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ARTICLE1: DEFINITIONS

For the purpose of this Agreement, the following terms shall be defined:
Academic Terms: the three academic terms are as follows:

(a) FallTerm ... the period during which courses are scheduled in September to

December.
(b) Winter Term ... the periodduringwhich courses are scheduled in January
to April.
(c) Spring Term ... the period duringwhich courses are scheduled in April to
July.

Academic Year: The twelve (12) calendar month period commencing on the first day of September and
ending the thirty-first day of the following August.

Agreement; The collective agreement negotiated between the Board of Regents and the
Faculty Association.

Association: The University of Winnipeg Faculty Association (UWFA or Faculty Association).

Board : The Board of Regents of The University of Winnipeg.

CAUT: The Canadian Association of University Teachers.

Chair: When printed with an initial upper case letter, the Chair of a Departmentof The
University of Winnipeg.

chair: When printedwith a lower case letter, the person chairinga committee.

Coordinator: The Coordinator of the Programme in Physical Activity and Sport Studies of The
University of Winnipeg.

coordinator: When printed with a lower case letter, a coordinator of an interdisciplinary

programme of The University of Winnipeg.

Counsellor: A Memberin Counselling Services of The University of Winnipeg with the rank of
Instructor, Lecturer, Assistant Professor, Associate Professor or Professor.

Cross appointment: An appointment of a Member to more than one (1) Department/Unit, or some
combination thereof at The University of Winnipeg.

Dean: The administrative head of an academic area (Education] Humanities]
Science, Social Science) within the Faculty of Arts and Science of the
University of Winnipeg.

Department: A Department in a Faculty established within The University of Winnipeg.
designate: A personauthorized to act on behalf of an officer of the University, an officer of the

Association, a Chair of a Department, or a chair of a committee.



Director: The Director of a Programme or of one of the Services of The University of
Winnipeg.

Endowed Chair: A person holding a position for which the subvention arises from an endowment
specifically for this purpose such as the Endowed Chair in Mennonite Studies,
German-Canadian Studies, the Margaret Laurence Chair in Women's Studies or
any other such Endowed Chairs as the University may create.

employee: An employee of The University of Winnipeg who is nota Member of the bargaining
unit.

Emplover: The Board of Regents of The University of Winnipeg (Where the Board has
formally assigned administrative responsibilitythe Collective Agreement will refer
tothe individualchargedwith that responsibilityincludingthe President, appropriate
Vice-president, Dean, University Librarianand the Executive Directorof Human
Resources).

Faculty: The Faculty of Arts and Science at the University of Winnipeg.

Faculty Member: A Member, excluding Counsellors, with the rank of Lecturer, Assistant Professor,
Associate Professoror Professor.

Instructor: A Member with the rank of Instructor I, Instructorll, or Instructoril.

joint appointment:

An appointmentofa Member holdinga positionat The University of Winnipeg and
another institution.

Librarian: A Member with the rank of Librarian I, Librarianll, Librarian!ll or LibrarianIV.

Member: When printedwith an initial upper case letter, a Member of the bargaining unit.

member: When printed with an initial lower case letter, a member of a committee.

Parties: The Board of Regents of The Universityof Winnipeg and the Universityof Winnipeg Faculty

Association.

President: The Presidentof The University of Winnipeg.

Programme: The Programmein PhysicalActivity and Sport Studiesor the Bachelorof Education
Programme.

salary: The base salary rate paid annually to a Member, excluding any stipend, unlessthe
context requires or specifies otherwise.

Senate: The Senate of The University of Winnipeg.

Services: The CounsellingServices, orthe Recreationand Athletic Services of The University

Stipendiary instructors:

of Winnipeg.

non-Members contractedto teach not morethan two full course equivalents in any
given academic year on a fee per course basis.



University:

University Librarian:

Vice-president:

working day:

ARTICLE 2:

2.01

2.02

2.03

One (1) orany ofthe Library, Counselling Services, Programme in PhysicalActivity
and Sport Studies, the Bachelor of Education Programme, or the Recreationand
Athletic Services of The University of Winnipeg.

The University of Winnipeg.

The University Librarian of the Library of The University of Winnipeg.

A Vice-president of The University of Winnipeg.

A day when the Universityis open, exclusive of Saturdays, Sundays and holidays.

PREAMBLE

The Parties recognize that the purposes and objectives of the University are:

(@)

(b)

(c)

(d)

(e)

(f)

the attainment of high standards of academic excellence in the pursuit and
dissemination of knowledgeto be achieved principally through teaching, scholarship
and research;

the development of skills and attitudes essential for scholarly study and scientific
investigation and for the effective sharing of the results of these activities with fellow
scholars and with the community at large;

the encouragementof the pursuitof truth by individualsand groups through research,
free enquiry and criticism in order to extend the frontiers of knowledge and
comprehension;

the provision of an environmentwhich will support the intellectual, cultural, spiritual
and physical development of students;

the provision of an environment that promotes the full and equal participation of
women, aboriginal peoples, persons with disabilities, and visible minority group
membersin the life of the University as students and/or employees;

the promotion and execution of the generalwork of the University in all its branches.

The Parties agree to cooperate in encouraging, at the University, a climate of freedom,
responsibility and mutual respect in the pursuit of the goals described in Clause 2.01.

The objectives of this Agreementare to promote harmoniousrelations betweenthe Parties
in order to achieve the above purposes and to facilitate the peaceful settlement of all
disputes, misunderstandingsand grievances.



ARTICLE 3:

3.01

ARTICLE 4:

4.01

4.02

4.03

4.04

4.05

4.06

ARTICLE 5:

5.01

5.02

RECOGNITION

The Employer, pursuantto the certification ofthe ManitobalLabour Board, recognizes
the Association as the exclusive bargaining agent for all Members within the
bargaining unit as described in Certificate No. MLB 3563 attachedtothis Agreement
and for the Supervisor - Technical Theatre Programme, Departmentof Theatre and
Drama.

JOINT CONSULTATIVE COMMITTEE

Upon request of either party, a Joint Consultative Committee shall be established
consisting of three (3) persons appointed by the Employer and three (3) Members
appointed by the Association. The Assaociation shall havethe right, as appropriate, to
appoint one (1) additional Member of the UWFA Collegiate unit.

The terms of reference of the Committee are to assist the Parties in creating and
maintainingharmoniousrelationshipswithin the Universitycommunity by providingaforum
for discussing issues that may, from time to time, arise betweenthe Parties. These issues
may be those arising from interpretationsof the Agreement, or those which lie outside the
provisions of the current Agreement. Issues discussed by the Parties may become a
subject of future negotiations or may result in a Letter of Understanding. However, the
Committee shall have no powerto bindeither Party inthe application of the Agreement, nor
to change the Agreement in any way.

Upon request by either Party, the Committee shall meet within five (5) working days or
within a mutually agreed time period. An appointee from the requesting Party shall be
responsiblefor preparing and circulatingthe agenda, noticesand minutesofthe meeting(s).

Each Party shall designate from the membership on the Committee, pursuantto Clause
4.01, achair. They shallalternate from meetingto meeting in presiding over meetings. The
chair shall have a vote.

A quorum shall be four (4) members, provided that at least two (2) members from each
Party are present.

Upon completion of its discussions, the Committee shall report all recommendationsand

the rationale for such recommendations, in writing, to the Presidentof the University and
the President of the Association.

AMENDMENTS TO THE UNIVERSITY OF WINNIPEG ACT

The Parties agree to arrange for joint consultation on any submission to the
Government of Manitobawith respect to the University of Winnipeg Act, including
amendmentsto the Act, with a view to making ajoint submission. If no agreement
can be reached, each Party may submit its own independent submission.

Further, the Employer agrees to inform the Association of the details of
correspondence betweenthe Government of Manitoba and the Board or its agents



with respectto the University of Winnipeg Act, within five (5) working days of receipt
of the correspondence.

[l ON OR MERGER

. 6
6.01
6.02
ARTICLE 7:
7.01
7.02
7.03
ICLE 8:

Before the Employer contractswith another educationalinstitutionto amalgamate schools,
departments, faculties or programmes, it shall notifythe Association and shall provideitwith
an opportunity to make representationsto the Employer regarding any such proposal.

In the event of an amalgamation, consolidation, or merger of the University or any of its
constituentunitsor subunitswith anothereducational institution,the Employer shall ensure
that benefits granted to Members by this Agreement are maintained.

ACADEMIC FREEDOM

The search for knowledge and its free exposition is a fundamental characteristic of the
continuing self-examination necessary to maintaina dynamic, free and vital society. Inthis
context Members shall not be hindered in the exercise of academic rights. Academic
freedom ensuresthe freedomto learn without restrictionand the freedom to teach subject
only to the academicregulationsof Senate. Membersare entitled, regardlessof prescribed
doctrine, to freedom in carrying out researchand in publishingthe resultsthereof, freedom
to teach and discuss, freedom to criticize, and freedom from censorship by either Party.

Academic freedom does not require neutrality. Rather, academic freedom makes
commitment possible and may result in strong statements of beliefs and positions. The
credibility and acceptability of the principle of academicfreedom depends in part upon the
freedom being used in a manner consistentwith the scholarly obligationto base research
and teaching on an honest search for knowledge. It implies a respect for the rights of
others, a tolerance of other points of view and a duty to use academic freedom in a
responsible manner.

The Partiesagreeto strive to uphold and to protectthe principles of academic freedom and
not to infringe upon or abridge the academic freedom of any Member.

NON DISCRIMINATION, FREED{ _ FROM HARASSMENT AND ¢ OF

INTEREST

Non-Discrimination and Freedom from Harassment:

8.01

Exceptas otherwise provided in this Agreement, or by statute,the Partiesagree, thatthere
shall be no discrimination, interference, restriction or coercion exercised or practised with
respectto any Member in regardto any terms or conditions of employment by reason of age
(exceptas provided in University Pension, Disabilityand Group Life Plans), race, language
(exceptwhere the lack of language competence would clearly preventthe carrying out of
the required duties), creed, colour, ancestry, national origin, political or religious affiliation

5



8.02

or belief, lay or clerical status (except for the participation of ordained United Church
ministers in their compulsory pension plan), sex, sexual orientation, marital status, family
relationships (except as provided in Clauses 8.03 and 8.04), physical or psychiatric
disability/iliness (exceptwhere the disability/illness would clearly preventthe carrying out
of the required duties), place of residence (except where the place of residence would
clearly prevent the carrying out of the required duties), membership or activity in the
Association and social and personal lifestyle (except where the lifestyle would clearly
prevent the carrying out of the required duties or interfere with the carrying out of the
required duties of other University employees).

The Partiesto the Collective Agreement declare that they do notcondone harassment or
discrimination as defined in the University of Winnipeg Respectful Learning and
Working Environment Policy. Allegationsof harassmentor discrimination will be dealt
with in accordance with the procedures established by the Board. Nothing in the policy
shall preclude or diminish the right of a Member to be advised of his/her rights to
representation prior to and during any discussions, meetings, hearings or other process
undertaken pursuantto those procedures.

Conflict of Interest:

8.03

8.04

ARTICLE 9:

9.01

9.02

9.03

9.04

No Member and no person acting on behalf of the Employer or the Association shall take
part in formal discussions or vote with regard to the determination of the terms and
conditions of employmentwhich apply particularlyto a member of his/her immediate family.

No Member shall employ, except with the approval of the President or his/her designate,
any member of his/her immediate family in any capacity where the positionis supported by
University administered funds for which the Member has signing authority.

EXISTING PRACTICES

With respectto matters not covered by this Agreement, the Employer shall not diminish or
impair, during the term of this Agreement, any benefit or privilege respecting terms or
conditions of employment provided by official University bodies' by-laws or policies as of
the effective date of this Agreement.

Subjectto conditions hereinafter set forth, the Employeragreesthat, during the term of this
Agreement, it shall not establish new by-laws or policies which effect a general change in
terms and conditions of employment, without the agreement of the Association.

Where a Member seeks to rely on any general existing practice or policy as a term or
condition of appointment, the onus shall be on that Member to establish the existence of
such practice or policy as being reasonable, certain and known.

The Employer acknowledges the importance of maintaining a climate in which the
academic functions of Members can be effectively carried out, and will provide an
appropriate level of facilitiesand services. The Employeragrees that existing services and
facilities currently provided to Memberswill be maintained in so far as is practicable and
reasonable within the limits of the University budget and the terms of this Agreement.



RIGHTS AND PRIVILEGES OF THE p {

10.02

10.03

10.04

10.05

10.06

10.07

10.08

The Employer agreesto provide the Association with an office, telephone extension to the
switchboard, and the normal and reasonable use of the internal mail service. Other
services including, but not limited to, long distance calls, external mail, photocopying,
printingand typing shall be providedat internalrates. Priority for these serviceswill be on
the same basis as is afforded other internal users.

Members of the Association shall have the right during the regular working day to
participate in Association meetings on the same basis as attending other University
meetings, and to transact Association business providing that such participation and
business transactions do not interfere with nor interrupt the Member's performance of
his/her obligations, duties and responsibilitiesto the University pursuantto this Agreement.

The Employer agrees that the President of the Association shall have a teaching load
reduction of Two (2.0) full course equivalents, at the Employer's expense. The identity
of the two full course equivalents shall be determined by the appropriate Dean/Vice-
President(Students)/Director/University Librarian, inconsultationwith the President of
the Association and the Chair of his/her Department. In consultation with the
Department/Unit, the Employer shall arrange for the continuation of essential duties.

The Employeragreesto arrangefor a 1/3 reduction in normalteaching or professionalload
for four (4) Members named by the Association to provide service to the Association
providedthat the Association inform the Employer in sufficienttime that such arrangement
may be made, and provided that the necessary replacements are paid for by the
Association.

The cost to the Association for replacement of a Member designated by the Association
shall not exceed the cost of stipendiary replacement,where such replacementis possible.
A Member may be provided one of these four (4) course releases in addition to any other
course releaseshe/she may have in only one year, not in consecutive years.

Any member of the Association, including the Presidentand Vice-president, havethe right
to attend open meetingsof the Board of Regents and the Senate. Ifthe Presidentor Vice-
Presidentof U.W.F.A. wishto addresseither body they mustobtain the priorapprovalof the
chair. The Presidentand Vice-presidentof the Association shall withdraw from the closed
meetings of the Board when items considered relate to labour relations within the

University.

Onthe invitationofthe Association, representatives of other professional associations, and
other persons doing business with or for the Association shall have the right of free and
reasonable access to the University during such hours as the University is open.

The dues as established by the Association from time to time, shall be deducted by the
Employerfrom the salary of each Member.

No laterthan ten (10) working days after such deductions are made, a list of the names of
the Members from whose salaries deductions have been made and the amount deducted
from each, together with a cheque for the total amount deducted, shall be remitted to the
Treasurer of the Association. An annual statement of the Association dues which have
been deducted from his/her salary during the calendar year shall be provided to each
Member 0n his/her T4 Income Tax slip by February28 each year.



10.09

10.10

10.11

10.12

10.13

10.14

10.16

10.16

ARTICLE 41:

11.01

11.02

11.03

The Association shall advise the Executive Director of Human Resources,inwriting, of
any change in the dues of the Association prior to the first day of the month in which the
change is to become effective.

In the event the Association receives dues on account of an employee who is not a
Member, or, if on account of a Member, in excess of the amount required, the Employer
agreesto reimburseor creditthe employee, asthe case may be, for the amountso received
in error by the Association, and shall deduct such amount from the following month's
cheque to the Treasurer of the Association. The Employer shall not be held liable for the
wrongful deduction of money for Association dues resulting from an error in the
Association's instructions.

Service of a Member on behalf of the Association shall be considered as service to the
Universityand may be usedinany assessmentofthe Member'sacademicand professional
activities including but not limited to promotion, tenure and continuing appointment, and
reappointment, and discretionary salary increases.

The President of the Association shall inform the Presidentand the Executive Director of
Human Resources of the names of Members holding official positions in the Association
within five (5) working days of their selection and of other Members selected for
responsibilities pursuantto this Agreement within five (5) working days of their selection.

The Employer agrees to have the Collective Agreement printed. The costs of the printing
shall be shared between the Parties on a pro rata basis dependent upon the number of
Collective Agreements required by each Party.

The Employer shall provide a copy of the Agreement to a candidate offered employment
atthe University to a position in the bargaining unit.

Correspondence betweenthe Parties with respect to the administration of this Agreement
shall be between the President of the University and/or the Executive Director of Human
Resources, and the President of the Association addressed to the Association's Office.

The University's internal mail service shall be the normal means of delivering malil
associated with the administration of this Agreement.

ACCESS TO INFORMATION

Within ten {10) working days of a written requestfrom the' President of the Association, the
Executive Directorof Human Resourcesshall providethe Presidentofthe Association with
allinformation as required by statute. Each such requestshould include a referenceto the
statute and section under which the request is made.

The Executive Directorof Human Resourcesshall providethe Presidentofthe Association
within ten (10) working days of a of a written request to the Executive Director of Human
Resources from the President of the Association, all information which is reasonably
required by the Association for the purpose of negotiating a collective agreement.

The Presidentofthe University,or designates,shall providethe Association Office with the
following specific information:



(@)

(b)

(c)

(d)

(e)

(f)

(9

(h)

(i)

By October 1 of each year, the Executive Director of Human Resources shall
provide a list of all Members including name, rank, years in rank, gender
breakdown, birth date, years of service, type of appointment, year of appointment,
current salary, current market supplements, year of first and last degree, highest
degree earned, and in the case of change, additional degree and type of
appointment.

By October 1 of each year, the Executive Director of Human Resources shall
provide a list of academic staff excluded from the bargaining unit; the same
information in the same form as provided for in Clause 11.03 (a) for Senate
appointed faculty members on the Board excluded from the bargaining unit.

By October 1 of each year, a list of staff with an appointment with term excluded
from the bargaining unitwhich shall include name, rank, service at the University,
and highestdegree earned.

At the same time they are sent to the members of the Board, the University
Secretary shall providethe agendas, meeting materials and minutes of open and
closed meetingsof the Board, except closed meetings referring to labourrelations
matters within the University.

At the same time they are sent to the members, the University Secretary shall
providethe agendas, meeting materials and minutes of open meetingsof Senate.

Within ten (10) working days of Board approval, the Executive Director,Human
Resourcesshall providethe names of Memberswho have beengranted renewal
or change in appointment, tenure or continuing appointment, or promotion.

Within ten (10) working days of approval by the Board, or its designate, the
Executive Director of Human Resources shall providea list of all Members by
Department/Unit who have been granted leave, the type of leave, the effective
dates of leave, salaries and stipends or proportion of salary continuance
during the leave.

University Relations shall provide a copy of each official University publication
which will include, but need not be limited to, the following: The University of
Winnipeg Journal, In Edition, Convocation Bulletin, The University of Winnipeg
Annual Report, and any other newly created similar publications.

The Office of the Vice-president (Finance and Administration) shall provide,
at the same time as general distribution occurs within the University,a copy
of the University of Winnipeg Telephone Directory.

The University Secretary shall provide, at the same time as such lists are
providedto the Board,a currentlistof the membersof the Board including name,
business address, term and type of appointment, and the Board committees on
which they serve.

Within five (5)working days of receipt, a copy of a request from any government
or para-government agency or commission for a formal University submission
when such a request directly relatesto the terms and conditions of employment of
Members pursuant to this Agreement.



11.04

11.05

11.06

11.07

ARTICLE 12:

12.01

12.02

0) Within five (5) working days of receipt, a copy of a request from any government
or para-government agency or commission for statistical informationconcerning
Members and, upon request by the Association, a copy of the submission in
response to such request.

The Parties agree that in complying with the requirements of Clauses 1 102 and 11.03, the
Employershall notbe requiredto compile information inthe form requested if such dataare
not already compiled in the form requested, nor shall the Employer be required to supply
confidential information which could reasonably prejudice the Employer's negotiating
policy. The Employer shall not be requiredto supply confidential information except as
otherwise provided in this Agreement.

The Employer agrees to consult with the Association on any University submission to a
government or para-government agency or commission when such submission directly
relatesto the terms and conditions of employment of Members pursuantto this Agreement.
The Parties may agree to ajoint submission.

The Executive Director of Human Resources or designate will provide the Association
within five (5) working days of receipt of the following information with respect to benefit
plans for Members:

@) Any change inthe names of employee benefitconsultants, insurance brokers, and
carriers of employee benefit plans for Members;

(b) A copy of each actuarial report on the pension fund as well as any other actuarial
tests and valuations performed for any reason.

The President of the Association shall provide the Employerwith the following information:

(a) A copy of each Association Newsletter;
(b) A currentlist of the executive of the Association;

©) A copy of the agenda and the minutes at the time of distribution, of open meetings
of the Association.

MANAGEMENT RIGHTS

The Association recognizes the right of the Employer to plan, co-ordinate and direct its
resources, assign duties and to managethe affairs of the University in accordance with its
commitments, responsibilities, and obligations as set down in the University of Winnipeg
Act.

The Employeragreesto exercise its managerialrights and functions ina mannerthat is fair,
reasonable, and consistentwith the provisions of this Agreement.
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ARTICLE 13: DEPARTMENTAL PERSONNEL COMMITTEE, FACULTY TENURE AND PROMO1

COMMITTEE AND UNIVERSITY TENURE AND PROMOT COMMITTEE

Departmental Personnel Committee

13.01

13.02

The Departmental Personnel Committee (DPC) shall have the following responsibilities:

(@)

(b)

()

(d)

(@)

(b)

to conduct the annual evaluation of a Member's performance in accordance with
the proceduresin Clauses 14.18 and 14.19;

to providerecommendationsregardingthefilling of vacancies inthe bargaining unit
in accordance with the procedures in Article 23;

to provide recommendations regarding applicationsfor promotionfrom Members
and non-Members with rights of return to the bargaining unit whose
applications are referred to the DPC by the Employer or its representative, in
accordance with the procedures in Article 24;

to provide recommendations regarding applications for tenure or continuing
appointments in accordance with the procedures in Article 25.

The DPC shall be elected annually by and from the Members in each Department
of the Faculty of Arts and Science; the Library; the Bachelor of Education
Programme,the Programmein PhysicalActivity and Sport Studies;the Counselling
Services; and the Recreation and Athletic Services. Members of the DPC shall
ensure, insofaras isreasonably possible,that they are availableto fulfilltheir
responsibilities as members of the DPC throughout its proceedings. The
majority of the DPC shall have probationary, tenured, or continuing appointment.
Members may be elected for a one (1) or TwWo (2) year term. The size of the
Committee, quorum and the method of election shall be determined by each such
Department/Unit, except that,

i) When an appointment is being made to faculty with rank pursuant to
Clause 23.16, the DPC shall have a majority of members who hold rank
pursuantto Clause 23.16; and,

i) When an appointment is being made to the rank of Instructor, the DPC
shall have a majority of memberswho hold rank pursuantto Clause 23.16
and shall include at least one (1) InstructorMemberwhere possible; and,

iif) When an appointment is being made to a Coach or Athletic Therapist
position, the DPC shall include at least one (1) Member whose primary
responsibility isteaching PhysicalActivity and Sport Studies coursesinthe
Faculty of Arts and Science.

Whenthe above conditionscannot be met, the Department/Unit shallwork outwith
the appropriateDean/University Librarian/Vice-President (Students)a mutually
acceptable arrangement for a DPC. The composition of this DPC shall be ratified
by a Memorandum of Agreement.
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13.03

The Chair/University Librarian/Director/Coordinator/Dean of Education or Vice-
President (Students) shall be responsible to ensure that the DPC is formed. The
Chair/Director/Coordinator shall serve as a member of the DPC with the right to
participate in all deliberations of the Committee, but he/she shall not chair the Committee
or haveavote. The University Librarian/Dean of Education/Vice-President (Students)
shall notserve as a member of the DPC. Each DPC shall elect one (1) of its members
as chair, who shall have full voting rights. By September 15th, the
Chair/Director/Coordinator (or inthe case of Counselling Services or the Library, the
elected chair of the DPC), shall forward to the appropriate Area Dean/Vice-President
(Students)/University Librariana listof the membersofthe DPC, includingthe name ofthe
chair. The DPC shall determine its own procedures, including balloting, in fulfilling its
responsibilities pursuant to Articles 23, 24, 25 and 14 and these procedures shall be
communicated in writing to the appropriate Dean/Vice-President (Students)/University
Librarianby October 15th. The appropriate Dean/Vice-President (Students)/University
Librarian shall communicate to the DPC, inwriting, any concerns he/she may have
withrespectto DPC procedures, by October31. Inthe Recreationand Athletic Services,
the Director shall not be a member of the Committee but shall ensure that the Committee
is formed.

Faculty Tenure and Promotion Committee

13.04

13.05

The Faculty Tenure and Promotion Committee (FTPC) shall have the following
responsibilities:

(@) to provide recommendations on applications for promotion from Faculty,
Counsellor, Librarianand Instructor Members (and non-Members with rights
of returnto the bargaining unitwhose applications are referred tothe DPC by
the Employer or itsrepresentative), inaccordancewith the proceduresinAtrticle
24; and

(b) to provide recommendations on applications for tenure and continuing
appointmentsfrom Faculty, Counsellor, Librarian and Instructor Members, in
accordance with the proceduresin Article 25.

The Area Deansthe Faculty of Arts and Sciencejointly shall establishthe Faculty Tenure
and Promotions Committee (FTPC) to consider Faculty and Instructor Members for
promotion, tenure and continuing appointment. Members of the FTPC shall ensure,
insofaras isreasonably possible, thatthey are available to fulfill their responsibilities
as members of the FTPC throughout its proceedings. The FTPC shall be structured
and shall function as follows:

(@) Faculty

In dealingwith Faculty Members, the FTPC shall consist of ten (10) membersand
be comprised of three (3) Faculty Members (1 Assistant Professor, 1
Associate Professor, and 1 Full Professor) elected by and from the Members
of each of the Humanities, Science, and Social Science areas, and one (1)
Faculty Member from the Education area elected by and from the Members
of the Education area.

12



(b)

(c)

)

(9)

(h)

@i

Counsellors

In dealing with Counsellor Members, the Committee membership shall be
augmented by one (1) Counsellor Member, who shall be elected by and from
Counsellor Members.

Instructors

In dealing with Instructor Members, the Committee membership shall be
augmented by two (2) Instructor Members, who shall be elected by and from
Instructor Members from each area from which applications are received.
Where possible, at least one (19f the Instructor Members shall hold the rank of
Instructor Ill.

Librarians

Indealing with Librarian Members,the Committee membership shall be augmented
by one (1) Librarian Member, who shall be elected by and from the Librarian
Members.

The Area Deans/University Librarian/Vice-President (Students),as appropriate,
shallseek nominationsfrom Faculty, Counsellor, Librarianand InstructorMembers
and shall conductelections before April 15th each year.

Applicants for promotion, tenure, or continuing appointment shall not be members
of the Committee.

The Area Deans jointly shall see that the first meeting of the FTPC is convened
and that a chair is elected. The FTPC chair shall be elected by and from the
members of the FTPC.

The term of membership for elected members of the FTPC shall be two (2) years
beginning on July 1st. Membership shall be established on a rotating basis and
members may serve morethan one (1) term. A guorum shall bethree (3)lessthan
the membershipofthe FTPC, including the personchairing, who shall beavoting
member. Decisionsofthe FTPC shall be by majority of those voting. All vacancies
on the FTPC shall befilled promptly. The term of membership of those electedto
fill vacancies shall be two (2) years.

The FTPC shall keep minutes. At the conclusion of the FTPC's deliberations, the
names of the Committee members shall be removed from all the pages, and the
minutes shall then be placed on file in the Dean's office. Includedin the minutes
shall be records of all FTPC recommendations and the reasons for them, as well
as numerical record of all votes. The minutes and records may be consulted by
subsequerit FTPCs for the purpose of ensuring that there will be consistent
application of criteria.

University Tenure and Promotion Committee

13.06 The University Tenure and Promotion Committee (UTPC) shall have the following
responsibilities:

(@)

to provide recommendations on applications for promotion in accordance
with the procedures in Article 24; and
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13.07

13.08

ARTICL |

(b) to provide recommendations on applications for tenure and continuing
appointments in accordance with the procedures in Article 25,

The University Tenure and Promotion Committee shall be comprised of :
(a) the Vice-president (Academic) as chair and voting member;
(b) the chair of the University Affairs Committee of the Board of Regents;

(c) one (IBnate Regentwith the rank of Professor nominated by the
Board.

Applicants for promotion, tenure or continuingappointment shall not be members of
the Commiittee.

Members of a DPC or the FTPC shall not be members of the University Tenure and
Promotion Committee.

Except as provided in this Collective Agreement the deliberations and recommendations
of the DPC, FTPC and UTPC shall be confidential.

RIGHTS AND 12 _OF MEIA

14.01

14.02

14.03

14.04

14.05

Membersshall have the rightto participate in the activities of their learned professions and
societies.

Search or review committees shall be established for positions including those of:
President, Vice-President(s), Associate Vice-President(s), Dean(s), University Librarian,
and newly created similar positions. At leastone Memberin the constituency affected shall
be entitledthrough an electionto serve. All Members shall be eligibleto nominate and vote
in such an election. Member(s) electedto a search or review committeeshall ensure,
insofaras is reasonably possible, thatthey are availableto fulfill their responsibilities
as members of the committee throughout its proceedings.

Members shall, in their published work(s), indicate their affiliation with the University and
any reliance on the work and assistance of colleagues and/or students.

When addressing themselves to the community at large, Members retain the rights and
responsibilities which flow from the exercise of academic freedom. Unless otherwise
authorized, the Member shall not purport to speak or act on behalf of the Employer, but
shall have the rightto indicate his/her status within and affiliationwith the University.

Pursuantto Article 16, the Member hasthe rightto a healthy and safe environment inwhich
the academic functions can be carried out effectively in accordance with this Article.
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14.06

14.07

14.08

Role of the RCMP and other investigative authorities on campus

The Parties recognizethat certain governmental positions and appointments to the various
police forces may require a security clearance for appointment of applicants for those
positions. Membersshould not provide information for such a purpose untilthey have first
been advised by the office of the President that the police and/or investigating office,
undertaking the investigationof the applicant in question, intends to make such inquiries
of Members.

Requests for References from Members

Requests for references from Members shall be dealt with in a fair and expeditious
manner. The referee should clearly state that the referenceis the Member's professional
opinion.

Rights and Responsibilities of Faculty/Counsellor Members

A Faculty/Counsellor Member's professional obligations and responsibilities to the
University shallencompass: teaching; research, scholarly, professionalor creativeactivity;
service to the University. While the pattern of these duties may vary between
disciplines/professions and may vary from individual to individual, they constitute the
Faculty/Counsellor Member's principal obligation during the academic year and include
responsibilities as follows:

(a)i) A Faculty Member shall carry out his/her responsibility for teaching with fair and
ethical dealings with students, taking care to make himself/herself accessible to
studentsfor academicconsultation, to informstudents adequately regarding course
formats, assignments, and methodsof evaluation, to maintainteaching schedules
in all but exceptional circumstances, to inform students adequately of any
necessary cancellation and rescheduling of instruction, and to adhere to the
schedules for submission of grades and evaluations by his/her Department/Unit,
and to act in conformity with the Senate regulations. Faculty Members shall
exercise with discretion, their rightto insistupon order in the classroom and safety
in the laboratory and to evictdisruptersand/or those personswho pose athreatto
themselves or others.

i) A Counsellor Membershall be responsible for the provisionof individualand group
sessions in the area of educational, vocational and personalcounselling. With the
exception of emergency situations, scheduled sessions shall be madeavailableon
a reasonable and fair basis with adequate notice being given for any necessary
cancellation. CounsellorMembers shall exercise with discretion their rightto insist
upon order in the counselling area.

(b)A Faculty/Counsellor Member shall be entitled to and expected to devote a reasonable
proportion of his/her time to research and scholarly or creative work consistentwith
his/her discipline/Department/Unit. The Faculty/Counsellor Member shall havethe right
to seek University support and/or research/study leave for such research/scholarship as
is undertaken. He/she shall endeavour to make the results of such work accessible to
the scholarly and general public through publications, lectures, and other appropriate
means.

(c) Service to the University is performed by Faculty/ Counsellor Members through
participation in the decision-making bodies of the University, and through sharing inthe
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14.09

14.10

14.11

necessary administrative work of their Department/Units, the University, or the
Association.  In performance of these collegial and administrative activities,
Faculty/Counsellor Members shall deal fairly and ethically with their colleagues, shall
objectivelyassess the performanceof their colleagueswhen this is required, shallavoid
discrimination, and shall not infringe upon their colleagues' academic freedom.

