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!!!!E COLLECTIVE AGREEMENT MADE 

BETWEEN: 

( b )  h i r e ,  a s s i g n ,  r e t i r e ,  d i s c h a r g e ,  d i r e c t ,  c l a s s i f y ,  
t r a n s f e r ,  promote, demote ,  l a y o f f  and r eca l l  and s u s -  
pend and o t h e r w i s e  d i s c i p l i n e  employees p r o v i d e d  t h a t  
i f  an  employee claims t h a t  he  h a s  been  d i s c h a r g e d  o r  
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I 

THE NORTH YORK GENERAL HOSPITAL 
( h e r e i n a f t e r  ca l led  t h e  " H o s p i t a l " )  

AND 

SERVICE EMPLOYEES INTERNATIONAL U N I O N ,  LOCAL 2 0 4  
A.F .L .?  C.I.O., C.L.C. 

( h e r e i n a f t e r  c a l l e d  t h e  "Union" ) 

ARTICLE 1 - PURPOSE 

1.01 The  p u r p o s e  of ' t h i s  Agreement is  t o  e s t a b l i s h  a n  o r d e r l y  
c o l l e c t i v e  b a r g a i n i n g  r e l a t i o n s h i p  be tween  t h e  H o s p i t a l  and t h e  
employees  c o n c e r n e d  and t o  e s t a b l i s h  and m a i n t a i n  m u t u a l l y  
s a t i s f a c t o r y  work ing  c o n d i t i o n s ,  h o u r s  of work and wages fo r  a l l  
employees  w i t h i n  t h e  b a r g a i n i n g  u n i t  and t o  p r o v i d e  m a c h i n e r y  
f o r  t h e  prompt and e q u i t a b l e  d i s p o s i t i o n  o f  q r i e v a n c e s .  

ARTICLE 2 - SCOPE AND RECOGNITION 

2.01  The H o s p i t a l  r e c o s n i z e s  t h e  Union as t h e  so le  b a r g a i n i n q  
a q e n t  fo r  a l l  employees  a t  The Nor th  York General  Hospi ta l  i n  
M e t r o p o l i t a n  T o r o n t o ,  O n t a r i o ,  r e q u l a r l y  employed f o r  n o t  more 
t h a n  t w e n t y- f o u r  ( 2 4  ) h o u r s  p e r  week and s t u d e n t s  employed 
d u r i n q  t h e  school v a c a t i o n  pe r iod ,  s a v e  and e x c e p t  p ro fess iona l  
m e d i c a l  s t a f f ,  r e q i s t e r e d ,  q r a d u a t e  and u n d e r g r a d u a t e  n u r s e s ,  
p a r a m e d i c a l  employees ,  s u p e r v i s o r s ,  p e r s o n s  above  t h e  r a n k  of 
s u p e r v i s o r ,  o f f i c e  and c l e r i ca l  s t a f f ,  and p e r s o n s  c o v e r e d  by 
s u b s i s t i n g  c o l l e c t i v e  a q r e e m e n t s .  

2 .02 F o r  t h e  p u r p o s e s  of c l a r i t y ,  " o f f i c e  and c l e r i c a l  
employees"  i n c l u d e s  " U n i t  C l e r k s " .  

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 The Union acknowledqes  t h a t  t h e  Management o f  t h e  H o s p i t a l  
and t h e  d i r e c t i o n  o f  work ing  f o r c e s  a re  f i x e d  e x c l u s i v e l y  i n  t h e  
H o s p i t a l  and s h a l l  r ema in  s o l e l y  w i t h  t h e  H o s p i t a l  and w i t h o u t  
l i m i t i n g  t h e  g e n e r a l i t y  o f  t h e  f o r e g o i n g ,  t h a t  i t  is  t h e  e x c l u -  
s i v e  f u n c t i o n  of t h e  Hospital  to: 

( a )  m a i n t a i n  order ,  d i s c i p l i n e  and e f f i c i e n c y ;  



d i s c i p l i n e d  w i t h o u t  j u s t  c a u s e ,  a g r i e v a n c e  may b e  
f i l e d  a n d  d e a l t  w i t h  i n  a c c o r d a n c e  w i t h  t h e  g r i e v a n c e  
p r o c e d u r e  ; 

( c )  e s t a b l i s h  and e n f o r c e  r u l e s  and r e g u l a t i o n s  to  b e  
o b s e r v e d  by t h e  employees ,  p r o v i d e d  t h a t  t h e y  are  n o t  
i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement ;  

( d )  t o  d e t e r m i n e  t h e  k i n d s  and l o c a t i o n s  o f  mach ines  and 
equipment  t o  b e  u s e d ,  t h e  a l l o c a t i o n  and number of 
employees  requi red  from time t o  t i m e ;  t h e  s t a n d a r d  of 
pe r fo rmance  of a l l  employees .  

The  H o s p i t a l  agrees  t h a t  s u c h  r i q h t s  s h a l l  n o t  c o n t r a v e n e  
t h e  p r o v i s i o n s  of t h i s  Agreement.  

ARTICLE 4 - DEFINITIONS 
4 .01  Temporary Employees 

Employees may be h i r e d  for a s p e c i f i e d  term, n o t  t o  exceec 
s i x  ( 6 )  months,  t o  r e p l a c e  a n  employee on l e a v e  or  t o  p e r f o r m  a 
spec i a l  n o n - r e c u r r i n q  t a s k .  T h i s  term may be e x t e n d e d  a f u r t h e r  
s i x  ( 6 )  months on  m u t u a l  ag reemen t  of t h e  Union,  employee  and 
H o s p i t a l .  The period of employment of s u c h  p e r s o n s  w i l l  n o t  
exceed  t h e  a b s e n t e e ' s  l e a v e .  T h e  release o r  d i s c h a r g e  o f  s u c h  
p e r s o n s  s h a l l  n o t  be t h e  s u b j e c t  of a q r i e v a n c e  o r  a r b i t r t a i o n .  

T h i s  c lause would n o t  p r e c l u d e  s u c h  employees  f rom u s i n g  
t h e  job  p o s t i n q  p r o v i s i o n  unde r  t h e  C o l l e c t i v e  Agreement and any  
s u c c e s s f u l  a p p l i c a n t  who h a s  comple t ed  h i s  p r o b a t i o n  p e r i o d  will 
be c red i t ed  w i t h  t h e  a p p r o p r i a t e  s e n i o r i t y .  

The  H o s p i t a l  w i l l  o u t l i n e  t o  employees  selected t o  f i l l  
s u c h  t e m p o r a r y  v a c a n c i e s  and t h e  Union, t h e  c i r c u m s t a n c e s  g i v i n g  
rise t o  t h e  vacancy ,  and t h e  s p e c i a l  c o n d i t i o n s  r e l a t i n g  t o  s u c h  
employment.  

4.02 Gender  

Where t h e  m a s c u l i n e  pronoun is used i n  t h i s  Agreement ,  i t  
s h a l l  mean and i n c l u d e  t h e  f e m i n i n e  pronoun where t h e  c o n t e x t  so 
a p p l i e s .  

ARTICLE 5 - UNION SECURITY 
5.01 Union  D u e s  

The  H o s p i t a l  aqrees t o  d e d u c t  from a l l  employees  a n  amount 
equal t o  t h e  r e g u l a r  mon th ly  Union d u e s  as  c e r t i f i e d  by  t h e  
Union d u r i n g  t h e  term o f  t h i s  Agreement.  Union d u e s  s h a l l  be  
d e d u c t e d  from new employees  i n  t h e  month f o l l o w i n g  t h e  month i n  

- 2 -  



0 'which t h e y  were h i r e d .  Dues d e d u c t e d  s h a l l  be  fo rwarded  to t h e  
S e c r e t a r y - T r e a s u r e r  of t h e  Union by t h e  2Sth  day  of t h e  month i n  
which t h e y  were d e d u c t e d .  

5.02 I n t e r v i e w  Pe r iod  

I t  is m u t u a l l y  a g r e e d  t h a t  upon commencement of employment 
a l l  new employees  w i l l  b e  a d v i s e d  of t h e  e x i s t e n c e  of t h e  Union 
and t h e  c o n d i t i o n s  s u r r o u n d i n g  t h e i r  employment. I t  is a l s o  
m u t u a l l y  a g r e e d  t h a t  a Union R e p r e s e n t a t i v e  w i l l  be g i v e n  t h e  
o p p o r t u n i t y  of i n t e r v i e w i n g  each new employee o n c e  upon t h e  com- 
p l e t i o n  o f  t h e i r  p r o b a t i o n a r y  employment f o r  t h e  p u r p o s e  of 
f u r t h e r  i n f o r m i n g  s u c h  employee o f  t h e  e x i s t e n c e  o f  t h e  U n i o n  i n  
t h e  Hospi ta l  and a s c e r t a i n i n g  w h e t h e r  t h e  employee w i s h e s  t o  
become a member of t h e  Union.  The H o s p i t a l  s h a l l  a d v i s e  t h e  
Union mon th ly  a s  t o  t h e  names of t h e  p e r s o n s  t o  be i n t e r v i e w e d  
and s h a l l  d e s i g n a t e  t h e  t i m e  and p l a c e  for  s u c h  i n t e r v i e w ,  t h e  
d u r a t i o n  of which s h a l l  n o t  exceed  f i f t e e n  m i n u t e s .  The i n t e r -  
v iew s h a l l  t a k e  place on  t h e  H o s p i t a l  p r e m i s e s ,  i n  a room d e s i g -  
n a t e d  by t h e  H o s p i t a l ,  and t h e  employees  s h a l l  r e p o r t  t o  t h i s  
room for  i n t e r v i e w ,  d u r i n g  t h e  i n t e r v i e w  p e r i o d .  

5 .03 Employee L i s t s  

The Hospi tal  a g r e e s  t o  s u p p l y  t h e  Union w i t h  t h e  a d d r e s s e s  
o f  a l l  new employees  when t h e y  a re  p l a c e d  on  t h e  check  o f f  l i s t  
f o r  t h e  f i r s t  t i m e .  

5.04 Income T a x  (T-4 S l i p s )  

The Hospi tal  w i l l  p r o v i d e  each employee w i t h  a T-4 s u p p l e-  
m e n t a r y  s l i p  showinq t h e  d u e s  d e d u c t e d  i n  t h e  p r e v i o u s  y e a r  f o r  
income t a x  p u r p o s e s .  

ARTICLE 6 - NO STRIKE/LOCKOUT 
6.01 The Union a g r e e s  t he r e  s h a l l  be no s t r ikes  and t h e  
Hospi tal  agrees t h e r e  s h a l l  be no l o c k o u t s  so l o n g  a s  t h i s  
a q r e e m e n t  c o n t i n u e s  t o  operate.  The terms " s t r i k e "  and " l o c k-  
o u t "  s h a l l  bear t h e  meaninq g i v e n  them i n  t h e  O n t a r i o  Labour  
R e l a t i o n s  A c t .  

ARTICLE 7 - UNION REPRESENTATION AND COMMITTEES 
7.01 G r i e v a n c e  C o m m i t t e e  

( a )  The Hospital  w i l l  r e c o q n i z e  a Gr i evance  C o m m i t t e e  com- 
posed  of t h e  C h i e f  Steward and n o t  more t h a n  1 
employee selected by  t h e  Union who have  comple ted  
t h e i r  p r o b a t i o n a r y  p e r i o d .  A g e n e r a l  r e p r e s e n t a t i v e  
of t h e  Union may be p r e s e n t  a t  any  mee t inq  o f  t h e  Com- 
mittee.  The p u r p o s e  o f  t h e  Committee is to  d e a l  w i t h  
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c o m p l a i n t s  or g r i e v a n c e s  a s  s e t  out  i n  t h i s  C o l l e c t i v e  
A q r e e m e n t .  

( b )  The Union s h a l l  k e e p  t h e  H o s p i t a l  n o t i f i e d  i n  w r i t i n g  
of t h e  names of t h e  members o f  t h e  G r i e v a n c e  Committee 
a p p o i n t e d  or  s e l e c t e d  u n d e r  t h i s  A r t i c l e  as  w e l l  as  
t h e  e f f e c t i v e  d a t e  of t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

( c )  A C o m m i t t e e  member s h a l l  s u f f e r  no loss o f  e a r n i n g s  
f o r  t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  working 
h o u r s  i n  a t t e n d i n g  q r i e v a n c e  m e e t i n g s  w i t h  t h e  
H o s p i t a l  up to ,  b u t  n o t  i n c l u d i n g  a r b i t r a t i o n .  The 
number of employees  o n  t h e  G r i e v a n c e  C o m m i t t e e  s h a l l  
be d e t e r m i n e d  l o c a l l y .  

7.02 Un ion  S t e w a r d s  

( a )  The H o s p i t a l  aqrees t o  r e c o g n i z e  Union s t e w a r d s  to  b e  
e l e c t e d  o r  a p p o i n t e d  f r o m  amongs t  employees  i n  t h e  
b a r g a i n i n g  u n i t  who have  comple t ed  t h e i r  p r o b a t i o n a r y  
period f o r  t h e  p u r p o s e  o f  d e a l i n g  w i t h  Union b u s i n e s s  
as  p r o v i d e d  u n d e r  t h i s  C o l l e c t i v e  Agreement.  

( b )  A C h i e f  Steward may be a p p o i n t e d  o r  elected.  The  
C h i e f  Steward may, i n  t h e  a b s e n c e  of any  steward, 
assist  i n  t h e  p r e s e n t a t i o n  of a n y  g r i e v a n c e ,  or  w i t h  
any s t e w a r d  f u n c t i o n .  

( c )  The Union s h a l l  k e e p  t h e  Hospi tal  n o t i f i e d  i n  w r i t i n g  
o f  t h e  names of Union stewards a p p o i n t e d  or  selected 
unde r  t h i s  A r t i c l e  a s  w e l l  a s  t h e  e f f e c t i v e  d a t e  o f  
t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

( a )  It is a g r e e d  t h a t  Union s t e w a r d s  have  t h e i r  r e g u l a r  
d u t i e s  and r e s p o n s i b i l i t i e s  t o  p e r f o r m  f o r  t h e  
Hospital  and s h a l l  n o t  l e a v e  t h e i r  regular  d u t i e s  
w i t h o u t  f i r s t  o b t a i n i n g  p e r m i s s i o n  f rom t h e i r  i m m e d i -  
a t e  s u p e r v i s o r .  I f ,  i n  t h e  p e r f o r m a n c e  of h i s  d u t i e s ,  
a Union steward is r e q u i r e d  t o  e n t e r  a n  area w i t h i n  
t h e  Hospital i n  which h e  is n o t  o r i g i n a l l y  employed,  
he s h a l l  report h i s  p r e s e n c e  t o  t h e  s u p e r v i s o r  i n  t h e  
area immed ia t e ly  upon e n t e r i n g  it. Such p e r m i s s i o n  
s h a l l  n o t  be u n r e a s o n a b l y  w i t h h e l d .  When resuming  h i s  
r e g u l a r  d u t i e s  and r e s p o n s i b i l i t i e s  s u c h  s t e w a r d  s h a l l  
a g a i n  report  t o  h i s  immed ia t e  s u p e r v i s o r .  A Union 
s t eward  s h a l l  s u 5 f e r  no loss  of e a r n i n g s  fo r  t i m e  
s p e n t  i n  p e r f o r m i n g  t h e  above  d u t i e s  d u r i n g  h i s  regu-  
l a r  s c h e d u l e d  working h o u r s .  

( e )  Nothinq i n  t h i s  Article s h a l l  p r e c l u d e  f u l l - t i m e  
stewards from r e p r e s e n t i n g  p a r t - t i m e  employees  and 
v i c e  versa.  
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( f )  The number o f  s t e w a r d s  and t h e  areas which t h e y  r e p r e -  0 
s e n t ,  a r e  t o  be d e t e r m i n e d  l o c a l l y .  

7.03 C e n t r a l  B a r g a i n i n g  C o m m i t t e e  

I n  f u t u r e  c e n t r a l  b a r g a i n i n g  be tween  t h e  S e r v i c e  Employees 
I n t e r n a t i o n a l  Union and t h e  p a r t i c i p a t i n g  h o s p i t a l s ,  a n  employee 
s e r v i n g  on  t h e  U n i o n ' s  C e n t r a l  N e g o t i a t i n g  Committee s h a l l  be 
paid for t i m e  l o s t  from h i s  n o r m a l  s t r a i g h t  t i m e  work ing  h o u r s  
a t  h i s  r e g u l a r  r a t e  of pay  and w i t h o u t  l o s s  of l e a v e  c red i t s  fo r  
a t t e n d i n g  c e n t r a l  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  Hospi ta ls '  Cen-  
t r a l  N e g o t i a t i n g  C o m m i t t e e  i n  d i r e c t  n e g o t i a t i o n s  u p  t o  t h e  
p o i n t  of a r b i t r a t i o n .  Upon r e f e r e n c e  t o  a r b i t r a t i o n ,  t h e  Nego- 
t i a t i n q  Committee members s h a l l  r e c e i v e  unpa id  time o f f  f o r  t h e  
p u r p o s e  of a t t e n d i n g  a r b i t r a t i o n  h e a r i n g s .  

I t  is u n d e r s t o o d  and a g r e e d  t h a t  t h e  maximum number of 
Union C e n t r a l  N e q o t i a t i n g  Committee members e n t i t l e d  to  payment 
u n d e r  t h i s  p r o v i s i o n  s h a l l  b e  s e v e n  ( 7 )  and i n  no  case w i l l  more 
t h a n  o n e  employee from a h o s p i t a l  be  e n t i t l e d  t o  s u c h  payment.  

