
THIS AGREEMENT ENTERED INTO THIS 

1 oth DAY OF MARCH, 2017 

BETWEEN: 

ENS TRANSPORT DIVISION OF MONARCH TRANSPORT (1975) LTD. 

AND 

GENERAL TEAMSTERS LOCAL UNION NO. 362 
AND LOCAL UNION NO. 213 

September 1, 2016 -August 31, 2020 

15075 (01)



TABLE OF CONTENTS 

SCOPE .............................................................................. 1 

UNION SECURITY ..................................................................... 1 

CASUAL OR PART-TIME EMPLOYEES ..................................................... 1 

GENERAL ............................................................................ 1 

SENIORITY ........................................................................... 2 

SAFETY CONDITIONS .................................................................. 2 

R ATES OF PAY ........................................................................ 2 

PAY AND WORKING CONDITIONS ........................................................ 4 
Vacation Pay ...................................................................... 4 

STATUATORY HOLIDAYS ............................................................... 5 

VACATIONS .......................................................................... 5 

BEREAVEMENT LEAVE ................................................................ 6 

JURY DUTY ........................................................................... 6 

UNION CONTROVERSY ................................................................. 6 

HEAL TH AND WELFARE ................................................................ 6 

TEAMSTER UNION/INDUSTRY ADVANCEMENT FUND ....................................... 7 

GRIEVANCE PROCEDURE .............................................................. 7 

EFFECTIVE DATE OF AGREEMENT ....................................................... 8 

TERMINATIONS AND AMENDMENTS ...................................................... 8 

LETTER OF UNDERSTANDING #1 . ...................................................... 9 
Signing Bonus 

LETTER OF UNDERSTANDING #2 . ...................................................... 10 
Performance Bonus Program 

LETTER OF UNDERSTANDING #3 . ...................................................... 11 
Fuel Incentive Program 

2 



ARTICLE NO. 1 - SCOPE OF THIS AGREEMENT 

1.01 The Company agrees to recognize the Union as the sole collective bargaining agent for all 
employees of the Company. 

ARTICLE NO. 2 - UNION SECURITY 

2. 01 It is agreed that as a condition of employment, each employee shall become, and remain, a 
member in good standing of the Union. 

2.02 The Union will supply the Company with application forms for Union Membership and dues 
deduction, which shall be signed by all new employees on the day on which the employee is hired. 
All completed copies of the Application for Membership forms shall be returned to the Union, and 
shall serve as notification of commencement of employment. 

2.03 The Company agrees for the duration of this Agreement to deduct from the first (1'1) paycheque of 
each month, the monthly dues and assessments of any employee covered by this Agreement, also 
the Initiation Fee to the Local Union, and remit such monies so deducted to the Head Office of the 
Local Union along with a list of the employees from whom the money was deducted. 

All completed copies of the Application for Union Membership forms shall be returned to the 
Union immediately, and shall serve as notification of commencement of employment. 

ARTICLE NO. 3 - CASUAL OR PART-TIME EMPLOYEES 

3.01 Casual or part-time employees will be hired on a day-to-day basis, or as required, and shall be paid 
in no less beneficial a manner than regular employees of the Company. 

3.02 Casual employees will not be used while the Company has regular employees available for, and 
willing to perform, the work. 

ARTICLE NO. 4 - GENERAL 

4.01 The Union recognizes the exclusive right of the Company to manage and direct the Company's 
business in all respects, in accordance with its commitments, and to alter from time to time, rules and 
regulations to be observed by employees, which rules and regulations shall not be inconsistent with 
this Agreement. 

4.02 The Company shall always have the right to hire, and to discipline, demote, and discharge 
employees for proper and sufficient cause. 

4.03 The Union agrees that during the life of this Agreement, there will be no strike, and the Company 
agrees that there will be no lock-outs. 

4.04 The Union shall appoint or elect, from the regular employees, Shop Stewards, and shall notify the 
Company of such appointments or elections. The Company shall recognize the Shop Stewards, and 
shall not discriminate against them for lawful Union activity. Reasonable time shall be given to the 
Shop Stewards to carry out their duties. 

