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1 GENERAL SCOPE 

1.1 RECOGNITION * 
1 . 1 . 1  l n a c ~ r ~ ~ c e w i t h t h e ~ f i c a t i o n ~  1998 bvthe- 

Limited. 
I .1.2 Except as otherwise agreed, this agreement shall not apply to Supervisors and 
those above the rank of Supervisor, Crew Chiefs, Chief Pilots, Plight Operations 
Manager, Production Manager, Manager of training, Charter Co-ordinator, Contract 
Liaison, Flight Safety Officer (while involved in Safety related duties), Executiw 
Assistant(s) and Controller. 

1.1.3 
persons included in the bargaining unit desniption M out in Section 1.1,2. 

1.2 RELATIONSHIP 

In this Agreement, the word "Employee" and "Employees" shall mean only 
' 

1.2.1 The Company and the Assodation agree to observe the provisions of the 
Canadian Human Rights Act. 

I .2,2 The Company and the Association agree that they shall .not interfere with, 
restrain, come or disdminafe against Employees in their lawful right to become, and 
remain members of the Association and to participate in its activities or to refrain from 
becoming or cease to be members of the Assodation. 

I .2.3 The Association agrees that, except for provided in this agreement, there will be 
no Association activity on the premises of the Company during the Employas working 
hours except by agreement with the Company. 

1.3 MAIVAGEUEIVT RIGHTS 

I .3.1 The Association acknowledges the exclusive function of the Company generally 
to manage the enterprise in which it is engaged and to direct the Employees and, without 
restricting the generality of the foregoing, to: 

a) Maintain order, discipline, efficiency, and set qualifications; 

b) Hire, retain, assign, discharge, direct, promote, demote, classify, transfer, layoff, 
recall, and suspend or otherwise discipline Employees for just muse subject to the 
right of Employees to grieve to the extent and mannw provided hemin if the 
specific provisions of this Agrement are violated in the exercise of these rights; 



1.6.1 It is understood that MY mforvlcff contained within this Agreement to the 
masculine pndsr dull also palatr to the fminine gatda. A n y d & n c a  to the siugular 
shall also patclin to the plural w b  appmpriatc. 
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2 DEFINITIONS 

2.1 1 
Seniority List, from which a pilot or a group of pilots cany out scheduled or non-scheduled 
flying. For the purposes of t h i n  Ag~mnent, Toronto Pearson (CWZ) shall constitute the 
following airports Buttonville (CYKZ), Hamilton (CYHM), Downsview (CYZD) and Toronto 
City Centre (CYTZ). 

2.1.2 Bid Award shall mean written notice of change or confirmation of permanont assiprnent 
given to a pilot from the Company. The Bid Award must contain the effeocive date. 

2.1.3 Black holder shall mean a pilot who cunently holds a flying block. 

2. I .4 Bump shall mean the mechanism whereby a pilot may exercise his seniority to displace a 
more junior pilot fmm his pennanent assignment. 

2.1.5 Calendar Day shall mean a twenty-four (24) hour period from midniht to the following 
midnight. 

2.1.6 Captain shall mean the pilot member of the flight mew first in command of the flight and 
who Is responsible for the manipulation of, or who manipulates, the flight controls of an aimaft 
while underway, including take off and landing of such aimaft, and who is properly qualified 
and designated by the Company to s v e  as, and holds cwrently eff'tive Ministry of 
Transportation certificates authorizing him to serve as such Captain. When two (2) or mom 
Captains are dtsignatcd on the same crew on a Company operated aircraft, the most Senior on the 
Pilot's Seniority List shall be in command of the aircraft. Supervisory Pilots in the conduct of 
supavisory duties shall be exempt from this provision. 

2, I ,7 Charter Flying shall mean any revenue flying or special assignments, excluding extra 
sections and schduled airline type flying. 

2.1.8 Check In shall mean the time when an employee's duty period c0mmenc.s upon arrival. 

2.1.9 Check Pilot shall mean any pilot authorized by the appropriate regulatory body to 
conduct Flight Tats for the purposes of licensing and limsing mhewals, including Company 
ACA Check pilots, Transport Canada Examiners, and FAA Examiners 

2.1.10 Cprnpqny for the purposes of this Agreement shall mean Air Georgian Limited. 

2.1 I 1 Day shall mean any consecutive twenty-four hour (24) period. 

2.1 .I2 Deadhead shall mean to travel to a location specified by the Company for the purpose of 
reporting to work. 

Base shall mean a specific airport designated by the Company, and indicated on the Pilot 

-PagelOoflZS- 





and days off constructed for a pilot from his bid. A flying block will not normally be made up of 
any reserve periods. The Company may award or the pilot may bid combined (flying and restlve 
days) blocks as necessary for the completion ofa roster or block award. 

2.1.25 Intentionally Left Blank 

2.1.26 Length of Service shall mean the period that ah employee is carried on tho Company 
payroll and receivas remuneration for duties performed. Length of s d o s  is solely applicable to: 
vacation entitlement and award, travel prlvilegcs, benefits and sovorance. Langth of service docs 
not include seniority accumulation as applicable to employeos who transfer betwean 
departments. 

2.1,27 Line Check shall mean a check where a person who is qualified to act in a crewmember 
position on a large amplane operated in a commercial air service i s  required to pcsform the 
duties and responsibilities of the cnwmemba position on a flight that is ropresentetive of flights 
conducted by tho air Carrier. 

2. I .28 Loft shall mean a training and checking program using an advanced aircraft type 
simulator to oarry out flight profiles representative of the air cadas route struchw and 
incorporating realistic pre flight briefings, communications, normal, abnormal and emergency 
procedures. 

2.1.29 Management Pilot(s) shall mean those pilots who arc excluded from the bargaining unit 
89 per Section 1,1.3 

2.1.30 Month shall mean a complete calendar month for the purpose of this agrement and its 
flight and scheduling limitations. January shall be considered fhm January 1 ' to January 3O* 
inclusive; February shall be considered to be &om January 31" to March 1' inclusive and March 
shall be from March 2"d to Mar& 3 I inclusive; the first three montbs 30 days each. In any leap 
year February will have 31 days. A month will be the normal bid period in this agreement. 

2. I .3 1 MOT shall m m  Canadian Minisby of Transport. 

2.1.32 Multiday Pairing shall mean a pre-arranged grouping of two or more pairings 
interrupted by re& pcn'od(s) away from home base. 

2.1.33 On-thdob-Training shall me.an the training and monitoring of a Trainee under the 
direcl supervision of a qualified Flight Follower. 

2. I ,34 Open Flying shall mean any flying not shown in the f i l l  flying blocks as well as any 
unscheduled flying arising during the bid paid. 

- 



2.1.44 Rcrewe Bloek rhll mcdn a monthly schodulo of reserve day. tramiag m o q  bps, 
statutory holidays. moving days. krown nleoses dl othar applicable amtits and clays off 
constNdod fix a pilot barr bb bid. 

2.1.45 Reserve block bddcr shall mean U pilot who dous not hold a flying block, but is 
assigned to a maw block. 

2.1.46 Reserve Jhy shall msaa a paiod in whi& a Mot i s  assigned a wave Jhift 

2.1.47 Reserve Pariod skall maw a pcoiod in acwdmcc with W o n  AZ0.7.1. within a m u v e  
day, when a pilot so assigned i s  expectad to be available when called to opa~to a f i t  in 

2.1.48 R a t  Period shan m a n  the paid of time following a duty pariod during wbid, a piJot is 
relieved of  all duty agoaiatod with the Con~pany, and frss 6om any Chapany intaniptiw 

a ~ ~ w i t h ~ ~ t u s d q u i ~ ~ c y .  
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during the legal not period prior to check in. A pibt may be contacted in the hour pior to check 
in only If his check in time wiU be delayed. 

2. I .49 Schedukd Flying shall mean all revenue airline p a s s a p  flying, including exba 
d o n s .  

2. I ,SO Strhn shall mean a pilot’s & i d  classification. Le. ccrpcain or Fint Officer. 

2.1 .SI Supenlror shall mean a person assigned by the Company to pedrm supervisor duties 
as the majofity of their apsignd work. Superviwrs may psrfbm, non-aupdsory dutisl a8 
requid Ly their position and IO meet the requiranmts of the colapcmy. 

2.1.52 Sopcrvhory PUot(r) shall mean those pilots whose nnmm am on the Pilot’s Stniority 
List, and who hold Chock Pilot authority, Training bbuctor, or Simulator Insaucta poritiars aa 
designated by the Company. 

2.1.53 Temporary AIilgnmnt shall mean a pilot position in regard to bass Quipmeat or 
Saw of thrso (3) m o d  or leas duration. 

2.1 5 4  Time Balancing ahall mean the removal of a pairing of portion tharsof fmm a pilot’s 
block in ordar to m l v e  UI o w  projection. 

2. I .55 Trainlag Pilot shall mean any pilot involved m the baining deptmont for the purposss 
of providing flight, simulator. mud schoot, or o b  baining to flight cfew. 

2.156 Vacancy shall mean an unfilled position at a base. 
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3 RATES OF PAY 

3.1 PAY PERIODS 

3.1 .I Pay periods will be on a bi-monthly basis. Wages will -$paid on the fifteenth (IS*) 
and the last day of the month, unless such day falls on a holiday, or day when the banks 
are closed, In this case, tha mnplo~ee shall be paid on the full banking day precediig the 
regular payday. 

3.2 PAYSCHEDULES 

3.2,l The pay for employees other than pilots on the fifteenth (1 5') of the month wilb be 
the number of hours worked or semi monthly salary as applicable in the comsponding 
pay M o d  at the applicable hourly rate, 1- the requid deductions, Tbe pay on the last 
day o f  the month will be the number of hours worked in the applicable pay period at the 
applicable hourly rate, plus all adj~stments including allowanocs, and cxpenstw in-, 
less the required deductions. 

3.3 DIR8CTDEPOSIT 

3.3.1 Employees providing the payroll depamat with tbe required bank account 
information will receive their pay via direct deposit into their awuat  aa per the schedule 
established in Section 32. A pay stub shall bo provided to the cmployec on the semd date 
as the pay deposit outlining all appropriate wages and deduction information. A separate 
accounting will be provided to each employee on the same date as the pay deposit 
detailing all expenses, overtime hours, and other compensation paid. 

3.4 PA Y DISCREPANCIES 

3.4.1 Any pay discrepancies unda one h d e d  doll& ($1 OOhO) will be paid on the next 
rogular pay. Any discrepancies one hundred dollars (SI 00.00) or ova  will have a 
separate cheque issued within three (3) busincss days of the discovny of the discrepancy. 

3.5 RATES OF PAY 

Please refer to the corresponding Appendix for the applicable Ratcs of Pay. 

3.5.1 All pay scales for employees progress upwards by a level systun. In accordance 
with Scction 3.6, amployeas may prognss to the next pay level on the anniversary of 
their seniority or hire date, providing their perfomance appraisa1,is positive, and having 
regard to any position or pay upgrades or increases during the year up to the seniority or 
hire date. 



3.5.2 Pay scales as outlined in Appendices A B C and D will be adjusted upwards on 
August 1" of each year this contract is  in force by the amount of the Bank of Canada 
Consumer Price Index (CPI) twelve-month average rate for the previous three (3) 
months. 

3.6 PERFORMANCE APPRAISALS 

3.6.1 All employees will receive a performance appraisal during their probation period. 
Thereafter all cmployeea will receive at least one review every ysar in conjunction with 
their hire date or seniority date anniversary. The Company may elect to forgo the 
requirement for a Perfonnanca appraisal on an individual basis; in this case the employee 
will automatically progress to the next pay level. 

3.6.2 The appraisal will cover such topics as: 

a) work ethic; 
b) 
c) 
d) 

e) 

ability to work with others; 
ability to carry out ones assigned tasks with an average amount of supervision; 
the display of professionalism towards clients, p m ,  managment, subordinates, 
support staff and contractors; 
any other topic that the Supervisorhlanager deans necessary to cover during an 
annual review to filly assess an Employees efforts and effectiveness towards his 
assigned duties; 
In addition, if applicable by position held; 
a review of any incidents, accidents or occu~ences during the past twelve (12) 
months. 

f) 

3.6,3 The results of this review will be used in determining if the Employee i s  to be 
granted a pay increase to the next level, or what pottion thaeof may be assigned for the 
following twelve (12) months. 

3.6.4 The Company may, at its discretion, and to provide an incentive for its 
Employees, decide to advance an Employee to a higher pay level before the Employee's 
anniversary date based upon a higher than expected level of performance. 

3.6.5 An employee who feels that he is performing at a level higher than his current pay 
level may, once every twelve (12) months, approach his supervisor and request a 
performance appraisal before his anniversary date. Management will grant all such 
requests and make every effort to determine if the Employee's level of performance 
warrants a pay level advancement. 

3.6.6 If the Employee does not feel he has been treated fairly during the performance 
appraisal, he can request a review of the process to be conducted by higher Management. 
Upon receiving the request, Management will schedule a meeting with the Employee, an 

_. 
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4 HOURS OF SERVICE 

4,1 MONTHLY MAXIMUM 

4. I .  1 All non pilot employees shall work either a standard or compressed forty (40.0) 
hour work week, Any hours worked in excm of forty per weak will be paid at one and 
one half times ( I  I l2X) the employee’s hourly rate. 

4.1.2 All non pilot employas shall receive one (1) paid one half hour lunch W, and 
two (2 )  unpaid fifteen minute breaks during their daily shift, 

4.2 ASSOCU TION DA YS OFF BANK 

4-2. I The Company agrea to grant the Association up to five ( 5 )  days off per month 
for use by the Association Executive in order to complete Association business. b y  
member of the Executive may use such banked day when necessary, and will inform 
Crew Scheduling as far in advance as possible of the day off requirement. Any unused 
days may not be carried forward to the next month, 
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5 PROBATION 

5.1 PROBATIOlVPeRIoD 
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6 INTENTIONALLY LEm BLANK 

- Page 20 o f  125- 



7 VACATION AND STATUTORY HOLIDAYS 

X I  VACITlON KEAR 



manner. At the end of each vacation year, the Company will calculate the amount of 
vacation that the employee is entitled to under the terms of th is  agreement, deduct 
vacation taken, and will pay the differenca if any by the end of February of the following 
year. 

