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THIS AGREEMENT made at Corner Brook in the Province
of Wewfoundland and Labrador this 29th day of July,
Aﬂno Domini One Thousand Nine Hundred and Ninety-
three.

BETWEEN

CORNER BROOK PULP AND PAPER LIMITED of Corner Brook,
Newfoundland (hereinafter called the *"Employer") of
the one part

AND

COMMUNICATIONS, ENERGY AND PAPERWORRERS UNION OF
CANADA, LocaL 60N (hereinafter called the "union») of
the other part

WEEREBTY IT IS AGREED AS FOLLOWS:



ARTICLE 1 - Purpose A(’/* -

1100 - Itis the general purpose of this _
Agreement to set Torth the working conditions,
living conditions within the power and/or

ability of the Employers to control the hours
of work, the rates of pay and all other items
that both parties have agreed_to through the
process collective bargaining. This
Agreement, moreover, seeks to ensure to the
utmost extent possible the safety and physical
welfare of the employees, economy of operation,
quality and quantity of output and protection_
of property, and also seeks to provide for fair
and peaceful adjustments of all disputes that
may arise between the parties. It is
recognized as a duty of the parties hereto and
of all employees to co-operate fully,
individually and collectively for the )
advancement of the conditions set forth herein.

1:02 -

(a) In this Agreement, unlsss the context
otherwise requires, the word "Employer"
shall mean the Company and any
non-working contractor, i.e. a contractor
who iz not an employee under this Agreement,
bound by the Agreement, and whom the
union has recelved written notice by the
Company to the effect that he is to be
treated as an Employer for the purpose of
this Agreement.

() For the purpose of xrticlz 3, the term
“contractor® shall mean a non-working
contractor.

ARTICLE 2 - Term of Agreement

2101 - This Agreement shall come into_force on
the dats of its signature by thé parties and
shall remain in full force and effect to and
including the 31st Of Degembar, 1995, and from
yaar to year thereafter,ualsss either party



desires to chanﬁe or terminate the Agreement,
-in which case the party deswmg change or
termination shall notify the other party in
writing at least sixty (eﬁo)dags prior to the
end of December of thé particular year that
such is its desire.

ARTICLE 3 . Recognition and Jurisdiction

301 - All engflgyees of Corner Brook Pulp and
Paper Limited, including all employees on the
seniority list of Corner Brook Pulp and Paper
Limited, "engaged in woods operations in the
rovince of Newfoundland, ::v: and except Woods
anager, Assistant Woods Manager,
superintendents,Assistant superintendents,
General Foremen, Foremen, Assistant Foremen,
Scalers, Assistant Scalers, Technical, Clerical
and Office Staff, Guards, Tower Men, _
Gatekeepers, persons employed in silviculture
operations, non-working ceatrachors,
non-working sub-contractors,persons employed
in supervisory, advisory or confidential
capacities and those above the rank of
Assistant Foremen.

3;02 -

(@) Corner Brook Pulp and Paper Limited agrees
that if contracts are made, such Contractors
shall be required to apply all the terms of
this Agreement including the wage rates, 1.e.

7 it is understood and agreed between the parties

S hereto that any person who works_on the

/ woods _operations of the company in any

\ capacity referred to in the Wage Schedules
attached hereto or any new classification

to be added thereto under Article 4 shall

be considered to be an_employee of corner

Brook Pulp and Paper Limited for purposes

of this Agreement.

(p) It is further agreed that Contractors
and/or sub-contracters who themselves work
and any employees whom they hire shall be
considered employees of the Employer.



(¢y Employees of Contractors engaged for the
purpoSe of erecting structures outside the
limits of the company are not covered by
this Agreement when Such em/gloyees and_the
Contractor are bound by an Agreement with a
union_or unions affiliated with the
Canadian Labour Congress.

3:03 - Anyone performing work, except for the
purpose of _instruction,_in case of emergency or
casual assistance, as listed in the job
classificationset out in the Wage Schedules,
attached to and forming part of this Agreement
mcludmgogew Jjob classifications under Article
4, shallbe considered employees of the
Employer within the terms of this Agreement.

3:04 - Supervisory personnel shall not perform
work which would _normally be a functionof an
employee listed in the job classifications
covered by this Agreement, including new job
classificationsunder Article 4, except for the
purpose of instruction, in case of emergency or
casual assistance.

1105 « The Employer has the_exclusive right to
select nzmbavs of the Bargaining Unit to act as
sub-foremanon any operation. Employees who
act in this classification shall receive all
terms and conditions of the Labour Agreement.

3106 - The jurisdictionarea of Application
under this Agreement shall be the Province of
Newfoundland and Labrador and shall cover those
ob classifications listed in the Wage
>chedules which are part of this Agreement
including job classifications under Article 4.

3:07 - The Employer shall not be asked to act
upon and shall not be responsible for questions
_jurisdictionwhichmay arise between the
union and any other Union or Unions. It is
also agreed that the Employer's operations



shall not be interrupted as a result of any
jurisdictional d4isputs that may arise between
the union and any other Union or Unions.

ARTICLE ¢ - Rates and Classifications

4191 - The Wage Schedules are attached hereto,
and form part of this Agreement.

4:02 - For job classifications,and
experimental jobs used in the procurement of
wood fiber used in_the manufacture of newsprint
or for fuel, not listed in the attached wage
schedules, the EmFIo%/er shall set estimated or
temporary rates of which_the Union will be
notified inwriting within thirty (30)days
from the date the new job commences. Any” such
rates will be based on comparisonwith the
prevailing rates for similar and/or related
occupations in the attached Wage schedules.
After a trial period of sixty (so) days, any
such rate or rates shall be hegotiated with the
Local Union and, after such agreement is
reached, it shall then become a part of the
Wage Schedules and attached hereto. Upon
failure to reach agreement on the rate or
rates, the matter may be referred to Stage 3 of
the Grievance procedure. It is understood that
the sixty (s0) day period can be extended by
mutual consent of the parties of this
Agreement. The employees concerned shall be
entitled to all the bénefits of the Agreement
from the date the new job commences.

4103 - ALl rates under this Article may_be made
retroactive_to the end of the trial period by
an Arbitration Board.

ARTICLE $ - Union Membership

5:01 - The Employer agrees that_it is in favour
of its employees, covered by this Agreement,
becoming members of the Union and will
facilitate Union_membership solicitation as
hereinafter provided.



5102 - All employees shall become members of |
the union trom the date they begin work covered !~
by this Agreem(_ant._ All members shall maintain _ Yo
thsir membership in good standing as_a condition
of employment through the term this
Agreement. In the event of the Union havmg_to
suspend a member, the_company shall be notitied
gy the Union, inwriting, at” least seven (7)
ays before the suspension.

§:03 - tt is the responsibility of the union to
notify the Employer, inwriting, of any_
employee who has refused to join_the_Union or
any mémber who refuses to maintain his
membership in good standing, and an Employer
ahall not be required to release an employee
until notice inwriting has been received. In
the event of such release, the Company will not
be required to issue the notice of lay-off as
contained in clause 1213,

5:04 - The Empl8¥er shall deduct each month, ’/V/
from the wages of each employee within the )
Uaion‘a jurisdiction, the re%ular monthly
working membership dues of the Local' Union and,
Sn_hls behalf, remit the same to the Local

nion.

3:05 - 1f an individual employee,who is a
member of the Union or wishes to become a )
member, so desires, the employer agrees that it
will., on his behalf, and upon his written
request, deduct Union Initiation Fees
and/orvack dues from monies due him.

5195 - Remittance of all deductions accompanied
by an itemized list, in duplicate, showing the
payroll number, name, s.1.4., hours worked as
deTined for Union Dues, and amounts by individual
and totals by camps or work areas, shall be sent
to the Local Union as soon as possible, but, in
any event, not later than two (2) weeks from the
end of the calendar month inwhich it is deducted.

5107 - The Employer shall advise the Union_from
time to time of the employar s labour requirements.



When hiring additional employees, the Employer
will _give preference to Union members who have
applied inwriting within the previous six (6)
months, and who are capable of doing the work
required of them. )

¥.8. This does not apply to employees with
recall rights.

5:03 - The Union shall furnish the Employer
with a list of National and Local Officers,
and Job Stewards and shall amend these lists
promptly as changes occur.

supplied by the Union, shall have. the right

to visit all woods operations In connection

with union business as it pertains to the _
Employer"s Qperations on condition that said
representatives abide bE the regular rules

and regulations of the Employer and may uss,

it _avarlable, company accommodations, ~ Inso _
domg, the Union agrees that their representatives
shalT have due regard for production.

5:09 - union Representatives, as per list

5110 - Employment of any New Employee shall be
considered as probationary until he has worked
thirty (30)days. During the period of
Probation, any New EmEonee who proves
unsatisfactory inwork pérformance may be
disciplined up to release from employment
without recourse to the Grievance Procedure.

Discharge for cause other than poor work

performance may be subject to the grievance
procedure.

ARTICLE § - Annual Vacation
VACATION TIME

6:01 - The Employer shall grant vacation time
off to employees covered by this Agreement in
accordance with the following provisions:



An employee's vacation entitlement in any /3/;’5 736
calendar year is based on his accumulated pha-cunlll
seniority as of the end of the previous /5“-'»05
computer payroll year. Ny
5)/1\. Less than 150 days - One (1) day vacation
for each 30 days of seniority.
4/./()7;’3, 156 - 900 days - TuO (2) weeks vacation.
%’03 c. 901 - 1500 days - Three (3) weeks vacation.
50‘{0 1501 - 4000 days - Four (4) weeks vacation.
! E. 4001 - 6500 days - Five (5) weeks vacation.

F. 6501 days or more - Six (6) weeks vacation

Effective September 5, 1993

A Less than 150 days ~ one (1)day vacation

for each 30 days of seniority.

8., 150 - 500 days - TuO (2)weeks vacation.

. - 1500 - ion. >
NEF [ 301 1 days - Three (3) weeks vacation 5]
c;/;gip, 1801 - 3200 days - Four (4) weeks vacation.
g5, 3201 - 5200 days - Five (5)weeks vacation. T
[j}ygr, 5201 days or more - six (6) weeks vacation. e)-

6:02 - Effective first pay period after Labour
Day, 1993, vacation pa% shall be paid weekly with
regular earnings, at the percentage of gross
earnings rate as per the following schedule:

(a) 4% for employees who qualify under 6.0l a)
and by above.

(by 6% for employees who qualify under 6,01
c) above.

(c) 8% for employees who qualify under 6.01
d) above.

