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COLLECTIVE AGREEMENT 

BETWEEN: 

NORTHWESTERN GENERAL HOSPITAL 
( h e r e i n a f t e r  c a l l e d  " T h e  Employer") 

OF THE FIRST PART 

- and - 
SERVICE EMPLOYEES INTERNATIONAL U N I O N  

a v o l u n t a r y  Union o f  employees  a f f i l i a t e d  w i t h  t h e  
A.F. of L . ,  C . I . O . ,  C.L.C.  

r e p r e s e n t i n g  c e r t a i n  employees  o f  t h e  J3nployer 
t h r o u g h  i t s  Local 204  

( h e r e i n a f t e r  c a l l e d  "The Union" )  
OF THE SECOND PART 

ARTICLE 1 - PURPOSE 

1.01 The p u r p o s e  o f  t h e  Agreement is  t o  e s t a b l i s h  a n  o r d e r l y  
c o l l e c t i v e  b a r g a i n i n g  r e l a t i o n s h i p  be tween  t h e  Employer and t h e  
c l a s s i f i c a t i o n s  o f  employees  r e p r e s e n t e d  by t h e  Union  which w i l l  
n o t  i n t e r f e r e  w i t h  t h e  s u c c e s s f u l  o p e r a t i o n  o f  t h e  N o r t h w e s t e r n  
G e n e r a l  H o s p i t a l  as a p u b l i c  s e r v i c e  i n s t i t u t i o n  i n t e n d e d  to  
p r o v i d e  a d e q u a t e  h o s p i t a l  and c l i n i c a l  s e r v i c e s  t o  t h e  q e n e r a l  
p u b l i c .  

ARTICLE 2 - SCOPE AND RECOGNITION 
2.01 T h i s  Agreement a p p l i e s  t o  a l l  employees  r e f e r r e d  t o  i n  t h e  
r e c o g n i t i o n  c l ause  h e r e t o ,  and more p a r t i c u l a r  se t  o u t  i n  t h e  
s c h e d u l e  o f  job  c l a s s i f i c a t i o n s  and wage r a t e s  h e r e i n a f t e r  p ro-  
v i d e d .  

2 .02  T h i s  Board Doth C e r t i f y  S e r v i c e  Employees I n t e r n a t i o n a l  
Union Loca l  2 0 4  A f f i l i a t e d  w i t h  t h e  S.E.I.U., A.F. of L., 
C . I . O . ,  C.L.C. a s  t h e  b a r g a i n i n g  a g e n t  of a l l  employees  of 
N o r t h w e s t e r n  General H o s p i t a l  i n  M e t r o p o l i t a n  Toronto r e g u l a r l y  
employed f o r  n o t  more t h a n  t w e n t y- f o u r  h o u r s  p e r  week and 
s t u d e n t s  employed d u r i n g  t h e  s c h o o l  v a c a t i o n  p e r i o d ,  s a v e  and 
e x c e p t  p r o f e s s i o n a l  m e d i c a l  s t a f f ,  r e g i s t e r e d  g r a d u a t e  and 
u n d e r q r a d u a t e  n u r s e s ,  p a r a m e d i c a l  employees ,  s u p e r v i s o r s  and 
fo remen ,  p e r s o n s  above t h e  r a n k  o f  s u p e r v i s o r  and foreman, 
o f f i c e  s t a f f ,  and employees  i n  b a r g a i n i n g  u n i t s  f o r  which any 
t r a d e  u n i o n  h e l d  b a r g a i n i n g  r i g h t s  a s  o f  A p r i l  9 ,  1986.  

ARTICLE 3 - MANAGEMENT RIGHTS 
3.01 The Union acknowledges  t h a t  i t  is t h e  e x c l u s i v e  f u n c t i o n  
o f  t h e  Hospi tal  to :  
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ARTICLE 4 

m a i n t a i n  o rder ,  d i s c i p l i n e  and e f f i c i e n c y :  

h i r e ,  d i s c h a r q e ,  d i r e c t ,  c l a s s i f y ,  t r a n s f e r ,  p romote ,  
demote ,  l a y - o f f ,  and suspend  o r  o the rwi se  d i s c i p l i n e  
employees  f o r  j u s t  cause p r o v i d e d  t h a t  a claim of d i s -  
c r i m i n a t o r y  c l a s s i f i c a t i o n ,  p r o m o t i o n ,  demot ion  or  
t r a n s f e r  o r  a claim t h a t  a n  employee h a s  b e e n  u n j u s t l y  
d i s c h a r g e d  o r  d i s c i p l i n e d  may be t h e  s u b j e c t  of a 
g r i e v a n c e  and d e a l t  w i t h  i n  a c c o r d a n c e  w i t h  t h e  Gr i ev-  
a n c e  Procedure; 

e s t a b l i s h  and e n f o r c e  r u l e s  and r e g u l a t i o n s  t o  be 
o b s e r v e d  b y  employees ,  p r o v i d e d  t h a t  t h e y  are n o t  
i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  a g r e e m e n t ;  

g e n e r a l l y  to  manage and o p e r a t e  t h e  H o s p i t a l  i n  a l l  
r e s p e c t s  i n  a c c o r d a n c e  w i t h  i t s  o b l i g a t i o n s  and wi th-  
o u t  r e s t r i c t i n q  t h e  q e n e r a l i t y  o f  t h e  f o r e g o i n g ,  t o  
d e t e r m i n e  t h e  k i n d s  and l o c a t i o n s  o f  m a c h i n e s ,  equ ip-  
ment  t o  be  u s e d ,  t h e  a l l o c a t i o n  and number of 
employees  r e q u i r e d  from t i m e  t o  time, t h e  s t a n d a r d s  of 
p e r f o r m a n c e  for a l l  employees  and a l l  o t h e r  matters  
c o n c e r n i n g  t h e  H o s p i t a l ' s  o p e r a t i o n s ,  n o t  otherwise 
s p e c i f i c a l l y  d e a l t  w i t h  elsewhere i n  t h i s  a g r e e m e n t .  

- DEFINITIONS 
4.0 1 Temsora rv  EmDlovees 

Etnployees may be  h i r e d  fo r  a s p e c i f i e d  term, n o t  t o  exceed  
s i x  ( 6 )  months ,  t o  r e p l a c e  a n  employee o n  l e a v e  o r  t o  p e r f o r m  a 
s p e c i a l  n o n- r e c u r r i n g  t a s k .  T h i s  term may be e x t e n d e d  a f u r t h e r  
s i x  ( 6  ) months  o n  mutua l  ag reemen t  of t h e  Union ,  employee and 
H o s p i t a l .  The p e r i o d  o f  employment o f  such  p e r s o n s  w i l l  n o t  
exceed  t h e  a b s e n t e e ' s  l e a v e .  The r e l e a s e  or d i s c h a r g e  of s u c h  
p e r s o n s  s h a l l  n o t  b e  t h e  s u b j e c t  of a g r i e v a n c e  o r  a r b i t r a t i o n .  

T h i s  c l a u s e  w o u l d  n o t  p r e c l u d e  such  employees  f rom u s i n g  
t h e  j o b  p o s t i n g  p r o v i s i o n  u n d e r  t h e  C o l l e c t i v e  Agreement and any  
s u c c e s s f u l  a p p l i c a n t  who h a s  completed h i s  p r o b a t i o n  p e r i o d  w i l l  
b e  c r e d i t e d  w i t h  t h e  a p p r o p r i a t e  s e n i o r i t y .  

T h e  H o s p i t a l  w i l l  o u t l i n e  t o  employees  se lec ted t o  f i l l  
s u c h  t e m p o r a r y  v a c a n c i e s  and t h e  Union, t h e  c i r c u m s t a n c e s  g i v i n g  
r i se  t o  t h e  v a c a n c y ,  and t h e  s p e c i a l  c o n d i t i o n s  r e l a t i n g  t o  s u c h  
employment.  

4.02 " F u l l  Days" s h a l l  mean f u l l  c a l e n d a r  d a y s  e x c l u s i v e  of 
S a t u r d a y s ,  Sundays ,  and Pa id  H o l i d a y s .  

4.03 Where used  i n  t h i s  Agremeent ,  t h e  male pronoun shall be  
deemed t o  i n c l u d e  t h e  f e m a l e  pronoun.  
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ARTICLE 5 - UNION SECURI'JT 

5.01 U n i o n  D u e s  

A l l  p r e s e n t  and f u t u r e  employees  cove red  by t h e  C e r t i f i c a -  
t i o n  s h a l l  pay Union D u e s  a s  d e t e r m i n e d  from time t o  time a s  a 
c o n d i t i o n  of employment. Union d u e s  s h a l l  be d e d u c t e d  i n  t h e  
month f o l l o w i n g  t h e  month i n  which t h e y  were h i r e d .  The amounts  
d e d u c t e d  are  t o  be r e m i t t e d  by c h e q u e  t o  t h e  Union o f f i c e  no 
l a t e r  t h a n  t h e  2 5 t h  d a y  o f  t h e  m o n t h  i n  which t h e  d e d u c t i o n  i s  
made. 

5.02 I n t e r v i e w  P e r i o d  

I t  i s  m u t u a l l y  a g r e e d  t h a t  a r r a n g e m e n t s  w i l l  b e  made f o r  a 
Union R e p r e s e n t a t i v e  t o  i n t e r v i e w  each new employee i n  t h e  month 
f o l l o w i n q  t h e  c o m p l e t i o n  o f  h i s  p r o b a t i o n a r y  p e r i o d  f o r  t h e  p u r-  
p o s e  of i n f o r m i n g  s u c h  a n  employee o f  t h e  e x i s t e n c e  o f  t h e  Union 
i n  t h e  H o s p i t a l  and t h e  b e n e f i t s  a c c r u i n q  f rom membership i n  t h e  
Union .  The Employer s h a l l  a d v i s e  t h e  Union m o n t h l y  as  t o  t h e  
names o f  t h e  p e r s o n s  l i s t e d  fo r  i n t e r v i e w  and t ime and p l a c e  on  
t h e  premises of t h e  Employer d e s i g n a t e d  o r  e a c h  s u c h  i n t e r v i e w ,  
t h e  d u r a t i o n  of which s h a l l  n o t  exceed  f i f t e e n  ( 1 5 )  m i n u t e s .  

The Employer may, i f  i t  so d e s i r e s ,  have  a r e p r e s e n t a t i v e  
p r e s e n t  a t  any s u c h  i n t e r v i e w .  

5 .03  Employee L i s t s  

The employer  s h a l l  p r o v i d e  t h e  Union w i t h  S o c i a l  I n s u r a n c e  
N u m b e r s  of b a r g a i n i n g  u n i t  members on t h e  check -o f f  l i s t s .  I n  
a d d i t i o n  t h e  employer  w i l l  s u p p l y  t h e  Union w i t h  a d d r e s s  of e a c h  
employee  a s  t h e y  are  p l a c e d  on  t h e  check-of f  f o r  t h e  f i r s t  t i m e .  

I n  a d d i t i o n ,  t h e  employe r  w i l l  s u p p l y  t h e  Union w i t h  t h e  
addresses of new employees  as  t h e y  a r e  p laced on  t h e  check -o f f  
l is t  f o r  t h e  f i r s t  t ime.  

5.04 N o  p e r s o n  s h a l l  lose h i s  j o b  as  a r e s u l t  of d e n i a l  of 
Union membership o r  e x p u l s i o n  from t h e  Union,  e x c e p t  b y  r e a s o n  
of h i s  f a i l u r e  t o  pay  month ly  Union d u e s  u n i f o r m l y  l e v i e d  on  t h e  
member s h i p  . 
5 .05  The Union w i l l  s a v e  t h e  Employer harmless f rom a n y  and a l l  
claims which may be made by employees  f o r  amounts d e d u c t e d  f rom 
pay a s  h e r e i n  p r o v i d e d .  

ARTICLE 6 - NO STRIKE/LOCKOUT 

6.01 The Union  a g r e e s  t h a t  t h e r e  w i l l  be no s t r ike ,  s i t- down ,  
slow-down, p i c k e t i n g  o r  o t h e r  i n t e r f e r e n c e  w h i c h  w i l l  s t o p ,  c u r -  
tail or i n t e r f e r e  w i t h  work and i n  t h e  e v e n t  o f  a n y  s u c h  a c t i o n  
t a k i n g  p l a c e ,  i t  w i l l  i n s t r u c t  employees  i n v o l v e d  t o  r e t u r n  t o  
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work and p e r f o r m  t h e i r  u s u a l  d u t i e s ,  a s  w e l l  as  t o  resort  t o  t h e  
g r i e v a n c e  p r o c e d u r e ,  e s t a b l i s h e d  h e r e i n .  The  m p l o y e r  a g r e e s  
t h a t  t h e r e  w i l l  be l o c k - o u t  o f  t h e  employees  d u r i n g  t h e  term of 
t h i s  a q r e e m e n t .  

ARTICLE 7 - UNION REPRESENTATION AND COMMITTEES 

7.01 G r i e v a n c e  C o m m i t t e e  

The H o s p i t a l  w i l l  r e c o q n i z e  a Gr i evance  Committee com- 
posed  of t h e  C h i e f  Steward and n o t  more t h a n  1 
employee  s e l e c t e d  by t h e  Union who have  comple ted  
t h e i r  p r o b a t i o n a r y  p e r i o d .  A g e n e r a l  r e p r e s e n t a t i v e  
of t h e  Union may be p r e s e n t  a t  any  mee t ing  of t h e  C o m-  
mittee.  T h e  p u r p o s e  o f  t h e  C o m m i t t e e  is  to  d e a l  w i t h  
c o m p l a i n t s ' o r  g r i e v a n c e s  a s  se t  o u t  i n  t h i s  C o l l e c t i v e  
Ag r eeme n t . 
The U n i o n  s h a l l  k e e p  t h e  H o s p i t a l  n o t i f i e d  i n  w r i t i n g  
of t h e  names of t h e  members of t h e  Gr i evance  C o m m i t t e e  
a p p o i n t e d  o r  s e l e c t e d  unde r  t h i s  Ar t i c l e  a s  w e l l  a s  
t h e  e f f e c t i v e  d a t e  o f  t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

A C o m m i t t e e  member s h a l l  s u f f e r  no loss  o f  e a r n i n g s  
for  t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  schedu led  working  
h o u r s  i n  a t t e n d i n g  g r i e v a n c e  m e e t i n g s  w i t h  t h e  
H o s p i t a l  u p  t o ,  b u t  n o t  i n c l u d i n g  a r b i t r a t i o n .  The 
number of employees  on  t h e  Gr i evance  Committee s h a l l  
b e  d e t e r m i n e d  l o c a l l y .  

7 .02  Union S t e w a r d s  

The  Hospi ta l  agrees  t o  r e c o g n i z e  Union s tewards  t o  be  
e lec ted  o r  a p p o i n t e d  from amongst employees  i n  t h e  
b a r q a i n i n g  u n i t  who have  comple t ed  t h e i r  p r o b a t i o n a r y  
p e r i o d  f o r  t h e  p u r p o s e  of d e a l i n g  w i t h  Union b u s i n e s s  
as  p r o v i d e d  u n d e r  t h i s  C o l l e c t i v e  Agreement .  

A C h i e f  Steward may be a p p o i n t e d  o r  e lec ted.  T h e  
Ch ie f  S teward  may, i n  t h e  a b s e n c e  of any  s t e w a r d ,  
a s s i s t  i n  t h e  p r e s e n t a t i o n  o f  any  g r i e v a n c e ,  o r  w i t h  
a n y  steward f u n c t i o n .  

The  Union s h a l l  keep t h e  H o s p i t a l  n o t i f i e d  i n  w r i t i n g  
of t h e  names of Union stewards a p p o i n t e d  or  s e l e c t e d  
u n d e r  t h i s  Ar t ic le  a s  we l l  a s  t h e  e f f e c t i v e  d a t e  o f  
t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

I t  is a g r e e d  t h a t  Union s tewards  have t h e i r  r e g u l a r  
d u t i e s  and r e s p o n s i b i l i t i e s  to  p e r f o r m  f o r  t h e  
Hospital  and s h a l l  n o t  l e a v e  t h e i r  r e g u l a r  d u t i e s  
w i t h o u t  f i r s t  o b t a i n i n g  p e r m i s s i o n  from t h e i r  i m m e d  i- 
a t e  s u p e r v i s o r .  I f ,  i n  t h e  pe r fo rmance  o f  h i s  d u t i e s ,  
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a Union s t e w a r d  is  r e q u i r e d  t o  e n t e r  a n  a rea  w i t h i n  
t h e  H o s p i t a l  i n  w h i c h  h e  i s  n o t  o r i g i n a l l y  e m p l o y e d ,  
h e  s h a l l  r e p o r t  h i s  p r e s e n c e  t o  t h e  s u p e r v i s o r  i n  t h e  
a rea  i m m e d i a t e l y  upon e n t e r i n g  i t .  S u c h  p e r m i s s i o n  
s h a l l  n o t  be u n r e a s o n a b l y  w i t h h e l d .  When r e s u m i n g  h i s  
reqular  d u t i e s  and r e s p o n s i b i l i t i e s ,  s u c h  steward 
s h a l l  a g a i n  r epor t  t o  h i s  i m m e d i a t e  s u p e r v i s o r .  A 
Union s teward s h a l l  s u f f e r  no  l o s s  of e a r n i n g s  f o r  
t i m e  s p e n t  i n  p e r f o r m i n g  t h e  a b o v e  d u t i e s  d u r i n g  h i s  
req u l  a r  s c h e d u l e d  work i n q  h o u r s .  

( e )  N o t h i n g  i n  t h i s  A r t i c l e  s h a l l  p r e c l u d e  f u l l - t i m e  
s t e w a r d s  from r e p r e s e n t i n g  p a r t -  t i m e  e m p l o y e e s  a n d  
v i c e  v e r s a .  

( f )  The number of s t e w a r d s  a n d  t h e  a r e a s  w h i c h  t h e y  repre- 
s e n t ,  a re  t o  be d e t e r m i n e d  l o c a l l y .  

7 . 0 3  C e n t r a l  B a r a a i n i n a  C o m m i t t e e  

I n  f u t u r e  c e n t r a l  b a r g a i n i n g  b e t w e e n  t h e  S e r v i c e  E m p l o y e e s  
I n t e r n a t i o n a l  Union a n d  t h e  p a r t i c i p a t i n g  h o s p i t a l s ,  a n  e m p l o y e e  
s e r v i n q  o n  t h e  U n i o n ' s  C e n t r a l  N e q o t i a t i n g  C o m m i t t e e  s h a l l  b e  
pa id  f b r  time l o s t  f r o m  h i s  n o r m a l  s t r a i g h t  t i m e  w o r k i n g  h o u r s  
a t  h i s  r equ la r  r a t e  of p a y  and  w i t h o u t  l o s s  of l e a v e  c redi t s  for  
a t t e n d i n g  c e n t r a l  n e q o t i a t i n q  m e e t i n g s  w i t h  t h e  Hosp i t a l s '  Cen- 
t r a l  N e q o t i a t i n q  Committee i n  d i r e c t  n e g o t i a t i o n s  up t o  t h e  
p o i n t  of a r b i t r a t i o n .  Upon r e f e r e n c e  t o  a r b i t r a t i o n ,  t h e  Neqo- 
t i a t i n q  C o m m i t t e e  members s h a l l  r e c e i v e  u n p a i d  t i m e  o f f  f o r  t h e  
purpose  of a t t e n d i n g  a r b i t r a t i o n  h e a r i n q s .  

