salary and shal l  render an account to  the Union f o r  
such amount, including the Corporation's contr ibution on behalf 
of each such representat ive for Group Life Insurance coverage, 
Medical, Dental and Extended Health coverage, Sickness, and 
Accident Insurance Coverage and Munfcipaf Superannuation. The  
Union shal l  t h e n  reimburse the Corporati-on t o  the amount of the 
account rendered w i t h i n  si xty  (60) days; 

( b )  

llpon applicat ion t o ,  and upon receiving the permission of the 
Personnel Direc tor  i n  each specific case, o f f i c i a l  represent- 
a t ives  of the Union may be granted time off  f o r  the purpose of 
col 1 ecti ve bargaining w i  t h  the Corporation or f o r  the purpose 
of s e t t l i n g  a grievance as outl ined elsewhere i n  this  Agree- 
ment. Not more than three such o f f i c i a l  representat ives shal l  
be granted leave o f  absence without loss  of pay for the time so 
spent .  F u r t h e r  o f f i c i a l  representat ives may be granted leave 
o f  absence without pay. 
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(d)  Upon appl icat ion to, and upon receiving the permission of the 
Personnel D i r e c t o r  i n  each spec i f ic  case, o f f i c i a l  representa- 
t i v e s  o f  the Union shal l  be granted leave of absence without 
pay for  the purpose of attending the ~ National and B.C. 
Div is ional  Conventions of the C.U.P.E., the Annual Convention 
o f  the B.C. Federation o f  Labour and the Biennial Convention of 
the Canadian Labour Congress. 

(e)  Upon appl icat ion to, and upon receiving the permission o f  the 
Personnel D i rec to r  i n  each spec i f ic  case, o f f i c i a l  represent- 
at ives o f  the Union may be granted leave o f  absence without pay 
f o r  the purpose o f  transacting other business i n  connection 
with matters a f fec t ing  members o f  the bargaining u n i t  o r  i n  
connection w i th  other matters a f fec t ing  the Canadian Union o f  
Publ ic  Employees. 

The Corporation agrees tha t  any fu l l - t ime o f f i c e r  o f  the Union 
who i s  on leave o f  absence f o r  the purpose o f  performing h i s  
dut ies as an o f f i c e r  o f  the Union shal l  not lose h i s  senior i ty  
i n  the service o f  the Corporation and shal l  continue to accumu- 
l a t e  sen ior i ty  whi le he i s  performing such duties. Upon re- 
tirement from h i s  duties as an o f f i c e r  o f  the Union, such 
former Union o f f i c e r  shal l  be e n t i t l e d  t o  return to a posi t ion 
w i t h i n  the class o f  posi t ions t o  which h i s  former posi t ion was 
a l located and f o r  which he i s  qua l i f i ed  i f  any pos i t i on  wi th in  
such class i s  held by an employee wi th less sen ior i ty  than h is  
own. I f  a l l  o f  the posi t ions w i th in  such class are held by 
employees w i th  more sen ior i ty  than h i s  own o r  have been abo- - 
l ished, such former Union o f f i ce r - sha l l  be e n t i t l e d  to return 
t o  any other vacant pos i t ion f o r  which he i s  qual i f ied.  

( f )  

(g)  The Corporation agrees t ha t  any employee who might be elected 
o r  appointed t o  a fu l l - t ime pos i t ion wi th the Canadian Union o f  
Publ ic  Employees, the Vancouver Labour Council, the B.C. 
Federation o f  Labour o r  the Canadian Labour Congress shal l  be 

. granted leave o f  absence without pay and shal l  not lose h i s  
sen io r i t y  i n  the service o f  the Corporation while on such leave 
of. absence. Upon termination o f  such period o f  o f f i ce ,  such an 
employee may re turn  t o  the f i r s t  vacant pos i t ion f o r  which he 
i s  qua l i f i ed  i n  the service o f  the Corporation. 

( h )  The Union shal l  provide the Corporation Mith a l i s t  o f  i t s  
elected o f f i ce rs ,  j ob  stewards, and any other o f f i c i a l  repre- 
sentatives. This l i s t  shal l  be kept current by the Union a t  
a l l  times. 

15.10 Bereavement Leave 

( a )  Any Regular Full-Time o r  Temporary Full-Time Employee who has 
completed s i x  (6) months o f  employment, may be granted compas- 
sionate leave without loss o f  pay f o r  a period not t o  exceed 
three ( 3 )  working days i n  the fo l lowing events: 
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( i )  In the case of the death of the employee's wife, 
husband, chi ld ,  ward, brother,  sister, parent,  guardian 
o r  comnon-1 aw spouse; 

( i i )  In the case of the death o f  any other  r e l a t i v e  if  l iv ing 
i n  the employee's household; or 

( i i i  1 In any case when i t  i s  f o r  the purpose of attending t o  
the a f f a i r s  connected w i t h  the funeral or" a parent-in- 
law or a grandparent o f  the employee. 

(Note: Regular Part-Time Employees a r e  e l ig ib le  f o r  bereavement 
leave i n  accordance w i t h  Schedule "B", paragraph 22A) 

( b )  Any employee who q u a l i f i e s  for  emergency leave without loss of 
pay under paragraph ( a )  herein and who is required both to 
a t tend to the a f f a i r s  connected w i t h  the funeral and a lso  t o  
t r ave l  i n  connection w i t h  the funeral to a p o i n t  outside t h e  
Lower Mainland o f  British Columbia (defined as the area in- 
cluded w i t h i n  the Greater Vancouver Regional D i s t r i c t ,  Central 
Fraser  Val ley  Regional District, Dewdney-Alouette Regional 
Df  strict, Fraser-Cheam Regional District, Powel 1 River Regional 
District, Squamish-Cillooet Regional District and S u n s h i n e  
Coast Regional District) may be granted additional leave wi th-  
out  l o s s  o f  pay f o r  a further period o f  two ( 2 )  working days. 

Requests f o r  leave under paragraphs ( a )  and ( b )  herein shall  be 
submitted to the employee's Department Head who w i l l  determine - 
and approve the number o f  days required i n  each case. 

( d )  A n  employee who q u a l i f i e s  f o r  emergency leave without loss  of 
pay under paragraph ( a )  herein may be granted such leave when 
on annual vacation i f  approved by his Department Head. An 
employee who i s  absent on sick leave w i t h  o r  without pay or who 
i s  absent on Workers' Compensation, shal l  not be e n t i t l e d  to  
such emergency leave without loss of pay. 

( e )  Upon appl ica t ion  to, and upon receiving the permission of the 
Department Head, an employee may be granted leave o f  up t o  one- 
half (1 /2)  day without loss  of pay i n  order t o  a t tend a funeral 
a s  a pa l lbearer  o r  a mourner i n  any case other t h a n  one covered 
by paragraph ( a )  herein . 

( c )  

15.11 Jury Duty and Witness Fees 

Any employee ca l l ed  f o r  Jury Duty o r  as a Crown Witness will  be 
allowed time-off dur ing  the period o f  such duty up t o  and including 
ten (10) working days. The employee's regular pay will be continued 
and any remuneration received f o r  such duty will be remitted to the 
Personnel Director.  In special circumstances, the Corporation may 
extend payment on the above basis beyond the time l imi t  imposed 
above. 
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(a)  A Pregnant employee who elects t o  request Maternity Leave shal l  
provide the Personnel Oi rec tor  wi th a medical ce r t i f i ca te  from 
a duly qual i f ied medical p rac t i t i oner  s ta t ing the estimated 
date of b i r th .  Such c e r t i f i c a t e  shal l  be provided not l a t e r  
than three months p r i o r  t o  the estimated date of b i r th .  Medi- 
cal  ce r t i f i ca tes  are avai lable from the o f f i c e  o f  the Personnel 
Director .  

( b) I n  normal circumstances a pregnant employee shal l  terminate her 
employment o r  proceed on Maternity Leave G o  months before the 
expected date o f  b i r th.  

( c )  An employee who desires t o  work during the l a s t  two months of 
pregnancy may be permitted to do so i f  her attending physician 
c e r t i f i e s  i n  w r i t i ng  t ha t  the health o f  the employee w i l l  not 
be adversely affected. In such case, the employee shal l  work 
under such conditions and f o r  such period as shal l  be specif ied 
i n w r i  ti ng by her at tendi  ng physician. 

(d) No employee sha l l  be permitted to work during the s i x  weeks 
fo l lowing the date o f  b i r th .  

(e )  An employee who has been granted Maternity Leave shal l  no t i f y  
her Department Head a t  least  four weeks before she intends t o  
re tu rn  t o  work, 

An employce sha l l  be e n t i t l e d  t o  Maternity Leave, without pay, 
from the date o f  separation from employment, but  not f o r  more 
than a maximum period o f  s i x  months from the date o f  commence- 
ment o f  Maternity Leave. 

- 
& 

( f )  

(g) An employee who has been granted Maternity Leave and f a i l s  t o  
contact the Department Head w i th in  f i v e  months from the com- 
mencement o f  Maternity Leave, so tha t  mutually convenient 
arrangements may be- made f o r  her return t o  employment, shal l  be 
considered t o  have permanently separated f r o m  empl oyment. 

( h )  Ef fec t i ve  1984 Ju ly  09 benef i ts  shal l  continue uninterrupted 
f o r  a maximum period o f  18 weeks' maternity leave ( o r  f o r  an 
addi t ional  period o f  up t o  6 weeks i f  the employee i s  c e r t i f i e d  
t o  be unable to re turn  t o  work for medical reasons related to  
the pregnancy) PROVIDED THAT the employee makes arrangements 
p r i o r  t o  commencing the leave t o  pay her share o f  the benef i t  
premiums f o r  t ha t  period. An employee who i s  absent on 
Maternity Leave f o r  a period longer than 18 weeks (or the addi- 
t i ona l  6 weeks referenced above) and who wishes t o  continue 
bene f i t  coverage shal l  prepay t o  the Employer the total  cost of 
premiums f o r  benefits to  which she i s  en t i t l ed  f o r  the addi- 
t i ona l  period o f  leave. 

( i ]  An employee on Maternity Leave shal l  not be e n t i t l e d  t o  Sick 
Leave f o r  any incapacity and d i s a b i l i t y  ar is ing f r o m  a normal 
del i ve ry  and subsequent convalescence. 
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- (j) Subject t o  paragraph ( i )  an employee on Maternity Leave who has . 
no t i f i ed  her Department Head o f  her in ten t ion  to re turn  to work 
pursuant t o  paragraph (e), and who subsequently suffers any 
incapacf tat ing i l l n e s s  which prevents her from returning to . 
work a t  the time she intended, whether or not such i l l ness  i s  
re la ted  to. the pregnancy, shal l  be e n t i t l e d  to be paid Sick 
Leave b e n d i t s  commencing on the f i r s t  working day on which she 
would otherwise have returned to work. provided tha t  she has 
suf f ic ient  sick leave credits, and provided t ha t  she produces 
t o  the Personnel D i rec to r  a D i s a b i l i t y  Ce r t i f i ca te  duly can- 
p le ted by her attending physician. 

I n  the event the combined Maternity Leave and Sick Leave exceed 
the maximum period of s i x  ( 6 )  months referred t o  i n  paragraph 
( f ) ,  the Corporation w i l l  not  be required t o  comply wi th  the 
normal requirements f o r  posting notices of temporary posit ions 
whose duration has exceeded s i x  months. 

( k )  

(1 )  E f f ec t i ve  1984 Ju ly  09 on resuming employment an employee shal l  
be re ins ta ted i n  her previous o r  a comparable pos i t ion and f o r  
the purposes o f  pay increments, benefi ts, and vacation en t i t l e-  
ment ( bu t  not f o r  statutory holidays o r  sick leave) maternity 
leave w i l l  be counted as service. Vacation pay w i l l  be pro- 
ra ted by the period o f  the leave and an employee may e lec t  not 
t o  take t h a t  por t ion  o f  her vacation which i s  unpaid. 

15.13 Adoption - 

( a )  I f  a$ employee requests .leave o f  absence without pay f o r  the 
purpose o f  attending t o  h i s  o r  her adoption o f  a chi ld, such 
employee may make appl ica t ion to the Personnel Df rector  f o r  the 
required leave, and leave o f  absence without pay t o  a maximum 
o f  four months sha l l  not be unreasonably withheld. Furthermore 
an employee may apply f o r  an extension o f  up t o  an addit ional 
two months. 

