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ARTICLE 1 - PURPOSE 

1.01 The purpose of this Agreement is to establish mutually 
satisfactory relations between the Hospital and the employees 
concerned, and to provide machinery for the prompt and equitable 
disposition of grievances and to establish and maintain satis- 
factory working conditions, hours of work and wages for all the 
employees who are subject to the provisions of this Agreement so 
that there will not be any interference with the operation of 
the services rendered by the York Finch General Hospital. 

ARTICLE 2 - SCOPE AND RECOGNITION 

2.01 The Hospital recognizes the Union as the exclusive bar- 
gaining agent for all employees of the York Finch General 
Hospital in Metropolitan Toronto, Ontario regularly employed for 
not more than twenty-four (24) hours per week, and students 
employed during the school vacation period, save and except pro- 
fessional medical staff, registered , graduate and undergraduate 
nurses, paramedical employees, office and c l e r i c a l  staff, super- 
visors, persons above the rank of supervisor, persons covered by 
subsisting collective agreements. 

2.02 The term "paramedical" shall be as per the clarification 
issued with certificate of March 16, 1984. 

ARTICLE 3 - MANAGEMENT RIGI4TS 

3.01 The Union acknowledges that it is the exclusive function 
of the Hospital to: 

(a) maintain order, discipline and efficiency; 

(b) hire, discharge, direct, classify, transfer, promote, 
demote, lay-off and suspend or otherwise discipline 
employees for cause provided that a claim of discrim- 
inatory classification, promotion, demotion or trans- 
fer or a claim by an employee who has completed her 
probationary period that she has been unjustly dis- 
charged or disciplined may be the subject of a griev- 
ance and dealt with in accordance with the provisions 
of the grievance procedure; 

(c) establish and enforce rules and regulations to be 
observed in accordance with its obligations and with- 
out restricting the generality of the foregoing, to 
determine the kinds and locations of machines, equip- 
ment to be used, the allocation and number of 
employees required from time to time, the standards of 
performance for all employees and all other matters 
concerning the Hospital's operations, not otherwise 
specifically dealt with elsewhere in this Agreement. 
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o!!4RI"I'CLF, 4 - DEFINITIONS 

4.0 1 Temporary Employees 

Employees may be hired for a specified term, not to exceed 
six (6) months, to replace an employee on leave or to perform a 
special non-recurring task. This term may be extended a further 
six (6) months on mutual agreement of the Union, employee and 
Hospital. The period of employment of such persons will not 
exceed the absentee's leave. The release or discharge of such 
persons shall not be the subject of a grievance or arbitration. 

This clause would not preclude such employees from using 
the job posting provision under the Collective Agreement and any 
successful applicant who has completed his probation period will 
be credited with the appropriate seniority. 

The Hospital will outline to employees selected to f i l l  
such temporary vacancies and the Union ,the circumstances giving 
rise to the vacancy, and the special conditions relating to such 
employment. 

4.02 Wherever the term "employee" or "employees" is used in 
this Agreement, it shall be deemed to include males and 
females. Similarly, when the masculine pronoun is substituted 
for the term "employee" or "employees" it shall be deemed to 
refer to females as well as males. 

4 . 0 3  Definition of RNA 

To maintain their status as such, Registered Nursing Assis- 
tants are required to present to the Nursing Administration 
Office by February 1 5  of each year, their current certificate of 
competence. Failure to provide such registration shall result 
in removal from that classification. 

ARTICLE F-8 - UNION SECURITY 

5.01 Union Dues 

The Hospital shall during the lifetime of this Agree- 
ment as a condition of employment, deduct monthly from 
each employee in the bargaining unit a sum equal to 
the regular monthly Union dues as certified by the 
Service Employees International Union, Local 204, 
A . F .  of L., C.I.O., C.L.C. For new employees deduc- 
tion will commence in the month following the month in 
which they were hired. 

Union dues shall be deducted from the first pay during 
each calendar month as certified by Service Employees 
International Union, Local 204. The Hospital shall 
remit the sum deducted to the Secretary-Treasurer of 
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t h e  Local Union b e f o r e  t h e  2 5 t h  d a y  o f  t h e  same m o n t h ,  
a l o n g  w i t h  t h e  names f o r  whom t h e  d u e s  were d e d u c t e d .  

The Union s h a l l  h o l d  t h e  Hospi ta l  h a r m l e s s  w i t h  
respect t o  a l l  d u e s  so d e d u c t e d  and  remit ted and  w i t h  
respect  t o  a n y  l i a b i l i t y  w h i c h  t h e  Hospital  m i g h t  
i n c u r  a s  a r e s u l t  o f  s u c h  d e d u c t i o n  a n d  r e m i t t a n c e .  

The  p a r t i e s  a g r e e  t h a t  a l l  e m p l o y e e s  i n  t h e  b a r g a i n i n g  
u n i t  f rom t h e  d a t e  o f  s i g n i n g  t h i s  Agreement  s h a l l  b e  
r e q u i r e d  a s  a c o n d i t i o n  o f  employment  t o  p a y  Union 
d u e s .  The Hospital  w i l l  d e d u c t  Union d u e s  i n  t h e  
amount  c e r t i f i e d  by t h e  S e r v i c e  E m p l o y e e s  
I n t e r n a t i o n a l  U n i o n ,  Local 2 0 4 ,  A . F .  o f  L . ,  C.I.O., 
C . L . C . ,  f r o m  e a r n i n g s  accumulated t o  t h e  c r e d i t  of 
e m p l o y e e s .  

5.02 I n t e r v i e w  P e r i o d  

I t  is  a n u t u a l l y  a g r e e d  t h a t  a Union r ep resen ta t ive  w i l l  be 
g i v e n  t h e  o p p o r t u n i t y  of i n t e r v i e w i n g  e a c h  new e m p l o y e e  once 
upon c o m p l e t i o n  of 3 3 7 . 5  h o u r s  of employment  f o r  t h e  purpose of 
i n f o r m i n g  s u c h  e m p l o y e e s  of t h e  ex is tence  of t h e  {Jnion i n  t h e  
Hospital a n d  o f  a s c e r t a i n i n g  w h e t h e r  t h e  e m p l o y e e  w i s h e s  t o  
become a member of t h e  U n i o n .  The Hosp i ta l  s h a l l  a d v i s e  t h e  
Union m o n t h l y  a s  t o  t h e  names o f  t h e  p e r s o n s  t o  b e  i n t e r v i e w e d  
and s h a l l  d e s i g n a t e  t h e  t i m e  a n d  p lace  f o r  each s u c h  i n t e r v i e w ,  
t h e  d u r a t i o n  of w h i c h  s h a l l  n o t  e x c e e d  f i f t e e n  ( 1 5 )  m i n u t e s .  
The i n t e r v i e w  s h a l l  t a k e  p l ace  o n  t h e  H o s p i t a l ' s  premises i n  a 
room d e s i g n a t e d  b y  t h e  Hospi ta l ,  and t h e  e m p l o y e e s  s h a l l  r epor t  
t o  t h i s  room d u r i n g  t h e  i n t e r v i e w  p e r i o d .  All i n t e r v i e w s  s h a l l  
b e  ar ranged w i t h  t h e  P e r s o n n e l  Director ,  or  h e r  r e p r e s e n t a t i v e .  

5 .03  Employee  - L i s t s  

The Hosp i ta l  agrees t o  f u r n i s h  t h e  Union ,  e a c h  month ,  w i t h  
a n  u p- t o- d a t e  l i s t  o f  t h e  names  and  a d d r e s s e s  of t h e  employees 
p a y i n g  d u e s  a n d  of new e m p l o y e e s  h i r e d  i n  t h e  c l a s s i f i c a t i o n s  
u n d e r  t h i s  Agreement .  

5 .04  S e n i o r i t y  L i s t s  

A s e n i o r i t y  l i s t  w i l l  b e  p u b l i s h e d  by A p r i l  1st o f  e a c h  
y e a r  a n d  a c o p y  o f  same g i v e n  t o  t h e  Union.  

5 . 0 5  Each  of t h e  p a r t i e s  he re to  a g r e e  t h a t  t h e r e  w i l l  be n o  
d i s c r i m i n a t i o n ,  i n t e r f e r e n c e ,  r e s t r a i n t  or c o e r c i o n  e x e r c i s e d  or 
p r a c t i s e d  upon  a n y  e m p l o y e e  b e c a u s e  o f  membersh ip  o r  non- 
inembership  i n  t h e  Union w h i c h  is h e r e b y  r e c o g n i z e d  a s  a v o l u n-  
t a r y  a c t  o n  t h e  p a r t  of t h e  i n d i v i d u a l  c o n c e r n e d .  
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0 ARTICLE 6 - NO STRIKE/LOCKOUT 

6.01 T h i s  Agreement  c o n t a i n s  a n  o r d e r l y  p r o c e d u r e  f o r  f i n a l  
d i s p o s i t i o n  o f  a l l  g r i e v a n c e s .  The Union r e c o g n i z e s  t h a t  i t  is  
e s s e n t i a l  t h a t  t h e r e  s h o u l d  be n o  i n t e r f e r e n c e  w i t h  t h e  s e r v i c e s  
of t h e  Hospital  t o  t h e  p u b l i c  and  t o  t h e  p a t i e n t s ,  and agrees,  
t h e r e f o r e ,  t h a t  i t  w i l l  n o t  c a u s e ,  d i r e c t ,  o r  c o n d o n e  a s t r i k e  
or  a n y  o t h e r  f o r m  o f  c o l l e c t i v e  a c t i o n  which  would  i n t e r f e r e  t o  
a n y  d e g r e e  w i t h  t h e  e f f i c i e n t  o p e r a t i o n  of t h e  Hospital d u r i n g  
t h e  term o f  t h i s  Agreement .  I f  s u c h  a c t i o n  s h o u l d  be t a k e n  by 
t h e  e m p l o y e e s  i n  t h e  b a r g a i n i n g  u n i t ,  t h e  Union  s h a l l  a d v i s e  t h e  
e m p l o y e e s  t h a t  t h e y  s h o u l d  r e t u r n  t o  work and  p e r f o r m  t h e i r  
u s u a l  d u t i e s .  " S t r i k e "  or " l o c k o u t "  s h a l l  b e a r  t h e  mean ing  
g i v e n  them i n  t h e  O n t a r i o  Labour R e l a t i o n s  A c t .  

ARTICLE 7 - UNION REPRESENTATION AM) COMMITTEES 

7 .01  G r i e v a n c e  C o m m i t t e e  

( a )  The Hosp i ta l  w i l l  r e c o g n i z e  a G r i e v a n c e  C o m m i t t e e  com- 
posed o f  t h e  C h i e f  S t e w a r d  and  n o t  more t h a n  s e v e n  ( 7 )  
e m p l o y e e s  r e p r e s e n t i n g  b o t h  f u l l - t i m e  and  par t- t ime 
( n o  more t h a n  t h r e e  ( 3 )  of which  committee members 
s h a l l  meet w i t h  management  a t  a n y  o n e  t ime ) ,  s e l e c t e d  
by t h e  Union who h a v e  completed t h e i r  p r o b a t i o n a r y  
pe r iod .  A g e n e r a l  r e p r e s e n t a t i v e  of t h e  Union may b e  
p r e s e n t  a t  a n y  m e e t i n g  o f  t h e  C o m m i t t e e  t o  d e a l  w i t h  
c o m p l a i n t s  o r  g r i e v a n c e s  a s  se t  o u t  i n  t h i s  C o l l e c t i v e  
A g r e e m e n t .  

( b )  The Union  s h a l l  k e e p  t h e  Hospital n o t i f i e d  i n  w r i t i n g  
o f  t h e  names of t h e  members o f  t h e  G r i e v a n c e  C o m m i t t e e  
a p p o i n t e d  o r  se lec ted  u n d e r  t h i s  A r t i c l e  a s  w e l l  a s  
t h e  e f f e c t i v e  d a t e  o f  t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

( c )  A C o m m i t t e e  member s h a l l  s u f f e r  no  loss o f  e a r n i n g s  
f o r  t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  w o r k i n g  
h o u r s  i n  a t t e n d i n g  g r i e v a n c e  m e e t i n g s  w i t h  t h e  
Hosp i t a l  u p  t o ,  b u t  n o t  i n c l u d i n g  a r b i t r a t i o n .  T h e  
number o f  e m p l o y e e s  o n  t h e  G r i e v a n c e  C o m m i t t e e  s h a l l  
be d e t e r m i n e d  l o c a l l y .  

