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THIS AGREEMENT made this 18th day of April,
1990.

13ETWEEN

IRON ORE COMPANY OF CANADA, a
Corporation du ly inlcorporated,
hereinatfier  called <<the  Cornpan’yak

OF THE FIRST PART,

AND

UNITED STEELWORKERS OF AMERICA
(L.ocal  5795),  a  v o l u n t a r y  non-
incorplorated  organizatlon of employees
hereinafter called <(the Un’ionjr

OF THE SECOND PART.

WHEREAS by a cert i f icate issued by the
Newfoundland Labour Relations Board dated
the 14th day of October 1959, the Union is
certified as the bargaining agent for ((a unit of
employees of Iron Ore Company of Canada,
Carol Project, comprising all hourly rated
production and maintenance employees, except
students, supervisors a.nd those above the rank
of supervisor0.

NOW THIS AGREE!MENT  WITNESSETH  that the
parties hereto mutually agree as follows:



ABTICLE I

PREAMBLE

1 .CH - The present Agreement is for the purposa
of setting wage r,ates,  hours of work and other
working conditions as set out In this Agreement.

ARTICLE II

SCOPE OF THE AGREEMENT

2.01 - The wordrr ~~ernployee~~  ((he  or she) OI
ccemployeesj>  wherever used in this Agreement,
s h a l l  m e a n  respectively a n y  employele  o r
employe!es  Included in the unlt of employees
specified In the decisfon of the Newfoundland
Labour Relations Board dated October 14th,
1959.

2.02 - T h e  w o r d s  tcstudent,,  o r  c(students,b
wherever used in thls Agreement shall mean
respectively any person or persons who have
been admitted to a college or university and are
employed by the {Company during the regular
holiday period of ,the institution to which they
have been admitted for study.

2



2.03 - Suplervls;ory  Ipersonnel a n d  employe’es
excluded from the bargaining unit shall not
perform work on hourly-rated jobs whlere  the
effect is to deny an employee of the bargaining
unit work for Iwhich  he would otherwise be
available. It lo understood that the above
rnentioned  excluded personnel will not perform
the  work  o f  a  regu la r  emp loyee  o f  the
bargaining unit except where such work arises:

Dule  to the work helng hWdenta1  to thelr
dutles.

2) In emergencies or where an absence
would stop work sequences. Th  tese
(dill-insr)  would necessarily be of short
duration.

3) For experimental work or to instruct or
train employees on new and changing
operations.

If supervisory personnel or other employees
excluded from1  the bargaining unit perform work
in violation of th,ls  paragraph and the job
classification and ,the work can reasonably be
identified, the Company shall pay a grievor
working in the same job classification, the
applicable standard hourly wage rate for the
time involved or for four (4) hours, whichever is



greater. Should the grievor be an employee who
is working outside the job classification as
specified above, then the employee working or
available for work, with the least overtime in that
job classiflcatlon,  should be paid as outlined
above. The Unlon will be advised of such
payment.

ART1CL.E  Iii

MANAGEMENT FtIGHTS

3.01 - The tJnlon recognizes  tke right of the
Company to (operate and manage! its business in
all respects in accordance with its commitments
and responsibilities. The hiring of employees,
the locatlon of the plants, the clirection  of the
working forces, th’e scheduling of working hours
ancl  ptcductlion,  ithe methods and processes
used, the right ta, decide on the number of
employees needed by the Compamy  at any time,
and the right to use improved or changed
methods; , rmachinery  and equipment,  and
jurisdiction over all operations, plant machinery,
tools and employees at its mines and plants are
solely and exclusively the responsibility of the
Company, except as specified by the terms of
this Agreement.
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3.02 - The Company has the rlght  to make and
alter from time to time reasonable rulles  and
regulations, to be observed by the employees.
N e w  o r  modlfled  r u l e s  a n d  reglulations  o f
general application shall be published ten (10)
days after being sent to thie Union by registerNed
mail. At the request. of the Unlon, iB meeting to
explain and discuss ithese! rules and regulations
will be held no later than five (5) days before
tlhey  aire put intio effect.

3.03 - Thie  Un’lon  acknoIwledges  that It is the
function o’F the Company to promote, classify,
train, test, transfer and schedule employees,
and also the ri(ght  of the Company to suspend,
demote, discipline or discharge any employee
for just and sufficient cause. Any exercise of the
rights and functions specified in this paragraph
and in par#agraph  3.02 in conflict with any of ,the
provislons  of this Agreement shall be subject to
Uhe provisions of the grievance procedure set
iforth in Article VII and Article X.

ARTICLE IV

RECOGNIT1ON  OF THE UNION

4.01 - The Company recognizes the llnion  as
the exclusive bargalnlng  agent for ‘all  employees
in the bargaining unit above described.



4.02 - The parties hereto mutually agree that
any employlee  of the Company covered by this
Agreement lmay  become a mem~ber  of the Union

\ .if h e  w i s h e s  t o  d o  s o ,  cuaylrJr&  f r o m
$;’ bf!lzamRng..a.m~~rbe~-o~~~~n,-howe~~~all
/ employees rvill pay thm@!alen&titif_dues  as

Indicated In Ggraph 4.04 a).

4/\

4.03 - The Company and the Union agree that
no’ employee and no member of thle  family of
a n y  e m p l o y e e  s h a l l  i n  a n y  m a n n e r  b e
discriminated against or coerced, restrained or
unduly Influenced on account of memrbership  or
non-membership in any labour organization, or
by reason of any activity or lack of activity in
any labour organization, or by reason of race,
creed, colour, sex, age, political or religious
beliefs or person,al  prejudice.

4.014  a) u The Company agrees that it will deduct
from thle  earnings of each employer?, in each
month, an amount of money equivalent to the
dues authorlzed  by the ‘constitution o:f the
United Steelworkers of America. The Company
will1 remit the amounts so deducted to the
financial secretary of the Union by the fifteenth
(15th) of the month following deducti’on.
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W - T h e  U n i o n  a g r e e s  t o  lrrdemnify  ‘the
Company of any recourse In damages or
otherwise agalnst  the IIron Ore Company of
Cana,da  for miaking  the above deduction and
payments during the term of this collective
agreemenlt.

c) - Should the Unlon advise the Company
within fifteen (15) clays of receipt of the Union
dues l ist  that dues have been deducted
incourectly,  the Company will  corrlect  the errors
on a subsequlent  payroll. If the employee has
terminated In the interirn,  the Company will be
held responsible  for reimbursing  the! correct
dues for that employee to the Local.

d) - Barglaining unit emiployees hired after the
signature date of this collective argreement  will
s ign  the f o l l o w i n g  authoriration:  4, t h e
undersigned, do, of my own free will and
accord, hereby authorize  and direct the Iron Ore
Company of Canada to deduct monthly from my
net earniings ian amoun’t  of money equivalent to
the dues authorized by the constitution of the
United Steelworke,rs  of America,,.



e) I- Each month, the Complany  will furnlsh  the
Union with a list showing the emplalyees  who
have been blued,  terminated, laid off, recalled or
transferred out of the bargalning unit, and the
datles on which employees have been recalled
or llaid  off. Suclh list will Indicate the name,
badge number and1  occupation of the employees
concernled. in the case of employees who
have been hired, the Comp,any  wilt furnish the
Union  with the hiring date and local address;
changes of address will also be rsupplied.

4.0:;  - There will be no Union activities on
Company time or Company work area, except as
provided in thiis Agreement.

4.06 - If the Union desires to po:;t  notices with
the exception of notices of convocation of
meetings and of the list of officers, they shall be
first submittedi  to the managemenit  for approval.
Neither the Company nor the Union shall make
any chan’ge  in such notices thereafter. Bulletin
boards will be provided by the Company for
notices and no notice shall be posted except on
such boards.



4.07 - During  tlhe  life of this Agreement, the
C;ompany  will gram leave of absence !@ho-ut.
pay to employees for the purpose d attending
U?jiI coul~,conventions~res-and
committee meetlngU; Such leave, if granted,
shall not exceed an aggregate of fifty-two (52)
weeks (36!5  days) in any year. In order not to
interfere width thle  eff icienc.y  of operations, where
e i g h t  (8) o r l e s s  e m p l o y e e s  are! i n  a
classification no more than one (1) employee in
the ctassificatlon will  be granted leave at l:he
same time; where nine (‘9)  or more employees
are in the classification, not more than two (2)
employeea will be (granted leave at the same
l.ime. In total not more than nine (9) employees
will be granted leave at one time.

‘The Union agrees to give at least one (1)
week’s not ice, in wri t ing to the Company
requesting such leave and designating the
employees for whoM it is desired,, Request for
three! (3) clays or more must be submitted to the
Labour Relations Department. Request for less
than three (3) days must be taken to the
department s#upervisor  and the employee
involved must obtain permission from this
person. Such leave wilt not be arbitrarily
denied.

4.08 - Number not used.



b T;,

4,,09 - ‘The Company will grant leave of absence

4 7

withoumduring  the life of this Agreement for- -
the  purpose  o f  workingIrrl~tn~e~,r,-~~le~_

‘2 -Internattonal  _~YnJot+  the Newfoundland and
Labrador Federation of Labour or the C.L.C.
under ‘the following conditions:

a) not more than one (1) eimpioyee may be
on such feave at one time;

b) the leave must be for a period of not
less than two (2) months or for not more
than the life of the Agreement;

not more than three (3) such leaves will
be grantefd;

the 1Jnion agrees to give at least two (2)
weeks’ notice, in writing, requesting
such1 leaves or extenslo,ns thereof;

e) it Is understood that request for such
leaves or extensions thereof will not be
arbi trar i ly denied, h o w e v e r ,  t h e
efficiency of operations must be ,taken
into account.

10



4.10 - Regu la r  schedu led  sh i f t s  los t  by
employees for authiorizebd  leave of absence on
Union businesIs  will count as shifts worked for
the purpose of computing overtime. Overtime
hours refusect  by employees on account of
Union busine?;s will not be debited under the
provislons  of paragraph 11.04.

ARTICLE V

PROlBATlONARY  EMPLOYEES c.
‘ /_I ,I

5.01 - A probationary employee shall be one ..i *)LiJ
engaged with a view iio becoming a regular ’
employee. if a f t e r  sl,ctjl (-qlee$ar  clay_s__
employment s#tnce his<arecent  date of hire
his services are satisfactory in llhe  opinion of
the Company, his name shall be! placed upon
the Company seniorily l ist  and classi f ied
seniority list where applicable as of the dale of
his first shift since his rnost recent date of hire
and he shall be considered a regular employee.

5.02 - During the sixty (60)  day per iod of
probation, he shall have no seniority rights
under this A’greement  and there shall be no
responsiibiiity for the Company to retain in
employment or to re-employ  such person in the
event he is released and the Cornpan’y  shall be
free to release such person.

II 1



5.03 - if a probationary employee wishes to
discuss with management a complaint including
the termination of his employment, he Ican do so
at a meeting, with ,the assistance of the Union if
he so desires.

5.04 - Probat ionary employees who are
terminated due to lack of work, who ;at tlme  of
termination request in writlng  (a copy of the
request will be given to the employee and the
Union) to be re-hired and who are re-hired
withlin  one (1) year of  terminat ion, wi l t  be
allowed to count $the  probationary period last
accrued towards completion of the probationary
period set ouU in paragraph 5.01.

ARTICLE Vi

SEMORI’W

6.01 - Seniority shall be ajne of the factors
considered with respect to employees within the
bargaining unit in cases of job selection and,
subject to 6.07,  6.11  and 6.21 shall be the
governing factor in cases of layoff  due to
curtailment of work and recall after layoff.

z ,2.--
V----7

12



Company and Ciasslified  ‘Seniortty

6.02 - There wliii be two (2) types of seniority
ilists Maintininedl:

4 a Company list s,etting forith th’e dates
on which tke ernpioyees  began their
continuous service with the bargaining
unlit;

cia.ssified  lists s~etting  forth thle  dates
upon which employees became
c l a s s i f i e d  i n  t h e  jobu  inciudiing
apprenl:ices  and learners. Employees
who hold Company seniority shall be
placed on the classifted t’lst as of the
date of pos,ting of their name as the
successful applicant for the job. Where
two (2) or more bidders are selected on
the sIame,J&-L  classi f ied
seniority dates will be listed in the order
of Company seniority. The classified
seniority list will also indicate Comp’any
seniorkty.



6.03 - Clas.sified seniority shall include the
following job classifications:

a) Operations:

1. Blaster
2. Drill Operatlor  - Production
3. Shovel Operator
4. Mlobile  Crane Operator
5. Environmental Technician

4 Maintenance:

1.
2.

3.
14.
5.
16.
‘7.
8.
!3.
‘I 0.
‘Il.

Automotive Mechanic
Electrician TransmlssBon
Maintenance
Carpenter
Electrician
Machinist
Mechanic
Painter
Pipefitter
Welder
Electronic Repairman
Power Engineer

14



6.04 un  Each employee shall hold r’ights in oinly
one (I) cia.ssifled  senioriiy list at any given time,
except in cases where the employee is laid off
ffrom another classified job at which time the
Iemployee  shall retain recall rights alnd  classified
seniority to such Job. it is understood that when
,the employee accepts or declines recall to such
job, the empkyee  shall then hold recall rights In
only one classified seniority list.

97
Promotion qg ’

6.05 a) - Applications for promotion will be
accepted from regular employees who meet the
minimum requirements For the joib. !Seniority
shaill be the determining factor after employees
have successfully demonstrated:

ability to perform the work as appraised
by written and/or practilcal job tests
which are Sfair,equitable  arnd  Mated to
the job;

ii) physical fitness,.

6.05 b) - An employee who fails to qua’lify  under
the proviisions set out in this Article and Article
13 may be a,cconipanied by a person of his
choice when1 reviewing hls theoretical test
results.

‘I 5



Layoffs and Recalls

6.016 - In cases off layoff due to curtailment of
work other than the layoff of apprentices, the
]unlor employee in the ciassiflcatiion so affected
will be laid off. it is understood that in learner
classifications, layoff will b’egin in the lowest
class and employees in 81 higher Job class
cannot be laid off before ail employees in the
lower job class are! laid off. Apprentices wllii be
laid off by ciassifiled  seniority bleglnning with
apprentices in Groiup  I which com,prises training
periods ‘I through 4. Apprentices in Group ii,
that is, in training periods higher than period 4
will also be laid off according to classified
senlority  bu t  canno t  be  la id  o f f  un t i l  a l l
apprentices in Group I have been laid off.

Displacements

6.87 - in cases of layoff due to curtailment of
work, the empioye!e  laid oft may dislpiace an
employee! with iesis Compariy~S?&y  in the
non-classified group. Such an employee will be
required to meet the current quaiifications  for
the standard rate of the job unless he has been
employed by the Company in the job at the
standard rate within the past thirtysix (36)
monlhs. if the machinery has been changed,
the employee shal l  receive a fiwe (5) day
famiilarization  period should it be necessary.

16



6.08 - in case8 of layoff due to curtaiEment  of
work, the laid off employee cannot exercise his
!senicrrity to displace an employee with ‘a higher
rate.

$6.09  a) - No notice d layoff  in accordance with
6.09 b) I s  r e q u i r e d  I n  c a s e s  whlere  t h e
cur ta i lment  o f  work  resu l t s  on ly  in  the
displacement of employees but nab actual
reduction in force. Iln such cases, ‘the Company
will post t’he jobs and the number d employees
direc.tiy  affected by the curtailment five (5) days
in advance of layoff. Such displacement will be
carriled  out by order of seniority.

‘ci
b) - In ail cases of layoff of regular employees ‘%+~‘;~
from the bargaining! unit due to a curtailment o/i/’
work:, employees will be given ifourteen~~__
daxs.:notice by posting a noticle  stating the
-number  of employees #and  job classifications
directly afected by the Ilayoff.  if such notice is
not given, the Company will reimburse the
affected employees for the regufar  shifts they
wouUd  have worked had such notice been given.
Any delays of three (3) days or less caused by
the displacemlent procedure or by emergencies
or reasons beyond the control of the Company
shall not be subject to the grievance procedure.
Copy of t’he fourteen (141)  day notice will be sent
to the Mon.

17



6.10 a) - An employee notified of hiis iayoff in
accordance with paragraph 6.09 b) who refuses
to exercise his senlority,  when contacted by the
Company during the period of notice, will be
considered as having accepted his layoff.

b) .’ An employee on leave of absence at time of
iayloff  other than a leave granted undler  6:12 vi)
or ‘vii), will be notified of his change of status’
and such am employee must exercise his
seniority withlin two (2) days after termination 01
the leave of (absemce  as granted, otherwise he
will be considered as having accepted his
layoff.

t-4 - Employees laid off from a job, when
exercising thleir seniority in accordanc:e with the
provisions of subs-paragraphs  a) and b) of this
paragraph 6.10,  will have the opportunity to
obtain from the personnel office the information
the employee deems necessary which will
enalble  him to dislplace in accordance with the
rights they have acquired under the collective
agrleement.

Recalls

6.1-l a) m in cases of recall, the procledures in
paragraph 6.06 will be followed In reverse,
taking into accounlt  paragraph 6.11 b) provided
the employee meets the current quallifications
for the job.

18



b) - it is understood1  that there are cases where
senior employees are uinabie to alcquire  recall
rights to certain jobs equal to or lower than their
regular jobs because of the process of layoff.

in sulch cases, at time of layoff, employees who
are unable to displace anld  maintain employment
in accordance with article 6.08 will be given
recaUi  rights to all non-classified jo’bs  of equari  or
lower rate, takllng  into consideration bids under
the open posting prlocedure, provided they meet
the current qu!aiiflcations  for the stanciard rate
of the jobs.

For such jobs the employee wlii be considered
for rlecall  according to his length of continuous
service. Such recalls will remain in force until
the (employee is recalled to his regular job at
which time the em~pioyee  shall be obligated to
return to his regular occupation from which he
was or[ginaiiy laid off. Recalls shall take place
according to the provisions of paragraph 6.13.

Due to the details involved, the Company will
not be Kabie for any financial obiigal:ion  as a
result of #errors  arising out of the administration
of this paragraph until seven (7) days after the
fiilng of ‘the grievance calling at’tention to the
errors.

19



Termination

6.14!  - An employee shall be terminated for any
of the following reiasons:

0

ii)

iii)

iv)

4

if the employee quits;;

if the emplloyee  is eiisch;arged  for just
and suff Went cause and is not
reinstated pursuant to the provisions of
the griievan,ce proceciure;

if he is absent without leave for’ a period
of  three ((3)  consecut ive scheduled
slsifts of work, which case shall be
c’onstrued as a quit as of the day before
the commencement of such absence,
unless the reasons which prevented the
employee from requesting such leave of
albsenice are  judged va l id  by  the
Company;

number not used;

layoff  by the Company due to
curtaiiment of operations for thirty-six
(36)  consecutive months;

z- Ye.’
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‘vi) if an employee is unable to return to
work within thirty-six (36) months of the
carmmencement  of his non-aompensable
sickness, Injury or other disability, in the
case of an employee who has iless tlhan
two (2) years’ service;

vii) if an empkyee Is unable to return to
work after exhaustion of Clompany  Llong
Term Disability benefits In the case of
an employee with more than two (2)
years service.

6.13 a) - Layoff due to ciurtailment of work shall
not constitute a termination provided that the
employee  notifies t.he L’abrador  City personnel
officse witlhin five (5) days of the date of receipt
of the recall notice advislng whether or not he
intends to accept, If he advises that he
accepts, he will be obligated to return to work
withlin fifteen (15) clays of notice of recall.

b) - Recalled emplloyees  will have fiReen (15)
days from ths day work is commenced and
during which the personnel office Is open to
obtain information relative to their last layoff and
currlent recall. Saturdays, Sundays and holidays
are excluded from the fifteen (15) day period
noted ablove.
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c) -a An employee recalled to work for a period
of less than ithirty  (30) days may refuse such a
recall. The employee who refuses such a recall
will keep ail rights to a subsequent recall. Due
to the details involved, the Company will not be
liable for any financial obligation as a result of
errors arising out of the aclministrati~on  of this
paragraph.

Disabieci Employees

6.14 a) - Employees who, by reason of minor
/p disability, advancing age or other causes are

d %I
O,,;~{ A,-

unalbie  to maintalin  necessary standards of
i’-efficiency or safety for the job, p3x.b”  moved to

: some otlher job for which they are qualiified and
‘+“I”” In such cases, the employee wilil be treated as
‘,/2 ‘l/J being laid off and! paragraph 6.07 or 6.08 will
,i wpliy.

W - i t  is understood and agreed that an
employee maly  present a grievance if he Ifeels
that his qualifications for ;a job to which he
alleges he is entitled have not been properly
assessed.

c) - The Company agrees to discuss with the
Union the placement of employees who, due to
minor disability, acivancing  alge  air other causes
are subject to the provisions of this paragraph.

22



d) -a An employee whose driver’s license is
suspended will be trealted  as being laid off and
the provislonls  of paragraph 6.08 wlil apply.
When the license 1s reinstated, the provisions of
paragraph 6.1,1 wil;i  apply. it Is understood that
t h i s  Artiicle alppiles  only  t o  tho:se eimpioyees
whose olccup;ation!s  may require them to operate
a vehicle in areas covered by provincial
highway regulations.

Qpctn Posting

6.1!5 a) - Appllcaticons  of regular employees for
any bargaining unlit job above job Class 2 can
be ‘filed at any time during regular office hours
at the personnel ‘office on forms furnished by
the Company. A duplicate copy of the form will
be returned to the employee. The Company will
advise the appl icant in wri t ing as to the
accep tance  o r non-acceptance of his
application. Every four (4) months the Company
wi l l  send the  Un ion  the  l i s t  o f  names o f
accep ted  alpplic;ants  ou ts tand ing  in  each
ciassific:atioru.

b) -’ Employees who fail a practical or theorltitical
examination requl:red  for acceptance as set out
in paragraph 6-l!;  a) may be re-examined,  at
their  requeot,  two (2:) weeks af ter the first
failure, lfour l(4)  weeks after the second failure
and eight (8) weeks after the third failure.

23



6.16 a) - Upon determining that a job is vacant,
the Company will select from employees at
work, on vacation or on authorized leave of
absence #of not more than twenty-nine (29)  clays
the applicant with the most seniority arnong the
appl icants not i f ied of thelr acceptance in
accordance with paragraph 6.15. i f  the
applicant seielcted declines the job, he will sign
a form to siglnify his rejection and the next
senior appilcant  wiOl be selected. The Company
will post <the  name of the applicant so selected
on the bulletin boisrds within five (5) days of
selection, A copy of the seilectio8n  notice shall
be sent to the Union. Should there be no
successful applicants, a posting to that effect
will be made. Employees may apply for the
vacancy within five (5) days of date of posting.

6.17 - Provided he has not been moved by the
Company to the posted job to which he was
appointecl, the employee will be {entitled to be
paid the applicable rate of the job for which he
was selected after five (5) days from the date of
t h e  n o t i c e  lin w h i c h  h i s  s e l e c t i o n  w a s
announced. In case of a multiple vacancy job
posting, the senior successful applicant will be
paid the alpplicable  rate of the job #as of the date
a successful appliicant junior to him1 begins
work:ing In the job If this occurs before the five
(5) days mentioned above. The successful
applicant will be moved to the new job in not
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more than three (3) weeks if there arle  fifteen
(15) or less men working in the job he vacartes
or in not more than two (2) weeks if there are
more than1  fifteen (15)  men working in the job he
vacates.

6.18 - If the Company determines that no
applicants qualify through the open posting
procledure, then it may flill  the vacancy by o8her
means.

6.19 - Jobs which have been opened to outside
hiring for a pleriod  of three (3) months will1 be
listed In the personnel office. Taking into
account any employment office commitments,
interested employees who meet the minimum
requlrements  ifor these jobs will be eligible for
same.

6.20 - There will be no vacancy filled by the
open posting procedure so long as the vacancy
can be filled by a senior employee who is on
layoff from thalt  job.

6.21 - Pr ior  to implement ing Art ic le 6.20,
employees who have been laid off fr’om their
original job fair four (4) months or less will be
recalled.
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6.22!  a) - A temporary vacancy created by an
employers who repor ts  h imse l f  i l l ,  o r  an
employee on leave of  absence including
comlpensable acciidents,  or resulting from the
process Iof recall, lob posting and selection, will
be treated as a temporary vacancy for a period
of up to ,twenty-nine  (29)  da’ys, after  which the
principlers of job selection as set forth in this
contract ‘will apply. In addition to ‘the foregoing,
it is mutually agreed that the total period of ,time
an employee is on annual vacat ion and
extended1  vaciation which Is In addition to and
taken immedia~telyfollowing  annualvacation, will
also be tueated  as a temporalry valcancy.

b) - For a temporary vacancy known to be for
ten (10) days or less, the Company at the
earliest opportunity will offer it to the employee
with the most seniority who meets the minimum
requiremlents  in the section/area and on the
same shift.

c) - In causes Iwhere it is known the temporary
vacalncy will be more than ten (10)  days, the
Comlpany  when filling such vacancy shall:

i) where there Is an employee available on the
lob, who has bleen  displaced from, and has
uecall  rights to, the job where the temporary
vacancy has been created, assign such
employee to fill the vacancy;

26



ii) <for wacancies Iknown to be for more than
‘ten (10) days IJP to twenty-nine (29) days
lnciu~sive a n d  p r o v i d e d  t h e r e  i s  n o
empf’oyee  as set out in paragraph 6.22 c) i),
the  Comlpany  w i l l  f i l l  the  vacancy  by
assigning the employee with the most
seniority in the section/area who meets the
mlnirnum requirements of the Company as
provided in paragralph  6.05.  if the Company
does not assign the quaiifilsd  employee
with <Ihe most seniority in the section/area,
h e  will b e  entitield t o  t h e  r a t e  o f  t h e
assignment folr  the time of the temporary
vacancy. if the qualified employee having
the most senlority  refuses the job, the
Company will assign according to 6.22 b);

iii) any vacancies known to be ifor thirty (30)
days or more ‘that are not filled according
to paragraph 6.2;! c) i) will be filled
according1  to the open posting procedure;

iv) notwithstandinlg  paragraph 6.22 c) iii), it is
understood and agreed that an employee
returning from a temporary absence as
defined in 6.22 a) must return to the job he
occupied at the start of the absence or, if
such job no longer exists on his rleturn,  he
may exercise displacement r ights in
accoNrdanSce  wlith hi!s  senlority.

27



6.23 - An employee can bid only for an equal or
higher-rated job.

6.24 Applications to bid for a lower-rated job
shall be subject to the approval of management
w h o  wiill  t a k e  into consideration  r e a s o n s
brought fiorwaird by the employee. Such reasons
will lnot  be arbitrarliy  denied,. Management will
allow emipioyees to submit bids for lower-rated
jobs if SlJCh employees have been in the job
they wish to leave for a period of five (5)
consecutive years. In such cases a
replacement must Ibe available.