( b )  When adoption leave i s  taken, the employee must prepay to the 
Corporation the t o ta l  cost o f  premiums f o r  benef i ts  t o  which 
the employee i s  e n t i t l e d  f o r  the period o f  the leave. An adop- 
t i o n  leave w i l l  not be considered as service f o r  the purposes 
o f  earning vacation, statutory holidays, sick leave o r  incre- 
ments. 

16. PROTECTIVE CLOTHING 

The .Corporation shal l  supply and launder smocks f o r  use i n  the 
Machine Room. The Corporation shal l  make avai lable and launder 
coveral ls  and/or smocks f o r  the use o f  employees when required and 
authorized by the Municipal Engineer. 
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17 GRIEVANCE PROCEDURE 

During the term of this Agreement, any difference concerning the 
dismissal, discipline o r  suspension of an employee or the interpre- 
ta t ion,  application, operation or any alleged violat ion o f  this 
Agreement, including any question as t o  whether any matter is arbi-  
trable, shall w i t h o u t  stoppage of work, be the subject of collective 
bargaining betueen the Union and the Corporation and shall be 
finally and conclusively settled under and by the following proce- 
dure: 

In the first instance, the grievance shall be stated i n  wri t ing,  and 
submitted to t h e  Department Head directly concerned, and i f  the 
alleged grievance f s  not settled w i t h i n  five ( 5 )  days, the letter of 
grievance shall be referred to the Association's Grievance Comni t- 
tee 

The grievance shall be brought before the Association's Grievance 
Connnittee, who i n  t u r n ,  will meet w i t h  the Corporation's Committee 
within five ( 5 )  days of the presentation of the grievance, and make 
every effort t o  settle the matter. 

Should no settlement be reached w i t h i n  five ( 5 )  fu l l  working days, 
the grievance shall be referred to a Board of Arbitration. The 
Board of Arbitration shall consist of one nominee appointed by the 
Corporation and one appointed by the Association. These two nomi- 
nees shall name a t h i r d  member who shall be Chairman w i t h i n  three 
days 

Should the nominees of the respective parties f a i l  to select a 
Chairman, t h e n  either party t o  the Agreement may apply  to the 
Minister of Labour for the Province of British Columbia to a p p o i n t  
such t h i r d  member. The expenses and compensation t o  the arbitrators 
shall be borne by the respective parties. The expenses and compen- 
sation for the Chairman shall be borne equally between the parties. 

W i t h i n  ten (10) days following i t s  i n i t i a l  meeting, the Board of 
Arbitration shall reach a decision and i t s  findings made known. The 
majority decision shall be f ina l  and b inding on the parties. 

- 

17.1 Wrongful Dismissal 

Where an Arbitration Board finds t h a t  an employee has been dismis- 
sed, suspended or otherwise disciplined for other than proper cause, 
such Arbitration Board may: 

( a )  direct the Corporation t o  reinstate the employee and pay t o  
the employee a sum equal t o  h i s  wages lost by reason of his 
d i  smi ssal , suspension, o r  other di  scipl ine, or such lesser sum 
as, i n  the o p i n i o n  of the Arbitration Board, i s  fair and 
reasonable; or 

( b )  make such other order as i t  considers fair and reasonable, 
having regard t o  the terms of this Agreement. 



18. 

19 . 

20. 

21. 

26. 

Wherever a s t ipu la ted time i s  mentioned herein, the said time may be 
extended by the mutual consent of the Association and the Corpora- 
tion. 

GENERAL 

(a) Any r i g h t s  o f  management which are not spec i f ica l ly  mentioned 
i n  t h i s  Agreement and are not contrary to i t s  in ten t ion  shal l  
continue i n  f u l l  force and ef fec t  f o r  the durat ion o f  t h i s  
Contract . 

(b) It i s  agreed t ha t  any general conditions presently i n  force 
which are not spec i f i ca l l y  mentioned i n  t h i s  Agreement and are 
no t  contrary t o  i t s  intentions, shal l  continue i n  f u l l  force 
and e f f ec t  f o r  the duration o f  the Contract. 

(c )  I t  i s  agreed and understood tha t  w i th  reference t o  senior i ty ,  
where an employee has entered the Armed Forces, whi le i n  the 
employ o f  the Corporation and upon return from the Armed Forces 
has returned t o  the employ o f  the Corporation, such employee 
sha l l  be cred i ted w i t h  the period o f  time i n  the Armed Forces, 
as though it were service w i th  the Corporation. This i s  t o  be 
i n  e f f e c t  only during a period o f  declared h o s t i l i t i e s .  

CAR ALLOWANCE 

Car Allowance w i l l  be reimbursed according to Car Allowance Policy. 
(Copy o f  current  ra te  schedule avai lable i n  the Personnel Depart- 
ment. ) 

CLASSIFICATION AN0 EVALUATION OF POSITIONS 

The c lass i f i ca t ion ,  evaluation, rec lass i f i ca t ion  and revaluation o f  
pos i t ions covered by thi's Agreement shall- be determined i n  accord- 
ance wi th  the pvocedure set f o r t h  i n  the current C lass i f i ca t ion  and 
Evaluation Agreement made between the Corporation and the Union. 

TECHNOLOGICAL CHANGE 

During the term o f  t h i s  Agreement any dispute a r i s ing  i n  re la t ion  t o  
adjustment t o  Techno1 ogical Change shal l  be discussed between the 
bargaining representatives o f  the two par t ies  t o  t h i s  Agreement. 

Where the Corporation introduces, o r  intends t o  introduce, a Techno- 
l og i ca l  Change, that :  

( a )  a f fec ts  the terms and conditions, o r  securi ty o f  employment of 
a s i gn i f i can t  number o f  employees t o  whom t h i s  Agreement 
applies; and 



e L / .  

( b )  alters s i g n i f i c a n t l y  the b a s i s  upon which this Agreement was 
negot ia ted;  

either party may, if  the dispute  cannot be settled i n  d i r e c t  nego- 
t i a t l o n s ,  refer t h e  matter directly t o  an Arb i t r a t i on  Board const i-  
tuted under clause 17 o f  this Agreement, by-passing a l l  o ther  steps 
i n  t h e  Grievance Procedure. 

The  Arb i t r a t i on  Board shall decide whether o r  not the Corporation 
has introduced . o r  in tends  t o  introduce a Technological Change, and 
upon deciding that  the Corporation has or intends to  introduce a 
Techno1 ogical  Change, the Arb i t r a t i on  Board: 

( a )  shall 'inform the Minister of Labour of i ts  f indings;  and 

( b )  may then o r  later  make any one or more o f  the following orders: 

(1) t h a t  the change be made i n  accordance w i t h  the terms of 
t h i  s Agreement unless  the change a1 ters sf gni f i c a n t l y  the 
basis upgn which this Agreement was negot ia ted;  

( 2 )  that t h e  Corporation will not proceed w i t h  the Technologi- 
cal Change for  such period, no t  exceeding ninety days, as 
the Arb i t r a t i on  Board considers  appropriate;  

( 3 )  t h a t  the Corporation reinstate any employee displaced by 
reason of the Technological Change; 

( 4 )  t h a t  the Corporation pay t o  the employee such compensation 
i n  respect of h i s  displacement a s  t h e  Arb i t r a t i on  Board 
consi ders reasonable; 

- 

( 5 )  t h a t  the matter be referred to  the Labour Relat ions Board 
and upon such reference being made, the provisions of 
Sec t ion  77 o f  the Labour Code o f  British Columbia Act 
shall apply. 

The  Corporation will give t o  the Union i n  wr i t i ng  a t  l e a s t  ninety 
days no t i ce  of any intended Technological Change tha t :  

( a )  a f f e c t s  the terms and condi t ions or secur i ty  of employment o f  a 
s i g n i f i c a n t  number o f  employees t o  whom this Agreement appl ies ;  
and 

(b) a l t e r s  s i g n i f i c a n t l y  the basis upon w h i c h  this Agreement was 
negotfated.  

22. INTERPRETATION 

I n t e r p r e t a t i o n  of this  Agreement shall be made by the Personnel 
Department subject t o  the Grievance Procedure l a i d  down i n  c lause  17 
of this Contract.  



23. CHANGES AFFECTING THE AGREEMENT 
The Corporation agrees t ha t  any reports o r  recommendations made t o  
Council dealing w i th  matters covered by t h i s  Agreement including 
recommendations f o r  changes i n  method o f  operation t ha t  may affect 
wage rates, WO& loads or reduction of employment w i l l  be communi- 
cated to the Union a t  such in te rva l  before they are deal t  w i th  by 
Council as to af fo rd  the Union reasonable opportunity to consider 
them and make representations to  Council concerning them and fur ther  
t h a t  i f  employees are deprived of employment by any implementation 
o f  such change, they sha l l  receive p r i o r i t y  consideratlon f o r  other 
employment with the Corporation. 

24. LABOUR/MANAGEMENT COMMITTEE 

A Conmi t t e e  sha l l  be establ i shed compri s i  ng of representatives o f  
the Corporation and the Union and w i l l  meet on a regular monthly 
basis. 

25. MISCELLANEOUS ITEMS 

The Schedules attached hereto and marked by the l e t t e r s  ''A", " B " ,  
"C", *D"; "E", "Fa, "G", "H" and "I" shal l  form par t  o f  t h i s  Agree- 
ment. 



29. 

IN WITNESS WHEREOF, 
executed on the day 

The Parties hereto have caused this Agreement to be 
and year in which this Agreement takes effect. 

Sealed with the Seal o f  THE Sealed. with the Seal of the 
CORPORATION OF THE TOWNSHIP RICHMOND CIVIC EMPLOYEES' 
OF RICHMOND and signed by: ASSOCIATION, LOCAL 718, and 

s i  gned by : 

.--- . - 
J ,  -- 1.4 --J 

, -  

kUNICIPAL CLER v ICE' I OLNT K 
_ -  , / _ _  

/ r  - 

SEAL : 

"THE CORPORATION OF THE 
TOWNSHIP OF RICHMOND" 

SEAL : 

"RICHMOND CIVIC EMPLOYEES 
ASSOCIATION , LOCAL 718" 
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S C H E D U L E  "A" 

CLASSIFICATION TITLE 

Accounting Clerk 1 
Adnin is t ra t ive  ASS' t.--Leisure Services 
A t j n i  n i  s t r a t i v e  Assistant - Budgets and P1 ann1 ng 
Administrat ive and Accounts Clerk - Pol ice 
A d n i  n i  s t r a t i  ve C1 erk - Engi neeri ng 
Administrat ive Of f i ce r  - Planning Department 
Archi tectural  Draftsperson 
Archi v i  s t  
Area Coordi nator--Lei sure Services 
Arena Service Worker I 
Arena Service Worker I I 
Assi s tant  Bui 1 d ing Maintenance Coordinator 
Assf stant  Chief Pub1 i c  Health Inspector 
Assistant  Envi r o m n t a l  Control O f f i ce r  
Assistant Manager-Arena and Concessions 
Assistant Municipal Accountant 
Assi s tant  Records Clerk - Engi neeri ng 
Ass1 s tant  Supervi sor - Col 1 e c t i  ons 
Budget and Analyt ical  Accountant 

Bui 1 d ing C1 erk 
Bui 1 ding C1 erk/Cashi e r  
Bui 1 ding Inspector I 
Bui 1 ding Inspector I I 
Bui 1 d i  ng Mal ntenance Worker 
Bu i l  ding Mai ntenance Supervi sor 

Bui 1 ding Service Supervi sor 
Bui 1 ding Service Worker 
Buyer and Administrat ive Assi s tan t - - f i  r e  Department 
Buyer I 
Buyer 11 
By-Law Enforcement O f f i ce r  
Cashier 
Cashier Clerk 

25 

30. 