I t  i s  u n d e r s t o o d  and aqreed t h a t  t h e  maximum number  o f  
Union C e n t r a l  N e g o t i a t i n g  Committee members e n t i t l e d  t o  p a y m e n t  
u n d e r  t h i s  p r o v i s i o n  s h a l l  be s e v e n ,  and  i n  no  case will more 
t h a n  o n e  e m p l o y e e  from a h o s p i t a l  h e  e n t i t l e d  t o  s u c h  p a y m e n t .  

The Union s h a l l  a d v i s e  t h e  Hospi ta l s '  C e n t r a l  N e g o t i a t i n g  
C o m m i t t e e ,  b e f o r e  n e g o t i a t i o n s  commence, o f  t h o s e  e m p l o y e e s  t o  
be p a i d  u n d e r  t h i s  p r o v i s i o n .  The H o s p i t a l s '  C e n t r a l  Negotia-  
t i n g  C o m m i t t e e  s h a l l  a d v i s e  t h e  s e v e n  Hospi ta ls  a c c o r d i n g l y .  

7 .04  Local N e a o t i a t i n g  C o m m i t t e e  

The Hospi ta l  a q r e e s  t o  r e c o g n i z e  a N e g o t i a t i n g  C o m m i t -  
t ee  c o m p r i s i n g  of 1 member t o  be e l ec t ed ,  o r  a p p o i n t e d  
from a m o n g s t  e m p l o y e e s  i n  t h e  b a r g a i n i n g  u n i t ,  who 
h a v e  completed t h e i r  p r o b a t i o n a r y  pe r iod .  

Where t h e  Hosp i ta l  p a r t i c i p a t e s  i n  c e n t r a l  b a r g a i n i n g  
t h e  p u r p o s e  of t h e  N e g o t i a t i n g  Committee s h a l l  be to  
n e g o t i a t e  loca l  i ssues  a s  d e f i n e d .  

Where t h e  Hosp i ta l  does n o t  p a r t i c i p a t e  i n  c e n t r a l  
b a r g a i n i n q ,  t h e  purpose of t h e  N e g o t i a t i n g  C o m m i t t e e  
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s h a l l  b e  t o  n e g o t i a t e  a renewal of t h i s  C o l l e c t i v e  
As r e e me n t . 
The H o s p i t a l  a g r e e s  t h a t  t h e  members of t h e  Negot ia-  
t i n g  C o m m i t t e e  s h a l l  s u f f e r  n o  loss  of e a r n i n g s  f o r  
t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  working 
h o u r s  i n  a t t e n d i n g  s u c h  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  
H o s p i t a l  up t o ,  b u t  n o t  i n c l u d i n g ,  a r b i t r a t i o n ,  

N o t h i n q  i n  t h i s  p r o v i s i o n  is  i n t e n t e d  t o  p r e c l u d e  t h e  
Union N e g o t i a t i n g  Committee from h a v i n g  t h e  a s s i s t a n c e  
of any  r e p r e s e n t a t i v e s  of t h e  Union when n e g o t i a t i n g  
w i t h  t h e  H o s p i t a l .  

The  number o f  employees  on t h e  N e g o t i a t i n g  C o m m i t t e e  
s h a l l  be d e t e r m i n e d  l o c a l l y .  

ARTICLE 8 - GRIEVANCE AND ARBITRATION 
8.01 F o r  t h e  p u r p o s e  of t h i s  Agreement ,  a g r i e v a n c e  o r  com- 
p l a i n t  is d e f i n e d  a s  a d i f f e r e n c e  a r i s i n g  e i t h e r  be tween  a mem-  
b e r  of t h e  b a r g a i n i n g  u n i t  and t h e  H o s p i t a l  o r  be tween  t h e  
p a r t i e s  h e r e t o  r e l a t i n g  t o  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
a d m i n i s t r a t i o n  o r  a l leqed v i o l a t i o n  of t h e  Agreement. 

8 .02  The g r i e v a n c e  s h a l l  i d e n t i f y  t h e  n a t u r e  of t h e  g r i e v a n c e ,  
t h e  remedy s o u q h t ,  and s h o u l d ,  where  p o s s i b l e  s p e c i f y  t h e  pro-  
v i s i o n s  of t h e  Agreement which a r e  a l l e g e d  to  have  been  v i o-  
l a t e d .  

8 . 0 3  A t  t h e  t i m e  formal d i s c i p l i n e  i s  imposed o r  a t  any s t a g e  
o f  t h e  g r i e v a n c e  p r o c e d u r e  a n  employee s h a l l  have  t h e  r i g h t ,  
upon r e q u e s t ,  t o  t h e  p r e s e n c e  of h i s / h e r  s t e w a r d ,  I n  t h e  case 
o f  s u s p e n s i o n  o r  d i s c h a r q e ,  t h e  H o s p i t a l  s h . a l l  n o t i f y  t h e  
employee of t h i s  r i g h t  i n  a d v a n c e .  

Where t h e  H o s p i t a l  deems it n e c e s s a r y  t o  suspend  o r  d i s -  
charqe a n  employee ,  t h e  H o s p i t a l  s h a l l  n o t i f y  t h e  U n i o n  o f  s u c h  
s u s p e n s i o n  o r  d i s c h a r g e  i n  w r i t i n g ,  w i t h i n  t h r e e  ( 3 )  d a y s .  

8 . 0 4  I t  is t h e  m u t u a l  d e s i r e  of t h e  p a r t i e s  here to  t h a t  com- 
p l a i n t s  s h a l l  b e  a d j u s t e d  as  q u i c k l y  a s  p o s s i b l e ,  and i t  is 
u n d e r s t o o d  t h a t  an  employee h a s  no g r i e v a n c e  u n t i l  h e  h a s  f i r s t  
g i v e n  h i s  immediate s u p e r v i s o r  t h e  o p p o r t u n i t y  of a d j u s t i n g  h i s  
c o m p l a i n t .  The g r i e v o r  may have t h e  a s s i s t a n c e  of a un ion  
s teward i f  h e  so de s i r e s ,  

Such c o m p l a i n t  s h a l l  be d i s c u s s e d  w i t h  h i s  immediate s u p e r-  
v i s o r  w i t h i n  f i v e  ( 5 )  d a y s  a f t e r  t h e  circumstances g i v i n g  r i s e  
t o  i t  h a v e  o c c u r r e d  or  o u q h t  r e a s o n a b l y  t o  have come t o  t h e  
a t t e n t i o n  o f  t h e  employee .  
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F a i l i n g  s e t t l e m e n t  w i t h i n  t h e  f i v e  ( 5 )  d a y s ,  i t  s h a l l  t h e n  
be t a k e n  up as  a g r i e v a n c e  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  h i s  
i m m e d i a t e  s u p e r v i s o r ' s  d e c i s i o n  i n  t h e  f o l l o w i n g  manner  and  
s e q u e n c e :  

S t e p  1 

The e m p l o y e e  s h a l l  s u b m i t  t h e  g r i e v a n c e ,  i n  w r i t i n g ,  and  
s i q n e d  b y  h i m ,  t o  h i s  i m m e d i a t e  s u p e r v i s o r .  The e m p l o y e e  may be 
a c c o m p a n i e d  b y  a Union s t e w a r d .  The i m m e d i a t e  s u p e r v i s o r  w i l l  
d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  
t h e  d a y  o n  w h i c h  t h e  w r i t t e n  g r i e v a n c e  was p r e s e n t e d  t o  him. 
F a i l i n g  s e t t l e m e n t ,  t h e n :  

S t e p  2 

W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  u n d e r  S t e p  1 
t h e  e m p l o y e e ,  a c c o m p a n i e d  b y  a u n i o n  s teward,  o r  t h e  u n i o n  
s t e w a r d  s h a l l  s u b m i t  t h e  w r i t t e n  g r i e v a n c e  t o  h i s  D e p a r t m e n t  
Head, who w i l l  d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  
d a y s  f o l l o w i n g  t h e  d a y  o n  which  t h e  q r i e v a n c e  w a s  p r e s e n t e d  t o  
h im,  

T h i s  s t e p  may be omi t t ed  w h e r e  t h e  e m p l o y e e ' s  i m m e d i a t e  
s u p e r v i s o r  and  D e p a r t m e n t  Head a re  t h e  same p e r s o n .  F a i l i n g  
s e t t l e m e n t ,  t h e n :  

S t e p  3 

W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  i n  t h e  immedi- 
a t e l y  p r e c e d i n g  s t e p ,  t h e  g r i e v a n c e  s h a l l  b e  s u b m i t t e d  i n  
w r i t i n q  t o  t h e  C h i e f  E x e c u t i v e  O f f i c e r  o f  t h e  Hosp i t a l  o r  t h e  
d e s i g n a t e d  Hosp i t a l  r e p r e s e n t a t i v e .  

A m e e t i n g  w i l l  t h e n  be h e l d  b e t w e e n  t h e  C h i e f  E x e c u t i v e  
O f f i c e r  o r  t h e  d e s i q n a t e d  Hospi ta l  r e p r e s e n t a t i v e  a n d  t h e  d e s i g -  
n a t e d  u n i o n  r e p r e s e n t a t i v e s  who may b e  a c c o m p a n i e d  b y  t h e  gen-  
e r a l  r e p r e s e n t a t i v e  of t h e  Union,  w i t h i n  f i v e  ( 5 )  d a y s  o f  t h e  
s u b m i s s i o n  o f  t h e  g r i e v a n c e  a t  S t e p  3 ,  u n l e s s  e x t e n d e d  by m u t u a l  
a g r e e m e n t  o f  t h e  p a r t i e s .  

The d e c i s i o n  of t h e  Hospital  s h a l l  be d e l i v e r e d  i n  w r i t i n g  
w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  d a t e  of s u c h  m e e t i n g .  

8.05 P o l i c v  G r i e v a n c e  

A c o m p l a i n t  o r  q r i e v a n c e  a r i s i n g  d i r e c t l y  b e t w e e n  t h e  
Hosp i ta l  a n d  t h e  Union c o n c e r n i n g  t h e  i n t e r p r e t a t i o n ,  app l i ca-  
t i o n  o r  a l l e g e d  v i o l a t i o n  of t h e  Agreement s h a l l  b e  o r i g i n a t e d  
a t  S t e p  3 w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  c i r c u m s t a n c e s  
q i v i n s  r ise t o  t h e  g r i e v a n c e .  

I t  is  e x p r e s s l y  u n d e r s t o o d ,  h o w e v e r ,  t h a t  t h e  p r o v i s i o n s  of 
t h i s  Ar t i c l e  may n o t  be u s e d  w i t h  respect to  a g r i e v a n c e  
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d i r e c t l y  a f f e c t i n g  a n  employee w h i c h  he  c o u l d  have  i n s t i t u t e d  
h i m s e l f  and t h e  r e q u l a r  q r i e v a n c e  p r o c e d u r e  s h a l l  n o t  b e  t h e r e b y  
by- passed .  

Where t h e  g r i e v a n c e  i s  a H o s p i t a l  g r i e v a n c e  it s h a l l  be 
f i l e d  w i t h  t h e  Gr i evance  Committee. 

8 .06  Group G r i e v a n c e  

Where a number o f  employees  have  i d e n t i c a l  g r i e v a n c e s ,  and 
e a c h  one would b e  e n t i t l e d  t o  g r i e v e  s e p a r a t e l y ,  t h e y  may p re-  
s e n t  a q r o u p  q r i e v a n c e ,  i n  w r i t i n q  i d e n t i f y i n g  each employee  who 
is g r i e v i n g ,  t o  t h e  Department  Head ,  o r  h i s  d e s i g n a t e ,  w i t h i n  
t e n  ( 1 0 )  d a y s  a f t e r  t h e  circumstances u i v i n g  r ise  t h e  g r i e v a n c e  
have o c c u r r e d .  T h e  s r i e v a n c e  s h a l l  t h e n  be t r e a t e d  as  b e i n g  
i n i t i a t e d  a t  S t e p  2 and t h e  a p p l i c a b l e  p r o v i s i o s n  of t h i s  
Art ic le  s h a l l  t h e n  a p p l y  w i t h  r e s p e c t  t o  t h e  h a n d l i n g  o f  s u c h  
g r i e v a n c e .  

8.07 D i s c h a r s e  G r i e v a n c e  

c l  
s u  

I f  
aims 
. bmi t t  

a n  employee who h a s  comple t ed  h i s  p r o b a t i o n a r y  p e r i o d ,  
t h a t  h e  h a s  been  u n j u s t l y  d i s c h a r g e d ,  s u c h  c la im m u s t  b e  
ed by t h e  employee,  who may be accompanied by a u n i o n  

s t e w a r d ,  o r  by  t h e  u n i o n  s t e w a r d  a t  S t e p  3 of t h e  g r i e v a n c e  pro- 
c e d u r e  t o  t h e  H o s p i t a l  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d a t e  
t h e  d i s c h a r q e  is  e f f e c t i v e .  

Such g r i e v a n c e  may be s e t t l ed  u n d e r  t h e  G r i e v a n c e  a n d  A r b i -  
t r a t i o n  p r o c e d u r e  by: 

( a )  c o n f i r m i n g  t h e  H o s p i t a l ' s  a c t i o n  i n  d i s c h a r g i n g  t h e  
employee ,  o r  

( b )  r e i n s t a t i n g  t h e  e m p l o y e e '  w i t h  up t o  f u l l  s e n i o r i t y  
f o r  t ime l o s t  and up t o  f u l l  compensa t ion  f o r  t i m e  
l o s t ,  

( c )  any o t h e r  a r r a n g e m e n t  which may b e  deemed j u s t  and 
e q u i t a b l e .  

8 - 0 8  F a i l i n g  s e t t l e m e n t  unde r  t h e  f o r e g o i n g  p r o c e d u r e ,  any  
g r i e v a n c e  may b e  s u b m i t t e d  to  a r b i t r a t i o n  a s  h e r e i n a f t e r  p ro-  
v i d e d .  I f  no w r i t t e n  request  f o r  a r b i t r a t i o n  is r e c e i v e d  w i t h i n  
t e n  ( 1 0 )  d a y s  a f t e r  t h e  d e c i s i o n  unde r  S t e p  3 is g i v e n ,  t h e  
g r i e v a n c e  s h a l l  be  deemed t o  have  been  abandoned.  

8.09 A l l  a g r e e m e n t s  r e a c h e d ,  u n d e r  t h e  g r i e v a n c e  p r o c e d u r e ,  
be tween  t h e  r e p r e s e n t a t i v e s  o f  t h e  H o s p i t a l  and r e p r e s e n t a t i v e s  
of t h e  Union w i l l  b e  f i n a l  and b i n d i n g  upon t h e  H o s p i t a l ,  t h e  
Union and t h e  employee(  s) 

8 .10  When e i t h e r  p a r t y  requests t h a t  any  mat ter  b e  s u b m i t t e d  t o  
A r b i t r a t i o n  a s  p r o v i d e d  i n  t h i s  Art icle,  i t  s h a l l  make s u c h  

- 8 -  



request  i n  w r i t i n g  a d d r e s s e d  t o  t h e  o t h e r  p a r t y  t o  t h i s  Agree-  
m e n t ,  and  a t  t h e  same t i m e  a p p o i n t  a n o m i n e e .  W i t h i n  f i v e  ( 5 )  
d a y s  t h e r e a f t e r ,  t h e  o t h e r  p a r t y  s h a l l  a p p o i n t  i t s  n o m i n e e ,  pro- 
v i d e d  h o w e v e r ,  t h a t  i f  s u c h  p a r t y  f a i l s  t o  a p p o i n t  i t s  nominee  
a s  h e r e i n  r e q u i r e d ,  t h e  M i n i s t e r  o f  L a b o u r  f o r  t h e  P r o v i n c e  o f  
O n t a r i o  s h a l l  h a v e  t h e  power t o  make s u c h  a p p o i n t m e n t  upon 
a p p l i c a t i o n  t h e r e t o  b y  t h e  p a r t y  i n v o k i n q  t h e  a r b i t r a t i o n  proce- 
d u r e .  The new n o m i n e e s  s h a l l  a t tempt  t o  a g r e e  upon a c h a i r m a n  
o f  t h e  A r b i t r a t i o n  B o a r d .  I f  t h e y  a re  u n s u c c e s s f u l  i n  a g r e e i n g  
upon s u c h  a c h a i r m a n  w i t h i n  a p e r i o d  o f  t e n  ( 1 0 )  d a y s  o f  t h e  
a p p o i n t m e n t  of t h e  s e c o n d  n o m i n e e ,  t h e y  s h a l l  t h e n  reques t  t h e  
M i n i s t e r  o f  L a b o u r  f o r  t h e  P r o v i n c e  o f  O n t a r i o  t o  a p p o i n t  a 
c h a i r m a n .  

8. 1 1  N o  p e r s o n  may be a p p o i n t e d  t o  t h e  A r b i t r a t i o n  Board  who 
h a s  b e e n  i n v o l v e d  i n  a n  a t tempt  t o  n e q o t i a t e  o r  s e t t l e  t h e  g r i e-  
v a n c e .  

8. 12 The A r b i t r a t i o n  Board  s h a l l  n o t  be a u t h o r i z e d  to  make a n y  
d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  Agreement ,  n o r  
t o  a l t e r ,  m o d i f y ,  a d d  t o  or  amend a n y  p a r t  o f  t h i s  A g r e e m e n t .  

8. 13 N o  mat te r  may be s u b m i t t e d  t o  a r b i t r a t i o n n  w h i c h  h a s  n o t  
b e e n  p r o p e r l y  c a r r i e d  t h r o u q h  a l l  r e q u i s i t e  s teps o f  t h e  G r i e v-  
a n c e  P r o c e d u r e .  

8 . 1 4  The p r o c e e d i n g s  of t h e  A r b i t r a t i o n  B o a r d  w i l l  be e x p e d i t e d  
b y  t h e  p a r t i e s  h e r e t o  a n d  t h e  d e c i s i o n  of t h e  m a j o r i t y ,  and  
w h e r e  t h e r e  i s  n o  m a j o i r t y ,  t h e  d e c i s i o n  o f  t h e  C h a i r m a n ,  w i l l  
be f i n a l  a n d  b i n d i n g  upon  t h e  p a r t i e s  h e r e t o  and  t h e  e m p l o y e e  or  
e m p l o y e e s  c o n c e r n e d .  