Employees Transfebrred  Outside the Bargaining
Unit

6.25 - in the event that an employee covered by
this Agreement should be transferred to a staff
or sSupenrisory  position outside the bargaining
unit, he shall reta,in for a year the seniority
dates or date previously acquired while serving
in  such capac i ty  in  the  even’t that  he is
transferred back to the bargaining unit. During
this period, in accordance with paragraph 4.04
a), the Company will remit monthly to the
financial secretary of the local the amount of
money the employee paid in accordance with
paragraph 4.04 a) in his last 8compiete  month of
employment in the bargaining unit.
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Postlng of Seniority Lists

6.26 - The Company will prepare a bargaining
unit senliority list and classified seniority liists
every February 1 st and August 1 Ut and will post
them in suitablle locations and furnish t’he  Union
with copkes  of same. An employee may make a
complaint, In writing to the personnel office as
to the correctness of hls seniority date during
the first three (3) month-period following the
f i r s t  p o s t i n g  o f  h i s  s e n i o r i t y  d a t e  #and,
subsequent  to  th is  per iod ,  the  f i rs t  (o r
corrected) dat;e shall become final. Subseqiuent
errors will be corriectecl  to the aforemlentioned
final date. An empioyele  absent due to illness,
accident, leave of absence, layoff or vacation
shall  have two (2) weeks after his return to
mak:e  such complalint.

Teuling

6.27 a) - When practical1  tests are administered
on an employee’s shift, they shad1  be taken on
Company time. When an employee takes a
practical test on his own time and, by taking
such test the employee performs productive
work,  t ime required wi l l  be reimhursed at
straight time rates. When practicable, the
Company will endeaVOlJr  to use the same tester
where two (2) or more empioyeec;  take the same
practical test for the same job vacancy.
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Theoretical tests [required for the purpose of
meeting job cluailfiications  will be! taken on the
employee’s own t ime; such tests wi l l  be
admlinistered  as soon as possible.

b) - The 1:ests  referred to in 6.27 s) shall1  be fair,
equitable! and appropriate to the job vacancy.
A n y  e m p l o y e e  w h o  d o e s  n o t  m e e t  t h e
requirements of one of these tests shall, on
request, receive an explanation of where he did
not meet the requirement.

c) - Testing sessions will take place at spe’cific
time and results of tests will be available to the
employee twenty-faur  (24) ho’urs  after, excluding
Saturdays, Sundays and hol idays, at the
pers,onne!i  office.

d) - With a view to ensuring adequate safety in
the administrat ion of pract ical  tests,  the
Comlpany  agrlees  ‘to meet with the Union to
review the testing procedure.

6.26 - A regular employee ,transferred  by the
Company from one United Steelworkers of
America Ibargaining unit in the Company to a
di f ferent Uni ted Steelworkers of  America
bargainin’g unit in the Company, will not be
required to complete a new pirobationary  period
as a resuh  of such transfer.
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ARTICLE Vii

GRIIEVANCE  PROCEDURE

7-01 - lilecognlziing  the importance of  fu l l
discussfon between the supervisor concerned
a n d  tfue e m p l o y e e  i n  c l e a r i n g  u p
mfsunderstandfngs and preserving harmonious
relations, discussion m,ust take place between
the supervisor and the employee during working
hours in order that every effort may be made to
settle the employee’s complaints and problems
as lhey arise and within two (2) days from the
employee’s request for such a meeting.
However, i t  is understood that at such a
meeting, the empfloyee  if he so desires, will  be
accompanied by a grievance committeeman.

NO’TE:  However, In no case will ia grievance be
considered beyond ihe delay provided in
accordance with paragraph 7.04 c).

7.02 a) - There shall be a Union grievance
committee, c.omposed  of one (‘I) member for
every thirty 1(30)  Iemployees  in ‘the bargaining
unit, all of whom1  shall1  have at least six (6)
months’ seniority with lthe  Company. in dealing
with the Company, no more than three (3)
members may act on the Union grievance
committee  at any one tlime,  one of whom should
be famlffar  with the work of the department in
which the grievanlce arose.
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b) -The Union will notify the Company in writing
of the names of the members of the Union
grievance committee and of any changes ,that
may occur in same. The Company shall not be
r e q u i r e d  t o  recognize m e m b e r s  o f  t h e
committee until it has been notified in writing by
the Union of the names selected.

7.03 - The parties to this Agreement agree that
i t  is  of  the utmost importance to adjust
comp la in ts  and  clrievances  as  qu ick ly  as
possible.

7.04 a) - infraction reports, including infractions
which could result in discharge, will not be
issued later thlan  seventy-two (72)  hOW’S from
the time the C’ompany  has determined there is
an infraction.

b) - Notice of disciplinary action, including
discharge, will1 not be issued later than forty-
eight (48) hours from issuance of ,the InfracBion
report.

c) - No !grievance  shall be considered if the
circumstances  occurred or orlginated more than
twelve (12)  days (excluding valcatiolns  and
leaves of absence of more than ten (10) days)
prior to the reciuest for a meeting at step 1.
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d) a- In assessing discipline the Company will
not consider any infraction of the same nature
that occurred more than one (1) yeair frorn the
current infraction. Should a disciplinary action
be reduced through the grievancle or {arbitration
procedure only the resulting discipline will be
recorded in the empiovee’s file.

7.05 a) - Should a regullar  employee feel that his
complaint or problem could resrult  in a written
grievance, he shad1  take the following steps in
order:

STEP 1

Not later than twelve (12) days after the
circumstances occurred or originated or the
disciplinary action was issued, the employee
shall request a meeting with the supervisor of
his section/area. The supervisor will arrange to
hold a rneeting within two (2) days to discuss
the matter with the concerned employee and he
shall receive a signed dated copy confirming his
request. The employee may be assisted by
one (1) member of the (grievance committee and
the supervisor may be accompanied by another
Company official. At the request of either party,
the supervisor shall be heard. Except when the
aggrieved employee is on night shift, this
meeting will be convened during his working
hours; however, when operations dictate

33



otherwise, the meeting will be held outside
work.ing hours. If the meeting is held outside
t h e  w o r k i n g  h o u r s  o f  t h e  g r i e v a n c e
committeeman, he will be allowed one (1) hour
at straight tim,e for the meeting. Should the
complaint: or problem n o t  h a v e  b e e n
satisfactorily resolved at this meeting and if
the regular  employee feel,8  th,at a wri t ten
grievance Is a.ppropriate, he shall obtain from
the supervlsor  conducting the meeting, two (2)
copies of a dated and signed form summarixing
the result of the meeting which form shall be
attached to the written grievance and presented
at step 2. When possible, the supervisor will
give an answer to the employee and to the
grievance committeeman on the  above
mentioned form during the meeting, or not later
than two (2) days tlhereafter.

STEP 2

Not later than five (5) days following receipt of
the answer at step 1, the employlee  shal l
present his grievaince in writing (on a form
provided by the Company) to his supervisor
who will sign and date the grievance in the
employee ’s  p resence ,  o r  to  the  Labour
Relations department who will do likewise for
referral to the depalrtment  head concerned.
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T h e  d e p a r t m e n t  h e a d  o r  a  d e s i g n a t e d
representative, who may be accompanied by
other Company officialls, shall meet with the
Union grievance comm,ittee  and the employee
not later than five (5) clays after receipt of the
w r i t t e n  g r i e v a n c e  t o  c o n s i d e r  t h e
representations made bly the pet%on or persons
presenting same and the supervisory personnel
involved,. The department head shall render his
decision in writing not later than two (2) days
from the date of thle  step 2 meeting. Should no
settlement sa t i s fac to ry  to  the  employee
concerned be reached, the next step in the
grie,vance procediure may be taken not later
than five (5) days thereafter.

STEiP 3

The aggrieved employee shall present his
grievance to the Unio,n grievance committee
who, if they decide to continue the grievalnce,
will forward it by registered mail tso Labour
Relation:s  for  referra l  to the Managler.  The
Uni’on grievance committee and the Manager, or
some ot.her  person designated by him, shall
meet ealch  wleek to hear grievances submitted
two (2) or mlore  Idays before the dalte  of the
meeting. At this stage, the Union grievance
committee may be accompaniecf by a
representative of the Local Union and/or
International IUnion if his presence is requested.
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Other officials of the Company may also be
present at the meeting. At the recluest of either
party, the! aggrieved employee shall be heard.
Witnesses either party may require may also be
heard. Shouici the Union bring forth witnesses,
one will hot lose r’eguiar  ealrnings to testify at
the meeting. The Manager shall render his
decision in writing not later than five (5) clays
following the date cf the step 3 meeting.

b) - The Company will inform, when Ipossible,
two (2) clays in advance but in no case less
than one (1) day in advance the Union at step 2
and step 3 of the date, place and hour of the
hearing of the grievance.

c) - No Company representative can hear more
than one (1) s.tep  of the grievance procedure.

7.06 - If the grievance is not settled as a result
of the meeting referred to in step 3, alnd  if the
grievance i s  o n e  w h i c h  c o n c e r n s  t h e
interpretat ion or al leged violat ion of  the
Agreement, the grievance may be referred by
either party tot arbilratlon  as provided in Article
VIII below, providled, however, it is hereby
agre!ed  that nio grievance may be referred to
arbitration after a period of twenty-six (26)  cfays
from the date of the decision in writing by the
Manager,,
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7.07 a) - Should differences arise between the
Company and a group of employees in the same
department Ior in the same job classification in
more  than  one  (1) depar tmen t ,  a  g roup
grievance may be filed not later than twelve (12)
days af ter the circumstancea occurre!d  or
originated and the ma!tter  shall be taken up at
step 2 of the grievance procedure outlined
above. Such group grievance shall bear the
signatures of ail employees InvolveId with the
grievance and aI l isting of names of <those
involved employees on authorized leave of
absence. Up to the presentat ion of  the
grkevance at the etep El meeting, the lJnion may
submit additional signatures and names of
employees invoivled in the grievance as set out
above. The IJniorr and the Company imay iagree
to regroup individual grievances when the facts
alleged are i~denticai  and the remedy sought is
the same. if several individual grievances are
filed and if the Union wishes to r’egroup thlem in
a group grievance, the Union wilt choose one of
the individual1 grievances and the decision on
this grievance will be applied to the other
grievances.
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fJ) - Should (differences arlse between the
ICompany  and the Union as to the interpretation
‘of this Agreem’ent,  or should (either party allege
,that  l;he  other lhas violated this Agreement, the
matter shall be taken up at stfep  3 of the
grievance prolcedure out l ined ebove at the
request of either [party  and lf a satisfactory
settlement of the dispute is not reached within
twenty- f ive  (25)  dlays, the  mat te r  may  be
referred within tweinty-one  (i!l)  diays by either
party to arbitration as provided In Article VIII
belOW.

4 - Should differences arise betw’een  the
Company and the Union as to the Interpretation
of the Co-Operat ive Wage Study (C.WS.J-- -
Maniual,  or should either party allege that the
other has violated this Manual, thle  matter shall
b e  ,taken u p  a t  s t e p  3  ‘of t h e  g r i e v a n c e
procedurle outlined above at the request of
either party. For the appl icat ion of this
paragraplh,  the! Union’s grievalnce committee will
be representaltives  of the Co-Operative Wage
Study committee. Hf a satisfactory settlement of
the dispute is not reached withrin thirty (30)
days, the matter may be referred within twenty
one (21) days by either party to arbitration as
provided In Article VIII below.
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7.0’8 - The nature o f  Ithe a l l e g e d
mlsinterpretatlon  or vlolatlon of this Agreement
and the settlement sought shall be set out in the
written record of t~he grievance at step 2 (or at
step 3 lf the grievance is a result Iof a cllfference
between the Company (and  the Union) and may
not be subject to change after its Introduction at
step 3 and any such changes must be set out In
writiing.

Time Limits

7.091 - Saturdays, Sundays and the daly  a
holiday is celebrated shiall not be included when
determining the time wtthin which) any action is
to be taken in Article VII, Article VIII or Article X
of this Agreement. Any and all time limits fixed
by this Article or by Article VIII may be extended
by mutual agreement in writing between the
Company and the IJnlort.

7.10 - Nothing contsinedl  in this Agreement shall
be deemed to deprlve any employee of his right
to negotiate ;any of hi:s personal complaints
without the assistance of the Union if he so
desires. No settlement rof a personal complaint
shall be in violation of this Agreemtent,  nor shall
it be used as a precedent with other grievances.



7.11  a) - If lt Is necessary for the presentation of
a grievance that a grievance committeeman or
employee be absent during working  hours, he
musl f i r s t o b t a i n  permi:sslon from h i s
supervisor; such  permiss ion  w i l l  no t  be
arbitrarily dented.

b) - Step 2 and step 3 grievance meetings will
be held during the regular achecluled working
hours of aggrieved employeeis except when they
are on night shift or when operations dictate,
otherwise the meetings will be held outside
working hours.

c) - The Company agrees that any grievance
com,mitteeman  and aggrievled employee who
perform Iwork durilng  a regular scheduled shift
and who arle  required to lose time ,from that
shift in order to attend a grievance meeting
shall be paid for such time off.

d) -When step 2 and step 3 grievance meetings
are scheduled or go beyond the regular
scheduled working hours of the grievance
committeeman, thegrievancecommitte~eman  two
(2) at stlep 2, three (3) at step 9 shall be paid
one (1) hour at !straight  time rates for such
attendance in addition to time Best from their
regular scheduled working hours.
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7.12 a) - The piarty initiating the ,procedure
provided for in this Article and in the arbitration
Article shall take each step in such procedures
within the time lirnits set forth, or as extendecl
by mutual agreement in writing and, upon failing
to do so, the grlievance or matter In dispute
shall be deeimed  ‘to ha.ve been abandoned and
may not be filed as a new grievance.

b) - In the event of the absence off the
authorized agent or agents of either party at any
step, it shall be permissible at the expiration of
the time specified1 in 7.05 for the other party to
praceedl  with the next step of the foregoing
procedure.

AR’TICLIE  VIII

ARBITFMTION

8.01 - Both parties to this Agreernent  agree that
the provisions specified in this Agrelement  are
the sole source of any rights the Union might
assert in arbitration and only those management
rights thlat  arie abridged by specific provision of
this Agreement are arbitrable. Any dispute OI
gr ievance concerning1  the interpretat ion ot
allekged  violatlon of this Agreement, which has
been properly carried through all the steps of
the grievance procedure outlineid in Articile VII



or Article X and which has not: been settled, will
be referred to an arbitrator at thle  request of
either of the parties hereto.

NB.O2  - Should the Iparties  fall to agree on an
#arbitrator within ten (10) days of receipt of the
request fair arbitration, the parties shall choose
<the iarbitrator In rotation from the following
mutually agreed list of arbitrators:

usr 0F ARBITRATORS- - -

Dr Leslie Harris
Mr. I. Bruce
Mr. Dennis Browne
Dr *John  Scott

8.03 a) - If the iarbitrator  chosen in rotation from
the agreed list of arbitrators is not availalble
within the time limits set out herein, he will be
replaced by the following person on the list and,
except by mutual agreement [between the
partiles, will not be used agaln as an alrbitrator
until his name returns in the normal ordeu  of
rotation.

b) - IJnless  mutually agreed otherwise between
the CZompany  and tlhe Union, the following time
limits will be adhered to by the parties::
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i) i t  i s  u n d e r s t o o d  t h a t  thre h e a r i n g  at
arbitration must commence wi’thin  thirty
(30) days fralm  the date of acceptance by
the arbitrator to hIear the grievance;

ii) the arbitrator will render his decision within
sixty (60) days from the date of closing off
arbitration hearings.

8.014 - The decision of the arbitrator shall be
binlding on both Flat-ties.

8.05 - The arbitrator shall have jurisdiction and
a u t h o r i t y  o n l y  t o  Merpret  a n d  {apply  t h e
provisions of this Agreement so far as shall be
necessary to the determination of the grievance
anjd  shall1  noit have any power to alter or change
in any way the provisions of this Agreement or
to substitute any new provisions for any existing
provisions, nor to give any decision inconsistent
wil:h t h e  iterms a n d  p r o v i s i o n s  o f  t h i s
Agreem,ent;  nor shall  any past practices or
customs become binding unless they are in
writing between the Company and the Union.
Where the arbi t rator determines that an
employee has been disciplinedl  for cause, he
maly  review {and  modify the penalty imposed.

8.06 - The expenses of the arbitrator shall be
paid equally by the Union and the Company.
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13.07 -I Arbitratialn  cases will be processed at <the
city in which the grievance was filed unless
otherwise mutually agreed. Should there be
more  than  one  (1) g r ievance  pend ing  a t
arbitration at the same time, the Company and
t:he Union may Imutually  agree to have one (1) or
more of t:hese grievances processed at the
same arbitration session.

13.08 - Discharge ciases  shall have preference
over other cases submitted to arbitratialn.

ARTICLE IX

MANAGEMENT GRIIEVANCES

!3.01 - It is understood that management may
bring forward at any meeting held with Ihe
lJnion grievance committee any complaint in
respect to the! conduct of ‘the lJnion in its
deal ings with the Company and, &f such
complaint by the management is riot settled to
the mutua0  satisfactlion  of the two l(2)  parties, it
may be treated as II grievance filed under the
proce!dures set out in Article VII (introduced at
step :3) and referred to arbitr+ation  in the same
way als the grievance of an employee.
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ARTICLE X

DISCHARGE CASES

10.01 a )  - If an employee whal has acquired
seniority feeUs  he has been discharged w&thou’t
just and sufficient cause, the case may be taken
up as a grievance and processed according to
the!  following provisions which shall be taken in
order.

b) - If the lemplioyee so desires and before
presenting his case as a formal grievance, he
maly  dlscuso hls case with his supeirvlsor with
the assistance of a glrievance committeeman.
The supervisor will be accompainled by another
Company  o f f i c ia l  o ther  than  thre o f f i c ia l
responsible for settllng  the grievance at ia
higher step.

10.02 - Such grievanc:e (on a form provided by
the Company) must be lodged with l.he  hlead  of
his department or the personnel supervisor or
Labour Relations not later than two (2) days
after thle  employee has received a written notice
of the disciplinary action taken. The department
head will arrange! a mutually satisfactory  time to
meet  w i th  the  employee to  d iscuss  the
grievance. He may be accompanied by another
C o m p a n y  o f f i c i a l  ( o t h e r  th;an  ian o f f i c i a l
responsible for settling the grievance at a
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h i g h e r  s t e p )  a n d  t h e  ernployee  m a y  b e
accompanied bythe Union grievance committee.
Witnesses either party may requix may also be
heard. If a settlement satisfactory to the
employee! concerned Is not reached within two
(2) days of receipt of  the gr ievance, the
grievance may be Ipresented as follows at any
time not later than ‘two (2) days thereaFter.

10.03 - The aggrieved employee shall present
his glrievalnce  l:o the! Union grievance committee
who, If they dlecide!  to continue the grievance,
will forward tit by registereld mail to Labour
Relations for referral to the Manager. The Union
grievance committee and the Manager, or some
otheu  person designated by him, fshall  meet as
promptly as possible and not later than three (3)
days from the postmark date of the registered
letter to consider the grievance. ,At this stalge,
they may be accompanied by a representative of
the Local Unialn  and/or the Intern4ation’al  Union
if their presen~ce  is requested. Other officialis  of
the Company may also be present at the
meeting. At i:he  riequest of either party, the
aggrieved employee shall be hearcl.  Witnesses
either party maiy recluire may also Abe heard and
at this time the aggrleved  employee may also be
In attendance. At this meeting, decisions in
wrlting miade  at lo,.02  will be presented. The
decision of the Manager shall be given in
writing not later than two (2) days after the
meeting with the Union grievance committee.
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10.04 - If final settlement of the grievance Is not
compietled  wUthin  *two  (2) days after the closing
o f  the  meet ing  re fe r red  to  In  10.03,  the
grievance may be referred within ten (10) days
by the Union grievance committee to arbitration
as provided In Article WI1 above.

10.05 a) - The party initiating the procedure
provided for In this Artiicle and in the arbitration
At-Me shall l:ake  each step In such procedures’
within the time limits set forth, or as extended
by mutual agreement in wrlting  and upon failing
to do so, the grlievance or matter In dispute
shall be deeimed  ‘to have been abancloned and
may not be flied as a new grievance.

b) - III the  even t  o f  the  absence  of the
authorized agent or aglents  of either party at an)
step, it shall be permissible at the expiration of
the time specified in 10.02 to 10.104  for the other
party to proceecl  with the ne:wt  step of the
foregoing pr’ocedure.

IO,,06 - Such grievance may be settted by
coinfirming  t h e  m a n a g e m e n t ’ s  a c t i o n in
dismissing ithe  employee, or reinstating the
employee with compensation for lost time, or by
any ot:her  arrangement which is just  and
equitable in the opinion of the conferring
parties. If the matter is not settled through the
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procedurle outlined In this Article alnd  is. taken to
arbitration, t h e  a r b i t r a t o r  w i l l  h a v e  f u l l
jurisdiction to uphalld  or reject the! dischargle or
change the dischalrge  to a lesser penalty of
suspensiion and f i x  the  dura t ion  o f  such
suspensi~on.  In the event ,that the arbitrator
rejects the discharge or changes the discharge
to a llesser  penalty of suspension, the employee
shall be reinstated and paid his wages at his
regular basic rate (less amounts earned by him
during thle  time lost) for the itime  llost  since the
date of dlischarge, ‘or for the period of time not
covered by the suspension, limited to the
scheduleid  wolrk  week for a maximum periold  of
one hundred and elghty (180)  day!a  on which he
wouUd  have been scheduled to work, ‘to which
will be alddecl  the number of days that the
arbitration wa:s dellayed  at the request of the
Company. On tlhe  other hanul,  should the
arbitration be delalyed  at the request of the
Union, the nurnber of days that the arbitration
was delayed at the request of the Union will be
deducted from1  any days to be paid.
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ARTICLE XI

HOURS OF WORK: AND OVERTIME PAY

11 .CIl - l’he following paragraphs are intended
to define the normal hours of work and :shall
not be construed as ,a guarantee of houirs  of
work per day or prer  week, or days of work per
week.

11.02 - For the purpose only of computing
overtime and noit  as a limitation Iupon the
scheduling of employees for work, the work
week shall be a period ‘of seven (7) consecutive
days commencing with the beginning of the day
shilY  on Monday (and Ihe work (day shall be a
period of twenty-four (24)  hours commencing at
the beginninlg of the clay shift of the plaint as
schredulle

2-zzY  -&. I tqJh,e Company.1 -:2- ‘7i-
-,_. C,  sr

11.03 a)
------z~TPle  fi,

I,&0 cy
*st f o u r  (4) holurs  workled in

excess of eight (13)  ho’urs  in any day or hours
worked in excess of forty (48) in any work
week or on assigned days off shall be paid at
the rate of one and one half (l-l/2) times the
regjular  rate. Hours worked in excess of twelve
(12) in any d’ay shall be paid at tihe  rate of twice
(2) the regular rate. Any time allowed and paid
as overtime in any working daly  shall not be
used to compute overtime during the work week
and to ‘the extent that hours are compensated
for at overtime rates under one provision, they
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shall not be considered as hours worked in
deteirmining  overtime under the same or any
other provision. -. 3

-jyp=gzya  #
b) - Work scheduletd and performled  on Sunday
will be paid for at ,the rate off time and e half

1 ?. (l--l/&  Work performed on Sunlday  in excess
?$@d of elght  (8)  hours, or in excess of forty,L+4CjJ-

straight time hours in-thFv&$rk-week  will be
paid for ad double time (2).

c) - Un any period of overtime wh&ch  ends with
an Incomplete half hour (l/2),  that portion of the
half hour (l/2) will be rounded to a full half hour
(l/2)  for pay purposes.

11.04 - Overtime hours will be workled din a
voluntary basis provided the requ_iregents  of‘--,
the !%%%&~e  m& and it will be diatrib&d
eQCi%bly  In rotation in each classif.icatisn where
qualifications will ptermit. Ovlertime  list:s will be
based on seniority and a list of overtime worked
by all eligible employees will be posted. It is
understood that an employee who refuses
‘overtime will be debited with the number  of
lhours  he would have worked had he accepted.
lit is also unlderstood  that employees who
rconsiistenitly  refuse overtime may b’e temporarily
dropped ,from the eligible llist  and may be
reinstated on the list upon request.
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f1.05 m Emlployees  shall be allowed a lunch
period of twenty (20) minutes, Inclusive of said
eight (8) hour p=erlocl.  Such lunch-period  will noi
EK’&anged  unnecessarily. However, wherIe
nezessary  f o r  c o n t i n u o u s  opera,tions,
employees will maintain supervision of their
eqluipmlent  and machines dur ing this lunczh
period.

11.06 - An employee lwho  actually begins work
in accordance with his regular job description
and on his regular shift will be provided four (4)
hours work at the prevailing hourly wage rate of
th’at occupation. If the employee Is offered a
jolb  at a higher standard hourly  rate he shall
receive! the higher rate of pay for the hours
worked at this assignment.

Ii -07 II In the event the employee completes
more than four (4) hours’ work in his normal
cliassification and on his regular shifit, he Iwill  be
paid a full shift at thle  prevailing wage rate of
that occupation provided that such1 employee
shall perform otlher work to which he may be
assignled. IC the standard rate of pay for the job
to which thie employee is assigned is higher
than his normal rate, he shall receive the ‘higher
ra te  o f  pay  forr the  hours  work’ed at  th is
assignment, If the standard rate of pay for the
job to which the employee is assigned is lower
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than his normal rate, he shall be paid at the ralte
of the occupation fair which he was originally
called or scheduled.

11.08 - It is mutually agreed that provisions of
11.06,  11.97 and Article XIV shall not apply in
cases where work Is not alvailable  (due to
causes beyond the reasonabUe  control of the
Company.

11.09 a) - Cvertlme  rates shall not apply to time
worked by an hourly-rated employee in exce!ss
of his regular work day or work week when
such time is due to change of shift of the
regular work schedule.

b) - The Company wi l l  endeavour not to
reassign an employe!e  such that he works two
(2) shiifts back-tlo-back in the same occupation.
Should an employee work two (2) shifts back-to-
back in the same occupation the second shift
will be paid as an overtime shift notwithstanding
paragraphs 11.99 a) and 11.13 c). Should an
employee work a se’cond shift back-to-back in
another occupation at Company request, that
slecond  shift will be paid as an overtime shift
notwithstanding 11.09 a) and 11 .I 3 c).

52



Should the clmployee  work more than five (5)
regular scheduled shifts in that week, the
s e c o n d  shilft referrsd  t o  a b o v e  w i l l  be!
considered as a straight time shEft  for purposes
only of overtime paymlent  for the sixth shift in
that week.