PAY GRADE 

17 
23 
27 
15 
17 
26 
20 
22 
25 
15 (b ) (h )  
17 (b)(h)  
20 
28 
23 
22 
26 
11 
20 
29 
14 
14 

Step 3 ,  4, & 5 
27 
16 (b f  
25 
20 ( b ) ( h )  
13 (d ) (h )  
22 
19 
24 

19 ( h )  
15 
14 

h 



31. 

CLASS IF I CAT I ON TI T t  E 

Cash1 tr/Ruep ti oni st--ni nom Aquati c Centre 

Chief By-Lm Enforcement OfftCer 
Chief License Inspector 
Clerk I 
Clerk I1 
Cler(t By-Law Enforcement 
Clerk - Health Programs 
Clerk Key-Punch Operator 
Clerk - 
Cleric - 
Clerk - 
Clerk - 
Clerk - 
Clerk - 
Clerk - 
Clerk - 
Clerk - 
Clerk - 
C l e r k  - 
Clerk - 

L i ccnsi ng 
Prevcnti  vc Heal th 
Purchasing 
Recrcati on Ccntm 
Stenographer I 
Stenographer I1 
Stenographcv I11 
t r a f f i c  
Typ is t  I 
Typis t  I1 
Typis t  I11 
Typi St-Preventati ve Heal t h  

Clerk 0 .  Works Yard 
Col 1 ecti ons C1 erk 
Comi t t e e  C1 erk 
Comnica t ions  Operator - Pol ice 
Comnuni t y  Faci 1 i ti es Coordi nator 
Computer Operator 
Computer Programmer 

Construction Coordi nator - 6ui 1 ding and Works 
Coordi nator--Arts Centre 
Coordi nator--0u tdoor Recrea ti on 
Coordi nator--Spec1 a1 Services 
Coordi nator--Sports and Fitness 
Copyi ng Machi ne Operator S 
Copyi ng Machi ne Operator I I 

SCHEDULE " A"  
Page 2 

PAY GRADE 

11 
24 
24 
10 (a)  
13 
15 
16 (j) 
13 (a)(h)  
13 
17 (j) 
15 
11 
10 (a1 
12 
14 
12 
9 (a1 
11 
14 
13 
13 ( g )  
13 
19 
16 ( d )  
21 ( h )  
18 ( h )  
22 ( h )  

27 
22 
22 
23 ( h )  
22 
10 ( a )  
11 



CLASS IF ICAT I ON TITLE 

Cost Estimator 11 - Engineerf ng 
Cost Estimator I - Engineering 
Counsellor - Youth Services 
Counter Clerlt - Pol ice 
C.P.I.C. Operator - Clerk 
Custodian - Sports Pavil ion 
Deputy A b i n i s t r a t o r  - Long t e r n  Care 
Dispatcher Clerk I 
Dispatcher Clerk 11 
0 r a f  tsperson I I 
Draftspanon I I I 
Drainage Inspector 
€1 cct f  on Supervf sorDeputy Of t t r f  c t  R e g i  t t r a r  
Emergency Program Coordfnator 
Engf nccrf ng Assistant - Devel opment and Procctti ng 
Engineering Assistant I - U t i l i t i e s  
Engi neerf ng Ass4 stant I I - Uti1 i t f  es 
Engf neeri ng Inspector I 
Engi neerf ng 7 nspector I I 
Engineering Lfafson Assistant 
Engineering Technician 
Engineering Technfcf an - Draftsperson 
Engineering Technician - Development and ,attract 

Engi neeri ng Techni c i  an - Inspections 
Operations 

Engineering Techno1 ogf st 
Envi ronmental Control O f f  f cer 
Exhi b i  t Custodf an 
Finance and Adnfnistrative O f f h e r  
Graphics Coordf nator 
Health Clerk - Schools 
Health Un i t  Aide 
Horn Care Services Aide 

SCHEDULE "A" 
Page 3 

PAY GRAOE 

28 (g)  
25 ( g )  
22 
13 ( f l  
12 
16 ( b ) ( h )  
27 
13 ( e )  
1s (e )  
17 
21 
21 
21 (j) 
26 
23 
21 
26 (j) 
19 
21 
19 
25 
23 

24 
22 
27 
27 (j) 
17 
26 
24 
13 
10 (a1  
10 ( a )  
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SCHEDULE "A' 
Page d 

CLASS IF I CAT I ON TITLE PAY GRADE 
* 

Housf ng Inspector 
Ident f f icat fon Clerk - Police 
Information Officer - Leisure Services 
Instrumentman 11 
I nstruwntsan' I I I 
I nterpretet/Hcal t h  Unl t A i  de 
Land Agent I 
Land Agent I1 
License I nspcctor 
L i  feguard/Instructor I 13 (h) 

Lf t eguard/I nstructor I I 14 ( h )  
27 Manager - Hcti tage and Cut tura l  Scrvlces 
27 Manager - Sports, Fitness 8 Outdoor Reweatton 
21 Muppi ng Techni c i  an 

30 Municipal Accountant 
24 Museum Curator 
15 Nature Park  Assistant 

23 Nutri  ti oni s t  
19 Of f t ce  Coordinator - Health Department 
22 Off ice Nanager - Engineering 

O f f  I ce  Supervi sor - But 1 di  n g  Department 20 (j) 
19 (j) 

Outdoor Pool Supervisor 17 (j) 

22 P aymas t e r  
20 Payroll and Accounts Clerk 

Personnel Assistant I 13 (j) 

Personnel, Assistant - Benefits 
Physiotherapist 22 ( h )  

Plan  Checking Clerk I 
P1.an Checking Clerk I1 
P1 an Check1 ng Supervisor 

23 (Steps 3 ,  4 6 5 )  
13 
20 
17 
21 
13 (j) 
28 
30 
21 

Microf i lm Clerk 10 (j) 

Nature Park Coordi nator 22 

Office Supervisor - Law Department 

Personnel C l  e h ,  Uotlrs Yard 12 (j) 
14 

20 

23 
26 
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CLASSIFICATION TITLE 
P l  anner I 
P1 anner If 
P1 ann1 ng C1 erk 
P I  anni ng Asst stant 
Planning Technician - Dcsi gn 

P.1 .R.S./O.S.R. Operator 1 
P.I.R.S./O.S.R. Operator 2 
Pool /Arena C1 erk 
Pool Sentccworker 
Pool Supervt sor 
Programer Analyst 
Property Records Clerk 
P ropem Services Clerk 

Pub1 i c Heal t h  Inspector 
Public Works Clerk 

Records Clerk - Engineering 
Research Analyst - Planning 
Recreation Leader 
Research' Officer--Leisure Services 
Rodman 

Safety and Training Officer 
Secretary t o  the Municipal Clerk 
Secretary t o  the F i r e  Chief 
Senior Therapi s t  
S o d  a1 WO& Consul tant--Comnuni ty Heal t h  

Social Worker .(Long Term Care) 

P?umbf ng/GdS InSpeCtOf f 

Psycho1 ogi s t  

Purchasing Agent 8 

SCHEDULE "A" 
PAY GWE Page 9 

28 
30 
13 
19 
24 

25 Step 3,  4 6 5 
12 (j) 
14 (j) 
12 
15 (b) 
20 ( h )  
26 
13 
18 
30 (h) 
24 ( h l  
19 
29 
13 (j) 
26 
15 (h )  

23 (j) 
12 ( a )  
24 ( g )  

L5 
L6 
24 (i) 
27 
24 
25 Speech Therapi s t  
3 1  Supewi sor - Oevel opment and Subdf v i  sions 
30 Supervisor - Eng. Oevel oprnent d Contract Operations 

Supervisor of Collections 26 

Supervisor o f  Data Processing 29 ( h )  
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SCHEDULE 'A' 
Page 6' 

CLASS IF ICATION TITLE 
Supewi so? o f  Draft ing 

PAY GRAOE 

27 

Supervi tor o f  Inspecti on$ 27 
Supcwi sot  of S u n t y t  25 
Supervisor - Plumbing and Gas Insput ions 28 
Supewfsor - Youth Services 25 

11 
23 

Tcl ephone Operator 11 
Tel ephonc Oparator/Recepti on1 st 

Tra f f l c  Supcwl $or 20 
T r a f f i c  Technlcian I 21 
T ra f f i c  Technictan 11 24 

Technician - Budgets and Planning 

Transport Assf stant 

Vector Control Of f icer  

$775.05 Bi-wa&ly--Jan. 1, 1983 
$738.00 Bi-weekly--Jan. 7, 1984 
$830.20 8i-weekfy-4an. f , 1985 

21 
Zoning A M  n i  s t rator  30 
Guards and Matrons 13 Step 3 (gl - 

( a )  Pgsit ionr i n  these classes t o  receive semi-annual increments. 

( b )  eased on 37-1/2 hours per week. 
( C )  Plus 7% f o r  worltlng 37-1/2 hours per week. 
( d) Plus two ( 2 )  pay grades for ex t ra  hours. 
(e) Plus 16.3% f o r  working 40 hours per week. 
( f )  Plus two ( 2 )  pay grades for working 37-1/2 hour week. 
( g) Incumbents i n  these posi tions work a 40 hour week. 
(h)  Posftions i n  these classes may work, by mutual agreement, a non- 

standard uork day with the understanding that s h i f t  d i f ferent ial  
w i l l  be paid for  hours worked (excluding overt ime) outside the nor- 
mal worki ng hours * 

(i 1 Senior Therapi st:-  
Incumbents work a 72 hour bi-weekly work schedule consisting of n ine 
(9). eight (8 )  hour work days rmtually agreed by the parties. The 
e x t r a  hour w o ~ e d  per week above the standard 35 hour week i s  accu- 
mulated a t  the rate of .75 hour per week t o  maximum accumulation o f  
36 hours i n  any one year and scheduled as time-off during the calen- 
dar year earned. 

(j) Classes and/or pay grades that have been abolished, reclassif ied 
and/or revalued subsequent t o  1983 January 0 1  and a r e  only effective 
up t o  or from the date such change occurred. 

tnt*-r*tn 
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SCHEDULE 'A' 
Page 7 . 

CORPORATION OF THE TOWNSHIP OF RICHMONO 

BI-EE%LY AND MONTHLY SALARY RATE 

1983 JANUARY 01 - 1984 JANUARY 06 

P ay 
Classification Grade 

6f -weekly 
Monthly 

B i -week 1 y 
Month 1 y 

8 1 -week 1 y 
Monthl y 

Monthly 

B i -week 1y 
Monthly 

6 f -we& 1 y 
Monthly 

B i  -Wek 1 y 

8 i -week 1 y 
Monthl y 

8i-weekly 
Monthly. 