The  Union s h a l l  a d v i s e  t h e  Hospi tals '  C e n t r a l  N e g o t i a t i n g  
C o m m i t t e e ,  before n e g o t i a t i o n s  commence, o f  t hose  employees  t o  
b e  p a i d  u n d e r  t h i s  p r o v i s i o n .  The  Hospitals '  C e n t r a l  Nego t i a-  
t i n g  C o m m i t t e e  s h a l l  a d v i s e  t h e  s e v e n  h o s p i t a l s  a c c o r d i n g l y .  

7 .04  Local N e g o t i a t i n g  C o m m i t t e e  

The Hospi tal  aqrees t o  r e c o g n i z e  a N e g o t i a t i n g  C o m m i t-  
tee c o m p r i s i n g  o f  1 member t o  be e l e c t e d ,  or a p p o i n t e d  
from amongst  employees  i n  t h e  b a r g a i n i n g  u n i t ,  who 
have  completed t h e i r  p r o b a t i o n a r y  period. 

Where t h e  Hospital p a r t i c i p a t e s  i n  c e n t r a l  b a r g a i n i n g ,  
t h e  p u r p o s e  of t h e  N e g o t i a t i n g  Committee s h a l l  b e  t o  
n e q o t i a t e  local  issues as  d e f i n e d .  

Where  t h e  Hospital  d o e s  n o t  p a r t i c i p a t e  i n  c e n t r a l  
b a r g a i n i n g ,  t h e  p u r p o s e  of t h e  N e g o t i a t i n g  C o m m i t t e e  
s h a l l  be t o  n e g o t i a t e  a r enewa l  of t h i s  C o l l e c t i v e  
A s  r eeme n t . 
The  H o s p i t a l  a g r e e s  t h a t  t h e  members of t h e  Nego t i a -  
t i n q  C o m m i t t e e  s h a l l  s u f f e r  no loss of e a r n i n g s  f o r  
t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  working 
h o u r s  i n  a t t e n d i n g  s u c h  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  
Hospital up t o ,  b u t  n o t  i n c l u d i n g ,  a r b i t r a t i o n .  

No th ing  i n  t h i s  p r o v i s i o n  is i n t e n d e d  t o  prec lude  t h e  
Union N e q o t i a t i n g  C o m m i t t e e  f rom h a v i n g  t h e  a s s i s t a n c e  
of any  r e p r s e n t a t i v e s  of t h e  Union when n e g o t i a t i n g  
w i t h  t h e  Hospital .  
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8.02 The g r i e v a n c e  s h a l l  i d e n t i f y  t h e  n a t u r e  of t h e  g r i e v a n c e ,  
t h e  remedy s o u q h t ,  and s h o u l d ,  where p o s s i b l e  s p e c i f y  t h e  pro-  
v i s i o n s  o f  t h e  Agreement w h i c h  a re  a l l e g e d  t o  have  been  v i o-  
l a t e d .  

( f )  T h e  number  of employees  o n  t h e  N e g o t i a t i n g  C o m m i t t e e  
s h a l l  be d e t e r m i n e d  l o c a l l y .  

ARTICLE 8 - GRIEVANCE AND ARBITRATION 
8.01 For t h e  p u r p o s e  of t h i s  Agreement,  a g r i e v a n c e  or  com- 
p l a i n t  is  d e f i n e d  a s  a d i f f e r e n c e  a r i s i n q  e i t h e r  between a 
member of t h e  b a r q a i n i n g  u n i t  and t h e  Hospital or  be tween  t h e  
p a r t i e s  h e r e t o  r e l a t i n g  t o  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
a d m i n i s t r a t i o n  o r  a l l e q e d  v i o l a t i o n  o f  t h e  Agreement.  

8 .03  A t  t h e  t i m e  f o r m a l  d i s c i p l i n e  i s  imposed o r  a t  any s t a g e  
of t h e  g r i e v a n c e  p r o c e d u r e  a n  employee s h a l l  have  t h e  r i g h t ,  
upon request ,  t o  t h e  p r e s e n c e  of h i s / h e r  s t e w a r d .  I n  t h e  case 
o f  s u s p e n s i o n  or  d i s c h a r g e ,  t h e  H o s p i t a l  s h a l l  n o t i f y  t h e  
employee  of h i s  r i g h t  i n  advance .  

Where t h e  Hosp i t a l  deems it  n e c e s s a r y  t o  suspend  o r  d i s -  
charqe a n  employee ,  t h e  Hospi ta l  s h a l l  n o t i f y  t h e  Union of s u c h  
s u s p e n s i o n  or d i s c h a r g e  i n  w r i t i n g ,  w i t h i n  t h r e e  ( 3 )  d a y s .  

8 .04  I t  is  t h e  m u t u a l  d e s i r e  o f  t h e  p a r t i e s  hereto t h a t  com- 
p l a i n t s  s h a l l  be a d j u s t e d  as  a u i c k l y  a s  p o s s i b l e ,  and i t  is 
u n d e r s t o o d  t h a t  a n  employee h a s  n o  q r i e v a n c e  u n t i l  h e  h a s  f i r s t  
g i v e n  h i s  immedia te  s u p e r v i s o r  t h e  o p p o r t u n i t y  o f  a d j u s t i n g  h i s  
c o m p l a i n t .  The g r i e v o r  may have  t h e  a ss i s tance  o f  a un ion  
s t e w a r d  i t  h e  so d e s i r e s .  

Such c o m p l a i n t  s h a l l  be d i s c u s s e d  w i t h  h i s  immediate s u p e r-  
v i s o r  w i t h i n  f i v e  ( 5 )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  r i s e  
t o  i t  h a v e  o c c u r r e d  o r  o u q h t  r e a s o n a b l y  t o  have  come t o  t h e  
a t t e n t i o n  o f  t h e  employee .  

F a i l i n g  s e t t l e m e n t  w i t h i n  t h e  f i v e  ( 5 )  d a y s ,  it s h a l l  t h e n  
be t a k e n  u p  as  a g r i e v a n c e  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  h i s  
immedia te  s u p e r v i s o r ' s  d e c i s i o n  i n  t h e  f o l l o w i n g  m a n n e r  and 
sequence :  

S t e p  1 

The employee s h a l l  s u b m i t  t h e  g r i e v a n c e ,  i n  w r i t i n g ,  and 
s i q n e d  b y  him,  t o  h i s  immedia te  s u p e r v i s o r .  The employee  may b e  
accompanied  by a Union s t e w a r d .  The immedia te  s u p e r v i s o r  w i l l  
d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  
t h e  d a y  on  which t h e  w r i t t e n  g r i e v a n c e  w a s  p r e s e n t e d  t o  h im .  
F a i l i n g  s e t t l e m e n t ,  t h e n :  

- 6 -  



Stew 2 0 
W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  u n d e r  S t e p  1 

t h e  employee ,  accompanied by a u n i o n  s t e w a r d ,  o r  t h e  un ion  
s teward s h a l l  s u b m i t  t h e  w r i t t e n  q r i e v a n c e  t o  h i s  Depar tment  
Head, who w i l l  d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  
d a y s  f o l l o w i n g  t h e  d a y  o n  w h i c h  t h e  g r i e v a n c e  as  presented to  
him. 

T h i s  s t e p  may be o m i t t e d  w h e r e  t h e  employee ' s  immedia te  
s u p e r v i s o r  and Depa r tmen t  Head a r e  t h e  same p e r s o n .  F a i l i n g  
s e t t l e m e n t ,  t h e n ;  

S t e p  3 

W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  i n  t h e  immedi- 
a t e l y  p r e c e e d i n g  s t ep ,  t h e  q r i e v a n c e  s h a l l  be submi t t ed  i n  
w r i t i n q  to  t h e  Ch ie f  E x e c u t i v e  O f f i c e r  of t h e  H o s p i t a l  or t h e  
d e s i g n a t e d  Hospi tal  r e p r e s e n t a t i v e .  

A m e e t i n g  w i l l  t h e n  b e  h e l d  be tween  t h e  C h i e f  E x e c u t i v e  
O f f i c e r  or t h e  d e s i g n a t e d  H o s p i t a l  r e p r e s e n t a t i v e  and  t h e  d e s i g -  
n a t e d  u n i o n  r e p r e s e n t a t i v e  who may be accompanied by  t h e  g e n e r a l  
r e p r e s e n t a t i v e  o f  t h e  Union, w i t h i n  f i v e  ( 5 )  d a y s  o f  t h e  submis-  
s i o n  of t h e  q r i e v a n c e  a t  S tep  3 ,  u n l e s s  e x t e n d e d  by m u t u a l  
a g r e e m e n t  of t h e  p a r t i e s .  

The d e c i s i o n  of t h e  H o s p i t a l  s h a l l  be d e l i v e r e d  i n  w r i t i n g  
w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  d a t e  o f  s u c h  m e e t i n g s .  

8. 05 P o l i c y  G r i e v a n c e  

A complaint o r  s r i e v a n c e  a r i s i n g  d i r e c t l y  be tween  t h e  
Hospi ta l  and t h e  Union c o n c e r n i n q  t h e  i n t e r p r e t a t i o n ,  a p p l i c a -  
t i o n  o r  a l l e g e d  v i o l a t i o n  o f  t h e  Agreement s h a l l  b e  o r i g i n a t e d  
a t  S tep  3 w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  circumstances 
q i v i n q  r ise  t o  t h e  g r i e v a n c e .  

I t  is e x p r e s s l y  u n d e r s t o o d ,  however ,  t h a t  t h e  p r o v i s i o n s  o f  
t h i s  A r t i c l e  may n o t  be used w i t h  r e s p e c t  t o  a g r i e v a n c e  
d i r e c t l y  a f f e c t i n g  a n  employee which he  c o u l d  have  i n s t i t u t e d  
h i m s e l f  and t h e  r e g u l a r  q r i e v a n c e  p r o c e d u r e  s h a l l  n o t  be t h e r e b y  
by- passed .  

Where t h e  g r i e v a n c e  is a Hospital  g r i e v a n c e  i t  s h a l l  be 
f i l e d  w i t h  t h e  G r i e v a n c e  Committee. 

8 .06 G r o u p  G r i e v a n c e  

Where a number of employees  have  i d e n t i c a l  g r i e v a n c e s ,  and 
each one would be e n t i t l e d  to  g r i e v e  s e p a r a t e l y ,  t h e y  may p re-  
s e n t  a g r o u p  g r i e v a n c e ,  i n  w r i t i n g  i d e n t i f y i n g  e a c h  employee who 
is g r i e v i n g ,  t o  t h e  Depar tment  Head,  o r  h i s  d e s i g n a t e ,  w i t h i n  
t e n  ( 1 0 )  d a y s  a f t e r  t h e  circumstances g i v i n g  r i s e  to t h e  g r i e v -  
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@ante have  o c c u r r e d .  The g r i e v a n c e  s h a l l  t h e n  b e  t r e a t e d  as  
b e i n q  i n i t i a t e d  a t  S t e p  2 and t h e  a p p l i c a b l e  p r o v i s i o n s  of t h i s  
Art ic le  s h a l l  t h e n  a p p l y  w i t h  r e s p e c t  t o  t h e  h a n d l i n g  of s u c h  
g r i e v a n c e .  

8.07 D i s c h a r u e  G r i e v a n c e  

If a n  employee ,  who has  comple t ed  h i s  p r o b a t i o n a r y  p e r i o d ,  
claims t h a t  h e  h a s  been  u n j u s t l y  d i s c h a r g e d ,  s u c h  c la im m u s t  b e  
s u b m i t t e d  by t h e  employee ,  who may be accompanied by a u n i o n  
s t e w a r d ,  or b y  t h e  un ion  s teward a t  S tep  3 of t h e  g r i e v a n c e  p ro-  
c e d u r e  t o  t h e  H o s p i t a l  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d a t e  
t h e  d i s c h a r g e  i s  e f f e c t i v e .  

S u c h  g r i e v a n c e  may be s e t t l e d  u n d e r  t h e  G r i e v a n c e  and  A r b i -  
t r a t i o n  p r o c e d u r e  by: 

( a )  c o n f i r m i n g  t h e  H o s p t i a l ' s  a c t i o n  i n  d i s c h a r g i n g  t h e  
employee ,  o r  

( b )  r e i n s t a t i n g  t h e  employee w i t h  up to  f u l l  s e n i o r i t y  f o r  
time l o s t  and up to  f u l l  c o m p e n s a t i o n  f o r  t i m e  l o s t ,  

( c )  any  o t h e r  a r r a n g e m e n t  which  may be deemed j u s t  and 
e q u i t a b l e .  

8.08 F a i l i n q  s e t t l e m e n t  u n d e r  t h e  f o r e g o i n g  procedure,  a n y  
g r i e v a n c e  may b e  s u b m i t t e d  t o  a r b i t r a t i o n  a s  h e r e i n a f t e r  pro- 
v i d e d .  I f  no w r i t t e n  request f o r  a r b i t r a t i o n  i s  r e c e i v e d  w i t h i n  
t e n  ( 1 0 )  d a y s  a f t e r  t h e  d e c i s i o n  u n d e r  S t e p  3 is g i v e n ,  t h e  
q r i e v a n c e  s h a l l  be deemed to  have  b e e n  abandoned .  

8 .09 A l l  a q r e e m e n t s  reached, u n d e r  t h e  g r i e v a n c e  procedure, 
be tween  t h e  r e p r e s e n t a t i v e s  of t h e  H o s p i t a l  and r e p r e s e n t a t i v e s  
o f  t h e  Union w i l l  be f i n a l  and b i n d i n g  upon t h e  H o s p i t a l ,  t h e  
Union and t h e  e m p l o y e e ( s ) .  

8.10 When e i t h e r  p a r t y  requests t h a t  a n y  matter be s u b m i t t e d  t o  
A r b i t r a t i o n  a s  p r o v i d e d  i n  t h i s  A r t i c l e ,  i t  s h a l l  make s u c h  
r e q u e s t  i n  w r i t i n g  a d d r e s s e d  to t h e  o t h e r  p a r t y  t o  t h i s  Agree- 
ment ,  and a t  t h e  same t i m e  a p p o i n t  a nominee.  W i t h i n  f i v e  ( 5 )  
d a y s  t h e r e a f t e r ,  t h e  o ther  p a r t y  s h a l l  a p p o i n t  i t s  nominee,  pro- 
v i d e d  however ,  t h a t  i f  s u c h  p a r t y  f a i l s  t o  a p p o i n t  i t s  nominee 
a s  h e r e i n  r egur i ed ,  t h e  M i n i s t e r  o f  Labour f o r  t h e  P r o v i n c e  of 
O n t a r i o  s h a l l  have  t h e  power t o  make s u c h  a p p o i n t m e n t  upon 
a p p l i c a t i o n  t h e r e t o  by t h e  p a r t y  i n v o k i n q  t h e  a r b i t r a t i o n  proce- 
d u r e .  The  t w o  nominees  s h a l l  at tempt to a g r e e  upon a c h a i r m a n  
of t h e  A r b i t r a t i o n  Board.  I f  t h e y  are u n s u c c e s s f u l  i n  a g r e e i n g  
upon s u c h  a c h a i r m a n  w i t h i n  a period of t e n  ( 1 0 )  d a y s  of t h e  
a p p o i n t m e n t  o f  t h e  second  nominee,  t h e y  s h a l l  t h e n  request t h e  
M i n i s t e r  of Labour  f o r  t h e  P r o v i n c e  o f  O n t a r i o  t o  a p p o i n  
cha i rman .  
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( I b . 1 1  N o  p e r s o n  may be a p p o i n t e d  t o  t h e  A r b i t r a t i o n  Board who 
h a s  been  i n v o l v e d  i n  a n  attempt t o  n e g o t i a t e  o r  s e t t l e  t h e  g r i e -  
vance .  

8 . 1 2  The A r b i t r a t i o n  Board s h a l l  n o t  be a u t h o r i z e d  t o  make any  
d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement ,  n o r  
t o  a l t e r ,  m o d i f y ,  add t o  amend any  p a r t  o f  t h i s  Agreement.  

8 .13 N o  mat ter  may b e  s u b m i t t e d  t o  a r b i t r a t i o n  which  h a s  n o t  
b e e n  p r o p e r l y  c a r r i e d  t h r o u g h  a l l  r e q u i s i t e  steps of t h e  G r i e v-  
a n c e  P r o c e d u r e .  

8 .14 The p r o c e e d i n g s  o f  t h e  A r b i t r a t i o n  Board w i l l  be e x p e d i t e d  
by  t h e  p a r t i e s  h e r e t o  and t h e  d e c i s i o n  of t h e  m a j o r i t y ,  and  
where  t h e r e  is no  m a j o r i t y ,  t h e  d e c i s i o n  of t h e  Cha i rman ,  w i l l  
b e  f i n a l  a n d  b i n d i n g  upon t h e  pa r t i e s  h e r e t o  and  t h e  employee  or 
emp loyees  c o n c e r n e d .  

8 . 1 5  Each o f  t h e  pa r t i e s  h e r e t o  w i l l  bear t h e  e x p e n s e  o f  t h e  
nominee a p p o i n t e d  b y  i t  and  t h e  pa r t i e s  w i l l  s h a r e  e q u a l l y  t h e  
f e e s  and expenses ,  i f  a n y ,  o f  t h e  Chairman o f  t h e  A r b i t r a t i o n  
Board.  

8 . 1 6  S a t u r d a y s ,  Sundays  and  H o l i d a y s  are n o t  t o  be c o u n t e d  i n  
t h e  t i m e  l i m i t s  as  se t  o u t  i n  t h i s  A r t i c l e .  