7.2.7 Nothing in this section shall prevent an employee from obtaining his f i l l  
entitlement under the Canada Labour Code. 

7.3 STATUTORY HOLIDAY ENTITLEMENTPAY 

7,3.1 Those days considered Statutory holidays am listed below: 

New Year's Day 
0 4  Friday 
Victoria Day 
August Civic Holiday 
Christmas Day 

Labour Day 
Thanksgiving Day 
Canada Day 
Boxing Day 

7.3.2 In the event that tho employee does not rquest the statutory holiday blocks in 
accordance with Section 7.2.4, the Company may, in its discretion and in consultation 
with the employee, assign the statutory holiday blocks to the employee. 

7.4 HULJDA Y WEEX EYCWNGES 

7.4.1 Employees will bo permitted to exohange vacation weeks with bloc@ of statutory 
holidays on an equal basis. Prior approval from the company is required. 

7.4.2 Employees may also be pamitted by the Company to exchange the spccifio 
holiday weah that have become available as a direct result of resignations, terminations 
or leaves on a first come, first serval basis. Prior approval from the Company i s  required. 
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8 LEAVES OF ABSENCE 

8.1 GEJVEML 

8.2.1 Notwithstanding Trmport Canada mquimments, 8 f d o  pilot or anployoo, at 
ha nqued. sW1 be panted up to fifty two (52) wcaks of malanityleaw of 
withoat loss of seniority for dacb mod of pgnnncy. This leave dun be domrod to 
inch& the Matanity mxl Child Csm autitlancnt of the Canada hbour Code. 

8.22 The cmployw must requart ba leave of absence in writing aooompial  by a 
Dootor’r adfiwtc d f Y n g  progaracy md tho dmatcd date of deliwy. 

82.3 Sections8.1.1 to8.1.7wlU applytomtmityIsavss. 
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8.2.4 Seniority shall accrue while an employee is on maternity leave. 

8.3 CHILD CARE LEA VE 

8.3,l An employee, at his request shall be granted up to thirty five (35) weeks of child 
care lcave without loss of seniority for each occumnce o f  birth, adoption, fostar or ward 
custody. This leave shall be deemed to include the child care entitlements of the Canada 
Labour Code. 

8.3,2 The employea must request his leave of absence in writing accompanied by 
documents verifying the estimated or actual date of birth, adoption, foster or ward 
custody. 

8,3.3 Sections 8.1 . I  to 8,1.7 will apply to child care leaves. 

8.3,4 Seniority shall accrue while an employee is on Child Care leave. 

8.4 JURY/WITNW DUTY 

8.4.1 An employee when required to participate in Court activities associated with Jury 
Duty. or whem subpoenaed to appear as a witness, will be granted leave as per section 41 
of the Jury's Act 

8.4.2 When said duty is expected to continue into the next and subsequent months, a 
pilot shall continue to bid his monthly schedule in the normal manner. 

8.5 COMPASSIONA TE LEA VI? 

8.51 
leave of absence without pay for legitimate personal msons provided operational 
requirements can be met. The Company shall not unreasonably deny such requests. 

8.5.2 The employee shall have the option of using vacation andor statutory holidays to 
offset the value of flight time credits, or hours worked lost as a result of his beilig unable 
to work. 

The Company may, upon request and at its sole disaetion, gan t  an employee a 

8.6 BEREA W M E N T  LEAVE 

8.6.1 
of a death in their family as outlined below: 

a) 
partner either by maniage or common-law and any reference to a relative shall include 
step or in-law relatives. 

A bereaved employee shall be entitled to paid time off from work on the occasion 

For the purpose of this Section, spouse shall be considered as spouse or same sex 
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8.7.3 An employee who is returning fiom long term illness or injury lave pursuant to 
the conditions set out in 8.7.1 and 8.7.2 shall be'permittad to return to position held prior 
to the leave. 

8.7,4 Section 8.1.5 (able to retain benefits) will apply. 
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9 SICK LEAVE 

9.1 APPLICATION 

9.1.1 For uls purpose of this scctiak dck leaVC S h d  mQaa IhCpaiOd ofSckahW 
worlcing days in an anployec's monthly schedule or block, duriag whicb l l ~  anpm is 
unable to mport for dutyas a d t  of 0ic;lmtSs oriqiwy. 

9.2 PAYCRBDIIS 

9.4.1 When an anploycu boola off dcls his CWrcDt rumual ddc lcovo entitlemtnt will ba 
deducted om (I) day for caob working day bo i a  off sick. 'Iha empbymwill rsGdw the 
normal pay. A p i o n  rssavcwill rccoivo *normal wmwcrodit. 

9.S RETURNLh'G To DUTY 

9.5.1 When M aaployce has booked otydw to illnew bo mwt aubsap@ advise tbeir 
immsdirtdrupavisort bo is fittorarum.ro durywithtn tbe&yfrmawtddl bo b 
booked OK He vdlbu mtumod tohis scheduled work if ha boob OD prior to 1800 bma 
the day Mor0 tba day wighatas. U he books on aAa 1800 bow8 tbcday ofor dwingtbc 
day and he ournot bershrmad to his scheduled work, tks imnedlrt6supavisor will 
d g n t h s i r d .  

9.6 O U T O P C O ~ Y  
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. I  

of the Company. When the employee return to Canada, he shall mat to Company 
hatits. 

9.7 DOClDR CERTIFICATE 

9.7.1 The Company m e s  the right to a& for a Dodors note at any time of abssncs 
and may raqueut such note to come &om the Compmy ass@@ Doocor or c l i c  within a 
reasonable distllncc fimm the Emplo~'r  domicile. 

9.7.2 The Company wil l  pay for all requested doctor notes. Raodpts must be submitted 
on an exatpsme form submitted to Ute department Supervisor or Mmogcr. 



10 TRAVELLING AND MOVING EXPENSES 

10.1 EMPWYEE OPTiONED MOWS 

10.1,1 Employees bidding on voluntary transfers shall be given thirty (30) days' urlittcn 
notice of the requiment to report to his IMW base, The thirty (30) days' notice may be 
waivod by mutual agreement in writing between the employee and fhe Company. 

IO. 2 

10.2.1 An employac shall be able to claim oxpenssa for any Company requested move 
provided the actual move taka placa within twenty four (24) months of  the 8ffcCtive date 
of the bid award. 

10.2.2 Only those m o w  specifically Initiated by the Company arc oonsldorcd to bo 
"Company nquastcd", all move requests made by the Company will be in wdting and 
will clearly state that the moving expenses will be c o v d .  

10.3 EXPENSES COVERED 

COMPANY REQUirSTED MO VIIS 

10.3.1 EmployecrP, when moving from one base to. another at Company request Will be 
furnished transpoTtation, in the following sequonoc: 

Employee's automobile(s) (at $0.27 per kilometre), Air Transportation, Rail 
Transportation. Tha Company may control the means of transportation provided, 
however, the employee shall not be deprived of the us0 of his automobile. 

10.3.2 When an emplop who i s  a homeowner is transfarrcd at Company request, thu 
Company will be nsponsible for costs associated with selling the employw's prcsat 
home and the purchase of B new home at the new domidle. Such costs are to include, but 
not limited to real estate commission fees, kgal and notarial fecs, land transfer h, do. 
up to a maximum of six thousand dollars (S6000.00). 

10,3.3 When an employee who loases or rents his primary dwelling is transferrod at 
Company request, the Company will be responsible for any corn associated with 
breaking said lease to a maximum of  six thousand dollars (S6OOO.00). 

10.3.4 For all Company requested moves, an employee shall be allowed cumt living 
expenses for himself and dependant mmbenr of his family at point of new assignmart 
for a period not exceeding two (2) weeks, unless extenuating oircumstances exist, whcn 
spccial arrangements will be made on authorization of the Company in writing Such 
expenses shall spccifioally include a meal allowance of fifty dollam (SSO.OO) p e ~  day for 
the pilot and each dependant family member, hotel room@) as necessary for the anployee 
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and each dapondimt family meinba with (L limit of four (4) v q c  pa room, and 
rehP(HIIIJ1c laundry/dry CbUkhg expmscs. 

10.3.5 For dl C m p ~ o y  n ~ u & l # l  move8 m anployec sbau be dieved of all duty for a 
pori4 of smm (7) day at such time M the employee dcaM nec~lyry for the 
sstabliduneat of pennansnt domidlo a1 the point of new SssigmmL A pilot shall d v e  
a four (4.0) how d i t  in flying hours fm 4 of the rbow awm (7) &yr. 

10.3.6 In additiontosCCtion 10.3.1, t h e c O m p m y l r g r t u t o p . y ~ ~ V h g ~  
including packing and u n p r r o k i  for ponrorul eflbds o f  up to Aftsa\ uKn\saad (IS OOO) 
pounds weight Ihe moving company to be ohom by obtaining three (3) quotes, 
one of which must be fium a moving company of UIO Company's chooshg. Tha plot 
hall h a  be able to choose m y  moving company if he is willing to pay the addit id  
amount above Air Gsotgim's cwmacted movers. The Company lgrrss to quote a 
reputable inta city moving fmnpsny, Such *P Allied. Mayflower. united van Lines etc. 
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11 EXPENSES, LODGING AND TRANSPORTATION 

11.1 COMPAM BUSINBS EXPENSES 

1 1.1 ,I  Employee's while away from assigned base on duty, required to report to any 
base other than their permancot one, when deadheading under ader6 from the Company, 
or while on an authorized trip on Company business, will be allowed to claim noca%sary 
expenses for hotels, transportation and laundry of Company issue uniform. end will also 
be paid normal m a l  allowance as outlined in Section I I .2. If the Company quiros tho 
employee to uso his own automobile for transportation, mileage will be paid to the 
employee at a rate of twenty seven cents ($0,27) p" kilometre driven. 

1 1.1.2 An mploya required to dbadhcad shall be pmvidcd with a confirmed scat on the 
flight on which he is  scheduled to deadhead, except where an un~xpscted ~ d w  movement 
does not pennit co-g the scat. 

1 1.1.3 An employee shall be allowed to incur, and will be reimbursed for, any 
reasonable 11coc888ry expcnsftr, when unusual or emergonoy conditions arise at points 
wham the Company d m  not have a represmtativc or the tepepmsdntative is unavailable. 
Such expenses shall, where possible, be supparted with receipts. 

I 1.1.4 The Company will cover all phone calls dating to Company business. Personal 
calls made by employcos at a point away from bas0 will be wvwd by the Employee, In 
08598 on unscheduled delay, or in the event that the pilot has been drafted, ono (1) 
personal call of m s o ~ b l e  length to the pilots place of  residenw may be made at the 
Company's expense. Charter pilots am to bill company relatcd calls to the hotel mom 
where applicabla Calls to the main office am to be made on the toll five line or collect. 

1 1.1.5 In rocogdtion of the added expense of driving to other airports when canployen 
arc not normally expectod to report the following driving allowances will be applied. 

A) Normal Airport CWZ, CYW) or CYKZ, report Airport CYHM or vim versa 
$20.00 per round trip. 

This driving allowance has no baring on the definition of base as related to CYYZ per 
section 2.1.1. 

11.2 MEAL ALLOWANCE 

1 1.2.1 Employcos other than pilo@, Pilots on Temporary Assignment, Pilots on non 
flight related Company busineas, and Permanently assigned Charter pilots on chartcr 
flying, shall keep receipts for all meal expenses incurred while away on Company 
busmess, and shall submit an expense report to have such expenses reimbursed to a 
maximum of thirty four dollars ($34.00) per day in local currency where the meal period 
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occurred. The meal allowance will then be converted into Canadian currency for the 
purposes of pay. For the purposes of calculating the exchange rate, the Bank of Canada 
rate on the first (1') of the applicable month will be used. For expenses to be reimbursed 
they must be submitted no later than 30 days form the date of the expense unless prior 
written arrangements have been made. 

11.3 M4 TERIALSJBAGGAGE LOSS 

I I A I  When i t  is evident that an employee's baggage has not arrived at a layover point 
for MY reason beyond the reasonable contml of the amployea, a claim for any reasonable 
expenses requited for the layover shall be permitted. An exp~nss report with supporting 
recaipts must be submitted to accounting for any expen& incurred. 

I 1.3.2 When an employee's baggage has been permanently lost for any reason beyond 
the reasonable control of the pilot, the Company shall reimburse the employee for 
personal items contained in his baggage up to a maximum of four hundred dollars 
($400.00). Baggage shall be deemed to be permanently lost if it has not bem retrieved 
within thirty(30) days of it first being rcported missing. 

1 1.3.3 No employee shall be r e q u i d  to pay for the theft, loss or damage of any 
Company issued material such as manuals, identification cards, s d t y  cards, approach 
plate etc. when such theft. loss or damage occulg beyond the reasonable mntr~l of the 
employee. The Company agreas to replace said Company material up to a maximum of 
$400,00, or as the case may be, reimburse the employee for replacement costs where. the 
low i s  not otherwise covered through the anployee's personal insurance, if any to a 
maximum of $400.00 CDN. 
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I2 LEGAL 

12.1 I"TIOh?,uLY L E F T B U N .  

12.2 EhfPLOYEECOSrn 



12.5.1 When, under the terms of this Agreement, an employee is chosen to act as the 
representative, or as a witness for, another employee or group of employees, such 
employee shell be givm a pdod fice from duty for I time sufficient to permit him to 
a p p w  as such rcpnscntstive or witness. Employets appcariag as witneaws or 
representatives shall be paid as per Scction 8.4. Any witnesses or representatives who are 
employees of the Company shall k provided with free spaw available transportation on 
Company aircraft to and from the hearing(s). 

