COLLECTIVE AGREEMENT

Between
6012621 Canada Inc.
(Hereinafter referred to as the “Employer”)
AND
UNITED STEEL WORKERS OF AMERICA
ON BEHALF OF ITS

LOCAL UNION 5338
(Hereinafter referred to as the “Union”)

Effective:
Expires.  July 16, 2005
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Article 01 - Purpose

101

The generd purpose of this Agreement isto establish mutudly satisfactory relations between the
Employer and its employees and to provide machinery for the prompt and equitable disposition of
grievances and to establish and maintain satisfactory working conditions, hours of work and wages
for dl employees who are subject to the provisons of this Agreement.

Article 02 - Recognition

201

202

203

204

205

2.06

The Employer recognizes the Union as the sole and exclusive bargaining agent for al employees
working in the city of Toronto save and except supervisors, persons above the rank of supervisor,
office and sales gtaff.

Employees exduded from the bargaining unit shall not perform bargaining unit work, except for the
purposes of testing new equipment, training, demongtrations, non-production emergencies, and in
urgent Stuaions when qudified bargaining unit employees are not avalable. Therole of supervisory
staff shal beto direct the work of the group of employees under their supervison. All processing of
products within the Employer’ s fadilities shal be performed exdusively by bargaining unit
employees.

Should any of the present operations be moved to alocation(s) outside of the boundaries of the city
of Toronto, this Agreement shdl be extended to alocation within one hundred and sixty (160)
kilometres of the exigting plants.

The Employer shdl not contract out work which bargaining unit employees are capable of
performing where such work would cause alayoff of bargaining unit employees. When layoffs are
in effect or when the contracting out of work will cause alayoff, the Employer and Union agree to
follow the terms of Letter of Understanding # 1.

The Employer shdl supply the Union with the names and primary area of responghility of dl
supervisors of the bargaining unit and update this whenever changes are made. In addition, the
Employer will post anatice of any newly hired supervisors a the time of hire.

Thetaking of inventory shdl not cause alayoff of bargaining unit employees when other work is
avallable for them to perform and for which they are qudified to perform.

Article 03 - No Discrimination

301

The Employer, the Union and the employees shdl nat practice or condone discrimination based upon
race, colour, ancestry, nationdity, place of origin, reigion, creed, politica opinion, gender, sexud
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orientation, marital or parentd satus, age, or disability except where abonafidejob or legidated
requirement exiss.

302 (@  TheEmployer shdl maintain aworking environment which is free from sexud or recid
harassment.

(9) For the purposes of thisarticle, sexud harassment includes:

0) unwanted sexud atention of a persggtent or abusve nature, made by a
person who knows or ought reasonably to know thet such atention is
unwanted,

(D) implied or expressad promise of reward for complying with a sexudly
oriented request,

(iii) implied or expressad threet or reprisd (either actud reprisd or denid of
opportunity) for refusd to comply with a sexudly oriented request,

(iv)  sudly oriented remarks or behaviour which may creste a negdive
psychologica or emationd environment for work, or

v) engaging in a course of comment or conduct thet is known or ought
reasonably to be known to be unwelcome, or which disrespects or causes
humiliation to an employee or group of employees, because of gender or
sexud orientation.

(©) For the purposes of thisarticle, racid harassment includes engaging in a course of comment or
conduct that is known or ought reasonably to be known to be unwelcome, or which disrespects
or causes humiligtion to an employee or group of employees because of race, colour, creed,
ancedtry, ndtiondity, place of origin, or ethnic background.

(d) A bargaining unit employee complaining of sexud or racid harassment involving another
bargaining unit employee, may gate the facts of the case in writing or verbdly to the Union’'s
Harassment Complaints Counsdllor (a person designated and trained by the Union to specificaly
handle sexud and raciad harassment complaints and hereinafter referred to as the Counsdllor).
If the Counsdllor determines that the complaint warrants investigation, the counsdllor shdl
contact the Human Resources Department of the Employer. Together, they shdl agree upon the
most gppropriate method of investigating the complaint. When deemed gppropriate, the
Counsdlor shdl be enabled to invedtigate the complaint, on the Employer’ s premises, under
conditions and time congraints to be mutudly agreed upon. The Counsdllor shdl issue anon-
binding recommendation to the Employer to resolve the complaint. Notification of the
Employer’ s resultant action shall be ddlivered to the complainant, the respondent and the
Counsdlor. The Counsdllor shdl not be a compellable witness a any arbitration proceeding
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arigng from matters dedlt with under this Artide. All communications shal be trested as
confidentid.

(e) Where an arbitrator concludes that article 3.02 (a) has been breached, the arbitrator may direct
that the aggrieved employee not be required to continue to work in proximity to any person
found to have engaged in harassment; or that any employee found to have engaged in
harassment be reassigned to another department or time of work without regard to the
employee s seniority, classfication or wage.

() Where an arbitrator finds that sexud or racid harassment has occurred, the arbitrator shall
impose aremedy which is designed to affect only the perpetrator, insofar asthet is practicd,
and where there is any detriment to be suffered respecting job dassification, seniority, wage
rate, etc., such detriment shal fal solely upon the perpetrator and not upon other bargaining unit
employeesinduding the aggrieved employee.

303 Discussonswill be hdd from time to time between the Employer and the Union to identify and
eiminate any potentid barriers to employmert.

304 TheEmployer shdl nat hire summer students if there are employees on lay off in the machine
operator dassfication. Summer sudents will not be asked or permitted to work overtime unless
bargaining unit employeesin the dassification and depatment in which the student is assgned are
unable or unwilling to work.

Article 04 - Employer Rights

401 Itistheexdusve function of the Employer to hire, promote, demote, classfy, transfer and sugpend
employees and dso the right of the Employer to discipline or discharge any employee for cause,
provided that adam by an employee who has acquired seniority, thet the discharge or discipline has
been without reasonable cause, may be the subject of a grievance and dedlt with as hereinafter
provided.

402 The Union further recognizes the right of the Employer to operate and manageits businessin dl
respects in accordance with its commitments and respongibilities. The location of the plants, the products
to be manufactured, the schedules of production, the methods, processes and means of manufacturing,
theissuing of job descriptions and the right to decide on the number of employees needed by the
Employer a any time, the right to use improved machinery and equipment, and jurisdiction over dl
operations, buildings, machinery, tools and employees are soldy and exdusively the respongihility of the
Employer. The Employer dso has the right to make, dter from time to time and enforce reasonable rules
and regulaions to be observed by the employees. The Employer will retire dl employees a age 65.

403  Without limiting the generdity of the foregoing provisons, breach of any of the plant rules or of any of
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the provisons of this agreement, shdl be sufficient cause for discipline.

404  The Employer agreesthat it will not exerciseits functions in amanner inconsstent with the provisons of
this agreement.

Article 05 - No Strikes or Lockouts

501 Duringthelife of this collective agreement the Employer and the Union agree that there will be no
grikes or lockouts as defined under the Ontario Labour Relations Act.

502 Whenarisk of physca danger exigs, bargaining unit members shal not be required to crossa
picket line erected by athird party group of workersinvolved in alabour dispute.

Article 06 - Union Security

6.01 The Employer agreesthat dl employees shdl become and remain members of the Union asa
condition of their employment. In the event an employee does not desire to remain amember of the
Union, the employee will dill have to pay union dues.

6.02 TheEmployer shdl deduct from the pay of each member of the bargaining unit, weekly, such union
dues, fees and assessments as prescribed by the Condtitution of the Union.

6.03 The Employer shdl remit the amounts so deducted, prior to the end of the following week, as
directed by the Toronto Area Office, payable to the International Secretary Treasurer.

6.04 () Theweekly remittance shal be accompanied by a satement showing the name of eech
employee from whaose pay deductions have been made and the total amount deducted for the
week. Such gatement shdl dso list the names of the employees from whom no deductions have
been made and the reasons why. The Union will supply the Employer with the necessary Dues
Deduction Forms.

(b) The Employer will give the Plant Chairperson a copy of the Union Dues Deduction lig.

6.05 TheUnion agreesto indemnify and save the Employer harmless againgt dl clams or other forms of
lidbility thet may arise out of, or by reason of, deductions made or payments made in accordance
with thisartide.

6.06 The Employer agreesto print on the employees T-4 Sip the amount of Union Dues so deducted.

6.07 The Employer agreesto deduct from the pay of any employee such amount as may be authorized by
hinvher, and forward same with the required information to the Cangeco Credit Union. It is further
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6.08

6.09

6.10

6.11

6.12

6.13

agreed that the Employer may limit changesin the amount to be deducted to once every sx (6)
months for any employee. The Employer dso agrees to deduct from the pay of any employee such
amounts authorized by him/her, and forward same with the required information to the U.SW.A.
Didrict 6 Savings Fund. (This may include payments to the First Ontario Labour Sponsored
Investment Plan).

(@ The Employer agreesto deduct, on aweekly basis or a an interva agreed to by the Employer
and the Union, the amount of one cent ($0.01) per hour from the wages of al employeesin the
bargaining unit for hours worked induding paid holidays and, prior to the fifteenth day of the
month following, to pay the amount so deducted to the Humanity Fund and to forward such
payment to United Stedworkers of America, Nationd Office, 234 Eglinton Avenue Eadt,
Toronto, Ontario, M4P 1K7, and to advise, in writing, both the Humanity Fund & the
aforementioned address and the locd union that such payment has been made, the amount of
the payment, and the names of dl employeesin the bargaining unit on whose behdf such
payment has been made,

(b) Paticpation by any employeein the bargaining unit in the program of deductions set forth in this
article, may be discontinued by the employee after receipt by the Employer and the Local Union
of the employee s written satement of his’her desire to discontinue such deductions from
higher pay.

(c) The Employer agreesto record totd deductions paid by each employee on hisher T4
Statement of Remuneration Paid.

The Employer agreesto st up, maintain and publicize a program of payroll deductions for purchase
of Canada Savings Bonds. Any employee who discontinues participation in the course of oneyear’s
program, other than as aresult of layoff or absence due to injury or Sckness may not be permitted
to enrol for a subsequent program, at the Employer’ s discretion.

The Employer agreesit shdl not interfere with, restrain, coerce or discriminate againgt employeesin
their lawful right to become and remain members of the Union and to participate in its activities

The Union agrees that, except as provided for in this agreement, there will be no Union activity on
the premises of the Employer except by agreement with the Employer.

The Employer agreesto introduce dl new employees to the Plant Chairperson or a Shop Steward on
the firgt day of work, ether individualy or as a group, during the work day. At thistime, amember
of Employer may be present. At thistime the Employer shdl provide the new employee with a copy
of the Collective Agreemen.

During the first week of hire, the Employer shdl give the Union the dlassification, pay rate and date

of hire of dl new hires. At the same time this information shal be given to the new employee.
Theresfter, the Employer shdl keep the Union informed of any changesin an employeg s satus,
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6.14

pay rate or classfication by providing the Union with copies of the Employee Status Change
Notices.

The Employer shdl provide the Union with aweekly record of hours worked and pay received by
each bargaining unit member.

Article 07 - Union Representation

7.01

7.02

7.03

7.04

7.05

7.06

707

The Union has the right to dect or gppoint one (1) Union Steward for every thirty (30) bargaining
unit employees, one of whom shdl be the Plant Chairperson, to represent employees on al shiftsand
a dl locations in the handling of complaints and grievances. An additiona Steward may be
desgnated once the thirty (30) employee threshold has been exceeded.

The Employer shdl be natified, in writing by the Union, of the names of the Union Stewards. The
Employer shdl not be obligated to recognize Stewards until such time as written notice has been
recaived. In the case of shrinkage of the active bargaining unit, the Union Plant Chair shall
determine which steward(s) remain protected under Article 12.06.

When a Steward is required to leave the work station to perform such functions as are properly
provided under the collective agreement, the Steward shdl first receive permisson from the
supervisor (such permission shdl not be unreasonably withheld). Both parties recognize that any
time required in the performance of these duties will not be excessve.