7 . 0 2  Union S t e w a r d s  

( a )  The Hospital  a g r e e s  t o  r e c o g n i z e  Union  stewards t o  be 
e l e c t e d  or  a p p o i n t e d  f r o m  a m o n g s t  e m p l o y e e s  i n  t h e  
b a r g a i n i n g  u n i t  who h a v e  c o m p l e t e d  t h e i r  p r o b a t i o n a r y  
per iod  for  t h e  purpose  of d e a l i n g  w i t h  Union b u s i n e s s  
a s  p r o v i d e d  u n d e r  t h i s  C o l l e c t i v e  Agreement .  

( b )  A C!iief Steward may b e  a p p o i n t e d  o r  e l e c t e d .  The 
C h i e f  Steward may, i n  t h e  a b s e n c e  of a n y  steward, 
a s s i s t  i n  t h e  p r e s e n t a t i o n  of a n y  g r i e v a n c e ,  or w i t h  
a n y  s t eward  f u n c t i o n .  
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( c )  The Union  s h a l l  k e e p  t h e  Hospital  n o t i f i e d  i n  w r i t i n g  
of  t h e  names of Union s t e w a r d s  a p p o i n t e d  o r  se l ec ted  

0 
u n d e r  t h i s  A r t i c l e  a s  w e l l  a s  t h e  e f f e c t i v e  d a t e  of 
t h e i r  r e s p e c t i v e  a p p o i n t m e n t s .  

( d )  I t  is  a g r e e d  t h a t  Union s t e w a r d s  h a v e  t h e i r  r e g u l a r  
d u t i e s  and  r e s p o n s i b i l i t i e s  t o  p e r f o r m  f o r  t h e  
Hospital  a n d  s h a l l  n o t  l e a v e  t h e i r  r e g u l a r  d u t i e s  
w i t h o u t  f i r s t  o b t a i n i n g  p e r m i s s i o n  f r o m  t h e i r  immedi- 
a t e  s u p e r v i s o r .  I f ,  i n  t h e  p e r f o r m a n c e  of h i s  d u t i e s ,  
a Union  s t e w a r d  is r e q u i r e d  t o  e n t e r  a n  area w i t h i n  
t h e  Hospi ta l  i n  w h i c h  h e  is  n o t  o r i g i n a l l y  e m p l o y e d ,  
h e  s h a l l  r epor t  h i s  p r e s e n c e  t o  t h e  s u p e r v i s o r  i n  t h e  
a rea  i m m e d i a t e l y  upon e n t e r i n g  i t .  Such p e r m i s s i o n  
s h a l l  n o t  be u n r e a s o n a b l y  w i t h h e l d .  When r e s u m i n g  h i s  
r e g u l a r  d u t i e s  and  r e s p o n s i b i i t i e s ,  s u c h  s t e w a r d  s h a l l  
a g a i n  r e p o r t  t o  h i s  immediate s u p e r v i s o r .  A Union 
s teward s h a l l  s u f f e r  n o  loss of e a r n i n g s  f o r  t i m e  
s p e n t  i n  p e r f o r m i n g  t h e  a b o v e  d u t i e s  d u r i n g  h i s  
r e g u l a r  s c h e d u l e d  w o r k i n g  h o u r s .  

( e )  N o t h i n g  i n  t h i s  A r t i c l e  s h a l l  p r e c l u d e  f u l l - t i m e  
stewards from r e p r e s e n t i n g  part- time e m p l o y e e s  and  
v i c e  v e r s a .  

( f )  The number  of s t e w a r d s  and  t h e  a r e a s  which  t h e y  repre-  
s e n t ,  a re  t o  be d e t e r m i n e d  l o c a l l y .  

( 4 )  The Hospi ta l  w i l l  r e c o g n i z e  t h e  f o l l o w i n g  number o f  
f u l l - t i m e  e m p l o y e e s  t o  a c t  a s  s t ewards  i n  t h e  f o l l o w-  
i n g  a reas :  

3 - N u r s i n g  
1 - D i e t a r y  
1 - Materials  
1 - H o u s e k e e p i n g  
1 - M a i n t e n a n c e  

( h )  I f  t h e  p r o p e r l y  c l a s s i f i e d  s t e w a r d  f o r  a n  e m p l o y e e  is  
u n a v a i l a b l e ,  t h e  e m p l o y e e  f o r  t h e  purposes s e t  o u t  i n  
t h e  g r i e v a n c e  p r o c e d u r e ,  may r e q u e s t  o f  h i s  immediate 
s u p e r v i s o r  t h a t  t h e  C h i e f  S t eward  be permitted t o  
a s s i s t  t h e  e m p l o y e e  w i t h  h i s  g r i e v a n c e .  I f  t h e  C h i e f  
S t e w a r d  is  u n a v a i l a b l e  t h e  e m p l o y e e  may request of h i s  
immediate s u p e r v l s o r  t h a t  a n o t h e r  steward b e  p e r m i t t e d  
t o  a s s i s t  t h e  e m p l o y e e  w i t h  h i s  g r i e v a n c e .  

7 . 0 3  C e n t r a l  B a r g a i n i n g  Committee 

( a )  I n  f u t u r e  c e n t r a l  b a r g a i n i n g  b e t w e e n  t h e  S e r v i c e  
E m p l o y e e s  I n t e r n a t i o n a l  Union and  t h e  p a r t i c i p a t i n g  
Hospi ta ls ,  a n  e m p l o y e e  s e r v i n g  o n  t h e  U n i o n ' s  C e n t r a l  
N e g o t i a t i n g  Committee s h a l l  be p a i d  f o r  t ime l o s t  f r o m  
h i s  normal s t r a i g h t  t i m e  w o r k i n g  h o u r s  a t  h i s  r e g u l a r  
r a t e  o f  pay and w i t h o u t  loss of l e a v e  c r e d i t s  f o r  
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a t t e n d i n g  c e n t r a l  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  
Hosp i t a l s '  C e n t r a l  N e g o t i a t i n g  Committee i n  d i r e c t  
n e g o t i a t i o n s  up  t o  t h e  p o i n t  o f  a r b i t r a t i o n .  Upon 
r e f e r e n c e  t o  a r b i t r a t i o n ,  t h e  N e g o t i a t i n g  C o m m i t t e e  
members s h a l l  r e c e i v e  u n p a i d  time o f f  f o r  t h e  p u r p o s e  
of  a t t e n d i n g  a r b i t r a t i o n  h e a r i n g s .  

( b )  I t  i s  u n d e r s t o o d  and  agreed t h a t  t h e  maximum number of 
Union C e n t r a l  N e g o t i a t i n g  Committee members e n t i t l e d  
t o  payment  u n d e r  t h i s  p r o v i s i o n  s h a l l  be s e v e n ,  and  i n  
n o  case w i l l  more t h a n  o n e  e m p l o y e e  f rom a h o s p i t a l  be 
e n t i t l e d  t o  s u c h  payment .  

( c )  The Union a h a l l  a d v i s e  t h e  Hosp i t a l s '  C e n t r a l  Negotia- 
t i n g  C o m m i t t e e ,  b e f o r e  n e g o t i a t i o n s  commence, o f  t h o s e  
e m p l o y e e s  t o  be  pa id  u n d e r  t h i s  p r o v i s i o n .  The 
Hospi ta l s '  C e n t r a l  N e g o t i a t i n g  Committee s h a l l  a d v i s e  
t h e  s e v e n  Hospi ta ls  a c c o r d i n g l y .  

7 . 0 4  Local N e g o t i a t i n g  C o m m i t t e e  

The  Hosp i ta l  a g r e e s  t o  r e c o g n i z e  a N e g o t i a t i n g  C o m m i t -  
tee c o i n p r i s i n g  of 6 members t o  b e  e l e c t e d ,  or  a p p o i n-  
t e d  f r o m  a m o n g s t  e m p l o y e e s  i n  t h e  b a r g a i n i n g  u n i t ,  who 
h a v e  completed t h e i r  p r o b a t i o n a r y  pe r iod .  

Where t h e  Hosp i ta l  p a r t i c i p a t e s  i n  c e n t r a l  b a r g a i n i n g ,  
t h e  purpose of t h e  N e g o t i a t i n g  C o m m i t t e e  s h a l l  be t o  
n e g o t i a t e  l o c a l  i s s u e s  a s  d e f i n e d .  

Where t h e  i iospi ta l  d o e s  n o t  p a r t i c i p a t e  i n  c e n t r a l  
b a r g a i n i n g ,  t h e  purpose of t h e  N e g o t i a t i n g  C o m m i t t e e  
s h a l l  be t o  n e g o t i a t e  a r e n e w a l  of t h i s  C o l l e c t i v e  
Agreement .  

The Hospi ta l  agrees t h a t  t h e  members of t h e  N e g o t i a-  
t i n g  Committee s h a l l  s u f f e r  no  loss o f  e a r n i n g s  f o r  
t i m e  s p e n t  d u r i n g  t h e i r  r e g u l a r  s c h e d u l e d  w o r k i n g  
h o u r s  i n  a t t e n d i n g  s u c h  n e g o t i a t i n g  m e e t i n g s  w i t h  t h e  
Hospi ta l  u p  t o ,  b u t  n o t  i n c l u d i n g ,  a r b i t r a t i o n .  

N o t h i n g  i n  t h i s  p r o v i s i o n  is i n t e n d e d  t o  p r ec lude  t h e  
Union N e g o t i a t i n g  C o m m i t t e e  f r o m  h a v i n g  t h e  a s s i s t a n c e  
o f  a n y  r e p r e s e n t a t i v e s  o f  t h e  Union when n e g o t i a t i n g  
w i t h  t h e  Hospi ta l .  

The nuf lbe r  o f  e m p l o y e e s  o n  t h e  N e g o t i a t i n g  committee 
s h a l l  be d e t e r m i n e d  l o c a l l y .  

ARTICLE 8 - GRIEVANCE AND ARBITRATION 

8 . 0 1  F o r  t h e  p u r p o s e  of t h i s  A g r e e m e n t ,  a g r i e v a n c e  or corn- 
p l a i n t  is  d e f i n e d  a s  a d i f f e r e n c e  a r i s i n g  e i t h e r  b e t w e e n  a 
member o f  t h e  b a r g a i n i n g  u n i t  and  t h e  Hospi ta l  o r  b e t w e e n  t h e  
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0 p a r t i e s  h e r e t o  r e l a t i n g  
a d m i n i s t r a t i o n  or  a l l e g e d  

8 . 0 2  The g r i e v a n c e  s h a l l  

t o  t h e  i n t e r p r e t a t i o n ,  a p p l i c a t i o n ,  
v i o l a t i o n  o f  t h e  Agreement .  

i d e n t i f y  t h e  n a t u r e  o f  t h e  g r i e v a n c e ,  
t h e  r emedy  s o u g h t ,  and s h o u l d ,  w h e r e  p o s s i b l e  s p e c i f y  t h e  pro- 
v i s i o n s  o f  t h e  Agreement  w h i c h  a r e  a l l e g e d  t o  h a v e  b e e n  v i o -  
l a t e d .  

8 . 0 3  A t  t h e  t i m e  f o r m a l  d i s c i p l i n e  is imposed  o r  a t  a n y  s t a g e  
o f  t h e  g r i e v a n c e  p r o c e d u r e  a n  e m p l o y e e  s h a l l  h a v e  t h e  r i g h t ,  
upon r eques t ,  t o  t h e  p r e s e n c e  of h i s / h e r  steward. I n  t h e  case 
o f  s u s p e n s i o n  or d i s c h a r g e ,  t h e  EIospital s h a l l  n o t i f y  t h e  
e m p l o y e e  o f  t h i s  r i g h t  i n  a d v a n c e .  

Where t h e  Hospital  deems it  n e c e s s a r y  t o  s u s p e n d  or d i s -  
c h a r g e  a n  e inp loyee ,  t h e  Hosp i ta l  s h a l l  n o t i f y  t h e  Union o f  s u c h  
s u s p e n s i o n  o r  d i s c h a r g e  i n  w r i t i n g ,  w i t h i n  t h r e e  ( 3 )  d a y s .  

8 . 0 4  I t  is  t h e  m u t u a l  d e s i r e  o f  t h e  p a r t i e s  h e r e t o  t h a t  com- 
p l a i n t s  s h a l l  be a d j u s t e d  a s  q u i c k l y  a s  p o s s i b l e ,  and  i t  is 
u n d e r s t o o d  t h a t  a n  e m p l o y e e  h a s  n o  g r i e v a n c e  u n t i l  h e  h a s  f i r s t  
g i v e n  h i s  i m m e d i a t e  s u p e r v i s o r  t h e  o p p o r t u n i t y  of a d j u s t i n g  h i s  
c o m p l a i n t .  The  y r i e v o r  may h a v e  t h e  a s s i s t a n c e  of a u n i o n  
steward i f  h e  so d e s i r e s .  