12.6.1 The Employee on duty, in whose area a serious operating irregularity occurs, will 
be pamitted to attend any Company hearing, or investigation being conducted into the 
irregularity whcn i t  is considered that the actions o f  the said mployee had any bearing on 
the said irregularity, or on events and circumstances leading thereto. The Employee shall 
have the right to require the presence of a witness of his own cboico, or be represented by 
his duly accredited representative of representatives st the h d , n g  or investigation. 

12.6.2 Such representatives or witnesses who are employees of the Company or 
Association raprcsentatives, shall receive free confinned transportation over the routes of 
the Company from the pint  of duty to the point of hearing and rstum. 
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13 GRIEVANCE PROCEDURE 

13.1 GRLEVXNCZ PROCWDUUES 



13. I .3 Discharge grievances which claim that a discharge was not for just cause shall be 
filed at Step 3 of the Grievance Procedure. 

13.1,4 All agreements reached under the Grievance Procedum benvcen the Company and 
OREA will be final and binding upon the Company, OREA and Employees, and may 
include such terms upon which the parties may agree. 

13. I .5 The time limits set out in the crrievanca Procedure are statutory. Any complaint 
or grievvanoe, which is not commenced or proccssed through the next stago of tho 
Grievance Procedure for arbitration within the time specified, shall be deemed to have 
been dropped, However, the time limits specified in the Orievance ProtxxIure may be 
extended by mutual agreement in writing bctwcsn the Company and OREA, 

13.1.6 In the went that a probationary Employee is discharged during the currency of 
their probationary period, the parties agree that an arbitrator will apply a Imsaa standard 
in determining whether the Company had muse for the discharge. The onus shall be on 
the griuver to prove any breach of the A v e n t  by the Company. 
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14.1.8 An employee who has been disciplined or discharged may file a grievance in 
accordance with the provisions of Section 13 (Grievance Procedure). Throughout these 
procedures. including arbitration, no evidence or documents relating to incidents or 
matters which occurrcd more than eighteen (1 8) months prior to the disciplinary action, 
other than those related to flying competency, shall be taken into consideration in the 
taking of such action. Said grievance may be initiated at any step of the grievance or 
arbitration procedures by mutual agreement between the Company and tho Association. 

1 4 1 . 9  If at any time the employee i s  fully exonerated, his record shall be adjusted 
appropriately, and he shall be reinstated without loss of seniority or pay. 

14.1, IO No employee shall have a misdemeanour noted on his Ble Without receiving 
written notice of same. 
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15 ARBITRATION 
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1.5.1.3 The Arbitrator shall have the jurisdiction to render any decision which he 
considers just and equitable. In disciplinary cases, the Arbitrator shall have the authority 
to determine whether disciplinsry action taken by the Company was focjust and proper 
cause and whether it was equitable under the circumstances, and shall have the power to 
modify a disciplinary action or render such decision as he considers just and equitable, if 
it deems such action too scvm in relation to the gravity of offence. 

15.1.4 Tho time limits specified in this section may be ktonded by written agreement of 
the parties. 

15.1.5 The decision of the Atbitrator shall be final and binding on all parties, and shall 
be rendered in writing, with reasons therefore, as soon as possible after the hearing. 

15. I .6 When a stenographic transcript Is taken of the arbitration hearing, in whole or in 
part, the cost will be borne equally by both parties to the grievance. In the avant that it is 
not mutually agreed that a stenographic transcript of the proceedings shall be taken, any 
written record available taken of such arbitration hearing made by either party shall be 
furnished to the other party to the grievance on request, provided that the cost of such 
written transcript so requested shall be borne equally by both partics lo the grievance. 
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17 DEDUCTION OF DUES 

17.1 PAYROLL DEDUCTIONOF DUES 

17.1.1 The Company shall deduct on the payroll from each pay period wages due and 
payable to all employes coming within the scope of this agreement, an amount 
equivalent to one half (H) the normal monthly dues of the Association, subject to &e 
conditions set forth hereunder. 

17.1 .Z The amount to be deducted shall be equivalent to the regular dues payment of the 
Association and shall not include initiation fees. fines, or spedal asssssmenta. The 
amount to be deducted shall not be changed during the tm of the Agreement excepting 
to conform with a change in the amount of regular dues of the Association in accordance 
with its constitutional provisions. 

17.1.3 Membership in the Association shall be available to any employee eligible under 
the Constitution of the Association on payment of the initiation fee uniformly required of 
all such applicanta by the Association. Membership shall not be denied for reasons of 
race, national orlgin, color or religion. Membership in the Association is not a 
requirement of employment. 

17.1.4 If the wages of an employee payable on the payroll for the last pay period of any 
month are insufficient to permit the deduction of the full amount of due, no such 
deduction shall be made from the wages of such employee by the Company in such 
month. The Campany shall not, because the employee did not have sufficient waga  
payable to him on the designated payroll, cany forward and deduct from any subsequent 
wages the dues not deducted in an earlier month, 

17.1.5 Only payroll deductions now or hereafter required by law, pension deductions, 
and deductions for provident funds. where existent, shall be made from wages prior to the 
deduction of dues. 

17.1.6 The amount of dues so deducted from wages accompanied by a statement of 
deductions from individuals, shall be m i n e d  by the Company to the Association as may 
be mutually agreed by the Association and the Company, not later than forty (40) 
calendar days following the pay period in which the deductions were made. 

17.1.7 The Company shall not be responsible financially or otherwise, either to the 
Association. or to any employee for any failure to make dedudions or for making 
improper deductions or remittances. However, in any instances in which an error occurs 
in the amount of any deduction of dues from an employes's wages, the Company shall 
adjust the amount in a subsequent remittance. The Company's liability for any and all 
amounts deducted pursuant to this Section shall teninate at the time it remits payment to 
the Association. 
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18 EMPLOYEEBENEFITS 



19 MISSING, HIJACKING OR INTERNMENT 

19.1 GENERAL 

I 9.1. I Any employee who, while engaged in the course of his duties for the Company, is  
reponed interned, captured, or held as prisoner or hostage, or is missing under 
circumstances which would indicate being intemed, captured, or held prisoner or hostage, 
shall be allowed cornpewation of 90?4 of his noma1 monthly salary applicable at the 
time he became missing. or was captured, or held prisoner M hostage. 

19.1.2 Such compensation shall continue for the period during which he is intemed, 
captured, or held as prisoner or hostage. When an employcc is missing and his 
whereabouts remain unknown, the cornpensation allowable under this Section shall be 
terminated at the expiration of one (1) year or at the date that death is established, 
whichever occurs first. 

19. I .3 The monthly compensation allowable under Section 19.1.1 shall be held for his 
account without intmst, provided that any such compensation remaining from time to 
time available to the employee shall be dispensed by the Company to the person or 
persons designated by the Employee in the form letter in Section 19.1.6. 

19.1.4 Any amount paid to a beneficiary in accordance with the above provisions, even 
though such payments were made after the death of the mployee, will not bo required to 
be returned by such beneficiary or by the a t e  of the employee provided that the 
Company is satisfied it has been promptly furnished by such beneficiary with any 
evidence indicating the death of such employee. 

19.1.5 As an alternative to paying compensation in accordance with Section 19.1.1, the 
Company may pay the difference between the amount of any cornpansation and the 
amount of any compensation provided for by law in respect of persons missing, interned, 
captured, held as prisoner or hostage as described in Section 19.1.1. 

19.1.5 Prisoner does not include legalized imprisonment due to the illegal actions by the 
employw consistent with the rules established in Canada the United States or by 
standards established by the Unitad Nations. 
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19.1.6 

Date 

(Employw’s Sigoatura) 

- Pago 45 of 125- 



20 

20.1 DURA TION 

20.1.1 mAmcem mt shall become effective on August I", 2001, and shall m a i n  in full force 
and effect to midnight December 3 I ", 2005. I! shall renew itself without change for each 
succeeding year thereafter, unless writtar notice of change i s  w e d  by either party upon the 
other no later than two (2) months preceding the expiration date in any year. Negotiations for 
renewal shall not commence prior to the contract's expiration unloss by mutual agreemat by 
OREA and tha Company, however, notice to bargain may be served by either party 60 days prior 
to the expiration date. In the event that notice of desired change is given, this Agrement shall 
remain in full force and effect while negotiations are being carried out for the completion of a 
new Agrement. 

In witness whcrcof, the parties hereto have signed this Agmment this 26th day of June, 2002. 

Distribution copy signatures on file. 
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APPENDIX 'A': PILOTS 

A1 GENERAL SCOPE 

41.1 APPUCATION 
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A2 INTENTIONALLY LEFT BLANK 
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A3 RATES OF PAY 

A31 PAY BASIS 

A3.1.1 Pilot8 shall be paid a yaarly salsry bawd on ono hundrsd (100) andit hours psrmonlh. 

~3.2 MrnrMvrn GVAR~NIEE 

A3.2.1 Ihconohundmd(100)dtbomsMIbercduoad by1130~ofthomoathlytoWhours 
f o r ~ c r l c m d a r d n y t h s t t h s ~ o t d i d n o t w o r l c ~ ~ h o m t o n l ~ o f a b # a c q w a r a b w n t  
duo to mediad reasons for whioh bo waa not ontitlal to si& loave bcaefits, WU hid o!Y, was, 
suspuled wilhout pay, wu tmiaatcd or bad rosignal. 

A3.3 I N T ~ O N A U Y  LRFT BLAh'X 

A3.4 PAYSCEEDtlLer 

A3.6.1 When a chango hr parm~ont aSpi0Mla-d nOosssltatOs a change in mta of pay, such 

a) Date of first memo flight in the now position, 
b) First date of mmve blodc or mow0 paid ~~t in tho new pennurent assjpnont. 
c) First date 8s rblock holder in the now pcmmcmt awignment, 
Whichevsr OOCU~O  tin^. 

Note: If a pilot Ulr  to qwW& ho sbal) immodiatdy revat to his fonnarato of pay until such 
time as ho qwlifisr. 

~ ~ ~ ~ ~ w :  
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A3.7 RATESOFPAY 

A3.7.1 All pay scales for employees progress upwards by a level system. In accordance with 
Section 3.6, employees may progress to the next pay level on the annivrmary of their seniority or 
hire date, providing their paformance appraisal is positive, and having regard to any position or 
pay upgrades or increases during the ycar up to tho seniority or hire data. 

\ \ A3.7.2 Hourly &&# - 
Level Efffccve 

August 1 st, 
2001 

Captain 1a35.84 
2 $41.34 
3 S43.01 
4 $44.61 
5 $46.34 
6 $47.1 7 
7 $48.34 
8 $49. I7 
9 $50.00 
IO+ $50.84 - 
Level Effective 

August Is4 
2001 

Captain 1 $27.50 
2 $29.46 
3 $3 1.57 
4 $32.42 
5 $33.67 

1 

Effective Level Effective Effective 
Yearly salary August 1st. Yearlysalary 

S43 008.00 F/O 1 $21.04 S 25 248.00 
$49 610.45 2 $25.00 $ 30 004.00 
$91 614.45 3+ $26.67 0 32 004.00 
$53 606.45 
SS5 610.45 
$56 606.45 
$58 008,oo 
$59 004.00 
$60 oO0.00 
$61 008.00 

2001 

Effective Level Effective Effective 
Yearly salary August Ist, Yearlysalary , 

2001 

$33 Mlo.00 F/O 1 $18.10 $21 720.00 
$35 352.00 2 $18.52 $22 224.00 
$37 884.00 3 $18.94 $22 728.00 
$38 904.00 4 $19.36 $23 232.00 
$40 404.00 5 $19.78 $23 736.00 

l&&EB 
Level Effective 

August Isf 
2001 

Effective Level Effective Effective 
Yearly salary August I st, Yearly salary 

2001 





A3.8.3 LINE INDOCIWNATION CAPTAINS 

A3.8.3.1 Lsvd I or junior line indootrination pilots aUI1 d v e  an additional ono thouand two 
hundred aad 6Ay dellan (SlUO.00) per year. Level 2 or d o r  he inloctrination pilots Wl 
recaive UI d d i t i o ~ l  two thousand five hundrod ($2500.00) dollam ps ytnr. Lcvsl1 orjunior 
Line lndoct r i~ t i~n pilota will pro- to level 2 aAsr dx (6) months of service as a lino 
Indomidon pilot. 

A3.8.4 CHECK PILOTS 

A3.8.4.1 Check Pilots shall receive thirteen dollars ($13.00) pahourforanychedr ridss or 
pd work conducted Check Pilots shall receive a minimum of four (4.0) flight paid hwrs on 
the day that I check ride is conducted. 

43.9 B X T R I G D O S  

A3.9.1 All pilots involved in the flight Mning department incldingcbcdc Pilots Md &e 
Indoc Pilots but dos0 not nemssan ‘lyincludedl additiOnddutyhotdas shall begrantcdone(1~ 
extra Guaranteed Day Off pa monthly schedule above the n o d  d y  minimum. 
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A4 HOURS OF SERVICE 

A4.1 OVER PROJECT'OIV 

A4.I.I A pilot's d i t e d  flight time in excess ofono hundred (100.0) flight d i t  bow in a 
calendar month shall be paid at the rate of time and one half ( I  112~) the Pilot's hourly rate 
above his normal salary. 

A4.2 MUSTFLY CLAUSE 

A42. I The maximum scheduled duty period shall be fourloca (14) how, however, a chartaw 
cargo crew only may be required to operate to a maximum of fifteen (IS) how. For scheduled 
sarvice cp~wll any duty poriods commencing Ween I900 and 0500 local time, the maximum 
scheduled duty timo will be d u d  to twelve (12) hours unlcss a b d  within the duty period 
exists of five (5) hours or more from scheduled anival to scheduled doparturc, Md adequate 
sleeping accommodation are provided. Split duty days are allowed for all operations provided 
that ttp conditions of section AI  13.1 are met. Spit duty paid will be to the maximum allowed 
by the CARS. Provided tho split does not opcrate into another calendar day the split shifi is 
considered one workday regardless of  its length. 

