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ARTICLE 1 - PURPOSE 

I .01 The general purpose 01 this Agreement is; to Establish ;and maintain collective 
hargsiining relatioris between the Hospital and the nurses covered by this 
Agreement; to provide for on-going means of comrnuniczition between the 
Association and the Hospital and the prompt disposilion of grievances and 
the final settlement OF disputes arid to establish and maintain mutually 
slatisfactory salaries, hours of work and other conditions of emplayme!nt in 
accordanice with the provisions of this Agrement. 

I .02 It is rrmgnized that nurses wish to work together with the Hospital 'to sc!cure 
the bisst possible nlursirig wire and hisatth protection for patients,. Appropriate! 
camnnittees hiave lbeeri created under this Agreement to work towards; this 
c) bjedive . 

NOTE In thils collective algreernent, where the context stherwise requires, the 
word nurse@) shall include employees in affiliated barigaining units 
who ;are represented by this Ontario Nurses' Association. 

ARTICLE 2 - DEFINITIONS & GRAIDUATE NURSES 

2.01 14 registered nurse! is a nurse who holds a General CeMicate o f  Registration 
with the College (of Nurses of Ontario in accordant& with the Regdated 
Heakth Pmfestsions Ad, anid the Nursing Act. 

Nlote: \/Were an employee is in a position other than in i i  registered nursing position 
with duties arid responsibilities which a.re subject to the Regulated Health 
Profissictns Acf, tie or she shall be treated in a manner consistent with the 
this I4rticle. 

2.02 

Note: 

A nurse H ~ O  holds; a Temporary Certificaie o i  Registration in accordance witli 
the N m h g  Act, '1991 ancl its Regulations musk obtain her c r  his General 
Certificate of Re!gistmtion prior to the expiry of her or his Temporary 
Certificabe. If the nurse fails to olDtaini her or his General Certificaite of 
Registration prior to the expiry of her or his Temporary Certificate of 
Registration, but in any case not longer than hrvo years from her or his date 
of hire, shehe will be cleerried to be not qualified for the pasition of registered 
nurse and shehe will be trxminated from the employ of t he  t.iospital. Such 
iterminatiion shall not he the subject of E I  grievance or arbitration. 

"here an employee is in a position other than in ;a registered nursirig position 
Iwith duties and responsibilities which are subject tci the Regulated Health 
frofisssions Act, he or she shall be! treated in a manner cons'istent with the 
,this Article. 
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2.0:3 (a) 14 nurse who holds a Temporary Certificate of Registration will be 
classifiecl, for purposes of salary, at a fevef equal to the level 
previously accorded to the graduate nurse category under the 
collective agreement which expired March :31,1996. 

(b) ,4 nurse who was employed at the Hospital prior to October 23,1981 
in the capacity of graduate! nurse and who continues to be employed 
in that capacity will be classified , for purposes of !salary, at a lewel 
equal to the level accorded to the graduate nurse category under the 
collective agreement which expired March 31,1996. 

2.014 A full-time nurse is a nuwe who is regularly scheduled to work the noimal full- 
time hours referred to in Article 13. 

2.05 A regular piart-time nurse is a nume who regulairly works less than the normal 
full-time holurs referred to in Iirticlle 13 and who offers to make a commitment 
to be available for work on a regular predetemiined basis. All other part-time 
nurses shall be! considered casual nurses. The predetemiined basis upon 
which the t~mmitment to be available is made shall be determined in local 
negotiations. 

The definitiions shall not have the effect of changing the campasition of any 
existing bargaining units. The Hospital shall not refuse to accept an offer 
from a nurse to make ai commitment to he available for.work on 8 regular 
pmdetermined basis solely for the purpose of utilizing casual nurses so as 
to restrict the number of regular part-time. nurses. 

2.06 This combiined agreement oontains provision!; applicable to full time nurses 
arid provisions applicable to part time nurses. The combirration of the 
agreements shall riot have the effect of changing the composition of any 
existing bargaining units nor shall it have the effect of conferring 
representation rights where such rights do not presently exist. The scope of 
the  applicable bargaining unit is set out irt the Appendix of Local Provisions. 

AFtTICLE 3; - RIEWTIOPJSHIP 

3.01 The Hospital and the Association agree that ,there will be no discrimination, 
interference, intimidation, restriction or coercion exercised or practiced by 
any 01 their representatives with respect to any nurse because of the nurse's 
membership or non-membership in the Association or activity or lack of 
activity on behalf of the Association or by reason of exercising her or his 
rights under the Collective Agreement. 

3.02 The Association agrees there will be no Association activity, solicitation for 
membership, c)r collection of Association dues on I-lospital premises or during 
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3.03 

3.04 

3.05 

working hour!: except with the written permission of the Hospital or a:; 
speciificatly provided far in this Agreement. 

It is agreed thiat there will be no discrimination by either paity or by any of the 
nurses covered bly this Agreement on the basis of race, creed, colour, 
national origin, sex, sexual orientation, rnaiftal stattis, fimily status, age, 
handicap, religiou!; affiliatialn or any other factor which is riot pertinent to the 
employment relationship. Ref: Onfisrio Human F?ights Code 

"Every person who is an employee has a light to freedom from 
harassment in the workplace by the employer or agent of the 
employer or by ianother emptoyee because: of race, ancestty, plsrce crf 
origin, mlour, efhnic origin, ciltienship, creed, age, record of offences, 
miarital status, family status or haindiasp". ref: Onfario Human F?ighfs 
Code, Sec. 5 (I!) 
"Every person who is an employee has a Aght to freedom from 
harassment in Ihe workplace because of sex by his or her employer 
or agent of the employer or by another employee". ref: Ontario 
Human Rights Code, Sec. 7 (2) 

The right to freedom from harassment in l.he workplace applies also 
to sexual orientation. 

"Every penson has ia right to be free from, 

i) a sexual solicitation or advance malde by a perscrn in a position 
to confer, grant or deny a benefit or advancement to the 
person where the person making the solicitation or advance 
knows or ought reasoinably to know thiat it is unwelcome; or 
a r€!prisiaI or threat of reprisal1 for the rejesction of a aexual 
solicitation or advance where the repiisal is made or 
threatened by a perscin in a position to confer, grant or deny a 
benefit or advancement to the peirson". ref Clnfario Human 
Righfs Code, Sec. 7 ('3) 

ii) 

A nurse who believes that she has been harassed contrary lo this 
provision may file a grievanw under Article 7 of this agreement. 

"'Harassment" means engaging in a c o m e  of vexatious comment or conduct 
,that is knowin or ought reasonably to be known to be! unwelcome". ref: 
Onfmio Piurnan Righhs Code, Sec. ?O (I) 

The Hospital and the Association recognize their joint duty to accommodate 
handicapped employees in accordance with the provisions of the Clnfaiio 
Hunian Rights Code. 

COLLECTIVE AGREEMENT - MARCH 31 2001 



4 

AFtTICLE 4. - NO STRIKE. NO LOCKOUT 

4.01 The Association agrees there shall be no strikes anti the Hospital agrees 
there shall be no Iockouts so long as this Agreement continues to operate. 
The tlerms; "strike" and "lockout:" shall bear the meaning given them in the 
Ontan'o Labour Relations Act 

ARTICLE fi - ASSOCIATION SE:CURITY 

5.01 The Hospital will deduct from each nurse covered by this Agreement an 
amount equal to the regular monthly Awociation dues designated by the 
Association. The deduction period for a1 part-time nurse may be extended 
where the nurse does riot receive any pay in a particular month. 

Where a n~urse has no due!; deducted during the payroll perioid frcim which 
dues are nionnally deducted, thalt deduction shall be made in the next pziyroll 
period provided the nurse has earnings in the next payroll period. 

If the failure to deduct duels resutts from an error by the hospital, then, as 
soon (as the error is ailed to its attention by the union, the Hospital shall 
make the Ideduction in the  manner agreed tcr by the parties. 

5. (32 

5.103 

5 .,O4 

5.05 

Such dues Shisll be deducted monthly and in the case OF newly employed 
nurses, such deductions shall cnmmence in the month fcrllowing their date! 
of hire. 

The amount of the! regular monthly dues shall be those authorized by the! 
Association arid the Vice President, Finance of the Association shall r iot i f  
the Hospital of any changes 'therein and such notification shall be the! 
H,ospital's conclusive authortty to make the deduction specified. 

In consideratian of the dediicting and foiwarding of Association dues by the 
Hlospital, the Association agrees to indennnrfy and save hamiless the 
Hlospital against any claims or liabilities arising or resulting from the operation 
of this Artiicle. 

The amounts so deducted shall be remitted monthly to the Vice-President, 
Finance olf the Associaition, no later than the end of the rrronth following the 
month in which the dues were deducted. In remitting such dues, the Hospital 
shall provide 21 list of nurses from whorri deductions Iwere made, their work 
site ( if the bargaining unit avers more than one site) and the nurses' social 
insurance numbers. The list Shiall also include dcrletions and addiiions  fro^ 
the preceding month hightighting new hires, resignations,terniinations, new 
unpaid lelave of absence of greater than one ( 4 )  month1 ancl returns from 
leaves of absence!. A copy of this list will be sent ts the local Association. 
If the! hospital agrees to provide the union with the information in an 
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58.06 

NOTE: 

electronic format, the parties will meet to discuss the formart in which the 
infonmatiion will be sei: out. 

‘The IHospital agrees that an officer of the? As!;ociaition or Union representative 
shall be allowed a reasonable period during regular working hours to 
interview newly hired nurses during their probationary period. During such 
interview, membership forms may be provided Bo the nurse!. These 
interviews shiall be scheduled in advance as determined hy local negotiation 
;and ‘may be arranged collectively cir individually by the Hospital. 

‘The list provided lor in Article 5.05 shall include any other information that is 
cwrrently provided to GINA,, Additionally, the Hospital will provide each nurse 
with a T-4 Supplementary Slip shciwing the dues deducted in the previous 
year for incorne tax piitposes where such information is or bEtcorries readily 
available through the Hospital’s payroll system. 

PiRTIlCLE 6 - IIEPRESENlrATION AND COMMllTEES 

,911 jalint Employer Association mee!ting!s shall be! scheduled where praicticcrtl, 
during the n~urse!’~ regular working houn;. The Employer will provide 
ireplacement staff where clperationally required. 

‘The Employer agrees to pay for time spent during regular working hours for 
irepresentatives of the! Association attending meetings with the Employer. 

6.02 .-- INurse ReDresentatives & Grievance Committee 

The Hospital agrees to recognize Association representatives to be 
elected or appointed from amongst nurses in the bargaining unit for 
the pulrposie of dealing with Association tiusiriess as provided in this 
Collective ,Agreement. The number of representatives and the areas 
which they represent are set out in the Appendix of Local Provisions. 

The Hospital will recognize a Grievance Committee, one of whom 
shall be chair. This committee shaill operate arid conduct itself in 
accordance with the provisions of the Collective Agreement and the 
number of nuuses on the Grievance Comniittecs is set out in the 
Appendix of Local Provisions. 

It is agreed that Uniion representatives and mambrars of the Grievance 
Committee have their regular duties and responsibilities to perform for 
thle Hospital and shall not leave their regular duties without first 
obtaining permission from their immediate supervisor. Such 
permission shall ncit be unreasonably withheltl. If, in the .performance 
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6.03 

of their duties, a union representative or member of the Grievance 
ConnmMee is required to enter a unit within the hospital in which they 
are not ordinarily employed they shall, immecliately upon entering 
such unit, report their' presence to the supervisor or nur5;e in charge, 
as the case: may be. "hen resuming their regular duties and 
responsibilities, such representatives shiall again report to their 
immediate supervisor. The Hospital agrees to pay for all time spent 
during their regular hours by such representatives hereunder. 

- HosDil:al-Assoc:iatiain Committee 

There shall be a Hospital-Association Committee comprised of 
representatives of the Hospital, one of whom shall be the Chief 
Nursing Officer or designate and of the Association, one of whom 
shall be the Bargaining Unit Presidenl: or designate. The number of 
representatives is set out in the Appendix of Local Provisions ancl the 
membership of the Committee may be expanded by mutual 
agreement. 

The Committee shall meet every two (2) months unless otherwise 
agreed and as required under Article 8.01 l(a) (i). The duties of chair 
andl secretary shall alternate between the parties. Where possible, 
agenda items will be exchanged in wilting at least five (5) calendar 
days pdor to the meeting. A record shall be maintained of: matters 
referred to the Committee and the recommended disposition, if any, 
unless agreed to the contrary. Copies of the record shall be provided 
to C:ommittes members. 

The! purpose of the C:ommittee includas: 

i) 

i i) 

iii) 

iv) 

promoting and providing effective and me?aningful 
communication of infomiation alnd ideas; making joint 
recommendations on matters of coriceni including the quality 
and quantity of nursing care and dia;cussing the development 
rind implemeritaticm of quality initiatives; 

rnakiing joint recommendations to the Chief Nursing C ) fh r  on 
matters of concern regarding recurring workload issues 
including the development of staffing guidelines, the use of 
agency nurses and use of overtime; 

dealing with c:omplaints referred to it in accordance with the 
provisions of Article 8, Professional Responsibility; 

discussing and reviewing matters relating to srieritaticm arid in- 
service programs. 
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6.04 

(id) Thle Hospital agrees to pay for ,time spent during regular working 
hours for representatives of the Associatian attending at such 
meetings. 

(;a) Negotiating Cornmittee 

The Hospital aguees to recognize a Negotiating Committee comprised 
of representatives of the Association for the purpose of negotiating 13 
rerrewail agreernent. The number of nurses on the Negotiating 
Committee is set olut in the Appendix of Local Provisions. The 
Hospital agrees; to pay member; of the Negotiating Committee for 
time spent duriing regular working hours in negotiations with the 
Hospital for a renewal agreernent up to, but not includirrg, arbitration. 

(b) Central Nmotiatina Team 

In central bargaining between the Ontario Nurses' Association and the 
Participating Hospitials, a nurse senririg on the Asr;ociation's Centrail 
Negotiating Team shall be palid for time lost from the nurse's regularly 
sclieduled straight time working hours at her or his reguUar rate OF pay, 
and without loss of leave credits, for attending centrat negotiating 
meetings with the Hospitals' Central Negotiating Cammittee up to, but 
not including, airbitration. 

Central Negotiaiting Team members 6;hall receive unpaid time o f f  folr 
the purpose of preparation for negotiations. The Association will 
advise the Hospitals concerned, as far in advance as possible, of the 
dates for which leave is being requested. 

Upon reference to arbitration, the Central Negc)tiating Team members 
shall receive uripaicl time off for the purpose of attending arbitration 
hearings. 

Time spent on such meetings will not be considered leave imd€!r 
Article I I .02, Leave! for Association E3usirress. 

The maximum number of Central Negotiating Team members elifffled 
to payrnenl undler this provision shalt be eight (8), and in no case will 
more than m e  (1) nurse from a hiospital be entitled to {such payment. 

The Association shall advise the IHospitak;' Central Negotiating 
Committee of those nurses to Ise paid iundar this provision. The 
Hospitals' Central Negotiating Committe!e will make such request 
known to the affected hospitals. 

For any unpaid leave of absence under this provision, a full-time 
nitrse'is salary and applicable benefts shall be maintained by t h e  
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6.0!5 

Hospital, and the Associa1:ion agrees to reimburse the Hospital in the 
,amount of the full cos't of such salary. 

For (any unpaid leave of absence under this provision, a part-time 
nurse's isalaiy and plercentage in lieu of fringe blenelits shall be 
rnairitained by the Hospitall, and the Association agrees to reimburse 
the Hospital in the amount of the full cost of such salary ;and 
percentage in lieu of fringe benefits. 

Part4ime nurses will be credited with seniority arid service for all such 
leave. 

Joint Occui)atiolnal Health and Safetv Committee 

(a) The Hospital and the Association agree thiat they mutually desire to 
maintain standards of saffety and health in the hospital in order to 
prevent ;accident!;, injury and illness. 

(b) Recogni:zing its responsibilities under the applicable legislation, the 
Hoslpital agrees to accept as a member of it!; Joint Ckcupational 
HeaUth and Safety Committee, at least one (1) representative selected 
or appointed by the Association from amongst bargaining unit 
employees. 

Hoslpital with sites of up to one hundred ('100) nurses per site may 
choose to include a representative from the bargaining unit from each 
site, or have a separate Joint Occupational Health and Safety 
committee at each site or to remain willh the current stnicture. 

Hoslpitalis wHh sites of over one hundred (100) nurses per site will 
choose either to include a representaitive froni the bargaining unit 
frorni each site, or to have a separate Joint Occupational Health and 
Safety Committee at each site, unless the parties agree! otherwise. 

(c)~ Such Committee shall identify potential dangers and hazards, institute 
means of improving health and safety programs and recommend 
actions to be taken to improve conditions related to safety and health. 

(d) The Hoapital agrees to cooperate in providing necessary information 
to enable the Committee to fulfill its; functions. In ;addition, the 
Hospital will prawide the Committee with access; to all accident 
reports, health arid safety records ;and any other pertinerit information 
in its po!;session. 
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(e) Meetings shall be heAd every second month or more frequently at the 
call of 1:he Chair, if required. The Committee shall maintain minutes 
of all meetings and make the sarne availalble for review. 

(if) Any representative appointed or selected in accordance with (b) 
hereof, shall serve lor a temi of at least one (1) calendar year from 
the date of appointment. Time off for representatives to peiforni 
these duties shiall be granted. 

"A member of a committee is entitled to, 

(a) lone hour or such loinger period of time as the committee 
determhes is necessary to prepare for each committee 
meeting; 

(b) such time as is necessary 'to attend meeting!; of the committee: 
and 

(c) such time as is netmsary to carry out [insped:ions and 
investigations; under subsection 9 (261, $3 (27), and 9 (31) of the 
Acf.:l" ret O~xupational Heafih anld Salfefy Act, Sec. 9 (34) 

"A mernber of at committee shall be deemed to be at work during the 
times described [above] and the member's employer shall pay the 
member for those times at the member's regular or premium rate as 
rnay be proper.'" reif Occupational Healfh and Safety Act, Sec. 9(35) 

(9) The Association agrees to endeaivour to obtain the full cooperation of 
its mernbeishipl in the observatian of all safety rules and practices. 

(h) Pregnant employees may request to be transferred froim their current 
duties if, in the profissional opinion of the employee's physician, the 
pregnancy rnay be at risk. If !such a transffer is not feaisible, the 
pregnant employee!, if she so requests, will be granted an unpaid 
leave of absence blefore commencement of the current contractual 
pregnancy leave. 

(i) Where! the Hospital identifies high risk areas where nurses are 
exposed to infectious or communicable diseases ,for which there are 
available protective medications, such medications shiall be provided 
at no cost to the nurses. 

(j) AI: least one of the employees representing workers under the 
Occupafional Heahh and Safety Acf, who are trained to be certified 
workers as defined under the Acf, shall be from the Association. The 
parties agree that it will not be i3 breach of this provision if only one 
employee representing workers is trained to bte a certified worker arid 
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such emplolyee is not from the Association provided that the next 
employee representing workers trained to be a certified worker is from 
the Association. 

"A member of a cornmittee shall be deemed to be at work while the 
member is fulfilling the requirements for ibeccming certified by the 
Wcrkplace Health and Safety Agency, and the membar's employer 
shall pay the membtsr fou the time spent alt the member's regular or 
premium rate as may be proper". ref (Iccupaticmal Health and Safefy 
Act, Sec. 91 (36) "[7'his provision] does not iapply with respect to 
worken; who are paiid by the Agency for the time spent fulfilling the 
reqluiremenlts for becoming certified". ref: !Sec 9 (37) 

(1) 'Thisl section doer; not apply to a [nurse] 

(la) when ai circumstancie described below is inherent in the 
worker's work or is a normall condition of the worker's 
employ merit ; or 

(b) when the worker's relusal to work would directly 
endanger tlhe life, health or safety of anolther person". 
ret Occupafional Healfh and Safety Acf, Sec. 43 (7)  

(2) "A worker may reluse to work or do particular work where he 
or she hais reiaSOM to believe that, 

(a) any equipment, machines, device or thing the worker is 
to use or operate is likely to endanger himself, herself 
or anoUher worker; 

(b) the physical condition of the workplace or the part 
thtsreol' in which he or she works or is to work is likely to 
endanger ttimsetf or herseR or 

(c) any equipment, machine, device lor thing he or she1 is to 
use or operate or the physical conditiori of the 
workplace or the part thereof in which he or she woks 
or is to work is in contravention of this Act or the 
rqgulaiions and such contravention is likely to endanger 
hirnself, herself or another work~!t'. Ref: Occupational 
Htralfh and Safety Acf, Sec. 43 (3). 

NOTE: Issues rellating to chairing of meetings and responsibility for the taking of 
minutes should be discussed locally with the Hospital1 ancl the other Unions 
representing employees of the Hospital. 

6.06 The Associalion may hold meetings on Hospital premises providing 
permiission has been first olbtained from the Hospital. 
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6.08 

6.09 

6.10 

6.1 1 

l h e  Assolciation shall keep the Hospital notified in writing of the names of the 
uniori representatives and/or Committee members and Olfficers of the Locsil 
Association appointed or selected under this Article as well as the effective 
date of their respcedive appointments. 

1411 reference to union representatives, committee members and officers in 
this Agreement shall be deemed to mean nurse representatives, committee 
members or officers of the Local Association. 

The Hospital agreest to give representative!; of ther Ontario Nurse!;' 
Assolciation imess to the premises of the Hospital for the purpose of 
attenIdingi grievance meetiiigs or otlherwise assisting in thle administration of 
this Agreement, providcsd prior arrangements are made with the 
Admiinistrator. Such representatives shall have iaCCeSS to the premises only 
with the approval of the Administrator which will not be unreasonably 
with held. 

\#here a nurse makes prior arrangements for time off from a tour of duty, the 
tiurse shall not be! scheduled to work ainother tour that day. 

Nurses who are members of comrriittecs pursuant to Regulation 965 of the 
Public Hospiifaals , A d  will suffer no lOS!j of earrrings for time! spent during 
regular working hours for- ;attending cornmibtee meetings. 

Where a nurse a~ends a cammittet? meeting outside! of regularly scheduled 
hours, she or he will be paid for all hours spent in attiendsince at meetings at 
her or his regular straight 'time hourly rate. 

----------- ARTICLE 7 - GRIEWAINCE. PROCEDURE 

7.01 lFor purpose~ of this Agreement, a grievance is defined as a differelice arising 
bemeen the parties relatirig to the interpretation, application, adminisUration 
or alleged violation of the Agreement including any question as to whether 
ia matter is aibitraible. 

7.02 

7.03 

,At the time formal di!scipline is imposed or at any stage of the grievants 
procedure, including ther complaint stage, 2% nurse is rsntitled to he 
represented by hler or his union representative. In the tme  of suspensicm 
or discharge, the Hospital shall notify the nurse of this right in advance. The 
Hospital also agrees, ais a golod IaboiJr relations practice, in most 
circumstances it will also notify the local Association. 

It is ,the intent of the parties that complaints of inurses shall be adjusted as 
quickly ais possible, and it is understood that a nurse has no grievance until 
she or he has first given tier or his immediate supeiviso'r the! 0,pportunity of 
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7.04 

7.05 

adjusting the complaint. Such compfainl shall be discussed with her or his 
irrimetliate supervisor within nine (9) calendar days after the circumstances 
giving rise to it have occurred or ought reasonably to have come tol the 
attention of the nunse. This rjisciission may include consultation, advice and 
aassistiancet from others. If there is no settlement within nine (9) calendar 
days, it shall then be taken up as a grievance within nine (9) calendar days 
in the following manner anal sequence: 

The nlurse may submit a wrttten grievance, through the Association, signed 
by the nurse, to the Chief Nursirig Officer or ciesignate. The grievance shall 
be on a form refenred to in Artic:Ie 7.09 and shall i den t i  the nature OF the 
grievalnce and the remedy soug,ht and should identrfy the provisions of the 
Aigreemenit which are alleged to be violated. The parties may, if they so 
desire, meet to discuss; the grievance at a time and place suitable to both 
piartiws. The Chief Nursing (Miax or designate will deliver her ar his decision 
in writing within nine (9) calendar day!; following the day on which the 
grievance was presented to her or him. Failing settlement, then: 

VIJihin nine (9) calendar daiys following the decision iJnde!r Step No. I, the 
glrievance may be submitted in writing to the Hospital Administrator or 
dlesiginate. A meeting will then be held between the Hospital Administrator 
or designate and the Grievance Committee withiri nine (9) calendar days of 
the submissioi? of t he  grievance at Step 2 unless; extended by agreement 
of the parties. It is understood and agreed that a representative@) of the 
Ontario Nurse;’ Asisociatiorr ancl the grievor inay be present at the meeting. 
It is iurthler understood that the Hospital Administrator or designate may 

have !such1 counsel and assistance as she or he may desire at such meeting. 
The Idecision of the Hospital shall be delivered in writirig within nine (9) 
Galendar clays following the date of such meeting. A copy of the second step 
grievance reply will be provided to the Labour Relations Officer. 

A, cornplaint c)r grievance arisiing directly between the Hospital and the 
Association ccrnceming the interpretation, application or alleged violation of 
the Agrement shall be originated at Step No. 2 within fourteen (14) calendar 
days follawingi the circumstances giving rise to the complaint or grievance. 
A grievanlce by the! Hospital shall be filecl with the Bargaining Unit President 
or designate. 

Where a number cbf nurses have identical grievances and each nurse would 
ble entitled to grieve separately they may present a group grievance in writing 
signed by each nurse who is grieving to the Chief Nursing Officer oir 
dlesignate! within fourteen (14) calendar days after the circumstanes giving 
riise to the grievance have occured or ought reasonably to have came to the 
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7.106 

7.07 

attention of the nurse($). The griewance shall then be treated ias being 
initiated at Step No. I and the applicable provisions of this Article shall then 
apply with respect to the processing of such grievance. 

The release of a probationary nurse for reasons based on performance and 
ability to (lo the job, including skills, suitability arid availability shall nat be 
subjelct to the grievance procedure unless the probationary nurse is released 
for: 

a) reasons which are arbitrary, discriminatory or in bad faith; 
b) exercising a right under this Agueement. 

