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ARTICLE 1 - Recognition 

1:Ol - The Company recognizes the Fishermen Food and Allied 
Workers - (Chartered Eiy - Canadian Auto Worker6 - 
CAW), as the collective bargaining agent for all crew- 
members , excluding Captains , on Trawlers owned and/or 
bare boat chartered by the Company operating out of 
Newfoundland ports, The Company shall not make any 
individual agreements with the crew directly or 
indirectly in conflict with the provisions of this 
Agreement. 

1:02 - Where any fisheries, other than groundfish are entered 
into, involving new species, methods of catching or, 
requiring a differing method of settlement, either 
party on notice to the other may request appropriate 
amendments or additions to the contract. Failing 
settlement, matters in dispute shall be referred to 
arbitration upon fifteen (15) days' notice by either 
Party. 

1:03:01 - It is recognized by the Union and its members that 
mates and chiefs, while members of the bargaining 
unit, are in fact ship's officers and responsible for 
the exercise of certain management functions, which 
functions do not include the final authority to hire, 
fire, suspend, promote or demote. They Will exercise 
these duties and responsibilities as established by 
the Company and maintain discipline and efficiency. 
Membership in the bargaining unit is not to restrict 
mates and chiefs in the proper performance of their 
duties. 

1 : 0 3 : 0 2  - Without limiting the generality of lr03:Ol it is 
agreed that the prime responsibilities d the mates 
are : 

1. Pilotage, safety and navigation of the trawler. 

2 .  supervision, as required, of the crew. 

3 .  Responsible to the captain for the overall Cost 
efficient operation of the trawler. 
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4 .  Direction of the crew i n  handling r a w  material a t  
sea t o  ensure t h e  h ighes t  standards of qual i ty .  

5. Direction of and respons ib i l i ty  f o r  t h e  bosun who 
s h a l l  report t o  t h e  mate i n  the  ca r ry ing  out of 
his dut ies  respecting qua l i ty  of raw material and 
the e f f i c i e n t  maintenance of gear on board the  
trawlers. 

1:03:03 - Without l imit ing the  g e n e r a l i t y  of 1:03:01 t h e  prime 
responsibi l i ty  of an engineer is t o  e f f i c i e n t l y  
operate and maintain t h e  engine room and engine room 
equipment, t o  maintain o t h e r  mechanical and e l e c t r i c a l  
equipment on board t h e  trawlers, and t o  promote t h e  
highest  level of maintenance and safety. Engineers 
s h a l l  be d i rec t ly  responsible  t o  t h e  captain,  while a t  
sea,  for t h e  e f f i c i e n t  operat ion and maintenance of 
those areas of the  trawlrr which are the  
responsibi l i ty  af the  *.. 

1:04 - Throughout this Agreement, the masculine s h a l l  include 
t h e  feminine and singular s h a l l  include t h e  p l u r a l  as 
t h e  context may require. 
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ARTICLE 3 - Discrimination 

3:Ol - No discrimination will be exercised in hiring, 
transferring, filling vacancies or other terms of 
employment or working conditions of the crevmembere 
because of membership in the Union or for accepting 
positions, serving on committees or representing the 
crewmembers covered by this Agreement on any grounds 
including race, creed, color, sex, age, religious or 
political affiliation. 



- 5 -  

ARTICLE 4 - Safety 

4:01 - The Company and the Union recognize t h e  importance of 
ensuring the heal th  and sa fe ty  of crewmembers while a t  
sea.  I t  is the intent ion of both p a r t i e s  t o  achieve 
and maintain, through mutual co-operation, t h e  highest 
standards i n  a l l  areas  a f fec t ing  t h e  hea l th  and safety  
of crewmembers. 

4:02 - Legislation - The p a r t i e s  recognize a l l  provisions i n  
ex i s t ing  l e g i s l a t i o n  having j u r i s d i c t i o n  over matters 
re la ted  t o  the  operation of t rawlers  and re la ted  t o  
occupational heal th  and sa fe ty .  The p a r t i e s  accept 
t h e  p r inc ip le  embodied i n  sec t ions  43 t o  46  inclusive 
of t h e  Occupational Health and Safety Act Stata .  Wild. 
C.23, 1978 i n  re la t ion  t o  t h e  a c t i v i t y  of fishing. 
Related issues  w i l l  be d e a l t  w i t h  through t h e  
Occupational Health and Safety Committee. 

4:03 - Committees - The par t i es  a r e  agreed t o  t h e  continuance 
and establishment of the  following Committees which 
w i l l  provide an overal l  framework t o  dea l  with a l l  
i s s u e s  re la ted  t o  occupational hea l th  and safety ,  
accident  prevention and loss control:  

:01 - There s h a l l  be, in each Port ,  a Health and 
Safety Committee comprised of t h e  Boat Delegate 
representing the Union and t h e  Port  Safety 
Officer representing the Company. These Health 
and Safety Committees s h a l l  make a quar ter ly  
inspection of each t rawler  and s h a l l  f i l e  a 
wri t ten report  with t h e  Company and t h e  Union 
following t h a t  inspection. The Union Delegate 
w i l l  receive his Work-In-Port r a t e  with a 
minimum of four ( 4 )  hours f o r  each inspection. 
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:02  - The p a r t i e s  agree t o  the  establishment of a 
corporate Health and Safety Committee comprised 
o f  th ree  ( 3 )  members from aanageaent and th ree  
(3) members se lec ted  by t h e  Union. This 

Committee w i l l  assess ,  review, and advise on a l l  
matters r e la ted  t o  Health and Safety involving 
t h e  operation of the  trawlers within the  f l e e t .  

The Health and Safety Committee s h a l l  meet 
quar te r ly  to: 

:01 - Review and analyze heal th  and sa fe ty  data  
f o r  a l l  t r awle rs  i n  the f l e e t ;  

:02 - Review a l l  matters r e fe r red  t o  it by the  
Health and Safety Committees; 

:03 - Review and analyze standards and 
regulat ions  a f fec t ing  Health and Safety 
Programs within the  Company: 

:04 - Review and recommend guidelines for crew 
t r a i n i n g  and education; 

$ 0 5  - Make recommendations t o  achieve the  
highest standards and b85t possible  
r e s u l t s  i n  sa fe ty ,  heal th ,  accident 
prevention, and loss control.  

4:03:04 - I t  is  agreed t h a t  a Union representat ive  has t h e  r igh t  
t o  be involved i n  any f a t a l i t y  invest igat ion.  

4 : 0 4  - Any work necessary f o r  t h e  sa fe ty  of the  t rawler ,  
crew, cargo or tow, for t h e  saving of other  ships ,  
l i v e s  o r  cargo s h a l l  be performed a t  any t i m e  on 
immediate c a l l  by a l l  crewmembers notwithstanding any 
o the r  provisions of t h i s  Agreement which might be 
construed t o  be contrary.  The captain s h a l l  be the 
s o l e  judge. No crewmember s h a l l  be required t o  
endanger h i s  personal sa fe ty  i n  order t o  save 
equipment, gea r ,  cargo, h u l l  and machinery. 
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4:05 - 

4:06 - 

Any sa fe ty  regulat ions  which t h e  Company may now have 
i n  force  f o r  t h e  s a f e t y  of t h e  traWletS o r  crewembers 
and any f u r t h e r  r egu la t ions  or amendments t o  exis t ing 
regulat ions ,  which t h e  Company may pu t  i n t o  effect 
following discuss ion w i t h  Union representat ives ,  
during the  term of t h i s  Agreement, and which a r e  
brought t o  t h e  a t t e n t i o n  of crewmembers, s h a l l  be 
s t r i c t l y  adhered t o  by a l l  crewmembers. 

I t  is agreed t h a t  t a c k l e  regu la t ions  w i l l  conform with 
Canadian Coast Guard Standards €or  f i sh ing  vessels  and 
apply t o  a l l  t rawlers  coming within t h e  scope of t h i s  
Agreement. The Company w i l l  provide r igging drawings 
of ite t rawlers .  Xnspection of t ack le  w i l l  be 
conducted by CSI . 

4:07:01 - A medicine ches t  and f i rs t  a i d  k i t ,  a s  defined by the  
Large Fishing Vessel Safe ty  Committee, sha l l  be 
maintained on each t rawler .  The medicine chest  rhall 
be kept  i n  the  Captain's cabin and t h e  first aid  k i t  
s h a l l  be kept i n  a r e a d i l y  access ib le  locat ion.  

4:07 :02  - The boat delegate  s h a l l  be allowed t o  check the  
medicine chest  and p r i o r  t o  docking a t  t h e  end of each 
t r i p  s h a l l  r epor t  any shortages.  In  t h e  event of 
shortages,  the  t r awle r  w i l l  not sai l  on the  next 
scheduled s a i l i n g  without a medicine ches t  and first 
aid k i t  stocked i n  accordance with t h e  spec i f i ca t i anr .  

4:OS:Ol - I t  s h a l l  be a requirement t h a t  two (2 )  qual i f ied 
(standard t r a in ing)  f irst  aiders ,  where possible ,  w i l l  

be on each trawler.  

4:08:02 - The Company W i l l  ensure,  on a continuous basis ,  t h a t  
the re  a r e  s u f f i c i e n t  personnel t r a i n e d  t o  meet the  
requirements of c lause  4 :OB 3 1 .  The crewmembers 
selected through j o i n t  consul ta t ion between the  
Company and the  Union w i l l  s u f f e r  no loss  i n  benef i ts  
and w i l l  be selected i n i t i a l l y  from ships' o f f i c e r s :  
t h e  Captain, Mates, and t h e  Chief Engineer. In  the  
event t h a t  an individual  i n  these  c l a s s i f i c a t i o n s  is  
not incl ined t o  t a k e  such t r a i n i n g ,  the  p a r t i e s  sha l l  
choose another crewmember. 



4:00:03 - Company s e n i o r i t y  l i s ts  when pos ted  s h a l l  i n d i c a t e  
which crewmembers have completed f i rs t  a i d  t r a i n i n g .  

4:09:01 - A major s a f e t y  d r i l l  w i l l  be carried ou t  a t  t h e  time 
of t h e  annual inspect ion of each t rawle r .  Each 
crewmember, a s  a condi t ion of employment, s h a l l  be 

r e q u i r e d  t o  p a r t i c i p a t e ,  f o r  which he s h a l l  be 
compensated a t  work-in-port r a t e s .  

4:09:02 .. D r i l l s  recommended by t h e  Large Fishing V e s s e l  Sa fe ty  
Committee w i l l  be c a r r i e d  o u t  i n  accordance with  t h e  
recommendations. 

4:lO - 

4 : l l  - 

4:12 - 

The Company s h a l l  des ignate  an ind iv idua l  in each p o r t  
as  t h e  Company Port Safety  Of f ice r .  

It s h a l l  be a condi t ion of employment f o r  a l l  new 
crewmembers s a i l i n g  on t r awle rs  wi th in  t h e  f lee t  t h a t  
they  s h a l l  have f irst  completed a medical s a t i s f a c t o r y  
t o  t h e  Company. This medical examination is a s  
p resc r ibed  and agreed t o  by t h e  Company and t h e  Union 
under t h e  Large Fishing V e s s e l  Sa fe ty  Committee. 

I n  t h e  event  of  t h e  development of a chronic  condi t ion 
such as r e p e t i t i v e  i l l n e s s  o r  d i s a b i l i t y ,  t h e  Company 
reserves t h e  r i g h t  t o  have a crewmember have a medical 
examination. The medical r e p o r t  s h a l l  be reviewed by 
t h e  Company and t h e  Union t o  a s s e s s  t h e  c a p a b i l i t y  of 
t h e  crewmember t o  cont inue employment on t r awle rs  a t  
sea. The medical r epor t  w i l l  be d i r e c t e d  only t o  t h e  
i s s u e  of f i t n e s s  t o  go t o  sea i n  a working capaci ty .  
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ARTICLE 5 - Co-operative Programs 

5:Ol - It is the objective of the Company and the Union, 
during the term of this Collective Agreement, to vork 
co-operatively to achieve significant improvements 
vithin the fleet on issues related to occupational 
health and safety as outlined in Article 4 ,  and the 
orderly administration of matters arising under the 
Collective Agreerent involving fleet operations. The 
parties intend to achieve the best possible results in 
tenus of a safe and productive operating environment 
for crewmembers and the efficient utilization of the 
Company trawlers. 

5:02 - To assist in the achievement of stated goal8 and 
objectives, the Company vi11 contribute during the 
term of the Collective Agreement the sm of Thirty-Six 
Thousand Dollars ($36,000) to the Union to defray 
expenses incurred on safety-related issues. The 
Company v i 1 1  also contribute a further sum of 
Fifty-Seven Thousand Dollars ($57,000) related to the 
orderly administration of the Collective Agreement, to 
assist in providing the opportunity f o r  Company and 
Union representatives to meet and address, in a timely 
manner, those issues which directly affect fleet 
operations and crewmembers, relative to the terms and 
conditions of the Collective Agreement. 

5:03 - The Company will contribute, in each year of the 
Collective Agreement, the sum of Seven Thousand 
Dollars ($7,000) to the C.A.W.  Paid Education Leave 
Program. 
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ARTICLE 6 - Trans fe r s  and Relocations 

6 : O l : O l  - Tho company r i l l  q i v t  prof tronoo  of u p l o g l o o t  t o  
r r n l o r i t y  c r 0 v ; ~ e a b t r r  who rirb t o  t r u r t o r  from ono 
operat ing d i v i s i o n  t o  m o t h e r  within tho ~ r o v i n c o  an a 
r e s u l t  02 having t o  r t l o a r t o  t b r i r  permanent 
r o s i d t n a r ,  

Subject  t o  t h e  terms and cond i t ions  of t h e  a p p l i c a b l e  
Co l l ec t ive  Agreement and t h e  condi t ions  prescr ibed i n  
t h i s  A r t i c l e ,  t h e  Company v i 1 1  recognize a 
crewmember’s length  of s e r v i c e  for  t h e  purposes of 
c a l c u l a t i n g :  vacation en t i t l ement ;  pension; and 
p r o f i t  s h a r i n g  wi thin  a yea r  i f  t h e  aeLnnembg is 
otherwise e l  i g  i b l e  . 