8 .17 Wherever  A r b i t r a t i o n  Board is r e f e r r e d  t o  i n  t h e  Agree-  
ment ,  t h e  pa r t i e s  h e r e t o  may m u t u a l l l y  agree i n  w r i t i n g ,  t o  sub-  
s t i t u t e  a s i n g l e  a r b i t r a t o r  f o r  t h e  A r b i t r a t i o n  Board  a t  t h e  
t i m e  o f  r e f e r e n c e  t o  a r b i t r a t i o n  and  t h e  o t h e r  p r o v i s i o n s  refer-  
r i n g  t o  A r b i t r a t i o n  Board s h a l l  a p p r o p r i a t e l y  a p p l y .  

ARTICLE 9 - SENIORITY 

9.01 P r o b a t i o n a r y  P e r i o d  

A new employee  w i l l  be c o n s i d e r e d  on p r o b a t i o n  u n t i l  h e  h a s  
comple t ed  f o r t y - f i v e  ( 4 5 )  d a y s  o f  work w i t h i n  any  t w e l v e  ( 1 2 )  
c a l e n d a r  months .  Upon c o m p l e t i o n  o f  t h e  p r o b a t i o n a r y  per iod,  he  
s h a l l  be credi ted  w i t h  s e n i o r i t y  e q u a l  t o  f o r t y - f i v e  work ing  
days. W i t h  t h e  w r i t t e n  c o n s e n t  o f  t h e  Hospital ,  t h e  
p r o b a t i o n a r y  employee ,  and t h e  P r e s i d e n t  o f  t h e  Local Union or 
d e s i g n a t e ,  s u c h  p r o b a t i o n a r y  p e r i o d  may b e  e x t e n d e d .  Any e x t e n-  
s i o n  a g r e e d  t o  w i l l  be i n  w r i t i n g  and w i l l  s p e c i f y  t h e  l e n g t h  of 
t h e  e x t e n s i o n .  The release or d i scharge  of a n  employee  d u r i n g  
t h e  p r o b a t i o n a r y  p e r i o d  s h a l l  n o t  b e  t h e  s u b j e c t  of a g r i e v a n c e  
or  a r b i t r a t i o n  and is a t  t h e  so l e  d i s c r e t i o n  of t h e  Hospi ta l .  

9.02 D e f i n i t i o n  o f  S e n i o r i t y  

Part- time employees  w i l l  a c c u m u l a t e  s e n i o r i t y  on  t h e  b a s i s  
o f  o n e  ( 1 )  y e a r ' s  s e n i o r i t y  f o r  e a c h  1725 h o u r s  worked i n  t h e  
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a a r s a i n i n q  u n i t  a s  of t h e  l a s t  d a t e  of h i r e ,  e x c e p t  a s  o t h e r w i s e  
p r o v i d e d  h e r e i n .  

S e n i o r i t y  w i l l  operate  o n  a b a r g a i n i n g  u n i t  w i d e  b a s i s .  

N o t w i t h s t a n d i n q  t h e  above ,  emp loyees  h i r e d  p r io r  t o  October 
10 ,  1986 w i l l  b e  c r e d i t e d  w i t h  t h e  s e n i o r i t y  t h e y  h e l d  u n d e r  t h e  
Agreement e x p i r i n g  November 15 ,  1985 and  w i l l  t h e r e a f t e r  accumu- 
l a t e  s e n i o r i t y  i n  a c c o r d a n c e  w i t h  t h i s  A r t i c l e .  

F o r  p u r p o s e s  of a c c u m u l a t i o n  of s e n i o r i t y ,  t r a n s f e r  o f  s en-  
i o r i t y  and  s e r v i c e ,  p r o g r e s s i o n  on  t h e  wage g r i d  and p r o g r e s s i o n  
on  t h e  v a c a t i o n  s c h e d u l e ,  a l l  p a r t -  time employees' s e r v i c e  and 
s e n i o r i t y  s h a l l  be  c o n v e r t e d  a s  a t  O c t o b e r  10,  1986 on  t h e  f o l -  
l o w i n q  ba s i s :  

Employee's h o u r s  of s e r v i c e  x 1725  = C o n v e r t e d  h o u r s  of 
1950 s e r v i c e  

9.03 T r a n s f e r  of S e r v i c e  and S e n i o r i t y  

E f f e c t i v e  October 10 ,  1986,  and f o r  employees who t r a n s f e r  
s u b s e q u e n t  t o  O c t o b e r  10 ,  1986 ,  a n  employee  whose s t a t u s  i s  
chanqed  f rom f u l l - t i m e  t o  par t- t ime s h a l l  r e c e i v e  c r e d i t  f o r  
h i s / h e r  f u l l  s e r v i c e  and s e n i o r i t y .  An employee  w h o s e  s t a t u s  is  
chanqed  from pa r t- t ime  t o  f u l l - t i m e  s h a l l  r e c e i v e  c red i t  fo r  
s e n i o r i t y  and  s e r v i c e  on  t h e  b a s i s  of o n e  ( 1 )  y e a r  equals 1725 
h o u r s  worked,  and w i l l  b e  e n r o l l e d  i n  t h e  employee  b e n e f i t  p l ans  
s u b j e c t  t o  m e e t i n g  any  w a i t i n q  p e r i o d  o r  o t h e r  r e q u i r e m e n t s  o f  
those  p l a n s .  

Ehployees h i r e d  p r i o r  t o  October 1 0 ,  1986 w i l l  b e  c r e d i t e d  
w i t h  t h e  s e r v i c e  and s e n i o r i t y  t h e y  h e l d  u n d e r  t h e  C o l l e c t i v e  
Aqreement e x p i r i n g  November 15 ,  1985. 

9.04 Loss of S e n i o r i t y  

An employee  s h a l l  lose a l l  s e n i o r i t y  and s h a l l  b e  deemed 
t e r m i n a t e d  i f :  

( a )  employee  q u i t s ;  

( b )  employee  is d i s c h a r g e d  and t h e  d i s c h a r g e  is n o t  
r e v e r s e d  t h r o u g h  t h e  g r i e v a n c e  and  a r b i t r a t i o n  proce- 
d u r e ;  

( c )  employee  is a b s e n t  f r o m  s c h e d u l e d  work f o r  a period o f  
th ree  ( 3 )  or more c o n s e c u t i v e  work ing  d a y s  w i t h o u t  
n o t i f y i n q  t h e  Hospital  of s u c h  a b s e n c e  and p r o v i d i n g  a 
r e a s o n  sa t i s fac tory  to  t h e  Hospital .  

( a )  employee  f a i l s  t o  r e t u r n  t o  work upon t h e  e x p i r a t i o n  
of a l e a v e  of a b s e n c e  o r  u t i l i z e s  a l e a v e  of a b s e n c e  
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f o r  a p u r p o s e  o t h e r  t h a n  t h a t  f o r  which  it  was 
q r a n  t e  d; 

( e )  employee  h a s  been  l a i d  o f f  for e i g h t e e n  ( 1 8 )  months ;  

( f )  emp loyee  f a i l s  upon b e i n q  n o t i f i e d  o f  a r e c a l l  t o  
s i q n i f y  h i s  i n t e n t i o n  t o  r e t u r n  w i t h i n  f i v e  ( 5 )  
w o r k i n g  d a y s  a f t e r  h e  h a s  r e c e i v e d  t h e  n o t i c e  o f  
r e ca l l ,  and f a i l s  to  repor t  to  work w i t h i n  t e n  ( 1 0 )  
work inq  d a y s  a f t e r  h e  h a s  r e c i e v e d  t h e  n o t i c e  of 
r eca l l ;  

(9 )  employee  is a b s e n t  d u e  t o  i l l n e s s  or d i s a b i l i t y  which 
a b s e n c e  c o n t i n u e s  f o r  e i g h t e e n  ( 1 8 )  months .  

9 .05  S e n i o r i t y  l is ts  s h a l l  b e  p u b l i s h e d  a n n u a l l y  and  a copy  o f  
t h e  same w i l l  b e  q i v e n  t o  t h e  Union .  The Hospital  w i l l  s u p p l y  
t h e  Union w i t h  m o n t h l y  l i s t s  of employees  commencing or t e r m i n a-  
t i n g  t h e i r  employment w i t h  t h e  Hospi tal  d u r i n g  t h e  month.  Sen- 
i o r i t y  l i s t s  s h a l l  b e  p r o v i d e d  t o  e a c h  d e p a r t m e n t  o n c e  per  y e a r .  

ARTICLE IO - LAYOFF AND RECALL 

10 .01  The Hospi ta l  s h a l l  g i v e  e a c h  emp loyee  i n  t h e  b a r g a i n i n g  
u n i t  who h a s  acquired s e n i o r i t y  and who is to  be l a i d  o f f  fo r  a 
p e r i o d  of more t h a n  e i g h t  ( 8 )  w e e k s ,  n o t i c e  i n  w r i t i n g  of h i s  
l a y o f f  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  s c h e d u l e .  

Up t o  3450  h o u r s '  s e r v i c e  - One w e e k ' s  n o t i c e ;  

3450 h o u r s  or  more b u t  less t h a n  8625  h o u r s '  s e r v i c e  - Two 
weeks '  n o t i c e ;  

8625  h o u r s  or  more b u t  less t h a n  1 7 , 2 5 0  h o u r s '  s e r v i c e  - 
F o u r  weeks '  n o t i c e ;  

17 ,250  h o u r s  or more s e r v i c e  - E i q h t  weeks '  n o t i c e  

Such  n o t i c e  w i l l  be handed  t o  t h e  employee and  a s i g n e d  
acknowledgement  r e q u e s t e d  i f  t h e  employee is a t  work a t  t h e  t i m e  
t h e  n o t i c e  i s  ready  for  d e l i v e r y .  I n  t h e  a l t e r n a t i v e ,  it s h a l l  
be mailed b y  registered mail .  An employee  o n  l a y o f f  and 
recalled t o  a t e m p o r a r y  p o s i t i o n  s h a l l  n o t  be e n t i t l e d  t o  
f u r t h e r  n o t i c e  of l a y o f f .  

In  t h e  e v e n t  of a p r o p o s e d  l a y o f f  of more t h a n  e i g h t  ( 8 )  
w e e k s '  d u r a t i o n ,  t h e  Hospital  w i l l :  

( a )  P r o v i d e  t h e  Union w i t h  no  less t h a n  t h i r t y  ( 3 0  ) c a l e n-  
d a r  d a y s  n o t i c e  of s u c h  l a y o f f ,  and 

( b )  m e e t  w i t h  t h e  Union t h r o u q h  t h e  Labour Management Com-  
mittee t o  r e v i e w  t h e  f o l l o w i n s :  
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( i )  t h e  r e a s o n  c a u s i n g  t h e  l a y o f f  

( i i )  t h e  s e r v i c e  t h e  H o s p i t a l  w i l l  u n d e r t a k e  a f t e r  
t h e  l a y o f f  

( i i i )  t h e  method o f  i m p l e m e n t a t i o n  i n c l u d i n g  t h e  
areas o f  cu t -back  and employees  t o  b e  l a i d  o f f .  

I n  t h e  e v e n t  o f  a s u b s t a n t i a l  bed cu t -back  or cu t -back  i n  
s e r v i c e ,  t h e  Hospital w i l l  p r o v i d e  t h e  Union w i t h  r e a s o n a b l e  
n o t i c e .  I f  r e q u e s t e d ,  t h e  H o s p i t a l  w i l l  meet w i t h  t h e  Union 
t h r o u g h  t h e  Labour Management C o m m i t t e e  t o  r e v i e w  t h e  reasons 
and e x p e c t e d  d u r a t i o n  o f  t h e  bed cu t -back  or cut -back  i n  
s e r v i c e ,  any  r e a l i g n m e n t  o f  s e r v i c e  or s t a f f  and its e f f e c t  on 
employees  i n  t h e  b a r g a i n i n g  u n i t .  

10 .02 In  a l l  o t h e r  cases o f  l a y o f f ,  t h e  H o s p i t a l  s h a l l  g i v e  
e a c h  employee  i n  t h e  b a r g a i n i n g  u n i t  who h a s  acquired s e n i o r i t y  
one  weeks'  n o t i c e  p r o v i d e d  however ,  s u c h  n o t i c e  s h a l l  n o t  be 
r e q u i r e d  i f  t h e  l a y o f f  occurs b e c a u s e  o f  e m e r g e n c i e s  ( f o r  
example ,  f i r e ,  ac t  o f  God, power f a i l u r e  o r  equipment  b reak-  
down).  

10 .03  I n  t h e  e v e n t  o f  l a y o f f ,  t h e  Hospital  s h a l l  l a y  o f f  
employees  i n  t h e  r e v e r s e  o r d e r  o f  t h e i r  s e n i o r i t y  w i t h i n  t h e i r  
c l a s s i f i c a t i o n ;  p r o v i d i n g  t h a t  t h e r e  remain  on  t h e  j o b  employees  
who t h e n  have  t h e  a b i l i t y  t o  p e r f o r m  t h e  work. 

10 .04  An employee who is s u b j e c t  t o  l a y o f f  s h a l l  have  t h e  r i g h t  
t o  e i t h e r :  

( a )  accept t h e  l a y o f f ;  or  

( b )  d i sp lace  an  employee who h a s  lesser b a r g a i n i n g  u n i t  
s e n i o r i t y  and who is t h e  l e a s t  s e n i o r  employee i n  a 
lower or  i d e n t i c a l  p a y i n g  c l a s s i f i c a t i o n  i n  t h e  bar- 
g a i n i n g  u n i t  i f  t h e  employee o r i g i n a l l y  s u b j e c t  t o  
l a y o f f  can p e r f o r m  t h e  d u t i e s  o f  t h e  lower or  iden-  
t i c a l  c l a s s i f i c a t i o n  w i t h o u t  t r a i n i n g  o t h e r  t h a n  
o r i en t a t i on .  Such employee so d i s p l a c e d  s h a l l  b e  l a i d  
off s u b j e c t  t o  h i s  or h e r  r i g h t s  unde r  t h i s  s e c t i o n .  

The d e c i s i o n  o f  t h e  employee t o  choose  ( a )  or  ( b )  above  
s h a l l  b e  g i v e n  i n  w r i t i n g  t o  t h e  d e s i g n a t e d  Hospital r e p r e s e n t a -  
t i v e  w i t h i n  f i v e  ( 5 )  working d a y s  ( e x c l u d i n g  S a t u r d a y ,  Sunday,  
and H o l i d a y s )  f o l l o w i n g  t h e  n o t i f i c a t i o n  o f  l a y o f f .  Employees 
f a i l i n g  t o  d o  so  w i l l  b e  deemd t o  have  a c c e p t e d  t h e  l a y o f f .  

10.05 An employee s h a l l  have  t h e  o p p o r t u n i t y  o f  reca l l  f rom a 
l a y o f f  t o  a n  a v a i l a b l e  o p e n i n g ,  i n  o r d e r  o f  s e n i o r i t y ,  p r o v i d e d  
he  h a s  t h e  a b i l i t y  t o  p e r f o r m  t h e  work, b e f o r e  s u c h  o p e n i n g  is 
f i l l e d  on a r e g u l a r  bas i s  unde r  a j ob  p o s t i n g  procedure. The 
p o s t i n g  p r o c e d u r e  i n  t h e  C o l l e c t i v e  Agreement s h a l l  n o t  a p p l y  
u n t i l  t h e  r e c a l l  process h a s  been  comple t ed .  
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Employees  o n  l a y o f f  s h a l l  be q i v e n  p r e f e r e n c e  for t e m p o r a r y  
0 

v a c a n c i e s  w h i c h  a re  e x p e c t e d  t o  exceed t e n  ( 1 0 )  w o r k i n g - d a y s ,  
An employee  who h a s  b e e n  r e c a l l e d  t o  s u c h  t e m p o r a r y  v a c a n c y  
s h a l l  n o t  b e  r e q u i r e d  to  accept s u c h  r e c a l l  and may i n s t e a d  
remain o n  l a y o f f ,  

10.06 I n  d e t e r m i n i n g  t h e  a b i l i t y  o f  a n  employee  t o  p e r f o r m  t h e  
work fo r  t h e  p u r p o s e s  of Paragraphs -03, . 0 4  and .OS a b o v e ,  t h e  
Hospi ta l  s h a l l  n o t  ac t  i n  a n  a r b i t r a r y  or u n f a i r  m a n n e r ,  

1 0 . 0 7  An employee  recal led t o  work i n  a d i f f e r e n t  c l a s s i f i c a -  
t i o n  f rom which  h e  was l a i d  o f f  s h a l l  have  t h e  p r i v i l e g e  of 
r e t u r n i n q  t o  t h e  p o s i t i o n  h e  h e l d  p r io r  to t h e  l a y o f f  s h o u l d  it  
become v a c a n t  w i t h i n  s i x  ( 6 )  months  o f  b e i n g  r e c a l l e d .  

1 0 . 0 8  N o  new e m p l o y e e s  s h a l l  be h i r e d  u n t i l  a l l  t h o s e  l a i d  off 
have  b e e n  g i v e n  a n  o p p o r t u n i t y  t o  r e t u r n  t o  work and  h a v e  f a i l e d  
t o  n o t i f y  t h e  Hospi ta l  o f  t h e i r  i n t e n t i o n '  t o  d o  so, i n  accord- 
a n c e  w i t h  - 0 9  below, or  have  b e e n  found  u n a b l e  t o  perform t h e  
work a v a i l a b l e .  