The Hospital agrees to provide written reasons for the uelease of 61 
probationary nurse within seven (7) days of such release. 

A claiim by a probationary nurse that she or he has bleen unjustly released 
shall be treated as; a grievance, provided the nurse is entitled to grieve, if i i  
written statement of such grievance is loldgecl by the riurse with the Hospital 
at Step 2 within seven (7) days after the date the release is effected. Such 
glrieviance shall be treated as a special grievance as set out below. 

The Hospital agre!es to provide written reasons within seven (7) calendar 
days to the afiected nurse iii the casle of discharge or suspension and further 
agrees that it will nlot suspend, discharge or otherwise discipline a nurse who 
tias completeld her or his probationary pleriod, without just cause. 

A claim by a irlurse whlo has completed her or his probationary pariocl that 
she or he has been unjustly discharged or suspendetd shall be treated as 8 
grieviance if a written sfatement of such grievmce is lodged by the nurse with 
the Hospital ait Step No. 2 within seven (7) calendar days after the date the 
clischlargc! or suspension is effected. Such special grievance may be settled 
tinder the Grievance or Arbitration Procedure by: 

(a) Confinning the Hospital's adtion in dismissing the nurse; or 

(b) Reinstating the nurse with or without loss of seriiority and with olr 
without full compensation for the time lost; or 

(lc) By any other arrangement which may be deerned just and equEtable. 

(a) Failing settlement under the foregoing procedure of any grievance 
between the parties arising from the interpretation, application, 
administration or alleged violatian of this Agreement, including any 
question as to whether a matter is artiitrable, such grievance may be 
submitted to arbitration as hereinafter provided. If no written request 
for arbitration is received within thirty-six (36) calendar days after the 
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decision under Step No. 2 is given, the grievance shall be deemed to 
have bee!n abandoned. Where such a written request is postmarked 
within thirty-four (34) calendar days after the decision under Step 
No.2 , it will ble deemed to have been received within the time limits. 

(b) ‘The parties agree that it is their intent to resolve grievarices without 
recourse to aibitraltion, wherever possible. Therefore, notwithstantling 
[(a) above, the parties may, upon mutual agreement, engage the 
rsenrices of a mediator in an effort to resolve the grievance and rnay 
extend the tirne limits for the request for arbitration. The parties will 
share equally the fees and expenses, if any, of the mediator. 

7.08 It is understood ancl agreed that the Union has carriage of all grievances 
throughout ,the {;rievancer ancl arbitration procedure and not any individual or 
group of indlividuals. NI agreements reached under the grievance procedure 
betweern thle representativesl of tlhe Hospital aind the representatives of the 
Associiation will be final and binding upon the Hospital ancl the Association 
and the nurses. 

7.09 Associ;atiori grievances shall1 be on the form set out in Appendix I. 

7.10 Wliere a difference arises bertween the pzarties relating to the interpretation, 
application or administration of this Agreement, including any questions as 
to whether a matter is arbitrable, or where an allegation is made that this 
Aglreernent has beein violated, either of the parties may, after exhausting the 
grievance procedure established by this Agreement, notify the other party in 
writing of its decision to submit the difference or allegation to arbitration. 
Where the grievance concerns: 

i> 
i i) 
iii) 
iv) 
v> 
vi) 
vii) 
viii) 
ix) 

Seled:ion decisions on job vacancies 
P iremi illms 
Scheduling issues 
Article 19 .- Colmpemation issues 
Entitlement to leaves, including vacation 
Discipline up to, but not including discharge 
Short tern layoffs 
Dues issues 
Any other issues agreed by the pafiies 

Vie matter shall be determined biy a sole arbitrator, unless the parties agree 
to proceed under Article 7.1 1. The sole arbitrator shall proceed by way of 
mediation-arbitration at the request of either party. M e n  either party 
relquests that amy such matter be submitted to rnediation-arbitration or to 
arbitration as provided ablove, it shall make such request in writing 
acldresed to the other party to this Agreement and, at the same time, it shall 
propose the niame of E! soUe arbitrator. Within seven (‘7) calendar days 
thlereafter, the other party shall agree in writing or propose an alternate 
name(s). Ilf there it: no agreemtsnt within fourteen (14) calendar days, the 
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7.1 I 

7.12 

7.13 

7.14 

7.1 5 

Minister cif Lalbour for the Province of Ontario shall have We plower to effect 
such appointment upon applicatian thereto by the party invoking the 
arbitration prolcedure. No person may be! appointed as an arbitrator who hat; 
Been involved in an attempt to negotiate or settle! the grievance. 

Subject to Article 7.13, once appointed, the sole arbitrator shall have all 
powers as sat out in Section 50 of the f,absur Relations Acf, including the 
power to mediatehahitrate the grievance, to impose a settlement and to limit 
evidence and submissions. 

f%r all other grievances, including those grievances dealing1 with nursing 
practice issues and those aigreed to be central rights issues, the matter shall 
be determined by a three (3) person Boiard of Arbitration, unless the piartiets 
agree to proceed under Article 7.10. The pstrty requesting arbitration shall, 
at the time of notification of its decision to submit the differenas or allegation 
to aibitraition shall name a nominee. Within seven (7) calendar days 
thereafter the other party shall name a nsminee. However, if such party fails 
to name a nominee as herein relquired, the Minister of Labour far the 
Province of Ontario shall have the power to effect such appcrintment upon 
application b y  the! party invoking the arbitratiori procedure. The two (2) 
nominees, or the parlies, if they have agreed not to utilize nominees shall 
attempt to select by agreement a chair of the arbitration board. If they are 
rmable to agree upon such a chair within a period of fourteen (14) calendar 
daysl they shall then request the Minister of L-abour for the province of 
Ontario to appoint a chair. No persain may be appointed as an arbitrator who 
has lbeeri involved in an aitempt to negotiate or settle the grievance. 

Subject to Article 7.13#, once appointed, the Board of Arbitration 5;hall have 
;all powers as set out in Section 50 of the Labour Re/afion:s Act, including the 
power to mediatelahitrate the grievance, to impose ai setl:lemant aind to limit 
(evidence! ancl s u blm issio ns . 

No matter may be submitted to arbitration, which has not been properly 
carried through all requisite steps of the Grievance Procedure. 

The Arbitration I3oard shall not be authorized to make any decision 
inconsislent with the provisions of 1:his Agreement, nor to alter, modify, add 
to or amend (any part of this Agreement. 

The proceedings of the Arbitration Board will be expedited by the parties 
hereto and the decision of the majority and where there is no majority the 
decision of the chair will be final and binding upon the parties hereto and the 
nurse or nurses conasmeld. 

Each of the parties heretci will bear the expense of the rrominee appointed 
by it. and the parties will share equally the fees and expernses, if any, of the 
chair of the Arbitration Board. 
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7.16 The time limits {;et out in the Grievance and Arliitration Proaxiures herein are 
miandaitoty and failure to comply strictly with such time limits except by the 
written agreement of the! parties, shall result in the grievance being deemed 
to have bean abandoned subjecf only to We provision!; of Section 48( 16) of 
The Labour Relations Acf. 

7.17 In order to promote the principles of a collaborative aipprciach to resolving 
grievances in a timely efFeectnre manner, the AIfiociation ancl the Parlicipating 
Hospitals aigree to jointly develop education sessions designed to assist the 
Lclcal parties. 

ARTICLE 8 - PROFIESSIONAL FLESF’ONSIBILITY 

(Article 8.0‘1 applies to employees covered by an Ontario Colliege under the Regulated 
Health Professions ,4ct only.) 

8.01 The platties agree that patient care is enhanced if concerns relating to 
prlofessionial practice, patient acuity, fluctuating workloads and flurctuaiting 
staffing are resolveld in a timely ;and effective manner. 

In the leverit that the Hospital1 assigns a number of patients or a woirkloatd to 
an individual nurse or group of nurses such that they have cause to believe 
thiat they rare being asked to perform more work than is consis1:ent with 
proper patiient care, they shall: 

At lhe time the workload issue omrs, discuss the issue 
within the unitlprograrn to develop strategies to meet 
patient care needs using cunrent resaurces. 

If neceriary, using established lines af communication, 
seek immediate assistance from an individual(s) 
identified by the Hospital (who could be within the 
bargaining unit) who has responsibility folr timely 
resolution of workload issues. 

Failing resallution of the workload issue at the time of 
occwrrence, the nume(s) will discuss the issue with her 
or his Manager or designate c m  the manager‘s or 
designate’s next working day. 

Complziin in writing to the Association-Hospital 
Committee within fifteen (15) calendar days of the 
alleged improper assignment. The Chair of the 
Association-Hospital Committee shall corivene a 
meeting of the Association-Hospital Committee within 
ten (101) calendar days of the filing of the complaint. 
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The Committee shall he!ar and attempt to resolve the 
coimpfeiint to the satiisfaction of both parties. 

(Article 8.01(a) (v),(vi), (vii) and (viii) and 8.01(b) applies to nurses only) 

v) Failing resolution of the complaint withiri fifteen (15) 
calendar days of the meeting of the Association- 
Hospital CommRtee the complaint shaill be fonruardad to 
an independent Assessment Coimmiltee composed of 
three (3) registered nurses; one chosen by the Ontario 
Nurses;' Association, one chosen by the Hospital and 
one chosen from ai panel of independent registered 
nurses' who are well respected within the profession. 
Thle mlember o i  the Con1miti:ee chosen from the panel 
of independent registered nurse!; shall act as Chair. 

vi) Thle Assessment Committee shall set a date to conduct 
a hearing into the camplaint within fourteen (14) 
calendar daysl of its appointment and shall be 
empowered to investigate a s  is necessairy and make 
what findings as are appropriate in the circumstances. 
The Assessment Committee shall report its findings, iri 
writing, to the parties within thirty (30) calendar days 
following completion of its hearing. 

vii) It iis understood ancl agreed that representatives of the! 
Ontario Nurses' Association, including the Labour 
Relations Offia!r(s), may attend meetings held between 
the Hospital and the Association under this provision. 

viii) Any complaint lodged under this provision shall be orr 
the form set out in Appendix 6. 

(b) 0 The list of Assessment Committee Chairs is dtached as 
Appendix 2. [luring the term of this Agreement, the 
centrat parties shall meet as necessary to review and 
amend by agreement tlie list of chairs of Prcrfessional 
Responsibility Assessment Committees. 

The parties agree that should a Chair be required, the 
Ontario Hospital Association and the Ontario Nurses' 
Association will be coritacted. They will provide the 
name of the person to be utilized on the alphabetical 
listing of Chairs. The name to he provided will be the 
tap name on the list of Chairs who has not been 
previously assigned. 
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Stioulcl the Chair who Is scheduled to serve decline! 
when requested, or it becomes obvious that she or he! 
wcruld not be suitaible due to (connections with the! 
Hospital or community, the next person on the list will 
be approached to act as; Chiair. 

ii) Each piarty will bear the cost of its own norninee and will 
share equally the fee of the Chair and wlhatever other 
expen!;es are incurred t)y the Assessment Committee 
in the peribrmance of its responsibilities as set out 
herein. 

The delegation of Controlled A& shall be in accordance with the Regulated 
Health R.ofe&ofits Acf, Medical Directives, and related statutes ancl 
regulations and in acccrdarrce with guidelines esi:ablished by the College OF 
Nlurses of Ontario from time to time, and any hospital policy related thereto, 
provided that if the Association is of the opinion that such delegation woulcl 
be inimical1 to proper patient care, the Association may refer the issue to the 
Association Hospital Committee. 

Note: Whens an employee is un a positiion other than in a registered ntirsing position 
with duties and resporisibilities which are subject to the Regbllafed Healfh 
F~rofessioiw Act, he or she shall be treated in a nianner consistent with this 
Article. 

ARTICLE 13 - F'ROFESSIOINAL DEVELOPMENT 

9.1Dl 

9.02 

--- Preamble 

Continuous professional development is a hallmiark sf profess;ional nursing 
practice. ,As a self-regulating profession, nursing recognizes the importance 
of ongoing learning and the rnaintenance of competerice in a dynamic 
practice envir(onment. The parties agree that professional development 
iriclucles a diverse? rarige of atliities, including but not limited to fcmnal 
academic prograrris; short-term continuing education activities; certificatiorr 
programs: independent learning and committee participation, The parties 
recoginize their joirit responsibility in and commitment to active participation 
in the area of professional development. 

---- Committee 

a) 'There shall be a committee to adidress the planning of prafessIionail 
Idevelopment initiatives for nurses. This committee shall include 
representaties of the Hospital, one of whom shall be the Chief Nursing 
Officer or designate and another, a Human Resources representative; 
and of the Association, one of whom shall be the Bargaining Unit 
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President or dlesignate. The number of repre!sen&atives is set out in the 
Appendix: of L,ocal Pravisions. 'The membership of this Committee may 
be adjustied by mutual agreement, but at least fifty (50%) percent will be 
Association members. The Hospital agrees to pay for time! spent during 
regular working hours for representatives of the Association attending 
such meetingls, and will provide replacement staff where needed for 
such absences. 

b) The parties agree that the following key principles will provide direction 
for the committee functioning: 

i) Professional development will be recognized; 

iii) All nurses will have equal access to professional development 
opportunities; 

iiii) Responsibilities for professional development will ben shared 
between the! individual arid the Haspital. 

cb) The purpose of the committee is to assist the Hospital in pramoting 21 
practice environment that supports continuous learning and enhances 
opportunities for career development through: 

i) 

i i) 

iii) 

iv) 

v) 

vi) 

Reviewiing mnuially the orgccinizaition's strategic diredions and 
priorities which impact on nursing competencies and, through the 
Chief Nursing Officer, provide recammendations with respect to 
professional development initiatives in the dewelopmernt of the 
Ho!spital Operating Plan; 

Reviewing the demographics of the nursing complement; 

Developing guidelines for the! development, irriplernentatiori and 
evaluation of professional development initiatives; 

Developing means to promote equal access tct professional 
deveiopment opportunities including, but not limited to programs 
(such as conferences, seminars and workshops), funding, 
scheduling, leaves, and mentoring roles; 

Reviewing ;and making recornmendations regarding professional 
developmemt irritiatives , including brit not limlited to mientorship 
and internship where such airrangements exist; 

Reviewing and making recoinmeridations regarding the existing 
nursing continuing educlatiorr programs; and 
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vii) Developing and irnpleimenting an ongoing communication plan to 
advise nurses about the work of this committee. 

I------ Orientation and In-Sewice Proqram 

The Hospital recognizes the need for a Hospital Orientation Program of such 
duration as it may deem appropriate taking irrto consideration the needs of the 
Hospital arid the nurses involved. 

Before assigning a newly hired fiAl-time nurse in charge of i3 nursing unit, the 
Hospital will first provide orientation both ‘to thle Hospital and to such nursing1 
uinit. It is understood that s’uch nurse may be assigned tcr any tour as park 
of the nurse’s orientation program, providing such assiginment is in 
accorldance with any scheduiing regulations or objectives coritained in the 
Appendix of Local Brovisioris which forms patt of this Collerctivts Agreement. 

Before assigning ai newly hired part-time nurse in charge of a nursing unit, 
the Hlospital will first provide orientation, in accordance with Article 9.03, 
both to the Hospital and to such nursing unit. It is understood that such 
nurse may be assigned to m y  tour as part of the nurse’s orientation 
program, providing such assignment is in accordance with any sched tiling 
regulations or obje!ctives ccrntailned in the Appendix of Local Provisions 
which1 forrns part of this Collective Agreebment. 

Nurseis who diisplace other nurses in the event of a long-term layoff, ntrrse!; 
recalled from layoff, nurses whose probationary period has been extended under 
Atticle 10.01, ;and nurses who are transferred on a permanent basis may be 
provided any orientation deuermined necessary by the Ho8;pital for the purpose!; 
of allolwing the nurse to assume satisfactoily the duties of such position. 14 
request by such a iiurse for orientation shall not be unreasonaibly denied. 

Both the Hospiital and the Association recognize their joint responsibility arid 
commitment to provide, and to participate in, in-service education. The 
Association suipports the principle of its meimbers’ respansibility for their own 
professional development and the Hospital will endeavour to provide programs 
reblated to lhe requirements of the Hospital. Available programs will be publicized, 
and the Hospital will endeavour to provide nurses with opportunities ‘to attend such 
programs during thleir regularly scheduled working hours. 

When a nurse is on duty and authorized to attend any in-service program within 
the Hospital and during her or his regularly scheduled working hours the nurse 
shall suffer no lossl of regular Piay. When a nurse is required by the Hospital to 
attend coiirses outside of her or his regularly scheduled working hours, the nurse 
shall fie paid for all time! spent in attendance an such courses at her or his regular 
straight tirne hourly rate of pay. 
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9.08 a) blurscs may be required, as part of their regutar ditties, to supeivise activities 
oB students in acc:ordance with the current College of Nurses of Ontaricl 
klccomfabihfy Sfandants for RN's and RPNs Working wifh Sfudent:?. Nurses 
will be informed in writirrg of their responsibilities in relation to these students. 
Any information that is provided to the Hospihl by the educational institution 
with respect to the skill leviel of the students will be inada available to the 
niurses recruited to supervise the students. 

b)l hhses are expected, a6 part of their regular duties, to provide guidance ancl 
advice to members of the hiealth care team. 

c) Nurses may, from time! to time, be assigned a formal mentorship role for a 
clesignaterd nurse. Mentonship is a formal supportive relationship betweerr 
two nurses, which results in the professional growth aind development of an 
individual prsictitioner to maximize he r  or hi!; clinical practice. T h e n  
relationship is time! limited and focused on goal achievement. Orientation to 
the organization or general functisning of the unit does riot wonstituts 
rnentors hip. 

After conwhation with the nurse being mentored, the t-lospital will iclentilj the 
experientm required i:o meet her or his learning needs, and will determine 
the duratiion cif the! meintorship assignment and expectations of the mentor. 

The Hospital will provide, on a regular basis, all nurses with an opportunity 
t,o indicate their interest in assuming a mentorship role, through a mechanism 
determined by the local padies. The Hoslpital selects and assigns the mentar 
for a given mentoring relationship. At the recluest of zany ~iurse, the Hospital 
\Nil1 discuss w8h any unsuccessful applicant ways in which she or he m;ay be 
:;U ccressful for fut 11 re opportunities. 

'The Hospital will review the workload of the mentor and the nurse being 
inentorecl to facilfiate wcoessful completion of the mentoring assignment. 

'The Hospital will pay the nurse for 'this assigned additional respolnsibility a 
premium of sixty (60#) cents per how, irr adclition to her or his regular salary 
;and ;applicable premium allowance. 

9.09 I n terns h i E: 

The Hospital may establish internships; for the purpose of meeting ,Future 
projected nursing shortages. In such circumstances, 'the implementation and 
guidelines of such an arrangement will be deterniined locally by the Hospital 
and the Union subject to the following: 

.-- 

Internships are designed to develop the Hospital's staff in order to fill 
positions' for which there are currently no qualified internal candidates iandhr 
for which shortages are predicted within a five (5) year period. Interrrships 
enable hospitals to maximlize the use of qualified internal staff to meet their 
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human resources needs, while at the same tirne providing career 
dc!velopme!nt oppoitunffies for their employees. 

To provide direction to the local parties in developing and implementing (an) 
internship@) the Olntario Nurses' Association arid Participating Hospitals 
have agreed to the follc)wing principles: 

The HospitEil will establish the expectations for each internship 
opportullrty; 

There will be an open application process for internship opportunities; 

The opportuinitie:; will be open to currently iempUoyeti nurses who can 
demonstrate continuous learning, and a cc~mmhemt to the Hospital; 

Nurses who are selected for internship opportunities will commit to 
continued emplolyment on a mutually determined basis; 

Initiiatives to support selected candidates may include but are not 
I i m ited to: 

0 INo loss of regular wages whiles attending a requisite course 
0 IPaid course fees 
0 IPaid time for clinical practicums in the Iiospital or another clinicall 

site 
0 Any other initiatives, as agreed. 

9.10 The Iiospital undertakes to notify the Association in advance, so far as 
FiractticabEe, of any technological changes which the Hospital has decided 
to introduce which will significantly change the status of the nurse withim the! 
ktargaininig unit. 

The Hospital agrees 'to discuss with the Association the effect of such 
techniological change!; on the employment status of the nurses arid tcr 
consider practical ways and means of minimizing the adverse effect, if any, 
on thle nurses concerned. 

Nurses who are subject to layoff due to technological change will then be 
given notice o f  such Iayofl at the earliest reasonable time and in keeping 
with the requirements of 1:he applicable legislation and the provisions OF 
Articlle 10.07 will apply. 

9.i  1 Where computers are introduced into the workplace and nurses are required 
to utilize those computers in the course of their duties, the Hospital agrees 
that nIecessary computer training will be! provided at no cost to the nurses 
involved. 
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9.12 A copy of any completed evaluation wlhich is to be placed in a nurse's file 
shall be first reviewed with the nurse. The niurse shall initial such tsvaluation 
as hiaving been read (and shall have the opportunity to add her or his views 
to such evaluation prior to it being placed in her or his file. It is understood 
that such evaluations do not constitute? disciplinary action by the Hospital 
against the nurse. 

E,ach nurse shall have reasonable access to all her or his files for the purpose 
of reviewing their Icontents in the preserice cif her or his supervisor. A copy 
of the evaluation will be provided to the nurse at her or his request. 

No docurnent shall be used against a nurse where it has not been brought 
to her or his attention in a timely manner. 

9J3  Any letter of reprimand, suispensiori or other sanction will be removed from 
the record of a nurse eighteen (18) months following the receipt of such 
letter, su!;pension or other sanction proivided that such rrurse's record has 
been discipline free for one year. 

9.14 The Peer Feedback PrOCe!jS of the Qualitv Assurance Prcmrarn Reauired bv 
the Colleae of Nurses of Ontario 

The iabo\ife referenced Peer Feedback is confidmtial infarmation which the 
nurse is expected to obtain, by requesting feedbald< from peer@) of her or his 
choim, for the sole purpose of meeting thie re!quirements of the Quality 
Assurance Program required by the College of Nurses of Ontario. The 
parties recognize ithe iimportance of supporting thie ccrnfidential nature of the 
Peer Feedback component of the Quality Assuriance Prcllgrarn. 

10.01 (a) Newly hirecl nurses !shall be considered to k on probation for a period 
of seventy ((70) tounj worked from datle of last hire (525 hours of' work 
for nurses whose regular hours of work are other than the standard 
work day). If retained after the probationaiy period, the full-time nurse 
shall be credited with seniority frcim date cif last hire and the! part-time 
nuirse shall be credited with seniority for the slevetity (70) fours (525 
hours) worked. WPtth the written consent of the Hoslpital, the 
probationary nurse and the Bargaining llnit President of the Local 
Association or designate, such probationary period may be extended. 
Where the Hospital requests an extension of the probationary period, 
it will provide notice to the Association at least seven (7) catendsrr 
daiys prior to the expected date of expiration of the initial probationary 
period, It is iJnde!rstood and agreed that any extension to the 
probationairy period will not exceed an additional sixty (SO) 'tours (450 
hours) worked and, where requested, the Hospital will advise the 
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nurse and the Association of the basis of such extension with 
recammendations for the nurse's professional tleveloprnent,, 

(b) A nurse who trainsfem from casual or regular part-time to full-time 
status shall not be required to serve a probationary period where such 
nurse has previously completed one since her or his date of last hire. 
Where no such probationary period has been served, the number of 
tours worked (holurs work.ed for nurses whose uegular hours of work 
are other than the standard work day) during the nine months 
imrrredisrtely prelcediing the transfer shall be credited towiards the 
probationary period. 

(c) A nurse who transfen; frorn casual part-time or full-time to regular part- 
time status shal! not be required to senie a probationary period where 
such nurse has previously completed one since her or his date of lasf 
hire. VVhere no such probationary period has been served, the 
number of tours worked (hours worked for nurses whose regular 
hours of wok  are other than the !;tantlard work day) during the nine 
(9) months imnredisitely preceding the transfer shall be credited 
towards the probationary' period. 

101.02 (a) A seniority list shall be established for all full-time nurses covered by 
this Agreement who have completed their probationary period. For 
infcrrmation purposes only, the names of all full-time probationaJr 
nurses shall be included in the seniority k t .  

(b) A seniority list shall be established for all1 regular part-the nurse!; 
covered by this Agreement who have coinplsted their probationacj 
period. For informa1:ion purposes only, the names of all regular part- 
time probationary nurses shall be included in the seniority list. 
Seniority on such lists will be expressed in tenns of toltal hours 
worked. 

([c) A senicrrity list shall be maintained for casual part-time nurses for the 
purposes of Article 10.06 only. Seniority on suck lists will be 
expressed iin teims of total hours worked, and shall be established on 
the following basis: 

i) At hospitals where casual nurses haid senior@ under the 
provisions of a Collective Agreement prior to October 23, 198'1, 
such seniority shall continue with accurnufation of hours 
worked since October 23, 1981. 

ii) At hlospitals where there was no such seniority, the seniority list 
in 10.02 (c) shall show accurnulation of hours worked since 
October 23, 198'1. 
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Aiticles 10.02(c)(i) {and (ii) apply to nurses only. 

lO.03 

110.04 

iii) Subsequently certified Hospitals shall erstablish dates for the 
comrnenwmtsnt of the accurnula1:ion of seniority by local 
negotiations in accordance with the terms of the Memorandum 
of Conditions for Joint Bargaining. 

(d) A CQPY of the current seniority list will tie filed with the Bargaining Unit 
President oF the Local Association, or designate, oln request but not 
more fiequently thain once (every six (6) months at a time to be! 
determined locally. 14 copy of the senionty list tjhall also be posted at 
the same time. 

A nurse's full senionty and service shall be relained by the nurse in the event 
that tlhe nurse is trans'Ferre!d from full-time to part-time or in the went the 
nlurse is transferred from casual to regular part-time c r  viceversa. A nurse 
whose staitus is change!d from full-time to part time shall receive! credit far her 
o r  his, full seniority and seniice on the basis of I500 hour!; worked for each 
year of fuUl-time seniority or service. A nurse whose status is changed from 
part-time to full-time shall receive credit far her or his full seniorii anti 
s8ervice on the basis of one year of !seniority or satvice for each 1500 tiours 
worked. Any lime work:ed in excess of an equivalent shall be pro-rated at the 
tiime of transfer. 