A4.3 PILOT OYERTIME PENtlLTY 

A43.1 It i s  recognized that during irregular operations, it may become appafant that the duty 
time limitations outlined in Section 44.2 would have to be excoddod to complete the final 
flight(s) as plmd.  In view o f  the many facton to bc considered in each dtuatfon, including the 
appropriate section of the CARS, it is agreed that the decision to continw or intarupt a flight can 
best be left to the diwetlon of the Pilots In consultation with Opedons or the Operational 
Person on Call in such circumstances. That is to say, if a final flight of a pairing (inchxling &e& 
out duties) will result in a duty period in oxcuss of the limitations outliaed in Seotion A4-2.1, a 
crew may rshrsc to complete this flight@) and take neccmuy crew rest before rs~uming duty. 
Any such refusal shall not be c a w  for disdplinary action. 

A44 DEADHEADING 

A4.4.1 Pilots shall be considered on d*y during all deadheading, For the purposes of 
detmjning flight lime oradit& cach hour of deadhd  time, rcgardlm of the method of 
transportation, will be credited at the rate of one (1 .O) hour of flight time. No credits wiU be 
accrued for deadheading for the purpose of bajning. 

A4.5 DUTY PERIOD STARTAND END 

A4.5. I An on duty period shall cvmrnance: 
a) 
b) 

Forty five (45) minutes prior to a scheduled deadhead departure, M 
Sixty (60) minutes prior lo a scheduled departurn of a flight not nquinng 
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customs preclearance, or a charter flight departing from a company or other base, or 
Ninety (90) minutes prior to the scheduled departwe of a flight requiring 
customs p n  clcarunce, or 
At the required report time established for the comm+ncemmt of a training session, or 
As little as fifteen (15) minutes prior to a scheduled departure for any C208 crew. 

Fifteen (15) minutes after the actual amval oFa flight not requiring customs clearance, or 
Thirty (30) minutes after the actual arrival of a flight requiring custom clearance, or 
charter flight anivinp at a company or other base, or 
Some time later if the Company approve a later check out due to extenuating 
circumstances, after consultation with the Captain, or 
At the end of a !mining session, or 
In the case where a crew is required 16 taxi an aircraft to the North End Hangar at W Z  at 
the end of a pairing at the time the crew amves at said Hangar. The mew must chock out 
with operadons upon arriving. or 
For 703 operations, at the conclusion of post flight duties assigned by the company. 

c) 

d) 
e) 

A4.S.2 An on duty period shall end: 
a) 
b) 

c) 

d) 
e) 

r) 

A4.6 REPORTING TIME 

A46.1 All crew are allotted up to one (1) hour travel time to and from their craw rest facility 
Excluding company provided rest facilitias where an average travel time will be estsblished by 
the company. If the actual time required is significantlyldss or great@ than that allotted, Crew 
ScheduIingPlanning must be informed. 

A4.7 MINIMUM KEST 

A4.7.1-1 For Scheduled Airline Flying with no stand-up duw 
Between any two (2) dutyperiods the minimum rest period shall be: 
a) Home Base....,. .................................... Twelve (12) hours actual. 
b) Away From Home Base ....................... Eleven (1 I )  hours actual. 
c) Under exceptional circumstances the scheduled rest at homo base may not be 

possible, in which case the company may provide crew with an overnight hotel 
for the purposs of gaining legal rest. In such case the crew must repor! for his next 
duty when legally able to perform his duties. The company will pay all expenses 
associated with the hotel including room, meals and reasonable personal items. 

For all other operations, for airline crew on stand-up duties, if an airline crew 
have reccived a rest period during the duty shift. 

Between any (2) duty periods the minimum rest shall be: 
a) Home Base ........................... ,...Ten How thirty minutes (1030) 
b) Away from Home Base ................. The minimum time that allows for travel to 

and from the rest facility the opportunity to receive eight (8) h o w  of prone rat  
time for pasonat hygiene and appropriate meals. 

A4.7.1.2 
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A4.10.1 Asn'gMlont to 
paiod bl&orpairing.Othadutksmaybss#ignedaaneecsstry. 

A4.10.2 F o r I h e ~ o f c o l n p u t i n g f l i ~ t i m e l i m i ~ ~ o n s u n d a ~ A 4 . 1 , ~ e ~ t t h n c  
w the appropriate fli& timu crodit, whichever ir geater, WI apply. 

A4. I O 3  For the pmpose ofcomputing hours worked per mth flight adits pa section A4.1 I 
win be applied on a ratio ofam ( I )  taom(1). 

duty shdl bo limited to assipunent to a specific aims), CLKNC 

' 
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A4.11 FLIGHT C M D m  

,441 1,l For the purposes of scheduling and pay, a pilot shall receive credits equal to the greater 
of the following: 
a) 
b) 
c) 

d) 

e) 

The actual flight time, or 
n e  minimum duty period guatantcc of four (4.0) hours, or 
One half(1D) credit hours for each one (1) hour duty drnc pro rated tQ the ncanst 
minute, or 
h e  (1) credit hour for each four (4) hours or portion thereof that he is away from home 
base, excluding the minimum legal roet ~ o d ,  or 
A credit of two (2) hours for each reserve period. 

A4.12 FOODAND WATER 

A4.12.1 Pilots shall not be r equ id  to $ewe more than FIVE (5.0) hours of oontinuoua duty 
without being afforded the opportunity to access food and water. In the went that a duty 
projection or actual duty precludes such opportunity, the Company will bt responsible for 
providing suitable food and water to the pilot(8) on b o d  the aircxaff 8t the cmW'8 first mtUm to 
CWZ, Suitable food and/or water shall be defintd as at last one bottled water and a box type 
lunch per crewmember. When a box lunch i s  provided to a pilot, the pilots per diems will be 
reduced by a maximum of five dollars ($5.00). The Company will not requite the pilot to have 
more than one (1) box lunch per day, 

- Page 56 of 125- 



INTENTIOMAIkY LEFT BLANK 
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A6 NEW OPERATIONS 

A41 HIRING OUT3IDE THE COMPANY 

A6.1.1 In the event new types of aircraft are procured, or new airline, charter or cargo operations 
are. undertaken, pilots with special qualifications may be contracted from outside the Company 
on a temporary basis for the purpose of qualifying suc&sful bidders on the newly crated 
vacancies. 

A6.1.2 These pilots contracted on a temporary basis, shall be bound by this Agreement, and the 
period of their assodation with the Company shall be mutually agreed upon by the Company and 
the Association. 

A6.1.3 If due to expandon of the airline, charter or cargo operations, or the addition of a new 
aircraft type regardless if this new type results in an expansion and where vacancies ocour that 
cannot be filled, or no pilots that are already in the employ of tho Company bid the position, 
additional pilots may be hired from outside the Company and their seniority will begin to accrue 
from the date of first employment as a pilot with the Company, and they will be placad on the 
Pilots Seniority list in accordance with thoir hire date. If no pilots in the employ of the Company 
bids tho position because of dissatisfaction with the established pay levels for a new typo of 
airmft the Company cannot a s r i p  the most junior pilots regardless o f  any other section relating 
to assignment or reassignment h d n  to the new type. 1 

A42 ASSOCU TZON INTRODUCTION TO NEW HIRES 

A6.2.1 "he Association shall be granted one half (H) hour in each initial p u n d  school and to 
each Introduction to Command course for the purposes of introduction of new hires to the 
Assodation, their rights, obligations and privilega as members. 
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A7 VACATION AND STATUTORY HOLIDAYS 

AX1 VACITIONE-ANDPAY 

A7.1.1 ApilobwhilconMcationshall~veaaoditInflyiagbours’ofoactbirtic4h(l~O)of 

ayiug b i s  to boappliedto Uw pllot’sdmc for tho month in which the Mcdion io-, 

Ssction N.2. 

A7.1.2 bhI vrortion CUI bo guaraatasd during tho following pariode: 

the maximum 89 spcciiied in souion A3.1 for aob day of vacstion cdtkmoa Thisaoditm 

case& h o w m ,  Bopuotnurynot d v a  k than the d y m i a i m u m  rpscifid to 
all 

Airlino Pilots 01 Madto l l  Mach 
15 Dcuanbcr to 05 Janurrry (following ywu) 

Cargo Pilots OID#rmbato25l)ecanba 

chartsr Pilots . nomhiction 

A X2 STATUTORY HOLJDAY ENTITUMENTAND PAY 

A721 Employes's shall bo awnrdcd nine (9) staMory Wideys per yepr. Bsch statubry holiday 
shll havo a vdue of fbur (4.0) flight audit holir4 applied in the month Uut the blodc ir taken. 
Statutory h0lid.y~ will bo bid 80 plrc of the vacation bid (Section 7.2.3). in blacks of fbrrr (4) and 
five (S) dayi ausigwd to nwathtybid do@ win tbo event tbc mnploycc is cndtled to 1- Uun 
four (4) days (Seclion A7.22 bobw), they mry bo asdgned in kss thm a gmup o f  fwr (4). 
Pmfomcc fw Statutory holiday bids win bo govaned by mIority within each crtopory ofbasq 
esuipmnt d stam. 

A7.22 Nowly aaployal pilob who an first Wipd b line dotlesduring a calondaryoluwill 
accumulat. tha wtn days off m tbo nto ofonc f o r d  oftbo statutory holidoyr listed below 
which oo~urs during the b a l m  of the ycar following the date on which ho is lirst asignod: 
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New Year's Day 
Good Friday 
Victoria Day 
Canada Day 
Christmas Day 

Labow Day 
Thanksgiving Day 
Boxing Day 
August Civic Holiday 

A7.2.3 During the holiday year pilots who wish to exchange holiday weeks may do so providing 
their q u e s t  is made in writing by the first (1') of tho month prior to any chmge in order to 
enable timely publishing of block information, The Company must approve all such requests. 
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AS LEAVES OF ABSENCE 

A8.1.6 An anployoe shU Wdt hb seniority ad shall bs dcsmsd to have rcri&d 6um the 
Comgsnyif: 

a) Hedow not pwiao tl~spl.opormitton no#cctequircd \mdaScdion M.12, or 
b) He hi to mport for the mquircd training and prorrCiasloy check@) 118 rpffified in Seaion 

A8,13, or 
c) He dom not return to duty at the expiration of his loavo of absence. 



A9 SICK LEAVE 

A9. I SUBSEQViTNT PAIRINGS 

A9.1.1 During any sick period a pilot will book off sick prior to each subsequent awarded 
pairing. 

A9.2 RESERVE OBLIGATIONS 

A9.2.1 A pilot who is on reserve who is sick must call in sick as soon as possible. He maymot 
wait until called in on reserve to report sick. 

A9.3 SENIORIn 

A9.3. I A pilot who is sick or injured shall retain and continue to accrue his seniority until he is 
able to return to duty. Rctum to duty shall be subject to a reasonable qualifying period. 

A9.4 RETURN TO DUTY 

A9.4.1 A pilot returning from sickness or injury shall be permitted to resume his status and 
exercise his seniority. If his previous assignment no longer exists he will bc allowed to exercise 
his seniority to whatever assignment his senioritywill allow him to hold, provided he is 
othmwise approved to do SO. 

A9.J FLIGHT CREW OBUGATIONS 

A9.5.1 All flight crew must report any illness or medication to the Aviation Doctor if it may 
affe.ct flight duties. Refer to the Policy and Procedures Manual for further guidelines. 
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A10 INTENTIONALLY LEFTBLANK 
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A l l  EXPENSES, LODGING AND TRANSPORTATION 

A I l . 1  MEAL ALLOWANCE 

A I  1.1.1 Flight Crew (except as otherwise indicated in 1 l.2.l(meal allowance)) when on duty, 
meal allowances will be made available based on a Time Away From Base system as outlined 
below, 

AI 1.1.2 All other pilots will have their meal allowance for their pairing calculated by 
multiplying the Time Away From Base figure for the pairing by one dollar and forty cents 
(S 1.40) per hour. This dollar figure shall be adjusted upwards by CPI each ycar in acQofdancc 
with Section 3S.2. For the purposes of this Section. Time Away from Bsse ahall be defined as 
the amount of time elapsed from when the pilot is required to nport for duty at the start of a 
pairing, until released from all duty at the end of a pairing as per Section A4.5.2. 

A I 1.1.3 If a meal period when a pilot might reasonably be expeoted to wt. including but not 
limited to, an ovamight occurs in the USA, the meel allowanca for the entire pairing as 

.calculated in Section AI 1 .l.2 will be in US. c u m c y .  The meal allowance will then be 
converted into Canadian currency for the purposes of pay. For the purposes of calculating the 
exchange rate, the Bank of Canada rate on the first (1 ") of the applicable month will be used. 

AI I .1.4 Accounting shall supply each pilot with a list of applicable pairin&) flown and their 
associated time away from base used in calculation of the meal allowance. Additionally, the 
sxchangc rate used in the calculation shall be included, as well as the total paid. This list shall be 
included with the pay stub on which the m a l  allowance was paid. 

411.2 CREWREST FACILITIES 

41 1.2.1 The following facilities will be provided for crew rest: 

On dutv rest; 

2 to 5 hours 

5 to 9 hours 

- adequate lounge for on duty flight crew only if one is 
reasonably available. - hotel day room for each pilot may be provided (at the 
companies discretion) for duty time recovery purposes. In 
the case a day room is provide the crew may be required to 
work a split duty as provided for in A4.3 and A4.7. 