4.05 The Company shall allow time off without pay to any employee who is serving on a Union 
Committee, or as a delegate, providing all requests for time off are reasonable and/or do not interfere 
with proper operations of the business, and provided forty-eight ( 48) hours written notice is given to 
the Company by the Union specifying the length of  time off. 

4.06 Authorized agents of the Union will request, and have, access to the Company's establishment 
during working hours, for the purpose of investigating conditions relating to the Union contract 
clauses, and shall in no way interrupt the Company's working schedule. 
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ARTICLE NO. 5 - SENIORITY 

5.0 1 Seniority shall be based on the length of continuous service as a Union employee has been on the 
payroll within the bargaining unit subject to Section 5.0 2 of this Article. 

5.0 2 A Union employee shall lose all seniority rights for any one or more of the following reasons: 

1. voluntary resignation 
2. discharge for cause 
3. failure to return to work after layoff, subject to Section 5.03 of this A rticle. 
4. on a continuous layoff in excess of six ( 6) months. 
5. any employee who has been laid off for any reason, and who does not retain his 

membership in the Union, will not retain his seniority with the Company. 

5.03 Seniority shall prevail in the event of layoffs, with the junior Union employee being laid o ff first, 
providing the senior man is capable of performing the remaining work. 

5.04 The Company agrees to rehire laid off Union employees on a seniority basis, commencing with the 
last employee laid off. When recalling any Union employee to work after being laid off, he shall be 
notified by registered mail, directed to the Union employee's last known address, and such Union 
emp loyee will be allowed a maximum of seven (7) days to return to work. 

5.0 5 Company-authorized Leave of Absence for any reason other than ill health, shall be in writing, and 
will consist of a maximum of thirty (30) days. Any extension of Leave of Absence over thirty (30) 
days shall be in writing and be agreed upon by the Union, the Company, and the employee 
concerned. 

5.0 6 Company-wide seniority will prevail for purposes of job promotion, provided the Union employee is 
qualified for the available job. When an opening occurs, such opening shall be posted on the bulletin 
board. 

5.0 7 The Company will post, eve ry six ( 6) months, Union Seniority Lists on a Company-wide basis, and 
by classification. Copies of the current list will be p rovided to the Local Union. Any Union employee 
wishing to protest their seniority must do so within thirty (30) days of the posting of the Seniority List. 

ARTICLE NO. 6 - SAFETY CONDITIONS 

6.0 1 It is to the mutual advantage to both the Company and the employees, that employees should not 
operate vehicles which are not in safe operating condition, and not equipped with the safety 
appliances required by law. It is the responsibility of the employee to inspect the equipment and 
provide a written report (daily trip/trailer inspections) regarding the condition of the equipment. 
Deficiencies are required to be reported immediately to a supervisor. It shal l  be the duty of the 
Company to maintain all vehicles in a safe operating condition. 

ARTICLE NO. 7 - RATES OF PAY 

7 .01 0- 6 months on continuous employment: 

Mileage Rate: September 1. 2018 -Thirty-six cents ($0.36) per mile 

Mileage Rate: September 1, 2019 -Thirty-six and one-half cents ($0.365) per mile 

Work Time: September 1, 2016 -Thirteen do llars and fifty cents $13. 50) per hour 

Wait Time: September 1, 2016 -Thirteen dollars and fifty cents $13. 50) per hour-Wait time will be 
paid after two ( 2) free hours loading and/or un loading. The driver will be paid in excess 
of the two ( 2) hours. The bill of lading must be signed legibly by the shipper or receiver, 
and dispatch must be advised immediately of the excess time before this time will be 
paid. 
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In no event shall wait time exceed eight (8) hours for each stop during any twenty-four (24) hour 
period. Each trip shall be considered a separate wait time period. 

Extra pick ups and deliveries: On all loads that require more than one (1) pick up or delivery, the 
driver will be paid at the rate of twenty two dollars and fifty cents ($22.50) for each additional pick up 
or delivery. 