(,Article 10.04 and Note 1 following Article 10.04 apply to full-time nurses only; 
Note 2 provides that the aczrual of seniority and senlice on pregnancy and 
parental leave also applies to part time nurses; Note 3 provides thait the 
clause (including the notes) must be! interpreted in a rnanrier consistent with 
tihe Ontario Human Righfs Code and the Employment Sfirn&rrds Acf). 

If a nurse's absence without pay from the? Hospital including absences tinder 
Article I I ,  Leaves of Aibsence, exceeds thirty (30) continuous calendar days 
the nurse will not accumulate seniorii or service for any purposes under the 
Collective Agreement for the period of the absence ih exes:; of thirty (30) 
contiinuous calendar (lays unless otherwisle provided and i he nurse will 
become responsibtle folr full payment of m y  siu bsidized employee benefits in 
which she or he is entitled to participate during the period of absence. In the 
rase of unpaid approved leaves of absence in excess of thirty (38) 
continuous calenclar days a nurse may arrainge with the Hospital to prepay 
the fiJll premium of any applicable subsidized benefits during the period crf 
leave in excess of thirty (313) continuous calemdar days to ensure tmtinuing 
coverage. In circtimstiances where a full-time nuise is on an unpaid leave of 
absence in excess crf thirty (30) calendar days and voluntaiily works 
occasional tour(s) during the leave period, the nursie shall be deemed to 
have continued on unpaid leave. 
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10.05 

Notwithstarrding this provision, seniority slhall accriie if a nurse'ii absence is 
due to disalbility resulting in VV.S.1.B. b e n e h  or L.T.D. benefits including the 
period of thle disability program covered by Employment Illsurisnce!. 

Notwithstanding this provision, seniority and service wilt accrue and the 
Hospital will continue to pay the premiums for benefit plans for nurses for a 
period of ulp to seventeen (17) weeks while a nurse is on pregnancy leave 
under ,Article l l .07 and for a period of up to eighteen (18) weeks while a 
nurse is on parental leave tinder Article 1 I .08. !Seniority and service will 
accrue for ;an adoptive parent or a natural father fix a period 01 up to thirty- 
five (3!9 weeks while such nurse is on a parental leaves under Article 1 I .08. 

NOTE 1 : Nurses presently enjoying the accumulation of seniority for 
gueater periods; shall continue to receive such seniority benefits 
while employed by the Hospital. 

NOTE 2: The accrual of seniority and seivice for iiurses on pregnancy 
and parental leave applies to both full-time and part-time 
nurses. 

NOTE 3: This clausie Shdl be interpreted in a manner consistent withi the 
Ontario Human Rights Code and the Employment Sfandads 
A,&. 

A full-t.ime or regular part-time nurse shaUl lose all service and seniority and 
shall be deemed to have teiminated if thle nurse: 

leaves of her or his olwn accord; 

is di,sch;rrged and the discharge is not reversed through lhe grievmce 
or arbitration prolcednre; 

has been laid off for Wenty-four (24) calendar months; 

refuses to continue to work or return to work during ai1 emergency 
which seriously affects the Hospital's ability to provide adequate 
patient care, unless ia satisfactory reason is given to the Hospital; 

is absent from sche!dule!d work #for a period of three (3) or more 
consecutive working dalys without notifying the Hospital of such 
absence and providing a satisfactory reason to the Hospital; 

fails to return to work (subject to the provisions of 10.05 (e)) upon 
termination of an authorized leave OF absence without satisfactory 
reason or u1:ilizes a leave of absence ior purposes other than that for 
which the leave was granted; 
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NOTE: 

lO.06 

fails upon being notified of a recall to signify her or his intenticin to 
return withirr twenty (20) cafendar days after she or he has received 
the notice of recall mailed by registered maif to the last known 
address according to the records of the Hospital and fails to report to1 
work within #thirty (30) calendar days after she or he has received the 
notice of recall olr such further period of time as may be agreed upon 
by the parties; 

is absent fram work clue to illness or di!sabilit)r for a pleriod of thirty (30) 
months from the! time such absenice commenced. 

This cIau!;e shall !be interpreted in a rnianner consistent with the Onfaric, 
Human Rights: Code, 

(;a) i) Where a permanent full-time vacancy ocxurs in a ciassifcatiori 
within the! bargaining unit or a new iFull-tilme position withim the 
bargaining uriit is established by the Hospftal, such vacancy 
shall be posted for a period of seven (7) consecutive calendar 
days. Nurses in this bargaining unit and tiurses in another 
ONA bargaining unit at the Hospital, if any, may make written 
application falr such vacaricy vrrithirr the seven (7) day period 
ueferred to herein. Subsequent vac;anciss created by the filling 
(of a posted vacancy are to be posted for seven (7) consecutive 
calendar days. 

ii) Where a permanent regular part-time vacancy occurs in 13 
clas!;ificaition within the bargaining unit or a new regular part- 
time position within the bargaining mil: is Established by tho 
Hospital, such vacancy shall $e postecl for a period of seven 
(7) consecutive calendar days. Nurses in this bargatining unit 
and nurses in another ONA bargaining unii at the Hospital, if 
any, may malke written application for such vacancy within the 
seven ('7) day period referred to herein. Subsequent 
vacancies created by the filling of ii posted vacancy are to be 
posted for seven (7) cnnsiecutlve calendar days. 

iii) A copy of dl job postirigs wilt be provided to the local 
Association at the time of posting. 

iv) The job posting provisionis take precedence over any recall 
rights that employees may have urider this agreement, unless 
othe!rwise provided herein. 

Where a fuilt-time employee! on layoff is the successful 
candidale for a vacant part-time position, she or he shall retain 
recall rights to her or tiis fimner position irr the? full-time 
bargainiing unit for a period of six rnonths from the clate of her 
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or hisl layoff. This shall also apply to a part-1:ime employee on 
layofl who is the successful candidate for a vacant full-time 
position. In these circumstances, the job posting provisions 
will not apply. 

A niurse may make a written request for transfer by advising the 
Hospital and filirtg a Request for 'Transfer fomi indicating her or his 
name, qualifications, experience, present area of assignment, 
sen,iortty and requested area of assignment. A, Request for Transfer 
shad become active (as of the date it is received by the Hospital and 
shad remain so until December 31 following. Such requests wilt be 
conlsidered as zipplicatiams for posted vacancies and subsequent 
vacancies created by the filling of a posted vacancy. 

A list of vacancies fillled in the preceding month under Articles 10.061 
(a) and (b), and the names of the successful applicants, will be 
posted, with a copy provided to the Associatioil. Unsuccessful1 
applicants will be nolifiedl. 

At the request of the I?UTSCB, the Hospital will distms with unsuccessful 
applicants ways in which they cm improve their qualifications for' 
future postings. 

(c) Nurses shall; be selecfied for positions under either 'I 0.06 (a) or (ti) on1 
the basis of theiu skill, ability, experience and qualifications. Where 
these factors are rellativoly equal amongst the ntirses considered, 
sentionty shisll govern providing the S U C W S S ~ ~ J ~  appliciant, if any, is 
qualified to perfomi the availatble work within an appropriate 
farriiliarizaticrn period. Where seniority governs, the most senior 
applicant, regardless of her or his ONPi bargaining unit, will be 
selected. Where the applicant has k n  selected in actnrdimce with 
this' Article and it is subsequently determined that she or he cannot 
satisfactorily perfomi the job to which she or he was promoted, the 
Hospital will attempt, during the 1Srst sixty (60) tours (450 hours for 
nurses whose regular hours of work are other than the standard work 
day) wcirkecl from the date on which the nurse was first assigned tci 
the vacancy, to return the nurse to her or his foimer job, and the filling 
of the subsequent vzrcancies will likewise be reversed. 
Notwithstanding the level of entry to practice (baccalaureate degree 
in nursing) which wilU betame effective in 2OO!j, the Hospital will not 
establish qualifications, or identify them in job postings, in an arbitrary 
or iinreasonable manner. 

(cl) Vacancies which are not expectecl to exceed sixty (60) calendar days 
and vacancies caused clue to illness, accident, leaves of absence 
(including pregnancy and parental) may be filled at the! discretion of 
the Hospital. In filling such vacancies consideration Shiall be given to 
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10.07 

regular part-time numes in the! bargaining unit on the basis of seniorrty 
who are qualified to perform the work in question. If the tmpc)rary 
vacancy is riot filled by a regular part-time nurse, consideration will be 
given to casual part-fjme nurses irr the bargaining unit on the basis 01 
seriiorrty who are qualified tcr perform the work in question, prior to 
utilizing non-bargaining unit niurses supplied by an agency or registry. 
It is understood, however, that where such vacancies occur on shod 

notice, failure to1 offer part-time nurses such work shall not result in 
any claim far pay for time not worlked while proper isrrangementr; are 
made to fill the vacancy. Where part-time nurses fill temporary full- 
time vacancies, such nurses shall be considered regular part-time! and 
shall be covered by the terms of 'the gart-1:ime collective agreement. 
Upon completion 01 the temporary vacancy, such nurse shall be 
reinstated to her or his former position unUess the posifion has heen 
discontinued, in which case the iiurse shall be giwen a comparable 
job. Where the Local parties agree, full-Uirne nurses may be 
considered for temporary full-the vacancies on the same basis as 
regular part-time nurses. 

(1s) The Hospital shall have the right to f i l l  any permanent vacaincy on EI 
temporary basis uritil the posting procedure or the Request for 
Transfer procedure provided herein has bean complied with and 
arrangements have been made tcr permit tlhe nurse selected1 to fill the! 
vacancy to be assigned to the job. 

(i9 A nurse selected as a result of ii posted vaciancy or a Reque!;t fou 
Transfer need not be considered for a further permanent vacancy for 
a period of up to six (6) months from the clate of her or his selection. 

(!a) Where nurses !are reassigned to meet patient care needs at the 
hospital, thley will be reassigned to units or areas where they are 
qualified to perform the available work. 

((a) A "Laycsff' shall include a relduction in a nurse's hour!; of work ancl 
cancellation of iall or part of i i  nurse's scheduled slhifk. 

Caincellation of single or partial shifts will be on the basis of seniority 
of the riurses on the unit on that shift unless agreed otherwise by the 
Hospital and the Association in local negotiations. 

A partial or singile shift reassignment of a nurse from tier or his area 
of assignment will not be considered a layoff. The parties agree that 
the manner in which such reassignments are made will be determined 
by local nqgotieitionrs. 
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(h) A "!shorlt-tenn layoff' shall mean 

i) i i  layoff resulting from a planned temporary closure of any part 
c f  the Ho!;pital's facilities during all or part of the months of July 
and August (a "r;ummer shutdown") or during the period1 
between December 15th and January 15th inclusive (a 
"Christm;is shutdown"); or 

ii) ii layoff resutting from a planned temporary closure, noi: 
irnticiipated to exceed six months in length, of any piart of the 
tiosplital's facilities for the purpose of coristructiori or' 
renovation: or 

iii) any other temporairy layoff which is not anticipated to exceed 
three months in length. 

(c:) A "long-temi layoff' shall mean alny layoff which is not a short-term 
layoff. 

(cl) The Hoispitaif shall provide the I O G ~  Association with no less than 30 
cafandair days' notice of a short term layoff. Notice shall nolt be 
required in the case of a canasllation of all or pari of a siingle 
schedulled shift, providedl that Article 714.12 ha!j been complied with, 
In giving such notice, the Haspikal will indicate to the local 

Associaition the reasons causing the layoff ancl the anticipated 
duratiorr of the layoff, and will identify the nurses likely to be affected. 
If requested, the Hospital will meet with the local Association to 
reviiew the effect on nurses in the bargaining unit. 

(E!) Notice 

In the event of ii proposed layoff at the Hospital of a permanent or 
long-term nature or the elliminatiorr of a position within the bargaining 
unit, the Horspitad shall: 

i) provide the Union with no less; than four (4) months written 
riotice of the proposed layoff or eliniinalion of positim; and 

ii) provide to the affected employee(s), if any, no less than three 
(3) months written notice of layoff, or pay in lieu thereof. 

Note: Where a proposed layoff results in the subsequent 
clisplacement of any member(s) of the bargaining unit, the 
origirral notice to the Union provided in (i) above shall be 
considered notice to the Union of any subsequent layoff. 

The Hospital shall meet with the local Association to review the 
following: 
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i) 

i i ) 

iii) 

iv) 

31 

the reasons causing the layoff; 

the service which the Hospital will undertake after the layoff; 

the method of implementation including the areas 01: cut-back 
and the nurses to be laid off; and 

any limits whiich the parties may agree on the: nurnber of nurses 
who may be newly assigned to a unit cir area. 

In the csvenlt of ia layoff, nurses shall be laid off in the reverse order olf 
seniority provided that the nurses who are errtitled to remain on the 
basis of senior@ are qualified to perform the ewailable work. Subject 
to the foregoing, probationary nurses shall be first laid off. 

Nnrsets shall helve the following entitlements in the event of a layo% 

(a:) A nurse who has been noitietf of a short-term IayofF may: 

i) accept the layoff; e r  

ii) opt to retire if tsligitile under the ternis of the Hospital's 
pension plan EIS outlined in Article 1'7.04; or 

iii) elect to transfer to a vacant posilion, provided she or he 
is quailified to perfcinn the available work; or 

iv) displace the least senior nurse in the bargaiining unit 
whose work she or he is qualified to perform. 

(b) A nurse whol has been ncitifietl of a long-term layoff may 

i) alccept the layoff; c r  

ii) opt to retire if eligible under the ternis of the Hospital's 
pension plan as outlined in Article 17.04; or 

iii) elect #to transfer to a vacant position provided that she 
or he is qualified to performi the available work; or 

iv) displace another nurse in any classification who has 
lesser bargaining unit seniority and who is the least 
senior nurse o n  a unit or area whose work the nurse 
subject to layoff is qualified to perform. 
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117 all cases of layaft 

i) Any agreement between the Hospital and the 
Association concerning the method od implementation 
of iB layoff shall take precedence over' the ternis of: this 
article. Thle unavailability of a ueprtssentative of the 
Association shall not delay any meeting regarding 
layoffs or staff reduction!;. 

ii) Where a vacancy occurs in a position following! a kayoff 
heueunder as a resutt of which a nurse has been 
transferred to another position, the affected nurse will 
be offered the opportunity to retuin to her or his former 
position providing such vacancy occurs within six (6) 
months of the date of layoff. Where the r i m e  returns 
to her c)r his former position there shall be no olbligation 
to consider the vacancy under Article 'I 0.06. Where the 
nurse refuses the opportunity to return l:o her or his 
former position the nurse shall advise the Hospital in 
writing. 

iii) No reduction in the hours of woik shall take place to 
prevent or reduce the impact 01 a layoff without the 
consent of the Association. 

iv) All regular part-time and full-time IIUTS~?~ represented by 
the! Association who are on layoff will be given a job 
opportunity in the full-time arid regular part-time 
categories before any new nurse is hired into either 
categ ow. 

v) Full-time arid part-time layoff and recall rights shall be 
separate. 

vi) Casual part-time nuuses shall no8 be utilized while full- 
time or regular part-time nurses remain on layaff, urrlesa 
the! provisions of Article 10.09 have been complied with1 
or unless the matter is covered by lotA scheduling. 

vii) No new nurses shall be hired until all Uhose nurses who 
retain the right to be recalled have been given an 
opportunity to return to work. 

viii) In 'this Article (10.08), a "vacant position" shall mean a 
position for which the posting process has been 
completed and no suc:cessful applicant has been 
appointed. 
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1O.09 

ix) The option to accept a layoff as prcwided in this 
Article includes the right of an employee to absent heir 
or himself from the workplace. 

Where there are vacant positions available unlder /Wick 10, 
but thie nurse is not qualified to perform the available work, 
and if such nurse is not abte to displace another nurse 
under Article 10, the nume will be provided with the 
necessaryl training up to twelve (12) weeks' training tcr 
enable the nurse to become! qualified for one of the vzicant 
positions. In determining the position for which training will 
be provided the Haspitisl shall take account of the nurse's 
stated preference. 

(b) When nurses would citherwise be recalled pursuant to 
Article? 10 but none of the nurses on the recafl list are 
qualified to perfonn the available work the Hospital will 
provide necessary training up to lwelve ('12) weeks to 
nurses, in1 order OF seniority, ta enable them to become 
qualified tlo perfom the availabte work. 

(cl VVhere a nurse receives training under this provision, she 
or he need not be considered for any further vacancies for 
a period of six (6) niontlis fiom the disk she o r  he is placed 
irr the position. 

Full-time and regular part-time nurses shall bo retalled in the order of 
sIenialrity unless otherwise! agreed between the Hospital and the locail 
Association, subject to the following provisions, provided that a nurse 
recalled i!; quidified to perform the available work: 

(a) Full-timie and regular part-time nurses on layoff may notbfy the Hospital 
of their interest in atxepting occasional vacancies and/or tlemporary 
vacancies which may arise and for which they are qualified. Such 
notificaition of interest shall state any restrictions on the type cif 
assignment which a nurse is willing tcr accept, and shall remain valid 
for six weleks. However if a nurse decliries an occasional or 
temporary vacancy the Hospital shall not be obliged to1 call upon the 
nurse again during the balance of such six-week period. 

(b) Far the purposes of this articde, an "occasional vacancy" shall mean 
an assignment which is anticipated not to exceed five stifis (37.5 
hours). Occasional vacancies shall be! offered *first to regular part-time 
nurses on layoff who have expressed intereslt, arid if no Siuch part- 
time nurse accepts then to full-time nurses; on layoff who have 
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expressed interest, and if no such full-time nurse accepts then to 
casual piart-time nursles. 

For the purposesl of this article, a "temporay vacancy" shall mean an 
assignment which is anticipated to exceed five shifts (37.5 hours). 
Temporary vacancies which arise in the full-time bargaining unit shall 
be offered by senioriity first to full-time nurses; on layoff who have 
explressed interest, and if no such full-time nurse accepts then by 
senfonty to regular part-time nurses on layoff who have expressed 
interest, and if no such part-time nurse accepts then to casual part- 
time nurses. Temporary vacancies which arise in the part-time unit 
shall be offered by seniorrty first to regular part-time! nurses on layoff 
who have expressed interest, and if no such part-time nurse accepts 
then by seniority to full-time nurses on layoff who have expressed 
interest, and if no such full-time riurse accept!; then to casual part- 
time nurses. 

(d) A nurse to whom an mcasional or temporary ViXanCy is offered may 
accept or decline! such vacancy and in either case shall maintairi her 
or his position on the recall list. 

The acoeptance of a temporary vacancy that is anticipated to exceed 
sixty (60) calendar diays shall be considered a recall fiom layoff for 
purposes of Article 110.05(c). No new notice of layoff will be required 
and the nurse will be! deemed to be laid off at the conclusion OF the 
temporairy viacarlcy. 

A fuill-time nurse on Iayofl who accepts; a temporary full-time vaciancy 
withiin thirty (30) days of the effective day of layoff wiSl continue to 
receive benefit coverage for the duration of the temporary vacancy. 

A full-tirne nurse who hais worked for more than 600 houis in 140 
calendar days EIS the result of accepting one or more temporary 
vacancies shall thereafter be eligible for benefit coverage as a full- 
time nurse and shall be? paid accordingly, and shall continue to 
receive benefit coverage so long as she or he continues to fill a 
temporairy vacancy and such full-time employee shall accrue senionty 
in the rnaniier prescribed for full-time employees throughout the 
period chf employment. 

Othennrise, a full-time employee who accepts a temporary or 
occasional vacancy shall be paid her or his regular full-time rate of 
pay together with a plercentage paymemt in lieu of benefiis at the rate 
specified for part-time nurses. 

A full-tirne employee who accept!; a temporary part-time vacancy or 
occasional vacancies as provided herein will accrue seniority 
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throughout the period of such employment in the manner prescribed 
for part-time nurses. 

A part-time employee who accepts a temporary or occasional vacancy 
will accrue senialrity throughout the period (of such employment in the 
manner prescribed for part-time nurses. 

10.10 (a) A nurse who is transferred 'to a position outside of the 
bargaining unit for a period of not more than three (3) months, 
or  is seconded to teach for an academic year shall riot suffer 
any loss of seniority, servic-, or benefits,. 

A nurse who is transferred to a position outside of the 
bargaining unit for a period of more thari three (3) months, but 
not more than one (I) yeair shall retain, but not accumulate, 
her otr his seniority held at lhe time of the transfer. In the went 
ihe nurse is returned to a position in the bargaining unit, she or 
tie shall be credited with seniority held at the tirne of transfer 
and resume alccumutation from the date of her or his return to 
Ihe blargaining unit. 

A nurse must remain in thle bargaining unit for a period of at 
least three (3) months before tr;msferring out of the bargaining 
unit again or she or he! will lose all seniority held at the tirne of 
the subsequent transfer. 

In the event that a nurse is transferred to a position outside of 
the blargsiining unit for a period in excess of one (I) year, she 
or h e  will lose all seniorrty held at t~he time of transfer. In the 
event the nume is returned to a position in the bargaining unit, 
the nurse's sleniority will iiccrzie from the date of her or hi!; 
return to the bargaining unit. 

It is iindeustod and agreed that a nurse may decline such offer 
to transfer and that the period of timle referred to ;above may be 
cxtendedl by agreement of the parties. 

Nurses who are in supervisory pos;itioris excluded from the 
bargaining uriit shall not prrfonn duties normally perl'ormed by 
nurses in the bargaining unit which shall directly cause or 
result in the layoff, loss of senionty or iservice c r  reduction in 
benefits $to ntirses in the bargaiining unit. 

Nurses will be assigned duties arid responsibilities in 
accardarice with the Regiulafed Health Prc2fes:sion.q Act and 
other applicable statutes aind regulations thereto. Hospitals will 
not assign such duties and resporisibilities to emplsyees not 
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10.12 

covered by this agreement unless those duties and 
responsibilities are appropriate to the position occ:upierd by the 
person to whom the duties and responsibilities are being 
assigned and are consistent with quality patient care. 

Unless otlierwlise agreed by the Union and the Hospital, work 
perfoimed by full-time nurses will not be assigned to part-time 
nurses for the purpose of eliminating full-time positions. 

(b) The Hospital shall not conbad out the wcrk of a bargaining unit 
nurse if, as a result of such contracting out, any bargaining unit 
nurse other than a casual part-time nurse is laid off, displaced 
or loses houm of work or pay. Prior to contracting out any 
available work, the Hospital will first offer the work on the basis 
of seniority to regular part-time nurses in the bargaining unit. 
Contracting out to an employer who is organized and who will 
employ tlie employees OF the bargaining unil who would 
otherwise be laid off, with similar ternns and conditions of 
employment, is not a breach of this provision. This clause will 
not apply to tlie ad hoc use of agency or registry nurses for 
single shift coverage of vacancies due to illness or leaves of 
abseiice. 

In tlhe event of 8 rationalization or  consolidation of any part of the 
services of the Hospital with those of another haspitial or hospitals, the 
Hospital and the! Association agree tcr implement the Guidelines for 
Employee Transfer Pirranlgements in Hospital Service Rationalkition 
established by ihe Ontario Hospital Industry Labour Management 
Committee, to the extent possible within the terms of 1:his collective 
agneemlent. In irnplernenting the Guidelines the parties will be guided 
by the follovving: 

(ai) the Hospital shall notify affected nurses arid the Association as soon 
as a formid decision to ratioiialize is taken (ref: Guidelines, 
paragraiph Z!);  

(ti) the Hospitail ancl the Association shall begin discusions ccincerning 
the specifics of the rationalization forthwith after a decision to 
rationalize is taken (ref: Guidelines, paragraph 3); 

(c:) as soon as possible in the come of developing a plan for the: 
implementation of the rationalization the Hospital shall notifv affected 
nurses and the hscrciation of the projected staffing needs, and their 
location, which are anticipated to result (ref: Guideljnes, paragraph 
6); notice to affected niirses and the: Associi~tionr shall include the - 
estimated number and types of positions anticipated to be available, 
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and their location, as the result of the rationalization (ref: Guidelines, 
paragriaph 7); 

(d) if services in the! Hospital are to be reduced or tslimimated as the resukt 
of a rationakation, (or if the mpli~ymcsnt af nurses is otherwise 'to be 
affected, the Hospital shall prepare a list of the affected nurses in 
order of seniority by jobs for which it considers such nurses are 
eligible. This list will be updated to reflect any changes due to 
employees leaving or entering the? unit (rei Guidelines, paraigraph 7); 

(e) if i i  rafionalizatim is' anticipated to result in a IOSS of ernploymelnt for 
nurses at ainother hospital by reason of the establishnient of a new 
unit or the isnlargerrrent or extension of SE~~V~CIBS at the Hospital: 

i) in the period before a rationalization takes place, where it 
permanent vacancy OIXUR!~ anti has not been filled after Pficlrr 
10.016 has been complied with, the! vacancy shalt be fillerd by 
the senior qualified eniployee of the other hospitai who wishes 
to make an early transfer. A nurse takirig such 8 position shall 
be treated as a transferring employee and not as a new hire 
(ret Guidelines, paragraph 5); 

i i) when the rationalization takes place!, and when nursers formerly 
emplloyed -by the other hospital or hospitals involvecl arc 
transferred to the Hospital, such IWS~S shalt maintain their 
seniority dates and shall be placed on seniority lists ait the 
Hospital accordingly. Thereafier they shall exercise seniority 
rights in accordance with this agreement (ref: Guidelines, 
paraigraph 13). Following iunplermentatioin of the rationalization, 
no  UTS SE! who has been trimsfrsrrecl to the Hospital shall suffer 
a reidu~on in wages. If the wage grid in efl'ect iat the Hospitail 
does not correspond to the grid in effect at the hospital at 
which such nurses were fornierly employisd, riurses whose 
wages were not identiid to a wage step on the Hospital's grid 
shall be moved to the next higher step. Where the triansfismng 
nurse's salary exceeds tho range maximum, the nurse's salary 
will be maintained (ref: Guidelines, paragraiph 14); 

iii) nurses who have been transferred to1 the Hospital shall be 
subject to the benefit plans of the Hlospital in this manner 
provided under the collective agreement. The retention, 
modification or abandonrnent of superior conditions and the 
provisions of sick leave plans, to which nurses who have been 
transfenred to the Hospital were fomierly subject, Shall be 
negotiated between the Association and the Hospital. Nurses 
who have bleen transferred to the Hospital shall retain their 
fomier level of vacation entitlement or shall be entitled 'to the 
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level provided by this agreement, whichever is the! greater (ref 
Guidelines, paragraph 15); 

iv) I-loun; of work shall be those of the Hospital (ret Guidelines, 
paragraph 16); 

v) PI nurse who has been transferred to the Hospital and who has 
nlot compUeted her or his probationary period at the hospital 
where she! or he was formeriy employed !shall rea i ie  eredit for 
her senrice tiurinig such probatianary period, arid shall 
complete the balaince of the probationany pariod required by 
this agreement. No new probationairy period shall be sewed 
bly a nurse who has been transferred to the Hospital (ref: 
Guidelines, pzirag rap h 17). 