(dy 10% for employees who qualify under 6.01
e) above.



(e) 122 for employees who qualify under 6.01
f) above.

6:03 - Employees wishing to take vacation time

off must apply for such vacation time of€ at

least six (6) weeks in advance of the date requested.
All vacation time off must be approved by the
Employer before bein% taken. If, for any reason,
the employee cannot be %ranted his vacation on the
date requested, the employee shall be so notified,

in writing, at least three (3) weeks in advance of
the date requested.

6:04 - The Employer shall provide vacation
application forms in multiple copies so that an
employee shall have for himself a copy of his
ref(}ue_stlmgned by the appropriate company
official.

6:05 - Subject to the foregoing, an employee

shall be granted vacation time off on dates
requested unless it causes acute manpower

shortage in his classification at his job site.
Vacation periods are not to be divided into shorte:
periods than one (1) week, seven (7) calendar days.

6:06 - should two or more employees apply for
the same vacation dates, the date of
application shall determine. Should the date
of application be the same, seniority shall
determine.

6:07 - Vacation shall commence on the first day
of an employee's normal work week, unless other
arrangements can be made between the employee
and his supervisor so that adjustments in the
scheduling of crews can be kept to a minimum.

6:08 - If during the life of this Agreement any
legislation is proclaimed which provides for .
more vacation pay than is provided for in this
Article the legislation shall have effect from
the date of proclamation.



ARTICLE 7 - Holidays With Pay

7101 - Holidays with pay will be granted to all
woodlands - employees who are eligible under the
provisions of this article. such holidays are
as follows:

New ¥=at 3 Day

Good Friday -3
/\,’] Victoria Day 5 J

Memorial Day ¢

Labour Day /

Christmas Day
Boxing Day

The holidays as outlined above will be observed
on the official date declared by Provincial
Legislation, where applicable. " 1f any of the
above holidays fall on the z2mployvss s scheduled
day or days off, the employee will be granted
an alternate day or days off as a paid holiday
or holidays.

7:92 - To be eligible for pay for the holidays,
as outlined in Clause 7:01, employees must
qgualify as follows:

(a) For employees whose names have not been
entered on the seniority list as per Clause
12:03, the required_days worked between
holidays shall be fifteen (15)days with
the exceptionof New Ysar‘s Day. ~In the
case of New vsac's Day, employees must be
available for work on”the days between
Boxing Day _and New Year-"s Dag. An employee
who qualifies for_Christmas Day also
qualifies for Boxing Day.

(hy Employees must have worked the last
scheduled shift before, and the first
scheduled shift after, the holiday, except
when the employee is _on vacation or is
absent due _to a_confirmed illness or
accident, In which case the employee shall
be paid if he otherwise qualifies.

10



Employees on vacaticn or absent due to a
confirmed illness Or accident shall only be
entitled to one holiday after the start of
such absence. A special leave of absence
for any of the above holidays may be
?ranted to employees who have to travel

ong distances to be home for the holiday,
provided that a reguest for such leave is
made five (5) days before the holiday.

(e) Employees who otherwise qualify but are
laid off on any of the twenty-"five (25)
calendar days immediately Igreceding the
holiday will be paid €or the holiday.

7:03 - An employee does not have to report
before or after the stipulated day as per 7:02
(by, if his regular employment is not
available.

7:04 - A1l employees qualifying for a paid
holiday, except those working on negotiated
iecework rates, shall receive pay for the
oliday at their regular rates. Those working
on negotiated piecework rates shall receive pay
for the holiday at the general labour’s hourly
rate, plus eight (8) percent.

7:05 -« All employees who qualify for a paid
holiday and work on the paid holiday will
receive pay for the time worked at time and
one-half and, in addition, will receive the
“Holiday Pay" for which they qualify.

All employees who do not qualify for pay for a
holiday and work on such holiday shall receive
pay for time worked at time and one-half. Days
absent from work while on vacation, and all
days for which an employee received pay or part
pay, shall be considered as days worked for the
purpose of qualifying for a pa)d holiday.

7106 - The company will provide a floating
holiday to all employees who have accrued one
hundred and fifty (150) days of seniority and
worked a minimum of twenty- five (25) days in
the previous year.

11



The Company will provide an additional floating
holiday to all employees who have accrued one
hundred and fifty [(1501) days seniority and
worked a minimum of fifty (50) days in the
previous year and an additional one if the
minimum days worked in the previous year is
one hundred (100).

Floating holidays shall be paid on the basis of
eight (8y hours at the regular straight time
rate. (pieceworkers shall be paid eight (8)

hours times the general labour’s hourly rate,
plus eight (8) percent).

wime off must be arranged with the employee’sa
immediate supervisor, and an employee who does
not take the floating holidays when the
woodlands are operating, will be paid for the
days during the last week of operations prior
to the regular fall shutdown. The floating
holidays will not be accumulative from year
to year.

Except for an employes retiring, or on sick
or accident: leave, any employee not returning
to work in the calendar year will not be
entitled to floating holidays nor pay for
same in that year.

7:07 - 1t is further agreed that an employee
may elect to take eight (8) hours pay in lieu
of time off.

ARTICLE 8 - adjustment of Grievances

8:01 - It is the mutual desire of the parties
hereto, that complaints of employees be
adjusted a6 quickly as poasible and it is
generally understood that an employee has no
grievance until he has first given the Foreman,
or his Representative, an opportunity to adjust
his complaints, and it is agreed that an
employee must be hired and have clearly made
known to him the name of the Foreman or the
Foreman’s representative before comiencing
work.

12



8102 -

(a@)where possible, the Union shall arrange_for
the election, from its working membership
at each camp or worksite by the members
therein, of a Union Committee of up to_
three (3), one of whom shall be the Union
steward and spokesman for that Committee.
Immediately after an election,_the Union
committee in the camp or worksite will
notify the Foreman, in writing, as_to the
name of the Union Steward and Committee
members, and the Foremanwill acknowledge,
inwriting, the receipt of such notice.
The Foreman_shall not be required to
recognize either the Union steward or _the
union Committee until such time as this
procedure is carried out.

(b) 1t 1is_agreed that there shall be no
discrimination exercised in any manner
towards the Stewards or union Committee
members.

3103 - A grievance under the Provisions of this
Agreement is defined to be any difference_
including the degree or_extent of disciplinary
action between the parties or between any one
of the employees and his Employer covered by
this Agreement involving the interpretation,
application, administration, or alleged
violation of any of the Provisions of the
Agreement. It is understood that the
procedure relating to grievances hereafter
described_is betwéen Corner Brook Pulp and
Paper Limited, the Union and the employee
concerned.

Stage 1:

complaints of employees must first be taken by
the employee himselT directly to the Foreman
and/or hiS representative or the _contractor
and/or his representative_for adjustment
without undue delay but, in_any event, not more
than thirty (30) days_immediately following the
occurrence or event giving rise fo the
complaint. 1t is understood that an employee

13



may, If he so desires, be accompaniedby the
union steward and/or representatives. ‘If the_
complaint is not adjusted satisfactorilywithin
three (3) days, the matter becomes a grievance
and must be taken up at Stage 2. _ No employee”s
ﬁrlevgnce will be recognized until the foreman
as first had an opportunity to settle_the
complaint, providing the employee remains
employed under the same Foreman. If the employee
is no longer employed under the same Foreman,
the grievance may taken up commencing at stage 2.

stage 2:

The matter shall be _taken up by the Union
commlttee and/or Union Representativewith the
Divisional Manager or his representative as the
case may be, within three (3) days from the end
of _the three (3) day Berlo in stage {, in
writing, on forms to be supplied by the union.
where a grievance has been submitted in_
writing, it will be dealt with, inwriting, at
all stages thereafter.

The Divisional Manager or_his representative
shall make a reply, inwriting, and failing a
%ﬁgrl]sfactory adjustment within three (3) days,

stage 3:

In all cases, the matter shall be referred to
the Woodlands Manager or his representative,
within three_(3) days from the end of the
decision period in Stage 2. Failing a
satisfactory adjustment in such other cases
within four (4] days, then:

Stage 4:

Either party may, within the following fifteen
(15) days refer the matter to Arbitration.
Failure of the grizver or the Union to_process
a grievance_ to_the next step in the Grievance
Procedure within the time_limit specified shall
not be deemed to have prejudiced the Union on
any future similar grievance.

14



3104 - The Employer will notify the Local Union
Secretary, inwriting, at the time of discharge
or suspensionof an employee, giving the
reasons for such discharge or suspension. A
g[levance arising from a claim of unjust
ischarge or suspensionmay be processed
beginning at Stage_$ of the Grievance
Procedure, in writing, not later than six (s)
days after receipt of notification.
Whére it_has been finally established an
Arbitration board that an employee has been
improperly discharged or suspended, he shall
be reinstated in his former job without loss of
seniority,and the considerationof his grievance
shall include the determinationof the extent if
any, to which he shall be compensated for lost pay,
and reimbursement for the premium cost of any
health and welfare coverage currently in
effect. Arbitrationwill in no way award
redress exceeding that which the employee would
have earned in the Company’s employ had he not
been improperly discharged or suspended.

8:05 -

(@) If the union has a grievance as defined in
Sections:03, It shall commence at Stage 3
of the Grievance Procedure.

(&) Grievances of employees who are defined in
Article 3, Section3:92 (b) shall commence
at Stage 2.

8:06 =~

(@) In Arbitration, the Employer and the Union
shall each select one member, these two
shall select_a third par% who shall act as
Chairman. Either party shall appoint its
nominee not later than five (5) days after
recei Et of written notice of the name of
the other party/s nominee and shall
forthwith inform the other party of the
name of the_nominee. The Arbitration_
Board’s decision shall be final and binding
on both parties to this Agreement. In the
event the failure of the two members

15



selected by the respective parties to
select a third party :: provided above,
within ten (10) days, they shall ask the
Provincial sinilsztsr OF Labour and wuanpowsr
to appoint a third party, and such )
appointee shall be accepted by both parties
a¢ chairman. t¢ the party to whom notice
is given fails_to select an arbitrator
within _the period of five (5) days after
receiving the notice, the Provincial
Minister of Labour and Manpower shall, on
the_request of either party, name an
arbitrator on behalf of_thé party who
failed to select an arbitrator.

(v) By agreement of the parties,_a sole
arbitrator may be appointed in_lieu of an
Arbitration Board. A sole arbitrator shall

bound by the same rulss and regulations
as outlined elsewhere in this Article.

(¢) The Arbitration Board shall_file their
decisionwith the parties within the
fifteen (15)days of the hearing.