Safety Bonus: Effective September 1 1 2016: After one (1) month of service with the Company, the 
driver shall be entitled to a Safety Bonus of four and one half cents ($0.045) per mile, based on the 
miles operated for the Company, for the preceding three one (1) month, if the Company has realized 
no Substantiated Preventable Equipment Damage or insurance claims on behalf of the driver during 
this one (1) month period, and if, based on the Company carrier profile, there have been no 
violations under the National Safety Code during this one (1) month period. 

First Infraction: Fifty percent (50%) loss of bonus 
Second Infraction: Seventy-five percent (75%) loss of bonus 
Third Infraction: One hundred percent (100%) loss of bonus 
Preventable Accident: One hundred percent (100% loss of bonus 
Substantiated Preventable Equipment Damage: One hundred percent (100%) loss of bonus 

Any and all bonuses will be reviewed with, and paid to, the driver forty-five (45) days from the end of 
month for which the safety bonus applies. In the case of a driver quitting, the safety bonus will be 
paid out after sixty (60) days. 

To receive the Safety bonus the driver must be employed by the Company at the time of payment 
and be in good standing. 

7.02 6 - 24 months of continuous employment: 

Mileage Rate: Sept. 1, 2018 - Thirty nine cents ($0.39) per mile 

Work Time: 

Wait Time: 

Sept. 1, 2019 - Thirty nine and one half cents ($0.395) per mile 

Sept. 1, 2016 - Eighteen dollars and seventy-five cents ($18. 75) per hour 

Sept. 1, 2016 - Eighteen dollars and seventy-five cents ($18. 75) per hour 

Wait time will be paid after two (2) free hours loading and/or unloading. The driver will be paid in 
excess of the two (2) hours. The bill of lading must be signed legibly by the shipper or receiver, and 
dispatch must be advised immediately of the excess time before this time will be paid. In no event 
shall wait time exceed eight (8) hours for each stop during any twenty-four (24) hour period. Each 
trip shall be considered a separate wait time period. 

Extra pick ups and deliveries: On all loads that require more than one (1) pick up or delivery, the 
driver will be paid at the rate of twenty seven dollars and fifty cents ($27 .50) for each additional pick 
up or delivery. 

Safety Bonus: After one (1) month of service with the Company, the driver shall be entitled-to a 
safety bonus of four and one half cents ($0.045) per mile, based on the miles operated for the Company, for 
the preceding one (1) month, if the Company has realized Substantiated Preventable Equipment Damage or 
no insurance claims on behalf of the driver during this one (1) month period, and if, based on the Company 
carrier profile, there have been no violations under the National Safety Code during this one (1) month 
period. 

First Infraction: Fifty percent (50%) loss of bonus 
Second Infraction: Seventy-five percent (75%) loss of bonus 
Third Infraction: One hundred percent (100%) loss of bonus 
Preventable Accident: One hundred percent (100% loss of bonus 
Substantiated Preventable Equipment Damage: One hundred percent (100%) loss of bonus 
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Any and a l l  bonuses wil l be reviewed with, and paid to , the d river forty-five (45) days from the end of 
month for which the safety bonus appl ies. I n  the case of a driver qu itt ing,  the safety bonus wi l l  be 
paid out after sixty (60) days. 

To receive the Safety bonus the driver must be employed by the Company at the t ime of payment 
and be in good standing . 

7 . 03 24 months of continuous employment: 

Mi leage Rate: Sept 1 ,  201 8 - Forty cents ($0 .40) per mi le 

Work Time: 

Wait Time: 

Sept. 1, 201 9  - Forty and one half cents ($0 .405) per m ile  

Sept. 1 .  201 6 - Eighteen dol lars and seventy-five cents ($ 1 8 .75) per hour 

Sept. 1. 201 6 - Eighteen dol lars and seventy-five cents ($ 1 8. 75) per hour 

Wait time wil l be paid after two (2) free hours load i ng and/or unload ing .  The driver wi l l  be pa id  in 
excess of the two (2) hours . The bi l l  of lad ing must be signed legib ly by the shipper or receiver, and 
d ispatch must be advised immed iately of the excess time before th is t ime wil l be paid .  I n  no event 
shall wait time exceed eight (8) hours for each stop du ring any twenty-four (24) hour period .  Each 
trip shal l  be considered a separate wait time period . 