10.13 (a) Local tiumian IResource Plans will apply to Health Services 
Restructuring Commtission directives. In other circumstances, the 
balance of this Article will apply. 

(b) Before issuing notice of long temi layoff pursuant to Article 
10.07(e)(ii), and follabwing notice pursuant to Article 10.07(e)(i), the 
Hospital will make oflers of earty retirement allowance in accordance 
with the following coriditions: 

i) The Hospital will first make offem in order of seniority on the 
unit@) where Iayolfs would otherwise occur. 

ii) l h e  Hospital will make offers to nurses eligible lor early 
retirement under tlie Hospital pension plan (including regular 
part-time, if applic;able, whether or not they participate in the 
hospital pension plan). 

iii) If no nurses on the unit affected accept the offer, the Hospital 
will then extend the offer to other nurses in the bargaining unit 
iii order of serriority. 

iv) The number of early retirements the Hospital approves will not 
exceed the number of nurses who would otherwi!;e be laid off. 

A nuuse who eleds an early retirernent option shall receive, 
following completion of the last day of work, a retirement 
allowance of two (2) weeks’ salary for each year of service, to 
i i  maximum ceiling of fifty-two (52) weeks’ salar)r. 

(c:) Where a nurse has received individual notice of long term layoff 
under Article 10.07 such nurse may resign ancl receive a separation 
allciwance i3S follows: 
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i) Where an eimployee resigns effective within thirty (30) days 
after receiving individual notice of long tenn layoff, she or he 
shall be entitled to a separation sillowanas of Wo(2) weeks' 
salary for each year of continuous sewice to 13 maximum crf 
sixteen [IS) weeks' pigy, and, on production of receipts from an 
approved educational program, within twelve (1 2) months of 
resignation will be reimbursed for tuition fees up to a maximurn 
of three thousand ($3,000.00) dollars. 

ii) Where an employee resigns elTectkue later than lhhirty (30) days 
after receiving individual notice of long tern layoff, her or she 
shall be entitled to a separation allowance of four (4) weeks 
salary, and, on production sf receipts from an approved 
educational program, within twelve! (I 2) molnths of resignation 
will be reimbursed for tuition fees up to ai maximurn of one 
thousand two hundred and ffiy ($4,250.00) dollars. 

10.14 The Hospital and the ,Association will utilize the services of HSTAP or such 
other labour iadjus;tment se!Nice provider as the local parties may agree upon 
for purposes of a jobs registry and for cmnsellirrg, adjustmerit, training and 
development services. 

NOTIE A :  In the bargaining uriits where full-time and ipart-time nurses are both 
employed, semiorii lists and layoff and recall rights af part-time nurses; shall 
be sepaiate from full-time nurses. 

NOTE 2: The seriiority list reFeerred to in Article 40.02 stralI include any othesr 
information that is currently provided ts the Asslocialion. 

ARTICLE:' 11 - LEAVES OF ABSENCE 

I I .O'l Written requests for a personal leaue of absence without pay will ble 
considered crn arr individual basis by the Chief Nursing Officer, Supervisor 
or dlesignate. Such requests are to be given far in advance as possible 
and a witten reply will be given within fourteen (14) days; except in cases of 
emergency in which case a reply will be given as soon as possible. Such 
leaue shall not be unreasonably withheld. 

'1 I .0:2 ------- Leave for Associatiorr Business 

The Hospital agrees to grant leaves of absence, without pay, to rkurses 
selected by the Association to attend Association business includirig 
conferences, conveiltionis and Provincial1 Committee meetings. The 
curriulative total leave of absence, the arnount of notice, the number of 
nurses that may be absent at any one time! ancl from anly one area and the 
number of days is set out in the Appendix of local Provisions. Diuring such 
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leave of absenlce, a nune's salaity and applicable benefits or percentage in 
lieu of fringe benefits shall be maintained by the Hospital and the local 
Association agrees to reimbIurse the Hospital in the amourit of the daily rate 
of the full-time nurse or in the amount of the full cost of such sailary and 
parceiitagrs in lieu clf fringe benefits of a part-time iiurse except for Provincial 
Committee meetings which will be reirnbumed by the Association. The 
Hospital will bill the local Association within a reasonable? period of time. 
P,art-time nurses will receive service and seniority c:redbi for all leaves granted 
under this Article. 

-- Leave!. Board of Directors 

A nurse who is elacted to the Board of Dinectous of the Ontario Nursed 
Assoc:iatioln, other than to the office of President, shall be granled upon 
request such leave@) of absence as she or he! may require to fulfill the duties 
of the! po!;ition. Reasonable riotice - !sufficient to iadecluatcsly ztllow the 
Hospital to minimize diwuption of its senrices shall be given tci the Hospital 
fcir such leave of absence. Notwithstanding Article 10.04, there shall be no 
lolss of seniority or service for a iiurse duiing such leave of absence. Leave! 
of absence under this p1rovi:;ion shall be in addition to the Association leave! 
pirovidled in Article l1.02 above. During such leave of absence, the nurse's 
salary anal applicable blenefits shall be maintained by the Hospital and the 
Assoc:iatioln agrees; to reimburse the Ho!;pital in the amount of the! full cost 
of such salary and appllicable banefrts. 

-- Leave. President, O.N.,A. 

Upon appuication in writing Iby the Association on behalf of the nurse to the 
Hospital, a leave of absence shall be granted to such nutse elected to the 
o ' k e  of President of the Ontario Nurse!;' Association for a period of up to 
three (3) consecutive two (2) year terns. Notwithstanding Article 10.04, 
there shall1 be in0 lolss of service or seniority for a nurse duping such leave of 
albserice. During such leave of absence, the nume's salary and applitablc! 
blenefits slhall be maintained by the Hospital and the Association agrees tcb 
reimburse the Hospital in the amount of the full cost of such salary ancl 
applicable benefits. It is understood, however, that tlurirtg such leave the 
nurse shall be deemed to be an einployee of the Ontario Nurses' 
Association. The riurse agrees to notify the Hospital of her or his intention 
to return to work at least two (2) weeks prior to the date of such return. 

------ B ereziverrtent Leave 

A, nurse who notifies the Hospital as soon as possible followiiig ti 
bereavement shall be granted three (3) consecutive working days off without 
loss of regular' pay for scheduled hours, in conjunction with the day af the? - 
funeral of a member of her or his immediate family. "Immediate faimily" 
means parent, brother, sister, spouse, son, daughter, son-in-law, daughter- 
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in-law, mother-in-law, father-in-law, brother-in-lawi, sister-irr-law, grandparent 
or griandchild. "Spouse" for the plurposes of bereeivement leave will be 
defined as in the Family Law Acf. "Spouse" far the purposes of bereavement 
leave will also include ii partner of the same sex. "lmniediate famiw and "In- 
laws" as !set out above shall include the relatives of "spousesn as defined 
hereiin. Where a nurse does not qualify under the above-noted conditions, 
the Hospital may nonetheless grant ia palid bereavement leave. The 
Hospital, in its, discretion, may extend such leave with or without pay. 

Part-time nurses will be credited with seniority antl service for all such leave. 

- Jurv iL Witness Duty 

Iff a full-time or regular part-time nurse is required to !sem as a juror in any 
crourt of law, cIr is required to attend as a w%ness in a court proceeding in 
which the Crown is a party, or is required by subpoena to attend a C O I J ~ ~  of 
Iigw or coroner's inquest in connection with z i  case aiising from the nurse's 
duties at the hospbl, the nurse shall not lose senriceheniority or regular pay 
because of such attendance and shall not be requirecl to work the might shift 
prior to, or on the (day (of siich duty provided that the nurse: 

i) notifies' the Hospital immediately on tlhe nurse's notification that she 
or he will be required to attend court; 

ii) presents proof of setvice requiring the nurse's attendance; 

iii) deposits with the Hospital the full amsunf of compensation received 
excluding mileage, travelling and meal allowances and an officiail 
receipt where ava ilai ble. 

In addition, where a full-timle nurse or regular part-time niirse is selected folr 
jluty cfuty #For a period in excess of one ( 4 )  week, she or he shall be paid for 
dl  hours scheiduled and not be expected to attend at work. Upon completion 
of the process the nuae shall be returned to that point on her or his former 
schedule that is ccinsidered appropriate by the Hcispital. It is understood and 
agreed that the local partie!; may agree to different sclhediiling arrangernents 
for thle finst week of jury and witness duity. 

Preanancv Leave 

(a) Pregnancy leave will be granted in accordlance with the prcivisions of 
the Efnploymenf Standards Act, except where amended in this 
prcovision. A nurse who is eligible for a pregnancy leave may extend 
the leave for a [period of up to twelve (12) months' durzattion, inclusive 
of any parental leave. 
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(ti) The nuuse :shall give wriien notification at least one ( f )  month inl 
advance of the date of commemeiment of such leave and the 
expecte!d date of return. 

(ci) The nurse shall reconfirni her intention to retuin to work on the date 
origiinally approved in stibsectiorr (b) above by written notifmation 
received by the Hospital at least four (4) weeks in advance thereof. 
The nurse shall be reinstated to her former position unless the 
position has been discontinued in which case she shaill be! given a 
coniparable job. 

(dl) Nurses newly hired to replace nurses who are om approved pregnancy 
leave may be releasead and such release shall not be the subject of a 
grievance or arbitration. If retained by the! Hospital, in a pemanent 
position, the! nurse shall be credited with seniority from dale of hire 
subject to suiccez;sfully completing her or his probationary period. The 
nurse shall Ibe credited with tours worked (hours worked far nurses 
whose regular hours of work are other than the standard work day) 
towards the probationary period provided in Articde 10.01 (a) to a 
maximum of 30 toun; (2i!5 hours for rwrses whose regular hours of‘ 
work are other than the sltandard work day). 

The! Hospital wit1 outline to nurses hired to fill such tebmpcrrary 
vacancies the circuinstalnces giving rise to the vacancy and the 
special iconclitions relatiqg to such employment. 

(e) The! Hor;pital may request a nurse to c:omrnent& pregnancy leave at 
such tirne iBS the duties of her position annot reasoriably be 
perlformed loy 51 pregnant woman or the performance or non- 
performance of her work is materially affected by the pregnancy 

(9 On confirmation by the Employment Insurance Commission of the 
applropriateriess of the Hospital’s !Supplemental Unemploymenl 
Benefit (SU13) Plan, i3 nurse who is on pregnancy leave as provided 
under this Agreement who has applied for and is in receipt of 
Emlploynent Insurance pregnancy benefits pursuarrt to Section ’I 8 of 
the €mp/oymerdt Inlsumnce Act shall tie paid a wpplemtsntall 
emptoyment benefit. That benefit will be equivalent to the difference 
behrveerr eighty-four percent (84%) of her regular weekly earringsl and 
the sum of her weekly Employment Inaurance benefits and m y  other 
earning!;. Such payment shall cornmence ‘Following completion of the 
two (2) week Enrployment Insuraince waiiing period, and receipt by 
the Hospital of the nurse’s Employment Insurance cheque stub as 
proof that she is in recjeipt of Employment Insurance pregnancy 
benefitsl, and shall continue for a maximum period of fifteen (A51 
weeks. The nurse’s regular weekly earnings shall be detennined by 
multiplying tier regular hciuriy rate on tier last day worked prior to the! 
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commtsncemenlt of the leave times her normial weekly hours. The 
normal weekly hours for a part-time e!mployee shall be calcxdated by 
using l:he same! time period used for calculation olf the! Employment 
insurance bene!fit (cwrently 26 weekis). 

The eimplabyee does not have any vested right except to receive 
payments for the covered employment period. The plan prolvides that 
payments in respect of guaranteed annual remuneration or in respect 
of deferred remiuneuation or severance pay benefits are not reduced 
or increased by payments received under the plan. 

----- Parental Leave 

A nurse who becornies a parent of a child is eligible! to take a parental 
leave in aaxrdance with the provisions of the l:mp,fopent Standads 
Act, except where amended in this provis'ion. 

A nurse who has taken a pregnancy have under Article! 11.07 is 
eligible to be granted a parental leave of up to eighteen (18) week:;' 
dtnratiari, in acuordance with the Employment StantJards Act. A nurse 
who is eligible ffor a parentall leave who is the natural father or is an 
adoptive piarent may extend the parental leave for a period of up to 
twelve (IZ!) months duration, consideriatiori being given ta any 
requiremerrts of adoption aulthorillies. In cases of adoption, the nurse 
shall advise the! hospital as far in advance! as possible with respect to 
a prospective adoption and shall request the leave of absence, in 
writing, upon receipt of corifirmatiori of the pending adaption. If, 
because of late receipt of confinnation of the pending adoption, the 
nurse finds it impossible to request the leave of absence in writing, 
thle reque3;t may be made verbally and subsequently verified in 
writing. 

The ntirse shall be reinstated to tier or his fomier position, unless that 
position has been discontinued, in which case the nurse? shall be 
given ia comparable job. 

Nurses newly hired to repiace nurse!; who are on approved parental 
leave imay be released and such release shall not be the subject of a 
grievance or arbitration. If retained by the Hsspiial, in a permanent 
position, the nime shall be credited with seniority from diate of hire 
subject to !;uccressfi.dly completing her or his probationary period. The 
nurse shall be credited with tours worked (hours worked for nurses 
whose! regular hours of work arts othier than Ihe standard work day) 
tolwards the probationary period provided in Article 10.01 (a) to a 
maxinium of 30 t o m  (225 hours for nurses whose regular hours of 
work are other than the standard work diay). 
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The Hospital will outline to nurses hired to fill such temporary 
vacancies, the circiimstances gking rise to the vacancy and the 
spezcial conditions relating to sucli employment. 

(e) On confirmistioni by the IEmptoynient Insurance Commission of the 
appropriateness; of the Hospitsil's Supplementail Unemployment 
Benefit (SUB) F'lan, a nurse who is on parental leave as providecl 
under this Agreemsnt who has applied for ancl is in receipt OF 

Employment Insurance parental benefits pursuant to Section 20 of the 
Employmenf lnsurance Acf shall be paid a supplemental employment 
benefit. Thlat benefit will be equivalent to the difference between 
eighty-four ( 84%) percent of the riurse's regular weekly earnings; ancl 
the sum of her or his weekty Employment Insurance benefits and any 
other eiaminigs. Such payment shall oomrrienoe followirig completion 
of the two week Emplloyrrrent Insurance waiting period, and receipt by 
the Hospital of the employee's Employment Insurance cheque stub as; 
prolof that she or he is in receipt of Employment Insurance parental 
benefits and shall continue while the nurse is in receipt of such 
beriefits for ia mzotimtim period of ten ( IO) weeks. The nurse's regular 
weekly earnings shall be determiried by multiplying her or his regular 
houriy rate on her or his last day worked prior to the coinmencement 
of the lelave times her or tiis normal weekly hours. The normal weekly 
hours for a part-time emplloyee shall be calculated by using the same! 
time period used for calculation of the Employment Insurance benefit 
(currently 26 weeks). 

The employee does; not have any vested right except to receive! 
payments far the! covered employment period. 'The plan provides that 
paymerits in respect of guaranteed annual remuneration or in respect 
of deferred remuneration or severance pay benefits are not reducecl 
or increased by payments received under the plan. 

(a) Leave of absence, without pay, far the purposes ol'furtlner educatiori 
directly retated to the nurse's employinent with the Hospital may be 
granted on written application by the nurse to the Chief' Nursing 
Officer, Supervisor or designate. Requests for such leave will not be 
unreasonably denied. 

(ti) A full-time or regular pairt-time riurse shall be errtitled to leave of 
absence without loss of earnings from her or his regularly scheduled 
woirking hours far the! purpose of writing any examiriations required in 
any recognized course in which nursers are enrolled to upgrade their 
nursing qualifimtions. 
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(IC) Leave of absence without lloss of regular earnings from regularly 
scheduifed hours for the purpose of attending short courses, 
workshops or seminars directly related to the riurst?'s emplcbyment at  
the! hospital ma,y be! granted at the cliscretionr of the tdosplital upon 
written application by the nurse to the Chief Nursing1 Officer, 
Supewisor or designate. 

Professional leave with pay will be granted to full-time and regular part,-timo 
nurses who iare elected to the College of Nurses to attend regularly 
scheduled meetings of the College of Nurses. 

Any employee who is on am authorized leave of ;absence as cif Ocltober 23, 
1981 , shzill be entitled to continue the leave? in accordance with l,he terms 
tlhereof. 

Where an employes is in a position other than in a: registered nursing position 
with duties and responsibillities which are subject to the Regulated Health 
Professions A,ct, he or she shall be treated ii? a manner consistent with this 
Article. 

------ Re-Paid Leave Plan 

EEffective April I, '1989, the Hospitral agrees to introduce a pre-paid leave 
program, funded sole0y -by the nurse, subject to the following ttsrmsl and 
cmditionrs: 

(a) The plan is available! to nurses wishing to spread four (4) ye& salary 
over a five (5) yeair period, in accordance with Part Wlll of the , ~ -  

-- Incnme Tax Recgulations, Section 6801, to enable them to take a on8 
(?)I year leave of absence following the four (4,) years of salary 
deferral. 

(b) The nurse must make written application to the Chief Nursing Oifficer 
or Supervisor at least sic (6;) months prior to the intended 
cornmetncernent dab of the program (i.e., the :salary deferrail pottion), 
stating the interidedt purpose of the leave. 

(c) The numbex of nurses that inay be absent at any one time shall be 
detenrtinecl by loc;al negotiations. The year for purposes of the 
program shall be September I of one year to August 3'1 the! following 
year or sucrh other twelve (1:2) mlonth period as may be agreed upon 
by the nurse, the local Association and thie Hospital. 

(d) Written application:; will be reviewed by the Chief Nursing OFficer, 
Supervisor or designate. Leaves requested for the purpose of 
pursuing further folmal nursing education will be given priority. 
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Applicationsl for !eaves requested for other purposes will be given the! 
next level of priority on the basis sf seniority. 

(er) Duiing the four (4) years of salaty deferral, 20% of the murse's giross 
anrrual (earnings will be deducted and helcl for the ~iurscs and will not 
be accessible to her or him until the year of the leave or upon 
withdrawal from the plan. 

(?I The manner in which the deferred salary is held shall be at the 
discretion of the Hospital. 

(gt) All deferred salary, plus accrued interest, if any, shall be paid tcr the 
nurse at the commericerrrent of the leave or in acccrdance with such 
other payment schedule as may be agreed upon between the 
Hospital and the nurse. 

(hi) All benefits shall be kept whole during the four (4) years of salary 
deferral. During the! year of the leave, seniarity will ;accumulate. 
Service for the purpose of vacation and salary progression and other 
benefits will be retained but will not ac:curriulate during the ]period of 
leave. Full-time nurses shall become responsible far the! full payment 
of premium!; for any heailth and welfare benefits in which they are 
participating. Contributions to the Hospitals of Ontario Pension Plan 
will be in ac:cordance w%h the Plan. Full-time nurses will not be 
eligible to participate in the disability income plan during the year of 
leave. 

(i) A nurse may withdraw from the plan cat any tinie during the deferral 
porltion provided three (3) months notice is given to the Chief Nuising 
Officer or Supervisor. Deferred sialary, plus accrued interest, if any, 
will be returned to the nurse, within a reasonable period of time. 

If thie niirse terminates employment, the deferred salary held by the 
Hospital plus accrued interest, if any, will be returned to the nurse 
within a reasonable period of time. In case of the rIurse's death, the 
funds will be paid to the nurse's estate. 

(k) The Horspitall will endeavour to find a 1:emporary replacement for the 
nurse as far in advance as practicable. If the Hospital is Linable to1 
find a suitable replaoement, it may postpone the leave. The Hospital 
will give! the nurse as much notice as is reasonably possible. The 
nurse will have the ciption of remaining in the Plan and rearranging 
the leave at a mutually agreeable time or of withdrawing from the Plan 
and having the deferred salary, plus ai:crued interest, if any, paid out 
to the nurse within a reasonable period of time. 
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Thle nurse will be reinstated to her or his fomier plosition unless the 
position has been discontinued, in which case the nurse! sh;ill be 
ghren ZI comparable job. 

Final approval for enltry into the pre-paid leave program will be subject 
to the nurse entering into a fornial agreement with the Hospital in 
order to authorize the Hospital to make the aippropriate deductions 
fraim the nurse'!; pay. Such agreement will include: 

(a) A statement that the nurse is eriteririg the pre-paid leave 
program in accordance with Article 11.1 f of the Collective 
Ag reerne nt. 

(b) The period of salary deferrial and the period for which the leave 
is requested. 

(c) The manlner lin which the deferred salary is to be held. 

The letter of aplplicsition froni the nuise to the Hospital to enter the 
prepaid leave program will be appendeid to and form part of the 
written agreement. 

----. Secondments; 

(:a) A nurse who is seconded from thie Hospital to a bipartite or tripartite 
committeelposiltion involving the Health Sector or the Eboader Public 
Sector shall be granted a leave of atisenice without pay for a period 
of up to five (5) years. Notwil:hstanding Antide 10.04 there slhall be no 
lO!;S of seniority or service during such leave. Subject to the 
aglreement of thie agiency to which the nurse is seconded, the nurse's 
salary and applicablie benefb shall be maintained by the hcispkal and 
the hospital shall Ibe reimbursed for the firll cost of salary and 
applicable benefits by the agency to which the nurse is seconded. 
Ttte nurse agrees tal not i i  the Hsspital of her or his intention to return 
to work at least two (2) weeks prior to the date of such return. 

r:b) The Hospital shall seek the Union's agreement to establish 
se!condrnent arrangements8. Such agreement !;hall not be 
unreasonably denied. The term!; and conditions will be esttablbhed 
by agreement of the parties. 

A nurse who is seconded to another Hospital, for a period riot greater 
than one (I) year, shall not sufler any loss of seniority, service or 
benefits for the duration of the secondment. 

Notwithstanding Article 10.1 1, the partie!; also agree that a hospital 
may allow a nurser from another hospital to be seconded to the 
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hospital for a period not greater than one (1) year. It is understood 
that this nurse remains the employee of the stsndirig hospilal and is 
subject to the terms and conditions of employment of that hospital. 
If the seconded nurse is not covered by an ONA tdllective 

agreement, the Hospital will ensure that thct Union receives the 
equivalent of the dues remittance for id1 such workers. 

NOTE 1 : (Note 1 applies to ffull-time iiursces only) 
Provisions in existing Collective Agreements providing for pzaternity leave 
shall be continued in effect anid added to the above provisions in such 
Collective Ag reeme nts I 

NOTE 2: (Note 2 aplplie!; to full-time iiurses only) 
Provisions in erxisting C:oller:tive Agreements providing for time off to study 
for Codlegts of Nurses examinations, to write registration examinations or 
examinations for courses of study related to employment shall be continued 
in effect arid added to the above provisions in such Collective Agreements, 

- ARTICLE 12 - SICK LEAVE AN13 LONG-TERM DISABILI'W 

(Airticles 12:.01 to 12.14 apply to full-time nurses only) 

12.01 Ttie Hospital will assume total responsibility for providing arid funding a short- 
term sick leave plan at least equivalent to that described in Ihe '1980 
Hlospiltals of Ontario Disability lricome Plan brochure. 

The Hospital will pay 75% of the billed premium towards covemge of eligibk! 
employees under the long-term disability porl:ion of the Plan (HOODIP or an 
equivalent. plan). The employee will pay the balmce of the billed prernium 
through piayroll deduction. For the purpose of transfer to the short-term 
portion of the clisability program, employees en the payroll as of the effective 
date of the transfer with three (3:) months or more of service shall be! deemed 
to1 have three (3) months of service. For the purpose of transfer to the long- 
term portion of the disabiiity program, employees on the active payroll as OF 
thie efiective date alf the! transfer with one (I) year or more of se:wice Shidl be: 
deemed to have one ('I) year of service. 

121.02 Effective the first of tho mmth ffollowing the transfer, all existjng sick leave 
pUans in the Piarticipating Hlospitals shall be terminated and ainy provision!; 
relating to such plans shall be riull and void under the respective Collactive 
Agreeiments except as to those provisions relating to payout of unused siclc 
leiave benefits which are specifically dealt w'ith hiereinafter. 