Rights and Responsibilitiesof Librarian Members

A Librarian Member's professional obligations and responsibilities to the University shall
encompass: the development of his/her professional knowledge and performance;
contributionsto librarianshipand/or scholarship; serviceto the University. While the pattern
ofthese duties may vary from individualto individual,they constitutethe Librarian Member's
principal obligation during the academic year and include responsibilities as follows:

(a)A Librarian Member shall carry out his/her responsibilitieswith fair and ethical dealings
with those to whom they render their professional services, taking care to make
himself/herself accessible. A Librarian Member shall foster a free exchange of ideas
and shall not impose nor permit censorship. A Librarian Member shall provide a high
level of professional service and shall ensure the fullest possible access to Library
materials.

(b)Librarian Members shall have the right to contribute to librarianship by participationin
the activities of their professionalassociations/societies. Althoughitis notexpectedthat
Librarian Members engage in research/scholarship, those who do shall have the right
to seek University support and/or research/study leave for the research/scholarship.
He/she shall endeavourto make the results of such work accessibleto the scholarly and
general public through publications, lectures, and other appropriate means.

(c) Service to the University is performed by Librarian Membersthrough participationinthe
decision-makingbodies of the University or the Association and through participatingin
and contributing professional expertise to the formulation of Library policy. In
performanceofthese collegialand administrativeactivities, LibrarianMembersshalldeal
fairly and ethicallywith their colleagues, shall objectivelyassess the performanceoftheir
colleagueswhen this is required, shall avoid discrimination, shall not infringe upon their
colleagues'academic freedom, and shall observe appropriate principlesof professional
behaviour.

Librarian Members shall exercise with discretion their right to insist upon order in the
Library.

Rights and Responsibilities of Instructor Members

The role of Instructor Members shall be to disseminate knowledge and understanding
through teaching. Instructor Members shall undertake such other activities that are
consistentwith this Agreement. Instructor Members are not expectedto conduct research
or scholarship other than that directly related to their teaching duties. All Instructor
Members shall have the following rights and responsibilities:

(@) InstructorMembersshall carry out their responsibilityfor teaching with fair and ethical
interactionwith students, taking care to make themselves accessible to students for
academic consultation, to inform students adequately regarding course formats,
assignments, and methods of evaluation, to maintain teaching and laboratory
schedulesinall but exceptional circumstances, to inform students adequately of any
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14.12

necessary cancellation and rescheduling of instructionand to adhere to the schedules
set by the Department for submission of grades and evaluations, and to act in
conformity with the Senate regulations.

i) Instructor Members shall devote their energies conscientiously to ensure their
professionaldevelopment as effective teachers.

ii) It is the responsibility of Instructor Members to teach conscientiously and
competently courseswhich fall within theirarea(s) of professionalcompetence and
which are, after consultation with the appropriate Dean and the Member,
assigned to them by the Chair/Director pursuantto this Agreement.

iii) It is the responsibility of Instructor Members to deal ethically and fairly with
students, to foster a free exchange of ideas and to avoid discrimination.

iv} Instructor Members shall have the responsibility to organize and structure
classroom and laboratory activities within the limits set by availablefacilitiesand to
adopt reasonable means to maintain a learning environment which is both
productive and orderly. Instructor Membersshall exercisewith discretion their right
to insist upon order and safety in the classroom/laboratory and to evict disrupters
and/or those personswho pose a threat to themselves or others.

v) Instructor Members shall be conscientious in the preparation, organization and
revisionof subject matter, inaccordancewithappropriate departmental/programme
guidance, and shall inform their students from time to time regarding their
instructional and evaluation methods.

vi) Instructor Membersshall have the rightto attend and take partas voting Members
in departmental meetings.

(b) Although it is not expected that the conduct of research/scholarship will constitute one

of the functions performed by Instructor Members, they shall have the right to seek
University support and/or research/study leave for such research/scholarship as is
undertaken. The Member shall endeavour to make the results of such work
accessibleto the scholarly and general publicthrough publications, lectures, and other
appropriate means.

Instructor Members shall assist when requested in the training of teaching
assistants/demonstrators, to an extent reasonable and consistent with devoting
themselves primarily to their assigned teaching responsibilities.

Instructor Members shall serve on committees when requested by the
Chair/Director/Dean/Vice-President, to an extent reasonable and consistent, when
added to other non-teaching duties, and with devoting themselves primarily to their
assigned teaching responsibilities.

Rights and Responsibilities of Coach and Athletic Therapist Members

The role of Coach and Athletic Therapist Membersshall be to disseminate knowledgeand
understanding through teaching and coaching. Coach and Athletic Therapist Members
shall undertake such other activitiesthat are consistent with this Agreement. Coach and
Athletic Therapist Membersare notexpectedto conductresearchor scholarship otherthan
that directly related to their teaching duties. All Coach and Athletic Therapist Members
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14.13

14.14

14.15

shall have the following rights and responsibilities:

(a) The Coaching and Athletic Therapist functions shall consist of, but not limitedto, those
duties and responsibilities described in the job descriptions developed in consultation
with the respective Member(s) and the Director. These job descriptions shall form
Appendix 4 to the Agreement.

(b) Changes in the scope and/or specific duties and responsibilities of the Coach and/or
Athletic Therapist Member during the term of this agreement may be established
through joint agreement between the respective Member(s) and the Director.

(¢} When these Membersteach a course, their teaching duties and responsibilitiesshall
be those as defined in Clause 14.08 (a) i).

Rights and Responsibilities of the Supervisor of Student Teaching

(a) When this Memberteaches a course, his/her teaching duties and responsibilitiesshall
be those as defined in Clause 14.08 (a) i).

(b) The professional obligations and responsibilities to the University of the Supervisor of
Student Teaching shall consist of, but not limited to, those duties and responsibilities
described in the job description developed in consultation with the Member and the
Dean of Education. Thisjob description shall form Appendix 3 of the Agreement.

(c) Changes in the scope and/or specific duties and responsibilities of the Supervisor of
Student Teaching during the term of this agreement may be established through joint
agreement between the respective Member and the Dean of Education.

Rights and Responsibilities of Supervisor - Technical Theatre Programme. Department of
Theatre and Drama

(&) When this Member teaches a course, his/her teaching duties and responsibilities
shall be those as defined in Clause 14.11 (a).

(b) The professional obligations and responsibilities to the University of the Supervisor -
Technical Theatre Programme, Departmentof Theatre and Dramashall consist of, but
not limited to, those duties and responsibilities described in the job description
developed in consultation with the Member and the Chair. This job description shall
form Appendix 5 of the Agreement.

(c) Changes in the scope and/or specific duties and responsibilities of the Supervisor -
Technical Theatre Programme, Departmentof Theatre and DramaMember duringthe
term of this agreement may be established through joint agreement between the
respective Member(s) and the Chair.

Rights and Responsibilities of the Holder of an Endowed Chair

The holder of an endowed chair shall have all of the rights and responsibilities of a
Faculty/Counsellor Member as described in Clause 14.08; however due to the funding
arrangements for these positions, the following conditions apply to these positionsonly:

(@) The holder of an endowed chair will have a cross appointment to one of the
academic departments.
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(b) For purposes of appointments, tenure and promotion, the responsibility for
recommendationsonthese applicationsrestswith the DepartmentalPersonnel
Committee after having received the advice of any advisory body which may
be associatedwith the endowed chair.

(¢) Wheretenure is awarded, the tenurewill initially be inthe Endowed Chair. Ifatthe time
thattenure is awarded, or at any time after tenure is awarded, a suitable vacancy exists
in the department of record for which the incumbent is qualified and the incumbent
wishes to step down from the Chair, he/she may be appointed by the Board to the
departmentof recordwith tenure, based on the recommendationsofthe DPC, the Chair
ofthe Department, the appropriate Area Dean, the Vice-president (Academic), and the
President.

In seeking such a transfer of tenure, the incumbent in the Endowed Chair shall notify
the departmentand the appropriate Area Dean of his/her intentionto seek appointment
inthe departmentof record. Such notification shall be made prior to the public posting
for the position. The DPC and the departmental Chair shall proceed in a manner
consistent with consideration of an application for tenure and shall forward their
recommendationsto the appropriate Area Deanwithin 15 calendar days of receipt of
notification. These recommendations, alongwith those of the Area Dean and the Vice-
President (Academic) shall be forwarded to the Presidentwithin 35 calendar days of
receipt of notification.

(d) The appointments procedure, as specified in Clauses23.01 - 23.12 may be modified
by the endowment mechanism,togetherwith a Letterof Understandingbetweenthe
Employer and the Association.

(e) The workload associated with the duties of the endowed chair shall be

determined by the appropriate Dean, prescribed by the endowment
mechanism or a combination of both.

14.16 Annual Activity Report

Members holding probationary appointments will have an annual activity report and an
annual evaluation report. Membersholding tenured or continuing appointmentswill have
anannualactivity reportbutnormallywill have abi-annual evaluationreportunlessthe
Member or the Area Dean/Vice-President (Students)/University Librarian requests by
September1*thatanannualevaluationreport becompleted. Requestsfroma Member
for an annual evaluation shall be forwarded to his/her
Chair/Director/Coordinator/University Librarian or Vice-president (Students). Requests
from the Area Dean/Vice-President (Students)/University Librarian for an annual
evaluation shall be forwarded to the Member.

Each Member shall submitto his/her Chair/University Librarian/Director/Coordinater or
Vice-president (Students) an annual activity report by October 1stof each year. The
activity report shall include the activities during the academic year ending August 31"
A copy of this report shall be filed in the office of the Chair/University
Librarian/Director/Coordinator or Vice-president (Students) and the original shall be
placedinthe Member's personnelfile, andwill notbe evaluated bythe DPC untilthe end
of the bi-annual evaluation period, except as provided for above.
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14.17

14.18

The Department Personnel Committee shall determine a method of distributing the
evaluation time periods for new Memberswith tenure or continuing appointments.

The activity report,which shall be completed on a supplied standardized form, shallinclude
only the following information as appropriate to the Member:

(@) teaching performance as defined in, but not necessarily limited to, Clause 24.22
(b)/professional responsibilities undertaken;

(b) research, scholarly work, and creative activities as defined in, but not necessarily
limitedto, Clause 24.22 (a);

(¢) researchgrantsand contractsawarded, nameof granting body, researchtitle, amount
awarded and the date awarded;

(d) researchand other scholarly work in progress;

(e) graduate degrees awarded or graduate studies in progress and the expected date of
completion, university, and title of thesis;

(9 involvement in Departmental, Faculty, Senate, Board, Association and other
University activities;

(9) service in professionalorganizations;

(h) community and public service which involves special academic/professional
competence or expertise;

(i) anaccount of the academic/professional activities pursued by the Member during a
term or terms in which he/she did not have any assigned teaching/professional
responsibilities;

0 awards and other honours received; and,

(k} any other information related to professional activities that the Member deems
relevant.

Evaluation Report

An evaluation report shall be completed by the DPC and shall be an evaluation of the
Member's performance duringthe appraisal periodsetout in Clause 14.16. The evaluation
shall be based on the information submitted in the Member's activity report and such other
information that is supportable by documentation. Such other documented information
used inthe evaluation shall be made knownto the Memberand the Member shall be given
a reasonable opportunity if he/she so desires to make a written submission to the DPC for
the purpose of explaining, clarifying, and/or rebutting anything containedin the documented
information. The additionaldocumentation used inthe evaluationshall be appendedto the
evaluation report. The Chair/University Librarian/Director/Coordihator or Vice-
President (Students) shall review the DPC evaluation and make his/her own evaluation
based uponthe Member's activity report, and such other information that is supportable by
documentation that was made available for written response by the Member, except that
noChair/Director/Coordinator shall make an evaluation ofhis/her own activity report. The
Chair's/University Librarian’s/Director’s/Coordinator's or Vice-president (Students)’s
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14.19

14.20

ARTICLE 15:

15.01

15.02

evaluation shall be appended to the DPC evaluation. The Chair/University
Librarian/Director/Coordinator or Vice-president (Students) and the Member together
shall reviewthe evaluationsand the Member shall sign the form acknowledging thathe/she
has read the evaluations. A copy of the evaluations shall be filed in the office of the
Chair/University Librarian/Director/Coordinator or Vice-president (Students) and the
originalevaluations shall be placed inthe Member's personnelfile. All evaluations shall be
completedand,where appropriate, forwarded to the Member's Area Dean/Vice-President
(Students)/University Librarianby December 1st. The Area Dean/University Librarian
shallforward this materialwith his/her recommendationsto the Vice-president (Academic)
by December 15th.

The evaluation report, which shall be completed on a supplied standardized form, shall
include and evaluate only the following informationas appropriate to the Member:

(a) teaching/professional activities (pursuantto Clause 14.17 (a)- (d), (j) and (k));

(b) laboratory related activities (pursuant to Clause 14.17 (a) - (d), (j) and (k));

(c) research and scholarship (pursuantto Clause 14.17 (b) to (e), (j) and (k));

(d) administrative services to the University (pursuant to Clause 14.17 (9to (k)); and,
() summary (pursuantto Clause 14.17).

Members shall provide a copy of his/her updated curriculum vitae to the Vice-president
(Academic), by November 15th of each year, in a format prescribed by the Vice-president
(Academic) inAppendix #6. This common curriculum vitae formatwill be usedfor all official
purposes (tenure, promotion and leave applications).

PERSONNEL FILES

The personnelfile and the salary and benefitfile maintained by the University are intended
to serve as records of the employment history of Members while employed with The
University of Winnipeg. The purpose of this Article isto ensure that these two (2) files fairly
representthe Member's employment history. There shall be only one (1) official University
file, hereinafter referred to as the personnel file. This file shall be maintained by the
Member's Area Dean/Vice-President (Students)/Director/University Librarianand stored
in the Area Dean's/Vice-President (Students)’s/Director's / University Librarian's Office.
In addition the Human Resources Department shall maintain a salary and benefits file.
These files shall be the only files used in decisions respecting any and all terms and
conditions of employment of a Member. Copies of some or all of the materialcontained in
the official personnel file may also be keptin departmental files, in the President's Office
and in the Human Resources Department. Any material from the official personnelfile
forwarded to any of these other locations shall be so identified on the inventory sheet.

The personnelfile of each Member shall contain only materialpertaining to the employment
of the Member, including but not restricted to:

(a) pre-appointment materialsincluding correspondence associated with the application,
curriculum vitae, transcripts, and letters of reference;

(b) employment related correspondence;
(¢) documentationrelatingto recommendationsontenure or continuing appointment, and
promotion;
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15.03

15.04

15.05

15.06

15.07

(d) materialsrespecting professionaldevelopment and achievement;
(e) copies of the Member's activity reports and the evaluation reports.

(@) Each item inthe personnelfile shall be numbered and listed on an inventory sheet.
The inventory sheet shall record for each item, including confidential material, in the
personnelfile: its number, its date of entry, its title or a brief description of its nature,
the number of pages or parts in it, and an indication of whether a copy has been sent
to any of the locations identified in Clause 15.01. All parts of any item in a personnel
file shall be secured together.

(b) Once each calendar year the Human Resources Department shall inform each
Member of his/her current status in terms of salary and benefits.

The personnel file shall contain a record of all persons granted access and the date of
accessto the personnel file with the following exceptions:

(a) Area Dean's/Vice-President (Students)’s/Director's/University Librarian's office
authorized personnel; and,
(b} the Member.

A Member may request, from the persons granted access, the reason(s) for the access to
the personnelfile.

The Member shall be informed in writing of any additionsto or removal of material from
his/her personnel file within five (5) working days of the addition or removal. Material
removed pursuant to Clause 15.06 shall be shredded. A new inventory list shall be
producedwhich excludes any reference to material removed.

The Member shall have the rightto have included in his/her personnelfile histher written
comments on the accuracy or the meaning of any of the contents of his/her personnelfile,
and to add any employment related documents to the file that he/she deems relevant. A
Membershall havethe rightto have removedfrom his/her personnelfile any materialwhich
he/she can show is false, irrelevantor unsubstantiated. Such requests for removal shall
be madethroughthe Area Dean/Vice-President (Students)/Director, University Librarian,
as appropriate.

(a) Exceptas providedin Clause15.09, each Memberandhis/her authorized agent (such
authorizationto be in writing) shall have the right of access to the contents of histher
personnel file upon request. The Member shall examine his/her file only in the
presence of the Area Dean/Vice-President (Students)/Director/University Librarian
or designate, and may not remove any item from his/her file. In addition, each
Member and his/her authorized agent shall have the rightof accessto any information
underhis/her file/code humberthatwould form part of his/her personnelfile and which
has been stored in a format designed for use in electronic data processing. Such
information shall, upon request, be made available to the Member and his/her
authorized agent in printed form.

(b) Where any evaluation of assessment, other than Senate approved course/instructor
evaluations, of a Member is accomplished by the use of electronic data processing,

the Member shall be notified within five (5) working days and shall have the right of
access to the inputdata (except as providedin Clause 15.09), the coding format and
the computer programme which performs the evaluation or assessment.

22



15.08

15.09

16.10

15.11

16.12

15.13

(c) Where any evaluation or assessment of a Member(s) is accomplished by the use of
electronic data processing, the Association shall be notified within five (5) working

days and shall have the right to access of the coding format(s) and the computer
programme(s) which perform(s) the evaluation(s) or assessment(s).

Except as provided in Clause 15.09, a Member shall be given one (1) copy of any of the
materials in his/her personnel file uponwritten request to the Area Dean/Vice-President
(Students)/Director/University Librarian. Such requestshall befilled within five (5)working
days at the Member's expense.

(@) Confidentialmaterialshall be restrictedto signed letters of reference and evaluations
which the Member has solicited, or for the soliciting of which he/she has given
approval. Individualswho are requestedto evaluate Members shall be senta copy of
this Article with the request.

(b) Lettersof reference evaluatingany candidate for a position at the University shall be
confidential. Such letters shall be used only to evaluatethe suitability of the candidate

for the position.

(c) Lettersof reference and evaluationsolicited by or with the approval of a Memberwho
has applied for promotion or tenure or continuing appointment shall be considered
confidentialand shall be included only in the Member's personnel file. Material shall
not be used in any proceeding provided by this Agreement unless it is kept in the
personnel file or provided by the Member under consideration. Upon request, a
Member shall be provided with a copy of the body of the letter, excluding any
references which would identify the author of the letter, his/her affiliation or address.

No anonymous material shall be kept in the personnelfile of a Member.

Information regarding teaching evaluations shall not be considered anonymouswhen in a
form authorized by the Senate or agreed to in writing by the Member and the students in
his/her course(s).

None of the contents of a Member's personnelor salary and benefitsfile shall be released
or made available to any person without the express written consent of the Member
concerned, except when required:

(@) for normal University administrative purposes;
(b) by this Agreement;
(¢) bylaw.

Access to any of the contents of the personnel file for reason (¢) above shall be granted
only in person to individualswho show proof that such access is required by law. Such
access shall be granted only by the appropriate Area Dean/Vice-President
(Students)/Director/University Librarian and in the presence of that Area Dean/Vice-
President (Students)/Director/University Librarian or his/her designate. The Area
Dean/Vice-President (Students)/Director/University Librarian shall notify the Member
concerned immediately, stating the person or persons granted access and the reason for
granting such access, unless such notification is prohibited by legal statute.

When confidential material is to be used by the Employer in the course of proceedingsto
resolve a grievance and where in the opinion of the arbitrator(s) the identity of the author
is central to the resolution of the difference, the arbitrator(s) shall be supplied with the
materialand may make use of itas is essentialto his/her/their decision, having due regard
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ARTICLE 16:

to its confidentiality.

HEALTHAND SAFETY

16.01

16.02

ARTICLE 17:

The Parties agree that applicable federal, provincial and municipal legislation and
regulations shall be the standard for health and safety in the University.

The Board shall take reasonable measures to maintain the security of the building and

grounds while at the same time providing access for Members to their offices and
laboratories at all times except in cases of emergency.

PATENTS AND COPYRIGHT

17.01

17.02

17.03

17.04

17.06

Patents

The Boardwaives, disclaimsand abandonsany interestin or claimto any invention, design
or development made by a Member without the use of the University's funds, facilities,
supportortechnical personnel. Such inventions and any patents arisingtherefrom shall be
the sole property of the inventor.

Members agree to disclose the intentionto make a patent application to the Board within
one (1) month of the date of the application and shall affirm, in writing, at that time whether
or not the discovery has been made and developed with the use of University funds,
facilities or support or technical personnel. The Board may, within one (1) month of receipt
of the statement of the Member, challenge in writing the assertion of the Member in regard
to the use of the University'sfunds, facilities or personnel, in which case the matter shall be
settled by arbitration as detailed in Article 32.

The Member shall grantto the Board a non-exclusive, royalty-free, irrevocable, indivisible,
and non transferable right to use, solely for the University's internal use, any patented
device, equipmentor processwhen such device, equipment or process has been invented
with the use of the University's funds, facilities, support or technical personnel. Such right
shall not include the rightto transfer or to exploit any product or process.

Members shall have the right to make their own arrangements at their own expense to
patent an invention subject to the obligations in this Article and shall be entitled to all the
proceeds there from, except that where the invention has involved the use of the
University'sfunds, facilities, support or technical personnel, the Member(s) who is (are)the
inventor(s) shall share the net proceeds so that the Member(s) receivefifty percent (50%)
thereof and the University fifty percent (50%) thereof. The term "net proceeds" as used
hereinshall meanthe netprofitsderivedfrom licensingor commercialization of the patented
product,equipmentor process, after deductionof allexpenses incurred for patentsearches,
for obtaining patent protection and for maintaining said protection in Canada and in other
countries.

Forthe purposes of interpreting Clauses 17.01, 17.02, 17.03, and 17.04, the payment of
salary to Members and the provision of an environment in which to work shall not be
construed as use of the University's funds or use of its support of technical personnel,
exceptwhen the work resulting in patentswas assigned as specific work which was funded
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17.06

17.07

17.08

17.09

17.10

17.11

by the University.

The Member(s) shall have the option of processing an applicationfor the patent(s) and of
exploiting any such patent(s) either on his’her own as in Clause 17.056 or through Canadian
Patentsand DevelopmentLimited(CPDL) or other similar agency with which the Board may
have an agreement. Where the Member(s) electsto proceedthrough CPDL or other similar
agency, he/she shall make such arrangements and shall receive such proceeds as are
specified in the agreement between the Board and CPDL or other similar agency. The
Boardagrees notto modify, change, alter or abandon its contractwith CPDL or other similar
agency without one (1) month's prior notice to the Association of any change. The
Member(s) agree that the Board, CPDL or other similar agency have the right at their sole
discretion to refuse to process any patent application or to refuse to exploit any patent
within twelve (12) months of the date of a requestto this effect by the Member(s) in which
case the Member(s) are free to make their own arrangements subject to the obligations in
this Article relating to the sharing of net proceeds.

The name of the University shall not be used without mutualagreement in connection with
inventionsin which the University has no interest.

The Board agrees that it shall not enter any agreement to sub-contract work or
responsibilitiesalready undertaken or possessed by the University and Members without
securing to the Member(s) who may be seconded to or be employed by the sub-contractor
all the rights, privilegesand benefitsaccorded to them in this Article of this Agreement, nor
shallthe Board enter into any agreementto create a consortia of universities or government
departments or private companies for the purposes of research or development or
commercial exploitation without securing to the Members who may be seconded to or
employed by such consortia, department or private companiesall the rights, privilegesand
benefits accorded by this Article. If the Board makes an agreement contrary to this
provisionand fails to secure the said rights, privilegesand benefitsto the said Member(s),
the agreementshall notapply to Member(s) unlessthere is a specialagreement, inwriting,
betweenthe Board and the Member(s) to waive this Clause, with a copy thereof sent to the
Association within two (2) weeks.

Copyright
Copyright in the print/media

The Board acknowledges that it has no interest in and makes no claim to the print media
copyrightsof any Member. The Board, therefore, agrees and undertakesto transferto the
author(s) and hereby transfers to the author(s) the copyrights of the Member(s) in the print
media (books, articles, letters, notes and similar material).

A Memberwho is employed by the Board to edit a journal, or to write a specific article or
magazine, shall not own any copyright(s) therein save and except for articles, reviews or
literary pieces written by him/her.

Copyright in works of art

The Memberwho isthe makerof any work of art such as painting, sculpture, music and the
like shall retain the copyright therein, and the Board therefore agrees and undertakes to
transfer to the author(s) and hereby transfers to the author(s) all rights in such work of art.

Copyright and improvements in computer programme
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17.12

17.13

The Board hereby agrees and undertakesto transfer to the author(s) and hereby transfers
to the author(s) any and all rights in regard to computer programmes prepared by the
author(s) for his/her exclusive use, or for use in the teaching programme, butthe University
retains copyrightin any other computer programme developed for it or any other internal
function of the University. The Boardshallalso have use, free of charge, of any programme
developed for use in degree programmes of the University.

Copyright in lectures

The Board hereby agrees and undertakesto transfer to the author(s) and hereby transfers
to the author(s) any and all rights in the copyright(s) to lectures delivered by Members,
recognizes that the Member is the sole copyright holder in his/her lectures, and will give
every reasonableassistanceto Member(s) to preventpublication, recordingor broadcasting
of lectures not authorized by the Member(s) concerned.

Copyright in recorded works
(a) Ownership of copyright:

The copyright(s) in any recorded work (film, videotape, audio recording, etc.) involving
direct University funding or the use of University production facilities free of charge or
substantially below local commercial rates shall belong to the Member(s) who is/are the
creator(s) subjectto the terms laid down in this Article of this Agreement. The Board shall
be deemedto havewaived any claimto any copyright(s) in recordedworks (film, videotape,
audio recordings) notinvolvingdirect Universityfunding, or the use of University production
facilities, free of charge or substantially below local commercialrates, created or produced
by Member(s).

(b) Warranty by Members:

A Member who receives direct funding or is allowed the use of University production
facilities, free of charge or substantially below local commercial rates, shall warrant to the
University on the form attached to this Agreement as Appendix No. 1, that he/she isthe
copyright owner of the work and it is an original with him/her. In cases where fees or
licensesfor the use of copyright materialused inthe work are required, the Member(s) shall
provide the Board with a list of the copyrightholders. The Board shall be responsible for
securing permissionto use such copyrights butthe Member shall indemnify the University
againstany loss resulting fromfailure by the Memberto listthe name of a registered owner
of a copyright registered at the Federal Copyright Office.

(c) Availability of resources:
i) The Board will do its utmost to make available to the Member(s) without cost,
productionfacilities and funds necessaryto produce recordedworks for use inthe
University's educational programme.

iiy  Priority for the amount of funds and the kind of facilities shall be determined by the
Board.

(d) License for internal use:

i) The Member(s) shall make available to the University for its educational
programme without payment of royalty one (1) copy of any recorded work
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ii)

iv)

produced by the Member(s) in the course of histher employment and involvingthe
use of direct University funding or the use of University productionfacilities, free of
charge or substantially below local commercial rates.

The Member(s) agree to make every effort lawfully to make available to the
University for its educational programme, without payment of royalty one (1) copy
of any recorded work produced by the Member(s) in the course of his/her
employment and involving the use of direct University funding or the use of
University production facilities, free of charge or substantially below local
commercial rates, and with respectto which the Member no longer has copyright
or shares copyrightwith one or more persons, or with respectto which there is
some impediment or business arrangement which denies to the Member the
absolute right to comply with the intent hereof.

Nothing in Clause 17.13 (d) i) and ii} shall be construed as a waiver of any
copyright by the Member nor as permissionto the Board or to any agent of the
Board to broadcast the recorded works to the general public (i.e., to an audience
not principally composed of members of the academic community) other than as
provided for in Clause 17.13 (e) below nor shall this section be construed as
permitting the use of such materials in the extramural courses of the University
without payments of the fee to be set as in Clause 17.13 (e) i) below.

On completion of a recorded work for which the University has provided direct
funding or the use of the productionfacilities of the University, free of charge or at
a rate substantially below localcommercialrates, the copyrightowner(s) shallwrite
the Vice- President (Academic) or designate to inform him/her of the completion of
the work. The Vice-president (Academic) or designate shall reply within forty-five
(45)working days stating whether or notthe Boardwishes to exercise its optionto
secure a copy of the work and whether or not it wishes the license to exploit the
work as definedin Clause 17.13 (e). Ifthe Vice-president (Academic)or designate
repliesthat the Board does notwish to exercise these rightsor ifthe Vice-president
(Academic) or designate fails to answer within forty-five (45) working days, it shall
be understood that the Board has abandoned any right to secure a copy or obtain
a license. |If the copyright owner fails to notify the Board as required, then the
Board maintains its right under this Article of this Agreement until such a letter is
written by the Memberto the Vice-president (Academic) or designate and has been
disposed of in the manner indicated above.

No Member(s) shall be laid off or have his/her appointment terminated due to the
use of the license for internal use of recorded works the copyright of which rests
with Member(s).

(e) Licensefor external use, fees and royalties:

Where a Member has a copyright in a recorded work produced with the assistance of
direct University funding or with the use of University production facilities, free of
charge or substantially less than local commercial rates, the Member(s):

i)

Shall grant to the Board a license to use the recorded work, including the rightto
grant othersthe rightto use the work according to the fee schedule in Clause 17.13
(e) i) below.

Shall either directly or through the agency of the Association establish with the
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Board a fee or royalty to be charged to third parties wishing to use the work; in
default of such agreement within a time period of twenty-five (25) working days
from the date of the request by the Member, such fee or royalty shall be set by
arbitration in accordance with Article 32.

ii) If the license granted to the Board is not exclusive, shall not grant any other
licenses at fees or royalties less than those determined in Clause 17.13 (e) ii)
above.

iv) Maywaive any fee, royalty or other payment provided that such waiver shall be in
writing and shall be limited to the occasion and the user or users specified in the
said writing and one (1) copy provided to the Association, and provided that the
revenuesso realized by the Board shall be paid into a trust fund to be used at the
discretion of the Board for the benefit of the Department/Unit of the said Member.

v) The Board shall not unreasonably restrain the exploitation of copyrighted works
under this section and if within two (2) years of the delivery to the Board of the
recorded work(s) as required in Clause 17.13 (d) of this Agreement, it has not
commenced formal negotiations or signed a contract(s) for the exploitation of the
recordedwork(s), the Board shall be deemed to have waived any and all rights in
the exploitationof the copyright(s) of the said recordedwork(s) and shall forego all
fees, royaltiesand other income.

vi) On completion of a recorded work for which the University has provided direct
funding or the use of the productionfacilities of the University, free of charge or at
arate substantially belowlocalcommercial rates, the copyrightowner(s) shallwrite
the Vice- President (Academic) or designate to informhim/her of the completion of
the work. The Vice-president (Academic) or designate shall reply within forty-five
(45) working days stating whether or not the Board wishes to exercise its options
to secure a copy of the work and whether or not it wishes the licenseto exploitthe
work as defined in Clause17.13 (e). Ifthe Vice-president (Academic) or designate
repliesthat the Boarddoes notwish to exercise these rightsor ifthe Vice-president
(Academic) or designate fails to answer within forty-five (45) working days, it shall
be understoodthat the Board has abandoned any rightto secure a copy or obtain
a license. Ifthe copyright owner(s) fails to notify the Board as required, then the
Board maintains its rights under this Article of this Agreement until such a letter is
written by the Memberto the Vice-president(Academic) or designate and hasbeen
disposed of in the manner indicated above.

vii) The Board shall not loan or transfer a copy of the recorded work(s) nor allow any
agent to loan or to transfer such a copy to any third party outside the University
withoutwritten permission for the Member(s) who hold the copyright(s). A copy of
such permission shall be sent by the Board to the Association within twenty-five
(25) working days of receipt by the Board.

viii) Any feesor royaltiesor otherincome received as a consequence of the exploitation
of the recordedwaork(s) by the Board pursuantto this Article of this Agreement shall

be distributed fifty percent (50%) thereof to the Member and fifty percent (50%)
thereof to the University.

(f) Sale or assignment by Members;

Where a Member has produced a work for use in the University’s educational

28



17.14

programmeand wishes to sell, assign or otherwise dispose of histher copyright(s) oran
interesttherein to any third party, he/she shall in any such disposition as a condition to
his/her rightto sell, assign or otherwise dispose:

iy  protectthe rightof the University to use the work in its educational programme as
specifiedin Clause 17.13 (d) above, and,

ii) protectthe rights of the University in regard to exploitation of the copyright as in
Clause 17.13 (e) above, provided that on application by the Member to the
Vice-president (Academic) or designate, the Board may dispense with the
requirements in Clauses 17.13 (f) i) or 17.13 (9ii) or both hereoffor such reasons
as to the Board seems fair in the circumstances. Inthe event that decision on the
applicationof the Member is not made within one (1) month of the receipt of such
application, the Member is deemed to have receivedthe dispensation requested.