6: 01 : 0 2  - Transfers :  

cremambtrr virbing t o  b. t r ans fo r rod  from ono 
o p r r r t i n g  division t o  u o t b o r  ( t r r v l o r  t o  p l a n t ) ,  
s h a l l  apply i n  wr i t ing  t o  t h o  rppropr lr to  r u l r g t r  w i t h  
a aopy t o  t h e i r  a u r r r n t  m m r q r r ,  O u a h  t r u r t r r r  U. 
rubjrot  t o  t h o  roqulrrprentr of A r t i o l o  12  and t o  t h o  
following aoadi  t i o n r  I 

1, 

2 ,  

I ,  

B o n i o r l t y  r o a u r u l r t r d  in ono divh lon  i r  not  
t r a n r f r r r l b l o  t o  m o t h o r  division, 

T r u i f o r r  a r e  i n t t n d o d  t o  bo p o n a p o n t  and 
c r e w a m b e r s  have no r i g h t  of t r a n s f e r  back t o  
t h e i r  f o m o r  porftion, 

Cremeaberr  t r a n s f o r r o d  from ono opera t ing  
d i v i s i o n  t o  another  would brvo  t o  oonplr to  t ho  
probat ionary requlrsnrents  under t h e  appropr ia te  
C o I 1 e c t i v e Agreement. 
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ARTICLE 7 - C l a s s i f i c a t i o n  of Cretneaberr 

7:Ol - The Company and the Union agree t o  c l a s s i f y  the  
regular s e n i o r i t y  crewmembers on PPI  t rawlers  and 
remunerate those  crewmembers according t o  t h e i r  s k i l l s  
and competence. Th i s  agreement on the  c l a s s i f i c a t i o n  
of  crewmembers s h a l l  be incorporated i n t o  t h i s  
C o l l e c t i v e  Agreement as  Schedule 'Pa. 
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ARTICLE 8 - Definition of Collective Agreement 

8:Ol - This Collective Agreement represents the entire 
understanding between the parties. There are no other 
terms, conditions, obligations, or understandings 
either expressed o r  implied which are binding or  
enforceable other than those specifically set forth in 
this Collective Agreement or a Schedule thereto, or a 
concurrent letter of understanding executed in 
conjunction with the execution of this Collective 
Agreement, or n e m o r u d u  of Understanding 8XOOUtOd 

by the p a r t i o r  hereto concurrent rith or during tho 
t o n  of t h i r  Collective Agrluont  aaonding or 
B o d i f p i n g  tho t0-8 or condition8 of t h i r  CO1hative 
Agreuant  . 
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9:Ol - 

9:02 - 

ARTICLE 9 - Job  Security and J o i n t  Venture 

I t  is  agreed t h a t  the  p a r t i e s  vi11 use t h e i r  best 
e f f o r t s  t o  ensure t h a t  one of t h e  primary object ives  
of National and Provincial  f i s h e r i e s  p o l i c i e s  s h a l l  be 
t h e  catching of a l l  Canadian f i s h  s t o c k s  i n  Canadian 
owned, operated and creved vesse l s .  I t  i s  fu r ther  
agreed t h a t  t h e  p a r t i e s  will view any venture t o  
process any foreign caught f i s h  i n  Canadian p lan t s  i n  
t h e  perspective of an o v e r a l l  f i s h e r i e s  pol icy t h a t  
incorporates and promotes t h e  above policy. 
Therefore, the  p a r t i e s  agree t h a t  any j o i n t  venture 
involving foreign landings vi11 requ i re  f u l l  
d isclosure  between the  p a r t i e s  of a l l  relevant 
f inanc ia l  and technical  information and the 
implementation of the venture s h a l l  be t h e  subject  of 
negotiations between t h e  parties. 

The Company w i l l  not use shore personnel t o  replace 
crewmembers except where no o t h e r  a l t e r n a t i v e  is  
read i ly  available.  
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ARTICLE 10 - Union Representative 

3O:Ol - A Union staff member, or other official representative 
employed full time or part time by the Union, will be 
allowed access to the wharves, offices, and trawlers 
of the Company for the transaction of Union business. 
The Union representative shall first notify management 
of his presence and indicate the nature of his 
business and he shall not disrupt normal Company 
operations. 

10:02 - One member of the crew shall act as Union Delegate 
representing the crewmembers of his trawler in dealing 
with matters concerning the administration of this 
Agreement. There shall also be a Port Delegate 
representing a port and a Fleet Delegate representing 
the fleet. 

10:03 - Mail may be forwarded to Union Officers in care of a 
specific plant address for pick-up. 



15 

ARTICLE 11 - Information Exchange 

11:Ol - The Union shall supply the Company in writing with the 
names, addresses, and positions of all Union officials 
responsible for the administration of this Agreement. 
The Union will notify the Company of any changes. 
Only those persons designated by the Union as 
officials shall be recognized by the Company as acting 
officially on behalf of the Union. 

11:02 - The Company will submit to the Union, in addition to 
the name of the crewmember, the address, phone number, 
and social insurance number. Such information will be 
updated each month. The Company further agreecl to 
notify the Port Delegate and the designated Union 
Representative of all job postinga, transfers, 
retirements , resignations , and deaths. Copies of 
answers to grievances and any written discipline 
including dismissals will be forwarded to the Port 
Delegate. 

11:03 - The T-4 slips issued to the crevmembers at the end of 
the year will contain a statement of the amount of 
Union dues deducted during the year. 

11:04 - The Company will issue and maintain service records in 
the form of service record books to all crewmembers 
who have not previously been issued with same upon 
their joining a trawler in the fleet. Such service 
record shall contain length of service to date, 
classification, rank, o r  job performed, with dates of 
promotion and record of conduct. These books will be 
made available for inspection a t  the request of a 
crewmember during office hours. 
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ARTICLE 12 - Senior i ty  

12:Ol - No crewmember s h a l l  a t t a i n  s e n i o r i t y  with t h e  Company 
without having f i rs t  completed a probationary period, 
involving not less than f o r t y  ( 4 0 )  sea days, a s  a 
probationary crewmember on Company t rawlers  i n  a por t ,  
wi thin  a t h r e e  month per iod,  having had not  less than 
two t r i p s  on t h e  same t rawler .  Upon t h e  successful 
completion of t h e  probationary per iod,  a crewmeribor's 
s e n i o r i t y  s h a l l  be dated a s  of h i s  i n i t i a l  date  of 
h i r e  within t h e  t h r e e  month per iod of becoming a 
probationary crewmember i n  t h a t  p o r t .  A t  any t i m e  
dur ing  t h e  probationary per iod,  a Captain s h a l l  have 
t h e  r i g h t  t o  discharge a crewmember who, i n  the  
Captain's judgement, i s  unsa t i s fac to ry .  The 
probat ionary period w i l l  end twenty-four ( 2 4 )  hours 
a f t e r  docking on t h e  t r i p  i n  which t h e  probationary 
crewmember has completed f o r t y  ( 4 0 )  sea  days within 
t h e  prescr ibed period. 

12:02:01- The Company s h a l l  recognize, fo r  crewmembers serving 
on Company t rawlers ,  two types  of s e n i o r i t y  which 
s h a l l  be defined a s  follows: 

Boat Sen ior i ty  - Shal l  mean t h e  length of continuous 
s e r v i c e  a s  a s e n i o r i t y  crewmember on a p a r t i c u l a r  
t r a w l e r  and, any s e n i o r i t y  previously accumulated on 
o t h e r  Company t rawlers  t o  which a crewmember is 
e n t i t l e d  and br ings  with him t o  t h e  t rawler  t o  which 
he i s  cur ren t ly  assigned; 

P l o o t  Senior i ty  - Length of oontinuour aorvioa aa a 
s e n i o r i t y  employee on Company trawlrrr within tho 
fleet.  
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12:02:02- A f l e e t  s en io r i t y  l i s t  showing the  length of service 
f o r  a l l  crewmembers with t h e  Company w i l l  be posted a t  
each locat ion.  A Boat s en io r i t y  l is t  w i l l  be posted 
aboard each trawler ,  with copies of a l l  l i s ts  being 
supplied t o  the  Union. A f i r s t  l is t  s h a l l  be posted 
within two (2 )  months of the  signing of t h i s  Agreement 
and updated thereaf te r  a t  s i x  ( 6 )  month in te rva ls .  

12:03 - When a permanent vacancy occurs on a t rawler ,  the  
Company s h a l l  pos t  t h e  vacancy i n  t h e  ga l ley  of a l l  
trawlers and 8 aopy t o  be faxed  to t h e  Yovfoundllnd 
O t t e r  so t h a t  members of t h e  fleet may apply i n  
wr i t ing  and within t h e  post ing period f o r  t h e  
posi t ion.  The post ing period shall run  f o r  t h i r t y  
(30) days from the  date  of t h e  posting. 

12:04 - Any promotion or permanent vacancy within t he  
bargaining u n i t  s h a l l  be fil led on the  b a s i s  of 
sen io r i t y  and a b i l i t y ;  and where a b i l i t y  su f f i c i en t  
t o  perform the  required dut ies  , sen io r i t y  s h a l l  
govern. Promotions and permanent vacancies s h a l l  be 
f i l l e d  on fleet bas is .  To avoid disrupt ion i n  
s a i l i ng  schedules, temporary replacements may be used. 

12:05 - Whenever t h e  Company f inds  it necessary t o  make a 
se lec t ion  f o r  any of t h e  above r a t t e r s  on any bas is  
other  than sen io r i t y ,  t h e  Company agrees to review, 
when the  s e l ec t ion  is made, w i t h  t he  proper Union 
o f f i c i a l s  or representat ives,  i t s  reasons therefore.  

L2: 06:Ol- The Company w i l l  h i r e  addit ional  crewmembers t o  f i l l  
temporary vacancies, resu l t ing  from the  absence of 
crewmembers who have Boat Seniori ty,  due t o  scheduled 
t r i p s  off  and other  authorized leaves of absence. The 
crewmembers used i n  relief w i l l  a t t a i n  Pleat Seniori ty 
i f  they successful ly complete the  probationary period 
as prescribed i n  Article 12:Ol. An appropriate number 
of addit ional  hirings, beyond the  number of berths 
ava i lab le ,  will be establ ished for the Fleet. 
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:02- A temporary vacancy shall be filled in the f irrt  
instance from the crew of the trawler on which the 
vacancy occurs by Boat Seniority provided the 
crewmember has sufficient ability to perform the 
required duties. When a temporary vacancy is not 
filled from the crew of the trawler it shall be filled 
from the ? loo t  Seniority List as provided in 12:06:03. 

: 0 3 -  Relieving crewmembers will be called, in order of 
seniority, to fill temporary vacancies on the 
principle that the most senior crewmember ashore and 
available for a trip will be the crewmember assigned 
to the trip. Relieving crewmembers must take 
forty-eight ( 4 8 )  hours between trips, unless it 1s 
mutually agreed between the Company and the crewmember 
in instances where no other seniority crewmember is 
readily available to fill a temporary vacancy. 

:04- Relieving crewmembers who have Iloot Seniority vi11 
check, on docking at the end of a trip, to be advised 
of the next possible sailing for which they may be 
required after their turn-around period. 

:05 -  Relieving crewmembers who have Ilrrt Seniority must 
accept a permanent vacancy in their classification on 
a trawler to which their seniority entitles them and 
for vhich they are qualified. Failure to do 80 will 
result in loss of all seniority and release from 
employment with the Company. 

:06- When a relieving crewmember with rlrrt seniority 
acquires a permanent position on a trawler, his Boat 
Seniority and Fleet Seniority will be recognized as 
being equivalent. 

:07- Where a crewmember having Boat Seniority is ashore as 
a result of illness or injury beyond three ( 3 )  trips, 
the temporary vacancy shall be filled by the most 
senior relieving crewmember until the permanent 
crewmember returns or until the relieving crewmember 
is replaced by a crewmember who has Boat and Fleet 
seniority. 



- 19 - 

12:07 - Crewmembers who have a t t a i n e d  Boat seniority and vhoae 
t r a w l e r s  a r e  ou t- of- se rv ice ,  a s  a r e s u l t  of mechanical 
breakdown or r e f i t ,  f o r  per iods  known t o  be i n  excess  
of f i v e  (5) days,  and who wish t o  f i l l  temporary 
vacancies  on o the r  t r a w l e r s  i n  t h e  Float, s h a l l  adv i se  
t h e  Company i n  wr i t ing .  Such crewmembers s h a l l  f i l l  
temporary vacancies t o  which they a r e  e n t i t l e d ,  by 
reason of t h e i r  s e n i o r i t y ,  u n t i l  t h e  out- of- service  
trawler i s  ass igned a s a i l i n g  date. Should t h e  
crewmember elect  t o  s a i l  a f t e r  t h a t  t i m e  t o  f i l l  a 
temporary vacancy on another  trawler he must, 
following t h a t  t r i p ,  r e j o i n  h i s  t r a w l e r  on i t s  next  
scheduled s a i l i n g .  

12:08 - Crewmembers s h a l l  r e t a i n  and accrue s e n i o r i t y  while: 

on leave of  absence author ized by t h e  Company 
including l eave  of absence f o r  Union business :  

on normal t i e- up :  

on s i c k  leave o r  Workers' Compensation f o r  a 
pe r iod  of up t o  twenty-four ( 2 4 )  months; 

promoted o u t s i d e  t h e  bargaining u n i t  f o r  a pe r iod  
of up t o  one year: 

awai t ing t r a n s f e r  t o  another t r a w l e r  i n  t h e  
fleet:  

on l ay- of f  up t o  twenty-four ( 2 4 )  months: 
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12:09 - Crewmembers s h a l l  lose  s e n i o r i t y  vhen: 

discharged f o r  j u s t  cause: 

quit: 

on s i c k  leave o r  Workers' Compensation i n  excess 
of twenty-four (24) months (subject t o  12:lO) ; 

having f a i l e d  t o  r e t u r n  t o  vork without j u s t  
cause following a leave of absence: 

having f a i l e d  t o  re tu rn  t o  work following r e c a l l  
from lay- off :  

on l ay- of f  i n  excess of twenty- four (24 )  months; 

promoted ou t s ide  t h e  bargaining u n i t  f o r  a per iod 
i n  excess  of twelve (12) months: 

s t a t u s  of a crewmember on s i c k  l e a v e  o r  Workers' 
Compensation w i l l  be reviewed a t  t h e  end of one (1) 
y e a r  and a t  t h e  end of twenty- three  (23) months. 
Where t h e  p a r t i e s  mutually agree ,  a crewmember may 
r e t a i n  s e n i o r i t y  f o r  a def ined per iod beyond 
twenty- four ( 2 4 )  months. 