3397 - 1t IS understood that the functionof
the Arbitration Board shall be to interpret and
apply this Agreement, and that is shall, deal
only with the specific questions as submitted
and” shall have no power to alter, add to, or
amend this Agreement, except arbitrations under
Article 4.

31038 - Each party to this Agreement shall pay
all expenses of the members of the Arbitration
Board selected by it or by the Provincial
Minister of Labour and Manpower, and shall
share equally in the fees and expenses of the
third member of the Board. The decisionof the
majority of the members of the Arbitration
Board shall be the decision of the Board and,
if there is no ma‘oritg decision, the decision
gf trclje chairman shall be the dsc¢ision of the
oard,

16



2103 - Time limits specified in this Article
may he extended by mutual consent of the )
parties, or by mutual consent of the respective
nominees to an Arbitration Board. Saturdays,
Sundays, and holidays,_specified inArticlé 7
shall'not be included in any time limits of
this Article.

ARTICLE 9 - No Strike - No Lockout

9:01 « It is agreed that all disputes shall be
settled in accordance with the procedure set
forth in articis 8 of this Agreement and that
there shall be no strike caused, called or
supported by the union or its members against
the operations covered by this Agreement nor
lockouts by the Employer during the life of
this Agreement.

ARTICLE 1o - Working and Living Conditions

19:01 - Subject to this Agreement, it is
clearly understood and agreed that it is the
sole right of _the Employer to_administer woods
operations, direct emplgoyees in such a way as
to ensure maximum efficiency, change its_
methods _or system of operationand distribute
work. The union shall be advised of any
significant change in operations at_least
thirty (30) days in advance of the introduction
of such change.

L0102 - The Employer agrees to discuss with the
Union in each particular operationways and
means of improving conditions for all employees
covered by this Agreement and also the
interpretationof this Agreement.

10103 - The weekly pay period shall be the

period commencing at 7:09 a.m. each Sunday and
ending at 7:00 a.m. on the following sunday.

17



pay chequeswill be available at the end of the
regular shift on the first Friday following the
end of the weekly ﬂay period._ However, there
may be occasions when such things as weather
conditions, computer breakdown, transportation
difficulties, etc., will arise which will
prevent the company from meeting this )
commitment, If such is the case, chequeswill
be distributed as soon as they are available.

For each pay period a memo of earnings slip
will be issued to each employee giving the
following information:

The period covered, hours and/or days
worked.

Rates of pay.

Number of cubic metres, number of
piles, earnings and deductions.
walking and Riding Time. )
And any other pertinent information.

10:04 ~

(a) when van purchases are made, the employee
will be given an itemized bill _showing date
of purchase and price of each item.

) Exce%t in case of emergency, in_camps, van
shall be available and open a minimum of
two nlghts a week on Tuesday and Thursday
for a least two hours each night between
the hours of %:230 p.m. and 3:30 ».m.

(e¢) van shall be sold to employees at employers
Invoilce cost,

10:05 -

(a) only factory built buses, automobiles or
snowmobiles shall be used for the ground
transportationof employees. Such vehicles
to be kept clean and in"good repair so as
to provide the sats and comfortable
transportationqualities intended. Same to
have adequate seating accommodations for all
on board and be equipped for the safe
carrying of tools,

18



"(by shelters shall be provided at waiting
and/or lunching_places and shall be
equipped with O0il stoves or wood stoves
that are equipped to meet the tic= regulations.
It is nevertheless agreed that when it is_
necessary to take fire prevention precautions
in the summer, no Fireswill be permitted
in such shelters.

A committee composed of one (1} Union
representativeand one (1) Management
representative shall be formed 1n each
o%eratlng area to inspect all lunch
shelters. This comnittes will_ensure
that lunch shelters are maintained in a
good_condition and are kept as close as
possible to the work site. The Company
agrees to ¢ansidst all reasonable
recommendations made by said committee.
union representativeswill be reimbursed
for any lost time.

{e¢y Where employees provide a Coleman stove for
their own ui< 1n lunch shelters, the
Employer will make such stoves available at
cost less a subsidy of $10.00 per stove.

The Employer will provide free fuel and
will also stock parts for sale at cost.
The use of such stoves shall not be
restricted during the fire season unless
Government Regulations dictate otherwise.

10106 - Employeeswill observe all regulations
pertaining to the prevention of forest fires as
established by the Provincial Government and the
company. All' employees shall fight forest fires
when called upon to do eq by an authorized person.
Employees taken from their Jjob to fight forest
fireswill be paid their regular rate for such
work, except those WO[klngeon negotiated
piecework rates who will be paid the general
labour rate_and from_the time they are taken
from their_job. 1t is further agreed that the
Employer will make every effort to limit_the
daily’working time on fire fighting to eight

(8) hours.
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19107 - When pulpwood has been destroyed t%e
fire before being scaled, such woad shall }
paid for at the agreed rate. The Employer will
make every effort to establish the quantity of
wood burned with a reasonable degree of
accuracy .

10:08 - Employees losing personal belongings
through firewhile on_the zmplovav s
operationswill be reimbursed for the loss of
personal belongings up to a maxloum of $100.00,
In addition, the loss of a chain za~ due to fire
will be reimbursed for a maximum of $400.00,
Individualswho lose personal_belongin?s through
fire caused by their own negligence will not be
compensated.

10:08 - Employer regulations require every
chain saw operator to have a reliable fire _
extinguisher on his person when usm? a chain
saw during the fire season. The_Employer will
make available suitable Fire extinguishers for
operators. The fire extinguisher shall be on
loan to the employee and he shall return it in
good condition to the Employer. If the fire
extinguisher has =ssn lost Or damaged he shall
compensate the Employer for the cost of same.

10:10 -

(a) At each operating camp and where practical
onworksitsa, a separate building will be
provided for the .storags and repair of
power saws and shall be large enough to be
adequate and have sufficient space€or
storage, and_in addition, shall he )
adequately lighted and heated, and equipped
with work bench and viae to_facilitate
repairs of power saws. It is recognized as
most desirable that repairs to mechanical
equipment and welding be performed under
shelter. The Employer agrees to make every
reasonable effort to ensure this condition.

aa cutting operations, under schedules ¢
and o, the Emgloyer will supply chain saws
and parts to be sold at the Employer®s
invoice cost to the employee, if so
requested.
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(®)

on cutting operations under Schedules < and
o, it is agreed that the employees are
required to supply their own power saws.
However, the company shall have on all such
operations, spare power saws that the
employee may rent, should the employee™s
saw_break down. such spare saws shall be
available on the basis of one (1) spare saw
for every five (5) cutters.

The company may charge_the employee $3.00
[|3_er day_($1.00/hour) hire for such saw.

he period of hire shall not be longer than
five (5)days.

10:11 -

(a)Marked gas (whichis exempt from Provincial

()

(=)

Gas Tax)_ and «iL for chain sawswill be
made available for purchase in_camps and on
worksites to employees for chain saw
purposes only.

The employer: will supply a chain file as
required.

saws and spare parts will be sold at
smployer/s Involce cost.

10:12 - When an employee is transferredto _

cutting operations from another classification,

the Emplolyer will rent the employee a saw for a
e

reasonab
per day

period of time at the rate of 33,00
($1.00/hour), gas and oil paid for by

the emplioyee.

10:13 -

(a)

Tradesmen such as mechanics and carpenters
may be required to supply all hand tools
for their personal use, customarily
furnishad by tradesmen of their craft.
Mechanics tools over one-half inch drive
and taps and dies shall be provided by the
Employer free of charge.
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(by unless otherwise specified in this
Agreement, all hand tools required on the
Job will be made available to pieceworkers
and others on loan. No person shall be
required to own or rent any tools or
equipment as a condition of employment
unless otherwise specified in this
Agreement. When tools are provided on loan
by the Employer such tools will be charged
in Tfull If not returned. If returned In
worn out or broken condition, they will be
replaced by the Employer.

10:14 -

Ly Day workers uaing their own power sawswill
) be”paid on the following basis:

(a)For road cutting 33.50 per day. Gas
and oils to be Supplied by the Employer
without charge.

(by For improvement jobs $8,20 per day.
Gas and oils to supplie E/ the
Employer without charge.

(¢y The foreman IS to decide if the chain
saw is to be used and inform the _ }
employee to take his saw to the 11{Job, in
which case he will be paid the full
dayt's hire whether his saw Is used or
not.

(d) Saws are n(it %o be_left on the job
indefinitely for hire purposes,’s.s. _an
employee on"being told that his saw is
required on a certainday will not be
able to leave it there for another day
or days and expect to collect hire.

ity schedulev¢" workers used for road cutting
will be paid the greater of:

a) under Schedule“¢", or;
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b) General labour®s rate times the hours
worked plus an allowance of $1.50 par
hour worked. This allowance includes
cost for saw, parts, chains, bars,
files, fuels, lubricants and
maintenance.

10515 - The Employer agrees that there shall be
no shacking or batching on their woods
operations except by mutual agreement between
the parties and under conditions mutually
agreed to before any shacking ox batching
commences.

10.16 -

(a) Where a mid- day meal is taken a ten minute
coffee break 1s allowed In the morning and
in the afternoon.

(b) Where employees lunch away from camp, they
may decide themselves on a crew basis, to
take their lunch at mid-day with ten minute
coffee breaks in the morning and afternoon,
or they may have two regular lunch periods
of 40 minutes each per day.

(¢) During work hours, coffee breaks ehall he
on the Employer's time.

(d) The present pract
I conti

ice regarding evening
snacks wi | ontinue.

n
10117 -

(a) Effective July 28, 1993, the board rate is set
at $9.00 per day ($3.00/meal).

As of January 1, 1994, to be increased to
§11.00 per day ($3 66 per meal).

As of January 1, 1995, to be increased to
$12,00 per day ($4.33 per meal).
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(by an employee who reports to the cook on_or
before 7:00 p.m. on Thursday that he will
not be eating supper at the camp en Friday
shall not be charged for the supper meal,
nor shall he be charged €or any meals while
away from the camp on weekends. _However,
if Tt becomes evident that this is baing
abused, the Company will revert_to the _
prai:tlse of charging for the Friday evening
meal .

10:18 - Effective in_1993, all employees who
have accumulated a minimum of one hundred (100)
days of seniorityat the end of the previous_
computer payroll year shall receive on his first
pay cheque after spring recall, a 370,00 annual
slothing allowance.