I i!.03 Existing sick leave credits for each employee shall be converted to a sick 
leave bank to the credit of 1:he employee!. The sick leave bank shall cantaiii - 
the mused sick leave days to the credit of the nurse on the efFective date af 

COLLECTIVE AGR.EEMENT - MARCH 31,2001 



49 

1.2.04 

the transfer to the Plain set out in Article 12.01. The "sick leave biank" shall 
be utilized to: 

Sitpple!ment payment for sick leave days under the new plan which 
would otherwisle be at less than full wages, and; 

Where a payout prcwision existed under the farmer sick leave pian in 
the Collective Agreement, payout shall be macle ort the temrination of 
ennploymeiit, or in the case of deaih, to the nurse's estate. The 
parties may agree to voluntarily cash out existing sick leave banks. 
The arnourit of the payout shall be a cash settlement at the nurse'!; 
then ciurrerit salary rate for m y  irnused sick credits to the maximum 
provided under the sick leave plain in which the nurse participated a!; 
of the date of this award; 

Were, as of the effective date of transfer, an employee does not 
have the requined service to qualrfy for paryoul: on termination, her or 
his existing sick leaive credbts as of that date shall nevertheleas be 
converted to a sick leave baink in accordance with the 'Foregoing and 
the nurse shall be entitled to the same cash out provisions iaS set out 
in paragraph (b) abcive providing the nurse subseqtiently achieves the 
necespary service to qualifij for paylout under the corrditiclns of the 
sick leave plan in which she or he pairticipated as of the date of this 
award; 

Were  a payout pralvision existed under the farmer sick leave pian in 
the Collective Agreement, a nurse who, as of the date of this award, 
has accumulated sick leave credits arid is prevented frcim working for 
the Hospital on account of an occupational illness or accident that is 
recognized by The Workplace Safety and Insurance I3oard as 
compensable within the meaning of the Workpace and Safefy 
Insumme Act, the Hospitzcrl, on application from the nurse, wiUl 
supplement the award made by Jhe Workplace Safety and Insurance 
Board for loss of wages to the nurse by such amount that the award 
of The Workplace Safety and 1t)suriance Board lor foss of wages, 
together with the auppleme!ntation of the Hospital, will equal one 
hulndred per cent (100%) of the nurse's net earnings to the limit of the 
nuirse's accumulated sick leave credits. Nurses may ulilize such sick 
leave credits while awaiting approval of $a claim for Woirker's 
Compensation. 

\Nhe!n a nurse has completed any portion of her or his reguleirly scheduled 
tour prior to going on s'ick leave benefits or Workers' Compensation benefits, 
the nurse shall be paid for the balance of the tour at her or his regular 
straight time hourly raUe. This provision will not disentitle the nurse to a lieu 
(lay md€!r Ariticle 15.015 if !she or he otherwise qualifies. 
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12.05 

1 ;LO6 

12!.07 

12.08 

12!!.09 

15!.10 

15!.11 

12!.12 

121.13 

lSt.14 

Nurses returning to vvork from an illness or injury compensable under 
Workers' Cornperisation will be assigned light work as necessary, if 
aivaila ble. 

A nurse who tmsiers irorn full-time to part-time may elect to retain her or hii; 
a,ccurnulated sick leave? credits to be utilized during part-time or subsequent 
full-tirne employment ias provided under the sick leave plan in which the 
nurse! participates as alf October 23, 1981. 

Any dlispute which may arisle concerning a nurse's entitlement to short-terrri 
or long-te!rm benefits under HOODIP may be subject to grievance ancl 
arbitriationi under the provisions of this Agreement. 

hlurses presently esmployecl who are coverecf by a long-term disability plan 
iri effect as of ithe alate of this award, may elect to be covered by HOODIP or 
to continue their present coverage. 

The Hospital further agrees to pay employees an amount equal to any loss 
of benefits, under HIOODIP for the first two days of the fourth and subsequent 
period of iabsernce in any calentlar year. 

Durin!g the tenn of operation of this Collectives Agreement, the Hospitals will 
meet and consult with the Association with the view to assisting the parties 
in the next set of nlegotiations to improve the benefit coverage provided by 
hlOO I3 I P. 

The Hospital will notify each nurse of the amount of unused sick leave in her 
or his bank annually. 

For niurses whose regular hours of work are other than the standard work 
day, the short temi sick leaive plan will provide payment for the number of 
hours of absence ;according to the scheduled tour to 8 total of 562.5 hours. 
All other provisions of the existing plan shall apply mutatk mutandis. 

Absences due to pregnancy relaited illness shall be considered as sick leave 
under the sick leave plian. 

A, nurse who is; absent from work as a result of an illnsss cif injury sustained 
at work and who has, been aiwaiting approval of a claim for Worker's 
Compensation for a period longer than one complete pay period may apply 
to the Hospital for payment equivalent to the lesser of the benefit the nurse 
would retaive frolm V'Vorkers' Cornperisation if the nurse's claim was 
approved, or the benefit to which the nume would be entitied under the short 
term sick portion OF the disaibility income plan (HOODUP or equivalent plan). 
Paynient will be provided only if the nurse provides evidence of disatbility 
satisfiactoiy to1 the Ho!;pital and a written undertaking satisfactory to the 
Hlospiltal that m y  payments will be refunded to the Hospital lollowing final 
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12.15 

12.16 

- 12.17 

determinafion of the claim by The 'JVorlcplac& Safety and Insurance Board. 
If thle claim for Workers' Compensation is not approved, the monies paid as 

(an aldvarice will be applied towards the benefits to which the MUTSE! would be 
entitiled under the short term portion cif the disability ilncorne plan. Any 
ipayrnent under tliis provision will continue for a maxirrium of fifteen ( 4 5 )  
weeks. 

(Articles 12.15 and 12!.16 apply to part time nurses only) 

Part-time nuises returning to work from an illness or irijury compensable 
under Workers' Compensation will be assigned light work a!; necessary, if 
~availlable. 

,A nurse who transfers from full-time to part-time may elect to retain her or his 
~accutmuli~ted sick leave credits to be utilized during part-time or subsequent 
full-time employment as provided under the sick leave plan in which the 
nurse participates as of October 23, 1981. 

If the Employer requires the employee! to obtain a medical certtficate, the 
(employer shall pay the full cost of obtaining the certificafs. 

Note: This clause shall be interpreted in a mariner consistent with the Ontario Human 
Rights Code. 

ARTICLE I 3  .. HO'URS OF WORK 

13.011 The follawing, provision designating regular hour!; on a daily tour and regular 
daily touis over the nursing scheduile determined by the Hospital shall not $e 
construed to be 81 guarantee of the! hours of work to be perfcmned on each 
tour or during each tour schedule. 

Subjiect to Article 13.02 below: 

(a) The normzil daily tour shall be seven and one-hatf (7 1f2) consecutive 
hours in any twenty)-four (24) hom period exclusive of im unpaid one- 
half (1/2) hour meal period, it being understood that at the change sf 
tour there wilt riormally be additional 'time required for repoiting which 
shall be considlerecl to be part of the nomial daily #tour, for i3 period of 
up to fifteen (15) minutes duration. Should the reporting time extend 
beyond frfteen (15) minutes, however, the entire period shall be 
considered overtime for the purposes of payment under Article 14- 

(b) Nurses shall be entitled, subject to the exigemcies of patient care, ,to 
relief periods during the tour on the basis of fifteen ('15) minutes for 
each half tour. The scheduling of rmeal periods and relief periods 
shall be determined by locail negotiaition!;. 
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113.02 

I :3.03 

(IC) The regular daily tours of duty of a full-time niirse shall average five 
(5) days per week over the nursing schedule determined by the 
Hospital. FLiiI-tirrie schedules shall be deteimined by local negotiation. 

Full-time nurses in the bargaining unit engaged in teaching in Schoolrs 
for R.P.N.'!s shall work a flexible schedule, Monday to Friday, 
averaging 37 IQ hours per week over the schedule! to be detemnined 
by local negotiation:;. (Last paragraph of 13.01 (c) applies ,to nurse!; 
onUy). 

(id) Where a nurse notifies her or his suprsrvisor that she or he has been 
or will be unable to take the normal lunch break due to the 
requirement of providing patient care, such nurse shall be paid time 
and one half (I 112) her or his regular straight time! hourly rate for all 
time worked in excess of her or his normal daily hours. 

UVhere nursesl are now working a longer daily tour, the provisions set out in 
this Article governing the reguilar hours of work on a daily tour shall be 
aidjus,ted ;accordingly. 

The normal daily e!xten,ded tour shall be 1 1.25 consecutive hours in any 24- 
hiour period, e?xclmsive of ri total of forty-five (45) minutes of unpaid meal 
time. 

bJursas shall tie entitled, snbject to the exigencies of patient care, to relief 
penoids during the tour of 81 totd of forty-frve (45) minutes. 

The scheduling of meal and relief periods shaill be determined by local 
negotiations. 

The introcluction or discontinuawe of longer daily tours shall he determined 
by local negotiations. 

Where the Union aind the Hospital agree to ai1 extended daily tour that differs 
firom the rrormal daily extended tour, the provisioris set out in this agreement 
shall be adjusted1 accordingly and recorded in the Appendix of Local 
Provisions. 

------ Innovativie Unit Scheduu  

Schedules other than those included in Arl:icles; 13.01 rind 73.02 may be 
developed in order to improve quality of working life, support continuity o f  
patient care, ensure adequate staffing resources, and support cost- 
efficiency. The parties agree that such innovative schedules may be 
determined locally by the Holspital and the Association subject to the 
following principles: 
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13.04 

(a) Such schedules shall be established by mutual agreement OF the 
Holspitail and the Association; 

(13) These schedules may pertain to full-time $and/or part-time nurses; 

((2) The introdulctiori of such schedules arid trial periocls, if any, shall be! 
def:ermined by the local parties and retarded in the Appendix of Local 
Prcvisicrns. Such sclhedules may be discontinued by either party with 
notice ias determined within the Appendix of Local Provisions; 

(d) Upon written agreeiment of the Hospital and the Association, the! 
parties may agree to amend collective agreement provisioris ta 
accommodate ainy innovative unit schiedulles. 

Unit Weekendl Schedule 

A unit weeken,d schedule may be dwelciped in order to meet the Hospital’s 
need for weekend staff, arid individual nurses’ preference fcrr a weekencl 
work schedule. 

A unit weekend schedule isb defined as a schedule in which a full-tiime nurse 
works; a weekly average of thirty (30) holm and is; paid for 37.fj hours at het 
or his regular straight time hourly rate. The schedule must include two 1 1.25 
hour tours;, which fall within a weekend period as determined by the Hospital 
atnd tlhe Association. A nurse working a weekend schedule will work every 
weekend except as provided for in the provision!; below. 

If the HospitaU ancl the Asslociation agree to a unit weekend scherdule, the 
introduction of that schedule and the manner in which the plosition(s) are 
filled, shall be detemiried by the local parties and recorded in the Appendix 
of Loical Provision!;. This unit schedule may be discontinued by either party 
with notice as determined within the Appendix of Local Provisions. The 
opportunity fcrr an individual nurse to discontinue this schedule shall be 
resolved by the local parties: 

(a) Weekend and shift premiums shiall not be paid; 

(b) Vacation Bank 

Vacation eritiileimenl: is determined by Artide 1tj.O-l. For the purposes 
of Article 16.01(9, hours worked or credlited as paid leave will be 
based on ian aiccelerated rate of 1.25 hours; credit for each hour 
wcrrkeci. 

Mechanism for the vacation bank is deterniinetl by current loaal 
practices. 
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Drawing from the valcation bank will occur at an at:cele!rated rate of 
1.2!5 paid hours for every hour taken as vacation (i.e. 11.25 hours 
worked equals 14.05 hours paid; 7.5 hours worked equals 9.375 
hoults piaid). 

Vacation must be taken as a full weekend off (i.e. Saturday and 
Sunday). The miaxinium number of weekends off cannot exceed the 
week errtilernent level determined by Artic:le 16.01, 

Single vacation clays may be taken on weekdays, which need ncrt be 
in conjunction with the Saturday and Sunclay. Single vacation days 
may be taken oni the wee!kend, provided no replacement is required. 

Cash out and carry out provisions for the bank will be defined locally. 

Article 16.0fi(a), (b) and (c) do not apply. 

(c) Paild Holidav Bank 

Nurses qualm in accordance with the txAlectiive agreement. The paid 
holidays; are identified in the Local Appendix. 

Credit to the! paid holiday bank will occur on the date of the holiday. 

Drawing from the paid holiday bank will occur int an accelerated rate 
of 'I .25 hours paid for every hour taken (i.e. 11 2 5  hiours worked 
equals '14.0!5 hours paid; 7.5 hours worked equals 9.375 hours paid). 

If a nurse works on a paid holiday as defined by the loczil parties, she 
or he will receive one and1 one-half (I-lV2) pay for all hours worked OM 
a hdidaiy. The nurse will not receive a l i eu  day. Article 14.04 also 
applies 

The! holiday bank c a n  be used as income replacement for atbsences 
due! to iUlnes's or for lieu time off on a weekday. 

Cash-out and carry-over provisions for the bank will be resolved 
loa3 I I y . 

(d) Sick Le!ave 

The nuise may utilize the paid holiday bank a:; income replacement 
for absences due tci illness, as diescribed in Article (c) above. 

The nurse i s  eligible for Uong temi disability benefits as described in 
Article '12. A nurse will not receive pay for the first seventeen (17) 
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weeks of ariy period of absence due to a legitimate illness, Subject 
to the iavaitability of paid holiday banked hours, the nurse will be 
eligible for Employment Insurance for weeks three (3) through 
seventeen 1(17) for any absence due to a legitimate illness. The: 
Hospital1 will provide the nurse with sixty-five (65%) percent of her or 
his regular earnings for weeks eighteen (18) through thirty (30) for any 
absence due to a legitimate illness. 

The nurse may utilize his or her sick leave bank available under 
Article 12.03 for unpaid absences due to illness and Employment 
tnsuranlce top-up in ;accordance with the fctmula for coriverfing hours 
as described in Article 12.031(b). 

Nurses may be required to provide medical proof of illness for any 
absence of a scheduled shift, which is neither vacation nor an 
approved leave of absence. It is agreed and understood that Article 
18,,04 will apply in these circumstances. 

The provision 01 medical certificates shall be subject to Article 12.17. 

(le) Leiavea of Absence 

Article 4 1 applies for both paid arid uripaicl leaves. For the purposes 
of an unpaid 11.25 hour shif&, the deductisn from pay shall equate to 
14.05 hours. For the purposes of ian unpaid 7.5 hour shift, the 
deduction from pay shall equate to 9.375 hours. 

Tour E:xc h a l m  (9 --- 
Weekend tour exchanges will be pelmittad only hetween weerkend 
tour nurses. Weekday tour exchanges wil0 be pemiittecl, provided the 
hospital doles not incur additional costs. 

In all instances of tour exchange, the tours must be of the same 
duration. 

Overtirne 

Overtirne will begin to accrue after sixty (60) hours; in a two (2) week 
period averaged over the scheduling period determined by the \owl  
parties. 

cg> --- 

Overtirne will apply if the nurse works in excess of the normal daily 
holurs. 

Payrnemt for overtime is as in Aflticle 14.01 (a). 
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(ti) Sclhediilinu Provisions 

The scheduling and premium provisions relating tol consecutive 
weekends o f f  in the local appendix do not iappb to nurses who accept 
positions under this provision. 

(i) C h ristnias Period 

The local provisions relating to scheduling (luring this period wilt 
appfy, except a:; modified to confirm that the weekend tour nurse will 
continue to worlc weekends during this period. 

13.05 --- Irrdividual SDecial Circumstance Arranqements 

Notwithstanding Article 2.044, the Hospital and the? Association may agree in 
ccertain circumstances, the schedule of an individlual full-time nurse may be 
adjusted to enable an average weekly work assignment of 30 to 37.5 hours. 

(a) Such an arriange!ment shall be established by mutual agreement of the 
Hospital and the Association and the nurse affected. The parties 
agree that the arrangement applies to an individual, not to a position. 

(ti) The pairties shall determine the introduction of ia special circumstancxt 
arriangement. Issues related to vacation, paid holidays and banefit 
coverage will be detemnirred by the Hoispital and the! Association. The 
nurse will retain full-time status, including but not limitad to seniority 
and service. 

The parties agree that for perisiori purposes, there will bo no 
redluction in the noma1 37.5 hours per week pension contributions; 
made by a nurse and/or the Hospital under this provision. 

(Note: If the above proposal is satisfactory to H0C)PP and Revenue 
Canada) 

(c;) Any paity mlay discontinue the special circumstance arrangement with 
notice as determined within the agreement. In the event that the 
nurse affected resigns, transfers, is laid off or terminated, the 
arrlangement will be deemed to be discontinued immediately, unless 
the parties mutually agree othetwise. 
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ARTICLE 14 - PRIZMIIJM PAYMENT 

144.01 (a) (Article 14.01 (ai) applies to full-time nurses only) 

If iB nurse is authorized to work in excess of the hours referred to in 
Article 13.01 (al) or (c), she or he sheill receive overtime premium of 
one arid orle-hiatf (1 1/21 times her or his regular straight time hourly 
rate. I\lotwrithstanding the foregoing, no overtime premium shall bts 
paid for a period of less tham fifteen (15) minutes of overlime work 
where the iiursd is engaged in reporting functions at the end of tier or 
hi!; normal daily tour. If authorized overtime i3mOlJntS to meert (15) 
minutes or more, overtime premium !;hall be paid for the total period 
in excess {of thle normal daily tour. Overtime premium will not be 
diipliaited for tlhe same hours worked under Article 13.01 (a) and (c) 
ncir shiall there be any pyramiding with respect to aery other premiums 
payable urider the provisions of this Collective Agreement. Nothing 
herein will disentHle the riurse to payment of the noma1 tour 
dHerential provided herein. For purpose of clarity, a nurse who is 
required to work on her or his scheduled day off shall receive 
owertinne premium crf one and one-half ( I  1/2) timeis her or his regular 
straight time hourly rate. The Hospital agrees that if the Collective 
Agreement pmvided a greater overtime premium for overtime work 
immediately prior tci this Agreemlent, the Hospital will continue to pay 
such greater overtime premium. This is not intended to tsntiile the 
nurse to be paid for work performed while engaged in the reporting 
functicins ais provided herein. 

(b) (Article 14.01 (b) applies to part-time nurses olnly.) 

If a part-time inursle is authorized to work in excess, of the hours 
referred to in Article 13.01 (a), she or he shall receive overtime 
premium of one anid one-half (I 1/2) times her or his regular straight 
tirne hourly rate. A part-time nurse (including casual t imes but not 
including part-time nurses who are filling temporary full-time 
vacancies) who woks in excess of seventy-five (7%) hours in a two (2) 
week pericid shall receive tirne and one-half ('1 1/2) her or his regular 
straig tit time hourly rate for sill haws worked in excess of seventy-five 
(75). A peirt-time riurse who is filling a tlemporafy full-time vacancy 
shall receive time aind one-half (I I n )  her or his regular straight time 
hourly rate for all hours worked in exce!;~ of an average of 37 1/2 
hours per week over the full-time nursing schedule determined by the 
Hospital. !Such averaging will comrnemce at the conclusion of the two 
week period fcillowing the nurse's transfer to the 'temporaiy fulll-time 
position arid will end at the  conclusion of the two week period prior to 
the nurse's retiurn l o  her or his former position. Notwithstanding the 
foregoing, no civertime premium shall be paid for a period of less than 
fifteen (?5) minute!; of overtime work where the nurse! is engaged in 
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reporting functions ad the end of her or his riomal daily tour. If 
authorized overtime amounts to fiften (15) minutes or more, overtime 
premium shall be paid for the total period in excess of the nonmal daily 
tour. Overtime premium will not be duplicated for the same hours 
woriked under Arlticle 13.01 (a) nor shall there be? any pyramiding with 
respect to any other premiums payable under the provisions of this 
Collective AgreeLmerut. Nothing herein will disentitle the nurse to 
payment of the normal tour differential provided herein. The Hospital 
agrees that if the! Collective Agreement provided a greater premium 
for overtime work immediately prior to this Agreement, the Hospital 
will continue to pay such greater ovartime premium. This is not 
intended to entii:le the nurse to be pisid for work performed while 
engaged in the reporting functions as provided herein. 

14,,02 Notwithstanding the fortsgoirrg, overtime will not be? paid for additional hours 
worked duiring a twenty-four (24)# hour period Ieither as a result of change in 
tour on the request of a nurse or a changeover to daylight saving li-om 
standrrrd time or vice versa or an exchange of tours by two nurses. 

- 
14.03 Work scheduled b y  the Hospital to which ai premium is attached under 

sc:heduling regulations contained in the Collective Agreement and set out in 
the Appenldix of Local Provisions shall be paid at one ancl one-half (I 1/2) 
tirnes ithe nurse's regular straight time hourly rate or as otherwise provided. 

14.04 Where a nurse is required to work on a paid fioliday or on an overl:ime tour 
or on ia tour thiat is paid at the rate of time and one-hatf (1 112) the nurse's 
regular strisight time hourly rate as a resuitt of 14.03 above and the nurse is 
required to work additional hours following her or his full tour on that day (but 
not inc:ludirig hours on a subsequent regularly scheduled tour for such nurse) 
such nurse shall receive two (2) times her or his regular straight time hourly 
rate far such additional houts wcirked. 

14.05 A nurse who reports for work as scheduled, unles!; otherwise notified by the 
Hospital, shall receive a minimurn of four (4) hours' pay at her or his regular 
straight time hourly rate. This nurse shall lbe required to perfomi any nursing 
duties assigned by the tiospital vvhich she or tie is capable of doing, if her or 
his regular duties are not available. 

14.06 Where a 'Full-time or regular part-time nurse hias completed her or his 
regularly slchecluled tour ancl left the hospital and is called in to wort< outside 
her or his regularly scheduled warking hotirs, or where a nurse is called back 
from standby, such nurse shall receive time and one-hatf (I 112) her or his 
regular straight time hourly rate for all hours worked with a rninirnum 
guarantee of four (4) hours' pay sit time and one-half (1 1/2) her or his regular 
straight tinie hourly rate except 'to the extent that such four (4) hour period - 

overlaps or extends into her or his regulaily scheduled shift. In such a case, 
the nurse will receive time and one-half (1 112) her or his regular straight time 
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14.07 

14.08 

144.09 

14.101 

hourly rate for actual hours worked up to the commencement of her or hi!; 
regular shift. 

A nurse who is require!d to remain available for duty on standby outside her 
c r  his regularly scheduled working hours shall receive standby pay in the 
amount of two dollan; and fifty cents ($2.150) per hour for the period of 
standby scheduled by the tiospital. Where such standby duty falls on a1 paid 
tlolidiay, 13s set out in the Appendix of Local Provisions, the nurse shall 
receive standby pay in the ;amount of three dollars; ($3.00) per hour. Staindby 
pay shall, however, cease where the nurse is called in to work under Article 
14.06 above ;and work:s duiring the period of standby. 

(a) In computirig a 'Full-time nurstts regular straight time hourly rate under 
this Colled:ive Agreement such rate shall be established by dividing 
the product of the nurse's regular monthly salary exclusive of any 
allowance (or premium pay times twelve (12) by the regular avearagfs 
weekly hoiirs times fifty-two (52). 

(b) Thle regular striaighl: time hourly rate for a part-time nurse will be the 
hourly rate in the wage sche!dule set forth in Article 19.01 (a). 

(Article 14.09 applies to full-time niirses only) 

Where a nurse has worked and accumulated approved hours for which she 
o r  he is entitled to be paid premium pay (other thian hours relating to working 
on paid holidays) !such nurse shall have the c)ption of electing payment at the 
applicable premium rate or time off equivalent to the aipplicable premium rate 
(i.e., where the applicable rate is time arid one-haif (I 1/21 then time ofl shall 
tie at time and one-half (I IQ)). Where a nurse chocises equivalent time off 
such time off must be laken within the period set out in the Appendix of Local 
Proviisions or payment in accordance with the former option shall be made. 

The iappliication of this clause for part-time nurses will be determined try the 
local parties. 

19 nurse shalt be paid ia shift premium of one dolliar ($1 .OO) per hour for each 
hour worked wrhic'h fallk within the hours defined as an evening shift and one 
dollar and Wenty-five cents ($1.25) for each hour workerl which falls within 
the hours defined as ia night shift provided that such holm exceed two ( Z ! )  
hours if worked in conjunction with the day shift. Tour differential will not 
fform part of the nurse's straight Rime hourly rate. For purposes cif this 
proviision, the night shift arid the evening shift each consist of 7.5 troun;. The 
irlefirted hours of' a night and evening shift shall be a matter for local 
negotiation. 
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Where a riurse is assigned 'to provide patient care for a patient in transit, the 
following lprovisions shall apply: 

i) Where a full-time nurse pelrfomis such duties during her or hi!; 
regullar shift, the frill time nurse shall be paid her or his regular 
rate of pay. Where a ful0-time nurse performs such duties 
outside her or his regular shift or or] a day sff, she or he shall 
be pinid the appropriate overtime raite. 

ii) \Ahere a part-time nurse performs such duties during an 
assigned shift, she or he shall be paid her or his regular rate of 
pay. Where a part-time nurse continues to perform such 
duties in excess OF her or his assigned shift, she or ha shall be 
paid the appropriate overtime rate. 

Where such duties extend beyond the nurse's regular shift, the 
Hospitatl will not reqiuire the nurse to return to regular duties at the 
Hospital1 without at le!ast eight (8) hours of time off. Where such time 
off extends into the nurse's next regularly scheduled shift she or he 
will maintairi her or his regular earnings for thait full shilt. 

Hours spent between the time the nurse is relieved of patient care 
respon!sibililties ;and the time the nurse returns to the hospital or to 
such other location aigreed upon between 'the Hospital and the rIurse 
will be paid at straight time or at appropriate overtime rates, if 
applicable under Article 14.01. It is undeistood that the nurse shall 
return to the: hosipitail or to such other location agreed upon between 
the Hospital and the nuise at the eariiesl: opportunity. Prior to the 
nurse's deplarture on escort duty, or at such other time as may be 
mutualty agreed upon between the Hospital and the nurse, the 
Haspitail will establish with the nurse zrrrarrgements for return travel. 

The nuise shall IE reimbursed for reasonable out of pocket expense!; 
including room, board and return transportation and consideration will 
be given to any splecial circumstances not dealt with under the 
foregoing provis'ions. 

NOTE 1 : (Note 1 applies to full-time nurses only) 

The Hospital agrees to continue to pay any greater monetary benefit for 
ambulance escort duty if suich greater benefit has been paid by the Hospital 
irnmediatdy prior to this Agreement. This note applies at Hospitals where 
this superior condition exists as of December 14, 1987. 