Such c o m p l a i n t  s h a l l  be d i s c u s s e d  w i t h  h i s  immediate s u p e r -  
v i s o r  w i t h i n  f i v e  ( 5 )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  r i s e  
t o  i t  h a v e  o c c u r r e d  or  o u g h t  r e a s o n a b l y  t o  h a v e  come t o  t h e  
a t t e n t i o n  o f  t h e  e m p l o y e e .  

F a i l i n g  s e t t l e m e n t  w i t h i n  t h e  f i v e  ( 5 )  d a y s ,  i t  s h a l l  t h e n  
b e  t a k e n  u p  a s  a g r i e v a n c e  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  h i s  
i m m e d i a t e  s u p e r v i s o r ' s  d e c i s i o n  i n  t h e  f o l l o w i n g  manner  and 
s e q u e n c e .  

S t e p  1 -- 
The e m p l o y e e  s h a l l  s u b m i t  t h e  g r i e v a n c e ,  i n  w r i t i n g ,  and  

s i g n e d  b y  h i m ,  t o  h i s  immediate s u p e r v i s o r .  The e m p l o y e e  may b e  
a c c o m p a n i e d  b y  a Union s t e w a r d .  The immediate s u p e r v i s o r  w i l l  
d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  
t h e  d a y  o n  w h i c h  t h e  w r i t t e n  g r i e v a n c e  w a s  p r e s e n t e d  t o  him. 
F a i l i n g  s e t t l e m e n t  t h e n :  

S t e p  2 -- 
W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  u n d e r  S t ep  I 

t h e  e m p l o y e e ,  a c c o m p a n i e d  by a u n i o n  s t e w a r d ,  or  t h e  u n i o n  
s t e w a r d  s h a l l  s u b m i t  t h e  w r i t t e n  g r i e v a n c e  t o  h i s  D e p a r t m e n t  
Head,  who w i l l  d e l i v e r  h i s  d e c i s i o n  i n  w r i t i n g  w i t h i n  f i v e  ( 5 )  
d a y s  f o l l o w i n g  t h e  d a y  o n  w h i c h  t h e  g r i e v a n c e  was p r e s e n t e d  t o  
him. 
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T h i s  s t e p  may be omi t t ed  where  t h e  e m p l o y e e ' s  immediate 
0 

s u p e r v i s o r  a n d  D e p a r t m e n t  Head a r e  t h e  same p e r s o n .  F a i l i n g  
s e t t l e m e n t  t h e n :  

W i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d e c i s i o n  i n  t h e  immedi-  
a t e l y  p r e c e d i n g  s t e p ,  t h e  g r i e v a n c e  s h a l l  b e  s u b m i t t e d  i n  
w r i t i n g  t o  t h e  C h i e f  E x e c u t i v e  O f f i c e r  o f  t h e  Hospital o r  t h e  
d e s i g n a t e d  Hospital  r e p r e s e n t a t i v e .  

A m e e t i n g  w i l l  t h e n  be h e l d  b e t w e e n  t h e  C h i e f  E x e c u t i v e  
O f f i c e r  o r  t h e  d e s i g n a t e d  Hospital r e p r e s e n t a t i v e  and  t h e  d e s i g -  
n a t e d  u n i o n  r e p r e s e n t a t i v e s  who may be a c c o m p a n i e d  b y  t h e  
g e n e r a l  r e p r e s e n t a t i v e  o f  t h e  U n i o n ,  w i t h i n  f i v e  ( 5 )  d a y s  o f  t h e  
s u b m i s s i o n  o f  t h e  g r i e v a n c e  a t  S t ep  3 ,  u n l e s s  e x t e n d e d  by m u t u a l  
a g r e e m e n t  of t h e  p a r t i e s .  

The d e c i s i o n  o f  t h e  Hospi ta l  s h a l l  be d e l i v e r e d  i n  w r i t i n g  
w i t h i n  t e n  ( 1 0 )  d a y s  f o l l o w i n g  t h e  d a t e  o f  s u c h  m e e t i n g .  

8.05 P o l i c y  G r i e v a n c e  

A c o m p l a i n t  o r  g r i e v a n c e  a r i s i n g  d i r e c t l y  b e t w e e n  t h e  
Hospi ta l  a n d  t h e  Union c o n c e r n i n g  t h e  i n t e r p r e t a t i o n ,  app l ica-  
t i o n  o r  a l l eged  v i o l a t i o n  of t h e  Agreement  s h a l l  be o r i g i n a t e d  
a t  S t e p  3 w i t h i n  t e n  ( I O )  d a y s  f o l l o w i n g  t h e  c i r c u m s t a n c e s  
g i v i n g  r i s e  t o  t h e  g r i e v a n c e .  

I t  is  e x p r e s s l y  u n d e r s t o o d ,  however ,  t h a t  t h e  p r o v i s i o n s  o f  
t h i s  A r t i c e  inay n o t  be u s e d  w i t h  respect t o  a g r i e v a n c e  d i r e c t l y  
a f f e c t i n g  a n  e m p l o y e e  w h i c h  h e  c o u l d  h a v e  i n s t i t u t e d  h i m s e l f  and  
t h e  r e g u l a r  g r i e v a n c e  p r o c e d u r e  s h a l l  n o t  be t h e r e b y  b y - p a s s e d .  

Where t h e  g r i e v a n c e  is  a Hospital  g r i e v a n c e  i t  s h a l l  be 
f i l e d  w i t h  t h e  G r i e v a n c e  C o m m i t t e e .  

8 .06  G r o u p  G r i e v a n c e  

Where  a number o f  e m p l o y e e s  h a v e  i d e n t i c a l  g r i e v a n c e s ,  and  
each o n e  w o u l d  be e n t i t l e d  t o  g r i e v e  s e p a r a t e l y ,  t h e y  may pre- 
s e n t  a g r o u p  g r i e v a n c e ,  i n  w r i t i n g  i d e n t i f y i n g  e a c h  e m p l o y e e  who 
is g r i e v i n g ,  t o  t h e  D e p a r t m e n t  Head, o r  h i s  d e s i g n a t e  w i t h i n  t e n  
( I O )  d a y s  a f t e r  t h e  c i r c u m s t a n c e s  g i v i n g  r i s e  t o  t h e  g r i e v a n c e  
h a v e  occurred.  The g r i e v a n c e  s h a l l  t h e n  b e  t r e a t e d  a s  b e i n g  
i n i t i a t e d  a t  S t ep  2 and  t h e  a p p l i c a b l e  p r o v i s i o n s  of t h i s  
A r t i c l e  s h a l l  t h e n  a p p l y  w i t h  respect  t o  t h e  h a n d l i n g  o f  s u c h  
g r i e v a n c e .  

8 . 0 7  D i s c h a r g e  -- G r i e v a n c e  

I f  a n  e m p l o y e e ,  who h a s  c o m p l e t e d  h i s  p r o b a t i o n a r y  p e r i o d ,  
claims t h a t  h e  h a s  b e e n  u n j u s t l y  d i s c h a r g e d ,  s u c h  c la im m u s t  be 
s u b m i t t e d  b y  t h e  e m p l o y e e ,  who may be a c c o m p a n i e d  b y  a u n i o n  
s t e w a r d ,  or b y  t h e  u n i o n  s t e w a r d  a t  S t e p  3 o f  t h e  g r i e v a n c e  pro- 

- 8 -  



O c e d u r e  t o  t h e  Hosp i ta l  w i t h i n  f i v e  ( 5 )  d a y s  f o l l o w i n g  t h e  d a t e  
t h e  d i s c h a r g e  i s  e f f e c t i v e .  

Such  g r i e v a n c e  may b e  s e t t l e d  u n d e r  t h e  G r i e v a n c e  and  A r b i-  
t r a t i o n  p r o c e d u r e  by:  

( a )  c o n f i r m i n g  t h e  H o s p i t a l ' s  a c t i o n  i n  d i s c h a r g i n g  t h e  
e m p l o y e e ,  or 

( b )  r e i n s t a t i n g  t h e  e m p l o y e e  w i t h  up  t o  f u l l  s e n i o r i t y  €or  
time lost and  up t o  f u l l  c o m p e n s a t i o n  f o r  time lost, 

( c )  a n y  o t h e r  a r r a n g e m e n t  which  may be deemed j u s t  a n d  
e q u i t a b l e .  

5 .08  F a i l i n g  s e t t l e m e n t  u n d e r  t h e  f o r e g o i n g  procedure,  a n y  
g r i e v a n c e  may b e  s u b m i t t e d  t o  a r b i t r a t i o n  a s  h e r e i n a f t e r  pro- 
v i d e d .  I f  n o  w r i t t e n  request  f o r  a r b i t r a t i o n  is r e c e i v e d  w i t h i n  
t e n  ( 1 0 )  d a y s  aEter  t h e  d e c i s i o n  u n d e r  S t ep  3 is g i v e n ,  t h e  
g r i e v a n c e  s h a l l  be deemed t o  h a v e  b e e n  a b a n d o n e d .  

8.09 A l l  a g r e e m e n t s  r e a c h e d p  u n d e r  t h e  g r i e v a n c e  p r o c e d u r e ,  
b e t w e e n  t h e  r e p r e s e n t a t i v e s  of t h e  Hospi ta l  and r e p r e s e n t a t i v e s  
of t h e  Union w i l l  be f i n a l  a n d  b i n d i n g  upon t h e  Hospi ta l ,  t h e  
Union a n d  t h e  e m p l o y e e (  s) . 
8 . 1 0  When e i t h e r  p a r t y  requests  t h a t  a n y  mat ter  b e  s u b m i t t e d  t o  
A r b i t r a t i o n  a s  p r o v i d e d  i n  t h i s  A r t i c l e ,  i t  s h a l l  make s u c h  
request i n  w r i t i n g  a d d r e s s e d  t o  t h e  o t h e r  p a r t y  t o  t h i s  Agree-  
m e n t ,  a n d  a t  t h e  same t i m e  a p p o i n t  a nominee .  W i t h i n  f i v e  ( 5 )  
d a y s  t h e r e a f t e r  , t h e  o t h e r  p a r t y  s h a l l  a p p o i n t  i t s  n o m i n e e ,  pro- 
v i d e d  h o w e v e r ,  t h a t  i f  s u c h  p a r t y  f a i l s  t o  a p p o i n t  i t s  nominee  
a s  h e r e i n  r e q u i r e d ,  t h e  M i n i s t e r  of L a b o u r  f o r  t h e  P r o v i n c e  of 
O n t a r i o  s h a l l  h a v e  t h e  power t o  make s u c h  a p p o i n t m e n t  upon 
a p p l i c a t i o n  t h e r e t o  by  t h e  p a r t y  i n v o k i n g  t h e  a r b i t r a t i o n  proce- 
d u r e .  The t w o  n o m i n e e s  s h a l l  attempt t o  a g r e e  upon a c h a i r m a n  
of t h e  A r b i t r a t i o n  Board. I f  t h e y  a re  u n s u c c e s s f u l  i n  a g r e e i n g  
upon s u c h  a c h a i r m a n  w i t h i n  a p e r i o d  of t e n  ( I Q )  d a y s  of t h e  
a p p o i n t m e n t  of t h e  s e c o n d  n o m i n e e ,  t h e y  s h a l l  t h e n  r e q u e s t  t h e  
M i n i s t e r  of L a b o u r  €or t h e  P r o v i n c e  of O n t a r i o  t o  a p p o i n t  a 
c h a i r m a n .  

8 .11  N o  p e r s o n  may be a p p o i n t e d  t o  t h e  A r b i t r a t i o n  Board who 
h a s  b e e n  i n v o l v e d  i n  a n  a t t empt  t o  n e g o t i a t e  o r  s e t t l e  t h e  g r i e -  
v a n c e .  

8 . 1 2  The A r b i t r a t i o n  Board s h a l l  n o t  b e  a u t h o r i z e d  t o  make a n y  
d e c i s i o n  i n c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  of t h i s  A g r e e m e n t ,  n o r  
t o  a l t e r ,  m o d i f y ,  add t o  or amend a n y  p a r t  of t h i s  Agreement .  