12:10:02- Where, on t h e  advice of a physic ian,  a crewmember with 
Boat Sen ior i ty  i s  no longer capable  of performing h i s  
r e g u l a r  d u t i e s  but  does have t h e  a b i l i t y  t o  perform 
t h e  d u t i e s  of a deckhand or trawlerman, he may 
e x e r c i s e  h i s  F l e e t  Senior i ty  t o  d i s p l a c e  the  most 
j u n i o r  deckhand/trawlerman who has  Boat m d  ? loo t  
s e n i o r i t y .  

1 2 : l l  - The Company w i l l  no t i fy  crewmembers of r e c a l l  from 
lay- off  by contact ing the  last  address  given. 
Crewmenbers w i l l  advise the  Company immediately i f  
they accept  t h e  r e c a l l  and w i l l  r e t u r n  t o  work within 
a reasonable  time, except when j u s t  cause e x i s t s .  
Crewmembers who have j u s t  cause prevent ing t h e i r  
r e t u r n  t o  work may be temporarily replaced.  
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12:12 - I n  a l l  ma t te r s  concerning l ay- of f  and r e c a l l  of 
crewmembers , t h e  Company s h a l l  select i n d i v i d u a l s  on 
t h e  b a s i s  of s e n i o r i t y  and a b i l i t y .  A b i l i t y  s h a l l  be 
d e f i n e d  as t h e  crewmembers' c a p a b i l i t y  of performing 
t h e  work a t  hand. 

12:13 - When a crewmember is  promoted t o  ano ther  p o s i t i o n ,  he 
s h a l l  have t h e  r i g h t  t o  r e t u r n  t o  h i s  fomer p o s i t i o n  
p r i o r  t o  t h e  commencement of  t h e  f o u r t h  t r i p  of t h e  
trawler on which he was promoted. Any o t h e r  
crewmembers affected s h a l l  be r e t u r n e d  t o  his/their 
former position(s) without loss of s e n i o r i t y .  

1 2 1 1 4  - The s e l e c t i o n  of crewmembers f o r  replacement and new 
trawlers s h a l l  be on t h e  b a s i s  o f  s e n i o r i t y  and 
a b i l i t y ;  and where a b i l i t y  ia s u f f i c i e n t  t o  perform 
t h e  required d u t i e s ,  s e n i o r i t y  s h a l l  govern. However, 
i n  s e l e c t i n g  mates and chief  engineers ,  s e l e c t i o n  
s h a l l  be on t h e  basis of s e n i o r i t y  and a b i l i t y .  
S e n i o r i t y  s h a l l  apply only when two or  more candidates  
are r e l a t i v e l y  equal t o  each o t h e r  in terms of 
a b i l i t y .  

1 2 1 1 5  - Where the number of trawlers has been reduced and 
lay-of fa/terminations occur,  t h e  Company agrees  t o  
rank  crewmembers on t h e  basis of t h e i r  I1r.t s e n i o r i t y  
and l ay- of f  t h e  equivalent  number of t h e  most junior 
crewmembers wi th in  each clae~ification or lower 
c l a s s i f i c a t i o n  , t o  ensure  t h e  placement of t h e  
crewmembers of t h e  d i sp laced  trawler who have 
s u f f i c i e n t  s e n i o r i t y .  Crewmembers l a i d- o f f  w i l l  be 
p laced  in a pos i t ion  on t h e  f l o o t  S e n i o r i t y  L i s t  t o  
which t h e i r  s e n i o r i t y  e n t i t l e s  them. I n  t h e  
a p p l i c a t i o n  of t h i s  c lause  icers, trawlermen and 
deckhands w i l l  be considered as one (1) 
c l a s s i f i c a t i o n .  Crewmembers must have t h e  a b i l i t y  t o  
perform t h e  d u t i e s  of t h e  crewmembers which they 
rep lace .  
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ARTICLE 1 3  - Leave of Absence 

13:Ol - Crewmembers w i l l  be gran ted  l e a v e  on compassionate 
grounds when not ice  is  received. Leave of  absence, 
without pay, f o r  personal r easons  w i l l  be considered 
on an individual  b a s i s  and w i l l  n o t  b e  a r b i t r a r i l y  
denied. 

13:02 - A crewmember d e s i r i n g  a t r i p  off s h a l l  make a request  
as e a r l y  a s  i s  poss ib le  b u t  i n  no event  less than 
twenty-four ( 2 4 )  hours p r i o r  t o  scheduled s a i l i n g  
t i m e .  The Company w i l l  g r a n t  such r e q u e s t s  i n  t h e  
o r d e r  received provided t h a t  it s h a l l  n o t  b e  required 
t o  g r a n t  time o f f  t o  more than four  ( 4 )  crewmembers a t  
any one t i m e  and provided t h a t  one of t h e  four ( 4 )  i s  
an engineer.  Such leaves  w i l l  be r e s t r i c t e d  t o  not 
more than  one (1) deck o f f i c e r ,  one (1) engineer  and 
one (1) icer, i n  the  regu la r  crew a t  any one t i m e .  

13:03 - The Company agrees t o  g r a n t  l eave  of absence without 
pay t o  any crewmember f o r  t h e  purpose of a t t end ing  a 
recognized I n s t i t u t i o n  i n  o r d e r  t o  improve h i s  s k i l l s  
a s  a crewmember, provided t h a t  t h e  Company s h a l l  not 
be bound t o  grant  such l e a v e  t o  more than ( 2 )  

crewmembers per  t rawler  a t  any one t i m e .  

13:04 - The Company w i l l  g ran t ,  upon r e c e i p t  of reasonable  
no t i ce ,  leave of absence without pay f o r  t h e  purpose 
of  a t tending t o  Union business .  Such l e a v e s  w i l l  not 
involve any in te r rup t ion  of s a i l i n g  schedules  due t o  
t h e  numbers of c l a s s i f i c a t i o n s  involved. 

13:05 - Crewmembers on short  term leave  of absence approved 
by t h e  Company w i l l  have insurance coverage maintained 
f o r  n o t  less than ninety (90) days: premiums t o  be 
pa id  a s  required by t h e  crewmember. Where a 
crewmember is on an approved leave of absence f o r  
t r a i n i n g  under 13:03, t h e  Company w i l l  con t inue  t o  pay 
i t s  por t ion  of insurance premiums dur ing  t h e  per iod of 
t r a i n i n g .  
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When a crewmember is on sho r t  t e r m  lay-off l a s t i n g  up 
t o  ninety (90) days, t h e  Company s h a l l  cont inue  t o  
maintain his insurance premiums, the cos t  of which 
w i l l  be repaid by t he  crewmember on h i s  r e tu rn  t o  
work. 
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ARTICLE 1 4  - Standard C r e w  

14:Ol - Standard crew with respec t  t o  e x i s t i n g  t r awle rs ,  
including Captain,  s h a l l  be ou t l ined  i n  Schedule "B" 
a t t ached  t o  and forming p a r t  of t h i s  Agreement. 

1 4 : O Z  - This  Agreement permits t h e  s a i l i n g  of vessels with 
less than t h e  s tandard number i n  t h e  crew where a 
majority of t h e  crewmembers agree .  

14:03 - The Company agrees  t h a t  i n  t h e  event  t h a t  i t  c h a r t e r s  
ou t  i t s  t r awle rs ,  r e g u l a r l y  engaged i n  f i s h i n g ,  t o  t h e  
Department of  F i sher ies  and Oceans or engages i n  
f i s h i n g  experiments i n  conjunct ion with t h e  s a i d  
Department, it w i l l  mainta in  t h e  s t andard  crew f o r  
t h a t  p a r t i c u l a r  c l a s s  of t r a w l e r  o r  whatever number of 
crewmembers are required t o  opera te  t h e  t r a w l e r  while 
on char te r .  
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ARTICLE 15 - Sailing Schedules 

15:Ol - 

15:02 - 

When a trawler lands a trip at any port, other than 
its home port, t h e  Compwy r h r l l  choose and pay 
transportation axppsnaer for the orav to the home port 
and return. Mlmre road transportation i 8  not 
availablr and mubjaot to advorra trAVrlling 
aonditionr, tho trawler ahall rail am noon am 
porsibla, 

A l l  scheduled railing8 will bo in acocrd.nao wi th  
Bcbadulr nBM r t t rohad  t o  and SOrBing pa& of t h i s  
Agreement. 

15:03:01- The Company will contact the crewmembers on the 
scheduled sailing of the trawler within the 
turn-around period, between 8 : O O  a.m. and 8:OO p . a . ,  
with not less than six ( 6 )  hours' notice of the 
sailing. All crewmembers shall report for sailing as 
advised. 

15:03:02- The Company will request and each crewmember will 
provide a point of contact where the crewmember can be 
reached directly by phone, if possible, so that any 
notification in sailing schedules can be communicated. 
The Company shall have fulfilled its obligation with 
regard to notifying crewmembers by leaving a message 
at the point of contact for each individual 
crewmember. The Company shall have no responsibility 
to a crewmember who does not advise of any change in 
his point of contact. 

15:03:03- As a convenience to crewmembers, information on the 
scheduling of trawlers will be available on 
code-a-phone by a "1-800" number, the latest update to 
be at 5:OO p.m. daily. 
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15:04 - The s a i l i n g  t i m e  f o r  t r a w l e r s  landing a f t e r  a t r i p  har 
commenced ( a )  coming ou t  of bad weather, (b) l and ing  a 
crewmemba, ( c )  f o r  minor r epa i r ,  o r  ( d )  de lays  
a r i s i n g  a f t e r  landing,  s h a l l  be t h e  e a r l i e s t  poss ib le  
hour a f t e r  landing rega rd les s  of the day o r  hour of 
t h e  day. Under t h e s e  cond i t ions  t h e  d i scha rg ing  of 
f i s h  w i l l  only  t r i g g e r  15:Ol i f  t h e  t r a w l e r  has  been 
a t  s e a  more than four  ( 4 )  days.  I f  f i s h  is discharged 
t h e  t o t a l  t ime of t h e  t r i p  i s  not t o  exceed twelve 
( 1 2 )  d a y s  from t h e  t ime it commenced. 

1 5 : 0 5  - Trawlers  required  f o r  d i scha rge  p r i o r  t o  9:OO a.m. 
s h a l l  be i n  p o r t  by 12:OO midnight. 
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ARTICLE 16 - Chrietmaa Tie-up 

16:Ol - A l l  wetfish trawlers shall be in port for Christmas 
tie-up before Noon on December 24th. A freezer vessel 
shall not interrupt its fishing trip as a result of 
the Christmas period but in no event will a freezer 
trawler be scheduled to sail between December 21st. 
and December 27th. No trawler shall be scheduled to 
sail on Christmas Day, Boxing Day, or New Years Day. 

l6:02 - The Union and the crewmembers recognize the importance 
of the Company harvesting its available quotas within 
a calendar year. In the event that quotas are still 
available, the Company may s a i l  trawlers on December 
27th., 28th., 29th., 3 O t h . ,  and 318t. Crewmembers 
will not be required to sail but those who do sail on 
the dates specified vi11 receive a bonus in addition 
to any other compensation provided by this Collective 
Agreement. 
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ARTICLE 17 - Watches 

17:Ol - Watches s h a l l  be run on e i t h e r  o f :  

( a )  e i g h t  ( 8 )  hours on, four (4) hours off b a s i s  
w h i l e  f i s h i n g ,  and four ( 4 )  hours on, e i g h t  ( 8 )  

hours  o f f  whi le  steaming, laying or j o g g i n g ,  o r :  

(b) twe lve  (12) hours  on, s i x  ( 6 )  hours off basis 
w h i l e  f i s h i n g ,  and r lx  (6 )  hours on, twe lve  (12) 
hours  o f f  whi le  steaming, l ay ing  o r  jogg ing .  

The a c t u a l  watch f o r  t h e  trawler s h a l l  be determined 
by a ma jo r i ty  of t h e  CraMnemberS i n c l u d i n g  t h e  
Capta in .  

17:02 - Watcher f o r  t h e  Captain and t h e  Hate e x c e p t  where 
o t h e r w i s e  mutually agreed, and watches i n  the eng ine  
room, s h a l l  be on a s i x  ( 6 )  hours on and s i x  (6) hours  
off b a s i s .  

17:03 - Watches s h a l l  not be broken unless  i t  is determined by 
t h e  Capta in  t o  be an emergency. 

1 7 ; 0 4  - RI cmvmernber s h a l l  be required t o  remain on deck f o r  
more than  h i s  watch, subject t o  A r t i c l e  4 : 0 4  hereof .  

17:05 - Not more than two ( 2 )  crewmembers, exc lud ing  t h e  
o f f i c e r  of t h e  watch, s h a l l  be required i n  t h e  p i l o t  
house whi le  t h e  t r a w l e r  is  steaming, l a y i n g  o r  
j q 4 4 i n q .  
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ARTICLE 18 - Weighing and Grading 

18:Ol - The crewmembers may appoint and pay tallymen t o  a c t  on 
t h e i r  behalf i n  checking, weighing and grading of f i s h  
landed and t h e  disposal of f i sh  graded a s  reject. 

18:02 - The ru l e s  and procedures for  weighing and grading f i s h  
are outl ined i n  Schedule *C* attached t o  and forming 
p a r t  of t h i s  Agreement. 

18:03 - Any i r r e g u l a r i t i e s  o r  deviations from the  ru l e s  and 
procedures s h a l l  be subject t o  grievance and 
a r b i t r a t i o n  procedure. 

18:04 - The production manager o r  h i s  designate s h a l l  be 
responsible f o r  recorded weights and is t h e  Company 
representat ive i n  the event of any question o r  
dispute.  

18:05 - Hails  a r e  intended t o  r e fe r  t o  the  gross weight by 
species estimated t o  be on board the  vessel a t  a given 
t i m e .  



- 30 - 

ARTICLE 19 - Trip Settlement I Advance 

19:Ol - Upon docking of a trawler at its home port, each crev- 
member shall be advanced the per diem for each sea day 
to the nearest projected hour. The trip settlement 
shall be paid prior to sailing on the next trip at 
which time final adjustment on the balance due on the 
trip will be made. Each crewmember shall receive a 
copy of the final settlement sheet and fish receipt as 
per Schedule "2" 12. 

19:OZ - Crewmembers' classifications and method of 
compensation are set forth in Schedule "Am attached to 
and forming part of this Agreement. 

19:03 - The Company agrees to make deductions for income tax 
purposes and shall remit the same to proper 
authorities. The Company does not undertake to assure 
that the crewmembers pay the proper amount of income 
tax. 

19:04 - The Company agrees to pay fifty percent (50%) of the 
premiums due under the Canada Pension Plan for all 
crewmembers. 

19:05 - Where the use of new technology in fishing gear may 
result in a significant deviation from normal fishing, 
the Company agrees to consult with.the Union prior to 
the commencement of the trip and will, if necessary, 
negotiate a method of compensation. 