NOTE 2: (Note 2 applies to part-time nurses only) 

COLLECIWE AGREEMENT *- MARCH 31,2001 



14.12 

The Hospital agrees to continue tcr pay any greater monetary benefit for 
ambulance escort duty if such greater benefit was paid by the tiospital rinder 
i i  Collective Agreement immediately prior to this Agreement, This note 
applies at: Hospitals where %this superior condition exists as of December 14, 
11 987. 

(a) (Aiticle 14.4 2(a:) applies to full-time nurses onlly) 

The posting of work schedules shall be as, set out in the Appendix of 
Local F’rovision!s. It shall be the responsibiility of the nurse to consult 
posted work schedules. The Hospital will endeavour to provide as 
much advance notice as is pracgicabfe of a change in the posted 
schedule. Changes to the posted work schedule shall be brought to 
the attention of the nurse. Where less than fortyeight (48) hours’ 
notice is given plersolnally to the nurse, time ancl one-half (I ‘112) of the 
nurse’s; regular straight time hourly rate will be paid for all hours 
worked on ,the rwsds next shift worked. 

Wlnere a niirse is cancelled withcut the required notice! on ,two (2) or 
more separate occasions prior to working her or his next shif€(s), 
premium pay under this prowision will be exl:ended to subsequent 
shifts worked, such that the rrumkr of premium paid sliifls equal the 
number of such1 separate occasions. 

M e r e  a shift that attracts pEemitim pay pursuant to this provision is 
otherwise a1 preimium paid tour, she or he will be paid two times her olr 
his straight time hourly rate for all hours worked on that tour. 

(b) (Article 14.12(b) applies to part-time I’Iurses only) 

i) The posting of work schedules folr regular part-time nurses 
shall be determined by local negotiations. If shall be the 
resplonsibility of the regular pairt-tirne nurse to consult posted 
work scheduiles. The Hospitsrl wiUI endeavour to provide as 
much advance notias as is practicable ob a change in the 
posted schedule. Changes to the posted work schedule! shall 
be brought to the attention of the regular part-time iiurse. 

ii) Where less than Wenty-four (214) hours;’ notice is given 
personally to the regular part-time nurse, time end one-half (1 
1/2) of the nurse’s regular straight time hourly rate will be paid 
for all hours; worked on the firsl: shift oi the nurse’s new 
schedule. Such changes shall not be considered a lay-off. 

Where ai nurse is cancelled without the required notice on two 
(2) or more separate occasions prior to working her or his next 
shiflt(s), premium pay under this puovision will be extended to 
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14.13 

14.14 

14m.15 

iii) 

iv) 

wbsequent shifts worked, such that the number of premium 
plaid trhifts shaill equal the number 01 such separate occasions. 

M e r e  a shift attracts premium pay pursuant to this provision 
it; otherwi!se a premium paid tour, she or he will be paid WO (2) 
times her or his straight time hotirfy rate lor all hoiirs worked on 
that tour. 

Where a riurse is called in to work a regular shift less than two 
(2) hours prior to the comniencement OF the shift, and anives 
withirr one (I) hour of the commencement, then the riurse will 
he paid for a full tour provided that the nurse works until the 
normal completion of the tour. 

Casual part-tume nurses whose work schedule has been 
pre-scheduled ancl whose schedule is changed with less than 
twenty-four (24) hours notice then paragraph (b)l- shall apply 
to casual part-time! nurses. 

(c,) Where ia hospital1 is encountering problems around the provision of 
pensonail notice to nurses, the parties will endeiwourr to iresohe these 
concerns at the Hospital-Association Committee. 

When a nurse is required to ‘travel to the hospital or to return horne as a result 
01 reporting to (or ofF work be!tween the hours of 2400 - 0600 hours, or at any 
tirne while on standby, the Hlospital will pay transportation casts either by taxi1 
or by the nurse’s own vehicle at the rate of twenty-lwo cents ($0.22)1 per 
kilometer (to a maximum of lourteen dollars ($14.00)) ar such greater amlounl: 
a!; the Hospital may in its discretion determine for each trip between the 
aforernentioned hours. The nurse will provide to the! Hospitatl satisfactory 
proof of payment of such taxi fare. 

A nurse who works a second consecutive full tour shall be entitled to the 
normal reist pcsriocls and meal period for the second tour, but shall be 
provided at the time of the meal period w”Eh a hot meal or four dollars ($4.00) 
if the IHospital is unable to provide the hot meal. Other nrur~eis required to 
work more than WO (2) hours overtime on the same thy they have worked 
a full tour shall, after the two (2) hours, receive a 1/2 ihour paid meal period 
and shall be provided with iB hot meal or four dollars ($4.00) i f  the Hospital 
is unable to provide the! hot meal. 

A nurse shall be paid a wekend premium of one dollar arid thirty-live cents 
($1.35) per hair for each hour worked bertwetsn 2400 hours Friday and :2400 
hours Sunday, or such other 48 hour period as the local parties may agree 
ulpon. If a nurse is receiving premium pay under Article 14.03, pursuant tck - 

a local scheduling iregulatioin with respect to cmnsecutiie weekends worked, 
the nurse will not receive weekend premium under this provision. 
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ARTICLE 15 - PAID HOLIDAYS 

(Articles 15.01 to 15.07 apply to full-time nurses only) 

1:5.01 A nuise who otheinrises qualifies under Article 15.02 hereunder shall receive 
twelve (112) paid hdidays as designated in the Appendix of Local Provisions. 

In the event that the F'rovincial Governmenl declare!; an additional haliday 
(such as Heritage Day) during the term of this Agreement, such holiday wiUl 
be substihtecl for one of the above-.mentioned holidays. The designation of 
the addil.ionaI holiday for an existing holiday shall be subject to local 
determination ancl such designation shall not add to the present number of 
holidlays. 

1:5.02 

q5.03; 

15.04. 

In order tlo qualify for pay for a holiday, i3 nurse shall complete her or his full 
schelduled shift on each of the working days immediately preceding and 
following the holiday ccmce!med unless excused by the Hcispital or the nurse 
was iabsetnt due to: 

(a) lecjitimate illness or accident which commenced within a month of the 
dalte of the holiday; 

(b) vacation granted by the Hos'pital; 

(c) the nurse'sl regular scheduled day off; 

(d) a paid leave of absence provided the nurse is riot otherwise 
compe!nsated for the holiday. 

I4 nurse entitled to holiday pay hereunder shall not receive sick leave pay to 
which she or he may otherwise have been entitled unless slhe or he! was 
scheduled to work that day. A nurse receiving Worker's Compensation 
E3en&ts for the day of the holiday shall, subject 'to the above provisions, be 
entithed to the difference between thie amount of the Workers' Compensation 
t3enefrts and the holiday pay. 

l-lolidlay pay will be cornputed on the basis of the nurse's regular straight time 
liourly rate of pay times the number of hours for a normal daily tour EIS set 
out in Article 13.01 (a). 

!Subject to Article 15.02: 

(a) Where a holiday falls during a nurse's scheduled vacation period, the 
niirse's vacation shall be extended by one (-I) day unless the nurse 
arid the Hospital agree to schedule a different day off with pay. 

(b) Where a holiday falls on a nurse's scheduled dlay off an additional daiy 
off with pay will be scheduled. 
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15.05 A nuse required to1 work on any of the foregoing holidays shall be paid at the 
rate olf time and onehailf (1 1/2) the nurse's regular straight time hourly rate 
of pay for all hours worked on such holiday subject to Article 14.04,. In 
aldditilon, tihe nurse will receive a lieu day off with pay in the amount of her or 
his regular straight time hourly rate of pay times the number of hours in 61 
normid daiily tour as set out in A,rticle 13.01 (a). 

NOTE: Nlurses oni extended t o m  shall receive twelve (1 2) lieid days 017 to consist oF 
severi and one-half (7.5) hours each. 

I EL06 VJherie a nurse is entitled to a lieu day under Article '15.04 or 15.05 above, 
siuch day off rnust be taken within a period as set out in the Appendix of 
Local Provisions or payment shall be made in accordance with Article 15.03. 

15.07 Hospitals pre!;ently providing additionail paid holidays shall continue to 
provide such additional holidays. 

15.08 (Article 15.08 and the riote following Article 15.08 apply to part-time nurses 
only) 

If a rtzguliar p;rrt-time r ime  works on any sf the holidays listed in Article 
15.01 of this Agrement, she or he shall Oe paid at the rate of time and one- 
half ('I 1/2) her or hiis regular straight time hourly rate (as set out in lhe VVage 
S8cherJule)i for all hours worked on such holiday, subject to the application of 
A,rticle 14J4 regarding hours worked in addition to her or his full tour. 

NOTE: Vdhere existing Collective Agreements contain provisions rtzlatirig to payment 
to nurses for holidays, whether worked or not, that exceed any payment 
required under the €n?p/opent Sfandz3rds Act, such provisions sheill be! 
oontinued. Payment of holiday pay under this Note applies only to nurse:; 
presently enjoying such peryment. Nurses presently enjoying holiday pay 
pursuiant to this Note or otherwise as of I3ecembtzr 14., 1987 will continue to 
enjoy such payment uritil thley cease to be employed at the Hospital or until 
they transfer to a status to which this !;uperior condition does not apply, 
whichever first 0cc:urs. 

This note applies 1:o nurses only. 

ARTICLE 16 - VACATIONS; 

(Articles A 6.01 to 16.051 apply to, full-time employees only) 

16.01 All employees shall rerx?ive vacations with pay based on length of full-time 
continuouts service as ,follows: 
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(a) i> Subject to (ii), employees who have comple2ted less tharr one 
~(l) year of full-time tmntinuous service (as of the date for 
determining vacation entitlement in the individual Hospital) 
shall be t?ntffled to a viacation on the ba!;is of I .25 days ($3.375 
hours for employees whose regular hcurs of work are other 
than the standard work clay) for each1 completed month of 
service with pay in the! amount of 6% of gross earnings. 

ii) Paraimeclical employees below the Registered Technologist 
classification who have completed less than one ('I) year of 
full-time continuous service (as of the date for determining 
vacaition entitlement in the individual Hospital) shall be entitled 
'to a vacation on the basis of .83 days (6.225 hours for 
employees whose regular hours ctf work aire other than the 
standard work day) for each completed month of service with 
pay in thle amount of 4% cif gross earnings. 

(b) i) Subject to (ii) and (U), employees who have completed one (1) 
or more yeam of full-time contiriuous seivice (as of the date for 
determining vacation entitlement in the individual Hospital) 
shall be entitled to an annual wacalion of three (3) weeks with 
three (3) weeks' pay (I 12.5 hours' pay for employees whose 
regular tiours of work are other than the standard work day), 
provided the employee works or receives paid leave for SI total 
of ai: least 1525 hours in the vacation year. 

i i) Paramedical employees below the Registered Technologist 
classification who have completed one (I) year of full-time 
continuous service (ais of the date for determining vacation 
entitlement in the individual Hospftat) shall be entitled to an 
annual vacation of two (2) weeks with lwo (2) weeks' pay (75 
houi's' play for employees whose regular hours of work are 
other than the standard work day), provided the employee 
works or receives paid leave for a total of at least 1!525 hours 
in thte vacation year. 

iii) Paramedical employees below the Registered Techndogist 
classification who have completed two (2) yews of full-time 
continucus sewice (as of the date for determining vacation 
entitlement iin the individual Hospital) shall be entitled to an 
annual vacation of three (3) weeks with three (3) weeks' pay 
(I 12.5 hours' pay for employees whose regular hours of work 
are other than the standard work day), provided the employee 
woks or receives paid leave for a total of at least 1525 hours 
in the vacation year. 
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NOTE: 

(c) i) Subjeld to (ii), employees who have completed three (3) or 
more years of full-Uime continuous service (as of the date for 
determining viacation entitlement in the individual Hospital) 
shall be entitied to an annual vacation of four (4) weeks with 
four (4) weeks' pay (150 hours' pay fcrr ernployees whose 
regular hours of work are other thari the standard work day), 
provided the eimplciyee works or receives paid leave for a total 
of at least 1525 hours in the vacation year. 

ii) Paran7edical employees below the Registered 'Technologist 
classtficat'uon who have completed five (5) year?; of full-time 
continluous service (as of lhe date for determining vacation 
entitlement in the individual1 Hospital) shall be entitled tcr an 
annual vacation of four (4) weeks with four (4) weeks' pay (1 50 
hours" pay for employees whose r(3guliar hours of work are 
other tharr the! stalndard work day), provided the employee 
works or receives paid leave for a total sf at least 1525 hours 
in the vacation year. 

(d:) Employees who have completed fourteen (14) or more years of full- 
timer continuous sentice (as of the date for determining vacation 
entitlement in the indlividual Hospital) shall be entitled to an aniiual 
vacation of five (5) weeks; with five (5) weeks' pay (1 87.5 hours' pay 
for employees whose regular hours of work are other than the 
standard work day), provided the employee works or receives paid 
leave for a total of at least 1525 hours in the vacation year. 

(e) Employees who have completed twenty three (23) years or more of 
full-time conlinuous service (as of the date for determirring vacation 
entftlemlent in the individual hospital) shall be entitled to an annual 
vaaatiori of six (6) weeks' with six (6) weeks' pay (225 k o u ~ '  pay for 
employees whose regular hours sf work are other than the stantlard 
work day)' provicled the employee woiks or receives paid leave ffor a 
total of at least 1525 hours in the vacation year. 

(9 If an employee works or receives paid leave for less than 1525 hours 
in the vacation year she or he will receive vacation pay based on a 
percentage of her olr his gross salary for wcirk performed on the 
following basis: 
2 week entitlement - 4*% 
3 week entilement - 6% 
4 week entitlement - 8% 
5 week entitlememt - 10% 
6 week entitlement - 12% 

Employees who presently enjcry better vacation benefits shall continue ts 
receive such bletter benefits while employed by the Hospital. 
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16.02 

16.03 

16.04 

16.05 

A nurse who leawes the e!mploy OF the Hospital for any reason shall be! 
entitled to receive any unpaid vacation pay which has accrued to her or him 
to the! date of her or his; separation, it being understocid arid agreed that the 
nurse! will provide at least two (2) weeks' notice of terminationl. 

For the purpotse of vacation entitlement, se!Nim for those niurses whose! 
status is changed, on or after October 23, 19131, from part-time to full-time or 
vice versa, shall rneari the combined service as a part-time and full-timer 
nurse employed by the Hospital and aacumulated or1 a continuous basis. 
For the purpose OF this Article, 1500 hours crf part-time stewice shall equal 
one (1) year of full-time service and vice versa. 

Full-time r i m e  tealcheis shall be entitled to one aidditional week of vacation 
with pay which shall be taken at either 'the Spring Break or the Christmas 
Break. 

This clause applies to nurses only. 

Wiere an emplaiyee'rs scheduled vacation is interrupted tlue to serious 
illness which commenced prior to and continues into the scheduled 
vacation period, the period of such illness shall be considered sick 
leave. 

Where an emplcbyee's scheduled vacation is interrupted tlue to serious 
illness requiring the employee to be an in-patient in a hoslpital, the! 
period ~f such hospitalization shall be considered sick leave. 

The portion of the employee's vacation which is deemed to be sick 
leave under the above provisions will not be counted against the! 
emlployee's vaciatioru credits. 

Wiere a iiurse's scheduled vacation is interrupted due to a 
bereavement, the nurse shaill be! entitled to bereiavernent leave in 
actardance! with Article I A .OfS. 

The pertion of the employee's vaaation which is deemed to be 
bereavement leave under thle above provisions will not be counted 
against the employee's vacation credits. 

(F\rticles 16.06 to 16.09 and the Note following Article 16.09 apply to part.-time! nurses only). 

16.06 Pi11 regular part-time employees shall be entitled to vacation pay based upon 
the applicable percentage provided in alccordance with the vacation 
e!ntitlemeiit of full-'time employees, sf their gross earnings in the prectading 
year. If an employee work!; or receives paid leave for less than 1100 hour!; 
in the vacation year she or he wilt receive vacaliion pay based on a 
percentage of her or his gross salary for work performed on the follawing 
basis: 
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16.07 

16.08 

16.09 

NOTE: 

2 week entitlement 
3 week entitlement 
4 week entitlement 
5 week entilernent 
6 ,week entitlement 

- 4% - 6% 
- 13% 
- 10% 
- 12% 

Equivalent years of service, calculated pursuant to the formula set out in 
Article 16.03, slhall be used to determine vacation entitlement. 

Casua,l part-time employees will be paid vacation pay in actmdance with the 
above entMement on gross earnings or on gross salary for work performed, 
as applicable. Suclh vacatioln paiy will be paid on monies earned or) or after 
April I, 19138. IEquivalent years of service will be based or) the casual part- 
time emplioyee's sleniolrity estaiblished under Article 10.02 and will be 
callculated on the biasis that 1500 hours sf part-time service Shall equal one 
(I) year of full-time service and viceversa. 

A part-time nun;e who leaves the employ of thle HsspM for any reason shall 
be entitled to receive any unpaid vacation pay which has axrued to her or 
hiin to the date of her or his separation, it being understood and agreed that 
the nurse will provide ai: least two (2) weeks' notice of termination. 

Fcrr the purposle of vacation entitlement, service for those nurses whose 
status is changed, on or after October 23, 1981, from part-time 1:o full-time or 
v iw versa, shall mean the combined service as a part-time ;and full-time 
nurse employed by the HospitaI and accumulated on a continuous basis. 
For the puirpose of this Article, 1500 hours of part-time service shall equal 
one (1) year of full-time setvice and vice versa. 

Sc:heduling of vacations; shall be in accordarice with the sichedule of local 
provisions. 

Part-time iiurses (including casual nurses) who prieserrtly enjoy batter 
vacation pay iiene!frts under the provisions of a Collective Agreement 
immediately prior to this Agreement, shall continue! to receive better benefits 
while emplloyecl by the tiospital. 

ARTICLE I 7  - HEALTH (AND WEiLFARE IBENEFITS 

(Article 17 applies to full--time! nurses only) 

17.01 The Hlospital agrees, during the term of the Collective Agireement,, to 
contribute towards the premium coverage of participating eligible nurses in 
the active csmpUoy of the Hospital under the insurance plans set out below 
subject to their respective 1:erms and ccrnditions including any erirolnient 
require merits : 
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(a) The Hospital agrees to pay 100% of the billed premiums towards 
coverage of eligible nurses in the active employ of the Hospital under 
the Ontario Health lnsuranoe Plan. 

(6) The Hospital agrees to pay 108% sf the billed premiums towards 
coverage off eligible nurses in the active employ of the Hospital under 
the! Liberty Health Semi-Privalte Plan (which is comparable to the Blue 
Cross Plan) or comparable coverage with another carrier. 

(c) The Hospital agrees to contribute 75% of the billed prerniurris towards 
coverage of eligible nurses in the actiie employ of the Hospital under 
the! Liberty Health Extended Health Care Benelits Plan (which is 
comparable to tlhe existing Blue Cross Extended Health Care Benefits 
Plan) or cornparable coverage with another canrier providing for $1 5.010 
(single) and $25.00 (family) deductible, providirig the blalanrce of 
monthly premiuims are paid by the nurses through payroll deductions. 
In addition to the standard benefits, coverage will iriclucle hearing aids 
(maximum $300/peison); anld effective no later than March 1, 2000, 
vision care (maximum $150 every 24 months), and Drug Fatrmulary 3. 

(d) The Hospital agrees to contribute 'I 00% of 1:he kiilled premiums towards 
coverage of eligiible nurses in the active ernploy of the Hospital under 
H.O.O.G.L.I.P. or such other group life insurance plan currently in effect 
providing the balance of the monthly premiums are paid by the 
employees lhroiigh payrolt deductions. Such insurance shall include 
benefits, for accidental death and dismemberment in the principal 
amount equal to the amount of the Group Life Insurance to which the 
nurse isl entitled. 

(e) HosDitals of Ontario 'Voluntafy Life Insurance Plan 

The Hospital alscl agrees to make tihe Hospitals of Ontario Voluntaity Life 
Insurance Plan (HOOVLIP) available to the nurses subject 'to the 
provisio'ns of HCIOVLIP at no cost to the Hospital. 

(9 The Hospital agrees to contribute 75%) of the billed preiniunis towards 
coverage of eligible nurses in the active emplciy of the Hospital under 
the Liberty Health Dental #9 13enlal Plan ( which is amparable to the 
Blue Cross #9 Dental Plan) or comparable coverage with another 
carrier; effective no kiter than March I, 2000, based on the current ODA 
fee schedule with a one year lag and nine month recall (adults only); 
and effective no later than March 1, 2000, orthsdoritics 50/50 co- 
insurance with $1 000 maximum per insured lifetime praviding the 
balance of lhe monthly premiums are paid by the employees through 
payroll deductions. 
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(9) For purposesl of heaUth and welfare foenefrts under Article 17.01, 
dlepeinderit coverage isl available to the r~urs~!, to cover her or his same 
sex partner and their dependents, in accordance with the terms and 
conditions of the plana. 

For those employees trmsfming from part-time to full-time, there wiill be 
no waiting period for benefits, except as provided by the plain, if the part- 
tirne employee has’ over 450 hours worked. Where the nurse has not 
wlorked more than 450 hours, she c1r he will be !Jive11 credit for those 
hours worked from date of hire. 

17.02 For ne!wly lhirecl nurses, coverage as set c u t  in Article 17.01 shall be effective 
the first billing date in the month following the morith in which the nurse was 
first employed subject to any enrollment or other requirements of the Plan. 
In no instance shall the first billing date for a nurse occur later than the first 
day of the fourth fi~ll month following the month in which the newly-hired 
nurse was first employed. 

77.03 The Hospital niay wbstitutts another carrier *for any of the foregoing plans 
(other than OHIP) provided that the level of benefits confesrrecl thereby are 
not decreased. The Hospital will advise the Association of any change in ~ 

carrier or underwriter at leasit sixty (60) days prior ‘to irrrplernenting it change 
in carrier. 

17.04 All present nurses enrolled in the Hospital’s Pension Plan shall maintain ,their 
errrollrnent in the Plan (Hospitals of Ontario Pension Plian or another Pension 
Plan) subject to its terms and conditions. New nurses and nurses employed 
but not yet eligible for membership in the Plan shall, as a condition of 
ernploymeint, enroll in the Plan when eligible in accordance with its terms and 
conditions. 

17.05 The Hlospiital shall continue to pay the preniiums for benefit plaris under 
Articles 17 and 12 for nurses who are on paid leave 01 absence or on WSlB 
or at amy time when saliary it; received, or as provided in Article 10.04. Such 
payment shall also coritinue while a nurse is on sick leave (including the 
Emplciyme!nt Insurance Period) or  on Lorig Ttbm Disability to a maximum 01 
30 months from the tirne the absence cornmencecl, or for retirees who are in 
receipt of Pension Permanelit Disability Benefits to a rrminium of 30 months 
from the tiime the absence commenced. 

Niursels who are on layoff may continue to participate in beriefit plans, at their 
request, pirovicled they make arrangements for payment and provided also 
that the layoff does not exceed one year. 

Note: For cliarification, Uretiret?sn irrclucies nurses who were on sick leave!, LTD or’ 
WSIB prior to receipt of Perisiori Permanent Disability Benefits. 
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17.06 Nurses who Peside in Quebec shall have equivalent monetary contributions 
paid in that pirovirvce with respect to the Quebec equivalent of OHIP. 

1'7.07 (a) The Hospital shall provide each nurse with information booklets 
outtlinirig all of the current provisions in the benefd:s plans defined in 
Article 17.111 to Article 17.06; inclusive and the Sick LeavelLTD Plain 
defined in Article 12. Upon request, the Hospital will make the Plans 
available to the Asslociation for itispectiori. 

1'7.08 

17.091 

17.101 

(b) The Hospital shall notify the Association of the nsime(s) of the 
canier(s) which provide the bencifits plans defined in Article 17.01 to 
Article 17.06 inclusive and the LTD Plan defttied in Atticle 12. The 
Hospital shall ailso provide the Association with a copy of all citrrervt 
inlormistion booklet!; provided to the nurses. 

Emdovrrient Insurance Rebate 

'he shoit-term sick leave plan shall tie registered with the Employment 
Insurance Commission (EIC). The nurses' share cif the employer's 
unen?ployment insurarrce premium reduction will be retained hy the Hospital 
towards dFsetting the cost of the benefit improvements coritained in this 
agreement. 

The parties agree! to establish a Benefits Review Subcommifrtee whic;h will 
include four representzitive!; from the Union and four representatives from the 
Participating Hospitals to discuss the terms of the benefit plans (other than 
pensions) provided under lhe collective agreement arid the administration of 
benedit plans with a view tal increasing the efiiciericy aind effecliveness [of the 
plans. As part of that review, the Committee will be provided with copies of 
the plan texts and any other relevant infomation requested by the 
Committee that pertain to these benefit plans. 

'The Hospital agrees that part-time nurses may pay, through payroll1 
deductions, for full premium costs of the ONA spona;orecl benefit program, 
proviided that an indiviiduali Hospital's systems cian accommodate this. The 
ONA, sponsored benefrt plisn will provide the! Hospital with an administrative 
rebate, if any. 

'The Hospital will make no payroll deductions for such benefits in months in 
which the employee has insufficient earnings. In this circumstance, the 
employee is responsibte for making the full payment to the ONA sponsored 
benefrt plan. 

'The Association aigrees to indemnify and save harmless the Hospital against 
any claim or liablilitieis arising or resulting from the operation of this Article. 
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Tlie parties agree to give the I-lospital appropriate time to establish the 
payroll deduction process. Once established the payroll deduction p r o w s  
for piart-time benefits through the ONA sponsored program will be 
communicated to tlie Association and ttie part-time iiurses. 'The Hospital 
wiill fa,cilitate aiccess to part-time nurses b y  providing available! benefit 
literature and other corrirnuriicatiions as appropriate. 

AFtTICLE 18 - MISCELLANEIOUS 

18.01 Copies of ithis Collective Agreement will tte provided to each nurse covered 
by the Colllective Agreement by the Association and sufficient copies will be 
provided to the Hos;pital and the local Association, as requested. 'The cost 
of printing the Collective Agreeiment, including the printing of the French 
Translation, will be shard elquallly by the Hospital and the local Association. 
Tlie cost od the French translatialn will be shared equally by the Association 
arid the Participating Hospitals. 