Extra pick ups and deliveries: On al l loads that require more than one (1 ) pick up  or del ivery; the 
driver wil l be paid at the rate of twenty seven dol lars and fifty cents ($27.50) for each add itional pick 
up or de l ivery. 

Safety Bonus: After one ( 1 ) month of service with the Company, the driver shall be entitled to a 
safety bonus of four and one half cents ($0.045) per mi le ,  based on the m i les operated for the 
Com pany, for the preceding one (1 ) month , if the Company has real ized Substantiated Preventable 
Equ ipment Damage or no insurance claims on behalf of the driver during this one ( 1 ) month period, 
and if, based on the Company carrier profi le ,  there have been no violations under the National Safety 
Code during this one (1 ) month period . 

First I nfraction:  F ifty percent (50%) loss of bonus 
Second Infraction: Seventy-five percent (75%) loss of bonus 
Third I nfraction : One hundred percent ( 1 00%) loss of bonus 
Preventable Accident: One hundred percent ( 1 00% loss of bonus 
Substantiated Preventable Equ ipment Damage: One hundred percent ( 1 00%) loss of bonus 

Any and all bonuses wil l be reviewed with, and paid to, the d river forty-five (45)  days from the end of 
month for which the safety bonus appl ies. In the case of a driver qu itt ing, the safety bonus will be 
paid out after sixty (60) days . 

To receive the Safety bonus the driver must be employed by the Company at the t ime  of payment 
and be in  good standing. · 

ARTICLE NO. 8 - PAY AND WORKING CONDITIONS 

8.01 Al l employees covered by th is Agreement shal l  be paid not less than twice a month. For accounting 
purposes, the Company may defer payment of not more than ten ( 1 0) calendar days of earn ings . 

8 .02 Upon discharge,  the Company shal l pay, as soon as possible ,  all money due to the employee.  Upon 
qu itting, the Company shal l  pay al l  money due to the employee on or before the payday in the week 
fol lowing such qu itt ing . 

8 .03 The Company shal l  provide each employee covered by th i s  Agreement with a separate and 
detachable written or  printed item ized statement in respect of a l l  wage payment made to such 
employee, and a l l  deductions made from the g ross amount of wages . 

Copies of processed pay claims for l ine drivers wil l  be suppl ied to the l i ne  drivers with their 
pay, with fu l l  explanation of any changes . 
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8.04 Prior to an employee leaving on annual vacatio n, he shall be en ti tled to receive vacation p ay on a 
separate c heque in accordance wi th this Ag reemen t. 

8.0 5 Vacation pay shall be made available to each employee on the last wo rking day p rior to the 
commencemen t of his annual vacation as sc heduled on the f inal vacation list. 

8.0 6 When an e mployee mee ts wi th a personal inju ry while on duty, which preven ts him from comple ti ng 
his shif t, he wil l be paid for only the hours ac tually wor ked, excep t that if the i njury is of a nature 
requiring hosp itali zation or immediate care by a medical physician, the employee will be 
compe nsated for the full shif t on that day. 

ARTICLE NO. 9 - STATUATORY HOLIDAYS 

9.0 1 Every employee shall be g ran ted Holiday Pay of ten (10) hours at wor k- time rate on each of the 
following General Holidays falling wi thin any per iod of his employmen t. 

All employees are en ti tled to have any of these ten (10) p aid Hol idays, provided they have 
comple ted thirty (30) calendar days of emp loymen t. 

New Years Day 
Remembrance D ay 
Good Fr iday 
Civic D ay 

ARTICLE NO. 10 - VACATIONS 

Vic toria Day 
Box ing Day 
Canada Day 

Labour Day 
Ch ristmas Day 
Than ksgiving Day 

Every employee is en ti tled to, and shall be granted, a vacation with pay as follows: 

10.0 1 Two (2) wee ks vacatio n, wi th pay, afte r the comple tion of each year of con tinuous service 
wi th the Company. 