81 -weekly 
Monthly 

81 -week 1 y 
Monthly 

B f -week 1 y 
Monthly 

8 i -week ly 
Monthly 

B i  -week 1 y 
Monthly 

9 
9 

10 
10 

11 
11 

12 
12 

13 
. 13 

14 
14 

15 
15 

16 
16 

17 
17 

18 
18 

19 
19 

20 
20 

21 
21 

Sttp 
1 

531.26 
1155 .OO 

555 . 18 
1207 .OO 

580 -48 
1262.00 

606 . 24 
1318 -00 

633 -37 
1377 .OO 

661 -43 
1438 -00 

690.87 
1502 . 00 
721.69 
1569 .OO 

754.34 
1640.00 

788.38 
17 14 . 00 
824.26- 
1792.00 

861.06 
1872 .OO 

899.69 
1956 .OO 

Steg 
2 

555 . 18 
1207 -00 

580.48 
1262 .OO 

606 . 24 
1318 .OO 

633.37 
1377 -00 

661.43 
1438.00 

690.87 
1502 .OO 

721.69 
1569 .OO 

754.34 
1640 . 00 
788 -38 
1714.00 

824 . 26 
1792.00 

861.06 
1872.00 

899.69 
1956 .OO 

940.63 
2045 .OO 

Styr 
3 

580.48 
1262 -00 

606 . 24 
1318 .OO 

633.37 
1377 .OO 

661.43 
1438.00 

690.87 
1502 . 00 
721.69 
1569 .OO 

754.34 
1640 .OO 

788.38 
1714 .OO 

824.26 
1792 .OO 

861.06 
1872 .OO 

899.69 
1956 .OO 

940.63 
2045 .OO 

982.94 
2137 .OO 

Step 
4 

606.24 
3318.00 

633.37 
1377.00 

661.43 
1438.00 

690.87 
1502.00 

721.69 
1569.00 

754.34 
1640 . 00 
788 -38 
1714.00 

824 . 26 
1792.00 

861.06 
1872 .OO 

899.69 
1956 -00 

940 . 63 
2045.00 

982.94 
2137 .OO 

1027.56 
2234.00 

- Step 
5 

633 .37 
1377 .OO 

661 -43 
1438 .OO 

690.87 
1502 .OO 

721.69 
1569.00 

754.34 
1640.00 

788.38 
1714.00 

824.26 
1792 .OO 

- 

- 

861.06 

899.69 

1872 .OO 

1956 .OO 

940.63 
2045 .OO 

982 34 
2137 .OO 

1027.56 
2234 00 

1073.56 
2334 .OO 

- NOTE: The above rates do - not  include the 1-1/2% benefi t  provision deta i led  
i n  Clause 14.10. 
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SCHEDULE "A" 
Page 8' 

CORPORATION (X THE TOWNSHIP OF RlCHMOND 

61-WEEKLY AH0 MONTHLY SALARY RATE 

1983 JANUARY 01 - I984 JANUARY 06 

Classif fcat ion 

Bi -week1 y 
Monthly 

B i - W l y  
Monthly 

Bi-~Wkly 
Monthly 

Bf-weekly 
Monthly 

Monthly 

61 -we& 1y 
Monthly 

B i  -weekly 
Monthly 

El-weekly 
Monthly 

Bi-weekly 

64 -we& I y 

Monthly 

Bi-weekly 
Month 1 y 

B i -week 1y 
Monthly 

p a y  
Grade 

22 
22 

23 
23 

24 
24 

25 
25 

26 
26 

27 
27 

28 

- 

28 

29 
29 

30 
30 

31 
31 

32 
32 

5 tap 
1 

940.63 
2045 .OO 

- 
982 . 94 
2137 000 

1027.56 
2234 00 

1073 .56 
2334 e 0 0  

1121.39 
2438 000 

1172.45 
2549 . 00 
1225.34 
2664.00 

1280 .oa 
2783 .00 

1338i04 
2909.00 

1398.29 
3040 .OO 

1461.31 
3177 -00 

S t a o  
2 

2137 .00 

1027 -56 

- 
982 .s 

2234.00 

1073 a56 
2334 . 00 
1121.39 
2438 -00 

1172.45 
2549 .OO 

1225.34 
2664 .OO 

1280 . 08 
2783 .OO 

1338 -04 
2909 . 00 
1398.29 
3040.00 

1461.31 
3177 .OO 

1527.54 
3321 .OO 

S t t p  
3 

1027.56 
2234.00 

1073.56 
2334.00 

1121.39 

1172.45 
2549 .OO 

1225.34 

1280.08 
2783 .OO 

1338.04 
2909 . 00 
1398.29 
3040.00 

1461.31 
3177.00 

1527.54 
3321 .OO 

1596.53 
3471 .OO 

- 

2438 .oo 

2664 00 

Step 
4 

1073 .56 
2334.00 

1121.39 
2438.00 

1172.45 
2549 .OO 

1225.34 
2664 . 00 
1280 ,OS 
2783.00 

2909.00 

1398.29 

1338.04 

3040 . 00 
1461.31 
3177 .OO 

1527.54 
3321.00 

1596.53 
3471 .QO 

1668.75 
3628 .OO 

Step 
5 

1121 -39 
2438.00 

1172.45 
2549 .OO 

1225.34 
2664.00 

1280.08 
2783 -00 

1338.04 
2909 . 00 

- 

- 
1398.29 
3040.00 

1461.31 
3177 .OO 

1527 -54 
3321 .OO 

1596.53 
3471 .OO 

1668 -75 
3628 .OO 

1743.27 
3790 .OO 

- NOTE: The above ra tes  do - not include the 1-1/2% benefit provis ion detailed 
i n  Clause 14.10. 



CORPORATION Of THE TOWNSHIP OF RICHMOND 

BI-WEEKLY AND MONTHLY SALARY RATE 

1984 JANUARY 07 - 1985 JANUARY 04 

p a y  Stap 
Classification Grade 1' 

Bi -weekly 
Monthly 

B i  1 y 
Monthly 

B i -we& 1 y 
Monthly 

B 1 -week 1 y 
Monthly 

Monthly 

Bi-weekly 
Monthly 

S i  -weekly 
Monthly 

8 i -week 1 y 

Bi-week1 y 
Month 1 y 

Bi -week' y 

6i-weekly 
Monthly 

Bi -week 1 y 
Monthly 

B i -week 1 y 
Month 1 y 

Bi-Wtckly 

MOntbly . 

Monthly 

9 547.36 
9 1190 . 00 

10 571 -73 
10 1243.00 

597 095 
1300.00 

11 . 
11 

12 624.63 
12 1358.00 

13 652 .23 
13 1418 .OO 

14. 681.21 
14 1481 000 

1s 711.56 
15 1547 .OO 

16 743.30 
16 1619.00 

17 776 ;88 
17 1689.00 

18 811.84 
18 1765 . 00 

19 849.09 
19 1846.00 

20 886.81 
20 1928.00 

21 926.83 
21 2015.00 

Step 
2 

571.73 
1243.00 

597.95 
1300.00 

624.63 
1358.00 

652.23 
1418.00 

681 21 
1481 000 

711.56 
1547 .OO 

743 030 
1616 .OO 

776.88 
1689.00 

811.84 
1765.00 

- 

849.09 
1846.00 

886.81 
1928.00 

926.83 
201 5.00 

968 -68 
2106.00 

Step 
3 

597.95 
1300 . 00 

624.63 
1358.00 

652 -23 
1418 .OO 

681 -21 
1481.00 

711.56 
1547 .OO 

743 -30 
1616 .OO 

776.88 
1689.00 

811.84 
1765 .OO 

849.09 
1846.00 

- 

886 .ai  
: 1928.00 

926.83 
2015 .OO 

968.68 
2106 .OO 

1012.38 
2201 .oo 

38. 

SCHEDULE "A" 
Page 9 

Step 
4 

624.63 
1358.00 

652.23 
1418.00 

681 -21 
1481 000 

711.56 
1547.00 

743.30 
1616.00 

776.88 
1689.00 

811.84 
1765.00 

- 

849.09 
1846 . 00 

886.81 
1928 .OO 

926 .a3 
2015 .OO 

968.68 
2106 .OO 

1012.38 
2201 .oo 
1058.38 
2301 .OO 

Step 
5 

652 2 3  
1418 .OO 

681.21 
1481.00 

711.56 
1547 .OO 

- 

743 030 
1616 -00 

776.08 
1689.00 

81 1 .a4 
1765.00 

849.09 
1846 .OO 

886.81 
1928 .OO 

926.83 
2015 .OO 

968.68 
2106 .OO 

1012.38 
2201 .oo 
1058.38 
2301 .OO 

1105.76 
2404 00 

- NOTE: The above rates do - not include the 1-1/22 benefit provis ion d e t a i l e d  
i n  Clause 14.10. 



0 .  

c 

Classification 

8 f -week 1 y 
Monthly 

Bf-watkly 
Monthly 

Man thl y 

81-weekly 
Monthly 

Bl -u&IY 

B i -Wctk 1 y 
Monthly 

Bi-weekly 
Monthly 

B i -week 1 y 
Monthly 

B i -wee& I y 

B i -week 1 y 
Monthly 

Monthly- 

8 f -week 1 y 
Monthly 

B i  -week 1 y 
Monthly 

39. 

CORPORATION (S TOWNSHIP tX RICHMOND 

BI-WEEKLY AND MONTHLY SALARY RATE 

19W 3AnUARY 07 - 198s JANUARY 04 

PW 
Grade 

22 
22 

23 
23 

24 
24 

25 
25 

26 
26 

27 
27 

28 

- 

28 

29 
29 

30 
30 

31 
31 

32 
32 

StaO 
1 

968 -68 
2106 .OO 

1012 . 38 
2201 0 0 0  

2301 -00 

1105.76 
2404.00 

1154 . 97 
2511.00 

1207.40 
2625 .OO 

1262 . 14 
2744 . 00 

1318.25 
2866 00 

137 6.06 
29%. 00 

1440.15 
3131 .OO 

1505 .OO 
3272 .OO 

- 

1058.38 

StcO 
2 

1012 -38 
2201 0 0 0  

1058.38 
2301 .OO 

1105.76 

- 

2404 00 

1154.97 
2511.00 

1207.40 
2625 .OO 

1262 . 14 
2744.00 

3318.25 
2866 .oo 
1378.06 
29% .OO 

1440 . 15 
3131.00 

1505 .OO 
3272 .OO 

1573 .54 
3421 .OO 

S t a g  
3 

1058.38 
2301 000 

- 
1105 . 76 
2404.00 

1154.97 
2511.00 

1207 -40 
2625.00 

1262 . 14 
2744.00 

13ra .o~ 
2866 -00 

1378.06 
29% -00 

1440.15 
3131 .OO 

1505 .OO 
3272.00 

1573 -54 
3421 .OO 

1644.37 
3575 .OO 

Step 
4 

1105.76 
2404 00 

1154.97 
2511 .OO 

12~17.40 
2625.00 

1262.14 
2744.00 

1318.25 
2866.00 

1378.06 
29% e 00 

1440 e 1s 
313L.00 

1505 .OO 
3272.00 

1573.54 
3421 .OO 

1644.37 
3575.00 

1718.89 
3737 .OO 

- Step 
5 

1154.97 
2 S l l  .oo 
1207.40 
2625 -00 

1262 -14 
2744.00 

1318.25 
2866 -00 

1378 -06 
29% -00 

1440.15 
3131 .OO 

1505 .OO 
3272.00 

1573.54 
3421 .OO 

1644.37 
3575 .oo 

- 

- 

‘1728 .a9 
3737 .OO 

1795.70 
3904 .OO 

- NOTE: The above rates do - not  include the 1-1/22 benef i t  p r o v i s i o n  detailed. 
i n  Clause 14.10. 



CORPORATION OF THE TOWNSHIP OF RICHMOND 

81-WEEKLY AND MONTHLY SALARY RATE 

I985 JANUARY 05 - 198s DECEMBER 31 

P ay 
Classfffcatfon Grade 

8i -week 1 y 
Monthly 

Bi-wc&ly 
Monthly 

61-weekly 
Monthly 

61-weekly 
Monthly 

8 f -we& 1 y 
Monthly 

B i -wee& 1 y 
Monthly 

B i -weeK 1 y 
Monthly 

B I -week 1 y 
Monthly ' 

61 -week 1 y 
Monthly 

3 I -week 1 y 
Monthly 

9 i -we& 1 y 
Monthly 

8 f -week 1 y 
Monthly . 

B i -week 7 y 
Monthly 

9 
9 

10 
10 

11, 
11 

12 
12 

13 
13 

14 
14 

15 
15 

16 
16 

17 
17 

18 
18 

19 
19 

20 
20 

21 
21 

S tap 
1 

569.44 
1238.00 

594 073 
1293 .OO 

621.07 
1352 .OO 

649.47 
1412 .OO 

678 -45 
1475 .OO 

708 034 
1540 .OO 

740.08 
1609 . 00 
773 . 20 
1681.00 

808.-16 
1757 .OO 

844 a 49 
1836 .OO 

883.13 
1920.00 

922.23 
2005 .OO 

964 -08 
2096 -00 

S tcp 
2 

594 . 73 
1293.00 

621.87 
1352 .OO 
649.47 
1412.00 

678.45 
1475 e 0 0  

708 -34 
1540.00 

740 .Os 
1609 .OO 

773.20 
1681 .OO 

808.16 
1757.00 

844 . 49 
1836.00 

883.13 
1920.00 

922.23 
2005 .OO 

964.08 
2096 .OO 

1007.32 
2190 -00 

S t e p  
3 

621.87 
1352 .OO 

649.47 
1412.00 

678.45 
1475 .OO 

700.34 
1540.00 

740 b o 8  

1609 .OO 

773 .20 
1681 .OO 

808 . 16 
1757.00 

- 

a44 49 

883.13 

1836 . 00 
1920 .OO 

922.23 
2005.00 

964.08 
2096 .OO 

1007.32 
2190 .OO 

1052.86 
2289 .OO 

Step 
4 

649.47 
1412.00 

678.45 
1475.00 

708 -34 
1540.00 

740 .os 
1609.00 

773.20 
1681 . 00 
808 . 16 
1757 .OO 

844 . 49 
1836 -00 

- 

883.13 
1920 so0 

922.23 
2005 .oo 
964.08 
2096.00 

1007.32 
2190 .OO 

1052 .a6 
2289 .OO 

1100.69 
2393 .OO 

4 

Step 
5 

678 -45 
1475 .OO 

- 
708.34 
1540.00 

740 .OS 
1609.00 

773.20 
1681 .oa 
808 . 16 
844.49- 
1836 -00 

883.13 
1920 . 00 
922.23 
2005.00 

1757.00 

964 .oa 
2096.00 

1007.32 
2190.00 

1052.86 
2289 .OO 

1100.69 
2393 .OO 

1149.91 
2500 .OO 

- NOTE: The above r a t e s  da not include the 1-1/2% benef i t  provision detailed 
in Clause 14.10. 