(9) Storage and erasure:

(h

—

The Board shall retain possession of every recorded work transferred to it as required
in Clause 17.13 (d) above, and shall exercise reasonable care to ensure that any such
recordedwork isnotdamaged and is not erased, copied, amended or edited withoutthe
authorization of the copyrightholder(s).

Notes or texts:

Where the Member either alone or in collaborationwith others prepares notes or other
matter to accompany the recording, the Member(s) hereby grants to the Board a
license to reproduce copies of the said notes or other matter and claim no fees or
royalties in return unless the Board sells or hires such copies in which event the
Membershall, if he/she is the sole author thereof, receivetwenty-five percent (25%) of
the gross proceeds or if he/she is not the sole author thereof the said twenty-five
percent (25%) shall be shared between him/her and the co-author or co-authors as
agreed between them or failing an agreement on an equal basis. Should the Board
sub-license a publisher to reproduce the said copies, the Board shall nevertheless
provide royalties to the Member in the amount as set out above.

(i) Amendments. editorial changes and withdrawal:

A Member believing his/her work to be unsatisfactory for a proposed use due to dating
or other good reasons, may require the work to be amended on the same terms as the
original productionor may require its useto bewithheld providedthat the Member may
not require such amendments or withholding within one (1) year of the delivery of the
recordedwork to the Board as required in Clause 17.13 (d). Any dispute asto the bona
fides of the Member's position may be settled by arbitration pursuantto Article 32.

Severability

(a) Where more than one (1) copyright holder has an interestin a recorded work, each

copyright holder may exercise his/her rights with respect to hisfher contribution,
providedthat it is severable.

(b) A contributionis severable for this purpose if it could be erased without destroying the

value or other contributions to the same recording or series, or it could be replaced in
the recording or series by another contribution by someone else.
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17.15

17.16

17.17

17.18

17.19

17.20

17.21

(¢) Wherea recordingor seriesof recordingsinvolvesnon-severable contributions by more
than one copyright holder, any reference in this part to permission by the copyright
holder shall be deemed to mean the unanimous permission of all such copyright
holders.

Estates

When a Member or former Member dies, his/her estate shall retain all his/her rights and
responsibilities under this Article of this Agreement.

Sub-contracting by the Board
The Board agrees that it shall not enter any agreementto sub-contractthe services of any

Memberto any third party whatsoever for the purposes of the writing or editing of scripts for
film or videotape or for the production of film or videotape or any consultation pertaining
thereto without securing to the Member(s) all the rights, privileges and benefitsaccorded
to them in this Article.

The estate of a copyrightholder shall, inthe eventthat the copyrightholder received public
funds or funds from the University for a specific research projectwhich did not result in
publication prior to death, allow unrestricted access to and quotation from the papers,
documents, or research materials collected for the research projectby the copyright holder
to other Members or to academic administrators of the University, provided that such
access shall not abrogate any existing publication contracts (viz. where a completed or
virtually completed manuscript is in existence with a firm publicationcontract)and shall not
abrogate legal responsibility to pay copyright fees where required by law.

No Member shall claim copyright in any University administrative documents or
administrative letters that may be produced by him/her or may be in his/her possession.

Memberswho deposittheir own or other manuscripts or documents in the archives of the
University shall be bound by the rules and regulations of the archives in force from time to
time in regard to the use and disposition of such manuscripts or documents.

Members agree to waive any claim for monetary compensation arising out of copyright
claims in relationto teaching or lab manuals producedinternallywithinthe Universityas part
of their workload, provided that such manuals are sold only within the University at a price
set to recover direct costs (i.e., paper, bindings, salaries of support staff, and duplicating
costs, distribution costs, but no honoraria or other similar payments) or less. If the
University sells at a price higher than direct cost or sells to the general public, then the
University shall pay to the Member(s) who holds the copyrightin the teaching manuals a
ten percent (10%) royalty on the net proceeds of all such sales. The Board shall not
authorize another university or subsection thereof or any other body or personto use such
manualswithouta priorwritten agreementwith the author(s) which, inter alia, stipulatesthe
royalties to be paid to the author(s) and shall provide the Association with a copy of any
such agreement(s) within Two (2) weeks of signing.

The Member agreesto indemnify and save harmless the Board from any claim, action or
cause of action for any reason whatsoever brought, threatened or made by any person
relating to the materials in which the Member has or claims copyright. Should a claim be
advancedwherethere is copyrightor license claimedjointly by the Board and the Member,
the liability to defend shall likewise be joint.
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ARTICLE 18:

18.01

(b)

18.02

18.03

18.04

ARTICLE 19:

19.01

OUTSIDE PROFESSIONAL "~ I iE ! i nrr

Forthe purposeof this Article professional activitiesshall refer to activities which represent
a contribution made by virtue of a Member's training, advanced study or research, or
activities which are of value in maintaining or developing the Member's academic
competence. The nature of the professional competence of many Members affords
opportunities for the exercise of that competence outside the Member's regular University
duties, on both remunerative and non-remunerative bases. Recognizing that such
professionalactivitiescan bring benefitsto and enhancethe reputation of the Universityand
the capacity of Members, the Employer agrees that Members have the rightto engage in
outside part-time professional activities, paid or unpaid, including participation in their
professionalassociations, faculty associations, and/or learned societies, providedthat such
activities do not conflict or interfere with the Member's obligations, duties and
responsibilitiesto the Universityas defined in this Agreement, except as provided in Clause
18.03 and also subject to the following conditions:

(&) When a Member's outside activities involve the use of the University's facilities,
supplies or services, their use shall be subjectto the approval of the Vice-president
(Academic) in consultation with the Vice-president (Administration) or the Area
Dean/Vice-President (Students)/Director/University Librarian, where appropriate.
Costs for such facilities, supplies or services shall be borne by the outside group at
prevailing rates, unless the Vice-president (Academic) agrees, in writing, to waive all
or part of the fee(s).

The name of the University shall not be used in any related professional activity unless
agreed, in writing, by the Vice-president (Academic), although nothing shall prevent the
Member from stating the nature and place of his’lher employment, rank and titie(s) in
connection with related professional activities, provided that he/she shall not purport to
represent the University or speak for it, or to have its approval unless that approval has
been given inwriting.

A Member shall, upon written request, make available to his/her Dean/Vice-President
(Students)/Director/University Librarian information on the nature and scope of related
professionalactivities and any remunerated activities of a substantial nature.

Should participation in activities described in Clause 18.01 and 18.02 conflict or interfere
with the obligations, dutiesand responsibilities of the Memberas defined inthis Agreement,
mutually satisfactory arrangements shall be made in advance with the Chair/University
Librarian/Director/Coordinator or Vice-president (Students) and shall be subject to the
approval of the Area Dean/ Vice-president (Students)/Director/University Librarian, as
appropriate.

A Member agrees to indemnify and save harmless the Board from any claim, action or
cause of action for any reason whatsoever brought, threatened or made by any person
relating to contracted outside professional activities not required of the Member by this
Agreement unless such liability has been undertaken in writing by the appropriate Vice-
President.

WORKLOAD

The normalworkload of a Faculty/Counsellor Member shall include in varying proportions
those elements (teaching; research, scholarly/creative activities; service to the University)
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19.02

19.03

19.04

19.05

ARTICLE 20:

20.01

20.02

as set out in Clause 14.08. The normal workload for all other Members shall include in
varying proportionsthose elements as set out in Clauses 14.09 and 14.11 - 14.14, as
appropriate.

The workload shall be reasonable and fair.

The Dean shall determine the normalteaching load for the Faculty as a whole and for each
Department,following consultationswith the Chairs. The normalteaching load shallbethat
assigned to the majority of Faculty Membersin each Departmentand shall be appropriate
and reasonable for the discipline(s) concerned, with due regard for the 1981-82 normal
teaching load in the various Departments.

During the academic year, a Faculty Member shall not be required to teach in more than
two consecutive academicterms unless agreed upon by the Deanand the Faculty Member,
or except as required for any of the following reasons:

1) to ensure a Faculty Member's workload requirementsare met;
2) load reduction due to compassionate leave;
3) coursecancellationdue to low enrollment or other reasons as stipulated by the Dean.

The University Librarian shall determine the normalworkload for Librarian Members after
consultation with the appropriate Library Department Head. The Dean of Student Services
shall determine the normalworkload for Counsellor Members after consultation with the
Directorof CounsellingServices. The Directorof Recreationand Athletics shalldetermine
the normalworkloadfor Coachand Athletic Therapist Members. The normalworkload shalll
be appropriate and reasonable for the Department/ Unit concerned.

If a Faculty Member has taught his/her assigned course load in Fall and Winter Terms,
teaching in the Spring Term shall be voluntary, with the exceptions as indicated in 19.03.

If a Faculty Member proposesto teach above load without receiving an overload stipend
in order to arrange a teaching-reduced or teaching-free term for purposes of research
and/or professional activity, and if the Faculty Member's Department agrees with such
arrangements and recommends them to the Dean for approval, the Dean shall not
unreasonably refuse such a recommendation.

EMPLOYMENTOF NON-MEMBERS

The Employer agrees that non-Members of the bargaining unit, except as specified in the
list of exclusionsinthe Manitoba Labour Board Certificate No. MLB 3563, shall not perform
the responsibilitiesof Members pursuantto Article 14.

Inthe Faculty of Arts and Science the proportion of full course equivalentstaught by non-
Member stipendiary instructorsas defined in Article 1 plusfull course equivalents taught
by full-time non-Members holding appointments contractually limited to less than one
academic year (September to August) to the full course equivalents taught by Members
normally shall not exceed29%. Unusualsituations may alterthe proportion upwardsinany
one year to no more than 358%. Such unusual situations might include a large number of
early retirements, increased course releases for research or new hires, UWFA course
releases, illness related replacements or unanticipated increases in enroliment.
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The numbers of full course equivalents as of the start of the FallTerm taught by personsinthe three
above mentioned categories shall be reportedto the Association by October 31st of that year.

20.03

20.04

ARTICLE 21:

Non-Members employed as teaching assistants/research assistants/markers/
demonstrators may assist Members in the performance of their duties.

Except as provided for in this Article, the Employer agrees that all work or services
performed by Members shall not be subcontracted, transferred, leased, assigned or
conveyed, inwhole or in part, to any other person, company, or non-Member except with
the written agreement of the Parties.

ENTRY AND RE-ENTRY OF ACADEMIC STAFF

21.01

21.02

21.03

A Member who would otherwise fall within the scope of the bargaining unit may
acceptan appointmentto a positionas an academic administrator or as a member of the
Board and shall be excluded from the bargaining unit by virtue of holding such an
appointment.

While so excludedthe administrator or Board membershall betreated as ifthey were
a Member except as such treatmentwould:

(@) inhibit a benefit of the appointment; or
(b) interfere with the responsibilities attendant upon the appointment.

At the conclusionortermination of such an appointmentthe academic administrator
or Board member shall have the right to and may automatically resume membership
inthe bargainingunitwith all the rightsand privilegesattendant thereto, as if he/she had
retained continuous membership throughout the duration of such appointment. This right
of re-entryshall notinhibitthe Employer’s rightsto exercisediscipline or termination
for cause in accordance with Articles 30 or 31 of this agreement.

A non-Member appointed as an academic administrator who was given academic rank
based uponhis/her academic qualificationspursuantto Clause23.20, as determined by the
Vice-president (Academic) (or the President in the case when the academic
administrator is the Vice-president (Academic)), in consultationwith the Area Dean
and the Department at the time of appointment as an academic administrator, at the
termination of that appointment except in cases of dismissal, shall automatically become
a Member. If the appointment of an academic administrator is terminated prematurely,
he/she shall automatically become a Member under the terms set forth in this Clause,
providing that the causes for the termination are not such as would normally lead to the
dismissal of a Member.

When an academic administrator enters or re-enters the bargaining unit, if there is nota
vacancy inthe area or areas within the Departmentor Faculty for which he/she is qualified,
his/her entry or re-entry shall be considered an additionalallocation for that Departmentor
Faculty until such time as a vacancy occurs in that Department or Faculty in an area or
areas for which he/she is qualified, at which time he/she shall fill such a vacancy. No
Membershall be displaced from his/her position or havehis/her rights, privilegesor benefits
reduced or be displaced from the bargaining unit by the entry or re-entry of an academic
administrator into the bargaining unit.
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21.04

ARTICLE 22:

22.01

22.02

22.03

When an academic administrator enters or re-enters the bargaining unit, his/her salary
shall be basedonthe academic salary that he/she would have beenentitledto, under
the terms of this Agreement, had he/she remained a Member throughout the time
periodoftheir academic administrative appointment. Subsequentadjustmentsin salary
shall be those provided in Article 28 of this Agreement.

CHAIRS

The Chair of a Departmentshall be appointed, inwriting, by the President, subjectto the
approval of the Board, in accordance with the selection procedures defined herein.
To be eligible to serve as a departmental Chair, a candidate must be a Member
appointed with tenure, continuing appointment, or to a probationary tenure track
position. Appointmentto the Chair shall be for a term of either three (3) or five (5)
years. The length of the term shall be determined by the Board and shall be
acceptable to the appointee.

For the purposes of this Article, academic members of the Department shall be persons
appointed to the rank of Instructor, Lecturer, Assistant Professor, Associate Professor, or
Professor. Such appointments may be full-time or part-time;term, probationary,continuing
or tenured.

Except as provided in this Collective Agreement, the deliberations and
recommendations of the committees established under this Article shall be
confidential.

At least nine (9) months prior to the expiry of the term of an incumbent Chair, the
Area Dean shall:

(c) require the Chair to serve notice of their intent to step down or to seek
anothertermalongwith anindicationof preference (or lack thereof) for length
term, and

(b) establish a Review/Search Committee composed of:

(i) one-third (1/3) of the academic members of the Department but normally

notfewer than three (3) and not more than five (5}, elected by and from the
academic members of the Department;

(ii) The Chairs of two (2) other Departments selected by the academic
members of the Departmentwhich is seeking to nominate a Chair;

(iiil) the Chairs of two (2) Departments selected by the Area Dean; and

(iv) the Area Dean, who shall be a non-voting chair of the Committee.
If the incumbent Chair has served notice of intent to seek re-appeointment, the
Review/Search Committee shall reviewthe performance of the Chair and, within ten

(10) working days, the Area Dean as chair of the Review/Search Committee shall
reportto the Departmentwith either:
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22.04

22.05

22.06

22.07

(@) a recommendationthat the incumbent Chair be reappointed; or,
(b) a recommendation that a search for a new Chair be established.

In conducting a review of the performance of an incumbent Chair seeking re-
appointment, the Review/Search Committee shall:

(a) seek the opinion of the academic members of the Department, as defined in
Clause 22.01, either in writing or in person, as to the performance of the

Chair;

(b) take into account any evaluation reports provided by the DPC and the Area
Dean pursuantto Clause 14.18 and 14.19;

(c) take into account any other information relatedto the Chair's performance
that the incumbent Chair deems relevant;

(d) invite the incumbent Chair to meet with the Review/Search Committee to

presentany informationthat the incumbent Chair deems relevant.

Uponreceiptof the reportfrom the Review/Search Committeethe academic members
of the Department shall decide, on the basis of the Review/Search Committee’s formal
review of the performance of the Chair, in a formal meeting, at least eight (8) months prior
to the expiry of the term of office of the Chair, either:

(a) to recommend that the incumbent Chair be reappointed; or,
(b) to initiate a search for a new Chair.

The academic members of the Department shall designate one of the departmental
appointees to the Review/Search Committee to call meetings, administer a secret
ballot by all academic members of the Departmentand to forward the results of the
departmental determinations inwriting to the Area Dean.

Inthe event that a search for a new Chair is required, the Review/Search Committee
shall solicit and evaluate nominations/ applicationsforwarded to it by academic members
of the Department. Ifthereisan approved vacancy inthe Department,the positionof Chair
may be advertised in external publications pursuant to Article 23.

Aftertaking intoaccount suchfactorsasthe academic and administrative capabilities of the
nominees/applicants, and with due consideration of the responsibilities of the Chair
as outlined in Clause 22.10 and 22.11, the Committee shall forward a short list of not
more than three (3) candidates to the academic members of the Departmentwhich shall
then vote by secret ballot.

Where there are three (3)short listed candidates, a second ballot shall be held upon
the requestof any academic member of the Department. Inthe eventa second ballot
is requestedthe candidate with the leastsupport onthe first ballotshall be excluded.

The departmental designate shall communicate the results of the final ballotto the
Area Dean in writing whether or not a majority result has been achieved.

Upon receipt of the department ballot or a positive recommendation for re-
appointmentof an incumbentChairthe Area Dean shallforwardthese results (along
with the short list of candidates if a search is in progress) and his/her own
recommendationto the Vice-president (Academic). The Vice-president (Academic)
shall forward all deliberation results and materials along with his/her own
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22.08

22.09

22,10

22.11

recommendationto the President.

If the department has recommended re-appointment of an incumbent Chair or the
departmental ballothasresultedinamajority decisionandthe President hassignificant
concerns relating to the recommended candidate’s academic and/or administrative
capabilitiesand therefore is not preparedto recommendthat candidate, he/she shall meet
with the academic members of the Departmentto advise it of his/fher concerns.

Whether or not agreement has been reached, the Presidentshallforward all deliberation
results and his/her own recommendation,to the Board. In cases where agreement has
not beenreached, the President’'s recommendationshall include, butnot necessarily
be limitedto, the following options:

(@) to appointa Chair from the short list; or
(b) to declare a failed search and instruct the Review/Search Committee to
commence a new search.

The Board shall decide the matter. Inthe eventthatthe Board determines in favour
of optionb), the Presidentshall make arecommendationfor an Acting Chair pursuant
to Clause 22.09.

When a temporary vacancy exists due to the absence of the Chair, for not more than one
(1 Year, or when a vacancy cannot be filled for bona fide reasons agreed to by the
academic members of the Departmentand the Area Dean, the President may recommend
that the Board appoint an Acting Chair, according to the criteria pursuantto Clause 22.01,
for a period of not morethan twelve (12) months. Priorto making his/her recommendation,
the President shall obtain and consider the recommendations of the academic members
ofthe Department, the Area Dean, andthe Vice-president(Academic). Ifthe President
does not agree with the recommendation of the academic members of the Department,
he/she shall meetwith the academic members of the Departmentto advise them of his/her
concerns before forwarding histher recommendation as well as those of the academic
members of the Department, the Area Dean, and the Vice-president (Academic)to the
Board. The Boardshall decide the matter. An Acting Chair shall have all the rights and
responsibilities of a Chair.

The Chairprovidesacademicleadership, representsthe Department,and works to achieve
progress and developmentin all matters affectingthe academic life of the Department,the
Faculty, and the University. Although responsible for communication, organization, and
administration within the Department, the Chair has the responsibility to maintain his/her
teaching and researchand/or scholarship. The Chair is administratively responsibleto the
Area Dean. The Chair shallfile an activity report pursuantto Clause14.16 and 14.17
and shall be subject to evaluation pursuant to Clause 14.18 and 14.18. In order to
meet the requirements of these clauses, the DPC shall elect a Member of the
departmentto submit a separate evaluationin lieu of the Chair's report.

Without limiting the generality of the foregoing, a Chair shall have the following particular
responsibilities:

@) to provide leadership and co-ordination in the initiation and formulation of
Departmental policieswithin the framework of Faculty and University policies, and
in the planning and development of academic programmes;

(b) to representthe Departmentwithin and outside the University;
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2212

2213

22.14

2215

(c) to present Departmental proposals on policiesand programmesto the appropriate

University bodies;
(d) to supervise the faculty and students and programmes of the Department;
(e) to call and preside over meetingsof the Department;
® to submittothe appropriate Dean inwriting, after consultationwith other members

of the Department, an estimate of the Department's budgetary needs for the
ensuing year in accordance with the policies for developing such budgets;

(9) to consult with members of the Department and to convey and present the

recommendations of the appropriate Departmental body and his/her own to the
appropriate Dean for appointments or advancements in salary and rank pursuant

to Articles 23, 24, 25, and 28;

(h) to perform such other duties in connection with the work and administration of the
Department as the appropriate Dean may assign him/her, and as are consistent
with his/her status as a Member of the bargaining unit;

0] to supervise and assess the performance of the support staff of the academic
Department;

)] to make known University policies as formulated by the Board, Senate, Area
Council or Faculty Council of Arts and Science as they affect the Department;

(k) to carry out other responsibilities pursuant to this Agreement.

In recognition of the administrative responsibilities of a Chair, he/she shall normally be
given a reduction in his/her teaching responsibilitiesaccording to the following guideline
related to the number of full-time equivalent(FTE) Members:

three (3) to nine (9) -1.0FCE
ten (10) to fifteen (15) -1.5 FCE
sixteen (16) or more  -2.0 FCE

The minimum teaching load for all Chairs is one (1) FCE.

A Chairor Acting Chair may have his/her appointment as Chairterminated by the Board for
just cause on the recommendation of the President.

The academic members of the Department may recommend the termination of the
appointment of a Chair or Acting Chair, as Chair, following a majority ballotvote at a formal
meeting of the academic members of the Department chaired by the Area Dean. Neither
the Area Dean nor the Chair shall vote. The Area Dean shall forward this
recommendationto the Vice-president (Academic). Ifthe Vice-president (Academic)
does not agree with the recommendationof the academic members of the Department,
he/she shall meet with the academic members of the Department to advise it of his/her
concerns before forwarding his/her recommendation as well as those of the academic
members of the Department and the Area Dean to the President. The Presidentshall
forward his/her recommendation as well as those of the academic members of the
Department, the Area Dean, and the Vice-president (Academic) to the Board. The
Board shall decide the matter.

In recognition of the administrative responsibilities of a coordinator of interdisciplinary

programme, the coordinator may be eligible for an appropriate reduction of teaching load.
The coordinator's Department may receive compensation for the reduction.
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22.16

ARTICLE 23:

23.01

23.02

23.03

23.04

23.05

A Member holding the position of Department Chair shall be entitled, upon being elected
to the position of U.W.F.A. Presidentor upon being appointedto the position of Grievance
Officer, to a one-year leave of his/her responsibility as Chair and during such a year to be
replaced by the Acting Chair. Such a leave would not constitute a break in the Member's
term as Chair, butwould be servedwithout the Chair's stipend.

APPOINTMENTS

Appointments are made by the President on behalf of the Board. The Departmental
Personnel Committee(DPC) shall recommend a qualified and suitable candidateto fill an
authorized vacancy inthe bargaining unit. Thiswritten recommendation,together with the
written recommendation of the Chair/Coordinator, or Director shall be presentedto the
Area Dean/Vice-President (Students)/ University Librarian, as appropriate. The Area
Dean/Vice-President (Students)/University Librarian shall transmit these
recommendations, together with his/her written recommendation, to the Vice-president
(Academic) or, inthe case of the Vice-president Students, to the President. Upon
recommendationfrom the DPC and the Area Dean/ Vice-President (Students)/University
Librarian/Vice President (Academic), the Presidentmay recommendto the Board and the
Board may grant tenure or continuing appointment on initial appointment if the successful
candidate has shown evidence of performance which meets the criteria for tenure and
continuing appointment as set out in Article 25.

Appointments Procedure

The Chair/University Librarian/Director/Coordinator 0rVice-president (Students) shall
be informed in writing by the Area Dean/Vice-President (Academic)/President that the
processto fill a positionin the bargaining unit may be initiated. The Parties agree that it is
desirable to have such natification priorto January 1st. A copy of this communication shall
be sent to the Association at the same time it is sent to the Chair/University
Librarian/Director/Coordinator Or Vice-president (Students) .

The Area Dean/Vice-President (Students)/University Librarian, in consultation with the
DPC and the Chair/Director/Coordinator, shall review and/or establish an appropriatejob
description or description of the duties and responsibilities of vacant or established or new
positions in the bargaining unit, the specific rank(s) (i.e. Instructor; Professoriate), the
required qualificationsand the desired qualifications of a successful candidate. Inthe event
there is no agreement between the Area Dean/Vice-President (Students)/University
Librarian and the DPC within five (5) working days, the matter shall be referred, in writing,
by the Area Dean/Vice-President (Students)/University Librarianto the appropriate Vice-
President (Academic)/President stating the areas of disagreement for resolution.

The DPC shall providethe Area Dean/Vice-President (Students)/University Librarianwith
the detailed information to be placed in any advertisement for any authorized vacancy in
the bargaining unit. Such informationand the advertisement shall be consistent with the
description of duties and responsibilities as determined in Clause 23.05. A copy of any
such advertisement shall be providedto the DPC three (3working days priorto submission
for publication.

Exceptinemergency situationsall bargaining unitpositionsshall be advertised. Advertising
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23.08

23.07

23.08

23.09

shall be designed to reach qualified Canadians and permanentresidents, and shall include
advertisements within the University and outside the University, in publications in the
disciplineconcerned (where applicable) aswellas inthe C.A.U.T. Bulletinand theA.U.C.C.
University Affairs.

Pursuant to Article 35, advertisements will also be placed in the CRIAW and COPOH
Newsletter and in the major publications of the organizations within the profession or
disciplines that specifically representthe interests of women, aboriginal peoples, persons
with disabilities, and visible minority group members. Such publications will be identified
in a list recommended by the FCEE to the Area Dean/Vice-President
(Students)/University Librarian. Where the costof advertising inall relevant publications
is prohibitive, the FCEE normally shall provide advice regarding which of the listed
publications have highest priority in light of the employment equity goals of the University
and the Department/Unit.

Applications for appointment are to be addressed to the Chair/ University
Librarian/Director/Coordinator or Vice-president (Students), who shall forward them to
the chair of the DPC.

Whenthe DPC interviews a candidate, all Membersof the Department/Unit, the Area Dean/
Vice-president (Students)/Director/University Librarian, and the Presidentshall be given
areasonable opportunityto meetwith the candidate. The Vice-president (Academic) can
interview all applicants for appointments of twelve (12) months duration or longer in
the Faculty of Arts and Scienceorthe Library andforward his/her observations tothe
appropriate Area Dean/University Librarian and the President.

All persons who are interviewed for positions under the Collective Agreement will be
informed by the Area Dean/ Vice-president (Students)/University Librarian about the
Collective Agreement and the University of Winnipeg Faculty Association.

Following evaluation of all applicants, the DPC shalt recommend by majority vote the
appointment of a specific candidate. The DPC shall also recommend the rank, type of
appointment, and the duration of the probationary period or the granting of immediate
tenure or continuing appointment. Such recommendations shall be consistent with the
provisions of this Agreement and signed by the members of the DPC. All members of the
DPC, within five (5) working days of the completion of the DPC's recommendation
regarding an appointment, shall either sign the recommendation indicating support or
submita signed dissenting opinion which shall be attachedto the recommendation. Failure
to do either shall be considered abstention. Abstentions shall carry noweight for or against
a recommendation. The chair of the DPC shall forward the DPC's recommendation, along
with any signed dissenting opinion(s), to the Chair/University
Librarian/DirectoriCoordinator or Vice-president (Students) as appropriate.

The Chair/Director/Coordinator shall convey the recommendation of the DPC and any
dissenting opinions, together with his/her own, and upon request all applications for the
position, to the Area Dean. The Area Dean/University Librarian shall convey the
recommendations of the DPC, the Chair/Director/Coordinator, together with his/her own
totheVice-president (Academic). Ifthe Area Dean/Vice-President (Students)/University
Librarian disagreeswith the recommendation of the DPC, he/she shall meetwith the DPC
and advise it, inwriting of his/her reasonsfor disagreeing with the DPC's recommendation.
The Area Dean/ Vice-president (Students)/University Librarian may ask the DPC to
reconsider its recommendation. If no agreement is forthcoming withintwo (2veeks of the
Area Dean's/Vice-President (Students)’s/University Librarian's receipt of the original
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2310

23.11

2312

DPC's recommendation, the Area Dean/University Librarian shall forward the DPC's, the
Chair's/ Director's/Coordinator's and his/her recommendation to the Vice-president
(Academic). The Vice-president (Students) shall forward the DPC’s and hisfher own
recommendationto the President. The Vice-president (Academic) shallforwardthe
Area Dean’s, the DPC’s, the Chair's/Director’'s/Coordinator's and his/her own
recommendation to the President.

Ifthe President is in agreement with the DPC's recommendation, he/she shall make
the appointment on behalf of the Board. Ifthe Presidentis in disagreementwith the
DPC's recommendation, he/she shall advise the DPC, inwriting, with a copy to the
AreaDean/Vice-President (Students)/University Librarian/Vice-President (Academic),
giving the reasons for his/her disagreement, and the DPC shall reconsider its
recommendation. The DPC shall be given two (2) weeks to reconsider its
recommendation. If in the DPC's reconsideration, it does not change its original
recommendation, allrecommendations, includingthe President's, shall beforwarded
tothe Board. The Boardshall determine the matter.

All appointments must comply with Canada Employmentand Immigrationregulations.
The successful candidate or any personwho enters the bargaining unitshall receivea letter
of appointment signed by the President, or designate, specifying the precise terms of
employment, including:

@) rank and the basis for assignment to that rank;

(b) type of appointment;

(c) date at which the appointment commences;

(d) Department/Unit in which the candidate is to be appointed;

(e) initial salary and its position in the salary structure;

H credited years in rank, if any, for purposes of promotionand tenure and the basis,
including the nature of academic or other experience, for assigning that amount of
credit;

(9) term and specific nature of the appointment, where applicable;

(h) duration of the probationary period, where applicable;

0 latest date atwhich renewal and/or tenure or continuing appointment proceedings

may be commenced, where applicable;

) a statement that the teaching/professional duties will be assigned by the Area
Dean/Vice-President (Students)/University Librarian in consultation with the
Chair/Director/Coordinator and any teaching load reduction which is granted,;

(k) job description, where applicable;

) a statement that the appointment is subject to the provisions of this Agreement;
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2313

2314

23.15

23.16

2317

23.18

2319

(m) the amount of any market supplement granted pursuant to Clause 28.06;

(n) the nature and amount of any supportcommittedfor research and other scholarly
activities:
(0) any other matters deemed important by the President.

A copy of this Agreement shall be included in all such letters of appointment unless such
a copy has already been provided to the candidate.

A copy of each letter of appointment including all material pursuantto Clause23.14, except
the copy of the Agreement, shall be forwarded to the Association within five (5)working
days of receipt of acceptance by the candidate.

Ranks

Appointment of a Faculty Member shall be to the rank of:
(a) Lecturer;or,

(b) Assistant Professor; or,

(c) Associate Professor;or,

(d) Professor.

Appointment of a Counsellor Member shall be to the rank of:
(@) Instructor I; or,

(b) Instructor ll; or,

{c) Instructor ill; or,

(d) Lecturer; or,

(e) Assistant Professor; or,

(f) Associate Professor; or,

(g) Professor.

Appointment of a Librarian Member shall be to the rank of:
(@) Librarian!; or,

(b) Librarianll; or,

(c) Librarianlll; or,

(d) Librarian V.

Appointment of an Instructor or Athletic Therapist Member shall be to the rank of:
(@) Instructor I;or,

(b) Instructorll; or,

(c) Instructorlil.

Forappointments of Coach and the Supervisor of Student Teaching there shall be no ranks
except that if a Member appointedto any of these positionsisto teach at least one (1) full
course or equivalent, plus any requiredlaboratory section appropriate to that course, inany
academic Department/Programme in the Faculty of Arts and Science, he/she may choose
to be given the academic rank appropriateto his/her qualifications and experience. This
choice of rank shall not have any application under this Collective Agreement. A Member
who chooses to be given academic rank shall continue to be governed by the Articles,
Clauses and Appendices pertaining to Coach, and Supervisor of Student Teaching, as
appropriate.

The assignment of rank shall be in accordance with the criteria providedfor each rank in
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23.20

23.21

23.22

23.23

Article 24.

Joint and Cross Appointments

Joint appointments and cross appointments shall be by Memorandum of Agreement
between the Parties.

Term of Appointments

All bargaining unit appointments shall be:
@ with term; Of,

(b) probationary; or,
(c) without term (ie. continuing or tenured);
(d) appointmentsfor the above mentionedterms are eitherfull-time appointmentswith

the normalworkload or part-timeappointments with lessthan the normalworkload.