Payme nt fo r such vacation shall be in the amoun t equal to four pe rcen t (4%) of the g ross wages of 
the employee during the year in which he qualified for such vacation. 

Employees who have comple ted three (3) years of co ntinuous se rvice w ith the Company shall 
receive i n  the nex t succeeding year of employmen t, and each year thereaf ter, three (3) wee ks 
vacation with pay in an amoun t equal to six perce nt (6%) of the gross wages of that employee dur ing 
the year in which he qualified for such vacation. 

10.0 2 Employees who have comp le ted n ine (9) years of con tinuous se rvice wi th the Company shall receive 
in the nex t  succeeding year of employmen t, and each year the reafter, four (4) wee ks vacation w ith 
pay in an amoun t equal to e igh t perce nt (8%) of the gross wages of that employee during the year in 
which he qual ified for such a vacation. 

10 .03 Employees who have comple ted fif teen (15) years of con tinuous se rvice wi th the Company shall 
receive in the nex t succeeding year of employmen t, and each year thereaf ter, five (5) wee ks' 
vacation wi th pay in an amou nt equal to ten percen t (10 %) of the gross wages of that employee 
dur ing the year in which he qualified for suc h  a vacation. 

10.04 Preference of vacation shall be given to senio r employees, i t  be agreed that the maximum n umber of 
employees beyond one (1) that will be allowed off at any one (1) time shal l be de termined by the 
Company. 

10.0 5 An employee laid off, or leav ing the Company, before comple tio n  of a full year of ser vice, shall be 
e nti tled to a pro-rated vacation wi th pay, compu ted on the same perce ntage of his gross wages 
during the por tio n of the year wor ked. 
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1 0.06 Holiday lists shall be posted on February 1 of each year, and employees will then have sixty (60) 
days to exercise their choice of time for their vacation. Once this list is completed, and accepted by 
the Company, it shall not be changed unless mutually agreed to by the Company and the employee 
concerned. Any employee not specifying his time of vacation within the above designated time 
period, shall receive his vacation at the discretion of the Company. 

ARTICLE NO. 1 1  - BEREAVEMENT LEAVE 

1 1 .01 When death occurs to a member of a regular employee's immediate family, the employee will be 
granted upon request, an appropriate Leave of Absence, and if he attends the funeral he shall be 
compensated at his regular straight time hourly rate for hours lost from his regular schedule on any 
of the days prior to the funeral, the day of the funeral, and the day after the funeral, for a maximum of 
three (3) days. If funeral is out of Province, add one (1 ) extra day. Members of the employee's family 
are defined as the employee's spouse, mother, father, sons, daughters, step-daughters, step-sons 
sisters, brothers, mother-in-law and father-in-law. 

ARTICLE NO. 12 - JURY DUTY 

1 2.01 Any regular full-time employee who is required to perform Jury Duty on a day on which he would 
normally have worked, or attends court in response to a subpoena, only to give evidence as a 
witness concerning matters occurring during the regular course of his employment with the 
Company, will be reimbursed by the Company for the difference between the pay received for Jury 
Duty or Witness Attendance, and his regular straight time hourly rate of pay for his regularly 
scheduled hours of work. It is understood that such reimbursement shall not be for the hours i n  
excess of eight (8) hours per day o r  forty (40) hours per week, less pay received for Jury Duty. 
The employee will be required to furnish proof of Jury service, or Witness Attendance, and Jury Duty 
pay, or Witness Attendance Fees received therefrom, and the employees shall be responsible to 
account to the Company for Witness Fees received both with a subpoena and subsequently to the 
service thereof. Any employee on Jury Duty or Witness Attendance shall, subject to this provision, 
make himself available for work before, or after, being required for such duty, whenever practicable. 

ARTICLE NO. 13 - UNION CONTROVERSY 

1 3.01 It shall not be a violation of this Agreement, or cause for discharge of any employee, in the 
performance of his duties to refuse to cross a picket line which is recognized by the Union. 