The Employer agrees that Stewards shdl not suffer loss of pay for time spent in the handling of
complaints and grievances as provided in this collective agreement during regular working hourson
the premises of the Employer. The Employer will make al reasonable efforts to schedule grievance
meetings and other Employer/union meetings S0 as to be completed by the end of the shift in which
the meeting is hed. When returning to regular duties the Steward shdl so notify the Supervisor. If
the Employer requests the union committee members to continue in a meeting beyond the end of the
regular shift, or to meet after the regular shift has ended, the union committee member(s) shdl be
entitled to overtime pay at arate of time and one haf timesther regular hourly wage.

To fadlitate Union-Employer communication, the Plant Chairperson shdl be assigned to the day
shift. To maintain a harmonious relaionship, aweekly Management Union Megting shdl be hdd,
with two (2) union representatives and &t least one (1) representative each from Human Resources
and Production Management, to discuss new information or concerns which are not part of the
grievance procedure.

The Employer shdl provide the Union with access to a desk, afiling cabinet, acomputer and a
telephone for locd cdlsin an enclosed office space.

Asthe sole owner of the union labd of the United Stedworkers of America, AFL-CIO, CLC, the
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7.08

7.09

Union grants the Employer the privilege to use the same labd on products manufactured by the
Employer. It shdl a no time be used in any manner that will be detrimentd to the interests of the
U.SW.A. members upon pain of prompt withdrawd of the privilege of itsuse. This label may take
the form of printed copies, dies, stencils, samps, or other software based on amagter provided free
of charge by the union. The privilege herein granted to the Employer is not trandferable or
assgneble by the Employer without the express prior written consent of the Union.

If an authorized Staff Representative of the Union wishes to talk with aLocd Union officid or
seward employed by the Employer, during working hours, the Employer shdl be advised and shdll
release the officid or geward from work, without loss of regular pay, and permit them to confer
privately on the Employer’s premises for areasonable period of time.

Subject to the dipulations of Artide 12.04 below the Employer shdl not transfer Stewards or Safety
Representatives from the plant or shift which they represent, unless their skills are temporarily
required to fill in for an absent or inexperienced employee. If they successfully apply for ajob
vacancy at adifferent location or shift, or gpply for a shift chenge in accordance with the CBA,
thar union pogtion shdl be rdinquished.

Article 08 - Negotiating Committee

8.01

8.02

8.03

The Employer agrees to recognize a Negotiating Committee of not more than three (3) employees
plus the Plant Chairperson and Staff Representative, dong with the Loca Union President where
requested by the bargaining committee. In excess of 300 active employees, one (1) additiond
representative will be eected for every 200 employees (or a amgor fraction thereof).

The Negotiating Committee is a separate entity from other committees and will ded with such
meatters as are properly the subject matter of negatiations, including proposas for the renewa or
modification of this Agreement.

The Employer agrees to dlow members of the negotiating committee time off work without loss of
pay on each day the committee meets with members of the Employer, or for proof reeding of the
ratified collective agreement, to a maximum of one (1) day. It is understood that payment will be
limited to regularly scheduled working hours of the employees involved, and will be mede only to the
extent that actual contract negotiaions are being carried out between the Employer and the Union.

Article 09 - Grievance Procedure
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9.01

9.02

9.03

9.04

9.05

It isthe mutual desire of the parties hereto that any complaint or grievance arising between an
employee and the Employer with respect to the application, interpretation, or dleged violation of this
agreement shdl be adjusted as quickly as possible.

It is generally understood thet employees have no grievance until they have firgt given therr
immediate supervisor an opportunity to adjust the complaint.

If, after registering the complaint with the supervisor, such complaint is not settled within two (2)
regular working days or within any longer period which may have been agreed to by the parties
then the following steps of the Grievance Procedure may be invoked:

STEPONE:

The grievance shdl be submitted in writing to the Supervisor through the Union. The Supervisor
shdl meet with the employee’ s Union Steward within two (2) regular working days of the receipt of
the grievance in an atempt to resolve the grievance. The grievor may be present at this mesting if
requested by either party. The Supervisor shdl within a further two (2) working days answer the
grievance in writing and return it to the Union.

STEPTWO:

If the decison of the Supervisor is not satisfactory, the grievance may be submitted to the next
higher level of Employer, who shdl, within two (2) regular working days, hold a meeting between
the Union Plant Chairperson or Steward and a higher representative of Employer in afurther
attempt to resolve the grievance. The grievor may be present at this meeting if requested by ether
party. Employer shdl within afurther two (2) regular working days give its answer in writing to the
Union.

STEPTHREE:

If the grievance remains unsettled &t the conclusion of Step Two, it may be submitted to the
Employer, which shal arrange to hold a meeting within two (2) regular working days between the
Union grievance committee (not to exceed three (3) in number, incdluding the Plant Chairperson) and
the Vice Presdent, Human Resources or hishher designated representative in afina attempt to
resolve the grievance. The grievor and/or the Union’s staff representative or hisher designate may
be present a this meeting. The Employer shdl, within two (2) regular working days of this meeting
give the decigon in writing to the Union.

The Employer shdl not be required to congder any grievance which is not presented within ten (10)
working days (induding discipline and discharge) after the grievor first became aware, or should
have become aware, of the aleged violation of the agreement.

If find settlement of the grievance is not reached a Step Three, and if the grievance is one which

concerns the interpretation or dleged violation of the Agreement, the grievance may be referred by
ether party to a sole arbitrator as provided in Articdle 11 a any time within thirty (30) days of receipt
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9.06

9.07

9.08

9.09

of the Employer’s Step Three response, but not |ater.

Any grievance which is not made known within the time specified in this agreement or which is not
processed through to the next step of the grievance procedure or which is not carried through to
arbitration within the time specified in the agreement shdl be deemed to have been dropped by the
party initiating the grievance and, therefore, can no longer be processed through the grievance
procedure or carried through to arbitration.

The Union or the Employer shdl have the right to initiate a policy grievance or agrievance of a
generd nature, regarding the dleged violation of the collective agreement, beginning a Step Two of
the Grievance Procedure, and dl provisons of the grievance and arbitration Procedures shdl gpply
to such grievances. Such grievances must be submitted within five (5) working days after the
incident giving rise to the grievance.

(@ Thetime dlowance provided in this article may be extended by mutua agreement between both
partiesin writing.

(b If thetime dlowance, or any extenson thereof, is not observed by the party who has dlegedly
violated the Agreement, the grievance will be consdered as advanced to the next sep of this
procedure, including arbitration.

When two or more employees wish to file a complaint arisng from the same dleged violaion of this
agreement, such grievance may be handled as a group grievance and presented to the Employer
beginning a Step Two of the grievance procedure. One representative grievor may be present a
the grievance meeting.

Article 10 - Discharge and Disciplinary Action

1001 A dam by adischarged or suspended employee that the discharge or suspension was without just

cause, shdl be aproper subject for agrievance, if awritten statement of such grievanceislodged a
Step Two of the Grievance Procedure within five (5) working days after the employee receives
notice of the discharge or suspension.  Any suspension of mare than one (1) day or termination will
mede only after it has been approved by the manager respongble for manufacturing.

Such specid grievance may be settled by:

@ confirming the Employer’ s action to discharge or suspend the employee; or

()] reingtating the employee with full seniority and compensation for lost wages and bendfits; or

(© any other arrangement, except loss of seniority, which in the opinion of the conferring
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1002

1003

1004

1005

1006

1007

1008

parties, or the Arbitrator, isjust and equitable.

If adischarge is grieved within prescribed time limits, the Employer will hold the meetings and give
itsfind reply with seven (7) working days, after which the maiter may be referred to Arbitration. If
an employee is sugpended pending investigation, the Employer shdl investigate and dispose of the
meatter within five (5) working days, failing which the employee shdl be paid from the date of the
suspension, provided the employee makes hinvhersdf available for the investigation within the five

(5) working day period.

No warning slip shdl be held againgt the record of any employee for alonger period than twelve
(12) months. Copies of written warnings and suspensionswill be provided to the Plant Chairperson.

Distiplinary suspensons shdl be voided after twelve (12) months from the date of issue. The
Employer shdl be disqudified from using dl voided warnings and suspensonsin the grievance or
arbitration procedure.

An employee who has been terminated has the right to see a seward for areasonable period of
time before leaving the premises, provided both are a work at the time. An employee who has
completed the probationary period and who has been terminated while not a work will be dlowed to
see aseward, if S0 desired, a atime arranged by the Employer during working hours. The purpose
of this meeting will be to determine whether such terminated employee wantsto file agrievance. It
is undergtood that if the Employer does not fulfil the above requirements, for any reason, such
dismissd shdl not be deemed to be null and void.

The Employer agrees to the concept of progressive discipline through a series of warnings. It is
understood that the Employer will use such disciplinary action asis warranted by the severity of the
action indigating the discipline. All find warnings shdl be so indicated and adear indication shdl be
given asto the nature of further disciplinary action. Demotion shal not be used as aform of
discipline

Employees shdl be dlowed access to their personnd files, provided thet they have permission from
their supervisor to vist the Human Resources office and have made an gppointment to view thefile.
With the written authority of the employee, the Plant Chairperson or designate may have access to,
and obtain a copy o any relevant document in an individud’ sfile to fadilitate the investigation of a
grievance.

Both the Employer and the Union are determined to stamp out al kinds of verbd taunting,
harassment, threats and physica confrontations between employees. As such, a* zero tolerance”

policy exigs.
If an employee dleged to have committed misconduct is caled to give hisher Sde of the incident

during the Employer’ sinvestigation, or for aformd disciplinary meeting, a Union Steward must bein
attendance unless the employee refuses representation in the presence of the Steward.
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Article 11 - Arbitration

1101

1102

1103

1104

1105

11.06

The Arbitration Procedure incorporated in this Agreement shdl be based on the use of asole
arbitrator.

When ether party requests that agrievance be submitted to arbitration, such request shal be
addressed in writing to the other party of the Agreement within the time limitsidentified in Artide
9.05. Within ten (10) working days theredfter, the parties shadl meet to select a random three of the
below listed arbitrators. Based on the order sdected, the arbitrator shal be gpproached to seeif the
grievance can be heard within sixty (60) working days after the grievance has been referred to the
arbitrator. If the firgt arbitrator is unade to do 0, the second arbitrator will be gpproached. If the
second arhitrator is unable to do o, the third arbitrator shall be gpproached.

The arbitrators are as follows:

Brandt, Prof. G. J.
Brunner, P. J.
Charney, G.
Devlin, J.

Jolliffe, T.

Knopf, P.
McLaren, Prof. R.
Sdtmen, M.
Shime, O.
Teplitky, M

Except where otherwise provided for in this agreement, each of the parties hereto will bear its own
expense with respect to any arbitration proceedings. The parties hereto will beer jointly the expenses
of the Arbitrator on an equa basis. In the event that both parties agree to use the services of an
independent grievance mediator prior to the arbitration stage, the cost of such mediation services
shdl be borne equdly.

The Arbitrator shal not be authorized, nor shal the Arbitrator assume authority, to dter, modify, or
amend any part of this Agreement, nor to make any decison incongstent with the provisions thereof,
or to ded with any matter not covered by this Agreement.

The decison of the Arbitrator shdl be find and binding on the parties, unless the arbitrator has erred
inlaw.

No matter may be submitted to arbitration, which has not first been properly carried through al
preceding steps of the Grievance Procedure.
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1107

11.08

No person shdl be sdected as sole arbitrator who has been directly involved in attempts to negoticte
or settle the grievance.

The parties agree for the purposes of this Callective Agreement, that the Employer isnot involved in
the congruction industry and does not fal within the description offered in Section 126 of the
Ontario Labour Rdations Act, nor shdl it be subject to Arbitration under Section 133 of said Act.

Article 12 - Seniority

1201

1202

1203

1204

1205

1206

The parties recognize that job opportunity and security shdl increase in proportion to the length of
sarvice It istherefore agreed that in dl casesin filling job vacancies, transfers, temporary transfers,
lay off, and recdl after lay off, senior employees shdl be entitled to preference.