8 . 1 3  No matter may b e  s u b m i t t e d  t o  a r b i t r a t i o n  w h i c h  h a s  n o t  
b e e n  p r o p e r l y  c a r r i e d  t h r o u g h  a l l  r e q u i s i t e  s teps  o f  t h e  G r i e v-  
a n c e  P r o c e d u r e .  
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'8.14 The p r o c e e d i n g s  o f  t h e  A r b i t r a t i o n  Board  w i l l  b e  e x p e d i t e d  
b y  t h e  p a r t i e s  h e r e t o  and  t h e  d e c i s i o n  of t h e  m a j o r i t y ,  and  
w h e r e  t h e r e  is  n o  m a j o r i t y ,  t h e  d e c i s i o n  o f  t h e  C h a i r m a n ,  w i l l  
b e  f i n a l  a n d  b i n d i n g  upon t h e  p a r t i e s  h e r e t o  and  t h e  e m p l o y e e  or  
e m p l o y e e s  c o n c e r n e d .  

8 . 1 5  Each o f  t h e  p a r t i e s  h e r e t o  w i l l  bear t h e  e x p e n s e  of t h e  
n o m i n e e  a p p o i n t e d  b y  it a n d  t h e  p a r t i e s  w i l l  share  e q u a l l y  t h e  
f e e s  and  e x p e n s e s ,  i f  a n y ,  of t h e  C h a i r m a n  o f  t h e  A r b i t r a t i o n  
Board. 

8 .16  S a t u r d a y s ,  S u n d a y s  and  H o l i d a y s  a r e  n o t  t o  b e  c o u n t e d  i n  
t h e  t i m e  l i m i t s  a s  s e t  o u t  i n  t h i s  A r t i c l e .  

8 . 1 7  W h e r e v e r  A r b i t r a t i o n  Board  is  r e f e r r e d  t o  i n  t h e  Agree-  
m e n t ,  t h e  p a r t i e s  h e r e t o  may m u t u a l l y  a g r e e  i n  w r i t i n g ,  t o  sub-  
s t i t u t e  a s i n g l e  a r b i t r a t o r  f o r  t h e  A r b i t r a t i o n  Board a t  t h e  
t i m e  o f  r e f e r e n c e  t o  a r b i t r a t i o n  a n d  t h e  o t h e r  p r o v i s i o n s  r e f e r -  
r i n g  t o  A r b i t r a t i o n  Board s h a l l  a p p r o p r i a t e l y  a p p l y .  

ARTICLE 9 - SENIORITY 

9 . 0 1  P r o b a t i o n a r y  P e r i o d  

( a )  A new e m p l o y e e  w i l l  b e  c o n s i d e r e d  o n  p r o b a t i o n  u n t i l  
h e  h a s  c o m p l e t e d  337.5  h o u r s  of work w i t h i n  a n y  t w e l v e  
c a l e n d a r  m o n t h s .  Upon completion o f  t h e  p r o b a t i o n a r y  
p e r i o d  h e  s h a l l  b e  c r e d i t e d  w i t h  s e n i o r i t y  equal  t o  
337 .5  w o r k i n g  h o u r s .  W i t h  t h e  w r i t t e n  c o n s e n t  of t h e  
H o s p i t a l ,  t h e  p r o b a t i o n a r y  e m p l o y e e ,  and t h e  P r e s i d e n t  
of t h e  Local Union o r  h i s  d e s i g n a t e ,  s u c h  p r o b a t i o n a r y  
p e r i o d  may b e  e x t e n d e d .  Any e x t e n s i o n  a g r e e d  t o  w i l l  
b e  i n  w r i t i n g  and  w i l l  s p e c i f y  t h e  l e n g t h  of t h e  
e x t e n s i o n .  The r e lease  or d i s c h a r g e  of a n  employee  
d u r i n g  t h e  p r o b a t i o n a r y  per iod s h a l l  n o t  be t h e  sub-  
j ec t  of a g r i e v a n c e  or  a r b i t r a t i o n  and  i s  a t  t h e  s o l e  
d i s c r e t i o n  of t h e  Hospi ta l .  

( b )  Employees  h a v i n g  l e s s  t h a n  337 .5  w o r k i n g  h o u r s  o f  
s e r v i c e  s h a l l  b e  c o n s i d e r e d  p r o b a t i o n a r y  e m p l o y e e s  and  
w i l l  h a v e  n o  s e n i o r i t y  r i g h t s  d u r i n g  t h i s  p r o b a t i o n a r y  
p e r i o d .  

9 . 0 2  D e f i n i t i o n  - o f  S e n i o r i t y  

Par t- t ime e m p l o y e e s  w i l l  a c c u r n u l a t e  s e n i o r i t y  o n  t h e  b a s i s  
o f  o n e  ( 1 )  y e a r ' s  s e n i o r i t y  f o r  e a c h  1725 h o u r s  worked i n  t h e  
b a r g a i n i n g  u n i t  a s  of t h e  l a s t  da t e  of h i r e ,  except a s  o t h e r w i s e  
p r o v i d e d  h e r e i n .  

S e n i o r i t y  w i l l  opera te  on  a b a r g a i n i n g  u n i t  w i d e  b a s i s .  

N o t w i t h s t a n d i n g  t h e  a b o v e ,  e m p l o y e e s  h i r e d  p r i o r  t o  O c t o b e r  
10 ,  1986 w i l l  b e  c r e d i t e d  w i t h  t h e  s e n i o r i t y  t h e y  h e l d  u n d e r  t h e  
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e Agreement  e x p i r i n g  November 15 ,  1985  and w i l l  t h e r e a f t e r  
accumulate s e n i o r i t y  i n  a c c o r d a n c e  w i t h  t h i s  A r t i c l e .  

F o r  purposes o f  a c c u m u l a t i o n  o f  s e n i o r i t y ,  t r a n s f e r  o f  s e n-  
i o r i t y  a n d  s e r v i c e ,  p r o g r e s s i o n  o n  t h e  wage g r i d  and p r o g r e s s i o n  
o n  t h e  v a c a t i o n  s c h e d u l e ,  a l l  par t- t ime e m p l o y e e s '  s e r v i c e  and  
s e n i o r i t y  s h a l l  b e  c o n v e r t e d  a s  a t  October 1 0 ,  1986 o n  t h e  f o l -  
l o w i n g  bas is. 

E m p l o y e e s '  h o u r s  _- o f  s e r v i c e  x 1725  = C o n v e r t e d  h o u r s  
1950 of s e r v i c e  

9 . 0 3  T r a n s f e r  -- o f  S e r v i c e  a n d  S e n i o r i t y  -- 

E f f e c t i v e  O c t o b e r  10, 1986,  and  f o r  e m p l o y e e s  who t r a n s f e r  
s u b s e q u e n t  t o  October I O ,  1986 ,  a n  employee whose s t a t u s  is 
c h a n g e d  f r o m  f u l l - t i m e  t o  par t- t ime s h a l l  r e c e i v e  c r e d i t  f o r  
h i s / h e r  f u l l  s e r v i c e  a n d  s e n i o r i t y .  An e m p l o y e e  whose  s t a t u s  is 
c h a n g e d  f r o m  par t- t ime t o  f u l l - t i m e  s h a l l  r e c e i v e  c r e d i t  f o r  
s e n i o r i t y  a n d  s e r v i c e  o n  t h e  b a s i s  o f  o n e  ( 1 )  y e a r  e q u a l s  1725 
h o u r s  w o r k e d ,  and  w i l l  b e  e n r o l l e d  i n  t h e  e m p l o y e e  b e n e f i t  p l a n s  
s u b j e c t  t o  m e e t i n g  a n y  w a i t i n g  p e r i o d  or  o t h e r  r e q u i r e m e n t s  o f  
t h o s e  p l a n s .  

Employees  h i r e d  p r i o r  t o  October I O ,  1986 w i l l  be c r e d i t e d  
w i t h  t h e  s e r v i c e  and  s e n i o r i t y  t h e y  h e l d  u n d e r  t h e  C o l l e c t i v e  
Agreement  e x p i r i n g  November 15 ,  1985.  

9 .04  Loss o f  S e n i o r i t y  

An e m p l o y e e  s h a l l  l o se  a l l  s e n i o r i t y  and s h a l l  be  deemed 
t e r m i n a t e d  i f :  

e m p l o y e e  q u i t s ;  

e m p l o y e e  is  d i s c h a r g e d  a n d  t h e  d i s c h a r g e  is n o t  
r e v e r s e d  t h r o u g h  t h e  g r i e v a n c e  a n d  a r b i t r a t i o n  proce- 
d u r e  ; 

e m p l o y e e  is  a b s e n t  f rom s c h e d u l e d  work f o r  a per iod o f  
t h r e e  ( 3 )  o r  more c o n s e c u t i v e  w o r k i n g  d a y s  w i t h o u t  
n o t i f y i n g  t h e  Hospi ta l  o f  s u c h  a b s e n c e  a n d  p r o v i d i n g  a 
r e a s o n  s a t i s f a c t o r y  t o  t h e  Hospi ta l ;  

e m p l o y e e  f a i l s  t o  r e t u r n  t o  work  upon t h e  e x p i r a t i o n  
of a l e a v e  of a b s e n c e  o r  u t i l i z e s  a l e a v e  of a b s e n c e  
f o r  a purpose o t h e r  t h a n  t h a t  f o r  w h i c h  i t  was 
g r a n t e d ;  

e m p l o y e e  h a s  b e e n  l a i d  o f f  f o r  e i g h t e e n  ( 1 8 )  m o n t h s ;  

e m p l o y e e  f a i l s  upon b e i n g  n o t i f i e d  of a r e c a l l  t o  
s i g n i f y  h i s  i n t e n t i o n  t o  r e t u r n  w i t h i n  f i v e  ( 5 )  
w o r k i n g  d a y s  a f t e r  h e  h a s  r e c e i v e d  t h e  n o t i c e  o f  
r e c a l l ,  and  f a i l s  t o  r epor t  t o  work w i t h i n  t e n  ( I O )  
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w o r k i n g  d a y s  a f t e r  h e  h a s  r e c e i v e d  t h e  n o t i c e  o f  
r e c a l l ;  

( 4 )  e m p l o y e e  is a b s e n t  d u e  t o  i l l n e s s  o r  d i s a b i l i t y  w h i c h  
a b s e n c e  c o n t i n u e s  f o r  e i g h t e e n  ( 1 8 )  m o n t h s .  

ARTICLE 10 - LAYOFF AND RECALL 

10.01 The Hospi ta l  s h a l l  g i v e  e a c h  e m p l o y e e  i n  t h e  b a r g a i n i n g  
u n i t  who h a s  acquired s e n i o r i t y  and who is t o  be l a i d  o f f  €or a 
p e r i o d  o f  more t h a n  e i g h t  ( 8 )  w e e k s ,  n o t i c e  i n  w r i t i n g  o f  h i s  
l a y - o f f  i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  s c h e d u l e :  

U p  t o  3450  h o u r s  s e r v i c e  - One w e e k ' s  n o t i c e  

3450 h o u r s  or more b u t  less t h a n  8 6 2 5  h o u r s  s e r v i c e  - Two 
w e e k s '  no t i ce  

8 6 2 5  h o u r s  o r  more b u t  l e s s  t h a n  17250 h o u r s '  s e r v i c e  - 
F o u r  w e e k s '  n o t i c e  

17250 h o u r s  or more s e r v i c e  - E i g h t  weeks '  n o t i c e  

Such n o t i c e  w i l l  b e  h a n d e d  t o  t h e  e m p l o y e e  and a s i g n e d  
a c k n o w l e d g e m e n t  r e q u e s t e d  i f  t h e  e m p l o y e e  i s  a t  work a t  t h e  t i m e  
t h e  n o t i c e  i s  r e a d y  f o r  d e l i v e r y .  I n  t h e  a l t e r n a t i v e ,  it s h a l l  
b e  m a i l e d  b y  r e g i s t e r e d  mai l .  An e m p l o y e e  on l a y o f f  a n d  
r e c a l l e d  t o  a t e m p o r a r y  p o s i t i o n  s h a l l  n o t  b e  e n t i t l e d  t o  
f u r t h e r  n o t i c e  o f  l a y o f f .  

I n  t h e  e v e n t  o f  a p r o p o s e d  i a y o f f  of more t h a n  e i g h t  ( 8 )  
w e e k s '  d u r a t i o n ,  t h e  H o s p i t a l  will: 

( a )  P r o v i d e  t h e  Union w i t h  n o  l e s s  t h a n  t h i r t y  ( 3 0 )  c a l e n-  
d a r  d a y s  n o t i c e  of s u c h  l a y o f f ,  a n d  

( b )  meet w i t h  t h e  Union t h r o u g h  t h e  L a b o u r  Management Com- 
mit tee t o  r e v i e w  t h e  f o l l o w i n g :  

( i )  t h e  reason c a u s i n g  t h e  l a y o f f  

( i i )  t h e  s e r v i c e  t h e  Hospital w i l l  u n d e r t a k e  a f t e r  
t h e  l a y o f f  

( i i i )  t h e  method o f '  implementation i n c l u d i n g  t h e  
a reas  of cut-back and  e m p l o y e e s  t o  be l a i d  o f f .  