10.09 It is t h e  so le  r e s p o n s i b i l i t y  of t h e  employee who h a s  
been  l a i d  o f f  t o  n o t i f y  t h e  Hospi ta l  of h i s  i n t e n t i o n  to  r e t u r n  
to  work  w i t h i n  f i v e  ( 5 )  work ing  d a y s  ( e x c l u s i v e  of S a t u r d a y s ,  
Sundays  and p a i d  h o l i d a y s )  a f t e r  b e i n g  n o t i f i e d  t o  d o  so b y  
reqistered m a i l ,  addressed to  t h e  l a s t  address on  record w i t h  
t h e  Hospi ta l  ( w h i c h  n o t i f i c a t i o n  s h a l l  b e  deemed t o  have  b e e n  
r e c e i v e d  on t h e  s e c o n d  day f o l l o w i n g  t h e  d a t e  of m a i l i n g )  and t o  
r e t u r n  t o  work w i t h i n  t e n  ( 1 0 )  work ing  d a y s  a f t e r  b e i n g  n o t i -  
f ied  . The n o t i f i c a t i o n  s h a l l  s t a t e  t h e  j o b  to  wh ich  t h e  
employee is e l i g i b l e  t o  be recalled and t h e  da t e  and  t i m e  a t  
which  t h e  emp loyee  s h a l l  report for  work. The employee is 
s o l e l y  r e s p o n s i b l e  f o r  h i s  proper a d d r e s s  b e i n g  o n  r e c o r d  w i t h  
t h e  Hospital  

10.10 Where t h e  employee f a i l s  t o  n o t i f y  t h e  Hospi ta l  o f  h i s  
i n t e n t i o n  t o  r e t u r n  t o  work i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  
P a r a g r a p h  -09, h e  s h a l l  lose a l l  s e n i o r i t y  and b e  deemed t o  h a v e  
q u i t  t h e  employ of t h e  Hosp i t a l .  

10.11 I n  t h e  e v e n t  t h a t  a l a y o f f  commenced on  t h e  d a y  immedi- 
a t e l y  f o l l o w i n q  a paid h o l i d a y ,  a n  employee o t h e r w i s e  q u a l i f i e d  
f o r  h o l i d a y  p a y  s h a l l  n o t  be d i s e n t i t l e d  t h e r e t o  s o l e l y  b e c a u s e  
of t h e  d a y  on  which  t h e  l a y o f f  commenced. 

10.12 A l a i d  off  emp loyee  s h a l l  r e t a i n  t h e  r i g h t s  of reca l l  f o r  
a p e r i o d  of e i q h t e e n  ( 1 8 )  months  from t h e  d a t e  of l a y o f f .  

10.13 Any a g r e e m e n t  r e a c h e d  be tween  t h e  Hospi tal  and  t h e  Union  
c o n c e r n i n g  t h e  method of imp lemen t inq  l a y o f f s  w i l l  t ake  prece- 
d e n c e  o v e r  o ther  terms of l a y o f f  i n  t h i s  Agreement .  
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0 ARTICLE 1 1  - JOB POSTING 

11.01 Where a pe rmanen t  v a c a n c y  occurs i n  a c l a s s i f i c a t i o n  
w i t h i n  t h e  b a r g a i n i n g  u n i t  o r  a n e w  p o s i t i o n  w i t h i n  t h e  ba r-  
g a i n i n q  u n i t  is e s t a b l i s h e d  by t h e  Hospi ta l ,  s u c h  v a c a n c y  s h a l l  
be posted b y  t h e  Hospi ta l  for a period of f i v e  ( 5 )  d a y s  
e x c l u d i n q  S a t u r d a y ,  Sunday and h o l i d a y s .  The p o s t i n g  s h a l l  
s t i p u l a t e  t h e  q u a l i f i c a t i o n s ,  c l a s s i f i c a t i o n ,  r a t e  o f  p a y ,  
d e p a r t m e n t  and  s h i f t  and a copy  s h a l l  be  p r o v i d e d  to  t h e  Ch ie f  
S t e w a r d .  A l l  app l i ca t ions  are t o  b e  made i n  w r i t i n g  w i t h i n  t h e  
p o s t i n g  period. 

11 .02  V a c a n c i e s  created by  t h e  f i l l i n g  of a posted v a c a n c y  need  
n o t  be pos ted ,  howeve r ,  c o n s i d e r a t i o n  fo r  s u c h  s u b s e q u e n t  vacan-  
cies  w i l l  be q i v e n  to  employees  i n  t h i s  b a r g a i n i n g  u n i t  who have  
a request f o r  t r a n s f e r  on  f i l e .  Such requests w i l l  be c o n s i d-  
ered as  a p p l i c a t i o n s ' f o r  posted v a c a n c i e s  as  w e l l  a s  s u b s e q u e n t  
v a c a n c i e s .  The maximum number of p o s i t i o n s  to  which a n  employee  
may request a t r a n s f e r  a t  any  o n e  t i m e  is  f o u r  ( 4 ) .  R e q u e s t s  
for  t r a n s f e r  s h a l l  become a c t i v e  upon receipt  and mus t  b e  
renewed d u r i n g  t h e  month o f  J a n u a r y  of e a c h  y e a r  to  r e m a i n  so. 

11 .03  Bnployees  s h a l l  be s e l e c t e d  f o r  p o s i t i o n s  u n d e r  e i t h e r  
A r t i c l e  .01 or .02 on t h e  b a s i s  of t h e i r  a b i l i t y ,  e x p e r i e n c e  and 
q u a l i f i c a t i o n s .  Where t h e s e  f a c t o r s  a re  r e l a t i v e l y  equal 
amongs t  t h e  employees  c o n s i d e r e d ,  s e n i o r i t y ,  s h a l l  g o v e r n  pro- 
v i d i n g  t h e  successful a p p l i c a n t ,  i f  a n y ,  is  q u a l i f i e d  to  perform 
t h e  a v a i l a b l e  work.  The name o f  t h e  s u c c e s s f u l  a p p l i c a n t  w i l l  
be posted o n  t h e  b u l l e t i n  board and u n s u c c e s s f u l  a p p l i c a n t s  w i l l  
be n o t i f i e d .  

11 .04 Where t h e r e  are no  successful a p p l i c a n t s  f rom w i t h i n  t h i s  
b a r g a i n i n g  u n i t  for p o s i t i o n s  r e f e r r e d  to  i n  Article - 0 1  and 
-02, employees  i n  o t h e r  SEIU s e r v i c e  b a r g a i n i n g  u n i t s  a t  t h e  
Hospital w i l l  be c o n s i d e r e d  f o r  s u c h  p o s i t i o n s  p r i o r  t o  c o n s i d -  
e r i n q  p e r s o n s  n o t  employed b y  t h e  Hospi ta l .  The  e m p l o y e e s  
e l i q i b l e  f o r  c o n s i d e r a t i o n  s h a l l  be  l i m i t e d  to  t h o s e  employees  
who h a v e  a p p l i e d  for t h e  p o s i t i o n  i n  a c c o r d a n c e  w i t h  Art ic le  . 0 1  
and .02, and selection s h a l l  be  made i n  a c c o r d a n c e  w i t h  Article 
-03 a b o v e .  

11.05 V a c a n c i e s  which  are n o t  e x p e c t e d  to  e x c e e d  s i x  ( 6 )  months  
w i l l  n o t  be p o s t e d  and  may be f i l l e d  a t  t h e  d i s c r e t i o n  of t h e  
Hosp i t a l .  I n  f i l l i n g  s u c h  v a c a n c i e s  c o n s i d e r a t i o n  s h a l l  be 
g i v e n  t o  part- time employees  i n  S E I U  s e r v i c e  b a r g a i n i n g  u n i t s  
who h a v e  r e c o r d e d  t h e i r  i n t e re s t  i n  a c c o r d a n c e  w i t h  . 0 2  a b o v e ,  
p r ior  to  c o n s i d e r i n g  p e r s o n s  n o t  employed by t h e  Hospital .  I n  
c o n s i d e r i n g  s u c h  part- time employees  t h e  c r i t e r i a  f o r  s e l e c t i o n  
i n  . 0 3  s h a l l  a p p l y .  P a r t - t i m e  employees  s e l e c t e d  to  f i l l  a 
v a c a n c y  u n d e r  t h i s  A r t i c l e  w i l l  c o n t i n u e  to  m a i n t a i n  t h e i r  
part- time s t a t u s  and upon c o m p l e t i o n  of t h e  a s s i g n m e n t  t h e  
employee  w i l l  r e t u r n  to  h i s  former p o s i t i o n .  
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11.06 T h e  H o s p i t a l  s h a l l  have t h e  r i q h t  to  f i l l  any  vacancy  o n  
a n  i n t e r i m  b a s i s  u n t i l  t h e  p o s t i n q  procedure or  t h e  R e q u e s t  fo r  
T r a n s f e r  p r o c e d u r e  p r o v i d e d  h e r e i n  has been  compl ied  w i t h ,  and 
a r r a n q e m e n t s  have  b e e n  made t o  a s s i q n  t h e  employee selected to  
f i l l  t h e  v a c a n c y  t o  t h e  j o b .  No q r i e v a n c e  may b e  f i l e d  concern- 
i n q  s u c h  t e m p o r a r y  a r r a n q e m e n t s .  

11 .07 The s u c c e s s f u l  a p p l i c a n t  w i l l  be  p l a c e d  i n  t h e  vacancy  
f o r  a t r i a l  p e r i o d  n o t  e x c e e d i n g  f o r t y - f i v e  (45) working  d a y s  
and i f  t h e  employee p r o v e s  s a t i s f a c t o r y ,  t h e n  he  s h a l l  b e  con- 
s ide red  p e r m a n e n t l y  ass igned  t o  t h e  vacancy .  I f  t h e  employee 
p r o v e s  u n s a t i s f a c t o r y  d u r i n g  t h a t  t i m e ,  o r  i f  t h e  employee fee ls  
he  is u n a b l e  t o  p e r f o r m  t h e  d u t i e s  of t h e  vacancy  t o  w h i c h  h e  is  
p o s t e d ,  t h e  employee  w i l l  be r e t u r n e d  t o  h i s  f o r m e r  p o s i t i o n  a t  
h i s  f o r m e r  s a l a r y  or r a t e  of p a y ,  a s  w i l l  any  o t h e r  employee i n  
t h e  B a r g a i n i n g  Un i t  who was promoted o r  t r a n s f e r r e d  by reason o f  
s u c h  p l a c i n g .  Newly h i r e d  employees  s h a l l  be t e r m i n a t e d  and 
s u c h  t e r m i n a t i o n  s h a l l  n o t  b e  s u b j e c t  t o  t h e  g r i e v a n c e  and a r b i -  
t r a t i o n  p r o c e d u r e  . 
11.08 S u c c e s s f u l  a p p l i c a n t s  and newly  h i r e d  employees  w i l l  n o t  
be permit ted to  a p p l y  for j o b  p o s t i n g s  o r  any  s u b s e q u e n t  vacan-  
cies f o r  a p e r i o d  of s i x  ( 6 )  m o n t h s ,  u n l e s s  o the rwi se  m u t u a l l y  
agreed * 

ARTICLE 12 - NO CONTRACTING OUT 
1 2 - 0 1  The Hospi ta l  s h a l l  n o t  c o n t r a c t  o u t  any  work u s u a l l y  per-  
formed b y  members o f  t h e  b a r g a i n i n g  u n i t  i f ,  a s  a result  o f  s u c h  
c o n t r a c t i n q  o u t ,  a l a y o f f  of any  employees  o t h e r  t h a n  casual  
par t-  time employees  resul t s  from s u c h  c o n t r a c t i n g  o u t .  Contrac- 
t i n q  o u t  t o  an  employe r  who is o r g a n i z e d  and who w i l l  employ t h e  
employees  of t h e  b a r q a i n i n q  u n i t  who would o t h e r w i s e  be l a i d  o f f  
w i t h  s i m i l a r  terms and  c o n d i t i o n s  o f  employment is n o t  a b r e a c h  
o f  t h i s  p r o v i s i o n .  

ARTICLE 13 - WORK OF TEE BARGAINING UNIT 

13.01 Work of t h e  B a r g a i n i n a  U n i t  

S u p e r v i s o r s  e x c l u d e d  from t h e  b a r g a i n i n g  u n i t  s h a l l  n o t  
perform d u t i e s  n o r m a l l y  pe r fo rmed  by  employees  i n  t h e  b a r g a i n i n g  
u n i t  wh ich  s h a l l  d i r e c t l y  cause or  r e s u l t  i n  t h e  l a y o f f ,  l o s s  of 

; s e n i o r i t y  or s e r v i c e  or r e d u c t i o n  i n  b e n e f i t s  t o  employees  i n  
t h e  b a r q a i n i n g  u n i t .  

13.02 Employment A g e n c i e s  

P r io r  to  e n l i s t i n g  t h e  s e r v i c e s  of a n  employment agency ,  
, t h e  H o s p i t a l  w i l l  attempt to  c o n t a c t  part- time s t a f f  who would 

3 n o r m a l l y  p e r f o r m  t h e  d u t i e s  i n  q u e s t i o n .  
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a. 03 V o l u n t e e r s  

T h e  u s e  of v o l u n t e e r s  s h a l l  n o t  
e x t e n t  of e x i s t i n g  p rac t ice  a s  of J u n e  

13 .04  R a t i o  of R . N . ' s  t o  R . N . A . ' s  

b e  expanded  beyond t h e  
, 1986. 

A t  t h e  time o f  c o n s i d e r i n g  w h e t h e r  or n o t  t o  a l t e r  t h e  
r a t i o  of R . N . ' s  t o  R . N . A . ' s  i n  any  d e p a r t m e n t ,  t h e  Hospital  
agrees t o  c o n s u l t  w i t h  t h e  Union i n  a d v a n c e  of a n y  d e c i s i o n  
b e i n g  made a n d ,  a g a i n  i n  advance  of a n y  d e c i s i o n  b e i n g  made, t h e  
s e n i o r  a d m i n i s t r a t o r  of t h e  Hospital agrees t o  meet w i t h  and t o  
e n t e r t a i n  s u b m i s s i o n s  f rom t h e  Union w i t h  r e s p e c t  t o  t h e  merits 
of m a i n t a i n i n g  t h e  e x i s t i n g  r a t i o .  

ARTICLE 14 - TECHNOLOGICAL CHANGE 
14 .01  T e c h n o l o g i c a l  change  means t h e  a u t o m a t i o n  of equ ipmen t ,  
o r  t h e  m e c h a n i z a t i o n  or a u t o m a t i o n  o f  o p e r a t i o n s ,  or  t h e  
r e p l a c e m e n t  of e x i s t i n g  equ ipmen t ,  or  mach ine ry  w i t h  new e q u i p  
ment or mach ine ry  which r e s u l t s  i n  t h e  d i s p l a c e m e n t  of a n  
employee  f rom h i s / h e r  r e g u l a r  job. 

14.02 Where t h e  Hospital  h a s  d e c i d e d  to  i n t r o d u c e  a t e c h n o l o q i -  
ca l  change  which w i l l  s i g n i f i c a n t l y  a l t e r  t h e  s t a t u s  o f  a n  
employee  w i t h i n  t h e  b a r g a i n i n g  u n i t ,  t h e  Hospital u n d e r t a k e s  t o  
meet w i t h  t h e  Union t o  c o n s i d e r  t h e  m i n i m i z i n g  of a d v e r s e  
e f f e c t s  ( i f  a n y )  upon t h e  employees  c o n c e r n e d .  

1 4 . 0 3  Employees w i t h  o n e  ( 1 )  o r  more y e a r s  of c o n t i n u e d  service 
who are  s u b j e c t  t o  l a y o f f  u n d e r  c o n d i t i o n s  r e f e r r e d  to  above ,  
w i l l  be g i v e n  not ice  of t h e  impending change  i n  employment 
s t a t u s  a t  t h e  e a r l i e s t  r e a s o n a b l e  t i m e  i n  k e e p i n g  w i t h  t h e  no t-  
i f i c a t i o n  t o  t h e  Union  as set out  a b o v e  and t h e  r e q u i r e m e n t s  of 
t h e  appl icable  l e g i s l a t i o n .  

1 4 . 0 4  Employees who are  p r e g n a n t  s h a l l  n o t  be required t o  
operate VDTs.  A t  t h e i r  request,  t h e  Employer s h a l l  t e m p o r a r i l y  
relocate s u c h  employees  t o  o t h e r  appropr ia te  work w i t h o u t  l o s s  
of employment b e n e f i t s ,  b u t  a t  t h e  wage r a t e  of t h e  job i n  which 
t h e  employee  is r e l o c a t e d .  The d e t e r m i n i n a t i o n  of t h e  a p p r o p r i -  
a t e  a l t e r n a t i v e  work s h a l l  be a t  t h e  d i s c r e t i o n  of t h e  Employer 
and s u c h  d i s c r e t i o n  s h a l l  n o t  b e  e x e r c i s e d  i n  a n  a r b i t r a r y  o r  
d i s c r i m i n a t o r y  manner. I f  s u c h  work is n o t  a v a i l a b l e  or i f  t h e  
employee  d o e s  n o t  w i s h  t o  a c c e p t  t h e  a l te rna t ive  work,  t h e  
employee  may be p l a c e d  on  u n p a i d  l e a v e  of a b s e n c e .  