All layovers - single hotel room for each pilot 
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A12 - A15 INTENTIONALLY LEFT BLANK 
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A16 UNIFORMSANDCROOMINGSTANDARW ‘ 

irmd OM time only. 
. .  
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AI63  CHARTER PILOTS 

A 16.3.1 The Company uniform will consist of: 
two ( 2 )  turtleneck sweaten 
two Air Georgian golf shirts 
two (2) taupe trousm evny two (2) years 
one (1) winter overcoat every t h  (3) ycars 
black shoes or boots (not oovared by tho Company) 
QxztiQ& 
one(1) A i  Georgian winter coat (100% employec expense) 

A144 CARGO PILOTS 

A16.4.1 The Company uniform will consist of: 
one (1) Company issue flight suit 
one (1 ) Air Georgian winter coat ovary thne (3) years 
black shw or boots (not covered by the Company) 
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A20 SCHEDULING 

A20,1 OBJECTIVE 

A20.1 I 1 &e objective of the Air Georgian Pilot Scheduling Rules is to provide the best possible 
working conditions forthe pilots at each base with due regard to seniority and consistent with the 
necessary operational requirements, efficiency, and economy of flight operations. The best way 
to achieve this objective is to provide, wherever possible, the maximum amount of flying and the 
minimum amount of ground time in the pairing of flights. 

,420.1.2.1 If it i s  found that any of the rules contained herain require change, those proposed 
changas will be made by the Company in ag rmen t  or consultation with OREA under the 
provisions as outlined in saction AZO.I.2.2. 

AZO. 1.2.2 All proposed changes by the Company will be epproved by OREA prior to 
implementation, unless the conditions in A20.1,2.2 (a) (iv) below are met. if the specific 
conditions in A20.1.2.2 (a) (iv) are not fulfilled, agreement for all change8 will be required for 
the duration of the contract. 

8) After receiving OREA's decision regarding a proposed change the Company may: 
lmplcment the proposed change if approval is grantd. 
If approval from OREA is not granted then the proposed change will not be 
implQncntcd by the Company. 
Upon receiving disapproval of the proposed change requeat, the Companymay 
plaw at its discretion a notation on the record refening to this section of the 
contract. 
If OREA has received three (3) notations for tluw (3) different NIC changes all 
future requested changes will only be mads in consultation b e e n  the Company 
and OREA. 

i. 
ii. 

iii. 

iv. 

A20.1.2.3 All changes tabled by the Company must be put forth in good faith, including but not 
limited to the fact that thoy may not be for the purpose of circumventing the notation rule. O W  
must exwcise i ts  decision not to grant the rule change in good faith. 

A20.1.2.4 All requests for proposed changes made by the Company will be consided by OREA 
within 3 days of receipt of the request that will begin when the request is hand delivered to an 
OREA executive council member, with OREA's response returned to the Company within 7 
days of receipt of the request. If the response is not received by the Company within 7 days, the 
Company may institute such change and OREA's agreement will be implied.by the absence of a 
response. All matters relating to changes must be conveyed in writing. 

A20.1.2.5 Section A20,Z. 1 is a cooperative statement by both parties in recognizing the flexible 
nature of the company's opcration and recognizing the importance of those rules to the 
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A20.3.2 Pairing sheets shall be prepared by the Company which shall include but not necessarily 
limited to all known and forsoast scheduled flying and extra section flying a m g e d  into single 
and multi day pairings as follows: 

a) Each pairing shall be numbered in the agreed manner for bidding, however pairings that 
must be operated sequentially (i.e. multi day pairings) may have a single pairing number. 

All pairings shall include the following information: b) 
I )  Pairing number; 
2) 

3) Rightnumbeq 
4) 
5 )  
6) 
7) Number of landings; 
8) 
9) Total duty time; 
10) Paiiing total flight time; 
1 I )  Credit hours; 
12) 

c) And hrther if applicable: 

Pairing and frequency showing the day of the month and the effective 
dates the pairing operates; 

Local arrival and departure time at each station; 
Point(s) of departure and arrival (including deadheading): 
Scheduled flight time(s) for each leg (including deadheading): 

Local time at which duty begins and ends; 

Total time away from base; 

I) Layover elapsed time(s); 
2) Hotel name and phone number 

A20.3.3 A multiday pairing shall consist of either flying or rasewe duty, but not both. 

A20.3.4 The Company shall issue a Bid Package to all pilots (excluding charter pilots) by the 
thirteenth (139 day of each month for the next monthly bid period. Under exceptional 
circumstances where the Company d v c s  the Master Schedule a date late enough that would 
prevmt the Company from issuing the Bid Package by the thirteenth (13'h), it may be issued at a 
later date. The Company will advise the Association as' far in advance as possible if this occurs, 
and will adjust Section A20.4.8 accordingly so that all pilots have sufficient time to submit a bid, 
and Crew Planning has sufficient time to publish the schedules. 

420.3.5 The Bid Package shall contah not less than the followlng: 
a) 
b) AbidShect; 
c) 
d) 

A pairing summary as per Section A20.3,2 b); 

The date of closing and the date of  issue of the awarded blocks; 
The names and seniority numbers of the pilots who require any t p c  of training, 
line Indoc, line checks, ground schools, medicals, ECG's and the respective flight 
credits; 
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A20.4.8 Completed bid rbssrs must bs submitted to C m  SchcdulingPtanuing no hta than 
1700 locat time onthetwsntictb (ZO*)iiayofh month. Tho C0mPmy wilt issue the thul 
blocks in publi&ed form to 1 pilots by I800 on the twenty fourth (24th) of the month prior to 
the rapective month for which Uw scbcdulc is published. Thc final blacks will not be dunged 
except as pcovidd for in the Scheduling Rules 0.0. Drafting, Reassfpna~Q, Displwema~ts 
etc..) The abova dated and timar may be changed only in ths ciramwtwceg outlined ia Section 
A20.3.4. 

A20.4.9 A pilot whose nmm appears on the wmpetaKy/qualificntion 
training, line indoc., PPC, Medfcalq ECG's ck) may bid for his m m m  training 
pen'od or medid date as applicable. If he does not, he will be assigned at the diracriaa of Crew 
Planning in consullation with the OREA Scheduling Rqmsentatlvc 

,420.4. IO A pilot awy revisa bid bid fit any time prior to Ihe closing date and M e  of the bid, 
This bid munt daarlybe marked an a revbiom 

A20.4.11 Vac&% Gobnnteed Days 0% Statulory Holidays, block cay-iw, racRlrmnt tdning, 
check rides, puadschool, !Hat esai- for line indoctrinalion, bnedmkiq or pre- 
defined duties or dgnmsnts ud datignrted Company kgining dayti will bo placed on a pilot's 
block priorto nny othorbidpr&mcc. All dmgw b the abwe l i s  will be by mutual 
agrsanmt betwesn the Association and the Company. 

A20.4.12 prcdatmed duties or assignmen@ 411 be adgoad in conrul~oa betwoan the 
Company, Awociatim and tho a f W d  pilot($). Nodtin# in this apemeat Win &cl the 
company fmm utablhbing premium pay a i ta  druuth~ for the assigmsnt and nu pilot(8) wit1 
bc fd to rocopt I pddlnod duty or U J m  A@wmmtto a praletirtsa duty or 
assignment wiI1 not beumraorrrbly witbhdd by the anploya. I f  no pilots rgrae the 
assigmnent nothing in this apanont will restrict the oompmy Bwn Mnng outside to Mfil the 

A20.4.13 As many btoekr 46 possible will be awarded. Any midual flying will be placed in 

liet (i.e. 

requhmmts. 

opsn flying. 

AZW OPBNPLY~NQ nm 
A20.5.1 On Le 24* of the montb, prior to 1800 local time, the Company will publish the open 
flying for the next month by placing a notice into the "opsn flying bindas". "he doring date 
and time will be includad in thio notice. 

A205.2 To bid fot open flying a pilot mud bo a mrmc holder and hc will oomplcW, and submit 
to Crcw Sohcduling aa "opca F@ng Bid" iOrm. 

A20.53 Tbe Open Fiying Bid for the next m o d  win dose at 12 noon on the second to last day 
of the c u m 1  month. 
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A20.54 Crew Scheduling will then award the open flying to the regcrvo holder who fits the 
pairing bast, In a w e  where the flying m l d  be a w d e d  to more than one pilot, seniority will 
prevail. Open flying for the next month will be awarded in writing prior to 1800 on the last day 
of the current month. The pilot will be rslcased frwn m e .  

A2O.S.S After the completion of this bid, open flying will be assigned by Crm Scheduling to 
mcet operational mquircments. 

A2A6 TRIPTRADES 

A20.6.1 Pilvts will be allowed to trade pairin&) with other pilots in the same status and 
equipment. 

A20.6.2 Pilots wishing lo exchange p a n g s  should put their request in writing to Craw 
Scheduiing/Plaming at least four (4) days prior to the cxohango, crow Sc.hcdulin@~anning will 
approvddirrapprove all pairing6 oxohangss ai lcast hvo (2) days prior to tho exchange. Reasons 
for refusals shall be indicated on tho retura copy of the pairing exchange form. 

A20.6.3 Once a pairing(s) is exchanged, it becomes part of the pilot's block, including the d i t  
hows it establishes. 

A20.6.4 If a pairing trade request in the last ssvcn (7) days of a month would create a prok?od 
day in the first p a t  of the next month, the trade will not bc approved until the next month's 
schcdulw have b m  awarded. 

A20.6.5 A pilot shall not trade a pairing(s) so that he would work seven (7) cor)8ocutivB days nor 
shall he trada pairing(s) so that he wodd have lass than four (4) days off in any sixtoea (16) 
consecutive days. These two oonditions may be waived with the Crow Sohedulor's COIIBOS)~. 

A20.6.7 The Company and the Association recqpizo the flexible nature o f  the cxecu~w cham 
and charter o p t i o n  aud agree that the pncadmg sections (A20.2 to A20.6) may impao undw 
rcsbictions. With mspcct to the Chartet operation, the Company will attempt to abide by the 
preceding sections wherever possible, however they we not bound to do ao, aad may deviate 
from the above sactiow where i t  i s  not piactid to comply with thap. 

AZO. 7 RESERK?? 

A20.7.1 A pilot's rtsoNc duty shall consist ofone of three (3) r w e  pcriods as follows: 
"A" from 0430 to 1830 home,base t he  
"V from 0900 to 2300 home base time 
"C from 1600 to 0600 home base time..countcd as one workday regardless of the provisions 
established by usc of calendar day excluding subsquent GDO's. 
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A20.7. I .2 The Company may change the reserve period assigned to a pilot up until 1900 hours 
the day before the reserve period takes place, In doing sol the Company may not shill a pilot's 
normal rest p ' o d  by more that t b  (3) hours. 

A20.7.2 The start time €tom reserve period commencement until the pilot is released from any 
assigned fligbt duty shall not e x 4  eighteen (1 8) hours. i.e., a pilot commcncing a f m e  
period of 0430 must be releasod from flight duty no later than 2230. 

A20.7.3 A reserve block holder shall be considorad on call at all times during his msewe period, 
A pilot may give Crew Scheduling up to WO wntact numbs% Thme may include a cell phone or 
pager. Should a pilot leave his place of residence, he shall advise Crew Scheduling where he can 
be reached on the listed crew ScheduUngPlanning phone number, 

A20.7-4 If the pilot expects a lengthy nspoase to a page he must make prior arrangements with 
Crew Scheduling, 

A20.7.5 Crew Scheduling shall insure, by 2030 home base time, each day, that crews are 
nssignod to all known duty commencing the next day. 

,420.7.6 Reserve assignment duty shall be made available to r w e  block holders in order of 
seniority. The most senior reserve block holder shall have the right of  reha1 for any duty unlcss 
he is the sole available reseme block holder or all other r w e  block holders have reached one 
hundred (1 00.0) credit hours in the month. 

A20.7.6.1 The Company may assign pilots on reserve out of seniority for the sole purpose of 
gaining line expaience. This provision will be considered applicable only during a pilot's first 
one hundred (100.0) hours of actual flying on an aircraft typo or a status upgrade. 

A20.7,6.2 Crew Scheduling shall make at least the following attempts to reach a pilot on reserve: 

3) Telephone not leas than twice, with not less than ten (IO) minute intavals between calls. 
>) If the abovo attempts a n  unsuccessfll, Crew Scheduling may call a third t ipe after an 
dditional ten (IO) minute waiting period. 

Step b) above may be eliminated if no disciplinary action is taken against said pilot and another 
do t  is callod out instead. 

U0.7.6.3 Crew scheduling shall not interrupt a pilot's minimum crew rest in order to assign him 
luty. Unless othawise informed and CTCW schtduling has approved the amended rest period the 
Jlot's rest period wmmencus nine and one half (9.5) hours prior to the start of a Pilot's duty 
ieriod. 

r20.7.6.4 Pilots ar4 encouraged to leave a contact number i.e. a cell or pager where messages 
a0 be leA by the company during the rest period that will not intarupt the rest pen'od. Such 
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,420.8 DRAFTING 

A20.8.1 Block holdedRwmre Block holder thafi 
a) 

b) 

Block holder Draft - a block holder draft is the assignment of a block holder to any duty 
on a day which he was not originally scheduled for duty. 
Reserve Block hotda Draft. a reserve block holder draft is  the assignment of a mewe 
block holder to any duty beginning on a scheduled day off, or any assigmont of duty 
into a scheduled day off exceeding 0059 on the day oft 

A20.8,2 Prior to any pilot being drafted, the following sequence must be followed by Crew 
Scheduling: 

Step 1 - 
Step 2 - 
Step 3 - 

All available rescfves must be used 
All available supervisory pilots will be used subject to the provisions of 
Sections A22.4 and A22.9. 
The Company will draft a pilot to fly on a scheduled day off in reverse 
order of seniority and subject to Sections A20.8.3, ,420.8.4, and A20.8.5, 

A20.8.3 A junior pilot shall not be drafted if: ' 

a) 

b) 

He cannot be time balanced (Le, monthly credits projact above one hundred (1 00) hours, 
and cannot be reduced by any other mms)  or, 
He has been previously drafted in the bid period and there are more d o r  pilots 
available who have not yet been drafted during the bid period. 

A20.8.4 A pilot shall not be drafted if: 

a) 
b) 

A block holder, who is not abte to report for duty because of a misconnection when doadheading 
directly resulting from the application of a dratt, will r&vc full credit for the duty lost as a 
result of the draft as well as the credit for the duly for which he was dmftcd. 