I n  t h e  e v e n t  of a s u b s t a n t i a l  bed  c u t - b a c k  or c u t - b a c k  i n  
s e r v i c e ,  t h e  Hospi ta l  v i11  p r o v i d e  t h e  Union w i t h  r e a s o n a b l e  
no t i ce .  I f  r e q u e s t e d ,  t h e  Hospi ta l  w i l l  meet w i t h  t h e  Union 
t h r o u g h  t h e  L a b o u r  Management C o m m i t t e e  t o  r e v i e w  t h e  r e a s o n s  
and e x p e c t e d  d u r a t i o n  o f  t h e  bed  c u t - b a c k  or  c u t - b a c k  i n  ser- 
v i c e ,  a n y  r e a l i g n m e n t  o f  s e r v i c e  o r  s t a f f  a n d  i t s  e f f e c t  on  
e m p l o y e e s  i n  t h e  b a r g a i n i n g  u n i t .  
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10 .02  I n  a l l  o t h e r  cases o f  l a y  o f f ,  t h e  Hospi ta l  s h a l l  g i v e  
e a c h  e m p l o y e e  i n  t h e  b a r g a i n i n g  u n i t  who h a s  a c q u i r e d  s e n i o r i t y  

* 
o n e  ( 1 )  w e e k ' s  n o t i c e ,  p r o v i d e d  h o w e v e r ,  s u c h  n o t i c e  s h a l l  n o t  
b e  r e q u i r e d  i f  t h e  l a y  o f f  occurs  because o f  e m e r g e n c i e s  ( f o r  
e x a n p l e ,  f i r e ,  a c t  o f  God,  power f a i l u r e ,  or  e q u i p m e n t  b r e a k-  
d o w n ) .  

1 0 . 0 3  I n  t h e  e v e n t  o f  l a y  o f f ,  t h e  Hospital  s h a l l  l a y  o f €  
e m p l o y e e s  i n  t h e  r e v e r s e  o r d e r  o f  t h e i r  s e n i o r i t y  w i t h i n  t h e i r  
c l a s s i f i c a t i o n ;  p r o v i d i n g  t h a t  t h e r e  r e m a i n  on  t h e  j o b  e m p l o y e e s  
who t h e n  h a v e  t h e  a b i l i t y  t o  p e r f o r m  t h e  work.  

1 0 . 0 4  An e m p l o y e e  who is  s u b j e c t  t o  l a y - o f f  s h a l l  h a v e  t h e  
r i g h t  t o  e i t h e r :  

( a )  accept t h e  l a y - o f f  o r ;  

( b )  d i s p l a c e  a n  e m p l o y e e  who h a s  lesser  b a r g a i n i n g  u n i t  
s e n i o r i t y  and  who is  t h e  l e a s t  s e n i o r  e m p l o y e e  i n  a 
lower o r  i d e n t i c a l  p a y i n g  c l a s s i f i c a t i o n  i n  t h e  b a r-  
g a i n i n g  u n i t  i f  t h e  e m p l o y e e  o r i g i n a l l y  s u b j e c t  t o  
l a y - o f f  c a n  p e r f o r m  t h e  d u t i e s  o f  t h e  lower or i d e n-  
t i c a l  c l a s s i f i c a t i o n  w i t h o u t  t r a i n i n g  o t h e r  t h a n  
o r i e n t a t i o n .  S u c h  e m p l o y e e  so d i s p l a c e d  s h a l l  b e  l a i d  
o f f  s u b j e c t  t o  h i s  or h e r  r i g h t s  u n d e r  t h i s  s e c t i o n .  

The d e c i s i o n  of t h e  e m p l o y e e  t o  c h o o s e  ( a )  or  ( b )  a b o v e  
s h a l l  be g i v e n  i n  w r i t i n g  t o  t h e  d e s i g n a t e d  Hospi ta l  r e p r e s e n t a -  
t i v e  w i t h i n  f i v e  ( 5 )  w o r k i n g  d a y s  ( e x c l u d i n g  S a t u r d a y ,  S u n d a y  
and  H o l i d a y s )  f o l l o w i n g  t h e  n o t i f i c a t i o n  of l a y o f f .  Employees  
f a i l i n g  t o  do so w i l l  be deemed t o  h a v e  a c c e p t e d  t h e  l a y o f f .  

1 0 . 0 5  An e m p l o y e e  s h a l l  h a v e  o p p o r t u n i t y  o f  r e c a l l  f r o m  a l a y -  
o f f  t o  a n  a v a i l a b l e  o p e n i n g  i n  o r d e r  o f  s e n i o r i t y ,  p r o v i d e d  h e  
h a s  t h e  a b i l i t y  t o  p e r f o r m  t h e  work b e f o r e  s u c h  o p e n i n g  is 
f i l l e d  o n  a r e g u l a r  b a s i s  u n d e r  a j o b  p o s t i n g  p r o c e d u r e .  The 
p o s t i n g  p r o c e d u r e  i n  t h e  C o l l e c t i v e  Agreement  s h a l l  n o t  a p p l y  
u n t i l  t h e  r e c a l l  process h a s  b e e n  completed. 

Employees  on  l a y o f f  s h a l l  be g i v e n  p r e f e r e n c e  f o r  t e m p o r a r y  
v a c a n c i e s  w h i c h  a r e  e x p e c t e d  t o  e x c e e d  t e n  ( 1 0 )  w o r k i n g  d a y s .  
An e m p l o y e e  who h a s  b e e n  reca l led  t o  s u c h  t e m p o r a r y  v a c a n c y  
s h a l l  n o t  b e  r e q u i r e d  t o  accept s u c h  r e c a l l  and  may i n s t e a d  
r e m a i n  o n  l a y o f f .  

10 .06  I n  d e t e r m i n i n g  t h e  a b i l i t y  o f  a n  e m p l o y e e  t o  p e r f o r m  t h e  
work f o r  t h e  purposes o f  P a r a g r a p h s  . 03 ,  .04, .05 a b o v e ,  t h e  
Hospi ta l  s h a l l  n o t  a c t  i n  a n  a r b i t r a r y  o r  u n f a i r  manner .  

10 .07  An e m p l o y e e  r e c a l l e d  t o  work i n  a d i f f e r e n t  c l a s s i f i c a -  
t i o n  f r o m  w h i c h  h e  was l a i d  o f f  s h a l l  h a v e  t h e  p r i v i l e g e  o f  
r e t u r n i n g  t o  t h e  p o s i t i o n  h e  h e l d  p r io r  t o  t h e  l a y - o f f  s h o u l d  i t  
become v a c a n t  w i t h i n  s i x  ( 6 )  m o n t h s  of b e i n g  r e c a l l e d .  
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0 
10.08 No new employees shall be hired until all those laid off 
have been given an opportunity to return to work and have failed 
to notify the Hospital of their intention to do so, in accord- 
ance with . 09  below, or have been found unable to perform the 
work available. 

10.09 It is the sole responsibility of the employee who has 
Seen laid off to notify the Hospital of his intention to return 
to work within five ( 5 )  working. days (exclusive of Saturdays, 
Sundays and paid holidays) after being notified to do so by 
registered mail, addressed to the last address on record with 
the Hospital (which notification shall be deemed to have been 
received on the second day following the date of mailing) and to 
return to work within ten (10) working days after being noti- 
f ied. The notification shall state the job to which the 
employee is eligible to be recalled and the date and time at 
which the employee shall report for work. The employee is 
solely responsible for his proper address being on record with 
the Hospital. 

10.10 Where the employee fails to notify the Hospital of his 
intention to return to work in accordance with the provisions of 
Paragraph .09  he shall lose all seniority and be deemed to have 
quit the employ of the Hospital. 

10.1 1 In the event that a lay-off commenced on the day immedi- 
ately following a paid holiday, an employee otherwise qualified 
for holiday pay shall not be disentitled thereto solely because 
of the day on which the lay-off commenced. 

10 .12  A laid off employee shall retain the rights of recall for 
a period of eighteen (18) months from the date of lay-off. 

10.13 Any agreement reached between the Hospital and the Union 
concerning the method of implementing lay offs will take prece- 
dence over other terms of lay off in the agreement. 

ARTICLE 1 1  - JOB POSTING 

11.01 Where a permanent vacancy occurs in a classification 
within the bargaining unit or a new position within the bargain- 
ing unit is established by the Hospital, such vacancy shall be 
posted by the Hospital for a period of five (5) days excluding 
Saturday, Sunday and holidays. The posting shall stipulate the 
qualifications, classification, rate of pay, department and 
shift and a copy shall be provided to the Chief Steward. All 
applications are to be made in writing within the posting 
period. 

11.02 Vacancies created by the filling of a posted vacancy need 
not be posted, however, consideration for such subsequent vacan- 
cies will be given to employees in this bargaining unit who have 
a request for transfer on file. Such requests will be consid- 
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e;ed as applications for posted vacancies as well as subsequent 
vacancies. The maximum number of positions to which an employee 
may request a transfer at any one time is four ( 4 ) .  Requests 
for transfer shall become active upon receipt and must be 
renewed during the month of January of each year to remain so. 

1 1 . 0 3  Employees shall be selected for positions under either 
Article . 0 1  or . 0 2  on the basis of their ability, experience and 
qualifications. Where these factors are relatively equal 
amongst the employees considered, seniority shall govern pro- 
viding the successful applicant, if any, is qualified to perform 
the available work. The name of the successful applicant will 
be posted on the bulletin board and unsuccessful applicants will 
be notified. 

1 1 . 0 4  Where there are no successful applicants from within this 
bargaining unit for positions referred to in Article . 0 1  and 
. 0 2 ,  employees in other SEIU service bargaining units at the 
Hospital will be considered for such positions prior to consid- 
ering persons not employed by the Hospital. The employees 
eligible for consideration shall be limited to those employees 
who have applied for the position in accordance with Article .01  
and .02,  and selection shall be made in accordance with Article 
. 0 3  above. 

1 1 . 0 5  Vacancies which are not expected to exceed six (6) months 
will not be posted and may be filled at the discretion of the 
Hospital. In filling such vacancies consideration shall be 
given to part-time employees in SEIU service bargaining units 
who have recorded their interest in accordance with .02  above, 
prior to considering persons not employed by the Hospital. In 
considering such part-time employees the criteria for selection 
in .03 shall apply. Part-time employees selected to fill a 
vacancy under this Article will continue to maintain their 
part-time status and upon completion of the assignment the 
employee will return to his former position. 

1 1 . 0 6  The Hospital shall have the right to fill any vacancy on 
an interim basis until the posting procedure or the Request for 
Transfer procedure provided herein has been complied with, and 
arrangements have been made to assign the employee selected t o  
fill the vacancy to the job. No grievance may be filed concern- 
ing such temporary arrangements. 

1 1 . 0 7  The successful applicant will be placed in the vacancy 
for a trial period not exceeding forty-five ( 4 5 )  working days 
and if the employee proves satisfactory, then he shall be con- 
sidered permanently assigned to the vacancy. If the employee 
proves unsatisfactory during that time, or if the employee feels 
he is unable to perform the duties of the vacancy to which he is 
posted, the employee will be returned to his former position at 
his former salary or rate of pay, as will any other employee in 
the Bargaining Unit who was promoted or transferred by reason of 
such placing. Newly hired employees shall be terminated and 
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e u c h  termination shall not be subject to the grievance and arbi- 
tration procedure. 

1 1 . 0 8  Successful applicants and newly hired employees will not 
be permitted to apply for job postings or any subsequent vacan- 
cies for a period of six (6) months, unless otherwise mutually 
agreed. 

ARTICLE 12 - NO CONTRACTING OUT 
12.01 The Hospital shall not contract out any work usually per- 
formed by members of the bargaining unit if, as a result of such 
contracting out, a lay-off of any employees other than casual 
part-time employees results from such contracting out. Contrac- 
ting out to an Employer who is organized and who will employ the 
employees of the bargaining unit who would otherwise be laid off 
with similar terms and conditions of employment is not a breach 
of this provision. 

ARTICLE 13 - WORR OF THE BARGAINING U N I T  

1 3 . 0 1  

(a) Supervisors excluded from the bargaining unit shall 
not perform duties normally performed by employees in 
the bargaining unit which shall directly cause or 
result in the lay-off, loss of seniority or service or 
reduction in benefits to employees in the bargaining 
unit. 