* .  
CORPORATION OF THE TOWUSHIP W RICHMOND 

BI-WEEKLY AND MONTHLY SALARY RATE 

1985 JANUARY 05 - 1985 DECMBER 31 

p a y  
C l a s t i f f  cation Grade 

6i-weak 1 y 
Monthly 

8 i -week 1 y 
Monthly 

6 1-week1 y 
Monthly 

61-weekly 
Monthly 

B i  .weekly 
Monthly 

81 -week 1 y 
Monthly 

85 -weekly 
Monthly 

8 i -week1 y 

8 i -week 1 y 

B i -week 1 y 
Monthly 

B i -weekly 
Monthly 

Month1 y ' 

Monthly 

22 
22 

23 
23 

24 
24 

25 
25 

26 
26 

27 
27 . 

28 
28 

29 
29 

30 
30 

31 
3 1  

32 
32 

Step  
1 

1007 .32 
2190 .OO 

1052 -86 
2289 .OO 

1100.69 
2393 .OO 

1149.91 
2500 . 00 

1200.97 
2611 .OO 

1255.70 
2730.00 

1312.74 
2854 . 00 

1371.15 
2981 .OO 

1433 .'25 
3116.00 

1497.64 
3256.00 

1 5 6 5 .26- 
3403 .QO 

- 5 t c p  
2 

1052.86 
2289.00 

1100.69 
2393 a 0 0  

1149.91 
2500 .OO 

1200.97 
2631.00 

1255 .70 
2730.00 

1312.74 
2854 .OO 

1371.15 
2981.00 

1433.25 
3 1  16 .OO 

1497.64 
3256 .OO 

1565.26 
3403 .OO 

1636.55 
3558.00 

Sttp 
3 

1100.69 
2393 .oo 
1149.91 
2500.00 

1200.97 
2611.00 

1255 -70 
2730 .OO 

1312 . 74 
2854 . 00 

1371.15 

- 

2981 00 

1433 -25 
3116 .OO 

1497.64 
3256 -00 

1565.26 
3403 .OO 

1636.55 
3558 .OO 

1710.15 
3718 .OO 

41. 

5 t e p  
4 

1149.91 
2s00.00 

1200.97 
2611.00 

1255.70 
2730 .OO 

1312.74 
2054 .OO 

1371.15 
2981 . 00 

1433.25 
3116 .OO 

1497.64 
3256 .OO 

1565.26 
3403.00 

1636.55 
3558.00 

1710.15 
3718 .OO 

1787.42 

- 

38a6.00 

Step 
5 

1200.97 
2611.00 

1255.70 
2730.00 

1312.74 
2854.00 . 

1371.15 
2981 .OO 

1433.25 
3116.00 

1497.64 
3256 .OO 

1565.26 
3403.00 

1636 -55 
3558.00 

1710.15 
3718 .OO 

1787.42 
3886 .00 

1867.45 
4060.00 

- 

- NOTE: The a b o v e  rates do - not include t h e  1-1/2& benef i t  p rov is ion  detailed 
i n  Clause 14.10. 
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SCHEDULE "A" 
Page 13' ~ 

CORPORAflON Of THE TOWNSHIP OF RICHMOND 

MISCELLANEOUS HOURLY RATES 

JANUARY JANUARY 
CLASSlFICATfON TITLE l S T ,  1983 7th, 1984 

ATTENDANT $6.78 $6.98 

HEAD ATTENDAWT $7.25 $7.47 

PLAYGROUND AREA COOROINATOR $9.02 $9 -29 

PLAYGROUND LEADER I f  $7.09 $7.30 

PLAYGROUND LEADER I $6.78. $6 -98 

JUNIOR LIFEGUARO INSTRUCTOR $7 033 $7 055 

JANUARY 
S t h ,  1985 

$7.26 

$7.77 

$9.66 

$7.59 

$7.26 

$7 .a5 
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SCHEDULE "8" 

TEMPORARY AND CASUAL EMIJLOYEfS 

I .  The following def in i t ions  sha l l  come i n t o  effect a t  11:59 p.m. on 
1978 December 31, replacing al l  ex i s t i ng  dcf in i t fons ,  provided that 
a l l  o the r  ex i s t i ng  provis ions contained i n  the eXf s t i n g  deffnf tions 
sections sha l l  maain intact, e.g.) the Local 23 probationary w- 
qui rement: 
A Regular Full- time Emp1oytc i s  an employee who I S  employed on a 
?u l i - t fme  basis o f  35, 37.112, 40 o r  such o the r  number o f  wetkl~ 
hours as i s  recognized i n  the collective agreement as noma1 f o r  
particular class o f  positions, f o r  an i n d e f i n i t e  p d o d  of time. 

A Temporary Ful l - t ime Employee I s  an employee who f s  employed on a 
?uii-tilm basis as set forth above, f o r  a definite and l imited 
period o f  time [which may be extended or cut short by circumstances 
which could not be foreseen a t  t he  time o f  hiring). 

2. 

A Reqular Part-time Elrrgloyee 1s an employee uho i s  employed on a 
teaular rwt-tlm schedule o f  weekly hours which are less than t h e  -*- - 

n\nnbar consti tuti ng f u l l -  ti me -1 o h n t  for a parti cul a r  f l  i t s  -of  
positions, f o r  an i n d e f i n i t e  pcrfod o f  time. 

An Auxiliary Enrployec 1 s  any other employee. 

I t  I s  understood and agreed that an employee h i red  i n t o  a Local 394 
o r  Local 1004 bargaining u n i t  on a fu l l- t ime basis shall be consi- 
dered to be a Regular F u l l- t i m e  Employee, unless the period o f  time 
f o r  which he i s  expected t o  be employed i s  d e f i n i t e l y  l lmited so as 
t o  render him a Temporary Fu l l- t ime  Employee. 

Sep'arate pool s w i  11 be es tab l  i shed f o r  scniorf t y  purposes e f  fectf ve 
11:59 p.m. on 1978 OCcenrbcr 31 in each j u r i s d i c t i o n ,  i.e., one or 
more Regular Sen io r f ty  Pools depending upon ex i s t i ng  prac t ice  and an 
Auxi 1 i a ry  Senf orf t y  Pool . 

3.  Access t o  t h e  Regular Sen io r i t y  pool will be extended to: 

( a )  a l l  Regular Fu l l- t ime  Employees upon completion o f  the proba- 
t ionary  period contained i n  their respective 1978 col l e c t i ve  
agreements ; 

(b) a l l  Temporary F u l l - t i m e  Employees upon completfon o f  the proba- 
. t fonary  period contained in the4 r respecti ve 1978 col 1 e c t i  ve 
agreements ; 

( c )  a l l  Regular Part-time Employees upon completion of the same 
number o f  hours a s  a r e  appl icab le  t o  a Regular Full-time 
Employee occupying a s imi l a r ly  c l a s s i f i e d  posi t ion.  



44. 

4. 

5. 

6. 

7. 

8. 

9. 

(d) any other enployee whose 1978 col lect ive agreement provides 

Upon qual i fy ing f o r  a Regular Seniority Pool, an employee w i l l  be 
credi ted with hfs f u l l  pariad'of SCrVfCC or a l l  hours worked since 
h i s  f i r s t  day o f  employment In one o r  other of the e l ig ib le  
gotias, i.e. Regular Full-time, Temporary Full- time o r  Regular Part-  
time. For the purposes of t h i s  p a r a p h  4, the expressions " f u l l  
petfod of service* and 'hours worked shall be interpreted by each 
indiv idual Employer and by i t s  respective local Union i n  accordance 
w i  tk present agrement. 

Access t o  each Auxll fary Senlorlty Pool w l l l  be extended to a l l  
Auxi l iary Employees upon the conditions set forth i n  paragraphs 6-20 
i ncl ust ve. 

Effective 11:59 P.A. on 1978 Owember 31, a l l  Auxil iary Employees 
who were cnployed during 1978, w i l l  k credited with the t o ta l  
number o f  hoyrs which they worked for their Employer during 1970, 
and a l l  Auxi l iary Employees who ware employed during 1977, and who 
worked 900 hours o r  more f o r  t he i r  Employer during 1977, w i l l  be 
credi ted with the to ta l  number o f  hours which they worked f o r  the i r  

access U the Regular Seniority Pool or Pools. 

Employer duri ng 1977 . 
As soon as an Auxi l iary  Employee has worked 1500 hours within 
consecutive calendar years, such employee w i l l  gain entry onto 
Auxi l iary  senior i ty l i s t  i n  h is  o r  her jur isdfct ion, and wit 
deemed to possess seniority. 

G O  
the 
be 

Upon gafning entry onto the Auxil iary seniorlty l i s t ,  an employee 
w i l l  be credited with -the number o f  hours worked i n  any class o f  
positions, and w i l l  hold class seniority i n  any such class accord- 
ingly. 

An employee who has gained entry onto the Auxil iary seniority l i s t ,  
w f l ?  continue to accumulate class seniority i n  any class i n  which he 
o r  she works i n  accordance with the number o f  hours worked i n  a 
QOSf t i o n  within such class. 

10. An Auxi l iary  employee's seniority w i l l  be l o s t  as the resul t  o f  a 
break i n  service with the Employer which exceeds one year. 

11. Where pay ranges e x i s t ,  e l i g i b i l i t y  f o r  advancement from one step t o  
the next ( increment) shal l  be based on the number of hours served by 
a regul a r  f u l l -  time employee f o r  such e l  i gi b i  1 i t y  . 
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. 

I 
I 

12. ~ a c h  Employer i s  to e l e c t  not l a t e r  than 1978 September 01 whether 
class seniodty ia t o  be exercised bargaining un f t  wide or within 
some narmer parameters, C o g m  by PrOgralll o r  by geographical area. 
Such decltlonr w l l l  not be mde u n t i l  each local union has been 
provided with a ful l  oppottunltY s u k l t  Suggestions and t o  dis- 
cuss the matter. I n  tha case where any problm o r  disagreement 
arises ktueen local parties, it w i l l  be understood that a CUP€ 
s t a f f  representative and the GVRO Oircc tor  o f  Labour Relations w l l l  
be available to assist  such parties. 

13. The decisfons o f  the various Employers w i l l  be reported to  the CUP€ 
JNC by the GVRD L8bOur R@lations Department wi th in  the f i r s t  week of 
September 1978. 

14. I n  th. event of a layoff of Auxil iary e!qloyees within a class 
( w k t k r  #e layof f  takes place withfn a program, a geographical 
a n a  o r  across the t n t f r c  bargaining unl t )  those employees having 
greatest senior i ty wi th in  ula class shall  be the l a s t  ones l a i d  
o f f  . 

15. Other than as might be provided for pursuant to the tern o f  para- 
graph 14 herein, no auxi l iary  employee shall have the r igh t  t o  krmp 
another employee a f t e r  having been l a i d  off .  

16. An A u x l l i a y  q l o y e e  having class seniority, and having been l a i d  
o f f ,  must, i f  he w4shes to be considered f o r  future Auxiliary em- 
ployment, e lect  to register himself with hfs Employer for future 
Auxi l iary employment i n  which case he w i l l  be given preference i n  
h i r i n g  fo r  future vacancies within various classes on the basis of 
his class seniority. 