19:06 - Deductions in common to all crewmembers, as specified 
in Schedule "Au Item 2 ,  Paragraph I, will only be 
applied to the fish portion of the settlement and not 
taken from the crewmember's per diem earnings. 
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ARTICLE 20 - Reporting Pay 

20:01:01- Crewmembers repor t ing  f o r  a scheduled s a i l i n g  which is 
de layed  through no f a u l t  of any of them s h a l l  r ece ive  
r e p o r t i n g  pay under t h e  following terms and 
cond i t ions :  

20:01:02- A l l  crewmembers must be  p resen t  and ready t o  s a i l ;  

20:01:03- Report ing pay, when app l icab le ,  w i l l  be computed from 
t h e  time when a l l  t h e  crewmembers a r e  ready t o  s a i l  on 
o r  a f t e r  t h e  scheduled s a i l i n g  time: 

20:01:04- Provided t h e  t r awle r  s a i l s  wi thin  one (1) hour of t h e  
time referred t o  i n  20:03 above, r epor t ing  pay s h a l l  
n o t  apply; 

20:01:05- Should a t r awle r  not  s a i l  wi thin  one (1) hour of t h e  
time r e f e r r e d  t o  i n  20:03 above, the  crewmembers s h a l l  
r e c e i v e  repor t ing  pay a t  work-in-port r a t e s  s t a r t i n g  
a t  t h e  t i m e  r e f e r r e d  t o  i n  20:02 above u n t i l  t h e  
t r a w l e r  ac tua l ly  s a i l s  or the  crewmembers are 
re leased.  I n  t h e  event  t h a t  the crewmembers a r e  
r e l e a s e d ,  they s h a l l  r e c e i v e  a minimum of four  ( 4 )  
hours  repor t ing  pay or payment f o r  t h e  a c t u a l  hours 
they  were required t o  s t and  by, vhichever is grea te r .  

20:02 - Where a t rawle r  commences a t r i p  bu t  r e t u r n s  t o  p o r t  
w i t h i n  twenty-four (24) hours  f o r  reasons unre la ted  t o  
t h e  crewing of t h e  t r awle r ,  t h e  crew s h a l l  not  r ece ive  
less than t h e  equivalent  of four ( 4 )  hours a t  
work- in-port r a t e s .  The amount of compensation s h a l l  
be a s  follows: 

1. 

2 .  

If t h e  crew a r e  re leased  on docking they s h a l l  
receive t h e  minimum payment o r  t h e  p e r  diem, 
whichever is t h e  g r e a t e r ;  

If the  crew a r e  requ i red  t o  remain on board they 
s h a l l  receive work- in-port r a t e s  a t  t h e  b a s i c  
r a t e  f o r  each h o u r  u n t i l  released p lus  t h e  per  
diem f o r  s a i l i n g  t i m e :  
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3 .  If t h e  crev a r e  required t o  remain on board 
u n t i l  t h e  t r a w l e r  resai18, they shall rece ive  i n  
add i t ion  t o  t h e  per  d i e m  €or s a i l i n g  t i m e ,  
work-in-port r a t e s  a t  t h e  bas ic  r a t e  f o r  each 
hour they were required t o  stand by while  
docked. 

20:03 - Provisions i n  t h i s  Clause requ i r ing  crewmembers t o  b e  
ready t o  s a i l  s h a l l  be e f f e c t i v e  notwithstanding t h e  
f a c t  t h a t  one or more crewmembers have not repor ted  
provided t h e  Company was n o t i f i e d  as per  A r t i c l e  13 
and Captain and crew have agreed t o  s a i l  shorthanded 
a t  the  scheduled s a i l i n g  t i m e .  
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ARTICLE 21 - Stand-by Pay 

21:01:01- In accordance w i t h  the provisions of this Agreement 
the Company shall schedule the sailing of all trawlers 
which shall be the scheduled sailing time. Within the 
turnaround period the Company may: 

1. Set a scheduled sailing time for any scheduled 
sailing period; 

2.  Advise that the trawler will not be scheduled to 
sail within six days from the end of the 
turnaround period due to mechanical problems, in 
that event stand-by pay shall not apply unless 
the trawler is actually scheduled to sail within 
the six day period, at which time for the 
purpose of calculating stand-by-pay, the trawler 
will be deemed to have been scheduled to sail in 
the first scheduled sailing period following the 
turnaround period; 

3 ,  Not schedule the trawler to sail due to 
mechanical problems in which case, for the 
purpose of calculating stand-by-pay, the trawler 
will be deemed to have been scheduled to sail in 
the first scheduled sailing period following the 
turnaround. 

When a trawler has been scheduled to sail or, deemed 
to have been scheduled to sail as provided in ( 2 )  and 
(3) above, Clause 21:01:02 shall apply. Stand-by-pay 
shall only apply once between trips. 
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21:01:02- When a scheduled sailing of a vessel is delayed 
because of mechanical problem6 (problems related to 
hull and machinery, navigation and fish finding aids) , 
refit excepted, the Company will pay, at the 
commencement of the next calendar day, the crewmembers 
who were available for the scheduled sailing, up to a 
maximum of three (3) days' stand-by pay at the rate of 
fifty-two dollars ($52.00) per day prorated to the 
nearest hour. 

21:02 - When a vessel sails and returns to port within 
seventy- two (72) hours due to mechanical problems 
(problems related to hull and machinery, navigation 
and fish finding aids) and the crew 18 released, the 
Company will pay at the commencement of the next 
calendar day up to a maxirtum of tftree ( 3 )  days at the 
rate of fifty-two dollars ($52.00) per day prorated to 
the nearest hour. 

21:03 - In order to qualify for payment under 21:Ol and 21:02 
crewmembers must be available to sail and sail on the 
rescheduled sailing time, provided such rescheduling 
takes place within fourteen (14) days of the original 
tie-up. 

21:04 - Crewmembers who accept alternate positions within the 
Company will not be disqualified for stand-by pay. 

21:05 - Where a crewmember is transferred at the request of 
the Company, and has to wait to rejoin his trawler, he 
shall be compensated at the basic rate of work-in-port 
rates for eight ( 8 )  hours per day provided he is 
available for work as assigned by the Company and 
actually works when assigned. Where the crewmember 
actually works the rates of pay vi11 be in accordance 
with Article 22. 
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ARTICLE 2 2  - Work in Port Pay 

22:Ol - Rates for work-in-port shall be: 

1st Mates/ Bosun/Cook/ 
Chiefs 2nd Mates 2nd Enq./Icer Deckhands 

NOV. 1/93 $12.40 $11.50 $11.15 $10.10 

22:02 - When it is required to move a trawler while in port, 
it shall be done by shore personnel except in cases o f  
emergency, inclement weather o r  other circumstances 
when it is deemed necessary by the Company that Crew- 
members move the trawler. Crewmembers will be paid 
for such work at work-in-port rates. 

22:03 - When a trawler lands during a fishing trip and resails 
to continue fishing without discharging fish, Crew- 
members required to work while in port or crewmembers 
required to remain on board the trawler or on Company 
property shall be compensated at work-in-port rates. 
Where crewmembers are not put to work, or are not 
required to remain on Company property, daily per 
diems will continue, provided all crewmembers are 
available at sailing time. The Cook shall be paid for 
eight ( 8 )  hours each calendar day. Engineers shall be 
paid for keeping watch. Crewmembers shall receive 
compensation under this Clause under either 
work-in-port rates or per diem whichever is 
applicable. While in port under this Clause the 
Company will pay Ten dollars ($10.00) per man day for 
groceries. 
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2 2 : 0 4  - Crewmembers on work-in-port rates shall be paid tine 
and one-half of the regular rate for all hours worked 
in excess of eight ( 8 )  hours in a day or forty (40)  

ours in a week, and for all hours worked on Saturday 
and plant holidays. Double the regular rate will be 
paid for all continuous hours worked in excess of 
twelve (12) hours or on Sunday. No crewmember will be 
required to work more than twelve (12) hours in any 
twenty-€our (24) hour period. A day is defined as a 
twenty-four ( 2 4 )  hour period commencing at twelve 
( 1 2 : O O )  midnight for the purpose of this paragraph. 
There shall be no pyramiding of any overtime and/or 
premium pay under this Article. 

22:05:01- when a trawler lands at an initial port of discharge 
and crewmembers are not released, crewmembers shall be 
paid at work-in-port rates at the basic rate for all 
hours they are required to stand-by while discharging 
is taking place. When the trawler sails following a 
partial landing of fish, the crew will be placed on 
per diem. 

22:05:02-  When a trawler lands at a port of discharge and 
crewmembers are not released, crewmembers shall be 
paid at work-in-port rates and the basic rate for all 
hours they are required to stand-by while discharging 
is taking place. Upon the completion of discharging 
when the trawler sails to its final port of 
destination, the crew will be placed on per diem. 

22:06 - Engineers working ashore on trawlers during refits 
shall be compensated at the rate of his equivalent 
shore classification or work-in-port rates whichever 
is the greater. Chief and 2nd engineer ashore will be 
defined as per trade classification in each port. 
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ARTICLE 23 - Sailing other than Fishing Tripe - 
Xethod of Compensation 

23:Ol - Crewmembers shall be compensated as follows: 

1. 

2 .  

Crewmembers shall receive not less than four ( 4 )  

hours pay f o r  sailings under this Article. 

The rates of pay shall be: 

(a) Monday through Friday, for all hours 
subject to payment, at the basic rate of 
work-in-port rates for each 
classification: 

Saturday and plant holidays in their home 
port, time and one-half the basic rate for 
a l l  hours subject to payment: 

(c) Sunday, double the basic rate for all 
hours subject to payment. 

3 .  A l l  crewmembers on the trawlers shall be paid 
the applicable rate for up to the first eight 
(8) hours of steaming time. Steaming time in 
excess of eight (8 )  hours shall be paid at the 
applicable rate while keeping watch. ( C a t a l h a  
- Marystovn this clause shall read as twelve 
(12) hours. ) 

4 ,  For related travel time, using ground or  other 
transportation, crewmembers shall be compensated 
at the basic rate, Monday through Sunday, to a 
maximum of eight (8) hours in a twenty-four ( 2 4 )  

hour period. (Ramea - Harystown this clause 
shall read as twelve (12) hours in twenty-four 
( 2 4  ) hours. ) 
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5.  

6 .  

7. 

Where f i s h  i r  being discharged or crewmembers 
are wait ing t o  return vith a t rawler ,  they s h a l l  
be compensated a t  the  basic r a t e  for e igh t  (8) 
hours i n  a twenty-four ( 2 4 )  hour period. For 
t h i s  c lause  t h e  hours subject t o  pay s h a l l  be 
those  between 8 : O O  a.m. and 5:OO p.m. 

Crewmembers ca l led  t o  work outside t h e i r  regular  
hours s h a l l  be paid a minirmrm of four  ( 4 )  hours 
per ca l l- out .  

Regular crewmembers, outside of t h e i r  regular  
turn-around period, w i l l  be given the  f i r s t  
opt ion of s a i l i n g  t h e i r  vessels on o ther  than 
f i sh ing  t r ips where it is p rac t i ca l  f o r  o ther  
than in- port  movements and movements between 
Burin R e  f i t  and Marystovn Shipyard. 



- 39 - 

ARTICLE 24 - Tow Job and Divereion Pay 

24:Ol - When a t rawler  is required to: 

1. make a tow of another vesse l ;  

2 .  s tand by another vessel :  

3. assist i n  r e t r i e v i n g  another vessel’s gear ;  o r  

4. assist  another vesse l  a t  t h e  Ccqanyls 
d i r e c t i o n ;  

t h e  crewmembers s h a l l  be paid,  i n  accordance with the  
following schedule, a d a i l y  r a t e  p rora ted  t o  the  
neares t  hour, f o r  t h e  t i m e  the  trawler is diver ted 
from f i s h i n g :  

F i r s t  Matea/Chiefs 
Second Mates 
Bosuns/Cookr/ 

Deckhands 
2nd. Eng./fcer 

170.00 
140.00 

127.00 
99.00 

24:02 - I n  addi t ion t o  t h e  above r a t e s ,  t h e  per  diem of s i x t y  
seven d o l l a r s  ( $ 6 7 . 0 0 ) ,  and the  T r i p  Incent ive of 
e ighteen d o l l a r s  ($18.00) is t o  be paid.  Payment 
under t h i s  c lause  i s  t h e  only en t i t l ement  t o  pay f o r  
any days crewmembers a r e  engaged i n  d u t i e s  ou t l ined  i n  
24:Ol (l), (2), ( 3 ) ,  and (4) and they s h a l l  not be 
e n t i t l e d  t o  payment of per  d i e m  and/or Trip  Incent ive 
pay under o ther  articles of t h i s  Agreement f o r  the 
days so engaged. 



21:03 - Where a tow is made, payment under t h i s  c lause  s h a l l  
apply from t h e  time a t rawler  s tops  f ishing,  o r  is 
d iver ted  by t h e  Company, u n t i l  it i r  i n  t h e  s m e  or  
equivalent  posi t ion t o  resume f i s h i n g  during t h a t  t r i p  
o r  t h e  t r i p  is terminated and t h e  crewmembers 
released.  

2 4 : 0 4  - When a t rawler  loses  i t s  f i s h i n g  gear  and attempts t o  
r e t r i e v e  it, crewmembers w i l l  be compensated a t  
work-in-port r a t e s  f o r  t h e  t i m e  spent searching less 
four  ( 4 )  hours. Should a t rawler  recover i t s  own gear 
any time a f t e r  abandoning an i n i t i a l  search, it w i l l  
be d e a l t  with a s  salvage under 25:Ol. Gear V i 1 1  be 
considered t o  have been abandoned if an attempt i s  not 
made t o  recover it p r i o r  t o  t h e  completion of t h e  t r i p  
during which it was l o s t .  
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ARTICLE 15 - Salvage Pay 

25:Ol - In the event that a trawler salvages gear or 
equipment, the fair market value of the gear or 
equipment will be established, at which time fifty 
percent ( 5 0 % )  of the fair market value will be divided 
equally among all crewmembers provided the salvaged 
gear or equipment is salvaged under the principles of 
admiralty law. Any dispute over fair market value may 
be referred to arbitration. 