( b )  In order to facilitate the operation of the Agreement, 
the Hospital will supply the Union with a list of 
employees acting in a supervisory capacity, and will 
indicate by appropriate job titles the nature and 
extent of their authority. 

1 3 . 0 2  Employment Agencies 

Prior to enlisting the services of an employment agency, the 
hospital will attempt to contact part-time staff who would 
normally perform the duties in question. 

1 3 . 0 3  Volunteers 

The use of volunteers shall not be expanded beyond the 
extent of existing practice as of June 1,  1986 

1 3 . 0 4  Ratio of R.N.'s to R.N.A.'s 

At the time of considering whether or not 
ratio of R.N.'s to R.N.A.'s in any department, 
agrees to consult with the Union in advance of 

to alter the 
the Hospital 
any decision 
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a beinq made and, aqain in advance of any decision being made, the 
senior administrator of the Hospital agrees to meet with and to 
entertain submissions froin the Union with respect to the merits 
of maintaining the existing ratio. 

ARTICLE 14 - TECHNOLOGICAL CHANGE 
1 4 . 0 1  Technological change means the automation of equipment, 
or the mechanization or automation of operations, or the 
replacement of existing equipment or machinery with new equip- 
ment or machinery which results in the displacment of an 
employee from his/her regular job. 

1 4 . 0 2  Where the Hospital has decided to introduce a technologi- 
cal change which will significantly alter the status of an 
employee within the bargaining unit, the Hospital undertakes to 
meet with the Union to consider the minimizing of adverse 
effects ( i f  any) upon the employees concerned. 

1 4 . 0 3  Employees with one or more years of continuous service 
who are subject to lay-off under conditions referred to above, 
will be given notice of the impending change in employment 
status at the earliest reasonable time in keeping with the not- 
ification to the Union as set out above and the requirements of 
the applicable legislation. 

1 4 . 0 4  Employees who are pregnant shall not be required to 
operate VDTs. At their request, the employer shall temporarily 
relocate such employees to other appropriate work without loss  
of employment benefits, but at the wage rate of the job in which 
the employee is relocated. The determination of the appropriate 
alternative work shall be at the discretion of the Employer and 
such discretion shall not be exercised in an arbitrary or dis- 
criminatory manner. If such work is not available or if the 
employee does not wish to accept the alternative work ,  the 
employee may be placed on unpaid leave of absence. 

1 4 . 0 5  Each employee required to use a VDT more than four ( 4 )  
hours per day, shall be given eye examinations at the beginning 
of employment or assignment to VDTs and every twelve (12) months 
thereafter. The eye examinations shall be paid for by the 
Hospital where not covered by OHIP. 

ARTICLE 15 - LEAVES OF ABSENCE 
1 5 . 0 1  Bereavement Leave 

An employee who notifies the Hospital as soon as possible 
following a bereavement shall be granted up to three ( 3 )  consec- 
utive days off, without loss of his regular pay for his 
scheduled hours from the date of death up to and including the 
date of the funeral, in order that the employee may make the 
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e 
arrangements for and/or attend the funeral of a member of his 
immed ia te f ami ly . "Immediate family" means parent, brother, 
sister, spouse, son, daughter, son-in-law, daugher-in-law, 
mother- in-law, father- in-law, brother- i n-1 aw , s is ter- i n-law, 
grandparent, grandchild, guardian or step-parent. 

Where an employee is unable due to distance of travel to 
attend the funeral of a member of his immediate family as 
defined in the Collective Agreement, he shall be entitled to 
leave for mourning on the day of the funeral without loss of 
regular straight time earnings to which he would otherwise have 
been entitled on that day. 

15.02 Education Leave 

(a) If required by the Employer, an employee shall be 
entitled to'leave of absence with pay and without loss 
of seniority and benefits to write examinations to 
upgrade his or her employment qualifications. 

(b) A leave of absence, without pay, to take further edu- 
cation related to the employee's work with the 
Hospital may be granted upon written application by 
the einployee to the administration of the Hospital. 
It is further understood and agreed that the Employer 
will, wherever its operational requirements permit, 
endeavour to arrange the shifts of employees attending 
courses or seminars to permit such attendance. 

(c) Where employees are required by the Hospital to take 
courses to upgrade or acquire new employment qualifi- 
cations, the Employer shall pay the full costs associ- 
ated with the courses. 

1 5 . 0 3  Jury and Witness Duty 

If an employee is required to serve as a juror in any court 
of law, or is required to attend as a witness in a court pro- 
ceeding in which the Crown is a party, or is required by sub- 
poena to attend a court of law or coroner's inquest in connec- 
tion with a case arising from the employee's duties a.t the 
Hospital, the employee shall not lose regular pay because of 
such attendance provided that the employee: 

(a) notifies the Hospital immediately on the employee's 
notification that he will be required to attend at 
court: 

(b) presents proof of service requiring the employee's 
attendance: 

(c) deposits with the Hospital the full amount of compen- 
sation received excluding mileage, travelling and meal 
allowances and an offical receipt thereof. 
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In addition to the foregoing, where an employee is required 
e 
by subpoena to attend a court of law or coroner's inquest in 
connection with a case arising from the employee's duties at the 
Hospital on his regularly scheduled day o f f ,  the Hospital will 
attempt to reschedule the employee's regular day off, it being 
understood that any rescheduling shall not result in the payment 
of any premium pay. Where the Hospital is unable to reschedule 
the employee and, as a result, he is required to attend on a 
regular day off, he shall be paid for all hours actually spent 
at such hearing at the rate of time and one-half his regular 
straight time hourly rate subject to (a), (b) and (c) above. 

15 .04  Maternity Leave 

(a) An employee who is pregnant and who has been employed 
for at least ten ( 1 0 )  months immediately preceding the 
expected date of birth shall be entitled upon her 
written application therefor, to a leave of seventeen 
(17) weeks from her employment or such shorter leave 
of absence as the employee may request commencing 
during the period of eleven ( 1 1 )  weeks immediately 
preceding the estimated day of her delivery. 

An employee on leave as set out above who is in 
receipt of Unemployment Insurance pregnancy benefits 
pursuant to Section 30 of the Unemployment Insurance 
Act, 1 9 7 1 ,  shall be paid a supplemental unemployment 
benefit. That benefit will be equivalent to the diff- 
erence between seventy-five percent ( 7 5 % )  of her 
regular weekly earnings and the sum of her weekly 
Unemployment Insurance benefits and any other 
earnings. Such payment shall commence following com- 
pletion of the two week unemployment insurance waiting 
period, and receipt by the Hospital of the employee's 
Unemployment Insurance cheque stub as proof that she 
is in receipt of Unemployment Insurance pregnancy 
benefits, and shall continue while the employee is in 
receipt of such benefits for a maxiinurn period of fif- 
teen (15) weeks. The employee's regular weekly earn- 
ings shall be determined by multiplying her regular 
hourly rate on her last day worked prior to the com- 
mencement of the leave times her normal weekly hours. 

(b) Where the actual date of her delivery is later than 
the estimated day of her delivery, the leave of 
absence shall not end before the expiration of six (6) 
weeks following the actual date of her delivery. 

(c) The employee shall give her Employer four ( 4 )  weeks' 
notice in writing prior to the day upon which she 
intends to commence her leave of absence and shall 
furnish her Employer with the certificate of a legally 
qualified medical practitioner stating that she is 
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pregnant and giving the estimated day upon which deli- 
very will occur in his opinion. 

(d) An employee may, if she desires to return to work 
shorten the duration of the leave of absence requested 
upon giving her Employer three ( 3 )  weeks' notice of 
her intention to do so and furnishing her Employer 
with the certificate of a legally qualified medical 
practitioner stating that she is able to resume her 
work. 

(e) The Employer may require the employee to begin the 
leave of absence at such time as in its opinion the 
duties of her position cannot reasonably be performed 
by a pregnant woman or the performance of her work is 
materially affected by the pregnancy. 

(f) The employee shall, if requested by the Employer, 
furnish medical proof of her fitness to resume her 
employment following the leave of absence. 

(9) Credits for service, for the purpose of salary incre- 
ments, for vacations, sick leave or other benefits 
under the provisions of the collective agreement or 
elsewhere shall be retained up to the commencement of 
the leave of absence but shall not be accumulated 
during such leave except that in the case of an 
employee who has worked ten (10) or more days during 
the calendar month, such credits shall continue to 
accumulate to the end of that calendar month on the 
basis of what the employee's normal regular hours of 
work would have been. 

Credits for competitive seniority (as distinguished 
from benefit seniority) shall accumulate during the 
period of the leave. 

( h )  An employee intending to resume employment with the 
Employer is required to advise the Employer in writing 
four ( 4 )  weeks prior to the expiry of the leave of 
absence for pregnancy. Upon her return to work fol- 
lowing such leave, the employee will be returned to 
her former position or to work of a comparable nature 
at the same increment level of pay as she received 
prior to the commencement of the leave, in accordance 
with the provisions of this Agreement relating to sen- 
iority, provided that where operations which were sus- 
pended or discontinued by the Employer during such 
leave of absence have not been resumed by the Employer 
prior to the expiry thereof, the Employer shall, upon 
resumption of such operations, return the employee to 
work as above provided in this paragraph ( h )  hereof. 
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(i) The leave of absence provided for under this Article e 
shall be extended, upon application in writing to the 
Employer at least two (2) weeks prior to the expiry of 
the leave, for a period up to six (6) months following 
the date the leave commenced. 

15.05 Adoption Leave 

Nhere an employee, with at least ten ( 1 0 )  months of 
continuous service qualifies to adopt a child, such 
employee will be entitled to a leave of absence with- 
out pay for a period of up to seventeen ( 1 7 )  weeks 
duration or such greater time as may be required by 
the adoption agency concerned up to a maximum aggre- 
gate of six (6) months. Such employee shall advise 
the Hospital as f a r  in advance as possible of having 
qualified to adopt a child, and shall request the 
leave of absence in writing upon receipt of confirma- 
tion of the pending adoption. 

Credit for seniority during any such leave shall 
accrue for a period of ninety (90) days on the basis 
of what the employee's normal regular hours of work 
would have been. 

An employee returning from adoption leave shall be 
reinstated in her or his former position held at the 
time of commencing such leave, or a comparable posi- 
tion if the original position is not available. 

15.06 Full-time Union Office 

Upon application by the Union, in writing, the Hospital 
will give reasonable consideration to a request f o r  a leave of 
absence, without pay, to an employee elected or appointed to 
full-time Union office. It is understood that not more than one 
( 1 )  employee in the bargaining unit may be on such leave at the 
same time. Such leave, if granted, shall be for a period of one 
( 1 )  calendar year from the date of appointment unless extended 
for a further specific period by agreement of the parties. 

It is understood that such leave will be granted with due 
regard to the proper coverage in those departments from which 
employees are requesting leave. 

15.07  Union Leave 

(a) The Hospital shall grant leave of absence without pay 
to employees to attend Union conventions, seminars, 
education classes or o t h e r  Union business provided 
that such leave will not interfere with the efficient 
operation of the Hospital. 
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In requesting such leave of absence for an employee or 
employees, the Union must give at least twenty-one 
( 2 1 )  days' clear notice in writing to the Hospital. 

The cumulative total leave of absence, the number of 
employees that may be absent at any one time and from 
any one area, and the number of days of absence shall 
be as provided elsewhere in the current local sections 
of the Agreenent (unless altered by local negota- 
tions). 

Leave of absence for Union business may be given with- 
o u t  pay up to a cumulative total of thirty (30) days 
for both full-time and part-time employees during the 
calendar year. It is agreed that no more than three 
(3) employees shall be absent on such leave at the 
same time and not more than one ( 1  ) employee from the 
same area at any one time. 

In addition to the leave of absence set out above, 
members of the Union Executive Board and/or Council, 
employed by the Hospital will be entitled to an addi- 
tional cumulative leave of absence, without pay, not 
to exceed ten (10) days per contract year, for the 
purpose of attending Executive and/or Council 
meetings. 

15.08 Personal Leave 

The Hospital may grant leave of absence without pay to any 
employee for legitimate personal reasons, and any employees who 
are absent with such written permission shall not be considered 
to be laid off. 

ARTICLE 16 - EOURS OF WORK 

16.01 Dailv and Weeklv Hours of Work 

Except in those areas where the parties agree otherwise, 
the normal daily hours of work shall be seven and one-half (7 
1 / 2 )  hours not including a one-half ( 1 / 2 )  hour unpaid meal 
break. 