8. 15 Each of t h e  p a r t i e s  h e r e t o  w i l l  b e a r  t h e  e x p e n s e  of t h e  
n o m i n e e  a p p o i n t e d  b y  i t  and  t h e  p a r t i e s  w i l l  s h a r e  e q u a l l y  t h e  
f e e s  a n d  e x p e n s e s ,  i f  a n y ,  of t h e  C h a i r m a n  of t h e  A r b i t r a t i o n  
Board e 

8.16 S a t u r d a y s ,  S u n d a y s  and  H o l i d a y s  a re  n o t  t o  be c o u n t e d  i n  
t h e  t i m e  l i m i t s  a s  s e t  o u t  i n  t h i s  A r t i c l e .  

8 .17  W h e r e v e r  A r b i t r a t i o n  Board is r e f e r r e d  t o  i n  t h e  Agree- 
m e n t ,  t h e  p a r t i e s  h e r e t o  may m u t u a l l y  a g r e e  i n  w r i t i n g ,  t o  sub- 
s t i t u t e  a s i n g l e  a r b i t r a t o r  f o r  t h e  A r b i t r a t i o n  B o a r d  a t  t h e  
t i m e  o f  r e f e r e n c e  t o  a r b i t r a t i o n  a n d  t h e  o t h e r  p r o v i s i o n s  r e f e r -  
r i n q  to  A r b i t r a t i o n  Board s h a l l  a p p r o p r i a t e l y  apply .  

ARTICLE 9 - SENIORITY 
9.01 P r o b a t i o n a r y  P e r i o d  

A new e m p l o y e e  w i l l  be considered o n  p r o b a t i o n  u n t i l  h e  h a s  
c o m p l e t e d  t h r e e  h u n d r e d  a n d  t h i r t y - s e v e n  h o u r s  of work w i t h i n  
a n y  t w e l v e  c a l e n d a r  m o n t h s .  Upon c o m p l e t i o n  o f  t h e  p r o b a t i o n a r y  
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period h e  w i l l  b e  c r e d i t e d  w i t h  s e n i o r i t y  equal  t o  t h r e e  h u n d r e d  
0 

a n d  t h i r t y - s e v e n  h o u r s  o f  work. Wi th  t h e  w r i t t e n  c o n s e n t  o f  t h e  
H o s p i t a l ,  t h e  p r o b a t i o n a r y  e m p l o y e e ,  and  t h e  P r e s i d e n t  of t h e  
Local Union or  d e s i g n a t e ,  s u c h  p r o b a t i o n a r y  p e r i o d  may be 
e x t e n d e d .  Any e x t e n s i o n  a g r e e d  t o  w i l l  b e  i n  w r i t i n g  and w i l l  
s p e c i f y  t h e  l e n q t h  of t h e  e x t e n s i o n .  The release o r  d i s c h a r g e  
o f  a n  e m p l o y e e  d u r i n g  t h e  p r o b a t i o n a r y  p e r i o d  s h a l l  n o t  b e  t h e  
s u b j e c t  o f  a q r i e v a n c e  o r  a r b i t r a t i o n  a n d  is a t  t h e  so le  d i s c r e -  
t i o n  o f  t h e  Hosp i t a l .  

9 .02  D e f i n i t i o n  of S e n i o r i t y  

( a )  P a r t - t i m e  e m p l o y e e s  h i r e d  p r i o r  t o  October 1 0 ,  1986 
w i l l  accumulate s e n i o r i t y  on t h e  b a s i s  o f  one ( 1 )  
y e a r ' s  s e n i o r i t y  f o r  e a c h  1 7 2 5  h o u r s  worked  i n  t h e  
b a r q a i n i n q  u n i t .  

( b )  Par t- t ime e m p l o y e e s  h i r e d  a f t e r  O c t o b e r  1 0 ,  1986 w i l l  
a c c u m u l a t e  s e n i o r i t y  o n  t h e  bas i s  of one ( 1 )  y e a r  
s e n i o r i t y  f o r  e a c h  1 7 2 5  h o u r s  worked i n  t h e  b a r g a i n i n g  
u n i t .  

( c )  S e n i o r i t y  w i l l  opera te  o n  a b a r g a i n i n g  u n i t  w i d e  
b a s i s .  

F o r  p u r p o s e s  o f  a c c u m u l a t i o n  o f  s e n i o r i t y ,  t r a n s f e r  of s e n-  
i o r i t y  a n d  s e r v i c e ,  p r o g r e s s i o n  o n  t h e  wage g r i d  a n d  p r o g r e s s i o n  
o n  t h e  v a c a t i o n  s c h e d u l e ,  a l l  pa r t- t ime  e m p l o y e e s '  s e r v i c e  and  
s e n i o r i t y  s h a l l  b e  c o n v e r t e d  a s  a t  October 10,  1 9 8 6  on t h e  fol- 
l o w i n q  b a s i s :  

E m p l o y e e s '  h o u r s  o f  s e r v i c e  x 1 7 2 5  = C o n v e r t e d  H o u r s  
1950 of S e r v i c e  

9 . 0 3  T r a n s f e r  o f  S e r v i c e  and  S e n i o r i t y  

E f f e c t i v e  O c t o b e r  10,  1986 ,  and fo r  employees who t r a n s f e r  
s u b s e q u e n t  to  October  1 0 ,  1 9 8 6 ,  a n  e m p l o y e e  whose  s t a t u s  is  
c h a n g e d  f r o m  f u l l - t i m e  t o  par t- t ime s h a l l  r e c e i v e  c r e d i t  f o r  
h i s / h e r  f u l l  s e r v i c e  and  s e n i o r i t y .  An e m p l o y e e  w h o s e  s t a t u s  is  
c h a n s e d  from par t- t ime  t o  f u l l - t i m e  s h a l l  r e c e i v e  c r e d i t  f o r  
s e n i o r i t y  a n d  s e r v i c e  o n  t h e  b a s i s  of o n e  ( 1 )  y e a r  e q u a l s  1725  
h o u r s  w o r k e d ,  a n d  w i l l  b e  e n r o l l e d  i n  t h e  e m p l o y e e  b e n e f i t  p l a n s  
s u b j e c t  t o  m e e t i n q  a n y  w a i t i n q  p e r i o d  o r  o the r  r e q u i r e m e n t s  of 
t h o s e  p l a n s .  

Employees  h i r e d  p r i o r  t o  October 10, 1986 w i l l  be c r e d i t e d  
w i t h  t h e  s e r v i c e  and s e n i o r i t y  t h e y  h e l d  u n d e r  t h e  C o l l e c t i v e  
A g r e e m e n t  e x p i r i n g  November 15, 1985.  

9.04 Loss of S e n i o r i t y  

An e m p l o y e e  s h a l l  lose a l l  s e n i o r i t y  and  s h a l l  be deemed 
t e r m i n a t e d  i f :  
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e m p l o y e e  q u i t s ;  

e m p l o y e e  is  d i s c h a r g e d  and t h e  d i s c h a r g e  i s  n o t  
r e v e r s e d  t h r o u q h  t h e  g r i e v a n c e  and  a r b i t r a t i o n  proce- 
d u r e ;  

e m p l o y e e  is  a b s e n t  f r o m  s c h e d u l e d  work for a per iod of 
t h r e e  ( 3 )  o r  more c o n s e c u t i v e  w o r k i n g  d a y s  w i t h o u t  
n o t i f y i n g  t h e  Hosp i t a l  of s u c h  a b s e n c e  a n d  p r o v i d i n g  a 
r e a s o n  s a t i s f a c t o r y  t o  t h e  Hospi ta l ;  

e m p l o y e e  f a i l s  t o  r e t u r n  t o  work upon t h e  e x p i r a t i o n  
of a l e a v e  o f  a b s e n c e  o r  u t i l i z e s  a l e a v e  of a b s e n c e  
f o r  a purpose o t h e r  t h a n  t h a t  f o r  w h i c h  i t  was 
g r a n t e d ;  

e m p l o y e e  ha ' s  b e e n  l a i d  o f f  f o r  e i g h t e e n  ( 1 8 )  m o n t h s ;  

e m p l o y e e s  f a i l s  upon b e i n g  n o t i f i e d  of a r e c a l l  t o  
s i g n i f y  h i s  i n t e n t i o n  t o  r e t u r n  w i t h i n  f i v e  ( 5 )  
w o r k i n g  d a y s  a f t e r  h e  h a s  r e c e i v e d  t h e  n o t i c e  o f  
r e c a l l ,  and  f a i l s  t o  r epor t  f o r  work w i t h i n  t e n  ( 1 0 )  
w o r k i n g  d a y s  a f t e r  h e  h a s  r e c e i v e d  t h e  n o t i c e  of 
r e c a l l ;  

e m p l o y e e  is a b s e n t  d u e  t o  i l l n e s s  o r  d i s a b i l i t y  w h i c h  
a b s e n c e  c o n t i n u e s  fo r  e i q h t e e n  ( 1 8 )  m o n t h s .  

9 . 0 5  The E m p l o y e r  s h a l l  s u p p l y  t h e  Union  w i t h  a n  up- to-date 
s e n i o r i t y  l i s t  i n  t h e  month o f  J a n u a r y  a n d  J u l y  of e a c h  year  o f  
t h i s  a q r e e m e n t .  S u c h  l i s t  is  to  c o n t a i n  names of e m p l o y e e s  and  
t h e  s e n i o r i t y  d a t e  o f  e a c h  e m p l o y e e  who h a s  c o m p l e t e d  t h e  proba- 
t i o n a r y  p e r i o d .  

ARTICLE 10 - LAYOFF AND RECALL 
1 0 . 0 1  The Hospi ta l  s h a l l  q i v e  e a c h  employee i n  t h e  b a r g a i n i n g  
u n i t  who h a s  a c q u i r e d  s e n i o r i t y  and  who i s  t o  be l a i d  o f f  f o r  a 
per iod of more t h a n  e i g h t  ( 8 )  w e e k s ,  n o t i c e  i n  w r i t i n g  o f  h i s  
l a y o f f  i n  a c c o r d a n c e  w i t h  t h e  following s c h e d u l e :  

Up t o  3450 h o u r s '  s e r v i c e  - One w e e k ' s  n o t i c e ;  

3450 h o u r s  o r  more b u t  less t h a n  8 6 2 5  h o u r s '  s e r v i c e  - two 
w e e k s '  n o t i c e :  

8 6 2 5  h o u r s  or  more b u t  l e s s  t h a n  1 7 , 2 5 0  h o u r s '  service - 
f o u r  w e e k s '  n o t i c e ;  

1 7 , 2 5 0  h o u r s  o r  more s e r v i c e  - e i g h t  w e e k s '  n o t i c e .  

S u c h  n o t i c e  w i l l  b e  handed  t o  t h e  employee and  a s i g n e d  
a c k n o w l e d g e m e n t  r e q u e s t e d  i f  t h e  e m p l o y e e  is a t  work a t  t h e  t i m e  
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t h e  notice is  r e a d y  f o r  d e l i v e r y .  I n  t h e  a l t e r n a t i v e ,  i t  s h a l l  
h e  m a i l e d  by r e g i s t e r e d  m a i l .  An employee o n  l a y o f f  and 
r eca l l ed  t o  a t e m p o r a r y  p o s i t i o n  s h a l l  n o t  be  e n t i t l e d  t o  
f u r t h e r  no t i ce  of l a y o f f .  

I n  t h e  e v e n t  of a p roposed  l a y o f f  o f  more t h a n  e i g h t  (8) 
weeks' d u r a t i o n ,  t h e  H o s p i t a l  w i l l ;  

( a )  P r o v i d e  t h e  Union w i t h  no  l e s s  t h a n  t h i r t y  ( 3 0 )  c a l e n-  
d a r  d a y s  n o t i c e  of s u c h  l a y o f f ,  and 

( b )  meet w i t h  t h e  Union t h r o u g h  t h e  Labour Management C o m-  
mittee t o  r e v i e w  t h e  f o l l o w i n g :  

( i )  t h e  r e a s o n  c a u s i n g  t h e  l a y o f f  

( i i )  t h e  s e r v i c e  t h e  H o s p i t a l  w i l l  u n d e r t a k e  a f t e r  
t h e  l a y o f f  

( i i i )  t h e  method o f  i m p l e m e n t a t i o n  i n c l u d i n g  t h e  
a reas  o f  cu t -back  and employees  t o  be l a i d  o f f .  

I n  t h e  e v e n t  o f  a s u b s t a n t i a l  bed cu t -back  o r  cu t -back  i n  
s e r v i c e ,  t h e  H o s p i t a l  w i l l  p r o v i d e  t h e  Un ion  w i t h  r e a s o n a b l e  
not ice .  I f  r e q u e s t e d ,  t h e  Hospital  w i l l  meet w i t h  t h e  Union 
t h r o u g h  t h e  Labour Manaqement C o m m i t t e e  t o  r e v i e w  t h e  r e a s o n s  
and e x p e c t e d  d u r a t i o n  o f  t h e  bed c u t - b a c k  o r  cu t -back  i n  
s e r v i c e ,  any  r e a l i g n m e n t  o f  s e r v i c e  o r  s t a f f  and i t s  e f f ec t  on 
employees  i n  t h e  b a r g a i n i n g  u n i t .  

1 0 . 0 2  I n  a l l  o t h e r  cases o f  l a y o f f ,  t h e  H o s p i t a l  s h a l l  g i v e  
e a c h  employee i n  t h e  b a r g a i n i n g  u n i t  who h a s  a c q u i r e d  s e n i o r i t y  
one w e e k ' s  n o t i c e  p r o v i d e d  however ,  s u c h  n o t i c e  s h a l l  n o t  b e  
r e q u i r e d  i f  t h e  l a y o f f  occurs b e c a u s e  of e m e r g e n c i e s  ( f o r  
example ,  f i r e ,  a c t  o f  God, power f a i l u r e  o r  equ ipmen t  b r e a k-  
down).  

10.03 I n  t h e  e v e n t  o f  l a y o f f ,  t h e  H o s p i t a l  s h a l l  l a y o f f  
employees  i n  t h e  r e v e r s e  o r d e r  o f  t h e i r  s e n i o r i t y  w i t h i n  t h e i r  
c l a s s i f i c a t i o n ;  p r o v i d i n g  t h a t  t h e r e  r ema in  on  t h e  j o b  employees  
who t h e n  have  t h e  a b i l i t y  to  p e r f o r m  t h e  work. 

1 0 . 0 4  An employee who i s  s u b j e c t  t o  l a y o f f  s h a l l  have t h e  r i g h t  
t o  e i t h e r :  

( a )  Accept  t h e  l a y o f f ;  or  

( b )  d i s p l a c e  a n  employee who h a s  lesser b a r g a i n i n g  u n i t  
s e n i o r i t y  and who i s  t h e  l e a s t  sen io r  employee i n  a 
lower or  i d e n t i c a l  p a y i n g  c l a s s i f i c a t i o n  i n  t h e  b a r-  
g a i n i n g  u n i t  if t h e  employee  o r i g i n a l l y  s u b j e c t  t o  
l a y o f f  c a n  p e r f o r m  t h e  d u t i e s  of t h e  lower or  
i d e n t i c a l  c l a s s i f i c a t i o n  w i t h o u t  t r a i n i n g  o t h e r  t h a n  
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o r i e n t a t i o n .  S u c h  employee so d i s p l a c e d  s h a l l  be  l a i d  
o f f  s u b j e c t  t o  h i s  or h e r  r i q h t s  unde r  t h i s  s e c t i o n .  

T h e  d e c i s i o n  o f  t h e  employee t o  choose ( a )  o r  ( b )  above  
s h a l l  b e  q i v e n  i n  w r i t i n g  t o  t h e  d e s i g n a t e d  H o s p i t a l  r e p r e s e n t a -  
t i v e  w i t h i n  f i v e  ( 5 )  working d a y s  ( e x c l u d i n q  S a t u r d a y ,  Sunday 
and H o l i d a y s )  f o l l o w i n g  t h e  n o t i f i c a t i o n  of  l a y o f f .  Employees 
f a i l i n g  t o  do so w i l l  be deemed t o  have  a c c e p t e d  t h e  l a y o f f .  

1 0 . 0 5  An employee s h a l l  have  t h e  o p p o r t u n i t y  of r e c a l l  f rom a 
l a y o f f  t o  a n  a v a i l a b l e  o p e n i n g ,  i n  o rde r  of s e n i o r i t y ,  p r o v i d e d  
he  h a s  t h e  a b i l i t y  t o  p e r f o r m  t h e  work, b e f o r e  s u c h  o p e n i n g  is  
f i l l e d  o n  a r e g u l a r  b a s i s  unde r  a j o b  p o s t i n g  p r o c e d u r e .  The 
p o s t i n g  p r o c e d u r e  i n  t h e  C o l l e c t i v e  Agreement s h a l l  n o t  a p p l y  
u n t i l  t h e  r e c a l l  p r o c e s s  h a s  been c o m p l e t e d .  

Employees o n  l a y o f f  s h a l l  h e  q i v e n  p r e f e r e n c e  f o r  t e m p o r a r y  
v a c a n c i e s  which a re  e x p e c t e d  t o  exceed  t e n  ( 1 0 )  working d a y s .  
An employee who h a s  been r e c a l l e d  t o  s u c h  t e m p o r a r y  v a c a n c y  
s h a l l  n o t  b e  r e q u i r e d  t o  a c c e p t  s u c h  r e c a l l  and may i n s t e a d  
remain o n  l a y o f f .  

1 0 . 0 6  I n  d e t e r m i n i n g  t h e  a b i l i t y  o f  a n  employee t o  p e r f o r m  t h e  
work fo r  t h e  p u r p o s e s  of P a r a q r a p h s  .03, .04 and . O S  above ,  t h e  
H o s p i t a l  s h a l l  n o t  a c t  i n  an  a r b i t r a r y  o r  u n f a i r  m a n n e r .  

10 .07  An employee r e c a l l e d  t o  work  i n  a d i f f e r e n t  c l a s s i f i c a -  
t i o n  from which h e  was l a i d  o f f  s h a l l  have  t h e  p r i v i l e g e  of 
r e t u r n i n g  t o  t h e  p o s i t i o n  h e  h e l d  p r i o r  t o  t h e  l a y o f f  s h o u l d  i t  
become v a c a n t  w i t h i n  s i x  ( 6 )  months o f  b e i n g  r e c a l l e d .  

1 0 . 0 8  N o  new employees  s h a l l  b e  h i r e d  u n t i l  a l l  those l a i d  o f f  
have been  q i v e n  an o p p o r t u n i t y  t o  r e t u r n  t o  work and have f a i l e d  
t o  n o t i f y  t h e  H o s p i t a l  o f  t h e i r  i n t e n t i o n  t o  d o  s o f  i n  acco rd-  
a n c e  w i t h  .09  below,  or  have been  found  u n a b l e  t o  p e r f o r m  t h e  
work a v a i l a b l e .  