11.10 - Number not used.

11.11  - Number not us’ed.

11.72 - If requlred  for continuous operations,
employees will  remain on the jolb  at the end of
the!ir shlift until thelr  r’elief  arrives or until the
Company arranges for another relief. It is
mutualI!{  agreed that no employee should be
required to work more than two (2) hours after
the end of hils  regular shift in such cases.

11 -13 a) - For the purplose of ensuring equitable
distribution of overtime, the Company will
review with ithe  Union, at least once per month
i f  necessary ,  througlh the  use  o f  a  jo in t
committee, (overtime irecords and metholds  of
recording overtirne credits. This committee
may also review <and  revise if necessary:
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Existing work schedules to ensure <Ihe
p r o p e r  dlistriblution  o f  s h i f t s  b y  d a y ,
af ternoon, niglht and shif ts off .  In ;the
distribution of shifts, it ils the intention of
the parties to respect the structurle  of the
normal week.

Proposed changes In scheduling or the
scheduling system.

The rotation of tradesmen between shop,
field and plants.

- Such schledules or changes mentioned in
‘I) and 2) will be posted when possible seventy-
t:wo (72)  hours prior to the charnge  taking effect.

c) - !Should  an employee’s shift schedule be
changed ‘without having given him at least
twenty-four (24) hours’ notice of the change, he
will be paid at the rate of double (2) time for
hours worked on the first shift of ,the changed
schedule.



ARTICLEi  XII

SHIFT PREMNJMS

12.01  - For thie purpose of this Article:

a) All shifts beglinnlng after SIX 1[6:00)  a.m. and
up to noion (12:00)1  wilt be d,ay shifts.

b) All shifts begilnnln!g  after noon (12:00) and
up ‘to el’ght  (8:00)  p.m. wilt be afternoon
shifts.

c) All shifts beginning after eight (f&00)  p.m.
and up to six (6:00) a.m. will be /night

12.02 - ,A shiift pkmium  of thirty cents ($0.30)
per hour shall be Ipaid <for shifts beginning after

w, noon (1:2:00)  and up to ejght (8:OO)  p.m.

12.03 -
Jq.--;/ ,J f,C

A shift p&$um of forty-five cents
($0.45)  pe r  hour  sha l l  be  pa id  <for  sh i f ts
be$glnning  after eight (8:00)  p.m. and up to six
(6910)  a.m.

12.04 - Shifl premiums shall be computed In
overtime.

12.05 - Premium time shall be del:ermined by the
shift for which the employee Is scheduled.
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ARTICLE XIII

‘WAGES

‘The Co-Operative Wage Study (C.W.S.) Manual
ffor Job Description, Classification and Wage
Administration, dated March lst, 1958 (hereln
referred to as the ((Manual))  is Incorporated into
this Agreement as APPENDIX uA)j and its
Iprovisions  shall apply as If set forth in full
herein, provided tha.t reference In the Manual to
such jobs as trade or craft, assigned
maintenance, clerical or technical, group leader,
s p e l l  h a n d ,  t e s t i n g  o r  I n s p e c t i o n ,
Uearner,apprentice, Instructor, shall  not of itself
es tab l i sh  ex is tence o f  such jobs  in  the
operations of ithe Company Ior determine that
such jobs are! within or are not within the
jurisdiction of the b#argaining unit.

Standard HourUy Wage Scale

13.01 - Effective on March 1, ‘I 990 the Standard
IHourUy Rate for Job Class 1 shall be fourteen
dollaus  and fifty-seven cents ($14.57) per hour
and the increment between succeeding job
classes shal l  be twenty-one cents (.210),
establishing a Standard Hourly Wage Scale as
ifollovvs:
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Jot!
Clams- -

1

-;..-

4
5
6
7
8
9
10
11
12
13
14
15
16
17

I 18
19
20
21
22
23
24

STANDARD HUJRLY WAGE SW

14.57 15.62
14.78 15.86
14.89 I&;10
15.2.0 16.34
15.4.1 16.58
15.62 16.82
15.83 17.06
16.04 17.30
16.25 17.54
16.46 17.78
16.617 18.02
16.M 18.26
17.019 18.50
17.30 18.74
17.51 18.98
17.72 19.22
17.93 19.46
18.14 19.70
18.35 19.94
18.56 20.18
l&i7 20.42
18.98 20.66
19.119 20.90
19.40 21.14

/

March 1
1992(3)

16.67
16-93
17.19
17.45
17.,71
17.97
l&23
m.49
ia,.7s
19-01
19,.27
19-53
19,,79
2ouo5
20..31
20-57
2om
21.09
21.35
21.61
21.87
22.13
22.39
22.65

(1) SO.110 increase to the base rate; SO.75 fold-in
frm the C.O.L.A.; incrment increase f~rc4-n So.15 to
SO.21
(2) SO.55 increase to the base rate; $0.50 ,fold-in
frcun the C.O.L.A.; incrmkmt increase fran 50.21 to
SO.24
(3) SO.!i5 increase to the base rate; LO.50 fold-in
from the C.O.L.A.; increment increase from $0.24 to
SO.26
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13.02 - The standard hourly rate for each job
class shall be the standard hourly rate for all
jobs classified within such job class and shall
so continue for the duration of the Standard
Hourly Wa,ge Scale and shall be applied to any
employee In accordance with the provisions of
this Agreement.

13.03 - No employee shall be entitled to any
wages as set forth in this AHUcle  unless he is
ready, able and willing to perform the duties
required in hls job.

‘13.04  - Ealch standard hourly rate establishred
under paragraph 13.01 shall be:

a)the establishled  rate of pay for a~ll  hours p’aid
for on a non-inlcentive  job; and

b)‘the establkhed  hourly base rate and minimum
guaralnteeci  rate of pay under any incentive
applied to the job In accordance with the
provisions, of this Article.

Production and! Maintenance Jobs

13.05 - Except as ‘otherwise provided by this
Agreement, the established rate of pay for each
production or maintenance job, other than a
trade or craft or aplprentice job, shall apply to
any employee dluring  such time as the employee
is requirecl to perform such job.
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, -’
:’

Trade or Craft Jolbs
,d’-

i

13.06 - Except as otherwise provided by this
Aglreement,  the Iestablished rate of pay for ia
tralde or craft or apprentice jolb  shall apply to\____--- ~~
any employee during Ihe time such employee is
assigned to Ithe respective rate classiFicati~ons  III
accordance w i th  the  prov is ions  o f  th is
Agreement.

Out-of-ILIne Dlfferentkils

13.07 - The ICompany  shall furnish tcr the Union
a llst agreeci  to bly the! Company and the Union
of employees who are to be paid trout-of-line
dliferentiaisro. S u c h  l i s t  shall  c o n t a i n  thle
following informa~tion:

a)

b)

c)

d)

e)

9

name cf Incumbent to whom such trut-of-
iinle  differential is to be paid;

j o b  t i t l e  elf j o b  o n  w h i c h  out-of-linle
differenltlai is to be pald;

job classification  of such job;

standard hourly rate of such job;

amount of out-of-ilne  differlentiall;  and

date such out-of-line differential becamle
effectiv’e.
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13.08 - Except as such out-of-line differential
rnay be changled  by the means hereinafter
provided, any employee included in the list
referred to in paragraph 13.07 shall continue  to
be paid su’ch out-of-line differential during such
time as the emiployee  continues ts occupy the
jiob for which the differential was establlshed.

13.09 - I I  an employee with an out-of-llne
clifferentlal  Is transferred or alsslgned to a job
having a higher standard hourly rate, then the
clifferential  shaUl be reduced by the amount of
the Increase In the standard hourly rate.

13.10 - If an employee with an out-of-line
clifferentlal  Is transferred or assigned to a job
having the same standard hourly rate, then the
same differential shall apply.

13.11 - If an employee with an out-of-line
differential is permanently transferred to a job
having a lower stanldard houirly  ralte,  then the
out-of-line differential shall be cancelled.

13.12 - I f  such  employee  re fe r red  to  in
paragraphs 13.09,  13.10 ancl  13.11  shal l  be
returned to the job for which the ou’t-of-line
cliffercntial  was  es tab l i shed,  the  ouit-of-line
clifferential  shall be reinstated except as it may
have been reduced or ellmlnated  by other
means.
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‘13.1 3 - When an employee would, in
iaccordance with thle  terims of this Agreement,
be entitled to receive his regular rate, he shall
ialso  receive anly  out-of-line differential to which
Ihe is entitled.

‘13.141  - In  add i t ion  to  the  mleans  here in
provided, increases In the increment between
job cllasses  shall be usecl  to reduce or eliminate
lout-of-line differentials.

‘13.15 - Except for the application of the out’-of-
line clifferentials,  as called for herein, the ter’ms
Iof this Agreement which govern transfers shall
*apply.

13.1 Ei - In determining out-of-line differentials,
no ernployee  shall be listed as an incumbent on
more than onle  job, uinless he is regularly
assiglned ‘to more than one (1) job.

Learner Rates

13.17 - Le,arner  jobs requiring learner rates, due
,to lack  o f  adequate  t ra in ing  oppor tun i t y
provided by the promotional sequence of
related jobs, shall be negotiated and made a
part of this Agreemient.



13.18 - A schedule of learner rates for the
respective learning periods of 520 hours of
actiuai learning experience with the Company
on jobs for ‘which training opportunity is not
provided by the promotional sequence of
related jobs, shaiU be established at a level of
the Standard Hourly Wage Scalle  rates for the
respective job classes. This determination shall
be on the b,asis of the re’quired employment
training and experience time spelcified in Factor
2 lof the job classi f icat ion record of  the
respective job as follows:

a) Cocie C: Seven (7) to twelve (12) months.

1) One (1) learner period classification at
a level two (2) job classes below the
job class of the job,

b) Cocie D: T h i r t e e n  (13) t o  e i g h t e e n  (18)
months.

1) A first learner period classification at a
level four (4) job classes below the job
class;  of the job; and

2) a second learner period classification at
a level two (2) job classes below the
job class of the job.
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c) Code E an,d higher: Nineteen (19) months
and above.

‘I) A first learner period classification at a
level six (611  job classes below the job
class of the job;

2) a second ie,arner  period classification at
a level1  four (4) job ciassles below the
job ciaiss off the job; and

3) a third learner period classification at a
level two (2) job classes below the job
class of the job;

4) empio’yees who have no related work
experience in relation to t:he respective
job, shall serve an additional 520 hours
of woirk  in the learner period two (2) job
classes below the job class of the job.

13.19 - The learner periods, ais provided in
paragraph 13.18, shall apply to those jobs listed
in APPENDIX &b of this Agreement, except as
o therw ise  mutua l l y  agreed  be tween the
Company and the Union and so indicated in
APPENDIX &). Learner periods shall apply
only to t,he jobs in Job Class 8 and up, except
where the provisilons  of paragraphs ‘13.20  and
13.21 apply.
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I V.&T  - rqtry FIIII~ILIYGI= WIIU II~S quanrreo  uor a
job through a iealrner  schedule shall not be
required to repeat that learner schedule.

13.25 - The established learner rate of pay for
each learner period classification shall apply in
accordance with the learner training periods as
d e f i n e d  i n  paragraph1  13.18. H o w e v e r ,  a n
employee whose current rate of pay is higher
than the mfnilmum rate of a learner job to which
he has acceded, shall maintain his cuirrent rate,
but not higher than the standard hourly ralte  of
the job being learned, until such time as the
rate f o r  t h e  a p p l i c a b l e  iearneir pieriod
classification is equal tlo or exceeds his present
rate.
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13.20 - The Company, at its discretion, may
apply a learner rate to a learner on any job
where another employee other than the learner
is on the! job, provided the learner rate applied
is:

a) in case of aIn employee hired for the
learning job, the standard hourly rate for
Job Class  2; or

b) in the case of an employee tralnsfeirred  from
another job in ,the plant, <the lower :figure of:

1) the standard hourly rate of the job from
which transferred; OI

2) the standard hourly rate of the job
being learned.

13.26 - Any employee, when assigned to a job
on which a learner rate applies, shall be
credited in the learner schedule with1  ail ‘time
previously worked on such job. it is agreed that
such past time shall be computed ‘from the
records of the Company. This paragraph
applies o’niy to learners.

Training of Employees for Jobs

13.27 - Employees who possess the necessary
qualifications and ability shall be eligible for
training for the respective trade or craft jobs.
Such employees shall be seie’cted in
accordance with the provisions o f  t h i s
Agreement which apply for  f i l l ing of  job
vacancies.

13.28 - For the duration of this A’greernentj’the
provisions of Articles 5.04,  5.05 b) and c), 5.06,
5.07 and 5.08 set forth in the Manual shall be
inoperative a n d  s h a l l  b e  s u p e r s e d e d  b y  ’
paragraphs 13.29  to 13.34  inclusive of this
Agreement.

13.29 a) - Eimpioyees  training through an
/ apprenticeship course in a given trade or craft
“, shall be governed by the company procedure as

‘v//\ d te ermined by the Provincial Block Training
/i:, Program set out by the Manpower Training

Division of the Department of Education of
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Newfoundland and Labrador. Any changes to
this procedur’e during the life of this Collective
Agreement will be discussed with the Union in
advance. Employees shall be provided with
opportun~ity  ta1 receive on the job training in the
various areas of the project applicable to his
trade and shall advance through the procedure
according to the following Schedules:
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SCHEDULE “A’
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b) - ‘Trade or Craft and Assigned
Maintenance Convlention

In addition to the provisions of the Manual for
describing and classifying Wade or craft and
assigned maintenance jobs, the flollowing  shall

wp~y:

1) The descriptialn  and classification shatl  be
carried out in iaccordance with the Manual.

59 The job classification of trade or craft jobs,
having been classified ‘as In paralgraph  1)
above, shall be increased by two (2) job
classes effective March lst, 1974 and the
two (2) job classes shall be! incorporated
into the total classification of the job.
These  jobs  c lasses  sha l l  be!  f u r the r
increased by two (2) job classes effective
Marlch  01, 1!39Q,  one  (1) add i t iona l  job
class effective March 01, 1991 and a final
one (1) job class  effective March 01, 1992.
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‘4)

T h e  j o b ci,assification of assigned
maintenance jalbs, having been classified at
Job Class 11 or higher as in paragraph 1)
above, shlaii be increased by two (2) job
ciass.es  effective March lst, 1974  which
sha l l  be  incorpora ted  in to  the  to ta l
classification of the job. These job cias:ses
shall be further increased by two (2) job
classes effective March 01, 1990,  one (1)
additiionai  job class effective March 01,
‘I 991 and ,a final one (1) job class  effective
March 01, 199’L!.

Where a clhangle  in am existing job requires
a new description and classification for a
job 0~1  which this Convention has already
been applied, sluch  job shall be reclassified
in the same mainner  as that followed prior
to the application of this Convention and
the provisIons of pa;ragraphs  1) and 2) or
3) above shall appfy.

-13.33 - An emplalyee  t ra in ing  th rough an
apprenticeship course shall be Initially assigned
to that period of the !Schedule  of Apprenticeship
Progress ion  wh ich  is  appropr ia te  to  h is
accumulated training and experienlce.

13.34 - Number not used,.
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13.35 - Notwithstanding thee  provjsions  of b)
and c) of  paragraph 5.05 of  the Manual ,
effective as of the date Standard Hourly Wage
Sca,le  i s m,ade  o p e r a t i v e ,  eech Iemployee
performing the described work oif a journeyman
in a given trade or craft or each employee
subsequentlyl h i r e d  a s  a  j o u r n e y m a n  o r
transferred in accordance with the applicable
provisions of this Agreement to a trade or craft
job, but not as an apprentice and who has been
determined, by means of determination which is’
fair, equitable andl  appropriate in relation to the!
described work of a journeyman in the given
trade or craft job, to be lessi  than fully qualified,
shall be governed by the following:

4 such employee shal l  be assigned to
training beginning with that period of the
Schedule of Apprenticeship Progression
set forth in paragraph 13.29 a) which is
appropriate 1.0 his qualifications and ability
in relation ito the described work of a
journeyman in the given trade or craft;

b) su’ch employee when so assigned shall be
paid the Standard Hourly Rate appropriate
to the period to which assigned, but in any
event, not less than ais follows:
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For job.s with the
s t a n d a r d r a t e
(including the 2 job
class additive) of:

A raite not fess
than the ecfufvalent
t o  t h e  f~offowing
n u m b e r  o f job
c l a s s e s b e l o w
such stand,ard  rate:

JOB CLASS

i99ab 1991 ‘1992
22 23 24 4
20 2’1 22 6
19 20 21 6
18 I!3 20 6
17 18 19 6
15 16 17 6

13.36  - The provisions of paragraph 13.35 sfralf
not apply lo those employees provfded for in a)
of paragraph 5.05 of the Manual.

13.38 - it shall be the Company’s responsibility
t o  prlDVide!  o p p o r t u n i t i e s  f o r  a p p r e n t i c e s  t o

assimilate Provincial Bloc:k Training, Selection
for attendance at Block Trgining will be made on
the basis of seniority in his respective program.
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13.39 - In the eve,nt  an employee assigned to
training through an apprentilceshfp  course fails
to quafifij for progression at the conclusion of
any block, the joilnt  apprenticeship committee
will review the areas of weakness and assist in
the upgrading of said areas. Should the
employee fail to qualify for progression in the
same block on a second occasfon,  he will be
removecf  from the apprenticeship training and
must exercise his seniority in accordance with
Artfcfe 6.07.  Any dispute be!tween  the company
and employee is subject to the grievance
procedure.

13.43 - An empl,oyee  hired for, or assfgnecl
through job posting to any job ts which learner
rates are applicable shall be governed tly the
following:

a) such employee shall be furnished by the
Company with a  f i s t  ind ica t ing  the
prlescribed  schedule of work processes
and organized  related instruction which
apply to each learner period, together with
the requirernent  standards which must ble
fulfiffecl  in order to qualify for such job;
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b) s h o u l d  {such em,pfoyee c o n s i d e r  h i s

quaffffcations  and ability can qualify him for
higher than the first learner period rate, he
may request within seven (7) days after
being proIcessed as a new hire for, or after
being assigneld through job Flostingto, any
job to which learner ratefire<,pficabfe,
and shall1  recleive a determiination  of his
q u a l i f i c a t i o n s  a n d  a b i l i t y  w h i c h
determination shall be made in a manner
that Is fair, equitable and appropriate in
relation to the described work of a qualified
employee in the respective job and the
following shall govern:

0 if such dleterrnination  discloses that
such employee is fully qualified, he
shall be assigned to the Standard
Hourly Rade for the respective job; or

ii) if such determination discloses that
such employee is not fully qualified he
shall be assigned to training i3eginning
w i t h  t h a t  fe,arner  p e r i o d  f o r  t h e
respective job which is appropriate in
relation to his quafificatisons  and ability
as disclosed by such determination.

13.44 - An employee assigned, in accordance
with paragraph 13.43,  to any learner periocf  of a
job to which learner rates are applicable shall:



4 progress to the next learner period, if any,
of such job upon the completion of 520
hours of actual learning experience, at
which time such employee may request,
and shal l  receive a determinat ion of
qualifications  and ability as provided in b)
of paragraph 13.43,  in which event the
governing rules contained therein shall

apply;

b) be consiclered  a regular occupant of such
job only after a determination of such
employee’s qualifications ancl  ability, made
as provided In b) of paragraph 13.43,  has
disclosed that he is qualified, and

4 receive a Idetermination  of his qualifications
and ability when requested, as provided in
a) of this paragraph, and in any other case,
upon the conclusion of the finat learner
period of the respective job.

13.45 - In the event an employee assigned to
training ihrough  a learner schedule of a job to
which learner rates are applicable fails to
qualify for progression to the,following  period or
to the Standard Hour ly Rate of  such job
whichever is applicable, the Company shall
indicate in detail to’ such employee the reason
for such failure and advise and instruct such
employee in an attempt to enable him to I
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:successfully d e v e l o p  t h e  n e c e s s a r y
‘qualifications a,nd ability. An employee Ifailimg  to
qualify as set out herein may opt to qualify in
,the requirements of the period failed anytlme
after one (1) month from the date of the failure.
It is understood that a failure! under Ahis

paragraph constitutes the last failure allowed at
any one !520-hlour  training period.

13.46 - An employee who fails to become
qualified for a job to which learner r’ates are
applicable following three (3) consecutive
determinations; of his qualifications and ability
shall be subject to removal from such job, in
which case he shall1  revert to the position he
occupied before he was assigned to such
learner schedule.

13.47 - Any employee who alleges  that a
determination of his qualifications and ability
has lbeen  made improperly or that he has been
unjustly dealt with becauise  of any determination
which has been made, may file a grievance to
be processed under the grievance procedure of
this Agreement.

13.4’8 I The Union shall be consulted regarding:

a )  T h e  prescrilsed  s c h e d u l e  of w o r k
processes a n d  organimed related
instruction which apply to:
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1) each period of apprenti,ceship  training
in the case of trade or craft jobs; and

2) each learner period, In the case of a
job to wh ich  lea rner  ra tes  a re
applicable; and

b) the requirement standards which must be
fulfilled in ordler  to qualify at leach period of
training in either trade or craft
apprenticeshilps  or learner rates jobs.

13.49 - Employees who are or halve  been
regularly assignecl on or prlor to the date the
first Standard Hoiurly  Wage Scale was made
operative (0c:tobeir  1 st, 195B)  to jobs to which
learner rates apply shall be considered to be
fully qualified and shall not at any time be
subject to assignment to the! learner schedules
for such jobs provided the employee meets the
current qualifications for the job or held the job
within the past twelve (12)  months.

General

13.50 -Any mathematical or cleric’al errors made
in the preparation, establishment or application
of job descriptions, classifications or Standard
Hourly Rates shall be corrected to conform to
the provisions of this Agreement.
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13.51 - Except as otherwise provided, no basis
shall exist for an employee csveredl by this
Agreement to allefge  that a wage rate inequity
exists.

13.52 a) - Al11  hours worked up to forty (40)
hours in a week by apprentices and learners
will be taken into account in the computation of
the lOOO-hour  training  periods For apprentices
and the !ZO-hour  training periods for learners.

%- 55 G // &*5-- C’ - //
b) aI It is also uiflderstood  and agreed that
ap_prentices  and learner? who at3end cfassrosm
training outslde working hours will be paid one
(1) hour at straight time rates for each hour in
attendance at such formal classroom training.

ii _,
;, /

13.!x-3  - Effective March 1 i :990 a Northern
Allowance of one hundred and ninety-seven
dollars ($197.00)  per month per single skdus
employee and two hundred and twelve dollars
($212.061) pier  m o n t h  p e r  m a r r i e d  status
employee will be paid, and on March 1, 1991 a
Northern Allowance of two hundred and l’orty-
seven (:$X%7,.00)  iper month per single status
emlployee  and two hundred and sixty-two dollars
($262.00) p e r  m o n t h  p e r  m a r r i e d  s t a t u s
employee will1 be paid subject to the following
conditions:

‘79



1. elne (1) only Northern Allowance per family
will be allowecl  at the married status rate.

2a) Eligible employees must have earnings or
be on annual or extended vacation in order
to receive Northern Allowance.

b)

cl

3.

4.

Annual or extended vac,ation pay received
a l  hyoff  o r  w h i l e  o n  l a y o f f  o r  u p o n
te rmina t ion  o f employment is not
considereid  a s  v a c a t i o n  t a k e n  o r  a s
earnings for the purpose of Northern
Allowance.

At time of termination employees with
regular  earnings for  less than a fu l l
calendar month wi l l  receive prorata
Northern Allowance for that mont:h  based
on the number of days in that month to
date of termination divided by thirty (30).

Northern, Allowance is not considered as
earnings for the purpose of compu,ting
vacation pay.

An employee will be eli’gible for Northern
Allowance following completion of his
probationary period and shall be paid on a
pro-rated basis.
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5. An employee changing ccstatusjj  as outliined
above must nlotify the personnel office of
such change.

REPORTING AND ‘CALL  BACK

14.01 - H’ an employee reports fair work on his
regular scheduled shift without having been
notified previously not to report and if sufficient
work is not avallab~le,  he shall be given at least
four (4) Ihours’  pay at his regular rate for that
day at th’e standard rate for his occupation.

la) If an employee reports to work and be!fore
the shift starts it is known that there is no
work for the employee In his, classification
and on hlis regular shift, for the full shift,
the lemplloyee  will be allowed to go home
with pay as indicated in paragraph 14.01  of
this Article. If he is offered another job for
the full shift, and he accepts, he will be
paid his regular rate. If he declines and
prov ided the  job1  o f fe red  i s  one  the
employee can reasonably perform, he! will
be allowed to go home without pay as
indicated in p’aragraph  14.01.
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b) An (employee assigned by thle  supervisor to
a lower paid job shall be paid the rate of
his classification for all houirs  worked.

2. After an employee has worked the first half
(l/2)  of the shift, he may be sent home by
his supervisor provided the employee is so
notified before the end of the first half (l/2)
of the shift.

14.102  - Employees called out to work outside
their normal and regular hafurs  shall be paid a
minimum of flour  (4)  hours at straight itime  irates
or itwice (2) ,the regular rate for actual hours
worked Ion the call-out, whicihever  is the greater.
W o r k  r e q u i r e d under tha f o r e g o i n g
c i rcumstances  w i l l  be  con f ined  to  work
necessitated by the call-out. If, however,
employees are informed before the end of their
regular shift to commence work before their
next regular starting time, the timle  will be
computed continuously with the regular day’s
work and the time worked before the regular
starting time will be paid for at the applicable
rate.

14.03 - Article 14.02 will be applied on the
following basis:
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((Normal),  Overtime will be paid for:

1. Continuous hours worked following his
iregular  shlift.

2. ,A11 hours worked in ‘continuity with the start
‘of  the next shif t ,  where employee Is
advised before end of his preceding shift.

3. Work performed on assigned rest days
where employee Is advised beforme  end of
last shift he works before his rest day.

4. Wepl#acing  an absentee for a complete shift
or part of a shift and he will be told who he
is relplacing  and the work to be done when
he is called or when reporting to work. The
employee on regular annual vacation or
extended vacation is not considered an
absentee.

5. The employee callled  in to work an extra
shift and at tirne OK call he is told thal we
expect him to work a minimum of eight (8)
h o u r s  alccording t o  a  pre-determ’ined
schedule and he will be advisecl at least
four  (4) hours before the start  of  the
regular &if6 and for the day shift he will be
advised before midnight.



&all-Out))  time wilU be paid for:

6. Subject tlo item 4. and item 8., employees
called afler leaving the job, to perform a
specific jlob.  Work to be performed will be
specified and the employee Is expected to
work the hours required by l:he call-out or
until he is relieved.