The provisions of this Article are intended only to provide 
a basis for calculating time worked and shall not constitute a 
guarantee of hours of work per shift or per week or for any 
period whatsoever nor a guarantee of working schedules. 

16.02 Rest Periods 

All employees will be allowed two fifteen ( 1 5 )  minute rest 
periods, one ( 1 )  in each full half scheduled shift without 
reduction in pay or without increasing the regular working 
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a 
hours, except in cases of emergency where the rest period may be 
delayed. 

Each elnployee shall be allowed thirty (30) minutes for 
meals on his own time, which meal time shall be continuous and 
uninterrupted except in cases of emergency. 

16.03 Not applicable. 

1 6 . 0 4  The Hospital may allow an exchange of shifts at the 
request of two (2) employees provided that its approval is 
obtained in advance and that no additional cost to the Hospital 
results from such exchange of shifts. 

16.05  Where the Hospital requires employees to sign in and out, 
he/she will sign his/her name at the commencement of the shift 
and on completion of the shift. Should the employee arrive late 
for his/her scheduled shift or leave early he/she will be 
required to note the time of arrival or departure. Time in and 
out must be noted for the purpose of recording overtime. 

&RTICLE 17 - PREMIUM PAYMENT 

1 7 . 0 1  Definition of Regular Straight - Time Rate of Pay 

For the purpose of calculating any benefit or money payment 
under this Agreement to which an employee is entitled, the 
regular straight time rate of pay is that prescribed in Wage 
Schedules "A" and 'IB" of this Agreement. 

17.02 Overtime Premium 

Employees shall be entitled to payment of time and 
one-half the employee's basic straight time hourly 
rate for all authorized overtime work in excess of 
seven and one-half (7 1 / 2 )  hours in a tour of duty or 
in excess of the average full-time hours of work over 
the period scheduled by the Hospital. Such period for 
this purpose shall not exceed two (2) weeks. 

It is understood and acknowledged that the Hospital 
has the right to require employees to perform reason- 
able authorized overtime work. 

Callback shall not be considered as hours worked for 
the purpose of this Article. 

Overtime premium will not be duplicated nor pyramided 
nor shall other premiums be duplicated nor pyramided 
nor shall the same hours worked be counted as part of 
the normal work week and also as hours for which the 
overtime premium is paid. 
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e 7 . 0 3  Not applicable. 

17.04 Standby 

An employee who is required to remain available for duty on 
standby, outside the normal working hours for that particular 
employee shall receive standby pay in the amount of $1.40 per 
hour for all hours on standby. 

When an employee is called in to work the standby allowance 
per shift shall remain available. 

17.05 Call Back 

(a) Where employees are called back to work after having 
completed a regular shift and prior to the commence- 
ment of their next regular shift they shall receive a 
minimum of three ( 3 )  hours pay at the rate of time and 
one-half their regular hourly earnings. Where call- 
back is immediately prior to the commencement of their 
regular shift the call-back pay will only apply to the 
point of commencement of a regular shift at the rate 
of time and one-half after which they shall revert 
back to the regular shift. 

(b) Call-back pay shall cover all calls within the minimum 
three (3) hour period provided for under (a). If a 
second call takes place after three (3) hours have 
elapsed from the time of the first call, it shall be 
subject to a second call-back premium, but in no case 
shall an employee collect two call-back premiums 
within one such three ( 3 )  hour period, and to the 
extent that a call-back overlaps and extends into the 
hours of his regular shift, (a) shall apply. 

(c) Notwithstanding the foregoing an employee who has 
worked his full shift on a holiday and is called back 
shall receive the greater of 2 1/2 times his regular 
straight time hourly rate for all hours actually 
worked on such call-back or three ( 3 )  hours pay at 
time and one-half his straight time hourly rate, sub-  
ject to the other provisions set out above. 

17.06 Shift Premium 

Employees shall be paid a shift premium of forty-five cents 
( 4 5  cents) per hour for each hour worked outside the normal 
hours of the day shift provided that such hours exceed two ( 2 )  
hours if worked in conjunction with the day shfit. Shift pre- 
mium will not form part of the employee's straight time hourly 
rate. 
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17.07  Responsibility Outside - the Bargaining Unit -- 0 
When an employer temporarily assigns an employee to carry 

out the assigned responsibilities of a higher paying classifica- 
tion outside of the bargaining unit for a period in excess of 
one-half of one ( 1 )  shift, the employee shall receive an allow- 
ance of three dollars ($3.00) for each shift from the time of 
the assignment. 

1 7.08 Not applicable. 

17.09  Not applicable. 

ARTICLE 18 - ALLOWANCES 

18.01 Meal Allowance 

When an employee is required to and does work for three ( 3 )  
or more hours of overtime after his normal shift, he shall be 
provided with a hot meal or four dollars ($4.00) if the Hospital 
is unable to schedule a meal break during the overtime period. 

Notwithstanding the foregoing, where the overtime assign- 
ment is for a period of three ( 3 )  hours, no more or less, the 
employee is not required to take a hot meal, if available, and 
may claim the four dollars ($4.00) payment. 

18.02 Uniform Allowance 

Where uniforms are required, the Hospital shall either 
supply and launder uniforms or provide a uniform allowance of 
fifty dollars ($50.00) per year in a lump sum payment in the 
first pay period of November of each year. 

18.03  Transportation Allowance 

When an employee is required to travel to the Hospital or 
to return to her home as a result of reporting to or off work 
between the hours of 2400-0600 hours, or at any time while on 
standby, the Hospital will pay transportation costs either by 
taxi or by her own vehicle at the rate of thirty-five cents (35 
cents) per mile (to a maximum of fourteen dollars ( $ 1 4 . 0 0 ) )  or 
such greater amount as the Hospital may in its discretion deter- 
mine for each trip between the aforementioned hours. The 
employee will provide to the Hospital satisfactory proof of pay- 
ment of such t a x i  fare. 
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d k , , C L E  19 - HEALTH AND SAFETY 

19.01  Accident Prevention - Health and Safety 

(a) The Employer and the Union agree that they mutually 
desire to maintain standards of safety and health in 
the Hospital in order to prevent accidents, injury and 
illness. 

(b) Recognizing its responsibilities under the applicable 
legislation, the Hospital agrees to accept as a member 
of its Accident Prevention - Health and Safety Commit- 
tee at least one ( 1 )  representative selected or 
appointed by the Union from amongst bargaining unit 
employees. 

( c )  Such Committee shall identify potential dangers and 
hazards, institute means of improving health and 
safety programs and recommend actions to be taken to 
improve conditions related to safety and health. 

(d) The Hospital agrees to co-operate reasonably in pro- 
viding necessary information to enable the Committee 
to Eulfil its functions. 

(e) Meetings shall be held every second month or more fre- 
quently at the call of the chair if required. The 
Committee shall maintain minutes of all meetings and 
make the same available for review. 

(f) Any representative appointed or selected in accordance 
with (b) hereof shall serve for a term of one ( 1 )  cal- 
endar year from the date of appointment which may be 
renewed for further periods of one ( 1 )  year. Time off 
for such representative(s) to attend meetings of the 
Accident Prevention - Health and Safety Committee in 
accordance with the foregoing shall be granted and any 
representative(s) attending such meetings during their 
regularly scheduled hours of work shall not lose 
regular earnings as a result of such attendance. 

(4) The Union agrees to endeavour to obtain the full co- 
operation of its membership in the observation of all 
safety rules and practices. 

19.02  Protective Clothina 

The Hospital agrees to continue its present practices with 
respect to the provision of protective clothing and safety 
devices to employees. The Hospital further agrees to meet 
directly with the representative of the Union or through the 
Accident Prevention Committee to discuss the need for any pro- 
tective clothing or safety equipment in addition to that which 
the Hospital is presently providing. 
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ARTICLE 20 - HOLIDAYS 

20.01 The Hospital agrees to recognize the following public 
holidays on the day on which they fall to all employees who have 
completed their probationary period: 

New Year's Day 
Good Friday 
Victoria Day 
Dominion Day 
Civic Holiday 

Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

20.02 An employee who is required to work on any of the above 
named public holidays shall receive pay for such work on the 
said holiday at the rate of time and one-half the employee's 
regular rate. 

2 0 . 0 3  Where an employee is required to work authorized overtime 
in excess of his regularly scheduled hours on a paid holiday 
(but not including hours on a subsequent regularly scheduled 
shift) such employee shall receive two and one-half ( 2  1 / 2 )  
times his regular straight time hourly rate for such additional 
authorized overtime. 

2 0 . 0 4  A tour that begins or ends during the twenty-four ( 2 4 )  
hour period of a holiday designated in Article 20.01, where the 
majority of hours worked falls within the holiday, shall be 
deemed to be work performed on the holiday for the full period 
of the tour. 

ARTICLE 21 - VACATIONS 
2 1 . 0 1  Part-time Vacation PaY 

Effective October 10, 1 9 8 6 ,  and subject to maintaining any 
superior conditions concerning vacation entitlement, vacation 
entitlement shall be as follows: 

A part-time employee who has completed less than 5,175 
hours of continuous service as of June 30 shall receive 4% of 
gross earnings. 

A part-time employee who has completed 5,175 hours but less 
than 13,800 hours of continuous service as of June 30 shall 
receive 6% of gross earnings. 

A part-time employee who has completed 13 ,800  hours but 
less than 29 ,325  hours of continuous service as of June 30  shall 
receive 8% of gross earnings. 

A part-time employee who has completed 2 9 , 3 2 5  hours of con- 
tinuous service or more as of June 30  shall receive 1 0 %  of gross 
earnings. 
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' For the purpose of this Article, gross  earnings include, in 
part, percentage in lieu of benefits and exclude vacation pay. 

Employees hired prior to October 10 ,  1 9 8 6  will be credited 
with the service they held under the Agreement expiring November 
1 5 ,  1 9 8 5 .  

ARTICLE 22 - BENEFITS FOR PART-TIME EMPLOYEES 
2 2 . 0 1  A part-time employee shall receive in lieu of all fringe 
benefits (being those benefits to an employee, paid in whole or 
part by the Hospital, as part of direct compensation or other- 
wise including holiday pay, save and except salary, vacation 
pay, standby pay, call back pay, reporting pay, responsibility 
allowance, jury and witness duty, bereavement pay and maternity 
supplemental unemployment benefits) an amount equal to 1 4 %  of 
his/her regular straight time hourly rate for all straight time 
hours paid. 

ARTICLE 23 - INJURY AND DISABILITY 

2 3 . 0 1  Workers' Compensation Injury 

In the case of an accident which will be compensated by the 
Workers' Compensation Board, the Hospital will pay the 
employee's wage for the day of the accident. 

2 3 . 0 2  Disabled Employees 

If an employee becomes disabled with the result that he is 
unable to carry out the regular functions of his position, the 
Hospital may establish a special classification and salary with 
the hope of providing an opportunity of continued employment. 

ARTICLE 24 - PROGRESSION ON THE WAGE GRID 
2 4 . 0 1  Collective Agreements currently containing a part-time 
wage grid shall continue such wage grids in effect. Effective 
October 10, 1986 employees shall progress on such grid on the 
basis that 1 7 2 5  hours worked equals one ( 1 )  year of service. 

Where, however, part-time employees are on a single rate 
structure, the full-time wage grid shall apply and progression 
through the grid shall be in accordance with the foregoing. 

Employees hired prior to October 10, 1986 will be credited 
with the service they held under the Collective Agreement 
expiring November 15,  1985 .  
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0 ARTICLE 25 - COMPENSATION 

2 5.0 1 ExDer ience Pav 

An employee hired by the Hospital with recent and related 
experience, may claim at the time of hiring on a form supplied 
by the Hospital consideration for such experience. Any such 
claim shall be accompanied by verification of previously related 
experience. The Hospital shall then evaluate such experience 
during the probationary period. Where, in the Hospital's 
opinion such experience is relevant, the employee shall be slot- 
ted in that step of the wage progression consistent with one ( 1 )  
year's service for every two ( 2 )  years of related experience in 
the classification on the completion of the employee's proba- 
tionary period. It is understood and agreed that this shall not 
constitute a violation of the wage schedule of the Collective 
Ag re emen t . 
25.02 Promotion to a Higher Classification 

(a) An employee who is promoted to a higher rated classif- 
ication within the bargaining unit will be placed in 
the range of the higher rated classification so that 
she shall receive no less an increase in wage rate 
than the equivalent of one step in the wage rate of 
her previous classification (provided that she does 
not exceed the wage rate of the classification to 
which she has been promoted). 