1 0 . 0 9  I t  is  t h e  so le  r e s p o n s i b i l i t y  o f  t h e  employee who h a s  
been  l a i d  o f f  t o  n o t i f y  t h e  H o s p i t a l  o f  h i s  i n t e n t i o n  t o  r e t u r n  
t o  work w i t h i n  f i v e  ( 5 )  working d a y s  ( e x c l u s i v e  o f  S a t u r d a y s ,  
Sundays  and p a i d  h o l i d a y s )  a f t e r  b e i n g  n o t i f i e d  t o  d o  so b y  
r e q i s t e r e d  ma i l ,  a d d r e s s e d  t o  t h e  l a s t  a d d r e s s  o n  r e c o r d  w i t h  
t h e  H o s p i t a l  (wh ich  n o t i f i c a t i o n  s h a l l  b e  deemed t o  have been  
r e c e i v e d  o n  t h e  second  d a y  f o l l o w i n q  t h e  d a t e  of m a i l i n g )  and t o  
r e t u r n  t o  work w i t h i n  t e n  ( 1 0 )  working d a y s  a f t e r  b e i n g  
n o t i f i e d .  The  n o t i f i c a t i o n  s h a l l  s t a t e  t h e  job t o  w h i c h  t h e  
employee is e l i q i b l e  t o  b e  r e c a l l e d  and t h e  d a t e  and time a t  
which t h e  employee s h a l l  r e p o r t  f o r  work. The employee is 
s o l e l y  r e s p o n s i b l e  fo r  h i s  p r o p e r  a d d r e s s  b e i n g  on  r e c o r d  w i t h  
t h e  H o s p i t a l .  

1 0 . 1 0  Where  t h e  employee f a i l s  t o  n o t i f y  t h e  H o s p i t a l  o f  h i s  
i n t e n t i o n  t o  r e t u r n  t o  work i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  
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P a r a q r a p h  .09, h e  s h a l l  lose a l l  s e n i o r i t y  and b e  deemed t o  have  
q u i t  t h e  employ o f  t h e  H o s p i t a l .  

1 0 . 1 1  I n  t h e  e v e n t  t h a t  a l a y o f f  commenced o n  t h e  d a y  immedi- 
a t e l y  f o l l o w i n g  a p a i d  h o l i d a y ,  an employee otherwise q u a l i f i e d  
f o r  h o l i d a y  pay  s h a l l  n o t  be  d i s e n t i t l e d  t h e r e t o  s o l e l y  b e c a u s e  
of  t h e  day  o n  which t h e  l a y o f f  commenced. 

1 0 . 1 2  A l a i d  o f f  employee s h a l l  r e t a i n  t h e  r i g h t s  of r e c a l l  f o r  
a p e r i o d  o f  e i g h t e e n  ( 1 8 )  m o n t h s  f rom t h e  d a t e  of l a y o f f .  

10.13 Any a g r e e m e n t  r e a c h e d  be tween  t h e  H o s p i t a l  and t h e  Union 
c o n c e r n i n g  t h e  method o f  implement ing  l a y o f f s  w i l l  t a k e  p r e c e-  
d e n c e  o v e r  o t h e r  terms o f  l a y o f f  i n  t h i s  Aqreement. 

ARTICLE 11 - JOB POSPING 

11 .01  Where a permanent  vacancy  occurs i n  a c l a s s i f i c a t i o n  
w i t h i n  t h e  b a r q a i n i n q  u n i t  or  a new p o s i t i o n  w i t h i n  t h e  b a r g a i n -  
i n q  u n i t  is e s t a b l i s h e d  by t h e  H o s p i t a l ,  s u c h  vacancy  s h a l l  be 
p o s t e d  by  t h e  H o s p i t a l  f o r  a p e r i o d  o f  f i v e  ( 5 )  d a y s  e x c l u d i n g  
S a t u r d a y ,  Sunday and h o l i d a y s .  The p o s t i n g  s h a l l  s t i p u l a t e  t h e  
q u a l i f i c a t i o n s ,  c l a s s i f i c a t i o n ,  r a t e  of pay ,  d e p a r t m e n t  and 
s h i f t  and a copy s h a l l  be  p r o v i d e d  t o  t h e  Chief  S t eward .  A l l  
a p p l i c a t i o n s  a re  t o  be  made i n  w r i t i n g  w i t h i n  t h e  p o s t i n g  
p e r i o d  . 
11.02 Vacanc ie s  c r e a t e d  by t h e  f i l l i n q  o f  a p o s t e d  vacancy  need 
n o t  b e  p o s t e d ,  however ,  c o n s i d e r a t i o n  f o r  s u c h  s u b s e q u e n t  vacan-  
c i e s  w i l l  b e  q i v e n  t o  employees  i n  t h i s  b a r q a i n i n g  u n i t  who have  
a request f o r  t r a n s f e r  on f i l e .  Such reques ts  w i l l  b e  c o n s i d-  
e r e d  a s  a p p l i c a t i o n s  f o r  p o s t e d  v a c a n c i e s  a s  w e l l  a s  s u b s e q u e n t  
v a c a n c i e s .  The maximum number of p o s i t i o n s  t o  which a n  employee 
may request  a t r a n s f e r  a t  any  o n e  t i m e  i s  f o u r  ( 4 ) .  R e q u e s t s  
f o r  t r a n s f e r  s h a l l  become a c t i v e  upon receipt  and m u s t  be 
renewed d u r i n g  t h e  month o f  J a n u a r y  of e a c h  y e a r  t o  remain so. 

11.03 m p l o y e e s  s h a l l  be  s e l e c t e d  f o r  p o s i t i o n s  u n d e r  e i t h e r  
Art ic le  .01 or . 02  on t h e  b a s i s  o f  t h e i r  a b i l i t y ,  e x p e r i e n c e  and 
q u a l i f i c a t i o n s .  Where t h e s e  f a c t o r s  a re  r e l a t i v e l y  equal  
amongst t h e  employees  c o n s i d e r e d ,  s e n i o r i t y  s h a l l  g o v e r n  pro- 
v i d i n g  t h e  s u c c e s s f u l  a p p l i c a n t ,  i f  any ,  i s  q u a l i f i e d  t o  p e r f o r m  
t h e  a v a i l a b l e  work. The name o f  t h e  s u c c e s s f u l  a p p l i c a n t  w i l l  
be p o s t e d  on  t h e  b u l l e t i n  boa rd  and u n s u c c e s s f u l  a p p l i c a n t s  w i l l  
be  n o t i f i e d .  

11.04 Where  t h e r e  a re  no s u c c e s s f u l  a p p l i c a n t s  f rom w i t h i n  t h i s  
b a r g a i n i n q  u n i t  f o r  p o s i t i o n s  r e f e r r e d  t o  i n  Article .01 and 
.02, employees  i n  o t h e r  SEIU s e r v i c e  b a r g a i n i n g  u n i t s  a t  t h e  
Hospital  w i l l  b e  c o n s i d e r e d  f o r  s u c h  p o s i t i o n s  p r i o r  t o  c o n s i d-  
e r i n g  p e r s o n s  n o t  employed b y  t h e  H o s p i t a l .  The employees  
e l i q i b l e  f o r  c o n s i d e r a t i o n  s h a l l  be  l i m i t e d  to  t h o s e  employees  
who have a p p l i e d  f o r  t h e  p o s i t i o n  i n  a c c o r d a n c e  w i t h  A r t i c l e  . 01  
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and . 0 2 ,  and  s e l e c t i o n  s h a l l  be made i n  a c c o r d a n c e  w i t h  A r t i c l e  
. 0 3  a b o v e .  

1 1 . 0 5  V a c a n c i e s  w h i c h  a re  n o t  e x p e c t e d  t o  e x c e e d  s i x  ( 6 )  m o n t h s  
w i l l  n o t  be pos ted  and  may be f i l l e d  a t  t h e  d i s c r e t i o n  o f  t h e  
Hosp i ta l .  I n  f i l l i n g  s u c h  v a c a n c i e s  c o n s i d e r a t i o n  s h a l l  be 
g i v e n  t o  par t- t ime e m p l o y e e s  i n  SEIU s e r v i c e  b a r g a i n i n g  u n i t s  
who h a v e  recorded t h e i r  i n t e r e s t  i n  a c c o r d a n c e  w i t h  .02 above, 
p r i o r  t o  c o n s i d e r i n g  p e r s o n s  n o t  e m p l o y e d  b y  t h e  Hospi ta l .  I n  
c o n s i d e r i n q  s u c h  pa r t- t ime  e m p l o y e e s  t h e  c r i t e r i a  for  s e l e c t i o n  
i n  . 0 3  s h a l l  a p p l y .  Pa r t- t ime  e m p l o y e e s  s e l e c t e d  t o  f i l l  a 
v a c a n c y  u n d e r  t h i s  A r t i c l e  w i l l  c o n t i n u e  t o  m a i n t a i n  t h e i r  
par t- t ime s t a t u s  and  upon c o m p l e t i o n  of t h e  a s s i g n m e n t  t h e  
e m p l o y e e  w i l l  r e t u r n  t o  h i s  former p o s i t i o n .  

11 .06  The Hosp i ta l  s h a l l  h a v e  t h e  r i g h t  t o  f i l l  a n y  v a c a n c y  o n  
a n  i n t e r i m  b a s i s  u n t i l  t h e  p o s t i n u  procedure  o r  t h e  R e q u e s t  f o r  
T r a n s f e r  p r o c e d u r e  p r o v i d e d  h e r e i n  h a s  b e e n  complied w i t h ,  a n d  
a r r a n g e m e n t s  h a v e  b e e n  made t o  a s s i g n  t h e  employee s e l e c t e d  t o  
f i l l  t h e  v a c a n c y  t o  t h e  job.  N o  q r i e v a n c e  may be f i l e d  c o n c e r n -  
i n q  s u c h  t e m p o r a r y  a r r a n g e m e n t s .  

11 .07 T h e  s u c c e s s f u l  a p p l i c a n t  w i l l  be p l a c e d  i n  t h e  v a c a n c y  
f o r  a t r i a l  per iod  n o t  e x c e e d i n g  f o r t y - f i v e  ( 4 5 )  w o r k i n g  d a y s  
and i f  t h e  e m p l o y e e  p r o v e s  s a t i s f a c t o r y ,  t h e n  h e  s h a l l  be con-  
s i d e r e d  p e r m a n e n t l y  a s s i g n e d  t o  t h e  v a c a n c y .  I f  t h e  employee 
p r o v e s  u n s a t i s f a c t o r y  d u r i n g  t h a t  t i m e ,  o r  i f  t h e  employee feels  
h e  i s  u n a b l e  t o  perform t h e  d u t i e s  of t h e  v a c a n c y  t o  w h i c h  h e  i s  
p o s t e d ,  t h e  e m p l o y e e  w i l l  b e  r e t u r n  t o  h i s  f o r m e r  p o s i t i o n  a t  
h i s  f o r m e r  s a l a r y  o r  r a t e  of p a y ,  a s  w i l l  a n y  o t h e r  e m p l o y e e  i n  
t h e  B a r g a i n i n g  U n i t  who was promoted or t r a n s f e r r e d  b y  r e a s o n  of 
s u c h  p l a c i n g .  Newly h i r e d  e m p l o y e e s  s h a l l  be t e r m i n a t e d  a n d  
s u c h  t e r m i n a t i o n  s h a l l  n o t  be s u b j e c t  t o  t h e  g r i e v a n c e  and  
a r b i t r a t i o n  p r o c e d u r e ,  

11 .08  S u c c e s s f u l  a p p l i c a n t s  a n d  n e w l y  h i r e d  e m p l o y e e s  w i l l  n o t  
be permi t ted  t o  a p p l y  f o r  j o b  p o s t i n g s  o r  a n y  s u b s e q u e n t  v a c a n-  
c i e s  f o r  a p e r i o d  o f  s i x  ( 6 )  m o n t h s ,  u n l e s s  o t h e r w i e s e  m u t u a l l y  
agreed .  

ARTICLE 12 - NO CONTRACTING OUT 
12.01 The Hospi ta l  s h a l l  n o t  c o n t r a c t  o u t  a n y  work  u s u a l l y  per-  
formed b y  members of t h e  b a r g a i n i n q  u n i t  i f ,  a s  a r e s u l t  o f  s u c h  
c o n t r a c t i n q  o u t ,  a l a y o f f  of a n y  e m p l o y e e s  o t h e r  t h a n  c a s u a l  
par t- t ime e m p l o y e e s  results from s u c h  c o n t r a c t i n g  o u t .  C o n t r a c -  
t i n q  o u t  t o  a n  e m p l o y e r  who is  o r q a n i z e d  a n d  who w i l l  employ t h e  
e m p l o y e e s  of t h e  b a r g a i n i n g  u n i t  who w o u l d  otherwise be l a i d  of f  
w i t h  s im i l a r  terms and  c o n d i t i o n s  of employment  i s  n o t  a breach 
o f  t h i s  p r o v i s i o n ,  
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ARTICLE 13 - WORK OF THE BARGAINING UNIT 

13 .01  Work o f  t h e  B a r g a i n i n g  U n i t  

S u p e r v i s o r s  e x c l u d e d  f r o m  t h e  b a r g a i n i n g  u n i t  s h a l l  n o t  
p e r f o r m  d u t i e s  n o r m a l l y  p e r f o r m e d  b y  e m p l o y e e s  i n  t h e  b a r g a i n i n g  
u n i t  w h i c h  s h a l l  d i r e c t l y  cause o r  r e s u l t  i n  t h e  l a y - o f f ,  loss  
of s e n i o r i t y  o r  s e r v i c e  o r  r e d u c t i o n  i n  b e n e f i t s  t o  e m p l o y e e s  i n  
t h e  b a r q a i n i n g  u n i t .  

1 3.02 Employment  A g e n c i e s  

P r i o r  t o  e n l i s t i n g  t h e  s e r v i c e s  o f  a n  employment  a g e n c y ,  
t h e  H o s p i t a l  will at tempt  t o  c o n t a c t  par t- t ime s t a f f  who would  
n o r m a l l y  p e r f o r m  t h e  d u t i e s  i n  q u e s t i o n .  

13 .03  V o l u n t e e r s  

( a )  The u s e  o f  v o l u n t e e r s  s h a l l  n o t  b e  e x p a n d e d  beyond  t h e  
e x t e n t  o f  e x i s t i n g  p r a c t i c e  a s  o f  J u n e  1 ,  1986.  

( b )  Where a Hospital p l a n s  a d r i v e  t o  i n c r e a s e  t h e  number  
o f  v o l u n t e e r s ,  t h e  Union m u s t  be g i v e n  a t  l e a s t  t h i r t y  
( 3 0 )  d a y s '  n o t i c e  of t h e s e  p l a n s  and  a spec i a l  m e e t i n g  
o f  t h e  loca l  j o i n t  job s e c u r i t y  committee m u s t  be con-  
v e n e d  a t  l e a s t  t h r e e  ( 3 )  w e e k s  p r i o r  to t h e  i n i t i a t i o n  
of s u c h  a d r i v e .  

13 .04  R a t i o  of R . N . ' s  t o  R . N . A . ' s  

A t  t h e  t i m e  o f  c o n s i d e r i n g  w h e t h e r  o r  n o t  t o  a l t e r  t h e  
r a t i o  of R.N.'s t o  R.N.A.'s i n  any d e p a r t m e n t ,  t h e  Hospi ta l  
agrees t o  c o n s u l t  w i t h  t h e  Union i n  a d v a n c e  of a n y  d e c i s i o n  
b e i n g  made a n d ,  a g a i n  i n  a d v a n c e  o f  a n y  d e c i s i o n  b e i n g  made,  t h e  
s e n i o r  a d m i n i s t r a t o r  o f  t h e  Hospi ta l  agrees  t o  meet w i t h  and  t o  
e n t e r t a i n  s u b m i s s i o n s  from t h e  Union  w i t h  respect t o  t h e  merits 
o f  m a i n t a i n i n g  t h e  e x i s t i n c l  r a t i o .  

ARTICLE 14 - TECHNOLOGICAL CHANGE 
14 .01  T e c h n o l o g i c a l  Change means  t h e  a u t o m a t i o n  of e q u i p m e n t ,  
o r  t h e  m e c h a n i z a t i o n  o r  a u t o m a t i o n  of o p e r a t i o n s ,  or  t h e  
r e p l a c e m e n t  o f  e x i s t i n g  e q u i p m e n t  or  m a c h i n e r y  w i t h  new e q u i p  
m e n t  o r  m a c h i n e r y  w h i c h  r e s u l t s  i n  t h e  d i s p l a c e m e n t  of a n  
e m p l o y e e  from h i s / h e r  r e g u l a r  job. 

14.02 Where  t h e  Hospital  h a s  d e c i d e d  t o  i n t r o d u c e  a t e c h n o l o g i -  
ca l  c h a n g e  w h i c h  w i l l  s i g n i f i c a n t l y  a l t e r  t h e  s t a t u s  of an 
e m p l o y e e  w i t h i n  t h e  b a r g a i n i n g  u n i t ,  t h e  Hospital  u n d e r t a k e s  t o  
meet w i t h  t h e  Union  t o  c o n s i d e r  t h e  m i n i m i z i n g  of a d v e r s e  
e f f e c t s  ( i f  a n y )  upon t h e  employees c o n c e r n e d .  
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Employees w i t h  o n e  ( 1 )  o r  more years  of c o n t i n u o u s  
* 

14.03 - -  
s e r v i c e  who a r e  s u b j e c t  t o  l a y o f f  u n d e r  c o n d i t i o n s  r e f e r r e d  to  
a b o v e ,  w i l l  b e  q i v e n  n o t i c e  o f  t h e  i m p e n d i n g  c h a n g e  i n  e m p l o y-  
ment  s t a t u s  a t  t h e  e a r l i e s t  r e a s o n a b l e  t i m e  i n  k e e p i n g  w i t h  t h e  
n o t i f i c a t i o n  t o  t h e  Union  a s  s e t  o u t  a b o v e  and  t h e  r e q u i r e m e n t s  
o f  t h e  a p p l i c a b l e  l e g i s l a t i o n .  

14 .04 Employees  who a r e  p r e g n a n t  s h a l l  n o t  be r e q u i r e d  t o  oper- 
a t e  V D T s .  A t  t h e i r  r eques t ,  t h e  E m p l o y e r  s h a l l  t e m p o r a r i l y  
relocate s u c h  e m p l o y e e s  to  o t h e r  app ropr i a t e  work w i t h o u t  l o s s  
o f  employment  b e n e f i t s ,  b u t  a t  t h e  wage r a t e  o f  t h e  j o b  i n  w h i c h  
t h e  e m p l o y e e  is  r e l o c a t e d .  The d e t e r m i n a t i o n  o f  t h e  a p p r o p r i a t e  
a l t e r n a t i v e  work s h a l l  b e  a t  t h e  d i s c r e t i o n  o f  t h e  E m p l o y e r  and  
s u c h  d i s c r e t i o n  s h a l l  n o t  b e  e x e r c i s e d  i n  a n  a r b i t r a r y  or  d i s -  
c r i m i n a t o r y  m a n n e r .  I f  s u c h  work i s  n o t  a v a i l a b l e  or  i f  t h e  
e m p l o y e e  d o e s  n o t  w i s h  t o  accept t h e  a l t e r n a t i v e  work ,  t h e  
e m p l o y e e  may be p l a c e d  o n  u n p a i d  l e a v e  of a b s e n c e .  