25:02 - Rules of procedure under admiralty law shall apply in 
the case of salvage, except in no case shall a trawler 
be paid less than the provisions of 24:Ol above. 
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ARTICLE 26 - JULY Duty 

26:Ol - The Company shall grant leave of absence without loss 
of seniority or accumulative benefits to a crewmember 
who serves as a juror. 
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ARTICLE 27 - Bereavement Leave Pay 

27:Ol - Should a crewmember suffer a bereavement and have to 
be brought ashore before the completion of a trip he 
shall receive his full share and earnings as though he 
completed the trip. The Company shall pay that 
portion of the earnings of the crewmember for the 
uncompleted sailing time in that trip. 

27:02  - Bereavement leave shall apply in the event of death of 
a crewmember's spouse, child, mother, father, brother, 
sister, grandchild, father-in-law, mother-in-law, 
grandparents and legal guardian. For the provisions 
of 27:Ol to be operative in this respect the 
crewmember shall be put ashore in order to attend the 
funeral. 

27:03 - Should the Company decide that a replacement is 
needed, the replacement shall share in the gross stock 
for his portion of the trip. Should the Company not 
replace the crewmember then it shall add the per diem 
and Trip Incentive Pay due the replacement to be 
shared equally among the remaining crewmembers. 

27:04 - In the event of a bereavement at sea, the Company will 
chooor and pay the transportation costs of the 
crewmember, if he is landed outside his home port, to 
his home port. 

27:05 - When a crewmember i o  scheduled to sail and a 
bereavement occurs as defined in 2 7 : 0 2  resulting in 
the crewmember missing his trip due to the trawler's 
sailing before the funeral the crewmember shall be 
compensated for the trip. 
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ARTICLE 28 - Illness or Injury 

28:Ol - Should a crewmember be injured or become ill and have 
to be brought ashore before the completion of a trip 
he shall receive his full share and earnings as though 
he had completed the trip. The Company shall pay that 
portion of the earnings of the crewmember for the 
uncompleted sailing time in the trip. 

28 :02 :01- Should the Company decide a replacement is needed, the 
replacement shall share in the gross stock for his 
portion of the trip. Should the Company not replace 
the crewmember then it shall add the per diem and Trip 
Incentive Pay due the replacement to be shared equally 
among the remaining crewmembers. 

28:02:02- If a crewmember earning bonus is injured during a trip 
and elects to take a non-bonus position for the 
duration of the trip, instead of being brought ashore, 
he shall receive his bonus for the trip. 

28:03 - In the event of illness or injury a doctor's 
certificate must be supplied by the crewmember upon 
request. 

28:04 - In the event a crewmember is injured in the 
performance of his duties after reporting for a 
scheduled sailing, and misses the trip as a result of 
such injury, he shall be compensated by the Company 
for the difference received from Workers' Compensation 
and the amount he would have earned for that trip. 

28:05 - In the event of an injury or illness at sea the 
Company will choose and pay the transportation costs 
of the crewmember, i f  he is landed outside his home 
port, to his home port. 
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ARTICLE 29 - Living Conditions 

29:61 - The Company will provide and maintain clean mattresses 
and pillows. In addition, the Company will supply two 
pillow cases, two sheets, and two blankets or the 
equivalent thereof. 

29:02 - At the beginning of each trip each crewmember will be 
issued laundered sheets, or equivalent, and pillow 
cases. At the end of each trip all soiled or worn out 
sheets, pillow cases, and mattress covers will be 
turned in to be replaced or laundered as the case may 
be. Blankets will be laundered as required but not 
less than twice in each year. 

29:03 - The Company, where applicable, V i 1 1  review with the 
Union representatives what is necessary to provide 
oilskin lockers, and will endeavour to have such 
lockers heated. The Company, where applicable, will 
also review with the Union representatives what is 
realistically possible on a trawler to ensure 
appropriate temperature controls for crew comfort. 
Fans will be installed in crew quarters where required 
on vessels identified at the time of signing of this 
Agreement. 

29:04 - Each trawler shall be equipped w i t h  a radio for the 
use of crewmembers. The Company will locate the radio 
on each trawler in an appropriate place as determined 
by a majority of the crew in consultation with the 
Captain, 

29:05 - The Company agrees to install and maintain a 
television set, a VCR, and microwave oven, on each 
trawler subject to the following terms and conditions: 

The Company will be responsible for normal maintenance 
only and the Union and the crewerhers agree that the 
television, VCR, and microwave oven shall in no way 
interfere with the sailing schedules of a trawler or 
its operations while at sea. 
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29 :06  - Water coolers  w i l l  be provided on a l l  t rawlers .  

2 9 : 0 7  - The Company s h a l l  maintain the p r a c t i c e  of 
respons ib i l i ty  for sh ip  suppl ies  a t  Company expense. 

29:08 - The Company s h a l l  provide a secure  locked f a c i l i t y  f o r  
crewmembers’ personal f i s h i n g  g e a r  t o  be stowed 
between t r i p s .  
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ARTICLE 30 - Purchasing of Provision. 

30:Ol - It i s  agreed t h a t  t h e  cook s h a l l  be e n t i t l e d  t o  shop 
f o r  provis ions  i n  order  t o  ob ta in  t h e  b e s t  values  fo r  
t h e  crew, subject only t o  t h e  r i g h t  Q€ t h e  Union 
Delegate, on behalf of t h e  crew, t o  g ive  fu r ther  
d i r e c t i o n  i f  necessary t o  p r o t e c t  t h e i r  i n t e r e s t s .  
Cooks w i l l  post  grocery l ists on t h e  b u l l e t i n  board. 
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ARTICLE 31 - Working Conditions 

31:Ol - It is the responsibility of the Company to ensure all 
trawlers are made ready for the scheduled sailing 
times. 

31:02 - When the trawler is scheduled to sail and the crew are 
on board, the crew will be expected to do all 
assignments normally performed at sea in order to 
facilitate the sailing of the trawler. 

31:03 - The Company agrees to put the trawler in a clean 
condition before the start of the trip. The crew 
shall bring the trawler back in a clean condition at 
the completion of the trip. 

31:04 - New set6 of main warps will be placed on board 
trawlers by shore personnel. The Company will pay for 
the marking of one (1) set of used warps in each 
calendar year. 

31:05 - Prior to the commencement of a trip gear will be 
placed on the deck by shore personnel. Crewmembers 
will be responsible for the stowage of gear on 
trawlers, o r  for placing gear on deck for gear changes 
by shore personnel on the completion of a trip. 
Crewmembers involved in the changing of gear while in 
port during a fishing trip which involves the movement 
of gear from deck to shore and the replacement of that 
gear from shore to deck will be compensated at 
work-in-port rates as per 22:03. 

31:06 - Splicing of wire, except in emergencies, will be done 
by shore personnel. 

31:07 - The Captain will advise the crew prior to sailing of 
the expected date of return to port and any changes in 
expected return as soon as the Captain becomes aware 
of such changes. 
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31:08 - When, i n  t h e  opinion of t h e  I c a r ,  o l d  ice should be 
removed from t h e  t r a w l e r  he  s h a l l  adv i se  t h e  Captain 
p r i o r  t o  the  end of a t r i p .  The Captain w i l l  i d e n t i t y  
t h e  ice i n  quest ion and check i t s  condi t ion.  The 
cap ta in  may consul t  wi th  s h o r e  personnel on a r r i v a l  a t  
dock. If the  ice is not  removed t h e  Icer w i l l  be 
advised a s  t o  t h e  reason p r i o r  t o  t h e  s t a r t  of the  
next  t r i p .  From June 1 t o  September 30,  ice t h a t  has 
been on a t rawler  €or two t r i p s  w i l l  be removed on the  
reques t  and advice of t h e  s e n i o r  Icer on t h e  trawler 
i f ,  i n  h i s  judgement, t h e  ice would no t  be  s u i t a b l e  
f o r  use. Should t h e  ice i n  quest ion n o t  be able t o  be 
removed during t h e  turnaround per iod of t h e  t r a w l e r  it 
w i l l  be used only a s  a l a s t  a l t e r n a t i v e ,  t o  ice f i s h ,  
on t h e  subsequent t r i p ,  i n  which even t  t h e  crew w i l l  
n o t  be held respons ib le  should t h a t  ice r e s u l t  i n  a 
d e t e r i o r a t i o n  of t h e  catch.  

31:09 - The Company w i l l  supply submersible pumps on t rawlers .  

31:lO - The Chief Engineer s h a l l  submit a work o rder  l i s t  on 
t h e  completion of a t r i p .  The work order  l i s t  s h a l l  
be reviewed with t h e  Chief by t h e  Marine 
Superintendent,  o r  h i s  de lega te ,  p r i o r  t o  t h e  next 
scheduled s a i l i n g  t o  review t h e  work performed during 
t h e  turnaround period. 
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ARTICLE 32 - Vacation Allowance 

32:Ol - Based on the number of sea days in continuous service 
since the date of last employment with the Company as 
a crewmember, crewmembers will receive vacation 
allowance as follows: 

0-219 sea days 
2 2 0  sea days and over 
1 4 4 0  sea days and over 

4 %  of earnings 
6% of earnings 
8 3  of earnings 

The allowance will be payable after March 316t. of 
each year on the earnings of the previous year subject 
to other clauses specifying time of payment in this 
Article. 

32:02 - Crewmembers will be permitted to take their vacation 
allowance, accumulated at the appropriate rate, plus 
their Trip Incentive Pay, computed under the terms and 
conditions as specified in Article 32:04, prior to a 
scheduled trip off, to a maximum of five (5) times in 
the calendar year. Crewmembers are required to give 
one trip’s advance notice for each request for the 
payment to be available. The balance, if any, of 
those accounts should be paid w i t h  the final trip 
settlement for each calendar year. 

32:03 - Upon termination or quitting, crewmemberswill be paid 
the vacation allowance accumulated at that date. 

32:04 - Crewmembers will be paid eighteen dollars ($18.00) per 
sea day calculated to the nearest hour as Trip 
Incentive Pay. 



ARTICLE 3 3  - T o o l  Allowance 

33:Ol - l h  Company w i l l  supply too ls  t o  the engine room in  
accordance with a specified l i s t .  Company 
representatives may consult with engineers on the l ist  
of specif ied tools  to  ensure adequate provision i s  
made related to the c la s s  of trawler and the 
requirements of the job. 
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ARTICLE 34 - Clothing Allowance 
34:Ol - The Company agrees to pay a clothing allowance 

of one dollar and fifty cents ($1.50) per sea day. 
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ARTICLE 35  - Ship Los8 Allowance 

35:01 - When a trawler is lost or  burned during a trip, all 
crewmembers will receive a lump sun payment of One 
Thousand Dollars ($1,000.00) each, i n  full payment for 
loss of personal items. 

35:02 - Crewmembers may claim for loss of personal items left 
on a trawler between fishing trips should the trawler 
be lost o r  burned, such compensation to be limited to 
the value of the items proven t o  have been on board at 
the time of loss up to the maximum allowed in 35:Ol. 



- 54 - 

ARTICLE 36  - Bonded Stock 

3 6 : O l  - The Company w i l l  ensure  t h a t  t h e  allowed amount of 
bonded c i g a r e t t e s  a r e  pu t  on board each t rawler  before  
t h e  beginning of each t r i p .  

3 6 : O Z  - The cos t  t o  t h e  crewmembers w i l l  be f o r  the  c i g a r e t t e s  
only and no a d d i t i o n a l  fees o r  c o s t s  w i l l  be added f o r  
t h e  Cconpany’s inconvenience i n  picking up and p u t t i n g  
t h e  bonded s tock  on board. 

36:03 - The Company w i l l  ensure t h a t  each crewmember i s  issued 
h i s  c o r r e c t  amount of bonded s tock.  
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ARTICLE 37 - Insurance - Pensions 

37:Ol 

37:Ol 

01- Tho Company w i l l  continua t o  put io ipa to  in rinharies 
8anafit  Trunt .  

02-  The Company w i l l  pay the f u l l  c o s t  o f  F i f t y  Thousand 
Dol la r s  ($50,000.00) l i f e  insurance including 
Accidental Death and Dismemberment on each crewmember. 
Vis ion c a r e ,  100% - m a x i m u m  payment o f  one hundred and 
twenty d o l l a r s  ($120.00) w i l l  be added t o  t h e  extended 
h e a l t h  c a r e  b e n e f i t s .  The con t r ibu t ion  of crewmembers 
w i l l  be maintained a t  t h e  amount e f f e c t i v e  October 
31st, 1990. 

37:01:03- The Company agrees  t o  maintain t h e  l e v e l  of b e n e f i t s ,  
major medical a s  of t h e  date of t h i s  Agreement and 
weekly indemnity a t  Two hundred and f i f t y  d o l l a r s  
($250.00) p e r  week. The con t r ibu t ion  of crewmembers 

w i l l  be maintained a t  t h e  amount e f f e c t i v e  October 
31st, 1990 .  

37:01:04- A d e s c r i p t i o n  of the  b e n e f i t  p lan  i s  set  ou t  i n  
Schedule "E" f o r  the b e n e f i t  of t h e  crewmembers. The 
d e s c r i p t i o n  i n  Schedule "En is not intended t o  be p a r t  
of t h e  Col lec t ive  Agreement a s  b e n e f i t s  are subject t o  
t h e  master policy. 

37:02:01- Tho Company ostablishrd a f l a t  rat0 b e n e f i t  Pension 
Plan e f f e c t i v e  January I, 1989 f o r  a11 arrvmwnbrrr 
in t h e  bargaining uni t .  Tams m d  O O n d i t i O n r  with 
respec t  t o  t h r  Pension Pl- are ou t l ined  i n  t h e  
Pension Plan document a t tached t o  this Agreement a8 
Schodulo W**. Tho bas ic  year  of s a m i o a  f o r  
oromambers under t h o  provis ions  of t h e  P l a n  w i l l  be 
one hundred and twenty ( 1 2 0 )  sea  days. Effect ive 
January 1, 1 9 9 2  crewmembers shall be credited s e r v i c e  
a t  a b e n e f i t  r a t e  of Twelve Dollars ($12.00) p e r  month 
per  y e a r  of se rv ice .  
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37:02:02- The parties will establish a Pension Board of 
Administration comprised of two ( 2 )  representatives 
each. The Board will have the folloving duties and 
responsibilities: 

:01 - To provide information to members on the terms 
and conditions of the plan: 

:02 - To verify the calculation of credited service 
and retirement benefits; 

:03 - To develop such forms and statements as are 
necessary for the proper administration of the 
plan. 

The Board shall not be empowered to amend the plan. 
"he plan shall only be amended by agreement between 
the Company and the Union. 