(a) Specificappointmentswith term normally shall be for a maximum period of thirty-
six (36) months. A specific appointment with term shall not be renewed or
continued beyondthree (3) years except as providedin Clause 23.24 (c) iii), 23.24
(d), 23.24 (e), 23.24 (g) and Clause 26.26.

(b) Notwithstandingthe foregoing, a Memberwho has helda specificappointmentwith
term for the maximum period of thirty-six (36) months or is holding a specific

appointmentwith term shall be eligible to apply for an appointment with term to a
differenttemporary position.

An appointment with term may be made only to meet the following special needs:

(@) to replace an individualon leave;

(b) to staff a positionwhich is part of a new programme presented by the Universityon
an experimental basis; or, the expansion or modification of an existing programme
on an experimental basis for no more than three (3)years;

(c) to staff a position in response to an emergency arising from:

)] an unexpected death or resignation of a Member; or,

i) a dramatic enrolment increase in one (1) year; or,

fil) illness of a Member for one (1) or more years, such replacement's term
shall be for a one (1) or more year's appointment to a maximum of five (5)
years;

(@) to replace a Member appointedto a positionas an academic administrator. The
appointment with term may be continued for administrative leave.

(e) to replace a Member on reduced appointment.

) failure of search pursuantto Clauses 23.02 through 23.11 inclusive.

Q) to staff a positionwith salary and benefits that is:
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23.24

23.25

23.26

2327

23.28

ARTICLE 24:

i) entirely dependent upon funds from outside the Council on Post-
Secondary Education Baseline Operating Grant or Tri-Council
Awards/Fellowships for a maximum period of up to five (5) years or for as
long as funding is available.

i) a non-renewable new position.
The Association will be providedwith the relevant details of these positions.

The Association shall, upon request, be informed, in writing, of any appointmentwith term
and the special need(s) giving rise to such an appointment.

A Member with an appointment with term who subsequently accepts a probationary
appointment in the same Department/Unit shall atthe Member'srequest be credited for all
time spent on appointment with term for the purposes of this Agreement.

The total consecutiveyears a Member may serve on a specific appointmentwith term shall
not exceed three (3) years, except as provided in Clause 23.23 (a) and Clause 23.24 (g).
A Member who serves more than three (3) years in a specific appointment with term
contrary to this Agreement shall be considered to hold a probationary appointment and the
Member's service during the period of the appointment with term shall at the Member's
request be counted as though the Member had held a probationary appointment from the
date of his/her appointmentfor the purposes of this Agreement.

Probationary Appointments

A probationary appointment for a Faculty or Counsellor Member shall be for a period of not
morethan five (5) years. Subjectto satisfactory performance, as determined by an annual
review, the probationary appointment shall lead to consideration for tenure, pursuant to
Article 25, no laterthan November 15th of the fifth year, except pursuantto Clause 25.14.

A probationaryappointmentfor a Librarian, Coach, Athletic Therapist, Supervisor of Student
Teaching, Supervisor - Technical Theatre Programme, Departmentof Theatre and Drama,
or an InstructorMember shall be for a period of not more than three (3) years. Subjectto
satisfactory performance, as determined by an annualreview, the probationaryappointment
shallleadto considerationfor a continuing appointment, pursuantto Article 25, no laterthan
November 15th of the third year except pursuantto Clause 25.14.

Tenured and Continuing Appointments

A tenured or a continuing appointment shall continue until retirement, resignation or until
otherwise terminated, pursuant to this Agreement.

PROMOTION
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24.01

24,02

24.03

24.04

Promotion for a Faculty or Counsellor Member shall be an advancement in rank from
Lecturerto Assistant Professor, from Assistant Professorto Associate Professorand from
Associate Professor to Professor. Promotion for a Librarian Member shall be an
advancement in rank from Librarian 1to Librarian il, from Librarian |l to Librariantil, and
from Librarian i to Librarian IV. Promotion of an Instructor Member shall be an
advancementin rank from Instructor! to Instructorlfl, and from Instructorll to Instructoriil.

Decisions on promotion shall be made by the Board and shall be based on the
recommendation of:

i) the Departmental Personnel Committee (DPC), as defined in Clauses 13.02 and
13.03;

ii) the Chair/Director/Coordinator as appropriate;

iii) the Faculty Tenure and Promotion Committee (FTPC), as defined in Clause
13.05, when appropriate;

iv) the Area Dean/Vice-President (Students)/University Librarian, as appropriate;
v) the University Tenure and Promotion Committee (UTPC) as defined in Clause
13.07;

Vi) The President.

A Member may apply for promotion in writing to his/her Chair/University
Librarian/Director/Coordinator or Vice-President (Students), asappropriate, no laterthan
October 1st. The application shall be accompanied by a curriculum vitae, annual
evaluations (including appended material pursuant to Clause 14.18) and merit
recommendationsfor the period under consideration, and such other documentationas the
Member wants considered as evidence of fulfilment of the criteria specified below. The
Member shall provide the DPC with whatever material and/or information he/she or the
Committee deems necessary for the Committee to make an evaluation with respectto the
criteria.  The Committee shall base its evaluation upon the information supplied or
authorized by the Member.

Promotionto Professorshall require externalevaluation, and, as part of this procedure, the
Member shall inform the Area Dean/Vice-President (Students)and his/her Chair/
Director/Coordinator of his/her intentto apply for promotion by September 1st pursuantto
Clause 24.04.

A Member applying for promotion to Professor shall submit to the Area Dean/Vice-
President (Students), and his/her Chair/Coordinator or Director, by September 1%, a letter
of intentto apply, the curriculum vitae and a list of at least five (5) referees externalto the
University. At this time the Member shall also forward three (3) copies of each of the four
(4) publications which the Member considers to be the most important or the most
representative of his/fher work.

The Area Dean/Vice-President (Students) will solicit from the candidate a list of five (5)
scholars who are recognized experts in the candidate’s field. At least three (3) of the
nominated referees must themselves hold the rank of Professor. Each name must be
accompanied by a brief description of the nominee’s qualifications to serve as a referee.
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The Area Dean/Vice-President (Students) will selectthree (3) of these nomineesto serve
as referees for the purpose of obtaining letters of appraisal. If the Area Dean/Vice-
President (Students) is unable to agree to at least three (3) of the referees nominated by
the candidate, the candidate may submit a supplementary list of names which the Area
Dean/Vice-President (Students) is prepared to use to meet the requirement of at least
three (3) referees. Alternatively the candidate may agree to a mutually acceptable roster
from a pool of names submitted by the candidate, the Area Dean/Vice-President
(Students) and the Chair/Coordinator/ Director. All of the nominees must, in any case be
acceptable to the candidate.

The office of the Area Dean/Vice-President (Students shall confirm that the refereeswill
be prepared to provide an evaluation of the Member's research. If no confirmation has
been received by October 1st, the office of the Area Dean/Vice-President (Students)
within five (5),working days shall confirm by telephone the availability of the referees or
contact the alternate(s) by mail.

Immediately upon such confirmation, the Area Dean/Vice-President (Students) shall
forward to each referee a copy of the Member's curriculum vitae, the four (4) publications,
and a letter requestingthe refereeto evaluatethe Member's submitted publications as well
as any other published or unpublished research of the Member which is known to the
referee. The referee shall be requested to respond within four (4) weeks and to returnthe
Member's publications. As the letters of reference and publications are received by the
office of the Area Dean/Vice-President (Students), they shall be forwarded to the
appropriate Chair/Coordinator or Directorfor distribution to the DPC.

Inthe event of a re-application for promotion to Professor,the Member shall havethe right
to retain previous referees or nominate new referees. In each instance the provisions of
Clause 24.04 shall apply.

The Chair/ University Librarian/Director/Coordinator or Vice-president (Students) shall
forward all applications and supporting documentation to the appropriate DPC within two
(2) working days of receipt, except in the case of applicationsfor promotionto Professor
which the Chair/Coordinator/Director shall forward to the DPC only after he/she has
received from the Area Dean the required letters of reference from the external referees,
orwhen the Vice-president (Students) has receivedthe required letters of reference
fromthe external referees. The DPC shall meetto consider all applicationsfor promotion,
but no Member shall serve on the DPC when his/her own candidacy is considered.

The Membershall be invited to appear before the DPC and to present any further evidence
and/or supporting information, oral and/or written, he/she deems appropriate. The DPC
shall request from the Member any further supporting information it deems necessary to
make a recommendation. The Member shall have the rightto be accompaniedby another
Member. The DPC shall assess the Member's overall record of performance using the
appropriate conditions and criteria pursuantto this Article. A recommendation of the DPC
shall be based only on documentation pursuant to this Clause and to Clause 24.03. Inthe
case of promotion to Professor, the DPC's recommendation shall be based only upon
documentation pursuant to this Clause and Clauses 24.03 - 24.06. The DPC's
recommendation shall include a numerical record of the vote upon which the
recommendation is based.

By January 15th, the Member shall be informed of the DPC's assessment and its

recommendation and provided with a written statement of the reasons for that
recommendation. Suchreasonsshall relate only to the conditionsand criteriafor promotion
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listed below. Ifthe recommendation is not unanimous,the DPC shall includeany dissenting
opinion(s) with its recommendation.

By January 15, the chair of the DPC shall forward the application and supporting
documentation, togetherwith the DPC's assessment, recommendation, reasons, and any
dissenting opinion(s), tothe Area Dean/Vice-President (Students)/Director/Coordinator/
University Librarian,as appropriate. Atthe sametime, the Chair/Director/Coordinator shall
forward his/her recommendation, togetherwith the written reasons which are related only
to the conditions and criteria for promotion listed below, to the Area Dean, with a copy to
the Member. The recommendation of the Chair/Director/Coordinator shall be based only
on documentation pursuantto Clauses24.03 and 24.07 and, in the case of promotion to
Professor, Clauses24.03 - 24.07. The Area Dean/Vice-President (Students)/University
Librarian shall distribute all such material to the FTPC within five (5) working days of
receipt.

(@) The FTPC shall request from the Member any further supporting information it
deems necessaryto make arecommendation. The FTPC shallinvitethe Member
to appear before the Committee to present any further evidence andlor
supporting information, oral andlor written, he/she deems appropriate. If the
Member has additional information or if he/she is required to submit additional
information, he/she shall have the option of presenting such information in
person before the Committee or of submitting it by means of a written
communication. Inappearing before the Committee, the Member shall have the
rightto be accompanied by another Member.

(d) The FTPC shall assess the Member’s overall record of performance using the
appropriate conditions and criteria pursuant to this Article. Exceptinthe case
of Clause 24.12 (b), the FTPC’s recommendation shall be based only on
documentation pursuant to this Clause and to Clauses 24.03 and 24.09. Inthe
case of promotionto Professor, the FTPC’s recommendation shall be based only
upon documentation pursuant to this Clause and Clauses 24.03 - 24.05 and
Clause 24.09. The FTPC’s recommendation shall include a numerical record of
the vote upon which the recommendation is based and the actual reasons for
recommending acceptance or denial of the application for promotion.

By March 15th, the FTPC chair shallforward the applicationand supporting documentation
together with the FTPC's recommendation and reasons and those of the DPC and
Chair/Director/Coordinator to the Area Dean/Vice-President (Students)/University
Librarian. If the FTPC's recommendationis not unanimous, the FTPC shall include any
dissenting opinion(s) and the basis for the opinion with its recommendation.

The Area Dean/Vice-President (Students)/University Librarian may meetwith the FTPC
to exchange information about their respective recommendations whether there is
agreementor not. Incases inwhich the Area Dean/Vice-President (Students)/University
Librarian is prepared:

(a) to make a positive recommendation which coincides with a positive recommendation
of the FTPC, he/she shall forward his/her recommendation to the Vice-president

(Academic), as chair of the University Tenure and Promotion Committee pursuantto
the provisions of Clause 24.14;

(b) to makea differentrecommendation,whether positive or negative, based on additional
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documentation from the Member's personnel file, the Area Dean/ Vice-president
(Students)/University Librarian shall, by March 31st, send a copy of the additional
documentationto the FTPC, and shall notify the Member of the material being sent.
The Member shall have five (5) working days during which he/she may respondand/or
select additional documentationfrom his/her personnelfile. The Member's response
and/or additional documentationshall be forwardedto the Area Dean/Vice-President
(Students)/University Librarian with a copy to the FTPC. The documentation,
response, and/or additional documentation shall be attached to the Member's
application; no additional copies shall be made. The FTPC may meetwith the Area
Dean/Vice-president (Students)/University Librarianand the Memberto discussthe
additional documentation. The recommendation, revised or not, shall be forwarded to
the Area Dean/Vice-President (Students)/University Librarian by April 15th. The
Area DeanNice-President {Students)/University Librarianshall then forward his/her
recommendationto the Vice-president (Academic) as chair of the University Tenure
and Promotion Committee, pursuantto the provisions of Clause 24.14;

(c) to makea negativerecommendationto the Vice-president (Academic) as chair ofthe
University Tenure and Promotion Committee, whether the FTPC’s recommendation

was positive or negative, the Member shall be notified, in writing, by March 31st, and
given the opportunity to meet with the Area Dean/Vice-President
(Students)/University Librarianto discussthe recommendationwithin ten (10) working
days of the notification. The Member shall have the right to be accompanied by
another Member. The Member should supply a written statement of the items to be
discussed. The Area Dean/Vice-President (Students)/University Librarianshall then
forward his/her recommendationto the Vice-president (Academic) as chair of the
University Tenure and Promotion Committee, pursuantto the provisions of Clause
24 14.

By April 15th, the Member and his’/her DPC shall be informed by the FTPC of its
recommendation, includingany dissentingopinion(s), and providedwith awritten statement
of the reasons for that recommendation. Such reasons shall relate only to the conditions
and criteria for promotion listed below.

Prior to April 30th, the Member may indicate to the Area Dean/Vice-President
(Students)/University Librarianinwriting that he/she wishes to withdrawhis/her application
for promotionwithout prejudice. Such letter shall be the only referenceto the application
for promotion in the Member's personnelfile.

ByApril 30th, the Area Deadvice-President(Students)/University Librarianshallforward
the application and supporting documentation together with the FTPC’s recommendation
and reasons and those of the DPC, Chair/Coordinator/Director and his/her own
recommendation, together with written reasons related only to the conditions and criteria
listed below, to the Vice-president (Academic) as chair of the University Tenure and
PromotionCommittee. Atthe sametime, a copy of this statementshall be forwardedto the
Member and to the FTPG for its information.

The chair of the FTPC shall have an opportunity to presentthe recommendations of the
FTPC and the Area Dean/ Vice-president (Students)/University Librarian shall have the
same opportunity to presenthis/her recommendations, to the UTPC.

The UTPC shall invite the Member to meet with the UTPC to discuss the
recommendations. The Member shall have the rightto be accompanied by another
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Member.

Recommendationsof the University Tenure and Promotion Committee will be determined
by a simple majority vote of all of the members.

The Vice-president (Academic), as chair of the University Tenure and Promotion
Committee, shall forward to the President and the Member the Committee's
recommendations, together with all other recommendations and any dissenting
opinion(s) received by the Committee pursuantto Clause 24.14.

The President may invite the Member to meet with the President to discuss the
recommendations. The Member shall have the right to be accompanied by another
Member. Inthe eventthe Member chooses to be accompanied by another Member,
the President shall have the right to be accompanied by the Vice-president
(Academic).

The Presidentshall forward his/her recommendationsto the Board. The Boardshall
make its decision and inform the Member by July 1%,

Promotionsfor Faculty/Counsellor/instructor/Librarian Membersshall be effective July 1st.
Conditions and Criteria for Promotion - Faculty/Counselior Members

The conditions for promotion to the rank of Assistant Professor shall be that the Member:

(a) is a member of the academic/counselling staff; and,

(b) holdsadoctorate or the degree normally consideredto be terminalinhis/her discipline,
except that research or other scholarly work which is available for peer review and
which represents a contribution to the Member's discipline or profession shall be
reviewed and if comparable shall compensate for lesser degree qualifications and
except that a conditional recommendation for promotion may be made in the case of
a lecturerwhose Ph.D. requirementswill be fulfilled at any time in the academic year,
such promotion to take effectthe subsequent September 1st, if the Member presents
evidence of having successfully fulfilled all requirements of the Ph.D., or the day
following histher having met the requirement if it is after September 1st; and,

(¢) hasfulfilled his/her teaching/professional responsibilities satisfactorily.

The conditions for promotion to the rank of Associate Professor shall be that the Member:

(a) is a member of the academic/counselling staff; and,

(b) holdsadoctorate or the degree normally consideredto be terminal in his/her discipline,
except that research or other scholarly work which is available for peer review and

which represents a contribution to the Member's discipline or profession shall be
reviewed and if comparable shall compensate for lesser degree qualifications; and,

(c) hasfulfilled his/her teaching/professional responsibilities satisfactorily; and,
(d) hasdone researchor other scholarlywork which is availablefor peer review and which

represents a continuing contribution to the Member's discipline or profession that is
additional to the doctoral thesis or to the work done in connection with the degree
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considered to be terminal in his/her disciplinewith the understanding that publications
emanating from the doctoral thesis or from work done in connection with the degree
consideredto be terminalin the discipline may be considered as work inadditionto the
thesis or the terminal degree requirements; and,

(e) has accepted and discharged reasonable administrative responsibilities within the
University community; and,

(9 has served six (6) years (includingthe year of application) as an Assistant Professor
at the University, or credited years in rank pursuant to Clause 23.12 (f), or an

equivalent combination of these two.

Where all the conditionsin Clause 24.18 (b) to (9 have not been met, the DPC andthe FPC
shall consider that:

(a) exceptionalquality of teaching/professional service relatedto the responsibilities of the
Member, as demonstrated by peer and/or student evaluation, and/or other relevant
documentation, may compensate for lesser research and scholarly output;

(b) exceptional quality of administrative service or professional and/or community service
related to the responsibilities of the Member insofar as they are consistentwith this
Agreement, coupled with satisfactory teaching/professional service related to the
responsibilities of the Member, may compensate for lesser research and scholarly
output;

(c) exceptional quality ofteaching/professional service relatedto the responsibilitiesofthe
Member, as demonstrated by peer and/or student evaluation, and/or other relevant
documentation coupled with research or other scholarly work which fulfills the
requirements of Clause 24.18 (d), or exceptional quality of research or other scholarly
work, coupled with teaching/ professional service of satisfactory quality, may
compensate for lesser involvement in administrative service within the University
community;

(d) exceptional quality ofteaching/professional service relatedto the responsibilities of the
Member, as demonstrated by peer and/or student evaluation, and/or other relevant
documentation, coupled with exceptional quality of administrative service or of
professionaland/or community service related to the responsibilities of the Member
insofar as they are consistent with this Agreement, may compensate for lesser
research and other scholarly output and shall be reviewed, and if found to be
comparable shall compensate for lesser degree qualifications;

(e) exceptionalquality ofteaching/professional service relatedto the responsibilities of the
Member, as demonstrated by peer and/or student evaluation, and/or other relevant
documentation, coupledwith exceptional quality of researchand other scholarly output
may compensate for fewer than six (6) years of service as an Assistant Professor,
pursuantto Clause 24.18 (9.

The conditionsfor promotion to the rank of Professor shall be that the Member:

(@) is a member of the academic/counselling staff; and,
(b) holdsa doctorate orthe degree normally consideredto beterminalinhis/her discipline,

except that research or other scholarly work which is available for peer review and
which represents a contribution to the Member's discipline or profession shall be
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reviewed and if comparable shall compensate for lesser degree qualifications; and,

has fulfilled his/her teaching responsibilities satisfactorily; and,.

i) hasestablishedand maintainsa program of research and/or other scholarly activity
that is additional to the requirements of Clause 24.18 (d) and that meets the
standards of peer evaluation for Professors in the candidates's discipline; and

i) has had his/her research and publications appraised by a minimum of three (3)
scholars external to the University pursuant to Clause 24.04; and,

has accepted and discharged reasonable administrative responsibilities within the
University community; and,

has served seven (7) years (including the year of application) as an Associate
Professoratthe University. Suchyears of service shall include creditfor years service
at another university/ institution in an equivalent rank/position with a Ph.D. or the
degree normally considered to be terminal in his/her discipline, as determined at the
time of appointment.

Where all the conditions in Clause 24.20 (b) to (9 have not been met, the DPC and FPC
shall consider that:

(@)

(b)

(d)

(€)

exceptional quality of teaching/professional service relatedto the responsibilities of the
Member, as demonstrated by peer and/or student evaluation, and/or other relevant
documentation, may compensate for lesser research and scholarly output;

exceptional quality of administrative service or professional and/or community service
related to the responsibilities of the Member insofar as they are consistent with this
Agreement, coupled with satisfactory teaching/professional service, may compensate
for lesser research and scholarly output;

exceptionalquality ofteaching/professional service relatedto the responsibilities ofthe
Member, as demonstrated by peer and/or student evaluation, and/or other relevant
documentation, coupled with research or other scholarly work which fulfills the
requirements of Clause 24.20 (d), or exceptional quality of research or other scholarly
work, coupled with teaching/ professional service of satisfactory quality, may
compensate for lesser involvement in administrative service within the University
community;

exceptional quality ofteaching/professional servicerelatedto the responsibilities of the
Member, as demonstrated by peer and/or student evaluation, and/or other relevant
documentation coupled with exceptional quality of administrative service or of
professional and/or community service related to the responsibilities of the Member
insofar as they are consistent with this Agreement, shall compensate for lesser
research and other scholarly output and shall be reviewed, and if found to be
comparable, shall compensate for lesser degree qualifications;

exceptional quality ofteaching/professional servicerelatedto the responsibilities of the
Member, as demonstrated by peer and/or student evaluation, and/or other relevant
documentation coupled with exceptionalquality of researchand other scholarly output
may compensate for fewer than seven (7) years of service as an Associate Professor,
pursuantto Clause 24.20 (9.
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All references in this Article to years in rank as a normal condition for promotion
notwithstanding,a Member may apply for promotion to Associate Professor or Professor
at any time, and may be granted promotion at any point in his/her years of service inthe
preceding rank should his/her contribution in the areas of research and scholarly activity,
teaching, and administrative service be deemed by the DPC, FTPC, and the appropriate
University officials to be of a level of distinction suitable for early promotionto the rank to
which he/she seeks promotion.

Factorswhich shall be consideredin determining suitabilityof a Faculty/Counsellor Member
for promotion shall include, but need not be limited to:

(a) Research. Scholarly Work and Creative Activities
the publication of books, monographs, and contributions to edited books; papers in

refereedjournals; papers delivered at professional meetings; contract and/or applied
research including interim and final reports; writing of sophisticated computer
programmes; creative and artistic works, productions, and performances; works or
studies relatedto maintaining a high level of scholarshipin a discipline; the designing,
developingand conductingof majorresearchprojects; participatingas aco-investigator
in a major research project; participating actively in academic conventions,
conferences, symposia, or research groups; scholarly participationas an editor or as
a member of an editorial board of a journal or a scholarly publication; evaluating or
refereeingthe work of other scholars; serving on external grant selection committees;
successinobtaining researchfunding; serving on a board, commission,council, or task
force essentially by virtue of special academic competence 0r expertise; unpublished
research and work in progress both supported and non-supportedwhich have been
submitted, refereed,andacceptedfor publication; publishedreviews of the candidate's
scholarship.

(b) Teaching
teaching and related activities; supervision of the work of fourth year, honours and

graduate students, especially the supervision of graduate theses; functioning as an
external examiner for graduate theses at other universities; participation in seminars
and colloquia; development of new courses; publication of books, articles, manuals,
or teaching aids that advanceteaching effectiveness; innovative methods of teaching;
teaching effectiveness; other contributions to the teaching activities of the University.

(¢) Community and Public Service

service to the community beyond the University which involves special
academic/professional competenceor expertise, which may include, butis not limited
to applied research, consultation and technical assistance, instruction, and clinical
work.

(d) Administration and Servicesto the University
holding an administrative position at the University such as Chair, Coordinator,

coordinator, or an administrative position excluded from the bargaining unit;
participationin University,Association, Faculty, and departmentalcommittees; service
in professional organizations; general administrative duties.

Conditions and Criteria for Promotion - Librarian Members

A Member shall be promoted to the rank of Librarianll if he/she:

(&) holds an initial undergraduate degree and a professionallibrary science degree from
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a recognized school; and,

(b) hastwo (2) years full-time professionalexperience as a Librarian |, or an equivalent
amount of part-time experience; and,

(¢) has performed his/her responsibilities satisfactorily.

A Member shall be promoted to the rank of Librarian!ll if he/she:

(@) holdsan initial undergraduate degree and a professionallibrary science degree from
a recognized school; and,

(b) hassix (6) years (including the year of application) full-time professional experience as
a Librarian|l, or an equivalentamount of part-time experience; and,

(¢) has performedhis/her responsibilities satisfactorily; and,

(d) has demonstrated ability to handle increased professional responsibilities; and,

(e) has accepted and discharged reasonable administrative responsibilities within the
University community.

A Member shall be promoted to the rank of LibrarianV if he/she:

(a) holds an initial undergraduate degree and a professional library science degree from
a recognized school; and,

(b) hasseven (7)years (includingthe year of application) full-time professionalexperience
as a Librarianlll, or an equivalent amount of part-time experience; and,

(¢) has performed his/her responsibilities satisfactorily; and,

(d) has demonstrated continuous professional development or achieved professional
recognition through research and/or scholarly work or through improved academic
gualifications; and,

(e) has accepted and discharged reasonable administrative responsibilities in the
University community.

Notwithstanding Clause 24.26 (b), a Librarian il Member may apply for promotion to
Librarian IV at any time, and may be granted promotion at any point in his/her years of
service in the rank of Librarian IlIf should his/her contribution in the area of professional
responsibilities, research and/or scholarly work and administrative responsibilities be
deemed by the DPC and the appropriate University officials to be of a level of distinction
suitable for early promotion to the rank of Librarian V.

Conditions and Criteria for Promotion - Instructor Members

(@) An InstructorMember shall be promoted to the rank of Instructorll if he/she:

i) has apost-graduate degree in an appropriate discipline; and,
ii) has performed the responsibilities of the positionat a satisfactory level.

(b) An Instructor Member shall be promoted to the rank of Instructor Il if he/she:

52



24.29

24.30

24.31

()

i) hasan undergraduate (three (3) year) degree in an appropriate discipline; and,

iy has four (4) years (including the year of application) full-time experience as an
Instructor | or equivalent; and,

iii) has performed the responsibilities of the positionat a satisfactory level.

An InstructorMember shall be promoted to the rank of Instructorll if he/she:

[y hasan undergraduate (four (4) year or Honours)degree inan appropriate discipline;
and,

i) has three (3) years (including the year of application) full-time experience as an
Instructor | or equivalent; and,

i) has performedthe responsibilities of the positionat a satisfactory level.

An Instructor Member shall be promoted to the rank of Instructorlll if he/she:

(a) has a post-graduate degree in an appropriate discipline, equivalent professional

(b)

()
(d)

experience related to the Member's professional responsibilitiesas demonstrated by
peer evaluation, or some appropriate combination of lesser degree qualification and
professionalexperience; and

has seven (7) years (including the year of application) full-time experience as an
Instructorll; and,

has performedthe responsibilities of the position at a satisfactory level; and,

has accepted and discharged satisfactorily such reasonable administrative
responsibilities within the University community as are consistentwithClause 14.11 (d).

Where all the conditionsin Clause 24.29 (a) to (d) have not been met, the DPC and FPC
shall consider that:

(@)

(d)

Exceptional quality of teaching/professional service related to the Member's
responsibilities, as demonstrated by peer and/or student evaluation and/or other
relevant documentation shall compensate for lesser degree or professional
qualifications.

Exceptional quality of administrative service related to the responsibilities of the
Member insofar as they are consistent with this Agreement, coupled with satisfactory
performance of the other responsibilitiesof the position may compensate for lesser
degree or professionalqualifications.

Exceptional quality of teaching/professional service related to the Member's
responsibilities, as demonstrated by peer and/or student evaluation and/or other
relevant documentation, coupled with satisfactory performance of the other
responsibilities of the position may compensate for fewer than seven (7) years of
service as an Instructorll.

Exceptional quality of administrative service related to the responsibilities of the
Member insofar as they are consistentwith this Agreement, coupled with satisfactory
performance of the other responsibilities of the position may compensate for fewerthan
seven (7) years of service as an Instructor |l.

For the purposes of interpretation and implementation of this Article the DPC and FTPC
may consider that:
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25.02

25.03

(@)

(b)

(©)

All references in this Article to years in rank as a normal condition for promotion
notwithstanding, a Member may apply for promotionto Instructor!l or Instructorlil at
any time and may be granted promotion at any pointin his/her years of service inthe
preceding rank should his/her contribution in the areas of professional service,
teaching, and administrative service be deemed by the DPC, FTPC, and the
appropriate University officialsto be of a level of distinction suitablefor early promotion
to the rank to which he/she seeks promotion.

All references to professional service in this Article include research, scholarly,
professionalor creativeactivitiesrelatedto the disciplineofthe Memberand consistent
with Article 14 of this Agreement as it applies to Instructors.

All references to administrative service in this Article shall include assigned
administrative service consistentwith Article 14 of this Agreement.

A Memberwho is given rank pursuantto Clause 23.18 shall be promoted according to the
conditions and criteria appropriate to that rank and procedures providedfor in this Article.

1

AND ___ NTIl JING APPOINTMENT

There are two (2) types of appointment without term:

()

®

Tenured appointment shall mean a faculty appointment, granted to guarantee
academic freedom pursuant to Article 7, that continues until retirement or until
otherwise terminated in accordance with the provisions of this Agreement.

Continuing appointment shall mean a non-faculty appointment given independent
of rank or classification that continues until retirementor until otherwise terminated
in accordance with the provisions of this Agreement.

Decisions on the granting of tenure and continuing appointments shall be made by the
Board pursuantto Clauses 23.26 and 23.27, and shall be based on the recommendations

of:

i) the Departmental Personnel Committee (DPC), as defined in Clauses
13.02 and 13.03;

i) the Chair/Director/Coordinator as appropriate;

iii) the Faculty Tenure and Promotion Committee (FTPC), as defined in
Clause 13.05, when appropriate;

iv) the Area Dean/Vice-President (Students)/University Librarian, as
appropriate;

V) the University Tenure and Promotion Committee as defined in Clause
13.07;

vi) The President.

No later than October 1stof the final year of a probationary appointment, a Member who
is eligible to be considered for tenure or a continuing appointment, as appropriate, shall
apply, in writing, to histher Chair/University Librarian/Director/Coordinator or Vice-
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President (Students), as appropriate. The application shall be accompanied by a
curriculum vitae, annual evaluations (including appended material pursuant to Clause
14.18) and merit recommendations for the period under consideration, and such other
documentation as the Member wants considered as evidence of fulfilment of the criteria
specified below. The Member shall provide the DPC with sufficient information for the
Committee to make an evaluation with respectto the criteria. The Committee shall base
its evaluation upon the information supplied or authorized by the Member.

The Chair/University Librarian/Director/Coordinator or Vice-president (Students) shall
forward all applications and supporting documentationto the appropriate DPC within two
(2) working days of receipt. The DPC shall meetto consider all applications for tenure or
continuing appointment. No Member shall serve on the DPC when his’her own candidacy
is considered.

The Membershall be invited to appear beforethe DPC and to presentany further evidence
and/or supporting information, oral and/or written, he/she deems appropriate. The DPC
shall request from the Member any further supporting information it deems necessary to
make a recommendation. The Member shall have the rightto be accompanied by another
Member. The DPC shall assessthe Member's overall record of performance against the
appropriate criteria pursuantto this Article. A recommendationof the DPC shall be based
only on documentation pursuant to this Clause and to Clause 25.03. The DPC's
recommendation shall include a numerical record of the vote upon which the
recommendationis based.

By November 1st, the Member shall be informed of the DPC's recommendation and
provided with a written statement of the reasonsfor that recommendation. Such reasons
shall relate only to the conditions and criteria for tenure or continuing appointment listed
below. If the recommendationis not unanimous, the DPC shall include any dissenting
opinion(s) with the recommendation.

By November 1st, the chair of the DPC shall forward the application and supporting
documentation, togetherwith the DPC's recommendationand reasonsand any dissenting
opinion(s), to the Area Dean/Vice-President (Students)/University Librarian, as
appropriate. At the same time, the Chair/Director/Coordinator shall forward histher
recommendation, together with written reasons which are related only to the criteria for
tenure or continuing appointment listed below, to the Area Dean, with a copy to the
Member. The recommendation of the Chair/Director/Coordinator shall be based only on
documentation pursuant to Clauses 25.03 and 25.05. The Area Dean/Vice-President
(Students)/University Librarian shall distribute all such materialto the FTPC within five (5)
working days of receipt.