Any employee, upon proof of purchase of safety
footwear, shall receive a subsidy of 30% of the
cost to a maximum of two (2”Ja|rs per year. _
The Employer will pay annually, a $23.00 subsidy
toward the cost approved safety pants.

10:19 - Except_as may be worked out in
seniority Provisions, employees are not i
permitted to transfer from one_camp or worksite
to another except where gperations have been
terminated or curtailed in the camp or on the
worksite at which they are employed.

tor2¢ - Hand cleaner and waste rags shall be
made _available fer mechanics and others
rgpalrkl ng mechanical equipment, at their place
of work.

10321 - It is agreed that the Employer and the
Union shall co-Operate collectively in
improving safety and first aid praCtices._The
Employer agrees to maintain good work trails
and will also maintain good and safe
transportationpractices, and further _agrees
that at least one member of the crew in_each
camp or on each worksite will be qualified to
render first aid.
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It is_agreed there shall be emergency First Aid
Kits in all camps, and where practical at or
near worksites and in all vehicles and boats
reiularly used for the transportationof men.
Al _employees will be provided with a
mini-safety kit.

10;22 - Mobile radio telephones shall be
installed in all camps, in suitable booths, and
shall be made available to all employees.
Employees using this servicemust do so at

their own expense.

When suitable two way communication 1is
available, it will be installed in comnuter
buses that are not monitored by a second
vehicle to and from the job site.

10:23 - All garage environment will be
maintained so that there is no danger to
employee health due to exhaust fumes.

10124 - Bulldozers will _be equipped with
temporary cabs in the winter months to protect
drivers from the elements. such cabs need not
to be elaborate and may be constructed from any
wind retardant material.

10125 - Employees working in the main garage at
Brakes's Cove who are requirsd to work gvertime
iN exceas of one hour without prior notice will
be provided with ameal. The cost of the meal
will not exceed $6.00, and the lunching time
required to eat suchmeal will be limifed to
twenty minutes. Prior notice means prior to
the start of the shift.

10125 . The employer shall provide, for the
sole use of the Union, a Bulletin Board,
similar in all respects to that of the
Em%loyar'_s at each place where the Employer has
a Bul'letin Board.
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ARTICLE 11 - Hours of Work

11:01 - The standard work week for operations
shall be six (¢) days per week, Monday to
Saturday inclusive.

11:02 - 31//4/”/

(a) The c2qular work week shall be forty (40)
hours,-composed of five (5) shiftsof _"eight
(8) consecutive hours per day, meal time
excepted, from Monday to Friday inclusive,
or Tuesday to Saturday inclusive_for all
emplt?&/ees, unless othérwise specified in
this Agreement. It is agreed that workers
to whom this Clause agﬁlges may be rqulred
to work in excess of their regular war
week or work_day, and shall bé paid in J
accordance with the provisions ot this 4
Article. 1t an employee requests to be
excused fromworking overtime, permission
shall not be unreasonably withheld.

(by Meal time for lunches, i.e. the mid-shltt
meal or lunch, shall be one hour _after
aﬂproxmately_half of the work time of the
shift has expired, or as otherwise agreed
between the parties.

11103 -

(a) For the purpose of this Agreement, sunday
shall begin at 7:40 a.m, Sunday and end at
7300 a.m. on Monday.

(»y A holiday, under Article 7, shall begin at
7¢00 a.m. the day of the holiday and end at
7100 a.n, the day following the holiday.

(ey An 2mpleysscs sScheduled day off (Saturday
or Monday) shall begin at 7:00 a.m. an that
day and end at 7:00 a.m. the day following.

11:04 -

(a)The day shift shall soasist of eight (E)

consecutive hours between_the hours of 7:060
a.m, and %100 o.m, meal time excepted.
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{e)

te)

(e)

The night shift shall consist of eight (8)
consecutive hours between the hours of 7:00
p.m. and 5:00 a.m. moal time excepted.

} } Ay TSSO ay\;,”
A night shift differential of forty-five
(45% cents per hour shall be paid in addition
to the regular rates for all night shift work.

on other two-shift operations, the first
shift shall consist of eight (8)
consecutive hours, meal. time excepted, and
shall conmence at 7:00 a.m. or after. The
second %hl shall confu T of elgh (da)
consecutive hours, meal time excepted, and
shall commence prior to 7:99 p.m. and shall
carry the regular shift differential.

If_it becomes necessary to work a three (3
sﬁift Qperatslon, the R/rst s%if‘_t, Y 1_:r(1e)
day shift, shall be worked within the time
specified in i1:04 (a)with the second
shift imnediateli(]_fo Towing the first
shift, and the third shift immediately
following the second shift. under these
conditions, the work day or shift shall
consist of ei%ht (8) consecutive hours plus
the shiftdifferential as provided for In
11:04 (c) Tor the second shift, and a shift
differential on the third shift of
fifty-five (55) cents per hour.

Meal time shall be 2o minutes and on the
gmployar s time, approximately four (4)
hours after the shift zommencss.

The hours of work and the scheduled day off
(Saturdayor Monday) shall be scheduled and
osted on the Company and Union Bulletin
oards not later than 7:09 o.m. on Thursday

of the previous week. Failing such

posting, unless the employee Is_personally
notified, before the regular quitting time
of his fifthweekly shitt, of a change in
his schedule for the coming week, the
schedule of the week previous shall apply.
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The starting and stopping times and shift
schedule shall remain constant and fixed
during the weekly periods subject to the
following:

1. an employee may not change shifts during
the week except when his shift schedule
is changed by _the company._ When an
employeé®s shift_schedule is changed kéy
the company he will be paid at one an
one-half_times his regular rate for the
first shift worked after the change.
When the employee reverts to his )
original shift, he shall be paid at his
regular straight time rate provided that
there is a break of at least eight (8)
hours between shifts worked, and if not,
time and one-half shall apply. An
employee cannot be short shitted by _
reason of changing shifts, f.e. if this
takes place he shall be paid for the
shift or shift lost at his regular rate.

2. Where starting times must be staggered
due to operational requirements, such
starting times for employees within any
given job classificationshall be
confined to a two hour period, and in
such cases the work shift _shail take
place between the hours of 7100 a.m. to
5100 p.m, Or 7:00 p.m, €O 4:00 a.m. as
the case may be.

11:05 . If an employee is required to work on
his scheduled day off (saturday or Monda¥l) or
Sunday or a holiday under Article 7, suc
overtime shall be_scheduled and posted in the
same manner and with the same conditions
apﬂlylng as for the hours of work and_the
scheduled day off (saturday or Monday) under
1L104 £y, IF he 1s available for _posted
overtime work at the regular starting time and
is unable to commence work for reasons beyond
his control, he shall received two (2) hours
an at time and one-half. If requested the
mployer, the employee must remain available
for the two (2) houis to be _eligible for such
pay. ti work commences during the two (2) hour
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period, he shall receive pay at time and

one- half for all time wotEed plus time and
one- half for idle time when available or two
(2) hours at time and one- half whichever is the
greater.

(a) An employee called out after the completion

) of his regular shift will be paid a minimum

% of four (4) hours or time and one- half for
: hours worked, whichever 1s greater.

11:06 - The Employer has the right to enforce
the hours of work. Time worked in excess of
eight (8) hours per day, or shift, all hours
worked on Sunda%/, except as provided for in
11:05 (@), all hours worked by an employee on
his scheduled day off (Saturday or Monday) or
outside his scheduled day or sgifl and all
hours worked on holidays under Article 7 shall
be paid for at time and one-half Time and
one- half shall not apply to fire fighting.

Double time shall be paid for all time worked
in excess of eight (8) hours on Sunday.

11:07 - Time spent travelling to and from work
shall not be considered as time worked, unless
otherwise specified. Walking and riding time
shall be paid for as stipulated in this
Agreement.

11:08 -

(a) Employees working on incentive bonus and/or
iecework covered by a guaranteed rate will
Ie governed by the following breakdown
clause:

Should a machine break down, an employee
who has to stop work before he completes
his shift shall have hie time calculated as
follows:

1. The Employer shall an all the remaining
hours lest from work on incentive bonus
and/or piecework covered by a guaranteed
rate durina the shift at the employee’s
regular rate of pay.
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2. Fellers and buckers may be required to
continue cutting, in which case this may
done on their regular cutting strip
until such time as It interfereswith
their ability to earn bonus.

At this point, the?fI will move to another
strip other than the one on which they were
working at the time of breakdown. In so
doing, all hours worked on the separate
stri F? shall be kept separate and apart from
any hours worked on incentive bonus and all
wood produced during such time will be
considered the Employer®s wood and will not
Be included with the wood produced on

onus.

With reference to all of the foregoing, the
skiddsr Operator shall be required to make
every reasonable effort to immediately
notify the supsrvisor,

All other employees shall be governed by
the following breakdown clause:

an employee reporting for work as directed
shall not be sent home because there is no
work available due to a mechanical
breakdown. In such cases, the employee
will be offered alternate work (whichmay
include cutting under schedulec¢) to _
complete the first day of such reporting,
at his regular rate of pay or the
prevailing_rate for the job performed,
whichever~is higher.

Inili93 (@)and Li:08 (&), alternate work
shall be offered for the next shift.. In
such cases, the employee shall be paid at
his regular rate for such alternate wark.,
In both of the foregoing<¢lausss, 1T it
bacomes nNecessary to change an employas‘s
shift, in order to offer such alternate
smploymant, the Employer will not be
subject to the penalt¥ provided for in
Clause L1104 (£f) L, of this Agreement.
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(e}

Furthermore, in both of the foregoing
Clauses, should an employee refuse to
Rerfor_'m the alternate employment, he loses
hIS rights to the provisions contained
erein.

IT no alternate work_is available, the
employee shall be paid the shifts referred
to above at his regular rate.

With reference to all of _the foregoing, the
employee must remain available for work.
Where any breakdown continues for more than*
the shifts referred to above and no other
suitablework is available, the employee
shall be offered cutting under Schedule ¢
but shall not Lo his Seniority if he
elects not to accept it.

IT the breakdown continues for more _than
one full week beyond the week inwhich the
breakdown occurs, or if, as a result of the
breakdown, a decision is made to phase out
the broken down machinery, the employee
may, If he so desires, exercise_his
divisional seniority as per Article 1z,

Any _employee who elects not to exercise his
seniority or accept the alternate work will
be laid off. Recall will be in accordance
with Clause 12:01,

Note - for the purpose of thisArticle,
power saws are not considered to be
machines.