ARTICLE NO. 1 4 - DISMISSAL 

1 4.01 The Company will not discharge any employee without just cause, and shall give at least one .( 1 ) 
warning notice, in writing, in writing, of abuse of equipment, or any other cause considered sufficient by the 
Company. The Company will give the Shop Steward a copy of such warning notice. No warning notice need 
be given to any employee before he is discharged, if the cause for such discharge is drinking while on duty, 
use of drugs, dishonesty, leaving the job without notice, or absent without leave. 

1 4.02 Should any discharged employee feel that such dismissal is unjust, he may apply for a hearing of 
his case through Grievance Procedure within five (5) working days of the date of discharge. 

ARTICLE NO. 15 - HEAL TH AND WELFARE 

1 5.01 The Company shall provide a Benefit Plan that includes life insurance, short-term and long-term 
disability (wage loss replacement insurance) for you, and coverage for extended health and dental 
benefits for you and your qualified dependents. The annual deductible for eligible expenses under 
the extended health plan is twenty-five dollars ($25.00) per family (subject to change). 

15.02 The Company will provide group enrollment in the Applicable Health Care Insurance Plan, 
which provides basic health coverage under the standard plan of service for Provincial residents. 
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15.03 Mon thl y pr emiums for th ese Ben efi t  Pl ans are shared sev en ty- fiv e p ercen t (75%) b y  th e Compan y  
and twen ty-fiv e p ercen t (25%) b y  the emplo yee ; e nrollmen t i n  the pl an commenc es af te r ni ne ty 
(90) d ays emplo ymen t. 

Th ese plans are subjec t to ch ang e from tim e  to tim e. 

ARTICLE NO. 16 - TEAMSTER UNION/INDUSTRY ADVANCEMENT FUND 

1 6.01 Th e T eamsters Union/Industr y Adv ancem en t  Fund sh all b e  for the enh anc em en t  of all persons 
d ependen t upo n an y industr y r epresen ted b y  the Te amsters Uni on. 

16.02 Eff ec tive S ep temb er 1, 2005, the Comp an y  wil l m ake co ntribu tio ns of fo ur do ll ars ($4.00) pe r mon th 
for e ach emplo ye e  cover ed b y  this Co llec tive Ag reemen t. 

1 6.03 P ayme nt of said funds sh all b e  m ade to the Te amsters Union/Industr y Adv ancem en t  Fund, b y  the 
fif teen th (151h) of the mon th following tha t  to whic h the y  ref er. 

1 6.04 This pa ym en t  will be ind ep ende nt and sep ar ate from an y o ther p aymen t m ade to the Teamsters 
U nion . 

ARTICLE NO. 17 - GRIEVANCE PROCEDURE 

All qu estions, dispu tes, and con troversi es arising und er this Agre em en t, o r  an y supplemen t here to, sh all be 
adjusted and se ttl ed wi thin the terms and condi tions as set fo rth in this Agreemen t, in th e m ann er p rov ided 
by this A rticle, unless o th erwise expressl y p rovid ed in this Agre emen t. Th e p roc edure for suc h  adj ustmen t 

and se ttleme nt sh all be as follows: 

STEP 1 -An y gri evance of an emplo yee shall f irst be taken up be twe en such emplo yee and the Supervisor. 

Time limi t to insti tu te a gri evanc e: 

T ermin ation or la yoff 
All o thers 

five (5) wor king d ays 
ten (10) wor king d ays 

STEP 2 -Failing settlem en t und er S tep 1, such griev ance shall b e  ta ken up be tw een the representative of 
the Loc al Unio n or the Shop S tew ard, and the Sup ervisor. Suc h griev anc e  sh all be in wri ting, and sig ned b y  
the gri eving emp lo yee. 

STEP 3 -F aili ng settl em en t in S tep 2, such gr iev ance and an y qu estion, dispu te, or con trove rsy tha t is no t of 
the ki nd th at is subjec t to S teps 1 a nd 2, sh all be reduc ed to wri ting a nd r efer red to and ta ken up betwe en 
the Secre tar y-Treasure r o r  o th er b arg aining r epresen tative of the Loc al U nio n, and th e Comp an y 
represen tative au thorized b y  the Presiden t of the Comp an y. 