In recognition, however, of the respongility of the Employer for the operation of the plart, it is
understood and agreed that in dl cases referred to in Section 12.01, the Employer shdl have the
right to pass over any employeeif it is established that the employee does not have the dility,
qudifications and physcd fitnessto perform the work.

Employees have no seniority and are on probation until they attain seniority satus by actudly
working for dl or part of forty (40) shifts, induding weekends and paid holidays. On passng
probation, the employee' s name shall be added to the seniority list from the last dete of hire.
Termination during the probationary period shal be subject to the grievance and arbitration
procedure in accadance to standards gpplicable to probationary employees.

Seniority shdl be on a Company-wide basis and shal mean totd length of continuous service in the
bargaining unit as defined in Article 2, including service for the predecessor OSF Inc.

Union Stewards will be issued an up-to-date seniority list when requested, with reasonable natice.
Such lig will contain the employes’ s name, payrall number, classfication, dete of hire and wage
rate. A copy shdl be permanently posted on the plant bulletin board for employee ingpection. Not
more then two (2) times a year the Employer will supply the Union with a computer disk containing
the above information plus the addresses of dl employees.

All gewards, induding the Plant Chairperson plus the Loca Union President when an employee of
the Company, will be retained in employment without regards to seniority, within the numericd limits
of 7.01, so long asthereiswork available that they are qudified and willing to perform. In addition,
one hedth and safety representative shdl be entitled to such preferentid seniority.
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1207 Employees promoted to supervisory or other podtions, which disqudify them from being subject to
this agreement, shal accumulate seniority for aperiod of two (2) months following such transfer and
should such employees decide to return to the bargaining unit or are returned by the Employer during
the two (2) month period, they shdl be returned to the job classification and department held by such
employee immedady prior to such transfer. No employee subject to the above may return to the
bargaining unit once the two (2) month period has expired, other than as a new employee.

1208 Seniority shdl be maintained and accumulated during:

(a) absence due to lay-off, Sickness or accident;

(b) authorized leave of absence.

1209 Anemployee shdl lose seniority standing and shdl be deemed to have terminated employment and
the employee s name shall be removed from al seniority ligs for any one of the following reasons:

(@) if the employee voluntarily quits,

()

(©)

@

(€)

(f)

)

if the employeeis discharged for just cause and is not reingtated through the grievance
procedure;

if the employee, upon being recdled from lay-off, fails to report to work within five (5
working days after the mailing by courier or priority post of such notice of recal. A
copy of such notice shdl be given to the Union a the sametime asit is sent to the
employee. It will be the sole respongihility of employees to keep the Employer informed
of their correct address and phone number at dl times and the Employer only assumes
repongbility for contacting employees a their last address on record.

if the employee has been on lay-off for lack of work for aperiod of more than twenty
four (24) consecutive months,

if an employee is absent for three (3) consecutive working days, without natifying the
Employer, unless the employee furnishes a reasonable explanation for that absence to
the Employer. (This dause does not apply to employees whose absence is on medica
grounds, natification of which is governed by Article 20.06 hereinefter);

if an employee failsto return to work upon termination of an authorized leave of
absence, unless the employee furnishes an explanation reasonable to the Employer;

if an employee acoepts gainful employment while absent or on leave of dosence,
without prior gpprova of the Employer;
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(h) if an employeeretires.

Article 13 - Job Posting

1301

1302

1303

1304

1305

All new jobs and dl vacandies, within the bargaining unit, shal be posted in the plant for three (3)
working days, and employess in the bargaining unit may goply. When the gpplication period has
expired, the Employer will post alig of gpplicants prior to determining who is successful. The
postions will befilled in accordance with articles 12.01 and 12.02.

Employees shdl be examined in dedining seniority order to determine if the employee has the ills,
ability, and physicd fitness to perform the posted position. Trid and orientation on thejobisa
satisfactory method of establishing this. The Employer may override asenior gpplicant’ sright to
undertake thistrid and orientation, but only if, after thorough and fair examination, the gpplicant is
demondrably unqudified to do 0. This examination may incdlude but shal not be limited to practica
production tests, interviews, review of personne records and supervisor’' s assessment of the
employee' s prior work performance. Reading, writing and ord English skills shdl be tested only to
the extent that they are actualy required for the performance of the pogition. Any test administered
to gpplicants prior to trid and orientation shal be reviewed and discussed with the Joint Job
Description Committee. Details of job award procedures are outlined in Letter of Understanding #
6,in Schedule“C” of this Agreement.

All dassfications, under thisarticle, shal be subject to atrid and orientation period as shown on the
job description and in Schedule “B” of this agreement. During the trid and orientation period, the
employee shdl demondrate skills competency to meet the production requirements. If the employee
is unable to demongtrate this, the employee shdl be returned a any time during the trid and
orientation period, to the employeg s origind dassfication. Employees shdl be informed of any
deficiencies in performance and given an opportunity to correct them.

Should an employee be returned to the origind classfication during the tria and orientation period,
any promotion which occurred as aresult of the employee s promotion shal be reversed and dll
affected employees returned to ther origind classifications. In thisingtance only, al other seniority
provisons of this agreement are superseded. Any employees, returned to the origina dassfication
dueto this article, who have successfully passed their own trid and orientetion period, shdl have a
natification placed in ther personnd file indicating that they are qudified for the postion. Should
they subsequently be re-promoted to the position for which they have previoudy qudified, they shdl
not be subject to atrid and orientation period.

An employee sdected on thisbad's, or who dedlines the position ether during or &fter thetria and

orientation period, will not be digible to be promoted to another job for a period of six (6) months
from the date of acceptance of the origina promotion unless no other qudified employee has gpplied
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1306

1307

1308

for the later vacancy. If an employee falsto complete atrid and orientation period, or falsaprior
test, he/she cannot undertake another trid or test for that same classfication for afurther six (6)
months

The Employer will sdlect the successful gpplicant to ajob posting within ten (10) working days
following the expiry of the posting period. The Employer will post the name of the successful
goplicant to ajob pogting within aweek of the sdlection. If the posted position is cancdled or there
are no qudified gpplicants for thejob posting, the Employer will post anotice indicating this Only
once it has been determined that there are no quaified bargaining unit gpplicants may the Employer
hire from outside the bargaining unit. The company may pogt a podtion as atraining position if no
internd gpplicant is qudlified.

If an employee is assgned to one shift and a permanent job vacancy occursin his/her classfication
on another shift, the employee may trandfer to that shift in accordance with seniority. A new job
posting shall then be made for the vacant shift. The transfer will not occur until the new posting has
been filled.

Whenever (a) an employee is awarded a posted pogtion which is temporarily vacant or
provisondly awarded due to the promotion or aasence of another employee.

And (b) the other employee returnsto that pogtion due to Article 12.07 (return to bargaining
unit), Artides 13.04-13.05 (trid and orientation), Article 16.08-16.09 (maternity or
parentd leave) or Article 14.02 (vacation, persond leave, Sckness, injury) then

(c) the Employer may opt to “bump back” the interim replacement to hisher previous
classfication regardiess of plant-wide seniority.

Article 14 - Temporary Transfer

1401

14.@2

When employees are temporarily transferred to a higher paying job dassfication than their own,
they shall receive the higher rate for each hour worked, if this lasts for four (4) hours. If employees
are temporary trandferred to alower paying pogtion, ther rate shdl not be thereby reduced.

A temporary trandfer is defined as atransfer that is not expected to exceed thirty (30) continuous
working days. When this maximum period is expected to be exceeded, ajob vacancy shdl be
posted. If atrandfer is expected to exceed thirty (30) continuous working days because of an
employee s absence, atemporary job vacancy will be posted. When the absent employee returnsto
active work, the appointee to the temporary vacancy may, a the Employer’ s discretion, be returned
to hisher previous dasdfication and duties. If the absent employee quits, retires, is terminated, or if
the Employer decides nat to bump back, the incumbent of the temporary position shdl be deemed
the incumbent of a permanent podition, without need for anew pogting
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1403 A lig of dl temporary transfers where an employee receives a higher rate of pay in the previous
week shdl be given to the Plant Chairperson.

Article 15 - Layoff Procedure

1501

1502

In the event of alay-off dueto lack of work, the Employer will give two (2) regular working days
natice, or pay in lieu of notice. These provisonswill not gpply in the case of falure of utilities,
sabotage, naturd disagters or emergencies.

Where it becomes necessary for the Employer to reduce the work force, the following steps shall

occur:

(&) TheUnion shdl beinformed a least six (6) hours prior to the notice of any layoff and

the Plant Chairperson or designee shdl assist the Employer in the bumping procedures.

(b) All probationary employees shdl be terminated prior to the layoff of any employeesthat

have seniority under this agreement, subject to 12.02.

(c) The Employer shdl post a notice dedaring a surplus of employees within a spedific

classfication or dassfications and shdl post the names of the most junior employees
within the dlassfication or classfications as the employees to be laid off. An up-to-date
seniority lig of dl bargaining unit employees shdl dso be pogted a thistime.

(d) An employee exempted from layoff because of the classfication held by that employee

shdl not subsequently perform the work of a dassfication from which employeeswith
more seniority have been lad off.

(e) Anemployee displaced by the provisons of 15.02 (c) may exercise Company wide

(f)

seniority and bump any employee with less seniority in ajob classfication thet is equa
to or lower paid than the digolaced employee currently holds, and which the employeeis
cgpable of performing, without training, within afive (5) day trid period. Where the
employee bumpsinto a dassfication which has atrid and orientation period greater
than five (5) days (as per Schedule “B”), the employee must have had previous
experience within the dassfication with the Company (including OSF experience),
based on the current job description, and shall not receive the trid period but, insteed,
will be expected to successfully perform the job dutiesimmediately. An employeeis
only dlowed one bump, unless the employee is subsequently displaced by another bump.
An employee who eects to bump shal recaive the rate of pay for the classification
bumped into on the date that the employee is actualy moved into the dassfication.

Each laid off employee shall beindividualy natified in writing and shdl have the right to

consult with aUnion Steward prior to any decison to bump. Natification of dection to
exercise bumping rights shdl be in writing to the Employer on the appropriate form, as
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promptly as possble, but within twenty four (24) hours. An employee who is bumped
may, in turn, have the right to bump another employee with less seniority under the
provisons of thisarticle.

(9) The Plant Chairperson shdl be given a copy of any lay-off notice, written natification of
al bumping which has taken place, and a the same time, an up-to-date seniority list.

(h) Employees aisent on maternity or parentd leave at the time of layoff shal not be
deemed laid off until they notify the Employer of their intention to return to work.
Smilarly, employees aasent on WSIB or WI shdl not be deamed laid off until they have
been certified fit to return to work, but shal receive notice of impending layoff.

() Employeeson leave of aisence at time of layoff, for reasons other than above, shdl be
issued alayoff notice in accordance with 15.01; any bumping rights they have must be
exercised within 24 hours of their gpproved return from leave.

1503 (@ An employee who has bumped into another job dassification shal have the first
opportunity to return to the job classfication from which the employee was origindly
bumped, when a vacancy occurs within thet classfication, and ao firgt opportunity for
any temporary trandfer in that dassfication.

(b) While an employee islad off from a particular dassification, temporary transfer for the
work of that classfication shdl not be offered to other employees retained a work
without prior consultation with the Union.

1504 When the Employer decidesto cdl lad off employees back to work, the following steps shdl occur:

() Recdlsshdl beinorder of seniority. An employee shdl be offered recdl to the first
vacant job which the employeeis qudified to perform. Recdl to alower paying
classfication may be refused without loss of seniority rights; however, the Employer
shdl not recdl the enployee to any dassification that the employee has refused recal
to.

(b) Employees may decline recal to their own classification because of the shift offered
within 24 hours after receiving natification from the Employer, but only so long asjunior
employeesin that dassfication are avallable for recdl instead. Any employee who
dedlines recdl on this bags forfeits any right to future offers of recdl to the refused
shift. If no junior employee remains on lay-off, the employee must accept recdl.