@ The FTPC may request from the Member any further supporting information it
deems necessary to make a recommendation. The FTPC shall invite the Member
to appear before the Committee to present any further information, oral and/or
written, that he/she deems appropriate. Ifthe Member has additional information
or if he/she B required to submit additional information, he/she shall have the
option of presenting such information in person before the Committee or of
submitting it by means of a written communication. In appearing before the
Committee, the Member shall have the right to be accompanied by another
Member.

(b) The FTPC shallassessthe Member's overall record of performance usingthe
appropriate conditions andcriteria pursuanttothis Article. Exceptinthe case
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of Clause 25.10 (b), the FTPC’s recommendation shall be based only on
documentationand informationsubmitted or authorized by the Member, aswell as
the recommendations of the DPC and the Chair/ Director/Coordinator. The
FTPC’s recommendation shall include a numericalrecord of the vote on which that
recommendation is based and the actual reasons for the recommendation for
acceptance or denial of the application for tenure or continuing appointment.

25.09 By December 21st, the FTPC Chair shall:

(@)

forward the application and supporting documentation together with the
FTPC’s recommendation and reasons and those of the DPC and Chair/
Director/Coordinator to the Area Dean/Vice-President
(Students)/University Librarian. If the FTPC’s recommendation is not
unanimous, the FTPC shall include any dissenting opinion(s) ,and the
basis for the opinion with its recommendation.

inform the Member and his/her DPC of its/histher recommendation and
reasons for that recommendation. Such reasons shall relate only to the
conditions and criteria for tenure or continuing appointment listed below.
Ifthe FTPC’s recommendation is not unanimous, the FTPC shall include
any dissenting opinion(s) and the basis for the opinion with its
recommendation.

25.10 The Area Dean/Vice-President (Students)/University Librarian may meetwith the FTPC
to exchange information about their respective recommendations whether there is
agreementor not. Incases inwhich the Area Dean/Vice-President (Students)/University
Librarianis prepared:

(@)

to make a positive recommendation which coincides with a positive
recommendation of the FTPC, he/she shall forward his/her
recommendation to the Vice-president (Academic), as chair of the
University Tenure and PromotionCommittee pursuantto the provisionsof
Clause 25.11;

to make a different recommendation, whether positive or negative, based
on additional documentation from the Member's personnelfile, the Area
Dean/ Vice-president (Students)/University Librarian shall, by January
15th, send a copy of the additional documentationto the FTPC, and shall
notify the Member of the material being sent. The Member shall have five
(5)working days duringwhich he/she may respond and/or selectadditional
documentationfrom his/her personnelfile. The Member'sresponseand/or
additional documentation shall be forwarded to the Area Dean/Vice-
President (Students)/University Librarianwith a copy to the FTPC. The
documentation, response, and/or additional documentation shall be
attachedto the Member's application; no additional copies shall be made.
The FTPC may meet with the Area Dean/ Vice-president
(Students)/University Librarianand the Member to discussthe additional
documentation. The recommendation, revised or not, shall be forwarded
to the Area Dean/Vice-President (Students)/University Librarian by
January 31st. The Area Dean/Vice-President (Students)/University
Librarianshallthenforward his/her recommendationto the Vice-president
(Academic) as chair of the Faculty Tenure and Promotion Committee,
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2612

pursuantto the provisions of Clause 25.11;

(c) to make a negative recommendationto the Vice-president (Academic)
as chair of the University Tenure and Promotion Committee, whether the
FTPC’s recommendation was positive or negative, the Member shall be
notified, inwriting, by January 15th, and giventhe opportunityto meet with
the Area Dean/Vice-President (Students)/University Librarianto discuss
the recommendationwithin ten (10) working days of the notification. The
Member shall have the rightto be accompanied by another Member. The
Member should supply a written statement of the items to be discussed.
The AreaDean/Vice-President (Students)/University Librarianshallthen
forward his/her recommendationto the Vice-president (Academic) as
chair of the University Tenure and Promotion Committee, pursuantto the
provisions of Clause 25.11.

If an application for tenure is made in any year priorto the final year
of the probationary period, prior to January 31* the Member may
indicate to the Area Dean/Vice-President (Students)/University
Librarianthat he/she wishes towithdraw his/her applicationfortenure
without prejudice. Such a letter shall be the only reference to the
application for tenure inthe Member's personnelfile.

By January 31st, the Area Dean/ Vice-president (Students)/ University Librarian shall
forward the application and supporting documentation together with the FTPC’s
recommendationand reasonsandthose ofthe DPC, Chair/Coordinator/Director and his/her
own recommendation, together with written reasons related only to the conditions and
criteria listed below, to the Vice-president (Academic) as chair of the University Tenure
and Promotion Committee. At the same time, a copy of this statement shall be forwarded
to the Member and to the FTPC for its information.

The chair of the FTPC shall have an opportunity to presentthe recommendations of the
FTPC andthe Area Dean/Vice-president (Students)/University Librarian shall have the
same opportunity to presenthis/her recommendationsto the UTPC.

The UTPC shall invite the Member to meet with the UTPC to discuss the
recommendations. The Member shall have the rightto be accompanied by another
Member.

Recommendations of the Faculty Tenure and Promotion Committee will be
determined by a simple majority vote of all the members.

The Vice-president (Academic), as chair of the University Tenure and Promotion
Committee, shall forward to the President the Committee's recommendations,
together with all other recommendations and any dissenting opinion(s) received by
the Committee pursuantto Clause 25.11.

The President may invite the Member to meet with the President to discuss the
recommendations. The Member shall have the rightto be accompanied by another
Member. Inthe eventthe Member chooses to be accompanied by another Member,
the President shall have the right to be accompanied by the Vice-president
(Academic).
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25.14

25.15

25.16

The Presidentshall forward his/her recommendationsto the Board. The Boardshall
make its decision and informthe Member by March 1st either to:

(a) grant tenure or continuing appointment; or,
(b) terminate the probationary appointment.

The Employer recognizesthat alternative career paths may be an essentialcomponent of
an Employment Equity Program. Inthis situation or in exceptional circumstances, on the
recommendation of the appropriate Area Dean/ Vice-president (Students)/ University
Librarianand the Vice-president (Academic),the President may grant an extensionof the
probationary period of up to two (2) years beyond the period defined at the time of the
original probationary appointment if the Member has applied in writing to the appropriate
Area Dean/ Vice-president (Students)/University Librarian no laterthan October 1st of
the final year of a probationary appointment.

A similar extensionofthe probationaryperiodfor upto two (2)years shall be granted
ifthe Member takes pregnancy/parental leave,takes leaveto carefor an infirmfamily
member, or takes sick leave.

In the case of a denial of tenure or a continuing appointment for Members appointed prior
to the date of signing of this Collective Agreement, the Member's appointment shall be
terminated effectivethe end of the probationary appointment as specified in the Member's
letter of appointment. In the case of a denial of tenure or a continuing appointment for
Members appointed on or after the date of the signing of this Collective Agreement, the
Member's appointment shall normally be terminated effective June 30th.

Tenure or continuing appointment for Members shall be effective immediately upon Board
approval.

Conditions and Criteriafor Tenure - Faculty Members and Counsellor Members

A Member shall be awarded tenure, pursuantto Clause 23.27, if he/she:

(a) is @ member of the teaching/counselling staff and holds the academic rank of
Assistant Professor or above; and,

(b) holds a doctorate or the degree considered to be terminal in his/her discipline;
except that researchand/or other scholarly work which is availablefor peer review
and which represents a contribution to the Member's discipline or profession shall
be reviewed and if comparable shall compensate for lesser degree qualifications;

and,
(c) has fulfilled his/her teaching responsibilities satisfactorily; and,
(d) demonstrates satisfactory progress in research or other scholarly activities (as

defined in Clause 24.23 (a)) that are in addition to the doctoral thesis or the
equivalent, carried out concurrent with or subsequentto the thesis, with the
understanding that publications emanating from the doctoral thesis or from work
done in connection with the degree considered terminal in the discipline shall be
considered as work in addition to the thesis or the terminal degree requirement;
and,
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25.18

2519

ARTICLE 26:

(e) has accepted and discharged reasonable administrative responsibilitieswithin the
University community.

Where the criteria in Clause 25.16 (b) or (d) have not been met, the FTPC shall consider
that;

@ exceptional quality of teaching/counselling which shall be demonstrated by peer
andlor student evaluations of his/her teaching/counselling may compensate for
lesser research or scholarly activity, pursuantto Clause 25.17 (d); or,

(b) exceptional research and scholarly activity, as confirmed by peer evaluation, may
compensate for lesser degree qualifications; or,

() exceptionalcompetencein the activities of administrative service or in professional
and/or community service relatedto the duties and responsibilities of the Member,

coupledwith effectiveteaching/counselling at a satisfactorylevel, may compensate
for lesser research or scholarly activity.

Conditions and Criteria for Continuing Appointments -Librarians
A Member shall be awarded continuing appointment, pursuantto Clause 23.27, if he/she:

(a) holds an initial undergraduatedegree and a professional library science degree
from a recognized school; and,

(b) has two (2) years of full-time professional experience as a Librarian or an
equivalent amount of part-time experience at the University; and,

(¢) has performed satisfactorily his/her duties and professional responsibilities;and,

(d) has fulfilled any additional agreed upon requirements stated in the letter of

appointment.

Conditions and Criteriafor Continuing Appointments-Instructors, Coaches Athletic

Therapist, the Supervisor of Student Teachina. Supervisor - Technical Theatre
Programme, Departmentof Theatre and Drama

A Member shall be awarded continuing appointment, pursuantto Clause 23.27, if he/she:

(a) has performedthe duties and responsibilitiesof the position at a satisfactory level,
and,

(b) has professional competence in his/her specializationand/or classification; and,

(c) has a satisfactory record of departmentallprogramme service and, where

appropriate, reasonable administrative service within the University community,
pursuantto Clause 14.11 (d); and,

(d) has fulfilled any additional agreed upon requirements stated in the letter of
appointment.

([
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26.02

26.03

26.04

Research/Study Leaves

Research/study leaves shall be provided by the Employer to enable Memberswith tenure
or continuing appointmentsto engage in research and to enhance their effectiveness as
teachers, scholars and professionals. Such leaves must benefit the University, the
individuals on leave, and the academic community in general.

Faculty Memberswho have completedthree (3) years ina probationaryappointment may,
in exceptionalcircumstances,and on approval of the Vice-president (Academic) onthe
recommendation of the Area Dean, or the Vice-president (Students)as appropriate,
be provided the opportunity to apply for a research/study leave for the purpose of
enhancing his/her research program.

Members shall be eligible to apply:

(a) for a full research/study leave at eighty (80%) of salary to commence after an
accumulation of six (6) years of service or an equivalent number of years of part-
time appointments or workloads excluding a research/study, and administrative
leaves; or

(b) for a half research/study leave at one-hundred (100%) of salary to commence
afteranaccumulation of six (6) years of service or an equivalent number of years
of part-time appointments or workloads excluding research/study and
administrative leaves; or,

(c) for a half research/study leave at eighty (80%) of salary to commence after an
accumulation of three (3) years of service or an equivalent number of years of
part-time appointments or workloads excluding research/study and administrative
leaves.

Except pursuant to Clause 26.06, the employer shall provide the Member on
research/study leave with the salary levels indicated above, as appropriate.

Members eligible for afull research/study leave shall have the option of taking a six
(6) month leave at one hundred percent (100%) of salary or atwelve (12) month leave
at eighty percent (80%) of salary.

After the first research/study leave, Members shall be eligible for research/study
leave following the accumulation of the appropriate number of years of service
specified in (a), (b), or (¢) above.

A full research/study leave shall be for a period of twelve (12) months, including both the
Fall and Winter Sessions.

A full research/study leave will begin on either July 1st or September 1st as agreed

amongthe Memberandthe Chair/Director/Coordinator, andthe Area Dean/Vice-President
(Students)/University Librarian as appropriate.

A halfresearch/study leave shall be for a period of six (6) months, including either the Fall
or Winter Session.
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26.05

26.06

26.07

A halfresearch/study leave shall begin on either July 1st or January 1st as agreed among
the Member and the Chair/Director/Coordinator and the Area Dean/Vice-President
(Students)/University Librarian as appropriate.

Requests for split research/study leaves will be considered by the Area Dean/Vice-
President (Students)/University Librarian as an exception to the normal practice and on
the basis of the academic or methodologicalrequirements of the leave project.

Initiationof research/study leaveson dates other than those specified in Clauses26.03 and
26.04 may be arranged with the Department/Unit and with the approval of the Area Dean/
Vice-president (Students)/University Librarian.

Research/study leaves of varying lengths up to a maximum of twelve (12) months may be
arranged with the Department/Unit and with the approval ofthe Area Dean/Vice-President
(Students)/University Librarian.

A Member with a reduced appointment or part-time appointment of less than a full load, or
who has held such an appointmentwithin the time period pursuantto Clause 26.02, shall
be eligible to apply for aresearch/study leave. The remunerationfor such a leave shall be
calculated on a pro-rated basis.

Deferral of Study Leave shall be guided by the following provisions:

(@) Ifthe Employerrequiresa Member who has been granted a research/study leave
to defer aresearch/study leave due to staffing priorities, leave creditswhich the
Member has accumulated shall not be forfeited. The period of deferral is credited
towards the period of eligibility for the next research/study leave.

The maximum period for the deferral of research/study leave shall be twelve Q)
months. This period of deferred time may also be applied to satisfy the
requirements of Clause 26.17 (a).

(b) A Memberwho wishes to defer a research/study leave shall normally request such
deferral no later than four (4) months prior to the effective date of leave. Ifa
Member has been replaced by the time such request for deferral has been made,
the Member shall take leave.

Where deferral is granted for bona fide academic reasons under this Clause,
excess service shall be credited against the time required to be eligible for a
subsequent research/study leave. The maximum period for the deferral of
research/study leave shall be twelve (12) months.

(c) Where the Membertakes a full research/study leave lasting six (6) monthsat100%
of salary, the remainderof the academicyear inwhich leave istaken (whetherprior
to or subsequentto the leave without salary reduction), shall not count as service
in calculating eligibility for the next research/study leave.

(d) Where a Membertakes a half research/study leave lasting six (6) months at 80%
of salary, the remainder of the academic year inwhich leave istaken (whether prior
to or subsequentto the leave), shall countas service in calculating eligibilityfor the
next research/study leave, providedthat half year has not already been used in
calculating eligibility for the current leave.
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26.08

26.09

26.10

26.11

26.12

26.13

26.14

Credit for service before becoming a Member shall be evaluated at the time of
appointment to the University and shall be specified in the letter of appointment pursuant
to Clause 23.14 (g).

@) Members are encouraged to apply for external fellowships and research or travel
grants for their research/study leave.

(b) Members on research/study leave are expected to devote the leave to research
and study and may notreceiveany employmentincomeexceptwithin limitsagreed
in writing between the Member and the President.

A Member shall be entitled to deem the portion of salary he/she deems necessary as a
research grant while on research/study leave. The tax status of expenditures under the
research grant is a matter to be settled between the Member and the Canada Customs
and RevenueAgency.

While a Memberis on research/study leave, the Member and the Employershall maintain
normal contributions to the pension plan and benefit plans based on one hundred percent
(100%) of the Member's salary, together with contributions as required by statute, and the
Member is eligible for promotion and salary increase, effective at the normaltime of year.

While on research/study leave, a Member shall have the same right to apply to the
Research Committee for research and travel grants as he/she would have when not on
leave.

The Study Leave Committee shall have two (2) Faculty members from each of the Areas
of Humanities,Social Science, Scienceand one (1) from the EducationArea aselected
by the Faculty Council of Arts and Science on thejoint call of the Area Deans, and shalll
remain in existence during the life of this Agreement.

(a) Whenthe applicantisanInstructor/Coach/Librarian/Counselior Member, the Study
Leave Committee shall include at least two (2) Members elected from the
applicant's above mentioned constituency if there is not such elected
representation on the Committee. These two (2) Members shall replace two (2)
other Memberswho are not from the applicant's constituency.

(b) The role of the Study Leave Committee shall be to vet applications for
research/study leaves, andto make recommendationsonly on the academic merits
of such applications and evidence of research/scholarly productivity to the Area
Deans/Vice-President (Students)/University Librarian, as appropriate.

Members shall make application to the Chair/ University Librarian/Director/Coordinator
orVice-president(Students) for research/study leave on the prescribedform by October
1stfor leaves commencing the following academic year.

The Chair/ University Librarian/Director/Coordinator or Vice-president (Students) shall
forward the application(s) and the recommendations of the Department/Unit on the
academic quality of the application(s) to the Study Leave Committee by October 15"

The Study Leave Committee shall forward its recommendation, together with the

applications and all other recommendations, to the Area Deans/Vice-President
(Students)/University Librarian by October 31".
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26.16

26.17

26.18

26.19

The Area Deans/Vice-President (Students)/University Librarian shall forward these
application(s), recommendations and recommendations of his/her own regarding the
granting of the leave to the Vice-president (Academic) by November 15™.

The Vice-president (Academic) shall make his/her recommendationto the President
who shall make his/her recommendation(s) to the Board.

Decisionson the granting of research/study leaves shall be made at least five (5) months
prior to the commencementof the leave.

No quotas on research/study leave shall be imposed on Departments/Units.

The Department/Unit concerned shallarrangeits curriculum priorities so thatresearch/study
leaves can be taken.

The Vice-president (Academic) shall approve the replacement of Members on
research/study leave when deemed necessary, after consultation with the appropriate
Area Dean/Vice-President (Students)/University Librarian and the Department/Unit
concerned.

@) A Member who has taken research/study leave shall be obliged to return to the
University for a period of service equal in length to the duration of the
research/study leave. Where a Member does not return or does not return for a
period equivalent to the leave, the Member shall reimburse the University an
amountequalto his/her salary and benefitswhile on leave, pro-rated to the amount
of time by which the Member's service since returning to the University, plus any
deferred service accumulated by the Member pursuantto Clause26.07(a) and(b),
if applicable, is not equal to the duration of the research/study leave. Such
reimbursementshall not apply to a Member laid-off pursuantto Article 33.

A Memberwho is requiredto reimbursethe University shall do so on a repayment
schedule mutually agreeable to the Member and the Vice-president (Academic).
In no case shall reimbursementfor a full research/study leave exceed eight (8)
years, or four (4) years for a half research/study leave.

Since each situation and set of circumstanceson which a requestfor full or partial
waiver of the reimbursementrequirementsis unique, each such requestshall be
considered by the Employeron its own merits. These requirementsmay be waived
by mutual agreement of the Member and the Employer.

(b) Within TWo (2) months from the end of the research/ study leave a Member shalll
submit a written report to the Area Dean/Vice-President (Students)/University
Librarian,as appropriate,astothe scholasticand professionalactivities undertaken
during that leave. Copies of the report shall also be provided to the
Chair/Director/Coordinator and the Vice-president (Academic).

Memberson research/study leaveare encouraged, but not required, to leavethe University
during part or all of their period of leave. Should Memberschooseto stay at the University
while on research/study leave, the Employer shall continue to provide normal support
services, except that an office shall be provided upon availability.

None of the leaves mentionedin this Article shall constitute an interruptionin service atthe
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26.21

26.22

26.23

University. A leave of absencewithout pay shall not be counted for the purpose of service,
salary, benefitor leave entitlement, unless otherwise specified in this Agreement.

Consultative Leave

Members have a right to consultwith sources outside the University, visit laboratoriesand
libraries and seek other sources of material necessary for scholarship and research. A
Memberwho proposes to be absent from the University campus for a period of a day or
more, during which time he/she would normally have obligations and responsibilities, shall
advise the Chair/Director/Coordinator/University Librarian or Vice-president (Students)
of the proposed absence and its duration and further ensure that the proposed
arrangements for meeting his/her obligations and responsibilities are acceptable to the
Area Dean/Chair/Director/Coordinator or Vice-president (Students), asappropriate. Such
leave shall not exceed two (2) weeks except with the approval of the Vice-president
(Academic).

Conference, Workshop and Study Session Leave

Membersare entitledto attend conferences, workshops and study sessions away from the
University campus, and the Employer may provide financial assistance on request. For
such leaves from his/her normal responsibilities, a Member shall advise his/her
Chair/Director/Coordinator/University Librarian or Vice-president (Students) of the
impending absence and shall ensure that proposed arrangements for meeting obligations
and responsibilities are acceptable to the Area Dean/Chair/Director/Coordinator or Vice-
President (Students), as appropriate.

Jury and Witness Leave

A Memberwho has been summoned for jury duty or as a withess by any body in Canada
with the power of subpoena shall be granted paid leave of absence during the period of
service to the court or summoning body.

Political Leave

(a) A Memberplanningto allow his/her nameto stand either before a party convention
or for actual nomination for an election to a federal, provincial or municipal office
shall notify the Area Dean/Vice-President (Students)/University Librarian within
a reasonable time so that the Area Dean/Vice-President (Students)/University
Librarian may make arrangements deemed necessary in order to ensure that the
Member's responsibilities can be carried out during the nomination and election
campaigns.

(b) A Memberwho has become a candidate for politicaloffice shall consultand receive
the approvalofhis/her Area Dean/Vice-President (Students)/University Librarian
aboutthe arrangementsdeemed necessaryinorderto ensure that studentinterests
are protected in the fulfilment of the Member's responsibilities during the election
campaign. A Member shall be entitled to leave of absence with full compensation
during an election campaign as follows:

i) For election to the federal Parliament - six (6) weeks.

iy ~ Forelection to the Legislature of Manitoba - four (4) weeks.
iii)  Forelection as Mayor of the City of Winnipeg - four (4) weeks.
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26.27

26.28

26.29

iv) For election as Reeve of any municipality in the Winnipeg area or to other
municipal office -two (2) weeks.

The Employer shall grant a leave of absence based on the Member's application and
consultation with the Department/Unit as follows:

(&) To appointment as a Minister of the Crown or Leader of the Opposition, leave of
absence without pay for up to five (5) years while holding such office.

(b) Tothe Parliamentof Canada, the Legislatureof Manitoba, the Mayoralty of the City of
Winnipeg, or Reeve of a Municipality, leave of absence without pay for one ( l®rm of
office.

(¢) Term of office shall be taken to include the period between dissolution of Parliament
or of the Legislature or expiry of a Municipal Council, and the subsequent election.
Beyond such period of time, or if the Memberceases to hold office (office being taken
to include the period of actual office holding plusthe period ending with the individual's
failure to be re-elected), the Member must either resign his/her University position, or
returnto full-time duties at the University, or be granted additional leave without pay at
the discretion of the Employer.

A Membershall returnfrom politicalleaveto the samerank and appointment as he/she held
atthe time leavewas granted, and shall be paidthe salary he/she receivedwhen leavewas
granted plus any across-the-board increases paid to a Memberwith the same rank during
the period of leave.

Unpaid Leave of Absence

Leave of absence without salary may be granted to a Member for a period of time mutually
agreeable to the appropriate Vice-president. Leave of absence without salary shall not
be withheld unreasonably or in a discriminatory manner.

Leave of absence without salary may be granted for a period of up to two (2) years, except
as providedfor politicalleave in Clauses26.23 to 26.25. Extension of a leave of absence
withoutsalary beyondtwo (2) years may be granted by the Presidentafter consultationwith
the appropriate Vice-presidentand the Member'sChair/Director/Coordinator/ University
Librarian and the Area Dean concerned.

The Area Dean/Vice-President (Students)/University Librarian may request
confirmation from the Member that the Member anticipates a return from leave of
absence without salary pursuant to Clause 26.27, The Member must respond in
writing to this request no later than three (3) months priorto the anticipated date of
returnfrom the leave.

(&) A Member taking a leave of absence without salary shall, on return to the University,
receive the salary he/she received when the leave was granted plus all
across-the-boardincreases received by Memberswith the same rank during the period
of leave but shall not, unless otherwise agreed to in advance by the Employer, be
eligible for career development increments received during the period of the leave.

() A Member taking a leave of absence without salary to hold a University or similar

appointment elsewhere shall count the years of leave toward seniority and shall, on
returnto the University, receivethe salary he/she would have receivedwhen the leave
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was granted plusall across-the-boardincrementsand career developmentincrements,
pursuantto Clause 26.29 (d), received by Members with the same rank during the
period of leave.

(¢} A Member taking a leave of absence without salary for participation in projects of
unusual significance or for special service for the government or for national or
internationalagenciesonthe basisofhhis/her expertise and competence shall, on return
to the University, receive the salary he/she received when the leavewas granted plus
allacross-the-boardincreasesand careerdevelopmentincrements, pursuantto Clause
26.29 (d), received by Memberswith the same rank during the period of leave.

(d) The applicationof career development increments providedfor in sub-clauses (a), (b)
and (c) above shall be applied to a Member's salary only upon submission and
following evaluation of an annual activity report by the Member in accordance with the
provisions of Article 14.

A Member taking leave of absence without salary pursuant to Clauses 26.24, 26.26 to
26.29 shall have the rightto participate at his/her own expense in employee benefit plans
unless prohibited from doing so by the plan(s).

Partial Leave: Reduced Workload with Pro-Rated Salary

Members shall be entitledto partial leave to a maximumof twelve (12) months at any time
upon application by the Member and upon recommendation of the Department/Unit and
upon approval of the Area Dean/ Vice-president (Students)/University Librarian.
Normally, the Member's responsibilities while on partial leave shall be reduced by at least
one-third (1/3) with the exact terms of the reduction to be determined by the Memberand
the Chair/Director/Coordinator/University Librarian or Vice-president (Students), as
appropriate.

Reduced workload means a reduction in the academic responsibilities, which include
teaching, research/ scholarly/professional activities, and serviceto the University, insofar
as they are consistentwith this Agreement. Such reduction may be in all or any of the
elements which constitute a normalworkload, pursuantto Article 18.

A Member on partial leave shall:

(@) continue bothas a member of the academic staff and a Member of the bargaining unit;
(b) beentitledto pro-rated creditstoward tenure or continuingappointmentand promotion;

(c) be entitled to pro-rated credits towards eligibility for research/study leave pursuantto
Clause 26.06;

(d) be entitledto pro-rated benefits where applicable;

(e) receive such adjustments to his/her salary as changes in this Agreement during the
period of the partial leave specified, and shall be eligible for the pro-rated career
developmentincrements to his/her salary; and,

(9 be entitled to returnto a full workload on one (1) month's notice if the return to full
workload coincides with a term in which the Member would normally have no

teaching responsibilities, or on three (3) month's notice in advance of the
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beginning of the next academic term the memberwould normally have teaching
responsibilities, tothe Area Dean/Vice-President (Students)/University Librarian,as
appropriate.

26.34 Administrative Leave for Chairs

(a) After a continuous period of administrative service of five (5) years, each Chair shall

(b)

(©

(d)

be entitled to administrative leave as follows:

(i) Chairswho serve only one five (5) year term are eligible for a re-assimilation leave
of twelve (12) months at eighty (80%) of base salary or six (6) months at full base
salary taken immediately following the end of the five (5) year term as Chair;

(i) Chairswho are reappointed for a second consecutive term of five (5) years shall
have the option of accepting either administrative leave at full base salary for the
first six (6) months of the first year in their second term as Chair; or twelve (12)
months at eighty (80%) percent of base salary taken between the two terms as
Chair.

After a continuous period of administrative service of three (3) consecutive years, each
Chair shall be entitled to administrative leave as follows:

() Chairs who serve only one three (3) year term are eligible for a re-assimilation
leave of six (6) months at eighty percent (80%) of base salary. Upon return from
re-assimilation leave the Member will retain the research/study leave eligibility
credits held priorto becoming a Chair.

(i) Chairswho are reappointed for a second consecutive term of three (3) years are
eligible for a re-assimilation leave of twelve (12) months at full base salary
immediately following the two terms as Chair and shall have no further
administrative leave entitlement.

Uponcompletionoftheirterm as Chair Memberswith a maximumaccumulation of five
(5) years of accumulated service credits towards eligibility research/study leave who
have returnedfrom a re-assimilation leave for a leastone (1) but not more than two (2)
years may claim an additional year of service credit in order to be eligible for either a
full or halfresearch/study leave inthe second or third year following the re-assimilation
leave and clear any such credits. Following this research/study leave service credits
shall start to accumulate.

Members on re-assimilation leave or administrative leave mustfile a proposalof leave
activitieswith the Dean prior to commencing the leave.

Serviceinan Acting Chair capacity shall be counted in determining the eligibility. The date
at which the administrative leave commences shall be by agreement with the Dean. The
provisionsof Clauses26.09 through 26.14 shall apply to Memberson administrative leave.

The one-year leave for a Chair to serve as U.W.F.A. President or Grievance Officer
pursuantto Clause 22.13 shall not constitute an interruptionof service and shall count as
a year towards an administrative leave. Service in an Acting Chair capacity pursuant to
Clause22.13 shall be counted in determining eligibility for research/study leave but notfor
administrative leave.
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26.35,

26.36

26.37

Educational Leave

Educational leave shall be available for Members who wish to:
(a) upgrade their professional qualifications:

(b) attempt to complete programmes of study in order to better qualify themselves for
internal transfers;

(c) attempt to complete programmes of study in order to allow a higher level of
professional and instructional flexibility; or,

(d) attemptto complete an extensive review of the Member's field of expertise.

Members shall make application by submitting a proposed programme of study to the
Chair/Director/Coordinator/University LibrarianorVice-president (Students) by October
1st for leave commencingthe following academic year. The Chair/Director/Coordinator or
Directorwill forward his/her recommendationsregardingthe requestto the Area Dean. The
Area Dean/University Librarian/Vice-President (Students) will forward his/her
recommendations regarding the request to the Vice-president (Academic). The Vice-
President (Academic) shall forward the applicationtogether with recommendations on the
duration of the leave and the appropriate level of remuneration, ifany. The Presidentshall
make a decision on the request and informthe Member at leastfive (5) months inadvance
of the leave.

Within two (2) months from the end of the educational leave a Member shall submit a
written report to the Area Dean/Vice-President (Students)/University Librarian, as
appropriate, and the Vice-president (Academic) as to the educational activitiesundertaken
during that leave.

Maternity/Adoption | eave

The provisions for maternity/adoption leave shall be as follows:
(@) Inorder to qualify a Member must

(i) holda probationary,tenured or continuing appointment or have completed at least
twelve (12) consecutive months of service with an appointment of at least 50% of

a normal workload immediately prior to the date on which the proposed leave
commences ;

(i) submit to the Area Dean/Vice-President (Students)/University Librarian an
applicationin writing for leave under this provisionat least four (4) weeks priorto
the commencement of the proposed leave;

(i) in the case of a maternity leave, provide the Area Dean/Vice-President
(Students)/University Librarian with a certificate from a duly qualified medical
practitioner certifying that the Member is pregnant and specifying the estimated
date of her delivery; or

(iv) in the case of adoption leave, provide the Area Dean/Vice-President
(Students)/University Librarian with evidence of a legal adoption and that the
Member is the primary care giver of the child.
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(b) A Memberwho qualifies is entitled to a maternity/adoption leave consisting of:

()

)

(i) a period not exceeding seventeen (17) weeks except as described below;

(i) inthe case of maternityleave, a period of seventeen (17) weeks plusan additional
period equal to the period between the estimated day of delivery specified on the
medical certificate and the actual date of delivery, if delivery occurs after the date
mentioned in the certificate.

During the period of maternity/adoption leave the Member who has applied for and
received maternity/adoption leave Employment Insurance Benefits pursuant to the
Employment Insurance Act and who has met the eligibility requirements in Clause
26.38 (a), is entitled to a maternity/adoption leave allowance as follows (weekly salary
= annual salary/52 weeks):

@ for the first two (2) weeks the Member shall receive from the Employer ninety-
five percent (95%) of the Member's weekly salary;

(iiy for a maternity leave of up to a maximum of fifteen (15) additional weeks, the
Member shall receive payments from the Employer equivalentto the difference
between Employmentinsurance benefitshe/she is eligible to receive and ninety-
five percent (95%) of his/her weekly salary;

(iiiy for an adoption leave the Member shall receive payments equivalent to the
difference between Employment Insurance benefits he/she is eligible to receive
andninety-five percent (95%) of the Member'sweekly salary fora maximumof up
to ten (10) additional weeks, and if;

1) the adopted child is six (6) months of age or older at the time of the child's
placementwith the Member for the purpose of adoption; and

2) the medical practitioner or the agency that placed the child certifies that the
child suffers from a physical, psychological or emotional condition that
requires an additional period of parental care;

then the Member shall receive payments equivalent to the difference betweenthe
Employment Insurance benefits he/she is in receipt of and ninety-five (95%)
percent of his/her weekly salary for each additional week he/she is in receipt of
EmploymentInsurance benefitsto a maximum of five (5) additional weeks.