1 4 . 0 5  Each employee r e q u i r e d  t o  u s e  a VDT more t h a n  f o u r  ( 4 )  
h o u r s  per d a y ,  s h a l l  b e  g i v e n  e y e  e x a m i n a t i o n s  a t  t h e  b e g i n n i n g  
of employment or  a s s i g n m e n t  to VDTs and e v e r y  t w e l v e  ( 1 2 )  months  
t h e r e a f t e r .  The e y e  e x a m i n a t i o n s  s h a l l  be p a i d  f o r  b y  t h e  
Hospital  where  n o t  c o v e r e d  by O.H.I .  P. 
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( h , T , O E  15 - LEAVES OF ABSENCE 

15.01 Bereavement  Leave 

An employee who n o t i f i e s  t h e  Hospital a s  soon as 
poss ib le  f o l l o w i n g  a be reavemen t  s h a l l  be  q r a n t e d  u p  
t o  t h r e e  ( 3 )  c o n s e c u t i v e  d a y s  o f f ,  w i t h o u t  l o s s  o f  h i s  
r e g u l a r  pay  f o r  h i s  s c h e d u l e d  h o u r s  f rom t h e  d a t e  o f  
d e a t h  up t o  and i n c l u d i n g  t h e  d a t e  o f  t h e  f u n e r a l ,  i n  
order t h a t  t h e  employee may make t h e  a r r a n g e m e n t s  f o r  
and /o r  a t t e n d  t h e  f u n e r a l  o f  a member o f  h i s  immedia te  
f a m i l y .  " Immed ia t e  f a m i l y "  means  p a r e n t ,  b r o t h e r ,  
s ister,  s p o u s e ,  s o n ,  d a u g h t e r ,  son- in- law,  d a u g h t e r -  
in- law,  mother- in- law,  f a t h e r- i n- l a w ,  b r o t h e r- i n- l a w ,  
s i s t e r - i n - l a w ,  g r a n d p a r e n t ,  g r a n d c h i l d ,  g u a r d i a n  or  
s t e p -  par e n  t . 
Where a n  employee i s  u n a b l e  d u e  t o  d i s t a n c e  o f  t r a v e l  
t o  a t t e n d  t h e  f u n e r a l  o f  a member o f  h i s  immedia te  
f a m i l y  a s  d e f i n e d  i n  t h e  C o l l e c t i v e  Agreement ,  h e  
s h a l l  b e  e n t i t l e d  to  l e a v e  f o r  mourning on t h e  d a y  of 
t h e  f u n e r a l  w i t h o u t  loss of r e g u l a r  s t r a i g h t  t i m e  
e a r n i n g s  to  which  he  would  o t h e r w i s e  have  been  
e n t i t l e d  o n  t h a t  day .  

The Hospi tal  may q r a n t  be reavemen t  l e a v e  i n  cases 
w h e r e  t h e  employee ,  i n  t h e  o p i n i o n  o f  t h e  Hospital ,  is 
n o t  a b l e  t o  comply w i t h  t h e  above  men t ioned  cond i-  
t i o n s ,  and i s  e n t i t l e d  t o  be reavemen t .  

15 .02  E d u c a t i o n  Leave 

I f  r e q u i r e d  by t h e  Employer,  a n  employee  s h a l l  be  
e n t i t l e d  t o  l e a v e  o f  a b s e n c e  w i t h  pay  and w i t h o u t  loss 
o f  s e n i o r i t y  and b e n e f i t s  t o  write e x a m i n a t i o n s  t o  
upgrade  h i s  or h e r  employment q u a l i f i c a t i o n s .  

A l e a v e  of a b s e n c e ,  w i t h o u t  p a y ,  t o  t ake  f u r t h e r  edu-  
c a t i o n  re la ted t o  t h e  e m p l o y e e ' s  work w i t h  t h e  
Hospital  may be g r a n t e d  upon w r i t t e n  a p p l i c a t i o n  b y  
t h e  employee  t o  t h e  a d m i n i s t r a t i o n  o f  t h e  Hospital .  
It is f u r t h e r  u n d e r s t o o d  and a g r e e d  t h a t  t h e  Employer 
w i l l ,  w h e r e v e r  its o p e r a t i o n a l  r e q u i r e m e n t s  permit, 
e n d e a v o u r  t o  a r range  s h i f t s  o f  employees  a t t e n d i n g  
courses or s e m i n a r s  t o  permit s u c h  a t t e n d a n c e .  

Where employees  a re  r e q u i r e d  by t h e  Hospital  t o  take 
courses to  u p g r a d e  o r  acquire new employment q u a l i f i -  
c a t i o n s ,  t h e  Employer s h a l l  pay  t h e  f u l l  costs associ- 
ated w i t h  t h e  courses. 
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q 5 . 0 3  J u r y  and W i t n e s s  Du ty  

( a )  If an employee  is r e q u i r e d  t o  s e r v e  a s  a ju ro r  i n  any  
cour t  of law,  or  i s  r e q u i r e d  t o  a t t e n d  a s  a w i t n e s s  i n  
a court p r o c e e d i n g  i n  which t h e  C r o w n  is a p a r t y ,  or 
is r e q u i r e d  by subpoena t o  a t t e n d  a court  of l a w  or 
c o r o n e r ' s  i n q u e s t  i n  c o n n e c t i o n  w i t h  a case a r i s i n g  
f rom t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  Hospital, t h e  
employee  s h a l l  n o t  lose r e g u l a r  pay  b e c a u s e  of s u c h  
a t t e n d a n c e  p r o v i d e d  t h a t  t h e  employee:  

( i) n o t i f i e s  t h e  H o s p i t a l  i m m e d i a t e l y  on t h e  
e m p l o y e e ' s  n o t i f i c a t i o n  t h a t  h e  w i l l  be r e q u i r e d  to  
a t t e n d  a t  court;  

( i i )  p r e s e n t s  proof of s e r v i c e  r e q u i r i n g  t h e  
e m p l o y e e ' s  a t t e n d a n c e ;  

( i i i )  d e p o s i t s  w i t h  t h e  H o s p i t a l  t h e  f u l l  amount o f  
c o m p e n s a t i o n  r e c e i v e d  e x c l u d i n g  m i l e a g e ,  t r a v e l l i n g  
and meal a l l o w a n c e s  and a n  o f f i c i a l  receipt t h e r e o f .  

(b) I n  a d d i t i o n  to  t h e  f o r e q i o n g ,  w h e r e  a n  employee is 
r e q u i r e d  by subpoena  t o  a t t e n d  a c o u r t  of l a w  or 
c o r o n e r ' s  i n q u e s t  i n  c o n n e c t i o n  w i t h  a case a r i s i n g  
f r o m  t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  Hopsi ta l  on  h i s  
r e s u l a r l y  s c h e d u l e d  d a y  o f f ,  t h e  H o s p i t a l  w i l l  a t t e m p t  
t o  r e s c h e d u l e  t h e  e m p l o y e e ' s  r e g u l a r  d a y  o f f ,  i t  b e i n g  
u n d e r s t o o d  t h a t  any  r e s c h e d u l i n g  s h a l l  n o t  r e s u l t  i n  
t h e  payment o f  any  premium pay .  Where t h e  H o s p i t a l  is 
u n a b l e  t o  r e s c h e d u l e  t h e  employee a n d ,  a s  a resul t ,  h e  
is required t o  a t t e n d  on a r equ la r  d a y  o f f ,  he  s h a l l  
be p a i d  f o r  a l l  h o u r s  a c t u a l l y  s p e n t  a t  s u c h  h e a r i n g  
a t  t h e  r a t e  of t i m e  and o n e- h a l f  h i s  r e g u l a r  s t r a i g h t  
time h o u r l y  r a t e  s u b j e c t  t o  ( a ) ,  ( b ) ,  and (c) above .  

15.04  M a t e r n i t y  Leave  

( a )  An employee  who i s  p r e g n a n t  and who h a s  been  employed 
for a t  leas t  t e n  ( 1 0 )  months  immed ia t e ly  p r e c e d i n g  t h e  
e x p e c t e d  d a t e  o f  b i r t h  s h a l l  b e  e n t i t l e d ,  upon h e r  
w r i t t e n  app l ica t ion  t h e r e f o r ,  t o  a l e a v e  of s e v e n t e e n  
( 1 7 )  weeks f rom h e r  employment or  s u c h  shor te r  l e a v e  
of a b s e n c e  a s  t h e  employee may request commencing 
d u r i n g  t h e  period of e l e v e n  ( 1  1 ) weeks i m m e d i a t e l y  
p r e c e d i n g  t h e  e s t i m a t e d  d a y  of h e r  d e l i v e r y .  

An employee  on  l e a v e  as  s e t  o u t  above  who is i n  
receipt o f  Unemployment I n s u r a n c e  p r e g n a n c y  b e n e f i t s  
p u r s u a n t  to  S e c t i o n  30 o f  t h e  Unemployment I n s u r a n c e  
A c t ,  1971, s h a l l  b e  paid  a s u p p l e m e n t a l  unemployment 
b e n e f i t .  T h a t  b e n e f i t  w i l l  b e  e q u i v a l e n t  to t h e  d i f -  
f e r e n c e  be tween  s e v e n t y- f i v e  p e r c e n t  ( 7 5 % )  of h e r  
r e q u l a r  weekly  e a r n i n g s  and t h e  sum of her  weekly  
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Unemployment I n s u r a n c e  b e n e f i t s  and a n y  o t h e r  e a r n-  
i n g s .  Such payment  s h a l l  commence f o l l o w i n g  comple-  
t i o n  of t h e  two-week unemployment i n s u r a n c e  w a i t i n g  
period, and receipt by t h e  H o s p i t a l  of t h e  employee's 
Unemployment I n s u r a n c e  c h e q u e  s t u b  a s  p r o o f  t h a t  s h e  
is i n  rece ip t  of Unemployment I n s u r a n c e  p r e g n a n c y  
b e n e f i t s ,  and s h a l l  c o n t i n u e  w h i l e  t h e  employee is i n  
receipt  of s u c h  b e n e f i t s  f o r  a max imum period of f i f -  
t e e n  ( 1 5  ) weeks. The  e m p l o y e e ' s  r e g u l a r  weekly  e a r n -  
i n q s  s h a l l  be d e t e r m i n e d  by  m u l t i p l y i n g  h e r  r e g u l a r  
h o u r l y  r a t e  o n  h e r  l a s t  d a y  worked p r io r  t o  t h e  com- 
mencement o f  t h e  l e a v e  times h e r  normal  week ly  h o u r s .  

Where t h e  a c t u a l  d a t e  of h e r  d e l i v e r y  is l a t e r  t h a n  
t h e  es t imated  d a y  of h e r  d e l i v e r y ,  t h e  l e a v e  o f  
a b s e n c e  s h a l l  n o t  end  before t h e  e x p i r a t i o n  o f  s i x  ( 6 )  
weeks  f o l l o w i n g  t h e  a c t u a l  d a t e  o f  h e r  d e l i v e r y .  

The  emp loyee  s h a l l  a i v e  h e r  Employer  f o u r  ( 4 )  weeks '  

i n t e n d s  t o  commence h e r  l e a v e  of a b s e n c e  and s h a l l  
f u r n i s h  h e r  Fanployer w i t h  t h e  c e r t i f i c t e  o f  a l e g a l l y  
q u a l i f i e d  m e d i c a l  p r a c t i t i o n e r  s t a t i n q  t h a t  s h e  is  
p r e g n a n t  and g i v i n g  t h e  e s t i m a t e d  d a y  upon wh ich  d e l i -  
very  w i l l  o c c u r  i n  h i s  o p i n i o n .  

n o t i c e  i n  w r i t i n g  p r io r  t o  t h e  d a y  upon which  s h e  *, L,YW*- 

An employee may, i f  s h e  desires to  r e t u r n  t o  work, 
s h o r t e n  t h e  d u r a t i o n  o f  t h e  l e a v e  of a b s e n c e  r e q u e s t e d  
upon g i v i n g  h e r  Employer  t h r e e  ( 3 )  weeks '  n o t i c e  o f  
h e r  i n t e n t i o n  t o  d o  so and f u r n i s h i n g  h e r  Employer 
w i t h  t h e  c e r t i f i c a t e  o f  a l e g a l l y  q u a l i f i e d  medical 
p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  is able  t o  resume h e r  
work. 

The  Employer  may r e q u i r e  t h e  employee  t o  b e g i n  t h e  
l e a v e  o f  a b s e n c e  a t  s u c h  t i m e  as  i n  i t s  o p i n i o n  t h e  
d u t i e s  of h e r  p o s i t i o n  c a n n o t  r e a s o n a b l y  be p e r f o r m e d  
by a p r e g n a n t  woman or  t h e  p e r f o r m a n c e  o f  h e r  work is  
ma te r i a l l y  a f f e c t e d  by t h e  p r e q n a n c y .  

The  emp loyee  s h a l l ,  i f  r e q u e s t e d  b y  t h e  Employe r ,  
f u r n i s h  m e d i c a l  p r o o f  of h e r  f i t n e s s  t o  resume h e r  
employment  f o l l o w i n q  t h e  leave of a b s e n c e .  

C r e d i t s  for s e r v i c e ,  for t h e  p u r p o s e  of s a l a r y  i n c r e -  
m e n t s ,  f o r  v a c a t i o n s ,  s i c k  l e a v e  or  o t h e r  b e n e f i t s  
u n d e r  t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  Agreement  or  
e l s e w h e r e  s h a l l  b e  r e t a i n e d  up  to  t h e  commencement o f  
t h e  l e a v e  of a b s e n c e  b u t  s h a l l  n o t  be a c c u m u l a t e d  
d u r i n g  s u c h  l e a v e  e x c e p t  t h a t  i n  t h e  case of a n  
emp loyee  who h a s  worked t e n  ( 1 0 )  o r  more d a y s  d u r i n g  
t h e  c a l e n d a r  month,  s u c h  credi ts  s h a l l  c o n t i n u e  to  
a c c u m u l a t e  t o  t h e  end  of t h a t  c a l e n d a r  month,  o n  t h e  
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bas i s  of w h a t  t h e  e m p l o y e e ' s  normal  r e g u l a r  h o u r s  of 
work  w o u l d  have  been .  

C r e d i t s  f o r  c o m p e t i t i v e  s e n i o r i t y  ( a s  d i s t i n g u i s h e d  
from b e n e f i t  s e n i o r i t y )  s h a l l  accumulate d u r i n g  t h e  
p e r i o d  o f  t h e  l e a v e .  

An employee i n t e n d i n g  t o  resume employment w i t h  t h e  
Employer  is  r e q u i r e d  t o  a d v i s e  t h e  Employer  i n  w r i t i n g  
f o u r  ( 4 )  weeks p r i o r  t o  t h e  e x p i r y  o f  t h e  l e a v e  of 
a b s e n c e  f o r  p reqnancy .  Upon h e r  r e t u r n  t o  work f o l -  
lowing  s u c h  l e a v e ,  t h e  employee  w i l l  b e  r e t u r n e d  t o  
h e r  f o r m e r  p o s i t i o n  o r  t o  work o f  a comparable n a t u r e  
a t  t h e  same i n c r e m e n t  l e v e l  of pay  as  s h e  r e c e i v e d  
p r io r  t o  t h e  commencement o f  t h e  l e a v e ,  i n  a c c o r d a n c e  
w i t h  t h e  p r o v i s i o n s  of t h i s  a q r e e m e n t  r e l a t i n g  to  s e n-  
i o r i t y ,  p r o v i d e d  t h a t  where o p e r a t i o n s  which were s u s -  
pended o r  d i s c o n t i n u e d  by t h e  Einployer d u r i n g  s u c h  
l e a v e  of a b s e n c e  have  n o t  been  resumed b y  t h e  Employer  
prior t o  t h e  e x p i r y  t h e r e o f ,  t h e  Employer s h a l l ,  upon 
r e s u m p t i o n  of s u c h  opera t ions ,  r e t u r n  t h e  employee t o  
work a s  above  p r o v i d e d  i n  t h i s  p a r a g r a p h  ( h )  h e r e o f .  

( 1 )  The l e a v e  of a b s e n c e  provided fo r  u n d e r  t h i s  A r t i c l e  
s h a l l  be e x t e n d e d ,  upon a p p l i c a t i o n  in w r i t i n g  to  t h e  
J h p l o y e r  a t  l e a s t  t w o  ( 2 )  weeks p r i o r  t o  t h e  e x p i r y  o f  
t h e  l e a v e ,  for a period u p  t o  s i x  ( 6 )  months  f o l l o w i n g  
t h e  d a t e  t h e  leave commenced. 

15.05 A d o p t i o n  Leave 

( a )  Where a n  employee ,  w i t h  a t  l e a s t  t e n  ( 1 0 )  months  of 
c o n t i n u o u s  s e r v i c e  q u a l i f i e s  t o  a d o p t  a c h i l d ,  s u c h  
employee  w i l l  be e n t i t l e d  t o  a l e a v e  of a b s e n c e  w i t h -  
o u t  pay for  a p e r i o d  o f  up t o  s e v e n t e e n  ( 1 7 )  weeks 
d u r a t i o n  or s u c h  qreater time a s  may be r e q u i r e d  by 
t h e  a d o p t i o n  aqency  c o n c e r n e d  up to  a maximum aggre-  
ga te  of s i x  ( 6 )  months .  Such employee  s h a l l  a d v i s e  
t h e  H o s p i t a l  a s  f a r  i n  advance  as  possible of h a v i n g  
a u a l i f i e d  t o  a d o p t  a c h i l d ,  and s h a l l  request t h e  
l e a v e  of absence i n  w r i t i n g  upon receipt of con f i rma-  
t i o n  o f  t h e  pend ing  a d o p t i o n .  

( b )  C r e d i t  f o r  s e n i o r i t y  d u r i n g  any  s u c h  l e a v e  s h a l l  
accrue f o r  a period of n i n e t y  ( 9 0 )  d a y s  on  t h e  ba s i s  
o f  what  t h e  e m p l o y e e ' s  normal  r e g u l a r  h o u r s  of work 
w o u l d  have been .  