14 .05 Each e m p l o y e e  r e q u i r e d  t o  u s e  a VDT more t h a n  f o u r  ( 4  ) 
h o u r s  per d a y ,  s h a l l  b e  q i v e n  e y e  e x a m i n a t i o n s  a t  t h e  b e g i n n i n g  
of employment  o r  a s s i g n m e n t  t o  VDTs and  e v e r y  t w e l v e  ( 1 2 )  m o n t h s  
t h e r e a f t e r .  The e y e  e x a m i n a t i o n s  s h a l l  b e  p a i d  f o r  b y  t h e  
H o s p i t a l  w h e r e  n o t  c o v e r e d  b y  O H I P .  

ARTICLE 15 - LEAVES OF ABSENCE 

15.01 B e r e a v e m e n t  Leave 

An e m p l o y e e  who n o t i f i e s  t h e  Hospital  a s  s o o n  a s  p o s s i b l e  
f o l l o w i n q  a b e r e a v e m e n t  s h a l l  b e  g r a n t e d  u p  t o  t h r e e  ( 3 )  c o n s e c-  
u t i v e  d a y s  o f f ,  w i t h o u t  loss  o f  h i s  r egu la r  p a y  f o r  h i s  
s c h e d u l e d  h o u r s  from t h e  d a t e  o f  d e a t h  u p  t o  and  i n c l u d i n g  t h e  
d a t e  of t h e  f u n e r a l ,  i n  o r d e r  t h a t  t h e  e m p l o y e e  may make 
a r r a n g e m e n t s  f o r  a n d / o r  a t t e n d  t h e  f u n e r a l  o f  a member o f  h i s  
i m m e d i a t e  f a m i l y .  'I I m m e d i a t e  f a m i l y "  means  p a r e n t ,  b r o t h e r ,  
s i s t e r ,  s p o u s e ,  s o n ,  d a u g h t e r ,  s o n- i n- l a w ,  d a u g h t e r - i n - l a w ,  
m o t  h e  r- i n-1 a w  , s i s t e  r- i n- 1 a w  , 
s r a n d p a r e n t ,  g r a n d c h i l d ,  q u a r d i a n  o r  s tep- parent .  

f a t  h e  r- i n- 1 a w  , bro t h e  r- i n- 1 a w  , 

Where a n  e m p l o y e e  is u n a b l e  d u e  t o  d i s t a n c e  o f  t r a v e l  t o  
a t t e n d  t h e  f u n e r a l  o f  member o f  h i s  i m m e d i a t e  f a m i l y  a s  d e f i n e d  
i n  t h e  C o l l e c t i v e  A g r e e m e n t ,  he  s h a l l  be e n t i t l e d  t o  l e a v e  f o r  
m o u r n i n g  o n  t h e  d a y  o f  t h e  f u n e r a l  w i t h o u t  loss o f  r e g u l a r  
s t r a i q h t  t i m e  e a r n i n g s  t o  w h i c h  h e  would  o t h e r w i s e  h a v e  b e e n  
e n t i t l e d  o n  t h a t  d a y .  

15 .02  E d u c a t i o n  L e a v e  

( a )  I f  r e a u i r e d  by t h e  E h p l o y e r ,  a n  e m p l o y e e  s h a l l  b e  
e n t i t l e d  t o  l e a v e  o f  a b s e n c e  w i t h  p a y  a n d  w i t h o u t  l o s s  
o f  s e n i o r i t y  a n d  b e n e f i t s  t o  w r i t e  e x a m i n a t i o n s  to  
u p g r a d e  h i s  o r  h e r  employment  q u a l i f i c a t i o n s .  
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( b )  A l e a v e  of a b s e n c e ,  w i t h o u t  p a y ,  t o  t a k e  f u r t h e r  edu- 
c a t i o n  r e l a t e d  t o  t h e  e m p l o y e e ' s  work w i t h  t h e  
H o s p i t a l  may be  g r a n t e d  upon w r i t t e n  a p p l i c a t i o n  by  
t h e  employee to  t h e  a d m i n i s t r a t i o n  o f  t h e  H o s p i t a l .  
I t  is f u r t h e r  u n d e r s t o o d  and a g r e e d  t h a t  t h e  Employer 
w i l l  , whereve r  i t s  o p e r a t i o n a l  requirements p e r m i t ,  
endeavour  t o  a r r a n g e  t h e  s h i f t s  o f  employees  a t t e n d i n g  
courses o r  s e m i n a r s  t o  p e r m i t  s u c h  a t t e n d a n c e .  

( c )  Where employees  a r e  r e q u i r e d  by t h e  H o s p i t a l  t o  t a k e  
courses t o  upqrade  o r  a c a u i r e  new employment q u a l i f i -  
ca t ions ,  t h e  h p l o y e r  s h a l l  pay  t h e  f u l l  cos t s  associ-  
a ted  w i t h  t h e  courses.  

15.03 J u r y  and W i t n e s s  Du ty  

I f  an  employee i s  r e q u i r e d  t o  s e r v e  as  a juror  i n  any  cour t  
of l a w ,  o r  i s  r e q u i r e d  t o  a t t e n d  a s  a w i t n e s s  i n  a court  
p r o c e e d i n g  i n  w h i c h  t h e  Crown i s  a p a r t y ,  o r  i s  r e q u i r e d  by  sub-  
poena  t o  a t t e n d  a court  o f  l a w  o r  coroner 's  i n q u e s t  i n  c o n n e c-  
t i o n  w i t h  a case a r i s i n g  from t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  
h o s p i t a l ,  t h e  employee s h a l l  n o t  lose  r e g u l a r  pay  f o r  h i s  
s c h e d u l e d  h o u r s  of work b e c a u s e  o f  s u c h  a t t e n d a n c e  p r o v i d e d  t h a t  
t h e  employee:  

( a )  n o t i f i e s  t h e  H o s p i t a l  i m m e d i a t e l y  on  t h e  e m p l o y e e ' s  
n o t i f i c a t i o n  t h a t  he  w i l l  b e  r e q u i r e d  t o  a t t e n d  a t  
court :  

( b )  p r e s e n t s  p r o o f  o f  service r e w i r i n g  t h e  e m p l o y e e ' s  
a t t e n d a n c e ;  

( c )  d e p o s i t s  w i t h  t h e  h o s p i t a l  t h e  f u l l  amount of compen- 
s a t i o n  r e c e i v e d  e x c l u d i n q  m i l e a g e ,  t r a v e l l i n g  and meal 
a l l o w a n c e s  and a n  o f f i c i a l  r e ce ip t  t h e r e o f .  

I n  a d d i t i o n  t o  t h e  f o r e g o i n g ,  w h e r e  a n  employee is r e q u i r e d  
by subpoena  t o  a t t e n d  a court  o f  l a w  o r  coroner's i n q u e s t  i n  
c o n n e c t i o n  w i t h  a case a r i s i n g  f rom t h e  e m p l o y e e ' s  d u t i e s  a t  t h e  
H o s p i t a l  on  h i s  r e g u l a r l y  s c h e d u l e d  d a y  o f f ,  t h e  Hospital  w i l l  
at tempt t o  r e s c h e d u l e  t h e  e m p l o y e e ' s  r e g u l a r  day  o f f ,  i t  b e i n g  
u n d e r s t o o d  t h a t  any  r e s c h e d u l i n g  s h a l l  n o t  r e s u l t  i n  t h e  payment 
of any  premium pay .  Where t h e  H o s p i t a l  is u n a b l e  t o  r e s c h e d u l e  
t h e  employee  and ,  a s  a r e s u l t ,  h e  i s  r e q u i r e d  to .  

1 5 . 0 4  M a t e r n i t y  Leave 

( a )  An employee who is p r e g n a n t  and who h a s  been  employed 
f o r  a t  l e a s t  t e n  ( 1 0 )  months  i m m e d i a t e l y  p r e c e d i n g  t h e  
e x p e c t e d  d a t e  o f  b i r t h  s h a l l  b e  e n t i t l e d ,  upon h e r  
w r i t t e n  a p p l i c a t i o n  t h e r e f o r ,  to a l e a v e  of s e v e n t e e n  
( 1 7 )  weeks  f rom h e r  employment o r  s u c h  s h o r t e r  l e a v e  
of a b s e n c e  a s  t h e  employee  may request  commencing 
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d u r i n q  t h e  p e r i o d  o f  e l e v e n  ( 1 1 )  weeks  i m m e d i a t e l y  
p r e c e d i n g  t h e  e s t i m a t e d  d a y  o f  h e r  d e l i v e r y .  

An e m p l o y e e  o n  l e a v e  a s  se t  o u t  a b o v e  who i s  i n  
r e ce ip t  o f  Unemployment I n s u r a n c e  p r e g n a n c y  b e n e f i t s  
p u r s u a n t  to  S e c t i o n  30 o f  t h e  Unemployment I n s u r a n c e  
A c t ,  1 9 7 1 ,  s h a l l  b e  p a i d  a s u p p l e m e n t a l  unemployment  
b e n e f i t .  T h a t  b e n e f i t  w i l l  b e  e q u i v a l e n t  t o  t h e  d i f -  
f e r e n c e  b e t w e e n  s e v e n t y - f i v e  percent  ( 7 5 % )  o f  h e r  
r e q u l a r  w e e k l y  e a r n i n g s  a n d  t h e  sum of h e r  w e e k l y  
Unemployment  I n s u r a n c e  b e n e f i t s  and  a n y  o t h e r  e a r n -  
i n g s .  Such payment  s h a l l  commnece f o l l o w i n g  comple- 
t i o n  o f  t h e  two-week unemployment  i n s u r a n c e  w a i t i n g  
p e r i o d ,  a n d  r e ce ip t  b y  t h e  Hosp i ta l  o f  t h e  e m p l o y e e ' s  
Unemployment  I n s u r a n c e  c h e q u e  s t u b  as  p r o o f  t h a t  s h e  
is i n  r ece ip t  o f  Unemployment I n s u r a n c e  p r e g n a n c y  
b e n e f i t s ,  and  s h a l l  c o n t i n u e  w h i l e  t h e  e m p l o y e e  is  i n  
r e ce ip t  o f  s u c h  b e e n f i t s  f o r  a max imum p e r i o d  of f i f -  
t e e n  ( 1 5 )  w e e k s .  The  e m p l o y e e ' s  r e q u l a r  w e e k l y  
e a r n i n q s  s h a l l  b e  d e t e r m i n e d  b y  m u l t i p l y i n g  h e r  
r e q u l a r  h o u r l y  r a t e  o n  h e r  l a s t  d a y  worked  p r i o r  t o  
t h e  commencement o f  t h e  leave times h e r  n o r m a l  w e e k l y  
h o u r s .  

( b )  Where  t h e  a c t u a l  d a t e  o f  h e r  d e l i v e r y  is  l a t e r  t h a n  
t h e  es t imated d a y  o f  h e r  d e l i v e r y ,  t h e  l e a v e  of 
a b s e n c e  s h a l l  n o t  end  b e f o r e  t h e  e x p i r a t i o n  o f  s i x  ( 6 )  
w e e k s  f o l l o w i n g  t h e  a c t u a l  d a t e  o f  h e r  d e l i v e r y .  

( c )  The e m p l o y e e  s h a l l  a i v e  h e r  Einployer f o u r  ( 4 )  w e e k s '  
n o t i c e  i n  w r i t i n g  p r ior  t o  t h e  d a y  upon w h i c h  s h e  
i n t e n d s  t o  commence h e r  l e a v e  o f  a b s e n c e  a n d  s h a l l  
f u r n i s h  h e r  E m p l o y e r  w i t h  t h e  c e r t i f i c a t e  of a l e g a l l y  
q u a l i f i e d  medial p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  i s  
p r e q n a n t  and  s i v i n g  t h e  e s t i m a t e d  d a y  upon w h i c h  
d e l i v e r y  w i l l  o c c u r  i n  h i s  o p i n i o n .  

( d )  An e m p l o y e e  may, i f  s h e  d e s i r e s  t o  r e t u r n  to  work,  
s h o r t e n  t h e  d u r a t i o n  o f  t h e  l eave  o f  a b s e n c e  r e q u e s t e d  
upon g i v i n g  h e r  Employer  t h r e e  ( 3 )  w e e k s '  n o t i c e  o f  
h e r  i n t e n t i o n  t o  d o  so and  f u r n i s h i n g  h e r  Employer  
w i t h  t h e  c e r t i f i c a t e  o f  a l e g a l l y  q u a l i f i e d  m e d i c a l  
p r a c t i t i o n e r  s t a t i n g  t h a t  s h e  i s  a b l e  t o  r e s u m e  h e r  
work.  

( e )  The EYnployer may r e q u i r e  t h e  e m p l o y e e  t o  b e g i n  t h e  
l eave  o f  a b s e n c e  a t  s u c h  time as i n  i t s  o p i n i o n  t h e  
d u t i e s  o f  h e r  p o s i t i o n  c a n n o t  r e a s o n a b l y  be p e r f o r m e d  
b y  a p r e q n a n t  woman or  t h e  p e r f o r m a n c e  of h e r  work is 
ma te r i a l l y  a f f e c t e d  b y  t h e  p r e g n a n c y .  

( f )  The e m p l o y e e  s h a l l ,  i f  r e q u e s t e d  b y  t h e  B n p l o y e r ,  
f u r n i s h  medical proof of h e r  f i t n e s s  t o  r e s u m e  h e r  
e m p l o y m e n t  f o l l o w i n g  t h e  l e a v e  of a b s e n c e .  
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( a )  Credits f o r  s e r v i c e ,  for  t h e  purpose  of s a l a r y  i n c r e -  
a 

m e n t s ,  f o r  v a c a t i o n s ,  s i c k  l e a v e  o r  o t h e r  b e n e f i t s  
u n d e r  t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  Agreement  or  
e l s e w h e r e  s h a l l  be r e t a i n e d  up t o  t h e  commencement o f  
t h e  l e a v e  of a b s e n c e  b u t  s h a l l  n o t  be accumulated 
d u r i n g  s u c h  l e a v e  e x c e p t  t h a t  i n  t h e  case of a n  
e m p l o y e e  who h a s  worked t e n  ( 1 0 )  o r  more d a y s  d u r i n g  
t h e  c a l e n d a r  month ,  s u c h  c r e d i t s  s h a l l  c o n t i n u e  to  
accumulate t o  t h e  e n d  of t h a t  c a l e n d a r  m o n t h ,  o n  t h e  
b a s i s  of w h a t  t h e  e m p l o y e e ' s  n o r m a l  r e g u l a r  h o u r s  of 
work w o u l d  h a v e  b e e n .  

C r e d i t s  f o r  c o m p e t i t v e  s e n i o r i t y  ( a s  d i s t i n g u i s h e d  
from b e n e f i t  s e n i o r i t y )  s h a l l  accumulate d u r i n g  t h e  
per iod of t h e  l eave .  

( h )  An e m p l o y e e  i n t e n d i n g  t o  resume employment  w i t h  t h e  
Eanployer i s  r e q u i r e d  t o  a d v i s e  t h e  Eanployer i n  w r i t i n g  
f o u r  ( 4 )  w e e k s  p r i o r  t o  t h e  e x p i r y  of t h e  l e a v e  o f  
a b s e n c e  f o r  p r e g n a n c y .  Upon h e r  r e t u r n  t o  work fol- 
l o w i n q  s u c h  l e a v e ,  t h e  e m p l o y e e  w i l l  be r e t u r n e d  t o  
h e r  former p o s i t i o n  o r  t o  work of a comparable n a t u r e  
a t  t h e  same i n c r e m e n t  l e v e l  of p a y  as  s h e  r e c i e v e d  
p r io r  to  t h e  commencement of t h e  l e a v e ,  i n  a c c o r d a n c e  
w i t h  t h e  p r o v i s i o n s  o f  t h i s  a q r e e m e n t  r e l a t i n g  t o  s e n-  
i o r i t y ,  p r o v i d e d  t h a t  whe re  o p e r a t i o n s  w h e r e  were s u s -  
p e n d e d  o r  d i s c o n t i n u e d  b y  t h e  Employer  d u r i n g  s u c h  
l e a v e  of a b s e n c e  h a v e  n o t  b e e n  resumed by t h e  Eanployer 
p r i o r  t o  t h e  e x p i r y  t h e r e o f ,  t h e  Employer s h a l l ,  upon 
r e s u m p t i o n  o f  s u c h  o p e r a t i o n s ,  r e t u r n  t h e  employee to  
work a s  a b o v e  p r o v i d e d  i n  t h i s  p a r a q r a p h  ( h )  h e r e o f .  

( i )  The l e a v e  of a b s e n c e  p r o v i d e d  f o r  u n d e r  t h i s  Article 
s h a l l  be e x t e n d e d ,  upon a p p l i c a t i o n  i n  w r i t i n g  t o  t h e  
Employer  a t  l e a s t  t w o  ( 2 )  weeks p r i o r  to  t h e  e x p i r y  of 
t h e  l e a v e ,  f o r  a p e r i o d  u p  t o  s i x  ( 6 )  m o n t h s  f o l l o w i n g  
t h e  da te  t h e  l e a v e  commenced. 

15.05 Adop t  i o n  L e a v e  

( a )  Where a n  employee, w i t h  a t  l e a s t  t e n  ( 1 0  ) m o n t h s  of 
c o n t i n u o u s  s e r v i c e  q u a l i f i e s  t o  a d o p t  a c h i l d ,  s u c h  
e m p l o y e e  will be e n t i t l e d  to  a l e a v e  of a b s e n c e  w i t h -  
o u t  p a y  f o r  a period of u p  t o  s e v e n t e e n  ( 1 7 )  weeks 
d u r a t i o n  o r  s u c h  g rea te r  time as  may b e  r e q u i r e d  by 
t h e  a d o p t i o n  a g e n c y  c o n c e r n e d  up t o  a maximum aggre- 
g a t e  of s i x  ( 6 )  m o n t h s .  S u c h  e m p l o y e e  s h a l l  a d v i s e  
t h e  Hospital a s  f a r  i n  a d v a n c e  a s  poss ib le  of h a v i n g  
q u a l i f i e d  t o  adopt a c h i l d ,  and s h a l l  request  t h e  
l e a v e  o f  a b s e n c e  i n  w r i t i n g  upon receipt  o f  c o n f i r m a-  
t i o n  o f  t h e  p e n d i n g  a d o p t i o n .  