ARTICLE 38 - nanagement'r Rights  

38.01 - S u b j e c t  t o  t h e  terms and condi t ions  of  t h i s  Agreement, 
it i s  t h e  exclusive  func t ion  of t h e  Company t o  
mainta in  o rder ,  d i s c i p l i n e  and e f f i c i e n c y ,  s i g n  on, 
c l a s s i f y ,  d ischarge,  t r a n s f e r ,  promote, demote o r  
d i s c i p l i n e  crewmembers. 

38.02 - S u b j e c t  t o  the terms and cond i t ions  of t h i s  Agreement, 
it is t h e  exc lus ive  funct ion of t h e  Company t o  manage 
t h e  e n t e r p r i s e  i n  which t h e  Company i s  engaged and 
wi thou t  r e s t r i c t i n g  t h e  g e n e r a l i t y  of t h e  foregoing,  
t o  determine t h e  number and l o c a t i o n s  of trawlers, t h e  
s p e c i e s  t o  be f ished,  t h e  methods of opera t ion ,  
s a i l i n g  and working schedules ,  k inds  and l o c a t i o n s  of 
equipment t o  be used, process ing methods and t o  
e s t a b l i s h  s tandards  of performance f o r  a l l  opera t ions  
and crewmembers. 

38:03 - The Company may e s t a b l i s h  from time t o  t i m e  r u l e s  and 
r e g u l a t i o n s  governing crewmembers covered by t h i s  
Agreement, provided t h a t  such r u l e s  and regu la t ions  
a r e  n o t  incons i s ten t  w i t h  t h e  p r o v i s i o n s  of t h e  
Agreement. 
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ARTICLE 39 - Discharge or Suspension 

39:Ol - When a crewmember is suspended or discharged, written 
notice of such action stating the reasons therefore 
shall be forwarded to him, with a copy to the Union, 
within twenty-four (24 )  hours, if the action arises at 
sea, within twenty-four (24 )  hours after docking. 

3 9 : O Z  - Crevmembere, who without just cause or without having 
received permission, fail to report for a scheduled 
sailing, shall be subject to discipline up to and 
including discharge. 

39:03 - When a crewmember is discharged away from a trawler's 
home port, the Company shall choose and provide his 
transportation and lodging back to the home port. The 
Company has no responsibility for a crewmember who 
quits. 

39:04  - Matters of a disciplinary nature or expressions of 
disatisfaction with the performance of a crewmember 
shall be recorded in vriting and placed in the 
personnel file of the crewmember with a copy to the 
Union. Such matters if not recorded, shall not be 
considered as part of a crewember's record. The 
record of disciplinary action will be removed from a 
crewmember's file after one hundred and twenty (120) 
seadays if no further disciplinary action has been 
taken. 
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ARTICLE 4 0  - Grievance Procedure 

40:Ol - No crewmember shall be disciplined, suspended or 
discharged without just cause. 

4 0 : 0 2  - Both parties recognize the importance of processing 
grievances as quickly as possible and agree that any 
dispute concerning the administration, application or 
alleged violations of this Agreement shall be dealt 
with as follows: 

STEP 1 

Crewmember grievances arising out of matters relating 
to ship board conditions shall be raised with the 
Captain during the trip. Grievances arising fran 
contract application or interpretation relating to 
benefits accruing under the contract shall be raised 
with designated shore personnel. The Captain or 
designated shore personnel shall reply within three 
(3) days of the matter being raised o r  twelve (12) 
hours prior to sailing- time whichever comes earlier. 

STEP, 2 

If the grievance is not resolved at Step 1, the matter 
may be further discussed between the crewmember and/or 
boat delegate and other designated representatives of 
the Union and the designated shore personnel of the 
Company, together with the Trawler Manager and/or 
Personnel Manager, or the Union may elect to proceed 
to Step 3 .  
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STEP 3 

If the grievance is not resolved at Step 1 or Step 2 
it shall be submitted to the Trawler Manager, in 
writing, stating the issue and remedy sought. Upon 
receipt of a grievance, in writing, the Manager shall, 
at the earliest possible date and in no case to exceed 
twelve (12) days, convene a Ueeting of such Company 
representatives as may be designated, together with 
the crewmember and/or boat delegate, a provincial 
representative of the Union, if available, and such 
other people as the Union may designate. The matter 
vi11 be decided and the Caapany's written reply to the 
grievance will be submitted to the Union within seven 
( 7 )  days of the Meeting with copies to all interested 
parties. If the grievance is not resolved through the 
foregoing procedure, either party may refer the matter 
to arbitration as herein provided. 

40:03 - Group and policy grievances initiated by the Union and 
Company grievances shall be submitted, i n  writing, 
specifying the Articles of the Collective Agreement 
allegedly violated by either party in accordance with 
Step 3 .  The party in receipt of the grievance shall 
reply within fourteen ( 1 4 )  days. Failing settlement, 
the matter shall be referred to arbitration as herein 
provided. 

40:04 - The time limits herein may be expanded or compressed 
by mutual consent and subject to the directive of 
40:02 shall be considered directory  as opposed to 
mandatory. 

40:05 - No grievance shall be denied through error in form or 
technical irregularity. 
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ARTICLE 41 - Arbi t ra t ion  

4 1 : O l  - Any m a t t e r  i n  d i s p u t e  between a crewmember, t h e  
Company o r  t h e  Union involving the  i n t e r p r e t a t i o n  , 
a p p l i c a t i o n  or a l l eged  v i o l a t i o n  of any A r t i c l e  of t h e  
Agreement, including any question as t o  whether o r  not 
a mat te r  i s  a r b i t r a b l e ,  may, i n  the  event  of  f a i l u r e  
t o  reach agreement under t h e  gr ievance procedure and 
a f t e r  exhaust ing t h a t  procedure, be r e f e r r e d  t o  
a r b i t r a t i o n  by a s o l e  a r b i t r a t o r .  

41:02 - The p a r t y  d e s i r i n g  t o  submit a matter t o  a r b i t r a t i o n  
s h a l l  d e l i v e r  t o  t h e  o t h e r  pa r ty  a n o t i c e  of i n t e n t i o n  
t o  a r b i t r a t e .  Th i s  n o t i c e  s h a l l  s t a t e  t h e  matter a t  
i s s u e  and s h a l l  s t a t e  i n  what r espec t  t h e  Agreement 
has  been v i o l a t e d  or misinterpreted.  The n o t i c e  s h a l l  
a l s o  s t i p u l a t e  t h e  na tu re  of the relief o r  remedy 
sought.  

41:03 - Within f i v e  ( 5 )  days a f t e r  the  da te  of d e l i v e r y  of t h e  
foregoing n o t i c e ,  both p a r t i e s  s h a l l  meet t o  agree  on 
t h e  s e l e c t i o n  of t h e  a r b i t r a t o r .  

41:04 - If t h e  p a r t i e s  cannot reach agreement on t h e  s e l e c t i o n  
of an a r b i t r a t o r  wi th in  five (5) days,  then  e i t h e r  
p a r t y  may reques t  t h e  Min i s te r  of Labour & Manpower of 
t h e  Province of Newfoundland t o  appoint an a r b i t r a t o r .  

4 1 : 0 5  - After t h e  a r b i t r a t o r  has  been appointed by t h e  
foregoing procedure, t h e  a r b i t r a t o r  s h a l l  convene a 
meeting a t  t h e  e a r l i e s t  poss ib le  d a t e  wi th  both 
p a r t i e s  p resen t .  After hear ing the  evidence of both 
p a r t i e s  t h e  a r b i t r a t o r  s h a l l  render a dec i s ion  as soon 
a s  poss ib le ,  b u t  i n  no event longer than t h i r t y  ( 3 0 )  

days fol lowing t h e  hear ing.  

41:06 - Whenever t h e  subject matter of a grievance involves  a 
l o s s  of ea rn ings  or b e n e f i t s  the  a r b i t r a t o r  s h a l l  have 
the a u t h o r i t y  t o  r e s t o r e  e i t h e r  p a r t i a l l y  o r  
completely such loss i n  accordance with h i s  dec i s ion .  
The a r b i t r a t o r  s h a l l  have the  author i ty  t o  vary a 
d i s c i p l i n a r y  pena l ty .  
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41:07 - I n  t h e  case  of an u n j u s t  d i s m i s s a l  o r  suspension t h e r e  
s h a l l  be no onus on a crewmember t o  mi t iga te  l o s s e s .  

41:08 - The decision of  t h e  a r b i t r a t o r  on t h e  matter  a t  i s s u e  
s h a l l  be f i n a l  and b ind ing  on both p a r t i e s ,  but  in  no 
even t  s h a l l  t h e  a r b i t r a t o r  have t h e  power t o  add t o ,  
s u b t r a c t  from, a l t e r  o r  amend t h i s  Agreement i n  any 
r e spec t .  

41:09 - E i t h e r  par ty  s h a l l  be considered t o  have waived i t 8  
r i g h t  t o  r a i s e  p re l imina ry  object ions  t o  an  
a r b i t r a t i o n  proceeding u n l e s s  i t  f i l e s  with t h e  o t h e r  
pa r ty  wri t ten  r easons  f o r  such preliminary ob jec t ion  
a t  t h e  Same time as t h e  r ep ly  t o  s t e p  3 of t h e  
gr ievance  procedure. 

41:lO - The time l i m i t s ,  r e f e r r e d  t o  i n  t h e  a r b i t r a t i o n  
procedure may be expanded or compressed by mutual 
consent ,  and s h a l l  be  considered d i r e c t o r y  as opposed 
t o  mandatory. 

41:ll - N o  grievance s h a l l  be l o s t  through e r r o r  i n  form o r  
t e c h n i c a l  i r r e g u l a r i t y .  

41:12 - Each party s h a l l  pay i t s  own c o s t s  and t h e  f e e s  and 
expenses of its wi tnesses .  The fees  and expenses of  
the a r b i t r a t o r  s h a l l  be shared equal ly  between t h e  
p a r t i e s .  
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ARTICLE 4 2  - Strike and Lockouts 

42:Ol - During the life of this Agreement, the  Union and its 
members agree individually and collectively that its 
terms and conditions are binding on them and further 
agree that there shall be no strike, sit down, slow 
down, stoppage, or suspension of work, either complete 
or partial, for any reason. 

42:02 - The Company agrees that during the tern of this 
Agreement there shall be no lockout. 

42:03 - No crewmember shall be forced as a condition of 
employment to cross a legal picket line. 
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ARTICLE 43 - Duration of Agreement 

43:Ol - This  Agreement s h a l l  become effective t h e  1st. day e 
November, A . D . ,  1 9 9 3  and s h a l l  remain i n  effect  u n t i l  
t h e  31st. day of December, A.D. 1994 and t h e r e a f t e r  
s h a l l  be au tomat ica l ly  renewed from year  t o  year  
un less  i n  any year ,  wi thin  ninety  (90) days preceding 
t h e  d a t e  of e x p i r a t i o n  of t h i s  Agreement, a w r i t t e n  
n o t i c e  i s  g iven  by e i t h e r  p a r t y  t o  t h i s  Agreement t o  
t h e  o the r  p a r t y ,  informing t h e  l a t t e r  t h a t  it wishes 
t o  t e rmina te  or mend t h i s  Agreement o r  t o  nego t ia te  a 
new Agreement. I n  such event ,  nego t ia t ions  for a new 
Agreement or amendment t o  t h e  e x i s t i n g  Agreement s h a l l  
t a k e  p lace  between t h e  p a r t i e s  within f i f t e e n  (15) 
days after t h e  r e c e i p t  of such notice.  
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Dated a t  St. John's, Newfoundland t h i s  
A.D., 1 9 9 3 .  

day of b.cub.r, 

I N  WmyEss WHEREOF t h e  p a r t i e s  h e r e t o  have hereunto 
t h e i r  hands and s e a l s  subscr ibed  and set t h e  day and year f i r s t  
b e f o r e  w r i t t e n .  

SIGNED, SEALED A N D  
DEWERED i n  t h e  presence 
of: 

FEHERWN FOOD A N D  ALLIED WORKERS 
( F i s h e r i e s  D i v i s i o n ,  Canadian 
Auto Workers) : 

I N  TIE PRESENCEOF: FISHERY PRODWE INTERNATIONAL 
LIMITED 
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During the term of this Agreement, crewmembers' incomes will be 
determined as follows: 

1. A per diem of sixty-seven dollars ($67.00) per sea day, all 
calculated to the nearest hour. 

2 ,  A basic share calculated on fish prices, as set forth 
herein. The total pounds of acceptable fish landed each 
trip shall be paid for at these prices. The dollar amount 
arrived at shall be referred to as the crew's gross stock 
which shall be equally divided amongst the entire crew 
including Captain after deductions of the cost of 
provisions and cigarettes. In addition, the Company shall 
pay the following percentages and amounts to these special 
classifications: 

(a) Mates 6 Chiefs 

Second Mate 

at 5 . 5 0 2  of the total 
crew's gross stock; 

at 3.001 of the total 
crew's gross stock: 

Bosuns, Second Engineers, at 2 . 0 0 1  of the total 
Icers, and Cooks cxui's gross stock: 

Mates 6 Chiefs $3.60 
Second Mate 1 . 9 5  
Boson, Second Engineers, 
Icers, and Cooks 1.30 

Crewmembers in the Learner Classification shall not receive 
Trip Incentive Pay under Clause 3 2 : 0 4 .  
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3 .  

4 .  

Crememberi i n  the T r a w h L l b n ' i  Class i f ica t ion  i h a l l  
receive t he  Trawleman'e Preniur of Ten do l l a r s  ($10.00) 

per sea day. 

Cooks w i l l  receive a premium payment of Ten ($10.00)  
do l la rs  per sea day vhen the t rawler  c a r r i e s  i n  excess of 
two ( 2 )  personnel beyond the standard crew. 

C r e w  f i s h  pr ices  i n  cents per pound f o r  acceptable f i s h  are 
a s  follows: 

SPECIES 

Cod, gut ted Cod, gutted 25" 
and over ( S . T . X . )  

Cod gutted 16* - 25" 

Flounder, gut ted 

Greysole, round 11" L Over 

Yellowtail , gutted 

Haddock, gut ted 1 1/2 Iba. 

(I4.X.T. & 6.C.)  