( c )  An employee r e t u r n i n q  from a d o p t i o n  l e a v e  s h a l l  b e  
r e i n s t a t e d  i n  h e r  or h i s  f o r m e r  p o s i t i o n  h e l d  a t  t h e  
t i m e  of commencinq s u c h  l e a v e ,  o r  a comparable p o s i-  
t i o n  i f  t h e  o r i g i n a l  p o s i t i o n  is not a v a i l a b l e .  
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0 
15.06 F u l l  T i m e  Union O f f i c e  

Upon a p p l i c a t i o n  by  t h e  Union,  i n  w r i t i n g  , t h e  Hospital  
w i l l  q i v e  r e a s o n a b l e  c o n s i d e r a t i o n  t o  a reques t  f o r  l e a v e  of 
a b s e n c e ,  w i t h o u t  pay ,  t o  an  employee e l e c t e d  or a p p o i n t e d  to  
f u l l  t i m e  Union O f f i c e .  I t  i s  u n d e r s t o o d  t h a t  n o t  more t h a n  o n e  
( 1  ) employee  i n  t h e  b a r g a i n i n g  u n i t  may b e  on s u c h  l e a v e  a t  t h e  
same time. Such l e a v e ,  i f  g r a n t e d ,  s h a l l  b e  f o r  a p e r i o d  o f  o n e  
c a l e n d a r  y e a r  from t h e  d a t e  of a p p o i n t m e n t  u n l e s s  e x t e n d e d  for a 
f u r t h e r  s p e c i f i c  p e r i o d  by ag reemen t  of t h e  p a r t i e s .  S e n i o r i t y  
and s e r v i c e  s h a l l  accumulate d u r i n q  s u c h  l e a v e  t o  t h e  maximum 
p r o v i d e d  i f  any ,  unde r  t h e  p r o v i s i o n s  o f  t h e  C o l l e c t i v e  Agree- 
ment.  I t  w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  employee  f o r  
f u l l  payment of any  a p p l i c a b l e  b e n e f i t s  i n  w h i c h  t h e  employee  is 
p a r t i c i p a t i n g  d u r i n q  s u c h  l e a v e  of a b s e n c e .  

15.07 Union Leave  

The H o s p i t a l  s h a l l  g r a n t  l e a v e  of a b s e n c e  w i t h o u t  pay  
t o  employees  t o  a t t e n d  Union c o n v e n t i o n s ,  s e m i n a r s ,  
e d u c a t i o n  classes o r  other Union b u s i n e s s  p r o v i d e d  
t h a t  s u c h  l e a v e  w i l l  n o t  i n t e r f e r e  w i t h  t h e  e f f i c i e n t  
operat ion o f  t h e  Hospital .  

I n  r e q u e s t i n g  s u c h  l e a v e  of a b s e n c e  f o r  a n  employee  or  
employees ,  t h e  Union m u s t  g i v e  a t  l e a s t  twenty- one  
( 2 1 )  d a y s  c lear  n o t i c e  i n  w r i t i n q  to  t h e  Hospi ta l .  

The c u m u l a t i v e  t o t a l  l e a v e  o f  a b s e n c e ,  t h e  number o f  
employees  t h a t  may b e  a b s e n t  a t  any  o n e  time f rom any  
o n e  a rea ,  and t h e  number of d a y s  of a b s e n c e  s h a l l  be 
as  p r o v i d e d  elsewhere i n  t h e  c u r r e n t  local  s e c t i o n s  of 
t h e  Agreement  ( u n l e s s  a l t e r ed  b y  loca l  n e g o t i a t i o n s ) .  

I n  a d d i t i o n  t o  t h e  l e a v e  o f  a b s e n c e  se t  out a b o v e ,  
members of t h e  Union E x e c u t i v e  Board a n d / o r  C o u n c i l  
employed by  t h e  H o s p i t a l  w i l l  be e n t i t l e d  to  a n  addi-  
t i o n a l  c u m u l a t i v e  l e a v e  o f  a b s e n c e ,  w i t h o u t  pay ,  n o t  
to  exceed  t e n  ( 1 0 )  d a y s  per c o n t r a c t  y e a r ,  s u b j e c t  to  
t h e  c o n d i t i o n s  set  out  a b o v e ,  f o r  t h e  purpose of 
a t t e n d i n q  E x e c u t i v e  and /o r  C o u n c i l  m e e t i n g s .  

The t o t a l  number of d a y s  s h a l l  n o t  exceed  t w e n t y- f i v e  
( 2 5 )  d a y s  per t w e l v e  ( 1 2 )  month c o n t r a c t  y e a r .  N o  
more t h a n  t w o  ( 2 )  employees  s h a l l  be a b s e n t  a t  any  o n e  
time and n o t  more t h a n  o n e  ( 1  ) employee  f rom t h e  same 
d e p a r t m e n t .  

15.08 P e r s o n a l  Leave  

Any employee may be g r a n t e d  l e a v e  o f  a b s e n c e  w i t h o u t  pay  
b e c a u s e  of p e r s o n a l  i l l n e s s  or  f o r  v a l i d  p e r s o n a l  r e a s o n s .  A l l  
a p p l i c a t i o n s  for a l e a v e  of a b s e n c e  m u s t  be made i n  w r i t i n g  and 
s u b m i t t e d  t o  t h e  Manaqer f o r  w r i t t e n  a p p r o v a l .  
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0 ARTICLE 16 - HOURS OF WORK 

16.01 D a i l v  and Weeklv H o u r s  of Work 

The no rma l  d a i l y  h o u r s  s h a l l  b e  a n  e i g h t  ( 8 )  h o u r  s h i f t  
i n c l u s i v e  o f  a 1/2 h o u r  meal b r e a k .  The normal w e e k l y  h o u r s  
s h a l l  b e  37.5 h o u r s .  The meal p e r i o d  s h a l l  b e  u n i n t e r r u p t e d  
e x c e p t  i n  cases o f  emerqency .  

16.02 R e s t  P e r i o d s  

Employees w i l l  b e  p r o v i d e d  rest p e r i o d s  o f  f i f t e e n  ( 1 5 )  
m i n u t e s  d u r a t i o n  i n  e a c h  o n e- h a l f  s h i f t  and t h e y  s h a l l  a l s o  be  
a f f o r d e d  a p e r i o d  o f  f i v e  ( 5 )  m i n u t e s  a t  t h e  end o f  e a c h  s h i f t  
f o r  t h e  p u r p o s e  o f  wash inq  up a t  t h e i r  p lace of employment .  
When a n  emp loyee  p e r f o r m s  a u t h o r i z e d  o v e r t i m e  work o f  a t  l e a s t  
t h r e e  ( 3 )  h o u r s  d u r a t i o n ,  t h e  Ehp loye r  w i l l  a l l oca t e  a rest 
p e r i o d  of f i f t e e n  ( 1 5 )  m i n u t e s  d u r a t i o n .  

16.03 N o t  app l i cab le .  

16.04 S c h e d u l i n g  0 b j e c t  i v e s  

I n  s c h e d u l i n g  s h i f t s  t h e  H o s p i t a l  w i l l  e n d e a v o u r  t o  a r r a n g e  
s c h e d u l e s  so as t o  p r o v i d e  f o r  a minimum o f  e i g h t  ( 8 )  weekends 
o f f  i n  e v e r y  t w e n t y- f o u r  ( 2 4  ) week p e r i o d ,  a n d ,  i n  any  e v e n t ,  a t  
l e a s t  o n e  ( 1 )  weekend off i n  e a c h  t h r e e  ( 3 )  week p e r i o d .  Where 
a weekend off  i s  n o t  q r a n t e d  w i t h i n  a t h r e e  ( 3 )  week p e r i o d ,  
time worked o n  s u c h  t h i r d  weekend b u t  n o t  s u b s e q u e n t  weekends 
s h a l l  b e  p a i d  a t  t h e  r a t e  of t i m e  and o n e- h a l f  u n l e s s  t h e  
Hospi tal ,  n o t w i t h s t a n d i n q  i t s  b e s t  e f f o r t s ,  was u n a b l e  to  meet 
t h i s  s t a n d a r d  . T h i s  s t a n d a r d  s h a l l  n o t  a p p l y  whe re :  

( i )  Such weekend work was pe r fo rmed  by  t h e  employee  t o  
s a t i s f y  spec i f ic  days  o f f  r e q u e s t e d  by s u c h  employee; o r  

( i i )  s u c h  employee  h a s  r e q u e s t e d  weekend work, o r  w a s  
a d v i s e d  a t  t h e  t i m e  o f  h i r e  or when t h e  j o b  was p o s t e d  t h a t  
t h e  r e g u l a r  s c h e d u l e  n o r m a l l y  r e q u i r e s  c o n t i n u o u s  weekend 
work;  o r  

( i i i )  s u c h  weekend is worked a s  a r e s u l t  o f  an e x c h a n g e  o f  
s h i f t s  w i t h  a n o t h e r  employee :  or 

( i v )  The Hospital  is u n a b l e  t o  comply d u e  a p r o h i b i t i o n  
a g a i n s t  s c h e d u l i n g  s p l i t  d a y s  o f f .  

I t  is u n d e r s t o o d  and  a q r e e d  t h a t  t h e r e  s h a l l  b e  no  pyramid-  
i n q  of o v e r t i m e  premiums u n d e r  t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  
Agreement  a r i s i n g  o u t  o f  t h e  f o r e q o i n g  u n d e r t a k i n g s .  

The f o r e g o i n g  s h a l l  h a v e  no  a p p l i c a t i o n  where  o t h e r  
s c h e d u l i n g  a r r a n g e m e n t s  a re  p r o v i d e d  a c c e p t a b l e  to  t h e  Employer 
and t h e  employees a f f e c t e d  and app roved  by  t h e  Union .  
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16.05 D a y l i g h t  t o  S t a n d a r d  

I t  is u n d e r s t o o d  t h a t  t h e  amount o f  r e g u l a r  pay f o r  a f u l l  
normal  s h i f t  worked s h a l l  n o t  be a f fec ted  by r e a s o n  of t h e  
chanqe  i n  t h e  number o f  no rma l  h o u r s  worked i n  c o n s e q u e n c e  of 
s u c h  c h a n q e  f rom d a y l i g h t  s a v i n g  t i m e  t o  s t a n d a r d  time and v i c e  
v e r s a .  

ARTICLE 17 - PREMIUM PAYMENT 

17.01 D e f i n i t i o n  of S t r a i s h t  T ime  R a t e  of Pav  

For t h e  purpose o f  c a l c u l a t i n g  any  b e n e f i t  or  money payment  
u n d e r  t h i s  Agreement  t o  w h i c h  a n  emp loyee  is e n t i t l e d ,  t h e  
r e g u l a r  s t r a i g h t  t i m e  ra te  o f  p a y  is t h a t  p r e s c r i b e d  i n  Wage 
S c h e d u l e  " A"  of t h i s  Agreement .  

17.02 O v e r t i m e  Premium 

Employees s h a l l  be  e n t i t l e d  t o  payment  of t i m e  and o n e- h a l f  
t h e  employee's bas ic  s t r a i g h t  t i m e  h o u r l y  r a t e  f o r  a l l  a u t h o r -  
i z e d  o v e r t i m e  work i n  e x c e s s  of s e v e n  and  o n e- h a l f  ( 7  1 /2 ) h o u r s  
i n  a t o u r  of d u t y  o r  i n  excess of t h e  a v e r a g e  f u l l - t i m e  h o u r s  of 

- work o v e r  t h e  pe r i od  s c h e d u l e d  by t h e  Hosp i t a l .  Such period for 
t h i s  purpose s h a l l  n o t  e x c e e d  t w o  ( 2 )  w e e k s .  

It is u n d e r s t o o d  and acknowledqed  t h a t  t h e  Hospi ta l  h a s  t h e  
r i q h t  t o  r e q u i r e  emp loyees  t o  p e r f o r m  r e a s o n a b l e  a u t h o r i z e d  
o v e  r t i m e  w o  r k . 

Call-back s h a l l  n o t  b e  c o n s i d e r e d  a s  h o u r s  worked f o r  p u r-  
poses of t h i s  Ar t i c l e .  

O v e r t i m e  premium w i l l  n o t  be d u p l i c a t e d  n o r  py ramided  n o r  
s h a l l  o t h e r  premiums be  d u p l i c a t e d  n o r  py ramided  n o r  s h a l l  t h e  
same h o u r s  worked b e  c o u n t e d  as  p a r t  of t h e  normal  work week and 
a l so  as h o u r s  fo r  which  t h e  o v e r t i m e  premium is p a i d .  

17.03 R e p o r t i n g  P a y  

Employees who report €or a n y  s c h e d u l e d  s h i f t  w i l l  be g u a r-  
a n t e e d  a t  l e a s t  f o u r  ( 4 )  h o u r s  of work,  or i f  no  work is a v a i l -  
able  w i l l  be paid  a t  l e a s t  f o u r  ( 4 )  h o u r s  e x c e p t  when work is 
n o t  a v a i l a b l e  d u e  to  c o n d i t i o n s  beyond t h e  c o n t r o l  of t h e  
Hospi ta l .  The r e p o r t i n g  a l l o w a n c e  o u t l i n e d  as  h e r e i n  s h a l l  n o t  
a p p l y  wheneve r  a n  employee  h a s  r e c e i v e d  n o t  l e s s  t h a n  o n e  h o u r ' s  
p r i o r  n o t i c e  n o t  t o  report for  work. 

mployees a b s e n t  on a p p r o v e d  l e a v e ,  paid by t h e  Frmployer or 
by  t h e  Worke r s '  Compensa t i on  Board  s h a l l  f o r  t h e  purposes o f  
compu t ing  o v e r t i m e  pay d u r i n g  t h e  work s c h e d u l e  i n  w h i c h  t h e  
a b s e n c e  o c c u r r e d ,  be c o n s i d e r e d  as h a v i n g  worked t h e i r  r e g u l a r l y  

- 23 - 



. 
I 

0 s c h e d u l e d  h o u r s  d u r i n g  s u c h  l e a v e  o f  a b s e n c e .  N o  p y r a m i d i n g  
s h a l l  r e s u l t  f rom t h e  a p p l i c a t i o n  of t h i s  p r o v i s i o n .  

The  f o r e g o i n g  s h a l l  a l s o  a p p l y  i n  cases of s h o r t  term 
l e a v e s  of a b s e n c e  f o r  Union b u s i n e s s  app roved  b y  t h e  Employer 
u n d e r  t h e  appl icable  p r o v i s i o n s  of t h e  C o l l e c t i v e  Agreement  
where  payment  is made t o  t h e  employee  b y  t h e  Union .  

1 7 . 0 4  

An employee  who is r e q u i r e d  to  r e m a i n  a v a i l a b l e  f o r  d u t y  o n  
s t a n d b y ,  o u t s i d e  t h e  n o m a 1  work ing  h o u r s  f o r  t h a t  p a r t i c u l a r  
emp loyee ,  s h a l l  r e c e i v e  s t a n d b y  pay  i n  t h e  amount of $ 1 . 4 0  per 
h o u r  f o r  a l l  h o u r s  o n  s t a n d b y .  

When a n  employee  is c a l l e d  i n  t o  work t h e  s t a n d b y  allowance 
per s h i f t  s h a l l  r e m a i n  p a y a b l e .  

17.05 C a l l  Back 

Where e m p l o y e e s  a re  c a l l e d  back  to  work a f t e r  h a v i n q  
c o m p l e t e d  a r e g u l a r  s h i f t  and p r io r  t o  t h e  commence- 
ment  o f  t h e i r  n e x t  r e g u l a r  s h i f t  t h e y  s h a l l  r e c e i v e  a 
minimum of t h r e e  ( 3 )  h o u r s  of work o r  t h r e e  ( 3 )  h o u r s  
pay  a t  t h e  r a t e  of time and o n e- h a l f  t h e i r  r egu la r  
h o u r l y  e a r n i n q s .  Where c a l l - b a c k  is i m m e d i a t e l y  p r ior  
to  t h e  commencement o f  t h e i r  regular  s h i f t  t h e  c a l l -  
b a c k  p a y  w i l l  o n l y  a p p l y  t o  t h e  p o i n t  of commencement 
of a r e q u l a r  s h i f t  a t  t h e  r a t e  of t i m e  and o n e- h a l f  
a f t e r  which  t h e y  s h a l l  r e v e r t  back  to  t h e  regular  
s h i f t .  

C a l l - b a c k  pay  s h a l l  c o v e r  a l l  c a l l s  w i t h i n  t h e  minimum 
three  ( 3 )  h o u r  period provided for  u n d e r  ( 1 )  I f  a 
s e c o n d  c a l l  t a k e s  place a f t e r  three ( 3 )  h o u r s  h a v e  
e l a p s e d  from t h e  time of t h e  f i r s t  c a l l ,  i t  s h a l l  b e  
s u b j e c t  to  a s e c o n d  c a l l - b a c k  premium, b u t  i n  no  case 
s h a l l  a n  employee collect  t w o  c a l l - b a c k  premiums 
w i t h i n  o n e  s u c h  t h r e e  ( 3 )  h o u r  p e r i o d ,  and to  t h e  
e x t e n t  t h a t  a c a l l - b a c k  o v e r l a p s  and  e x t e n d s  i n t o  t h e  
h o u r s  of h i s  r e g u l a r  s h i f t ,  ( a )  s h a l l  apply.  

N o t w i t h s t a n d i n g  t h e  f o r e g i o n g ,  a n  employee  who h a s  
worked h i s  f u l l  s h i f t  o n  a h o l i d a y  and is c a l l e d  b a c k  
s h a l l  r e c i e v e  t h e  g r e a t e r  o f  2 1/2 times h i s  r egu la r  
s t r a i g h t  t i m e  h o u r l y  r a t e  fo r  a l l  h o u r s  a c t u a l l y  
worked o n  s u c h  c a l l - b a c k  or t h r e e  ( 3 )  h o u r s  p a y  a t  
t i m e  and  o n e- h a l f  h i s  s t r a i g h t  time h o u r l y  r a t e ,  sub-  
ject to t h e  o t h e r  p r o v i s i o n s  set  o u t  a b o v e .  