(c) If arecdl isexpected to last fewer than 4 weeks, it shal be designated a“temporary

recdl”. Thismay be declined without aloss of seniority rights, but shal not be offered
again to that employee during the same period of layoff.
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(d) Employeeswho are sick, certified by amedicd practitioner, a atime when they are
entitled to recdl seniority, shdl be issued anotice of impending recdl. Once they are
certified fit to return to work they will become digible for the next recdl, based on
seniority. However, such an employee shdl not be subject to termination under 12.09
(d) for the duration of the lay-off. In the case of employeeswho areon
Maternity/Parenta leave thisrecdl shal become effective once they are certified fit to
return to work, and giv e due notice of their intention to return from Maternity/Parentd
leave.

(e) Lad off employeeswho expect to be avay from their resdence for a period of five
days or more, shdl indicate in writing thet they are unavailable for recal and the dates.
If arecdl occursin the meantime, they shdl be passed over but il retain seniority
rights, which they may exercise a the time of the next recal. Employees shdl not
exercise this option more than once per layoff and the leave shdl not extend beyond
two nonths from the date they were unavailable for recdl, except in Stuations beyond
the contral of the employee.

Article 16 - Leave of Absence

1601

1602

1603

1604

1605

The Employer shal grant an employee a reasonable leave of absence without pay for alegitimate
persond reason, provided that such leave does not interfere with the operation of the plant, except in
alegitimate verifiable emergency Situation when reasonable leave shdl be granted. The employees
agree that they will not exercise an emergency leave in an unreasonable manner. Unlessthey o
desire, employees shdl not be required to deduct emergency leave from their vacation entitlement.

An employee requesting aleave of aasence shal make such request in writing to the Employer, on
the gppropriate form. The Employer shal sgnify thet it grants or denies the leave of absencein
writing on the form and shdl return a copy to the employee, within one week of the date thet the
employee submitted the request or earlier in an emergency Stuation.

Employees who have been dected or gppointed by the Union to atend Union conventions or
conferences or other Union business shdl be granted aleave of absence by the Employer upto a
maximum of forty (40) days per year. The Union will natify the Employer in writing, as early as
possible prior to the gart of the leave, of the names of the members requiring leave. Seniority will
accumulate during such period. No more then four (4) employees will normaly beinvolved in eech
request. Approva of any more employees shdl be granted provided the leave does not interfere
with production needs as determined by the Employer.

The Employer shdl natify the Locd Union Steward or Plant Chairperson of any leave of absence
granted pursuant to this Article.

The Employer agrees to continue the pay of any employee absent from work on Union business, and
the Union shdl remburse the Employer for such wage payment upon receipt of a monthly
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1606

1607

1608

1609

gatement. Such leave of absence shdl be authorized in writing by the Union.

The Employer will grant leaves of aasence with pay up to a combined totd of fifteen (15) days per
contract year for employees who, upon written request of the union, attend union classes and
training programs approved by the Employer.

The Employer agreesto grant an employee leave of aasence without pay and benefits for up to one
(1) year towork in an officid capacity for the Union, provided such request is made by an
authorized representative of the Union. In the event the empl oyee wishes benefits, the employee will
be entitled to dl benefits, with the exception of weekly indemnity benefits, provided the employee
pays the premiums as they become due.

Femde employees shdl be granted leave of aasence without pay for pregnancy. Such leave shdl
commence at the employee s discretion, but no earlier than even (11) weeks before the expected
birth date, and it shdl end at the employee' s discretion (subject to medica clearance) no more than
seventeen (17) weeks after it began. The employee shdl give the Employer two weeks written
notice prior to commencing aleave of absence for pregnancy and a certificate from alegdly
quaified medica practitioner stating the expected birth date. She may then take an additiond 35
weeks of parenta leave, as per Artide 16.09, which mugt begin immediatdly.

The Employer shdl grant aleave of absence without pay for 37 weeks or less (et the discretion of
the employee) (35 weeks if continuing pregnancy leave) for the purposes of Parenta leavefalowing
the birth or adoption of a child (children). The employee must provide the Employer with
documented proof of the birth or adoption, two weeks natice in writing of the date of the leave and,
if the leave will be lessthan 37 (or 35) weeks in duration, four weeks notice of the return to work.
The only exception to thiswould be if an adopted child came into custody sooner than expected and
then the two weeks written notice could be waived. If the employee wishes to dter the date of the
leave or the return to work, the same periods of written notice will be required. This leave is subject
to the fallowing conditions

(& Anemployee must have been employed with the Employer for no lessthan 13 weeksin
order to qudify for this leave.

(b) Parenta leave may begin not more than 35 weeks after the day the child (children) is
born or adopted or comes into the custody, care and control of the parent. If the
employee has taken pregnancy leave it must begin immediatdy following this leave,
provided that the child (children) has comeinto the custody, care and control of the

parent.

(c) During the leave, the employees will continue to participate in dl benefits related to their
employment unlessthey eect in writing not to do so.

(d) Seniority continues to accrue during this leave and the Employer shdl reingate the
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1610

employee when the leave ends to the position most recently held if the position il
exids, or to acomparable one if it does not, under the guiddines of seniority as outlined
in this agreement. The wages will be the same as the employees would have been
earning if they had worked throughout the leave.

(e) The Employer shdl nat intimidate, discipline, suspend, lay off, dismiss or impose pendty
on any employee because of the employee s request to take advantage of thisleave.

The Employer’s payments toward al group benefits, except weekly indemnity, will be continued for
aperiod of three months following the month of the commencement of the unpaid leave of absence;
except in the case of pregnancy or parentd leave when entitlement to benefits (except weekly
indemnity) shal continue. They will be rengtated upon the return of the employee to full-time duty.

Article 17 - Bulletin Board

1701

The Employer agrees to provide two (2) Bulletin Boards in aress accessible to employeesin the
plant for the purpose of pasting medting notices and officia Union information. Notices will be
sgned and posted only by officers of the Union and must be in kegping with the spirit and intent of
this agreement. The Employer reserves the right to remove any pogting and immediately meet with
the Plant Chairperson or designate to discuss the gppropriateness of such a pogting.

Article 18 - Reporting and Call-in Pay

1801

1802

1803

Employees reporting for work as usud on aregular working day or requested overtime shift, unless
notified by the previous day not to report, and for whom no work a their regular job is avallable,
shdl be offered four (4) hours employment in other work at the employee’ s current rate of wages,
or, a the Employer’s option, will be paid for four (4) hours pay in lieu of work.

Any employee who has completed the regular shift and leaves the plant and is then recdled to work
ghdl recaeive aminimum of four (4) hours pay a the employee sregular Sraight time rete.

In the event of fallure of utilities, sabotage, naturd disaster or emergency, two hours notice by
telephone is sufficient to avoid reporting pay, and if any employees dreedy a work are sent home,
they shdl recaive two (2) hours pay in lieu of further work, or the baance of their shift, whichever is
less. In the event of machinery breskdown, the Employer shdl assgn employees to other work
within the plan affected.
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Article 19 — Outside Assignments

1901 If any employeesin an emergency Stuation not related to awork stoppage are ordered to perform
work in another location not covered by this collective agreement, the Union shdl be notified and
that the employees have the right to refuse such an outsde assgnment. If the assgnment is
accepted, dl terms and conditions of this agreement shdl apply.

1902 Whenever employees are requested to use their persona automobile for transport on the Employer’s
business, the employees shdl be reimbur sed at the rate of thirty two (32) cents per kilometre.

1903 All employees required to perform work for the Employer outside of the city of Toronto areg, shdl
have dl trangportation and reasonable living expenses incurred paid by the Employer. This shdl be
limited to reasonable and customary med expenses (supported by receipts) and the actud cost of
room accommodation and trangportation gpproved by the Employer.

1904 The Employer agreesto pay (at Sraght timerates) for al actud time spent on any day travding to
and from any job outsde the city of Toronto area. Thistraveling time pay shdl not exceed eight (8)
hoursin any twenty-four (24) hour period. If the job isadistance of 400 or more kilometers from
Toronto City Hal, and last for more than one (1) month, the employee shdl be entitled to return
home once per month, and shal be pad for the travel expense in accordance with article 19.02 and
19.03 above.

Article 20 — Incapacitated Employees

2001 Intheevent that an employeeis injured in the performance of work associated duties, such
employee shdl, to the extent that the employee is required to stop work and receive trestment, be
paid dl logt wages for the time necessarily away from work up to a maximum of the remainder of
the employee sregular shift. If it is necessary, the Employer will provide or arrange for suitable
trangportation for the employee to the hospital and back to the plant or to the employee s home, a
the Employer’s option.

2002 Inthe event that employees become physicaly incapacitated as aresult of aworkplace injury,
occupationd disease, or nonrwork related disability, the Employer will atempt to provide such
auitable employment asis available. To bendfit from this, employees whose incapacity is not work-
relaed shdl be soldy respongble for providing the Employer with full medicd information from the
tregting physician.

2003 The Employer and the Union agree to continue a Joint Modified Work Committee for the purpose of
studying dl opportunities for modifying existing jolbs or supplying light duties to employeesin order to
assg them in returning to work from an iliness or injury. The committee shal be comprised of two
(2) members from the union and two (2) members of the Employer and shal work with and receive
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advice from the Employer medicd gaff, if gpplicable. The committee shdl be empowered to
examine the scope and parameters of a program and deve op, implement and monitor this program.

2004  Accommodation shal be guided by the following principles

2005

2006

207

2008

2009

[a] The Employer shdl firgt seek ways of modifying the employee s existing job to
accommodate the employee s disahility.

[b] If the Joint Committee agreesthat it is physicaly or technicaly impossible, or financidly
prohibitive, to modify the employee s job, the employee shdl be offered an dterndive
job or modified dternetive job within the bargaining unit condgdered suitable by the
committee.

[c] If thejoint committee agrees that reduced hoursin awork hardening program areinthe
best interests of the employee, the Employer shal accommodate this wherever possible,
and provide documentation to the employee, with a.copy to the Joint Committee,
outlining the return to work guiddines. Under such a program, the Employer will make
its best efforts to arrange top-up payment by the benefits provider or WSIB, when the
employee works dl the modified hours scheduled; otherwise, the employee will receive
pay only for the hours actudly worked.

An employee s reingtatement after Sck leave shdl be conditiona on the employee supplying, when
requested, a certificate from a physician that the employee is sufficiently recovered from asckness
which caused the absence and isfit to perform the work to which the employee is returring.

Employees absent on Weekly Indemnity or Workers Compensation shdl supply the Employer with
awritten certificate of incapacity from their tresting physician within one week of their initid
absence, but shdl inform the Employer by telephone within the first three (3) days of the absence. If
thisinformation is not promptly forthcoming, the Employer shal send alletter by courier or Priority
Post to the employee' s address on record seting thet failure to provide such informeation within three
(3) working days of the letter’s mailing will entail immediate disciplinary action up to and including
dismisd.

An incapacitated employee, if otherwise digible under the collective agreement, shdl be given the
opportunity to gpply for and fill any posted job vacancies, provided that medical redtrictions dlow the
employee to perform dl the essentid duties of the job. However, the layoff and recdl provisons of
the callective agreement shal gpply in the same manner asif the person had not been incapacitated,
subject to 15.02(h) and 15.04 (d).

The Employer agrees that there will be no reduction in any employment benefit due to hours absent
because of sckness or injury which the WSIB (or its successors) determines has arisen out of or in
the course of the employee’ s employment, indluding but not limited to penson credits or
medica/denta coverage but not including Weekly Indemnity or other Sick leave benfits.

The cost of any medica report, certificate or document, which an employee has been required or
specificdly asked to obtain by the Employer, shdl be reimbursed or entirdy paid by the Employer.
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20.10 If the Company makes amedicd professond available for consultation by employees during working
hours, use of higher senvicesis voluntary, and no disciplinary action shdl be taken againgt
employees who dedline to see hinvher.