& over 

Perch, l a rge  (over IO") 

Perch, small (9"  - 10") 
Pollock, gut ted 

Effective - 
6.6000 

5.5000 

6 . 5 0 0 0  

6.5000 

6 .  SO00  

6.0217 

4 2500 

3.4000 

3.3012 

Catfish, gutted 3 . 3 4 9 1  

Hake 2.6075 

Cusk 2.6075 

Turbot 6,0000 

Halibut, dressed & headless 
( la rge)  

Halibut, dressed & headless 
(small) 

40.0000 

33.0000 

Reject 0 .2871  

5 .  Cod Roe - Price per barrel  one hundred and s i x  do l l a r s  and 
s ix ty  cents  ($106 .60 )  which sha l l  be equally divided 
amongst the  e n t i r e  crew including the Captain. 
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SCHEDULE "B" 

I 

1. Sunday Sa i l ings :  

No t rawler  s h a l l  be scheduled t o  s a i l  be fore  2:OO p.a.  on 
Sunday un less  agreed t o  between Captain and crew. 

No t rawler  w i l l  be required t o  make more than t h r e e  (3)  

Sunday s a i l i n g s  i n  each calendar year .  

2 .  Standard C r e w  

(A )  Standard C r e w  on Fishing Trips  

Trawler 

Zandberg 
Zandvoort 

Pennysmart 
Newfoundland Hawk 

Norwegian Class 

Marystovn V e s s e l s  

Newfoundland Eagle 
Newfoundland Kestrel 

Grand Vessels 

Fortune Vessels 

Newfoundland Arrow 
Newfoundland A l e r t  

1 5  
1 5  

14 
1 5  

14 

14 

15 
15 

14 

14 

12 
12 

Harbour Breton Vessels 14 
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When a vessel sails with less than the standard crew the 
missing crewmember’s per diem will be shared equally among 
the crew. 

(e)  Standard Crew other than Fishing Trips 

Trips other than fishing trips will have a minimum of seven 
( 7 )  crewmembers. The Captain may decide that circumstances 
require a larger crew. 

3.  Scheduled Sailing Periods. 

port Monday to Saturday 
a.m. p.m. 

Catal ina 1o:oo - 1o:oo 
Catalina (Dec. 1 - 

April 30) 11:OO - 11:OO 
Fortune 8:OO .. 8 : O O  

Mary s town 9:oo - 9:oo 
Harbour Breton 9:oo - 9:oo 

Sunday 
p.m. 

2:oo - 1o:oo 
2:oo - 1o:oo 
2:OO - 8 : O O  

2:oo - 9:oo 

2:oo - 9:oo 

Note : The sailing period for all ports all days may be 
extended one (1) hour, four (4)  times per trawler 
each year. For scheduled sailings outside of the 
home port trawler crewmembers will remain with 
the trawler in the event of a delay and be paid 
at work-in-port rates until either the trawler 
sails as soon as it is ready or the crewmembers 
are released. In the event that crewmembers are 
released the Company will pay their return 
transportation to their home port. 
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Fish Weighing and Receipt: 

1. 

2 .  

3 .  

A l l  f i s h  sha l l  be unloaded d i r e c t l y  from t h e  t r awle r  
through e x i s t i n g  unloading systems and weighed over s c a l e s  
approved and stamped by t h e  Department of Weights and 
Measures and monitored regu la r ly  by t h e  Union. 

Scales  s h a l l  not be ad jus ted  upward o r  downward t o  allow 
f o r  any f a c t o r s  and s h a l l  balance a t  zero (0) a l l  yea r  
round. 

The Weighmaster sha l l  record t h e  a c t u a l  weight and spec ies  
contained i n  each l o t  of f i s h  be fore  t r i p p i n g  s c a l e s  o r  
a l lowing the removal of each l o t  of f i s h ,  and make 
a v a i l a b l e  t o  the  Union, i f  requested, a copy of t h e  
o r i g i n a l  record. 

a .  Gross Weight s h a l l  be t h e  t o t a l  weight t h a t  passes over t h e  
s c a l e s  o r  t h e  t o t a l  weight pass ing over s c a l e s  p lus  
anything cul led out  p r i o r  t o  t a l l y i n g  weight. 

5. Deductions from gross  weight may be made f o r  t h e  following 
reasons: 

Ice, water and gu t ;  
undersize f i s h ;  
inedible  species:  
f i s h  unsui table  f o r  process ing i n t o  f i l le ts  a t  
the  t i m e of discharge: 
sour f i s h  as  a r e s u l t  of poor i c ing :  
jellies; 
green spots ;  
chalk : 
congenital  defects not  
i n f e s t a t i o n  by worms; 
discolorat ion.  

including normal 
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6 .  Deductions to be made from the grors weight shall be 
arrived at in the following manner: 

for ice, water and gut - random samples, a 
minimum of ten (10) per shift, to determine 
appropriate percentages; 

for undersize fish - random samples, minimum of 
ten (10) per shift to establish appropriate 
percentage to be deducted from gross weight. 
Where practical the foregoing percentage shall be 
checked against the actual weight of undersized 
fish culled out on the production line anywhere 
from trawler to cutting line, to ensure that the 
percentage is reasonably accurate. Where this 
comparison is made and carried out to completion, 
and the results do not coincide, the actual 
weight culled out will be used for making 
deductions from gross weight; 

for inedible species - (i) random samples, 
minimum of ten (10) per shift, to establish the 
appropriate percentage to be deducted from gross 
weight, or (i i)  the actual weight of such specie 
culled out on the production line: 

for fish unsuitable for processing into fillets 
at the time of discharge - must be weighed out 
separately or weighed back from line; 

for sour fish as a result of poor icing - must be 
weighed out separately: 

for jellied fillets - these fillets shall be 
culled out, weighed and converted back to dressed 
fish on the basis of a standard twenty-eight 
percent ( 2 8 % )  yield: 

for green spots - in the same manner a s  jellies; 

for chalk - i n  the same manner as jellies: 

for congenital defects not including normal 
infestation by worms - in the same manner as 
jellies I 
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for disco lora t ion  - in t h e  same manner as 
jell ies.  

7. Deductions f o r  reasons ou t l ined  i n  5 ( d ) ,  5 ( e ) ,  5 ( g )  and 
5 ( 1 )  here in ,  which amount t o  f i v e  percent  (5%)  or more of 
g ross  weight, w i l l  be c e r t i f i e d  i n  wr i t ing  by a Federal 
F i sher ies  Inspection Officer provided one i s  read i ly  
ava i lab le  and is wil l ing  t o  do so. 

8.  In  any d i spu te  over q u a l i t y  a t  t h e  t i m e  and po in t  of 
discharge t h e  opinion of t h e  Federal F i s h e r i e s  Inspection 
Off ice r  s h a l l  p r e v a i l  providing t h e  Officer is ava i lab le  
and wi l l ing  t o  express h i s  opinion subject t o  a r b i t r a t i o n  
as herein  provided. 

9 .  If a l l  f i s h  a r e  processed before  t h e  t r a w l e r  is s e t t l e d  the  
deduction w i l l  be t h e  ac tua l  amounts found. If t h e  t rawler  
is s e t t l e d  before  a l l  f i s h  a r e  c u t  t h e  deduction w i l l  be 
based on t h e  percentage found up t o  t h e  time of set t lement .  

10. The Company w i l l  endeavour t o  ensure  t h a t  q u a l i t y  does not 
s u f f e r  as a r e s u l t  of any of i t s  ac t ions .  An a l l e g a t i o n  lq 
t h e  Union t h a t  the  Company has f a i l e d  in t h i s  regard may be 
d e a l t  without d i s rup t ion  through grievance and a r b i t r a t i o n .  

11. C r e w s  w i l l  be held responsible  only f o r  q u a l i t y  of f i s h  
less than 240  hours o l d  a t  t h e  t i m e  and point  of discharge. 
The C r e w  i s  not responsible  f o r  d e t e r i o r a t i o n  i n  f i s h  
q u a l i t y  unrela ted t o  the  proper  handling, stowage, and 
i c i n g  of f i s h  on board t h e  vessel .  

1 2 .  The r e c e i p t  s h a l l  show t h e  ne t  processable f i s h  a s  per 
spec ies  and s i ze ,  t h e  deductions from gross  weight f o r  
items 5 ( a )  t o  5 ( 1 ) ,  and t h e  reasons for same. Each 
crewmember and t h e  Union s h a l l  be given a copy of the  
r e c e i p t .  
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SCHEDULE "D" 

1. The following understandings apply between the Company and 
the Union: 

A: When a trawler leaves port at the commencement of 
a fishing trip and the intention is to stop at 
another port for minor servicing or supplies 
before proceeding to the fishing ground, 
crewmembers will be compensated for the increased 
sailing time , at work-in-port rates plus payment 
at work-in-port rates for the time docked in 
port, to a maximum of twelve (12) hours in each 
twenty-four (24 )  hour period. Per diem shall not 
apply to docktime when work-in-port rates are in 
effect but w i l l  apply during docktime when 
work-in-port rates are not in effect. 

B: 

C: 

Deductions for ice, water, and gut shall be based 
on actual samples in accordance with Schedule 
*C" . 

Travel Allowance all P o r t s :  

(1) Per fishing trip 

If travelling within a radius of 

90 to 150 miles $18.00 
151 to 200 miles $ 2 5 . 0 0  

201 miles and over $30.00 
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D. 

All crewmembers on Company trawlers who, 
under the previous contract paid $12.00 for 
travel and those crewmembers who have 
relocated to new home ports as a result of 
the deactivation of side trawlers and the 
relocation of sterns prior to the resumption 
of operations, will have travel expenses 
paid f o r  an amount in excess of $12.00 per 
crewmember by the Company. The Company 
reserves the right to have travel expenses 
charged on the basis of least cost. All 
other crewmembers will receive the travel 
allowance as per the Schedule described 
above. 

Credit Union: 

The Company agrees to deduct Credit-Union fees on 
provision of notice and signed authorization from 
crewmembers. Deductions will be remitted to the 
Credit Union by Friday of the following week. 
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SCHEDULE "E" - Health Plan 

Description of Plan 

The following is not part of the Collective Agreement. 
Benefits are subject to the master policy. Administration of 
claims, all enquiries, correspondence and claims should be sent 
to the Company. 

Schedule of Benefits 

Term L i f e / A D L D  
Weekly Indemnity 
Semi-private Hospital 
Major Medical Expenses 
Direct Drug Expenses 

$50 ,000 .00  

$250 .00  

A l l  costs Above 
I ( . C . P ,  
801 Paid 

Also, Vision Care - 
8 0 %  (Maximum 
Payment of $120.00) 

LIFE INSURANCE 

Life Insurance is payable to your listed beneficiary upon 
your death from any cause. In the event there is no such 
appointment, the benefit will be payable to the estate of the 
member. Payment may be taken in a lump sum, in a series of 
monthly installments, or in a combination of both. 

Within 31 days of leaving your employment, you may convert 
the life insurance to any individual whole life or convertible 
one-year term or term to age 65 plan. 

If, while insured, you become totally disabled for at least 
6 consecutive months before attaining age 6 5 ,  the Insurer will 
waive the payment of Life Insurance premiums. This mWaiver of 
Premium" benefit is not automatic. In order to qualify, you 
must notify your Plant Administrator within 12 months from the 
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day you last worked. The Plant Administrator will then give you 
two forms for completion and return. One firm is an application 
to be completed by you, and the other is a form for completion 
by your doctor. Both forms, together w i t h  a copy of your birth 
certificate, should then be returned to your Plant Administrator 
as soon as possible, as they must be received by the Insurance 
Company not later than 18 months from the day you last worked. 

Benefits reduce by 502 on the first day of the month 
coincident or next following attainment of age 65.  Benefits 
cease on the first day of the month coincident or next following 
attainment of age 70 or prior retirement. 

BENEFICIARY 

The &&er's Loss of Life Benefit is payable to the 
beneficiary(ie6) appointed under his/her Group Life Insurance 
Program. In the event there is no such appointment, the Lna of 
Life Benefit will be payable to the Estate of the Member. All 
other benefits are payable to the Member. 

ACCIDENTAL DEATH AND DISMEMBERMENT 

Coverage 

Subject to the limitations shown: All accidents resulting 
in Death, Dismemberment, Loss of Speech, fnS6 of Hearing, Lne 
of Use of Limbs, or Paralysis are covered - anywhere in the 
world - anytime - 2 4  hours per day. 

Amount of Insurance 

The amount of insurance (Principal Sum) with respect to 
each eligible person shall be an amount equal to coverage under 
the Atlantic Fisheries Benefit Trust #l Group Life Insurance 
Program. 
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Schedule of Banefitr 

If. within one year a f t e r  t h e  da te  of an  accident .  an 
Insured Person s u f f e r s  a loss below. t h e  Insurer  w i l l  pay: 

Percentage of 
For Lae of: Pr inc ipa l  .¶m 

Lass of L i f e  ......................................... 100% 
lma of Both hands. both feet o r  e igh t  
of both eyes ........................................ IO02 
Lnm of  one hand and one f o o t  ........................ 1002 
Lass of one hand and s i g h t  of one eye ................ 100% 
Law of one f o o t  and s i g h t  of one eye ................ 100% 
Loss of speech and hearing ........................... l o o t  
LLES of u s e  of both hands o r  both feet ............... l O O t  
Lass of u s e  of one hand and one foot  ................. 100% 
Quadriplegia ( t o t a l  p a r a l y s i s  of both 

upper and lower limbs) .............................. lOOI 
Parap leg ia  ( t o t a l  pa ra lys i s  of both 

Hemiplegia ( t o t a l  pa ra lys i s  of upper 
lower limbs) ........................................ l O O t  

and lower l i m b s  of one side of body) ................ 100% 
7 5 %  

75% 

lma of one  arm or one leg ........................... 
h of u s e  of one arm or one l e g  .................... 
LLES of one hand. one foot .  o r  s i g h t  
of one eye .......................................... 6 7 t  
Lnm of use  of one hand or one foo t  .................. 6 7 %  

Loss of speech. or hearing i n  both e a r s  .............. 502  
L m a  of hear ing i n  one e a r  ........................... 502 

b o f  thumb and index finger of 
one hand ............................................ 33% 

Only one benef i t .  t h e  l a r g e s t  t o  which you are e n t i t l e d .  i s  
payable for all losses resulting from any one accident, 



Limitations 

No coverage will apply: 

d) 

While on active full-time service in the armed forces of 
any country; 

As the result of declared or undeclared war or act thereof: 

As the result of air travel, except as a passenger in any 
aircraft having a current and valid certificate of 
airworthiness; 

In the case of suicide or any attempt thereat while sane or 
self destruction or any attempt thereat while insane; 

As the result of flying in any aircraft owned, leased or 
operated by your employer, 

If you become totally disabled, your Accidental Death and 
Dismemberment Insurance vi11 be continued without payment of 
premiums as long as your Member Life Insurance premiums are 
waived and the Accidental Death and Dismemberment Policy is 
still in force. 