A20.8.5 Before a Captain is drafted to be used as a Fimt Officer: 

a) 
b) 

420.8.6 The Company shall apply the Drat\ procedure as far in advance as possible. 

420.8.7 Draft Penalty 

He has not received crew rest in accordance with Section A4.7, or 
The flight falls on a day offcopsecutive with vacation days. 

A reserve First Officer shall be assignad, or 
A First 013cer shall be drafted. 
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A20.9.6 intentionally LCA Blank 

A20.9.7 If the rclssi@tmmt rapults in an over pmjcdon, the campany will Ant attar@ to timc 
balanced h e  pilot within tha bid period. If the pilot cannot be time Wmccd within the bid 
period, be shall be paid ovortimcr per section A4.1.1, 
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A20.9.8 Rpssigned duty will not normally be scheduled if it interfem with the remainder of the 
pilots block. If the reassigned du!y intcrfmes with another duty paiod, the pilot shall receive 
credit for the greater of the sum of the original duty periods, or the achral duty d i t  for 
reassignment. 

A20.9.9 I f ,  
(1) hour, and the loss of that day off reduces the total number of days off in the bid below the 
minimum number, a day off in lieu will be granted within the bid @od. 

A20.1 ODXSPWCEMEhT 

a result of a reassignment, a duty period extends into a day offby more than one 

A20,lO.l A block holder may be displa,ccd h r n  a pairing or a portion of a pairing and shall not 
be subject to any reassignment otha than necessary deadheding on the earliest available flight 
to return a pilot to his home base, or to pick up the balance of his pairing(s). 

A20.10.2 Intentionally LeA Blank 

AZO. IISLOCKING AND ASSXGNMENTERRORS 

AZO.  1 I . I  In the specific case of a double award of any duty, the senior pilot will be given the 
choice of operating the flight(s) or being subjact to reassignment. 

A20.1 I .2 Blocking mors shall not result in the pilot losing any of his awarded credits except if 
the correction reduoss the d i t s  below the overtime payment limit, however he shall be subject 
to reassignment 

,420. I2 IRREGULAR OPERATIONS 

A20.12.1 Unscheduled overnight into a day OR 

If the pilot operaten or deadheads on the most expeditious rout back to home base, he will have 
earned the grcataof four (4.0) credit hours or thc d i t  hours mcd on tbe flishys) rctuming to 
home'basc. The most cxpcditious route will be defined as the next Air Canada, Air Canada 
Regional or Ajr Alliance (Air Georgh)  flight back to home base. This provision will be 
considered satisfied if the pilot operates back to home base and arrlves within thra (3) hours of 
the most expeditbw flight. This provision will also be considered satisfied if the pilot deadheads 
back to home base and arrives within two (2) houn ofthe most expeditious flight. 

If a pilot docs anything o tha  than operating or deadheading on the most expeditious mute back 
to home base, he will be credited with four (4.0) credit hours plus the draft credit for that duty 
period. 

A20,12.2 Unscheduled overnight into a workday: 
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A21 SENIORITY 

A21.3.l Apilotshdl bepsrmittedapdodofPlxty(60)days attathaiosuurcsoftheScniority 
list within which to protosr to tbe Asrooiltion MY omission or incomct listing a f h d q  his 
seniority. whnm a pilot is on vrrcrtian. lewe of abwna, or sick law at the time of posting of 
the Seniority list, he may procut within thirty (30) days of his roturn to worfc If the Seniority list 
is not pmtcsted withio the prescribed time limit, MY ineonrct listing or 0th diaaepsnoy shall 
not bc protcatcd on any subaeqwnt listing. 

,421.4 S E h ' l O ~ R I ~ ~  

A21.4.1 Seniority number shall be the governing factor, as long as all &a rcquimnents an met 
U established and publiohsa in the Policy and procrduns Manus1 dl pilotr in case of promotion 
and demotion, thcdr mention in caw of duction in forcc (within an a i m &  type), their 
astipunat w reansignment dw to expision or reduction in schsdular, their op-ty to 
qualiFy on &er types o f  equipment fbasrd on the conditions and pnrcsdurar estnblidred in the 
Policy and Froceduns Manual), their rssmployment aker furlough due to reduction in for% 
their choice of brw, status and equipment. the awarding of vacation and statutory holiday blocks, 
the awarding of achduling blocks. 
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,421.5 CEASE TO ACCRUE SENIORITY 

~ 1 . 5 . 1  A pilot shall OOBSB to a m e  his seniority under the following conditions: 

a) 

b) 

A21.6 SENIORllYADJCrSTMENT 

As provided for in Sections 8. I (Lcavea - General), 8.2 (Maternity Leave), and 8.3 
(Chi ldm leave). 
As pmvidcd for in SW'on 8 (Extended lapse of pilot qualifications during SuporVisory 
duties). 

A21.6.1 ApilotwholososscniorityundsrSactionA21.5 a)or ScotionA21.5 b),andwhorotums 
to duty will have his position on th6 Pilot Seniority List adjusted accordingly. 

A2I. 7 FOWLW OF SENIORITY 

A21.7.1 A pilot shall forfeit his seniority under the following conditions: 

a) 
b) If he is discharged. 
U) 

A21.8' ACCRUAL FOR NON-FLYINGBUPER MSORY DUTIES 

As provided for in Section A8.1,6 (failure to return &om Leave), 

If he d g n s  fmm t h ~  Company. 

A2 1.8.1 A piIot pdoming non- flying or supervisory duty shall retain and a m c  seniority 
provided such pilot maintains an Airlii  Tmsport Pilot License or othcr licenses andlor 
licensing qualifications required for his status on Company operated quipmmt. If tha 
supervisory pilot allows these licenses to lapse, he shall have a period not to exceed six (6) 
months from expiration in which to regain such licenses. If he does not regain such lioonsss 
within six (6) months, he will corn to a w e  seniority from that date, His seniority aOQuB1 shall 
recommence from the date his licenses we regned. 

A21.8.2 Notwithstanding the above, such pilot who is unable to maintain his Ucenoc Validation 
Certificate shall a m  seniority acaording to tho provisions of Section 8.7 (Long T m  Illness or 
Injury). 
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A22 SUPERVISORY AND MANAGEMENT FLYING 

A22.1 SCOPE 

A22.1.1 Supervisory pilots shall be bound by the terms and conditions of the Collective 
Agreement unless otherwise specified herein. 

A222 COMPANY RIGHTS 

A22.2.1 Nothing in this Agrcement shall restrict the Company's rights to transfa employees to 
non-flying, supervisory, or management duties with the employee's concurrence, or the right to 
withdraw employees from such non-flying, supervisory, or management duties. 

AZ2.3 RETURN TO LINE FLYING 

A22.3.1 A pilot returning from supervisory andor management position(s) will be able to return 
to the line to the status his seniodty will allow him to hold. However, in the case where the same 
or a higher position on L e  equipment laddcr is available at his present base, the pilot ahall not be 
allowed to bump into another base. 

A224 REVENUE FLYING RESTRICTION 

A22.4.1 It is agreed batwecn the Association and the Company that Management pilots play a 
key roll in line flying. SupaVisory and Management Pilots mwt accomplish such duties ag Line 
Indocbination. Line Checking, Assignment Evaluations, Parformanca Evaluations and Route 
Checking frequently. All Supervisory and Management pilots must also maintain a piofossional 
level of cunency thsc may or may not be accomplished during checking or evaluating. 

A22.4,2 Duty and Flight time limitations in this agreement apply to all management pilots while 
engaged in revenue flying duties. 

A22.4.3 Supervisory and Management pilots will have no limit on revenueor non-revenue flying 
conducted. The company will consult with the association prior to conducting any non-currency 
or non-checking flights with Management pilots (Supervisory Pilots excluded) that directly 
results in a reduction of workforce. While type and position qualified pilots are on fiulough 
Management pilots will not conduct non-checking or nontumcy duties that extend or 
contribute to reduced staffing levels without the associations approval. 

A225 ABILITY TO DISPLACE 

A22.5.1 A pilot may be displacad From his flight by a Supervisory or Management pilot provided 
that in such cases, the pilot shall be credited for flight time end pay purposes for the flight as if it 
had been flown according to schedule, and he shall not be subject to reassignment other than 
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AZ.10 S E N X O M T Y ~ t W O h '  

'a. 10.1 Notwibtauding any of the pmvisiona of this Sadion. any SupaviearY d o r  
Managomat pilots moy fly any flight for which thur~ is  no Don-supaVimy or mnaaw&mont 
pilot availablc. 
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A23 FILLING OF POSITION VACANCIES 

A23J A VAIWBLE R Q U Z P M E N T A S S I Q N U ~  

A23.2.1 AI1 vacMcics will be considered pammmt asaignnwotri and filled in wcordanm with 
this Section. Howcva. v a d e s  may be oonn'daed to be temporary rudgmnonta aa per Section 
A23.8 

A23.2.2 whsn a vbcency for a permanent asaigMlont occurs, ths ComPMywill a minimum of 
seven (7)d.p prior to tho first day oftraining, post anoticeon ComprnybuIieb'n bodsand in 
the pilots' m o  binder with a wpy to the Asrodation setting out the following intonnation 
with rcspeu tothsvclcancy: 

St.lUs; 
\lumbcrof4gMtarts: 
ncatian of work; 
Zquipment invdvod, 
Sf fdve date oftha d @ u n ~ n c ;  
t list of pilots entitled to rsilutatanent rigb. 

L 23.3 LEl7ERS OF PREFERENCB 

i23.3.1 A pilot rnust maintain on file a completcdl.&terof Pmfaurcc. which will m e  m a 
tanding bid for all ~ c m c i a p .  This Mer of M'ct maybe chnnged by tho piiot at any timc 
ay submitting an updated Lcoer of M'o. 

~23.3.2 Lmsrs ofRsferace mud be sent to the Chief PWl. Within sevm (7) days, dated ud 
ignd copies will be forwarded to both the pilot and the Association. 

23.33 In the wa~t that the Pilot has no LDtta of Pref-Oe on file, his cunmt position will bc 
enned to be his W i n g  bid. 

. 
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,423.4 A WARDING OF'POSZTIONS 

A23.4.1 The assignment will normally be filled no lass than ten (IO) days after the posting. 

A23.4.2 In no case shall a pilot d v e  less than four (4) days' notice prior to training, L the 
event of a lata withdrawal(s), a piloYs) who bid for and i s  next in line for a pamancnt 
assignment will have the option of accepting ule assignment with lass than four (4) day$ notice. 
Assignments will be offerad in order of  seniority. To fill the course the most junior piloqs) who 
bid for the assignment must accept it 

A23.4.3 All vacancies will be filled in aooordance with seniority, iKith all other faotors being 
considered with the following exception: 

Any pilot who has failed to complete a Captain upgrade may be restricted from bidding a 
Captain assignment for a period of  six (6) months, Such pilot may be rt?quircd to undorgo an 
assessmeat prior to being awarded another Captain SSsignmenL 

A23.4.4 If a vacancy is not bid then the Company may assign the most junior pilot in the 
Company or hire a new pilot to fill the vacancy, cicopt as provided in A6.1 . I .  

AZ3.5 PAY TRANSITiONS 

A23.5.1 When pilot transitions to another rated assignment, the associated transition to the new 
rate of pay will be the &to of  the pilot's release to the line, 

,423.6 IWENTlONAUYLZFTBLANX 

A M 7  REDUCTTON AND DISPUCEMENK9 

A23.7.1 When there is a reduction in assipments, a pilot displaced from his q&munt shall be 
permitted to displace a more junior pilot in the spkm provided he is qualified and trained to 
hold the new position, A junior pilot so displaced shall be pmnitted similar displacement right. 

A23.7.2 A displaced pilot may only displace into a different base in order to improve the position 
he could hold (i.e. bighor rate of pay) after his displacement The displaced pilot must be fully 
trained, qualified and ready to be released with no further evaluation required td be eligible to 
displace into unotharbasc. 

A23.7.3 The Company shall provide a pilot with seven (7) calendar days' notice of any chango in 
his permanent assignment, The pilot may accept a lesser notification. 

A23.7,4 A pilot advised of  a change o f  assignment will have three (3) days to notify, in writing 
the Company of his intation with regards to exercising his seniority. 
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A23.7.5 All notifications in Section A23.7 will be copied to the Association, 

A23.8 TEMPORARY ASSIGNMENTS 

A23.8.1 When a pilot is unable lo work the Company may designate a requirement for temporary 
assignments at a base for a period of four (4) months or less. Those positions will be awarded as 
outlined in Section A23.8.2 below. 

A23.8.2 If the temporary assignment extends beyond four (4) months or additional temporary 
assignments are rquirad on that aircraft type then the initial temporary assignment will be 
designated as a permanent assignment or be extended for a definitive paid as a temporary 
assignment. For an assignment to be extended beyond 4 months as temporary the company must 
have at the time of the extension reasonable auae  to believe that the assignment will not &me 
a permanent assignment in the fulure. This condition may be W8iVed With the agreement between 
the company and the association. When such an assignment beoomes permanent, it will be filled 
in accordance with the provisions of Section A2 1.2. 

A23.8.3 Temporary assignments for Captain position(s) will be awarded in accordance with the 
system seniority from the First Officer list, at the affected base, on the appropriate equipment, 
provided that dl minimum requimnents contained in the Transport Canada Regulations, 
Company Flight Operations Manual, Pollcy and Procedures Manual and this collective 
agreement are met, Exceptions to the above paragraph may be made by mutual agreement 
between the Company and the Association. 

A23.8.4 Every reasonable effort will be made to notify all pilots, at the affected base, when a 
Temporary assignment(s) becomes available. All eligible pilots shall be offered the temporary 
assignment(s) in order of aircraft type seniority. 

A233.5 A pilot who accepts a temporary assignment will not be required to change his base. 