Article 21 - Jury Duty

2101 Any employee who isreguired to serve on ajury or who is subpoenaed as a Crown Witness to
gopear in court shdl continue to receive their regular hourly rate for such services. Payment of the
employee s current hourly rate for the time lost from regularly scheduled work by reason of such
sarvice is subject to the following provisons:

(a) employees must natify their supervisor one week prior to the scheduled gppearance for
jury duty or Crown Witness duty;

(b) any employee cdled for jury duty or Crown Witness duty and who is temporarily
excused from atendance a court must report to work if aperiod of time remainsto be
worked on the employee s shift;

(c) inorder to be digible for such payments, an employee must furnish awritten statement
from the gppropriate public officid showing the date and the time worked and the
amount of pay received,

(c) Coroner’sInquest only with regard to an accident in the plant.

21.02 If the employeefalsto provide the documentation outlined in Artidle 21.01 (c) within four (4)
weeks, the employer is authorized to deduct the monies paid out from future pay cheques.

Article 22 - Safety and Health

2201 The Employer and the Union acknowledge their common concern for maintaining a hedthy and safe
working environment. In order to effect a thoroughly understood and accepted Hedlth and Sefety
Program for employees at work; it is agreed that joint and cresative methods should be encouraged.
To thisend ajoint Hedlth and Safety Committee will be established conggting of at least three (3)
members dected or gppointed by the Union and at least three (3) members gppointed by the
Employer. The Employer and the Union will each designate one member as Co-Chairperson of the
Committee. If the Employer commences operationsin anew location(s), the union may gppoint one
(1) additionad committee member for each new location.

202 The Employer will continue to make rules and provisons for the Hedlth and Safety of its employees
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2203

204

and will continue its exigting safety devices and practices for the purpose of protecting employees
from injury, accident and unhedthy conditions subject to such improvements or changes as may be
introduced by the Employer from time to time. The Union agrees to co-operate with the Employer’s
efforts to ensure compliance. In making any changes affecting any employee with respect to the
Hedlth and Safety program, or a persond protective program, it is the intention of the Employer to
discuss such changes prior to their introduction at ameeting of the joint Hedlth and Sefety
Committee.

The Employer and the Union agree to co-operate fully in developing and maintaining a strong sense
of safety awareness among employees. In this connection, it is recognized that every employee has
the right and the duty to report unsafe conditions and practices to the immediate supervisor without
prejudice and/or fear of reprisdl.

The Joint Hedlth and Safety Committee will:

(a) Schedule aregular monthly meeting for the purposes of reviewing the on-going Hedlth
and Safety Program of the Employer, exchanging and discussing hedth and safety
information and conddering specific hedth and safety problems within the Employer.
The Committee may make recommendations concerning matters discussed to the

Employer.

(b) Desgnate one member selected by and from the Union, and one member sdlected by
and from the Employer, to form an ingpection team. This ingpection team will conduct a
monthly safety ingpection at amutudly agreed time. Asfar asis practicd, the monthly
safety ingpection will immediatey precede the monthly committee meeting. The findings
and recommendations of the ingpection team will be reported a this mesting.

(c) Desgnate one Union member from the Committee, selected by the Union to
accompany aMinigtry of Labour officid (subject to the officid’ s consent), during an
officid ingpection tour. Should any or dl of the present respongbilities of the Minigtry of
Labour be transferred to any other government agency, then the representative of such
agency will be recognized. Such member will be given aleave of aasence with pay for
the time taken for the tour.

(d) Dedgnate one member selected by and from the Union, and one member sdlected by
and from the Employer, to form an accident investigation team. They will investigate
promptly dl critical injuries and unsafe conditions or practices, which may be reported.
Such invedtigations will indude accidents, which might have caused acriticd injury to
an employee, whether or not such injury occurred.

(e) Condder and exchange published materid pertaining to potentialy hazardous materids
and/or substances.
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205

206

207

2208

2209

22.10

(f) Review and discuss the performance of and changesin the Hedlth and Safety program
and in persond protective equipment programs and make recommendations concerning
such matters to the Employer.

(99 When mutualy agreegble, for the purpose of dearing up misunderstandings on matters
of Hedth and Safety, ingpection trips will be arranged to view the operation or area
under discusson.

(h) Review, assg in the development and monitor the effectiveness of hedlth and safety
training programmes for employees

(i) Review and monitor the effectiveness of firgt ad training of designated employees, to
ensure adequate coverage & each Employer location and on eaech shift.

The Employer will provide the Joint Heglth and Safety Committee with a report on the satus of
matters referred to in (f) above, a the next regular committee meeting.

The Employer will useits best efforts to provide minutes of the Joint Hedth and Safety Committee
mestings to its members, within five (5) regular working days. At the following meeting, discussion
of the minuteswill normaly be the first order of business.

The Employer will provide the Joint Hedlth and Safety Committee once a month with amonthly
summary of injuries and copies of WSIB Form 7sfor review and discussion by the Committee. The
Employer will dso provide aligt of employees who the Employer is avare have goplied for WSIB
bendfits for occupationd illness and/or diseese, indicating which dams the Employer has
questioned.

All employees are required to wear safety shoes, and upon completion of their probationary period,
the Employer will contribute up to ninety-five dollars ($95) per contract year toward the purchase of
safety shoes. The employee will be required to submit areceipt indicating thet safety shoes were
purchased.

The Employer will provide those employees who require safety glasses for work and who wear
precription glasses, with prescription safety glasses not more often than once every two (2) years.
These will be of agtandard determined by the Employer. Employees who prefer to purchase
prescription safety glasses from an independent supplier will be reimbursed up to ninety dallars ($90)
single vison or one hundred and fifteen dollars ($115) bifoca once every two years. A receipt shdll
be submitted to the Employer showing that CSA gpproved safety glasses were purchased. In order
for an employee to dam for repair or replacement of prescription safety glasses due to breskage or
serious scratching, the employee must file an accident report and provide the damaged pair of
glasses to the Human Resources office.

The Employer shdl furnish such other protective devices, safety gppard and equipment asthe
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211

212

2213

Employer determines necessary to protect employees from injury due to accident or health hazard.
Initid and replacement issuances will be made at no cogt to the employee, when such replacements
are necessary because of norma wear and tear and the worn or broken item is returned to the
Employer. Reasonable provisons shdl be made by the Employer for the deaning and maintenance
of such protective devices and safety gpparel and equipment.

Newly hired employees will be trained and ingructed on dl hedth and safety matters reaing to the
job and the responsibility of the employee, the Supervisor and fellow employees. Such training and
ingruction shdl include, but shdl not be limited to, the Workplace Hazardous Maerids Information
System programme.  All employees in departments whose operations have been identified as
particularly hazardous shdl receive traning in safe operating procedures. Safety training will be
provided to dl employees to ingruct and inform them of changesin regulations or the introduction of
new hazards or new safety techniques in the workplace.

Employees have theright to refuse work that is unsafe or hazardousto their hedth. If an employee
refuses work on these grounds, the supervisor shal immediately cdl in the desgnated certified
hedlth and safety representatives from the Employer and Union (or, in the aasence of one or both of
them, another representative from each sde of the Joint Hedlth and Safety Committee) to
investigate the hazard complained about. At thistime, the work in question shdl be sugpended, and
aternate work shal be found for the complainant(s) during the regular shift. If thetwo
representatives agree that the work is unsafe or hazardous, it shal not be performed until the
Stuation has been rectified. If they disagree between themsdves, or if they both conclude thet the
work (with or without modification) is not in fact unsafe, the employee retains the right to request an
investigation by aMinigtry of Labour Ingpector, pending which the employee shdl be assgned to
dternate work.

All members of the Joint Hedlth and Safety Committees shdl be given certification training,
according to Minigry of Labour specifications, & no wage loss.

Article 23 - Paid Holidays

2301

The following shal be recognized as holidays to be paid for on the basis of the employee' s
graght time hourly rate multiplied by the number of hours the employee would normaly
Have worked on that day, exdusve of shift premium:

New Year'sDay
Good Friday
Easter Monday
Victoria Day
CanadaDay
Civic Holiday
Labour Day
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Thanksgiving Day

Chrigmas Eve

Chrigmas Day

Boxing Day

Plus one (1) Hoater Days (to be observed during the Christmas holiday)

Or days cdebrated in lieu thereof, regardless of the day on which it fdls, subject to the following
conditions. The Employer and the Union shall meet a leest three (3) months prior to any datutory
holiday for which one party would like to change the date of observance, to determine whether such
achange is agreegble to the other party.

2302 Employesswill be paid for aholiday provided they:

a) work ther last scheduled shift immediatdy preceding and their first scheduled shift
immediately following the holiday unless permisson to leave early or return lateis
asked for and granted beforehand. However, employees shdl not lose the holiday if
absent on ether or both qualifying days because of non-occupationd illnesswhichis
verified by a certificate Sgned by aduly recognized medica doctor, provided they
work within three (3) regular working days prior to or after the holiday. In addition,
anyone on an gpproved leave of absence will not lose the holiday pay provided the
employee worked three (3) days before or after the holiday.

b) are on the active payrall of the Employer and not on WSIB or lay-off.

2303 If employesswork on any of the said halidays, they shdl be paid for dl hoursworked a 1 %2 times
their regular rate of pay, in addition to holiday pay.

2304 If any of the above holidaysfdl or are observed during an employee s vacation, the employee shdll

receive pay for that day, a the regular Sraight time hourly rate and shdl not lose vacation
entitlement for that day.

Article 24 - Vacations and V acation Pay
2401 Anemployee who on the 1t day of July in each year, hes
(a) completed the probationary period but less than one (1) year of continuous service with
the Employer, shdl receive one (1) day of vacation for each complete month of service
up to amaximum of ten (10) days vacation, and will be paid a the rate of 4% of

earnings.

(b) one (1) year or more of continuous service with the Employer but less than five (5)
years of continuous service, shdl receive two (2) weeks vacation per year, and will be
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2402

24.03

2404

24.05

24.06

pad at therate of 4% of earnings, until the July & after completion of four (4) years
continuous service, when the rate becomes 6%.

(c) five (5) years or more of continuous service with the Employer shdl recaive three (3)
weeks vacation per year, and will be paid a the rate of 6% of earnings, until the July 1%
after completion of nine (9) years continuous service, when the rate becomes 8%.

(d) ten (10) years or more continuous service with the Employer shal receive four (4)
weeks vacation per year, and will be paid a the rate of 8% of earnings, until the July 1*
after completion of seventeen (17) years continuous service, when the rate becomes
10%.

(e) eghteen (18) years or more continuous service with the Employer shdl receive five (5)
weeks vacation per year, and will be paid at the rate of 10% of earnings.

The sandard vacation year shdl be from July 1t of one year to June 30th of the following year.
Earnings include premiums and any lump sum adjusments. In the third week of July each year, an
additiona payment shdl be made of the gpplicable percentage of the totd weekly vacation pay pad
out between July 14 of the previous year and June 30th of the current year.

For Employees who wish to extend their vacation period, the Employer is prepared to grant an
employee amaximum of four (4) weeks Leave o Absence & atime that is mutualy agreed upon
by the Employee and the Employer. The employee must request this additional Leave of Absence
for the purpose of extending their vacation a the time they select their mandatory vacation.

Vacation pay shdl be paid on aweekly basis, as part of the regular wage depost. The Employer
shdl deposit the vacation portion into a separate account if the employee so directs.

Any employee who is hospitaized in Canada because of sickness or accident while on scheduled
vacation will be consdered as being on sck leave during the period of such illness, provided thet
documentation satisfactory to the Employer is submitted when requested by the Employer. Any
unused vacation time may be re-scheduled at a future date mutualy agreeable to the employee and
the Employer.

Requested vacation dates for the coming vacation year shdl be submitted in writing on the sandard
form to the employee' s supervisor, who shdl forward it to Human Resources. If submitted by May
15 dl requests for leave of absence under Article 24.03, and/or vacation will be processed in
accordance with bargaining unit seniority, respecting anticipated affing requirements within eech
department. In case of scheduling conflicts or difficulties, every reasonable effort will be made to
discuss possible date adjusments with the employeg(s) involved. Requests submitted after May
15th will be processed on an “asreceived” basis and should be made a least four (4) weeks prior to
the first vacation date proposed.