17.06 S h i f t  P r e m i u m  

Employees s h a l l  b e  p a i d  a s h i f t  premium of f o r t y - f i v e  cents 
( 4 5  c e n t s )  per h o u r  for each h o u r  worked o u t s i d e  t h e  no rma l  
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h o u r s  of t h e  day  s h i f t  p r o v i d e d  t h a t  s u c h  h o u r s  exceed  two ( 2 )  0 
h o u r s  i f  worked i n  c o n j u n c t i o n  w i t h  t h e  d a y  s h i f t .  S h i f t  p r e -  
m i u m  w i l l  not form p a r t  o f  t h e  e m p l o y e e ' s  s t r a i g h t  time h o u r l y  
r a t e .  

17.07 R e s p o n s i b i l i t y  O u t s i d e  t h e  B a r g a i n i n g  U n i t  

When a n  employer  t e m p o r a r i l y  a s s i g n s  a n  employee t o  c a r r y  
o u t  t h e  a s s i q n e d  r e s p o n s i b i l i t i e s  o f  a h i g h e r  p a y i n g  c l a s s i f i c a -  
t i o n  o u t s i d e  o f  t h e  b a r g a i n i n g  u n i t  f o r  a p e r i o d  i n  excess o f  
one- ha l f  of o n e  ( 1 )  s h i f t ,  t h e  employee s h a l l  receive a n  
a l l o w a n c e  o f  t h r e e  d o l l a r s  ( $ 3 . 0 0 )  f o r  each s h i f t  from t h e  time 
of t h e  a s s i q n m e n t .  

17.08 O v e r t i m e  - L i e u  T i m e  

Where an  emplo'yee h a s  worked and accumula t ed  o v e r t i m e  
h o u r s ,  s u c h  employee s h a l l  have  t h e  o p t i o n  o f  e l e c t i n g  payment 
a t  t h e  appl icable  o v e r t i m e  r a t e  or t i m e  o f f  e q u i v a l e n t  t o  t h e  
a p p l i c a b l e  o v e r t i m e  r a t e  ( i . e .  where  t h e  a p p l i c a b l e  r a t e  i s  t i m e  
and o n e- h a l f ,  t h e n  time o f f  s h a l l  b e  a t  o n e  and o n e- h a l f  
times). Where an employee c h o o s e s  t h e  l a t t e r  opt ion  such time 
o f f  m u s t  be t a k e n  w i t h i n  t h e  s u c c e e d i n g  f o u r  pay p e r i o d s  o f  t h e  
o c c u r r e n c e  o f  t h e  o v e r t i m e  a t  a t i m e  m u t u a l l y  a g r e e a b l e  t o  t h e  
Hospi tal  and t h e  employee o r  payment i n  a c c o r d a n c e  w i t h  t h e  
f o r m e r  o p t i o n  s h a l l  b e  made. 

17.09 N o t  a p p l i c a b l e .  

ARTICLE 18 - ALLOWANCES 
18.01 Meal Al lowance  

When a n  employee i s  r e q u i r e d  to  and d o e s  work f o r  t h r e e  ( 3 )  
or more h o u r s  o f  o v e r t i m e  a f t e r  h i s  normal  s h i f t  he  s h a l l  b e  
p r o v i d e d  w i t h  a h o t  meal o r  f o u r  d o l l a r s  ( $ 4 . 0 0 )  i f  t h e  Hospital 
is unable  to  p r o v i d e  t h e  meal or h a s  been  unable  t o  s c h e d u l e  a 
meal b r e a k  d u r i n g  t h e  overtime period. 

N o t w i t h s t a n d i n g  t h e  f o r e g o i n g ,  where  t h e  o v e r t i m e  a s s i g n -  
ment  is  f o r  a p e r i o d  o f  t h r e e  h o u r s ,  no more or less,  t h e  
employee i s  n o t  r e q u i r e d  to  t a k e  a h o t  meal, i f  a v a i l a b l e ,  and 
may claim t h e  f o u r  d o l l a r s  ( $ 4 . 0 0 )  payment.  

1 8 . 0 2  N o t  a p p l i c a b l e .  

18.03 T r a n s p o r t a t i o n  Al lowance  

When a n  employee is r e q u i r e d  t o  t r a v e l  t o  t h e  Hospital  or 
t o  r e t u r n  t o  h e r  home as a r e s u l t  of r e p o r t i n g  t o  or o f f  work 
between t h e  h o u r s  of 2400-0600 h o u r s ,  or a t  any  t i m e  w h i l e  on  
s t a n d b y ,  t h e  Hospital w i l l  pay  t r a n s p o r t a t i o n  cost e i t h e r  by 
t a x i  or b y  h e r  own v e h i c l e  a t  t h e  r a t e  of t h i r t y - f i v e  c e n t s  ( 3 5  
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c e n t s )  per m i l e  ( t o  a maximum o f  f o u r t e e n  d o l l a r s  ( $ 1 4 . 0 0 )  or 
such  q r e a t e r  a m o u n t  a s  t h e  Hospital may i n  i t s  d i s c r e t i o n  de ter-  
mine  for  each t r i p  between t h e  a f o r e m e n t i o n e d  hours.  T h e  
employee  w i l l  p r o v i d e  t h e  H o s p i t a l  s a t i s f a c t o r y  p roo f  of payment 
of s u c h  t a x i  f a r e .  

ARTICLE 19 - HEALTH AND SAFETY 

19.01 A c c i d e n t  P r e v e n t i o n  - H e a l t h  and S a f e t y  Committee 

The Employer and t h e  Union a g r e e  t h a t  t h e y  m u t u a l l y  
d e s i r e  t o  m a i n t a i n  s t a n d a r d s  o f  s a f e t y  and h e a l t h  i n  
t h e  Hospital  i n  o r d e r  t o  p r e v e n t  a c c i d e n t s ,  i n j u r y  and 
i l l n e s s .  

R e c o q n i z i n g ' i t s  r e s p o n s i b i l i t i e s  under  t h e  a p p l i c a b l e  
l e q i s l a t i o n ,  t h e  H o s p i t a l  a g r e e s  t o  a c c e p t  a s  a member 
o f  i t s  A c c i d e n t  P r e v e n t i o n  - H e a l t h  & S a f e t y  C o m m i t t e e  
a t  l e a s t  o n e  ( 1 )  r e p r e s e n t a t i v e  s e l e c t e d  o r  a p p o i n t e d  
by  t h e  Union f rom amongst  b a r g a i n i n g  u n i t  employees .  

Such C o m m i t t e e  s h a l l  i d e n t i f y  p o t e n t i a l  d a n g e r s  and 
h a z a r d s ,  i n s t i t u t e  means of improvinq  h e a l t h  and 
s a f e t y  proqrams and recommend a c t i o n s  t o  be  t a k e n  t o  
improve  c o n d i t i o n s  r e l a t e d  t o  s a f e t y  and h e a l t h .  

The Hospi ta l  agrees t o  co- opera t e  r e a s o n a b l y  i n  pro- 
v i d i n g  n e c e s s a r y  i n f o r m a t i o n  t o  e n a b l e  t h e  C o m m i t t e e  
to  f u l f i l l  i ts f u n c t i o n s .  

Mee t ings  s h a l l  b e  h e l d  e v e r y  second  month o r  more f r e -  
q u e n t l y  a t  t h e  c a l l  of t h e  C h a i r  i f  r e q u i r e d .  The 
C o m m i t t e e  s h a l l  m a i n t a i n  m i n u t e s  o f  a l l  m e e t i n g s  and 
make t h e  same a v a i l a b l e  f o r  r e v i e w .  

Any r e p r e s e n t a t i v e  a p p o i n t e d  o r  s e l e c t e d  i n  a c c o r d a n c e  
w i t h  ( b )  hereof s h a l l  s e r v e  f o r  a term of o n e  ( 1 )  ca l-  
e n d a r  y e a r  from t h e  date  o f  appo in tmen t  w h i c h  may be 
renewed f o r  f u r t h e r  p e r i o d s  o f  o n e  ( 1 )  y e a r .  Time o f f  
for s u c h  r e p r e s e n t a t i v e ( s )  t o  a t t e n d  m e e t i n g s  of t h e  
A c c i d e n t  P r e v e n t i o n  - H e a l t h  & S a f e t y  C o m m i t t e e  i n  
a c c o r d a n c e  w i t h  t h e  f o r e q o i n q  s h a l l  be q r a n t e d  and any  
r e p r e s e n t a t i v e (  s)  a t t e n d i n g  s u c h  m e e t i n q s  d u r i n g  t h e i r  
r e s u l a r l y  s c h e d u l e d  h o u r s  of work s h a l l  n o t  lose 
r e g u l a r  e a r n i n q s  as a r e s u l t  o f  s u c h  a t t e n d a n c e .  

The Union agrees to  e n d e a v o u r  to  o b t a i n  t h e  f u l l  co- 
o p e r a t i o n  o f  i t s  membership i n  t h e  o b s e r v a t i o n  of a l l  
s a f e t y  r u l e s  and  p r a c t i c e s .  
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9 9 . 0 2  P r o t e c t i v e  C l o t h i n g  

The  Hosp i t a l  a g r e e s  t o  c o n t i n u e  i t s  p r e s e n t  p r a c t i c e s  w i t h  
respect t o  t h e  p r o v i s i o n  of p r o t e c t i v e  c l o t h i n g  and  s a f e t y  
d e v i c e s  t o  employees s u b j e c t  t o  t h e  p r o v i s i o n  s e t  o u t  b e l o w  w i t h  
respect t o  s a f e t y  f o o t w e a r .  The Hospital f u r t h e r  a g r e e s  t o  meet 
d i r e c t l y  w i t h  t h e  r e p r e s e n t a t i v e  o f  t h e  Union or  t h r o u g h  t h e  
A c c i d e n t  P r e v e n t i o n  Committee to  d i s c u s s  t h e  need  f o r  a n y  pro- 
t e c t i v e  c l o t h i n g  o r  s a f e t y  e q u i p m e n t  i n  a d d i t i o n  t o  t h a t  w h i c h  
t h e  Hospital i s  p r e s e n t l y  p r o v i d i n q .  

E f f e c t i v e  Sep tember  1 ,  1986 and  o n  t h a t  d a t e  f o r  e a c h  sub-  
s e q u e n t  y e a r  t h e  Hospi ta l  w i l l  p r o v i d e  $30.00 per year t o  e a c h  
par t- t ime employee  who h a s  a c h i e v e d  862 .5  h o u r s  of s e r v i c e  and 
who i s  r e q u i r e d  by t h e  Hosp i t a l  t o  wear s a f e t y  footwear d u r i n g  
t h e  c o u r s e  of h i s  d u t i e s .  

ARTICLE 20 - HOLIDAYS 
20.01 Any employee  r e q u i r e d  to  work o n  t h e  h o l i d a y s  l i s t e d  
b e l o w  s h a l l  b e  p a i d  a t  t i m e  and o n e- h a l f  t h e i r  r egu la r  s t r a i g h t  
t i m e  r a t e  o f  pay  f o r  a l l  h o u r s  worked o n  s u c h  h o l i d a y :  

New Year's Day C i v i c  H o l i d a y  
Good F r i d a y  Labour  Day 
V i c t o r i a  Day T h a n k s g i v i n g  Day 
Canada  Day C h r i s t m a s  Day 

Boxing Day 

20.02 Where a n  employee  is r e q u i r e d  t o  work a u t h o r i z e d  o v e r t i m e  
i n  e x c e s s  of h i s  r e g u l a r l y  s c h e d u l e d  h o u r s  o n  a p a i d  h o l i d a y  
( b u t  n o t  i n c l u d i n g  h o u r s  o n  a s u b s e q u e n t  r e g u l a r l y  s c h e d u l e d  
s h i f t )  s u c h  employee  s h a l l  r e c e i v e  t w o  and  o n e- h a l f  times ( 2  
1 / 2 )  h i s  r e g u l a r  s t r a i g h t  time h o u r l y  r a t e  f o r  s u c h  a d d i t i o n a l  
a u t h o r i z e d  o v e r t i m e .  

ARTICLE 21 - VACATIONS 
21.01 P a r t - t i m e  V a c a t i o n  Pay  

E f f e c t i v e  October 1 0 ,  1986,  and  s u b j e c t  t o  m a i n t a i n i n g  any  
s u p e r i o r  c o n d i t i o n s  c o n c e r n i n g  v a c a t i o n  e n t i t l e m e n t  , v a c a t  i o n  
e n t i t l e m e n t  s h a l l  be as  follows: 

A part- time employee  who h a s  completed less t h a n  5,175 
h o u r s  of c o n t i n u o u s  s e r v i c e  s h a l l  r e c e i v e  4 %  of g ross  e a r n i n g s .  

A part- time employee  who h a s  completed 5,175 h o u r s  b u t  l e s s  
t h a n  13 ,800  h o u r s  o f  c o n t i n u o u s  service s h a l l  r e c e i v e  6% o f  
gross e a r n i n g s .  
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A part- t ime employee  who h a s  completed 13 ,800  h o u r s  b u t  
less t h a n  2 9 , 3 2 5  h o u r s  of c o n t i n u o u s  s e r v i c e  s h a l l  r e c e i v e  8% of 
g r o s s  e a r n i n g s .  

A p a r t - t i e  employee  who h a s  completed 29 ,325  h o u r s  of con- 
t i n u o u s  s e r v i c e  or more shall r e c e i v e  1 0 %  of g ross  e a r n i n g s .  

For  t h e  purpose of t h i s  Article,  qross e a r n i n q s  i n c l u d e ,  i n  
p a r t ,  p e r c e n t a g e  i n  l i e u  o f ' h e n e f i t s  and e x c l u d e  v a c a t i o n  pay .  

Employees  h i r e d  p r i o r  t o  October 10, 1986 w i l l  be credi ted  
w i t h  t h e  s e r v i c e  t h e y  h e l d  u n d e r  t h e  Aqreement e x p i r i n g  November 
15 ,  1985. 

21.02 V a c a t i o n s  s h a l l  b e  s c h e d u l e d  i n  a manner  which  r e c o g n i z e s  
s e n i o r i t y  i n  e a c h  d e p a r t m e n t  and a lso i n  a manner i n  w h i c h  w i l l  
p r o v i d e  a n  e q u i t a b l e  s y s t e m  of r o t a t i o n  of t h e  s e l e c t i o n  of 
v a c a t i o n  t i m e s .  

21.03 V a c a t i o n  s c h e d u l e s  s h a l l  be p o s t e d  by  May 1st i n  e a c h  
y e a r  and t h e y  s h a l l  n o t  be a d j u s t e d  u n l e s s  t h e r e  is  m u t u a l  
a g r e e m e n t  b y  a n  employee  and  t h e  Hospi ta l .  

ARTICLE 22 - BENEFITS FOR P A R T q I M E  EMPLOYEES 

22.01 A part- time employee  s h a l l  r e c e i v e  i n  l i e u  of a l l  f r i n g e  
b e n e f i t s  ( b e i n g  those b e n e f i t s  t o  a n  emp loyee ,  paid i n  who le  or 
pa r t  by t h e  Hospi ta l ,  as  p a r t  of d i rec t  c o m p e n s a t i o n  or o t h e r -  
w i s e ,  i n c l u d i n g  h o l i d a y  p a y ,  s a v e  and e x c e p t  s a l a ry ,  v a c a t i o n  
pay ,  s t a n d b y  pay ,  c a l l  back  pay ,  r e p o r t i n g  pay ,  r e s p o n s i b i l i t y  
allowance, j u r y  and w i t n e s s  d u t y ,  b e r e a v e m e n t  pay  and m a t e r n i t y  
s u p p l e m e n t a l  unemployment b e n e f i t s )  a n  amount e q u a l  t o  14% of 
h i s / h e r  r e q u l a r  s t r a i g h t  t i m e  h o u r l y  r a t e  for  a l l  s t r a i g h t  t i m e  
h o u r s  p a i d .  

ARTICLE 23 - INJURY AND DISABILITY 

23.01 Workers '  Compensa t i on  I n j u r y  

I f  an employee is i n j u r e d  on  t h e  job  and h i s  s u p e r v i s o r  
e x c u s e s  h im from f u r t h e r  d u t y  for  t h e  b a l a n c e  of h i s  s h i f t ,  t h e  
employee's r e q u l a r  r a t e  o f  pay  s h a l l  c o n t i n u e  f o r  t h e  b a l a n c e  of 
t h a t  s h i f t .  

23.02 D i s a b l e d  Employees 

I f  an  employee  becomes d i s a b l e d  w i t h  t h e  resul t  t h a t  h e  is 
u n a b l e  to  c a r r y  o u t  t h e  r e g u l a r  f u n c t i o n s  o f  h i s  p o s i t i o n ,  t h e  
Hospital  may e s t a b l i s h  a special  c l a s s i f i c a t i o n  and s a l a r y  w i t h  
t h e  hope  of p r o v i d i n g  a n  o p p o r t u n i t y  of c o n t i n u e d  employment. 
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e ARTICLE 24 - PROGRESSION ON THE WAGE G R I D  

24.01 C o l l e c t i v e  Agreements  c u r r e n t l y  c o n t a i n i n g  a par t- t ime 
waqe q r i d  s h a l l  c o n t i n u e  s u c h  wage g r i d s  i n  e f f e c t .  E f f e c t i v e  
October 1 0 ,  1986 employees s h a l l  progress on  s u c h  g r i d  o n  t h e  
b a s i s  t h a t  1725 h o u r s  worked equals o n e  ( 1 )  y e a r  o f  s e r v i c e .  