Stripwidth shall not exceed 20 metres for
2.50 metre length pulpwood and 24 metres
for 1,25 metre length pulpwood. on side
hill roads, pulpwood should not be handled
more than 4.3 mstess on the lower side of
at I1s knownas a side hill _road. Wood

must e piled on the upper side of a side
hill road and all piles must be suitable
for scaling.
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11109 - when work has to be discontinued after
commencing, an employee shall be paid one-half
(1/2) day L1t he works less than four (4) hours

and a full day if he works more than four (4)
hours.

LLilo - An employee,who during his scheduled

work week reports for work at his scheduled y &
starting time and is_unable to commence work -
for reasons beyond_his control, shall receive 0=

Awo _hours pay at his regular rate unless he was
notitied previously that work would not
commence, and providing that when requested to
do so by the employer, the employee shall
remain available for work for the two hours.
an employee in a camp operation shall be deemed
to have reported for work once he leaves the
immediate camp premises. _camp premises IS _
defined as the area that is covered by a radius
of 300 meters from the main entrance door to
the cookhouse. an employee on commuter
operations shall be deemed to have reported for
work when he arrives at the marshalling point.
This clause does not apply when the reason for
non-commencementis due to Acts of God.

Lii1l - An employee who, when recalled, reports
for work as_directed and no work is available,
shall be _paid for all regular working hours
spent waiting to go to work at the rate of the
job forwhich he was recalled. It is
understood the employee can be offered
alternate employment and, if refused, he is not
entitled to any payment.

ARTICLE 12 - seniority 2 )
12501 - RIED

iy The_company recognizes the principle of _
seniority, so that in promotions, demotions,
transfsvs, layoffa, and zezalls €or _
Lay-offs, seniorrty shall govern subject to
thé employee having the ability to perform
the work required. In the application of the
above, and where all other conditions of

{
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ily

this Article are met, the junior employee
shall at all times be the Tirst laid off and
the last recalled.

a)

b)

c)

d)

e)

There shall be two (2) types of seniority:

(a) Total Seniority
(by classification seniority

A ranking system is instituted based on
the established list of seniority in
effect on May L, 1933,

Sub_lect to conditions stipulated in 12,02,
employees will accumulate seniority for all
time worked in a particular classitication,
it being understood that an emplqyee may

have more than one type of Classification
Seniority. when an employee is absent as _
per i2.93, the employeewill accrue seniority
in the classificationhe held at the time of
departure.

When considering seniority for promotions and
demotions, the first consideration shall be _
classificationseniority._ Where classification
seniority is equal, position on the ranking
list of May 1, 1933, will be considered.

For the purpose of recall and lay-off, the
first_consideration shall be an zmployes s
position on the_ranking list of May 1, 1333,
amongst those with classificationseniority.

It is recognized in principle that an employee
listed in a classificationas per 12,01 ii} ¢)
meets the requirements of 12,01 i),

When a temporary vacancy of less than one (1)
month occurs on"an operation, itwill be _
filled by transferringby order of seniority
in thatclassitication, an employee not
working fn the classification.
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If the vacancy continues beyond the time limit
specified above or as ssorn as possible when it
is known that the absence will be for more than
one (1) month, the positionwill be Filled by
the _employee with the most classification
seniority in the commuting area who is not
working in that classificationat that time
and wishes to accept the position.

£y The employee transferred on a temporary basis
will_continue to accumulate seniority in his
previous classification if the placement is
temporary in nature. If he remains in the
position, he will accumulate seniority in
the new classification from the date he was
originally transferred.

gy The decision on_the part of the smployese not
to accept a position when offered will not
affect his seniority in that classification
should future opportunities become available.

12:92 - Total seniority €or the purpose of this
Agreement shall.mean all days worked »lus

working days which normally would have been _
worked but"were lost because of vacation, sickness
or injury (certifiedby a licensed physician,
dentist, chiropractor, optometrist, or

registered nurse in an outport hospital Or
clinic) and authorized leaves of absence up to

a maximum of thirty (30)days in any calendar
vear,

An employee who has accrued seniority _

and is _then employed by the Union, or is on
authorized leave of absence on union business,
shall accrue seniority for a period not
exceeding twelve (12) months. An employee who
has accrued seniority and is then employed Ln a
management position_shall accrue seniority for
a period not exceeding twelve (12)months. In
both ¢sz:2a, twelve (I2)months dating from whan
the First such change of employment status took
place, unless one (1) year has expired since the
last change of employment status.
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Notwithstanding the foregoing,_sub-foremen _
shall accrue and retain_Seniority while working
in that capacity, it being understood and
agreed that sub-foremenare within the
bargaining unit.

12103 - an employee shall be entered en the
seniority list once he has completed his
probationary period as per Article 5110,

12:04 - When the aggroxmate time of recall is
known at the time lay-off, employeeswill be
informed of such approximate date. "An gemlployee
will be called by telephone or notice will be
sent to his given addresswith as much notice
as is possible before the employee will te
required to report for work. Each employee
wil'l be required to report for work on the date
specified unless other arrangements have been
made. It is the employee's responsibilityto
not|1_‘¥ the Employer any change in his
detailed address and telephone number.

If an employee fails to report for work or does
not acknowledge recall, in either case, with
satisfactory reasons, he shall be given_the
right to exercise his seniority after giving
the_Employer one week™s notice regarding his
availability for work.

In recalling the employees following a general
shutdown, the Employer”shall be allowed a
leeway of 10 days. " IT for satisfactory _
reasons, a junior employee is_recalled first,
the senior employee must be given work not
later that 10 days after the junior employee
commenced work. ~ It is understood and agreed
that the provision of 1o days leeway does not
apply to any work that may become available
during the period of the general shutdown.
It is further clearly understood and agreed _
that the 10-day leeway does not apply following
temporary lay-off such as may be cauSed by
weather and the conditions_resulting therefrom.
Notwithstanding the _foregoing, when emergency
Jjobs of short duration have to be done dur_ln(|:1
Bgrlods_of eneral shutdown, the company wilTl not
required to recall the most senior employees.
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12,05 - From May L, 1935, an employee who has
estﬁgllshed seniority shall lose all seniority
iE :

L, quits the employ of the Company.
2, 1s discharged and not reinstated.

3. Pails to answer recall, or fails to report
for work, in both cases without
satisfactory reasons, following leave of
absence or recall from lay-off.

9

2

4, 1s laid off for over twenty-four (24) ’47
months.

5, Has not complied with Article 5 of the
Collective Labour Agreement.

L2108 - subject to the provisions of 1202,
employees who are prevented from continuing
work because of sickness or accident may accrue
their seniority during the periqod of absence
required to recover from such sickness or
accident. However, the period during whish an
emplo%/ee may accrue seniority will not exceed
the eligibility period for tin, At the end of
the applicable period, if still disabled, he _
will cease to accrue seniority and will retain
seniority accrued at that timé. _It is to he
understood that a medical certificate of fitness
shall be required for purpose of rehiring if
eligible.

12:07 - Employees who have to leave the job
because of personal injury or sickness shall,
when cleared for work “In accordance with 1205,
return to the job fromwhich he left if same is
continuing, or to a job in which his seniority
entitles him. However, should a_lay-off occur
while the employee i+ off on accident or sick,
he shall then bé recalled in the same manner,
with the same conditions applying as all other
employees.

12103 « Days referred to in this Article are

working days and where the term camp is used,
it shall also mean commuter operations.
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12109 - When an employee_is entered on the
Seniority List for_the first time, he shall_be
designatéd as working in the Divisionin which
he commenceswork. Effective September 30,
1972, all emplo%/ees_wo_rlgl ng on that date were
designated in the Division inwhich they were
working.

Effective thirty (30) days following ratification
of the 13393 Labour Agreement, employees will be
redesignated in the appropriate Division.

12110 -_all _permanent transfers from one
seniority division to another shall
voluntary, and can_take place only when there
is no_oné in the division to which the transfer
is being made, who has seniority and desires
the vacancy.

12111 - When an employee is temporarily )
transferred, his seniority will only apply in
the division indicated on the seniority List.
Days accrued while on temporary transfer shall
be” applicable in the division to which he is
designated.

12:12 - When an loyee is transferred on a
permanent basis, the employee®s total and
classification seniority shall apply in the

division to which he is transferred. P
12:13 - In the case of a planned general 7//5/ 4
shutdown, a notice will be posted on all 70
Bulletin Boards in areas where the shutdown
applies. In cases of lay-off other than those
caused by Acts of God employees shall be given

one (1) wssk‘s written notice of such Ia&/—off

or one (1) weak"s pay in lieu thereof. For the
purpose of this Agreement, an Act of Gad shall
include weather conditions and any other

cong |t||ons over which the company does not have
control .

12:14 - Incgsss of abnormal curtailment of
operations within_a seniority division, the
en(w]rgloyee's Seniority shall apply in the
adjacent seniori ivision as arranged between
tiz Employer and the union.
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12:1% - Notwithstanding the provisions of this
article, Lt is understood and agreed that an
employee shall not exercise Seniority to the _
extent that the Employer shall have to hire him
and pravide board and lodging on any commuter
operation.

However, should the Employer find it necessary
to hire an employee who is not a bona fide
resident of a community fromwhich a commuter
operation is being carried on, the Employer
shall provide the employee with board and
Iodgln% for which the employee shall pay not
moré than the agreed camp rate.

12:18 » Lists of names of the employees for

whom Seniority is established as above shall be
submitted tq the Union Office within thirty _ (30)
days following the end of the quarter, showing
accumulated seniority as of the quarter®s end.

tn addition, the Company shall post Seniority
Lists in all camps and sShall amend these izt
promptly as changes occur. The list will_show,
in addition, each smploysss classificationor
classifications, date of birth, and address.

seniority Lists will be confirmed as accurate
if no protest is received within thir 30)
days from the date of posting such lists in
camps and/or buses on commuter operations.

12:17 - For the plé;pose of this Article, the
Woods operations of the company shall be
divided as follows:

1, Western Division
2. Central Division

3. Eastern Division
Effective thirty (30)days following ratification
of the 1993 Labour Agreement, therewill be two
Divisions - Division One and Division Two.

oyee shall only apply his seniority in
1gnated Division.
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12113 - All jobvacancies in “7
c%agmfibéat ons that are esta%‘i\elsheg under 'L/
Article ¢ of the Labour Agreement will be F
posted so that all employees within a division

who wish_to apply for the job may do so. The
notice will be Eosted for a period of twenty (20)
working days. Employees who & E)I%/efor job
vacancies under thisclauss will_

subject to skill, efficiency, abili )

to perform the work required and seniority. (On
commuter operations, jobs will be posted in buses.)