A23.8,6 When a temporary assignment ceases to exist, the pilot holding the temporary 
assignment shall return to his permanent assignment. 

A23.8.7 The Company may make temporary assignments from one established base to another 
established base. These temporary assignments will be filled in the following manner. 

A23.8,7.1 All currently qualified pilots holding the same equipment assignment will be offered a 
temporary assignment in accordance with seniority. 

A23.8,7,2 A pilot, other than the most junior qualified, will not be temporarily assigned to 
anotha established base without his consent. 

A23.8.8 Temporary assignments within an established base which remain in effect after four (4) 
months shall be designated as a permanent assignment or be extended for a definitive Mod as a 
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,423.10.1 A pilot affwod by a forcod reduction from au assignment w i i  hold a right to bc 
reinstated to that assignmat for a paid of twdve (1 2) months fmm the 6Rt m u 0  flight or 
Ihe compldon of line indoctrination in his new assignment, whicksvnis Intar. . 
, AZ3.10.2 During the awarding mesa a pilot holding the right to be rwiustatd to an assignmcat 
shall have that d p n c n t  tesmal for him when a vacancy bocrrmas evailabla Swh a MC(IIICY 
shall not be Wd if the pilot docs not 

conditions ofA23.10.1 omme(. 

his rights to rebtatmmt, If bo bypaapea tbe 
reiMlst~t\hsoDmpanywin ~tin~eto~ftprl~)~fu~ersinstolancntoppatu~lty . untiltbe 
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,423.10.3 If mom than one pilot holds a right to be reinstated to an dgnmsnt,  dnst8tament 
shall be a w d d  in order of seniority ftwn the pilots holding a ri@t to be ninatated to that 
assignment. 

A23.11 TEMPORIRY &(SE 

A23.11.1 When an operation requirus that an ainmfl bepositioned away fmm an established 
base tmpomily, the Compeny may o e  a temporary brse bid to ~uncntly qualifidd pilots in 
ordsrof~orilyonthefypepmvidedthat: 

a) 

b) 

No pilot 0 t h  than the most junior qualified will be forced to accopt such an assignmeat. 

No pilot ahall lose his pennanant m-gnmaht or be roduo4d In dstua as E mlt of tho 
errablishmmt of o canpwary b m a  Pmdded his permanent asignment and bme am stHl 

A23.11.2 Tanpa~vr base assignmarts will be offered in rnMthly increments to a maximum of 
four (4) months The tsinpomy base may be extended for a definitive period For a be$e to be 
sxtendsdbcyonl6monrhsestamponrythaaompaoymupthveattlv:ti~ofthssxtansiOa 

musatobelieve that thebase will notbscome pamMan This condidon maybe 
waved with the rlpwmcnt bohvacn the opmpany and the dation. 

U 3 .  I I .3 'Ih Company may cancel a trapracy base osbi&tt without notice. 

A23.11.4 A pilot, excluding thejunior most pht, may end his lnnporary base &=t with 

AU.11.5 If an opastion w a  oridnally plmcd for a paid of lesr than bur (4) months and is 
atadd, the extension will be o f f 4  fimt to the presai assignment. Should he dedine, it will 
be mbid. 

,423.1 1.6 The tams of tbia Agrcanent will apply to a pilot on assignment at a tadponry brre as 

and the Association. 

Au.11.7 Pilob assigned to a tamporsry base will bo rcimburscd for living expenses. while 
i d g n a d  to theheuraporary base ( ~ 9  outlined in Section A23.8. 

,423. I 1.8 All nsronable travel to and h m  the tcmpofary base will be at Company expame rll 
travel must be qqmd by the C-Y. 

A23.11.9 The Companyshsll pay for additional local taxar. medical and insurance covaage nnd 
my other .bditiohal c w h ~  where mutwfly a p e d  upon bctwean tho COmpMy and the 
Associatioa 

praentwithinthcryotcm. 

thirly (30) day notice. 

though it wcrehis p8tm-M unless othawi!3e~lyrgrrcd tobchvca, rhecompmy 
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A23. I 1.10 A pilot who bids a temporary base assignment and whose vacation falls within this 
period shall, subject to optional requirements, have his vacation paiod(s) teassigned to 
another period@) that is mutually agreeable between the Company and the pilot. 



A24 TRAINING 

A24.1 FAILURE TO QUALIFY 

A24,I , I  

a) 

b) 
c) 
d) 
e) 
f )  
g) 

A24.1.2 A pilot who fails to qualify and who subsequently is to receive additional training shall 
have the option of having such baining and flight test done by a different Training and/or ch,d  
Pilot. If anotha Training and/or Chcck Pilot is not available within a reasonable amount of time, 
in a p m e n t  with the Association, the Company may require the oandidate to receive said 
additional training and flight test with the same instructor or examiner, 

A24.1.3 A pilot who fails to qualify maybe held out of service, however, his normal monthly 
minimum flight d i t  guarantee will not be duced for a period of thirty (30) days. 
Notwithstanding the above, a pilot who fails to qualify may. at the company's dimtion, be 
Mcduled to mqualify on a scheduled day ofX This day+) will have no draft PQlaities applied. 

A24.1,4 Notwithstanding Section A24.9.2, the trainee is entitled to complete all achcduled and 
rquircd training, and may not be "washed out" prior to the Sn8 of the full training program, 
however in cases where the candidate demonstrate3 a lack of required knowledge due to a lack of 
preparation, the Company may terminate training pn'or to the full program being completed. In 
such cases, the Company will advise the candidate in wtiting of their Conccma, and allow him an 
additional training session prior to the termination of his training. In all caws tho Association 
will be advised in writing prior to the candidate being "washed out'. 

A24.2 INITLQL NEWHCRE TRAINING 

The term failure to qualify shall mean: 

Failure to receive a recommendation for a flight test after completion of the full 
Training program a~ per A24.1.4 or 
Failure of the actual flight test aAcr r d v i n g  said training and recommendation, 01 
Failure to successfully complete line indourination, or 
Failure to p a s  an initial or rccuncnt ground school exam, or 
Failure to p w  a Line Check, or 
Failure to pass a mute or airport qualification check, or 
Failure to pass a Simulator Evaluation, 

A24.2.1 Notwithstanding Section A24.1, a new hire pilot who fails to qualify during any phase 
of his initial training shall have his future employment status determined by the Company. 

,424.3 RECURRENT TRAINING (IFRPPUPCC RENEWAL) 

A24.3.1 Recurrent training shall consist of a minimum of one simulator/aircraft session prior to a 
flight test. RCCUKCII~ training shell consist of at least two (2) hours of "pilot flying" duties. 
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A24.5.2 All pilots upgrading from a First Officer position to a Captain position or changing 
equipment type, shall be subject to an Evaluation prior to any training. The minimum standards 
expectad of the candidate will be published in the Policy and procedures Manual and will be 
established in consultation with the Association. Any candidate not meeting the minimum 
standards shall not be entitled to continue training, and shall be prohibited from bidding a 
Captain position for a period of six (6) months. 

A24.5.3 A pilot who fails to qualif) aAer his first attempt will be advised in writing within five 
(5) days of his failure and will be afforded additional training and a s w n d  chance b qualify 
within thirty (30) days of the date of his failure. This additional training will consist of not less 
than two (2) hours as the pilot flying, unless the candidate and Instructor agree that less than 2 
hours is required and such that no single aircrafUsimulator session c x d s  two (2) hours flying 
as the pilot flying. 

A24.5.4 A pilot who fails at his second attempt will be advised in writing within five (5) days of 
his failure. The pilot shall return to his former pennanent assignmenf. In tho event this failure 
results in disqualification the candidate will be advised in writing within 30 days as to their 
employment status with the wmpany 

A24.5.5 If his former permanent assignment no longer exists, he will be given additional 
training as p q  Section A24.2, and a third attempt to qualify within th iw (30) days of his failure. 
A Pilot who fails to qualify after his third attempt will be advised in writing within thirty (30) 
days of his employment status with the Company. 

A24.5.6 A pilot who fails to qualify after exhausting all of the above attempts shall be prohibited 
from bidding the same permanent assignment vacancy for a period of 008 (I)  year from the date 
of last failuro. 

A24.5.7 A pilot who re-bids the same permanent assignment vacancy afier one (1) year shall 
have his rights to qual@ reinstated. 

A24A8 The Company, in agreement with the Association, may reduce this period to six (6)  
months. 

A246 EQUIPMENT ASSIGNMEW, A/C TECHNNICAL GROWD SCHOOL 

A24.6.1 A pilot who fails his ground school will be advised in writing within five (5 )  days of his 
failure. The pilot shall el- to either write a second exam within seven (7) days of said 
notification. or complete a second ground school and then rewrite an exm'. If the pilot fails his 
second attempt he shall return to his former pennanent assignment. 

A24.6.2 If his former permanent assignment no longer exists, he shall be afforded the 
opportunity to wnta a third exam. A pilot who fails his third attempt shall ba advised in writing 
within thirty (30) days of his employmmt status with the Company. 
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A24.6.3 A pilot who fails to Puaiiryafter exhaustipe all of the above attempts Bhll bo prohiaitod 
fian bidding the samepcrmsaont w@nnWvaaney for a pniod of 0110 (1)- from %date 
of last bib. 

A24.6,4 A pilot who mbida the L D ~ O  ponnancnt Usigmncmt v~cu)cy after one (I) yeat dull 
have his d#m to qualify- 

A24.6.5 The Company, m agroemart with the as so cia ti or^, may lrducc this period to six (6) 
months. 

A M 7  RECURRENTGROUNDSCBOOL 

A24.7.1 A pilot who U h  his maumtt mud Dchool mil be ad- in 4 t h g  witbin five (5) 
days ofhis h i  ~ p i l o t & d l  doc# to d k w r i t e a  w m d  aramWltblnra~l(7)daysof 
said notification, or cmplM a mxml mcumnt ground rohool and tlwn mwritc an exam Iftbo 
pilot fails his second ananpt he lhdl be advised in writing within thkly (30) day of birr 

A248 GINBRA& 

A24.8.1 This wbgwtioa shan cover dl pWs wbilc oninitkl. mameat, 
downgnding, or any &a form of  tdnkg tbat may bd rspukea. 

AZ4.8.2 No period of gmund haining ahall be mom than tan(l0) hopn in any given alax3qr 
day- the required rqmtrEmo to t h e t i m e t h c d i  is nlcwd tiOenduty, C k m d  
training will nonnally k scheduled on I amtinwus basis until complaad. 

A24.83 No sadon of simulltorlairapft, or pracrdurar training shan lm mom thau fm (4) horn 
in Im@b e%cludjq pm Md pootfliobt bricfiugs. Ton (10) bwrs camplstdy b 6um dl duty 
rhall be provided 
opportunity of &otting Sight (8) hoola of p m o  rsot. lfthe candidate would mpim rboro tha ten 
(IO) boun fiw from duty to comply wltb eight (8) hoprs of p r m ~  rest ths Crmpary m y  at its 
dsaction p v i d c  ahotd mom to the c a n & h t c o r i n ~ t h e  10 h t o  Onbw the oppatunity 
of8 hmpronersst. 

A24.8.4 No of mining of any kind WI bo tnore ihan seven (7) COMCOUtl 've days d d o n  
withaut a minimum of forty eight (48) how compldy lke h 1 duty, cnacpt by murual 
agreement botwcon the Company audtbecandicbtc. No in-hw#tra&ingwlll be sckdukd tobe 
mom &an five (5) days duration without a minimum of forty eight (48) hounr completely h 
from all duty. 

A24.8.5 A pilot shall receive at least four (4) &yx advance notice with the last two (2) days 
complctdy h e  fmn all duty, for all initial fli& aahing sessions (oxcluctmg new hirer) 

anploymant mas with L e  c€mpaly. 

rll dmuluor/airo& orpmcedum asuknr, wttb aminfmum 



(including PPC, PCC and IFR Checks) except by mutual consent. In the event that the flight 
training session is a recurrent session, a pilot shall receive at least two (2) days advance notice. 
This notice must be renewed if the flight training session is delayed more than sixty (60) hours, 
except by mutual consent. 

A24.8.6 No period of flight training shall have more than two (2) trainees on an 
tircraWsirnulator at one time. This provision may be waived in the event that a third panon 
wishcs to occupy the obsemer's seat with the consent of both trainees and the instructor. 

A24.8.7 No simulatodaircfaft training (including pre and post flight briefings) shall be preceded 
or followed by any duty on the same day other than deadheading. 

,424.8.8 While training away from home base, notwithstanding the provisions of Section A4.8, a 
pilot shall be allowed two (2) days off out of each nine (9) days while in ground school, 
simulator, or flight training, Such days off may be deducted from the minimum guaranteed days 
off at home base. This shall be determined prior to departing for such training, and the pilot(s) 
notitied accordingly. 

A24.8.9 All pilots on initial, recumcnt, PPC or IFR renewal, status or equipment change, ground 
school, or any other training that may be devised, shall receive a four (4:O) hour flight credits 

A24.8.10 A pilot who is removed from his scheduled flighqs) for his own training shall r d v e  
credit for the greater of the assigned pairing(s) lost, or duties performed. Unless the removal was 
caused by his previous failure, in such a case he shall receive the d i t s  for the lwor of the two. 

A24.8. I 1 In unusual circumstances, a pilot may be required to perform as a "pilot not flying" in 
xder to train or qualify another pilot, In this case, said pilot will not have his performancc 
measbred, and will not be subject to the provisions of Section A24.1.1 and A24.1.2 while 
>pa l ing  for reasons other than the requiremmts to maintain his own proficiency, except in 
ases where he demonstrates gross negligenW in the performance ofhis duties. 

924.8.12 In the m e  of a PPC or IFR renewal the CCP involved has the responsibility and/or 
ight that may override the conditions ofA24.8.1 I .  

424,8.13 Every effort shall be made by the Company to avoid training between the hours of 
IO00 and 0600. 

Pa day. 

U4.8.14 All ground school exams of a non A/C technical natwe will be train to pass. 