18.02 Whenever the feminine proinouri is used in this Agreement, it includes the 
masculine pronoun and viceversa where the contmct so requires. Where the 
singular is used, it imay also be deemed to mean pturial and vice-versa. 

18.03 It shall be the duty of each nurse to notify the Hospital promptly of any 
change in address or arry change in temporary residency. If a nurse fails to 
do this, thle Hospital will not be responsible for failure of a notice sent by 
registered maili to reach such a nurse. A nurse shall no t i i  the Hospital of 
any change to her or his telephone number. 

18.04 Medical examinations, reexaminations and any tests required under the 
Public: Hospitals Act will be provided by the Hospital in complimce with the 
Rlegulations. The nurse may choose her or his personal physician for all 
such examinations, except tlie pi'e-employmemt medical, UIlleSSj the Hospital 
has a specific objection to the physician selected. 

18.05 

18.06 

18.07 

Curreint provisions in Collective Agreements relating to ttie provision of x-, 
raiys, laboratory work, immunization injections, gamma globulin and other 
programs shall1 be continued. 

Prior to efiecting any changes in rules or policies which affect nurses covered 
by this Agreement, the Hospital vvill discuri the changes with the Association 
and provide copies' to tlie Association. 

----- I niflueinza Vaccine 

The parties agree that influema vaccinations may be beneficial for patients 
and nursels. Upon a recommendation pertaining to a facility or a specifically 
designated area(a) thereof from the Medical Officer of Health or in 
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campliance with appli8cable provincial legislation, the following d e s  will 
apply: 

Nurses shaUI, subjed: to the following, be required to be vaainatd for 
influenza. 

If the lull cost of such medication is ncit cavered by some other 
source, the Hospital will pay the full or incrementa! cost for the 
vaccine and will endeavour to offer vaccinationsl during a nurse's 
warking hours. In addition, nurses will be provided with information, 
inc:ludirig risks and side effects, regarding the vaccine, 

Hospitals recognize that nurses have the right to refuse any required 
vaccination. 

If ZI nurse refuses to take the vaccine required under this provision, 
she or he may be placed on an unpaid leave of atisence during any 
influenza outbreak in the hospital until such time as the nurse is 
c1e:ared to return to work. If a] nurse is placed on urrpaicl leave, she or 
he can use banked lieu time or vacation credits in order to keep her 
or his pay whole. 

If a nurse refuses to take the! vaccine because it is medically contra- 
indicated, and where a medical Icertificate is provided to this effect, 
she or he will be reassigned during the outbreak period, unless 
reassignment is, not possibte, in which case the nurse will be paid. It 
is 'further understood and agreed that Article 18.014 applies in these 
circumstances. It is; further agreed that any such reassignment will 
not adversely impact the scheduled hour:; of other nurses. 

If ia nurse gets sick as a result of the vaccination, and supplies fcir 
WSIB, the IHospital !will not oppose the claim. 

Ncrtwithstanding the above, ,the Hospital may offer the! vaccine on a 
voluntary basis to nurses free of charge. 

This clause shall ble interpreted in a manner consistent with the 
Ontario Human Rights Code. 

ARTICLE 19 -8 COMPE~NSATIOIN 

Firticlles 1'9.01 (a) aind (Id) apply to nurses; only 

19.011 !(a) The salary rates in effect during the term1 of the Agreement shalt.be 
thlose set forth in Appendix 3 attached to and forming part of this 
Agreement. The rrionthiy wage schedule for a full-time Registered 
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Nurse and the regular straight time hourly rates far all regular and 
casual part-time regkstered nurses at hospitals shall be as follows: 

---- Clalssification - Reaistered Nurse, 

-7 Effective Ac)ril I. 19!38 

Start 18.67 
1 Year 19.60 
2 Years 20.38 
3 Years 21.45 
4 Years 22.51 
5 Years 23.58 
6 Years 24.92 
7 Years 26.24 
8 Years 27.58 
9 Years 28.93 

------- Effective date of Ratificaition 

Start 
I Year 
2 Years 
3 Years 
-4 Years 
5 Years 
6 Years 
7 Years 
8 Years 

NOTE I: 

20.010 
20.719 
21.8;B 
22.96 
24.015 
25.4:2 
26.77 
28.1 :3 
29.51 

3033.88 
3185.00 
331 1.75 
3485.63 
3657.88 
3831.75 
4049.50 
4264.00 
4481.75 
4701.13 

3250.00 
3378.38 
3555.50 
3731 .OO 
3908. I 3 
41 30.75 
4350.13 
4571.13 
4795.38 

Effective April 1, 1999 

Start 19.04 
I Year 20.00 
2Years 20.79 
3Years 21.88 
4Years 22.96 
5Years 24.05 
6Years 25.42 
7Years 26.77 
8Years 28.13 
9Years 29.51 

-- 

Effective A ~ r i l  1.2000 

Start 
I Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 

20.50 
21.31 
22.43 
23.54 
24.66 
26.05 
27.44 
28.84 
30.24 

3094.00 
3250.00 
3378.38 
3555.50 
3731 .OO 
3908.13 
41 30.75 
4350.1 3 
4571.13 
4795.38 

3331.25 
3462.88 
3644.88 
3825 e 25 
4007.25 
4233.13 
445 9 00 
4686.50 
4914.00 

The above adjiistments resollve the issue of Pay Equity maintenance to date, 
arrd the parties further agree that future cdletlive bargaining settlements or 
avvards will1 be deemed to resolve any future! issues related to Pay Equity 
m(aintenance without any specific reference to male comparators. It is 
urrderstood and agueed that the parties will take into consideration the issue 
of pay equrty when tabling proposals through the normal cc)ursz? of collective 
bargaining. 

(Articles 19.01 (b) arid 1!3.01 (c) apply to part-*time nurses only) 

(b) The hourly $;alary rates, inclusive of the percentage in lieu of fringe 
benlefits in effect during the term of this Agreement for all regular and 
casual part-time nurses shall be those calculated in accordance with 
the follolwing fonnula: 

Applicable straight time hourly rate + 43%. 
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19.02 

19.031 

(IC) The hourly salary rates payable to a regular or casual part-time riurse 
include compensation in lieu of all friMge benefits which are paid to 
full-time nurses except those specifically provided to part-time nurses 
in this Agreement. It is understood and agreed that holiday pay is 
included within the percentage in lieu of fringe beneR:;. It is further 
unidersUood and agreed that pension is included within the percentage 
in lieu of fringe benefits. Notuvith!;tantling the Yoregoing, all part-time 
nurses may, on a voluntary basis, enroll in the Hospital's Pension 
Plzrn when eligible in accordance with its terms and conditions. For 
part-time nurses who are members of the Pension Plan, the 
percentage in lieu of fringe benefis is; nine percent (9%). 

It i!3 understood and agreed that the part-lime nurse's hourly rate (or 
straight time hourly rate) in this Agreement does not includa then 
additional Et% or 13%, as applicabfe, which it; paid in lieu of fringe! 
benefrtls anld accordingly the 9% or 13% as applicable, add on 
palyment in lieu of fringe benefits will riot ble included folr the purpose 
of computing any pt-emium or overtime paiyments. 

(d) The parties agree to maintain the percentage differentials in the wage 
rates which presently exist between the classification of Registered 
Nuirse and the other classifications which are covered by the 
Cad lectiie Ag reeme lit. 

The I-lospitals agree to provide the Union, by June 30, 4998, with all the  
information sitrrounding salary grid!; for the paramedical ctassifications. 

The parties will then mleet to negotiate a salairy girid for these classificationsl. 
The central parlties agree that any pay equity plan, including any 
maintenance agreements, with respect to paramedical employees will be 
provided to the Union. 

Where the Association and the Hospital do not resolve the salary grid issue 
for the pzrrarnedical group , a grievance may be filed at Step Ns. 3 of tho 
Grievance Procedure within seven (7) calendar clays following any meeting. 
If the matter ils not resolveid in the Grievanas Procedure, it may be referred 

to Arbitration in accorclanae with Article 7. 

Any change in the rate established by the Hospital either through meetings 
with the Association or by a Board of Arbitration shall be macle retroactive!. 

A nulrse in the emptoy of the Hospital who holds a Temporary or P'rovisional 
Certificate of Registration ias a registered nurse and who obtains her or his 
General Certificate of Registration shall IE given the salary of the Regitstered 
IVurse as provided in this Article effective this date the nurse prestmts proof 
of obltaining her or his General Certificate of Registration to the Chief Nursing 
Officer or her or his designate, or to the date of last hire whichever is later. 
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Note: Where an employee is in a position other than in a registered nursing position 
with duties and responsibilities which are subject to the Regiilafed Health 
hrofessiom Acf, ha or she shall be treated in a manner consistent with this 
Article. 

19.04 A nurse is required to present to the Chief Nursing Officer or designate on 
or before February 15th of each year evlidence thiat hier or his Cerlificate of 
Registration is in good standing and currently in effect. Such time will be 
extended for reasons where the College of Nurses of Ontario permits the 
nurse's Certificate of Registration to remalin in effect. If the iiurs@'s Certificate 
of Registr;ation is sluspcsnde!d by the College of Piursas of Ontario for inon- 
payment of the annual fee, the nurse will be placed orb nondisciplinary 
suspension without pay. If the nurse presents evidence that her or his 
Carticate of Registration has been reinstated, she or he shall be reinstated 
to her or hiis plosition effective upon presenting such evidence. Failure to 
provide evidence within 90 calendar days of the nurse being placecl on non- 
disciplinary suspension by the hospital will result in the nurse being deemed 
to be no longer qualified and the nurse shall be termirratecl from the ernploy 
of the Hospital. Such termination shall not be the subject of a grievance or 
arbitraition 

Note: Where an employee is in a pasition other'than in a registered nuirsing position 
with duties and responsibilities which are subject to the Regulafeed Healfh 
Professions A&, he or she shall be treated irn a manner consistent with this 
Aiticle. 

19.05 (a) A nurse who is proniotetl to a higher rated classification within the 
bargaining unit will be placed on the level 01 the salary schedule of the 
higher rated classification so that the nurse shall receive no less an 
increase: in salary than the equivalent of orie step irr the salary range 
of tlhe previous clas!;ificsition (provided that it does nst exceed the 
salary range of the classification to which the nurse has heen 
promoted) and the nime shall retain her or his service review date for 
purposcts off wage proguession. For the purpose 01 this Article, 
promotion shall be defined as i i  move irom one classification to 
another classification with a higher salary grid and shall not include a 
change of status to Reglistered IUurse when a niirse who holds a 
Temporary or Provisional Certificate 01 Registration obtains her or his 
General Ceiticate of Registration. A nurse who is moved to a lower 
rated classification will be placed rat the level on the grid, if any, which 
most closely recognizes her or his experience level on the other grid. 
(Thle last two sentences apply to nurses only). 

Note: Where an employee is in a position other than in a registered nursing posiiion 
with duties and responsibilities which are subject to the Regulated Health 
Rofessions Act, he or she shall be treated in a manner csnsistenf with this 
Airticle!. 
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Note: 

19.06; 

(b) Where the Hospital temporairily assigns ii Registered Stafi' Nurse to 
cany out the assilgned re3;ponsibilities of a higher classification 
(whether or not such classificaticrn is included in the bargaining unit) 
for a period of one (I) full tour or more, at times when the incumbent 
in any such classification would othennrise be working, the nurse shall 
be! paid a premium of one dollar and forty cents ($1.401) pelt hour for 
such duty in addition to her or his regular salary. The Hospital agrees 
thiat it will not make work assignments which will violate the purpose 
and intent lof this provision. 

(IC) A nurse who holds a Teimparary or Provisional Certificate olf 
Registration as a Registered Nurse who obtairts a General Certificate 
of Registration shall be placed on the level in the Registered Nurse's 
salary grid which represents an increase in salary. 

\Meire an employee is in a position otherthaii in a registered nursing position 
with duties and responsibilities which are subject to1 the Regu/at& Health 
Profiassions Act, tie or she! shall be trealted in a manner consistent with this . 
Articlle. 

(:d) GI-OUD, Unit or 'Team Leadei: 

Whenever an employee is assigrred additional responsibility to clirecU, 
suipenrise or oveusee work of employees within her OB his 
classification, and/or be assigned overall responsibility for patient care 
orb the unit, ward, c r  area, for a tour of duty, the employee shall be 
paid a premium of seventy cents ( 78$) per hour in addition to tier or 
his regular salery and applicable! prelmiurn allowance. 

(Article 19.06; (a) and 19.016 (b) apply to full-time nurses only) 

(a) Claim for recent related clinical exparienlce, if any, shall be made in 
wiiting by the nunse at the tinie of hiring on the ;application far 
ernploymerit foim or otherwise. Once established consistent wilh this 
provision, credit for recent related experiemce will ble retroactive to the 
niirse's date of hire. The nurse shall co-operate with the Hospital by 
providing verification of previous expierierice so that her or his recerit 
related cliriical experience niay he determined and evaluated during 
hesr or his probationary period. Having established the recent related 
clinical experience, the Hospital will credit a new nurse with one ('I) 
annual service increment for each year of experience up to the 
maxirrium of the salary grid. 

If a period of more than two (2) years has elapsed since the nurse has 
occupied ii full,-time or a pait-time niirsinlg position, then the number 
01 increments to be paid, if any, shall be at the discretion of the 
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lSl.08 

Horspitall. The Hospital may also give effect to part-time! nursing 
experience in special1 circumstances. 

(Article 191.06 r(b) applies to part-time nurses only) 

Claim for recent related clinical experience, if any, shall be made in 
writing by the part-tirne nurse at the time cif hiring on the application 
for employment form or oltherwise. Once established consistent with 
this provisioln, credit for recent related experience will be retroactive 
to tlhe nurse's date off hire. The part-time riurse shall co-operate with 
the HospitaU by providing verification of previoiJs experience so that 

, her or his recent related {clinical experience may be determined and1 
evaiiuatred during her or his probationary periocl. Having established 
the recent related clinical experience, the Hospital will credit a new 
part-time nurse with one (I) annual service increment lor each year 
of experience (calculated pursuant to the forniula set out in Article! 
16.03) UP to the maximum of the salaiy grid. 

If a period of moire thian two (2) yesirs has elapsed since the r ime  has 
occupied a full-time or  a part-time nursing position, then the number 
of increments to be paid, if any, shall be at the discretion of the! 
hospital. 

Each full-time nurse will be advanced from her or  his present level to 
the neXi level sat out in the Salary Schedule, twelve (12) months after 
she or he was last advariced on tier or his service review date. If a 
full-time nune's absence without pay fiom the Hospital exceeds thirty 
(30) coritinuous calendar days during each tweUve (12) rnonth period, 
the nurse's service review date will be extended by the length of such 
absenae in excess olf thirty (30) csntinuous calendar days. 

Each regular pait-time nurse will be advanced from her or his present 
Jevel on the salairy schedule to the next level on the salary schedule 
afhr obtaining one year's service credit, calculated in actnrdance with 
the provisions OF Artiicle 10.03. 

Effective November 15, '1985 casual part-time nunses will be placecl 
on the salary grid in accordance with their service, such service to be 
calculated in accordance with the stsniority calculation set out in 
Artiicle '10.0:2. Casual part-time nurses will then advance on the! grid 
in tlhe siame mariner as regular pait-time nurses. ( This clause applies 
to nurses only). 

A plart-time employee whose status is altered to full-time in the same 
position will assume her or his sarne level on the full-time grid. A full- 
time ernployee whose status is altered to part-time in the same 
positiorr will assume her or his same level on the part-time grid. tn 
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addition, arr employee who is so transferred will he given credit for 
seiwice accumulated since the date of last advancement. 

A tasual part-time employee whose status is idtered to regular part- 
time or vice versa in the same position will assume her or his same 
level on the! grid. In addition, a ciasua,l part-time employee who is so 
transferred will be given credit for sewice ziccuinulaited since the date 
of last ;advancement. 

When a new classification in the bargaining unit is established by the: 
Hospbf or the Hospital makes a substantial change in the job content 
of an existing classilkation which in reality causes such clarsifiation 
to become a new classification, the Hospital shall advise the 
Associiationi of such new or changed dassification and the rate of pay 
established. If requested, the Hospital agrees to meet with the 
Associiatiori to pennit it to make representatbns with respect to the 
appropriate rate of pay providing m y  such meeting shall not delaiy the 
implementation of the new classification. Where the Association 
challenges the rate established by the Hospital and the matter is not 
rer;olved folllowivrg any meeting with the Association, a grievance! may 
be filed at Step No. 2 of the Grievance F’rocedure wHhin seven (7) 
calendar days follovrring any meeting. If the matter is not resolved in 
the Grievance Procedure, it niay be referred to Arbitration in 
accordance with Article 7, if. being undeistocrd that any Arbitration 
Board shall be limited to establishing ain appropriate rate based on the 
relationship existing1 amongst othter nursing cliassilications within the 
Hc)spitinl and duties and responsibilities involved. 

Ariy change in the rate established by the Hospital either through 
meetings wiih the Association o!r by a Board of Arbitration shall be 
made retroactive to the time at which the new or changed 
classification was fi~st filled. 

If a nuuse becomes disabled with the! result that she or he is unable 
to carry out the regular functions of her or his; position, the Hospitsrl 
may establish a special classification arid salary with the hope of 
providing aln opportunity for continued employmerit. 

------ Education Allowance 

Provisions in existing Collective Agreements providing fcir educational 
idIowanoes shall be continued in effect. 

,911 provision!; excepl: the general wage increase are effective dzite of 
ratificatioln, siave innd lexce!pt the chiangles to the insured benefits which will 
be effective as soon as practicably possible, but no later than March I, 2000. 
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Ptetroacthrity will be paid on the basis of houn; paid within four full pay 
periods (atpproxirnately 8 weeks) of the (date of ratification. Retroactive pay 
will be paid on a separate cheque where the existing payroll system allows. 
Where thle existing payroll :system does not srllow for such separate cheque, 
the Hlospiital may pay retroactivity as part of the regular pay. In such 
circurnstances;, the? Hospital undertakes that the rate of income tax on the 
retroactivity will riot change unless the retroactive pay changes the 
employee's arrnual tax bracket. 

The Hospital will contact falrmer employees at their lest known address ort 
record with the hospital, with a c ~ p y  to the union, within 30 days of the date 
of ratification t:o advise them of their entilement to retroactivity. 

Such emplloyeas will have 21 period of 60 days from the date of the notice to 
cllaim such retroactivity ancl, if they fail to make a claim within the 60 day 
period, their claim will be deemed to be abandoned. 

ARTICLE 20 - (JOB SHARING 

20.01 Job sliarinlg is defined as an amingernent whereby two or rnore nurses share 
the hours of work of what would otherwise be one full-time position. 

If the Hospital and the Association agree to ia job sharing arrangement, the 
introduction or dis'continuaince of such job sharing arrangements will be 
detennined locally. 

Once the Hospital has determined that a vacancy exists and the Hospital and 
the Association have algreed to a job sharing arrangement, the vacancy or 
viacariciea to be posted will be determined locally and will be filled in 
accordance with Article? 10.06. 

The nurses involved in a job sharing arraiigement will be classiiied as regular 
part-time ;and will be covered by the provisions of this agreement applicable 
to part-time nurses;. 

ARTICLE 21 - SUPERDR CONDITIONS 

21 . O l  A,II existinlg benefits, right!;, ptivileges, practices, terms or conditions of 
employment which may be? considered to be superior tcr those contained 
herein and which are set out in Appendix 4 are specifically retained by this 
Agreement unless otherwise agreed by the local parties. 

The parties agree to remove liom Appendix 4 those superior conditions 
which no longer have application. 
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21.02 

Where the parties cannot agree on whather a superior condition 
continues to have application, the issue will be reduced 'to a grievance 
and refeured to arbitraition. 

The Associaition ancl the? Participating Hospitals agree to establish a 
committee consisting of two (2) representatives of the Association and two 
(2) representatives of the Participating Hospitals to review the superior 
conclitions appendices; in each of the participating hotspitals. This committee 
will report to *their respectiive negotiating cornmittees prior to the rtext round 
of centrail negotiations. 

ARTICLE: 22 I- DURAT'ION, 

22.0?l 'This Agreement shall continue in effiect until March 31, 2001 arid shall remain 
in effect from year to year thereafter unless either party gives the other party 
written notice of termination or desire to amend the Agreemcmt. 

22.02 
- 

2!2.03 

22.04 

Notice that arnenc1mer)ts are required or that either pairty desires to' terminate 
this Agreement may only he given within a period of ninety (90) dalys prior to 
the expiriatioru date of this Agreemerrt or 'to arry anniversaq! of such expiration 
date. 

If notice of amendment or itermination is given by either party, the other party 
agrees to meet for the purpose of negotiation within thirty (30) days after the 
giving of notice, if requestled to do so. 

Notwithstanding ithe loregoing provisions, in the event the parties to this 
Agreement agree to negotiate for its renewal through the process of central 
bargiaining , the Participating Hospitals and the Ontario Nurs~cs' Association 
will meet to determine the procedures io be followecf. 

ARTIICLE: 23 

2 3.0 '1 Attalchecl hereto and fonning pait of this Agreement are the followirig 
appendices and Letters of Understanding 

I. Joint Centiral Committee 

2. Paymlent for Bargaining Unit President 

3. Profeesional Responsibility Corriplaiiit 

4. Joint 13enefits Review Sub-committee 

Appendix 1 - O.N.A. Grievance Form 
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Alpperidix :2 - List of Professional Responsibility Assessment 

Committee - Chairpersons 

Appendix 3 - Salary Schedule 

Appendix 4 - Superior Conditims - If Any 

Appendix i5 - Apptmdix of Locail Provisions 

Apperidix t3 - O.N.A. Professional Ftesponsibility Complaint Form 
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-------- Grievance Form to be inserted here. APPENDIX 1 
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---- APF'ENDIX 2 

-7-w LIST OF PROFESSIONAL FIESPONSIBILITL' 

ASSESSMENT COMMITTEE - CHAIRPERSONS 

1. Lynne Taylor 
Vice President 
Patient Sewices 
Queenaway-Carleton Hospital 
Ottawa 

2. Mrs,. Patricia Lang 
Vice-Presiden t, 14cacl em ic 
Georgian College 
Barrie 

3. Ms. Louise I-emieux-Charles 
Asst. Prof. & Prcigrarn Director 
HMRU, Dept. of Health Admin. 
Fac'ulty of Medicine 
Universiity off Torontcl 
Toronto 

4. Ms. Patricia Maridy 
Vice President, Community Health 
Hamilton Health Sciences Centre 
H arn iltoii 

5. IVlrs. Maxine Pastink 
IUiagara College crf Applied Arts 
& Technology 
Welland 

6. Ms. Darlene Steven 
Associate Professor 
Schcrol of Nursing 
Lake head University 
Thunder Bay 

7. Pat tiall 
IWncipal Chair 
Seneca College 
'roronto 

8. Ms. Donna Tremblay 
Dean, Health Scimces 
Sault College of Applied Arts & Technology 
SauH: Ste. Marie 
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DATED AT TORONTO, oNTA,RIO, THIS 31 IiT DAY OF MARCH 2000. 

Dan Anderson 
Lindla Hiaslarn-Stroud 
Lesley EIell 
Lindla Lachance 
Bart, Wihl 
Donna E!ain 
Sylvia Blanclhard 
Jo Anne Shannon 
Valerie MacDonald 
Debbie IVlcCrank 
Carolyn Prepp 
Catherinte Iles-Peck 
Mar;jorie Calvin 
Elizabetlh Dewar 
Lawrence Walter 
Judith Mlcllwaine 

------ FOR THE HOSPITALS 

Robert J. Bass 
Maureen Bedek 
Gany Cardiff 
Ruth Dixon 
Marilyn Travag lin i 
Sue Graham 
Bernie D. Schmlidt 
Joan Edwards 
Sylvia tiallitJay 
Bronwen Morgain 
Ursula 'Verstraete 
Richard Kelly 
J utiith !j kelton-(3 reen 
Randy Belair 
Dan McPherson 
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- Registe!red Nurse 

Stiart 

1 Year 

2 Vears 

3 Years 

4 Years 

5 Years 

6 Years 

7 Vears 

8 Veare; 

9 Years 

Hourly 
Monthly 

Hourly 
Monthly 

Hour I y 
Monthly 

Hourly 
Monthly 

Hourly 
Mlonthly 

Hour I y 
Monthly 

Hourly 
M Ion t h ly 

Hour I y 
Monthly 

Hourly 
Monthly 

Hourly 
Monthly 

---- Graduate Nurse 

StXt Hourly 
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APPENDIX 3 

-- SALARY SCHEC)ULEI 

April I 
-- 1998 

18.67 
3033.88 

19.610 
3185.00 

20.38 
331 1.75 

21.45 
3485.63 

22.51 
3657.88 

23.58 
3831.75 

24.92 
4049.50 

26.24 
4264.00 

27.58 
4481.75 

28.93 
4701.13 

17.90 

April 1 
-- 1999 

19.04 
3094.00 

20.00 
3250.00 

20.79 
33713.38 

2'1.88 
355!5.50 

22.96 
373'1 .OO 

24.05 
3908.13 

2!5.42 
41 30.75 

28.77 
4350.13 

28.13 
457'1.13 

29.51 
4795.38 

113.26 

Jan 31 
.- 2000 

20.00 
3250.00 

20.79 
3378.38 

21 -88 
3555.50 

22.96 
3731 .OO 

24.05 
3908.13 

25.42 
41 30.75 

26.77 
4350.13 

28.13 
4571.13 

29.51 
4795.38 

18.62 

April 'I 
-- 2000 

:20.50 
33:31.25 

21 -31 
3462.88 

22.43 
3644.88 

23.54 
3825.2% 

24.66 
40O7.25 

26.05 
4233.13 

27.44 
44!59.0C) 

28.841 
4686.50 

30.24 
49'1 4.00 

*I 9.09 
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APPENDIX 4 

SUPERIOR CONDITIONS -- 

{FULL-TIME) - SENIORITY 

Nurses shall continue to accumulate senior-@ when a nurse is absent with pay or without pay 
including absences under. Article 11 , Leaves of Absence. 