> conSidered

The above arrangements will _apply only to an
employee's designated division.

¢
12:1% - In case of lay-off or recall, the job =
steward will be givenpreference of employment
over all other employees provided he is capable ~ /A
of performing the available work efficiently.

The above provisigns wil] only a,%pl if the gob
steward Is a regular employee” (thirty (30) days
or more of seniority),

12:20 - When lay-offs are required due to the
completionof seasonal operations, or a gart
thereof, each employee so affected will be
permitted to exercise his seniority to transfer
to another job within the same Division if he
so desires, subject_to the principles of Clause
Lt2i0l, transtsce will be made only it the
employee, having received the advance notice of
lay-off in accordancewith Clause 1213, _
advises the Company inwriting of his desire to
be transferred, two working days after the
notice of lay-off (posted or by individual
notice). Forms will be provided by the Company
for this purpose.

The above clausewill only apply where other
operations within the Divisionwill continue
or a period exceeding one (1)week.

12:21 - Notwithstanding the provisions of this

Article, an ownsr/9psrater can operate his own
equipment.
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In exercising the above, equipment operatore
must be _Union_members who come from within the
bargla_lnln unit for pulpwood mechanical _
felling, forwarding, processing and loading
operations. 1¢ the exercisingof the above
results in an employee who would otherwise have
the right to such employment being unemployed,
the employer agrees to make every reasonable
effort to find alternate employnent for such
employees.

when new ownsr/opsrators are required,
the company will put up a notice for thirty_ (3o}

days to seek interested employees - _the notice
will contain the following information:

a) equipment specifications )
by the start-update for the equipment

Applicants will be given preference by seniority.

gogy of notice will be sent to the Union for
information.

ARTICLE 13 - Semi-Incapacitated Employees

13101 - The Company will give individual
consil%erat_iontto each case of accigentrt_ I I P
resulting in temporary or permanent partia s
physicalgdisabilri,ty_bt:y try%[] to rei?]te rate —=
said_employee in a”job provided he has the

required skill, efficiency and ability to

perform the work required and provided such an
opening exists.

ARTICLE 14 - Safety

L4101 - Inorder to promote safe conditione
within the Woods Operations of the Employer,
every employee and every representative of the
Employer must co-operate fully and make known
dangerous conditions or practices and help to
eliminate them.
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14102 -
(a)Every errngoyee,who suffers an injury is

required, subject to circumstances
prevailing, to present himself as soon as
practical, to his Supervisor, or his _
representativewho will arrange for first
aid treatment and, in the case of_a serious
injury, have arrangements for medical
treatient.

(%) In case of delays exceeding two weeks in
obtainingworkscs < Compensation payments,
the company will, upon request, arrange to
advance an”amount not exceeding the
Workers®™ Compensationpayments due.

14103 -

(a)'{he Company and the union mutually agree

hat i1t is_desirable to obtain and maintain
a good _accident experience on the Woodlands
Operations. To this end, the Employer will
continue its search for improved and more
varied items of safety apgargl in order to
offer maximum protection to its employees.

The wearing of safety hat, safety footwear
and safety pants are a condition of
employment. safety hats and harness, eye
rotection (eithershields or goggles) and
earing protection will be made available
to employees on loan. winter liners are to
be purchased oy employees.

14:04 -

(2)The Employer agrees that all those engaged

(b}

in the transportationof employees in
Employer vehicles will follow good and safe
transportationpractices.

The Employer agrees to require all others
engagea % thegtransporta lion o? employees

on Employer®s roads to engage in safe
transportationpractices.
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14:05 - No employeewill be required to work V

alone in an isolated location that is
Considered dangerous.

14106 - Hearing protection deviceswill be made
available to all employees. For those _
employees working in areas where the noise
level is in excess_of eighty-five (85) _
decibels, the wearing of hearing protection
devices shall be mandatory.

14107 - Noise level checks will be made
whenever a_change of equipment or _process
causes a significant change_in noise level.
Records of noise level readingswill be made
available.

ARTICLE 1% . Discipline

15101 - Disciplinary action by an Employer may
be taken against an"employee for just cause.

15:02 - Any employee subjected to disciplinary
action, other than discharge, will be
considered to have a clear record if he has_no
further (ﬂSClg!lnary action taken against him,
under this Article, for a period of twenty-four
(24) months.

ARTICLE 15 - Commuting

15301 - A commuter for the purpose of this
Agreement is_an employee not obtaining board
and lodging in a camp.

15102 - Each community fromwhich employees
commute shall have an"agreed central place or
places as a marshalling point for the purpose
of commutling, seelLetter of Agreement
regardingmarshalling points.)

14103 - The Employer will provide free and
acceptable transportation for commuters from
the marshalling point to the disembarkation _
oint in the work area. When transportation is
y road, factory-builtbuses or automobiles
will be used.

42



15,04 - Employees shall not be allowed to
commute to an operation in their own vehicles
except by arrangement between the parties.

In sucha case, employees who use their own
vehicles will be paid” twenty-seven (27) cents
per xilemstkse,

15105 - 1T It _becomes necessary to hire an
employee who is not a bona fide resident of a
community fromwhich free transportationis _
provided, board and lodgingwill be provided in
that community by the Employer at the agreed
camp rate.

15305 - Notwithstanding the foregoing )
provisions, bona_fide residents of a community
within walking distance of their place of work
may semmuts on Foot or otherwise, and walking
time shall apply from the marshalling point in
the communitywith 3 miles each way on his own
time as for other employees.

artreLs 17 + Walking and Riding Time

17101 - Walking and riding time will be
established on the following basis:

(a)For the purpose of this artisls, it is
agreed that an employee walks at the rate
three (3) miles pér hour.

(by Time allowances for riding from the
designated starting point to the _
disembarkationpoint will be established
between the parties.

Where a commuter bus makes frequent stops
to allow employees to_disembark, the time
lost shall not enter into the calculation
for walking and riding time.

Where travelling time to the_place of work
() 1S composed of v%’a king ancti ri%ing t?me, Et
shall combined.
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(d) Walking and riding time from a camp shall
be reckoned from the dining room door to
the employee®s place of work.

(e} walking and riding time for commuters shall
be reckoned from the marshalling point to
the employee's place of work.

i TIRMGVERR ISR RIS Meraliing.e ¢
(1) hour each way on the basis of a flat rate
of 39,00 per hour.

Effective January 1, 1392, flat rate will be
39,00 per hour after forty-five (45) minutes.

17103 - walking and/or riding time shall not
exceed one and one-half hours each way.

17194 - Where two separate jobber crews travel
on the same bus from the same marshalling point
to separate disembarkation_points, there will

only one designated riding and walking time.

ARTICLE i3 - Bereavement Leave ,b,

31
13:01 - When death occurs to a member of an %

employee™s immediate family, the employee will
be granted leave to attend the funeral and
shall be paid eight (s) hours at his regular.
straight time rate (pieceworkersshall paid
eight 58) hours at the general labour®s hourly
rate plus (E%)_ percent) for time lost up to a
maximum of Ffive (5) consecutive days. when
death occurs to a member of an employee®s
family other than the immediate family, leave
will be granted under the same conditions, to a
maximum _Of three (3) days. The intent of this
clause is_to allow the employee to attend the
funeral without loss of earnings. One day must
be the day of the funeral, and Ipaal will only be
ranted for the regular schedulfed work days
ost during this period.
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18:02 - Any claims for bereavement pay must be
submitted to the Company by the emplgyee,
accompanied by written verification fiom an
acceptable authority. suchverification shall
designate the employee’s relationship to the
deceased.

13103 - For the purpose_of this Article, _
imnediate family is defined as husband, wife,
child, stepchild,and adopted child. Family
other than immediate family is defined as
father, father-in-law, stepfather, mother,
mother-in-law, stepmother, foster parents,
grandparents, brother, brother-in-law, _
Stepbrother, sister, sister-in-law, stepsister
and grandchild.

ARTICLE 13 - Training

1310l - The Company and the Union recognize the
value of a tralnlng plan, and will co-operate
in solving any problems which may arise if a
plan of training is, instituted.

For the purpose of providing such co-operation
an advisory committee will be set up, )
consisting of equal representationof the union

and Management. < o -
9 ”7”)0/6!0/&'/\.}_

o et

ARTICLE 20 - Fringe Benefits o 2l
29101 - The Group Insurance Plans consist of p7d
the following: G
i 24
1) Life Insurance Plan; /C/
2) Accidental Death and Dismemberment Plan; ‘
3 IR AR T Y13 b an, g
5) Dental Plan; 7
6) Health Insurance Plan; and
)

7) vision care.

The Group Insurance Plans will be maintained in
force for the term of the present Collective
Agreement.
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In all cases, the provisions of the quoup
Insurance Plan is set out in the Master _
Policies. The interpretation, application and
administrationof the Group Insurance plan _
shall be governed exclusively by the provisions
of such Master Policies.

Copies of Master Policies will be made
available to the union,

20102 ~ A Pension Plan shall be maintained in
force for the term of the present Collective
Agreement. The provisions of the Pension Plan
are set out in the Pension Plan Text._ The _
interpretation, application and administration
of the Pension Plan shall be governed )
exclusively by the provisions of such Pension
Plan Text.

ARTICLE 21 - Jury outy _©°

21101 - Any emplo¥ee who presents evidence of
his being called to serve as a juror or as a
witness 1n a criminal or quasi criminal case
shall be reimbursed for regular scheduled hours
lost at straight tine pay at the rate he would
have otherwise received.

If an employee is called fer duty_as in above
and is scheduled to work the midnight shift
immediately prior to court convening, he shall

have the shift of¢ with (8) hours pay.
(Pieceworkersshall be paid the general
labour®s rate.)

ARTICLE 22 ~ Leave of Absence
22:01 - Leave of absence without pg¥, and
without benefits, up to a maximum three (3)
months, may be granted at the discretion of
Management for the following reasons:

Ly Attendance at a recognized satablishmsnt
of learning.
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I When the employee has to be dealt with
) ]
according to law.

Lif)y candidacy for public office at the
Federal or Provincial level. such leave
(}’5 ! may be extended until seven (7) days
/7 have elapsed following the date of the

election. f
- (,’7111/ ?
iv) Legitimate personal reasons.

Before a leave of absence will be considered,
the employee must apply inwriting.

—
3

22102 - Ay employee elected at the Federal or ,,(/:l;:
Provincial level will be ted a leayve of E
atgsence vﬁthout pay, and \%{%ngut bene?\llts, to

extend to one (1)term in office.