7. Employee called on assiignecl  rest day and
who is not advised as in 5. above and who
is not called a,s a replacement.

8. Employee called to work for less than full
shift and continues working on regular shift
without relief (hours prior to regular shift
paid as call auf).

ARTICLE XV

VACATION WITH PAY

15.01 - Vacations shall be granted through all
the year in accordance with the schedules
drawn up under the provisions of paragraph
15.02.
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15.02 - The vacation schedule for regular and
extended vacation will be worked out each year
by Company and Union representatives with the
aim of posting thie schedule not later than
November 30th. The schedule may be reviewed
periodically as the need arises as to the number
of employees to be released, however, except in
the case of unforeseen  circumstances, the
schedule will not ble altered without consent of
both parhes. The objective is to allow the
maximum number of employees v#acation  in the
per iod of  their  preference based on the
operational requirements of the Company. A
copy of the posted schedule will be sent to the
Union.

15.03 - Each year of completed continuous
serv ice  w i th  the  Company qua l i f ies  the
employee for vacation in accordance with the
f o l l o w i n g s c h e d u l e  d e s c r i b e d in
paragraph 15.04.

15.04 - Employees shall be allowed annual
vacation with pay varying with the length of
conlinuous service and prorated with the
months actual ly worked dur ing the year
according to the following scale:



sy .--. 7 &Jw
-fi-0 3 --$

0 %-- 6 y--+
s + 7 6 2 .- 2;

Lengt%?>f  C%rtinuous P a y sMaximum
S e r v i c e Allowed Vacation

After 1 year’s service 18 days
After 2 years’ service 23 days
After 3 years’ service 28 days
After 4 years’ service ‘1 33 days

Length of continuous service is determined by
the anniversary of the employee’s most recent
date of hire and shall include any time an
employee is on layoff by the Company due to
lack of work and during which the Iemployee
retalins  and continues to accumulate seniority.

4 Employeles,  should they so desire and
within the guidelines of this Article, may choose
to split their annual vacation subject to the
following criteria:

1. An employee will be permitted to split
annual vacation only once.

2. Minimum allo\nrable  vacation is 7 days

3. Subject to provisions of Appendix “I” the
employee may choose to take complete Air
Transportation Subsidy on either portion of
the vacation.
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4. Vacation pay will be paid for each portion
of the vacation based on the number of
rdays taken.

15.05 a) - Maximum calendar days shall not be
reduced ads a result of authorised atbsences  due
to medical reason5 o r Union business.
Maximum calendar days shall be reduced for
any other authorized leave over one (1) month.

b) - Maximum days allowed vacaltion shall be
reduced, on a prorata  basis,  by complete
months not worked due to layoff but in no case
will the maximum days allowed be less than
fouri:een (14).  At time of vacation, an employee
will be allowed a leave lof absence without pay
for any vacation time cut due to layoff, if he
wishes.

c) - For each two (2) consecutive days of
unauthorized absence during the year entitling
an employee to vacat ion,  the appl icable
maximum calendar days vacation due an
employee, as determined in paragraph 15.04,
shall be reduced by one half (l/2) of a day but
in no case will the vacation days entitl~ement  be
less than fourteen (14)  days.



d) ‘I An annual vacation bonus of one hundred
and ten dollars ($110.00) per week fifteen
dollars and seventy-one cents ($15.71) for each
day of annual vacation granted will be paid for
vacat ion  days  taken frorn Oc tober  1st to
December 141th and January 16th to May 31st.
The vacation bonus will also be paid If annual
vacation pay is given to an (employee at tirne of
layoff, providled such layoff falls in l:he above
mentioned periods.

15.136  a ) - Annual vacat ion pay shal l  be
computed by multiplying the employee’s gross
earnings for twenty-six (26)  pay periods starting
with the pay period fol lowing the service
a n n i v e r s a r y  d a t e  b y  t h e  plercent  f a c t o r
corresponding to length of service as outlined
below:

Length of Continuous
S e r v i c e- A -

% Factors
of Earnins- -

After 1 year 5.33%
After 2 years 6.81%
After 3 years 8.29%
After 4 years 9.77%

b) ., Vacation pay or the equivalent of his
vacation pay without taking such vacation shall’
be considered as earnings for computing
subsequent vacation pay.
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15.07 - It Is the desire of the Company and the
Union that every employee entitled thereto shall
receive a vacation; and an employee shall not
be entitled to any payment in lieu of a vacation g <

’unless the Company and employee shall agree
that, the emplatyee  shall not take such vacation

,,’ ~2

or portion1 thereof, lin whlich  case the Company
shall pay to him the equivalent of his vacation
pay without taking such vacation.

15.08 a ) - Employees who are eligible for
vacation pay may irequest same up to fifteen
(15)  calendar days in advance and will receive
same not later than seven (7) c’alenclar  days
prior to the date they are scheduled to proceed
on vacation. In cases where the amount of
actual vacation pay is not available within the
time specified abov’e,  employees will receive an
a p p r o x i m a t i o n  t h e r e o f ,  w h i c h  w i l l  b e
subsequently adjus#ted.

4 - Employees who are entitled to vacation
upon layoff shiall receive vacation pay at timse of
layoff  i f  the employee so speci f ies or in
acccnrdance with a vacation schedule
established prior to his layoff.

c) - Employees who1  are eligible for vacation pay
wi l l  rece ive  same a t  the  t ime they  a re
discharged.



15.09 - Elmployees;  with less than one (1) year’s
continuous service, for vacation purposes will
receive, upon a break in continuous service,
four percent ‘(4%) of gross earnings s)ince their
date of hire. Employees with more than one (1)
year’s continuous service for vacation purposes
will receive, upon s break in continuous service,
four percent (4%) of gross earnings since the
date of the pay period nearest to their last hiring
anniversary date In addition to vacation pay to
which they may be entitleid under paragraph
15.135  or whatever Is provided by law, whichever
is glreater.

15.10 - An employee who returns from vacation
will be entitled to overtime for days worked in
the week he returns on the! same basis as for
the same week as if he had not been on
vacation and had worked his regular scheduled
week.

15.I 1 - 1Jntil such time as a highway connects
Labrador City with a provincial highway system,
employees and their immediate dependents will
be entitled once pier vacation year, provided the
employee has acquired vacaition rights, to a free
return passage Labrador City to Sept-llea  via
Quebec North Shore & Labrador Railway. At
vacation time and for the same purpose the
employee  w i l l  be  en t i t l ed  to  fre!e  re tu rn
transportation, as provided by the! Quebec North
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Shore & Labrador Railway, for his personal
automoblile and one (1) space in a ((car  carrier),
for his persanal  trailer, motor home, camper,
canoe or boad on trailebr.  In the event that the
trail,er,  motor home, camper or boat Ion trailer,
exceeds the normal limits of the ((car  carrier)),
one (1) space  on a flat car will be provided for
the trailler,  motor home, camper, or boat on
trailler. Any charges incurred in excess of
4,500 p o u n d s  w i l l  b e  a t  thle  e m p l o y e e ’ s
expense. For the purpose of this Article the
personal automobile may be In the spouse’s
name. Furthermore, each employee will be
entitled to a second fre!e  return passage for his
personal automobile from Labrador City to !jept-
lies via Quebec North Shore & Labrador
Railway.

15.1%  - EXTENDEIS  VACATIBN

1. Each five (5) year period of completed
cont inuous iservice wi th the Company
qualifies the employee for ,EV based on five

OS- ‘“(5) wee&s of EV after five (5) years of
service and rG3P(9)weeks  of EV after ten
(10) years of service. iEach additional five
(5) year period of continu%ssjer@ce;after--x_
ten (1 O)-@Cs of -service, qualif/GiC the__,_ ~-~.-..
employee for EV based on inine (9) weeks
of EV.
/ 0 .-‘/<G  I--
, 5;:- ‘/.:s --
.r ,_ c:..

‘/.,- ;
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_
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2a) Employees who, as of August 18th, 1966,
had ,five (5) years of service or more but
less than ten (10) years of service and
were granted EV in accordance with the
table set out In the 1972 - 1975 collective
agrelement  start to accumulate their second
EV as of their e!mployment  anniversary date
in the year in which they received their
prorated EV.

4

3.

4.

EmpUoyees  who were eintitled to EV as of
August 16th, 1966,  In accordance wlth the
table set out in the 1972- 1!675 collective
agreement and received their first EV after
accumulating ten (IO) years iof continuous
service, begin to accumulate their second
EV o n  1:heir  t e n t h  (10th) e m p l o y m e n t
anniversary.

Employees who had ten (10) years or more
s e r v i c e  as o f  A u g u s t  18th, 1!)66,  a r e
entitled to a second EV after five (5) years
o f  s e r v i c e  f r o m  t h e i r  e m p l o y m e n t
anniversary dalte in 1966.

Employees who reach their first five (5)
years of :servilce  after August lath,  1!366,
are entitled to EV as of the date of their
fifth (5th)  employment anniversary date.
Such employees are entitled to al second
EV after five (!j)  years of service from the
date they becalme  entitlebd  to their first EV.
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5. The date lof entitlement of the second EV
establlishes  the start of the third five (5)
year period of service. The start of each
subsequent five (5) year period of service
i,s established In thle  same manner as the
ithird five (5) year period.

6. IFor an employee entitled to EV before
s i g n a t u r e  d a t e  o f  t h e  1981.1!384
,Agreement:

(a) EiV days and paly  will be In addition to
annual1  vacation and shall be addedl  to,
paid ‘and taken with an employee’s
annual vacation;

b) a.11 or any portion of EV days
entitle!menit  may be cancelled in the
year an employee is scheduled for EV
pay; if the employee opts for EV days
he must specify his option for EV days
e!ntitlement  a t  t h e  t i m e  h e  m a k e s
alpplic,ation  for annual vacation. The
e!mployee  will receive pay for his full
EIV entitlement if he opted not to take
his EV days entitlement.
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7. For an employee becoming entitled to EV
on or af ter the signature datle  of this
Agreement:

a) EV will be paid in full in the six (6)
weelks  following the end of the pay
period in Iwhich  the service anniversary
date complet ing the 5-year per iod
entitling the employee to EV falls, if the
employee so desires. Otherwise the
employee wilt be paid in full at the time
he takes the extended vacation time;

b) ail or any portion of EV days
entitlement may be cancelled. If an
employee wishes to have EV days, they
can be scheduled with any one annual
vacaNtion  of the five (5) years following
EV entitlement; however, the employee
must specify his option for EV days
entit lement at the time he makes
application for annual vacation and
paragraph 15.12.1 Q applies.

8. EV days and EV pay wilt be calculated in
the same manner and will be! subject t’o the
same conditions as annual vacation except
that a five (5) year base wilt Abe used for EV
instead of the one (1) year balse. The
maximum number of calendar days allowed
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EV multiplied by .2:9606  wilt establish the
percent (%) od earnings to be granted as
EV pay.

9. EV will be scheduled in accordance with
the ‘vacation scheduling procedures that
apply to the b(argaining  unit. The deaires
of the individ~ual employee will be talken
into account insofalr  as practicable! but ifinal
a l l o tment  mus t  be  approved  by  the
Man,ager  to insure orderly operation.

10. Only in the case of termination will the
Company be required to ali’ot  EV time or
pay in excess of twenty percent (20%) of
the  employees  en t i t l ed  to EV in  the
calendar year in question.

11. in cases of employment termination due to
Techno log ica l , Organizational  o r
Operational Changes, extended la,yoff,
death of an employee. retirement (normal,
early, special early, postponed) under the
Pension Plan Agreement governing this
bargaining unit, employees or beneficiaries
of deceased employees, so terminated will
be entitled to a prorata  EV based on the
service period completed at such
termination date  s ince  las t  p rev ious
entil.lement dalte to EV or since hiring date,
as the ca.se may be.
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12. Service Bonus:

For the second and each subseqiuent  year
of s~ervic~e  completed after February 28th,
1979,  and for which an employee receives
an annual vacation pay, extended vacation
pay will be increased by a 20.hour service
bonus. Such service bonus will be paid at
the same time as extended vacation pay
and at the Standard Hourly Rate of the
regular job held at each service year
anniversary date in the alppiicable period of
years preceding the date EV is paid.
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.ARTIGLE  :)(vI

HOLIDAY!;

16.01 a ) - Fou any of the holidays hereafter
mentioned, each employlee  wilt receive a holiday
pay equal1  to eight (8) t imes the applicable
hourly rate of the job to which hle is regularly
assigned, exclusive of shi f t  and overt ime
premiums, provided that the employee is not
absent without leawe  on the scheduled shift
immediately preceding or following the holiday:

New Year’s Daly
St. Patrick
Good Friclay
Victoria Day
Canada Day
Regatta Day
Labour Day
Remembrance Day
Christmas Day
December 26th.

b) - Notwithstanding 16.01 a), an employee on
vacation or who is laid off the day following or
preceding the holiday shalt be entitled to
hotiday  pay.



Cl I. To be entitled to holiday pay set out in
16.01  a), an employee must have worked during
the course of the two (2) weeks that precede
the holiclay.

d) - The (date  for Regatta Day will #be established
annually not llater  ,than  May 15th. Prior to April
15th of each year Uhe Company will request the
Union,  by  regisi:ered  mai l ,  to  adv ise  the
Company of the date on which Regatta Day will
fall in that year. The Union will so advise the
Company, by registered mail, not later than May
15th; if the Union does not do so, the date will
be fixed by the Company and will not be subject
to change.

16.02 - in addition to the holiday pay mentioned
in paragraph 16.01,  employees required to work

J
on a holiday will be paid as follows: 150% of

, their regular rate for the first eight (8)  hours;

q7J 200%  of their regular rate for the next four (4)
‘/

54
hours; 250%  of their regular rate for all hours
worked over twelve (12) hours. However, in the
case where employees would have the right to
a higher hourly rale for such hours worked, in
accordance with another provision of the
collective agreement, they will be paid at such .
higher hourly rate Instead of the rate provided
for in this paragraph.
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‘16.03  - Holiday pay hours shall be considered
as hours worked only to make the hours
actually workecl after the holiday wi,thin the work
week (i.e. Monday through Sunday) eligible for
overtime. if thie holiday falls on a day following
the last day worked by the employee In the work
week, the hoUiday  pay hours shal l  not  be
considered as hours wor’ked for the purpose of
Icomputing overtime.

ARTICLE XVII

LEAVE OF: ABSENCE

17.01  a) - An employee may be granted a leave
of absence upon submitting a written request to
his shit? or department supervisor outlining the
reasons for the leave and its length. Leaves of
absence will not arbitrarily be denied, but
management shall have the right to grant ie’ave
and determine its length. Howevser,  should an
employee feet ,that his leave has been arbitrairily
denied, hle may refer the matter for discussion
with his department superintendent. if the
Company denies a leave of  arbsence,  the
reasons ifor this refusal will be given to the
employee. Thl,= only benefits accrued during
leave will be seniority and those other benefits
the collective agreement specificalliy  states will
be accrued.
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b) (1) - An employee who Is absent for reason
of sickness for more than three (3) days shall
present a medical~  certificate covering the time
lost upon returning to work.

(2) - The Company will administer (<fit to return
to work))  slips concerning lost *time  accidents
resulting from accidents during working hours
and medical  leawes  of  absence requir ing
hospitalization  in a city other than the city of
residence on the ifollowing basis:

1) Accident,s  during working hours:

An employee returning to work following a
lost time accident provided the normal
procedure was followed In conformity with
the rule!; of the Workers’ Com,pensation
Commission, will report to the personnel
office with proof of physical fitness from
his attending physician. Should the
Company require fur ther evidence of
physical  f i tness through a Company
designated physician, the Company will pay
for ,the required examination and will pay
the employee at  h is regular rate for
scheduled hours lost resulting from such
an examinatialn.
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ii) Leave of albsence  requiring hospitalization:

A n  empl’oyee  returnlng to1 work  a f t e r
hospitalizatlon  In a city other than his city
of residence will rieport  to the personnel
of f ice wiiih proof  of  hospitalizaitIon  and
proof of physical fltness from his attending
phy4cltin.  If the Company requires further
evidence of physical fitness, cost of the
examination and pay for the time lost, if
any, will be handled as In paragraph 1)
above. / -2

1;
-+j

17.02 a) - In case of death In his immediate
family, an employee wlill  be allowed three (3)
consecutive scheduled shifts, based on the day
o f  lhe funer(al,  >/ith lpay a t  his b a s i c  r a t e
prowided he act,uaUy  loses the three (3) days on
account ‘of  such death.

b) - The provisions of paragraph 17.132  a) will
apply to an employee who was not scheduled
to work due lo being o!n  an authorized leave of
absence for reason of illness of a member in his
Immediate family which resulted Bn the death of
that member of his immediate farnlly dluring  the
period of the employee’s authorized leave of
absence.
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17.03 - !For  the purpose of paragraph 17.02
((immediate family) is  de f ined as  w i fe  o r
husband, daughter, son, brother, sister, father,
mother, father-in-lalw, mother-in-law, brother-in-
law, sister-in-law, employee’s grandmother,
grandfather and grandchild.

17.014 - During the life of this Agreement, to
further am employee’s educational standard,
leaves of absence may be granted without pay
to a maximum of six (6) employeles  at any one
time and not more thaln  one (1) per
classificaltion,  who have at least two (2) years’
seniority in the bargaining unit to~attenLon~
full time basis, a cou~s~oWrdcjjk~,,of  at least six
‘(QX&t?duration  at a recognized~ed~~~tisnal
institute, Employees must submit a letter of
acceptance from the institute not less than two
(2) weeks pr ior to the start  of  the leave
requested. Such leave shall at no time exceed
the time required to complete the course of
study in that academic year and p,aragraph
17.01  shall apply. Seniority will be considered
in granting leaves of absence, however, if the
course of stuclies lasts more than one (1) year,
renewal of the leave will be considered ahead of
new leaves.
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17.05 /- .~erni~J&@a  of absence will be
granted to female employees who have acquired 5L-$a
seniority In the bargalnlng  unit. Such request-_/
for leave shalU not be refused by the Company fl?y
and shalU commence between thle  second and
the fourth month prior to the anticipated date of
birth of the chUld  and shall termlnate at ‘the laltest
SIX (6) months after the birth but shall not
exceed a totall  of eight (81 rnonthjg.

Such employees shall be restored to their
former posMn tf work Is avallablle  anti they are
capable Iof performing the work, provided they
return to work as outlined In Article VI. If itheir
former position is not available, such employees
may exercise their cllisplacement  rights, as
outlined In AiZicle VI. If the Company hires a
new employee to fill a vacancy resulting from a --
maternity leave of absence, such employee may p
exercise a= seniority rights that apply or be
laid off without notice at the expiration of the
leave of absence.
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JURY DUTY

17.06 - E f fec t i ve  as  o f  the  da te  o f  the
commencement of  the Cr iminal  Court  in
Labrador City, an employee who Is summoned
for jg duty 1~ his county of residence and is
req;tired to lose time from his assignment Ias a
result thereof shall be paid for actual time lost
with a m;nximuGf  one (1)

- -
bz day’s payx*

the straight time rate of his position for each
day lost, less the amount allowed him for jury
duty for each such day excluding allowances
paid by the Court  for  meals,  lodging or
transportation, subject t o  t h e  f o l l o w i n g
requirements and limitations:

4 an employee must furnish the Company
with a statement from the Court of jury
allowances paid and the days on which jury
duty was performed;

b) the number of working days lfor which jury
duty pay shall be paid is limited to a
maximum of sixty (60)  daiys  in any calendar
year;

Cl no jury duty pay will be allowed for any day
fo r  wh ich  the  employee  is  ent i t led  to
vacation or general holiday pay. An
employee who is  schedu led  fo r  h is
vacation while he is acting as juror may re-
schedule his vacation in a free period;
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d) minimum notice of three (3) days, when
possible, alonlg  witlh copy of the summons
must  be  fu rn ished  to  the  employlee’s
supervisor.

ARTICLE XVIII

SAFETY & HEALTH

18.01 - The Company, the Union and the
employees  recognize the i r  ob l iga t ions  and
rights according ‘to thle  laws In force, with
respect to matters of saifety and health.

The partiles  recognize th,at it is the responsibility
of the Company to make necessary provisions
for the safety #and  health of its employees at the
work place. In their desire to maintain high
standards of safety and health at the work
place, the Company and the Union will co-
operate i n  t h e  c o n t i n u i n g object ive of
eliminating accidents and health hazards and in
advocating observance of safety rules and
policies.

18.02 - The Company and the Union agree that
in order to achieve high safety standards,
proper attitudes must be developed by all
concerned due to the primary role of the human
element In any sound accident prevention and
industrial diseases programs.



18.03 a )  (I) - The Company recoglnizes  the
importance of a safety and health :s_~~mitti~ to
f u r t h e r  saf’ety- a n d promote desirable
communications to this effect. This committee
w i l l  c o n s i s t  o f  t h r e e  (3) U n i o n  S a f e t y
Representat ives employed in the Safety
Department, a Union Environmental Technician
and up to four (4) members appointed by
management. The union and the company shall
each designate their respective co-chairman for
this group.

ii) = The three Union Safety representalives  shall
be paid forty (40) hours per week plus ail
normal benefits and shall work full tiime  under
the  d i rec t ion  o f  the  head o f  the  Sa fe ty
Department.

iii) I. In addition to the three (3) employees in
18.03 a) ii), the company will maintain one (1)
further union position in the envir’onmental
department. The incumbent shall  work full time
u n d e r  t h e  d i r e c t i o n  o f  <the h e a d  o f  t h e
EnvironMentali  Department and shall be paid
forty (40)  hours per week plus all normal
benefits.
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(,;-‘/“’

b) - Inspection tours of Company facilities by ,j: r.
the safety and health committee shall take place , ”
monthly or bi-monthly  as mutualiiy  agreed to ,( ”lj”
seek out unsafe acts and unsa,fe  conditisons. 1’ ’
The company  will notify the committee members
of the time of the inspections.

C) - in the discharge of its <functions the
committee shall: consider existing practices and
rules relating to safety and health, review and
forrnuiale apprlopriate and necessary
suggestidons  for changes in existing practices
a n d  ruiles, recommend adopt ion of  new
practices and rules, review and revise proposed
new safety and health programs, review and
anaUyze  ,the cause and means to be taken in
case of unsafe acts and conditions, acci’dent
statistics, and; trends as well as noise, dust,
fumes, gas, hazardous chemicals, cold and heat
reports isnd make appropriate and necessary
recommendations conclerning the functions and
duties set out abowe.

18.04 - Recommendatiions  of the safety and
health committee together with suppoirting
documentation and reasons shall be submitted
to the Manager for his consideration in ordler  to
prov ide  fo r  the  sa fe ty  and hea l th  o f  i t s
employees durfng working hours and at ail

, times when legitimately on company properly.



The Manager will {advise the committee of the
appropriate action to be taken by the Company
on tlhe recommendations submitted.

18.05 - The  committee shall hsid a morrthiy
meet ing at  a t ime determined by the co-
chairmen of both [parties. Each co-chairMan
shall submit a proposed agenda to the other co-
chairman at lleast  five (5) days prior to the
monthly meeting. The Company co-chairman
will provilde thle  Union co-chairman with minutes
of the monthly meeting within forty eight (48)
hours (excluding Saturdays, Sundays and
holidays) following this meeting. Futhermore,
should conditions warrant, the co-chairmen, by
mutual agreement, may call such meeting:; as
they deem necessary.

18.06  - Prior to thle  monthly meeting, the co-
chairmen, or the Health and Safety Committee
designate of each co-chairman, may inspect
mutually selected work areas in respect of such
matter as: accide& lnyesJig_a_!ion  follow-up;
excessive noise, heat, cold and hazardous---__
chemicais,,tA~s,  dust or vibration as RhQ
$rtain to employee’s health; reported unsafe

A report of the inspection shall be
prepared by the Company and transmitted to the
Union co-chairman setting forth their findings.
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18.0’7  - in the case of accidents which result in
disabling injury thlere will be a fact finding
investigation and the company will immediately,
but not later than ‘twenty-four (24) hours from
the 1:ime of the accident, notify the U,nion Co-
chairman or a member of the Safety & Health
Committee. In the case of accidents which did
not, but c,ould  have resulted in disabling injury,
such investigaltion ‘will  also be carried out if the
co-chairmen deem It necessary. The union co-
chaiuman,  or his Health & Safety Committee
desi’gnate, may visit the scene OF the accident
with the c,ompany  co-chairman or his designate.
Each wllll  submit his report to the Safety 81
Health Committee.

18.08 - Any time a safety hazard develops, it
may be ,addressecl  by the appropria’te  Union
Safe ty  Flepresentatlve  and  b rough t  to  the
attention of the heild of the Safety Department.
This person wilt then a,dvise the Union  of the
appropriate action to be taken by the Company.

k 18.09 - The Company and the Union wi l l
continue their program of air sampling and
noise testing. Where the area representative of
the Safety and Health, Committee allleges  a
significant on the job health hazard due to air
pollution or noise, the Company and the Union
will also make such additional noise tests and
air samplings as are necessary. A report based
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on such additional noise tests and air samp~lings
shall be forwarded to the Safety & Health
Committee.

18.10 (1) - Should- an employee or a group of
employees believer that there exists an unsafe,
unhealthy or dangerous conditlo,n with respect
to the area in which he is working, other than
the normal hazards in his walrk  or working area,
bFS;-bdL.have  the right t_-~~~!_oeworkln~~  and he
shall irnr~%%&$i’-  report the condition to his
sup’ervisor who shall investigate the condition
and take steps necessary to correct it.

(2) - If the employee is not satisfied with the
decision of his supervisor, he shall have the
right to be relieved from ciuty on the job in
respect of which he has complained and will be
assigned1  to another job at his regular rate, or
the rate of the job performed if hrighe,r.  Should
the stoppage of work due to an alleged unsafe,
unhealthy or dangerous condition affect other
employees, such employees will be reassigned
to other jobs at their regular rates, or the rate of
the job performed if higher.

(3) - As soon as possible, a Union and a
Company representative of the safety alnd  health
committee will be called in by the supervisor to
inspect the alleged unsafe condition. The
employee may be called in st the reqluest  of a
committee representative.
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(4)  - if the representatives agree that the
condition was in fact unsafe, the employee shall
be reassigned to the job when the unsafe
condition has been remedied.

(5) - If the representatlives  disagree as to the
safety of the c:ondiltlon,  the Unlon shall have the
r ight to f i le a gr ievance at step :3 of  the
gr ievance proceclure  in  accordance w i th
paragraph 7.07 lb) or request appropriate
governmental lnterventlion.

(f-3 - Pe!ndin~Q  resolution of the matter, the
Company has the right to offer the work in
dispute to another hourly employee who will be
advised of the refusal by the regular employee
to perform the work for safety reasons. If this
hourly employee refuses to perform the work in
dispute, whille awaiting the res’olution  of the
problem by one or the other of the methods set
out in 5) above, the Company will have the right
to continue to have the work performed.