AMBULANCE ClUTY 

Nurses on ambulance duty shall be paid time and one-half (1 %) for all hours spent outside har/his 
regular scheduled day where the duty c:ommences after the regular day or on a clay off with a 
mnnimum guarantee ‘of four (4)l hours at time and ane-,half (1 %). 

----- CHARGE NURSES 

The Hospital shall, when rio nursing management personnel are on duty, designate a nurse lo  be 
in charge on afternoon, night and weekend shifts. Aside from the present charge nurse who is to 
be paid in accordance with the Letter of Understanding appended to this Agreement, a nurse 
designated in charge shall be paid a premium in accordance with the rate stipulated iii Article 19.04 
(d) of the central full-time Collective Agreernemt. Such premium shall be effective from March 29, 
1985. Upon renewal of the Collective Agreement, this premium may be! subject to negotiation 
between the parties as i i  locia1 issue unless the parties agree to refer the matter to central 
bargaining. 
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APPENDIX 5 

. LOCAL ISSUlS 

Between: 

LOlJlSE MARSHALL IHOSPITAL. MOUNT FCIREST 
[hereinafter referred to as the "Hospital"] 

And: 

ONTARIO~ NURSES' ASSOCIATION 
[hereinalter referred to as tke "A!ssociatiori"] 

IFUL1.-TINIE 8c PART-TIME 

IINDEX . LOCAL ISSUIES 
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-------- ARTICLE A - RECOGNlTlOlU 

Full-'Time: --- A- I 

The Hospital recognizes the Association as the sole and exclusive bargaining agerit 
for all registered and graduate nurse!; employed in a nursing capacity by Louise 
Marshall Hospital, hdount Forest, save and except Co-ordiriaton;, persons above the 
rank of Co-ordinator, and persons regularly employed for riot more than twenty-four 
(24) hour!; per week. 

.-- Part-Time; 

The Hospital recogriizes the Association as the sole and exclusive bargaining agent 
for all registered arid graduaite nurses employed in a nursing capacity by Louise 
Marshall Hospital in Mount Forest, regularly employed for not more than twenty-four 
124) hours per week, save and except Co-ordinators and persons above the rank 
of Co-ordinator. 

A-2 The word "nurses" when used in this Agreernent shall mean persons included in the 
Bargaining Unit as set out in Clause A - A .  

A-3 "Patient Care Co-ordinator" when used in this Agpeement shall mean persons 
excluded from the E3argaining Unit as set out in Clause A - 1. 

---------- ARTICLE B - IVIANAGEMEN'T RIGHTS 

%- 1 The Association acl<nowledges that it is the exclusive function of the Hospital to: 

(a) maintain order, discipline and efficiency and in connection therewith to 
establish and enforce reasonable rules and regulations;; 

(b) hire, promote, demote!, transfer, discipline or suspend nurses, to discharge 
any nurses for just cause, provided that a claim by a nurse that the 
discipline, suspension or discharge was without just cause may be the! 
subject of a grievance and dealt with as hereinafter prcivided; 

(c} operate and manage its operation in accordarice with its commitment:; and 
responsibilities, decide on the number of nurses needed, establish job 
classific:ations, the schedule of work, decide or\ regular and overtime 
assignments of work, work methods, the wtensisn, curtailment or cessation 
of operations ancl the right to set standards of performance. 

B-2 The Hospital will not, exercise its rights or make or enforce regulations in a manner 
contrary tu the provisions of this Agreement. 

I-OU1802CO.1 .doc 
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---------- ARTICLE C - COMIMlTTtEES AND REPRESiENTATIVf 

c-1 l h e  parties agree that nurse representatives and comlmittea members as provided 
for in Article 6,  may be from either the full-time or part-time Bargaining Unit, and 
shall represent both Bargaining Units. It is understood that the total number of 
nurses as nurse representatives or Committee members shall not exceed the 
following: 

(a) Nurse Remesentiativec; 

Two (2) nurse representatives. 

In the event i3 nurse representative i!; not readily availatile in a designated 
area, another nurse representative or another member of the Bargaining 
Unit may substitute on a temporary basis. 

(t)) Necrotiatinn Committee) 

There shall be ii Negotiating Committee of up to three (3) nurses, 
representing both Bargaining Units. 

(4 ----- Grievance Com m ittee 

There shall be a Grievance Committee of up to three (3) nurses, 
representing both Bargaining Units. 

(d) Hospital-.Association Committee 

This Committee shall be comprised of three (3) members representing both 
Bargaining Units of the Association and three (3) members representing the 
Hospital. 

(e) ---- Professional D e v e w e n t  Comrnitters 

There shall be a Professional Development Committee of tWo(2) nurses, 
representing both bargaining units. 

The parties agree to meet as a single IProfessiorial Development Committee 
with the Palmerston and District Hospital. 

C-2 Association lnteiviey 

The interview period provided for in Article 5.06 will normally be scheduled during 
thle nurse's formal orientation period. The Hospital will provide a suitable room for 
this purpose: upcin request. 
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-------- ARTICLE D - I;ENIORITY LllST 

D-I ‘The seniority list as provided in Article 10.02 will be filed with the Association and 
posted on the Association bulletin board in January ;and June of each year. 

ARTICLE E - LEAVE OF: ABSENCE FQR ASSOCIATION BUSINESS 

E-1 As provided for in the Central Agreement, the cumulative total leave of absence for 
Association business shall be forty (40) days (includirig both full-time ancl part-time 
nurses) during the calendar year subject to the following conditions: 

(a) The Association will notify the Hospital in writing at least two (2) weeks iri 
advance of the requested leave. 

(b) No more than three (3) nurses shall be absent at any one time. 

(c) The grainting of leave shall be subject ta the stafting requirements of the 
Hospital. The Hospital shall not be unreasonable in denying a request on 
this basis. 

ARTICLE 1’ - SlCHEDULlNG liEG1JLAlrlONS 

F a -  1 The Hospi1:al agrees to maintain the following regulations in the formation of working 
schedules for nurses employed on a seven and one-half (7%) hour tour rotation and 
required to rotate: 

(.a) The day shifl: will be the first [lst] shift of the day. 

(b) Nurses will not be scheduled to work more than seven (7) consecutive tours. 
If a nurse is scheduled to work the night tour, shelhe shall not be scheduled 

to work more than six (6) consecutive nights. 

(12) Work schedules will be posted four (,4) weeks in advance and cover a four 
(4) week period with the exception 01 the summer work schedule (July and 
August) which shall be posted by May 31. 

(d) No split shifts. 

(e) The Hospital will endeavour to schedule isvery second II2ndI week-end off 
but will schedule no less than two (2) week-ends off in four (4). A nurse 
shall be paid in accordance with Article 14.03 of the Collective Agreernent 
for all hours worked or1 the third [3rd] and subsequent week-ends worked 
until she/he receives a week-end off, save and except where: 

0 such weekend has been worked by the nurse to satisfy specific days 
off requested by such nurse: or 

ii) such nurse has requested weekerid work; or 
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iii) such weekend is worked as the result of an exchange of shift with 
another niirse. 

A weekend i s  defined as being fifty-six (56) consecutiive hours off work 
during the period following the completion of the Friday day shif! until the 
corrrmencemlent of the Monday day shift. 

(f) Request for change in posted time schedules shall be arranged by the nurse 
and the nurse willing to exchange days off or tours of duty and shall be 
sub,ject %to the approval by the Hospital. Such approval shall not be 
unreasonably denied. In any event, it is uriderstood that such a tour of duty 
initiated by the nurse shall not result in overtime compensation. 

($1) Full-Time: A nurse will be scheduled off at least four (4) days in any two (2) 
week period, including at least one (1) period of two (2) consecutive days. 

(h) The regular schedule shall provide for a minimum of twenty-four (24) hours 
between the starting time of one (1) scheduled shift and ,the starting time of 
the next scheduled shift when changing shifts. 

(i) When the work schedule is originally posted under Article F - 1 (c:), it shall 
provide for a minimum of forty-seven (47) hours time off when the tour of 
duty is changed fallowing night duty. 

(j) A part-time nurse who requests to work a !specific tour (except on day tour) 
on 21 permanent basis shall be granted such request whenever possible. 
Nurses presently working permanent shifts shall continue to do so unless 
the nurse requests to rotate. 

(k) A nurse inay request to work: 

A) two (2) shifts, either days and evenirigs or days and 
nights, which shall be !scheduled as, at least fifty percent 
(50%) on the day shift for full-time nurses; or 

B) the afternoon or the night shift on permarlent basis. 
Nurses presently working permanent shifts shall continue 
to do so unless the nurse requests to rotate. 

Such a request will not be unreasonably denied. Conflicts in requests shalt 
be resolved in accordance with Hospital-wide seniority. 

ii) Part-Time: 

Nurses may request to work WO (2!) shifts, e.g. days and evenings 
or days and nights. Such requests will not be unreasonably 
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withheld. The day shifts availabte shall be divided equitably amongst 
the regular part-time nurses. 

(8) A riurse will be scheduled off work for not less than five (5) consecutive days 
at either Christmas or New Year's except in itreas which are not normally 
requirecl to work on weekends and paid holidays. Time off at Christmas 
shall include Christmas Eve Day, Christmas Day and Boxing Day and time 
off at New Year's shall include New Year's Eve and New Year's Day. The 
normal !;cheduling conditions shall be waived between December 15th and 
January. 8th 'to accommodate this special arrangernent. 

(in) Nurses shall alternate having Christmas and New Year's off each year. 

(n) A nurse will receive premium pay in accordance with Plrticle 14.03 of the 
Collective Agreement for all hours worked not in compliance with the above 
regulations. 

(0) The! above scheduling regulatioris may be waived upon the agreement of a 
nurse or a group of nurses and the Hospital. 

Where it is necesisary to waive ,these provisions to accommodate a newly 
developed pisttern the! Labour Relations Officer will be involved in any 
agreement. 

(p) For the purpose of clarity, the shift premium as specified in Article 14.10 of 
the Central Agreement, the norrnal daily tours are: 

Day Tour - 0700 hours to 1500 hours 
Evening Tour - I500 hours to 2300 hours 
Night Tour - 2300 hours to 0700 hours. 

For the purpose of clarity, the weekend prerrkiurn, as specified in Article 
14.15 of the Collective Agreement, will be paid lor all time worked during the 
period of 2300 hours Friday and 2300 hours Sunday. 

(4) All work available on a unit at the time! the initial shif6 schedule is posted will 
be distributed as equitably as possible amongst the regular part-time nurses 
assigned to that unit. 

All regular part-time nurses will be scheduled up to their commitment before 
any casual part-time nurses are utilized. 

Additional tows which subsequently become available will be offered to 
regular part-time nurses on the unit on the basis of seniority and availability 
up to their commitment before being offered to casual part-time nurses, 
provided that such tours do not result in overtime or premium payment. 

When regular part-time nurses on the unit have been given the opportunity 
to work up to their commitment, the Hospital will endeavour to clffer 
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additiorial tours 'to regular pad-tima nurses on the unit on the basis of 
seniority, prior to offering to casual nurses, subject to the following: 

i) Nursles who wish to be c:onsidered for additional tours must indicate! 
their availability in the manner prescribed by the Ho:;pital. 

ii) A tour will be deemed to be offered whenever a call is plsced. 

iii) It is Lrndentood and agreed that the Hospital will not be required to 
offer tours which would result in clvertime c r  premiurn pay ancl that 
ncceptanw of such tours will not result in a change in status from 
regular part-time to full-time. 

iv) When a regular part-timle nurse accepts an additional tour, she/he 
must report for that tour unless arrangements satisfactory to the 
Hospital alre made. 

4 IProvided they are qualified, iiurses miay submit theiir availability to 
work additional tours to more than one ('I) unit, if to do so is in 
accordance with existing Hospital pradice. 

F--2 ------- Full-Time: - Lieu Time Off for Overtime Worked 

The equivalent time off referred to in Article 14.09 of the Collective Agreement may 
be accumulated to thirtysevem and one-half (37%) hours. When thirty-seven and 
one-half (37%) hours have been accumulated any time over and above the 
thirty-seven and one-half (37%) hours that i!j subsequently earned must be taken 
within twenty-one (21) calendar days. Time off is to be taken at a time mutually 
agreed to by the nurse and the Hospital. All overtime hours accumulated and not 
used by the end of the fiscal year (April 1st) shall be paid out. 

F-3 ------- Introduction and Discontinuation of Extended Tours 

(a) Extended t o m  shall be introduced for nurses when: 

i) eighty percent (80%) of the riurses in the full-tirne Bargaining Unit 
and eighty percent (80%) of the nurses in the part-tirne Bargaining 
IJnit so indicate by secret ballot; and 

ii) the tiospital agrees to implement the extended tours; such 
agreement Shidl not be withheld in an unreasonably arbitrary 
manner. 

(ti) Extended tours may be discontinued in any event when: 

0 fifty percent (50%) of the nurses in the two (2) Elargaining Units so 
indicate by secret ballot; or 

ii) the Hospital because of: 
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A) the criteria as attached to the Agreement; 

B) where the Hospital wishes to do so for other reasons 
which are neither unreasonable nor arbitrary. 

(c) W e n  written notice of discontinuation is given by either party in accordance 
with paragraph (t)) above, then: 

i) the parties shall meet within two (2) weeks of the giving of notice to 
review the! request for discontinuation; and 

ii) where it is, determined that the extended tours will be discontinued, 
affected riurses shall be given sixty (60) days notice before the 
schedules are so amended. 

(cl) There will be an cingoing evaluation of the extended tour program. 

It is understood that the implementation sf extended tours will be on ib trial 
period for six (6) months. At the completion of the trial period, a second 
[2ntl] vote will be taken in accordance with F - 3 (a). 

F-4 Where! nurses wish to work Extended Tours, the ternis will be negotiated prior to 
implensentation. All premiums contained in Article 14 will ;apply. 

Four (4 Hour Tours F-!S - 

(a) The Hospital will endeavour to keep the number of four (4) hour shifts to a 
minim urri . 

(b) There shall be an equitable distribution of such tours among the part-time 
nurses in each unit. 

(c) Tours scheduled in the OWRR and Day Surgety will be considered four (4) 
hour tours for the purpose of equitable distribution of tours and caricellation 
of all or part of a tour. 

ARTICLE G - PAID HOLIDAY8 

G-'I In acccrdance with Article 15.01 of the Collective Agreement, the paid holidays are 
as follows: 

New Year's Day Civic Holiday 
Heritage Daty (3rd Monday in Feb) 
Good Friday Thanksgiving Day 
Easter Monday 
Victoria Day Christmas Day 
Canada Day (July 1st) 

Lahour Day 

2nd Monday in November 

Boxing Day 
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G-2 --- Full-Time: In accordance with Article 15.06 of the Collective Agreement, such lieu 
day off must be taken within thirty (30) days !before or ninety (90) days followin!g the 
holiday. Such lieu clays off to be selected by the nurse arid supervisor by mutual 
agreement. 

G-3 The Hospital shall endeavour to schedule nurses such that nurses scheduled on a 
paid holiday shall also be! scheduled to work the weekend of the paid holiday and 
nurses who are scheduled off on the paid holiday shall also be scheduled off on the 
wee ken d. 

G,-4 The Hospital will endeavour to schedule each nurse to work no more than four (4) 
holiday weekends in each year, exclusive of the Christmas and New Year’s period. 

G-5 A tour that begins or ends during the *hrventy-four (24) hour period of the above 
holidays, where the majority of hours worked falls within the! holiday, shall be 
deemed work performed on a holiday for the full period of the tour. 

ARTICLE I4 - VACATIONS 

H-,I In accordance with Article 16.01 of the Collective Agreement, all niirses shall be 
entitled to vacations with pay based on length of satvice with the Hospital as of June 
30th of each year. 

H -,2 Vacation will normally be granted in blocks of one (1) or more consecutive weeks 
however nurses, on request, may be granted single vacation days or groups of clays 
less than one (1) week. 

H-3 It is uriderstood and agreed that the Hospitial will give every cansideration to the 
nurse’!; preFerence as to 1:he timing of tkeir vlacatiion, but of necessity, the Hospital 
must r’eserve the right to %the final decision as to the scheduling of vacatian. 

H-4 Prior to leaving on vacation, nurses shall be notified of the date and time on which 
to report for work followirrg the vacation if the schedule has ncit been posted for 
such date. 

H-5 Vacation lists for the period May 15th to November 14th shall tie posted no later 
than March 1st each year and shall remain posted for the period of one ( ‘ I )  month 
arid then Withdrawn. Finalized vacation schedules will be posted one (1) month 
later, with the exception of’ the summer vacation schedules (July and August) which 
will be posted by May 31. All vacation periods will be arranged with the Director of 
Patient Care Services or delegate with consideration being given to the nurse’s 
preference Ion a seniority basis and to the needs of the area. The Hospital shall not 
be unreasonable in denying a request for vacatiari on the basis of the needs of the 
area. 

H -16 Vacation lists for the period November 15th to May 14th shall be pcisted no later 
than September 1st each year and shall remain posted for a period of one ( I )  
month and then withdrawn. Finalized vacation schedules will be posted one (I) 
month later. All vacation periods will be arranged with the Clired:or of Patient Care 
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Services or delegate with consideratiori being given to the nurse‘s preference on a 
seniority basis; and to the needs of the area. The Hospital shall ncit be 
unreasonable in denying a request for vacation on the basis of the needs of the 
area. 

H-7 Requests for vacation received in writing by the Director of Patient Care Services 
or delegate following the withdrawal of the vacation lists will be corisidered in the 
order in which they are received. It is understood that first consideration will be 
given to nurses who have indicated their preference for vacation on the vacatian list 
prior to it being withdrawn. 

H-8 --- F:ull-lime : In exceptional circumstances vacation pay which would normally be 
issued while the nurse is on vacation will be given out in advance of the nurse’s 
vacation period, provided they are requested, in writing, at least two (2) weeks in 
advance of the vacation time. 

--- Part-Time: The Hospital shall continua its practice of paying vacation pay in each 
pay ciheque. 

H-9 lhere will be no vacation carry over, except by mutual consent. 

ARTICLE I - MISCELLANEOIJS 

I-A l h e  Hospitat will provide a bulletin board for the purpose of posting of notices by the 
Association. Such notices must be submitted to and approved by the Administrator 
or his designate, prior to posting. Such approval will not be unreasonably withheld. 

The Hospital will notify the Local Contact Person of the rtarnes of all nurses 
off work, if a nurse is off work, due to a work related injury or when a nurse 
goes on L.T.D. 

When it has been medically determined that a nurse is unable to return to 
the full duties; of her/his position due to a disability, the Hospital will notify 
ancl meet with a staff representative of the Ontario Nurses’ Association and 
a member of the Local Contact Person to discuss the circurnstarices 
surrounding the nurse’s return to suitable work. 

The Hot;pital agrees to provide the nurse with a copy of the Workplace 
Safety and lrisuraince Board Form 7 at the same time as it is sent to the 
Board. 

Any error in pay cheques amounting to seven point five (7.5) hours or more in pay 
shall be paid by separate cheque as !soon as possible after notification unless 
waived by the affected nurse. Errors of less than seven point five (7.5) hours pay 
shall be corrected on the next pay cheque. 
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1-4 tJniforms 

The Hospital will continue its practice of providing and laundering scrub unifonns to 
all nurses assigned to the operating room, recovery room, delivery room, 
emergency and to rturses whose uniforms itre soiled. 

---------. ARTICLE J - PIRE-PAID LEAVE PLAN 

J-I The number of nurses that may be absent at any orie time under this plan is a 
rnaxirnum of two (2) nurses from both the full-time and par$-time units combined. 

ARTICLE I< - PART-TIME CC)MMIITME:NT 

K,- 1 117 accordance with Article 2-04, the regular part-'time commitment shall be: 

(;a) To work at least two (2) scheduled weekends in four (4). 

(b) To work all three (3) scheduled day, evening or night shifts, except for those 
nurses permanently employed on specific shifts. 

(c) To be available far at least three (3) scheduled tours per week. 

(id) To be available to work as scheduled over either Christmas or New Year's 
subject to Article F - 1 (k). 

ARTICLE 1. - JOB SHARING 

L- 1 If the Hospital agrees to a job sharing arrangement pursuant to Article 20.01 of the 
Central Agreement, the following conditions shall apply unless otherwise agreed to 
by the parties: 

(;a) Job sharing requests with regard to full-time positicrns shall be ccinsidered 
on an individual basis. 

(12) Total hours worked by the job sharer shall equal orie (1) full-time position. 
The division of these hours on the schedule shall be determined by mutual 
agreement between the two (2) nurses imd the Director of Patient Care 
Service!; or delegate. 

(c) The above schedules shall conform with the schetluling proivisions of the 
Full-Time Collective Agreement. 

(d) Each job sharer rnay exchange shifts with her/his partner, as well as with 
othler nurses as provided by the Collective Agreement. In any event, it is 
understood that the tour of duty initiated by the nurses shall not result in 
premium compensation. 
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(e) The job sharers involved will have the right to determine which partner works 
on scheduled paid holidays and job sharers shall only be required to work 
the! number of paid holidays that a full-time nurse would be required to work. 

(9 Coverage: 

i) It is expected that both job sharers will cover each other's incidental 
illnesses. If, because of unavoidable circumstances, one cannot 
cover the other, the Patient Care Co-ordinator or delegate, must be! 
notified to book coverage. Job sharers are not required ta cover for 
their partrier in the case of prolonged or extended absences. 

ii) Vacation, Maternity Leave, and other leaves pursuant to Article 11 
.--- of the Central Izull-Time and Part-'Time Aqrtsements: , 

In the event that one member of the job sharing arrangement goes 
on any of the above leaves of absence, the coverage will be 
negotiated with the Director of Patient Care Services or her/his 
delegate, &ut it is hoped that the remaining member of the position 
would be prepared to cover the leave of absence! as much as 
possible. 

(9) Imciementation: 

i) Where the job sharing arrangement arises out of the filling of a 
vacant full-time position, both job sharing positions will be posted 
and selection will be based on the criteria set out in the Collective 
Agreements. 

ii) Any incumbent full-time nurse wishing to share her/his, position, may 
clo so without having her/his half af the position posted. The ather 
half of the job sharing position will be posted and selection will be 
made on the criteria set out irr the Colltxtivt? Agreement. 

iii) If one (1) of the job sharers leaves the mangement, her/his position 
will be posted. if there is no successful applicant to the position, the 
shared position must revert to a full-tirne position. The remaining 
nurse will have the option of continuing the full-time position or 
reverting to a part-time position for which she/he is qualified. If 
shelhis does not continue full-time, the position must be poste!d in 
accordance with the Colllective Agreement. 

(ti) Discontinuation 

Either party may discontinue the job sharing arrangement with ninety (90) 
days notice. Upori receipt of such notice a meeting shall be held between 
the parties within fifteen (15) days to discuss the discontinuation. 

(i) Whore the job sharing partner agrees to cover herlhis partner's vacation, 
they shall1 not forrn part of any vacation quota. Where the job sharing 
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parlner iis not able to cower herhis padnets vacation, the partner requesting 
vacation will be included in the vacation quota. 
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Dated at , Ontario, this ! I2000. 

FlOR THE EMPLOYER FOR THE UNICIN 

U 
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CRITE:RIA FOR ASSESSMENT OF EXTENDED TOURS 

For a trial period of sixteen (16) weeks. 

Assessment to be made at the end of eight ((3) and sixteen (16) weeks. 

ASSESSMENT 

to include: 

a 

a 

Standards cif patient care 
Mledication errors 
Inciderit reports 
Absent.eeism 
Overtirne 
Scheduling - incidents and problems incurred with relief staffing 
Attendance at in-service education sessions in on duty and off duty time. 
Tiirnover rate and reason!; 
Individual evaluations 
Tabulation of comments from patients, physicians, and other Hospital departments. 

All other conditions contained in the Collective Agreements (Full-'Time and Part-Time) will remain 
in force and effect. 
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LETTER OF UNDERSTANDING 

Between: 

LOlJlSE MARSHALL HOSPITAL, MOUNT FOREST 
[hereinafter referred to as the "Hospital"] 

And: 

ONTARIO NURSES' ASSOCIATION 
[hereinafter referred to as the "Association"] 

Re: Local Co-ordinator, Ontario Nurses;' Association 

The pairties agree to waive the inclusion of the Association Business Leave Days granted to Ms. 
Virginia Bysrs to attend to any union business as it relates to her position of Local Co-ordinator, 
for the duration of this Collective Agreement. 

Dated at Ontario, this 3s -t?- day of )? , 2000. 

FOR THE E!MPL.OYEIR FOR THE UNION 
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LETTER 0 F UNDER8TANDING 

Between: 

LOIJISE MARSHALL IHOSPITA,L, MOUNT FOREST 
[hereinafter refeired to as the "Hospital"] 

And: 

ONTARIO NURSES' ASSOCIATION 
[hereinafter referred to as the "Associatiorf'] 

-------- Re: Clinical Resource Leaders 

A, long as the Hospital hias assigned Clinical Resource Leaders to ELR., O.R. and the Nursing 
Unit, she/hts shall receive a dilferential of seventy cents ($0.70) per hour. 

Dated at 8 Ontario, this 35 *-I.- day of p$ ,2000. 

FOR THE E,MPLOYER FOR THE UNION 

LOUISO2CO1 .doc 



U0 

LETTER OF: UNDERSTANDING 

Eletween: 

LOUISE MARSHALL HOSPITAL, NIOUMT FOREST 
[hereinafter referred to as the "Hospital"] 

And: 

ONTARIO NURSES' ASSOCIATION 
[hereinafter referred to as the "P,ssociation"] 

---- Re: Article 10.06 (d) 

Where an occasional vacancy under Article 10.06 (d) occurs, either party may request a 
meeting to discuss whether full-time nurses cart be ccrnsidered for the vacancy on the same 
b.asis as regular pad-time nurses. 

FlOR THE EMPLOYER FOR THE IJNION 

LOUlSO2COl .doc 