124.9 ADDITIONAL OPPORTUNITIES 

i24.9.1 Nothing in Section A24 shall prohibit the Company from offering a pilot additional 
pportunitics to qualify for any assignment sought. 
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A26 FURLOUGHING 

426. I FURLOUGHING 

A26.1. I When there is a surplus of pilots identified on the system, such furloughing shall be in 
~ovcrse order of seniority on aircraft type unless qualified on another type within the system. 
Such furloughed pilots shall be offered reemployment in order of thcir seniority. Compliance 
with the above shall not forcc the Company to train an Employec in a higher classification, If a 
pilot bumps into a differeat type to remain cmployed he will be automatically frozen for twelve 
(12) months. 

A26.1.2 The Company shall provide at least fourteen (14) wtitten notice to a pilot prior to his 
being ~rloughcd, or lass in agreement with the Association. 

A26.I .3 A pilot placed on laid off status with fourtcsn (14) notice. whose insbumcnt rating is 
due to expire within two (2) months from the date of layof€, shall have his current group of 
instrument rating mewed by the Company prior to lay OK The Company shall only be 
responsible for providing me (1) attempt at a renewal. 

A26.I .4 A pilot who is furloughed shall file his address with the Company, and shall thereafter 
promptly advise the Company of any change of addrcss. 

,426.1 3 A pilot shall not be entitled to preference in re-employment if he does not comply with 
the foregoing requirements or if he d o a  not advise the Company of his intent to rahun within 
five ( 5 )  days of rccCipt of the rccall notice, or if he does not return to the suvioe of the Company 
within fineen (15)  days of the weipt of the recall notice, or such longer period as may be- 
mutually agread upon, after notice to do M), s a t  by registered mail or telegram to the last address 
filed with the Company. In the event the Company bulletins an assignment as tcmporaiy, a pilot 
may, if he considsrs it to his disadvantage to accepl, advise the Company in Writing accordingly, 
and will maintain his entitlement for preference in re-employment for any subsequent 
assignment, except that the most junior fivloughed pilot must accept such a tempotky recall. 

A26.1.6 Notwithstanding Section A26.1.5. any pilot who is furloughed shall have the option of 
choosing to remain on furlough or of swm’ng his emplopant with the Company. However, at 
the end of sixty (60) months, severance will be automatic unless othmisamutually agreed 
betwerm the Association and the Company. 

,426.1.7 A pilot who i s  furloughed shall have the option of choosing to maintain all or any 
benefits nomally covcrcd by payroll deduction at 100% aoployee expanse. Such payments for 
benefits shall be made in advance in the form of monthly post-datsd cheques. 

A26.1.8 A pilot who is furloughed shall have the option of taking all or any outstanding vacation 
or statutory holiday credits in lieu or as part ofhis furlough period. 
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A27 DATA RECORDERS 

A27.1 GENERAL 

A27.1 .I  For the purposes of this Section, the term."Data Recorded' shall man: 

Cockpit Voice Recorders (CVR's) 

A27.1.2 Subject to the obligations of the Company and the Association to comply with 
applicable g o v m e n t  regulations, data or other information obtained from any type of 
Data Recorder will only be used for incident or accident investigation purposes, except as 
provided for in Section A27.1.3. 

A27-1.3 The parties recognize that information tiom Data R&rdcrs can b t  used to 
enhance flight safety and offer economic savings through preventative maintenance s 
well as to provide relevant information in accident reconsWction. However, it is agreed 
that information obtained From Data Recorders 

a) 

b) 

be usbd; 

By tho Company to monitor individual pilot judgment, ability, performance or 
technique in oparating any aimft. 
By the Company in any civil, administrative, penal, criminal, disciplinary or 
discharge action proceedings of any kind against any pilot or for the development 
of information leading to such proceedings. 
By the Company as a m w s  of seeking out information for the use of 
disciplinary, suspension, discharge or termination action to be taken by the 
Company. 

c) 

A27.l.4 la the event of an incident or accident investigation, the Company may not 
release any data or other information obtained from Data Recorders to either the general 
public or MY news media without the prior approval ofthe Association BS well as either 
the pilot@) involved or his (their) estate(s). 

A27.1.5 It is agreed that no program to routinelymad recorded information from Data 
Recorders, except for maintenance purposes, will be introduced or carried out without 
mutual consent between the Company and the Association. 

,427.1.6 The Company shall use ita best efforts to ensure the security of all data or other 
relevant information obtained from Data Recorders against unauthorized ramoval and/or 
playback. 

A27.1.7 No Data Recorders shall record specific pilot identification designators. 
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A28 ACCIDENT OR INCIDENT INVESTIGATIONS 

,428.1 GENERAL 

A28.1.1 Where a pilot is involved in an acoident or incident related to the operation of an 
aircraft while on duty, he may be held out of service in accordance with Section A28.1.3, 
pending the outcome of any investigation into the accideat or incident, Where held out of 
service, the pilot and the Association will be so notified in writing within seven (7) days 
along with the reason(s) therefore. 

A28. I .2 Where the investigation is undertaken by the Company, the officers involved 
shall make every attempt to issue a final report within thne (3) months. The Association 
shall be afforded obscrva status in the investigation with acccss to all relevant material 
and shall receive a copy of any interim or find reports. 

A28, I .3 While pursuant to Section A28.1. I ,  a pilot is held out of service pending the 
outcome of an investigation, he shall bc credited for the flight credits in hie block as if 
they w m  flown according to schedule and shall receive his normal salary. In subsequent 
months, or in the m e  of a pilot not holding a block, he shall be paid not lcss than his 
noma1 monthly salary. All such pay shall be adjusted to include negotiated pay 
increases, and any incremental pay increases. The above pay provisions shall continue 
until the pilot returns to the line or the Company renders a daision on the pilot's 
employment status. 

A28.1.4 Where a pilot is unable to report for duty due to medical reasons after an 
accident or incident, his pay shall be covered by the appropriate insurance plan@). 

A28.1 .S In cases involving aircraft accidents, a pilot will not be required to commit 
himself orally, or in writing to officials of the Company following the accident unless the 
following conditions have been met: 

a) 
b) 

A28.1.6 Io cases involving aircraft incidents, a pilot will not be required to commit 
himself orally, or in writing to officials of the Company following the incident unless 
they have the opportunity to be represented by the Association. 

A28. I ,7 Throughout this procedure, the pilot involved andor his designated 
representative(s) may upon request, review and receive copies of any information 
contained in his personal or technical file(s). 

He has the opportunity to be represented by the Association, and 
We hes been afforded the opportunity of a medial examination by a medical 
examiner approved by the Association and the Company. 
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APPENDIX 'B': MAINTENANCE 

Bl - B2 J"ENTI0NALLY LEITBLANK 

, 
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B3 RATES OF PAY 

B3.1 HOURLYRITES 

B3.1.1 Groomers 

Level E lTdve  Effective 
August Ist, Yearly salary 
2001 

1 $8.16 S I6 972.80 
2 58.59 $ I7 867.20 
3 $9.09 $18 9'07.20 
4 $9,60 $19 968.00 
5 $10.10 $21 008.00 

B3 I 1.2 Apprentice 

Level August Ist, Yearly salary 
Effective , Effective 

2001 

I $11,22 $23 321.20 
2 S12.19 $25 344.80 
3 S13SO $28 069.60 

83.1.3 Junior Engineer 

Level Effective Effective 
August lst, Yearly salary 
2001 

1 $15.46 $32 162.00 
2 $ 16.06 $33 410.00 
3 S 16.70 $34 741.20 
4 S 17.35 $36 093.20 
5 $ 18.04 $37 528.40 
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B3. I .4 Swim Enginax (min 5 ysan cpcpaiarco) 

LSVJ EffQotjw 
Ausurt 1% 
2001 

1 s19.a. 540 771.47 
2 520.37 s42 373.07 
3 $21.18 541 057.87 
4 $22.02' s45 805.07 
5 S a 8 9  S47 614.67 

63.1 J InvaWy Contml T W U m  

Lovsl Effcctivs . 
A u W  IG 
2001 

I $11.07 523 03 1.07 
2 $12.07 S2.5 098.67 
3 $13.05 S27 137.07 
4 S14.02 S29 154.67 
5 s 14.99 $31 17227 
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B4 - B6 INTENTIONALLY LEFT BLANK 
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B7 VACATIoN AND STATUTORY DAYS 
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B8 - B10 INTENTIONALLY L E n  BLANK 
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B1 I 

BI1.l M U i W W N C E  PROF..IONA& EwB1vs&F 

EXPENSES, LODGING AND TRANSPORTATION 

! ", 
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BIZ - B l 5  INTENTIONALLY LEFT BLANK 
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B16 UNIFORMS 

8162 MAh'WWNmCE 

816.2.1 The Companyuaifom will consist of: 

The company will covcz one hundrtd percent ( I  WD) of thc oost of the follow+g 
items: 

threc (3) pain ofwork pants 
five (5) Air Ocorgh work shirts 

The Company win cover fi@ percent (50%) of the cost of the following i t a :  

one (1) +or winter coat evay tbmo (3) 
ono (1) pair of approved steel too safety boots 
one (1) pair of approved insulated work gloves 
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B24 W N I N G  

B24.1 STANDARDS 

624. I ,  1 Maintenance engineer's (including apprentices, junior and senior engineers) 
training standards will be in compbnce with Section 12 of the Company Maintenance 
Policy Manual, and Section 573.06 of the Canadian Aviation Regulations. 
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B25 - B28 INTENTIONALLY LEFT BLANK 
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APPENDIX V: ADMINISTRATION 

c1- c2 INTENTIONALLY LEFl' BLANK 
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c3 RATES OF PAY 

C3.1 HOURLYRATES 

C3.1 , I  Reception 

Level Effective Effective 
Augwt 1 st, Yearly salary 
2001 

I $8.16 316 972.80 
2 S8.59 SI7 867.20 
3 $9.09 $18 907.20 
4 $9.60 $19968.00 
5 ;610,10 $21 008.00 

C3.1.2 Offica StafVBook Keepers 

Level Effective Effective 
August lsl, Ycarlysalary 
2001 

1 $12.14 $25 251.20 
2 $ 12.62 $26 249.60 
3 513.60 $28 288.00 

5 $15.05 $31 304.00 

C3. I ,3 Quality Assurance 

Level Effative Effective 

4 514.32 $29785.60 

August lst, Yearlysalary 
2001 

I S 10.68 $22 214,40 
2 I $11.65 524 232.00 
3 $12.63 $26 270,40 
4 $13.60 $28 288,OO 
5 $14.57 $30 305.60 
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APPENDIX ‘D’: FLIGHT FOLLOWING 

D1- DZ INTENTIONALLY LEFT BLANK 
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D3 RATlES OF PAY 
D3.1 ROURLYRA TES 

03.1.1 L i d  Plight Followera 

Level Effwtiivc Effoctiw 
Augusllst, Youlydary 
2001 

I $13.14 S27 331.00 
2 S13.62 $28 330.00 
3 $14.60 $30 368.00 
4 S f5.32 $31 965.60 
5 S 16.05 $33 384.00 

D3.12 Non UCUISCU Plight Followas 

Level EfhcIiiw EfWive 
Awwm YcClrlYdw. 
2001 

1 Sl0.lO S21048.00 
2 S31.00 szz 880.00 



D4 HOURS OF SERVICE 

Dd I WORK FORCE MQVXREUENlS 

D4.1.1 The Compaay shall determine the WO& force raquiremant~ and hours of 
Opsrations. 

04.1 SHIFT TRADES 

D4.2.1 Shift tradoa Will be dlowcd with due ward to prop mst ~ m s a t s .  Onca 
both cmployoa hive signed the shift W e  and it has boen cppmved by the Company, it 
becomes an offiicid rnmndment to the posted work schedule. Empbm hold NI 
rsspnsibility for lhsir shift until such tima as a shift trade is signal or agreed to. This 
responsibility is them psed  on to tho anployss acqting tho rhitt d e .  NO shftt tnde 
will result in payment or entitlanmt to overtime, 

D4.23 If a shin hade occurs on a atah~tory holiday, tho amplop who aU&iy works L o  
statutory holiday &ail be credited with that day, unlsss mutually & upa 

D4.2.3 For the purpose of scheduling and vacation, tho foUowingparitions shall be 
consided separate: 

Tier IlI Coordinator 
Right Follows 
crew scheduler 



DS - D6 INTENTIONALLY LEm BLANK 
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D7 VACATION AND STATUTORY DAYS 

07.1 STATUTORY HOLIDAY ENTITLEMEh'TAND PAY 

D7. I ,  I Flight following staff shall be awarded nine (9)  statutory holidays par year. 
Statutory holidays will be bid as par! of the vacation bid Section 7.2.3, in blocks of days. 
Preference for Statutory holiday bids will be govmed by seniority. 

D7,1.2 Employeds may elect not to submit a statutory holiday block bid, and may apply 
for their statutory holiday block during the year. In this case, the statutory holiday block 
period is subject to approval by the Company, once approved, however it will not be 
changed excapt by mutual agreement between the employee and the Company, The 
employee may not displace a statutory holiday block bid submitted previously under 
Section 7.2.3, regardless of seniority. "ha Company is required to respond with BO 
approval or denial at least thirty (30) days prior to the date of the statutory holiday block. 

07.1.3 In the event that the employee docs not request the statutory holiday blocks in 
aceordance with Section 7.2.4, the Company may, in its d i w i o n  and in consultation 
with tho hnployae. assign the statutory holiday blocks to the employee. 
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D8-D22 INTENTIONALLY LEFT BLANK 

i 
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D23 FILLING OF POSITIONS 

D23.l FILLING OF POSITIONS 

D23.1 . I  It is  the policy of the Company to give its existing employees the opportunity to 
qualify for other positions. For newly created positions requihg qualifications higher or 
different then those typically in use under existing operations, employees will be givm all 
the advance notice possible of the new positions in orda to have timc to upgrade 
themselves as required. 
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