Page #29



Article 25 — Wages, Job Descriptions and New Classifications

2501 Employees shdl be dassfied and pad in accordance to Schedule “A” which forms part of this
Coallective Agreement.

2502 Payment of Wages - All employees Shdl be paid weekly by direct depost to their bank account on
Fridays. Employees shdl be given a detalled record of this payment by the end of their Thursday
ghift. The pay week runs from the Monday to Sunday prior to pay day.

2503 The Employer and the Union shall continue to participate in a Joint Job Description Committee
conggting of two (2) members of the Employer and two (2) members from the union for reviewing
al job descriptions for the dassfications listed in Schedule “A” and any new job descriptions. Job
decriptions shdl be reviewed annudly, if necessary, to ensure accuracy.

2504 () New Jobs- Should any new job dassfications be established by the Employer, within the
bargaining unit, during the life of this Agreement, the Employer will notify the Joint Job
Destription Committee of the new job dassification, provide ajob description and a
recommended wage rate for such classfication. Within a period of five (5) days from the date
of notice, ameeting will take place with the Joint Job Description Committes, where the
proposed job description and wage rate shdl be discussed. Thefindized content of the job
description may or may not include the recommendations from the committee. The length of the
trid and orientation period shdl be mutualy agreed to by both Sdes of the committee.

(i) 1f the Employer and the Union are unable to agree on the wage rate for anew job classfication,
atemporary rate shdl be assgned by the Employer and the disouted wage rate will be trested
asagrievance and shdl befiled a the arbitration step of the Grievance Procedure. If the matter
is referred to arbitration, the sole arbitrator shal only have the right to establish the new wage
rate by comparing the new job classfication and description with exigting wage rates of the
other job classfications established in this Agreement. It is understood that the new wage rate
will be paid retroactive to the date an employee was trandferred to the new job dassfication.
The parties agree that every effort shall be made to complete this process prior to the posting of
the job and the commencement of production.

2505 Technologicd Change- The parties to this agreement recognize that changes in equipment and
subsequently in methods and processes of operation are desrable in improving the qudity of the
product and the competitiveness of the Employer and shal therefore be encouraged. It isdso
recognized that technologica changes of this type can have significant impact on employees.
Therefore when the Employer plans to introduce new equipment or to modify existing equipment or
layout(s) to gain efficiencies or reduce codts, the following process will occur:

(8) the Employer will meat with the Joint Job Description Committes, as soon asadecison
has been made to introduce a technologica change, in order to explain therole of the
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new equipment or the modifications to existing equipment or layouts and the possible
impact on employment levels or job classfications. As soon as possible, the Employer
will provide an interim job description and follow the procedure outlined in 25.04.

(b) Wherever possible and practicd, the Employer shdl first choose active employees for
training on the new or modified equipment.

(c) Employeeswill be sdected by the job posting method as herein provided with the
understanding that they will be required to have a basic set of skills and abilitieswhich
will be improved and enhanced through the training process.

2506 If areduction in employment levels is anticipated, the Employer and the Union shdl immediately
form atask force comprised of three (3) members from the Employer (including a minimum of one
(1) from the Human Resources department and two (2) others) and three (3) members from the
union (which may indude the Chief Steward, Plant Chairperson, and/or Staff Representative; at the
union’ s discretion). The task force shdl be empowered to:

(a) determineif the affected employees can be absorbed sewhere in the organization.

(b) determineif retraining isrequiredand if there are government programs which can be
used for this purpose.

(c) determineif job search coaching and preparation is required and can be provided by the
Employer or the Union.

(d) present afina report containing the task force' s recommendations to the Employer.

2507 The Employer agreesto act upon the task force' s recommendations, where reasonable and
practicable, in order to minimize the effects on employees whose employment is adversdly affected
by the technologica change.

Article 26 - Hours of Work and Shifts

2601 Theprovisonsof thisarticle are intended only to provide the bass of the work day and the work
week and shdl not be congtrued as a guarantee of hours of work per day or days of work per week.

2602 Theregulaly scheduled workweek shdl consst of forty (40) hours. The regularly scheduled
workday shdl congg of eight (8) hours, Monday to Friday, exdusve of athirty (30) minute unpaid
lunch period eech workday. However, a the Employer’ s discretion, dl employeeswithinajob
cdassficaion or within adepartment or dl employees in the bargaining unit may be scheduled to
work eight (8) hours per day, indusive of atwenty-five (25) minute paid med period. Such
employees working eight (8) hours per day indusive of atwenty-five (25) minute paid med period
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2603

2604

2605

26.06

2607

26.08

2609

26.10

ghdl only be entitled to one (1) ten (20) minute rest period during the eight (8) hour period,
notwithgtanding Article 26.06.

a) The day shift shdl be established as 7:30 am. to 4:00 p.m. The afternoon shift
shdl be esablished as 4:00 p.m. to 12:30 am. The midnight shift shal be established as 12:00
am. to 8:30 am.

b) It is understood and agreed that the starting time and the quitting time may be
varied a the discretion of the Employer up to a maximum of one (1) hour for
each shift.

In addition to the hours of work specified in Article 26.03, the Employer has the right to establish a
regular Monday to Friday shift, in the Shipping Recaiving department, based on a 12:00 p.m. dart
time and a8:30 p.m. quit time (which indudes a haf hour unpaid med bresk). Employeesworking
on this shift shal be entitled to the second shift premium for dl hours worked on thet shift.
Permanent tranders to this shift will be done on avoluntary bass. Notwithstanding thisfact, the
Employer can trandfer employees from another shift on atemporary basis until such time as the shift
is saffed with experienced employees. If the Employer needs to transfer an employeg(s), the junior
employeg(s) in the classification will be transferred.

The Employer agrees that any changes to be made to shift or hours of work will be effective on the
following Monday. 1t is understood that the minimum notice will be two (2) working days. When
the Employer requires employees to make along-term change of shift, senior employeesin the
affected classfication(s) shdl be given firgt option to move, and if there are insufficient volunteers
the requirement to change shift shal be imposad in reverse order of seniority.

The Employer agrees to schedule for dl employees aten (10) minute rest period during the first four
(4) hours of work each day and afurther ten (10) minute rest period during the last four (4) hours of
work each day.

The Employer agrees to schedule aten (10) minute rest period for any employee performing work
for two (2) hours beyond the end of hisher regular shift.

The Employer shdl pay a premium rate of fifty (50) cents per hour for hours worked on the
afternoon dhft and seventy-five (75) cents per hour for hours worked on the night shift.

Any shift that sartsat 2:00 p.m. or later shdl be consdered the afternoon shift. Any shift that Sarts
a 10:00 p.m. or later shdl be consdered the night shift.

If employees wish to make along-term change of the shift to which they are assigned,

for legitimate family or persond reasons, arequest shdl be made in writing to the Human Resources
Depatment. The Employer shal accommodate such arequest if it determines that the following
conditions are met:
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2611

2612

(@ thereisavallable work and work stations on the preferred shift, and available personnd on the
shift to be left, or

(b) the employee identifies another employee in the same dassfication on the other shift whois
willing to exchange assgnments. (However, if another employee has dready requested a shift
change that has not been accommodated because of condition (a) above, the senior employee
shdl have first preference in such an exchange).

Employees changing shift in this manner may not be dlowed to shift back again within a x-month
period, except a the Employer’s sole discretion.

If an employee wishes temporarily to change shifts, for a period of one to three days, for legitimate
family or persona reasons, such request shdl be made to the Human Resources Department and
shdl be accommodated unlessit is determined that production would be unduly prejudiced by such a
temporary switch.

Employees shdl not lose any pay for lateness of up to three (3) minutes after the start of their shift.
However, the Employer does not condone lateness, and disciplinary action may be taken againgt
late employees, even though no pay was deducted.

Article 27 - Overtime

2701

27102

2703

2104

Overtime a therate of time and one-half (1-1/2) the employee’ sregular rate of pay shdl be pad
for:

a dl work performed in excess of eight (8) hours per work day;

b dl work performed on Saturday, provided the hours worked on Saturday are not part of the
employeg s norma workweek.

Ovetime a the rate of double the employee sregular rate of pay shdl be pad for al work
performed on Sunday, provided the hours worked on Sunday are not part of the employee s normd
work week. The midnight shift may commence its workweek as early as 11:00 p.m. on Sunday at
draght time.

Shift premiums shdl not be incdluded in earnings for the purpose of computing overtime, but shdl be
paid in addition to the overtime rates

If an employee works more than three (3) hours more than the regular scheduled hours on any day,

and provided that such hours were not scheduled prior to that day, the Employer will provide amed
or amed dlowance of seven dollars and fifty cents ($7.50).
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27105

27106

2707

2108

2709

2710

All ovetime shdl be voluntary, provided overal gaff requirements are met from among employees
normaly performing the work to be done in a specific department.

The Employer and the Union agree that, while sometimes necessary, overtime is undesirable and
should be avoided. However, when overtime is necessary, the opportunity for overtime shall be
digtributed as equitably as practica amonggt the employeesin the dassification which normally
performs the work to be done.

The Employer will not use overtime to circumvent the recall process for laid off employees and shdll
be governed by Letter of Understanding #5 in Schedule “C”. If employees on layoff are offered
and acoept recad| for work under Letter of Understanding # 5 in Schedule“C” of this Agreement,
but then are laid off again within a period of five (5) days, the natice provison under Artide 15.01 of
this Agreement shdl not apply. Employees shdl be informed of the short-term nature of the recall,
and shdl not forfeit their employment satusiif they decline.

The Employer shdl keep records of those employees asked to work overtime, and, of those asked,
those that accepted or refused. The Union Plant Chairperson shdl receive aweekly report of
actud hours worked, to verify individud employee queries, and keep an accurate accounting. The
Employer shdl post asummary of these records on the bulletin board every month, by job
dassfications, departments and shifts together with a“year-to-date’ calculation for each employee.

Equitable Didribution is based on the following concept:

ad Theemployee with the lowest number of overtime hoursin a pedific job dassfication shdl be

given the firg opportunity to work available overtime, until such time as the hours are equdized.

Digpaities of 30 hours shdl not be dlowed to continue beyond three months. These disparities
shdl be rectified by the dlocation of future overtime hours.

b Any hours of overtime opportunity refused will be recorded asif worked, for the purpose of
equdization. If employees have committed to work and then do not show, they get credited
with a“refusa” for those hours. Employees aosent through sickness, accident, leave of
absence or vacation shdl be credited with the average number of overtime hours worked by
employeesin their department, shift and job classfication during such absence.

©) New hires or newly promoted/transferred employees shdl be consdered to have worked the
average year-to-date overtime hours charged to dl employeesin their new department,
classfication and shift.

In computing overtime, hours compensated for a overtime rates under any provison shdl not be

counted further for any purpose in determining overtime ligbility under the same or any other
provison.
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2711 The Employer reservesthe right to deny Saturday and Sunday overtime to any employee who was
absent from work without a reasonable excuse during the previous week.

Article 28 - Group Insurance Plans

2801 TheEmployer shdl arrange for prompt and fair ddivery of the following benefits for al employees
on completion of the probationary period. The Employer shdl furnish the Union with the Master
Benefit Plan document(s) as soon as it becomes available. The Employer shdl not vary the terms
or coverage provided without the express written consent of the union. Note that the term “ spouse”’
aso encompasses same-sex partners.

2802

2803

2804

Coverage is based on positive enrollment.

o~ WDN P

o

Life Insurance: $45,000
Dependent Life Insurance: $5,000 (for spouse and each child)
AD&D: $45,000
Dependent AD&D: $5,000 (for spouse and eech child)
Weekly Indemnity: (1-1-5-26) 66 2/3% of regular weekly earnings up to the maximum payable
under the Employment Insurance Commission or $460, whichever is gredter.
Mgor Medicd: Maximum benefit $50,000 lifetime. $500 maximum per caendar year on dl
paramedica sarvices. Semi-Private hospitd coverage. Annud deductible of $10.00.
Prescription drugs only.
Dentd Plan: Current ODA Fee Guide
I. 100% Basic and Preventative Treatment
il. 50% Orthodontic Treatment for dependent children under the age of 18 with a
lifetime maximum of $2,000
Vison Care Up to $150 every two (2) cdendar years for employees and dependents.