(7) - The Company may present a grievance in
the event that paragraph 18.10 is subject to
vexatious or {abusive  treatment.
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18.11 - Protective dlevices, wearlng  apparel and
other equipment necessary to properly protect
employees from Injury shall be prlovided by the
Company in accordance with practices now

preva i l ing  o r  as  such  p rac t i ces  may be
improved from time to time by tihe Company.
The safety and health committee may make
r e c o m m e n d a t i o n s  w i t h  r e s p e c t  t o  ,this
paragraph.

When the Company introduces new personal
protect ive apparel  or extends the use of

’ protective apparel Uo new areas or issues new
\ rules relating ‘to thle  use of protective apparel,
‘, the rnatter will be dliscussed  with the members

of thle  safety and health commlittee  in advance in
order for Uhe committee to form an opinion as to
the a.dequacy  of the protectiv’e  apparel and with
the objective of increasing co-operation.

18.12 - The C:ompany  shall provide adequate
first-aid during working hour:;.

18.13 a) - If time Is needed by an employee
during his normal working hours to visit the
doctor as a result of a work accident and the
time for such visit is not compensalted f’or under
the Workers’ Compensation Act, no loss of pay
shall result.
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la) (1)  - Employees shall be allowed a complete
iannual  industr ial  examination wlhich wi l l  be
carried out In accordance with the prescribed
medical examination.

(2) - The examinatialn maly  be carried out by the
physician designated by the Company or by the
physiclan of the employee’s choice. Should
the employee not use the sewices of  the
physiclan deslgnated by the Company, the
Company will pay an amount up to the cost of
provldlng the complete industrial examlnaftion
through the Company. Where tlhe employee
uses, the aervlces of the physician of his choice
for the industrlai examination, the examination
results requirebd  for employment purpo!ses  shall
be forwarded to the Company designated
physlclan.

(3) - The abovle  examlnations will be calrried  out
outside Ihe e!mplalyee’a  work hours and the
employee will be allowed one (1) hour at his
regular straight time rate for attensdanc’e  at such
examination. The employee wlil receive an
invoice form from the Company. The form will
state t h a t  t h e  e m p l o y e e  haa t a k e n  t h e
prescribed examination. On receipt of the
inva’ice the Company wiill  pay the doctor his fee
up 1.0 the agreed amount prescribed for such
examination.
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(4) - Should the Company r’equire an emptoyee
to  be examined by the Company des ignated

p h y s i c i a n  during t h e  employee% r e g u l a r
scheduisd  shtft, no loss of pay shall  iresuit.

(5) - Empioyrees  who are required to obtain a
Miner’s Medical will be allowed one (1) hour at
his regular straight  time rate for attendance at
suc:h examination.

1 $.‘I4 a) - A copy of the safety department’s
replort  am lost-time accldeints and a first-aid
station reporlt  shall be forwarded to the Union
co-chairman of the safety and health commtttee.
Such report may be discussed at committee
meetings.

b) - When an emplioyee  signs a form p,rescrlbed
by the Workers’ Compensation Commission, a
copy of  such form, as submit ted by the
Company to the Commissfon,  will be made
available to the Unlion upon requiest.

c) - Whe,n  the Company contests a request for
indemnity, the Union will ble advised of such
conitestation.

18.15 - During the life of the present collective
agreement, it is the intent of the Cornpany  to
provide for eye examinations and prescrlptlon
safety glasses under the following conditions:
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1)

2)

3)

if the!  employee does not use the services
of the Company cptometrist,  he will be
reimbursed a maximum of twenty-five
dollars ($:25.00)  for an eye examination, not
more than once a year, upon presentation
of a proper doctor’s invoice;

the Company will pay an amount up to the
cost of providing the safety glasses
through the C:ompSany  once every six (6)
months;

under the same conditions as 2) above, the
Company wlli  replace safety glasses
broken or damaged on the job.

18.16 (1) - Should an employee contract an
i n d u s t r i a l  diseas#e f r o m  C o m p a n y  w o r k
processes which renders the employee unable
to maintain nlecessary standards of health on-e-
the job he was regular ly performing,  the-, /
employee  will be moved to some other_jcbfor_--_ -E,_-_,_l
whj8ii~~~i$ZfifEdFThe foregoing will also
app ly  to  an emp loyee  who con t rac ts  an
industrial disease for which a permanent partial
disability is recognized  under the Workers’
Compensation Act.

(2)  - Should the Company not  of fer  the
employee a job (of equal or higher rate, the
employee willi  be treated as being laid off and
paragraph 6.07 will apply.
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(3) - If the employee Is treated as being laid off,
the Company will maintain the difference
between the rate of the regular job held and the
rate of the job obtained through the puovisions
of p#aragraph  6.07.

(4) I If an employee refuses a job of equal or
higher rate for which he qualifies medically and
in accorciance  with the terms of the collective
agreement, he shall be paid the Standard Hourly
Rate! of the job in which he exercises seniority.

(5) - I f  there  i s  d isagreement  as  to  the
employee!‘s  medkai  condition rendering the
employee unable t:o perform a job under the
terms of  18.16 (I), the employee :shail be
examinedl b y  a  p h y s i c i a n  c h o s e n  b y  t h e
employee ’s  phys ic ian  and  the  Company
designated physician. The medical opinion of
the third physician after examination of the
employee and consultation with the other two
phys,icians  shall decide the matter. The fees
and expenses of the third physician shall be
shared eciuaily by the Company and the Union.
Regular wages lost and reasonable expenses
incurred by the employee as a result of an
examination requireid by the third physician will
be paid by the Company.

ARTICLE XIX - Not used.
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ARTICLE XX /

CONTRACTING OUT

20.01 - The Company will do repair,
maintenance and product ion w o r k  w i t h
employees of the bargaining unit. Contracting
out will ble kept to a minimum.

20.02 a) - No employee In the bargaining unit
will be laid off or displaced to a lower rated job
because of work normally accomplished by the
e m p l o y e e s  I n  t h e  bargalnlng  u n i t  b e i n g
contracted out, or such work being performed
on site by a contractor. Furthermore, before
contracting out such work, the Company will
recall, in accordance with 6.11 a), qualified
employees who are laid off or displaced, for
such work, provided these eimpioyees are
avafiable!.

b) .  No employere  working In a job in the
d e p a r t m e n t  o r  depalrtments fn w h i c h  a
conltractor  Is employed will be displaced from
his department, because of the contractor’s
work, during the period of tfme  a contractor’s
empioye!e  is working In a simflar  occupation on
site.
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Employees working in the department or
departments where a contractor is employed will
be scheduled for not less than the same
number of hours per week as employees in the
bargaining unit working in other departments.

20.03 - in accordance with paragraph 20.04,
before the Company finally decides to contract
out repair, maintenance or production work, the
Company wlii provide the contract ing out
committee with detailed information as set out in
Appendix “H” so that the Union members of the
committee can adequately form an opinion as to
whether or not such work should or should not
be contracteci  out. Should the scope of the
contractor ’s work.  be changeci  dur ing the
conltract period the changes will be treated as a
new contract.

20.04 - Not less than ten (10)  days before the
Company finally decides to contract repair,
maintenance or production work which is
normally carried out by its regular qualified
employees, the Calmpany  will no,tify the Union
committee in writing. When the Company
cannot give the ten (10) days’ notice, a verbal
notice will be givlen immediately it becomes
possible to da1 so and confirmed by telegram.
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Within five (5)’ days of Ihe notice providing the
detailed Information as set out in 20.03, should
the Union committee so request, a meeting of
the commit tee wlii be held to review this
information.

20.05 - The committee rnentioned  in 20.03  shall
be oomp~osed  of faur (4) Union representalives
and four (4) Company representatives. If a
m e e t i n g  i s  deslred,  t h e  Unfon commktee
members shall not lose regular earnings while
in attendance! at t:his meeting. tlpon request,
one (1) member of the IUnIon  committee will be
allowed up to eighlt  (8)  hours per month at his
regular rate to Invest igate cantracting  out
complaints in conjunction with a #Company
representative.

2O.Cr6  -Any aitegeci  violation of the provisions of
Article )(3(  shall be subject to the grievance
procedure and pr~DCSS!sSd in aclcordance with
paragraph 7.07 b).

20.07 - An individual employee who has been
la id  o f f  o r  d isp laced  in  v io la t ion  o f  the
provisions of paragraph 20.02 may fille  a
personali grievance folr  the pay he Dlaims to
have lost,
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20.08 - A contractor working on site under
paragraphs 20.03 and 20.04 will not perform
repair, mlaintenance  or production work, not
associated w i t h  t h i s contract, normally
performed by bargaining unit employees.
Should this occur an employee may lodge a
grievance at Step 2 in accordance with the
provisions of paragraph 2.03 and any claim
payable will apply from the date the grievance
was filed..

ARTICLE XXI

STRIKES AND LOCK-OUTS

21 .Ol - The Company agrees that ,there shall be
no lock-out during the life of this Agreement.

21.02 - On the other hand and for the same
reasons, the llnion agrees that there will be no
strike, picketing, concerted s lowdown or
stoppage of work.

21.03 - The Union further agrees ,that it will not
involve any employee of the! Company, or the
Company itself, in any dispute which may arise
between any other employer and the employees
of such other employer. An employee who
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holds a Union position at the Company and is
granted a leave of absence under the provision
of Article! 4.0!9 is not ‘touched by the above
provision in exercising a Union representative
funct ion In 13 d i f ference involving another
employer.

ARTICLE XXII

AUTHORWt’  OF THE UNION

22.01 - The United Steelworkers of America
(Local 5795)  and its duly appointed or elected
representatives agree that they have authority
from the members of the said Union to enter
in to  th is  Agreement  and  agrlee  that  th is
Agreement shall be binding upon the s’ame
Union and/or Its membelrs  under the Laws of the
Province of Nlewfoundialnd  - Labrador.

ARTICLE XXIII

NOTICES

23.01 - Any notice in writing which either party
desires to give to the other shall be given by
registered mail, postage prepaid, addressed as
foiiows:
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To the Company:
iron Ore Company of Canada,
P. 0. Box 1000,
Labrador City,
Newfoundland - Labrador.
A2V 2L8

To ,the Union:
Recording Secretary,
Local 5795,
United Steelworkers of America,
105 Hudson Drive,
Labrador City,
Newfoundland - Labrador.
A2V  1 L4

23.02 - Any notice so mailed shall be deemed
given as of the next business daly  afiler date of
mailing. The registration receipt shall establish
the date of mailing.

23.03 - Provlsions of this Article apply to ail
articles having time limits.

23.04 - Either party may change Its acldress for
service of notices at any time by notice as
above mentioned.
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ARTICLE XXIV

VALIDITY OF THE AGREEMENT

24.0’1  - If any provision of this Agreement was
void in view of the provislons of the! Labour
Relations Act of the Province of Newfoundland -
Labrador, the other provisions of the Agreement
shalt not be affected in any way by such nullity.

ARTICLE XXV

HEADNOTES

25.01 - Headings, titles and sub-titlels  for the
various paragraphs are not part of the
Agreement, nor are thley  to be construed as
such.

ARTICLE, XXVI

LEGAL TEXT

26.01 - The English text is the legal text of this
collective agreement.
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ARTICLE: XXVII

DURATION OF THE AGREEMENT

27.01 - This Agreement shall become effective
on March 1 st, 1%) and shall remain in full force
and effect unlll  the 28th day of Flebruary  1893.

27.02 - \Mthln the ninety (80)  days preceding
the expiration of this Agreement, either party
may notify the other party of Its desire to
neg#otiate the terms and conditions of a new
Agreement.

IN VVITNESS  ‘WHEREOF Iron Ore Company of
Canada has caused its corporate seal to be
affixed under Uhe hands of its proper officers in
that behalf and the duly appointed or elected
representatives OF United Steelworkers of
America (Local 57!95)  have hereunto set their
hands and seals this 18th day of April 1990.
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D.C. RAKE

Executive
Vice-Prasidsnt

MQt l&X.=-
A. ROBERTSON
Superintendent,
Iz,abour Rolatlons

BOB  YOUNG
SubDiStrict  Dirr,cror

FRED POWER
Negotiation Committee

;tci--
Negotiation Committee

Negotiation committee

NegotiatiOn committee
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APPENDIX “A”

CO-OPERATIVE WAGE STUDY

(C.W.S.)

MANUAL

for

JOB DESCRIPTION

CLASSIFICATKIN

and

WAGE ADMINISTRATION

MARCH 1 st, 1958

Including C.W.S.  Procedure for handling new or
changed jobs dated1 January 11 th, 1990.
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APPENDIX “6”
LEARNER PERIOD FOR CLASSIFICATION ANALYSIS

Division: Labrador City Date: 1990
JOBS REQUIRING LEARNER RATE HOURS AND JOB CiASS FDR

LEARNING PERIODS
NO. OF

MONTHS JOB LEARNER 520 M. 520 H. 520 H.
STANOARD  TITLE FACTOR 2 CLASS PERIODS 1st Per. 2nd Per. 3rd Per.

Aggl cmerati ng Attendant ( 1) 19-24 9
51 aster T-i2 ii3 i 8
Blaster Line Crew 7-12 9 1 7
co,troj gas nnnratnr  --r--  ---.
Concentrator (1) 31-36 15

Crusher Operator 13-18 14 2 10 12
Dragline Operator i-12 i i i 3
Drill Operator - Airtrac 7-12 8 1 6
Drill n..,.v.*,,  _up”’  UL.~.
Producti on 25-30 i2 3 6 8 10
Equipment Attendant - 13-18 8
Concentrator (1)
Float Ori ver 7-12 1Q 1 8



Grinding & Crushing
Attendant (1)

Haul age Truck Dri VW
induration Attendant (nj
Loading Pocket Operator
Lox Plant Operator
Materi al Hand1 i ng Attendant (1)
Mine Atttendant  (1)
Mobi i e Crane Operator
Mobi 1 e Equipment Operator
Pelletizing  Control Operator
Process Attendant (1)
Sampler - Analyst (1)
Senior Attendant -
Pellet Plant

Senior Attendant -
Concentrator

Shovel Operator
Track Equipment Operator

13-18 9
7-E 11

13-18 9
7-12 8

19-24 12
13-18 9
7-12 8

13-18 12
13-18 11
25-30 13
13-18 8
19-24 11

19-24 10 3 4 6 8

19-24 10 2 6 8
25-30 17 3 i i 13 15
7-12 9 i 7

1 9

i 6
3 6 8 iD

2 8 10
1 9
2 9 11

(1) Learner periods to be confirmed
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S? ask-
Float Driver
Senior Attendant - Concentrator
Senior Attendant - Pellet Plant

11 Drag:ine  Operator
Haul age Truck Ori ver
Hobi le Equipment Operator
Sampl er Analyst

* Painter

12 Drill Operator - Production
Heating and Steam Plant Operator
Lox Plant Operator
Mobile Crane Operator

13 * Carpenter
pejjetjzing  r,ont_roj nnpr;ltnr-r-- ---.

* Painter - Letterer
* Pipefitter

14 Crusher Operator 17.30
* Elcctr:cian  Tra~smissio::  Utcc. 1st 14I”_I
* Stationary Engineer 18.14
* Welder 18.14

16.67 18.02 19.27

17.51 19.22 20.83

16.88 18.26 19.53

17.93
17.n9
17.93
17.93

19.70 21.35
18.5Q 19.79
19.70 21.35
19.70 21.35

18.74
ICI 04ZJ_.,
19.94
19.94

20.05
71 ClLA_“*
21.61
21.61



15 Control Room Operator -
Concentrator

* Mechanic - Field
* Mechanic - Plant

17.51 18.98 20.31

18.35 20.18 21.87
18.35 20.18 21.87

16 * Automotive Mechanic 18.56 20.42 22.13
* Electrician 18.56 20.42 22.13
* Machinist 18.56 20.42 22.13

17 Shovel Operator 17.93 19.46 20.83

ia * Electronic Repai man 18.98 20.90 22.65

NOTE: The classification of each job mentioned represents the true CUS evaluation.

* indicates Trade inh.z*----

March 1. 1990, the rate indicated includes the addition of 4 job classes
March 1. 1991. the rate indicated includes the addition of 5 job classes
March 1. 1992. the rate indicated includes the addition of 6 job classes



APPENDIX “C:”

CONSULTATlVE MACHINERY

Upon retquest,  the Executive Vice-President and
the Manager, Human Resources will meet with
the  o f f i ce rs  o f  Loca l  Un ion  who w i l l  be
accompanied by the Area Coordinator sf the!
International Union, Ito exchange views on
matters of common interest not covered by this
Agreement.

Problems which may arise with respect to the
administratialn  of the Apprenticeship Program
may also be discussed under this Appendix.

The  mat te rs  to  be !  d i scussed  mus t  be
inciorporatedl in  an  agenda s igned by  the
president of the Local Unlon and addressed to
the Executive Vice-President wilh copies ‘to the
Manager, Human Resources.

Within seven (7) days of receipt of the agendat,
the Company will suggest a date for such
meeting to t,ake place.

Such a meeiting  will also be held at the request
of the Company.
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APPENDIX “D”

Upon written request to the Ex’ecutive  Vice-
President, t h e  A r e a  C o o r d i n a t o r  o r  h i s
representative may request a meeting t’o appeal
a grievance fifed under paragraph 7.07 b) or
7.07 c).

Such request must be forwarded not later than
fifteen (15)  days from the anewer  #at step 3. No
such grievancle may be referred ‘to arbitration
later than twenty-one (21)  days from the date of
,the de&Jon  arr ived at as a result  of  this
meetlng. Individual or group gr ievances
including ctisclpline  or discharge grievances are
excluded ,from this understanding.

‘The  Manlager, Human Resources  o r  h is
representative will attend this meeting. Other
individuals at this meeting will be as set out at
step <3 of the guievance procedure.
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APPENDIX “E”

CCST CF LIVINGi  ALLOWANCE
(C.O.L.A.)

A) For the purpose of thls Agreement:

la) &onsumer  Price Index),  refers to the
Consumer Price Index for Canada, All
Items (I!371  =lOO), referred to hereafter
as aC.F’.I.)),  publ ished by Stat ist ics
Canada.

b) ccConsumer  Price  Index Base)  refers to
the C.P.I. for the month of October
1989 published in November 1989 at
36;!.9.

51
2.

4

((Acljustrnent  Days))  will be March 1,-.-_
i-999, June  1, 1990,  Sep tember  1,
i990, December 1, 1990,  March 1,
1991, June  1, 1991,  Sep tember  1,
1991, December 1, 1991,  March 1,
1992, June  1, 1992,  Sep tember  1,
1992, a,nd December  1, 1992.  The
actual date of each adjustment day
shall be the first day OF the pay period
closest to the adjustment day.
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3. &hange  in the c.P.1.~ is defined as the
difference b’etween  the C.P.I. Base and
the C.P.I. /published for the second
calendar month next preceding the
month I n  which t h e  a p p l i c a b l e
adjustment day falls.

4. The aC.O.L.A.,)  is calculated as below
and, except as provldled in sections D,
E, F and G, will be payable for the
quarterly period commencing with each
adjustment date.

I

ES)  E:ffective o n  e a c h  a d j u s t m e n t  d a t e ,  a
C.O.L.A. eclual  to one cent ($0.01)  per hour
for each full .3(3 of a point change in the
C.P.I. shall become payable for all hours
worked and for any reporting allowance
credited before the next adjustment date.
However, such C.O.L.A. shall be reduced
by an amount equal to th’e sum of all prior
adjud.ments,  if any, which shall have been
folded In the !Standard  Hourly Rates or
Salary Rates pursuant to the provisions of
sections D, E, F and G, below.
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6) Untli  folded Into the rates pursuant to the
provisions, of sections D, E, IF ancl G below,
the C.O.L.A.  shall be an ((add-on))  and shall
not be [part of thle  employee’s Standard
Hourly Flate  or Saliary Rate. Until folded
in, such adjustment shall ble  payable only
for lhourrr  actually worked and for reporting
allowance anid shall1  not be Included for the
computation of vacation pays nor shal:l it be
paid dur ing vacat ion and i t  shal l  be
excluded In the caicuiatlon of any other
pay, allowance or beneflt.

D) Effect ive March ‘I, 1990,  an amount  of
seventy-five cents ($0.7% from the one

I do l la r  and seventy - f i ve  cen ts  ($1.7*
C.C.L.A.  previously accumulated shall be!
folded In the Standard Hourly Rates ot
Salary Flates.  Such adjustment shall be!
treated for all1 purposes as a general wage
or sralary  incr’ease commencing on the said
date.

E) Effective March 1,1990,  the balance of one
dolUar  ($l.OOj-  from the previous C.Q.L.A.
will be pald  as an ‘add-on” until reduced or
etimlnated  by declining C.P.I., fold-Ins ou
other means.



F) Ufective M a r c h  1, 1991,  a  m a x i m u m
almount  of ,fifty cents ($0.50) of the C.O.L..A.
then payable shal l  be!  fo lded in Ike
Standard Hourlly  Rates or Salary Rates.

G) Eiffective Marc.h 1, 1992,  a  m a x i m u m
almount  of ,fifty cents ($0.50) of the C.O.L..A.
then  payab le  sha l l  be  fo lded  in  the
Standard Hourlly  Rates or Salary Rates.

Any part ai the C.O.L.A. not folded In Uhe
Standard Hourly Rates or Salary Rates
ehail contiinue to be payable only for hours
alctuallyworked  and for reportlng  allowance
end shall1  nalt  be included for the
computation of vacation pays, nor shall it
be paid during vacation and It shall be
excluded In thle  calculation of any other
pay, allowance or benefit.

1) In the event that Statistics Canada does not
issue the appropriate C.P.I. on or before
the beginning of  one of  the per iods
referred to in A) 2., any adjustment
required by the appropriate Index shall be
effective at the beginning of ‘the next pay
period affe!r  index official publication.
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J) No adjustment, retroactive or otherwise,
shall1  be madie  due to any revision which
may later be made in C.P.1,  published by
Statistics Canada.

K) T h e  c o n t i n u a n c e  o f  t h e  C.O.L.A. i s
contingent  upon the availability of the
official C.P.I. from Statistics Canada In its
present form andI on the preslent  basis
(1971  =lOO), unless otherwlse  agreed {upon
by the parties. In the event that such form
or bask of the Index is changed, the
parltles  shall #attempt  to adjust this section
or, tf agreement ils not reached, request
Statistics Canada to provide appropriate
conlverslion  or amendment which shall then
be  app l i cab le  as  o f  thle  appropr ia te
adjustment d#ay  and thereafler.

L) If the C,P.I. declines, the C.O.L.A. will be
reduced or eliminated as applicable.

M) The actual  (date  upon whrich the sums
mentioned In paragraphs II, E, F and G
shall be folded into the Slandalrd  Hourly
Rates or SalaIry  Rates is the first day of the
payment period nearest to the date otf
adjustmlent, li.e., March 1, ‘1990, March 1,
1991  and March 1, 1992.
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APPIENDIX  ‘F”

WELFARE PLAN

A)  This Append ix  t i t l ed  Wel fa re  F’ian  w i l l
becalme  effective on the signature date of this
Agreement and will be considered as part of
this Agreement.

1, After his probationary period, every full
time regular employee will become
coverled  under the Welfare Plan.

2. The C%any  will bear thle  total cost of- -_.__~~___. - - - -  _
maintaining the Plan with ithe eJrceptlon
of existing contributory benefits where
applicable.-_-----

3. in the event of a Compulsory
Government Plan bleing instituted or
improved, covering all or part of the
benef i ts out l ined III this Plan, the
Union, In conjunction with ail other
Unions of Iron Ore Company of Canada
and/or Quebec North Shore & Labrador
Railway affected by the Gov’ernment
Plan, ‘will  meet the Company ‘as soon
as possiblle after the confirmation of
the establishment or improvement of
the Government Plan for the purpose
o f  e l im ina t ing any  over lapp ing
coverage.
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4. Any premium $;avlngs  resulting to the
Employer frarni  such elimination of
bene f i t s  w i l l  be  re funded to  the
employeles, on an equal shalring basis
without distinction between single or
marr ied statu!;, less tiny Employer
contribution Itc the Government Plan
through IpremiL  m or direct taxes, under
the form of a ump  sum covering the
a m o u n t  d u e  f r o m  d a t e  o f
imp~iementatic~n  of the Glovernment Plan
to the termination date of the collective
agreement.

5. The Plan shalli  be administered by the
Company or through arrangernento
provided by it; however, the Company
will provide a,nnuaiiy, to all IJnions,  an
overall repent  which will supply the
information reasonably required to
adeiquateiy  form an opinion of  the
Plan’s operation. Upon receipt of the
report, every [Jnion, in conjunction with
a l l  o ther  Un ions ,  m’ay  reques t  a
meetting with the Company Ao discuss
it.

6. Ail benefits of the Plan shall be
provided under a group insurance
policy or policies issued by a carrier or
carr iers to b e  s e l e c t e d  b y  t h e
Company.
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7. This Appendix is only a summary of the
improvled  welfare plan; it does not
include ail provisions of the plan. The
provisilons o f  t h e  b o o k l e t  t i t l e d
Employee Group insurance Plan and of
the policy complete adminlstratlve and
technical details.

WELFARE PLAN IMPROVEMENTS:

The insurance coverage outlined below
shall lbecome  effective as set out herein.
The benefits 01 the Plan as they existed
prior to signature date shall be applicable
for any occurrences previous to signature
date, for which benefits were provided in
accordance with the regulations of the Plan
prior to signature date. Any coverage
which was continued during an employee’s
layoff, leave of absence or disability in
accordance with the Plan terms prior to
signature date, will be continued in
accordance with the benefits of the Plan
prior to signature date. Employees not
actively at work at signature date shall not
be eligible to participate in the improved
benefits until they return to work after such
date, provided however, that any employee
who shall return to work and who should
subsequently become eligible for benefits
clue to reoccurrence of a disability or claim
which commenced prior to signature dal:e,
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will be eligible for the balance of the period
under the improved plan.

Thle  cost of providing improvled  weekly
indemnity benefits will be considered
equlvaient benefits under !Section  64-4  of
the Unempie8yment  Insurance Act, Bill 22!3
and ail premium reductions under such Act
will be the sole property of the Employer.

C) BENEFIT OUTLINE:

An outline of the benefits is as follows: (ail

I
benefits’ and conditions are effective as of
signature date unUess  otherwise specified).