Where,  however ,  par t - t ime employees  are  on  a s i n g l e  r a t e  
s t ruc tu re ,  t h e  f u l l - t i m e  wage q r i d  s h a l l  a p p l y  and p r o g r e s s i o n  
t h r o u g h  t h e  q r i d  s h a l l  be i n  a c c o r d a n c e  w i t h  t h e  f o r e g o i n g .  

2 

Employees h i r e d  p r io r  t o  O c t o b e r  10, 1986 w i l l  be c r e d i t e d  
w i t h  t h e  s e r v i c e  t h e y  h e l d  u n d e r  t h e  C o l l e c t i v e  Agreement 
e x p i r i n q  November 15, 1985. 

ARTICLE 25 - COMPENSA!I!ION 
25.01 E x p e r i e n c e  P a y  

An employee  h i r e d  by t h e  Hospital  w i t h  r e c e n t  and re la ted  
e x p e r i e n c e ,  may c la im a t  t h e  t i m e  o f  h i r i n g  o n  a form s u p p l i e d  
by  t h e  Hospital  c o n s i d e r a t i o n  f o r  s u c h  e x p e r i e n c e .  Any s u c h  
claim s h a l l  be accompanied  b y  v e r i f i c a t i o n  of p r e v i o u s l y  r e l a t e d  
e x p e r i e n c e .  The Hospital s h a l l  t h e n  e v a l u a t e  s u c h  e x p e r i e n c e  
d u r i n q  t h e  p r o b a t i o n a r y  period.  Where ,  i n  t h e  Hosp i t a l ' s  
o p i n i o n  s u c h  e x p e r i e n c e  i s  r e l e v a n t ,  t h e  emp loyee  s h a l l  be 
s l o t t e d  i n  t h a t  s t e p  o f  t h e  wage p r o q r e s s i o n  c o n s i s t e n t  w i t h  o n e  
( 1 )  y e a r ' s  s e r v i c e  f o r  e v e r y  t w o  ( 2 )  y e a r s  of r e l a t e d  e x p e r i e n c e  
i n  t h e  c l a s s i f i c a t i o n  on  t h e  c o m p l e t i o n  of t h e  employee's proba- 
t i o n a r y  period. I t  i s  u n d e r s t o o d  and agreed t h a t  t h i s  s h a l l  n o t  
c o n s t i t u t e  a v i o l a t i o n  of t h e  wage s c h e d u l e  of t h e  C o l l e c t i v e  
Aqreement . 
25.02 Promotion to  a H i g h e r  C l a s s i f i c a t i o n  

An employee who is promoted  t o  a h i g h e r  r a t ed  c l a s s i f i c a-  
t i o n  w i t h i n  t h e  b a r g a i n i n g  u n i t  w i l l  be placed i n  t h e  r a n g e  of 
t h e  h i q h e r  r a t e d  c l a s s i f i c a t i o n  so t h a t  h e  s h a l l  receive no less 
an i n c r e a s e  i n  waqe r a t e  t h a n  t h e  e q u i v a l e n t  of one s t ep  i n  t h e  
waqe ra te  of h i s  p r e v i o u s  c l a s s i f i c a t i o n  ( p r o v i d e d  t h a t  h e  does 
n o t  exceed  t h e  wage r a t e  o f  t h e  c l a s s i f i c a t i o n  t o  which  he has  
b e e n  promoted). 

25.03 Tempora ry  T r a n s f e r  

When a n  employee is a s s i g n e d  t e m p o r a r i l y  t o  perform t h e  
d u t i e s  and assume t h e  r e s p o n s i b i l i t i e s  of a h i g h e r  p a y i n g  posi-  
t i o n  i n  t h e  b a r g a i n i n g  u n i t ,  f o r  a p e r i o d  i n  e x c e s s  of o n e- h a l f  
of a s h i f t ,  h e  s h a l l  be p a i d  t h e  r a t e  i m m e d i a t e l y  above h i s  c u r-  
r e n t  r a t e  i n  t h e  h i g h e r  c l a s s i f i c a t i o n  t o  which  h e  was a s s i g n e d  
from t h e  commencement of t h e  s h i f t  on  which  h e  w a s  a s s i g n e d  t h e  
job. 
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e 25.04 Job Classification 

( a )  When a new classification (which is covered by the 
terms of this Collective Agreement) is established by 
the Hospital, the Hospital shall determine the rate of 
pay for such new classification and notify the local 
Union of the same within seven (7) days. If the local 
Union challenges the rate, it shall have the right to 
request a meeting with the Hospital to endeavour to 
neqotiate a mutually satisfactory rate. Such request 
will be made within ten ( 1 0 )  days after the receipt of 
notice from the Hospital of such new occupational 
classification and rate. Any change mutually agreed 
to resulting from such meeting shall be retroactive to 
the date that notice of the new rate was given by the 
Hospital. If the parties are unable to agree, the 
dispute concerning the new rate may be submitted to 
arbitration as provided in the Agreement within fif- 
teen ( 1 5 )  days of such meeting. The decision of the 
Board of Arbitration (or arbitrator as the case may 
be) shall be based on the relationship established by 
comparison with the rates for other classifications in 
the bargaining unit having regard to the requirements 
of such classi5ication. 

(b) When the Hospital makes a substantial change during 
the term of this Agreement in the job  content of an 
existing classification which in reality causes such 
classification to become a new classification, the 
Hospital aqrees to meet with the Union if requested to 
permit the Union to make representation with respect 
to the appropriate rate of pay. 

(c) If the matter is not resolved following the meeting 
with the Union the matter may be referred to arbitra- 
tion as provided in the Agreement within fifteen ( 1 5 )  
days of such meetinq. The decision of the Board of 
Arbitration (or arbitrator as the case may be) shall 
be based on the relationship established by comparison 
with the rates for other classifications in the bar- 
qaining unit having regard to the requirement of such 
classifications. 

(d) The parties further agree that any change mutually 
agreed to or awarded as a result of arbitration shall 
be retroactive only to the date that the Union raised 
the issue with the Hospital. 

25.05 Waues and Classification Premiums 

The wage rates shall be as outlined in Schedule "A" and 
shall form part of this Agreement. 
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26.01 Each of the parties to the Agreement agree that there 
will be-no discrimination, interference or coercion exercised or 
practiced upon any employee because of his race, religion, 
creed, colour, ancestry, place of origin, sex, marital status, 
membership or nonmembership or activity in the Union. 

ARTICLE 27 - DISCIPLINARY NOTICES 
27.01 Copies of Disciplinary Notices concerning warnings, sus- 
pensions and discharges shall be given to the employee concerned 
and the Union. It is agreed that any written reprimand which is 
to be placed on the record of any employee shall be recorded 
within a reasonable time after the Hospital has become aware of 
the occurrence. The Hospital will send a copy of such written 
reprimand to the Union and to the employee concerned and it is 
agreed that the time period for filing any grievances which pro- 
pose the elimination of the written notice of discipine shall 
begin on the fifth day after the reprimand is issued. An 
employee, who has completed his probationary period and who has 
been called to a meeting by his Supervisor, or other management 
person, for the purpose of receiving disciplinary suspension or 
discharge shall be advised of the purpose of the meeting and 
shall have the right to request the presence of a Union 
steward. If the steward designated to represent the employee is 
not available, the employee may request the assistance of one of 
the other stewards. The steward attending the meeting must have 
obtained permission of his Supervisor. 

27.02 Each employee shall have reasonable access to his/her 
personnel file for the purpose of reviewing any evaluations or 
formal disciplinary notations contained therein, in the presence 
of the Director of Personnel and Labour Relations or designate. 

27.03 A l l  letters of discipline shall be removed from the 
Personnel Department files after 24 months provided that the 
record remains discipline free for the 24 months. 

ARTICLE 28 - BULLETIN BOARD SPACE 
28.01 The Hospital shall supply a total of three ( 3 )  bulletin 
boards for the purpose of Union business. Notices must be 
signed by the Union Representative and keys shall be supplied to 
the Chief Steward. 

ARTICLE 29 - LABOUR/MANAGEMENT 
29.01 Where the parties mutually agree that there are matters 
of mutual concern and interest that would be beneficial if 
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@ i s c u s s e d  a t  a Labour-Management C o m m i t t e e  Mee t ing  d u r i n g  t h e  
term o f  t h i s  Agreement ,  t h e  f o l l o w i n g  s h a l l  a p p l y .  

29.02 An e q u a l  number o f  r e p r e s e n t a t i v e s  o f  e a c h  p a r t y  
t o t a l l i n g  s i x  ( 6 ) ,  of which  t h r e e  ( 3 )  s h a l l  be  f rom t h e  Union 
and  t h r e e  ( 3 )  f rom management a s  m u t u a l l y  a g r e e d  s h a l l  meet a t  a 
t i m e  and  place m u t u a l l y  s a t i s f a c t o r y .  A r e q u e s t  f o r  a m e e t i n g  
h e r e u n d e r  w i l l  b e  made i n  w r i t i n g  p r ior  t o  t h e  d a t e  p r o p o s e d  and 
accompanied  by a n  agenda  of matters  p r o p o s e d  t o  b e  d i s c u s s e d ,  
wh ich  s h a l l  n o t  i n c l u d e  matters  t h a t  are  p r o p e r l y  t h e  s u b j e c t  o f  
g r i e v a n c e  or n e g o t i a t i o n s  f o r  t h e  amendment or r e n e w a l  of t h i s  
Agreement .  

29 .03  Any r e p r e s e n t a t i v e (  s )  a t t e n d i n g  s u c h  m e e t i n g s  d u r i n g  
t h e i r  r e g u l a r l y  s c h e d u l e d  h o u r s  of work s h a l l  n o t  lose  r e g u l a r  
e a r n i n g s  as  a r e s u l t  of s u c h  a t t e n d a n c e .  

ARTICLE 30 - MISCELLANEOUS 
30.0 1 C o r r e s p o n d e n c e  

A l l  c o r r e s p o n d e n c e  be tween  t h e  pa r t i e s  s h a l l  pass t o  and  
from t h e  Director o f  P e r s o n n e l  & Labour  R e l a t i o n s  or t h e i r  des- 
i g n a t e  and t h e  Union R e p r e s e n t a t i v e  of t h e  Union o r  t h e i r  d e s i g -  
n a t e  u n l e s s  p r o v i d e d  f o r  e l s e w h e r e  i n  t h e  C o l l e c t i v e  Agreement .  

30.02 Change of A d d r e s s  

I t  s h a l l  b e  t h e  d u t y  o f  t h e  employee t o  n o t i f y  t h e i r  
S u p e r v i s o r  p r o m p t l y  o f  any  change  o f  a d d r e s s  a n d  t e l e p h o n e  
number.  I f  a n  employee f a i l s  t o  d o  t h i s  t h e  Hospital  w i l l  n o t  
be r e s p o n s i b l e  f o r  f a i l u r e  o f  a n o t i c e  s e n t  by r e g i s t e r e d  mail 
t o  r e a c h  s u c h  employee .  

ARTICLE 31 - DURATION 
3 1.0 1 Renewal  

N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  p r o v i s i o n s ,  i n  t h e  e v e n t  t h e  
p a r t i e s  t o  t h i s  Agreement  a g r e e  t o  n e g o t i a t e  f o r  i t s  r e n e w a l  
t h r o u g h  t h e  process of c e n t r a l  b a r g a i n i n g ,  e i t h e r  p a r t y  t o  t h i s  
Agreement  may g i v e  n o t i c e  t o  t h e  o t h e r  p a r t y  o f  i t s  desire t o  
b a r g a i n  f o r  amendments on  local  matters p r o p o s e d  f o r  i n c o r p o r a-  
t i o n  i n  t h e  r e n e w a l  o f  t h i s  Agreement  n o t  e a r l i e r  t h a n  s i x  ( 6 )  
c a l e n d a r  months  n o r  l a t e r  t h a n  t h r e e  ( 3 )  c a l e n d a r  mon ths  pr ior  
t o  t h e  normal  t e r m i n a t i o n  d a t e  o f  t h i s  Agreement .  Upon receipt  
of s u c h  n o t i c e  by o n e  p a r t y  f rom t h e  o t h e r ,  b o t h  pa r t i e s  w i l l  
meet w i t h i n  f i f t e e n  ( 1 5 )  d a y s  t h e r e a f t e r  €or t h e  p u r p o s e  o f  bar-  
g a i n i n g  on  local  matters .  

31.02 Term 

T h i s  Agreement s h a l l  b e  e f f e c t i v e  November 1 5 ,  1985 and 
s h a l l  c o n t i n u e  i n  e f f e c t  u n t i l  October 10 ,  1987 and  s h a l l  con-  
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0 t i n u e  a u t o m a t i c a l l y  t h e r e a f t e r  d u r i n g  a n n u a l  p e r i o d s  o f  o n e  y e a r  
each, u n l e s s  e i t h e r  p a r t y  n o t i f i e s  t h e  o t h e r  i n  w r i t i n g  n o t  l e s s  
t h a n  t h r e e  c a l e n d a r  months  prior t o  t h e  t e r m i n a t i o n  d a t e .  

I t  is u n d e r s t o o d  and a g r e e d  t h a t  ' l o c a l  m a t t e r s '  means 
t h o s e  matters which have  been  d e t e r m i n e d  by m u t u a l  a g r e e m e n t  
between t h e  C e n t r a l  N e q o t i a t i n q  C o m m i t t e e s  r e s p e c t i v e l y  r e p r e -  
s e n t i n q  each o f  t h e  p a r t i e s  t o  t h i s  Agreement as  b e i n g  s u b j e c t s  
fo r  loca l  b a r g a i n i n g  d i r e c t l y  be tween  t h e  p a r t i e s  t o  t h i s  Agree-  
ment.  It i s  a l s o  a g r e e d  t h a t  loca l  b a r g a i n i n g  s h a l l  be s u b j e c t  
to  s u c h  p r o c e e d i n g s  a s  may be d e t e r m i n e d  by  m u t u a l  a g r e e m e n t  
between t h e  C e n t r a l  N e g o t i a t i n g  C o m m i t t e e s  r e f e r r e d  t o  above .  

S I G N E D  AT TORONTO t h i s  /3* day of khd&m- 19g7. 

FOR THE U N I O N  FOR THE EMPLOYER 

BP /DH 
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LETTER OF INTENT 

R e :  L i a b i l i t y  I n s u r a n c e  

Upon request of t h e  Local Un ion ,  and w i t h  r e a s o n a b l e  
n o t i c e ,  t h e  Hospital  w i l l  p r o v i d e  a u n i o n  r e p r e s e n t a t i v e  t h e  
o p p o r t u n i t y  t o  r e a d  t h e  p r o v i s i o n s  of t h e  i n s u r a n c e  p o l i c y  or 
p o l i c i e s  a s  t o  employee  l i a b i l i t y  i n s u r a n c e  c o v e r a q e  fo r  t h e  
c l a s s i f i c a t i o n s  of employees  r e p r e s e n t e d  b y  t h e  Union .  
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0 WAGE SCHEDULE - NORTH YORK GENERAL HOSPITAL 

E f f e c t i v e  N o v e m b e r  16, 1985 

C1 a s s i f  i c a t i o n  S t a r t  6 Months 1 Y e a r  2 Y e a r s  

D i e t e t i c  A t t e n d a n t  I 
L i n e n  A i d e  
Housekeeping A i d e  9.58 9.71 9.84 

C l e a n e r  IO. 24 10.35 10.47 

Porter  
D i e t e t i c  A t t e n d a n t  I1 10.25 10.36 10.49 

Cook's A s s i s t a n t  10.25 10.46 

Main tenance  Helper 10.93 11.09 11.26 

R.N.A. 10.86 10.97 11.09 

N.R.N.A. 

O r t h o p a e d i c  A t t e n d a n t  

Supply A i d e  

H e a l t h  C a r e  A i d e  

CONTRACT RATES FOR N E W  H I R E S  

Cook I 

O r d e r l y  

O r d e r l y  T r a i n e e  

Storesperson 

P r i n t e r s  Helper 
B i n d e r  

10.20 

11.06 

9.86 

9.45 

10.63 

10.65 

10.33 

10.63 

IO. 37 

10.33 10.47 

11.18 11.31 

9.99 10.11 

9.67 9.98 

10.76 10.89 

10.78 10.92 

10.76 10.89 

10.50 10.63 
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e WAGE SCHEDULE - NORTH YORK GENERAL H O S P I T A L  

E f f e c t i v e  November 16, 1986 

C 1  ass i f  i c a t  i o n  S t a r t  6 Months 1 Y e a r  2 Y e a r s  

D i e t e t i c  A t t e n d a n t  I 
L i n e n  A i d e  
Housekeeping A i  d e  9.96 10.10 10.24 

C l e a n e r  10.65 10.77 10.89 

Porter 
D i e t e t i c  A t t e n d a n t  I1 10.66 10.78 10 .91  

C o o k ' s  A s s i s t a n t  10.66 10.88 

Maintenance Helper 11.37 11.54 11.71 

R.N.A. 11.30 11 .41  11.54 

N.R.N.A. 10.61 10 .75  10.89 

O r t h o p a e d i c  A t t e n d a n t  1 1 - 5 0  11.63 11.77 

Supply A i d e  10.26 10.39 10.52 

10.06 10.38 H e a l t h  C a r e  A i d e  9.83 

CONTRACT RATES FOR NEW H I R E S  

Cook I 1 1 - 0 5  

O r d e r l y  11.08 

O r d e r l y  T r a i n e e  10.75 

Storesperson 11.05 

P r i n t e r ' s  H e l p e r  
Binder  10.79 

11 .19  11.33 

11 .22  11.36 

11.19 11.33 

10.92 11.05 
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