Except for weekly indemnity benfits, the Employer shal continue coverage for dl employeesfor
three (3) months following the month of layoff. \When coverage of laid off employeesis about to be
cancelled, the Employer shdl give at leest five (5) working days notice by courier.

Employees off work because of sickness or accident shdl have their benefits covered for a period
of two (2) years following the commencement of the sickness or accident.

In consderation of the above leve of benfits, it is agreed that the employee s share of any refund
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2805

2806

2807

2808

2800

2810

that may be recaivable from Employment Insurance, shdl be transferred to the Employer and
applied againg the cogt of benefits.

None of the benefit plans are gpplicable to Sudents.

The Employer agreesthat if an employeeis daming WSIB bendfits and the daim is rgected or
under investigation, the employee shdl be entitled to gpply for weekly indemnity benefits upon
submitting of awritten rlease to the WSIB ensuring that, if the daim isfindly dlowed, dl money
paid under the weekly indemnity plan will be returned to the benefit carrier by the WSIB.

A Benefits Committee shdl be established, conssting of a representative from the Employer, who
shdl be charperson, and a representative from the Union. It will meet asrequired, to assst
employees with any problems they may experience with the carrier. A representative from the
insurance carrier, or third party adminidrator, may attend if requested by ether party.

Prior to meking the find decison to change benefit carriers, the Employer will discuss the need for
the change with the Union. The Union may cal ameeting with the Employer to discuss the benefit
carier'speformance. The Employer retains the exclusive right to make the find decison on the
choice of carrier.

On July 29" of each year, the Employer will contribute ten dollars ($10.00) per employee actively &
work as of that date, to the United Stedworkers of America Lifdine Program, for its services.

Employees with more than one year’ s service may gpply for tuition reimbursement for acourse
taken a an accredited educationd inditution under the following conditions:

(8 Theemployee must have prior gpprova for the course before registering.

(b) The course or courses must add skill and knowledge in line with the employee' s career
path within the Company.

(c) Upon successful completion of the course, the employee shdl submit acopy of hisher
marks and the receipt for tuition fees and the Employer shal reimburse the employee
100% of the tuition fees,

(d) The Union shdl be informed of applications made, and gpproved or not gpproved, under
this program

Article 29 - Pension Plan

2901

The Employer shdl contribute to the Registered Penson Plan designated by the Union.
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2002 For dl employeeswho have completed their probationary period, the Employer will contribute Sxty
(60) cents for each regular hour the employee works up to a maximum of 2000 regular hours during the
cdendar year (January 1 to and including December 31) on aweekly besis

Article 30 - Bereavement L eave

3001 Intheevent of the death of amember of an employee s family, the employee will be granted a
leave of absence for areasonable time and will be rembursed for time necessarily lost from work
up to amaximum of three (3) days. This dlowance will be made where the circumstances require
the employee’ s abosence from work to prepare for the funerd or funera service. The term “member
of an employee sfamily” means a husband, wife, child, parent, brother, Sster, grandparent,
grandchild, sger-in-law, brother-in-law, mather-in-law,
father-in-law, commorHaw wife and commontlaw husband, and same-sex spouse. An employee will
not be entitled to a duplication of payment. However, if adeeth in the family occurs during a
planned vacation, the gpplicable number of bereavement days will be added to the end of the
vacation. The Employer may require verification of bereavement after the leave is teken; if not
reedily avallable, a Sgned statement by the employee will be accepted.

Article 31 — Employee Facilities

3101 The Employer shdl provide changing fadilities ensuring privacy for both men and women a any
work ste where at least twenty (20) employees are located. This space will be separate from
washroom and lunchroom space. Lockers may be provided.

3102 Shop coats or overdlswill be supplied where required.

3L03 Lunchroomsat any work Ste where at least twenty employees are located shdl be equipped with a
sank, microwave oven(s) and arefrigerator for employee use a bresk times

Article 32 - Interpretation and Status of Agreement

3201 Wherever the mae gender is used in this Agreement, the female gender is an acceptable substitute
wherever gpplicable.

3202 Wherethe sngular isused in this Agreement, the plurd is an acceptable subgtitute wherever
goplicable.
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3203

3204

The Employer and the Union desire every employee to be familiar with the provisons of this
agreement, and for this purpose the Employer agreesto pay for and to use its best effortsto furnish
aprinted copy of the agreement within two (2) months of ratification to each employee. In addition,
the Employer will provide the Union with a copy of the agreement on computer disk.

It isunderstood by both parties thet the provisons of this agreement shal be conclusve asto dl
bargaining matters rdating to wages, hours of work and working conditions. Therefore, the
Employer and the Union each agree that the other shall not be obliged to bargain collectively with
respect to any such matter referred to or governed by this agreement unless the Employer and the
Union agreeto dter, amend, supplement, or modify any of its provisons.

Article 33 - Duration

33.01

33.02

3303

304

3305

This agreement shal become effective on the date of execution and remain in effect until July 17,
2005.

Either party degiring to renew or amend this agreement may give notice in writing of itsintentions
during the lagt ninety (90) days of its operation.

If the notice of the intention to renew or amend is given by ether party pursuant to the provisions of
the preceding paragraph, such negotiations shal commence not later than fifteen (15) days after
such notice or as soon theresfter asis mutually agreed.

If pursuant to such negotiations, an agreement is not reached on the renewa or amendment prior to
the current expiration dete, the agreement shal continue in effect in accordance with the terms of
the Ontario Labour Relations Act.

All employees shall accrue full wages retroactive to July 29" for al paid hours, induding overtime
hours. For the current contract, this clauseis not applicable.

Dated this 23 day of February, 2004 a the City of Toronto in the Province of Ontario.

For the Union For The Employer

G. Murray P.Ewdd
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Staff Representative

G. Darteh
Pant Chairperson

P. Henry
Committee Member

F. Brusco
Committee Member

V.P. Human Resources
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Schedule“A” Job Classfications

Note: probationary employees receive $2.00 less per hour.

Classification
Maintenance D epartment
Maintenance Electrician
Maintenance Mechanic

Paint Department

Pant Line Controller
Materid Controller-Paint line
Spray Painter

Electrical Assembly Department
Electricd Fixture Assambler
Electricd Assambler

Assembly Department
Assambler

Brake Press Department
CNC Set Up Operator

Sheet Metd Layout

Brake Press Set Up Operator
Shear Set Up Operator
Punch Press Set Up Operator
Brake Press Lead Hand

Shelving Department

Shdlf Line St Up Operator
Rall Mill St Up Operator

C.L. Pogt Crimping Set Up Op.
Shelf Line Lead Hand

Saw Department
Panel Saw Set Up Operator
Meta Saw Set Up Operator

Welding Department
Welder Fitter

& &

IR R

BB B

@ P

Rate

2649
20.03

20.28
1942
1721

1939
1520

17.08

20.62
1902
17.74
17.38
1721
19.09

1888
17.68
17.08
1938

1642
1642

18.89
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Spot Welder Set Up Operator

Polishing Department
Polisher Lead Hand
Polisher

Stock Keeping Department
Materid Store Keeper

Shipping Receiving Department
Inventory Data Verifier

Shipping Dispatcher

Shipper Receiver

Shipper-Packer

Lift Truck Operator

General Help
Janitor
Machine Operator

BB H B

© P

17.08

18.02
1752

1589

1911
1795
1717
16.87
1575

1528
1491

Page #41



Schedule“B” Trid and Orientation

Trid and orientation periods shdl beincluded in the job descriptions and usad in conjunction with the job
posting procedure in Article 13 of thisagreement. Thetrial and orientation period is measured in days

worked.
Classification

Maintenance Department
Maintenance Electrician
Maintenance Mechanic

Paint Department

Materid Controller-Pant line
Paint Line Controller

Spray Painter

Electrical Assembly Department
Electricd Fixture Assembler
Electricd Assembler

Assembly Department
Asmbler

Brake Press Department
CNC Set Up Operator

Sheet Metd Layout

Brake Press Set Up Operator
Shear Set Up Operator
Punch Press Set Up Operator
Brake Press Lead Hand

Shelving Department

Shelf Line St Up Operator
Rall Mill S Up Operator

C.L. Pogt Crimping Set Up Op.
Shdf Line Lead Hand

Saw Department
Panel Saw Set Up Operator
Metd Saw Set Up Operator

Welding Department

Trial & Orientation
Period (days wor ked)

60
45

3 & & B8

SIS R R

SR

88
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Welder Fitter
Spot Welder Set Up Operator

Polishing Department
Polisher Lead Hand
Polisher

Stock Keeping Department
Materid Store Keeper

Shipping Receiving Department
Inventory Data Verifier

Shipper Recaiver

Lift Truck Operator

General Help
Janitor
Machine Operator

& B

58

SR=R<

o
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Schedule“C” —#1

LETTER OF UNDERSTANDING

BETWEEN

6012621 CANADA INC.

AND

UNITED STEELWORKERS OF AMERICA , LOCAL 5338

Re:ConTRACTING OUT

This letter forms part of the Collective Agreement in conjunction with Articde 2.04

1

2.

7.

The Company shdl use bargaining unit employees to perform work normaly done by the bargaining unit.

The company and the union agree that a consstent, managed and joint goproach to contracting out is
necessary to provide security for employees, amore effective, productive organization and excellent
products for the customer.

The parties agree that the determination of when work is to be done by nonrtUSWA membersit will be
through a joint decigon-making process designed to achieve efficiency and customer service and  the
same time ensure that the impact of these decisions on continuing employment is minimized.

Issues shdl be resolved internaly where possible with consultation and timely decison-making consstent
with the need to get work done.

When the company wants to contract out work, it shal prepare a business case justifying such proposa
and arrange a meeting with the union chairperson or higher desgnate.

The rqore&ntatlves of the parties shal meet and assess the substance of such proposa including:
The scope of work to be done
The duration and location of the work to be done
The vaue of the work as defined in the tender/bid/contract or estimate documents
The qudity and availability of resources required
The results required
The skills required and their availability internaly
Whether some work should be done interndly
Other relevant factors

Except in cases of emergency, the union will make itsrepresentatives available for adiscussion by the
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representative of the company.

8. Except in cases of emergency, the company will endeavour to obtain agreement from the union to such
contracting out.

9. The company will meet with the union and provide dl relevant information even in cases of emergency
where agreement between the parties is preferred. The union will endeavour to respond quickly to a
request for ameeting in an emergency Stuation.

10. Where there is no agreement to a proposed contracting out, either party may refer such dispute to
Martin Teplitsky, Q.C. who shdl endeavour to fadilitate aresolution but, if there is no agreement
between the parties, he may rule on whether the company can proceed with the proposed contracting
out and hisruling gl befind and binding.

11. In cases where the union disputes that there has been an emergency or where the company contracts
out work without the union’s agreement, the dispute shdl be referred to Mr. Teplitsky. Mr. Teplitsky
shdl have the power and aLthority of an arbitrator under the Labour Relations Act. He shdl have the
authority to assess the business case advanced by the company and where he finds there to have been
no vaid business case supporting the contracting out, he shdl have the authority to make whatever
orders he deems gppropriate to give full effect to his decisons. He shdl have the authority to remedy, to
the extent he deems gppropriate, the consequences of contracting out where there has been no
agreement or where there has been no emergency.

12. The company shdl not be able to establish avdid busness case solely on the bass of being able to find
cheagper labour externdly.

13. This contracting out provigon is atemporizing provison and shdl be null and void on the last day of the
agreement and at that time shall be replaced by the following article:

The Employer shdl not contract out work which bargaining unit employees

are capable of performing where such work would cause alayoff of bargaining
unit employees or would prevent arecal of bargaining unit employees. If the
employees on layoff are offered and accept arecdl but then are laid off within
five (5) days of recdl, the natice provisons of 15.01 shal not goply.

For the Employer For the Union
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Schedule“C” —#2
LETTER OF UNDERSTANDING
BETWEEN
6012621 CANADA INC.
AND
UNITED STEELWORKERS OF AMERICA, LOCAL 53338

Re:ReD QRCLED RATES

Upon ratification of this Agreement, any employee with ared-circled rate will receive the rate for their

respective dlassfication as outlined in Schedule“A” of this Agreement.