22103 - Female employees will be granted -
maternity leave up to a maximum of four (4) & o
months without pay and without benefits. 7 7
22:04 - The Company may require_an employee to

exhaust_his normal”vacation entitlement before
commencing a leave of absence.

Other Provisions - Piecework
(WithoutGuarantee)

A flat rate for cutting wood for each camp or
worksite will be set up at the beginning of
each cutting season. Rate to be established
before cutting begins, and_the cutter shall be
informed of his cutting price before starting
work. The contractor or Foreman will rotate
the cutters in order to obtain equalizationof
cutting chances for each camp or worksite.

At the start of each cutting season, the
Company will provide the Unionwith a list
containing the names of all Contractorswith
whom Contracts are made for the production of
pulpwood, also the camps or worksites to be
operated by the company, and the _name of the
Foreman supervising same, such lists to be
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promptly amended from time to time as additions
or deletions take place. The lists will also
show by classification the estimated quantity
of pulpwood to be produced, the cutting price
per m3 and the locations of the cutting area
for each Contractor or Foreman. At the end of
each labour contract year, the Company will
provide the Union with a breakdown of the wood
produced, as per the above agreements, which
will show the average price paid per cutting
m3 for each classification. Such average

price shall derive from varying prices paid for
wood cut on the whole of the company®s
operation.

Special Provisions
uaranteed Rate

The Employer reserves the right to place any
Eart of the Woods Operations on a piecework
asis, excluding the cookery, and the piecework
rate to be paid for such work will be based on
the conditions affecting the work. However, in
placing anﬁ part of their Operations on a
piecework basis, the Employer agrees that the
Hours of work Article will apply and that over
a settlement period not less than the rate for
the classifications affected will be paid. If
there is no rate, the general labour rate shall
apﬁly. This does not apply to cutting under
schedule ¢, the rates for which are in the
Agreement and for which there is no guaranteed
daily rate.

An employee cutting under schedule ¢ rates or
incentive bonus system, who works overtime at
his regular job, shall be paid on the basis of
his regular rate and for overtime shall
receive, in addition, half time at the hourly
rate for the work being performed. If there is
no rate for the work, the general labour rate
shall apply. This shall be kept separate and
apart and shall be shown thusly on memo slips.

The Employer agrees that there will be no

lumping of established classifications, i.e.
when a financial remuneration is provided for
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in the Agreement, it shall be kept separate and
apart and shall be shown thusly on memo slips.
I't is understood that ani/ work” covered a
guaranteed daily rate will be considered as a
classification; and the rate set for the rental
of owner-operatedor employee owned equipment
shall be considered a clasSification for the
purpose of this paragraph.

The Employer will set a rate for the rental of
each piece of mechanical equipment that is _
owner-operated or owned by an employee and this
rate or _rates shall not be lumped with any_
other financial remunerationprovided for in
the Agreement, but shall be solely for the_
rental of equipment and shall not’be a variable
rate, i .=, the financial remuneration of an
employee shall in no way whatsoever be taken
from the earnings of the owner-operated or
employee-owned equipment.

commuting allowance and Walkin% and riding time
shall not be lumped with any other rate.

1¢_hauling is on piecework, the rates to be
aid shall be determined by the Contractor or
oreman. In determining_such rates, due

consideration shall be given to:

() the price ranges established for piecework

(by the conditions affecting the work for
hauling.

scaling

(a)For the purpose of this Agreement, a "cubic
metre" shall mean the solid wood content of
a pile of pulpwood scaled on a stacked _
basis and converted to solid measure using
a factor of .ss41 in the case of 1.2% m,
length pulpwood and a factor of 5230 1in
the case of 2.30 m. length pulpwood.
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(by 1t @S agreed a piececutter is entitled to
know thé amount of wood he has cut before
it is_removed and conditions become such
that it is _impossible for him _to check the
accuracy of his scale. To this end, all
cut_and piled wood shall be scaled on the
strip. all cut and bunch wood shall be
scaled on the landing to_which it is
forwarded. The cuttér will be given
reasonable time to check his scale before
the wood is removed. The present practice
with respect to the scaling and reporting
of pallet wood shall continue.

on tree length operations, the employee
shall be notified how much wood he has
produced before conditions are such that he
is unable to check the accuracy of his _
scale. on commuter operations, information
will be posted on the bus or in the lunch
shelter.

Employees will be notified as soon as
possible after their scaling tables are
changed.
Retroactivity
Unless specified elsewhere in thisz Agreement,

any changes made to prior Agreements and shown
herein shall not be retroactive.
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IN WITNESS OF, subject to corrections for clerical errots or omissions, and in agrement with
the foregoing. (he undersigned. being duly authorized lo do SO, have signed 0N this 2 day of
1993 2t Comer Brook in the Province of Newfoundland.

Juoeo
FOR THE UNION -
B. Mayne :é . Segui "/
W \-.—.
W. Budgell/ <, D.J.jn ck
E. Burton S'R. Weldon
Ind

A ) /5; IQ{S

R. Smith National Representative:

R. Langdon, Vice-President. Region |

R. Hart, Vice-President, Region 1! | Howe
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SCHEDULE "A" —

- W e o
Effective Effective  Effective
Classification 01,01,93 01.01.94 01.01,95
Mechanic: — T
Ist Class Certified* 9,08 d9,43 (\ 19.917
1st Class Uncettified (17.83, 1810 _18,55
2nd Class 16.65 16.90 17.32
Helper 16.23 16.47 16.89
Electrician:
[st Class Certified* 19.04 19.33 19.81
Welder:
1st Class Certified* 19.04 19.43 19.91
Ist Class Uncertified 17.83 18.10 18.55
2nd Class 16.65 16.90 17.32
Power Saw Mechanic 16.91 17.16 17.59
Driver:
Knuckle Boom 16.60 16.85 17.27
Trailer 16.49 16.74 17.16
Pallet 16,28 16.52 16.94
Single/Tandem Axle
Hauling on Body 16.11 16.35 16.76
Logginpg Equipment Operators:**
Harvester - 5 Function 16.79 17.04 17.47
- 4 Function 16.75 17.00 17.43
- 3 Function 16.69 16.94 17.36
- 2 Function 16.65 16.90 17.32
Processor - 4 Function 16,75 17.00 17.43
-3 Function 16.69 16.94 17.36
- 2 Function 16.65 16.90 17.32
Delimber 16.64 16.89 17.31
Slasher 16.64 16.89 17.31
Wood Loader 16.60 16.85 {7.27
Feller Buncher 16.52 16.77 17.19
Forwarder 16.52 16.77 17.19
Clam Bunk Skidder 16.52 16.77 17.19
*

Must possess a Certificate of Qualification or a Certificate
recognized by the Provincial Government.

%
Definition insert at end of Schedule "4 *.
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Logging Equipment Operators**

(Cont’d}
Cable Yarder
Grapple Skidder
Cable Skidder
Tractor
Muskeg
J5 and Equivalent

Production Classifications:

Cable Skidder Operator
Feller and Bucker
Road and Site Preparation

Eguipment Operators:

Gravel Loader

Bulldozer

Grader

Carryall or Earthmover

Air Track

Compressor

Jack Hammer
Miscellaneous:

Crane Operator

Carpenter. Own Tools

Leading Hand

Dynamite Man

Carpenter - Company Tools 16.13

Saw Filer - Slashers

Bus Driver

Painter

General Labourer
Sawmill.

Sawyer

Edger Man

Canter

#* Definition insert at end of Schedule “A”
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Hourly Wage Rates
Effective Effective
01,01.93 01.01,94

16.52 16.77
16.39 16.64
16,35 16.60
16.30 16.54
16.23 16.47
16,11 16.35
16,30 16.54
16.01 16.25
16.43 16.68
16.43 16.68
16,43 16.68
16,35 16.60
16,35 16.60
16,30 16.54
16.09 16.33
16.64 16.89
16,73 16,98
16.36 16.61
16.14 16.38

16.37
16.13 16.37
16,11 16.35
16,19 16.43

@ \ 1621

16.51 16.76
16,25 16.49
16.20 16.44

Effective
01.01.95

17.19
17.05
17.01
16.96
16.88
16.76

16.96
16.66

17.08
17.09
17.0%
17.01
17.01
16.96
16.74

17.31
17.41
17.03
16.79
16.78
16.78
16.76

16.84
1661 )f ‘)-Ufl"}'f‘

17.18
16,90
16.85



SCHEDULE YAl

ourl e Rat
Effective Effective  Effective
Classification 01.01.93 0.01.94  01.01.95
Planer Operator 16.20 16.44 16.85
Tail Sawyer 16.09 16.33 16.74
Trimmer 15.97 16.21 16.61
Jack-Up-Man 15.97 16.21 16.61
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%

or the Purpose of this Agreement:

(@) A Harvester is a self-propelled, multi-function logging
machine that fells trees and performs at least ono
additional function.

A Processor is a multi-function machine that does not fell

(®) trees, but performs two or more functions, at least one of

which further processes trees or parts of trees.

© Processing can include one or more of the following:

i) delimbing,

i} slashing (shearing or bucking),

ii1) chipping (trees or parts of trees),

iv) barking (trees or parts of trees).

@ Functions performed by Harvesters and/or Processors:

i) felling (includesbunching),

ii) delimbing,

iii) slashing (shearing or bucking),

iv) forwarding (transports load by cairying),

v) skidding (transports load by dragging),

vi) chipping (trees or parts of trees),

vil) wood loading (piling trees or parts of trees, on
or off trucks, rail cars, conveyors, and decks),

viiiy barking (trees or parts of trees).
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Daily Wage Rates

Effective Effective  Effective
classification 01,0193 01,0194  01.01.95
Steel Tugs:

Chief Engineer 123.77 125.63 128.77
Assistant Engineor 123.38 125.23 128.36
Mate 121.86 123.69 126.78
Deck Hand 120.90) 122.71 125,78
Cookhouse Staff:
First Cook 120.53 132.34 135.65
Second Cook 118.77 120.55 123.57
Cookee 117.45 119.21 122.19
Bunkhouseman 117.45 119.21 122.19
Miscellaneous
Watchman 117.01 118.77 121.73
Sub Foreman 122.21 124.04 127.14
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LErCT A

PIECEWORK CUTTING RATES PER m*> (WITHOUT GUARANTEE)

01/01/93 01/01/94 01/01195

Min. Std.  Max, Min, Std.  Max. Min. Std. Mex.
Cut and Pile
1.25 m* Rough Pulpwood 16.20 17.71 20.49 16.44 17.98 20.80 16.85 1843 21.32
2.50 m* Rough Pulpwood 17.68 20.43 17.94 20.74 18.39 21.26
Combination Bunch and Pile
2.50 m* Rough Pulpwood 16.55 19.16 16.80 19.45 1722 19.94
Cut and Bunch
1.25 m*® Rough Pulpwood 14.79 16.13 1852 15.01 16.37 18.80 1539 16.78 19.27
2.50 m* Rough Pulpwood 15.50 17.88 1573 18.15 16.12  18.60
Bundling Wood
Rate per m® .70 .70 .70

1. $0.04 per m* will be paid on all wood produced in respect of poor bush bonus.
2. Cutters will not cut strip roads while cutting on their strips



5-Man Crew

Feller and Bucker
Skidder Operator

4-Man Crew

Feller and Bucker
Skidder Operator

SCHEDULE "D"

PIECEWORK CUTTING RATES PER m?