The regular employee  is covered by the
Plan as of the first day following the
completion of the probationary period
under the collective agreement.
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Life and Accidental---L

asic coverage (entirely paid by
the Company):

,0;./

?v ‘) k:‘E’OOO: f o r  e m p l o y e e  w i t h
enr~~lled  dependent;

$2(E,OOO: f o r  a n y  o t h e r
employee covered by  th is
agreement.

i i )  A c c i d e n t a l D e a t h  o r
D i s m e m b e r m e n t  (24-hour
coverage) :

$25,000: for employee with
enrolled dependent;

$20,000: f o r  a n y  o t h e r
employee covered by  th is
Agreement.
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b) Optional coverage (entirely paid by
the employee):

i) Life:
$:25,000:  for employee with
enrolled dependent.

$20,000: f o r  a n y  o t h e r
employee covered by  th is
Agreement.

I i )  A c c i d e n t a l D e a t h  o r
D i s m e m b e r m e n t  (24-hour
coverage):

$25,OCIO: for employee with
enrolled dependent.

$20,000: f o r  a n y  o t h e r
employee covered by  th is
Agreement.

c) Dependent Accidental Death:
Q;2,500.00.
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d) Insurance at Retirement Date:

i) Employees reuiring on special
early or 62/l<) retirement will
maintain,  unt i l  age 65, the
basic life insurance for their
class at the date of retirement;
it will be reduced to $10,000  at
age 65.

ii) For employees retiring on ail
types of retire!ment  other than
special early a n d  62/llO
retirement, the life insurance
will be $12,500  at retirement; it
will be reduced to $10,000 at
age 65.

iii) This insurance does not cover
vested deferred pensioners.

e) For employees whose disability
results in benefit payments under
t h e  A c c i d e n t  a n d  S i c k n e s s
insurance Plan, the Long Term
D i s a b i l i t y  P l a n ,  a  W o r k e r s ’
Compensat ion Program, or  an
automoh~iie insurance Act:
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ii) C:overage,  at Company cost,
for basic Life and Accidental
Death1 or  Dismemberment
insurance will be rnaintaineci
for a period not exceeding fiftyU
four (54)  weeks of disability;
alher  such period

if an employee had less than
ejght (8)  years of continuous
service at date of disability, the
insurance c e a s e s  b u t  t h e
employee may convert up to
the amount of life insurance
cance!iied  in accordance with
the terms of the Plan;

- or -

if an employee has eight (8) or
rnore  y e a r s of continuous
service at date of disability, the
amount of life insurance will be
reduc:ed  to $1;!,500; it will be
reduced to $10,000 at age 65.
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9

ii) Coverage for optional Life and
A c c i d e n t a l D e a t h  o r
Dismemberment insurance will
be maintained, at employee’s
cost, for a period not
exceeding fifty-four (64)  weeks
of disability, after which the
con’version  privilege applies.

iii) in any case of death of an
employee, duuing his disability,
before age 65 and within a
perlod of twelve (12) months
f o l l o w i n g  t h e  fiffy-four  (Ei4)
week period, the full amount of
canlceiied life insurance, basic
and optional, will be payable.

Conversion privilege:
I

When your life insurance ceases
due to employment termination or
layoff for more thajn  six (6) months,
or other circumstance of insurance
cessatialn,  you miay  convert up to
the full amount of your cancelled
l i f e  i n s u r a n c e  o n l y , without
furnishing evidence of insurability.
W r i t t e n  a p p l i c a t i o n  f o r  s u c h
insurance can be made to any
office of the Metropolitan Life
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insurance Company or to the Head
Office located at 99 Bank Street,
Ottawa, KIP 5A3,  within thirty-one
(31)  dlays  iafter your life insurance
ceases. This privilege does not
apply upon retirement.

2. Hospital and Medical Expense and
other insurance*---2

Coverage for personal and dependent
insurance for Hospital Expenses, Air
Ambulance, Medical E:lcpenses-
E x t e n d e d  P l a n  a n d  D e p e n d e n t
Accidental  Death is rnaint~ainecl,  a t
Company cost.

a) for employees whose disability
results in benefit payment under
t h e  A c c i d e n t  a n d !Sickness
Insurance Plan, thle  Long Term
Disabi l i ty Plan, or a Workers’
Compensation Program air an Auto
insurance Act,

‘II for a period equivalent to the
elmpioyee’s service with the
Company at commencement of
diisabiiity, but not exceeding
five (5) years, in case of
employees with lless  l:han  eight
(8) years of service;
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ii) until normal date of retirement,
In catse of employee with eight
(8) years of se!rvice  or more;

iii) for 81  minimum period, in any
case of disability, of fifty-four
(54) weeks from date of such
disalbiiity while he remains so
disalbied;

b) For employees retiring #at age 62 or
later on an immedlate  pension, for
themselves and their spouse at
date of retirement, until death for
the retiree, and for his; pensioned
widow until death or remarriage, if
they reside in Canada or in the
United States.

c) For employees retiring earlier than
age 62 on an immedia.te  pension,
c u r r e n t  prescripUion d r u g  a n d
medicine program, provided under
paragraph 6 - E x p e n s eWiedic~al
Extended Plan, w%ii be maintained
for ,themseives and their spouse at
date of retirement, until death for
the ret i ree, and for pensioned
spouse until death or remarriage, if
they reside in Canada or the United
States.
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3. Accident and Sickness insurance:-I-

a )  W e e k l y  llndemnity f o r  l o s s  o f
employment earnings due to non-
occupational accident or sickness
excluding accident compensated
under an Automobiiie  insurance Act
will be paid from thle  first (1st) day
o f  a c c i d e n t ,  f i r s t  (1st) d a y  o f
hospitailz;ation,  fourth (4,th)  day of
il lness for up to ,a maximum of
,twenlty-silx (26) w e e k s  fair
empiloyeers  having less than one (1)
‘year of continuous service or Bhirty-
nine (39)  weeks for employees
having more than one (1) year of
continuous service, in alccordance
w i t h  t h e foiiowilng  o r  w i t h
Unempi~oyment i n s u r a n c e
~Commission  Act requirements:

Mawch  ‘I, 1990  March I, 1991  March I, 199q
$4OO/week

., X L - -
b)

I’

$41 S/week $430/week

,A fuilly coimpleted  claim form must
b e  submltted t o  t h e  C o m p a n y
IwIthin twlenty-one  (21) d a y s  t h e
iinjury  o c c u r s  o r  t h e  s i c k n e s s
commences.



4. Hospital Expense Insurance:

Maxlimum  days: 733

a) Roolm  (semi-private) and board:
100% o f  semi-priviate r o o m
hospital’s charge (maternity cases
Included without limits’ schedule)

b) Rooim and board  charges  in  a
convalescent hospital or chronic
care facility in Canads provided
confinement occurs immediately
f o l l o w i n g  conflnernent  i n  Uegally
constituted hospltall,  up to hospital
semi-private room accommodations
charge.

5. Air Ambulance-- - - L

Maximum of seven hundred and fifty
d o l l a r s  ($750.00)  l e s s  a p p l i c a b l e
government or local hospital subsidies,
f o r  e a c h  s e p a r a t e  p e r i o d of
confinement.

a) Where the case requires air travel
by stretcher the benefit covers the
patient and one attendant travelling
to hospital and return.
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b) From March 1, 1990,  ueturn air fare
of a pa.tient  to the nearest hospital
where ,treatment  Is avallabne  will be
pa id  ill an  authorizsd phys ic ian
cert i f ies the required medical
treatment i13 not loc8ally  available
and the case requires the patient to
be adrnittecl  as an In-patlent in a
hospltal.

c) From March 1, 1990,  return air ,fare
of a patient to a convalescent
hospltal or recognlzed  treatment
center, for treatment not locally
available, amd  certified medically
required by attending physician
and by treating physilcian.

6. Medilcal IExpense- - - Ex tended P lan
(Major Medical).: 7 <d ’ ,;;

To./ ;;,. _

$15.00 deductible per person
$30.00 per family,
90% -I 10% Co-insurance

From s igna tu re  da te ,  ((Drugs  and
medicines)>  means any substance or
mixture of substance obtained by
medical prescription, for use in treating
an organic: disorder or Its symptoms,
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7.

except for substances used in s.clerotic
injections in view of a reducing cure,
and for any product considered as food
substitiute,  cosmetic, ishampoo,  soap or
household accessoriles.

Chiropractor: $25.00 per visit limit of
twenty (20) visits per year per Insured
person.

Semi private room, after the expiration
of the 730 (days of hospital insurance,
or after atta,inment  of maximum benefit
amount.

Maximum benefit: $~!O,OOO.OO

This plan will provide payment of
benef i ts only after exhaust ion of
p a y m e n t s  p r o v i d e d  u n d e r  a n
Automobile Insurance Act and will not
pay for expenses already covered
under such Act.
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3. For an employee with two (2) years but
less than fivie (5)1  years of  cont inuous
service at commencement of the disability
period entitling the employee to Accident
and Sickness Insurance benefit, the Long
Term Disability benefit period will be equal
to the employee’s length of contkmus
service in years and full calendar :noMhs
a s  establishled  ;at commencel’:,enl o f
disability period. During cuch tiiszbilitl
period, no service will be accurrlslal&J  irr
t h e  C o m p a n y  P e n s i o n  P l a n  8flitl:  th?
following exceptions:

4 in case of total disability arb.in,]  rC:l\’
b o d i l y  i n j u r y  o r  disti:lsc Itbt
com’pensable u n d e r  a W,?I kct s ’
Compensat ion IegislatioF, ct edited
service will be accumulated in the
C o m p a n y  P e n s i o n  P l a n  hip Io a
maximum of thirty-six (36)  mol:ths  il: 1h~
employee r e t u r n s  t o  WoI k, Aier
cessation of his benefit, within ‘Airly-
six (36)  months from com~‘ier-cernerl~.  of
disability;
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b) in IXSEI of temporary disabi l i ty
compensable under a  Worke rs ’
Compensation legislation, credited
service will be accumulated under the
Company Pension Plan provided the
employee returns to work within ,thirty
(30) days after termination of Workers’
Compensat ion Weekly benef i ts in
respect 04 such disability.

4. For an employee with five (5) years; but
less than eight (8) years of continuous
service at commencement of the disability
period entitling the employee to Accident
and Sickness Insurance benefit, the Long
Term Disability benefit will be paid until age
65. No service will be accumulated under
t h e  C o m p a n y  P e n s i o n  P l a n  w i t h  t h e
following exceptions:

a) in case of total disability arising from
b o d i l y  i n j u r y  o r  d i s e a s e  n o t
compensable u n d e r  a Workers’
Compensation legislation, credited
service will be accumulated in the
Company  Pens ion  P lan  up  to  a
maxirnum of thirty-six (36)  months if the
employee re tu rns  to  work , after
cessation of his benefits, within thirty-
six (36)  molnths  from commencement of
disability;
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b) in the case of temporary disability
compensable u n d e r  a Workers’
Compensation legislation, credited
service will be accumulated Iunder the
Company PenIsion  Plan provided the
emplloyee  returns to work within thirty
(30) days after termination of Workers’
Compens,ation w e e k l y  b e n e f i t s  i n
respect of such disability.

5. For an e!mployee  with eight (8) years and
m o r e  o f conlinuous s e r v i c e  a t
commencement of the disability period
entitling the e!mployee  to We!ekly  Indemnity
benefit, the Long Term Disability benefit will
be paid until optional retirement date and
the period of disabi l i ty wi l l  count as

.,&“’credited service in the Company Pension g

I Plan. da?\*
4)

6. This Plan provides for disability payments’1 /I’
of 60% of the standard regular monthly
ba<*eazngs  of an employee at the date
of disability less, where applicable, any
primary and secondary disability benefits
under the Company Pension Plan 01
Workers’ Compensation. This Plan shall in
no event pay morIe than:

March 1, 1990 1991 March 1 1992&larch 1, I -_
$1 ,OOO/month :$1,20O/month  $l+IOO/rnonth



7.

a.

9.

Monthly basic earnings is defined under
this Plan as follows:

(Standard Houuly  Rate of regular job at time
of disability X :2080 hour) f 12

There will be no employee contribution to
the Plan.

The Plan will c,ontain  provisions regarding
proof and definition of disability and non-
payment for self-inflicted Injuries and other
provisions as set out in the Company
Pension IPlan  under existing subsection
3.6,DGsability  Ret i rement,  as present ly
stated.

During the first two (2) years of benefit
payments, the disability must prevent an
employee from performing any and every
duty relating to his regular job. After that
,lime,  the income benefit will continue if in
,Ihe opinion of the employer the employee
is unable to engage in any employment of
<the t y p e  c o v e r e d  b y  h i s  c o l l e c t i v e
agreement and if his total disalbility  is
deemed to be permanent and continuous
during the remainder of his life. Any
difference between the Company and any
(employee as to whether such employee is
or continues to be permanently and totally
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d isab led w i th in  the mean ing  o f  th is
subsection shall be resolved through a
medical alrbitration  board as set out in the
Pension Plan Agreement under existing
clause 3.04,  aIs presently stated.

10. To rleceive benefits an employee must be
under treatment by a licensed physician.

The emplloyer  shall have the right at any
time, but no more than semi-annually, to
verify the continued existence of such
disability. If it should be established that
the employee ceases to be totally and
permanently disabled or the employee
refuses to underglo  an examination by a
qualified physician at the requerst  of the
Insurance Company or the employer, the
benefit shall cease and the employee will
be treate’d  as if he had terminated on the
date thaR  the medical examination was
requested unless he returns to work within
thirty (30)  days with employer auth80riza,tion.
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APF’ENDIX  ‘F-l ’

DENTAL PLAN INWRANCE

You and your eligible dependents are covered
when you are actively at work on the first day
fo l lowing the  end o f  your  s ix ty  (60) day
probationary period. However, any charge
insured under a Provincial Health insurance
Plan, will not be covered under this plan.

The plan pays, the insured proportion of covered
dental expenses, excluding any charges which
are in excess of the amount recommended in
the Dental As!sociation  suggested Fee Guide, in
effect at the t:ime Uhe expenses were incurred,
for general Ipractitioners  of the province of
residence of Uhe person to whom the service is
rendered.

Tvpe A EIxpenses (pavabie  at 1 OO%l

1. Routine oral examination and prophylaxis
(stalling and cleaning of teeth), but not
more than once in any period of six (6)
consecutive months.
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2.

3.

4.

5.

6.

Oral exarnination performed to determine
the need for and, if required, to plan a
course of orthodontic treatment. Periodic
examinations used to monitor the progress
of such treatment are not considered c(ora)
examinations), for the purpose of this
paragraph.

Topical application of fluorldle.

Space maintainers that replace prematurely
lost teeth for dependent children under 19
years of age.

Emergency treatments for the temporary
relief of pain.

Administr’ationl of  general  anaesthesia,
-when medically necessary, except local
infiltration anaesthetic provided either in or
out of at hospital and administered in
connection with oral or dental surgery.

Type B Expenses (pavable at 8O%J

1. X-rays (except in connection with
orthodontics)

a) Full mouth - once In any thirty-six (36)
lconslecutilwe  months:



2.

3.

4.

5.

6.

7.

a.

b) B i t e w i n g s  - once in any six (6)
consecutive months.

Extractions.

Oral surglery.

Ama,lgam, silicate, acryltc, synthetic
porcelain, and compositefilling restorations
to restore diseased teeth.

Periodontics (treatment of disea:se of the
gums and other tissues of the mouth).

Endodontics (root canal, pulp capping,
puipotomy).

Injection of antibiotic drugs.

Dental treatments for type C expenses
caused by accidental means.

Type 6 Eixpenses (pavabie  at 50%)

1. Initial installation of fixed bridgework to
replace missing natural teeth, including
inlays and crowns ars abutments but
excluding periodontal splinting.
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2. Initial installation of partial or full removable
dentures to replace missing natural ,teeth
and adjacent structures and any
adjustments ciuring the six (6) month pieriod
following instaliati~on.

3. Replacement of an existing partial or full
removable denture or fixed bridgework by
a new structure or by a new bridgework or
the addition of teeth to an existing partial
removable denture or bridgework, but only
if satisfactory evidence is presented that:

I 4

b)

c)

The replacement or addition lof teeth is
required ‘to relplace  one tooth or imore
extracted after the existing denture or
bridgework was installeld; or

The existing denture or bridgework
cannot be made serviceable and It was
Installled  at least five (5) years prior to
its replacement; or

The existing cienture is an immediate
temporary one which cannot be made
permanent and the replacement by
permanent denture is within twelve (12)
months from t,he date of installation of
the temporary denture.
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4. IRepair or recementing  of crowns, inlays,
ronlays bridgework and dentures

a) C)niy if moue than six (6) months after
Initial installation;

b) One relining or rebaslng In any thirty-
six (36)  consecutive months.

5. Inlays, onlays,  gold f i t t ings or crowns
restorations to restore diseased t’eeth but
on ly  when the  too th ,  as  a  resu l t  o f
extensive caries cannot be restored with an
amalgam, silicate, acrylic, synthetic
porcelain, or clomposite ,fiiling restoration. 1

6. Orthodont ic Oliagnostic Procedu,res and
Treatment: Diaglnostic  procedures Including
X-rays, study models anti photograiphs  and
treatment consisting of appliance and
surgical ltherapy  for children under 19
years of age.
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General Conditions:

Predetermination of benefits pavable when- - -
anticipated course of treatment involves dental
expenses in excess of four hundred dollars
($400.00).

Maximum benefitspayalble  by the plan for each- - - - -
calendar year is limitecl  to seven hundred and
fifty dollars ($;750.00)  per covered person.

Maximurn for orthodontic treatnm for- - -
children under 19, the plan will not pay rnore
than one thousand dollars ($1000.00) during a
calendar year and during the lifetime of the
covered person, However, payment for
orthodontic Vestment  does not reduce the
calendar year maximum for non-orthodontic
treatments.
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@‘ENDIX ‘F-2

NON-CONTRIBUTORY RETIREMENT PLAN

FOR THE UNIONIZED EMPLOYEES OF

IRON ORE COMPANY OF CANADA I

QUEiBEC NORTH SHORE
& LABRADOR RAILWAY

AND ASSOCIATED AND SUBSIDIARY
COMPANIE!S

(AS AMENDED EFFECTIVE MARCH 1, 1990)

168



APPENDIX “GM

MEMORANDUM OF UNIDERSTANDING
ON MISCELLANEOIUS  MATTERS

1. Due to  the  na tu re  o f  the  opera t ing
conclitlon;s  wh ich ex is t  and except  as
stipullated  In paragraph 11.08,  an employee
who is not notified by the end of his shift,
or through the normal procedure twenty-
four (24) houlrs  prlor to his next regular
shift, that worlc  Is not available on his ‘next
regu la r  {shift,  sha l l  be  o f fe red  a  j ob
according to the procedure set out in
paragraph 14.101  1. a).

2. The Company agrees that an employee
who is terminated1 by the Company for
medical reasons which prevent his further
employment by the Company at Labrador
City, or who is rel,ired under sub-section
3.6 of the Pension1  Plan, will be provided
with free transportation on the Quebec
North Shore dk Labrador Railway to Sept-
lies for himself, immediate dependents,
personal automobile and household effects
and one (1) space in a ((car carrien~ for his
personal trailer, a:s set out -in- paragraph
15.11.
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3. During the term of the current collective
agreement the Company will administer the
provisions of paragraph 15.1 I as follows:

4

b)

4

the space in the car carrier shall not be
more than 6-l/2’  x 7’ x 18’ in
dimension;

the automobile may be replaced by an
empiloyee’s personal motorcycle or
snowmobile with sled and contents;

should an employee decide to utilize
the annual transportatlon  provided for
under 15.11,  at one time during his
anniversary year rather than at the time
of his annual vacation, he may do so
prov ided  tha t  med ica l  leaves  o f
absence requiring hospitalization only
will be granted him during that period.

4. Until such time as a highway connects
Labrador City with a Provincial highway
system, employees on Long Term
Disability, Worker’s Compensation and
retirees, and their immediate dependants,
all of whom must be permanently residing
in Labrador City, will be entitled, once per
year, to a free return vehicle and
passenger pass from Labrador City to Sept-
lles via Quebec North Shoire & Labrador
Railway.
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5. Employees retiring or permanently disalbled
are eligible for relocation benefits of three
thousand dollars (!$3000.00)  with receipts
and five hundred dollars ($5OO.O0)  cash
payrnent i f  they  re loca te  ou ts ide  the
immlediatie  area.
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APPENDOX  “H”

CONTRACTING OlJT REQUIREMENT LIST

1. Description of proposed work:

2. Manpower (including special skills):

---_- - - - -

3. Equipment and/or facilities:

4. Material: - - - - - -

5. Planned Starting date: - - -- - -
Planned completion date: - - - -

6. Other remarks: --~-
P - P - _ _ - - -

S’ignature
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APPENDIX “I”

AIR TRANSPOIWITION

Effective March lst, 1978,  the Company will
replace the current  Northern Al lowance
Supplernent  by afll  air transportation  program, at
Company cost, <for employees residing and
permanlently stationed1 at Labrador City, once
per year per family at the time! of his annual
vacation. For mairried  employees, transport will
be provided ifor the employee, his wife and their
children. Children are defined as not fully
employed children under 18 or who are full time
students under 24. Air transportation will be
supplied fralm  Labrador City to St. John’s,
Newfoundland, or Montreal and return. In the
future, in the event that the Company sets up an
air  t ransportat ion system operate’d  by the
Company that provides this transportation, the
Company reserves the right to nlegotiate alnd  on
agreem’ent  with the Union, withdraw the cash
equivalent option. The withdrawal will take
effect within thirty (30)  days of the introduction
of this new Company system. It is also
understood between t.he parties that the cash
equivalent for employees permanently residing
in Labrador City will be for a trip to St. John’s,
Newfoundland. 100%  (of  the cash equivalent will
be advamcedl  when leaving for annual vacation.
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Furthermore, the cash equivalent paid for a
married employee will be the lowest applicable
cost ‘to the Company had the employee and his
family  travelled at the same time.
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APPENDIX “J”

The following protective clothing1  and equipment
wi!ll  be provided at Company expense to provide
sa,fe job working conclitions:

1)

2)

1
3)

4)

6)

Th’e Company will supply to all Semp180yees
lealther,  rubber and cotton gloves as well
as mitts, according to the requirements of
thelr  job.

Rubber gloves #as used by linemen or
protective leather mitts will be supplied to
electricians.

Leather gloves, jackets, cape sleeves, leg
protectors and welder masks wi l l  be
supplied to welders.

N e o p r e n e  g l o v e s  w i l l  bje  suppli’ed to
employees working with acids or strong
detergents,

Rubber gloves, aprons and protective
masks wi l l  be suppl ied to laboratory
employees.

Life jac:kets  will ‘be supplied to employees
working whlere  there is danger of falling in
the water.
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7)

8)

9)

Liners for safety hats will be supplied to
employees according to the requirements
of their job.

Ear plugs or muffs will be supplied to
employees according to l:he requirlements
of their job.

Adequate protective clothing (waterproof
jackets or coveralls or lined coveralls) and
rubber boots wi l l  be suppl ied to al l
emploNyees f o r  w e a t h e r  p r o t e c t i o n
according to the! requirements of their job.

The above-mentioned items will be replaced as
required provided the worn-ou’t  item is returned
to the Company.

10) Safety h a t s :

4 all employees will be supplied a safety hat;

b) the Company wi l l  replace lost  hats at
employee’s expense;

c) hats broken, damaged or lost at work will
be replaced free, provided they were
properly wsorn  or used at the time they
were damaged or lost.
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11) Face masks/Respirators:

a) face masks or respirators will be supplied
to all employees before working in areas
contaminated by dust, gas or fumes;

b) f ace  mlasks  o r  resp i ra to rs  los t  w i l l  be
replaced at lemployee’s expense;

c) broken, damaged or lost masks or
respirators will be replaced free, provided
they were properly worn or used at the
time they were damaged or lost.

12) Safety Glasses:

a) all employees will be supplied one (‘I) pair

I of safety glasses;

b) the Company will replace safety glasses
lost at employee’s expense;

c) broken, damaged or lost safety glasses will
be replacecl  f ree, provided they were
properly worn ou used at the time they
were damaged or lost,
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13) Safety Boots

Flubber boots will be supplied to employees
havimg  to work In mud or water.

14) !jafety L o c k s

Safety locks and keys usled  for  lock-out
procedure will be supplied to all employees
required to use same.

All of the above-mentioned items must be
t u r n e d  i n  w h e n  t h e  e m p l o y e e  quits t h e
Company, otherwise he will be charged for
these items.
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APPENDIX “KU

AGREEME.NT  ON TECHNOLOGICAL

OR~GANIZATIONAL  OR

OPEFIATIONAL CHANGES



A.PPENDIX  “L”

EMPLOYMENT IBENE.FITS  AND SPOUSE
CrR FAMILV STATUS

1. F o r  t h e  p u r p o s e s  o f  a p p l i c a t i o n  o f
Company employment  bene f i t s ,  the
Company will recognize as spouse, not
only legally or religiously married spouses,
but also upon designation In writing by an
employee, filed with the employer, such an
employee and a person of the o~pposite
sex, if they have been publicly represented
as husbanid and wife and still are at the
time an event occurs that may entitle them
to a Company benefit, provided they have
been living together

a) at least one (1) year, if none of them is
still marrried  to any other person, or

b) at least three (3) years, if one or both
of them is stil l married to another
person.

If the marital union has not been legally
contracted, the spous’e will not be
considered as such if a period of three (3)
months has elapsed during which the
spouse has not cohabited.
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In c a s e  o f  d i v o r c e  o r  a n n u l m e n t  o f
marriage, the spouse will not be
considered as such from the datle  that the
divorce or annulment is declared.

Benef i ts covered under thls Appendix
include Life and Death or Dlsmemberment
Accidental Insurance, Medical & Hospital
Exp’ense Insurance, Pension Plan, Northern
Allowance, Air Transportation, Dental
Insurance and any other benefits for which
family status /is of concern, whether or not
the persons are employees and whether or
not lhey are coverled  or not Icovered  under
a collectiive  agreernent.

3. There will normally be a waiting period
equivalent to the conditions of a) or b)
above as required, before the application of
the  declared1  s ta tus .  However ,  where
reasonab le  p roo f  i s  p rov ided  to  the
Company of common residence for the
periods specKed,  lthe  waiting period will be
waived. In any case within six (6) months
o f  t h e  s i g n a t u r e o f  t h e  c o l l e c t i v e
agreement, any declaration of spouse will
be effecl.ive am the date the declaration is
submitted to the Company on the approved
form.
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4. Company benefits will be appiied on the
following prlnclples:

4

b)

Cl

Where both spouses are employed by
the Company, it is understood that the
Company’s intent in the administration
(of any employee benef,it  Is to avoid
overlapping payments to the spouses
and/or the dependents If any.

,Any person eligible for a Company
benefit as company employees is
excluded from claiming the same
benef i t  as a  d e p e n d e n t  o f  t h a t
employee, and neither of them can
claim at tlhe same t:ime ,the benefit as
supportinlg  the other as a dependent.