For the Employer For the Union
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Schedule“C” —#3
LETTER OF UNDERSTANDING
BETWEEN
6012621 CANADA INC.
AND
UNITED STEELWORKERS OF AMERICA,LOCAL 5338
RE: FOSTERING GOOD LABOUR RELATIONS

The Employer recognizes the importance of the Local Union Presdent in fostering good
L abour/Management relations.

a) Where heor sheisamember of this or ardated bargaining unit, the Employer shdl grant the Union
Presdent accessto dl plant facilities & atime convenient to the parties, or during non-working
hours, to meet with union officers, members and management personnd.

b) Wherethe Presdent of the Locdl isa Company employee, the Union shdl have the use of an
enclosad office space, with adek, filing cabinet, computer and telephone.

The parties aso recognize the importance of good communication. A monthly “JUMBO” meeting shdl be
held between the Union Plant Chair and representatives from Human Resources and Production
Management. The agenda, to be mutualy agreed upon, shal cover common concerns and issues not
involved in the grievance procedure. Minutes shdl be circulated beforehand.

For the Employer For the Union
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Schedule“C” —# 4
LETTER OF UNDERSTANDING
BETWEEN
6012621 CANADA INC.
AND
UNITED STEELWORKERS OF AMERICA , LOCAL 5338
RE:HOURS OF WORK AND SHIFTS

The Employer and the Union agree that during peek periods, the Employer may implement aMonday to
Friday shift based on a12:00 p.m. gart time and a8:30 p.m. quit time (which incdludes a haf hour unpaid
medl bresk), for classfications not covered in Artide 26.04. Employees working on this shift shdl be
entitled to the second shift premium for dl hours worked on this shift.

The Employer will fill vacancies on this shift in accordance with Article 26.05.

Thisletter shdl bein effect for the duration of this Agreement.

For the Employer For the Union
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Schedule“C” —#5
LETTER OF UNDERSTANDING
BETWEEN
6012621 CANADA INC.

AND
UNITED STEELWORKERS OF AMERICA , LOCAL 5338
RE: OVERTIME IN LAID-OFF CLASSIFICATIONS

1. Further to Article 27.07 of the CBA, asmadl amount of weekend overtime may be worked in
classfications hit by layoff, on the following conditions

(@ Itisdueto aspedific production urgency, which cannot be rectified during the norma
workweek. It isdesigned to ease amdl-scale, short-term production bottlenecks, when aregular
recal of employee during the week isimpractica in terms of volume or distribution of work.

(b) Itisfirg offered to employees on layoff from the specific job dassfication(s) required. If too
few are avalable or willing to come in, employees il a work may then be asked.

(© A maximum of saven (7) Machine Operators may work on any one weekend, up to acombined
totd of 42 hours. Other dassfications may be included if the Union agrees.

(d The Employer shdl consult with the Union by early on Friday morning at the latest before eech
weekend as to the number and dassficationsit would like to call in.

2. Fly laid-off employees (i.e. those not currently at work as aresult of having bumped) are deemed to
accept employment for a specific task for pecific weekend hours, and they remain on uninterrupted layoff
notwithstanding. Their recdl rights under Article 12.07 (d) are not thereby extended:; their return to layoff
does not require anew notice period (Article 15.01); they cannot exercise seniority rights (Article 15.04);
they do not reacquire insurance coverage (Articles 28.02); and they cannot claim any other benefit to which
they would not otherwise be entitled, indluding jury duty (Artide 21), paid holidays (Article 23) and
bereavement (Article 30).

3. Notwithganding Articles 27.01- 27.03, fully laid-off employees shdl be paid at sraight time for Saturday
or Sunday work. Hourly pension plan contributions shdl accrue, if they otherwise qudify.

4. Lad-off employeeswho are il a work, having bumped, shdl receive second preference in weekend
assgnmentsfor their origind dlassfication - after fully laid-off employees, but before employees not laid off
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a dl. “Bumped” employees shdl receive the overtime rate stipulated in Artides 27.01- 27.03.

5. Hoursworked by laid-off employees under this Letter of Understanding shdl not count as overtime
hours under Article 27.09 (equdization).

6. Fully lad-off employees may not work “overtime’ assgnments during the regular workweek.

7. Whenever weekend work becomes available, the Employer will cal laid-off employees in the specific
dassification(s) required, a the phone number on record, once, on the day before. The mogt senior laid-off
employee will be cdled firdgt, and so on. If thereis no answer, the employee will be passed over. [If the
employee ansvers, an immediate response is required.

8. If the Employer errsin this procedure, affected employes(s) may be given other assgnments as they
occur. They shdl not be paid for time not worked.

9. No pendty shdl result from refusa of aweekend assgnment. However, if employees accept the work
then fail to show up, they may forfeit future assgnments, unless they provide an explanation acceptable to
the Employer.

10. Fully lad-off employees who waived their bumping rights, or declined regular recall, shdl not be digible

for these assgnmernts.

For the Employer For the Union
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Schedule“C’' —# 6
LETTER OF UNDERSTANDING
BETWEEN

6012621 CANADA INC.

AND
UNITED STEELWORKERS OF AMERICA , LOCAL 5338
RE:INTERNAL JOB POSTING

In order to comply with the Collective Agreement regarding the sdlection and subsequent appointment of
candidates to pogted jobs, the following procedure will be followed once dl candidates have been identified.
This process will be administered by the Human Resources Office.

UNDERLYING PRINCIPLE: The senior-mogt employees who are qudified will be avarded the postion
for which they have bid. Therefore the process must begin and be completed by each employee in order of
seniority until a successful candidate or candidates isare identified. Circumstances may require that the first
part of the selection process (Candidate Reviews) may be done concurrent with more than one employee,
but they are to be independent of each other and the senior employeg(s) receive(s) preference. There may
be rare occasions when the second part (Practica Testing) may be done for more than one candidate a a
time, with the same conditions. However, the find part (Trid & Orientation) shal not be performed by
more than onecandidate a atime, unless there are multiple vacancies, when the corresponding number of
candidates may be smultaneoudy assessed.

1. CANDIDATE REVIEW
Thisinitid screening of candidates will indude:
-Human Resources interview
-review of the Human Resourcesfile
-egtablishment of required qudifications
-Supervisor' s assessment of prior work performance
The use of the Job Description will be usad to define the essentid duties required, and outline the desired
experience

2. PRACTICAL TESTING
The premise for practicad testing is to screen out candidates who should not be taking the Trid and
Orientation period. Practicd assessments may continue through the Trid & Orientation period.

The practicd test must be vdid (job specific). 1t will be designed by two members of the Joint Job
Description Committee (Union - Plant Chairperson; Management -HR Manager) and the results evaluated
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by them, plus the immediate Supervisor and one other representative from Management.

3. TRIAL AND ORIENTATION PERIOD (T & O)
Since the main concern of the Employer isto sdect an individud who can perform the job, it is accepted that
the most important part of the sdection processis the actua on-the-job evauation of the candidate.

It is also accepted that Supervisors play an absolutdly critica role during the
T & O, for they must provide feedback, encouragement and ongoing assessment to the candidate. As part
of this, they will monitor and document the candidate’ s performance.

The T & O must gpproximate regular production requirements - a the least it must cover the essentid duties
of the pogition as set out in the Job Description. 1t must aso be used to advise the candidate of the sfety
hazards of the position and ensure the safety rules are followed.

ThisisNOT atime for the candidates to “learn” the pogition; implicit in their bidding is the assartion thet
they can do the essentid duties of the job. However, it is understood that they will not be at production speed
on the first day, but they should be &t that point by the end of the T & O period.

The assessment must be reasonable and fair; however, a candidate may not necessarily completethe T & O
period.

Once these 3 parts of the sdlection process are completed, the underlying principle will have been achieved:
the senior-most employees who are qudified will be awarded the pogtion for which they have bid.

For the Employer For the Union
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Schedule“C" —#7
LETTER OF UNDERSTANDING
BETWEEN
6012621 CANADA INC.
AND
UNITED STEELWORKERS OF AMERICA , LOCAL 5338
REe:UNION INPUT ON EMPLOYEE FACILITIES
In planning production and warehouse fadilities, the Union Committee isinvited to make recommendetions to
management concerning space and resources for the employee change rooms, lunchroom facilities (and
related gpplicable gppliances), medica fadilities, parking, phones, shop garment programs and other such

related items. These recommendations will receive due consderation, and where practical and feasible as
determined by the Employer, will beimplemented.

For the Employer For the Union
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Schedule“C” —#8

LETTER OF UNDERSTANDING

BETWEEN
6012621 CANADA INC.
AND
UNITED STEELWORKERS OF AMERICA , LOCAL 5338

RE: STUDENTS EMPLOYED DURING THE SCHOOL VACATION PERIOD
The parties agree that students hired between May 1 up to and including August 31 in any current year are
deemed to be students employed during the school vacation period.
The parties agree that sudents employed during the school vacation period are not entitled to group benefits
under Artide 29 and are not digible to join the Penson Plan under Artide 34.01 of the Collective

Agreement, notwithstanding anything that may be to the contrary in the Collective Agreement.

The parties agree that students shdl be paid $2.00 below the probationary rate for the job classification they
areassgned to.

The parties further agree that notwithstanding anything that may be to the contrary in the Collective
Agreement students cannot accrue seniority during the period May 1 to August 31 in any current year. The
exception to this nonraccrud of seniority isif the Employer dects to hire the sudent on a permanent basis as
of September 1 in any current year. In such case, the student will be given seniority back to hisher most
recent date of hire.

For the Employer: For the Union:
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Schedule“C” —#9
LETTER OF UNDERSTANDING
BETWEEN
6012621 CANADA INC.
AND

UNITED STEELWORKERS OF AMERICA , LOCAL 5338

Re:RecALL RIGHTS

The parties agree that for the term of this agreement clause 12.09 (d) is amended such that recdl rights are
extended to 36 consecutive months from date of last lay off provided that termination pay has not been paid
out. Once anindividud accepts termination pay dl recdl rights cease. This agreement expires July 15,
2005 at which time recdll rights revert to 24 months as set out in clause 12.09 (d).

For the Employer For the Union
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Schedule“C” —#10
LETTER OF UNDERSTANDING
BETWEEN
6012621 CANADA INC.
AND

UNITED STEELWORKERS OF AMERICA , LOCAL 5338

Re:PAYMENT OFVACATION PAY

The parties agree that dl unpaid vacation pay accumulated by active employees for the period from Jduly 1,
2002 until the date of execution of this collective agreement shal be paid on or before the third week of July,
2003. The parties further agree that the unpaid vacation entitlement shal be caculated in accordance with
the entitlement sat forth in article 23 of the collective agreement between Ontario Store Fixtures (Standard
Metd Divison) and the Union whaose term expired on July 16, 2002.

The parties dso agree that this entitlement to vacation pay has not been compromised or otherwise affected
by the Plan of Arrangement ingtituted pursuant to the CCAA protection obtained by the employer on Ontario
Court file 02-CL-4670.

For the Employer For the Union
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Schedule“C” —#11
LETTER OF UNDERSTANDING
BETWEEN
6012621 CANADA INC.
AND

UNITED STEELWORKERS OF AMERICA , LOCAL 5338

Re:PAYMENT OFOUTSTANDING BENEHT CLAIMS

The parties agree that dl unpaid benefit daimsfiled by active employees prior to the date of execution of
this collective agreement shal be paid by the company and or the insurer. Thesedamsshdl bepadin
accordance with the entitlement set forth in article 29 (‘ Group Insurance Programs’) of the collective
agreement between Ontario Store Fixtures (Standard Mental Divison) and the Union whaose term expired on
July 16, 2002. The parties agree thet the dlaimswill be paid once ther validity has been determined by the
gopropriate authority.

The parties dso agree that none of these dlaims has been compromised or otherwise affected by the Plan of

Arrangement indtituted pursuant to the CCAA protection obtained by the employer in Ontario Court file 02-
CL-4670.

For the Employer For the Union
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