- 

17. Regi4tration for  futu'ee Auxil iary employment w i l l  be made upon a 
standard form which wil-1 be signed and dated by the applicant and 
which w i l l  state the cfasses within which the applicant would be . w f l l i n g  t o  accept a position. The completed form w i l l  be signed and 
dated by an authorized representative o f  the Employer, and both the 
applicant and the Union w i l l  be provided with a copy by way of 
receipt . 

18. When an AuxiTtary employee who has attained c l ass  seniority, who has 
been l a i d  off and who has registered f o r  future Auxiliary employ- 
ment, also registers his  desire to- be taken in to  consideration f o r  
Auxi.liary work i n  a class f o r  which he does not possess c lass  
seniority, he shall be taken in to  consideration f o r  appointment t o  a 
posi t ion within such new class on the basis o f  h i s  sk i l l s ,  knowledp 
and ab i l i t y ,  and i n  any case where there i s  no registered applicant 
possessing seniority i n  the new class fn question, and where his 
sk i l l s ,  knowledge and a b i l i t y  are sufficient so as t o  render him 
qual i f i ed, then: 



19 . 
20. 

21  . 
22 . 

(a)  it me Auxi l iary employee i s  the only registered and qual i f ied 
applicant, he shall be appointed to the said position. 

(b) if the Auxil iary employee i s  one of several rhgf stered and 
qua l i f ied  applicants, the appointment t o  the said posit ion 
shal l  be based on t h e i t  r d a t l v t  s k i l l s ,  knowledge and ab i l i t y ,  
and i f  W i r  sk i l l s ,  knowledge and a b i l i t y  are considered to k 
equal , then the reg1 sterad and qual i fi ad appl i cant possessi ng 
the greatest total Auxi l iary StnfOtfty with the Employer shall 
be appointed. 

Auxi l iary pool seniodty may be exercised cornnancing a t  11:59 p.m. 
on 1978 December 31. 

A l l  exfst tng practices which recognize the accmla ted  seniority o f  
Auxi l iary employees, and which are clear ly recognized by mutual 
agreement kWeen a Union and an Employer, w i l l  continue to be 
recognized un t i l  11:59 p.m. on 1978 DueaQer 31. 

Fringe benef i t  provisions w i l l  not be altered during 1978 as a 
r e s u l t  o f  the foregoing, 

Effective 1979 January 01, a l l  Auxil iary and Regular P a r t - t i e  
Employees shall  be governed by the followtng k n c f f t  provisions - 
which shall  be substituted i n  l f e u  of  a l l  benefit  provisions i n  
e f f e c t  during 1978: 

(1) Subject to the provisions of paragraph 22A hereof, conncnclng 
w i t h  thc ffrtt day of employmcnt, at1 Auxi l iary and Regular 
P a r t- t i m e  Employees shall  receive an amount equal t o  10% o f  

. t he i r  total earnings (i.e. including overtime pay) i n  l i e u  o f  
annual vacations ,. statutory hot idays, group 11 fe, medical, 
extended health benefits and dental coverage, except that any 
Regular Part-time Employee who was during 1978 in r e c e i p t  o f  
benefi tS, may by means of writ ten notice t o  hi s Employer p r i o r  
t o  OecdIber 1, 1978 opt t o  contfnue receiving such benefits i n  
1 feu of the 10% payment. Any such option shall be irrevocable 
and shall remain i n  f u l l  force and effect f o r  as long as such 
employee continues to- be employed as a Regular Part-time E+ 
ployee. No other benefits w i l l  be provided t o  Auxiliary o r  
Regular Part-time Employees unless expressly stated i n  t h i s  
paragraph 22 b 

A statutory holiday w i l l  be treated as a noma1 working day f o r  
a l l  Auxi l iary and Regular Part-time Employees. Thus, an err).. 
ployee who works on a s ta tu to ry  holiday w i l l  be pa id  a t  
s t ra igh t  time rates f o r  the nonnal daily hours and a t  normal 
overtime rates f o r  any hours worked i n  excess o f  nonnal dai ly 
o r  .weekly hours. S i m i l a r l y ,  an employee who does not  work on a 
statutory holiday w i l l  no t  receive any pay o r  compensating tfme 
o f f  fn lteu o f  the holiday. 

( 2 )  
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(3 )  

(4) 

( 6 )  

Normal dally and wtklY hours shall be d c m d  to be 8 and 40 
respectively for all AuxIl laV Employees except fn the case of 
an Auxlllary ERlployw wo*ing f n  a position nonnally occupied 
by a Ful l- t ime Employee whose noma1 hours shall  be deemed 
be  the n o m 1  hours o f  the Auxll iary Em1 oyec. 

For purposes o f  applying ovcrtimo rates, n o m 1  dai ly and 
weekly hours for a l l  Regular Part-time Employees shall bc 
deemed to be those of a Regular Fu l l- t ime  Employee whose posi- 
t i o n  is slm4larly c lass l f lcd .  

( a )  Any euployae who I t  employed as an Auxiliary Employee i n  a 
poslt ion assigned to a c la s s  o f  positions wlrfch is mag- 
n i t a d  pursuant to the co l l ec t tve  agreement as operating on 
a 7-day week barfs, shall be permitted to work a t  s t r a lgh t  
tlm fates f o r  up to a lgh t  (8) hours per day on any five 
( 5 )  drys during a work week (whtch for tha purposes of  
t h i s  clause shall be deemed to comence a t  12:Ol a.m. on 
Monday mornlng and to end a t  11:59 p.m. on the inmadiatcly 
f ol 1 awl ng Sunday) . 

(b) Any employee who is employed as  an Auxlllary employee i n  a 
posltlon asslgned to a c lass  o f  positions which is recog- 
nlzed pursuant to the collectfve agreement a s  operating on - 
a 6-day week basis, shall be pennittcd to work a t  straight 
tlm r a t e s  for up to eight  (8) h8urs pet day on any five 
( 5 )  days during the 6-day week as deflned i n  the collect-  
ive  agreement. 

None o f  the negotiated provisions i n  the 1977 co l l ec t ive  agree- 
ments permitting employees t o  work other than the nonnal work 
week, shall be disturbed by the provisions o f  paragraph ( 5 )  
herein. 

Overtim r a t e s  d l 1  be paid on the following basis  t o  a l l  Auxi- 
l i a r y  and Regular Part- time Employees: 

( a )  Time and o n e h a l f  for the first 4 hours worked i n  excess 
of the n o m 1  da i l y  hours fn a day; 

(b) Two times f o r  hours worked beyond 4 i n  excess o f  the 
nonnal da i l y  hours i n  a day; 

( c )  Except with respect to employees of the Township o f  Rfch- 
mnd, i n  any case where an employee has already perfomed 
work on five days dur ing  the week, time and one-half f o r  
any hours worked p r io r  to  12:OO noon on hfs sixth day of 
WO& i n  that ne&, two times for hours workea a f t e r  12:OO 
noon on his sf x t h  day, and two times f o r  a1 1 nours worked 
on h i s  seventh day o f  work fn  t ha t  week. 



48. 

SCHEDULE 'B" 
Pa* 6 

(d) With respect to 1oyeeS of the Township of Richmond, i n  
any case where an ernployCC has already performed work oh 
f i ve  days during the we&, two times for any hours worked 
on h3s s ix th  and seventh days of work i n  that week. 

(8)  No s h i f t  dlf ferantaal prfmlums w i l l  be paid to Auxiliary ~m 
ployees unless they are re1levlng F u l l - t h e  Employees on shi f ts 
tha t  would othanase carry such premiums. 

Effective 1981 May 01 the provistons o f  paragraph 22(1) are hereby 
modiffed as follows: 

(1)  A u x l l i a y  Employees w i l l  remain en t i t l ed  t o  10% o f  regular 
earnlngr which pre!WaI payment shall be considered to  k i n  
l i eu  o f  a l l  k n e f l t s  lncludfng those provldlng t h e  of f  with 
pay such as bereavement leave, except that  those employees who 
.have acqulf red Auxl 1 I ary sen1 orl t y  , shall ef f ectf ve 1981 January 
01 b e c m  entl t led t o  149 I n  l ieu o f  10%. 

(2 )  Regular Part-time Employee$ who have worked the equivalent o f  6 
months (e.g., 913 hours) and who regularly work 20 or more 
hours wr week, shall  be provided as soon as posslble following 
1981 Apr i l  30 with a onetime choice between receiving 14% o f  
regular $alary In. l i eu  of a l l  benefits except those l i s t e d  i n  - 
paragraph ( 3 )  below, o r  actual benefits coverage. In any case 
where an e l i g i b l e  emptoyee opts f o r  benefits coverage, the 
Employer. w i l l  cbnt r i  bu t t  i t s  contractual port ion o f  premiums 
pro-rated by the proportion of regular  fu l l- t ime weekly hours 
which the Regular Part-time Employee normally works, and the 
empl ayee w i t  1 be required t o  pay the bat ance o f  the premiums. 

( 3 )  A l l  Regular Part-fjmc Employees who have worked the equivalent 
o f  6 months, sha l l -be  en t i t led  t o  the same Bereavement Leave, 
Msterni ty Leave, Adoption Leave and Jury-Wi tness Duty p r o v i -  
s'lons t o  which Regular Full- time Employees are ent i t led on a 
2ro-rated basis, but i f  having Opted for 14% i n  l i e u  o f  a l l  
3ther k n e f i  ts, shal l  not be paid such L4% when on unpaid leave 
o f  absence. 

14) A l l  Regular Part-time Employees who have worked less  than the 
equivalent o f  6 months, shall be en t i t led  to receive LO% of 
regular salary i n  l i e u  o f  a l l  benefits, and those who have 
worked the equivalent o f  6 months but have not opted f o r  actual 
benefits coverage, shall  be ent i t led  t o  recefve L4% o f  regular 
salary i n  l i e u  o f  a l l  benefits except those l i s t e d  in paragraph 
( 3 )  above. 
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23 . 

24 . 

25 . 

(5 )  Any Regular P a r t - t f m  O r  Aux f l f aV  Employee who f s  currently 
rrneiving actual benefits coverage, w i l l  be provided as soon as 
pos$fble following 1981 Ap r i l  30 w i t h  a Onetime choice between 
continuing to  receive actual benefi ts coverage, or receiving 
14% o f  regular salary i n  l leu of a l l  benefits exccpt those 
l i s t e d  i n  paragraph (31 above. 

Ef fect fve 1979 January 01, and subject only to the provisions of 
paragraph 24 below, a l l  Temporary Full- t ime Emloyecs shall bc 
provided with benefits on the same basis as they are provided to 
Regular Ful l- t ime Employees by thtlr respective Employers, except 
t ha t  no Temporary Ful l- t ime Employee shal l  be en t i t l ed  t o  Dental 
Plan coverage o r  coverage under the Pension (Municipal Act) u n t i l  he 
o r  she has been employed continuously for 12 months. 

Any Temporary Full- t ime Employee who &oms en t i t l ed  t o  Dental Plan 
coverage during 1978 under h i s  o r  her mrpect lve co l lec t i ve  agree- 
mnt,  shall r e ta i n  such coverage on and a f t e r  1979 January 01, not- 
w l  thstanding the ptovi  sions o f  paragraph 23 above. 

I n  any case a r i s ing  a f t e r  11:59 on 1978 Decmber 31, where Temporary 
F u l l - t i n e  Employees are h i red  for a speci f ic  pro jec t  and are advised 
a t  the time o f  being h i red o f  the expected b r a t i o n  o f  the project, 
the Enrpbyer w i l l  notffy the Union as soon as possible i n  the event - 
circumstances subsequently ar ise uhich have the effect  o f  terminat- 
i n g  the p ro jec t  e a r l i e r  than had been expected and announced. 