(iv) the combination of SUB payments, E.|.C. benefits plus any earnings received
from all sources can notin respectof any week exceed ninety-five percent(95%)
of the Member's weekly salary).

The maternity leave must commence no later than the date of delivery. The adoption
leave will commence during the week in which the adoption takes place. The leave
must be taken in one consecutive period.

The Member is requiredto returnto work upon the expiration of the maternity/adoption
leave or any additional parental leave for an equivalent period of service to the
maternity/adoption leave taken. Members receiving the maternity/adoption leave
benefits will be required to sign an agreement acknowledging that failure to return to
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26.38

26.39

work for the time period specified above will result in a requirementfor repayment of
the salary received during the leave.

(9 Contributions to the pension plan and staff benefits plans shall be continued by the
University and the Memberthroughoutthe periodof leave on the basis of one hundred
percent (100%) of annual salary. The Member's contributionswill be deducted from
the maternity/adoption leave allowance payable. The period of leave, up to a
maximum of seventeen (17) weeks, shall be credited towards years of service in the
calculation of pension benefits.

Parental L eave

A Member is entitled to and shall be granted parental leave of up to thirty-five (35)
consecutive weeks providing:

(a) (i) the Memberisa biologicalor adoptive parentand assumes actual care and
custody of the new born child or adopted child:

(i) the Member holds a probationary, tenured or continuing appointment or has
completed at least twelve (12) consecutive months of service immediately prior
to the date on which the proposed leave commences;

(lii)y the Member submits to the Area Dean/Vice-President (Students)/University
Librarian an application in writing for leave under this provisionat least four (4)
weeks prior to the commencement of the proposed leave;

(b) the parentalleave must commence no later than the first anniversary date of the birth
or the date on which the child comes into the actual care and custody of the Member;

(c) a Member taking parental leave, in addition to maternity leave, must commence the
parental leave immediately following the maternity leave without a return to work;

(d) a Member taking parental leave, in addition to adoption leave, must commence the
parental leave immediately following the adoption leave without a return to work;

(e) a parentalleave shall be treated as a leave of absence without pay for the purposes
of this Collective Agreement except as follows:

(iv) When an adopted or new born child is confined to hospital for at least one
week, then for every week that the child is in the hospital up to thirty-five
(35) weeks, aMemberwhoisinreceiptof maternity/adoption leave benefits
atthetime ofthe confinementshall beeligible for one week of Paid Parental
Leave to immediately follow the Maternity Leave or Adoption Leave.

(v) Paid Parental Leave shall be paid by the Employer at an amount equivalent
tothatwhich the Memberreceived pursuantto 26.37 (c) (ii) or 26.37 (c) (iii).

Compassionate Leave

A Member shall be granted up to three (3)working days absence with full compensationin
the case of:

(@) critical iliness in the Member's immediate family; and/or,
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26.40

26.41

(b) death inthe immediate family.

Immediatefamily is defined as spouse (includingcommon-law and/or same sex spouse),
child or children, (includingchildren of common-lawand/or same sex spouse), grandchild
or grandchildren, grandfather, grandmother, mother, father, brother, sister, spouse's
mother and spouse's father, and any relative with whom the employee permanently
resides.

When it is reasonable, additional compassionate leave shall be granted by the Employer
upon request. Such leave may be with or without pay.

Whenever possible, before taking such leave, a Member shall notify the
Chair/Director/Coordinator/University Librarian or Vice-president (Students) so that
arrangements can be made to carry on the Member's duties during the period of absence.

Emergency Leave

In case of emergency, a Member shall be granted short periods of time during the regular
working day to attend to personal emergencies without loss of pay. The Member shall
make reasonable effort to notify the appropriate Chair/Director/Coordinator/University
Librarian or Vice-president (Students) in advance.

Sick Leave and Leave of Absence for Health Reasons

Memberswho are unable to carry out their duties due to accidentor physical or psychiatric
illness, including drug and alcoholaddictionshall be entitledto receiveone hundredpercent
(100%) salary and benefits for the first one hundred and eighty (180) calendar days
following which time the benefits of the Long Term Disability (LTD) plan shall come into
effect.

Membersshall notify their Chair/University Librarian/Director/Coordinator/Vice-President
(Students) who shall, as appropriate, notify their Area Dean of their absence and its
probable duration as soon as is reasonably possible.

Where an absence due to illness or injury exceeds five (5) working days, the
Chair/University Librarian/Director/Co-ordinator/Vice-President (Students)shall notify
the Executive Director of Human Resources as to the absence. Members may be
requiredto submita medicalcertificate to cover illnessesor injurieswhich cause morethan
five (5)working days absence.

The University may require the Member to obtain a second medical opinion from a
physicianmutually agreed upon by the Executive Director of Human Resourcesand the
Member either during a period of sick leave or priorto a return to regular duties. Inthe
event that the Executive Director of Human Resources and the Member are unable to
agree upon a physician, the Member shall select from a list, mutually agreed upon by the
Presidentof UW.F.A. and the Executive Director of Human Resources, containing a
maximum of five physicians who are specialists in the areas related to the illness/injury.
Such agreement shall not be unreasonably withheld.

The Memberwill authorize his/her physicianto release medical informationto the physician
so selected.

The University shall pay the medical costs associated with a second medical opinion.
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26.42

26.43

After one hundred and eighty (180) calendar days sick leave, a Member is entitled to a
maximum of tWo (2) years leave of absencefor health reasons, without pay if he/she is
not eligible for benefits under the Long Term Disability plan.  Ifhe/she is replaced while
on such leave, his/her replacement'sterm of appointment may notexceed the length of the
sick leave and the Member may not return from sick leaveto his/her regular duties before
the replacement's appointment has expired. If a member recovers before the termination
of the replacement's appointment and is not entitled to benefitsunderthe LTD, the Member
shall be assigned appropriate responsibilities consistent with Article 18 and after
consultationwith the Memberand the Chair/Director/Coordinator/University Librarian or
Vice-president (Students).

Manitoba Public Insurance Corporation Wane Loss Replacement Benefits

(@ Anemployeewho qualifies for wage loss replacementbenefits fromthe Manitoba
Public Insurance Corporation shall receive a top-up sick leave benefit equal to
the difference betweenthe employee's salary while on sick leave for the period
ofabsencefromwork relatedtothe injury andthe M.P.1.C. wage lossreplacement
benefits. This top-up sick leave benefit shall replace regular sick leave salary
provisions.

(b) For purposes of the Collective Agreement, the employee shall be considered as

on sick leave. Normal pension and benefit contributions shall be continued
based on the employee's regular salary while on sick leave.

Holidays

(&) The following shall constitute paid holidays for all Members:

New Year's Day August Civic Holiday
Good Friday Labour Day

Easter Monday Thanksgiving Day
Victoria Day Christmas Day
Canada Day (July 1) Boxing Day

and any other day proclaimed as a national holiday by the Federal Government or
proclaimed as a public holiday by the Provincial Government. When one (1) of the above
days falls on a Saturday or Sunday, the Presidentshall declare the preceding Friday or the
following Monday to be observed in substitution. Remembrance Day shall be a paid holiday
if itfalls on a regular working day.

(b) A "floating" paid holiday shall be observed in lieu of Easter Monday. The President
shall declare by March 1stthe day the floating holiday is to be observed as a paid
holiday in that year for all Members.

(¢} A Member shall be entitled to three (3) additional paid bona fide religious holidays
when they do not coincide with the holidays named above.

(d) AMemberrequiringreligiousleave additionaltothe leavein sub-clause(c) above shall,
priorto September30 each year orwhen employment beginsafter the beginning of the
Fall Session in September within thirty (30) calendar days of active employment with
the University, informthe AreaDean/University Librarian/Vice-President (Students)
inwritingthe days requiredfor such leave. The Area Dean/University Librarian/Vice-
President (Students) shall grant such leave and the leave shall be without pay.
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26.44

ARTICLE 27:

27.01

27.02

27.03

27.04

Vacations

A Member appointed on a twelve (12) month basis shall be entitled to an annual vacation
of twenty-five (25) working days which may be taken in one (1) or more parts during each
twelve (12) month period. A Member appointed on a part-time basis or for less than
twelve (12) months shall have his/her vacation entitlement prorated for use during the
period of the term appointment. Vacations may be taken at any time provided they do
not interferewith the Member's teaching/professional duties.

Except as provided in this clause, vacation entitlement is to be taken during the year it
occurs and vacation dates shall be arranged so that they are mutually satisfactory to the
Member, the Chair/Director/Coordinatorand the Area Dean, orthe Memberandthe Vice-
President (Students)/University Librarian.

A Memberwill not receive remuneration in excess of his/her annual salary in the eventthe
Member chooses to work through all or part of his/her vacation period. A Member who
defers his/her vacation at the request of the Employer shall be allowed to carry over such
deferred vacation time to the following year. A Member shall be entitled to carry over up
to five (5) days vacation from one (1) year to the next but may not accumulate vacation
carry over for more than one (1) year. Ifa holiday set out in Clause 26.43 occurs during a
Member's vacation period, the holiday will be added to the vacation period.

REDUCED APPOINTMENT FOR FULL-TIME MEMBERS

Reduced appointments provide Members with more flexible employment
arrangements. A reduced appointment shall be defined as an appointment in which a
Member on a voluntary basis carries a workload which is reduced by a mutually agreed
factor and for a mutually agreed period of time.

Normally, the maximum reduction in workload from full-time status shall be fifty percent
(560%), and the maximumduration of the reduced appointment, unless permanent, shall be
five (5) years unless otherwise subject to Canada Customs and Revenue Agency
regulations.

A Member with a tenured or continuing appointment shall be eligible to apply to the Area
Dean/Vice-President (Students)/University Librarianfor a reducedappointment. Awritten
application shall be submitted at leastsix (6) months priorto the requested commencement
date of the reduced appointment with a copy to the Association. Normally, a decision on
the granting of a reduced appointment shall be made at least four (4) months prior to the
commencement of the reduced appointment.

A written application for a reduced appointment shall be submitted by the Member to the
Chair/Director/Coordinator, or to the Vice-president (Students)/University Librarian.

The Chair/Director/Coordinator shall forward the application and recommendations to the
Area Dean. The Area Dean/University Librarian shall forward the application and
recommendations to the Vice-president (Academic).

TheVice-president (Students)/Vice-President (Academic)shall forward his/her recommendation
as well as the all other recommendationsto the President. The recommendationsforwarded to the
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President shall specify the amount by which the appointment is to be reduced, the duties to be
performed by the Member while on reduced appointment, and the duration of the reduced
appointment.

27.05 A reduced appointment shall be made, upon the recommendations pursuant to Clause
27.04, by the President. The President shall inform the Member of the reduced
appointment by letter, specifying in the letterthe amount by which the appointmentisto be
reduced, the dutiesto be performed by the Memberwhile on reduced appointment, and the
duration of the reduced appointment.

27.06 A Member whose application for a reduced appointment is approved shall continue to be
a Member of the bargaining unitand shall be covered by the Agreement unless excluded
by the certificate.

27.07 A Memberwhose application for a reduced appointment is approved shall have a base
salary rate computed as if the Memberwere continuing on full-time status. All relevant
salary adjustments shall be applied to the base salary rate. The actual salary to be paidto
the Member shall be pro-rated from the base salary rate in direct relation to the approved
reduction in the workload for the reduced appointment. Should the Member return to
full-time status, the base salary rate will be reduced by the sum of all CDI's applied to the
base salary rate during the period of the reduced appointment multipliedby the percentage
by which the workload has been reduced while on reduced appointment.

27.08 A Memberon a reduced appointmentshall continueto participate in the benefitplans. The
Member'sand the Employer'scontributionsand the Member's coverage shall be basedon
the base salary rate of the Member, except as provided in Clause 27.09. For pension
purposes, a Member on reduced appointment shall receive credited service in
accordance with the terms of the University of Winnipeg Pension Plan.

27.09 The contribution and coverage under the Group Long Term Disability plan shall be based
on the Member's actual salary.

27.10 Forthe purpose of research/study leave, a Memberwho is on reduced appointment, or has
been on reduced appointment during the eligibility period pursuantto Clause 26.02, shall
be entitled to a research/study leave pursuant to Clause 26.06 with salary calculated in
accordance with the provisions of Clauses26.09 or 26.10 and on the basis of the actual
salary.

27.11 A Member on a reduced appointment shall continue his/her appointment status and shall
be eligible for promotion and other benefits in this Agreement. For the purposes of any
assessment of performance, including those for salary increments, merit awards, and
promotion, a Member on a reduced appointment shall be assessed solely on the basis of
his/her actualworkload. Forthe purpose of meeting the conditionsset outinArticle 24, the
years of service required shall be increased in inverse proportion to the actual workload.
Vacation entitlement shall be pursuantto Clause 26.44. Other benefitsshall be calculated
on a pro-rated basis.

27.12 A Memberwhose application for a reduced appointment is approved shall receive a letter
of reduced appointment from the President which shall state:

(@) the Member's current base salary rate;
(b) the Member's initial actual salary on the effective date of the reduced appointment;
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2713

ARTICLE 28:

28.01

28.02

(c) the effective commencementdate of the reduced appointment;
(d) the duration of the reduced appointment;

(e) percentage of workload;

(9 the workload responsibilities of the Member;
(g) any other terms and conditions relatedto the appointment.

Atthe same time, a copy of the letter of reduced appointment pursuantto this Clause shall
be forwarded to the Association.

No reduced appointment shall take effect until and unless the Member indicates in writing
to the President his’her acceptance of the reduced appointment and all its terms and
conditionsas specified in the letter of reduced appointment. Withinten (10} working days
of receiptof the letter of reduced appointmentfrom the President,the Member shall inform
the President and the Association in writing of his/her decision to accept or reject the
reduced appointment.

SALARIES

Base Salary Rate

Base salary rate is the annual salary rate of a Member engaged in full-time employment
with the University, including any market supplements but excluding any stipends or merit
awards. The salary of a Member employed on a part-time basis shall be pro-rated on the
basis of the normal annual salary.

Salary Scale Adjustments

a) Effective April1, 2001 there shall be a salary scale adjustment of $1,500 for each
Member who is currently employed on or after the date of signing of this
Collective Agreement. This adjustment will be implemented as follows:

i) the 2.3% increase provided in 2001 as an unallocated advance will be
reversed effective December 31, 2001and the base salary rate for each
Memberwill be recalculatedtaking intoaccountthe $1,500 increaseto all
floors and thresholds; and

ii) inthe event that the amount already paidto Members since April 1, 2001
through the 2.3% unallocated advance is equal to or exceeds $1,500 by
December31, 2001, the remaining payments for the balance of the fiscal

year (January 1 - March 31, 2002) will be adjusted accordingly. Any
amount in excess of $1,500 as of December 31, 2001, will not be
recovered.

b) Effective April 12001, there will be additional adjustments to the salary scales
of the Assistant Professor and Instructor lll salary schedules as follows:

i) an additional $500 increase to the floor of the Assistant Professor salary

schedule; and
ii) an additional $1,124 increase to the Threshold 1 level of the Assistant

Professor salary schedule; and
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28.03

28.04

28.05

iii) an additional $500 increase to the floor of the Instructor Il salary
schedule; and

iv) an additional $752 increaseto the Threshold 1 level of the Instructor i
salary schedule; and
v) an additional $880 increase to the Threshold 2 level of the Instructorlll

salary schedule.

¢) The increases provided for in Clause 28.02 b) i) and iii), above, shall apply only
to those Members appointedto, or promotedto, the rank of Assistant Professor
or Instructor lll, as applicable, on or after April 1,2001.

Career Development Increment

A Member who is currently employed on or after the date of signing of this Collective
Agreement and whose performance has been satisfactory shall receive a career
development increment effective April 1st of 2001. Satisfactory performance of a
Member's responsibilities shall be determined through a performance evaluation pursuant
to Article 14 and consistent with the criteria for the Member's rank or classification as
provided in Article 24. Inayear inwhich an annualevaluation is not required, the previous
annual activity report and annual evaluation shall be utilized. The value of the career
development increment shall be determined according to the appropriate chart in Clause
28.07 or the appropriate prorated portion for part-time appointments or for term
appointmentsof lessthan 12 months. Where a career developmentincrementiswithheld,
in whole or in part, the President shall advise the Member in writing of the reason(s) for
withholding the career development increment pursuantto Articles 24 and 14.

Promotion Adjustments

Effectivethe date of signing of this Collective Agreement, when a Member is promoted to
a higher rank, his/her base salary prior to the promotion shall be increased effective the
date of promotion by the amount, if any, required to raise the salary to the floor of the new
rank.

Merit

A merit award may be granted for exceptional performance in teaching or professional
duties, research or other scholarly activities, outstanding involvementin departmental or
Universityaffairs, or outstanding contributionto community service relatedto the duties and
responsibilities of the Member.

A Member's personalsalary thresholds in that rank shall be increased by the equivalent of
one (KDl careerdevelopmentincrementfor that rank for each meritaward receivedinthat
rank priorto April 12, 1994. Meritawards will not affectthe maximum salary ceiling. Merit
awards, if any, received after April 12, 1994, will not affect a Member's base salary rate,
salary thresholds or maximum salary ceiling.

The decision to award merit shall be made by the President after consultation with the
appropriate Vice-president, and the Area Dean/University Librarian who shall have
consulted with the Chair/Coordinator/Director.

The President shall advise the Member, inwriting, of the meritaward and of the reason(s)

for the award. The President shall provide, in writing, to the President of the Association,
the names of those Memberswho received meritawards together with the amount, if any,
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each received

28.06 Market Supplement

Where starting salaries or salary ranges are insufficientto attract and retain a qualified
individualto a positionwithin the bargaining unit, the Presidentmay, after consultationwith
the appropriate Vice-president, and the Area Dean/University Librarianwho shall have
consulted with the Chair/Coordinator/Director, add to the base salary of a Member a
special market supplement. Each Member receiving the market supplement shall be
notified in writing of the specific amount. In the case of new appointments, the specific
amount shall be identified in the letter of appointment. Market supplements shall not be
deemed or construed to be an anomaly.

As market supplements are blended into the base salary, the value of the market
supplement may change. These adjustmentsto the marketsupplement shall be recorded
for salary history purposes.

28.07 The salary schedule effective April 12001 to March 31, 2002 shall be:

Increment | T 1| Increment | Threshold2 |

Professor $67,458 $2,420 $89,238 $1,210 * $100,128
Assoc. Professor $54,149 $1,783 $70,196 $892 $78,224
Assist.Professor $42,196 $1,500 $60,196

Lecturer $34,140 $1,224 $46,380

Librarian IV $56,001 $1,824 $72,417 $912 $80,625
Librarian }lI $45,876 $1.460 $66,316

Librarian Il $36,180 $1,224 $48,420

Librarian | $34,140 $1,020 $36,180

Instructor Hll, Ath.Therapist $45,050 $1,524 $58,766 $762 $65,624
Instructor I, Ath.Therapist $34,140 $1,224 $52,500

Instructor |, Ath.Therapist $32,100 $1,020 $35,160

Coach $32,666 $1,284 $55,778

*The value 0f $100,128 shall representthe maximumsalary ceilingwhich shall not be exceededin the implementation
of any salary adjustment or career development increments effective April 1, 2001. Current salaries in excess of
$100,128 shall not change untilthe maximum salary ceiling provided in this Collective Agreement exceedsthe level of
the Member's base salary.
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28.08 (@) Career Development Plan:

The salary range for each rank would have the following approximate number of possible
increments in each range from the Salary Floor to the Salary Threshold 1 or 2, as is
appropriate. The number of increments does not reflect the number of increments an
individual Member may experience in the Member's progression through the salary range.

Rank/Classification

Lecturer ten (10) full increments
Assistant Professor twelve (12) full increments
Associate Professor nine (9) full increments

nine (9) halfincrements
Professor nine (9) full increments

nine (9) halfincrements
Librarian | two (2) full increments
Librarian Il ten (10) full increments
Librarian lll fourteen (14) full increments
Librarian 1V nine (9) full increments

nine (9) halfincrements
Instructor | three (3) full increments
Instructor I fifteen (15) full increments
Instructorlll nine (9) full increments

nine (9) halfincrements
Coach eighteen (18) full increments

28.09 Stipends

(a) Overload Stipend

The teaching of a scheduled credit course, or part thereof, beyond the Member's
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28.10

28.11

28.12

departmental credit course load during the Fall, Winter and Spring terms shall be
defined as overload teaching unless such additionalteaching is assigned as part of
normal load in lieu of some componentof the Member'snon-teaching duties.

The overload stipend shall be $5,704. EffectiveMarch 31,2002 the amountshall be
$6,070. The stipend for a course less than a full course shall be calculated on a
pro-rated basis.

(b) Chair/Library Department Head

A Memberwho is a Chairof a Departmentor a Library DepartmentHead shall be paid
a stipend equal to the amount established for one (1) half course overload stipend,
pro-rated monthly.

Starting Salaries and Ranks Related to Qualifications

A Member shall receive a starting salary commensurate with his/her academic and/or
professional qualifications and related work experience. Normally, the rank and starting
salary associated with each of the following qualifications and without additional work
experience shall be:

() Instructors

i) Bachelor Degree (3 years) Instructor | floor
i) Bachelor Degree (4 years) Instructor | floor + 1 CDI
iii) Masters Degree Instructor |l floor
iv) Doctorate Instructor | floor + 4 CDI
v) Doctorate Instructor i floor
(b) Librarians
i) Bachelor/Master of Library Sci. Librarian | floor
iy 2nd Master Degree Librarian floor
iii)y Doctorate Librarian I floor +2 CDI
{(¢) Faculty/Counsellors
i) Master Degree Lecturer floor
i) MasterABD Lecturer floor + 4 CDI
fiiy Doctorate Asst. Professor floor
(d) Coaches
i) Bachelor Degree (3 Year)
or Relevant Experience plus floor
1 year certification floor + 1 CDI
2 year certification floor +2 CDI
ii) Bachelor Degree (4 year) floor + ICDI

Supervisor of Student Teaching

The Supervisor of Student Teaching shall be paid in accordance with the salary scale for
the Association Collegiate Division.

Members shall be paid twice per month on the Friday nearestthe 15th (or of the 15thfalls

on aweekend, the Friday immediately preceding the 15th) and on the last Friday nearest
the end of the month.
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ARTICLE 29:

BENEFITS

29.01

20.02

29.03

Except as modified by Memoranda of Agreement:

(@)

(b)

(@)

(b)

(©)

(@)

(c)

(d)

The Employer agrees to maintain the current employee benefit plans, namely, the

University of Winnipeg Pension Plan, Group Life Insurance, Group Long Term
Disability, the Extended Health Benefits Pianand the Dental Planfor the duration of the

Collective Agreement unless changed by recommendation of the Joint Employee
Benefits Committee or Pension Committee and approved by the Board of Regents.

The Employer agrees to maintain its share of contributions to the Pension Plan and
other benefits during the Member's period of sick leave.

The Employeragreesto provideto Members a Vision Care Planand an Employee
Assistance Plan equivalent to those provided to other employee groups within
the University.

The Human Resources Department shall provide to each Member a comprehensive
pamphlet or pamphlets setting out in detail the positions of all the benefit plans
described in Clause 29.01.

The Association shall be supplied with an up-to date master copy and revisions thereto
of plans and contracts relevantto the member benefits mentioned in Clause 29.01 (a).

Within five (5) working days of receipt of same, the Employer shall provide the
President of the Association with a copy of each actuarial report on the pension fund.

The Partiesshall maintain a Joint Employee Benefits Committee with membershipas
follows:

representatives from UW.F.A.;

representatives from AESES;

representative from U.W.F.A. (Collegiate Unit)

representatives of the Employer;

representative from |.U.O.E, Local 827; and

representative from the Confidential, Managerial and Professional employees
Excluded groups.

Annually, and as changes are made, the Association shall be notified of the
composition of the Joint Employee Benefits Committee.

= AW w

The committee shall examine the merits of the administration of existing plans,
premium rates, retention practices and benefits with a view to recommending such
changes in the benefits and/or carriers as the Committee considers necessary. The
mandate and operational procedures shall be in accordancewith the Report of
the all-Party Review Committee dated September 22, 1997,

The Committee shall meet as often as necessary and shall establish its own
procedures. Each Party to the Committee shall appoint a co-chair; meetings shall be
chaired by each Party's co-chair on a rotating basis.

The committee shall be provided with the necessary information and documents
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29.04

29.05

relevantto the examination described in this Clause and make such recommendations
as it deems appropriate to the Parties.

Travel and Professional Development Allowance

(@)

(b)

()

(d)

(€)

©

(9)

Whereas the Employer expects that Members may attend workshops, study sessions
or conferences necessary to communicate and extend their knowledge and need to
purchase items such as books, journals, equipment, membership in professional
associations, related to the performance of their professionaland teaching duties, the
Employer shall provide a travel and professionaldevelopment allowance (TPDA).

Effective April 1stin each year, and commencing April 1, 2001, the Employer shalll
make availablea sum eleven hundred dollars ($1,100) to each Member for traveland
professional development. This amount shall be reduced on a pro-rated basis for
Members who go on a reduced Or part-time appointment, or on a leave of absence
without pay. A Memberwhile on leave pursuantto Clauses26.23, 26.24 and 26.37 -
26.41 shall not have access to the funds.

A Membermay use this sum for paying travel and travel related expenses to and from
meetingsof learnedsocieties, professional associations or similar groups or academic
field work not covered by research grants and for the purchase of items related to the
performance of his/her responsibilitiesas specifiedin Clause 29.04 (a) providedhe/she
presents the Vice-president (Academic)with receiptsor records of purchase of items
or of travel and travel related expenses.

A Member shall present an application for travel to the Area Dean/ Vice-president
(Students)//University Librarianwho shall approve it providedthat such travelis for the
purposesspecifiedin Clauses29.04 (a) and (¢) and providedfurther thatthe Member's
obligations and responsibilities are covered during his/her absence.

Except for travel, a Member may draw on these funds to defray his/her legitimate
expenses pursuant to Clause 29.04 (c) at any time that the Member has accumulated
receipts totalling $250 or more.

A Member may request the Vice-president (Academic) to provide an accountable
advance for travel expenses notexceedingthe total individualamount of TPDA subject
to the current University Travel Policy. Alternatively, a Member shall present a
receipted expense sheet to the Vice-president (Academic) for reimbursement.

Members travelling on authorized University business, except those travelling under
the provisionsof Clause 29.04 (a) and (¢) shall be reimbursedfor incurred expenses
in accordance with current University policy.

A Member may elect to carry over the unexpended portion of his/her TPDA into the next
fiscalyear providedthatthis portion is notlessthan one hundred andfifty dollars ($150) and
the Member notifiesthe Vice-president (Academic) inwriting, by March31, ofthefiscalyear
in which the unexpended portion has been accumulated. A Memberwho elects to carry
over TPDA into the next fiscal year shall also be eligible for carry over of TPDA to a third
consecutive fiscal year. At the conclusion of the third fiscal year carryover to a fourth
consecutive year will not be permitted.
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20.06

29.07

29.08

29.09

Tuition Scholarships

The Employerwill establish and maintain a University Tuition Scholarship Fund to which
eligible Members and other eligible employees, their spouses (including common-law
and/or same sex spouse) and their eligible dependents may apply. Forthe purpose of this
Clause eligible Member shall be defined as a full-time or part-time (at least 50% of the
normalworkload) Memberwith a probationary, tenured, continuing or term appointment of
more than two (2) consecutive years. Eligible dependents shall be all natural children,
legally adopted children, and stepchildren of common-lawand/or same sex spousewho are
unmarriedand underthe age of 21 and dependenton the Memberfor support; or unmarried
and underthe age of twenty-five (25) and a full-time student at The University of Winnipeg.
The age restrictions do not apply to a physically or mentally incapacitated child. The
applicants and the Members must meet the eligibility requirements as at the first day of
classes for the term in which the applicantis applying for the Tuition Scholarship.

The Tuition Scholarship Fund will be administered by the Employer and will provide
scholarships for credit courses leading to the applicant's first undergraduate degree. For
the purpose of this clause the University of Winnipeg B. Education degree shall be
considered as a first undergraduatedegree. Scholarshipswill apply only to credit courses
completed at the University of Winnipeg. The scholarships shall be dispersed in June and
in August of each academic year and equal to the tuition fees paid for courses which the
applicant has completed with the grade of C or better within the academic term(s)
immediately preceding the disbursement. Tuition fees shall not include special charges
associated with certain courses, such as supplementary course service fees, travel costs,
student association fees, caution fees or any other charges or expenses added to the
normal standard fees. The University shall keep an account of these special fees that will
not be included in the tuition scholarships awarded to students. Upon request the
Association will be provided with a copy of these excluded fees. The maximum value of
scholarship support available to an applicant will be the minimum number of full course
equivalents required to complete one undergraduate degree program at the University of
Winnipeg as defined by Senate regulations. Applicants are required to pay all fees
according to the University's normal schedule of fees and associated deadlines.

Parking

Parking shall be assigned to Members as space is available and at rates approved by the
Employer from time to time in a manner consistent with past practice. Parking shall be
allocatedto Members basedon such criteriaas age, gender, seniority, and the needfor the
use of a vehicle with primary consideration given to security and physical handicaps of
Members.

Physical Education/Recreation Facilities

Members, their spouses (including common-law and/or same sex spouse) and children
(including children of common-law and/or same sex spouse) under the age of 26 and
supported by the Member shall have access to the physical education and recreation
facilities of the University during their normal hours of operation on the same basis as the
facilities are available to the faculty and staff of the University.

The Employer shall continue the Research Committee. Policy formulation shall continue
on a consultative basis with designated faculty committees.
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29.10

29.11

ARTICLE 30:

Purchasesfor Members

The Employer will work to facilitate the purchase of individual computer equipment and
accessories for Membersthrough use of TPDA or research grant funds.

Convocation/ University Official Ceremonies

The Employer will pay fifty percent (50%) of the cost of the renting academic regalia for
Memberswho attend convocation.

DISCIPLINE

30.01

ARTICLE 31:

Discipline, including suspension and/or dismissal, of a Member shall be only for just and
sufficientcause. The disciplinary action taken shall bejust and appropriate for the offence.
Disciplinefor any offence (includingsexual harassmentor discrimination), shall be subject
to the grievance procedure in Article 32.

INTERRUPTION OR TERMINATION OF EMPLOYMENT

31.01

No Member shall be terminated, laid-off, or experience any other severance of the
employment relationshipexcept in accordance with one (1) of the following:

(d) Retirementaccordingto The University of Winnipeg Pension Plan.

Requirementswith respectto the effective date of the retirement and/or the length of
notice may be waived by mutual agreement between the Member and the Area
Dean/Vice-President (Students)/University Librarian.

(b) Early retirementaccording to The University of Winnipeg Pension Plan uponthree (3)
months' notice.

Length of notice may be waived by mutual agreement between the Member and the
Area Dean/Vice-President (Students)/University Librarian.

{(c) Resignation

i) Six (6) months' notice for a Faculty, Counsellor, Instructor, or Athletic Therapist
Member with resignation effective August 31st.

i} One (1) month's notice for all other Members.

i) Requirementswith respectto the effective date of the resignation and/or length of
notice may be waived by mutual agreement between the Member and the Area
Dean/Vice-President (Students)/University Librarian.

(e) Expiration of a term appointment in accordance with the provisions of Article 23.

(fi Expiration of a probationary appointment following a denial of tenure or continuing

83



appointment in accordance with the provisionsof Article 23 and Article 25.

(g) Termination of a probationary appointment at the end of an academic year, based on
annual performance evaluation or for just and sufficient cause.

(h) Uponlay-offinaccordancewiththe provisions of Article 33 provided that Memberswho
are laid-off shall be entitled to recall in accordance with that Article.

(i)Y Suspensionand/or dismissalfor cause in accordance with Article 30.

T( 32: |_AND RATION

32.01 A grievance shall be any dispute or difference arising out of the alleged violation,
application, administration or interpretation of the provisions of this Agreement. Without
limiting the generality of the foregoing, grievance shall include any dispute or difference
arising out of the alleged arbitrary, discriminatory, bad faith or unreasonable treatment of
Members in respect to matters that are not regulated expressly by provisions of this
Agreement.