( b )  C r e d i t  f o r  s e n i o r i t y  d u r i n g  a n y  s u c h  l e a v e  s h a l l  
accrue fo r  a per iod  of n i n e t y  ( 9 0 )  d a y s  o n  t h e  b a s i s  
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of what t h e  e m p l o y e e ' s  normal  r e g u l a r  h o u r s  of  work 
w o u l d  have  been .  

( c )  An employee r e t u r n i n g  from a d o p t i o n  l e a v e  s h a l l  be  
r e i n s t a t e d  i n  h e r  or h i s  f o r m e r  p o s i t i o n  h e l d  a t  t h e  
t i m e  of commencing s u c h  l e a v e ,  or  a comparab le  p o s i -  
t i o n  i f  t h e  o r i g i n a l  p o s i t i o n  i s  n o t  a v a i l a b l e .  

15 .06 F u l l  T i m e  Union  O f f i c e  

Upon a p p l i c a t i o n  by  t h e  Union ,  i n  w r i t i n g ,  t h e  Hospi ta l  
w i l l  g i v e  r e a s o n a b l e  c o n s i d e r a t i o n  t o  a r e q u e s t  f o r  l e a v e  o f  
a b s e n c e ,  w i t h o u t  p a y ,  to  a n  employee e l e l c t ed  or  a p p o i n t e d  t o  
f u l l - t i m e  Union o f f i c e .  I t  is u n d e r s t o o d  t h a t  n o t  more t h a n  o n e  
( 1  ) employee i n  t h e  b a r g a i n i n g  u n i t  may be  on  s u c h  l e a v e  a t  t h e  
same t i m e .  S u c h  l e a v e ,  i f  q r a n t e d ,  s h a l l  b e  f o r  a p e r i o d  o f  o n e  
( 1  ) c a l e n d a r  y e a r  f rom t h e  d a t e  o f  a p p o i n t m e n t  u n l e s s  e x t e n d e d  
f o r  a f u r t h e r  s p e c i f i c  period by a g r e e m e n t  of t h e  p a r t i e s .  Sen- 
i o r i t y  and s e r v i c e  s h a l l  accumulate d u r i n g  s u c h  l e a v e  to  t h e  
maximum p r o v i d e d ,  i f  any ,  unde r  t h e  p r o v i s i o n s  o f  t h e  C o l l e c t i v e  
Aqreement .  I t  w i l l  become t h e  r e s p o n s i b i l i t y  of t h e  employee 
fo r  f u l l  payment of any a p p l i c a b l e  b e n e f i t s  i n  which t h e  
employee is p a r t i c i p a t i n q  d u r i n q  s u c h  l e a v e  of a b s e n c e .  

15.07 Union Leave  

The  h o s p i t a l  s h a l l  g r a n t  l e a v e  of a b s e n c e  w i t h o u t  pay  
t o  employees t o  a t t e n d  Union c o n v e n t i o n s ,  s e m i n a r s ,  
e d u c a t i o n  classes or o t h e r  Union b u s i n e s s  p r o v i d e d  
t h a t  s u c h  l e a v e  w i l l  n o t  i n t e r f e r e  w i t h  t h e  e f f i c i e n t  
o p e r a t i o n  of t h e  H o s p i t a l .  

I n  r e q u e s t i n g  s u c h  l e a v e  of a b s e n c e  for  a n  employee o r  
employees ,  t h e  Union m u s t  g i v e  a t  l e a s t  twenty- one 
( 2 1 )  d a y s  c lear  n o t i c e  i n  w r i t i n q  t o  t h e  H o s p i t a l .  

The c u m u l a t i v e  t o t a l  l e a v e  of a b s e n c e ,  t h e  number of 
employees  t h a t  may be a b s e n t  a t  any  one  t i m e  from any  
o n e  a r ea ,  and t h e  number of d a y s  o f  a b s e n c e  s h a l l  be 
a s  p r o v i d e d  e l s e w h e r e  i n  t h e  c u r r e n t  l oca l  s e c t i o n s  of 
t h e  Agreement ( u n l e s s  a l t e r e d  b y  loca l  n e g o t i a t i o n s ) .  

I n  a d d i t i o n  t o  t h e  l e a v e  of a b s e n c e  se t  out: a b o v e ,  
members of t h e  Union E x e c u t i v e  Board and /o r  Counc i l  
employed b y  t h e  H o s p i t a l  w i l l  be e n t i t l e d  t o  a n  add i-  
t i o n a l  c u m u l a t i v e  l e a v e  of a b s e n c e ,  w i t h o u t  pay ,  n o t  
t o  exceed t e n  ( 1 0 )  d a y s  per  c o n t r a c t  y e a r ,  s u b j e c t  t o  
t h e  c o n d i t i o n s  se t  o u t  above ,  f o r  t h e  p u r p o s e  of 
a t t e n d i n q  E x e c u t i v e  and/or  C o u n c i l  m e e t i n g s .  

Where  employees  a re  on  l e a v e  of a b s e n c e  r e q u e s t e d  by  
t h e  Union, t h e  Qnployer  w i l l  p ay  t h e  r e g u l a r  s a l a r y  to 
t h e  employees  and i n v o i c e  t h e  Union t h e  e m p l o y e e ' s  
l o s t  t i m e .  
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15 .08  P e r s o n a l  L e a v e  

The Employer  may q r a n t  l e a v e  o f  a b s e n c e  w i t h o u t  p a y  t o  a n y  
e m p l o y e e  f o r  v a l i d  p e r s o n a l  r e a s o n s  i n c l u d i n g  s i c k n e s s  a n d  acci-  
d e n t  a f t e r  a c c u m u l a t e d  s i c k  l e a v e  h a s  b e e n  e x h a u s t e d .  

ARTICLE 16 - HOURS OF WORK 

16.01 D a i l y  and  Week ly  H o u r s  o f  Work 

( a )  The n o r m a l  h o u r s  o f  work f o r  e m p l o y e e s  c o v e r e d  b y  t h i s  
A q r e e m e n t  s h a l l  be as  f o l l o w s :  

(1)  The  h o u r s  of work s h a l l  b e  a s  s c h e d u l e d  b y  t h e  
Employer  b u t  t h e  B n p l o y e r  d o e s  n o t  q u a r a n t e e  a n y  h o u r s  
of work i n  a n y  week f o r  a n y  e m p l o y e e .  

(11) The  p r o v i s i o n s  o f  t h i s  A r t i c l e  a r e  i n t e n d e d  o n l y  
t o  p r o v i d e  a b a s i s  f o r  c a l c u l a t i n g  t i m e  worked a n d  
s h a l l  n o t  c o n s t i t u t e  a g u a r a n t e e  o f  h o u r s  o f  work per  
s h i f t  o r  per  week or f o r  a n y  p e r i o d  w h a t s o e v e r  n o r  a 
g u a r a n t e e  o f  w o r k i n g  s c h e d u l e s .  

( b )  I t  is  u n d e r s t o o d  t h a t  i n  a l l o t t i n g  t h e  h o u r s  of w o r k ,  
t h e  s h i f t s  s h a l l  b e  s c h e d u l e d  o n  a s e v e n  a n d  o n e- h a l f  
( 7  1 / 2 1  h o u r s  b a s i s ,  e x c l u s i v e  o f  meal per iods  a n d  i n  
t h e  a s s i g n m e n t  o f  d a y s  o f f ,  d a y s  o f f  a s  f a r  a s  
poss ib le  w i l l  b e  c o n s e c u t i v e  u n l e s s  o t h e r w i s e  m u t u a l l y  
a r r a n g e d .  

16 .02  R e s t  P e r i o d s  

All e m p l o y e e s  w i l l  b e  a l l o w e d  a f i f t e e n  ( 1 5 )  m i n u t e  rest 
period i n  e a c h  t h r e e  a n d  t h r e e - q u a r t e r  ( 3  3 / 4 )  h o u r  s h i f t  or 
p e r i o d  w i t h o u t  r e d u c t i o n  i n  p a y  and  w i t h o u t  i n c r e a s i n g  t h e  
r e g u l a r  w o r k i n q  h o u r s .  

1 6 . 0 3  N o t  a p p l i c a b l e .  

1 6 . 0 4  The  e m p l o y e r  may a l l o w  a n  e x c h a n g e  of s h i f t s  a t  t h e  
r e q u e s t  of t w o  ( 2 )  e m p l o y e e s  p r o v i d e d  t h a t  i t s  a p p r o v a l  is 
o b t a i n e d  i n  a d v a n c e  a n d  t h a t  n o  a d d i t i o n a l  cos t  t o  t h e  e m p l o y e r  
r e s u l t s  f r o m  s u c h  e x c h a n q e  o f  s h i f t s .  

1 6 . 0 5 (  a )  It is u n d e r s t o o d  n o r m a l  h o u r s  i n c l u d e  t h o s e  r e q u i r e d  
t o  accommoda te  t h e  c h a n g e  f r o m  D a y l i g h t  S a v i n g  Time t o  
S t a n d a r d  Time a n d  v ice  v e r s a .  

( b )  It is f u r t h e r  u n d e r s t o o d  t h a t  t h e  amount  of r e g u l a r  
pay f o r  a f u l l  n o r m a l  s h i f t  worked s h a l l  n o t  b e  
a f f e c t e d  b y  r e a s o n  o f  t h e  c h a n g e  i n  t h e  number of 
h o u r s  worked  i n  c o n s e q u e n c e  o f  s u c h  c h a n g e  f r o m  Day- 
l i q h t  S a v i n g  Time t o  S t a n d a r d  T ime  a n d  v i c e  v e r s a .  
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1 6 . 0 6  T h e  e m p l o y e r  s h a l l  p o s t  s c h e d u l e s  o f  work n o  l e s s  t h a n  
o n e  ( 1  ) week p r e f e r a b l y  t w o  ( 2 )  w e e k s  i n  a d v a n c e  of commencement 
o f  t h e  s c h e d u l e ,  

ARTICLE 17 - PREMIUM PAYMENT 

1 7 . 0 1  D e f i n i t i o n  of R e g u l a r  S t r a i q h t  T i m e  Ra te  of P a y  

F o r  t h e  purposes  of c a l c u l a t i n g  a n y  b e n e f i t  o r  money pay-  
ment  u n d e r  t h i s  A g r e e m e n t  to  w h i c h  a n  e m p l o y e e  i s  e n t i t l e d ,  t h e  
r e q u l a r  s t r a i g h t  t i m e  r a t e  o f  p a y  i s  t h a t  p r e s c r i b e d  i n  Wage 
S c h e d u l e  A o f  t h i s  A u r e e m e n t .  

17,02 O v e r t i m e  Premium 

E m p l o y e e s  s h a l l  be e n t i t l e d  t o  payment  o f  time and  o n e- h a l f  
t h e  employee's b a s i c  s t r a i g h t  time h o u r l y  r a t e  f o r  a l l  a u t h o r -  
i z e d  o v e r t i m e  work i n  excess o f  s e v e n  and  o n e- h a l f  ( 7  1 / 2 )  h o u r s  
i n  a tour  of d u t y  o r  i n  excess of t h e  a v e r a g e  f u l l - t i m e  h o u r s  of 
work o v e r  t h e  period s c h e d u l e d  b y  t h e  H o s p i t a l .  S u c h  p e r i o d  f o r  
t h i s  purpose s h a l l  n o t  e x c e e d  two ( 2 )  weeks .  

I t  is u n d e r s t o o d  a n d  a c k n o w l e d g e d  t h a t  t h e  Hospi ta l  h a s  t h e  
r i q h t  t o  require e m p l o y e e s  to  p e r f o r m  r e a s o n a b l e  a u t h o r i z e d  
o v e r t i m e  work.  

C a l l - b a c k  s h a l l  n o t  be c o n s i d e r e d  a s  h o u r s  worked f o r  pur- 
poses of t h i s  A r t i c l e .  

Overtime premium w i l l  n o t  be d u p l i c a t e d  n o r  p y r a m i d e d  n o r  
s h a l l  o t h e r  premiums b e  d u p l i c a t e d  n o r  p y r a m i d e d  n o r  s h a l l  t h e  
same h o u r s  worked b e  c o u n t e d  a s  p a r t  o f  t h e  n o r m a l  work week and 
a l so  a s  h o u r s  €or w h i c h  t h e  o v e r t i m e  premium i s  p a i d .  

1 7 . 0 3  Not a p p l i c a b l e .  

1 7 . 0 4  S t a n d b y  

An e m p l o y e e  who is r e q u i r e d  t o  r e m a i n  a v a i l a b l e  f o r  d u t y  o n  
s t a n d b y ,  o u t s i d e  t h e  n o r m a l  w o r k i n g  h o u r s  f o r  t h a t  p a r t i c u l a r  
e m p l o y e e ,  s h a l l  r e c e i v e  s t a n d b y  i n  t h e  amount of $ 1 . 4 0  per h o u r  
fo r  all h o u r s  o n  s t a n d b y .  

When a n  e m p l o y e e  is  c a l l  i n  t o  work t h e  s t a n d b y  a l l o w a n c e  
pe r  s h i f t  s h a l l  r e m a i n  p a y a b l e .  

1 7 . 0 5  C a l l  Back 

( a )  Where e m p l o y e e s  are c a l l e d  b a c k  t o  work a f t e r  h a v i n g  
c o m p l e t e d  a r e g u l a r  s h i f t  and p r i o r  t o  t h e  commence- 
ment  of t h e i r  n e x t  r e g u l a r  s h i f t  t h e y  s h a l l  r e c e i v e  a 
minimum of t h r e e  ( 3 )  h o u r s  of work o r  t h r e e  ( 3 )  h o u r s  
pay a t  t h e  r a t e  of time and  o n e- h a l f  t h e i r  r e g u l a r  
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h o u r l y  e a r n i n q s .  Where c a l l  b a c k  is  i m m e d i a t e l y  p r i o r  
t o  t h e  commencement of t h e i r  r e g u l a r  s h i f t  t h e  c a l l  
h a c k  p a y  w i l l  o n l y  a p p l y  t o  t h e  p o i n t  o f  commencement 
of a r e g u l a r  s h i f t  a t  t h e  r a t e  of t i m e  and  o n e - h a l f  ( 1  
1 / 2 1  a f t e r  w h i c h  t h e y  s h a l l  revert  b a c k  t o  t h e  r e g u l a r  
s h i f t .  

Ca l l  b a c k  p a y  s h a l l  c o v e r  a l l  c a l l s  w i t h i n  t h e  minimum 
t h r e e  ( 3 )  h o u r  p e r i o d  p r o v i d e d  f o r  u n d e r  ( a ) .  I f  a 
s e c o n d  c a l l  t a k e s  place a f t e r  t h r e e  ( 3 )  h o u r s  h a v e  
e l a p s e d  from t h e  time o f  t h e  f i r s t  c a l l ,  i t  s h a l l  b e  
s u b j e c t  t o  a s e c o n d  c a l l  b a c k  premium b u t  i n  n o  case 
shall a n  e m p l o y e e  c o l l e c t  two c a l l  b a c k  p r e m i u m s  
w i t h i n  o n e  s u c h  t h r e e  ( 3 )  h o u r  per iod ,  and  t o  t h e  
e x t e n t  t h a t  a c a l l  b a c k  o v e r l a p s  a n d  e x t e n d s  i n t o  t h e  
h o u r s  of h i s  r e g u l a r  s h i f t ,  ( a )  s h a l l  apply .  

N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  a n  e m p l o y e e  who h a s  
worked h i s  f u l l  s h i f t  o n  a h o l i d a y  and is c a l l e d  b a c k  
s h a l l  r e c e i v e  t h e  g r e a t e r  o f  t w o  a n d  o n e- h a l f  ( 2  1 /21  
times h i s  r e g u l a r  s t r a i g h t  time h o u r l y  r a t e  f o r  a l l  
h o u r s  a c t u a l l y  worked o n  s u c h  c a l l - b a c k  o r  t h r e e  ( 3 )  
h o u r s  p a y  a t  t i m e  and  o n e - h a l f  ( 1  1 / 2 )  h i s  s t r a i g h t  
t i m e  h o u r l y  r a t e  s u b j e c t  t o  t h e  o t h e r  p r o v i s i o n s  s e t  
o u t  a b o v e  e 

( b )  C a l l  b a c k  s h a l l  n o t  b e  c o n s i d e r e d  as  h o u r s  worked  fo r  
t h e  p u r p o s e  of t h i s  a r t i c l e .  

17.06 S h i f t  Premium 

R n p l o y e e s  s h a l l  b e  p a i d  a s h i f t  premium o f  f o r t y - f i v e  c e n t s  
(45 c e n t s )  per  h o u r  f o r  e a c h  h o u r  worked o u t s i d e  t h e  n o r m a l  
h o u r s  of t h e  d a y  s h i f t  p r o v i d e d  t h a t  s u c h  h o u r s  exceed t w o  ( 2 )  
h o u r s  if worked i n  c o n j u n c t i o n  w i t h  t h e  d a y  s h i f t .  S h i f t  pre-  
m i u m  w i l l  n o t  form p a r t  of t h e  e m p l o y e e s ' s  s t r a i g h t  t i m e  h o u r l y  
r a t e .  

17.07 R e s p o n s i b i l i t y  O u t s i d e  t h e  B a r g a i n i n g  U n i t  

When a n  e m p l o y e r  t e m p o r a r i l y  a s s i g n s  a n  employee t o  c a r r y  
o u t  t h e  a s s i g n e d  r e s p o n s i b i l i t i e s  of a h i q h e r  p a y i n g  c l a s s i f i c a -  
t i o n  o u t s i d e  o f  t h e  b a r g a i n i n g  u n i t  f o r  a p e r i o d  i n  e x c e s s  of 
o n e- h a l f  of o n e  ( 1 )  s h i f t ,  t h e  e m p l o y e e  s h a l l  r e c e i v e  a n  allow- 
a n c e  of three d o l l a r s  ( $ 3 . 0 0 )  f o r  e a c h  s h i f t  f r o m  t h e  t i m e  o f  
t h e  a s s i q n m e n t .  

17 .08 N o t  a p p l i c a b l e .  

17 .09  N o t  a p p l i c a b l e .  
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ARTICLE 18 - ALLOWANCES 0 
18.01 Not app l i cab le .  

18.02 Uniform Allowance 

Where uniforms a r e  required,  the  Hospital s h a l l  e i t h e r  
supply and launder uniforms o r  provide a uniform allowance of 
$ 5 0 . 0 0  per year i n  a lump sum payment i n  t he  f i r s t  pay period of 
November of each yea r .  