CUIM PROCEDURE 

Written notice of claim must be given to THE CITADEL 
GENERAL ASSURANCE COMPANY, within 3 0  days after the Occurrence 
of the accident or as soon thereafter as it is reasonably 
possible. 

EXTENDED lIWLIl1 CARE BENEFITS 

Provided that they are not eligible as employees, your 
dependents are eligible for this coverage the same as yourself. 
Dependents include your wife or husband and unmarried, 
unemployed children from birth to 21 years. Coverage will 
extend to unmarried children in full- time attendance at school 
until age 25, and to children who, through permanent disability, 
remain dependent. 



Provisions of Extended Health Care m t . :  

This section provides payment for hospital and major 
medical expenses incurred by you and your eligible dependents, 
which are not paid under your Provincial Hospital or Medicare 
Program. 

Only reasonable and customary charges are covered. This 
means charges for services of the level usually furnished for 
cases of the nature and severity of the case being treated, and 
which are in accordance with representative fees and prices in 
the area. 

Hospital Benefits: 

The plan will pay lOOI of the following charges: 

1, For expenses incurred in Canada, the plan will pay the 
difference between the cost of ward and semi-private 
hospital accommodation, as long as necessary. 

Expenses also include reasonable and customary charges €or 

province of residence, if they are required for emergency 
treatment of an injury or disease which occurred while the 
person vas travelling outside his province of residence and are 
prescribed by a physician, equal to the charge made in the area 
where the expense was incurred, less the amount payable by a 
government plan: 

the following items of expense incurred outside the patient's 

1. semi-private accommodation and auxiliary hospital services 
in a general hospital. 

2 .  services of a physician. 

3 .  economy air fare for the patient's return to his province 
of residence, 

The maximum lifetime amount payable is $500,000 for the 
member and each insured dependent. 
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ELIGIBLE EXPENSES - OUT- OF- PROVINCE R E F E m  (100%) 

E l i g i b l e  expenses a l s o  mean reasonable and customary 
charges f o r  the  following items of expense incurred outs ide the  
p a t i e n t ' s  province of residence i f  they a r e  not  ava i lab le  i n  the  
patient 's  province of residence, a r e  prescr ibed by a physician 
and a r e  performed following w r i t t e n  r e f e r r a l  by the  attending 
physician i n  the  patient 's  province or residence: 

1. publ ic  ward accommodation and a u x i l i a r y  hosp i ta l  se rv ices  
i n  a general hosp i ta l  limited t o ,  a f t e r  deducting the  
amount payable by a government plan, $75  a day f o r  60 days 
i n  a calendar year. 

2. se rv ices  of a physician l imi ted  to ,  a f t e r  deducting the  
amount payable by a government plan, t h e  l e v e l  of 
physicians' charges i n  the  p a t i e n t ' s  province of residence. 

MAJOR MEDICAL EXPENSES ( 8 0 %  Benefit)  

1. Charges f o r  r e n t a l  (or, a t  t h e  Insurar'e opt ion,  purchase) 
of braces,  crutches, wheel c h a i r ,  hosp i ta l  bed or eimilar  
equipment required f o r  t h e  the rapeu t ic  purposes a s  a r e s u l t  
of bodily injury or disease.  

2 .  Charges f o r  p r o s t h e t i c  devices  required a s  a r e s u l t  of 
bodi ly  injury or  disease.  

3 .  Charges for  professional ambulance se rv ice  or other  
emergency t ranspor ta t ion ,  t o  and from t h e  nearest  hosp i ta l  
equipped t o  provide t h e  required treatment,  and from one 
hosp i ta l  t o  another. Emergency a i r  ambulance se rv ice  t o  
t h e  nearest  hospi ta l  equipped t o  provide t h e  required 
treatment when the  physical  condition of the  p a t i e n t  
prevents the  u s e  of another means of t r anspor ta t ion ,  and, 
i f  t h e  pa t ien t  requ i res  the  s e r v i c e s  of a reg i s te red  nurse 
during t h e  f l i g h t ,  t h e  services and r e t u r n  air f a r e  f o r  a 
reg i s te red  nurse,  
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1. 

5. 

6 .  

7. 

8, 

9. 

10. 

Charges for necessa ry  denta l  treatment r e q u i r e d  a 8  a r e s u l t  
o f  an  a c c i d e n t a l  i n ju ry  ly ex te rna l  Beano, t o  n a t u r a l  
t e e t h ,  provided t h e  accident occurred w h i l e  i n s u r e d  under 
t h i s  coverage.  Replacement of  n a t u r a l  t e e t h .  As 
determined by t h e  Insurer,  only such c h a r g e s  d i r e c t l y  
r e l a t e d  t o  such an accidental  i n ju ry  a r e  cons ide red  a 
covered medical expense.  The d e n t a l  work must be completed 
wi th in  3 y e a r s  of t h e  accident t o  be a covered medical 
expense. 

Charges f o r  o r thoped ic  shoes and s p e c i a l  f o o t  a p p l i a n c e s  
which have been s p e c i a l l y  designed and molded f o r  t h e  
insured i n d i v i d u a l  and a r e  required t o  c o r r e c t  a diagnosed 
phys ica l  impairment. Such charges a r e  s u b j e c t  t o  a maximum 
b e n e f i t  of  $ 1 5 0 . 0 0  f o r  a shoe without a b r a c e  and $200,00 
f o r  a shoe w i t h  a brace  in any period Q€ 32 c o n s e c u t i v e  
months. 

Charges f o r  hea r ing  a ids ,  r e p a i r s  t o  h e a r i n g  a i d s ,  and 
b a t t e r i e s ,  s u b j e c t  t o  a maxinun o f  $500,00 d u r i n g  t h e  5 
year per iod ending on the  d a t e  an e l i g i b l e  expense is 
incurred.  T h i s  l i m i t a t i o n  s h a l l  not  apply i n  t h e  even t  of 
an a c c i d e n t a l  i n j u r y  t o  the  ea r .  

Charges f o r  oxygen and blood serum, 

Charges f o r  suppor t  hose w k n  prescr ibed by t h e  a t t e n d i n g  
physic ian .  

Charges for  a transcutaneous nerve s t i m u l a t i n g  d e v i c e .  

Hostel - I f  you o r  one of your dependents,  r e q u i r e s  
t r ea tmen t  a t  a h o s p i t a l  located more than  100 k i lomet res  
from your home, and i f  such person o r  t h e  a t t e n d a n t  
r e q u i r e s  h o s t e l  accommodations dur ing t h e  pe r iod  of 
t r ea tmen t ,  t h e  reasonable  and customary p e r  diem cha rge  f o r  
such h o s t e l  accommodations w i I I be considered an e l i g i b l e  
expense. 

I f  t h e  p a t i e n t  i s  over the  age of 1 8  y e a r s ,  t h e  hos te l  
charge  f o r  t h e  a t t e n d e n t  w i l l  on ly  be considered i f  t h e  
a t t e n d e n t  was medically required.  

The maximum payment per  day Is $25.00.  



11, Charges for drugs, medicines, merums and vaccinee 
prescribed by a physician, surgeon or dentist legally 
licensed to practice, but excluding charger for the 
administration of serums, vaccines and injectible drugs. 

12. Charges for a convalescent care facility. Charges for 
convalescent care service and supplies shall be subject to 
a maximum benefit of $20.00 per day for not more than 120 
days of confinement for each period of disability. 
Confinement must be for the continued care of the same 
condition for vhich the insured was hospitalized and must 
begin prior to the insured's 65th. birthday. 

13. Charges for the services of a licensed speech therapist, 
and clinical psychologist, up to a maximum benefit of 
$250 .00  in excess of the provincial plan, per specialty for 
any calendar year for each individual. 

1 4 .  Charges for the services of a licenced chiropractor, 
naturopath, osteopath, chiropodist, podiatrist or Christian 
Science Practitioner listed in the Christian Science 
Journal, subject to a maximum benefit per specialty of 
$250.00 per calendar year for each individual, Included in 
this benefit is the expense of one x-ray per calendar year 
for each of a chiropractor, osteopath and podiatrist. 

15. Services of a massage therapist, 1iBit.d to 20 treatments 
per year. 

16. Charges for the services of a physiotherapist, and an 
occupational therapist when not covered by a provincial 
government plan. 
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17. (a )  Charges for the services of a Registered Nurse 
(R.N.) provided such nurse is not ordinarily a 
residence in the anployea'a home and i o  not a 
relative of the employee or the employee's 
spouse, up to a maximum benefit of $25,000.00 
during a calendar year: 

Charges for the services of a registered Nursing 
Assistant (R,N,A,), provided such assistant ie 
not ordinarily a resident in the employee's home. 
If convalescent care is required, up to a maximum 
benefit of $10.00 per day for not more than 120 
days per disability. 

Vision Care ( l o o t )  

i) lenses and frames for eye glasses, contact lenses and 
repairs to them, subject to a maximum benefit of $75.00 per 
person in any period of 24 consecutive months: 

ii) eye examinations when not covered by any provincial 
government plan, limited to one such examination in any 2 4  
consecutive months, or one such examination in any 12 
consecutive months i f the insured individual is under 21 
years of age; 

iii) eye glasses and contact lenses certified by an 
opthalmalogist as necessary due to a surgical procedure of 
the treatment of keratoconus, limited to $200 in any period 
of 24 consecutive months. 

The above limitations shall not apply in the event of 
accidental injury to an eye. 
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waiver of Premium 

The Insurer will waive the "Health" insurance premiums for 
each employee who is receiving Weekly Disability Income benefits 
under this policy, Unemployment Insurance Disability Income, or 
Workers' Compensation. Premiums will be waived beginning with 
the premium for the policy month immediately following the first 
full policy month for which benefits become payable, and 
continuing for each full policy month for which benefits become 
payable, up to a maximum period of 12 consecutivemonths. After 
this 12 month period, Premiums will continue to be waived for 
employees who have applied and been approved for waiver of the 
Group Life premiums. 

EXCLUSION - EXTENDED HEALTH CARE BENEFITS 
The aforementioned coverages do not include coverage for: 

1. 

2 .  

3 .  

4. 

Intentionally self-inflicted injuries while sane: 

Cosmetic surgery: 

An examination by or the services of a physician or a 
surgeon i f  required solely for the use of a third party, 
or: 

Pregnancy existing at the time you or your dependent become 
eligible for insurance under this plan. 

CL A I M S PROCEDURE 

Complete a "Claim Authorization'! form and attach it to the 
invoice (8) .  There should be a completed "Claim Authorization" 
form for each member of the family for whom expenses are being 
claimed, 

Have the claim verified by the Plant Administrator at your 
place of work. Send the claim to the Plant Administrator, 
Johnson Insurance Limited. 
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NOTICE OF CLAIM 

To be eligible for payment, claims rurt be received by the 
Plan Administration not later than 12 month8 from the date the 
expenses were incurred. 

TERMINATION OF INSURANCE 

Termination of employment, retirement, attainment of age 
70,  or non-payment of premium, automatically terminates all 
benefits on the date the event occurs. 
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SCHEDULE "E" 

This Agreement represents the entire understanding between 

the parties. There are no other terms, conditions, obligations 
or understandings either expressed or implied which are binding 
or enforceable other than those specifically set forth in this 
Agreement or a Schedule thereto, or a concurrent letter of 
understanding executed in conjunction with the execution of this 
Agreement. 
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SCHEDULE 

S t a n d a r d  C o n t e n t s  of t h e  Medic ine  Chest  
a n d  First Aid K i t  

D i s i n f e c t a n t  S o a p  
surgical B o w l  
Medical Thermometer  
S u r g i c a l  S c i s s o r s  
Tweezers ( b i a s  p o i n t )  
s a f e t y  P i n s  
Eye R i n s e  Cup 
Eye Dropper  
Blunt F o r c e p s  
Bed Pan 
Urinal Bottle (bed type) 
A i r  S p l i n t s  

S p l i n t s  ( W o o d e n )  

T r i a n g u l a r  Bandage ( f o r  s l i n g )  
Hernia B e l t  ( a d j u s t a b l e  e l a s t i c )  
R e s u s c i t a t o r  Airway 
Gauze Bandages 1" t o  4 '  

Gauze Pads  
Absorben t  C o t t o n  
Adhesive Medical  Tape  
Band A i d s  
El as t i c  Bandages 
Eye S h i e l d s  
Eye Dressings 
Torniquet  

Anti phloq is t ine 0 in t m e n  t 
Boi l  D r e s s i n g s  

2 0 .  A . S . A .  T a b l e t s  
2 9 .  2 2 2  T a b l e t s  

2 

1 
1 
1 pr. 
1 pr .  

1 2  
1 
1 
1 pr. 

1 
1 set c o m p l e t e  
( for  a I I limbs) 
1 se t  c o m p l e t e  
( f o r  a I I limbs) 
2 
1 
1 

1 6  ( 4 o f  e a c h  
size) 

25  

5 oz .  approx .  
2 r o l l s  

2 r o l l s  
4 

4 

100 

1 (34"  x 3/41' 

1 j a r  
2 pkgs. 
( a s s o r t e d  sizes) 

100 t a b l e t s  a p p r o x .  
50 t a b l e t s  approx .  

approx .  ) 



3 0 .  Eye Wash Solution 
31.  Gauze Burn Dressings (medicated) 
32. Liniment 
3 3 .  Antisept ic  Ointment 
3 4 .  Tropical Ointment o r  Vaseline 

35 .  

36, 
3 7  * 

38 * 

39.  

40 .  

41.  

42 .  

43  * 

44 .  

45 * 

46. 
4 7  * 
4 8 .  

4 9 .  

50. 

51. 

Epsom S a l t s  
Bromo o r  Alka S e l t z e r  
Kalpec or Xaopectate 
Cough Syrup 
Orodets tablets 
Castor O i l  
Ex-Lax o r  equivalent 
Anti-Acid T a b l e t s  
Amphogel 
Iodine or  Metaphan 
Mercurochrome 
Hydrogen Peroxide 
Prairs Balsom 
Toothache Drop6 
Earache Drops 
Opthalrnic Ointment 
Finger Cotts 

1 b o t t l e  
2 containers  
1 b o t t l e  
3 tubes 
3 tubs o r  
equivalent  i n  j a r s  
1 

1 package 
1 b o t t l e  
6 b o t t l e s  
1 package 
2 b o t t l e s  
1 b o t t l e  
2 packets 
1 b o t t l e  
2 b o t t l e s  
2 b o t t l e s  
1 b o t t l e  
1 b o t t l e  
1 b o t t l e  
1 b o t t l e  
1 tube 
25 