When a benefit is granted as a family
benefit such as Air Transportation, it
can be c,laimed only by one of the
spouses and the Company liability wilf
n o t  exce!ed 100% o f  t h e  a m o u n t
payable for the whole farnily,  except as
set out in c) (i) below.
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(iI In the case lof the Air
Transport,ation  b e n e f i t ,  w h e r e
commercial tickets are supplied,
a n d  wheue  b o t h  s p o u s e s  a r e
employees and they take their
vacat ion  #and t rave l  a t  difflerent
times, commercial  Itickets will be
provided for each s,pouse,  one of
whom will also be supplied with
commercial tickets for their eligible
children.

d) U n l e s s  s p o u s e s  t h a t are both
employees agree otherwise ‘and notify
the ICompany,  a family benefit will be
paid to the malle  employee.

5. Fai lure to lprovilde  the documentat ion
required to dIetermine  dependent status of
an employee will result in an employee
maintaining single status.
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APPENDIX “M”

SUPPLEMENT,ARY  UNEMPLCIYMENT
BENEFIT PlAN

ARTICLE I

1 .Ol - Application:

This Supplementary Unemployment Benefit F’lan
(herein callled  aPlan)> is applicable to employees
of the Company who are represented by local
unions 01 the United Steelworkers of America
and l.he  United Transportation Union with which
the Company has agreed to adopt the Plan, and
is supplemental to the collective agr’eements
from time to tirne in effect between such unions
and the Company.

1.02 - Definitions:

In the Plan

4 c(Employele),  means an employee of the
Company for whom the bargaining agent is
a local union of the United Steelworkers of
America or the United Transportation Union
with which the Company has agreecl  to
adopt the Plan.
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W

C)

d)

dolmpanyn  means the Iron Ore Company
of Camada  and its wholly owned
subsidiaries.

((Week)) means oine  fu l l  work week as
de f ined  On the  collectivle ag reemen t
applicable to ithe employee.

c(Project  Service)) means the most recent
hiring date wi’th the Iron Orle  Company of
Canada or the Quebec North Shore &
Labrador Railway.

1.03 - Except as speciifically  provided herein,
the rights of the parties under the collective
agreement shall remain1  unchanged.

I IARTICLE:

2.0’1 - E l i g i b i l i t y  f o r  S u p p l e m e n t a r y
Unempfo~yment  Benefits

Subject to the rem,ainin!g  provisions of Article II,
the Plan shall pay a suppllementary
unemployment benefit to an employee for each
wee!k  for which he is laid off from the Company
in accordance with the collective agreement as
a result of a reduction iin force, provided that:

185



1) he has two (2) years project service 0~71  the
date he was laid off, and

2) he tuas filed a claim for an unemployment
insurance benefit under the Llnemployment
Insurance Act and has served the first two
(2) tweeks of his wait ing period on the j
claim. Benefit becomes payable from this
plan for each subsequent ‘week. that he
serves at% a waiting period, receives U.LC.
benefit or fails to receivle  such benefit only
because of administratlve dlelays  beyond
his reasanable  control or exhaustion of his
entitlement thiereto, and

3) h e  a p p l i e s Lo the C o m p a n y  f o r  t h e
supplementary unemployment benefit in the
manner provided and furnishes necessary
proofs of eligibility.

2.02 = Limitations:

No supplementary unemployment benefit will be
paid to a.n employee in respect of:

1) a layoff commencing before March 1, 1985,
01



2) the first two (2) weeks in any calendar yeat
for which he is iald off from the Comlpany,
provided however, that such]  waiting period
shad1 apply only o n c e  d u r i n g  a n y
continuous layoff, or

3) a week in whllch  he fails to work on the first
shift fo r  wh ich  he  has  been no t i f i ed
pursuant to the collective agreement to
report for work, OCR

4) a week In which he is eligible for weekly
payments under the applicable workers
compensation act, or

5) a week in which he receives any acc:idenil
or sickness or any other diisability benefit,
or

6) a week iin wh,ich  hie receives any Company
pension or retirement benefit, of

7) more than twenty-six (26)  weeks in any one
layoff, or

8) an Act of God or situation outside the
control of the Company.
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:2.03 - E m p l o y e e s  l a i d  o f f  f o l l o w i n g
Technological, Brganizationali  or Operational
Changes shall have the right to supplementary
unemployment benefits in the samme  way as any
other employee laid off because of a reduction
in force insofar as ail conditions of the Plan are
imet.  However, should he opt for termination

IPaY after r e c e i p t  o f supplementary
bnempioyment  benefits, the Plan payments
r e c e i v e d  s h a l l  b e  d e d u c t e d  f r o m  s u c h
termination pay and reimbursed to the Fund.

:2.04 - Labour Problems

No supplementary unemployment benefit shall
be paid to an employee who is laicl  off because
of a reduction in force which results from a
strike, slowdown, failure to report for work, or
other interference with production by any
employee or employees of the Company at any
of the Company’s locations, divisions or
subsidiaries.

2.05 - Lack of Funds

If the Fund has insufficient monies to pay the
total of all the supplementary unemployment
benefits payable in respect of any work week,
no such benefit shall be paid for such work
week.
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ARTICLEI i i

AMOUNT ANC) DUFIATICIN  OF
SUPPLEMENTARY UNEMPLOYMENT
BENEFiTlS

3.01 - Amount

The amount of supplementary unemployment
benefit payable to (an eligible employe’e  for any
work week for which he is eligibile to receive a
benefit shall, subject to the provisions of this
Plan, be fforty dollars ($‘40.00).

3.02 - Duration

The maximum number of weeks for which an
eligible employee may be entitled to receive
supplementary unemployment beinefits shalt be
determined by the number of credit units which
he has accumulated.

3.03 - Payment

A supplementary unemployment benefilt  in
respect of a work week will be paid at two (2)
week intervals and shall be for the l.wo-week
period preceding the week in which payment is
made.
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3.04 - Deductions

All sums of mloney  required to be withheld by
reason of any ialw  or regulation shall be
deducted from payments owing under this Flian.

ARTtCLE IV- - -

CREDIT LJNITS

4.01  - Credit units are to be used for the :sole
purpose of determining thle  duration of the
supplementary unemployment benefit of an
employee and shaiU have no fixed value! in terms
of either time or money.

4.02 a) - Credit units shalt be credited to an
employee at the rate of one-half (l/2) unit for
each forty (46) straight time hours worked by
him after signature date of this Plan provided
however that an ernployee  may not have to his
credit more than twenty-six (26)  credit units at
any one time.

b) - A salaried employee whose normal work
week is thirty-seven and one half (37-l/2)  hours
per week shall receive one half (l/2)  credit unit
for  each thirty-se’ven and one hal f  (37-l/2)
straight time hours worked by hinn after
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signature date of this Plan provided however
that an employee may not have to his credit
more tham twenty-six (26)  credit units at any one
time.

c) a- Employees in a) and b) above holding
seniority at March1 1, 1985 will be credited on
March 1, 19815,  with onle  half (l/2) credit unit to
a maximum of twenty-six (26)  credit units for
each month the employee was in active seuvice
from his most recent Project Service Date to
signature dat’e of t.his Plan..

4.03 - An employee shall have deducted from
the credit units he has received, one (1) credit
u n i t  f o r  e a c h  w e e k  o f  s u p p l e m e n t a r y
unemployment benefit Ipayable to him.

4.04 - Any employlee  covered by this Plan !shall
forfeit permanently all credit units which he has
to hlis crIedit Under  this Plan if he:

a) has his slervicle  and employment terminated
for any reason other than layoff, or

b) white on layoff has his entitlement to rlecaii
t e rm ina ted  l,n accordance w i t h  t h e
collective agreement, or
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c) w i l f u l l y misrepresents any fact in
connection, with an application by him for a
supplementaryunemploymentbenefitunder
the Plan.

ARTICLE\!

SUPPLEMENTARY UNEMPLOYMENT
E3ENFIT  FUND

5.01 -, Establishment of Fund

Commencing with the beginning of the first pay
periold of a locSal  union following t~he signature
date of this Plan the Company shall est’ablish a
supplementary unemployment hlenef,it  fund
(herein called the alfund)~  ancl  shall select and
enter into a trust agreement with a trust
company which shall hold and invest the Fund
and make payments therefrom in accordance
with such trust agreement.

!j.OZ  a. Use of Fund

Money in the Fund shall be used solely to pay
supplementary unemployment benef i ts in
accordance wilh  the: Plan and to paly to l;he trust
company its fees a n d  c h a r g e s  for t h e
administration of the trust.
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5.03 - C~ontrlbutlons  by Company

Effective signature date, the Company shall1  pay
to the Fund each month an amount determined
by multiiplying  flve cents ($O.O!j)  by the total
number of hours worked for the Compainy  In
each pay per iod by al l  empl’oyee:s. Such
payments by the Company in respect lof  any pay
period s,hall  be made on or befoue  the 25th day
of the following mionth.

5.04 - Limitations on Flund

Nol:withstand’ing  Article 5.03,  the Company shall
make no payments to the funcl  which would

1
cause the fund to total an amoulnt  greater than
three hundred thousands dollars ($300,000.).

ARTICLE VI

APIPEAL PRCCEMJRE

6.01 - No matter arising from the Interpretation,
application, administration or allegedvlolatiion of
the Plan shall1  be subject to thle  grkvance  01
a r b i t r a t i o n  p r o c e d u r e  establkhed I n  t h e
collective agreements referred to In ‘paragraph1
1.01.
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16.02 - An emplloyee  who allegles:

a) he was inc:orrectly  determined lneli~gible  for
supplementary unemployment benefits
under the Plan, or

b) 1:he  a m o u n t o f  t h e  s u p p l e m e n t a r y
unem,ployment  benefit paid was not In
accordance with the Plan,

may, provided it is Idone  within thirty (30) days
of the occurrence of the circumstances giving
rise to the aNegation,  that his,  off the written
denial notlce of t h e  supplement;ary
unemployment beneflt  or of Issue datle  of the
cheque of the supplementary unemployment
benefit, file an appeal in writing to a person
designated by the Company in an attempt to
settle such allegation. The written appleal  shall
state full particulars of the allegatlon  and shall
be signed by the aggrieved employee. The
Comlpany  designate shall give a written decision
within fifteen (15)  days of the elate that the
appeal was filed. An appeal not adjusted may
be referred to arbitration as set out herein.

6.03 - Appeals which are not presented or
procressed within the time Ilmlts specified in
6.02 above shall nat be processed through the
appeal procedure without the consent of the
Company and in any event are noit arbitrable.
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6.04 - The appeals procedure set forth In this
Plan shall not be usecl to protelst or appeal a
denial of an Unemployment Insurance Benefit.

6.O!j  - Only an appeal which has been properly
filed and processed in accordance with the
provisions of this Plan may be referred to the
Board of Arbitratlon  as established herein for
this purpose.

6.06 -The Board off Arbitration will be composed
of one person nomlnated by the Company, one
penson  nomlnatecl  by the Union and a third
perison to act as Chalrrnan chosen by the other
two members; of the Board.

6.07 - The party initiating arbitratilon shall notify
the othelr  party of its intention to proceed within
thirty (30)  days of the decision rendered to the
appeal. At the same time, the notice will
designate the name of the nomlnee who is to
represent the party. Within five (5) days the
party receiving the notlce  shall advise the other
party of the name of its nominee.
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6.08 - Shoul’d  the  person  chosen by  the
Company to act on the Board, and the per.son
chosen by the Union, fail to agree on a third
person within ten (10) days of the notification
mentioned In 6.07, the applicable Minister of
Labour will be asked to nominate the Chairman.

6.09 - Each of the parties of this Plan #will  bear
t h e  remuneriation  a n d  e x p e n s e s  o f  t h e
representative appointed by it, and the parties
will jointly beau the remuneration end expenses
of the Chairman.

6.10 - Unless mutually agreed otherwise, the
hearlng  must begin withln  thirty (30)  days of the
selection of the Chairman.

6.11  = All notices shall be given by registered
mail.

6.12 - The decision of the Board of Arbitration
shall be final (and  binding upon amy employee
concerned ancl upon both parties. The decision
of a majority is thle  decision of the t3oarcl  of
Arbitration, but if there is no majority the
decision of the Chairman governs. There shall
be no appeal from the decision of a I3oard  of
Arbitration.
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6.1 ?I - The BoSard  shall not have ainy authority to
alter, modify or change any of the provisions of
this Plan, or to substitute any new provisions in
lieu thereof, or to give i%ny decision contrary to
the term:; and; provisions of this Plan, and shall
have no jurisdiction other than to determine, in
accordance with the prSovisions of this Plan:

a) w h e t h e r  t h e  a p p e a l  w a s  f i l e d  a n d
prociessed w i th in  the  t ime and in  the
manner specified in this Plan;

b) whether the employee is el ig ible with
r e s p e c t t 0 t Ih e s u p p l e m e n t a r y
unemployment benefits claimed; and

c) the a m o u n t  o f any supplementary
unemployment benefits payalbie.

6.14 - The Board of Arbitration shall have no
jurisdiction to determine questions arising
under the employee’s collective agreement,
evein though relevant tIo the appeal before the
Board. All such questions shall 0e determined
th rough  the  reglular  p rocedures  p rov ided
therefore by the collective agreement governing
the employee, and ail determinations made
pursuant to such collective agreement shall be
acclepteci  by the Board.

1’97



ARTICLE VII- - -

MISCELLANEOUS

7.01 - Registriatlon

This Plan is contingent upon and subject to
obta,iningl and mainltaining registrrltion  from any
governmental authiority  as m,ay  be! necessary to
establish the! deductibility for income tax
purposes of any and ail corrtributions  made by
the Company under the Plan as hieing qualified
for tax exemption, or conformity wifh any other
law. if at any time while this; Plan Is in effect a
governmient withdraws the registration, the
Company  and  the  Union:3 sha l l  mee t  to
negotiate a revisialn of this Plan, the terms of
which wilH enable any required registration tie be
secured again for the Plan.

7.02 - information

The Company shall furnish the Unions on a
monthly Ibasis’,  information as to the status and
opelrations  of <the Plan and the Trust shall report
a n n u a l l y .  A l l  emlpioyees w i l l  b e  a d v i s e d
prorcptly, in writing\, of the terms of the Plan and
will be given access to such information on
request.



7.03 - Duratioin

This Plan will remain III effect for a period of
time concurrent with the collective agreemlents
referred to in At-We 1 .Cll.

7.04 - Discontinuance e4 Plan

Upon termination ‘of this Plan, the net as’sets
then remaining in Ithe Fund shall be used until
Fxhausted to pay weekly benefits under the
Plan unless the parties ‘agree to a different :use.
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APPENDIX ‘N”

AGREEMENT ON

COOPERATIVE PARTNERSHIP

signed April 18, 1990
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P.O. BOY 1000
Labrador city,
Newfoundland
A2V 2LA

Mr. Randy Collins
President, Local 5795
United steelworkers of hmerica
105 Hudson Drive
Labrador  City, Newfoundland
RZ" IL.4



I RON ORE C:OMPANY  OF CXN.AD.4

P.O. 80X 1000
Labrador City,
Iteufoundland
MY 2L3

Dear !iir:

SUBJECT: m-mm

In addition to the provisions specified in the various
coller:tive  agreements and subject to the same conditions and as
agreed during the current negotiations, it is understood that leave
of absence withoutpay  will be granted for ths purpose of
~-lnstrt~d-n sponsored courses for ICC and QNSLL employees

&land that the time will not exceed an aggregate total of ten (10)
/' weeks per year far all :IOC L PM&L bargaining units combined.

Reque!it for the aforementioned leave of absence shall be made
through the office of the superintendent of Labour Relations.

YOUi-s truly, I



P.O.  B o x  1000
L a b r a d o r  C i t y ,
H.Wiaundland
AlV 1La

your9  truly,



IRON ~REC:OMF~~NY  0~ CANADA





I ROl\i  ORE COMPANY OF GANhDA

Ao agreed  during naqotiatlons a "camper pick-up" in
considered 'within the permitted weight limits without additional
charqa  t o  t h e  e m p l o y e e .



P.O. BOY 1000
Ldbrador City,
Newfoundland
A2" ZL8

Hr. Randy Collins
President, Local 5795
United Steelworkers of America
105 Hudson Drive
Labrador city, Newfoundland
A%V lL4

SUBJECP: ~~Qm&&,3u&L  FK&zQKa

AS mutually agreed during the negotiations, a holiday
listed in Paragraph 16.01, shall be observed on the day it OCCUE,

Such holiday is a regular scheduled shift for all
employeas so scheduled.

Should the holiday fall on a weekend, for those! employees
who work d Xonday to Friday eight (8) hour schedule, the Company
vi11 review its work requirements far the week in questjon and, if
possible, reduce the manpower requirements in these department!; on
the designated Monday of Friday of the holiday weekend.



P.O. Box 1000
Labrador  City,
Newfoundland
A2Y zL8

Dear Bir:

S"BJEcr: &TtZ-01-L

During negotiations, the Coqmny has agresd, under the
term and conditions of Article 17.01,  to allow only one (1)
additimnal leave for the whole of 1-X bargaining units. chain. Such
leave of absence will be granted to the first qualified applicant
from the bargaining unit which has exhausted its allotment.

yours truly,

90-O



IRON ORE COMP.03’  OF’ C.\N.\DX

P.O.  B O X  1000
Labrador  City,
Wewfo"ndland
A2Y iL8

Dear sir:

The purpose of this special acceleraV3d arbitration procedure
is to Settle expeditiously disagreements rel.ltinq 33
contracting auf work withIn the context of Article XX of the
Collective Agreement. These provisions are not necessarily
related to an announced Layoff.

B) ~IATIOtl OF THE AJ7acmim

~0th parties agreir to name four (41 arbitrators who will be
available an request. They mu6t devote the time necessary 20
carry out their functions and responsibilities.

The expenses of the arbitration shall be paid equally by the
""LO" and the Com,>any.

D) aFiLLI--w

once a written grievance has been filed according to the
provision of Articla XX, it may be referred to an arbitrator
provided for in the accelerated procedure. The following
procedure trill be followed:
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1. Once the grievance has been filed, either president a(
the parties Contracting out Committee will contact one
of the arbitrators in rotation so that he may set the
grievance hearing as coon a9 possible. The hearing will
take place 3s soon es the arbitrator bee indicated his
availability.

2. The arbitrator will examine the fecte and the parties
will proceed with their argument. men ana or nore
witnesses are deeued necessary to clarify facts, they
will be heard promptly.

3. If the arbitrator deems it advisable he may visit the
site with one or more representetives of both parties.

I. IL objections are raised during the hearing and if the
arbitrator does not rule on them immediately, he will
take them under advisement and will rule on them when he
renders his decision.

5. T h e  a r g u m e n t s  o f  the parties will be heard during the
hearing.

E) --meOF

1. subject to the foregoing, the arbitrator will render hi9
decision on the bench and will confirm his decision in
writing within five (5) days of the hearing.

2. The authority of the arbitrator is limited to the
application and interpretation of the Collective
Agreement ad to the grievance in dispute.

3. The arbitrator is prohibited from rendering 1 decision
inconsistent with the provisions of the Collective
*greenerIt. The decision will be binding on both parties
and shall not create a precedent.

Yours truly,



I RON ORE CO11  P.\NY OF C.\N.-iDA

Mr. sandy Collin?;
Preeldent, Local 5795
UnIted  Steelworkers of ,Aim.rica
105 mdson Drive
Labrador City, Hevfoundland
Al'1 ll.4

Dear sir:

Thle letter confirms the understanding reached durllq  tze
negotiations of the welfare Plan Appendix for the Coi:ect;Lve
kgreenent explririg on F,eb?uafy ZBfh, 1993.

The following provisIons become effective a~ of tne
signature date 01' the Ciallect~ve  Agreement.

1. For LTD benefit calculation purposes, the basic rate of :~a
)ob held by the employee when he becomes affected by tne
disease or accldenr that lead to his long :em drsab:llty
status  rill be ueed for the calcula~lon of his etanoard
regular monthly basic earnings 1f the basic rate cf the ~sb
held by the eaployee  at the date of the LTD benefits i'onnences
:s rnferior  to the rate of the job held by the employee iihen
be became dlfected by Such dleeaee or dccldent.

2. Conditlone for application of hccldent h S~ckneee  Weekly
IndemnLty  Banefit:

11 the tern "holpitalitation" includea  any hospital bed
confinement due to en injury or eickness  that requlr~s
the patient to be kept under eurveillance for a dura=mn
loss then eighteen (18) hours:

ii) en employee disabled at the time of his recall to 'work
from layoff will be ~eligibla to receive bcnef;ts for ';?~e
balance of the marimm period for Yhlch he hao Starred
to receive benefits  prior to layoff or, the 'ua~tr,g
period will start from the leet day he ii.35 dlle t3 report
to work and he vlll be eligible to receive  beneti=s f;r
the maximum period  provldlng the recall date is *li-.nln
d period of 91x (6) months after Lhe date of layoif. 3r.d
the recall 1e for et leeet thlrfy (30) day.5 if, Jnder h1e
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4.

collective agreement, he can refuse a recall of less than
thirty (30) days. Benefit payment  will be conditional
ta presentation of a claim form end exhaustion of
sibkness  01 injury disability benefits from Unemployment
Insurance Comnisslon  or Cro!d other employmenr.:

iii) an absence from Canada or the United states not beyond
three (3) weeks will not deprive an employee of weekly
indemnity benefit providing hi!3 disability etarted  and
was certified before his leaving  Canada and provldlng
satisfactory proof of the continuation of his disability
during this period of absents.

For purposes of veekly indemnity, periods of total disability
will be considerad ee eeparate  perioda  if separated by return
to work for at least a continuous period of thirty (30)
calendar days in the case of disability due to a related cause
and for at least twenty (20) days j.n the case of unrelated
cause.

Any surplue  resulting from the optjonal  life insurance and
from the optional inewance Ior death or dismemberment by
accidental mean!n will be used to cover any deficit or the
premium for the group insurance policy fO? "nionlzed
employees.

30-10



I ROlc’ 0R.E COM  P.ANY OF C.-LN.UG

P.O.  BOY  1000
Labrador City,
l~eufoundland
AZV 2l.8

Hr. Randy COll.L”S
President, LnCibl 5795
United Steelworkers of America
105 Hudson OrLYe
Llbfador  city, Newfoundland
AI’1 1LI

This is to confinn our understnndinq regarding
application of the 21 Day ProvIsion  of the Welfare Plan Appendix
to the Collective Agreement concerning snbmissi,>n  of dn accident
or sickness yeskly lndennlty  cl.sm.

1. It 1.5 the mtent of the 21 my Provision to encourage prompt
submission of clal~s for slctness  and accldene  benefltli  so
t h a t e”a,“atLon  Of a c l a i m , includlnq any necessary
investiqatlon of the medical and other factual aspects of the
claim, can be made in an expeditious manner.

z. It 1s not the intent of this provision that any claio, be
denied for failure to comply with the provision requireloent
rf such failure did not interfere with the ability of the
Company ar.d/or its carrier ta establish the medical and other
factual aspects <of the claim.

3. No claim will be denied under rhe 21 Day Provision unless the
C o m p a n y  and/or  ,ts carrier  h a s  made  a r e a s o n a b l e  efforr  to
investigate the medical and other factual aspects of the
claim. Such investigation will involve contacting the
clailant’6,  physlcian oc p h y s i c i a n s  of other  medical s o u r c e
concmminq  the nature 01: the disability, number of treatments
and nataro  of treatments or contacting the claimant concerninq
the same antters.

4. The fact that a claim has been filed after the 21 day deadline
will not be the basis for denial of any claim for benefits
with respect to 81 period of absence subsequent  to the datr.  on
which such claim was  filed.

5. In the avant a claia ir; filed by mail it will be cansrdered
timely if it is postmarked on or before the twenty-firs= (21)
day of disability.
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6. If the Company’s insurance or Personnel Office is closed on
the twenty-first day of disability! a claim vi11 be considered
timely if ik is presented on ths first day thereafter on vhrch
the Company’s insurance or personnel Office is open.

7. It a claim is dertied pursuant to the 21 Day Provision, the
Company and/or the carrier vlll inform the employee 1.n WiClng
that his claim has been denied because the untimely Eiling
interfered with the employer’s and/or  carrier’s ability to
establish the medi,cal and factubl aspec’cs of the claim. S”ch
letter will inform the employee of his right to have the
denml reviewed upon his submIssion of additional evidence rn
support of his claim and of his right to file a grievance
protesting the dental of his claim.



I RO:i ORE CO31  Pr\ZY OF CAN;ID.\



I RON ORE COMPANY OF CXN.Ulh

P.O. BOY 1000
Labrador City,
Newfoundland
AZ" 2I.B

Mr. Randy Collins
President, Local 5795
United Steelvorkees of America
Lo5 tiudson Drive
Labrador City, Newfoundland
A2V IL.3

Dear sir:
;',/'

ont:a per year, the Area Coordinator or his delegate, will
m e e t  w i t h  the M a n a g e r  o f  H u m a n  Resources,  o r  his 5eleqate. to
arrange leave! of absence without pay to study at the College. This
l e a v e  pertains t o  mployeas of t h e  v a r i o u s  b a r g a i n i n g  unite vho
have collectjve aqr~3emsnts  with the Company.

On agreeing on the leaves to be granted, the following
items will be among t h e  f a c t o r s  t a k e n  i n t o  considerations:

1. acceptance of the em,,loyee by the College to the course of
studies.

2. During the term of the collective agreements coming into
effect in 1990, the parties agree that  up to $1~  (6, leaves
per year ~111 be granted; bargaining units of 500 or more
employees are eliqible  for a maxiwm of two (2) leaves per
unit. snaller  unite. one (1) leave per unit.

3. In past years, the Company has granted two (2) scholarships
per yur in thee amount of 5750.00  each to the College. The
Col1bq.e ie responsible for decidinq who, among the employees
qrantex! leave, should receive the echolarehlps.

4. The Union is to advise the Company of the employees requesting:
leave in sufficient time for t h e  Wea Coordmator  a n d  the:
Manager of Human Reeources  to decide on the metier at least
LYO (2) weeks in advance of the date leave is to beqln. If
notice is late due to unforeseen c~rcumstancee.,  the request
will receive full consideration.
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5. The Company wrll not arbitrarily deny leave but in qrantinq
same!, the Company must take into account the requirements of
the service.