18.03 Transpor ta t ion  Allowance 

When an employee i s  required t o  t r a v e l  t o  the  Hospi tal  o r  
t o  r e t u r n  t o  her home a s  a r e s u l t  of repor t ing  t o  o r  o f f  work 
between t h e  hours of 2400-0600 hours,  o r  a t  any time while on 
standby, the  Hospital w i l l  pay t r a n s p o r t a t i o n  c o s t s  e i t h e r  by 
t a x i  o r  by her  own vehic le  a t  the  r a t e  of t h i r t y- f i v e  cen t s  ( 3 5  
c e n t s )  per  mile ( t o  a maximum of four teen  d o l l a r s  ( $ 1 4 . 0 0 )  o r  
s u c h  g r e a t e r  amount a s  the  Hospi tal  may i n  i t s  d i s c r e t i o n  de te r -  
mine f o r  each t r i p  between the  aforementioned hours. The 
employee w i l l  provide t o  the  Hospi tal  s a t i s f a c t o r y  proof of pay- 
ment of such t a x i  f a r e .  

ARTICLE 19 - HEALTH AND SAFETY 
19.01 Accident Prevent ion - Health and S a f e t y  Committee 

The Employer and the  Union agree t h a t  they mutually 
d e s i r e  t o  maintain s tandards  of s a f e t y  and hea l th  i n  
the  Hospital  i n  order  t o  prevent acc iden t s ,  i n j u r y  and 
i l l n e s s .  

Recognizing i t s  r e s p o n s i b i l i t i e s  under t h e  app l i cab le  
l e q i s l a t i o n ,  the  Hospital  aqrees t o  accept  a s  a member 
of i t s  Accident Prevention - Health & Safe ty  Committee 
a t  l e a s t  one ( 1 )  r e p r e s e n t a t i v e  se lec ted  o r  appointed 
by t h e  Union from amongst bargaining u n i t  employees. 

S u c h  Committee s h a l l  i d e n t i f y  p o t e n t i a l  dangers and 
hazards,  i n s t i t u t e  means of improving hea l th  and 
s a f e t y  programs and recommend a c t i o n s  t o  be taken t o  
improve condi t ions  r e l a t e d  t o  s a f e t y  and hea l th .  

The Hopsital agrees  t o  co-operate reasonably i n  pro- 
v i d i n g  n e c e s s a r y  information t o  enable t h e  Committee 
t o  f u l f i l l  i t s  funct ions.  

Meetings s h a l l  be held every second month  o r  more f r e-  
quent ly  a t  t h e  c a l l  of t h e  Chair i f  r equ i red .  The 
Committee s h a l l  maintain m i n u t e s  of a l l  meetings and 
make the  same a v a i l a b l e  f o r  review. 
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Any r e p r e s e n t a t i v e  a p p o i n t e d  or  se lec ted  i n  a c c o r d a n c e  
w i t h  ( b )  hereof s h a l l  s e r v e  f o r  a term of one  ( 1 )  c a l-  
e n d a r  y e a r  f rom t h e  d a t e  o f  appo in tmen t  w h i c h  may be 
renewed f o r  f u r t h e r  p e r i o d s  o f  one  ( 1 )  y e a r .  T i m e  o f f  
fo r  s u c h  r e p r e s e n t a t i v e ( s )  t o  a t t e n d  m e e t i n g s  of t h e  
Acc iden t  P r e v e n t i o n  - H e a l t h  & S a f e t y  C o m m i t t e e  i n  
a c c o r d a n c e  w i t h  t h e  f o r e g o i n g  s h a l l  be g r a n t e d  and any 
r e p r e s e n t a t i v e (  s) a t t e n d i n g  s u c h  m e e t i n g s  d u r i n g  t h e i r  
r e q u l a r l y  s c h e d u l e d  h o u r s  o f  work  s h a l l  n o t  lose 
r e q u l a r  e a r n i n g s  a s  a r e su l t  of s u c h  a t t e n d a n c e .  

The  Union a g r e e s  to  endeavour  t o  o b t a i n  t h e  f u l l  co- 
o p e r a t i o n  o f  i t s  membership i n  t h e  o b s e r v a t i o n  o f  a l l  
s a f e t y  ru les  and p r a c t i c e s .  

1 9 . 0 2  P r o t e c t i v e  C l o t h i n g  

The H o s p i t a l  a g r e e s  to  c o n t i n u e  i t s  p r e s e n t  p rac t ices  w i t h  
r e s p e c t  t o  t h e  p r o v i s i o n  of  p r o t e c t i v e  c l o t h i n g  and s a f e t y  
d e v i c e s  t o  employees ,  s u b j e c t  t o  t h e  p r o v i s i o n  se t  o u t  below 
w i t h  respect  t o  s a f e t y  footwear. The Hosp i t a l  f u r t h e r  a g r e e s  t o  
meet d i r e c t l y  w i t h  t h e  r e p r e s e n t a t i v e s  of t h e  Union or  t h r o u g h  
t h e  A c c i d e n t  P r e v e n t i o n  C o m m i t t e e  t o  d i s c u s s  t h e  need fo r  any  
p r o e t e c t i v e  c l o t h i n g  or  s a f e t y  equipment  i n  a d d i t i o n  to  t h a t  
w h i c h  t h e  Hospi ta l  is p r e s e n t l y  p r o v i d i n g .  

ARTICLE 20 - HOLIDAYS 
2 0 . 0 1  Number of H o l i d a y s  

The f o l l o w i n g  d a y s  w i l l  be r e c o g n i z e d  a s  h o l i d a y s  o n  t h e  
d a y  t h e y  a r e  o f f i c i a l l y  o b s e r v e d :  

N e w  Year 's  Day 
*Heritaqe Day ( see  note below) 
Good F r i d a y  
V i c t o r i a  Day 
Dominion Day 
C i v i c  Hol iday  
Labour Day 
Thanksg iv ing  Day 
C h r i s t m a s  Day 
Boxing Day 

I n  a d d i t i o n ,  an e m p l o y e e ' s  b i r t h d a y  w i l l  be  r e c o g n i z e d  as  a 
h o l i d a y .  

*Heritaqe Day w i l l  be o b s e r v e d  on  t h e  second  Monday i n  
F e b r u a r y  each y e a r .  I n  t h e  e v e n t  t h a t  a n  a d d i t i o n a l  h o l i d a y  is 
b r o u q h t  about  by  l e g i s l a t i o n  t h e  H o s p i t a l ' s  l i a b i l i t y  s h a l l  be  
l i m i t e d  t o  e l e v e n  ( 1 1 )  paid h o l i d a y s .  
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20 .02  Payment  f o r  Work ina  o n  a H o l i d a y  
* 

A l l  e m p l o y e e s  s h a l l  r e c e i v e  time and o n e- h a l f  ( 1  1 / 2 )  h i s  
s t r a i q h t  t ime r a t e  o f  p a y  f o r  a l l  h o u r s  r e g u l a r  h o u r s  worked o n  
a n y  h o l i d a y  r e f e r r e d  t o  i n  20.01 a b o v e .  

2 0 . 0 3  P a y m e n t  f o r  Work ing  Over t ime o n  a H o l i d a y  

1 Where a n  e m p l o y e e  i s  r e q u i r e d  t o  work a u t h o r i z e d  o v e r t i m e  
i n  excess of s e v e n  a n d  o n e- h a l f  ( 7  1 / 2 )  h o u r s  o n  a p a i d  h o l i d a y  
( b u t  n o t  i n c l u d i n g  h o u r s  o n  a s u b s e q u e n t  r e g u l a r l y  s c h e d u l e d  
s h i f t )  s u c h  e m p l o y e e  s h a l l  r e c e i v e  two a n d  o n e- h a l f  ( 2  1/21 
times h i s  r e q u l a r  s t r a i g h t  time h o u r l y  r a t e  f o r  s u c h  a d d i t i o n a l  
a u t h o r i z e d  o v e r t i m e .  

j 

ARTICLE 21 - VACATIONS 
21.01 P a r t - t i m e  V a c a t i o n  P a v  

E f f e c t i v e  O c t o b e r  1 0 ,  1986,  and  s u b j e c t  t o  m a i n t a i n i n g  a n y  
s u p e r i o r  c o n d i t i o n s  c o n c e r n i n g  v a c a t i o n  e n t i t l e m e n t ,  v a c a t i o n  
e n t i t l e m e n t  s h a l l  be a s  f o l l o w s :  

A pa r t- t ime  e m p l o y e e  who h a s  c o m p l e t e d  less  t h a n  5 , 1 7 5  
h o u r s  of c o n t i n u o u s  s e r v i c e  a s  o f  J u n e  30 s h a l l  r e c e i v e  4 %  o f  
g ross  e a r n i n q s .  

A par t- t ime  e m p l o y e e  who h a s  c o m p l e t e d  5 ,175 h o u r s  b u t  less 
t h a n  1 3 , 8 0 0  h o u r s  o f  c o n t i n u o u s  s e r v i c e  a s  of J u n e  3 0  s h a l l  
r e c e i v e  6 %  o f  g r o s s  e a r n i n q s .  

A par t- t ime e m p l o y e e  who h a s  completed 1 3 , 8 0 0  h o u r s  b u t  
less t h a n  29 ,325  h o u r s  of continuous se rv ice  as of J u n e  30 s h a l l  
r e c e i v e  8 %  of q r o s s  e a r n i n g s .  

A part- t ime e m p l o y e e  who h a s  c o m p l e t e d  2 9 , 3 2 5  h o u r s  of con-  
t i n u o u s  s e r v i c e  o r  more as  of J u n e  30 s h a l l  r e c e i v e  10% of gross 
e a r n i n g s .  

F o r  t h e  purpose o f  t h i s  Art icle,  qross e a r n i n g s  i n c l u d e ,  i n  
p a r t ,  p e r c e n t a g e  i n  l i e u  of b e n e f i t s  and  e x c l u d e  v a c a t i o n  p a y .  

E m p l o y e e s  h i r e d  p r io r  t o  O c t o b e r  10, 1986 w i l l  b e  c r e d i t e d  
w i t h  t h e  s e r v i c e  t h e y  h e l d  u n d e r  t h e  Agreement  e x p i r i n g  November 
15 ,  1985 .  

21 .02 V a c a t i o n  w i l l  b e  g r a n t e d  b e t w e e n  t h e  m o n t h s  of May and 
September i n c l u s i v e ,  i f  p o s s i b l e ,  a n d  i n  o r d e r  o f  e m p l o y e e ' s  
s e n i o r i t y ,  u n l e s s  some o t h e r  t i m e  is m u t u a l l y  a r r a n g e d  b e t w e e n  
t h e  i n d i v i d u a l  e m p l o y e e s  and  t h e  e m p l o y e r ,  p r o v i d e d  t h i s  d o e s  
n o t  i n t e r f e r e  w i t h  e f f i c i e n t  o p e r a t i o n s .  

- 2 7  - 



t 

21.03 Vacation pay s h a l l  be p a i d  t o  a l l  employees  i n  advance  of 
t h e i r  v a c a t i o n  p e r i o d ,  p r o v i d e d  t h e y  make s u c h  r e q u e s t  v a c a t i o n  
pay s h a l l  be  p a i d  o r d i n a r i l y  t o  a l l  employees  i n  t h e  f i r s t  pay 
of J u l y .  However, i n  w r i t i n q  to  t h e  employer  t h r e e  ( 3 )  weeks i n  
advance  of t h e i r  v a c a t i o n  p e r i o d .  

ARTICLE 22 - BENEFITS FOR PART-TIME EMPLOYEES 

22.01 A p a r t - t i m e  employee s h a l l  r e c e i v e  i n  l i e u  of a l l  f r i n g e  
b e n e f i t s  ( b e i n g  t h o s e  b e n e f i t s  t o  a n  employee ,  p a i d  i n  w h o l e  o r  
p a r t  by t h e  H o s p i t a l ,  a s  p a r t  of d i r e c t  compensa t ion  o r  o ther-  
wise,  i n c l u d i n g  h o l i d a y  p a y ,  s a v e  and e x c e p t  s a l a r y ,  v a c a t i o n  
pay ,  s t a n d b y  pay ,  c a l l  back  pay ,  r e p o r t i n q  p a y ,  r e s p o n s i b i l i t y  
a l l o w a n c e ,  j u r y  and w i t n e s s  d u t y ,  bereavement  pay and m a t e r n i t y  
s u p p l e m e n t a l  unemployment b e n e f i t s )  a n  a m o u n t  equa l  t o  1 4 %  o f  
h i s / h e r  r e g u l a r  s t r a i g h t  t i m e  h o u r l y  r a t e  f o r  a l l  s t r a i g h t  t i m e  
h o u r s  p a i d .  

ARTICLE 23 - INJURY AND DISABILITY 
23 .01  Workers '  Compensa t ion  I n j u r y  

I n  t h e  case o f  a n  a c c i d e n t  which w i l l  be  compensa ted  by t h e  
Workers '  Compensat ion Board ,  t h e  Employer w i l l  pay  t h e  
e m p l o y e e ' s  wages f o r  t h e  d a y  o f  t h e  a c c i d e n t .  

23.02 D i s a b l e d  Employees 

I f  a n  employee becomes d i s a b l e d  w i t h  t h e  r e s u l t  t h a t  he  i s  
u n a b l e  t o  c a r r y  o u t  t h e  r e g u l a r  f u n c t i o n s  o f  h i s  p o s i t i o n ,  t h e  
Hospital may e s t a b l i s h  a specia l  c l a s s i f i c a t i o n  and s a l a r y  w i t h  
t h e  hope of p r o v i d i n g  a n  o p p o r t u n i t y  o f  c o n t i n u e d  employment.  

ARTICLE 24 - PROGRESSION ON THE WAGE G R I D  

2 4 . 0 1  C o l l e c t i v e  Agreement c u r r e n t l y  c o n t a i n i n g  a par t- t ime 
waqe q r i d  s h a l l  c o n t i n u e  s u c h  q r i d s  i n  e f f e c t .  E f f e c t i v e  
October 10 ,  1986 employees  s h a l l  p r o g r e s s  o n  s u c h  g r i d  o n  t h e  
b a s i s  t h a t  1725 h o u r s  worked equals one ( 1 )  y e a r  o f  s e r v i c e .  

Where, however ,  p a r t - t i m e  employees  a re  o n  a s i n g l e  r a t e  
s t r u c t u r e ,  t h e  f u l l - t i m e  wage g r i d  s h a l l  a p p l y  and p r o g r e s s i o n  
t h r o u g h  t h e  g r i d  s h a l l  b e  i n  a c c o r d a n c e  w i t h  t h e  f o r e g o i n g .  

w i t h  t h e  s e r v i c e  t h e y  h e l d  unde r  t h e  C o l l e c t i v e  Agreement 
e x p i r i n g  November 15, 1985. 

Employees h i r e d  p r i o r  t o  O c t o b e r  10 ,  1986 w i l l  b e  c r e d i t e d  
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ARTICLE 25 - COMPENSATION 1) 
25 .01  E x p e r i e n c e  P a y  

An e m p l o y e e  h i r e d  by t h e  Hosp i ta l  w i t h  r e c e n t  and r e l a t e d  
e x p e r i e n c e ,  may c la im a t  t h e  t i m e  o f  h i r i n g  o n  a f o r m  s u p p l i e d  
by t h e  Hospital  c o n s i d e r a t i o n  f o r  s u c h  e x p e r i e n c e ,  Any s u c h  
claim s h a l l  b e  a c c o m p a n i e d  b y  v e r i f i c a t i o n  o f  p r e v i o u s l y  r e l a t e d  
e x p e r i e n c e .  The Hospi ta l  s h a l l  t h e n  e v a l u a t e  s u c h  e x p e r i e n c e  
d u r i n q  t h e  p r o b a t i o n a r y  p e r i o d .  W h e r e ,  i n  t h e  Hosp i t a l ' s  
o p i n i o n  s u c h  e x p e r i e n c e  i s  r e l e v a n t ,  t h e  e m p l o y e e  s h a l l  b e  
s l o t t e d  i n  t h a t  s t e p  o f  t h e  wage p r o q r e s s i o n  c o n s i s t e n t  w i t h  o n e  
( 1 )  y e a r ' s  s e r v i c e  f o r  e v e r y  t w o  ( 2 )  y e a r s  o f  r e l a t ed  e x p e r i e n c e  
i n  t h e  c l a s s i f i c a t i o n  o n  t h e  c o m p l e t i o n  o f  t h e  e m p l o y e e ' s  p r o b a-  
t i o n a r y  per iod .  I t  i s  u n d e r s t o o d  and  a q r e e d  t h a t  t h i s  s h a l l  n o t  
c o n s t i t u t e  a v i o l a t i o n  of t h e  wage s c h e d u l e  o f  t h e  C o l l e c t i v e  
Aq re  e m e  n t . 
25 .02  P r o m o t i o n  t o  a H i g h e r  C l a s s i f i c a t i o n  

An e m p l o y e e  who is p r o m o t e d  t o  a h i g h e r  r a t e d  c l a s s i f i c a -  
t i o n  w i t h i n  t h e  b a r g a i n i n g  u n i t  w i l l  b e  placed i n  t h e  r a n g e  o f  
t h e  h i q h e r  r a t e d  c l a s s i f i c a t i o n  so t h a t  h e  s h a l l  r e c e i v e  n o  l e s s  
a n  i n c r e a s e  i n  wage r a t e  t h a n  t h e  e q u i v a l e n t  of o n e  s t e p  i n  t h e  
waqe r a t e  o f  h i s  p r e v i o u s  c l a s s i f i c a t i o n  ( p r o v i d e d  t h a t  h e  does 
n o t  e x c e e d  t h e  wage r a t e  of t h e  c l a s s i f i c a t i o n  t o  w h i c h  h e  h a s  
b e e n  promoted) e 

25.03 Temporary T r a n s f e r  

When a n  e m p l o y e e  is  a s s i g n e d  t e m p o r a r i l y  t o  p e r f o r m  t h e  
d u t i e s  and  a s s u m e  t h e  r e s p o n s i b i l i t i e s  of a h i g h e r  p a y i n g  posi-  
t i o n  i n  t h e  b a r g a i n i n g  u n i t ,  f o r  a p e r i o d  i n  excess o f  o n e- h a l f  
o f  a s h i f t ,  h e  s h a l l  be p a i d  t h e  r a t e  i m m e d i a t e l y  a b o v e  h i s  c u r-  
r e n t  r a t e  i n  t h e  h i g h e r  c l a s s i f i c a t i o n  t o  w h i c h  h e  was a s s i g n e d  
from t h e  commencement of t h e  s h i f t  o n  w h i c h  h e  was a s s i g n e d  t h e  
job .  