(b) If the employee is maintained in the new job, she 
shall then carry with her to the new j o b  all rights 
and privileges including seniority and she shall then 
progress between that range and the top of the range 
in increment stages in accordance with the time served 
in the new job. 

25.03 Temporary Transfer 

When an employee is assigned temporarily to perform the 
duties and assume the responsibilities of a higher paying posi- 
tion in the bargaining unit for a period in excess of one half 
of a shift, he shall be paid the rate immediately above his cur- 
rent rate in the higher classification to which he was assigned 
from the commencement of the shift on which he was assigned the 
job .  

25.04 Job Classification 

(a) When a new classification (which is covered by the 
terms of this Collective Agreement) is established by 
the Hospital, the Hospital shall determine the rate of 
pay for such new classification and notify the local 
Union of the same within seven (7) days. If the local 
Union challenges the rate, it shall have the right to 
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request a meeting with the Hospital to endeavour to 
negotiate a mutually satisfactory rate. Such request 
will be made within ten ( 1 0 )  days after the receipt of 
notice from the Hospital of such new occupational 
classification and rate. Any change mutually agreed 
to resulting from such meeting shall be retroactive to 
the date that notice of the new rate was given by the 
Hospital. If the parties are unable to agree, the 
dispute concerning the new rate may be submitted to 
arbitration as provided in the Agreement within fif- 
teen (15) days of such meeting. The decision of the 
Bcard of Arbitration (or arbitrator as the case may 
be) shall be based on the relationship established by 
comparison with the rates for other classifications in 
the bargaining unit having regard to the requirements 
of such classification. 

( b )  When the Hospital makes a substantial change during 
the term of this Agreement in the j o b  content of an 
existing classification which in reality causes such 
classification to become a new classification, the 
Hospital agrees to meet with the Union if requested to 
permit the Union to make representation with respect 
to the appropriate rate of pay, 

(c) If the matter is not resolved following the meeting 
with the Union the matter may be referred to arbitra- 
tion as provided in the Agreemnt within fifteen ( 1 5 )  
days of such meeting. The decision of the Board of 
Arbitration (or arbitrator as the case may be) shall 
be based on the relationship established by comparison 
with the rates for other classifications in the bar- 
gaining unit having regard to the requirements of such 
classification. 

( d )  The parties further agree that any change mutually 
agreed to or awarded as a result of arbitration shall 
be retroactive only to the date that the Union raised 
the issue with the Hospital. 

25.05 Wages and Classification Premiums - 

The Hospital agrees to pay and the Union agrees to accept 
for the term of this Agreement the wages as set out in Schedules 
"A" and "B" attached hereto and forming part of this Agreement. 

ARTICLE 26 - GENERAL 

26.01  Locker facilities will be provided for  the employees' 
convenience when such become available. 

26.02 The Hospital agrees to supply a bulletin board for 
posting of Union notices provided they bear the signature of an 
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e 
authorized officer or steward of the Union and are approved by 
the Hospital prior to posting. Such approval will not be unrea- 
sonably withheld. 

26.03 After joint consultation, the Union and the Hospital will 
share equally the printing cost of this Agreement. 

26 .04  Personnel Files 

Each employee shall have reasonable access to his/her 
personnel file for the purpose of reviewing any evalu- 
ations or formal disciplinary notations contained 
therein. Such request will be made in writing by the 
employee, to the Human Resources Department and will 
be reviewed in the presence of the Director of Human 
Resources or her designate. The Human Resources 
Department will endeavour to provide said file within 
one working day of the request. 

Any letter of reprimand, suspension or other sanction 
will be removed from the record of the employee 
twenty-four (24) months following the receipt of such 
letter, suspension or other sanction provided that the 
employee's record has been discipline free for such 
twenty-four (24) month period. 

Each employee will be given a copy of his/her perform- 
ance evaluation. The employee will sign such evalua- 
tion as having been read and shall have the oppor- 
tunity to add his/her view to such evaluation. 

ARTICLE 27 - DURATION 

27.01  This Agreement shall continue in effect until October 10, 
- 1987 __.- an-d--shall- continue automatically thereafter during. annual 
periods of one ( 1 )  year each, unless either party notifies the 
other in writing not earlier than three ( 3 )  calendar months 
prior to the normal termination date of this Collective Agree- 
ment. 

27.02 In the event of such notification being given as to 
amendment of the Agreement, negotiations between the parties 
shall begin within fifteen ( 1 5 )  days following such notifica- 
tion. 

27 .03 (  a) Notwithstanding the foregoing provisions, in the event 
the parties to this Agreement agree to negotiate for 
its renewal through the process of central bargaining, 
either party to this Agreement may give notice to the 
other party of its desire to bargain for amendments on 
local natters proposed for incorporation of the 
renewal of this Agreement not earlier than six (6) 
calendar months nor later than three ( 3 )  calendar 
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n o n t h s  p r io r  t o  t h e  n o r m a l  t e r m i n a t i o n  d a t e  of t h i s  
A g r e e m e n t .  Upon r e c e i p t  of s u c h  n o t i c e  by  o n e  p a r t y  
f rom t h e  o t h e r ,  b o t h  p a r t i e s  w i l l  rneet w i t h i n  f i f t e e n  
( 1 5 )  d a y s  t h e r e a f t e r  for  t h e  purpose  of b a r g a i n i n g  o n  
l o c a l  ma t t e r s .  

( b )  I t  is  u n d e r s t o o d  and  agreed t h a t  " l o c a l  matters"  means  
t h o s e  m a t t e r s  w h i c h  h a v e  b e e n  d e t e r m i n e d  by m u t u a l  
a g r e e m e n t  b e t w e e n  t h e  C e n t r a l  N e g o t i a t i n g  C o m m i t t e e  
r e s p e c t i v e l y  r e p r e s e n t i n g  each of t h e  p a r t i e s  of t h i s  
Agreement  a s  sub jec t  f o r  l o c a l  b a r g a i n i n g  d i r e c t l y  
b e t w e e n  t h e  p a r t i e s  t o  t h i s  A g r e e m e n t .  I t  i s  a l s o  
a g r e e d  t h a t  l o c a l  b a r g a i n i n g  s h a l l  be s u b j e c t  t o  s u c h  
p r o c e d u r e s  a s  may b e  d e t e r m i n e d  by m u t u a l  a g r e e m e n t  
b e t w e e n  t h e  C e n t r a l  N e g o t i a t i n g  C o m m i t t e e s  re ferred t o  
a b o v e .  

27 .04  I f  p a r s u a n t  t o  s u c h  n e g o t i a t i o n s  a n  a g r e e m e n t  o n  t h e  
r e n e w a l  or amendment of t h i s  A g r e e m e n t  is n o t  reached p r i o r  t o  
t h e  c u r r e n t  e x p i r a t i o n  d a t e ,  t h i s  Agreement  s h a l l  e x p i r e  a t  s u c h  
e x p i r a t i o n  d a t e  u n l e s s  i t  is e x t e n d e d  for  a s p e c i f i e d  per iod  by 
m u t u a l  a g r e e m e n t  of t h e  p a r t i e s .  

DATED A T  'TORONTO, O N T A R I O  THIS ,&'4 DAY 0F'@&~h\ 1 9 & f i ' .  7 
/ Y  

S E R V I C E  EMPLOYEES I N T E R-  
YORK F I N C H  GENERAL HOSPITAL NATIONAL U N I O N .  LOCAL 204  
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S C H E D U L E  "A" 

C l a s s i f i c a t i o n  

N u r s i n g  
RNA P e n d i n g  

RNA 
N u r s i n g  
A t  t e n d a n t  

Rehab  M e d i c i n e  
P h y s i o  Aide  

O c c u p a t i o n a l  
T h e r a p y  A i d e  

SPD 
SPD T e c h n i c i a n  
Dispa tcher  

- 

SPD Tech .  L/H 

L i n e n  A t t e n d a n t  

D i e t a r y  
A i d e  
C a s h i e r  

D i s h w a s h e r  

Date S t a r t  L e v e l  1 L e v e l  2 L e v e l  3 
( A f t e r  ( A f t e r  ( A f t e r  
12 mos.) 24 rnos.) 36 mos.) 

J u n e  2/85 9.70 9.79 9.88 
Nov. 16/85  10.185 10.279 10.374 
O c t .  10/86  10.500 
Nov. 16 /86  10.923 

J u n e  2/85 10.34 10.41 10.49 10.57 
Nov. 16/85  10.857 10 .930 11 .014  11.098 
O c t .  10 /86  10.857 11.014 11 .098 
Nov. 16/86  11.294 11.457 11.545 

J u n e  2/85 10.34 10.41 10.49 10.57 
Nov. 16/85  10.857 10 .930 11 .014  11.098 
O c t .  10 /86  10.857 11.014 11.098 
Nov. 16/86  11.294 11.457 11 .545 

J u n e  2/85 9 .70  9.79 9.88 
Nov. 16/85  10.185 10.279 10 .374 
O c t .  10/86  10.185 10.374 
Nov. 16/96  10.595 10.792 

J u n e  2/85 9.80 9.91 10 .02  
Nov. 16/85  10.290 10 .405 10 .521 
O c t .  10/86  10.290 10.521 
Nov. 16/86  10,704 10.945 

J u n e  2 /85  10.00 10.11 10.22 
Nov. 16 /85  10.500 10 .615 10.731 
O c t .  10/86 10.500 10.731 
Nov. 16/86  10.923 11.163 

J u n e  2/85  9.31 9 .42  9.53 
Nov. 16/85  9.775 9 .891 10.006 
Oct. 10 /86  9 .775 10 .006  
Nov. 16/86  10.168 10.409 

J u n e  2/85  9 - 3 1  9.41 9.53 
Nov. 16/85  9 . 7 7 5  9.880 10 .006 
O c t .  10 /86  9.775 10.006 
Nov. 16 /86  10.168 10.409 

J u n e  2/85 9.80 9.91 10.02 
Nov. 16/85 10 .290 10.405 10 .521 
O c t .  10/86  10.290 10.521 
Nov. 16/86  10.704 10.945 
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Painter 

Prev. Maint. 
Prgm. Mech., 
Prof. Bldg.  & 
Mech., Room Mech. 
Painter L/H 

Carpenter 

Electrician 
Plumber 
Mechanic 
Te chn i c i an 

Mechanic L/H 
Electrician L/H 

June 2 / 8 5  
Nov. 1 6 / 8 5  
Oct. 1 0 / 8 6  
Nov. 1 6 / 8 6  

June 2 / 8 5  
Nov. 1 6 / 8 5  
Oct. 1 0 / 8 6  
Nov. 1 6 / 8 6  

June 2 / 8 5  
Nov. 1 6 / 8 5  
Oct. 1 0 / 8 6  
Nov. 1 6 / 8 6  

June 2 / 8 5  
Nov. 1 6 / 8 5  
Oct. 1 0 / 8 6  
Nov. 1 6 / 8 6  

June 2 / 8 5  
Nov. 1 6 / 8 5  
Oct. 1 0 / 8 6  
Nov. 1 6 / 8 6  

1 1 . 5 9  1 1 . 6 9  1 1 . 7 9  
1 2 . 1 6 9  1 2 . 2 7 4  1 2 . 3 7 9  
1 2 . 1 6 9  72 .379  
1 2 . 6 5 9  1 2 . 8 7 7  

11 .91  1 2 . 0 2  1 2 . 1 3  
1 2 . 5 0 5  1 2 . 6 2 1  1 2 . 7 3 6  
1 2 . 5 0 5  1 2 . 7 3 6  
1 3 . 0 0 9  1 3 . 2 4 9  

1 2 . 1 3  
1 2 . 7 3 6  
1 2 . 7 3 6  
1 3 . 2 4 9  

1 2 . 2 9  
1 2 . 9 0 4  
1 2 . 9 0 4  
1 3 . 4 2 4  

1 2 . 6 2  
1 3 . 2 5 1  
1 3 . 2 5 1  
1 3 . 7 8 5  
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- Re: L i a b i l i t y  Insurance 

Upon request  of the  Local. Union, and w i t h  reasonable 
n o t i c e ,  the  Hospital will provide a union represenat ive  t h e  
opportuni ty t o  read the  provis ions of the insurance pol icy o r  
p o l i c i e s  a s  t o  employee l i a b i l i t y  insurance coverage for the  

DATED AT Toronto, Ontario t h i s  k 
c l a s s i f i c a t i o n s  o f  employees represented by 

YORK F I N C H  GENERAL HOSPITAL S E R V I C E  EMPLOYEES I N T E K -  
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