32.02 Unless otherwise specified in this Article, written communications delivered to the Board
and/or to the Association shall be sent to the Presidentof the University in the case of the
Board, and to the Presidentof the Association in the case of the Association. All written
communications required by these procedures shall be delivered by receipted registered
mail or receipted hand delivery.

32.03 (@) Tvpes of Grievances

i) An IndividualGrievance is a grievance initiated by a single Member or involvinga
single Member against the Board.

iy A Group Grievance is a grievance concerning two (2) or more Members involving
the same dispute againstthe Board.

iy A Policy Grievance is a grievance initiated by the Association against the Board
which may but need not relate to an actual dispute involvingan individual Member
or group of Members.

iv} A Board Grievance is a grievance initiated by the Board against the Association.

(b) ProcessRequirements

All grievances must be properly carried through all previous steps of the grievance
procedureexceptthatthe following grievances shall befiled at Stepll of this procedure.

i) Policy Grievances

i) Board Grievances

iif) Grievances arising from Articles 23, 24 and 25

iv) Grievances arising from loss of employment, lay-off, or suspension of a Member.

32.04 The Association alone shall have the right to initiate Policy Grievances. Individual
Grievances shall be initiated only by a Member. A Group Grievance may be initiated by
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32.05

32.06

32.07

32.08

32.09

32.10

32.1

eitherthe Association or a group of Members.

(&) Nothing in this Article shall be deemed to preclude the Association from initiating, as
a Policy Grievance, a grievance which also is the subject of
an Individual Grievance or a Group Grievance, nor shall the initiation of a Policy
Grievance preclude such Individualor Group Grievances.

(b) Inthe eventthat a Policy Grievance is processed successfully in arbitration pursuant
to this Article, the arbitrator shall have the jurisdiction to grant remedies to individual
Members in respectof losses sustained by them arising from the breachwhich is the
subject matter of the Policy Grievance.

A Policy Grievance, a Group Grievance or an Individual Grievance shall not be withdrawn
from formal procedure except with the written consent of the Association.

The accredited Association Grievance Officer shall be entitled to investigateand process
grievances during the regular working day.

The Board shall not harass, intimidate, coerce or penalize in respect of terms and
conditions of employment and/or matters related to employment, a Member by reason of
his/her bonafide participation inthe investigationand/or resolutionofhis/her own grievance
or the grievance of any other Member.

The Board shall provide the accredited Association Grievance Officer with access to
information required for the purpose of investigating and processing a grievance.

The Association shall be entitledto be presentat all steps of the grievance and arbitration
procedure and shall represent the grievor(s) at all formal steps.

Steps of the Grievance and Arbitration Procedure

(a) Step 1:

The Partiesagree to use every reasonable effortto encourage the informal, amicable
and prompt resolution of grievances. To this end, any Member or group of Members
may submit a formal grievance to the Dean/Associate Vice-president (Student
Services)/Director/University Librarian within twenty (20) working days of the date the
event(s) giving rise to the grievance occurred or within twenty (20) working days of the
date upon which the grievor knew or ought to have known of the event(s) giving rise
to the grievance, whichever is later.

A formal grievance shall be in writing and shall specify the Article)s) and Clause(s)
allegedto have been violated and the nature of the remedy sought. No laterthan five
(5) working days following receipt of the grievance, the Dean/Director/University
Librarian and the Executive Director of Human Resources shall meet with the
Association Grievance Officer and the grievor(s) and shall make every reasonable
attemptto resolve the grievance. Inthe eventthat a settlement is reached, it shall be
reduced to writing and countersigned by the grievor(s), the Association Grievance
Officer, the Executive Director of Human Resources and the Dean/Associate Vice-
President(Student Services)/Director/University Librarianwithinten (10)working days
ofthe date the grievance was submittedto the Dean/Associate Vice-president (Student
Services)/Director/University Librarian. The Executive Director of Human Resources
shall forward a copy of the settlement to the Association Grievance Officer, the
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grievor(s) and the President for the Board within two (2) working days of the
countersigning. Inthe eventthat no settlement is reached, the Dean/Associate Vice-
President(StudentServices)/Director UniversityLibrarianshall forward, inwritingto the
grievor, the Association Grievance Officer and the Executive Director of Human
Resources, his’/her reasons for denying the grievance, within four (4) working days of
the expiry of the aforementioned ten (10) working day period.

Step 1l: 1. Grievance Against the Board

Ifthe formal procedure described in Step lis unsuccessful in resolvingthe grievance,
or if the grievance falls within the matters outlined in Clause 32.03 (b), the Association
Grievance Officer or the grievor(s) through the Association pursuantto Clause 32.04
may submit the grievance to the President by registered mail or receipted hand
delivery, within thirty-five (35) working days of the date the event(s) giving rise to the
delivery occurred, or within thirty-five (35) working days of the date upon which the
grievor(s) knew or oughtto have known of the event(s) giving rise to the grievance, or
within ten (10) working days of the expiry of Step Itime limits, whichever is later. No
later than five (5) working days following receiptof the formal grievance, the President
shall meet with the Executive Director of Human Resources and the Association
Grievance Officer, who may be accompanied by the grievor(s), and shall make every
reasonable effort to resolve the grievance. If the Association submits a Policy
Grievanceto the Board, the Presidentshall meetwith the Executive Director of Human
Resources, Association President and the Association Grievance Officer, and shall
make every reasonable effort to resolvethe grievance. Inthe eventthat a settlement
is reached, it shall be immediately reduced to writing and countersigned by the
President and the Association Grievance Officer or the Association President, as is
appropriate, with a copy sent by the President within two (2) working days to the
grievor(s) in the case of Individual and Group Grievances. In the event that no
settlementis reachedwithin ten (10) working days of the date of the first meeting at this
stage, the President shall forward, in writing to the Association President, the
Association Grievance Officerand the Executive Director of Human Resourceswith a
copy sentto the grievor(s) in the case of the Individualand Group Grievances, his/her
reason(s) for denying the grievancewithin two (2) working days of the expiration of the
aforementioned (10) working day period. Should a settlement not be reached, the
Association may referthe matterto Step lll.

Step Il: 2. Grievance by the Board

A formal Board grievance shall be in writing and shall specify the Article(s) and
Clause(s) alleged to have been violated and the nature of the remedy sought. The
grievance shall be forwarded by registered mail or receipted hand delivery to the
Association Presidentwithin thirty-five (35) working days of the date the event(s) giving
rise to the grievance occurred or within thirty-five (35) working days of the date upon
which the Board or its agents knew or ought to have known of the event(s) giving rise
to the grievance. No laterthanfive (5)working days following receipt of the grievance,
the Association President and the Association Grievance Officer shall meet with the
Presidentand the Executive Director of Human Resourcesto resolve the grievance.
In the event that a settlement is reached, it shall be reduced to writing and
countersigned by the Association President and the President. Inthe eventthat no
settlement is reached within ten (10) working days of the date of the first meeting, the
Association President shall forward, in writing, to the President, his/her reasons(s) for
denying the grievance within two (2) working days of the expiration of the
aforementioned ten (10) working day period.
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32.12

32.13

(d)

Should a settlement not be reached, the Board may refer the matterto Step Il
Step [ll: Arbitration

Either Party shall be entitled within fifteen (15) working days of the date upon which
denial of the grievanceis received by the Association or the Board, pursuantto Clause
32.11 (b), ©forwardwritten notice by registered mail or receiptedhand delivery to the
Presidentor the Association President, that it intends to proceedto arbitration with the
grievance. Inthis event, the provisions of Clause 32.12 through Clause 32.17 shall

apply.

Appointment of Single Arbitrator

(a) Within seven (7) working days of receiptof the notice described in Clause 32.11 (d),

(b)

(d)

the Presidentand the Association President shall meetto appointan arbitrator to hear
and decide uponthe grievance.

The Parties agree that the following persons shall serve as single arbitrator on a
rotating basis:

i) _Martin Freedman
ii) _John Scurfield

i) _Paul Teskey

iv) _Jack Chapman

The persons specified in Clause 32.12 (b) above shall serve as single arbitrators in
rotation according to the order inwhich they are listed. If an arbitratoris notavailable,
within a reasonableperiod of time (notto exceed three (3) months), the next personon
the list, shall be selected, and so on, until one (1) of those on the list is available.

Forthe nextarbitrationthereafter, the personwho appears on the listimmediately after
the arbitrator last selected shall be next in sequence of selection.

By mutual agreement, the Parties may select an arbitrator not on the list. Unless
exceptional circumstances dictate to the contrary, the arbitration hearing shall be held
within Two (2) months of the date of the selection of the arbitrator.

Ifnone of the persons onthe listis available within Two (2) months of the date of his/her
notification by the Partiesand if the Parties do notagree on an alternate arbitrator who
is availablewith two (2) months, the Partiesshall ask the Ministerof Labourto appoint
a single arbitrator.

No person may be appointed an arbitrator who has been involved in an attempt to
negotiate or settle the grievance in question, or acted as a member of a panel or
committee which has been involvedin the case at any level.

Arbitration Board

A three (3) person arbitration board shall be convened in the event of any grievance
regarding:

(@) Article 7. Academic Freedom; or,

(b) Article 24: Promotion; or,

(c) Article 25: Tenured and Continuing Appointment.
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32.14

32.16

32.16

32.17

Within seven (7) working days of receiptof noticeto arbitrate, pursuantto Clause32.11 (c),
each Party shall advise the other of the academic nominee. An academic nominee shall
be defined as one who would qualify for membership in the Association pursuant to the
Certificate (Appendix 2) and shall include academic administrators pursuantto Clauses
21.01 and21.02. The chair shall be selected from the list and in the manner provided in
Clause 32.12.

The Parties may agree to select an arbitration board to resolve any other matter referred
to arbitration. The proceduresfor an arbitration board shall be those set out for a single
arbitrator.

Time Limits

The Parties may agree to extend any time limits in either the grievance or arbitration
procedures. In addition, the arbitrator shall have the power to provide a remedy against
non-compliancewith time limits.

Technical lrregularities

No technical violation or irregularity in the grievance and arbitration process shall prevent
the substance of a grievance being heard and judged on its merits, nor shall it affect the
jurisdiction of the arbitrator.

Duties and Powers of the Arbitrator

(&) Thearbitrator shall not havejurisdiction to amend, modify, or act inconsistentlywith the
Agreement.

(b) Where an arbitrator determines that a Member has been discharged or otherwise
disciplined by the Board for just cause and the Agreement does not contain a specific
penalty for the infractionthat is the subject matter of the arbitration, the arbitrator may
substitute such other penalty for the discharge or discipline as to the arbitrator seems
just and reasonable in all the circumstances.

(¢} Without limiting the generality of Clause 32.16 (b), the arbitrator shall have the power
to award compensationto individual Members even where a dispute originated as a
Policy Grievance.

(d) The arbitrator shall have the duty and power to adjudicate all matters in dispute
including questions of the arbitrability of an issue.

costs

In all cases, the costs of a single arbitrator or, in the case of an arbitration board, the cost
of the chair shall be shared equally betweenthe Parties. The cost of presentingthe case
to arbitration and the cost of each Party's academic nominee shall be borne by the
respective Parties.
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ARTICLE 33:

REDUNDANCY

33.01

33.02

33.03

33.04

33.05

33.06

33.07

33.08

33.09

Programme redundancy, as defined in Clauses 33.02 and 33.03, may be declared only by
the Board. Such a declaration may be made by the Board for reasons defined in Clause
33.03.

The Board may proceed with a declaration of a programme redundancy only on the
recommendation of Senate. A programmeis defined as a course of study (major/Bachelor
of Educationteaching area/conventionally recognized subdiscipline) previously approved
by Senate and leadingto a degree. The onus of proof shall be on the Board to establish
that a bonafide state of programme redundancy exists pursuant to Clause 33.03.

Programme redundancy may be declared only for bona fide academic reasons as
recommended by Senate which may recommend that the programme be eliminated or
reduced. Senate may recommend redundancy only after providing each
Department/Programme potentially affectedwith reasonable opportunityto comment upon
the proposed redundancy. Where low student enrollment is argued as a bona fide
academic reason, it must be demonstrable that a major decline has occurred which has
produced a condition of low enroliments for at least three (3) years, and reasonable
projections into the future must indicate that the low level of enrollmentwill continue.

A declaration of programme redundancy shall be made by the Board by sending written
notice indicatingthe programmeto be terminated or reduced and detailed reasons for the
programme redundancy to the Association.

Following the Board's declaration, a Redundancy Committee shall be formed. This
Committee shall hold its first meeting within ten (10) working days of receipt by the
Association of the Board's notice as specified in Clause 33.04.

The Redundancy Committee shall be composed of the following:
(@) three (3) Members appointed by the Association;

(b) three (3) Board members appointed by the Board; and,

(c) anon-voting chair appointed by Senate.

Within forty (40) working days of its first meeting, the Redundancy Committee shall submit
a written reportto the Board (with a copy to the Association).

It shall be the responsibility of the Redundancy Committee to consider other methods of
alleviatingthe bonafide programmeredundancy and make recommendationsto the Board,
including but not limited to research/study leaves, early retirementand reduced load. It
shall be the responsibility of the Redundancy Committee, in consultationwith the Deanand
the Department(s)/Programme(s) involved, to determine which Member(s) are affected by
the redundancy; and, in consultation with the Dean/Vice-President(s) to recommend how
these Member(s) shall be affected by the redundancy by providing a list of administrative
and academic areasto which each Membercould be transferred with or without retraining,
considering his/her academic and professional qualifications.

The Board shall offer each Member in the redundant programme the following options:
(@) voluntary early retirementif the Member is age fifty- five (55) or more;

(b) where a vacancy exists, transfer to another Department/Unit for which the Member is
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33.10

33.11

33.12

33.13

academically qualified or could become qualified with two (2) years retraining;

(c) transfer to an administrative vacancy in the University for which he/she is or can
reasonably become qualified;

(d) voluntary separation;

(e) where a vacancy exists, transfer to a different subdiscipline within the Department
where the redundancy has occurred and as required up to one (1) year retraining;

(9 any other alternativewhich may be implemented in the future with the mutualconsent
of the Parties.

Any of the above options shall be implemented in accordance with the terms of this Article.
All proposed transfers to another Department/Unit must have the approval of the
Redundancy Committee.

If the Board cannot offer at least one of (b), (c), or (e), and the Member does not wish to
accept (a), (d), or (9,the Member shall be laid-off pursuantto Clause 33.13.

A Memberwho accepts a transfer to another Department/Unit shall retain his/her rank as
well as all rights, privileges or benefits relating to employmentwhich the Member had prior
to the declaration of programme redundancy. If such a transfer requires retraining, the
Member shall be granted leave to a maximum of two (2) years at one hundred percent
(100%) salary plus benefits. The Board shall pay any tuition fees and reasonable
moving/travel expenses connected with retraining.

A Memberwho accepts a transfer to an administrative position in accordance with Clause
33.09 (c) ceases to be a Member of the bargaining unit on the date that the transfer
becomes effective. For a period of five (5) years from the date of his/fher appointment to
the administrative position, the Membershall have the right of first refusal of any academic
vacancy within the University for which he/she is academically competentand which has
not been filled under Clause 33.13.

Pursuantto Clause 33.09, a Memberwho has been offered transfer(s) but does not wish
to acceptthe offer(s) shall be laid-off. Ifthere is a grievance associated with the offer(s) of
transfer, the grievance shall be initiated within twenty (20) working days of the offer(s).

All Memberswho are on tenured or continuing appointment, or probationary appointment,
and who accept voluntary separation or are laid-off pursuantto Clause 33.09, shall have
the rights as set out hereafter:

(@) i) eighteen(18) months'notice inwriting or any equivalent combination of notice plus
salary.

ii) asumequalto twelve (12) months'salary for continuing and tenured appointments
and six (6) months salary for probationaryappointments. All payments under this

Clause shall be based on the Members' salary including the Board's contribution
to pension and other benefit plans for his/her final full academic year of service to
the University, pursuantto the provisions of the plans. Inno case shallthe number
of months' salary paid under this Clause exceed the time remaining until the
Member's normal retirement age, pursuantto the University'sPension Plan.

(b) A laid-off Member shall have the right of all academic vacancies within the University,
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33.14

33.15

33.16

33.17

33.18

33.19

33.20

33.21

for which he/she has academic competence asjudged by the Dean/Vice- Presidentin
consultationwith the Department/Unit inwhich the vacancy occurs, for a period of three
(3) years for a Member on a probationary appointmentand five (5) years for a tenured
or continuing Member from the effective date of lay-off/separation. A Member who
acceptssuch a positionshall returnto the University at the rankthe Member heldwhen
he/she was laid-off/fseparated, with full recognition for years of service at the
University. A Memberwho is recalled pursuantto this Article shall have upto one (1)
month to accept such recall offer and shall take up the offered position as soon as
he/she isableto do so butin no instance laterthan twelve (12) months after accepting
the recall offer. A laid-off Member's rights to recall shall cease with the acceptance of
an offer pursuantto this subclause if the Member has accepted a leave for retraining
pursuantto Clause 33.10.

(¢) Alaid-off Memberwith rightsto recall shall have access to the Library, and if available,
access to office space, laboratory space, computer services and secretarialservices
subject to the agreement of the Dean/Associate Vice-president (Student
Services)/Director/University Librarian, as appropriate, until suitable alternative
employment is secured or for three (3) years in the case of a Member on probationary
appointment or for five (5) years in the case of a tenured or continuing Member if
suitable alternative employment has not been secured.

Memberwho has been laid off and who has been recalled, shall repay within eighteen (18)
months of recallany portion of the compensation specified in Clause 33.13 which exceeds
what the salary would have been had the Member continued to occupy his/her former
position.

The President may recommend to the Board that non academic priorities of the University
be changed. Ifthe Board accepts this recommendation, and if itwill affectthe employment
of a Member, this shall not constitute a programme redundancy as defined in Clause 33.02
and 33.03. The Member(s) whose employment shall be affected by this Clause shall have
the options identified in Clause 33.09 (a) - (f).

The transfer of Members pursuant to Clause 33.15 shall be subject to the provisions of
Clause 33.10 and 33.11.

Pursuantto Clause 33.15, a Memberwho has been offered transfer(s) but does not wish
to accept the offer(s) shall be [aid-off. Ifthere is a grievance associated with the offer(s) of
transfer, the grievance shall be initiated within twenty (20) working days of the offer(s).

All Memberswho are on tenured or continuing appointment, or probationary appointment,
andwho acceptvoluntary separation or are laid-off pursuantto Clause 33.15 shall have the
rights as set out in Clause 33.13.

A Memberwho has been laid off and who has been recalled, shall repay within eighteen
(18) months of recall any portion of the compensation specified in Clause 33.13 which
exceeds what the salary would have been had the Member continued to occupy his/her
former position.

All grievances submitted under the terms of this Article shall be submitted at Step IV

Lay-offshall not be treated, described, or recorded as dismissal for cause.
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ARTICLE 34: FINANCIA )

34.01

34.02

34.03

34.04

34.05

34.06

34.07

FinancialExigency

The term financial exigency denotes a condition when substantial and recurring financial
deficits have occurred or, on the basis of generally accepted accounting principles, are
projected for at least TWO (2) years, and which affect the total University budget and which
place the solvency of the University as a whole in serious jeopardy.

Inthe eventthat the Board considers that a financial exigency exists, within the meaning
of Clause 34.01, it may give notice of such belief. As of the date of such notice the
procedures specified in this Article shall apply, and no new appointments may be made in
the academic, administrative or supportstaff complements, exceptthose which are required
to perform those functions essential to the ongoing operation of the University or those
deriving from unanticipated designated revenue. 'New appointment' in this context does
not include the renewal of a probationary or term appointment.

Within five (5) working days of giving notice of its beliefthat a financial exigency exists, the
Board shall forward to the Association all financial documentation relevantto the alleged
state of financial exigency, and shall make a copy available in the Accounting Office during
normal business hours for the use of Members. The Association shall have the right to
receive from the Board any additional information that it deems relevantto the financial
exigency.

Within fifteen (15) working days of the notice specified in Clause 34.02, the Parties shall
establisha Financial Commissionwhich will consider the declaration of afinancial exigency
and either:

(@) confirm it (underwhatever conditions it chooses to impose); or,
(b) rejectit.

(@) The FinancialCommission shall have three (3) members. Each Party shall informthe
other of the name and address of its appointee to the Commission. Within twenty (20)
working days of the notice specified in Clause 34.02, the nominees shall confer and
name a chair. Failure of the nominees to agree on a chair within the twenty (20)
working day time periodshall result in appointment of a chair by the Minister of Labour.
No person shall be appointed to the Commission whose official position may include
responsibility for the University's finances, at any level, or who are members of the
University administration, members of the Board, Members of the bargaining unit,
membersofthe UniversitiesGrants Commission, membersofthe non-judicialManitoba
Civil Service, and members of the Manitoba Legislature.

(b) The cost of the Financial Commission shall be borne by the Board.

The Partiesagree that the FinancialCommission shall havejurisdictionto order production
of all documents that it deems relevant. The Financial Commission shall begin its
deliberationswithintwenty (20) working days of the date of selection of the appointees. The
Financial Commission shall establish its own procedures.

The task of the Financial Commission shall be to determine whether there is a bona fide

financial exigency and the dollar amount of the exigency. The quantum found by the
Commission shall be binding on the Board.
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34.08

34.09

34.10

The Financial Commission shall consider all submissions on the University's financial
condition. Interalia, it shall consider:

(&) whether the lay-off of Members is a reasonable type of cost-saving, in view of the
University's academic goals;

(b) whether all reasonable means of achieving cost-savingin all areas of the University
budget have been explored and implemented, short of the lay-off of Members;

(¢) whether all reasonable means of improving the University's revenue position (eg.
borrowing, deficit financing, the sale of real property not essential to the academic
function) have been explored and implemented;

(d) whether every effort has been made to secure further assistance from the provincial
government;

(e) whether proposed reduction in the academic staff complement is consistent with
enrollment projections;

9 whether all means of reducing the academic staff complement, such as early
retirement, voluntary resignation, voluntary transfer to reduced time status and

redeployment (including the integration of continuing education into normal teaching
duties), etc., have been explored and implemented; and,

(g) whatever other matters it considers relevant.

The Financial Commission is required to inquire into and answer each of (a) through (9
above, as well as any other specific questions developed under (g) above. The
Commission may consultwith any person or group of persons from inside or outside the
University, and may consult with any University Department/Unit.

The Financial Commission will be expected to hand down its Report within forty (40)
working days of the beginning of its hearing. If the Commission finds that a state of
financial exigency does notexist, no lay-offof Membersshalltake place. Ifthe Commission
finds that a state of financial exigency does not exist, its Report shall specify the reasons
for its finding and shall suggest additional and/or alternate ways in which the Board may
resolve the financial difficulties. If the Commission finds that a financial exigency does
exist, its Reportshall recommendthe amount of reductionrequired, if any, inthe budgetary
allocations to salary and benefits for Members (and the number of Members that may be
laid-off in order to effect such a reduction). Any recommended reduction in the budgetary
allocationsfor Members' salaries and benefits may be accompanied by recommendations
about further exploration of alternative cost-saving measures by the Board. A copy of the
Reportshall be sent simultaneouslyto the Board and the Association. After receiptof the
Report of the Financial Commission, the Parties shall meet and confer with respectto its
implications.

The Board shall consider the recommendations of the Commission and shall decide the
manner inwhich itwill actto alleviate the financial exigency. Ifthe Board decidesthat it is
necessary to lay-off Members it shall, in concert with significant cuts in other parts of the
University budget, ask the Senate to set the academic priorities within which faculty
reductions are to take place pursuant to Clauses 34.12 and 34.13. The decision of the
Board shall be taken and written notice sentto the Associationwithin ten (10) working days
of receiptof the Financial Commission's Report. The written notice shall include how many
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34.11

34.12

34.13

34.14

Membersare to be laid-off, butin no eventwill the number of Membersto be laid-offexceed
the number specified by the Commission. The Board shall be bound by these academic
prioritiesset by Senate (butshall not be required to implementthe recommendations) and
may take appropriate steps to alleviate the emergency to the quantum found by the
Commission.

Lay-off

If a state of financial exigency has been declared and confirmed pursuant to the procedure
in this Article, and effortsto alleviate the financial crisis by effectingeconomiesthroughout
the University have been undertaken, Members may be laid off.

(@) Preliminary discussions that designate the areas of the contraction of academic
positions in the bargaining unit shall take place in an Exigency Review Committee
(ERC), which shall consist of the following members only: the Vice-president
(Academic), the Dean/Associate Vice-president (Student Services), the Dean of the
Faculty of Arts and Science, the Assistant and/or Associate Deans inthat Faculty,the
Chairs of Departments in that Faculty, the University Librarian, the Director of
Counselling Services, the Coordinator of the Programme in Recreation and Athletic
Studies, and the Director of the Bachelor of Education Programme. The Committee
shall elect its own chair.

(b) The Vice-president (Academic) shall presentto the Exigency Review Committee the
Board's decision and the Report of the Financial Commission. The ERC shall
recommend the Department(s)/Unit(s) in which the necessary contraction of positions
can be made with the least damage to the academic programme. The ERC shall
forward its recommendation to the Senate, within forty (40) working days of its
establishment. The Dean/Associate Vice-president (Student Services) / Director /
University Librarian may forward their own recommendationsto Senate. The ERC shall
remain inexistence, and retainitsjurisdictionto initiate position contractions for as long
as the financial exigency exists. The Committee shall be disbandedwhen the Board
declares that the period of financial exigency has ended.

(e) Within twenty (20) working days of receiptof the report of the ERC, the Senate shall
consider the recommendations of the Dean/Director(s)/University Librarian, and the
Exigency Review Committee, and shall designate the Department(s)/Unit(s) in which
the contraction of positions shall occur.

Within Departments/Units which have been identified, pursuantto the procedures outlined
in this Article, the criteriafor the lay-off of Members shall be, in order of priority, firstly, the
academic needs and priorities of the University as determined by Senate, pursuant to
Clauses 34.10 and 34.12 (c) and secondly, seniority.

For each Department/Unit affected by the lay-off decision a Staff Lay-off Committee shall

be establishedwithin ten (10) working days of the Senate designation identified in Clause
34.12 (¢). The Staff Lay-off Committee will be composed as follows:

(a) For lay-offs in academic Departments in the Faculty of Arts and Science:
i) The Dean of the Faculty of Arts and Science, or his/her designate, as chair.

fiy The Chairof the Department.
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34,156

(€)

{ii) One (1) representative for every three (3) members of the Departmentor fraction
thereof, to a maximum of three (3), and an equal number of alternates, elected by
the Departmentby secret ballot. These elected representativesmay be Members
of the Departmentor Members of another Department.

v} Two (2) representatives from other Departments named by the Dean.

v) Two (2) representatives from other Departments named by the Department
concerned, elected by secret ballot.

For professional Units:
i) The Vice-president, or his/her designate, as chair.

i} The Directorof Counselling Services, or the University Librarian, or the Director of
the Bachelor of Education Programme, or the Director of Recreation and Athletic
Services, as appropri

iii) One (1) representative for every three (3) Librarian Members, or every three (3)
Counsellor Members, or every three (3) Coach Members, as appropriate, to a
maximum of three (3) and an equal number of alternates, elected by the
professional Unitby secretballot. These elected representativesmay be Members
of the professional Unit or Members of another Unit.

iv) Two (2) representatives from other Department(s) named by the appropriate
Vice-president.

v) Two (2) representatives from other Departments named by the Unit concerned,
elected by secret ballot.

For purposes of this Article only, Head shall be defined as the Chair of a Department
in the Faculty of Arts and Science/Coordinator of the Programme in Physical Activity
and Sport Studies/University Librarian/Director of CounsellingServices/Director of the
Bachelor of Education Programme/Director of Recreation and Athletic Services, as
appropriate.

The Staff Lay-off Committee shall requirethe Head of the Department/Unit in question
to recommend according to the criteria in Clause 34.13, the Member(s) of the
Department/Unit to be laid-off. The Head shall make his/her recommendation, in
writing, to the Committeeandthe individual(s) recommendedfor lay-off. Ifany member
of the Committee is recommended by the Head to be laid-off, he/she shall withdraw
from the Committee and be replaced by an alternate.

A Member recommended for lay-off shall have the right to appear before the
Committee on adequate notice, the right to receive full information including written
notice of the reasons for selection, and the right to make presentation to the
Committee,with the option of representation. The Committee shall keep minutes of its
proceedingswhich will be confidential in nature, and it shall meet in camera.

After consideringthe report of the Head of the Department/Unit and any presentationsfrom
affected Members, the Staff Lay-off Committee shall make its own recommendationsas to
lay-offs. The Committee must keep in mind the criteria indicated in Clause 34.13. The
Committee’s recommendations, and its reasons for them, shall be reported, in writing, to
the President, within twenty (20) working days of its establishment.
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34.16

34.17

34.18

34.19

34.20

34.21

34.22

34.23

34.24

The President shall write to each Member designated for lay-off pursuantto Clause 34.13
indicatingthe intentionto recommendto the Boardthat the Member be laid off, the criteria
used, and stating that the lay-off is for reason of financial exigency pursuantto this Article.
The President's letter shall be delivered to the Member by registered mail with receipted
delivery. A copy shall be sent to the Association.

The President shall give, by registered mail or internally receipted mailto the Member, with
a copy to the Association written notice of lay-off;

(a) for Memberson probationary appointments or on tenured or continuing appointments,
not less than ten (10) months priorto the effective day of lay-off.

(b) for all other Members, not lessthan four (4) months priorto the effective day of lay-off.

A Member so selected and notified for lay-off pursuant to this Article shall have recourse
to the grievance and arbitration procedures pursuantto Article 32, and may grieve his‘her
selection on the grounds of bias or procedural error, as well as on the grounds that the
criteriafor lay-off have been applied in a mannerthat is discriminatory or is in bad faith.

Priorto implementingany lay-off pursuantto this Article, the Board shall offer to the Member
concerned any available alternate position elsewhere in the University subject to the
provisionsof any applicable collective agreement or University policy. Ifthe position B in
the bargaining unit, the Member shall retain all rights, privileges and benefits specified in
this Agreement not inconsistentwith the taking up of the new position.

A laid-off Member shall receive written notice of all vacancies in academic and
administrative positions in the University, such notice to be mailed to the Member's last
known address. A laid-off Member may apply for any vacant position.

A laid-off Member shall have the right of first refusal for four (4) years following the date of
lay-offfor:

(a) any vacancy in his/her discipline unless the Board can demonstrate to a senior
academic in the discipline named by the chair of the Manitoba Labour Board that the
position is so specialized that it cannot be filled by the candidate.

(b) any other academic or administrativevacancy in the University for which he/she is, or
can reasonably become, qualified subjectto the provisions of any applicable collective
agreement or University policy.

Except pursuant to Clause 34.02, the Board shall not create any new administrative
positions as long as any laid-off Member is eligible for recall under this Article. Moreover,
while the Board is entitled to fill existing administrative vacancies, it may do so only after
it has been established that those Memberswith recall rights do not have the necessary
gualifications or cannotreasonably be retrainedfor the administrative positions. The Board
hasthe responsibilityto demonstrate thatthe Member is notand cannot reasonably become
qualified.

The order of right to be recalled shall be the reverse of the order of lay-off, pursuant to
Clause 34.13. Among those laid-off at the same time, the order of selection shall be
pursuantto Clause 34.13.

A laid-off Member shall have one (1) month inwhich to accept an offer of re-employment

and shall have up to six (6) months or to the end of the next academic session, whichever
is sooner, to terminate other employment in order to take up such a position.
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34.25

34.26

34.27

34.28

34.29

34.30

34.31

34.32

34.33

For individualswho have been laid off, recallstatus specified in this Article shall terminate:
(&) upon retirementto pension; or,

(b) when the laid-off Member indicates, in writing, to the University that he/she no longer
wishes to be consideredfor recall; or,

(¢) until the laid-off Member has been offered and has refused, a position in his/her
Department/Unit.

A laid-off Memberwith recall statuswho is offered, and who accepts, a position other than
the one for which he/she has the right of first refusal under Clause 34.21,
retainsthis right of first refusal subject to the terms of this Article.

A laid-off Memberwith recall status shall enjoy full access to the University Library free of
charge and, if available, to office space, laboratory space, computer services and
secretarial services. Access to Universityfacilities other than as already specified shall be
at the discretion of the Board. Requests for access shall not be unreasonably withheld.
These rights shall terminate at the termination of the laid-off Member's recall period.