OA ILY GUARANTEE 

It t s  agreed t h a t  p r i o r  to 1978 Qecember 31  the provisions o f  the new 
standard clause referred t o  i n  clause 3.1 of the Agreement M i l l  not bc 
app1ied.W those s i tuat ions where the nature o f  the work i s  such that  
Aux i l ia ry  Employees as defined by the part ies pursuant t o  the f i r s t  part  
o f  t h i s  Schedule "E" herein,. are required to work for periods shorter 
than four hours per day. In such situations, it i s  f u r t h e m r e  agreed 
t ha t  the par t ies  w i l l  make j o i n t  appl icat ion t o  the B.C. Board of Indus- 
t r i a l  Relat ions f o r  exesption from the provisions of 8.C. General rninfmum 
Wage Order No. 1 (1975). 

COMPRESSED WORK WEEK FORMULA 

Mith respect t o  the Unions' proposal i n  1977 f o r  a Compressed Work Week 
based .on present hours, i t  i s  agreed that  decisions regarding whether o r  
not, and, if. so, t o  what ex ten t  compressed work weeks should be Intro- 
duced i n t o  the operation o f  any o f  t hC  Employers, should be made i n  local 
discussions between indl v i  dual Employers and thei  r respective Local 
Unions. I t  is agreed, howver, tha t  arrangements fo r  the conversion o f  
f r i nge  benef i ts  from a 5-day week basis t o  a 4-day week basis or t o  a 
%day f o r t n i gh t  basis shal l  be made i n  accordance wi th  one or other o f  
the standard formulas the de ta i l s  o f  which are set forth i n  Appendix " A"  
which i s  attached t o  t h i s  Schedule "8". 
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It i s  expressly agreed that the various f o m l a s  which are to be included 
within al l  new AgrWmnts, are to be based upon the principle that any 
adjustmtnt from a S-day week i s  to k accoqalished with neither any 
additional salary or  k n e f t t  cost UN Employers M)P any reduction i n  
t h e  salaries or krref i ts  received by their employees. 
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APPENDIX "A" 

This i s  the Appendix referred to on Page 7 of Schedule "8" (Compressed 
Work Week Formla). 

Prlnciples Governing the Convrnion Of Employee Fringe Beneflts i n  cases 
of  Introduction or  Renewal o f  Colpressad Work Weeks. 

I n  the event that any o f  the parti- to t h f s  Memorandum of Agreement 
decide fn local discussions to extend #e exist ing conversion of ,  or to 
convert the work we& of  the employees staff ing the whole or a part of an 
Employer's operations, from five (51  Working .days to four (4 )  wodcing 
days per week o r  to nine  ( 9 )  WOtking days per fortnight, i t  has k e n  
agreed that such anploytat '  f r i n g e  baneflts shall be converted as fol- 
1 oys: 

1. 

2. 

3. 

4. 

5.  

6. 

Basic annual working hours shall be calculated as  260.89 x da i ly  
working hours as per the 5-day wadt; e.g. 260.89 x 7 = 1826-1/4, or 
260.89 x 7.5 * 1956.675. 

Basic annual statutory holiday hours shall be calculated as 11 x 
daily hours a s  per the S-day week; e.g. 11 x 7 = 77, or 11 x 7.5 = 
82 05. 

Account shall be taken o f  the di ffcrence i n  basic annual rest period 
allowances; e.g. 52.178 weeks x 5 days x 20 minutes (46.96 hours) - 
i n  the case o f  tbe standard S-day w e e k ;  52.178 x 4 x 20 minutes 
(~69.57 hours) i n  the case o f  the 4-day week; and 52.178 x 4.5 x 20 
minutes (~78.27 hours) i n  the case o f  the 9-day fortnight .  

Employees shall have a t  l e a s t  two of  their days o f f  i n  any we& 
cmsecut ive ,  and such days o f f  shall for purposes of overtime pay be 
de'$med to be the 'first scheduled rest day" and the "second s h e  
duled rest day". Pay-for  any wotk on the t h i r d  day off i n  any week 
shall be i n  accordance w i t h  normal daily overtime rates.  

For the purposes o f  ovtrtfmc pay on scheduled working days, n o m 1  
daily working hours and the normal work week shall be considered to 
be those lengths o f  time established by t h e  part ies pur suan t  t o  
paragraph 8 here in .  

Annual Vacation enti tletnent and a1 1 c red i t s  f o r  Deferred Vacation, 
S ick  Leave benefits and Gratui t y  benefits shall be converted from 
working days to wotking hours by mul t ip ly ing  the number o f  days t o  
an'employee's c r e d i t  by the daily working hours as per the previous 
5-day week. All deductions or debi t s  shall  be made on the basis 
tha t  each working day o f  absence shalt be measured as t h e  length of 
time established by t h e  parties pursuant to  paragraph 8 herein. 
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7. Notwithstandlng any clause i n  a col lect ive agreement t o  the con- 
t rary ,  an employee shall not receive pay fo r  acting senior capacity 
where he or she has been tenporarily required to accept the respons- 
i b i l i t l e s  and carry out the dutfcJ Of a senfor pad t ion  because of 
the absence o f  the incumbent of that senior posit ion due to u\e 
compressed work week. 

I n  order to establlsh the length of the canpressad work day and the 
canpressad work week, the part ies are t o  be governed by the prfnc- 
i p l e  that the basic annual working hours l a s t  basic annual statutory 
holiday hours and less basic annual rest  period allowances are to 
r-in the same undcrthe compressed work wcfk as they were under 
the standard work W. 

8. 

The part ies w i l l  be free to decide haw to deal Wit), the matter o f  
s ta tu to ry  holidays i n  accordance w l t h  one or other o f  the three 
fol lowing ways, and the i r  decisions w i l l  &tennine automatically the 
lengths o f  tha compressed work day and work week: 

(a)  Revert to  a standard 5-day week i n  any week when a statutory 
hol i day occurs; 

(b )  Change dqys off during any week h e n  a statutory holiday occurs 
i n  order that  each employee w i l l  wrtc on 4 days i n  every week - . o f  the year w i t h  the sole exception being when Chri.stmas Oay 
and 8oxirlg Day are observed i n  the same mdc i n  which case each 
employee w i l l  work 3 days fn that week and 5 days i n  the Inme- 
di  ate1 y preceding week . 

(cj .  Have a compressed work day o f f  wfth pay f o r  each statutory 
. holiday, and owe -the Employer the difference i n  hours between 

the length o f  the -compressed work days and the length o f  the 
employee' s fomr standard work day. 

9. Whenever any doubt arises as t o  how the fringe benef i t  conversion 
should be made with respect t o  any i t e m  (whether or  not  covered by 
t h i s  Appendix 'A'), the doubt shall be resolved by reference to  the 
basic pr inc ip le  agreed upon by a1 1 parties t o  th is  Mmrandum, i .e. , 
there sha l l  k no addftional salary o r  benefit  cost t o  the Employer, 
and no reduction i n  the salaries or benefits received by the em- 
ployees. 

IO. In the event any Employer and i t s  respective Union wfsh to amend o r  
contlnue an exist ing experimental compressed work week, or wish t o  
introduce a compressed work week, they w i l l  k required t o  obta in  
the approval o f  the J o i n t  Language Sub-Cornittee with respect t o  
the1 r proposed formula f o r  converting employee fr inge benefits. 
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f 

GROUP LIFE INSURANCE 

1, ~ l t  existing policies covering wloyees fn  the bargafning units 
listed i n  paragraph (2)  ba1W, shall be termfnatcd on, or as soon 
after 1978 April 01 as the necessary rcptaccrnent arrangements can be 
made, and shall k replaced by a rfngla policy to be held by the 
Greater Vancouver Regjonal Df strict' s Labour Re1 ations Department on 
behalf of a l l  of ttn Elaploycrs li  sted i n  paragraph (2 )  

The following bargafnfng u n i t s  a r e  covered by the Urn contafned i n  
t h i s  Report: 

2. 

District o f  Coqui tlam and CUP€ Local 386 
Corporation o f  Oelta and CUP€ Local 454 
Delta Pollce 6oard and CUPE Local 454 
N e w  Westainstar and CUP€ Local 387 
North Shore Union 8oard o f  Health and CUPE Local 389 
North Vancouver City and CUP€ Local 389 
North Vancouver District and CUPE Local 389 
North Vancouver Recreation Cornairsion and CUPE Local 389 
North Vancouver School District and CUPE Local 389 
Richmond and CUPE Local 394 
Richmond and CUP€ Local 718 
C i t y  o f  Vancouver and CUPE Local 1004 
Vancouver Park Board and CUPE Local 1 9 4  
C i t y  of  Vancouver and VMREU 
Vancouver Park &urd and YMREU 
Vancouver Pollce Eoard and VMAEU 

3. The underwriter for the twlacencnt  policy w i l l  be selected by t h e  
J o i n t  Conrafttee from amongst those companies which submitted com 
petitive b ids  f n  response to t h e  speciffcat ions issued i n  December 
1977 by the Consultants to the J o f n t  ComIttee. 

. 

4. The replacement policy 'will provide uniform coverage f o r  a l l  e l f -  
g l b l e  ac t ive  employees up to age 65 as follows: 

( a )  Effective 1978 Apri l  01 ( o r  such l a t e r  date as may be dictated 
by the need to make the various arrangements): one (1) tlmes 
basic annual salary,  which shall be conrputed to the next h ighe r  
61,000, w i t h  a clause providing f o r  the f u l l  amount o f  an 
employee's coverage t6 be pald ou t  i n  instalments i n  the event 
o f  t o t a l  and permanent d i sab i l i ty  a r i s ing  pr ior  to the employee 
a t t a i n i n g  the age o f  60. 

( b )  Effective 1979 Ju ly  01: as  i n  paragraph ( a )  except one and 
one-half  ( l - l / Z )  times basic annual salary, which shall be 
computed to the next higher 61,000. 
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5. 

6. 

7, 

0. 
b 

9. 

10. 

11 b 

(c)  Effective 1979 oeceaber 01: removal of the instalment dfsa- 
b t l t t y  clause described i n  paragraph (a) and insert ion of a 
clause providing f o r  the COntlnUatiOn of coverage u n t i l  age 65 
without the payment of prcrntrans i n  the case of an employee 
becoming t o t a l l y  and permanently disabled p r i o r  t o  age 65. 

The e l i g i b i l i t y  for active employees uttich i s  referred to i n  para- 
graph ( 4 )  above, i s  tha t  period of t i m a  set forth i n  each col lect ive 
agreement. 

The replacemnt policy w i l l  provide uniform coverage for a l l  em 
ployees who r e t i r e  a t  age 65, o r  who terninate the i r  employment 
having qualif3ed f o r  fu l l  vacation pursuant t o  the fonnula intro- 
duced i n  the 1978 settlement with thc CUPE Locals, ab follows: 

Effect ive 1978 Apr i l  01 ( o r  such l a te r  date as may be selected 
f o r  the introduction o f  the replacement policy for active- 
enploycar): $1,000.00. 

Any employee who had re t i red  p r i o r  to 1978 Apr i l  01  or such l a t e r  
date f f r s t  referred t o  as a poss ib i l i t y  i n  paragraph (4)(a),  and d o  
was en t i t l ed  t o  coverage i n  an amount higher than $1,000.00 w i l l  
re ta in  #e higher amount o f  coverage. 

For the period coRAnncing with the first day on which the replace- 
ment polfcy i t  i n  effeCt;and running u n t i l  1978 Oecembcr 31; both 
dates inclusive, the appolLttonment o f  premium cost as between the 
Employers and the active employees w i l l  be such as w i l l  maintain the 
Employers' composite 1978 costs a t  the same level they would have 
been I n  1978 i f  there were to have been no change i n  coverage. The 
calculat ion necessitated by th i s  Agreement w i l l  be made by the Jo in t  
Cornittee as soon as that  Cornittee has selected the new under- 
w r i  ter. 

Ef fect ive 1979 January 01, the premium cost w i l l  be divided equally 
as between the Employers and the active employees. 

The cost o f  the 31,000.00 coverage f o r  re t i red  employees w i l l  Se 
incorporated i n to  the premiums borne equally by the Employers and 
the act ive employees. 

The provisions agreed to  between the parties do not  apply t o  the 
Corporatian o f  the D i s t r i c t  o f  Burnaby o r  t o  the Burnaby Library 
Board or to CUPE Local 23, and none o f  those part ies may r a i s e  the 
subject matter o f  Group L i f e  Insurance during the remaining course 
o f  the 1978 j o i n t  o r  local negotiations. 