STEP 4 -Failing set tl em en t under S tep 3, the m atter will be taken up in pr ese nta tion to a Bo ard, consisting 
of two (2) memb ers selec ted b y  the Union, and two (2) Compa ny m emb ers, appoin ted b y  the Pr esid en t  of 
the Comp an y. 

STEP 5 -F ailing se ttl emen t u nd er S tep 4, the, m atter will be ref erred to an ag r eed upo n neu tr al Arbi tr ator, 
who w il l  mee t wi th th e Bo ard to he ar bo th sid es of the c ase. T he Arbi tr ato r's decisio n will b e  final and 
binding. 

F ailing to agree upon a neu tr al Arbi tra tor, the A lb er ta D epa r tm en t  of L abour will b e  requested to appoin t a 
neu tral Arbi tr ator , whose decision w ill be final and bindi ng. 

In the ev en t an aw ard of past w ag es is made b y  the Arbi tr ator, the Comp an y  m ay deduc t a ny i nterim 
e arnings of the emplo yee from th e aw ard. 

Th e cost of the Arbi trator wi ll be borne e quall y b y  the Union and th e Comp an y. 
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ARTICLE NO. 18 - EFFECTIVE DATE OF AGREEMENT 

1 8.0 1  The terms and cond itions of th is Agreement shal l become effective on the first (1 st) day of 
Septem ber, 201 6 .  

ARTICLE NO .  19 - TERMINATIONS AND AMENDMENTS 

1 9.0 1  Th is  Agreement shall remain in fu l l  force and effect as  of the first {1 5t) day of September, 201 6, and 
continue in fu l l  force and effect through the last day of August 2020, and from year to year, 
here inafter, as provided . 

1 9 .02 Ei ther Party wish ing to amend this Agreement shal l  g ive notice i n  writing of such desire to the other 
Party, not less than n i nety (90) days prior to such anniversary date of this Agreement, and shal l  
present the other Party with the proposed amendments not less than sixty (60) days prior to such 
ann iversary date. 

AGREEMENT ENTERED INTO THIS / 0 DAY OF AY'ft).!,\ , 201 7 

ON BEHALF OF THE EMPLOYER: 
ENS D IVISION OF RCH TRANSPORT 
( 1 975) 
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ON BEHALF OF THE UN ION: 
GENERAL TEAMSTERS, LOCAL UN ION NO.  362 
AND LOCAL UNION NO.  2 1 3 

Ryan Adams, Bu mess Agent 
General Teamsters ta9Union No. 362 



LETTER OF UNDERSTANDING #1 

BETWEEN : ENS DIVISION OF MONARCH TRANSPORT (1975) 

AND: GENERAL TEAMSTERS LOCAL UNION NO. 362 
and 
TEAMSTERS UNION LOCAL NO. 21 3 

RE: Signing Bonus 

The Parties hereto agree to the fol lowing : 

Upon ratification of the contract al l  drivers and employees covered under this agreement wil l be paid a 
s ign ing bonus of five hundred do l lars ($500.00). This s igning bonus is only appl icable to those em ployees 
employed on the date of ratification and such bonus shal l  be paid with in th irty (30) days fol lowing ratification . 

September 1 ,  201 8 - al l  drivers and employees covered under this agreement will be paid a s ign ing bonus of 
two hundred and fifty dol lars ($250 .00) .  Th is signi ng bonus is only appl icable to those employees employed 
on  the date of ratification and currently employed with the Company on the date the bonus is due. 