PALIETTOGGING (1.25 METRE ROUGH PULPWOOD)

<
5

11.86
3.09

14.95

11.86
412

15.98

0 1/01/93
Std,

14.06
372

17.78

14.06
494

19.00

01/0 1/94 01/01/95
Max, Min. Std. Max, Min. 8td.  Max
15.00 12.04 1427 19.29 12.34  14.63 19.77
4.99 3.14 3.78 5.06 3.22 3.87 S5.19
23.99 15.18 18.05 24.35 15.56 18.50 24.96
19.00 12.04 14.27 19.29 12.34 14.63 19.77
6.63 4.18 5.0t 6.73 428 S14 _A90
25.63 16.22 19.28 26.02 16.62 19.77 26.67
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SCHEDULE "D"

PIECEWORK CUTTING RATES PER m®

TREE-LENGTH LOGGING

01/01/93 01/01/94 01/01/95
Min.  Std. Max Min. sd, Max. Min. Sd.  Mesot.

4-Man Crew
Feller and Bucker 7.83 7.95 8.15
Skidder Operator 2.67 2731 228

10.50 10.66 10.93
3Man Crew
Feller and Bucker 7.83 7.95 8.15
Skidder Cperatar 396 4.02 412

11.79 11.97 12.27



09

Note: 7S oflanuary 1, 1985, all employeesworking under Schedule"D* shall supply their own chain saws. Said
employees shall receive an allowanceof $1.50 per hour worked. Thisallowance includes cost for saw, parts, chains,
bars, files, fuels, lubricants and maintenance.

When a production crew is temporarily reduced from 4 to 3 men, except when an employee is taking a floating
holiday, as outlined in Schedule "D", the rate for the 3+man crew shall take effect immediately where possible, but
in any event, not later than one full day followingthe reduction. When an employee is taking a floatingholiday, the
higher rate will not be paid.



LETTER OF UNDERSTANDING
CORNER BROOK PULP AND PAPER L IMITED

To: c¢.z.?p., LOCAL 80y

During negotiations for renewal of the
labour agreement, discussionswere held i
relative to a contractor"s failure to meet his
financial obligations under the grievance _
procedure or his financial obligations to his
employees.

Insofar as the %rie\_/ance procedure is
concerned, on receipt of written notice from
the union_of _a contractor’s _failure to perform
any act within the time limits_required, Corner
Brook Pulp and Paper Limited will either
rectify such failure without undue delay, or
failing same, agrees to be substituted for the
contractor during the remainingstsps of the
grievance procedures.

_ with regard to the financial
obligations of a contractor to his employees,
should the employee of such a contractor be
unable to effect a settlement of such
obligations by the contractor, in accordance
with the agreement, corner Brook Pulp and Paper
Limited agrees to reimburse the contractor‘s
employee to the extent of the financial loss.
suffered by the employee, which_includes paying
to third parties, deductions which should have
been paid by the Contractor.

For_and on behalf of Corner Brook Pulp
and Paper Limited.

S.R, Wsldon,
Woodlands Manager .
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To:

1.

LETTER OF UNDERSTANDING
CORNER BROOK PULP AND PAPER LIMITED

c,E.P., LOCAL é0n
ANNUAL _JOINT SAFETY MEETING

During spring of each year, the Company
willl arrange a Joint Union-Management
safety Meeting to be held at a Company
camp.

k
One (1) Union and one (1) Management V
Representative from the occupational Health "{
and safety committee will prepare a

tentative Agenda.

said Agenda will be confined to matters
affecting Health and Safety and will be
submitted to Management and union for
approval .

The purpose of this meeting is tqQ develo
and support joint participation in Healt
and safety on Company operations.

Management and Supervisory Personnel,
Executive Officers of the’Local Union_and a
Union Representative from each operation
should attend.

Board and lodging will be at Company
expense at said camp.

Employees attendinﬁ the Conference, who
would have been scheduled to work at the
time of the meeting, will be paid eight (8)
hours at their regular: hourly rate for each
day lost.

S.R, Weldon,
woodlands Manager .
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LETTER OF AGREEMENT
between
CORNER BROOK PULP AND PAPER LIMITED
and

COMMUNICATIONS, ENERGY AND #arzruorrErs UNION

1)

2)

3)

4)

OF CANADA, LOCAL o

It is agreed that the company may purchase
pulpwood in round wood and/or chip form
from pulpwood contractors operating on both
crown land and company Limits to a total of
353 of its annual requirement.

It is further agreed that for purchased
wood _from the Company limits, employees
working on such operationswill not be
covered by the collective Labour Agreement.

The Company will notify the Union of the
name and location of the above pulpwood
contractors on company limits.

The Company will advise ths Union of
quantities purchased at the end of May and
December of each year.

IN WITNESS WHEREOF the parties have signed this

Agreement by their duly authorized representatives
on this 29th day of July, 1333,
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LETTER OF AGREEMENT
between
CORNER BROOK PULP AND PAPER LIMITED
and

CONMMUNICATIONS, ENERGY AND PAPERWORKERS UNION
LOCAL 60N

The panies agree that the Clauses listed below that were deleted from the Labour Agreement
ending December 3t, 1992 as per discussion held during the negouauons for the renewal of said
Agreement will bo reactivated in the event of the reopening of @ Camp by the Company.

10.01 10.23 10.35
10.17 10.24 10.38
10 1S 10.25 10.40
10.19 10.26 11.08
10.20 10.27 11.09
10.21 10.32 16.06
10.22 10.34 Anticle 18

Clothing allowance for Cookhouse Staff: 70 cents per day

IN WITNESS WHEREOF the parnes have signed this Agreement by [heir duly authorized
representatives on this 29 day of JoLy 1993.
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(X3

LETTER OF UNDERSTANDING
between
CORNER BROOQI PULP AND PAPER LIMITED
and

COMMUNICATIONS, ENERGY AND PAPERA\YORIKERS UNION
LOCAL 60N

Classification Senionly System

In the discussions heig during 1993 negotations in a sub committee by represeniaives of
both parues. the following undersianding was reached on the conditions of introduction of
a new classification system as per Aricie 12,

Classification senomty i || be established and agreed upon through a local joint commuttee
and will be based on tne smplovees work history (within the bargaining unit} since 1985 as
per sessonly lists, i.e. numberof daysworkedin each classification since {285. To qualify
for a classification. an employee must have worked a minimum of eighty ($0) days in that
classification.

The classification seniority system i | | be introduced at the most appropriate lime possible
as determined ‘locally” by the Union and the Company following the finalization of the
classification seniority lists. the distribution of employees between two (2) divisions and he
establishments of the ranking list
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LETTER OF UNDERSTANDING
CORNER BROOK PULP AND PAPER LIMITED

To: C.E.P.. Local SON

nh Postings

Itis agreed that an employee's appiication on ajob posting will not be refused for
the Sole reason that the employee has Nno eperating experience.

S.R. Weldon,
Woodlands Manager
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LETTER OF UNDERSTANDING
CORNER BROOK PULP AND PAPER LIMITED

To: C.E.P.. Local 60N

Recall

If 1t 1s known at the beginning of a calendar year that a senior employee qn the
ranking Hst will not be recalled while. within the same division a junior
employee on the ranking listwill be because of classification seniority rights the
Company will find alternate work for the senior employee within his division
during that year.

S.R. Weldon.
Woodlands Manager
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LETTER OF AGREEMENT
between
CORNER BROOIC PULP AND PAPER LIMITED
rad

COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION
LOCAL 60N

Marshalline Poinis
It is recognized that marshalling points have been establisiied by the parties as per
h e following conditions

(1) The dessgnation of a marshalling point at the end of a bus route Is dependent
upon there being at least 10 employees that are using that marshalling point.

(2) Marshalling points may be esiablished for iess than 10 men where that point
falls dong the bus rou:e.

(3) All marshalling poxnts will be located so hat the travei ame wifl notsxceed
1.8 hours from an operation to a marshalling point.

{4) Only one bus wiil be used to transport empioyess from the marshalling point
at Howiey to Dear Lake This bus will stop at the Desr Lake marshalling
point so that employees may Join anotner bus. if necessary, before proceeding
to either the Glide Lake operation or any one of the operanons on the North
Shore of De: take.

(5) Should a change in operation occur or other cucumstances warrant, the
parues will amend the marshalling points to accommogate same

EOR THE_UNION

i L

o \(‘7/L’

&AHA/AA ~ 4
j >
Nou!~ 16.0% :M{i} %‘rem}’;fear operaung plan”

o
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MEMORANDUM OF AGREEMENT
between

CORNER BROOK PULP AND PAPER LIMITED

and
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION
LOCAL ¢oN
Christms oz agd New Yegar!

Following the discussion between the Company and Union on Clause 7.02 (¢},
it has been agreed that the following provisions will replace 7.02 (¢) of the
current Collective Agrement,

Any employee who otherwise qualifies and who work, on or eftar
December 1st of any calendar year and is laid off prior to
December 25th, will be entitled to two (2) “agreed days” in lieu
of Christmas Boxing and New Year’sDay. Said days are to be
aken prior 10 Pecember | of the following year.

Other employees will be governed by Clause 7.02 of the Agreement

Pay for these holidays will be governed by Clause 7.04 of the current Collective
Agreement

This Agreement will be in effect for Chwistmas and Boxing Days, 1993 and New
Year’s Day, 1994, and for said holidays in subsequent years. If found to be
unacceptable by either party, following any of there holidays, it can be cancelied
on thirty (30) days written notice by either party. In such a case furure
applications will be governed by the current Collective Agreement

FOR THE COMPANY
: M [ARY

U

M, ——
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