25 .04  Job  C l a s s i f i c a t i o n  

( a )  When a new c l a s s i f i c a t i o n  ( w h i c h  is  c o v e r e d  b y  t h e  
terms o f  t h i s  C o l l e c t i v e  A g r e m e n t )  is e s t a b l i s h e d  b y  
t h e  Hosp i t a l ,  t h e  Hospital  s h a l l  d e t e r m i n e  t h e  r a t e  o f  
p a y  f o r  s u c h  new c l a s s i f i c a t i o n  a n d  n o t i f y  t h e  local  
Union o f  t h e  same w i t h i n  s e v e n  ( 7 )  d a y s .  If t h e  l oca l  
Union  c h a l l e n g e s  t h e  r a t e ,  i t  s h a l l  h a v e  t h e  r i g h t  t o  
request a m e e t i n g  w i t h  t h e  Hospital t o  e n d e a v o u r  t o  
n e q o t i a t e  a m u t u a l l y  s a t i s f a c t o r y  r a t e  , S u c h  r e q u e s t  
w i l l  b e  made w i t h i n  t e n  ( 1 0 )  d a y s  a f t e r  t h e  receipt  o f  
n o t i c e  from t h e  Hospi ta l  o f  s u c h  new o c c u p a t i o n a l  
c l a s s i f i c a t i o n  and  r a t e .  Any c h a n g e  m u t u a l l y  a g r e e d  
t o  r e s u l t i n g  from s u c h  m e e t i n g  s h a l l  b e  r e t r o a c t i v e  to  
t h e  d a t e  t h a t  n o t i c e  of t h e  new r a t e  was g i v e n  b y  t h e  
Hospi ta l .  I f  t h e  p a r t i e s  are  u n a b l e  t o  agree,  t h e  
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d i s p u t e  c o n c e r n i n g  t h e  new r a t e  may b e  s u b m i t t e d  t o  
a r b i t r a t i o n  a s  p r o v i d e d  i n  t h e  Agreement  w i t h i n  f i f -  
t e e n  ( 1 5 )  d a y s  of s u c h  m e e t i n g .  The  d e c i s i o n  of t h e  
Board of A r b i t r a t i o n  ( o r  a r b i t r a t o r  a s  t h e  case  may 
b e )  s h a l l  be based o n  t h e  r e l a t i o n s h i p  e s t a b l i s h e d  b y  
c o m p a r i s o n  w i t h  t h e  r a t e s  f o r  o t h e r  c l a s s i f i c a t i o n s  i n  
t h e  b a r g a i n i n g  u n i t  h a v i n g  r e g a r d  to  t h e  r e q u i r e m e n t s  
of s u c h  c l a s s i f i c a t i o n .  

( b )  When t h e  H o s p i t a l  makes a s u b s t a n t i a l  c h a n g e  d u r i n g  
t h e  term o f  t h i s  Agreement  i n  t h e  j o b  c o n t e n t  of a n  
e x i s t i n g  c l a s s i f i c a t i o n  w h i c h  i n  r e a l i t y  causes s u c h  
c l a s s i f i c a t i o n  t o  become a new c l a s s i f i c a t i o n ,  t h e  
Hosp i ta l  agrees t o  meet w i t h  t h e  Union i f  r e q u e s t e d  t o  
pe rmi t  t h e  Union t o  make r e p r e s e n t a t i o n  w i t h  respect 
t o  t h e  a p p r o p r i a t e  r a t e  of p a y .  

I f  t h e  ma t t e r  is n o t  r e s o l v e d  f o l l o w i n g  t h e  m e e t i n g  
w i t h  t h e  Union  t h e  matter may b e  r e f e r r e d  to  a r b i t r a -  
t i o n  a s  p r o v i d e d  i n  t h e  Agreement  w i t h i n  f i f t e e n  ( 1 5 )  
d a y s  of s u c h  m e e t i n g .  T h e  d e c i s i o n  o f  t h e  Board of 
A r b i t r a t i o n  ( o r  a r b i t r a t o r  a s  t h e  case may b e )  s h a l l  
be based o n  t h e  r e l a t i o n s h i p  e s t a b l i s h e d  b y  c o m p a r i s o n  
w i t h  t h e  r a t e s  f o r  o the r  c l a s s i f i c a t i o n s  i n  t h e  b a r -  
g a i n i n g  u n i t  h a v i n g  r e g a r d  t o  t h e  r e q u i r e m e n t s  of s u c h  
c l a s s i f i c a t i o n s .  

( d )  The  p a r t i e s  f u r t h e r  a g r e e  t h a t  a n y  c h a n g e  m u t u a l l y  
a g r e e d  t o  o r  awarded  a s  a r e s u l t  o f  a r b i t r a t i o n  s h a l l  
be r e t r o a c t i v e  o n l y  t o  t h e  d a t e  t h a t  t h e  Union r a i s e d  
t h e  i s s u e  w i t h  t h e  H o s p i t a l .  

25.05 Waqes and C l a s s i f i c a t i o n  Premiums  

An O r d e r l y  d e s i g n a t e d  as  a l e a d  hand o r d e r l y  w i l l  r e c e i v e  
a n  amount  of 25 c e n t s  per h o u r  i n  a d d i t i o n  t o  h i s  r e g u l a r  r a t e  
of p a y  w h i l e  so  d e s i g n a t e d .  

ARTICLE 26 - PAY DAY 
26.01 The Employer agrees t h a t  wages s h a l l  be p a i d  b y  b a n k  
depos i t  each two weeks o n  T h u r s d a y  e x c e p t  when i n t e r f e r e d  w i t h  
b y  the o c c u r r e n c e  of a P a i d  H o l i d a y .  I n  t h i s  case t h e  regular  
p a y  d a y  may be d e l a y e d  o n e  d a y .  

ARTICLE 27 - ACCOMMODATION 
27 .01  When e m p l o y e e s  b r i n g  t h e i r  own l u n c h ,  a c a f e t e r i a  w i l l  be 
p r o v i d e d .  Locker f a c i l i t i e s  w i l l  be p r o v i d e d  when t h e y  a re  
a v a i l a b l e  f o r  e m p l o y e e s .  
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ARTICLE 28 - RELATIONSHIP 
28.01 Each o f  t h e  p a r t i e s  h e r e t o  a g r e e s  t h a t  t h e r e  w i l l  be no 
d i s c r i m i n a t i o n ,  i n t e r f e r e n c e ,  r e s t r a i n t  o r  c o e r c i o n ,  e x e r c i s e d  
o r  p r a c t i c e d  upon a n y  e m p l o y e e  because o f  m e m b e r s h i p  o r  l a c k  o f  
m e m b e r s h i p  i n  t h e  Union  w h i c h  is  h e r e b y  r e c o g n i z e d  a s  a v o l u n-  
t a r y  a c t  o n  t h e  p a r t  of t h e  i n d i v i d u a l  c o n c e r n e d .  

ARTICLE 29 - COPIES OF THE AGREEMENT 
29.01 The cost  o f  p r i n t i n q  t h i s  Agreement  i n  a s u i t a b l e  o r  
aqreed form i n  n u m b e r s  s u f f i c i e n t  f o r  d i s t r i b u t i o n  t o  each p a r t y  
s h a l l  be b o r n e  e q u a l l y  by  t h e  p a r t i e s .  

ARTICLE 30 - ACCESS TO FILES 

30.01 Each e m p l o y e e  s h a l l  h a v e  access t o  h i s  f i l e  f o r  t h e  p u r-  
pose of r e v i e w i n g  a n y  e v a l u a t i o n s  or f o r m a l  d i s c i p l i n a r y  n o t a -  
t i o n s  c o n t a i n e d  t h e r e i n  i n  t h e  p r e s e n c e  o f  h i s  s u p e r v i s o r .  A 
c o p y  of t h e  e v a l u a t i o n  w i l l  b e  p r o v i d e d  t o  t h e  e m p l o y e e  a t  h i s  
r e q u e s t .  

ARTICLE 31 - DISCIPLINARY NOTATIONS 
31.01 Any l e t t e r  or  r e p r i m a n d ,  s u s p e n s i o n ,  o r  o t h e r  s a n c t i o n  
w i l l  h e  removed from t h e  record of a n  e m p l o y e e  24 m o n t h s  follow-  
i n g  t h e  r ece ip t  of s u c h  l e t t e r ,  s u s p e n s i o n  o r  o t h e r  s a n c t i o n ,  
p r o v i d e d  t h a t  t h e  e m p l o y e e ’ s  record h a s  b e e n  d i s c i p l i n e  free f o r  
s u c h  2 4  month  per iod.  

ARTICLE 32 - DURATION, IPENEWAL AND TERMINATION 
32.01 Te rm 

T h i s  Aqreement  sh-all c0ntinueL.n -e€€ecLlm_ti-L-l)ctober 1 0, 
1987 a n d  s h a l l  c o n t i n u e  a u t o m a t i c a l l y  t he r ea f t e r  d u r i n g  a n n u a l  
pe r iods  of o n e  y e a r  each, u n l e s s  e i t h e r  p a r t y  n o t i f i e s  t h e  o t h e r  
i n  w r i t i n g  n o t  e a r l i e r  t h a n  three ( 3 )  c a l e n d a r  m o n t h s  p r io r  to  
t h e  t e r m i n a t i o n  d a t e  of t h i s  C o l l e c t i v e  Agreement  t h a t  it 
d e s i r e s  t o  amend o r  t e r m i n a t e  t h i s  A g r e e m e n t  

__r_- - 

32 .02  I n  t h e  e v e n t  of s u c h  n o t i f i c a t i o n  b e i n g  g i v e  as  t o  
amendment of t h e  a g r e e m e n t  n e q o t i a t i o n s  b e t w e e n  t h e  p a r t i e s  
s h a l l  b e g i n  w i t h i n  t h i r t y  ( 3 0 )  d a y s  o r  as m u t u a l l y  agreed i n  
f o l l o w i n g  s u c h  n o t i f i c a t i o n .  

32 .03  I f ,  p u r s u a n t  t o  s u c h  n e g o t i a t i o n s ,  a n  a g r e e m e n t  o n  t h e  
r e n e w a l  o r  amendment o f  t h i s  a g r e e m e n t  is n o t  r e a c h e d  p r io r  to  
t h e  c u r r e n t  e x p i r a t i o n  d a t e ,  t h i s  a g r e e m e n t  s h a l l  au tomat ica l ly  
be e x t e n d e d  u n t i l  consummat ion  of a new a g r e e m e n t  or c o m p l e t i o n  
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of t h e  p r o c e e d i n g s  p r e s c r i b e d  unde r  t h e  a p p r o p i r a t e  On ta r io  
S t a t u e s .  

3 2 . 0 4  N o t w i t h s t a n d i n g  t h e  f o r e g o i n g  p r o v i s i o n s ,  i n  t h e  e v e n t  
t h e  p a r t i e s  t o  t h i s  ag reemen t  a g r e e  t o  n e q o t i a t e  f o r  i t s  r e n e w a l  
t h r o u q h  t h e  p r o c e s s  of c e n t r a l  b a r g a i n i n g ,  e i t h e r  p a r t y  t o  t h i s  
agreement may g i v e  n o t i c e  t o  t h e  o t h e r  p a r t y  o f  i t s  d e s i r e  to  
barqain fo r  a m e n d m e n t s  on l o c a l  matters p r o p o s e d  f o r  i n c o r p o r a-  
t i o n  i n  t h e  r e n e w a l  of t h i s  ag reemen t  n o t  e a r l i e r  t h a n  s i x  ( 6 )  
c a l e n d a r  months  n o r  l a t e r  t h a n  t h r e e  ( 3 )  c a l e n d a r  months  p r i o r  
to  t h e  normal t e r m i n a t i o n  d a t e  of t h i s  ag reemen t .  Upon r e c e i p t  
o f  s u c h  not ice  by o n e  p a r t y  f rom t h e  o t h e r ,  b o t h  p a r t i e s  w i l l  
meet w i t h i n  f i f t e e n  ( 1 5 )  d a y s  t h e r e a f t e r  f o r  t h e  p u r p o s e  o f  bar-  
q a i n i n g  on loca l  ma t t e r s .  

It i s  u n d e r s t o o d  and a g r e e d  t h a t  ' l o c a l  m a t t e r s '  means 
t h o s e  m a t t e r s  w h i c h  have  been  d e t e r m i n e d  b y  m u t u a l  ag reemen t  
be tween  t h e  C e n t r a l  N e g o t i a t i n g  Committees r e s p e c t i v e l y  
r e p r e s e n t i n g  each of t h e  p a r t i e s  t o  t h i s  ag reemen t  a s  b e i n g  
s u b j e c t s  f o r  l o c a l  b a r g a i n i n g  d i r e c t y  be tween  t h e  p a r t i e s  to  
t h i s  a g r e e m e n t .  

I t  is a l so  agreed t h a t  l oca l  b a r q a i n i n g  s h a l l  be s u b j e c t  to  
s u c h  p r o c e d u r e s  a s  may b e  d e t e r m i n e d  by  m u t u a l  a g r e e m e n t  between 
t h e  C e n t r a l  N e g o t i a t i n g  C o m m i t t e e s  r e f e r r e d  t o  a b o v e .  

DATED a t  T o r o n t o ,  O n t a r i o ,  t h i s  

NORTHWESTERN GENERAL HOSPITAL 

27 d a y  of J ' 9 8 7  

SERVICE EMPLOYEES I N T E R-  
N A T I O N A L  U N I O N ,  LOCAL 204  
AFL -CIO-CLC 

MO/DH 
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LETTER OF INTENT 

R e :  L i a b i l i t y  I n s u r a n c e  

Upon r e q u e s t  of t h e  Local U n i o n ,  and w i t h  r e a s o n a b l e  
n o t i c e ,  t h e  Hospital  w i l l  p r o v i d e  a u n i o n  r e p r e s e n t a t i v e  t h e  
o p p o r t u n i t y  t o  r e a d  t h e  p r o v i s i o n s  of t h e  i n s u r a n c e  p o l i c y  or  
p o l i c i e s  as  t o  e m p l o y e e  l i a b i l i t y  i n s u r a n c e  c o v e r a g e  f o r  t h e  
c l a s s i f i c a t i o n s  of e m p l o y e e s  r e p r e s e n t e d  by  t h e  U n i o n .  

DATED a t  T o r o n t o ,  O n t a r i o  t h i s  27 d a y  of 19p. 

NORTHWESTERN GENERAL HOSPITAL SERVICE EMPLOYEES I N T E R -  
N A T I O N A L  UNION, LOCAL 2 0 4  
A F L - C I O - C L C  
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SCHEDULE "A" 

NORTHWESTERN GENERAL H O S P I T A L  S E R V I C E  F U L L- T I M E  

WAGE S C H E D U L E  

E F F E C T I V E  J U N E  2, 1985  

C l a s s i f i c a t i o n  S t a r t  1 Y e a r  2 Y e a r s  3 Y e a r s  

N u r s i n g  
R.N.A.  10.34 10.44 10.57 
O r d e r l y  10.06 10.16 10.27 10.38 
O r t h o p e d i c  O r d e r l y  

( c e r t i f i e d )  10.86 10.97 11.09 11.21 
9.94 1 0 - 0 5  10.16 10.32 N.R.N.A.  

Por ter  9.74 9.89 10.02 
A . C . C .  9.22 9.46 9.69 9.93 
R a d  ioloq y 9.74 9.89 10.02 

D i e t a r y  
C o o  k / R a k e r  10.31 10.42 10.55 
B a k e r  H e l p e r ,  C o o k s  H e l p e r  9.70 9 - 8 2  9.93 
D i e t a r y  A i d e s  9 - 1 5  9.27 9.37 

Special  D i e t s ,  C a s h i e r  9.24 9 - 3 5  9.47 
P o r t e r s  9.74 9.89 10 .02  

H o u s e k e e p i n g  
Hou s e k  eep i ng A i d  e s 9. 15 9.27 9 .37  
Porters 9.74 9.89 10.02 

Supply and  D i s t r i b u t i o n  Department 
S P D  A i d e  9.24 9 - 3 4  9.46 
Port e r  s 9.74 9.89 10.02 
L i n e n  R o o m  A i d e  9. 18 9.30 9.42 
Seamstress 9.24 9 - 3 4  9.46 
D i s p a t c h e r  9 - 9 3  10.06 10.20 
S P D  A i d e  ( O R  

I n s t r u m e n t a t i o n )  9.31 9.42 9.53 

Pharmacy 
P h a r m a c y  A s s i s t a n t  9.58 9.89 10.18 

Stores 
Por ter  9.74 9.89 10 .02  
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SCHEDULE " B" 

S.  E .  I .  U. S E R V I C E  

SALARY SCHEULE 

NOVEMBER 16, 1 9 8 6  

1836.25 1852.50  1876.875 
11.30 11.40 11 .55  

R.N.A. 

O r d e r l y  1785.875 1803.75  1821.625 1842.75  
10.99 11.10 11.21 11 .34  

1764.75 1784.25  1803.75 1833.00  
10.86 10 .98  11.10 11.28 

N o n -  R . N. A . 
O r t h o p a e d i c  Tech.  1932.125 

11.89 

1636.375 1678.625 1719.25 1746.875 
10.07 10.33 10.58 10.75 

A.C.C. 

Coo k/ B a k  er 1831.375 1849.25 1873 .625  
11.27 11.38 11.53 

C o o k / B a k e r s '  Helper 1722.50 1743.625 1763. 125 
10.60 10.73 10.85 

Aides ( n o t  S.P.D.) 1625.00 1644.50 1664.00 
10.00 10.12 10.24 

1729.00 1750.00 1777.75 
10.64 10.77 10.94 

Porters  

1639.625 1660.75  1680.25 
10.09 10 .22  10.34 

C a s h i e r  
Spec ia l  D i e t  A i d e  

1701.375 1755.00 1807.00 
10.47 10.80 11.12 

Pharmacy A s s i s t a n t  

1639.625 1659.125 1678.625 
10.09 10.21 10.33 

S.P.D. A i d e s  

L i n e n  R o o m  A i d e  1629.875 1651.00  1672.125 
10.03 10.16 10,29 

Seamstress 1639.625 1659.125 1678.625 
10.09 10.21 10.33 

1763.125 1785 .875  1810.25  
10.85 10.99 1 1 . 1 4  

D i s p a t c h e r  
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S.P.D. A i d e s  0 
(0 .  R . In s t r umen t a t  i o  n ) 

Stud e n  t Port er 
(Food S e r v i c e )  

1652.625 
10.17 

1677.00 
10.32 

1672.  125 
10.29 

1 7 0  1.375 
10.47 

1691.625 
10.41 

1722.50 
10.60 
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SCHEDULE 'I C" 

S . E .  I. U. S E R V I C E  

P h a s e  out  of c u r r e n t  s t u d e n t  r a t e :  

S t u d e n t  Food 
S e r v i c e  A i d e s  

S t ud e n  t Food 
S e r v i c e  P o r t e r s  

P h a r m a c y  S t u d e n t s  

S.P.D. A i d e  

S.P.D. P o r t e r  

A.C.C.  

Feb. 19, 1 9 8 7  

6. 33 

6.44 

6.49 

' F e b .  1 9 ,  1 9 8 7  

6. 35 

6. 66 

6. 33 

June 10, 1 9 8 7  

a. 16 

8.38 

8. 40 

J u n e  10, 1 9 8 7  

8.25 

8. 65 

8 .  23 

O c t .  10, 1987  

10.00 

10.32 

10.47 

O c t .  70, 1 9 8 7  

10.09 

10.64 

10.07 
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