- 
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12. rn subject matter of Group Li fe  Insurance, including such matters 
as m n t  and' type of coverage and premium sharing, shall not be 
raised by either party as a s u b j s t  for mgotiations I n  1979 except 
that: 

(a)  i n  t h e  event the parties drclde to enter into mltl-year col- 
lect ive agreements covering 1979 and subsequent years, the said 
subject matter w i l l  be pmnitt@d to be raised w i t h  r e s p s t  
the perfod colasanclng on 1980 January 01; and 

(b) the prohibitfan contained fn this paragraph (12) shall not 
apply tither to the Corporation o f  the Oist t lc t  of Burnaby or 
to the Burnaby Library Board o r  to CUP€ Local 23. 
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SCHEDULE "0" 
, 

1. 

2. 

3. 

4. 

5. 

JOI)(T STA)(DIN6 COmImE ON STANDARDIZATION - TERMS OF REFERENCE 

The Committee shall be knawn aS the Jo in t  Standing Conslittee on 
StandardIration, and shall  COnSfSt o f  not more than f i v e  ( 5 )  rcpre 
sentatives of the Employers and not mpc than f ive ( 5 )  represent- 
atives o f  tha Unions. 

I t s  exfstence w i l l  be based upon a coamn understanding on the part 
o f  a l l  the indfvidual Employers and a l l  the individual Local Unions 
tha t  some dag- of standardization of the language of the c01lec;t- 
i v e  agreements 1s desirable. 

The p r f m r y  purpose o f  the Jo in t  C m i t t e e  u i l 1  be to ident i fy aose 
provisions which it would be desirable t o  standardize, and i t s  
secondary purpose w i l l  be to establish a l i s t  of p r l o r i t y  i t e m  f o r  
further review. 

It i s  considered desirable I n  pr inc ip le  that the I n i t i a l  e f fo r ts  o f  
the J o i n t  Comf l t tw be directed towards those provfsions which are 
a1 ready substantial l y  standardized, and which might be conrpletely 
standardized w i t h  the least  controversy and d i f f i cu l t y .  

The J o i n t  Cornittee W i l l  not have authority to amend any exist ing 
provisions, but w i l l  carry on I t s  wrk on the basis of preparfng 
recoamendations fo r  i t s  principals. The Jofn t  Comnittee w i l l  decide 
i f  and when to make i t s  recotmendattons. 

The J o i n t  Comnittee w i l l  require the f u l l  support and coooeration o f  a l l  
indiv idual Employers and Unions both i n  the matter o f  col lect ing i n fo rm 
at ion concerning ex is t ing practices and also i n  the matter o f  obtaining 
suggestions with respect t o  . i t s  work i n  general. 

It should be recognized that - i t  i s  very l i k e l y  tha t  standardization of 
cer ta in  provisions w i l l  be seen to  be undesirable, an: i t  i s  appropriate 
t o  stress that  the J o i n t  Committee w i l l  not be pwsuing the goal o f  
standardization for i t s  own sake. 

I t  should also be recognized a t  the outset that the progress of the Jo int  
Cornittee i s  l i k e l y  t o  be slow, -and that any signi f icant degree o f  pro- 
gress i s  l i k e l y  t o  span several years o f  ongoing wwk. 



SCHEDULE *E 

SUPPLEMENTARY VACATION 

Suoplarrntrn Vacations: Expl anatfon of the Table 

The upper l e f t  hand figure fn each bo% shows the number of  worklng days 
of regular annual vacattocr. The laver right hand flguras show the wnhr 
of warking days of supplementary vacatfon and appear I n  the calendar year 
i n  which they are credited but prlor t o  the one i n  which the next 5 days 

Example: An employee hired fn 1971 I s  tn h ls  11th calendar year 
durfng 1981. The enployee I n  1981 w i l l  be Ctaditad with 5 
supplementary mrrking days which may be taken a t  any t lma 
beween 1981 and 1985. In 1986 the employee w i l l  be 
credited w i t h  a further 5 supplementary uorlrlng days. 

a n  Cmditade 

In s t m a y ,  except for the transitional days credftad In  1977, each 
employee w l l l  receive one supplementary mdr of vacation a t  the kglnnlng 
o f  each 5 years following completion o f  10 calendar years o f  service, 
w l t h  each supplcnrntary week to k taken durfng the course o f  the 5-year 
pert od. 
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SCHEDULE 
Page f * 

TABLE OF REGULAR ANNUAL VACATION AN0 SUPPLEMENTARY 
VACATION E N T I n E M E N T  IN  WORKING OAYS FOR THE YEARS 1981 TO 1990 

BY YEAR HIRED 
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SCHEDULE "F' 
? 

MISCELLANEOUS 1981 NEGOTIATED ITEMS 

2. 

3. 

4. 

5.  

JOINT COmsm~ REVIEY OF PESTICIDE AND HERBICIDE APPLICATIONS AND 
OTHER POSSIBLE DIRTY APPLICAT~ONS 

A$ soon as possible follawlng rat f f fcatfon of thfs ?+Inorandurn of 
Agrarrrnt by a l l  partles, a j6 ln t  cowmlttee shall be struck for thc 
purpose o f  exaninfng the Unfom' case for extending an hourly 
premium (whfch shall be l f d t e d  t o  25 cents) t o  other "dfrty. sfw- 
at1 ons f ncl  udl ng appl f catlon of pestf cf des and herbf cf des. The 
j o l n t  coanlttee shall comprise an equal number of Employer and Union 
representatfves, and shall deal with the matters before f t  on d 
regf onal basf t. The jol n t  colnl t tee  shall inct ude representati ves 
o f  both CUPE and W E U ,  and shall  h v e  the pawer t o  make f ina l  and 
blndfng drclslons on the prrflet by ~ J o r i w  daclslon. There shall 
be no avenue beyond the j o i n t  conrfttra for the purposes o f  
deet rion-makl ng or appeal i ng i t s  d+cl ti onS. 

HANOICAPPED WORKERS 

Wlthfn thc l l a i t a t i o n  Imposed by the Employers' unwillfngness to 
create unnecessary work, each fndlvfdual Employer f s  w i l l i ng  to make 
every conceivable e f f o r t  i n  cooperation w i t h  i t s  Union fn order to 
provl de opportunf t f  es for o? der, partf a1 l y  df rabled o r  otherwf se 
hand! capped empl oyets to retaf n cnpl oyment . 
H U M  RIGHTS, SEXUAL HARASSMENT, PERSONAL DUTIES 

The Employers agree t o  d ra f t  a policy statement designed to draw the 
attent ion o f  departncnt heads and other employees' supewfsors to  
the provisions o f  the B.C. Human Rights Code. The Employers also 
agr*ee to provfde f o r  Union input fnto the policy statement, and Eo 
make reference to f t  fn the new col lect fve agreements. The policy 
statement w i l l  be accompanied by specific procedures for handling 
employee complaints. 

. 

JOB EVALUATION SYSTEM 

The Employers undertake to continue the revien which Burnaby and 
CUPE Local 23 conmisstoned the GVRD Labour Relat ions Department to  
make tegardf ng the feasi  b i  1 i ty  o f  devel opl ng a quanti t a  ti ve job 
evaluation system, and agree to make known the ffndings t o  a l l  CUP€ 
Locals and t o  the VMREU as soon as they are made. 

ICBC DRIVING PENALTIES 

As soon as possible following ra t i f i ca t i on  o f  this Memorandum o f  
Agreement and settlement of the current dispute between IC8C and the 
OTEU, a Jo int  cormi-ttee shall be struck for the purpose o f  examining 
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the application of ICEC's insurance programs fmpactfng those 
mloycts who drive on the i r  Emloyer's business. The joint 
c m i t t e e  shall comprise three Emtoyer and three Union rupresenta- 
t ives, and shall deal with the matter before it on a tcglonal basis, 
The j o i n t  conanittee shall include rvpreSentatiVtS of both CUP€ and 
the VMREU, and shall be empowered to mke tacomncndatfons to the 
part ies by sajiority decltlon. there shall be no avenue beyond the 
j o i n t  committer for the purposes of decision-making of appealing i t s  
tecoffwndationa. 
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SCHEDULE "Go 

61. 

1 . Benafi t s  C d  t tce-Tenm of Reference 

A j o i n t  Benefits Corrrfttte shall be established no l a te r  than four 
months following 1984 July 18. 

The Joint  Benefits Committee shall consist Of four representatives 
o f  the "Empl oyen" and four r e p n r m t a t i  vas o f  the "Unionsn. 

The Jo in t  Benefits C o d t t e e  shall m e t  as often as necessary (no 
less than monthly) t o  study and revfeu 'Health and Welfare Benefits" 
for CUP€/ VMEU. The review shall includo such topics as: 

1. The Enployat. paying 100% o f  benefit premiums. 

2. The subject o f  the a b i n i s t r a t i o n  o f  the benefits plans includ- 
i ng tended ng, dart gnati on o f  c a r d  en, surpl uses, and def i - 
ci ts.  

3. The Union assuming responsibi l i ty f o r  short term sick leave. 

4. The subject o f  standardi 2 i  ng benef f t 1 eve1 s i ncl udi ng qual i fy- 
i ng  period for benefits, the coverage levels and the cost shar- 
i ng arrangements contai ned t h t re i  n. 

i nsurance pol i cy f o r  reti red efnpl oyees 
5. The subject o f  discontinuing the current 

- 
SlOOO paid up l i f e  

6. 

The Comittea shall report i t s  findings and an! recomnendations t o  
t he i r  respective bargaining connittees for the renewal o f  the i r  next 
Collective Agrecmcnts;. Where a recommsndation i s  approved by the 
pr incipals of both parties, such recornendation may be implemented 
p r i o r  t o  the next round of col lect ive bargaining. 

A long t e n  d i sab i l i t y  insurance plan. 
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SCHEOULE "H" 

LETTER OF UNDERSTANOING 

Layoff and Recall 

1. Effect ive  on 1984 July  09 and up to 11.59 p.m. on 1985 Otcernber 31 
the Employen agree that they wf11 not apply the provfsions of the 
Public Sector  Restraint Act (8111 31 i n  e f fec t ing  layoffs ,  

2. Effect ive  on 1984 July  09 and up to 11.59 p.m. on 1985 December 31 
the Unions a g r w  that they w i l l  not uni la tera l ly  apply f o r  an ex- 
tion from the  Public Sector Restraint Act ( B i l l  31. 

Following 1984 Ju ly  09 an individual Employer or  an individual Union 
may rqulre the other to meet and dlscurr the subject  of layff and 
recall durfng theG-- o f  the 1983-85 Collective Agrement. 

3, 

. 4. This Letter o f  Understanding wlll expire a t  11.59 p.m. on 1985 
Omenbet 31. 

* 
C 

4 
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SCHEDULE "I" 

EMPLOYMENT STANDARDS ACT PRINCIPLES 

Effective 1984 July 09 the parties agr- that the tollowing prfnciples 
a r e  impl ic i t  i n  and form part  Of the term3 Of the Collective Agrccmcnt: 

That, except where a ptOViSiOn In the Agreement or a currently 
accapted prac t ice  sped f l c a l  l y  contemplates otherrri se, ( for 
exanple, the Overtime, Callout and non-standard work week pro- 
visions)  anployees shall have not less than 8 conrccutive hours 
free from WO* between each shift  worked and not less than 32 
consecutive hours free from work between each week. Where an 
employee Is required to work within the 8 o r  32 hour free 
period, the tim worked during the work free period shall be 
subject to the appropriate overtillr  provisions. 

(2)  That  where an employee ro*s a split shift, the sh i f t  shall be 
completed within 12 hours o f  comerrclng such sh i f t .  

(3)  The ea t ing  period provided under the 'Hours o f  Work' provision 
o f  the Agrement shall be scheduled so as to  prevent an 
employee fm working more than 5 consccutlve hours without an 
ea t ing  period. Conrmcnclng one mnth  following 1984 Ju ly  9 t h  
Regular Part-Time and Auxillary Employees shall not work more 
than 5 consecutive hours wi thou t  an unpaid eat ing period. 