6. T h e  c o m p a n y  a g r e e s , that notvithscanclinq  paragraph 15.05 a)
of the Collective Aqreemant,  maximum calendar days of vacation
of an employee who has bc:en  granted a l.eave of absence without
pay to study at the Iaiaour  College of Canada, will not be
reduced as a result  of such authorized absence.

your* truly,

90-13



I RON ORE COMPANY OF CANADA

WT. Randy co11ine
President, lacal 5795
United Steelworkers of America
105 Hudson [xiv*
Labrador city, Newfoundland
A2V 1u

Dear Sir:

on 3une I, 1990, each employee paid by the hour or the
mile other than a probationary employee or student. ~111 be
provided a voucher in the amount of 585.00  for the purchase of
safety boots; (and metatarsal protection) for his wear at his place
of employment with the Company-.

on June 1, 1991, each employee. who on that date has one
(I) year of continuous service, will be provided a voucher in the
mount of 595.00 for the purchase of safety boots (and metatarsal
protection) for his wear at his place of employment with the
company.

on June 1, ,992, each employee who on that date has one
(1) year of continuous serrice  will be provided a voucher in the
amount of $105.00  for the purchase of safety toots (and metatarsal
;E;;m;;ion)  for his weax at his place of employment vlth the

Yours truly,

.L- l & f - -
D. Seymour
Hanaqer,
Human Resouces



I RON ORE COMP.Vi-Y  OF CXNXDA.

P.O.  BOX 1000
L a b r a d o r  C i t y ,
Newfound land
AZ-J *IA

Hr. Randy Collinr;
Preuident, LDca1  5.795
United Steelworkers of America
105 Hudson Drive
Lablrador  city, NewfoundLand
AZ" 1L4

d~"BJEcT: TEA!!--

The Union vishes employees to have the opportunity to
ship automobiles via this Qudbec North Shore h Labrador Rililway to
and from Esker in connection with employees' vacatj.ons. According
to the tariff schedules of the QHS&L, Esker is an unmanned sfafion.

The Coalpany agrees to provide Railway freight service to
Esktrr  and return on the following basis:

1. The service will be offered once per week bi%qinninq  in the
reek of June 15th and ending in the wr!ek of September 13th.
Additional 'trips will be et the discretion of the Railvay
baaed on need and railway equipment availability.

2. Reservations must be made a minimum of seven (7) days in
advance of the Railway's scheduled dep,%rture  date.

At time of reservation the shipper muet furnish satisfactory
evidence that arranqementn have been made with Churchill Falls
Corporation to handle the vehicle in all respects Zit Esker.
No eervice will be provided III a week in vhbzh no reservations
have been received.

I. If c a r  carrlera c a n n o t  bse  u s e d  a t  Enker,  flat c a r s  w i l l  b e
used in all cases.

4. The Railway does wt provide service at Esker.

5. The Railway is not responsible for loss or daamqe a9 a result
of off-loading. loading. blockinq or pArking at Esker or any
other action or inactiorl by non-Railvay personnel at that
location.
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With respect to employees entitled to the transportation
benefit between Labrador City and Sept-ILee de set out in Paragraph
15.11 of the 1990-1991  Collective Agreement, the following will
a150 apply:

Where car carrier transport could be used if the vehicle were
trimsported to Sept-Ilee, izhe employee muet pay the blocklng
co:;t to the Railway for transport to Eeker at tine of
shipment.

The current blockinq  cost for an automobile is subject to
change in accordance with the tariffe  of the Railway de
decided by the Canadian Transport Comleslon. Blocklnq
charges for vehicles other than automobile:; that are capable
of shipment by car carrier are availdble from the Rarlvay  and
depend on the "ehrcle.

No charge for off-loading, loading, Iblockinq at Esker vi11 be
made by the Raiivay. Charges to the employee, if any, '~~11
be by the party responsxble for the Esker location.

The Eeker service  set out in this letter is considered a5 a
transportation benefit equivalent to the Sept-Iles service set
out in Paragraph 15.11 of the 1990-1993  Collective Agreeaent.
To the extent employees make use of the Eeker service, they
are not entitled to the Sept-Iles ee~1ce.

Employees using the Esker service who are not entitled
t.o the trans!xmtation benefit set out in Paragraph 15.11 of the
1990-1993  Coilectlve Agreement will be handled on- the came baele
as a non-employee shipper.

The whole of the foreqoinq  is conditional on agreement
by Churchill Falls Corporation to off-load, load. block and park
"ehicles  at Eeker.

yours truly,

&i &----
0. seymour
t4anaqer.
Hulla” ReS”“rCes



I RON ORE COMPANY OF CANADA



I RON ORE COMP.2NY OF CANADA

In order that proper job coverage may be maintained 01
the necessary replacement obtained, emp1oyass who rn"5f absent
themselvss for any reason  from tbair regular shift without having
received prior pm-mission to do SO, will arrange to contact
w=Y XT 941-22u prior to the beginning of the shift or as
SOOT as poss.ible. Should the Company require medical certification
of an etaployee's  fitness to return to work, the employee will have
two (2) days or as. mutually agreed barled on doctor availabillty,
after his return to work to provide such certification. The
company will pay for the required examination. Employees *ho:

1) Do n o t  c a r r y  out t h e  foregoing

2) Repeatedly make co"tact after the start of the shift

3) Absent themselves unduly

will be subject to DISCIPLIHX.



Hr.  Randy Collins
Pmsident. Lxx31 5795
United ~toelvorkers of America
105 Hudson Drive
Labrador City, Newfoundland
AZV lL4

This confirms the cmapany’s intent ta reimburse employses
for any increase in utility cost as a result of hydra rate
increases during the Life of the current Collective Agreement
ragaedlesn of the ovnerehlp ol the Power Utility Company.

Reimbursement will be in the form of a cash payment in
the last pay period of each year.

Pour!; truly,



P.0. so): 1000
Labrador City,
Newfound land
AZ” 2L8

Hr. Randy Collins
President, Local 5795
United Steelvorkers of America
105 Hudson Drive
Labrador City, lievfoundland
AZ-J II.4

Dear sir:

This will confirm the Company's intent to continue the
existi.ng  mortgage subsidy policy for ewi.sting rmrtgage holders for
the li.fe of the Collective Agreement.

It also confirms the Company's intent to develop. in
consultation with the Union, a replacemt!nt  system for new mortgage
subsidies. This new system will be a cash equivalent system which
will be developed before December 31, 1990 a n d  w i l l  apply to
employees irregardless  of dependent Status.

Should the parties fail to agree cm a new systeln,  the
current system will continue to apply unchanged to current
employees for the life of this Collactiva Agreement.

Y0"l-I truly,

& L-;L-

0. seyvlour
Manager,
Human Rttsources

DATE : 40-oz-If

go-19



P.O. ear ,000
Labrador City,
Newfoundland
A2V *La

Mr. Randy Collins
President. L.oClll  '5795
United Steelworkers of America
105 Hudson Drive
Labrador  Ci.ty, Nevfoundland
A2V lL.1

The new language, vhon approved by the committee, shall
form the basis of the language for the 1993 negotiations.

T h i s  wmittee shall b e  composecl  o f  tm individuals
appointed by the Union and two appointed by the Conlpany and shall
submit its recommendations by the end of 1991.

Yours  truly,

D. seym;rur
Nanagsr,
““rn.3”  msour‘Ces

OATI: : 4444-/q- -

90-20



I RON ORE COMPANY OF CAXXDA

P.O. BOY 1000
Labrador City,
Newfoundland
AZV 2L8

Mr. Randy Collins
Pre:;ident, Loc*1 5795
United Steelworkers of hmerica
105 Hudson Drive
Labrador city, Newfoundland
AZV 1L4

Oear Sir:

&s mutually .agreed during the negotiations, we will
d e l e t e  a l l  n u m b e r s  n o t  u s e d  a n d  re-number  those a r t i c l e s  a f f e c t e d .
I t  i s  u n d e r s t o o d  t h a t  this m a y  neceseitate c h a n g e s  t o  c o r r e c t  t h e
corresponding nunbers  referred to in other articles.

Yours truly,

/CL- L - P - -
D. Seymour
Manager,
““ma” Re90UrCe9



Hr. Randy Collins
President, racal 5795
United Steelworkers of America
105 Hudson Drive
Labrador City, Hevfoundland
A2V lL4

Dear sir:
S u b j e c t : lLx!-

The Company and the Union has agreed to replace the
standard eight (8) how shift schedule with a twelve (12) hour
shift schedule in certain areas of the Project.

Where such as 12 hour schedule applies, it is understood
that  it will not result in any additional cost to the Company or
loss of r,!g"lar earnings  to rte employee over the same porlod v;th
th@ same <coverage.

For employees working a 12 hour schedule the part:es
agree that: the folloviniq amendments shall be applied to the c"rr~nt
collective Agreement:

Article 10.06 - Such grievance may be settled by confirming the
management's action in dismissing the employee. or relnatatinq the
employee with the compensation for lost time, or by any other
arrangement which is just and equitable in the opinion of the
canferrin<3  parties. If t h e  m a t t e r  IS  net s e t t l e d  thrmqh  t h e
procedure outlined in this article and is taken to arbitration, the
arbitrator will haw I'"11 jurisdlcfion to uphold or resect the
dincharq.  01 chang. the dlscharqa  to 8 lesser penalty of ~"spension
and fix tlu duri~tion of such  suspension. I" the e"ent that the
arbitrator rajacta tha discharges or changes  the disch.$rqe  to a
le~iser  pw~al'cy of suspension, the employee shall be reinstated and
paid his wages at his regular  basic rate (less amounts earned by
hill during the time lost) for the time lost since the date of
discharge, or for the pmzriod  of time not covered by the suspensron,
limited to the scheduled work week for a maximum perlcd of one
hundred and twenty  (120) days on which he would have been scheduled
to work. to which will be added the nun&r Of days that the
arbitration was d e l a y e d  a t  t h e  r e q u e s t  o f  t h e  C o m p a n y . O n  t h e
other hand, should the arbitration be delayed at t,he regwst of the



Union, t h e  number  OE d a y s  t h a t  t h e  arbitriltion was  d e l a y e d  a t  t h e
r e q u e s t  0E t h e  Union trill b e  d e d u c t e d  Erom  a n y  ddys  t o  b e  paid.

Article 11.03 ia) - The first four (1) hours worked in exceee of
twelve (12)  hours in imy day shall be paid et the rate of one and
one half (1 I/%) times the regular rate. Hours worked in excees
of sixteen (16) in any day shall be paid at twice (2) the reqular
rate. Hours rworked on en assigned day off shall be paid as
follovs: the first twelve (12) hours at one and one half (1 l/2)
times the regular rete. Any time alLoved  and paid as overtime in
any working day shall nor be used to compute overtime during the
work week and to the extent that hours are compensated for at
overtime rates, under one provision, they shall not be consIdered
a:% hours worked in determining overtime under the same or any other
provision.

Artiole 11.03 b) - work scheduled and performed on Sunday will be
paid for at the rate of time and one half (1 112) for the first
eight (a) hours and double (2) tome for all hours in excess  of
eight (8). Work performed on an assigned day off on Sunday will
be paid for at doub le  (7)  t i m e  r a t e s  s h o u l d  t h e  e m p l o y e e  h a v e
worked eighty (80) straiqht  time hours in the pay period (2 weeks).
should he not have eighty (80) straight time hours in the pay
period, the f irst tve1.w (12)  hours vorked on his assigned day off
on Sunday shall be paid at time and one hnlf (1 l/2).

A.Cticle 11.05 - Employees shall be allowed a lunch period of twenty
(*a) minutea, inclusive of said tvelve  (12) hour period. Such
lunch period will not be changed unnecessarily. HaYeVer,  "here
necessary Eor continuous operations, employees will maintain
supervision of their eguipwnt  and machines durinq rhis lunch
period.

Articlm Id.03 . Normal overtime will be paid for:
5. The employee called ia to work an extra shift

and at tiu of call he is told that we expect him to work e minrmum
of twelve (12) hours according to a predetermined schedule and he
w i l l  b e  a d v i s e d  a t  16!ast  f o u r  (4) hours  b e f o r e  t h e  start o f  t h e
regular shift and for the dayshift he will be advised before
midnight.



Krti~11. 17.06 b) - The number of working days for which jury duty
pay shall b* paid is liaaited to a maximum of forty (10) days in any
calendar year.



Hr. Randy Collins
President, iacal 5795
United Steelworkers of Ansrica
105 Hudson IOrive
Labrador city, Newfoundland
AZ” IL4

Daar  s i r :

SUBYECT:  !pLLIll  o,r  roR mLer&ym

For the ~purpose of carrying out the functions and duties
of ths President of the local union, the Company hereby agrees to
grant full time leave to the President of Inca1 5795 effective as
of the signature date and for the duration of the current
Collective *greement, and agrees  to pay the Union President of
kcal 5795 forty (10) straiqht  time hours per week in lieu of time
"orked. This payment will include all normal  benefits.

Yours truly.



I RON ORE CO;liPANY  OF CANAD.~



Hr. Randy Collins
President, Local 5795
United steelworkers of Alaarica
105 Hudson Drive
Ldbrddol City, Newfoundland
A2V *IA

S”Bnm: TBumanAm* F?Il lw!L5mlrm

me mmpany will continue its comnittment to provide
transportat.ion to employees affected by Article 11.12.

yours truly,



P.O. BOX 1000
Labrador City,
Nevfoundland
R2" 2LB

Your!; truly,

DATE:  __YO-b&-/f



I RON ORE CO?*LP.XNY  OF C.XN.\D.A

Mr. Randy Collins
President, Local 5795
United ?.taelYOTkers of America
105 Hudson Drive
Labrador City, Hevfoundland
AZ” IL4

SUPJECT: u&!DIUG DolRl --IcEiL!=

The COU$.3”Y will a11ov employees who elite= the
Apprenticeship program to maintain their last job class for
displncament purpos.es  at time of layoff. This exception applies
only at time of layoff in the trade.

Ycl”i-5  truly,



P.O. aox 1000
Labrador city,
Ilevfoundland
AZ” *IA

Hr. Randy Collins
President, raca1 5795
u n i t e d  stel!lvorkers  o f  America
105 Hudson Dr~“e
Labrador City. Hevfoundfand
AZV 1L4

Dear s1r:

1,s discussed at negotiations, the Company agrees to meet
with the Union, irithin 90 days of the signature date of the present
collective ACp-~W’~~t, to discuss a resolution ta p r o b l e m
anticipated under Article 6.26.

<ours tm1y.



P.O. BOY 1000
1,3br~dor  city,
Newfoundland
AZ" 2LB

Hr. Randy Collins
President, mca1 5795
United Stea1workerrj of America
105 Hudson Urive
Labrador City, Newfoundland
A*" IL4

III order to provide a standard procedure for handling
union claims on the above and to provide for rr!course to management
prior to possible arbitration, the following has been agreed as
appropriate procedure that should be followed in any future
problems related to C.W.S. matters:

1. When the Union alleges that the Company has created a new job,
or has changed an existing job witbout ddvisinq the Union, or,
that a newly created job or a job change has bean incorrectly
assessed, the union vi11 notify the Company C.W.S. Chaiman
in writing, stating  their position. Such notification will
include any additions or deletions to the job description as
wall a.~# to the factor level determinations and points for the
job classification. In the case of new jobs, the Onion will
outline in vrlting tha rain details of the job so that it will
be roadlly  identifi#ld.

2. The Catpany and Union C.W.S. Comittees  will meet within sixty
(60) )rys to discusrl the claim.

3. Ii a urtlsfactory Settlement is not reached via 2. above, the
mAtt.r Will be sent to the C.Y.S. referees who shall meet
wlthin ninety (90) days of the referral and render a decision
Vithin sixty (60) days concerning their aqreement 01
disagreement.

4. IL no agreement Is reached via 3. above, the Company will
install any changes it may vish to make as a result of the
discussions and vi11 notify the Union of its final position.



- 2 -

5. If the Union vishes to grieve, it must do SO rithln  thirty
(30) days of 6. above eet:ing  out ~t5 position as specrfied
in paragraph 7.07 c) of the mllect~w Agreement. such
grievance will be filed at step 3 of the grievance procedure.

6. If the grievance is not Seetied  in accordlnce with 5. above.
the Union may refer the case to arbitration In the same manner
as a policy grievdnca in accordance with the Collective
Agreement.

8. where the Company initrates  the action, the Union has thirty
(30) days to indicate disagreement and inlciate  the procedurlt
outlined in 1.. to 6. above.

9. Members of the C.W.S. joint committee will not suffer any lees
of vxps for the rime spent at a joint meeting of this
committee during their regular working hours.



Hr. Randy Collins
President, Local 5795
United Steelworxers of Americs
105 Hudson Drive
Ldbrador city. Hewfwndland
AZV ILL

Dear s*c:

S"BJEci-: gm!JEJwv-GlYll!mm

~01' the life of the present Collective Agreement, the
Company agrees  to provide for payroll deduction of employees
contributions to a group Registered Retirermnt Savings Plan,
subject to ths following conditions:

1) The plan must be with a recognised, nationnlly known insurance
company or corporate trustee.

2) A minimum of 50 employeea of the Carol Project must adhere to
a plan.

3) 'The amount to be deducted must be a percentage of earnings.

4) l!he wlibility to adhere  to the plan will be allowed any time
in t& y.ar for iTBY employees or LOT present  I?mployees  not
partWpating  to the plan.

5) The poaaibi1Lt.y to withdraw from the plan and the option to
modify the amount of contribution to the plan will be allowed
only once a year at the end of the payroLl  year and notice to
t h a t  etfact  must  be ylvan n o t  later than Decamber 15th.
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6) The only responsibility o* tne company is ta make me payroll
deductions and to remit same, in conformity with the above,
to the insurance company or corporate trustee who will be
responsible Ior issuing all government or tax forms required.

YO"t-8 truly,



Labrador City,
Newfoundland
MY *La

SwJJEm:  3l!&.Jcm

This will confirm the Coaparly's  co:nmitment  to wet with
the union to discuss proposed changea, other than minor
a1teratione.. to the existing bus schedule.

YOU-S truly,

CONI'IMED:.
RhNDY Cc&LINS

SO-31



P.O. BOY *o*o
Labrador City,
Nevfoundland
h2Y 2m

WT.  Randy Collins
President, Local 5795
united Stsel”orkers Of America
IO!; Hudson Drive
Labrador City, Newfoundland
AZ\’ 1L4

The Company egreee to meet with the Union prior to the
start of en overhaul with a view to usinq unemployed bargaining
unit employees residing in the Labrador City area. The aim of this
meeting irr to alleviate local unemployment through the provision
of short term work that my arise on overhauls cegulring
contractora and to accomplish this in e manner which will not
disrupt active  employees or the Company’s operation. Bl?ca”se of
these comliderations the following special measures  apply:

1.

2.

3.

4.

5.

Selec:tion  oI personnel for the occupations required for such
overhaul work shall be baaed on seniority among those locally
retaidant employees who leave their name tar overhaul work ui’th
tha Personnel Office.

Actlve employees cannot exercise seniority in order to avail
themeelves of this overhaul work.

Seniority provisions including but not limited to layoff a”d
recall notices do ilot apply to this overhaul work.

Em&,laym.“t  Jn such overhaul work doee not add to or detract
from layoff time atipuletad in Paragraph 6.12 v) of the
Collective Agreemellt  and the contractual1  benefits that apply
during layotf.

Except de pz’ovidrd by Law, no benefits arise from vacation,
bonuw.a, tranapotiation o r  e.ir trmeportat1on subsidy I
provlsions of the Collective Aqraement.
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6. A prorate Northern Allowance will be paid to eldployase  for
all. straight tine hours, worked up to a maXimUm of forty (40)
hours.

7. Bellefits or eligibility to benecits under the Welfare Plan
(Appendix “F”) and the DBnteL  Plan (Appendix "FL') apply
during the currency of the overhaul work and terminated as 0L
the last shift worked on the overhaul.

8. The Pension PLan does Inot appLY.

mployaeo  who accept the work may he called upon to
perform functions  as agreed at the meetinq referred to above.
Acceptance or rejection of such short term overhaul vork by
,employaes  who are listed vlth the Personnel office, doe83 not affect
recall rights that apply by virtue of the force reduction that
originally placed ths employee on layoff.

Yours truly,



I ROl\i  ORE, CORdI%NY  OF C.-UXDA



4. Training of area representatives on tha intent of
Points 1, 2, 3 and the attachment will be done
within 30 days of contract signature.

On *warranty  work pertaining to mobile eguiplaent  we Will
maintain our current practice of having ona of our maintenance
employws  asllist  the service represenrative. It is not. our
intention to lease mobile equipment with a maintenance service
agreemnt.

on other warranty issues, the company maintains the right
to hold the supplier/contractor fully responsible for the quality
of work/materials supplied. However, the Company recognizes  the
Union'I concern that repair work could be ongoing in certain
eituatlons and will limit the contractorli'  personal responsibility
to repair of wor)ananship to 90 days. Aftar 90 days IOCC, if
qualified. vi11 do the required  repair and charge  the contractor
accocdingly.

That company intends to continue with it!a commitment
established at tha last neqotiations which was the inclusion of six
thousand wldar manhour% in our annual operating plan to bo
assignad to prtvloualy contracted out f;%brication  work.



Tha col~plaxlty  of this issue requires that the Company
spend coneidorablo time ""aluating  the feasibility af establ~sh~,q
a npecial  projectri crew for the pellet Plant and Carcentratar wltn
the nbjectivo  of miniairing Contracting Out. Althoumyh ve Peel that
there will be maw+ is&was that YB will need to address together
before the esta.bllshrm"t aI this crew, the Company recoqnises that
properly fomattem3  the crw could be used to the benefit of both
parties. The Company commits tilat on or boforc September 30, 1495
we vlll put foxward  a proposal that details the prcvisiana ue are
prepared to make in this regard.

1.11 repairs to haulage tmck bo:(e8 vi%1 bc done by
bargaining unit mmbers; howw~r, tho Company ualnt.ains  the right
to purchasr, new bores who" requrrsd.

In the 'railings area, the Company comits to coripleting
the ~:urrent project work presently being dono by connolly L T,izeil
by May 01, 1990. Putura projilct work will be addressed by thd
norm1 Contractirq Out procedure.

Yours truly,



Labrador City,
Newfoundland
hZY 2L8

Mr. Randy Collins
Presulent, Local 5795
United Stealuorlers, of America
105 H"dsdn Drive
Labrador City, Nevloundland
AZ!" lL4

S"RlEcT: EXEPIIUTTOWWULB

Upon implementation of the Human Re!io"rces  computerired
job bidding ziystem,  the Union and nanagement hijs agreed to meet and
agree upon a notification procedure regarding expiry of an
employee's job bid.

Upon agreement <of the procedure, job bids will be valid
for a period of tvtinty-four (24) months.

Pours truly



1.  RON ORE COMPANY OF CANADA

Kr. Randy Collins
P r e s i d e n t ,  Local 5795
United Stiaelvorkers of America
105 Hudson Drive
L a b r a d o r  (City, Nevfoundland
AZV IL.:



Hr. Randy Colllna
Presldant,  Iopcel !i795
unitsd St*.lYOrkeI:* Of America
105 Hudeon Drive
Labrador City, Newfoundland
AL?" x-4

subject: -m-x-

Racoqnlzing the importance or Safety and Health in the
work place and the degree and quantity of training necessary to
maintain high standurda *ls*ng sarety and envirommlt
representatives, the Company and the Union agree to the folloving:

1. Tbe three incunbent  unionised eafsty representatives will
continua to occupy these current poaitlons,  which shall
not be subject. to bumping. All other provisions of the
Collective Agreement shall apply to employees in them
~positions.

7. IShould e vacancy occur, the union shall. appoint d
euitable replacement and said replace:aent  ahall be
subject to the .wme provisions ae in HO. 1.

3. Should an unionizad Safety lleprasantative move into this
poeition from e classified job, his name shall remain on
the relevant claeaified seniority list.

1. Bke uni.onized  position oi Enviromlental Technician vlll
-me e olaaaifisd job lleted in Article 6.03 a) and
will be etijsct  to the normal application of the
Collective Agreement.

5. Due to the responsibility placed upon the persons who
hold these positions,  the part&e agree that neither tire
Health L Safety Representatives nor the Environmentnl
Technician will be named to any committee,  or appointed
to any position, which w i l l  affect t h e i r  a b i l i t y  t o
direct their Lull time to their naspective  jobr;.



Yours truly,



I RON ORE COMPANY OF C:ANADA

Xt further confirms the company's commitment to utilize
members of 5795 in the sama manner should it actividte the LaIla
wynn Quarry.

90-0+/pD A T E :  _-I_--



I RON ORE COEviP0’Y  01’  CA.V;\IDrl



IRON ORE COMPANY OF CANADA

wx.zn  - nJI1Iu1PIIna  aylYWUmmr  “-,*bN.CIIm



IRON ORE COMPANY 0:F CANADA



18. Mot Lunches

2. House Rents

:3. Lunchroom 6” Wash Room Condltlon:s

4. Food Warming Equipment  on Non-mobile
Equipment

5. Fuel Oil Subsidy



a) Second lunch when working double shitt.

b) Hot or cold bevarag,,  with the hot 1"nch.

CJ auallty  of hot lunchas, gredter  selection and posting of nenu.

C0HPP.m Pas [TIOH:

bn empioyee who works more than two (z) hours of overtime
immediately Colloving  his regular shift will receive a hot
lunch; if he/she corltinues  to work beyond four (I) hours of
overtine a cold lunCh will ,also be provided. Where IC is known
in adv&nce that the overtime ~~11 be over four (4) hours, both
luncheu  will be delivered iIt the same time.

The employee working overtime and who qualifie!;  for a lunch
will bo given a choice of a hot (coffee or tea) beverage or
a cold (soft drink of 112 pint of milk) beverage with a hot
lunch. With the cold lunch a cold bevera~ga  will be supplied.

The menu will allow choice of a hot lunch from two  (2)  main
meals and two (2) alternatw,.

Menu selections will be varied and postad every two (2)
monthe.

The Union may select one (1) person to bring problems
regarding quality and selection of lunches to the attention
of the Labour Relations  Superintendent who will arrange a
meeting vith tha supplier where necessary.

ticel, the Capany will endeavour to have two (2,
x, availablm for tha supply at lunches.

conpany: f&L 1/4/--__ Union: -kk+&&&-

Date: 90- 044---__- --__
1nt. nepreserltaeive

90-11



Far the llfs or th. pra..nt Collsc'civa  Agreement, therr vi11
b. no incrsaw.  to monthly rsntal  rates of houses and
a~artmnts  rmted by .aploy,.s  In Labrador  CltY.



CCMPkW POSITIOH:



A=&---campany: _u n i o n :



STATEK!3NT  0,' ISSUE:

‘The Company ~111 maintain tha fralqht  sukxlidy on fuel oil used
for heating the personal rasidencee of its employees at
Labrador City.

ComPallY: A-J&----- u n i o n :  I? a...J-.e.;dz

Data: 4il-  04 -If
-Int.Rl?prcsenE

90-/s
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'Good Health

and

Sa,fety  habits and practices

are

rewarding for life".