AGREEMENT ENTERED INTO THIS / 0 DAY OF _ ...... A....:,_"1--+=
Uc...;;;�...;_-__ , 201 7 

ON BEHALF OF THE EMPLOYER: 
ENS DIVISION OF: RCH TRANSPORT 
( 1 975) 

Ian Barton,  D irector of Canadian D iv ision/ 
Sales & Marketing 
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ON BEHALF OF THE UNION : 
GENERAL TEAMSTERS, LOCAL UN ION NO. 362 
AND LOCAL UN ION NO. 21 3 

Ryan Adams, Business Agent 
General Teamsters L ear ion No. 362 



BETWEEN : 

AND: 

RE: 

LETTER OF UNDERSTANDING #2 

ENS DIVISION OF MONARCH TRANSPORT (1975) 

GEN ERAL TEAMSTERS LOCAL U N ION NO. 362 
and 
TEAMSTERS UN ION LOCAL NO. 213 

Performance Bonus Program 

The Parties hereto agree to the fol lowing : 

Program shal l apply to al l drivers working Canadian operations and US/Canad ian Operations . 

Program consists of drivers working for the Company, d riv ing a m in imum of ten thousand ( 1 0 ,000) m iles per 
month . Appropriate paperwork for al l trips must be handed into bi l l ing prior to cut off for the trip to be el ig ible. 

For those drivers that achieve ten thousand ( 1 0 ,000) m iles or more and supply the appropriate paperwork 
prior to cut off, the Company wil l pay a one hundred and twenty-five dol lar ($ 1 25.00) (Effective Date of 
Ratification) bonus.  

Effective September 1 ,  201 9 - For those drivers that achieve ten thousand ( 1 0 ,000) m iles or more and supply 
the appropriate paperwork prior to cut off, the Com pany wi l l  pay a two hundred and fifty dollar ($250 .00) 
bonus .  

Driver must be an employee in good standing to  receive the bonus .  

AGREEMENT ENTERED INTO THIS / D DAY OF A vJ}lA� , 2017 

ON BEHALF OF TH M PLOYER: 
ENS D IVIS ION MO ARCH TRANSPORT 
( 1 975) 

Ian Barton,  Director of Canad ian Div is ion/ 
Sales & Marketing 

1 0  

ON BEHALF O F  THE UNION: 
GENERAL TEAMSTERS, LOCAL UN ION NO. 362 
AND LOCAL UN ION NO. 21 3 

Ryan Ada� 
General Teamsters Local Union No. 362 



LETTER OF UNDERSTANDING #3 

B ETWEEN: ENS DIVISION OF MONARCH TRANSPORT (1 975) 

AND: GENERAL TEAMSTERS LOCAL UN ION NO. 362 
and 

TEAMSTERS UNION LOCAL NO. 213 

RE:  Fuel Incentive Program 

The Parties hereto agree to the fol lowing : 

Program shal l  be separate for Canadian Drivers and US/Canada Drivers 

Program consists of total driver trip m i les d ivided by total fuel consumed to determine average m i les per 
gal lon .  

Monthly average i s  compared to predeterm ined basel ine. 

Basel ine ;  Canadian Operations 

US/Canadian Operations 

Gallon (Canad ian Gallon) 

6.00 m i les per Gal lon 

7 .25 m i les per Gal lon 

Company wi l l  pay two cents ($0 .02) per m i le based on trip m i les driven by the driver. 

Effective September 1 ,  201 9 the Company wi l l  pay six cents ($0 .06) per m i le based on trip m iles driven by 
the driver. 

Basel ine must be met or exceeded to receive incentive . 

Company wil l pay to those drivers with the Company as long as their average meets or exceeds the preset 
base l i ne for their operation . 

June 7, 201 2:  four point five cents ($ .045) per mi le 

Sept . 1 ,  20 1 4: five cents ($ .05) per m ile 

AGREEMENT ENTERED INTO THIS /0 DAY OF _ ..... A.._Ll.fj--+-IL=�=---· 2017 

ON BEHALF OF EMPLOYER: ON BEHALF OF THE UNION:  
ENS D IVIS IO F ONARCH TRANSPORT 
( 1 975) 

Ian Barton ,  Director of Canadian D iv is ion/ 
Sales & Market ing 

1 1  

GENERAL TEAMSTERS,  LOCAL UNION NO. 362 
AND LOCAL � 

Ryan Adams, Bus iness Agent 
General Teamsters Local Union No. 362 

ieger, Business Agent 
rs Local 2 1 3 