A laid-off Member shall retain seniority, tenure or continuing appointment and academic
rank rights while laid off and after accepting re-appointment at the University. The salary
of a Memberwho has been recalledto a bargaining unit position in his/her discipline shall
consist of histher salary at the time of lay-off and all standard scale increases to which
he/she would have been entitled if lay- off had not occurred.

Credit, if any, for experience gained during the recall period shall be granted by the Board
upon recommendations resulting from the assessment procedures pursuantto Article 23.

A Memberwho has been laid off and who has been recalled, shall repay within eighteen
(18) monthsof recallany portion of the compensationspecified in Clauses 34.31 or 34.32,
asappropriate,which exceedswhatthe salary would have been hadthe Member continued
to occupy his/her former position.

Severance Compensation

Those Members covered under Clause 34.17 (a) who are laid-off shall receive all of:
(&) notice as specified in Clause 34.17 (a); and,

(b) asum equalto twelve (12) months'salary for those Memberswith twelve (12) and less
years of seniority. One (1) additional month's salary for each additional year of
seniority up to a maximum of fifteen (15) months' salary.

Those Members covered under Clause 34.17 (b) who are laid-off, shall receive all of:
(&) notice as specified in Clause 34.17 (b); and,

(b) asum equalto one (1) month'ssalary for each year of full-time service, to a maximum
of six (6) months'salary.

In addition to other severance compensations and lay-off rights, a Member may elect to
receive deferredresearch/study leavesin accordance with Clause26.07 (b), in the form of
a paid leave commencing on the date of lay-off. A Member electing this option shall have
all the rights and protection that this Article provides for laid-off Members.

97



34.34

34.35

34.36

ARTICLE 35:

35.01

35.02

Each laid-off Member shall retainfull pensionpatrticipation subjectto provisionsof the Plan.
Cost of such coverage shall be shared equally by the Board and the Member while the
Member remains on the payroll and shall be assumed in total by the Member for the
remainder of the recall period.

Lay-off shall not be treated, described, or recorded as dismissalfor cause.

All grievances submitted under the terms of this Article shall be processed at Step IV

EMPLOYMENT EQUITY

The Partiesacknowledge, recognize, and endorse the principle of employment equity and
agree to cooperate in the identification and removal of artificial and/or systemic barriersin
recruitment, selection, hiring, training and promotion of women, aboriginalpeoples,persons
with disabilities and visible minorities. Such cooperation will emphasize increasing the
number of designated group members, improving their employmentstatus, and increasing
inclusivenessthrough identificationand implementation of stepsto improvethe employment
status and promote the full participation oF members of these designated target groups
during their employment. Amendments to the Collective Agreement may be made
necessary, however any amendment must be subject to the mutual agreement of the
Parties.

Through representationon the Employment Equity Advisory Committee,the Association will
actively participate in the following aspects of the program:

(@) developmentand periodic review of a University policy on Employment Equity;

(b) developmentand implementationof an ongoing communications program designedto
educate the University community;

(c) conducting a complete employment systems review, including the examination of
currentpracticesregarding recruitment, position requirements,selection processesand
criteria, collective agreement terms and conditions of employment, professional
developmentopportunities, salary and benefit plans:

(d) development of applicant tracking systems and a system to record and store the
information;

(e) developmentof systemsto record and maintain the employee data;

(9 development, promotion, implementation and maintenance of a self identification
survey document;

(g9) externalworkforce data acquisitionand analysis;
(h) establishment of employment equity goals for hiring, training and promotion;
(i) establishment of a work plan to achieve employment equity goals:

(i) adoption of special measuresto ensure achievement of goals;

98



36.03

35.04

(k) establishment of a climate favourable to ensure the successful integration of
designated group members;

() adoption of monitoring proceduresto review progress and results.
Faculty/Unit Committee on Employment Equity (FCEE

A Faculty/Unit Committee on Employment Equity will be established by the Universityfor
each Faculty/Unit with members appointed by the President, in consultation with the
President of the Association. The Committee will make provide reports and make
recommendations to the appropriate Area Deans/Vice-President (Students)/University
Librarian and to the Vice-president (Academic) through the Employment Equity Officer.
The FCEE shall be composed of ho more than seven (7) members and shall be gender
balanced. Where possible at leastone (IMemberof the committee shall be of aboriginal
ancestry, a member of a visible minority group or personwith a disability. The FCEE shalll
have the following responsibilities:

(@) the implementation of an ongoing education program within the
Department/Faculty/Unit in consultation with the EEAC;

(b) the implementation of specific components of the Employment Equity Program in
consultation with the EEAC, pursuant to 35.02 (c¢), (h), (i) and (I), within the
Department/Faculty/Unit;

(¢} monitorthe progresstoward the establishmentand achievementof employmentequity
goals within the Faculty/Unit;

(d) provide advice and assistance from an Employment Equity perspective to the Area
Deans/Vice-President (Students)/University Librarian and the Vice-president
(Academic)with respectto appointments made under Article 23;

(e) act as a liaison between the Employment Equity Consultants and the Employment
Equity Officer.

Inorder to implementan effective Employment Equity Programthe Universitywill establish
a roster of trained Equity Consultants serving three (3) year terms. The roster will contain
a sufficientnumberoftrained Employment Equity Consultantsand will be maintainedby the
Employment Equity Officer on an annual basis. One (1) Employment Equity Consultant
and, if available, one (1) alternate shall be assigned on a rotational basis from the
roster prior to initiation of all search/hiring activities. The Employment Equity Consultant
or, where unavailable, an alternate may sit as a non-voting member of the Department's
DPC/Search Committee. The responsibility of the Employment Equity Consultantshall be
to assess the fairness of the procedures and correspondence of the outcomes with the
Department/Unit's equity goals and time lines. To this end the Employment Equity
Consultantshall:

(a) participate as a non-voting member at all meetings of the DPC/Search Committeein
the appointments processdescribedinArticle 23 and provide advice to the Committee

on the process from the aspect of employmentequity;
(b) forward an assessment and indicate any concerns from an employment equity

perspective about each of the appointments procedures, includingthe advertisement,
the pool of candidates, qualifications for the position, short listing of applicants, the
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35.05

ARTICLE 36:

interviews and the basis for the final recommendation, to the FCEE and the Area
Deans/Vice-President (Students)/University Librarian and the Vice-president
(Academic)as they arise; and

(¢) prepare a reportto the FCEE and through itto the Employment Equity Officer, and the
AreaDeans/Vice-President (Students)/University Librarianandthe Vice-president
(Academic) on the Department/Unit's recommendation for any appointment with
respectto the Department's efforts to observe and achieve employment equity goals
or targets.

Inthe eventthatthe FCEE and/orthe EmploymentEquity Officerreport a Department/Unit's
proceduresto be unfair and inconsistent with the Department/Unit's employment equity
goals, then the appropriate administrative officer (includingthe appropriate Vice-president)
may intervene at any stage of the process.

R AND CONTINUANCE

36.01

This Agreement shall commence April 1, 2001 and terminate March31, 2002. EitherParty
may give notice to renew or revise the Collective Agreement by giving written notice
together with the particulars relating thereto. Such notice inwriting shall be not less than
sixty (60) days and not more than ninety (90) days preceding the termination date of the
Collective Agreement and shall provide the particulars relatingthereto.
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THIS COLLECTIVE AGREEMENT

SIGNED AT WINNIPEG

This __th day of the month of January, 2002

For the BOARD OF REGENTS OF THE
UNIVERSITY OF WINNIPEG

Raymond Wyant, Chair

Constance Rooke, President

George Tomlinson, Chief Negotiator

Karn Sandy

Graham Lane
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FACULTY ASSOCIATION

Mark Fortier, Acting President

Edward Byard, Chief Negotiator

Pauline Greenhill

Tim Babcock

Byron Sheldrick



LETTER OF UNDERSTANDING

between

THE BOARD OF REGENTS OF THE UNIVERSITY OF WINNIPEG
-and -

THE UNIVERSITY OF WINNIPEG FACULTY ASSOCIATION

RE : RESPECTFUL LEARNING AND WORKING ENVIRONMEN POLICY

The Parties to the Collective Agreement hereby agree that the Respectful Learning and Working
Environment Policy replaces the former Sexual Harassment Policy. To provide greater certainty
about the intent of the Respectful Learning and Working Environment Policy, the following
information is confirmed:

1

2)

3)

4)

A Memberwho is a complainant shall receive a copy of the Record of Determination provided
under sections 12 (2) and 12 (3) of the Policy and may place this in his/her personnelfile.

A Memberwho isa respondent may placethe Record of Determination provided undersection
12 (3) of the Policy in his/her personnelfile.

Thatthe referenceto the former Sexual HarassmentPolicy in Clause 8.04 shall be understood
to mean the Respectful Learning and Working Environment Policy.

In keeping with Clauses 8.04 and 30.01 a Member may provide his/her representative with a
copy of any materials received by the Memberthat are relatedto the proceedings at any stage.

This Letter of Understanding shall continue in effect until these clarifications are contained inthe
Respectful Learning and Working Environment Policy.

DATEDthis _17th day of December, 1999.

FOR THE BOARD OF REGENTS OF FOR THE UNIVERSITY OF WINNIPEG
THE UNIVERSITY OF WINNIPEG FACULTY ASSOCIATION
Terry Voss Ed Bvard
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LETTER OF UNDERSTANDING

between

THE BOARD OF REGENTS OF THE UNIVERSITY OF WINNIPEG
-and -

THE UNIVERSITY OF WINNIPEG FACULTY ASSOCIATION

RE :EARLY RETIREMENT PLAN

The Parties hereby agree that the Employer will establish an Early Retirement Plan for employees of the
University and that the Association waives its rights under clause 9.02 regarding the establishment of such
a Plan. The Parties also agree that the terms and conditionsof this Early Retirement Plan or the effects of
discontinued future pension contributions to the University of Winnipeg Pension Plan (resulting from the
early retirements)will not be challenged by the Association or its Members under the provisions of Articles
12 or 32 of the CollectiveAgreement. This Letter of Understandingwill have no application with respectto
a previous Early Retirement Plan implemented by the Employer, or to any currentor previous dispute or
concern raised by the Association regarding the implementation of that previous Early Retirement Plan.

DATEDthis _12th  day of __ April , 1994.

FOR THE BOARD OF REGENTS OF FOR THE UNIVERSITY OF WINNIPEG
THE UNIVERSITY OF WINNIPEG FACULTY ASSOCIATION

Margaret E. McPherson Richard Noble

MarshaP. Hanen Ed Byard
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LETTER OF UNDERSTANDING

between
THE BOARD OF REGENTS OF THE UNIVERSITY OF WINNIPEG
-and-

THE UNIVERSITY OF WINNIPEG
FACULTY ASSOCIATION

RE: ACADEMIC FREEDOM

The University and the U.W.F.A. agree that in any case of alleged harassment or discriminationwhich
involves a U.W.F.A. Member as complainant or respondent, the following procedure will be used if the
Member believes that his or herwords or actions are protected by academic freedom, butthe responsible
conciliator, mediator or administrator does not agree. A panel will be struck to advise the University with
respect to the issue of academic freedom, consisting of two members of the Member's discipline from
outside the University,and, as Chair, Martin Freedman (or, if he is notavailable, the firstarbitratoravailable
inthe order listed in the applicable Collective Agreement). The U.W.F.A. and the administrationwill attempt
to reach agreement on the choice of the two disciplinary members. Failing mutualagreementas to the two
nominees, one nominee shall be selected by the U.W.F.A. and one by the administration. Use of this
procedure shall in no way restrict or preclude the Member's right to grieve any actions taken by the
Employer, either in the course of implementing this procedure or in other matters associated with the
incidentthat leads to the use of this procedure.

Signed this _10th day of ___January , 1992
FOR THE BOARD OF REGENTS CF FOR THE UNIVERSITY OF WINNIPEG
THE UNIVERSITY OF WINNIPEG FACULTY ASSOCIATION
H. Sector Hugh Grant
M. P. Hanen Kristine Hansen
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LETTER OF UNDERSTANDING
Between
THE BOARD OF REGENTS OF THE UNIVERSITY OF WINNIPEG
-AND -

THE UNIVERSITY OF WINNIPEG
FACULTY ASSOCIATION

RE: INTEGRITY IN RESEARCHAND SCHOLARSHIP
The Parties to the Collective Agreement hereby agree to the following provisions with respect to the
University's Policy and Procedures on Integrity in Research and Scholarship:

1. The Association shall be consulted as part of the automatic triennial review of this policy and in any
interim reviews authorized by the Board or the President.

2. Inso far as it is practicable and reasonable within the limits of the University budget, The Universitywill
provide space for the retention of research and scholarly materials.

3. The memberwho accompanies may be a Member of the Association.

4. The University and the Membersshall take such steps as may be necessaryand reasonable to maintain
confidentiality of all proceedings.

Dated this _24th day of June , 1996

FOR THE BOARD OF REGENTS OF FOR THE UNIVERSITY OF WINNIPEG
THE UNIVERSITY OF WINNIPEG FACULTY ASSOCIATION
i
M. P. Hanen Ed Byard
Robert Purves
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LETTER OF UNDERSTANDING

BETWEEN
THE BOARD OF REGENTS OF
THE UNIVERSITY OF WINNIPEG

- and -

THE UNIVERSITY OF WINNIPEG FACULTY ASSOCIATION

RE: NAD RESEARCH CHAIRS

The Government of Canada has established the Canada Research Chairs Program to create
outstanding research opportunities. The University of Winnipeg and the University of Winnipeg Faculty
Association wish to make these opportunities available. Inorder to do this within the provisions and
intent of the current Collective Agreement, the Parties hereby agree to amend some of the procedures
outlined inthe Collective Agreement solely and specifically for application to Members appointed as
Canada Research Chairs. Where there is a conflict between the Collective Agreement and the
procedures identified below, the procedures in this Letter of Understanding shall apply.

Article 23 Appointments

Appointments are made by the President on behalf of the Board. A Canada Research Chair Nomination
Review Committee (CRCNRC) shall recommend a qualified and suitable candidate(s) to fill a Canada
Research Chair (CRC) position allocated to the University of Winnipeg. This written recommendation
shall be presentedto the President. Upon recommendationfrom a CRCNRC the President may
recommend that the CRC nomination go forward for consideration by the national CRC adjudication
bodies. Following successful adjudication at the national level, the President may recommendto the
Board, appointment with tenure, and the Board may grant tenure if a successful nominee has shown
evidence of performance which meets the criteria for tenure as set out in Article 25.

All appointments must comply with Canada Employmentand Immigration regulations governing Canada
Research Chairs.

Nominations Review Committee

The Associate Vice-president (Research and Graduate Studies) shall announce to the University of the
intentionto nominate a CRC in a particular research area and will indicate which departments/programs
are considered to be affected by this potential appointment. An appropriate period of time for feedback
will be provided for other departments/programs to indicate their links to the research area. Once a final
list of affected departments/programs has been determined, Members in those departments/programs
will be able to seek election to the positions allocated for Members. All Members in those
departments/programs will be eligible to vote in this election. No department/program will have more
than 2 of its Members elected to the CRCNRC.

Members of the CRCNRC shall not be on research/study leave, political leave, unpaid leave of absence
except educational leave, or administrative leave. The majority of the CRCNRC shall have probationary
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or tenured appointments. Memberswill be elected to consider nomineesfor one CRC position. There
will be a separate committee for each CRC position.

The Committee shall consist of seven voting members: four faculty Members, an appropriate Dean from
the Faculty of Arts & Science, the Associate Vice-president (Research & Graduate Studies) and the Vice
President (Academic).

The Vice-president (Academic) shall be responsible for ensuring that the CRCNRC s formed,
The Vice-president (Academic) shall chair the CRCNRC.

Following evaluation of all nominees for a CRC position, the CRCNRC shall recommend, by majority
vote, the nomination of a specific candidate or candidates. The CRCNRC may recommendthat none of
the nominations considered be forwarded for national adjudication.

Appointments Procedure

The University Community shall be informed in writing by the Vice-president (Academic) that the
processto nominate a CRC is being initiated. The Parties agree that itis desirable to have such
notification as early as possible prior to nomination submission deadlines of 1 September, 1 December,
1 March and 1 June. A copy of this communicationshall be sent to the Association at the same time it is
providedto the rest of the University community.

The Vice-president (Academic) shall ensure that the University of Winnipeg's intention to nominate a

Canada Research Chair in a particular area of expertise is nationally and where possible, internationally
publicized. A copy of any such announcementshall be provided to the CRCNRC.

Article14 Rights and Responsibilities of Members

Rights and Responsibilities of the Holder of a Canada Research Chair:

The holder of a Canada Research Chair shall have all of the rights and responsibilities of a
Faculty/Counsellor Member as described in Clause 14.08; however, due to the funding arrangements for
these positions, the following conditions apply to these positions:

The holder of a Canada Research Chair will be appointed to a Department/Program of Record but may
have workload assignments across academic departments/programs. The appropriate committees and
administratorsthat currently make decisions about promotion and tenure shall take into consideration
that a Canada Research Chair has fewer responsibilitiesin the areas of teaching and administration.

When a Canada Research Chair leaves the position of Chair but remains in the University of Winnipeg,
the Chair remains a member of the bargaining unit and either remains a member of the
Department/Program of Record or becomes a member of another department/program to which he/she
is most closely academically affiliated. No Member shall be displaced from his/her position or have
his/her rights, privileges or benefits reduced or be displaced from the bargaining unit by the entry of a
Canada Research Chair into a department/program.

Article19 Workload

The workload associated with the duties of the CRC shall be determined by the appropriate area Dean
and shall be determinedwith reference to the guidelines of the Canada Research Chair Program.
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Article 24 Promotion

For purposes of promotion, the responsibility for recommendations rests with the Department/Program

of Record’s Personnel Committee or with an Interdisciplinary Personnel Committee, as appropriate, after
having received the advice of any advisory body which may be associated with the Canada Research
Chair. This advice from the CRC Program will be conveyed by the Associate Vice-president (Research
& Graduate Studies). In all other respects, the candidate’s promotion application shall proceed
according to Article 24.

For the purposes of early promotion, a Member holding a CRC position will ordinarily be expected to
show exceptional quality in one area—research and scholarship —in order to fulfil the duties of the CRC.
Where all the conditions in 24.18 (b) - (9 and 24.20 (b) - (9 have not been met in the case of a CRC
position-holder seeking early promotion, the DPC and FPC shall consider the following: (1) that the
candidate’s exceptional research and scholarly output may compensate for lesser teaching/professional
service and involvement in administrative service, or (2) that the candidate’s exceptional quality of
research and other scholarly output may compensate for fewer than six (6) years of service as an
Assistant Professor or seven (7) years of service as an Associate Professor.

DATEDthis ___ day of . 2000.

FOR THE BOARD OF REGENTS OF FOR THE UNIVERSITY OF WINNIPEG
THE UNIVERSITY OF WINNIPEG FACULTY ASSOCIATION

Tern, Voss Ed Byard
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APPENDIX 1

COPYRIGHTIN REC( WORKS

I have read Article 17 (Patentsand Copyrights) of the Collective Agreement between the Faculty
Association and the Board of Regents of The University of Winnipeg and | understand that l/we am/are
bound by this Article in regard to copyright(s) in recorded works (film, videotape, audio recordings).

Description or name of the project

I'we hereby warrant that those listed below are the sole copyright holders in any recorded materials
produced in connection with this projectand that all those employed on salary in the production of this

recorded work have been so informed by me/us.

(@) copyright holders in the script, if any.

(b) copyright holdersin the performance, if any.

() copyright holder in the music, if any.

I'we hereby warrant that those listed below are the copyright holders of materialsto be used in the
production of the recorded work and request that the University secure permission for use from the

copyright holders.

(name and address)

(name and address)

Date:

Signed: Witness:




APPENDIX 2

CERTIFICATENO. MLB-3563

The Manitoba Labour Board HEREBY CERTIFIES to all parties concerned that The University of
Winnipeg Faculty Association, is the properly chosen bargaining agent for a unit described as:

"All persons employed by The University of Winnipeg holding tenured, probationary, sessional
or continuing appointment status, with the position of Instructor, Lecturer, Assistant Professor,
Associate Professor, Professor, Professional Librarian, Counsellor in the Counselling Services,
Director of Theatre, Co-ordinator of Recreation and Athletic Studies, Supervisor of Student
Teaching; Assistant Director (Academic) Computer Services, Coaches and Athletic Therapists
employed in the Recreation and Athletic Studies program, excluding:

(@)

(b)

(c)

(d)

(e)

(®
(9)
(h)
(i)

)
(k)

members of the Board of Regents, President, Vice-presidents, Associate Vice-
Presidents, Assistant Vice-presidents, Assistants to the President, Deans, Associate
Deans, Assistant Deans, all other Directors, Associate Directors, Assistant Directors,
Chief Librarian, Associate Chief Librarians, Assistant Chief Librarians, Registrar,
Associate Registrars, Assistant Registrars, Information Officers, Awards Offices,

*full-time employees holding appointments contractually limited to less than one
academic year (Septemberto August) who are either replacing faculty members on
sabbatical leave or temporarily filling a position, *but anyone employed in the same or a
similar capacity for a second academic year (September to August) within a three-year
period following the commencement of the first year shall be included in the bargaining
unit,

employees whose primary gainful employment is outside the University who teach one
course plus any required laboratory section appropriate to that course,

*those, otherthan Department Chairmen, teaching one course plus any required
laboratory section appropriate to that course, who are full-time employees of the
University, but whose non-teaching duties (other than research) representtheir primary
responsibilities,

*all other employees not included in (¢) or (d) above who teach one course plus any
required laboratory section appropriate to that course and who have not been employed
for two successive years in that capacity,

those employed in the Collegiate Division,

those primarily employed in the Faculty of Theology,

those primarily employed in the Institute of Urban Studies,

those hired only as part of the Continuing Education Programme or as part of the Inter-
Universities North Programme,

Post-Doctoral Fellows and Research Associates, and,

visiting Professors”,



EXPL

ENDIX 2 Cont'd.

NOTES:

All persons employed in the positions referred to in paragraphs(b), (d), and (e) prior to
September 1st, 1980, shall be included in the bargaining unit.

"Temporarilyfilling a position" as set out in paragraph (b) relatesto a position which:

(i) The University of Winnipeg has designated as temporary for not more than two
academicyears. Thereafter, said position shall be deemed to be a permanent position
and included in the bargaining unit.

(ii) is permanent, but as a result of an emergency such as death, retirement, et cetera,
becomes vacant and for which temporary appointment is made by The University of
Winnipeg to fill the vacancy while a permanent appointmentis in the process of being
made. When the permanentappointmentis made, the incumbent shall be included in
the bargaining unit.

And such bargaining agent and employer are entitled to exercise the rights conferred upon
them and are subjectto the provisions of the Act.

DATED AT WINNIPEG, Manitoba this eleventh day of February, 1881, and signed on behalf of
the Manitoba Labour Board by

J.M.P. Korpesho, REGISTRAR



APPENDIX 3

JOB DESCRIPTION - SUPERVISOR OF STUDENT TEACHING

The Supervisor of Student Teaching will report to the Director of the Bachelor of Education Programme
with the following responsibilities:

Liaison with Faculty of Education, University of Manitobaand/or local school divisions in all
matters pertaining to student teaching.

Directing the student teaching aspect of the Bachelor of Education Programme at The
University of Winnipeg.

Assisting the Director of the Bachelor of Education Programme with counselling, programme
approval and such other duties as may be assigned by him/her.

Teaching within the Education Programme as assigned by the Director.

Providing a communication link with the schools and all Seminar and School Experience
students by visiting schools both to monitor student progress and to explain the SSE
programme.

The responsibility of conducting a public relations programme through presentations to school
staffs of the Bachelor of Education Programme.

Coordination and organization of the Seminar and School Experience Programme.



APPENDIX 4

JOB DESCRIPTION- ATHLETIC THERAPIST
Qualifications Required: A qualified therapist or qualified physiotherapist
Duties: Director of Recreationand Athletics Services

The position is concerned with the preventionand care of athletic injuries of the student
athletes. Duties include:

conduct examinations and maintain medical records
prepare programme budget
prepare travel medical kits
provide preventative treatment for student athletes
provide therapy treatment for injured student athletes
service, where possible, the first-aid requirements of students and faculty in the
recreation programme
7. serve on department, institutional, provincialand national bodies directly related to
athletic therapy
8.  serve on a sport-scientist consultant basis for teams
. select, train, supervise and provide student therapists for teams
10. teach athletic therapy courses with the Faculty of Arts and Science curriculum

o hwbdh~

JOB DESCRIPTION- COACHES

Qualifications Required:i)  Bachelor Degree (3year) or relevant experience plus one or to
years certification

ii) Bachelor Degree (4 year)
Reports to: Director of Recreation and Athletic Services

Duties:

A Coach Member shall develop and manage the team programme, provide the student athlete
with a positive educational experience in line with the general educational goals of the
University,and develop a quality programme that leads to the achievement of excellence in
performance. Without limiting the generality of the foregoing, it is the responsibility of a Coach
Member to:

prepare a season schedule of training and completion

recruit student athletes

teach and train student athletes in individual and team skills and tactics

deal with student athletes in a fair and ethical manner

take inventory of team equipment and supplies

maintain adequate records and statistics of team and player personnel
determine the selection and development of student athletes

supervise and evaluate assistant coaches and other assistants working in their
programme
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APPENDIX 5§

JOB DESCRIPTION- SUPERVISOR - TECHNICAL THEATRE PROGRAMME

Qualifications Required: Professionalstanding and experience in technical theatre.

Reportsto: Chair of the Departmentof Theatre and Drama.

Duties: 1. teach courses in the technical theatre programme and the
laboratory sections appropriate to these courses
2. supervise and instruct students in the application of technical
theatre skills
3. maintain an ongoing professional involvement in the technical
theatre field

Rank: Career progressshall be progress according to the career
development plan for Instructor l.



A)
B)

c)

D)
E)
F)
G)

H)

THE UNIVERSITY OF WINNIPEG
CURRICULUMVITAE
19 - 19

NAME:
BUSINESS ADDRESS:
BUSINESS TELEPHONE:
FAX:

E-MAIL:
DEGREES HELD:
CURRENT RANK AT THE UNIVERSITY OF WINNIPEG:
PROFESSIONAL MEMBERSHIPS:

ACADEMIC EMPLOYMENT HISTORY:

f) Academic/Librarian/Professional:
i Consultations:
iii) Other:

SCHOLARLY AND PROFESSIONALACTIVITIES:

i) Editorial Boards:

i) External Granting Agency Committees:
iil) Executive Positions:

iv) Journal Referee:

v) Grant Reviews:

vi) Professional Associations:

1) AWARDS AND HONOURS:

CURRENT AREAS OF SCHOLARLY INTEREST:
COURSES TAUGHT (last five years):
GRADUATE SUPERVISORSHIPS:

RESEARCH FUNDING (last five years):

) Peer-Reviewed External Grants:
i) Internal Grants:

iii) Contracts:

iv) Other:
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N) LIFETIME PUBLICATIONS:

i) Peer Reviewed (provide full citations including pagination):
ag Books:
b Contributions to Books:
c) Journal Articles:

d) Journal Abstracts:
) Other, including Proceedings of Meetings:
8 Book Reviews:

ii) Not Peer Reviewed:

a) Books:

b} Contributionsto Books:

c Journal Articles:

d) Journal Abstracts:

e) Other, including Proceedings of Meetings:
iii) Accepted for Publication (in final form):
iv) Submitted for Publication:
v) Unpublished Documents:

a) Graduate Theses:

b) Technical Reports:

c) Other:

0) PRESENTATIONS:
f) Invited/Accepted (Peer Reviewed) Papers/Posters:
i) Invited Lectures:
iii) Workshops, Seminars and Panels:

P) CREATIVE CONTRIBUTIONS:

i) Theatre: (Roles Performed, Productions Directed/Produced/Staged,
Technical Contributions)

i) Music: (Compositions Published/Performed, Performances)

iii) Art; (Works Created, Works Exhibited, Juried Exhibitions)

Q) ADMINISTRATIVE RESPONSIBILITIES (last five years):
i) Department:
i) Faculty:
iii) University:

R) OTHER RESPONSIBILITIES:

S) COMMUNITY SERVICE/OTHER RELEVANTACTIVITIES:

T) BIOGRAPHICAL LISTINGS:
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SAMPL LETTER

Dear

Thank you for agreeing to act as an appraiser for who is currently applying
for promotionto full professor at The University of Winnipeg. As you may be aware The University of
Winnipeg is primarily a liberal arts and science institution offering three and four year undergraduate
degrees in arts, sciences and education. Some departments offer an honours program;three
departments offer some graduate courses. Faculty members do not have access to graduate research
assistants. The institution has approximately 7100 students of which nearly fifty-four per cent are part-
time students. The student body is culturally diverse. The University of Winnipeg prides itself upon its
commitmentto students and places considerable value upon the teaching role. The typical faculty
teaching load is three (3)full courses per year and the student/faculty ratio is 105:1.

Like other Canadian Universities, The University of Winnipeg places a high value upon the importance
for all faculty to be engaged in an active research program. The track record amongst our faculty in
obtaining external research funding from traditional sources is strong relative to other small
undergraduate institutions. Many of our faculty conduct their research using internal and alternative
sources of funding.

We also place a value upon participationin the governance of the institution. Faculty are expectedto
commit some of their time to committee and administrative work at the departmental as well as
university wide levels of governance.

We expect our candidates for promotionto full professorto meetthe requirementsand standards of

peer evaluation for Professors in their discipline(s). | have included a copy of Article 24 of our Collective

Agreement for your information; sub-section 24.20.(d) focuses on research expectations. Copiesof ____
's curriculum vitae and publications are enclosed.

The format that your appraisal may take is, of course, entirely atyour discretion. The applicant, may
be apprised of the content of your communication pursuantto Clause 15.09 (c).

If you have any questions or require any additional material you may contact me at (204) 786-9762. 1
would ask that you respond within four (4) weeks of receipt of this material (pursuantto Clause 24.04 of

the Collective Agreement). Please return the candidate's publications (under separate cover). Thank
you for agreeing to help us in this important matter. |look forward to hearing from you.

Sincerely,

Dean of XXXX



"FOR _INFORMATION ONLY"

The University of Winnipeghas an Administrative Policy Manual containing various policies
on human resource matters for non-union staff as well as the following policies applicable to

all UW.F.A. Members:

Policies

A-2  AIDS Policy
A-3 Access to University Buildings & Property

C-1  Conflict of Interest
C-2 Collectionsfor Charitable Organizations

D-2 Disposal of Surplus Assets

E-I Employee Donationsfor Research

E-3  Equipment Inventory Policy

E 4 Emergency Closing

E-5 Entertainment Expenses

E-6 Employee Organizationsand Employment Groups
E-7 EmploymentEquity Policy

F-1  Flag Etiquette
H-1  Healthand Safety

I-1 Insurance Coverage for Personal Effects
1-2 Inclusive Language in Publications

K-1 Key Issueand Control

L-1  Leave of Absence for Political Purposes
L-2  Legal Protection

L-4 Logo and Crest Usage

L-5 Lostand Found

L-6 Library Fines Policy

0-2 Operating Budgets and Carry-Over Policy for Operating Funds

P-3  Purchasing Policy
P-4  Parking

R-3  Respectful Learning and Working Environment

8-2  Signs
S8-3  Smoking on University Premises
S8-6  Self-Insurance

T-1  Travel

U-I  Use of the Permanent Art Collection
U-2 University Promotion Expenses

W-1  Workers Working Alone
Academic Administrative Policies

I-1 (AC) Integrity in Research& Scholarship
S-1 (AC) Student Non-AcademicConduct& Discipline

June 24, 1991
March1, 1997

November 1, 1988
May 12, 1982

June 24, 1991
March21, 1988
October 1, 1987
December 1, 1989
December 9, 1991
April 1, 1995
October 28, 1997
April 1, 1994

April 26, 1993

July 1, 1990
December 1, 1992

April 1, 1996
June 1, 1980
June 1, 1990
November 1, 1990
October 1, 1991
June 1, 1997
January 24, 1994

April 1, 1994
July 1, 1989

January 25, 2000
May 30, 1988
April 25, 1995

November4, 1986
March1, 1998

September21, 1987
March 1, 1998

December 1, 1997

May 30, 1995
October25, 1994

For information on the contents of these policies please contact the Human Resources Department at 786-9400 or the

U.W.F.A. Officeat 786-9430.




